
 
 

Los Alamitos Unified School District  

Title IX  
 

Los Alamitos Unified School District is committed to providing an environment free from 
discrimination. Title IX of the Education Amendments of 1972 protects individuals from discrimination 
(including sexual harassment and sexual violence) based on sex in any educational program or activity. 
Title IX also prohibits retaliation for asserting or otherwise participating in claims of sex discrimination.  

District programs, activities, and practices shall be free from discrimination based on race, color, 
ancestry, national origin, ethnic group identification, age, religion, marital or parental status, physical 
or mental disability, sex, sexual orientation, gender, gender identity or expression, or genetic 
information; the perception of one or more of such characteristics; or association with a person or 
group with one or more of these actual or perceived characteristics.  
 
California Education Code 221.8 
The following list of rights, which are based on the relevant provisions of the federal regulations 
implementing Title IX of the Education Amendments of 1972 (20 U.S.C. Sec. 1681 et seq.), may be 
used by the department for purposes of Section 221.6: 
 
(a) You have the right to fair and equitable treatment and you shall not be discriminated against based 
on your sex. 

(b) You have the right to be provided with an equitable opportunity to participate in all academic 
extracurricular activities, including athletics. 

(c) You have the right to inquire of the athletic director of your school as to the athletic opportunities 
offered by the school. 



(d) You have the right to apply for athletic scholarships. 

(e) You have the right to receive equitable treatment and benefits in the provision of all of the 
following: 

(1) Equipment and supplies. 

(2) Scheduling of games and practices. 

(3) Transportation and daily allowances. 

(4) Access to tutoring. 

(5) Coaching. 

(6) Locker rooms. 

(7) Practice and competitive facilities. 

(8) Medical and training facilities and services. 

(9) Publicity. 

(f) You have the right to have access to a gender equity coordinator to answer questions regarding 
gender equity laws. 

(g) You have the right to contact the State Department of Education and the California Interscholastic 
Federation to access information on gender equity laws. 

(h) You have the right to file a confidential discrimination complaint with the United States Office of 
Civil Rights or the State Department of Education if you believe you have been discriminated against 
or if you believe you have received unequal treatment on the basis of your sex. 

(i) You have the right to pursue civil remedies if you have been discriminated against. 

(j) You have the right to be protected against retaliation if you file a discrimination complaint. 

How to File a Complaint  
All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put 
a complaint in writing due to conditions such as a disability or illiteracy, District staff shall assist 
him/her in the filing of the complaint. 
 
Complaints shall also be filed in accordance with the following rules, as applicable: 

1. A complaint alleging District violation of applicable state or federal law or regulations governing the 
following programs: Adult Education; After School Education and Safety; Bilingual Education; Career 



Technical and Technical Education and Career Technical and Technical Training; Career Technical 
Education; Child Care and Development; Compensatory Education; Consolidated Categorical Aid; 
Every Student Succeeds Act / No Child Left Behind; Migrant Education, Regional Occupational Centers 
and Programs; School Safety Plans; Special Education; and State Preschool may be filed by any 
individual, public agency, or organization. (5 CCR 4630) 

2. Any complaint alleging noncompliance with law regarding the prohibition against requiring students 
to pay student fees, deposits, and charges or any requirement related to Course Period without 
Educational Content or the LCAP may be filed anonymously if the complaint provides evidence, or 
information leading to evidence, to support an allegation of noncompliance. A complaint about a 
violation of the prohibition against the charging of unlawful student fees may be filed with the 
principal of the school, the Superintendent, or Superintendent’s designee. However, any such 
complaint shall be filed no later than one year from the date the alleged violation occurred. 
(Education Code 49013, 52075; 5 CCR 4630) 

3. A complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, or 
bullying) may be filed only by a person who alleges that he/she personally suffered the unlawful 
discrimination or by a person who believes that an individual or any specific class of individuals has 
been subjected to it. The complaint shall be initiated no later than six months from the date when the 
alleged unlawful discrimination occurred, or six months from the date when the complainant first 
obtained knowledge of the facts of the alleged unlawful discrimination. The time for filing may be 
extended for up to 90 days by the Superintendent or designee for good cause upon written request by 
the complainant setting forth the reasons for the extension. (5 CCR 4630) 

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an investigation or 
other response as appropriate, depending on the specificity and reliability of the information provided 
and the seriousness of the allegation. 

5. When the complainant of unlawful discrimination (such as discriminatory harassment, intimidation, 
or bullying) or the alleged victim, when he/she is not the complainant, requests confidentiality, the 
compliance officer shall inform him/her that the request may limit the District's ability to investigate 
the conduct or take other necessary action. When honoring a request for confidentiality, the District 
shall nevertheless take all reasonable steps to investigate and resolve/respond to the complaint 
consistent with the request. 

Investigation of Complaints  
Within 10 business days of receiving the complaint, the compliance officer shall begin an investigation 
into the complaint. 

Within one business day of initiating the investigation, the compliance officer shall provide the 
complainant and/or his/her representative an opportunity to present the information contained in the 
complaint to the compliance officer and shall notify the complainant and/or his/her representative of 
the opportunity to present the compliance officer with any evidence, or information leading to 
evidence, to support the allegations in the complaint. Such evidence or information may be presented 
at any time during the investigation. 



In conducting the investigation, the compliance officer shall collect all available documents and review 
all available records, notes, or statements related to the complaint, including any additional evidence 
or information received from the parties during the course of the investigation. He/she shall 
individually interview all available witnesses with information pertinent to the complaint, and may 
visit any reasonably accessible location where the relevant actions are alleged to have taken place. At 
appropriate intervals, the compliance officer shall inform both parties of the status of the 
investigation. 

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory 
harassment, intimidation, or bullying), the compliance officer shall interview the alleged victim(s), any 
alleged offenders, and other relevant witnesses privately, separately, and in a confidential manner. As 
necessary, additional staff or legal counsel may conduct or support the investigation. 

A complainant's refusal to provide the District's investigator with documents or other evidence related 
to the allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement 
in any other obstruction of the investigation may result in the dismissal of the complaint because of a 
lack of evidence to support the allegation. Similarly, a respondent’s refusal to provide the District’s 
investigator with documents or other evidence related to the allegations in the complaint, failure or 
refusal to cooperate in the investigation, or engagement in any other obstruction of the investigation 
may result in a finding, based on evidence collected, that a violation has occurred and in the 
imposition of a remedy in favor of the complainant. (5 CCR 4631) 

In accordance with law, the District shall provide the investigator with access to records and/or other 
information related to the allegation in the complaint and shall not in any way obstruct the 
investigation. Failure or refusal of the District to cooperate in the investigation may result in a finding 
based on evidence collected that a violation has occurred and in the imposition of a remedy in favor of 
the complainant. (5 CCR 4631) 

The compliance officer shall apply a "preponderance of the evidence" standard in determining the 
veracity of the factual allegations in a complaint. This standard is met if the allegation is more likely to 
be true than not. 

Final Written Decision 
The District's decision shall be in writing and shall be sent to the complainant and respondent [5 CCR 
4631] 

Appeals to the California Department of Education  
Any complainant who is dissatisfied with the District's final decision may file an appeal in writing with 
the California Department of Education within 15 calendar days of receiving the District's decision. 
(Education Code 222, 48853, 48853.5, 49013, 49069.5, 51223, 51225.1, 51225.2, 51228.3, 52075; 5 
CCR 4632) 

Title IX Coordinator:  
Jerry Friedman, Director of Safety and Student Services, jfriedman@losal.org (562) 799-4700 ext. 
80412 Los Alamitos Unified School District, 10293 Bloomfield Street, Los Alamitos, CA 90720  
 



For more information: 
California Department of Education Office of Equal Opportunity & Access:  
http://www.cde.ca.gov/re/di/eo/  
 
United States Department of Education Office for Civil Rights: 
https://www2.ed.gov/about/offices/list/ocr/index.html  
 

	


