
RESOLUTION 
 

WHEREAS the Board of Education wishes to adopt this Resolution to address immediate and 
urgent health and safety concerns during the ongoing global COVID-19 pandemic. 
 
WHEREAS the Board wishes to provide employees with partially paid Quarantine Leave if they 
are obligated to quarantine for COVID-19 related reasons and did not use paid leave under the 
now-expired Families First Coronavirus Response Act (FFCRA). 
 
WHEREAS this Resolution is necessary and appropriate based on emergency health concerns, 
the safety and welfare of the school community, and laws and policies including without 
limitation R.C. 3319.01. 
 
NOW, THEREFORE, the Olentangy Local School District Board of Education hereby 
authorizes and resolves as follows:  

 
1. This Resolution shall apply until 11:59 p.m. on March 27, 2021 to non-union classified 

and administrative employees (“Employees”) who did not use paid leave under FFCRA if 
they are subject to a written federal, state or local/health department quarantine order.  
 

2. Quarantine Leave for Employees shall be subject to the following conditions: 
 

a. The Board authorizes the Chief Operations Officer or his designees to approve 
partially paid Quarantine Leave for Employees, up to two weeks (80 hours or a 
part-time employee’s two-week equivalent) based on the lesser of their regular 
rate of pay or a capped amount of $511 daily and $5,110 total. 
 

b. An Employee requesting Quarantine Leave must do so based on potential 
exposure to COVID-19 that occurred while the Employee was acting within the 
scope of employment with the Board. 

 
c. If an Employee requesting Quarantine Leave does not have symptoms of COVID-

19 that prevent the Employee from working, the Employee must be willing to 
work remotely during the period of quarantine, if requested to do so.  

 
d. If an Employee who is subject to the conditions in paragraph 2.c. above does not 

satisfy them, the Employee shall not be eligible for Quarantine Leave and shall be 
required to use sick, personal or unpaid leave pursuant to applicable laws and 
regulations. 

 
e. Quarantine Leave may not be accrued, accumulated, banked or rolled over in any 

manner. No Quarantine Leave may be used after March 27, 2021. 
 
BE IT FURTHER RESOLVED the Board temporarily suspends policies inconsistent with this 
Resolution to the extent necessary to implement its terms. 
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BE IT FURTHER RESOLVED the Board ratifies Memorandums of Understanding (MOUs) for 
Quarantine Leave, which the Superintendent has executed with the OAPSE/AFSCME, AFL-
CIO, Local #039; OAPSE/AFSCME Local 4, AFL-CIO, Local #322; OAPSE/AFSCME Local 4, 
AFL/CIO, Local #222; and OEA/NEA Olentangy Teachers Association. 
 
BE IT FURTHER RESOLVED the Board finds and concludes expenditures pursuant to this 
Resolution are for a proper public purpose and necessary in response to the unprecedented 
COVID-19 crisis. 

 
BE IT FURTHER RESOLVED the Board authorizes and directs the Superintendent, the 
Treasurer, the Chief Operations Officer and their designees to take all actions necessary to 
implement this Resolution. 
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MEMORANDUM OF UNDERSTANDING 

 
 This Memorandum of Understanding (MOU) is entered into by the Olentangy Local 

School District Board of Education (Board) and the OAPSE/AFSCME, AFL-CIO, Local #039 

(Union), collectively the Parties. 

 

 WHEREAS the Board and the Union are parties to a Collective Bargaining Agreement 

(CBA), which is effective between July 1, 2018 and June 30, 2021.  

 

 WHEREAS the Board wishes to provide the Union’s bargaining unit members 

(Employees) with partially paid Quarantine Leave if they are obligated to quarantine for 

COVID-19 related reasons and did not use paid leave under the expiring Families First 

Coronavirus Response Act (FFCRA). 

 

 NOW THEREFORE, the Board and the Union agree to the following terms:  

 

1. Unless extended by mutual written agreement, this MOU applies until 11:59 p.m. on 

March 27, 2021 to Employees who did not use paid leave under FFCRA if they are 

subject to a written federal, state or local/health department quarantine order.  

 

2. Quarantine Leave shall be subject to the following conditions: 

 

a. The Board authorizes the Chief Operations Officer or his designees to approve 

partially paid Quarantine Leave for Employees, up to two weeks (80 hours or a 

part-time employee’s two-week equivalent) based on the lesser of their regular 

rate of pay or a capped amount of $511 daily and $5,110 total. 

 

b. An Employee requesting Quarantine Leave must do so based on potential 

exposure to COVID-19 that occurred while the Employee was acting within the 

scope of employment with the Board. 

 

c. If an Employee requesting Quarantine Leave does not have symptoms of COVID-

19 that prevent the Employee from working, the Employee must be willing to 

work remotely during the period of quarantine, if requested to do so.  

 

d. If an Employee who is subject to the conditions in paragraph 2.c. above does not 

satisfy them, the Employee shall not be eligible for Quarantine Leave and shall be 

required to use sick, personal or unpaid leave pursuant to the CBA and applicable 

laws and regulations. 

 

e. Quarantine Leave may not be accrued, accumulated, banked or rolled over in any 

manner. No Quarantine Leave may be used after March 27, 2021. 

 

3. This Agreement is based on the particular circumstances of the global COVID-19 

pandemic. It sets no precedent and establishes no past practice. All other provisions of the 

CBA remain unchanged. 

EX. A - January 14, 2021 
Page 3 of 10



2 

 

 

4. The Union agrees to waive any right to file a grievance or an unfair labor practice charge 

with the State Employment Relations Board complaining of the facts and events that gave 

rise to this Agreement or the action to be taken pursuant to it except to enforce the above 

provisions and terms.  

 

5. The Parties represent they have completely read all the terms of this Agreement, fully 

understand them, and have authority to enter this Agreement by their duly authorized 

representatives, and have caused this Agreement to be executed.  

 

 

For the Union      For the Board of Education 

 

 

BY: ______________________________  BY: ________________________________ 

 

DATE: ___________________________  DATE: _____________________________ 
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MEMORANDUM OF UNDERSTANDING 

 
 This Memorandum of Understanding (MOU) is entered into by the Olentangy Local 

School District Board of Education (Board) and the OAPSE/AFSCME Local 4, AFL-CIO, Local 

#322 (Union), collectively the Parties. 

 

 WHEREAS the Board and the Union are parties to a Collective Bargaining Agreement 

(CBA), which is effective between July 1, 2018 and June 30, 2021.  

 

 WHEREAS the Board wishes to provide the Union’s bargaining unit members 

(Employees) with partially paid Quarantine Leave if they are obligated to quarantine for 

COVID-19 related reasons and did not use paid leave under the expiring Families First 

Coronavirus Response Act (FFCRA). 

 

 NOW THEREFORE, the Board and the Union agree to the following terms:  

 

1. Unless extended by mutual written agreement, this MOU applies until 11:59 p.m. on 

March 27, 2021 to Employees who did not use paid leave under FFCRA if they are 

subject to a written federal, state or local/health department quarantine order.  

 

2. Quarantine Leave shall be subject to the following conditions: 

 

a. The Board authorizes the Chief Operations Officer or his designees to approve 

partially paid Quarantine Leave for Employees, up to two weeks (80 hours or a 

part-time employee’s two-week equivalent) based on the lesser of their regular 

rate of pay or a capped amount of $511 daily and $5,110 total. 

 

b. An Employee requesting Quarantine Leave must do so based on potential 

exposure to COVID-19 that occurred while the Employee was acting within the 

scope of employment with the Board. 

 

c. If an Employee requesting Quarantine Leave does not have symptoms of COVID-

19 that prevent the Employee from working, the Employee must be willing to 

work remotely during the period of quarantine, if requested to do so.  

 

d. If an Employee who is subject to the conditions in paragraph 2.c. above does not 

satisfy them, the Employee shall not be eligible for Quarantine Leave and shall be 

required to use sick, personal or unpaid leave pursuant to the CBA and applicable 

laws and regulations. 

 

e. Quarantine Leave may not be accrued, accumulated, banked or rolled over in any 

manner. No Quarantine Leave may be used after March 27, 2021. 

 

3. This Agreement is based on the particular circumstances of the global COVID-19 

pandemic. It sets no precedent and establishes no past practice. All other provisions of the 

CBA remain unchanged. 
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4. The Union agrees to waive any right to file a grievance or an unfair labor practice charge 

with the State Employment Relations Board complaining of the facts and events that gave 

rise to this Agreement or the action to be taken pursuant to it except to enforce the above 

provisions and terms.  

 

5. The Parties represent they have completely read all the terms of this Agreement, fully 

understand them, and have authority to enter this Agreement by their duly authorized 

representatives, and have caused this Agreement to be executed.  

 

 

For the Union      For the Board of Education 

 

 

BY: ______________________________  BY: ________________________________ 

 

DATE: ___________________________  DATE: _____________________________ 
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MEMORANDUM OF UNDERSTANDING 
 
 This Memorandum of Understanding (MOU) is entered into by the Olentangy Local 
School District Board of Education (Board) and OAPSE/AFSCME Local 4, AFL/CIO, Local 
#222 (Union), collectively the Parties. 
 
 WHEREAS the Board and the Union currently are bargaining an initial Collective 
Bargaining Agreement (CBA).  
 
 WHEREAS the Board wishes to provide the Union’s bargaining unit members 
(Employees) with partially paid Quarantine Leave if they are obligated to quarantine for 
COVID-19 related reasons and did not use paid leave under the expiring Families First 
Coronavirus Response Act (FFCRA). 
 
 NOW THEREFORE, the Board and the Union agree to the following terms:  

 
1. Unless extended by mutual written agreement, this MOU applies until 11:59 p.m. on 

March 27, 2021 to Employees who did not use paid leave under FFCRA if they are 
subject to a written federal, state or local/health department quarantine order.  
 

2. Quarantine Leave shall be subject to the following conditions: 
 

a. The Board authorizes the Chief Operations Officer or his designees to approve 
partially paid Quarantine Leave for Employees, up to two weeks (80 hours or a 
part-time employee’s two-week equivalent) based on the lesser of their regular 
rate of pay or a capped amount of $511 daily and $5,110 total. 
 

b. An Employee requesting Quarantine Leave must do so based on potential 
exposure to COVID-19 that occurred while the Employee was acting within the 
scope of employment with the Board. 

 
c. If an Employee requesting Quarantine Leave does not have symptoms of COVID-

19 that prevent the Employee from working, the Employee must be willing to 
work remotely during the period of quarantine, if requested to do so.  

 
d. If an Employee who is subject to the conditions in paragraph 2.c. above does not 

satisfy them, the Employee shall not be eligible for Quarantine Leave and shall be 
required to use sick, personal or unpaid leave pursuant to the CBA (as may be 
applicable upon its settlement) and applicable laws and regulations. 

 
e. Quarantine Leave may not be accrued, accumulated, banked or rolled over in any 

manner. No Quarantine Leave may be used after March 27, 2021. 
 

3. This Agreement is based on the particular circumstances of the global COVID-19 
pandemic. It sets no precedent and establishes no past practice.  
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4. The Union agrees to waive any right to file a grievance (as may be applicable upon 
settlement of the Parties’ initial contract) or an unfair labor practice charge with the State 
Employment Relations Board complaining of the facts and events that gave rise to this 
Agreement or the action to be taken pursuant to it except to enforce the above provisions 
and terms.  
 

5. The Parties represent they have completely read all the terms of this Agreement, fully 
understand them, and have authority to enter this Agreement by their duly authorized 
representatives, and have caused this Agreement to be executed.  

 
 
For the Union      For the Board of Education 
 
 
BY: ______________________________  BY: ________________________________ 
 
DATE: ___________________________  DATE: _____________________________ 
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MEMORANDUM OF UNDERSTANDING 
 
 This Memorandum of Understanding (MOU) is entered into by the Olentangy Local 
School District Board of Education (Board) and the OEA/NEA Olentangy Teachers Association 
(Union), collectively the Parties. 
 
 WHEREAS the Board and the Union are parties to a Collective Bargaining Agreement 
(CBA), which is effective between July 1, 2018 and June 30, 2021.  
 
 WHEREAS the Board wishes to provide the Union’s bargaining unit members 
(Employees) with partially paid Quarantine Leave if they are obligated to quarantine for 
COVID-19 related reasons and did not use paid leave under the expiring Families First 
Coronavirus Response Act (FFCRA). 
 
 NOW THEREFORE, the Board and the Union agree to the following terms:  

 
1. Unless extended by mutual written agreement, this MOU applies until 11:59 p.m. on 

March 27, 2021 to Employees who did not use paid leave under FFCRA if they are 
subject to a written federal, state or local/health department quarantine order.  
 

2. Quarantine Leave shall be subject to the following conditions: 
 

a. The Board authorizes the Chief Operations Officer or his designees to approve 
partially paid Quarantine Leave for Employees, up to two weeks (80 hours or a 
part-time employee’s two-week equivalent) based on the lesser of their regular 
rate of pay or a capped amount of $511 daily and $5,110 total. 
 

b. An Employee requesting Quarantine Leave must do so based on potential 
exposure to COVID-19 that occurred while the Employee was acting within the 
scope of employment with the Board. 

 
c. If an Employee requesting Quarantine Leave does not have symptoms of COVID-

19 that prevent the Employee from working, the Employee must be willing to 
work remotely during the period of quarantine, if requested to do so.  

 
d. If an Employee who is subject to the conditions in paragraph 2.c. above does not 

satisfy them, the Employee shall not be eligible for Quarantine Leave and shall be 
required to use sick, personal or unpaid leave pursuant to the CBA and applicable 
laws and regulations. 

 
e. Quarantine Leave may not be accrued, accumulated, banked or rolled over in any 

manner. No Quarantine Leave may be used after March 27, 2021. 
 

3. This Agreement is based on the particular circumstances of the global COVID-19 
pandemic. It sets no precedent and establishes no past practice. All other provisions of the 
CBA remain unchanged. 
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4. The Union agrees to waive any right to file a grievance or an unfair labor practice charge 

with the State Employment Relations Board complaining of the facts and events that gave 
rise to this Agreement or the action to be taken pursuant to it except to enforce the above 
provisions and terms.  
 

5. The Parties represent they have completely read all the terms of this Agreement, fully 
understand them, and have authority to enter this Agreement by their duly authorized 
representatives, and have caused this Agreement to be executed.  

 
 
For the Union      For the Board of Education 
 
 
BY: ______________________________  BY: ________________________________ 
 
DATE: ___________________________  DATE: _____________________________ 
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Last Name First Name MI Building  Per Hour  Total 

Doak Amy M. Instructor CES 20.00  $    25.00  $         500.00 

Hehmeyer Leslie L. Instructor CES 20.00  $    25.00  $         500.00 

Miller Leslie A. Instructor CES 20.00  $    25.00  $         500.00 

Moder Angela J. Instructor CES 20.00  $    25.00  $         500.00 

Abramowitz Lindsey E. Instructor OSMS 30.00  $    25.00  $         750.00 

Evans Stephanie R. Instructor OOMS 80.00  $    25.00  $     2,000.00 

McLoughlin Lauren S. Instructor OLMS 80.00  $    25.00  $     2,000.00 

Snoke Elizabeth A. Instructor OOMS 30.00  $    25.00  $         750.00 

Home Instruction

CERTIFIED POSITION(S) PAID THROUGH MEMORANDUM BILLING
2020-2021 School Year

Recommended for Board of Education Approval on January 14, 2021

Position Hours

 Salary Employee

Before- and After-School Reading Instruction

EX. B.1 - January 14, 2021 
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Last Name First Name Middle Group Step Amount Season

Advisor

Middle School Science Enrichment Advisor OHMS Vicars Jessica N. 10 15 1,274.00$     All Year

Middle School Science Enrichment Advisor OLMS Gilliam Kelly C. 10 6 1,104.00$     All Year

Music

Orchestra/Strings Director OOMS Irvine Alyssa L. 1/2 of 6 7 2,017.00$    All Year

Elementary Orchestra/Strings Director AES Irvine Alyssa L. 5 7 4,459.00$    All Year

Safety Patrol

Safety Patrol ACES Walker Christine R. 9 1 1,380.00$    All Year

Faculty Manager

Faculty Manager OLMS Baker Michael B. 5 9 4,884.00$    Winter

Sports Statistician

Sports Statistician OBHS McKibben Benjamin S. 11 2 510.00$       Winter

Weight Training

Weight Trainer OOHS McKendrick Jason M. 5 15 5,096.00$   Winter

Athletic Director

Athletic Director OBMS Amborski Michael D. 4 1 3,610.00$    Spring

Athletic Director OHMS Holt Roscoe L. 1/2 of 4 0 1,698.50$    Spring

Athletic Director OHMS Minardi Peter G. 1/2 of 4 0 1,698.50$    Spring

Athletic Director OLMS Cikach Nathaniel S. 1/3 of 4 0 1,121.01$       Spring

Athletic Director OLMS Longley Matthew W. 1/3 of 4 0 1,121.01$       Spring

Athletic Director OLMS Martin Joshua C. 1/3 of 4 0 1,121.01$       Spring

Athletic Director OOMS Horman Daniel J. 4 7 4,884.00$    Spring

Athletic Director OSMS Eddy Elaine K. 4 15 5,521.00$    Spring

Baseball

Head Baseball Coach OBHS Weaver Michael M. 2 16 7,219.00$     Spring

Asst Baseball Coach OBHS Detter Wesley G. 3/4 of 4 0 2,547.75$    Spring

Asst Baseball Coach OBHS Gunn Maxwell S. 4 3 4,034.00$    Spring

Asst Baseball Coach OBHS Jordan Corey P. 3/4 of 4 1 2,707.50$    Spring

Asst Baseball Coach OBHS Smith Randall J. 1/2 of 4 1 1,805.00$    Spring

Asst Baseball Coach OBHS Webb Timothy M. 3/4 of 4 4 3,185.25$     Spring

Asst Baseball Coach OHS Binkley Christopher A. 4 4 4,247.00$    Spring

Asst Baseball Coach Volunteer OHS James Gabe N. N/A N/A -$             Spring

8th Grade Baseball Coach OOMS Porterfield David A. 6 10 4,671.00$     Spring

7th Grade Baseball Coach OOMS Cromleigh Thomas P. 6 3 3,185.00$    Spring

Drama

Drama Director OBHS Gibbons Erin C. 4 10 5,521.00$    Spring

Drama Director OHS Doyle Jr. Michael P. 4 6 4,671.00$     Spring

Drama Director OLHS Skrovan Daniel J. 4 22 5,521.00$    Spring

Drama Asst Director OLHS O'Neal Douglas R. 7 23 4,247.00$    Spring

Drama Instrumental Director OLHS Zahran Alessandra H. 10 6 1,104.00$     Spring

Drama Technical Director OLHS Skrovan Daniel J. 9 12 2,336.00$    Spring

Drama Director OOHS Swain-Abrams Cathy D. 4 13 5,521.00$    Spring

Drama Technical Director OOHS Edgar Scott R. 9 4 1,699.00$    Spring

SUPPLEMENTAL CONTRACTS

2020-21 School Year

Recommended for Board of Education Approval on January 14, 2021

Contract

LocationSupplemental Area

Coach / Advisor
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Last Name First Name Middle Group Step Amount Season

Contract

LocationSupplemental Area

Coach / Advisor

Faculty Manager

Faculty Manager OHS Ehrhardt Marc R. 4 6 4,671.00$     Spring

Faculty Manager OOMS Farmer William E. 6 8 4,247.00$    Spring

Faculty Manager OSMS Alley Susan F. 5 15 5,096.00$   Spring

Lacrosse

Boys Asst Lacrosse Coach OLHS Buckerfield Brian W. 4 8 5,096.00$   Spring

Girls Asst Lacrosse Coach OLHS Minardi Peter G. 4 8 5,096.00$   Spring

Girls 8th Grade Lacrosse Coach OOMS Jones Kathryn A. 6 9 4,459.00$    Spring

Girls Asst Lacrosse Coach OOMS Foster Emily M. 7 2 2,548.00$   Spring

Softball

Asst Softball Coach OHS Abramowitz Lindsay E. 1/2 of 4 1 1,805.00$    Spring

Asst Softball Coach OHS Phillips Megan E. 1/2 of 4 3 2,017.00$    Spring

Asst Softball Coach OLHS Koke Kelsey L. 4 0 3,397.00$    Spring

7th Grade Softball Coach OHMS Hofstetter Robert W. 6 2 2,973.00$    Spring

Tennis

Boys Asst Tennis Coach OLHS Ortega Joseph V. 5 12 5,096.00$   Spring

Boys Head Tennis Coach OOHS Rutherford Matthew C. 4 17 5,521.00$    Spring

Boys Asst Tennis Coach OOHS Savinell James K. 6 14 4,671.00$     Spring

Track

Boys Asst Track Coach OBHS Taylor Shaytell D. 4 1 3,610.00$    Spring

Girls Asst Track Coach OBHS Lane Lindsey N. 4 2 3,822.00$   Spring

Girls Asst Track Coach OBHS Ubry Catherine E. 4 5 4,459.00$    Spring

Girls Head Track Coach OLHS Dingus James R. 2 11 7,219.00$     Spring

Girls Asst Track Coach OLHS Snivley Ryan R. 4 16 5,521.00$    Spring

Girls Asst Track Coach OLHS Scherner Jonathan D. 4 9 5,308.00$   Spring

Boys Head Track Coach OHMS Bitter Andrew L. 6 0 2,548.00$   Spring

Girls Asst Track Coach OHMS Navarre Allison K. 7 1 2,336.00$    Spring

Boys Head Track Coach OOMS Shoaf Shane A. 6 5 3,610.00$    Spring

Boys Asst Track Coach OOMS Sansbury Christopher M. 7 1 2,336.00$    Spring

Girls Head Track Coach OOMS Green David L. 6 7 4,034.00$    Spring

Weight Training

Weight Trainer OBHS Brooks Ryan P. 5 9 4,884.00$    Spring

Weight Trainer OHS Withrow Katrinna R. 5 0 2,973.00$    Spring

Weight Trainer OOHS McKendrick Jason M. 5 15 5,096.00$   Spring
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Last Name First Name Middle Group Step Amount Season

Basketball

Asst Basketball Coach OLHS Barnett Douglas A. 2/3 of 3 2 3082.86 Winter

Bowling

Girls Head Bowling Coach OLHS Pigott Christopher R. 1/2 of 4 0 1698.5 Winter

Gymnastics

Asst Gymnastics Coach Volunteer OHS Sharrock Kaiden J. N/A N/A -$             Winter

Asst Gymnastics Coach OLHS Tantari Emma G. 8 1 1,805.00$    Winter

Wrestling

Asst Wrestling Coach OOHS Oswalt Vanessa R. 3/4 of 4 1 2,707.50$    Winter

Baseball

Asst Baseball Coach OHS Nourse Kevin S. 4 13 5,521.00$    Spring

Asst Baseball Coach OHS Walker Gary M. 4 6 4,671.00$    Spring

Asst Baseball Coach Volunteer OHS Moss Dan L. N/A N/A -$             Spring

Asst Baseball Coach Volunteer OHS Steward Conor A. N/A N/A -$             Spring

Asst Baseball Coach OOHS Ortman Jeremy D. 4 4 4,247.00$    Spring

Drama

Drama Technical Director OBHS Gibbons Douglas A. 9 2 1,486.00$    Spring

Drama Choreographer Director OLHS Gress Cassandra N. 8 6 2,336.00$   Spring

Drama Asst Director OOHS Braniger Meredith K. 7 9 4,034.00$   Spring

Drama Choreographer Director OOHS Fark El-Masri Tracy 8 15 2,760.00$   Spring

Drama Technical Director OOHS Rogers Gregory W. 9 5 1,805.00$    Spring

Faculty Manager

Faculty Manager OBHS Tomlinson Jonathan E. 4 6 4,671.00$    Spring

Faculty Manager OOHS Saunders Vicki L. 4 2 3,822.00$   Spring

Lacrosse

Girls Asst Lacrosse Coach OBHS Weis Taylor L. 4 0 3,397.00$    Spring

Girls Head Lacrosse Coach OHS Poss Keith T. 2 4 5,945.00$   Spring

Boys Asst Lacrosse Coach OLHS Baluch Joshua P. 4 10 5,521.00$    Spring

Boys Asst Lacrosse Coach OLHS Barco Hunter J. 4 0 3,397.00$    Spring

Boys Asst Lacrosse Coach OLHS Howenstine John E. 4 6 4,671.00$    Spring

Boys Asst Lacrosse Coach OLHS McDermott Kevin 4 6 4,671.00$    Spring

Girls Asst Lacrosse Coach OLHS Harrington Madison F. 4 0 3,397.00$    Spring

Girls Asst Lacrosse Coach OLHS McDonald Bryan T. 4 8 5,096.00$   Spring

Boys Head Lacrosse Coach OOHS Gilliam Jarrod T. 2 3 5,733.00$    Spring

Boys Asst Lacrosse Coach OOHS Gleckler Eric J. 4 6 4,671.00$    Spring

Boys Asst Lacrosse Coach OOHS Mcinturf John H. 4 2 3,822.00$   Spring

Boys Asst Lacrosse Coach OOHS Meade Bryce 1/2 of 4 0 1,698.50$    Spring

Boys Asst Lacrosse Coach OOHS Secrist Michael N. 4 4 4,247.00$    Spring

Girls Asst Lacrosse Coach OOHS Cogan Eily K. 4 0 3,397.00$    Spring

Girls Asst Lacrosse Coach OOHS Spragg Jennifer A. 4 0 3,397.00$    Spring

Boys 8th Grade Lacrosse Coach OHMS Kuhns Ross A. 6 1 2,760.00$   Spring

Girls 8th Grade Lacrosse Coach OHMS Pohmer Kevin P. 6 2 2,973.00$    Spring

Girls 8th Grade Lacrosse Coach OLMS Blackford Robert M. 6 0 2,548.00$   Spring

Softball

Asst Softball Coach OBHS Barker Braden S. 4 0 3,397.00$      Spring

Asst Softball Coach OBHS Bishop Raelynn N. 4 1 3,610.00$      Spring

PUPIL ACTIVITY SUPERVISOR CONTRACTS

2020-21 School Year

Recommended for Board of Education Approval on January 14, 2021

Contract

LocationSupplemental Area

Coach / Advisor
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Last Name First Name Middle Group Step Amount Season

Contract

LocationSupplemental Area

Coach / Advisor

Asst Softball Coach OBHS Leary Bruce C. 4 21 5,521.00$      Spring

Asst Softball Coach OBHS Traini Anna M. 4 0 3,397.00$      Spring

Asst Softball Coach OHS Mox James A. 4 2 3,822.00$      Spring

Asst Softball Coach OHS Yanez Elizabeth A. 4 5 4,459.00$      Spring

Asst Softball Coach OLHS Phillips Sarah C. 4 1 3,610.00$      Spring

Asst Softball Coach OLHS Ross Sydney L. 4 1 3,610.00$      Spring

Asst Softball Coach OLHS Thompson Angela L. 4 14 5,521.00$      Spring

Tennis

Boys Head Tennis Coach OBHS Hunt Richard J. 4 8 5,096.00$   Spring

Boys Asst Tennis Coach OHS Jones Herbert A. 5 6 4,247.00$    Spring

Track

Boys Asst Track Coach OBHS Difeo Nicholas J. 4 2 3,822.00$   Spring

Boys Asst Track Coach OBHS Madison Delano 4 0 3,397.00$    Spring

Girls Asst Track Coach OBHS Bice Whitney A. 4 2 3,822.00$   Spring

Girls Asst Track Coach OHS Dewese Dwight D. 4 38 5,521.00$    Spring

Girls Asst Track Coach OLHS Krile Robert T. 1/4 of 4 0 849.25$       Spring

Boys Asst Track Coach OHMS Fichtelman Stephanie C. 7 0 2,123.00$    Spring

Girls Head Track Coach OHMS Johnson Elizabeth J. 6 0 2,548.00$   Spring

Boys Head Track Coach OLMS Vipperman Seth D. 6 0 2,548.00$   Spring

Girls Asst Track Coach OOMS Dennis Scott M. 7 5 3,185.00$    Spring

Volleyball

Boys Head Volleyball Coach OOHS Foy Karlie A. 2 6 6,370.00$   Spring

Boys Asst Volleyball Coach OOHS Tuttle Justin D. 4 5 4,459.00$   Spring
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OLENTANGY LOCAL SCHOOL DISTRICT 
BUILDING USE COSTS 
Effective January, 2021 

Approved by the Board of Education January 14, 2021 
Page 1 of 3 

 I. II. III. IV. 

GROUPS  Curricular or co-
curricular functions 

that are either 
related to the 
curriculum or 

directly sponsored 
by the Olentangy 
School District 

Community or 
school supported 
activities whose 

activities are 
student-related 
and benefit the 

Olentangy School 
District 

Non-profit 
Adult 

community 
groups; civic 

groups 

For Profit:  
business/industry, 

recreational 
programs for 
adults, non-
community 

business, private 
or parochial 

schools 

FACILITIES     

                       
ELEMENTARY 

 
FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

    Classroom No cost $3.00/hr. $40/hr. $100/hr. 
    Gym No cost $3.00/hr. $60/hr. $150/hr. 
    Commons/ 
    Multi-purpose 

No cost $3.00/hr. $40/hr. $60/hr. 

    Kitchen  No cost $3.00/hr. $75/hr. $150/hr. 
    Hallway No Cost $3.00/hr $7.50/hr $7.50/hr 
    Media Center/ 
    Computer Lab 

No cost $3.00/hr. $100/hr. $100/hr. 

    Baseball/ 
    Softball Field 

No cost $1000 per year $100 per use $150 per use 

    Practice Fields No cost $200 per year $50 per use $75 per use 
    Outdoor  
    Learning Center 

No cost No cost $30/hr. $50/hr. 

    Parking Lot No cost No cost $100/day $100/day 
 

MIDDLE SCHOOL 
 

FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

    Classroom No cost $3.50/hr. $40/hr. $100/hr. 
    Gym No cost $3.50/hr. $150/hr. $210/hr. 
    Commons/ 
    Multi-purpose 

No cost $3.50/hr.  
$40/hr. 

 
$60/hr. 

    Kitchen No cost $3.50/hr. $100/hr. $150/hr. 
    Hallway No cost $3.50/hr $7.50/hr $7.5/hr 
     
    Track No cost No cost $30/hr. $40/hr. 
    Competition Field No cost $100 per day $40/hr. $50/hr. 
    Baseball/ 
    Softball Field 

No cost $1500 per year $100 per use $150 per use 

    Practice Field No cost $300 per year $50 per use $75 per use 
    Stadium Lights No cost $30/hr. $30/hr. $30/hr. 
    Parking Lot No cost No cost $100/day $100/day 
                                           
HIGH SCHOOL 

 
FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

    Classroom No cost $3.50/hr. $40/hr. $100/hr. 
    Main Gym No cost $3.50/hr. $150/hr. $210/hr. 
    Auxiliary Gym No cost $3.50/hr. $100/hr. $210/hr. 
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    Commons/ 
    Multipurpose 

No cost $3.50/hr.  
$60/hr. 

 
$100/hr. 

    Kitchen No cost $3.50/hr. $100/hr. $150/hr. 
    Media Center/ 
    Computer Lab 

No cost $3.50/hr. $75/hr. $100/hr. 
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HIGH SCHOOL, continued 

 
FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

    Baseball/ 
    Softball Field 

No cost N/A N/A N/A 

    Softball Lights 
 

No cost N/A N/A N/A 

    Practice Field No cost $300 per year $50 per use $75 per use 
 

    Competition Field  
    (Stadium Turf) 

No cost $150/hr. $350/hr. $350/hr. 

    Stadium Lights    No cost $30/hr. $30/hr. $30/hr. 

    Track No cost No cost $150/hr. $150/hr. 

    Tennis Courts 
    (per court) 

No cost No cost  
$25/hr. 

 
$25/hr. 

    (*) Theatre- see bottom of page 3 for 

detail of special rental agreement provisions.                                    
No cost  

$3.50/hr. 
$150/hr. $200/hr. 

    Misc. Areas Contact Business 
Office 

Contact Business 
Office 

Contact 
Business 

Office 

Contact 
Business 

Office 
                                        
ADMINISTRATION 

 
FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

    Berlin and Orange Conference 
    Room  

 
No cost 

 
$25/hr. 

 
$75/hr. 

 
$100/hr. 

    Liberty, Berkshire, Concord, or 
    Delaware Conference Rooms 
    

 
No cost 

 
$15/hr. 

 
$25/hr. 

 
$40/hr. 

 
PERSONNEL 

 
 
 

FEE-Gp. I FEE-Gp. II FEE-Gp. III FEE-Gp. IV 

GROUNDS/CUSTODIAL/ 
MAINTENANCE 
    Personnel (per person) 

 
 
 

$40/hr. 
Sat./$50/hr. Sun. 

 
 
 

$40/hr. 
Sat./$50/hr. Sun. 

 
 
 

$40/hr. 
Sat./$50/hr. 

Sun. 

 
 
 

$40/hr. 
Sat./$50/hr. 

Sun. 
CAFETERIA 
    Personnel 
    (per person) 

 
 

$34/hr. 

 
 

$34/hr. 

 
 

$34/hr. 

 
 

$34/hr. 
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OTHER 
    Certified School  
    Personnel 
    Technology 
    Theatre 

 
 

$22/hr. 

 
 

$22/hr. 

 
 

$22/hr. 

 
 

$22/hr. 

 
 
 

OLENTANGY LOCAL SCHOOL DISTRICT 
BUILDING USE COSTS 
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Supplemental Costs and Rental Provisions (as applicable): 

 Online Facilities Use Request form:  an approved form is required for use of any school facility by an outside group to be 
completed online. 

 Additional personnel fees may apply to use facilities after 9:00pm weekdays and for any other personnel costs incurred. 
 A personnel fee may apply for event set up, event duration, and for tear down and cleaning. 
 Please note that classroom availability is extremely limited. 
 All groups will be assessed snow removal costs on an as needed basis.  The charge for the salt will consist of the fair 

market value of the salt multiplied by the amount used. 
 All fees to be charged as outlined in this document, unless agreed to and executed in writing by the Director of Business 

Management.  All fee adjustments are made on a yearly basis and are subject to review by district administration on an 
annual basis. 

 
(*) Due to the unique nature of the theatre space, a special theatre rental agreement must also be executed, in addition to a online 

Facility Use Form. 
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This contract is between the Olentangy Youth Athletic Association (OYAA) and 

the Olentangy Local Schools (OLS).  In consideration for the use of the grounds 

and facilities of the Olentangy Local Schools OYYA will provide compensation to 

OLS as described in Appendix A: Facility Use Fees. 

 

Term of Agreement 

This contract shall be for a period of two years from January 1, 2021 until December 31, 2022. 

a. Termination Without Cause.  Either OLSD or OYAA may terminate this agreement without 

cause, by providing written notice to the other party of the intent to terminate this 

agreement at least 120 days prior to the effective date of the termination. 

 

b. Termination Without Cause.  Either party may terminate this agreement with cause 

effective (60) days after providing written notice to the other party of the cause for 

termination, unless the problem has been remedied to the reasonable satisfaction of the 

party wishing to terminate the agreement.  “Cause” shall be material violation of this 

agreement, receipt of an unacceptable, determined at the sole discretion of the school, 

number of complaints related to the use of the facilities by OYAA or any act by OYAA 

employees or agents exposing the school to liability for personal injury, property damage or 

money damages 

Insurance 

OYAA shall keep in force during the term of this agreement, at OYAA’s expense, comprehensive general 

liability insurance to protect against liability incident to the use of or resulting from any acts occurring 

on or about OLS property.  The liability under said insurance to be not less than One Million 

Dollars($1,000,000) for injury to one person in one accident, occurrence or casualty, and not less than a 

combined single limit of Two Million Dollars($2,000,000) for injuries to one or more persons and/or 

damage to property in any one occurrence.  OYAA shall furnish a certificate to OLS by January 31 of each 

year confirming said coverage. 

Indemnity 

OYAA agrees to indemnify, hold harmless and defend OLS and board members, officers, agent and 

employees of the OLS from and against all claims, damages, causes of action, loss, costs, expenses and 

liability for injuries to deaths of persons or damages to property or operations arising out of the use of 

the demised premises by OYAA, provided however, that this covenant shall not extend to liabilities 

proximately caused by any negligent acts or omissions on the part of OLS and its officers, agents, or 

employees.   
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Each party hereto shall give to the other prompt and timely written notice of any claim made or suit 

instituted coming to its knowledge which in any way, directly or indirectly, contingently or otherwise, 

affects or might affect either, and both shall have the right to participate in the defense of the same to 

the extent of its own interest. 

Uses Prohibited 

The premises shall not be used except for the purposes specified in this contract.  OYAA shall not do nor 

permit anything to be done in or about the demised premises, or any of its contents which shall in any 

way conflict with any law, ordinance, rule or regulation affecting the occupancy and use of the premises 

which are or may hereafter be enacted or promulgated by any public authority, or in any way obstruct 

or interfere with other activities at the premises, nor use, nor allow the premises to be used, for any 

improper, immoral, unlawful or objectionable purposes. 

Damages 

OYAA coaches will be responsible for the supervision of participants and spectators of all games and 

practices. OYAA will be financially responsible for any damages as a result of the use of any facility. 

 

Use of Facilities 

Softball / Baseball Fields 

OYAA will have access to all baseball / softball fields as assigned yearly based on participation in their 

program.  OLSD will review all participation numbers for all organizations requesting the fields and make 

field assignments yearly in writing.  OLSD will complete all yearly maintenance of the fields including 

fencing.  

OYAA will maintain the fields in a safe and playable condition.  OYAA will be responsible for removing all 

trash at their assigned locations.  There will be an inspection of the fields prior to any use by OYAA and 

at the end of the season prior to being turned back over to the district.  Any field that is in disrepair, at 

the time of final inspection, will be repaired by OYAA at their expense.  Should OYAA not make the 

specified corrections, OLSD will make the repair and bill OYAA for the cost incurred by the district. 

  Use of the fields will be subject to applicable fees as outlined in Appendix A: Facility Use Fees 

Gymnasiums    

OYAA may use school gymnasiums as requested through the Olentangy Local Schools Facilities Use 

program.  OLSD will review all participation numbers for all organizations requesting the gymnasiums 

make gymnasium assignments yearly in writing.  Use of the gymnasiums will be subject to applicable 

fees as outlined in Appendix A: Facility Use Fees 
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Stadiums 

OYAA may use the stadium fields as requested through the facility rental procedures.  The use of OLSD 

stadiums and will be subject to any stadium and lighting fees as applicable in Appendix A: Facility Use 

Fees. 

 

Recreation Game and Practice Fields 

OYAA will complete all lining as necessary for their sports.  OYAA will supply all goals as needed.  OYAA 

will provide appropriate maintenance and installation of the goals including the proper anchors as 

prescribed by the manufacturer. 

At the discretion of OYAA they may complete additional maintenance of these fields such as mowing, 

aerating and seeding. 

The use of OLSD stadiums and will be subject to any stadium and lighting fees as applicable in Appendix 

A: Facility Use Fees 

 

Labor 

When district personnel are required for any facility use OYAA will be billed at an hourly rate of $40 per 

hour on Saturdays and $50 per hour on Sundays for those services.  These rates are subject to change 

through written notice 60 days prior to the effective date of the change.   

 OYAA will be billed for any labor costs incurred by the district to remove trash or debris from the district 

facilities. 
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Appendix A:  Facility Use Fees 

 

District Baseball and Softball Field Use 

Elementary Fields - $1,000 per year per field 

Middle and High School Fields - $1,500 per year per field 

Lighting Fee - $30 per hour 

 

Gymnasium Use 

Elementary Gymnasium Fee - $3.00 per hour 

High School and Middle School Gymnasium Fee - $3.75 per hour 

 

Grass Athletic Fields 

Elementary $200 per year 

Middle and High School Fields - $300 per year 

 

Stadium Use 

Middle School Stadium - $100 per day 

High School Stadium - Turf Field-$150 per hour, Lights $30 per hour 

   Grass Field- $75.00 per hour, Lights $30 per hour  

A seasonal fee of $7,500.00 per high school stadium will be assessed for football.  This fee 

includes middle school stadium use as necessary and district employee cost.  The lighting fee 

will be assessed should the stadium lights be utilized during any use by OYAA.  

A seasonal fee of $1,000.00 per high school stadium will be assessed for lacrosse.  The lighting 

fee will be assessed should the stadium lights be utilized during any use by OYAA.  
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AGREED:       AGREED: 

OYAA        THE BOARD OF EDUCATION OF THE 

Board of Trustees      OLENTANGY SCHOOL DISTRICT 

P.O. BOX 476       7840 GRAPHICS WAY 

LEWIS CENTER, OH 43035     LEWIS CENTER, OH 43035-9080 

 

 

By: _____________________________   By:  __________________________ 

 President               President Julie Wagner-Feasel 

 

Date: _____________________________   Date: _________________________ 

 

 

By: _____________________________   AGREED: 

 Treasurer 

 

Date: _____________________________   OLENTANGY SCHOOL DISTRICT 

        7840 GRAPHICS WAY 

        LEWIS CENTER, OH 43035-9080 

         

                   By:  _________________________ 

             Jeff Gordon 

             Director of Business Management 

     

        Date: ________________________ 
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To be approved by the Board of Education for passenger bus purchase for the 2021 school year

Qty

Model 

Year Make Base Price each

Unit Cost with/ 

Options Total

11 2021 71/72 Passenger Rush Trucking Stock IC school bus $87,357.00 $96,281.00 $1,059,091.00

9 model year 2005 buses to be sold for $900 per bus ($8,100.00)

Credit for trading in 12 spare 2005 buses at $1000 per bus in June 2021 ($12,000.00)

OPTIONS INCLUDE:

Omitted Booster Pump ($65.00)

Michelin XZE2 G rated $122 per tire 732

 REI 4 camera system, event marker, gps, sensor harness and wifi with 

                                       500 gig standard hard drive. 2537

 10 year /150,000 mile engine warranty WITH after treatment 5325

Rhino line front bumpers 395

Total $1,038,991.00

Total 

Bus Purchase $1,038,991.00
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January 08, 2021 

 

Mr. Jeff Gordon 

Director, Business Management and Facilities 

Olentangy Schools 

7840 Graphics Way 

Lewis Center, Ohio 43035 

 

Reference: Scioto Ridge Elementary School Chiller Replacement 

 

Subject: Bid Evaluation and Contractor Selection Recommendation 

 

Dear Jeff: 

 

We have received and reviewed the bids for the referenced project. Speer Mechanical 

was the low bidder for the base bid. We performed a detailed scope review with Janet 

Klemm, Danny Kelley and Greg Stewart at Speer Mechanical to review the scope of 

work that was included in their bid and we did not find any discrepancies. We 

reviewed a list of all major scope items needed to complete the chiller replacement 

project. Based on our conversation with Speer Mechanical it appears that their bid 

includes all necessary labor, materials, project management and documentation 

requirements. 

 

Speer Mechanical is a well-known mechanical contractor with established experience 

and competence in this type of work. We feel that Speer Mechanical should be 

selected as the prime contractor for this project. 

 

Please call if you have any questions. 

 

Respectfully submitted, 

 

Prater Engineering Associates, Inc.  

 

 
Jack Evans, P.E., LEED AP 
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