Barre City Elementary & Middle School
Spaulding High School

Stacy Anderson, M.Ed.
Director of Special Services

Annette Rhoades, M.Ed., CAGS buusd
Jon Strazza, MS.Ed. WWW.Duusc.org

Assistant Directors of Special Services

TO:

DATE:
RE:

FIE HEEE

] I
Lisa Perreault, SFO = T i

Business Manager

Barre Unified Union School District

120 Ayers Street, Barre, VT 05641
Phone: 802-476-5011
Fax: 802-476-4944 or 802-477-1132

David Wells, M.Ed.

Jamie Evans Superintendent of Schools
Director of Facilities

Doing whatever it takes to ensure success for every child.

MEMORANDUM

Barre Unified Union School District Finance Committee

Barre Town Middle & Elementary School
Central Vermont Career Center

Carol Marold

Director of Human Resources

Emmanuel Ajanma, MAT
Director of Technology

Lauren May, M.Ed.
Director of Early Education

Rebecca Webb, M.Ed.
Act 166 Regional Coordinator

Josh Allen

Communications Specialist

Sonya Spaulding - Chair, Victoria Pompei - Vice-Chair, Gina Akley, Emel Cambel

October 2, 2020

Barre Unified Union School District Finance Committee Meeting
October 6, 2020 @ 5:30 p.m. via Google Meet
Google Meet - Meeting ID: meet.google.com/xsm-kaba-zz]

Phone Number: (US)+1 269-718-3149; PIN: 682 130 412#

Please Note: If you attend the meeting remotely you must state your name for the record to satisfy the Open Meeting Law

10.

AGENDA

Call to order
Additions/Changes to Agenda
Public Comment

Approval of Minutes
4.1. Meeting Minutes of September 1, 2020

New Business
5.1. Approved FY22 Budget Deadline Date
5.2. Alignment of Purchasing
5.3. Coordinated Supply Purchases/Procedures (Non-Custodial)
5.4. Understanding SPED Charges/Revenue

Old Business
6.1. Solar Management for FY2020 (Mrs. Pompei’'s Research)
6.2. SEA Bid Update/Next Steps
6.3. COVID-19 Update - Funding
6.4. FY22 Budget Development
6.5. FY21 Budget

Other Business

Items for Future Agenda: Custodial Supply Purchasing - FMDA Preferred List (November); Staff Appreciation
(under Efficiency Studies - November); Solar Management (December - Mrs. Perreault’s Research)

Next Meeting Date: November 3, 2020 at 5:30 pm

Adjournment


http://www.buusd.org/
https://meet.google.com/xsm-kaba-zzj?hs=122&authuser=0

BOARD/COMMITTEE MEETING NORMS

Keep the best interest of the school and children in mind, while balancing the needs of the taxpayers
Make decisions based on clear information

Honor the board’s decisions

Keep meetings short and on time

Stick to the agenda

Keep remarks short and to the point

Everyone gets a chance to talk before people take a second turn

Respect others and their ideas
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BARRE UNIFIED UNION SCHOOL DISTRICT
FINANCE COMMITTEE MEETING
Via Video Conference — Google Meet
September 1, 2020 - 5:30 p.m.

MINUTES

COMMITTEE MEMBERS PRESENT:
Sonya Spaulding (BC) - Chair

Victoria Pompei (BT) — Vice Chair

Gina Akley (BT)

Emel Cambel (BC)

COMMITTEE MEMBERS ABSENT:

OTHER BOARD MEMBERS PRESENT:
Giuliano Cecchinelli

ADMINISTRATORS PRESENT:

David Wells, Superintendent

Penny Chamberlin, Director Central Vermont Career Center

Jason Derner, Alternative Education Administrator

Jamie Evans, Facilities Director — departed the meeting at 6:50 p.m.
Carol Marold, Director of Human Resources

Lisa Perreault, Business Manager

PUBLIC MEMBERS PRESENT:
David Delcore — Times Argus

1. Call to Order
Vice-Chair, Mrs. Pompei, called the Tuesday, September 1, 2020 BUUSD Finance Committee meeting to order at 5:34 p.m.,
which was held via video conference — Google Meet.

2. Additions and/or Deletions to the Agenda
None.

3. Public Comment
None.

4. Approval of Minutes
4.1 August 4, 2020 BUUSD Finance Committee Meeting Minutes
The Committee agreed by consensus to approve the Minutes of the August 4, 2020 BUUSD Finance Committee meeting.

5. New Business

5.1Homeless Meal Contract with Aladdin/Lexington
A document titled ‘BUUSD Finance Committee Meeting Summary — September 1, 2020° was distributed. Mrs. Perreault advised that
Lexington (formally Aladdin) has been asked to provide meals for the homeless in Franklin, Lamoille and Washington counties.
Lexington has asked to use the schools’ kitchens (BCEMS and SHS) for meal preparation. A price of $1.00 per meal has been
negotiated. The revenue, for ‘use of the facility” will go to the General Fund, as it is not school food service related. It was confirmed
that meals will be prepared by the usual kitchen staff. Preparation of the additional meals is not expected to be problematic. If the
service becomes problematic, there is a 2 week termination clause in the contract. The contract goes until the end of December 2020,
but could possibly go longer. Mrs. Perreault advised that if, towards the end of the year, it looks like there is going to be too big of a
surplus, the Board may wish to vote to move funds to the Reserves Fund.

It was also noted that the summer meals program has been extended, and free meals will be provided to all students (universal free
meals). The logistics and details will be worked out and then additional information will be provided to the public.

Mrs. Spaulding began facilitating the meeting at 5:44 p.m.
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5.2 Assoc. Letter to Legislative Representatives
A document titled ‘DRAFT for review by Representative Kate Webb’ dated 08/19/20, was distributed. Mrs. Perreault believes this
issue may become a ‘hot topic’, and that the BUUSD will most likely hear from VSBA, VSA, and VASBO within the next few
months. It was noted that the Legislative Breakfast, which is normally held in October or November, will probably have to be virtual
this year. There were no questions pertaining to the letter.

5.3 Solar Management for FY20
A document titled ‘BUUSD Summary of Electric Bills and Solar Credits — July 1, 2019 — June 30, 2020’ was distributed.
Mrs. Perreault advised that the documentation has been updated to include a full fiscal year, as requested. Mrs. Pompei queried
regarding the difference between the excess kilowatt credits and solar credits. Mrs. Perreault will reach out to the solar management
companies for additional information. Mrs. Pompei queried regarding commitments to specific solar fields, as it appears that the
Barre Town solar field does not produce as much power. Mrs. Perreault believes the contracts are for terms of 10 to 20 years, and that
the contracts were entered into under Superintendent, Dr. Bacon. Mrs. Pompei would like to see additional information so that
individual bills can be matched up to specific months of credits. Mrs. Spaulding questioned why Barre Town has no excess kilowatt
or solar credits for December, January and February. Mrs. Pompei advised that she was informed that the issue may be a simple as
one of the solar field switches was not “flipped’. Mrs. Perreault advised that under the contracts, the schools should expect to receive
approximately 10% in savings for power bills. It was clarified that the first page of the report contains data for the Central Office
only; it is not a summary of all of the buildings. Mrs. Spaulding would like to see a summary report containing net savings data for all
of the buildings. Mrs. Perreault will obtain additional information from her contacts at GMP and the different solar management
companies. There are questions related to savings reflected on the BTMES Summary report. Mrs. Perreault will also review this data
with the various representatives, as well as review how the report was generated. Due to the amount of research involved, these issues
will be added to the December Agenda. Mrs. Pompei requested that one year’s worth of bills be pulled, so that she can also perform
some research to assist with her understanding of how savings are calculated. Solar Management will be added to the October and
December Agendas

6. Old Business

6.1SEA Bid Update/Next Steps
A document titled ‘SEA Bid Tab’ was distributed. Mrs. Perreault advised that in January, the estimated budget for new construction
was 1.8 million dollars (approximately 2 million with contingencies). The other monies in the bond were for architectural services,
engineering, testing, permitting etc....(for a total of 2.5 million). Now that bids have been received, the BUUSD is short
approximately 1 million dollars. Mrs. Perreault and Mr. Evans had met with architect David Laurin, and, as requested, made changes
to the design to accommodate additional students, and to include installation of a kitchen. Mrs. Perreault has spoken with the
BUUSD’s bond counsel, Paul Giuliani, and he has advised of 2 different options; 1. Seek voter approval to increase the amount of the
bond, or 2. Have the Board issue a 1 year current expense note, structured similar to a line of credit. The Board has the authority to
issue a one year expense note, and at its maturity, can renew the expense note in successive one year increments. The expense note
can also be converted into a long-term refunding loan or bond. Mrs. Perreault advised regarding interest rates. In response to a query
regarding revisiting the scope of the project, Mrs. Perreault advised that the Building Committee has not met since the bids were very
recently received. Lengthy discussion was held regarding possible redesign changes, the cost of out-placing students, the current
‘basic design’ (concrete flooring, open ceilings), equity and safety of food service to students, use of a kitchen for life skills and
possibly a culinary program (career skill related), the current design (intentionally designed to allow for future expansion), requests
that the building serve additional students (from 30 to 45, then 60), long-term savings, the substantial impact that the COVID
economy has had on the cost of construction materials, importance of keeping the project on schedule for opening in the 2021/2022,
financing options, other areas where possible savings could be achieved, the impact of Act 177 on SPED funding, costs for
outplacement, the student cost analysis (for in district and out of district placement), impact of delaying the project, review by the
Building Committee (to identify possible savings), savings resulting from providing services in-house, cost of adding the kitchen
(approximately $100,000), monies already invested in the project, and clarification that the intent of the building is to serve students
with emotional and behavioral issues. In response to a query relating to current costs, Mrs. Perreault advised that the BUUSD
currently spends 3.5 to 4 million dollars per year for tuition and transportation for students placed out of district. The cost is usually
over $100,000 per student. Mrs. Perreault advised that under Act 177, receiving a per student allotment, it will be difficult to fund all
of the necessary outplacements. Additional information (including possible alternatives) will be obtained and this issue will be
discussed by the Board.

6.2 COVID-19 Update — Funding
A copy of a letter to Independent School Directors, from Lisa Perreault (dated 08/07/20) was distributed. Mrs. Perreault advised
regarding various funding sources related to COVID. The BUUSD was recently advised regarding monies available through FEMA,
and was asked to submit a survey relating to COVID expenses (incurred 03/17/2020 — 06/30/2020). The survey has been submitted.
An application for public assistance has also been submitted. Additional information will be sent to Mrs. Perreault advising on how to
request the 75% reimbursement. There are a limited amount of items that are covered (thermometers, Plexiglas barriers, additional
cleaning and disinfecting supplies, PPE, face masks, temporary nurses, and software to assist parents/students prescreen, and some
wrap around meal costs (items necessary to assist with meal delivery). The Corona Relief Funds application was submitted 08/31/20.
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The BUUSD had just over $524,000 in expenses. The expenses were those that were currently incurred as well as some estimated
expenses. That grant runs until 12/31/2020. The BUUSD has not yet submitted the Elementary and Secondary School Relief Fund
Grant. Mrs. Perreault is continuing to gather information for this grant which is meant to off-set education spending. Mrs. Perreault
has previously advised regarding grant monies that are to be sent to independent schools. The BUUSD was advised that the deadline
for submission to the CRF grant was 09/02/2020. The CRF grant application can be revised as more information becomes
available/known. Mrs. Spaulding expressed frustration that the BUUSD is struggling to receive guidance from the AOE, and believes
strongly that this information needs to be conveyed to legislators at the Legislative Breakfast.

6.3 FY22 Budget Development
A document titled ‘BUUSD FY22 Budget Development Schedule’ (dated 09/01/2020) was distributed. Mrs. Perreault advised that
not much has changed on the schedule. Mrs. Perreault stressed that administrators want to receive budget parameters from the Board.
Mrs. Perreault advised that meetings with administrators and directors are scheduled throughout the month of September.
Mrs. Spaulding will ask the Board for input at the September 10™ meeting. Mrs. Spaulding requested input at the last Board meeting,
but did not receive any feedback. Mrs. Perreault provided examples of different types of parameters that could be provided by the
Board to provide guidance to administrators. It was noted that per pupil spending in the BUUSD is $15,041. The state average
estimated per pupil spending amount is $17,133. Mrs. Perreault advised that if $2,000,000 were added to the budget, per pupil
spending would increase to $15,880 (presuming revenues are level). Budget Development will be added to the 09/10/20 Agenda.
Mrs. Spaulding will e-mail Board Members in advance so they have time to prepare.

6.4 FY21 Budget
Three documents were distributed:
Unaudited FY20 BUUSD Fund Balances — September 1, 2020
BUUSD Expense Report (dated 08/28/20)
BUUSD Central Vermont Career Center FY21 Budget (dated 08/28/20)

The cost for the Virtual Academy is $3,600 per teacher. With 11 teachers, the cost is estimated to be $40K — $45K. Mrs. Perreault
advised that Virtual Academy expenses (teacher salary and benefits) will be reimbursed under ESSER funding, but the State will hold
back that amount from the Education Spending allocation (essentially it will net to 0). Mrs. Spaulding queried regarding the loss of
programs due to COVID, e.g. Work Based Learning....Mrs. Perreault believes there will be some savings in different areas, noting
that budgeted supply lines are being spent very cautiously. It is early in the academic/fiscal year, and staff have been asked to watch
spending very carefully. Mr. Wells advised that administrators and teachers are working on alternative ways to provide certain classes
(e.g. band, chorus), and that it is hoped that under phase 3 opening, those programs can be reinstated in full status. Mr. Wells will
inquire regarding professional development and lesson plans. It was noted that during the current re-opening phase, Work Based
Learning students will not be placed out in the community. The staffing impact will need to be reviewed. It may be possible to
reassign staff. In response to a query, Mrs. Perreault advised that she does not have specifics relating to changes in transportation
costs (due to COVID). Mr. Wells advised that research can be performed and information provided at the next meeting. It was noted
that buses will also be used for food deliveries. Mr. Wells will provide bus rider counts and student enrollment data at the 09/10/2020
Board meeting. Mrs. Spaulding would like to see data broken out by school, including a breakdown (by school) of students who
chose the Virtual Academy. Ms. Chamberlin advised that she currently has no concerns relating to CVCC. Ms. Chamberlin advised
that CVCC will run from 8:22 a.m. — 12:00 p.m., with virtual learning on Wednesdays 8:22 a.m. — 2:00 p.m. Ms. Chamberlin noted
that CVCC tried to keep its schedule in line with sending schools’ schedules. Ms. Chamberlin has been encumbering funds in the
supplies line item, so as to be prepared in the event that CVCC needs to revert to remote learning.

7. Other Business
None.

8. Items for Future Agendas

Mrs. Pompei would like a future agenda to include clarification/specifics regarding SPED charges and reimbursement, including the
different rates charged by contracted programs (e.g. B.I’s from WCMH vs. B.1.’s from Green Mountain Behavioral Consultants),
SPED charges and reimbursement, and contracted programs (billed vs. paid). Mrs. Perreault advised that she could share the Special
Education Expenditure Report, which is submitted to the State 3 times per year. Mrs. Perreault advised that the report shows expenses
and all revenue sources (IDEA, SPED Block Grant, SPED Block Match, EEE, Extraordinary Expenses, and State Placed Students).
The calculation is all expenses, less all revenue sources equals net spending. Net spending is then reimbursed at approximately 56%.
In response to a query regarding purchase of a computer at a rate that seemed higher than usual, Mrs. Perreault advised that the
computer order being referred to was e-rate and was reimbursed at 100%. It was noted that revenues are included in the projection
reports, in the section that identifies revenues. Information provided in this section of the report includes; solar management rebates,
e-rate etc.... Mrs. Perreault generally doesn’t run a projection report until November or December, but can run something for
October.
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October:
e Alignment of Purchasing
Coordinated Supply Purchases/Procedures (non-custodial)
Solar Management for FY2020 (Mrs. Pompei’s research)
SEA Bid Update / Next Steps
COVID-19 Funding Update
FY?22 Budget Development
FY21 Budget
Understanding SPED Charges/Revenue (under New Business)

November:
e  Custodial Supply Purchasing — FMDA Preferred List
e Efficiency Studies - Staff Appreciation

December:
e Solar Management (Mrs. Perreault’s research)

9. Next Meeting Date
The next meeting will be held on Tuesday, October 6, 2020 at 5:30 p.m.

10. Adjournment
The Committee agreed by consensus to adjourn at 7:14 p.m.

Respectfully submitted,
Andrea Poulin



Barre Unified Union School District
FY22 Budget Development Schedule

October 6, 2020

July

August

Superintendent/Business Manager/Administrators
discuss schedule and determine meeting dates. Share
with Finance Committee.

Share Budget Development Schedule with Board.
Update board regarding Education Spending and
COVID-19 Relief Funding

Board shares with administrators their values and
goals for the FY22 spending plan. Admin. would
appreciate feedback/parameters on this. 2%-5%

Sept.

Meetings have
taken place.

Business Manager /Superintendent meet with
Administrators/Directors individual and in group
meeting to review previous budgets, consider COVID-
19 impact, provide data for current planning to extent
available (e.g. negotiations, projected enrollments,

Second ! : .
meetings projected health insurance, assumptions and
scheduled. considerations).

Oct. On-going administrative budget development

Oct. 14™ and
-~ f LR}
28" with
admin. team.

meetings together and with individual admin
teams/directors.

Board continues discussion regarding values, goals,
process, highlights, salary/wages, health ins.,
technology, facility and community involvement.

Nov. Expenditure draft budget presentation to the board
Board Mitg. with review oi: “unknownsi’. Beard discusses
recommendations for special articles, if any.
Dec. Updates as information becomes available equalized
Board Mitg. pupils (2395.72), tax comn{nissioner’s announced
property yield, CLA, special ed and transp revenue
projections). Communication Specialist prepares
budget brochure.
APPROVAL OF BARRE UNIFIED UNION
Jan. 7 SCHOOL DISTRICT BUDGET and CYCC
Board Mtg. BUDGET.

Jan 7, Budget Warning and Annual Meeting
Warning are provided to the Board for approval. If
approved each member signs the warnings at the
meeting. Tina emails signed warnings to the Town
and City Clerks for Ballots, Josh for posting, and
each building principals for posting.

January 28 or 29: Signed Warnings are sent to the
Times Argus to post. (Must be Warned in paper 30
days prior to voting)

Board provides public forums/presents to community.

5.1
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9/4/2020 Vermont Laws
VERMONT GENERAL ASSEMBLY

The Vermont Statutes Online | \,j an y C(é’:fj 7/ A03)

Title 16 : Education

Chapter 009 : School Districts

Subchapter 004 : Other Provisions

(Cite as: 16 V.S.A. § 563)

8§ 563. Powers of school boards; form of vote

The school board of a school district, in addition to other duties and authority specifically
assigned by law:

(1) Shall determine the educational policies of the school district. Board policies shall
be of general application to the district, shall be in writing, codified, and made available to
the public. Board policies shall be adopted at regular or special school board meetings. A
school board shall give public notice of its intent to adopt a board policy, stating the
substance of the proposed policy, at least ten days prior to its adoption. A school board
may also approve or disapprove rules and regulations proposed by the principal or
superintendent for the conduct and management of public schools in the district.

(2) May take any action that is required for the sound administration of the school
district. The Secretary, with the advice of the Attorney General, upon application of a school
board, shall decide whether any action contemplated or taken by a school board under this
subdivision is required for the sound administration of the district and is proper under this
subdivision. The Secretary's decision shall be final.

(3) Shall have the possession, care, control, and management of the property of the
school district, subject to the authority vested in the electorate or any school district official.

(4) [Repealed.]

(5) Shall keep the school buildings and grounds in good repair, suitably equipped,
insured, and in safe and sanitary condition at all times. The school board shall regulate or
prohibit firearms or other dangerous or deadly weapons on school premises. At a minimum,
a school board shall adopt and implement a policy at least consistent with section 1166 of
this title and 13 V.S.A. § 4004, relating to a student who brings a firearm to or possesses a
firearm at school.

(6) Shall have discretion to furnish instruction to students who have completed a
secondary education and to administer early educational programs.

(7) May relocate or discontinue use of a schoolhouse or facility, subject to the
provisions of sections 821 and 822 of this title.

hitps:/llegislature.vermont.gov/statutes/section/16/009/00563 1/56
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(8) Shall establish and maintain a system for receipt, deposit, disbursement,
accounting, control, and reporting procedures that meets the criteria established by the
State Board pursuant to subdivision 164(15) of this title and that ensures that all payments
are lawful and in accordance with a budget adopted or amended by the school board. The
school board may authorize a subcommittee, the superintendent of schools, or a
designated employee of the school board to examine claims against the district for school
expenses and draw orders for such as shall be allowed by it payable to the party entitled
thereto. Such orders shall state definitely the purpose for which they are drawn and shall
serve as full authority to the treasurer to make such payments. It shall be lawful for a school
board to submit to its treasurer a certified copy of those portions of the board minutes,
properly signed by the clerk and chair, or a majority of the board, showing to whom, and for
what purpose each payment is to be made by the treasurer, and such certified copy shall
serve as full authority to the treasurer to make the payments as thus approved.

(9) Shall establish with the advice and consent of the Auditor of Accounts and the
Secretary, a system of accounts for the proper control and reporting of school district
finances and for stating the annual financial condition of the school district.

(10) Shall prepare and distribute to the electorate, not less than ten days prior to the
district's annual meeting, a report of the conditions and needs of the district school system,
including the superintendent's, supervisory union treasurer's, and school district treasurer's
annual report for the previous school year and the balance of any reserve funds
established pursuant to 24 V.S.A. § 2804. At a school district's annual meeting, the
electorate may vote to provide notice of availability of the report required by this
subdivision to the electorate in lieu of distributing the report. If the electorate of the school
district votes to provide notice of availability, it must specify how notice of availability shall
be given, and such notice of availability shall be provided to the electorate at least 30 days
before the district's annual or special meeting.

Wy (1)(A) Shall prepare and distribute annually a proposed budget for the next school
year according to such major categories as may from time to time be prescribed by the
Secretary.

(B) [Repealed.]

(C) At a school district's annual or special meeting, the electorate may vote to
provide notice of availability of the school budget required by this subdivision to the
electorate in lieu of distributing the budget. If the electorate of the school district votes to
provide notice of availability, it must specify how notice of availability shall be given, and
such notice of availability shall be provided to the electorate at least 30 days before the
district's annual meeting. The proposed budget shall be prepared and distributed at least
ten days before a sum of money is voted on by the electorate. Any proposed budget shall
show the following information in a format prescribed by the Secretary:

(i) all revenues from all sources, and expenses, including as separate items any
assessment for a supervisory union of which it is a member and any tuition to be paid to a
career technical center; and including the report required in subdivision 242(4)(D) of this
title itemizing the component costs of the supervisory union assessment;
hitps://legislature.vermont.gov/statutes/section/16/009/00563 2/5
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(i) the specific amount of any deficit incurred in the most recently closed fiscal
year and how the deficit was or will be remedied,;

(iii) the anticipated homestead tax rate and the percentage of household income
used to determine income sensitivity in the district as a result of passage of the budget
including those portions of the tax rate attributable to supervisory union assessments; and

(iv) the definition of "education spending," the number of pupils and number of
equalized pupils in the school district, and the district's education spending per equalized
pupil in the proposed budget and in each of the prior three years.

(D) The board shall present the budget to the voters by means of a ballot in the
following form:

"Article #1 (School Budget):

Shall the voters of the school district approve the school board to expend $
which is the amount the school board has determined to be necessary for the ensuing
fiscal year? It is estimated that this proposed budget, if approved, will result in education
spending of $ per equalized pupil. This projected spending per equalized pupil is

% higher/lower than spending for the current year.

(12) Shall employ such persons as may be required to carry out the work of the school
district pursuant to the provisions of subdivision 242(3) of this title.

(13) [Repealed.]

(14) Shall provide, at the expense of the district, subject to the approval of the
superintendent, all text books, learning materials, equipment, and supplies.

(15) Shall exercise the general powers given to a legislative branch of a municipality.

(16) May execiite contracts on behalf of the school district, including contracts
providing for binding arbitration, by its chair or any person designated whose appointment
is recorded in the minutes of the board.

(17)-(18) [Repealed.]

(19) Shall allow any high school student, who meets the academic requirements of the
high school, to graduate and receive a diploma in less than four years.

(20) Shall establish policies and procedures designed to avoid the appearance of
board member conflict of interest.

(21) Shall have the authority to engage in short-term borrowing to cover the costs of
those portions of projects approved by the State Board and that will be reimbursed by the
State Board under sections 3447-3456 of this titie but which payments will be delayed.
However, the board shall borrow under this subdivision only amounts that it would receive
if the State Board could fund its obligation and may borrow no earlier than the time it would
have received the funds. The State shall not pay for costs of borrowing funds under this
subdivision.

https:/flegislature.vermont.gov/statutes/section/16/009/00563 3/5
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(22) May apply for grants and may accept and expend grants or gifts. The board shall
include, in its annual report, a description of all grants or gifts accepted during the year and
associated expenditures.

(23) May, at the expense of the district, present informational materials to the
electorate on any matter to be voted. However, such materials shall be limited to those that
are reasonably designed to inform, educate, and explain to the electorate the board's
position on the matter.

(24) Shall adopt a policy that, in accordance with rules adopted by the State Board of
Education, will integrate home study students into its schools through enroliment in
courses, participation in cocurricular and extracurricular activities, and use of facilities.

(25) Shall, if it is a school board of a school district that maintains a secondary school,
upon request, award a high school diploma to any Vermont resident who served in the
military in World War Il, the Korean War, or during the Vietnam era, was honorably
separated from active federal military service, and does not hold a high school diploma.
The State Board shall develop and make available an application form for veterans who
wish to request a high school diploma.

(26) [Repealed.]

(27) Annually, shall inform each secondary student and the student's parents or
guardians of the right to opt out of the federal requirement that student contact information
be provided to military recruiters or institutions of higher education pursuant to 20 US.C. §
7908(a). A school board shall enable the secondary student and the student's parents or
guardians to disallow provision of student contact information to either military recruiters or
institutions of higher education, while allowing provision of information tc the other. For
purposes of this subdivision, "secondary student" means a student in grade 9, 10, 11, or 12.

(28) Annually, shall inform students and their parents or guardians cf their options for
school choice under applicable laws or policy.

(29) Shall assign an employee to annually:

(A) inform parents of students with life-threatening allergies and life-threatening
chronic ilinesses of applicable provisions of Section 504 of the Rehabilitation Act of 1973
and other applicable federal statutes, State statutes, federal regulations, and State rules;

(B) inform appropriate school staff of their responsibilities; and
(C) provide necessary training to carry out these responsibilities.

(30) May make available school facilities and equipment for specified public purposes
if such purposes appear, in the judgment of the board, to be in the best interests of the
district and are an efficient, economical, and appropriate use of the facilities and
equipment.

(31) Subject to the requirements of section 571 of this title, may enter into contracts
with other school boards to provide joint programs, services, facilities, and professional or
other staff.

https://legislature.vermont.gov/statutes/section/16/009/00563 4/5
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(32) May enter into a contract or contracts with a school offering a distance learning
program that is approved by one or more accrediting agencies recognized by the U.S.
Department of Education or is approved in Vermont pursuant to subdivision 166(b)(6) of this
title. (Added 1969, No. 298 (Adj. Sess.), § 40; amended 1971, No. 200 (Adj. Sess.); 1975, No.
48, § 6, eff. April 15, 1975; 1977, No. 33, § 1, 1979, No. 5; 1985, No. 71, § 3; 1987, No. 15, § 1;
1987, No. 68, § 5; 1987, No. 228 (Adj. Sess.), § 12; 1989, No. 143 (Adj. Sess.), § 2; 1989, No.
188 (Adj. Sess.), § 4, 1989, No. 202 (Ad]. Sess.), § 3; 1991, No. 103, 88 1, 2; 1991, No. 176 (Adj.
Sess.), § 2; 1991, No. 196 (Adj. Sess.), § 2; 1995, No. 35, § 2; 1995, No. 62, § 62, eff. April 26,
1995; 1995, No. 155 (Adj. Sess.), 88 2, 3; 1995, No. 185 (Adj. Sess.), 8§ 7a, 7b, 68, eff. May 22,
1996; 1997, No. 83 (Adj]. Sess.), § 8; 1997, No. 119 (Adj. Sess.), § 2, eff. April 27, 1998; 1999,
No. 62, § 158b; 1999, No. 113 (Adj. Sess.), § 2; 1999, No. 152 (Adj]. Sess.), § 277; 2001, No. 8, §
5; 2001, No. 118 (Adj. Sess.), § 2; 2003, No. 36, §8 5, 19; 2003, No. 68, § 48, eff. June 18,
2003; 2003, No. 75 (Adj. Sess.), § 1; 2003, No. 114 (Adj. Sess.), § 3; 2003, No. 126 (Ad;].
Sess.), § 3, eff. July 1, 2005; 2005, No. 54, § 5; 2005, No. 127 (Ad]. Sess.), § 2; 2005, No. 158
(Adj. Sess.), § 3; 2005, No. 182 (Adj. Sess.), 88 3, 25; 2007, No. 23, § 1, 2007, No. 82, § 5;
2009, No. 44, 88 4, 6, 8, 9, eff. May 21, 2009; 2009, No. 153 (Adj]. Sess.), §8 11, 12, eff. June
3, 2010; 2009, No. 153 (Adj. Sess.), § 21c; 2011, No. 58, § 1, eff. May 31, 2011; 2011, No. 129
(Adj. Sess.), 88 23, 24, eff. July 1, 2013; 2013, No. 92 (Adj. Sess.), § 302, eff. Feb. 14, 2014;
2015, No. 23, § 32; 2015, No. 46, § 33; 2015, No. 48, § 2; 2017, No. 49, § 27, eff. May 23,
2017)

https://legislature.vermont.gov/statutes/section/16/009/00563 5/5



BARRE UNIFIED UNION SCHOOL DISTRICT
Barre City Elementary & Middle School
Barre Town Middle Elementary School
Spaulding High School

Central Vermont Career Center
Revised July 1st, 2020

Purchasing Procedure

The purpose of this procedure is to ensure that the business of Barre Unified Union School district will be
conducted according to the Barre Unified Union School District Fiscal Management and General
Financial Accountability Policy (F20).

Approval by an Administrator must be obtained prior to completing a purchase. Employee
completes a Requisition Form to request placing an order/making a purchase. If approved by the
Administrator, the district Bookkeeper creates a Purchase Order in the financial management
system, and submits the order.

When the cost of an item or service exceeds $15,000 please contact the Business Manager. According to
statute, we must publicly advertise or invite three or more bids from persons deemed capable of providing
items or services.

Paper and supplies wiil be procured each year. The Business Manager wiil notify each Bookkeeper who
they will be expected to purchase items from. Administrators will require staff to use this vendor whenever
possible. Exceptions may be granted for specialty items. FY21 WB MASON.

e Purchase Order is placed in file pending itemized receipt of supplies, materials, and/or equipment
(equipment is an item over $5,000).

© When purchases arrive items are verified against the packing slip.
e Packing slips are sent to the Bookkeeper notifying them the invoice is “OK TO PAY.”

e Invoice is reviewed by Bookkeeper for accuracy, ensuring that no sales tax has been charged, and
he/she facilitates weekly approval (signature) by Administrator.

e Approved invoices are sent/delivered to the BUUSD Business Office weekly by 4:00 pm on Friday.

® On occasion, charge accounts are used. Charge accounts are established at local businesses when
approved by the Business Manager, and only authorized personnel who are listed on account are
approved to charge. Administrator approves these invoices as well.

5.2
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Examples Non-Allowable Costs:
1. Alcoholic Beverages - Alcoholic beverages are not allowable under any circumstances.
2. Gifts - Gifts or items that appear to be gifts are not allowable.

3. Prepaid store cards—i.e. retail/grocery stores, Amazon, I-Tunes, convenience stores, gas cards, etc.

are not allowed under federal/local regulations.

4. Sales Tax- The BUUSD is a tax exempt organization




59.5 34 ¢.3
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Barre Unified Union School District
120 Ayers Street. Barre VT 05641
Procurement Documentation Form
For purchases made with Federal funds

Vendor Name; Fiscal Year: 2020-2021

Description and purpose of the purchase:

Procurement Method (check one): see procurement procedure for additional details on the methods of procurement
— Small Purchase ($0 - $250,000)
__ SealedBid
Competitive Proposal
Non-Competitive Proposal (if selected, indicate reason why below)
The item is available only from a single source
A public emergency
__ Received authorization from pass-through entity (AOE)
Competition is determined to be inadequate (after solicitation)
If the purchase is over §15,000, contact the Business Office to ensure the VT Bid Law is followed.

Reasons for selecting the vendor (check all that apply): does not apply to micro-purchase method

Lowest price Availability Accessibility
Expertise Reputation Continuity of Services
Location {(venue) Bid process/State contract Other considerations:

Statement on why this purchase is Reasonable and Necessary

*continue statement on back of page as needed

Vendor Cost/Price Comparison: does not apply to micro-purchase method
Vendor Name Total Cost Comments

** Back-up Documentation Required, Please attach to this form **
Attach supporting documentation identifying potential vendors to this form. This may include quotes, internet research,
telephone calls, advertisement, email or written requests for information, etc.

Suspension/Debarment Check: check www.sam.gov to ensure the vendor has not been suspended/debarred from receiving
Federal funds. Completed and copy of proof attached to this form. (initials)

Page 1 of 2
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The SFA takes all necessary affirmative steps to assure that minority businesses, women’s business enterprises, and labor surplus arca firms
are used when possible in procurement of goods and services, Affirmative steps must include:

* Placing qualified small and minority businesses and women’s business enterprises on solicitation lists;

* Assuring that small and minority businesses, and women’s business enterprises are solicited whenever they are potential sources;

* Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit maximum participation by small and
minority businesses, and women’s business enterprises;

* Establishing delivery schedules, where the requirement permits, which encourage participation by small and minority businesses, and
women’s business enterprises;

*Using the services and assistance, as appropriate, of such organizations as the Small Business Administration and the Minority Business
Development Agency of the Department of Commerce;

* Requiring the prime contractor, if subcontracts are to be let, to take the affirmative steps listed in the above bullets.

Signature of individual who completed procurement Date Grant/Investment #

Page 2 of 2
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AGENCY OF EDUCATION

CONSIDERATIONS FOR PLANNING THE USE OF FEDERAL FUNDS

ISIT .... ' -~ GQuiding Deﬁnitions
¢ Not prohiblted or rcqun'ed by other state or local regulanons.
& Supplemental to the basic educatmn program

o Necessary and reasonable for proper and eﬁic:ent S
i 'pcxformance a.nd 1mp1ementatmn o

Vermont Agency of Education
March, 2015



VERMONT AGENCY OF EDUCATION

FY-2020 cumulative through 6/30/20-FINAL Rev. 9/30/20

Reporting Entity: BARRE UNIFIED UNION SCHOOL DISTRICT

=7 54

SU Level--SPECIAL EDUCATION EXPENDITURE REPORT FOR FY-2020

SU No.: 97 TOTAL K-12 Special Education Cost Pre-School
SPECIAL (Excludes Pre-School) Special
PART I EDUCATION Eligible | Ineligible Education
| 1000]DIRECT INSTRUCTION SERVICES
100{Personnel Services-Salaries 4,530,871.00 4,266,703.00 264,168.00
200]Personnel Services - Employee Benefits 1,403,314.00 1,280,766.00 122,548.00
300} Purchased Professional & Technical Services 1,678,515.00 1,678,515.00
400|Purchased Property Services
500{Other Purchased Services 2,535,392.00 2,535,392.00
600|Supplies 41,779.00 38,567.00 3,212.00
700} Property
800]Other Objects 1,836.00 1,836.00
900} Other Uses of Funds
| 2100|SUPPORT SERVICES-STUDENTS
100-900 (EXCEPT 700 reported below) 1,743,694.00 1,536,070.00 207,624.00
700|Equipment
2200|SUPPORT SERVICES -Instructional Staff 29,258.00 29,258.00
2300]SUPPORT SERVICES -General Administration
2400|SUPPORT SERVICES -School/Area Administration 590,325.00 590,325.00
2500{CENTRAL SERVICES 11,726.00 11,726.00
2600|OPERATION/MAINTENANCE OF PLANT SERVICES 84,780.00 84,780.00
2700|STUDENT TRANSPORTATION SERVICES 339,466.00 339,466.00
2900{OTHER SUPPORTING SERVICES
3000| COMMUNITY SERVICES
4000{FACILITIES ACQUISITION & CONSTRUCTION
5000{OTHER USES
Non-special education costs charged to Sped grants
TOTAL SPECIAL EDUCATION EXPENDITURES 12,999,956.00] 12,393,404.00 0.00 597,552.00
PART I
[EXPENDITURES CHARGED TO FEDERAL GRANTS:
IDEA-B Basic Flow Through (4226-01) 741,105.32 456,462.85 284,642.47
IDEA-B Pre-School Flow Through (4228-01) 22,069.00 _ 22,069.00
Infants & Toddlers (4235) 0.00
Grant Award #: 0.00
Grant Award #: 0.00
Grant Award #: 0.00
Grant Award #: 0.00
[EXPENDITURES CHARGED TO STATE FUNDS AND MATCH: |
Mainstream Block Grant (3201) 860,893.00 860,893.00
Local Block Grant Match 573,929.00 573,929.00
State-Placed Student Cost (Worksheet A) 1 429,523.00 429.523.00
Extraordinary Cost (Worksheet B) 2] 893,826.98 893.826.98
Essential Early Education Grant (3204) 200,635.00 200,635.00
Grant Award #: 0.00
Grant Award #: 0.00
{EXPENDITURES CHARGED TO OTHER REVENUE:
Special Education Tuition from other LEA's 0.00
Excess Costs from other LEA's 0.00
TOTAL GRANT EXPENDITURES & OTHER EXCLUSIONS 3,721,981.30 3,214,634.83 0.00 507,346.47
TOTAL NET COST (Total Part 1 less Total Part II) 9,268,974.70 9,178,769.17 0.00 90,205.53

I certify under the penalty of perjury that the information contained in this report and the attached worksheets is correct.

Signed: Lisa Perreault
1 Report here the TOTAL COST from Worksheet A.

Special Education Expenditure Report for FY-2020 - SEER-SU

Date: 9/30/20

2 Report here the Total SU Eligible Extraordinary Cost from Worksheet B.
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WORKSHEET A

Rep:BUUSD
Supe

VERMONT AGENCY OF EDUCATION

Billing of Special Education Cost for State-Placed Students

FY-2 Use this form for all reports except the February report.

PageNo. 1

List students in alphabetical order by last name; list student's first and last name. List each service for each student on a separate line.

Show actual beginning and ending date that each service was provided.

Ling Public School Description of Service** Attachment? Dates of Service: |
No. Attended (Refer to Instructions for Service Descriptions) | Yes | No Beginning Date:!  End Date:  Bpec. Ed. Services***
1 BT K-12 Special Educator Services II- 72 Days X 01/22/20 06/12/20 3,690.72
2 BT K-12 Special Educator Services II- 73 Days X 01/21/20 06/12/20 3,741.98
3 BT Individual Aide (BI) 33 days X 01/21/20 03/17/20 4,680.39
4 Isys Special Education Tuition- New School X 08/26/19 06/30/20 115,357.38
5 IsHs Transportation X 08/26/19 06/30/20 $9,275.88
6 IsHS Wrap Around Services- SD Assoc. X 07/01/19 07/31/19 $3,573.15
7 |sHS K-12 Special Educator Services I- 161 Days X 08/26/19 06/12/20 5,266.31
8 IsHs Speech and Language Contracted Services VOICE X 12/04/19 06/19/20 5,145.00
9 |sHS K-12 Special Educator Services II- 121 Days X 08/26/19 03/13/20 6,202.46
10 |sus Counseling - 25 days (1x week) X 08/26/19 3/13/20 1,535.50
11 Isys Independent Living Training -25 days (1x wk) X 08/26/19 03/13/20 975.00
14 lgys K-12 Special Educator Services II- 161 Days X 08/26/19 06/12/20 8,252.86
15 |sHs Independent Living Training -34 days (1x wk) X 08/26/19 06/12/20 1,326.00
16 isys Behavior Interventionist WCMH X 08/26/19 02/29/20 17,293.15
17 IsHs Counseling - 34 days (1x wk) X 08/26/19 6/12/20 2,088.28
18 |gT K-12 Special Educator Services II- 46 Days X 08/26/19 10/31/19 2,357.96
19 IsHs K-12 Special Educator Services I- 161 Days X 08/26/19 06/12/20 3,266.31
20 |sHS Special Education Tuition- New School X 08/26/19 06/30/20 122,178.96
21 |gC Wrap Around Services- New School summer X 07/01/19 08/07/19 10,181.58
22 Igc Summer transportation 23 days X 07/06/19 08/07/19 966.00
26 ISHS K-12 Special Educator Services 1I- 161 Days X 08/26/19 06/12/20 8,252.86
27 ISHS Behavior Consultation GMBC 08/26/19 03/05/20 4,370.00
28 Isys K-12 Speech & Language Services -48 days (2x wk) 08/26/19 02/29/20 874.56




VERMONT AGENCY OF EDUCATION

29 IsHS Counseling - 24 days (1x wk) X 08/26/19 02/29/20 1,474.00
30 IsHS Counseling consult 1x per quarter X 01/20/20 06/19/20 120.00
31 lgHs Independent Living Training -34 days (1x wk) X 08/26/19 06/12/20 1,326.00
37 IgT K-12 Special Educator Services II- 116 Days X 08/26/19 03/07/20 5,946.16
38 InT K-12 Speech & Language Services -24 days 1x wk| 08/26/19 03/07/20 437.28
42 1pT K-12 Speech & Language Services - 34 days (1x wk) X 08/26/19 06/12/20 1,112.14
43 1T K-12 Special Educator Services II- 161 Days X 08/26/19 06/12/20 8,252.86
44 1T Occupational Therapy - 34 days (1x wk) X 08/26/19 06/12/20 1,918.28
45 lpT Behavior Interventionist WCMH X 08/26/19 06/12/20 66,083.99

$429,523.00

* Enter first and last name but ONLY include students placed by the State in 2 school district in which neither parent resides or as defined in 16 VSA § 11 (28).
**  Refer to the instructions for the common services and their definitions. For other categories, enter a description of the service required

by the IEP. If additional information is needed for a service, it must be included in the description column.
*%x Oply include costs reported on Page I, Part I Exclude costs paid from federal funds as those costs are not eligible for State-Placed

1
Special Education Expenditure Report for FY-2020 - Workshe:




VERMONT AGENCY OF EDUCATION WkstB

16/30/2020

BUUSD Use one line for each student.

97 Do not list students until their total cost exceeds $60,000. Page No.1

e —
Supervisory Union Costs District Costs
Disability | Student's | Residential Special Other SU District TOTAL Less SU Eligible
Category | Town | Placement? Education Equipmen| Instruction Related Transpor- Total Distric{ Para COST Base |Extraordinary
(01-14) Code | (YesorNo) Tuition Costs Services tation Cost Costs Cost

09 T012 YES 81,523.47 81,523.47 81,523.47] -60,000 21,523.47
14 T012 NO 122,178.96 9,243.401 131,422.36 131,422.36] -60,000 71,422.36
06 T012 NO 62,616.14 62,616.14 62,616.14] -60,000 2,616.14
08 TO11 NO 120,750.00 1347.5 0.00f 122,097.50 122,097.50} -60,000 62,097.50
14 TO12 NO 71,045.16 71,045.16 71,045.16] -60,000 11,045.16
06 TO11 NO 65,930.98 600.00 66,530.98 66,530.98] -60,000 6,530.98
14 T011 NO 93,415.86 1,400.00 230.30] 95,046.16 95,046.16] -60,000 35,046.16
01 T012 NO 66,404.12 490.00 106.26f 67,000.38 67,000.38} -60,000 7,000.38
06 TO11 NO 87,555.52 2,798.401 90,353.92 90,353.92| -60,000 30,353.92
06 T012 NO 83,805.79 83,805.79 83,805.79] -60,000 23,805.79
06 T012 NO 38,954.30 58,534.46f 97,488.76 97,488.76} -60,000 37,488.76
06 T011 NO 61,986.76 515.04] 62,501.80 62,501.80f -60,000 2,501.80
06 T012 NO 120,380.99 0.00{ 120,380.99 120,380.99] -60,000 60,380.99
06 TO11 NO 62,616.14 62,616.14 62,616.14] -60,000 2,616.14
08 T012 NO 122,178.96 9,243.00] 131,421.96 131,421.96] -60,000 71,421.96
14 TO11 NO 64,949.20 64,949.20 64,949.20f -60,000 4,949.20
14 T011 NO 122,178.96 14,601.401 136,780.36 136,780.36] -60,000 76,780.36
06 T012 NO 89,978.70 570.00 90,548.70 90,548.70] -60,000 30,548.70
12 TO11 NO 60,141.45 60,141.45 60,141.45] -60,000 141.45
08 T012 NO 106,511.96 106,511.96 106,511.96f -60,000 46,511.96
06 T011 NO 61,989.43 61,989.43 61,989.431 -60,000 1,989.43
14 T012 NO 81,198.91 207.18} 81,406.09 81,406.09| -60,000 21,406.09
09 TO11 NO 82,307.03 365.97f 82,673.00 82,673.00] -60,000 22,673.00
14 TO12 NO 122,178.96 9,243.00f 131,421.96 131,421.96] -60,000 71,421.96
06 T011 NO 120,750.00 2,640.00 950.00 0.00{ 124,340.00 124,340.00] -60,000 64,340.00
06 T011 NO 61,989.43 61,989.43 61,989.431 -60,000 1,989.43

9/30/2020Special Education Expenditure Report for FY-2020- Worksheet B
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08 TO11 NO 121,519.62 3,140.00 3,156.50{ 127,816.12 127,816.12] -60,000 67,816.12
08 T012 NO 64,593.16 254.50] 64,847.66 64,847.66] -60,000 4,847.66
01 TO11 NO 70,843.70 70,843.70 70,843.70f -60,000 10,843.70
08 T012 NO 70,743.70 70,743.70 70,743.701 -60,000 10,743.70
06 T011 NO 67,973.91 450.00 2,548.80] 70,972.71 70,972.71| -60,000 10,972.71
- TOTAL ELIGIBLE EXTRAORDINARY COST 893,826.98

9/30/2020Special Education Expenditure Report for FY-2020- Worksheet B




K-12 ADM upd

1226/2010

Using FY-2019 Average Salaries: Instructional Staff $64,742; Administrators $94,184

Salaries updated on:

1272672019

Teacher

364,742

Admin|

Number of Teaching Positions per 1,000 ADM per 16 VSA 2961(c)(2)

FY-2021 MAINSTREAM BLOCK GRANT CALCULATION

78,611.07 766.45 49,621,505 58.51 5,510,706 55,132,211 33,079,326 22,052,885 32,615961  +1.4%
FY-2019 K-12No. of Special Amount for ~ Admin. Amount for | Total Amount | | FY-21 State | FY-21 Local | | FY-20 State

Resident |Ed. Teaching Teaching  Positions | Administrative across Block Grant | Block Grant | | Block Grant %
SU  |0SU Name ADM, yr 1 [TEs Generatq  Positions  Generated Positions All Positions | at 60% Match || at60% Change
U061  Mount Abraha  1,364.91 13.31 $861,716 1.00 $94,184 $955,900( $573,540 $382,360] | $560,534 +2.3%
U054  Addison Nortt 877.00 8.55 $553,544 1.00 $94,184 $647,728 $388,637 $259,091 $387,657 +0.3%
U055  Addison Centt  1,574.52 15.35 $993,790 1.03 $97,010  $1,090,800} $654,480 $436,320 $671,384 -2.5%
U062  Addison Rutla 1,191.40 11.62 $752,302 1.00 $94,184 $846,4861 $507,892 $338,594| $513,144 -1.0%
S005  Southwest Ver 2,821.16 27.51  $1,781,052 1.56 $146,927 $1,927,979| $1,156,787 $771,192} | $1,129,291 +2.4%
S006  Bennington R 2,056.45 20.05  $1,298,077 1.24 $116,788 $1,414,865} $848,919 $565,946 $844,163  +0.6%
T050  Colchester 2,068.16 20.16  $1,305,199 1.24 $116,788  $1,421,987 $853,192 $568,795) $829,542  +2.9%
S009  Caledonia Cer 1,421.18 13.86 $897,324 1.00 $94,184 $991,508 $594,905 $396,603| | $638,074  -6.8%
T126  Milton 1,475.58 14.39 $931,637 1.00 $94,184  $1,025,82 $615,493 $410,328] $596,171 +3.2%
T179  St. Johnsbury 1,001.76 9.77 $632,529 1.00 $94,184 $726,713 $436,028 $290,685 $438,838  -0.6%
U401 Mt Mansfield 2,324.08 22.66  $1,467,054 1.35 $127,148 $1,594,20 $956,521 $637,681 $949,474  +0.7%
U015  Champlain Va 3,846.95 37.51  $2,428,472 2.00 $188,368 $2,616,840] | $1,570,104 $1,046,736 $1,518,760 +3.4%
T037  Burlington 3,373.68 32.80  $2,129,364 1.80 $169,531 $2,298,895 | $1,379,337 $919,558 | $1,383,234 -03%
T191  South Burling! 2,276.70 222 $1,437,272 1.33 $125,265 $1,562,537| $937,522 $625,015 $920,398 +1.9%
T249  Winooski 752.65 7.34 $475,206 1.00 394,184 $569,390| $341,634 $227,756} $348,229  -1.9%
S019  Essex North 389.30 3.8 $246,020 1.00 $94,184 $340,20 $204,122 $136,082} | $201,890 +1.1%
S020  Franklin Nortt  1,786.96 1742 $1,127806 112  $10548  $1,233.29  $739975  $493317| | $768,719  -3.7%
U089  Missiquoi Val  1,671.39 163 $1,055,295 107 8100777  $1,156,072 |  $693,643  $462,429 |  $645950 +7.4%
S022  Franklin West  1,787.56 1743 $1,128,453 1.12 $105,486  $1,233,939| $740,363 $493,576} $712,642  +3.9%
U057  Maple Run 2,344.95 22.86  $1,480,002 1.36 $128,090 $1,608,09 $964,855 $643,237 $910,327  +6.0%
S024  Grand Isle 847.96 8.27 $535,416 1.00 $94,184 $629,60 $377,760 $251,840 $375,146  +0.7%
U058  Lamoille Nort 1,597.38 15.57  $1,008,033 1.04 $97,951 $1,105,98 $663,590 $442,394 $660,554 +0.5%
U090  Lamoille Sout  1,509.09 14.71 $952,355 1.00 $94,184  $1,046,539 $627,923 $418,616} $606,786  +3.5%
5027  Orange East 1,671.07 1629  $1,054,647 1.07 $100,777 $1,155,424| $693,254 $462,170 $706,741  -1.9%
U059  Orange Southn 815.62 7.95 $514,699 1.00 $94,184 $608,883] $365,330 $243,553) $348,987 +4.7%
83030  White River V 1,508.56 1471 $952,355 1.00 $94,184 $1,046.539 f’g}y $627,923 $418,616} $610,956 +2.8%
S031  North Country  2,413.11 23.53  $1,523,379 1.39 $130,916  $1,654,295| $992,577 $661,718} $959,167 +3.5%




U092 Washington C  1,340.71 13.07 $846,178 1.00 $94,184 $940,362| $564,217  $376,145| |  $557,122 +1.3%
U052  Mill River Un 701.51 6.84 $442,835 1.00 $94,184 $537,019{ $322,211 $214,808 $322,828 -0.2%
S034  Orleans Centr: 999.96 9.75 $631,235 1.00 $94,184 $725,41 $435,251 $290,168 $430,118 +1.2%
S035  Orleans South 946.47 9.23 $597,569 1.00 $94,184 $691,753| $415,052  $276,701 $428222 -3.1%
S036  Rutland North  1,416.81 13.81 $894,087 1.00 $94,184 $988,271| $592,963  $395,308 $589,726 +0.5%
T173  Rutland City 1,791.20 1746  $1,130,395 1.12 $105,486  $1,235,881} $741,529  $494,352 $749,515  -1.1%
U060 Harwood Unif  1,618.87 1578  $1,021,629 1.05 $98,893  $1,120,522| $672,313 $448,209 $679,181  -1.0%
S046  Windham Cen 919.94 8.97 $580,736 1.00 $94,184 $674,920| $404,952  $269,968 $379,696 +6.7%
S047  Windham Nor  1,099.91 10.72 $694,034 1.00 $94,184 $788,218| $472,931 $315,287 $485,000 -2.5%
S048  Windham Sou  2,288.66 2231 $1,444,394 1.34 $126,207  $1,570,601} $942,361 $628,240 $913,739 +3.1%
S049  Windham Sou 654.67 6.38 $413,054 1.00 $94,184 $507,238| $304,343 $202,895 $294,394  +3.4%
S051  Windsor Cent 862.83 8.41 $544,480 1.00 $94,184 $638,664| $383,198  $255,466 $381,591  +0.4%
S052  Windsor Soutl  1,317.04 12.84 $831,287 1.00 $94,184 $925,471| $555,283  $370,188 $542,336 +2.4%
T093  Hartford 1,272.97 12.41 $803,448 1.00 $94,184 $897,632| $538,579  $359,053 $524,138 +2.8%
T145  Norwich 549.36 5.36 $347,017 1.00 $94,184 $441,201} $264,721 $176,480 $266,719  -0.7%
T193  Springfield 1,075.69 10.49 $679,144 1.00 $94,184 $773,328| $463,997  $309,331 $474475  2.2%
S060  Battenkill Val 368.18 3.59 $232,424 1.00 $94,184 $326,608) |  $195,965 $130,643 $198,099 -1.1%
U097 Bare = 2,14441 2091  $13s3,755 127 $119,614  $1473,369| |  $884,021  $589348  $860.893  +2.7%
S063  Two Rivers 971.39 9.47 $613,107 1.00 $94,184 $707,291} $424,375 $282,916 $410,404 +3.4%
Ul46  Rivendell 279.57 2.73 $176,746 1.00 $94,184 $270,930} $162,558  $108,372 $166,253  -2.2%
U051  Essex-Westfor  3,488.63 3401  $2,201,875 1.85 $174,240  $2,376,115 $1,425,669  $950,446| | $1,390,651 +2.5%
S066  Greater Rutlar  1,664.61 1623 $1,050,763 1.07 $100,777  $1,151,540 $690,924  $460,616 $680,697 +1.5%
U064 Kingdom East  1,716.40 16.73  $1,083,134 1.09 $102,661  $1,185,795 $711,477  $474,318 $670,626 +6.1%
S068  Central Vermc  1,228.50 11.98 $775,609 1.00 $94,184 $869,793| $521,876  $347,917 $517,694 +0.8%
U071  Montpelier-Rc  1,123.65 10.96 $709,572 1.00 $94,184 $803,756 $482,254  $321,502 $464,996  +3.7%

STATE TOTA  78,611.07 766.45 49,621,505 58.51 5,510,706 55,132,211} | 33,079,326 22,052,885 32,615,961  +1.4%




% VERMONT

AGENCY OF EDUCATION

219 North Main Street, Suite 402
Barre, VT 05641 (p) 802-479-1030 | (f) 802-479-1835

INSTRUCTIONS FOR FY-2020
SPECIAL EDUCATION EXPENDITURE REPORT

PURPOSE:

The Special Education Expenditure Report serves the following purposes:

(1) provides a summary of special education costs for the fiscal year through the end of the
reporting period for each reporting entity;

2 shows the expenditures for specific grants to eliminate costs covered by grant sources
from amount eligible for State formula reimbursement; reports the amount of
Mainstream Block Grant and EEE Grant used and reports expenditures on Regional I-
Team Consultant grants so that grant payments can be made;

(3 reports the costs that are eligible for special education expenditures reimbursement for
the reporting entity;

4) provides, at the end of the year, information on the costs of special education students
who are residentially placed at school district expense (Worksheet C);

5) bills the State for reimbursement for special education costs incurred in providing IEP
services to State-Placed students so that reimbursement can be calculated (Worksheet
A); and

(6) provides information on special education costs for students that qualify for
extraordinary reimbursement so that reimbursement can be calculated (Worksheet B).

Please note that if the Agency has questions as to whether or not a claimed cost is reimbursable,
it will request back-up documentation for the claimed cost. At a minimum, claimed costs must
be pursuant to a written agreement or contract between the district and the approved
contractor.

REPORTING PERIODS:

The reports are cumulative from the beginning of the fiscal year. The reporting schedule for FY-
2020 is as follows:

Reporting Period Due Date
July 1, 2019 - October 31, 2019 November 15, 2019
July 1, 2019 - February 28, 2020 March 15, 2020
July 1, 2019 - June 30, 2020 August 1, 2020

Penalty- The Legislature created a penalty for the late filing of the final Special Education
Expenditure Reports. The reason for the penalty is to ensure that all reports are filed on time as
the final payments for school districts cannot be calculated until all reports are received. The
penalty is $100 per State business day for each supervisory union pursuant to 16 V.S.A. §2968
(b). The rules relating to the penalty are in VSBE Rule 2366.4.



REPORTING ENTITIES:

The Special Education Expenditure Report is to be completed by each supervisory
union/supervisory district and any entity that incurs costs.

This set of forms is designed for each reporting entity to reflect the special education
transactions on its accounting records. The forms are also designed to show costs that are
duplicated across reporting entities (such as assessments) so they can be eliminated in the final
calculations. Transactions that are not expenditures (such as payment of funds that are sub-
granted to member districts) need to be eliminated from these reports as they are not payments
for special education services. The information from all reporting entities within the
supervisory union is combined to calculate formula funding for member districts within the
supervisory union.

INFORMATION SHEET:

At the beginning of each fiscal year, the supervisory unions are asked to notify the Vermont
Agency of Education of their reporting entities for the year. This procedure lets the Agency staff
know which reports to expect as well as the individuals at the supervisory union having
responsibilities relating to these reports. The form also provides the information on who should
receive information about the payments based on the reports. The deadline for submission of
the Information Sheet for the FY-2020 is October 18, 2019.

GENERAL REPORTING INSTRUCTIONS:

The Special Education Expenditure Report is to be prepared in accordance with Handbook II
and based on information from the general accounting system of the school district, joint
contract school or supervisory union.

This accrual based report is to include costs that are for this fiscal year only, even if those costs
were paid for outside of the fiscal year. Expenditures for prior fiscal years require that the
appropriate fiscal year’s report be amended. Prior year expenditures are not to be included
here. The final report should include all of the salaries and benefits earned through June 30*
even if they are actually paid after June 30%. The final report should also include the costs of
service provided through June 30%. Any costs obligated against the IDEA-B grant for the fiscal
year should be included.

The reports from a supervisory union need to be consistent throughout that supervisory union
and its member school districts by using either whole dollars or using dollars and cents. Pages 1
and 2 and Worksheets A and B all need to use the same convention: either rounding to whole
dollars or using dollars and cents.
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INSTRUCTIONS FOR SEER-SU:
GENERAL

This section includes all expenditures incurred for the provision of special education direct
instruction, related services, and special education administration costs in accordance with
IDEA and State Board Rules. Generally, these are the costs for educational services provided
specifically for students with disabilities as required by their IEPs and the related costs of
administering the special education services and the eligibility process. The cost of regular
education services is not to be included even if they are for special education students. This
report is to cover the cost of providing special education services, not the total education costs
of students with disabilities if part of those costs is for regular education services.

EXPENDITURES BY PROGRAM: K-12 Eligible, K-12 Ineligible and Pre-School Special Education

The special education expenditures are reported by the three categories: K-12 Eligible, K-12
Ineligible and Pre-School. The Eligible and Ineligible columns are used to include all costs
relating to special education for students in grades K-12. The Pre-School column is used to
report all costs relating to special education for young children not yet enrolled in Kindergarten.
It is important that this breakdown is captured through the school’s expenditure accounting
code structure so that the reports can be produced in a timely and accurate fashion and that
general ledger detail information is available when required for audits or other reasons.

Eligible K-12 Special Education (Program 211 for Elementary and Secondary Levels)

This column includes costs of providing special education services for K-12 students in
accordance with State Board of Education Rule 2366.2. Any costs relating to the provision of
special education services to students not yet enrolled in Kindergarten are to be coded to the
PreK/EEE level and reported in the Pre-School column. The Technical Guide for Special
Education Cost Documentation is the guide to the documentation required for costs reported as
eligible K-12 costs and is available on the Vermont Agency of Education web site.

In order to charge the salaries and benefits of staff as “Eligible K-12 Special Education,” the staff
must be providing specialized instruction or related services for K-12 students or performing
other related special education work such as evaluations, case management and administration.
Professional staff charged to special education need to be licensed special educators or be
appropriately credentialed for the related service that they are providing. The supervisory
union/supervisory district needs to base the portion of the salary and benefits charged to special
education based on the actual work performed by each staff member - i.e., the staff
documentation prepared for the year. If the special education staff person provides services to
Pre-School children, then the portion of salary and benefits relating to Pre-School services needs
to be reported in the Pre-School column.

The rules for determining the portion of special education staff providing instructional services
in a mainstream setting for K-12 services that is an eligible cost are under VSBE Rule 2366.2.1
(a). The flexibility to serve students on EST and 504 plans is allowed on a limited basis with a
maximum of an additional 20% of allowable special education time calculated for each
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qualifying employee. More detailed information about staff documentation is provided in the
Technical Guide for Special Education Cost Documentation.

For a cost to be a special education cost it must be for a service required by the student’s IEP.
This means that it is important that the specialized instructional and related services listed in a
student’s IEP are the actual services provided to the student. It also means that it is important to
confirm that services are actually listed in the individual student’s IEP before charging the cost
to special education. For example, the transportation to a special education program is a special
education cost as long as it could not be provided through the regular school bus routes and it
is listed on the service page of the student’s IEP covering that time period.

Each supervisory union/supervisory district needs to have a payment approval process in place
to ensure that costs coded (and then reported) as special education are allowable special
education costs and are correctly categorized as K-12 or Pre-School. The staff members coding
and approving invoices or payroll need to have access to the special education student records
to check that the services being coded to special education are required by students’ IEPs or are
otherwise allowable under VSBE Rule 2366.2. It is also important that invoices with confidential
information are appropriately handled. Before invoices go to the board for approval, a copy of
invoices with student names should be made and kept in locked files. The original invoices that
go to the board for approval need to have confidential information such as student names
redacted to comply with confidentiality requirements.

The following is the text of the allowable cost rules in effect for FY-2020:

2366.2 Allowable Special Education Expenditures for State Formula Reimbursement

These rules define expenditures cligible for state reimbursement for special education
provided to kindergarten through 12th grade resident students and for the
extraordinary cost for essential early education children under the following funding
provisions:

(a) Mainstream Block Grant and matching funds pursuant to 16 V.S.A §2961;

(b) Extraordinary Services Reimbursement and the matching local funds pursuant
to 16 V.S.A. §2962; and

(c) Special Education Expenditures Reimbursement pursuant to 16 V.S.A. §2963.
The cost of providing special education services for Vermont state-placed students that

is not covered by State-Placed Student reimbursement pursuant to 16 V.5.A. §2950(a)
can be claimed as long as the cost is an eligible cost based on the following definitions.
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Barre Unified Union School District Report # 9283

EXPENSE REPORT

Adopted Budget  Y-T-D Expenses Encumbrances Y-T-D TOTAL BALANCE

7/1/2020 - 7/1/2020 - 77172020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021
540, 101-1381-51-11-0-1108-56110 MUSIC-SUPPLIES 7,500.00 149.95 476.50 626.45 6,873.55
541.101-1381-51-11-0-1108-56410 MUSIC - BOOKS 400.00 0.00 0.00 0.00 400.00
542, 101-1381-51-11-0-1108-58120 MUSIC-FIELD TRIPS 500.00 0.00 0.00 0.00 500.00
TOTAL 1108 MUSIC $128,331.00 $11,161.55 $58,836.81 $69,998.36 $58,332.64
1109 PHYSICAL EDUCATION
543.101-1381-51-11-0-1109-51110 PE- TEACHER SALARIES 167,272.00 18,875.34 144,711.09 163,586.43 3,685.57
544.101-1381-51-11-0-1109-52200 PE- FICA & MED TAX 12,796.00 1,388.76 11,070.39 12,459.15 336.85
545.101-1381-51-11-0-1109-52710 PE-WORKERS COMP 1,305.00 147.24 0.00 147.24 1,157.76
546.101-1381-51-11-0-1109-52810 PE - GROUP DENTAL INS. 0.00 42.39 339.12 381.51 (381.51)
547.101-1381-51-11-0-1109-52920 PE-GROUP LIFE INS 185.00 19.71 157.68 177.39 7.61
548.101-1381-51-11-0-1109-56110 PE-SUPPLIES 3,000.00 0.00 0.00 0.00 3,000.00
TOTAL 1109 PHYSICAL EDUCATION $184,558.00 $20,473.44 $156,278.28  $176,751.72 $7,806.28
1110 TECH ED
549, 101-1381-51-11-0-1110-51110 TECH ED - TEACHER SALARIES 46,681.00 5,357.43 41,073.57 46,431.00 250.00
550, 101-1381-51-11-0-11 1052200 TECH ED - FICA & MED TAX 3,572.00 357.03 3,142.13 3,499.16 72.84
551.101-1381-51-11-0-1110-52710 TECH ED - WORKERS COMP 414.00 41.79 0.00 41.79 37221
552.101-1381-51-11-0-1110-52920 TECH ED - GROUP LIFE INS 55.00 6.57 52.56 59.13 4.13)
553.101-1381-51-11-0-1110-56110 TECH ED - SUPPLIES 10,000.00 0.00 1,999.30 1,999.30 8,000.70
TOTAL 1110 TECH ED $60,722.00 $5,762.82 $46,267.56 $52,030.38 $8,691.62
1120 READING RECOVERY
554.101-1381-51-11-0-1120-51110 READING RECOVERY - TEACHE 35,310.00 3,155.61 24,192.89 27,348.50 7,961.50
555.101-1381-51-11-0-1120-52200 READING RECOVERY - FICA & M 2,701.00 22521 1,850.76 2,075.97 625.03
556. 101-1381-51-11-0-1120-52710 READING RECOVERY - WORKER 275.00 24.60 0.60 24.60 250.40
557.101-1381-51-11-0-1120-52810 READING RECOVERY - GROUP [ 0.00 21.18 169.56 190.74 (190.74)
558, 101-1381-51-11-0-1120-52920 READING RECOVERY - GROUP L 28.00 327 26.28 29.55 (L.55)
559.101-1381-51-11-0-1120-56110 READING RECOVERY - SUPPLIE 750.00 199.68 119.21 318.89 43111
560. 101-1381-51-11-0-1120-56410 READING RECOVERY - BOOKS 250.00 0.00 0.00 0.00 250.00
TOTAL 1120 READING RECOVERY $39,314.00 $3,629.55 $26,358.70 $29,988.25 $9,325.75
1401 ATHLETICS
561.101-1381-51-11-0-1401-51110 ATHLETICS - DIRECTOR SALAR' 8,000.00 0.00 0.00 0.00 8,000.00
562, 101-1381-51-11-0-1401-51210 ATHLETICS - COACHING WAGE 19,000.00 0.00 0.00 0.00 19,000.00
563.101-1381-51-11-0-1401-51510 ATHLETICS - REF WAGES 600.00 0.00 0.00 0.00 600.00
564. 101-1381-51-11-0-1401-52200 ATHLETICS - FICA & MED TAX 2,300.00 0.00 0.00 0.00 2,300.00
565. 101-1381-51-11-0-1401-52710 ATHLETICS - WORKERS COMP 220.00 0.00 0.00 0.00 220.00
566. 101-1381-51-11-0-1401-53220 ATHLETICS - CONTRACTED SER 3,500.00 0.00 0.00 0.00 3,500.00
567. 101-1381-51-11-0-1401-56110 ATHLETICS - SUPPLIES 3,400.00 3475 78.15 112.90 3,287.10
TOTAL 1401 ATHLETICS $37,020.00 $34.75 $78.15 $112.90 $36,907.10
1501 CO-CURRICULAR
568.101-1381-51-11-0-1501-51110 CO - CURRICULAR - TEACHER S. 7,500.00 0.00 0.00 0.00 7,500.00
569. 101-1381-51-11-0-1501-52200 CO - CURRICULAR - FICA & ME 600.00 0.00 0.00 0.00 600.00
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Barre Unified Union School District
EXPENSE REPORT

Report # 9283

Adopted Budget  Y-T-D Expenses Encumbrances Y-T-D TOTAL BALANCE
71172020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021
570. 101-1381-51-11-0-1501-52710 CO - CURRICULAR - WORKERS 100.00 0.00 0.00 0.00 100.00
571.101-1381-51-11-0-1501-56110 CO - CURRICULAR - SUPPLIES 2,000.00 0.00 0.00 0.00 2,000.00
TOTAL 1501 CO-CURRICULAR $10,200.00 $0.00 $0.00 $0.00 $10,200.00
2120 GUIDANCE
572. 101-1381-51-11-0-2120-51110 GUIDANCE- TEACHER SALARIE 240,884.00 22,145.43 169,781.57 191,927.00 48,957.00
573.101-1381-51-11-0-2120-51510 GUIDANCE - ADMIN. ASSIST WA 38,876.00 4,272.00 0.00 4,272.00 34,604.00
574. 101-1381-51-11-0-2120-52110 GUIDANCE-GROUP HEALTH INS 44,262.00 5,263.74 42,109.92 47,373.66 (3,111.66)
575.101-1381-51-11-0-2120-52190 GUIDANCE - HRA 8,000.00 0.00 0.00 0.00 8,000.00
576. 101-1381-51-11-0-2120-52200 GUIDANCE- FICA & MED TAX 21,402.00 1,906.56 12,988.29 14,894.85 6,507.15
577. 101-1381-51-11-0-2120-52310 GUIDANCE - EMPLOYEE PENSIO 1,944.00 213.60 0.00 213.60 1,730.40
578. 101-1381-51-11-0-2120-52710 GUIDANCE-WORKERS COMP 2,182.00 206.04 0.00 206.04 1,975.96
579. 101-1381-51-11-0-2120-52810 GUIDANCE-GROUP DENTAL INS 1,781.00 138.94 1,017.36 1,156.30 624.70
580. 101-1381-51-11-0-2120-52920 GUIDANCE-GROUP LIFE INS 336.00 32.85 157.68 190.53 145.47
581. 101-1381-51-11-0-2120-56110 GUIDANCE-SUPPLIES 1,000.00 0.00 0.00 0.00 1,000.00
TOTAL 2120 GUIDANCE $360,667.00 $34,179.16 $226,054.82 $260,233.98 $100,433.02
2131 HEALTH
582.101-1381-51-11-0-2131-51110 HEALTH- TEACHER SALARIES 93,361.00 10,320.34 79,122.66 89,443.00 3,918.00
583. 101-1381-51-11-0-2131-52110 HEALTH-GROUP HEALTH INS 16,947.00 2,049.18 16,393.44 18,442.62 (1,495.62)
584. 101-1381-51-11-0-2131-52190 HEALTH - HRA 6,000.00 0.00 0.00 0.00 6,000.00
385. 101-1381-51-11-0-2131-52200 HEALTH- FICA & MED TAX 7,143.00 742.41 6,052.89 6,795.30 347.76
585. 101-1381-51-11-0-2131-5271¢ HEALTH-WORKERS COMP 728.00 80.49 0.00 20.49 647.51
587. 101-1381-51-11-0-2131-52810 HEALTH- GROUP DENTAL INS 707.00 84.78 678.24 763.02 (56.02)
588, 101-1381-51-11-0-2131-52920 HEALTH-GROUP LIFE INS 110.00 13.14 105.12 118.26 (8.26)
580 101-31381-51-11-0-2131-54320 HEALTH-REPAIR & MAINT 375.00 0.00 0.00 0.00 375.00
590. 101-1381-51-11-0-2131-56110 HEALTH-SUPPLIES 3,000.00 424,31 0.00 42431 2,575.69
TOTAL 2131 HEALTH $128,371.00 $13,714.65 $102,352.35 $116,067.00 $12,304.00
2140 PSYCHOLOGICAL SERVICES
591. 101-1381-51-11-0-2140-53220 PSYCHOLOGICAL-CONTRACTE 50,000.00 0.00 0.00 0.00 50,000.00
TOTAL 2140 PSYCHOLOGICAL SERVICES $50,000.00 $0.00 $0.00 $0.00 $50,000.00
2141 BEHAVIOR SUPPORT
592. 101-1381-51-11-0-2141-51910 BEHAVIORAL SUPPORT - BI WA( 79,981.00 7,822.09 100,386.89 108,208.98 (28,227.98)
593, 101-1381-51-11-0-2141-51930 BEHAVIOR SUPPORT - SPECIALL 277,471.00 31,990.38 243,842.78 275,833.16 1,637.84
594.101-1381-51-11-0-2141-52110 BEHAVIOR SUPPORT- GROUP HE 45,829.00 6,652.79 60,285.44 66,938.23 (21,109.23)
595. 101-1381-51-11-0-2141-52190 BEHAVIOR SUPPORT - HRA 12,000.00 0.00 0.00 0.00 12,000.00
596. 101-1381-51-11-0-2141-52200 BEHAVIOR SUPPORT-FICA & ME 27,343.00 2,892.95 26,333.60 29,226.55 (1,883.55)
597. 101-1381-51-11-0-2141-52710 BEHAVIOR SUPPORT-WORKERS 2,788.00 310.57 0.00 310.57 2,477.43
598. 101-1381-51-11-0-2141-52810 BEHAVIOR SUPPORT-GROUP DE 1,442.00 23217 2,067.36 2,299.53 (857.53)
599. 101-1381-51-11-0-2141-52920 BEHAVIOR SUPPORT - GROUP LI 441.00 49.11 425.40 474.51 (33.51)
600. 101-1381-51-11-0-2141-53220 BEHAVIOR SUPPORT - CONTRA( 100,000.00 0.00 0.00 0.00 100,000.00
TOTAL 2141 BEHAVIOR SUPPORT $547,295.00 $49,950.06 $433,341.47 $483,291.53 $64,003.47
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Barre Unified Union School District
EXPENSE REPORT

Report # 9283

Adopted Budget  Y-T-D Expenses Encumbrances Y-T-D TOTAL BALANCE
7/1/2020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021
2220 LIBRARY
601.101-1381-51-11-0-2220-51110 LIBRARY - TEACHER SALARIES 66,630.00 6,726.69 51,571.31 58,298.00 8,332.00
602.101-1381-51-11-0-2220-51210 LIBRARY-PARA WAGES 42,693.00 1,296.30 19,027.30 20,323.60 22,369.40
603. 101-1381-51-11-0-2220-52110 LIBRARY-GROUP HEALTH INS 6,744.00 0.00 0.00 0.00 6,744.00
604. 101-1381-51-11-0-2220-52200 LIBRARY- FICA & MED TAX 8,363.00 610.20 5,400.79 6,010.99 2,352.01
605. 101-1381-51-11-0-2220-52340 LIBRARY - RETIREMENT 2,315.00 58.33 856.20 914.53 1,400.47
606. 101-1381-51-11-0-2220-52710 LIBRARY-WORKERS COMP 852.00 62.58 0.00 62.58 789.42
607.101-1381-51-11-0-2220-52810 LIBRARY-GROUP DENTAL INS 529.00 15.56 175.00 190.56 33844
608. 101-1381-51-11-0-2220-52920 LIBRARY-GROUP LIFE INS 164.00 11.39 106.76 118.15 45.85
609. 101-1381-51-11-0-2220-53220 LIBRARY-CONTRACTED SERVIC 3,500.00 719.10 0.00 719.10 2,780.90
610.101-1381-51-11-0-2220-56110 LIBRARY-SUPPLIES 1,500.00 839.70 0.00 839.70 660.30
611.101-1381-51-11-0-2220-56410 LIBRARY- BOOKS 10,000.00 2,469.66 888.35 3,358.01 6,641.99
TOTAL 2220 LIBRARY $143,290.00 $12,809.51 $78,025.71 $90,835.22 $52,454.78
2410 PRINCIPALS OFFICE
612.101-1381-51-11-0-2410-51210 PRINCIPALS - PARA WAGES 26,409.00 204.75 0.00 204.75 26,204.25
613, 101-1381-51-11-0-2410-51416 PRINCIPALS OFFICE- ADMIN SAI 278,531.00 76,298.95 207,097.24 283,396.19 (4,865.19)
614.101-1381-51-11-0-2410-51510 PRINCIPALS -CLERICAL WAGES 101,983.00 26,516.82 70,968.80 97,485.62 4,497.38
615.101-1381-51-11-0-2410-52110 PRINCIPALS-GRCUP HEALTH IN 41,194.00 9,160.83 24,865.11 34,025.94 7,168.06
616.101-1381-51-11-0-2410-52190 PRINCIPALS - HRA 12,000.00 0.00 0.00 0.00 12,000.00
617, 101-1381-51-11-0-2410-52200 PRINCIPALS- FICA & MED TAX 31,120.00 7,635.71 21,272.07 28,907.78 222222
618. 101-1381-51-11-0-2410-52310 PRINCIPALS EMPLOYEE PENSIO 5,600.00 1.325.84 3,548.44 4,874.28 725.72
619.101-1381-51-11-0-2410-52510 PRINCIPALS OFFICE- COURSE R} 4,000.00 0.00 0.00 0.00 4,000.00
620. 101-1381-51-11-0-2410-52710 PRINCIPALS-WORKERS COMP 3,674.00 802.61 0.00 802.61 2,871.39
621. 101-1381-51-11-0-2410-52810 PRINCIPALS-GROUP DENTAL IN 1,837.00 34145 1,342.35 1,683.80 153.20
622.101-1381-51-11-0-2410-52920 PRINCIPALS-GROUP LIFE INS 967.00 245.49 666.33 911.82 55.18
623. 101-1381-51-11-0-2410-53220 PRINCIPALS - CONTRACTED SEF 3,000.00 22.00 0.00 22.00 2,978.00
624.101-1381-51-11-0-2410-55310 PRINCIPALS-TELEPHONE 2,500.00 6.00 0.00 6.60 2,560.00
625.101-1381-51-11-0-2410-55330 PRINCIPALS-POSTAGE 8,000.00 4,000.00 0.00 4,000.00 4,000.00
626. 101-1381-51-11-0-2410-55410 PRINCIPALS-ADVERTISING 2,500.00 0.00 0.00 0.00 2,500.00
627.101-1381-51-11-0-2410-55510 PRINCIPALS CFTICE - PRINTING 2,000.00 0.00 0.00 0.00 2,000.00
628. 101-1381-51-11-0-2410-55810 PRINCIPALS-TRAVEL & CONF 1,200.00 0.00 0.00 0.00 1,200.00
629. 101-1381-51-11-0-2410-56110 PRINCIPALS-SUPPLIES 2,000.00 0.00 0.00 0.00 2,000.00
630.101-1381-51-11-0-2410-56180 PRINCIPALS- GRADUATION 400.00 0.00 0.00 0.00 400.00
631, 101-1381-51-11-0-2410-56190 PRINCIPALS-AWARDS 400.00 0.00 0.00 0.00 400.00
632. 101-1381-51-11-0-2410-58110 PRINCIPALS- DUES 3,000.00 2,277.00 0.00 2,277.00 723.00
633.101-1381-51-11-0-2410-58980 PRINCIPALS - BANK FEES 350.00 0.00 0.00 0.00 350.00
TOTAL 2410 PRINCIPALS OFFICE $532,675.00 $128,831.45 $329,760.34 $458,591.79 $74,083.21
2610 FACILITIES
634.101-1381-51-11-0-2610-51810 FACILITIES - CUSTODIAN WAGE 412,560.00 83,845.20 244,836.88 328,682.08 83,877.92
635. 101-1381-51-11-0-2610-51910 FACILITIES - SUMMER HELP WA 30,000.00 21,172.13 0.00 21,172.13 8,827.87
636. 101-1381-51-11-0-2610-52110 FACILITIES - GROUP HEALTH IN 88,432.00 18,795.69 49,649.28 68,444.97 19,987.03
637. 101-1381-51-11-0-2610-52190 FACILITIES - HRA 20,000.00 0.00 0.00 0.00 20,000.00
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638.101-1381-51-11-0-2610-52200 FACILITIES - FICA & MED TAX 29,971.00 7,577.54 18,730.03 26,307.57 3,663.43
639. 101-1381-51-11-0-2610-52310 FACILITIES - EMPLOYEE PENSIO 26,035.00 5,530.08 13,611.60 19,141.68 6,893.32
640. 101-1381-51-11-0-2610-52340 FACILITIES - VMERS 0.00 765.92 2,096.65 2,862.57 (2,862.57)
641.101-1381-51-11-0-2610-52710 FACILITIES - WORKERS COMP 26,918.00 8,608.59 0.00 8,608.59 18,309.41
642.101-1381-51-11-0-2610-52810 FACILITIES - GROUP DENTAL IN 3,307.00 546.32 2,147.76 2,694.08 612.92
643. 101-1381-51-11-0-2610-52920 FACILITIES - GROUP LIFE INS 513.00 124.83 332.88 457.71 55.29
644.101-1381-51-11-0-2610-53310 FACILITIES - SOLAR MGMT SERY 0.00 15,420.49 53,435.51 68,856.00 (68,856.00)
645.101-1381-51-11-0-2610-54110 FACILITIES - WATER/SEWER 20,000.00 1,346.75 0.00 1,346.75 18,653.25
646. 101-1381-51-11-0-2610-54220 FACILITIES - SNOW REMOVAL 30,000.00 3,712.50 25,987.50 29,700.00 300.00
647.101-1381-51-11-0-2610-54250 FACILITIES - RUBBISH REMOVA 12,000.00 1,648.24 0.00 1,648.24 10,351.76
648. 101-1381-51-11-0-2610-54320 FACILITIES - REPAIR & MAINT 60,000.00 33,585.75 0.00 33,585.75 26,414.25
649. 101-1381-51-11-0-2610-54510 FACILITIES - CONSTRUCTION SE 126,000.00 88,692.97 0.00 88,692.97 37,307.03
650. 101-1381-51-11-0-2610-54900 FACILITIES - PURCHASED SECUI 5,000.00 0.00 0.00 0.00 5,000.00
651.101-1381-51-11-0-2610-55310 FACILITIES - TELEPHONE 4,000.00 0.00 0.00 0.00 4,000.00
652.101-1381-51-11-0-2610-55810 FACILITIES - TRAVEL & CONF 1,000.00 0.00 0.00 0.00 1,000.00
653. 101-1381-51-11-0-2610-56120 FACILITIES - CUSTODIAL SUPPLI 29,000.00 13,310.21 0.00 13,310.21 15,689.79
654. 101-1381-51-11-0-2610-56130 FACILITIES - MAINT SUPPLIES 56,500.00 29,114.72 0.00 29,114.72 27,385.28
655. 101-1381-51-11-0-2610-56150 FACILITIES - CLOTHING ALLOW., 3,000.00 342.73 0.00 342.73 2,657.27
656. 101-1381-51-11-0-2610-56210 FACILITIES - PROPANE 20,000.00 93.19 0.00 93.19 19,906.81
657. 101-1381-51-11-0-2610-56220 FACILITIES - ELECTRICITY 85,000.00 0.00 0.00 0.00 85,000.00
658. 101-1381-51-11-0-2610-56270 FACILITIES - WOODCHIPS 60,000.00 0.00 0.00 0.00 60,000.00
659. 101-1381-51-11-0-261¢-5733C FACILITIES - EQUIPMENT 20,000.00 1,985.55 0.00 ,985.55 18,014.45
660. 101-1381-51-11-0-2610-57390 FACILITIES - FOOD SERVICE EQU 15,000.00 912.00 0.00 912.00 14,088.00
TOTAL 2610 FACILITIES $1,184,236.00 $337,131.40 $410,828.09 $747,959.49 $436,276.51
2660 SCHOGL RESOURCE OFFiCER
661. 101-1381-51-11-0-2660-53220 SRO - CONTRACTED SERVICES 78,000.00 0.00 0.00 0.00 78,000.00
TOTAL 2660 SCHOOL RESOURCE OFFICER $78,600.00 $0.00 $0.60 $0.60 $78,000.00
5020 LONG TERM DEBT
662. 101-1381-51-11-0-5020-58310 PRINCIPAL 60,000.00 60,000.00 0.00 60,000.00 0.00
663. 101-1381-51-11-0-5020-58320 BOND INTEREST 12,480.00 10,602.29 0.00 10,602.29 1,877.71
TOTAL 5020 LONG TERM DEBT $72,480.00 $70,602.29 $0.00 $70,602.29 $1,877.71

TOTAL 1381 BARRE CITY SCHOOL $8,999,636.00 $1,340,485.10 $5,918,781.80  $7,259,266.90  $1,740,369.10
3097 BARRE UNIFIED UNION SCHOOL DISTRICT
2490 SPECIAL EDUCATION ADMIN.
664. 101-3097-01-11-0-2490-51110 EARLY ED ADMIN - COORD SAL 76,862.00 20,697.11 56,177.89 76,875.00 (13.00)
665. 101-3097-01-11-0-2490-51510 EARLY ED ADMIN - ADMIN WA( 10,000.00 2,187.36 5937.12 8,124.48 1,875.52
666. 101-3097-01-11-0-2490-52110 EARLY ED ADMIN - GROUP HEA 22,172.00 5,577.67 15,139.31 20,716.98 1,455.02
667. 101-3097-01-11-0-2490-52200 EARLY ED ADMIN - FICA & ME 6,880.00 1,611.93 4,751.80 6,363.73 516.27
668. 101-3097-01-11-0-2490-52310 EARLY ED ADMIN - EMPLOYEE | 500.00 109.64 296.86 406.50 93.50
669. 101-3097-01-11-0-2490-52510 EARLY ED ADMIN - COURSE REI 3,000.00 0.00 0.00 0.00 3,000.00
670. 101-3097-01-11-0-2490-52710 EARLY ED ADMIN - WORKERS C 649.00 178.50 0.00 178.50 470.50
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671.101-3097-01-11-0-2490-52810 EARLY ED ADMIN - GROUP DEN 368.00 81.97 322.16 404.13 (36.13)
672. 101-3097-01-11-0-2490-52920 EARLY ED ADMIN - GROUP LIF 229.00 67.55 183.27 250.82 (21.82)
673. 101-3097-01-11-0-2490-55810 EARLY ED ADMIN - TRAVEL & C 1,250.00 0.00 25.00 25.00 1,225.00
674.101-3097-01-11-0-2490-56110 EARLY ED ADMIN - SUPPLIES 1,550.00 103.05 0.00 103.05 1,446.95
675.101-3097-01-11-0-2490-58110 EARLY ED ADMIN - DUES & FEE 0.00 50.00 0.00 50.00 (50.00)
TOTAL 2490 SPECIAL EDUCATION ADMIN. $123,460.00 $30,664.78 $82,833.41 $113,498.19 $9,961.81
2711 TRANSPORTATION
676.101-3097-11-11-0-2711-51210 TRANSPORTATION - PARA WAG. 19,597.00 781.46 0.60 781.46 18,815.54
677.101-3097-11-11-0-2711-51910 TRANSPORTATION - COORD WA 102,302.00 19,300.30 75,945.08 95,245.38 7,056.62
678.101-3097-11-11-0-2711-51920 TRANSPORTATION- BUS RIDER’ 25,000.00 3,054.33 0.00 3,054.33 21,945.67
679. 101-3097-11-11-0-2711-52110 TRANSPORTATION - GROUP HE/ 19,496.00 2,238.29 19,119.40 21,357.69 (1,861.69)
680. 101-3097-11-11-0-2711-52200 TRANSPORTATION - FICA & ME 9,790.00 1,706.57 5,809.80 7,516.37 2,273.63
681. 101-3097-11-11-0-2711-52310 TRANSPORTATION - EMPLOYE 5,095.00 816.15 3,797.40 4,613.55 481.45
682. 101-3097-11-11-0-2711-52340 TRANSPORTATION - RETIREME}! 0.00 65.58 0.00 65.58 (65.58)
683. 101-3097-11-11-0-2711-52710 TRANSPORTATION - WORKERS ( 947.00 178.85 0.00 178.85 768.15
684. 101-3097-11-11-0-2711-52810 TRANSPORTATION - GROUP DE} 893.00 93.28 700.00 793.28 99.72
685.101-3097-11-11-0-2711-52920 TRANSPORTATION - GROUP LIF 256.00 29.16 196.00 225.16 30.84
686. 101-3097-11-11-0-2711-55190 TRANSPORTATION - CONTRC TF  1,150,000.00 147.00 609.00 756.00 1,149,244.00
TOTAL 2711 TRANSPORTATION $1,333,376.00 $28,410.97 $106,176.68 $134,587.65  $1,198,788.35
2212 CURRICULUM
687.101-3097-51-11-0-2212-51110 CURRICULUM - TEACHER SALAI 138,196.00 2,060.32 11,846.77 13,907.09 124,288.91°
688. 101-3097-51-11-0-2212-51410 CURRICULUM - DIRECTOR SALA 99,921.00 16,847.60 0.00 16,847.60 83,073.40
689. 101-3097-51-11-0-2212-51510 CURRICULUM - STAFF WAGES 26,038.00 8,360.00 25,840.00 34,200.00 (8,162.00)
690. 101-3097-51-11-0-2212-52110 CURRICULUM - GROUP HEALT 30,235.00 1,843.42 8.664.44 10,507.86 19,727.14
691. 101-3097-51-11-0-2212-52190 CURRICULUM - HRA 6,000.00 0.00 0.00 0.00 6,000.00
692. 101-3097-51-11-0-2212-52200 CURRICULUM - FICA & MED TA 21,855.00 2,035.17 2.883.04 4,918.21 16,936.79
693. 101-3097-51-11-0-2212-52310 CURRICULUM - EMPLOYEE PEN 2,052.00 380.00 1,292.00 1,672.00 380.00
694. 101-3097-51-11-0-2212-52510 CURRICULUM - TUITION REIMB 4,000.00 0.00 0.00 0.00 4,000.00
695.101-3097-51-11-0-2212-52710 CURRICULUM - WORKERS COM 2,226.00 212.72 0.00 212.72 2,013.28
696. 101-3097-51-11-0-2212-52810 CURRICULUM - GROUP DENTA 1,442.00 110.29 336.29 446.58 995.42
697. 101-3097-51-11-0-2212-52920 CURRICULUM - GOUP LIFE INS 452.00 66.04 93.73 159.77 292.23
698. 101-3097-51-11-0-2212-53220 CURRICULUM - CONTRACTED S 1,000.00 0.00 0.00 0.00 1,000.00
699. 101-3097-51-11-0-2212-55810 CURRICULUM - TRAVEL & CON 4,000.00 0.00 0.00 0.00 4,600.00
700. 101-3097-51-11-0-2212-56110 CURRICULUM - SUPPLIES 9,000.00 0.00 0.00 0.00 9,000.00
701. 101-3097-51-11-0-2212-56410 CURRICULUM - BOOKS 3,000.00 0.00 0.00 0.00 3,000.00
702. 101-3097-51-11-0-2212-58110 CURRICULUM - DUES & MEMBE 2,500.00 390.00 0.00 390.00 2,110.00
TOTAL 2212 CURRICULUM $351,917.00 $32,305.56 $50,956.27 $83,261.83 $268,655.17
2311 BOARD
703. 101-3097-51-11-0-2311-51910 BOARD - STIPEND WAGES 24,400.00 12,000.00 12,000.00 24,000.00 400.00
704. 101-3097-51-11-0-2311-52200 BOARD - FICA & MED TAX 1,860.00 918.04 918.04 1,836.08 23.92
705. 101-3097-51-11-0-2311-52710 BOARD - WORKERS COMP 380.00 93.60 0.00 93.60 286.40
706. 101-3097-51-11-0-2311-53220 BOARD - CONTRACTED SERVIC] 15,000.00 2,250.00 0.00 2,250.00 12,750.00
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707. 101-3097-51-11-0-2311-53410 BOARD - LEGAL SERVICES 25,000.00 2,921.00 0.00 2,921.00 22,079.00
708. 101-3097-51-11-0-2311-53420 BOARD - BSU/BUUSD AUDIT SEF 55,000.00 4,000.00 0.00 4,000.00 51,000.00
709. 101-3097-51-11-0-2311-55210 BOARD - PROPERTY INSURANC 210,000.00 0.00 0.00 0.00 210,000.00
710. 101-3097-51-11-0-2311-55410 BOARD - ADVERTISING 8,000.00 931.82 0.00 931.82 7,068.18
711. 101-3097-51-11-0-2311-56110 BOARD - SUPPLIES 8,000.00 0.00 0.00 0.00 $,000.00
712. 101-3097-51-11-0-2311-56190 BOARD - AWARDS 4,000.00 0.00 0.00 0.00 4,000.00
713. 101-3097-51-11-0-2311-58130 BOARD - DUES 15,000.00 0.00 0.00 0.00 15,000.00
TOTAL 2311 BOARD $366,640.00 $23,114.46 $12,918.04 $36,032.50 $330,607.50
2313 REVENUE ANTICIPATION NOTE INTEREST
714. 101-3097-51-11-0-2313-58350 REVENUE ANTICIPATION NOTE 100,000.00 0.00 0.00 0.00 100,000.00
TOTAL 2313 REVENUE ANTICIPATION NOTE INTEREST $100,000.00 $0.00 $0.00 $0.00 $100,000.00
2320 SUPERINTENDENT
715. 101-3097-51-11-0-2320-51310 SUPERINTENDENT - RECEP SUB 0.00 2,170.00 0.00 2,170.00 (2,170.00)
716. 101-3097-51-11-0-2320-51410 SUPERINTENDENT - SALARY 133,227.00 33,653.83 91,346.17 125,000.00 8,227.00
717. 101-3097-51-11-0-2320-51510 SUPERINTENDENT - STAFF WAG 51,544.00 13,656.30 37,067.04 50,723.34 820.66
718. 101-3097-51-11-0-2320-52110 SUPERINTENDENT - GROUP HE2 23,705.00 8,729.00 23,693.00 32,422.00 (8,717.00)
719. 101-3097-51-11-0-2320-52190 SUPERINTENDENT - HRA 4,000.00 0.00 0.00 0.00 4,000.00
720. 101-3097-51-11-0-2320-52200 SUPERINTENDENT - FICA & ME 14,481.00 3,558.53 9,823.61 13,382.14 1,098.86
721. 101-3097-51-11-0-2320-52310 SUPERINTENDENT - EMPLOYEE 2,528.00 682.85 1,853.26 2,536.11 8.11)
722. 101-3097-51-11-0-2320-52710 SUPERINTENDENT - WOKERS C( 1,474.00 385.96 0.00 385.96 1,088.04
723. 101-3097-51-11-0-2320-52810 SUPERINTENDENT - GROUP DEN 735.00 §8.29 268.47 3367 398.24
724. 101-3097-51-11-0-2320-52920 SUPERINTENDENT - GROUP LIF 457.00 122.78 33326 456.04 0.96
725. 101-3097-51-11-0-2320-52940 SUPERINTENDENT - GROUP LT 6,000.00 2,596.43 4,000.00 6,596.43 (596.43)
726. 101-3097-51-11-0-2320-53230 SUPERINTENDENT-CONTRACTE 16,000.00 6,562.50 700.00 7,262.50 8,737.50
727. 101-3097-51-11-0-2320-55410 SUPERINTENDENT - ADVERTISIt 0.00 3,439.66 0.00 3,439.66 (3,439.66)
728. 101-3097-51-11-0-2320-55810 SUPERINTENDENT - TRAVEL & ( 5,000.00 250.00 0.00 250.00 4,750.00
729. 101-3097-51-11-0-2320-56110 SUPERINTENDENT - SUPPLIES 10,000.00 693.16 605.00 1,298.16 8,701.84
730. 101-3097-51-11-0-2320-56410 SUPERINTENDENT - BOOKS 300.00 0.00 195.00 195.00 105.00
731. 101-3097-51-11-0-2320-58110 SUPERINTENDENT - DUES & FEE 5,500.00 4,820.00 0.00 4,820.00 680.00
TOTAL 2320 SUPERINTENDENT $274,951.00 $81,389.29 $169,884.81 $251,274.10 $23,676.90
2510 BUSINESS OFFICE
732. 101-3097-51-11-0-2510-51410 BUSINESS OFFICE - MANAGER S 97,359.00 27,239.45 73,935.55 101,175.00 (3,816.00)
733. 101-3097-51-11-0-2510-51510 BUSINESS OFFICE - STAFF WAGH 205,962.00 52,348.55 111,429.28 163,777.83 42,184.17
734. 101-3097-51-11-0-2510-52110 BUSINESS OFFICE - GROUP HEA] 80,116.00 20,109.52 45,693.67 65,803.19 14,312.81
735. 101-3097-51-11-0-2510-52190 BUSINESS OFFICE - HRA 12,000.00 0.00 0.00 0.00 12,000.00
736. 101-3097-51-11-0-2510-52200 BUSINESS OFFICE - FICA & MED 23,403.00 5,640.27 14,180.40 19,820.67 3,582.33
737. 101-3097-51-11-0-2510-52310 BUSINESS OFFICE - EMPLOYEE | 16,876.00 4,289.60 10,377.23 14,666.83 2,209.17
738. 101-3097-51-11-0-2510-52510 BUSINESS OFFICE- STAFF TUITK 1,500.00 0.00 0.00 0.00 1,500.00
739. 101-3097-51-11-0-2510-52610 BUSINESS OFFICE - UNEMPLOY? 8,000.00 0.00 0.00 0.00 8,000.00
740. 101-3097-51-11-0-2510-52710 BUSINESS OFFICE - WORKERS C 2,865.00 620.75 0.00 620.75 2,244.25
741. 101-3097-51-11-0-2510-52810 BUSINESS OFFICE - GROUP DEN' 1,837.00 334.40 1,073.88 1,408.28 428.72
742. 101-3097-51-11-0-2510-52920 BUSINESS OFFICE - GROUP LIFE 684.00 181.84 41629 598.13 85.87
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743. 101-3097-51-11-0-2510-53230 BUSINESS OFFICE-CONTRACTE 25,000.00 14,933.00 0.00 14,933.00 10,067.00
744.101-3097-51-11-0-2510-54310 BUSINESS OFFICE - CAP LEASE ? 30,000.00 4,468.75 0.00 4,468.75 25,531.25
745. 101-3097-51-11-0-2510-54430 BUSINESS OFFICE- CAP LEASE P 60,000.00 14,720.51 42,957.00 57,677.51 2,322.49
746. 101-3097-51-11-0-2510-55310 BUSINESS OFFICE - TELEPHONE 1,000.00 0.00 0.00 0.00 1,000.00
747.101-3097-51-11-0-2510-55330 BUSINESS OFFICE - POSTAGE 6,000.00 2,993.90 1,340.52 4,334.42 1,665.58
748. 101-3097-51-11-0-2510-55810 BUSINESS OFFICE - TRAVEL & C 4,000.00 0.00 0.00 0.00 4,000.00
749. 101-3097-51-11-0-2510-56110 BUSINESS OFFICE - SUPPLIES 10,000.00 441.17 0.00 441.17 9,558.83
750. 101-3097-51-11-0-2510-58110 BUSINESS OFFICE - DUES & FEE 1,000.00 440.00 0.00 440.00 560.00
751.101-3097-51-11-0-2510-58980 BUSINESS OFFICE - BANK SRVC 1,000.00 377.57 0.00 3771.57 622.43
TOTAL 2510 BUSINESS OFFICE $588,602.00 $149,139.28 $301,403.82 $450,543.10 $138,058.90
2560 COMMUNICATION SPECIALIST
752.101-3097-51-11-0-2560-51410 COMMUNICATION SPEC - ADMI 54,075.00 14,841.33 40,283.67 55,125.00 (1,050.00)
753. 101-3097-51-11-0-2560-52110 COMMUNICATION SPEC - GROU 4,200.00 1,877.96 5,097.32 6,975.28 (2,775.28)
754.101-3097-51-11-0-2560-52200 COMMUNICATION SPEC- FICA & 4,325.00 1,091.51 3,081.70 4,173.21 151.79
755.101-3097-51-11-0-2560-52310 COMMUNICATION SPEC-EMPLO 2,704.00 742.07 2,014.19 2,756.26 (52.26)
756. 101-3097-31-11-0-2560-52516 COMMUNICATION - TUITION RE 6,000.00 0.00 0.00 0.00 6,000.00
757. 101-3097-51-11-0-2560-52710 COMMUNICATION SPEC- WORK. 500.00 115.78 0.00 115.78 384.22
758. 101-3097-51-11-0-2560-52810 COMMUNICATION SPEC - GROU 300.00 68.29 268.47 336.76 (36.76)
759. 101-3097-51-11-0-2560-52920 COMMUNICATION SPEC - GROU 200.00 61.39 166.63 228.02 (28.02)
760. 101-3097-51-11-0-2560-53220 COMMUNICATION SPEC - CONTI 10,000.90 195.00 0.00 195.00 9,805.0C
761. 101-3097-51-11-0-2560-558 10 COMMUNICATION SPEC - TRAVI 2,000.00 0.00 0.00 0.00 2,000.00
762.101-3097-51-11-0-2560-56110 COMMUNICATION SPEC - SUPPL 500.00 101.98 0.00 101.98 398.02
TOTAL 2560 COMMUNICATION SPECIALIST $84,804.00 $19,095.31 $50,911.98 $70,007.29 $14,796.71
2570 HUMAN RESOURCES
763. 101-3097-51-11-0-2570-51410 HUMAN RESOURCES - ADMIN S, 60,988.00 17,223.85 46,750.35 63,974.20 (2,986.20)
764. 101-3097-51-11-0-2570-51510 HUMAN RESOURCES - STAFF W, 91,903.00 23,055.82 60,332.75 83,388.57 8,514.43
765. 101-3097-51-11-0-2570-52110 HUMAN RESOURCES - GROUP H 43,003.00 10,580.85 28,719.45 39,300.30 3,702.70
766. 101-3097-51-11-0-2570-52190 HUMAN RESOURCES - HRA 9,000.00 0.00 0.00 0.00 9,000.00
767.101-3097-51-11-0-2570-52200 HUMAN RESOURCES - FICA & M 11,563.00 2,749.87 8,191.85 10,941.72 621.28
768. 101-3097-51-11-0-2570-52310 HUMAN RESOURCES - EMPLOY1 7,593.00 2,014.01 5,354.20 7,368.21 22479
769. 101-3097-51-11-0-2570-52510 HUMAN RESOURCES - TUITION | 3,000.00 1,065.00 0.00 1,065.00 1,935.00
770. 101-3097-51-11-0-2570-52710 HUMAN RESOURCES - WORKER 1,353.00 311.48 0.00 311.48 1,041.52
771.101-3097-51-11-0-2570-52810 HUMAN RESOURCES - GROUP D 1,103.00 204.87 805.41 1,010.28 92.72
772.101-3097-51-11-0-2570-52920 HUMAN RESOURCES - GROUP LI 456.00 122.71 333.07 455.78 0.22
773. 101-3097-51-11-0-2570-53220 HUMAN RESOURCES - CONTRA( 2,000.00 892.15 0.00 892.15 1,107.85
774. 101-3097-51-11-0-2570-55330 HUMAN RESOURCES - POSTAG 1,000.00 0.00 0.00 0.00 1,000.00
775. 101-3097-51-11-0-2570-55410 HUMAN RESOURCES - ADVERTI 5,000.00 0.00 0.00 0.00 5,000.00
776. 101-3097-51-11-0-2570-55810 HUMAN RESOURCES - TRAVEL « 3,000.00 274.00 0.00 274.00 2,726.00
777.101-3097-51-11-0-2570-56110 HUMAN RESOURCES - SUPPLIE 3,500.00 200.65 0.00 200.65 3,299.35
778. 101-3097-51-11-0-2570-58110 HUMAN RESOURCES - DUES 2,400.00 700.00 0.00 700.00 1,700.00
TOTAL 2570 HUMAN RESOURCES $246,862.00 $59,395.26 $150,487.08 $209,882.34 $36,979.66
2580 TECHNOLOGY
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779. 101-3097-51-11-0-2580-51110 TECHNOLOGY - INTEG TECH SA 234,195.00 19,250.57 156,063.16 175,313.73 58,881.27
780. 101-3097-51-11-0-2580-51210 TECHNOLOGY - PARA WAGES 32,376.00 2,156.06 29,032.90 31,188.96 1,187.04
781. 101-3097-51-11-0-2580-51410 TECHNOLOGY - DIRECTOR SAL: 79,966.00 21,533.26 58,447.49 79,980.75 (14.75)
782. 101-3097-51-11-0-2580-51510 TECHNOLOGY - STAFF WAGES/: 370,012.00 100,138.41 24771478 347,853.19 22,158.81
783. 101-3097-51-11-0-2580-52110 TECHNOLOGY - GROUP HEALT 122,616.00 26,617.57 96,884.89 123,502.46 (886.46)
784, 101-3097-51-11-0-2580-52190 TECHNOLOGY - HRA 20,000.00 20,000.00 0.00 20,000.00 0.00
785. 101-3097-51-11-0-2580-52200 TECHNOLOGY - FICA & MED TA 47,791.00 10,304.88 37,581.28 47,886.16 (95.16)
786. 101-3097-51-11-0-2580-52310 TECHNOLOGY - EMPLOYEE PEN 16,001.00 4,700.11 12,385.83 17,085.94 (1,084.94)
787. 101-3097-51-11-0-2580-52340 TECHNOLOGY - VMERS 2,375.00 97.03 1,306.40 1,403 .43 971.57
788. 101-3097-51-11-0-2580-52510 TECHNOLOGY - STAFF TUITION 6,000.00 0.00 0.00 0.00 6,000.00
789, 101-3097-51-11-0-2580-52710 TECHNOLOGY - WORKERS COM 4,850.00 1,114.18 0.00 1,114.18 3,735.82
790. 101-3097-51-11-0-2580-52810 TECHNOLOGY - GROUP DENTA 3,644.00 563.26 2,786.44 3,349.70 294.30
791. 101-3097-51-11-0-2580-52920 TECHNOLOGY - GROUP LIFE IN 1,246.00 321.26 1,018.87 1,340.13 (94.13)
792. 101-3097-51-11-0-2580-53310 TECHNOLOGY - TRAINING 7,500.00 340.00 0.00 340.00 7,160.00
793. 101-3097-51-11-0-2580-53520 TECHNOLOGY - CONTR PROF SR 44,000.00 37,984.14 700.00 38,684.14 5,315.86
794. 101-3097-51-11-0-2580-54320 TECHNOLOGY - REPAIR & MAIN 9,500.00 456.59 0.00 456.59 9,043.41
795. 101-3097-51-11-0-2580-55310 TECHNOLOGY - COMMUNICATI¢ 50,000.00 31,84128 16,865 42 48,706.70 1,293.30
796. 101-3097-51-11-0-2580-55810 TECHNOLOGY - TRAVEL & CON 9,000.00 0.00 0.00 0.00 9,000.00
797. 101-3097-51-11-0-2580-56410 TECHNOLOGY - BOOKS 500,00 0.00 0.00 0.00 500.00
798. 101-3097-51-11-0-2580-56500 TECHNOLOGY - INK / TONER 15,000.00 490.22 0.00 490.22 14,509.78
799. 101-3097-51-11-0-2580-56510 TECHNOLOGY - SUPPLIES 12,000.00 1,353.38 958.07 2,311.45 9,688.55
800. 101-3097-51-11-0-2580-56520 TECIINOLOGY - AUDIC/ VISUA 14,000.00 512.16 566.94 1,079.10 12,920.90
801. 101-3097-51-11-0-2580-57330 TECHNOLOGY - EQUIPMENT 30,000.00 2,990.00 0.00 2,990.00 27,010.00
802. 101-3097-51-11-0-2580-57331 TECHNOLOGY - ERATE EQUIPMI 0.00 71,255.00 62,705.00 133,960.00 (133,960.00)
803. 101-3097-51-11-0-2580-57350 TECHNOLOGY - COMPUTER SOF 80,000.00 43,496 49 10,531.66 54,028.15 25,971.85
804. 101-3097-51-11-0-2580-57360 TECHNOLOGY - INFINITE CAMP! 34,000.00 38,088.64 0.00 38,088.64 (4,088.64)
TOTAL 2580 TECHNOLOGY $1,246,572.00 $435,604.49 $735,549.13  $1,171,153.62 $75,418.38
2610 FACILITIES
805. 101-3097-51-11-0-2610-51410 BUUSD FACILITIES - DIRECTOR ! 78,305.00 21,393.96 58,069.30 79,463.26 (1,158.26)
806. 101-3097-51-11-0-2610-51510 BUUSD FACILITIES - ELECTRICIZ 53,560.00 14,068.00 37,285.60 51,353.60 2,206.40
807. 101-3097-51-11-0-2610-52110 BUUSD FACILITIES - GROUP HE£ 26,093.00 7,080.01 19.217.17 26,297.18 (204.18)
808. 101-3097-51-11-0-2610-52200 BUUSD FACILITIES - FICA & ME 10,087.00 2,540.90 7,294.65 9,835.55 251.45
809. 101-3097-51-11-0-2610-52310 BUUSD FACILITIES - EMPLOYEE 6,593.00 1,773.07 4,767.67 6,540.74 5226
810. 101-3097-51-11-0-2610-52710 BUUSD FACILITIES - WORKERS ( 1,178.00 275.77 0.00 275.77 902.23
811. 101-3097-51-11-0-2610-52810 BUUSD FACILITIES - GROUP DE} 735.00 136.58 536.94 673.52 61.48
812. 101-3097-51-11-0-2610-52920 BUUSD FACILITIES - GROUP LIF 342.00 92.05 249.85 341.90 0.10
813. 101-3097-51-11-0-2610-54110 BUUSD FACILITIES - WATER & S 1,200.00 17828 0.00 178.28 1,021.72
814. 101-3097-51-11-0-2610-54210 BUUSD FACILITIES - CONTR CUS 10,100.00 0.00 0.00 0.00 10,100.00
815. 101-3097-51-11-0-2610-54320 BUUSD FACILITIES - REPAIR & M 5,000.00 2,911.92 293.52 3,205.44 1,794.56
816. 101-3097-51-11-0-2610-54510 BUUSD FACILITIES - CONSTRUC 20,000.00 12,081.17 0.00 12,081.17 7,918.83
817. 101-3097-51-11-0-2610-55810 BUUSD FACILITIES - TRAVEL & ( 1,000.00 0.00 0.00 0.00 1,000.00
818. 101-3097-51-11-0-2610-56130 BUUSD FACILITIES - MAINT SUP 3,000.00 6.38 0.00 6.38 2,993.62
819. 101-3097-51-11-0-2610-56220 BUUSD FACILITIES - ELECTRICT] 8,500.00 0.00 0.00 0.00 8,500.00
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820, 101-3097-51-11-0-2610-56240 BUUSD FACILITIES - FUEL OIL 12,000.00 72.55 0.00 72.55 11,927.45
821. 101-3097-51-11-0-2610-57330 BUUSD FACILITIES - EQUIPMEN 5,000.00 0.00 0.00 0.00 5,000.00
TOTAL 2610 FACILITIES $242,693.00 $62,610.64 $127,714.70 $190,325.34 $52,367.66
2711 TRANSPORTATION
822, 101-3097-51-11-0-2711-54320 TRANSPORTATION - LEASE/FUE 47,500.00 580.61 0.00 580.61 46,919.39
TOTAL 2711 TRANSPORTATION $47,500.00 $580.61 $0.00 $580.61 $46,919.39
1201 SPEC ED DIRECT INSTR
823.101-3097-51-21-0-1201-51110 SPED INSTR - TEACHER SALARII  1,926,025.00 208,326.28 1,653,748.72  1,862,075.00 63,950.00
824. 101-3097-51-21-0-1201-51210 SPED INSTR - PARA WAGES 1,476,147.00 71,742.30 969,416.74  1,041,159.04 434,987.96
825.101-3097-51-21-0-1201-51310 SPED INSTR - SUB WAGES 105,000.00 1,494.45 0.00 1,494 .45 103,505.55
826. 101-3097-51-21-0-1201-51910 SPED INSTR - BI WAGES 580,847.00 41,413.21 478,725.91 520,139.12 60,707.88
827.101-3097-51-21-0-1201-52110 SPED INSTR - GROUP HEALTH IN 821,199.00 66,031.72 589,230.72 655,262.44 165,936.56
828. 101-3097-51-21-0-1201-52190 SPED INSTR - HRA 197,600.00 100,000.00 0.00 100,000.00 97,600.00
829, 101-3097-51-21-0-1201-52200 SPED INSTR - FICA & MED TAX 295,502.00 23,208.57 237,294.67 260,503.24 34,998.76
830. 101-3097-51-21-0-1201-52320 SPED INSTR - VSTRS HEALTH AS 45,000.00 373.68 7,473.60 7,847.28 37,152.72
831. 101-3097-51-21-0-1201-52340 SPED INSTR - VMERS 47,693.00 2,702.54 35,236.00 37,938.54 9,754.46
832.101-3097-51-21-0-1201-52510 SPED INSTR - PARA TUITION RE] 9,000.00 0.00 0.00 0.00 9,000.00
833, 101-3097-51-21-0-1201-52520 SPED INSTR - TEACHER TUITIO 32,500.00 10,018.00 10,692.00 20,710.00 11,790.00
834. 101-3097-51-21-0-1201-52710 SPED INSTR - WORKERS COMP 30,120.00 2,519.06 0.00 2,519.06 27,600.94
835. 101-3097-51-21-0-1201-5281C SPED INSTR - GROUP DENTAL In 18,088.0C 1,901.98 16,952.96 18,854.94 (765.94)
836. 101-3097-51-21-0-1201-52920 SPED INSTR - GROUP LIFE INS 6,274.00 574.70 5,469.85 6,044.55 22945
837. 101-3097-51-21-0-1201-52940 SPED INSTR - GROUP LTD INS 8,000.00 0.00 9,000.00 9,000.00 (1,000.00)
838. 101-3097-51-21-0-1201-53220 SPED INSTR - CONTRACTED SER  1,220,000.00 2,200.00 838,488.00 840,688.00 379,312.00
839.101-3097-51-21-0-1201-53320 SPED INSTR - PROF DEVELOPME 1,000.00 0.00 0.00 0.00 1,000.00
840. 101-3097-51-21-0-1201-55330 SPED INSTR - POSTAGE 100.00 15.40 0.00 15.40 84.60
841. 101-3097-51-21-0-1201-55610 SPED INSTR - STUDENT TUITIO 2,470,159.00 454,486.23 1,867,622.49  2,322,108.72 148,050.28
842.101-3097-51-21-0-1201-55810 SPED INSTR -TRAVEL & CONF 5,000.00 0.00 0.00 0.00 5,000.00
843, 101-3097-51-21-0-1201-56110 SPED INSTR - SUPPLIES 38,000.00 4,305.48 1,089.01 5,394.49 32,605.51
844. 101-3097-51-21-0-1201-56190 SPED INSTR - AWARDS 250.00 0.00 0.00 0.00 250.00
845.101-3097-51-21-0-1201-57350 SPED INSTR - COMPUTER SOFTV 4,000.00 376.33 2,160.00 2,536.33 1,463.67
846. 101-3097-51-21-0-1201-58120 SPED INSTR - FIELD TRIP 5,000.00 0.00 0.00 0.00 5,000.00
TOTAL 1201 SPEC ED DIRECT INSTR $9,342,504.00 $991,689.93 $6,722,600.67  $7,714,290.60  $1,628,213.40
1202 SPEC ED ESY
847.101-3097-51-21-0-1202-51110 SPED ESY - TEACHER SALARIES 24,000.00 23,500.00 0.00 23,500.00 500.00
848. 101-3097-51-21-0-1202-51210 SPED ESY- PARA WAGES 25,000.00 1,620.00 0.00 1,620.00 23,380.00
849, 101-3097-51-21-0-1202-51910 SPED ESY - BI WAGES 25,000.00 2,518.09 0.00 2,518.09 22,481.91
850. 101-3097-51-21-0-1202-52200 SPED ESY - FICA & MED TAX 5,500.00 2,114.43 0.00 2,114.43 3,385.57
851. 101-3097-51-21-0-1202-52710 SPED ESY- WORKERS COMP 500.00 215.67 0.00 215.67 284.33
TOTAL 1202 SPEC ED ESY $80,000.00 $29,968.19 $0.00 $29,968.19 $50,031.81
1205 ACT PROGRAM
852. 101-3097-51-21-0-1205-52920 ACT PROGRAM - GROUP LIFE IN 0.00 5.42 54.20 59.62 (59.62)
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853. 101-3097-51-21-0-1205-56110 ACT PROGRAM - SUPPLIES 0.00 236.80 263.20 500.00 (500.00)
TOTAL 1205 ACT PROGRAM $0.00 $242.22 $317.40 $559.62 $(559.62)
2131 HEALTH
854.101-3097-51-21-0-2131-51110 PHYSICAL THERAPY - PT SALAR 37,030.00 3,888.89 21,791.99 31,680.88 5,349.12
855. 101-3097-51-21-0-2131-52200 PHYSICAL THERAPY - FICA & M! 2,833.00 297.51 2,126.08 2,423.59 409.41
856. 101-3097-51-21-0-2131-52710 PHYSICAL THERAPY - WORKER 288.00 3033 0.00 30.33 257.67
TOTAL 2131 HEALTH $40,151.00 $4,216.73 $29,918.07 $34,134.80 $6,016.20
2140 PSYCHOLOGICAL SERVICES
857. 101-3097-51-21-0-2140-51110 SPED PSYCH - TEACHER SALARI 423,330.00 23,488.38 179,646.44 203,134.82 220,195.18
858. 101-3097-51-21-0-2140-52110 SPED PSYCH - GROUP HEALTH | 50,193.00 5,263.74 42,109.92 47,373.66 2,819.34
859. 101-3097-51-21-0-2140-52200 SPED PSYCH - FICA & MED TAX 20,909.00 1,654.86 13,742.94 15,397.80 5,511.20
860. 101-3097-51-21-0-2140-52710 SPED PSYCH - WORKERS COMP 2,132.00 183.21 0.00 183.21 1,948.79
861. 101-3097-51-21-0-2140-52810 SPED PSYCH - GROUP DENTAL I 1,413.00 127.17 1,017.36 1,144.53 268.47
862. 101-3097-51-21-0-2140-52920 SPED PSYCH - GROUP LIFE INS 219.00 19.71 157.68 177.39 41.61
863. 101-3097-51-21-0-2140-53220 SPED PSYCH - CONTRACTED SE! 52,000.00 1,419.00 192,655.40 194,074.40 (142,074.40)
864. 101-3097-51-21-0-2140-56110 SPED PSYCH - SUPPLIES 8,000.00 0.00 238.50 238.50 7,761.50
TOTAL 2140 PSYCHOLOGICAL SERVICES $558,196.00 $32,156.07 $429,568.24 $461,724.31 $96,471.69
2151 SPED SLP - SPEECH LANG
865. 101-3097-51-21-0-2151-51110 SPED SLP - SPEECH LANG PATH 647,433.00 70,995.44 544,298.56 615,294.00 32,139.00
866. 101-3097-51-21-0-2151-51510 SPED SLP - SLP ASSIST. WAGES 39,348.00 2,076.49 23,144.09 25,220.58 14,127.42
867. 101-3097-51-21-0-2151-52110 SPED SLP - GROUP HEALTH INS 87,796.00 10,913.40 88,635.84 99,549.24 (11,753.24)
868. 101-3097-51-21-0-2151-52200 SPED SLP - FICA & MED TAX 46,801.00 5,324.25 43,409.37 48,733.62 (1,932.62)
869. 101-3097-51-21-0-2151-52310 SPED SLP - EMPLOYEE PENSIO 900.00 0.00 0.00 0.00 900.00
870. 101-3097-51-21-0-2151-52510 SPED SLP - TUITION REIMB 1,000.00 0.00 0.00 0.00 1,000.00
871. 101-3097-51-21-0-2151-52710 SPED SLP - WORKERS COMP 4,822.00 569.94 0.00 569.94 4,252.06
872. 101-3097-51-21-0-2151-52810 SPED SLP - GROUP DENTAL INS 3,530.00 458.90 3,741.20 4,200.10 (670.10)
873. 101-3097-51-21-0-2151-52920 SPED SLP - GROUP LIFE INS 554.00 71.12 579.80 650.92 (96.92)
874. 101-3097-51-21-0-2151-53220 SPED SLP - CONTRACTED SERVI 31,000.00 2,870.00 3,850.00 6,720.00 24,280.00
875. 101-3097-51-21-0-2151-54430 SPED SLP - EQUIPMENT RENTA 1,000.00 371.25 0.00 371.25 628.75
876. 101-3097-51-21-0-2151-55810 SPED SLP - TRAVEL & CONF 1,600.00 0.00 0.00 0.00 1,600.00
877.101-3097-51-21-0-2151-56110 SPED SLP - SUPPLIES 10,375.00 117.66 1,066.46 1,184.12 9,190.88
878. 101-3097-51-21-0-2151-58110 SPED SLP - DUES / MEMBER FEE 2,250.00 560.00 0.00 560.00 1,690.00
TOTAL 2151 SPED SLP - SPEECH LANG $878,409.00 $94,328.45 $708,725.32 $803,053.77 $75,355.23
2160 SPED OCCU THERAPIST
879. 101-3097-51-21-0-2160-51110 SPED OCCU THERAPIST - TEACE 91,028.00 9,220.64 71,654.21 80,874.85 10,153.15
880. 101-3097-51-21-0-2160-51510 SPED OCCU THERAPIST - COTA" 114,275.00 6,115.09 90,579.31 96,694.40 17,580.60
881. 101-3097-51-21-0-2160-52110 SPED OCCU THERAPIST- GROU 22,675.00 2,491.96 22,430.92 24,922 88 (2,247.88)
882. 101-3097-51-21-0-2160-52200 SPED OCCU THERAPIST - FICA & 15,706.00 1,117.68 12,410.87 13,528.55 2,177.45
883. 101-3097-51-21-0-2160-52710 SPED OCCU THERAPIST - WORK 1,602.00 119.61 0.00 119.61 1,482.39
884. 101-3097-51-21-0-2160-52810 SPED OCCU THERAPIST- GROU 704.00 77.39 689.12 766.51 (62.51)
885. 101-3097-51-21-0-2160-52920 SPED OCCU THERAPIST - GROU 164.00 17.41 160.96 178.37 (14.37)
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TOTAL 2160 SPED OCCU THERAPIST $246,154.00 $19,159.78 $197,925.39 $217,085.17 $29,068.83
2490 SPECIAL EDUCATION ADMIN.

886.101-3097-51-21-0-2490-51210 BUUSD SPED - PARA WAGES 25,228.00 0.00 0.00 0.00 25,228.00
887.101-3097-51-21-0-2490-51410 BUUSD SPED - DIRECTOR SALAF 360,871.00 90,452.88 245,514.80 335,967.68 24,903.32
888. 101-3097-51-21-0-2490-51510 BUUSD SPED - STAFF WAGES 89,254.00 11,760.00 34,000.00 45,760.00 43,494.00
889.101-3097-51-21-0-2490-52110 BUUSD SPED - GROUP HEALTH | 101,573.00 11,632.46 31,573.82 43,206.28 58,366.72
890. 101-3097-51-21-0-2490-52200 BUUSD SPED - FICA & MED TAX 36,288.00 7,513.04 21,382.89 28,895.93 7,392.07
891.101-3097-51-21-0-2490-52310 BUUSD SPED - EMPLOYEE PENS 4,438.00 1,826.50 1,699.93 3,526.43 911.57
892.101-3097-51-21-0-2490-52340 BUUSD SPED - VMERS 957.00 0.00 0.00 0.00 957.00
893.101-3097-51-21-0-2490-52510 BUUSD SPED - STAFF TUITION k 5,000.00 605.00 0.00 605.00 4,395.00
894.101-3097-51-21-0-2490-52710 BUUSD SPED - WORKERS COMP 3,750.00 797.30 0.00 797.30 2,952.70
895.101-3097-51-21-0-2490-52810 BUUSD SPED- GROUP DENTAL [ 2,380.00 204.87 805.41 1,010.28 1,369.72
896. 101-3097-51-21-0-2490-52920 BUUSD SPED - GROUP LIFE INS 1,195.00 276.22 749.74 1,025.96 169.04
897.101-3097-51-21-0-2490-53410 BUUSD SPED - LEGAL SERVICE 3,250.00 5,750.00 0.00 5,750.00 (2,500.00)
898.101-3097-51-21-0-2490-55310 BUUSD SPED - TELEPHONE 500.00 0.00 0.00 0.00 500.00
899. 101-3097-51-21-0-2490-55336 BUUSD SPED - POSTAGE 2,0060.00 0.00 0.00 0.00 2,000.00
900. 101-3097-51-21-0-2490-55810 BUUSD SPED - TRAVEL & CON 5,000.00 100.00 0.00 100.00 4,900.00
901. 101-3097-51-21-0-2490-56110 BUUSD SPED - SUPPLIES 3,250.00 401.06 0.00 401.06 2,848.94
902. 101-3097-51-21-0-2490-58110 BUUSD SPED - DUES & FEES 2,700.00 1,655.30 121.30 1,776.60 923,40
TOTAL 2490 SPECIAL EDUCATION ADMIN. $647.634.00 $132,974.63 $335,847.89 $468,822.52 $178.811.48
2711 TRANSPORTATION
903. 101-3097-51-21-0-2711-51910 BUUSD SPED TRANS - BUS SUPE 100,000.00 1,414.18 0.00 1,414.18 98,585.82
904. 101-3097-51-21-0-2711-52200 BUUSD SPED TRANS - FICA & Ml 5,650.00 104.17 0.00 104.17 5,545.83
905. 101-3097-51-21-0-2711-52340 BUUSD SPED TRANS - RETIREM] 5,000.00 6.23 0.00 6.23 4,993.77
906. 101-3097-51-21-0-2711-52710 BUUSD SPED TRANS - WORKER 1,800.00 11.04 0.00 11.04 1,788.96
907. 101-3097-51-21-0-2711-52920 BUUSD SPED TRANS - GROUP LI 0.00 038 0.00 0.38 (0.38)
908. 101-3097-51-21-0-2711-53220 BUUSD SPED TRANS - CONTRAC 200,000.00 16,345.72 22,638.96 38,984.68 161,015.32
909. 101-3097-51-21-0-2711-54320 BUUSD SPED TRANS - REPAIR & 1,500.00 0.00 0.00 0.00 1,500.00
910. 101-3097-51-21-0-2711-56260 BUUSD SPED TRANS - FUEL 1,000.00 43.72 0.00 43.72 956.28
TOTAL 2711 TRANSPORTATION $314,950.00 $17,925.44 $22,638.96 $40,564.40 $274,385.60
1204 GAP PROGRAM
911. 101-3097-51-22-0-1204-51110 SEA NON REIMB - TEACHER SAl 96,680.00 5,255.65 40,293.35 45,549.00 51,131.00
912. 101-3097-51-22-0-1204-52200 SEA NON REIMB - FICA & MED T 6,071.00 402.06 3,082.44 3,484.50 2,586.50
913. 101-3097-51-22-0-1204-52710 SEA NON REIMB - WORKERS CO 515.00 40.98 0.00 40.98 474.02
914. 101-3097-51-22-0-1204-52810 SEA NON REIMB - GROUP DENT, 150.00 0.00 0.00 0.00 150.00
915. 101-3097-51-22-0-1204-52920 SEA NON REIMB - GROUP LIFE I 109.00 6.57 52.56 59.13 49.87
916. 101-3097-51-22-0-1204-55810 SEA NON-REIM - TRAVEL & COM 0.00 0.00 1,400.00 1,400.00 (1,400.00)
TOTAL 1204 GAP PROGRAM $103,525.00 $5,705.26 $44,828.35 $50,533.61 $52,991.39
1214 ECSE DIRECT INSTR
917.101-3097-51-22-0-1214-51110 ECSE SPED INSTR - TEACHER SA 135,254.00 15,227.77 116,746.23 131,974.00 3,280.00
918.101-3097-51-22-0-1214-51210 ECSE SPED INSTR - PARA WAGE 41,830.00 506.25 0.00 506.25 41,323.75
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Barre Unified Union School District
EXPENSE REPORT

Report # 9283

Adopted Budget  Y-T-D Expenses Encumbrances Y-T-D TOTAL BALANCE
o 7/1/2020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021
919. 101-3097-51-22-0-1214-51310 ECSE SPED INSTR - SUB WAGES 4,000.00 0.00 0.00 0.00 4,000.00
920. 101-3097-51-22-0-1214-52110 ECSE SPED INSTR - GROUP HEAI 35,893.00 3,761.85 31,549.92 35,311.77 581.23
921. 101-3097-51-22-0-1214-52200 ECSE SPED INSTR - FICA & MED 13,777.00 1,102.02 8,931.09 10,033.11 3,743.89
922.101-3097-51-22-0-1214-52340 ECSE SPED INSTR - VMERS 1,612.00 91.38 827.60 918.98 693.02
923.101-3097-51-22-0-1214-52710 ECSE SPED INSTR - WORKERS Ci 1,405.00 122.72 0.00 122.72 1,282.28
924.101-3097-51-22-0-1214-52810 ECSE SPED INSTR - GROUP DEN" 882.00 102.28 853.24 955.52 (73.52)
925.101-3097-51-22-0-1214-52920 ECSE SPED INSTR - GROUP LIFE 220.00 23.98 159.32 183.30 36.70
926. 101-3097-51-22-0-1214-55810 ECSE SPED INSTR - TRAVEL & C 900.00 0.00 0.00 0.00 900.00
927.101-3097-51-22-0-1214-56110 ECSE SPED INSTR - SUPPLIES 6,500.00 978.15 174.34 1,152.49 5,347.51
TOTAL 1214 ECSE DIRECT INSTR $242,273.00 $21,916.40 $159,241.74 $181,158.14 $61,114.86
1215 ECSE ESY DIRECT INSTR
928. 101-3097-51-22-0-1215-51110 ECSE ESY INSTR - TEACHER SAL 5,000.00 4,268.75 0.00 4,268.75 731.25
929. 101-3097-51-22-0-1215-51210 ECSE ESY INSTR - PARA WAGES 3,000.00 0.00 0.00 0.00 3,000.00
930. 101-3097-51-22-0-1215-52200 ECSE ESY INSTR - FICA & MED T 780.00 326.59 0.00 326.59 453.41
931. 101-3097-51-22-0-1215-52710 ECSE ESY INSTR - WORKERS CO 245.00 33.32 0.00 3332 211.68
TOTAL 1215 ECSE ESY DIRECT INSTR $9,025.00 $4,628.66 $6.08 $4,628.66 $4,396.34
2610 FACILITIES
932. 101-3097-51-22-0-2610-55310 SEA NON REIMB - TELEPHONE 2,500.00 0.00 0.00 0.00 2,500.00
933, 101-3097-51-22-0-2610-56220 SEA NON REIMB - ELECTRICITY 8,000.00 1,353.57 3,693.91 5,047.48 2,952.52
TOTAL 2610 FACILITIES $10,500.90 $1,353.57 $3,693.91 $5,047.48 $5,452.52
TOTAL 3097 BARRE UNIFIED UNION SCHOOL DISTRICT $17,480,698.00 $2,278,575.98  $10,444,141.86 $12,722,717.84  $4,757,980.16
GRAND TOTAL $44.172,864.08 $6.189,219.60  $27,053,509.03 $33,242,728.63 $10,930,135.37
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Barre Unified Union School District
REVENUE REPORT

Report # 9287

Statement Code: REV

Adopted Budget  Y-T-D Revenue

7/1/2020 - 7/1/2020 -

Account Number / Description 6/30/2021 6/30/2021
1. 101-3097-51-11-0-0000-41301 TUITION PRESCHOOL 0.00 (393.72)
2.101-3097-51-11-0-0000-41302 TUITION-SECONDARY (200,000.00) 0.00
3.101-3097-51-11-0-0000-41510 INTEREST REVENUE (55,000.00) (9,829.55)
4.101-3097-51-11-0-0000-41921 FACILITY RENTAL (12,000.00) 0.00
5.101-3097-51-11-0-0000-41990 MISC REVENUE (15,000.00) (286.70)
6.101-3097-51-11-0-0000-41992 COBRA INS. REVENUE (5,000.00) (3,350.78)
7. 101-3097-51-11-0-0000-41993 INS PROCEEDS 0.00 (139.18)
8. 101-3097-51-11-0-0000-41996 AP EXAM FEES - REVENUE 0.00 (94.00)
9.101-3097-51-11-0-0000-41997 JROTC REVENUE 0.00 (19,379.42)
10. 101-3097-51-11-0-0000-43110 EDUCATION SPENDING (36,034,440.00) (5,585,410.00)
11. 101-3097-51-11-0-0000-43112 TOWN OF BARRE EDUCATION TA 0.00 (2,146,865.88)
12. 101-3097-51-11-0-0000-43150 TRANSPORT STATE AID (530,000.00) 0.00
13.101-3097-51-11-0-0000-43282 DRIVERS EDUCATION (6,000.00) 0.00
14. 101-3097-51-11-0-0000-43370 HIGH SCHOOL COMPLETION (6,000.00) 0.00
15. 101-3097-51-11-0-0000-45234 FUND BALANCE APPLIED (200,000.00) 0.00
16. 101-3097-51-21-0-0000-41302 SPED EXCESS COST TUITION (10,000.00) 0.00
17. 101-3097-51-21-0-0000-43201 SPEC ED MAINSTREAM BLOCK (884,021.00) (442,011.00)
18. 101-3097-51-21-0-0000-43202 SPED INTENSIVE REIMB (5,521,872.00) (816,901.00)
19. 101-3097-51-21-0-0000-43203 SPED EXTRA ORD. (850,000.00) 0.00
20. 101-3097-51-21-0-0000-43204 SPED ECSE (200,635.00) (100,205.00)
21. 101-3097-51-21-0-0000-43205 SPED STATE PLACED (500,000.00) 0.00
GRAND TOTAL 5(45,029,968.00)  5(3,124,866.23)
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Central Vermont Career Center
FY21 Year-End Projections

September 29, 2020

ACCOUNT DESCRIPTION

Special Education Instruction
Tech Ed Instruction
Co-Curricular

Guidance Services

Health Services

Staff Support Services
Library Services
Technology

Office of the Superintendent
Directors' Office

School Resource Officer
RAN Interest

Facilities

Transportation

Bond Debt

GRAND TOTAL

FY19
BUDGET

7/1/20-6/30/21

717,389
1,756,225
20,564
69,664
28,465
2,730
28,975
49,000
207,914

560,086

7,500
218,224
44,200

51,000

3,130,436

FY21 Revenue Year-End Projection

Account Description

CVCC Tuition - Sending LEAs
CVCC Tuition - Student/Adult
Business- Misc. Rev.
Cosmetology - Salon Rev
Culinary - Bake Rev

Building Trades - Constr. Rev

Auto Tech - Garage -Auto Repairs

FY21 Budget

7/1/20-6/30/21
$1,151,258.00
$18,000.00

$3,000.00
$6,000.00

$9,000.00

YTD
Expenses

7/1/20-9/29/20

8,461
222,962
0

9,962

2,999

2,649

19,941

129,446

n
v

44,220
1,935

45,665

488,240

YTD Revenue

7/1/20-9/29/20

Encumb.

7/1/20-9/29/20

64,161
1,100,125
11,000
55,767
23,010

0

15,395

5,125

318,763

1,667,603

7/1/20-6/30/21
$1,151,258.00
$18,000.00

$3,000.00
$6,000.00

$9,000.00

Total OVER/
Projected UNDER
Expenses BUDGET

7/1/20-6/30/21 Estimated
77,000 4,767
1,700,000 56,225
0
20,000 564
0
69,000 664
0
28,000 465
0
2,730 0
0
28,500 475
0
49,000 0
0
207,914 0
0
560,000 86
0
8,598 ¢
0
7,500 0
9
218,000 224
0
44,000 266
0
48,000 3,000
3,068,144 66,670
Total Projected Revenue



25
27
28
29
30
31
32
33
34
35
36

37

Digital Media - Graphic Rev

Miscellaneous

Sale of Assets

State VT Ed Support Grant $1,268,082.00 $1,268,082.00
VT Tuition Reduction Rev $510,048.00 3510,048.00
VT Salary Asst. COOP Coord. $35,466.00 $35,466.00
VT Salary Asst. Guid. Coord. $30,270.00 $30,270.00
VT Salary Asst. 50% VOC DIRE( $60,310.00 $60,310.00
VT Salary Asst. 35% VOC Assist. $39,002.00 339,002.00
Insurance Proceeds

PRIOR Yr. Carry-forward
$3,130,436.00 $0.00 $3,130,436.00

CVCC PROJECTED SURPLUS (DEFICIT)

$0.00
$66,669.97
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Central Vermont Career Center
FY21 Year-End Projections

September 29, 2020

ACCOUNT DESCRIPTION

Special Education Instruction
Tech Ed Instruction
Co-Curricular

Guidance Services

Health Services

Staff Support Services
Library Services
Technology

Office of the Superintendent
Directors’ Office

Schooi Resource Gificer
RAN Interest

Facilities

Transportation

Bond Debt

GRAND TOTAL

FY19
BUDGET

7/1/20-6/30/21

$77,389
$1,756,225
$20,564
569,664
328,465
$2,730
$28,975
349,000
$207,914
$560,086
88,566
$7,500
$218,224
544,266
$51,000

$3,130,436

YTD
Expenses

7/1/20-9/29/20

$8,461
$222,962
50
59,962
$2,999
$0
$2,649
$19,941
50
$129,446
i

$0
544,220
$1,935

$45,665

$488,240

Encumb.

Total
Projected
Expenses

7/1/20-9/29/20  7/1/20-6/30/21

$64,161
$1,100,125
$11,000
$55,767
$23,010

50

$15,395
$5,125

%0

$318,763

$0
$74,257
%0

$0

$1,667,603

$77,000
$1,700,000
820,000
569,000
$28,000
32,730
$28,500
$49,000
$207,914
§560,000
58,566
37,500
$218,000
$44,000

$48,000

$3,068,144

OVER/
UNDER
BUDGET

Estimated

34,767

$56,225
$0
$564
$0
$664
50
$465
80
$0
$0
8475
$0
S0
S0
50
$0
$86
80

L1
DU

$0

$0

$0
$224
50

200

30
$3,000

$66,670
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FY21 Revenue Year-End Projection
Account Description FY21 Budget
7/1/20-6/30/21

CVCC Tuition - Sending LEAs $1,151,258
CVCC Tuition - Student/Adult $18,000
Business- Misc. Rev.
Cosmetology - Salon Rev $3,000
Culinary - Bake Rev $6,000
Building Trades - Constr. Rev
Auto Tech - Garage -Auto Repair: $9,000
Digital Media - Graphic Rev
Miscellaneous
Sale of Assets
State VT Ed Support Grant $1,268,082
VT Tuition Reduction Rev $510,048
VT Salary Asst. COOP Coord. $35,466
VT Salary Asst. Guid. Coord. $30,270
VT Salary Asst. 50% VOC DIRE( $60,310
VT Salary Asst. 35% VOC Assist. $39,002
Insurance Proceeds
PRIOR Yr. Carry-forward

$3,130,436

YTD Revenue
7/1/20-9/29/20

$0

CVCC PROJECTED SURPLUS (DEFICIT)

Total Projected Revenue

7/1/20-6/30/21
$1,151,258
518,000

$3,000
$6,000

$9,000

51,268,082
$510,048
$35,466
$30,270
$60,310
$39,002

$3,130,436

$0
$66,670




Report # 9369

Barre Unified Union School District
CENTRAL VERMONT CAREER CTR FY21 BUDGET Statement Code: CVCC

Adopted Budget  Y-T-D Expenses Encumbrances Amount
Remaining
7/1/2020 - 7/112020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021 6/30/2021
102 CENTRAL VERMONT CAREER CENTER
1201 SPEC ED DIRECT INSTR
1. 102-5002-31-22-0-1201-51110 CVCC - SPED TEACHER SALARIE 69,124.16 7,726.15 59,233.85 2,164.16
2. 102-5002-31-22-0-1201-52200 CVCC - SPED FICA & MED TAX 5,300.62 527.74 4,531.39 24149
3. 102-5002-31-22-0-1201-52710 CVCC - SPED WORKERS COMP 555.31 60.27 0.00 495.04
4. 102-5002-31-22-0-1201-52810 CVCC - SPED GROUP DENTAL IN 354.00 42.39 339.12 27.51)
5. 102-5002-31-22-0-1201-52920 CVCC - SPED GROUP LIFE INS 55.00 6.57 52.56 4.13)
6. 102-5002-31-22-0-1201-55810 CVCC - SPED TRAVEL & CONF 1,200.00 0.00 0.00 1,200.00
7. 102-5002-31-22-0-1201-56110 CVCC - SPED SUPPLIES 800.00 97.72 420 698.08
TOTAL 1201 SPEC ED DIRECT INSTR $77,389.09 $8,460.84 $64,161.12 $4,767.13
1301 TECHNICAL EDUCATION
8. 102-5002-31-31-0-1301-51310 CVCC - SUB WAGES 68,357.55 3,607.88 49,516.20 15,233.47
9. 102-5002-31-31-0-1301-52110 CVCC - GROUP HEALTH INS 190,451.00 19,425.96 158,231.04 12,794.00
10. 102-5002-31-31-0-1301-52190 CVCC -~ HRA 37,200.00 0.00 0.00 37,200.00
11. 102-5002-31-31-0-1301-52200 CVCC - FICA & MED TAX 5,279.50 259.19 3,787.98 1,232.33
12. 102-5002-31-31-0-1301-52320 CVCC - VSTRS HEALTH ASSESS 12,000.00 0.00 0.00 12,000.00
13.102-5002-31-31-0-1301-52340 CVCC - VMERS 7,000.00 0.00 0.00 7,000.00
14. 102-5002-31-31-0-1301-52510 CVCC - TUITION REIMBURSEME!? 15,000.00 11,277.00 6,682.00 (2,959.00)
15.102-5002-31-31-0-1301-52610 CVCC - UNEMPLOYMENT INS 5,200.00 0.00 0.00 5,200.00
16. 102-5002-31-31-0-1301-52710 CVCC - WORKERS COMP 1,533.41 28.00 0.00 1,50541
17. 102-5002-31-31-0-1301-52810 CVCC - GROUP DENTAL INS 725.00 35.00 350.00 340.00
18. 102-5002-31-31-0-1301-52920 CVCC - GROUP LIFE INS 129.00 10.84 108.40 9.76
19. 102-5002-31-31-0-1301-52940 CVCC - GROUP LTD INS 5,000.00 1,334.06 0.00 3,665.94
20. 102-5002-31-31-0-1301-54320 CVCC - REPAIRS & MAINT 2,500.00 0.00 950.00 1,550.00
21. 102-5002-31-31-0-1301-55410 CVCC - ADVERTISING 8,500.00 170.61 0.00 8,329.39
22. 102-5002-31-31-0-1301-55510 CVCC - PRINTING 4,500.00 0.00 275.00 4,225.00
23. 102-5002-31-31-0-1301-5581¢ CVCC - TRAVEL & CONF 1,500.00 0.00 0.00 1,500.00
24. 102-5002-31-31-0-1301-56110 CVCC - SUPPLIES 21,000.00 3,025.76 813.91 17,160.33
25.102-5002-31-31-0-1301-57330 CVCC - EQUIPMENT 47,000.00 7,031.92 27,234.03 12,734.05
26. 102-5002-31-31-0-1301-57350 CVCC - SOFTWARE 4,000.00 3,000.00 0.00 1,000.00
27. 102-5002-31-31-0-1301-58110 CVCC - DUES 2,700.00 0.00 0.00 2,700.00
TOTAL 1301 TECHNICAL EDUCATION $439,575.46 $49,206.22 $247,948.56 $142,420.68
1302 PRE-TECH
28.102-5002-31-31-0-1302-51110 PRE-TECH - TEACHER SALARIES 43,290.46 5,064.69 38,829.31 (603.54)
29. 102-5002-31-31-0-1302-51210 PRE-TECH PARA WAGES 21,159.00 0.00 0.00 21,159.00
30. 102-5002-31-31-0-1302-52200 PRE-TECH - FICA & MED TAX 4,930.79 348.27 2,970.45 1,612.07
31.102-5002-31-31-0-1302-52340 PRE TECH - VMERS 761.70 0.00 0.00 761.70
32. 102-5002-31-31-0-1302-52710 PRE-TECH - WORKERS COMP 523.39 39.51 0.00 483.88
33. 102-5002-31-31-0-1302-52810 PRE-TECH - GROUP DENTAL INS 563.00 42.39 339.12 181.49
34. 102-5002-31-31-0-1302-52920 PRE-TECH - GROUP LIFE INS 132.00 6.57 52.56 72.87
35. 102-5002-31-31-0-1302-55810 PRE-TECH - TRAVEL & CONF 250.00 0.00 0.00 250.00
36. 102-5002-31-31-0-1302-56110 PRE-TECH - SUPPLIES 14,000.00 1,195.84 4,992.58 7,811.58

10/2/2020 9:44:58AM Page 1 of ©




Barre Unified Union School District

CENTRAL VERMONT CAREER CTR FY21 BUDGET

Report # 9369

Adopted Budget  Y-T-D Expenses Encumbrances Amount
Remaining
7/1/2020 - 7/1/2020 - 71112020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021 6/30/2021
37. 102-5002-31-31-0-1302-56410 PRE-TECH - BOOKS 300.00 0.00 0.00 300.00
TOTAL 1302 PRE-TECH $85,910.34 $6,697.27 $47,184.02 $32,029.05
1303 MEDICAL PROFESSIONS
38. 102-5002-31-31-0-1303-51110 MEDICAL PROF -TEACHER SALA 16,658.29 1,881.00 14,421.00 356.29
39. 102-5002-31-31-0-1303-52200 MEDICAL PROF - FICA & MED TA 1,274.59 131.25 1,103.20 40.14
40. 102-5002-31-31-0-1303-52710 MEDICAL PROF - WORKERS CON 130.35 14.67 0.00 115.68
41. 102-5002-31-31-0-1303-52810 MEDICAL PROF, - GROUP DENTA 0.00 10.60 84.78 (95.38)
42.102-5002-31-31-0-1303-52920 MED PROFESSIONAL - GROUP LI 14.00 1.65 13.14 0.79)
43, 102-5002-31-31-0-1303-54320 MEDICAL PROF - REPAIRS & MAI 1,000.00 0.00 0.00 1,000.00
44.102-5002-31-31-0-1303-56110 MEDICAL PROF - SUPPLIES 9,500.00 3,756.22 3,033.95 2,709.83
45.102-5002-31-31-0-1303-56410 MEDICAL PROF - BOOKS 1,800.00 1,696.64 0.00 103.36
46, 102-5002-31-31-0-1303-57350 MEDICAL PROF - SOFTWARE 1,500.00 0.00 0.00 1,500.00
TOTAL 1303 MEDICAL PROFESSIONS $31,877.23 $7,492.03 $18,656.07 $5,729.13
1304 EMERGENCY SERVICES
47. 102-5002-31-31-0-1304-51110 EMERG SRVC - TEACHER SALAR 64,635.21 7,276.95 55,790.05 1,568.21
48. 102-5002-31-31-0-1304-52200 EMERG SRVC - FICA & MED TAX 4,965.15 541.29 4,267.94 155.92
49. 102-5002-31-31-0-1304-52710 EMERG SRVC - WORKERS COMP 524.47 56.76 0.00 467.71
50. 102-5002-31-31-0-1304-52810 EMERG SRVC - GROUP DENTAL 354.00 4239 339.12 27.51)
51. 102-5002-31-31-0-1304-52920 EMERG SRVC - GROUP LIFE INS 55.00 6.57 52.56 4.13)
52. 102-5002-31-31-0-1304-54320 EMERG SRVC - REPAIRS & MAIN 750.00 0.00 0.06 750.00
53. 162-5002-31-21-0-1304-55810 EMERG SRVC - CONT & TRAVEL 350.0C 0.00 0.00 350.00
54. 102-5002-31-31-0-1304-56110 EMERG SRVC - SUPPLIES 24,000.00 3,296.32 6,369.90 14,333.78
55. 102-5002-31-31-0-1304-56410 EMERG SRVC - BOOKS 4,000.00 3,941.65 0.00 58.35
56. 102-5002-31-31-0-1304-37350 EMERG SRVC - COMPUTER SOFT 2,500 00 0.00 0.00 2,500.00
TOTAL 1304 EMERGENCY SERVICES $102,133.83 $15,161.93 $66,819.57 $20,152.33
1306 COSMETOLOGY
57. 102-5002-31-31-0-1306-51110 COSMO - TEACHER SALARIES 93,386.84 11,151.34 85,493.66 (3,258.16)
58. 102-5002-31-31-0-1306-52200 COSMO - FICA & MED TAX 7,143.12 703.77 6,540.26 (100.91)
59. 102-5002-31-31-0-1306-52710 COSMO - WORKERS COMP 728.34 86.97 0.00 641.37
60. 102-5002-31-31-0-1306-52810 COSMO - GROUP DENTAL INS 707.00 84.78 678.24 (56.02)
61. 102-5002-31-31-0-1306-52920 COSMO - GROUP LIFE INS 110.00 13.14 105.12 (8.26)
62. 102-5002-31-31-0-1306-54320 COSMO - REPAIR & MAINT 1,500.00 0.00 0.00 1,500.00
63. 102-5002-31-31-0-1306-55810 COSMO - TRAVEL & CONF - 700.00 0.00 0.00 700.00
64. 102-5002-31-31-0-1306-56110 COSMO - SUPPLIES 18,500.00 4,847.92 750.98 12,901.10
65. 102-5002-31-31-0-1306-56410 COSMO - BOOKS 1,400.00 318.68 0.00 1,081.32
66. 102-5002-31-31-0-1306-57350 COSMO - SOFTWARE 2,400.00 4,566.11 961.20 (3,127.31)
67. 102-5002-31-31-0-1306-58110 COSMO - DUES 350.00 0.00 40.00 310.00
TOTAL 1306 COSMETOLOGY $126,925.30 $21,772.71 $94,569.46 $10,583.13
1307 DIGITAL MEDIA II
68. 102-5002-31-31-0-1307-54320 DIGITAL MEDIA 2 - REPAIRS & M 500.00 0.00 0.00 500.00
69. 102-5002-31-31-0-1307-55810 DIGITAL MEDIA 2 - TRAVEL & CC 350.00 0.00 0.00 350.00
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70. 102-5002-31-31-0-1307-56110 DIGITAL MEDIA 2 - SUPPLIES 13,000.00 2,099.71 4,000.00 6,900.29
71.102-5002-31-31-0-1307-57350 DIGITAL MEDIA 2 - COMPUTER S 1,000.00 0.00 0.00 1,000.00
TOTAL 1307 DIGITAL MEDIA 11 $14,850.00 $2,099.71 $4,000.00 $8,750.29
1308 ELECTRICAL
72.102-5002-31-31-0-1308-51110 ELECTRICAL- TEACHER SALARI 46,681.00 4,491.93 34,438.07 7,751.00
73.102-5002-31-31-0-1308-51210 ELECTRICAL - PARA WAGES 15,000.00 0.00 0.00 15,000.00
74. 102-5002-31-31-0-1308-52200 ELECTRICAL-~ FICA & MED TAX 3,572.00 343.62 2,634.51 593.87
75. 102-5002-31-31-0-1308-52710 ELECTRICAL - WORKERS COMP 384.00 35.04 0.00 348.96
76. 102-5002-31-31-0-1308-52810 ELECTRICAL- GROUP DENTAL IN 0.00 42.39 339.12 (381.51)
77. 102-5002-31-31-0-1308-52920 ELECTRICAL- GROUP LIFE INS 55.00 6.57 52.56 (4.13)
78. 102-5002-31-31-0-1308-54320 ELECTRICAL-REPAIRS & MAINT 450.00 0.00 0.00 450.00
79. 102-5002-31-31-0-1308-55810 ELECTRICAL TRAVEL & CONF 350.00 0.00 0.00 350.00
80. 102-5002-31-31-0-1308-56110 ELECTRICAL- SUPPLIES 21,000.00 287.17 8,385.06 12,327.77
81. 102-5002-31-31-0-1308-56150 ELECTRICAL-CLOTHING ALLOW. 350.00 0.00 0.00 350.00
82. 102-5002-31-31-0-1308-56410 ELECTRICAL- BOOKS 1,600.00 0.00 1,586.40 13.60
TOTAL 1308 ELECTRICAL $89,442.00 $5,206.72 $47,435.72 $36,799.56
1309 CULINARY
83. 102-5002-31-31-0-1309-51119 CULINARY - SALARIES 53,762.00 6,243.81 47,869.19 (351.00)
84, 102-5002-31-31-0-1309-52200 CULINARY - FICA & MED TAX 4,138.00 44526 3,661.99 30.75
85. 102-5002-31-31-0-1309-52710 CULINARY - WORKERS COMP 439.00 48.69 0.00 390.31
86. 102-5002-31-31-0-1309-52810 CULINARY - GROUP DENTAL IN 368.00 42.39 339.12 (13.51)
87. 102-5002-31-31-0-1309-52920 CULINARY - GROUP LIFE INS 57.00 6.57 52.56 2.13)
88. 102-5002-31-31-0-1309-53220 CULINARY - CONTRACTED SRV 3,000.00 3,141.00 600.00 (741.00)
89. 102-5002-31-31-0-1309-54320 CULINARY - REPAIRS & MAINT 3,000.00 3,456.92 400.00 (856.92)
90. 102-5002-31-31-0-1309-55810 CULINARY - TRAVEL & CONF 450.00 0.00 0.00 450.00
91. 102-5002-31-31-0-1309-56110 CULINARY - SUPPLIES 29,000.00 3,463.12 10,162.73 15,374.15
92. 102-5002-31-31-0-1309-56150 CULINARY - CLOTHING ALLOWA 2,500.00 0.00 1,594.33 905.67
93. 102-5002-31-31-0-1309-56410 CULINARY - BOOKS 1,600.00 2,506.99 55.95 (962.94)
TOTAL 1309 CULINARY $98,314.00 $19,354.75 $64,735.87 $14,223.38
1310 HVAC
94. 102-5002-31-31-0-1310-51110 HVAC - TEACHER SALARIES 66,630.00 7,726.15 59,233.85 (330.00)
95. 102-5002-31-31-0-1310-51210 HVAC - PARA WAGES 15,000.00 0.00 0.00 15,000.00
96. 102-5002-31-31-0-1310-52200 HVAC - FICA & MED TAX 5,097.00 591.03 4,531.39 (25.42)
97. 102-5002-31-31-0-1310-52710 HVAC - WORKERS COMP 540.00 60.27 0.00 479.73
98. 102-5002-31-31-0-1310-52920 HVAC - GROUP LIFE INS 55.00 6.57 52.56 (4.13)
99. 102-5002-31-31-0-1310-55810 HVAC - TRAVEL & CONF 350.00 0.00 0.00 350.00
100. 102-5002-31-31-0-1310-56110 HVAC - SUPPLIES 24,000.00 214.26 5,822.81 17,962.93
101. 102-5002-31-31-0-1310-56410 HVAC - BOOKS 1,600.00 0.00 0.00 1,600.00
TOTAL 1310 HVAC $113,272.00 $8,598.28 $69,640.61 $35,033.11
1311 BUILDING TRADES
102. 102-5002-31-31-0-1311-51110 BLDING TRADES- TEACHER SAL 64,635.00 5,999.40 40,293.35 18,342.25
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103. 102-5002-31-31-0-1311-51210 BLDING TRADES-PARA WAGES 22,484.00 1,741.26 16,646.21 4,096.53
104. 102-5002-31-31-0-1311-52200 BLDING TRADES-FICA & MED T: 6,664.00 554.50 4,355.88 1,753.62
105. 102-5002-31-31-0-1311-52340 BUILDING TRADES - VMERS 809.00 78.35 749.00 (18.35)
106. 102-5002-31-31-0-1311-52710 BLDING TRADES-WORKERS CO} 679.00 60.36 0.00 618.64
107. 102-5002-31-31-0-1311-52810 BLDING TRADES-GROUP DENTA 529.00 59.89 514.12 (45.01)
108. 102-5002-31-31-0-1311-52920 BLDING TRADES-GROUP LIFE IN 109.00 11.99 106.76 9.75)
109. 102-5002-31-31-0-1311-54320 BLDING TRADES-REPAIRS & MA 1,000.00 65.46 0.00 934.54
110. 102-5002-31-31-0-1311-55810 BLDING TRADES-TRAVEL & CO? 350.00 0.00 0.00 350.00
111. 102-5002-31-31-0-1311-56110 BLDING TRADES- SUPPLIES 29,000.00 10,232.16 10,810.33 7,957.51
112. 102-5002-31-31-0-1311-56410 BLDING TRADES- BOOKS 1,500.00 0.00 0.00 1,500.00
TOTAL 1311 BUILDING TRADES $127,759.00 $18,803.37 $73,475.65 $35,479.98
1312 AUTO TECH
113. 102-5002-31-31-0-1312-51110 AUTO TECH- TEACHER SALARIE 44,984.00 5,255.65 40,293.35 (565.00)
114. 102-5002-31-31-0-1312-51210 AUTO TECH-PARA WAGES 25,000.00 0.00 0.00 25,000.00
115. 102-5002-31-31-0-1312-52200 AUTO TECH- FICA & MED TAX 3,441.00 386.67 3,082.44 (28.11)
116. 102-5002-31-31-0-1312-52710 AUTO TECH-WORKERS COMP 351.00 40.98 0.00 310.02
117. 102-5002-31-31-0-1312-52810 AUTO TECH- GROUP DENTAL IN 368.00 42.39 339.12 (13.51)
118. 102-5002-31-31-0-1312-52920 AUTO TECH- GROUP LIFE INS 57.00 6.57 52.56 (2.13)
119. 102-5002-31-31-0-1312-54320 AUTO TECH-REPAIRS & MAINT 3,600.00 65.47 0.00 3,534.53
120. 102-5002-31-31-0-1312-55810 AUTO TECH-TRAVEL & CONF 1,000.00 0.00 0.00 1,000.00
121. 102-5002-31-31-0-1312-56110 AUTO TECH - SUPPLIES 21,000.00 6,048.09 9.123.68 5,828.23
122. 102-5002-31-31-0-1312-56410 AUTO TECH-BOOKS 350.00 0.00 0.00 350.00
123. 102-5002-31-31-0-1312-57350 AUTO TECH-SOFTWARE 3,500.00 4,126.00 805.00 (1,431.00)
TOTAL 1312 AUTO TECH $103,651.00 $15,971.82 $53,696.15 $33,983.03
1313 COOP ED
124. 102-5002-31-31-0-1313-51110 COOP ED- TEACHERS SALARIES 66,630.00 8,528.16 57,512.38 589.46
125. 102-5002-31-31-0-1313-52200 COOP ED- FICA & MED TAX 5,297.00 648.96 4,399.70 248.34
126. 102-5002-31-31-0-1313-52710 COOP ED-WORKERS COMP 540.00 66.51 0.00 473.49
127. 102-5002-31-31-0-1313-52810 COOP ED- GROUP DENTAL INS 354.00 42.39 339.12 (27.51)
128. 102-5002-31-31-0-1313-52920 COOP ED- GROUP LIFE INS 55.00 6.57 52.56 (4.13)
129. 102-5002-31-31-0-1313-55810 COOP ED- TRAVEL & CONF 2,800.00 0.00 0.00 2,800.00
130. 102-5002-31-31-0-1313-56110 COOP ED-SUPPLIES 1,500.00 0.00 0.00 1,500.00
131. 102-5002-31-31-0-1313-56150 COOP ED-CLOTHING ALLOWAN( 300.00 0.00 0.00 300.00
132. 102-5002-31-31-0-1313-58110 COOP ED-DUES 150.00 0.00 0.00 150.00
TOTAL 1313 COOP ED $77,626.00 $9,292.59 $62,303.76 $6,029.65
1314 DIGITAL MEDIA
133. 102-5002-31-31-0-1314-51110 DIGITAL MEDIA - TEACHER SAL. 46,681.00 5,255.65 40,293.35 1,132.00
134. 102-5002-31-31-0-1314-52200 DIGITAL MEDIA - FICA & MED T. 3,572.00 386.67 3,082.44 102.89
135. 102-5002-31-31-0-1314-52710 DIGITAL MEDIA - WORKERS CO! 374.00 40.98 0.00 333.02
136. 102-5002-31-31-0-1314-52810 DIGITAL MEDIA - GROUP DENTA 368.00 42.39 339.12 (13.51)
137. 102-5002-31-31-0-1314-52920 DIGITAL MEDIA - GROUP LIFE IN 57.00 6.57 52.56 2.13)
138. 102-5002-31-31-0-1314-54320 DIGITAL MEDIA - REPAIRS & MA 750.00 530.13 0.00 219.87
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139. 102-5002-31-31-0-1314-55810 DIGITAL MEDIA - TRAVEL & CO! 1,400.00 0.00 0.00 1,400.00
140. 102-5002-31-31-0-1314-56110 DIGITAL MEDIA - SUPPLIES 22,000.00 8,382.13 4,414.83 9,203.04
141. 102-5002-31-31-0-1314-57350 DIGITAL MEDIA - SOFTWARE 2,800.00 0.00 0.00 2,800.00
TOTAL 1314 DIGITAL MEDIA $78,002.00 $14,644.52 $48,182.30 $15,175.18
1315 BAKE SHOP
142, 102-5002-31-31-0-1315-51110 BAKE SHOP - TEACHER SALARII 50,371.00 5,862.00 44,942.00 (433.00)
143. 102-5002-31-31-0-1315-52200 BAKE SHOP - FICA & MED TAX 3,853.00 433.05 3,438.06 (18.11)
144.102-5002-31-31-0-1315-52710 BAKE SHOP - WORKERS COMP 413.00 45.72 0.00 367.28
145. 102-5002-31-31-0-1315-52810 BAKE SHOP - GROUP DENTAL IN 354.00 42.39 339.12 (27.51)
146. 102-5002-31-31-0-1315-52920 BAKE SHOP - GROUP LIFE INS 54.00 6.57 52.56 (5.13)
147. 102-5002-31-31-0-1315-56110 BAKE SHOP - SUPPLIES 21,000.00 3,420.26 8,249.08 9,330.66
148. 102-5002-31-31-0-1315-56150 BAKE SHOP - CLOTHING ALLOW 1,500.00 0.00 1,594.33 (94.33)
149. 102-5002-31-31-0-1315-56410 BAKE SHOP - BOOKS 1,000.00 2,167.85 55.94 (1,223.79)
150. 102-5002-31-31-0-1315-58110 BAKE SHOP - DUES 100.00 100.00 0.00 0.00
TOTAL 1315 BAKE SHOP $78,645.00 $12,077.84 $58,671.09 $7,896.07
1316 NATURAL RESOURCES
151. 102-5002-31-31-0-1316-51110 NAT RESRC - TEACHER SALARIF 62,839.00 7,041.12 53,981.88 1,816.00
152. 102-5002-31-31-0-1316-52200 NAT RESRC - FICA & MED TAX 4,807.00 523.26 4,129.62 154.12
153. 102-5002-31-31-0-1316-52710 NAT RESRC - WORKERS COMP 500.00 54.93 0.00 445.07
154, 192-5002-31-31-0-1316-52810 NAT RESRC - GROUP DENTAL It 368.00 42.39 339.12 (13.51)
155. 102-5002-31-31-0-1316-52920 NAT RESRC - GROUP LIFE INS 57.00 6.57 52.56 2.13)
156. 102-5002-31-31-0-1316-53220 NAT RESRC - CONTRA ED SRV 1,800.00 35.00 0.00 1,765.00
157. 102-5002-31-31-0-1316-54320 NAT RESRC - REPAIRS & MAINT 2,000.00 0.00 0.00 2,000.00
158. 102-5002-31-31-0-1316-55810 NAT RESRC - TRAVEL & CONF 1,000.00 0.00 0.00 1,000.00
159. 102-5002-31-31-0-1316-56110 NAT RESRC - SUPPLIES 14,000.00 1,819.32 5,215.55 6,965.13
160. 102-5002-31-31-0-1316-56150 NAT RESRC - CLOTHING ALLOW 1,500.00 0.00 0.00 1,500.00
161. 102-5002-31-31-0-1316-56410 NAT RESRC - BOOKS 350.00 0.00 0.00 350.00
TOTAL 1316 NATURAL RESOURCES $89,221.00 $9,522.59 $63,718.73 $15,979.68
1317 ACADEMIC & ASSESSMENT
162. 102-5002-31-31-0-1317-51110 ACA & ASMT - TEACHER SALAR 70,619.00 8,654.91 66,354.38 (4,390.29)
163. 102-5002-31-31-0-1317-52200 ACA & ASMT - FICA & MED TAX 5,423.00 641.91 5,076.10 (295.01)
164. 102-5002-31-31-0-1317-52710 ACA & ASMT - WORKERS COMP 571.00 67.50 0.00 503.50
165. 102-5002-31-31-0-1317-52810 ACA & ASMT - GROUP DENTAL 1 353.00 4239 339.12 (28.51)
166. 102-5002-31-31-0-1317-52920 ACA & ASMT - GROUP LIFE INS 55.00 6.57 52.56 4.13)
167. 102-5002-31-31-0-1317-55810 ACA & ASMT - CONF & TRAVEL 2,500.00 0.00 0.00 2,500.00
168. 102-5002-31-31-0-1317-56110 ACA & ASMT - SUPPLIES 14,500.00 5,748.28 5,198.86 3,552.86
169. 102-5002-31-31-0-1317-56410 ACA & ASMT - BOOKS 1,500.00 0.00 0.00 1,500.00
170. 102-5002-31-31-0-1317-58110 ACA & ASMT - DUES 3,500.00 0.00 0.00 3,500.00
TOTAL 1317 ACADEMIC & ASSESSMENT $99,021.00 $15,161.56 $77,021.02 $6,838.42
1318 VOC CO-CURRICULAR
171. 102-5002-31-31-0-1318-51110 CO-CURRIC - TEACHER SALARIE 3,288.00 0.00 0.00 3,288.00
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172.102-5002-31-31-0-1318-52200 CO-CURRIC - FICA & MED TAX 251.00 0.00 0.00 251.00
173. 102-5002-31-31-0-1318-52710 CO-CURRIC - WORKERS COMP 25.00 0.00 0.00 25.00
174. 102-5002-31-31-0-1318-55810 CO-CURRIC - TRAVEL & CONF 7.500.00 0.00 6,000.00 1,500.00
175.102-5002-31-31-0-1318-58110 CO-CURRIC - DUES 3,500.00 0.00 0.00 3,500.00
176. 102-5002-31-31-0-1318-58120 CO-CURRIC - FIELD TRIPS 6,000.00 0.00 5,000.00 1,000.00
TOTAL 1318 VOC CO-CURRICULAR $20,564.00 $0.00 $11,000.00 $9,564.00
1510 CVCC - TAN INTEREST
177. 102-5002-31-31-0-1510-58350 CVCC - TAN INTEREST 7.500.00 0.00 0.00 7,500.00
TOTAL 1510 CVCC - TAN INTEREST $7,500.00 $0.60 $0.00 $7,500.00
2120 GUIDANCE
178. 102-5002-31-31-0-2120-51110 GUIDANCE- TEACHER SALARIE 50,970.00 7,281.68 45,458.62 (1,770.30)
179. 102-5002-31-31-0-2120-52110 GUIDANCE- GROUP HEALTH IN 6,922.00 804.84 6,438.72 (321.56)
180. 102-5002-31-31-0-2120-52200 GUIDANCE- FICA & MED TAX 3,899.00 538.24 3,477.58 (116.82)
181. 102-5002-31-31-0-2120-52710 GUIDANCE-WORKERS COMP 398.00 56.81 0.00 341.19
182. 102-5002-31-31-0-2120-52810 GUIDANCE- GROUP DENTAL IN 368.00 42.39 339.12 (13.51)
183. 102-5002-31-31-0-2120-52920 GUIDANCE- GROUP LIFE INS 57.00 6.57 52.56 (2.13)
184. 102-5002-31-31-0-2120-53310 GUIDANCE-TRAINING 1,500.00 1,150.00 0.00 350.00
185. 102-5002-31-31-0-2120-55510 GUIDANCE-PRINTING 1,200.00 0.00 0.00 1,200.00
186. 102-5002-31-31-0-2120-55810 GUIDANCE-TRAVEL & CONF 1,500.00 0.00 0.00 1,500.00
187. 102-5002-31-31-0-2120-56110 GUIDANCE-SUPPLIES 2,600.00 8i.52 0.00 2,518.48
188. 102-5002-31-31-0-2120-58110 GUIDANCE-DUES 250.0C 0.00 0.00 250.0¢
TOTAL 2120 GUIDANCE $69,664.00 $9,962.05 $55,766.60 $3,935.35
2131 HEALTH
189. 102-5002-31-31-0-2131-51110 HEALTH - TEACHER SALARIES 22,030.00 2,514.63 19,278.71 236.66
190. 102-5002-31-31-0-2131-52110 HEALTH - GROUP HEALTH INS 2,251.00 272.07 2,176.63 (197.70)
191. 102-5002-31-31-0-2131-52190 HEALTH - IIRA 1,500.00 0.60 0.00 1,500.00
192. 102-5002-31-31-0-2131-52200 HEALTH - FICA & MED TAX 1,685.00 182.73 1,474.82 2745
193. 102-5002-31-31-0-2131-52710 HEALTH - WORKERS COMP 192.00 19.62 0.00 172.38
194. 102-5002-31-31-0-2131-52810 HEALTH - GROUP DENTAL INS 64.00 7.62 61.04 (4.66)
195.102-5002-31-31-0-2131-52920 HEALTH - GROUP LIFE INS 21.00 2.34 18.92 (0.26)
196. 102-5002-31-31-0-2131-53420 HEALTH - CONTRC PROF SRVC 199.00 0.00 0.00 199.00
197. 102-5002-31-31-0-2131-53430 HEALTH - IMMUNIZATIONS 46.00 0.00 0.00 46.00
198. 102-5002-31-31-0-2131-54320 HEALTH - REPAIRS & MAINT 54.00 0.00 0.00 54.00
199. 102-5002-31-31-0-2131-56110 HEALTH - SUPPLIES 423.00 0.00 0.00 423.00
TOTAL 2131 HEALTH $28,465.00 $2,999.01 $23,010.12 $2,455.87
2219 CVCC STAFF SUPPORT
200. 102-5002-31-31-0-2219-51210 STAFF SUPPORT - TEACHER ME1 2,500.00 0.00 0.00 2,500.00
201. 102-5002-31-31-0-2219-52200 STAFF SUPPORT -FICA& MED T 195.00 0.00 0.00 195.00
202. 102-5002-31-31-0-2219-52710 STAFF SUPPORT - WORKERS CO. 35.00 0.00 0.00 35.00
TOTAL 2219 CVCC STAFF SUPPORT $2,730.00 50.00 $0.00 $2,730.00
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Barre Unified Union School District

CENTRAL VERMONT CAREER CTR FY21 BUDGET

Report # 9369

Adopted Budget  Y-T-D Expenses Encumbrances Amount
Remaining
7/1/2020 - 7/1/2020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021 6/30/2021
2220 LIBRARY
203.102-5002-31-31-0-2220-51110 LIBRARY - TEACHER SALARIES 12,712.00 1,431.15 10,972.11 308.74
204.102-5002-31-31-0-2220-51210 LIBRARY - PARA WAGES 5,274.00 241.55 2,177.85 2,854.60
205. 102-5002-31-31-0-2220-52110 LIBRARY - GROUP HEALTH INS 2,519.00 144,87 1,158.97 1,215.16
206. 102-5002-31-31-0-2220-52200 LIBRARY - FICA & MED TAX 1,375.00 121.05 1,005.98 247.97
207. 102-5002-31-31-0-2220-52710 LIBRARY - WORKERS COMP 140.00 13.05 0.00 126.95
208. 102-5002-31-31-0-2220-52810 LIBRARY - GROUP DENTAL INS 64.00 7.62 61.04 (4.66)
209. 102-5002-31-31-0-2220-52920 LIBRARY - GROUP LIFE INS 30.00 2.15 19.22 8.63
210.102-5002-31-31-0-2220-56110 LIBRARY - SUPPLIES 4,600.00 533.77 0.00 4,066.23
211.102-5002-31-31-0-2220-56410 LIBRARY - BOOKS 2,214.00 154.16 0.00 2,059.84
212.102-5002-31-31-0-2220-58110 LIBRARY - DUES & FEES 47.00 0.00 0.00 47.00
TOTAL 2220 LIBRARY $28,975.00 $2,649.37 $15,395.17 $10,930.46
2320 SUPERINTENDENT
213. 102-5002-31-31-0-2320-53110 BUUSD ASSESSMENT 207,914.00 0.00 0.00 207,914.00
TOTAL 2320 SUPERINTENDENT $207,914.00 $0.00 $0.00 $207,914.060
2410 PRINCIPALS OFFICE
214. 102-5002-31-31-0-2410-51120 DIRECTOR - DEPT CHAIR STIPEN 15,000.00 337.50 0.00 14,662.50
215.102-5002-31-31-0-2410-51210 DIRECTOR - PARA WAGES 30,300.88 0.00 0.00 30,300.88
216. 102-5002-31-31-0-2410-51410 DIRECTOR - DIRECTORS' SALAR 201,353.00 54,219.47 147,167.10 (33.57)
217.102-5002-31 21-0-2410 §151¢ DIRECTOR - CLERICAL WAGES 125,579.00 32,466.7¢ 89,749.50 3,362.80
218.102-5002-31-31-0-2410-52110 DIRECTOR - GROUP HEALTH IN 72,616.00 17,686.97 48,750.64 6,178.39
219.102-5002-31-31-0-2410-52190 DIRECTOR - HRA 6,000.00 0.00 0.00 6,000.00
220. 102-5002-31-31-0-2410-52200 DIRECTOR - FICA & MED TAX 27,427.00 6,123.56 18,124.12 3,179.32
221. 102-5002-31-31-0-2410-52310 DIRECTOR - EMPLOYEE PENSIO 6,529.00 1,623.37 4,487.57 418.06
222.102-5002-31-31-0-2410-52510 DIRECTOR - TUITION 6,000.00 0.00 0.00 6,000.00
223.102-5002-31-31-0-2410-52710 DIRECTOR - WORKERS COMP 2.936.00 678.84 0.00 2,257.16
224.102-5002-31-31-0-2410-52810 DIRECTOR - GROUP DENTAL IN 2,012.00 341.45 1,356.48 314.07
225.102-5002-31-31-0-2410-52920 DIRECTOR - GROUP LIFE INS 852.00 214.76 587.30 49.94
226.102-5002-31-31-0-2410-52940 DIRECTOR - GROUP LTD INS 231.00 0.00 0.00 231.00
227. 102-5002-31-31-0-2410-53220 DIRECTOR - CONTRA ED SRVC 3,000.00 0.00 0.00 3,000.00
228.102-5002-31-31-0-2410-53230 DIRECTOR - CONTRA PROF SRV 6,000.00 8,734.20 187.70 (2,921.90)
229.102-5002-31-31-0-2410-54320 DIRECTOR - REPAIRS & MAINT 4,000.00 0.00 0.00 4,000.00
230. 102-5002-31-31-0-2410-55330 DIRECTOR - POSTAGE 3,500.00 3,726.06 504.96 (731.02)
231. 102-5002-31-31-0-2410-55410 DIRECTOR - ADVERTISING 12,000.00 0.00 4,000.00 8,000.00
232. 102-5002-31-31-0-2410-55510 DIRECTOR - PRINTING 7,700.00 577.00 0.00 7,123.00
233.102-5002-31-31-0-2410-55530 DIRECTOR - B&W COPY OVERA( 650.00 0.00 0.00 650.00
234.102-5002-31-31-0-2410-55540 DIRECTOR - COLOR COPY OVER 2,500.00 0.00 0.00 2,500.00
235.102-5002-31-31-0-2410-55810 DIRECTOR -TRAVEL & CONF 4,500.00 0.00 0.00 4,500.00
236. 102-5002-31-31-0-2410-56110 DIRECTOR - SUPPLIES 13,000.00 1,930.75 4,347.98 6,721.27
237.102-5002-31-31-0-2410-56180 DIRECTOR - GRADUATION 5,000.00 0.00 0.00 5,000.00
238.102-5002-31-31-0-2410-58110 DIRECTOR - DUES & FEES 1,400.00 790.00 0.00 610.00
TOTAL 2410 PRINCIPALS OFFICE $560,085.88 $129,450.63 $319,263.35 $111,371.90
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Barre Unified Union School District

CENTRAL VERMONT CAREER CTR FY21 BUDGET

Report # 9369

Adopted Budget  Y-T-D Expenses Encumbrances Amount
Remaining
7/1/2020 - 7/1/2020 - 7/1/2020 - 7/1/2020 -
Account Number / Description 6/30/2021 6/30/2021 6/30/2021 6/30/2021
2580 TECHNOLOGY
239. 102-5002-31-31-0-2580-51110 TECHNOLOGY - WEBSITE COOR 2,500.00 0.00 0.00 2,500.00
240. 102-5002-31-31-0-2580-57330 CVCC - TECH EQUIPMENT 46,500.00 21,069.36 3,996.40 21,434.24
TOTAL 2580 TECHNOLOGY $49,000.00 $21,069.36 $3,996.40 $23,934.24
2610 FACILITIES
241. 102-5002-31-31-0-2610-51810 FACILITIES - CUSTODIANS/MAIN 76,976.00 15,717.70 48,470.29 12,788.01
242, 102-5002-31-31-0-2610-52110 FACILITIES - GROUP HEALTH IN 15,188.00 5,054.16 13,724.49 (3,590.65)
243. 102-5002-31-31-0-2610-52190 FACILITIES - HRA 3,000.00 0.00 0.00 3,000.00
244, 102-5002-31-31-0-2610-52200 FACILITIES - FICA & MED TAX 5,705.00 1,100.95 3,707.98 896.07
245, 102-5002-31-31-0-2610-52310 FACILITIES - EMPLOYEE PENSIO 4,020.00 878.73 2,347.23 794.04
246. 102-5002-31-31-0-2610-52340 FACILITIES-VMERS 997.00 309.21 845.80 (158.01)
247.102-5002-31-31-0-2610-52710 FACILITIES - WORKERS COMP 4,807.00 1,259.13 0.00 3,547.87
248. 102-5002-31-31-0-2610-52810 FACILITIES - GROUP DENTAL IN 497.00 85.87 338.24 72.89
249, 102-5002-31-31-0-2610-52920 FACILITIES - GROUP LIFE INS 132.00 24.84 67.41 39.75
250. 102-5002-31-31-0-2610-52940 FACILITIES - GROUP LTD INS 100.00 0.00 0.00 100.00
251. 102-5002-31-31-0-2610-54110 FACILITIES - WATER / SEWAGE 2,781.00 330.25 0.00 2,450.75
252, 102-5002-31-31-0-2610-54220 FACILITIES - SNOW PLOW SRVC 5,400.00 668.25 4,671.75 54.00
253. 102-5002-31-31-0-2610-54250 FACILITIES - RUBBISH REMOVA 3,600.00 712.67 0.00 2,887.33
254, 102-5002-31-31-0-2610-54320 FACILITIES - REPAIRS & MAINT 10,700.00 7,747.42 0.00 2,952.58
255. 102-5002-31-31-0-2610-54510 FACILITIES - CONSTRUCT SERV 9,720.00 3,642.84 0.00 6,077.16
256. 102-5002-31-31-0-2610-54900 FACILITIES - PURCH SECUR SRV 900.00 0.00 0.00 900.00
257.102-5002-31-31-0-2610-55310 FACILITIES - TELEPHONE 1,900.00 12.10 0.00 1,887.90
258. 102-5002-31-31-0-2610-56120 FACILITIES-CUSTODIAL SUPPLIE 7,718.00 2,501.63 0.00 5,216.37
259. 102-5002-31-31-0-2610-56130 FACILITIES - SUPPLIES 12,000.00 4,127.71 0.00 7,872.23
260. 102-5002-31-31-0-2610-56150 FACILITIES - CLOTHING ALLOW. 630.00 59.91 0.00 570.65
261. 102-5002-31-31-0-2610-56210 FACILITIES - GAS 1,233.00 58.68 0.00 1,174.32
262. 102-5002-31-31-0-2610-56220 FACILITIES - ELECTRICTY 32,580.00 55.10 77.70 32,447.20
263. 102-5002-31-31-0-2610-56240 FACILITIES - FUEL OIL 1,440.00 532.76 0.00 907.24
264. 102-5002-31-31-0-2610-56270 FACILITIES - WOOD CHIPS 16,200.00 0.00 0.00 16,200.00
265. 102-5002-31-31-0-2610-57330 FACILITIES - EQUIPMENT 0.00 511.38 0.00 (511.38)
TOTAL 2610 FACILITIES $218,224.00 $45,391.35 $74,256.89 $98,575.76
2660 SCHOOL RESOURCE OFFICER
266. 102-5002-31-31-0-2660-53220 CVCC - SCHOOL OFFICER 8,500.00 0.00 0.00 8,500.00
TOTAL 2660 SCHOOL RESOURCE OFFICER $8,500.00 $0.00 $0.00 $8,500.00
2711 TRANSPORTATION
267. 102-5002-31-31-0-2711-55190 CVCC - STUDENT TRANSPORT 44,200.00 1,935.18 0.00 42,264.82
TOTAL 2711 TRANSPORTATION $44,200.00 $1,935.18 $0.00 $42,264.82
5020 LONG TERM DEBT
268. 102-5002-31-31-0-5020-58310 CVCC PRINCIPAL - LONG TERM 40,000.00 40,120.49 0.00 (120.49)
269. 102-5002-31-31-0-5020-58320 CVCC INTEREST - LONG TERM L 11,000.00 9,010.99 0.00 1,989.01
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Barre Unified Union School District

CENTRAL VERMONT CAREER CTR FY21 BUDGET

Report # 9369

Adopted Budget  Y-T-D Expenses Encumbrances Amount

Remaining

o 7/1/2020 - 7/1/2020 - 7/1/2020 - 7/1/2020 -

Account Number / Description 6/30/2021 6/30/2021 6/30/2021 6/30/2021
TOTAL 5020 LONG TERM DEBT $51,000.00 $49,131.48 $0.00 $1,868.52
TOTAL 102 CENTRAL VERMONT CAREER CENTER $3,130,436.13 $502,113.18 $1,664,908.23 $963,414.72
$502,113.18 $1,664,908.23 $963,414.72

GRAND TOTAL $3,130,436.13
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