Bao Cdo SRO clia Khu Hoc Chanh Beaverton
PHAN 1: TONG QUAN

Phan 1&n cac trudng thudc Khu Hoc Chanh Beaverton (Beaverton School District (BSD)) duoc
phuc vu bdi hai co quan chdp phap dia phwong, S& Canh sat Beaverton va Van Phong Canh Sat
Trudng Quan Washington. Mét trudng hoc (BASE) duwgc phuc vu bdi S& Canh Sat Hillsboro. Sau
day |a téng quan vé cdc mdi quan hé dang phat trién cha Khu Hoc Chanh véi S& Canh Sét
Beaverton (Beaverton Police Department (BPD)) va Van Phong Canh Sat Trudng Quan
Washington (Washington County Sheriff’s Office (WCSQO)).

S& Canh Sat Beaverton (BPD)

Trong 40 nam qua, S& Canh Sat Beaverton (BPD) d3 c6 quan hé déi tac vai BSD. Sy hop tac da
ti€p tuc phat trién khi nhu ciu cda cong déng ching ta d3 thay d6i. BPD d3 nhan ra gia tri cla
viéc két ndi vdi cong ddng ma ho phuc vu, bang chirng 1a sy hop tac véi BSD. Ddi Ngii ST Quan
Tai Nguyén Truwong cha BPD d3 hoan toan dén nhén va thyc hién cac c6t 16i thanh céng cda BSD
trong cac nhiém vy hang ngay cia minh:

Chung Téi Déi M&i

Chung T6i Ky Vong Su Xuat Sac
Chuing T6i Dén Nhan Sy Cong Bang
Chung T6i Hop Tac

Trong nhitng ndm d4u, sy hgp tac gitta BPD va BSD chi don gian la day dap xe va sy an toan
chung, nhu dugc ghi trong bao cdo thudong nién nam 1977 ctia BPD. Trong thoi gian nay, ST
Quan Neal Loper va ST Quan Vic Napoli (Pon vi Giao thong BPD) da day sy an toan xe dap cho
cac hoc sinh.

Vao gitta nhirng ndm 1990, khai niém tri an huéng dén cong déng da dwoc hoan toan dén nhén
va thuc hién trong BPD. Céc vién chirc ti€p tuc tham gia nhiéu hon vao BSD théng qua viéc
giang day cédc |&p nhan thirc vé sy an toan va ma tdy.

Vao ngay 1 thang Chin nam 1995, trong nd luc tiép tuc tri an theo huéng dén cong dong, BPD
va BSD d3 chinh thirc hda méi quan hé lau dai ctia ho. Day la sy khéi dau cia chuong trinh Gido
Duc Chéng Lam Dung Ma Tuy (Drug Abuse Resistance Education (D.A.R.E.)). Trong giai doan dau
cla su hop tac nay, cdc s quan D.A.R.E. dugc chi dinh dén céc trudrng hoc dé ndi vé cac van dé
khac nhau nhu ma tdy, bat nat va su an toan. Trong ndm hoc 1995-1996, cé bon si quan duwoc
clr dén BSD va céc vi tri nay dwoc Thanh Phé Beaverton tai trg. Nhirng thuat ngit “si quan
D.A.R.E.” va “sT quan tai nguyén truwdng” (School Resourse Officer (SRO)) bat dau dwoc x&r dung
thay thé cho nhau.



#
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D.A.R.E., Thdng Ba ndm 1994 - Tuah Dan tai Vose /ementary, nhitng ndm cudi 1990

Vao ndm 1996, nhdm nghién clru ctia SRO ciling d3 thwc hién chwong trinh Gido duc va Huan
Luyén Chdng Bing Pang (Gang Resistance Education and Training (G.R.E.A.T.)).

Vao nam 1999, vai trd cla cédc SRO d3 thay d6i dang ké hon sau vu né sing tai Columbia High
School & Colorado. Thdm kich nay va nhiéu vu khac theo sau d3 nhdn manh dén nhu cau tao ra
mot moi trvdng an toan cho hoc duong.

Van Phong Canh Sat Trwdng Quin Washington (WCSO)

Van Phong Canh Sat Trudng Quan Washington (WSCO) d3 vui vé c6 mdi quan hé lam viéc chat

ché v&i BPD va BSD. Méi quan hé d6i tac l1au dai cung cap cac dich vu cdnh sat chuyén dung cho
cac tredng hoc hoat ddng trong cac khu vwe chwa hop nhat cta quén. Giéng nhw BPD, céc dich
vy nay d3 phat trién tir chwong trinh D.A.R.E cho dén chuong trinh hién nay. Muc tiéu téng thé
luén luén 1a ddm bao mét méi trudng an toan va hoa déng cho tat cad moi ngudi.

Chirc Nang Hang Ngay cda Si Quan Tai Nguyén Truo'ng (School Resource Officer (SRO))

Tai Thanh phé Beaverton, BPD cung cap bay SRO va mét trung si SRO dé phuc vu BSD, khu hoc
chénh |1&n thir ba & Oregon. Ngoai ra, cac dich vu nay dwgc md réng dén hai trudng tu thuc I6n
va 66 truong tu thuc nhé hon trong khu vue.

Nhém SRO clia WCSO cung cp céc dich vu cho 23 trudng BSD tai Quan Washington chua hop
nhat va ba trudong tu thuc.

Vao bat ky ngay hoc nao, cdc nhiém vu cdia SRO bao gom:

e Giam sat dai phat thanh cla trudng cho céc tinh huéng trong trudng

e Gidm sat dai phat thanh cla canh sat va tra 1&i cac cudc goi nghiém trong & bat c&r dau
trong thanh phé

e Tra loi cac cau hoi cla cac hoc sinh, cac nhan vién va cac phu huynh

e Nhan céc bdo cdo vé lam dung tré em, trdm cdp, quay réi, ma tdy/rvou, sy dot nhap,
tang trit v khi, budn ban tinh duc/mai dam, dung xe va bo chay, va nhitng nguoi dang
ng® va nhitng madi de doa (truc tié€p hodc qua phuong tién truyén théng xa hoi)

e Cung cap huéng dan trong 1&p hoc

e Tuan tra khudn vién trudng dé dam bao hoc sinh dwoc an toan

e Tham dy cac cudc hop vé an ninh



Cac chtrc nang trong trueo'ng hoc va bén ngoai trwdo'ng hoc

Méc du di¥ liéu khéng san sang, nhwng BPD wéc tinh rdng 95% thoi gian clia SRO d3 duoc xir
dung & truong hodc 1am viéc trong kha nang lién quan dén truérng nhu tham duy cac cudc hop
hodc hoan tat cac cudc diéu tra. Phan con lai cla thoi gian thudng danh dé tra |&i cac cudc goi &
gan truong.

PHAN 2: AN NINH TRUONG HOC
Chwong trinh phat trién & tham gia

Tai Beaverton, méi quan tdm cho sy an toan cta hoc sinh Ia téi quan trong. Cdc SRO da danh vd
s6 gio lam viéc véi khoang 5.000 nhan vién cta BSD dé thuyc hién cdc quy trinh an toan, dugc
goi 1a Tiéu Chuan Quy Trinh Ung Phé (Standard Response Protocol). Khéa dao tao nay da bao
gdbm nhiéu bai thuyét trinh cho tat ca cac cap nhan vién bao gdbm cdc hiéu trwdng, céc gido vién,
nhirng ngudi gidm hd va nhirng tai xé& xe buyt.

X\ ¢ ¢ 2% N
Cdc thao tdc ban tron ST Quan VanCleve hudn luyén nhén vién uan Dan Cotton ndi chuyén vdi
Mountainside Conestoga MS, 2018

Cac SRO ciling déng vai tro tich cuc trong viéc hop tac vai cac hoc sinh cta BSD lién quan dén an
toan ca nhan cla cdc em. Sy hop tdc nay bao gém céc cudc hop vé nhirng gi quan trong doi véi
cac hoc sinh va nhitng nhan nhi ma s& hitu ich nhat cho cac hoc sinh. Theo d6, cac hoc sinh d3

tao ra mét sé video dugc san xuat vai si hop tac ciia nhém SRO.

e PSA with student leaders, 2016

e Safety video, 2015
e PSA with student leaders, 2016

Ngoai cic twong tac trong I&p hoc va hang ngay, cdc SRO clia BPD d3 tién hanh mot Hoc Vién
Hoc Sinh gan nhu m&i ndm trong mudi ndm qua. (Nam hoc 2019-2020 1a trudng hop ngoai lé
duy nhéat, do COVID-19.) Hoc Vién Hoc Sinh nay tuwong tu nhu Hoc Vién Cong déng BPD (BPD
Community Academy). Trong Hoc Vién Hoc Sinh, cac hoc sinh twong tac véi cac si quan BPD, dat
nhirng cau hdi quan trong vé mét loat cac chi dé bao gébm x& dung vii luc, chién thuat cda canh
sat va luat phép. Hoc Vién Hoc Sinh dugc cung cap cho tat ca hoc sinh trung hoc & Beaverton.
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Hoc Vién Hoc Sinh Hoc Vin.}\/lua He - Hoc Vién Hoc Sin_h

Trong thoi gian nghi hé, d6i ngili cda SRO cling cung cdp mdt Hoc vién Mua Hé. Hoc Vién Mua
Heé kéo dai mét tuan danh cho tat cd hoc sinh trung hoc khu vuc Beaverton. N6 duoc thiét ké
cho céc hoc sinh quan tdm dén nghé nghiép nganh chap phap va cung cap céc kinh nghiém thuc
tién. Cac hoc sinh cé co hoi tim hiéu vé cac hoat dong co ban clia canh sat va cac nhiém vu khac
nhau trong co quan chap phap nhu cac tham tl, cac diéu tra hién trudng vu an va cédc nhan
vién giao thong.

Nhirng né lwc dang dién ra

Ca BPD va WCSO cé trach nhiém gidm sat va/hodc tham gia vao cac nd lyc sau day dé dam bao
phuc lgi cho cac hoc sinh va cac nhan vién:

e Phét trién va lién tuc hoan thién quy trinh phu huynh théng nhat véi BSD, Tualatin Hills
Parks and Recreation District (THPRD), D6i U'ng Phé Khan Cap Cong Dong Beaverton
(Beaverton Community Emergency Response Team (CERT)) va S& Clru Hoéa va Clru HO
Tualatin Valley (Tualatin Valley Fire and Rescue (TVF & R))

e Tham gia chuwong trinh Ap Dung Pao Tao K Nang Ngin Chan Ty T& (Applied Suicide
Intervention Skills Training (ASIST))

e Tao diéu kién cho Nhém Danh Gid M&i De Doa cta Hoc Sinh (Student Threat Assessment
Team (STAT))

e Tao diéu kién cho cac cudc dién tap khda trai va phong tda clra truong

e Chidao cac cudc dién tap di tan cho truong hoc

e Tham gia Chwong Trinh cdc Tuyén Buwong An Toan dén Trudng

e Tham gia vao Uy Ban cac Tuyén Dudng An Toan clia Quan Washington (clia BPD ma
thoi)

e Tuan tra cac sy kién thé thao cla trudng trung hoc d€ dam bdo an ninh va an toan

e Tham gia Luc Luwgng Dac Nhiém Oregon vé An Toan Hoc Dudng (Oregon Task Force on
School Safety) (ctia BPD ma théi)

e Diéu hanh huan luyén 2.000 nhan vién BSD theoTiéu Chuin Quy Trinh Phan Ho6i va Quy
Trinh Phu Huynh Théng Nhat (cda BPD ma théi)

e Day nhan thirc vé méi de doa dang dién ra cho cac hoc sinh va cac nhan vién

e Tham gia khéa Huan Luyén Tac Hai cta Thuéc cho cac Chuyén Gia Gido Duc (Drug
Impairment Training for Educational Professionals (DITEP))

e Tham gia thyc thi/gido duc viéc uéng rwou & tré vi thanh nién




Cac danh gia sy an toan cta hoc sinh

Mot trong nhi*ng chirc nang dang dién ra ciia mot SRO thai nay 13 sy gidm thiu cac méi de
doa. Trong vai ndm qua, d3 cd sy gia ting dang ké s6 luvgng cac méi de doa duwoc thyce hién
théng qua phuong tién truyén théng xa hoi; cac mai de doa cling duoc thue hién thdong qua cac
mau ghi chd va truc tiép d6i mat. Nhitng méi de doa nay d6i khi cé tinh cdch mo hd; nhitng Ian
khéc, n6é bao gébm cac hoc sinh mang vii khi dén truérng. Cac SRO la mét két ndi quan trong gitra
BSD va Strc Khoe Tam Than Quan Washington (Washington County Mental Health), Bo Vi Thanh
Nién Quan Washington (Washington County Juvenile Department), B6 Dich Vu Nhan Sinh
Oregon (Oregon Department of Human Services) va Trung Tam Tai Nguyén Tan Céng Tinh Duc
(Sexual Assault Resource Center). Nhitng quan hé déi tac nay cho phép danh gia sy an toan
duoc thyce hién déi véi hoc sinh tao nén méi de doa. Muc tiéu cta danh gia sy an toan 1a gidp
hoc sinh trdnh xa bao luc. Khai niém cong dong bdo boc nay da duwoc chirng minh la rat cé gia
tri trong BSD.

c bj thiét hai béi hoc sinh

.

2 . .
Sw can thiép cta hoc sinh gdy méi de doa Vi khi tich thu tir mét hoc sinh trung hoc cép hai Vi khi tich thu tir mét hoc sinh cép ba

Trong nam hoc 2018-2019, cé téng cong 166 Danh Gid sy An Toan cha Hoc Sinh, 15 trong s& dé
duoc coi la mot danh gid “Cap d6 I1”. Danh gid cap do Il la cdc mbi de doa trong dé mét ngudi
d3 thuc hién cac budc dé thuc hién mot hanh vi bao luc.

Cac Giam Sat Vién tai Trwong

BSD hién dang thué dung téng cdng 26 cac Gidm Sat Vién tai Trwdng. Cac Gidm Sat Vién tai
Truwdng 1a nhan vién cda Bd An Toan Cong Cong, dugc phan cong vao cdc trudng cu thé. Cac
Giam Sat Vién tai Truong dwoc Giam D6c An Toan Cong Cong quan ly véi giam sat tai chd do
Quan Tri Vién Truong hodc Phu Ta Quan Trij Vién Truong duoc chi dinh (v&i mot vai trwong hop
ngoai l&, chd yéu & cap trung hoc co sd).



Cac Giam Sat Vién tai Truong chd yéu dugc phan céng cho cac trwdng trung hoc cap ba va
trwdng trung hoc cap hai. Céc trudng trung hoc cdp hai hién nay c6 cac Giam Sat Vién tai
Trudng la Cedar Park, Highland Park, Meadow Park, Mountainview va Five Oaks. Cac trwong
trung hoc cap hai ma khéng cé cac Giam Sat Vién tai Trwdng la Whitford, Stoller va Conestoga.
T4t ca céc trudng trung hoc cap ba déu cé cac Gidm Sat Vién tai Trwong.

T4t ca cac Giam Sat Vién tai Trudng déu dugc dao tao va chirng nhan dé dap &ng Tiéu Chuan
B3o Vé Tu Nhan Chuyén Nghiép cla Tiéu Bang Oregon théng qua Bd Tiéu chudn va Dao tao An
Toan Cong Cong (Department of Public Safety Standards and Training (DPSST)). Cac Gidm Sat
Vién tai Truong cling dwgc dao tao vé Cham Séc An Toan va dwoc chirng nhan vé So Ciru/CPR.

BO An Toan Cong Cong da lam viéc dé tang cudng kha nang hién thi cla cac Giam Sat Vién tai
céc trwong hoc dé dam bdo maéi trudng gido duc an toan.

C4c vai tro va nhirng trach nhiém bao gom:

e D3am bao sy an toan va an ninh cla cac hoc sinh, cac nhan vién va tai san cla truong

e Phuc vu nhu mét ngudn tai nguyén hién thj bén trong va bén ngoai cac tda nha cla
trwong

e Cung cap ho tro hitu hinh cho céc quan trj vién truedng hoc trong viéc giai quyét cac mai
lo ngai hodc rdi ro vé sy an toan

e Quan sat va bdo cdo vé cac hanh vi hodc nhirng méi quan ngai dang ngo duoc lwu y
trong khi tuan tra céc co s& va céc khuén vién trwong

e Dap (rng va ho tro nhitng nhan vién cap ctru trong cac tinh hudng khan cap

Loi ich cia Cac Giam Sat Vién tai Trwong:

e Duogc dao tao dé gidi quyét nhirng tinh hudng khan cap

e Lién tuc di chuyén trong khuén vién trudng, tuan tra cc toa nha va tai sdn cla truong

e C6 mdiquan hé chit ché& vdi cac hoc sinh, dugc trau doi trong sudt thoi gian ranh roi,
bira dn trua va céc su kién khac lién quan dén treong hoc (Hién nay, nhiéu Giam Sat
Vién tai Trudng 13 huin luyén vién cho cac chuwong trinh thé thao khac nhau do nha
trwdng tai tro.)

e CO kién thirc vé céc co sd truding hoc va quy trinh van hanh khi khan cap.

e Quen thudc vadi hé théng bdo ddng, camera gidm sét va vi tri cda cac tai nguyén khan
cap (AED, céc bd so ctru, cac binh chira chay)

e Trai nghiém su it ludn chuyén, cung cap ngudn luc lién tuc va 8n dinh cho céc hoc sinh
trong sudt nhitng nam cép hai va cap ba

e Cung cap nhan sy hd trg b sung cho cac quan tri vién va cac gido vién nha trwong cho
cac sy kién/hoat dong dac biét



PHAN 3: GI&1 THIEU DICH VU XA HOI & CHUONG TRINH CAI HUAN
Dir Liéu 2018-19 An Toan ctia Hoc Sinh va Sy Can Thiép
1. Cac Danh Gid Méi De Doa cla Hoc Sinh (Student Threat Assessments (STAT))
2. Ngan Chan Ty Sat
3. Cac Ung Phé Su C8 vé Tinh Duc (Sexual Incident Responses (SIRP))
4. Nhirng sy Thuyén Chuyén Céng Tac X3 Hoi
5. Do6i Ung Phé Sy C6

Cac Dich Vu Thuyén Chuyén Céng Tac Xa Hoi

Tiéu Cép Hai Céap Ba Cac Tuy Chon Téng Coéng
Hoc
Kiém Tra Ty Sat 158 17 169 83 578
STAT 65 61 30 10 166
STAT Cap D6 2 4 3 6 2 15
SIRP 102 60 39 21 222
Thuyén Chuyén Céng 569 277 382 131 1359
Tac Xa Hoi
Péi ng Phé Sy Cé 6 1 5 2 14
Dt liéu duwoc cung cdp bdi Khu Hoc Chdnh Beaverton Thdng Sdu 2020.

Nhitng con s6 nay duoc thu thap bdi BSD. Nhém SRO BPD thudng khéng ghi nhan di liéu nay;
tuy nhién, tat ca cac SRO lam viéc vai cac cén su xa hoi trwong khi cé nhirng van dé phat sinh.
Khai niém nhém tém lwge nay dugc nhdm SRO chdp nhan vi né rat quan trong trong viéc két
ndi cac hoc sinh dang phai vat 16n vdi tinh trang vo gia cu, thiéu an toan thyc pham, cap ciru
strc khde tdm than va céc van dé khac dnh hudng dén sy thanh dat cda cac hoc sinh. Cac SRO
quan tdm dén cac hoc sinh ma ho phuc vu. Két ndi vdi cac hoc sinh dang gap kho khan la wu
tién hang dau cda nhdm SRO va ho muén moi phuong hudng cé thé dugce xir dung dé nhin thay
sy thanh céng cua cac hoc sinh.

Toa An Thanh Nién Trang Lira ciia Beaverton

N3m 1996, nhém SRO BPD d3 phat kh&i va trién khai Toa An Thanh Nién Trang Lira Beaverton.
Chuwong trinh nay mang tinh cai cach trong céch giai quyét nhitng ngudi chwa thanh nién pham
t6i va vi pham & cap d6 thap. N6i mot cach don gian, Toa An Thanh Nién Trang Lira Beaverton
la mét chwong trinh cai huan véi cac phuc hoi khai niém cong Iy, x(r ly khodng 52 vy an moi
nam. Tham khao trang web clia BPD dé biét thém théng tin vé Toa An Thanh Nién Trang Lira
Beaverton.



Nhirng Ca Puoc Ti€p Nhan tai Toa An Trang Lira

ORSH#
162.375
162.385
163.195
164.043
164.045
164.140
164.245
164.272
164.335
164.345
164.354
164.805
165.805
166.025
166.065
166.090
166.095
167.785
419C.680
471.430
475.904
475B.316
807.570
814.485
City Code 5.08.260

Xam Pham

Khoi T6 Gid

Duwa Thong Tin Sai Lac cho Nhan Vién Canh Sat

Liéu Linh Gay Nguy Hiém cho Ngudi Khac

Trom Cap Cap Do Il

Trom Cap Cap Do |l

Toi Chiém Doat Tai San Thué/Hop Péng Thué

Xam Nhap Trai Phép Cap DO Il

Xam Nhap Bat Hgp Phap vao mot Chiéc Xe

Gay Hoa Hoan (pai héi sy gi¢i thidu dén & danh gid bdi S& Citu Hoa dia phuong)
Quay Pha Trai Phép Cap D4 Il

Quay Pha Trai Phép Cap D6 Il

Xa Rac Bura Bai

Tré Vi Thanh Nién Khai Gian Tuéi

QuAy R&i Trat Ty Cap D6 I

Quay Rai

Quay Réi qua Pién Thoai

Quéy Pha Pién Thoai C4p Ciru

Tang Trir cdc S&n Pham Thudc La va Thudc Hit

Vi Pham Gidi Nghiém

Tré Vi Thanh Nién Tang Trir Rwgu

Phan Ph&i Thudc Cdm trong vong 1,000 dam cua trudng hoc
Tré Vi Thanh Nién Tang Trit Marijuana

Khéng Mang va/hay Khéng Trung Ra Pugc Bang Lai Xe
Khéng Mang Nén Bao Hiém

X0 Dung Trai Phép Sung Gia

Ly do duy nhat mdt hoc sinh s& khéng dugc chap nhan vao Toa An Trang Lira khi dwoc dua qua
la néu hoc sinh d6 cé hanh vi pham téi trudc d6 hodc néu hanh vi pham téi khéng dép (rng cac
trwong hop duoc chdp nhan nhu dd néu & trén. Cac quyét dinh lién quan dén cac loai trwong

hop dugc chdp nhan dugc dua ra bdi BO Vi Thanh Nién Quan Washington (Washington County

Juvenile Department).

M6t co sé dit liéu duoc lwu gilr cho tat ca nhitng trwdng hop trude day va hién tai, duwoc phan
ra b&i hanh vi pham téi ma khéng phai theo chiing tdc; 4n phat khéng ghi xudng chlng téc. Mét
lwu y vé ngdn ngit chinh cha gia dinh thudng dugc thuc hién dé dam bao cé thé cung cip thong
dich vién, néu can, nhung do chi la sau khi diéu phdi vién lién lac vai gia dinh.

Ky Luat Hoc Sinh so vé&i si Can Thiép cia Co' Quan Chap Phap
Trich dan tir IGA v&i BSD:
“Ky luat cho nhitng Vi Pham Truéorng Hoc. NEu mdt SRO gap phai trudng hop vi
pham quy dinh cla trwong hoc trong trweang duwoc chi dinh cla hoc sinh d6, thi
trudng sé théng bdo cho cac vién chirc nha trudrng vé sw vi pham va céc vién



chirc chia truong sé xt ly ky luat déi vai sy vi pham. Trir khi vi pham quy dinh
trudng hoc cling lién quan dén hanh vi pham téi, cdc SRO khéng chiu trach
nhiém dé ky luat mot hoc sinh.”

PHAN 4: TUYEN DUNG/DAO TAO VA HO TRQ'
S& Canh Sat Beaverton

BPD cung cap dao tao lién tuc hang ndm dé cham lo cho thong bao tén thuong, chdng thién
vi/ch&ng phan biét ching tdc va qudy réi tinh duc, bén canh nhiéu thé loai dao tao khac. Cac
khda dao tao bao gdm nhiéu chl dé cé thé khéng dwoc phan dnh trong tiéu dé cla khéa dao
tao. Vi duy, Huan Luyén Can Thiép Khidng Hoang (Crisis Intervention Training (CIT)) bao gom sirc
khoe tdm than, cham lo cho théng bao tén thuong va nhan thirc sy thién vi/van hda. Cong
ching cé thé truy cap co s& dit liéu cla tat cd cac khda dao tao cho tat ca cdc SRO trong vong
van phong so.

Nhitng cd nhan sau day dang dwoc clr dé héd tro cho chwong trinh SRO tai BSD:
McDonald DPSST #29286
Schapp DPSST #51076
Potter DPSST #43540
Bewersdorff DPSST #37726
Cline DPSST #49964
Haugen DPSST #46972

Van Phong Canh Sat Trwdng Quan Washington

WCSO cung cdp huan luyén cho cac nhan vién khac nhau trong cac chu dé sau: Da Dang, Céng
Bang va Hoa Nhap (Diversity, Equity and Inclusion (DEI)); Hu&n Luyén Can Thiép Khing Hoang;
va Nhan Thirc Thién Vi/Van Hoda.

Nhitng canh sat vién sau day ma tirng duoc clr dén cac truong nhu 1a cdc SRO trong vong bon
nam qua:

2016 McCreary, Greener, Haley and Griffin
2017 Griffin, Haley, Curry, Leach, Greener
2018 Greener, Curry, Haley, Leach
2019 Curry, Haley, Leach, McNeilly

Cac SRO WCSO ciling dugc chon dé dao tao chuyén nganh lién quan dén cac nhiém vu cla
trwdng. Cong ching ¢ thé tham khao co s& dit liéu dao tao DPSST cho nhitng 1&p cu thé dwoc
thue hién bdi cac SRO WCSO.




Nhirng yéu cau dé tré thanh ST Quan Tai Nguyén cta Trud'ng

S& Canh Sat Beaverton: Cac (rng vién trai qua mot cudc diéu tra ly lich ki ludng dworc
hoan thanh béi s& cling nhu kiém tra sirc khoe va tdm sinh Iy trude khi dugce thué lam
canh sat. Hau hét cac SRO d3 la canh sat trong mot khoang thoi gian dai trudc khi chap
nhan mot vi tri trong doi ngli cia SRO. Trung binh BPD SRO cé 16 nam kinh nghiém lam
viéc clia canh sat.

BPD yéu cau t6i thi€u bdn ndm lam canh sat dé ndp don vao chuong trinh SRO. Cac
canh sat sau do duoc yéu cau ndp thu xin viéc va so yéu ly lich. Tlr d6, cac &ng ctr vién
SRO duwoc déng nghiép dénh gia va gidm sat xem xét ho so. Sau do, cac &ng clr vién SRO
duoc phdng van b&i mét hdi déng bao gdm nguwdi gidm sat cia nhdm SRO, trung Uy phu
trach bd phan va mét quan tri vién tir BSD.

e Xem dinh kem 1 (2020 Beaverton Police Department School Resource Officer
Process)
e Xem dinh kém 2 (School Resource Officer, Beaverton Police — SRO)

Van Phong Canh Sat Trwdng Quan Washington: Cac (ng vién qua mot cudc diéu tra ly
lich k§ lu&ng dugc hoan thanh béi WCDSO cling nhu cac kiém tra sirc khde va tdm sinh
ly d€ dwoc thué lam canh sat vién.

WSCO yéu ciu tdi thi€éu ba ndm lam canh sit dé nép don vao ddi ngili cia SRO. Qué trinh
lyra chon tiép tuc dé phat trién; tuy nhién, né thudrng xuyén bao gdm mét thu xin viéc,
danh gia cua déng nghiép, phé binh cta cac danh gid va moét cuéc phdng van cla héi
déng bao gébm dai dién tir khu hoc chanh.

Sw giam sat, két cau & danh gia chia cac ST Quan Tai Nguyén Trudng

S& Canh Sat Beaverton: Giam sat va danh gia duoc thyuc hién bdi nguoi giam sat tryc
ti€p véiy kién déng gbp tir cac quan trj vién BSD khdac nhau (cac quan tri vién diéu hanh,
cac quan tri vién trueong hoc va cac tro ly quan tri vién truong). Cac giam sat vién bao
goém:

e Trung Si Kevin McDonald kmcdonald@beavertonoregon.gov 971-253-9693
e Trung Uy Neil Stellingwerf nstellingwerf@beavertonoregon.gov 971-253-9658
e Dai Uy Mike Smith msmith@beavertonoregon.gov 503-793-2717

Van Phong Canh Sat Trwdng Quan Washington: Cac SRO duwoc giam sat bdi trung Uy,
trung si SRO va doi khi, cac trung si tuan tra. Cac gidm sat vién ghi nhan thanh tich
khoang moi 60 ngay trong mdt chuong trinh danh gid duoc goi ld Compass Checks. Céc
giam sat vién bao gém:
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e Trung Uy Chris Schweigert Chris_Schweigert@co.washington.or.us
e Trung Si Chad Martin Chad Martin@co.washington.or.us

Lam thé& nao mdt hoc sinh, phu huynh hodc thanh vién cong dong cé thé khiéu nai mdt SRO?

Nhirng khi€u nai nén duwoc chuyén dén nhan vién giam st cla cac SRO. Néu cé dich vu khiéu
nai, ngudi giam sat sé lién lac véi nguoi khi€u nai. Nhirng khi€u nai khong quan trong, kéo dai
dich vu cé thé dan dén diéu chinh dwdng huéng pham vi va/hodc tv van bang 10 néi hodc bang
van ban. nhirng khi€u nai vé hanh vi sai trai hodc hanh vi sai trdi trdng tron dwoc chuyén dén
Phong Tiéu Chudn Chuyén Nghiép dé diéu tra. Nhitng két qud duwoc thue hién & cap chi huy.
nhitng khi€u nai kéo dai s& dan dén ky luat ndng bao gdm canh bdo bang vin ban, khién trach
bang van ban, dinh chi hodc dudi viéc. Cac nhan vién duoc cap dung quy trinh va bat ky ky luat
kinh t& phai dugc hd tro chi bdi cac tiéu chuan gay ra. Ty thudc vao mirc d6 nghiém trong clia
cdo budc, xung dét loi ich hodc cac tinh hudng khac, cac cudc diéu tra cé thé dwoc thuc hién
bai cdc co quan bén ngoai va cd thé bao gdbm sy xem xét cla Van Phong Ludt Sw Quén
Washington vé cac van dé phai theo tiét 16 clia Brady (vu an Toa An T8i Cao Hoa Ky ndm 1963
Brady v. Maryland) .

Ai chju trach nhiém dam bao rang tat ca cac khiéu nai cia hanh vi chap phap sai trai dwoc
diéu tra ky ludng?

S& Canh Sat Beaverton Canh Sat Trudng cé trach nhiém dadm bao rang tat ca cac khiéu
nai vé hanh vi chip phap déu duwoc diéu tra k§ luwdng. S& cd nghia vu theo luat hinh sy
va dan su lién bang, cling nhu céc tiéu chuan cong nhan cha no, dé diéu tra cic cdo budc
vé hanh vi sai trdi cia canh sat. Phong Dao Tao va Tiéu Chuan Chuyén Nghiép clia BPD
duoc diéu hanh bdi moét trung dy, hai trung si va nhan vién chuyén nghiép véi cac nhiém
vu bao gdm quan ly diéu tra va hd so tiéu chudn chuyén nghiép, tién hanh diéu tra ndi
bd, tao diéu kién danh gid sy ¢, quan ly diéu tra ly lich, ti€n hanh tuyén dung va lwu trir
ho so cla ca dao tao tuyén dung va gido duc, dao tao va chirng nhan tiép tuc khi tai
chtrc.

Van Phong Canh Sat Trwdng Quan Washington: Canh sat trudng dugc bau chiu trach
nhiém sau cung cho tat ca cac khiéu nai. Canh sat trudng d3 lap ra mot Don Vi Tiéu
Chuan Chuyén Nghiép (Professional Standards Unit (PSU)) duoc bién ché bdi mét chi
huy, mdt trung Uy va hai trung si.

BSD hoat ddong nhu thé nao dé ngdn chin hanh vi sai trai cia co’ quan chap phap?

M&i quan hé chdt ché ma Phong An Toan Cong Cong clia BSD d3 xay dyng véi co quan chap
phap d3 dan dén viéc trau d6i thong tin rd rang hon va hiéu rd hon vé nhitng ky vong va chinh
sach cta Khu Hoc Chénh khi né lién quan dén cac hoc sinh va cac nhan vién. Nhitrng moi quan
hé chac ché nay lam tang trach nhiém & cap d6 cé nhan, bdi vi cdc mdi quan hé khdng chi dugc
xay dwng gilta hai t6 chirc ma gilra nhitng con ngudi thyc thu.
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Mbi ban giam hiéu nha trwdng déu tich cye hop tac véi cac SRO. Sy hop tac nay la co y dé dam
bao rang ca Khu Hoc Chanh va co quan chap phap déu lam viéc trong pham vi quyén han thich
hop clia ho. Cac SRO s& khong tich cuc tham gia vao mot van dé ky luat & cap truong trir khi cé
sy nghi ngo vi pham phap luat.

C4 hai t8 chirc cling cung nhau lam viéc dé huan luyén vé cac van dé dnh huwéng dén phan rng
va tuong tac vdi cac hoc sinh va cac nhan vién cta BSD.

e Kiém tra hang tuan vdi cac thanh vién cda ca hai té chirc
e Cac cudc hop dinh ky thwdng xuyén véi ban diéu hanh Khu Hoc Chanh
e HO tro va gidm sat cac SRO khi ho & trong cac co sé& trudng hoc

Gan day, cé mot sy twong tac gitra ban diéu hanh co s& va co quan chip phap lién quan dén
viéc irng phé véi tinh huéng khan cap y té. C6 mét sy thi€u hiéu biét bai cac quan trij vién
trwdong BSD vé vai tro cla co quan chdp phap trong céc tinh huéng cé tinh chat nay. Két qua la,
d3 c6 mot cude d6i thoai gilra cdc quan tri vién co s& va SRO. Trong trudng hop dé, Phé Gidm
D&c Carl Mead d3a dugc thdng bdo va su theo ddi thich hop dugc tién hanh dé dam bao su hiéu
biét vé tat ca cac vai tro.

Tiéu sit nhirng khiéu nai trudc day

Ca BSD va cdng ching déu khéng cé quyén truy cdp vao cac ho so ky luat cha cac SRO. Bat ky
hanh déng ky ludt nao cia mot cdnh sét vién déu la van dé nhan su va dugc x& ly ndi b bai
BPD hodc WSCO, twong tu nhu cac thuc tién ca BSD khi gidi quyét cac van dé nhan su.

PHAN 5: CHI PHi CUNG CAP CAC DICH VU SRO TRONG CAC TRU'ONG BSD

Tl khi bat dau chuong trinh SRO BPD vao ndm 1995, Thanh Phé Beaverton d3 doc quyén tai trg
cho chuong trinh SRO. Khi BSD thém treong Mountainside High School vao nam 2016, BPD da
nhan dugc mot khoan tro cap cho vi tri SRO thir bay. Theo tai trg, BPD d3 chi trd phan I&n chi
phi cho vi tri SRO. Vao thdng 9 nam 2019, BSD d3 ti€p quan tat ca céc chi phi cia SRO thi bay.

e DOng gop clia S& Canh Sat Beaverton
o Cho 7 SRO = $1,186,831 (M&i SRO t8n $169,547 binh quan Bewersdorff, Schapp
va Potter. Bao gébm cac phuc lgi, gio phu tréi, ngay phép va luong thwdng cho 12
thang) *
1 Trung ST SRO = $186,088
1 Trung Uy Dich Vu Cong Ddng (20%) = $41,597
*T6ng Chi Phi gdnh béi BPD = $1,414,516

o BSD Chi Tiéu: $161,000 trén lwong bong va $9,938.20 trén chi tiéu thém cho céc
sy kién thé thao

e Doing gop cua Canh Sat Trwdng Quan Washington
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o 1 Trung STSRO (Giam Sat), Sgt. Chad Martin
2 Canh Sat Vién SRO: Canh Sat Vién Jacob McNeilly, Canh Sat Vién Dylan Leach,
Canh Sat Vién Scott Haley = $371,454

o BSD Chi Tiéu: SO

e Doing gop cla S& Canh Sat Hillsboro
o HPD la mét d6i tdc mdi trong SRO hé tro clia ching téi. Cac dich vu bat dau véi
Hillsboro vao thang Giéng va bi dinh chi vao thang Ba do COVID-19.
o BSD Chi Tiéu: $37,000

PHAN 6: DU LIEU

Bdo cdo nay bao gom dit liéu thong ké tir BPD va WCSO tlr 2015-2019. D{ liéu do BSD yéu cau
bao gdm cac vu bat gitt/chuyén cling nhu cac cudc goi cho dich vu. Dang chi y nhat 1a dit liéu
bat gitt/chuyén tlr 2015-2019. Trong giai doan b&n ndm, 96% cac vu bat gilr/chuyén dwoc phat
sinh ra b&i nhan vién, cac hoc sinh, cdc phu huynh hodc cdng déng. 4% con lai dugc phat sinh
bdi cac SRO.

D& [am rd, céc vy bat gitt/chuyén cé thé bao gdm céc hanh vi vi pham nhu Vi Thanh Nién Tang
Trit Rwou hodc can sa cling nhu céc tdi pham nhu trém cdp. Ngoai ra, dit liéu bat gitt duoc
phan ra theo chiing tdc cé thé bao gdm cung mot ngudi bi bat vi cac tdi danh khac nhau trong
ma&t nam hoc.

DU’ LIEU NHAN KHAU CHO THANH PHO BEAVERTON/DO THI/KHU HOC CHANH BEAVERTON

S& Canh Sat Beaverton
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Demographic Data Beaverton/Metro/BSD

2016 Beaverton 2010 Census Portland Metro Demographics 2017/2018 BSD Demographics 2018/2019 BSD Demographics 2019/2020 BSD Demographics
White 70.3% 76.3% 48.0% 47.0% 46.0% White
African American 2.9% 2.9% 3.0% 3.0% 3.0% African American
Native American 0.7% 0.9% 1.0% 0.5% 0.5% Native American
Asian 11.9% 5.7% 16.0% 16.0% 17.0% Asian
Pacificslander 0.5% 0.5% 1.0% 1.0% 1.0% Pacificlslander
Hispanic 17.1% 10.9% 25.0% 25.0% 25.0% Hispanic
Other/Multiracial 8.8% 4.9% 8.0% 8.0% 8.0% Other/Multiracial

Notes

Percentages will not equal 100% due to multiple reported race

BSD Student Population
Elementary 18,611
Middle School 9,721
High School 12,502

https://www.beavertonoregon.gov/DocumentCenter/View/5133/Demographics-and-Income-Profile?b Beaverton Demogra

https://resources.finalsite.net/images/v1581032017/beavertonk12orus/qurslégwxkésollralfo/Fall 1920EthnicityPercentagesbySchool a BSD Demographic Data

https://en.wikipedia.org/wiki/Portland_metropolit Portland Metro Demographic Data
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2018-19 Charge Referrals by Race
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COMPLAINT SOURCE LEADING TO CHARGES

Hispanic ® White mBlack M Asia nder m Native America

Admin Reported Dispatch and Student Reported BSD Demographics

2016-2020 CHARGE REFERRALS BY RACE
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TOTAL CALLS AND REPORTS FOR SCHOOLS

Total Calls Total Reports

NATIONAL REFERRALS BY RACE

1.8%

Hispanic Native American

VAN PHONG CANH SAT TRUONG QUAN WASHINGTON
WASHINGTON COUNTY SHERIFF’S OFFICE
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Reported Arrests (RMS)

by School Year
Arrestsby | School Year | Arrests by School Year Grand

Officer/School [2016-2017]2017-2018]2018-2019]2019-2020] "9 T3] | School  [2016-2017]2017-2018] 2018-2019 [ 20192020 |  Total |

HALEY (17) Westview 9 6 1 1 17
Aloha HS il il |Aloha HS 2 4 7 13
Westview HS 9 5 1 1 16 Mt. View 3 2 5

IMCNEILLY (13) Meadow Park 1 3 4
Meadow Park 1 3 4 Stoller 1 2 1 4
Mt. View 3 2 5 Springville 1 1
Springville 1 1 lAloha Huber 1 1
Stoller 2 1 3 |Grand Total 9 9 1l 16 45

LEACH (12)
Aloha HS 4 6 10
Aloha Huber 1 1 Arrests by Race & Gender F M Grand Total
stoller 1 1 White 6 |10 16

GRIFFIN (2) (elizune 211 18
Aloha Hs g 1 £ adk - K
Westview 1 1 AS'én g = 2 .S 7

GREENER (1) Pacific Islander/Native Hawaiian

| Aloha HS 1 1 Grand Total

[grand Total 9 9 ilil 16 45

The overall picture:

Arrest Charge Count

POH 11

MIP MARIJUANA 6

ASSAULT 5

HARASSMENT 3

MIP TOBACCO 3

THEFT Il 2

JUVENILE WARRANT 2

MIP ALCOHOL 2

PCS SCHED IV DRUG 2

THEFT Il 1

THEFT 1

SEX ABUSE 1

THEFT | 1

TRESPASS 1

CRIM TRESPASS 1 1
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AGG ASSAULT 1
ROBBERY 1
ARSON 1
PCS COCAINE 1
Grand Total 46

Nhin tong thé:
Trong vu Tan CAng, chi c6 mdt vu duwoc ghi nhan 13 hoc sinh hanh hung gido vién. Nhitng vu
khac la hoc sinh/hoc sinh.

Sw ¢6 dwoc phan loai:
Of the Assault, only one was noted to be a student assaulting a teacher—the others were

student/student.

The sorted breakdown:

Charge Count
Assaults 6
Arson 1
Trespass 2
Harassment 3
Juv. Dept. Warrants 2
MIP Citations 11
Drugs 3
POH 11
Robbery 1
Sex Abuse

Thefts

Grand Total 46




National Percentage of petitioned cases
adjudicated delinquent, resulting in probation

Most Serious American
Offense White Black Hispanic Indian Asian
2018
Delinquency 65% 61% 64% 62% 75%
Person 68% 60% 63% 63% 78%
Property 66% 62% 65% 62% 77%
Drugs 73% 68% 74% 65% N/A
Public Order 57% 58% 60% 61% 73%
2005
Delinquency 64% 61% 64% 66% 67%
Person 66% 63% 65% 68% 66%
Property 66% 63% 66% 67% 69%
Drugs 72% 63% 70% 75% 66%
Public Order 57% 57% 60% 59% 65% 2

Di¥ Liéu N8 Sung tai Trwdng 1990-2019

Co s& dit liéu né sung tai trwong K-12 ghi lai tirng va moi tredng hop sting duoc chia ra, duogc
ban hodc mot vién dan ban vao tai sdn cla trwdng vi bat ky ly do gi, bat k& s& nan nhan, thoi
gian trong ngay hay ngay trong tuan. Duoc cap nhat hang ngay. https://www.chds.us/ssdb/

School Shootings and victims
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Pre-Planned Attacks

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Domestic Violence Shootings in Schools

2000 2001 5 2007 2008 20 2010 2011 2012
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gs Related to Bullying

2000 2001 03 . 3 o 09 2010 2011

Victims Per Attack

0.00
1999 2000 2001 20 2003 2004 2007 2008 2009 2010 2011 2012 2013 2014 5 2016 2017 2018 2019
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Comparing Officer Involved to School Staff and Parent Involved Shooting

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Officer Involved Staff  emmParent

NUMBER OF SCHOOL SHOOTINGS SINCE 1990
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Additional Articles and Media

https://pamplinmedia.com/bvt/15-news/391466-281980-the-last-of-the-beat-cops

https://www.kptv.com/westview-high-school-parents-rush-to-pick-up-students-
after/video 08c87b5b-7b23-5d52-8ba5-4ed92c4d9f71.html

https://katu.com/news/local/police-place-extra-patrols-at-beaverton-schools-after-district-
receives-threat

https://www.usatoday.com/story/news/local/2015/10/12/southridge-principal-alerts-
parents-online-threat/73827580/

https://www.koin.com/archives/beaverton-police-train-teens-at-summer-academy/
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Attachment 1

2020 Beaverton Police Department School Resource Officer
Process

Part 1 — LETTER OF INTEREST (30 points possible)

e Each applicant will complete a Letter of Interest and Resume (see next page for
instructions). A Letter of Interest and Resume must be submitted each time you apply.
To be considered, the letter of interest and resume must be turned in to Professional
Standards by 4:00 PM on May 27, 2019.

e Submission must be in electronic form. You can email
nstellingwerf@beavertonoregon.gov with your submission and/or questions regarding
the process.

¢ |n addition to your submission, evaluations and any disciplinary events in the last
three years will be evaluated towards the appropriate categories. Disciplinary events are
defined by policy and Association contract as an oral reprimand, written reprimand,
demotion, and/or suspension.

e The resume should outline each applicant’s meeting of the minimum requirements
for the position and is pass/fail.

Part 2 — SUPERVISOR/PEER REVIEW (20 points possible)

e Each applicant will be evaluated by each of the Sergeants and Lieutenants on the core
values and overall performance. Each applicant will also be graded by their peers on the
core principles plus teamwork. The peer review will be anonymous.

e The applicant’s final score for this portion will be the total of points earned based on
the ratings received from both the supervisors and peers.

Part 3 — PANEL INTERVIEW (50 points possible)

e Applicants should be prepared to discuss and answer interview questions relevant to
the position.

e The applicant’s final score for this portion of the screening process will be the average
of all evaluator

Letter of Interest Instructions

Past and current School Resource personnel within the Beaverton Police Department (SRO’s,
Sergeants, and Lieutenants) were asked to provide what they believed to be the top core
principles of a successful School Resource Officer. The result was the list of core principles
shown below along with descriptions of each.
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Each applicant’s letter of interest should provide detailed experience in each of the core
principles. You will be evaluated on your level of skills and abilities described in each category.
It is recommended that each applicant’s description of skills and abilities apply to the category
you are writing about. Each category should be about 250 words.

The descriptors below are a guideline for areas in which you may have experience. It is not
necessary to provide examples of each descriptor within the category, but be thorough. There
is no one right or wrong answer. Your response will be evaluated on its content and relevance
to each category and position you are applying for. Unless otherwise noted, please feel free to
connect the core principles to your experience both inside and outside of law enforcement.

1. Self-Motivated:

An SRO must be a self-starter, be able to manage their case load, identify problems along with
potential solutions, and make critical decisions with little direction. Please describe how you
have demonstrated the core principle of self-motivation.

2. Organized/Detail Oriented:
The SRO position requires an officer who can remain organized and is detail oriented.
Individual SRO’s, as well as the whole team, can be pulled in several different
directions. The best laid plan for your day will often times be derailed by something or
someone. Please explain how you remain organized and attentive to detail in your
current assignment and how you plan to remain organized as an SRO if selected.

3. Ability to Instruct and Communicate:

A successful SRO must have the ability to communicate orally and in written word
with the team, other officers, school district staff, and parents. An SRO must also be
able to communicate the information in a manner that is easily understood, with
minimal preparation time, and in a public or group setting. Please explain how you
have demonstrated the ability to successfully communicate information and provide
instruction, both orally and written, specifically with regards to public speaking.

4. Team Player:

Having the ability to network and build relationships within a small team is critical to
being a successful SRO. An SRO must be able to work well with other SRO’s, school
district personnel, and multi-disciplinary teams. A successful candidate must want to
be part of a team where the greater good is more important than the individual team
members. Discussion, debate, and conflict must also be managed in a professional
manner as an SRO navigates their day. Please explain your involvement on a
successful team and how your role added to its success. Please include examples of
when you were faced with differing opinions on how to successfully solve a problem
and how you managed that debate or conflict.
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5. Strong desire to lead/coach/mentor youth:
An SRO must have a desire to listen to, teach, mentor, and be a role model for youth

of all ages. Please explain how you have lead, coached, and mentored youth and how
that experience effected your level of satisfaction in a job and/or in your personal life.
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Attachment 2

SCHOOL RESOURCE OFFICER (SRO)

Officers in this assignment are responsible for law enforcement and prevention activities within
the city’s schools. These activities include providing classroom instruction on various topics,
focusing on curriculum already in place at the schools. School resource officers may be called
upon to work as regular uniform police officers during those times when schools are not in
session.

It is recommended that persons interested in this assignment develop communications and
counseling skills and abilities; have a high degree of interest in working with children; have the
dynamics to take charge in various situations; be able to develop and present lesson plans; be
able to interact well with students, parents, and school staff; and serve as a positive role model

for young people.

1t is recommended that officers wishing to pursue this assignment also focus on expanding their
knowledge relative to juveniles, family and social situations, not limited to those criminal in
nature. :

Experience

Four years experience as a police officer, to include two years with this department, or a lateral
police officer with five (5) years previous experience as a police officer who has successfully
completed the probationary period.

Training
Must have or be eligible to receive the DPSST Intermediate certificate.

Education

Recommended two years college level work.

Assignment Period

Retention of this assignment will be based upon operational need, performance, promotion or
mutual agreement to separate. The maximum duration of this assignment will be 4 years. Upon
notice of the end of the 4 year assignment period the incumbent officer may request, in writing, a
maximum of 2 additional 1 year extensions.

Written requests for extensions shall be addressed to the lieutenant responsible for the operation
of the unit and will be due within 7 calendar days of receiving notice of the end of the

assignment period(s). ,

Page 1of2
Schoot Resource Officer (SRO)
Updated April 20, 2009
October 2012 (grammar only}

29



SCHOOL RESOURCE OFFICER (continued)

Selection Process

Candidates will be evaluated by a selection committee made up of a captain, lieutenant and
sergeant. The process will consist of two phases:

» Phase I will be a Supervisor Recommendation Survey which will be completed by all
BPD sergeants except the sergeant who serves on the selection committee.

In order to move to Phase II in the selection process, candidates must receive positive
recommendations from 70% of the sergeants who respond to the survey.

« Phase II will consist of a review and evaluation of the candidate’s letter of interest,
resume, and personnel file, including previous evaluations, discipline, awards,
commendations and assignments, and may consist of a candidate interview before the
selection committee.

Selection committee recommendations will be submitted to the Chief of Police for final
approval. The Chief of Police reserves the right to make the final selection.

Testing Dates
Administered when the assignment becomes available.

Special Requirements
Must be willing to work a flexible schedule.

Note: Length of service for eligibility purposes will be computed in relation to the closing date
of this posting, The Chief of Police may amend or waive this qualification requirement, when
necessary, to ensure available candidates for this position.
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