






completely cleaned and disinfected, and TUSD will continue to adhere to all necessary safety 
precautions. In addition to the deep clean of the office and school before employees and students return, 
the cleaning steps outlined below will be implemented on a routine basis to disinfect: 

• High traffic areas on all campuses will be thoroughly cleaned daily.
• Clean and disinfect frequently touched surfaces on campuses such as doorknobs throughout

the school and workday.
• Playground equipment and shared objects will be limited.
• Shared equipment transferred between students and/or staff will be regularly cleaned and

sanitized.
• Schools will post signs in workplaces and shared areas emphasizing basic infection

prevention measures including hand-washing signs in restrooms.
• Schools and workplaces will maintain adequate supplies to support healthy hygiene

behaviors.
• Cleaning and disinfectant products align with the Environmental Protection Agency-approved

list.
• Custodians will follow product instructions and Cal/OSHA requirements including proper
• In addition to the listed custodial cleaning duties, classrooms, offices, and restroom will be

sprayed with the Electrostatic Handheld Sprayer and cleaning solution at the minimum of
once daily. (Appendix G)

• Adequate volume of cleaning supplies are provided to each site and cleaning routines of all
custodians have been adjusted to accommodate additional cleaning procedures related to
COVID-19 disinfection. The warehouse is stocked with adequate supplies.

• Additional disinfecting supplies are available through the warehouse requisition process.
• Employees and authorized employee representatives are made aware of the frequency and

scope of cleaning and disinfection via the School Opening and Safety Plan along with
training provided prior to the reopening of school.

Should we have a COVID-19 case in our workplace, we will implement the following procedures: 
• Contact tracing team will notify Maintenance and Operations and appropriate schools site

staff of locations to be deep cleaned.
• Prior to re-occupancy, staff will again wipe down all surfaces including desktops, door

handles and casework.
• The Electrostatic Handheld Sprayer and cleaning solution will be utilized an additional

time.
• Maintenance and Operations staff where provided specialized training on the effective use

of the Electrostatic Handheld Sprayer and proper cleaning techniques to mitigate COVID-
19 infection prior to reopening.

Shared tools, equipment and personal protective equipment (PPE) 

PPE must not be shared, e.g., gloves, goggles, and face shields. 

Items that employees come in regular physical contact with, such as phones, headsets, desks, 
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible. 

TUSD has issued 1: 1 devices to all students and appropriate staff and eliminated the use of computer 
labs. In the event an item is shared, the item is cleaned with sanitizing wipes and alcohol spray and all 
users are required to wear gloves. 

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering 
wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users. 

Hand sanitizing 

In order to implement effective hand sanitizing procedures, TUSD: 

• Maintenance and Operations staff utilizes Appendix B to conduct evaluations of all TUSD facilities to 
determine the number of existing sinks and hand washing stations. (Appendix H)

• Provide supplemental hand washing stations in areas where existing sinks are not easily assessable





the week of February 10, 2021. 
• In the event we are required to provide testing because of a workplace exposure or outbreak, we will

communicate the plan for providing testing and inform affected employees of the reason for the testing
and the possible consequences of a positive test

• Information about COVID-19 hazards employees (including other employers and individuals in
contact with our workplace) may be exposed to, what is being done to control those hazards, and 
our COVID-19 policies and procedures.

• Information on benefits described in COVID-19 related Training and Instruction. Employees will also
be provided information on the investigative process of contact tracing and Exclusion of those
testing positive for COVID-19.

• Information will be disseminated in a variety of ways including but not limited to the District Opening
Plan, Site Attestations, Management meetings, Principal staff meetings, Superintendent
Communique, Chief Personnel Officer Communique, and MOU's with bargaining units.

Training and Instruction 

We will provide effective training and instruction that includes: 

• 

• 

• 

• 

• 

• 

• 

Mandatory online COVID-19 procedures training executed by Keenan and Associates . 

Our COVID-19 policies and procedures (including the TUSD Opening and Safety Plan) to protect 
employees from COVID-19 hazards. 
lnformati.on regarding COVID-19-related benefits to which the employee may be entitled under 
applicable federal, state, or local laws. 
The fact that: 
o COVID-19 is an infectious disease that can be spread through the air.
o COVID-19 may be transmitted when a person touches a contaminated object and then touches

their eyes, nose, or mouth.
o An infectious person may have no symptoms.
Methods of physical distancing of at least six feet and the importance of combining physical
distancing with the wearing of face coverings.
The fact that particles containing the virus can travel more than six feet, especially indoors, so
physical distancing must be combined with other controls, including face coverings and hand
hygiene, to be effective.
The importance of frequent hand washing with soap and water for at least 20 seconds and using
hand sanitizer when employees do not have immediate access to a sink or hand washing facility,
and that hand sanitizer does not work if the hands are soiled.

• Proper use of face coverings and the fact that face coverings are not respiratory protective
equipment - face coverings are intended to primarily protect other individuals from the wearer of the
face covering.

• COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if
the employee has COVID-19 symptoms.

• Provide trainings as often as necessary when new procedures, guidelines, or direction from OCHCA
(Orange County Health Care Agency) changes as determined by the COVID-19 Response Team
daily meeting.

Appendix D: COVID-19 Training Roster can be. used to document training or another form that allows 
TUSD to track training completion. 

Exclusion of COVID-19 Cases 

Where we have a COVID-19 case in our workplace, we will limit transmission by: 

• Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work
requirements are met.

• Excluding employees with COVID-19 exposure from the workplace for 10 days after the last known
COVID-19 exposure to a COVID-19 case.























Appendix D - Training and Instruction











































Appendix D - Training and Instruction -COVID Response Team 















































































































Appendix F - Bottle Filling Documentation









Appendix G - Electrostatic Handheld Sprayer Documentation









Appendix H - Hand Sanitizing 
Documentation








