
 

 
 
 
 
 
 
 
 
 
 
 
 
 

District Improvement Team 
Thursday, November 5, 2020 

5:00 – 7:00 pm 
 

Via Zoom 
https://zoom.us/j/93835134082?pwd=NE1WZFpBZ3dSc2ZHS0tZWlhESXNyQT09 

 
 

AGENDA 
 
 

 
                                                         
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
2020-21 DIT Meeting Dates: 
Thursday, December 3 
Thursday, January 7 
Thursday, February 4 
Thursday, March 4 
Thursday, April 1 
Thursday, May 6
 

Welcome and Introduction of New 
Members 

Anne Daily and John Pisklak, 2020-21 District Improvement 
Team Co-Chairs  
 

Approval of Minutes Anne Daily and John Pisklak 
 

District Update Dr. Jennifer Blaine, Superintendent of Schools  
 

2021-22 and 2022-23 Calendar  
Survey Results and Calendar 
Recommendation Discussion 

Dr. Lance Stallworth, Executive Director for Student Support 
Services; Mike Thomas, Director of Research & Evaluation; 
Becky Wuerth, Community Relations Specialist 
 

District of Innovation Renewal Plan  
Review and Discussion 

Linda Buchman, Associate Superintendent for Community 
Relations; Audrey Shakra, General Counsel, and Lance 
Stallworth 
 

https://zoom.us/j/93835134082?pwd=NE1WZFpBZ3dSc2ZHS0tZWlhESXNyQT09
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District Improvement Team (DIT)  Meeting 
Thursday, October 1, 2020 
5:00 – 7:00 p.m. 
MINUTES 
 

 

Meeting start time: 5:02 pm  Meeting end time: 6:47 pm 

Member Attendance 
Carla Braxton, Lisse Colon Melendez, Kristin Craft, Anne Daily, Ivonne Davis, Laura Dawson, Mia Hallmark, 
Darya Hasanova, Tamma Howell, Shaundra Jacobs, Vanya Karia, Matt Kiger, Julie Knapp, Noel Lezama, Noemi 
Lopez, Buffie Matthews, Michelle Nall, John Pisklak, Jennifer Stuart, Van Tran, Julie Turrentine  
 
Percent of DIT members in attendance: 50% 
 
Non-Member Attendance 
Amy Accardo, Randolph Adami, David Bender, Rebecca Brown, Linda Buchman, Lawanda Coffee, Karen Heeth, 
Mark Maxwell, Debbie Muniz, Lance Stallworth, Tyra Walker 
 
 
Welcome and Approval of Minutes 
Linda Buchman, Associate Superintendent for Community Relations, opened the meeting by introducing 
members John Pisklak and Anne Daily as DIT Co-Chairs for this year.  Mr. Pisklak welcomed the group and 
noted slight adjustments to the agenda.  Members briefly reviewed minutes from September 3 and were told 
to expect an email formally requesting an approval vote.   
(September 3, 2020 minutes were subsequently approved by email with 16 members responding.)   
 
Ms. Daily also recognized three new DIT members in attendance for the first time – Carla Braxton (Special Ed 
program), Michelle Nall (Gifted/Talented program), and Darya Hasanova (Westchester Academy student). 
 
District Update 
In Dr. Jennifer Blaine’s absence, Ms. Buchman provided a District Update.  One upcoming task for the DIT is the 
renewal of Spring Branch’s District of Innovation (DOI) status, which must be completed by April, 2021.  
Attorney Janet Horton will provide an overview of that process tonight, and the renewal will also be a key item 
on the November 5 DIT agenda.   
 
Beginning October 14, the 79-member Visioning for the Future Committee is charged with defining the traits 
that make up a “T-2-4 ready graduate” at critical transition points – 5th, 8th and 12th grades.  The DIT will 
engage in this process as input-providers, and the Committee’s work will conclude with a presentation to the 
Board in February, 2021. 
 
Ms. Buchman reminded members that October 2 is the deadline for families to change learning model 
selections for the second grading period.  Last, she noted the Board of Trustees has approved a new design for 
Bunker Hill Elementary as part of the 2017 Bond.   
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District Improvement Plan Review and Feedback 
Dr. Kristin Craft, Associate Superintendent for Academics, introduced Debbie Muniz, Research Coordinator, 
and Lawanda Coffee, Director of External Funds.  Ms. Coffee provided an overview of the District Improvement 
Plan (DIP). 
 
The DIP is developed annually to align with Board and Superintendent priorities, as well as Campus 
Improvement Plans.  Together, these work to support the district’s T-2-4 goals.  Steps in the DIP planning 
process include: needs assessment, stakeholder feedback (provided by DIT), shared responsibilities, follow-up 
and follow-through, and finally – monitoring and adjusting as needed throughout the year. 
 
After Ms. Coffee’s overview, Dr. Craft assigned DIT members to breakout rooms for a deeper dive into the 
DIP’s goal areas.  Goal areas and facilitators were: 
 

• Goal 1: T-2-4 – Dr. Lance Stallworth, Executive Director for Student Support Services 
• Goal 2: Student Achievement – Dr. Rebecca Brown, Executive Director for Student Instructional 

Services 
• Goal 3: Support – Tyra Walker, Director of Counseling Services 
• Goal 4: Safe Schools – Randolph Adami, Director of Safety and Security 
• Goal 5: Partnerships – Linda Buchman, Associate Superintendent for Community Relations 
• Goal 6: Talent Strategy – Karen Heeth, Associate Superintendent for Administration & Talent 
• Goal 7: Fiscal Responsibility – David Bender, Controller (Finance), and Mark Maxwell, Director of 

Applications (Technology) 
 
After approximately 20 minutes, participants came back to the main room.  Dr. Craft then encouraged 
members to review the DIP document and offer additional feedback if desired. 
 
District of Innovation Overview 
Mr. Pisklak introduced attorney Janet Horton to provide an overview of the District of Innovation (DOI).  The 
Texas DOI statute allows an approved school district to exempt itself from certain laws if compliance would 
otherwise prevent the district from achieving its goals.  DOI status must be renewed every five years, and 
Spring Branch’s next renewal date is April 25, 2021.  All DOI plans are publicly posted through TEA.  Examples 
of exemptions requested by Spring Branch include: length of school day, date of first day of instruction, and 
minimum attendance required to earn credit in a classroom. 
 
The DIT is responsible for developing the DOI renewal plan, and once finalized, it must be posted on the 
district’s website for at least 30 days.  During that time, the Board of Trustees notifies the TEA commissioner of 
intent to renew.  After the 30 days, the DIT holds a public meeting to consider a final version of the plan, which 
must then be approved by a majority of DIT members and 2/3 majority of the Board of Trustees.  Ms. Horton 
then called for any questions about the process.  Members had none, and the presentation concluded. 
 
Calendar Development – 2021-2023 
Dr. Lance Stallworth, Executive Director for Student Support Services, presented updated versions of academic 
calendars for 2021-2022 and 2022-2023.  Modifications were made based on DIT feedback from September.  
Dr. Stallworth clarified that Senior Staff decided not to pursue a 180-day calendar option, so all calendars 
presented are 176-days in length. 
 
After reviewing options for 2021-2022 without consensus, Dr. Stallworth agreed to prepare three calendars 
with variations around the following priorities: an August 17 start; first semester end on December 17; a four-
day Easter weekend; school year end by May 27.  These revised calendars will be emailed to the DIT next week 
with a request to vote on the top two choices by October 9.   



3 
 

(Calendar options were subsequently emailed on October 7.  Based on votes from 15 members, the top two 
selections were calendar options A and C.) 
 
Discussion commenced on calendar options for 2022-2023, and members agreed that both versions should be 
presented to the community for consideration.  
 
Ms. Buchman then reviewed the timetable for calendar adoption: 

1. The two recommended calendars for each academic year will be presented to Senior Staff on October 
12. 

2. A survey will go out to the community on or around October 23, with approximately one week to 
complete it. 

3. Survey feedback will be presented to the DIT on November 5 and final recommendations for Dr. Blaine 
will be discussed. 

4. Selected calendars will be taken to the Board of Trustees Retreat in December. 
5. Final calendar adoption will take place at the December 2020 or January 2021 Regular Board meeting. 

 
Closing 

After Mr. Pisklak reminded the group of the November 5 meeting, Ms. Buchman thanked all participants for 
attending, and the meeting concluded at 6:47pm. 
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Spring Branch Independent School District

SBISD 2021‐2022 and 2022‐2023 School Calendar Survey

Encuesta de Calendario Académico para 2021‐2022 y 2022‐2023

Academic Calendar Preference Survey results presented to the

District Improvement Team

November 05, 2020

SBISD Research and Evaluation

1

Who Responded to the SBISD School Calendar Survey?
N=5,346

2SBISD Research and Evaluation
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SBISD 2

Please select your preferred 2021‐2022 SBISD Academic Calendar./Por favor 
seleccione su preferida 2021‐2022 SBISD calendario académico.

N=5,362
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SBISD 3

Please select your preferred 2022‐2023 SBISD Academic Calendar./Por favor 
seleccione su preferida 2022‐2023 SBISD calendario académico.

N=5,262
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SBISD 4

Additional Comments/Comentarios Adicionales
N=348

7SBISD Research and Evaluation

• 348 additional comments from 5,375 respondents (or 6.5%)

• Emergent Themes
• Recommendations ≈ 85
• Two week winter break ≈ 81
• Thank you ≈ 45
• Concerns ≈ 15
• Conference Days ≈ 14
• Start the school year later ≈ 11
• Fall break ≈ 9

• Non‐categorical ≈ 102
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Spring Branch Independent School District

Academic Calendar 2021-2022 — Option 2
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Symbol Key

Begin Grading Cycle

Teacher Staff Development –
Student Holiday

Holiday – Student / Staff

Teacher Workday –
Student HolidayEnd Grading Cycle

Early Dismissal

Bad Weather Day

New Teacher Orientation

draft 9/28/2020

4    Holiday 16    Begin Grading Cycle 6    Holiday – Student / Staff

8    Teacher Professional Development —
Student Holiday

11    Holiday – Student / Staff

22 - 26   Holiday – Student / Staff 17   End Grading Cycle
20-31   Holiday -- Student/Staff

3 Teacher Professional Development —
Student Holiday

4    Begin Grading Cycle
17   Holiday – Student / Staff

21    Teacher Professional Development —
Student Holiday

14 - 18   Holiday – Student / Staff

15   Holiday – Student / Staff
18   Holiday – Student / Staff or bad

weather makeup day if needed      

26    Last Day of Instruction
27    Teacher work day if 1 bad 

weather makeup day used
31    Teacher work day if 2 bad weather

makeup days used
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Spring Branch Independent School District

Academic Calendar 2022-2023 — Option 2
July August September

April May June
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Symbol Key

Begin Grading Cycle

Teacher Staff Development –
Student Holiday

Holiday – Student / Staff

Teacher Workday –
Student HolidayEnd Grading Cycle

Early Dismissal

Bad Weather Day
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draft 10/15/2020

4    Holiday 5    Holiday - Student / Staff15    Begin Grading Cycle
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Student Holiday
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16   End Grading Cycle
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25    Last Day of Instruction
26    Teacher work day 

or bad weather makeup day if needed
30    Teacher work day 

if 1 bad weather makeup day used
31    Teacher work day 

if 2 bad weather make up days used
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17
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95
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Spring Branch Independent School District 
DISTRICT OF INNOVATION RENEWAL PLAN 
 
Background: The Evolution of SBISD’s Strategic Framework 
 
Since 2012, SBISD’s single-focused strategic goal has been Spring Branch T-2-4. This goal affirms the 
district’s aim for every Spring Branch ISD graduate to attain a technical certificate, military training, or a 
two-year or four-year degree.    
 
When the district adopted T-2-4, the district also affirmed four belief statements about a great school 
system. The District believes that a great school system: (1) builds on the strengths and gifts of each child; 
(2) provides students from poverty the same opportunities for success after high school as students from 
non-poverty homes; (3) instills in every student the belief that he or she can achieve more than he or she 
thinks possible; and (4) ensures that every adult in the system is committed to the successful completion 
of some form of higher education for every child.  
 
In Spring, 2015, the district adopted five Core Values to serve as guiding principles that undergird and 
inform the actions, behaviors, and decisions of our Board of Trustees, staff, students, community, and 
partners. These essential, non-negotiable ideals and expectations define who we are as Spring Branch ISD, 
individually and collectively, when we are at our best. Known as the Spring Branch Way, they are: Every 
Child, Collective Greatness, Collaborative Spirit, Limitless Curiosity, and Moral Compass.  

On April 25, 2016, the SBISD Board of Trustees voted unanimously to become a District of Innovation, and 
adopted a strategic plan known as the Learners Journey. Since then, key aspects of the Learners Journey, 
including, but not limited to, professional learning communities; identification of priority standards; family 
education, engagement and empowerment; and implementation of an employee compensation plan, have 
been implemented and have become embedded in the district practices.  
 
In July 2019, Dr. Jennifer Blaine became the SBISD Superintendent of Schools. Dr. Blaine’s deep review of 
student performance data affirmed the need to refine the systemwide focus to achieve T-2-4 for Every 
Child. To bring focus and clarity to all stakeholders, Dr. Blaine identified Superintendent Priorities.  
Signaling the alignment of the board and the superintendent, these also are the Board of Trustees 
Priorities. At the elementary level, these priorities are: literacy, numeracy, and social emotional supports, 
with a focus on the needs of English Learners. At the secondary level, these priorities remain, with two 
added priorities: expansion of Career and Technical Education, and digital expansion of both technology 
devices and implementation of the district’s learning management system.   
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In spring 2020, the system reviewed and refined the articulation of the strategic components that, when 
taken together, guide our efforts, our priorities and our accountability to meet Spring Branch T-2-4 and 
bring further clarity to the system. The Superintendent’s Priorities and Board of Trustees’ Priorities define 
areas of focus, District and Campus Improvement Plans set forth the action plans to meet the priorities, 
and Key Performance Indicators are the quantifiable multiple measures for which the system is 
accountable. All are undergirded by SBISD’s Beliefs and Core Values. Heretofore, T-2-4 has served as an 
aspirational goal for our students once they complete their educational experience in SBISD. To better 
shape the educational environment to reach the goal of T-2-4 for Every Child, the district will define the 
characteristics of the T-2-4 graduate at key points as they matriculate through our system. In May 2020, 
the SBISD Board of Trustees approved the charge for a Visioning for the Future Committee to define The 
Vision of a T-2-4 Graduate at 5th Grade, 8th Grade and 12th Grade (The Vision of a T-2-4 Graduate). This 
broad-based stakeholder committee began its work in October 2020, and will complete and present its 
proposed Vision of a T-2-4 Ready Graduate to Trustees in February 2021. 
 
When taken together with the strategic components named above, The Vision of a T-2-4 Graduate will 
complete the district’s strategic planning framework and will shape and guide the district’s strategic work 
to achieve T-2-4 for Every Child over the next five years (2021-2026). The district renews its current District 
of Innovation Plan (Innovation Plan) to support the goal to envision the T-2-4 graduate and support Every 
Child as he or she moves toward that vision. 

 
Background: SBISD as a District of Innovation 
Districts of Innovation and Exemptions from Provisions of the Texas Education Code under House Bill 1842 
 
House Bill 1842, passed in the 84th Texas Legislative Session, and contained in the Texas Education Code (TEC) 
at Chapter 12A, provides an unprecedented opportunity for Texas public school districts to challenge the 
status quo. In fall 2015, Spring Branch Independent School District began the process to become a District of 
Innovation. The SBISD Board of Trustees voted unanimously to become a District of Innovation on April 25, 2016.  
Based on the requirements in TEC, Chapter 12A and implementing regulations in the Texas Administrative 
Code, Texas public school districts are required to renew their District of Innovation status every five years. 
This document serves as Spring Branch ISD’s District of Innovation Local Innovation Renewal Plan (Renewal 
Plan).  

As a District of Innovation, Spring Branch ISD has had the increased flexibility and freedom necessary to 
move Every Child toward T-2-4 success. Spring Branch T-2-4 is the district’s single-focused goal stating that every 
Spring Branch ISD graduate will attain a technical certificate, military training, or a two-year or four-year 
degree.  As a District of Innovation, we have the ability to make important educational decisions for our 
students at the local level. 
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We are also able to maximize our responsiveness on behalf of our students as their needs change and 
as the world around us continues to evolve. The 14 to 15 years children spend in our system necessitate 
that we continue to have the flexibility to prepare them for a world that does not yet exist. We must 
remain positioned to minimize the barriers that could otherwise preclude us from doing our best work 
on their behalf. Leveraging the freedom, flexibility, and local control afforded as a District of Innovation 
assures we are empowered to continue to do so. 

 
Under TEC, Chapter 12A, districts may identify certain requirements imposed by the Texas Education 
Code “that inhibit the goals of the plan and from which the district should be exempted on adoption of 
the plan. . .” (TEC § 12A.003(b)(2)). However, because T-2-4 requires a comprehensive approach, 
potentially touching numerous areas in the TEC, and because SBISD needs maximum flexibility and local 
control of educational decisions for students to reach its T-2-4 goal, SBISD organized its Innovation Plan 
to be exempt from all permissible provisions of the TEC as allowed in the statute with implementation 
of specific exemptions to occur over time through adoption of policies by the Board of Trustees. In 
compliance with TEC, Chapter 12A and its implementing regulations, SBISD does not seek exemption from 
the following TEC sections: 
 

1) A state or federal requirement, imposed by statute or rule, applicable to an open‐enrollment 
charter school operating under the TEC, Chapter 12, Subchapter D, including, but not limited 
to, the requirements listed in the TEC, § 12.104(b); 

2) TEC, Chapter 11, Subchapters A, C, D, and E, except that SBISD may implement an exemption 
from the TEC, § 11.1511(b)(5) and (14) and § 11.162; 

3) TEC, Chapter 13; 
4) TEC, Chapter 22, Subchapter B 
4) TEC, Chapter 25, Subchapter A, §§ 25.001, 25.002, 25.0021, 25.0031, and 25.004; 
5) TEC, Chapter 28, §§ 28.002, 28.0021, 28.0023, 28.005, 28.0051, 28.006, 28.016, 28.0211, 28.0213, 

28.0217, 28.025, 28.0254, 28.02541, 28.0255, 28.0258, 28.0259, and 28.026; 
6) TEC, Chapter 29, Subchapter G; 
7) TEC, Chapter 30, Subchapter 
A; 8) TEC, § 30.104; 
9) TEC, Chapter 34; 
10) TEC, Chapter 37, §§ 37.006(l), 37.007(e); 37.011, 37.012, 37.013, and 37.020; 
11) TEC, Chapters 39 and 39A; 
12) TEC, Chapter 41; 
13) TEC, Chapter 42; 
14) TEC, Chapter 44, §§ 44.011, 44.002, 44.003, 44.004, 44.0041, 44.005, 44.0051, 44.006, 44.007, 
44.0071, 

44.008, 44.009, 44.011, 44.0312, 44.032, 44.051, 44.052, 44.053, and 44.054; 
15) TEC, Chapter 45, §§ 45.003, 45.0031, 45.005, 45.105, 45.106, 45.202, 45.203; 
16) TEC, Chapter 46; 
17) TEC, Chapter 48; and 
18) TEC, Chapter 49 
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19) A provision of Title 2 of the Texas Education Code establishing a criminal offense. 
Over the past five years, the District has phased in implementation of specific exemptions from TEC in the 
current Innovation Plan. As a District of Innovation, SBISD has activated five specific exemptions as 
outlined in the chart below. (Board Policy AF Exhibit A) and will renew these exemptions under this 
Renewal Plan.  
 

District of Innovation: 
List of Texas Education Code (TEC) Exemptions Activated by the SBISD Board of Trustees under TEC, 
Chapter 12A 

The following list specifies TEC statutes from which the Board has activated exemptions pursuant to the 
current Innovation Plan, and indicates the legal and local policies impacted by each exemption: 

TEC Exemption 
and Description 

Date of Board 
Decision 

Legal Policies 
Impacted 

Local Policies 
Impacted 

TEC § 12A.007 
Amendment, Rescission, or Renewal 
of Local Innovation Plan 

April 25, 2016 AF(LEGAL) AF(LOCAL) 

TEC § 25.082(a) 
Length of School Day 

December 12, 
2016 

EC(LEGAL) EC(LOCAL) 

TEC § 25.0811(a) 
First Day of Instruction 

December 12, 
2016 

EB(LEGAL) EB(LOCAL) 

TEC § 25.092 
Minimum Attendance to Earn Credit or 
a Final Grade 

September 25, 
2017 

FEC(LEGAL) 

EI(LEGAL) 

FEC(LOCAL) 

TEC § 21.003 
Teacher Certification 

April 22, 2019 DBA(LEGAL) 

DK(LEGAL) 

DBA(LOCAL) 

DCE(LOCAL) 

DK(LOCAL) 

DN(LOCAL) 

DNA(LOCAL) 

 
 

The current Innovation Plan requires exemption from a provision of the TEC to be activated by the revision 
of SBISD policies. SBISD created an enhanced local policy development process that is rigorous, 
transparent, and inclusive of stakeholder input. Policy changes that activate an exemption from a 
provision in the TEC must be approved by a two‐thirds affirmative vote of the membership of the Board 
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of Trustees. Unless and until the SBISD Board of Trustees takes action to enact a particular exemption 
from the TEC and related regulations through a policy revision, nothing changes in the District’s 
compliance with state laws and local policies. When, the Board takes action under the current Innovation 
Plan to activate an exemption from the TEC, the fact that SBISD is enacting an exemption as a District of 
Innovation is clearly noted in the legal and local policies affected. A list or index of exemptions enacted 
as a District of Innovation is maintained in Policy AF(LOCAL) – INNOVATION DISTRICTS. 

 

Overview of exemptions enacted during SBISD’s First Five Years as a District of 
Innovation Plan which are Renewed as Part of This Renewal Plan.  
 
SBISD incorporated the exemption from TEC § 12A.007 in its initial vote to become a District of Innovation. In 
the past five years, the district implemented four additional exemptions, detailed below:  
 
TEC § 12A.007 Amendment, Rescission, or Renewal of Local Innovation Plan  

 
SBISD determined that TEC § 12A.007 inhibits the goals of its current Innovation Plan that the District 
have maximum local control over the education of its students, maximum flexibility to adapt to the  needs 
of its student population, and maximum flexibility to effect implementation of the Innovation Plan by 
incremental adoption of Board policies to implement and activate specific exemptions from the TEC 
permitted by law. In particular, SBISD determined that regarding each such implementing policy as an 
“amendment” to the District of Innovation Plan is inconsistent with the overall Plan design and would 
require an unwieldy and time‐consuming process that is not in the best interests of the District’s 
students. Therefore, SBISD specifically exempted itself from the requirements of TEC § 12A.007, to the 
extent that this section of the TEC would require the approval by the district‐level committee or 
comparable committee of any policies that the SBISD Board of Trustees may adopt by an affirmative vote 
of two‐thirds of the membership of the Board to implement and activate specific exemptions permitted 
by law during the term of the Innovation Plan.  The district has determined that activation and 
implementation of specific exemptions from the TEC through adoption of board policies continues to 
provide maximum local control over the education of its students and maximum flexibility to adapt to 
the needs of Every Child.   In this Renewal Plan, the district continues to exempt itself from TEC, Chapter 
12A.007, to the extent that this section of the TEC would require the approval by the district-level 
committee or comparable committee of any policies the Board of Trustees may adopt by an affirmative 
vote of two-thirds of the membership of the Board to implement and activate specific exemptions 
permitted by law during the term of this Renewal Plan. 
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TEC § 25.082(a) Length of School Day 

SBISD determined that TEC § 25.082(a), which defines a school day in terms of a 7-hour day, restricts the 
flexibility of campuses to schedule early release or late arrival days that support students and teachers by 
allowing, for example, additional time for staff development or parent-teacher conferences. Added 
flexibility in defining the school day removes the barrier of time to enable innovation in student learning 
experiences, programs and opportunities. (For additional information, including considerations and 
safeguards, view the District of Innovation Archive here). The district has determined that the 
considerations which resulted in its exemption from TEC, Chapter 25.082(a) are still present and 
necessitate the district’s continued exemption from TEC, Chapter 25.082(a) in this Renewal Plan. 

TEC § 25.0811(a) First Day of Instruction 

SBISD determined that TEC § 25.0811(a), which says a district cannot begin school until the fourth Monday 
in August, restricts the flexibility for the district to recommend academic calendars that meet the needs of 
students, provide professional development opportunities for teachers, and best serve SBISD families. 
Allowing the district more flexibility on the school start date also enables the district to better balance the 
number of instructional days in each semester and allows more time earlier in the school year for additional 
instructional days prior to state and national exams.  (For additional information, including considerations 
and safeguards, view the District of Innovation Archive here). The district has determined that the 
considerations which resulted in its exemption from TEC, Chapter 25.0811(a) are still present and 
necessitate the district’s continued exemption from TEC, Chapter 25.0811(a) in this Renewal Plan. 

TEC § 25.092 Minimum Attendance to Earn Credit or a Final Grade 

SBISD determined that TEC § 25.092 which requires a student to attend a class at least 90 percent of the 
days it is offered in order to earn credit for the class, defines learning by seat time rather than learning; 
treats all student situations the same, regardless of the unique circumstances of each; creates an academic 
penalty (withholding of credit) for non-academic behavior (attendance) and assigns non-academic 
consequences (ALA hours) to resolve, typically at the end of the semester; and creates burdensome 
implementation procedures for campus staff. Enacting an exemption of TEC § 25.092 shifted the control of 
the 90% attendance rule from the state to the district, to better serve our students by enabling (1) a focus 
on learning over seat time; (2) allowing more timely interventions by campus administration and teachers; 
and (3) ensuring a whole child approach to intervening in cases of excessive absences. (For additional 
information, including considerations and safeguards, view the District of Innovation Archive here).  The 
district has determined that the considerations which resulted in its exemption from TEC, Chapter 25.092 
are still present and necessitate the district’s continued exemption from TEC, Chapter 25.092 in this 
Renewal Plan. 

 

https://www.springbranchisd.com/about/board-of-trustees/district-of-innovation-doi/archive
https://www.springbranchisd.com/about/board-of-trustees/district-of-innovation-doi/archive
https://www.springbranchisd.com/about/board-of-trustees/district-of-innovation-doi/archive
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TEC § 21.003 Teacher Certification 

SBISD determined that TEC § 21.003 restricted flexibility in hiring teachers needed for certain courses, 
specifically its Career & Technical Education (CTE) and Dual Credit courses. Enacting an exemption of TEC 
21.003 exempts the District from the certification requirements for new teachers of CTE courses, when an 
individual holds industry credentials and/or has work experience in the area(s) of the course(s) he or she is 
hired to teach. It also exempts the District from the CTE certification requirements of current SBISD 
teachers who are certified to teach non-CTE courses but have industry credentials and/or work experience 
that qualifies them to teach specific CTE courses, including some special education teachers. The exemption 
of TEC § 21.003 additionally exempts the District from the certification requirements for teachers of Dual 
Credit courses when those individuals hold credentials to teach the course at the college level. (For 
additional information, including considerations and safeguards, view the District of Innovation Archive 
here).  The district has determined that the considerations which resulted in its exemption from TEC, 
Chapter 21.003 are still present and necessitate the district’s continued exemption from TEC, Chapter 
21.003 in this Renewal Plan. 

 

CLOSING 
The renewal of the SBISD District of Innovation status for an additional five years, including the extension 
of the five exemptions enacted to date, enables us to better prepare our students according to their 
individualized needs and their unique gifts and talents so that Every Child is equipped to attain T‐2‐4 
success. Through this Renewal Plan, SBISD leverages increased flexibility to make the best decisions for 
our children because we are able to make them locally. Through this Renewal Plan, the district will have 
the flexibility to design and continually refine the educational environment to support the vision of a T-
2-4 graduate at critical stages in their educational experience. Propelled forward by our collective 
commitments as a community in support of our children, we will continue to focus our collective efforts 
to ensure that Every Child achieves his or her unique and optimal potential. Our children deserve it. Their 
future demands it. 

 

https://www.springbranchisd.com/about/board-of-trustees/district-of-innovation-doi/archive
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