


Jou arg in a “power
struggle” if gou find
goursgli...

Pefending your position or your
| credibility

Bringing up past history
Pelivering threats or ultimatums

Wllowing your “buttons” to bg pushed






THE “LIMIT” TEST

(prepared by: Kelly Smith, MISD Behavior Specialist)
(972) 882-7519
kesmith@mesquiteisd.org

Before a limit leaves your lips, it has to
pass the “limit” test!

THE TEST:

Is the limit clear?
Is the limit concise?
Is the limit reasonable?

Is the limit enforceable?






.

CAUGHT IH 1 POWER STRUGGLE?

Usg the threeg “C's to your advantage...
STHY ClsM

@1Ive CHOICES

BE CONSISTENT

Be supportivg. Regmain calm and usg gmpathic listgning to gour
advantagg.

Usg proximity to your advantagge. How closeg?

Wateh gour PARAVERBULS.... Body language, your tong of voieg, your
volumg and your cadgnce..Follow John Wayng’s advieg; TAlR O0W, TALK
SlsOW and POR’T SHY MUCH AT Wl

Hllow somg “venting or reglgasing” of somge of thg gmotions. Rgmove the
audigneg if possible. Regp support personngl within garshot if possible.

QTIP...Quit taking it pgrsonally! Stay rational; gvgn morg important the
morg irrational the other pegrson is...

Be dirgetive. Set limits with the individuall Limits nged to be CLEAR,
CONCISE, REWSORUBLE AND ENFORCEWB ! Give the dirgetive during
the “vallgy” of the person’s gmotional outburst and not during the “pgaks”!

MOPEI for the person what you need for them to do. For gxamplg; take
degp breaths, spegak calmgr and in a lower voicg, stgp away from the
person slowly ¢te...

Use s0Ve {WRP 0GIC “Anti~Arguing” (See attached)

Visualizg and practicg how gou would dgal with an individual who is
irrational, angry or trying to gngage you in a power struggle. The morg
gou can practieg, theg morg prepared and confident you will fggl when
facing this particular individual.



