
EEO Policies 
Wingate University is commi1ed to maintaining a respec4ul and professional work environment 
for all employees. In keeping with this commitment, Wingate University has several policies that 
govern and support our commitment to maintaining a respec4ul work culture. These policies 
include: Equal Employment Opportunity and Non-DiscriminaFon Policy, AnF-Harassment Policy, 
Disability & Reasonable AccommodaFon Policy, Complaint Procedure, and Wingate Listens 
Open-Door Policy. Each employee is responsible for being familiar with each policy and 
acknowledging these policies on an annual basis. AddiFonally, employees should refrain from 
engaging in conduct contrary to each of these policies. 

1. Equal Employment Opportunity / Non-Discrimina8on Policy. It is the policy of Wingate 
University to provide equal employment opportuniFes to all employees and employment 
applicants without regard to unlawful consideraFons of race, color, religion or creed, gender, 
sex (including pregnancy), naFonal origin or ancestry, ethnicity, ciFzenship status, geneFc 
informaFon, military or veteran status, age, and physical or mental disability, or any other 
classificaFon protected by applicable local, state, or federal laws. 

This policy applies to all aspects of employment including, but not limited to, hiring, job 
assignment, compensaFon, promoFon, benefits, training, discipline, and terminaFon. 

Reasonable accommodaFon is available for qualified individuals with disabiliFes in 
accordance with applicable federal, state, and local law. 

Wingate University expects all employees to act in accordance with our equal employment 
opportunity policy, and to take all steps necessary to maintain a workplace free from 
unlawful discriminaFon, harassment, and retaliaFon. 

In the event you believe that a violaFon of this policy has occurred, please follow the 
Complaint Procedure. University staff will invesFgate your complaint and take appropriate 
remedial acFon. 

No one will be subject to, and the University prohibits, any form of discipline, reprisal, 
inFmidaFon, or retaliaFon for good faith reports or complaints of incidents of discriminaFon 
of any kind, pursuing any discriminaFon claim, or cooperaFng in related invesFgaFons. 

Anyone who violates this policy will be subject to discipline, up to and including terminaFon 
of employment. 

This policy is not intended to restrict communicaFons or acFons protected or required by 
state or federal law. 

2. An8-Harassment Policy. Wingate University is commi1ed to providing a work environment 
free of sexual harassment or any other form of unlawful harassment, discriminaFon, or 
retaliaFon. 

Harassment or unlawful discriminaFon against individuals on the basis of race, color, religion 
or creed, gender/sex, pregnancy, naFonal origin or ancestry, ethnicity, ciFzenship status, 



geneFc informaFon, military or veteran status, age, and physical or mental disability, or any 
other characterisFc protected by applicable local, state, or federal laws is illegal and 
prohibited by Wingate University policy. Such conduct by or towards any employee, contract 
worker, customer, vendor, or anyone else who does business with the University will not be 
tolerated. 

Any employee or contract worker who violates this policy will be subject to disciplinary 
acFon, up to and including terminaFon of employment or engagement. To the extent a 
customer, vendor, or other person with whom Wingate University does business engages in 
unlawful harassment, discriminaFon, or retaliaFon, the University will take appropriate 
acFon to remedy the situaFon. 

(a) Prohibited Conduct 

(i) Sexual Harassment. Wingate University expressly prohibits any form of unlawful 
harassment based on a characterisFc protected by law, including but not limited 
to sexual harassment. Unlawful interference with the ability of University 
employees to perform their expected job duFes will not be tolerated. 

Specifically, with regard to sexual harassment, Wingate University prohibits 
unwelcome 

(A) sexual advances or requests for sexual favors; and 

(B) all other verbal, physical, or visual conduct of a sexual nature, parFcularly 
where 

• submission to such conduct is made either explicitly or implicitly a term 
or condiFon of an individual’s employment or engagement, 

• submission to or rejecFon of such conduct by an individual is used as a 
basis for decisions concerning that individual’s employment or 
engagement, or 

• it creates a hosFle or offensive work environment. 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, 
requests for sexual favors, lewd, vulgar or obscene remarks, jokes, posters or 
cartoons, and any unwelcome touching or other verbal or physical conduct of a 
sexual nature. 

(ii) Other Forms of Harassment. Other forms of unlawful harassment or 
discriminaFon are also strictly prohibited. Such unlawful harassment or 
discriminaFon may include racial epithets, slurs and derogatory remarks, 
stereotypes, jokes, posters or cartoons based on race, religion, color, naFonal 
origin, sex, age, disability, geneFc informaFon, military status, or any other 
characterisFc protected by applicable local, state, or federal laws. 



Prohibited harassment can occur in person, on a mobile device, through the use 
of Wingate University’s electronic communicaFons system, or through other 
online conduct. 

(b) Complaint Procedure and AnF-RetaliaFon. Wingate University strongly urges the 
reporFng of all harassment, discriminaFon, and retaliaFon. In the event you believe 
that a violaFon of this policy has occurred, please follow the Complaint Procedure. 
University staff will invesFgate your complaint and take appropriate remedial acFon. 

No one will be subject to, and the University prohibits, any form of discipline, reprisal, 
inFmidaFon, or retaliaFon for good faith reports or complaints of incidents of 
harassment of any kind, pursuing any harassment claim, or cooperaFng in related 
invesFgaFons. 

This descripFon is illustraFve only, not exhausFve. All forms of harassment are 
prohibited both in the workplace and at employer-sponsored events. 

3. An8-Retalia8on Policy. Wingate University prohibits retaliaFon against any individual who 
reports harassment or discriminaFon. RetaliaFon is an adverse acFon against an employee 
because the employee brings a workplace concern or complaint to the University’s a1enFon 
or provides informaFon to University staff regarding a workplace concern or complaint. 

If you believe that you have been retaliated against, we encourage you to follow the 
Complaint Procedure. University staff will invesFgate your complaint and take appropriate 
remedial acFon. This policy is not intended to prohibit employees from discussing terms and 
condiFons of employment with others, reporFng to the government possible violaFons of 
applicable federal or state laws or regulaFons, or making other disclosures to the 
government protected under the whistleblower provisions of applicable federal or state 
laws or regulaFons. 

Anyone who engages in retaliaFon will be subject to disciplinary acFon, up to and including 
terminaFon of employment. 

4. Disability and Reasonable Accommoda8on Policy. Wingate University is commi1ed to 
complying with all applicable provisions of the Americans with DisabiliFes Act (ADA) and its 
corresponding state and local laws. It is our policy not to discriminate against any qualified 
employee or applicant because of that individual’s disability or perceived disability. In line 
with this policy of non-discriminaFon, we will provide reasonable accommodaFons to 
qualified individuals with a disability, as defined by the ADA or applicable state or local law, 
who have made us aware of their disability. 

Employees with a disability who believe they need a reasonable accommodaFon to perform 
the essenFal funcFons of their job should contact the Human Resources Department. The 
University encourages individuals with disabiliFes to come forward and request reasonable 
accommodaFons. Employees are encouraged to make requests for reasonable 
accommodaFons in wriFng and should include relevant informaFon such as a descripFon of 



the accommodaFon being requested, the reason the accommodaFon is needed, and how 
the accommodaFon will help the employee perform the essenFal funcFons of his or her job. 
The University makes determinaFons about reasonable accommodaFons on a case-by-case 
basis considering various factors based on an individualized assessment of each situaFon. 

Wingate University expressly prohibits any form of discipline, reprisal, inFmidaFon, or 
retaliaFon against any individual for requesFng an accommodaFon in good faith. 

In the event you believe that a violaFon of this policy has occurred, please follow the 
Complaint Procedure. University staff will invesFgate your complaint and take appropriate 
remedial acFon. 

5. Complaint Procedures. Employees can opt to report concerns directly to University staff, or 
to use the University’s anonymous reporFng service. 

ReporFng Directly 
Employees who feel that they have been harassed, discriminated, or retaliated against, or 
who witness any such conduct by an employee, contract worker, customer, vendor, or 
anyone else who does business with the University, should immediately report such conduct 
to their supervisor, any other member of management, or Human Resources. 

In response to every complaint, University staff will review and invesFgate the ma1er and, if 
it concludes that improper conduct occurred, take appropriate correcFve acFon. 

In certain circumstances, the University may direct employees to keep an employee’s 
complaint and any related invesFgaFon confidenFal or as confidenFal as possible to further 
the goals of federal, state, and local harassment and discriminaFon laws. Moreover, nothing 
contained in any such confidenFality direcFve or in this Complaint Procedure is intended to 
prohibit employees from discussing terms and condiFons of employment with others, 
reporFng to any government agency, including the NaFonal Labor RelaFons Board and the 
Equal Employment Opportunity Commission or parallel state agency, possible violaFons of 
federal or state law or regulaFon, or making, to any government agency, any other 
disclosures that are protected under the whistleblower or any other provisions of federal or 
state law or regulaFon. 

Wingate University expects all employees to cooperate with University invesFgaFons. The 
University will not retaliate against employees for opposing or reporFng unlawful 
harassment or discriminaFon or for otherwise parFcipaFng in processes connected with an 
invesFgaFon, proceeding, or hearing conducted by the University or a government agency 
with respect to such complaints. The University will take disciplinary acFon, up to and 
including the terminaFon of any employee who retaliates against another employee for 
engaging in any of these protected acFviFes. 

Wingate University will take prompt and effecFve remedial acFon if it determines that an 
employee knowingly made a false claim of discriminaFon, harassment, or retaliaFon. 



Any employee who has quesFons about this policy or requires further informaFon on the 
subject of sexual or other harassment or discriminaFon should contact Human Resources. 

ReporFng Anonymously 

If an employee would rather report a concern or incident anonymously, Wingate has 
partnered with a campus reporFng service to provide this opFon. Employees can call the 
toll-free number 866-943-5787 or use the web portal at https://www.lighthouse-services.com/
CCH2747. 
The employee can confidenFally report the informaFon, and may choose to provide an 
email address in order to follow the case. A case number will be assigned to each contact, 
and the informaFon forwarded to designated University staff. The University’s response to 
the incident will be emailed to the reporFng employee within three business days. 

The types of concerns/incidents include, but are not limited to 

• Unethical business pracFces, harassment, embezzlement, hazing, fraud, security or 
internet policy abuse, workplace bullying, hate messages, retaliaFon, waste of 
insFtuFonal resources, Faculty/Staff Handbook violaFons, ADA violaFon, NCAA 
violaFon, and safety concerns. 

6. Wingate Listens Open-Door Policy. In an organizaFon as dynamic and creaFve as Wingate 
University, disagreements among employees or between managers and employees will 
occasionally arise. In most situaFons, the individuals directly involved will resolve those 
disagreements. If that cannot be accomplished, Wingate Listens Open-Door Policy provides 
an effecFve path towards resoluFon. If you have a job-related problem, complaint, or 
suggesFon, you are encouraged to speak to your supervisor or any member of management 
at a mutually convenient Fme. 

We encourage all our employees to use Wingate Listens to resolve any work-related 
problems or concerns. This policy is not intended to prohibit employees from discussing 
terms and condiFons of employment with others, reporFng to the government possible 
violaFons of federal law or regulaFon, or making other disclosures to the government 
protected under the whistleblower provisions of federal law or regulaFon. 

This procedure should not be construed as prevenFng, limiFng, or delaying the University 
from taking appropriate disciplinary acFon against any individual, up to and including 
terminaFon, in circumstances where the University deems such acFon appropriate. 


