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Mission Statement 
 

Faribault Public Schools strives to empower, engage, 
and energize all students through its commitment to a 

quality education and creating an effective 
learning environment. 
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Faribault Public Schools 

School Board and District Administration 

 

School Board 

 

         Position on Board  Term Expires on December 31 

Chad Wolff   Chair      2022 
John Bellingham  Vice Chair     2022 
Carolyn Treadway  Clerk      2022  
Courtney Cavellier  Treasurer     2022 
Yvette Marthaler  Director     2020 
Jason Engbrecht  Director     2020 
Jerry Robicheau  Director     2020 
 
 
 

 

District Administration 
 

 
Todd Sesker       Superintendent 
 
Andrew Adams      Director of Finance and Operations 
 
Ryan Krominga      Director of Teaching and Learning 

 
Robert Dehnert      Director of Special Services 
 
Nicole Yochum      Director of Human Resources 
 
Anne Marie Leland      Director of Community Education  
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Faribault Public Schools 

School Administration 
 

Faribault High School 
    Jamie Bente      Principal 
    Shawn Peck      Assistant Principal 
    Joe Sage       Assistant Principal 

 
Faribault Middle School 
  Michael Meihak      Principal 

    Joel Young       Assistant Principal 
    Adam Woods      Dean of Students 
 

Jefferson Elementary 
    Yesica Louis      Principal 
 

Lincoln Elementary 
     Brad Palmer      Principal 
 

Roosevelt Elementary 
    Terry Ronayne      Principal 

 
McKinley Early Childhood Center 
    Olivia Sage      Coordinator 

 
Faribault Area Learning Center 
    Vonna Dinse      Coordinator 
 
Faribault Education Center 
    Cassie Ohnstad      Coordinator
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Highlights of Preliminary 2019-20 Revised Budget 

General Fund (items in blue are ipart of the $1.928m budget adjustment) 

  Revenues 

 Increase ADSIS revenue $165,280 
 Increase Achievement and Integration revenue $26,000 
 Draw $80,900 from Irrevocable Trust to partially subsidize Implicit Rate 
 Maximize non-public nursing revenue, $10,000 
 Enrollment decrease 30 ADM 
 2% General Education basic formula from $6.312 to $6,438 per Pupil Unit 
 Decrease in Compensatory revenue: $40,000 
 Included School Safety Grant revenue $998,450 (equal to projected expenditures) 
 Increased one-time school safety dollars from State of Minnesota $127,586 
 Refund of parking fees and sports participation fees, $34,41 

  Expenditures 

 Reduced 3 licensed FTE and 4  non-licensed FTEs at the elementary schools 
 Reduced 5 licensed FTE at the Middle School 
 Reduced .2 licensed FTE at the ALC 
 Reducted 1 licensed FTE and 1 non-licensed FTE at the High School 
 Reduced 1 licensed and 2 non-licensed Special Education FTEs 
 Reduced ELL budget $250,000 
 Moved retiree insurance expenditures from General Fund to Irrevocable Trust Fund, $200,000 
 Combined two positions in the business office, $51,000 
 Moved .4 FTE, $50,000, budget from Unassigned to LTFM restricted budget 
 Moved .2 non-licensed business office FTE to Community Education Fund 
 Reduced 1 technology FTE 
 Reduced .5 licensed Assessment Coordinator FTE 
 Reduced software contracts 
 Eliminated Digital Learning Coaches 
 Per MDE Food Service audit, capped chargeback at $50,000 
 2.57% total package increase on open contracts 
 Combined 6.4% health insurance increase 
 Added .4 agriculture teacher, cheer coach, and speech coach 
 Increase transportation costed by assumed 2%. $135,504 
 Workers’ Compensation premium increase, $40,000 
 Included School Safety Grant expenditures $998,450 (equal to projected revenues) 
 Reduced paraprofessionals cost to the General Fund for COVID food service response, $60,000 
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Other 
 Unassigned Fund balance projected to be $6,168,056 or 11.69% of budgeted expenditures (less 

LTFM and Student Activities) 

 
Food Service Fund 
 5 cent meal price increase 
 Reduced participation across K-12 and COVID-19 reduced participation  
 Increased cost of service for COVID-19 meal service, offset paraprofessional time, $60,000 

 
Community Education Fund 
 Increased grant allocations for Pathways I and II, ABE grant and consortium revenues 
 Received new ICAP grant  

 
Building/Construction Fund 
 Created budgets to account for parking lot projects funded by the 2019A Abatement Bond 

 
Debt Service Fund 
 Bond principal and interest payments in 2019-2020 

 
Irrevocable Trust Fund 
 District share of retiree insurance payments and partial subsidy on Implicit Rate. 
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