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* MUST HAVE “TITLE IX COORDINATOR" IN JOB DESCRIPTION AS

NEW TITLE PART OF TITLE

* NOTED ON WEB PAGE AND OTHER MATERIAL

EXACTLY WHAT
DO IHAVETO
COORDINATE?

* INTERNALLY:

* PROCLSS OF RIFORTING ACTUAL
KNOWLEDGE

+ DISCIPUNE vs. TITLE IX

* WHAT SHOULD BE REPORTED?
« How QuickLY2
o To wHOM2

PROCESS OF REPORTING

)

(

DISCIPLINE OR TITLE IX

* CONTACT ASSISTANT PRINCIPAL IMMEDIATELY
* SLOW THEM JOWN

« CAN WE RESOLVE EVERYTHING VIA DISCIPLINEZ

RESPONDING AFTER
ACTUAL
KNOWLEDGE
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1) PROMPTLY

2) OFFER SUPPORTIVE MEASURES TO COMPLAINANT AND
RESPONDENT

REGARDLESS,
DlSTRlCT > DISCUSS SUPPORTIVE MEASURES
MUST - WISHES

RESPOND: .

- EXPLAIN PROCESS OF FILING FORMAL
COMPLAINT

IN ADDITION, TITLE IX COORDINATOR MUST CONTACT
COMPLAINANT TO:

WITH OR WITHOUT FORMAL COMPLAINT

WHAT ARE SUPPORTIVE MEASURES?

* NON-DISCIPLINARY, NON-PUNITIVE INDIVIDUAL SERVICES DESIGNED TO
RESTORE OR PRESERVE EQUAL ACCESS TO EDUCATIONAL PROGRAM OR
ACTIVITY WITHOUT UNREASONABLY BURDENING THE OTHER PARTY

« WITHOUT FEE OR CHARGE

* .. COUNSELING, DEADLINE EXTENSIONS, MODIFICATION OF CLASS/WORK SCHEDULES,
RESTRICTING CONTACT BETWEEN PARTIES, REVISED SEATING OR ASSIGNMENTS, INCREASED
MONITORING, EMERGENCY REMOVALS

FOCUS ON THE PROCESS

1) TREAT BOTH COMPLAINANT AND RESPONDIENT EQUAL

FORMAL COMPLAINT
+ UPON RECEIPT, RECIPIENT MUST PROVIDE WRITTEN NOTICE TO THE KNQWN PARTIES THAT
INCLUDES:

1) NOTICZ 07 GRIEVANCE 2ROCESS AND INFGRMAL RESOLUTIGN

2) Nortcs

O ALLEGATIONS IN SUFFICIENT DETAIL AND TIME TO ALLOW PIEPARATICN OF

2) EVALJATE ALL RELEVANT EVIDENCE OBJECTIVELY RESPCINSE 2RIOR TE) INITIAL INTERVIEW
3) Tz IX COORDINATCR, INVESTIGATOR, AND DECISIGN-MAKER ARE TO 3= FREE FROM CONFLICT OF 3) IDENTITIES OF KNGWN PARTIES, ALLEGED SONDUCT, DATE AND LOCATION OF CONDUCT, IF
INTEREST AND TRAINED TO BE IMPARTIA- KNOWN
4)  PRESUME INNOCENCE OF RESPONDENT 4) STATEMENT THAT RESPCNDENT IS NOT RESPONSIBLE FOR ALLEGED CONDUCT;
5)  PROMPT TImE FRAMES FOR PROCESS DETERMINATION MADE AT CONGCLUSION OF PROCESS
6)  RANGE OF REMEDIES AND SANCTIONS WHICH MAY BE IMPOSED 5) NQTICE THAT PARTIES MAY INSPECT AND REVIEW EVIDENCE
7)  STANDARD OF PROOF —PREPONDERANCE OF EVIDENCE 6) NOTICZ 0% ANY PROVISIGN IN STUDENT CODE OF CONDUCT RECARDING MAKING FALSE
8) APPEAL PROCEDURES STATCMENT
’
9)  PRIVILEGED {WITH WAIVER) 10
' ™
s ~
+ DECISIC\-MiA¢SR MUST 32 SOMECE OTHER THAN TIT_Z X COORINATOR OR
TvEsizAILR
+ BUZDEN OF GATHERING ZVIDENCE *\2 DETERMINATION GF RESPONSIBILTY IS O\
INTERACTION e
WITH + CLRTAIN CVIBENGE 13 PROTECTID UNLESS #AIVER SICNED
INVESTIGATOR + GVE AL PARTIES SAME C>ORTINTY T2 *ESENT WITNESSES AND EVIENCE
. 1| PARIES' DBIGAIGN 1 ST A |FGAIIONS % GAIHHE ANID
ENT RE_ZVANT EVISNCE
« PROVIEE PARIES WIIH WRILIEN NQIK IR, LCCAION, PARICIPAS 5 28
> R20SE OF ZACH INVESTOATIO, INTEVIEW V1™ SLEFICIENT TIVIE Z0R 2ARTY TO
~3EPARE \ J
+ PROVIDE COMPLANANT AND RESPC™JENT WITH AT LEAST 10 DAYS TC REVIEW
ZVIDENCE *RIOR TG INVESTIGATIVE WRITTEN REPOR”, AND Q3FOR_NITY TC: JESPOND
\. J 2
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FINAL DECISION MAKER

DETERMINATION
OF
RESPONSIBILITY

DECISION MAKER CAN'T BE TITLE IX COORDINATOR OR
INVESTIGATOR

MUST ISSUE WRITTEN DETERMINATION THAT INCLUDES:

ALLEGATIONS

DESCRIPTION OF PROCEDURAL STEPS TAKEN, MAKING
NOTIFICATION TO AND INTERVIEW OF PARTIES AND WITNESSES

FINDING OF FACTS
APPLICATION OF CODE OF CONDUCT

STATEMENT OF AND RATIONALE FOR RESULT AS TO EACH
ALLEGATION
*  MUST INCLUDE
+ DETERMINATION OF RESPONSIBILITY
* DISCIPLINE SANCTIONS, WHETHER REMEDIES TO
RESTORE/PRESERVE, EQUAL ACCESS TO
EDUCATIONAL PROGRAM/ACTIVITY WILL BE
PROVIDED BY RECIPIENT TO COMPLAINANT
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