
https://meet.google.com/cin-xvgu-nxm?hs=122&authuser=0
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https://www.mywealthcareonline.com/healthydollars/Home.aspx
https://resources.finalsite.net/images/v1606310913/bsuvtorg/d9gkyvwqzgh2eww1cgp1/Barre2021HDPlanDetails.pdf
https://www.buusd.org/departments/human-resources
https://docs.google.com/document/d/1l5HGf1fZDeTLubMKsqiJDYJx9_maKP8NI_bMH-ikvGA/edit?usp=sharing


https://vimeo.com/487584666
https://vimeo.com/487584666


https://education.vermont.gov/sites/aoe/files/documents/edu-col-student-data-privacy-and-safety-guidelines-for-educators-updated-12-10.pdf
https://www.infinitecampus.com/info/campus-learning/updates-to-campus-instruction-campus-learning
https://classroom.relay.school/
https://help.lightspeedsystems.com/s/article/Classroom-For-Teachers-Navigation-and-How-To?language=en_US
https://education.vermont.gov/sites/aoe/files/documents/edu-col-broadband-supports-and-resources-for-families.pdf
https://www.buusd.org/district/meeting-minutes-agendas


https://vimeo.com/497457977
https://vimeo.com/497460271
https://vimeo.com/485621607
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• Becca McKelvey is SHS’ lead team leader for Our (OVX) so you will be seeing her and 
other SADD/OVX members working on a few media platform projects for SADD’s grant 
goals.  OVX is an anti-tobacco focus in Vermont. 

 
• Many of our students are facing challenges never before experienced, and our teachers 

are integrating these challenges into opportunities for learning and support.  A writing 
task asked of our JROTC students resulted in a piece that we wanted to share: 

Lost 
Quarantine was so unexpected. 
I guess it is just what we had to do. 
 
Part of our human nature is learning to adapt. 
Yet no one seemed to have a clue. 
 
The pandemics loneliness 
Made it hard to see you. 
 
Our masks feel suffocating. 
What would happen if we only blew? 
 
Wanting the world to return to normal. 
But normal is something we never knew. 
 
This is only more strange now. 
It is something we all must go through. 
 
Ready for this scary time to end. 
I’m told things will always be different and I believe that's true. 

-Ariyana Little, Freshman 
 
• We are excited to return to in-person instruction.  We will reopen with our Hybrid 

schedule that we were running before we went to full remote. We will transition to our 
more in-person Hybrid schedule on January 27th, which is the start of the second 
semester.  We continue to look at ways to provide more in-person instruction as well as 
instructional strategies to best support students that are remote. 

 
Staff Person of the Week: 

• John Bushnell (nominated by Ry Hoffman) has recently (at least to my knowledge) 
started emailing not only his students who are struggling in his classes, but also students 
who are doing well, and giving them kudos for their hard work! I believe these additional 
types of efforts can go a long way in encouraging our students who are keeping on top of 
their studies despite our challenging times, and he should be recognized for doing so.    

 
• Mya Violette (nominated by Mikayla Gagne) has made my first year at Spaulding very 

inviting, and is always there to help. Additionally (nominated by Beth Bicknell), I 
appreciate Mya's positive, professional demeanor.  She cares deeply for the welfare of 
both our students and her colleagues.  I think it is time we tell Mya that we appreciate 
her!!!    

 
• Nora Duane (nominated by Katie Saint Raymond) stepped up as a department chair in 

the wake of one of the biggest challenges the Spaulding community has ever faced. She 









https://drive.google.com/file/d/1z-N-HJ_TSej7EWdiSLfgwcRSxZPOFNb1/view?usp=sharing
https://twitter.com/csmitshs?ref_src=twsrc%5Etfw%7Ctwcamp%5Eembeddedtimeline%7Ctwterm%5Eprofile%3Acsmitshs&ref_url=https%3A%2F%2Fwww.spauldinglibrary.org%2F
https://twitter.com/csmitshs?ref_src=twsrc%5Etfw%7Ctwcamp%5Eembeddedtimeline%7Ctwterm%5Eprofile%3Acsmitshs&ref_url=https%3A%2F%2Fwww.spauldinglibrary.org%2F
https://www.instagram.com/shslibraryvt/
https://www.spauldinglibrary.org/library-lagoon.html
https://www.spauldinglibrary.org/library-lagoon.html
https://www.spauldinglibrary.org/library-lagoon.html
https://www.instagram.com/tv/CJowg7ls0u1/?utm_source=ig_web_copy_link


Step 1: Send Mrs. Trepanier

an email at

jtrepshs@buusd.org or

helpdesk@buusd.org. 

Step 2: Make checks payable

to “BUUSD” for the exact

amount please. 

Broken screens - $35

Replacing a charger - $20

Step 3: Bring your broken

Chromebook to the front

office, including the check in

an envelope with your name

printed on the front.

Is your Chromebook
broken and in need of

repair? Or have you
lost your charger?

 
Follow these easy steps!

 

In the body of your email

include the following:  

a. Your first name, last

name, and grade.  

b. The issue (screen

broken, lost charger,

cannot connect, etc.) 

Questions? Please contact: Mrs.

Trepanier, HelpDesk 479-6901 

 ext. 1231  jtrepshs@buusd.org  

 

Thank you!

Feeling a bit isolated during remote classes and 
quarantine? If you're interested in books, and discussing
them with others, then Book Club might be for you!
Book Club meets every Wednesday 
from 10:00am-10:30am, during which we 
check in with each other, share what we're 
currently reading, and have fun and play 
games. Anyone (staff included) can join!

This weeks' required group read is up 
to you! Ms. Smith tasked book club members 
this month with picking a title of their choosing from
our current Green Mountain Book Award (GMBA) list
on Destiny Discover. From fiction, to nonfiction, to
graphic novels; you have free reign! Check one out
today, and we'll discuss what you picked when we meet
again after Holiday Break.

Don't know how to check out books remotely?? 
Scroll back up and watch the informational video under
the "REQUESTING BOOKS FOR CHECKOUT
DURING THE TIME OF COVID" article to learn how to
easily log in to Destiny Discover and check books out
electronically!

Get in touch with Ms. Smith @: csmitshs@buusd.org 
if you're interested in joining, or if you have any

questions!

TECH DECKTECH DECK

P G .  4

https://search.follettsoftware.com/metasearch/ui/79340


It has both full videos and short snippets.
The videos can be shared through Google Classroom.
You can view a full video and if you like a specific snippet, you can actually
edit the video yourself and assign a specific excerpt that you want to show.
You can also save your videos in a "file folder" that will allow you to have
access to your content for easy access.
Username/Password as always:  crimsontide/crimsontide.  It is located on
our SHS Library webpage under "Research" and "Databases".

Classroom Video on demand
Hello Everyone:

I have had a few people ask me what "Classroom Video On Demand"
actually is and for those of you who did not attend my PD opportunity in
November, let me take a few minutes to explain it. It is a database of videos
that supports a variety of curriculum needs based on the core academic
courses. It has a lot of capabilities:

I would be more than happy to set up a Google Meet session for any 
teacher who would like some help or further instruction; just let me know!

-- Christine Smith, Teacher Librarian
Spaulding High School

(802) 476-4811 ext 1153

TEACHER CORNER:TEACHER CORNER:

 

P G .  5

A Few Words From Ms. Smith, Teacher Librarian
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https://www.youtube.com/watch?v=45mWUDtfaw8&t=3s
https://www.youtube.com/watch?v=43cdXTLTJG8


https://jluckcvcc.wixsite.com/cvccrecruitment






















































 

 

      January 8, 2021 
Dear Barre Unified Union School District Board,  
 
We are pleased to report that the return to our hybrid model as the new year begins has 
gone very smoothly.  Students and families seem very happy to be back in school, and 
we are happy to be back too! 
 
The next three weeks will be very busy as we transition to full time in person instruction 
for our K-6 students.  Getting this right has been our top priority since returning from the 
break, and much time is being devoted to planning the logistics required to do so. 
Meeting the Safe and Healthy School guidelines while fully opening in the safest 
manner possible is a challenging task to be sure, but we are confident that we'll be 
ready to start this by the 19th.  A few things to know: 
 
*  170 new desks have been delivered and are now being built and dispersed to 
classrooms that need them.  Many thanks to our maintenance crew for taking care of 
this and making sure the building is going to be ready to go! 
*  New schedules are being developed that address the extra students in the classes 
and altered start and end times. 
*  The morning screening process, particularly related to car drop offs, is being changed 
slightly to accommodate the increased number of students coming in each morning.  Of 
special note is a new traffic pattern that we've developed that will make the morning go 
even more smoothly for families. 
 
Regarding the last point, we would like to once again sincerely thank the BCEMS 
families for their incredible patience and cooperation with the admittedly challenging 
logistics of conducting health screenings for so many people each morning!  We are 
very proud of how we've been able to start the day for our students during this 
pandemic, and we could never have pulled this off without all of our families' help. 
Again, THANK YOU! 
 
A few more updates: 
 

● From BCEMS Art teachers ​Kate Hawley​ and ​Eirene Mavodones:  ​"​Select quarter 

1 art classes from BCEMS worked hard on a project in coordination with our local merchants in 

 

Barre City Elementary & Middle School 

Hayden Coon, PK-4 Principal 
Christopher Hennessey, 5-8 Principal 
Office (802) 476-6541  
Fax (802) 476-1492 

50 Parkside Terrace 
Barre, VT 05641 

 
               Pierre Laflamme, PK-8 Assistant Principal 

Counselors (802) 476-7889 
Nurse (802) 479-6920 
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downtown Barre. Students learned the important role that art can play at a difficult time like 

this. In an effort to spread positivity and to show strength, the merchants listed below, have 

graciously agreed to display our student work in their businesses. They welcome you to view the 

children’s work downtown at any of the following locations:  ​RICHARD J. WOBBY'S, NELSON 

ACE HARDWARE, THE BARRE PARTNERSHIP, MILNE TRAVEL AGENCY, WOMEN & 

CHILDREN FIRST, VERMONT BICYCLE SHOP, THE TIMES ARGUS, EXILE ON MAIN ST, 

COMMUNITY NATIONAL BANK, WILLIAM J. RAVEIS, MORSE BLOCK DELI, SUBWAY OF 

BARRE, and MISTER Z'S!  ​A special thank you goes out to these businesses for supporting our 

students and the art program here at Barre City Elementary and Middle School! Also, thank you 

to L. Brown and Sons Printing, Inc. who graciously donated the paper to mat the student work." 
● With Physical Education having to occur outside this winter, we've had to get 

creative!  BCEMS PE teacher ​Jay Baitz ​has built an incredible maze in the snow 
on the south field with our snow blower and a whole lot of ingenuity. The kids are 
having a blast with it! 

● We neglected to mention in our last report that the Barre Reads ​Celebration of 
Writing ​Contest and Celebration occurred via Zoom just before Thanksgiving, 
and it was a beautiful event.  The contest has been taking place for many years, 
and it was started (and continues in her honor) by long time Barre educator Janet 
Locke.  Attached is the flyer for the celebration, which was emceed by Aldrich 
Public Library Children's Librarian ​Ian Gauthier.​  BCEMS students fared very 
well in the contest!  :) 
Barre Reads 2020 
 

Finally, we'd like to share the last few BCEMS community updates going back to 
December: 
 
Community Update:  December 7 
Community Update:  January 3 
Community Update:  January 7 
 
 
 
Respectfully, Chris and Hayden  
 
 
 
 
 

“Doing Whatever It Takes to Ensure Success for Every Child” 

https://drive.google.com/file/d/1_ZNrvdtcj9VF6FTLUahOUzL9qjQVWPjI/view
https://docs.google.com/document/d/1CAzs9V8aRh-OXD3NwvPCV4x_3fEvnamS5YJ24jxOztU/edit
https://docs.google.com/document/d/16-JoDHFQsQvxZ6eVuOr-qmFdZPkNARB_KfCK-26sHD0/edit
https://docs.google.com/document/d/1Nzrp6_ANxcltboXhP0GUo7ezzDcLbzPQkqzlsBS9ybc/edit?ts=5ff7244b


iuBarre Town Middle & Elementary School 

   Building Report 
           January 14, 2021 
 
 

Congratulations​: The Vermont selection committee for the Presidential Awards for Excellence in 
Mathematics and Science Teaching (PAEMST) has selected sixth grade teacher Glenda Allen as a 
Vermont-level finalist in the Mathematics award category! The teachers chosen to be Presidential 
Awardees will be notified by the White House, honored in Washington, D.C., will receive $10,000 from 
the National Science Foundation; and join a cadre of award-winning teachers who can impact STEM 
education in Vermont and nationally. Please join us in extending a big congratulations to Glenda for 
having been selected for this prestigious honor in recognition of truly outstanding teaching and 
leadership in STEM!  
 
Generator Update: ​ Power was off for the duration of the day on Tuesday, December 29, as GMP 
completed the wiring for the generator transfer switch. All went as planned and we are one step closer to 
having a generator at BTMES! 
 
Increase of In-Person Instruction:​  As we continue to work on schedules and plans for our increase of 
in-person instruction beginning on January 19, we are also working on assembling and setting up 
individual desks for our students, which arrived much sooner than originally planned!  
Bus routes are currently being reviewed and modified.  Any and all changes will be communicated to 
families so that they are aware of any changes in pick-up and drop-off times/locations.  
 
January Newsletter:​  Due to our remote learning, the December vacation, and returning to our hybrid 
on model on January 4, you will see that our January Newsletter is a bit more condensed/concise this 
month.  
 
KUDOS​: Congratulations to preschool teachers Sam Knudsen and Kelsey LaPerle who have officially 
completed their Masters Degrees! 
 
Times Argus: ​ Be sure to check-out the local paper on Friday, January 15 as schools across the BUUSD 
will be highlighted;  showcasing in-person instruction throughout our schools! 
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BARRE TOWN MIDDLE AND  

ELEMENTARY SCHOOL 

 

70 Websterville Road 

Barre, VT   05641 

(802)476-6617 

FAX:  (802)479-5723 

btmes.org 

January  2021 

  

Happy 2021!   
 
While 2020 is now in our rearview mirror, the realities that we had to face then are still with us.  However, our continued work-
ing partnership is making us smarter as to what tweaks and accommodations can be tried to make a difficult situation somewhat 
do-able for all.   
 
A few reminders as we kick off the new year… 

1.All adults in the vehicle are asked to wear a mask during the morning screenings. Students should have masks on prior to 
lowering the window for a health screening.   

 
2.With the outside temperatures cooler, we are asking that families either turn the heat down or roll down the window 
where the child is sitting.  A good rule of thumb is to lower your window when your vehicle gets to the first speed bump as 
you enter the drop-off loop.  Our hope is that this will allow our thermometers to work effectively.   

 
3.Please be sure the yellow name tag is placed in the passenger-side dash window for student pick-up.  This helps to  
quickly and efficiently radio into the school for your child to meet you outside. 

 
Beginning on Tuesday, January 19, our arrival time will shift from 8:15am to 7:50am for all students.  We will follow the 
same drop off process and procedures...just starting earlier to help provide more in-person instruction. Again, health screen-
ings will begin at 7:50am with an official school start time of 8:00am.    
 
Tuesday, January 19, 2020 will also begin our expanded in person learning for grades K-4.  These students will be in school 
Monday through Friday with a half day on Wednesday.   
 
On Monday, January 25, 2020 grades 5 and 6 will also have expanded in person learning.  These students will be in school 
Monday through Friday with a half day on Wednesday.   
 
PreK students will still attend school Monday/Tuesday or Thursday/Friday.   
 
7th and 8th grade students (who must still continue to remain 6’ apart) will continue in their hybrid pods with the A pod attend-
ing school on Monday and Tuesday and the B pod attending school on Thursday and Friday.  We continue to brainstorm ways 
to offer enhanced learning opportunities on remote hybrid days for our upper grades.   
 
Our pick up procedures will remain the same.  PreK and K students (along with older siblings) will have a pick up time of 
1:30.  Grades 1-4 (and any older siblings) will have a pick up time of 1:45 and grades 5-8 will have a pick up time of 2:00pm.   
 
For students in grades K-6 who will have half day Wednesdays, here is some important information: 

Morning drop off and bus runs will remain the same.   

Pick up times will be as follows:  grades K-3 (and their older siblings) will have a pick up time of 10:45am and grades 4-6 
will have a pick up time of 11:00am.   

 
Students who ride the school bus will soon receive information from Mrs. Murray, our transportation coordinator, around any 
busing changes that might directly affect your family.  
 
Please stay tuned for more information. In the meantime, please don’t hesitate to 
reach out to either one of us with any questions, concerns or celebrations that you 
might have.   
 
Warmly, 
 
Jennifer W. Nye              Erica Pearson 
BTMES Co-Principal       BTMES Co-Principal 

News from the Nurses’  Office  2 

Calendar 3 

Inside this issue:   



HERE ARE 8 WINTER SAFETY TIPS YOU NEED TO KNOW 

FROM THE AMERICAN ACADEMY OF PEDIATRICS:  

 

1) Warm layers are key. Dress infants and children warmly for outdoor activi-
ties.  Several thin layers will keep them dry and warm. Don’t forget warm boots, 
gloves or mittens, and a hat. 
 
2) Dress kids a little warmer than you would dress yourself. The rule of thumb for  

 older babies and young children is to dress them in one more layer of 
                clothing than an adult would wear in the same conditions.  
 
3) Don't forget the sunblock. The sun’s rays can still cause sunburn in the winter, 
especially when they reflect off snow.  Make sure to cover your child’s exposed skin 
with sunscreen.  
 
4) Be careful when sledding. Children should be supervised while sledding. Sledding 
feet first or sitting up, instead of lying down head-first, may prevent head injuries. Avoid sledding in 

crowded areas. 
 
5) All skiers and snowboarders should wear helmets. Ski facilities should require 
helmet use,  but if they do not, parents should enforce the requirement for their  
children.  

 
6) Do not take children under age 6 on a snowmobile! The American Academy of Pediatrics 
     recommends that children under age 16 not operate snowmobiles and that children under age 6 
     never ride on snowmobiles.  
 
7) Allow children to skate only on approved surfaces.  Check for signs posted by 
local police or  recreation departments, or call your local police department to find out 
which areas have been approved.  
 
8) Be sure to set reasonable time limits on outdoor play to prevent hypothermia 
and frost bite.  Have children come inside periodically to warm up.  

News from the Nurses’ Office 

Page 2              Barre Town Middle & Elementary School                   January  2021 
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Monday Tuesday Wednesday Thursday Friday 

 4 Back to School for 

staff & students 

5 6 7 8 

11 12 13 14  School Board 

Meeting—5:30 p.m.  

15   

18 Staff Development 

Day—No school for 

students 

19 20 

 

21 22 

 

25 

 

26 27 

 

28 29 

 

 

January  

Monday Tuesday Wednesday Thursday Friday 

 1 2 3 4 5 

8 9 10 11  School Board 

Meeting—5:30 p.m.  

12   

15 16 17 

 

18 19 

 

 

22 

 

23 24 

 

25 26 

 

February  

V a c a t i o n 
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BARRE UNIFIED UNION SCHOOL DISTRICT #097 CODE: C 5 
POLICY  

1​ST​ READING: ​5/9/2019  ​01/14/2021
2​ND​ READING: ​6/13/2019 
ADOPTED: ​6/13/2019 

______________________________________________________________________________ 
FIREARMS 
 

Policy 
It is the policy of the Barre Unified Union School District (BUUSD) to comply with the federal Gun Free 
Schools Act of 1994 and state law requiring school districts to provide for the possible expulsion of 
students who bring firearms to or possess firearms at school.  It is further the intent of the board to 
maintain a student discipline system consistent with the requirements of the federal Individuals with 
Disabilities Education Act, Section 504 of the Rehabilitation Act and the Vermont State Board of 
Education rules. 

Definitions 
For the purposes of this policy, the terms “firearm” “school” and “expelled” shall be defined consistent 
with the definitions required by state and federal law. 
 
Sanctions 
Any student who brings a firearm to school, or who possesses a firearm at school shall be brought by the 
superintendent to the school board for an expulsion hearing. 
 
A student found by the school board after a hearing to have brought a firearm to school shall be expelled 
for at least one calendar year. However, the school board may modify the expulsion on a case-by-case 
basis when it finds circumstances such as, but not limited to:  

1. The student was unaware that he or she had brought a firearm to school.  
2. The student did not intend to use the firearm to threaten or endanger others.  
3. The student is disabled and the misconduct is related to the disability.  
4. The student does not present an ongoing threat to others and a lengthy expulsion would not serve 

the best interests of the pupil. 
 

At the discretion of the school board and administration, an expelled student may be afforded limited 
educational services at a site other than the school during the period of expulsion under this policy. 

Policy Implementation 

An expulsion hearing conducted under this policy shall afford due process as required by law and as 
developed by the superintendent or his or her designee. 

The superintendent shall refer to appropriate law enforcement agency any student who brings a firearm to 
a school under the control and supervision of the BUUSD   The superintendent may also report any 
incident subject to this policy to the Department for Children and Families (DCF).  

1 
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C 5 
 

The superintendent shall annually provide the Secretary of Education with descriptions of the 
circumstances surrounding expulsions imposed under this policy, the number of students expelled and the 
type of firearms involved. 
 

2 
 



BARRE UNIFIED UNION SCHOOL DISTRICT #097 CODE: C 4 
POLICY  

1​ST​ READING: 01/14/2021
2​ND​ READING:  
ADOPTED:  

____________________________________________________________________________ 

ENGLISH LEARNERS  
 
Policy 
It is the policy of the BUUSD school district to ensure that English Learners aged 3-21, 
including immigrant students, have equitable access to academic and extracurricular​ ​school 
programming as required by law.  
 

Definition: 

For purposes of this policy and administrative rules and procedures developed 
pursuant to this policy: 

English learner: ​The term English learner, when used with respect to an individual, 
means an individual: 

(A) who is aged 3 through 21; 
(B) who is enrolled or preparing to enroll in an elementary school or secondary 
school; 
(C) 

(i) who was not born in the United States or whose native language is a 
language other than English; 
(ii) 

(1) who is a Native American or Alaska Native, or a native resident of the 
outlying areas; and 
(2) who comes from an environment where a language other than English 
has had a significant impact on the individual's level of English language 
proficiency; or 

(iii) who is migratory, whose native language is a language other than English, 
and who comes 
from an environment where a language other than English is dominant; and 

(D) whose difficulties in speaking, reading, writing, or understanding the English 
language may be sufficient to deny the individual 

(i) the ability to meet the challenging State academic standards; 
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(ii) the ability to successfully achieve in classrooms where the language of 
instruction is English; or 
(iii) the opportunity to participate fully in society. 

 
Implementation 
The superintendent or the superintendent’s designee shall be responsible for developing and 
implementing procedures to comply with federal and state laws, which define standards for 
serving students who are English learners.  
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BARRE UNIFIED UNION SCHOOL DISTRICT # 097 CODE: A 22 
POLICY  

1​ST​ READING:  12/17/2020
2​ND​ READING:  01/14/2021
ADOPTED: 

 
_____________________________________________________________________________ 
 
NOTICE OF NON-DISCRIMINATION 
 
1. POLICY 
  
The Barre Unified Union School District (BUUSD) will not unlawfully discriminate in its 
programs and activities against any person or group on any basis prohibited by federal or state 
law, and will provide equal access to designated youth groups. 
  
The BUUSD shall make reasonable accommodations to the known qualifying physical or 
emotional disabilities of an applicant or employee, unless the BUUSD can demonstrate that the 
accommodation would impose an undue hardship on the operation of its program or activity. 
  
The Superintendent, or his or her designee, shall prepare, and the Board shall approve, guidance 
to applicants and employees regarding requests for reasonable accommodations, including 
provisions for undue hardship. 
 
Applicants for admission and employment, students, parents, employees, sources of referral of 
applicants for admission and employment, and all unions or professional organizations holding 
collective bargaining or professional agreements with the BUUSD are hereby notified that this 
school district does not discriminate on the basis of race, color, religion (creed), ancestry, 
national origin, place of birth, sex, sexual orientation, gender identity, disability, age, political 
affiliation or marital status in admission or access to, or treatment or employment in, its 
programs and activities.  
 
The Superintendent, or his or her designee, shall develop procedures necessary to ensure 
compliance and enforcement of this policy.  
 
A person has been designated by the BUUSD to coordinate the district’s efforts to comply with 
the regulations implementing Title VI, Title IX, and Section 504 of the Rehabilitation Act of 
1973, and other non-discrimination laws or regulations. The designated coordinator is identified 
in the procedure accompanying this policy along with information on how that person may be 
contacted. 
 
Any person having inquiries concerning the BUUSD's compliance with the regulations 
implementing Title VI, Title IX, Section 504 or other state or federal non-discrimination laws or 
regulations is directed to contact the non-discrimination coordinator described above. 
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BARRE UNIFIED UNION SCHOOL DISTRICT # 097 CODE:  B 5 
POLICY  

1​ST​ READING:  12/17/2020 
2​ND​ READING:  01/14/2021
ADOPTED:  

_____________________________________________________________________​_________ 
 
EMPLOYEE UNLAWFUL​ ​HARASSMENT 
 
1. POLICY 
                                  
Harassment is a form of unlawful discrimination that will not be tolerated in the Barre Unified                
Union School District (BUUSD).  Unwelcome sexual advances, requests for sexual favors, and           
other verbal, written or physical conduct constituting harassment as defined herein and by state              
and federal law violate this policy.  Retaliation against any person raising good faith allegations             
of unlawful harassment or against any witness cooperating in an investigation by the BUUSD              
pursuant to this policy is prohibited. 

  
2. DEFINITIONS 
 
 ​Employee: ​For purposes of this policy, any person who may be permitted, required or directed 
by the BUUSD, in consideration of direct or indirect gain or profit, to perform services for the 
BUUSD  or a member district. 
 
Unlawful Harassment: ​Verbal, written or physical conduct based on an employee’s race, 
religion, color, national origin, marital status, sex (including pregnancy), sexual orientation, 
gender identity, age, political affiliation, ancestry, place of birth, genetic information or disability 
which has the purpose or effect of substantially interfering with an employee’s work or creating 
an intimidating, hostile or offensive environment. 

 
Sexual Harassment: ​Unwelcome sexual advances, requests for sexual favors, and other verbal 
or physical conduct of a sexual nature when: 

a. Submission to such conduct is made either explicitly or implicitly a term or             
condition of an individual's employment; or 

b. Submission to or rejection of such conduct by an individual is used as a              
component of the basis for employment decisions affecting such individual; or 

c. Such conduct has the purpose or effect of substantially interfering with an            
individual's work performance or creating an intimidating, hostile or offensive          
working environment. 
 

Retaliation:  ​Retaliation is adverse action taken against a person for making a complaint of 
unlawful harassment or for participating in or cooperating with an investigation. 
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3. EXAMPLES 

Unlawful harassment can include any unwelcome verbal, written or physical conduct which            
offends, denigrates, or belittles an employee because of the employee’s race, religion, color,             
national origin, marital status, sex (including pregnancy), sexual orientation, gender identity, age,            
ancestry, place of birth, genetic information or disability. Such conduct includes, but is not              
limited to: unsolicited derogatory remarks, jokes, demeaning comments or behavior, slurs,           
mimicking, name calling, graffiti, innuendo, gestures, physical contact, stalking, threatening,          
bullying, extorting or the display or circulation of written materials or pictures. 

Sex 
Sexual harassment may include unwelcome touching, crude jokes or pictures, discussions of            
sexual experiences, teasing related to sexual characteristics, pressure for sexual activity, display            
or sending of pornographic pictures or objects, obscene graffiti, and spreading rumors related to              
a person's alleged sexual activities. 
 

Please be aware that any sexual harassment allegations must be considered 
and processed pursuant to the District’s Title IX policy. 

 
Race and Color 
Racial or color harassment may include unwelcome verbal, written or physical conduct directed             
at the characteristics of a person’s race or color such as nicknames emphasizing stereotypes,              
racial slurs, and negative references to racial customs. 
  
Religion 
Harassment on the basis or religion includes unwelcome verbal, written or physical conduct             
directed at the characteristics of a person’s religion or creed such as derogatory comments              
regarding surnames, religious tradition, or religious clothing, or religious slurs. 

  
National Origin and Place of Birth 
Harassment on the basis of national origin includes unwelcome verbal, written or physical             
conduct directed at the characteristics of a person’s national origin or place of birth such as                
negative comments regarding surnames, manner of speaking, customs, language or ethnic slurs. 

  
Age 
Age harassment includes unwelcome verbal, written or physical conduct directed at someone (an             
applicant or employee) age 40 or older, such as offensive remarks about a person's ability to                
perform certain tasks because of his or her age. 
  
Marital Status 
Harassment on the basis of marital status includes unwelcome verbal, written or physical conduct              
directed at the characteristics of a person’s marital status, such as comments regarding pregnancy              
or being an unwed mother or father. 
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Sexual Orientation 
Harassment on the basis of sexual orientation includes unwelcome verbal, written or physical             
conduct directed at the characteristics of a person’s sexual orientation. 
  
Gender Identity 
Harassment on the basis of gender identity includes unwelcome verbal, written or physical             
conduct directed at an individual’s actual or perceived gender identity, or gender-related            
characteristics intrinsically related to an individual’s gender or gender identity, regardless of the             
individual’s assigned sex at birth. 
  
Disability 
Disability harassment includes any unwelcome verbal, written or physical conduct directed at the             
characteristics of a person’s disabling mental or physical condition such as imitating manner of              
speech or movement, or interference with necessary equipment. 
  
Genetic Information 
Genetic information harassment can include, for example, making offensive or derogatory           
remarks about an applicant or employee’s genetic information, or about the genetic information             
of a relative of the applicant or employee. Genetic information includes information about an             
individual’s genetic tests and the genetic tests of an individual’s family members, as well as               
information about family medical history. 
 
Training 
The District shall implement a reasonable training program to make employees aware of the 
District’s sexual harassment policies and procedures. 

3 
 



C 13 
 

BARRE UNIFIED UNION SCHOOL DISTRICT #097 CODE: C 13 
POLICY  

1​ST​ READING:  12/17/2020
2​ND​ READING:  01/14/2021
ADOPTED:  

_____________________________________________________________________________ 

Homeless Students 
 
Policy 
The Barre Unified Union School District (BUUSD) is committed to the success of every              
student​. Homeless students in the District will have access to the education and other              
services needed to ensure that an opportunity is ​available to meet the same academic              
achievement standards to which all students are held. 
 
The District will designate a liaison for students in homeless situations to carry out              
duties as required by law. 
 
The District will ensure that homeless students are not stigmatized nor segregated on             
the basis of their status as homeless. A homeless student will be admitted to the school                
district in which the student is actually living or to the student’s school of origin as                
requested by the parent and in accordance with the student’s best interest.            
Transportation will be provided to and from the student's school of origin at the request               
of the parent, or in the case of an unaccompanied student, the District’s liaison for               
homeless students. ​Homeless students will have access to all programs and services            
for which they are eligible, including but not limited to special education services,             
preschool, school nutrition programs, and language assistance for English learners. 
 
Definitions  
(a) ​Homeless students means those lacking a fixed, regular and adequate nighttime            

residence, including: 
1. Sharing the housing of other persons due to loss of housing, economic hardship,              

or similar reason; 
2. Living in motels, hotels, trailer parks or camping grounds due to the lack of               

alternative adequate accommodations; 
3.  Living in emergency or transitional shelters; 
4.  Being abandoned in hospitals; 
5. Living in public or private places not designed for or ordinarily used as regular               

sleeping accommodations for human beings; 
6. Living in cars, parks, public spaces, abandoned buildings, substandard housing,           

transportation stations or similar settings; and 
7.  Migratory children living in conditions described in the previous examples. 
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(b) ​Enroll and enrollment mean attending classes and participating fully in school            
activities. 

(c) ​Unaccompanied youth​ means a homeless child or youth not in the physical custody 
of a parent or guardian.  

(d) ​School of Origin​ includes preschools and, when a child or youth completes the final 
grade level served by the school of origin, it also includes the designated receiving 
school at the next grade level for all feeder schools. 

 
Implementation 
The Superintendent shall develop written procedures to ensure the rights of eligible 
students​: 

2 
 


	4.1 BUUSD_Minutes_12_17_20_draft.pdf
	Via Video Conference – Google Meet




