
LOS ALAMITOS UNIFIED SCHOOL DISTRICT 
CAREER TECHNICAL EDUCATION CREDENTIALED  

2019-2020 SALARY SCHEDULE 

0.5% Increase

(2% total for 2018-19) 

STEP BB CC DD EE

CTE Credential AA/AS Degree BA/BS Degree BA/BS + Master's Degree

1 44,192 47,545 52,702 58,003

2 45,514 48,733 54,284 59,627

3 46,892 49,953 55,940 61,296

4 48,300 51,450 58,224 63,014

5 49,791 52,835 59,971 64,777

6 51,551 54,419 61,769 66,590

7 55,947 63,624 68,456

8 57,628 65,531 70,372

9 - 10 59,358 67,498 72,343

11 - 12 61,137 69,522 74,369

13 - 15 62,966 71,607 76,450

16-19 64,732 73,757 78,591

20 66,545 75,969 80,792

Column BB      CTE Credential

Column CC      AA or AS Degree and CTE Credential

Column DD      BA or BS Degree and CTE Credential

Column EE      BA or BS Degree plus Master's Degree and CTE Credential

*An annual stipend of $600 will be paid to a unit member with an earned doctorate degree (Ph.D. or Ed.D.) from an  accredited university.

CLAD/SDAIE Equivalent

All CTE teachers must hold a Certificate of Completion of CLAD or SDAIE equivalent.

Board Approved: February 26, 2019
Effective Date:  July 1, 2018

For holders of Designated Subjects and Career Technical Education credential documents issued by the Commission on 

Teacher Credentialing and are contracted Los Alamitos Unified employees.

Experience

Unit members with CTE credentials shall, upon employment, be given up to a maximum placement of the sixth step of the salary schedule 

provided such teaching experience was acquired in public schools or accredited private schools of the United States or its possessions.

Advancement on the salary schedule

In order to assure course credit for column advancement on the salary schedule, the unit member should obtain approval in advance from the 

Superintendent or designee.  Movement, when eligible, from one column to another column shall be effective when possible by September 1 of 

any fiscal year.  Unit members are required to file a written intent to qualify for such movement with the District Office by May 1 for this 

transfer to become effective in September.

Transcript Date

It shall be the responsibility of the employee to submit verification of completed work and/or degrees.  

Official transcripts from your college or university must be received in Human Resources by November 1. 


