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l!:I WESTERN PIACER 
~ UN I FIED SCHOOL DISTRICT 

WPUSD Board Meetings Held Via Go To Meeting 
While Shelter in Placer Order is in Effect 

Public Comments Accepted by Email and Telephone 

During this time of local health concerns, the Western Placer Unified School District is 
following the State of California Executive Orders N-29-20 and N-33-20, which provide 
for holding public meetings electronically. The Western Placer Unified School District will 
convene Board of Trustee meetings using telephone technology. Members of the public 
can participate, while following the Stay at Home requirements currently in place 
statewide. 

When an agenda is published online here, a phone number and meeting code will be 
included on the agenda so the public can access the meeting live. There are three ways 
for members of the public to submit comments about items on the agenda: 

1. Email - Submit a comment via email to the Superintendent's Administrative 
Assistant, Maria Gonzalez, at mgonzalez@wpusd.org at least two hours before 
the start of the meeting. 

2. Telephone - Call the Superintendent's Administrative Assistant at (916) 645-
6350 between 9:00 - 12:00 to submit a comment. 

3. Go To Meeting Participation - Dial in using your phone 

United States: +1 (224) 501-3412 

Access Code: 952-344-789 

Comments submitted by email, telephone or comments form will be placed into the record 
at the meeting but may or may not be read during the meeting call. We appreciate your 
patience during these extraordinary times. For questions, please contact Scott Leaman 
at (916) 645-6350 between 9:00 and 12:00 or email sleaman@wpusd.org. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
600 SIXTH STREET, SUITE 400, 
LINCOLN, CALIFORNIA 95648 

Phone: 916.645.6350 Fax: 916.645.6356 

MEMBERS OF THE GOVERNING BOARD 

Paul Long - President 
Brian Haley - Vice President 

Paul Carras - Clerk 
Damian Armitage - Member 

Kris Wyatt - Member 

DISTRICT ADMINISTRATION 
Scott Leaman, Superintendent 

Kerry Callahan, Deputy Superintendent of Educational Services 
Gabe Simon, Assistant Superintendent of Personnel Services 

Audrey Kilpatrick, Assistant Superintendent of Business & Operations 

STUDENT 
ENROLLMENT 

2019-2020 
School CALPADS 5/21/2020 6/1/2020 
Sheridan Elementary (K-5) 64 59 59 
First Street Elementary (K-5) 447 462 462 
Carlin C. Coooin Elementary (K-5) 441 456 454 
Creekside Oaks Elementary (K-5) 609 612 612 
Twelve Bridges Elementary (K-5) 652 663 663 
Foskett Ranch Elementary (K-5) 412 412 409 
Lincoln Crossing Elementary (K-5) 698 698 698 
Glen Edwards Middle School (6-8) 869 880 880 
Twelve Bridges Middle School (6-8) 830 830 830 
Lincoln High School (9-12) 2,071 2,018 2,018 
Phoenix High School (10-12) 84 85 80 
Atlas (K-12) (new 2019-2020) 40 34 34 
SOC Program (18-22) 11 14 14 
Non-Public Schools 31 33 32 
TOTAL 7259 7,256 7,245 .. 

Italicized numbers updated 5/2112020 (previous report included special education students 
counted twice in error) 

SDC Pre-School 
Foskett Ranch 
First StreeULIP 

GLOBAL DISTRICI' GOALS 

21 
94 

- Develop and continually upgrade a well articulated K-12 academic program that challenges all students ta achieve their highest potential. 
-Foster a safe. caring environment where individual differences are valued and respected. 
-Provide facilities for all district programs and functions that are suitable in terms al function. space. cleanliness and attractiveness. 
-Promote the involvement of the community, local government. business. service organizations. etc. as partners in the education al our students. 
-Promote student health and nutrition in order ta enhance readiness far learnina. 
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I: 

Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

September 1, 2020 
WPUSD District Office/City Hall Building-Go To Meeting 

600 Sixth Street, Lincoln, CA 95648 

AGENDA 
2019-2020 Goals & Objectives (G & 0l for the Management Team: Component I: Quality Student Performance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Facilities/Administration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street. Fourth Floor in Lincoln. CA 95648. 

1. ANNOUNCEMENT: EXECUTIVE ORDER N-29-30 TELECONFERENCE 
FLEXIBILITY 
This meeting is being held pursuant to the procedures established in Executive Order N-
29-20 issued by California Governor Gavin Newsom on March 17, 2020. All board 
members may attend the meeting by teleconference. This meeting will be a telephone 
conference call only. The public may listen/participate via instruction listed prior to 
section 4 of the agenda. 

2. ANNOUNCEMENT: Should this Board Meeting encounter any security breech or 
inappropriate issues, the meeting will be ended immediately. 

5:00 P.M. 

3. CLOSED SESSION - WPUSD District Office - Go To Meeting Conference call with 
Board Members not on site. 

3.1 CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 

3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
CAL200 et al. v . Apple Valley et al., S.F. County Superior Court Case No. 
CPFlS-514477 

3.3 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -
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Regular Meeting of the Board of Trustees 
September 1, 2020 
Agenda 

Open Session 
Please join the meeting: Dial in using your phone United States +1(224) 501-3412 using 
Access Code: 952-344-789 

Submit comments: Email - Superintendent's Administrative Assistant, Maria Gonzalez 
at mgonzalez@wpusd.org or Telephone - Call Superintendent's Administrative Assistant 
at (916) 645-6350 between 9:00 a.m. -12:00 p.m. 
(If you will be speaking please make sure your audio is turned all the way down on 
any devices to avoid feedback issues) 

6:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE -

The Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 10- CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 

4.2 Page 11 - CONFERENCE WITH LEGAL COUNSEL -EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. 
CPFl 5-5144 77 

4.3 Page 12 - PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -

5. Pa2e 14-95-CONSENT AGENDA 
NOTICE TO THE PUBLIC 
All items on the Consent Agenda will be approved with one motion, which is not debatable and 
requires a unanimous vote for passage. If any member of the Board, Superintendent, or the 
public, so request, items may be removed from this section and placed in the regular order of 
business following the approval of the consent agenda. 

5.1 Classified Personnel Report 
5.2 Approval of Minutes for: August 4 & 18, 2020 
5.3 Approval of Warrants 
5.4 Approve Contract Between Industrial Door Company and WPUSD/Lincoln High 

School 
5.5 Approve Contract Between Sami's Circuit and WPUSD/Scott M. Leaman 

Elementary School 
5.6 Approve Proposal for Advantage Services between Siemens Industry and 

WPUSD 
5.7 Agreement for Emcor Services and Western Placer Unified School District 
5.8 Ratification of Contract with Eastbay Team Sales and Western Placer Unified 

School District - Lincoln High School 
5.9 Approve Resolution 20/21.4 Regarding English Learner Authorization 
5 .10 Approve Resolution 20/21 .5 Regarding English Learner Authorization 
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Regular Meeting of the Board of Trustees 
September 1, 2020 
Agenda 

5.11 
5.12 
5.13 

5.14 

5.15 

Approve Resolution 20/21.6 Regarding English Leamer Authorization 
Approve Resolution 20/21.7 Regarding Authorization to Teach Elective Courses 
Consider Approving Revised Job Description and Salary Schedule for After 
School Coordinator (Grant Funded) 
Approve Resolution 20/21.08 - Concurrent Enrollment Education Code section 
7600(a)(3) 
Donation Approval for Educational Services - Distance Leaming 
Roll call vote: 

Submit comments: Email - Superintendent's Administrative Assistant, Maria Gonzalez 
at mgonzalez@wpusd.org or call (916) 645-6350 between 9:00 a.m. - 12:00 p.m. 
(If you will be speaking please make sure your audio is turned all the way down on 
any devices to avoid feedback issues) 

6. PUBLIC HEARING 
6.1 Page 97 - Public Hearing on 2020-2021 Learning Continuity and Attendance 

Plan 
Senate Bill (SB) 98 established that the Local Control and Accountability Plan 
(LCAP) and an annual update to the LCAP are not required for the 2020-2021 
school year and that the California Department of Education (CDE) shall not 
publish the California School Dashboard in December 2020 based on performance 
data on the state and local indicators. SB 98 supersedes the requirement to develop 
and adopt an LCAP by December 15, 2020, which was established by Executive 
Order N-56-20, and published in April 2020. 

7. COMMUNICATION FROM THE PUBLIC 
This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to 
address the Board regarding matters not on the agenda. The Board is not allowed to take action on 
any item, which is not on the agenda except as authorized by Government Code Section 54954.2. 
Request forms for this purpose are located at the entrance to the Meeting Room. Request forms are 
to be Submitted to the Board Clerk prior to the start of the meeting. 

8. REPORTS & COMMUNICATION 
► Lincoln High School Student Advisory - Mattie Ridgway 
► Western Placer Teacher's Association - Tim Allen 
►Western Placer Classified Employee Association- Gus Nevarez 
► Superintendent - Scott Leaman 

9. ♦ACTION ♦DISCUSSION ♦INFORMATION 

Members of the public wishing to comment on any items should complete a yellow 
REQUEST TO ADDRESS BOARD OF TRUSTEES form located on the table at the entrance 
to the Board Room. Request forms are to be submitted to the Board Clerk before each item 
is discussed. 

9.1 Information Page 122-2020-2021 START OF SCHOOL & EDUCATIONAL 
PROGRAM OPTIONS DURING COVID-19 MITIGATION­
Leaman, Callahan (20-21 G & O Component I, JI, Ill, JV, V) 
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Regular Meeting of the Board of Trustees 
September 1, 2020 
Agenda 

9.2 Discussion/ Page 123 - CONSIDER APPROVAL OF MEMORANDUM OF 
Action UNDERSTANDING (MOU) BETWEEN WESTERN PLACER 

UNIFIED (WPUSD) AND THE CALIFORNIA SCHOOL 
EMPLOYEE ASSOCIATION (CSEA): CHAPTER #741-Simon (20-
21 G & 0 Component l, fl, lfl, IV. V) 

9.3 Action Page 130- ADOPTION OF REVISED/NEW EXHIBITS/ POLICIES/ 
REGULATIONS - Leaman (20-21 G & o Component I, fl. Ill. IV. VJ 

•The District Policy Committee and Management Team have reviewed 
the following new and revised policies/regulations/exhibits as per CSBA. 
They are now being presented for adoption by the Board of Trustees. 

• BP/AR/E(l)/E(2) 1312.3 - Uniform Compliant Procedures 
• AR/E(3)/E(4) 1312.4/20.41 - Williams Complaint Procedures 
• BP/AR 1340-Access to District Records 

10. BOARD OF TRUSTEES 
10.1 FUTURE AGENDA ITEMS 

The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here 
for continuing purposes and to ensure that when there are changes or new 
information they will be called up as Action/Discussion/Information. 

• School Safety 
• Health 

10.2 BOARD MEMBER REPORTS/COMMENTS 

11. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following meeting(s): 

►September 15, 2020 6:00 P.M., Regular Meeting of the Board ofTrustees­
Go-To -Meeting 

12. ADJOURNMENT 

Accommodating Those Individuals with Special Needs: 
In compliance with the Americans with Disabilities Act, the Western Placer Unified School District encourages those with disabilities to 
participate fully In the public meeting process. If you have a special need in order to allow you to attend or participate in our public meetings, 
please contact the Office of the Superintendent, at (916) 645-6350 at least 48 hours in advance of the meeting you wish to attend so that we 
may make every reasonable effort to accommodate you, including auxiliary aids or services. 

Posted: 082820 
h:lwpfileslboardlagenda\090120 
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Western Placer Unified School District 
CLOSED SESSION AGENDA 

Place: District Office/City Hall Bldg. - Go To Meeting 
Date: Tuesday, September 1, 2020 
Time: 5:00 P .M. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

LICENSE/PERMIT DETERMINATION 

SECURITY MATTERS 

CONFERENCE WITH REAL PROPERTY NEGOTIATOR 

CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 

CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION 

LIABILITY CLAIMS 

THREAT TO PUBLIC SERVICES OR FACILITIES 

PERSONNEL 
* PUBLIC EMPLOYEE APPOINTMENT 
* PUBLIC EMPLOYEE EMPLOYMENT 
* PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
* PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAU 

RELEASE 
* COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE 

9. 

10. 

CONFERENCE WITH LABOR NEGOTIATOR 

STUDENTS 
* STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
* STUDENT PRIVATE PLACEMENT 
* INTERDISTRICT ATTENDANCE APPEAL 
* STUDENT ASSESSMENT INSTRUMENTS 
* STUDENT RETENTION APPEAL, Pursuant to BP 5123 
* DISCLOSURE OF CONFIDENTIAL STUDENT RECORD 

INFORMATION 

1. LICENSE/PERMIT DETERMINATION 
A. Specify the number of license or permit applications. 

2. SECURITY MATTERS 
A. Specify law enforcement agency 
B. Title of Officer 

3. CONFERENCE WITH REAL PROPERTY NEGOTIATOR 
A. Property: specify the street address, or if no street address the parcel number or unique 

other reference to the property under negotiation. 
B. Negotiating parties: specify the name of the negotiating party, not the agent who directly 

or through an agent will negotiate with the agency's agent. 
C. Under negotiations: specify whether the instructions to the negotiator will concern price, 

terms of payment or both. 
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4. CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION 
A. Name of case: specify by reference to claimant's name, names or parties, case or claim 

number. 
B. Case name unspecified: specify whether disclosure would jeopardize service of process 

or existing settlement negotiations. 
5. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION 

A. Significant exposure to litigation pursuant to subdivision (b) of Government Code section 
54956.9 (if the agency expects to be sued) and also specify the number of potential 
cases. 

B. Initiation of litigation pursuant to subdivision (c) of Government Code Section 54956.9 (if 
the agency intends to initiate a suit) and specify the number of potential cases. 

6. LIABILITY CLAIMS 
A. Claimant: specify each claimants name and claim number (if any). If the claimant is filing a 

claim alleging district liability based on tortuous sexual conduct or child abuse, the 
claimant's name need not be given unless the identity has already been publicly 
disclosed. 

B. Agency claims against. 
7. THREATS TO PUBLIC SERVICES OR FACILITIES 

A. Consultation with: specify name of law enforcement agency and title of officer. 
8. PERSONNEL: 

A. PUBLIC EMPLOYEE APPOINTMENT 
a. Identify title or position to be filled. 

B. PUBLIC EMPLOYEE EMPLOYMENT 
a. Identify title or position to be filled. 

C. PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
a. Identify position of any employee under review. 

D. PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAURELEASE 
a. It is not necessary to give any additional information on the agenda. 

E. COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE 
REQUESTS OPEN SESSION 

a. No information needed 
9. CONFERENCE WITH LABOR NEGOTIATOR 

A. Name any employee organization with whom negotiations to be discussed are being 
conducted. 

B. Identify the titles of unrepresented individuals with whom negotiations are being 
conducted. 

C. Identify by name the agency's negotiator 
10. STUDENTS: 

A. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
B. STUDENT PRIVATE PLACEMENT 

a. Pursuant to Board Policy 6159.2 
C. INTERDISTRICT ATTENDANCE APPEAL 

a. Education Code 35146 and 48918 
D. STUDENT ASSESSMENT INSTRUMENTS 

a. Reviewing instrument approved or adopted for statewide testing program. 
E. STUDENT RETENTION/ APPEAL 

a. Pursuant to Board Policy 5123 
F DISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION 

a. Prevent the disclosure of confidential student information. 

board\clsess 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin!!. 

SUBJECT: 
Bargaining Groups: 

WPTA & CSEA Negotiations 
Agency Negotiators: 

Scott Leaman, Superintendent 
Kerry Callahan, Deputy Superintendent of 

Educational Services 
Gabe Simon, Assistant Superintendent 

of Personnel Services 
Audrey Kilpatrick, Assistant Superintendent 

Business and Operations 

REQUESTED BY: 
Scott Leaman 
Superintendent 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Disclosure of action taken in 
closed session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

Labor Negotiator will give the Board of Trustees an update on Western Placer Teachers 
Association & Classified Schools Employee Association Bargaining Groups. 

ADMINISTRATION RECOMMENDATION: 
Administration recommends the board of trustees be updated on negotiations. 

wp/rk/factform 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learoine:. 

SUBJECT: 
CONFERENCE WITH LEGAL COUNSEL -
EXISTING LITIGATION 

REQUESTED BY: 
Scott Leaman, Superintendent 
Kerry Callahan, Deputy Superintendent of 
Educational Services 

DEPARTMENT: 
Administration 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Disclosure of Action Taken in 
Closed Session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will disclose any action taken in closed session in regard to 
Case: Mark Babbin and CAL200, S.F. County Superior Court (Case No. CPF-15-
514477. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regard to Existing Litigation. 

wp/rk/factform 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnine:. 

SUBJECT: 
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/ 
DISMISSAURELEASE 

REQUESTED BY: 
Gabe Simon 
Assistant Superintendent of Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Closed Session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
Yes 

The Board of Trustees will disclose any action taken in closed session in regards to 
Public Employee Employment/Discipline/Dismissal/Release. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regards to Public Employment/Discipline/Dismissal/Release. 

wp/rk/factfonn 
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CONSENT 

AGENDA 

ITEMS 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION ST A TEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing 
World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnine. 

SUBJECT: AGENDA ITEM AREA: 
Classified Personnel Report Consent Agenda 

REQUESTED BY: ENCLOSURES: 
Gabriel Simon Yes 
Assistant Superintendent of Personnel Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel General Fund/Categorical 

MEETING DATE: ROLL CALL REQUIRED: 
September 1, 2020 No 

BACKGROUND: 

The Board of Trustees will take action to approve the classified personnel report. 

RECOMMENDATION: 

Administration recommends ratification of the classified personnel report. 
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NEW HIRES: 

1. Name: 
Position: 
FTE: 
Days: 
Effective: 
Site: 

REHIRE: 

1. Name: 
Position: 
FTE: 
Days: 
Effective: 
Site: 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
PERSONNEL REPORT 

September 1, 2020 

CLASSIFIED/MANAGEMENT 

Paola Gachet 
Parent/School/Community Liaison 
7.0 hours 
10 Months 
August21,2020 
District Office 

Sarah Becker 
Instructional Aide 
2.0 hours 
10 Months 
August 24, 2020 
Scott M. Leaman Elementary School 

TRANSFER/PROMOTIONS: 

1. Name: 
Position: 
FTE: 
Days: 
Effective: 
Site: 

Elena Bessette 
Library Technician 
7.0 hours 
10 Months 
August 24, 2020 
Scott M. Leaman Elementary School 

REQUEST FOR LEAVE OF ABSENCE (Maternity Leave): None 

REQUEST FOR LEAVE OF ABSENCE: 

1. Name: Melissa Brandyberry 
Position: Instructional Aide 
FTE: 2.0 hours 
Effective: August 31, 2020 
Site: Lincoln Crossing Elementary School 

2. Name: Tami Quinn 
Position: Paraprofessional 
FTE: 5.66 hours 
Effective: August 24, 2020 
Site: Lincoln High School 
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REQUEST FOR LEAVE OF ABSENCE CONTINUED: 

3. Name: 
Position: 
FTE: 
Effective: 
Site: 

4. Name: 
Position: 
FTE: 
Effective: 
Site: 

5. Name: 
Position: 
FTE: 
Effective: 
Site: 

6. Name: 
Position: 
FTE: 
Effective: 
Site: 

7. Name: 
Position: 
FTE: 
Effective: 
Site: 

RESIGNATIONS: 

1. Name: 
Position: 
Effective: 
Site: 

RETIREMENTS: None 

Heidi Jensen 
Paraprofessional 
5.2 hours 
August 20, 2020 
Foskett Ranch Elementary School 

Jeana MacLeod 
Intervention Services Provider 
3.87 hours 
August 20, 2020 
Twelve Bridges Elementary School 

Ashley Anthony 
Library Technician/Instructional Aide 
6.0 hours 
August 25, 2020 
Sheridan Elementary School 

Shannon Vestesen 
Campus/Cafe Supervisor 
2.0 hours 
August 20, 2020 
Twelve Bridges Middle School 

Joanne Atkins 
Instructional Aide 
5.0 hours 
August 26, 2020 
First Street Elementary School 

Marta Aguilar 
Campus/Cafe Supervisor 
August 17, 2020 
Creekside Oaks Elementary School 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION ST A TEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approval of Minutes: 

• August 4 & 18, 2020 Regular Board of 
Trustee Meeting 

REQUESTED BY: 
Scott Leaman, 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
CONSENT AGENDA 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will consider adoption of the following minutes: 

• August 4 & 18, 2020 Regular Board of Trustee Meeting 

RECOMMENDATION: 

Administration recommends the Board of Trustees take action to approve minutes. 

wp/rk/factfonn 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

August 4, 2020 
WPUSD District Office/City Hall Building-Go To Meeting 

600 Sixth Street, Lincoln, CA 95648 

MINUTES 
2019-2020 Goals & Objectives IG & Ol for the Management Team: Component I: Quality Student Performance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Facilities/Administration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Streel Fourth Floor in Lincoln, CA 95648. 

Board Members Present via Teleconference: 
Paul Long, President 
Brian Haley, Vice President 
Paul Carras, Clerk 
Damian Armitage, Member 
Kris Wyatt, Member 

Others Present via Teleconference: 
Scott Leaman, Superintendent 
Kerry Callahan, Deputy Superintendent of Educational Services 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 
Gabe Simon, Assistant Superintendent of Personnel Services 
Maria Gonzalez, Administrative Assistant to the Superintendent 
Mattie Ridgeway, Student Advisory 
Matthew Nobert, Lincoln News Messenger 

1. ANNOUNCEMENT: EXECUTIVE ORDER N-29-30 TELECONFERENCE 
FLEXIBILITY 
This meeting is being held pursuant to the procedures established in Executive Order N-
29-20 issued by California Governor Gavin Newsom on March 17, 2020. All board 
members may attend the meeting by teleconference. This meeting will be a telephone 
conference call only. The public may listen/participate via instruction listed prior to 
section 4 of the agenda. 

2. ANNOUNCEMENT: Should this Board Meeting encounter any security breech or 
inappropriate issues, the meeting will be ended immediately. 

5:00 P.M. 
3. CLOSED SESSION - WPUSD District Office - Go To Meeting Conference call with 

Board Members not on site. 
3.1 CONFERENCE WITH LABOR NEGOTIATOR 

Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
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3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Cou1t Case No. 
CPFl 5-5144 77 

3.3 STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
a. Student Discipline - Stipulated Expulsion Student #19-20-F 

3.4 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -

Mr. Leaman explained the process of the meeting. The President will introduce the items 
that are being presented. We will have the person presenting the item speak on the item, 
and then Mr. Long will ask ifthere are any questions. We will take comments during the 
comments portion. We will then close down the time for discussion. When board is 
discussing item please do not interrupt the Board discussing the item. 

6:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE -

The Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page JO-CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 

No action taken 

4.2 Page 11 - CONFERENCE WITH LEGAL COUNSEL -EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. 
CPF15-514477 

No action taken 

4.3 Page 12-STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 
48918 
a. Student Discipline - Stipulated Expulsion Student #19-20-F 

No action taken 

4.4 Page 13-PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -

No action taken 
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5. Page 15-164-CONSENT AGENDA 

5.1 Certificated Personnel Report 
5.2 Classified Personnel Report 
5.3 Approval of Minutes for: June 2 & 25, 2020 
5.4 Approval of Warrants 
5.5 Ratification of Contract with Advanced IPM and Western Placer Unified School 

District 
5.6 Ratification of Contract with Teacher Synergy LLC- Lincoln High School 
5.7 Approve Proposal for Advantage Services between Siemens Industry and 

WPUSD 
5.8 Ratification of Contract with Teacher Synergy LLC - Lincoln High School 
5.9 Approve Proposal for Advantage Services Between Siemens Industry and 

WPUSD 
5 .10 Approve Agreement for Hankin Specialty Elevators, Inc. and WPUSD 
5 .11 Ratification of Contract with County of Placer and Western Placer Unified School 

District 
5.12 Ratification of Memorandum of Understanding between Informed K12/Emics, 

Inc. and Western Placer Unified School District 
5.13 Ratification of Memorandums of Understanding between Placer County Office of 

Education and Western Placer Unified School District 
5.14 Ratification of Contract with PCOE for the Strong Workforce Grant 
5.15 Approval of2020-2021 Contract with Turnitin LLC 
5.16 Ratification of the 2020-2021 Contract with ParentSquare 
5.17 Ratification of 2020-2021 contract with Sierra College for dual Emollment - IT90 
5.18 Ratification of 2020-21 contract with Sierra College for dual emollment - AGRI 

196, ENGL IA, ENGL S, and IT 100 
5.19 Ratification of the 2020-2021 Contract with YMCA of Silicon Valley Project 

Cornerstone 
5.20 Student Discipline - Stipulated Expulsion Student #19-20-F 

Mrs. Wyatt stated that regarding item 5.19, it is a project that we are working on 
with the Rotary Club of Lincoln who will be covering the funding for this item. 
Motion by Mrs. Wyatt, seconded by Mr. Haley and passed by a 5-0 (Ayes: Haley, 
Wyatt, Armitage, Carras, Long No: None) roll call vote to approve consent 
agenda as presented. 

6. COMMUNICATION FROM THE PUBLIC 
There was no communication from the public 

7. REPORTS & COMMUNICATION 
► Lincoln High School Student Advisory - Mattie Ridgway stated that since they have 
not been on school there is not much to report. Sports teams are having successful 
practices over Zoom. California Student Board Member students have formed a group 
and they are working towards equal representation for students in all areas of California 
for the School Boards in the areas and hopefully they are going to get more students 
involved in the decision making that goes on during the school year. They just had their 
Constitutional Ratification Meeting and it went very well. 
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►Western Placer Teacher' s Association -Tim Allen introduced himself to the callers. 
Tim stated that he is a chemistry teacher at Lincoln High School and he has been teaching 
chemistry and math in Western Placer for 14 years. He also stated that he represents the 
Teachers as President in Western Placer Teachers Association (WPTA) which represents 
our teachers, counselors, speech and language pathologist and our nurses. They have 
been working very closely with the District regarding what the distance learning model 
will look like. They are hoping to return at some point due to the importance of in person 
learning but want to have a safe environment for the staff and for the young people who 
are going to come to them to learn from TK - 12th grade. He wanted to thank the 
committee (Gabe Simon, Lead Negotiator for the District, Scott Leaman, Kerry Callahan 
and Audrey Kilpatrick) for working with WPTA and for all of their hard work during this 
time. Tim stated that he and the group believe in a collaborative relationship. Tim stated 
that he hopes the virus will get under control soon. Returning to a safe environment in 
the classroom would be amazing. They would encourage everyone to follow the safety 
guidelines, to wear mask, stay six feet apart, so we can get our numbers. Doing things 
over technology doesn't seem to work as well as in person and it would be work better if 
it was in person. They would like to get back into the classroom to teach and mentor our 
students, 
► Western Placer Classified Employee Association - Gus Nevarez had no report 
► Superintendent - Scott Leaman 

• Thanked the community which is made up of our parents and students that we 
serve. As of today has put out 52 updated to families and 52 updates to our staff. 
Our goal is to get back into the classroom and being in front of our students and 
educating them. 

• Today the notice went out to our parents and staff that we would start the school 
year with Distance Learning since we could not meet the guidelines set by the 
Governor at this time. 

• We had a lot of challenges during the prior closure in March when we initially 
closed. We have had time to plan for the opening of the new school year for 
Distance Learning and it will be different than the closing in March. 

• We will go Distance Learning starting on August 20, 2020 
• Communication has been very positive for us. We send updates out on Tuesdays 

and Fridays and we will continue with the updates during the school year. 
• STAR (child care provider) will be on our campus and will facilitate distance 

learning during their day 
• Waiver - The waiver process was sent out last night. It was not available for us to 

consider due to the time frame. We will have more information about the waiver 
on our updates 

• Our facilities are ready to go and will be available when students are allowed to 
come back. Our high school is on time 

8. ♦ ACTION ♦ DISCUSSION ♦ INFORMATION 
8.1 Discussion Page 166-2020-2021 START OF SCHOOL & EDUCATIONAL 

PROGRAM OPTIONS DURING COVID-19 MITIGATION -
Leaman/Callahan (20-21 G & 0 Component I, II, Ill, IV, V) 
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Mr. Leaman stated that when this item was put on the agenda the 
information was a little bit different than were we are at today. They were 
going to do a presentation about the program options, the history behind 
them and, the many different options looked at and what they would look 
like. Mr. Leaman stated that he and Kerry Callahan spoke today and 
decided they were going to spend time on where we are currently. This will 
give Kerry the opportunity as Deputy Superintendent of Education Services 
to go over the process of where we are and the training that is involved. 
Kerry stated that the Interconnect program for distance learning is the name 
we are using to differentiate between our in person model and our distance 
learning model for our parents. We understand that 100% of our students 
will start out on distance learning. We will continue to refer to it as 
Interconnect. The elementary level teachers are going to be setting their 
schedule for distance learning with students based on criteria from the State. 
It will include daily interaction with students, live interaction with students 
as well as making sure that students have the access and resources to engage 
in a minimum number of minutes of learning activities. For TK and K it is 
180 minutes of engagement and learning, for grades 1-3 it is 230 minutes 
of engagement and learning and at grade 4 - 12 it is 240 minutes of 
engagement and learning. Part of that engagement is live interaction with 
teachers. There is also going to be resources and activities that students 
will be engaging in from a variety of different online resources. There will 
be some materials that will be picked up by parents, including chromebooks, 
and hard consumables that students are used to accessing in the classroom. 
Those items will be provided for students to use at home, either 
independently or with the teachers when they are engaging with the teachers 
via live engagement with the teacher. At the elementary, the teachers 
schedule will be put out by the site and they will be mindful of parent's 
schedules, teachers will set daily live interactions and will provide those 
families with the resources needed if their schedule at home is not 
conducive to have their child log in live. There will be a lot of resources 
and opportunities for students to get access to what they may have missed 
at a live log in. At middle and high school schedule with come out once 
the teacher selections are made. They will have a modified schedule for 
once we are able to go in person. It is a five day shortened schedule from 
approximately 8:00 am - 12:30 every day. Students will log in for each 
period of the day virtually to have the liver interaction with their teachers. 
They will then be given activities to complete during that period of time or 
after the 12:30pm hour where they will be engaging in some independent 
work when they are not meeting with their teachers. Teachers will also have 
some office hours where students can log in and get additional support in 
the afternoon if needed. There will be live daily interaction, independent 
study which may include prerecorded videos or other resources. For 
elementary level, Google classroom will be the main platform. The middle 
and high school will be using schoology for their main platform along with 
other online resources to support the distance learning. We will be 
providing a schedule for parents who would like to learn about how the 
distance learning will work. We have had a variety of daily professional 
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development training for our teachers to help them be prepared to teach our 
students via distance learning. Mr. Leaman stated that along with what 
Kerry has described, school sites will be open on Monday and the District 
Office will begin referring parents back to their site contacts with school 
related questions. The District Office will also be open on Monday and 
continue to perform District Office duties. 

Greg Warner wanted to address a few issues. Greg stated he would 
appreciate a further response from the Board. He was a little bit 
disappointed that there was not a Special meeting held in July. A lot of 
things have gone on, in particular he feels the Board has advocated its 
responsibility regarding the choices that were made. He appreciates Mr. 
Leaman for trying his best to make those choices. He is in particular 
disappointed in the current structure of the remote learning albeit whether 
it's to go into class full time. There was not the proper infrastructure no the 
resources dedicated to the students, he feels they were being left behind. He 
feels that the survey was not very clear. It was ambiguous to what their 
choices were and what the status of COVID was at the time that the decision 
was to be made. 
Kristen Noriega stated she is a kindergarten teacher and has been with 
Western Placer for 15 years. Tonight she is asking the Board to reconsider 
allowing Western Placer Unified School District children of Western Placer 
Unified School District teachers in the classroom as they distance teach. In 
order to be effective and as engaging as possible especially while teaching 
younger kiddos, she needs to teach from her classrooms. Students are 
already facing so many challenges with their schooling next year, children 
need to see a classroom setting not her kitchen table with posters hanging 
on the wall. Her own children are not old enough to stay home by 
themselves and manage their education during distance learning. If she puts 
them in STAR she is potentially exposing them to additional children's 
germs and at a high financial cost. If my own children are in my classroom 
they will be under my supervision. I could assign a student bathroom and 
have expectations that they remain in the employee' s classroom all day. It 
could potentially be on a trial bases and if children do not meet the 
expectation the privilege can be removed. WPUSD Board I am asking for 
some flexibility in allowing us teachers to bring our students who are 
WPUSD students on campus just as teachers have been asked to be flexible 
time and time again and especially during this unprecedented time. Other 
districts in our surrounding areas, Roseville Unified School District, 
Rocklin Unified School District, Loomis Unified School District, San Juan 
Unified School District and Sac City Unified School District have already 
extended this flexibility to their educators. I understand that if WPUSD 
offered waivers for my children or others people's children to be on campus 
and then one of my children was injured or had an accident at school I could 
not seek further steps. However, signing the waiver is worth it to me, 
because having my own children in the classroom while I teach is in the 
best interest of not only them but also my 20+ WPUSD kindergarten 
students that I am going to be educating this next school year. In 2020 I 



24

Regular Meeting of the Board of Trustees 
August 4, 2020 

7 

Minutes 
feel like I am being asked to choose between my own children and my job, 
both of which are of high importance in my life. I appreciate your time and 
consideration in this matter. 
Tiffany Butler I have been a teacher with Western Placer Unified School 
District for the past 20 years. I currently teach 1st grade a Foskett Ranch 
Elementary. I appreciate the District allowing teachers to teach at home, 
however, I found out this past spring from home that without all of my 
supplies and comforts of my classroom, I could not be as effective or 
motivating. It saddens me to learn that other districts are allowing teachers 
children to be in the classroom during school hours. The teachers are 
willing to sign waivers as in other Districts to allow this to happen. I've 
heard people argue that it could be a problem if the public sees children on 
campus or use campus restrooms. ST AR daycare is already on campus and 
children are already walking around and using the student restrooms. One 
perk of being a teacher especially with your own children attending school 
in our District is having the same schedule as your students and being at the 
same site. ST AR was offered as a daycare option, however with our own 
children, which are supposed to be at school at our own site, teachers often 
do not have the $1000 per child to afford daycare for their 5°1 grade child. 
Please do not make me pick between my own WPUSD children and my 
students. 
Emily Merwin I am a teacher and my children go to our school in Western 
Placer. I want to thank you for everything and I know you have been 
working hard. I am piggy backing on what the last two ladies had to say. 
I feel like WPUSD Cares is our hashtag and currently I feel like I have my 
own children that are going to be hurt by the process by not allowing them 
to be with me or be on campus. I have given up my summer. I am doing 
all of my PD' s. I am one of the 200 Teachers Kerry mentioned. I feel like 
there should be something more. I know you offered ST AR and currently 
ST AR is offering a I 0% discount which they had already offered previously 
so I don't really feel like that is a discount for us. I know you guys are also 
offering flexible days at home. But when we have a set schedule are we 
able to be flexible with having kids at home but also being able to work on 
site. I feel like I can be such a better teacher on site then at home and so I 
would love some follow up on that or just a little more give for us. We do 
all we can for our students. We love our students, but I love my own 
children as well and want the best education for them. Thank you 
Lana Parr I am a 1st grade teacher at Leaman Elementary I have been a 
teacher in the District for the last 15 years. Tonight I am asking that you 
please reconsider allowing the children and WPUSD educators be allowed 
in the classrooms during distance learning. I pride myself in being an 
effective teacher. If I am asked to work from home I feel like I am letting 
myself down as well as the District, the students and the families in my 
classroom. Working from a table in my living room will never be the same 
as working from my classroom. I'm asking tonight for the trust in the 
teachers, moms and dads of WPUSD. Please reconsider allowing us to be 
able to bring our children with us as we teach from our classroom. Just as 
we do during a regular school year, we will make sure they are using only 
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designated kid's bathrooms, respecting the rules given and contained to our 
own classrooms. Many of our surrounding districts are trusting in their 
teachers and I hope that we will to. Thank you 

Mr. Leaman stated that it is true that some districts are allowing students 
campus and some districts are also asking their teachers to come to campus 
every day. It appears that from district to district this is an area that appears 
to be an ongoing discussion. We looked at STAR and we did get 10% off 
and they also reduced their price. It is a lot of money, it is$ 1000 but that is 
for a month. We did that to try to support our local teachers, but in addition 
to that also our parents. This will be a continuing discussion. From the 
parent point of view for the person who share about the Boards interaction 
in July and the survey that was done in April, showed 80% of parents 
wanted to return to school with a in person program even with the conditions 
we are having. Our numbers remained the same from April to now. We 
will continue to have discussion around this area. Appreciates all of the 
comments tonight. 

Kris Wyatt stated that this is a tough one and she worries about the health 
and safety of bringing the children on to campus. Kris stated that when 
taught they were not allowed to have any children on campus due to safety. 
She knows that they are in a hard position because they do not have baby 
sitters, but she feels that if teachers start to bring their kids to campus then 
we have all of our secretaries, our custodians and everybody is going to 
need to bring their kids to campus. When you are doing your job, you are 
not going to be able to stop your class and either talk to your kids and get 
them to do something and teach. Kris does not think it's is something we 
should be doing. 
Damian Armitage stated as a parent he can understand how this is a 
difficult situation not only for our teachers but also for all of the other 
parents of all of our students experiencing the same difficulties. It really is 
an issue for all these parents. We need to do what is best to keep the students 
safe. 
Paul Carras stated that he would like to know, there were other districts 
that were mentioned by one of the speakers, allowing kids to come to school 
with their parents. He is wondering how wide spread this is and if these 
districts are dealing with classified employees as well. Would like to ask 
that at the next Superintendents meeting, that we get all the information we 
can from the Superintendents by asking what they are doing, how they are 
doing, what risk do they feel they are not having to deal with. We can be 
different, but we need to know that we are not the only duck floating in the 
pond. 
Brian Haley stated that he was a teacher and it is very hard to leave your 
kids at home especially if you do not have the right arrangement for them 
and yet it also seems that if you bring your kids to school, we are giving our 
teachers an advantage that is really not fair to the rest of the community 
because they can' t bring kids to their work or take advantage of a situation 
where they would have their kids with them while they do their work. He 
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8.2 Action 

thinks we need more thought about this and he hopes that everyone will try 
to listen to what is being said by other people and keep an open mind as we 
work through it and don' t judge and say one person is wrong and the other 
is right. We need to try to come up with the best consensus that we can. 
Paul Long stated that his closing statement on this matter is which is for 
discussion only, "what are we here for?" Our main charge is instructing our 
students in academics, we also play a huge role in the physical, emotional 
and the moral development of our children. He asked, 'why the notion of 
keeping our children home, isolated, perhaps with no adults present, sitting 
before a glowing screen, instructed by teachers and their peers?" He does 
not understand how that is going to work. He knows that this is where we 
are at and that is how it is going to be. How can you teach phonics, how 
can you teach welding, diesel mechanic repair, woodshop, science, lab work 
and chemistry, that all needs to been done in the classroom under the 
watchful eye and teaching of the teacher. He really thinks we should open 
but understands that we need to follow the law. 

Page 170-APPROVAL OF RESOLUTION #20/21.1-ANNUAL 
ADJUSTMENT OF COMMUNITY FACILITIES DISTRICT 
MELLO-ROOS RATES FOR CFD #1 AND CFD #2-AdeU (20-21 G & 
0 Component I, JI, Ill, IV, V) 

Mike Adell presented resolution no 20/21.2 for approval. Mike stated that 
annually we adjust the fee rate calculations for CFD #1 and CFD #2 based 
on the California Construction Cost Index from December 2018 -
December 2019. This will only apply to new construction. Motion by Mr. 
Armitage, seconded by Mr. Haley and passed by a 5-0 (,4yes: Wyatt, 
Armitage, Carras, Haley, Long No: None) roll call vote for approval of 
Resolution #20/21.1 Annual Adjustment of Community Facilities District 
Mello-Roos Rates for CFD #1 and CFD #2. 

8.3 Information Page 173-2020-21 DISTRICT BUDGET UPDATE-STATE 
BUDGET APPROVAL- Kilpatrick (20-21 G & O Component I, II, 1/1, IV. VJ 

Audrey Kilpatrick presented the updated proposed budget for 2019-20. 
With the approval of the stated budget and the changes in revenues and 
programs from the final state budget, the budget assumptions staff used to 
prepare the 2020-21 Adopted Budget presented to the Board in June 2020 
will require a revision and be reflected at the First Interim reporting in 
December 2020. She reviewed the following updates 

• State General Fund Budget Summary 
• January Budget vs. May Revision vs. Enacted Budget 
• WPUSD Revised Budget Based on Final State Budget 
• LCFF Entitlement 
• Categorical Programs 
• ADA and Instruction Minutes 
• CARES Act-Funds used for K-12 Education 
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• Employer Contributions Rates 
• Principal Apportionment Deferrals 
• Deferrals and Cash Flow 
• Accountability 

Other information she shared was that we were planning for 10% cuts in 
June but after the State passed the budget, these cuts were not made. For 
the upcoming year we will lose enrollment growth for the year. Our 
enrollment will be based on last year's enrollments numbers. The 2020-21 
State Budget creates rule for distance learning and in person and hybrid 
instruction models as a condition to receive flat funding in 2020-21. We 
will need meet our instructional minute's minimum requirements. We need 
to make sure that we educate and have live interactions with our students. 
We will need to meet the 180 day of school for the year and will not be able 
to file a waiver this year for the 180 days. We have funds to spend on 
materials needs for the upcoming year on Distance Learning. Our overall 
funding is in the positive due to the changes with the actual Adopted State 
Budget. We have to make sure that we comply with the guidelines and 
criteria in order to keep the funds. This was information only, no action was 
taken. 

8.4 Discussion/ Page 192 - ADOPT DECLARATION OF NEED FOR FULLY 
Action QUALIFIED EDUCATORS- Simon (20-21 G & o Component I, II, 111, IV, V) 

Gabe Simon presented the declaration of the need for fully qualified 
educators for adoption. Mr. Haley stated that we usually have less 
assignments listed. Gabe stated that he estimated due to multiple subjects 
and he wanted to make sure he did not have to resubmit at a later date. 
Motion by Mrs. Wyatt, seconded by Mr. Armitage and passed by a 5-0 
(Ayes: Armitage, Carras, Haley, Wyatt, Long No: None) vote to Adopt 
declaration of need for fully qualified educators. 

8.5 Discussion/ Page 196-CONTRACT EXTENSIONS FOR DIRECTOR OF 
Action TECHNOLOGY AND DIRECTOR OF MAINTENANCE AND 

OPERA TIO NS- Simon (20-21 G & 0 Component I, II, 111, IV, V) 

Gabe Simon presented contract extensions for the Director of Technology 
and the Director of Maintenance. Motion by Mr. Haley, seconded by Mr. 
Carras and passed by a 5-0 (Ayes: Armitage, Carras, Haley, Wyatt, Long 
No: None) vote to approve Contract Extensions for Director of Technology 
and Director of Maintenance and Operations. 

9. BOARD OF TRUSTEES 
9.1 FUTURE AGENDA ITEMS 

The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here 
for continuing purposes and to ensure that when there are changes or new 
information they will be called up as Action/Discussion/Information. 
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• School Safety 

Kris Wyatt recommended adding "Health" as an item under this item. The Board 
agreed to add "Health" to Future Agenda Items. 

9.2 BOARD MEMBER REPORTS/COMMENTS 
Paul Carras stated that as we move into a new era for education, things are not 
going to be the same and may not be the same for a long time. We have a great 
teaching staff, a great custodial staff and a solid administration. I am confident 
that we will do the right thing in the long run. 
Brian Haley seconded Mr. Carras remarks and wanted to stated that he hoped we 
could all be tolerant of each other and let' s try to keep an even keel. We will get 
through this. We have all the resources and the good people we need to get 
through this. 
Kris Wyatt she is looking at working with the Schools Group which is Sun City 
Helping Our Outstanding Lincoln Schools to offer tutoring for students. Working 
with Marylou Edward and she is getting all of her kids set up and she is excited 
about all the possibilities. There will be online science projects and the science 
fair will be virtual this year. Sierra Pacific just made a big donation for back 
packs. There are some local groups that are collecting funds, and one of her 
cohorts with Rotary is having people stop by and donating money for chrome 
books. There are some people who are very concerned with the education of our 
kids. Knowing these people who dedicated their lives to Western Placer and to 
their children, she is positive that we can come up with some creative ways to 
helping each other out. It is our job to service our community, but especially our 
parents and students. We want what is best for our students because education is 
number one. 
Damian Armitage reported that he had the opportunity to speak with a 
representative from the Lincoln Crossing Community Association and he wanted 
to remind him that a number of months ago, internet usage in the community had 
actually broken the system. So in the 2900 home in Lincoln Crossing, basically 
have 90% use one internet service provider. The system went down for several 
days. With everyone distance learning at the same time, we have the potential to 
have another incident. They did double their capacity; they are ready for this so if 
one line goes down then the other one can take over. This can happen in any of 
the neighborhoods where you have people at home working on the internet and 
the students. He just wanted to make everyone aware that this could happen and 
that we have plans to triage should it happen. 
Paul Long thanked everyone who joined the meeting tonight. We had a total of 
116 people that were listening in to our Board Meeting. 

10. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following meeting(s): 

►August 18, 2020 6:00 P.M., Regular Meeting of the Board of Trustees - Go-To 
-Meeting 
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11. ADJOURNMENT 

12 

There being no further business the meeting was adjourned at 7:23 p.m. 

Adopted: 

Ayes: 

Noes: 

Absent: 

Accommodating Those Individuals with Special Needs: 

Paul Long, President 

Paul Carras, Clerk 

Scott Leaman, Superintendent 

Maria Gonzalez, Administrative Assistant to 
the Superintendent 

In compliance with the Americans with Disabilities Act, the Western Placer Uni fied School District encourages those with disabilities to 
participate fully in the public meeting process. If you have a special need in order to allow you to attend or participate in our public meetings, 
please contact the Office of the Superintendent, at (916) 645-6350 at least 48 hours in advance of the meeting you wish to attend so that we 
may make every reasonable effort to accommodate you, including auxiliary aids or services. 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

August 18, 2020 
WPUSD District Office/City Hall Building-Go To Meeting 

600 Sixth Street, Lincoln, CA 95648 

MINUTES 
2019-2020 Goals & Objectives (G & Ol for the Management Team: Component I: Quality Student Performance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Facilities/Administration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street, Fourth Floor in Lincoln, CA 95648. 

Board Members Present via Teleconference: 
Paul Long, President 
Brian Haley, Vice President 
Paul Carras, Clerk 
Damian Armitage, Member 
Kris Wyatt, Member 

Others Present via Teleconference: 
Scott Leaman, Superintendent 
Kerry Callahan, Deputy Superintendent of Educational Services 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 
Gabe Simon, Assistant Superintendent of Personnel Services 
Maria Gonzalez, Administrative Assistant to the Superintendent 
Matthew Nobert, Lincoln News Messenger 

1. ANNOUNCEMENT: EXECUTIVE ORDER N-29-30 TELECONFERENCE 
FLEXIBILITY 
This meeting is being held pursuant to the procedures established in Executive Order N-
29-20 issued by California Governor Gavin Newsom on March 17, 2020. All board 
members may attend the meeting by teleconference. This meeting will be a telephone 
conference call only. The public may listen/participate via instruction listed prior to 
section 4 of the agenda. 

2. ANNOUNCEMENT: Should this Board Meeting encounter any security breech or 
inappropriate issues, the meeting will be ended immediately. 

5:00 P.M. 

3. CLOSED SESSION - WPUSD District Office - Go To Meeting Conference call with 
Board Members not on site. 
3.1 CONFERENCE WITH LABOR NEGOTIATOR 

Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
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3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. 
CPF15-514477 

3.3 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -

Mr. Leaman advised that the meeting had a change of location. Instead of being on the 
fourth floor, the Board was meeting on the first floor of the building due to the possibility 
of a power outage. The first floor has a backup power system. Mr. Leaman explained the 
process of the meeting. The President will introduce the items that are being presented. 
We will have the person presenting the item speak on the item, and then Mr. Long will ask 
ifthere are any questions. We will take comments during the comments portion. We will 
then close down the time for discussion. When board is discussing item please do not 
interrupt the Board discussing the item. 

6:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE -

The Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 10- CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
~Scott Leaman, Superintendent 
~Kerry Callahan, Deputy Superintendent of Educational Services 
~Gabe Simon, Assistant Superintendent of Personnel Services 
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations 

No action taken 

4.2 Page 11 - CONFERENCE WITH LEGAL COUNSEL - EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. 
CPF15-514477 

No action taken 

4.3 Page 12 - PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release -

No action taken 

5. Page 14-75-CONSENT AGENDA 
5.1 Certificated Personnel Report 
5.2 Classified Personnel Report 
5.3 Ratification of Contract with T-Mobile for Education and Western Placer Unified 

School District 
5.4 Ratification of Contract with Box Tops for Education and Western Placer Unified 

School District - Scott Leaman Elementary School 
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5.5 

5.6 

5.7 

5.8 

5.9 
5.10 

Approve Contract Between Renaissance Learning and WPUSD/Lincoln Crossing 
Elementary School 
Memorandum of Understanding MOU -STAR Science Theater Art Recreation 
(STAR) and Western Placer Unified School District 
Ratification of Contract with Placer County Office of Education and Western 
Placer Unified School District. 
Ratification of Contract with Placer County Office of Education and Western 
Placer Unified School District 
CARS/Consolidated Application (Spring Release) 
Donation Approval for Technology - Distance Learning 

Motion by Mr. Haley, seconded by Mr. Carras and passed by a 5-0 (Ayes: Haley, 
Wyatt, Armitage, Carras, Long No: None) roll call vote to approve consent 
agenda as presented. 

6. COMMUNICATION FROM THE PUBLIC 
There was no communication from the public 

7. REPORTS & COMMUNICATION 
► Lincoln High School Student Advisory - Mattie Ridgway - was not present 
►Western Placer Teacher's Association -Tim Allen reported that the teachers, 
counselors, nurses and speech and language pathologists are gearing up for the start of 
the school year. Everyone is feeling very excited and nervous. The teachers have been 
working very hard to get ready to deliver instruction on line. Tim thanked the Ed. 
Services Department led by Kerry Callahan for putting together some amazing trainings. 
Flexibility and understanding are going to be a very important part for the next several 
weeks. Some teachers will be able to adapt very quickly while others may need more 
training. Compliments and kudos to everyone who has been working hard to prepare for 
the new school year. We are all excited and hopefully sometime this year we will be able 
to get back into the classroom safely. 

►Western Placer Classified Employee Association-Jim Houck-was not present 
►Superintendent - Scott Leaman 

• Excited about Thursday, the first day of school, which is always exciting. It will 
be strange to not see kids on our campuses 

• Everyone has worked hard to make Thursday as special as it can be. Some 
teachers have already had their opening day online 

• Wanted to thank the Assistant Superintendent team. Kerry Callahan has worked 
on the programing part. Audrey Kilpatrick has become a safety guru, and has 
acquired so many great devices and signs for safety. Gabe Simon has had to deal 
with many of the issue that have been brought up with COVID. It has been a 
challenge and everyone has worked hard. 

• Kids are going back to new facilities this year. Glen Edwards looks astonishing. 
Leaman Elementary is also opening this year. It is a wonderful, simple lay out. 
The High School is on track and will be opening soon. 
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• When we pivoted to distance learning, we put out an application for assistance for 

hot spots. We have about 150 people currently who need hot spots. We will 
distribute tomorrow at the District Office. 

• With the help of Rotary at the end of last year we received financial support to 
assist families with access (Per Kris Wyatt, Rotary has additional funds to assist 
currently as well) 

• Our schools are open. Hours are 8:00am -4:00pm Monday-Friday. 
• Thank you to everyone. There have been so many changes since March when we 

first closed our schools and everyone has been on this ride. Thank you to our 
parents for being patient with us and to our staff for working very hard and put in 
many hours on trainings and coming to school to do whatever was needed. 
Thank you to our Associations for being professional and flexible. The Board has 
been great during this situation. 

• Looking forward to when we can welcome our students back to our schools. 

8. ♦ ACTION ♦ DISCUSSION ♦ INFORMATION 
8.1 Information Page 77 -ANNUAL REPORT OF THE MEASURE "A" AND 

MEASURE "N" CITIZENS' BOND OVERSIGHT COMMITTEE­
Adell (20-21 G & 0 Component I, 11, J/J, JV, V) 

Mike Adell introduced David Fear of the Citizens Bond Oversight 
Committee who presented the Annual Report of Measure "A" and Measure 
"N" . Mr. Fear stated that as the committee Chair, he wanted to thank the 
members who have been faithfully attending the meetings this school year. 
He stated that they represent a variety of groups and interests in this 
community and have worked hard to see that the bonds passed by our 
community are being used for their intended purposes and that our fellow 
community members are well informed. He thanked Michael Adel, Hannah 
Ritchie, Tom Butcher and Julie Brown for their work and assistance to the 
committee in providing excellent reports. Mr. Fear stated that during their 
most recent meeting, the committee heard the results of the audit presented 
by the District Auditors, Crowe LLP, for both the Measure A and Measure 
N General Obligation Bonds for expenses dated between July 1, 2018 and 
June 30, 2019. The committee has reviewed project requisitions and project 
expenditures, finding that all expenditures follow the guidelines of Measure 
A and Measure N. The committee looks forward to continue to work with 
staff and to monitor the districts progress on the project. The Measure A 
and Measure N Bond Oversight Committee finds that the District is in 
compliance with the requirements of Article XIIIA, Section l(b)(3) of the 
California Constitution. This item was information only. 

8.2 Discussion/ Page 78 - CONSIDER APPROVING RESOLUTION #20/21.2 -
Action AUTHORIZING THE ELIMINATION AND/OR REDUCTION OF 

CERTAIN CLASSIFIED EMLOYEE POSITIONS DUE TO LACK 
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OR WORK/LACK OF FUNDS- Simon (20-21 G & o Component 1. 11. m. 
JV, V) 

Paul Long stated item 8.2 was pulled from the agenda for further review 
and discussion. 

8.3 Discussion/ Page 82 - CONSIDER APPROVAL OF MEMORANDUM OF 
Action UNDERSTANDING (MOU) BETWEEN WESTERN PLACER 

UNIFIED {WPUSD) AND WESTERN PLACER TEACHER'S 
ASSOCIATION (WPTA)- Simon (20-2 I G & o Component!, II, 111. IV, V) 

Gabe Simon stated that this MOU is related to distance learning and was 
written through collaborative negotiations between WPT A and the District. 
The agreement outlines important information including instructional 
expectations and safety. Motion by Mr. Haley, seconded by Mrs. Wyatt 
and passed by a 5-0 (Ayes: Armitage, Carras, Haley, Wyatt, Long No: 
None) vote to approve the Memorandum of Understanding between 
Western Placer Unified (WPUSD) and Western Placer Teachers 
Association (WPTA). 

8.4 Discussion/ Page 104 - CONSIDER APPROVAL OF MEMORANDUM OF 
Action UNDERSTANDING (MOU) BETWEEN WESTERN PLACER 

UNIFIED (WPUSD) AND THE CALIFORNIA SCHOOL 
EMPLOYEE ASSOCIATION (CSEA): CHAPTER #741- Simon (20-
21 G & 0 Component I, 11, Ill, IV, V) 

Paul Long stated item 8.4 was pulled from the agenda for further review 
and discussion. 

8.5 Information/ Page 111 - PLACER COUNTY WAIVER - Leaman 
Discussion (20-2 I G & 0 Component I, II, Ill, IV, V) 

Scott Leaman reviewed the following information. On July 17, the 
Governor announced that the County needed to be off the watch list for 14 
consecutive days, "unless you have a waiver" to reopen. At that time, the 
waiver bad not been authored. The waiver was intended for elementary 
schools to reopen. Once the waiver was published, our thoughts were to 
apply for the waiver to serve some of our Special Needs population and 
English Learners at the elementary level. The perception may have been 
that the waiver was a one-page waiver that we just had to sign up for and 
schools could reopen. The waiver application has many items that we 
would need to respond to and/or address. It would then be sent to the State 
Department and to Placer County Health for review. Placer County Health 
would need to approve the waiver in order for our schools to reopen. Per 
Dr. Sisson, the waiver is set up to be filled out when you are on the watch 
list and we would then be responsible for testing within our District with 
specific testing guidelines. Placer County will be off the watch list on 
August 19, 2020. This will be day 1 of the 14 days needed to be off the 
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watch list in order to reopen. If a County has rates far above 100-200 rate 
and they will not get off the watch list, they would need to fill out the waiver 
in order to serve some sub populations. If we stay off the watch list for 14 
days, we would not need to fill out a waiver. You only to fill out a waiver 
if you are on the watch list. 

Mr. Leaman recommended that the Board wait to see where we are at the 
next Board Meeting and to see if we have completed l 4days off the watch 
list. If our rates continue the downward slope, and we remain off the watch 
list, we do not need the waiver in order to open. We can talk about the 
waiver and the process ifwe are put back on the watch list. The Department 
of Public Health is also working on guidelines lines to serve the Special 
Education population without a waiver, so we may have this information by 
the next meeting. 

Mr. Leaman stated that he meets with Placer County Health every week to 
discuss the issues we are facing. He also meets with the Placer County 
Superintendents once a week, to discuss what is happening at other districts. 
Currently, testing students and staff is an issue that is being worked on 
diligently. If a student gets a sniffle and is asymptomatic, we need to be 
able to test that student to see if he/she has COVID 19 or if it is just a sniffle. 
Due to the time, it takes to get results, currently 8- 1 0days, that entire class 
would be out because of a cold. We are working on testing and will have 
a report in September. There is a small sub group within Placer County that 
consist of three Superintendents that were selected to come up with a 
solution for testing and Mr. Leaman is a part of that group. 

Kris Wyatt asked if Dr. Sisson feels or has she stated that we are going on 
downward trend and if we are going to stay there. Mr. Leaman stated, she 
does and she is able to see data that we do not see. She feels that it will 
hold. 

Paul Carras stated that dealing with a waiver would be premature. We will 
know more on September 1 and maybe that clarity will help us make a 
decision as to what the next step is. A lot of school districts that opened up 
have now closed because of COVID 19. It could be just one student that 
affects the whole class. Waiting, from my perspective is the proper thing to 
do, clarity forthcoming. 

The board agreed that it is practical to wait for additional information during 
the September 1, 2020 meeting. 

9. BOARD OF TRUSTEES 
9.1 FUTURE AGENDA ITEMS 

The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here 
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for continuing purposes and to ensure that when there are changes or new 
information they will be called up as Action/Discussion/Information. 

• School Safety 
• Health 

9.2 BOARD MEMBER REPORTS/COMMENTS 
Brian Haley had no report 
Kris Wyatt wanted to thank Suzanne Fukui and Jan Bedwell who worked with 
Kris to provide a breakfast basket for every single school on the first day of 
school. Rotary is going to purchase a Keurig for Leaman Elementary who did not 
have one. Kris wanted to acknowledge the Sun City residents that paid for the 
technology and the Chromebooks that we are giving out. To the teachers, staff, 
children, students, parents, just breath, be kind and be patient as we go through 
this process starting on Thursday. Congratulations to all the teachers that have 
put in their time and effort and especially thank you to the District Office for all 
of the hours that they have put in to assure that we can get started on the first day. 
Damian Armitage reported that this weekend he will be traveling to Arizona to 
drop his son off. A little bit of a delayed move in this year because as you can 
imagine colleges are having issues with transitioning to online learning and 
hybrid models. Wanted to recognize that not only will our teachers have huge 
challenges before them, but our parents will also have a huge challenge before 
them as they help their children, their students transition to online learning and he 
hopes that we are supporting them technologically if they have issues. A lot of 
them are also working from home so they are juggling their job and helping their 
children. Looking forward to a time when we are able to transition back to in 
person learning. 
Paul Carras stated that he is in touch with other districts, and what is happening 
here is unique. The communication between all the parties does not necessarily 
happen in other districts. Kudos to everyone who has been involved, staff, 
classified, certificated. This is the reason this district functions in the way that it 
does. 
Paul Long had no report 

10. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following meeting(s): 

►September 1, 2020 6:00 P.M., Regular Meeting of the Board ofTrustees - Go­
To -Meeting 
►September 15, 2020 6:00 P.M., Regular Meeting of the Board of Trustees -
Go-To -Meeting 



37

Regular Meeting of the Board of Trustees 
August 18, 2020 
Minutes 
11. ADJOURNMENT 

8 

There being no further business the meeting was adjourned at 6:43 p.m. 

Adopted: 

Ayes: 

Noes: 

Absent: 

Accommodating Those Individuals with Special Needs: 

Paul Long, President 

Paul Carras, Clerk 

Scott Leaman, Superintendent 

Maria Gonzalez, Administrative Assistant to 
the Superintendent 

In compliance with the Americans with Disabilities Act, the Western Placer Unified School District encourages those with disabilities to 
participate fully in the public meeting process. If you have a special need in order to allow you to attend or participate in our public meetings, 
please contact the Office of the Superintendent, at (916) 645-6350 at least 48 hours in advance of the meeting you wish to attend so that we 
may make every reasonable effort to accommodate you, including auxiliary aids or services. 

h:\wpfiles\board\minutes\081820 



38

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approval of Warrants 

REQUESTED BY: 
Audrey Kilpatrick 
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 
Business Services 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent Agenda 

ENCLOSURES: 
Warrants may be found at 
www.wpusd.org 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
N/A 

The Board of Trustees will consider approval of warrants paid since the August 4, 2020 
board meeting. 

RECOMMENDATION: 

Administration recommends the Board of Trustees take action to approve warrants as 
submitted. 

wp/rk/factsheetwarrants 
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85756937 08/21/2020 DANIELSEN COMPANY 13-4710 9,457.19 

85756938 08/21/2020 EMS LINO INC 13-5800 1,095.00 

85756939 08/21/2020 GENERAL PRODUCE CO LTD 13-4710 5,555.50 

85756940 08/21/2020 GOLD STAR FOODS, INC 13-4710 22,675.66 

85756941 08/21/2020 WEST COAST PAPER COMPANY 13-4380 1,788.28 

85756942 08/21/2020 Aline Maas 13-8634 25.00 

85756943 08/21/2020 Dawn Blanchfidd 13-8634 94.75 

85756944 08/21/2020 Jaden Murphy 01-4100 80.00 

85756945 08/21/2020 Jamie Price 13-8634 57.15 

85756946 08/21/2020 Dickson, Megan L 01-4300 544.50 

85756947 08/21/2020 Salinger, Adam P 01-4300 181.61 

85756948 08/21/2020 49ER WATER SERVICES 01-5800 1,170.00 

85756949 08/21/2020 A-Z BUS SALES INC 01-4365 43.76 

85756950 08/21/2020 CA DEPARTMENT OF EDUCATION 01-8660 763.12 

85756951 08/21/2020 CDW GOVERNMENT INC 01-4300 6,591 .12 

01-4400 12,252.08 18,843.20 

85756952 08/21/2020 CITY OF LINCOLN 01-5540 4,349.01 

01-5550 9,094.58 

01-5570 33,225.34 46,668.93 

85756953 08/21/2020 CITY OF LINCOLN/ PG&E REIMB 01-5510 3,196.44 

85756954 08/21/2020 CUMMINS PACIFIC 01-4365 35.06 

01-5600 175.32 210.38 

85756955 08/21/2020 E-FILLIATE INC 01-4300 354.49 

85756956 08/21/2020 GRAINGER 01-4300 567.23 

85756957 08/21/2020 HILL YARD/ SACRAMENTO 01-4300 2,232.51 

85756958 08/21/2020 HMC GROUP 21-6210 48,875.00 

85756959 08/21/2020 HUNT & SONS INC 01-4365 180.79 

85756960 08/21/2020 KS TELECOM INC 01-4400 7,100.00 

21-4400 32,300.00 39,400.00 

85756961 08/21/2020 KYOCERA 01-4300 .34 

01-5600 .11 .45 

85756962 08/21/2020 LAWRENCE PAUL ROBLES 01-5800 700.00 

85756963 08/21/2020 LOZANO SMITH LLP 25-5810 1,842.40 

85756964 08/21/2020 MARCIA BRENNER ASSOCIATES 01-5800 6,558.00 

LLC 

85756965 08/21/2020 PACIFIC GAS & ELECTRIC CO 01-5510 75,776.93 

01-5530 562.74 76,339.67 

85756966 08/21/2020 PLACER LEARNING CENTER 01-5800 19,456.20 

85756967 08/21/2020 PURCHASE POWER 01-4300 215.00 

85756968 08/21/2020 RAY MORGAN/US BANK EQUIPMENT 01-5600 121.50 

FINANCE SERVICES 

85756969 08/21/2020 RAY MORGAN/US BANK EQUIPMENT 01-5600 509.43 

FINANCE SERVICES 

85756970 08/21/2020 RAY MORGAN/US BANK EQUIPMENT 01-5600 1,403.03 

FINANCE SERVICES 

85756971 08/21/2020 RAY MORGAN/US BANK EQUIPMENT 01-5600 579.50 

FINANCE SERVICES 

The preceding Checks have been issued in accordance with the District's Policy and authorization ESCA PE 
of the Board of Trustees. It is recommended that the preceding Checks be approved. Pa e 1 of 2 

022 - Western Placer Unified School District Generated for Evelyn Keaton {EKEATONAP), Aug 21 2020 1:13PM 
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85756972 08/21/2020 RIEBES AUTO PARTS 01-4365 1,241 .16 

85756973 08/21 /2020 SAWSTOP, LLC 01-4300 273.93 

85756974 08/21/2020 SCHOOL STEPS, INC. 01-5800 843.75 

85756975 08/21/2020 SCHOOL TECH SUPPLY 01-4300 7,497.49 

01-4400 1,616.51 9,114.00 

85756976 08/21/2020 Schools Insurance Group 01-5460 5,461.00 

85756977 08/21/2020 SIERRA BUILDING SYSTEMS INC 01-5600 300.00 

85756978 08/21/2020 SIERRA OFFICE SUPPLIES & 01-4300 2,021.1 9 

85756979 08/21 /2020 SIERRA PACIFIC TURF SUPPLY INC 01-4400 2,187.90 

85756980 08/21/2020 THE CEDAR BUYING GROUP INC 01-4300 2,801.60 

01-5300 386.00 3,187.60 

85756981 08/21/2020 UNIFIRST CORPORATION 01-5800 40.10 

85756982 08/21 /2020 VERIZON WIRELESS 01-5560 2,903.27 

13-5560 116.29 

21-5560 36.20 3,055.76 

85756983 08/21/2020 WALLACE-KUHL & ASSOCIATES 21-5800 5,525.50 

21-6170 180.00 5,705.50 

85756984 08/21/2020 WAVE 01-5560 130.43 

85756985 08/21/2020 WAXIE'S SANITARY SUPPLY 01-4300 2,904.60 

85756986 08/21/2020 WESTERN PLACER WASTE MGT 01-5540 85.50 

AUTH ACCOUNTING DIVISION 
WPWMA 

85756987 08/21/2020 Kevin Kress 25-8681 8,077.50 

Total Number of Checks 51 356,415.59 

Fund Recap 

Fund Description Check Count Expensed Amount 
01 General Fund 39 218,714.17 

13 Cafeteria Fund 9 40,864.82 

21 Building Fund #1 4 86,916.70 

25 Capital Facilities Fund 2 9,919.90 

Total Number of Checks 51 356,415.59 

Less Unpaid Tax Liability .00 

Net (Check Amount) 356,415.59 

The preceding Checks have been issued in accordance with the District's Policy and authorization E S C AP E • 

of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 2 of 2 

022 . Western Placer Unified School District Generated for Evelyn Keaton (EKEATONAP), Aug 21 2020 1 :13PM 
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85756211 08/14/2020 CANYON CREEK SOFTWARE 01-5800 493.00 

85756212 08/14/2020 CDW GOVERNMENT INC 01 -4400 1,715.54 

85756213 08/14/2020 DISCOUNT SCHOOL SUPPLY 01-4300 310.87 

85756214 08/14/2020 FISAL-FOOTHILL INTERMEDIATE 01-5800 858.13 
SCHOOLS ATHLETIC LEAGUE 

85756215 08/14/2020 JUPITER ED, INC. 01-4300 449.55 

85756216 08/14/2020 MJB WELDING SUPPLY, INC. 01-4300 38.00 

85756217 08/14/2020 PLACER FARM SUPPLY 01-4300 22.39 

85756218 08/14/2020 POSTMASTER/ SHERIDAN 01-4300 183.50 

85756219 08/14/2020 PROJECT LEAD THE WAY INC 01-5800 6,350.00 

85756220 08/14/2020 RISO PRODUCTS OF SAC INC 01-5800 1,004.00 

85756221 08/14/2020 SCHOLASTIC MAGAZINE 01-4300 177.10 

85756222 08/14/2020 SOTER TECHNOLOGIES 01-5800 1,500.00 

85756223 08/14/2020 Barker, Brooke A 01 -5200 21.56 

85756224 08/14/2020 De Arkland, Shannon M 01 -4300 178.03 

85756225 08/14/2020 Middleton, William R 01-4300 35.00 

85756226 08/14/2020 ADVANCED INTEGRATED PEST 01-5800 1,424.00 

85756227 08/14/2020 AT&T 01-5560 5,194.91 

85756228 08/14/2020 AVID CENTER 01-4300 975.40 

01-5200 3,173.56 

01-5300 30,603.37 34,752.33 

85756229 08/14/2020 BETH'S CONSTRUCTION, INC. 21-5800 13,850.00 

85756230 08/14/2020 CAPITOL CLUTCH AND BRAKE INC 01-4365 178.94 

85756231 08/14/2020 CDW GOVERNMENT INC 01-4300 539.09 

85756232 08/14/2020 CPI - CRISIS PREVENTION 01-5300 150.00 

INSTITUTE 

85756233 08/14/2020 CUL VER ARMATURE & MOTOR 01-4300 155.97 

85756234 08/14/2020 DIVERSE NETWORK ASSOCIATES 01-5800 10,716.00 

85756235 08/14/2020 EBSCO INDUSTRIES INC. 01-4200 5,476.00 

85756236 08/14/2020 ESPECIAL NEEDS, LLC 01-4300 330.47 

85756237 08/14/2020 HILL YARD/ SACRAMENTO 01-4300 2,815.19 

85756238 08/14/2020 HOME DEPOT CREDIT SERVICES 01-4300 4,288.75 

85756239 08/14/2020 J & C BOOKS, LLC 01-4100 150.15 

85756240 08/14/2020 LANDMARK CONSTRUCTION 21-6200 1,046,447.41 

85756241 08/14/2020 LOZANO SMITH LLP 01-5810 261.00 

22-5810 4,661.00 

25-5810 572.00 5,494.00 

85756242 08/14/2020 MEDICAL BILLING TECHNOLOGIES 01-5800 272.70 

85756243 08/14/2020 NEARPOD INC 01-5800 31,161 .51 

85756244 08/14/2020 NORMAC 01-4300 272.00 

85756245 08/14/2020 One Workplace L. Ferrari, LLC 21-4300 4,549.63 

85756246 08/14/2020 OUTDOOR CREATIONS, INC. 21-4300 514.80 

21-4400 13,942.50 14,457.30 

85756247 08/14/2020 PACIFIC GAS & ELECTRIC CO 01-5510 1,853.45 

85756248 08/14/2020 ROEBBELEN CONTRACTING INC 21-6270 1,403,532.20 

85756249 08/14/2020 RSD - REFRIGERATION SUPPLIES 01-4300 913.13 

85756250 08/14/2020 SAFETY-KLEEN SYSTEMS INC 01-5800 3,063.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization ESCA PE 
of the Board of Trustees. It is recommended that the preceding Checks be approved. 

022 - Western Placer Unified School District Generated for Evelyn Keaton (EKEATONAP), Aug 14 2020 1 :11 PM 
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ReqPay12a Board Report 

Check 
Number FD-OBJT 

85756251 08/14/2020 SCHOOL NURSE SUPPLY INC. 01-4300 3,325.77 

85756252 08/14/2020 SCHOOL TECH SUPPLY 21-4300 69,478.79 

85756253 08/14/2020 SHARP ARCHITECTURE, INC. 21-5800 7,680.00 

85756254 08/14/2020 SIERRA BUILDING SYSTEMS INC 01-4300 108.99 

01 -5600 1,276.17 

01 -5800 114.84 1,500.00 

85756255 08/14/2020 TURNITIN LLC 01-5800 19,563.00 

85756256 08/14/2020 U.S. BANK NATIONAL ASSOCIATION 01-4300 1,420.13 

U.S. BANCORP PURCHASING CARD 

01-4400 1,612.74 

01 -5200 99.00 

01 -5600 1,691 .12 

01-5800 197.00 

13-4300 6.03 5,026.02 

85756257 08/14/2020 UNIFIRST CORPORATION 01-4300 6,756.76 

01-5800 40.10 6,796.86 

85756258 08/14/2020 WAVE 01-5560 964.44 

01-5903 688.50 1,652.94 

85756259 08/14/2020 WAXIE'S SANITARY SUPPLY 01 -4300 4,894.46 

Total Number of Checks 49 2,725,292.64 

Fund Recap 

Fund Description Check Count Expensed Amount 
01 General Fund 42 160,058.28 

13 Cafeteria Fund 6.03 

21 Building Fund #1 7 2,559,995.33 

22 Building Fund #2 4,661 .00 

25 Capital Facilities Fund 572.00 

Total Number of Checks 49 2,725,292.64 

Less Unpaid Tax Liability .00 

Net (Check Amount) 2,725,292.64 

The preceding Checks have been issued in accordance with the District's Policy and authorization E S C AP E 

of the Board of Trustees. It is recommended that the preceding Checks be approved. Pa e 2 of 2 

022 -Western Placer Unified School District Generated for Evelyn Keaton (EKEATONAP), Aug 14 2020 1:11PM 
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85755426 08/07/2020 Krugle, Janae M 01-5200 10.00 

85755427 08/07/2020 AT&T 01-5560 4,794 .84 

85755428 08/07/2020 AT&T BUSINESS SERVICE 01-5560 171 .58 

85755429 08/07/2020 BORDERLAN SECURITY 01-4300 140.00 

85755430 08/07/2020 CAPITOL CLUTCH AND BRAKE INC 01-4365 98.86 

85755431 08/07/2020 CDW GOVERNMENT INC 01-4300 10,812.13 

85755432 08/07/2020 CPI - CRISIS PREVENTION 01-5300 150.00 
INSTITUTE 

85755433 08/07/2020 DECKER EQUIPMENT 01-4300 66.71 

85755434 08/07/2020 DISCOVERY OFFICE SYS/US BANK 01-5600 597.19 
EQUIPMENT FINANCE 

85755435 08/07/2020 DISCOVERY OFFICE SYS/US BANK 01-5600 106.08 
EQUIPMENT FINANCE 

85755436 08/07/2020 DISCOVERY OFFICE SYS/US BANK 01-4300 38.09 
EQUIPMENT FINANCE 

01-5600 838.70 876.79 

85755437 08/07/2020 DISCOVERY OFFICE SYS/US BANK 01-5600 318.54 
EQUIPMENT FINANCE 

85755438 08/07/2020 ESS ENVIRONMENTAL 21-6140 2,145.00 

85755439 08/07/2020 FLINT BUILDERS, INC. 21-6200 3,185,185.00 

85755440 08/07/2020 GRAINGER 01-4300 285.42 

85755441 08/07/2020 HERFF JONES LLC 01-5800 5,000.00 

85755442 08/07/2020 JOHN A. MILLEN 21-6290 11,680.00 

85755443 08/07/2020 KYOCERA 01-5600 9.62 

85755444 08/07/2020 NAVIA BENEFIT SOLUTIONS 01-5800 90.40 

85755445 08/07/2020 OJO TECHNOLOGY INC. 21-5800 54,103.26 

85755446 08/07/2020 One Workplace L. Ferrari, LLC 21-4300 30,991.54 

21-4400 35,532.89 

21-5800 17,743.90 84,268.33 

85755447 08/07/2020 PACIFIC GAS & ELECTRIC CO 01-5510 39,473.56 

01-5530 1,280.45 40,754.01 

85755448 08/07/2020 SCHOOL FACILITY CONSULTANTS 25-5800 2,385.00 

85755449 08/07/2020 SCHOOL NURSE SUPPLY INC. 21-4300 394.25 

85755450 08/07/2020 SCHOOL SPECIAL TY - FACILITIES 01-4300 213.19 

85755451 08/07/2020 SIERRA OFFICE SUPPLIES & 01-4300 207.62 

85755452 08/07/2020 SIG SCHOOLS INSURANCE GROUP 01-3402 823.71 

85755453 08/07/2020 STATE OF CALIF DEPT OF 01-5800 675.00 

INDUSTRIAL RELATIONS 

85755454 08/07/2020 TAG/ AMS INC 01-5800 393.00 

85755455 08/07/2020 U.S. BANK NATIONAL ASSOCIATION 01-4300 1,251.05 

U.S. BANCORP PURCHASING CARD 

01-4360 532.80 

01-5200 1,000.00 

01-5800 29.00 

13-4380 22.58 

13-4710 34.80 

21-4400 805.88 3,676.11 

The preceding Checks have been issued in accordance with the District's Policy and authorization ESCAPE 
of the Board of Trustees. It is recommended that the preceding Checks be approved. 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Aug 7 2020 1:04PM 
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85755456 08/07/2020 UNIFIRST CORPORATION 01-5800 40.10 

85755457 08/07/2020 WALLACE-KUHL & ASSOCIATES 21-5800 1,310.00 
85755458 08/07/2020 WAXIE'S SANITARY SUPPLY 01-4300 4,799.57 
85755459 08/07/2020 WINSOR LEARNING, INC. 01-5800 9,772.00 

85755460 08/07/2020 ZOHO CORPORATION 01-5800 7,301.70 

85755461 08/07/2020 Lucas, Dena 01-4300 97.00 

01-5800 65.00 162.00 
85755462 08/07/2020 ACCREDITING COMMISSION 01-5800 1,070.00 

85755463 08/07/2020 BOOMERANG PROJECT 01-4300 500.00 

85755464 08/07/2020 BORDERLAN SECURITY 01-4300 1,008.00 

01-5800 56.00 1,064.00 
85755465 08/07/2020 CDW GOVERNMENT INC 01-4300 398.96 
85755466 08/07/2020 CENTER FOR EDUCATION & EMP. 01-4300 159.00 

85755467 08/07/2020 ESGI - EDUCATIONAL SOFTWARE 01-5800 338.00 
FOR GUIDING INSTRUCTION 

85755468 08/07/2020 GOPHER SPORT 01-4300 611.71 

85755469 08/07/2020 MARKERS AND MINIONS INC 01-5200 475.00 

85755470 08/07/2020 PURCHASE POWER 01-4300 134.98 

85755471 08/07/2020 RIDDELL ALL AMERICAN SPORTS 01-5800 12,826.38 
CORPORATION 

85755472 08/07/2020 SCHOLASTIC MAGAZINE 01-4300 1,130.86 

85755473 08/07/2020 SCHOOL APPTITUDE 01-5800 1,696.00 

85755474 08/07/2020 SCHOOL DATEBOOKS, INC. 01-4300 3,637.91 

85755475 08/07/2020 SCHOOL TECH SUPPLY 01-4300 22,200.51 

01-4400 2,680.87 24,881 .38 

85755476 08/07/2020 SIERRA OFFICE SUPPLIES & 01-4300 85.59 

85755477 08/07/2020 STUDIES WEEKLY INC. 01-4200 937.90 

85755478 08/07/2020 WAVE 01-5800 44.10 

85755479 08/07/2020 PROJECT LEAD THE WAY INC 01-4400 2,741.31 

Unpaid Tax 185.31- 2,556.00 

Total Number of Checks 54 3,486,364.78 

Fund Recap 

Fund Description Check Count Expensed Amount 
01 General Fund 46 144,215.99 

13 Cafeteria Fund 1 57.38 

21 Building Fund #1 8 3,339,891 .72 

25 Capital Facilities Fund 2,385.00 

Total Number of Checks 54 3,486,550.09 

Less Unpaid Tax Liability 185.31-

Net (Check Amount) 3,486,364.78 

The preceding Checks have been issued in accordance with the District's Policy and authorization E S C A P E 
of the Board of Trustees. It is recommended that the preceding Checks be approved. 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Aug 7 2020 1 :04PM 
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~-"· ' 
85754686 • ~ ' 07/29'/2020 Burch: Amanda Y 01;5200 ' 588.23 

85754687 07/29/2020 Ochoa Corona, Sylvia A 01-5200 16.10 

85754688 07/29/2020 ALERTUS TECHNOLOGIES, LLC 01-5800 4,950.00 

85754689 07/29/2020 AT&T BUSINESS SERVICE 01-5560 44.37 

85754690 07/29/2020 AUBU.RN TROPHIES 01-4300 278.29 

85754691 07/29/2020 BANK OF AMERICA #4333 01-4300 720.49 

01-5200 284.15- 436,34 

85754692 07/29/2020 BANK OF NEW YORK MELLON 21-5800 1,500.00 

CORPORATE TRUST DEPT. 

85754693 07/29/2020 BLACKBURN CON~UL TING 21-6140 14,142.90 

85754694 07/29/2020 BORDERLAN SECURITY 01-4300 3,080.00 

01-5800 67,500.00 70,580.00 

85754695 07/29/2020 BRIGHT START THERAPIES INC 01-5800 1,187.50 

85754696 07/2912020 C & S TELECOMMUNICATIONS INC 01-4300 90,00 

01-5600 150.00 240.00 

85754697 07129/2020 CDW GOVERNMENT INC 01 -4300 3,112.11 

01-4400 9,101.85 
- ·. 01-5800 3,30.0.00 --

21-4300 1,795.38 17,309.34 

85754698 07/29/2020 COOKS PORT ABLE TOILETS 21-5600 25.00 

85754699 07/29/2020 CRAM-A-LOT JV MANUFACTURING, 01-5600 2,114.64 

INC. 

85754700 07/29/2020 DOCUMENT TRACKIN~ SERVICES. 01-58.00 10,441.00 

LLO 

85754701 07/29/2020 ECONOMIC & PLANNING SYS. INC. 49-5800 4,400.00 

85754702 07/29/2020 ESGI - EDUCATIONAL SOFTWARE 01-5800 676.00 

FOR GUIDING INSTRUCTION 

85754703 07/29/2020 GO-BOX LLC 01-4400 2,831.21 

85754704 07/29/2020 GRAINGER 01-4300 · 594.16 

85754705 07/29/2020 HILLYARD I SACRAMENTO 01-4300 1,440.09 

85754706 07/29/2020 HMC GROUP 21-6210 85,801.42 

85754707 07/29/2020 JASON GALLAMORE J & J 01-5600 370.00 

CONSTRUCTION 

85754708 07/29/2020 KINGSLEY BOGARD THOMPSON 01-5810 750.72 

LLP 

85754709 07/29/2020 LOZANO SMITH LLP 01 -5810 50.75 

85754710 07/29/2020 MEDICAL BILLING TECHNOLOGIES 01-5800 799.20 

85754711 07129/2020 MWG MESTMAKER & ASSOCIATES 01-3901 145.70 

85754712 07/29/i020 NANCY ALEXANDER-STORM 01-5800 4,181 .70 

85754713 07/29/2020 PACCK Q INC - AP PRODUCTS 01-4300 2,620.48 

85754714 07/29/2020 PLACER COUNTY AIR POLLUTION 01-5800 3,094.02 

85754715 07/29/2020 RAINFORTH GRAU ARCHITECTS 21-6210 20,226.40 

85754716 07/29/2020 RAY MORGANlUS ~ANK EQUIPMENT 01-5600 1'21 ,50 

FINANCE SE~Vl<::E:S 

85754717 07/29/2020 RSD - REFRIGERATION SUPPLIES 01-4300 210 .11 

85754718 07/29/2020 SCHOOL HEAL TH CORPORATION 01-4390 287,00 

85754719 07/29/2020 SCHOOL TECH SUPPLY 21-4300 13,858.80 

The preceding Checks have been issued in accordance with the District's Policy and authorization ESCAPE 
of the Board of Trustees. It Is recommended that the preceding Checks be approved. Pa e 1 of 3 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Jul 30 2020 3:04PM 
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85754719 07/29/2020 SCHOOL TECH SUPPLY 21-4400 1,976.66 15,835.46 

85754720 07/29/2020 SECURITY SERVICES, LLC A 01-5800 1,800.00 

NEUSTAR COMPANY 

85754721 07/29/2020 SHARP ARCHITECTURE, INC. 21-5800 6,400.00 

8,5754722 07,/29/2020 SIEMENS INDUSTRY INC 01-58P0 64,480.00 

85754723 07/29/2020 SIERRA OFFICE SUPPLIES & 01-4300 130.85 

85754724 07/29/2020 SIERRA PACIFIC TURF SUPPLY INC 01-4300 38.61 

85754725 07/29/2020 SIG EMPLOYEE BENEFITS TRUST 76-9558 706,851.90 
•, •, 

85754726 07/29/2020 UNIFIRST CORPORATION 01-5800 80.20 

85754727 07/29/2020 VERIZON WIRELESS 01-5560 2,886.71 

13-5560 116.43 

21-5560 36.20 3,039.34 

85754728 · 07lf9l2020 V[KING SHRED LLC 01-5800 61.99 

85754729 07/29/2020 WAXIE'S SANITARY SUPPLY 01-4300 342.77 

85754730 07/29/2020 WESTERN PLACER WASTE MGT 01-5540 85.50 

AUTH ACCOUNTING DIVISION 

WPWMA 

85754731 07/29/2020 Keaton, Evelyn G 01-5200 31.63 
- . ' 

85754732 07 /29/.20?-0 CELEBRATIONS PARTY RENTALS 0~-5600 856.95 

85754733 07/29/2020 ELIZABETH O'BRIEN 01-4300 159.80 

85754734 07/29/2020 FUTURE FARMERS OF AMERICA 01-4300 220.00 

CALIFORNIA ASSOCIATION 

85754735 07/29/2020 KYOCERA 01-5600 25.63 

,857547_36 07/29/2020 Ml PUEBLITO TAQUERIA 01-4300 140.00 

85754737 07/29/2020 PLACER COUNTY WATER AGENCY 01-4300 56.32 

85754738 07/29/2020 SCHOLASTIC BOOKS 01-4300 287.99 

85754739 07/29/2020 SCHOLASTIC MAGAZINE 01-4300 909.77 

85754740 07/29/2020 SCHOOL TECH SUPPLY 01-4300 7,123.55 

85754741 07/29/2020 TEACHER SYNERGY, LLC 01-4400 5,850.00 

85754742 07/29/2020 BUS WEST - DIVISION OF VELOCITY 01-4365 390.57 

VEHICLE GROUP 

85754743 07/29/2020 HD SUPPLY FACILITIES 01-4300 124.30 

MAINTENENCE, LTD. 

85754744 07/29/~020 HILL YARD / ·SACRAMENTO· 01-4300 15,672.60 

85754745 07/29/2020 One Workplace L. Ferrari, LLC 21-4300 85,843.68 

21-4400 31,468.35 

21-5800 30,715.20 148,027.23 
,, -

85754746 07/291?020 PACIFIC GAS· & ELECTRIC CO 01-5510 70,972.06 

01-5530 974.41 71,946.47 

85754747 07/29/2020 PPG PAINTS ARCHITECTURAL 01-4300 36.69 

FINISHES, INC. 

85754748 07/29/2020 PURCHASE POWER 01-4300 4 ,005.78 

85754749 07/29/2020 REAL OT SOLUTIONS, INC. 01-4300 1,936.38 

85754750 07/29/2020 SIERRA OFFICE SUPPLIES & 01-4300 7,271.55 

85754751 07/29/2020 SITEONE LANDSCAPE SUPPLY 01-4300 156.46 

85754752 07/29/2020 WAXIE'S SANITARY SUPPLY 01-4300 492.50 

Total Number of Checks 67 1,317,322.96 

The preceding Checks have been issued In accordance with the District's Policy and authorization ESCAPE 

of the Board of Trustees. It Is recommended that the preceding Checks be approved. Pa e 2 of 3 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Jul 30 2020 3 :04PM 
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Fund 

01 

13 

21 

49 

76 

ReqPay12a 

Description 

General Fund 

Cafeteria Fund 

Building Fund #1 

Mello Roos Capital Projects 

Payroll Fund 

Fund Recap 

Total Number of Checks 

Less Unpaid Tax Liability 

Net (Check Amount) 

Check Count 

67 

57 

1 
10 

Board Report 

Expensed Amount 
312,164.64 

116.43 

293,789.99 

4,400.00 

706,851.90 

1,317,322.96 

.00 

1,317,322.96 

The preceding Checks have been issued in accordance with the District's Policy and authorization E S C A P E 
of the Board of Trustees. It is recommended that the preceding Checks be approved. Pa e 3 of 3 

022 • Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Jul 30 2020 3:04PM 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Approve Contract Between Industrial 
Door Company and 
WPUSD/Lincoln High School 

REQUESTED BY: 

Audrey Kilpatrick (\_/ 
Assistant Supt. - Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Routine Repair & Maintenance & 
LHS Site Funds 

ROLL CALL REQUIRED: 

No 

The attached contract is between Industrial Door Company and Western Placer Unified School 
District/Lincoln High School for the removal and install of the 20' x 12' Cookson brand heavy duty rolling 
steel doors at the school site. The $13,231.70 fee will be paid with Routine Repair & Maintenance & 
LHS Site funds. 

RECOMMENDATION: 

Administration recommends the Board ratify the agreement between Industrial Door Company and 
Western Placer Unified School District/Lincoln High School. 
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License #722434 

SBC#: 23419 

' ~ " " '-.. " " '-.. .:/ 

DIR# 1000000912 
$-_ 

Company: 
Western Placer Unified School District 
600 6TH STREET #400 
LINCOLN CA 95648 

Attn: Leslie Jodrey 
Phone: (916) 434-5000 
Email: ljodrey@wpusd.org 

Location: 
790 J Street 
790 J Street 
Lincoln CA 95648 

Proposal 

Remove existing Roll-up, dispose of at customer discretion. 

10235 Systems Pkwy Ste B 
Sacramento CA 95827 

(916) 386-6003 sales@idc-sac.com 

Proposal #: 25193 
Date: 08/11/2020 

Proposed By: 

Gary Jerue 

Furnish and install (1) 20' x 12' Cookson brand heavy duty rolling steel doors, model ESD 10. Includes: Fully 
interlocking (20)gauge roll fonned galvanized steel slats, full pipe barrel housing helical torsion spring rated for 
50,000 cycles, alternating end-locks, double angle steel bottom bar, heavy duty structural wall angle, 3/16" steel 
guide angles, steel mounting brackets, full cover galvanized steel hood, w/ 3/4HP Motor operation,(Motor Meets 
Nema 4 mod. for exterior water tight and oil tight), polyester enamel finish in Gray, Tan, White or Brown. powder 
coat finish, and 2 year warranty. 

Area around the door must be clear. 
No foot traffic of any kind during roll up door installation. 
Separate charge for down time or after hours work. 
This bid is based upon prevailing wages when on site 

TOTAL DUE UPON COMPLETION: $13,231.70 
All 11011-stock materials will require a 50% NON-REFUNDABLE depol·it wit!, the remaining balance due 
11po11 co111pletio11. All Credit Card payments are subject to a 3% co11ve11ie11cefee 

Price is valid for 30 days, subject to field verification. 
Total price includes: Furnish, Furnish and Deliver, or Furnish and Install, as specified, material and tax. 
(I) One-year warranty unless otherwise stated above OR (90) days on repair work 

Totals Exclude: Engineering, Drawings, Perrnits, Fees or Wiring, unless otherwise noted 

!DC is a merit shop. This bid is not based upon prevailing wages, unless otherwise specified. 

Additional rnsured: If Industrial Door is requested to name owner as additional insured on its GL policy, an additonal $ I 25.00 will be 
added to above quote. If a blanket certificate is accepted then there will be no charge. 

Service charges: "The undersigned agrees to pay a service charge at the rate of I .5% per month on all overdue balance after 30 days." 
Assignment: Should it become necessary to assign overdue balances to a collection agency or attorney for action, all 
subsequent collection charges and legal fe I b paid by the undersigned. 

Auarey Kilpatrick 

Asst Supt of Business Svs and Operations 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Approve Contract Between Sami's Circuit 
and WPUSD/Scott M. Leaman Elementary School 

REQUESTED BY: 

Audrey Kilpatrick (}--
Assistant Supt. - Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Site Discretionary Funds 

ROLL CALL REQUIRED: 

No 

The attached contract is between Sami's Circuit and Western Placer Unified School District/ Scott M. 
Leaman Elementary School for the Sami's Circuit On Demand Program that includes weekly 20 minute 
videos that support social-emotional learning, growth mindset, and physical activity. The program aims 
to enhance student performance, improve student engagement, promote student resilience, and 
increase parent involvement. The $2,500.00 fee will be paid with Site Discretionary funds. 

RECOMMENDATION: 

Administration recommends the Board ratify the agreement between Sami's Circuit and Western Placer 
Unified School District/ Scott M. Leaman Elementary School. 
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Kader Camp, Inc. 
Sarni Kader 

1442 West Colonial Pkwy 
Roseville, CA 95661 
{916) 300-8083 

sami@samikader.com 

Proposal #1424 
Date: 08/04/2020 
Expiration Date: 07/31/2021 

PROPOSAL FOR: 
Reno Penders 
Scott M. Leaman Elementary 
1200 Brentford Circle 

Lincoln, CA 95648 

- ,~, / ,, . -
.:·,· 

0

RATE 
... -~ 1 

On Demand Program Tier 1, Year-long program (1-300 students) 

On Demand Program Tier 2, Year-long program (301-400 students) 

On Demand Program Tier 3, Year-long program (401-500 students) 

Virtual Livestream Family Nights, Monthly Livestream Family 
Nights only for subscribers to Sa mi's Circuit On Demand 

300 

100 

so 

9 

7.00 

6.00 

5.00 

0.00 

Free, no-obligation trial in August and September. 

first time subscriber discount 

Sub Total 

Discount 

Sales Tax 

TOTAL 

AMOUNT 

2,100.00 

600.00 

250.00 

0.00 

2,950.00 

-450.00 

$2,500.00 

THAT I HAVE READ AND AGREE TO THE TERMS LISTED IN THIS PROPOSAL: 

Signature . 

Ao~H!V kil~nlH~~ 
" r ("'f. c:, lf'\t n f R, •~inpc;~ ~vc: ;tnri nnrw-,. - ABOUT TH E PROGRAM 

The Sam i's Circuit On Demand Program includes weekly, 20-minute videos that support social-emotional 
learning, growth mindset, and physical activity. Also included are 9 monthly Virtual Livestream Family Nights. 

The Program aims to: enhance student performance, improve student engagement, promote student 
resilience, and increase parent involvement. 

Once payment is received, we will obtain email addresses for the staff members you wish to include in the subscription. Set-up instructions 
will be sent to the email addresses provided and access will be available immediately after initial setup at beginning of school year. 

Sami's Circuit On Demand is a video streaming service available 24/7 for teachers and school staff use only. Videos may be played in the classroom 
or over video calls to accommodate distance learning, should the need arise. Monthly family nights are livestreamed on YouTube and participating 

schools are given private links to use and send to families. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Ratification of Contract with 
Titan School Solutions and 
Western Placer Unified School District 

REQUESTED BY: 

Audrey Kilpatrick ~ 
Asst. Supt. - Business & Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

ESSER Funds 

ROLL CALL REQUIRED: 

No 

The attached contract is for services with Titan School Solutions and Western Placer Unified School 
District. The services include Point of Sale software and hardware for the District Food Services 
Program. The total cost of services is $30,810.15 which will be paid with the ESSER Funds. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between Titan School 
Solutions and Western Placer Unified School District. 
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TITAN Price Proposal: 

Western Placer Unified School District 

Quote: 1.4_ WPUSD 
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With TITAN, there are no surprises or hidden costs. Our simple, subscription-based model ensures that 

you will always have the best hardware and state-of-the-art software, complete with immediate, timely 

updates as needed. And with this, you will know at the beginning of each year EXACTLY what your 

investment will be for these efficiencies and conveniences. 

Software as a Service (Saas) - Annual Subscriptions 
Depending on module, our annual subscription pricing is based on the number of schools, warehouses, 

and point of service terminals. Purchasing, and Menu Planning w/Nutritional Analysis, are priced per 

district. All TITAN modules have unlimited users. 

The quote covers the following modules: 

Student Management w/Application Processing (12), Point of Service (19), Inventory (12), Inventory 

Scanning (11), Purchasing, Menu Planning w/Nutritional Analysis and Online Menus, Production Records 

{12), and our Family Portal which includes Online Applications and Online Payments. 

We have also listed as optional the following modules: 

Pre-Order (7) 

Professional Services 

TITAN's Professional Services are a one-time, fixed rate, which covers both implementation and training. 

The fixed rate services are performed remotely. 

If the district would like on-site training, it is billed at $1,200.00 per day+ travel expenses. 

Family Portal 
Online Applications 

TITAN includes unlimited online meal applications with your Student Management annual subscription. 
There is no additional fee to the district. 

Online Payments 

TITAN charges a flat fee of $2.60, per transaction for Meal Service, and a fee of 3.95% (minimum of 
$2.60), per transaction for the Student Store with: 

• No additional or hidden fees to parents or the district. 

• Unlimited students included in each transaction. 

• U.S.-based support for your parents and your staff. 

Hardware 

Since TITAN's portal is a 100% cloud-based, you can access TITAN from any device with a web browser. 

Although TITAN sells best in class hardware, we do not require the use of proprietary hardware for the 

point of service. Any unlocked USB ID scanner or pin pad will function with TITAN, except for buffered 

serving which require the purchase of TITAN input devices. 

200807 Western Placer Unified School District - TITAN Quote 1.4_WPUSD 2 
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For credit card scanning, mobile inventory scanning, and production temperature scanning, TITAN does 

require the purchase of specific scanners and thermometers, as they are necessary to interact with our 

App based tool in real time. 

Please find your quote on the following pages: 

200807 Western Placer Unified School District - TITAN Quote 1.4_WPUSD 3 
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Quote 
Fax Telephone Email Titan School Solutions 

19900 MacArthur Blvd. 
Suite 1000 

1 949 238 6980 1 844 467 4700 sales@titank12.com 

Irvine, CA 92612 

Western Placer Unified School District 
Christina Lawson 

clawson@wpusd.org 
916-645-6373 

Attn: Child Nutrition Dept. 
600 Sixth Street, Suite 400 
Lincoln, CA 95648 

Quote number 1.4_ WPUSD 
Quote date 08/07/2020 
Valid until 10/07/2020 

Quantity Product Each 

12 Student Management w/ Application Processing $450.00 
(TSTU100-75) 

19 

12 

Annual Subscription Fee, Each School (Qty. 1-75) 

Point of Service (TPos100-1s) 
Annual Subscription Fee, Each Terminal (Qty. 1-75) ----- - --
Inventory (TINv100-1s) 
Annual Subscription Fee, Each Warehouse (Qty. 1-75) 

$200.00 I 
$450.00 

Price 

$5,400.00 

$3,800.00 

$5,400.00 

1------+--- - -- i---

4 Inventory Scanning (TINv101-1s) $400.00 $1,600.00 
Annual Subscription Fee, Each Scanner (Qty. 1-75) 

...._ ---~ .---
1 Purchasing (TPUR1D0) 

Annual Subscription Fee 
1--------.------ ----------

1 Menu Planning w/Nutritional Analysis (TMP1D0} 
Annual Subscription Fee 

$795.00 

- $795.00 I 
$795.00 

$795.00 

------
12 Production Records (TPRO100-1s) $175.00 

Annual Subscription Fee, Each Cafeteria (Qty. 1-75) 

---1-- F;.;,ily Portal (family.titank12.com) I $0.00 
- Online Applications are included FREE with 

the Student Management module - there is no 
cost to the district. 

- Online Meal Payment Processing Fee of 
$2.60 is collected from the parent with each 
transaction - there is no cost to the district. 

- Online Student Store (Other School Fees) 1 
Payment Processing fee of 3.95% 
(minimum of $2.60) is collected from the • 
parent with each transaction - there is no cost 
to the district. 

$2,100.00 

----
$0.00 

Annual Subscription Fee $19,890.00 

200807 Western Placer Unified School District - TITAN Quote l.4_WPUSD 4 
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Quantity Product Each Price 

1 Professional Services, Remote (SERV101) $4,600.00 $4,600.00 
Professional Services. Services will be performed 
remotely according to the agreed upon project plan, 
Fixed Price - -

2 Professional Services, On-site (SERv102) $1,200.00 $2,400.00 
Professional Services. Services will be performed 
onsite according to the agreed upon project plan . 
The price covers (1) TITAN Application Consultant, 
per day. 

Note: All charges are exclusive of out of pocket expenses for 
Professional Services performed. Charges for actual and I reasonable out-of-pocket expenses including, but not limited to, 
travel and lodging expenses will be billed as incurred. 

One Time Services Fee $7,000.00 

Quantity Pro uct Eac d h Price 
5 Handheld 2D Scanner (THW209-2D) I $304.83 $1,524.15 

Handheld 2D USB Barcode Scanner w/Stand with 1 
& 2-dimensional scanning, 1 Year Warranty - -4 Inventory iPod Scanner (THW302) $599.00 $2,396.00 
Linea Pro 7, iPod Touch Hardware Scanning Sled, 1 
Year Warranty I 
Note: Price does not include iPod, these will need to be provided 

I bv the district. 

One Time Hardware Fee $3,920.15 

Total (USD) $30,810.15 

200807 Western Placer Unified School District - TITAN Quote 1.4_WPUSD 5 
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Note: 
Please note our standard payment terms are Net 30 days. This quote excludes freight, travel 
expenses*, state, local, and federal taxes. These are due by the Purchaser as applicable. 

* All charges are exclusive of out of pocket expenses for Professional Services performed. 
Charges for actual and reasonable out-of-pocket expenses including, but not limited to, travel 
and lodging expenses will be billed as incurred. 

By accepting this Quote, you agree to TITAN School Solutions Master Subscription 
Agreement. 

You can pay in two ways: 

Email your company purchase order to orders@titank12.com including your quote 
l. number 1.4_WPUSD 

2. Print this quote, sign it, fax it to us at 1 949-238-6980, and we'll email you an invoice. 

X 
Signed: Date: 'ZJ =r{ l--0 
Name (printed): Audrey Kilpatrick PO number: lJi/1 SRAJ.. 

Asst Supt of Business Svs and Operations 

Quote Prepared by: 

Contact: Emmalie Castro, Sales Support Specialist 
Telephone: (916) 467-4700 x 714 
Email: ecastro@titank12.com 

Regional Director of Sales: Mike Gorden, Vice President of Sales 
Telephone: 559-392-1970 
Email: mgorden@tit ank12.com 

Quote Verified by: 
,, .-----i l ;_.. I 

[/; lu{dm-l /:-2---7/ur.. I 

200807 Western Placer Unified School District - TITAN Quote 1.4_WPUSD 6 
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Optional Annual Subscription Fees: 

Quantity Product Each 

7 Pre-Order (TPO100-7s) $250.00 
Annual Subscription Fee, Each Building (Qty. 1-75) 

I Decline or Accept I 
Annual Subscription Fee 

Optional Hardware: 

Quantity Product 
TBD Credit Card Scanner (THW220) 1 

Magtek Level 3 USB Security Credit Card Scanner, 1 
Year Warranty 

Note: Price does not include transaction fee of 3.95%, per 
transaction. The fees will be billed monthly to the district. I 
Decline or Accept I 

Each 
$115.00 

One Time Hardware Fee 

200807 Western Placer Unified School District - TITAN Quote 1.4_WPUSD 

Price 

$1,750.00 

$TBD 

Price 
$TBD 

$TBD 

7 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Approve Proposal for Advantage Services 
Between Siemens Industry and 
WPUSD 

REQUESTED BY:(\ 

Audrey Kilpatrick ~ 
Assistant Superintendent of Business Services 

DEPARTMENT: 

Business Services 

MEETING DATE: · 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Routine Repair & Maintenance Budget 

ROLL CALL REQUIRED: 

No 

Siemens Industry has agreed to provide annual school site fire hydrant inspection services for Western 
Placer Unified School District. These services include safety inspections for school site fire hydrants. 
Siemens Industry requires a 30 day written notice to cancel services. The term of this agreement will 
cost $1 ,970.00. 

RECOMMENDATION: 

Administration recommends the Board ratify the proposal for annual school site fire hydrant inspection 
services between Siemens Industry and Western Placer Unified School District. 
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SIEMENS 
'"'~&Ai', for- le~ 

PROPOSAL 

Western Placer Unified School 

PREPARED BY 

Siemens Industry, Inc. 

PREPARED FOR 

Western Placer Unified School District 

DELIVERED ON 

August 14, 2020 
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SIEMENS 
1~~&.1io/ for l.'fL 
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SIEMENS 
I"'~"' 'o/ for life.-

Con ta ct Information 

Sales Executive: 

Branch Address: 

Telephone: 

Email Address: 

Customer Contact: 

Customer: 

Address: 

Services shall be provided at: 

Proposal#: 

Date: 

Lisa Tonis 

3650 Industrial Blvd. 
Suite 100 
California, 95691 

9168499798 

lisa.tonis@siemens.com 

Stan Brandl 

WPUSD 

2701 Nicolaus Road 

Lincoln, CA 95648 

Various Locations 

5102267 

August 14, 2020 

Page 3 of 7 
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SIEMENS 
f k~t.117 for li~ 

Scope of Work 

Fire Extinguisher services that were found during the annual fire extinguisher inspection. The following 

services were performed: 

• (44)- 6- Year Tear Downs 

• (22)- Low Pressure Hydros 

• (1 )- Valve Stem 

• (1 )- K Class (Amerex) re-charge chem 

• (44) O-rings 

• (3) New 5# ABC Fire Extinguishers. 

• * *There were (23) fire Extinguishers less than that what was contracted for. Credit was given on this 

quote.** 

Sell Price 

Total Quote Price $1,970.00 

Page 4 of 7 
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SIEMENS 
l"'~"''o/ for li~ 

Payment Terms 

Payment Terms Acceptance Agreement 

The total price of: $1,970.00 and the estimated return on investment are based on the items outlined in this 

proposal. ANY statements made herein regarding savings that may be achieved by implementing the services 

offered in this proposal are estimates only. No warranty, either expressed or implied, shall be construed to 

arise from such statements, nor shall such statements be construed as constituting a guarantee by Siemens 

that such savings will occur if the services are implemented. 

Terms and Conditions Disclaimer 

The Customer acknowledges that when approved by the Customer and accepted by Siemens Industry, Inc.: 

(i) the Proposal and the Contract Terms and Conditions, (together with any other documents incorporated 

into the forgoing) shall constitute the entire agreement of the parties wit h respect to its subject matter 

(collectively, hereinafter referred to as the "Agreement") and (ii) in the event of any conflict between the 

terms and conditions of the Proposal and the terms and conditions of The Contract Terms and Conditions, the 

Contract Terms and Conditions shall control. 

BY EXECUTION HEREOF, THE SIGNER CERTIFIES THAT (S)HE HAS READ ALL OF THE TERMS AND CONDITIONS 

AND DOCUMENTS, THAT SIEMENS OR ITS REPRESENTATIVES HAVE MADE NO AGREEMENTS OR 

REPRESENTATIONS EXCEPT AS SET FORTH THEREIN, AND THAT (S)HE IS DULY AUTHORIZED TO EXECUTE THE 

SIGNATURE PAGE ON BEHALF OF THE CUSTOMER. 

This Proposal is based on the Siemens Industry, Inc. Standard Terms and Conditions and the "Scope of Work" 

and ore to be considered port of this proposal. Proposal is valid for thirty (30) days from the delivery dote of 

August 14, 2020. Payment is due within 30 days of invoice dote. 

Payment Terms: 25% mobilization in advance, progress payments 
Total: $1,970.00 

Page 5 of 7 
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SIEMENS 
f k~"''o/ for li~ 

Terms & Conditions Link(s) 

Terms and Conditions (Click to download) 

Terms & Conditions 

(www.siemens.com/download?A6V10946842) 

As a result of the global Covid-19 Virus outbreak, temporary delays in delivery, labor or services from Siemens 

and its sub-suppliers or subcontractors may occur. Among other factors, Siemens' del ivery is subject to the 

correct and punctual supply from sub-suppliers or subcontractors, and Siemens reserves the right to make 

partial deliveries or modify its labor or services. While Siemens shall make every commercially reasonable 

effort to meet the delivery or service or completion date mentioned above, such date is subject to change. 

Attachment A 

Riders (Click on rider below to download) 

SI Fire Life Safety Rider 

(www.siemens.com/download?A6V10946164) 

SI Mass Notification Rider 

(www.siemens.com/download?A6V10946167) 

SI Monitoring Rider 

(www.siemens.com/download?A6V10946171) 

SI Softw are License Warranty 

(www.siemens.com/download?A6V10946180) 

SI Consult ing Rider 

(www.siemens.com/download?A6V10946838) 

Page 6 of 7 
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SIEMENS 
'""r-"'IA'o/ for- life. 

Signature Page 

Proposed by: 

Siemens Industry, Inc. 

Company 

Lisa Tonis 

Name 

5102267 

Proposal# 

$1,970.00 

Proposal Amount 

August 14, 2020 

Date 

Acee pted by: 

WESTERN PLACER UNIFIED SCHOOL 

Company 

Audrey Kilpatrick 

Signature 

Asst Supt of Business Svs and Operations 

Title 

Date 

Purchase Order# 

Page 7 of 7 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledae, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Agreement for Emcor Services 
And Western Placer Unified School District 

REQUESTED BY: t::: 
Audrey Kilpatrick 
Assistant Superintende t, Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Routine Repair & Maintenance 

ROLL CALL REQUIRED: 

No 

The district has contracted with Emcor Services for equipment repair at Carlin C. Coppin Elementary 
(CCC) and Lincoln Crossing Elementary (LCE). The services will include repair of the chiller check 
valve at CCC and replacement of the hot water pump and repair of the chiller motors at LCE. The total 
cost for these services will be $11,959.00 and will be paid with Routine Repair & Maintenance funds. 

RECOMMENDATION: 

Administration recommends that the Board ratify the agreement between Emcor Services and Western 
Placer Unified School District. 
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-
~EJ\1CORServices 
~ Mesa Energy Systems 

3906 Kristi Court 

Sacramento, Ca 95827 
Service: (916} 636-1825 

CA Lie. 611215 
Proposal# 
30652 

Equipment Repair Estimate 
August 11, 2020 

SUBMITTED TO: JOB LOCATION: 
Western Placer Unified School District Carlin Coppin Elementary 
Leslie Jodrey Chiller 
600 Sixth Street Suite 400 150 E 12th Street 
Lincoln Ca 95648 Lincoln Ca 95648 

FACILITY STATUS/ URGENCY: Unit#: Chiller Circuit A 
Urgent Chiller Check Valve Make: Carrier 

Model#: 30GX-115-620 

Serial#: 1598F36260 
SCOPE OF WORK I DIAGNOSIS: 
During refrigerant leak repair, our technician Austin Ferrie could not change the internal oil filter due to the solenoid with 
check valve is not holding. The refrigerant charge needs to be recovered and check valve and internal and external oil filters 
need to be replaced. 
• Lock out Tag out the unit for safety and recover the refrigerant from Circuit A and weigh in charge 
• Remove the internal filter and then access the solenoid valve then remove and replace the check valve 
• Install a new internal and external oil filter 
• Evacuate the system to remove moisture and non-condensable 
• Charge system with the recovered refrigerant and perform start up 

ADDITIONAL INFORMATION 
Any used material will be properly disposed of, per EPA standards. If there is additional time and material needed, tl1e 
customer will be notified and a new proposal or change order provided. This work is quoted for straight time hours only. This 
quote is valid for 30 days. This quote covers all labor and materials needed to safely and efficiently execute the proposed 
scope of work. 

The total cost, including all labor, materials and taxes is: $ 6,445.00 ___ ....., __ _ 
By accepting this proposal the purchaser agrees to the attached terms and conditions. This quotation will be valid for a period 
of 30 days and payment is due 30 days from invoicing. If payment is not received interest will accrue at tl1e rate of 1.5% per 
month. If an action is brought for collection the prevailing party shall be entitled to attorney's fees. 

WARNING: Contractors are required by law to be licensed by the Contractor's State 
License Board which has jurisdiction to investigate complaints against Contractors if a 
complaint is filed within three years of the date of the alleged violation. Any questions 
concerning a Contractor may be referred to the Registrar, Contractor's State License 
Board, P.O. Box 26000, Sacramento, CA 95826 
[California Business and Professional Code 7030(a)] I 

EMCOR: Erin Dunn Accepted By: \i ~ lJ-----------------
Title: Customer Service Rep Titte~!l~ Supt of Business Svs and Operations 

Date: i] L q'/ 'l.{) 
PO# (If Applicable): ------------

EMCOR Services / Mesa Energy Systems 
Western Placer USD Carlin Coppin Elementary Chiller Ref Leak Page 1 of 2 Confidential 
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-
~L'\'ICOR Services --~ Mesa Energy Systems 

3906 Kristi Court 
Sacramento, Ca 95827 

Service: (916) 636-1825 
CA Lie. 611215 

Proposal# 
30915 II Equipment Repair Estimate II 

August 17, 2020 

SUBMITTED TO: JOB LOCATION: 
Western Placer Unified School District Lincoln Crossing Elementary 
Leslie Jodrey Secondary Hot Water Pump 

600 Sixth Street Suite 400 635 Groveland Ln. 
Lincoln Ca 95648 Lincoln Ca 95648 

FACILITY STATUS/ URGENCY: Unit#: Hot Water Pump 2 
Hot Water Pump 2 Make: Band G 

Model#: 1510BF 
Serial#: C033149-02L60 

SCOPE OF WORK/ DIAGNOSIS: 
During the recent inspection, our technician Austin Ferrie identified tile motor bearings of Hot Water Pump #2 have failed. 
Propose to remove and replace the motor. 
• Safely isolate tile power to the pump motor 
• Disconnect all points of electrical connections associated with the repair 
• Dismount the motor from the pump skid and remove the motor and shaft coupler 
• Install the new motor 
• Perform an alignment of the new motor to the pump and install the new shaft coupler on pump and motor end 
• Reattach electrical connections and verify pwnp operations upon completion 

ADDITIONAL INFORMATION 
Any used material will be properly disposed of, per EPA standards. This work is quoted for straight time hours only. This 
quote is valid for 30 days. This quote covers all labor and materials needed to safely and efficiently execute the proposed 
scope of work. 

The total cost, including all labor, materials and taxes is: $ 2,161.00 -------
By accepting this proposal the purchaser agrees to the attached tenns and conditions. This quotation will be valid for a period 
of 30 days and payment is due 30 days from invoicing. If payment is not received interest will accrue at the rate of 1.5% per 
month. If an action is brought for collection the prevailing party shall be entitled to attorney's fees. 

WARNING: Contractors are required by law to be licensed by the Contractor's State 
License Board which has jurisdiction to investigate complaints against Contractors if a 
complaint is filed within three years of the date of the alleged violation. Any questions 
concerning a Contractor may be referred to the Registrar, Contractor's State License 
Board, P.O. Box 26000, Sacramento, CA 95826 

n [California Business and Professional Code 7030(a)] l\r 

E MCOR: Erin Dunn Accepted By: 6~1/' 
Title: Customer Service Rep Title:Asst Supt of Business Svs and Operations 

Date: ~ l'i}u) 
PO# (If Applicable): _________ _ 

EMCOR Services/ Mesa Energy Systems 
Western Placer USD Lincoln Crossing Elementary Pump Motor Page 1 of 2 Confidential 
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-
~E\1COR'Services 
~ Mesa Energy Systems 

II 

3906 Kristi Court 
Sacramento, Ca 95827 

Service: (916) 636-1825 
CA Lie. 611215 

Proposal# 
30910 

Equipment Repair Estimate II 
August 17, 2020 

SUBMITTED TO: JOB LOCATION: 
Western Placer Unified School District Lincoln Crossing Elementary 
Leslie Jodrey Chiller 
600 Sixth Street Suite 400 635 Groveland Ln. 
Lincoln Ca 95648 Lincoln Ca 95648 

FACILITY STATUS/ URGENCY: Unit#: Chiller 
Urgent Chiller Motors Make: Trane 

Model#: RT AC2004UG0H 

Serial#: U07C02237 
SCOPE OF WORK I DIAGNOSIS: 
While perfonning the recent Chiller Inspection, our technician Austin Ferrie identified that (3) of the Chiller motors need to be 
replaced. 
• Isolate power to the chiller then remove and replace the 3 high voltage fuses for the condenser fan motors 
• Remove and replace motors 3B4 due to motor being grounded, motor 3B5 due to open windings and bad bearings and motor 
4B8 due to bad bearings and a cracked fan blade 
• Install new fan blades onto the motors at correct height 
• Remove and replace the contactors 
• Perform start up and verify operation upon completion 

ADDITIONAL INFORMATION 
!Any used material will be properly disposed of, per EPA standards. This work is quoted for straight time hours only. This 
quote is valid for 30 days. This quote covers all labor and materials needed to safely and efficiently execute the proposed 
scope of work. 

The total cost, including all labor, materials and taxes is: $ 3,353.00 -------
By accepting this proposal the purchaser agrees to the attached tenns and conditions. This quotation will be valid for a period 
of 30 days and payment is due 30 days from invoicing. If payment is not received interest will accrue at the rate of 1.5% per 
month. If an action is brought for collection the prevailing party shall be entitled to attorney's fees. 

WARNING: Contractors are required by law to be licensed by the Contractor's State 
License Board which has jurisdiction to investigate complaints against Contractors if a 
complaint is filed within three years of the date of the alleged violation. Any questions 
concerning a Contractor may be referred to the Registrar, Contractor's State License 
Board, P.O. Box 26000, Sacramento, CA 95826 
[California Business and Professional Code 7030{a)J 

EMCOR: Erin Dunn 

r,., I 

Accepted By: ------------
Title: Customer Service Rep Ti~~ t Supt of B~siness Svs and Operations 

Date: ~]tcdu) 
PO# (If Applicable): ------------

EMCOR Services / Mesa Energy Systems 
Western Placer USO Lincoln Crossing Elementary Chiller Motors Page 1 of 2 Confidential 



72

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Ratification of Contract with 
Eastbay Team Sales and Western Placer 
Unified School District - Lincoln High School 

REQUESTED BY: 

Audrey Kilpatrick ~ 
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

LHS ASB Sport Account 

ROLL CALL REQUIRED: 

No 

The attached partnership agreement is for Eastbay Team Sales to provide $16,000.00 retail value 
worth of team product per year. Eastbay Team Sales will be offering Team Products to Lincoln High 
School at a discounted rate, from 25%-40% off retail price. This agreement is for 3 years and will begin 
on August 1, 2020. The products will be paid with the LHS ASB Sport Account. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between Eastbay Team Sales 
and Western Placer Unified School District. 
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TEAM SALES 
Lincoln HS Partnership Agreement 

Term Source Code: 

• 3 year agreement 
• Agreement begins on 08/ 01 /20-7 /31 / 23(annual term ends one calendar year from start dale) 
• Purchase totals are com iled within eoch term eriod and can not be carried over into remainin ears. 

Product Rebate - "Comp Product" Source Code: 

• Nike/Eastbay agree to provide $16,000 at retail value worth of team product per year 
• Eastbay agrees to provide $7500 at retail value worth of team equipment per year (subject to Pisto approval) 
• Eastbay agrees to provide 2 Pixellot Cameras - a $10,000 value (Includes installation costs) 
• Eastbay will provide Online Dlgltal Stores for all teams (see team store discounts below) 
• Eastbay will provide a Branding/Style Guide at no charge 
• Product rebate amounts are valued at the manufacturer's original list/retail price. 
• Excludes purchased totals of reconditioning, decoration. freight and sales tax. 
• "Comp product" is strictly limited to "stock" styles represented in vendor "TEAM" catalogs. 
• Products represented at eastboy.com. easlbayteamsoles.com or in any Eastbay catalogs are not implied as 

goods that qualify as "Comp product". 
• Online Team Stores ore included in purchase totals 

Pricing Levels 

• 40% off retail price on all Eastbay Branded apparel 
• 40% off retail price on stock Nike "TEAM" apparel 
• 30% off retail price on stock Nike "TEAM" footwear 
• 25% off retail price on stock Nike "RETAIL" footwear 
• 35% off retail price on custom/modified Nike "TEAM" uniforms 
• 35% off retail price on stock Nike "TEAM" accessories 
• 25% discount max on all online store "TEAM" products 
• All discountable "TEAM" products are defined as "stock" styles represented in vendor "TEAM" catalogs. 
• The retail price is the original retail price, as shown in vendor "TEAM" catalogs. 
• Equipment. Team Stores. decoration, freight and non-team (retail) product prices to be quoted on demand 

and are not subject to fixed discounts. 
• Products represented at eostbay.com, eastboyteomsoles.com or in any Eastbay catalogs are not implied as 

oods that qualif for fixed discounts. 

Terms and Conditions 

1. All earned "comp product" rebate amounts must be used within 60 days of each year program end 
dale and con not be carried over. 

2. Eastbay will provide free art development for logo screen printing for products supplied by Eastbay. In 
situations where significant custom artwork is requested. additional charges may be applied. 

3. Customer will actively co-market Eastbay as an "exclusive supplier of all athletic gear" and agrees to 
allow Eastbay to execute additional co-branding or other marketing opportunities including. but not 
limited to onsite activation. banner placement, product promotions. PA announcements. etc. 

4. At Eostbay's discretion may feature school athletic staff profiles in future catalogs. 
5. No "comp product" will be approved unless the account is "current" on amounts owed for delivered 

goods. Current is defined as having no amounts owed over 30 days from the date of invoice. 
6. Any violation of these terms and conditions will nullify "comp product" rebate commitment by Easlbay. 
7. Pricing levels/discounts are subject to review/change at the end of each year during the length of 

partnership term. dependent upon vendor discount changes that may affect Eastbay's cost of goods. 
8. Either party can terminate with 30 days' notice. If terminated early, all earned comps will be forfeited. 
9. If account terminates agreement prior to final term period. any/all previously provided comp product 

within the current term period will be invoiced to the account at full retail price and are to be paid in full 

Lincoln .:• oortneohlp terrrunaOOn. Ea,tbay 

Audrey Kilpatrick 

Name Sales Manager Name 
Asst Supt of Business Svs and Operatiol1s 

Title Rep Name 

Date Date 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approve Resolution 20/21.3 Regarding 
English Learner Authorization 

REQUESTED BY: I 
Gabe Simon, Ed.D. bs 
Assistant Superintendent of Personnel 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
Yes 

In order to ensure proper credentialing and teacher consistency for one of our assignments, the 
District administration is making a recommendation that the Board approve Resolution No 20/21.3 
which will allow one certificated teacher to teach English Learner students for the 2020-2021 
school year. The teacher has consented to this assignment. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve Resolution 20/21.3 authorizing a 
Waiver for teacher Mark Rodriguez to teach English Leamer students. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
RESOLUTION NO. 20/21.3 

AUTHORIZATION TO TEACH ENGLISH LEARNERS 
FOR THE 2020-2021 SCHOOL YEAR 

WHEREAS, the Western Placer Unified School District always seeks to hire fully credentialed 
teachers to teach all subjects. However, when credentialed teachers are not available, some 
teachers may be assigned to classes that are outside their credential authorizations but still in 
compliance with the law; 

WHEREAS, an Emergency Waiver authorizes the teaching of English Learners through 
specially designed academic instruction delivered in English (SDAIE) in the subjects and at the 
levels authorized by the prerequisite credential or permit with a teacher's consent inespective of 
the designations on the individual ' s teaching credential; 

WHEREAS, the District finds that Mark Rodriguez has satisfied the criteria to teach English 
Learners in an elementary (TK-Sth Grade) setting; and 

WHEREAS, Mark Rodriguez has consented to teaching in an elementary (TK-Sth Grade) setting. 

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western Placer 
Unified School District authorizes Mark Rodriguez to teach English Learners in an elementary 
(TK-5th Grade) setting at First Street Elementary School. 

PASSED AND ADOPTED this 1st day of September, 2020 by the Board of Trustees of the 
Western Placer Unified School District by the following vote: 

AYES: NOES: ABSENT: ABSTAIN: 

President 
Board of Trustees 
Western Placer Unified School District 

Attested: 
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer 
Unified School District, County of Placer, on the date shown above. 

Clerk 
Board of Trustees 
Western Placer Unified School District 

Page 1 of 1 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approve Resolution 20/21.4 Regarding 
English Leamer Authorization 

REQUESTED BY: /1 
Gabe Simon, Ed.D. b5 
Assistant Superintendent of Personnel 

DEPARTMENT: 
Personnel 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
Yes 

In order to ensure proper credentialing and teacher consistency for one of our assignments, the 
District administration is making a recommendation that the Board approve Resolution No 20/21.4 
which will allow one certificated teacher to teach English Learner students for the 2020-2021 
school year. The teacher has consented to this assignment. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve Resolution 20/21.4 authorizing a 
Waiver for teacher Kelly Castillo to teach English Leamer students. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
RESOLUTION NO. 20/21.4 

AUTHORIZATION TO TEACH ENGLISH LEARNERS 
FOR THE 2020-2021 SCHOOL YEAR 

WHEREAS, the Western Placer Unified School District always seeks to hire fully credentialed 
teachers to teach all subjects. However, when credentialed teachers are not available, some 
teachers may be assigned to classes that are outside their credential authorizations but still in 
compliance with the law; 

WHEREAS, an Emergency Waiver authorizes the teaching of English Learners through 
specially designed academic instruction delivered in English (SDAIE) in the subjects and at the 
levels authorized by the prerequisite credential or permit with a teacher's consent irrespective of 
the designations on the individual's teaching credential; 

WHEREAS, the District finds that Kelly Komacki-Castillo has satisfied the criteria to teach 
English Learners in an elementary (TK-5th Grade) setting; and 

WHEREAS, Kelly Kornacki-Castillo has consented to teaching in an elementary (TK-5th Grade) 
setting. 

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western Placer 
Unified School District authorizes Kelly Kornacki-Castillo to teach English Learners in an 
elementary (TK-5th Grade) setting at Creekside Oaks Elementary School. 

PASSED AND ADOPTED this 1st day of September, 2020 by the Board of Trustees of the 
Western Placer Unified School District by the following vote: 

AYES: NOES: ABSENT: ABSTAIN: 

President 
Board of Trustees 
Western Placer Unified School District 

Attested: 
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer 
Unified School District, County of Placer, on the date shown above. 

Clerk 
Board of Trustees 
Western Placer Unified School District 

Page 1 of 1 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin~. 

SUBJECT: 
Approve Resolution 20/21.5 Regarding 
English Learner Authorization 

REQUESTED BY: 
Gabe Simon, Ed.D. G-.5 
Assistant Superintendent of Personnel 

DEPARTMENT: 
Personnel 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
Yes 

In order to ensure proper credentialing and teacher consistency for one of our assignments, the 
District administration is making a recommendation that the Board approve Resolution No 20/21.5 
which will allow one certificated teacher to teach English Leamer students for the 2020-2021 
school year. The teacher has consented to this assignment. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve Resolution 20/21.5 authorizing a 
Waiver for teacher Matthew Rutledge to teach English Learner students. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
RESOLUTION NO. 20/21.5 

AUTHORIZATION TO TEACH ENGLISH LEARNERS 
FOR THE 2020-2021 SCHOOL YEAR 

WHEREAS, the Western Placer Unified School District always seeks to hire fully credentialed 
teachers to teach all subjects. However, when credentialed teachers are not available, some 
teachers may be assigned to classes that are outside their credential authorizations but still in 
compliance with the law; 

WHEREAS, an Emergency Waiver authorizes the teaching of English Learners through 
specially designed academic instruction delivered in English (SDAIE) in the subjects and at the 
levels authorized by the prerequisite credential or permit with a teacher's consent irrespective of 
the designations on the individual's teaching credential; 

WHEREAS, the District finds that Matthew Rutledge has satisfied the criteria to teach English 
Learners in a high school (9th-12th Grade) setting; and 

WHEREAS, Matthew Rutledge has consented to teaching in a high school (9th-12th Grade) 
setting. 

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western Placer 
Unified School District authorizes Matthew Rutledge to teach English Learners in a high school 
(9th-12th Grade) setting at Lincoln High School. 

PASSED AND ADOPTED this 1st day of September, 2020 by the Board of Trustees of the 
Western Placer Unified School District by the following vote: 

AYES: NOES : ABSENT: ABSTAIN: 

President 
Board of Trustees 
Western Placer Unified School District 

Attested: 
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer 
Unified School District, County of Placer, on the date shown above. 

Clerk 
Board of Trustees 
Western Placer Unified School District 

Page 1 of 1 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approve Resolution 20/21.6 Regarding 
English Leamer Authorization 

REQUESTED BY: . 
Gabe Simon, Ed.D. GS 
Assistant Superintendent of Personnel 

DEPARTMENT: 
Personnel 

MEETING DATE: 
September l, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
Yes 

In order to ensure proper credentialing and teacher consistency for one of our assignments, the 
District administration is making a recommendation that the Board approve Resolution No 20/21.6 
which will allow one certificated teacher to teach English Learner students for the 2020-2021 
school year. The teacher has consented to this assignment. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve Resolution 20/21.6 authorizing a 
Waiver for teacher Marc Hopkinson to teach English Leamer students. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
RESOLUTION NO. 20/21.6 

AUTHORIZATION TO TEACH ENGLISH LEARNERS 
FOR THE 2020-2021 SCHOOL YEAR 

WHEREAS, the Western Placer Unified School District always seeks to hire fully credentialed 
teachers to teach all subjects. However, when credentialed teachers are not available, some 
teachers may be assigned to classes that are outside their credential authorizations but still in 
compliance with the law; 

WHEREAS, an Emergency Waiver authorizes the teaching of English Learners through 
specially designed academic instruction delivered in English (SDAIE) in the subjects and at the 
levels authorized by the prerequisite credential or permit with a teacher's consent irrespective of 
the designations on the individual's teaching credential; 

WHEREAS, the District finds that Marc Hopkinson has satisfied the criteria to teach English 
Learners in a high school (9th-12th Grade) setting; and 

WHEREAS, Marc Hopkinson has consented to teaching in a high school (9th-12th Grade) setting. 

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western Placer 
Unified School District authorizes Marc Hopkinson to teach English Learners in a high school 
(9th

- 12th Grade) setting at Lincoln High School. 

PASSED AND ADOPTED this 1st day of September, 2020 by the Board of Trustees of the 
Western Placer Unified School District by the following vote: 

AYES: NOES: ABSENT: ABSTAIN: 

President 
Board of Trustees 
Western Placer Unified School District 

Attested: 
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer 
Unified School District, County of Placer, on the date shown above. 

Clerk 
Board of Trustees 
Western Placer Unified School District 

Page 1 of 1 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approve Resolution 20/21. 7 Regarding 
Authorization to Teach Elective Courses 

REQUESTED BY: 
Gabe Simon, Ed.D. {; 5 
Assistant Superintendent of Personnel 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes: Resolution and Appendix A 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
Yes 

Pursuant to Education Code 44258.7 and in order to ensure proper credentialing and teacher 
consistency for our assignments at our secondary schools, the District administration is 
recommending that the Board approve Resolution No. 20/21. 7 which will allow specific teachers at 
Lincoln High School, Glen Edwards Middle School, and Twelve Bridges Middle School to teach 
the elective courses noted in Appendix A. These assignments have been approved by a Committee 
on Assignments. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve Resolution 20/21. 7. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
RESOLUTION NO. 20/21.7 

AUTHORIZATION TO TEACH ELECTIVE COURSES 
AT LINCOLN HIGH SCHOOL, TWELVE BRIDGES MIDDLE SCHOOL, AND GLEN 

EDWARDS MIDDLE SCHOOL 
(See Appendix A for Specific Assignments) 

WHEREAS, the Western Placer Unified School District always seeks to hire fully 
credentialed teachers to teach all subjects. However, when credentialed teachers are not 
available, some teachers may be assigned to classes that are outside their credential 
authorizations but still in compliance with the law; 

WHEREAS, Education Code section 44258.7 authorizes a teacher who teaches 
kindergarten or any of grades 1 to 12, inclusive, and who has special skills and preparation 
outside of his or her credential authorization may, with his or her consent, be assigned to teach 
an elective course in the area of the special skills or preparation, provided that the assignment is 
first approved by a committee on assignments; 

WHEREAS, the District finds that all teachers identified in Appendix A have satisfied 
the criteria stated in Education Code section 44258.7 in order to teach the noted elective courses; 

WHEREAS, These teachers have all consented to teaching the elective courses identified 
in Appendix A effective August 17, 2020; 

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western 
Placer Unified School District authorizes all teachers identified in Appendix A to teach the noted 
elective courses effective August 17, 2020. 

PASSED AND ADOPTED this I st day of September 2020 by the Board of Trustees of the 
Western Placer Unified School District by the following vote: 

AYES: NOES: ABSENT: ABSTAIN: 

President 
Board of Trustees 
Western Placer Unified School District 

Attested: 
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer 
Unified School District, County of Placer, on the date shown above. 

Clerk 
Board of Trustees 
Western Placer Unified School District 

Page 1 of 1 
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APPENDIX A 

Subject Matter Verification: 
Lincoln High School 

September l, 2020 

Education Code 44258.7 (Committee on Assignment) 

The Committee on Assignment members have authorized the following Western Placer Unified 
School District teachers to teach departmentalized classes: 

Teacher Subject Area 

Joumana Bawa (Lincoln High School) History of Cinema 

Mary MacQueen (Lincoln High School) Yearbook, Leadership, Driver's 
Education/Health 

Robert Pierce (Lincoln High School) Cadet Corps 

Abigail Lund (Lincoln High School) History of Cinema 

Kenneth Lowe (Lincoln High School) Driver's Education/Health 

Christopher Bean (Lincoln High School) Football Conditioning 

Lincoln High School Committee on Assignment: 

Teacher Subject Area 
Mark Freestone Social Science 
Jason Treanor Physical Education 
Tara Jeane English 
Stephanie Brown Electives 
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APPENDIX A 

Subject Matter Verification: 
Twelve Bridges Middle School 

September 1, 2020 

Education Code 44258.7 (Committee on Assignment) 

The Committee on Assignment members have authorized the following Western Placer Unified 
School District teachers to teach departmentalized classes: 

Teacher Subject Area 

Chris McKay (Twelve Bridges Middle Digital Art, 3 Dimensional Animation 
School) 

Traci Jensen (Twelve Bridges Middle School) Leadership 

Twelve Bridges Middle School. Committee on Assignment: 

Teacher Subject Area 
Wendy Hollis, Randy Woods, Krystal Arnold Electives 
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APPENDIX A 

Subject Matter Verification: 
Glen Edwards Middle School 

September 1, 2020 

Education Code 44258.7 (Committee on Assignment) 

The Committee on Assignment members have authorized the following Western Placer Unified 
School District teachers to teach departmentalized classes: 

Teacher Subject Area 

Jessica Fernandez (Glen Edwards Middle Leadership, WEB 
School) 

Glen Edwards Middle School. Committee on Assignment: 

Teacher Sub_ject Area 
Lance Van Court, Torn Kelley, Pat McAdam Electives 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
s. Promote student health and nutrition in order to enhance readiness for learninJ?;. 

SUBJECT: 
Consider Approving Revised Job 
Description and Salary Schedule for After School 
Coordinator (Grant Funded) 

REQUESTED BY: /' c-
Gabe Simon, Ed.D. L,,.._) 

Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Revised Job Description and Salary 
Schedule for After School Coordinator 
(Grant Funded) 

FINANCIAL INPUT/SOURCE: 
Grant Funded 

ROLL CALL REQUIRED: 
No 

As a part of the ongoing review of District needs and job descriptions by the District, there exists a need 
to approve a revised job description for the After School Coordinator (Grant Funded) position which is a 
Classified Management position. Due to the unique needs of the position, staff would like to revise the 
education requirements for the position and has proposed a revised salary schedule. The job description 
was also missing key sections related to skills and abilities which have been updated. 

RECOMMENDATION: 

Approve the revised job description and salary schedule for the After School Coordinator (Grant Funded) 
position. 
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Western Placer Unified School District 

POSITION DESCRIPTION 

Position Title: 
Department: 

AFTER SCHOOL COORDINATOR (Grant Funded) 
District Office 

Reports to: Assistant Superintendent of Educational Services 

SUMMARY: 
Under the direction of the Assistant Superintendent of Educational Services coordinates and 
implements the after school program for the district. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Responsible for the overall operation and implementation of the after school program at 

multiple sites within the district 
• Maintain records, master calendars, complete and file reports as required by the program 
• Ability to develop, monitor, and maintain program budgets 
• Prepare program site visits and audits under the direction of California Department of 

Education 
• Recruit, supervise, and evaluate staff within the program 
• Provide ongoing trainings for program leaders and support staff 
• Evaluation of program sites on an ongoing basis 
• Provide direct services to students on a regular basis 
• Meet regularly with site administrators, teachers, and support staff 
• Perform public relations activities to develop community awareness and support for the 

program 
• Act as a resource to the schools and the community regarding programs available in the 

community 
• Attend trainings and meetings in regard to the program 
• A current CPR, First Aid, and AED certification is required 

QUALIFICATION REQUIREMENTS: 
Bachelors Degree PreferredRequired. Youth Development or After School Program 
experience preferred. Reasonable accommodations may be made to enable individuals 
with disabilities to perform the essential functions. Must obtain Live Scan Fingerprint 
clearance and current TB results prior to employment. 

LANGUAGE SKILLS: 
Ability to read and comprehend instructions, short correspondence and memos. Ability 
to write simple correspondence in standard English. Ability to listen well. Ability to 
effectively present information in standard English in one-on-one and small group 
situations to students and employees of the After School Program. Ability to 
communicate with parents and site staff. 

MATHEMATICAL SKILLS: 
Ability to teach mathematical skills to program participants and to direct math tutoring by 
Instructional Aides. 

REASONING ABILITY: 
Ability to apply common sense understanding to carry out written or oral instructions. 
Ability to promptly deal with problems involving concrete variables in standardized 
situations. Ability to discern when such problems should be referred to the site 
administrator for resolution. 

*Pending Board Approval on 9/1/20 
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OTHER SKILLS/ABILITIES 
Ability to develop effective working relationships with students, staff and the school 
community. Ability to communicate clearly and concisely in standard English, both 
orally and in writing. Ability to give and follow directions. Ability to perform duties 
with awareness of all district requirements and Board of Trustee policies, as 
indicated in the Employee Notification packet. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met 
by an employee to successfully perform the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions required. 

While performing the duties of this job, the employee is regularly required to speak 
and hear. The employee may also be required to stand, walk, run, climb, balance, 
jump, stoop, kneel, crouch, or crawl. 

The employee must occasionally lift and/or move up to 25 pounds. The employee 
must be able to push items of 50 pounds, such as pushing children on a bike, or 
moving/rearranging furniture. Specific vision abilities required by this job include 
close vision, distance vision and peripheral vision. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this job. 

Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 

The noise level in the work environment is sometimes loud, within a standard 
acceptable level for this environment. 

*Pending Board Approval on 911/20 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Management Positions 

2019-2020 Salary Schedule 

Classified Management position designation excludes the employees serving in such positions from overtime provisions 
The duties, flexibility of hours, salary and authority of such positions set them apart from those positions, which are subject to overtime provisions. Said 
management positions shall not be unreasonably discriminated against as a result of the overtime provisions. 

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. - 1 O Days, 
5/10 Yrs. -15 Days, 11/14 Yrs. - 16 Days, 15 Yrs. Plus - 20 Days 

Position CONTRACT 
Classification DAYS STEP 1 STEP 2 STEP 3 STEP4 STEP 5 STEP 6 STEP7 STEPS 

Director of Business Services 260 88,025 93,008 98,748 104,485 110,226 115,961 122,338 129,067 
$100/Mo Car Allowance 

Director of Facilities 260 88,018 93,008 98,748 104,485 110,226 115,961 122,338 129,067 
$300/Mo Car Allowance 

Occupational Therapist 200 68,603 72,016 75,607 79,379 83,337 87,495 89,682 91,924 
$200/Mo Car Allowance 

Behavior Analyst 200 76,148 79,935 83,921 88,106 92,500 97,114 99,542 102,031 
$200/Mo Car Allowance 

Food Service Director 260 65,963 70,128 74,385 78,638 82,897 89,582 94,509 99,707 
$200/Mo Car Allowance 

Transportation Director 260 65,963 70,128 74,385 78,638 82,897 89,582 92,269 95,037 

Assistant Director of Facilities 260 65,191 69,314 73,521 77,725 81,934 88,541 90,755 93,024 
$300/Mo Car Allowance 

Facilities Coordinator 260 59,646 62,614 65,736 69,016 72,456 76,046 77,948 79,896 
$300/Mo Car Allowance 

Facilities Construction Coordinator 260 59,646 62,614 65,736 69,016 72,456 76,046 77,948 79,896 
$300/Mo Car Allowance 

Marketing and Communications Coordinator 260 53,326 55,994 58,793 61,733 64,820 68,061 69,762 71 ,506 
$200/Mo Car Allowance 

•After School Coordinator 210 41,121 43,286 45,565 47,961 50,485 43,143 56,066 59,160 

•Transition Specialist 205 41,601 42,641 43,707 
(Based on TTP Grant budget) 

*Workability 1 Site Coord. 205 37,588 38,528 39,491 
(Based on Workability 1 Grant Budget) 

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service 
Effective for employees hired on or after 7/1/19 - Longevity: 2.5% salary increase for 10 years of service and 2.5% for each additional 5 years of completed service. 

All Salaries Based on 8 Hour Days 
Retiree Benefits: $3,600 for 3 or 5 years District paid life insurance ($8.33) and salary protection plan ($9.66) 

Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1/15 - 3.75% added to the 2015-2016 Salary Schedule, retro to 3/1/15 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/17 - Facilities Construction Coordinator added 
Effective 7 /1 /18 - Marketing and Communications Coordinator added 
Effective 12/4//18 -Assistant Director of Facilities added. 
Effective 7/1/18 .50% added to the 2018-2019 salary schedule w/retro back to January 1, 2019 
Effective 7/1/19 1.3% added to the 2019-2020 salary schedule 
Effective 7/1/19 works days adjusted for Transition Specialist to 205 days and Workability 1 Site Coord. to 205 days 
Effective 6/18/19 - Master Stipend 
Pending Board Approval 9/1/20 - After School Coordinator Reflects 7% increase 

*Contingent Upon Continuing Grant Funding 

... ,n addition to the above, the district pays $14,424 annually towards health benefits 

MA Stipend - $1,340 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Management Positions 

2019-2020 Salary Schedule 

Classified Management posilion designation excludes lhe employees serving in such positions from overtime provisions 
The dulies. flexibi lity of hours. salary and authority of such positions set them apart from those posilions. which are subject to overtime provisions. Said 
management positions shall not be unreasonably discriminated against as a result of the overtime provisions. 

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. -10 Days, 
5/10 Yrs. -15 Days, 11/14 Yrs. -16 Days. 15 Yrs. Plus -20 Days 

Position CONTRACT 
Classification DAYS STEP 1 STEP 2 STEP 3 STEP4 STEP 5 STEP 6 STEP7 STEPS 

Director of Business Services 260 88,025 93,008 98,748 104,485 110,226 115,961 122,338 129,067 
S100/Mo Car Allowance 

Director of Facilities 260 88,018 93,008 98,748 104,485 110.226 115,961 122,338 129,067 
$300/Mo Car Allowance 

Occupational Therapist 200 68,603 72,016 75,607 79,379 83,337 87,495 89.682 91,924 
$200/Mo Car Allowance 

Behavior Analyst 200 76,148 79,935 83,921 88,106 92,500 97,114 99.542 102,031 
$200/Mo Car Allowance 

Food Service Director 260 65,963 70,128 74.385 78,636 82,897 89,582 94,509 99,707 
$200/Mo Car Allowance 

Transportation Director 260 65,963 70.128 74,385 78,638 82,897 89,582 92,269 95,037 

Assistant Director of Facilities 260 65.191 69.314 73.521 77,725 81 ,934 88,541 90,755 93,024 
$300/Mo Car Allowance 

Facilities Coordinator 260 59,646 62.614 65,736 69,016 72,456 76,046 77,948 79,896 
$300/Mo Car Allowance 

Facilities Construction Coordinator 260 59,646 62,614 65,736 69,016 72,456 76,046 77,948 79,896 
S300/Mo Car Allowance 

Marketing and Communications Coordinator 260 53,326 55,994 58,793 61,733 64,620 68,061 69,762 71.506 
$200/Mo Car Allowance 

'After School Coordinator 210 38,431 40,454 42.584 44.823 47,182 49,666 52,398 55,280 

'Transilion Specialist 205 41,601 42,641 43,707 
(Based on TTP Grant budget) 

'Workability 1 Sile Coord. 205 37,588 38.528 39,491 
(Based on Workability 1 Grant Budgel) 

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service 
Effective for employees hired on or after 7/1/19- Longevily: 2.5% salary increase for 10 years of service and 2.5% for each additional 5 years of completed service. 

All Salaries Based on 8 Hour Days 
Retiree Benefits: $3.600 for 3 or 5 years District paid life insurance ($8.33) and salary protection plan (S9.66) 

Effective 7/1/14 • 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1/15 • 3.75% added lo lhe 2015-2016 Salary Schedule, retro lo 3/1/15 
Revised 4/19/16 • Salary Schedule reflects 4% increase w/refro back lo January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from lhe 2016-2017 salary schedule 
Effective 7/1/17 1.53% added lo lhe 2017-2018 salary schedule 
Effective 7/1/17 • Facilities Conslruclion Coordinator added 
Effeclive 7/1/18 • Marketing and Communicalions Coordinator added 
Effective 12/4//18 • Assistant Director of Facilities added. 
Effective 7/1/18 .50% added to the 2018-2019 salary schedulew/retro back to January 1, 2019 
Effective 7/1/19 1.3% added to the 2019-2020 salary schedule 
Effective 7/1/19 works days adjusled for Transilion Specialist to 205 days and Workabilily 1 Sile Coard. to 205 days 
Board Approved 6/18/19 • Master Stipend 

'Contingenl Upon Conlinuing Grant Funding 

... ,n addition to the above, the district pays $14,424 annually towards health benefits 

MA Stipend - $1,340 



92

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 

Approve Resolution #20/21.08 - Concurrent Enrollment 
Education Code section 76002(a)(3) 

REQUESTED BY: ~ _ 

Audrey Kilpatrick lr--
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

No Cost 

ROLL CALL REQUIRED: 

No 

The District has entered into an Instructional Services Agreement on July 15, 2020 concurrent 
enrollment partnership with Sierra Joint Community College District to offer and provide college-credit 
bearing courses to the District's high school students. The high school will be hosting the community 
college courses. 

With board approval, Resolution 20/21.8 will declares that community college classes will not be offered 
on the high school campus at any time in which the campus is closed to the general public. If a 
community college class is offered during the regular school day, any member of the general public 
enrolled in the community college class shall have access to the campus equal to the high school 
students attending the high school. 

RECOMMENDATION: 

Administration recommends that the Board ratify Resolution #20/21.08 - Concurrent Enrollment -
Education Code section 76002(a)(3). 



93

WESTERN PLACER UNIFIED SCHOOL DISTRICT 

RESOLUTION NO. 20/21.08 

RESOLUTION REGARDING CONCURRENT ENROLLMENT 
Education Code § 76002(a)(3) 

WHEREAS, the Western Placer Unified School District maintains a concurrent enrollment 
partnership with Sierra Joint Community College District (SJCCD), which benefits Western Placer 
Unified School District (WPUSD) students, SJCCD students and the public at-large; and 

WHEREAS, various operational aspects of the concurrent enrollment partnership are incorporated 
in an Instructional Services Agreement, dated July 15, 2020, the provisions of which establish 
adherence to various Education Code requirements pertaining to, among other things, allowances, 
apportionments and enrollment; and 

WHEREAS, high schools hosting community college courses must comply with Education Code 
section 76002(a)(3), which provides that "[i]f class is offered at a high school campus, the class shall 
not be held during the time the campus is closed to the general public, as defined by the governing 
board of the school district during a regularly scheduled board meeting"; and 

WHEREAS, in order to fulfill the requirement of Education Code section 76002(a)(3) and to ensure 
the provision of access to members of the public for attendance of concurrent enrollment courses 
held on WPUSD campuses; 

NOW, THEREFORE, BE IT RESOLVED as follows: 

The WPUSD Board of Education declares that community college classes shall not be offered on a 
high school campus at any time in which the campus is closed to the general public. If a community 
college class is offered during the regular school day, any member of the general public enrolled in 
the community college class shall have access to the campus equal to the high school students 
attending the high school. 

PASSED AND ADOPTED this 1st day of September, 2020, by the following vote: 

AYES: 

NAYS: 

ABSTAIN: 

ABSENT: 

Attest: 

Clerk of the Board of Trustees of the 
Western Placer Unified School District 

APPROVED: 

President of the Board of Trustees of the 
Western Placer Unified School District 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledqe, and attitudes for Success in an Ever Chanqinq World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Donation Approval for 
Educational Services - Distance Learning 

REQUESTED BY: 
Kerry Callahan }....2.-yf ~ 
Deputy Superintende'ht--

DEPARTMENT: 
Educational Services 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

Assistance League of Greater Placer submitted 2300 packs of Crayola Crayons (24 count) to 
help support the needs of student's and to help with their school supplies while Distance 
Learning at Western Placer Unified School District 

RECOMMENDATION: 

Recommend that we accept the donation and to let it be known it is greatly appreciated. 



95

Western Placer Unified School District 

GIFT AND DONATION DOCUMENTATION 

Western Placer Unified School District appreciates contributions to its programs. To ensure that donations or gifts are used 
for the intended purpose, a Gift and Donation Documentation Form (available through the District Office/Business 
Office/School Site Principal) must be completed. The purpose of this preliminary review procedure shall be to help 
determine the appropriateness of the gift or donation and to document the donor's intent. A copy of this form will be 
submitted to the Superintendent's Office for Board of Trustee information and/or approval. 

Name/Addressffelephone of Donor: 

A5'5\5::k.o,Dce Leo,aue a£ G:r::eo, ke:c P10.cer-
(53p') Pi85 - 439] 

Gift or Donation: 
:23Do box.e'5 bf Crcu3a\o, CraiJP0'.5 (Q\...\ (){)CK) 

Donated to School/Program: 

'.=>:\::\lo\ea-l 'c:; ~ far- c1i:-Jance-
'Su. .. ,, es 

Value of Gift or Donation - to be completed by the Donor: 
~, ,,oo 

Dollar Amount $ Cash or Check: (circle one) ---------------
Estimated Dollar Value$ ----------

Certification of Receipt by \<.~ r-,_ \. \. . "\.---.,.c ""\ ~~~ (_ 
Site/Program Administrator: · {\....,~ '-..J--~'-~ ,~... ---=---:L~--=====:::-1::1-__ _ 

Type-Name Sig6:ture 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

FOR BUSINESS OFFICE ~E ONLY 

Assistant Superintendent of Business & Support Services: ~a,____,__,_;_ ,.iXGw. Cl,.,,L'--=- , 
Signature 

Revenue Code: - ---------------
Revenue Comments: ------------------------------

Superintendent's Signature: ~ 
Board Agenda Date: 

WHITE - Donor YELLOW - School Office PINK - Business Office GOLDEN ROD - Superintendent's Office 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledQe, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 

highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
2020-2021 Learning Continuity 
and Attendance Plan 

REQUESTED Bp .., 
Kerry Callahan ~ 
Deputy Superintendent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Public Hearing 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
LCFF and COVID-19 Relief Funding 

ROLL CALL REQUIRED: 
No 

Senate Bill (SB) 98 established that the Local Control and Accountability Plan (LCAP) and an 
annual update to the LCAP are not required for the 2020-2021 school year and that the 
California Department of Education (COE) shall not publish the California School Dashboard in 
December 2020 based on performance data on the state and local indicators. SB 98 
supersedes the requirement to develop and adopt an LCAP by December 15, 2020, which was 
established by Executive Order N-56-20, and published in April 2020. 

SB 98 also separates the development and adoption of the Budget Overview for Parents from 
the development and adoption of the LCAP for the 2020-2021 school year. The legislation 
also requires that the Budget Overview for Parents be developed and adopted by December 
15, 2020. The requirements to hold a separate public hearing and adoption at a public local 
governing board meeting consistent with California Education Code (EC) Section 52064.1 of 
the Budget Overview for Parents remains. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

SB 98 establishes California EC Section 43509 and the Learning Continuity and Attendance 
Plan (Learning Continuity Plan) requirements for the 2020-2021 school year. 

The Learning Continuity Plan (LCP) is intended to balance the needs of all stakeholders, 
including educators, parents, students, and community members, while both streamlining 
engagement and condensing several preexisting plans. In particular, it was important to 
combine (1) the intent behind Executive Order N-56-20, published in April 2020, which 
envisioned an off cycle Local Control and Accountability Plan (LCAP) due December 15th, and 
(2) the ongoing need for LEAs to formally plan to return to school in the midst of the 
uncertainty and of COVID-19, without requiring two plans. The Learning Continuity Plan 
replaces the LCAP for the 2020-2021 school year. 

The Learning Continuity Plan adoption timeline of September 30, 2020 is intended to ensure 
the Learning Continuity Plan is completed in the beginning of the 2020-2021 school year. 
Additionally, the timeline is intended to allow for communication of decisions that will guide 
how instruction will occur during the 2020-2021 school year. This includes in-person 
instruction, according to health guidance, and distance learning, while providing critical 
opportunities for stakeholder engagement. 

The Learning Continuity Plan template memorializes the planning process already underway 
for the 2020-2021 school year and includes descriptions of the following: addressing gaps in 
learning; conducting meaningful stakeholder engagement; maintaining transparency; 
addressing the needs of unduplicated pupils, students with unique needs, and students 
experiencing homelessness; providing access to necessary devices and connectivity for 
distance learning; providing resources and supports to address student and staff mental health 
and social emotional well-being; and continuing to provide school meals for students. 

The Learning Continuity Plan was developed based on stakeholder input and will be reviewed 
by the District Advisory Committee (DAC) on September 2, 2020 and the District English 
Learner Advisory Committee (DELAC) on September 8, 2020. Additionally, it has been posted 
to our District website where stakeholders can review and ask questions/provide input. The 
final version of the LCP will be recommended for approval by the Western Placer Unified 
School District Board at the September 15, 2020 School Board Meeting. Prior to the approval 
of the final plan, the Board must hold a public hearing. 

RECOMMENDATION: 

Administration recommends the Board hold a public hearing regarding WPUSD's 2020-2021 
Learning Continuity Plan. 



99

WESTERN PIACER 
UNIFIED SCHOOL DISTRICT 

NOTICE OF PUBLIC HEARING 

Learning Continuity and Attendance Plan 

Virtual Meeting 
September 1, 2020 

6:00 P.M. 

Notice is hereby given that the Western Placer Unified School District Board of Trustees 
will hold a public hearing at which the governing board shall encourage participation by 
parents, teachers, members of the community interested in the affairs of the school 
district, and bargaining unit leaders, regarding the Leaming Continuity and Attendance 
Plan. 

Interested persons wishing to express their views on Leaming Continuity and Attendance 
Plan will be given an opportunity to do so by phone at the virtual public hearing or, prior 
to the time of the meeting, submit written comment: 

Email - Submit a comment via email to the Deputy Superintendent of Educational 
Service's Administrative Assistant, Christiane Gillespie, at cgillespie@wpusd.org at 
least two hours before the start of the meeting. 

Virtual by Phone - Number: 1 (224) 501-3412 
Access Code: 952-344-789 

Posted: 8/27 /20 
District Office and Websit e 

Carlin C. Coppin Elementary School 
Creekside Oaks Elementary School 

Foskett Ranch Elementary School 
Lincoln Crossing Elementary School 

Sheridan Elementary School 
Twelve Bridges Elementary School 

Scott M. Leaman Elementary School 
Glen Edwards Middle School 

Twelve Bridges Middle School 
Lincoln High School 
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 w
a

s 
ho

ld
 h

ar
m

le
ss

 fr
om

 M
ar

ch
 t

o 
Ju

ne
, 

cl
os

e 
to

 f
o

r 
p

e
rc

e
n

t (
40

%
) 

o
f s

tu
de

nt
s 

di
se

ng
ag

ed
 c

o
m

p
le

te
ly

; t
he

y 
n

e
ve

r 
at

te
m

pt
ed

 t
o 

g
iv

e
 v

irt
ua

l 
le

ar
ni

ng
 a

 g
o 

o
r t

o
 p

ic
k 

up
 p

ac
ke

ts
 p

re
pa

re
d 

b
y 

th
e

ir
 te

ac
he

rs
. 

Le
ar

ni
ng

 lo
ss

 d
u

e
 to

 la
ck

 o
f e

n
g

a
g

e
m

e
n

t w
ill

 b
e

 a
n 

is
su

e 
to

 a
dd

re
ss

 m
ov

in
g 

fo
rw

ar
d.

 B
ey

on
d 

in
-p

er
so

n 
ac

ad
em

ic
s 

be
in

g 
ha

lte
d,

 s
tu

de
nt

s 
ex

pe
ri

en
ce

d 
th

e 
lo

ss
 o

f t
h

e
 s

pr
in

g 
se

as
on

 o
f a

th
le

tic
s 

an
d 

o
th

e
r 

ex
tr

a-
an

d 
co

-c
ur

ri
cu

la
r 

ac
tiv

iti
es

. 
T

h
e

y 
al

so
 m

is
se

d 
o

u
t 

on
 

th
e

 t
ra

di
tio

na
l e

n
d

-o
f y

e
a

r 
ac

tiv
iti

es
. T

he
 lo

ss
 o

f t
he

se
 a

ct
iv

iti
es

 t
oo

k 
a 

to
ll 

on
 s

tu
de

nt
s'

 m
en

ta
l h

ea
lth

 a
nd

 i
nc

re
as

ed
 t

h
e

 n
ee

d 
fo

r 
se

rv
ic

es
 

th
ro

u
g

h
o

u
t o

u
r 

co
m

m
un

ity
. 

20
20

-2
1 

le
a

rn
in

g
 C

o
n

ti
n

u
it

y 
an

d 
A

tt
e

n
d

a
n

ce
 P

la
n 

fo
r 

W
e

st
e

rn
 P

la
ce

r 
U

n
ifi

e
d

 S
ch

oo
l D

is
tr

ic
t 

Pa
ge

 1
 o

f 2
1 
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C
O

M
M

U
N

IT
Y

 I
M

P
A

C
T

 

Li
ke

 m
o

st
 c

o
m

m
u

n
iti

e
s,

 o
u

rs
 s

p
e

n
t s

o
m

e
 ti

m
e

 t
ry

in
g

 t
o

 p
ro

ce
ss

 a
n

d
 m

a
ke

-s
e

n
se

 o
f t

h
e

 in
iti

a
l i

m
p

a
ct

 C
O

V
ID

-1
9

 w
a

s 
h

a
vi

n
g

 o
n 

o
u

r 
sc

h
o

o
ls

, 
b

u
si

n
e

ss
e

s,
 w

o
rk

 a
n

d
 h

o
m

e
 li

ve
s,

 e
tc

. 
Li

ke
 w

it
h

 o
u

r 
o

w
n

 s
ta

ff
, 

m
a

n
y 

fa
m

ili
e

s 
st

ru
g

g
le

d
 w

ith
 m

a
n

a
g

in
g

 d
is

ta
n

ce
 le

a
rn

in
g

, 
ch

ild
ca

re
, 

a
n

d
 w

o
rk

. 
It

 b
e

ca
m

e
 e

vi
d

e
n

t t
h

a
t o

p
tio

n
s 

fo
r 

ch
ild

ca
re

 w
e

re
 g

o
in

g
 t

o
 b

e
 n

e
e

d
e

d
 a

s 
th

e
 s

itu
a

tio
n

 p
ro

g
re

ss
e

d
, 

e
sp

e
ci

a
lly

 w
it

h
o

u
t 

in
-p

e
rs

o
n

 l
e

a
rn

in
g

 a
s 

a 
vi

a
b

le
, 

d
a

ily
 o

p
tio

n
 f

o
r 

fa
m

ili
e

s 
to

 b
e

 a
b

le
 t

o
 g

e
t 

b
a

ck
 to

 w
o

rk
. 

O
u

r 
p

a
re

n
t s

u
rv

e
ys

 i
n

d
ic

a
te

d
 t

h
a

t r
o

u
g

h
ly

 e
ig

h
t 

p
e

rc
e

n
t 

(8
0

%
) 

o
f o

u
r 

fa
m

ili
e

s 
w

a
n

t 
5

-d
a

ys
 o

f i
n

-p
e

rs
o

n
 l

e
a

rn
in

g
 f

o
r 

st
u

d
e

n
ts

. 
In

 a
d

d
iti

o
n

 t
o

 c
h

ild
ca

re
 n

e
e

d
s,

 m
e

a
ls

 f
o

r 
o

u
r 

st
u

d
e

n
ts

 a
ls

o
 b

e
ca

m
e

 e
ss

e
n

tia
l f

o
r 

fa
m

ili
e

s.
 

La
st

ly
, 

th
ro

u
g

h
 c

o
m

m
u

n
it

y 
su

rv
e

ys
 w

e
 w

e
re

 a
b

le
 t

o
 a

ss
e

ss
 t

h
e

 t
e

ch
n

o
lo

g
y 

n
e

e
d

s 
fo

r 
fa

m
ili

e
s 

to
 a

cc
e

ss
 l

e
a

rn
in

g
 r

e
so

u
rc

e
s 

fo
r 

d
is

ta
n

ce
 

le
a

rn
in

g
. 

W
ith

in
 a

n
d

 b
e

yo
n

d
 o

u
r 

sc
h

o
o

l c
o

m
m

u
n

it
y,

 th
e

 s
u

p
p

o
rt

s 
o

ff
e

re
d

 w
e

re
 a

st
o

n
is

h
in

g
. 

W
e

 h
a

ve
 n

o
t 

be
en

 w
it

h
o

u
t v

o
lu

n
te

e
rs

 o
r 

g
e

n
e

ro
u

s 
d

o
n

a
ti

o
n

s 
to

 s
u

p
p

o
rt

 o
u

r 
st

u
d

e
n

ts
 a

n
d

 f
a

m
ili

e
s!

 

A
s 

a 
re

su
lt 

o
f t

h
e

 a
fo

re
m

e
n

ti
o

n
e

d
 im

p
a

ct
, 

o
u

r 
in

iti
al

 r
e

sp
o

n
se

 a
ct

io
n

s 
(M

a
rc

h
 -

Ju
n

e
 2

0
2

0
) 

a
n

d
 o

u
r 

a
ct

io
n

s/
re

so
u

rc
e

s 
o

u
tli

n
e

d
 in

 t
h

e
 2

0
2

0
-

20
21

 L
e

a
rn

in
g

 C
o

n
ti

n
u

it
y 

P
la

n 
m

e
e

t 
th

e
 n

e
e

d
s 

o
f s

ta
ff

, 
st

u
d

e
n

t a
n

d
 o

u
r 

co
m

m
u

n
it

y 
su

m
m

a
ri

ze
d

 a
s 

fo
llo

w
s

: 

S
T

A
F

F
 -

C
A

P
A

C
IT

Y
 &

 E
F

F
E

C
T

IV
E

N
E

S
S

 

W
P

U
S

D
 w

o
rk

e
d

 c
lo

se
ly

 w
ith

 l
a

b
o

r 
a

ss
o

ci
a

tio
n

s 
to

 d
e

ve
lo

p
 w

o
rk

in
g

 M
O

U
s 

to
 a

d
d

re
ss

 t
h

e
 im

p
a

ct
 o

f C
O

V
ID

-1
9

 o
n 

w
o

rk
in

g
 c

o
n

d
iti

o
n

s.
 W

h
ile

 
se

rv
in

g
 s

tu
d

e
n

ts
 th

ro
u

g
h

 d
is

ta
n

ce
 le

a
rn

in
g

, 
m

a
n

y 
st

a
ff

 h
a

ve
 t

h
e

 o
p

tio
n

 t
o

 w
o

rk
 fr

o
m

 h
o

m
e

 i
f t

h
e

ir
 jo

b
 d

u
ti

e
s 

a
llo

w
 fo

r 
th

e
m

 t
o

 a
d

e
q

u
a

te
ly

 
co

m
p

le
te

 t
h

e
ir

 w
o

rk
 r

e
m

o
te

ly
. 

In
 a

d
d

iti
o

n
, 

so
m

e
 s

ta
ff

 h
a

ve
 b

e
e

n
 g

ra
n

te
d

 p
e

rm
is

si
o

n
 t

o
 b

ri
n

g
 t

h
e

ir
 c

h
ild

(r
e

n
) 

to
 w

o
rk

 w
ith

 t
h

e
m

. 
B

o
th

 o
f t

h
e

se
 

a
ct

io
n

s 
on

 b
e

h
a

lf
 o

f t
h

e
 d

is
tr

ic
t s

u
p

p
o

rt
 te

a
ch

e
rs

 w
ith

 c
h

ild
re

n
 in

 s
e

cu
ri

n
g

 n
e

ce
ss

a
ry

 s
u

p
e

rv
is

io
n

 o
f t

h
e

ir
 o

w
n

 c
h

ild
re

n
 s

o
 t

h
a

t t
h

e
y 

ca
n

 s
e

rv
e

 
th

e
 s

tu
d

e
n

ts
 o

f W
P

U
S

D
. 

In
 a

d
d

iti
o

n
, 

it
 a

llo
w

s 
fo

r 
o

u
r 

a
t-

ri
sk

 s
ta

ff
 to

 w
o

rk
 s

a
fe

ly
 a

t 
h

o
m

e
, 

lo
w

e
ri

n
g

 t
h

e
ir

 r
is

k.
 W

e
 c

o
n

ti
n

u
e

 w
o

rk
in

g
 

co
lla

b
o

ra
tiv

e
ly

 w
ith

 o
u

r 
a

ss
o

ci
a

tio
n

s 
on

 p
la

n
s 

fo
r 

w
h

e
n

 o
u

r 
st

u
d

e
n

ts
 a

re
 a

b
le

 t
o

 r
e

tu
rn

 f
o

r 
in

-p
e

rs
o

n
 l

e
a

rn
in

g
 a

n
d

 a
re

 c
o

n
fid

e
n

t t
h

a
t w

e
 w

ill
 

e
st

a
b

lis
h

 p
ro

to
co

ls
 t

o
 s

u
p

p
o

rt
 s

ta
ff

 w
h

ile
 a

ls
o

 e
n

su
ri

n
g

 t
h

e
 b

e
st

 fo
r 

o
u

r 
st

u
d

e
n

ts
. 

S
ta

ff
 w

a
s 

p
ro

vi
d

e
d

 t
h

re
e

 w
e

e
ks

 o
f t

a
rg

e
te

d
 p

ro
fe

ss
io

n
a

l d
e

ve
lo

p
m

e
n

t t
o

 p
re

p
a

re
 th

e
m

 f
o

r 
d

is
ta

n
ce

 le
a

rn
in

g
. A

d
d

iti
o

n
a

lly
, 

on
 lin

e 
re

so
u

rc
e

s 
a

n
d

 e
n

h
a

n
ce

d
 t

e
ch

n
o

lo
g

ie
s 

w
e

re
 p

u
rc

h
a

se
d

 t
o

 p
ro

vi
d

e
 te

a
ch

e
rs

 w
ith

 t
h

e
 t

o
o

ls
 a

nd
 r

e
so

u
rc

e
s 

n
e

e
d

e
d

 t
o

 s
u

cc
e

ss
fu

lly
 im

p
le

m
e

n
t d

is
ta

n
ce

 
le

a
rn

in
g

. 
S

ta
ff

 w
ill

 c
o

n
tin

u
e

 t
o

 r
e

ce
iv

e
 tr

a
in

in
g

 o
n 

a
d

d
re

ss
in

g
 s

tu
d

e
n

t 
n

e
e

d
s 

vi
rt

u
a

lly
. 

In
 a

d
d

iti
o

n
 t

o
 i

n
st

ru
ct

io
n

a
l t

ra
in

in
g

, 
st

a
ff

 (
if

 a
p

p
lic

a
b

le
) 

h
a

ve
 b

e
e

n
 t

ra
in

in
g

 o
n 

a
p

p
ro

p
ri

a
te

 u
se

 o
f P

P
E

 a
n

d
 o

th
e

r 
su

p
p

lie
s 

b
e

in
g

 u
se

d
 a

s 
p

a
rt

 o
f o

u
r 

re
o

p
e

n
in

g
 p

ro
to

co
ls

 fo
r 

e
n

su
ri

n
g

 s
a

fe
 a

nd
 

sa
n

iti
ze

d
 s

ch
o

o
ls

 f
a

ci
lit

ie
s

. A
ll 

st
a

ff
 re

ce
iv

e
d

 b
a

si
c 

tr
a

in
in

g
 o

n 
C

O
V

I D
-1

9
 a

n
d

 r
e

ce
iv

e
d

 o
u

r 
ro

a
d

m
a

p
 t

o
 r

e
o

p
e

n
in

g
 o

u
tli

n
in

g
 t

h
e

 p
ro

to
co

ls
 t

o
 b

e
 

fo
llo

w
e

d
 w

h
e

n
 w

e
 a

re
 a

b
le

 to
 r

et
ur

n 
fo

r 
in

-p
e

rs
o

n
 l

e
a

rn
in

g
. 

O
ff

ic
e

 s
ta

ff
 re

ce
iv

e
d

 g
u

id
a

n
ce

 o
n 

o
ff

ic
e

 p
ro

to
co

ls
 u

n
d

e
r 

C
O

V
ID

-1
9

 m
iti

g
a

tio
n

. 
T

h
e

 d
is

tr
ic

t h
a

s 
d

e
ci

d
e

d
 n

o
t t

o
 p

u
rs

u
e

 a
n

y 
re

d
u

ct
io

n
s 

in
 s

ta
ff

. 
In

st
e

a
d

, 
w

ith
 t

h
e

 s
u

p
p

o
rt

 o
f o

u
r 

a
ss

o
ci

a
tio

n
s,

 s
o

m
e

 s
ta

ff
 a

re
 b

e
in

g
 r

e
p

u
rp

o
se

d
 

to
 s

u
p

p
o

rt
 th

e
 c

u
rr

e
n

t s
h

ift
 in

 n
e

e
d

s 
d

u
e

 to
 C

O
V

ID
-1

9
. A

d
d

iti
o

n
a

l 
st

a
ff

 in
 t

e
ch

n
o

lo
g

y 
w

e
re

 a
d

d
e

d
 t

o
 e

n
su

re
 a

d
e

q
u

a
te

 s
u

p
p

o
rt

s 
fo

r 
st

a
ff

, 
st

u
d

e
n

ts
 a

n
d

 f
a

m
ili

e
s

. 

T
h

ro
u

g
h

 o
u

r 
S

ta
ff

 W
e

lln
e

ss
 p

ro
g

ra
m

 r
un

 b
y 

p
e

rs
o

n
n

e
l s

e
rv

ic
e

s,
 s

ta
ff

 h
a

ve
 a

cc
e

ss
 t

o 
o

u
r 

E
m

p
lo

ye
e

 A
ss

is
ta

n
ce

 P
ro

g
ra

m
 (

E
A

P
),

 w
h

ic
h

 
p

ro
vi

d
e

s 
su

p
p

o
rt

 ln
 a

 v
a

ri
e

ty
 o

f a
re

a
s

, i
n

cl
u

d
in

g
 m

e
n

ta
l h

e
a

lth
. 

2
0

2
0-

2
1 

Le
ar

ni
ng

 C
o

n
ti

n
u

it
y 

an
d 

A
tt

e
n

d
a

n
ce

 P
la

n 
fo

r 
W

e
st

e
rn

 P
la

ce
r 

U
n

ifi
e

d
 S

ch
oo

l D
is

tr
ic

t 
P

ag
e 

2 
o

f 2
1
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S
T

U
D

E
N

T
S

 -
A

C
C

E
S

S
 &

 A
C

H
IE

V
E

M
E

N
T

 

B
e

yo
n

d
 i

n
ve

st
in

g
 in

 o
u

r 
te

a
ch

e
rs

 a
n

d
 i

n
st

ru
ct

io
n

a
l s

u
p

p
o

rt
 s

ta
ff

 to
 e

n
su

re
 th

e
y 

a
re

 w
e

ll 
p

re
p

a
re

d
 t

o
 p

ro
vi

d
e

 i
n

st
ru

ct
io

n
 a

n
d

 s
u

p
p

o
rt

s 
vi

rt
u

a
lly

 
to

 s
tu

d
e

n
ts

, 
w

e
 h

a
ve

 a
ls

o
 in

ve
st

e
d

 m
o

n
ie

s 
in

to
 p

u
rc

h
a

si
n

g
 C

h
ro

m
e

b
o

o
ks

 a
nd

 o
th

e
r 

ta
ke

 h
o

m
e

 m
a

te
ri

a
ls

 s
o

 th
a

t s
tu

d
e

n
ts

 c
a

n
 a

cc
e

ss
 t

h
e

ir
 

le
a

rn
in

g
 r

e
so

u
rc

e
s 

a
n

d
 e

n
g

a
g

e
 f

u
lly

 r
e

m
o

te
ly

. 
W

e
 c

o
n

d
u

ct
e

d
 a

 s
u

rv
e

y 
o

f h
o

u
se

h
o

ld
s 

to
 d

e
te

rm
in

e
 te

ch
n

o
lo

g
y 

n
e

e
d

s 
a

n
d

 h
a

ve
 p

ro
vi

d
e

d
 

C
h

ro
m

e
b

o
o

ks
, 

h
o

t s
p

o
ts

, 
d

a
ta

 c
a

rd
s,

 e
tc

. 
to

 t
h

o
se

 in
 n

e
e

d
. 

T
o

 s
u

p
p

o
rt

 s
tu

d
e

n
ts

 l
e

a
rn

in
g

, 
an

d 
to

 m
iti

g
a

te
 l

e
a

rn
in

g
 lo

ss
, 

w
e

 a
re

 in
ve

st
in

g
 

re
so

u
rc

e
s 

in
to

 e
n

h
a

n
ce

d
 s

u
p

p
o

rt
s 

fo
r 

st
ru

g
g

lin
g

 s
tu

d
e

n
ts

. 
V

ir
tu

a
l 

tu
to

rs
 (

fo
r 

no
w

),
 b

o
th

 p
ai

d 
a

n
d

 v
o

lu
n

te
e

rs
, 

w
ill

 b
e

 a
ss

ig
n

e
d

 t
o

 p
ro

vi
d

e
 

o
p

p
o

rt
u

n
iti

e
s 

fo
r 

st
u

d
e

n
ts

 to
 a

cc
e

ss
 s

u
p

p
o

rt
s 

b
e

yo
n

d
 t

h
e

ir
 c

la
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledae, and attitudes for Success in an Ever Chanaina World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 
2020-2021 Start of School & Educational 
Program Options during COVID-19 Mitigation 

REQUESTED BY: 
Scott Leaman, Superintendent 
Kerry Callahan, Deputy Superintendent 

DEPARTMENT: 
SuperintendenUEducational Services 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
lnformaiton/Discussion 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
NA 

ROLL CALL REQUIRED: 
No 

An update on the status of school opening will be delivered to the Board of Trustees. 

RECOMMENDATION: 
Administration recommends the Board discuss program options and plans for starting the 
school year. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and att itudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnine:. 

SUBJECT: AGENDA ITEM AREA: 
Consider Approval of Memorandum of Discussion/ Action 
Understanding (MOU) Between Western Placer Unified 
(WPUSD) and the California School Employees' 
Association (CSEA): Chapter #741 

REQUESTED BY: /" c 
Gabe Simon, Ed.D. G-J 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
No 

This MOU is related to the impact and effects of working throughout the COVID-19 pandemic and was 
written through collaborative negotiations between the CSEA local chapter and the District. The 
agreement outlines important information including leaves and safety. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve the MOU between WPUSD and CSEA 
Chapter #741 as submitted. 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS 
WESTERN PLACER CHAPTER #741 AND 

THE WESTERN PLACER UNIFIED SCHOOL DISTRICT 
REGARDING RETURN IMPACTS AND EFFECTS ON THE CSEA BARGAINING 

UNIT 

This memorandum is agreed upon between Western Placer Unified School District ("District") 
and the California School Employees Association and its Western Placer Chapter #741 (together 
"CSEA") concerning the impacts and effects ofresumed District operations under post COVID-
19 conditions. 

The District and CSEA recognize the importance of maintaining safe facilities and operations, 
for the benefit of the students and communities served by the District and its teachers and staff. 
We recognize the importance of prudent measures to prevent District employees, students, their 
families, or other people using District facilities from being exposed to or infected with 
coronavirus. Care should be taken to identify potential exposure and prevent the spread of the 
disease. We agree that continuity of District operations should be maintained, and provisions 
should be made for District employees who are impacted by the pandemic. 

The District will keep CSEA informed of any changes to its operations due to the emergency 
adoption of distance education. The District will work with CSEA during distance learning to 
keep as many employees as possible employed based on District needs. 

The District shall follow CDC, COE, CDPH and local health authority regulations and 
recommendations for school reopening and shut downs. In the interest of student, staff and 
community safety, where conflict in recommendation occurs, the County Public Health 
Department regulation will be followed to the best of our abilities taking our local environments 
into consideration. 

The District shall notify CS EA of any new guidelines from OSHA, Cal/OSHA, or local health 
authorities and shall negotiate the effects of implementing those guidelines. The District shall 
provide ongoing health and safety training as health authority regulations and guidance changes. 

To these ends, the District and CSEA agree as follows: 

1. Shut Down: {If employees are not allowed to report to work sites and school operations 
cease due to a public health order) 
• Employees reporting to work: The District shall timely inform CSEA about which 

classifications of employees, and how many, are required to report for work during 
COVID-19 related shut down. The District shall keep CSEA informed of its current 
and planned operational needs as they affect bargaining-unit employees working 
during the pandemic and shall upon request bargain further about the effects of such 
operations. 
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2. Safety: 
• The District shall provide sufficient protective equipment to comply with CDPH 

guidance for students and staff appropriate for each classification or duty, relevant to 
Cal/OSHA requirements. 

• Bargaining unit members shall not be required to bring their own PPE, and no 
bargaining unit member shall be disciplined or evaluated negatively for not bringing 
their own PPE. 

• If the District fails to provide sufficient PPE for the day, individuals without PPE will 
be provided with alternative safe duties to perform within his/her job description. If 
alternative safe duties are not available, individuals will be sent home for the day. 
Bargaining unit members sent home due to lack of PPE will receive their full daily 
rate of pay. 

• The District agrees to follow Article XII as it pertains to reporting unsafe conditions. 
This includes complying with all health, safety, sanitation requirements imposed by 
State and Federal authority, unit members alerting the District to unsafe practices or 
conditions, and the District taking appropriate actions to correct any unsafe 
conditions. 

3. Screening: 
• Staff wi II take a Health Screening questionnaire prior to coming into work each day 

and will not report to work if health screening criteria is not met. The member will 
inform their supervisor immediately. 

• If a unit member has been identified as coming in contact with someone who has 
tested positive for COVID-19 or is awaiting testing results, he/she will inform the 
District prior to reporting to work until he/she receives updated protocol 
recommendations from the District. 

4. Testing and Tracing: 
• The District shall provide documented plans for testing and contact tracing as they 

become available to the District for when any on-site person(s) have tested positive 
for COVID-19. 

• The District shall notify bargaining unit members who have been in contact with 
COVID-19 at work. 

• With the consent of the unit member, the District shall notify CSEA of any 
employee's contact with COVID-19. If consent is not given, the District will notify 
CSEA of any employee's contact with COVID-19 at work (if known), or any 
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employee testing positive, stating location and classification only. 

• The District shall reimburse unit members for COVID-19 testing requested by the 
District at no expense to bargaining unit members where exposure/potential exposure 
has occurred in the workplace. 

• Unit members agree to cooperate with the District in any necessary public health 
actions, such as contact tracing of infected individuals. 

5. Leave: 
• The District agrees to comply with HR 6201. 

• No employee will have accrued leave deducted for up to 80 hours at appropriate pay 
plus any additional time allowed by HR620 I to comply with a medical professional's 
recommendations related to COVID as required by HR 620 I. 

• The District retains the right to have a second opinion from a doctor of their choosing, 
at no cost to the unit member, before approving a unit member to self-quarantine. 

• When an employee is not permitted to work due to health screening criteria (e.g., high 
temperature or positive report of key symptom), the employee will remain in paid 
status until permitted to return to work for up to 80 hours; leave shall not be subtracted 
from their existing leave banks for up to 80 hours. 

• Employees may take paid leave (not deducted from existing leave banks) to care for a 
household member diagnosed with COVID-19 for up to 80 hours 

• If an employee is caring for a child whose school or place of care is closed (or child 
care provider is unavailable) for reasons related to COVID-19, he or she is eligible for 
up to 12 weeks of leave at 40 hours a week, and a part-time employee is eligible for 
leave for the number of hours that the employee is normally scheduled to work over 
that period. Employees taking leave for this reason shall be paid at 2/3 ttft1'aitl for the 
first two weeks unless supplemented by other leaves and then paid at 2/3 their regular 
rate up to $200 per day and $12,000 in the aggregate. 

• The District reserves the right to review all workers' compensation claims and will 
follow all laws and regulations regarding worker's compensation claims related to 
COVID-19. 

• The District and CSEA agree that the provisions of HR 620 I will be followed if not 
covered by the above leaves. 

6. Accommodation: 
• The District explicitly acknowledges that the interactive process may be required to 

make work safe for employees with disabilities that heighten the risk of severe 
outcomes with COVID-19. 
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• The District agrees to maintain procedures for keeping confidential employee 
communications about non-COVID health conditions. 

• The District agrees to initiate the interactive process when applicable for disabled 
employees whose physician designates them as "high risk" or "vulnerable" as related 
to exposure to COVID-19. 

• The District shall consider and evaluate reasonable accommodation(s) for employees 
particularly vulnerable to COVID-19 due to a medical condition, including but not 
limited to: 

► Providing additional or enhanced personal protective equipment (PPE) within 
reason 

► Placing physical barriers to separate the vulnerable employee from coworkers or 
the public if the space between co-workers and the public is less than 6 feet; 

► Reducing, or substituting less critical, non-essential job functions that create more 
risk of exposure; 

► Moving the employee workstations if the space between co-workers and the 
public is less than 6 feet. 

7. Return Personnel: 
• The District and CSEA agree that when unit members are working from home due to 

other circumstances related to COVID-19, the unit member will be given notice at 
least 48 hours in advance before being required to go back to work onsite. This is to 
be able to take care of possible issues with childcare or other matters before returning 
to a site for work, unless it was agreed that the work from home was for a designated 
amount of time ahead of time. 

8. Work Hours: 
• The District agrees to follow Article III: Terms and Conditions of Employment. 

• There will be no changes to a unit member's working hours without being negotiated 
with CSEA unless mutually agreed upon between the employee and the District as 
per Article III B(2). CSEA realizes with the current situation that working hours may 
need to be changed to accommodate different scenarios of how our schools will be 
open, but any changes must be negotiated unless mutually agreed upon between the 
employee and the District. 

• Due to the current pandemic, CSEA will waive the current requirement that non 12 
month members receive extra pay (or comp time) when they are required to come into 
work during an emergency shut down during their regular work hours. If required to 
report to work, non 12 month employees will only receive their regular amount of pay 
with no additional pay. Any work done outside of their normal work hours will be 
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paid at their regular hourly rate and overtime will be paid if working overtime. This 
will be in effect for the 2020-2021 school year through June 30, 2021 . 

• In the event any District operations are curtailed due to the coronavirus pandemic, 
CSEA bargaining unit employees will not suffer a loss of pay or benefits relative to 
their regular schedules for the period of curtailment. Thus, for example, the District 
will continue to pay bargaining unit employees even if they are unable to work due to 
coronavirus related reductions in use of District facilities. 

• If bargaining unit members are required to work from home, the District will provide 
employees with equipment necessary (if needed) to perform their duties as 
determined by their supervisor while working at home. Both parties agree that 
internet connectivity issues may not be able to be solved due the location of a unit 
member's residence. Equipment provided by the District must be returned in a 
reasonable amount of time. 

• During COVID-19, employees who are not working (or who are working from home 
while in a paid status), will be required to be available during their normal working 
hours. If called, or e-mailed, they are required to respond the same day. If a unit 
member is contacted during the last hour of his/her work day, the unit member may 
respond the following day. 

• The District will abide by Article III F(l). in regards to call-back and call-in time. 

9. Duties: 
• The District and CSEA acknowledge that California Education Code §4510 I (a) and 

§8800l(a) requires that all classified positions have set duties. However, due to the 
current unforeseen and unprecedented nature for the current conditions CSEA and the 
District recognize that some CSEA bargaining unit positions may be asked to perform 
duties not currently contained within their current job description. Employees will 
only be requested to perform out of class duties that are related to COVID-19. If out 
of class duties are performed, CSEA will be contacted to review these duties within 48 
hours. These duties would be found in other CSEA job descriptions and will have 
similar physical demands as a unit member's current classification. If the out of class 
duties are performed more for more than 5 consecutive days, the District will contact 
CSEA to negotiate the continuance of this out of class work. 

• While performing out of class work for up to 5 days within a 15 day period, 
employees wi 11 receive the same rate of pay for the 2020-2021 school year as their 
current classification. Any work actually substituting for another member in a higher 
classification will be paid the appropriate rate of pay as per contract. 

• The District and CSEA agree this is a temporary solution to a current need and shall 
not be considered a waiver of CSEA 's rights to negotiate the transfer of duties as 
required by law. This also shall not be considered precedent setting for either party. 
All temporary transfer of duties shall be negotiated. 
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IO. Information and Further Negotiation: 
• The District will negotiate changes and effects on terms and conditions of 

employment, including occupational health and safety. 

11. Compliance with further governmental orders: 
• The parties recognize that the COVID-19 pandemic is evolving and so is 

governmental response. The parties will comply with further state or federal 
legislation or orders as they affect the terms and conditions of employment of 
bargaining unit employees and will bargain as needed over the effects of such further 
directives. 

12. Duration of Agreement: 
• This agreement shall remain in effect through June 30, 2021, but will be open to 

modification(s) as necessary due to changing conditions of the pandemic. 

13. Grievance Procedure: 
• Disagreements arising from the enforcement of this agreement shall be refen·ed to the 

grievance procedure outlined in the parties' collective bargaining agreement insofar 
as that procedure provides for final and binding arbitration by a neutral arbitrator. 

For CSEA: 

Date 

Moe Kang 
8/10/2020 

Labor Relations Representative Date 

For District: 

Authorized representative Date 
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'WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Adoption of Revised/New 
Exhibits/Policies/Regulations 

REQUESTED BY: 
Scott Leaman 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
September 1, 2020 

BACKGROUND: 

AGENDA ITEM AREA: 
Action 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

These new and/or revised exhibits/policies/regulations are now being presented for 
approval by the Board of Trustees. 

• BP/AR/E(l)/E(2) 1312.3 - Uniform Compliant Procedures 
• AR/E(3)/E(4) 1312.4/20.41-Williams Complaint Procedures 
• BP/AR 1340 -Access to District Records 

RECOMMENDATION: 
Administration recommends the Board of Trustees approve the new and revised 
Exhibits, Policies, and Regulations as submitted. 

wp/rk/factform 
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CSBA POLICY GUIDE SHEET 
May 2020 
Page 1 of 1 

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations, 
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education 
should review the sample materials and modify their own policies accordingly. 

Board Policy 1312.3 - Uniform Complaint Procedures 
Policy updated to add medical condition as a characteristic that is protected from discrimination, reflect NEW 
LAW (SB 75, 2019) which extends the use of uniform complaint procedures {UCP) to complaints alleging 
noncompliance with the physical education instructional minutes requirement for grades 7-12, and add an 
item indicating the use of the UCP for complaints regarding health and safety in a license-exempt California 
State Preschool Program (CSPP) consistent with CDE's Federal Program Monitoring Instrument. 

Administrative Regulation 1312.3 - Uniform Complaint Procedures 
Regulation updated to reflect NEW LAW (SB 75, 2019) which extends the use of UCP to complaints 
alleging noncompliance with the physical education instructional minutes requirement for grades 7-12, and 
to add a section reflecting requirements for complaints alleging noncompliance with health and safety 
standards for CSPP programs, formerly in AR 1312.4 - Williams Uniform Complaint Procedures. 

Exhibit (1) 1312.3 - Uniform Complaint Procedures 
New exhibit presents a sample notice, formerly in E(3) 1312.4 - Williams Uniform Complaint Procedures, 
regarding health and safety standards in license-exempt CSPP programs and available complaint procedures. 

Exhibit (2) 1312.3 - Uniform Complaint Procedures 
New exhibit presents a sample complaint form, fonnerly in E(4) 1312.4 - Williams Uniform Complaint 
Procedures, for complaints alleging that a license-exempt CSPP program does not comply with health and 
safety standards. 

Administrative Regulation 1312.4 - Williams Uniform Complaint Procedures 
Regulation updated to delete material related to complaints regarding noncompliance with health and safety 
requirements in a license-exempt CSPP program as such complaints have been moved to BP/ AR 1312.3 -
Uniform Complaint Procedures, consistent with CDE's Federal Program Monitoring instrument. 

Exhibit (3) 1312.3 - Williams Uniform Complaint Procedures 
Exhibit presenting example of classroom notice for CSPP health and safety complaints moved to E( I) 1312.3 
- Uniform Complaint Procedures, consistent with CDE's Federal Program Monitoring instrument. 

Exhibit (4) 1312.3 - Williams Uniform Complaint Procedures 
Exhibit presenting a sample complaint form for CSPP health and safety complaints moved to E(2) 1312.3 -
Uniform Complaint Procedures, consistent with CDE's Federal Program Monitoring instrument. 

Board Policy 1340 - Access to District Records 
Policy updated to reflect NEW LAW (AB 1819, 2019) which allows members of the public to use their own 
equipment on district premises, free of charge, to photograph, copy, or reproduce a disclosable district record, 
provided that the equipment does not make physical contact with the record. 

Administrative Regulation 1340 - Access to District Records 
Regulation updates the list of confidential public records to include the prohibition against releasing an 
employee's personal email address, upon request from the employee. Regulation also reflects NEW LAW 
(AB 1819, 2019) which allows members of the public to use their own equipment, free of charge, to 
photograph, copy, or reproduce a disclosable district record on district premises, provided that the means of 
copying or reproducing the record does not require the equipment to make physical contact with the record, 
does not damage the record, and does not result in unauthorized access to the district's computer systems or 
secured networks. 
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Community Relations BP 1312.3(a) 

UNIFORM COMPLAINT PROCEDURES 

The Board of Trustees recognize that the district has the primary responsibility to ensure 
compliance with applicable state and federal laws and regulations governing educational 
programs. The Board encourages the early resolution of complaints whenever possible. To 
resolve complaints which may require a more formal process, the Board adopts the uniform 
system of complaint processes specified in 5 CCR 4600-4670 and the accompanying 
administrative regulation. 

Complaints Subject to UCP 

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve 
the following complaints: 

1. Any complaint alleging district violation of applicable state or federal law or 
regulations governing adult education programs; After School Education and Safety 
programs; agricultural career technical education, American ladiaa educatioa ceaters 
and early childhood education program assessments; bilingual education; California 
Peer Assistance and Review programs for teachers; state career technical and 
technical education, career technical, and technical training programs; federal career 
technical education; child care and development programs; child nutrition programs, 
compensatory education, consolidated categorical aide programs, Economic Impact 
Ai4,- the federal Every Student Succeeds Act; migrant education, Regional 
Occupational Centers and Programs; school safety plans; special education programs; 
California State Preschool Programs; Tobacco Use Prevention Education programs; 
and any other district-implemented state categorical program that any other district­
implemented state categorical program that is not funded through the local control 
funding formula pursuant to Education Code 64000 

(cf 3553 - Free and Reduced Price Meals) 
(cf 3555 - Nutrition Program Compliance) 
(cf 5131.62 Tebaeee) 
(cf 5148 - Child Care and Development) 
{cf 5148.2 - Before/After School Programs) 
(cf 5148.3 - Preschool/Ear/y Childhood Education) 
fof 6159 !:ui-h-idual.'=ed Eduea.'if7n P/'(:Jgram) 
{cf 6171 - Title 1 Programs) 
{cf 6174 - Education f or English Learners) 
(cf 6175 - Migrant Education Program) 
(cf 6178 - Career Technical Education) 
{cf 6178.1 - Work-Based Learning) 
{cf 6178.2- Regional Occupational Center/Program) 
(cf 6200 - Adult Education) 

2. Any complaint, by a student, employee, or other person participating in a district 
program or activity, alleging the occurrence of unlawful discrimination (such as 



133

BP 1312.3(b) 

UNIFORM COMPLAINT PROCEDURES (continued) 

discriminatory harassment, intimidation, or bullying in district programs and 
activities, including in those programs or activities funded directly by or that receive 
or benefit from any state financial assistance, based on the person's actual or 
perceived characteristics of race or ethnicity, color, ancestry, nationality, national 
origin, immigration status, ethnic group identification, age, religion, marital status, 
pregnancy, or parental status, physical or mental disability, medical condition, sex, 
sexual orientation, gender, gender identity, gender expression, or genetic information, 
or any other characteristic identified in Education Code 200 or 220, Government 
Code 11135, or Penal Code 422.55, or based on the person' s association with a 
person or group with one or more of these actual or perceived characteristics (5 CCR 
4610). 

(cf 04/0- Nondiscrimination in District Programs and Activities) 
(cf 5 I 45. 3 - Nondiscrimination/Harassment) 
(cf 5145. 7 - Sexual Harassment) 

3. Any complaint alleging district noncompliance with the requirement to provide 
reasonable accommodation to a lactating student on school campus to express breast 
milk, breastfeed an infant child, or address other breastfeeding-related needs of the 
student (Education Code 222) 

(cf 5 I 46 - Married/Pregnant/Parenting Students) 

4. Any complaint alleging district noncompliance with requirements to provide a 
pregnant or parenting student the accommodations specified in Education Code 
46015, including those related to the provision of parental leave, right of return to the 
school of previous enrollment or to an alternative education program, if desired, and 
possible enrollment in school for a fifth year of instruction to enable the student to 
complete state and Board-imposed graduation requirements (Education Code 46015) 

5. Any complaint alleging district noncompliance with the prohibition against requiring 
students to pay fees, deposits, or other charges for participation in educational 
activities (5 CCR 4610) 

(cf 3260 - Fees and Charges) 
(cf 3320 - Claims and Actions Against the District) 

6. Any complaint alleging district noncompliance with applicable requirements of 
Education Code 52060-52077 related to the implementation of the local control and 
accountability plan, including the development of a local control funding formula 
budget overview for parents/guardians (Education Code 52075) 

(cf 0460 - Local Control and Accountability Plan) 
(cf 3100 - Budget) 
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BP 1312.3(c) 

UNIFORM COMPLAINT PROCEDURES (continued) 

7. Any complaint alleging noncompliance with requirements related to the development 
of a school plan for student achievement or the establishment of a school site council, 
as required for the consolidated application for specified federal and/or state 
categorical funding (Education Code 64000-64001, 65000-65001) 

(cf 0420 - School Plans/Site Councils) 

8. Any complaint, by or on behalf of any student who is a foster youth as defined in 
Education Code 51225 .2, alleging district noncompliance with any requirement 
applicable to the student regarding placement decisions, the responsibilities of the 
district's educational liaison to the student; the award of credit for coursework 
satisfactorily completed in another school, district, or country; school or records 
transfer; or the grant of an exemption from Board-imposed graduation requirements 
(Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2) 

(cf 6173.1 - Education/or Foster Youth) 

9. Any complaint, by or on behalf of a homeless student as defined in 42 USC 11434a, a 
former juvenile court school student, or a child of a military family as defined in 
Education Code 49701 who transfers into the district after his/her second year of high 
school, alleging district noncompliance with any requirement applicable to the 
student regarding the award of credit for coursework satisfactorily completed in 
another school or district or the grant of an exemption from Board-imposed 
graduation requirements (Education Code 51225.1) 

(cf 6173 - Education/or Homeless Children) 
(cf 6173.2 - Education of Children of Milita,y Families) 
(cf 6173.3- Education/or Juvenile Court School Students) 

10. Any complaint, by or on behalf of a student who is a homeless child or youth as 
defined in 42 USC 11434a, a former juvenile court school student, a child of a 
military family as defined in Education Code 49701 , a migrant child as defined in 
Education Code 54441, or a newly arrived immigrant student who is participating in a 
newcomer program as defined in Education Code 51225.2, alleging district 
noncompliance with requirements for the award of credit for coursework 
satisfactorily completed in another school, district, or country (Education Code 
51225.2) 

11. Any complaint alleging district noncompliance with the requirements of Education 
Code 51228.1 and 51228.2 that prohibit the assignment of a student in grades 9-12 to 
a course without educational content for more than one week in any semester or to a 
course the student has previously satisfactorily completed, without meeting specified 
conditions (Education Code 51228.3) 
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BP 1312.3(d) 

UNIFORM COMPLAINT PROCEDURES (continued) 

(cf 6152- Class Assignment) 

12. Any complaint alleging district noncompliance with the physical education 
instructional minutes requirement for students in elementary school (Education Code 
51210,51222,51223) 

(cf 6142. 7 - Physical Education and Activity) 

13. Complaints regarding the noncompliance of a license-exempt California State 
Preschool Program (CSPP) with health and safety standards specified in Health 
and Safety Code 1596. 7925 and related state regulations (Education Code 
8235.5; Health and Safety Code 1596.7925) 

-l-J.:-14. Any complaint alleging retaliation against a complainant or other participant in the 
complaint process or anyone who has acted to uncover or report a violation subject to 
this policy 

+4:-15. Any other complaint as specified in a-district policy 

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature 
of the allegations, offer a process to reach a resolution to the for resolving a complaint in a 
manner that is agreeable to all parties. An ADR process such as mediation may be offered 
to resolve complaints that involve more than one student and no adult. However, mediation 
shall not be offered or used to resolve any complaint involving sexual assault or where there 
is a reasonable risk that a party to the mediation would feel compelled to participate. The 
Superintendent or designee shall ensure that the use of ADR is consistent with state and 
federal laws and regulations. 

The district shall protect all complainants from retaliation. In investigating complaints, the 
confidentiality of the parties involved shall be protected as required by law. For any 
complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying), the Superintendent or designee shall keep the identity of the 
complainant and/or the subject of the complaint if different from the complainant, 
confidential when appropriate as long as the integrity of the complaint process is maintained. 

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf 5125 - Student Records) 
(cf 9011 - Disclosure of Confidential/Privileged Information) 
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BP 1312.3(e) 

UNIFORM COMPLAINT PROCEDURES (continued) 

When an allegation that is not subject to the UCP is included in a UCP complaint, the district 
shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate 
and, if appropriate, resolve the UCP-related allegation(s) through the district's UCP. 

The Superintendent or designee shall provide training to district staff to ensure awareness 
and knowledge of current law and related requirements, including the steps and timelines 
specified in this policy and the accompanying administrative regulation. 

( cf 4131 - Staff Development) 
(cf 4231 - Staff Development) 
(cf 4331 - Staff Development) 

The Superintendent or designee shall maintain records of each complaints-and subsequent 
related actions, including steps taken during the investigations of those eomplaints in 
aeeordanee \Vith applieable state lav.,r and distriet poliey and all information required for 
compliance with 5 CCR 4631 and 4633. 

(cf 3580 - District Records) 

Non-UCP Complaints 

The following complaints shall not be subject to the district's UCP but shall be referred to the 
specified agency: (5 CCR 4611) 

1. Any complaint alleging child abuse or neglect shall be referred to the County 
Department of Social Services Protective Services Division and the appropriate law 
enforcement agency. 

(cf 5141.4 - Child Abuse Prevention and Reporting) 

2. Any complaint alleging health and safety violations by a child development program 
shall, for licensed facilities, be referred to Department of Social Services and shall, 
for licensing-exempt facilities, be referred to the appropriate Child Development 
regional administrator. 

3. Any complaint alleging fraud shall be referred to the Legal. Audits and Compliance 
Branch of the California Department of Education. 

Any complaint alleging employment disclimination or harassment shall be investigated and 
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the 
California Department of Fair Employment and Housing. 
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BP 1312.3(£) 

UNIFORM COMPLAINT PROCEDURES (continued) 

Any complaint related to sufficiency of textbooks or instructional materials, emergency or 
urgent facilities conditions that pose a threat to the health or safety of students or staff, or 
teacher vacancies and misassignments, or health and safety violations in any license exempt 
California State Preschool Program shall be investigated and resolved in accordance with the 
procedures in AR 1312.4 - Williams Uniform Complaint Procedures. (Education Code 
8235.5, 35186) 

(cf I 3 I 2.4 - Williams Uniform Complaint Procedures) 

Legal Reference: (see next page) 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
8200-8498 Child care and development programs 
8500-8538 Adult basic education 
/8/00-18203 School libraries 
32289 School safety plan, uniform complaint procedures 
3338{) 3338 4 Celifomie lm/i(J-}1 &itteelien Ce111e1·s 
35186 Williams uniform complaint procedures 
445{){) 445{)8 Celifon1ie Pee,·· Assistenee <:1-mi Re·1iew Pregrnm fm· Teeehe1·s 
46015 Parental leave for students 
48853-48853.5 Foster youth 
48985 Notices in language other than English 
490I0-49013 Student fees 
49060-49079 Student records, especially: 
49069. 5 Records of foster youth 
49490-49590 Child nutrition programs 
49701 Interstate Compact on Educational Opportunity for Military Children 
51210 Courses of study grades 1-6 
51222 PJ,ysical education, secomlary sci,ools 
51223 Physical education, element my schools 
51225.1-51225.2 Foster youth and homeless children, former juvenile court school students, militaiy­
connected students, migrant students, and newly arrived immigrant students; course credits; 
graduation requirements 
51226-51226.1 Career technical education 
51228.1-51228. 3 Course periods without educational content 

Legal Reference continued: (see next page) 
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UNIFORM COMPLAINT PROCEDURES (continued) 

Legal Reference: (continued) 
EDUCATION CODE (continued) 
52060-52077 Local control and accountability plan, especially 

BP 1312.3(g) 

52075 Complaint for lack of compliance with local control and accountability plan requirements 
52160 52178 Bi!ingttf:ll CfRtee.'ien pl'egrems 
52300-52490 Career technical education 
52500-526/6.24 Adult schools 
5 4()()() 54{)29 Eeenemie lmpecl Aid 
54400-54425 Compensat01y education programs 
54440-54445 Migrant education 
54460-54529 Compensat01y education programs 
56()()() 56867 Specie! efRtOf:ltien pl'egrems 
59000-59300 Special schools and centers 
64000-64001 Consolidated application process; school plan/or student achievement 
65000-6500/ School site councils 
GOVERNMENT CODE 
l / 135 Nondiscrimination in programs or activities funded by stale 
12900-12996 Fair Employment and Housing Act 
HEALTH AND SAFETY CODE 
1596. 792 California Child Day Care Act; general provisions and definitions 
1596. 7925 California Child Day Care Act; health and safety regulations 
1{)442{) Teheeee Use Pre,;entien Edueelien 
PENAL CODE 
422.55 Hate crime; definition 
422.6 lnte,ference with constitutional right or privilege 
CODE OF REGULATIONS. TITLE 2 
l 1023 Harassment and discrimination prevention and correction 
CODE OF REGULATIONS. TITLE 5 
3{)8{) App!ieetien efimiform eemp!eint preee£Rwes .'e ee111fJff1ints l'Cgf:lniing students wi.'h d-isf:lhilities 
4600-4687 Uniform complaint procedures 
4680-4687 Williams uniform complaint procedures 
4900-4965 Nondiscrimination in elementa,y and seconda,y education programs 
UNITED STATES CODE. TITLE 20 
1221 Application of laws 
I 232g Family Educational Rights and Privacy Act 
168/-1688 Title IX of the Education Amendments of 1972 
6301-6576 Title l Improving the Academic Achievement of the Disadvantaged 
6801-7014 Title Ill language instruction/or limited English proficient and immigrant students 
UNITED STATES CODE. TITLE 29 
794 Section 504 of Rehabilitation Act of 1973 
UNITED STATES CODE. TITLE 42 
2000d-2000e-17 Title VJ and Title Vil Civil Rights Act of 1964, as amended 
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age Discrimination Act of 1975 
12101-12213 Title II equal opportunity for individuals with disabilities 
CODE OF FEDERAL REGULATIONS. TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints 
CODE OF FEDERAL REGULATIONS. TITLE 34 
99. 1-99.67 Family Educational Rights and Privacy Act 
100.3 Prohibition of discrimination on basis of race, color or national origin 

Legal Reference: (see next page) 
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UNIFORM COMPLAINT PROCEDURES (continued) 

legal Reference: (continued) 
CODE OF FEDERAL REGULATIONS. TITLE 34 (continued) 
104. 7 Designation of responsible employee for Section 504 
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination on basis of sex 
110.25 Notification of nondiscrimination on the basis of age 

Management Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Uniform Complai11t Procedure 2020-21 Program J11strume11t 
Sample UCP Board Policies and Procedures 

BP 1312.3(h) 

U.S. DEPARTMENT OF EDUCATION. OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague letter. September 22, 2017 
Dear Colleague letter: Title IX Coordinators. April 2015 
Dear Colleague letter: Responding to Bullying of Students with Disabilities. October 2014 
Dear Colleague letter: Harassment and Bullying. October 20 I 0 
Revised Sexual Harassment Gitidance: Harassment o(Students by School Employees. Other Students. 
or Third Parties. Janua,y 2001 
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National 
Origin Discrimination Affecting limited English Proficient Persons. 2002 
WEBSITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
Family Policy Compliance Office: https://www2. edgovlpolicylgenlguidlfpco 
U.S. Department of Education, Office for Civil Rights: http://www. ed. govlocr 
U.S. Department of Justice: http://www.iustice.gov 

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT 
adopted: September 4, 2007 Lincoln, California 
revised: November 5, 2013, February 17, 2015; October 20, 2015; April 19, 2016; August 
15, 2017, May 1, 2018; May 21, 2019, September 1, 2020 
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Community Relations AR 1312.3(a) 

UNIFORM COMPLAINT PROCEDURES 

Except as the Board of Trustees may otherwise specifically provide in other district policies, 
these general uniform complaint procedures (UCP) shall be used to investigate and resolve 
only the complaints specified in BP 1312.3. 

(cf 1312. 1 - Complaints Concerning District Employees) 
(cf 1312.2 - Complaints Concerning Instructional Materials) 
(cf 1312. 4 - Williams Uniform Complaint Procedures) 
(cf 4031 - Complaints Concerning Discrimination in Employment) 

Compliance Officers 

The district designates the individual(s), position(s), or unit(s) identified below as responsible 
for coordinating the district's response to complaints and for complying with state and 
federal civil rights laws. The individual(s), position(s), or unit(s) also serve as the 
compliance officer(s) specified in AR 5145.3 - Nondiscrimination/Harassment responsible 
for handle complaints regarding unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying). The compliance officer(s) shall receive and coordinate the 
investigation of complaints and shall ensure district compliance with law. 

(cf 5145.3 - Nondiscrimination/Harassment) 
(cf 5145. 7 - Sexual Harassment) 

Assistant Superintendent of Personnel Services 
Western Placer Unified School District 
600 Sixth Street, Suite 400, Lincoln, CA 95648 
916-645-5293 
Email: gsimon@wpusd.kH.org 

The compliance officer who receives a complaint may assign another compliance officer to 
investigate and resolve the complaint. The compliance officer shall promptly notify the 
complainant and respondent, if applicable, if another compliance officer is assigned to the 
complaint. 

In no instance shall a compliance officer be assigned to a complaint in which the compliance 
officer has a bias or conflict of interest that would prohibit the fair investigation or resolution 
of the complaint. Any complaint against a compliance officer or that raises a concern about 
the compliance officer's ability to investigate the complaint fairly and without bias shall be 
filed with the Superintendent or designee who shall determine how the complaint will be 
investigated. 
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AR 1312.3(b) 

UNIFORM COMPLAINT PROCEDURES (continued) 

The Superintendent or designee shall ensure that employees assigned to investigate and 
resolve complaints receive training and are knowledgeable about the laws and programs at 
issue in the complaints to which they are assigned. Training provided to such employees 
shall cover current state and federal laws and regulations governing the program, applicable 
processes for investigating and resolving complaints, including those alleging unlawful 
discrimination (such as discriminatory harassment, intimidation, or bullying), applicable 
standards for reaching decisions on complaints, and appropriate corrective measures. 
Assigned employees may have access to legal counsel as determined by the Superintendent 
or designee. 

(cf 4331 - Staff Development) 
(cf 9124 -Attorney) 

The compliance officer or, if necessary, any appropriate administrator shall determine 
whether interim measures are necessary during and pending the result of an investigation. If 
interim measures are determined to be necessary, the compliance officer or the administrator 
shall consult with the Superintendent, the Superintendent's designee, or, if appropriate, the 
site principal to implement one or more interim measures. The interim measures may remain 
in place until the compliance officer determines that they are no longer necessary or until the 
district issues its final written decision, whichever occurs first. 

Notifications 

The district's UCP policy and administrative regulation shall be posted in all district schools 
and offices, including staff lounges and student government meeting rooms. (Education Code 
234.1) 

In addition, the Superintendent or designee shall annually provide written notification of the 
district's uniform complaint procedures (UCP) to students, employees, parents/guardians of 
district students, district advisory committee members, school advisory committee members, 
appropriate private school officials or representatives, and other interested parties (5 CCR 
4622) 

(cf 0420 - School Plans/Site Councils) 
(cf 1220 - Citizen Adviso,y Committees) 
(cf 41 l 2.9/4212.9/4312.9 - Employee Notifications) 
(cf 5145.6 - Parental Notifications) 

The notice shall include: 

1. A statement that the district is primarily responsible for compliance with federal and 
state laws and regulations, including those related to prohibition of unlawful 
discrimination, harassment, intimidation, or bullying against any protected group and 
all programs and activities that are subject to UCP as identified in the section 
"Complaints Subject to UCP" in the accompanying Board policy 
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AR 1312.3(c) 

UNIFORM COMPLAINT PROCEDURES (continued) 

2. A statement that a complaint regarding student fees or the local control and 
accountability plan (LCAP) may be filed anonymously if the complainant provides 
evidence or information leading to evidence to support the complaint 

(cf 0460 - Local Control and Accountability Plan) 
(cf 3260 - Fees and Charges) 

3. A statement that a student enrolled in a public school shall not be required to pay a 
fee for participation in an educational activity that constitutes an integral fundamental 
part of the district's educational program, including curricular and extracurricular 
activities 

4. A statement that a complaint regarding student fees must be filed no later than one 
year from the date the alleged violation occurred 

5. A statement that the district will post a standardized notice of the educational rights of 
foster youth, homeless students, former juvenile court school students now enrolled in 
the district, children of military families, migrant students, and immigrant students 
enrolled in a newcomer program, as specified in Education Code 48853, 48853.5, 
49069.5, 51225.1, and 51225.2, and the complaint process 

(cf 6/73 - Education for Homeless Children) 
(cf 6173.J - Education/or Foster Youth) 
(cf 6173.2 - Education of Children of Military Families) 
(cf 617 3. 3 - Education for Juvenile Court School Students) 
(cf 6175 - Migrant Education Program) 

6. Identification of the responsible staff member(s), position(s), or unit(s) designated to 
receive complaints 

7. A statement that complaints will be investigated in accordance with the district's UCP 
and a written decision will be sent to the complainant within 60 days from the receipt 
of the complaint, unless this time period is extended by written agreement of the 
complainant 

8. A statement that the complainant has a right to appeal the district's decision to CDE 
by filing a written appeal, including a copy of the original complaint and the district's 
decision, within 15 days of receiving the district's decision 

9. A statement advising the complainant of any civil law remedies, including, but not 
limited to, injunctions, restraining orders, or other remedies or orders that may be 
available under state or federal antidiscrimination laws, if applicable 

10. A statement that copies of the district's UCP are available free of charge 
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AR 1312.3(d) 

UNIFORM COMPLAINT PROCEDURES (continued) 

The annual notification, complete contact information of the compliance officer(s), and 
information related to Title IX as required pursuant to Education Code 221.61 shall be posted 
on the district web site and may be provided through district-suppo1ied social media, if 
available. 

(cf 1113 - District and School Web Sites) 
(cf 1114 - District-Sponsored Social Media) 

The Superintendent or designee shall ensure that all students and parents/guardians, including 
students and parents/guardians with limited English proficiency, have access to the relevant 
information provided in the district's policy, regulation, forms, and notices concerning the 
UCP. 

If 15 percent or more of students enrolled in a particular district school speak a single 
primary language other than English, the district's policy, regulation, forms, and notices 
concerning the UCP shall be translated into that language, in accordance with Education 
Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all 
relevant UCP information for parents/guardians with limited English proficiency. 

Filing of Complaint 

The complaint shall be presented to the compliance officer who shall maintain a log of 
complaints received, providing each with a code number and a date stamp. 

All complaints shall be filed in writing and signed by the complainant. If a complainant is 
unable to put a complaint in writing due to conditions such as a disability or illiteracy, district 
staff shall assist him/her in the filing of the complaint. (5 CCR 4600) 

Complaints shall also be filed in accordance with the following rules, as applicable: 

I. A complaint alleging district violation of applicable state or federal law or regulations 
governing the programs specified in the accompanying Board policy (item #I of the 
section "Complaints Subject to the UCP") may be filed by any individual, public 
agency, or organization. (5 CCR 4630) 

2. Any complaint alleging noncompliance with law regarding the prohibition against 
student fees, deposits, and charges or any requirement related to the LCAP may be 
filed anonymously if the complaint provides evidence, or information leading to 
evidence, to support an allegation of noncompliance. A complaint about a violation of 
the prohibition against the charging of unlawful student fees may be filed with the 
principal of the school or with the Superintendent or designee. However, any such 
complaint shall be filed no later than one year from the date the alleged violation 
occurred. (Education Code 49013, 52075; 5 CCR 4630) 
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AR 1312.3(e) 

UNIFORM COMPLAINT PROCEDURES (continued) 

3. A complaint alleging unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying) may be filed only by a persons who alleges that they have 
personally suffered unlawful discrimination or who believes that an individual or any 
specific class of individuals has been subjected to unlawful discrimination. The 
complaint shall be initiated no later than six months from the date that the alleged 
unlawful discrimination occurred, or six months from the date that the complainant 
first obtained knowledge of the facts of the alleged unlawful discrimination. The time 
for filing may be extended for up to 90 days by the Superintendent or designee for 
good cause upon written request by the complainant setting forth the reasons for the 
extension. (5 CCR 4630) 

4. When a complaint alleging unlawful discrimination (such as discriminatory 
harassment, intimidation, or bullying) is filed anonymously, the compliance officer 
shall pursue an investigation or other response as appropriate, depending on the 
specificity and reliability of the information provided and the seriousness of the 
allegation. 

5. When the complainant of unlawful discrimination (such as discriminatory 
harassment, intimidation, or bullying) or the alleged victim, when not the 
complainant, requests confidentiality, the compliance officer shall inform the 
compliant or victim that the request may limit the district's ability to investigate the 
conduct or take other necessary action. When honoring a request for confidentiality, 
the district shall nevertheless take all reasonable steps to investigate and 
resolve/respond to the complaint consistent with the request. 

Mediation 

Within three business days after rece1vmg the complaint, the compliance officer may 
informally discuss with all the parties the possibility of using mediation. Meditation shall be 
offered to resolve complaints that involve more than one student and no adult. However, 
mediation shall not be offered or used to resolve any complaint involving an allegation of 
sexual assault or where there is a reasonable risk that a party to the mediation would feel 
compelled to participate. If the parties agree to mediation, the compliance officer shall make 
all arrangements for this process. 

Before initiating the mediation of a complaint alleging retaliation, unlawful discrimination, 
(such as discriminatory harassment, intimidation, or bullying), the compliance officer shall 
ensure that all parties agree to make the mediator a party to relevant confidential information. 
The compliance officer shall also notify all parties of the right to end the informal process at 
anytime. 

The use of mediation process does not resolve the problem within the parameters of the law, 
the compliance officer shall proceed with an investigation of the complaint. 



145

AR 1312.3(f) 

UNIFORM COMPLAINT PROCEDURES (continued) 

The use of mediation shall not extend the district's timelines for investigating and resolving 
the complaint unless the complainant agrees in writing to such an extension of time. If 
mediation is successful and the complaint is withdrawn, then the district shall take only the 
actions agreed to through the mediation. If mediation is unsuccessful, the district shall then 
continue with subsequent steps specified in this administrative regulation. 

Investigation of Complaint 

Within 10 business days after the compliance officer receives the complaint, the compliance 
officer shall begin an investigation into the complaint. 

Within one business day of initiating the investigation, the compliance officer shall provide 
the complainant and/or complaint's representative with the opportunity to present the 
information contained in complaint to the compliance officer and shall notify the 
complainant and/or representative of the opportunity to present the compliance officer with 
any evidence, or information leading to evidence, to support the allegations in the complaint. 
Such evidence or information may be presented at any time during the investigation. 

In conducting the investigation, the compliance officer shall collect all available documents 
and review all available records, notes, or statements related to the complaint, including any 
additional evidence or information received from the parties during the course of the 
investigation, The compliance officer shall individually interview all available witnesses with 
information pertinent to the complaint, and may visit any reasonably accessible location 
where the relevant actions are alleged to have taken place. At appropriate intervals, the 
compliance officer shall inform both parties of the status of the investigation. 

To investigate a complaint alleging retaliation, or unlawful discrimination (such as 
discriminatory harassment, intimidation, or bullying), the compliance officer shall interview 
the alleged victim(s), any alleged offenders, and other relevant witnesses privately, 
separately, and in a confidential manner. As necessary, additional staff or legal counsel may 
conduct or support the investigation. 

A complainant's refusal to provide the district's investigator with documents, or other 
evidence related to the allegations in the complaint, failure or refusal to cooperate in the 
investigation, or engagement in any other obstruction of the investigation, may result in the 
dismissal of the complaint because of a lack of evidence to support the allegation. Similarly, 
a respondent's refusal to provide the district's investigator with documents or other evidence 
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, 
or engagement in any other obstruction of the investigation may result in a finding, based on 
evidence collected, that a violation has occurred and in the imposition of a remedy in favor of 
the complainant. (5 CCR 4631) 



146

AR 1312.3(g) 

UNIFORM COMPLAINT PROCEDURES (continued) 

In accordance with law, the district shall provide the investigator with access to records and 
other information related to the allegation in the complaint and shall not in any way obstruct 
the investigation. Failure or refusal of the district to cooperate in the investigation may result 
in a finding based on evidence collected that a violation has occurred and in the imposition of 
a remedy in favor of the complainant. ( 5 CCR 4631) 

Timeline for Final Decision 

OPTION 1: 

Unless extended by written agreement with the complainant, the compliance officer 
shall prepare and send to the complainant a written report, as described in the section 
"Final Written Decision" below, within 60 calendar days of the district's receipt of the 
complaint. (5 CCR 4631) 

For any complaint alleging unlawful discrimination (such as discriminatory 
harassment, intimidation, and bullying), the respondent shall be informed of any 
extension of the timeline agreed to by the complainant. The respondent also shall be 
sent the district's final written decision at the same time it is provided to the 
complainant. 

OPTION 2: 

Unless extended by ·mitten agreement with the complainant, a final decision shall be sent to 
the complainant within 60 calendar days of the district's receipt of the complaint. Within 30 
calendar days of receiving the complaint, the compliance officer shall prepare and send to the 
complainant a \1t'fitten report, as described in the section "Final Written Decision" below. If 
the complainant is dissatisfied with the compliance officer's decision, the complainant may, 
within five business days, file the complaint in writing with the Board. 

The Board may consider the matter at its nmct regulm: Board meeting or at a special Board 
meeting convened in order to meet the 60 day time limit within \Vhich the complaint must be 
answered. When required by law, the matter shall be considered in closed session. The Board 
may decide not to hem: the complaint, in which case the compliance officer's decision shall be 
fmah 

(cf 9321 - Closed Session Pwpeses and Agendas) 
(cf 9321. I Clesed8es-sio11 Aetfons and Reports) 

If the Board hears the complaint, the compliance officer shall send the Board's decision to the 
complainant within 60 calendar days of the district's initial receipt of the complaint or within 
the time period that has been specified in a written agreement with the complainant. (5 CCR 
4631) 



147

AR 1312.3(h) 

UNIFORM COMPLAINT PROCEDURES (continued) 

For any complaint alleging unlawful discrimination (such as disciiminatory harassment, 
intimidation, and bullying), the respondent shall be informed of any extension of the timeline 
agreed to by the complainant, shall be sent the district's final written decision and, in the 
same manner as the complainant, may file a complaint with the Board if dissatisfied with the 
decision. 

Final Written Decision 

For all complaints, the district's final written decision shall include: (5 CCR 4631) 

1. The findings of fact based on the evidence gathered. In reaching a factual 
determination, the following factors may be taken into account: 

a. Statements made by any witnesses 

b. The relative credibility of the individuals involved 

c. How the complaining individual reacted to the incident 

d. Any documentary or other evidence relating to the alleged conduct 

e. Past instances of similar conduct by any alleged offenders 

f. Past false allegations made by the complainant 

2. The conclusion(s) of law 

3. Disposition of the complaint 

4. Rationale for such disposition 

For complaints of retaliation or unlawful discrimination (such as discriminatory 
harassment, intimidation, or bullying), the disposition of the complaint shall include a 
determination for each allegation as to whether retaliation or unlawful discrimination 
has occurred. 

The determination of whether a hostile environment exists may involve consideration 
of the following: 

a. The manner in which the misconduct affected one or more students' education 

b. The type, frequency, and duration of the misconduct 
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c. The relationship between the alleged victim(s) and offender(s) 

d. The number of persons engaged in the conduct and at whom the conduct was 
directed 

e. The size of the school, location of the incidents, and context in which they 
occurred 

f. Other incidents at the school involving different individuals 

5. Corrective action(s), including any actions that have been taken or will be taken to 
address the allegations in the complaint and including, with respect to a student fees 
complaint, a remedy that comports with Education Code 49013 and 5 CCR 4600 

For complaints of unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying), the decision may, as required by law, include: 

a. The corrective actions imposed on the respondent 

b. Individual remedies offered or provided to the complainant or another person 
who was the subject of the complaint, but this information should not be 
shared with the respondent. 

c. Systemic measures the school has taken to eliminate a hostile environment 
and prevent recurrence 

6. Notice of the complainant's and respondent's right to appeal the district' s decision to 
CDE within 15 calendar days, and procedures to be followed for initiating such an 
appeal 

The decision may also include follow-up procedures to prevent recurrence or retaliation and 
for reporting any subsequent problems. 

In consultation with district legal counsel, information about the relevant part of a decision 
may be communicated to a victim who is not the complainant and to other parties who may 
be involved in implementing the decision or are affected by the complaint, as long as the 
privacy of the parties is protected. In a complaint alleging unlawful discrimination (such as 
discriminatory harassment, intimidation, and bullying), notice of the district's decision to the 
alleged victim shall include information about any sanction to be imposed upon the 
respondent that relates directly to the alleged victim. 

If the complaint involves a limited-English-proficient student or parent/guardian and the 
student involved is enrolled in a school at which 15 percent or more of the students speak a 
single primary language other than English, then the decision shall also be translated into that 
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language pursuant to Education Code 48985. In all other instances, the district shall ensure 
meaningful access to all relevant information for parents/guardians with limited English 
proficiency. 

For complaints alleging unlawful discrimination based on state law (such as discriminatory 
harassment, intimidation, and bullying), the decision shall also include a notice to the 
complainant that: 

1. The complainant may pursue available civil law remedies outside of the district's 
complaint procedures, including seeking assistance from mediation centers or 
public/private interest attorneys, 60 calendar days after the filing of an appeal with the 
CDE. (Education Code 262.3) 

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in 
state courts or to discrimination complaints based on federal law. (Education Code 
262.3) 

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, 
disability, or age may also be filed with the U.S. Department of Education, Office for 
Civil Rights at www.ed.gov/ocr within 180 days of the alleged discrimination. 

Corrective Actions 

When a complaint is found to have merit, the compliance officer shall adopt any appropriate 
corrective action permitted by law. Appropriate corrective actions that focus on the larger 
school or district environment may include, but are not limited to, actions to reinforce district 
policies, training for faculty, staff, and students, updates to school policies, or school climate 
surveys. 

(cf 5137 - Positive School Climate) 

For complaints involving retaliation, unlawful discrimination (such as discriminatory 
harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim 
but not communicated to the respondent may include, but not limited to, the following: 

1. Counseling 

(cf 6164.2 - Guidance/Counseling Services) 

2. Academic support 

3. Health services 

4. Assignment of an escort to allow the victim to move safely about campus 



150

AR 1312.3(k) 

UNIFORM COMPLAINT PROCEDURES (continued) 

5. Information regarding available resources and how to report similar incidents or 
retaliation 

6. Separation of the victim from any other individuals involved, provided the separation 
does not penalize the victim 

7. Restorative justice 

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no 
retaliation 

For complaints involving retaliation, unlawful discrimination (such as discriminatory 
harassment, intimidation or bullying), appropriate corrective actions that focus on a student 
offender may include, but are not limited to, the following: 

1. Transfer from a class or school as permitted by law 

2. Parent/guardian conference 

3. Education regarding the impact of the conduct on others 

4. Positive behavior support 

5. Referral to a student success team 

(cj 6164. 5 - Student Success Teams) 

6. Denial of participation in extracurricular or co-curricular activities or other privileges 
as permitted by law 

(cj 6145 - Extracurricular and Cocurricular Activities) 

7. Disciplinary action, such as suspension or expulsion, as permitted by law 

(cj 5144 - Discipline) 
(cj 5144.1 - Suspension and Expulsion/Due Process 

When an employee is found to have committed retaliation or unlawful discrimination (such 
as discriminatory harassment, intimidation, or bullying), the district shall take appropriate 
disciplinary action, up to the including dismissal, in accordance with applicable law and 
collective bargaining agreement. 

(cj 4118 - Dismissal/Suspension/Disciplina,y Action) 
(cj 4218 - Dismissal/Suspension/Disciplina,y Action) 

The district may also consider training and other interventions for the larger school 
community to ensure that students, staff, and parents/guardians understand the types of 
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behavior that constitute unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying), that the district does not tolerate it, and how to report and respond 
to it. 

When a complaint is found to have merit, an appropriate remedy shall be provided to the 
complainant or other affected person. 

However, if a complaint alleging noncompliance with the laws regarding student fees, 
deposits, and other charges, physical education instructional minutes for students in 
elementary schools, or any requirement related to the LCAP is found to have merit, the 
district shall provide a remedy to all affected students and parents/guardians subject to 
procedures established by regulation of the State Board of Education. (Education Code 
49013,51222,51223,52075) 

For complaints alleging noncompliance with the laws regarding student fees, the district shall 
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all 
affected students and parents/guardians who paid the unlawful student fees within one year 
prior to the filing of the complaint. (Education Code 49013; 5 CCR 4600) 

Appeals to the California Department of Education 

Any complainant who is dissatisfied with the district's final written decision on a complaint 
regarding any specified federal or state educational program subject to UCP may file an 
appeal in writing to the CDE within 15 calendar days of receiving the district's decision. (5 
CCR4632) 

The complainant shall specify the basis for the appeal of the decision and how the facts of the 
district's decision are incorrect and/or the law has been misapplied. The appeal shall be sent 
to CDE with a copy of the original locally filed complaint and a copy of the district's decision 
in that complaint. (5 CCR 4632) 

When a respondent in any complaint alleging unlawful discrimination (such as 
discriminatory harassment, intimidation, and bullying) is dissatisfied with the district's final 
written decision, the respondent, in the same manner as the complainant, may file an appeal 
with the CDE. 

Upon notification by the CDE that the complainant or respondent has appealed the district's 
decision, the Superintendent or designee shall forward the following documents to the CDE: 
(5 CCR4633) 

1. A copy of the original complaint 

2. A copy of the written decision 
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3. A summary of the nature and extent of the investigation conducted by the district, if 
not covered by the decision 

4. A copy of the investigation file including, but not limited to, all notes, interviews, and 
documents submitted by the parties and gathered by the investigator 

5. A report of any action taken to resolve the complaint 

6. A copy of the district's uniform complaint procedures 

7. Other relevant information requested by the CDE 

Health and Safety Complaints in California State Preschool Program 

In each license-exempt CSPP classroom, a notice shall be posted notifying 
parents/guardians, students, and teachers of the health and safety requirements of Title 
5 regulations that apply to CSPP programs pursuant to Health and Safety Code 
1596.7925 and the location at which to obtain a form to file any complaint alleging 
noncompliance with those requirements. (Education Code 8235.5) 

Any complaint regarding specified health or safety issues in a license-exempt CSPP 
program shall be filed with the preschool program administrator or designee, and may 
be filed anonymously. The complaint form shall specify the location for filing the 
complaint and shall contain a space to indicate whether the complainant desires a 
response to the complaint. If it is determined that the complaint is beyond the authority 
of the preschool program administrator, the matter shall be forwarded to the 
Superintendent or designee in a timely manner, not to exceed 10 working days, for 
resolution. (Education Code 8235.5) 

Investigation of a complaint regarding health or safety issues in a license-exempt CSPP 
program shall begin within 10 days of receipt of the complaint. (Education Code 
8235.5) 

The preschool administrator or designee shall remedy a valid complaint within a 
reasonable time period not to exceed 30 working days from the date the complaint was 
received. If the complainant has indicated on the complaint form a desire to receive a 
response to the complaint, the preschool administrator or Superintendent's designee 
shall report the resolution of the complaint to the complainant within 45 working days 
of the initial filing of the complaint. If the preschool administrator makes this report, 
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the information shall be reported at the same time to the Superintendent or designee. If 
a complainant is not satisfied with the resolution of a complaint, the complainant has 
the right to describe the complaint to the Board at a regularly scheduled meeting. 
(Education Code 8235.5) 

A complainant may file a written appeal of the district's decision to COE in accordance 
with 5 CCR 4632. (Education Code 8235.5) 

Any such appeal shall be filed within 30 days of receiving the decision. 

On a quarterly basis, the Superintendent or designee shall report summarized data on 
the nature and resolution of all CSPP health and safety complaints, including the 
number of complaints by general subject area with the number of resolved and 
unresolved complaints, to the Board at a regularly scheduled Board meeting and to the 
County Superintendent of Schools. 

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT 
approved: March 2008 Lincoln, California 
revised: Nov. 5, 2013, Feb. 17, 2015, Oct. 20, 2015, April 19, 2016, August 15, 2017, 
May 1, 2018, May 7, 2019, September 1, 2020 
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NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS: 
PRESCHOOL COMPLAINT RIGHTS 

Parents/Guardians, Students, and Teachers: 

Pursuant to Education Code 8235.5, you are hereby notified that any California State 
Preschool Program that is exempt from licensure must have: 

1. Outdoor shade that is safe and in good repair 

2. Drinking water that is accessible and readily available throughout the day 

3. Safe and sanitary restroom facilities with one toilet and hand washing fixture for every 
15 children 

4. Restroom facilities that are available only for preschoolers and kindergaitners 

5. Visual supervision of children at all times 

6. Indoor and outdoor space that is properly contained or fenced and provides sufficient 
space for the number of children using the space at any given time 

7. Playground equipment that is safe, in good repair, and age appropriate 

If you choose to file a complaint alleging that any of the above conditions is not being met, 
your complaint will be addressed through the district's uniform complaint procedures as 
required by law. A complaint form may be obtained at the school office or district office, or 
downloaded from the school or district web site. You may also download a copy of the 
California Department of Education complaint form from the following web site: 
http://www.cde.ca.gov/re/cp/uc. However, a complaint need not be filed using either the 
district's complaint form or the complaint form from the California Department of Education. 

Exhibit 
adopted: September 1, 2020 

CSBA MANUAL MAINTENANCE SERVICE 
Lincoln, California 
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PRESCHOOL COMPLAINT FORM: 
UNIFORM COMPLAINT PROCEDURES 

Education Code 8235.5 requires that the district's uniform complaint procedures be used for 
the filing of complaints concerning noncompliance with health and safety standards for 
license-exempt California State Preschool Programs. The complaint and response are public 
documents as provided by law. Complaints may be filed anonymously. However, if you wish 
to receive a response to your complaint, you must provide the contact information below. 

Response requested? □ Yes □ No 

Contact information: (if response is requested) 
Name: --------------------::=-'c,----~7"""":------";-:;-'-------
A d dress: -------------------::-'-:---'-::-'---:----------
Phone number: Day: ________ _ 

E-mail address, if any: ---------------'-------------

Location of the problem that is the subject of this complaint: 
School name/address: -------------------------
Room number/name of room/location of facility: ______________ _ 

Only the following issues may be the subject of this complaint process. If you wish to 
complain about an issue not specified below, please contact the school or district for the 
appropriate district complaint procedure. 

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain 
more than one allegation.) 

□ The preschool does not have outdoor shade that is safe and in good repair. 

□ Drinking water is not accessible and/or readily available throughout the day. 

□ The preschool does not provide safe and sanitary restroom facilities with one toilet 
and handwashing fixture for every 15 children. 

□ Restroom facilities are not available only for preschoolers and kindergartners. 

□ The preschool program does not provide visual supervision of children at all times. 

□ Indoor or outdoor space is not properly contained or fenced or does not provide 
sufficient space for the number of children using the space at any given time. 
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□ Playground equipment is not safe, in good repair, or age appropriate. 

Please describe the issue of your complaint in detail. You may attach additional pages and 
include as much text as necessary to fully describe the situation. 

Please file this complaint at the following location: 

Catherine M. Goins, Assistant Superintendent, Early Childhood Education 
(preschool administrator or design.cc) 
Placer County Office of Education 
360 Nevada St. 
Auburn, CA 95603-3720 
(address) 

Please provide a signature below. If you wish to remain anonymous, a signature is not 
required. However, all complaints, even anonymous ones, should be dated. 

(Signature) 

Exhibit 
adopted: September 1, 2020 

(Date) 

CSBA MANUAL MAINTENANCE SERVICE 
Lincoln, California 
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Types of Complaints 

The district shall use the procedures described m this administrative regulation only to 
investigate and resolve the following: 

1. Complaints regarding the insufficiency of textbooks and instructional materials, 
including any complaint alleging that: (Education Code 35186; 5 CCR 4681) 

a. A student, including an English learner, does not have standards-aligned 
textbooks or instructional materials or state- or district-adopted textbooks or 
other required instructional materials to use in class. 

b. A student does not have access to textbooks or instructional materials to use at 
home or after school. This does not require two sets of textbooks or 
instructional materials for each student. 

c. Textbooks or instructional materials are in poor or unusable condition, have 
missing pages, or are unreadable due to damage. 

d. A student was provided photocopied sheets from only a portion of a textbook 
or instructional materials to address a shortage of textbooks or instructional 
materials. 

(cf 6161. l - Selection and Evaluation of instructional Materials) 

2. Complaints regarding teacher vacancy or misassignment, including any complaint 
alleging that: (Education Code 3 5186; 5 CCR 4682) 

a. A semester begins and a teacher vacancy exists. 

b. A teacher who lacks credentials or training to teach English learners is 
assigned to teach a class with more than 20 percent English learner students in 
the class. 

(cf 4112.22 - StajfTeachingStudents of limited English Proficiency) 

c. A teacher is assigned to teach a class for which the teacher lacks subject 
matter competency. 

Teacher vacancy means a position to which a single designated certificated employee 
has not been assigned at the beginning of the year for an entire year or, if the position 
is for a one-semester course, a position to which a single designated certificated 
employee has not been assigned at the beginning of the semester for an entire 
semester. (Education Code 35186; 5 CCR 4600) 
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Beginning of the year or semester means the first day classes necessary to serve all 
the students enrolled are established with a single designated certificated employee 
assigned for the duration of the class, but not later than 20 working days after the first 
day students attend classes for that semester. (5 CCR 4600) 

Misassignment means the placement of a certificated employee in a teaching or 
services position for which the employee does not hold a legally recognized 
certificate or credential or the placement of a certificated employee in a teaching or 
services position that the employee is not otherwise authorized by statute to hold. 
(Education Code 35186; 5 CCR 4600) 

(cf. 4112.2 - Certification) 
(cf. 4113 - Assignment) 

3. Complaints regarding the condition of school facilities, including any complaint 
alleging that: (Education Code 35186; 5 CCR 4683) 

a. A condition poses an emergency or urgent threat to the health or safety of 
students or staff. 

Emergency or urgent threat means structures or systems that are in a 
condition that poses a threat to the health and safety of students or staff while 
at school, including but not limited to gas leaks; nonfunctioning heating, 
ventilation, fire sprinklers, or air-conditioning systems; electrical power 
failure; major sewer stoppage; major pest or vermin infestation; broken 
windows or exterior doors or gates that will not lock and that pose a security 
risk; abatement of hazardous materials previously undiscovered that pose an 
immediate threat to students or staff; or structural damage creating a 
hazardous or uninhabitable condition; or any other condition deemed 
appropriate. (Education Code 17592.72) 

b. A school restroom has not been cleaned, maintained, or kept open m 
accordance with Education Code 35292.5. 

Clean or maintained school restroom means a school restroom has been 
cleaned or maintained regularly, is fully operational, or has been stocked at all 
times with toilet paper, soap, or paper towels or functional hand dryers. 
(Education Code 35292.5) 

Open restroom means the school has kept all restrooms open during school 
hours when pupils are not in classes and has kept a sufficient number of 
restrooms open during school hours when students are in classes. This does 
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not apply when the temporary closing of the restroom is necessary for pupil 
safety or to make repairs. (Education Code 35292.5) 

In any district school serving any of grades 6-12 in which 40 percent or more 
of the students in the school or school attendance area are from low-income 
families, as defined in 20 USC 6314, a complaint may be filed alleging 
noncompliance with the requirement of Education Code 35292.6 to stock, at 
all times, at least half of the restrooms in the school with feminine hygiene 
products and to not charge students for the use of such products. 

(cf 3514 - Environmental Safety) 
(cf 3517 - Facilities Inspection) 

4. Complaints regarding the noncompliance of a license exempt California State 
Preschool Program (CSPP) with health and safety standards specified in Health and 
Safety Code 1596.7925 and related state regulations, including any complaint 
alleging that: (Education Code 8235.5; Health and Safety Code 1596.7925) 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

The preschool does not have outdoor shade that is safe and in good repair. 

Drinking 1.vater is not accessible and/or readily available throughout the day. 

The preschool does not provide safe and sanitary restroom facilities with one 
toilet and handwashing focture for every 15 children. 

Restroom facilities are not available only for preschoolers and kindergartners. 

The preschool program does not provide visual supervision of children at all 
~ 

Indoor or outdoor space is not properly contained or fenced or does not 
provide sufficient space for the number of children using the space at any 
given time. 

Playground equipment is not safe, in good repair, or age appropriate. 

Forms and Notices 

The Superintendent or designee shall ensure a Williams complaint form is available at each 
school. However, complainants need not use the district's complaint form in order to file a 
complaint. (Education Code 35186; 5 CCR 4680) 
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The Superintendent or designee shall ensure that the district's complaint form specifies a 
location for filing a complaint and contains a space to indicate whether the complainant 
desires a response to the complaint. A complainant may add as much text to explain the 
complaint as desired. (Education Code 8235.5, 35186; 5 CCR 4680) 

The Supefintendent Of designee shall post in each K 12 classrnom in each school a notice 
containing the components specified in Education Code 35186. In each license exempt CSPP 
classrnom, a notice containing the components specified in Education Code 8235.5 shall be 
posted. (Education Code 8235.5, 35186) 

Filing of Complaint 

A complaint alleging any condition(s) specified in section "Types of Complaints" above shall 
be filed with the principal or designee, Of pfeschool administrator Of designee as appropriate, 
at the school in which the complaint arises. A complaint about problems beyond the 
authority of the principal or preschool administrator shall be forwarded to the Superintendent 
or designee in a timely manner, but not to exceed 10 working days. Complaints may be filed 
anonymously. (Education Code 8235.5, 35186; 5 CCR 4680) 

Investigation and Response 

The principal/preschool administrator or designee of the Superintendent shall make all 
reasonable efforts to investigate any problem within their the principal's or designee's 
authority. (Education Code 8235.5, 35186; 5 CCR 4680) 

Investigation of a complaint regarding pfeschool health or safety issues shall begin v,·ithin 10 
calendar days of receipt of the complaint. (Education Code 823 5. 5) 

The principal/preschool administrator or Superintendent's designee shall remedy a valid 
complaint within a reasonable time period not to exceed 30 working days from the date the 
complaint was received. (Education Code 8235.5, 35186; 5 CCR 4685) 

If the complainant has indicated on the complaint form a desire to receive a response to the 
complaint, the principal/preschool administrator or Superintendent's designee shall report the 
resolution of the complaint to the complainant within 45 working days of the initial filing of 
the complaint. If the principal/preschool administrator makes this report, the information 
shall be reported at the same time to the Superintendent or designee. (Education Code 
8235.5, 35186; 5 CCR 4680, 4685) 

When Education Code 48985 is applicable and the complainant has requested a response, the 
response shall be written in English and in the primary language in which the complaint was 
filed. (Education Code 3 5186) 
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If a complainant is not satisfied with the resolution of a complaint, the complainant has the 
right to describe the complaint to the Board of Trustees at a regularly scheduled meeting. 
(Education Code 8235.5, 35186; 5 CCR 4686) 

For any complaint concerning a facilities condition that poses an emergency or urgent threat 
to the health or safety of students or staff as described in item #3a in the section "Types of 
Complaints" above, a complainant who is not satisfied with the resolution proffered by the 
principal or Superintendent or designee may file an appeal to the Superintendent of Public 
Instruction within 15 days of receiving the district's response. The complainant shall comply 
with the appeal requirements specified in 5 CCR 4632. (Education Code 8235.5, 35186; 5 
CCR4687) 

All complaints and written responses shall be public records. (Education Code 35186; 5 CCR 
4686) 

(cf I 340 - Access to District Records) 

Reports 

On a quarterly basis, the Superintendent or designee shall report, to the Board at a regularly 
schedule public Board meeting and to the County Superintendent of Schools, summarized 
data on the nature and resolution of all complaints. The report shall include the number of 
complaints by general subject area with the number of resolved and unresolved complaints. 
(Education Code 35186; 5 CCR 4686) 

l egal Reference: (see next page) 
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Legal Reference: 
EDUCATION CODE 
234. l Prohibition of discrimination, harassment, intimidation, and bullying 
1240 County superintendent of schools, duties 
8235 8239. I Co!ifemia Slate Pi-csehool P,··egrams, esfJeeiat-ly: 

AR 1312.4(f) 

8235. 5 Cal-ife..-:1ia Slate Preschool Pmgrnms, eom-p!~i11ls regerding heal-.•,½ and safety issues 
17592. 72 Urgent or emergency repairs, School Facility Emergency Repair Account 
33126 School Accountability Report Card 
35186 Williams uniform complaint procedure 
35292.5-35292.6 Restrooms, maintenance and cleanliness 
48985 Notice to parents in language other than English 
60119 Hearing on sufficiency of instructional materials 
HEALTH AlVD SAFETY CODE 
l59G. 792 Colifomia Child Day Care Act; genera! -pro;1isio11s and definitions 
l59G. 7925 Colifomia Child Day Core Ael; health l!lnd sefety rcgufolions 
CODE OF REGULATIONS. TITLE 5 
4600-4687 Uniform complaint procedures 
4680-4687 Williams uniform complaints procedures 
UNITED STATES CODE. TITLE 20 
6314 Title I schoo/wide program 

Management Resources: 
WEBSITES 
CSBA: http://www.csba.org 
California County Superintendents Educational Services Association: http://www.ccesa.org 
California Department of Education, Williams case: http://www. cde. ca. gov/eo/ce/ wc/index. asp 
State Allocation Board, Office of Public School Construction: http://www.opsc.dgs.ca.gov 

Regulation 
approved: September 4, 2007 
revised: April 1, 2008 
revised: December 4, 2012 
revised: August 18, 2015 
revised: May 21, 2019 
revised: September 1, 2020 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Cemmuaity Relatiens E(3) 1312.4(a) 

WILLU·.rMS UNIFORM COMPLAINT PROCEDURES 

NOTICE TO PARENTS/GUARDIA .. 1\iS, STUDENTS, AND TEACHERS: PRESCHOOL 
COMPLAINT RIGHTS 

Pareftts/Guardians, Studeftts, and Teachers: 

Pursuant to Education Code 8235.5, you are hereby notified that any California State Preschool 
Program that is exempt from licensure must have: 

1. 

2. 

3. 

4. 

5. 

e. 

7. 

Outdoor shade that is safe and in good repair 

Drinking water that is accessible and readily a•,railable throughout the day 

Safe and sanitary restroom facilities with one toilet and handvrashing fiRture for every 15 
children 

Restroom facilities that are available only for preschoolers and kindergartners 

Visual supervision of children at all times 

Indoor and outdoor space that is properly contained or fenced and provides sufficient space 
for the number of children using the space at any given time 

Playground equipment that is safe, in good repair, and age appropriate 

If you choose to file a complaiftt alleging that any of the above conditions is not being met, your 
complaint will be addressed through the district's Williams uniform complaint procedures as 
required by la:r.v. A .. complaiftt form may be obtained at the school office or district office, or 
downloaded from the school or district web site. You may also download a 
copy o( the California Departmen-t of Education complaint form from the following web site: 
http://v,rvr.v.cde.ca.gov/re/cp/uc. Hov,rever, a complaint need not be filed using either the district's 
complaint form or the complaint form from the California Department of Education. 

Exhibit 
approved: May 21, 2019 
deleted: September 1, 2020 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Community Relations 

WILLIAMS UNIFORM COMPLAINT PROCEDURES 

PRESCHOOL COMPLAINT FORM: 
"'ILLIAl\4S UNIFORM COMPLAINT PROCEDURES 

E(4) 1312.4(a) 

Education Code 8235.5 requires that the complaint procedures in 5 CCR 4680 4687 be used for 
the filing of complaints concerning noncompliance with health and safety standards for license 
e~{empt California State Preschool Programs. The complaint and response are public documents 
as provided h:Y law. Complaints may be filed anonymously. Hov,ever, if you wish to recei11e a 
response to your complaint, you must provide the contact information helm\'. 

Response requested? 8--¥es-8-Ne 

(if response is requested) 

Phone number: Day: Evening: 
E mail address, if any: 

Date problem 1,vas observed: 

Location of the problem that is the subject of this complaint: 
School name/address: 
Room number/name of room/location of facility: 

Only the following issues may be the subject of this complaint process. If you 1.vish to complain 
about an issue not specified below, please contact the school or district for the appropriate district 
complaint procedure. 

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain more 
than one allegation.) 

s~-T-t--hRie~prR'e!SSeiCh~o'½fO=Hl-EdlflOfee~s 'fln~Otf-h~a:µ•,.!f•e!-iO'HU-HtR-dO~OAlrt:.-!S--fhw:ia.flde-e-fith~a'l-ft-+isc;;..,.isaHfie-e-Afil'flflA-d41inl'l-9g~o~od~reffip:waH-i:-ir. 

8 

8 

Drinking water is not accessible and/or readily available throughout the day. 

The preschool does not provide safe and sanitary restroom facilities 1Mth one toilet and 
handwashing fixture for every 15 children. 

8-----,R~es-ittrttOtt-OtFiffiR-+;fa*C*ili+itH<ie~s.-ia'ffrcee-Fn1ro1rt-aa'lo';'faFHi+ila*b»<le-onR-l-l~y'-'lfiFAo~r-Rplfire~s.P.CR-hOA<OFHl'Pei=<rSHfil*nuadHl-"(i~nA,def>'lr'-Gg-aartn-e~ri:<.--s. 

8 The preschool program does not provide visual supervision of children at all times. 
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E(4) 1312.4(b) 

\\'ILLL\l\<IS UNIFORl\'1 COMPLAINT PROCEDURES (continued) 

a Indoor or outdoor space is not properly contained or fenced or does not prnvide sufficient 
space for the number of children using the space at any given time. 

a Playground equipment is not safe, in good repair, or age appropriate. 

Please describe the issue of your complaint in detail. You may attach additional pages and include 
as much text as necessary to fully describe the situation. 

Please file this complaint at the follov.ring location: 

(preschool administrator or designee) 

(address) 

Please provide a signature below. If you wish to remain anonymous, a signature is not required. 
Hovtever, all complaints, even anonymous ones, should be dated. 

(Signature) 

Exhibit 
approved: May 21, 2019 
deleted: September 1, 2020 

(Date) 

WESTERN PLACER UNIFID SCHOOL DISTRICT 
Lincoln, California 
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Community Relations BP 1340(a) 

ACCESS TO DISTRICT RECORDS 

The Board of Trustees recognizes the right of citizens members of the public to have access 
to public records of the district. The Board intends the district te shall provide any person 
reasonable access to the public records of the schools and district during normal business hours 
and within the requirements of state and federal law. Public access shall not be given to records 
listed as exempt from public disclosure in the California Public Records Act or other state or 
federal law. 

(cf 3553 - Free and Reduced Price Meals) 
(cf 3580 - District Records) 
(cf 4112.5/4212.5/4312.5 - Criminal Record Check) 
(cf 4112.6/42/2.6/4312.6 - Personnel Files) 
(cf 4119.23/4219.23/43/9.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf 5020 - Parent Rights and Responsibilities) 
(cf 5125 - Student Records) 
(cf 5125.1 - Release of Directo,y Information) 
(cf 6162.5 - Student Assessment) 
(cf 9011 - Disclosure of Confidential/Privileged Information) 
(cf 9321 - Closed Session Purpeses andAgendes) 

In response to a public records request, the Superintendent or designee shall make reasonable 
efforts to locate the requested records, including, but not limited to, any electronic 
communication substantively related to the records, such as email, text messages, instant 
messages, and other electronic communications, regardless of whether they are transmitted 
through a district-provided device or account or through an employee's or Board member's 
personal device or account. 

(cf 4040 - Employee Use of Technology) 
(cf 9012 - Board Member Electronic Communications) 

The district may charge for copies of public records or other materials requested by individuals 
or groups, unless they are using their own personal equipment to reproduce the record. 
The charge shall be based on actual costs of duplication, as determined by the Superintendent 
or designee and as specified in administrative regulation. 

In order to help maintain the security of district records, members of the public granted access 
shall examine records in the presence of a district staff member. 

Legal Reference: (see next page) 
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ACCESS TO DISTRICT RECORDS (continued) 

Legal Reference: 
EDUCATION CODE 
35145 Public meetings 
35170 Authority to secure copyrights 
35250 Duty to keep certain records and reports 
41020 Requirement for annual audit 
42103 Publication of proposed budget; hearing 
44031 Personnel file contents and inspections 
44839 Medical certificates; periodic medical examination 
49060-49079 Student records 
49091.10 Parental review of curriculum and instruction 
GOVERNMENT CODE 
3547 Proposals relating to representation 
6250-6270 California Public Records Act 
6275-6276.48 California Public Records Act; o9ther exemptions from disclosure 
8310.3 California Religious Freedom Act 
53262 Employment contracts 
54957.2 Minute book record of closed sessions 
54957.5 Agendas and other writings distributed/or discussion or consideration 
81008 Political Reform Act, public records; inspection and reproduction 
831{}.3 California Religious Freedom Act 
CALIFORNIA CONSTITUTION 
Article 1, Section 3 Right of access to governmental information 
CODE OF REGULATIONS. TITLE 5 
430-438 Individual student records 
COURT DECISIONS 
City o{San Jose v. Superior Court (2017) 2 Cal. 5th 608 
Los Angeles County Board o{Supervisors v. Superior Court (2016) 2 Cal.5th 282 

BP 1340(b) 

Sacramento County Employees' Retirement System v. Superior Court (2011) 195 Cal. App. 4th 440 
International Federation o{Professional and Technical Engineers v. The Superior Court o{Alameda 
County. (2007) 42 Cal.4th 319 
Los Angeles Times v. Alameda Corridor Transportation Authority. (2001) 88 Cal.App.4th 1381 
Kleitman v. Superior Court. (1999) 74 Cal.App. 4th 324 
Fairley v. Superior Court. 66 Cal.App. 4th 1414 (/998) 
North County Parents Organization for Children with Special Needs v. Department o{Education. 23 
Cal.App. 4th 144 (1994) 
ATTORNEY GENERAL OPINIONS 
71 Ops.Cal.Atty.Gen. 235 (/988) 
64 Ops.Cal.Atty.Gen 186 (1981) 

Management Resources: (see next page) 
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BP 1340(c) 

ACCESS TO DISTRICT RECORDS (continued) 

Management Resources: 

Policy 

CSBA PUBLJCATIONS 
Legal Alert: Tips for Governing Boards in Response to Public Records Act Ruling on Electronic 
Communications. March 2017 
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLJCATIONS 
Promoting a Safe and Secure Leaming E11viro11me11t for All: Guidance and Model Policies to Assist 
Califomia 's K-12 Schools i11 Respo11tli11g to lmmigratio11 Issues. April 20 I 8 
Califomia Department of Justice Guidelines for Access to Public Records. October 2017 
&1m111€1n1 e_{the Cllltfornio P11blie Reeerds Act. 20()4 
LEAGUE OF CALIFORNIA CITIES PUBLICATIONS 
The People's Business: A Guide to the California Public Records Act. ~ rev. April 2017 
WEBSITES 
CSBA: http://www.csba.org 
California Attorney General's Office: https:lloag.ca.gov 
Institute for local Government: http://www. cacities. org 
State Bar of California: http://www.calbar. ca.gov 

adopted: September 4, 2007 
revised: August 15, 2017 
revised: September 1, 2020 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Community Relations AR 1340(a) 

ACCESS TO DISTRICT RECORDS 

Definitions 

Public records include any writing containing information relating to the conduct of the 
district's business prepared, owned, used or retained by the district regardless of physical 
form or characteristics. (Government Code 6252) 

(cf 3580 - District Records) 
(cf 9012 - Board Member Electronic Communications) 

Writing means any handwriting, typewriting, printing, photostating, photographing, 
transmitting by electronic mail or facsimile, and every other means of recording upon any 
tangible thing any form of communication or representation, including letters, words, 
pictures, sounds, or symbols or combinations thereof, and any record thereby created, 
regardless of the manner in which the record has been stored. (Government Code 6252) 

Member of the public means any person, except a member, agent, officer, or employee or a 
federal, state, or other local agency acting within the scope of such membership, agency, 
office, or employment. (Government code 6252) 

Public Records 

Public records to which members of the public shall have access include, but are not limited 
to: 

1. The proposed and approved district budgets and annual audit (Education Code 41020, 
42103) 

(cf 3100 - Budget) 
(cf 3460- Financial Reports and Accountability) 

2. Statistical compilations 

3. Reports and memoranda 

4. Notices and bulletins 

5. Minutes of public meetings (Education Code 35145) 

(cf 9324 - Minutes and Recordings) 

6. Meeting agendas (Government Code 54957.5) 

(cf 9322 -Agenda/Meeting Materials) 

7. Official communications between the district and other governmental agencies 
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AR 1340(b) 

ACCESS TO DISTRICT RECORDS (continued 

8. District and school plans, and the information and data relevant to the development 
and evaluation of such plans, unless otherwise prohibited by law 

(cf 0400 - Comprehensive Plans) 
(cf 0420 - School Plans/Site Councils) 
(cf 0440 - District Technology Plan) 

(cf 0450 - Comprehensive Safety Plan) 
(cf 0460 - Local Control and Accountability Plan) 
(cf 3516 - Emergencies and Disaster Preparedness Plan) 
(cf 3543 - Transportation Safety and Emergencies) 
(cf 71 JO- Facilities Master Plan) 

9. Initial proposals of exclusive employee representatives and of the district 
(Government Code 3547) 

(cf 4143. 1/4243.1 - Public Notice - Personnel Negotiations) 

10. Records pertaining to claims and litigation against the district which have been 
adjudicated or settled (Government Code 6254, 6254.25) 

(cf 3320 - Claims and Actions Against the District) 

11. Statements of economic interests required by the Conflict of Interest Code 
(Government Code 81008) 

(cf 9270- Conflict of interest) 

12. Documents containing names, salaries, and pension benefits of district employees 

13. Employment contracts and settlement agreements (Government Code 53262) 

(cf 2121 - Superintendent's Contract) 
(cf 4117.5/4217.5/4317.5 - Termination Agreements) 
(cf 4141/4241 - Collective Bargaining Agreement) 

14. Instructional materials including, but not limited to, textbooks (Education Code 
49091.10) 

(cf 5020 - Parent Rights and Responsibilities) 
(cf 616 I. 1 - Selection and Evaluation of instructional Materials) 

Access to public records of the district shall be granted to Board members on the same basis 
as any other member of the public. When Board of Trustees are authorized to access public 
records in the administration of their duties, the Superintendent or designee shall not 
discriminate among any of the Board members as to which record, or portion of the record, 
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AR 1340(c) 

ACCESS TO DISTRICT RECORDS (continued) 

will be made available, or when it will be made available. (Government Code 6252.5, 
6252.7) 

When disclosing to a member of the public any record that contains personal information, 
including, but not limited to, an employee's home address, home telephone number, social 
security number, personal cell phone number, or birth date, the Superintendent or designee 
shall ensure that such personal information is redacted from that record. (Government Code 
6254.29, 6254.3) 

Confidential Public Records 

Unless otherwise authorized or required by law, information regarding an individual's 
citizenship or immigration status or religious beliefs, practices, or affiliation shall not be 
disclosed to federal government authorities. (Education Code 234.7; Government Code 
8310.3) 

(cf 5145.13 - Response to Immigration Enforcement) 

Records to which the members of the public shall not have access include, but are not limited 
to: 

1. Preliminary drafts, notes, interdistrict or intradistrict memoranda which are not 
retained by the district in the ordinary course of business, provided that the public 
interest in withholding these records clearly outweighs the public interest in 
disclosure (Government Code 6254) 

(cf 41 /9.23/42/9.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf 9011 - Disclosure of Confidential/Privileged Information) 

2. Records specifically generated in connection with or prepared for use in litigation to 
which the district is a party or to respond to claims made against the district pursuant 
to the Tort Claims Act, until the litigation or claim has been finally adjudicated or 
otherwise settled, or beyond, if the records are protected by some other provision of 
law (Government Code 6254, 6254.25) 

3. Personnel records, medical records, or similar materials, the disclosure of which 
would constitute an unwarranted invasion of personal privacy (Government Code 
6254) 

(cf 4l/2.5/42!2.5/4312.5-Criminal Record Check) 
(cf 4112.6/4212.6/4312.6 - Personnel Files) 

The home addresses and home telephone numbers, personal cell phone numbers, or 
birth date of employees may be disclosed only as follows: (Government Code 6254.3) 
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AR 1340(d) 

ACCESS TO DISTRICT RECORDS (continued) 

a. To an agent or a family member of the employee 

b. To an officer or employee of a state agency or another school district or 
county office of education when necessary for the performance of official 
duties 

c. To an employee organization pursuant to regulations and decisions of the 
Public Employment Relations Board, except that the home address and any 
telephone number for an employee who performs law enforcement-related 
functions or the birth date of any employee, shall not be disclosed 

Upon written request of any employee, the district shall not disclose the 
employee's home address, home telephone number, personal cell phone 
number, personal email address, or birth date, and the district shall remove 
this information the home address, home telephone number, and personal 
cell phone number from any mailing list of the district except a list used 
exclusively to contact the employee. 

(cf 4140/4240/4340 - Bargaining Units) 

d. To an agent or employee of a health benefit plan providing health services or 
administering claims for health services to district employees and their 
enrolled dependents, for the purpose of providing the health services or 
administering claims for employees and their enrolled dependents 

(cf 4154/4254/4354 - Health and Welfare Benefits) 

4. Student records, except directory information and other records to the extent 
permitted under the law, vvhen disclosure is authorized by law and district policy 

(cf 5125 -Student Records) 
(cf 5125. I - Release of Direct01y information) 
(cf 5125.3 - Challenging Student Records) 

5. Test questions, scoring keys and other examination data except as provided by law 
(Government Code 6254) 

(cf 6162.51-State Academic Achievement Testing 

6. Without affecting the law of eminent domain, the contents of real estate appraisals or 
engineering or feasibility estimates and evaluations made for or by the district relative 
to the acquisition of property, or to prospective public supply and construction 
contracts, until all of the property has been acquired or all of the contract agreement 
obtained (Government Code 6254) 
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AR 1340(e) 

ACCESS TO DISTRICT RECORDS (continued) 

7. Information required from any taxpayer in connection with the collection of local 
taxes that is received in confidence and the disclosure of the information to other 
persons would result in unfair competitive disadvantage to the person supplying the 
information (Government Code 6254) 

8. Library circulation and patron use records of a borrower or patron including, but not 
limited to, name, address, telephone number, email address borrowing information, or 
use of library information resources, except when disclosure is to persons acting 
within the scope of their duties in the administration of the library,; to persons 
authorized in writing, by the individual to whom the records pertain, to inspect the 
records,; or by court order (Government Code 6254, 6267) 

(cf 6163.1 - Libra,y Media Centers) 

9. Records for which the disclosure is exempted or prohibited pursuant to state or 
federal law, including, but not limited to, provisions of the Evidence Code relating to 
privilege (Government Code 6254) 

(cf 9124-Attorney) 

10. Documents prepared by or for the district to assess its vulnerability to terrorist attack 
or other criminal acts intended to disrupt district operations and that are for 
distribution or consideration in closed session (Government Code 6254) 

11. Recall petitions, petitions for special elections to fill Board vacancies, or petitions for 
the reorganization of school districts (Government Code 6253 .5) 

(cf 9223 - Filling Vacancies) 

12. Minutes of Board meetings held in closed session (Government Code 54957.2) 

(cf 9321 - Closed Session Purpeses andAgemias) 

13. Computer software developed by the district (Government Code 6254.9) 

14. Information security records, the disclosure of which would reveal vulnerabilities to, 
or otherwise increase potential for an attack on, the district's information technology 
system (Government Code 6254.19) 

15. Records that contain individually identifiable health information, including records 
that may be exempt pursuant to physician-patient privilege, the Confidentiality of 
Medical Information Act, and the Health Insurance Portability and Accountability 
Act (Government Code 6254, 6255) 
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AR 1340(f) 

ACCESS TO DISTRICT RECORDS (continued) 

(cf 5141.6-School Health Services) 

16. Any other records listed as exempt from public disclosure in the California Public 
Records Act or other statutes 

17. Any other records for which the district can demonstrate that, based on the particular 
facts of the case, the public interest served by not disclosing the record clearly 
outweighs the public interest served by disclosure of the record (Government Code 
6255) 

Inspection of Records and Requests for Copies 

Any person may request a copy or inspection of any district record that is open to the publie 
anEl not exempt from disclosure. (Government Code 6253) 

Within 10 days of receiving any request to inspect or copy a district record, the 
Superintendent or designee shall determine whether the request seeks release of a disclosable 
public record in the district's possession. The Superintendent or designee shall promptly 
inform the person making the request of his/her determination and the reasons for the 
decision. (Government Code 6253) 

In unusual circumstances, the Superintendent or designee may extend the 10-day limit for up 
to 14 days by providing written notice to the requester anEl setting forth the reasons for the 
extension and the date on which a determination is expected to be made. Unusual 
circumstances include the following, but only to the extent reasonably necessary to properly 
process the request: (Government Code 6253) 

1. The need to search for and collect the requested records from field facilities or other 
establishments that are separate from the office processing the request 

2. The need to search for, collect and appropriately examine a voluminous amount of 
separate and distinct records which are demanded in a single request 

3. The need for consultation, which shall be conducted with all practicable speed, with 
another agency ( e.g., a state agency or city) having a substantial interest in the 
determination of the request or among two or more components of the district (e.g., 
two different school sites) with substantial interest in the request 

4. In the case of electronic records, the need to compile data, write programming 
language or a computer program, or to construct a computer report to extract data 
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AR 1340(g) 

ACCESS TO DISTRICT RECORDS (continued) 

If the Superintendent or designee determines that the request seeks disclosable public 
records, the determination shall state the estimated date and time when the records will be 
made available. (Government Code 6253) 

Public records shall be open to inspection at all times during district office hours. Any 
reasonably segregable portion of a record shall be made available for inspection by any 
person requesting the record after deletion of the portions that are exempted by law. 
(Government Code 6253) 

Upon request for a copy that reasonably describes an identifiable record, an exact copy shall 
be promptly provided unless it is impracticable to do so. (Government Code 6253) 

The Superintendent or designee shall charge an amount for copies that reflects the direct 
costs of duplication. Written requests to waive the fee shall be submitted to the 
Superintendent or designee. 

Without charging any fees or costs, the Superintendent or designee shall allow members 
of the public to use their own equipment on district premises to photograph or 
otherwise copy or reproduce a disclosable record as long as the means of copy or 
reproduction: (Government Code 6253) 

1. Do not require the equipment to make physical contact with the record 

2. Will not result in damage to the record 

3. Will not result in unauthorized access to the district's computer systems or 
secured networks by using software, equipment, or any other technology capable 
of accessing, altering, or compromising the district's electronic records 

The Superintendent or designee may impose any reasonable limit on the use of personal 
equipment to photograph, copy, or reproduce a disclosable record that is necessary to 
protect the safety of the records, or to prevent the copying of records from being an 
unreasonable burden to the orderly function of the district and its employees. The 
Superintendent or designee may also impose any limit that is necessary to maintain the 
integrity of, or ensure the long-term preservation of, historic or high-value records. 
(Government Code 6253) 

In addition to maintaining public records for public inspection during district office hours, 
the district may comply with public records requests by posting any public record on the 
district's web site and, in response to a public records request, directing the member of the 
public to the location on the web site where the record can be found. However, if the member 
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AR 1340(h) 

ACCESS TO DISTRICT RECORDS (continued) 

of the public is unable to access or reproduce the record from the web site, the district shall 
promptly provide an exact copy of the public record upon payment of duplication fees, if 
applicable, unless it is impracticable to provide an exact copy. (Government Code 6253) 

If any person requests a public record be provided in an electronic format, the district shall 
make that record available in any electronic format in which it holds the information. The 
district shall provide a copy of the electronic record in the format requested as long as the 
requested format is one that has been used by the district to create copies for its own use or 
for use by other agencies. (Government Code 6253.9) 

The cost of duplicating an electronic record shall be limited to the direct cost of producing a 
copy of the record in electronic format. However, the requester shall bear the cost of 
producing the copy of the electronic record, including the cost to construct the record and the 
cost of programming and computer services necessary to produce the copy, under the 
following circumstances: (Government Code 6253.9) 

1. The electronic record is one that is produced only at otherwise regularly scheduled 
intervals 

2. The request would require data compilation, extraction, or programming to produce 
the record 

Assistance in Identifying Requested Records 

If the Superintendent or designee denies a request for disclosable records, the requester shall 
be assisted in making a focused and effective request that reasonably describes an 
identifiable record. To the extent reasonable under the circumstances, the Superintendent or 
designee shall do all of the following: (Government Code 6253.1) 

1. Assist in identifying records and information responsive to the request or the purpose 
of the request, if specified 

If after making a reasonable effort to elicit additional clarifying information from the 
requester to help identify the record, the Superintendent or designee is still unable to 
identify the information, this requirement shall be deemed satisfied. 

2. Describe the information technology and physical location in which the records exist 

3. Provide suggestions for overcoming any practical basis for denying access to the 
records or information sought 
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AR 1340(i) 

ACCESS TO DISTRICT RECORDS (continued) 

Provisions of the Public Records Act shall not be construed so as to delay or obstruct the 
inspection or copying of public records. Any notification denying a request for public records 
shall state the name and title of each person responsible for the denial. (Government Code 
6253) 

Regulation 
approved: September 4, 2007 
revised: November 16, 2010 
revised: January 20, 2015 
revised: May 7, 2019 
revised: September 1, 2020 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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