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Summer Grounds Worker

JOB DESCRIPTION
Carbon County School District #1

TITLE: SUMMER LAWN AND GROUNDS MAINTENANCE WORKER
REPORTS TO: Building & Grounds Supervisor
EXPECTATIONS:
1. Maintain a positive attitude that supports the District Mission
Statement
2. Accept responsibility for the job description and continually strive to

perform work of the highest quality.
3. Responsible to adhering District policies.

QUALIFICATIONS:
1. Must be at least 18 years of age to operate equipment...
2. Beresponsible for acceptable personal attendance and punctuality
3. Dress appropriately to work with/on machinery.
4. Be willing able to load and unload vehicles.
5. Have the ability to hook up trailer and pull with a truck.
6. Blood Pathogens (body fluids) training is mandatory and will be

provided by the District after employment.
7. Have current drivers license and be insurable under the district’s
mnsurance.

JOB FUNCTIONS:
1. Demonstrate aptitude or competence for assigned responsibilities.
2. Capacity to understand detailed instruction.
3. Need to be able to recognize when equipment needs service or
attention
4. Ability to perform all duties as assigned.

EQUIPMENT USED:
riding Lawn mower push lawn mower hand sprayer shovel
weed eater trimmer (hand or motorized) rake

any other tools necessary to complete the job.
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PHYSICAL DEMANDS:
1. Ability to lift 50 Ibs. on a regular basis.
2. Ability to work continually standing, walking or bending
3. Ability to kneel or squat during the performance of duties
4. Ability to push or pull carts or other equipment.

ENVIRONMENTAL DEMANDS:
1. Ability to cope with work related noise.

2. Ability to work in types of weather conditions.
3. Ability to cope with dust, fumes and/or odors.

Carbon County School District One does not discriminate on the basis of race, color, national origin, sex,
age, disability, political affiliation, religion, or belief in relations to admission, treatment of students, access to
programs and activities, or terms and conditions of employment.

5/2009



