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DEMOGRAPHIC DATA FOR CITY OF BEAVERTON/METRO/BEAVERTON SCHOOL DISTRICT

Demographic Data Beaverton/Metro/BSD

2016 Beaverton 2010 Census Portland Metro Demographics 2017/2018 BSD Demographics 2018/2019 BSD Demographics 2019/2020 BSD Demographics
White 70.3% 76.3% 43.0% 47.0% 46.0% White
African American 2.9% 2.9% 3.0% 3.0% 3.0% African American
Native American 0.7% 0.9% 1.0% 0.5% 0.5% Native American
Asian 11.9% 5.7% 16.0% 16.0% 17.0% Asian
Pacific Islander 0.5% 0.5% 1.0% 1.0% 1.0% Pacificlslander
Hispanic 17.1% 10.9% 25.0% 25.0% 25.0% Hispanic
Other/Multiracial 8.8% 4.9% 8.0% 8.0% 8.0% Other/Multiracial

Notes

Percentages will not equal 100% due to multiple reported race

BSD Student Population

Elementary 18,611

Middle School 9,721

High School 12,502

https://www.beavertonoregon.gov/DocumentCenter/View/5133/Demographics-and-Income-Profile ?b Beaverton Demogra
https://resources.finalsite.net/images/v1581032017/beavertonk12orus/qurslégwxkésollralfo/Fall 1920EthnicityPercentagesbySchool a BSD Demographic Data
https://en.wikipedia.org/wiki/Portland_metropolit Portland Metro Demographic Data

Beaverton Police Department
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Dispatched Calls for Service 3 3 1 7
Admin/Referrals 14 13 4 1 2 1 35
SRO Initiated 1 1
Reported by Students 1
Total Charge Referral 18 0 17 5 0 1 0 0 0 0 2 1 1 0 45
Percentage 40% | 0% | 37.8% | 11.1% | 0% | 2.2% | 0% | 0% | 0% | 0% | 4.4%

2016-17 Charge Referrals by Race

White Juveniles (51.1%)
Pacific Islander Juveniles (0.0%)
Native American Juveniles (0.0%)
Hispanic Juveniles (42.2%)
Black Juveniles (2.2%)

Asian Juveniles (0.0%)




v v wv wv v wv wv wv wv wv %] - - - _
Q@ Q@ Q@ Q@ Q@ Q@ < K K K K S| 3| 3| 8
§ | § §| &8 | 5| 8| & |&8| 8|8 ¢8| zr
> > > > > > > > > > > [ [ 1)
3 3 3 3 3 3 3 3 3 3 3 S| ®| ®
2017-18 School , o, o | @ e |l e| 2@ || e|e| 2| =222
s | E S| E| S| 8| = | E| S| E| 2 |2&3
Year Arrest Data > o s | @ % |8 s |8 c | 2 < | 5| 5| &
& L £ e © 5 3 5 g < S 2
Source: BPD £ o | = <
5| g 2
& S 5
= z
Dispatched Calls for Service 11 11 6 2 3 2 1 37
Admin/Referrals 28 10 a4 11 9 4 2 1 4 2 115
SRO Initiated 2 1 1 1 5
Reported by Students 1 1
Total Charge Referral 41 21 51 14 13 0 4 0 2 0 2 3 5 2 158
Percentage 25.9% | 13.3% | 32.3% | 89% | 82% | 0% 2.5% 0% 13% | 0% 1.3%
2017-18 Charge Referrals by Race
White Juveniles (44.3%)
Pacific Islander Juveniles (2.5%)
Native American Juveniles (0.0%)
Hispanic Juveniles (41.1%)
Black Juveniles (9.5%)  m—
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Dispatched Calls for Service 9 1 3 1 1 15
Admin/Referrals 11 6 23 7 6 4 2 59
SRO Initiated 1 1 2
Reported by Students 1 1
Total Charge Referral 21 7 26 8 8 0 4 0 2 1 1 78
Percentage 26.9% | 9% | 33.3% | 10.3% | 10.3% 0% 51% | 0% | 2.6% | 1.3%
2018-19 Charge Referrals by Race
White Juveniles (43.6%)
Pacific Islander Juveniles (5.1%)
Native American Juveniles (0.0%)
Hispanic Juveniles (37.2%)
Black Juveniles (10.3%) —
Asian Juveniles (3.8%)
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Dispatched Calls for 5 5
Service
Admin/Referrals 9 2 13 6 2 1 1 3 1 1 39
SRO Initiated 1 1 2 3
Reported by Students 0
Total Charge Referral 18 0 17 5 0 1 0 0 0 0 2 1 1 1 0 47
Percentage 19.1% | 4.3% | 40.4% | 12.8% | 4.3% | 2.1% | 0% | 0% | 2.1% | 0% | 6.4%

2019-20 Charge Referrals by Race

White Juveniles (57.4%)
Pacific Islander Juveniles (0.0%)
Native American Juveniles (0.0%)
Hispanic Juveniles (23.4%) —
Black Juveniles (8.5%)
Asian Juveniles (4.3%)
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COMPLAINT SOURCE LEADING TO CHARGES

White Black m Asia Pacific Islander Native Americal

Admin Reported Dispatch and Student Reported BSD Demographics




2016-2020 CHARGE REFERRALS BY RACE

TOTAL CALLS AND REPORTS FOR SCHOOLS

Total Calls Total Reports

2019
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WASHINGTON COUNTY SHERIFF’S OFFICE

Reported Arrests (RMS)

by School Year
Arrestsby | School Year | Arrests by School Year Grand
Officer/School |2016-2017]2017-2018]2018-2019]2019-2020| > "9 Tl | School  [2016-2017]2017-2018] 2018-2019 | 20192020 | _ Total
HALEY (17) Westview 9 6 1 1 17
Aloha HS al il |Aloha HS 2 4 o 13
Westview HS 5 1 1 16 Mt. View 3 2 5
MCNEILLY (13) Meadow Park 1 3 4
Meadow Park 1 3 4 Stoller 1 2 1 4
Mt. View 3 2 5 ISpringville 1 i
Springville 1 1 IAloha Huber 1 1
Stoller 2 1 3 |Grand Total 9 9 il 16 45
LEACH (12)
Aloha HS 4 6 10
Aloha Huber 1 1 | Arrests by Race & Gender F |M| GrandTotal |
stoller 1 1 White 6 |10 16
GRIFFIN (2) IHispanic 28 |K1i 13
Aloha Hs 1 1 Black 117 8
Westview 1 1 jrsian 25 z
GREENER (1) Pacific Islander/Native Hawaiian
| Aloha HS 1 1 Grand Total
[Grand Total 9 i 16 45
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The overall picture:

Arrest Charge Count
POH 11
MIP MARIJUANA 6
ASSAULT 5
HARASSMENT 3




MIP TOBACCO 3
THEFT II 2
JUVENILE WARRANT 2
MIP ALCOHOL 2
PCS SCHED IV DRUG 2
THEFT 1l 1
THEFT 1
SEX ABUSE 1
THEFT | 1
TRESPASS 1
CRIM TRESPASS Il 1
AGG ASSAULT 1
ROBBERY 1
ARSON 1
PCS COCAINE 1
Grand Total 46

Of the Assault, only one was noted to be a student assaulting a teacher—the others were student/student.

The sorted breakdown:

Charge Count
Assaults 6
Arson 1
Trespass 2
Harassment 3
Juv. Dept. Warrants 2
MIP Citations 11
Drugs 3




POH 11

Robbery 1
Sex Abuse 1
Thefts 5
Grand Total 46

National Percentage of petitioned cases
adjudicated delinquent, resulting in probation

Most Serious American
Offense White Black Hispanic Indian Asian
2018
Delinquency 65% 61% 64% 62% 75%
Person 68% 60% 63% 63% 78%
Property 66% 62% 65% 62% 77%
Drugs 73% 68% 74% 65% N/A
Public Order 57% 58% 60% 61% 73%
2005
Delinquency 64% 61% 64% 66% 67%
Person 66% 63% 65% 68% 66%
Property 66% 63% 66% 67% 69%
Drugs 72% 63% 70% 75% 66%
Public Order 57% 57% 60% 59% 65% ”

FBCOREF BT — £ 1990-2019
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https://www.chds.us/ssdb/



School Shootings and victims

School Shootings Total Injure d/i

Pre-Planned Attacks

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019




Domestic Violence Shootings in Schools

1999 2000 2001 2002 2003 200: 2005 08 9 2010 2011 2012 2013 2014 2015 2016

Shootings Related to Bullying

2014




Victims Per Attack

2003 2004 2 9 2010 2011 2012

Comparing Officer Involved to School Staff and Parent Involved Shooting

1990 1991 E 9 8 1999 2000 D1 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 3 2014 2015 2016 2017

Officer Involved e Parent




NUMBER OF SCHOOL SHOOTINGS SINCE 1990

Additional Articles and Media

https://pamplinmedia.com/bvt/15-news/391466-281980-the-last-of-the-beat-cops

https://www.kptv.com/westview-high-school-parents-rush-to-pick-up-students-after/video 08c87b5b-
7b23-5d52-8ba5-4ed92c4d9f71.html

https://katu.com/news/local/police-place-extra-patrols-at-beaverton-schools-after-district-receives-
threat

https://www.usatoday.com/story/news/local/2015/10/12/southridge-principal-alerts-parents-online-
threat/73827580/

https://www.koin.com/archives/beaverton-police-train-teens-at-summer-academy/




Attachment 1

2020 Beaverton Police Department School Resource Officer
Process

Part 1 — LETTER OF INTEREST (30 points possible)

e Each applicant will complete a Letter of Interest and Resume (see next page for
instructions). A Letter of Interest and Resume must be submitted each time you apply. To
be considered, the letter of interest and resume must be turned in to Professional
Standards by 4:00 PM on May 27, 2019.

e Submission must be in electronic form. You can email
nstellingwerf@beavertonoregon.gov with your submission and/or questions regarding the
process.

¢ |n addition to your submission, evaluations and any disciplinary events in the last three
years will be evaluated towards the appropriate categories. Disciplinary events are defined
by policy and Association contract as an oral reprimand, written reprimand, demotion,
and/or suspension.

e The resume should outline each applicant’s meeting of the minimum requirements for
the position and is pass/fail.

Part 2 — SUPERVISOR/PEER REVIEW (20 points possible)

e Each applicant will be evaluated by each of the Sergeants and Lieutenants on the core
values and overall performance. Each applicant will also be graded by their peers on the
core principles plus teamwork. The peer review will be anonymous.

e The applicant’s final score for this portion will be the total of points earned based on the
ratings received from both the supervisors and peers.

Part 3 — PANEL INTERVIEW (50 points possible)

e Applicants should be prepared to discuss and answer interview questions relevant to the
position.

e The applicant’s final score for this portion of the screening process will be the average of
all evaluator

Letter of Interest Instructions

Past and current School Resource personnel within the Beaverton Police Department (SRO’s,
Sergeants, and Lieutenants) were asked to provide what they believed to be the top core
principles of a successful School Resource Officer. The result was the list of core principles shown
below along with descriptions of each.

Each applicant’s letter of interest should provide detailed experience in each of the core
principles. You will be evaluated on your level of skills and abilities described in each category. It is



recommended that each applicant’s description of skills and abilities apply to the category you are
writing about. Each category should be about 250 words.

The descriptors below are a guideline for areas in which you may have experience. It is not
necessary to provide examples of each descriptor within the category, but be thorough. There is
no one right or wrong answer. Your response will be evaluated on its content and relevance to
each category and position you are applying for. Unless otherwise noted, please feel free to
connect the core principles to your experience both inside and outside of law enforcement.

1. Self-Motivated:

An SRO must be a self-starter, be able to manage their case load, identify problems along with
potential solutions, and make critical decisions with little direction. Please describe how you have
demonstrated the core principle of self-motivation.

2. Organized/Detail Oriented:
The SRO position requires an officer who can remain organized and is detail oriented.
Individual SRO’s, as well as the whole team, can be pulled in several different directions.
The best laid plan for your day will often times be derailed by something or someone.
Please explain how you remain organized and attentive to detail in your current
assignment and how you plan to remain organized as an SRO if selected.

3. Ability to Instruct and Communicate:

A successful SRO must have the ability to communicate orally and in written word with
the team, other officers, school district staff, and parents. An SRO must also be able to
communicate the information in a manner that is easily understood, with minimal
preparation time, and in a public or group setting. Please explain how you have
demonstrated the ability to successfully communicate information and provide
instruction, both orally and written, specifically with regards to public speaking.

4. Team Player:

Having the ability to network and build relationships within a small team is critical to
being a successful SRO. An SRO must be able to work well with other SRO’s, school
district personnel, and multi-disciplinary teams. A successful candidate must want to be
part of a team where the greater good is more important than the individual team
members. Discussion, debate, and conflict must also be managed in a professional
manner as an SRO navigates their day. Please explain your involvement on a successful
team and how your role added to its success. Please include examples of when you were
faced with differing opinions on how to successfully solve a problem and how you
managed that debate or conflict.

5. Strong desire to lead/coach/mentor youth:
An SRO must have a desire to listen to, teach, mentor, and be a role model for youth of

all ages. Please explain how you have lead, coached, and mentored youth and how that
experience effected your level of satisfaction in a job and/or in your personal life.



Attachment 2

SCHOOL RESOURCE OFFICER (SRO)

Officers in this assignment are responsible for law enforcement and prevention activities within
the city’s schools. These activities include providing classroom instruction on various topics,
focusing on curriculum already in place at the schools. School resource officers may be called
upon to work as regular uniform police officers during those times when schools are not in
session.

It is recommended that persons interested in this assignment develop communications and
counseling skills and abilities; have a high degree of interest in working with children; have the
dynamics to take charge in various situations; be able to develop and present lesson plans; be
able to interact well with students, parents, and school staff;, and serve as a positive role model
for young people.

1t is recommended that officers wishing to pursue this assignment also focus on expanding their
knowledge relative to juveniles, family and social situations, not limited to those criminal in
nature. :

Experience

Four years expetience as a police officer, to include two years with this department, or a lateral
police officer with five (5) years previous experience as a police officer who has successfully
completed the probationary period.

Training
Must have or be eligible to receive the DPSST Intermediate certificate.

Education

Recommended two years college level work.

Assignment Period

Retention of this assignment will be based upon operational need, performance, promotion or
mutual agreement to separate. The maximum duration of this assignment will be 4 years. Upon
notice of the end of the 4 year assignment period the incumbent officer may request, in writing, a
maximum of 2 additional 1 year extensions.

Written requests for extensions shall be addressed to the lieutenant responsible for the operation
of the unit and will be due within 7 calendar days of receiving notice of the end of the
assignment period(s).

3
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SCHOOL RESOURCE OFFICER (continued)

Selection Process

Candidates will be evaluated by a selection committee made up of a captain, lieutenant and
sergeant. The process will consist of two phases:

» Phase I will be a Supervisor Recommendation Survey which will be completed by all
BPD sergeants except the sergeant who serves on the selection committee.

In order to move to Phase II in the selection process, candidates must receive positive
recommendations from 70% of the sergeants who respond to the survey.

« Phase II will consist of a review and evaluation of the candidate’s letter of interest,
resume, and personnel file, including previous evaluations, discipline, awards,
commendations and assignments, and may consist of a candidate interview before the
selection committee.

Selection committee recommendations will be submitted to the Chief of Police for final
approval. The Chief of Police reserves the right to make the final selection.

Testing Dates
Administered when the assignment becomes available.

Special Requirements
Must be willing to work a flexible schedule.

Note: Length of service for eligibility purposes will be computed in relation to the closing date
of this posting, The Chief of Police may amend or waive this qualification requirement, when
necessary, to ensure available candidates for this position.
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