Between the

Sycamore Education Association
And the

Board of Education of Sycamore
Community Unit School District #427
Sycamore, Illinois

2013 - 2017




ARTICLE 1

ARTICLE 2

ARTICLE 3

ARTICLE 4

ARTICLE 5

TABLE OF CONTENTS

RECOGNITION AND SCOPE ..ottt tsresamse s isesesrs e sessssimsen s ssssssessenssssstiessaseas 1

A,
B.

RECOBMIHON. vttt ettt bes AR bbb Ed bbb bbb bbb 1
SEOPE et e R R s e e 1

NEGOTIATION PROCEDURES ... s s sssssessasssssns 2

OHIEmUOE>

REPLESENTALIVES 1rvvvirruiisiesismisnsiinsss st sss s st s bbb R bbb
INegoHAHONS COMITIENCEINEIE. oo v veratrieetreee st sernsceers soer e rer e senme s s s nsesessesasssessesessesesessnsees 2
Tentative AGFEEITIENTS it b s b
Ratification and APProval........iiin s 2
IMPasse/ MEIALOM ...cvvvcict sttt
Negotattons INFOMMAHOM ..o.vvreereereecem e sreecabe et e rm e sesosesessasiass
Preparation of AGreement. .o

PROFESSIONAL GRIEVANCE PROCEDURE. ....co.oorvcneeececrnevcreesneeeneen &

A.

B.
C.

TR IIITIOIIS t1ve v eviveers s vesesssensesessnessessssssssnsnesnesa s erenssnss e st ameamsameasessnssnsensesensessnsantan b nenbensonssannensasesn 4
PrOCEAULE ittt st e r et e e b ere s e sraaE e eas A e s b anas e s R et e re e eRereabeRear b s errar b ara bt es st e ren 4
(GEMEIAL PLOVISIONS t1ttiesiiirrisieeisareisrerisersonsesssassassrasseressanssssssesossinserasssstasenstsatnssssseressaressnsansesssnsssssrenes 5

ASSOCIATION RIGHTS AND RESPONSIBILITIES ... 6

TEIOPEOOE >

Use of BUlletin BOALAS oo ireeieeeei et eme et sese et tensensse e sres e st sesnssssnnnsnsnssnssssessnnnne O
Use of Interschool Delivery. it smrasiesnseenns O
LS8 OF FrACIEIES v vvivvvireesesresretressseresseerersssntsesressevesrnebsssseerssrontssasinssessenssnsressessnteresssssenesearesentatatorersos 6
Transaction Of ASSOCIALION BUSIIESS v vi it eesreteres st e et se s e sssaeresses s e sessestsassnsassnsssassnssens 6
Board Meetifgs ..o e s s s b s e 6
ISBE Waiver or Modification of State Board Rules and/or School Code Mandates .............. 7
ASSOCIATON LLEBAVE et iiiei et es st e ers s rs e b e s 1o bet s ea st e bt e s e 2 s bea et sb e s ke bane s setssmssresasanbessnsnrras 7
Boatrd Policy BooK...niinisni i s 7
L E T o T2 B U 7
Superintendent - Association President Meeting ... et 8

TEACHER RIGHTS AND RESPONSIBILITIES ..o nven e scaees 9

A
B

C.
D
E.
F.
G
H
L

Organizational RIGITS .ot e 9
IN OIS CIUTIEIA IO Y ¢ 11 eve e ev et et et eeeeoe et et et ee ek emk ook et b teesem e e e ee e e s e eeeeneenemeemeenseneeaseneseeseesenseasantareenesosaeren 9
Disciplinaty Meetings....oveieinrienrsssissiissise i s s 9

- Nav:Ta < 0 oV Lol K 4or=d 970 TURVRTO TR o USRI 9

Confidential FExamination/Refettal. . i csesesissssss s e e essssssssessssessssenanns 9
Student DISCIPHAE .covii s 10

B Yol s Vsl S s 1 s ox s Lo U OO OSSR PO 10
o Insurance, LIability vt s 10

Transportation of STAENLS ..o e s 10



ARTICLE 6

ARTICLE 7

ARTICLE 8

ARTICLE 9

ARTICLE 10

‘TABLE OF CONTENTS (continued)

Page
LEAVES ottt bttt st et ba et s s et st a et ee st ettt ee s en s et esteen R nanensteere 11
AL Professional Leave. et see et e e ee et n et e e ns et et en st srenere et 11
Bl SabbatiCal Leave. e ettt n s et ed ettt ot ensent s 11
Co Leave 0F ADBSEICE oot se st s sae bbb ea s bt sd b b E bt e b et bd bt st et enran 11
D. Child-Reating Leave ... s ssssessisssssssies s 12
E. Notification of Intent to Returfni FLrom 2 Leave. i sississsiesseses 13
B 0K LBAVE woeiectcee e e ettt bt e e e et s 4 saa b st b se b sd e et b bt bttt e b reee e ten et nene e bens 13
(G, PetSONAl LEAVE oo rcsinsies e bra s ssbe s b varas s e bese et a e b et ene b s bt et s e e b st atensrnrns 14
H. Religious HOUdays .. et ssas 14
L Jury/Witness IULY oo ice s sesmtesisie sttt se s ssines 15
J. ASSOCIAHON LEAVE .o s e et 15
K. Family and Medical Leave Act. v 15
L. Job Sharing Leave. i sssssss s s ssssssssssssssssssssnsssas 19
SCHOOL DAY AND YEAR ..ottt ress st em e s ssss st s ass e sr e banas 18
A SCROOL Y RAL ittt e e er e et st an e d s n et et easr e enernasterers L O
B, Calefidar ..o et s e b e bbb bR R b eassa s edbaasber e 18
C. SOOI DAY i b e b e b 18
D. Emergency School ClosSINg ..., 19

ASSIGNMENT AND TRANSFERS.......ccooivrmirisirenereresenmsensennessesssssesenssenserssnsssssssssseessssens 20

A, Notification of ASSIBIMENIS...ui 20
B. Voluntary Transfers . st 20
C. Posting Of VACAICIES vt s st bbbt s 20
D. Involuntary TEAnsSIErs . bbbt 20
E. Response to APPLCANt. .. it son s sesseseseseneeos 20
TERMS AND CONDITTONS OF EMPLOYMENT ..ottt een s 21
A, Professional QUAlICAHOMNS ..ot sre s p bt 21
B. Student Teaching ... s 21
C. Administrative ASSIZIIMIENLS .o s 21
D. Special Educatiofns Staffings......c.cimiiie s 21
E. Adverse Criticism of Instructional Materials .o reeire s 21
L 00 T T S SO SRS 21
G I1-Service TEAININZ ....cooiiiiiiiasi i e bst e e et 22
H.  Class ASSIEITIENTS .oo.oieee e et bttt sene st ehes s st er st nesonens 23
L ELementary DL ettt e e s 23
J. Supported EdUCAHOM ..ot ene s e 23
K. Response to Intervention Team (RTT) .o 24
REDUCTTION OF STAET ..ottt tstee et seees e et sess e seae s asta st ssen s sasnssanssssasonsassasees 25
A REAUCHON PrOCRAULES . ..ce ittt sttt tb st st eae st et st s et e a st e st sessesaasteses b saenesensanbanseeene 25
B. Progression of Layoffs........iimii e 25
C. RECAI PrOCEAUIES ...ttt ettt esaneseter e st s st sesbebsasestasensarenseesosnans 26
D. Certification REQUILEMENTS ......vurirceriectiiitinii st sceeeseeca e ssss b st et sasss et rerssrsasssessossoes 26



ARTICLE 11

ARTICLE 12

ARTICLE 13

TABLE OF CONTENTS (continued)

Page
COMPENSATION AND FRINGE BENEFTITS ...ttt eerssens s sssresesesetenns 27
A, Compensation SChedules. ...t 27
B.  Board-Paid Retifement .o iiiiisissiniessess s sssesiassesasssssssasssssssiessssssssssssesaesasssensos s 27
C.  Credit for Prior EXperience. st s ssen s 28
D.  Additional TranNing ... s s 28
E. Master's Degree. s st e e 28
F.  Incremenits WithReld . ecsisisss st sess v et sas s ssse s e ses e sen e ee e etaen 29
G, Pay fOf TULOLS i i sans s 29
H.  Pay OptOms ittt bbb st s st et bs s sn bbb 29
I Payroll Deducton ..ottt ssssssessesssssssiess J0
J- Deduction of Salary ... s 30
L S T3 T ' Yo < O O T OO F SO O PSSP UURORDTRRO AP TO 30
L. Coaches, Advisors and Sponsors as Spectfied .o 33
M.  Department CHAifPerSOns e essssssssssssasas 34
N.  SUDSHIULE TRACHEES .. cviievieieie et s e e e be st ssssnssnssre st e raseesenaberasaerastesansnnecnesne DD
O, Travel AlIOWALLCE vt be s b e vaesa e ne s e nsnbesesr e sa b enrabesastasassanrtstene 35
P, Retirement INCEMUVE ..o ncsea et sevn e s asa e s e sa st e b e b enantenastavassansnstens 35
Q. Service Recognition BOmus i 37
R, TUNUSEd SICK LEAVE. ..ottt ittt isaste s s svebs s st e aae e s et sa et ns st e e b s ensbmssbene st rerns 38
S, ANNUIY PAYMENLS . ittt 38
T. Board-Paid TRS Retirement Health TnSutance. e seseeees 39
U, 1USE Of FACIHEIES citieriviiviirisierie s riese s e s e vt s sae s ssesares e et eba st snssassnnsnese st pessrasesrasesberassensesnsras 38
V. Coaches/Sponsors Transportation Stipend
W. Posting of Curricular Pilot Programs Offering Stipends ... 38
TEACHER EVALUATION ...ttt s sase st st st e tsmsssesss bbb s e se e ssssssssnssesansasans 39
A, Evaluation ProcedULES ... st ssississssssssssssvessssssssssssssssssssassssssases 39
B, Internal/ EXternal REvIEw o ee s s ssss s s s s sssss st sns 40
C.  Unsatisfactory RAtNgs........cciiiiiiiieini s e s sssssaes 40
D, Consulting TeaChers oo bbb 40
E.  Remediation PIAN ... iivivveireiveevesiesiesios e e vissessessssnssnessesssesiessosinsinssesasinssnesasnentonssssassasesses 41
F. Assistance for Non-Tenured Teachers i s 41
G, Personnel FIles .o ces e e s sses e sssassrssse st e ss et e et esererasasasenesressesaeseeresees 41
H. Dismissal of Non-Tenutred Teachers i sssssssssrsssniessissssses 42
I.  Changes in the Evaluation Plaf..... s 42
J. Performance Evaluation Reform Act of 2010 (PERA}....coriinririinciisens s 42
EFFECT OF THE AGREEMENT AND DURATION ..ottt sesisistsssss s sessaserseens 43
A, Complete Understanding......c.mrciiiimi st sisssss s ssssens 43
B AIMIENAMICIIES ettt e sttt et on s e es a8 ha s bt b st s bbb 4 bbbt aben s se st e b e 43
C.  Policy and Individual CONTIACES ...ttt 43
D SeVELADIEY ..ot s 44
E.  Additional Bargaining. ...t 43
F.Management RIZhEs. ..o s 43
G. Bargaining with Individuals or other Organizations ... 43
H. N O SR ettt ettt b b st b e e bttt 4 B4 148880 e st em s mesenen et soemansesseie s b s s roas 44
| O TN a o s TR U RO SO OO 44
J. Labor/Management Meetngs .......c..cciimiirirrrerinescs s ieesssas e csssssns e asessssssns s 44



TABLE OF CONTENTS (continued)

Page
APPENDIX A - COMPENSATION SCHEDULE 2013-14 WITH TRS......coivii i 46
APPENDIX A-1 - COMPENSATION SCHEDULE 2013-14 WITHOUT TRS ..o 47
APPENDIX B - COMPENSATION SCHEDULE 2014-15 WITH TRS. ... 48
APPENDIX B-1 - COMPENSATION SCHEDULE 2014-15 WITHOUT TRS ..o 49
APPENDIX C - COMPENSATION SCHEDULE 2015-16 WITH TRS......ccoovmmreeiverce oo 50
APPENDIX C-1 - COMPENSATION SCHEDULE 2015-16 WITHOUT TRS...oiiererrereneee s 51
APPENDIX ID - COMPENSATION SCHEDULE 2016-17 WITH TRS.....cccoi s 52
APPENDIX DD-1 - COMPENSATION SCHEDULE 2016-17 WITHOUT TRS ..o 53
APPENDIX E - SICK LEAVE BANK o 54
APPENDIX F - FACTOR SCHEDULE FOR HIGH SCHOOL DEPARTMENT CHAIRS.................. 55
APPENDIX G - FACTOR SCHEDULE - MIDDLE SCHOOL DEPARTMENT CHAIRS & TEAM
LEADERS, AND ELEMENTARY GRADE-LEVEL TEAM LEADERS.......cociie 56
FACTOR SCHEDULE - DISTRICT MUSIC oot esecsesersesesiscessssessas s s sesesoeses s semesss st st sessensenensesene 57
FACTOR SCHEDULE - HS EXTRA-CURRICULAR ACTIVITIES (.ot 5§
FACTOR SCHEDULE - HS BOYS SPORTS ...ttt stimsnase e s s s b a0 a4 80 ab s n s s smsenssnses G0
FACTOR SCHEDULE - HS GIRLS SPORTS ..ottt n bt st ss 05 1m0 100 mse s s s msssesensenes 61
FACTOR SCHEDULE - MS EXTRA-CURRICULAR ACTIVITIES ... s essssesens 02
FACTOR SCHEDULE - ME BOYS SPORTS. ettt sttt et sttt sttt et 63
FACTOR SCHEDULE - MS GIRLS SPORTS oottt ettt et se bt tiees sttt sa s s et a1 £ st s et 64
ELEMENTARY BEFORE/AFIER -SCHOOL ACTIVITIES ...t s essesssss s bssessseess G5
CONDITIONS PERTINENT TO COACHES' SALARY AND INDEX ...ttt essssn s s 66
ATHLETTIC EVENTS COMPENSATTON oot ems et se e e e sa e bans et nsnn s 67
MEMORANDUM OF UNDERSTANIDIING ..ottt sre s erans s ans e sesssserssenssreseressssssnesssssnsesessressasnns 68

v



ARTICLE 1- RECOGNITION AND SCOPE

RECOGNITION

1.

‘The Board of Education of Community Unit District No. 427, DeKalb and Kane Counties, Illinois (hereinafter
referred to as the "Boatd"} recognizes the Sycamore Education Association (hereinafter referred to as the
"Association") affiliated with the IEA and NEA as the sole exclusive bargaining agent for all full and part-time
employees regularly required to be certificated except personnel employed by the Board as the administrative district
and agent for and on behalf of Northwestern Illinois Association or other educational cooperatives, substitutes,
aides, paraprofessionals, the Superintendent, Assistant Superintendent, principals, assistant principals, administrative
assistants, managerial employees, supervisors, short-terim employees and confidential employees.

2. Any certified employee who is employed for a period of ninety (90) consecutive school days or one (1) semester or
more to fill a vacancy due to resignation, death, or a leave of absence shall be a member of the bargaining unit.
Such benefit shall not be extended to any certified employee who is replacing an employce absent on a day-to-day
basis eligible to return at any time.

3. The term "teacher", when used hereinafter, shall refer to all employees represented by the Association in the
negotiating unit defined above.

SCOPE

The Board and the Association acknowledge their mutual legal responsibility to negotiate in good faith with respect to
wages, hours and terms and conditions of employment; provided that nothing contained herein shall require the Board to
bargain over matters of inherent managerial policy as defined by the Illinois Educational Labor Relations Act.



ARTICLE 2 - NEGOTIATION PROCEDURES

REPRESENTATIVES

1. Each party in any negotiations shall sclect its negotiating representatives provided that the Boatd shall not select a
teacher as herein defined as its representative and the Association shall not select a Boatd member, the
Superintendent, Assistant Superintendent, Principal, or Assistant Principal.

2. It is the mutual responsibility of the Board and the Association to confer upon their respective representatives the
necessary power and authority to make proposals, consider proposals, and make counter proposals in the course of
negotiations, and to reach tentative agreements which shall be presented to the Board and Association respectively
for ratification.

NEGOTIATIONS COMMENCEMENT

Negotiations shall begin no later than April 1, unless both parties agree to an alternate date. Meetings will be held as
necessary at times and places agreed to by both parties.

TENTATIVE AGREEMENTS

During negotiations, each party shall present items and material for consideration. Items upon which there is tentative
agreement shall be initialed by the chief negotiator from each side.

RATTIFICATION AN APPROVAL

When the Association and Board reach tentative agreement on all matters being negotiated, they will be reduced to
writing and shall be submitted to the membership of the Association for ratification and to the Board for official
approval

IMPASSE/MEDIATION

Upon submission of the parties’ joint request for mediation, or upon invocation of mediation by the Ilinois
Education Labor Relations Board (IELRB), the parties shall request that Federal Mediation and Conciliation Service
(FMCS) appoint a mediator from its staff. If the FMCS is unable to provide a mediator so that mediation can
commence 10 days after submission of the parties’ joint request for mediation or invocation of mediation by the
IELRB, or if the IELRB directs that mediation commence at a time sooner than FMCS can supply a mediator, the
mediator shall be selected from a list or lists to be supplied by American Arbitration Association (AAA).

2. After 15 calendar days from the commencement of mediation, either party or the mediator can declare impasse.

3. Cost for consultants chosen by any party shall be paid by that party. Any costs for a mediator appointed by FMCS
shall be shared equally by the Board and the Association.

NEGOTIATIONS INFORMATION

The Board shall provide the Association, upon request, regularly prepared public information germane to matters within
the scope of negotiation. This shall include but not necessarily be limited to the current annual financial audit, the
tentative budget, the adopted budget and a scattergram indicating the numbers of teachers at each step and lane on the
salary schedule. Nothing herein shall require the Board to research or assemble information. The cost of copying such
matetial shall be borne by the Association.

PREPARATION OF AGREEMENT

Within thirty {30) days of Board approval of the Professional Agreement, the Association shall prepate the contract after
which the Board shall compile and deliver within thirty (30) days two hundred-fifty (250) copies to the teachers and fifty
(50) copies to the Board. The cost shall be shared equally by the Board and the Association. Any additional copies

(2]



required by either party shall be paid for by that party. The Boatd will provide contracts to all newly hired bargaining unit
members.

[3]



ARTICLE 3 - PROFESSIONAL GRIEVANCE PROCEDURE
DEFINITIONS

1. Any claim by the Association or a teacher that there has been a violation, misinterpretation, or misapplication of the
terms of this Agreement shall be a grievance.

2. As used herein, days shall mean teacher employment days except during the summer recess when it shall mean days
on which the district business office is open.

PROCEDURE

The parties acknowledge that it is usually most desirable for an employee and his immediately involved supervisor to
resolve problems through free and informal communicatons. When requested by the teacher, the building
representative may intervene to assist in this resolution. However, should such informal process fail to satisfy the teacher
ot the Association, then a grievance may be processed as follows:

Step 1 - The employee or the Association may present the grievance in writing to the immediately involved supervisor
who will notify the grievant(s) and the Association and will arrange for a meeting at a reasonable time to take place within
five (5) days after receipt of the gtievance. The grievance shall set forth the specific clause or clauses of the Agreement
which it is alleged have been violated. The grievance must be filed within fifteen (15) days after grievant(s) has
knowledge (per "reasonable man" standard) of event giving rise to the grievance. The grievant(s) shall be present for the
meeting, The immediately involved supetvisor must provide the aggrieved teacher and the Association with a written
answer on the grievance within ten (10) days after the meeting. Such answer shall include the reasons upon which the
decision is based.

Step 2 - If the grievance is not resolved at Step 1, then the Association shall refer the grievance to the Superintendent or
his/her official designee within ten (10) days after receipt of the Step 1 answer. The Superintendent shall arrange for a
meeting with the representatives of the Association's grievance committee to take place within ten (10) days of his receipt
of the appeal. Each party shall have the right to include in its representation such withesses and counselors as it deems
necessary to develop facts pertinent to the prievance. Upon conclusion of the meeting, the Superintendent will have ten
(10) days in which to provide his written decision to the Association and the grievant(s).

Step 3 - If the Association is not satisfied with the disposition of the grievance at Step 2, or the Step 2 time limits expire
without the issuance of the Superintendent's written answer then the Association may submmit the grievance to final and
binding arbitration. The arbitrator shall be selected from panel(s) to be secured from the AAA. If a demand for
arbitration is not filed within thirty (30) days of the date for the Superintendent's Step No. 2 reply, then the grievance will
be deemed withdrawn. If the parties mutually agree, the expedited labor arbitration rules of the AAA may be utilized in
any arbitration proceeding,

The atbitrator shall have no powet to alter the tertns of the Agreement, nor to ignote ot add to the provisions of the
Agreement. His decision shall be based solely upon his interpretation of the meaning or application of the express
relevant language of the Agreement. He shall be empowered to render any award which shall be consistent with this
Agreement and within his lawful authority.

[4]



Each party shall bear the full cost for its representation in this arbitration. Any cost of the arbitrator and the AAA will be
divided equally between the parties.

Should either party request a transcript of the proceedings, then that party shall bear the full cost for that transcript.
Should both parties order a transcript, then the cost of the transcripts will be divided equally between the parties.

GENERAL PROVISIONS

1. The Board acknowledges the right of the Association's grievance representative to participate in the processing of a
grievance at any formal level, and no teacher shall be requited to discuss any grievance if the Association's
representative is not present.

2. Provided the Association and the Supetintendent agree, Step No. 1 and/or Step No. 2 of the grievance procedure
may be bypassed and the grievance brought directly to the next step. Grevances involving more than one
supervisor and grievances involving an administrator above the building level may be filed by the Association at
Step No. 2,

3. No reprisals of any kind will be taken by the Board of Education ot the school administration against any teacher
because of his/her participation in this grievance procedure.

4. 'The Boatd and the administration will cooperate with the Association in its investigation of any grievance and will
furnish the Association with such requested information as is reasonably available and relevant for the processing of
any grievance with the exclusion of privileged information and intet-office communications.

5. If by agreement between a teacher and/or the Association and the administration the investigation or processing of
any grievance requires that a teacher or an Association representative be released from his/her repular assignment,
he/she shall be released without loss of pay or benefits.

6. All documents, communications and records dealing with the processing of a grievance will be filed separately from
the personnel files of the participants.

7. Failure of the administration or Board to respond to the grievance shall automatically file the grievance at the next
higher step. Failure of the Association or teacher to meet any prescribed time limit shall preclude further appeal of
the grievance.

8. Upon selection and certfication by the Association, the Board shall recognize a grievance representative in each
building and an Association grievance committee. At least one Association representative may be present for any
meetings, hearings, appeals or other proceedings telating to a grievance which has been formally presented subject
to the provisions of Section C of this gtievance procedure. Nothing herein contained will be construed as limiting
the right of any teacher having a grievance to discuss the matter informally with his/her supervisor, and having the
grievance adjusted without intervention of the Association. Any settlement or adjustment agreed to by an
individual without the intervention of the Association shall be non-precedential as regards the Agreement and the
Association. The adjustment shall be consistent with the terms of the Agreement. If such adjustment includes any
written determination which affects any provisions of this Agreement, a copy thereof shall be given to the
Association president or designee.

[5]



Al

ARTICLE 4 - ASSOCIATION RIGHTS AND RESPONSIBILITIES

USE OF BULLETIN BOARDS

The Association shall have the right to post a reasonable volume of notices of its activities and matters of Association
concern on teacher bulletin boards, at least one of which shall be provided in each school building.

USE OF INTERSCHOOL DELIVERY

The Association shall have the right to distribute a reasonable number of appropriate announcements through the district
delivery service, in faculty mailboxes, or e-mail. Upon request, a copy of any item so distributed shall be given to the
Superintendent.

USE OF FACILITIES

The Association shall be provided reasonable use of meeting space in school facilities for general membership meetings
provided: 1) an Association written request is made to the building principal or designee in advance of the meeting; 2)
such meeting space is available; 3) such meeting neither interferes with instructional and extracurricular programs of the
school district nor conflicts with school events or employees’ assignments; 4) the Association promptly reimburses the
Board for any damages and reasonable maintenance costs.

TRANSACTION OF ASSOCIATION BUSINESS

1. Duly authorized representatives of the Association and their respective affiliates shall have the right to transact
official Association business on school property at all reasonable times, provided that this shall not interfere with or
interrupt the scheduled instructional programs. And further, no views of the Association on matters relating to
supervisot-teacher ot school board-teacher relationship will be discussed with students.

2. The Association president may use his/her preparation time to attend to lawful Association business, provided
he/she shall not without the express written authorization of an appropriate administrator contact any teacher then
supervising students or otherwise in any way interfere with the educational program of the district.

BOARD MEETINGS

1. The Association may submit items for inclusion on the agenda of the next regular Board meeting by transmitting
these in writing to the Superintendent at least seven (7) calendar days prior to such meeting. The Board shall
teceive such items at its next regular meeting provided the president may limit the length of such presentation
consistent with the time available.

2. The president of the Association and the president’s designee shall be given written notice of any regular meetings
of the Board held other than as normally scheduled and of any special meeting. Such notice shall be delivered by

District electronic mail no later than 24 hours before such meeting,

3. A copy of the minutes of all Board meetings shall be sent electronically to the Association president and the
president’s designee on the next business day following the approval of said minutes.

(6]



ISBE WAIVER OR MODIFICATION OF STATE BOARD RULES AND/OR SCHOOL CODE MANDATES

The Association shall receive copies of any application for ISBE Waiver or Modification of State Board Rules and/or
School Code Mandates at least seven (7) days prior to the date of public hearing,

ASSOCIATION LEAVE

1. In the event that the Association desires to send representatives to local, state ot national conferences or on other
business pertinent to Association affairs, these representatives shall be excused without loss of salary for an
aggregate amount of at least fifteen (15) days in any school term, limited to three (3) days per individual unless
approved by the Superintendent. A written notification of leave shall be submitted to the Superintendent four (4)
school days prior to the use of any of the teave days provided for in this section. The Association shall reimbutse
the Board of the full cost of the substitute(s) employed to replace the absent teacher(s).

2. In the event a teacher is elected or appointed to a state or national office ot committee affiliated with the
Association, the Board shall grant to him/her a minimum of five (5) leave days with pay for conducting state or
national association business. A written notice of such leave shall be made to the Superintendent four (4) days ptior
to the use of such leave. The Association shall reimburse the Boatd for the full cost of the substitute(s) employed
to replace the absent teacher(s).

BOARD POLICY BOOK

The Superintendent or designee shall maintain the adopted Board Policy. Said Policy shall be posted on the District’s
website. The Board shall supply a printed copy of the Policy Manual to the Association President upon written request.
Association President will be notified electronically within five (5) business days of any changes to Board Policy.

FAIR SHARE

1. Commencing with the 1990-91 school year, any teacher newly employed for the 1990-91 school year, any teacher
employed in the 1988-89 school year who was a member of the Sycamore Education Association on October 1,
1988, or who joined the Association after October 1, 1988, and afier the commencement of the 1990-91 school
year, any newly employed teacher who does not join the Association within thirty (30) days after initial employment,
shall pay to the Association annually his/her fair share of the cost of the collective bargaining process and contract
administration. Any teacher who was not a member of the Association on October 1, 1988 and any teacher who
was initially hired for the 1988-89 and 1989-90 school years shall not be required to pay such fair share fee unless
during the term of their employment they voluntarily join the Association and subsequently withdraw.

2. By September 1 of each year, the Association shall certify to the Boatd the amount of the fair shate fee, not to
exceed the dues uniformly required of members of the Associadon, and shall supply the Board and the non-
members a copy of the basis of the calculation of the fee. If the non-membet teacher has not made payment to the
Association within 30 days of the demand/certification, the Board will commence to deduct the fair share fee
payment from the carnings of the non-member teacher and pay it to the Association in the same manner as
provided in Article 11, paragraph I.

[7)



3. Non-member teachers who object to the amount of the fair share fee have the right to file objections pursuant to
the internal procedures established by the Association for objecting to the amount of the fair share deduction.
Additionally, non-member tcachers who object to the amount of the fair share fee have the right to file objections
with the Illinois Educational Labor Relations Board (IELRB) pursuant to its rules and regulations. Upon any such
filing and notice of objection, the parties shall place in an intetest-bearing escrow account the amount of each
objector's fair share payments made, and to be made, pending resolution of the charge. The parties shall maintain
an escrow account during the pendency of the charge and any judicial review taken pursuant to the IELRB’s rules.

4. If a non-member teacher declares in writing to the Board and the Association the right of non-association based
cither upon bona fide religious tenets or teachings of a church or religious body of which the teacher is 2 member,
such non-member shall be tequired to pay an amount equal to his or het proportionate fair share, as determined
under this fair share agreement, to a non-religious charitable organization mutually agreed upon by the non-member
and the Association. If the affected teacher and the Association are unable to reach an agreement on the matter,
the teacher shall select a charitable organization for receipt of the payment from an approved list established by the
IELRB in accordanee with its rules.

5. The Association shall indemnify and hold harmless the Board, its members, officers, agents and employees from
and against any and all claims, demands, actions, complaints, suits or other forms of liability, including attorneys'
fees incutted, that shall atise out of ot by reason of action taken by the Board for the purposes of complying with
the above provisions of this Section, or in reliance upon any list, notice, certification, affidavit or assignment
furnished under any of such provisions.

SUPERINTENDENT - ASSOCIATION PRESIDENT MEETING

The president of the SEA and the Superintendent shall meet once a month during the school calendar year to discuss the
impact of any changes in wotking conditions that need to be addressed. The schedule for these meetings will be
determined by the Superintendent and the Association president. If both parties agree, designee(s) for one or both parties
may attend these meetings in place of the Association president and/or Superintendent. If both parties agree, additional
representatives from the Association and/or District administration may attend these meetings.
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ARTICLE 5 - TEACHER RIGHTS AND RESPONSIBILITIES

ORGANIZATIONAL RIGHTS

Professional cmployees shall have the right to form, join, ot assist professional employees' organizations, and to
participate in professional negotiations with the School Board through representatives of their own choosing and to
engage in other activities for the purpose of establishing, maintaining, protecting, or improving conditions of professional
service and other educational standards.

NON-DISCRIMINATION

The Board undertakes and agrees that it will continue not to discriminate against any teachers with respect to hours,
wages, terms or conditions of employment by reason of theit membership in the Association, their participation in any
activities of the Association or collective professional negotiadons with the School Board, or their institution of any
gricvance, complaint or proceeding under this Agreement.

DISCIPLINARY MEETINGS

If a teacher is required to appear at any meeting at which the teacher is to be disciplined, including dismissal, suspenston,
demotion, or reprimand, the teacher shall be given one work day's notice except in the case of an emergency or by
mutual consent. The teacher shall be entitled to have a representative of the Association present at such meeting.

ACADEMIC FREEDOM

The parties seek to educate young people in the democratic tradition, to foster a recognition of individual freedom and
social responsibility, to inspire meaningful awareness of and respect for the Constitution and the Bill of Rights of the
United States and the Constitution of the State of Illinois, and to instill appreciation of the values of individual
personality. It is recognized that these democratic values can be best transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inquiry and learning and in which academic freedom for teacher and student
is encouraged. It is further recognized that instructional matetials to be used and discussions to be held shall be pertinent
to the subject and level taught within the appropriate planned instructional program, if any, as determined by normal
procedures as approved by the Board.

CONFIDENTIAL EXAMINATION/REFERRAL

1. A physical examination may be required upon employment and is to be given by a licensed physician and recorded
on forms supplied by the school district.

2. The Board reserves the right to require a confidential physical or mental examination at any time for consideration
of continuation of employment. Any expenses for such examination will be incurred by the Board. If the employee
in question is already under the care of a physician or psychiattist, the Board will make a reasonable effort to obtain
a report on the teachet's condition from the teachet's physician or psychiatrist.

3. The Employee Assistance Plan (EAP) may be used as a confidential referral by the Board of Education or its
designee.



STUDENT DISCIPLINE

1. The teacher bears the primary responsibility for maintaining proper control and discipline in the classroom and
understands that all disciplinary actions and methods involved must be reasonable and just. Discipline outside the
classroom is a prime responsibility of the principal, working in cooperation with the assistance of the teaching
personnel. ‘The Board and Association recognize that the teacher has the responsibility for the maintenance of
discipline within his/her classroom. It is recognized that the Board has tesponsibility to give reasonable support
and assistance to the teacher with respect to the maintenance of control and discipline in the classroom.

2. A teacher may exclude a pupil from a class when in the opinion of the teacher the grossness of an offense, the
persistence of behavior, or the disruptive effect of any violation makes the continued presence of the pupil in the
classroom intolerable.

3. When a pupil is so excluded by a teacher, the student shall be sent from the classroom to the building administrative
office and the problem shall be referred for solution to the building principal or his/her designee.

4.  Following administrative action taken for the discipline problem, should the administrative decision include the
readmittance of the pupil to class, the teacher shall be notified of the conditions, if any, under which readmittance is
granted. Note: Teachers and administrators will use a district discipline referral report.

5. If the disobedience or misconduct continues or the conditions for readmittance are not met by the pupil, the
administrator shall exclude the pupil from the teacher's class, if in the opinion of the administrator such exclusion is
necessaty.

TEACHER PROTECTION

1. Teachers shall report immediately in writing to the administration all cases of assault and/or battery or threats to
well-being, suffered by them in connection with their employment.

2. As may be required by The School Code of the State of Illinos, in cases arising from the course of employment, the
Boatd shall provide any and all legal support and defense of teachers,

INSURANCE, LIABILITY

Teachers shall be provided with liability insurance in accordance with Illinois statutes. In the event the Board elects to
discontinue liability insurance due to the cost or the Board is unable to secure liability insurance, the Board shall provide
liability coverage through alternate methods for alleged negligent or wrongful acts committed in the scope of
employment or under the direction of the Board.

TRANSPORTATION OF STUDENTS
1. Teachers shall not be required to ttansport children in their own personal vehicles, T'eachers shall not transport
children in their own vehicles without the express permission of the Superintendent, school principal ora designee

thereof.

2. Teachers assume no liability or responsibility for students not picked up after school or a school activity provided the
teacher has met his/her assigned responsibilities.
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ARTICLE 6 - LEAVES

PROFESSIONAL LEAVE

Professional leave may be granted to a teacher to attend a conference or professional meeting in his/her special field of
teaching with reimbursement by the school district when prior approval has been obtained. Forms requesting approval
to attend together with a statement of the program and purpose of the meeting shall be filed in the Superintendent's
office in triplicate at least two (2) weeks in advance of the meeting.

Transportation shall be by use of the school owned vehicle, whenever possible. Reimbutsement for the teachers who use
their own cars for attendance at professional meetings shall be at the prescribed district rate per mile.

The Board shall retain in the central office, available for inspection during normal business hours, a list of teachers who
have requested professional leave during the current school term, the purpose or description of the leave, and the
disposition of the request.

SABBATICAL LEAVE

Teachers who have rendered at least seven (7) consecutive years of satisfactory service to the district may be eligible for
sabbatical leave of one full year to further education in a specific area; such leave shall be spent wholly in such study or
educational pursuits as the principal, the Superintendent of schools, and the Board of Education approve. The teacher
may receive a pro tata salaty not to exceed one-half salary for the current year to be paid in equal monthly installments
during leave of absence based upon academic load. The teacher must sign a declaration of intent to return to service in
the district for at least three (3) years following sabbatical leave or return all or part of the grant received. Upon teacher’s
retuth from sabbatical, a reasonable effort shall be made to assign that teacher to the grade or subject previously taught
and to the same building. The teacher is to be recommended or selected by the principal and Superintendent with
approval of the Board. No more than one teacher from each level {i.e., elementary, Middle, and high schocl) shall be
granted such leave during any one school year. Each application shall be considered on an individual basis and submitted
in writing to the Superintendent or designee on ot before January 15, provided the Board may in its sole discretion waive
such submission date.

The pranting of leave shall be in the sole discretion of the Board of Education, and the granting or withholding of such
leave in one instance shall be non-precedential as regards all other requests.

LEAVE OF ABSENCE
1. Aleave of absence without pay may be given to a tenured teacher at the discretion of the Board.

2. The granting of leave shall be in the sole discretion of the Board of Education, and the granting or withholding of
such leave in one instance shall be non-precedential as regards all other requests.

3. Asa condition of unpaid leave of absence granted pursuant to this Agreement, the teacher agrees to waive any claim
to unemployment compensation during the term of such leave.
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D. CHILD-REARING LEAVE

Child-rearing leave shall be granted without pay to tenured teachers as follows:

1.

If child-rearing leave is desired, the teacher shall notify the Supetintendent ot his/her designee of the fact of
pregnancy, no later than the fourth month of pregnancy. At least ninety (90) calendar days prior to the anticipated
birth of the child, the teacher shall request leave in writing and shall arrange for a meeting with the building
principal, the Superintendent, ot his/her designee, and a representative of the Association, if said represcntative is
requested by the teacher. Such leave shall commence at the end of the period of disability or the exhaustion of sick
leave, whichever shall occur first. Such leave shall not terminate during the course of the school year unless
approved by the Superintendent, either duting the planning of the leave or during the term of the leave. Such leave
shall not exceed the balance of the school term in which it is commenced, provided that if the leave shall commence
in the second semester, it may include up to one (1) additional school term. Successive child-rearing leave shall not
be granted unless the teacher shall return to full time continuous service in the Distrct for at least one (1) year.

Any teacher granted child-reating leave who has completed one (1) semester or more of the school term prior to
his/her leave shall be considered to have completed a full year for purposes of advancement on the compensation
schedule.

A teacher who shall adopt a child shall likewise qualify for a child-rearing leave as hereinbefore set forth, except that
the initial notice to the Superintendent shall be given upon making of application for adoption. This paragraph shall
not be applicable to the adoption of a child who at the time is more than six (6) years of age and attending school
full time.

Such initial notice shall require only that the Superintendent be notified of the making of an application for
adoption. The teacher shall be entitled to a leave to commence at any time during the first year after receiving de
facto custody of an adopted child or prior to receiving such custody, if necessary, in order to fulfill the requirement
for adoption.

Sick leave shall not be applicable during the period of the leave, but any accumulated sick leave available at the time
of the commencement of the leave shall be available upon termination of such leave and return to employment in
the district.

Upon returning from child-rearing leave, an effort shall be made to assign the teacher to the grade or subject
previously taught and to the same building,.

Under special ciccumstances, a child-rearing leave may be granted to a non-tenured teacher by action of the Board,
subject to all of the foregoing and to further agreement of the teacher that the period of time of the leave and of
any year of employment which shall be less than an entire school terin, shall not constitute any of the time necessary
for employment prior to achieving tenure status. A non-tenured teacher granted child-rearing leave shall thereafter
be employed as a full-time teacher for four consecutive school terms or balance of terms to reach tenure before
becoming eligible for tenure. The granting of a child-rearing leave to one non-tenure teacher shall not constitute a
precedent for the pranting of leave to any other, but each case will be judged upon its own merits.

A teacher not eligible for or not desiring child-rearing leave may utilize accumulated sick leave during any period of

illness related to her pregnancy and/or to the delivery of the child. If such teacher shall have exhausted
accumulated sick leave, she shall be granted a leave of absence without pay during such period of illness.
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NOTIFICATION OF INTENT TO RETURN FROM A LEAVE

As a condition of any unpaid leave of absence (Article 6-C) or child-rearing leave {Article 6-D} of eight (8) month
duration or longer, the teacher shall give written notification of intent to return to employment in the district to the
Superintendent or designee at least 180 calendar days prior to the scheduled date of return, provided that within thirty
(30) calendar days before such deadline the Superintendent or designee shall advise the teacher by certified mail, return
receipt requested, or personal service of the requirement of this section. Failure of the teacher to provide such
notification may be treated by the Board as an unqualified resignation.

SICK LEAVE

1.  The Board shall grant all teachers fifteen (15) days sick leave, without loss of pay each school term regardless of the
number of days previously accumulated. A teacher may accumulate sick leave days to a maximum of 395 days. Sick
leave shall be interpreted to mean personal illness or quarantine at home. Sick leave shall also be granted for serious
illness or death in the household of the employee, in the immediate family, or of an immediate step relative.
Immediate family or immediate step relatives shall be interpreted to mean parent, grandparent, grandchild, mother-
in-faw, father-in-law, sister, brother, sister-in-law, brother-in-law, aunt, uncle, husband, wife, child, daughter-in-law,
son-in-taw, niece or nephew. Sick leave may also be utilized to attend the funeral of a close friend or family member
not listed above, provided any such leave for two or more consecutive days or thtee days in the aggregate per school
year must be approved by the Superintendent or designee in his or her sole discretion and without precedential
effect.

2. The Board of Education, in cooperation with the Association, shall offer Bargaining Unit Members the opportunity
to participate in a Sick Leave Bank.

The intent of the Sick Leave Bank is to provide extended sick leave to those teachers who incur a personal period of
prolonged illness ot hospitalization and have exhausted all of their accumulated sick leave and personal leave.

The bank shall only be applicable to the personal illness of the teacher and not to the serious illness, hospital
confinement, or death of any other person.

The bank shall not be available under any circamstances to any teacher on leave of absence.

The Sick Leave Bank shall be implemented in accord with a Procedural Document included in the Appendix of this
agteement. The Procedural Document shall be reviewed prior to September 15th of each year by a Review
Committee consisting of three members appointed by the Superintendent and three members appointed by the
Association president.

The Review Committee shall have the authority to, by majority vote, adopt procedural changes and, in extenuating
citcumstances, grant exceptions to the procedures established in the Procedural Document.

No later than December 1, 2006, and, in succeeding years, by October 1st, the Superintendent or his/her designee

will provide the Association President a list the names of those participating in the Sick Leave Bank and the total
number of days available in the bank.
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PERSONAL LEAVE

Two (2) days of personal leave per school year is to be granted without deduction of pay. Notification of such leave shall
be submitted in duplicate to the principal and Superintendent at least twenty-four (24) hours in advance whenever
possible. Personal leave shall not be taken on a day preceding o following 4 holiday or recess period or during the first
five (5) or the last five (5) teacher employment days of the school term without the written approval of the
Superintendent for good reason shown. Personal leave may be granted on a day preceding or following a holiday or
recess period or during the first five (5) or the last five (5) teacher employment days of the school term to attend to
personal family business:

Attend immediate family member or immediate step-relative’s wedding

Take immediate family member or step-relative to school or selective service obligation

Attend family member or step relative’s performance, whether academic, athletic or professional
Attend immediate family member or step-relative’s graduation ceremony

Meet the needs of an adoption and/or other legal obligations.

LA e

Unused personal leave shall accumulate as personal leave to a maximum of three (3) days and thereafter as sick leave.
Personal leave shall not be used for purposes of recreation (the extension of a vacation not compelled by factors beyond
the teacher's control or on activity ptimatily oriented to enjoyment, amusement, and/or divetsion), to participate in any
form of work stoppage or demonstration, ot for any purpose which shall result in ordinary income accruing to the
teacher.

Partial day absences shall be deducted from available personal leave or sick leave at the rate of one-half (1/2) day for each
absence.

One-half (1/2) day absence shall be defined as 3.5 clock houts o less.
RELIGIOUS/VETERAN HOLIDAYS

A teacher shall be entitled to a maximum of three (3) employment days without loss of compensation for the observance
of a recognized religious holiday of the teachet's faith.

A teacher who currently serves or has served in a branch of the military shall be entitled to use one of the following:

One (1) paid professional leave day for the observance of Veteran’s Day (November 11) when it falls on a school day and
sald leave will be used for educational purposes; or

One (1) petsonal leave day for the personal observance of Veteran’s Day (November 11) when it falls on a school day.
Notice of intention to use such days shall be given to the building principal by 9:00 a.m. of the preceding working day.

Teachers wishing to use a professional day will submit a form outlining their plans and the educational component of
their observance.
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I JURY/WITNESS DUTY

‘The Board shall pay the regular salary to teachers required to setve as jurists, ot subpoenaed as a witness, provided the
teacher shall promptly remit to the Board any fees paid as a consequence of such service or subpoena (other than
reimbursement for expenses), and provided this Article shall not apply to any matter wherein the teacher is subpoenaed
by a teacher or the Association or its affiliates and the Board is an adverse patty.

J. ASSOCIATION LEAVE (see Article 4 - G)
K. FAMILY AND MEDICAL LEAVE ACT

1. The Board will comply with applicable provisions under the Family and Medical Leave Act as amended and as
reflected in adopted Board Policy 5:185.

2. All of the following provisions are an enhancement of the FMILA as amended.
2. The "year" is defined as July 1 to June 30.
b. FMLA leave may be taken to care for a family member as defined in Section F of Article 6 of this Agreement.

¢. Ifan eligible teacher is employed in an instructional capacity and begins family and medical leave and wishes to
teturn from such leave pursuant to these provisions, the teacher must notify the employer as to the intended
return date. Such requests will be granted as long as extra-ordinaty accommodations are not necessitated.

d. All medical information will be confidential.
L. JOBSHARING LEAVE

Job Sharing is defined as a voluntary employment arrangement in which two (2) teachers, at least one of whom must
be tenured, share one (1) full-time position and a leave of absence. Both teachers applying for job sharing leave must
have been employed by the District a minimum of two years prior to application.

Administration of Job Sharing

A job sharing leave may be granted to tenured teachers at the sole discretion of the Board of Education. The goal of
a job sharing arrangement is to provide benefits to all parties involved: teachets, students, parents, and the District. It
is appropriate that all parties to a job sharing arrangement have a common understanding of their rights and
responsibilities in order to accomplish this goal.

ob Sharing Procedures

Teachers interested in job sharing shall submit an application with a detailed, wtitten plan and discuss the proposed
plan for job sharing leave with the building Principal by February 1st of the year preceding the school year for which
the job sharing arrangement is requested. The job sharing leave plan shall include, at a minimum, the following:

Teaching responsibilities
Schedule of work hiours
Days in attendance
Attendance at staff meetings
Staffings

[n-service days

S S
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7. Parent meetings

8. Daily overlap time

9. Other teaching responsibilities

10.  Length of the plan

11.  Assignment, salary, benefits, and seniority after termination of the plan
12.  Termination of the plan

13, Salary and benefits under the plan

14, Tenure status

Preliminary Plan Approval

Upon preliminary approval by the Principal, the plan shall be reviewed by the Superintendent or his designee and if
approved shall be recommended to the Board of Education. Job shating applications may be granted at the sole
discretion of the Board. The Board shall nodfy applicants in writing by April 1 concerning their decision regarding
approval or denial of the application. If the application is denied, a wtitten explanation for the denial will be given to
the applicants. The granting or denial of a leave does not set a precedent with respect to the granting ot denial of
future leaves and the denial of a job sharing application shall not be subject to challenge through the grievance
procedure.

Salary Credit Allowable

Participants in job sharing positions shall accumulate credit on the salary schedule according to their pro-rated
teaching responsibility. Participants shall advance a step on the salary schedule when they have accumulated one (1)
full-year of teaching credit. Participants may change lanes when they are so qualified. Board paid contributions to
TRS shall be pro-rated based on teaching responsibility.

Length of I eave

The length of the job sharing leave shall be for one (1) school year. The Board of Education may, but is not
obligated, to renew the leave for subsequent years if so requested by the participants. Participants shall submit a
request for renewal, with the Principal’s endorsement, to the Superintendent or designee by February 1 of the
preceding year.

Seniority

Teachers participating in the job sharing program as set forth in this section shall accrue seniority in proportion to
the tme worked.

Insurance Benefits

Teacher(s) participating in the job sharing program shall be eligible for insurance benefits. The Boatd of Education’s
obligation toward the premium shall be on a pro rata basis equal to the percentage of employment of each job
sharing teacher. The job sharing teacher shall pay the balance of any premium via payroll deduction. The teacher(s)
shall be responsible for the full amount of the premium co-pay required in the agreement between the SEA and the
Board of Education.

‘T'eachers participating in the job sharing program who elect cash payments in lieu of Board insurance coverage shall
teceive a pro rata amount of the contractual cash option equal to the percentage of employment of each job sharing
teacher.
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Substituting

Job shares will be given the first opportunity to substitute for each other. The District substitute rate will be applied.

Sick Days/Personal Leave Days

Sick days and personal leave days shall be provided in proportion to the time wotked.

Return From Leave

Participants in a job sharing program shall submit written notice of thetr intent to return to full-time employment by
February 1. Upon return, the teacher(s) shall be returned to his/her former position, seniority permitting, if the
position still exists or to a mutually agreed upon position. Such return rights shall be applicable for two (2} years. If
the leave extends for more than two (2) years, the teacher shall be returned to a comparable position upon his/her
return to full-time employment. Comparable position shall mean a position at the same level (elementary, middle, or
high school) and the same grade for elementary when possible or subject arca assigned for secondary.
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ARTICLE 7 - SCHOQL DAY AND YEAR

SCHOOL YEAR
‘The teacher work year will be 182 workdays.

1. One workday shall be dedicated entirely by the district at the beginning of the school year for staff to use in
preparation of their teaching area.

2. One day will be scheduled as a teacher professional development institute day,the subject of which shall be
determined based on district goals and teacher input and priorities.

CALENDAR

The president of the Association shall appoint two representatives to meet with the Superintendent to seek to formulate
the school calendar and to join in a recommendation for the adoption of such calendar. If the Superintendent and
Association representatives cannot agree on such joint recommendation, the Association representatives may submit
their own recommendation to the Board concutrently with that of the Superintendent. The Superintendent shall advise
the Association president of any recommendation to modify the adopted calendar and offer to meet with the Association
representatives to seek to submit a joint recommendation to the Board, The Board shall establish written policy
regarding unused emergency days and inform teachers of said policy.

SCHOOL DAY

1. Teachers shall not be required to arrive at school more than thirty (30) minutes prior to the start of the normal
student school day.

2. Teachers may leave upon completion of their professional responsibilities, but in no event eatlier than fifteen (15)
minutes after the completion oftheir teaching assipnment. Professional responsibilities shall be defined as attending
faculty or committee meetings, staffings, parent conferences, providing student assistance, or implementing student
discipline.

3. Teachers may be allowed to leave the building during unassigned time. Unassigned time shall mean those periods of
time when a teacher has no assigned class or duty, nor any conference scheduled with a parent or student. Prior to
leaving the building, the teacher shall leave with the principal or designee the place where he/she may be reached
during the absence.

4. Each teacher shall have an uninterrupted duty-free lunch period per Iilinois school code. At the high school and
middle school levels, this lunch period shall be no less than 30 minutes, At the elementary level, this lunch period
shall be no less than 40 minutes.

5. To the extent sound economic responsibilities permit, the Board will continue to utilize teacher aides to reduce the
amount of duty responsibilities for elementary teachers.

6. Elementary teachers shall have a minimum of 200 minutes weekly planning time.
7. High School Zero-Hour

1. “Zero-hour” shall be defined as any course being implemented outside of the normal student school day.

b. Zero-hour classes will be first based on department and administrative recommendation. Student requests for
these courses will be utilized in determining if the course will be implemented.

¢. Teacher assignment to a zero-hour course will be on a volunteer basis.

d.  Any staff member agreeing to teach a zero-hour as part of their assignment will have five (5) classes, one (1)
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preparation, one (1) duty, and one (1) duty-free lunch.

e. Zero-hour assignments that conflict with scheduled professional responsibilities (as listed in Article 7.C.2) may
have accommodations made by a building administrator.

f.  Any staff member required to teach more than five {5} classes requiring lesson plans and evaluation of students
will be paid an overload stipend as outlined as Article 9.H for each additional class lasting the entire school year
or pro-rata for any class lasting less than the entire school year.

EMERGENCYSCHOOQOL CLOSING

When an emergency confronts the schools, notfications of the closing of schools will be released for broadcast over
WLBK, and any other appropriate radio station as soon as possible, preferably no later than 7:00 a.m.

When the schools and school offices are officially closed by the Superintendent, no leave days previously arranged by a
teacher will be deducted for such emergency days.
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ARTICLE 8 - ASSIGNMENT AND TRANSFERS

NOTIFICATION OF ASSIGNMENTS

The administration shall notify teachers {including those teachers returning from leave), in writing, of their tentative
programs for the coming year by May 15th of the cutrent year. The administration may, upon personal explanation to
the teacher, modify or change the teaching assignment given. When requested, the Board will provide custodial help to
assist teachers whose room assignments are changed from the previous year.

VOLUNTARY TRANSFERS

Teachers may apply for transfer and/or reassignment at any time. Teachers may likewise apply for any extra-curricular
assignments. Application for transfer or reassignment will be made in writing to the Superintendent with a copy to the
Superintendent or designeeand the building principal or immediate supervisor. The Superintendent or designeeshall
provide written acknowledgment of the receipt of such request. Such acknowledgment may be sent by District
electronic mail to the requestor’s District e-mail address.

POSTING OF VACANCIES

As vacancies in the bargaining unit or promotional vacancies occur, they shall be made known to teachers at least one (1)
week prior to the permanent filling of such vacancy. Openings in the bargaining unit which become known during the
school term, but which will not be effective until the following school terms, shall likewise be made known. As used
herein "made known" shall mean posting a notice in each school building. Notice for all certified and stipend-earning
positions will be e-mailed to all bargaining unit employees utilizing district e-mail addresses. This section shall not be
effective in an emergency or where delay is clearly inappropriate.

INVOLUNTARY TRANSFERS

1. The involuntary transfer of teachers may become necessary due to the pupil distribution, instructional requirements
and/or for other reasons. When a reduction in the number of teachers in a school is necessary, volunteers shall be
given primary consideration. Notice of transfer shall be given to the teacher to be transferred as soon as practicable.
Any teacher who is to be involuntarily transferred may request an opportunity to meet with the Assistant
Superintendent or designee to review the involuntary transfer. Such review shall take place no later than ten (10)
school days following such transfer.

2. When transfers in assignment from one school to another are to be made, the teachers concerned shall, at their
request, be given consideration for comparable vacant positions in other schools.

3. A probationary teacher shall not be transferred during his/her probationary period unless it shall be in the best
interest of the district.

RESPONSE TO APPLICANT

Any Bargaining Unit member who has applied for a vacant position within the District will be notified by administradon
regarding the position within seven (7) business days of the Board’s hiring decision.



ARTICLE 9 - TERMS AND CONDITIONS OF EMPLOYMENT

PROFESSIONAL QUALIFICATIONS
1. No teacher shall be required to teach outside the limits of his/het teaching certificate. Provided that this section
shall not apply to programs required by law but for which no certification shall yet exist ot, with the consent of the

teachers to programs of innovation or experiment.

2. Every consideration shall be given to assigning teachers to subjects which are consistent with their major and minor

tields of study.
STUDENT TEACHING
1. Exceptin an emergency, no teacher shall be compelled to accept the supervision of a student teacher.

2. Student teachers shall not be utilized in contravention of The School Code.

ADMINISTRATIVE ASSIGNMENTS

The Board acknowledges that it is undesirable to require a teacher to assume administrative responsibilities and duties on
a continuing basis inasmuch as teachers are not fully trained or accredited to perform such.

At no time shall Association members be placed in an administrative capacity over other Association members ot be
solicited by a building administrator for formal and/informal evaluations of another Association member’s teaching
performance.

SPECIAL EDUCATION STAFFINGS

The Board and the Association acknowledge that it is typically desirable that staffings of students considered for some
change of status in relation to a special education program should include the current teacher(s) and the receiving
teachers (if known), as well as other appropriate professional personnel, and where feasible the Board shall seek to
include all such affected teachers in such staffings. Teachets and/ot other professional petsontel to be involved in such
a staffing shall typically be notified concurrently with the notice to the student's parent(s) or guardian(s).

ADVERSE CRITICISM OF INSTRUCTIONAL MATERIALS

The Board agtees that the existing policy with respect to adverse criticism of instructional materials shall not be altered
without first giving the Association thirty (30} calendar days notice of its intention and provide opportunity for
representatives of the Association to meet with a committee of the Board to discuss the proposed change(s).

CLASS SIZE

‘The Board of Education acknowledges the preference of maintaining educationally appropriate class size averages and
equitable teacher load.

The Superintendent and/or designee shall meet with the SEA President and up to two Association members within five

(5) days of the conclusion of student registration, but prior to the beginning of the school year, to make the SEA aware
of the current enrollment status within the district.
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The Superintendent and/or designee shall meet with the SEA President and up to two Association members within five
(5) days of the beginning of each quarter to review class size and address concerns regarding specific class composition.

Where disparities in class size average and equitable teacher load exist, the Board of education, reserving its right to
determine class size, at their conventence shall reasonably attempt to minimize those disparities as financial conditions
permit.

To this end:
a.  The Board may assign students new to the District to alternate attendance centers.
b. The Board may choose to reduce class size.
c. The Board may choose to assign additional personnel.
d. The Board may choose to modify grade level structures for educational purposes.

If a teacher is of the opinion that:

a. Class numbers exceed an appropriate educational size, or
b. Class composition creates extraordinary educational needs, or
¢. Classroom physical environment creates extraordinary educational needs;

Then the teacher shall work with the building principal to develop a plan for relief.

If the principal and teacher(s) cannot develop a mutually agreed upon plan for relief within ten (10) school days, the
teacher(s) may submit a written request for relief to the Superintendent. The request must include:

Statement of the problem/desctiption of concetn
Type of relief requested

Rationale for proposed resolution

Educational benefit of proposed solution

==

The Superintendent ot designee shall meet with the teacher and building principal to review the request presented.
Decisions requiting the expenditure of funds will require approval by the Board of Fducation.

IN-SERVICE TRAINING

1. District professional development activities shall be developed by the District administration. These activities will be
in accordance with the Strategic Design and goals established by the Board of Education in accordance with the
requitements of the Illinois State Board of Education.

2. Prior to the beginning of the school yeat, the Superintendent or designee shall invite the Association President or
designee to meet and review adopted goals and the professional development activities and give input on teacher
needs and priorities for the year.

3.T'eachers who have agreed to provide training for fellow staff members shall be compensated for the requited
preparation at the following rates:

a. For training provided during regular school days and hours, teachers will be compensated for the required
preparation at a rate of $25.00/hour {minimum 3 hours). Teachers will submit a compensation request form to
the designated administrator for approval. Upon approval, teacher will be expected to prepare for and provide
the agreed upon training,

b. For training provided outside the regular school day and hours, teachers will be compensated at a rate of
$25.00/hour for the duration of the training. This compensation will be in addition to the compensation
provided to the teacher for necessary preparation (as described above).
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CLASS ASSIGNMENTS

Middle School and High School teachers who teach more than five (5) classes requiring lesson plans and evaluation of
students at the Middle School or High School will be paid a stipend accotding to the schedule below for each additional
class lasting the entire school year or pro rata for any class lasting less than the entire school year. The Board will make a
reasonable effort not to assign a teacher to more than three (3) preparations.

Elementary/specialist teachers not receiving 200 minutes of weekly planning time shall also be entitled to an overload
stipend equal to 18% of the base salary in that given yeat:

2013-2014 School Yeat: $0,462.52
2014-2015 School Year: $6,462.52
2(115-2016 School Year: $6,559.46
2016-2017 School Year: $6,690.65

Travel time for itinerant teachers will not count toward weekly planning time received.

DUTY

Each spring, each building principal will meet with a staff appointed committee of three (3) teachers from that building
to discuss and mutually agree on duty assignments for the next school year. If agreement cannot be reached, the
Supetintendent or designee will make the decision. The preliminary schedule of assigned duties for the upcoming school
year will be cotnmunicated by building administrator to staff by June 1. These duties will be executed during the teacher
work day as defined in Article 7.C. Possible duties at each level shall include the following:

Elementary: Recess duty, recess/zone duty, recess/lunch duty, and bus duty.

Middle School: Morning cafeteria supervision, morning/afternoon bus/traffic duty, afternoon bus duty, afternoon bike
rack duty, lunch supervision, study hall, Response-to-Intervention (RTT) study hall, and in-school suspension (ISS).

High School: Hall duty, study hall, RTT study hall, credit recovery, Alternate Education Placement (AEP), lunch
supervision, and locker room supervision.

The above mentioned duties may also be covered by non-certificated personnel where applicable and within the
guidelines of the school code. Building administration will meet with SEA building representatives prior to the first day
of student attendance regarding any additional duties not listed above when necessary to meet the needs of the students.

SUPPORTED EDUCATION

1. Students with disabilities will participate in regular education programs appropriate to their unique needs.
Appropriate placement of these students will be determined at the Eligibility Review (ER) and/or the Individual
Educational Program (IEP) meeting. The educational needs of each student with disabilities will be considered on
an individual basis and accommodations made to insure that his/her needs are addressed within the range of setvice
delivery options. Within the delivery of supported education the needs of regular education students will be
considered. If any teacher has concetns about the learning or safety of the students in the class, the teacher will
report his or her concerns to the building administrator and a meeting will be convened as soon as possible, but no
later than 10 school days, to review the situation and/or address recommendations.

2. Assigned physical responsibilities such as but not limited to changing diapers, catheter care, or other invasive
procedutes related to the included students shall be provided by an individual with appropriate training. Such
training will be voluntary for classroom teachers.
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No regular classroom teacher shall be assigned regular responsibility for substantially impaited students during
passing period, lunch or before or after regularly scheduled classroom sessions.

Any bargaining unit member who will be providing instructional or other setvices to a student with disabilities in a
regular education classroom setting shall be invited, in writing, to provide input relevant to the Individual
Educational Program (IEP) meeting. One general education teacher shall be invited to and attend the IEP. A
classroom teacher who has been involved in the delivery of supported education services shall be included in
decisions about the inclusion of students new to the program. The IEP meeting shall be scheduled at a time when
teachers can attend or the district will provide substitutes for such teachers.

For teachers involved in supported education services the Board and Administration agree to provide a joint
planning time for the special education and/or resource teacher, the classroom teacher and the involved support
personnel that is in addition to the teacher's individual planning time. Such meetings will ocecur at least two times
per month at all levels. No less than 40 minutes shall be provided for these meetings.

The district will provide appropriate staff training for the teachers involved with supported education students and
will provide the support personnel and equipment necessaty to meet the student's unique needs and the goals and
objectives of the IEP.

The district will provide trained substitutes for all personnel involved in direct student contact with program-specific
students when such personnel are absent. Substitutes shall be trained for the unique needs of the student involved
by someone who has been appropriately trained other than the regular education classroom teacher.

The district will establish a committee which shall meet tegularly, at least once a semester, and at other times when
recuested by the SEA president or an administrator. This committee will discuss, review and suggest procedures
regarding the least restrictive environment mandate. The committee will include administrators, regular education
teachers and certified special education teachers. The teacher representatives will be appointed by the SEA. Issues
germane to supported education will be discussed.

. In lieu of assigned duties during the student school day (per Article 9.1), high school special education teachers will be

assigned case management time.

RESPONSE-TO-INTERVENTION (RTT) TEAM

At the High School, paid bargaining unit RTT team membership shall consist of two (2) regular educators, two (2) special
education educators, two (2) counselors, one (1) certified nurse, one (1) social worker, and one (1) psychologist.

At the Middle School, paid bargaining unit RTI team membership shall consist of (2) regulat educators, one (1) special
education educator, one (1) certified nurse, one (1) counselor, one (1) social worker, one (1) psychologist, and one (1)
Interventionist.

At the elementary schools, paid bargaining unit R'1T team membership shall consist of two (2) regular educators, one (1)
special education educator, one {1} certified nurse, one (1) social worker, one (1) psychologist, and one (1) interventionist.

STA'I teams shall meet as a building team twice a month during the school year outside the nogmal student school day.

Bargaining Unit members serving in a regular, assighed capacity on RTI Team will be compensated as follows:

School Years 2013-2014 through 2016-2017

Support Staff $1150.00
Regular & Special Education Staff $1150.00
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ARTICLE 10 - REDUCTION OF STAFF

A, REDUCTION PROCEDURES

A joint Reduction-in-Force (RIF) committee composed of equal representation appointed by the school board and
Association shall meet annually before February 1 to review and determine the following:

a. Criteria for excluding a teacher from Group 2 and placement in Group 3;
b. Alternative definition for Group 4;
¢. Including a performance evaluation rating from another school district;

d. For performance ratings determined prior to September 1, 2012, the basis for assigning performance ratings
to be used in sequence of dismissal (SODY}; and

e. Upon request from a committee member, review of SOD list to determine whether there is a trend of more
senior teachers receiving lower performance ratings.

The Administration shall develop a SOD list categorized by positions and distribute the list to the Association
President within seventy-five (75) calendar days before the end of the school term.

If retnoval ot dismissal results from a decision of the Board to decrease the number of teachers employed by the
Board or from discontinuance of some patticular type of teaching service, written notice shall be given the teacher
by certified mail, return receipt requested, at least sixty (60) days before the end of the school term together with a
statement of honorable dismissal and the reason therefore.

Among tenured and non-tenured teachers who satisfy all certification and qualification requirements, performance
evaluations and seniority shall be used to determine the sequence of layoff based upon the teacher’s RIF group
placement as set forth in section B below.

B.  PROGRESSION OF LAYOFFS

1.

Layoffs shall start with Group 1 and progress through Group 4. Layoffs in Group 1 shall be at the Board’s
Discretion.

The layoff sequence within Group Two shall occur based upon a tenured ot non-tenured teacher’s average
petformance evaluation rating based on the last two evaluations using the following numerical values:

4 — Excellent

3 — Proficient

2 — Needs Improvement
1 — Unsatisfactory

If there is a tie with respect to determining the average performance evaluation rating in Group 2, then seniority will
be used to determine the sequence.

3. Seniority shall be used to determine the layotf sequence in Groups Three and Four.

[25]



C. RECALL PROCEDURES

1. If the Board shall, between the date of reduction of staff and the end of the next succeeding school year, increase
the total number of teachers employed (full-time equivalents) at the time of such reduction, or if a teacher resigns,
the Board shall first offer re-employment to the teachers honorably dismissed from Groups 3 and 4 who meet the
vacant position’s qualification requirements. Recall is in reverse order of the reduction-in-force. Such ofter of re-
employment shall be in writing and mailed certified treturn teceipt requested to the teacher's last known address.
Notification of such offer shall also be made to the president of the Association or designee and the Senate Bill 7
{SB7) committec chairperson at appropriate intervals. A teacher's failure to respond affirmatively to such offer
within seven (7) calendar days exclusive of legal holidays following receipt of such offer, or within twenty-one (21}
calendar days of date of mailing such offet, shall tesult in tetmination of the teacher's rights of recall hereander;
provided, however, if a vacancy occurs which requires recall within twenty-one (21) calendar days of the start of
school, such notification periods shall be seven (7) calendar days of date of receipt or fourteen (14) calendar days of
date of mailing.

2. If such reduction of staff shall affect teachers employed by the Board continuously for five (5) or more years and
who at the time of such reduction are teaching less than full-time, such teachers shall be afforded benefits of the
preceding paragraph.

D. CERTIFICATION REQUIREMENTS
Anything in this article to the contrary notwithstanding, a teacher to be retained shall be fully certified and legally qualified as

required by the regulations and/or guidelines of the Illinois State Board of Education and any qualifications set forth in the
job description for the teaching position as provided in the School code.
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ARTICLE 11 - COMPENSATION AND FRINGE BENEFITS

COMPENSATION SCHEDULES

1. The Compensation Schedule for the 2013-2014school year shall be set forth in Appendix A.
2. The Compensation Schedule for the 2014-2015 school year shall be set forth in Appendix B.
3. The Compensation Schedule for the 2015-2016 school year shall be set forth in Appendix C.
4. 'The Compensation Schedule for the 2016-2017 school year shall be set forth in Appendix D.

5. New hires will receive a total of $200.00 per day that they may be required to work prior to the start of the school
calendar years.

6. Longevity: Bargaining unit members who have been on the last step of the BA+36/MA, MA+15, MA+30,
MA+45, or MA+60/DOC columns for one ot more years shall be compensated as follows:

BA+36/MA: The dollar amount shown in the final step of the BA+36/MA column plus one point five
{1.5%) petcent.

MA+15: The dollar amount shown in the final step of the MA+15 column plus two (2%) percent.

MA+30: The dollar amount shown in the final step of the MA+30 column plus two peint five (2.5%)
petcent.

MA+45: The dollar amount shown in the final step of the MA+45 column plus three (3%) percent.

MA+60/DOC: The dollar amount shown in the final step of the MA+60/DOC column plus three point
five (3.5%) percent.

BOARD-PAID RETIREMENT

1. The Board shall pay for each teacher 10.3753% of such teacher's compensation to the Illinois Teachers' Retirement
System to be applied to the retirement account of such teacher. The teacher shall have no right or claim to monies
so paid and remitted except as it may subsequently become available upon retirement or resignation from the
Illinois Teachets' Retirement System.

2. The balance of the amount due each teacher, pursuant to such Compensation Schedules, shall be payable to the
teacher as salary in installments as otherwise provided herein, provided the Board shall deduct therefrom all monies
as requested by law or as authorized by the teacher pursuant to this Agreement. Such withholding shall include any
and all additional atmounts requested to be paid to the Illinois Teachers' Retirement System for the account of such
teacher.

3. In the event the Internal Revenue Service shall determine that such amounts paid to the Illinois Teachers'
Retitement Systemn are not propetly excludable from income, the Board shall immediately commence to withhold
Federal and State income taxes therefrom.

4, The Association and each teacher will hold harmless the Board of Education, its members, its agents and its
employees from any and all claims, demands, actions, complaints, suits or other liabilities by reason of faithful
payment of the contributions to the Illinois Teachers’ Retirement System pursuant to the provision of this section.
No such claim, demand, action, complaint or suit may be settled or compromised by the Association or any teacher
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without written consent of the Board if such claim, demand, action, complaint or suit adversely affects the Board of
Education, its members, its agents and/or its employees.

CREDIT FOR PRIOR EXPERIENCE

1. Full credit for previous public school teaching experience shall be granted on the basis of the salary schedule in
effect at the time of employment for teachers with ten (10) or less years. Teachers entering the system with more
than ten (10) years ptiot public school experience shall be granted no less than ten (10) years credit on the salary
schedule for that experience.

2. A teacher’s work experience, other than teaching of value to the school, is to be evaluated by the Superintendent of
schools; however, the maximum salary schedule experience credit applicable for teachers new to the system shall
not exceed three (3) years. Vocational teachers and coordinators who must have work expetience to qualify for the
State reimbursement program will be granted one additional step on the experience column of the salary schedule.

ADDITIONAL TRAINING

1. The Superintendent or his/her designee shall review and approve or disapprove all course work beyond the
Bachelor's and Mastet's Degree if it is to be considered for horizontal advancement on the salary schedule. The
teacher shall submit his/her request for approval within two (2) weeks of the commencement of class.

2. If any coutse ot progtam is not approved, the teacher may submit his/her request to an advisory committee which
shall consist of two (2) persons selected by the Superintendent or his/her designee and two (2) teachers selected by
the Association president. If the committee concludes such course should be approved, the reasons therefore shall
be submitted to the Superintendent or his/her designee who shall respond thereto within thirty (30) calendar days.
Thereafter the teacher may file all the documents (in his/het request) with the Board.

3. Courses shall be approved which directly relate to the teacher's area of instruction or would directly benefit the
teacher and the district in the exercise of his/her professional role as a teacher.

4. Salaries shall be adjusted effective with the beginning of the school term when an official transcript and/or report
card is presented no later than September 15 as evidence of sufficient credit to qualify for horizontal advancement
on the salary schedule. Salaries shall also be adjusted at the beginning of the second semester when such evidence is
submitted no later than February 15.

MASTER'S DEGREE
FFull credit for the Master's Degree will be allowed only when at least twenty (20) hours of graduate work have been in the
applicant's major teaching field or teaching assignment. However, this stipulation shall apply only to teachers new to the

system and previously employed teachers who have not filed for candidacy in a Master's program.

No teacher shall lose ptior recognition of his Master's Degree through reassignment. When a Master's Degrec is not fully
recoghized, a teacher may meet the minimum requirement for full credit through subsequent course work.

Teachers whose Mastet’s degree coursework required more than 36 credit hours to complete in order to be qualified for
a district position shall be granted credit toward horizontal advancement on the salary schedule for those credit hours
beyond 36.
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INCREMENTS WITHHELD

The Board reserves the right to hold a teacher at the step on the salary schedule on which he/she was placed during the
current school year. Such holding on step shall be taken only upon a specific determination by the Board that the
teacher's performance during the current school year was unsatisfactory, and preceded by the faithful execution of the
professional growth plan and the honoring of any applicable statute with tespect to such teacher.

The teacher shall be given notice by the Superintendent or designee of his/her intention to make the recommendation to
hold on step, together with his/her reasons therefore. Notification by the Superintendent or his/her designee shall be
made at least sixty (60) days prior to Board action. The teachet may appear before the Board at a closed meeting to
discuss this recommendation and may be accotnpanied by an Association or other representative. Board action shall be
taken no later than the last day of May.

Upon satisfactory completion of the remediation plan, the teacher shall be returned to the step on the salary schedule on
which he/she would have been placed had remediation not occurred.

PAY FOR TUTORS

Rate of pay for Association members providing tutoring for home - or hospital-bound convalescents, children with
disabilities, emotionally disturbed, etc., shall be $45.00 per hour.

PAY OPTIONS

1. Payment shall be made over twenty-four (24} payroll periods. The first payroll shall be on September 15. Staff
employed by the district as of June 1, 2006 shall be allowed to continue with their previous payroll option (twenty-
four or nineteen pay periods). If such staff choose the nineteen (19) payroll period pay option, and then in the
future opt to select the twenty-four (24) payroll period option, such selection shall be irrevocable.

2. Payroll dates shall be the fifteenth (15th) and thirtieth (30th) of each month, with the exception of February, where
the second payment of the month shall be the twenty-eighth (28" or twenty-ninth (20%), unless such payroll dates
fall on a banking holiday, Saturday, ot Sunday, in which case said payroll shall occur on the first preceding business
day.

3. Payroll shall be transmitted via direct deposit to an employee’s account of their choice at a bank, credit union, or
other financial institution.

4. 'The Board may impose such conditions as may be necessary relative to the time teachers shall elect a pay schedule,
the timing of deductions for teachers on a nineteen {19} pay schedule, etc.

5. The Board shall include a financial statement entitled a Statement of Earnings with the paycheck for October 15.
The statement and/or the paycheck shall include the following:

Gross yeatly salary - location on salary schedule
Total deductions, itemized

Gross pay for extra-curricular duties

Available sick leave

Available personal leave

College credit approved

me oo oop
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K.

6.

Teachers who are reimbursed on the factor schedule shall be paid in the following mannet:
a. If the activity extends over the entire year, remuneration for extra factors will be paid over the entire year.

b.  For activities that are seasonal, teachers will be paid seasonally. Fall activities will be paid on October 15 and
October 30, Winter activities on January 15 and January 30, and Spring activities on Apxil 15 and April 30.

PAYROLL DEDUCTION

1.

Any teacher who is a member of the Association or who has applied for membership may sign and deliver to the
Board an assignment authorizing deduction of membership dues in the Association, the N.E.A. and the LEA.
Such authorization shall continue in effect from year to year unless revoked in writing between June 1 and
September 1 of any year. Pursuant to such authorization, the Board shall deduct dues from the salary check of the
teacher, with the first deduction on September 15 and the last on May 30 of each year. Deduction for teachers
employed after the commencement of the school term shall be so prorated as to complete payments by the
following May 30.

With respect to all sums deducted by the Board pursuant to authorization of the employee for membership dues,
the Board agrees to remit samne promptly to the treasurer of the Association.

The Board shall make deductions for tax-sheltered annuities for teachers who authorize the same in writing, such to
be effective no later than forty-five (45) calendar days after receipt of the authorization by the office or
administrator designated by the Supetintendent. This section shall not be applicable unless at least five (5) teachers
have made authorization for such deductions from the same company (except for those teachers for whom
deductions were being made on June 1, 1978) and shall not be applicable in any event as to require deduction from
more than fifteen (15) companies.

Changes in the amount to be withheld from a given teacher's salatry pursuant to an alteady established entollment
must be submitted in writing on the company's amendment authorization form to the Office of the Superintendent
no later than the 15th of the month preceding the month the revised deduction is to take place. Such a change shall
not be filed more than once in any single calendar year.

DEDUCTION OF SALARY

When it is necessary, for any purpose, to deduct salary from a teacher, the per diem deduction or adjustment shall be
determined by dividing the annual salary by 1/182nd.

If an absence is for patt of a day, salary shall be deducted by multiplying the teachet's daily rate by one-seventh (1/7)
times the number of hours the teacher was absent.

INSURANCE

1.

The Board shall maintain a cafeteria plan which mcets the requirements of Section 125 of the Internal Revenue
Code. If at any time such Section 125 or related Regulations are amended, the parties shall promptly revise the plan
to comply with the amendment.

The Board shall make available for each full-time teacher (75% of full-time or more} single insurance coverage.
Teachers participating in job-sharing shall be eligible for insurance benefits as outlined in  Article 6, Section L.

a. Single insurance coverage shall be defined as single coverage group health/major medical insurance, group
dental insurance, and group term life insurance in the amount of $20,000.
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3.

Teachers electing to be covered under the district plan and who choose to participatein the District-sponsored
Wellness testing shall pay $360.00 annually toward the premium cost of such coverage for the 2013-2014 school
year, $380.00 annually toward the premium cost of such coverage for the 2014-2015 school year, $400.00
annually toward the premium cost of such coverage for the 2015-2016 school year, and $440.00 annually
toward the premium cost of such coverage for the 2016-2017 school year. Payment shall be deducted in equal
amounts from the teacher’s salary payments during the plan year.

Teachers electing to be covered under the district plan and who choose not to participate in the District-
sponsored Wellness testing shall pay $650.00 annually toward the premium cost of such coverage for the 2013-
2014 school year, $700.00 annually toward the ptemium cost of such coverage for the 2014-2015 school year,
$750.00 annually toward the premium cost of such coverage for the 2015-2016 school year, and $800.00
annually toward the premium cost of such coverage for the 2016-2017 school year. Payment shall be deducted
in equal amounts from the teacher’s salary payments duting the plan yeat.

Prior to the beginning of the plan year, or prior to the first day of employment if the first day of employment is
after the beginning of the plan yeat, each full-time teacher shall have the option of electing a cash payment in
licu of Board insurance coverage. Teachers electing to take the cash option in lieu of insurance coverage shalt
receive $3,440.00 in the 2013-2014 school yeat, $3,420.00 in the 2014-2015 school year, $3,400.00 in the 2015-
2016 school year, and $3,360.00 in the 2016-2017 school year.

The Board shall make available to all employees at the employee’s expense:

a.

C,

family coverage group health/major medical;

Teachers electing family coverage group health/major medical and who choose to participate in the District-
sponsored Wellness testing shall pay annually no more than $7650.00 in the 2013-2014 school year, no more
than $7750.00 in the 2014-2015 school year, no more than $7850.00 in the 2015-2016 school year, and no more
than $8000.00 in the 2016-2017 school year. Payment shall be deducted in equal amounts from the teacher’s
salary payments duting the plan yeat.

Teachers electing family coverage group health/major medical and who choose not to participate in the
District-sponsored Wellness testing shall pay annually no more than $3000.00 in the 2013-2014 school year, no
more than $9500.00 in the 2014-2015 school year, no more than $10,000.00 in the 2015-2016 school year, and
no more than $10,500.00 in the 2016-2017 school year. Payment shall be deducted in equal amounts from the
teacher’s salary payments during the plan year.

disability insurance coverage;
group dental insurance;

group term life insurance (available only to those employees who are eligible to be covered as a dependent on
another Sycamore employee’s family coverage);

vision insurance.

Parameters for Wellness testing and eligibility for reduced employee contributions to insurance premiums can be found
in the Memorandum of Understanding on page () of this agreement.

4,

The insurance choices sclected may not change during the plan year except if there is a change in family status or
other circumstances provided in the Regulations issued by the Internal Revenue Setvice.

Those individuals electing the disability insurance option as prescribed in Article 11, Section -3, of the
Professional Agreement, may change this election in the event that their application is rejected by the insurance
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carrier. Such change shall be made within ten (10) days following notification of unacceptability. Forms for such a
change are available at the Administration Office.

The dollar total of the designated fringe benefits elected pursuant ro the plan will be deducted in equal amounts
from the teacher’s salary payments during the plan year.

The policies of insurance hereunder shall be approved by the Board, provided any such policies shall not thereafter
be altered by the Board without prior notification to the Association and an opportunity provided to the
Assoclation to react to any proposed change in specifications or cartier and provided the scope of insurance
benefits shall not be less than those in effect during 2012-2013 except as otherwise specifically agreed by the
Association.

‘The Board/Association Insurance Committee shall meet at least three (3) times each yeat to discuss the status of
the plan and possible changes in health insurance coverage. The Board shall provide quattetly reports of the
financial status of the plan to the Association president and/or Insurance Committee members. Health insurance
coverage may be changed if a majority of the Association-appointed members agree to the change.

In the event the Board shall be required as a consequence of statutory enactment(s) to make payments for health
and/or major medical insurance ot the premiums thetefore, for teachers, this Article shall be promptly renegotiated.

This section shall be effective for as soon as it may be implemented, but in no event later than September 1, except
for teachers newly employed for whom it shall be effective pro rata as soon thereafter as the insurance carrier(s)
shall authorize. Part-time teachets (less than 75% of full-time) shall receive these benefits in propottion to their
employment. This section shall be effective for forty-eight (48) calendar months unless superseded by a successor
agreement between the parties.

If both spouses are Bargaining Unit Members and one spouse is covered by the Board paid single coverage, they
may clect, in lieu of the other spouse receiving Board paid single coverage, to have the Board apply a dollar amount
equal to the Board’s conttibution to the cost of single coverage for the second spouse toward the cost of family
coverage. Both spouses shall be assured of having no less benefits under this arrangement than would be accorded
an employee under the single insurance coverage.
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COACHES, ADVISORS, AND SPONSORS AS SPECIFIED

1.

A separate index schedule for these assignments, approved by the Board of Education, provides additional
compensation for extra time and responsibilities. (See Appendix.)

If the Board shall create additional assignments for coaches, advisors or sponsors which require substantial
involvement outside of the regular teacher day, the stipend, if any, of such additional assignment shall not be finally
established until an effort has been made to agree upon such amount with the Association.

The Sycamore Education Association and the Sycamore C.U.S.ID. #427 Board of Education mutually agree that the
term “Club Pilot Program” applies to the high school, middle school and clementary school levels. Establishment of
a club under this factor shall be subject to application directed to the building principal and subject to approval by
the building principal and Director of Curriculum.

The existence of a club not on the factor schedule shall terminate at the end of the school term in which it was
approved unless a teacher volunteers to accept such sponsorship.

When assigning activities listed on the factor schedule, the Board shall make every effort to distribute such
assignments equitably among qualified teachers. Such assignments shall consider positions on the factor schedule
which teachers have voluntarily accepted.

The Board will defend and hold harmless the Association from any and all claims, demands, actions, complaints or
suits which allege sex disctimination under any federal or state statute or valid regulation thereunder by reasons of
the Association's good faith agreement to the separate tactor schedule as provided herein; provided that the Board
shall not be required to defend or hold harmless the Association, if after receiving notification of such claim,
demand, action, complaint, or suit, the Association refuses to agree to alter, amend, or change (without resulting in
the reduction for any teacher) such factor schedule in settlement of such claim, demand, action, complaint, or suit.

[33]



M. DEPARTMENT CHAIRPERSONS, MIDDLE SCHOOIL TEAM LEADERS, AND ELEMENTARY GRADE-
LEVEL TEAM LEADERS

1. For the purposes of appointing Department Chairpersons the following departments are established:

Agriculture

K-12 Art

Business Education

K-12 Certified Nurses

Driver’s Education

High School English/Speech
6-12 Family & Consumer Science*
6-12 Guidance*

6-12 Industrial Technology*
High School Math

High School P.E./Health

High School Science

High School Social Studies

High School Special Educaton
Middle School English

Middle School Math

Middle School P.E./Health
Middle School Science

Middle School Social Studies
Middle School Special Education
K-12 Music

K-12 Social Work

K-12 Speech Language Pathology
K-12 Technology

6-12 World Languages

Department Chairperson vacancies shall be posted per Article 8.C. Depattment Chairpersons shall be approved by
the Board or its designee. Department Chairpersons shall be paid a stipend pursuant to the Factor Schedule for
Extra-Curticular Activities.

2. Middle School and Elementary Grade-Level Team Leader vacancies shall be posted per Article 8.C. Middle School
Team Leaders and Elementary Grade-Level Team Leaders shall be paid a stipend pursuant to the Factor Schedule
for Extra-Curricular Activities.

Those Association members who lose a department chair position due to consolidation of middle school/high school

departments will receive their full department chair stipend for the 2013-2014 school year as they assist in the transition to a
consolidated 6-12 or K-12 department.
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SUBSTITUTE TEACHERS

The Board will attempt to obtain a qualified substitute to replace an absent teacher. If a teacher shall be required to teach
a class of an absent teacher, the first teacher shall be compensated at the following rate:

A. 0 - 35 minutes $40.00

B. More than 35 minutes $45.00
Nothing shall preclude a reciptocal arrangement wheteby teachers may substitute for one another if approved by the
building principal.
TRAVEL ALLOWANCE

Whenever practical, teachers who find it necessary to travel alone or with a small number of students should make
atrangements to use the school car. (Such an atrangement is made through the Superintendent.) However, if such
arrangements cannot be made, or if it is necessary for any teacher to use his/her own automobile in pursuit of school
business or duties {including changing schools at any time during the school day), then reasonable compensation shall be
paid. Compensation shall be as follows:

1.

For all cootdinators of the cooperative programs, reimbursement shall be monthly upon submission of a written
mileage report at the rate hereinafter provided.

Fot teachers serving more than one (1) school who must use their own cars in changing schools {including changes
at noon petiods), reimbursement shall be paid at the end of the semester at the rate hereinafter provided.
Computation of payment shall be made by multiplying the pre-measured distance times the rate per mile.

Any teacher or coordinator who must leave town or finds it necessary to use his/her own automobile shall be
reimbursed at the rate hereinafter provided upon submission of a written repott.

As used herein "the rate provided” shafl mean an amount equal per mile to that provided by the Internal Revenue Service
as an expense deduction without supporting receipts. This rate shall be adjusted no later than sixty (60) days following
such alteration by the IRS. At no time, howevet, shall the rate be less than thirty-one and one-half cents ($0.315) per
mile.

RETIREMENT - ANNOUNCEMENT/COMPENSATION

1.

A teacher who provides written notice by August 1st of his/her intent to retire, shall have annual increases in his/her
compensation (including, but not limited to, vertical and horizontal salary schedule movement, stipends, salary
increases and retirement incentives) of 6% over each immediate preceding vear for a maximum of four (4) vears, The
pay of the teacher-retiree shall, in the pay period option selected by the teacher, be increased equally in order that the
annual increase shall reflect a 6% increase over the previous year. Noiwithstanding any contrary or other provision
of this contract (including, but not limited to, vertical and horizontal salary schedule movement, stipends, salary
increases and retirement incentives), that would annually increase compensation by more than 6%, the teacher shall
only receive the maximum 6% allowed under this provision.

No teachet who provides written notice of his/her intent to retire within four yeats of such notice will be required to
accept any extracurricular or other assighment that would cause his/her eatnings to increase by more than 6%.

3.If a teacher submits a notice of retitement and has had reductions in accordance with this provision and subsequently

withdtaws, and the Board accepts the withdrawal of his/her notice of intent to retire, an amount equal to the
reduction in earnings will be added to the teacher’s Service Recognition Bonus upon his/het retirement.
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Any teacher who provides written notice of his/her intent to retite within four years of such notice, and who is prior
to the submission of the notice currently serving as a coach or other stipend-earning position, shall continue to setve
in that capacity until his/her retirement, as documented in the notice, without receiving additional compensation for
said position(s). If said teacher, solely by his/her own choice, and not by any administrative-initiated action, is
unable to complete the requirements of the stipend position, his/her total compensation shall be adjusted to reflect
the reduction of payment of the stipend associated with the position(s). Such reduction shall be in effect upon the
first date that the teacher is unable to complete the requirements of the stipend position(s).

In the event legislation is enacted to exempt any particular type of increase in earnings from the 6% limitation {(for
example, but not limited to, extracurricular stipend payments or salary lane advancement compensation), the type of
earnings thereby exempted shall be immediately and automatically exempted from the 6% limit imposed by this
provision.

Eatly Retirement Option (ERO)

a. Association members who meet the age and creditable service requirement may take advantage of the state
TRS Early Retirement Option, as extended on June 30, 2013 through June 30, 2016. The District shall allow
at least 10% of those eligible to use the ERO. Should the district wish to limit eligibility to that 10%
threshold, the employee’s eligibility for the ERO will be determined by seniority in the district, In case of a
tie, the teacher with the most total teaching experience will be allowed to take advantage of the ERO. Should
a tie still exist, the tie shall be broken by lot.

b. A teacher must provide written notification of intent to use ERO no later than at the time of submission of
his/her notice of intent to retite. Such notification may be shared with other staff members in discussing
their potential ERO eligibility.

c. Any teacher who elects to use the TRS Early Retirement Option, and is approved to do so by the district,
shall forfeit his/her Service Recognition Bonus payment (as set forth in Article 11, Section Q below). This
provision shall not apply to any teacher who prior to August 2, 2013 has submitted his/her notice of intent to
retire.

The benefits available to teachers who have announced their retirement on or before August 1, 2017 for the years
2014 through 2021 will be no less than those described in this section. In no event shall benefits be less than those
contractually available at the time of announcement. This is a scenario for someone wishing to retire under this 6%
provision at the end of the 2017-2018 school year:

Announce Years @ 6% Sample eatnings
by: increase®

8/1/14 4 $4200.00 increase/

$74,200.00 in pay

3 $4452.00 increase/

$78,562.00 in pay

2 $4719.12 increase/

$83,281.12 in pay

1 $4996.86 increasc/

$88,277.98 in pay

*Based on $70,000 compensation in the 2010-2011 school year
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Q.

SERVICE RECOGNITION BONUS

1.

In order to recognize long-term commitment to Sycamore C.U.S.D. #427, teachers with at least ten (10)years of
service to the district and who are not electing to retire under the provisions of the Early Retirement Option (ERO)
shall, upon retirement, receive a Service Recognition Bonus. Those electing to retire under the provisions of ERO
shall forfeit their Service Recognition Bonus.

In exchange for providing not later than August 1st of the 3rd year ptior to the school year in which he/she plans to
retire, notice of a teacher’s intent to retire, a teacher with at least ten (10) full years of teaching service to the district
shall receive a post retirement Service Recognition Bonus of seven hundred fifty dollars ($750.00) for each full year
of service to the district to a maximum of twenty (20) years of fifteen thousand dollars ($15,000).

In exchange for providing, not later than August 1st of the 2nd year prior to the school year in which he/she plans
to retire, notice of a teacher’s intent to retire, a teacher with at least ten (10} full years of teaching service to the
district shall receive a post-retirement Service Recognition Bonus of five hundred sixty dollars and fifty cents
($560.50) for each full year of service to the district to a maximum of twenty (20 years) ot eleven thousand rwo
hundred and fifty dollars ($11,250).

In exchange for providing, not later than August 1st of the year prior to the school year in which he/she plans to
retire, notice of a teacher’s intent to retire, a teacher with at least ten (10) full years of teaching service to the district
shall receive a post-retirement Service Recognition Bonus of three hundred seventy five dollars ($375.00) for each
full year of service to the district to a maximuimn of twenty (20) years or seven thousand five hundred ($7,500).

In exchange for providing, not later than the August 1st immediately preceding the school year in which he/she
plans to retire, notice of a teachet’s intent to retire, a teacher with at least ten (10) full years of teaching service to the
district shall receive a post-retitement Service Recognition Bonus of one hundred eighty seven dollars and fifty cents
($187.50) for each full year of service to the district to a maximum of twenty (20) years ot three thousand seven
hundred and fifty ($3750.00).

‘The benefits available to teachers who have announced their retitement on or before August 1, 2017 for the years
2014 through 2021 will be no less than those contractually available at the time of his/hetr announcement.

Each full year of service means seventy-five percent (75%) or more of full-time equivalent. Tess than seventy-five
percent (75%) of full-time shall be prorated.

Payment of the bonus under these provisions shall be made in a one-time lump sum payment by the September 15th
following the final pay period of the teacher’s retirement year. It is the intent of the parties that this Service
Recognition Bonus shall not be part of the teacher’s final year salary as reported to the Teachers’ Retirement System.

This is a scenario of options for someone wishing to retire at the end of the 2014-2015 school year:

If you announce by August 1, 2014, you receive the full bonus, dependent upon years of service in-district.

Announce By Bonus Maximum
August 1, 2014 $15,000
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R.

W.

If you wait to announce:

School Year | Year prior to final year: Announce By: Bonus Maximum
2015-16 2nd 8-1-15 $11,250
2016-17 ist 8-1-16 $7,500
2017-18 Retirement year 8-1-17 $3,750

The teacher shall be responsible for any and all income taxes associated with this payment.

UNUSED SICK LEAVE

Should a teacher accumulate in excess of 360 sick days, he or she may choose to redeem up to 20 of those excess days
pet yeat at a rate of $20 per day. Any such payments for accumulated, unused sick leave days shall be paid within thirty
(30} days after the teacher’s final paycheck, and shall not be considered as part of the teacher’s final creditable carnings as
reported to TRS. The teacher shall be responsible for any and all income taxes associated with this payment.

ANNUITY PAYMENTS

Upon request of a teacher, the Board will deduct from a teachet's salary annuity payments to a company approved by the
Board where the total monthly payment to the company(ies) is $20.00 or more per month. :

BOARD-PAID TRS RETIREMENT HEALTH INSURANCE

The Board will pay the employee pottion of THIS (T'eachers Health Insurance Security Fund) equal to eight-tenths (0.8}
of one (1) percent of the teacher’s annual salary.

USE OF FACILITIES

Certified staff members shall have use of the athletic facilities of the Sycamore CUSD 427 field house free of charge for
the employee’s sole personal use during regular operating hours.

COACHES/SPONSORS TRANSPORTATION STIPEND

If any coach or sponsor is required to drive the activity bus or district van to a competition or event, they shall be
compensated at the current athletic trip bus drivers’ rate for estimated travel time to and from event.

POSTING OF CURRICULAR PILOT PROGRAMS OFFERING STIPENDS

If the district should pilot a new curticular program for which a stipend is to be made available, the pilot program shall be
posted so that all affected bargaining unit members may have the opportunity to apply for said position.
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ARTICLE 12 - TEACHER EVALUATION

EVALUATION PROCEDURES

1.

Definitions

a. As defined herein a formal obsetvation is any planned, deliberate, observation of teacher duties and
responsibilities.

b.  Informal observations are incidental observations made in the course of performing administrative functions

and responsibilities.

The parties agree that the primary objective of teacher evaluation is to improve the quality of instruction. The
parties recognize the importance and value of a procedure for assisting and evaluating the progress and success of
all teachers.

The building principal who is a qualified evaluator shall be primarily responsible for evaluation of all teachers
assigned to the building or program, provided this shall not preclude other approptiate administrators, providing
they are qualified evaluators (but not including any teacher), from also evaluating teachers.

At the beginning of each school term, the building principal or immediate supervisor shall acquaint each teacher
under his/her supervision with teachet evaluation procedures and insttuments then in use, and advise each teacher
as to who shall typically observe and evaluate his/her performance. No formal evaluation shall take place until at
least seven (7) calendar days after such orientation has been completed. If an outside evaluator is to be used, the
teacher will be notified of such use no less than thitty (30) calendar days in advance as to who will evaluate him/her.
All evaluations shall comply with the state approved district evaluation plan.

A teacher newly employed or a teacher reassigned after the beginning of a school term shall be notfied by his/her
building principal or immediate supervisor of the evaluation procedures in effect.

If a new evaluation plan and/or professional growth plan is adopted, the building principal or immediate supervisor
shall acquaint each teacher with the new evaluation procedure at least one (1) week prior to its implementation.

Formal observation of all teacher duties and responsibiliies shall be conducted with the full knowledge of the
teacher. No teacher shall be formally evaluated during the first five (5) ot the last five (5) student attendance days of
each school term.

Each tenured teacher shall participate in the Sycamore Professional Growth Plan with formal goal setting to occur
at least once every two (2) years. Those tenured teachers participating in the Professional Growth Plan will be
acquainted with the procedures of the plan in the Spring prior to the goal setting. (The IllinoisSchool code requites
a formal observation every other year. This will occur during a tenured teacher’s Professional Growth Year. One
classroom observation by a building administrator will occur on a date mutually agreed upon by the teacher and
administrator. The date of the classtoom ohservation will be noted on the Professional Growth Form. At a
Professional Growth Conference the administrator and teacher may share any insights gained from the classroom
visit. This observation alone will not serve as the sole evaluative tool for the Professional Growth Plan, but will
simply be part of the total Professional Growth Process.)

Each tenured teacher shall receive a summative evaluation at the end of his or her respective goal year. A teacher’s
progress toward meeting his or her goals shall play no part as an evaluative tool for the purposes of summative
evaluation.

[39]



10.

11.

A non-tenured teacher shall be formally evaluated in writing at least three (3) times during each year. No new
formal evaluation of a teacher shall be commenced until five (5) days after all steps of the previous formal
evaluation have been completed.

A part-time teacher shall be formally evaluated in writing at least three (3} times for each of the first two (2) years.
For each succeeding year of employment, part-time teachers shall be evaluated in writing at least once every year.

Each formal evaluation shall be reduced to writing with a copy to be given to the teachet within ten (10) school days
following the obsetvation. A copy shall be placed in the teacher's personnel file. A conference between teacher and
evaluator regarding the evaluation will be held within ten (10) school days following issuance of his/her evaluation,

Any adverse informal observations which may be used in the formal evaluation of the teacher shall be discussed
with the teacher within ten (10) teacher work days following the informal observation, exclusive of days when the
teacher or observer shall be away from school.

If the teacher feels his/her evaluation is incomplete, inaccurate, or unjust, he/she may put his/her objections in
writing and have them attached to the evaluation report to be placed in his/her personnel file, provided such shall
be submitted within thirty (30) calendar days of receipt of the copy of the evaluative material by the teacher.

If in the opinion of administration a tenured teacher is not exhibiting mastery of the core teaching behaviors as
defined in the Professional Growth Plan, the procedures outlined in the Close Consultation section of the
Professional Growth Plan will be initiated.

INTERNAL/EXTERNAL REVIEW

The tesults of any information gathered from State or Local internal/external review as a part of the quality assurance
school improvement planning process shall be used only in the context of program development.

UNSATISFACTORY RATINGS

Any tenured teacher receiving an overall rating of Unsatisfactory at the end of the close consuitation period shall be
assigned a consulting teacher. The appropriate qualified evaluator shall develop a remediation plan in consultation with
the consulting teacher designed to correct the areas identified as unsatisfactory. Such plan will be in accordance with the
State approved District Evaluation Plan.

CONSULTING TEACIIERS

1. The participation of the consulting teacher shall be voluntary.

2. The qualified consulting teacher shall be one who has consistently demonstrated excellence in his/her mastery of
the Cote Teaching Behaviors, has a minimum of five (5) years experience in teaching, and has knowledge relevant
to the assighment of the teacher under remediation.

3. The consuling teacher shall be chosen from a list, developed by the Association, of qualified teachers. If the
Association chooses not to supply a list of qualified consulting teachers, the list shall be developed by the district.

4. Where no consulting teacher is available in the district, the district shall request the State Board of Education to
provide a consulting teacher, The State Board of Education shall thereupon provide a consulting teacher who
meets the requirements of Subsection 2 of this Section.

5. If the consulting teacher becomes unavailable during the course of a remediation plan, a new consulting teacher

shall be selected in the same tanner as the initial consulting teacher. The remediation plan shall be amended as
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10.

necessary upon consultation with the new consulting teacher.

The consulting teacher shall provide advice to the teacher rated as unsatisfactory on how to improve teaching skills
and to successfully complete the remediation plan.

The consulting teacher shall not participate in any of the required quartetly evaluations, nor be engaged to evaluate
the performance, or make recommendations regarding the employment of the teacher under remediation.

The consulting teacher shall be informed, through three (3) quartetly conferences with the qualified administrator
and the teacher under remediation of the results of these quarterly evaluations in order to continue to provide
assistance to the teacher under a remediation plan.

The consulting teacher, if required, requested, or subpoenaed, shall testify only in matters regarding the procedures
of the remediation plan.

Released time shall be provided to consulting teachers in order to perform their duties as consultants. The
scheduled amount of release time will be determined at the point in time that the remediation plan is developed.

REMEDIATION PLAN

The remediation plan shall be designed to cotrect the areas identified as unsatisfactory.

Any teacher placed on remediation shall be given monthly progtess reports with specific reference to ateas of deficiency
and noted areas of improvement.

ASSISTANCE FOR NON-TENURED TEACHERS

The District shall establish a mentoring program for staff new to the District which shall meet the requirements of the
Hlinois State Boatd of Education. The effectiveness of said program shall be reviewed annually by a committee
composed of an equal number of administrators and SEA appointed members.

PERSONNEL FILES

Each teacher shall have the right, upon reasonable request, to review the contents of his/her personnel file with the
exception of recommendations and evaluations from colleges and previous employers. Such review shall be in the
presence of a designated employee of the Board and shall occur during normal business hours. The teacher shall not
remove any itemns from the file without the consent of the Superintendent or his/her designee.

Each teacher shall have the right to place a written response to any material (other than that excepted by the
preceding paragraph) placed in the teacher's personnel file within thirty (30) days following such placement. No
material shall be placed in the teachet’s personnel file without promptly giving the teacher an opportunity to review
such material. If the teacher requests a copy of the material, it shall be given to the teacher who shall acknowledge
the same,
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DISMISSAL OF NON-TENURED TEACHERS

1. In all cases where a non-tenured teacher shall not be recommended for continued employment, the Superintendent
shall so advise the Board no later than sixty (60) calendar days prior to the end of the school term. At least five (5)
school days ptior to such meeting of the Board, the teacher's evaluator shall meet with him/her and advise him/her
of such recommendation and the reason therefore. If a request is made by the teacher within two (2) school days
following the meeting with his/her evaluator, a conference shall be arranged which will include the teacher's
evaluator, the personnel administrator, the Supetintendent, the teacher, and, if requested by the teacher, his/her
representative. This conference will be held prior to the meeting of the Board described below.

2. If a notice of dismissal shall be given to a non-tenured teacher, the teacher may, by requesting in writing within
fifteen (15) calendar days of the receipt of such notice, have the right to a closed meeting with the Board. At such
meeting, which shall be conducted within thirty (30} calendar days of receipt by the Board of such request, the
teacher shall have the right to present witnesses and other evidence, and to be represented. The teacher may cross-
examine any other witnesses who may appear. This paragraph shall not apply to any teacher dismissal because of a
reduction of staff or elimination of any program.

CHANGES IN THE EVALUATION PLAN

Changes in the district evaluation plan affecting any member of the bargaining unit shall be made only after study and
agreement by a committee of four (4) administrators and four (4) representatives of the bargaining unit contingent upon
formal ratification by the Association.

Teacher evaluatdon procedures for the 2013-2016 school years will remain the same as those used in the 2012-2013
school year as outlined in the Professional Growth document.

PERFORMANCE EVALUATION REFORM ACT OF 2010 (PERA)

The Association and the Board mutually agree that the work of the joint committee, which must be comprised of an
equal number of representatives appointed by the school district and the Association and formed in accordance with the
Performance Evaluation Reform Act of 2010 (PERA), shall work on a district evaluation plan that meets all of the
requirements of the Act. Such plan shall be enacted in its entirety by September 1, 2016. Enactment of such plan shall
be contingent upon formal ratification by the Association. If no agreement is reached in joint committee, or if the plan is
aot formally ratified by the Association, by September 1, 2016, the school district shall implement the model evaluation
plan established by ISBE.

Association members participating on the Joint Cominittee shall be compensated at a rate of $25.00/hour for all
meetings that take place outside the regular school day.
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ARTICLE 13 - EFFECT OF THE AGREEMENT AND DURATION
COMPLETE UNDERSTANDING

The parties mutually agree that the terms and conditions set forth in this Agreement represent the full and complete
understanding and commitment between the parties hereto which may be altered, changed, added to, deleted from, or
modified only through the voluntary, mutual consent of the parties in an amendment hereto.

AMENDMENTS

This Agreement shall not be modifted in whole or in part by the parties except by an amendment in writing duly executed
by both parties.

POLICY AND INDIVIDUAL CONTRACTS
Board policies and individual contracts shall conform with this Agreement.
SEVERABILITY

Should any article, section or clause of this Agreement be declared illegal by a coutt of competent jurisdiction, said article,
section, or clause, as the case may be, shall be automatically deleted from this Agreement to the extent that it violated the
law, but the remaining articles, sections and clauses shall remain in full force and effect for the duration of the Agreement
if not affected by the deleted article, section or clause.

ADDITIONAL BARGAINING

The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not removed by law or by specific
agreement of the parties, and that the understandings and agreements arrived at by the parties, after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Board and the Association, for the life of this
Agreement, each voluntarily and unqualifiedly waives any right which might otherwise exist to negotiate over any matter
during the term of this Agreement, and each agtees that the other shall not be obligated to batrgain collectively with
respect to any subject or matter, whether or not specifically referred to or covered in this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of cither or both of the parties at the time
that they negotiated or signed this Agreement.

MANAGEMENT RIGHTS

The Boatd hereby retains and resetves unto itself] all powers, rights, authority, duties, and responsibilities conferred upon
and vested in it by the statutes of the State of Illinois provided that, to the extent allowed by law, such rights and
responsibilities shall be exercised in conformity with the provisions of this Agreement. The Board agrees to participate in
good faith negotiations with the duly designated representatives of the Association.

BARGAINING WITH INDIVIDUALS OR OTHER ORGANIZATIONS

The Board agrees not to negotiate on salaties and other conditions of professional employment with any teachers'
otganization other than the Association for the duration of this agreement. Further, the Board agrees not to negotiate
with any teacher individually on such subjects during the duration of this Agreement. This paragraph shall not be
consirued as to preclude the issuance of employment contracts to new and probationary teachers.
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NO STRIKE

During the term of this Agreement no employees covered by this Agreement, nor the Association not any person acting
on behalf of the Association will engage in, authorize, or instigate any strike, slowdown, refusal to work or other refusal
to render full and complete services to the Board.

DURATION

This Agreement shall be effective August 16, 2013, and shall continue until August 17, 2017.
LABOR/MANAGEMENT MEETINGS

Upon the request of either party the Superintendent and one other representative of Administration shall meet with the

Association President and one other representative of the Association to discuss any item affecting employee working
conditions.

DATED: August 16, 2013

BOARD OF EDUCATION SYCAMORE EDUCATION ASSOCIATION
SYCAMORE C.U.S.D. 427

DEKALB AND KANECOUNTIES

STATE OF ILLINOIS

Ol o)A Moo foo
_1Z{ﬁdem Prestdent L
Ba e

Secretary !
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Compensation Schedules
and

Factor Schedules

For the 2013-2014 school year, teachers shall remain on the vertical salary step to which they
were assigned for the 2012-2013 school year. Those teachers who have already reached
longevity (for BA+36/MA, MA+15, MA+30, MA+45, and MA+60/DOC) shall remain in
longevity.

For the 2014-2015, 2015-2016, and 2016-2017 school years, teachers shall move vertically on the
salary schedule one step each year according to the step available in their particular columns.

For the duration of this agteement, any teacher who has completed the approved coursework
to move hotizontally on the salary schedule shall be granted that movement.
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APPENDIX A

Compensation Schedule 2013-2014

with TRS
STEP BA BA+15 BA#36/MA  MA+15 MA+30 MA+45 MA+60/DOC
1§ 3962794 § 4108625 S 4260004 S 4416534 S 4579009 S 474782 S 4920544
20§ 4101492 § 425475 5 4400005 § 4571083 § 4739500 & 4913865 & 509469
3§ MM945 § 4401476 § 4563158 § 4731180 § 4905147 S 5085850 § 52,7301
4§ 3950 § 4555232 § 472858 § 43985 S 507703 5 5263780 § 5457487
5§ 4547307 § 4714933 § 4888503 § 5068018 & 5254665 S 5448050 § 5648538
6 § 4706611 § 4879785 § 5059300 § 5245551 § 5438539 S 5638660 § 5846160
75 47463 5 5050582 § 5236437 & 5429028 § 5629150 § 5836007 § 6050773
8 & 5041863 § 522322 & 5419914 § 5619243 S 5826100 S 6040488 S 62,6777
9 § 51808 § 5410403 § 5609336 S 5815797 S 60297.88 S 62517.05 S  64,817.66
10 § 5400893 § 5599825 § 5805890 & 6019485 § 6241005 S 6470847 §  67,089.74
11§ 5589918 § 5795983 § 6009182 § 6230305 § 6459355 S 669723 § 6943575
126 578680 § 5998878 § 6219606 S 6448259 $ 668%31 § 6931720 § 7186807
13 S 6208510 § 6437163 § 6674138 § 6919832 S 7L74243 § 7438255
14 S 6420067 § 6662646 S 6907547 § 7161958 S 7425484 S 7698741
15 S 6650758 § 6895659 S 7LA9277 § 7412407 S 768%44 S 7968268
16 S 6883536 § 7136993 S 7399726 § 7671970 S 7954517 & 84144
17 § 7387045 S 7658893 & 7940648 S 8232705 S 8535670
18 § 645419 S 7926778 S 8218439 § 8520801 § 8834366
19 S 7913011 § 80413 § 8506138 S 8819199 § 9143746
20 S 8491361 S 8803744 S 9127901 S 94,638.09
2 S 9LU87 S 9ABTI S 9795041
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APPENDIX A-1

Compensation Schedule 2013-2014
wi/o TRS

STEP BA BA+15 BA#36/MA  MA+15 MA+30 MA+45 MA+60/D0C
1§ 3500291 § 37,2414 § 3859563 § 4001379 § 4148581 § 4301528 § 44,598.24
25 3715951 § 3852741 § 3994558 § 4141401 § 4293988 § 4451961 § 46,157.93
39 3345920 § 3987736 § 413220 S 4286448 S 4444062 S 4607779 § 4771347
4§ 3980556 § 4127040 § 42,789.09 § 443653 § 4599881 § 4768984 § 49,444.82
59 4119859 § 42,717.08 § 4428983 § 4591623 $ 4760726 § 4935932 § 5L175.74
65 4264189 § 4420084 § 4583705 § 475468 S 4927315 § 51,08.5 § 52,966.20
76 13545 § 4575826 S 4744211 § 4918699 § 51,0008 § 5287422 § 54,819.99
85 4567927 § 4735953 § 4910441 § 5091033 § 5278446 § 5472681 § 56,740.75
9§ 4727695 § 4901824 § 5082057 § 52,6911 & 5462987 § 5664043 § 58,724.79
10§ 4893208 § 5073440 & 5260035 § 5453652 § 5654349 § 5862586 § 60,783.29
116 5064064 § 5251160 § 5444317 § 5644656 S 5852074 § 6067592 § 62,908.78
12§ 5241825 § 5434983 § 9634962 § 5842122 S 6057180 § 6280137 § 65,112.46
13 § 5624909 § 5832069 § 6046768 S 6269366 5 6439863 $ 67,390.58
14 § 5822016 5 6036356 § 6258236 & O4.887.33 § 6727487 § 69,750.58
15 § 6029585 § 6247465 § 6477244 S 67,15639 § 69630.10 $ 72,192.49
16 § 6236483 § 6466114 § 6704150 § 6950803 § 7206791 § 74,720.01
17 § 6692661 § 69,3895 § 719425 § 745830 $ 17333.15
18 § 6926748 § 7181659 S 744505 § 77,1984 § 80,039.34
19 § 71,6918 & 7433015 $ 7706560 § 7990093 § 82,8423
2 § 7693171 § 7976190 S 8269876 $ 85,742.09
2 82,5357 § 8559322 § 88,743.05

[47]




STEP

BA
1§ 396209
2§ 41,0149
3§ 445
4§ 4393550
5 § 4547307
6 § 4706611
7§ 4871463
8 § 5041863
9 § 52,1808
10 § 5400893
11§ 558918
2§ 578%.80
13
14
15
16
17
18
19
20
2
2

BA+15

L UL U U U U U U U U U U U U U O U

41,086.25
42,524.75
44,014.76
45,552.32
47,149.33
48,797.85
50,505.82
52,213.22
54,104.03
55,998.25
57,959.83
59,988.78
62,085.10
04,260.67
66,507.58
68,835.36
71,244.59

APPENDIX B

BA+36/MA

5
5
5
d

L L U U U U U U U U U U U U U U

42,600.04
44,090.05
45,631.58
47,28.58
43,885.03
50,593.00
52,364.37
54,199.14
56,093.36
58,058.90
60,091.82
62,196.06
64,371.63
£6,626.46
68,956.59
71,369.93
73,870.45
76,454.19
79,130.11
81,899.63

MA+15

L U U U U U U U U U U U O U U U U0 O U U O
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44,165.34
45,710.83
47,311.80
43,968.25
50,680.18
52,455.51
54,290.28
56,192.43
58,157.97
60,194.85
62,303.05
64,482.59
66,741.38
69,075.47
711,492.77
73,997.26
76,588.93
19,267.78
82,042.13
84,913.61
87,885.59

Compensation Schedule 2014-2015

MA+30

L U U W - U U U U U U U U U U U U O U U U U

45,790.09
47,39.02
49,051.47
50,771.32
52,546.65
54,385.39
56,291.50
58,261.00
60,297.88
62,410.05
64,593.5
66,856.31
69,198.32
71,619.58
74,124.07
76,719.70
19,406.48
82,184.39
85,061.38
88,037.44
91,118.75
94,307.89

MA+45

L L WU U U U U U U U U U U U U U U U O U U U

47,478.24
49,138.65
50,858.50
52,637.80
54,480.50
56,386.60
58,360.07
60,404.88
62,517.05
64,708.47
66,971.23
69,317.20
11,742.43
74,254.34
76,854.44
19,545.17
82,321.05
85,208.01
88,191.99
91,279.01
94,473.77
97,780.37

with TRS

MA#60/D0C

S
S
S
$
S
$
S

L W W U U U U U U U U U U U O

49,225.44
50,946.95
52,730.1
54,574.87
56,485.38
58,461.60
60,507.73
62,621.71
64,817.66
67,089.74
69,435.75
71,868.07
74,382.55
76,987.41
79,682.68
82,472.44
85,356.70
88,343.66
91,437.46
94,638.09
97,950.41
101,378.66




APPENDIX B-1

Compensation Schedule 2014-2015

w/o TRS
STEP BA BA+15 BA+36/MA  MA+15 MA+30 MA+45 MA+60/D0C
1§ 3590291 S 3722414 § 3859563 § 4001379 § 4148581 § 4301528 § 44,598.24
25 3715951 § 3852741 § 3994558 § 4141401 § 4293988 S 4451961 § 46,157.93
38 3845920 S 3987736 § 4134220 § 4286448 & 4444062 S 4607779 S 47771347
4§ 3980556 S 4127040 & 42,789.090 § 4436523 § 4599881 S 47,689.84 § 49,444.82
58 41,1985 § 42717.8 § 4428983 § 4591623 § 47607.26 S 4935932 S 51,175.74
6§ 4264180 S 4421084 & 4583725 § 475468 & 4927315 $ 51,0825 $ 52,966.20
75 4413545 § 4575826 5 4744211 § 4918699 § 5100008 § 5287422 § 54,819.99
8 S 4567927 $ 4735953 § 4910441 § 5091033 § 5278446 S 5472681 § 56,740.75
98 4721695 $ 4901824 5 5082057 § 52,69L11 § 5462987 § 5664043 § 58,724.719
105 4893208 S 5073440 § 5260135 § 5453652 § 5654349 § 5862586 S 60,783.29
115 5064464 & 5251160 § 5444317 § 5644656 § 5852074 § 60,675.92 § 62,908.78
125 5241825 S 543498 5 5634962 § 5842122 § 6057180 S 62,8037 § 65,112.46
13 § 5624909 § 5832069 S 6046768 S 6269366 S 6499863 § 67,390.58
14 § 5822016 S 6036356 & 6258236 S 6488733 § 67,274.87 $ 69,750.58
15 S 6025585 § 6247465 S 6477244 S 6115639 S 6963010 § 72,192.49
16 S 6236483 § 6466114 S 67,04150 S 6950803 & 7206791 § 74,720.01
17 S 6454758 § 6692661 & 69,389.55 & 7194225 § 7458830 $ 77333.15
18 S 6926748 & 7181659 § 744505 § 7719844 § 80,039.34
19 § 7169186 $ 7433005 § 7706560 S 7990193 $ 82,842.32
20 § 7420005 § 7693171 § 7976190 $ 82,6976 $ 85,742.09
il § 7962432 § 855357 § 855832 § 88,743.05
2 8,44293 § 8358899 $ 91,849.05
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STEP

BA

O O ~N O WUl B W M

L U UL U UL U U U U

10 $
1%
2§
13
14
15
16
17
18
19
20
2
2
3

APPENDIX C

Compensation Schedule 2015-2016

with TRS

BA+15 BA#36/MA  MA+L5 MA+30 MA+45 MA+60/D0C
1022236 S AL70254 S 4323904 S 4482780 & 4647694 § 4819041 & 4996382
1163004 S 4316261 5 M75140 S 463%.49 S 48310594 § 4987573 & SL7ILIS
13,0819 S 4467497 S 4631605 S 4802148 & 4978724 § 5162138 & 5352106
4450453 S 46,3560 & 4793701 § 4970277 § 5153289 & 5342736 & 553%3.49
16,155.16 § 478%56 S 4961830 S 5144038 & 5333485 § 5520770 § 5733265
077210 § 4952981 § 5135189 § 5324234 § 5520017 § 5723240 § 5933852
144535 5 5126340 & 5314983 § 5510463 S 571386 § 5923547 & 6141534
5,17491 § 5305731 § 5501212 § 57,0331 § 5913491 § 6131094 §  63567.18
596480 § 5491559 § 5693475 § 5903034 S 6120234 & 6345479 S 657899
5481905 § 5683822 § 5892978 § 6109776 S 6334619 & 6567909 S  68,096.08
5,737.66 $ 5882922 § 6099319 § 6323759 S 6556245 S 6797579 §  70471.28
5872465 & 6088861 O 6312899 § 6544982 & 67859.04 S 703%695 §  72946.09
§ 6301637 § 6533720 § 6774250 § 7023628 S 728185% S  7549%.29
§ 65,2458 $ 6762585 § 7011160 § 7269387 § 7536866 5 7814222
S 6750519 § 6999093 S 7256516 § 752359 § 7800124 S 8087791
S 6986789 5 7244047 & 7510720 § 7787049 S 8073834 S 8370951
§ 3135 S 74971850 S TITNTS S 805975 § 8356195 S 86,637.04
S 484420 § 7160L00 S 804%79 S 834715 § 8648612 5 8966881
§ 80317.05 § 832275 § 8633730 § 8951486 §  92,809.01
§ B1811 S 818731 S 893799 § 9264818 S 96,057.65
6 8603760 § 892038 5 924855 S 9589087 S  99,419.66
92,32600 § 9572250 § 99247.06 §  102,8%9.33
99,0728 § 10272071 §  106,500.80
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APPENDIX C-1

Compensation Schedule 2015-2016

w/o TRS
STEP BA BA+15 BA+36/MA  MA+15 MA+30 MA+45 MA+60/DOC
1§ 344145 § 3778250 § 3917456 § 4061400 § 4210810 $§ 4366050 § 45,267.21
28 317690 S 3910532 S 4054476 S 42,0351 § 4358397 § 45187.40 § 46,850.29
35 3903608 S 4047552 S 4196233 § 4350745 § 451073 § 46,7689 § 43,490.07
45 4040264 & 4188945 & 4343092 § 4503070 § 4668879 S 4840518 § 50,186.49
55 4181656 5 4335804 S 4495417 § 4660497 S 4832136 § 50,09.71 § 51,943.37
6 S 4328151 § 4487400 § 4652480 § 4823755 § 5001225 § 5185254 $ 53,760.69
75 479747 S 4644463 § 4815373 S 4992479 § 5176508 § 5366732 § 55,642.28
8 S 4636446 & 4306992 & 4984097 § 5167398 § 5357622 § 5554770 § 57,591.86
9§ 4798610 § 4975351 & 5158287 & 5348147 § 5544931 § 5749003 § 59,605.66
10§ 4966605 § 5149541 § 5339037 § 55354.5 § 5739164 § 59,505.24 61,695.03
11§ 5140431 § 5329926 § 5525981 § 57,293.25 § 5939956 § 61,586.05 § 63,852.41
129 5320452 S 5516507 § 57,1948 S 59,297.53 § 6148037 § 6374338 § 66,089.14
13 § 5709282 § 5919549 $ 6137469 S 6363406 § 6597360 $ 68,401.43
14 § 5909346 § 6126901 § 6352009 $ 6586063 § 6828399 $ 70,796.83
15 S 6115069 § 6341177 & 6574402 § 6816373 § 70,6745 $ 13,2153
16 5 6330029 § 6563105 & 68,047.12 & 7055065 § 7314892 § 75,840.80
17 S 6551579 § 6793051 § 7043039 S 7302038 & 75707.11 § 78,493.14
18 S 6780883 § 7030649 § 7289383 S 7557592 & 783%.41 § 81,239.92
19 S 7276123 § T5M5.10 S 7822157 $ 81,0045 § 84,084.95
20 § 7531405 S 7808568 $ 8095833 $ 83939.4 § 87,028.21
2 § 7795005 S 8081868 S 8379187 $ 86877.11 § 90,074.19
2 83647.34 S 8672457 § 89917.82 § 93,226.78
3 5 8975996 S 9306494 § 96,489.71




APPENDIX D

Compensation Schedule 2016-2017

with TRS
STEP BA BA+15 BA+36/MA  MA1S MA+30 MA+45 MA+60/DOC
1§ 41,0681 § 4253659 § 441038 & 4572438 S 4740648 § 49,1542 $  50,963.10
205 446275 5 4400587 § 4564643 S 473442 S 4906806 S 508734 § 5274538
3§ B94792 § 4556848 S 4704037 S 4898191 § 5078298 § 5265381 § 9459148
4§ 4548642 S 476032 S 4889575 S 5069683 § 5256355 § 5449591 § 5650136
5§ 470182 § 4881370 § 5061067 S 5246918 § 5440155 § 5640366 §  58479.31
6§ 4872754 § 5052041 § 5237893 § 5430719 § 5630519 § 5837705 §  60,525.29
76 50432 § 52,8867 § 542128 § 5620673 § 5827858 § 6042018 § 6264365
§ & 5219841 § 5411846 § 5611237 § 5817601 § 6031761 § 6253716 & 6483853
9 & 540410 § 5601390 § 5807345 S 6021094 § 6242639 § 647389 § 6710572
10 § 5591544 § 5797498 § 6010838 S 6231972 § 6461312 § 6699267 §  69458.00
116 57874 § 6000581 § 6221305 § 6450235 § 668770 § 693331 § 7188683
26 5989914 § 6210638 5 6439158 5 6675882 § 6921633 § 7L764.09 §  74,405.01
13 S 6427670 § 6664395 & 6900735 § 7164101 § 7427493 §  77,008.25
14 § 665207 § 6897837 § 7151383 § 7414775 & 7687603 §  79,705.06
15 S 6885529 § 713075 S 7401646 § 7674064 § 7956739 & 8249547
16 § 7126525 5 7388928 § 7660036 § 7942790 § 8235311 § 8538371
17 § 7375951 S 7647807 § 7929251 § 822052 & 8523319 §  88369.78
18 S 7634108 § 7915302 § 8206592 & 8508550 & 8821584 & 9146219
19 § 7901304 § 8192340 § 8493821 § 8806404 § 9130516 §  94,665.19
20 6 8479068 $ 8791105 § 9114516 § 9450115 §  97.978.81
21 § 8775835 § 9098794 § 9433524 § 97,80869 §  101,408.05
2 S 9082991 § 941725 § 97639 § 10123201 §  104,957.32
3 9746854 § 101,054.28 § 10477512 §  108,630.82
24 § 10459116 § 10844222 $ 11243090
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STEP BA

1%
29
39§
4 $
§ 4
6
78
89
9§
109
116
126
13
1
15
16
17
18
19
20
21
2
3
u

BA+15

37,1708
3847124 §
3981680 §
41,1069 $
4265290 §
4,47.14
4569343 §
49175 $
1894582 §
50,659.37 §
5243240 §
54,6861 §

S
$
$
$
$
$
S

38,538.15
39,887.43
41,285.03
42,727.24
44,225.20
45,771.48
47313.52
49,031.32
50,748.58
52,525.32
54,365.25
56,268.37
58,234.68
60,275.33
62,382.88
64,566.30
66,826.10
69,165.01
71,585.80

APPENDIX D-1

BA+36/MA

N

L W U U U U U WU U U U U U U U U U U U U U

39,958.05
41,355.65
42,801.58
44,299.54
45,853.26
47,455.30
49,116.81
50,837.79
52,614.53
54,458.18
56,365.01
58,338.75
60,379.40
62,494.39
64,680.00
66,943.67
69,289.12
71,712.62
74,222.58
76,820.34
79,509.05
82,291.88

MA+15

41,426.28
42,875.92
44,377.60
45,931.31
47,537.07
49,202.30
50,923.28
52,707.46
54,551.10
56,461.66
58,439.11
60,483.48
62,602.19
64,791.52
67,058.90
69,408.06
71,839.00
74,351.71
76,954.00
79,647.40
82,435.06
85,320.29
88,306.47

L WL U U U U U U U U U U O U O U O U0 U U U O U0
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MA+30

L U U U U U U U U U U U U U U U O O U0 O U U O U0

Compensation Schedule 2016-2017

MA+45
42,950.26 $ 44,53.71
44,455.65 $ 46,091.15
46,009.37 $ 47,704.34
47625 § 49,3713.28
4928779 § 51,101.70
51,01249 § 52,889.59
52,800.38 & 54,740.67
54,647.75 § 56,658.66
5,558.30 $ 58,639.83
58,539.47 & 60,695.35
60,587.5 $ 62,817.77
62,709.98 & 65,018.25
64,906.74 $ 67,293.07
67,177.85 $ 69,649.67
69,527.01 § 72,0804
71,9166 S 7461190
7048181 § 77,2126
7708744 § 7992354
7978601 $ 82,7246
8,577.49 § 8561802
85,467.71 § 88,614.65
88,459.06 S 91,716.18
91,555.16 § 94,926.24
9,759.57 § 98,4863

MA+60/DOC

5
S
S
S
$
S
5
5
5
S
5
S
S
S
S
$
S
S
$
$
$
$
)
5

w/o TRS

46,172.55
47,787.30
49,459.87
51,190.22
52,982.24
54,835.90
56,755.13
58,743.69
60,797.77
62,928.94
65,129.46
67,410.92
69,769.46
0271
74,740.88
71,357.62
80,063.00
82,804.72
85,766.65
88,768.78
91,875.68
95,091.31
98,419.50
101,864.19




APPENDIX E

Sick Leave Bank Procedures

Bargaining unit members may elect to participate in the Sick Leave Bank by contributing two (2) days duting their first year of
participation in the Sick Leave Bank and one (1) day cach year thercafter. If the Bank has a balance of four hundred (400)
days or more on the first day of school, then no contribution will be necessary from anyone except first-year contributors who
will contribute the initial two (2) days.

By no later than November 1, 2006 any Bargaining Unit Member who, at the beginning of the 2006-2007 school year, has
been employed by the district for five ot more years must decide if he/she wishes to participate in the Sick Leave Bank. This
decision will be final and individuals choosing not to participate in the Sick Leave Bank will be barred from participation at any
future date.

Bargaining Unit Members in their first four years of employment in the District may, by November 1, 2006 or, thereafter, by
September 15, of any of his/her first four years of employment, elect to participate in the Sick Leave Bank. Upon reaching the
fifth (5th) year of employment, a staff member who has not by September 15th of his/her fifth year of employment, elected to
participate in the Bank previously must decide whether or not to patticipate. This decision will be final and individuals
choosing not to participate in the Sick Leave Bank will be barred from participation at any future date.

A Sick Leave Bank Member who decides to drop his/her Sick Leave Bank Membership may do so by submitting a letter of
resignation from the bank to the Supetintendent or his/her designee and to the Association President. Sick leave days
contributed by a member resigning from the Sick Leave Bank shall be forfeited to the bank and shall remain in the Sick Leave
Bank.

A Bargaining Unit Member who has exhausted all of his/her sick and personal leave who suffers catastrophic illness or injury
to their person resulting in their inability to return to work for an extended period of time, as certified by a duly licensed
physician, or if treatment is by prayer or spititual means, as certified by a spiritual advisor or practidoner of the employee’s
faith, may access the sick leave bank.

A Bargaining Unit Member may use up to thirty (30) days from the Sick Leave Bank per year upon approved application.

Bargaining Unit Members may make application to the Business office to access the Sick Leave Bank. Applicants may apply up
to 5 business days after their personal accumulated sick leave is exhausted. Applications received after 5 business days will not
be effective until the date of application, or approval, whichever is carlier.

In order to increase service credit teported to TRS, any Sick Leave Bank member may, upon retirement, withdraw from the
Sick Leave Band any days he/she has contributed to the Sick Leave Bank but has not personally used. Any days withdrawn in
accord with this provision shall not increase the membet’s total accumulated sick leave to mote than three hundred forty (340)
days and shall decrease the number of days in the Sick Leave Bank by the number of days withdrawn.
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APPENDIX F

FACI'OR SCHEDULE
FOR
HIGH SCHOOL DEPARTMENT CHAIRS

Those whose departments have a full titme
Equivalency of 1.0 FTT or less. 02

Those whose departments have a full-time
equivalency greater than 1.0 but not more
than 2.0 teachers. 04

Those whose departments have a full-time

equivalency greater than two (2) teachers. 04 + 01(FTL)
Agriculture Dept. Chair
KK-12 Art Dept. Chair
Business Ed. Dept. Chair
Driver's Ed. Dept. Chair
English/Speech Dept. Chair
6-12 Family and Consumer Science Hd. Dept. Chair
0-12 Guidance Dept. Chair
6-12 Industrial Technical Dept. Chair
Math Dept. Chair
IK-12 Music Dept. Chair
K-12 Certified Nurses Chair
PE/Health Dept. Chair
Science Dept. Chair
Social Studies Dept. Chair
K-12 Social Work
K-12 Speech Language Pathology
Special Education Dept. Chair
K-12 Technology
6-12 World Languages Dept. Chair

[55]



APPENDIX G

FACTOR SCHEDULE

FOR

MIDDLE SCHOOI DEPARTMENT CHAIRS,
MIDDLE SCHOOL TEAM LEADERS,
AND ELEMENTARY GRADE-LEVEL TEAM LEADERS

Those whose departments have a full-time
equivalency of 1.0 FTE or less.

Those whose depatrtments have a full-time
equivalency greater than 1.0 but not more
than 2.0 teachers.

Those whose departments have a full-time
equivalency greater than two (2) teachers.

K-12 Art

English Dept. Chair

6-12 Family & Consumer Science Ed.
6-12 Guidance Dept. Chair

6-12 Industrial Technology

Math Dept. Chair

K-12 Music

K-12 Certified Nutses Chair

Middle School Team Leader

Eighth Grade Team Leader
Seventh Grade l'eam Leader
Sixth Grade Team Leader

Allied Arts/Education
Physical Education

Elementary Grade-Level Team Leader

Kindergarten T'eam Leader
First Grade Team Leader
Second Grade Team Leader
Third Grade Team Leader
Foutth Grade Team Leader
Fifth Grade Team Leader

.02

.04

04 + OL(FIE)

PE/Health Dept. Chair

Science Dept. Chair

K-12 Social Work

Social Studies Dept. Chair
Special Education Dept. Chair
K-12 Speech Language Pathology
K-12 Technology

6-12 World Languages

03+ 01(FTE)

03
03

03 + .005(FLF)
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

DISTRICT — MUSIC

Description Factor A A Factor B B Factor C C Facter D D
1-2 years 3.5 years 6-8 years 9+ years

Band Club - MS 0.021000 | $753.96 | 0.023100 | $829.36 | 0.025400 | $911.93 | 0.026700 | $958.61
Elem Choir (2.5) 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Elem After School Orchestra(2) 0.022000 $789.86 | 0.024200 $868.85 | 0.026620 $955.74 | 0.027951 | 51003.52
Elem Music Prog-Spring Sing 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
High School Band— 1% Semester 0.057800 | $2075.19 | 0.063580 | $2282.71 | 0.069938 | $2510.98 | 0.073435 | $2636.53
High School Band- 2™ Semester | 0.057800 | $2075.19 | 0.063580 | $2282.71 | 0.069938 | $2510.98 | 0.073435 | $2636.53
HS Band Assistant- 1* Semester 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Jazz Band - HS 0.046200 | $1658.71 | 0.050820 | $1824.59 | 0.055902 | $2007.05 | 0.058697 | $2107.39
Jazz Band - MS 0.022000 $789.86 | 0.024200 5868.85 | 0.026620 $955.74 | 0.027951 | $1003.52
Jazz Strings - MS 0.023100 $829.36 | 0.025400 $911.93 | 0.028000 | $1005.28 | 0.029300 | $1051.96
Madrigals 0.046200 | $1658.71 | 0.050820 | $1824.59 | 0.055902 | $2007.05 | 0.058697 | $2107.39
Musical - MS 0.040000 | $1436.12 | 0.044000 | $1579.73 | 0.048400 | $1737.70 | 0.053200 | $1910.04
Musical Assistant - MS 0.020000 | $718.06 | 0.022000 | $789.86 | 0.024200 | $868.85 | 0.025410 | $912.29
Musical Choreographer - HS 0.021000 | $753.96 | 0.023100 $829.36 | 0.025410 [ $912.29 | 0.026681 | $957.93
Musical - HS 0.085000 | $3051.75 | 0.093500 | $3356.92 | 0.102850 | $3692.61 | 0.107993 | $3877.26
Musical Pit Orchestra Dir. - HS 0.023100 5829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
Musical Vocal Director - HS 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
Orchestra 0.046200 | $1658.71 | 0.050820 | $1824.59 | 0.055902 | $2007.05 | 0.058697 | $2107.39
Orchestra Club - MS 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Jazz Choir - HS 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.,72
lazz Choir - MS 0.022000 $789.86 | 0.024200 $868.85 | 0.026620 $955.74 | 0.027951 | $1003.52
Vocal Music - HS/MS 0.046200 | $1658.71 | 0.050820 | $1824.59 | 0.055902 | 32007.05 | 0.058697 | $2107.39
FACTOR/CELL AMOUNT
2013-2014 Actual Base Salary (per Appendix A-1)*
2014-2015 Actual Base Salary (per Appendix B-1)
2015-2016 Actual Base Salary (per Appendix C-1)
2016-2017 Actual Base Salary (per Appendix D-1)

* The above Factor Schedule is calculated using the 2013-2014base.
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

HIGH SCHOOL - EXTRA CURRICULAR ACTIVITIES

Description Factor A A Factor B B Factor C C Factor D D
1-2 years 3-5 years 6-8 years 9+ years
AFS Review 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | 51053.72
Alt School Play 0.070000 | $2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Art Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Best Buddies 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Big Sisters/Little Sisters 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 595861
Character Education 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 | $911.93 | 0.026700 $958.61
Colorguard 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 | $912.29 | 0.026681 $957.93
Conf. Literary Festival 0.021000 §753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Contest Play 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
Environ. Studies Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
FHA Sponsor 0.057800 | $2075.19 | 0.063580 | 52282.71 | 0.069938 | $2510.98 | 0.073435 | $2636.53
French Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Freshman Class Advr.-(2) 0.025000 $897.57 | 0.027500 $987.33 | 0.030250 | $1086.06 | 0.031763 | 51140.38
Grand Literature Breakfast 0.021000 $753.96 | 0.231000 $829.36 | 0.025400 $911.93 | 0.026700 5958.61
Group Interpretation 0.017400 $624.71 | 0.019400 $696.52 | 0.021054 $755.90 | 0.022107 $793.71
Homecoming Sponsor 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
Honors&Class Day-Asst. 0.020000 | $718.06 | 0.022000 | $789.86 | 0.024200 | $868.85 | 0.025410 | $912.29
Honors&Class Day-Head 0.025000 $897.57 | 0.027500 $987.33 | 0.030250 | $1086.06 | 0.031763 | 5$1140.38
JETS (WYSE} 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Junior Class Advisor 0.040000 | $1436.12 | 0.044000 | $1579.73 | 0.048400 | $1737.70 ; 0.050820 | 5182459
Junior Class Advisor-Asst. 0.030000 | $1077.09 | 0.033000 | $1184.80 | 0.036300 | $1303.28 | 0.038115 | 51368.44
Key Club (2) 0.023100 $829.36 | 0.025400 $911.93 | 0.028000 | $1005.28 | 0.029300 | $1051.96
Lighting Director 0.034700 | $1245.83 | 0.038170 | S$1370.42 | 0.041987 | $1507.46 | 0.044086 | $1582.82
Math Contest - (4) 0.005800 $208.24 | 0.006380 $229.06 | 0.007018 $251.97 | 0.007369 526457
Multicultural Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 5957.93
National Honor Society-(2) 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029349 | $1053.72
Newspaper 0.069400 | $2491.66 | 0.076340 | $2740.83 | 0.083974 | $3014.91 | 0.088173 | $3165.67
Orchesis 0.085000 | $3051.75 | 0.093500 | $3356.92 | 0.102850 | $3692.61 | 0.107993 | $3877.26
Orchesis Assistant 0.040000 | $1436.12 | 0.044000 | $1579.73 | 0.048400 | $1737.70 | 0.050820 | 51824.59
Pep Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Photo 1.0 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Pitot Program 0.023100 $829.36 | 0.025410 $912.29 | 0.027951 | $1003.52 | 0.029343 | $1053.72
Scholastic Bowl Advisor 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 5912.29 | 0.026681 5957.93
Sci Fi 0.023100 $829.36 | 0.025400 $911.93 | 0.028000 | $1005.28 | 0.029300 | $1051.96
Senior Class Advisor 0.050000 | $1795.15 | 0.055000 | $1974.66 | 0.060500 | $2172.13 | 0.063525 | $2280.73
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

HIGH SCHOOL - EXTRA CURRICULAR ACTIVITIES (continued)

Description Factor A A Factor B B Factor C C Factor D D
1-2 years 3-5 years 6-8 years 9+ years
Senior Class Advisor-Asst. 0.030000 | $1077.09 | 0.033000 $1184.80 | 0.036300 | $1303.28 | 0.038115 | 51368.44
Soph. Class Advisor-(2) 0.025000 $897.57 | 0.027500 $987.33 | 0.030250 $1086.06 | 0.031763 $1140.38
Spanish Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Speech Contest 0.046200 $1658.71 | 0.050820 $1824.59 | 0.055902 $2007.05 | 0.058697 $2107.39
Speech Contest - Asst. 0.028900 $1037.59 | 0.031790 $1141.35 | 0.034969 51255.49 | 0.036717 51318.25
Student Council Adv.-{if 2} 0.120000 $4308.35 | 0.132000 $4739.18 | 0.145200 $5213.10 | 0.152460 $5473.76
Student Council Adv.-(if 3) 0.080900 | $2904.55 | 0.088990 $3195.00 | 0.097889 $3514.50 | 0.102783 | $3690.21
Thespians 0.028900 $1037.59 | 0.031790 $1141.35 | 0.034969 $1255.49 | 0.036717 $1318.25
Voice of Democracy 0.010500 $376.98 | 0.011550 $414.68 | 0.012705 5456.15 | 0.013340 5478.95
Yearbook 0.069400 $2491.66 | 0.076340 52740.83 | 0.083974 53014.91 | 0.088173 53165.67
Yearbook Bus. Mgr. 0.028900 $1037.59 | 0.031790 $1141.35 | 0.034969 $1255.49 | 0.036717 51318.25

FACTOR/CELL AMOUNT

2013-2014 Actual Base Salary (per Appendix A-1)*
2014-2015 Actual Base Salary (per Appendix B-1)
2015-2016 Actual Base Salary {per Appendix C-1)
2016-2017 Actual Base Salary (per Appendix D-1)

* The above Factor Schedule is calculated using the 2013-2014base.
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

HIGH SCHOOL - SPORTS — BOYS

Description Factor A A Factor B B Factor C C Factor D D
1-2 years 3-5 years 6-8 years 9+ years

Athletic Trainer (*} 0.115000 | $4,128.83 | 0.126500 | $4,541.72 | 0.139150 | $4,995.89 | 0.146108 | 55,245.70
Baseball - Asst. 0.135000 | $4,846.89 | 0.148500 | $5,331.58 | 0.163350 | $5,864.74 | 0.171518 | $6,158.00
Baseball - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | 57,602.44 | 0.222338 | 57,982.58
Basketball - Asst. 0.165000 | $5,923.98 | 0.181500 | $6,516.38 | 0.199650 | 57,168.02 | 0.209633 | $7,526.44
Baskethall - Head 0.189000 | %6,785.65 | 0.207900 | $7,464.22 | 0.228690 : $8,210.64 | 0.240125 | $8,621.19
Bowling - Head 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | $4,561.47 | 0.133403 | $4,789.56
Cross Country-Head 0.130000 | 54,667.38 | 0.143000 | $5,134.12 | 0.157300 | $5,647.53 | 0.165165 | $5,929.90
Football - Asst. 0.165000 | $5,923.98 | 0.181500 | $6,516.38 | 0.199650 | $7,168.02 | 0.209633 | $7,526.44
Football - Head 0.189000 | $6,785.65 | 0.207900 | $7,464.22 | 0.228690 | $8,210.64 | 0.240125 | $8,621.19
Golf - Asst. 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0.090750 | $3,258.19 | 0.095288 | $3,421.12
Golf - Head 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | $4,561.47 | 0.133403 | $4,789.56
Intramurals 0.045000 | $1,615.63 | 0.049500 | $1,777.19 | 0.054450 | $1,954.91 | 0.057173 | $2,052.68
Soccer - Asst. 0.135000 | $4,846.89 | 0.148500 i $5,331.58 | 0.163350 | $5,864.74 | 0.171518 | $6,158.00
Soccer - Head 0.175000 | $6,283.01 | 0.192500 | §6,911.31 | 0.211750 | $7,602.44 | 0.222338 | $7,982.58
Sports Coordinator 0.150000 | $5,385.44 | 0.165000 | $5,923.98 | 0.181500 | $6,516.38 | 0.190575 | $6,842.20
Track - Asst. 0.135000 | 54,846.89 | 0.148500 | $5,331.58 | 0.163350 | 55,864.74 | 0.171518 | 56,158.00
Track - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | $7,602.44 | 0.222338 | 57,982.58
Wrestling - Asst, 0.165000 | $5,923.98 | 0.181500 | $6,516.38 | 0.199650 | 57,168.02 | 0.209633 | $7,526.44
Wrestling - Head 0.189000 | $6,785.65 | 0.207900 | $7,464.22 | 0.228690 | $8,210.64 | 0.240125 | $8,621.19

FACTOR/CELL AMOUNT

2013-2014
2014-2015
2015-2016
2016-2017

*The above Factor Schedule is calculated using the 2013-2014 base salary.

Actual Base Salary per Appendix A-1*
Actual Base Salary per Appendix B-1
Actual Base Salary per Appendix C-1
Actual Base Salary per Appendix D-1
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

HIGH SCHOOL - SPORTS - GIRLS

Description Factor A A Factor B B Factor C C Factor D D
1-2 years 3-5 years 6-8 years 9+ years

Basketball - Asst. 0.165000 | $5,923.98 | 0.181500 | $6,516.38 | 0.199650 | $7,168.02 | 0.209633 | 57,526.44
Basketball - Head 0.189000 | $6,785.65 | 0.207900 | 57,464.22 | 0.228650 | $8,210.64 } 0.240125 | $8,621.19
Bowling - Head 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | $4,561.47 | 0.133403 | $4,789.56
Cheerleading - Asst.- Fall 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0090750 | $3,258.19 | 0.095288 | $3,421,12
Cheerleading - Asst.- Winter | 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0.090750 | $3,258.19 | 0.095288 | $3,421.12
Cheerleading - Head - Fall 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | 54,561.47 | 0.133403 | $4,789.56
Cheerleading - Head - Winter | 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | $4,561.47 | 0.133403 | $4,789.56
Cross Country-Head 0.130000 | $4,667.38 | 0.143000 | $5,134.12 | 0.157300 | $5,647.53 | 0.165165 | $5,929.90
Intramurals 0.045000 | $1,615.63 | 0.049500 { $1,777.19 | 0.054450 | $1,954.91 | 0.057173 | $2,052.68
Halftime Dance Team 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0.090750 | $3,258.19 | 0.095288 | $3,421.12
Competitive Dance Team 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0.090750 | $3,258.19 | 0.095288 | $3,421.12
Soccer - Asst, 0.135000 | $4,846.89 | 0.148500 | $5,331.58 | 0.163350 | $5,864.74 | 0.171518 | $6,158.00
Soccer - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | $7,602.44 | 0.222338 | $7,982.58
Softball - Asst. 0.135000 | $4,846.89 | 0.148500 | $5,331.58 | 0.163350 | 55,864.74 | 0.171518 | $6,158.00
Softball - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | $7,602.44 | 0.222338 | $7,982.58
Tennis - Asst. 0.075000 | $2,692.72 | 0.082500 | $2,961.99 | 0.090750 | $3,258.19 | 0.095288 | $3,421.12
Tennis - Head 0.105000 | $3,769.81 | 0.115500 | $4,146.79 | 0.127050 | $4,561.47 | 0.133403 | 54,789.56
Track - Asst. (.135000 | $4,846.89 | 0.148500 | $5,331.58 | 0.163350 | $5,864.74 | 0.171518 | 56,158.00
Track - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | $7,602.44 | 0.222338 | $7,982.58
Volleyball - Asst. 0.135000 | $4,846.89 | 0.148500 | $5,331.58 | 0.163350 | $5,864.74 | 0.171518 | $6,158.00
Volleyball - Head 0.175000 | $6,283.01 | 0.192500 | $6,911.31 | 0.211750 | 57,602.44 | 0.222338 | $7,982.58

FACTOR/CELL AMOUNT

2013-2014 Actual Base Salary per Appendix A-1*
2014-2015 Actual Base Salary per Appendix B-1
2015-2016 Actual Base Salary per Appendix C-1
2016-2017 Actual Base Salary per Appendix D-1

*The above Factor Schedule is calculated using the 2013-2014 base salary.
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FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

MIDDLE SCHOOL - EXTRA CURRICULAR ACTIVITIES

*The above Factor Schedule is calculated using the 2013-2014 base salary.

Description Factor A A Factor B B Factor C C Factor D D
1-2 years 3-5 years 6-8 years 9+ years

Art Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911,93 | 0.026700 $958.61
Best Buddies 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Builders Club 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 5958.61
Conference Art Festival 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Literary Magazine 0.021000 $753.96 | 0.023100 $829.36 | 0.025410 $912.29 | 0.026681 $957.93
Multicultural Club - MS 0.017000 $610.35 | 0.019140 $687.18 | 0.021054 $755.90 | 0.022107 $793.71
Newspaper - MS 0.017400 $624.71 | 0.019140 $687.18 | 0.021054 $755.90 | 0.022107 $793.71
Peer Mediation 0.021000 $753.96 | 0.023100 5829.36 | 0.025400 $911.93 | 0.026700 $958.61
Scholastic Bow| 0.021000 $753.86 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Sign Language 0.021000 $753.96 | 0.023100 $829.36 | 0.025400 $911.93 | 0.026700 $958.61
Student Council Advisor {2) 0.055100 $1978.25 | 0.060610 | $2176.08 | 0.066671 | $2393.68 | 0.070005 | $2513.38
Yearbook 0.050000 $1795.15 | 0.055000 | $1974.66 | 0.060500 | $2172.13 | 0.063525 | $2280.73

FACTOR/CELL AMOUNT

2013-2014 Actual Base Salary per Appendix A-1*

2014-2015 Actual Base Salary per Appendix B-1

2015-2016 Actual Base Salary per Appendix C-1

2016-2017 Actual Base Salary per Appendix D-1




FACTOR SCHEDULE
2013-2017 EXTENDED CONTRACT

MIDDLE SCHOOL - SPORTS - BOYS

Description Factor A A Factor B B Factor C C FactorD D
1-2 years 3-5 years 6-8 years 9+ years
Basketball - 7th Gr.-Asst. 0.090000 | 3$3231.26 | 0.099000 | $3554.39 | 0.108900 | $3909.83 | 0.114345 | $4105.32
Basketball - 7th Gr.-Head 0.115000 | $4128.84 | 0.126500 | 54541.72 | 0,139150 | $4995.89 | 0.146108 | $5245.70
Basketball - 8th Gr.-Asst. 0.090000 | $3231.26 | 0.099000 | $3554.39 | 0.108900 | $3909.83 | 0.114345 | $4105.32
Basketball - 8th Gr.-Head 0.115000 | $4128.84 | 0.126500 | 54541.72 | 0.139150 | $4995.89 | 0.146108 | $5245.70
Cross Country 0.070000 { $2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Football - Asst. 0.080000 | $2872.23 | 0.088000 | $3159.46 | 0.096800 | $3475.40 | 0.101640 | $3645.17
Football - Head 0.110000 | $3949.32 | 0.121000 | $4344.25 | 0.133100 | 54778.68 | 0.139755 | 5$5017.61
Intramural - B/G 0.018000 $646.25 | 0.019800 $710.88 | 0.021780 $781.97 | 0.023958 5860.16
Sports Coordinator 0.120000 | $4308.35 | 0.132000 | $4739.18 | 0.145200 | $5213.10 | 0.152460 | 55473.76
Track - Asst. 0.070000 | $2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Track - Head 0.100000 | $3590.29 | 0.110000 | $3949.32 | 0.121000 | $4344.25 | 0.127050 | $4561.47
Wrestling - Asst. 0.070000 | $2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Wrestling - Head 0.110000 | $3949.32 | 0.121000 | 54344.25 | 0.133100 | $4778.68 | 0.139755 | $5017.61

FACTOR/CELL AMOUNT

2013-2014
2014-2015
2015-2016
2016-2017

Actual Base Salary per Appendix A-1*
Actual Base Salary per Appendix B-1
Actual Base Salary per Appendix C-1
Actual Base Salary per Appendix D-1

*The above Factor Schedule is calculated using the 2013-2014 base salary.
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FACTOR SCHEDULE
2010-2013 EXTENDED CONTRACT

MIDDLE SCHOOL - SPORTS - GIRLS

Pescription Factor A A Factor B B Factor C C Factor D D
Basketball - 7th Gr.-Head 0.115000 | $4128.84 | 0.126500 [ $4541.72 | 0.139150 | $4995.89 | 0.146108 | $5245.70
Basketball - 8th Gr.-Head 0.115000 | $4128.84 | 0.126500 | $4541.72 | 0.139150 | $4995.89 ; 0.146108 | $5245.70
Basketball Asst. 0.090000 | $3231.26 | 0.099000 | $3554.39 | 0.108300 | $3909.83 | 0.114345 | $4105.32
Cheerleading 0.050000 | $1795.15 | 0.055000 | $1974.66 | 0.060500 | $2172.13 | 0.063525 | $2280.73
Cross Country 0.070000 | $2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Pom Pons 0.050000 | $1795.15 | 0.055000 | $1974.66 | 0.060500 | $2172.13 | 0.063525 | $2280.73
Track - Asst. 0.070000 | 5$2513.20 | 0.077000 | $2764.52 | 0.084700 | $3040.98 | 0.088935 | $3193.03
Track - Head 0.100000 | 53590.29 | 0.110000 | $3949.32 | 0.121000 | $4344.25 | 0.127050 | $4561.47
Volleyhall - 7th Gr.-Head 0.110000 | $3949.32 | 0.121000 | $4344.25 | 0.133100 | $4778.68 | 0.139755 | $5017.61
Volleyball - 8th Gr.-Head 0.110000 | $3949.32 | 0.121000 | $4344.25 | 0.133100 | $4778.68 | 0.139755 | $5017.61
Volleyball - Asst. 0.080000 | $2872.23 | 0.088000 | $3159.46 | 0.096800 | $3475.40 | 0.101640 | 53649.17

FACTOR/CELL AMOUNT

2013-2014 Actual Base Salary per Appendix A-1*
2014-2015 Actual Base Salary per Appendix B-1
2015-2016 Actual Base Salary per Appendix C-1
2016-2017 Actual Base Salary per Appendix D-1

*The above Factor Schedule is calculated using the 2013-2014 base salary.
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Sycamote Community Unit School District No. 427

ELEMENTARY BEFORE/AFTER-SCHOOL ACTIVITIES

FACTORS
Column A Column B Column C
1-2 years 3-5 years 6+ years
BOYS SPORTS --NORTH, NORTH GROVE, 095 100 110
Southeast, South Prairie, West
Fleethall - .0092 each
Basketball -.0026 each
Track & Field - .0023 each
Wrestling:
Coach - .0060
Coach -.0060
FACTORS
Column A Column B Column C
1-2 years 3-5vears 6+ years
GIRLS SPORTS -NORTH, NORTH GROVE, .095 100 110
Southeast, South Prairie, West
Softball -.0092
Basketball -.0199
Track & Field -.0123
Volleybaﬂ/ Recreation - .0061
FACTORS
Column A Column B Column C Column D
1-2 yeass 3-5 years 6-8 years 9+ years
EXTRACURRICULAR: K Kids (2) 0.021000 0.023100 0.025400 0.026700

CROSSING GUARD SUPERVISOR*: $300.00 annually

*If no certified bargaining unit member is willing to accept this position, then the building principal shall be granted the

responsibility of appointing a certified bargaining unit member to fill the position on an annual basis.
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Sycamore Community Unit School District No. 427

CONDITIONS PERTAINING TO COACHES
SALARY AND INDEX

1. Any coach in the system, changing sport(s) or returning to sport(s) will start in the proper category in accordance
with the coach’s verifiable prior experience in that sport.
2. Credit for priot coaching experience for any new coach coming into the system will be as follows:

Full credit shall be granted for coaching with six (6) or less years in that sport. Coaches beginning with more than
six (0) years shall be granted no less than six (6) years of credit in that sport.

3. Any coach new to the system or within the system becoming a varsity head coach with no prior head coach
experience in that sport shall receive one (1) year credit for every two (2) years of assistant expetience in that sport.
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ATHLETIC EVENTS

Sycamore Community Unit School District No. 427
Senior High School/Middle School

For School Years:

2013-2014

2014-2015

2015-2016

2016-2017

Middle School Senior High School

Athletic Events, Supetvision $50.00/ session $50.00/session
Ticket Sellers $42.00/session $50.00/session
Game Officials:

Scorekeeper $45.00/session $50.00/session

Timer $45.00/session $50.00/session

Track Meet (workers) $40.00/ session $45.00/session

Cross Country Statter $32.00/session $36.00/session

Game Announcers $40.00/session $50.00/session

A session shall be defined as two (2) games.

The Board of Education shall pay retitement contributions on the duties set forth in this page in the same manner as described
in Article 11, Secdon B of this agreement.
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MEMORANDUM OF UNDERSTANDING

Voluntary Health Screening thru THS (or other Insurance Committec-approved firm) shall be provided to any
employee who elects health plan coverage at no charge during the duration of the PN agreement. Spouses,
dependents, or non-health plan members may utilize the screening at a cost of $25.00 per person. Wellness Day
Testing parameters:

o One testing date will be offered by the District. If an employee does not utilize either of those dates, he/she
shall test with IHS (or other Insurance Committee-apptroved firm) on his/her own within 15 working days of
the District’s testing date.

o If an employee has a condition that precludes him/her from participating in Wellness Testing, he/she may
still take advantage of the lower premium contribution outlined in Article 11.K provided he/she has supplied
the District with the appropriate documentation from his/her healthcare providet outlining the teason(s)
he/she cannot participate.

o Individual test results are subject to all HIPAA (privacy) conditions. The District’s Insurance Committee will
be provided an overall repott regarding the Wellness Day testing, but an individual plan member’s follow-up
actions based on any health information provided to him/her will be at the sole discretion of the plan
member.
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