OT4yéT 0 paboTe npeacTaBUTENEN MOSINLMU B LUKOSIbHOM OKpyre
busepToH

YACTb 1: Ob30OP

BonbLINHCTBO WKOAN B OKpyre buseptoH (BSD) 0bcnyxKumBatoTcs ABYMA MECTHbIMU
NPaBOOXPAHUTENIbHBIMW OPraHaMM1, OTAENOM Noanumnmn buseptoHa 1 odpmcom wepnda okpyra
BawuHrroH. OaHa wkona (BASE) obcnyxumBaetca otaeneHnem noamumm Xunncbopo. Huske npusoautca
0630p pPa3BMBAOLWMXCA OTHOLWEHMIA OKPYra C NoAnLeNcKum otgenom buseptoHa (BPD) n odpumcom
wepuda okpyra BawmHrron (WCSO).

[OenaptameHT noauuum ropoaa buseptoH

JdenapTameHT nonunumm ropoaa buseptoH (BPD) cotpyaHmuaet ¢ BSD (LKObHBIN OKpYr ropoaa
BusepToH) B TeueHue 40 neT. MapTHepPCTBO NPOAO/KAET PAa3BMBATLCA NO MEPE U3MEHEHMSA
notpebHocTel Hawero coobuwectsa. BPD (Moavueincknii genapTameHT) NPU3HaET LLeHHOCTb CBA3M C
HaceneHnem ropoaa, KOTOPOMY OH CAYXKUT, O YEM CBUAETENbCTBYET UX NAPTHEPCTBO CO LUKOJIbHbIM
OKpyrom. KomaHAa WKOAbHbIX NpeacTaBUTeNEN NOANLUN NONHOCTBIO NOAAEPKMNBAET U BHeApAET
OCHOBbI YCMexa OKpyra B CBOMX eXXeAHeBHbIX 06A3aHHOCTSX:

Mbl BBOAMM HOBLLECTBA

Mbl O*KMZaem COBEPLLEHCTBA
Mbl NPMUBETCTBYEM PaBEHCTBO
Mbl cOTpyAHMYaEM

B nepsble roabl NapTHEPCTBO mexay Monnueinckum genaptameHTom (BPD) 1 LWKONbHBIM OKPYrom
BusepToH (BSD) cocTosno npocto ns obyyeHus obuieit 6esonacHocTn 1 6e3onacHOCTN e3abl Ha
Be/siocunene, Kak oTMe4anochb B rogosom oT4éte BPD 3a 1977 roa. B sto Bpemsa odpuuep Hun Slonep n
oduuep Buk Hanonu (BPD Traffic Unit) o6yyanu wKonbHMKOB 6e30nacHOCTU e34bl Ha Benocunenax.

B cepeanHe 1990-x rogoB KOHLENUUA NOAMLENCKON AeATEeNbHOCTU, OPUEHTUPOBAHHOM Ha HaceneHue,
6bl1a NONHOCTBIO NPUHATA U pPeanM3oBaHa NOAULENCKMM AenapTameHToM ropoga buseptoH (BPD).
CoTpYAHWKKN NPOAONNKAAN aKTUBHEE YYaCTBOBATb B KM3HU OKpYra, NPoBOAA 3aHATMA No 6e30MacHOCTU U
0CBEAOM/IEHHOCTU O HAaPKOTUKAX.

1 ceHTa6pna 1995 roaa, 4Tobbl YCUAUTL PaboTy NOANLNM, OPUEHTUPOBAHHYIO Ha HaceneHue u
coobuiecTsa, Monuuelncknin genaptameHT (BPD) 1 WwKonbHbIM oKpyr BueepToH (BSD) opuumansbHo
3aKpenuan CBoM JaBHUE OTHOLWEHMA. ITO HbINO HaYaIOM NporpaMmmbl No 0byyeHuto 6opbbe ¢
ncnosb3oBaHMem HapkoTukos (D.A.R.E.). Ha paHHUX 3Tanax aToro napTHepcTBa, no4 HassaHuem D.A.R.E.
oduuepbl 6bIAN Ha3HaYeHbl B LWKOJIbI, 4TOObI NPOBOAMTL Beceabl O Pa3ANYHbIX NPobaemax, TaKMX KaK
HAaPKOTMKMK, N3aeBaTenbCcTBa U 6esonacHocTb. B 1995-1996 yye6HOM roay B LUKObLHOM OKpyre paboTanu
YyeTblpe opuLepa, U 3TU JOMKHOCTU GUHAHCUPOBANCH MYHULMNANUTETOM roposa EnsepToH. TepMuHbl
«Odunuep D.A.R.E.» n «lLIKonbHbIN odpuuep nonmummn» (SRO) ctanm B3aMmosameHAEMbIMU.
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D.A.R.E., Mapm 1994 quuq ,aaH ye HavanbHol wkone Vose, 8 KoHYe 1990x

B 1996 roay KoMaHAa WKOAbHbIX 0DMLEPOB NOANLMMN TaKKe BHeapuaa nporpammy obydeHus un
NnoAroTOBKW MO BOMPOCaM CONPOTUBNEHUSA BaHAUTCKMM rpynnuposBkam (G.R.E.A.T.).

B 1999 roay, nocne ctpenbbbl B cpeaHeit wrone Columbine B wrtate Konopaao, posib WKOAbHbIX
nosnuuerickmx (SRO) pesko nameHunacb. Ta Tparegus u MHorne Apyrve nocaefoBaBLIne 33 3TUM
CObbITUA MOAYEPKHYIM HEODXOAMMOCTb CO34aHMA 6€30NacHOro WKObHOMO KAMMara.

Oduc wepuda okpyra BawmHrroH (WCSO)

Odwuc wepwnda okpyra BawmHrroH (WSCO) noaneprkmMBaeT TecHble paboyme OTHOWEHMA C NOULENCKUM
[enapTaMmeHTOM U LLKOJIbHbIM OKpYrom ropoaa busepTtoH. [laBHee napTHEPCTBO npeaocTasaseT
cneumanbHble NONNLENCKME YCAYTU LUKONAM, AENCTBYIOLLMM B HEKOPMOPATUBHbIX pailioHax oKkpyra. Kak
1 BPD (nonunueickumin aenaptameHT), 3TM ycayru npespatuancet us nporpammbl D.A.R.E B coBpemMeHHY0
nporpammy. O6Lwan Lenb Bceraa 3akayanacb B ToM, 4Tobbl obecrneynTb 6€30MacHyY0 U MHKNHO3UBHYIO
cpeny AnA BCex.

ExxegHeBHble ¢pyHKUuM LLUKonbHOro odpuuepa nonmuum (SRO)

Monunueickmii genaptameHT ropoaa bueepTtoH (BPD) npeaoctaBnset cemb 0GULIEPOB U OHOTO
ceprKaHTa g1a 06CnyKMBAHMA WKOAbHOIO OKpyra busepToH (BSD), TpeTbero no BesiMUMHE OKpyra B
wrate OperoH. Kpome TOro, aTn ycayru pacnpoCcTPaHAOTCA Ha ABe KPYMHble YacTHbIe LWKOoAbl 1 66
HebOoIbLIMX YACTHbIX WKO/ B 3TOM paioHe.

KomaHaa WCSO (Oduc wepuda okpyra BalmMHITOH) NpeaocTaBaseT ycayru 23 WKoiam ropoaa
BuBepPTOH B HEKOPNOPATUBHOM OKpYre BalMHITOH M TPEM YACTHbIM LLUKOJIAM.

B 06bIuHbI yuebHbIl AeHb 06a3aHHOCTU SRO BKAKOYAtOT B cebs:

e MIOHMTOPUHT WKOAbHOFO Paamno ANA CUTYyaunii B LUKoNe

e MOHMTOPUHT NOMIMLENCKOro paano 1 OTBeYaTb Ha cepbe3Hble 3BOHKK B 10601 ToUKe ropoaa.

e (OTBeYaTb Ha BOMPOCHI LWKOAbHUKOB, COTPYAHNKOB U poanTenei

e [lonyyaTb panopTbl O XKECTOKOM 06paLLeHMM C AeTbMM, Kparke, 4OMOraTe/IbCTBax, HapKoTHKax /
anKoro/ne, He3aKOHHOM MPOHWKHOBEHUK, BNAAEHUN OPYKMEM, CEKCyanbHOM Toprosne /
NPOCTUTYLMEN, aBTOAOPONKHbIE HAPYLIEHUA, a TaKKe NOA03PUTE/bHbIX NLAX M Yrpo3ax (NMYHO
WY Yepes coumanbHble ceTh)

e [lpenogaBaHue UHCTPYKTaXKa BO BPEMA YPOKOB

e [laTpyAnpoBaHMe WKObHbIX TEPPUTOPUI Ans obecneveHms 6e30nacHOCTU yYaLmxca

e T[locewatb BcTpey 1 cobpaHuii no obecneyeHmto 6esonacHoCTH



¢YHKLI,MM B WWKO/1aX U BHe LWKOA

XOTA AaHHble HETOYHbI, MO OLEHKaM NOANLIENCKOro AenaptameHTa, 95% BpemeHu WKonbHoro oduLepa
npoxoant nnbo B WKone, NMbo cBA3aHo ¢ paboTon Hag, WKOAbHBbIMKU Aenamu, Hanpumep, nocelleHme
cobpaHuit uan 3aseplueHne paccaenosaHmini. OctanbHas 4acTb BPEMEHU, Kak NPaBunIo, TPaTUTCA Ha
BbI30Bbl B COCEACTBYIOLLME CO LUKO/OW PalioHbI.

YACTb 2: BE3OIMNMACHOCTDb B LUKOJZIAX
Pa3paboTKa nporpammbl U yyactue

B BuBepToHe 3a60Ta 0 6€30MNacCHOCTM LWKO/IbHUKOB ABAAETCA NepBocTeneHHo. LLKoabHble
nonunueincKkme nposenn becumcieHHoe KonnyecTso Yacos, pabotan ¢ npubansutensHo 5000
COTPYAHWKaMM OKpyra no peanvsauuun npoueayp 6e30nacHOCTU, U3BECTHbIX KaK CTaHA4apTHbIN
NPOTOKOA pearnpoBaHuA. ITO BKAOYAET MHOMOYUCNEHHbIE NPe3eHTaLMmn A1 BCeX YPOBHEN nepcoHana,
BKKOYAA AMPEKTOPOB LWIKOJ, yunTenei, TeXHMYECKoro nepcoHana u soauteneit asTobycos.

o N

HacmoneHsle 3aHamus Ogh. VanCleve obyyaem nepcoHan wk. Mountainside  Odg. Dan Cotton ebicmynaem 8 wk. Conestoga, 2018

LLIKoAibHble NOANLLENCKME TaKXKe MPUHMMALIOT aKTMBHOE yyacTue B paboTe C yyallMmmMCca OKpyra B
OTHOLLIEHUM UX INYHOM Be30nNacHOCTU. ITO COTPYAHNYECTBO BKAOYaeT becefbl 0 TOM, YTO BaXKHO A8
YYallMXCA M Kakoe nocnaHme bb11o 6bl Hanbonee nNosiesHbIM A1 WKOAbHOro coobuiecTsa. B pesynbraTte
yyallmecs co3aanm HeCKOIbKO BUAEOPONNKOB, B COTPYAHMUYECTBE C KOMaHAO0M LLKOIbHbIX 0dULEPOB
noAULNN.

e PSA with student leaders, 2016

e Safety video, 2015
e PSA with student leaders, 2016

B AONONHEHME K 3aHATUAM U NOBCEAHEBHOMY ObLLIEHMIO, MOYTU KaXKAbli rOf, B TeYeHUe nocneaHux
[EecATU NeT LLKOJIbHbIe NONNLENCKME NPOBOAAT KCTYAEHUYECKYI0 akaaemuioy. (2019-2020 yyebHbili roa,
6b1N1 e ANHCTBEHHbIM UCKAOYeHMeM n3-3a COVID-19.) ITa cTyaeHUYecKasa akaaemma NoxorKa Ha
AKagemuio ans coobluectsa ropoga BPD Community Academy. B CTyaeHUYecKoi akageMmnm LWKOIbHUKK
obuwatoTtca c opuLepamu NoANLENCKOro AenapTameHTa buBepToHa, 3a4aBan KPUTUYECKUE BONPOChI NO
pA4y TeM, BKOYAA NPMMEHEHNE CUANbI, TAKTUKY NOAMLUMN U 3aKOHbI. CTyAeHYeCcKasa akagemua gOoCTynHa
ONA BCeX CTapLUeKNacCHUKOB B bnBepToHe.



https://www.youtube.com/watch?v=k2RtUtPr0hY
https://www.youtube.com/watch?v=Vg2eXy724GY&t=14s
https://www.youtube.com/watch?v=CErntC-hO1w
https://www.beavertonpolice.org/357/Community-Academy

CmyodeHuecKas akademus JlemHsasa Akademus CmyodeHuecKkas akademus

Bo Bpems NeTHUX KaHMKYN KOMaHAa WKObHbIX NOANLENCKMX TaKKe OpraHusyeT n NposoauT JIeTHIO0
akagemuio. HegenbHan JleTHas AKagemma OTKpbITa A1 BCEX YYEHMKOB CTapLUMX KAaccoB OKpyra
BusepToH. OHa NpeaHa3HayeHa A1 yYaLMXCs, KOTopble MHTEPECYHOTCA Kapbepoi B
NPaBoOOXpPaHMTE/IbHbIX OpraHax, U NPeAoCTaBAAeT NPaKTUYECKMIA OMbIT. YUalumMeca MMetoT BO3MOMKHOCTb
y3HaTb 06 OCHOBHbIX NOIMLENCKMX ONepaLmax 1 pasndHbIX NO3ULMAX B NPAaBOOXPAHUTENbHbIX OpraHax,
TaKMX KaK AeTeKTMBbI, C1e[0BaTe/ v Ha MecTax NPecTynaeHuUa U COTPYAHUKN AOPOXKHON NOANLNN.

MpepanpuHMmaemble ycunma

Kak BPD (denapTameHT noanuum buseptoHa), Tak 1 WCSO (Oduc wepunda okpyra BawnMHITOH)
OTBeYaloT 32 HaA30p M / NAKM ydacTue B CAeayoWwmx yeunmuax no obecneyeHunio 6aarononyyms
LUKO/NIbHUKOB U NepcoHana:

e Pa3paboTKa M NOCTOAHHOE COBEPLUEHCTBOBaHME NpoLecca A1 BOCCOeAUHEHMS poguTenei 1
YYaLLMXCA B IKCTPEHHbIX cy4Yanx. PaspaboTka 1 nnaHMpoBaHMe NPoXo4uT COBMECTHO CO
LLIKO/IbHbIM OKpYrom B1uBepToH, MapKkamu 1 3o0Hamu oTabixa Tualatin Hills (THPRD), KomaHaom
pearvpoBaHua coobliecTsa Beaverton Ha upesBblyaitHble cuTyaumm (CERT) n noxapHo-
cnacartenbHoM cnyx6oit Tualatin Valley (TVF & R).

e YyacTue B TPEHUHre Mo NPUMEHEHUNIO HaBbIKOB NPeaoTBpaLleHns camoybuitctea (ASIST)

e [lpoBeaeHMe 3aHATUN YUEHNUYECKOM rpynMbl MO oLeHKe yrpo3bl (STAT)

o CopelicTBME NO NPOBEAEHUNIO TPEHNUPOBOYHbBIX IKCTPEHHbIX 3aKPbITUM KO

e [lpoBeAeHMe yYeHM MO 3BaKyaL MW LKObI

e YyacTue B nporpamme «besonacHble MapLpyTbl B LUKOAY»

® Yyactue B KomuteTe oKpyra BallMHITOH No 6e30nacHbiM MappyTam (TONbKO AenapTameHT
nonnumn bnsepToH)

o [laTpyaupoBaHue gas obecneyeHns 6€30MacHOCTM BO BPEMS LLUKOAbHbIX CMOPTUBHbIX
MeponpuATUin

e VYyactue B Oregon Task Force on School Safety /Llenesas rpynna no wkoibHon 6e3onacHocTu
(TonbKo penaptameHT noanummn bnsepToH)

e CopelictBoBaTb 06yueHMo 2000 COTPYAHMKOB LLKO/IbHOIO oKpyra CTaHAapTHOMY NPOTOKONY
pearnpoBaHuA U NPOTOKO/Y BOCCOEANHEHMA poauTenen (ToNbKO AenapTamMeHT NoanNUUK
BusepToH)

o (OOby4yeHMe WKONbHMKOB M NEPCOHaN aKTUBHOM OCBEAOMIEHHOCTM 06 yrpo3ax.

e YyacTue B TpeHUHre ans paboTHUKOB obpa3oBaHuMA No 6bopbbe c HapkoTuKamu (DITEP)

e YyacTue B TPEHUHTe O NpaBoOHApyLeHMAX U Bopbbe ¢ NbAHCTBOM HECOBEPLLUEHHOIETHUX

OueHKa 6e30MacHOCTU WKO/IbHUKOB


https://www.oregon.gov/osp/programs/Pages/OregonTaskForceonSchoolSafety.aspx

OAHOM 13 NOCTOAHHbIX GYHKLUMIA COBpeMEHHOro oduuepa NoANLMK B LLKO/E ABAAETCA NPUHATUE Mep
ONA CHUKEHUA KONMYECTBa Yrpo3. 3a nocieHne HeCKo/1bKOo /1IeT MPOU3O0L0 3HaYMTeIbHOE YBeinYeHune
yncna yrpos, coBepllaembix Yepes coumanbHble CETH; YrPOo3bl TaKKe AeNatoTCA C MOMOLLbI0 3aMETOK U
IMYHO. MHOTAa 3T Yyrpo3bl MMET HeonpeaeneHHbIN XapaKkTep; a B OTAEAbHbIX CyYasX — 3TO YYEHUKM,
KOTOpble NPUHOCAT OPYXKME B LLKOAY.

LLIKonbHble NpeACcTaBUTENN NOAULUM ABAAIOTCA BaXKHbIM CBA3YIOWMNM 3BEHOM MEKAY LUKO/bHbIM
OKpPYrom BMBEpTOH M OTAEA0M OXPaHbl NCUXMYECKOrO 340P0BbA U NMCUXMATPUYECKOW MOMOLLM OKpYyra
BalUMHITOH, OTAENOM MO AeNaM HECOBEPLIEHHONETHUX OKpYra BalWMHITOH, OTAE/I0M COUManbHOro
o06cnyKmnBaHua wrtata OperoH 1 pecypcHbIM LLeHTPoMm Mo 6opbbe ¢ ceKcyanbHbIM HacuaMem. 3T
napTHEPCKME OTHOLLIEHWNA NO3BOAIOT OLEeHWUTb 6€30MacHOCTb LWKO/bHMKA, NPeACTaBAAIOLLErO Yrpo3y.
Llenb oueHKn 6e30MacHOCTM —OCTaHOBUTL Y4aLLLerocs U NPeaoTBPaTUTb Hacuame. ITa KoHuenuua
BOB/IEYEHWNA COOBLLECTBA OKa3anacb OYEHb LLeHHOM B WKO/IbHOM OKpyre BMBEepTOH.

Knacc, paspyweHHbili 00HUM U3 y4auuxca

2 .
Bmewamesnscmeo rocse nosy4eHHol yepo3oel Opyxcue, usbamoe y yuyeHuKa wronsl Middle. Opyxue, uzeamoe y yyeHuka wkosnel High

B 2018-19 yuebHom roay 6bino npoBeaeHo 166 paccnenosaHuMii No oueHKe 6esonacHoCTU yyalmxca, 15
13 KOTOpbIX 6bIM NpU3HaHbl PaccnenosaHmamn ypoBHs |l. PaccneaoBaHuns ypoBHs || — 3To yrposbl, npu
KOTOpPbIX YeNOBEK NpeANpPUHMMAET Laru Aaa COBepLUEeHMA akTa Hacuana.

Cny»x6a 6e30nacHOCTU LWKOA

B HacTosLLee Bpems B LUKOAbHOM OKpyre busepToH nmeetcs 26 paboTHMKOB cny6bl 6e3onacHoOCTM B
WwKonax. OHK ABNAIOTCA COTPYAHUKaMK JenapTameHTa obliectBeHHOM 6e30NacHOCTU, Ha3HAYeHHbIMK B
onpegeneHHble WKobl. [eaTenbHOCTb PabOTHNKOB CYK6bl 6€30MacHOCTU KOHTPOIMPYHOTCA
Odnpektopom otaena obuiectBeHHOM 6@30NacHOCTH, TaKKe U agMMUHUCTPATOPOM MM MOMOLLHUKOM
aAMUHUCTPATOPA LWKObI (32 HEKOTOPbIMM UCKNHOUYEHUAMM, B OCHOBHOM Ha YPOBHE LIKOA ANs 6-8
Knaccos).



PaboTHUKM cnyxbbl 6esonacHocT (Campus Supervisors) B OCHOBHOM NpeHa3Ha4YeHbl A4 wKon middle
un high (cpeaHux 1 ctaplmx Knaccos). B HacTosAlee BpemMsa B ceaytowmx WKoAax Ana 6-8 Knaccos
MMeEoTCA NpeacTaBuTenm cnyxbbl 6esonacHocTu: Cedar Park, Highland Park, Meadow Park,
Mountainview u Five Oaks. B wkonax Whitford, Stoller n Conestoga HeT paboTHMKOB c/y»KObl
b6e3onacHocTH. Bo Bcex WwKonax ana crtapwmx knaccos (high) umetotca npeacraButenm cayobl
6e3onacHocT (Campus Supervisors).

Bce paboTHMKK cny*Kbbl 6e3onacHocTM B WKonax (Campus Supervisors) npoxoant obyyeHue un
cepTMdUUMpPOBaHbl COOTBETCTBEHHO TpeboBaHMAM NPOodECCUOHANBHbIX CTaHAAPTOB B 061acTh
6e3onacHocTu wrtata OperoH Yepes [lenapTameHT obLiecTBeHHoM 6e3onacHocTu (DPSST). PaboTHMKM
cny*Kbbl 6e30MacHOCTU TaKKe NpoxoaAaT obyyeHme no obecnevyeHMo 6€30NacHOCTU U
cepTMPUUMPOBaHbI MO OKasaHMIo nepsoi nomoum / CPR.

JenapTtameHT obuiecTBeHHOM 6e30nacHOCTM caenan MHOro, YyTobbl paboTa NnpeacTaBuTeNnen CayKobl
b6e3onacHocTK No obecnevyeHnto besonacHol obpa3oBaTenibHOM cpeabl Oblna BUAHA.

Ponu n 06Aa3aHHOCTM BKAOYALOT B cebA:

o ObecneuynTb Kak 6€30MacHOCTb YYaLLMXCA M NEPCOHaNA, TakK U COXPAHHOCTb MMYLLLECTBA LIKOJIbI

o CNyXKUTb BUOUMBIM U SOCTYMHbIM PECYPCOM BHYTPU U CHAPYKM LIKONbHbIX 343aHNUN

e  OKasblBaTb BECOMYIO MOAAEPHKKY LWKOAbHbIM aAMUHUCTPATOPaAM B pelleHnn BONpocoB
6e3onacHocTH

e HabntogaTtb 1 coobwaTtb 0 NOL03PUTENBHOM NOBEAEHUM UAN NPOBAEMAX, 3aMEUYEHHbIX NPK
naTPy/IMPOBAHUN LLKOJIbHOW TEPPUTOPUM

e PearvMpoBaTb U COOTBETCTBEHHO AEMCTBOBATL NPU Ype3BblYaHbIX CUTYALMAX, OKa3blBas
noaAaep»Ky NnpubbIBLIMM criacaTe/ibHbIM U aBapUHbIM Cay*K6am NepBoi MOMOLLU

MpeumyLLecTBa HanMuMs paboTHMKOB cnyk6bl 6esonacHocTn (Campus Supervisors):

e (OO6yu4eHbl AeicTBOBATb B Ype3Bbl4aMHbIX CUTYaLUAX

e [loCTOAHHO NepeaBUratoTca No KaMmnycy, NaTPyAMpPYs WKOAbHbIE 34aHMA U UMYLLECTBO

o [loaaeprKMBatOT TECHbIE OTHOLIEHMSA C YYALLMMMUCSH, KOTOPbIE COBEPLLEHCTBYHOTCA BO BpemMs
nepemeH 1 NepepbIBOB Ha JIaHY, TaKXKe M APYTUX WKOJIbHbIX MEePONPUATUIA (B HacToALEee Bpems
MHOTUE LKO/IbHble PabOTHMKM CNy*KObl 6€30MacHOCTU ABAAIOTCA TPEHEPAMM Pa3NYHbIX
CMOPTUBHbBIX NPOrPAaMM, CMTIOHCUPYEMbIX LLKOAAMM).

o  XOpOLLO OCBEAOM/IEHDI O WKOAbHbIX 343aHUAX U NOpALKe AeACTBUIN B Ype3Bbl4alHbIX CUTYaLMSX.

e  3HaKOMbI C CUCTEMAMM CUTHANN3ALMM, KaMEePaMMU HAabOLEHNA N PACNONOKEHNEM aBAPUNHbIX
pecypcos (AED, anTeuku, orHeTymnTenn)

o HW3KMI ypOBEHDb TEKYYECTU KaZpOB, KOTOPbI 0becrnednBaeT NOCTOAHHbIN U CTabUAbHbIN pecypc
W NOAAEPKKY A5 MHOTUX YY4EHUKOB Ha MPOTAXKEHMM UX 0ByYeHUA B LLKOAE.

o [lpenocTaBnatoT AONOJHUTENbHYIO KagpOoBYO NOALEPHKKY WKOAbHBIM agMUHUCTPATOPaM U
YUUTENAM NPU NPOBEeAEHUN CneumanbHbiX MEPONPUATUIA.

YACTb 3: HAMPABJIEHUE B COLIUANIbHBIE C/TYXKBbIl & MPOrPAMMbI OTB/IEKAIOLLIETO
BMELLATE/IbCTBA U MPOGUNAKTUKU HAPYLLEHUIA

2018-19 [laHHble No 6e30NaCHOCTM LWKO/IbHUKOB U NPUHATbLIX Mepax Bo34eincTBua
1. OueHKa 1 paccneaoBaHue NoAyYeHHbIX yrpos (STAT)



MpeaoTBpaLLeHMe camoybuIACTB UK NpodUNaKTMKA cymumaa

PearnpoBaHue Ha cekcyanbHble MHLUMAEHTbI (SIRP)

HanpaBneHus B coumanbHble CNyXKbbl g5 NONyYeHMA NOMOLLU

PearvpoBaHue Flight Team (Bble3gHas KOMaHAA NO OKa3aHMUIO NCUXONOTMYECKOM NOMOLLM MpK
YypesBblYalHbIX CUTYaLMAX)

vk wnN

HanpasneHua B coumnanbHble CAyK6bl

Suicide Screens 158 171 169 83 578
STAT 65 61 30 10 166
STAT Level 2 4 3 6 2 15
SIRP 102 60 39 21 222
SW Referrals 569 277 382 131 1359
Flight Team
Responses 6 1 5 2 14

Data provided by the Beaverton School District June 2020.

3TW AaHHble CTeHEPMPOBaHbI LWKOAbHbIM OKpYrom BusepToH. KomaHAa WKOAbHbLIX 0dULLEPOB NOAULUN
(SRO) 06bI4HO He BEAET YUET AaHHbIX; OAHAKO, NPY BO3SHUKHOBEHUN Npobaem, Bce opuuepsl paboTatoT
CO LWKO/bHbIMU COLMaNbHbIMKU PaboTHMKaMK. ITa KOHLUENLMA rPYNNOBOro 0XBaTa NpMHATa KOMaHAoM
SRO, NOCKO/IbKY OHa MMEET }KM3HEHHO Ba)KHOE 3HaYeHMe ANA CBA3KM W OKa3aHMA NOMOLLM YYaLLMMCS,
KOTOpble NPOXKMUBAIOT B TPYAHbIX YC/IOBUAX, HE MMEIOT NOCTOAHHOIO XW/bA, HE XBaTaeT NPOAYKTOB
nNUTaHUA, 6OPIOTCA C YpesBblYaMHbIMU CUTYaUMAMM B 061aCTU NCUXMYECKOTO 340P0BbA U APYTMMM
npobaemamu, KOTopble BAUAIOT Ha UX y4€By. LLIKoAbHbIe oduLEpbl NOAULUK NPOABAAIOT 3a60Ty O
LUKO/IbHMKAX, C KOTOPbIMU OHM paboTatoT. CBA3b C yYaLLMMMCA, KOTOPbIE MPOXKMUBAKOT B TPYAHbIX
YCNOBUAX ABAAETCA NPUOPUTETOM ANA KOMaHAbl SRO, 1 OHWM XOTAT, 4TOBbI MCNO/b30BAMCH BCE
BO3MOMHble MyTN ANA UX ycnexa.

MonogaeKHblil KonermanbHblii cya ropoaa busepToH

B 1996, KomaHaa WwKonbHbIXx opuuepos nonnumm (SRO) opraHnsosana n BHeapuna MonoaexHbln
KOoNnernanbHbli cys busepToHa. 9Ta Nnporpamma ABAAETCA PEBOJIIOLUNOHHOM B OTHOLWEHWMU
HeCcoBepLUIEHHONETHMX, COBEPLLAIOLLNX MPECTYNIEHMA N HapyLUEHMA Ha HU3KOM ypoBHe. lNpolue rosops,
MonoaeHblii KonnernanbHbli cys buBepToHa — 3TO OTB/IEKAKOLLAA NPOrpaMma C KOHLLENLMAMM
PECTUTYLMOHHOIO NPaBOCYAMs, KOTOPasa paccMaTpuBaeT oKoso 52 aen B roa. ObpaTtuTecs K Beb-
cTpaHuue BPD webpage Ana nony4yeHUsa 4ONOAHUTENbHOM MHGOPMALMM O IOHOLLIECKOM cyae
BusepToHa (Peer Court).

Dena, paccmaTpuBaembie B IOHOLIECKOM KoanervanbHom cyge (Peer Court)

ORS# Bua HapyweHua (Offense)

162.375 NHMUMMpoBaHMe NOXKHOTo cooblueHns

162.385 MpeaoctaBneHne NOXKHON MHGOPMALUM COTPYAHUKY NOAULNK
163.195 bespaccygHo noasepras onacHOCTU APYroro 4YesioBeka
164.043 Kparka yposHs I

164.045 Kpaxa yposHs Il


https://www.beavertonpolice.org/240/Youth-Peer-Court-Background

164.140 MpecTynHoe BnageHne apeHa0BaHHbIM MMYLLLECTBOM

164.245 KpnMmunHanbHoe BTOp»KeHMe ypoBHA Il

164.272 He3aKoHHOEe BTOpPKeHME B aBTOTPAHCNOPT

164.335 BespaccyaHbiit NOAXKEr (HyXKHO Hanpas/eHWe OT OTAeNa NoXapHowu
OXpaHbl)

164.345 MpectynHoe 3noaeAHme yposHa I

164.354 MpectynHoe 3nogeAHme ypoBHA Il

164.805 HeyBaxunTenbHoOe 3arpasHeHue TeppmuTopumn

165.805 Misrepresentation of Age by a Minor

166.025 XynuraHcTeo ypoBHa Il

166.065 JomoraTtenbctso

166.090 TenedoHHble AOMOraTeNbCTBA

166.095 HenpaBomepHoe noBeaeHMe C SKCTPEHHbIMU TeN. 3BOHKaMM
167.785 BnapeHune TabauyHbIMU U3AAUAMU UNU UHTANAHTAMMN
419C.680 HapylweHne KOMeHAAHTCKOro Yaca

471.430 BnageHuve ankoronem HecoBepLlleHHOAETHUM NNLOM

475.904 JlocTaBKa ankorona n HapKo-coaepKalimx BeLecTs Ha pacCcToOAHUN
6nmxe, yem 1000 ¢pyTOB OT LIKO/IbI

475B.316 BnageHne mapuxyaHom HecoBepLUEHHO/IETHUM /INLLOM
807.570 OTKa3 oT HoweHMA 1 / AN NpeabABAEHUA BOAUTENLCKMX NPaB
814.485 OTKas OT HOLWEHMS 3aWMTHOTO FoJI0BHOMo yb6opa

City Code 5.08.260 He3aKoHHOEe Ncnoab3oBaHME KOMUKM OTHECTPENBHOIO OPYKUA

Oeno yyaweroca He 6yaeT NPUHATO HA PACCMOTPEHUE B KONIErMabHbIA MONOAEKHbIN Cyad, TONbKO Mo
npuYMHe TOro, YTO Y 3TOrO YUYEHMKa yKe 6biNo Npeablayliee HapyLweHne, UAK eciv AaHHOe HapyLleHne
He OTHOCMUTCA K pa3paay Aen, yKasaHHbIX Bbile. PeleHna o TOm Kakue Tunbl gen 6paTb Ha
paccMoTpeHne NpMHMMatoTca [lenaptTaMeHTOM Mo Ae/laM HeCOBEpPLUEHHONeTHUX OKpyra BalMHITOH.

Basa AiaHHbIX XpaHMTCA NO BCEM NPEAbIAYLLIMM M TEKYLLMM AeNam, C pa3bMBKOM NO NPECTyNNeHMAM, a He
no pace; B cyaebHom npeanucaHnmn AencTBUTENbHO AenaeTca 3anunck o pace. MNpumedyaHune o TOMm, YTO
OCHOBHOW 53blK CEMbMW HE aHIIMACKUIA 0ObIYHO AenaeTca Ans Toro, YTobbl PN HEOOBXOAMMOCTU MOXKHO
6b1710 NpeoCTaBUTbL NepeBoAYMKa, HO TOIbKO NOC/IE TOrO, KaK KOOPAMHATOP CBAXKETCA C CEMbEN.

OucunnanHapHble mepbl HAKa3aHMUA B CPaBHEHUU C BMELLATEe/IbCTBOM NPaBOOXPAHUTE/IbHbIX OPraHOB
MpegnucaHue IGA npu WKoOAbHOM OKpyre BSD:

«ucumnanHapHas mepa HakasaHMA 3a WKO/bHbIe HapyLweHuA. Ecaun WKoNbHbIN
odumuep NOANLMN CTANKMBAETCA C HAPYLUEHWEM LIKOJbHOIO KOAEKCa B CBOEN
Ha3HaYeHHOW WKoe, He0HXOAMMO YBEAOMUTD LKOABbHBIX AOJKHOCTHBIX 1ML, O
HApYLEHWM, a LWKOJIbHbIE JONKHOCTHbIE IMLLA HA3HAYalOT HaKa3aHWe 3a HapyLUeHMe.
Ecnun HapyLlweHWe WKObHOIO KOAEKCa TaKKe CBA3aHO C MPECTYNHbIM NoBegeHUEM,
oduLepbl He HECYT OTBETCTBEHHOCTM 33 AUCLUNANHAPHOE HAaKa3aHWe yyalleroca.»

YACTb 4: HABOP / OBYYEHUE U NOAAEPYKKA
[enaptameHT nonnuum ropoaa buseptoH

B AonosnHeHMe K MHOTUM ApYrMm Buaam obyyeHus, [lenapTaMeHT noanumnmn buseptoHa exerogHo
NPOBOAWT NOCTOAHHYIO MOArOTOBKY MO OKa3aHWIO NOMOLLM NpuM TpaBmax, bopbbe ¢ npeas3AaTocTbio /



PacCU3MOM W CEKCyasibHbIMU AOMOraTeNbCTBAMU. TPEHUHIM OXBATbIBAOT MHOXECTBO TEM, KOTOpble
MOTYT He OTparkaTbCA B HazBaHUM TPeHUHra. Hanpumep, Crisis Intervention TpeHuHr (CIT) oxBaTbiBaeT
NcMXMYecKoe 340P0Bbe, TPABMATOOMMYECKYIO MOMOLLb U NPeAB3ATOCTb / KyNbTYPHYIO
0CBEeAOMIEHHOCTb. OBLLLECTBEHHOCTb MOXKET NOAYYUTb JOCTYN K 6a3e faHHbIX BCex TpeHMHros database
ONA BCEX WWKObHbIX OPULLEPOB NOAULUN.

B HacTosLLee Bpema ceayowme n1ua HasHavyeHbl Ana noaaepkm nporpammbl LLIKOAbHbIX
NONMLENCKUX B OKpPYre buBepToH:

McDonald DPSST #29286

Schapp DPSST #51076

Potter DPSST #43540

Bewersdorff DPSST #37726

Cline DPSST #49964

Haugen DPSST #46972

Odwuc wepuda okpyra BawmHrToH

Oduc wepuda okpyra BawmnHrron (WCSO) npoBoaUT 0bydYeHne COTPYAHMKOB N0 CAeayolmMm TeMam:
Pa3Ho06pasue, cnpaBeaIMBOCTb U MHKN03MBHOCTL (DEI); O6yyeHne KPpU3UCHOWM MHTEPBEHLUMU; U
npeaB3aToCcTb / KyNbTypHasa 0CBEeA0MNEHHOCTb.

HuKe yKasaHbl UMeHa NOMOLLHMKOB u.|epv1¢a, KOTOpble OblN1M Ha3HAYeHb! B LWKOJbI B KAYecTBe
LWIKOJIbHbIX I'IOﬂVILI,eVICKVIX 3a nocnegHwue 4yeTbipe roga:

2016 McCreary, Greener, Haley and Griffin
2017 Griffin, Haley, Curry, Leach, Greener
2018 Greener, Curry, Haley, Leach

2019 Curry, Haley, Leach, McNeilly

LLIkonbHble nonunuerickne oT WCSO TakkKe NpoxXoasaT CneuyanmnsnpoBaHHbIn Kypc 0byyeHuna, cBA3aHHbIM
C UX WKONbHbIMK 06513aHHOCTAMU. OBLLECTBEHHOCTb MOXET CCbINATbCA Ha y4ebHyto 6a3y AaHHbix DPSST
training database 4To6bl NOCMOTPETL KOHKPETHbIE 0OYYEHMSA, NPOBOANMbIX ANA WKO/IbHbIX 0dULLEepOB
WCSO.

TPEGOBBHMH AnAaToro, YTOObI CTaTb LWKOJIbHbIM odmu,epom nonnymnn

JOenaptameHT noanuum ropoga buseprtoH: KaHanaatbl npoxoaaT TwaTenbHoe
npeasapuTebHOE paccaeoBaHMe, NPoBeAeHHOe AenapTaMeHTOM, a TaKKe MeNLUHCKUNE U
dur3noNornyeckune sksameHsbl, Npexae Yyem 6biTb HaHATbIM B KayecTBe COTPYAHMKA NOAULUN.
BONbLINHCTBO M3 HUX AOATOE BpeMA Bbinn opuLLepamm NOAULUN, NPeXae Yem 3aHATb
JO/IKHOCTb B KOMaHAE WKObHbIX NOANLENCKUX. OBbIYHO LLIKOMbHbIM NOAULLENCKUI nMmeeT 16-
NeTHUM onbIT PaboTbl B NOANLMUN.

YT06bl NOAATL 3aABKY Ha yyacTue B nporpamme LLKObHbIX NOAMLEACKMX OT JenapTameHTa
nonnuumn BMeeptoHa TpebyeTca MUMHUMYM YeTbipe roga B KayecTBe COTPYAHMKa NoamumMu. 3atem
COTPYAHWKN A0MKHbI NPeACTaBUTb MUCbMO O 3aMHTEPECOBAHHOCTU U pe3tome. KaHanaaTsl B
WKoNbHble oduuepbl noanumm (CPO) MMeIoT 3KCNEePTHYHO OLEHKY M OT3biBbl PYKOBOAUTENEN.
3atem KaHamnaaTtbl B CPO npoxoaaT cobecegoBaHme C KOMUCCUEN, COCTOALLEN M3 pyKOBOAUTENSA


http://dpsstnet.state.or.us/PublicInquiry_CJ/SMSGoPerson.aspx?ReturnUrl=%2fPublicInquiry_CJ%2fSMSTrnHst.aspx%3fEmpID%3d29278&EmpID=29278
http://dpsstnet.state.or.us/PublicInquiry_CJ/smsgoperson.aspx

rpynnsl CPO, neiTeHaHTa, OTBEYalOLWEro 3a noapasaefieHne, U agMUHUCTPATOPa U3 LKObHOMO
oKpyra busepToH (BSD).

e Cm. MpunoxeHue 1 (Mpouecc NoAroTOBKN COTPYAHMUKOB LLKO/bI B NOANLENCKOM
ynpasneHun busepTtoHa, 2020 r.)
o  Cm. MpunoxeHue 2 (COTPYAHMK NO WKOAbHbIM pecypcam, nonmumsa buseptoHa)

Oduc wepuda okpyra BawmHrroH: KaHanaaTbl NpoxXoaaT TWaTebHOe NpeaBapuTesbHoe
paccnegoBaHue, nposegeHHoe WCDSO, a Takke MeanunHCKne n GUsMonorniyeckne aksameHol
ONA HaliMa B KayecTBe NOMOLLUHMKA Wwepuoda.

WSCO TpebyeT MUHUMYM TPU roAa onbiTa paboTbl B Ka4eCTBe COTPYAHMKA NOANLMK, YTOBbI
noAaTtb 3aABKY B KOMaHAY WKOAbHbIX noaunueickux (SRO). Mpouecc otbopa npoaonkaert
pa3BMBaTbLCA; TEM He MeHee, OHO 06bIYHO BKAKOYAET B cebA NMMCbMO O 3aMHTEPECOBAHHOCTY,
3KCMEpPTHYIO OLEeHKY, 0630p OLEHOK M rPynnoBOe UHTEPBbLIO, BKAKOYAA NpeacTaBuTeneit ot
LUKO/IbHOTO OKpyra.

Hap3op, CTpyKTypa 1 oueHKa paboTbl WWKOAbHbIX 0pULLEepOB NOAULMUN

OenapTtameHT nonvumm ropoga bueseptoH: Hagsop 1 oueHka paboTbl BbINOAHAOTCA
HenocpeacTBEHHbIM PYKOBOAMUTENEM NPU Y4aCTUM Pa3ANYHbIX a4MUHUCTPATOPOB LWKObHOIO
OKpyra BMBepTOH (MCNONHUTENbHbIX aAMUHUCTPATOPOB, WKO/bHbIX aAMUHUCTPATOPOB U
NMOMOLLHNKOB LWKONbHbIX agMUHMUCTPATOPOB). HenocpeacTBeHHbIe PyKOBOAMUTENN:

o CeprkaHT Kevin McDonald kmcdonald@beavertonoregon.gov 971-253-9693
o JleiteHaHT Neil Stellingwerf nstellingwerf@beavertonoregon.gov 971-253-9658
o KanwutaH Mike Smith msmith@beavertonoregon.gov 503-793-2717

Odwuc wepuda okpyra BawmHrroH: PaboTa WKoAbHbIX noanuencknx (SROs) KoHTpoanpytoTca
WX NENTEHAHTOM, CEPKAHTOM M MHOTAA NAaTPYNbHbIMK CEpXaHTaMu. PykoBoanuTte b
OOKYMEHTUPYET pe3yibTaTbl MPUMEPHO Kaxkable 60 gHel B nporpamme OLLeHKM, M3BECTHOM Kak
Compass Checks. approximately every 60 days in an evaluation program known as Compass
Checks. HenocpeacTBeHHble pyKOBOAUTENN:

e JlenteHaHT Chris Schweigert Chris Schweigert@co.washington.or.us
e CeprkaHT Chad Martin Chad Martin@co.washington.or.us

Kak yueHuK, poguTenb namn uneH coobuiectsa MoXKeT noaaTthb Kanoby Ha WwKonbHoro opuuepa SRO?

*anobbl cneayeT HanpaBAATb pyKoBoAALLEMY NepcoHany odumuepos SRO. Ecam ecTb anoba Ha ycayru,
PYKOBOAMUTENb CBAMXKETCA C IMLOM, MOAAIOLWMNM Kanoby. HesHaumTebHble Kanobbl Ha MOCTOAHHOE
06CNyKMBAHME MOTYT MPUBECTU K UCMPABAEHMIO Ha MecTax U / WA YCTHOMY UAW MUCbMEHHOMY
KOHCYNbTMPOBaHMIO. }anobbl Ha NPOCTYNKM A rpybble NPOCTynKK HanpasaatoTca B Otaen
npodeccMoHanbHbIX CTaHAAPTOB A1A pacciefoBaHMA. BbiBoabl caenaHbl HA KOMaHAHOM YPOBHe.
MocTosHHbIe Xanobbl NPUBEAYT K AUCUMUMNANHAPHBIM AEACTBUAM, BK/IOYAIOWMM NMUCbMEHHOE
npeaynpexaeHue, NMCbMeHHbI BbIrOBOP, OTCTPAHEHME OT A0XKHOCTU AU yBOAbHEHUe. COTpyAHMKam
NpeaoCTaBAAETCA HaANeKalWmii npoLecc, 1 Ntoboe HaKkasaHue A0MKHO NOAAEPIKMBATLCA CTaHAAPTaMM
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cnpaBegMBOCTU. B 3aBUCMMOCTH OT cepbe3HOCTU 06BUHEHUA, KOHPANKTA MHTEPECOB AN APYTUX
06CcTOATENLCTB, PaccAef0BaHUA MOTYT NPOBOAMUTLCA CTOPOHHUMM OPFraHU3aLUAMM U MOTYT BK/IHOYATL B
ceba paccmoTpeHMe OKPYKHOM NPOKYPaTYpPO OKpyra BalMHITOH NO BoNpocam, NoAexKalmm
packpbiTuio (aeno BepxosHoro cyaa CLUA 1963 roaa Bpaaun npotus MapuneHaa)

(1963 U.S. Supreme Court case Brady v. Maryland).

KTo HeceT oTBeTCTBEHHOCTb 3a TLWAaTe/IbHOE pacciegoBaHue BCex *anob Ha HenpaBoOmMmepHble
AeﬁCTBMﬂ npaBOOXpPaHUTENIbHbIX OpraHOB?

JenaptameHT noanuuu ropoaa buseptoH: HauyanbHMK NOAMLNN HECET OTBETCTBEHHOCTb 33
TLWaTe/IbHOEe pacc/iefoBaHUe BCEX Kanob Ha AeCTBUA NPaBOOXPaHUTE/IbHbIX OPraHoB.
JenaptameHT 06583aH B COOTBETCTBUM C PpeaepasibHbIMU YTONOBHbIMMU U TPaXKAAHCKMMU
3aKOHaMM, a TaK}Ke CTaHA4APTaMK aKKpeauTaummn paccnegoBaTtb 3asB/eHUS O HenpaBoOMEPHbIX
aenctensax nonmumm. NMpodpeccnoHanbHbIN OTAEN CTaHAAPTOB M 06y4YeHuA B [lenapTameHTe
noaMummn buBepToHa YKOMNIEKTOBAH NEATEHAHTOM, ABYMSA CEPXKAHTaMM U NPodeCccCUoHaNbHbIM
NnepcoHanom, B 0683aHHOCTM KOTOPbIX BXOAMT YNpaBieHMe paccaefoBaHUAMM U Kanobamm no
He BbINo/IHEHUIO NPpodeccnoHaNbHbIX CTaHAAPTOB, NPOBEAEHME BHYTPEHHMUX pacciefoBaHui,
0630pOB MHUMAEHTOB, yNpasaeHMe 6a30BbIMU paccnegoBaHUAMM, NPOBeAEHME NpoLeayp
Halima, a TaK)Ke coaeincTBMe 1 BeAeHMe YYETa TPEHMHIOB U KyPCOB MOBbILEHUS KBannduKaLmm
nepcoHana n ceptTudurKaumnmu.

O¢uc wepuda okpyra BawmHrroH: M36paHHbIi WwWepnd HECET NONHYIO OTBETCTBEHHOCTb 3a BCE
*Kanobol. Lepnd coszpan OTaen npodeccnoHanbHbIX cTaHaapTos (PSU), B KoTopom paboTatoT
KOMaHAMp, IeMTeHaHT 1 ABa CeprKaHTa.

Kak paboTaeT WKOAbHbIN OKPYr ANA NpeAoTBpaLLeHUA HeNnPaBoOMEpPHbIX AeiNcTBUiA
NPaBoOOXpPaHUTE/IbHbIX OPraHoB?

HenapTtameHT obuiecTBeHHOM 6e3onacHocTi BSD (WKOAbHOrO OKpyra BUBEpPTOH) YCTaHOBMA NPOYHbIE
OTHOLLUEHMSA C NPaBOOXPaHMUTEIbHBIMM OpraHamu, 4to obecrnedmBaeTt YETKoe ObLLEeHNEe N AcHoe
NoHMMaHKe Bcex TPeboBaHUI 1 NPaBUA OKPYra B OTHOLWEHUN LKOAbHUKOB U COTPYAHMUKOB. ITH
NPOYHble OTHOLLIEHMA NOBbILWAIOT OTBETCTBEHHOCTb HAa UHANBUAYANbHOM YPOBHE, MOTOMY UTO
OTHOLLEHMSA CTPOATCA HE TONIbKO MeXAy ABYMA OPraHuU3aLMamMm, HO M MEXKAY PeanbHbIMU NH04bMU.

AOMMHUCTPALMA WKO/bl aKTUBHO CBA3aHA CO WKO/bHbIMU NOAULLEMCKMMU. ITa CBA3b ABAAETCA
HamepeHHoW ans obecrnedyeHmns TOro, YTobbl U OKPYT, U NPABOOXPaHUTENbHbIE OpraHbl paboTanu B
paMKax CBOMX COOTBETCTBYIOLWNX OPUCAMKLUMIA. LLIKoAbHbIe oduLEepbl NOAMLMU HE 3aHMMAIOTCA
ANCUMNAVHAPHBIM AE/10M Ha LWKOJIbHOM YPOBHE, €C/IN HET NOA03PEeBaeMOro NpaBoHapyLleHus.

O6e opraHusaumm Tak»Ke COBMECTHO paboTaloT Hag 0byyeHnem no Bonpocam, KOTOpble BAUAIOT Ha
pearMpoBaHue U B3aMMOAENCTBME C YUHaALLMMMNCA U COTPYAHNUKAMM LLUKOA OKpYra.

e ExeHedeNbHble NPOBEPKM C YneHamMKn obenx opraHmsaumi
e PerynapHble BCTPeYM C aAMUHUCTPaLMeEN palioHa.

e [loaaeprKa 1 KOHTpoMpoBaHMe PaboTbl WKOAbHbLIX oduuepos noanumm (SROs), Koraa oHK
HaXOAATCA B LWKO/bHbIX 34aHUAX.
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HepaBHO Mexay aAMUHUCTPaLMEN WKOAbHOTO 34aHNA U NPaBOOXPaHMTEIbHbIMM OpraHamu 6b11o
B3aMMOZeNCcTBME B OTHOLIEHUN pearMpoBaHmA Npu BbI30BE HEOTNOXKHON MEeANUNHCKON NOMOLLM.
AOMMHUCTPALMA WKO/bI HE MOHMMANA, KaKyto PO/ib UTPaloT NPABOOXPaAHNUTE NbHbIE OpraHbl B NOA06HbIX
cUTyaumsx. B pesynbtaTte NPom30oLEN CNOBECHbIM 0BMEH MexXAay agMUHUCTpaLumeit 3aaHua n CPO.
3amecTuTenb 3aBeayoWero WKoAbHbIM OKpyrom, Kapa Mug, 6bin yBeA0MAEH, M 6bIAK NPeanpPUHATLI
cooTBeTCTByOWME Mepbl A1 obecrnedeHma NOHUMaHUA BCEX POieit.

MpeAablaywan UCTOPUA NOCTYNAEHMUA Kanob

Hu wkonbHbIM oKpyr BSD, HM HaceneHue ropoaa bMBepToH He MMET A0CTYNa K AUCLUNANHAPHbBIM
3anucam odumuepos noanummn. Jlioboe anUCUMNAMHAPHOE B3bICKAaHME COTPYAHUKA ABNAETCA KaApOBbIM
BOMPOCOM W1 paccmaTpuBaeTca BHyTpU JenapTameHTta nonmumnmn buseptoH (BPD) unu Oducom wepuda
oKpyra BawuHrroH (WSCO), aHanormyHo npakTmKe LWKOAbHOro oKpyra BSD npu pellueHMn KaapoBbIxX
BOMPOCOB.

YACTb 5: CTOMMOCTb COAEPXXAHNA OPULIEPOB NMOJINLINA B LLUKOJIAX BSD

C MmomeHTa 3anycKa nporpammsbl B 1995 roay nckntountenbHo ropos bueepToH puHaHcMpoBan
nporpammy SRO (PaboTy odpuuepos nonnumm B Wwkonax). Koraa 8 2016 roay BSD aob6asun wkony
Mountainside, BPD nonyuunna rpaHT Ha ceabmMyto A0KHOCTb B SRO. B pamkax rpaHTa BPD
(AenapTameHT noanumMmn) NOKpbIA BOAbLIYIO YacTb 3aTPAT HA AOIKHOCTb LWKO/IbHbIX NOIULLENCKMX. B
ceHTAbpe 2019 roga BSD B3sna Ha cebs Bce pacxobl MO ceabMOoM NO3ULMK LUKOABLHOMO NOAULENCKOrO.

® Bknag JenaptameHTa noamumm roposa buseptoH
o 7 nosnumii opuuepos (SRO’s) = $1,186,831 aonn. CLUA (CpeaHue 3aTpaThbl Ha oduLLEpOB
Bewersdorff, Schapp u Potter B paamepe 169 547 gonn. CLLUA Bkatoyaa 6eHeduTsl, OT,
OTMNYCK 1 NOOLWpPUTENbHYIO0 oniaTy 3a 12 mec.) *
1 CepskaHT SRO = $186,088
1 JleiiteHaHT obuiecTBeHHbIX paboT (20%) = $41,597
*0b6wme pacxoapl JenaprameHTa noauumm (BPD) = $1,414,516

o Pacxoabl wKonbHoro okpyra: 161,000 nonnapos Ha 3apnaaty n 9,938.20 gonn. Ha
[O0NONHUTENIbHYIO OMnaaTy 3a PaboTy BO BpemaA CNOPTUBHbIX MEPENPUATUIA.

® Bknag odpuca wepuda okpyra BawmHIToH
o 1 SRO cepkaHT (PykoBoguTens), Sgt. Chad Martin
2  SRO nomouwHuKa wepuda: D. Jacob McNeilly, D. Dylan Leach, D. Scott Haley =
$371,454
o Pacxoabl WKonbHoOro okpyra: S0

® BKnag noauuerickoro ynpasaeHus Xunancbopo
o HPD HoBbI napTHEp B Hawen noaaepkke SRO. Mbl Havanu paboTtatb ¢ Xunncbopo B
AHBape M 6blAM NPUOCTAHOB/EHDbI B MapTe n3-3a COVID-19
o Pacxoabl WKonbHOro okpyra: $37,000
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YACTb 6: CBEAEHNA

DTOT OTYET BK/IHOYAET CTAaTUCTUYECKME AaHHble JenapTameHTa noavumnmn ropoaa buseptoH (BPD) n
oduca wepuda okpyra BawmHrron (WCSO) 3a 2015-2019 rr. laHHble, 3anpalliMBaemMble LKOAbHbIM
oKpyrom BSD, oxBaTbIBaloT apecTbl / HanpaBAeHMA, a TaKXKe Bbi30B noanumm. Hanbonee sameTHbIMM
ABNAIOTCA AaHHble 06 apecTtax / HanpasaeHnax u anobax 3a 2015-2019 roapl. 3a YeTbIpexneTHNI
nepuog 96% apectos / obpalueHuii B noamumio 6o111 NnpomsseeHbl COTPYAHUKAMMU, CTYAEHTaMM,
poautenamm unm obwecreom. Octaslumeca 4% 6bian NpoM3BeaeHbl LWKOAbHbIMM odpULepamm
NOAULUN.

[na pasbacHeHUn, apecTbl / HanpaBAEHMA MOTYT BK/OYaTb HapyLleHMs NpaBoHapyLWeHUs, Tak1e Kak
XPaHeHWUM anKoronn UAM mapuxyaHbl HECOBEPLLUEHHONETHUM rPaKAaHNMHOM, a TaKKe Takune
NpecTynneHus, KaKk Kpaxa. Kpome Toro, gaHHble 06 apecTte ¢ pa3buBKoi No pace MOryT BKAOYaTb
OAHOrO M TOrO e YeN0oBeKa, apecToBaHHOrO 3a pa3/InyHble MpaBoHapyLeHUn B TedyeHne yyebHoro roga.

OEMOTPA®UYECKUE AAHHBIE NO rOPOAY BUBEPTOH / METPO / BUBEPTOH LLKOJ/IbHOIO OKPYTA

Demographic Data Beaverton/Metro/BSD

2016 Beaverton 2010 Census Portland Metro Demographics 2017/2018 BSD Demographics  2018/2019 BSD Demographics 2019/2020 BSD Demographics
White 70.3% 76.3% 43.0% 47.0% 46.0% White
African American 2.9% 2.9% 3.0% 3.0% 3.0% African American
Native American 0.7% 0.9% 1.0% 0.5% 0.5% Native American
Asian 11.9% 5.7% 16.0% 16.0% 17.0% Asian
Pacificlslander 0.5% 0.5% 1.0% 1.0% 1.0% Pacificlslander
Hispanic 17.1% 10.9% 25.0% 25.0% 25.0% Hispanic
Other/Multiracial 8.8% 4.9% 8.0% 8.0% 8.0% Other/Multiracial

Notes
Percentages will not equal 100% due to multiple reported race

BSD Student Population
Elementary 18,611
Middle School 9,721
High School 12,502
https://www.beavertonoregon.gov/DocumentCenter/View/5133/Demographics-and-Income-Profile ?b Beaverton Demogra|
https://resources.finalsite.net/images/v1581032017/beavertonk12orus/qurslégwxkesollralfo/Fall 1920EthnicityPercentagesbySchool a BSD Demographic Data
https://en.wikipedia.org/wiki/Portland_metropolit Portland Metro Demographic Data
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Admin/Referrals 14 13 4 1 2 1 35
SRO Initiated 1 1 2
Reported by Students 1 1
Total Charge Referral 18 0 17 5 0 1 0 0 0 0 2 1 1 0 45
Percentage 40% | 0% 37.8% | 11.1% | 0% 2.2% | 0% 0% 0% 0% | 4.4%
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Admin/Referrals 14 13 4 1 2 1 35
SRO Initiated 1 1 2
Reported by Students 1 1
Total Charge Referral 18 0 17 5 0 1 0 0 0 0 2 1 1 0 45
Percentage 40% | 0% 37.8% | 11.1% | 0% 2.2% | 0% 0% 0% 0% | 4.4%

ODUC LUEPUDA OKPYTA BALLUHITOH

Reported Arrests (RMS)

by School Year

Arrestsby | School Year [ o
Officer/School |2016-2017)|2017-2018({2018-2019|2019-2020
HALEY (17)
Aloha HS 1 il
Westview HS 9 5] 1 1 16
MCNEILLY (13)
Meadow Park il 3 4
Mt. View 3 2 5
Springville 1 i
Stoller 2 a 3
LEACH (12)
Aloha HS 4 6 10
Aloha Huber 1 il
Stoller 1 1
GRIFFIN (2)
Aloha HS 1 1
Westview 1 1
GREENER (1)
[ Aloha Hs 1 1
|Grand Total 9 9 11 16 45

Arrests by

School Year Grand

Westview 9 6

School 2016-2017(2017-2018

2018-2019 | 2019-2020 Total
1 1 17

lAloha HS 2

Mt. View
Meadow Park

Stoller 1

N = W |

Springville

JAloha Huber

N N N (%3 (O BN

|Grand Total 9 9

11 16 45

Arrests by Race & Gender

M Grand Total

\White

Hispanic

Black

IAsian

N = N o T

Pacific Islander/Native Hawaiian

Grand Total
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The overall picture:

Arrest Charge

Count

POH

[N
[N

MIP MARIJUANA

ASSAULT

HARASSMENT

MIP TOBACCO

THEFT 1l

JUVENILE WARRANT

MIP ALCOHOL

PCS SCHED IV DRUG

THEFT 1l

THEFT

SEX ABUSE

THEFT |

TRESPASS

CRIM TRESPASS 11

AGG ASSAULT

ROBBERY

ARSON

PCS COCAINE

Rk R |RrRr|IRrIRrIR|IR|RINMIMIMIVIW WU o

Grand Total

S
(o))

O6uw,an KapTuHa:

M3 Bcex cQlydaeB HanageHnA To/1IbKO OAUH Obln OTMEYEeH KaK YYEeHMUK, HanaBLIMI Ha yqyntena, octasibHble

C/ly4au 3TO yyalumica Ha yyallerocs.

The sorted breakdown:

Charge Count
Assaults 6
Arson 1
Trespass 2
Harassment 3
Juv. Dept. Warrants 2
MIP Citations 11
Drugs 3
POH 11
Robbery 1
Sex Abuse

Thefts

Grand Total 46
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National Percentage of petitioned cases
adjudicated delinquent, resulting in probation

Most Serious American
Offense White Black Hispanic Indian Asian
2018
Delinquency 65% 61% 64% 62% 75%
Person 68% 60% 63% 63% 78%
Property 66% 62% 65% 62% 77%
Drugs 73% 68% 74% 65% N/A
Public Order 57% 58% 60% 61% 73%
2005
Delinquency 64% 61% 64% 66% 67%
Person 66% 63% 65% 68% 66%
Property 66% 63% 66% 67% 69%
Drugs 72% 63% 70% 75% 66%
Public Order 57% 57% 60% 59% 65% 2

DaHHble o WKoNbHOM cTpenbbe 1990-2019

Basa gaHHbIX No cTpenbbe B WKonax ot K 4o 12 Knaccos AOKYMEHTUPYET Ka bl Ciydait, Koraa opyxue
MOAHUMAETCA, CTPENAET UM Ny/A NONaaaeT B LKO/bHYIO0 COBCTBEHHOCTb MO N060I NpUYKHE,
HEe3aBMCMMO OT KOJIMHECTBA KepTB, BpeMeHU Unn aHA Hegenn. OBHOBAAETCA exKeAHEBHO.
https://www.chds.us/ssdb/

School Shootings and victims
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Pre-Planned Attacks

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Domestic Violence Shootings in Schools

2000 2001 5 2007 2008 20 2010 2011 2012
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gs Related to Bullying

2000 2001 03 . 3 o 09 2010 2011

Victims Per Attack

0.00
1999 2000 2001 20 2003 2004 2007 2008 2009 2010 2011 2012 2013 2014 5 2016 2017 2018 2019
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Comparing Officer Involved to School Staff and Parent Involved Shooting

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Officer Involved Staff  emmParent

NUMBER OF SCHOOL SHOOTINGS SINCE 1990
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Additional Articles and Media

https://pamplinmedia.com/bvt/15-news/391466-281980-the-last-of-the-beat-cops

https://www.kptv.com/westview-high-school-parents-rush-to-pick-up-students-
after/video 08c87b5b-7b23-5d52-8ba5-4ed92c4d9f71.html

https://katu.com/news/local/police-place-extra-patrols-at-beaverton-schools-after-district-
receives-threat

https://www.usatoday.com/story/news/local/2015/10/12/southridge-principal-alerts-
parents-online-threat/73827580/

https://www.koin.com/archives/beaverton-police-train-teens-at-summer-academy/
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Attachment 1

2020 Beaverton Police Department School Resource Officer
Process

Part 1 — LETTER OF INTEREST (30 points possible)

e Each applicant will complete a Letter of Interest and Resume (see next page for
instructions). A Letter of Interest and Resume must be submitted each time you apply.
To be considered, the letter of interest and resume must be turned in to Professional
Standards by 4:00 PM on May 27, 2019.

e Submission must be in electronic form. You can email
nstellingwerf@beavertonoregon.gov with your submission and/or questions regarding
the process.

¢ |n addition to your submission, evaluations and any disciplinary events in the last
three years will be evaluated towards the appropriate categories. Disciplinary events are
defined by policy and Association contract as an oral reprimand, written reprimand,
demotion, and/or suspension.

e The resume should outline each applicant’s meeting of the minimum requirements
for the position and is pass/fail.

Part 2 — SUPERVISOR/PEER REVIEW (20 points possible)

e Each applicant will be evaluated by each of the Sergeants and Lieutenants on the core
values and overall performance. Each applicant will also be graded by their peers on the
core principles plus teamwork. The peer review will be anonymous.

e The applicant’s final score for this portion will be the total of points earned based on
the ratings received from both the supervisors and peers.

Part 3 — PANEL INTERVIEW (50 points possible)

e Applicants should be prepared to discuss and answer interview questions relevant to
the position.

e The applicant’s final score for this portion of the screening process will be the average
of all evaluator

Letter of Interest Instructions

Past and current School Resource personnel within the Beaverton Police Department (SRO’s,
Sergeants, and Lieutenants) were asked to provide what they believed to be the top core
principles of a successful School Resource Officer. The result was the list of core principles
shown below along with descriptions of each.
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Each applicant’s letter of interest should provide detailed experience in each of the core
principles. You will be evaluated on your level of skills and abilities described in each category.
It is recommended that each applicant’s description of skills and abilities apply to the category
you are writing about. Each category should be about 250 words.

The descriptors below are a guideline for areas in which you may have experience. It is not
necessary to provide examples of each descriptor within the category, but be thorough. There
is no one right or wrong answer. Your response will be evaluated on its content and relevance
to each category and position you are applying for. Unless otherwise noted, please feel free to
connect the core principles to your experience both inside and outside of law enforcement.

1. Self-Motivated:

An SRO must be a self-starter, be able to manage their case load, identify problems along with
potential solutions, and make critical decisions with little direction. Please describe how you
have demonstrated the core principle of self-motivation.

2. Organized/Detail Oriented:
The SRO position requires an officer who can remain organized and is detail oriented.
Individual SRO’s, as well as the whole team, can be pulled in several different
directions. The best laid plan for your day will often times be derailed by something or
someone. Please explain how you remain organized and attentive to detail in your
current assignment and how you plan to remain organized as an SRO if selected.

3. Ability to Instruct and Communicate:

A successful SRO must have the ability to communicate orally and in written word
with the team, other officers, school district staff, and parents. An SRO must also be
able to communicate the information in a manner that is easily understood, with
minimal preparation time, and in a public or group setting. Please explain how you
have demonstrated the ability to successfully communicate information and provide
instruction, both orally and written, specifically with regards to public speaking.

4. Team Player:

Having the ability to network and build relationships within a small team is critical to
being a successful SRO. An SRO must be able to work well with other SRO’s, school
district personnel, and multi-disciplinary teams. A successful candidate must want to
be part of a team where the greater good is more important than the individual team
members. Discussion, debate, and conflict must also be managed in a professional
manner as an SRO navigates their day. Please explain your involvement on a
successful team and how your role added to its success. Please include examples of
when you were faced with differing opinions on how to successfully solve a problem
and how you managed that debate or conflict.
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5. Strong desire to lead/coach/mentor youth:
An SRO must have a desire to listen to, teach, mentor, and be a role model for youth

of all ages. Please explain how you have lead, coached, and mentored youth and how
that experience effected your level of satisfaction in a job and/or in your personal life.
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Attachment 2

SCHOOL RESOURCE OFFICER (SRO)

Officers in this assignment are responsible for law enforcement and prevention activities within
the city’s schools. These activities include providing classroom instruction on various topics,
focusing on curriculum already in place at the schools. School resource officers may be called
upon to work as regular uniform police officers during those times when schools are not in
session.

It is recommended that persons interested in this assignment develop communications and
counseling skills and abilities; have a high degree of interest in working with children; have the
dynamics to take charge in various situations; be able to develop and present lesson plans; be
able to interact well with students, parents, and school staff; and serve as a positive role model

for young people.

1t is recommended that officers wishing to pursue this assignment also focus on expanding their
knowledge relative to juveniles, family and social situations, not limited to those criminal in
nature. :

Experience

Four years experience as a police officer, to include two years with this department, or a lateral
police officer with five (5) years previous experience as a police officer who has successfully
completed the probationary period.

Training
Must have or be eligible to receive the DPSST Intermediate certificate.

Education

Recommended two years college level work.

Assignment Period

Retention of this assignment will be based upon operational need, performance, promotion or
mutual agreement to separate. The maximum duration of this assignment will be 4 years. Upon
notice of the end of the 4 year assignment period the incumbent officer may request, in writing, a
maximum of 2 additional 1 year extensions.

Written requests for extensions shall be addressed to the lieutenant responsible for the operation
of the unit and will be due within 7 calendar days of receiving notice of the end of the

assignment period(s). ,

Page 1of2
Schoot Resource Officer (SRO)
Updated April 20, 2009
October 2012 (grammar only}
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SCHOOL RESOURCE OFFICER (continued)

Selection Process

Candidates will be evaluated by a selection committee made up of a captain, lieutenant and
sergeant. The process will consist of two phases:

» Phase I will be a Supervisor Recommendation Survey which will be completed by all
BPD sergeants except the sergeant who serves on the selection committee.

In order to move to Phase II in the selection process, candidates must receive positive
recommendations from 70% of the sergeants who respond to the survey.

« Phase II will consist of a review and evaluation of the candidate’s letter of interest,
resume, and personnel file, including previous evaluations, discipline, awards,
commendations and assignments, and may consist of a candidate interview before the
selection committee.

Selection committee recommendations will be submitted to the Chief of Police for final
approval. The Chief of Police reserves the right to make the final selection.

Testing Dates
Administered when the assignment becomes available.

Special Requirements
Must be willing to work a flexible schedule.

Note: Length of service for eligibility purposes will be computed in relation to the closing date
of this posting, The Chief of Police may amend or waive this qualification requirement, when
necessary, to ensure available candidates for this position.

Chief%( Y4 uyﬁ\o!/\d(m—- (1 ,/ Z()/ ZO’C]

Page 2 0f 2
School Resource Officer (SRO)
Updated April 20, 2009
October 2012 (grammar only}

25



