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ARTICLE I 
RECOGNITION 

A. For purposes of collective bargaining on questions of wages, hours and 
conditions of employment, the School Committee of the City of Brockton 
(hereinafter referred to as the Committee) recognizes the Teamsters, Local 653, 
Brockton School Custodians (hereinafter referred to as the Union) as the exclusive 
representative of the following permanent, full-time employees of the Brockton 
School System. 

Senior III, IV Custodians, Building Custodians A-1, A-2 and Building 
Maintenance Craftsmen, but excluding School Police and all other School 
Department Employees. Unless otherwise indicated, the employees of the above 
units will be hereinafter referred to as "Custodians" and reference to male 
custodians will include female custodians. 

Except as specifically abridged, delegated, granted or modified by this 
Agreement any supplement thereto or by Chapter 150E of the General Laws of 
Massachusetts, all of the rights, powers and authority held by the Committee prior 
to the effective date of said Agreement are retained by the Committee and the 
exercise of said rights, powers and/ or authority shall not be subject to the 
grievance procedure and/or arbitration. 

B. During the terms of this contract, no new category shall be added to or taken 
from this Agreement unless mutually agreed upon by both parties. 

C. The Union reserves the right, however, to discuss with the Committee 
problems that may arise from time to time and which pertain to hours and 
conditions of employment for custodians. This section in no way detracts from the 
Union's wage rate, recognition of the Union, and the right of the Union members to 
bid for custodial positions. 

ARTICLE 11 
NEGOTIATION PROCEDURE 

A. 1. No later than September 15, of the calendar year preceding the fiscal year 
in which this Agreement expires, the Committee agrees to enter into negotiations 
with the Union over a Successor Agreement in accordance with the procedures set 
forth herein in a good-faith effort to reach agreement concerning custodians' 
wages, hours and other conditions of their employment. Such negotiations will 
include any matters covered by this Agreement and any other matters which the 
parties mutually agree are negotiable or which are by law held to be negotiable. 
Any agreement so negotiated will apply to all custodians covered by this 
Agreement, and will be reduced to writing and signed by the Committee and the 
Union. 
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2. During negotiation, the Committee and the Union will present relevant 
data, exchange points of view, and make proposals and counter- proposals. Either 
party may, if it so desires, utilize the services of outside consultants and may call 
upon professional and lay representatives to assist in the negotiation. 

B. This Agreement may not be modified in whole or in part by the parties 
except by an instrument in writing duly executed by both parties. 

C. The Parties acknowledge that during negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area 
of collective bargaining, and that the understandings and agreements arrived at by 
the parties, after the exercise of that right and opportunity, are exclusively set 
forth in this Agreement. 

A Definitions 

ARTICLE III 
GRIEVANCE PROCEDURE 

1. A grievance is defined as a complaint by the Union, the Committee, a 
Custodian or a group of Custodians based upon an alleged violation of or variation 
from the provisions of this Agreement or the interpretation or application thereof. 

2. A party "in interest" is the person or persons making the claim, the Union, 
the Committee and/or any person who might be required to take action or against 
whom action might be taken in order to resolve the claim. 

B. Purposes 
1. The purpose of the grievance procedure is to secure, at the lowest possible 

administrative level, equitable solutions to the problems which may from time to 
time arise affecting the working conditions of Custodians. Both parties agree that 
these proceedings will be kept as informal and confidential as may be appropriate 
at any level of the procedure. 

2. Nothing herein contained will be considered as limiting the right of any 
Custodian having a grievance to discuss the matter informally with any 
appropriate member of the administration and having the grievance adjusted 
without intervention of the Union, provided the adjustment is not inconsistent 
with the terms of this Agreement. At the option of the Custodian, the Union will be 
given the opportunity to be present at the final adjustment and to state its views. 

C. Procedure 
Since it is important that grievances be processed as rapidly as possible, 

the number of days indicated at each level should be considered as a maximum, 
and every effort should be made to expedite the process. The time limit specified 
may, however, be extended by mutual agreement. 
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1. Level One 
A Custodian or group of Custodians with a grievance will first discuss it with 

their immediate supervisor, either directly or through the Union, with the 
objective of resolving the matter informally. 

2. Level Two 
(a) If the aggrieved person or persons are not satisfied with the disposition 

of their grievance at Level One, or if no decision has been rendered within ten (10) 
work days after presentation of the grievance, they may file a grievance, in writing, 
which contains a factual summary of the events giving rise to the grievance as well 
as the section(s) of the contract which are alleged to have been violated, and the 
remedy sought. 

(b) The Superintendent or his /her designee will represent the 
administration at this level of the grievance procedure. Within ten (10) work days 
after receipt of the written grievance, the Superintendent or his / her designee will 
meet with the aggrieved person or persons in an effort to resolve the grievance. 

( c) If a Custodian or group of Custodians do not file a grievance in writing 
with the Superintendent or his /her designee within ten (10) work days after the 
Custodian or Custodians knew or could with diligence have known of the act or 
condition on which the grievance is based, the grievance will be considered as 
waived. 

3. Level Three 
Level Three is available for grievances which concern matters which remain 

under the jurisdiction of the School Committee as a result of the Education Reform 
Act of 1993. The following areas shall be excluded from Level Three grievances: 
all matters involving disciplinary issues. 

(a) If the aggrieved person or persons are not satisfied with the disposition of 
their grievance at Level Two, or if no decision has been rendered within ten (10) 
work days after they had first met with the Superintendent or his/ her designee, 
they may file the grievance in writing with the School Committee within five (5) 
work days after the decision by the Superintendent or his /her designee, 
whichever is sooner. Within ten (10) work days after receiving the written 
grievance, a subcommittee of the School Committee will meet with the aggrieved 
person or persons for the purpose of resolving the grievance. 

(b) In the event that the Committee has a grievance against the Union and/or 
its members, the grievance will commence at Level Three. The Committee will 
notify the Union in writing relative to the alleged grievance. Within five (5) work 
days after receiving the written grievance, representatives of the Union will meet 
with the Committee for the purpose of resolving the grievance. 

4. Level Four 
(a) If the Union is not satisfied with the disposition of their grievance at Level 

Three, or if no decision has been rendered within ten (10) work days after they 
had first met with the Subcommittee of the School Committee, the Union may, 
within five (5) work days after a decision by the School Committee, or fifteen (15) 
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work days after they had first met with the School Committee, whichever is 
sooner, submit the grievance to arbitration by submitting a demand for arbitration 
to the American Arbitration Union. 

(b) The arbitrator so selected will confer with representatives of the 
Committee and the Union and hold hearings (which at the request of either may be 
public) promptly and will issue his decisions not later than twenty (20) days from 
the date of the close of the hearings, or, if oral hearings have been waived, then 
from the date the final statements and proofs are submitted to him. The 
arbitrator's decision will be in writing and will set forth his findings of fact, 
reasoning, and conclusions of the issues submitted. The arbitrator will be without 
power or authority to make any decision which requires the commission of an act 
prohibited by law or which is violative of the terms of this Agreement. The 
decision of the arbitrator shall be submitted to the Committee and to the Union 
and, subject to law, shall be final and binding, provided that the arbitrator shall not 
usurp the functions of the Committee, or the proper exercise of its judgment and 
discretion under law and this Agreement. The arbitrator shall have no power to 
alter, add to, or detract from the provisions of this Agreement. 

(c) The costs for the services of the arbitrator, including per diem expenses, if 
any, and actual and necessary travel and subsistence expenses will be borne 
equally by the Committee and the Union. 

D. Rights of Custodians to Representation 
1. No reprisals of any kind will be taken by the Committee, by any member of 

the Administration or by the Union against any party in interest, any custodial 
representative, any member of the Union or any participant in the grievance 
procedure by reason of such participation. 

2. Any party in interest may be represented at all stages of the grievance 
procedure by a person of his own choosing except that he may not be represented 
by a representative or any officer of any custodian organization other than the 
Union. When a Custodian or group of Custodians is not represented by the Union, 
the Union shall have the right to be present and to state its views at all stages of 
the grievance procedure. 

E. Miscellaneous 
1. If, in the judgment of the Union, a grievance affects a group of 

Custodians, the processing of such grievance may be commenced at Level Two and 
the Superintendent or his /her designee will meet with the aggrieved person. 

2. Decisions rendered at Levels One, Two, and Three of the grievance 
procedure will be in writing setting forth the decision and the reasons therefore, 
and will be transmitted promptly to all parties in interest. A decision in favor of 
the aggrieved person or persons shall provide appropriate restitution or other 
remedy for the period starting with the official filing of the grievance. Decisions 
rendered at Level Four will be in accordance with the procedures set forth in 
Section C, paragraph 4 (b). 

3. Unless requested to do otherwise by the Custodian or group of 
Custodians in question, any documents, communications and records, dealing with 
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the processing of a grievance will be kept in the strictest confidence and will not 
be made available to potential employers or others inquiring about said Custodian. 

4. Forms for filing grievances, serving notices, taking appeals, making 
reports and recommendations, and other necessary documents will be jointly 
prepared by the Superintendent of Schools or his /her designee and the Union and 
given appropriate distribution so as to facilitate operation of the grievance 
procedure. 

5. The Committee agrees that, in the event that unresolved differences 
between a member of the Union and his immediate supervisor at the request of 
either, a conference will be held with a designated member of the administration 
and a representative of the Union and with a person involved in an effort to 
resolve those differences at the lowest possible level. 

6. When it is necessary, pursuant to Article III - Grievance Procedure - for a 
member of the Negotiations Committee of the Union or a representative 
designated by the Union to investigate a grievance, providing that the investigator 
can be released without detriment to the educational program, or to attend a 
grievance meeting or hearing during a school day, s/he will, upon notice to his/her 
immediate supervisor, be released without loss of pay as necessary in order to 
permit participation in the foregoing activities. The Union agrees that these rights 
will not be abused. 

7. An arbitrator shall not have the power to render a decision concerning 
any matter which has not been presented in accordance with the procedures set 
forth above. 

ARTICLE IV 
OVERTIME 

A. Overtime is defined as work performed by Custodians covered by this 
contract for the School Department, City of Brockton, after a Custodian has worked 
five (5) consecutive normal eight-hour tours (day or night) and the total hours 
worked per week equal forty ( 40) hours. Overtime can be worked only when the 
needs demand it and shall be rotated equitably among custodial personnel unless 
the type of work to be performed must dictate the selection of employees. When 
computing overtime, holidays, vacation days and sick days will be counted as eight 
(8) hours work; however, where an employee uses more than three (3) sick days 
in a given work week, the sick time used in that week shall not count in computing 
overtime eligibility. 
The employee's overtime rate will be based on time and one-half the employee's 
regular base rate of pay, exclusive of premiums for traffic duty and other purposes. 

B. Overtime work will be paid for at the time and one-half rate of the Custodian 
who performs such work after forty ( 40) hours. The work force of every building 
in which the need for overtime occurs, shall have the right of first refusal of said 
overtime. Travelers shall be considered as staff members of a building for 
purposes of overtime after five (5) consecutive days, excluding vacations. 
Inside/Outside Citywide (three positions) located at the Brockton High School 
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complex shall be included in the rotating list for all overtime associated with Class 
A-4 Building Custodians. 

The Senior Custodian shall make all overtime assignments in a fair and 
equitable manner. Except for the exceptions contained in this section, over- time 
shall be assigned by utilizing a rotating list, in order of seniority. Overtime will be 
offered to the employee at the top of the list, and when an employee works an 
overtime assignment or declines an offer of an overtime assignment, s/he shall be 
rotated to the bottom of the list. To ensure the integrity of the list, the Senior 
Custodian shall post the overtime list, along with a separate list of overtime 
worked, in the Custodian's Office. Permits shall be issued by the office of the 
Director of Community Schools for all use of school buildings and properties at 
times other than the regular school day. All permits for use of buildings are to be 
posted on the bulletin boards of Custodians' rooms, visible to all Custodians. 

Only the building areas specifically approved for rental shall be used and only 
within the hours stated on the permit. Refreshments of any kind shall not be 
served or sold without prior approval of the Superintendent of Schools. 

C. A Custodian called back to work after completing his/her regular tour of 
duty shall be paid a minimum of four ( 4) hours pay at the overtime rate of time 
and one-half based on his regular rate of pay, even if dismissed after completion 
of all required work in less than four ( 4) hours. If the Custodian chooses to leave 
work prior to the completion of all required work, s/he will be paid only for the 
hours actually worked. 

D. When, for the convenience of the Committee, a Custodian covered by this 
contract is required to work in a job classification which pays a higher rate of pay, 
s/he will be eligible, after completion five (5) consecutive working days, to receive 
the higher rate of pay being subject to the approval of the Civil Service 
Commission. Every effort will be made to replace rated persons with Custodians 
of the same rating. In the events/he is required to work overtime in the higher 
rated job, s/he shall be paid at the rate of time and one-half of the higher rate of 
pay. When the Travelers list is exhausted and a Custodian is working in a new 
classification on a temporary basis, s/he will remain in the new classification 
solely at the discretion of administration, subject to removal at any time, until the 
return of the custodian who was originally assigned to that classification or the 
filling of the classification by normal bidding procedures. In the event a Senior 
Building Custodian is out, administration will have the right to select a temporary 
replacement and shall not be limited to select that replacement from existing 
building staff if the Travelers list is exhausted. 

E. When, for the convenience of the Committee, a Custodian covered by this 
contract is required to work on Saturday or Sunday and these are not his/ her 
regular scheduled work days, providing the approval of the Superintendent or his 
/her designee is obtained, the Custodian shall be paid at the rate of time and one-

6j Page 



half but, except in the case of Section F below, in no case, shall s/he receive less 
than his/her regular day's pay regardless of time worked. 

F. When there is a snowstorm, the Supervisor of Custodians, and/or the 
Supervisor of Buildings and Grounds, in his judgment, shall notify Senior Building 
Custodians, each of whom will be informed by administration as to how many staff 
members are to be called in for snow removal and what the shift hours will be and 
except for physical incapacity, the employees so called must report for snow 
removal. All custodians are to be considered essential personnel and as such 
reporting to work for snow removal is mandatory. If a custodian is unable to 
report to work for snow removal and the administration believes that the 
custodian is abusing sick time (for example, the custodian is absent for two snow 
shifts within one school year), s/he must provide medical documentation for their 
absences, otherwise disciplinary action may be taken. Overtime for snow removal 
will be su bjectto the fOur ( 4) hour minim um provision as set forth in Paragraph 
C. 

G. The Committee and the Union agree that there will be no minimum hours of 
overtime for Community Schools. Custodians will be paid only for the time to 
clean the affected area. 

H. Custodians while on vacation leave shall not be considered for overtime 
assignments unless notification of availability had been given to their immediate 
Supervisor prior to the vacation leave. 

I. All overtime concerning the BHS pool shall first be offered to the Custodian 
in charge of said pool. 

ARTICLEV 
PROBATIONARY PERIOD 

All new employees will be subject to a probationary period of six (6) months from 
their date of initial hire. During this probationary period the employee may not 
bid for any open positions, and may be terminated for any reason, and such 
termination shall not be subject to a "just cause" standard and may not be made 
the subject of any grievance under this agreement. 

ARTICLE VI 
CUSTODIAN EVALUATION 

A. In order to insure maximum efficiency of Custodians and to provide and 
maintain a comprehensive personal file for all Custodians, the following evaluation 
procedure for Custodians is agreed upon: 

7 jPage 



1. All Custodians, employed by the City of Brockton for one, two or three 
years will be evaluated in December and March of each year. The Custodian 
involved shall be present during this evaluation. 

2. All Custodians who are or have been employed by the City of Brockton for 
more than three (3) years will be evaluated in March of each year. The Custodian 
involved shall be present during this evaluation. 

3. The evaluation of the Custodian will be completed by the Supervisor of 
Custodians and/or the Building Principal or, at the discretion of the Supervisor of 
Custodians, by the Custodian's immediate superior or his/her Senior Building 
Custodian. The evaluation sheet, after it has been reviewed by the evaluated 
Custodian, will be forwarded to the office of Human Resources. 

4. Custodians with a continued poor rating over a given period of time will be 
requested to appear before the Superintendent of Schools or his /her designee for 
appropriate review and action. At this meeting the Custodian may be represented 
by a day or night steward or the Union President. 

ARTICLE VII 
WORK SCHEDULE 

A. The hours of work for all Custodians shall be: 6:3 Oa.m. -2:30p.m. (High 
School, Outside Grounds, Travelers, Craftsmen); 7: OOa.m. -3: OOp.m. (Middle & 
Elementary Schools); 2:30pm. -10:30p.m. (All Schools); and S:OOa.m.-1:00 
p.m. (High School Pool &Girls Locker Room). Employees currently working an 
11:00 a.m.-7:00p.m. shift shall continue to work such schedule as long as they 
remain in the same position. Whenanysuchemployeeleavestheircurrent 
11:00a.m.-7:00p.m shift, management will determine whether to re-bid the 
vacancy as either a day shift or night shift position. 

Custodians may, on a temporary basis, be assigned weekday hours of work other 
than these. The schedule for all Custodians shall consist of five (5) consecutive 
week days of work The parties recognize that if an employee's weekly schedule 
changes, thens/he may or may not work five (5) consecutive week days during 
the period of the change. A schedule of working hours for all custodians will be 
drawn up by the Supervisor of Buildings and Grounds and posted in the office of 
the Custodian for each building. 

B. Custodians who necessarily must leave their assigned regular duty to 
perform duties for which they receive compensation, must make up an equivalent 
of the time lost at the termination or beginning of their regular working day, 
subject to the discretion of the Superintendent of Schools or his jher designee. 

C. Except under unusual conditions or in an emergency, including inclement 
weather, the \i\oUlkassignment hours and days of an employee shall not be changed. 
It is expressly understood, however, that the Brockton Schools / City of Brockton 
operate numerous extended day-type programs, etc. which necessitate that the 
school buildings must remain open to children and / or program staff for several 
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hours before and after the start of the regular educational school day and during 
days when school might not be otherwise scheduled, including the summer. That 
said, at certain times of the school year, as well as during the summer, the 
custodians at certain school buildings may have their regular schedule changed. 
When this occurs, it shall be considered an unusual condition, as referred above. 
Night custodians who work in schools' which house summer programs shall 
continue to work the night shift and shall not work the day shift when the summer 
program( s) are in session. It is further understood that in the event of a reduction 
in the staffing levels below those in effect on the date of signing this Agreement 
shall be utilized to fill-in until the pool of travelers is exhausted. Thereafter, the 
Committee may make temporary changes in work areas and temporarily reassign 
employees with the same work schedule and hours of work to cover the new work 
area. Such temporary changes in work areas and temporary reassignments shall 
not exceed thirty (30) work days and shall not occur on Saturdays and Sundays. 
The least senior employee with the same work schedule and hours of work shall 
be the one temporarily reassigned. The newly designated area shall be posted for 
permanent assignment in accordance with ARTICLE XIV of the Agreement, except 
that the posting period shall be five (S) work days, commencing with the first day 
of any temporary reassignment. If no individual bids upon the newly designated 
area, the least senior individual on that shift shall be assigned. 

D. The parties also recognize that temporary transfers of employees from one 
job to another job on the same shift are sometimes necessary. When such 
transfers are necessary the transfer shall be of the junior employee or employees 
at the school involved, as determined by the Supervisor of Buildings and Grounds. 
Should employees from the school involved volunteer for temporary transfer, the 
transfer shall be awarded to the volunteer with the most seniority. The filling of a 
permanent opening or vacancy shall be as provided in Articles XII and XIV. A 
temporary transfer is defined as one that has a duration of (75) working days or 
less per employee per school year. The Union and the Committee agree that the 
Committee has the right to eliminate any position provided that the position is no 
longer necessary. 

E. It is agreed that Custodians will receive two (2) fifteen-minute coffee breaks 
during their regular tour of duty. Such coffee breaks shall be taken within the 
building assigned and shall be taken at the time assigned by the Superintendent of 
Schools or his/her designee. Custodians shall be allowed one-half (1h.) hour for 
lunch breaks. Such lunch break shall take place within the buildings assigned and 
at the time assigned by the Superintendent of Schools or his/her designee. 

F. It is agreed that Custodians will be paid on Thursday of each week. 

G. In the event of the absence of a Custodian or Custodians assigned to a 
particular building, and in the event, that the "Pool" of travelers is exhausted, the 
remaining Custodians assigned to that building shall fill-in on an equal basis for 
the absent Custodian(s) until his/her return. The fill-in assignments shall be 
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determined by the Supervisor of Custodians. No Custodian's shift shall be changed 
as a result of this provision. 

The School Committee recognizes that a reduction in the amount of work 
performed in a Custodian's regular assignment area will result from compliance 
with this provision and agrees that such reduction in the amount of work 
performed will not adversely affect a Custodian's performance evaluation. 

In the event that fill-in coverage for a particular absence continues under this 
section for more than ten (10) consecutive work days, at least on one day each 
week thereafter, so long as the absence continues, a four-hour ( 4) overtime 
assignment will be made to the area to supplement the fill-in coverage. Prior to 
the expiration of twenty (20) consecutive days, overtime if any, shall be atthe 
discretion of the Supervisor of Custodians. 

H. It is agreed that all day Cafeteria Custodians at Brockton High School 
shall be used as Travelers during all school and summer vacations. 

I. Between December 1 and March 1, at the discretion of management, 
Outside Grounds employees may be assigned to perform custodial duties in 
buildings, and Masons may be assigned to work with Maintenance Craftsmen. 

ARTICLE VIII 
DUES DEDUCTION 

A The Committee agrees to instruct the City Treasurer to deduct, as permitted 
by the General Laws of Massachusetts, from the salaries of its employees for the 
Union and to transmit the monies promptly to the Union. 

AUTHORIZATION FOR PAYROLL DEDUCTION 

Name of Employee 
CITY OF BROCKTON 
Name of Employer 

Effective, _________ I hereby request and authorize you to deduct 
from my earnings each the amount of$ _ _ _ _ 

This amount shall be paid to the Treasurer of the Brockton School Custodians 
Union and represents payment of my union dues. These deductions may be 
terminated by me giving you a sixty (60) days' written notice in advance or upon 
termination of my employment. 

Employee's Address Employee's Signature 

B. The Union has indicated in Section A above that they will certify to 
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the Committee in writing the current rate of its membership dues. Notice of a 
change in the rate of membership dues will be given to the Committee thirty (30) 
days, in writing, prior to the effective date of such change. 

C. Deductions referred to in Section A above will be made in equal installments 
on the first pay day of each month of the school year. The Committee will not be 
required to honor for any month's deduction any authorizations that are delivered 
to it later than two (2) weeks prior to the distribution of the payroll from which 
the deductions are to be made. 

D. Any Custodian desiring to have the Committee discontinue deductions 
he/she has previously authorized must give the Committee and Union concerned 
sixty ( 60) days advance written notice. 

E. Every employee covered by this Agreement shall be required, as a condition 
of employment, to pay an agency service fee to the Union which shall be an 
amount equal to 90% of the total membership dues as their share of the cost of 
collective bargaining and contract administration. This requirement becomes 
effective for any individual employee on or after the thirtieth day following the 
beginning of the employee's employment or the effective date of this Agreement, 
whichever is later. Workers may pay membership dues to the Union instead of the 
agency service fee provided the employee is eligible and remains a member in 
good standing of the Union. The Committee shall deduct from an employee's pay 
check each month, the amount of the agency service fee or dues for that month 
and forward this amount to the Union, provided the employee or Union presents 
to the Committee the employee's written authorization for such deductions to be 
made. 

ARTICLE IX 
EXTENDED LEAVE OF ABSENCE 

A. Military Leave 
Military Leave will be granted to any custodian who is inducted or enlists in 

any branch of the armed forces of the United States. Upon return from such leave, 
a Custodian will be placed on a salary schedule at the level which he would have 
achieved had he remained actively employed in the system during the period of 
this absence up to a maximum of three (3) years. 

1. All benefits to which a custodian was entitled at the time his/her leave of 
absence commenced, including unused accumulative sick leave, will be restored to 
him upon his his/her return pursuant to the rules and regulations of the Civil 
Service Commission. 

2. Upon his/her return from a leave of absence taken pursuant to Section A, a 
Custodian will be assigned to the same position which he held at the time said 
leave commenced, if available, or if not, to a substantially equivalent position. In 
regard to a leave taken pursuant to Section A, it is recognized that the Committee 
may fill the position in question at the time said leave commenced. 
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B. All requests for extension or renewals of leave shall be applied for and shall 
be granted in writing pursuant to the rules and regulations of Civil Service. 

C. Other leaves of absence without pay may be granted by the Committee. 

D. Paternal leave up to one (1) year will be granted without pay. In the event 
that a Custodian or Custodial Attendant's child is born prior to the requested date 
of the paternal leave, it is agreed that, barring complications as certified by 
medical record, the paternal leave will commence as of the date of birth. It is 
further agreed that all provisions of Section D which pertain to paternal leave will 
also apply to adoption proceedings and the legal placement of a child with the 
employee. The Union acknowledges that the Union and the Committee are subject 
to the provisions of the Family Medical Leave Act (FMLA). The FMLA shall not 
increase or decrease the length of leave available to eligible employees under this 
Agreement. Where an employee takes leave under one of the aforementioned 
Articles for a reason which would entitle an employee to leave under the FMLA, 
such leave will also be considered FMLA leaves and will be deducted from the 
employee's statutory FMLA leave entitlement. FMLA leave is not cumulative and is 
not in addition to leaves currently available to the extent such leaves are for 
reasons covered by the FMLA. 

ARTICLEX 
TEMPORARY LEAVE OF ABSENCE 

A. Custodians will be entitled to the following temporary leaves of absence with 
pay each school year: 

1. Up to four ( 4) days at any one time in the event of the death of a 
Custodian's spouse, child, son-in-law, daughter-in-law, parent, father-in- law, 
mother-in-law, or sibling. Additional bereavement leave may, when necessary, be 
granted by the Superintendent of Schools. 

2. Up to one (1) day in the event of the death of an uncle, aunt, brother-in
law, sister-in-law, grandparent, niece, nephew, first cousin, and grandchild or any 
other individual or relative living in the immediate household. 

3. Time necessary for appearance in any legal proceedings connected with 
the custodian's employment or with the school system or in any legal proceedings 
connected with the Custodian's employment ifthe Custodian is required by law to 
attend. Time necessary for legal proceedings not connected with the Custodian's 
employment may be granted at the discretion of the Superintendent of Schools or 
his/her designee. 

4. Time necessary for union representatives to attend union conferences 
and conventions provided, however, the advance approval of the Superintendent 
of Schools or his/her designee is received. 
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B. Temporary leaves of absence taken pursuant to Section A above will be in 
addition to any sick leave to which the Custodian is entitled. 

C. A maximum of seventeen (17) days per school year for Custodians called into 
temporary active duty of any unit of the United States Reserves or the State 
National Guard provided such obligations cannot be fulfilled on days when school 
is not in session. Custodians who are on temporary active military duty will be 
paid their regular rate of salary. 

D. The Committee recognizes that on occasion a situation may arise that 
pertains to the protection of the custodian's immediate well-being and/or 
property. When such a situation does arise, the Custodian may petition the 
Superintendent of Schools or his/her designee for release time from normal 
employment at no loss in pay. Every effort will be made by the Superintendent or 
his/her designee to give due weight to all factors involved. 

E. An employee shall, on approval by the Department Head, be eligible to use 
two (2) personal days per fiscal year at the employee's regular straight-time pay in 
order to transact urgent personal, household, or legal business which cannot be 
transacted outside his/her regularly scheduled workday. A personal day shall not 
be granted on the day immediately before or after a vacation period or holiday, 
unless there are extenuating circumstances and the Department Head or his/her 
designee has approved the personal day. No personal day shall be approved two 
(2) weeks prior to the start of the school year without the prior written approval 
of the Supervisor of Custodians. Any such approval must be based on unusual or 
extraordinary circumstances. A request for approval of a personal day shall, 
except in an emergency, be filed in writing on an approved form with the 
Department Head or his/her designee not later than three (3) working days prior 
to the requested leave. Personal days shall not accumulate from year to year. No 
more than five (5) bargaining unit member system-wide will be allowed to take a 
personal day on a particular day except in case of emergency. 
Employees hired after March 1 of a given school year shall be ineligible for 
personal days for that fiscal year. 

ARTICLE XI 
SICK LEAVE 

A Custodians will be entitled to fifteen (15) sick leave days each school year as 
of the first official day of said school year. Effective July 1, 199 3, sick days may be 
accumulated from year to year up to 230 days. Effective July 1, 1994, this figure 
shall be increased to 235 days, and effective July 1, 1995, this figure shall be 
increased to 245 days. 

B. When the sick days are to be posted in September, the School Department 
will look back to September 1 of the preceding year to determine if the individual 
was on Workers' Compensation or an unpaid status at any time during that year. 
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If the individual was on Workers' Compensation or unpaid status for more than 
fifteen (15) consecutive work days during any one month in that preceding year, 
then the number of sick days to be posted will be lessened by 1-1/ 4 days for each 
of those months. If they were on Workers' Compensation or unpaid status for the 
entire preceding year, they will receive no posting of sick days. 

For the posting of sick days that will occur in September 1990, it is 
understood that periods of Worker's Compensation or unpaid status which 
occurred prior to the ratification of this agreement by the Union and by the School 
Committee will not lessen the number of days posted, but periods of Workers' 
Compensation or unpaid status that occur between the ratification of this contract 
and September 1, 1990, will lessen the posting consistent with the above 
paragraph. 
However, if an individual was on Workers' Compensation or unpaid status for the 
entire year from September 1, 1989, to September 1, 1990, he/she will receive no 
posting unless and until he/she returns to full-time paid status, and that posting 
will then be lessened on a prorated basis to correspond to the time on Workers' 
Compensation or unpaid status from the ratification of this agreement until 
September 1, 1990. 

C. It is agreed that as of October of each year a listing of the total amount of 
accumulated sick leave will be made available to each custodian. 

D. Employees must notify their supervisor by phone with as much advance 
notice as possible and in no event, less one hour prior to the start of his/her shift 
or as soon as practicable for a mid-shift departure, of his/her intention to use sick 
time. Employees must also call in their absence to the Absence Management 
System (AESOP) one hour prior to the start of their shift. Failure to follow this 
procedure will result in discipline. 

E. Upon the retirement or death of a Custodian who has completed the below 
referred years of service in the Brockton School System, said Custodian or his/her 
estate will receive one-half (Yz) pay for his/her unused accumulated sick leave 
days at the rate of compensation which he/she is receiving at the time of his/her 
retirement or death, according to the following schedule: 

Completed 
Years of Service 

20 
29 
30 

Maximum days 
to be redeemed 

100 
130 
155 

F. An employee will be absent from duty without loss of sick leave or pay for the 
following reasons: When an employee is absent from duty because of illness or 
injury for which he/she would be entitled to compensation under the provisions 
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of the General Laws of Massachusetts, he/she shall receive compensation in 
accordance with Chapter 152, Section 69, of the General Laws. 

G. The Sick Leave Incentive Plan which is present in Article X. Section F, 
shall be extended into the July 1, 1996, - June 30, 1999, contract. All Custodians 
who are on a paid status for the entire fiscal year shall be eligible for a stipend for 
the conservation of sick leave. Said stipend shall be paid at the end of the fiscal 
year, or at the beginning of the next fiscal year according to the following 
schedule: 

Number of Sick Days Used 

0 
1 
2 
3 
4 

Number of days Redeemable 
$100.00/ Day 

5 = $500 
4 = $400 
3 = $300 
2 = $200 
1 = $100 

Days redeemed shall be deducted from the Custodian's accumulated sick leave 
days. Custodians who choose to redeem sick days must notify the Superintendent 
in writing by June 1 of the year in question. A failure to so notify will exclude the 
Custodian from receiving a stipend. 

H. Where the employee has been absent for five (5) consecutive school days 
within the same school year, the principal or Superintendent may require that the 
employee submit satisfactory medical evidence regardless of the length of 
absence. Where an employee is absent for five (5) or more school days, the 
principal or Superintendent retains the right to require that the employee provide 
satisfactory medical documentation stating that the employee is fit to return to 
work before the employee may return to work. At the principal or 
Superintendent's discretion, the failure to produce such evidence within five days 
of a request may result in the denial of sick leave for the period of absence. 
It is expected that employees will use sick leave only for the purposes allowed by 
this Article. Where the principal or Superintendent or their designee has reason to 
believe that sick leave use is being abused, employees may be denied sick leave for 
the period of the absence and may be subjected to progressive discipline. 

I. Sick Leave Bank 

a. A sick leave bank shall be established for the purpose of making additional 
sick leave days available to bargaining unit members who have been employed 
in Brockton for at least two (2) years, who have exhausted their entire sick leave 
accumulation through prolonged illness, and who have a serious illness or injury. 
A serious illness or injury shall be one which requires the employee's absence 
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from work for more than ten (10) consecutive work days. Participation in the 
sick leave bank shall be voluntary. 

b. To be eligible to join the sick leave bank, an employee must have accumulated 
at least twenty (20) sick days as of the first day of the school year and must 
apply for membership on a form approved by the Sick Leave Bank Committee. 
Employees wishing to join the bank must, except as is otherwise provided 
herein, submit an application for membership by October 1st of the school year 
in which he/she desires to join. An employee who desires to withdraw from the 
bank must do so by October 1 of the school year of withdrawal. 

c. The sick leave bank shall be administered by a Sick Leave Bank Committee 
comprised of four (4) persons, two (2) appointed by the Union and two (2) by 
the Committee. Decisions of the Sick Leave Bank Committee shall be final and 
shall not be subject to the Grievance Procedure. 

In administering the Bank, determining eligibility and determining the amount 
of leave, the following general criteria shall be applied by the Sick Leave Bank 
Committee: 

• medical evidence of serious extended illness; 

• prior utilization of eligible sick leave; and, 

• other factors as a majority of the Sick Leave Bank Committee may deem 
appropriate. 

No days may be withdrawn from the Bank for any illness other than prolonged 
illness or accident. The decision of the Sick Leave Bank Committee with respect 
to eligibility and entitlement shall be final and binding, with any appeal limited 
to the Sick Leave Bank Committee itself. 

e. The Sick Leave Bank will be funded by deducting one (1) sick leave day from 
the accumulated sick leave days of each employee who has qualified to 
participate in the Bank and to contribute such days to the Bank. In no event shall 
the number of accumulated sick days in the sick bank exceed one hundred thirty 
(130). When the Bank is depleted to ten (10) sick leave days, an additional 
assessment of one (1) day of sick leave shall be made against the sick leave 
account of each eligible employee who has agreed to participate in the Bank. 

f. A grant of sick leave days from the Bank shall not exceed thirty (30) days per 
request, after which the employee may reapply for additional days. The School 
Department shall maintain the discretion to grant fewer than thirty (30) days 
per request. The sick leave days granted by the Bank will be retroactive to the 
first day of the employee's illness or injury after his/her personal sick leave has 
been exhausted. In the event of a difficult to diagnose disease, eligibility will be 
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considered from the first point from which the illness began. Requests for Sick 
Leave Bank days shall be submitted in writing to the Sick Leave Bank Committee 
and shall include a written statement from the employee's physician indicating 
the nature and extent of the illness or injury and the estimated time that the 
employee will be absent from work. 

ARTICLE XII 
PROMOTIONS 

A For the purposes of this Article a promotional position is defined as any full
time position paying a salary differential and/or any position on the 
administrator /supervisor level, including, but not limited to, the positions of 
Supervisor, and Senior Building Custodians. Whenever a vacancy occurs in a 
position that pays a salary differential or on the administrator/supervisor level, 
including but not limited to Senior Building Custodian, the position will be 
adequately publicized by the administration. The qualifications for the position 
and its duties will be clearly set forth. Applications for any position should be filed 
in writing. All vacancies will be posted internally for five (5) work days. 

B. If a new bargaining unit position is established, the Committee will negotiate 
with the Union over an appropriate salary for such a position. The Union, 
however, recognizes that the sole responsibility of establishing salaries is the 
prerogative of the Committee. Therefore, the Union agrees that it may negotiate 
over a possible salary change but the final decision of the Committee will not be 
subject to arbitration. 

C. In the event that there are any substantial changes in the duties of any 
existing bargaining units, the Committee agrees to negotiate with the Union 
relative to possible modifications in the salary for such position. 

D. The Committee agrees to consider any criteria which the Union may suggest 
for use in the selection of personnel to fill vacancies in promotional positions. 

E. Promotions will be made without regard to race, creed, color, nationality, 
sex, or marital status. 

ARTICLE XIII 
SENIORITY FOR JOB BIDDING 

A Senior Building Custodians 

The School Department will award vacant Senior Building Custodian positions to 
the most qualified applicant. In making such determination, the School 
Department may consider the applicants' skills, training, experience, and other 
relevant factors. In the event all other factors are determined to be substantially 
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equal, the position will be awarded to the qualified candidate with the most 
seniority, with seniority being determined from the date of initial hire. 
It is understood that an employee must have at least three (3) years of service 
in order to be eligible to bid for a Senior Building Custodian position. 

B. Building Custodians 
1. Seniority shall prevail in all openings for Building Custodians. 

2. Seniority of a Building Custodian shall be determined by the date of 
permanent appointment. 

3. In the event that seniority cannot be determined by applying section two 
above, determination of a custodian's seniority shall then be made from his/her 
position on the list as established by the Civil Service Commission. 

C. An employee who bids for and is awarded a position during a calendar year 
shall retain the ability once only during that calendar year to re-bid for his/her 
original position. The employee shall not be required to wait a specific period of 
time before rebidding for his/her original position. 

ARTICLE XIV 
IN-SERVICE TRAINING 

A. As a means of maintaining professional attitudes and esprit de corps among 
Custodians, the Committee agrees to establish in-service training meetings, 
classes, and workshops at appropriate times during the school year. The 
determination of time with respect to the above-mentioned in-service 
meetings, classes and workshops will be established by the Superintendent 
of Schools or his /her designee. Participation in the in-service training 
activities shall be mandatory at the discretion of the Supervisor of 
Custodians. 

B. The Supervisor of Custodians shall meet with the workshop committee of the 
Union during the midterm vacation for the purposes of discussing ways and 
means of bettering Custodians' service. 

C. Providing the advance approval of the Superintendent of Schools or his/her 
designee is obtained, the Committee will pay the reasonable expenses (including 
tuition, fees, meals, lodging and/or transportation) incurred by Custodians who 
attend in-service training courses, workshops, seminars, conferences, or other 
Custodian improvement sessions. 
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A. Definition 

ARTICLE XV 
VACANCIES 

A vacancy is defined as an opening caused by promotion, death, retirement, 
discharge or the establishment of a new position. 

B. Procedure 
1. When a vacancy occurs, notification of the vacancy shall be posted in each 

school for not less than one (1) week prior to the closing date of applications. 
Notice shall indicate the name of the school, the title of the available position and 
the specific duties of the position. 

2. Custodians who wish to be considered and have the necessary 
qualifications for the position must contact the School Department in writing. 

3. All vacancies and/or promotional positions shall be filled at the 
recommendation of the Facilities Director, subject to the approval of the Deputy 
Superintendent of Operations, consistent with the provisions of M. G. L. c. 71, sec 
59B. 

4. Any position that is to be vacated due to retirement shall be posted in all 
buildings at least thirty (30) days, whenever possible, before the retirement is to 
become effective. A Custodian assigned to take the place of a retiring Custodian 
shall work, whenever possible, with the retiring Custodian for five (5) days prior 
to the retirement. A Senior Building Custodian shall be assigned whenever 
possible, thirty (30) days prior to the effective date of the opening of a new school. 
With respect to all other vacancies, notification of available vacancies shall be 
posted as follows: 

Bidding Procedures 
(1) Bids will be posted once every three months, with no bidding between 

July 1 and September 1. 
(2) New hires are restricted from bidding until completion of their 6-month 

probationary period. All other employees may bid on open positions each bid 
cycle. 

(3) Notification and Transfer 
a. In writing by the Superintendent of Schools or his/her designee 

on the Friday following the closing. 
b. Transfer to new position on the following Monday. 

Administrative Procedure - Bids 
5. The mechanics of posting, closing and determination of seniority for all 

bids within the system shall be the responsibility of one person. Said person to be 
determined by the Superintendent of Schools or his/her designee. It shall also be 
the responsibility of this individual to maintain a current system-wide listing by 
seniority. 

6. When temporary vacancies occur in that portion of Article I of this contract 
which pertains to Senior Building Custodians, Elementary Senior and Building 
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Custodians in charge, these vacancies shall be filled on a temporary basis by 
Senior Building Custodians. 

7. All appointments, whether of a temporary or permanent nature, will be 
made without regard to race, creed, color, nationality, sex or marital status. 

8. The successful bidder and appointee to the vacant position will be notified 
in writing, by the Superintendent of Schools or his/her designee. 

9. All appointments and transfers will be subject to the rules and regulations 
of the Civil Service Commission. 

ARTICLE XVI 
VACATION POLICY 

A Vacation time for custodians will be allocated on the following 
basis: 

Number of Years 
lstand 2nd 
3rd and 4th 
5th and 6th 
7th and 8th 
9th and 10th 
Over 10 

Days per Month 
1 
11/4 
11/2 
13/4 
2 

Number of Days 
12 
15 
18 
21 
24 
25 

B. Full vacation allowance must be taken by the Custodian each year and 
may be taken at any time, subject to the rules set out below All requests for 
vacation must be approved by management, and the parties agree that there must 
be at least one (1) custodian scheduled to work in each building on each regular 
shift. Requests to use vacation in increments in excess of one day must be 
submitted at least five (5) working days in advance. Requests to use vacation in 
increments of one day or less must be submitted at least twenty-four (24) hours 
prior to the start of the requested vacation. 

Any unused vacation time may not be accumulated and carried over into the next 
school year except with the express approval of the Superintendent of Schools or 
his/her designee. 
No vacation shall be approved two (2) weeks prior to the start of the school year 
without the prior written approval of the Supervisor of Custodians. Any such 
approval must be based on unusual or extraordinary circumstances. 

C. In certain cases of merit, upon receipt of written notice by the Custodian in 
which he specifically points out the reasoning of his/her request, said notice being 
presented thirty (30) days prior to the vacation period, the Superintendent of 
Schools or his/her designee, will make ready that portion of his/her vacation 
money due the Custodian prior to the start of his/her vacation. 

D. It is understood that the Supervisor of Custodians will review vacation 
schedules to assure that on the five (5) work days preceding the day on which 
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teachers must report for work at the start of each school year, each and every 
building (exclusive of the high school) will have at least one (1) full-time 
Custodian on each day shift, that at the high school at least twenty-five percent 
25%) of the work force will be in work, and that at least two (2) school lunch 
drivers will be in work on those days. It is further understood that on the day that 
teachers must first report for work at the start of each school year, no Custodian 
will take a vacation day except with the prior approval of the Superintendent or 
his/her designee. 

If an employee should die before using all of his/her vacation entitlement, 
the amount of vacation pay remaining and the amount accumulated during the 
year of death shall be paid to the employee's estate. 
Employees who have completed eight or more years of continuous, consecutive 
years of service as a custodian for the Brockton School Department as of the July 1 
start of a given fiscal year, shall be able, during that year, to sell back to the School 
Department up to one week (five days) of his/her annual vacation allotment that 
s/he would have otherwise been entitled to take during that fiscal year. 

ARTICLE XVII 
SUMMERTIME USE OF BUILDINGS 
FOR EDUCATIONAL PURPOSES 

When a school building is to be used in whole or in part by the Brockton 
School Department for educational purposes during the summer vacation period, 
the Senior Building Custodian shall be notified by the Supervisor of Custodians at 
least two (2) weeks prior to use, if possible. This shall include all Federal and 
State Projects. It shall then be the duty of the Senior Building Custodian to prepare 
a work schedule, subject to the approval of the Supervisor of Custodians, of service 
needed by the Brockton School Department. 

ARTICLE XVIII 
SAFETY PRECAUTIONS 

A. All laws and rules and regulations adopted by the Department of Labor 
and Industries as established under Chapter 149, Section 38 and including those 
now in effect governing the prevention of accidents in any type of employment, 
shall be applicable to Custodians of the School Department of the City of Brockton 
as covered by this contract. 

B. When, in the opinion of the Superintendent or his/her designee, protective 
wear is needed to perform duties, said protective wear shall be provided by the 
Committee. 
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C. Global Positioning System ("GPS") monitoring devices will be installed in all 
vehicles owned by the Committee and operated by employees under this contract. 
GPS devices shall be used for the primary purpose of monitoring vehicle location 
and promoting safety. This shall not preclude the use of this information for other 
purposes. 

ARTICLE XIX 
LEGAL HOLIDAYS AND IURY DUTY 

A. The Committee agrees that a Custodian will not be required to report for 
work when the eleven (11) legal holidays fall on any normal working day and the 
Committee further agrees that a custodian who has a regularly scheduled day off 
on a legal holiday will receive a day of compensatory time. In order to receive 
compensation for a holiday, a Custodian cannot be on a "no pay" status for either 
the work day preceding or the work day following a holiday. 

B. It is agreed that the twelve (12) legal holidays are as listed below: 
New Year's Day Washington's Birthday 
Patriots' Day Memorial Day 
Independence Day Labor Day 
Columbus Day Veterans' Day 
Thanksgiving Day Christmas Day 
Martin Luther King Day Day after Thanksgiving 

C. Custodians, while serving on jury duty, will be paid their regular rate of 
salary, reduced, however, by the amount received by them from the authority 
which compensates them for their jury duty. 

D. If the day before Christmas Day, New Year's Day, and Thanksgiving Day is a 
scheduled workday, then Custodians shall work only a half-day on those 
occasions, providing there is either a half-day of school or no school on those days. 
On each of these above-stated half-days, Custodians' hours shall be determined by 
the Superintendent or his/her designee. 

Additionally, when there is no school on Good Friday, Custodians will not 
work on that day. 

ARTICLE XX 
CUSTODIANS' FACILITIES 

A. Each school presently in use, whenever possible, will have the following 
facilities: 

1. Space in each building for safe storage for personal belongings and 
supplies. 

2. Whenever possible, a phone in order that the Custodian may be able to 
communicate with the main office in the event of emergency. 
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3. A bulletin board in each school located in the area of the Custodian's office 
for the purpose of displaying notices, circulars and other Union materials. Copies 
of all displayed materials will be given to the Building Principal, but his advance 
approval will not be required. The Union agrees, however, that it will not post any 
material which is derogatory to the Administration, Committee or any member 
thereof or to the Brockton School System. 

ARTICLEXXI 
LONGEVITY 

Longevity Schedule is as follows: 

Length of Service 
Over 5 years up to and including 10 years 
Over 10 years up to and including 15 years 
Over 15 years up to and including 20 years 
Over 20 years up to and including 25 years 
Over 2 5 years 

Amount 
$480 
$750 
$950 
$1,250 
$1,350 

Longevity payments will be made at the same time as all other bargaining units 
who are eligible for such payments. 

ARTICLE XXll 
PERSONAL INJURY 

With respect to payment of Worker's Compensation and coordination of sick 
leave and vacation time, the same will be coordinated under the provisions of 
General Laws, Chapter 152, Section 69 as amended. 

ARTICLE XXIII 
SALARIES* 

A. The shift differential will be as follows: 
Shift Percent 

2:30 p.m. to 10:30 p.m. 9% 

Effective upon the ratification of this agreement covering July 1, 2005 through 
June 30, 2008, the custodians who regularly work the 11:00am to 7:00pm shift, 
will, during the following four-hour period ONLY, 3:00pm through 7:00pm will 
receive an hourly shift differential of four (4%) percent. 

*See Appendix A for salary schedules. 

Effective upon the ratification of this agreement, only those custodians who are 
known as "Traveler" or an "Outside/Inside City-wide School Custodian" will, only 
for the weeks that they are permanently assigned to one of these two assignments, 
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shall receive an additional $25 per week. (At the time of this agreement, it is 
understood that there are only seven employees who collectively hold one of these 
two positions and are eligible for this benefit). 

B. Effective July 1, 2016, all employees will be paid via direct deposit into a bank 
account established by the employee. Each employee will cooperate in terms of 
providing the necessary account information to the School Department. An 
optional orientation program regarding the School Department's online payroll 
data system will be offered to employees prior to the effective date above. 

ARTICLE XXIV 
INSURANCE 

The cost of the following types of insurance coverage will be paid for each 
custodian as ordained by the City Ordinance: 

A. A five thousand-dollar ($5,000.00) life insurance policy that is presently 
available to all other City Employees. 

B. All HMO options that are available to the members of the bargaining unit 
shall be specified in a letter to be sent to each member of the bargaining unit each 
year prior to the annual open enrollment period. 

C. An employee's contribution to the total monthly premiums for a City-offered 
health benefit plan shall be twenty-five percent (25%) and, if the employee so 
authorizes, all such employee premium contributions shall be deducted from 
his/her salary on a so-called "Cafeteria plan" pre-tax basis. 

Insurance Annuity Plan 

To become effective on July 1, 2003, or when all City and School 
Department unions agree if such date is later than July 1, 2003, Custodians 
enrolled in any City offered health insurance plan shall contribute twenty-five 
(25%) of the total monthly premiums for any such plan, and the City shall pay the 
remaining seventy-five (75%). When the 25% employee contribution in initiated, 
the language in the following paragraph will become effective. 

In each full contract year that Custodians pay 25% of the total premiums 
for a City offered health insurance plan, Custodians who were employed during 
2002 - 2003 (either active Custodians or Custodians who were on an approved 
leave of absence)and who were enrolled in a City offered health plan during that 
year ("eligible Custodians")will be paid the following annual stipend, to be paid as 
part of their regular salary, depending upon the health insurance plan and level of 
coverage (i.e. individual coverage vs. family coverage) in which they were enrolled 
in 2002 - 2003. Custodians who were not employed in the bargaining unit in 2002 
- 2003 and/or who were not enrolled in a City offered health insurance plan in 
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2002-2003 will not be eligible for this stipend. This stipend will be regarded as 
regular compensation and will be subject to normal deductions, including 
retirement deductions. Beginning on July 1, 2004, the listed stipends will be 
increased by the amount of the general salary increase in that year and in future 
years. Eligible Custodians, who change plans, change level of coverage, or drop off 
of health insurance entirely after June 30, 2003, will continue to receive the 
stipend that corresponds to the plan and level of coverage that they had during 
2002 - 2003. Eligible Custodians who return from an approved leave of absence or 
who are recalled after a layoff will remain eligible for the stipend. Eligible 
Custodians who resign and who later are rehired, however, will no longer be 
eligible for the stipend. 

Master Medical 
Master Medical 
HMO Blue 
HMO Blue 
Blue Choice 
Blue Choice 
Harvard Pilgrim 
Harvard Pilgrim 

-Individual$ 
-Family$ 
-Individual$ 
-Family$ 
-Individual$ 
-Family$ 
-Individual$ 
-Family$ 

[Note that the above stipends will be the dollar amounts that correspond to 
5% of the total annual premiums for the listed plans as of July 1, 2003.] 

It is agreed that if in the first year of implementation the 25% employee 
contribution is in effect for only a portion of the year, the above stipends will be 
pro-rated. 

D. Bargaining unit members will be eligible to participate in the City's Dental 
Plan on a contributory basis with each participating member paying fifty percent 
(50%) of the total monthly premium for such coverage and with the School 
Committee paying the remaining fifty percent (50%). For those bargaining unit 
members who are already participating in the City's Dental Plan as of the date of 
ratification of this Agreement, the School Committee's fifty percent (50%) share of 
the total monthly premium shall begin to be paid upon the appropriation of the 
necessary funds by the City Council and such fifty percent (50%) contribution by 
the School Committee shall be made retroactive to September 1, 1999. For those 
bargaining unit members who are not participating in the City's Dental Plan as of 
the date of ratification of this Agreement, there shall be a one-time interim 
enrollment period during the month of December, 1999, during which any 
bargaining unit member may enroll in the City's Dental Plan; for any bargaining 
unit member who so enrolls in the City's Dental Plan during the aforesaid one
time interim enrollment period, the School Committee's fifty percent (50%) 
premium contribution shall begin as of February 1, 2000. 
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Commencing July 1, 2006 participants in Master Medical will pay thirty percent 
(30%) of the total premium.* 

On July 1, 2006 (or soon thereafter) individuals who were on Master Medical 
family plan coverage during the 2005-2006 contract year who convert to a less 
expensive plan coverage or who drop Master Medical health insurance for the 
2006-2007 contract year will be paid a one-time stipend of$ 1,500.00, while 
individuals who were on Master Medical individual plan coverage during 2005-
2006 contract year who do the same will be paid a one-time stipend of $800.00. 
Individuals who are paid said stipend will sign an agreement pledging that if they 
enroll in Master Medical in years thereafter, they will refund to the School 
Department one-half of the stipend that they were paid. 

* It is expressly understood that the above referenced change will not take effect 
until it has been implemented by the School Department and the City of Brockton 
with regard to all City and School Department bargaining unit employees. 

ARTICLE XXV 
GENERAL 

A. There will be no reprisals of any kind taken against any custodian by reason 
of his/her membership in the Union or participate in its activities. 

B. If negotiation meetings between the Committee and the Union are scheduled 
during a school day, the representatives of the Union will be relieved from all 
regular duties without loss of pay as necessary in order to permit their 
participation in these meetings. 

C. The Committee will, upon request, provide the Union with any available 
information which is neither confidential or privileged under law which may be 
necessary for the Union to process grievances under the terms of this Agreement. 

D. No Custodian will be prevented from wearing pins or other identification of 
membership in the Union or any other Union organization. 

E. Custodians will have the right, upon request, to review the contents of their 
personnel file, excluding confidential communications. A Custodian who desires 
to authorize an officer to the Union to have access to his/her record may make 
such a request, in writing, for each occasion. The Union officer, upon surrender of 
said written authorization to the Committee, shall be shown personnel records, 
provided, however, that confidential communications are not abridged or violated. 

F. The Union and the School Committee recognize that each job classification 
contained in Appendix A has particular work responsibilities which distinguish 
that classification from other classifications. Specific job descriptions, consistent 
with these work responsibilities, shall be prepared, if possible, by a joint 
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committee of an equal number of Union and School Committee representatives. 
The responsibility for establishing the specific job descriptions rest ultimately 
with the Supervisor of Buildings and Grounds. The job descriptions will be posted 
in the schools in order that it may be referred to in case of replacement due to 
sickness, accident, death, etc. The joint committee of Union and School Committee 
representatives shall also meet periodically to consider the reclassification and 
upgrading of custodians where appropriate. 

G. A copy of all communications from the Superintendent's office pertaining to 
the use of a school building shall be addressed to the Senior Custodian at the 
respective buildings. 

H. The Committee agrees to consider any recommendations made through the 
Supervisor of Custodians which the Union may make relative to the selection of 
proper equipment for custodians. 

I. Mileage, when authorized by the Superintendent of Schools or his/her 
designee, shall be computed by using the most direct and practical highway from a 
particular job to another job. Mileage will be paid at the rate being paid to 
employees by the city of Brockton. 

J. The determination of a custodian's hourly rate of pay will be made by 
multiplying the forty ( 40) hours per week by fifty-two (5 2) weeks. This product 
will then be divided into the custodian's annual salary. For custodians above the 
basic rank of Junior Building Custodian and the appropriate ratio will be applied. 

K. Uniforms shall be provided by the School Committee to custodians and shall 
be worn by custodians at all times while on duty. Employees who fail to comply 
with the uniform requirement shall be subject to disciplinary action. Repeated 
violations of this section shall result in additional disciplinary action, up to and 
including dismissal of employment. 

L. One-half the cost of printing the contract shall be paid by the Committee 
and one-half shall be paid by Teamsters Local 653. 

M. The School Department will provide a $150.00 boot allowance each year to 
the following categories of employees: 
Class A#4; Inside/Outside Citywide Positions, Building Maintenance Craftsmen 
and Warehouse Travelers. 
The School Department will provide a $100.00 boot allowance each year to the 
following categories of employees: Custodians. 

N. Effective in the 2015-2016 contract year, a two hundred fifty dollar 
($250.00) Uniform Cleaning Allowance will be paid at the end of each year to 
Custodians who have been on paid status for the entire year. Custodians who have 
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been on Workers' Compensation or on unpaid status for a portion of year shall 
receive a prorated cleaning allowance. 
The School Department will supply employees with twelve (12) t-shirts 
and / or long sleeve shirts and two (2) sweatshirt per year. 

0. The School Department will reimburse employees for the license fee and the 
cost of required continuing education associated with licenses (excluding drivers' 
licenses) or certificates required for the employee's position. Upon approval by 
the Director of Facilities, the School Department may provide such reimbursement 
for the aforementioned costs associated with licenses or certificated which are not 
required for the employee's position, but which in the sole judgment of the 
Director of Facilities, are beneficial to the School Department. 
Beginning July 1, 2018, all new employees hired on the Outside Grounds staff will 
be required to possess a license to operate hydraulic equipment. Outside Grounds 
employees who maintain their hydraulic license will be paid $0.50 per hour for the 
license. 

P. The School Lunch Program shall supply those employees working for the 
School Lunch Program with one pair of work boots and any special clothing 
needed for their freezer work and/ or outside work annually. In addition, 
employees shall be reimbursed for the cost of licenses, permits and registration 
fees which the employer requires them to obtain and maintain, excluding the basic 
Class 3 driver's license. 

Q. Union representatives are allowed one hour per day, or a total of five hours 
per week, during their scheduled shifts to conduct union business without the loss 
of pay at the administration's discretion. This limitation would not apply to 
arbitrations, negotiations, interviews, or grievance hearings. Management is to be 
notified when this time is taken or needed with as much notice as possible. 

R. Any Outside Grounds employee who obtains and maintains a Massachusetts 
license to dispense pesticides shall be required to perform duties associated with 
pesticides and shall be paid $0.50 per hour for the license so long as the employee 
maintains the license and performs the requested pesticide functions. 

ARTICLE XXVI 
TRAFFIC DUTY 

A. Traffic duty shall be performed by Building Custodians and Senior 
Custodians as part of their regular eight-hour workday as assigned 
by the Superintendent or her designee. Performance of traffic duty 
shall be deemed non-discretionary and mandatory for those 
employees to whom it is assigned, dependent on the District's needs 
and ability to staff. Maintenance Craftsmen shall not be eligible to 
perform traffic duty. 
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B. Employees performing traffic duty will be assigned to a specific traffic 
duty post, or will be assigned as a "floater." Available traffic duty posts 
and floater positions shall be assigned first based on seniority within 
each school building, with additional posts and/ or floater positions 
assigned based on seniority within the Union. Employees assigned to 
a traffic duty post will normally perform both the morning and 
afternoon duty at a single assigned post, however, the Superintendent 
or her designee shall have the discretion to assign an employee two 
morning traffic posts or two afternoon traffic posts to ensure the 
flexibility necessary to cover all posts. Floaters will be assigned to 
locations and duties daily by the Superintendent or her designee. 

C. Employees performing traffic duty shall be compensated $3.12 per 
hour in addition to the employee's regular rate of pay for all regular 
hours worked, not to exceed eight (8), on each day during which the 
employee performs both shifts of his/her full assigned traffic duty. In 
the event an employee only performs one shift of his/her assigned 
traffic duty on a given day (i.e. either the morning or the afternoon 
shift), the employee will be compensated $1.56 per hour in addition 
to the employee's regular rate of pay for all regular hours, not to 
exceed eight (8), in that day. Employees will only receive this 
additional pay on the days which they actually perform traffic duty. 
Employees will not receive payment for any mileage incurred as a 
result of their traffic duty. 

D. The Committee shall have the exclusive authority to determine the 
number of traffic duty posts and the number of floaters to be utilized 
at any time. Assignment of traffic duties will be made initially prior 
to the start of the school year, but will remain subject to change at 
management's discretion. 

E. In the event the Committee determines there will be more traffic 
duty posts and floaters than the number of available Building 
Custodians and Senior Custodians, the Committee shall have the 
exclusive authority to fill the excess posts and floater assignments 
with non-bargaining unit personnel. 

F. The Superintendent or his/her designee will have sole discretion to 
determine, on a daily basis, whether to fill vacancies in traffic posts 
created by the absences of custodians assigned to traffic duty. In 
making such determination, the Superintendent or his/her designee 
may utilize any combination of the following: assignment of floaters to 
vacant posts; temporary re-assignment of other employees' traffic 
posts to account for the needs of the system; utilization of any 
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available and unassigned Building Custodians or Senior Custodians, or 
utilization of non-bargaining unit personnel pursuant to Paragraph E. 
All such-staffing and deployment decisions shall be the sole 
prerogative of the Superintendent or her designee, and the Parties 
agree that the Committee is under no obligation to fill any daily 
vacancies created by custodial absences. 

ARTICLE XXVII 
DURATION 

Subject to the provisions of Section B below, the Agreement will be effective as 
of July 1, 2018, and will continue and remain in full force and effect until June 30, 
2021. Both parties agree that not later than September 2020 they will enter into 
negotiations for a Successor Agreement to become effective as of July 1, 2021. If 
negotiations for a Successor Agreement are not completed by June 30, 2021, this 
agreement will continue in effect until said negotiations are completed but in no 
event later than December 31, 2021 and any agreements reached during said 
extension period will be retroactive. 

B. Each party may, upon thirty (30) days written notice to the other, reopen 
negotiations relative to any mutually agreed upon negotiable subject not covered 
by the terms of this Agreement. 

C. It is understood by the Union that in order to fund the cost items in this 
settlement, (July 1, 2018- June 30, 2021) the elimination of positions may occur 
during the life of this agreement and redeployment discussions may be necessary. 

ARTICLE XXVIII 
FINAL STEP INCREASE PLAN 

A. It is hereby agreed that a Final Step Increase Plan shall be established wherein 
a Union member may file a notice of intent to exercise a final step increase 
provided that the member has reached at least his/her fifty-second (52) birthday 
and that he/she has not yet reached more than one (1) day beyond his/her sixty
fifth (65) birthday. In order to be eligible for the Final Step Increase Plan, said 
member shall have completed at least twenty (20) years of service with the 
Committee. A member who complies with the requirements of this Article shall 
receive a Final Step Increase Plan for a period of up to three (3) years. The period 
of time for which the incentive is paid shall be consecutive and shall end on 
his/her final date of employment. 

B. An Union member who wishes to participate in the program shall file a written 
notice containing his/her final employment date, with the Office of the 
Superintendent by no later than November 1. Notice of an employee's final 
employment date is final and irrevocable and members electing to file for a Final 
Step Increase Plan must leave the School Committee's employment on the date 
specified in the written notice. 
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C. The Final Step Increase Plan shall be twelve percent (12%) which means 
that a member who files notice of his/her final employment date in compliance 
with the requirements set forth above, shall receive a salary that is twelve percent 
(12%) higher than that to which he/she would otherwise be entitled during 
his/her participation in the program. For purposes of this provision, "salary" is 
defined as the total of the employee's base wage and longevity benefit to which 
he/she is entitled for the respective period. 

D. This benefit shall be in addition to any other separation package offered 
by the Commonwealth. 

ARTICLE XXIX 
COMMITTEE RIGHTS 

The Brockton School Committee and the Superintendent are provided with 
powers under the laws of the Commonwealth of Massachusetts, and nothing in 
this Agreement shall be deemed or construed to derogate from or impair any 
power, right or duty conferred upon the Committee or the Superintendent by law 
or any rule or regulation of the Commonwealth. Except where such rights are 
specifically relinquished, abridged, or limited by the provisions of this contract, 
the Committee and Superintendent have and will continue to retain, whether 
exercised or not, all of the rights, powers and authority heretofore had by it 
including but not limited to the determination of educational policy, the operation 
of the schools and the direction of the working forces. Said areas are exclusively 
those of the Superintendent and/or the School Committee in accordance with the 
laws of the Commonwealth. 

Additionally, nothing in this Agreement shall limit the Brockton School 
Committee and the Superintendent in the exercise of its functions of management 
and in the direction and supervision of the School Department. This includes, but 
is not limited to, the right to: add or eliminate departments; require and assign 
overtime; increase or decrease the number of jobs; change process; assign work 
and work to be performed; schedule shifts and hours of work and lunch or break 
periods; hire; suspend; demote; discipline, or discharge; transfer or promote; 
layoff because of lack of work or other legitimate reasons; establish rules, 
regulations, job descriptions, policies and procedures; conduct orderly operations; 
establish new jobs; abolish and change existing jobs; determine where, when, how 
and by whom work will be done; determine standards of proficiency in skills 
except where any such rights are specifically modified or abridged by terms of this 
Agreement. 

Unless an express, specific provision of this Agreement clearly provides 
otherwise, the School Committee, acting through its Superintendent, Principals or 
other appropriate officials strictly adhering to the chain of command as may be 
authorized to act on their behalf, retains all the rights and prerogatives it had prior 
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to the signing of this Agreement either by law, custom, practice, usage or 
precedent to manage and control the Custodians. 

By way of example but not limitation, Management retains the following 
rights: 
to determine the mission, budget and policy of the School Department; 
to determine the organization of the Department, the number of employees, the 
work functions, and the technology of performing them; 
to determine the numbers, types and grades of positions or employees assigned 
to an organizational unit, work project, or to any location, building, station or 
facility; 
to determine the methods, means and personnel by which the Department's 
operations are to be carried; 
to manage and direct employees of the Department; 
to maintain and improve orderly procedures and the efficiency of operations; 
to hire, promote and assign employees; 
to transfer, or temporarily reassign employees to other shifts or other duties; 
to determine the equipment to be used; 
to determine the policies affecting the hiring, promotion, and retention of 
employees; 
to lay off employees in the event oflack of work or funds or under conditions 
where Management believes that continuation of such work would be less 
efficient, less productive, or less economical; 
to establish or modify work schedules and shift schedules and the number and 
selection of employees to be assigned not inconsistent with the provisions of this 
Agreement; 
to take whatever actions may be necessary to carry out its responsibilities in 
situation of emergency; 
to enforce existing rules and regulations for the governance of the Department and 
to add to or modify such regulations as it deems appropriate subject to fulfilling its 
bargaining objections; 
to suspend, demote, discharge, or take other disciplinary action against 
employees, to require the cooperation of all employees in the performance of this 
function, and to determine its internal security practices; 
to determine the care, maintenance and operation of buildings, land, apparatus 
and other property to be used for school purposes; and 

Management also reserves the right to decide whether, when and how to 
exercise its prerogatives, whether or not enumerated in this Agreement. 
Accordingly, the failure to exercise any right shall not be deemed a waiver. 

Nothing in this article will prevent the Union from filing a grievance 
concerning a violation of a specific provision of this contract. However, where no 
specific provision of the contract limits its ability to act, Management may 
exercise its rights under this article without having such actions being subject to 
the grievance procedure. 
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The parties agree that each side had a full opportunity during the course of 
negotiations to bargain over any and all mandatory bargaining subjects, whether 
or not included in this Agreement. Accordingly, as to any such matter over which 
the contract is silent, the School Committee retains the right to make changes but 
only after prior consultation with the Union, involving notice and opportunity to 
bargain, if the Union so requests, to the point of agreement or impasse. 

It is understood and agreed by the parties hereto that the School 
Committee does not have to rely on any collective bargaining contract with its 
employees as the source of its rights and management prerogatives. This contract 
does not purport to spell out the job responsibilities and obligations of the 
employees covered by this contract. Job descriptions are not meant to be all
inclusive. Management reserves the right to assign duties consistent with a 
custodian's education and ability, regardless of whether the exact duty is listed in 
any written job description. 

Furthermore, it is agreed that taking or consuming drugs or alcoholic 
beverages or being under the influence of drugs or alcoholic beverages during any 
period of the work day may be grounds for discharge from employment with the 
Brockton School Department. 

The exercise of the foregoing powers, rights, authority, duties and 
responsibilities by the School Committee, the adoption ofreasonable policies, 
rules, regulations, and practices in furtherance thereof, and the use of judgment 
and discretion in connection therewith shall be limited only by the specific and 
express terms of the Agreement. Nothing contained in this Agreement shall be 
deemed or construed to impair or limit the powers and duties of the School 
Committee under the laws of the Commonwealth. 

ARTICLEXXX 
TRAVELER EARLY START 

One Traveler will be scheduled for early start (5:30AM) overtime each 
school day to cover for Senior Custodians. 

ARTICLE XXXI 
SENIORITY 

An employee's seniority means his/her length of continuous employment 
by the Brockton School Committee in a bargaining unit position. 

If employee is retained beyond his/her probationary period, his/her 
seniority shall then date back to the beginning of his/her continuous 
employment. An employee's length of continuous employment shall be 
broken and he or she shall lose seniority if he or she: 

(a) Quits his/her employment; 

(b) Is discharged, terminated or retires; 
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(c) Is absent from work for ten (10) or more consecutive working days 
without notifying the Committee or without adequate reason ifs/he 
does notify the Committee; 

(d) Fails, without adequate reason, to report for work upon recall at the 
time specified by the Committee or to report for work at the 
expiration of a leave of absence granted by the Committee; or 

(e) Is laid off and not recalled to work within one (1) year after the 
layoff. 

If an employee is unable to work because of sickness or bodily injury and 
presents satisfactory proof thereof to the Committee, his or her length of 
continuous employment shall not be broken but the excess of his/her 
period of continuous absence over six (6) months shall not be added to his 
or her length of continuous employment for purposes of seniority, provided 
that an employee who is unable to work because of an injury incurred 
while performing his or her assigned duties shall continue to accumulate 
credit for continuous employment until termination of Worker's 
Compensation benefits. 

ARTICLE XXXII 
LAYOFF AND RECALL 

If the Committee finds it necessary to lay off employees, the procedure set 
forth in this Article will apply. 

The Union will be notified, whenever possible, two (2) weeks in advance of 
any layoff and, insofar as practicable, of the number, names, and positions 
of those employees who are affected. 

If layoff is necessary, employees shall be laid off in the inverse order of 
seniority for their position. If an employee who is scheduled to be laid off 
has higher seniority than an employee in a lower level position for which 
the employee is qualified, he/she may "bump" or displace the employee 
with the lowest seniority in the next lower level within the bargaining unit. 
In no event will an employee be "bumped" by another employee from a 
lower level position within the bargaining unit. 

When the Union has been notified of a lay off as outlined in this Article, it 
will notify the Committee within seven (7) calendar days of all affected 
employees' intentions on whether to exercise their "bumping" option. 
Before hiring into any permanent job in the bargaining unit, the Committee 
will offer re-employment to any former employees who have been laid off 
from that position within the last one (1) year, in the inverse order in 
which said employees were laid off. 
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There shall be no obligation to offer re-employment to any employee who 
has been laid off more than one (1) year or who has refused re
employment on one (1) occasion, whichever occurs sooner. 

The offer of re-employment shall be sufficient if made by certified letter 
addressed to the laid off employee at his or her last known address as 
shown by the records of the Committee. Any such laid off employee must 
respond to the offer within one (1) week and be available for re
employment within two (2) weeks after the date of the offer; otherwise the 
laid off employee shall be deemed to have refused re- employment and the 
Committee's obligation under this Article is satisfied. 

An employee recalled within one (1) year of his/her date oflayoffwill 
return to his/her former classification with service for the purpose of 
vacation accrual and longevity pay accrued to the time of layoff. 

APPENDIX A 
SALARY SCHEDULE 

A. Change Heavy Equipment Repairman from classification A-4 to Craftsman 
pay. 

B. Foreman Pay: Foreman pay will increase to $150 /week 

C. Increase each step of the Facilities Craftsman day rate by $1,800 one time 
on July 1, 2018. 

Add the following cost of living increases to all salary schedules as follows: 

Year 1 (July 1, 2018 - June 30, 2019) Increase of 1 % applied mid-year 
(January 2019) to steps and lanes in Appendix A 

Year 2 (July 1, 2019 - June 30, 2020): Increase of 1 % applied to steps and 
lanes in Appendix A 

Year 3 (July 1, 2020 - June 30, 2021): Increase of 1 % applied to steps and 
lanes in Appendix A 
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Add a new Pay Scale for the following positions: Drivers, Travelers, Pool, BHS Dock 
as follows: 

A3 (Proposed new Pay Class) 
Positions: Drivers, Travelers, Pool, BHS Dock 
Year/Step 

1 
15 
18 
21 
25 

Shift/Day +3% 
(Includes the 
1,800 Stipend) 
47,786 
48,243 
49,178 
50,172 
51,591 

49,219 
49,690 
50,653 
51,677 
53,138 

APPENDIXB 
RESIDENCY 

+4% 

49,697 
50,172 
51,145 
52,178 
53,654 

Effective November 28, 2006, members of the bargaining unit who work or have 
worked for a minimum of seven (7) consecutive years in a position included in the 
bargaining unit shall no longer be subject to the residency requirement upon 
completion of said seventh consecutive year of employment. 

CLASSIFICATIONS 
The following is a definition of the custodian classifications: 
A-1 

• All building custodians in years 1 to 3 

• All building custodians including Drivers and Travelers 

• Outside Grounds 
• Warehouseman 

Senior Custodian 3 
• All Senior building custodians 

Senior Custodian 4 
• Senior in charge of entire complex, day shift-- Brockton High School 
• Senior in charge of second shift entire complex -- Brockton High School. 

The Day Senior Custodian position at any school which, as of September 1 of 
any given school year, has an enrollment of 1,000 students or more, shall be 
classified as a Senior Custodian #4. 

The current Day Senior Custodian in the building at the time enrollment rises 
above 1,000 students will be classified as Senior Custodian #4 and this position 
will not otherwise be subject to bidding. In the event that, as of September 1st of 
any given year, a school which previously had an enrollment of over 1,000 
students or more, falls below the enrollment of 1,000 students or more, the 
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classification of Senior Custodian 4 shall become Senior Custodian 3. 

Facilities Maintenance Craftsmen 

The Day Custodian position at Central shall be reclassified as an A#2 position. 

SCHOOL/ SITE LOCATIONS 
Administration Building 
Angelo School 
Arnone School 
Ashfield School 
Brookfield School 
Davis School 
Downey School 
Gilmore School 
Goddard School 
Hancock School 
Huntington School 
Kennedy School 
Paine Adult Learning Center 
Plouffe School 
Raymond School 
North Middle School 
South Middle School 
East Middle School 
West Middle School 
Swimming Pool - Brockton High School 
Labor Pool Used City Wide - Inside or outside 
Gymnasium/Physical Education Building 
School Lunch Driver 
B.H.S. Freezer /Dock 

MEMORANDUM OF AGREEMENT 

The Brockton School Committee and the Brockton School Custodial Union hereby 
mutually agree as follows: 

1. On days which school is not held, for any reason including but not limited to 
regularly scheduled school vacations, teachers' conferences, and cancellations due 
to inclement weather or unforeseen circumstances, employees regularly assigned 
to shifts commencing later than 7:00 a.m. shall have the option of working from 
7:00 a.m. until 3:00 p.m. in lieu of their regular shifts. In the event that school is 
cancelled less than system-wide, employees assigned to those schools in which 
school is canceled shall have the option of working from 7:00 a.m. until 3:00 p.m. 
in lieu of their regular shifts. AIJ Custodians shall work their regular shift on the 
day before the opening of school in September. 
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2. On early dismissal days, employees regularly assigned to shifts commencing 
later than 12:00 noon, and who work at a school in which students are dismissed 
early, shall have the option of working from 12:00 noon until 8:00 p.m. in lieu of 
their regular shifts. 

The Parties agree to extend the Memorandum of Understanding regarding the 
pick-up of needles for the 2018-2019 school year. 

Re-opener: In the event that the School Committee executes a collective 
bargaining agreement with the Brockton Education Association, Unit B (Teachers) 
which provides for a general "cost ofliving increase" which exceeds the cost of 
living increase provided to the Union in Paragraph 30 of this 
Agreement, the Parties agree to re-open negotiations for the limited purpose of 
negotiating over the cost of living increase provided in Paragraph 30 of this 
Agreement. The Parties agree that this re-opener provision will not guarantee any 
change in wages for the Union and further that all circumstances which resulted in 
the negotiation of the higher cost of living increase for the Brockton Education 
Association will be considered. 

The Parties agree to bargain over any impacts from the City's decision to 
participate in the Teamsters Local 653 Health and Welfare Plan, if such a decision 
is made and if necessary. 
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BPS Custodian Salary Chart January 1, 2019 1% 
Shift 

Pay Class Year/Step 
2:30 pm to 10:30 pm 

(All Schools) 

1 $ 40,553 $ 44,203 
A-1 2 $ 42,217 $ 46,017 

3 $ 43,890 $ 47,840 
1 $ 46,446 $ 50,626 

15 $ 46,907 $ 51,129 
A-2 18 $ 47,844 $ 52,150 

21 $ 48,856 $ 53,253 
25 $ 50,289 $ 54,815 
1 $ 48,264 $ 52,608 

A-3 
15 $ 48,725 $ 53,110 
18 $ 49,662 $ 54,132 
21 $ 50,674 $ 55,235 

Drivers, Travelers, Pool, BHS Dock 25 $ 52,107 $ 56,797 
1 $ 54,160 $ 59,034 

A-4 
15 $ 54,703 $ 59,626 
18 $ $5,795 $ 60,817 
21 $ 56,354 $ 61,426 

Outside Grounds 25 $ 58,319 $ 63,568 
1 $ 54,320 $ 59,209 

15 $ 54,861 $ 59,798 
SC-3 18 $ 55,956 $ 60,992 

21 $ 56,513 $ 61,599 
25 $ 58,479 $ 63,742 
1 $ 62,567 $ 68,198 

15 $ 63,194 $ 68,881 
SC-4 18 $ 64,458 $ 70,259 

21 $ 65,102 $ 70,961 
25 $ 67,067 $ 73,103 
1 $ 63,725 $ 69,460 
2 $ 66,304 $ 72,271 

Facilities Craftsman 
3 $ 67,593 $ 73,676 
5 $ 69,568 $ 75,829 

10 $ 71,599 $ 78,043 
15 $ 73,694 $ 80,326 



BPS Custodian Salary Chart July 1, 2019 1% 
Shift 

Pay Class Year/Step 
2:30 pm to 10:30 pm 

(All Schools) 

1 $ 40,959 $ 44,645 

A-1 2 $ 42,639 $ 46,477 
3 $ 44,329 $ 48,319 
1 $ 46,910 $ 51,132 

15 $ 47,376 $ 51,640 

A-2 18 $ 48,322 $ 52,671 
21 $ 49,345 $ 53,786 
25 $ 50,792 $ 55,363 
1 $ 49,712 $ 54,186 

A-3 
15 $ 50,187 $ 54,704 
18 $ 51,152 $ 55,756 
21 $ 52,194 $ 56,891 

Drivers, Travelers, Pool, BHS Dock 25 $ 53,670 $ 58,500 
1 $ 54,702 $ 59,625 

A-4 
15 $ 55,250 $ 60,223 
18 $ 56,353 $ 61,425 
21 $ 56,918 $ 62,041 

Outside Grounds 25 $ 58,902 $ 64,203 
1 $ 54,863 $ 59,801 

15 $ 55,410 $ 60,397 

SC-3 18 $ 56,516 $ 61,602 
21 $ s'1,018 $ 62,215 
25 $ 59,064 $ 64,380 
1 $ 63,193 $ 68,880 

15 $ 63,826 $ 69,570 

SC-4 18 $ 65,103 $ 70,962 
21 $ 65,753 $ 71,671 
ZS $ 67,738 $ 73,834 
1 $ 64,362 $ 70,155 
2 $ 66,967 $ 72,994 

Facilities Craftsman 
3 $ 68,269 $ 74,413 
5 $ 70,264 $ 76,588 

10 $ 72,315 $ 78,823 
15 $ 74,431 $ 81,130 



BPS Custodian Salary Chart July 1, 2020 1% 
Shift 

Pay Class Year/Step 
2:30 pm to 10:30 pm 

(All Schools) 

1 $ 41,369 $ 45,092 

A-1 2 $ 43,065 $ 46,941 
3 $ 44,772 $ 48,801 
1 $ 47,379 $ 51,643 

15 $ 47,850 $ 52,157 

A-2 18 $ 48,805 $ 53,197 
21 $ 49,838 $ 54,323 
25 $ 51,300 $ 55,917 
1 $ 50,194 $ 54,711 

A-3 
15 $ 50,675 $ 55,236 
18 $ 51,648 $ 56,296 
21 $ 52,701 $ 57,444 

Drivers, Travelers, Pool, BHS Dock 25 $ 54,192 $ 5g,,069 

1 $ 55,249 $ 60,221 

A-4 
15 $ 55,803 $ 60,825 
18 $ 56,917 $ 62,040 
21 $ 57,487 $ 62,661 

Outside Grounds 25 $ 59,491 $ 64,845 
1 $ 55,412 $ 60,399 

15 $ 55,964 $ 61,001 

SC-3 18 $ 57,081 $ 62,218 
21 $ 57,649 $ 62,837 
25 $ 59,655 $ 65,024 
1 $ 63,825 $ 69,569 

15 $ 64,464 $ 70,266 

SC-4 18 $ 65,754 $ 71,672 
21 $ 66,411 $ 72,388 
25 $ 68,415 $ 74,572 
1 $ 65,006 $ 70,857 
2 $ 67,637 $ 73,724 

Facilities Craftsman 
3 $ 68,952 $ 75,158 
5 $ 70,967 $ 77,354 

10 $ 73,038 $ 79,611 
15 $ 75,175 $ 81,941 



For the Teamsters, Local 653 representing 
Brockton School Custodians 

Date 
1094914vl 

For the Brockton School Committee 

· ~&~ 

fo1h- d._~-

IJate 1 




