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PREAMBLE

This contract is made and entered into by and between the Town of West Hartford, hereinafter
referred to as the "Town", and Local 1241, International Association of Firefighters, hereinafter
referred to as the "Union". The provisions hereof shall be effective on the date set forth in Article
XXXVII Section 2, unless otherwise specified herein or agreed to in writing by the parties. If any
part of this agreement is found to be counter to statute or otherwise in violation of the law, only that

part of the contract shall be affected and the remainder of the agreement shall be in full force and
effect.

ARTICLE I - RECOGNITION

1.1~ The Town hereby recognizes the Union as the exclusive representative and bargaining agent
for the bargaining unit, consisting of all uniformed and investigatory positions within the West
Hartford Fire Department except that of Chief, and Assistant Chief.

ARTICLE 1l - WAGE DEDUCTIONS AND MAINTENANCE OF
MEMBERSHIP

2.1  The Town agrees that, upon written authorization of any employee in the bargaining unit, as
defined in Article L, it will make a biweekly deduction from the wages of such employee of an
amount authorized by him/her.

22  The total amount deducted biweekly in accordance with the provisions of Article II will be
remitted by the Town, together with a list of the employees from whose wages such deductions
have been made, to such individual and at such address as shall be specified by the Secretary of the
Union. Such remittance shall be made biweekly.

2.3  The obligation of the Town for funds actually deducted under this section terminates upon
delivery of the deductions so made to the person authorized to receive such payments from the
Town. Neither any employee nor the Union shall have any claim against the Town for errors in the
processing of deductions unless a claim of error is made in writing to the Finance Director within
sixty (60) calendar days after the date such deductions were or should have been made.

24  The Town shall provide the Union with one hundred (100) copies of this contract, and shall
also provide a copy for each employee hired hereafier.

2.5 Each employee in the bargaining unit who is a member of the Union, shall remain a member
of the Union in good standing during the life of this agreement.

2,6  The Union shall hold the Town harmless against any and all claims, demands, liabilities,
lawsuits, counsel fees or other costs which may arise out of, or be by reason of, actions taken
against the Town as a result of administration of the provisions of this Article.



ARTICLE III - MANAGEMENT RIGHTS

3.1 Except where such rights, powers and authority are specifically relinquished, abridged or
limited by the provisions of this agreement, the Town has and will continue to retain, whether
exercised or not, all of the rights, powers and authority heretofore had by it and, except where such
rights, powers and authority are specifically relinquished, abridged or limited by the provision of
this agreement, it shall have the sole and unquestioned right, responsibility and prerogative of
management of the affairs of the Town and direction of the working forces, including, but not
limited to the following:

a. To determine the care, maintenance and operation of equipment and property used
for and on behalf of the purposes of the Town.

b. To establish or continue policies, practices and procedures for the conduct of the
Town business and, from time to time, to change or abolish such policies, practices, or procedures.

c. To discontinue processes or operations or to discontinue their performance by
employees.
d. To select and to determine the number and types of employees required to perform

the Town's operations.

e. To employ, transfer, promote or demote employees, or to lay off, terminate or
otherwise relieve employees from duty for lack of work or other legitimate reasons when it shall be
in the best interests of the Town or the department.

f. To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the Town,
provided such rules and regulations are made known in a reasonable manner to the employees
affected by them.

g. To insure that related duties connected with departmental operations, whether
enumerated in job descriptions or not, shall be performed by employees.

h. To establish contract or sub-contracts for municipal operations, provided that this
right shall not be used for the purpose or intention of undermining the Union or of discriminating
against its members. All work customarily performed by the employees of the bargaining unit shall
be continued to be so performed unless in the sole judgment of the Town it can be done more
economically or expeditiously otherwise.

i To create job specifications and to revise existing job specifications as deemed
necessary.

These rights, responsibilities and prerogatives are inherent in the Town Council and the Town
Manager by virtue of statutory and charter provisions and are not subject to delegation in whole or
in part. Such rights may not be subject to review or determination in any grievance or arbitration



proceeding, but the manner of exercise of such rights may be subject to the grievance procedure
described in this agreement.

ARTICLE IV - GRIEVANCE PROCEDURE

4.1 No permanent employee shall be removed, discharged, reduced in rank or compensation,
suspended without pay or disciplined in any other manner except for just cause. Whenever any
employee is so disciplined, the Chief of the Fire Department or his’her designated representative
shall present such employee with written reasons for such disciplinary action within five (5) days
after such employee is disciplined or notified of his/her discipline whichever comes sooner.

4.2 A grievance shall mean a dispute between the Town and the Union conceming disciplinary
action, or concerning the interpretation or application of this contract, or concerning any matter or
condition affecting the health or safety of employees, or concerning any claim of unjust
discrimination.

4.3  Adjustment of all grievances shall be sought as follows, except that grievances over a
suspension, reduction or discharge may at the discretion of the Union be started at Step 3 of this
section:

Step I: The Union shall first notify the immediate supervisor of the aggrieved
employee of the nature of the grievance within ten (10) days after the occurrence giving rise to the
grievance. No supervisor who is a member of the bargaining unit shall have the power to bind the
Town to a decision. If such grievance is not resolved to the satisfaction of the Union within ten (10)
days after such notification, then within ten (10) days after original notification to such supervisor,
the Union shall submit such grievance in writing to the Chief of the Fire Department, setting forth
the nature of the grievance. Within ten (10) days after said Chief receives such grievance, he/she or
his/her designated representative shall arrange to and shall meet with representatives of the Union
for the purpose of adjusting or resolving such grievance. The Chief or his/her designated
representative shall give the Union his/her answer to the grievance in writing within ten (10) days
after he/she receives such grievance. 3

Step 2: If it is not satisfied with the answer of the Chief or his’her designated
representative to the grievance, the Union within ten (10) days after it receives such answer, may
submit such grievance in writing to the Town Manager. Within ten (10) days after said Town
Manager receives such grievance, he/she or his/her designated representative shall arrange to and
shall meet with the representatives of the Union for the purpose of adjusting or resolving such
grievance. The Town Manager or his/her designated representative shall give the Union his/her
answer to the grievance in writing within seventeen (17) days after he/she receives such grievance.

Step 3: If the Union is not satisfied with the decision of the Town Manager or
his/her designee or if no decision is rendered within the time limit specified in Step 2, it may within
fifteen (15) days after receipt of the decision or after expiration of such time limit submit the
grievance to arbitration. Notice of intention to proceed to arbitration must be given to the Town
Manager within ten (10) days after receipt of such decision. Arbitration shall be by the State Board



of Mediation and Arbitration, except in the case of grievances involving discharges, which may at
the option of the Town or the Union be submitted to the American Arbitration Association. If either
party exercises such option, the parties shall share equally the costs of arbitration. If the Town
chooses to exercise such option, it must do so within ten (10) working days after receipt of notice of
the Union's intention to proceed to arbitration. The arbitrator shall be limited to the express terms of
the contract and shall not have the power to modify, amend or delete any of the terms or provisions
of the agreement. The decision of the arbitrator shall be final and binding on the parties.

44  The time limits provided for in Section 3 of this Article may be extended by agreement of
the parties.

4.5  In the event that the applicable time limit imposed under this Article is not extended by
agreement of the parties, and the Union fails to process a grievance to the next step within such
applicable time limit herein before established, it shall be conclusively presumed that the grievance
is properly denied.

4.6  In the event that the applicable time limit imposed under this Article is not extended by
agreement of the parties, and the Town or its designated representatives fail to arrange and to meet
with the Union representatives on a grievance or to give the Union an answer to such grievance in
writing within such applicable time limit, the Union shall be entitled to proceed to the next step of
the grievance procedure.

4.7  Nothing contained herein shall prevent any employee from presenting his/her own grievance
and representing himself/herself in Steps 1 and 2 of these procedures.

4.8  The word "days" in this article shall be defined as week days exclusive of weekends and
holidays.

49  New hire Probationary employees shall have the same right to union representation as
permanent employees at disciplinary meetings and throughout this grievance process, but new hire
probationary employees shall have no contractual right to contest termination of employment during
their probationary period.

4.10  Upon request of the affected employee, the Town will seek approval of the State of
Connecticut Public Records Administrator for the removal of records of any disciplinary action
from all personnel files (and in any event may not be used against the employee) after a period of
five (5) years. In addition, upon request of the affected employee, the Town will seek approval
of the State of Connecticut Public Records Administrator for the removal of records of any
disciplinary action less serious than a suspension from any personnel files (and in any event may
not be used against the employee) after a period of one (1) year without further discipline for the
same offense.

4.11 Disciplinary hearings and procedures within the department will be confidential and not
subject to public comment until the final disposition has been arrived at.



4.12  When employees are given discipline of the level of written reprimand or greater, the union
will be given copies of the action taken in a timely fashion. The union’s grievance time limit shall
run from its receipt.

ARTICLE V - HOLIDAYS

5.1 In lieu of payment for each of the twelve holidays listed below as they occur throughout the
year, each employee shall receive with his/her first paycheck in January of each fiscal year a lump
sum computed as follows: twelve hours pay at the appropriate rate for the rank and step occupied
by the employee on the first day of the fiscal year, multiplied by the number of holidays listed
below. In fiscal years when a general increase becomes effective on other than July 1, the lump sum
payment shall be increased to reflect the higher rate of payment for holidays which fall after the
effective date of the increase. The lump sum shall be decreased to reflect no payment for any
holiday during the fiscal year on which an employee is not on the payroll, or is on leave without
pay, or is on suspension for just cause. Employees who do not become employed until after January
1 of a fiscal year shall not receive the appropriate lump sum payment until the end of the fiscal year,
and those whose employment terminates for any reason prior to the end of the fiscal year shall
reimburse the Town for that portion of the lump sum payment representing holidays on which
he/she is not an employee, such reimbursement to be by withholding from his/her final paycheck.
Any employee who retires after July | and prior to January | shall be paid a lump-sum amount for

the holidays to which he/she is entitled at the time of retirement rather than with the first paycheck
in January.

Employees working a forty (40) hour work week shall take holidays as paid time off as they occur

throughout the year. No additional lump sum payment shall be provided to compensate for the
holidays.

5.2 The following holidays are the official holidays referred to in Section 5.] above:

New Year's Day Memorial Day Veterans Day

Lincoln's Birthday Independence Day Thanksgiving Day
Washington's Birthday Labor Day Christmas Day

Good Friday Columbus Day Martin Luther King's Birthday

53 a Any employee who actually works a shift which begins on a day which is officially
declared to be a day of mourning or celebration, and on which other Town employees are granted a
day off with full pay, shall be paid an additional twelve hours pay at his/her regular rate. This
provision shall not apply to days off necessitated by inclement weather or natural disaster or to days
off with pay which may be negotiated with other bargaining units.

b. Any employee who is called in or held over for additional duty because of an
emergency which results in the unscheduled closing of the Town Hall, and who is asked to work
because the emergency cails for more than the scheduled manpower complement, shall receive one
and one-half (1 1/2) times his/her regular rate of pay. This provision shall only apply during a tour
which begins on a day on which such emergency results in the closing of the Town Hall.



ARTICLE VI - VACATION AND PERSONAL DAYS

6.1 In each fiscal year, each employee who has or will have completed six (6) months but less
than four (4) years of service on June 30 of such fiscal year, shall receive two (2) calendar weeks of
vacation leave with pay in such fiscal year. In each fiscal year, each employee who has or will have
completed four (4) years but less than fourteen (14) years on June 30 of such fiscal year, shall
receive three (3) calendar weeks of vacation leave with pay in such fiscal year. In each fiscal year,
each employee who has or will have completed fourteen (14) but less than twenty-four (24) years of
service on June 30 of such fiscal year, shall receive four (4) calendar weeks of vacation with pay in
such fiscal year. In each fiscal year, each employee who has or will have completed twenty-four
(24) or more years of service on June 30 of such fiscal year, shall receive five (5) calendar weeks of
vacation leave with pay in such fiscal year,

a. Each week of vacation leave with pay shall equal five (5) work days for employees
working a forty (40) hour work week and four {(4) work days for employees working a forty-two
(42) hour work week. Any or all such weeks may be used as single vacation days.

b. In addition, immediately on completion of the number of full years of service
indicated below, the following number of vacation days shall be credited to all classified forty-two
hour work week employees as follows:

10 full years - I day 20 full years - | day
11 full years - 1 day 21 full years - 1 day
12 full years - 2 days 22 full years - 2 days
13 full years - 3 days 23 full years - 3 days
c. In addition, immediately on completion of the number of full years of service

indicated below, the following number of vacation days shall be credited to all classified forty hour
work week employees as follows:

10 full years - 1 day 20 full years - 1 day

11 full years - 2 days 21 full years - 2 days
12 full years — 3 days 22 full years - 3 days
13 full years - 4 days 23 full years - 4 days

6.2  Any employee working a forty-two (42) hour work week may at his/her discretion carry
over into any fiscal year unused vacation leave of up to forty (40) days, and any employee working
a forty (40) hour work week may at his/her discretion carry over into any fiscal year unused
vacation leave of up to fifty (50) days. Unused vacation leave in excess of the above shall revert to
the Town at the end of such fiscal year. However, any employee that is on Worker’s
Compensation during any part of the last quarter of the fiscal year, shall be able to carry over
unused vacation leave in excess of the amounts specified, up to an amount equal to the total
number of Worker’s Compensation leave days used in the last quarter.



6.3  If an employee terminates before he/she has completed six (6) months of service, he/she will
have deducted from his/her last pay, one (1) day of pay for each day of vacation which he/she has
taken. If he/she terminates before he/she has completed one (1) year of service, he/she will have
deducted one (1) day of pay for each day of vacation he/she has taken in excess of one (I) week.
Any other employee who leaves the Town service on or before December 31 of a fiscal year for any
reason other than retirement with at least twenty (20) years of service for employees hired on or
prior to July 1, 2005, or twenty-five (25) years of service for employees hired after July 1, 2005, or a
disability suffered in the line of duty as defined in the Town Pension Plan and Article IX of this
agreement, shall repay the Town for any vacation leave taken in excess of a prorated portion of the
vacation with which he/she was credited on the first day of the fiscal year, reflecting the portion of
that fiscal year which he/she has not yet worked. The preceding sentence shall not apply to vacation
leave carried over from a previous year, nor to vacation days credited under Section 6.1b above,

64  For the purposes of computing vacation leave, only dismissal or resignation will break
continuity of service. Any employee who served as a substitute prior to the effective date of this
confract shall have the date of his/her appointment as a substitute considered as the date of his/her
original appointment. Leave of absence without pay will defer vacation leave accrual during such
leave.

6.5 Employees may take their vacation leave, in accordance with schedules established by the
Chief, throughout the entire fiscal year. The Fire Chief may, however, limit the number of
employees on vacation weeks at any one time on each group to four (4), and may also limit the
number of vacation days at any one time on each group so that the total number of employees on
vacation does not exceed six (6), and may further provide that no employee may take more than two
(2) consecutive vacation weeks during the months of July and August. In the event there is a
conflict concerning the choice of vacations between employees, the Chief shall give preference on
the basis of rank and seniority within rank, but his/her decision shall be final. The current vacation
policies shall remain in effect, including a limitation of only two (2) officers per group on vacation
at any one time during the summer months designated as prime time. During the rest of the
calendar year the limit for officers shall be three (3) officers per group on vacation at any one time.
The Fire Battalion Chief position shall not be included in the number of officers allowed to be on
vacation at one time, but the Chief may limit the number of Fire Battalion Chiefs on vacation at one
time to one (I). Also, a limit of three (3) drivers per group on vacation at any given time will be in
effect during the entire year. In the event that a vacation week is not filled the Chief may, at his/her
discretion, waive the limit for either classification. The scheduling of full vacation weeks shall take
precedence over the scheduling of single vacation days.

6.6  Upon request, an employee leaving on vacation may be granted pay for vacation time with
ten (10) calendar days’ notice.

6.7  Employees who leave the Town service for any reason shall be granted vacation leave that
has accrued but has not been used prior to the effective date of such action, subject to the provisions
of Section 6.3 above. Vacation leave shall not further accrue during the period of such terminal
leave. An employee who is retiring may elect not to use all of his/her vacation prior to retirement,
and may instead receive payment for such unused vacation at the rate in effect immediately prior to
his/her retirement. Such payment shall be in the nature of severance pay, and shall neither be



included in final average compensation for pension benefit computation nor be subject to employee
pension contribution deductions. It is understood it may be necessary for the Town to postpone
such payment into the next year in order to accomplish the result specified in the preceding
sentence.

6.8  Upon the death of an employee, payment for vacation leave for which he/she is eligible on
the date of such death shall be paid to such person or persons entitled by law to receive any other
compensation due to the employee.

6.9  No vacation, special leave, personal days or compensatory time shall be authorized on the
following tours: Christmas Eve, Christmas Day, Christmas Night, Thanksgiving Day, and
Thanksgiving Night. An employee not scheduled to work on the above tours of duty is not
prohibited from taking a full vacation week which includes any of the above tours of duty.

6.10 Vacation will be used in one-day minimum increments. Partial vacation days will not be
approved. Except, that any personnel whose vacation balance includes a partial vacation day (an
increment less than 12 hours), shall have the ability to use this time in increments of 4, 5, or 6 hours,
until that partial vacation is exhausted.

If an employee’s vacation balance includes a partial day of less than 4 hours, they shall be paid for
that time in the last pay period of the year.

6.11 Employees shall be credited annually with three (3) Personal Days on the first day of the fiscal year.
Personal Days not used within a fiscal year shall be paid out in the first full paycheck of the next fiscal year.
For retirement purposes, unused Personal Days shall be paid in the employee’s final payroll check. Personal
Days shall adhere to leave restrictions outlined in Section 6.9 above.

6.12  “Day” or “days” within this Article shall adhere to the provisions as outlined in Article
XII, Section 12.1.a of this agreement.

ARTICLE VII - SICK LEAVE

7.1  Sick leave shall not be considered as an entitlement which an employee may use at his/her
discretion, but shall be allowed only in case of necessity arising from actual sickness or disability of
the employee or to meet dental appointments, or to take physical examinations or other sickness
prevention measures. Exempting dental appointments, attending physical examinations or for other
wellness and prevention measures, use of sick leave for personal illness or injury shall be for an entire 24-
hour tour of duty. Use of sick leave for personal illness or injury shall be for an entire 24-hour
tour of duty. “Day” or “days” within this Article shall adhere to the provisions as outlined in
Article XII, Section 12.1.a of this agreement.

7.2 Sick leave with pay shall accrue to the credit of each employee as follows, to the restrictions
listed below:

a. One years' sick leave (15 days) shall be posted to each employee's credit with the
first full paycheck in July of each fiscal year. Each employee hired after the start of the fiscal year

10



shall receive one and one-quarter (1 1/4) days of sick leave for each full calendar month of
employment the employee will have completed on June 30th of that fiscal year and shall be made
on the first full (10 working days) paycheck after the employee's date of hire. The accrual shall be
adjusted down at a rate of one and one-quarter days for each month an employee fails to complete a
full month of service. Unused sick leave in excess of 170 working days shall revert back to the
Town at the end of each fiscal year (June 30). Any employee who leaves the Town service for any
reason shall repay the Town for any sick leave taken in excess of a prorated portion of the days
which they were credited for the current fiscal year, reflecting the portion of that fiscal year which
they have not yet worked. Sick leave with pay shall accrue to a maximum accrual of one hundred
seventy (170) working days.

b. No provision of the agreement is to be construed as preventing the Chief from
withholding the use of sick leave for just cause from any employee.

c. Notwithstanding the foregoing provision regarding maximum accrual of paid sick
leave, any employee may be granted additional paid sick leave upon joint approval of the Chief and
the Town Manager. Consideration of such approval shall take into account personal hardship, the
nature of the illness, the employee's service record and length of service, and needs of the Town
service.

d. In all cases, sick leave with pay in excess of five (5) consecutive workdays will be
granted only when a certificate from a regularly licensed practitioner of medicine or surgery, or
both, verifying the need for sick leave, has been submitted to the Chief, However, the Chief may
require such a certificate for sick leave of any duration in the following manner.

1. When an employee calls out sick, at the direction of the Chief, the Battalion
Chief may ask the employee for a doctor’s slip showing his/her need to be
off sick leave.

2. No employee will be allowed to obtain a return to work doctor’s slip while

on duty.

At the discretion of the Chief or designee, the employee may be allowed to

return to work before obtaining a required doctor’s note.

(7

e. Sick leave shall not accrue during any leave of absence without pay.

f. Upon separation from Town service for any reason except death or retirement
under the Town Pension Plan, unused accrued sick leave shall revert to the Town. In case of
death or retirement under the Town Pension Plan, the employee shall be paid at his/her regular
rate for one-half (1/2) of the sick leave accrued to his/her credit up to one hundred twenty (120)
working days accrual, i.e., sixty (60) working days payment, plus one-fifth (1/5) of the additional
sick leave accrued to his/her credit up to an additional fifty (50) working days accrual, i.c., ten
(10) working days payment, but not to exceed the limit specified in Section 7.2(a) above. An
employee retiring under the Town Pension Plan may elect instead to be paid at his/her regular
rate for all of the sick leave accrued to his/her credit up to the then current maximum allowable
accrual, but if he/she so elects, none of such payment shall be included in his/her compensation
for purposes of pension computations. For employees hired on or after July 1, 2005, sick leave

11



buy-out will not be included in the calculation of their average final compensation for the
purposes of calculating pension benefits. For employees hired on or after April 1, 2014, sick
leave buy-out shall not exceed thirty (30) working days payment.

g The Town and the Union agree to pursue an early buy-out and investment of sick
leave, at an employee’s option, similar to a defined contribution pension plan.

7.3  Up to six (6) days of an employee's accumulated sick leave may be used in any year for
illness or incapacity in the employee's immediate household in cases where the presence of an
employee is essential. An employee may utilize up to ten (10) additional days of accrued sick leave
in any fiscal year for the birth, adoption or foster care of a child or the serious health condition of a
child, parent or spouse in accordance with FMLA provisions.

7.4  Employees assigned to non-fire suppression positions (positions excluded from minimum

staffing provisions of Article XXVII, Section 27.1) shall be permitted to use accumulated sick leave
in one (1) hour increments,

ARTICLE VIII - INSURANCE

8.1 Health Insurance

a. On behalf of Town employees and enrolled dependents, the Town will maintain a
group health Preferred Provider Organization (PPO) plan in accordance with the following, and
referred to as the Town Plan. Unless specifically addressed in this article or the schedule of
benefits, as outlined in the attached Exhibit C entitled, “Prescription Drug and Health Plan
Provisions”, it is the intent not to make any other health benefit changes to covered expenses,
benefit limits, or reimbursement levels, except to convert from the indemnity plan to a PPO.

1. For covered services obtained within the PPO, a $15 co-pay per visit with
100% reimbursement thereafter with no annual maximum coverage;
general wellness care benefits payable at 100% with no deductible or co-
pay; a $25emergency room deductible if not admitted

2. For covered services obtained outside the PPO, 80% co-insurance up to an
annual out of pocket maximum of $1,600 per individual/$3,200 per
individual plus one/$5,000 per family; 50% co-insurance (up to 30 visits)
for mental/nervous, alcohol, or drug abuse outpatient covered services; a
$75 emergency room co-pay if not admitted; a hospital or skilled nursing
facility co-pay of $200 per admission; and for all other covered services a
calendar year deductible of $250 per individual/$500 per individual plus
one/$750 per family.

b. Effective January 1, 2015, all eligible current and future employees shall be
covered by a High Deductible Health Plan (HDHP) with a Health Savings Account (HSA). Non-
eligible members will continue to be covered by the PPO at the same premium cost share as the
HDHP.

12



In-Network Deductibles shall be $1500 single, and $3000 family. Out-of-
Network deductibles shall be $1500/$3000. Beginning January 1, 2021
In-Network Deductibles shall be $2000 single, and $4000 family and Out-
of-Network deductibles shall be $2000/$4000. For the purpose of
satisfying the plan deductible, all claims shall be cross cumulative (i.e.,
inclusive of In-Network and Out-of-Network). Thereafter, for the purpose
of satisfying the Out-of-Network deductible, all claims shall be paid at an
eighty percent (80%) Town and twenty percent (20%) employee split.
Maximum total out of pocket shall be $3000/$6000 through December 31,
2020 and $4000/$8000 beginning January 1, 2021, Prescription drug
coverage shall be included in all deductible calculations.

a.) Town shall fund 75% of the annual deductible effective 1/1/2015;
Town shall fund 65% of the annual deductible effective 1/1/2016;
Town shall fund 50% of the annual deductible effective 1/1/2017.

The Town shall contribute 100% of the Town’s portion of the annual
deductible for new hires in their initial year of employment regardless of
when the employee becomes eligible.

b.) If at any time during the calendar year, an employee’s enrollment
should change from single to family, due to a life event (marriage,
domestic partnership, birth, adoption, or foster care), the Town shall
contribute the prorated difference to the employee’s HSA. For calculation
purposes, any majority portion of a month shall constitute a full month.

The Town shall pay set-up, maintenance, and any other transaction or
administrative fees associated with the plan, including monthly banking
fees associated with the HSA.

For employees on the payroll prior to April 1, 2014, the premium cost share shall
reflect a percentage of base pay. Each employee shall pay 1.75% of their bi-weekly base wage,
not to exceed twenty (20%) percent of the family self-insured equivalent rate, not to include the
2% administrative fee. Employees hired on or after April 1, 2014 shall pay a premium cost share
of the self-insured equivalent rate based upon single, single plus one, or family coverage,
increasing annually as follows:

4/1/14 12%
1/1/15 13%
1/1/16 14%
1/1/17 15%

All such premium cost share payments shall be applied toward the PPO until January 1, 2015
and toward the HDHP thereafter, or toward the PPO if the employee is precluded from eligibility

for the HDHP.
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d. After initial enrollment into either the PPO or HDHP, an employee may modify
enrollment only during the annual enrollment period, except for changes in family status by
birth, death, adoption, marriage, civil union, or involuntary loss of coverage due to extenuating
circumstances which shall be made in writing by the employee within thirty-one (31) days of the
event.

e, Upon the death of an active employee, medical benefits shall continue for a period
of 60 months, to the surviving spouse and eligible dependents of the employee at the time of
his/her death in the same manner as if the deceased had remained an active employee, with the
exception that any contributions to premiums shall not be required, Any surviving spouse and/or
eligible dependents are permitted to continue, after this initial sixty (60) month period, to
participate in the same group health plan that current employees receive.

In the case of a death not in the line of duty, the cost of such coverage after the initial sixty (60)
month period shall be bome entirely by the spouse and/or dependents. The spouse shall remain
eligible until death, remarriage, or employed in any capacity that offers health benefits of any
kind. The spouse may continue for a time equal to the years of service with the Town that the
employee had at the time of death, such time including the initial sixty (60) months, and with a
minimum of five (5) years.

In the case of a death in the line of duty medical benefits shall continue to be provided to the
surviving spouse and eligible dependents of the employee at the time of his/her death in the same
manner as if the deceased had remained an active employee, with the exception that any
contributions to premiums shall not be required. The surviving spouse shall remain eligible for
coverage until death or remarriage, with no time limit. Dependents shall remain eligible for
coverage until age 26. Line of Duty Death eligibility shall be based on the submission to, and
approval of applicable benefits under the Public Safety Officers Benefits Program (PSOB).

No additional dependents may be added after the employee’s death, excepting pregnancy that
occurred prior to the employee’s death. Benefits for a surviving spouse age 65 or over will be
coordinated with Medicare in the same manner as with a retired employee. Such continuation of
medical benefits is intended to satisfy the requirements of COBRA.

f. The Town shall provide a Tax Savings Plan within the meaning of Section 125 of
the Internal Revenue Code of 1996, as amended, and the income designated by the employee in
compliance with such plan shall be excludable from the employee’s taxable income as provided
by law.

g The parties agree that the Town Health Plan constitutes a self-funded non-federal
governmental plan and the parties agree that it be exempted from all of the Health Insurance
Portability and Accountability Act (HIPAA) requirements, except certification of creditable
coverage.
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8.2. Prescription Drug Program

b.

The Town will maintain a prescription drug program, on behalf of Town
employees, in accordance with the following:

e D S

co-pay of $3-generic; $15 brand

network of providers;

no maximum annual benefit;

co-pay of $7 for sole source drugs;

out-of-network benefits shall be provided with a 20% employee co-pay
with a minimum of $3 for generic drugs, $7 for sole source, and $15 for
brand drugs and no mail order.

mail order co-pays of $3 for generic; $4 for single source; and $7 for
brand name drugs.

Prescription drug contraceptive methods approved by the Federal Food
and Drug Administration (FDA) in accordance with State statute will be
covered under the Prescription Drug Program, at the same co-pay as any
other drug.

The prescription drug program shall only be available to employees enrolled in
the PPO. The HDHP covers prescription drugs as part of its overall medical expense coverage.

8.3. Retiree Health and Prescription Drug Plan

1.

For employees who are hired prior to April 1, 1986, the terms “retired
employee” and “retiree” shall be limited to those who are eligible to
receive, and who actually do receive, either a normal (unreduced) or early
(reduced) retirement benefit under the Town pension plan immediately
upon separation from Town service.

If such an employee retires with a normal (unreduced) pension benefit
immediately upon separation from Town service, the Town will provide
and pay for the membership of each individual retired employee and
his/her enrolled dependents (subject to Section C and H below) in the
same Health and Prescription Drug Programs which he/she enjoyed
immediately prior to his/her retirement.

If such an employee retires with less than twenty (20) but not less than
fifteen (15) years of credited service, the Town’s contribution toward the
cost of health insurance shall be limited to the fully insured rate in effect
on the July 1 after the employee’s retirement, or seventy-five percent
(75%) of the current fully insured rate, whichever is greater. If such an
employee retires with less than fifteen (15) years of credited service but
not less than ten (10) years of credited service, the Town’s contribution
toward the cost of health insurance shall be limited to the fully insured rate
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c.

in effect on the July 1st after his/her retirement or 50% of the current fully
insured rate, whichever is greater.

Except as set forth in Section 8.3.a.5 below, the terms “retired employee”
and “retiree” do not include employees who leave with less than ten (10)
years of credited service. If a retiree’s status changes (i.e. individual,
spouse, family) the Town’s contribution limit shall be recomputed as if the
change had occurred prior to retirement.

Notwithstanding any other provision of Section 8.3, for retirements
effective on or after July 1, 1987, the Town shall provide and pay the full
cost, for employees who retire because of an on-the-job disability as
defined under Section 30-53 (E) of the Town Pension Plan, for the same
Health and Prescription Drug Programs which apply to an employee who
receives a normal (unreduced) pension. However, an employee who
retires because of any other disability shall not be eligible for such medical
insurance programs unless he/she meets the requirements of Section 8.3(a)
or Section 8.3(b), whichever is applicable.

For employees hired on or after April 1, 1986, the term “retired employee”
and “retiree” shall be limited to those who are eligible to receive, and who
actually do receive, a normal (unreduced) retirement benefit from the
Town pension plan immediately upon separation from Town service. If
such an employee retires with less than fifieen (15) years of credited
service with the Town but not less than ten (10) years of credited service
with the Town, and has other Health Insurance available to them, that
Health Insurance will be Primary and the Town plan will be secondary.
Health Insurance resulting from a military retirement will be exempted
and the Town plan will be primary. (Exhibit F)

For employees hired on or after January 1, 2001, the terms “retired
employee” and “retiree” shall be limited to employees who are eligible to
receive, and who actually do receive, a normal (20 years of service)
retirement benefit from the Town pension plan immediately upon
separation from Town service.

An employee who retires prior to meeting the above service requirements,
but who receives a normal, unreduced retirement allowance pursuant to
Section 9.2.f shall not be eligible for retiree health insurance under
Section 8.3.

The retired employee and their spouse, if any, shall be eligible for coverage
during the employee’s retirement until the employee is deceased (in accordance with Section
8.3(f) of this Article) or no longer desires coverage. Only those eligible dependents of record at
the time the employee retires shall receive retiree health insurance benefits in accordance with
provisions of the health plan, except that a retiree may add a spouse subsequent to retirement.
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d. Subject to the limitations set forth in Sections 8.3 (a), (b), and (c) above, the
Town will provide and pay for the membership of each individual retired employee and enrolled
dependents in the same Health and Prescription Drug Programs which they enjoyed immediately
prior to their retirement until the retiree reaches Medicare eligibility. The Town shall contribute
fifty (50%) percent of the HDHP deductible amounts annually to retirees HSA in the same
manner that is done for active employees. HDHP deductible amounts shall be frozen at the rate
in place at the time of an employee’s retirement.

1.

At Medicare eligibility, the following changes shall occur. Retired
employees and covered dependents who are enrolled in the HDHP will
thereafter be enrolled in the same PPO and prescription drug plan as was
available and in effect on the date of the employee’s retirement. In
addition, Medicare will become the primary insurer with the Town paying
the balance in accordance with the plan benefits.

It is assumed that the retired employee is covered by Medicare - Part A
and Part B. The retired employee is automatically covered by Part A if
they are eligible for Social Security, and will not be required to purchase
Part A coverage if they are not eligible. Enrollment in Part B and payment
of the premium is the retired employee’s responsibility. Whether enrolled
or not, the Town Plan will only pay for the amount normally payable
under the Town Plan minus the amount payable under Medicare Part A
and Part B for the same expenses, unless the retiree provides
documentation to the Town that they are not eligible and do not have Part
A coverage, in which case the Town will cover Part A expenses.

The eligible dependents of retirees, whose retirement date and death was
on or after July 1, 1982 and prior to July 15, 2002, are permitted to
continue to participate in the Town’s group health plan. The Town will
administer such participation, provided the entire cost of the coverage is
bome by such dependents.

For those retired employees whose retirement date was on or after July 15,
2002 and had medical benefits upon their retirement, upon death of the
retiree, medical benefits shall continue, for a period of twelve (12) months,
to the surviving spouse and eligible dependents in the same manner as if
the deceased had remained an active employee, with the exception that
any contributions to premiums shall not be required during this twelve
(12) month period, and benefits for a surviving spouse age 65 or over will
be coordinated with Medicare in the same manner as with a retired
employee. This twelve (12) month continuation of medical benefits is
intended to be applied to meeting the requirements of COBRA. Any
eligible dependents are permitted to continue, after this twelve (12) month
period, to participate in the Town’s group health plan provided the entire
cost of the coverage is bome by such dependents.
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f. Retirees who contribute to the cost of their insurance benefits shall do so by
authorizing appropriate deduction from their monthly pension benefits. Coverage of retirees and
dependents for whom the required contributions are not made shall be terminated and may not
thereafter be reinstated.

g 1. Active employees hired prior to July 1, 2005, shall pay 1% of their bi-
weekly base wage toward the cost of their retirement health benefits,
except no contributions toward retirement health benefits shall be required
from any employee who will not be eligible for retirement health benefits
(1.e., employees hired after age 45).

2. Employees hired after July 1, 2005, but before April 1, 2014, shall pay 1%
of their bi-weekly base wage toward the cost of their retirement health
benefits and an additional .65% of their bi-weekly base wage toward the
cost of their retirement dependent health benefits, except no contributions
toward retirement health benefits and retirement dependent health benefits
shall be required from any employee who will not be eligible for
retirement health benefits (i.e., employees hired after age 40).

3. Employees hired after April 1, 2014, shall pay twenty-five percent (25%)
of the self-insured equivalent rate for retiree and retiree dependent
healthcare in retirement. Said employees shall not make a contribution to
retiree and retiree dependent healthcare during active employment.

h. Employees who die, retire, or who terminate employment with the Town either
voluntarily, or involuntarily, without being eligible for retirement health benefits provided by the
Town of West Hartford, shall have all of their contributions toward retirement health benefits as
specified in 8.3.g.1 above, and if hired after July 1, 2005, all of their contributions toward retirement
health benefits and retirement dependent health benefits as specified in 8.3.g.2 above, including all
accumulated interest at 2% annually, returned to them or to their legal beneficiary at the time of
their termination or death.

i. Employees who retire, without having dependents eligible for retirement health
benefits, may elect to have all of their contributions toward retirement dependent health benefits,
including all accumulated interest at 2% annually, returned to them or to their legal beneficiary at
the time of their retirement. Retirees, who elect to have their retiree dependent health benefit
contributions returned, shall not be able to add dependents to the retiree health plan during their
retirement. Retirees who die without ever having dependents covered under the retiree health plan
and who did not elect the return of retiree dependent health contributions, shall have their retirement
dependent health benefit contributions returned to their beneficiary with interest at 2% annually.

8.4 Life Insurance

The Town will participate in a group life insurance plan which provides each employee with
coverage equal to their annual base rate of pay (rounded to the nearest $1000). Such insurance
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shall not exceed the IRS cap for non-taxable employee life insurance benefits (which is currently
$50,000). The Plan will pay double indemnity in the case of death in the line of duty. Each
employee who retires will have their group life insurance automatically reduced to fifty percent
(50%) of the amount of life insurance in force immediately prior to retirement. Subject to the
limitations set forth in Sections 8.3(a) and 8.3(b), the cost of such reduced insurance for past and
future retirees shall be paid by the Town, but the balance of the employee’s group life insurance
may be converted and paid for by the retired employee, in accordance with the terms of the
group life insurance plan.

85 Carriers and Cost Containment

a, The Town may at any time and from time to time change the carriers for any of
the foregoing insurance, providing that the benefits shall be the equivalent or better than those
provided in the above-referenced coverage’s as of July 15, 2002. The Town may also elect to
implement a health insurance cost containment program which complies with the guidelines set
forth in the memorandum of understanding executed in conjunction with this agreement (Exhibit
C).

b. The size and scope of a preferred provider network of physicians, hospitals,
dentists, optometrists, and pharmacists, etc., shall not be a factor in determining the duplication
of benefits by an insurance carrier or third party administrator. It is agreed that an alternative
preferred provider network can be selected by the Town provided that the new preferred provider
network includes seventy-five percent (75%) of the overall number of hospitals and physicians,
or in the case of the prescription drug plan, the pharmacy network, in Hartford County of the
original preferred provider network ({Healthnet or HMC PPQ, whichever is larger at the time of
change} or Caremark network) of hospitals and physicians at the time of the proposed change.
The town retains the sole and exclusive right to select and/or change insurance carriers, third
party administrators, or preferred provider networks. The Town agrees to review any proposed
changes with the Union prior to implementation, and if there is disagreement on the level of
benefits, coverage’s, or services provided with the proposed insurance carrier and/or preferred
provider network, the Union may demand collective bargaining up to and including the issue to
binding arbitration.

In addition, if either Hartford Hospital or St. Francis Hospital are dropped from the network or
are not in any network, the parties agree to negotiate the impact, if any, to either party, of such
action. Services provided by either hospital will be covered in accordance with the in-network
benefit schedule until the issue is settled. It is agreed that after sixty (60) days of a request to
negotiate the impact of either or both hospitals not being in the network, either party may give
notice of intention to proceed to arbitration. Arbitration shall be by the American Arbitration
Association and the parties shall equally share the cost of Arbitration.

8.6  Dental Insurance Coverage

The Town will maintain a dental program, on behalf of Town employees, in accordance with the
following:
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a. $50 single/$100 individual+ one ($50 per individual not to exceed $100)/$150
family deductible ($50 per individual not to exceed $150). Waved for preventative services.

b. $1,500 maximum/per person/per calendar year

c. network of providers

d. 100% coverage for preventive services. 80% coverage for basic services after
deductible. Benefits shall be as defined in Delta Group Contract #4121, in effect November 1,
2000.

e. Out of network benefits shall be provided by employee paying the bill then
submitting to carrier for reimbursement. Reimbursement will assume total charges at 80% of
reasonable and customary and then applying the plan provisions for deductibles and

reimbursement levels.

f. Employees shall contribute .25% of their biweekly base wage toward the cost of
the premium for this benefit.

8.7 Domestic Partner Health Insurance

It is agreed between the parties that the current Town health plan for this bargaining unit will be
amended to allow eligible employees to extend the group benefits coverage to domestic partners.
Dependents of the domestic partner are not eligible for medical benefits coverage except as they
qualify as a dependent of the employee. The plan will define a “domestic partner” as an
individual who is (1) living in an exclusive committed relationship with the employee for at least
three (3) years prior to the commencement of the coverage; (2) jointly financially responsible
with the eligible employee for their common welfare and living expenses; (3) neither married to
anyone else, legally separated from anyone else, nor the domestic partner of anyone else; (4) not
related by blood; (5) over the age of eighteen (18); and (6) are living together in the same
residence and intend to do so indefinitely. The Town shall have the sole and absolute discretion
with regards to accepting a domestic partner as a covered participant in the Town Health and
Prescription Drug Plans.

Required evidence for domestic partner participation may include:

Joint checking and savings accounts; and

Either joint ownership of home(s) or a jointly signed lease; and

A will designating the partner as beneficiary; and

Designated primary beneficiary on life insurance policies; and

Evidence of joint responsibility for vehicles, other personal property, or debts

Any change in the status of the aforementioned eligibility evidence from the time of acceptance
shall make the domestic partner ineligible for Plan participation.
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It is understood that the taxability of benefits provided shall be in accordance with IRS
regulations and it is further understood that medical expenses or premiums paid by an employer
for a domestic partner will be included in the gross income of an employee as compensation for
services. This shall not be used for any other purpose and specifically shall be excluded from
determination of pension benefits.

It is understood that the employee shall sign an affidavit attesting to his/her eligibility to enroli
his/her domestic partner. This affidavit shall also bind the employee to accepting the taxability
of such domestic partner benefits as determined by the IRS.

It is understood that if, for any reason, this relationship is not continued, or the employee is no
longer eligible to receive a Plan benefit, the domestic partner shall not have any rights to
continue health coverage under COBRA or any other means. The employee shall notify the
Employee Services department as to any changes in domestic partner status within thirty (30)
days of such change.

ARTICLE IX — PENSIONS

9.1  The Town of West Hartford shall cover all employees holding uniformed and investigatory
positions within the Fire Department under the Town of West Hartford Pension Plan, and the
coverage for such employees and retired employees shall be transferred from the Connecticut
Municipal Employees Retirement Fund B and the Policemen and Firemen Survivors' Benefit Fund
to the Town of West Hartford Pension Plan. The Town and such employees shall participate in said
Pension Plan and the Town and such employees shall contribute to the Pension Plan in accordance
with the provisions of said Pension Plan.

a. Part C of the Pension Ordinance shall provide that each employee of the bargaining
unit included in Part C of the Pension Plan shall contribute seven percent (7%) of their total
compensation toward the cost of their pension benefit.

Plus, one percent (1%) of their base wages, toward the cost of their survivorship pension benefit.

b. Contributions to the Town of West Hartford Employee Pension Plan will be tax
deferred under Section 414¢h) of the Internal Revenue Code of 1986, as amended and excludable
from the employee's taxable income as provided by law.

c. For bargaining unit employees who are Part C members of the Pension Plan, the
Pension Ordinance shall be modified to reflect the following: Any member who is hired by the
Town after July 1, 2005 and shall have reached age 50 and have completed 25 years of credited
service, shall be eligible for retirement from active service and a normal unreduced retirement
allowance.

9.2 a Unless otherwise specifically provided herein, the benefits shall be those provided in

Part C of the Town's Pension Ordinance, as adopted on July 1, 1974, as amended thereafter pursuant
to collective bargaining agreements between the parties.
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b. The Pension Ordinance shall provide a retirement benefit of two and one-half
percent (2 1/2%) of average final compensation multiplied by all years of credited service for
employees hired prior to April 1, 2014.

c. No retirement allowance paid to any member under this plan shall exceed ninety-
five percent (95.0%) of the member's final base salary. For the purposes of this Section only,
final base salary shall be as defined as the biweekly rate of pay at the time of retirement, as listed
in Article X of the union contract, multiplied by 26.089 plus educational incentive pay (if any)
and holiday pay. Base salary excludes any overtime, lump sum sick or vacation time paid,
perfect attendance days paid, or any other earned compensation.

d. For all employees hired after July 1, 2005, no retirement allowance paid to any
member under this plan shall exceed eighty five percent (85%) of the member's final base salary.
For the purposes of this Section only, final base salary shall be as defined as the biweekly rate of
pay at the time of retirement, as listed in Article X of the union contract, multiplied by 26.089,
Base salary excludes any overtime, lump sum sick or vacation time paid, holiday pay, perfect
attendance days paid, educational incentive pay, or any other earned compensation.

e. The Town shall provide a retirement benefit of eighty percent (80%) of “average
final compensation” for thirty (30) years or more of credited service with the Town.,

f. The Town shall provide a normal, unreduced retirement allowance for employees
who retire upon attaining the age of 65, based on their years of credited service, with no minimum
service requirement. This provision shall not affect the eligibility requirements for retiree health
insurance.

g Notwithstanding any other provision of this Article, the retirement benefits for
employees hired on or after April 1, 2014 shall be as follows, and the Pension Ordinance shall be
amended to reflect these terms.

1. The contribution percentages specified in Section 9.1 shall be applied to the
employee’s base wages plus holiday pay rather than their total
compensation.

2. The multiplier specified in Section 9.2b shall be two percent (2% rather than
two and one-half percent (214%), and shall be applied to the employee’s final
compensation, defined as the highest biweekly rate of base pay multiplied by
26.089 plus the highest holiday pay attained by the employee, rather than the
employee’s average final compensation.

3. For thirty (30) or more years of credited service, the Town shall provide a
retirement benefit of sixty-five percent (65%) of the employee’s final
compensation, as defined in sub-section 2 above, rather than the benefit
specified in Section 9.2¢.
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4. In all other respects, the retirement benefits for employees hired on or after
April 1, 2014 shall be the same as the retirement benefits for employees
hired after July 1, 2005.

9.3  The provisions of this Article are negotiated pursuant to the Municipal Employee Relations
Act, and no amendment to the Town Pension Plan shall become effective with respect to the
employees in this bargaining unit during the term of this agreement without the consent of the
Union. The provisions of this Article and the Pension Plan itself are subject to the grievance
procedure. Additionally, Pension matters are a mandatory subject of bargaining and any change in
said benefit must be negotiated.

9.4  Notwithstanding the provisions of Article I of this Contract, for the purposes of this Article
and this Article only, all employees holding uniformed and investigatory positions within the West
Hartford Fire Department, including that of Fire Battalion Chief, Fire Captain, Fire Captain
Training/Communication Officer, Fire Lieutenant, Fire Specialist Mechanic, Fire Prevention
Lieutenant, Fire Prevention Inspector, Apparatus Operator, and Firefighter, are members of this
bargaining unit, and are covered by this collective bargaining agreement.

9.5  Section 30-53E of the Town of West Hartford Pension Plan shall be amended by adding to it
the following: "A Part C or Part D member shall be eligible for retirement irrespective of the
duration of this employment if he/she is totally and permanently disabled from engaging in any
gainful employment in the service of the municipality, and if such disability arises out of and in the
course of his’her employment by the Town as defined under the Worker's Compensation Act."

9.6  For the purposes of interpretation and application of Section 30-53E of the Pension Plan, it
is understood that:

a. An employee is totally and permanently disabled from engaging in any substantial
gainful employment in the service of the municipality if, after reaching the point of maximum
recovery from his/her illness or injury, he/she is neither reinstated to his/her former position nor
offered altemate employment by the appointing authority at an annual rate of straight time
compensation at least equal to 75% of his/her annual rate of straight time compensation in his/her
former position.

b. So long as such employee remains in such alternate employment, he/she shall
remain a member of Part C or Part D of the Pension Plan for all purposes, including the
computation of employee and Town contributions, retirement eligibility date, and pension benefit
computation, as if he/she had remained in his/her former position and had received the salary
increases uniformly applicable to his/her former position.

c. If such employee rejects such alternate employment, or having accepted such
alternate employment later voluntarily resigns, he/she shall have no further right to employment by
the Town, and shall not be eligible for a disability pension, but shall be eligible for any other
benefits for which he/she may qualify under the Pension Plan. If such employee accepts such
alternate employment but is later terminated for cause, he/she shall be eligible for a disability
pension from the date of his’/her termination, but computed as of the date his’her alternate

23



employment began. If he/she attempts such alternate employment and is later terminated for any
other reason, including elimination of his/her position, he/she shall be entitled to a disability pension
from the date of his/her termination, computed as of the date his/her alternate employment ended.

9.7 a. If an employee's retirement date is December 31 or before, they will be given the
opportunity to either have their biweekly pay issued in accordance with the regular Town payroll or
have a supplemental check issued for the days of employment through their retirement date that are
not covered in the last regular pay period in December. Such supplemental check would be issued
in Decemnber and be reflected on the employee's W-2 form for the calendar year.

b. All holidays from July 1 to December 31 will be included as a part of the pension
calculations provided the holidays are paid prior to the end of the calendar year in which the
employee retires and included on the employee's W-2 form for the calendar year.

98 a For employees hired prior to July 1, 2005, the Town shall match each calendar
year up to the first §1250 contribution by the employee toward a Town sponsored Deferred
Compensation Plan.

b. The Town shall include the IAFF Financial Corporation 457 Deferred
Compensation plan as an option to all employees covered by this contract. All employees shall
be entitled to transfer 457 plan assets to the plan of choice without penalty/charges imposed by
the Town. Further, there will be no charges for any reason to the Town by the administrator or
any other entity.

9.9  Employees may only buy back years of service from other eligible entities during their
first year of service with the Town or during their last year of service with the Town.

9.10  Upon the death of an active or terminated employee who was hired prior to July 1, 2005
who has ten (10) or more years of credited service, a spouse’s annuity shall be payable to the
spouse of such active or terminated employee, as if the active or terminated employee had retired
on the date of his’her death. For employees hired on or after July 1, 2005 the current Ordinance
language will apply.

9.11 Section 30-53(I) of the Town Pension Ordinance shall be amended to keep dependent
children eligible for survivorship benefits through age eighteen (18) or through age twenty two
(22) if attending college as a full time student.

9.12 Employees hired after July 1, 2005 shall receive an annual 2.0% cost of living increase as
follows:

e Cost of living increases shall become payable each year on Julyl, except that the first
increase shall be credited not less than two years from the employee’s retirement date.

o Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse is eligible for pension payments.

e The cost of living benefit shall include all previous year’s cost of living adjustments,
so that there will be a compounding effect.
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10.1

Cost of living increases shall be calculated without regard to or inclusion of any
portion of the retirement allowance which is payable to the member as a result of a
retirement incentive.

The Cost of living increase provision shall not apply to employees who terminate
with a deferred vested benefit.

ARTICLE X - WAGES

The biweekly rates of compensation and the approximate annual equivalent rates of

compensation for employees in the unit shall be as set forth in the following schedule. The
biweekly rates shown are subject, for budget and payroll purposes, to conversion to daily or hourly
rates as required. Shown below are the biweekly rates of compensation effective July 1, 2018, July
1, 2019, July 1, 2020 and July 1, 2021.

Firefighter/Paramedic
START | 1YOS |2YOS| 3Y0OS | 4YOS | 5YOS
7/1/2017 | $64,350 $67,782 |571,422 |$74,100 |5$77,454 |$81,068
$2,475 $2,607 $2,747 |$2,850 $2,979 $3,118
7/1/2018 | 565,806 $69,316 [$73,034 [ 575,764 |$79,196 |$82,888
2.25% 52,531 $2,666 52,809 |52,914 53,046 53,188
7/1/2019 | $67,288 $70,876 [$74,672 [ $77,480 |$80,990 |$84,760
2.25% $2,588 52,726 $2,872 | 52,980 $3,115 $3,260
7/1/2020 | 568,796 $72,462 |$76,362 | 579,222 |582,810 |S586,658
2.25% 52,646 $2,787 $2,937 |$3,047 $3,185 $3,333
7/1/2021 | 570,356 $74,100 {$78,078 | 581,016 |$84,682 |5$88,608
2.25% $2,706 $2,850 $3,003 |$3,116 $3,257 $3,408

Apparatus Operator, Fire Inspector, Fire Mechanic Specialist

START

1 YOS

7/1/2017

$85,072

$89,388

$3,272

$3,438

7/1/2018

$86,996

$91,390

2.25%

$3,346

$3,515

7/1/2019

$88,946

$93,444

2.25%

$3,421

$3,594

7/1/2020

$90,948

$95,550

2.25%

$3,498

$3,675

7/1/2021

$93,002

$97,708

2.25%

$3,577

$3,758
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