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• MUST HAVE “TITLE IX COORDINATOR” IN JOB DESCRIPTION AS
PART OF TITLE

• NOTED ON WEB PAGE AND OTHER MATERIAL
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1) PROMPTLY

2) OFFER SUPPORTIVE MEASURES TO COMPLAINANT AND
RESPONDENT

IN ADDITION, TITLE IX COORDINATOR MUST CONTACT
COMPLAINANT TO:

 DISCUSS SUPPORTIVE MEASURES

 WISHES

 WITH OR WITHOUT FORMAL COMPLAINT

 EXPLAIN PROCESS OF FILING FORMAL
COMPLAINT
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WHAT ARE SUPPORTIVE MEASURES?
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FOCUS ON THE PROCESS
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• DECISION MAKER CAN’T BE TITLE IX COORDINATOR OR
INVESTIGATOR

• MUST ISSUE WRITTEN DETERMINATION THAT INCLUDES:
• ALLEGATIONS

• DESCRIPTION OF PROCEDURAL STEPS TAKEN, MAKING
NOTIFICATION TO AND INTERVIEW OF PARTIES AND WITNESSES

• FINDING OF FACTS

• APPLICATION OF CODE OF CONDUCT

• STATEMENT OF AND RATIONALE FOR RESULT AS TO EACH
ALLEGATION

• MUST INCLUDE

• DETERMINATION OF RESPONSIBILITY

• DISCIPLINE SANCTIONS, WHETHER REMEDIES TO
RESTORE/PRESERVE, EQUAL ACCESS TO
EDUCATIONAL PROGRAM/ACTIVITY WILL BE
PROVIDED BY RECIPIENT TO COMPLAINANT
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