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Friendswood Independent School District
2015 Annual Financial Management
Report — School FIRST

Introduction

During the 77th regular session of the Texas legislature (2001), Senate Bill 218 was
passed and Governor Perry signed it into law shortly thereafter. This law requires each
school district to prepare an annual financial management report within two months of
the date of issuance of the final School FIRST ratings. The District received official
notification of the 2014-2015 Final School FIRST rating on October 22, 2015. This
rating is based upon analysis of school year data for the fiscal year ending August 31,
2014,

The purpose of the financial accountability rating system is to ensure that school districts
will be held accountable for the quality of their financial management practices and
achieve improved performance in the management of their financial resources. The
system is designed to encourage Texas public schools to manage their financial resources
better in order to provide the maximum allocation possible for direct instructional
purposes. The system also discloses the quality of local management and decision-
making processes that impact the allocation of financial resources in Texas public
schools. An evaluation of the long-term effectiveness of the system should disclose a
measurable improvement in the quality of Texas public schools’ decision-making
processes.

The primary reporting tool is the Financial Accountability Ratings Worksheet. This
worksheet was originally developed by representatives of the Texas Education Agency
(TEA), the Texas Business & Education Council (TBEC) and the Texas Association of
School Business Officials (TASBO). It is administered by the TEA and calculated on
information submitted to the Agency via our PEIMS submission each year.

This year’s report includes major changes made by the Commissioner’s Rule in August
2015. The changes in the Commissioner’s Rule were authorized by HB 5, Section 49,
83" Texas Legislature, Regular Session, 2013. House Bill 5 amended Section 39.082
Texas Education Code to require the commissioner of education to include processes in
the financial accountability rating system for anticipating the future financial solvency of
each school district and open enrollment charter school. The changes to the School
FIRST system implemented by the Texas Education Agency in August 2015 are being
phased-in over three years. During the phase-in period, the new School FIRST system
has separate worksheets for rating years 2014-2015, 2015-2016, and 2016-2017 and
subsequent years. The worksheet for rating year 2014-2015 contains only 7 indicators
and the worksheets for rating years 2015-2016 and 2016-2017 contain 15 indicators.



Also, the worksheet for rating year 2016-2017 requires higher scores for select ratings
compared to the worksheet for rating year 2015-2016.

In accordance with Title 19 of the Texas Administrative Code, Chapter 109, the financial
management report must include a description of the district’s financial management
performance based on a comparison, provided by TEA, of its performance on the
indicators established by the commissioner of education. The report should contain
information that discloses:

(A) state-established standards; and

(B) the district's financial management performance under each indicator
for the current and previous year's financial accountability rating

In addition, it must also contain the following: (1) a copy of the Superintendent’s current
employment contract (this can be satisfied by placing the contract on the district website),
(2) a summary schedule for the fiscal year of total reimbursements received by the
superintendent and each board member, (3) a summary schedule for the fiscal year of the
dollar amount compensation and/or fees received by the Superintendent from another
school district or any outside entity in exchange for professional consulting and/or other
personal services, (4) a summary schedule for the fiscal year of the total dollar amount by
the executive officers and board members of gifts that had an economic value of $250 or
more, (5) a summary schedule for the fiscal year of the dollar amount by board member
for the aggregate amount of business transactions with the school district.

Currently, the worksheet consists of 7 Indicators, each weighted equally with the
exception of the Critical Indicators. A “No” response in Indicators #1, #2, #3 or #4 will
automatically result in a rating of Substandard Achievement, so these first four Indicators
are of utmost importance. Indicator #5 looks at the District’s administrative cost ratio
and Indicators #6 and #7 are the Financial Competence Indicators.

In summary, like last year, Friendswood ISD enjoys the highest rating available, now

called “Pass”, scoring a 28 out of a possible 30 on the financial accountability
worksheet. This is the highest financial accountability rating that can be assigned by
TEA. The worksheet itself follows, along with an explanation of each indicator, the
indicator goal, and FISD’s performance this year as compared to last year. Finally, as in
accordance with Title 19, the required disclosures are included at the back of the report.



Financial Integrity Rating System of Texas

2014-2015 RATINGS BASED ON SCHOOL YEAR 2013-
2014 DATA - DISTRICT STATUS DETAIL

° Name: FRIENDSWOOD

1SD(084911) AM

Publication Level 1: 8/20/2015 11:24:40

° Publication Level 2: 8/20/2015 11:24:40

Status: Passed

AM

_ Rating: Pass

: Last Updated: 8/20/2015 11:24:40 AM

District Score: 28

Passing Score: 16

default in a prior fiscal year, an exemption applies in following years

if the school district is current on its forbearance or payment plan

with the lender and the payments are made on schedule for the fiscal

year being rated. Also exempted are technical defaults that are not

related to monetary defaults. A technical default is a failure to uphold

the terms of a debt covenant, contract, or master promissory note

even though payments to the lender, trust, or sinking fund are current.

A debt agreement is a legal agreement between a debtor (person,

company, etc. that owes money) and their creditors, which includes a

plan for paying back the debt.)

© # - Indicator Description : Updated © Score

1 Was the complete annual financial report (AFR) and data submitted 4/6/2015 Yes
to the TEA within 30 days of the November 27 or January 28 2:45:24 PM
deadline depending on the school district’s fiscal year end date of
June 30 or August 31, respectively?

2 Was there an unmodified opinion in the AFR on the financial 4/6/2015 Yes
statements as a whole? (The American Institute of Certified Public 2:45:25 PM
Accountants (AICPA) defines unmodified opinion. The external
independent auditor determines if there was an unmodified opinion.)

3 Was the school district in compliance with the payment terms of all 4/6/2015 Yes
debt agreements at fiscal year end? (If the school district was in 2:45:25 PM



= 4 © Was the total unrestricted net asset balance (Net of the accretion of = 7/30/2015 = Yes
interest for capital appreciation bonds) in the governmental activities 12:18:48

column in the Statement of Net Assets greater than zero? (If the PM

school district’s change of students in membership over 5 years was

10 percent or more, then the school district passes this indicator.)

5 Was the school district’s administrative cost ratio equal to or less than : 7/15/2015 8

the threshold ratio? (See ranges below.) 11:52:23
AM
6 Did the comparison of Public Education Information Management 8/17/2015 10

System (PEIMS) data to like information in the school district’s AFR 5:48:26 PM

result in a total variance of less than 3 percent of all expenditures by

function?
7 Did the external independent auditor report that the AFR was free of 4/6/2015 10
any instance(s) of material weaknesses in internal controls over 2:45:26 PM

financial reporting and compliance for local, state, or federal funds?
(The AICPA defines material weakness.)

28
- Score

DETERMINATION OF RATING

" A. - Did The District Answer 'No* To Indicators 1, 2, 3, Or 4? If So, The District's
Rating Is Substandard Achievement.

B. : Determine Rating By Applicable Range For Summation of the Indicator Scores
(Indicators 5-7)

Pass - 16-30

- Substandard Achievement - <16




Overview of the Worksheet

Critical Indicators

Indicators 1 through 4 are considered critical indicators. Any “No” response in one of
these categories is a signal indicator of fiscal distress. These four indicators revolve
around the audit report, timely debt payments and the auditor’s findings.

Indicator #1

Indicator: Was the complete annual financial report (AFR) and data submitted to the
TEA within 30 days of the November 27 or January 28 deadline depending on the
school district’s fiscal year end date of June 30 or August 31, respectively?

Indicator Goal: To ensure the district’s financial report is submitted in a timely manner.

FISD Answer: Yes. Like last year, the District met this requirement. The annual
financial report was received by the Texas Education Agency before the required
deadline of February 28, 2014.

Indicator #2

Indicator: Was there an unmodified opinion in the AFR on the financial statements
as a whole?

Indicator Goal: To determine whether the annual financial report is free from material
misstatement.

FISD Answer: Yes. Like last year, the District received an unqualified opinion in its
annual financial report.

Indicator #3

Indicator: Was the school district in compliance with the payment terms of all debt
agreements at fiscal year end?

Indicator Goal: To determine if the district made its outstanding bond payments on time
and to ensure it is not in default.

FISD Answer: Yes. Like last year, FISD made all bond payments on time as required.




Indicator #4

Indicator: Was the total unrestricted net asset balance (net of the accretion of
interest for capital appreciation bonds) in the governmental activities column in the
Statement of Net Assets greater than zero?

Indicator Goal: To determine if the district’s total assets exceeded the total liabilities.

FISD Answer: Yes. Total unrestricted net asset balance equaled $12,497,215 this year,
and $11,429,556 last year.

All Other Indicators

Indicator #5

Indicator: Was the school district’s administrative cost ratio equal to or less than
the threshold ratio?

Indicator Goal: To determine whether the district’s administrative costs are in an
acceptable range for its size. For FISD, less than 12.5% is the acceptable administrative
cost ratio.

FISD Answer: 8 of 10 points. FISD’s administrative cost ratio is 10.27% which is
below 12.5%. The ratio must be <10% to get all 10 points. Last year, our ratio was
10.78%; however, the points given were 5 points. FISD achieved all 5 points last year.

Indicator #6

Indicator: Did the comparison of PEIMS data to like information in the school
district’s AFR result in a total variance of less than 3 percent of all expenditures by
function?

Indicator Goal: To determine whether the quality of data reported to TEA through
PEIMS and in the annual financial report submission are consistent.

FISD Answer: 10 of 10 points. Like last year, FISD easily met this indicator.




Indicator #7

Indicator: Did the external independent auditor report that the AFR was free of any
instance(s) of material weaknesses in internal controls over financial reporting and
compliance for local, state, or federal funds?

Indicator Goal: To determine whether the district has established and maintains
effective internal control over its financial reporting.

FISD Answer: 10 of 10 points. Like last year, the annual financial report did not
disclose any instances of material weaknesses in internal controls.




REQUIRED DISCLOSURES

Summary Schedule of Reimbursements as of August 31, 2014

Name Meals Lodging | Transportation | Fuel Other Total
Trish $494.23 | $5,010.99 $2,838.15 $512.39 | $8,855.76
Hanks
Rebecca $674.61 $962.00 | $1,636.61
Hillenburg
Ralph $54.90 $916.70 $313.95 $8.60 | $516.20 | $1,810.35
Hobratschk
Tony $148.78 | $1,900.09 $922.10 $1,003.00 | $3,973.97
Hopkins
Robert $100.00 $430.62 $985.25 $1,020.00 | $2,535.87
McCabe
David $218.38 $480.68 $444.50 $1,263.27 | $2,406.83
Montz
Matt $126.00 | $1,230.98 $713.80 $436.96 | $2,507.74
Robinson
Mike Shaw $1,409.84 $480.00 | $1,889.84
TOTAL $1,142.29 | $12,054.51 $6,217.75 $8.60 | $6,193.82 | $25,616.97

Other includes: parking, taxi, registration fees and hotel internet services.

Business Transactions Between School Districts and Board Members for FY 2014

There were no business transactions between the District and any board member for FY
2014.
Superintendent Outside Compensation

The Superintendent, Trish Hanks, did not receive any outside compensation or fees for
Professional Consulting or other personal services for the twelve month period ended
August 31, 2014.

Superintendent’s Contract

The Superintendent’s current contract is posted on the District’s website at
www.fisdk12.net.

Executive Officer and Board of Trustees Gifts

The Superintendent and Board Members did not receive any gifts that had an economic
value of $250 or more in aggregate for the twelve month period ended August 31, 2014
from an outside entity that received payments from FISD in the prior fiscal year or from
competing vendors that were not awarded contracts in the prior fiscal year.
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EMPLOYMENT CONTRACT OF
PATRICIA HANKS

STATE OF TEXAS §
§
COUNTY OF GALVESTON §
THIS CONTRACT is made and entered into this 13th day of July, 2015 by and between

the Board of Trustees (the “Board”) of the Friendswood Independent School District (the
“District”) and Ms. Patricia Hanks (“Superintendent”), effective July 1, 2015.

WITNESSETH:

NOW, THEREFORE, the Board and the Superintendent, in consideration of the terms
hereinafter established and pursuant to Section 11.201 of the Texas Education Code, agree as
follows:

I. Term

1.1 The Board, by and on behalf of the District, does hereby employ the
Superintendent, and the Superintendent does hereby accept employment as Superintendent of
Schools for the District, for a term commencing on July 1, 2015 and ending on August 31, 2018.
The District may, by action of the Board and with the written consent and approval of the
Superintendent, extend the term of this Contract as permitted by state law.

1.2 The Board has not adopted any policy, rule, regulation, law, or practice providing
for tenure. No right of tenure is created by this Contract. No property interest, express or implied,
is created in continued employment beyond the contract term.

II. Employment

2.1 Duties. The Superintendent is the chief executive of the District and shall faithfully
perform the duties of the Superintendent of Schools for the District as prescribed in the job
description and as may be assigned by the Board, and shall comply with all Board directives,
state and federal law, District policy, rules, and regulations as they exist or may hereafter be
amended. Specifically, it shall be the duty of the Superintendent to recommend for employment
all professional employees of the District, subject to the Board’s approval. Further, it shall be the
duty of the Superintendent to employ all other personnel consistent with Board policy. It shall be
the further duty of the Superintendent to direct, assign, reassign, and evaluate all of the
employees of the District consistent with Board policy and federal and state law. It shall be the
further duty of the Superintendent to organize, reorganize, and arrange the staff of the District,
and to develop and establish administrative regulations, rules, and procedures which the
Superintendent deems necessary for the efficient operation of the District consistent with the
Board’s lawful directives, Board policy, and state and federal law. Finally, the Superintendent
shall accept all resignations of employees of the District consistent with the Board’s policies,
except the Superintendent’s resignation, which must be accepted by the Board. The
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Superintendent shall perform the duties of the Superintendent of Schools for the District with
reasonable care, diligence, skill and expertise.

22  Professional Certification. The Superintendent shall at all times during the term
of this Contract, and any renewal or extension thereof, hold and maintain a valid certificate
required of a superintendent by the State of Texas issued by the Texas Education Agency, and all
other certificates required by law.

23 Reassignment and Suspension. The Superintendent cannot be reassigned from
the position of Superintendent to another position without the Superintendent’s express written
consent. However, the Superintendent can be suspended with pay by the Board in accordance
with Chapter 21 of the Education Code, with or without the Superintendent’s consent.

24  Board Meetings. The Superintendent shall attend, and shall be permitted to
attend, all meetings of the Board, both public and closed, with the exception of those closed
meetings devoted to the consideration of any action or lack of action on the Superintendent’s
Contract or the Superintendent’s salary and benefits as set forth in this Contract, the
Superintendent’s evaluation, for purposes of resolving conflicts between individual Board
members, or when the Board is acting in its capacity as a tribunal. In the event of illness or
Board-President approved absence, the Superintendent’s designee shall attend such meetings.

25 Criticisms, Complaints, and Suggestions. The Board, individually, and
collectively, shall refer all substantive criticisms, complaints, and suggestions about
administrative matters called to the Board’s attention to the Superintendent for study and
appropriate action, and the Superintendent shall investigate such matters and inform the Board of
the results of such investigations.

26  Legal Defense. The District shall provide a legal defense to the Superintendent in
connection with any and all demands, claims, suits, actions, or any legal proceedings brought
against the Superintendent in the Superintendent’s individual or official capacity, providing the
incidents which are the basis of any claim or lawsuit arose while the Superintendent was acting
within the course and scope of Superintendent’s employment with the District or did not involve
intentional or criminal misconduct by the Superintendent. The District’s obligation to provide a
legal defense to the Superintendent under this paragraph survives the termination of this
Contract.

I11.Compensation

% Salary. Effective July 1, 2015, the District shall provide the Superintendent with
an annual salary in the sum of One Hundred Ninety-Two Thousand Thirty-Six and 90/100
Dollars ($192,036.90), plus graduate hour compensation per district schedule and policy.
Effective July 1, 2016, the District shall provide the Superintendent with an annual salary in the
sum of One Hundred Ninety-Four Thousand Sixty-Eight and 84/100 Dollars ($194,068.84), plus
graduate hour compensation per district schedule and policy, and plus the same percentage
increase given to administrative employees on twelve-month contracts. Such annual salary rates
shall be paid to the Superintendent in equal installments consistent with Board policy.
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32  Salary Adjustments. At any time during the term of this Contract, the Board
may, in its discretion, review and adjust the salary of the Superintendent, but in no event shall the
Superintendent be paid less than the annual salary set forth pursuant to Section 3.1 of this
Contract except by mutual written agreement of the two parties. Such adjustments shall be made
pursuant to a lawful Board resolution. In such event, the parties agree to provide their best efforts
and reasonable cooperation to execute a new contract or amendment to this Contract
incorporating the adjusted salary.

33 Vacation, Holiday and Personal Leave. The Superintendent may take, at the
Superintendent’s choice and subject to the Board’s approval, the same number of days of
vacation authorized by Board policy for administrative employees on twelve-month contracts,
the days to be in a single period or at different times. The vacation days taken by the
Superintendent will be taken at such time or times as will least interfere with the performance of
the Superintendent’s duties as set forth in this Contract. The Superintendent shall also observe
the same legal holidays as provided by Board policy for administrative employees on twelve-
month contracts. The Superintendent is hereby granted the same personal leave benefits as
authorized by Board policy for administrative employees on twelve-month contracts. Accrued
but unused vacation and personal/sick leave shall be paid to the Superintendent upon separation
from employment in accordance with District Policy DEC (Local).

34  Professional Growth. The Superintendent shall devote the Superintendent’s time,
attention, and energy to the direction, administration, and supervision of the District. The Board,
however, encourages the continued professional growth of the Superintendent through the
Superintendent’s active attendance at and participation in appropriate professional meetings at
the local, regional, state and national levels. The Board shall encourage the use of data and
information sources, and shall encourage the participation of the Superintendent in education
seminars and courses offered by public or private institutions or by educational associations, as
well as the participation in informational meetings with those individuals whose particular skills,
expertise, or backgrounds would serve to improve the capacity of the Superintendent to perform
the Superintendent’s professional responsibilities for the District. In its encouragement of the
Superintendent to grow professionally, the Board shall permit a reasonable amount of paid
release time for the Superintendent to attend such seminars, courses, or meetings. Board approval
is required in the event of any travel undertaken at District expense outside the State of Texas for
business or professional development purposes. The District agrees to provide in the District’s
budget during the term of this Contract for the benefit of the Superintendent, a professional
development budget per contract year to be used for registration, travel, meals, lodging, and
other related expenses. The District shall also pay the Superintendent’s membership dues to the
Texas Association of School Administrators (“TASA”), as well as other memberships necessary
to maintain and improve the Superintendent’s professional skills.

35  Civic Activities. The Superintendent is encouraged to participate in community
and civic affairs. The expense of these activities shall be borne by the District, subject to Board
approval.
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36  Outside Consultant Activities. The Superintendent may serve as a consultant
and receive a reimbursement of expenses and/or be paid a fee or honorarium for such consulting
and teaching services at no expense to the District. Consultation and teaching provided by the
Superintendent under the terms and conditions of this paragraph must be consistent with state
and federal law and at times which do not interfere with his duties as Superintendent.

3.7 Business Expenses. Subject to Board approval, the District shall pay or reimburse
the Superintendent for reasonable, business-related expenses incurred by the Superintendent in
the continuing performance of the Superintendent’s duties under this Contract. The District
agrees to pay the actual incidental expenses incurred by the Superintendent for out-of-District
travel. Such actual or incidental costs may include, but are not limited to, gasoline, hotels and
accommodations, meals, rental car, and other reasonable expenses incurred in the performance of
the District’s business. The Superintendent shall comply with all procedures and documentation
requirements in accordance with Board policy.

I1V.Annual Performance Goals

4.1 Development of Goals. The Superintendent shall submit to the Board each year,
for the Board’s consideration and adoption, a preliminary list of goals for the District. The goals
approved by the Board shall at all times be reduced to writing, and shall be among the criteria on
which the Superintendent’s performance is reviewed and evaluated.

V. Review of Performance

5.1 Time and Basis of Evaluation. The Board shall evaluate and assess in writing
the performance of the Superintendent at least once each year during the term of this Contract.
The evaluation and assessment shall be reasonably related to the duties of the Superintendent as
outlined in the Superintendent’s job description.

5.2  Confidentiality. Unless the Superintendent expressly requests otherwise in
writing, the evaluation of the Superintendent shall be conducted in executive session and shall be
considered confidential to the extent permitted by law. Nothing herein shall prohibit the Board or
the Superintendent from sharing the content of the Superintendent’s evaluation with their
respective legal counsel.

5.3  Evaluation Format and Procedures. The evaluation format and procedure shall
be in accordance with the evaluation instrument selected by the Board in accordance with the
provisions of Section 5.1 of this Contract, Board policy, and state and federal law. In the event
the Board deems that the evaluation instrument, format, and/or procedure is to be modified by
the Board and such modifications would require new or different performance expectations, the
Superintendent shall be provided a reasonable period of time to demonstrate such expected
performance before being evaluated.
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V1. Renewal or Nonrenewal of Employment Contract

6.1 Renewal/Nonrenewal. This Contract shall be terminated by the mutual
agreement of the Superintendent and the Board in writing, upon such terms and conditions as
may be mutually agreed upon.

VII. Termination of Employment Contract

7.1 Mutual Agreement. This Contract shall be terminated by the mutual agreement
of the Superintendent and the Board in writing, upon such terms and conditions as may be
mutually agreed upon.

7.2 Retirement or Death. This Contract shall be terminated upon the retirement or
death of the Superintendent. If separation is caused by death, any accrued benefits from
unreimbursed sick leave, according to DEC (Local) shall be paid to the beneficiary.

73 Dismissal for Good Cause. The Board may dismiss the
Superintendent during the term of Contract for good cause. The term “good cause” is defined as
follows:

(a) Failure to fulfill duties or responsibilities as set forth under the terms and conditions of
this Contract;

(b) Incompetence or inefficiency in the performance of required or assigned duties as
documented by evaluations, supplemental memoranda, or other written communication;

(c) Insubordination or failure to comply with written Board directives;

(d) Failure to comply with Board policy or the District’s administrative regulations;

(e) Neglect of duties;

() Drunkenness or excessive use of alcoholic beverages;

(2) Illegal use of drugs, hallucinogens, or any other substances regulated by the Texas
Controlled Substances Act;

(h) Conviction of a felony or any crime involving moral turpitude;

() Failure to meet the District’s standards of professional conduct;

) Failure to comply with reasonable District professional development requirements
regarding advanced course work or professional development;

(k) Disability, not otherwise protected by law that impairs performance of the required duties
of the Superintendent;

)] Immorality, which is conduct the Board determines is not in conformity with the accepted
moral standards of the community encompassed by the District. Immorality is not
confined to sexual matters, but includes conduct inconsistent with rectitude or indicative
of corruption, indecency, or depravity;

(m)  Criminal assault on an employee or student;

(n) Knowingly falsifying records or documents related to the District’s activities;

(0) Conscious misrepresentation of material facts to the Board or other District officials in
the conduct of the District’s business;

(p) Failure to fulfill requirements for superintendent certification; and/or

(q) Any other reason constituting “good cause” under Texas law.
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74 Termination Procedure. In the event the Board terminates this Contract for
“good cause”, the Superintendent shall be afforded all rights set forth in Board policy, and state
and federal law.

VIII. Miscellaneous

8.1 Controlling Law and Venue. This Contract shall be governed by the laws of the
State of Texas, and shall be performable in Galveston County, Texas, unless otherwise provided
by law. Venue for any legal proceeding relating to this Contract and/or the Superintendent’s
employment at the District shall lie in Galveston County, Texas.

82  Complete Agreement. This Contract embodies the entire agreement between the
parties, and cannot be varied or changed except by written agreement of the undersigned parties,
except as expressly provided herein.

83 Savings Clause. In the event any one or more of the provisions contained in this
Contract shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity,
illegality, or unenforceability shall not affect any other provision thereof, and this Contract shall
be construed as if such invalid, illegal, or unenforceable provision had never been contained
herein. All existing agreements and contracts, both verbal and written, between the parties
regarding the employment of the Superintendent are superseded by this Contract, and this
Contract constitutes the entire agreement between the parties unless amended in writing pursuant
to the terms of this Contract.

84  Conflicts. In the event of any conflict between the terms, conditions, and
provisions of this Contract and the provisions of the Board’s policies, or any permissive state or
federal law. then, unless otherwise prohibited by law, the terms of this Contract shall take
precedence over the contrary provisions of the Board’s policies or any such permissive law
during the term of the Contract.

FRIENDSWOOD 1NDEWHOOL DISTRICT
By: W% s

President, Board of Trustees
Date: July 13,2015

=

ATTEST: ;
By: \ ¢ l—-C/_‘k/\ AR

LY

Secretary, Board of Trustees \
Date: July 13,2015

SUPERIXTENDENT

By:
Ms. Patricia Hanks, Superintendent of Schools






Date: July 13,2015
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