
Memorandum of Understanding  
By and Between 

 

 

 

 

 

 

The Peninsula School District  &  The Peninsula Education Association  
  

Agreement Regarding Terms of Employment and   

Delivery of District Services Impacted by the COVID-19 Crisis 
 

The District and Association agree upon this Memorandum amidst the COVID-19 pandemic to resolve questions 

regarding employment and District services in this unprecedented time.   

 

For the first semester of the 2020-21 school year, the Peninsula School District is planning an online/remote-only 

instructional model. There are also potential stages for in-person/online hybrid models that would allow 

education to pivot at any time between remote, hybrid and in-person learning. These stages will be determined 

by the impacts of a changing health situation, available resources, and direction from OSPI, our Governor and our 

Health Department(s). As the public health situation continues to evolve, the District and the Peninsula Education 

Association will continue to work together to implement these models, amend the safety guide, bargain working 

conditions as necessary and identify essential staff. Our model of reopening schools, including all potential hybrid 

learning models, will prioritize the health and safety of our students, staff and entire district-community, positive 

and justice-driven educational outcomes, the social-emotional needs of students and staff, and thoughtful 

financial stewardship.  

 

The District and Association believe in the professionalism of all staff. It is the strong preference of the District 

that educators deliver all of their lessons and from the educator’s worksite.  Exceptions will be made for 

educators who have been approved for a remote work assignment based on one of the leave categories 

negotiated in this MOU.  If an educator is not approved for a remote work assignment through one of the 

approved leave categories in this MOU and still wishes to work remotely, they must request and be approved for 

a remote work assignment. If an employee chooses to work remotely, the employee will send request to Human 

Resources and that request shall be granted provided there are sufficient assurances (as demonstrated by the 

employee) that the quality of the educational services offered from the alternate setting will not be compromised, 

and in this case the employee may be required to return to the worksite if a professionally engaging environment 

is not provided from the alternate setting. Remote work assignments will not be an option for educators whose 

students return to schools for in person instruction or services unless those educators are approved for a remote 

work assignment with the possible exception of employees who are determined to be high risk.  

 

To maintain a professional learning environment virtually without continual interruption 

the District may, in its discretion, make home assignments available to employees under the conditions outlined 

herein to avoid the necessity for use of paid leave.   

 

1. Health and Safety:   

 

District wide health and safety protocols will be designed to comply with guidance of all applicable public 

health agencies.  Strict compliance with all relevant District safety and health rules will be an essential 



function of each employee’s job.  The Peninsula School District Health and Safety Protocols (Peninsula School 

District: Returning to the Workplace COVID-19 Safety Plan) will be distributed electronically to all employees 

and shall be consistent with the requirements of OSPI and Tacoma-Pierce County Health Department.  

 

Physical Distancing: Capacity for students and staff in any facility and/or classroom will follow OSPI and 

Department of Health guidelines. Prior to the start of Stage IV, the Association and the District will 

communicate regarding the plan for determining the number of students in individual classrooms based on 

then current guidance. 

• Building administrators will notify staff in advance when classroom furniture will be moved by the District 

or personal items need to be removed by the employee. Employees required to move classrooms are 

eligible for compensation per the terms of the collective bargaining agreement.   

• Substantial changes made to the guide before each stage will be shared with the Association prior to 

publishing. 

 

2. Compensation:  

 

Employees covered under the collective bargaining agreement will continue to be compensated under the 

terms of the Collective Bargaining Agreement as a result of the school closure(s) related to 

Coronavirus/COVID-19. There shall be no reduction of compensation for any supplemental contract already 

in place, as a result of the school closure(s) related to Coronavirus/COVID-19 so long as the work related to 

the contract will be substantially completed and is appropriately adapted to the learning platform or 

assignment.  Employees should meet as level groups with the appropriate District level supervisor to 

determine if the work of the supplemental contract can be appropriately adapted during the 2020-21 school 

year.  

 

3. Leaves:   

 

COVID-19 presents unique health, family, disability and staffing challenges for the District and its employees. 

The following provisions are included to provide clear, objective, and practical options for the District and the 

employees facing those challenges. In all cases, strict compliance with all relevant District safety and health 

rules will be an essential function of each employee’s job. 

 

a. Employees with COVID-19/Suspected COVID-19: Employees who have been diagnosed with COVID-19, 

or are experiencing symptoms of COVID-19 and are seeking a medical diagnosis, may not come to work at a 

District work site and may access any or all of the following benefits under the terms of the applicable 

collective bargaining agreement (CBA) or law: 

• Emergency Paid Sick Leave (EPSL) under the federal Families First Coronavirus Response Act (FFCRA), with 

supplementation up to the employee’s regular daily salary if the employee’s salary exceeds the statutory 

EPSL cap ($511/day) by other paid leaves identified below; 

• Leave for illness, injury, or emergency; 

• Shared leave; 

• Personal leave;  

• Washington Paid Family Medical Leave (PFML); 

• Worker’s compensation (Under certain circumstances, claims from health care providers and first 

responders involving COVID-19 may be allowed. Other claims that meet certain criteria for exposure will 

be considered on a case-by-case basis.) 

• Family Medical Leave Act (unpaid leave except for continued health insurance benefits); 

• Unpaid leave of absence for the period of the temporary disabling condition; 

• Long-term disability benefits;  

• Unemployment benefits; and, 



• If after accessing all of these benefits an employee has no option other than an unpaid leave, the District 

and Association shall meet to discuss other paid leave options. 

 

b. Employees Quarantined Due to Possible Exposure to COVID-19: Employees who have been advised by 

a public health agency to quarantine at home due to possible exposure to COVID-19 may not come to work 

at a District work site and may access any or all of the following benefits under the terms of the applicable 

collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• EPSL with supplementation up to the employee’s regular daily salary if the employee’s salary exceeds the 

statutory EPSL cap ($511/day) by (a) paid administrative leave if the quarantine was due to reported 

exposure at a District work site; or (b) other paid leaves identified below if the quarantine was due to 

reported exposure elsewhere; 

• Paid administrative leave if the employee has exhausted EPSL, an alternative work assignment for 

work/services provided at home is unavailable, and the quarantine was due to reported exposure at a 

District work site;  

• Leave for illness, injury, or emergency; 

• Personal leave;  

• Worker’s compensation (Under certain circumstances, claims from health care providers and first 

responders involving COVID-19 may be allowed. Other claims that meet certain criteria for exposure will 

be considered on a case-by-case basis.) 

• Unpaid leave of absence for the period of the quarantine; and 

• Unemployment benefits. 

 

c. Employees Caring for Someone with COVID-19/Suspected COVID-19: Employees who are caring for an 

individual who is subject to quarantine because that individual has been diagnosed with COVID-19, or is 

experiencing symptoms of COVID-19 and is seeking a medical diagnosis, may not come to work at a District 

work site and may access any or all of the following benefits under the terms of the applicable collective 

bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• EPSL with supplementation up to the employee’s regular daily salary if the employee’s salary exceeds the 

statutory EPSL cap ($200/day) by other paid leaves identified below; 

• Leave for illness, injury, or emergency; 

• Shared leave; 

• Personal leave; 

• Washington Paid Family Medical Leave (PFML); 

• Family Medical Leave Act (unpaid leave except for continued health insurance benefits); 

• Unpaid leave of absence for the period of time the employee is unable to come to work at a District work 

site; and 

• Unemployment benefits. 

 

d. Higher Risk Employees: Employees who are at higher risk of severe illness or death from COVID-19 as 

that term is defined by the Governor’s proclamation may choose to come to work at a District work site when 

required by the employee’s assignment or may choose to access any or all of the following benefits under the 

terms of the applicable collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• EPSL with supplementation up to the employee’s regular daily salary if the employee’s salary exceeds the 

statutory EPSL cap ($511/day) by other paid leaves identified below; 

• Leave for illness, injury, or emergency; 

• Personal leave: 

• Unpaid leave of absence for the 2020-21 school year; and 

• Unemployment benefits. 



 

e. Higher Risk Individual in the Employee’s Household: Employees who themselves are not at higher risk but 

have someone in the household who is at higher risk of severe illness or death from COVID-19 as that term is 

defined by the Governor’s proclamation may choose to come to work at a District work site when required by 

the employee’s assignment or may choose to access any or all of the following benefits under the terms of 

the applicable collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• EPSL with supplementation up to the employee’s regular daily salary if the employee’s salary exceeds the 

statutory EPSL cap ($200/day) by other paid leaves identified below; 

• Leave for illness, injury, or emergency; 

• Personal leave;  

• A furlough option that maintains health coverage 

• Leave of absence for the 2020-21 school year. 

 

f. Employees with Children Impacted by School Closure: An employee who must care for the employee’s 

child because of a school closure or unavailability of the care provider due to COVID-19 precautions may 

choose to come to work at a District work site when required by the employee’s assignment or may choose 

to access any or all of the following benefits under the terms of the applicable collective bargaining 

agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available and so long as 

the employee is not needed to provide onsite instruction;  

• EPSL with possible supplementation up to the employee’s regular daily salary if the employee’s salary 

exceeds the statutory EPSL cap ($200/day) by other paid leaves identified below; 

• Emergency Family and Medical Leave (EFML) under the FFCRA (partially unpaid, and partially paid at 2/3 

regular wages up to a maximum of $200/day) with possible supplementation up to the employee’s 

regular daily salary by other paid leaves identified below; 

• Leave for illness, injury, or emergency; 

• Personal leave; and, 

• Unpaid leave of absence for the 2020-21 school year. 

 

The District will seek to provide childcare options to employees either internally, through community 

partnerships, or consider other creative solutions generated by impacted employees.  

 

g. Employees Who Cannot Wear a Face Covering or Other Required PPE: An employee whose assignment 

requires work at a District work site and who cannot wear personal protective equipment (PPE) required for 

the employee’s assignment, including but not limited to a face covering, may choose to access any or all of 

the following benefits upon presentation of appropriate documentation from the employee’s health care 

provider and under the terms of the applicable collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• Leave for illness, injury, or emergency; 

• Personal leave; and, 

• Unpaid leave of absence for the 2020-21 school year; and 

• Other accommodations identified through the interactive process of the Americans with Disabilities Act 

(ADA) and the Washington Law Against Discrimination (WLAD). 

 

h. Employees Who Choose to Not Wear a Face Covering or Other Required PPE: An employee whose 

assignment requires work at a District work site and who does not have a documented inability to wear PPE 

required for the employee’s assignment, including but not limited to a face covering, but nevertheless does 

not wish to do so, may choose to access any or all of the following benefits under the terms of the applicable 

collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 



• Personal leave; and, 

• Unpaid leave of absence for the 2020-21 school year. 

 

i. An Employee Whose Assignment Requires On-Site Work But Doesn’t Feel Safe To Report: and who 

does not fit within the conditions of paragraphs above, may choose to access any or all of the following 

benefits under the terms of the applicable collective bargaining agreement (CBA) or law: 

• Alternative assignment for work/services which may be provided from home, if available; 

• Personal leave; and 

• Unpaid leave of absence for the 2020-21 school year. 

 

Employees who allege their workplace is unsafe are encouraged to immediately report their concerns to their 

supervisor and/or the workplace safety committee. Such employees may in limited circumstances also have 

recourse through the Department of Labor & Industries under WAC 296-36-150. 

 

4.   Alternative Work Assignments:  

 

Provision One: an employee’s assignment requires work/services at a District work site and the employee 

cannot, or chooses to not, work at a District work site, the District will attempt to accommodate these 

circumstances by assigning the employee to available work that can be provided remotely from home on the 

condition that the employee is qualified, prepared and willing to provide such services and so long as the 

educator does not have students with in person instruction. When choosing from among multiple employees 

for the same available assignment, the District will prioritize employees in the following order:  

• Employees who hold the appropriate training, licensing, endorsement, or other qualifications for the 

position; 

• Higher risk employees or employees with a higher risk individual in the employee’s household; 

• Employees quarantined due to possible exposure to COVID-19; 

• Employees caring for someone with COVID-19/suspected COVID-19; 

• Employees with children impacted by school closure;  

• Employees who cannot wear a mask or other required PPE; 

• Employees who choose to not work at a district work site due to concern for safety; and 

• Employees who choose to not wear a mask or other required PPE. 

 

If two or more employees have equal priority under the conditions above, the District will use District 

seniority to make the assignment. If a remote assignment is created and assigned to an employee with the 

expectation that it will continue for the entire school year, the District will not be required to reassign 

employees previously awarded such assignments in order to accommodate remote assignments for other 

employees whose need for an alternative assignment arises later in the school year.  

 

Provision Two: To maximize the District’s options for meeting the educational, social, and emotional needs 

of students in the unusual circumstances of the 2020-21 school year, the Association and District agree to the 

following limited opportunity for temporary reassignment of employees: 

• An employee may be temporarily assigned to provide services outside the employee’s normal job 

description if work within the employee’s job description is unavailable due to the temporary closure of 

school facilities; 

• Such employee may only be assigned to perform work for which the employee is appropriately trained, 

licensed (if applicable) and prepared to perform; 

• Such assignment shall not, without the employee’s agreement, exceed the hours normally assigned to 

such employee; 

• Such employee shall be paid the regular salary, wages and benefits the employee would receive from the 

employee’s normal assignment; 



• Such employee’s temporary assignment may not result in displacing any other employee performing 

services within their regular job description;  

• Such employees shall not be assigned job duties associated with job classifications with a higher rate of 

pay than the employee’s rate of pay; 

• Such temporary assignments may, with advance notice to the Association, include a reassignment of 

employees (a) to work within the jurisdiction of another bargaining unit, or (b) from other bargaining 

units to work residing within the jurisdiction of this bargaining unit; provided, the other bargaining unit 

agrees to similar provisions, and further provided that union dues, if any, paid by the employee will 

continue to be paid to the representative of the employee’s original bargaining unit;  

• The temporarily reassigned employee retains a right to return to the employee’s original assignment 

upon resumption of normal school operations, subject to existing contract rights of the District to reduce 

the workforce and/or reassign employees within the same bargaining unit; and 

• This provision applies exclusively to the assignments and job duties of PEA represented employees, unless 

agreed to by other bargaining units. PEA represented employees will not be assigned job duties 

performed by job classifications in other bargaining units without the agreement of any affected 

bargaining unit(s). 

 

Possible Limitations: All the contractual, insurance and statutory leave benefits referenced above have specific 

rules or external agencies that govern their application, and the terms of this agreement will be interpreted 

consistent with those rules and agencies. Some of the leave entitlements may require documentation from a 

health care provider. The leave entitlements within the FFCRA (both EPSLA and EFMLA) currently expire 

December 31, 2020, and the parties agree to meet prior to that date to reconsider whether the leave 

entitlements above will be amended. 

 

5.   Travel: Travel stipends are suspended until such time that the affected employee resumes in-person duties. 

 

6.   Evaluation: The District shall engage in certificated educator evaluations for the 2020-2021 school year. The 

parties agree to amend the evaluation process described in the PSD/PEA CBA and the TPEP LOA, as follows: 

 

 Educators evaluated using TPEP  

All classroom teachers that received a score of “Proficient” or “Distinguished” during the 2019-20 school year 

shall be on a Focused evaluation for the 2020-21 school year, including third year teachers who have 

petitioned and/or been removed from provisional status. See TPEP LOA, Section G.3.i, RCW28A.405.220. 

Classroom teachers with under two years teaching in Washington State, or in their first year of teaching in 

Peninsula and with prior experience in a Washington school district shall be on a modified Comprehensive 

evaluation for the 2020-21 school year. The employee and evaluator will collaborate to identify which two 

criteria will be formally scored using evidence collected during the 2020-21 school year. The remaining six 

criteria will be assigned the score from the employee’s most recent Comprehensive evaluation. However, first-

year teachers will have the choice of completing all 8 criteria or pick two areas and have the remaining criteria 

as basic with a notation “default scores due to the circumstances of COVID-19 pandemic.” 

 

The District may notify an employee in writing prior to December 15 if the employee will be moved to a 

regular comprehensive cycle (all 8 criteria).  See OSPI BULLETIN NO. 063-20 EDUCATOR GROWTH AND 

DEVELOPMENT  

 

  Student Growth Goals  

 

The focus of the process is on setting a learning goal on a significant conceptual understanding, considering 

both formative and summative assessment, and reflecting on student progress in ways that will positively 

impact continued learning and growth for educators and students.  See OSPI BULLETIN NO. 075-20 

EDUCATOR GROWTH AND DEVELOPMENT 

https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B063-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B063-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/Bulletin-20-075.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/Bulletin-20-075.pdf


 

a. Teachers on a modified Comprehensive evaluation for 2020–2021 will develop one student growth goal, 

choosing the goal for criterion 3 or 6. Scores for the other two criteria are assigned using the most recent 

Student Growth scores for those two criteria. In the event no such scores are available, the score assigned 

would default to Basic (2) with a notation “default scores due to the circumstances of COVID-19 

pandemic.” 

 

b. The Student Growth rubrics for 3.1, 6.1, and 8.1 for teachers are unchanged. The modified rubrics for 3.2 

and 6.2 will be used and Educators Evaluations in homeroom will be updated to reflect these modified 

rubrics. See OSPI Student Growth Guidance/Revisions for 2020-2021.  

 

The District and the Peninsula Education Association shall develop a set of “look-fors” related to the 

components of the Danielson Framework for Teaching to be used by evaluators who observe online 

instruction. The District will train all evaluators and employees in the “look-fors” before any educator is 

engaged in an observation. 

 

The District will provide information to TPEP Leads and all educators in a variety of modalities to ensure 

educators learn about and understand the “look-fors” to be used during an observation.  See Danielson:  The 

Framework for Remote Teaching. 

 

Should any guidance from OSPI regarding the impacts of school closures on evaluations conflict with the 

agreements above, the parties will reconvene to reconcile the conflicts. 

 

7.   Instructional and Service Delivery Model:  

 

Effective on the date of this MOU, the instructional and service delivery model is described in the District’s 

2020-21 Reopening Peninsula Schools Guidebook. Timelines of transitions to models with more in-person 

instruction will be based upon guidance from OSPI, the Governor’s Office and the public health guidelines 

issued by the state Department of Health. The parties will make all reasonable attempts to have working 

conditions bargained prior to the return of students at each stage and understand that due to the evolving 

nature of these conditions, the District will meet regularly with the Association to discuss and attempt in 

good faith to resolve in any new or emerging concerns.   

 

The District and Association jointly recognize the worldwide COVID-19 pandemic and that a State of 

Emergency continues to exist in all counties of Washington State. The Governor’s Proclamation allows re-

opening of schools subject to the requirements in the K-12 Schools 2020-2021 Guidance document, and the 

School Employer Health and Safety Requirements.   More specifically outlined in the K-12 In-Person Learning 

Provisions Tool Kit, “[t]he decision to resume or expand in-person learning is complex and requires weighing 

both risks and benefits to children, staff, their families, and the broader community.” The District will consider 

“rates and trends in COVID-19 cases and hospitalizations and test positivity in their community.” With regards 

to the educational model, the parties recognize that the District is “ultimately responsible for establishing 

appropriate education services” and will determine the return to in-person learning including expansion, 

pausing or returning to remote learning.  However, in doing so, the District will consider “COVID-19 activity 

level (i.e., case rates, percent test positivity, trends, etc.) as well as the educational, social and emotional 

benefits of in-person learning for students.” When making its decision, the District will consider the 

recommendations contained within the K-12 In-Person Learning Toolkit including but not limited to the 

educational modality implemented and the recommendation regarding transition to new phases.  The parties 

recognize that the “metrics are not intended to serve as a hard threshold but as a primary consideration in 

determining for whom to provide in-person learning.” Furthermore, the District accepts its responsibility to 

ensure the health and welfare of staff and students and will cooperate with local health authorities to control 

contagious disease in its schools as required by law (WAC 246-101-420) and (WAC 246-110-020). 

https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/Bulletin-20-075.pdf
https://www.k12.wa.us/sites/default/files/public/tpep/frameworks/danielson/The%20Framework%20for%20Remote%20Teaching%20doc.pdf
https://www.k12.wa.us/sites/default/files/public/tpep/frameworks/danielson/The%20Framework%20for%20Remote%20Teaching%20doc.pdf
https://resources.finalsite.net/images/v1604003987/psd401net/er1adwzcomf23flzjn8g/GuidebookOct292020.pdf
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/FallGuidanceK-12.pdf
https://www.k12.wa.us/sites/default/files/public/communications/Employer-Health-and-Safety-Requirements-for-School-Scenarios.pdf
https://www.k12.wa.us/sites/default/files/public/communications/Employer-Health-and-Safety-Requirements-for-School-Scenarios.pdf
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/DecisionTree-K12schools.pdf
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/DecisionTree-K12schools.pdf
https://app.leg.wa.gov/wac/default.aspx?cite=246-101&full=true#246-101-420
https://app.leg.wa.gov/wac/default.aspx?cite=246-110-020


a. First Week of Instruction: 

For the first week of instruction, it is recommended that the work should include the following: 

• Creating connections with parents and students 

• Provide tech training to students and parents 

• Lessons focused specifically on SEL 

• Lessons focused on health and safety protocols related to COVID 19  

 

b. Curriculum Support: 

DLI and Student Services will be available to provide educators with additional support regarding 

adapting or modifying existing curriculum to a remote or hybrid model.  Educators desiring this support 

can submit a ticket to Service Central.    

 

Consistent with Section 3.8 of the collective bargaining agreement, educators accept the responsibility to 

use discretion professionally to meet the need of students within the scope of Board-adopted curriculum 

and program.  Any supplement of existing curriculum must adhere to professional standards.  

 

c. Special Education: 

In order to support the additional paperwork and meetings required for necessary adjustments of IEPs to 

reflect the modified service model(s) during the COVID school closure, the stipend provided in Section 5.8 

for special education teachers, SLP and OT/PT of the collective bargaining agreement shall be increased 

to $2750.  

 

d. Preparations: 

Consistent with Section 5.20.B of the parties’ collective bargaining agreement, the assignment of 

secondary course preparations, shall be accomplished with the goal of balancing the number of 

preparations amongst educators in the same department.  

 

e. Remote/In-Person: 

Educators will not teach or deliver both remote and in-person instruction/services simultaneously. 

 

8.   Technology:  

      

The Department of Learning and Innovation’s team will: 

• Support and help facilitate online instruction 

• Purchase and provide technology enhancements 

• Provide on-line tech support and resources for families and staff to access outside of student hours 

• Provide training on the use of district supported devices 

   

9.   Joint Committees:  

 

The District and the Association will review the status of and contractual deadlines for joint committees and 

revise as appropriate. 

  

10. Communication:   

 

The District will continue to provide updates regarding recommendations from appropriate Public Health – 

Tacoma-Pierce County Health Department – the Office of the Superintendent of Public Instruction related to 

school operations and appropriate measures under way to minimize the spread of the virus. The District will 

also communicate appropriate information on positive COVID tests for employees/students who have been 

present or accessed a building/worksite to the Association and all employees working in that particular 

building/worksite or who many come into such affected building/worksite. To ensure the need for employees 



and students to be kept safe, this notification will occur as soon as possible to affected staff consistent with 

District protocols in conjunction with health department guidance. The Association acknowledges the need 

for the District to maintain student and staff confidentiality consistent with federal and state privacy laws.   

The parties are committed to ongoing communication during the school year related to the instructional 

model and resulting impact on employees. 

 

11. Safety Measures:   

 

a. All HVAC filters will be maintained and replaced on a regular basis and consistent with industry standards.  

Subject to availability and replacement, filters used will be upgrades, if possible, to the highest MERV that 

will not significantly diminish airflow. 

 

b. All building HVAC systems will run two (2) hours prior and two (2) hours after the first and last employee 

is working in the building.  The District will maintain, as of the date of this MOU, documentation of the 

type and frequency of filter maintenance or replacement. 

 

➔ COVID Action Item 1: Each building’s safety committee and SITE TEAM will be provided documentation 

regarding the frequency of filter changes for that building’s HVAC filters. Upon request, HVAC specialists 

may be invited to provide additional information to these groups. The District will check with building 

administrators to ascertain whether there are any storage facilities (without air flow) being used as assigned 

working/office spaces to assess how to address future use of that space and the potential 

relocation/modification of the space. The District will provide information through the District’s FAQ on its 

website regarding building ventilation. 

 

c. The District will work to ensure the proper number of handwashing stations for students to utilize 

throughout the day. Preference is for full hand washing stations. If a handwashing station is not able to 

be installed in a classroom/work area, the affected rooms will be properly outfitted with hand sanitizer. 

 

d. All staff and student health “attestations” will follow the Health Department requirements and will be 

consistent. Every individual, whether staff, student, or community member will be required to submit a 

health “attestation” in order to enter any building on the Peninsula School District campuses. Employees 

need only complete the attestation associated with the first building entered for the day.  However, 

documentation of entry will be kept at each building visited each day. If an employee, student, or 

community member fails to pass a health “attestation,” they will not be allowed entrance.  Students 

needing placement may be routed to the building’s isolation room. 

 

➔ COVID Action Item 2: Digital Format? District process with clear guidance with building plan at next labor 

management/overarching advisory. Google Link and/or QR Code for all schools for staff only. Goal: 

consistency and a Verification to show screener staff attestation is complete prior to entry – Students still 

required to complete paper attestation forms 

 

e. All building COVID coordinators and District COVID supervisors will follow and ensure safety measures 

are followed at every district building/worksite. This includes, but is not limited to, enforcing a six (6) foot 

of physical distancing amongst all staff, students, and community members at all times, ensuring the 

appropriate level of PPE is being used, ensuring proper mask wearing is occurring, ensuring that group 

dining amongst staff is discouraged and addressed appropriately, pictures and other means of 

communicating with families and the community only show safety measures being met in a building, all 

employees are using proper sanitation/disinfection measures throughout the day, etc.   

 

f. Any room/s used for quarantine of students or staff who present with symptoms should have an 

access/exit point to the outside from inside the room, or as close to the room as possible 



 

g. The District will continue to implement an Accident Prevention Program pursuant to WAC 296-800-140. 

The District working, with its school safety committees and COVID coordinators, will ensure that the 

District’s COVID-19 prevention plan is effectively implemented and adhered to. 

 

h. The COVID coordinator at each building will create a shared Google document for the purpose of staff 

without regular location assignments to share their schedule. Staff with a rotating work assignment are 

expected to record and share in this document their regular rotating work assignment (date, time, 

room).  Staff are responsible for updating the document with any deviations from this schedule. The 

purpose of this documentation is to ensure that appropriate notifications can be made in the case of a 

positive COVID-19 diagnosis at a building. 

 

12. In-Person and/or Hybrid Learning Model Timeline: 

 

Any stage of in-person reopening of schools will be announced no less than two-weeks’ notice in advance to 

all affected staff. The District will first notify the PEA President of a reopening to in-person learning and then 

notify affected staff members, followed by communication to remaining staff and then students and families.  

 

The District and Association commit to regular, ongoing communication about absences, staffing and 

transmission rates or trends, along with a collaborative review of the local and Pierce County COVID-19 

activity level, Pierce County Positivity Rate, and review of the cases in PSD schools as a standing Labor 

Management (DAC) agenda item. The parties are not restricted to scheduled Labor Management meetings 

for discussing these topics and reviewing transmission rates and trends. 

 

➔ COVID Action Item 3: A small group will get together to update the Peninsula Schools Guidebook to reflect 

the hybrid models for 3-5 and secondary levels as well as clarifying cohorting in a special education model 

and guidance on grouping. 

 

13. Effective Dates:  

 

This MOU shall be in effect for the 2020-21 school year and shall sunset on the last instructional day of the 

school year, or at such time it is determined to be safe to bring all students and staff back for in-person 

instruction. All other provisions of the collective bargaining agreement shall remain in full effect. This MOU is 

not precedent-setting and is intended to address the specific and unprecedented health emergency 

presented by COVID-19. 

 

 

 

|signed by|      |signed by| 

              

Carol Rivera, PEA President    Karen Andersen, PSD 

Signed this 21st day of August 2020    Signed this 21st day of August 2020  

Revised this 11th day of January 2021  Revised this 11th day of January 2021 

 

 

 

 

 

 

 

 


