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Preamble

This agreement entered into by and between the Town of West Hartford, hereinafter referred to as the "Town",
and Local 1142 of Council #4 of the American Federation of State, County, and Municipal Employees, AFL-
CIO, hereinafter referred to as the "Union".

ARTICLE I
RECOGNITION

1.1 The Town recognizes the Union as the sole and exclusive bargaining agent for the purposes of collective
bargaining on matters of wages, hours of employment and other conditions of employment for the employees in
the Division of Streets, Division of Fleet Maintenance, and the Division of Traffic Safety, except supervisors and
managers included in other bargaining units, seasonal employees, temporary employees (less than ninety (90)
working days), and the clerical staff.

ARTICLE 11
UNION AND TOWN SECURITY

2.0 All members of the bargaining unit shall, as a condition of continued employment, either become and
remain a member of the Union, or pay to the Union a service fee equivalent to the amount of Union dues, such
requirement to become effective thirty (30) days after ratification of this agreement by both parties, or thirty (30)
days afier the employee's date of hire in the bargaining unit, whichever occurs later.

2.1 The Union agrees to indemnify and save harmless the Town for any sums which the Town is required to
pay as the result of a claim that the sums of money herein referred to have been illegally deducted, or for any
liabilities which may arise from the Town having complied with or enforced this provision.

© 2.2 The Town agrees to deduct from the pay of all its employees who authorize in writing such deduction
from their wages, such membership dues or service fees as may be fixed by the Union. Such deductions shall be
discontinued in the event of termination of the employee's services. All such requests shall be on forms provided
by the Town and shall be submitted to the Finance Department at least fifteen (15) calendar days before they are
to become effective. No refunds will be made to any employee in the event of his failure to comply with this
provision, nor will any refund be made for any dues deducted if the employee does not comply to the Union
Security Section of this Article. All deductions under this section shall be made from wages payable on the first
regular payroll of each month.

2.3 The total amount deducted each month in accordance with the provisions of this agreement will be
remitted by the Town, together with a list of the employees from whose wages such deductions have been made,
to such individual and at such address as shall be specified by the Secretary of the Union. Such remittance shall
be made by the last day of the month in which deductions are made. The obligation of the Town for funds
actually deducted under this Section terminates upon the delivery of the deductions so made to the person
authorized to receive such amounts from the Town. Neither any employee nor the Union shall have any claim
against the Town for errors in the processing of deductions unless a ¢laim of error is made in writing to the
Finance Director within sixty (60) calendar days after the date such deductions were or should have been made.

24 The Union agrees that it will not call or support any strike, work stoppage, work slow down or any
other action against the Town that would impede the proper functioning of the Town government at any time.
The Town agrees that it will not lock out any employees at any time.



2.5 The Union agrees that it will encourage employees covered by this agreement to give the Town a full day
of work to the best of their ability, and in compliance with rules and regulations prescribed under Section 3.0(f),
in return for the various benefits provided in this agreement.

ARTICLE I
MANAGEMENT RIGHTS

3.0 Except where such rights, powers and authority are specifically relinquished, abridged or limited by the
provisions of this agreement, the Town has and will continue to retain, whether exercised or not, all of the rights,
powers and authority heretofore had by it and, except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this agreement, it shall have the sole and unquestioned
right, responsibility and prerogative of management of the affairs of the Town and direction of the working force,
including, but not limited to the following:

(a) To determine the care, maintenance and operation of equipment and property used for and on behalf of
the purposes of the Town, '

10)] To establish or continue policies, practices and procedures for the conduct of Town business, and from
time to time, to change or abolish such policies, practices, or procedures.

(c) To discontinue processes or operations or to discontinue their performance by employees.

(d) To select and to determine the number and types of employees required to perform the Town's
operations.

(e To employ, transfer, promote or demote employees, or to lay off, terminate or otherwise relieve

employees from duty for lack of work or other legitimate reasons when it shall be in the best interests of the Town
or the department.

] To prescribe and enforce reasonable rules and regulations for the maintenance of discipline and for the
performance of work in accordance with the requirements of the Town, provided such rules and regulations are
made known in a reasonable manner to the employees affected by them.

@ To insure that incidental duties connected with departmental operations whether enumerated in job
descriptions or not, shall be performed by employees.

(h) To establish contracts or sub-contracts for municipal operations, provided that this right shall not be used
for the purpose or intention of undermining the Union or of discriminating against its members. All work
customarily performed by the employees of the bargaining unit shall continue to be so performed unless in the
sole judgment of the Town it can be done more economically or expeditiously otherwise.

(i) To create job specifications and revise existing job specifications as deemed necessary.

31 The above rights, responsibilities and prerogatives are inherent in the Town Council and the Town
Manager by virtue of statutory and charter provisions and are not subject to delegation in whole or in part. Such
rights may not be subject to review of determination in any grievance or arbitration proceeding, but the manner of
exercise of such rights may be subject to the grievance procedure described in this agreement.



ARTICLE IV

GRIEVANCE PROCEDURE
4.0
(@ . No permanent employee shall be discharged, reduced in rank or compensation, suspended without pay or

disciplined in any other manner except for just cause. Whenever any employee is so disciplined, the Department
Head or his designated representative shall present such employee with written reasons for such disciplinary
action within five (5) days after such employee is disciplined or notified of his discipline, whichever comes
sooner. No employee shall be discharged except after a suspension of not less than twenty-four (24) hours
pending investigation of the case by the Department Head,

(b) A grievance shall mean a complaint by an employee or group of employees or the Union that as to him,
her, them or it there has been a violation, misinterpretation or misapplication of the provisions of this Agreement,
or any provision of the Personnel Rules not in conflict with this Agreement.

(c) Adjustment of all grievances shall be sought as follows, except that grievances over a disciplinary action
may at the discretion of the Union be started at Step 3 of this Section:

Step I (A) The aggrieved employee shall first notify his/her immediate supervisor of the nature of the
grievance within six (6) days after the occurrence giving rise to the grievance.

(B) If such grievance is not resolved to his/her satisfaction within four (4) days after such
notification, then within ten (10) days after the original notification to the immediate supervisor, the Union shall
submit such grievance in writing to the Department Head, setting forth the facts of the grievance, the contract
provisions in question (if any), and the remedy requested. Within five (5) days after said Department Head
receives such grievance, he or his designated representative shall arrange to and shall meet with representatives of
the Union for the purpose of adjusting or resolving such grievance. The Department Head or his/her designated
representative shall give the Union his/her answer to the grievance in writing within ten (10) days after such
meeting.

Step 2 If it 1s not satisfied with the answer of the Department Head or his designated representative to
the grievance, the Union within seven (7) days after it receives such answer, may submit such grievance in
writing to the Town Manager. Within seven (7) days after the Town Manager receives such grievance, he or his
designated representative shall arrange to and shall meet with the representatives of the Union for the purpose
adjusting or resolving such grievance. The Town Manager or his designated representative shall give the Union
his answer to the grievance in writing within seven (7) days after he hears such grievance.

Step 3 If it is not satisfied with the answer of the Town Manager or his designated representative to the
grievance, the Union, within ten (10) days after it receives such answer or within ten (10) days after an employee
is suspended, reduced or discharged, may submit such grievance in writing to arbitration. Arbitration shall be by
the Connecticut State Board of Mediation and Arbitration provided that grievances may be submitted to the
American Arbitration Association at the option of the Town. The parties agree to participate in mediation prior to
an arbitration hearing. Neither party shall reject the mediation process. All costs, if any, for said arbitrator's
services shall be borne equally by the Town and the Union, provided that if the Town exercises its option to
submit the case to the American Arbitration Association, all costs for said arbitrator's services shall be borne by
the Town. The decision of said Arbitrator shall be final and binding on both parties.

(d) The time limits provided for in paragraph "c" of this Article may be extended by agreement of the
parties.



(] Nothing contained herein shall prevent any employee from presenting their own grievance and
representing themselves in Steps 1 through 3 of these procedures.

) Beginning at Step 2, all grievances and answers thereto shall be set forth in letters dehvered by hand or
certified mail, in which case the Town shall pay the cost.

@ Failure at any step to appeal within the specified time limits shall be considered acceptance of the
decision rendered. Failure of the Town to render a decision within the specified time limits shall be grounds for
appeal to the next step.

(h) The Town shall comply with Connecticut General Statutes regarding material in a personnel file
however, records of disciplinary suspension shall be deemed removed from an employee's file after three (3)
years; records of written warning shall be deemed removed after eighteen (18) months.

ARTICLE V
HOLIDAYS

5.0 The following holidays shall be observed as days off with pay, and except as specified elsewhere in this
Article, shall be celebrated on the dates set forth in Connecticut General Statutes Par. 1-4, Public Act No. 11.

New Years Day Labor Day

Martin Luther King Day Columbus Day

Veteran's Day Thanksgiving Day

President’s Day Christmas Day

Good Friday Lincoln’s Birthday (Floating Holiday)
Memorial Day Employee's Birthday (Floating Holiday)
Independence Day

Lincoln’s Birthday and Employee’s Birthday holidays shall be taken during each fiscal year as floating holidays
with pay at a time mutually agreed to and scheduled between the employee and their immediate supervisor. An
employee shall not be denied the scheduling of the floating holiday more than twice during the fiscal year. Under
no circumstances shall such holidays be carried over to another fiscal year if not taken, nor will the employee
receive premium pay for working on their birthday or Lincoln’s Birthday.

Any employee who leaves Town service for any reason shall repay the Town if they have taken their birthday
holiday or Lincoln’s Birthday before having earned such day (their birthday or Lincoln’s Birthday). As an option
the employee may elect to subtract the unearned day from any accumulated vacation days the employee has due
them at separation.

5.1
(a) Holidays falling on a Saturday shall be celebrated on the preceding day.

(b) Holidays falling on a Sunday shall be celebrated on Monday.

(c) Second-shift employees scheduled to work on December 24 and/or December 31 will be scheduled from
10:00 a.m. to 6:00 p.m.

(d) Nothing in this agreement is to be construed as preventing the Town Manager, with the approval of the
Town Council from substifuting another day for one of the holidays listed above.



5.2 Whenever any of these holidays shall occur while an employee is out on sick leave, there will be no
charge to sick leave for that holiday.

5.3 When a holiday occurs during regular vacation, the employee shall be granted an additional vacation day.

5.4 In order for an employee to be eligible for holiday pay, they must have worked the full-scheduled
workday immediately before and after the holiday unless the absence on either of such days was excused in
writing by the Town or unless the employee was on paid leave.

5.5 Nothing in this agreement shall in any way abridge the Town's right to schedule employees to work on
recognized holidays.

5.6 Any employee who actually works a shift which begins on a day which is officially declared to be a day
of mourning or celebration, and on which other Town employees are granted a day off with full pay, shall be paid
an additional eight (8) hours pay at his regular rate. This provision shall not apply to days off necessitated by
inclement weather or natural disaster or to days off with pay which may be negotiated with other bargaining units.
Work assignments on such officially declared days of mourning or celebration shall be made first from among
volunteers, then by inverse order of seniority within classification.

ARTICLE VI
VACATIONS
6.0
(a) Annual vacation leave with pay shall be earned by all classified employees as follows:
Less than four (4) full years of service 5/6 day per month
Four (4) but less than fifteen (15) full years of service 1-1/4 days per month
After fifteen (15) full years 1-2/3 days per month

One year's vacation accrual shall be credited to each employee on July 1st of any year and shall be posted to each
employee’s credit with the first full paycheck in July of each fiscal year in addition to their accrual as of July 1,
1992. For any new employee such posting shall be for the prorated portion of the fiscal year from date of hire to
the end of the fiscal year and shall be made on the first full (10 working days) paycheck after the employee's date
of hire. The accrual shall be adjusted down at the appropriate rate for the employee's length of service for each
month the employee fails to be in service (pay status) the full month, Any employee who leaves the town service
for any reason shall repay the town for any vacation leave taken in excess of what they would have earned on a
monthly accrual basis from the first of the fiscal year or date of hire whichever came later. For an employee with
prior accumulation of vacation leave said repayment shall be first subtracted from prior accumulated vacation
days.

b In addition, after an employee has completed the number of full years of service indicated below, they
shall be credited with the number of vacation days indicated below, over and above the number of days earned in

(a).

Length of # of Days Length of # of Days
Service Credited Service Credited
10 years 1 day 20 years 1 day



11 2 days 21 2 days

12 3 days 22 3 days
13 4 days 23 4 days
14 or 15 5 days 24 or more 5 days
(©) Earned but unused vacation leave accrued to an employee's credit in excess of fifty (50) working days

must be used by the end of the fiscal year in which such excess accrual occurs. Employees will be notified when
excess accrual begins.

(d) For the purpose of computing vacation leave, only dismissal or resignation will break the continuity of
service; other leave except sick leave and workers compensation will defer vacation leave accrual during such
leave. Vacation leave shall not be granted to employees with less than six (6) months of service unless approved
by the department director. Employees shall have their accrual of such leave computed from the date of their
original appointment.

6.1 The Department Head or designee shall establish a vacation schedule based on seniority in classification.
The Department Head or designee, may, however, limit the number of employees on vacation at any one time
because of the operating requirements of the department. Any further change in the established vacation schedule
shall be mutually agreed to by the employee and the Department Head whose decision will be final.

Vacation leave so postponed shall accrue to the employee's credit notwithstanding the above provision for a
maximum of such leave,

6.2

(@) =~ Employees who resign in good standing or who are laid off or who retire shall be granted vacation leave
that has accrued prior to the effective date of such action. To resign in good standing, an employee shall give the
Department Director notice of such resignation at least fifteen (15) calendar days in advance of its effective date.
Vacation leave shall not accrue during the period of terminal leave.

(b) Upon the death of an employee, payment for vacation accrued to the date of such death shall be paid to
such person or persons entitled by law to receive any other compensation due the employee.

6.3 In the event of illness during an employee's vacation period, the employee shall be given an option of
charging the sick days to their sick leave, providing a Doctor's Certificate verified illness.

6.4 Upon the request of an employee leaving on vacation, pay may be granted for accrued vacation time.
ARTICLE VII
LEAVE PROVISIONS
7.0 Sick leave shall not be considered as an entiflement which an employee may use at his discretion, but

shall be allowed only in the case of necessity arising from actual sickness or disability of the employee, or to meet
dental appointments, or to take physical examinations or other sickness prevention measures. At least twenty-four
(24) hours' advance notice of doctor and dentist appointments s required unless the appointment is made within
such twenty-four (24) hour period. Sick leave with pay shall accrue to the credit of each classified employee as
follows and subject to the restrictions listed below.

(a) Sick leave with pay shall accrue to the credit of each classified employee at the rate of one and one
quarter (1-1/4) working days for each full month of service to a maximum accrual of one hundred fifty (150)
working days. One year's sick leave accrual (15 days) shall be credited each July 1st of any year and shall be

9



posted to each employee's credit with the first full paycheck in July of each fiscal year in addition to their carry
over accrual on July 1, however sick leave shall not accrue more than one hundred-fifty (150) days. For any new
employee such posting shall be for the portion of the fiscal year from date of hire to the end of the fiscal year and
shall be made on the first full (10 working days) paycheck after the employee's date of hire. The accrual shall be
adjusted down, at a rate of one and one-quarter (1 1/4) days, for each month an employee fails to be in service
(pay status) the full month. Any employee who leaves the town service for any reason shall repay the town for
any sick leave taken in excess of what they would have earned on a monthly acerual basis from the first of the
fiscal year or date of hire. For employees with prior accumulatlon of sick leave said repayment shall be first
subtracted from prior accumulated sick days.

(b) No provision of these rules is to be construed as preventing any Department Head with the concurrence
of the Town Manager from withholding sick leave for just cause from any employee under their jurisdiction.

() Notwithstanding the foregoing provision regarding maximum accrual of paid sick leave, any employee
may be granted additional paid sick leave upon joint approvat of the employee's Department Head, the Personnel
Director and the Division Head. Consideration of such approval shall take into account personal hardship, the
nature of illness, the employee's service record and length of service, and needs of the Town service.

(d) In all cases sick leave with pay in excess of five (5) consecutive work days will be granted only when a
certificate from a licensed physician, verifying the need for sick leave, has been submitted to the Department
Head. However, a Division Head may require such a certificate for sick leave of any duration if abuse of Article
VII is indicated,

(e Sick leave shall not accrue during any leave of absence without pay.

®
(i.) Upon separation from Town service for any reason except retirement under the Town pension plan,
unused sick leave shall revert to the Town. There shall be no sick leave buy-out for employees who separate from

Town service and vest for purposes of their pension benefit, or for employees hired after August 1, 2016 who
retire from Town service.

(i) Employees hired prior to August 1, 2016, who retire under the Town pension plan immediately upon
separation from Town services, shall be paid at his/her regular rate of pay for 50% of the sick leave accrued to
his/her credit up to one hundred-fifty (150) working days accrual (i.e., 75 working days payment). For '
employees hired on or after July 1, 2003, sick leave will not be included in the calculation of his/her average final
compensation for the purposes of calculating pension benefits,

(iii) For employees hired prior to July 1, 2003, for purposes of calculating pension benefits only, sick leave
shall be calculated as one-half (1/2) the sick leave accrued to the employee’s credit up to one hundred twenty
(120} working days accrual (i.e., sixty (60) working days payment), plus one-tenth (1/10) of the additional sick
leave accrual to the employee’s credn up to an additional thirty (30) working days accrual (i.e., three (3) working
days payment). ,

(iv) An employee eligible to have a portion of accrued sick leave included in his/her pension formula or for
purposes of any eligible payout of sick leave shall have his/her final year’s sick leave balance reconciled in the
following manner:

6/30/xx sick leave balance + (# of full months of service x 10 hrs/mo) = Adjusted Sick Leave Balance

Adjusted Sick Leave Balance - Fiscal Year to Date Sick Leave Hrs Used = Final Sick Leave Balance

10



The calculated Adjusted Sick Leave Balance may exceed 150 days, however the Final Sick Leave Balance shall
NOT exceed 150 days for calculating pension benefits or the payment of 50% of the sick leave balance.

(v) Any payments made to the employee under this Section shall be paid in 4 lump sum payment and shall be
deposited into a Special Pay Retirement Plan. This Special Pay Retirement Plan is subject to Section 401 of the
Internal Revenue Code and, as such, is subject to its provisions.

@ Up to five (5) days of an employee's accumulated sick leave may be used in any fiscal year for illness or
incapacity in the employee's immediate household in cases where the presence of the employee is essential, which
shall include illness or incapacity of the employee’s domestic partner.

An employee may utilize up to ten (10) additional days accrued sick leave in any fiscal year for the birth, adoption
or foster care of a child or the serious health condition of a child, parent or spouse in accordance with FMLA
provisions. :

h) No more than three (3) days of accrued sick leave may be used by the employee each fiscal year for
personal business which cannot be conducted at any other time, and which is not covered by any other leave
provision in this Agreement. Request for leave under this paragraph should be made as soon as the employee is
aware of the need, and in no event less than twenty-four (24) hours prior to the beginning of the shift for which
leave is requested, except in case of emergency or other unforeseen circumstances arising after such time limit has
passed. If necessary, the Division Head or his designee may limit the number of employees on leave under this
paragraph at any one time in order to meet the operating requirements of the Division. Personal leave days under
this paragraph may not accumulate from year to year except as sick leave.

7.1 No more than two (2) officers or stewards of the Union, as are in the employ of the Town and who are
designated by the Union for the purpose of adjusting grievances and disciplinary action in accordance with
procedures specified by Article IV, will be granted a reasonable amount of time from their regular duties for
conferring with the Board representatives or employees without loss of time or pay.

7.2 When death oceurs in an employee's immediate family, funeral leave will be granted by the Director in
accordance with the following schedule:

* Upto 5 days leave for employee’s mother, father, spouse, child, sister, brother, domestic partner*;

s Up to 5 days leave for spouse’s mother, father, children;

»  Up to 3 days leave for employee’s grandparent, grandchild, or other relatives actually domiciled in the
household of the employee or to whose support the employee contributed a majority share;

*  Up to 3 days leave for spouse’s sister, brother, grandparent, grandchild,

» 1 day leave for employee’s aunt, uncle

Domestic partner is not considered as the spouse for purposes of this provision. Exceptions to this provision will
be referred to the Employee Services Director. Documentation of need and propriety may be required at the
discretion of the Director.

7.3 Special leave of absence with pay will be granted under the following conditions to authorized Union
representatives for attendance at conferences, institutes or seminars sponsored or endorsed by the Union.

(a) Written request for such leave shall be submitted by the employee and their alternate to their Department
Head at least ten (10) calendar days prior to the first day of such requested leave, and shall be accompanied by
evidence satisfactory to the Department Head that the request has been approved by the Union.

11



(b) Not more than an aggregate total of ten (10) days of leave from scheduled duty shall be granted annually
with pay under this section, but leave without pay aggregating an additional ten (10) days may be granted annually
by the Department Head.,

© The Department Head may deny a request for either paid or unpaid leave submitted under the section if,
in their opinion, the absence from duty of the employee or their alternate during the period of requested leave
would be seriously detrimental to the best interests of the department because of operating requirements. When
such leave is for a longer period than one (1) day, the Department Head may deny leave to any more than two (2)
employees who would otherwise be on scheduled duty during any part of the proposed period of leave.

(d) The Department Head, within three (3) calendar days after submission of the request for leave under this
Section, shall grant or deny the request in writing to the employee. In granting any such request, the Director
may require that the employee, upon their return to duty, furnish a report of the proceedings or other evidence of
attendance at the conference, institute or seminar for which the leave was granted.

{(e) It is recognized that an employee who is granted leave with pay under this Section is granted leave in
their capacity as a representative of the Union as distinguished from service as an employee of the Town and,
therefore, it is agreed that during the period of such leave the Town shall have no greater legal or other obligation
to such employee than it would have to an employee absent from duty on authorized leave without pay.

7.4 Employees shall be granted leave with pay for the following reasons and subject to the following
restrictions: -

(a) Jury duty.

{b) Any other required appearance before a court or other public body except where the employee is a
litigant in a private action.

(c) Participation in short-term military training (not more than two (2) weeks in any calendar year) in the
Federal Reserve or National Guard.

(d) Participation in conferences or official meetings which enhance the employee's value to the Town and
approved by the appointing authority.

(2] Participation in education or training courses which enhance the employee's value to the Town and
approved by the appointing authority.

In case the employee receives any pay or remuneration, such as a fee for jury duty or military pay, or a
scholarship or fellowship, his Town salary shall be reduced by that amount for the duration of the leave.

7.5
A. The Town shall provide adequate Workers’ Compensation Insurance and shall supplement the Workers’
Compensation payments of the insurance company so that the employee will receive full pay during this

absence, provided that such supplementary benefits shall end one (1) year from the date on which the injuries
were sustained.

‘B.  Effective October 27, 1998 the supplement referred to in Section 7.5 (A) above shall be calculated so that the
net take home amount the employee receives while on workers” compensation shall not be more than they
would have otherwise received if they were not on workers’ compensation.

12



C. Should an employee recover from a third party damages for an illness or injury, including death, compensable
pursuant to C.G.S., Chapter 568, the employee agrees to reimburse the Town for the supplemental wage
payments paid to them up to the limit of such recovery, in the same manner that workers’ compensation
payments are reimbursed under applicable law,

7.6 Any employee may request a leave of absence without pay, which may be granted or denied by the
Department Head after consultation with the Personnel Director. If such leave is granted, the employee and
dependents shall remain enrolled in the Town’s medical insurance plans, with the employee maintaining their
contribution toward the cost of their health benefit, for the month in which the leave commences plus one (1)
additional month (six (6) additional months in the case of leave without pay for medical reasons, as verified bya
physician’s certification), and the employee paying the fully insured cost if he wishes to continue such coverage
thereafter. If the employee allows the coverage to lapse, the Town will assure that upon return to active employment
the coverage will resume immediately without a waiting period. The employee shall not accrue vacation or sick
leave for any calendar month during which the employee fails to be in service (pay status) the full month, but upon
his return such benefits will be reinstated at the same level they existed when the leave began. Employees shall not
be paid for holidays or other paid leave while on leave without pay. Administration of other benefits shall be in
accordance with applicable provisions of the Personnel Rules and Pension Plan.

ARTICLE VIH
INSURANCE AND PENSION PROGRAM

8.0 Section 1: Health Insurance

A. Effective October 27, 1998, the Town will maintain, on behalf of Town employees, a group health PPO plan in
accordance with the Town Health Plan Summary Plan Description. Effective January 1, 2017, the Town shall also
offer a High Deductible Health Plan (HDHF) option with Health Savings Account (HSA)PPO Plan to Town
employees. _
{1.) The annual In-Network deductible for the HDHP option shall be $1,500 for individual coverage and
$3,000 for family coverage. The annual Out-of-Network deductible shall be $1,500 for individual
coverage and $3,000 for family coverage. For the purpose of satisfying the plan deductible, all claims
shall be cross cumulative (i.e., inclusive of In-Network and Out-of-Network). Thereafter, for the purpose
of satisfying the Out-of-Network deductible, all claims shall be paid at an eighty percent (80%) Town paid
and twenty percent (20%) employee split. The maximum annual total out of pocket expense shall be
$3,000 for individual coverage or $6,000 for family coverage. Prescription drug coverage shall be
included in all deductible calculations.

2) {a.) Under the HDHP, the Town shall fund 60% of the annual deductible into the employee’s
Health Savings Account effective January 1, 2017 and 50% effective January 1, 2018, (i.c., 50%

of $1,500 for an individual plan and 50% of $3,000 for either an employee plus one or family

plan.)

(b) The Town shall contribute 100% of the Town’s portion of the annual deductible for new
hires in their initial year of employment regardless of when the employee becomes eligible. The
Town shall contribute 100% of the Town’s portion of the annual deductible for employees who
elect to participate in the HDHP plan during their first year.

(3.) The Town will pay set-up and monthly maintenance fees for Health Savings Account plans.
Employees will assume responsibility for all other transaction fees. In-Network Preventive Care visits are
paid 100% by the Plan and do not come out of the Health Savings Account. In-Network visits are first
paid for by the annual deductible/health savings account and then covered 100% by the Plan. OQut-of-

13



Network visits are first paid for by the annual deductible/health savings account and then the employee
pays 20% of the claims up to the cost share maximum, then the claims are covered at 100%.

B. Effective and refroactive to July 1, 2014 each member of the bargaining unit hired prior to August 1, 2016 shall
contribute three percent (3%) of the employees annual earnings calculated from their base pay rate toward the cost
of their health benefit. Employees hired after August 1, 2016 shall contribute (17%) (not to exceed 3% of annual
earmnings calculated from their base pay rate) of the fully insured rate fully insured rate for the PPO plan or sixteen
percent (16%) of the fully insured rate for the High Deductible Health Plan for the individual or dependent coverage
desired, not to exceed three percent (3%) of the employee’s annual earnings calculated from base pay rate.

C. Employees shall have the option of being covered by either the Town Plan, the Kaiser Permanente Health
Maintenance Organization or the ConnectiCare HMO program. For those employees who choose HMO
membership, the employee shall pay toward their health benefit an amount computed in the same manner as stated
in Section 1B of this Article, plus any cost in excess of the coverage for the Town Plan. Any such excess cost shall
be paid by the employee through payroll deductions. The Town assumes no responsibility for the administration of
the HMO plans, nor for any aspect of its operation, including eligibility, cost, coverage, or delivery of health
services.

D. Afier initial enrollment, an employee may modify coverage only during the annual enrollment period, except for
changes in family status by birth, death, adoption, marriage, or involuntary loss of coverage due to extenuating
cirenmstances within thirty (30) days of the change date.

E. Upon death of an active employee, medical benefits shall continue, for a period of 36 months, to the surviving
spouse and eligible dependents in the same manner as if the deceased had remained an active employee, with the
exception that any contributions to premiums shall not be required, and benefits for a surviving spouse age 65 or
over will be coordinated with Medicare in the same manner as with a retired employee. Such continuation of
medical benefits is intended to satisfy the requirements of COBRA and no further continuation shall be made.

F. Effective November 19, 1992, the Town shall provide a Tax Savings Plan within the meaning of Section 125 of
the Internal Revenue Code of 1986, as amended, and the income designated by the employee in compliance with
such plan shall be excludable from the employee’s taxable income as provided by law.

G. The parties agree that the Town Health Plan constitutes a self-funded, non-federal governmental plan and agree

that it be exempted from ali of the Health Insurance Portability and Accountability Act (HIPAA) requirements
except certification of creditable coverage.

Section 2: Prescription Drug Program

Effective May 24, 2016 the Town will amend its prescription drug program, on behalf of Town employees, in
accordance with the following:

1. co-pay of $5 generic; $20 Brand-Preferred; $35 Brand Non-Preferred;
2. mnetwork of providers:

3. nomaximum benefit;
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4. Mandatory mail order (90 day supply of maintenance drugs) after three refills annually at retail for

maintenance drugs* with employee co-pay of $10 for generic; $40 Brand Preferred; and $70 Brand Non-
Preferred.

5. Prescription drug contraceptive methods approved by the Federal Food and Drug Administration
(FDA) in accordance with state statute will be covered under the Prescription Drug Program.

*Maintenance drugs are defined as medications prescribed for chronic, long term conditions taken on a
regular, recurring basis.

Section 3: Retiree Health and Presecription Drug Plan

A. 1. For purposes of this Section, employees hired prior to December 31, 1985, the term “retired employee” shall
be limited to those who are eligible to receive, and who actually do receive, either an early (reduced) or a normal
(unreduced) retirement benefit under the Town pension plan immediately upon separation from Town service.

2. For purposes of this Section, employees who are not members of the Town pension plan on December 31,
1985, eithier because they are hired after that date or because on their date of hire they did not qualify for
participation in the plan, the term “retired employee” shall be limited to those who are eligible to receive, and who
actually do receive, a normal (unreduced) retirement benefit under the Town pension plan immediately upon
separation from Town service. '

B. Each individual retired employee and any eligible and enrolled depéndents shall be eligible to participate in the
same health and prescription drug programs which they enjoyed immediately prior to retirement. Such plans are
described in Sections 1 and 2 of this Article and include the same co-pays, deductibles, and other terms and
conditions.

C. Employees hired prior to July 1, 1986, who actually receive, cither an early (reduced) or normal (unreduced)
retirement benefit under the Town pension plan immediately upon separation from Town service shall be eligible to
receive health insurance benefits in accordance with past practice and provisions of the Memorandum of
Understanding dated November 17, 1992 concerning retiree health insurance benefits.

D. 1. Employees hired on or after July 1, 1986 and prior to October 27, 1998, who retire with a normal {unreduced)
retirement benefit immediately upon separation from Town service, shall pay 7% of the fully insured rate for the
individual or dependent coverage desired, for continued coverage of the health program that they enjoyed
immediately prior to retirement. Payment shall be made to the Town until the retiree reaches Medicare eligibility.

The Town shall provide and pay the cost of retiree health insurance coverage thereafter, in accordance with Section
3 {F){1), (2), and (3) of this Article.

2. Employees hired on or after October 27, 1998, but prior to July 1, 2003, who retire with a normal (unreduced-
and with eligibility at age 55 with 25 years of service or 30 years of service) retirement benefit immediately upon
separation from Town service, shall pay fifteen percent (15%) of the fully insured rate for the individuat or
dependent coverage desired for continued coverage of the health program that they enjoyed immediately prior to
retirement. Payment shall be made to the Town until the retiree reaches Medicare eligibility. The Town shall

provide and pay the cost of retiree health insurance coverage thereafter, in accordance with Section 3 (F)(1), (2) and
- (3) of this Article.

3. Employees hired on or after October 27, 1998, but prior to July 1, 2003, who retire with a normal {unreduced-
and with eligibility at age 60 with 10 years of service) retirement benefit immediately upon separation from Town
service, shall pay thirty percent (30%) of the fully insured rate for the individual or dependent coverage desired for
continued coverage of the health program that they enjoyed immediately prior to retirement. Payment shall be made
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to the Town until the retiree reaches Medicare eligibility. The Town shall provide and pay the cost of retiree health
insurance coverage thereafter, in accordance with Section 3 (F)(1), (2) and (3) of this Article.

4. The parties agree that for the duration of this 2002 - 2007 collective bargaining agreement, and in
negotiations for all succeeding collective bargaining agreements between the parties, any change in Sections 3
(D)(1), (D)(2), and (D)(3) shall not be mandatory subjects of bargaining.

E. 1.Employees hired on or after July 1, 2003 but prior to August 1, 2016, who retire with a normal retirement
benefit (unreduced — and with eligibility at age 65 with 15 years of service or 35 years of service) immediately upon
separation from Town service, shall pay 25% of the fully insured rate for individual coverage and at 50% for
dependent coverage of the health program that they enjoyed immediately prior to retirement. Payment shall be
made to the Town until the retiree reaches Medicare eligibility.

2. Employees hired on or after August 1, 2016, who retire with a normal retirement benefit (unreduced and with
eligibility at age 65 with 15 years of service or 35 years of service) immediately upon separation from Town service,
shall pay 50% of the fully insured rate for the individual or dependent coverage elected. The health program shall
be the same health and prescription drug program as the employee enjoyed immediately prior to retirement until the
retiree reaches Medicare eligibility. At Medicare eligibility, provisions of Section 3 (F) shall apply. Payment shall
be made to the Town as long as the retiree is receiving retiree health benefits (pre- and post-65) through the Town’s
insurance plan(s).

F. 1. 1. At Medicare cligibility, the retired employee’s health insurance coverage shall be converted, at the
employee’s option, to either a Medicare Supplement or Medicare Risk (HMO) Plan; and continuation in either Plan
is contingent upon conditions established by the carrier. The Medicare Supplement Plan shall be provided by the
Town to the retiree without cost sharing for employees hired prior to August 1, 2016.

2. Itis assumed that the retired employee is covered by Medicare - Part A (hospitalization) and Part B (physician
and medical services). The retired employee is automatically covered by Medicare Part A if they are eligible for
"Social Security. Enrollment in Medicare Part B and payment of the Medicare premium is the retired employee’s
responsibility. Whether enrolled or not, the Town Plan will only pay for the amount normally payable under the
Town Plan minus the amount payable under Medicare Part A and Part B for the same expenses.

3. Forretired employees who participate in the Medicare Risk Plan, the Town will reimburse them for one-half of
the Medicare Part B premium, up to a maximum of $500 per year, exclusive of any social security penalties. This
reimbursement shall continue only as long as the retired employee remains in the Medicare Risk Plan.

G. Upon the death of the retiree, medical benefits shall continue, for a period of 24 months, to the surviving spouse
and eligible dependents in the same manner as if the deceased had remained an active employee, with the exception
that any contributions to premiums shall not be required during this 24 month period, and benefits for a surviving
spouse age 63 or over will be coordinated with Medicare in the same manner as with a retired employee. This 24
month continvation of medical benefits is intended to be applied to meeting the requirements of COBRA and any
further continuation shall not exceed the COBRA limits.

H. At Medicare eligibility, the retired employee’s prescription drug plan shall either remain the same as is available
to active employees, or be covered by the Medicare Risk (HMO) Plan. Agreement on having this benefit “remain
the same as is available to active employees” shall not establish a precedent for other benefit negotiations.

L. Employees who are otherwise eligible to receive retiree health care benefits immediately upon separation from

Town service and elect to opt-out of coverage, shall have the right to elect coverage in the future, as if they had
elected coverage at the time of retirement (immediately upon separation from Town service).
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Section 4 - Health Benefits with Disability Retirement

A. Effective October 27, 1998, any employee who retires with a disability pension under Section 30 - 14 of the
Pension Ordinance, and, has at least 10 years of consecutive and continuous years of service with the Town
immediately prior to retirement, shall be eligible to receive health benefits in the following manner:

L. The employee shall receive the same health benefit that is applicable to active employees in the same
bargaining unit that the employee was in immediately prior to their disability retirement. Any change in the health
plan for active employees shall also change the health plan for the retiree. At Medicare eligibility, the health plan
shall convert to the Medicare Supplement Plan or Medicare Risk (HMO) Plan. The retiree shall continue to
contribute toward the cost of the Plan as defined in Section 4 (A)}(2) of this Article.

2. The employee shall contribute toward the cost of this health benefit in the following manner:

a. 100% of the fully insured rate minus an amount determined by multiplying the employee’s
years of service by 3.5, For example, if an employee had 15 years of service, they would
contribute 47.5% of the fully insured rate. (100 - [15 X 3.5])

b. Dependent coverage may be continued for 12 months at the same rate as determined in 2 (a)
above. Any and all dependents’ coverage will be terminated thereafter, except that COBRA
continuation will be offered, for a period of 26 months, by paying 102% of the fully insured rate.

¢. Upon reemployment with any other employer who provides a health plan of any kind, the
employee and dependents shall be ineligible for further participation in the Town plan.

1.} The employee shall be responsible for notification of the Town and shall be
responsible for any claim made against the Town during any period of time they could
have been covered by another plan,

2.) The employee shall furnish such documentation as required from time to time by the
Town for purposes of verifying cther employment and available health benefits. Failure
to do so shall render the employee ineligible for this health benefit.

Section 5 - Cost Containment

The Town may choose to provide for the administration of employee health benefits under a “cost containment”
program by any provider who has filed with and been approved by the Connecticut State Department of Insurance to
provide such services. Such a program may include any classifications and definitions of services which have been
agreed upon by the Union, provided that implementation or elimination of any such service is thoroughly
communicated to all employees not less than 60 days prior to the effective date of implementation or elimination.
Once implemented, the Town may eliminate any such service at its sole discretion provided it gives employees the
notice required above and further provided it restores the full contractual benefit that the eliminated service(s)
affected. Any service implemented must be within parameters which have been agreed upon by the Union in
writing.

Section 6 - Life Insurance

A. Effective October 27, 1998, the Town will participate in a group life insurance plan in the amount of $50,000 for
each full time active employee and will pay the cost of such insurance for each participating employee.

B. Effective October 27, 1998, each employee pensioned will have their group life insurance automatically reduced
from $50,000 to $25,000. This reduction will become effective as specified in the group life insurance plan. The
cost of such reduced life msurance for each pensioned employee who retires shall be paid by the Town. The balance
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of each retired employee’s group life insurance may be converted and paid for by the retired employee in
accordance with the terms of the group life insurance plan.

Section 7 - Long Term Disability

Effective May 24, 2016, the Town shall provide for active employees disability insurance coverage with the
following features: 180 day waiting period, benefit of 60% of pay with $4,000 monthly maximum and with offset
for any other disability income, benefits to age 65, disability defined as unable to engage in own occupation for first
two (2) years and unable to engage in any occupation thereafter,

Section 8 - Vision Care

Effective October 14, 2003, the Town shall provide and pay the cost, for active employees and qualified dependents,
for a “basic™ networked vision care program as outlined in Attachment A. For each retiree eligible for health
insurance benefits as defined in Article VIII, Section 3 (B), (C), (D)(1), (E}, and (F) and their eligible dependents,
one (1) vision examination related to refraciive errors shall be provided per year and be paid in full after an office
visit co-pay copayment up to reasonable and customary charges while covered by the Town’s PPO Plan, until
eligibility for the Medicare Supplement plan, or Medicare Risk (HMO) Plan as per practice.

Section 9 — Dental Insurance

Effective October 14, 2003, the Town shall provide a full service dental plan as outline in Attachment B. Effective
May 24, 2016, each bargaining unit member may elect to be enrolled in the Plan and pay 25% of the fully insured
rate of the fully insured rate for individual coverage and 50% of the fully insured rate for dependent coverage.
Employees and sligible dependents may be enrolled during the open enrollment period and must remain participants
for at least twelve (12) months. Eligible dependents may include dependent children to age 19, or age 285, if full

time student. Participation in the Dental Plan is limited to active employees, unless otherwise required by applicable
law. :

Section 10 - Carriers

The Town may at any time and from time to time change the carriers for any of the foregoing insurance, provided
that the benefits shall be the equivalent or better than those provided in the above referenced coverages; and further
provided that such change shall not at any time cause the actual cost to employees or retirees to be higher than such

cost would be if such change had not occurred.

Section 11 - Pension

A, 1. The Town shall continue the present pension coverage for bargaining unit members hired prior to August 1,
2016 in accordance with the Town of West Hartford Pension Ordinances. Any and all amendments to said pension
ordinance, which effect this bargaining unit, and which are enacted during the term of this Agreement shall also
become a part hereof, provided that no such amendment which reduces retirement allowances for employees or their
dependents or beneficiaries, or which requires greater employee contributions than now specified, shall become a
part hereof without written consent of the Union.

2. Employees hired on or after August 1, 2016 will become members of the Town of West Hartford Pension Plan,
Part E. Part E is a “hybrid” pension pian with both a defined benefit and a defined contribution component. The
Part E member shall contribute 3% of base wages to the Plan. Upon reaching eligibility for a retirement benefit and
in compliance with Pension Ordinances, the defined benefit shall be calculated at 1% of base wage multiplied by the
member’s years of credited service, up to a maximum of 35 years.
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Additionally, the Town shall contribute an amount equal to 2.25% of the employee’s base wage to a 401(a) Plan.
The Employee shall also allocate 2.25% of his/her base wage to the 401(a) Plan. The Plan shall be in compliance
with IRS regulations.

3. An employee shall provide their department director thirty (30} days” notice of their intent to retire under the
Town of West Hartford Pension Plan, except in cases of emergency.

B. For bargaining unit employees who are Part B members of the Pension Plan, Section 30-19 of the Pension
Ordinance shall be modified, effective October 27, 1998, so that:

1. the reduction in benefits for years of service prior to January 1, 1989 shall be
changed to apply to years of service prior to January 1, 1986, and

2. the reduction shall not be made until the member reaches full retirement age as
defined by Social Security Administration. '

C. The Town shall establish procedures for allowing members of the bargaining unit to buy back eligible years of
service from other governmental entities through payroll deductions and to use any contractual provision for sick
leave buy out upon retirement for the purpose of such buy back. Employees may only buy back years of service
from other eligible military or public employers during their first year of service with the Town or during their last
year of service with the Town.

D. Effective January 1, 2016, and in each calendar year thereafter, the Town shall match, on a dollar-to-dollar basis,
the employee’s contribution to a 457 deferred compensation program. The Town’s contribution shall not exceed
1.25% of base wages for employees hired prior to July 1, 2003 and 1.5% of base wages for employees hired between
July 1, 2003 and August 1, 2016 and shall start with the employee’s first contribution of the calendar year.

E. In addition to any other paymenté which the employee is entitled, anyone hired prior to January 1, 1992 and who
is on the payroll on November 1, 1992, and who withdraws from participation in the Town’s Pension Plan upon
separation from Town service shall: -

a) receive, upon request, and in conjunction with the Pension Ordinance and rules, a refund of
all pension contributions except the 1% pension COLA contribution, and

b) give up all rights now and in the future, to any pension benefits and retirement medical
benefits. :

F. Effective July 1, 2006 all active employees in the bargaining unit shall contribute 3% of their £ross eamings to
the Pension fand. Such contribution shall increase according to the following schedule:

An additional .5% per year effective and retroactive to 7/1/2015 for a total of 3.5%
An additional .5% per year effective and retroactive to 7/1/2016 for a total of 4.0%
An additional .5% per year starting 7/1/2017 for a total of 4.5%

An additional .5% per year starting 6/30/2018 for a total of 5.0%

Effective and refroactive to July 1, 2014, employees hired on or after July 1, 2003 shall have pension contributions
deducted based upon a percentage of their base pay. Any contribution made by said employees on or after July 1,
2014, based on earnings other than base pay shall be refinded to said employees.

Whenever an employee hired on or after July 1, 2003 reaches 35 years of credited service with the Town {excluding
any buy-back time), their contribution shall be reduced to 2.0% of their gross earnings.
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Whenever an employee hired prior to July 1, 2003 reaches 30 years of credited service with the Town {excluding
any buy-back time), their contribution shall be reduced to 2.0% of their gross carnings.

G. 1. For bargaining unit employees who are Part B members of the Pension Plan, the Pension Ordinance shall be
modified, effective July 1, 2003, to reflect the following:

a. Any member who is covered under a collective bargaining agreement with AFSCME, Local 1142,
hired before July 1, 2003 and retires on or after July 1, 2003 shall be eligible for retirement from
active service and for a normal unreduced retirement allowance if he or she shall have attained the age
of 55 years and completed 25 years of credited service, or attained the age of 60 years and completed
10 years of credited service, or completed 30 years of credited service, or attained the age of 70 years.

b. Any member hired by the Town on or after July 1, 2003 shall be eligible for retirement from active
service and for a normal unreduced retirement allowance if he or she shall have attained the age of 65
years and completed 15 years of credited service or completed 35 years of credited service, or attained
the age of 70 vears. '
2. For bargaining unit members hired before July 1, 2003, the Pension Ordinance shall be modified to reflect
the following:

a. Each member of Part B hired before July 1, 2003 and retiring on or after July 1, 2003 who is covered
under a collective bargaining agreement with AFSCME, Local 1142 shall receive an annual amount
equal to 2% of the member’s average final compensation multiplied by the member’s years of credited
service up to 30 years. If such member earns 30 or more years of credited service with the town (not
including any buy back of time) they shall receive an annual amount equal to 70% of the member’s
average final compensation. Members with years of service prior to January 1, 1986 are subject to a
social security offset for years worked prior to January 1, 1986 as outlined in Section 30-18 of the
Pension Ordinances, as amended from time to time.

3. For bargaining unit employees who are Part B members of the Pension Plan and who are employed by the
Town as of June 30, 2003, the Pension Ordinance shall be modified to reflect the following:

a. Each member hired before July 1, 2003 and retires on or after July 1, 2003 shall be eligible to
receive a supplemental benefit if such member does not retire for at least one year after becoming
eligible to retire following attainment of 55 years of age and completion of 25 years of credited service
or attainment of 60 years of age and completion of 10 years of credited service. The amount of the
supplemental benefit that is accrued for such member shall be $600 at the end of the first year for
which retirement is deferred following satisfaction of the pertinent age and service requirements, and
increased by an additional $600 at the end of each additional year for which retirement is deferred.

b. This supplemental benefit shall be paid for the life of the member as of each July 1 following his or
her retirement. As of the first July 1 following the date of death, there shall be a payment equal to the
amount that would have been paid had the member not died. No other benefits will be paid pursuant to
this supplemental benefit following the date of the member’s death.

¢. The pension supplement shall not be calculated in the cap calculation. The years of credited service
and/or buy-back of years from other employment are still capped at 35. However, the supplement will
be added to an employee’s pension above the cap amount.

4. The parties agree that for the duration of this 2002-2007 collective bargaining agreement, and in
negotiations for the next four succeeding collective bargaining agreements between the parties, any change
in the age and/or years of service for a normal pension retirement shall not be a mandatory subject of
bargaining. The parties further agree that this provision may be extended by mutual agreement of both
parties.
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H. The Pension Ordinance shall be modified effective July 1, 2003 to reflect the following early retirement
eligibility standard:

Each member hired on or after July 1, 2003 shall have the option, to be exercised by written request to
the Pension Board, to retire not less than 60 days after the filing of said request with the Pension
Board, provided that such member shall have attained the age of 55 years and shall have completed 15
years of credited service or attained the age of 60 years and completed 10 years of credited service.

L. For bargaining unit employees who are Part B members of the Pension Plan, the Pension Ordinance shall be
modified, effective July 1, 2003, to reflect the following;

AVERAGE FINAL COMPENSATION - The average annual compensation of 2 member during the three
highest paid years of service prior to and including the last full month of employment. For employee’s
hired on or after July 1, 2003 the average final compensation shall not exceed the member’s highest base
pay for any calendar year.

BASE PAY — The yearly salary or wages of a member excluding any overtime payments, premium
payments or bonus payments, excluding any.lump sum payments for sick or vacation time, and excluding
any longevity payments, payments for meals and any other extra payments.

ARTICLE IX
WAGES

Section 9.0

The schedule below shows the hourly rates of pay to become effective for labor and trade positions effective on the
date specified below:

Equipment Operator

Effective Date % Increase A B c D E F G

01/01/14 23.80 24,55 25,34 2619 27.0% 27.95 28.94
07/01/14 2.00% 24.28 25.04 25,85 2671 27.63 28.51 29.52
07/01/1& 2.00% 24.77 25.54 26,37 27.24 28.18 29.08 30.1
07/01/16 2.25% 25.33 26,12 26.96 27.85 28.81 29.73 30.79
07/01/17 2257 25.%0 26.71 27.57 28.48 29.46 30.40 31.48

Sr. Equipment Operator, E-5 Equipment Maintenance Worker, Mason, Stock & Supply Clerk, Sign Maintenance Worker,
Equipment Operator Il

Effective Date % Increase A B e D E F G
01/01/14 25.33 24.18 27.03 27.94 28.89 29.78 30.50
07/01/14 2.00% 25.84 26.70 27.57 28.50 29.47 30.38 3.1
07/01/15 2.00% 26,36 27.23 28.12 29.07 30.06 30.99 31.73
Q7/01/16 2.25% 25.95 27.84 28.75 29.72 30.74 31.4¢9 32.44
a7/01/17 2.25% 27.56 28.47 29.40 30.39 31.43 32.40 33.17
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Sign -Mechanical Maintenance Worker, Crew Leader Streets Division, Sign Maintenance Worker Lead,

Effective Date % Increase A B c D E E -G
01/01/14 26.62 27.45 28.42 29.34 30.30 31.2¢ 3212
07/01/14 2.00% 27.15 28.00 28.99 29.93 30.91 31.92 32.76
07/01/15 2.00% 27.69 28.56 29,57 30.53 31.53 32.54 33.42
07/01/14 2.25% 28.31 29.20 30.24 31.22 3224  33.2% 3417
07/01/17 2.25% 28.95 29.86 30.92 31.92 32.97 34.04 3494

Public Wrks Office Supervisor, Heavy Equip & Auto Mechanic, Signal Support Technician, Streetf Light Technician

Effective Date % Increase A B C D E F G
01/01/14 29.30 30.04 30.81 31.58 32.36 33.16 33.47
07/01/14 2.00% 29.89 30.64 31.43 32.21 33.01 33.82 34.34
07/01/15 2.00% 30.49 31.25 © 3206 3285 33.67 34.50 35.03
07/01/14 2.25% © 318 31.95 3278 33.59 34.43 35.28 35.82
07/01/17 2.25% 31.88 32,67 33.52 34.35 3521 3607 36,63

Signals Sysfems Technician

Effective Date % Increase A B c D E F G
01/01/14 32,53 33.72 34.91 35.09 37.32 3856 40.01
07/01/14 2.00% 33.28 34.39 35.61 36.81 38.07  39.33 4081
07/01/15 2,00% 33.95 35.08 356.32 37.55 38.83 4012 4143
07/01/14 2,25% 34.71 35.87 37.14 38.40 39.70 4102 4257
07/01/17 2.25% 35.49 36.68 37.98 39.26 40.59 4194 4353

(a) - Afier an employee has completed six (6) months of service, they will be 'eligible to advance to the second

step in the wage schedule at the start of the next full payroll period, providing he meets the conditions set forth in
Section 9.2 of this Article.

(b) Amn employee in the second or any subsequent step up to the maximum of the pay schedule for his/her
respective classification will be eligible for an annual merit increase providing the employee meets the conditions
set forth in Section 9.2 of this Article.

9.1

(a) If an employee is required to work in a higher classification than his/her regular classification, the
employee shall receive for each day of such service beginning on the first day of service and for the full day, the
nearest higher rate in the salary range for the higher classification which is at least five percent (5%) above his/her

regular hourly rate; but in no event shall he/she receive more than the highest rate in the salary range for the higher
classification.

)] All higher classification assignments shall be offered to employees in the unit on the eligibility list in
order of their names appearing on the list if the employee is available.

(c) All lower classification assignments which are known at the time a work schedule is prepared, shall be

assigned to the least senior employee(s) of the classification in which a surplus occurs, provided such employee(s)
are capable of performing the specific task required.
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9.2 The Town reserves the right to grant annual merit pay increases. Salary increases within an established
range shall depend primarily upon recommendations of merit by the Department Head. Salary increases shall not
be predicated solely upon the length of service. Increases shall be given only upon certification by a Department
Head that the employee has maintained a satisfactory level of performance throughout the preceding year. It shall
be the responsibility of the Division Head to inform any employee who, in his opinion, is not maintaining such a
satisfactory level of performance. If, afier such notice, the employee's performance does not improve, his merit
increment may be withheld until the following quarterly merit increment date, at which time the Division Head
shall again review the employee's performance. Increases in excess of one step or more often than once per year
shall be reserved for exceptional performance and shall be given only with the approval of the appointing
authority. Salary increases will normally be made effective the first pay period of the fiscal quarter starting
closest to the employee's anniversary date of step advancement.

9.3 Effective July I, 1998, after ten (10) years of consecutive and continuous full time Town service and after
every five (5) years of consecutive and continuous service thereafter, an employee will be awarded a lump sum
payment as set forth below, subject to normal payroll deductions:

10 years of service $1,000
15 years of service 31,500
20 years of service $2,000
25 years of service $2,500
30 vears of service $3,000
35 years of service $3,500

Payment shall be made within 30 days after the employee’s anniversary date of employment for those years of

service when such longevity payments are required. There will be no prorating of longevity pay upon separation
from Town service for any reason.

9.4 Wages are payable for the time spent in negotiations during normal working hours but not after such
hours.
9.5 When an employee is promoted from one class to another his/her rate of pay will be increased on the

date of such promotion from the current step in their current salary range to the corresponding step in the range
for the position to which he/she is promoted, except that the new rate shall not be greater than the second higher
rate above the current step in the salary range for the position from which he/she was promoted, either as
specified in the pay plan or as projected in increments of four percent (4%) of each step. Following promotion,
merit salary increases will normally be made effective the first full pay period of the fiscal quarter starting closest
to the anniversary date of the promotion.

9.6  The Town shall maintain a classification plan and make allocations and reallocations to the Classes
established thereunder for all positions covered by this contract. The Town shall provide the Union with copies of
any new or changed job specifications. Work assignments shall be made so that all employees perform work
which is as close to their respective classifications as conditions permit. An effort will be made to give all
employees an opportunity to work with all equipment which is the primary responsibility of their classification,
provided that the Town retains the right to schedule work so as to provide maximum efficiency of operation.

9.7 . Any employee affected by the allocation or reallocation of a position or by any changes in the
classification plan or job descriptions or who believes his position is not properly classified, may request the
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Director of Personnet to review such position. Within thirty (30) days after receipt of such request, the Director
of Personnel shall cause a study of the facts to be made and shall meet with the employee(s) and/or his
representative(s) for the purpose of such review. The Director of Personnel shall render a decision in writing to
the employee, the Union, and the Department Head within thirty (30) days after such meeting. If the employee is
not satisfied with the decision of the Personnel Director, he/she may within ten (10) days thereafter, submit an
appeal to the Personmel Board. Said Board shall hear and act on such dispute in accordance with its rules of
procedure and render a decision which shall be final and binding on all parties. The time limits specified herein
may be extended by agreement of the parties.

9.8 A differential of five percent (5%) of the employee’s hourly rate shall be paid for any work actually
performed on any day during which an employee is assigned to a night shift. No differential shall be paid for
work performed on a day on which an employee is not assigned to a night shift, or for any day on which no work
is performed. The term "night shift" shall mean any shift starting before 6:30 a.m. or ending after 6:30 p.m.

2.9 Employees will be given a copy of their performance evaluation at the time it is reviewed with the
supervisor, and upon request may also receive a copy of the final evaluation document which is placed in their
personne! file,

ARTICLE X
HOURS OF WORK,
OVERTIME AND HOLIDAY PAY

10.0 The regular work week for the Streets, Fleet Maintenance, and Traffic Safety Divisions shall consist of
forty (40) hours worked in eight (8) hour periods of five (5) consecutive days between midnight Sunday and
midnight Friday. Normal hours shall be determined by the Department Head with the approval of the Town
Manager, which schedule may be changed by the Department Head with the approval of the Town Manager. A
schedule of normal hours shall be posted at the field office of the Bureau at least sixteen (16) working hours in
advance of each work week.

The second shift, third shift, and sanding crew shall be eight (8) consecutive hours including a half-hour (1/2-
hour) meal and rest break.

10.1 :

(a) Work in excess of the above schedule shall constitute overtime. Management shall have the right to
Tequire overtime work in a manner most advantageous to the Town and consistent with the demands of public
service. In emergency situations, in circumstances essential to perform the obligations of the Town, and scheduled
special events operated by the Town e.g. “Celebrate West Hartford”, Memorial Day parade, if such an overtime
assignment cannot be filled on a voluntary basis, then employees who declined working such overtime assignment
may be ordered to work based on reverse order of seniority within the Division.

h The Town will provide as much advance notice of overtime as possible, and in any event will provide
notice of daily overtime at least two (2) hours prior to the end of the shift, and notice of weekend overtime by
noon on Thursday. Overtime which does not meet these requirements shall be voluntary, and an employee who
either works or refuses such overtime will not be charged for such hours, unless a delay in notification is caused
by circumstances beyond the control of the Town, such as weather conditions or equipment breakdown. If the
Town fails to cancel a previously announced overtime opportunity at least two (2) hours prior to the end of the
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employee's last regularly scheduled shift before the overtime, he shall be given four (4) hours pay, unless a delay
in notification is caused by circumstances beyond the control of the Town, such as weather conditions or
equipment breakdown, '

10.2  Overtime work shall be compensated at the rate of one and one-half (1-1/2) times the employee's regular
rate of pay under the following conditions:

(a) Work performed on any day of the week that is not included in the posted schedule, or on any day that is
observed as a holiday because of the operation of Article V, Section 5.1(a) and (b).

(b) Work performed on any day that is included in the posted schedule if such work causes the employee to
have worked more than eight (8) hours per day or forty (40) hours in that week. There shall be no duplication or
pyramiding of overtime or premium pay for the same hours worked.

(c) Overtime work shall be compensated at the rate of two (2) times the employee's regular rate of pay on an
actual holiday (determined without reference to Article V, Section 5.1(a) and (b). Overtime work on Sundays
shall be compensated at two (2) times the employee's regular rate of pay. There shall be no duplication or
pyramiding of overtime or premium pay for the same hours worked.

10.3  Compensation for overtime work on holidays as described in Section 10.2 of this Article shall be in
addition to regular holiday pay.

10.4

(a) Any employee who is rescheduled to work on a day other than a regularly scheduled working day and
who reports for work, shall be guaranteed at least four (4) hours of work even if the work for which he/she was
scheduled cannot be performed because of weather or other factors. The employee shall have the option of
refusing an alternative assignment, but if he/she does so he/she shall receive no pay for the time after such
alternative assignment was offered.

(b) An employee call in for emergency work as determined by the Town shall be paid at the appropriate
overtime rate of pay for actual hours worked. In no case shall the employee be compensated less than four (4)
hours at the appropriate overtime rate. Two (2) times the employees rate of pay on Sunday or actual holidays.
And one and one-half (1 % ) times the employees regular rate of pay for all other days.

10.5  An employee shall be deemed to have been "called in" only when notified, after punching off the
preceding regular shift, of work to be done. If such notice is received before punching out, the employee shall be
deemed to have worked continuously for purposes of this Section. Only hours between the regular quitting time
and two (2) hours before the next day's starting time are subject to call-in provisions during the regular work
week. (refer to updated attached MOU)

10.6  If any employee who has completed a called-in assignment and has entered their residence and is called
in for other emergency work during the same day, he/she shall be paid in the same manner as the original call-in.

10.7
(a) Full-time employees shall be given preference on overtime assignments.
(b) All overtime shall be distributed equally among employees within classification. A maximum difference .

of sixteen (16) working hours among employees on June 30 of any year shall be considered equal distribution.

(c) A record of all AFSCME bargaining unit employees’ overtime shall be posted near the time clock and
updated at least bi-weekly.
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(d) Procedures for distribution of overtime work shall be in accordance with the Memorandum of
Understanding attached hereto and made a part hereof.

10.8  Such called-in emergency work as determined by the Town shall include but not limited to: the removal of
broken bottles, branches, rubbish, or debris from any street, curb and sidewalk; patch work; replacement of manhole
or catch basin covers; placement of barricades and portable signs; and other duties described in the following
position Class Specifications: Equipment Operator, Senior Equipment Operator, Mason, and Sign-Mechanical
Maintenance Worker. The Town shall maintain a list of voluntary employees in those classifications to perform such
“called in” emergency work. An employee may have his name added to such list between June 1 and July 1, and
deleted at any time. The Division Head or supervisors will assign the “called in” work as equally as possible among
volunteers within each of the above classifications. The Division Head or the supervisors have the right to determine
what position classification(s) are necessary to perform the emergency “called-in” work; however, a supervisor shall
not perform any of the above “called in” work unless supervision is necessary to complete the work satisfactorily.

An employee who accepts a call-in assignment is expected to respond to such call-in within twenty (20) minutes
after acceptance (by either reporting directly to the job site or to the Street Garage to obtain a Town vehicle for
transportation to the job site). If an employee is late three (3) times for a call in, after accepting it, their name may
be removed from the call in list for a period of six (6) months.

10.9  Management personnel shall not perform bargaining unit work except under emergency conditions, or
when no qualified operators are available, or for instructional purposes, or when testing equipment. Qualified
operators are those who are not only in the appropriate classification, but also are capable of performing well the
specific task required.

10.10  Employees may elect to receive compensatory time off in lien of overtime pay for any overtime hours
worked. Compensatory time received by an employee in lieu of cash must be computed at the same rate that
overtime pay would have been calculated and in no event less than one and one-half hours of compensatory time for
each hour of overtime worked.

Employees may accrue and maintain a balance of up to forty (40) hours of compensatory time at any time.
Employees should request the use of accrued compensatory time through his/her immediate supervisor in the same
manner as vacation leave is requested. Employees shall be permitted to use such time off, provided such use does
not unduly disrupt the operations of the Division. Compensatory time shail be paid in cash at the rate of pay in
effect at that time. Employees may request payment for accumulated compensatory time, or a portion thereof, at the
end of each fiscal quarter.

ARTICLE X1
SENIORITY

11.0  The Town shall maintain a current list of employees in the bargaining unit who have regular status, and
showing the most recent date on which they obtained such status. A copy of such list shall be furnished to the
Union upon request at reasonable intervals. Seniority shall be defined as an employee's length of continuous
service since their most recent date of hire in the Division. Service with another Division in the Department prior
to the creation of the Fleet Maintenance Division shall be included in computing the seniority of employees in that
Division.

11.1

(a) New employees shall serve a probationary period of six (6) months, and shall have no seniority rights
during this period, but shall be subject to all other provisions of this agreement. All employees who have
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completed their probationary period shall be full-time employees and shall acquire length of service records as of
the date of their employment.

b) At least fifteen (15) days prior to the expiration of the new employee's probationary period, the
appointing authority shall notify the Personnel Director, the employee and the union in writing that the services of
the employee were satisfactory, and they will continue the employee, who shall receive a regular appointment in
the position; or that the services of the employee were unsatisfactory based on the authority's working test and
that they will not continue the employee in the position. Upon such removal, the appointing authority shall report
to the Personnel Director and to the employee removed, his actions and reasons therefor. No appeal is allowable
from dismissal during the probationary period.

11.2

{a) Each official announcement of an examination shall specify the title and salary range of the class for
which the examination is announced; the nature of the work to be performed; the necessary and desirable
qualifications therefore; the time, place and manner of making application; special requirements or qualifications;
and such other information as the Personmnel Director may consider pertinent and useful.

(b) The official notice of an examination shall consist of the posting of a notice thereof on a public bulletin
board maintained in the Town Hall. The Personnel Director shall also make use of such other means of
publicizing the announcement of each examination as, in his judgment, are best suited for informing qualified
persons that the examination is to be given, including posting of examination notices in all Town office and
installations.

(©) Promotional examinations shall not be limited to employees of a single organizational unit, except as this
may affect any experience requirement. However, every attempt will be made to insure that position vacancies
will be filled by Town employees who successfully meet the examination standards. Promotional examinations
shall include an evaluation of employee performance and seniority in service, in addition to any of the tests
enumerated for open competitive examinations. Such examinations shall be administered only to employees who
meet all other requirements for admission to an open competitive examination for the class of position. All
promotional position vacancies, as determined by the Department Director, shall be filled within sixty (60) days
affer such position(s) become vacant unless otherwise mutually agreed.

(d) The Town will agree to promote the applicant who, after taking such examinations as required, is placed
on the eligible list, is certified as one of the top three (3) eligible and has the highest current position
classification, provided that the other two (2) certified eligible are assigned to Iower position classifications.

(e) It should be clear that if the top three (3) certified eligible are in the same position classification, the
appointing authority may select any one of the three (3) to fill the promotional position vacancy. On the other
hand, if two (2) certified eligible are in the same position classification and the third is in a lower classification,
the appointing authority may select any one (1) of the two (2) certified candidates in the higher classification to fill
the promotional position vacancy.

(] Nothing in this Section 11.2 shall be applied so as to conflict with Section 7-474(g) of the Connecticut
General Statutes, or any other provision of state or federal law.

11.3
(a) Layoffs within classification shall take effect as follows: first, among temporary employees; then regular
part time employees; then probationary employees; and finally, regular full-time employees.

(b) In the event of layoffs among regular full-time employees within a particular classification, employees in
that classification shall be laid off in reverse order of seniority. In lieu of layoff, an affected employee may elect
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to replace any less senior employee who is the least senior employee in any equivalent or lower job classification
for which they are qualified in the same Division and such replaced employee may exercise the same right. An
affected employee has no option but to accept layoff when there is no less senior employee in any equivalent or
lower job classification in the same Division.

© Employees on layoff shall retain recall rights for a period of two (2) years from the date of layoff, or a
period equal to their seniority at the time of layoff, whichever is less. Recall shall be in order of seniority and no
new employee shall be hired in a given classification until all employees laid off from that classification have been
given an opportunity to return to work. An employee who is recalled shall be so notified by certified mail, retarn
receipt requested, and shall be expecied to report for duty not more than five (5) days after receipt of such
notification. The time limit may be waived by agreement of the parties for a good cause. Recalled employees
shall return to the same status they held on the date of layoff in terms of clagsification, pay rate within
classification, vacation and sick leave accumulation, if any, seniority, and all other benefits (including pension, to
the extent permitted by ordinance). However, no seniority, leave time, or other benefits shall accrue during the
period of layoff. Recall shall be to the employee's former classification within the division or to any class within
the division which the employee is qualified as long as all promotional opportunities for existing active employees
have been exhausted.

(d) For purposes of layoff and promotion, there are two (2) recognized divisions, Streets and Fleet
Maintenance. For all other purposes, it is recognized there are three divisions Streets, Fleet Maintenance, and
Traffic Safety.

(e) Anyone hired after January 1, 1992 will be laid off prior to anyone hired prior to January 1, 1992
regardless of classification or division. Employees hired after January 1, 1992 shall be laid off in accordance with
the terms of Article XT, Section 11.3 (a) and (b) of this collective bargaining agreement.

(5] If an employee is to be laid off such an employee shall be eligible for severance pay at the rate of four
weeks pay for up to the first 2 full years of continuous employment and an additional two weeks pay for each full
year of continuous service thereafter up to a maximum of twenty-six (26) weeks. Pay shall be computed based on
the employee's regular rate during the last full pay period of employment within the bargaining unit. This
severance provision does not apply in cases of retirement, death, voluntary quits, or termination for just cause.

11.4  Seniority shall be broken only by the following events: discharge for cause; retirement; resignation;

. layoff in excess of recall period; failure to report for duty within five (5) days after notification of recall unless
such time limit is waived as provided in Section 11. 3(c). Seniority accumulation shall be suspended (but not
broken) during layoff or during long-term leave of absence without pay (more than thirty (30} days).

11.5  Employees who transfer into one of the divisions covered by this Agreement shall be credited with all
their continuous service with the Town for purposes of computing fringe benefits under this Agreement. Those
benefits which are cumulative shall be carried over, to the extent permitted by law and applicable bargaining
agreements, at the time of the transfer. However, such service with other departments of the Town shall not be
credited in computing seniority under Section 11.4 of this Agreement, except as provided in Section 11.0 of this
Agreement.

11.6  Shift selection shall be made by seniority within classification (i.e., with reference to length of service of
an employee within his classification, rather than an employee’s length of service with the Division).

(a} Shift assignment of employees in job classification(s) which are being performed on more than one D
shift shall be bid by length of service within the classification and posted at least one (1) week Pprior 1o an opening
occurring unless the opening occurs with less than one-week (1-week) notice (e. g., 1s caused by an illness or
injury).
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(b) The duration of the assignment shal} be three (3) months, except the duration may be shorter when the
assigrument is to cover an absence due to vacation, sick leave or workers compensation. The duration may be
shortened or extended by mutual agreement between the Town and the Union. If additional assignments and/or
vacancies are established prior to the duration posted at the time of the bid, the bid shall be reopened on posting of
the additional assignments. Changes in shift will commence on Sunday.

©) Vacancies occurring on any shift shall be posted for bidding by those employees working in the
classification on other shifts.

d The least senior employee by classification shall be assigned to the shift if there is an insufficient number
of bids to fill open positions.

(e Displacement of an employee already assigned to a shift by another more senior employee, shall not be
allowed for the duration of that assignment.

§4] Trading of shift assignments by mutual agreement between two (2) employees for periods of at least one
(1) week shall be allowed with approval of the Department Director or designee.

11.7  The parties agree, for the duration of the coniract to the following:

A As a result of the employer contracting out or as a result of reassigning to the Board of Education any of
this bargaining unit’s present work or services, no bargaining unit employee shall be transferred, demoted, have
his/her work week reduced below normal hours, be laid off, or suffer any loss in wage rate, as a result of this
contracting out or as a result of this reassigning to the Board of Education.

B. Not as an attempt to shift work out of the bargaining unit but rather to have others support this bargaining
unit to finish a task in a given time, the parties agree that:

1. the employer may use supervisors and employees from other bargaining units to temporarily
supplement and support the work of this bargaining unit after all work assignments have been issued to other
available and qualified personnel and there is a shortage of bargaining unit personnel to complete the tasks of the
division and provided the use of said supervisors or employees from other bargaining units does not result in the
reduction in standard work hours, lay off, demotion, transfer or loss of wage rate for members of this bargaining unit
with the understanding that the Town may use supervisors and employees from other bargaining units, in situations
of limited duration, that would not have otherwise caused the Town to use an employee on overtime; and

2. the town may use members of this bargaining unit to temporarily supplement and support the work
of their own and other bargaining units provided that so doing does not result in the demotion, transfer, reduction in
standard work hours, layoff, or loss of wage rate for members of this bargaining unit.

ARTICLE XTI
SAFETY AND HEALTH

12.1 A joint safety committee shall be formed by the Town and the Union and said committee shall meet
monthly to review and recommend safety and health conditions in all departments.

12.2  Effective July 1, 1998, each employee in the bargaining unit during the month of July of each fiscal year
shall be given a 5275 meal allowance. Such allowance shall be paid, minus applicable taxes, in a separate check
within the month of July. For employees who are hired between August 1 and June 30 of the fiscal year, such meal
allowance shall be prorated and paid within thirty days of their start date. Employees who are in active status less
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than eight (8) months of the fiscal year shall repay the Town for this meal allowance on a prorated basis. Effective
July 1, 2000, the meal allowance shall be increased to $300.

12.3  The Town will provide eleven (11} uniforms, five (5) T-shirts, and uniform cleaning service. Employees
shall be issued two (2) pairs of steel-capped shoes each year, and shall be issued either a full or three-quarter
length insulated winter jacket (employee's choice) twice in every three (3) contract years. Employees shall also
be issued three (3) T-shirts with the Town's insignia and shall be permitted to buy more at cost. Bid
specifications for shoes shall be limited to Knapp, Hi-Test, or other mutually agreed brands. All employees are
required to wear their uniforms, shoes and safety equipment (when needed) while on duty unless excused by
medical certification or other circumstances beyond their control, such as loss or damage to uniforms by the
cleaning service. Town issued T-shirts may be substituted for uniform shirts in hot weather.

12.4  The Town wiil also provide special apparel as needed in the various classifications, including rain suits,

rubber boots, work goggles, gloves, safety vests, and hard hats, which shall be issued as needed, and thereafter

replaced by the Town upon inspection of the worn or damaged article. Lost or stolen articles will be replaced at
“the employee's expense. ‘

12.5  All uniforms or equipment provided by the Town will be returned to the Town if the employee leaves the
Town service for any reason.

12.6  The Town and the Union agree to incorporate provisions of a Drug & Alcohol Testing policy in
compliance with the Federal Highway Administration herein by reference which inclndes access to an Employee
Assistance Program.

ARTICLE XIII
NON-DISCRIMINATION

13.0  Both parties agree to continue their policies of not discriminating against any employees on the basis of
race, color, religion, national origin, age, sex, marital status, physical disability, or political or labor organization
affiliation. The use of masculine or feminine pronouns is intended to refer to employees of either sex.

ARTICLE X1V
MISCELLANEOUS

Section 1 Anyone hired prior to January 1, 1992 and who is on the payroll on November 1, 1992 and who
withdraws from participation in the Town's Pension Plan upon separation from Town service shall:

A, Receive, upon request, and in conjunction with the Pension Ordinance and rules, a refund of all pension
contributions, except the 1% pension COLA contribution, and

B. Give up all rights, now and in the future, to any pension benefits and retirement medical benefits.

Section 2 The Town shall provide full financial assistance for required educational courses and training
programs which are job related and designed to improve the employee’s chances for promotion. For courses which
are voluntary, reimbursement shall be provided at the Town’s discretion. In exercising that discretion, the Town
may establish a committee of management members to review requests, and may adapt reasonable restrictions on
reimbursement in order to ensure that available funds are distributed equitably. In order to be reimbursed the
employee must complete the course with a passing grade of at least C. Total reimbursement wilt be 70% of costs for
a grade of C or above, 80% of costs for a grade of B or above and 90% of costs for a grade of A or above. One-
quarter of total reimbursement will be paid non completion with a satisfactory grade, and the remainder will be
reimbursed at the rate of $100 per month thereafter. Monthly payments shall end when the employee has been
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reimbursed the full amount to which he or she is entitled under the tuition reimbursement program, or when he or
she leaves the Town service, whichever comes first,

Secfion 3 The parties acknowledge and agree that the following wriiten memoranda of understanding
remain in full force and effect:

a. Distribution of Overtime (1-20-89)

b. Health Care Cost Containment (1-13-86)

c. Agreement regarding retiree health insurance benefits for individuals hired prior ro July 1, 1986
(11/17/92)

The parties acknowledge and agree that there may be other written memoranda of understandings in
effect.

ARTICLE XV
DURATION

15.0  This Contract shall be in full force and effect from the date of execution, provided that wages and other
benefits which can be implemented retroactively shall be in full force and effect from July 1, 2014. It shall
continue in effect through June 30, 2018, and thereafter unless amended or modified in the manner described
below, or terminated in accordance with the law. Wage increases and other changes which bear an effective date
prior to the ratification of this agreement shall be implemented retroactive to the date indicated. All other changes
shall be implemented as soon as possible after the ratification of this agreement.

15.1  This Contract contains the full and complete agreement between the parties on all negotiable issues, and
neither party shall be required during the term hereof to negotiate upon any issue, whether it is covered or not’
covered in this Contract. However, if the Town makes a decision to transfer vehicle maintenance work now
performed by Town employees in another bargaining unit to the Fleet Maintenance Division, the effects of that
decision will be negotiated with the Union, and with the Union representing the Town employees now performing
such work.

15.2  Between the first day of January and the first day of February in any calendar year beginning with 2018,
either party may notify the other that it wishes to amend or modify the Contract as of the next succeeding first day
of July. Within thirty (30) days of such notification, the party receiving the notification shall meet with the other
party to discuss the proposed amendments of modifications.

15.3  IN WITNESS WHEREOF, the parties hereto have set their hands on this { € day of
A cf , 2017

TOWN OF WEST HARTFORD LOCAL 1142, COUNCIL #4, AFSCME
By «Z&']—MM—M

Ron Van Winkle Travis Cromack, Business Representative
Town Manager, , n




MEMORANDUM OF UNDERSTANDING

Distribution of Overtime

It is hereby agreed between the Union and the Town that the following methods shall be used to charge overtime
hours for the purpose of arriving at equal distribution within classification as required in Article 10.7 (b) of the
contract.

(a) It shall be understood that the following methods apply to all employees in a given classification.
(b) The term "not available” shall mean that an employee:
1. is pot working when overtime is offered to employees who are working, unless he is working another

shift on the same day: '

2. or was absent without authorized leave at the end of his last regular work dajr before the overtime is
actually worked:
3. or cannot be reached by the same method used to reach other employees when the overtime is offered,

unless he is working another shift on the same day:

An employee who cannot be reached or refuses an overtime offer shall not be considered "not available” for other
overtime offers before the next regular work day, even though it may be necessary to make such offers by tele-
phone.

(©) An employee who is offered overtime and actually works the overtime shall be charged for the hours
worked regardless of what job classification he is working in at the time, unless exempted from being charged by
Article 10.1 (b) of the contract.

(d) An employee who is offered overtime and refuses it, or acceps it, but does not work it, or is "not
available” when it is offered, shall be charged for the number of hours worked by the employee who does accept
the offer, unless exempted from being charged by Article 10.1 (b) of the contract.

(e) An employee who, on a Thursday, is offered and accepts a weekend overtime assignment, and then is
absent from work on Friday due to illness, shall call in at least one-half (1/2) hour before the end of the day shift
and give notice of whether or not he expects to work the overtime.

© An employee who is offered and accepts an overtime assignment and then is not able to work the
assignment shall give notice of this before the assignment begins unless he has already given notice under
paragraph (e) above.

(@ An employee who accepts an overtime offer of known duration and reports to work for the overtime shall
work the full duration of the assignment unless he is unable to do so because of unforeseen circumstances beyond
his control, or has previously arranged to work less time. In any event, he shall be charged for the full duration
of the overtime assignment.

(h) An employee who is not at work when overtime is offered, but is expected to come to work and is at
work at least one (1) hour before the end of the work period, shall be offered the overtime the same as if he had
been working when the overtime was first offered. This paragraph shall apply to Fleet Maintenance employees
only if the Union so notifies the Town in writing.
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(1) An employee who is "not available” when overtime is offered may notify a Streets Supervisor or the
dispatcher that he wants to work. Such notice must be given at least fifteen (15) minutes before the end of the day
shift or release of the major portion of an overtime crew. Such employees shall then be offered the overtime only
if all other employees including employees in equal and higher classifications traditionally used for the given
assignment in the absence of properly classified employee and employees on a current eligibility list for the proper
classification, have either been offered the assignment or are "not available” and additional employees are still
needed. If such employee does not then accept the assignment when it is offered he shall be charged the number
of hours worked by the employee with the lowest accumulated overtime. If such employee is not offered the
overtime, he shall not be charged for any overtime, Paragraph (d) herein not withstanding. This paragraph shall
apply to Fleet Maintenance employees only if the Union so notifies the Town in writing, in which case notice
must be given to the appropriate supervisor in these activities.

)] An employee who misses work because of absence of one (1) week or more shall be charged with the
average number of hours charged to other employees in the same classification during his absence.

(k) ° Anemployee who declines the opportunity to work overtime on the sanding operation during a given
winter, or for a period of at least one (1) month during the winter, and so notifies his Division Head shall not be
offered such overtime and shall be charged with average number of hours on sanding operations charged to other
employees in the same classification during the period. Management shall still have the right to exercise its
authority under Article 10.1 if the need arises.

D Posting of overtime for the purpose of equalization shall be done on an equivalent straight time hour
basis, (e.g., one (1) hour at time and one-half will be posted as 1.5 hours and one (1) hour at double time will be
posted as two (2) hours. This paragraph shall apply to Fleet Maintenance employees only if the Union so notifies
the Town in writing,

{m) This memorandum of understanding may be revised by mutual agreement subject to ratification by the
bargaining unit membership. ‘

IN WITNESS WHEREOF, the parties have caused their duly authorized representatives to affix their signatures
this 20th day of January, 1989.

TOWN OF WEST HARTFORD LOCAL 1142, COUNCIL #4, AFSCME
By /s/ Barry M. Feldman By /sf David W. Crawford
Town Manager President, Local 1142

[NOTE: Division designations revised effective with 2002-2007 contract negotiations.]
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MEMORANDUM OF UNDERSTANDING

Health Care Cost Containment

In conjunction with the 1985-1988 collective bargaining agreement between the Town of West Hartford and Local
1142 of Council 4, AFSCME, the parties have agreed to the following:

The Town may choose to provide for the administration of employee health benefits under a "cost-containment"
program by an insurance carrier or other provider (hereinafter called the administrator). Such program may
include any of the following services, provided that implementation or elimination of any such service is
thoroughly communicated to all employees not less than sixty (60) days prior to the effective date of
implementation or elimination.

The Town will keep the union informed of the status of the bidding procedures, and will consult with the union
regarding the merits of all bids received before selecting an administrator for the program. The Town also agrees
to involve the union in the program of employee education regarding the cost containment program, which is
required under the terms of the preceding paragraph.

Any service implemented must be within the parameters listed below for each service.

A. Pre-Admission Certification (non-emergency)

1. The employee/dependent will telephone the administrator prior to any non-emergency admission as soon
as the date of admission is known to the patient.

2. The attending physician will submit information to the administrator, giving the reasons for admission,
according to procedures established by the administrator.

3. These reasons will be screened by the administrator according to criteria developed by physicians to
determine if the admission is medically necessary.

4. For cases which meet the criteria, the administrator will approve the admission. Any proposed
admission not meeting the criteria will be referred to a physician reviewer. He will discuss the case with the
attending physician and a determination will be made to approve or disapprove the case.

5. The patient, the attending physician and the hospital will be notified in writing about the outcome of the
review. When a case is disapproved, the insurance carrier will receive a copy of this written communication.

6. If the employee/dependent decides to go ahead with a disapproved hospitalization, the

Town insurance will pay only eighty percent (80%) of what it would have paid for an approved hospitalization,
the employee/ dependent will be liable for the remaining twenty percent (20%), not to exceed one thousand
dollars ($1,000).

7. The administrator will discuss with the employee/ dependent the alternatives to hospitalization which may
be available in cases where the physician reviewer determines that the recommended treatment can be provided
without hospitalizing the patient.

8. There will be an appeal process when hospitalization is denied. This appeal will utilize a tripartite panel
consisting of the patient's attending physician, the physician reviewer and a third physician agreed upon by the
above-designated physicians but who is not affiliated with either and is certified in the specialty involved. The
Town will bear the full cost of the appeal procedure.
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B. Concurrent Review

1. The employee/dependent or a family member will notify the administrator of the hospitalization within
forty-eight (48) hours of admission.

2, The administrator will communicate with the attending physician regarding the reasons for admission and
the projected length of hospitalization. This information will be screened against physician-developed criteria.

3. Where the case meets the criteria, the administrator will approve the admission, assign the projected
length of stay, and initiate a follow-up review to assess patient progress and the necessity for continued
hospitalization.

4. Where the case does not meet criteria, the administrator will refer the case to a physician reviewer. He
will discuss the case with the attending physician and make a determination to approve or disapprove the case and
will inform the attending physician of his decision.

5. If the case is approved, a length of stay will be assigned. If the case is disapproved, notification will be
given to the patient, the attending physician, the hospital, and the insurance carrier.

6. If the case is disapproved, the Town insurance will pay one hundred percent (100%) of the hospital cost
up to twenty-four (24) hours after notification to the employee/dependent that the case has been disapproved.
Afier twenty-four (24) hours of notification of disapproval, the Town insurance will pay eighty percent (80%) of
the hospital cost and the employee/ dependent will be responsible for the remaining twenty percent (20%), not to
exceed one thousand dollars ($1,000).

1. There will be an appeal process for disapproved cases. This appeal will utilize a tripartite panel
consisting of the patient's attending physician, the physician reviewer and a third physician agreed upon by the
above-designated physicians but who is not affiliated with either and is certified in the specialty involved. The
Town will bear the full cost of the appeal procedure.

C. Discharge Planning

The administrator shall inform the patient or his family of the alternatives available for post-discharge care (home
care, hospice, skilled nursing facility, etc.) when it has been determined by the attending physician that the patient
needs such care. The final decision with respect to such care remains with the patient and his family. Such care
will be payable at one hundred percent (100%) when used as an alternative to hospitalization.

D. Pre-admission Testing (non-emergency)

Unless there is a medical reason for testing to be done while employee/dependent is an in-hospital patient, it shall
be done on an cut-patient basis prior to admission. Hospitalization for the sole purpose of conducting such tests
will not be covered.

E. Weekend or Early Admission {non-emergency)

Unless there is a medical reason, patients shall not be admitted over a weekend or prior to the date on which in-
hospital care begins, and any days of such early admission shall not be covered.
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F. Mandatory Second Surgical Opinions (non-emergency)

1. The Second Surgical Opinion program will evaluate the indications for the surgery recommended by the
patient’s attending physician, and assist the patient to make an informed choice to have or not to have the surgery
performed. The final choice, however, remains with the employee/dependent.

2. The only penalty in this procedure will be if the patient (non-emergency) does not get a second surgical
opinion, in which case the plan will pay only eighty percent (80%) of the reasonable and customary charge for the
surgery as opposed to the one hundred percent (100%) of reasonable and customary that would have been paid if
the patient had gotten a second surgical opinion.

3. In addition to providing the second opinion at no cost to the employee/dependent, in those cases where
the physician consultant does not agree with the attending physician the administrator will offer at no cost a third
surgical opinion.

4. There will be a specified list of elective surgical procedures which will be the only procedures requiring a
second surgical opinion. Such list will be established by the administrator based on physician- developed criteria.

5. When the patient's doctor recommends a procedure included on the Second Surgical Opinion List, the
patient will contact the administrator, which will provide the patient with the names of three (3) physicians in the
involved specialty to have agreed to perform these consultations.

6. The patient will then choose a physician for the consultation and schedule an appointment.

7. The administrator will establish procedures for maintaining communication regarding the results of the
consultation and the patient's decision as to whether to have the surgery performed.

H. Mandated Ambulatorv Surgical Services {non-emergency)
1. There will be a specified list of surgical procedures which will be paid one hundred percent (100%) of

reasonable and customary only if done on an ambulatory basis. The list will be established by the administrator
based on physician-developed criteria. For procedures on the list which the employee/ dependent chooses to have
done as an in-hospital patient, the plan will pay eighty percent (80%) of the hospital bill. The
employee/dependent will be responsible for the remaining twenty percent (20%), not to exceed one thousand
dolars ($1,000).

2, If the patient's attending physician identifies a valid medical reason for the procedure to be done with the
patient in the hospital, costs will be paid in full.

1. Maintenance Drug Program

For those employees/dependents on maintenance drugs (i.e., expected to continue for more than six (6) months)
the administrator may establish arrangement with wholesalers to provide a six-month (6-month) supply of drugs at
a time at wholesale cost. The employee/dependent must accept drugs from wholesaler if he wants Town
insurance to pay for it. Drugs must be as prescribed by attending physician and generic substitutes can be made
only with approval of attending physician.
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J. Hospital Bill Audits

The administrator may establish a procedure whereby medical bills in excess of a stated amount will be subject to
review, for accuracy and justification. The employee/ dependent may be required to participate in this review
process as a condition of payment of the claim,

IN WITNESS WHEREOF, the parties have caused their duly authorized representatives to affix their signatures
this 13th day of February, 1986.

TOWN OF WEST HARTFORD
By /s/ Barry M. Feldman By /s/ David Crawford
Town Manager President, Local 1142
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MEMORANDUM OF UNDERSTANDING

This agreement is made by and between the Town of West Hartford ("Town"), AFSCME Local 1142 ("Union"),
and each and every person employed by the Town on January 1, 1992 and who were continuously employed by
the Town since before July 1, 1986 in a position included in the Unit represented by AFSCME, Local 1142, as set
forth in Schedule A ("Covered Employees").

WHEREAS the Town and AFSCME, Local 1142 have negotiated and agreed upon conditions for coverage of
retirees and dependents under the Town's health insurance plan, which conditions are different for individuals
hired before and after July 1, 1986, and

WHEREAS the Town and AFSCME, Local 1142 agree that for those employees listed in Schedule A, the
conditions for coverage include that there shall be 1o co-payment upon either and early or normal retirement, that
coverage will be extended to the employee and eligible dependents, and that the Plan shall be that which was in
effect immediately prior to the employee's retirement, and

WHEREAS the Town and AFSCME, Local 1142 wish to guarantes individuals hired before July 1, 1986 that
their retiree health insurance benefits will not change,

NOW THEREFORE the parties agree as follows:

(1) The retiree health insurance provisions of the 1985-1988 collective bargaining agreement between the Town
and AFSCME, Local 1142, as set forth in Schedule B, are incorporated herein by reference.

2) Such retiree health insurance provisions will remain in ful] force and effect for all Covered Employees
listed in Schedule A, and will be binding on the Town for as long as they live, regardless of whether or not the
corresponding provisions of the applicable collective bargaining agreement remain in effect.

3) This agreement shall be enforceable by any or all of the Covered Employees listed in Schedule A in any
court of competent jurisdiction. In the event the Town fails to comply with the agreement, the Town shall pay the
costs and attorney's fees of the prevailing plaintiff(s), in addition to any other legal or equitable relief which the
court may order.

) The Town agrees to indemnify and hold harmless AFSCME, Local 1142 in the event of claim by any of
the Covered Employees listed in Schedule A, asserting that either (a) the deprivation of the rights of Covered
Employees by reason of agreement to the terms contained in Article VIII, Section 8.0 (e) of the 1985 - 1988
collective bargaining unit agreement, or (b) an action by any or all of such Covered Employees to prevent or
remedy any breach of this agreement by the Town. The Union agrees to use reasonable efforts to dissuade
Covered Employees from initiating frivolous actions to enforce this agreement.

IN WITNESS WHEREOF the Town Manager, having been duly authorized by the Town Council, the Union
President, acting on the basis of a ratification vote constiniting authorization by the membership of the Union, and
the Covered Employees, have all affixed their signatures on the dates indicated below. (See file for signatures)

TOWN OF WEST HARTFORD AFSCME, LOCAL 1142
By /s/ Barry Feldman By /s/ David Crawford
Town Manager Union President

Date 11/17/92 Date 11/17/92
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SCHEDULE A
COVERED EMPIOYEES

Bartolotta, Michael
Blair, Paul
Blakesley, William
Cheever, Michael
Cirone, Joseph
Crawford, David
Cronin, George
Dec, Christopher |
DiBella, Daniel
Gabriele, David
Galli, Stephen
Green, Frank
Gustafson, Thomas
Hallenbeck, Mark
Hamel, Jr., Charles
Kelly, Thomas
Kimber, Fragk
LaBrie, John
Lambert, Lawrence
Little, Stephen
Lombardi, William
Lynch, Gary
Mancini, Jr., Felice
Maschi, Jr., Anthony
Morin, Gary
O'Connor, Brian
Pascoe, James
Rauchle, Brian
Schweiger, Karl
Simmons, Jr., Letcher
Skowronek, John
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MEMORANDUM OF UNDERSTANDING
Between
TOWN OF WEST HARTFORD
AND THE
AFSCME, LOCAL 1142

This Memorandum serves to clarify understanding between the Town of West Hartford and AFSCME, Local 1142
regarding numerous issues associated with the reorganization of position classifications, qualifications required for
the newly defined classifications and salary progression within the established wage structure discussed in
negotiations leading to the 1997 - 2002 collective bargaining agreement,

It is understood that the position of Automotive Driver shall be eliminated from the AFSCME, Local 1142
bargaining unit at such time, after July 1, 1997, that the classification is vacated by the incumbent for any reason.
Position was vacated on August 31, 1998. While the incumbent remains in the classification, all provisions of the
collective bargaining agreement shall apply including receipt of the general wage adjustments.

A $1.50 per hour differential shall be paid for the operation of a tractor-trailer, grader, or excavator at the top step of
the Senior Equipment Operator wage range. Differential payment shall be for the firll day work is performed.
Payment of differential shall not be limited to the Senior Equipment Operator classification.

A 2.5% general wage adjustment shall be processed on the existing wage structure retroactive to July 1, 1997 and
July 1, 1998. Salary adjustments employees may be eligible for placing them into the new organizational structure
will be processed effective July 1, 1998 to the closest step higher than the July 1, 1998 general wage adjustment.
Subsequent general wage adjustments to the new wage schedule shall occur July 1, 1999 (2.7%); July 1, 2000
(2.9%); July 1, 2001 (3%).

Employees who are currently at the maximum of their range in the existing wage structure and who, afier
reorganization (July 1, 1998), shall be eligible for merit review and shall receive such merit consideration at the next
full payroll period one year after placement in the new organization structure (July 1, 1999). Incumbent employees
who are not at the maximum of their wage range shall maintain their current merit review date.

All job descriptions shall be modified to include a CDL requirement. Incumbent personnel who do not currently
possess a CDL shall not be required to pursue such licensure. All new personnel hired and incumbents who
currently possess a CDL shall be required to maintain their credentials as a condition of employment or promotion.

The Heavy Equipment Mechanic and Automotive Mechanic job classification shall require a CDL-A (Tractor
Trailer endorsement). Incumbent personnel without the CDL-A (Tractor Trailer endorsement) shall not be permitted
to advance to Step G of the wage range.

In witness whereof, the parties have caused their duly authorized representatives to affix their signatures the 8th day
of February, 1999. ‘

Tovwn of West Hartford AFSCME, Local 1142
/s/ James Francis /s/ Jeff Mockler
/s/ Patricia J. Morowsky /s/ Anthony Maschi, Jr., President

/s/ Felix Mancini, Vice President
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
AFSCME, LOCAL 1142

The Town of West Hartford and AFSCME, Local 1142 have met and negotiated changes in the Town
Pension Plan that are reflected in Article VIII, Section 11-I of the 2002-2007 Collective Bargaining
Agreement and the Pension Ordinance, The changes are regarding the issue of calculating average final
compensation (AFC) for employees hired on or after July 1, 2003. To further the understanding of how
this provision shall be applied, the following examples are provided:

Employee A: Retiring with 25 vears of service

Base Pay + Overtime

Highest three years $: § 46,000 $4,000
$ 47,750 $ 7,000
350,000 $ 6.000
$143,750 $17,000 =$160,750/3 =$53,583

Highest year base salary = $50,000
Average final compensation = $50,000 x (25 yrs. Service x 2%/yr) = $25,000

Employee B: Retiring with 27 vears of service

Base Pay + Overtime

Highest three years §: $ 51,150 $2,500
$ 52,810 $ 2,000
$.54.650 $1.500
$158,610 $6,000 =$164,610/3 =$54,870

Highest year base salary = $54,650
Average final compensation = $54,650 x (27 yrs. Service x 2%/yr) = $29,511

Employee C: Retiring with 23 years of service

Base Pay  + Overtime

Highest three years $: $ 48,500 $ 700
$50,169 $1,200
§ 54.650 1,250
$153,319 $3,150 =$156,469/3 =$52,156

Highest year base salary = $54,650
Average final compensation = $52,156 x (25 yrs. Service x 2%/yr) = $26,078
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In witness whereof, the parties have caused their duly authorized representatives to affix their signatures
this 14th day of June, 2004.

Town of West Hartford AFSCME, Local 1142
{s/ James Francis . . {s/ Charles Lombard
Director of Financial & Employee Services Staff Representative

AFSCME, Local 1142

/s/ Patricia Morowsky s/ David Crawford
Witness Witness
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
AFSCME, LOCAL 1142

The Town of West Hartford and AFSCME, Local 1142 have met to discuss changes in the application of
Article VII, Section 7.0 (a} concemning sick leave accrual. The parties have agreed that the actual contract
language shall not be modified, however mutually understand that there shall be no further accrual of sick
leave beyond the one hundred-fifty (150) day maximum limit. It will no longer be the practice of the town
- to credit fifteen (15) additional days to an employee’s balance on July 1 if the employee has an existing
balance of 150 days.

The parties further agree to allow existing employees whose current sick leave balance is greater than the
150 day maximum to maintain said balance until such time as the balance is reduced, even if that extends
past the June 30, 2004 fiscal year end.

In witness whereof, the parties have caused their duly authorized representatives to affix their signature this
14% day of Tune, 2004.

Town of West Hartford AFSCME, Local 1142

/s/ James Francis /s/ Charles I ombard, Staff Representative
Director of Financia/Employee Services AFSCME, Local 1142

/s/ Patricia Morowsky /s/ David Crawford

Date 6/14/04 Date 6/14/04
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MEMORANDUM OF UNDERSTANDING
DOMESTIC PARTNER HEALTH BENEFIT COVERAGE
AFSCME, Local 1142 Bargaining Unit

It is agreed between the parties that the current Town health plan for this bargaining unit will be amended
to allow eligible employees to extend the group benefits coverage to domestic partmers. Dependents of the
domestic partner are not eligible for medical benefits coverage except as they qualify as a dependent of the
employee. The plan will define a “domestic partner” as an individual who is (1) living in an exclusive
committed relationship with the employee for at least three years prior to the commencement of the
coverage; (2) jointly financially responsible with the eligible employee for their common welfare and living
expenses; (3) neither married to anyone else, legally separated from anyone else, nor the domestic partner
of anyone else; (4) not related by blood; and (5) over the age of 18; and (6) are living together in the same
residence and intend to do so indefinitely, The Town shall have the sole and absolute discretion with
regards to accepting a domestic pariner as a covered participant in the Town health and prescription drug
plans.

Required evidence for domestic partner participation may include:
» joint checking and savings accounts; and
¢ cither joint ownership of home(s) or a jointly signed lease; and
»  awill designating the partner as beneficiary; and
= designated primary beneficiary on life insurance policies; and
*  evidence of joint responsibility for vehicles, other personal property, or debs.

Any change in the status of the aforementioned eligibility evidence from the time of acceptance shall make
the domestic partner ineligible for Plan participation.

It is understood that the taxability of benefits provided shall be in accordance with IRS regulations and it is
further understood that medical expenses or premiums paid by an employer for a domestic partner will be
included in the gross income of an employee as compensation for services. This shall not be used for any
other purpose and specifically shall be excluded from determination of pension benefits.

It is understood that the employee shall sign an affidavit attesting to his/her eligibility to enroll his/her
domestic partner, This affidavit shall also bind the employee to accepting the taxability of such domestic
partner benefits as determined by the IRS. '

It is understood that if, for any reason, this relationship is not continued, or the employee is no longer
eligible to receive a health benefit, the domestic partner shall not have any rights to continue health
coverage under COBRA or any other means. The employee shall notify the Employee Services department
as to any changes in domestic partner status within thirty (30) days of such change.

FOR THE TOWN: FOR THE UNION:
/s/ James Francis /s/Charles Lombard
Director of Employee Services AFSCME, Local 1142
/s/ Patricia Morowsky /s/ David Crawford
Witness Witness

Date 6/14/04 Date 6/14/04
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
Local 1142 of Council #4, AFL-CIO

The Town of West Hartford and Local 1142 of Council #4, AFL-CIO, have met to discuss changes
in the Town of West Hartford Employee Benefit Plan regarding health insurance benefits. The
parties have agreed that effective May 24, 2016 the following changes in Plan design shall be
implemented:

* In-network co-pay for office visits shall be increased from $15 to $20 per visit;

e In-network, emergency room deductible, if not admitted, shall be increased from $25 to
$100 per visit;

» In-network, in-patient hospital co-pay shall be established at $100 per admission.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this_ g _ day of Mac.‘; , 2017.

_For the Union:

e &

Richard Ledwity =~ ~ Travis Cromack, Staff Representative
Executive Director of Human Resources

For TOWI}.A s o —
Y

39N
" Witness —_
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
AFSCME, LOCAL 1142

The Town of West Hartford and AFSCME, Local 1142 met and negotiated changes in the Town Pension
Plan that are reflected in Article VIII, Section 11-G of the 2002-2007 Collective Bargaining Agreement and
the Pension Ordinance. The changes are for employees hired prior to July 1, 2003, and regard the issue of
what constitutes eligibility for a normal unreduced pension and what the benefit rate will be. To further the
understanding of how this provision shall be applied, the following examples are provided:

Examples:

Employees shall earn a benefit rate of 2% per year of credited service for all years less than 30. Therefore,
if an employee retires at age 55 with 23 years of credited service his or her benefit will be calculated based
on 25 years at 2% per year or 50% of average final compensation. If the employee retires at age 59.5 with
29.5 years of credited service his or her benefit will be calculated based on 29.5 years at 2% per year or
59% of average final compensation (plus the supplemental incentive).

If an employee earns 30 years or more of credited service with the town their pension benefit will be
calculated at 70% of average final compensation. Therefore, at 30 years of credited service the benefit
would be 70% of average final compensation and at 34 vears of credited service the benefit would be 70%
of average final compensation. An employee eligible for normal retirement at 30 years of credited service
shall not be eligible for the supplemental pension incentive unless they otherwise meet qualification for the -
pension supplement as provided in Article VIIT, Section 11-G(3)(a).

In witness whereof, the parties have caused their duly authorized representative to affix their signatures this
14" day of June, 2004.

Town of West Hartford AFSCME, Local 1142

/sf JTames Francis s/ Charles Lombard, Staff Representative
Director of Financial/Employee Services AFSCME, Local 1142

/s/ Patricia Morowsky
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
ATSCME, LOCAL 1142

The Town of West Hartford and AFSCME, Local 1142 met and negotiated changes in the Town Pension
Plan that are reflected in Article VIII, Section 11-G (3) of the 2002-2007 Collective Bargaining Agreement
and the Pension Ordinance. The changes are regarding the issue of a supplemental pension incentive to
encourage employees to defer their retirement date after they have reached eligibility to retire with a
normal unreduced pension at age 55 with 25 years of service or at age 60 with 10 years of service. To
further the understanding of how this provision shall be applied, the following examples are provided:

Examples:

1. The pension incentive supplements are to be cumulative. That is, if someone reaches age 55 with
25 years of service and therefore is eligible to retire with a normal unreduced pension, but waits
until they are age 65 with 35 years of service, the pension supplement will be $6,000 per year (the
sum of each year (10) deferred).

2. If an employee becomes eligible for a normal unreduced pension at age 57 with 25 vears of
service and waits until they are age 65 with 33 years of service, the pension supplement will be
34,800 per year (the sum of each vear (8) deferred from above age 57).

3. Ifan employee becomes eligible for a normal unreduced pension at age 63 with 10 years of
service and waits until they are age 65 with 12 years of service, the pension supplement will be
$1,200 per year (the sum of each year above age 63).

In witness whereof, the parties have caused their duly authorized representative to affix their signatures this
14 day of June, 2004,

Town of West Hartford AFSCME, Local 1142

/s/ James Francis /s/ Charles Lombard, Staff Representative
Director of Financial/Employee Services AFSCME, Local 1142

/s/ Patricia Morowsky
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
AFSCME, COUNCIL #4, LOCAL 1142

The Town of West Hartford and AFSCME, Council #4, Local 1142 have met in
negotiations leading to the 2002-2007 collective bargaining agreement to discuss the
pension cost of living adjustment (COLA) benefit. The Town acknowledges that in
accordance with Article VII, Section 11(B)(6) of the 1997 — 2002 contract, discussion of
a pension COLA and its 1% employee contribution were not mandatory subjects of
bargaining. As a permissive subject of bargaining, the parties agreed to permit the union
membership to elect continuation of the pension COLA benefit and associated 1%
pension contribution. The membership elected in their contract ratification meeting to
drop the Pension COLA benefit effective July 1, 2003.

The parties understand that there shall be no adverse impact for those members of the
bargaining unit who retired on or after October 27, 1998 and prior to July 1, 2003. Such
retirees shall receive a 1% cost of living adjustment to their pension benefit every year
beginning three (3) years after retiring with a normal retirement benefit.

Effective July 1, 2003, members of AFSCME, Local 1142 will no longer participate in
the cost of living benefit as described in the Town of West Hartford Pension Ordinance,
§30-24. Members shall no longer make the 1% contribution as defined in §30-27 of the
ordinance toward the 1% COLA benefit, nor shall any refunds of said contribution be
provided as defined in §30-28 now or in the future.

In witness whereof, the parties have caused their duly authorized representatives to affix
their signatures this 14th day of June, 2004.

For the Town: For the Union:

/s/ James Francis /s/ Charles T.ombard, Staff Representative
Director of Employee Services AFSCME, Local 1142

{s/ Patricia Morowsky /s/ David Crawford

Witness Witness
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
Local 1142 of Council #4, AFL~CIO

The Town of West Hartford and Local 1142 of Council #4, AFL-CIO have met in
negotiations leading to the 2014-2018 collective bargaining agreement to discuss
modifying employee confributions to the Pension Fund that are reflected in Article IX,
Section 11(f}(1).

The parties further agree that the employee pension contribution in effect on June 30,
2018 shall remain unchanged for one year without modification and shall not be
considered a subject of bargaining between the parties until after that period.

In witness whereof, the parties have caused their duly authorized representatives to

affix their signatures this __ | g day of ___Ateey , 2017
For the Town: For the Union:
/
<A \ /cfw / Gt
Richard Ledwith Travis Cromack, Staff Representative

Executive Director of Humap Resources
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE TOWN OF WEST HARTFORD

AND

Local 1142 of Council #4, AFL-CIO

The Town of West Hartford and Local 1142 of Council #4, AFL-CIO , have met in
negotiations leading to the 2014-2018 collective bargaining agreement to discuss sick
leave accruals and their treatment at separation from Town service.

For purposes of clarlfymg the treatment of sick leave detailed in Article VII, Section 7.0
(), the following exhibit is provided to illustrate the parties’ intention:

If Leave Town prior to .
Normal, Unreduced
Retirement Benefit

At Normal, Unreduced
Rchrement

All sick leave balances revert
to the Town. No cash out fo
the employee

No sick leave to be included
in pension calculation.

. ‘Hire Date -

(" Payoutin Cash. . . .-|

. Pension Calculation -

Prior to 7/1/2003

50% of sick leave balance to
a max of 75 days

50% of balance to 120 days
+ 1/10 balance to max of 63
days

On or after 7/1/2003, but
prior 8/1/2016

50% of sick leave balance to
a max of 75 days

No sick leave to be included
in pension calculation

On or after 8/1/2016

No sick leave balance paid
out. All balances revert to
the Town.

No sick leave to be included
in pension calculation

In witness whereof, the partles have caused their duly authorized representatives to

affix their 51gnatures this __{ ® day of

For the Town:

NWAY N I T—
WA

//‘ac;f

, 2017

For the Union:

Richard Ledwith\
Executive Director of Human Resources

T

Travis Cromack, Staff Representative




Attachment A
Town of West Hartford Qutline of Basic Vision Care
(For active employees and eligible dependents only)

Benefit Schedule

Eye Examinations
Comprehensive eye examination performed by Ophthalmoiogist
Comprehensive eye examination performed by Optomologist
Benefit frequency - Ages 6 and over

Standard Lenses (per pair)
Single Vision
Bifocal
Trifocal
Lenticular
Benefit frequency

Contact Lenses (per pair)
Medically necessary
Elective Selection
Benefit frequency

Frames
Standard frames (as defined by provider)
Benefit frequency

In - Network

100%
100%
once every 12 months

100%
100%
100%
160%
once every 18 months

100%
100% up to $75.
once every 18 months

100% up to $75.
once every 18 months

Non-Network

$35 reimbursement
$35 reimbursement
once every 12 months

$25 reimbursement
$40 reimbursement
$55 reimbursement
$80 reimbursement
once every 18 months

$165 reimbursement
$50 reimbursement
once every 18 months

$50 reimbursement
once every 18 months



Attachment B
Town of West Hartford Outline of Dental Benefits

Calendar Year Deductible
Individual Deductible
Family Deductible

Preventive Services (No Deductible)

-Exams, Cleanings, Bitewing X-Rays (2 per calendar year)
-X-rays, full mouth series or panoramic (1 per 3 years)
~-Fluoride Treatment (1 per calendar year for children up to age
19)

-Space Maintainers & Sealants (to age 16)

Basic Services (After Deductible)

-Fillings, Extractions, Root Canals (Endontics)
-Periodontal, Oral Surgery

-Repair of Dentures & Removable Prosthodontics

Major Services (After Deductible)
-Crowns & Gold Restorations
-Bridgework, Full & Partial Dentures
-TMJ

Orthodontics (Dependent Children)

Calendar Year Maximum (Per Person)
Orthodontics Lifetime Maximum (Per Person)

Dependent Children are covered to age 19 (25 if full-time
student)

$50
$150

100%

100%

50%

30%

$2,000
$2,000

-Participating Dentists agree to pre-file their usual fee for each procedure performed, and accept
the lease of their actual charge, their filed fee, or the carriers established UCR as payment in full.
This provides guaranteed copayment levels and a consistent level of charges to employees.
Claims for non-network providers’ services are paid based on the lesser of the dentist’s actual

charge or the prevailing fee as determined by the carrier.

-Deductible is waived for Preventative Services.




Attachment C

Town of West Hartford
Health and Prescription Drug Program

v

Benefit Defined

Network

GENERAL HOSPITAL

Inpatient Hospital (Semi-Private Room &

Board and Ancillary Charges)

Paid in Full, after $100 copay
per admission

Out of Network

Paid at 80% of R & C aiter
$200 co-pay for each admission

Member pays 100%, unfil
annual deductible is met,

Out of Network

Member pays 100% until annual
deductible is met, 20% after
annual deductible is met up to
out of pocket maximum.

Emergency Room

Paid in Full, after $100 per visit
copay; (waived if admitted - See
Inpatient Hospital Copay)

Paid in Full after $125 per visit
co-pay, (waived if admitted -
See Inpatient Hospital Copay)

Member pays 100%, until
annual deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximum.

|Matemnity/Obstetrical Care - Newbom Delivery
charges & other services for mother and child

Paid in Full

Paid at 80% of R & C after $200
co-pay for each admission

Member pays 100%, until
annual deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximum.

Specialty Hospital - Maximum of 60 daysin a

calendar year

Paid in Full for up to 60 days
then the balance considered an
out of netwark benefit subject to
deductible.

Paid at 80% of R & C after $200
co-pay for each admission .

Member pays 100%, until
annual deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximum.

Mental & Nervous Condition - Inpatient care

Paid in Full, after $100 copay
per admission

Paid at 80% of R & C after
$200 co-pay for each admission

Member pays 100%, until
annual deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximurm.




Benefit Defined

GENERAL HOSPITAL (Cont.) ~

Alcohol Treatment - Inpatient care

Network

Paid in Full after $100 copay per
admission.

Out of Network

Paid at 80% of R & C after $200
co-pay for each admission

Member pays 100%, until
annual deductible is met.

Out of Network

Member pays 100% unti! annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximum,

Drug Treatment - Inpatient care

Paid in Full after $100 copay per
admission.

Paid at 80% of R & C after $200
co-pay for each admission,

Member pays 100%, until
annual deductible is met,

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up fo
out of pocket maximum.

Accidental Ingestion of a Controlied Drug -
inpatient care
Maximum of 30 days In a calendar year.

OUTPATIENT HOSPITAL

Surgical Facility: Pre-admission testing,
kidney dialysis treatment, chemical & radiation
therapy

Paid in Full after $100 copay per
admission.

Paid in Full, except for 20%
penalty for failure to precertify.

Paid at 80% of R & C after $200
co-pay for each admission.

Paid at 80% of R & C after
deductible is met.

Member pays 100%, until
annual deductible is met.

Member pays 100% until annual
deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximurm.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is metup to
out of pocket maximum.

Member pays 100% until annual
deductible is met, plus 20% after

Paid at 80% of R & C after Member pays 100% until annual |annual deductible is met up to
Accident Paid in Full deductible is met deductible is met, out of pocket maximum.
Member pays 100% until annual
deductible is met, plus 20% after
Paid at 80% of R & C after Member pays 100% until annual |annual deductible is met up to
Surgical Expense Paid in Full deductible is met. deductible is met. out of pocket maximum.,




Benefit Defined

OUTPATIENT HOSP: {Cont.) =

Network

Out of Network

Member pays 100% until annual
deductible is met, plus 20% after

Paid at 80% of R & C after Member pays 1006% until annual Jannual deduciible is met up to
Anesthesia Administration Paid in Full deductible is met. deductible is met. out of packet maximurm.
Member pays 100% until annual
deductible is met, plus 20% after
Paid at 80% of R & C after Mermnber pays 100% until annual [annual deductible is met up to
Physician visits (non-surgical) (In hospital) Paid in Full deductible is met. deductible is met. out of pocket maximunt.

Physician visits (Home or Office)

Paid in Full after $20 per visit co-
pay.

Paid at 80% of R & C after
deductible and $20 per visit co-
pay is met.

Member pays 100% until annual
deductible is met.

Member pays 100% untit annual
deductible is met, plus 20% after
annual deductible is metup to
out of pocket maximum.

Member pays 100% until annual
deductible is met, plus 20% after

Physician {(Emergency, non-surgical, hospital Paid at 80% of R & C after Member pays 100% until annual fannuat deductible is met up to
outpatient care) Paid in Fufl deductible is met. deductible is met. out of pocket maximum,
Member pays 100% until annual
deductible is met, plus 20% after
Paid at 80% of R & C after Member pays 100% until annual jannual deductible is met up to
Laboratory and x-ray examination Paid in Full deductible is met. deductible is met. out of pocket maximum,
Member pays 100% until annual
deductible is met, plus 20% after
Radiotherapy, Radioisotope, and Paid at 80% of R & C after Member pays 100% untif annual Jannual deductible is met up to
Chemotherapy Paid in Full deductible is met. deductible is met. out of pocket maximum.




Benefit Defined

Network

Out of Network

Network Out of Network

|Hospice Care Services: Room & Board; Other
Services and Supplies; Part ime nursing care;
|Counseling for patient; Bereavement
Counseling

Paid in Full for patient who is
diagnosed with terminal {liness

SPECIAL SERVICES

Physical, Chiropractic & Occupational
Therapy

Medical necessity only; Wellness care not
covered

Paid in full up to 50 combined
visits per calendar year for
physical, chiropratic, and
occupational therapy, after $20
co-pay per visit. Once 50 visits
are exceeded, a treatment plan
must be submitted. If medical
necessity is determined, the
Plan will then provide coverage
under the out of network benefit,
subject to deductibles and
coinsurance.

Paid at 80% of R & C after
deductible is met for patient who
is diagnosed with terminal
illness with six months or less to

with six months or less to live.

live.

Paid at 80% of R & C for 50
combined chiropractic, physical
and occupational therapy visits
per calendar year after
deductible and $20 co-pay per
visit is met,

deductible is met.

Member pays 100% until annual

deductible is met, plus 20% after

Member pays 100% until annual jannual deductible is met up to
out of pocket maximum.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to
out of pocket maximurm.,

Member pays 100% until annual
deductible is met.

Prosthetic Applicances and Durable Medical
Equipment

Effective July, 2011, no
maximum benefit on Durable
Medical Equipment. 100%
coverage if purchased or rented
through the network.

Paid at 80% of R & C after
deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is metup fo
out of pocket maximum.

Member pays 100% until annual
deductible is met,




Benefit Defined

AMBULANCE * . ¢

Emergency

Network

Paid in Full for emergency
transporation, including air
ambulance, to and from a

hospital.

Out of Network

Paid in Full for emergency
transporation, including air
ambulance, to and from a

hospital.

Network

Member pays 100% until annual
deductible is met.

Out of Network

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up fo
out of pocket maximum.

hNon-Emergency

GENERAL WELLNESS CARE

Pediatric Care (Birth - 1 yr.)

Paid at 80%, after $250
deductible is met for medical
necessity, other than air, to and
from a medical facility. Inpatient
admission required and subject
to $500 maximum per frip.

Paid in full for eight routine
examinations per year, includes
routing testing, immunizations,
hearing and eye examinations.

Paid at 80%, after $250
deductible is met for medical
necessity, other than air, to and
from a medical facility. Inpatient
admission required and subject
to $500 maximum per trip.

Paid at 80% of R & C after
deductible is met, for eight
routine examinations, includes
routine testing, immunizations,
hearing and eye examinations.

Member pays 100% until annual
deductible is met.

Deductible is waived; Member
pays $0.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is metup to
out of pocket maximum.

After annual deductible is met,
member pays 20% up to out of
pocket maximum.

|Pediatric Care (Ages 1 thru )

Paid in full for seven routine
examinations per year, includes
routine testing, immunizations,
hearing and eye examinations.

Paid at 80% of R & C after
deductible is met, for seven
routine examinations, hearing,
and eye examinations.

Deductible is waived; Member
pays $0.

After annual deductible is met,
member pays 20% up to out of
pocket maximum.

Preventative Health Care (Ages 22 thru 39)

Paid in full for one exam every
two years.

deductible is met, for one exam
every fwo years.

Deductible is waived; Member
pays $0.

Paid at 80% of R & C after After annual deductible is met,
Paid in full for one exam per  |deductible is met, for one exam Deductible is waived; Member |member pays 20% up to out of
|Padiatric Care ( Ages 6 thru 21) calendar year. per calendar year. pays $0. pocket maximum.
Paid at 80% of R & C affer After annual deductible is met,

member pays 20% up to out of
pocket maximum.




Out of Network

jto prevent disease)

Excludes work
or travel related expenses or charges.

Paid at 100% after $20 co-pay
per visit.

deductible and $20 co-pay is
met.

Deducfible is waived; Member
pays $0.

Benefit Defined . Network Out of Network
GENERAL WELLNESS CARE (Cont.) |
Paid at 80% of R & C after After annual deductible is met,
Paid in full for one exam every |deductible is met for one exam Deductible is waived; Member  |member pays 20% up to the out
[Preventative Heaith Care {Ages 40 and over) |calendar year. every calendar year, pays $0. of pocket maximum.
Routine Immunizations and [njections (shots Paid at 80% of R & C after After annual deductible is met,

member pays 20% up to the out
of packet maximum.

Mamrmogram

Paid in full for one baseline
mammogram per calendar year

One baseline mammogram per
calendar year paid at 80% after
deductible is met.

Deductible is waived; Member
pays $0.

After annual deductible is met,
member pays 20% up to the out
of pocket maximum.

Vision Exam {Related to refractive errors)

While in active employment
status, refer to United
Healithcare Vision benefit
summary for coverage
informafion. Under retiree
health plan, paid in full for one
exam every year up to age 65.

While in active employment
status, refer to United
Healthcare Vision benefit
summary for coverage
information. Under retiree
health plan, paid at 80% of R &
C after deductible is met for one
exam every year up fo age 65.

Deductible is waived; Member
pays $0.

After annual deductible is met,
member pays 20% up to the out
of pocket maximum.

Hearing Exam {Age 6 and older)

Paid in full for one exam every
two years.

Paid at 80% of R & C after
deductible is met for one exam
every two years.

Deductible is waived; Member
pays $0.

After annual deductible is met,
member pays 20% up to the out

of pocket maximum.




Network

Benefit Defined

GENERAL WELLNESS CARE {Cont.). -

Stress Test

One examination per calendar
year paid in full

Out of Network

Paid at 80% of R & C after
deductible is met for one
examination per calendar year.

-Network

Deductible is waived; Member
pays $0.

(-)ut o_F Network

After annual deductible is met,
member pays 20% up to the out
of pocket maximum.

Gynecological Exam/Pap Smear

One examination per calendar
year paid in full.

Paid at 80% of R & C after
deductible is met for one
examination per calendar year.

Deductible is waived; Member
pays $0.

After annual deductible is met,
member pays 20% up fo the out
of pocket maximum.

Electro-Shock Therapy

Paid in full for up fo 15 sessions
per calendar year.

Paid at 80% of R & C after
deductible is met for up fo 15
sessions per calendar year.

Member pays 100% until annual
deductible is met.

Member pays 100% until annual
deductible is mef, plus 20% after
annual deductible is met up to
ouf of pocket maximum.

|Home Health Care

Paid in full for 240 visits,
fincluding 80 by Home Health
Aide, then 40 additional visits
paid at 80% after $250
deductible.

Paid at 80% of R & C after
deductible for 240 visits,
including 80 by Home Health
Aide.

Member pays 100% unfil annual
deductible is met.

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is metup to
out of pocket maximum.

Outpatient Mental/Nervous {including Drug &

Paid in full after $20 co-pay per

Effective October, 2013, paid at
80% of R & C after deductible,

Member pays 100% until annual

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up to

Walk-In Clinic

visit.

deductible is met.

deductible is met.

Alcohol Qutpatient Services) visit. with a $20 co-pay per visit. deductible is met. out of pocket maximum.,
Member pays 100% until annual
deductible is met, plus 20% after

* |Paid in full after $20 co-pay per Paid at 80% of R & C after Member pays 100% until annual |annual deductible is met up to

out of pocket maximum.,




Benefit Defined

PRESCRIPTION. DRUGS -

|co-pays

Network

Retail - $5 co-pay for generic;
$20 co-pay for Brand Preferred,
and $35 co-pay for Brand Non-
Preferred.

Out of Network

80% with a minimum of $10 co-
pay for generic drugs; $25 for

Brand Preferred drugs; and $40
for Brand Non-Preferred drugs.

Network

Membsr pays 100% until annual
deductible is met.

Out of Network

Member pays 100% until annual
deductible is met, plus 20% after
annual deductible is met up o
out of pocket maximum.,

Mandatory Mail Order

Mandatory mail order (90 day
supply of maintenance drugs)
after three refills at retail for
maintenance drugs with the
employee co-pay of $10 for
generic; $40 for Brand
Preferred; and $70 for Brand
Non-Preferred drugs.
Maintenance drugs are defined
as medications prescribed for
chronic, long term canditions
taken on a regular, recurring
basis.

Mandatory mail order (90 day
supply of maintenance drugs)
after three refills at retail for
maintenance drugs with the
employee co-pay of $10 for
generic; $40 for Brand
Preferred; and $70 for Brand
Non-Preferred drugs.
Maintenance drugs are defined
as medications prescribed for
chronic, long term conditions
taken on a regular, recurring
basis.




Benefit Defined

DEDUCTIBLES (Caléndar Year]

Excludes expenses not covered, co-pays,

penalty payments and co-insurance payments.

MAXIMUM OUT OF POCKET* |

Network

Not applicable, unless otherwise
noted.

Out of Network

Per individual « $250; Individual
plus one - $500 {$250 per
individual, not to exceed $500
total); Family - $750 ($250 per
individual, not to exceed $750
total)

Individual - $1,600 per calendar
vear; Individual plus one -
$3,200 per calendar year
($1,600 per indivdual, not to
exceed $3,200 fotal); Family -
$5,000 per calendar year
($1,600 per individual, not to
exceed $5,000 total)

Network

Out of Network

$1,500/$3,000

$3,000/$6,000

* The following will not count toward the PPO Out of Pocket maximum:

The amount of any reduction in benefiis due to the non-use of the Hospital Confinement and Surgical Review

Program.

Amounts in excess of reasonable and customary charges.

Premium sharing costs.

Expenses under the Prascription Drug Plan.

Expenses under the Dental Plan.

Expenses under the Vision Plan.
Any co-pay of $20 or under.




Network Out of Network

Benefit Defined
BENEFITS IF RESIDING IN AN OUT-
OF-NETWORK SERVICE AREA

|benefits as follows:

Out of Network

Employees, refirees, or eligible dependents who reside, or have covered children residing out-of-state, including college residence, and are not in the Network Service Area will be afforded

Same as applied in out-of-network benefits:

Individual - $250; Individual plus ene- $500 {$250 per indlvidual,
not to exceed $500); Family - $750 ($250 per individual, not to
exceed $750)

[Deductibles:

$1,500/$3,000

Emergency Room - $100 (waived if admitted - See Inpatient

Co-pays: Hospital copay)

Benefits: Benefits defined and paid as in-network.

Benefits defined and paid as in-network.

one's place of residence, as measured by straight line on a goegraphic map, not actual road travel distance.

LIFETIME MAXIMUM BENEFITS -

As a result of Healthcare Reform there are no lifelime maximums.

If you are in a Netwark Service Area but choose to go to an out-of-network provider, you shall be afforded benefits at the out-of-network benefit rate.

jFor purposes of this provision, one is considered to be out of the Network Service Area if there is not a general hospital that is in-network within a twenty-five (25} mile radius of

As a result of Healthcare Reform there are no lifetime maximums.




GENERAL PLAN PROVISIONS.

The plan has been amended for the definition of physician services to include Naturopaths and Acupuncturists as providers.
Office visits provided by Naturopathic physicians will be covered. Ancillary charges, i.e., nutiifional supplements, supplies, etc., are excluded.

Payment for any use of any non-network health provider will be made in accordance with the Plan's covered services and reasonable and customary charges. The Town will only accept
provider bills for up to the 90th percentile of the reasonable and customary charges. Any charges required by the provide beyond that amount are your responsibility.

Payment for any use of a non-network prescription drug provider will only be made in accordance with the Prescription Drug Plan provisions. in general, this means that you will pay 100% of]
the claim and submit the bill to the Health Plan Administrator (currently Insurance Programmers) for reimbursement. The Plan Administrator will reimburse you 80% of the bill after allowable

co-pays and deductibles.

Covered maximums up to a certain number of days/visits per calendar year are reached by combining in-network and out-of-network benefits up to a limit shown. {Example, if an in-network
benefitis for 60 days and out-of-network beneifit is for 60 days, the maximum benefit is 60 days, not 120 days.)

SUBROGATION . .

The Town has the right to any payment received for expenses covered under the Plan,

Note: This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal health
care reform laws. As the Town receives additional guidance and clarification on the new health care reform laws, we may be required to make additional changes to this

summary of benefits.
May, 2016



Attachment D

Employed at least 12 months
and

FAMILY AND MEDICAL LEAVE POLICY - AFSCME

Dy
Same, however protections under
USERRA extend to all periods of

absence from work due fo or

Work at least 1250 hours during the Same Same Same necessitaled by USERRA covered
fiscal year. service is counted in determining
efigiblity for FMLA leave.
August 5, 1993 for non-bargaining
unit members; February 5, 1994 Same Same Same Same
for all others.
12 weeks/Fiscal Year 12 weeks/Fiscal Year 12 weeks/Fiscal Year 12 weeks/Fiscal Year 26 weeks/12 month period*

Individual employee.

All circumstances that may fall
under the terms "birth or adoption
of a child”

Eligibility for leave taken

expires 12 months after the
event. Leave must be completed
by the cne year anniversary

of the event.

Biological child, adopted child,
foster child, legal ward, ora
child of a person standing in loco

parentis who is under age 18.

A child as defined age 18 or over
who Is incapable of seif care due
{to mental or physical disability,

A biological parent, legal guardian,
or ona who raised the employee in

the place of parent.

Spouse as defined in state statute.

Employea's spouse, son, daughter,
or parent wiho is a military member
an active covered duty

(or has been notified of an
impending call or order o active
dufy) in support of a contingency

operation

Spouse as defined in state statute

Biological, adopted, foster child,
{stepchild, legal ward, ar a child
of a person standing in loco

parentis who is of any age.

Individual employee who is the
spouse, son, daughter, parent,

or next of kin of the servicemember
or covered veteran.

Spouse as defined is state statute

Biological, adopted, foster child,
stepchild, legal ward, or a child
of a person standing In loco

parentis who is of any age,

Next of kin is the nearest blood
relative other than the covered

servicemember's spouse, parent,




£1{physical or mental condition that
nvolves inpatientcare in a

: hospital, hospice or residential
medical care facility;

or
continuing treatment by a heaith

care provider.

*[Excludes short term conditions
for which treatment and recovery
¢|are brief such as illness lasting

a few days]

Workers' Compensation leave taken

t1shall count toward FMLA leave.

Pregnancy Leave taken shall count

physical or mental condition that
invalves inpatient care in a
hospital, hospice or residential
medical care facility;

or
continuing treatment by a heaith

care provider.

P s AT R
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son, or daughter. Priority defined
in regulations, unless another is
specifically designated in writing
May require reasonable
documentation of family
relationship R

: lness, injury, impairment, or N/A [Miness, injury, impairment, or N/A Injury or illness incurred or aggsivated in

the line of dutry while on active duty or
injuries or illness that existed bafore the
beginning of the mermber's active duty
and were aggrivated by service in the
line of duty on active duty in the Armed
Forces, that renders the service
member medically unfit to perform the
duties of his office, garade, rank or rating;
Covered service members on temp-
orary disability retired list; is undergaing
medical {reatment, recuperation, or
therapy for the serious illness or injury’
or assigned to a military medical freat-
ment facility as an outpatient or
receiving outpatient care at a unit
established for members of the

Armed Forces; or

undergoing medical treatment, recuper-
ation, or therapy for a serious injury or
iMness and was a member of the Armed
Forces (incl Natt Guard/Reserves) at
any firne within five years preceding




less days prior to date of deployment);
Parental care to care for a military
member's parent incapable of

self care; Military events and
refated activities; Child care and
school activities; Financial and

legal arrangments; Counselling;
Rest and recuperation leave (up fo
15 days for each rest and
recuperation leave period); Post
deployment activities (up 1o 90 days
following fermination of active duty
status or other related activities
arising out of the military service
member's service.

Serioudtieathy 8 5irt ¥ option ONd HiDMOTCH SRR Miltary Caieq Ve R figugin/ucy :
the date the veteran undergoes
treatment,

See CFR 825.127
N/A N/A NIA Shart notice deployment (seven or NiA

Leave may be intermittent or
reduced if medically necessary.
Employee must make a reasonable
effort te schedule leave so as not fo
disrupt unduly the employer's

operation

Leave may be infermittent or
reduced only if employer agrees.
Employee must make a reasonable
effort to schedule leave so as not fo
disrupt unduly the employer's
operation

Leave may be intermittent of
reduced if medically necessary.
Employee must make a reasonable
effort to schedule leave 50 as notlo
disrupt unduly the employer's

opertation

Leave may be infermitient or

reduced leave schedule basis and
consistent with the qualifying exigency
Employee must make a reasonable
effort to schedule leave so as not fo
disrupt unduly the employer's

operation

Leave may be intermittent or
|reduced if medically necessary.
Employee must make a reasonable
effort to schedule leave so as notfo
disrupt unduly the employer's
operation




WGl -

Yes, if employee is on infermittent
or reduced leave to a position of
equivalent pay and benefits.

Same

Same

= ety .
Sepolizllnuivichllinessiticuied

Same

Same

112 weeks leave each for their
1 respective personal serious health

condition(s).

12 weeks [eave each which may
or may not be taken concurrently,
However, if ees work in same
depariment, then the leave cannot
be taken on the same scheduled
work days.

12 weeks leave each which may
or may not be taken concurrentiy,
However, if ees work in same
depariment, then the leave cannot
be taken on the same scheduled
work days.

12 weeks leave gach which may
or may not be taken concurrently.
Hovwever, if egs work in same
department, then the leave cannof
be laken on the same scheduled
work days,

12 weeks leave each which may
or may not be taken concurrently.
However, if ees work in same
departmenl, then the leave cannat
be taken on the same scheduled
WOrK days.

Must be restored to the same
pasition held prior to the leave;
or

to one that is equivalent in pay
benefits, privileges, and other

terms and conditions of employment.

Same

Same

Same

Same

30 days notice when need for leave
is forseeable, Otherwise, nolice

must be given as soon as practicable.

Same

Same

Same

Same

‘Yes. Certification for illnesses
of more than 5 consecutive days
should include the date serious
health condition began, durafion
of the condition, applicable
medical facts, statement that the

NiA

Yes. Certification for ifinesses

of more than 5 ¢onsecttive days
shoutd include the date the serious
health condition began, duration of
the condition, applicable medical
facts, staternent that the employee

Yes. Certification to support the need
for leave requested including a copy
of the active duty orders or ciher
documentation issued by the military,
plus any document suppering the

specific need for leave,

Yes. Certification for iltness or injury
should include the name, address, and
appropriate contact nember of the heaith
care provider, the type of medical
practice, the medical specialty, whether
the injury or iliness was incurred in the




applied to all employees taking

similar leave.
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employee is unable to perform is needed fo care for the ill person, For certification of qualifying leave line of active duty, approximale data,
a functions of hister job, an estimate of how long the for Rest and Recuperation, a copy statement or description of medical facts,
and medical reasons for the employee will be needed, andfor of the military member's leave a statement that the covered service
intermittent or reduced leave medical reasons for the intermittent orders sefting dates should be member will need care for a single
request fwhere applicable). or reduced leave request provided. continuous period of time, beginning and
ending dates, medical necassity for
|NOTE: periodic care, and medical necessity for
The use of family sick days shall or other documentation provided under
be In accordance with the existing CFR 825.310.
collective bargaining agreement. NOTE:
The use of family sick days shall
be in accordance with the existing
collective hargaining agreement,
Yes. Employers may request N/& Yes. Employers may request NiA Yes. Employers may request
and pay for a second opinion and pay for a second opinicn mifitary caregiver leave certification
from & physician not employed from a physician not employed be completed by a health care provider
by the employer or used by the emplayer ar used as defined in CFR 825.125, who are
irequently by the employer. frequently by the employer. not affiliated with DOD, VA, or TRICARE.
A third opinion may be paid by A third opinion may be paid by
#1ihe employer; the employer and the employer; the employer and
employee must agree on the employee must agres on the
provider; and the employer must provider; and the employer must
not employ the provideron a not employ the provideron a
regular basis. ragular basis.
Decision of the third opinicn is final. Decisian of the third opinian is final.
Yes. Certification of fitness for duty
is allowed provided it is uniformly Same (in cases of birth) N/A NIA N/A
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mployee must utilize accrued
!|sick leave, then may request unpaid
f|lcave for the duration of the

i | medical leave under the Act.

mployee may request to substitute
the use of accrued vacation leave

Hin place of unpaid leave,

E{Such request may or may notbe
flgranted in accordance with the
existing collective bargaining

tlagreement.

If employee is birth mother;

Accrued sick leave may be used

for the period of medical disability.
At that point, the employee may
request unpaid leave for the
remainder of family leave under

the Act.

Other employees requsting leave:
Employees may request fo substifule
family sick days in accordance with
the collective bargaining agreement

and may request unpaid leave far

NOTE:

Employee may request 1o substitute
the use of accrued vacation leave

in ptace of unpaid leave. Such leave
may or may not be granted in

accordance with the cha.

the: duration of the leave under the Act.

Employee may use up to 5 family sick
days in accordance with the collective
hargaining agreement then may request
unpaid leave for the duration of the
family and medical leave under the

Act.

NOTE:
Employee may request to substitule
1the use of acerued vacation leave

in place of unpaid leave.

Such leave may or may not be
granted in accordance with the
collective bangaining agreement.

Employee may request to substitute
the use of accrued vacation leave
in place of unpaid leave, Such
request may or may not be granted
in accordance with provisions of
the existing collective bargaining
agreement.

Employee may use up to 5 family sick
days in accordance with the existing
collective bargaining agreement

then may request unpaid leave for
the duration of the family and medical
leave under the Act.

NOTE:
Employee may request to substitute
the use of accrued vacation leave

in place of unpaid leave.

Such leave may or may not be
granied in accordance with the

collective bargaining agreement.

The Town wil maintain group
heatth coverage for the month

in which the unpaid leave
commengces plus six additional
months with the employee paying
that portion of the premium
provided under Town policy or
collective bargaining agreement.

The Town will mainfain group
health coverage for the duration
of the Family and Medical Leave,
with the employee paying that
portion of the premium provided
under Town policy or collective
bargaining agreement.

Same as
Birth, Adotion, or Foster Care

Same as
Birth, Adofion, or Foster Care

Same as
Birth, Adotion, or Foster Care




The employee's life insurance
coverage will cease on the 1st of
the month 30 days after the
beginning of any unpald leave
under the Act,

Same

Same

Same

o

W epCTEy iy

Same

The employee's long term disability
coverage will cease on the st of
the month 30 days after the
beginning of any unpaid leave under
the Act.

Same

Same

Same

Same

Sick and vacation accruals will be
adjusted downward for any monih
in which the employee is not in

pay status for the entire month.

Same

Same

Same

Same

Employee centributions to

Medical andfor Dependent Care
Reimbursement Accounts {if any)
will be suspended for the duration
of any unpaid leave. Expenses

RPREE | incured prior to the beginning of

: any unpaid leave may be submitted
will be reimbursed up to the account
balanca(s).

Same

Same

Same

Same




Il requests for Family and Medical Leave should be documented including whether or not the leave was granted and the reasons for the denial when that is the case,

; Family and Medical Leave Act prohibits an employer from putting any resfraint on an employee for exercising their rights under FMLA. Employers can't penalize or discipline employees who use
flihe FMLA provisions.

| The 12-montf period for FMLA purposes will coincide with the Town's fiscal year (July 1 - June 30). Each employee shall be allowed a combined total of 12 weeks of Family and Medical

eave per year, except for FMLA leave due to a family member with & serious injury or finess incurred in the line of active military duty, in which case an employee may be allowed up fo 26 weeks
lin any 12-month period.

opies of notices fo employees may be maintained in personnelfiles. Medical certification must be maintained in separate filesfrecords and be treated as confidential medical records.

Il requests for records under FMLA shall specify the Town's obligation to comply with the confidentiality requirements of the Genetic Information Non-Discrimination Act {GINA).

* An eligible employee is entitled to 26 workweeks of leave to care for a covered servicemember with a serious injury or iliness during a "single 12-month period".
The "single "t2-month period" begins on the first day the eligible employee takes FMLA leave to care for a covered service member and ends 12 months after that
date regardless of the method used by the employer to determine the employee's 12 workweeks of leave entitlement for other FMLA-qualifying reasons,

If the individual needs to care for more than one service member or the original service member has a subsequent injury, the individual may be entitled to take

more than one period of 26 weeks of leave, but the individual cannot take more than 26 weeks for the same iliness or injury for a single service member.

"Covered veteran" is an individual who was discharged or released under conditions other than dishonorable at any time during the five year period prior to the first date
the eligible employee takes FMLA leave to care for the covered veteran.



