
Number T¡tIE

LFT MOU DATA

School year or Expiration Notes/ BOARD DATE

HR84.LFT Coronavirus Response (revised) Until revised or 6/2O2L Not to Board

HR83-LFT

LFT elected representative to be

reimbursed release time to represent

thE LFT

20-21 Board Date 6/9/2020

HR82-LFT
Allan Hancock College Concurrent

Enrollment
20-21 Board Date 6/9/2020

HR81-LFT Teacher Cap Compensation - SPED 20-27 Board Date 6/9/2020

HRSO-LFT Health Benefit Employee ExPense 20-27 Board Date 6/9/2020

HR79-LFT Contract Nurses during school year 20-27 Board Date

HR78-LFT Contract Speech TheraPists 20-2L Board Date

HR77-LFT
End 19-20 negotiations and extend

current Health Benefits MOU
L9-20

HR76-LFT
Time Period for voting on bell schedule

changes
L9-20 Not to Board

HR75-LFT Coronavirus Response L9-20 Not to Board

HR74-LFT 2OI9-20 Summer Session Nurse L9-20

HR73-LFT
ClMl and Astro CamP teacher

compensation
L9-20 Board Date L2/t6lLg

TA TA Com pensation Agreement L9-20 Board Date 9

HR72-LFT
LVMS/LHS Split Mus¡c - compensation to

sub on portion of prep
L9-20 Board Date 9/24/19

HR71-LFT

LFT elected representative to be

reimbursed release time to represent

the LFT

L9-20 Board Date 9/LO/L9

HRTO-LFT
Hiring Classified LVNs in lieu of
Certif¡cated RNs

1-9-20 BOARD DATE 10/08/19

HR69-LFT
Allan Hancock College Concurrent

Enrollment
20t9-20 Board Date 8/t3/L9

HR68-LFT Middle School Athletics 2019-20 &2020-2L Board Date 6/tL/Lg
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LFT MOU DATA

Number T¡tIE School or iration NOTES/ BOARD DATE

HR67-LFT

Compensation for Secondary Unit

Member(s) Absorbing Students or

Substituting

20L9-20 Board Date 6/25h9

HR66-LFT
LFT MOU Health Benefit EmPloYee

Expense
2019-20 Board Date 5l28llg

HR65-LFT Contract Speech TheraPists 2019-20 Board Date 5/28ltg

HR64-LFT Summer Conditioning Summers of 18-19 and 19-20 Board Date 5/281t9

HR63-LFT Contract Nurses during school year Remainder of SY 18-19 & 2019-20 Board Date 5l28lt9

HR62-LFT Elementary Common Core Council 2020-21 Board Date s/I4lLg

HR61-LFT Site Mentor Teachers 2020-21 Board Date 5/I4/tg

HR60-LFT 2OL8-t9 Summer Session Nurse 2018-L9 Board Date 4/O9/L9

HR59-LFT Teacher Cap ComPensation - SPED 20L8-19 BOARD DATE3lL2/te

HR58-LFT
Revised Allan Hancock College

Concurrent Enrollment
2018-19 Not to Board

HR57-LFT
Substitute procedure when Elementary

PE teacher is led
No expiration noted

HR56-LFT

Loss of Kinder SuPPort Time when

Support teacher is Pulled to sub in

another class

No expiration noted BOARD DATE tL/L3/t8

HR55-LFT K-3 Literacy Specialist (Amended)

Previous MOU amended to add that the

Lit Specialist will be a member of the

School LeadershiP Team
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LFT MOU DATA

Number Title School ror n BOARD DATE

Previous MOU amended to specify that

K-3 L¡t Specialists be added to School

Leadership Teams - !n20 -2I
negotiations season, the terms of this

MOU shall be revisited to extend or

possibly be included in Appendix A of
the contract

Stipend for Elementary LeadershiP

Teams (Amended)HR54-LFT

BOARD DATE t1l23lt818-19 - contents to be revisited before

the start ofthe 19-20HR53-LFT
Allan Hancock College Concurrent

Enrollment

BOARD DATEglzslLsExpires June 30, 2020Teacher Ca p Compensation Adjustment

for 18-L9 &2OI9-2O20
HR52-LFT

BOARD DAÏEg/11./18

20L8-20L9, 20L9 -2020 & 2020-202r'
The District and Federation will meet

yearly to determine other high Needs

Positions

HR51-LFT
Signing and Retention Bonus (S10,000)

for High Needs Positions

BOARD DATE 1_818-19 School YearHR5O-LFT Contract Speech Thera pists

BOARD DA-|E 6/L2/t8
18-1-9 - June 30, 2O2L - This MOU

replaces the previous MOU re Building

Leadership Teams

Stipend for Elementary Leadership

Teams
HR49-LFT

BOARD DATE6l12/1.8

The position to begin 2018 and remain

in effect until June 30,2O2O - This MOU

replaces the previous MOU re K-3

Literacv specialists

HR48-LFT K-3 Literacy Specialist

BOARD DATE L818-19HR47-LFT Health Benefit Employee Expense

BOARD DATE s/08/1818-19, 19-20,20-2L uP to 15 Years of
total experiencre creditExperience CreditHR46-LFT

17-L8 - contents to be revisited before

the start of next school Year
HR45-LFT

Allan Hancock College Concurrent

Enrollment

BOARD DATE3/27/t817-18 ESY - June t4,2OL8 - July 20, 2018HR44-LFT ESY Nurse

BOARD DAÏErt/t4/L72OL7-2018 & 2018-2019 School Year -

Community Day School AddedHR43-LFT
Signing and Retention Bonus (55,000)for

High Needs Positions
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LFT MOU DATA

Number Title School ror ration BOARD DATE

BOARD DAÏE 9/26/17201-7-2OI8 & 2018-2019 School Year
Signing and Retention Bonus (S5,000)

for Hieh Needs Positions
HR42-LFT

BOARD DATEg/26/t7L7-t8 - expires June 30, 2018HR41-LFT
Teacher Ca p Compensation Adjustment

for t7-I8
BOARD DATEg/26/t717-L8 School YearHR4O-LFT Combination Classes
BOARD DATEs/14/L717-18 School YearHR39-LFT Contract Speech Therapists

BOARD DATE 6/13/L716-17 ESY - June L9, 20L7 - July 20, 2OL7HR38-LFT ESY Nurse

BOARD DATE6/73/L717-r8HR37-LFT Health Benefit Employee Expense

BOARD DAIE 3/2O/L7Two-year program Signed O2/O9/17 (L6-

77 &17-t8??l
Summer ConditioningHR36-LFT

BOARD DATE3/20/L7Sessions to be completed Prior to

December 2017
HR35-LFT

Professional Learning - Principled

Negotiations

BOARD DATE3/20/L7Effective as of June 30,20L7HR34-LFT
Recind MOU (HR25-LFT) Achievement

Teacher
BOARD DA-IE3/2O/L717-L8 School YearHR33-LFT Combination Classes

BOARD DATE3/2O/t7lmplementation will now be 2018-tg
and 2079-202O

HR32-LFT Delay - BLT MOU (HR3O-LFT)

BOARD DATE3/2O/L7
17-1-8 lmplementation Plan - Position to

take effect July 1-, 2018 and remain in

effect until June 30,2020
HR31-LFT K-3 Literacy Specialist

BOARD DATE3/2O/1717-1-8 and 18-19HR3O-LFT Building Leadership Team (BLT)

No signed copy, but have the minutes from the board meeting

where it was approved1"6-17 SchoolyearHR29-LFT Contract Speech Therapists

L6-T7HR28-LFT Health Benefit Employee ExPense

15-16 ESY - June L7,2OL6 - July 1-5, 20L6HR27-LFT ESY Nurse

16-L7 School yearCombination ClassesHR26-LFT

July 1, 2016 through June 30, 2018
(TWO YEARS)

HR25-LFT Achievement Teacher - grades 4-6

L6-17HR24-LFT Release time for HS AD
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LFT MOU DATA

r or Exp¡rat¡onNumber Title School NOTES/ BOARD DATE

HR23-LFT Compensation Settlement 15-16 4Yo retro to July L, 2OI5 - One-time 2%o bonus

HR22-LFT Health Benefit Employee Expense L5-16

HR21-LFT
Reimbursed Release time to represent

the Federation

To be evaluated annually on or before

February 15 of each year
BOARD DATE6/09/Ls

HR2O-LFT Release time for HS AD 15-16 BOARD DATE 4/L4lrs
HR19-LFT Staffíng Ratios 10 days BOARD DATE 4/L4hs

HR18-LFT Combination Classes 15-16 BOARD DATE 4/L4/T5

HR17-LFT Compensation Settlement 14-15 4.25% retro to July t,20L4
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Memorancl um of Understancling

Between
Lompoc Federation of Teachers

And
Lompoc UnÍfied School District (AFT 5131)

û<94 - LF-r'

RE: CORONAVIRUS RDSPONSE

This Memorandum of Understanding is agreed between Lompoc Unified School District and the Lompoc
Federation of Teachers (together "LFT") concerning the District's response to the coronavirus (COVID-
19) pandemic,

The District and LFT recognize the importance of maintaining safe facilities and operations, for the

benefit of the students and communities served by the District and its teachers and staff. We recognize the

importance of prudent measures to prevent District employees, students, their families, or other people
using District facilities from being exposed to or infected with coronavirus. Care shall be taken to identifu
potential exposure and prevent the spread of the disease. We agree that continuity of District operations
shall be maintained, and provisions shall be made for District employees who are impacted by the
pandemic.

LIVING AGREEMENT
For the purposes of this Memorandum of Understanding (MOU), the parties agree to meet and confer
and/or meet and negotiate, upon the request of either party, as a result of issues that arise in the
administration and application of this MOU.

SAFETY

A. F'ACE COVERINGS
The District and LFT recognize the need to comply with state and local mandates regarding face
coverings for the safety of students and staff. As these mandates change, the District and LFT shall
meet to discuss the impacts and effects of changing the face covering policy.

B. CLEANING
Hand sanitizer shall be provided, restocked, and accessible at all sites.

C. SANITATION AND CLEANING PROCEDURES
Unit members shall be provided information for the purpose of unit members acquiring a better
understanding of the sanitization procedures that shall be followed at sites. Sanitation versus cleaning
shall be clarified. In addition, site schedules for sanitation and cleaning shall be provided. The District
shall also comply with all Local, State, and National Public Health Department guidelines for PPE
(Personal Protective Equipment) and provide such equipment to all employees required to report to
work.

D, LEAVES
In the event a Unit Member believes they have been exposed to the Coronavirus they shall self-
quarantine and the District shall apply all applicable leaves, such as, but not limited HR 6201 or
FMLA. In addition, should a Unit Member fail a site health screening or self-identifu as having
symptoms of COVID-19, the District shall apply all applicable leaves, such as, but not limited HR
6201or FMLA.

1,
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All Unit Members in a vulnerable demographic, including but not limited to those 65 and older, those

with underlying health condition such as diabetes, lung disease, compromised immune system, or
care for such a person in their home, shall follow all Executive Orders from Local, State, and

National authorities and may shelter in place, and not report to work. The District shall apply all
applicable leaves, such as, but not limited to HR 6201 or FMLA and may arange with the District for
an accommodation using the Interactive Process.

CLASS SIZE
In an effort to ensure that physical distancing is feasible within the classroom, class size in the

physical classroom shall remain small enough to allow for 6' spacing between students. Principals, or
designee(s) shall provide the specific capacity of a unit member's classroom(s) upon request.

G. PHYSICAL DISTANCING
In order to maximize the safety of all, the importance of 6o physical distancing shall be taught to

students, and shall be expected to be followed by all, whenever practicable. Furniture shallbe
positioned to provide for 6' physical distancing, whenever possible. In the event that this is not
possible, seating shall be spaced to allow for 6' spacing between each person,

PEDAGOGY

A. Regardless of the fînal schedule chosen by the District, there will be no requirement to teach live and

remote cohorts simultaneously.

The only exception shall be Unit Members who may be asked to take attendance and introduce

lessons to remote learning students briefly at the beginning of class before they devote their full
attention to in-class students.

COMMUNICATION

A. LFT and the District will continue to meet and consult as needed when issues related to the pandemic

arise that impact Unit Members.

Agreed to on the 29th day of June 2020 and will expire June 28, 2021 unless extended by mutual

agreement. This Memorandum of Understanding shall be non-precedent setting.

úw?t,,^^ u 7o a0"D
Lodene Blair
President
Lompoc Federation of Teachers

Bree
Assistant Superintendent, Human Resources
Lompoc Unified School District

Date

2

Date



Memorandum 0f Understanding
Between

Lompoc Linified School District ¡\nd
Lompoc Federation Of T'eachers (Aft 3151)

t+ßß3 -L€t

For tlre 202A-7A21School Year

The Lompoc Ulified School District (LUSD) and the Lompoc Federation of Teachers (LFT) agree

to glant un LFT-4..ted representative reimbursed release time to represent the Federation on a Part-

time basis. The following conditions will prevail:

l. The representative granted the reimbursed release time will be selected by the LFT

Executive Board and must be a member of LFT"

2. The Federation agrees to reimburse the District for the replacement cost of the LF't

representative.

The LUSD rvill bill the LFT on a monthly basis fbr the cost. LFT will have l5 days from the date of

billing to deliver payment to LUSD.
,Ihe LIrT representative granted the reimbursed released time is guaranteed return to the same

school ¿nd to the same ¡risition (or to choose any other school with an open position) with the same

status ancl benefits previousiy held and seniority will continue to accruc'

'Ihe pr:ogrun will [:e evaluated anr:ually bV l,U!! anf t"f] on or belo¡e February 15 of each year

to ¿eteriî¡i{le if the progr,âtït ehourld be cantinued for the following ¡rear.

Agreerl to this 20th clay of May 2A20

President, Lompoc Federation of Te¿chers Supcrintendent, Business S ervices

gillnþ0Ð

Steve Straight
Presiclent, L{ISD Board of Education



The Lompoc Unified School District

And the Lompoc Federation of Teachers, AfT 3151

Memorandum of Understanding

F\K%z - Lçf

The Lompoc {;nifiecl School District ("District") and. the Lompoc Federation of Teachers, AFT 3 t 5 I

("Federation") agree as follows:

Allan l,Iancock College has informed the Dis¡rict that, accordìng to stafute, eaûh Concurrent Enrollment course

must have class periods that te¡tal at least 50 nrinutes'

The District and Federation agree that there is a need lbr the District to lengthen each 48-minute concunent

class period by 2 minutes for every course that is offered as Concurrent Hnrollment with Allan Hancock during

lhe 202û -21 school Year.

Notwithstanding apy requiremenf or limitation in the parties Certificatecl l3argaining lJnit Contract

('.Contract") inctudìng Àrticle 2 of the Conlract, or the Educational Employment Relations Act, the parties

agree that fhe District will compensate teachers witir a $500 stipend per semester for additional services related

to Concunent Hnrolhnenl outlinetl below:

. Concurrsnt Clâss T{rachers will instruct 2 extra minutes per concurcnt class periocl,

r Calculate and report gtades to Allan Hancock College,

. Províde a ciass syllabus to Allan I'lancock for each conounent class,

. Attend concurrent enrollment meetings, up to one per semester,

. ¡\ssist in collecting Concurrent Ënrollment paperworþ

. Ongoing communication with Altan Hancock Depafiment Chair and other Allan Hancock staff as

neerlsd
. Complete census ¡osters each semester by the deadline provided by Allan Hancock College .

The parties also agree that the teachers of the Concurrent Enrollment couÍses must volunteer to teach the

addìiional 2 nrinutes peï conculrent classroom period, according the following:

l. 'I,eachers rhat do not âgree to teach the additional 2 minutes will not be eligible to teach a Concurent

Eluolhnent courss,

Z. For the reasons stated in paragraphs 2 and3, the additional class minutes associatecl with this MOU are

only for the cluration af the ZAzo-2I school year, will nct establish a custom or pmctice, and will nol

be ireoedential in any further confiacted deliberations between the District and the LFT.

3, The contents of the MOU will be revisited before the start of each school year to establish any ñtture

prâotices.

V 9ç*o

Pre.s Te¿chers

Dr. J Karbula Date

Superintendent, Business Seruices

Steve

President, Board of Education

Date
>Ðzc)
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Memorandunr of Understanding Between

Lompoc Unified School District
And

The LomPoc Federation of Teachers

SPED Teacher Cap Cornpensation Acljustment

For the 2A20-?A2l School Year

PRNAMBLE

tor the ztzt-ztzl school year only, the following revisions a¡rdlor additions shall apply to

ArticleX-.ClassSize,

L After the 10tl'day o1Ìschool, Special Education Teachers shall be compensated as

outlined below once each semoster when their caseload exceecls the cap for a rninimum of

10 days per seurester. Exceptious require an agreement betç'een the District and LFT'

. $500 per stuclent for the first two (2) over cap ancl

. $800 fo¡ thircl student over cap, anrl

. $ 1200 I'or fourth student over cap'

Ex: Maxinrum compensation for fcrur students over tâp =' 500"1500't"800"i1200 = $3'000

il. In lieu of supply funds mentioned in LFT Conhact Article 10'2' the special Education

Teachet will receive extra support in their cla.ssroom' The extra supporl will be one (1)

substitute day per student over câp per school year lvhen the caseloacl exceeds the cap for

a minimum or"to ¿uy.. The teacher will report to campus anðlar a Dislrict desigrated

work location to work on lEPs/caseload files'

ru,ThisMOU,anditsterms,shallexpireatll:59pm'June3A'2021'

iV, This MOU shall be non-precedent setting'

Ø

*rü For the

LFT President, Lodcne
S

DATHD;

F cduraliolt:

drl,r/* L, {/^*
&.

Steve Straight,

Blair
John Karbula 5blnon
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MEMORANDUM OF UNDERSTANDING

between

THE LOMPOC UNIFIED SCHOOL DISTRICT
and

TFIE LOMPOC FEDERATION OF TEACHERS (AFT 3151)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement bçtween
the Lompoc Unified School District (hereafter "District") and the Lompoc Federation of
Teachers (hereafter "Federation") regarding health benefit employee expense for the 2020-2021
school year.

JOINT INTEREST

Both the District and the Federation have a joint interest of decreasing medical expenses for new
and existing families working in the Lompoc Unified School District.

IMPLEMENTATION

L The LFT - District Collective Bargaining Agreement amends article I 1.2 to reflect that the

District will offer the Blue Cross 800á PPO medical plan as the hìghest district-sponsored
individual medical plan rather than the Blue Cross PPO 100% medical plan.

2. The savings captured between fully-funding the single coverage Blue Cross 100% PPO, to

the Blue Cross 80% PPO will be applìed to the Employee +1 coverage, and the Employee +

Family coverage to decrease the plan cost to those employees. For 2020-21, LUSD will
contribute: $1,039.60 for the 2-party plan (Employee +l) per month and $1,355.20 for the

family plan per month.

3. LUSD employees who wish to have a90Yo or l00Vo PPO medical plan can choose to buy-up
to those plans.

4. This health benefit plan contribution restructure does not result in any cost savings to the

District.
5. This MOU is only for the 2020-2021school year.

to on May 7,2020

øØ
Lodene Blair
President,

Lompoc Federation of Teachers

5Ð*-VK,+

nndrc*a¡"'
Dishict Lead Negotiator

Lompoc Unified School Dishict

Steve Straight - U
President, Board of Education
Lompoc Unified School Dishict

Date: ostort2o



MEIVI{)RANDUM oF'UNDERSTANDING l+K1q - LFf
between the Lompoc tJnilied Scbool District (l'tlSD)

and the Lompoc .hederation of Teachers (Lþ'T)

The Lornpoc Unified School Dishict {"District") an<l the Lompoc }*e<Jeratitxl of 'feacirer, AFT

3l 5l ("Federation") agree as follolvs:

'I'he District anrl liecleration âgree that there ís an inrmediale need for the District to retain

nurse(s) ro ,¡eot the needs of the District studônts during the ren:ainder of the 2020-?I school

yeaf.

Notwithstanding any requirement or liniitation in the parties Certificated Bargaining Unit

contract (,, cìontract") inclu<ling Article 2 of the contract, or the Educational Employment

Re lations A<;t, tlie porti", agree that the Dishict may contracf out for nurse(s) during the

2A20-21 school year prouitled that the District continues its efforts to hire a regular

enrployee(s) in this Position'

The parties also a¡gee th¿t the retainecl nurse(s) shall not be part of the certilicated bargaining

unif.

The Federatíon hereby waives the opportunity to further negotiatc this decision or any resulting

impar:ts and effects, arrd agr*"s to fc,iego any argtrable legal remedy regarding this position'

sirbject to the follorvittg:

1 , Thc contracting of individuat ntlrse(s) will not be precedential in the future'

z. The District shall consult with the Federation as to the nurse's wagcs' benefits and working

conditions.

3. The Fe deratio' shall be held harmle ss by the District against any claims by the individual

nur:se(s) that may arise due to this Agrcement'

4. This MOIJ will expire J'uue 30, 2021 '

Agreed to this I 5 rh claY r:f MaY 2020 '

dene
Lompoc of

D L,ead Negotiator

Steve Straight
Presidenr, Board of Educatiotl
Lompoc Unilied School Dishiot

,"çt lE '?rt'"f,ë
Date

Date

Date

z ()zÕ



The Lornpoc Unifred School District and

The Lompoc Federation of 'I'eache¡s, AFT 3151

Memorandum of Understanding

t+R 1g - L€T

The Lompoc Unified School District ("f)istrict") and the Lompoc Federation of Teachers, AFT 3151

("Federation") agree as follows:

The District a*d Federation agree that there is an imn,ediate need for the Djstïict to relain speech

theiapis(g to meet the uee<ls of the District students during the2020'21 school year.

Notwith.standi*g any requirement or limitation in ths parties Ccrtificated.llalgaining unit Cüntra:t

1,.{luutr:ac1,,) i,rJlucting Artiele 2 o lhc Corib'act, or the EElucntiondl limploylnent Rel¿rtions Act, the

lr,irtics irgree,t¡1t ihu b.isuicr may contracl out for speech therapist(s) fbr the 2020'21 school year'

Thc parties also agree that the retained speech therapist(s) shall not be part ofthe certificated

bargaining unit.

The Ëcclerntion hereby waives the opporlunity to further negotiale this decision or any resulting

impacts a'd effects, ond ogr".r to roågo any arguable legal remedy regarding this position, subject to

the follorving:

I . 'l'he hiring of inclividual speech therapist(s) will not be precedential in the future.

Z. .l,he Distriot shall consult with the Federation as to the speech therapist's wages' benefits and

working conclitions'

3, The F'ederation shall be held harmless by the District against any claims by the individual

speeclttherapist(s)thatnlayariseduetothisAgreement"

4. .l'he District will continue to pursue through all available means permanent replacements fcr

all available speech ther:apist positions'

5, 'l'his MOU will expire June 30, 2021'

1o this 1
itr of May 2AZA.

,þ*, TY ww
Blair, f)ate

Lompoc F of

Dr Date

Lead N

4l
Steve
President, Board of Eclucation

Lompoc Unified Sch.ool District

Date
z>lzoza



Straw desígn ll3
üK"77 - Lf,

MËMÖI'Ù\NDU M OF U}IDEIìST'ÀN DING

Cr¡nclusiotr of 201 9-2{lZ0 I Negotiations
Between

'l'lre Lonr¡:oc Unified School Distlict
And

The Lornpoc Federation of'Teachers (AFT3I5I)
ÍNTRODIjCTION

The f'r¡llowirlg tfieînorârltlum of unclel'slanding (MOU) reflects thc I'ull and cottrpletc agrccrnerìt

betrveen the l,ompt:c Unified fìchr:ol District ("LUSD") and the L..olnpoc Fecleration of Teachers ("I"FT")
regar,ding the conclusion of the 2019-2A20 negotiåtiorls (brought to an early end by the Corona Virus) anrl

the l'csolution o{'any unresolved issues frotn that negotíation.

JOTNT INTERF.ST

Due to the unexpectcd and untirnely conclusion of 20lt)-2tJ20 negotiations frour tlre closures of
schools caused by the Corona Virus Panclemic, l,F'f and LLISD hereby ûg,ree to the following steps in

order to clr:se oul the culrcnt year:

. Thal tlre l)istriüt a¡rd LF"l' agree that negotiatiotts arc Jiníshecl f'or the new 3-year cùntr,act based on

theagr"cedup<lnTA's.TlrescTA'sareattachedalongwithtlrisdocument.'Ihereareatotalof22
I'As.

'l'hat all unlinishecT openers that have not been finalized shall be t¡^nnsfþn:ed to nexl year's
negotìatiorl cycle in acldition to the normal trvo openers and health benefits and compensation.

That both parties agree to renew, for another term, the expir:ing health beneflts fulOU that wrll expirc
bef'ore ths end of the cun'elit school year- see aftachment.

a

a

This Ir{OU is not precedent seftirlg and is good oniy for the 20i9-2020 school year.

IîOI{ THE FEDERATION:

V"*,,*L Vln;"- Dare; ølql'uru)
Lodene Blaír, LI'T President

FOR THE DISTRICT:

¡¿1e; *05/051"?9-

Karhula, Assistant Superintendent, Business Scrvices
(Lead Ncgotiator llor thc Distt'ict)



MEMORANDUM O}' LTNDERSTANDING

Deadline for Voling on Schedule Changes

Between

The Lompoc Unified School District

And

'I'he Lompoc Federation of Teachers (Aï'f3 I 5 I )

wÊt t -¿rr

INTRODUCTION

The following memorandum of understandirrg (MOU) reflects the full and complete
agreement batween the Lompoc Unified School District ("LUSD") and the Lompoc Federation
of I'eachers ("LFT") on Article 9.1"7I),time period for voting on schedule changes.

JOINT TNTEREST

Due to the closures of schools frorn the Covid-l9 Pa¡rdemic and the need for all
Elementary Schools to change their bell schedule besause of a þ'edüal Audit that found that the

elementary schools did not meet the Federal Guideline under the Frec and Rcduced Lunch
progrem, LIIT'and LUSD share an interest in extending the deadline for voting on schedule
changes as outlined in Article 9.17. In order to give Elementary Administration and Ceitificated

': ;; .:; Staff rncre time to collabo¡ate on finding a schedule that best suits the needs of each elementary' 
school the deadlinc for voting is extended until May 29,2A20.

Thís MOU is not precedent setting and is good only for the 2019-202A school year.

THE

Date 7û
Lodene Blair, LFT President

Date: -*-lnLxtlnr)
Assistant Superintendent, Business Services

(Lead negotiator for the district)



Hr<75 - LFT

MEMORANDLM OF UNDERSTANDING
between

The Lompoc Unified School District and
The Lompoc Federation of Teachers (AFT3 1 5 1)

The District and LFT agree as follows:

1) For the duration of the COVID-19 school closures, and as long as County Public Health
has officially deemed the virus a threat, the District and the Federation agree that the
District will maintain pay and benefits for LFT unit members. All stipends will remain in
effect during the pandemic.

2) Employees are reminded of their duty to do assigned work. Until County Public Health
has officially deemed the virus no longer a threat, LFT Unit Members will not be
required to meet with parents or students in-person but may be required to do so
remotely.

3) In the event a LFT bargaining-unit employee believes they have been exposed, they shall
self-quarantine using their leave while they await the results of the test. Should they be a
confirmed positive, or if they have been exposed to a confirmed case and mandated to
quarantine, the District shall credit the employee their used leaves retroactively. If the
employee is taken ill with COVID-19, a doctor's note will not be required to use sick
leave and differentialpay. Similarly, those employees with medical proof of
susceptibility to the virus shall follow all mandates from County Public Health. If all
leaves are exhausted, the aforementioned employees shall be placed on fully paid
administrative leave or arrange with the District to work remotely.

4) All Certiflrcated employees in a vulnerable demographic, including but not limited to
those 65 and older, those with underlying health condition such as diabetes, lung disease,
compromised immune system, or who care for such a person in their home, may use the
Interactive Process to identify ways to accommodate their needs or follow all mandates
from County Public Health. If all leaves are exhausted, the aforementioned employees
shall be placed on fully paid administrative leave or arrange with the District to work
remotely.

5) Unit members that exhibit symptoms that are consistent with symptoms of COVID-19 as

defined by County Public Health (e.g. fever, cough, and diffrculty breathing) shall be sent
home by LUSD if exhibiting a fever at or above 99.6o and shall use any available paid
leaves for the duration of the active symptoms. Unit members shall not return to work
until asymptomatic or unless the unit member provides a medical note clearing the unit
member to return to work.

6) When working remotely, unit members must be reachable at all times during their regular
work hours, and shall abstain from alcohol, marijuana, or illegal substances. If called to
report to work, unit members shall report within two hours of notification to perform
assigned duties as needed. This reporting can be done remotely. Employees who are not
ill will not be required to use paid sick leave or any other form of paid time off during
such an eventuality. During this closure, pre-approved leave shall continue to be used as



originally planned and the unit member will not be expected to be available to work
unless released by his/her doctor.

Additional changes to the MOU may be required. Upon future changes and/or
recommendations from the State of Califomia or County Public Health & Safety, the
provisions herein may be reviewed and renegotiated as appropriate. Either party may initiate
said review. This MOU and its terms shall expire when County Public Health has officially
deemed COVID-19 no longer a threat.

This MOU shall be non-precedent setting.

Lodene Blair
President
Lompoc Federation of Teachers

John Karbula
Asst. Supt. Business Services Lompoc
Unifred School District



MEMORANDUM OF UNDERSTANDING (MOU)
between the

Lompoc Unified School District (District)
and

The Lompoc Federation of Teachers, AFT 3l 5l (Federation)

Dr. J la

HR-LFT74

The Lompoc Unifìed School District ("District") and the Lompoc Federation of Teachers, AFT
3151 ("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the District to retain a nurse

to meet the needs of the District students during the 2019-2020 Summer Session.

The Federation hereby waives the opportunity to further negotiate this decision or any resulting

impacts and effects, and agrees to forego any arguable legal remedy regarding this position,

subject to the following:

1. The hiring of a Summer Session nurse at their regular hourly rate.

This will not be precedential in the future

The Federation will be held harmless by the District against any claim by any individual
that may arise due to this agreement.

to this 20tl' day of March 2020.

2

J

Asreed

L, ,l,ilrt
Lodene ßlair, President
Lompoc Federation of Teachers

Date 1r0 +070

Trevor McDonald
Superintendent of Schools

Date

Assi Superintendent, Business Services

Date
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MEMORANDUM OF UNDERSTANDING
between

The Lompoc Unified School District and
The Lompoc Federation of Teachers (AFT 3151)

tK''ß'LFi

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the Lompoc Unified

School District (hereafter "District") and the Lompoc Federation of Teachers (hereafter "Federation") regarding Catalina

Island Marine Institute (CIMI) and Astro Camp (Idyllwild, CA) field trips.

JOINT INTEREST

It is the interest of the District and the Federation that teachers are encouraged to attend academic institutes and

camps with their students. Several school sites offer the opportunity for fifth-grade students to attend Astro

Camp in Idyllwild, CA. A116th grade students in Lompoc Unified School District have the opportunity to attend

the Catalina Island Marine Institute (CIMÐ. However, no 5th or 6th grade teacher shall be required to attend

institutes or camps outside the regular workday. In the event that a5th ot 6th grade teacher cannot attend, the 5th

or 6th grade teacher and the Principal will work together to ensure all students on their campus in designated

grades have the opportunity to attend.

IMPLEMENTATION

If the class teacher does not attend the institute or camp, the principal will:
o Provide same-site TK-5 teachers the option to volunteer in the 5th or 6'h grade teacher's place.

In the case where no teachers on the site volunteer, the principal and human resources office will:
o Provide offsite TK-l2th grade teachers the opportunity to volunteer in the 5th or 6th grade teacher's

place.

To assist with the second option, the District will compile a list of district-wide TK-12 teachers who are

interested in volunteering to take a class on the 3 day-institute or attend overnight camp. In order to avoid

classroom instruction interruptions, these teachers may volunteer for one (1) CIMI trip per year. The volunteer

teacher's site administrator must approve his/her attendance. Once a list is ftnalized, it will be distributed to all
site administrators.

o The Site Administrator or classroom teacher will make contact with a volunteer teacher on the district
list. The selected volunteer teacher will be provided dates, times and responsibilities involved prior to

the acceptance by the volunteer teacher.

r The volunteer teacher will confirm with their site principal the dates they will be out on school business

and email the principal of the school they will supervise, confirming they are willing to volunteer for the

institute or camp.

Responsibilities



. 5thl6th grade teacher not attending will substitute for the volunteer teacher going in his/her place.

. 5th¡6th grade teacher will complete all necessary paperwork for his/her students to attend the

Institute/Camp.
o Volunteer teacher will create lesson plans for their classroom. These plans will be used when the 5th/6th

grade teacher substitutes for the volunteer teacher.

o Volunteer teacher and 5th/6th grade teacher will attend one site parent meeting.

o Volunteer teacher and 5th/6th grade teacher will coordinate aclass meet & greet prior to the trip.

A $500.00 stipend will be paid to teachers chaperoning a 3-day trip. A $300.00 stipend will be paid to teachers

chaperoni ng a 2-day trip.

The indicated stipends do not set a precedent and are contingent upon annual funding.

Volunteer teachers will need to submit a timesheet to the Office of Common Core & Innovation within the fiscal

year of the instituteicamp.

One additional teacher or substitute will attend institutes or multi-night campus to release teachers for a period of
two hours per day per teacher, in order for the teacher to have a duty-free student break.

Agreed to this LduV otM .2019. Stipend payments will be retroactive to August 14,20l9.The MOU is

dependent on funding sources and will be revisited on annual basis.

Lodene Blair

President

Lompoc Federation of Teachers

Date: IL

Steve Straight

President, Board of Education

Lompoc Unified School District

Dr

Assistant Superintendent, Business Services

Lompoc Unified School District

Date:

Date 2s



MEMORANDUM OF UNDERSTANDING
between the

LOMPOC UNIFIED SCHOOL DISTRICT
and

The Lompoc Federation of Teachers (AFT 3 15 1)

HR7'-LFT

Due to the unique scheduling demands of the LVMS/LHS split music position, there are times
when a teacher must give up part of their prep period to supervise the music class until the

teacher of record arrives. In this situation, the teacher who gives up part of their prep will be

compensated ll7th. This shall be for the2019-20 school year and shall not be precedent setting.

Agreed to this 6th day of September 2019. This MOU shall become final upon adoption by the

Lompoc Unified School District Board of Education.

0"u*LWr,*
Lodene L. Blair
President
Lompoc Federation of Teachers

Steve Straight
President, Board of Education
Lompoc Unified School District

Dr
Supt. Business Services

Unified School District

Date lt nq



MEMORANDUM OF LINDERSTANDING
between

LOMPOC UNIFIED SCHOOL DISTRICT and
LOMPOC FEDERATION OF TEACHERS (AFT 3151)

For the 2019-2020 School Year

HRTI -LFT

The Lompoc Unified School District (LUSD) and the Lompoc Federation of Teachers (LFT) agree

to grant an LFT-elected representative reimbursed release time to represent the Federation on apart-
time basis. The following conditions will prevail:

1. The representative granted the reimbursed release time will be selected by the LFT
Executive Board and must be a member of LFT.

2. The Federation agrees to reimburse the District for the replacement cost of the LFT
representative.

The LUSD will bill the LFT on a monthly basis for the cost. LFT will have 15 days from the date of
billing to deliver payment to LUSD.

The LFT representative granted the reimbursed released time is guaranteed retum to the same

school and to the same position (or to choose any other school with an open position) with the same

status and benefits previously held and seniority will continue to accrue.

The program will be evaluated annually by LUSD and LFT on or before February 15 of each year

to determine if the program should be continued for the following year.

Agreed to this 14 day of August 2019

Blair John
President, Lompoc Federation of Teachers Assi Superintendent, Business Services

d",,*

Steve Straight
President, LUSD of Education
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HROS-CSEA

Lodene Blair
President

Lompoc Federation of Teachers

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the Lompoc

Unifîed School District (hereafter "District"), the Lompoc Federation of Teachers (hereafter "Federation"), and

California Schools Employee Association and its Lompoc Valley Chapter 257 (hereafter CSEA) regarding the

hiring of LVN(s) in-lieu of RNs.

JOINT INTEREST

It is the interest of the District, the Federation, and CSEA to provide medical support and services for students at

each school site. Due to the lack of qualified RN applicants, the District agrees to hire LVNs in lieu of hiring an

RN for the 2019-20 school year.

IMPLEMENTATION

1 . This program is effective August 2019 through June 2020 by mutual agreement between the Federation,

CSEA, and the District.
2. The LVNs shall be guaranteed their positions with the District through the entire 2019-20 school year

regardless of the subsequent hiring of a qualified RN at some point in the school year.

3. Should there be a need for a lay-off of an LVN(s) at the end of the 2019-20 school year, the procedures

outlined in the Classified Bargaining Unit Contract, Chapter 16, shall be followed.

This agreement shall not be precedent setting and will become effective upon ratification of the parties and subject

to CSEA Policy 610.

to this gth day of August,20lg

MEMORANDUM OF UNDERSTANDING
between

The Lompoc Unified School District and
The Lompoc Federation of Teachers (AFT 3 1 5 1) and

The California Schools Employee Association (CSEA Chapter 257)

Superintendent, Business Services

Unified School Districttrffi -t^^- 0n tr¿^
st*;¡ñeñ \)
President, Board of Education

Lompoc Unified School District

Teresa Moore

CSEA Chapter 257 President

Phv Comstock,

CSEA Labor Relations Representative



The Lompoc Unified School District

And the Lompoc Federation of Teachers, AFT 3 151

Memorandum of Understanding

HR69-LFT

The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT 3 151

("Federation") agree as follows:

Allan Hancock College has informed the District that, according to statute, each Concurrent Enrollment course

must have class periods that total at least 50 minutes.

The District and Federation agree that there is a need for the District to lengthen each 48-minute concurrent

class period by 2 minutes for every course that is offered as Concurrent Enrollment with Allan Hancock during

the 2019-20 school year,

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit Contract
("Contract") including Article 2 of the Contract, or the Educational Employment Relations Act, the parties

agree that the District will compensate teachers with a $500 stipend per semester for additional services related

to Concurrent Enrollment outlined below:

¡ Concurrent Class Teachers will instruct 2 extra minutes per concurrent class period,

r Calculate and report grades to Allan Hancock College,

o Provide a class syllabus to Allan Hancock for each concurrent class,

o Attend concurrent enrollment meetings, up to one per semester,

¡ Assist in collecting Concurrent Enrollment paperwork,

. Ongoing communication with Allan Hancock Department Chair and other Allan Hancock staff as

needed
. Complete census rosters each semester by the deadline provided by Allan Hancock College.

The parties also agree that the teachers of the Concurrent Enrollment courses must volunteer to teach the

additional 2 minutes per concurrent classroom period, according the following:

l. Teachers that do not agree to teach the additional 2 minutes will not be eligible to teach a Concurrent
Enrollment course.

2. For the reasons stated in paragraphs 2 and 3, the additional class minutes associated with this MOU are

only for the duration of the 2019-20 school year, will not establish a custom or practice, and will not
be precedential in any further contracted deliberations between the District and the LFT.

3 . The contents of the MOU will be revisited before the start of each school year to establish any future
practices.

6 6 n
Blair Date

President F ofTeachers

Dr. J Date
Superintendent, Business Services

tlçlro'''
Steve Straight
President, Board of on

Date



MEMORANDUM OF LTNDERSTANDING
between

The Lompoc Unified School District
and

The Lompoc Federation of Teachers (AFT31 51 )

¡+R b6. LFT

TA#6

10:54 am

2127n9

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between
the Lompoc Unified School District ("District") and the Lompoc Federation of Teachers
("Federation") regarding support for coaching at the middle schools during the school year. This
is a two-year program,2019-2020 &,2020-2021 school years, at Lompoc Valley Middle School
and Vandenberg Middle School.

JOINT INTEREST

Each Middle School has a variety of sport programs after school. Coaches are needed to support
& teach young athletes.

IMPLEMENTATION

To support athletics at each Middle School, each school will receive $9,000 in their annual
budget. The compensation will solely be used for head and assistant coaches of after school
programs. The District will allocate $9,000 to each middle school's annual budget for this
pu{pose. The Principal shall have the discretion to allocate this budget accordingly, given the
unique circumstances of the sport at that school. To assist the Principal in a fair and equitable
allocation of this budget, coaches must submit a game and practice schedule to the Principal
prior to the beginning of the season.

No one individual coach may be compensated more than $1,000 for one sport coaching
assignment.

Double extra-curricular assignment stipends and longevity stipends do not apply

This MOU and its terms shall expire at 1 1:59 pm, June 30, 2021.

This MOU shall be non-precedent setting.

Blair
President
Lompoc Federation of Teachers

Supt. Business Services
Unified School District

L'tlil lw

ve t

&Jr*
I

J

l,-!'l I
IDate

lq
Date-
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MEMORANDUM OF UNDERSTANDING
between

The Lompoc Unified School District and
The Lompoc Federation of Teachers (AFT 3 I 5 1)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the

Lompoc Unified School District (hereafter "District") and the Lompoc Federation of Teachers

(hereafter "Federation") regarding secondary Unit Members absorbing students and substituting.

JOINT INTEREST

It is the interest of the District and the Federation to compensate Unit Members appropriately when

absorbing students and substituting.

IMPLEMENTATION

This program is effective August 2019 through June 2020

If a middle or high school secondary Unit Member substitutes in a classroom during their prep
period, or absorbs a class into their regular class period(s), that teacher shall be paid3lTth of the
substitute daily rate for each period of substitution and/or absorption, not to exceed l5l7th.

Teachers shall not be asked to absorb or substitute more than five (5) periods in one school day.

The teacher may choose to accrue equivalent time rather than receive pây, depending on the

funding source.

Six (6) periods of equivalent time will be the equivalent of one (1) workday.

Agreed to this 4th day of June 2019,

Lodene Blair
President

Lompoc Federation of Teachers

Date: lt q

Steve Straight
President, Board of Education

Lompoc Unified School District

Superintendent, Business Services

Lompoc Unified School District

Date

Dr. J

Date: J
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HR 66 . LFT
MEMORANDUM OF LTNDERSTANDING

between

THE LOMPOC UNIFIED SCHOOL DISTRICT
and

THE LOMPOC FEDERATION OF TEACHERS (AFT 3151)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between

the Lompoc Unified School District (hereafter ooDistrict") and the Lompoc Federation of
Teachers (hereafter o'Federation") regarding health benefit employee expense for the 2019-2020

school year.

JOINT INTEREST

Both the District and the Federation have a joint interest of decreasing medical expenses for new

and existing families working in the Lompoc Unified School District.

IMPLEMENTATION

1 . The LFT - District Collective Bargaining Agreement amends article ll.2 to reflect that the

District will offer the Blue Cross 80% PPO medical plan as the highest district-sponsored

individual medical plan rather than the Blue Cross PPO 100% medical plan'

2. The savings captured between fully-funding the single coverage Blue Cross 100% PPO, to

the Blue Cross 800/o PPO will be applied to the Employee +l coverage, and the Employee +

Family coverage to decrease the plan cost to those employees. For 2019-20, LUSD will
contribute: $1,039.60 for the 2-party plan (Employee +1) per month and $1,355.20 for the

family plan per month.

3. LUSD employees who wish to have a90o/o or 100% PPO medical plan can choose to buy-up

to those plans.

4. This health benefit plan contribution restructure does not result in any cost savings to the

District.
5. This MOU is only for the 2019-20 school year.

entatively agreed to on May 10, 2019.

Lodene Blair
President,

Lompoc Federation of Teachers

Steve Straight
President, Board of Education
Lompoc Unified School District

J bula
Lead Negotiator

poc Unified School District

,^r", 6faqf4
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The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT 3151
("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the District to retain speech
therapist(s) to meet the needs of the District students during the2019-2020 school year.

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit Contract
("Contract") including Article 2 of the Contract, or the Educational Employment Relations Act, the
parties agree that the District may contract out for speech therapist(s) for the 2019-2020 school year.

The parties also agree that the retained speech therapist(s) shall not be part of the certificated
bargaining unit.

The Federation hereby waives the opportunity to further negotiate this decision or any resulting
impacts and effects, and agrees to forego any arguable legal remedy regarding this position, subject to
the following:

The hiring of individual speech therapist(s) will not be precedential in the future.

The District shall consult with the Federation as to the speech therapist's wages, benefits and
working conditions.

The Federation shall be held harmless by the District against any claims by the individual
speech therapist(s) that may arise due to this Agreement.

The District will continue to pursue through all available means permanent replacements for
all available speech therapist positions.

5. This MOU will expire June 30, 2020.

I

2

J

4

The Lompoc Unified School District and
The Lompoc Federation of Teachers, AFT 3 151

Memorandum of Understandine

of May 2019

Date

to this 15th

Blair,
6

Lompoc F

Dr. J

of

upt. Business Services

A+Çfr?rrlr
Steve Stiaight ' L/¡rr- -
President, Board of Education
Lompoc Unified School District

7ot
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MEMORANDUM OF I]NDERSTANDING
between The Lompoc Unified School District (LUSD)

and The Lompoc Federation of Teachers (LFT)
IiR64-LFT

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the Lompoc

Unified School District ("District") and the Lompoc Federation of Teachers ("Federation") regarding support

for teachers during the summer conditioning and safety program, This is a two-year program at Cabrillo

High School and Lompoc High School. The program is open to student athletes in all sports.

JOINT INTEREST

Each high school will create a summer conditioning and safety program to improve student fitness.

IMPLEMENTATION

To support the implementation of the summer conditioning and safety program, each high school will
receive a $5,000 annual stipend. No one individual shall be compensated more than 52,500 oftotal

allotment. The principal has the discretion to hire more than two people and divide the allocation

accordingly.

Student attendance will be taken and turned in to the Athletic Director by August 30, annually.

Agreed to this 15th day of May 2019.

t6 n

5/ to ln

Blair, t
Lompoc Federation of Teachers

A Superintendent, Business Services

Date

Date I v' ,. I
John

-/- ----.':ÊL,reáfutr 5Lo 1",^ tç
Steve Straight, Presìfer\) \
Board of Education
Lompoc Unified School District

Date
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MEMORANDUM OF UNDERSTANDING
between the Lompoc Unified School District (LUSD)

and the Lompoc Federation of Teachers (LFT)

öLn Ì*,

i{R63-LFT

The Lompoc Unified School District ("District") and the Lompoc Federation of Teacher, AFT
3151 ("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the District to retain
nurse(s) to meet the needs of the District students during the remainder of the 2018-2019 and the
2019-2020 school year.

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit
Contract (ooContract") including Article 2 of the Contract, or the Educational Employment
Relations Act, the parties agree that the District may contract out for nurse(s) during the
2018-2019 and the 2019-2020 school year provided that the District continues its efforts to hire a

regular employee(s) in this position.

The parties also agree that the retained nurse(s) shall not be part of the certificated bargaining
unit.

The Federation hereby waives the opportunity to further negotiate this decision or any resulting
impacts and effects, and agrees to forego any arguable legal remedy regarding this position,
subject to the following:

1. The contracting of individual nurse(s) will not be precedential in the future.

The District shall consult with the Federation as to the nurse's wages, benefits and
working conditions.

The Federation shall be held harmless by the District against any claims by the individual
nurse(s) that may arise due to this Agreement.

4. This MOU will expire June 30, 2020

Agreed to this 15th day of May 2019.

v lq
Blair, President Date

Lompoc Teachers

John Date
Assi Superintendent Business Services

2

J

Steve Straight
President, Board of
Lompoc Unified School District

Date
?
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MEMORANDUM OF UNDERSTANDING

between
The Lompoc Unified School District and

The Lompoc Federation of Teachers (AFT 3 l5l )
INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the

Lompoc Unified School District (hereafter "District") and the Lompoc Federation of Teachers

(hereafter "Federation") regarding the establishment of Elementary Common Core Council teachers

at grades TK-6.

JOINT INTEREST

It is the interest of the District and the Federation to provide a liaison between Education Services

and each school site in order to ensure regular communication, provide information and elicit
feedback from site grade-level teams. The ECCCs will assist with the full implementation of
Common Core State Standards, the District's core instructional programs, practices and procedures

IMPLEMENTATION

L This program is effective August 2019 through June 2021by mutual agreement between the

Federation and the District.
2. The Elementary Common Core Council teacher's stipend will be limited to the same base

stipend as the Department Chairpersons identified in the contract under Appendix A, Special

Assignments, Annual Stipend (A-1).
3. Selection Process: the Common Core Grade Level teachers will be selected for the term of this

MOU by a secret ballot election. Teachers will only vote for the Chair(s) that represent their
grade-level(s). Education Services has final approval. Education Services will appoint a Chair to

complete a term in the event of a vacancy. Education Services has the right to remove a Chair

from the position for just cause.

Asreed to this 22"d dav of Mav 2019"l 

"ffiLodene Blair
President

Lompoc Federation of Teachers

Date:

Steve Straight

President, Board of Education

Lompoc Unified School District

stant Superintendent, Business Services

Lompoc Unified School District

Date

J

Date

þØ^¿¿^r" 5' t+'t?
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MEMORANDUM OF I.INDERSTANDING
between

The Lompoc Unified School District and
The Lompoc Federation of Teachers (AFT 3 151)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the

Lompoc Unif,red School District (hereafter "District") and the Lompoc Federation of Teachers

(hereafter "Federation") regarding the establishment of Site Mentor Teachers.

.IOINT INTEREST

It is the interest of the District and the Federation to provide site-based specialized expertise and

support for classroom teachers. The Site Mentor Teacher will assist with the full implementation of
Common Core State Standards, the District's core instructional programs, site practices and procedures,

and will guide mentees in adherence to the California Standards for the Teaching Profession (CSTPs)

IMPLEMENTATION

1. This program is effective August 2019 through June 202I by mutual agreement between the

Federation and the District.
2. Site Mentor Teachers will be compensated $500 per mentee.

3. Site Mentor Teachers may receive one-half of a release day per mentee on a case-by-case basis

determined by administration.

4. Site Mentor Teachers will communicate with Teacher Support Providers and Human Resources

on how to best support staff.

5. Site Mentor Teachers will support staff and will not evaluate staff.

to this 22 day of May 2019

Blair a

Superintendent, Business Services

Unif,red School District

Date t Date

Steve Straight

President, Board of Education

Lompoc Unified School District

Date: Iø.t (9.2òp

Dr
President

Lompoc Federation of Teachers

'to

Foa^¿ d*n çt{'ry
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MEMORANDUM OF UNDERSTANDING (MOU)
between the

Lompoc Unified School District (District)
and

The Lompoc Federation of Teachers, AFT 3151 (Federation)

The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT
3l5l ("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the Distriit to retain a nurse

to meet the needs of the District students during the 2018-19 Summer Session.

The Federation hereby waives the opportunity to further negotiate this decision or any resulting

impacts and effects, and agrees to forego any arguable legal remedy regarding this position,

subject to the following:

The hiring of a Summer Session nurse at their regular hourly rate.

This will not be precedential in the future.

The Federation will be held harmless by the District against any claim by any individual

that may arise due to this agreement.

to this 2"d day of April20l9.

Blair, sident Dr
Lompoc Federation of Teachers istant Superintendent, Business Services

Date 7 Date

2

I
-t

Trevor McDonald
Superintendent of Schools

Date: 1l zllg
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Memorandum of Understanding Between

Lompoc Unified School District

And

The Lompoc Federation of Teachers

SPED Teacher Cap Compensation Adjustment

For the 2018-19 School Year

PREAMBLE

For the 2OL8-2019 school year only, the following revisions and/or additions shall apply to Article X -
Class Size.

l. After the Loth day of school, Special Education Teachers shall be compensated as outlined below

once each semester when their caseload exceeds the cap for a minimum of 10 days per

semester. Exceptions require an agreement between the District and LFT.

o $500 per student for the first two (2) over cap and

o $800 for third student over cap, and

o $1200 for fourth student over cap.

il.

Ex: Maximum compensation for four students over cap = 599*500+800+1206 = $3,000

ln lieu of supply funds mentioned in LFT Contract Article 10.2, the Special Education Teacher will

receive extra support in their classroom. The extra support will be one (1) substitute day per

student per school year when the caseload exceeds the cap for a minimum of 10 days. The

teacher will report to campus and/or a District designated work location to work on

lEPs/caseload files.

ilt. This MOU, and its terms, shall expire at 11:59 pm, June 30,2Ot9

This MOU shall be non-precedent settingIV

DATED ? u
n: For the

l''WrL
LFT President, Lodene Blair nt s

ration John Karbula

Business &

raight, P nt



The Lompoc Unified School District

and the Lompoc Federation of Teachers, AFT 3151

Memorandum of Understanding

The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT 3151 ("Federation") agree as
follows:

Allan Hancock College has informed the District that, according to statute, each Concurrent Enrollment course must have
class periods that total at least 50 minutes,

The District and Federation agree that there is a need for the District to lengthen each 48-minute concurrent class period

by 2 minutes for every course that is offered as Concurrent Enrollment with Allan Hancock during the 2018-19 school year

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit Contract ("Contract") including
Article 2 of the Contract, or the Educational Employment Relations Act, the parties agree that the District will compensate
teachers with a $500 stipend per semester for additional services related to Concurrent Enrollment outlined below:

. Concurrent Class Teachers will instruct 2 extra minutes per concurrent class period,

o Calculate and report grades to Allan Hancock College,
. Provide a class syllabus to Allan Hancock for each concurrent class,
o Attend concurrent enrollment meetings, up to one per semester,

o Assist in collecting Concurrent Enrollment papenruork,

. Ongoing communication with Allan Hancock Department Chair and other Allan Hancock staff as needed
o Complete census rosters each semester by the deadline provided by Allan Hancock College,

The parties also agree that the teachers of the Concurrent Enrollment courses must volunteer to teach the additional 2
minutes per concurrent classroom period, according the following:

1. Teachers that do not agree to teach the additional 2 minutes will not be eligible to teach a Concurrent Enrollment
course,

2, For the reasons stated in paragraphs 2 and 3, the additional class minutes associated with this MOU are only for
the duration of the 2018-19 school year, will not establish a custom or practice, and will not be precedential in any
further contracted deliberations between the District and the LFT.

3, The contents of the MOU will be revisited before the start of each school year to establish any future practices.

d, l-cú.h^r- W^* 1 r4

Lompoc F

John

Date

Date
Superi

perintendent of Schools

Services

Date
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MEMORANDUM OF UNDERSTANDING
between the

Lompoc Federation of Teachers, Local 315 I and the

Lompoc Unified School District
October 3,2018

SUBSTITUTE PROCEDURE ELEMENTARY PHYSICAL EDUCATION

INTRODUCTION

The following Agreement reflects the full and complete agreement of the Lompoc Federation of
Teachers, Local 3 l5l ("Federation") and the Lompoc Unifìed School District ("District") regarding

substitute procedures in Elementary P.E. This procedure is to be implemented in the event there is no
substitute for the Elementary P.E. teacher or the Elementary P.E. teacher is pulled to substitute in
another classroom:

The parties agree to the following terms:

1) If a 4th,5th or 6th grade teacher loses their P.E. time, thereby putting them over their
contact minutes, it should be considered that they are substituting for the P.E. teacher and
be compensated like a secondary teacher who substitutes for another teacher during their
prep. They can choose either to receive pay (317 of the substitute pay) or Equivalent
Time. (Article 9.6)

2) Since TK- 3'd grade teachers are not over their contracted minutes the above does not
apply.

Lodene Blair
President, Lompoc Federation of Teachers

Dr. John Karbula
Assistant Superintendent, Business Services
District Lead Negotiator
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MEMORANDUM OF UNDERSTANDING
between the

Lompoc Federation of Teachers, Local 3 I 5 1 and the
Lompoc Unified School District

November l,20lB
PROCEDURE FOR LOSS OF KINDERGARTEN SUPPORT TEACHER TIME

INTRODUCTION

The following Agreement reflects the full and complete agreement of the Lompoc Federation of
Teachers, Local 3151 ("Federation") and the Lompoc Unified School District ("Disbict") regarding loss
of Kindergarten Support time when the Support Teacher is pulled for substitution in anoth"t .1"*rão-.
This procedure is to be implemented in the event that the Kindergarten Support Teacher is pulled to
substitute in another classroom:

The parties agree to the following terms:

The District will pay the impacted K teachers according to Appendix A Article VI of the Collective
Bargaining agreement at the Tier III rate for the Extra Support time outlined in Article 10.2.I that was

ç'*L
TOX
.. \tz \'b

'hrwrL
President, Lompoc F ofTeachers

Assistant Superintendent Business Services
District Lead Negotiator



MEMORANDUM OF UNDERSTANDING

LITERACY SUPPORT TEACH ERS

Between

The Lompoc Unified School District

And

The Lompoc Federation of Teachers (4FT3151)

AMENDED: LA/g/L8 - Amended Language Shown in ltalics

l5

INTRODUCTION

The following memorandum of understanding (MOU) reflects the full and complete agreement
between the Lompoc Unified School District ("LUSD")and the Lompoc Federation of Teachers ("LFT')

regarding support for teachers in grades Kindergarten through 3'd grade.

It is understood by both parties that this MOU replaces the previous MOU, signed on February
2, 2AL7, regarding this same subject - L¡teracy Support Teachers.

JOINT INTEREST

To support K-3 teachers ín LUSD in the area of literacy, the district will assign a Literacy Support
Teacher to each of the nine elementary school sites, The job description of the Literacy Support Teacher
has been approved by the Lompoc Unified School Board and is attached to this MOU. Of importance to
both LUSD and LFT is that the primary duties and responsibilities of thís position is to work directly with
students.

IMPLEMENTATION

1) During the spring of the 2OL7-20t8 school year, an implementation plan will be developed, This team
will be chaired by the Assistant Superintendent of Educational Services, and will consist of appropriate
district personnel as well as LFT members who are classroom teachers.

2) The position will take effect on July I,20L8 and will remain in effect until June 30,2O2O.

3) The district will hire a 1.0 FTE Literacy Specialist at each elementary site to fulfill the joint interest of
this MOU.

4) The Literacy Specialist will be used primarily to support literacy instruction.

5) The Literacy Specialist will follow the same planning and student contact schedule as K-3 teachers at
the respective school sites.

6) The Literacy Specialist is expected to model research-based literacy instructional strategies at each

grade level and across various content areas. They will work in close collaboration with the grade level

teams at each site. They will analyze student data, as well as collect data, all of which will be shared

within the existing site ProfessionalCommunity Learning structure,

1



7) The Literacy Specialist will have the same duties and responsibilities as all other K-3 teacher at the
site, including (but not limited to): attending back to school nights, attending parent/teacher
conferences, participating in collaboration, attending Open House, etc.

8) Permanent teachers who are interviewed for and hired for the Literacy Specialist Position will have a

teaching position available for them upon the expiration of the MOU, but should not have an
expectat¡on of being able to return to their previous school or position.

9l The Literocy Specialist sholl be a member of the school leadership teom.

Originally signed: 4/25 / L8

Board Approved: 6/ 72/ LB

Amended and Signed:

FOR FEDE

Date:
Lodene Blair, LFT

FOR THE

t

,^r",, ]t/q,/Lg
John la, Superintendent, Business Services

for the District

2



54
MEMORANDUM OF LNDERSTANDING

STIPEND - ELEMENTARY LEADERSHIP TEAM

Between

The Lompoc Unified School District

And

The Lompoc Federation of Teachers (AFT 3l5l)

AMENDED - L0/9/18 - Amended language shown in italics

INTRODCTION

The following (amended) memorandum of understanding (MOU) reflects the full and completed
agreernent between the Lompoc Unified School Dishict (LUSD) and the Lompoc Federation of Teachers
(LFT) regarding a stipend for members of the Elementary Leadership Team.

It is understood by both parties that this (amended) MOU replaces the previous MOU signed on October
10,2016 regarding the same subject - Building Leadership Teams. (Note: a second MOU, delaying
implementation, was signed February 9,z}n).

Term: the term of this agreement shall be from July 1,2018 untilJune 30,2020

In the 2020/2021 negotiations season, the terms of this MOU shall be revisited by The District and LFT
and a determination made at that time regarding if it shall be extended or not and/or whether or not it
might be inoluded in Appendix A of the contract.

JOINT INTEREST

Membership on an Elementary Leadership Team is "above and beyond," any current contract duty.
While Department Chairs are compensated at the secondary level for similar "above and beyond,"
leadership effofts, elementary teachers have no similar compensation structure.

The joint interest of the Lompoc Unified School District and the Lompoc Federation of Teachers is to
provide fairness befween the levels in the assignment of a stipend for members of the Elementary
Leadership Team.

IMPLEMENTATION

l) At each Elementary School, the Leadership Team shall consist of the Literøcy Specialist, two teachers
from the lower elementary (TK-3) and two teachers from upper elementary. Each member of the
leadership team shall receive a stipend of $1,285,

2) All Elementary Leadership team members (with the exception of the Literacy Specialist) shall be

selected for a th¡ee (3) year term by a secret ballot. Each full-time teacher shall have 4 votes and each
parttime teacher shall have 2 votes at each grade span. The Principal shall have final say over the
composition of the team. The Principal appoints a new membor of the team in the event that a team
member leaves prior to the expiration of their term. The Principal reserves the right to removed a

member for just cause.

Originally signed: 3/9/ 1 8

L



Board Approved: 6l 12/18

Amended and signed:

FOR ït{E FEDERATION¡

Lodene Blair, LFT President

FCIRTTIB

Assistant
the Dishict

Date: 0

Date

of Business Services

2
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ïhe Lompoc Unifìed School District

and the Lompoc Federation of Teachers, AFT 31S1

Mer.ng$ndg,trr o,f .Undq$tandínq

The Lompoc Unified School District ('District") and the Lompoc Federation of Teachers, AFI 3151 (,,tederation") agree as
follows:

Allan Hancock College has informed the District that, according to statute, each Concurrent Enrollment course must have
class periods that total at least 50 minutes,

The District and Federation agree that there is a need for the District to lengthen each 46-minute concurrent class period
by 2 minutes for every course that is offered as Concurrent Enrollment with Allan Hancock during the 201g-19 school year,

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit Contract ("Contract") including
Article 2 of the Contnact, or the Educational Employment Relations Act, the parties agree that the District wilÍ compenðate
teachers with a $500 stipend per semester for additional services related to Concurrent Enrollment ouflined below:

r Concurrent Class Teachers willinstruct 2ertraminutes perconcurrent class period,r Calculate and report grades to Allan Hancock College,
r Provide a class syllabus to Allan Hancock for each concurrent class,. Attend concurrent enrollment meetings, up to one per semester,

" Assist in collecting Concunent Enrollment paperwork,

" Ongoing communication with Allan Hancock Department Chair and other Allan Hancock staff as needed

' Complete census rosters each semester by the deadline provided by Allan Hancock College,

The parties also agree that the teachers of the Concurrent Enrollment courses must volunteer to teach the additional 2
minutes per concurrent classroom period, according the following:

1, Teachers that do not agree to teach the additional 2 minutes will not be eligible to teach a Concurrent Enrollment
course,

For the reasons stated in paragraphs 2 and 3, the addítional class minutes associated with this MOU are only for
the duration of the 2018-19 school year, will not establish a custom or practice, and will not be precedential iñ any
further contracted deliberations between the District and the LFT,

The contents of the MOU will be revisited before the start of each school year to establish any future practices,

Åirí-

a-po \,Û
?

ø
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lc (l

Lompoc
Date

Date

Superintendent of Schools

Services

Date
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And

Lompoc Federation of Teachers

Teacher Cap Compensation Adjustment

Forthe2otS_2019&20:-9-2020SchoolYears

PREAMBLE

For the 2At8-2OIg & 201g-2o20 school years, the following

revisions and/or addi.tions shall apply to Article X- Class Size'

I. After the l-oth day of school, elementary teachers shalI be

,, compensated as outf ínãO below each semester per number of students
over the grade level cap for a mínimum of 10 days per semester'

Exceptions require an aireement between the District and LFT '

. $500 pår student for the first two (2) students over cap

. $800 b.t student for the third student over cap

.s]-200perstudentforthefourthstudentovercap

. $1700 b"t student for the fifth student over cap

. $2300 b", studenl for the sixth student over cap
any add-itionaL student after the sixth will receive the monies on

the sixth student of $2300

ïI. The supply money one time per year receíved per student over cap

wirl carry over one year per teacher request. 201g-201-9 t.o 20L9-2020

and 2 OIg-202p to 2020'2O2L school years '

IIï. This Mou, and its t.erms, shall expire at 11:59 PM, June 30,

2020.

IV. This MOU shall be non-precedent setting'
d

e Federation: For the District:

LFT Int,erim Presid

Scott Al-varez

Mernorandum of Understanding
Betbleen

Lompoc Unified School District

n Karbul

Dated

For th
I

/¿l3/.

, Asst. Supt.

Services

coPy

Bus ínes s



Memorandum of Understanding
between

Lompoc Unified School District
and

Lompoc Federation of Teachers

Signing and Retention Bonus for High Needs Positions
For the 201 8-19, 2U 9A020 and 2020-2021 Schoo I Years

51

COPY

PREAMBLE

The District and the Federation continue to share a mutual interest in attracting and retaining qual¡ty

certificated employees. The parties have determined that high needs positions continueto be
particularly hard to fill. Therefore, in order to attract and retain employees to these positions, the
District may offer a signing bonus as set forth below for the 2018-19,2019-2020 and2020-2021 school
years:

l. APPLICABILITY

A. The following positions are eligible for the signing bonus: Mild/Mod teachers; Mod/Severe

teachers; Resource Specialists; Speech Language Pathologists; School Psychologists; School

Nurses; Behavioral Specialists; Bob Forinash Community Day School Teachers and
Secondary Mathematics teachers. The District and Federation will meet yearly to determine

other high Needs Positions.

B. Forthe 2018-19,2019-2020and2020-2021 schoolyears, the District may offer a signing and

retention bonus to the following categories of personnelwho are not current or prior

probationary or permanent certificated employees of the District. Exceptions may be made on a
case-by-case basis, upon agreement with LFT:

1 . Are employed to provide service requiring an Education Specialist Credential and
a. Possess such credential (including interns enrolled in university programs for the

Education Specialist Credential; employees on short-term staff permits; provisional

internship permits; Special Education Limlted Assignment Permits; and Emergency
Resource Permits) for Resource Specialist, Mild-Moderate and Moderate-Severe.

2. Are employed to provide service requiring a credential for School Nurse, School

Psychologist; and Speech Language Pathologists

a. Possess such credential (including lnterns enrolled in university programs for the School
Nurse, School Psychologist;and Speech Language Pathologists; employees on short
term staff permits; provisional internship permits; and variable term waivers specifically
for Speech Language Pathologists) for School Nurse; School Psychologist; Behavioral

Specialist; and Speech Language Pathologists.

3. Are employed to provide service requiring a mathematics credential and
a. Possess such credential (including interns enrolled ín university programs for a

mathematics credential and employees on short-term staff permits; provisional

internship permits; and variable term waiver) for secondary full-time mathematics
positions.



IL BONUS PAYMENTS¡

i,
A. lndividuals offered the $10,000 signíng bonus wíll receive payments by the foflowing schedute:

1. The first installr¡ænt of $2,000 will be paid on the October payroll for those employees
t¡¡ho renein employed by the Ðilríct as a ærtfficated employee in a high needs
pæition.

2' The second installrnent of $2,0OOwill be paid on the May payrollforthose employees
who remain employed by the District as a certificated employee in a high needs
position and has indicated thattheywill retum thefolloruing scfroolyear.

3. The third hstallrnent of $?ooo wifl be pab on the November payroll of year 2 only to
those employees wlro remain employed bythe D¡strict as a certíficated employee in a
high needs position.

4. The fourth installrnent of $?000 will be paíd on the November payrolt of year 3 only
to those employees who renraín ernployed bythe District as a certificated employee
ina high needs positíon.

5. The fifih hstallrnent of $?OOO wifl be paid on the November payroll of year 4 only to
those employees r¡vho remain enployed by the Dístrict as a cert¡ficated employee in a
hígh needs position.

6. lf during any scttool year an enployee is less than full tirre, for that school year only,
the sígning bonus will be prorated.

lf teem ployee sho uld leave the em pfoym ent of the D istrict, either volun tarily or involuntarily,
during the 2018-19, 2019-2A20 and2020-2A21 years, bonus payment(s) wilt im mediately sfop. tf
aníndividual wholeavestheDistricthasalreadyreceivedabonuspayment,he/shewillnotbe
required to repaythe bonus payment.

For the District:

B

Dated

For

-'/scotlAlvarez LFT n Karbula Äésrsrani Superintendent
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The Lompoc Unified School District and
The Lompoc Federation of Teachers, AFT 3 151 W#,r"(,

Memorandum of Understanding

The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT 3 15 1

("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the District to retain speech

therapist(s) to meet the needs of the District students during the 2018-2019 school year.

Notwithstanding any requirement or limitation in the parties Certificated Bargaining Unit Contract
(o'Contract") including Article 2 of the Contract, or the Educational Employment Relations Act, the
parties agree that the District may contract out for speech therapist(s) for the 2018-2019 school year.

The parties also agree that the retained speech therapist(s) shall not be part of the certificated
bargaining unit.

The Federation hereby waives the opportunity to further negotiate this decision or any resulting
impacts and effects, and agrees to forego any arguable legal remedy regarding this position, subject to
the following:

1. The hiring of individual speech therapist(s) will not be precedential in the future.

The District shall consult with the Federation as to the speech therapist's wages, benefits and

working conditions.

The Federation shall be held harmless by the District against any claims by the individual
speech therapist(s) that may arise due to this Agreement.

4. The District will continue to pursue through all available means permanent replacements for
all available speech therapist positions.

/Ø

2

a
J

ederation o

Scott Al LFT

poc U School District

Date

For
Dr. J Karbula, Asst. Supt. Business Services

Date
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DRAF"T #2 - MËMORANDUM OI- UNDERSTANÜING

STIPEND * ÊLEMENTARY LEADERSHIP TTAN4

Between

The Lompoc Unified School Distríct

And

'the Lompoc Federation of I'eachei's (Af-l'3151)

l,b

INTRODUCTION

I'he following memorandum of i¡nderstanding (MOU) reflects tlre full and complete

agreement between the Lornpoc Unified Schor:l District ("LUSD"ianC the Lompoc Fedelration of
I"eachers {"Lf-T") regarding a stipend for members of Ëlementary LeacJership 1"earns.

it is understood by both parties that this MOU replaces the previous MOU, signed on ûcmber

L0,2016, regardingthíssamesubject- BuildingLeadershipTeams. (Note:¿seconclMOU,delaying

irnplementation, was signed February gth, 2û17)

Term;The term of this agreernent shall be from July 1-, 20L8 untiliune 30, 2ü21.

ln the 7-020/2021 negotiatiorrs season, the terms ol'thí"ç MOU shall be revi.siied iry îhr: District anri LFT,

and a determinalír:n rnade at Ìhat tirnê regarding if it shal! i:e s'xtenc1ed or not and/or whether or not ii
rnight be inctuded in Appendix A of the ctnträ(:r,

JOtNI'lN'r[RESï

Membership on an flementary Leadership Team is ".¡bove and beyond," any currÈnt contract
duty. Whíle Departrnenf. Chairs âre cornpensated at the ser:ondary level for similar "abôve and beyond,"

leadership efforts, elenrentary lear:hers have no sirnilar compensatíon structure.

t he joinl ínterest of the Lornpoc Unified School Dlstrici and Lornpoc Federation of'Teachers is to
provície fairness be tween the levels in ihe assignment of a stipend for members of an ilementary
Leadershîp feam.

IMPLEMENÏATION

1-)At each Elernentary School, the Le¿dership Team shall consîst of tv'ro teachers from lower elemc.nlary

(TK-3) and two teachers from upper elementary (4^6), Ear:h rnenltrt:r of an Elemerrtary Leadership Team

shail recr:ive a stipend r:F $1,28-5.

2) Âll tlementary Leadership Team members shali be selected for a three (3) year term by ã secret

þailot. Ëach full-time teacher shall have 4 votes and each part-time leacher shall have 2 votes. Teachers

may vr:te fortwo representatives fortheirgrade levelspan" Special Education teachers and PE teachers

shall have 2 votes at each gracle span. The Principalshallhave finalsay overthe comÐosition of the

team. ThePrÍncipalappointsanewmemberof theteânìintheeventthatatearnmemberleavesprior
totheexpirationoftheirter"m. ThePrincipal reservestherighttoremoveamemberforjusicäuse.

1.



3) lr lrsl of duties ai"ril respr:nsibilitie"s for theìr school shali be created anrj dislril-'uted to ali ce rtificated

stirff pr"ior to membership vr:te

rft R T't".ti:

tlv; Date:
Ø

Scott ¡llvare ¿, i"fT t¡reside nt

FO

tly

J,¡|.'n

fì Tr{[ t)

Date :

uia, ¡lssist 5u per'ínte n dent, Business Services

( l-e n egctiator far the dìstricl)

å#&K
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ATTACHT'IENT H
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4,4 &t¿o
toDRAFT #1, - MEMORANDUM OF UNDERSTANDING

LITERACY SUPPORT TEACHERS

Between

The Lompoc Unified School District

And

The Lompoc Federation of Teachers (4FT3151)

INTRODUCTION

The following memorandum of understanding (MOU) reflects the full and complete agreement
between the Lompoc Unified School Distríct ("LUSD") and the Lompoc Federation of Teachers ("1F1')
regarding support for teachers in grades Kindergarten through 3d grade.

It ís understood by both parties that this MOU replaces the previous MOU, signed on tebruary
2,24t7 , regarding this same subject - Literacy Support Teachers.

JOINT INTEREST

To support K-3 teachers in LUSD in the area of literacy, the district will assign a Literacy Support
Teacher to each of the nine elementary school sites. The job description of the Líteracy Support Teacher
has been approved by the Lompoc Unified School Board and is attached to this MOU. Of ímportance to
both LUSD and LFT is that the primary duties and responsibilitíes of this position is to work directly with
students.

IMPLEMENTATION

1) During the sprin8 of the 2oL7-2aLB school year, an implementation plan will be developed. This team
will be chaired by the Assistant Superintendent of Educational Services, and will consist of appropriate
district personnel as well as LFT members who are classroom teachers.

2) The positíon will take effect on luly 1,,2018 and will remain in effect until June 30, 2020.

3) The district will hire a 1.0 FTE Literacy Specialist at each elementary site to fulfill the joint interest of
this MOU.

4) The Líteracy Specialist wíll be used primar¡ly to support literacy instruction.

5) The Literacy Specialist will follow the same planning and student contact schedule as K-3 teachers at
the respective school sites.

6) The Literacy Specialist is expected to model research-based literacy instructional strategies at each
grade level and across various content areas, They will work in close collaboration with the grade level

teams at each site. They will analyze student data, as well as collect data, all of which will be shared
within the existing site Professional Community Learning structure.

d
Ø
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7) The Literacy Specialist will have the sarne duties and responsibilities as all other K-3 teacher at the
site, including (but not limited to): attend¡ng back to school nights, attend¡ng parent/teacher
t" t*ffri, 

Wr"r* Ul 
a boratio n, attend i ns o pen H o use, etc.

g) ¡¡otr.Frçhiünürlf teácfefs rftho are interviewed,for ¿nd hired for the Literacy Specialist position wíll
have a teaching position available for them upon the expiration of the MOU, but should not have an
expectation of able to return to their previous school or position

FOR THE

Date:

Scott Alvarez, LFT President

FOR THE

By: Date

John la, Assistant Superintendent, Business Services
(Le egotiator for the district)

4*sfit
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MEMORANDUM OF UNDERSTANDING

between
THE LOMPOC UNIFIED SCHOOL DISTRICT

and

THE LOMPOC FEDERATTON OF TEACHERS (AFT 31s1)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between
the Lompoc Unified School District (hereafter "District")and the Lompoc Federation of Teachers
(hereafter "Federation") regarding health benefit employee expense for the 2018-2019 school

year.

JOINT INTEREST

Both the District and the Federation have a joint interest of decreasing medical expenses

for new and existing families working in the District.

IMPLEMENTATION

L. The LFT - District Collective Bargaining Agreement amends article LL.2to reflect

that the District will offer the Blue Cross 80% PPO medical plan as the highest

district sponsored individual medical plan rather than the Blue Cross PPO L0O%

plan.

2. The savings captured between fully funding the single coverage Blue Cross LAO%

PPO, to the Blue Cross 80% PPO will be applied to the Employee + One (1)

coverage, and the Employee + Family coverage to decrease the plan cost to those
employees. For 2018-19, the District will contribute: $1,039.60 forthe 2-party plan

(Employee + 1) per month and $1,355 .20 for the family plan per month,

3. District employees who wish to have a 90% or LO0o/o PPO medical plan can choose

to buy-up to those plans.

4. The health plan contribution restructure does not result in any cost savings to the
district.

5. The MOU is only for the 2018-20L9 school year.

Tentativel ed to on May 31, 2018

Scott Alvarez

President, Lo

Jo hn Karbula

mpoc Federa tion Teachers District Lead Negotiator
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DRAFT#3 - MEMORANDUM OF UNDERSTANDING

EXPERIENCE CREDIT

Between

The Lompoc Unified School District

And

The Lompoc Federation of Teachers (4FT3151)

INTRODUCTION

The following memorandum of understanding (MOU) reflects the full and complete agreement
between the Lompoc Unified School District ("LUSD")and the Lompoc Federation of Teachers ("LFf)
regarding experience credit for teachers entering LUSD from another school district.

JOINT INTEREST

LFT and LUSD share an interest in the capac¡ty of the District to recru¡t certificated stafffrom
outside LUSD for open teaching positions within the district. There is a particular interest on the part of
both parties to target experíenced certificated staff in hard to fill positions.

IMPLEMENTATION

For the 2OL8/20L9,2OL9/2O2O &2020/2021 school years the Distr¡ct will grant experíence
credít to certificated staff from another Distr¡ct of up to 15 years of total experience credit. CTE

certificated staff would receive L year of credit for every 1 year of experience, also up to 15 total years
of experience credít. Any unit member hired withín the last 3 years prior to the 2OL8/20L9 school year
who had more than 6 years of experience credit at their time of hire will be appropriately placed based
upon the terms this MOU These unit members shall not be gíven retro pay
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By:

R THE FED Tto

Date: r/sþr
Scott Alvarez, LFI President

FOR THE D

By: Date: sßltK
John ula, Assistant Superintendent, Business Services

negotiator for the distrÍct)



The Lompoc Unified School District 
tì 5

and the Lompoc Federation of Teachers, AFT 3151

MemoranduLn of Understandino.

The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT 3151 ("Federation") agree as

follows:

Allan Hancock College has informed the District that, according to statute, each Concurrent Enrollment course must have

class periods that total at least 50 minutes,

The District and Federation agree that there is an immediate need for the Disirict to lengthen each 48-minute class period

by 2 minutes for every course that is offered as Concurrent Enrollment with Allan Hancock during the 2017-2018 school

year.

Notwithstanding any requirement or limitation in the parties Ceftificated Bargaining Unit Contract ("Contract") including

Article 2 of the Contract, or the Educational Employment Relations Act, the parties agree that the District will compensate

teachers for 2 additional minutes per Concurrent Enrollment class period during the 2017-2018 school year,

The parties also agree that the teachers of the Concurrent Enrollment courses must volunteer to teach the additional 2

minutes, according the following:

1. Teachers that do not agree to teach the additional 2 minutes will not be eligible to teach a Concurrent Ënrollment

c0urse.

2. For the reasons stated in paragraphs 2 and 3, the additional class minutes associated with this MOU is'only for

the duration of \he2017.2018 school year, will not establish a custom or practice, and will not be precedential in

any further contract between the District and the LFT,

3. The contents of the MOU will be revisited before the starl of the 2018-2019 school year to establish any fuiure

practices,

4. Each Concurrent Enrollment teacher will receive pro-rated compensation for the additional minutes based on the

teache/s salary on the salary schedule.

5. The additional minutes will begin on March 6tt' and will end on the last day of school, June 7t¡

3 d
varez, Date

Lompoc F

John , PhD, Date

Assi nt Superintendent, Busi

zlt't/ t q
McDona

Superintendent of Schools
Date



ADDENDUM to INSTRUCTIONAL SERVICES AGREEMENT

BETWEEN

ALLAN HANCOCK COIIEGE JOINT COMMUNIW COTLEGE DISTRICI
LOMPOC UNIFIED SCHOOT DISTRICT

Ïhis document amends the lnstructional Services Agreement between Allan Hancock Joint Community
College District, (hereinafter referred to as DISTRICT)and Lompoc Unified School Distric! (hereinafter
referred to as scHooL) covering the period from July !, zoLs through June 30, 201g.

Amendment:

Each approved course is held for a mínirnum of 50 minutes each class day. lnstructors fbr these courses
confirm course delivery of 50 minutes on each class day.

Any gap between 50 minutes and the actual class time of 2 minutes or less will be reimbursed by the
DISTRICT at a rate of 51.00 per minute for any concurrent enrollment class held less than 50 minutes. An
additional 2SYowill be paid to cover ancillary payroll requirements. The formula example is:

o 51.00 per minute x 2 m¡nutes x 7L2 class days (per LUSD academíc calenda rl = g1,424+ 5356 (25%)

= s1,790.

This addendum to the agreement shall be binding upon the parties, their successors, assigns, and
persona I representatives.

AGREED TO BY:

AI.TAN HANCOCK

JOINT

Date:

COMMUNITY

zle "f',';' DrsrRrcr
TOMPOC UNIFIED
scHoot DtsTRtcr

Date:

(

MichaelR. Black

Associate Superintendent/Vice President

Finance and Administration

Date -lâ

Ed.D.

I nterím Associate Superintendent
Vice President, Academic Affairs

Trevor McDonald
Superintendent



MEMORANDUM OF' UNDERSTANDING (MOU)
between the

Lompoc Unified School District (LUSD)
and

The Lompoc Federation of Teachers (LFT)
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The Lompoc Unified School District ("District") and the Lompoc Federation of Teachers, AFT
3151 ("Federation") agree as follows:

The District and Federation agree that there is an immediate need for the District to retain a nurse

to meet the needs of the District students during the2017-2018 extended school year (ESY).

The Federation hereby waives the opportunity to further negotiate this decision or any resulting
impacts and effects, and agrees to forego any arguable legal remedy regarding this position,
subject to the following:

The District posted the ESY nurse position for June 14,2018 through July 20, 2018.
The assignment was posted as four (4) hours per day. The rate of pay was posted as

$3s.0s.

2. No applications were received for the ESY nurse.

J Recommendation was made by Special Ed Department to allow a District nurse or nurses

to fill the position at their regular rate(s) of pay.

4 The hiring of an ESY nurse at the regular hourly rate will not be precedential in the
future.

5. The Federation will be held harmless by the District against any claim by any individual
that arise due to this agreement.

Agreed to 8. 4,nM
Scott Alvarez, President
Lompoc Federation of Teachers

Date 3 q

McDonald
of Schools

Vtarþet Christensen PhD
Assistant Superintendent
Human Resources

Date AO-lr- 8

Date 3 3
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PREAMBTE

The District and the Federation continue to share a mutual ínterest in attracting and retaining quality
certificated employees. The parties have determined that high needs positions continue to be
particularly hard to fill. Therefore, in order to attract and retain employees to these positions, the
District may offer a signing bonus as set forth below for the 2017-201.8 & 2018-19 school years:

APPTIÇABILITY:

A. The following posítion is elígible for the sígning bonus: Communíty Day School Teacher.
B. For the 20L7-20L8 & 20L8-L9 school years, the District may offer a sígníng and retention bonus

to a certificated teacher assigned to the Community Day School who is not current or prior
probationary or permanent certifícated emoloyee of the District. Exceptions mav be made on a
case-bv-case basis. upon agreement with LFT:

II. BONUS PAYMENTS:

A. lndividuals offered the 55,000 signing bonus will receive payments by the following schedule:
L. The fírst installment of 52,000 will be paid on the October payroll for those employees

who remain employed bythe Dístrict as a certificated employee ín a high needs
position.

2. The second installment of 52,000 wíll be paid on the May payroll for those employees
who remain employed by the District as a certif¡cated employee in a high needs
position.

3. The third installment of 51,000 will be paid on the November payroll of year 2 only to
those employees who remain employed by the District as a cert¡ficated employee in a
high needs position.

4. lndivíduals hired after October 31",2OL7 will receive the first installment of 52,000 on

the May payroll; the second installment on the following November payroll; and the
third installment on the followíng May payroll.

B. lf the employee should leave the employment of the District, eíther voluntarily or ínvoluntarily,
during the 20L7-2O18 & 20L8-19 years, bonus payment(s) will immediately stop. lf an individual
who leaves the District has already received a bonus payment, he/she wíll not be required to

the bonus payment.
Dated:

Memorandum of Understanding
between

Lompoc Unified School District
and

Lompoc Federation of Teachers
Signing and Retention Bonus for High Needs Positions

For the 2OL7-20t8 & 2018-L9 School Year

For the Federatíon

Lx pøúf-

For the District:

e44,{ W, /+*



Memorandum of Understanding
between

lompoc Unified School District
and

Lompoc Federation of Teachers
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Signing and Retention Bonus for High Needs Posítions

For the 2Ot7-20L8 &2OI8-L9 School Year

PREAMB[E

The Distríct and the Federatíon contínue to share a mutual interest ín attracting and retaining quality
certífícated employees. The parties have determined that hígh needs positions contÍnue to be
particularly hard to fill. Therefore, in order to attract and retain employees to these positÍons, the
District may offer a sígning bonus as set forth below for the 20L7-2A18 & 2018-19 school years:

I. APPLICABILITY:

A. The following posítions are elígíble for the signing bonus: Mild/Mod teachers; Mod/Severe
teachers; Resource Specialists; Speech Language Pathologists; School Psychologísts; School

Nurses; Behavioral Specialists; and Secondary Mathematics teachers.

B. For the 2077-2OL8 & 2018-19 school years, the D¡str¡ct may offer a sígning and retentÍon bonus
to the following categoríes of personnel who are not current or prior probationary or
permanent cerL¡f¡cated employees of the Dístrict. Exceptíons mav be made on a case-bv-case

basis, upon agreement wíth LFT:

L. Are employed to provide service requíring an Education Specíalist Credentíal and

a. Possess such credential (including interns enrolled in uníversity programs forthe
Educatíon Specíalist Credential; employees on short-term staff permíts; provisional

internship permits; Special Education Limíted Assignment Permíts; and Emergenry

Resource Permits) for Resource Specíalist Mild-Moderate and Moderate-Severe.
2. Are employed to provide service requíring a credentíal for Schøol Nurse, School

Psychologís! and Speech Language Pathologísts

a. Possess such credential (íncluding interns enrolled ín uníversity programs for the School

Nurse, School Psychologíst; and Speech Language Pathologísts; employees on short
term staff permits; provisional internship permits; and varíable term waivers specifically

for Speech Language Pathologists) forSchool Nurse; School Psychofogíst; Behavíoral

Specíalíst; and Speech Language Pathologísts.

3. Are employed to provide service requíríng a mathematícs credential and
a. Possess such credentíal (íncluding ínterns enrolled in uníversíty programs for a

mathematics credentíal and employees on short-term staff permíts; provísíonal

internship permíts; and variable term waiver) for secondary full time mathematics
posítíons.



II. BONUS PAYMENTS:

A. lndíviduals offered the $5,000 sígning bonus will receive payments by the following schedule:

L. thä first installment of 52,000 will be paid on the October payroll for those employees

who remain employed by the District as a certificated employee in a high needs

position.

2. The second installment of 52,000 will be paid on the May payroll for those employees
' who remaín employed by the District as a certíficated employee in a high needs

position.

3. The thírd ínstallment of 51,000 will be paíd on the November payroll of year 2 only to
those employees who remain employed by the District as a certificated employee in a

high needs position.

B. tf the employee should leave the employment of the D¡strict, either voluntaríly or involuntarily,

during the 2O77-2018 & 201-8-19 years, bonus payment(s) will immediately stop. lf an individual

who leaves the D¡str¡ct has already received a bonus payment, he/she wílf not be required to
repay the bonus payment.

Dated:

For the Federatíon: For the Dístrict:



6u)MEMORANDUM OF UNDERSTANDING

between

The Lompoc Unified School District

and

The Lompoc Federation of Teachers (AFT3l-5L)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the
Lompoc Unified School District ("Distríct") and the Lompoc Federation of Teachers ("Federation")

regarding support for teachers during the summer conditioning and safety program. This is a two-year
program at Cabrillo High School and Lompoc High School. The program is open to student athletes in all

sports.

JOINT INTEREST

Each high school will create a summer conditioning and safety program to improve student fitness.

IMPLEMENTATION

To support the implementat¡on of the summer conditioning and safety program, each high school will
receive a 55,000 annual stipend. No one individual shall be compensated more than 52,500 of total
allotment. The principal has the discretion to hire more than two people and divide the allocation

accordingly.

Student attendance will be taken and turned in to the Athletic Director by August 30, annually.

Tentative Agreement

Scott Alvarez

President

Lompoc Federation of Teachers

Margaret Christensen

Asst. Supt. Human Resources

Lompoc Unified School District

A -9 -)ot7a.)î 0

Date

ów
-'lnruOx Lo i'7

Date
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Memorandum of Understanding

between

The Lompoc Unified School District

and

The Lompoc Federation of Teachers

Background

L. The Lompoc Unified School District (District) and the Lompoc Federation of Teachers

(Federation) have been involved in principled negotiations for an extended period.

2. The District and the Federation are committed to their ongoing involvement in principled

negotiations.

3. The District and the Federation recognize that ongoing professional learning perta¡ning to the

tenets of principled negotiations are essential, due to numerous changes in the composition of
our teams. Periodic professional learning will re-ground all participants in the fundamentals of
principled negotiations.

4. The District and the Federation also recognize that the maintenance of positive relationships

and expressions of high regard for one another are fundamental to the ongoing success of
principled negotiations. Furthermore, the District and the Federation recognize that in order to

maintain the positive relationships, it is vital to engage periodically in deliberate and facilitated

conversations regarding the state of our relationships.

5. The District and Federation recognize that the impact of their relationship extends to the

California State Employees Association (Association).

Therefore:

1. The District and the Federation agree to the following:

a. A professional learning session pertaining to the tenets of principled negotiations.

b. A facilitated session designed to re-examine and re-energize our relationships with one

another.

c. Participants in the sessions will include and be limited to members of the officially

designated negotiations teams.

d. The District will identify the facilitator and dates for the session(s).

e. The District will bear the costs for the facilitator/session materials and will obtain board

approval for the costs, in the event the costs exceed SS,0OO.

f. The leaders of the District and Federation negotiating teams will develop the agenda for
the sessions.

g. The District will provide release time for employees to participate in the professional

learning and facilitated session, not to exceed two (2) days at a time and place to be

determined by the District.

h. The District and the Federation agree to share the responsibilities for providing lunch for
the two-day session(s).

i. The District and Federation agree to hold these sessions prior to the end of December

2017.

e- f -þt1
QrestJ^+
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DRAFT #2 MEMORANDUM OF UNDERSTANDING

between

The Lompoc Unified SchoolDistrict

and

The Lompoc Federation of Teachers (AFT3151)

INTRODUCTION

The following memorandum of understanding reflects the full and complete agreement between the Lompoc Unified

School District ("District") and the Lompoc Federation of Teachers ("Federation") regarding support for teachers in

grades Kindergarten through 3.

JOINT INTEREST

Each elementary school Building Leadership Team in the District will create a professional learning plan for staff to
improve literacy achievement for students in grades Kindergarten through 3'u grade, This professional learning plan

will focus on improving student literacy skills in specific areas of need as determined by the results of summative and
formative student assessments at State, District, and site levels.

To support the implementation of the professional leaming plan and to provide direct instruction to students, a K-3

Literacy Specialist (Literacy Specialist) will be assigned to each site. The job description for this certificated position

will be approved by the school board. A draft of the job description is attached to this MOU.

IMPLEMENTATION

1. During the 2017-2018 school year an implementation plan will be developed. The district agrees to appoint

a committee composed of District members and a member of the Federation's negotiation team.

2. This position will take effect on July 1, 2018 and will remain in effect until June 30,2020.
3. The District will hire a 1.0 FTE Literacy Specialist at each elementary site to fulfill the joint interests of this

MOU,

4. Each Building Leadership Team üvill develop SMART (Specific, Measurable, Achievable, Relevant, and

Time-Based) literacy goals foreach grade level, K-3, These goals willform the basis for improving student
academic achievement through the use of research-based instructional strategies at each grade level.

a. The Building Leadership Team will write and submit their literacy achievement plan to the

Assistant Superintendent of Education Service with copies provided to the Superintendent and

Assistant Superintendent of Human Resources for comment and review, as appropriate.

b. This literacy achievement plan will include a SMART goal for improving literacy achievement

at grade level, K-3,

c. This literacy achievement plan will also include SMART goals for improving literacy instruction

through appropriate professional learning for each grade level, K-3,

d, ïhe Literacy Specialist will be a member of the Building Leadership Team.

e. A tentative calendar and weekly schedule for the literacy specialist will also be included with
the plan.

f. Each Literacy Specialist will be provided with at least 150 minutes of preparation time per
week.

g. ïhe Literacy Specialist may only be used to support literacy instruction.



h, The Literacy Specialist is expected to model literacy strategies at each grade level and across

various content areas, These strategies will be practiced by the grade level teacher across the

grade levels, Student assessment data will be collected, shared and analyzed during

collaboration time, The Literacy Specialist will share the results with the Building Leadership

Team.

i. The Literacy Specialist will have the same duties and responsibilities as all other K-3 teachers

(e.9,, attending back to school nights, attending parent conferences, participating in

collaboration, attending open houses, etc.),

j. Literacy Specialists will meet a minimum of one time pêr month to collaborate and plan, This

meeting will be held outside of the Wednesday collaboration time. These meetings may be

facilitated by a district office administrator,

k. The Literacy Specialist, in collaboration with the principal and the Building Leadenship Team,

will collect student achievement data by grade level and provide it to the Diskict no later than

the end of May 2019,

5. This data, along with an analysis of progress and recommendations for next steps will be reviewed by the

District and the Federation leadership during the all of 2018. These leadership teams will use this analysis

to assess the efflcacy of the Literacy Specialist position and determine the need for any potential changes.

Attachments: Draft Job Description

FOR THE FEDE

By Date 2-7 -2o/1
Name:

FOR DISTRICT:

Title

By: W e -7- \ot1Date:

Name:

Title: ç+-l+fL'
-nfr6r..*. \,)nrl

T.A.

Date:

TIME:

Date:
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The District and the Federation believe that creating a strong team of teacher leaders through the

establishment of Building Leadership Teams (BLT) in LUSD has multiple benefits:

L. lncreased student achievement and growth through development of a shared leadership

structure at the building level.

2. Broader use of effective teacher strategies through increased teacher collaboration.

3. Stronger and more positive school and building culture through the development and

retention of highly effective teachers.

Both the District and the Federation also belíeve that teachers should be compensated for the time they

devote to advancing student achievement outcomes through active participation in the Building

Lebdership Team.

LUSD is committed to

¡ Advancing the implementation of the Professional Learning Community Modelthrough the

establishment of Building Leadership Teams.

r lmproving student outcomes to close the achievement gap for all sub-groups.

o Providing an excellent education through a guaranteed and viable curriculum.

LUSD AND FEDERATION BeIief Statements.

r All students have the right to a high quality education.
¡ All students can achieve at high levels.

o Allteachers can achieve at high levels.

o Learning is a lifelong process.

o lnstructional decisions should be based on students' individual needs, determined through

analysis of multiple work samples and available formative and summative data sources.

r LUSD Teacher Leaders Have Capacity to -

complex problems.

learning needs.

learning.

commitment to ongoing learning.

1



Therefore,the District and Federation agree to the establishment of Building Leadership Teams (BLT) for
the 2Ot7-2018 and 2OL8-2OL9 school year within the following parameters:

1. Role Summary. The purpose of the BLT is to collaborate, lead, and facilitate the implementation
of district/building goals in order to improve outcomes for all students.

2. Leadership. The principalwill lead the BLT.

3. Stipends.

a. Each BLT member will receive a stipend of 5L500 per school year plus a flat rate of 5250
per day for two (2) days to participate in District and/or building data retreats.

b. There will be no split stipends.

4. BLT Composition.
a. ElementarySchools: 1 pergrade levelforthe followíng: TK/K, L,2,3,4,5,6, special

education, plus the principal.

b. Secondary Schools: 1 per core department (English, Math, Science, Social Studies,

special education, Counseling, plus two (2) at large members and the principal.

c. Continuation High School/CDS: 4 members plus the principal.

5. Meetingexpectations.
a. Annually, each BLT will participate in two days of data retreats outside of the regular

school year for the purpose of establishing school-wide SMART goals for improved
student achievement, based on District goals.

i. The first data retreat day will occur in June 2018 as determined by each BLT.

¡i. The second data retreat may occur in June 2018 or after July 1, 2018 as

determined by each BLT.

b. Beginning with school year 2018, each BLT will meet ninety minutes (90) per week for
the first four months of the school year and twice a month thereafter with additional
meetings as determined by the BLT. The BLT's primary mission is to develop and

monitor the implementation of a professional learning plan that is tied directly to the
SMART goals established by the BLT.

6. Professional Learning Community Context. The BLT operates in the context of the school as a

professional learning community as shown below:

The School is the PLC

Collaborative Learning Teams

2

Building Leadership Team



7. Desired Characteristics of a BLT member. BLT members should demonstrate the qualities as

listed in the Belief Statement section of this Memorandum of Understanding.

8. Selection Criteria.

a. Educators who wish to serve on the BLT will self-nominate via email to the principal and

should include a statement regarding their commitment to the beliefs and parameters

as established in this document.

b. ln the event there are insufficient self-nominations, the principal will select the team

member.

c. The principal retains the responsibility to make the final determination.
9. length ofService.

a. Generally, the incumbent serves in the role duríng one complete academic year.

b. Roles reopen annually with successful incumbents encouraged to self-nominate again.

c. After 3-5 years in a role, a rotation of incumbents may occur to afford leadership

opportunities to other members of the staff.

10. Assessment of Progress. The District and the Federation leadership will meet starting in January

and June 2018 to discuss the progress of BLT implementation.
a. The principal will use a research-based tool provided by the District to collect

observational data regarding the implementation of the building professional learning

plan by the collaborative learning teams. This data will be used to assess progress, not
to evaluate.

b. The information will be analyzed by the BLT and shared with the faculty, using the
research-based protocol provided by the District.

c. The BLT will support collaborative learning teams as they work to implement the
building professional learning plan.

LF/ ¡lr,^ 
Lt

For the District ItLFor the Federation

la /C to /to/ t(
tz.3 I llßs 014Date Date
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