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The Board Policies (BP) and Administrative Regulations (AR) cited throughout this
handbook can be found on the Tracy Unified School District website under theBoard of Education
tab or can berequestedfrom your schoolsite.
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A mi ndards(BP 6011

The Governing Board recognizeshat districiwide desired learnings, benchmarksand
performancestandards ar@ecessaryo clarify for studentsparents/guardianand staff what
studentsare expectetb knowandbeableto do ateachgradelevel and ineachareaof study. The
Boardshalladopthigh standards istudentachievementhat challengall students t@each their
full potentialand ensureonsistencyf expectationamongt h e  d ischdolsandaclas8rsoms.

District standards shall be developed through a process that involves staff, students,
parents/guardiarendcommunitymembers. Standargbhallbebased on aassessmermtf the skills

thatstudentswill needin order to besuccessful irhighereducatiorand theworkplace, including

basicskills, problemsolvingabilities,andconceptuathinking. Specialcareshall be takento ensure
the properarticulationof standardamongdistrict schools.

District standardshall guide Board and staff decisionsregardingthe curriculumto beadopted,
the sequentialcoursesof study to be offered, and theassessment® be given. Staff shall
continually assesss t u d erogreés®ward meetingthe standardsind shall offer remedial
assistance aseeded.The standardsshall also provide abasisfor evaluating the instructional
programand,asrequiredby law, for evaluatingeacheperformance.

While desiringdistrict standard$o bespecificandcomprehensivahe Boarddoesnotintend that
thesestandarddeso extensivasto describeeverythingthat will betaughtin theclassroom. Staff
shall have sufficient timeand flexibility to determinethe bestinstructional methods to usen
preparingstudents taneetthe standardsThe Superintendentr designeeshall ensurethat district
standardsre regularlyeviewedand updatedasnecessarin orderto reflectchangesn skills that
will be neededy students and t@nsurecontinuingsupport forthe standards.



Aeries Parent PortalInformation

The AeriesParentPortalis asystemby which parentscankeeptrackof theirs t u d gradéssng
attendance achool. To signup, parentieecthefollowing items:an emailaccountyours t udent 6 s
nameshomephonenumber,permaientID number,andVPC (verificationpasscode). If aparent
has not previouslgignedup, they can cometo the administrative officeand seetheirc hi | d
counselor othe receptionistshowidentificationand receivethe VPC numberassignedo their
student, then log on to https:/sisweb.tusd.net/ParentPortadind c | i c k on AiNew?o
to signupfor accesdo theinformationsystem.

(@}
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Academic Honesty

All work submitted bystudents should beteuereflectionof their effort andability. If it is not,
then thestudenhasdemonstratednacceptablbehavior. Thefollowing instancesre considered
cheating:

U Claimingcreditfor work that is not theoroductof o n eo@rshonesteffort.

U Providingunwarrantechccesgo materialsor informationso that othersmay dishonestly
claimcredit.

U Submittingwork doneentirelyor in partby anothemperson.

Giving testanswergo anothestudent ogettingtestanswerdrom anotherstudent.

U Representatioof anothemp e r sword® wideasasyour own by not properlyciting the
source andjiving theauthorcredit.

- Copyingfrom the internet.

U Copying from another student

U0 Knowledge andoleratingof theforegoingcircumstances.

H et

Any behavior, whiclcanbe definedascheatingrepresents violation of mutualtrustand
respectessentiato education. Students whotieatshouldexpectto beconfrontedby their
teacheiandbe subject tahefollowing penalties.

Afi z e onsubmitted work.

Possibledisciplinaryreferral.

Notification of parents.

If astudent is found tbhavecheateda second timeor isinvolvedin a particularlyserious
actof cheatingthe student will beeferredto thePrincipal/Designeéor aformal hearing
of thoseconcernedstudentfeacherparentscounseloradministrator)Consequencesnay
includesuspension fromlass,school,or lossof classcredits.

cC:C

Assessments

The Governing Board believes that the primary purpose of assessment is help students,

parentguar di ans and teachers identify individual student s6é acade!
progress in order to inform instructional practices to increase learning. Assessment should also be an

i mportant component of the districtds program evaluation proce:

The Governing Board recognizes that a variety of evaluation measures are needed in order to reach
the above goals. To have validity, tests must correspond to the material being taught and measure
the extent to which students meet clearly specified stdadd achievement.

In addition to teacher created assessments, the District administers mandatory student assessments
as provided by the State Board of Education. These assessments include:

3


https://sisweb.tusd.net/ParentPortal

California Assessment of Student Performance and Progress (CARASP
The California Assessment of Student Performance and Progress (CAASPP) System was
established in 2014. The CAASPP System includes the Smarter Balanced Summative
Assessments (SBAC) for English language arts and mathematics in grades three to eight and
grade eleven, the California Alternate Assessm@wAs) in ELA and math for students
with significant cognitive disabilities, and the California Science Tests (CAST) and CAA for
Science for grades five, eight andce inhigh school.

The EnglishLanguage Proficiency Assessments for California (ELPAC)
The ELPAC is the required state test for English language proficiency (ELP) that must be
given to students whose primary language is a language other than English. State and federal
law require that local educational agencies administer a state test ¢6 Eligible students
in kindergarten through grade twelve. The California Department of Education (CDE)
transitioned from the California English Language Development Test (CELDT) to the
ELPAC as the state ELP assessment in 2018.

Physical Fitness Test (FT)
The PFT is administered to students in grades five, seven andThiagyoal of the test is to
help students in starting ldeng habits of regular physical fitness.

For more information on these assessments, visit the

California Department of ducation website ahttps://www.cde.ca.gov/ta/tg/ca/
EnglishLanguagéProficiency Assessment faCalifornia (ELPAC)
https://www.cde.ca.gov/ta/tg/ep/

Physical FitnessTest(PFT) http://www.cde.ca.gov/ta/tg/pf

The California Department of Education has a parent page that can be used to search for
assessment data about schools and distritispat/dg.cde.ca.gov/dataquest/DQP.asp

Course Schedule/Clas€hanges
Your st udeeschedals of dassémasiwill-be)is determined during the spring prior to
entering high school and each year thereafter, or at registration of new sti@lassshangesre
difficult to accommodatdecausehe overall masterscheduleof classes isbasedupon student
requests madeéuring pre-registration. Therefore the best wayo obtainthe coursethatyou want
is tosignup for it duringpre-registration.Programchangesvill only be madeto accommodatéhe
following situations:

a. Tobalance classize.

b. Credithaspreviouslybeenearnedn thecourse.

c. Inappropriatgplacement in thelass(i.e., level, subject).This categorynusthavea

teachesignatureandcomment.

d. Schedulingerrors(i.e., two secondoeriods,no fourthperiodor coursewas not listed

onregistrationsheet).



https://www.cde.ca.gov/ta/tg/ca/
https://www.cde.ca.gov/ta/tg/ep/
http://www.cde.ca.gov/ta/tg/pf
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e. Studenthasnottakenthe necessarprerequisiteso meetcourserequirements.
f. Upperclassmemeedthecoursefor graduation.

g. Student ienrollingin work experience.

h. Course is not needed/ no longer needed for graduation

Requestdor the abovesituationsmust bemadeduringthe first 10 daysof instruction. After the
tenth (10th) day of instruction, class changeswill be initiated only if a student ismisplaced
academically.In addition,changeso teacheandchangego periods cannot beccommodated.

To request schedulehangefor oneof theabovecircumstancegleasedo thefollowing:

1. Pick up aclasschangeform from the counselingoffice beforeschool,duringlunch or
after school.

Completetheappropriatereas.

Haveyour parent/guardiasignthe Schedul®eview form.

Returnthe signedform to thecounselingoffice for review.

Wait for your counselor ta@ontactyou regardinghe Schedul®eview.

Continueto attend theourse(s)isted on your scheduleuntil thecounselohasmade
an official programchange.

oA

Early Graduation
Early graduatiorpetitionsmust besubmittecto the schookiteadministratiorin a timely manner.

Thestudent must benrolledin all classemeededo graduateandhave passedll proficiencies.
The petition must besignedby the studentparent/legalguardian,counselorand the school
principal,andmustinclude:

1. A rationalefor therequest tggraduatesarly;

2. An actionplanfor completingthe requiredcoursework for earlygraduation;
3. A completerecordof thes t u d gradésshdcreditsearnedo date;

4. And theattendanceecord forthe student.

Once completedhe petition tagraduatesarly must besubmitted toStudentServicesor review,
then to theBoard of Trusteesfor final approval.Students whayraduate athe end of the first
semestewill not beallowedto participatein secondsemestesenioractivities. The student will
be allowedto participatein the graduationceremoniesnd postgraduationactivities, subjectto
the approvalof the principal. Students wharaduatesarly must bein good behaviorstandingin
orderto participatein thegraduatiorceremonyand anypostgraduatioractivities.

American GovernmentEconomicsand English IV coursesshall be primarilyiimited to twelfth
gradestudents and to students waeageappropriatefor twelfth grade.Enrollment ofeleventh
gradestudents inseniorrequiredcourseswill be based orspaceavailability, studentgradesand
attendanceandthe abilityof the student tayraduatesarly.

Grading
Thepurposeof gradingis to communicatehelevel ofachievemenin theeducationaprogram to

students parents,institutions of higher learning, prospective employergounselorsand other
schoolghestudenimightattend. Thesymbolsusedandthe meaningf eachsymbolis asfollows:



ExcellentAchievement
AboveAverage
SatisfactoryAchievement

Below Average But Passing
Failureto Meet MinimumStandards

MmoOw>

fi N MA No Mark (NM) is assignedvhena student habeenabsentueto illnessfor an extended
periodof time, is absenduringthefinal test, or is new to the school ahds beenenrolledfor at

least20 schooldays.Studentsvhoreceiveat N Ma r #uéto absencebavethefirst 3 weeksof

thenextquarterto completetheirincompletework.

Failureto completehis work will resultin theNM convertedo an6 F 6 .

fi | Ad Incompletg(l) is assignedf astudenhasoutstandingvork thatwasdue duringthegrading
period and which needs to benadeup. If a student cannomakeup the work, he/shewill be
assignedheappropriategrade If thework canbe madeup, the student willreceiveanfi | All A | o
gradesnust beclearedby theendof the thirdweekof the nexggradingperiod ortheyautomatically
becomeanfi F Bor purpose®f eligibility, anfi 1countsasanfi F o .

Graduation Requirements from High School

A studentmustcomplete220 creditsandwill normally carry a minimum of thirty creditseach
semestewhile in school.A standardcclassis worth 5 creditsper semester10 creditsper year.
Students mustompletethe totalnumberof credits ineachof the areadisted below:

English 40 credits
SocialStudies 30 credits
Science 30 credits
Math 20 credits
FineArts or ForeignLanguage 10 credits
PhysicalEducation 20 credits
RequiredCourseTotal 150credits
Elective Courses 70 credits
TOTAL 220 gedits

All studentsmusttake andbassat leasttwo yearsof mathwhile enrolledin high schooland one
of thetwo classesnustbe Algebral. This requirement malyecompletedn grade8.

For high school students graduating in 2019, 2020, 2021, three years of science is to include at least
one course in biological science and at least one course in physical science. For high school students
graduating in 2022 and after, three years ofreaas to include one course in biology, one course

in chemistry, and one course in physigst-science-courses-mustbe-aligned-to-the 2013-California
Science-Standards.

All studentwill demonstratenasteryof districtidentifiedtechnologicakkills.



Make-Up Work (BP 6154)

The Governing Board believes that homework serves many purposes. Research shaports t

homework is an essenti al part of a studentds academic achieve
students can refarce academic skills taught in school, learn how to conduct research effectively,

develop ideas creatively and become-lifieg learners.

The Board believes that homework is the responsibility of the
develop regular sty habits and to do most assignments independently. The Board encourages

teachers at all grade levels to use the parent as a contributing resource and to structure homework

assignments so as to involve the parent to help oversee homework without dimgnishi he st udent 6s

sense of responsibility. To be effective, homework assignments should not place an undue burden

on students and families. Homework should reinforce learning objectives and state standards.

Homework reinforces student learning to meetesteid district standards.

1 Homework is planned, systematic, selectively checked and graded.

1 Homework is clear, specific and relevant.

1 Homework is a combination of skill reinforcement and exploration.

1 Longterm homework assignments will hasteeckpoints for completion and while students may

work on them over holidays and weekends, ample time will be allowed to complete them during

the week and prior to holidays.

Homework will be reviewed in class and returned in a timely fashion.

K-5 studentswill not be required to complete homework on holidays and intercessieBs. K

students will not typically be given homework on weekenei séudents will not be required to

complete homework on intercessions3 6tudents may be given limited homework ofidays

and weekends.

1 Unfinished classroom work may be sent home to be completed but should not be required in
addition to homework. Unfinished classroom work can be done at recess and after school.

1 Regular reading at home on a nightly basis is encouragedot required in addition to the
assigned homework.

= =4

Homework Tips for Parents
1 When there is a specific assignment, the best way for parents to help a child learn is by offering
support when it is requested. At the same time, limits need to be sat shiltiren learn to work
independently. Even when children do not have specific assignments due, parents can be helpful
by listening when children talk about school and by expressing interest in class work and school
activities.
Talk with teachers if aggnments seem to be causing students continuing problems.
Share thoughts and ideas with children on many topics of interest.
Read to your child.
In helping students with homework, parents should:
O Show interest in the studentds work.
U Encourage the child toavk independently most of the time.
U Provide a suitable place for study, free from distraction, and if possible, reserved for that
student alone.
U Check to see the homework assignments are completed, and reasonably neat and correct.
0 Assist in balancing schbwork with other activities.
I f you feel that your studentdés teacher is not following Board
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the following steps: 1) Contact your studentodés teacher and dis
is not resolved then; 2) @tact your school principal, if it is not resolved, thenNgry Petty
Director ofStudent Serviceat 209- 830-3280.

Make-up Work
1 Students shall be given the opportunity to magevork missed because of an excused absence
and shall receive fuliredit if the work is turned in according to a reasonable malschedule.
Typlcally each day of excused absence merits a faplday.

A i and tests

m+ssed—eleﬂﬂg—suspen5|«a'leaches must prowdavork to any student Who has been suspended

for two or more school days upon the request from the student, parent, legal guaatiaer

person holding the educational rights of the studéfuirk must be returned to the teacher by

the stulent either upon the students return to school or within the time frame prescribed by the

teacher, whichveris later. Commented [LA2]: Changed to fitect Legislative Digest
1 Students who miss school work because of unexcused absences may or may not be given ©f AB982-Homework for suspended students
opportunity to makeip missed work for full oreduced credit. Teachers may assign such make
up work as necessary to ensure academic progress, not as a punitive measure.
Teachers need at least tweifidyir hours to supply makep work.
Teacher6s procedur e-sp wark shouft b dely explaired tb both ma k e
students and parents in the individual class syllabus.

E |

Honors CourseDesignations

Coursegdesignated as honors coursesl eligible to receivextragradepoint weightingin the
calculationof studengradepointaverageswill be thoseclasseshathavebeerapprovedashonors
level courses by the Universityof California. All honorscourseswill be identified ashavingan
(H) adjacento thecoursetitle. Pleag contactourc h i todn8edoffor alist of classes thdtave
beenapprovedasanhonors level courseby the Universityof California.

Limitations on Credits

1. Exceptwherespecified,coursesvhich arerepeateckarncreditonetime only. In the instance
wherea courseis repeated, theecondsetof gradeswill be includedon thes t u d permarterst
record.

2. A maximum of forty(40) creditsfrom anywork experienceducatiormaybe creditedtoward
graduatiomequirementsStudents mapeenrolled in no moréhan two(2) periodsof outsidework
experience.

3. A maximum often (10) creditsfrom any combination oft e a c hiderofficé aide, tutor,
library aide,etc.,maybe appliedtowardgraduationThese creditsanonly be earnedduringthe
11th or 12thgrade.

4. A maximum of forty(40) creditsof physicaleducatiomrmaybe creditedtowardgraduation
requirements.



5. Units ofcreditearnedat all otheraccreditedschools anadorrespondencechoolsmaybe
transferred Units from correspondence schoatsust haveprior approvalbythest udent 6 s
counseloandadministratobeforestudents enrolh these course®r High Schoolcredit.

6. By arrangementandwith prior approval,certain unitearnedconcurrentlyat otherinstitutions
may also be acceptedoward graduation ROP/ROCclassesand centersare examplesand more
informationcanbe obtainedrom the counseling staff.

7. Units ofcreditearnedonindependentstudymust haveprior approvalofthes t udent 6 s
counselormandadministrator.

8. Units ofcreditearnedat nonraccreditedschoolsarenot accepted.Pleaseseeyour counselor
fortheDi s t creditréviéveprocess.

9. Units ofcreditreceivedthrough Tracy Adult School must havgrior approvalofthest udent 6 s
counseloand/oradministratoto beappliedtowardgraduatiorfrom High School.

10. Units of credit earnedfrom an institution ofhigherlearning;i.e., an accreditedccommunity
collegeor a four(4) yearcollege;maybe considered fograduationonly if the following criteria
aremet:

a. Thestudent must be currentinrolledat High School.

b. The student must obtain priagritten approvalfrom the High Schoolprincipal and the
junior collegeor collegeinvolvedin orderfor units ofcollege credito beappliedtoward
high schoolgraduation.

c. Thestudent must benrolledin atleastfour classesat High Schoolduringthe semester
he/shds concurrentlyenrolledata juniorcollegeor college.

d. Consideratiorfor credittransferwill not begrantedto former students whdeft High
Schoolbeforegraduatiorandwho arenot ageappropriatdor re-enrollment.

ProgressReports
In order tolet you and your parentsknow if your work is below standardprogresseports are

issuedfour timesa year, mid-way througheachquarterlygradingperiod. Thesereports aresent

to theparentof all studentsPleasenotethatif youreceiveafi Da@rfi Fasfi idangeof f ai | i ngo
on your progressreport, you should schedulan appointmenwith the teacher(spf that class
immediatelyin order todevelopa plan of action to helpou passhecourseThemarksii D @ F 0

orii | Dangerof F a i | oh apgo@resgeportindicatesthatstudentsarein dangerof failing and

that theyneedto take immediat@ctionto improvetheir grade. Parentcanviewtheirst udent 6 s
attendancescheduletranscriptandgradesrom homevia the Aeries Parent Portal.

Report Cards
ReportCardsare issuedfour times a year. They are issuedapproximatelytwo weeksafter the

conclusionof eachquarter/semester.



Recognition Programs

At TUSD we believein recognizingand reinforcing positive behaviorand academic excellence.
Staff memberschoosea studentfor the recognitionprogram.Studentsare choserbasedon their
attendanceleadership, citizenshigxtracurricular activity involvement andother criteria. All
studentavho arerecognizedeceivea letterof recognitionandcertificate.

Thefollowing recognitionprogramsareoffered at each high schocdhmpus:

Academic Bloci_etter
Students magarnan AcademicBlock Letter. The criteriais straightA 8 or GPA of 4.0 or
higher as follows:
A Freshmenith straightA 68 aGPAof 4.00r higherin theirfirst semesteareeligible.
A Sophomores]uniorsor Seniorswith straightA 6 & aGPA of4.0 orhigher ineither
of theirtwo mostrecentsemesterareeligible.
A In orde for students t@arntheir Block LetterusingstraightA 6 & a GPA of4.0 or
higher,theymust takeaminimum ofthree coursefsom the Universityof California
A-G list duringtheir straightA or GPA of4.0 orhighersemester.

Cumulative AcademiGradePoint Average(ACA GPA)for the Academic BlocK_ etter.

At the endof the first semester ofthe schoolyear,sophomoresvith anacademic
GPA (912) of 3.930r higheron theirtranscriptjuniors with anacademi&GPA (9
12) of3.85 orhigherontheirtranscriptandseniorswith anacademidcGPA (9-12)
of 3.750r higheron theirtranscriptareeligible.

1 In orderfor students to eartheir AcademicBlock Letter usingtheir Academic
Grade Point Average(9-12), theymusthavetaken aminimum ofthree courses
from the Universityof CaliforniaA-G list eachsemester ofiigh schooltheyhave
completedThe A-G list is availablein the Counselin@enter.

1 AcademicBlock Letterswill be awardedonceperyearafterthe closeof thefirst
semesterFor moreinformationregardingthe Academidlock Letter readyour
daily bulletin andthe A Ac a d e mi lcetteBinstouctiensfor Candi dat es o
applicationform. Applicationsmust bepickedup,completedandreturnedo the
Library.

California ScholarshipFederation (CSF)

Studentsmay applyto join the CSFduring the first quarterof the schoolyear. Specific
deadlinedatesare announceih the daily bulletin. Applicationsareapprovedbasedon a
pointsystemas follows:

fi Aid anyclass = 3 points
fi Bia anhonorsclass = 2 points
fi Bia anyotherclass = 1 points
fi Cid anyclass = 0 points

fi Dor F dn anysubjectbarsmembership
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Classesredividedintot h r e e acidrdingtat treidsubjectmatter.Students list their
five @ b e elasseson the CSF applicationusirng the list criteria, assigningthem the
appropriatepoints. Atotal of ten(10) pointsareneededo become anember.

Honor Roll

At the closeof eachsemestera student who hamaintaineda minimum of 3.5GPA and
has receivedno ii F gradeswill be placedon theHonor Roll Students whanaintaina
minimum GPA of 4.1 andno fi D @isF 6 sréplacedon theP r i n clopoaRob. s
Approximately three weeks after the gradingperiod has ended the Honor Roland
Pr i n cHomoeRblldistsare postedn theadministrative building.

Valedictorianand Salutatorian
Valedictoriansandsalutatoriangnustmeetthe following requirements:

1. Take a minimum of 120 units at Kimball High School to be the
Valedictorianor Salutatoriarat Kimball High School.

2. Takea minimum of 120units at Tracy High School to bethe Valedictorianor
Salutatoriarat TracyHigh School.

3. Takea minimum of 120units at West High Schoolto bethe Valedictorianor
Salutatorianat WestHigh School.

Forthepurposeof valedictorian/salutatoriaselectionsuccessfutompletion ofacourse
in thethird quarterof the senioryearwill be considereguccessfutompletion othe
secondsemester.

4. Take atleast theminimum numberof A-G classegequiredfor admissionto the
University of California. Completeall A-G classeswith a gradeof i Car better.
Third quarterseniorgradeswill be consideredsecondsemesteseniorgradesfor
thepurposeof valedictorian/salutatoriaselection.

5. Take ateast foursemesters dfonorsclassesluringthe junioryearandatleast
four semestersf honorsclasses durinthesenioryear.

Students whaneetthe three requirementabovewill be eligible to be thevaledictorianor
the salutatorianThe studentwith the highestgradepoint averagausinga four-point scale
(calculatedto two placesafterthedecimalwith honorpointsnotincluded)will bedeclared
valedictorian.

Thestudent with theseconchighestgradepointaveragaisingafour-pointscale(calculated

to two placesafter the decimal with honor points ndhcluded)will be declaredthe
salutatorian.Gradesearnedduringthethird quarterof the senioryearwill countas second
semestegrades andmust beaveragedntod et e r mi n e gradepoidt avéragese s 6
For the purposeof valedictorian/salutatoriaselectioncandidatesnustincludeall grades
earnedafter Augustof the beginningof theirfreshmaryear.Candidatesnayexcludehigh
schoolgradesarnedorior to the actualbeginningof their freshmaryear.

In caseof atie, the tie will bebrokenin thefollowing manner:
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1. Thestudent with thénighestnumberof honorsclassesluring his/herjunior and
senior year, at their respectivehigh school,will be declaredthe winner. This
numberwill includeclassecompletedandclassedeingtakenduringthe third
quarterof thesenior year.

2. If thereis still atie, the studentwith the highestGPA from honorsclasse®nly
will be declaredhe winner.

3. If thereis still atie, the studentswill be declaredco-valedictoriansand
thereforeno salutatoriarwill be named.

4. Thecomputerizedeportcard/transcriptankingis not applicable.

Scholarships and Financial Aid

Practicallyall collegesanduniversitiesoffer scholarships ofaryingamounts tadeserving
high schoolseniorslf youareinterestedn obtainingascholarshigrom a particulacollege,
askthe CareerCenterpersonnebr your counseloffor information.Most scholarshipsre
awardedonthe basisof financialneed andcholasticstanding(grades) Seniorsdesiringa
scholarshigrantof financialaidfor post high schoa@ducatiorshouldbegintheapplication
processas sooras possibleafterthe beginningof theschoolyear.

Importantinformationrelatingto scholarshipanddeadliness communicatedhrough the

bulletin and on the ScholarshipBoard in the CareerCenter. It is eachst udent 6s
respongility to listen toand/orto readthebulletin andoftencheck thescholarshigoard.
Questiongegarding specificscholarships male directedto the CareeCenterClerk or

your counselor.

Registrar

TheR e g i sQfficeeensdrasccuratesstudentecordsare kepand is availabléo assisyou with
questionsyou may haveregardingreport cards otranscriptsTheR e g i s @fficenals® takes
telephonepr othergeneralor emergencynformationchanges.Pleaseseethe Registrarto obtain
theappropriatdorm. Students oparentsnayphonetheR e g i s Qfficeawittbagy questions.

Required Information for Office Records

Individual studentoffice recordsmust bekept accurate.Current telephonenumbers,place of

employmentof parentsand physiciaris namesare all necessaryn caseof anemergency Please
include work phonenumbers. All changesmust bemadein personat the school, by the legal
guardiarwith theeducationatights.

Review of Student Records

Duringthecourseof yourc h i eddcat®nwe will keeprecordsasdeemed necessaty providea
programthat will meethis/herneedsandinterests.You havetheright to inspectand reviewthese
recordsThis materialis availablefor review ata mutuallyconvenient tim@uring theregularschool
day. Please contacgour ¢ h i Iprohdpal to obtain theform to be completed to establishyour
relationship to thehild, if youwish to reviewtheserecords.
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Transcripts
Parents may viewheirs t u d gamdcripteind gradesfrom homevia the Aeries Parent Portal.

Official transcriptsmay berequestedy filing the request form located at the end of Haadbook.
You canalsopick oneup in counselingoffice, or visit our schoolweb site anddownloada copy.
Thefirst 2 transcriptsarefree. All subsequentequestsarecharged anominal cost recoveriee.
Please remembeMNO CHECKSWILL BE ACCEPTED. Moneyorders,cashierchecksor cash
only.

Work Permits

Students mushave a minimum 2.0 GPAand no morethan 15hours of SaturdaySchool
accumulatedA studentwith awork permitwho exceeddl5 hours ofSaturdaySchoolwill have

their work permit suspendednd therewill be no graceperiod. Amaximum of 15hours of
SaturdaySchool will beallowed.Oncethepermitis suspendedheemployemwill be notified and

the student will not ballowedto return to workwithoutanewwork permit. Whenthest udent 6 s
SaturdaySchool hourseturnto 15 or béow, thework permit will bereissuedThe reissue process

will only bedoneonetime perstudent.
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Attendance

ATTENDANCE

All studentsare requiredo attend &lasse®r take 3@reditspersemestefThe TracyUnified School
District Boardof Educationexpectsall students t@ttendclasson a dailybasiseachdaythatschool
is in sessionunless they must be absent for excusedreason.The High Schoolwill maintain

accurateecordsof studentattendancand will notify parents oéxcessivestudentabsencesarents
areexpectedo sendstudentgo schoolor to promptly notify theHigh Schoolif their student iggoing

to be absent.Parentsare encouragd to checktheirs t u d atteridanée on aregularbasisby

telephoning théttendanceOffice and/oraccessinghe AeriesParentPortalaccount.

AbsencedBP/AR 5113)

ExcusedAbsences

Theteachemwill allow a student to make up thweork duringan excusedabsencdo theextent itis
possible Students wilhavethe samenumber ofdaysthat theywereabsenfrom school to makep
theirwork. Excusedabsencewiill be grantedfor the following reasons:

1.
2.
3

10.

Personalllness;ad o ¢ t o rigrequiradd dver 5 days.
Quarantinaunderdirectionof a countyor city healthofficer.

Medical, dental,optometrist orchiropractic servicesStudentsare strongly urgedto
make appointmentsiuringnonschool hours.

Attendingfuneralservices oinimmediatefamily memberwhich shallbelimited to
one dayif the serviceis conducted irCalifornia,or threedaysif the servicds

conducted oubf state For the purpose dhe absences described above, immediate
family means the student's parent/guardian, brother or sister, grandparent, or any

other relative living in the student's household.

Juryduty.

llinessor medicalappointment duringchoolhours of echild to whom thestudent

is the custodialparent.

Upon advancedwritten requestby the parent/guardiarand the approval of the

principal or designeejustifiable personateasonsncluding,but not limitedto:

a. appearancin court

b. attendance atfuneralservice

c. observation ofholidayor aceremonyof his/herreligion; attendancatreligious
retreatsnot toexceedour hourspersemester

d. attendancatanemploymentonference

e. attendance aducationatonference offeredy anon-profit organization on the
legislativeor judicial process

Service asa memberof a precinctboardfor an electionpursuantto electioncodes

12302.

Participationin religious exercisesor to receivemoral andreligious instruction in

accordancevith district policy.

a. Insuchinstancesthe studenshallattendat least theminimum schoobay.

b. Thestudent shall bexcusedor this purpose for no moteanfour daysperschool
month.

Exclusion for not having been properly immunized; theseabsenceswill not be

excusedfor morethan 5days.
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11.  *Approvedtravelstudy.(See explanatioof travelstudyon page22)

Any pupil who is edependent of militarpersonnel shall bgrantedup to5 daysof excusedabsence
or independenstudywhenthe parentis eitherdeployedor returningfrom adeployment.

Students should not troppedoff any earlierthan 5 minutes prior to thepeningof the school
breakfastprogram.Students should beicked up from school nolaterthan 15 minutesafter the
dismissabell. Inter/Intradistrict transferamayberevokeddueto violations of thesémes.
Students whare not participatingin approvedafterschoolextracurricular or athletic programs
mustleavethe campuswithin 15 minutesof dismissal. Continuousviolation of this policymay
resultin the studentbeing transportedto Tracy Police Departmenfor supervision andarent
notification.

UnexcusedAbsences

Studentsmay not beallowed to make up work missed ifan absencas unexcusedUnexcused
absences are generally those that are not excused abséisted.below arethe mostcommon
reasongiivenfor absences that will beonsideredinexcused:

Family vacationsandextendedveekendrips.

Oversleeping

Ditching

Cartrouble

Any absence consider@kcusedvhichis notclearedby a parentalord o ¢ tnote 6 s
within 48 hours ofeturningto school.

akrwbE

This list is notall-inclusive.If you havespecificquestionsegardingunexcusedibsencesplease
contactthe attendanceffice.

Attendance Procedures

It is theresponsibility of thestudentandparent/guardiarespensibilitto verifyanabsenceand they
must doso within 48 hoursuponreturningto school. An autodialer will notify parents/guardian
whena students absenfrom school goortionof theday.

1. Parentsareresponsibldor notifying the schoolbetween7:20 am. and3:30 pm. whenever
their student isabsentParentsmay call the attendance office and/@end anote with the
student upomis/herreturnto school.All notes mustontainthefollowing information:

Nameof student

Date(s)of absence

Specific reasoffor absence

Daytimephonenumberwherea parentmaybereached

P a r esignatire

2. If aparenthascalledtoreportas t ud e nt 6 s staénsvié mottherequiredoebtain
anadmitslip, and thecorresponding absencedewill havebeen entered into thattendance
program.Upon returningo school, if a studeritasa note, he/shenust obtainanadmitslip
at theAttendanceOffice window beforeschoolstarts Theattendance officevindow isopen
at 7:00 am. everydayfor the purposef issuingadmitslips toclear absencesA student
must bringan absenceanote tothe office earlyenoughsothathe/she will be in first period
classby the timethe tardybell rings A studentwho is lateto his/herfirst periodclasswill

f
f
f
f

=a

16



receivean unexcusedardy. A studentreturningto schoolafter beingabsentwill not be

admittedto classwithout anadmitslip orbeingclearedon the computer Studentsieeding
to obtainanadmitslip beforeschool andafterfirst period; needto report to thélttendance
Office window. After leavingschool for medical/iliness/personabsencea student must
return theircheckout slipandanyother requireddocumentatiorf d o c note) 6 s

3. Any student whosabsenceodeis markedi A for aparticularclassperiodmust besent to
the AttendanceOffice to receiveanadmitslip for the designategberiod(s).
4. To clearan absencea student must bring note from aparent ordoctor,orthest udent 6 s

parentmaycall theattendance officeStudents havenly 48 hours upotheirreturnto school
in orderto clearanabsenceNOTE: Studentsarenot permittedto useoffice telephoneso
clearanabsencelf theabsencés notclearedwithin 48hours theabsencebecomestruant.

5. A studentreturningto school without &all or anotefrom a parentor a notefrom a doctor
will be consideredruantand assignedo SaturdaySchool.If a studentbringsin a note
within 48 hours ofeturningto school, he/shill not berequiredto serveSaturdaySchool.
If astudentdoesnot bringin a notewhenfirst returningto school but doesbring in a note
within 48 hours he/shamust takehe noteo theAttendanceOffice to obtaina secondadmit
slip. Astudenmust show thadmitslip toall of his/herteacherén orderto cleartheabsence
andobtainmakeup work.

Please calthe schoolon the dateof the absence.If unableto do so,studentsshould
bring a noteto schoolto clear the absencenhen theyfirst return to school.

6. Studentsenrolledin a zero period must also be enrolled in first through fifth periods.
Students matake asixth period orbeexcusedor theday.Students enrolled in zetbrough
fifth period must leave campusimmediately after fifth period. Students with school
obligationsafter school mayreturnfor the obligation. All studentsarerequiredto attend
six classe®r take30 creditspersemester.

Attendance Consequences

1. A studentwill be assignedo two hoursof SaturdaySchoolfor eachperiodof truancy and
will receivefour hours ofSaturdaySchoolfor beingtruant fortwo or moreperiods.
2. A studentassignedo Saturdayschoolmustservethe Saturdagchoolon either othe dates

assignedwithin two weekinterval).Failureto attend Saturdaychoolafter assignmentvill
be considerediefianceof authority(EducationCode48900)andwill result in suspension
from school.Continuedfailure to attendSaturdaySchoolwill resultin a referralto the
SchoolAttendanceReviewBoard(S.A.R.B.).

3. Attendancdetterswill be mailedon abi-weekly basisfor students on thé4th, 48N, and
66" classperiodunexcusedbsenceA School Attendanc&eviewTeam(SART) will be
recommendedincludedin the meetingwill be the student,parent(s),counselorassistant
principal and other school personnelas needed(e. g., school resourceofficer, school
psychologist,nurse).The teamwill meet,evenif the parentcannotbe in attendance, to
devisea plan topromotea positivechangein thes t u d attendahceThe parentwill be
advisedof theplanandassistancevill be requested NOTE: An unexcusebsencés
consideredt ruancy?o.

4, A studentwith awork permit wheexceed45 hours oSaturdaysSchoolwill havetheir work
permitsuspended.
5. Juniorsandseniorsvho abuseoff campudunchprivilegesor who accumulatenorethan 15
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Saturdayschoolhoursatanytime duringtheyear will losetheiroff campudunch privileges
andmaybe subject to othedisciplinaryaction.

After the 10thunexcuse@bsencérom aclassin onequarter the studentwill be referredto
the AssistantPrincipalfor the SARBprocess.

A student owingnorethan15 hoursof SaturdaySchool will beplacedon Activity/Social

Probationuntil SaturdaySchoolhoursarereducedo 15 hours obelow.

A studentwho leavesclass without permissionill be markedtruantandwill be subjectto

disciplinary action. Failure to check out andreceive an off-campuspassthrough the

attendance officwill result in beingconsideredruant. Appropriateconsequencesill then

beassigned.

Studentsassignedo Saturdayschoolcanonly servetheirhours:

(a) By attendingegularlyscheduled Saturd&chools. TheseareheldeverySaturdayfrom

8:00a.m.to noon in theafeteria.Studentseceived hourscreditfor attending. STUDENTS
MUST SHOWID UPONENTRANCE.

(b) By havingtendaysof PerfectAttendance.Students whdavetendayswith no tardies
or absencewiill havel2 hoursof SaturdaySchoolcleared.To receivePerfect Attendance
credit, students musserveone day of SaturdaySchool duringthosel0 days of Perfect
Attendanceltisthest udent 6 s to rosfypthe atteriddncelofficefy having10

days ofperfectattendance.

(c) By participatingn Trash onWheelsProgram. Studentsareassignean first come basis.
Studentgeceive2 hourscreditfor eachdayof participation. To receiveTrashon Wheels
credit, studentsaredirectedto serveoneday of SaturdaySchoolfor eachTrash on Wheels
duty.

Obtaining Attendance Information

Parentswho have concernsregardingast udent 6 s at t eraqiestancatendanaeh i t s
printout from the attendance officesheckthe AERIESParentPortal,and/or request aonference
with anassistanprincipal. Attendances updatedaily; postingof gradesto thesystemis at the

discretionof the individual teachers.

Excessive Absenced®r Iliness

When a studeritashad10absences or an equivalent number of periotise schooyearfor illness,
any further absences for illness shall kerified by a physician.This requirementill be enforced

for one calendayear.(AR 5113)

Perfect Attendance
Students canlear Unexcused\bsencegSaturday School Hoursjith PerfectAttendance

Two weeksof perfectattendancg10 dayswithout absencestardiescan beappliedto clearup to

twelve (12) hours ofunexcusedabsencesHowever, astudent MUSTAPPLY for this clearance.
Applicationsmay be obtainedfrom the AttendanceOffice. Hours cannotbe i b a n Koe fdtdre
unexcusedbsenceslo receiveperfectattendanceredit, studentsareto serveonedayof Saturday

Schoolwithin theten(10) daysof perfectattendance.
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Saturday SchoolRules

1. All TUSD Handbookules must béollowed.

2. Eachstudenmust present §tudeniD Card(NO ID = NO ENTRY,
NO EXCEPTIONS)

3. Eachstudent must bringchoolworkor appropriateeadingmaterial.

4. Studenthandbookviolations will resultin early dismissal,parentcontact,and
referralto an AssistantPrincipaland mayresult in loss ohoursserved.Students
who leaveearly will not receivecre_ditfor anyhourss_erved. Pleasmotethatpre

5. No hats,gum, sunglassesfood, drinks, orelectronic
devicesareallowed.

6. Talkingis notpermitted. o .

7. A studentmust havepermission tdeave his/heseat orverlf!ed family
for any reason. emergenciearethe only

8. Late arrivalswill not be admitted. acceptablexcusego miss

approvedabsencesliness
verifiedbyad o c tnote, &

Completion of Assignments

The teacherof any classfrom which apupil is suspendedhay require the suspendegupil to
completeany assignmentsind testsmissedduring the suspensionTeachers must provideork to

any student who has been suspended for two or more school days upon the request from the student,
parent, legal guardiamr other person holding the educationights of the studeniWork must be

returned to the teacher by the student either upon the students return to school or within the time

frame prescribed by the teacher, wigeéris later.(Education Codd8913). Commented [LA3]: Changed to refledtegislative Digest
of AB982-Homework for suspended students

UnexcusedTardies
Everyinstructionalminutecountsandstudentardinessnterfereswith thelearningprocess.Please
berespectfubf your teacherandfellow classmateandbeon timeto class.

A tardyis definedasarrival to classafterthetardybell rings. Studentsnustben-theirseatswhen
the-tardybellrings- Arrival to classmorethan 30 minutekatewill constitutetruancyin additionto Commented [LA4]: Del et ed fAin seat
the tardy consequences.

Teachersnaygive classroontonsequencdsr tardies which should include naturabnsequences
Teacherswill outlinetheirconsequencads their syllabus

SchoolMessengewill automaticallyphoneparentsalertingthemeachtime their studentis tardy. If
you feel you havereceiveda message@otifying you of atardy,in error,please contacyyourc hi | d 6 s
teacher.

Students whareach the following cumulative numberof tardiesin a quarterwill receive the
following administrativeconsequenci addition to thé e a ¢ ¢peseqbence:

#TARDY | CONSEQUENCES

5 Conference witlstudent angbarentcontact

10 Administrative MeetingDistrict Attendance Review Team (School Attendance Review T
Contractfor Tardies,Lossof off campuass, assign dministrative Detentions
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15+ Administrative Meeting, Activity Restriction, Administrative Detention

Activity Restriction

When a student reaches 15 cumulative tardies in one quarter they lose the privilege of participating
in extracurricular activities including but néimited to athletics, dances, clubs, extracurricular
fieldtrips, etc. This will eset each quarter. For athletdss restriction includes games.

NOTE: Failureto serveateacher'assignedietention will beconsideredh defianceof authority and
appropriateéeacherconsequencesill be administered(EducationCode48900Kk)

Travel Study
Travel Study is aprogramavailableto studentswho mustleave schoofor 5 or more daysThis

programprovidesstudents with the opportunity toaintaintheir gradesandcreditsin their classes.
Studentswvho fit the abovecriteriaandwho wish toutilize the Travel Studyprogramshouldcontact

the AttendanceOffice more than Schooldaysprior to leavingschoolto obtainand completethe

appropriate formsThe contractmust beapprovedoy the Principalor hisdesignee.ThePr i nci pal 6 s
signaturds requiredPRIORto beginningTravel Study.Students nottompletingtravelstudy forms
andreceivingapprovalin advancewill not receivecreditandwill be consideredinexcusedUpon

returningto school, thehomeworkshould beattachedto the travel study sheets and turned in
immediately to theéeachergo grade.When thework is graded,a bottom portion of théorm is

forwardedto Attendanceandtheabsenceareexcused.

Student must return to school on the contracted return datsubanat work totheirteacher. fithe
studentdoesnot return to school othhe contracted return datéha entire contract will be voiénd
absences will be considered unexcused and will count towards truancy limits.

Truancy
A student who is absent from school without a valid excuse three full days in one school year, or

tardy or absent for more than any®inute period during the school day without a valid excuse on
three occasions in one school year, or any combination thereof, is considered andusimll be
reported to the attendance supervisor or to the Superintendent of the school(&idtr@tion Code
48260)

School Attendance Review Team (SART)
A School Attendance Review Team may be convened after a student has been declared truant. During
this meeting a plan may be developed to correct a studentos

A student who has been refaxt as a truant three or more times within the same school year, provided
the district has made a conscientious effort to hold at least one conference with the student and his/her
parent/guardian after either of the two previous reports is consideredaah#inant. (Education

Code 48262, 48264.5)

A habitual truant will be referred to the School Attendance Review Board (SARB.)
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Prei SARBProcedures

Number of UnexcusedAbsences | Consequence

3 days/24periods ofunexcused Initial TruancyLettersent home

absences

6 days/48periods ofunexcused SecondTruancy letter. Parentmeetswith the site
absences administrator

9 days/66periods ofunexcused Third Truancyletter. Parentsmeetwith the site
absences administrator.

School Attendance Review Board (SARB)

TheSARBis a panel comprised of teachers, administrators, counselors, law enforcement officials,
and community representatives that utilize school/community services to help students resolve
problems dealing withrregular school attendance or habitual truancy

SARB is a strategy that utilizes school and community resources to help students improve their
attendance and deal with barriers to school attendance. Atthe SARB hearing, the panel will decide
which interventions they would like to implement in orderétptresolve the students' attendance
issues.The School Attendance Review Board also has the authority to refer habitually truant
students, as well as their parents, to the District Attorney for appropriate legal action.

A student who has been absentirechool without a valid excuse for 10 percent or more of the
school days in one school year, from the date of enrollment to the current date, provided the district
has met the requirements above, is considered a chronic truant. (Education Code 482686)cA

truant may be referred to the jurisdiction of the juvenile court. (Education Code 48264.5; Welfare
and Institutions Code 601)
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Discipline Philosophy

It is important that each individual develop sound social judgment and be allowed frequent
opportunitieso exercisethis judgmentandthe self-disciplinewhich must accompanit. Students
andteachersireentitledto anenvironmentn which maximumlearningandteaching cantakeplace.
In order toguidestudentso becomeesponsibleself-disciplined individualswho arefreeto pursue
academic studiegnappropriateamountof externaldisciplinemightbe necessary.

All societieshave rules All studentsre expectetb obevyall classroonandschoolrules Our aim
is to improvethe learning environmentthrough positive reinforcementof good behaviorand
consistentlyappliedconsequencesr inappropriatéoehavior.

With thecooperatiorof parentsparentvolunteersstudentsandschoolpersonnelywe can maintain
schoolswhereteacherseachandchildrenlearn.

This documentoutlines behavior expectationsfor students andyives examplesof possible
consequenceshould rules bérokenand constitutes the Student Conduct Code for the school
Parentsandthe schoolare partners ingooddiscipline. The schoolwill notify parentswhenever
possible,if their student ishavinga behaviorproblem at school. Weenjoy and anticipategood
parentsupportfor our disciplineplan. Statelaw and goodparentingrequire parentto respondo

all school requests fararentconferenced\otification of parentswill includetelephonesallsand/or
written communications.

Clarity of expectationsind equalityof treatmenbf studentsare importantThe staffandBoard of
Trusteesof Tracy Unified SchoolDistrict strive to clarifywhat is expected oftudents,help
studentgleveloptheirown sensef responsibility assiststudents in understanditigeirown rights
andestablisithe consequencefsr misbehavior.

The Student Conduct Code provides an indication of the types of violations and potential
consequencebatmayapplyto studentsvhosebehavioris relatedto school activityor attendance
which occur at anyime, includingbut not limited to thdollowing:

(1) While on schoolgrounds

(2) While goingto orcomingfrom school

(3) During eitherlunchperiod, whetheron or off thecampus

(4) Duringthe periodthatschoolis in sessiorwhenthe students truantfrom schoo| and
(5) During, or while goingto, or comingfrom aschoolsponsoredctivity.

It is importantthat studentsontinueto respecthe rights of private propertyownerswhenleaving
andreturningto campusStudentsareresponsibldor notloitering on privatepropertyandkeeping
litter from neighboringstreets.

Studentsare not allowed on other campusewithout authorizationduring the schoolday (before
school,duringschool, at lunchafterschool).
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EOR MORE EFFECTIVE COMMUNICATION é
WHEN Y HAVE A ESTION OR CONCERN REGARDING YOUR CHILD
PLEASEé

1. Discussmatterswith yourc h i & 6 6TEACHER(S)
€ iguestionor concerngemain,

2. Discussmatterswiththed é é é é é PRINCIPAL AND/OR ASSISTANT
PRINCIPAL
€ t h éf gouwish,

Student Rights
The Right to an Education The High Schoolwill maintainan atmospheren school,and at
school activities, which enhancethe potentialfor successf everymemberof the student body.

TheRightto Receivenstruction Theright to thefull useof classtime for receivinginstruction
andfor learning.

TheRightto BeHeard:Studentsareencouragetb voiceconstructivecriticismthrough available

channelof communicatior(studenigovernmentschoolnewspapergonversationswith teachers,
counseloraindadministratorsgslong asthis processloesnot disruptthe orderlyoperatiorof the
school.

TheRightto Fair TreatmentTheright to fair, consistenandrespectfutreatmenby staff members
andotherstudents.

TheRightto DueProcessTherightto ahearingbeforea penaltyis imposed A studenwhois
referredfor a violation of the StudeniConductCodewill beaffordedthe opportunityto offer
his/her versiomf theincidentto schoolauthorities.

TheRightto SeekRedressTherightto pursuaemediesthroughestablishedlistrict procedures,
for allegedmisapplication ofhe StudentConductCode.

Student Responsibilities

Obey School Rules Reasonablechool rules and regulationsare designedand enforcedby the
High School so that a productiveschoolenvironmenthatis conduciveto effectiveteaching and
learningcanbe preserved.

CourteousTreatmenbf Others: All studentsaandstaff membersareentitledto expectcourtesy
andrespect from other&his includegheright of all studentdo receiveaneducation.
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Attend SchoolDaily: Unlessill or legally excusedstudentsarerequiredto attendeachclassevery
day.In addition, studentsmay lose the privilege of participatingin extracurricular activities
dueto unexcuse@bsencegruantsor tardies.

Be on Time and ComePreparedor Class Studentswho entera classroonafter instructionhas
begun or studentswho delay class activities becausethey do not have necessaryooks and
materialsareinterferingwith theright of othersto learn.

CompleteAll Assignmentsand Meet Deadlines The full responsibilityfor learningcannotbe
transferredfrom the studentto the teacher.A meaningful educationrequiresthat students
punctuallycompleteall schoolassignments.

RespecPublicProperty Carefullyuseandreturnall materialsandequipment.
Cooperatewith SchoolStaff Members All communitiesdependupon thewillingnessof citizens

to play a partin upholdingthe rulesto which everyoneadhereslt is unreasonabléo expecthelp
whenyour rights havebeenviolatedwhenyou haverefusedo help othersprotect theirrights.
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BEHAVIOR EXPECTATIONS/RIGHTS & RESPONSIBILITIES

Each StudentHas aRight to . . .
1 Be taughtherequiredcurriculumin aprofessionamanner.

1 Haveapositivelearningenvironmenimnaintainedn theclassroom.

1 Be treatedespectfully.

1 Attendschoolwithout harassmerthy otherstudents.

1 Discusgradesassignmentsnd disciplinevith theteachein private,providedsucha discussion
is conductedwvith courtesyandconsideration.

1 Fairtreatmentind dueprocess.

Each Student Has a Responsibilityo . . .

As apart of the High School'sdiscipline policy, all studentswill be informed of their teacher's
individual classroonrulesandexpectationsThesewill be discussedhoroughlyatthe beginning of

theschoolyear.If studentdreaktheseclassroom rulesachteacher will haveéhe option tohandle
thesituationaccordingo his/hemprofessionajudgmentwhich mayincludeafterschool detention.
In seriouscasesand/orrepeatedffensesthe consequencesanincludeadisciplinary referralto the
office.

The Principal/Designeavill talk with the pupil aboutthe problemand,if the problemis serious
enoughthepupil'sparent will becontacted.Occasionallya pupil will be suspendeftom school if

othermeansof disciplinefail to improveconduct. Most of thestudents at theligh Schoolsrarely
haveanyserious problems, but if thdégel that theymight havetrouble, it is muctbetterto seethe

Principal/Designee BEFOREroblems actuallyrappenratherthanwait until theyare in trouble.
Additionally:

1 Studentsreresponsibleo all authorizedschoolemployeesandareexpected t@bey instructions
quickly, quietly, andcourteouslythe firsttime.

1 Students will obeyll classroomandschoolrules.

1 Students wiltreatotherswith courtesyandrespect. Thitncludeskeeping handgeetand objects
to oneself. No vulgarity.

1 Dishonestyteasingor putdownsincludingbut notlimited to race,religion, ethnicorigin, size,
or handicaparenot allowed.

1 Students will attendchooldaily unless ill or legallyexcused.

1 Students will coméo classpreparedo work andwill remainuntil dismissedy theteacher.

1 Eachstudenwill have apenciland/ompen,paperandbinderasrequiredby theindividual teacher.
1 Students willemainseateduntil thebell ringsandtheteachedismisses thelass.

1 Sincetardiesaffectacademigursuits, astudent will beconsideredardyif he/shds not in his/her
seatandpreparedo work whenthe tardybell rings.

1 Students will completall assignmentandmeetdeadlines.

1 No gum,food, candy,or drinks will beallowedin classwithout prior permission.
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EachParentHas a Righto. . .

1 Be treatedespectfully.

1 Expecthis/herchild to attend achoolwhichemphasizekarning andjrowingin an environment
freeof detrimentalinfluences.

1 Beinformed ofdisciplinaryproblemsandactions.

1 Dueprocesdor his/herchild.

1 Visit the schoolandobserveprogramswvhenprior arrangementeavebeenmade.

1 Beprovided with aqualifiedtranslator.

1 Be provided withtranslatedparentnotificationswhen 15% of the studentsn the school speak
thatlanguage.

Each Parent Has a Responsibilityo . . .

1 Beawarethathe/shes legally obligatedto shareesponsibilitywith the school forthe behavior
of his/herchild while he/shes in transitor at school.

1 Understandindsupportlocal school behavior standards.

1 Helpthechild understandacceptandrespectll schoolrules.

1 Cooperatewith school officials in carrying out appropriatedisciplinary actions andseekout
appropriatecommunityagenciegor assistance&vhennecessary.

1 Bring all issuesproblems, oiconcernshappening aschoolregardingotherstudents to thesite
administratiorandNOT confrontor addressssuesproblemsor concernith other students.

1 Reinforceeducationahchievemenof his/herchild andcommunicateachievementat home to

schoolstafffor reinforcemenatschool.

1 Ensure regulaandpromptattendancendnotify theschoolin theeventof anabsencer tardiness.
1 Readall communicationsvhich comefrom schoolandrespondvhen requested.

1 Be financially responsibleor their childrenlosing schoolmaterials/equipmerdand/or causing
damageo school propertgr personapropertyof anyschoolemployee.

1 Sendchildrento schoolclean,restedwell-nourished, appropriatetiressedandreadyto learn.

EachTeacherHas a Rightto . . .

1 Assignseats.

1 Requiredetentionfor up to one hougafterschool.

1 Give gradeshe/sheconsidersappropriate.

1 Requirecompliancewith classroonandschoolrules.
1 Expectstudentgo obeydirections.
1
1
1
d

Be treatedespectfully.

Expectwork to becompletecontime.

Suspendh studentrom classfor violations of Ed Codd8900(a)i (r) for up to twoclassperiods
ayof infraction plus onadditionalday). (Ed Code48900.1)
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Each TeacherHas aResponsibilityto . . .

1 Provideasafe,securepositivelearningenvironment.

1 Review andcenforcewith students thdistrict disciplinepoliciesandschoolrules.

1 Communicateregularly with students,parents,and appropriateschool personnelregarding
behaviomproblemsandproposed solutiongnd/oracademic progresas wellasoutstandingstudent
achievements.

1 Inform parentsof rulesandpoliciesrelatedto behaviomanddiscipline.

1 Exhibit fair, consistentreatmenof all students.

Each Administrator Has a Rightto . . .

1 Be treatedespectfully.

1 Expectstudentsparentsandteacherso cooperatavith theadministratiorof statelaws, district
policies,andschool rulesvhich governthe operationof theschool.

1 Expectparentso communicateheir concernsguestionsandsuggestionéirst with the teacher
andthen theschooladministrator.

1 Give consequencdsr violation of theeducatiorcode, stateandfederallaws.

1 Investigateviolations andquestionstudentwithout parentakconsent.

1 Searchandseizurewith reasonablsuspicion withouparentakonsent.

1 Informlaw enforcemenagenciesndaskfor assistance/collaboratisagardingstudent violation
of stateandfederallaw.

1 Requestiaw enforcementagenciesto investigateviolations, and/or questionstudentswithout
parentakonsent.

1 Releaseupil directoryinformation(per Education Cod&ection49076.)

Each Administrator Has aResponsibilityto . . .

1 Createa safe,secure, positivéeachinglearningenvironment byproperly exercising authority
assignedy the SchoolBoard,the Superintendent, arstatelaws.

1 Communicateto parents,staff, and studentsthe statelaws, district policies, and school rules
which governbehaviorexpectations.

1 Assist studentgarentsandstaffin seekingsolutions tgproblems.

1 Establishproceduregor encouraging antecognizingpositivebehavior.

1 Be fair, firm, and consistentin enforcingdistrict policies and schoolrules, and in decisions
affectingstudents, parentandteachers.

1 Maintainopen lines oEommunicatiorbetweerschool anchome.

The SchoolBoard Hasa Rightto . . .

1 Be respectedsthe policyformulatingbodyof theschooldistrict.

1 Expectstudents parents,teachersand administrators to complwith statelaws, and district
policiesasestablishedby the Governing Board.

1 Expectparentdo communicateheir concernsguestionsandsuggestionéirst with the teacher,
thentheadministrationthen theDirectorof StudentServicesandfinally with the GoverningBoard.
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1 Establish policies and procedureswhich create a safe, secure, positive teachinglearning
environmentteachofthed i s t schoast 6 s

1 Assist studentsparents,and staff in seekingsolutions toproblemsby directing them to the
appropriateadministrative office.

1 Insurethatadministratorsarefair, firm, andconsistenin enforcingdistrict policiesand school
rules,andin decisionsaffectingstudentsparentsand teachers.

1 Establishpoliciesandproceduregor encouragingandrecognizingpositivestudentbehavior.

1 Establishpoliciesandproceduresvhich maintainopenlines of communicatiorbetween schal

andhome.

Alcohol and Drugs

Use/Possession (BP/AR 5131.6) SEE SMOKING/Egarettes below
Studentsareprohibitedfrom usinganydrugs orconsuminganyalcohol orbeingunder thenfluence
of anydrugsor alcoholor intoxicant ofanykind while on schogbroperty,during schoc! sponsored
activitiesandunderschooljurisdiction.Possession afrugsand/oralcoholor intoxicantof any kind,
eitheractualor constructivepy students orschoolproperty,during schoclsponsoredctivities,or
under schoojurisdictionis alsoexpressly prohibited. Possessimfrdrugs alcoholor intoxicantof
any kind-includes,but is notlimited to, actualphysicalpossession ocontrol of suchsubstances,
possessiorof such substancesn a s t u d eanm, todker, desk, backpackor other containeror
being in close proximity tsuchsubstancewith theintentto useor possess sucsubstances.

Bicycles
Studentsmay ride their bicyclesto school.Careand cooperationfrom everyonewill ensurethe

safetyof all students angrotectyour bicycletoo! Pleaseadhereo theserulesandprocedures.

Studentsvhoridebicyclesto schoolmustparkthemin thebikerackoncampusNo oneis allowed in
thebicycle areaexceptwhenparkingtheir bicyclein the morningor whenpicking it up to go home
in theafternoon Thefollowing bicycles ruleandsuggestionsreto beobeyed:

1. Bicyclesmustbe walkedto the racksfrom the street.Bicycle riding on campusis strictly
prohibited.

Bicyclesareto be placedin thebike rack.

3. Bicyclesshouldbelockedfor yourown protection.Theschoolcannoteresponsibléor your
bike.

Regularbicycletraffic lawsareto be observed.
Accessorieshatcanbeeasilyremovedshould not be put on bikes.

6. Courtesyto pedestrians isxpectedrom all students.

N

o s
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Bullying (BP/AR 5131.2)

All students have a right to a safe and healthy school environment. The Tracy Unified School District
recognizes thbéarmful effects of bullying on student learning and school attendance and desires to
provide safe school environments that protect students from physical and emotional harm. Bullying
of any student is not tolerated and no student or group of studentshstwaljh physical, written,
verbal, or other means, harass, sexually harass, threaten, intimidateuiperause bodily injury

to, or commit hate violence against any other student or school personnel.

Complaints of bullying will be investigated armahy student who engages in bullying on school
premises, or off campus in a manner that causes or is likely to cause a substantial disruption of a
school activity or school attendance, shall be subject to discipline, which may include suspension or
expulsion, in accordance with district policies and regulatioBsillying that may also constitute
sexual and/or genddvased harassment will be investigated and addressed under the complaint
procedures set forth in BP/AR 5145.7 Sexual and GeBdsed Harassment

Cell PhonegElectronic Devices

Students may possess or use on school campus personal electronic signaling devices including, but not
limited to, pagers, beepers, and cellular/ digital telephones, as well as other mobilenémation

devices includingput not limited to, digital media players, portable gamesolas, cameras, digital

scanners and laptop cpmters, provided that such devices are not used for illegal or unethical

activities such as cheating on assignments or tests. (Educatiod&3ide5)

Cell phonesand electronic devices as described abareeallowed on the school campusand at
school sponsoreaventsunder theollowing conditions:

1. Cellphonesandelectronic devicemaybeusedbeforeschoolafterschool, atlunch,at break,
andwalking betweerclasses.

2. Duringclassperiodsor assemblies;ell phonesandiPoddigital musicplayers.etc. mustbe
turned off and out of visual sight in classroomsassembliesand in any otherlearning
environment. Cell phonesmay not be usedfor any reason(including talking, listening,
ringing, text messagingcheckingthe time, taking pictures,etc.) and mustbe poweredoff
exceptwith aclassroont e a c éxpresfegermission (BP/AR6163.9

3. Studentsdisplaying or using cell phonesor iPod digital music players etc. in the
classroonor inappropriatelywill besubjectto disciplinary measuresndbe consideredn
defiance.

4. Theftof anyelectroniatemswill not beinvestigatedy schoolpersonnelThe Districtis not
responsible for personal items, including cellular devices.

5. The use of any electronic listening or recording device in any classroom without the prior
consent of the teacher and the Principal of the schonipitsand impairs the teaching
process and shause is prohibited by law. (BP 5131; Education Codes 48901.5)
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Confiscatedltems
Confiscatedtems must be picked up on or beforethe last day of school. Confiscatedtems not
pickedup will bediscarded.

Disrupting a Learning Activity

Studentdavetheright to concentrat®n learningactivitieswithout beinginterrupted Pleasedo not
bringto schoolanydisruptiveor prohibiteditems. Administratorsandteachersvill confiscate these
items and ask parentsto pick themup. No petsor other animalsare allowed on campus. This
includesbut is notlimited to, reptiles,birds, insects andfish.

Dress Standards

The primary responsibilityfor studentdressand appearanceestswith the parents.The primary
purposeof schoolis education.Therefore,all aspectsof school must be consideredwith that
objectivein mind. As aguide, students should loieessedn clothingthat would beappropriaten
the workplace.Apparel shall be neat,clean,safe,and not disruptiveto instructionalactivities. All
studentsmust wear some form of shoes,sandals,or moccasinsTattoos must conform to the
dresscodeor otherwisebe coveredatall times.

Unacceptablelothingchoicesinclude,but arenotlimited to, thefollowing:

- Crudeor vulgar lettering or imagesof: weapons,occult messagesjrugs, tobacco,alcoholic
beveragestacial/ethnicslurs, unauthorizedgroup affiliation, sexuallysuggestivegraphics,on
shirts,sweatshirtandotherapparelarenot acceptable.

- Items such as beach attire, nightwearlingerie, bedroom slippers, short shorts/skirts or
unsafe accessoriearenot allowed.

- No bottomsor splitsareto be shorterthanwherethes t u d fingettiBsseachwhenthe arms
andfingertipsarefully extendedn the sides.

- Any clothing/accessorthat maybe deemediangerousi.e. chains,steettoed boots, itemsvith
spikes orstudsetc.areunacceptable.

- Clothes,apparelor attire must be sufficient to concealundergarmentsit all times. Clothing,
apparelor attire that fails to provide adequatecoverageof the body, including but not
limited to: seethroughor fishnetfabrics,topsthat do not touchthe top of the pants/skirts tank
spaghetti strapops,tubetops,haltertops,bandeausff the shoulderor low cuttopsor dresses
andsaggingpantsarenot allowed.

- Noholesor tearghatarerevealing(i.e. tears abovéhefingertips).

- Tanktops ort-shirts with cut outsunderthearmsarenot allowed.

- Clothingmustfit or maybeno largerthanonesizebigger.

- Pantanust beworn atthe waist,not at the hips athighs or belowthe buttocks.

- Hair rollers, showercaps,bandanashair nets, skull-caps;waveeapsor other such grooming
itemsarenotallowed.

- Studentsarenot permittedto wearhatsor otherheadcoveringsin class assembliesprat-any

- Sunglassearenot to bewornin theclassroom.

Any studentwho deviatesfrom the acceptedstandardsetforth in this policy will be requiredto
prepareproperly for the classroombefore being admitted and receive a dresscode violation.
Refusalto cooperatenill resultin disciplinaryaction.
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Driving

All driversof motorizedvehiclesareto observeexistingvehiclecodeprovisions,school regulations
andcommonsensewhile operatingtheir vehicles.Studentsvho endangethe lives ofothersin the
parkinglots by speedingor recklesdriving aresubjectto citation by local policeand disciplinary
action.Thespeed limit is 5 mptHStudentsnustparkin thestudentparkinglot.

EighteenYear-Old Students

Studentsighteenyearsof ageor older, who are havingattendancend/orbehaviorproblems will
be placed on an eighteenyearold contract. Eighteenyearold studentswho transferto the
Adult Schoolmaynot beallowedto transferbackto highschool.

Fees and Fine$BP/AR 3260)
No student shall be required to pay a fee, deposit, or other charges/fegr participation in an

educational activity which constitutes an
program, including curricular and extracurricular activities unless specifically authorized by law and
the Board of Trustees. (Edation Code 49010, 49011; 5 CCR 3&09grddition to other authorized

fees, he Board has authorized fees and/or charges for lost or damaged books and/or library material

and school meals.

At the conclusionof eachschoolyear, all unpaid feesfor lost or damagedbooksand/or library
material are reported to the library. All negative balanceson student meal accounts are
reported to the B o 0 k k e éOffieer Siuslents then receive a bill for these feeswith the
registration packets.Students mustclear thesefeesprior to the beginning of the schoolyear.

Any studentwho owesfeesanddoesnot cleartheir feesprior to the beginningof the yearwill not be
permittedto participatein, or attendany extraor co-curricularactivities, purchasea yearbook and
receiveanoff-campudunchpassuntil suchfeesarepaid. Furthermorestudentswill notbe allowed
to participaten anysport,pepsquaddrill team,dance/pronactivities,etc.,until all fines arecleared.
Students must also haseurrentASB card.

To clearafeeor fine, the booksor materialsmustbereturnedto schoolor the fee mustbe paid to
the bookkeeper/librarianThis may be doneprior to the schoolyearat registration,or at any time
after schoolbegins.Studentswvho owe feeswill receiveafi f i ale es astiokeda® soonas their
finesarecleared.

It is critical that all of the booksor materialsis returnedpromptly and/orthat feesare paid to

allow purchase of theecessary e pl acement items to meet studentsbod

Seniorsneedto haveall feesclearedbeforeparticipatingin designatedseniorActivities. (See
SeniorActivities in the Activity Sectionof thisbook). Juniorsandseniorswishingto applyfor an
off-campus lunch pass must halearedall fines.

Gender Equity (BP/AR 5145.7)
All students attendin@racyUnified School Districhave equitablaccesso facilities, opportunities
to participatein andbenefitfrom high qualitycurricularandextracurricularactivitiesregardlessf

nationality, immigration status, ethnicity, gender, gender identity, gender expression, sex, sexual
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orientation, religion, or any other characteristic contained in the definifibate crimes in Penal
Code.

Gifts/Personal ltems

Personaitemsrelatedto schoolbusinesgsuchaslunch or studentwork) may be acceptedht the
main office andstudents willbe notified during passingperiods.Studentswill not be calledout of
classto receivethesetems.

We understandhe importanceof recognizinga specialday or eventfor our studentsput receiving
gifts at the schoolto be sentto studentsdisruptsthe academigrocess Shouldflowers, balloons,
etc.,bereceivedat school fordeliveryto a student, thewill not be accepted fadelivery.

Gum, Food, andDrink
To maintainhigh academicstandardsand cleanclassroomsgum, food and drink are NOT to be
broughtinto theacademicsetting.

Hats and Sunglasses

Studentsare welcometo wear hats and sunglasseon campus,but to maintain a classroom
environmenthatis free of distractionsand reflectsan academicatmospheresunglassediats and
otherheadcoveringsarenotto beworninsideclassroomsnd/oranyindoor schoolfunctionexcept
for religiousor medicalreasons.

Liability for Use of School Property, Books and Equipment

The schoolis not responsibldor personalpropertybroughtto school.Parentsare responsibldor
the replacemenbf any schoolpropertyloanedto a studenwhich is not returnedupondemandoy
a schoolemployeeThe schoolis not responsibldor lost or stolenarticles.

Library Finesand Restitution for Damageto SchoolProperty

Any school sitan TracyUnified SchoolDistrict whosereal or personapropertyhas beenwillfully
cut, defacedpr otherwise injuredor whosepropertyis loanedto a pupil andwillfully not returned
upon demand adnemployeeof the schoolauthorizedo makethedemandnay, afteraffordingthe
pupil his or her dueprocessights, diploma, transcriptsand extracurricularactivities of the pupil
responsibldor thedamageuntil thepupil or thep u p iparénter guardiarhaspaid forthedamages
thereto,asprovidedin Education Codd8900(f).

The school shall notify the parentor guardianof the pupil in writing of thep u p i dlleyed
misconductbeforewithholdingt h e  pdipjpmal, obtsanscriptsand extracurricularactivities
pursuanto EducationCode 48900(f). When theminorand parentareunableto payfor thedamages,
or to return theproperty,the schoolshall providea programof voluntarywork for theminor inlieu
of thepaymenibf monetarydamagesUponcompletionof the voluntarywork, thegradesdiploma,
andtranscriptsof thepupil shallbereleasedndstudenwill be able toparticipaten extracurricular
activities.

Litter
Keep our campusclean. Pleasedo not litter on schoolgroundsor any areasin the community
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adjacentto the campus.Discipline stepsmay be appliedif staff determinesthat a studenthas
littered.

Lockers

Book lockersare not provided ihigh school.Gym lockerswill be assignedo studentdy their PE
teachers Materialsmissingfrom thelocker areas t u d regpandgibdlity. TUSD is not responsible
for personal items.

The schoolretainsthe final controloverall lockersandreservesheright to searchasnecessarnn
maintaininga safeschoolenvironmentsperEducationCode44807.

Lost and/or Damaged Books

Unless a student is exempt or has completed voluntary work in restitution for lost or damaged
books, the student and his/her parents must compensate the District for damaged and/or lost library

and textbooks as follows:

Descriptionof Book Damageor Loss
Any Book DamagedeyondUse

Bar CodeMissingor damaged/marked
Missing Pagegmaximum offive pages)
Missing/Tornpage

Missing/Torn Pageénmorethanfive pages)
WaterDamage

CoverDamage

Marks/Scribbles

Minimal Spineand/orCoverDamage
Abandoneduring TextbookCheckin
SevereSpineand/orCoverDamage

Fee

Replacementost

$5.00

$2.00perpage

Startsat $5.00perpage
Replacementostof book
Beginsat $10.00
Beginsat $5.00
$3.00perpage

$5.00

$10.00
Replacementostof book

Stolen/Lost Replacementostof book

After receivinga textbook,the studentmustcarefully inspectits condition. The studenthasfive
(5) schooldaysafterreceivingatextbookto reportdamageto the library. After this graceperiod,
the studentandparent/guardiaareliable for all damages.

It isrequiredthatall library booksand/ortextbooksbereturneceitherattheendof theschoolyear or
at the time a studentchecksout of schoolduringa schoolyear.If atextbookis lost or stolen, the
studentwill be chargedhereplacementostof thebook.If thebookis foundwithin oneyearfrom
the datethe book was markedlost, a studentmay get a refundif foundin good condition minus
anylate fees.All booksnot returned by the last day of school,or at the time a student checks
out of school,will have an overdue charge of $5.00 per book. Studentswho changecourses
are responsiblefor returning the textbook/novelat the time of transfer. Studentsenrolled in
semestetong coursesnustreturntheir textbooksat the endof the semesteandclassnovels must
bereturnedon the scheduledeturndatefor thatclass:failureto do sowill resultin a$5.00 latefee.
Studentsexpelledor suspendedrom school may return their textbooksor library books to the
District InstructionalMedia Centerlocatedat 1975W. Lowell Ave., Tracy, CA. Failureto do so
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mayresult in thebookbeingmarkediost orhaving aatefeeassigned.

The District cannot accepttextbooksor library books purchasedfrom outside sources,e.g.,
Amazon,BarnesandNoble.

Studentsowing fines are not allowedto participatein schoolsponsoredafterschool activities as
o r co-curricularandextracurricularevents.

A st ud gmnadehggh school diploma, and transcriptswill be held from studentsand
parents/guardianmtil thelost ordamagedookis eitherreturnedor thefeeis paid.Uponreturnof
the bookin goodconditionor paymentof thefee,thes t u d @iplota@ndl be releasedlf a book
is misplacedand thenfound at a later date, the studentmay returnit for releaseof the diploma
only within oney e a tim& §Juneof the following year). After a year, the studentmayreceive
his/herdiplomaonly by payingthe replacementost of the book plus all fees. (Education Code
48904(b)

Nondiscrimination/Harassment (BP 5145.3)

Members of the school community are expected to treat each other with dignity and mutual respect
and to accept thech diversity that makes up the community. Disrespect among members of the
school community is unacceptable behavior which is disruptive to the learning environment and
potentially damaging to seéfsteem.

Discrimination is prohibited at any district @i or school activity. Unlawful discrimination,
including discriminatory harassment, includes intimidation, and bullying, targeted at any student by
anyone, based on the student's actual or perceived race, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy,
parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender
expression, or genetic information, or associatiith a person or group with one or more of these
actual or perceived characteristics.

Complaintsof discriminationand/or observednlawful discrimination, including bullying, will be
investigated as described in the Uniform Complaint Procedures (BP/AR 1312.3; Bullying
Investigation Procedures AR 5131.2; and/or $¢amnd GendeBased HarassmeBP/AR 5145.7)

Students who engage idiscrimination, harassment, intimidation, bullying, or retaliation in
violation of law, BoardPolicy, or Administrative Regulation shall be subject to appropriate
discipline, up to and including counseling, suspension, and/or expulsion.

Parking
Parking permits are required to park in school parking IBegkingpermitscanbe pickedup at the

b o o k k edffipeeRarkisg permits must be prominentlisplayedon eitherthe dashor the rear
view mirror. Students manyot parkin thespacedor i s toanfl éyadyotherunauthorizedpaces
Carsparkedon campuswithout aparkingpermit or illegallyparkedare subjectto a parking ticket
andtowing chargesDriverswho continueto abuseparkingregulationswill lose theirschoolvehicle
useprivilegesandaresubjectto schooldisciplinary action(EducationCode 48900Subsectiork).
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Loiteringis prohibitedin all parking lotsbefore break,lunch,andafterschool.

Restrooms

Restroomsare openfor studentusethroughoutthe schoolday. During classtime, studentsmust
obtaina hall passfrom theteacheto usetherestroom Studentsisingtherestroomareto cooperate

with staff memberscheckingor supervisingthe area.Restroomsare not to be usedfori s o c i al
gatheringd Foodandloitering arenot allowedin therestroom.

SchoolSafetyand Security Camerason Campus(BP/AR 3516)
Camerasreinstalledat the schoolsitesfor safetyandsecurity,andinformation will besharedwith
the TracyPoliceDepartmenfor anyviolationsof the law.

Skateboards

full-suspensiofrom-school.

Studentswho ride skateboards techoolmustlock themupin the skateboardingackon campus.
Skateboards cannot barried around on campuislo oneis allowed in the bicycle/skateboard storage
area,exceptwhenparkingbicycles or locking up skateboardstire morningor whenpickingit up

to go home in theafternoonThefollowing rulesandsuggestionsreto beobeyed:

1. Skateboardmustbecarried taheracks once on campuSkateboardingncampuss strictly
prohibited.
2. Skateboards ate be placedin the providedrack.
3. Skateboardshouldbelockedfor yourown protectionTheschoolis notresponsibléor your
skateboard.
4. Courtesyto pedestrians isxpectedrom all students. Commented [LA9]: Updated this section to match bicyc

Smoking/E-Cigarette (Vaping) (BP/AR 5131.62)

Smoking, ecigarettes Vaping, or use ofother tobacco products, are prohibited in all District
buildings,outside on District property, and during activities such as concerts and sporting events on
District property. Student possession or use of tobaecmagettes or tobacco products on school
premises or at schosponsored events is a violation of law &whrd Policy and is not permitted.
Students violating this policy shall be subject to disciplinary procedures

Student Identification Cards

Studentsmust always be able to identify themselweth a Student Bodydentification Card.
Studentarerequiredto showtheirl.D. Card tostaff membersf requestedStudents who lose their
I.D. Card may obtain areplacemenfrom the Bookkeeper'©ffice for a replacementhargeof
$5.00. Studentseedtheir I.D. Cardfor entry intoall schoolactivities,use oftechnology,late
arrivals,absencesicking up ofpersonabelongingstc.In theeventof a schookmergencyschool
I.D. Cardshelpwith the safety of stafindstudents on ourampus.
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Student Services

Parentsand studentswishing to learn about specialcounselingprogramsfor drug/alcoholabuse
and anger managemenshould contact their high school counseloror the district prevention
serviceffice. Parentandstudentsvishingto discussschooldisciplinerulesandpracticesshould
contacttheir high schooladministratioror thedistrict studentservicesffice.

Student SafetySearch/SeizurgBP 5145.12)

As necessary to protect the health, safety and welfare of students and staff, school officials may
searchstudents, their property and/or District property under their control and may sejgs, ille
unsafe and prohibited items. School officials may search individual students and their property when
there is reasonable suspicion that the search will uncoideree that the student is violating the

law or rules of the district or school. The Governing Board requires that discretion, good judgment
and common sense be exercised in all cases of search and seizure. (Education Code 49050)

To ensurestudentsafety,nonaggressive caninebreathalyzersand metal detectoramay be used.
Nonaggressiveaninesmay be usedto keepcampusedree of dangerousievices(including, but
not limited to firearms and explosives)and illegal substancesNonaggressivecanineswill not
sniff studentsor staff. Breathalyzerswill be used,including but not limited to, on campusand at
school sponsoredactivities. Studentswill be subjectto being searchedor askedto usethe
breathalyzersvhenreasonableuspicionexists.In the eventof schooleventsthat call for a higher
needto ensuresafety,suchasbut not limited to, seniorovernighttrips and Magic Mountaintrip,
all studentsparticipatingin the eventmay be askedto usethe breathalyzeor go througha metal
detectorsearch Theseaddedsafetyprecautionswill heightenstudentsafetyand keepschoolsand
schooleventssaferfor all students.

Student Technology Guidelines (BP/AR 6163.4)

The Tracy Unified School District intends that the technological resources it provides be used in a

safe, responsible and proper manner in support of its instructional programs and for the advancement

of student learning.Before a student is authorizeduos e t he di strictds technol ogi cal resour c¢
student and his/her parent/guardian shall sign and return the Acceptable Use Agreement specifying

user obligations and responsibilities.

Whenever a student is found to have violated Board polemyllations, or the Acceptable Use
Agreement, the principal or designee may cancel or limit a student's user privileges or increase
supervision of the student's use of the district's equipment and other technological resources, as
appropriate. Inappropri@tuse also may result in disciplinary action and/or legal action in accordance
with law and Board policy.

Unauthorized Group Attire and Paraphernalia (BP/AR 5136)
Jewelry,accessorynotebookor mannerof grooming(including haircuts)which by virtue of its
color,arrangementrademarlor anyotherattributedenotesnembershipn anunauthorizedroup or
groupis prohibited.

- Clothingor articlesof clothing(includingbut not limited to gloves,bandannasshoestrings,
wristbandsbelts,jewelry) relatedto unauthorizedyroupsthatmay provokeothersto acts of
violenceareprohibited.

- Nobeltbuckleswith initials, or red,blue,or brownwebbeltsor beltshangingout of pants.
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- Nored,blueor othercoloredshoelaces.

- No bandanasf anytypeof color, eitherwornin hair ordisplayedn clothing.

- NoGlovestowels,suspendersr otheritemshangingfrom rearpantspocketsor from belt.
- Excessive clothingems(morethan?2) of predominatelynecolor areprohibited.

- Old Englishstylewriting on clothingor notebookss prohibited.

Because unauthorized grouprelated symbols are constantly changing, definitions of
unauthorizedgrouprelatedapparelmay be reviewedand updatedwheneverrelated information
is receivedby administratorsand/or school safety committee If a studentis determinedo have
violatedthe dresscodeby wearingunauthorizedyroupcolors,he/shewill bebannedrom wearing
specific colorsor anyunauthorizedyrouprelatedapparel.

Unauthorized Group-Related Conduct/Activity (BP/AR 5136)

Unauthorized Groupelated Conduct/Activity on all school campuses and/or adjacent to the campus
during all school sponsored events is a threat to the safety of others and is STRICTLY
PROHBITED.

Visitors to the School

Not Having Official School Business

Personsvho arenot studentstor arenot schoolemployeesindwho do nothaveofficial businessat
schoolarenot to be presentand prohibited from beingn campusduring schoolhours,including
lunchtime. Studentsare notallowedto haveguestsat school.Studentsrom otherschoolsarenot
allowedoncampusunless theyareon official school business.

Having Official School BusinesgBP 1250)

All visitors, including parents/guardians farchool orother appropriatebusinessare requiredto
checkin at theAssistantP r i n coffipeololiiain av i s i passAll disitors areprohibited from
entering classrooms or anwreaon campuswithout prior arrangementswith the teacheror
administration.

Work Experience
In additionto theaboverules,work experiencestudents will bdimited to the Tracy Unified School

Di s t highschodlenrollmentarea or Livermore Outlet®rior approvalby the siteprincipal or
designee(work experience coordinatoiy required forwork outside of theTUSD high school
attendance boundaries or Livermore Outlets.

INTERVENTIONS

Conflict Resolution

TheTracyUnified SchoolDistrict believeghatall student$avearightto asafe andhealthy school
environmentPartof a healthyenvironmenis the freedonto openlydisagreeWith this freedom
comegheresponsibilityto discussand resolvelisagreementsith respecfor therights andopinions
of others.

To preventconflict, eachschool within the School District will incorporate conflict resolution
educationand problensolving techniquesnto the curriculumand campus programs.This is an
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importantstepin promotingrespectand acceptancegdevelopingnew ways of communicating,
understandingandacceptingiffering valuesandcultureswithin theschool communityandhelps
ensurea safeandhealthylearningenvironment.

TheSchoolDistrict will provide trainingto developtheknowledgeattitudesand skills thatstudents
will needto choosealternativego selfdestructiveyiolentbehaviorand dissolveinterpersonaind
intergroupconflict. The District hasadoped a StudentCodeof Conductto befollowed by every

studentwhile onschoolgroundswhentravelingto and from school or aschootsponsoreactivity,
andduringlunch period whether oor off campus.

The Student Codef Conductincludesbut is not limited to, théollowing:

1
1

Studentsareto resolvetheir disputeswithout resortingto violence.

Students, especialthose trainedin conflict resolution angpbeermediation,areencouraged
to help fellowstudentsesolve problemspeaceably.

Studentscanrely on stafftrained inconflict resolutionand peer mediation strategieso
intervenen anydispute likelyto result inviolence.

Students needingelp in resolving a disagreementor studentsobservingconflict may
contactanadult orpeermediator.

Students involvedn a disputewill be referredto a conflict resolution orpeermediation
sessionwith trainedadult or peermediators Staff and mediators willkeepthe discussions
confidential.

Conflict resolutionproceduresshall notsupplantthe authority of staff to act to prevent
violence, ensurecampussafety,maintainorder,anddisciplinestudents.

Alternatives to Discipline
Alternatives to suspension may include:

1
1
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1

A conference between school personnel, the pupil's parent or guardian, and the pupil.
Referrals to the school counselor, psychologist, social worker, child welfare attendance
personnel, or other school support service personnebf® management and oseling.

Study teams, guidance teams, resource panel teams, or other interuelatiech teams that
assess the behavior, and develop and implement individualized plans to address the behavior
in partnership with the pupil and his or her parents.

Referral for a comprehensive psychosocial or psychoeducational assessment when
appropriate

Enrollment in a program for teaching prosocial behavior or anger management.
Participation in a restorative justice program.

A positive behavior support approach with takieterventions that occur during the school

day on campus.

Attending an afteschool program that addresses specific behavioral issues or exposes
students to positive activities and behaviors, including, but not limited to, those operated in
collaboratian with local parent and community groups. (Education Code 48900.5)
Community service. (Education Code 49800.6)

Community Service
As part of or instead of disciplinary actidhe principal or designee of a school may require a pupil
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to perform communityervice on school grounds or, with written permission of the parent/guardian

of the pupil, off school grounds, during the pupil's 1sohool hours. "Community service" may
include, but is not limited to, work performed in the community or on school graniticis areas of

outdoor beautification, community or campus betterment, and teacher, peer, or youth assistance
programs. This section does not apply if a pupil has been suspended, pending expulsion, pursuant to
Section 48915. However, this section appiidee recommended expulsion is not implemented or

is, itself, suspended by stipulation or other administrative action. (Education Code 48900.6)

Alternate Placement

The Alternate Placement program provides the staff at the Middle Schools with an akermati
student suspension from school, thus allowing designated students to spend more days at school.
Alternate Placement may include detention, Administrative Detention, or assignment to another
classroom or office. Students assigned to Alternate Platdemest bring an appropriate amount of
assigned class work from their regular classes. Violation of Alternate Placement rules and regulations
will result in an immediate referral to the office for appropriate disciplinary action.

Student Success Team (ST

A Student Success Team (SST) meeting may be held in conjunction with other conduct or behavior
related meeting to discuss the apprafar alternatives or interventions for a student thaaianed at

i mproving student 0 sfunaicnmgle mi ¢ and behavioral

Discipline and Attendance Review Team (DART)
At 10 days of suspension, a school site DART is utilized as a means to develop a plan regarding
student 6 anddehaviori pl i ne

DISCIPLINE

All schoolrulesareenforceablen the wayto schoolJeavingschool,duringschool, atlunchtime,
duringtheperiodthatschoolis in sessiorwhenthestudenis truantfrom school,at schoolactivities,
to and from school activities on or off campus.The areaof school supervision includes the
campus,the perimeterof the campusand sidewalkson both sidesof the streetsadjacento the
school . All schoolrulesarealsoin effectat ALL SCHOOLeventsandactivities.

Administrative Detention

Administrative Detention is determined by the Principal or his/her designee.
It is defined as, but not limited to:

Alternate Placement

Community Service

Campus Beautification

Saturday School

Before or After School Detention

Incident Reflection

In-House Suspension

= =4 —a —a _a _a_°

Classroom Discipline
If a student is disruptive or violates school rules, the teacher may take the following action:
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Parent phone call or email.

Warning, detention, aeferral (teacher will contact the parents the same day on referrals).
Automatic referral to the office for severe disruptions.

Suspension from class for the day of the incident and the day following (Education Code
48910.)

= —a —a —a

Detention is to be servedlithin 5 school days For extension of time, students must bring a note

from a parent. If a student does not serve the detention, the teacher will contact the parent and double
the detention time. A student who continues to not serve detention ("no shdimgaogive a
disciplinary referral.

SUSPENSION AND EXPULSION

Definition and Lengthof Suspension

Suspensiomeansemovalof astudentrom on-goinginstructionfor purpose®f adjustment.
1 Suspension Oneto five dayshome.Teachersnay or maynot allow studentdo makeup
schoolwork.
1 In-HouseSuspension Held oneday a weekat school.Studentsarein IHS for the entire
day.Studentsaregivenwork by theirteacherandgivencreditfor thework theycomplete.
I TeacherSuspension Removalfrom thesuspending e a c tlagsroén$or thedayof the
suspensiomndthefollowing day. Studentsaregivenwork by theteacherandgivencredit for
completedwvork.

Definition and Length of Expulsion

Expulsion means the removal of a student fronirtireediate supervision and control, or the general
supervision of school personnel for more The expulsion shall remain in effect until the governing
board orders the radmission of the student. At the time of the expulsion, the governing board shall
set adate, not later than the last day of the semester following the semester in which the expulsion
occurred unless expulsion is based on the most serious violations, including possessing or selling a
firearm, brandishing a knife at another person, sellingsior committing or attempting to commit

a sexual assault or batye (Education Code 48915 (ajkhich may include a full year expulsion,

before the student may apply foradmission to school.

Due Process

Students facing major disciplinary action (swueh suspension, expulsion, or transfer to another
school)have a right to due process. The process requires that procedures be established to guarantee
that penalties which deny access to educational opportunity are administered for a good and just
cause.

Due process procedures entitle students to: 1) oral or written notification of the charges; 2)

explanation of the evidence; 3) opportunity to present his/her side of the story; and 4) a right to appeal
decisions resulting in major disciplinary actionte next higher authority.

Recommendations for expulsion provide further due process including a fair hearing before a

Discipline Review Board, the right to be represented and to call witnesses. Students and their
parent/guardian will have these rightpkned to them at a pexpulsion meeting.
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conduct through alternative means prior to recommending suspension or expulsion.

It is hoped that studentsill never place themselves in a situation requiring the protection of due
process. However, if a student does become involved in a situation in which a suspension, expulsion
or transfer might result, both the student and his/her parents will be givere @etailed description

of the due process procedures.

GROUNDS FOR SUSPENSION AND EXPULSION

California Education Code 48900

The following chart identifies the alternatives to suspensions and/or consequences for violations of
California Education Codd8900. The chart has been developed in accordance with Tracy Unified

School District Board Policy 5144 (Discipline).

1. Acts d Violence [EC 48900(a)]

Alternative to
Suspension

Suspension

Expulsion

(1) Caused, attented to cause, or
threatened to cause physical injury
to another person.

(2) Willfully used force or violence upo
another person.

2. Weapons andDangerous Objects EC]
48900(b)]

Alternative to
Suspension

Suspension

Expulsion

(1) Possession, sale, farnishing of
weapons (knife, gun, sharp object,
club, or an object that could inflict
injury) or explosive.

) Explosives, use or possession.

3. Drugs and Alcohol
[EC 48900(c)]

Alternative to
Suspension

Suspension

Expulsion

(1) Possessiomse, sale, or furnishing,
otherwise being under the influencg
alcohol, controlled substances, or 4
intoxicant.
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4. Sal e-Adfi kiglbo€Clont
Substance or Alcohol

[EC 48900(d)] Alternative to . .
Suspension Suspension Expulsion
Offering, arranging, or negotiating to sell
drugs, alcohol or any intoxicant and then
substituting a loolalike substance
intended ® represent drugs, alcohol, or af
intoxicant. X X
5. Robbery or Extortion Alternative to
[EC 48900(e)] Suspension . .
Suspension Expulsion
Committed or attempted to commit robbg
or extortion.
X X
6. Damage to Property Alternative to
[EC 48900(f)] Suspension . .
Suspension Expulsion
Caused, omttempted to cause damage
school or private property. X X X
Alternative to
7. Theft or Stealing [EC 48900(g)] Suspension Suspension Expulsion
Stealing, or attempting to steal school
private property. X X X
Alternative to
8. Tobacco EC 48900(h)] Suspension Suspension Expulsion
Possessed or used tobacco or nicot
products. X X
9. Profanity, Obscene Acts, AIternative_ to
Vulgarity [ EC 48900(i)] Suspension Suspension Expulsion
Directed at peers. X X X
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Directed at schogbersonnel. X X X
10. Drug Paraphernalia Alternative to

[EC489000)] Suspension Suspension Expulsion
Possessed, offered, arranged, or negoed

Il h lia.

to sell any drug paraphernalia. X X X
11. Willful Defiance or Disruption .

of School Activities Alternative to Suspension Expulsion

[EC 48900(K)(1)]

Suspension

Note: With the exception of classroom suspensimmosed by a teacher undeducation Codé8910, no student
enrolled in kindergarten through graitheeeeightmay be suspended for violationBflucation Codd8900(k)(1).

Additionally, no student enrolled in kindergarten through grade twelve, regardless of age, may be recommende|

expulsion for violation oEducation Cod&8900(k)(1) EC 48900(k)(2)]

Disrupting school activities. X X
Refusing tdollow the valid athority of
school personnel, including supervisors,
teachers, school officials or othehsol X X
staff performing their duties.
Failure to follow school rules. X X
(4) Failure to follow directive or X X
instruction of staff oteachers.
(5) Failure to follow conduct code for X X
school bus passengers.
12. Possession of Stolen Propert] Alternative to . .
48900()] pertiel Suspension Suspension Expulsion
Knowingly received stolen school proper| X X X
or private property.
13. Imitation Firearm Alternative to : :
[EC 48900(m)] Suspension Suspension Expulsion
Possession of an imitation firearm tlet
substantially similar in physical propertie:
to an existing firearm as to lead a X X
reasonable person to conclude the repiq
afirearm.
14. Sexual Assault or Sexual BatteryC Alternative to . .
48900(n)] N Suspension Suspension Expulsion
Committedor attempted to commit a sex X X
assault or battery.
15. Harassment of a Student Witness Alternative to : ;
[EC 48900(0)] Suspension Suspension Expulsion
Harassed, threatened, or intimidated a
pupil who is a witness in a school dis X X X

ciplinary proceding for the purpose of
intimidation or retaliation.
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16. Prescription Drug Soma EC

Alternative to

48900(p)] Suspension Suspension Expulsion
Unlawfully offered, arranged to sell,
negotiated to sell, or sold the presetipn X X X
drug Soma.

) Alternative to ) )
Hazing [EC 48900(q)] Suspension Suspension Expulsion
Engaged oattempted to engage in hazin|

X X X

Bullying and Bullying by Electronic Act Alternative to ) )
[EC 48900(r)] Suspension Suspension Expulsion
Engaged in an act of bullying, inclund),
but not limited to, bullying cormitted by
means of aelectronic act, directed X X X
specifically toward a pupil.
Aided or Abetted to Inflict Physical Alternative to ) )
Injury [ EC 48900(t)] Suspension Suspension Expulsion
Aided or abetted in the inéition or
attempted infliction of physical injury to X X X
another student.

Alternative to ) )
Sexual Harassment [EC 48900.2] Suspension Suspension Expulsion
Prohibited sexual harassmentlides, but
is not limited to, uwelcome sexual
advances, requedisr sexual favors, and
other verbal, visual, or physical conduct X X X
a sexual nature. Applies to gradeg2
Acts of Hate Violence Alternative to ) )
[EC 48900.3] Suspension Suspension Expulsion
Students in grades® may be suspended or
recommende for expulsion for causg,
threatening, or attempting to cause, or
participating in an act of hate violence define(
willfully interfering with or threatening anothe|
personds person or p
race, ethnicity, national wjin, religion,
disability, or sexual orientation. Speech that X X X

threatens violence, when the perpetrator has
apparent ability to carry out the threat, may bg
considered an act of hate violence.
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Alternative to ) )
Other Harassment [EC 48900.4] Suspension Suspension Expulsion

threats, or intimidation against a student

severe and pervasive and disruptssie off X X X

Students in grades® may be suspended
or recommended for expulsion for
intentionally engaging in harassment,

group of students when the harassment i

creates disorder or an intimidating or hos|
educational environment.

Alternative to

Terrorist Threats [ EC 48900.7] Suspension Suspension Expulsion

Making terrorist threats against sch

officials and/or property. X X X
SUSPENSION

Teacher Suspension of a Student from Class
A teacher may suspend, for any of the reasons containéduoation Code Sectiofi8900, any
student from his/her class for the day of the suspension afadlltwing day.

1.

2.

When a teacher suspends a student for any of the reasons above, the teacher shall immediately
report the suspension to the Principal/Designee for appropriate action.

As soon as possible, the teacher shall ask the student's gaaeditin to attend a parent/teacher
conference regarding the suspension. A counselor should attend the conference if it is
practicable, and a school administrator may attend if either the parent/guardian or teacher so
requests.

A suspended studentahnot be returned to class during the period of suspension without the
approval of the teacher of the class and the Principal/Desigftgcation Code Section 48910)

Principal/Designee Suspension of a Student
The Principal/Designee may suspend anglace a student on probation for any of the reasons

C
¢
u

1

ontained in Education Code Sections 48900 and/or 48915. Except for teacher suspensions from
lass, students in Kindergarten through gré@enay not be suspended for disruption or defiance
nder Sectiod8900(k). A suspension may not exceed five (5) consecutive school days per offense.

. Suspension shall be preceded by an informal conference between the student, a certificated
school employee and whenever practicable, the teacher or supervisor wha tefestident to
the Principal/Designee. At the conference the student shall be informed of the reason(s) for the
disciplinary action and the evidence against him/her and shall be given the opportunity to present
his/her version and evidence in supporisfher defense. The conference may be omitted if the
Principal/Designee determines that an emergency situation exists, in that there is a clear and
present danger to the lives, safety or health of students or school personnel. tstsppresion
conference is not held, then a meeting shall be held as soon as practicable, but not later than two
(2) school days from the day the suspension is ordered unless the student is physically unable to
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attend due to hospitalization, incarceration, etc., in whade ¢he conference will be held as
soon as the student is physically able to return to school unless the student waives the right to the
conference.

. At the time of suspension, a school employee shall make a reasonable effort to contact the
student's pareéfguardian in person or by telephone. A school employee shall also report the
suspension of the student to the Director of Student Services.

. A notice of the suspension shall be mailed by a school employee to the parent/ guardian in the
primary languagefdhe parent/guardian; if practicable, containing each of the following:
a. A statement of the facts leading to the decision to suspend.
b. The day and time the student will be allowed to return to school.
c. A statement of the parent's or the student's rightit@ access to the student's record,
d. Arequest that the parent/guardian attend a conference with school officials regarding the
student's behavior, including notice that State law requires parents or guardians to respond
to such request without delay.

. While parents or guardians are required to respond without delay to a request for a conference
regarding their child's behavior, no penalties may be imposed on the student for the failure of the
parent/ guardian to attend such conference. In addition,utlergts readmission shall not be
contingent on the attendance of the parents or guardian at such conference.

. The pupil is in the complete custody and jurisdiction of his/her parents or legal guardian during
the entire period of suspension.

. The pupil isnot to loiter on or near any school grounds at any time, or attend any school activities,
no matter where such activities may be taking place.

. The teacher of any class from which a student is suspendgcequire the suspended student

to complete any aggiments and tests missed during the suspension. In addition, a suspended
studentmust beallowed to complete all assignments and tests missed during the suspension
which can be reasonably provided, and upon satisfactory completion, given full credit
therefore. (Education Code 48913.)

. Completion of Assignments: The teacher of any class from which a pupil is suspended may
require the suspended pupil to complete any assignments and tests missed during the suspension
(Education Code 48913).

In-Houselntervention

A pupil suspended from a school for any of the reasons enumerated in Sections 48900 and 48900.2
may be assigned, by the principal or the principal's designee, to a supervised suspension classroom

for the entire period of suspension if thepil poses no imminent danger or threat to the campus,
pupils, or staff, or if an action to expel the pupil has not been initiafedchers shall provide all
assignments and tests that the pupil will miss while serving in eldolrse SuspensiqiiEducaton
Code 48911.1).
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Appealing SuspensionBP 5144.1)

The student or the student's parent/guardian may appeal the suspension and/or conditions of
probation imposed by the Assistant Principal to the Principal of the school. This appeal must occur
within ten school days of the incident. If the appeal is not resolved at the school site by the Principal,
then the student or the student's parent/guardian may appeal the suspension and/or conditions of
probation to the Superintendent or the Superintefgldesignee. A meeting, if requested, must be

held within three (3) school days of the time that the Superintendent or the Superintendent's designee
receives the request for an appeal.

TheDistrict hasestablishedhefollowing proceduresor appealingasuspensioiimposedby the
school:

1) The studentor thes t u d parehtdr guardianmay appeala suspensiorand/or
otherdisciplinaryactionimposedby the assistanprincipal to the principal of the
school.The appealshall be filed within ten (10) schooldaysof the time thatthe
suspensiorand/or other disciplinary action took place. A meeting,if requested,
mustbe heldwithin three(3) schooldaysof thetime thatthe principalreceivedhe
requestfor an appeal.The principal shall make a decisionregardingthe appeal
within two (2) schooldays.

2) If theappeals notresolvedattheschootsite principallevel, thenthestudentor the
s t u d parenhtdr guardianmay appealthe suspensiorand/orotherdisciplinary

actionto the superintendenor thes u p e r i n designeeEhe appealshall be

filed within ten (10) school days of the time that the principal rendershis/her
decision.A meeting,if requestedmustbe held within three(3) schooldaysof the
receiptof the requestby the superintendentr thes u p e r i n tesignee€het 6 s
procedure shalbeasfollows:

a) TheSuperintendendrtheSu p e r i n tdesigreshalidgiesminegf there
was sufficient evidenceto find that the allegedviolation occurred,and
whetherthe penaltyvasappropriatedor the violation.

b) The pupil may designatea representativéo be presentwith him/herat the
meeting,but the representativehall not serveaslegal counselunlessthe
districthas degalcounsebpresento representhe schooldistrict.

C) At the meeting,the SuperintendenbrtheSu p e r i n tdesigdeesimali 6 s
review all written documentsin the case;and the pupil andthepupi | 6 s
parent/guardiarand representativanay addresghe superintendenor the
s uper i n tesigneem the évidenceand the appropriatenessf the
penalty.

d) The Superintendentr Superintendentdesigneehall makea decision
within five (5) schooldays. If the Superintenderndr Superintendent's
designee determingisatno violation occurredall recordand
documentatiomegardinghedisciplinaryproceedinggndsuspension

48



shallbeimmediatelydestroyedandno informationregardinghe meeting
shallbeplacedin thestudent'permanentecordfile. If the
Superintendenr Superintendentdesignealetermines that theenalty
imposedwasinappropriatdor the violation, allrecordsand
documentatiorconcerninghe suspensiomnd/orotherdisciplinaryaction
shallberevisedto indicateonly thefactsleadirg to thepenaltyimposed
by the Superintendentr the Superintendentdesignee.

Rights of Suspended Pupil to Complete Assignments afiasts

The teacherof any classfrom which a pupil is suspendednay requirethe suspendedtudentto
completeany assignmentandtestsmissedduring the suspensionln addition,a suspendegupil

must beallowedto completeall assignmentandtestsmissedduringthe suspensionvhich canbe
reasonablyprovided, and upon satisfactorycompletion, given full credit therefore. Teachers

must provide work to any student who has been suspended for two or more school days upon the
request from the student, parent, legal guardian, or other person holding the educational rights of
the student. Work must be returnedtie teacher by the student either upon the students return to
school or within the time frame prescribed by the teacher, whichever is (&gucation Code

48913)

EXPULSION FROM TRACY UNIFIED SCHOOL DISTRICT

Authority to Expel(BP/AR 5144.1)

Thegoverningboardmayexpelstudentdor anyof thereasongontainedn EducationCode48900
(except for Section 48900(k))and or 48915. Such action, exceptfor single acts of a serious
nature,is usually reservedfor applicationwherethereis a history of misconductaindwhereother
formsof discipline,including suspension, havailed.

The Principal may recommendexpulsionfor the following acts(EducationCode48915(s), (b),
(d), and (e). The Principalis required torecommendexpulsionfor more serious acts listed in
Education Code 48915 (Pplicies and Regulationscan be found on the TUSD website, or
requestedrom your schoolsite.

District Disciplinary ReviewBoard (DRB)

Ratherthanconductingan expulsiorhearingitself, thegoverningboard mayappointanimpartial
hearingpanelcomposef three(3) or more certificatedpersonnebf the district, noneof whom
shall be on the staff of the schoolin which the studentis enrolled.Tracy Unified SchoolDistrict
haselectedto establishthe District Disciplinary Review Board to serveas a hearingpanelon
expulsionreferralsand toserveasa reviewboardon requestdor reinstatement.

Procedures for Expulsion
When thePrincipal or theAssistanfrincipal determines that student should beecommended
for expulsion, the student will l®ispendedtilizing theregular suspensioproceduresThe
principalor the assistanprincipalwill then prepareareport of thecaseto include:

a. Thes t u d acadendicdattendancecords;
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b. A chronologicalaccountof thedevelopmenof the caseanda statemenbf theconduct
which led to thedecisionto recommenaexpulsion;

c. A description of actionstaken by the schoolto correctthes t u d e@reviodss
misbehaviorwhenthe expulsionrecommendatioms basedon violationof subdivision
(M, (9), or (h)of Section 48900;

d. Any recordof contactswith otheragenciesndtheresultsof suchcontacts.

Pre-Expulsion Meeting

The studentandthe s t u d pamehtdr guardianwill be given an opportunityto meetwith the
superintendentr thes u p e r i n designegeior to theexpulsionhearingto discussthe facts
and chargesupon which the recommendecdexpulsionis basedand review required expulsion
proceduresnddueprocessegulations.

The superintendenbr thes u p e r i n tlesigndemay talSoextendthe suspensioruntil the

governingboardhasmadea decisionregardingthe recommendeexpulsionif he/shedetermines
thatthe presencef the studentat schoolwould causea dangerto personsor propertyor a threat
of disruptingthe instructionaprocess.

Written Notice ofHearing
Thestudentandt h e s tpareheriguamlianshall beentitledto a hearingbeforethe District
DisciplinaryReviewBoardto determinewhetherthe student should bexpelled.

Written notice of the hearingshall be forwardedby certified mail to the studentat leastten (10)
calendadaysprior to thedateof the hearing.The notice shalinclude:
1. Thedatetimeandplaceof thehearing;
2. A statemenbf the specificfactsand chargesuponwhich the proposedexpulsionis
based;
3. A copyof thedisciplinaryrulesof the district and StudentConductCodewhich
relateto theallegedviolation;
4. Theopportunityof thestudent or the t u d jparentod guardianto;
a) Appearin person oto employandberepresentety counsel,
b) Inspectandobtaincopiesof all documentdo beusedatthehearing,
¢) Confrontandquestionall witnessesvho testifyatthe hearing,and
d) Questionall evidencepresentedandpresentoral anddocumentangvidenceon
thes t u d leehatf,idchudingwitnesses.

Decision to Expel

If the District Disciplinary Review Board decidesnot to recommendexpulsion,the expulsion
proceedingshallbeterminatedandthe studentshall beimmediatelypermittedto returnto school.
Thedecisionnot torecommendaexpulsionshall befinal.

If the District Disciplinary Review Board recommend®xpulsion,findings of fact in supportof
the recommendatiorshall be preparedand submittedto the governingboard. If the governing
boardacceptshe recommendatioffior expulsion,acceptancshall be basedeitherupona review
of the findings of facts and recommendationsyr uponthe resultsof any supplementarjearing
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that thegoverningboardmayorder.

The decisionof the governingboardto expela studentshall be basedupon substantiakvidence
relevantto the chargesgiven at the expulsionhearingor hearings.The final actionto expela
student shall beakenonly by the governingboardin a publicsession.

Appealing anExpulsion Action
If a studentis expelledfrom school,the studentor thes t u d parettdr guardianmayfile an
appealvith the CountyBoardof Educatiorwithin thirty (30)daysof theb o a detidi@to expel.
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Athletics/ Extra- and Co-
Curricular Activities
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ATHLETIC S.EXTRA -and CO-CURRICULAR ELIGIBILITY

Definition of Extra and Co-Curricular Activities (BP/AR 6145)
Forthepurposeof thispolicy, extracurriculaactivity meansaprogramhat hasll of the following
characteristics:

a. Theprogramis supervised diinancedby the school district.

b. Studentgarticipatingin the programrepresenthe schooldistrict.

C. Studentsexercisesomedegreeof freedomwith theselection planningandcontrol
of theprogram.

d. Theprogramincludes bottpreparatiorfor performance angerformancéeforea
public audience.

e. Theactivity is not part otheregularcurriculum,is notgradeddoesnot offer

creditand/ordoes not takelaceduring classroontime.

For the purposeof scholasticeligibility, co-curricular activity means aprogramthat may be
associateavith the curriculumin aregularclassroon{EducationCode35160.5).

Examplesof such extracurricular/cacurricular activities/programsshall include but are not
limited to thefollowing:

1 All interscholastic athletics.

2 Instrumentamusicactivitiesnotincludedaspartof therequiredprogram.
3 Pepsquadsdrill team.

4, Studentgovernment.

5. Classofficers.

6 Club officers.

7 Dramaactivitiesnotincludedaspartof therequiredprogram.

8 Choralproductionsotincludedaspart oftherequiredprogram.

9. Competitivespeechactivities notincludedaspartof therequiredprogram.
10. Outof-classstudentnewspapepresentationandcompetitions.

11. Outof-classstudentyearbook presentationand competitions.

12.  Otherperformancesr competitivegroups.

13.  All Agricultural/ScientificAcademyJobShadowing.

In order to participate in extra/amrricular activities, students in grades 6 through 12 must
demonstrate satiactory educational progress in meeting the requirements for gradumatisnbe
in good behavior standirend attendance

Scholastic Eligibility

Participationin extracurricular activities is aprivilege. It is presumedthat students whaare
representingheir schoolin variousactivitiesaremaximizingtheeducationabpportunitieghatare
availableto them.

Students whintendto participaten extra/cecurricularactivitiessuchas,but not limited to, sports
teamsstudengovernmentclassoffice, drill team,pepsquadhomecomingr otherrally activities,
newspapeor yearbookstaff,anddrama,will be heldto theScholasticEligibility standards.
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Eligibility for participation inextra/cecurricularactivitiesis contingentuponthest ude nt 6 s
maintainingatleasta 2.0 gradepoint averagevith no Fgrades, unless TUSD Extra and Co
Curricular Activity

Probation Request Formaiver is signed (See #2 below).

If a student becomes academicalhgligible during a sport seasonthe coachhasa choice of
keepingthestudenbn theteamto practicewith theteamand not participatan contest®r remove
thestudent from théeam( ¢ o aapthod).s

In orderfor students to maintaiBicholastic Eligibilitytheymust maitain a2.0 gradepoint average,
or beexcludedrom participation, untihe/sheachieves2.0gradepointaveragesperfirst quarter;
first semesterthird quarter;secondsemester. (When gradesare printed and madeavailableto

parentdy theregistrar.)

Students whintendto participaten extra/coecurricularactivitiesmustmeeteligibility guidelines:
1. A minimum of a i C average(2.0 on a 4-point scale) for all classes.High School

District studentsmustbe currentlyenrolledin at least6 classer the equivalentof 30
credits.

2. Students ingrades9-12 may be placedon academigrobationif they receive ondi F 0
during a gradingperiod affectingeligibility. A student oracademigrobationis allowed
to competeor performin extraand co-curricularactivitieswhile on academigorobation.
Thetermsof as t u d acadenic probatiomust beagreedupon by the studenttheir
parent/guardiaandtheir coach/advisorTheterms of as t u d &cadendigsrobationwill
alsoinclude sownd interventionsdesignedo helpstudentssucceedStudents maype on
academic probatioonly two timesduring their high schoolcareer.Oncea studenthas
beenonacademigrobation twaimesin theirhigh schoolcareertheymustmaintaina 2.0
averageon a4.0 scaleandhaveno coursdailures(no F grades)n anyeligibility period
thereaftelin orderto competeor perform.Thetwo times inwhich a student isallowedto
be on academiprobationmay not bein consecutivegrading periodsaffecting their
eligibility. If you areinterestedn applyingfor academigrobation,pleaseseeyour high
s ¢ h oAthletic ®irectoror Activities Director/Advisor.

TheGoverning Boaralsorequireshat participatingtudents bsatisfactorilyprogressingtowards
theDi s t gradodtidghrequirementsn orderto participatein a sport oractivity. Satisfactory
progresss herebydefinedas the abilityto graduatewvith o n eclasswithin conventionatimelines,
i.e.: eight (8) consecutivesemesterérom freshmanentrancejncluding summersessions.C.I.F.

rulesrequirethat semestegradesbe usedto determineeligibility atthe endof the 2¢ and 4"

quarterg1% quarter,1% semester3™ quarter, 2™ semesterand/orsummer schoolgrades).

Fortheschoolyear,the eligibility policy (ability or inability to participatebeginswhen theregistrar
publisheghe list ofineligible students based on theiarksreceivedn thepreviousgradingperiod.

The sameprocedurewill be used forthe remaining quarters. The eligibility will always be
determinedy the previougjuarteror semestegradeg Summerschoolgradesanalsobe used for
thefall eligibility).

In theeventa studenteceiveselowa2.0gradepointaveragen the 2¢ Semestereportandhence
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would beineligiblein thefall, butsaidstudengoes to summeschool andin essenceaisedhis/her
grade andhegradeis acceptabléo Tracy/West/KimbalHigh Schooljt maybecounted. Apassing
summer schoolgrademay be substituted fora failing grade in the same subject matt@ther
courses in summer school become an extra class to be calculated into the overtliGEhere-

computingof thes t u d gradépdirg averageit raisesto 2.0 orabove the student igligible for

participation in théall quarter. The student shalfemainineligible until thegradesarereceivedby

theregistrarof Tracy/West/KimbalHigh School. Summerschoolstudents would bpermittedto

practicebut not participatén gamesuntil theeligibility is determinedy thereceiptof thesummer
schoolgrades. Official transcriptsare dueto ther e g i sdfficeahirty (80) calendadaysafter
thefirst dayof school.

All incoming 9™ gradersare academicallyeligible to participatein extra/cecurricularactivities.
At the endof thefirst gradingperiod, 9™ gradersmust beeligible. Theymust havesarnedaii C 0
averag€g2.0ona4-pointscale)andno coursdailures.

Any special caser extenuatingircumstancesurroundinglisputed eligibilityof astudent shalbe
reviewedby the principalat eachsite.

An F gradeanincompleteor aNo Mark (NM) will automaticallycausea student to béneligible if
it causes the GP#o be below a 2.00ncetheincompleteor theNo Mark ischangedo a passing
grade eligibility will be re-examined.

TheTracyUnified SchoolDistrict and theC.l.F. SacJoaquinSectionsetthestandard$or student
eligibility for all athleticparticipation.Pleasevisit thefollowing link for details:
http://www.cifsjs.org/aboutifsjs/constitution/bylawzligibility.pdf Athleteswill be anamateur in

thespat in which theycompete. Commented [LA10]: Updated (by Henderson) to reflect
current procedure

Good Behavior Eligibility

Goodbehaviorstanding meanghatthe student haslearedall finesanddoes not owenorethan
15hours ofSaturdaySchoolin thecurrentyear.Students with 15 or more cumulative tardies in a
quarter will be placed on activity restriction.

Studentgdruantand/orsuspendedn Fridayor the last daypf the weekwill be excludedfrom all
extracurricularactivitiesuntil thefollowing Mondayor thenext full dayof school.

Studentdeavingschoolmay not attend angchoolactivitiesduringthe currentschoolyearif they
still owe morethan 15 hours ofSaturdaySchoolor fines. Theeligibility list for SaturdaySchool
hours will beupdatedeveryTuesdayandwill be in effect for the nextsevencalendaidays.Hours
clearedon Mondaywill be postedfor thefollowing, not current,week.
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Attendance Eligibility

Studentsalsoneedto havecurrentschoolidentificationcardsandhavebeen inattendanceat school
for all six periodson theday of the activity, unlessabsentfor the reasongrovided for excused
absences under BP/ARL13 and that havebeenpre-approvedby administration For example,
medicalappointmentsattendinguneral services ainimmediatefamily memberor appearanc
acourtof law.

A parentmaynot excuseanathleteexceptfor reasonstatedabove.

Behavior Expectations

Eachstudentas arepresentativef our school will be encouragetb bewell-groomedStudentswill
follow trainingrulesdevelopedy eachathletic coactor advisorwith emphasisipon adequateest,
nutrition, cleanlinesssafetyandphysicalfitness.

In keepingwith well-establishechational standardscoveringall high school athleticactivities,
athleteswill abstainfrom the useandpossessionf alcoholicbeveragestobaccoandillegal drugs
or substanceatall times.

Citizenship
A coachor advisormay imposerulesof behavioror conductfor his/herteamwhich hasnot been

addresseelsewhereViolations ofsuchrulesmaybe handledby the coach/advisoor the assigned
administratorfor disciplinary action. Violations should bedlocumentedcand may be cumulative.
Appealsmaybemadeto theAthletic Directoror the AssistantPrincipal.

Coaching and Community Responsibility

TheAdvisor, Directorof Athletics,andthe Director ofStudentActivities, who havebeentrained for
leadershiphavethe prime responsibilityfor the implementatiorof these standardbpwever, it is
clearlyrecognizedhat all schooemployeesparentspatronsandlocal citizensmust also sharein
thisimportantcommunityresponsibility.

The teamphysicianand coachare jointly responsiblefor the well-being of the athletesand for
preparinghem forcompetitionso theycanplaywith safetyandmeet thedemandsf thesport. The
coachis responsibldor impartingindividual andteam skills,gamerulesandstrategy,as well as
developingn athletes the abilityo copewith thepsychologicahspect®f competition.

Theathletic coacheandathleticscanhavea very positiveinfluenceon athletes outsidine athletic
arena asvell; thereforecoacheshould strive to ustheirinfluenceto dowhateveithey canto guide
andassistheathletedn their charge.

Code of Conduct forAthletic Activities

The TracyUnified SchoolDistrict believesthateachof its athleticactivitiesprovides auniqueforum
for the development adiiscipline, individual sacrifice andeamwork forinterested students After
thoroughconsiderationthe governingboardof the District hasadoptedthe following standardgor
athletegparticipatingin interscholasti@ctivities in keepingvith recommendationdevelopedy the
State Departmentof Education,the Californialnterscholastic Federation(CIF), and the athletic
coachingstaffactivitiesadvisorsandlocal citizens.Referto theHigh SchoolAthletics Handboolfor
furtherinformation.
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Athletic League Sportsmanship

As statedin the Athletics Codeof Conductandemphasizedh theannualSpirit LeaderWorkshops,
the Athletic Leagueschoolsbelievethe qualitiesof good sportsmanshifncludingethicalbehavior,
concernfor othersjntegrityandgenerosityareof primaryimportanceo theactivity programswithin

our league. The quality of everycompetitionis not justdeterminedy the intensityof the activity

and/orwho wins or loses.In our Athletic LeaguesQUALITY in competitionalwaysincludes the
atmosphereof sportsmanshiglemonstratedy players, spectatorsand the school staffs at the
activity.

School Spirit
Be a positivemember of oustudenthodyandshowyour schoolspirit daily. All Fridaysare school

spirit days;wearyour favorite school colors to showour schoolspirit. Rememberyou canmake
your schoolthe besthigh schoolin the Stateof California. You can showthat you care with the
following:
1. Courtesy Towardstaff, fellow studentsandtheofficials at school athletiactivities.
2. Pride- In everythingour schoolendeavorso accomplishandhasaccomplished.
3. Sportsmanship The ability to win and losegracefully. Schoolspirit meandoyalty to all
functionsof theschool.

4,. “«

Student Responsibilities While Competing
Becauseatrticipation inactivitiesis aprivilege,the schooladvisorhasthe authorityto revoke that
privilegewhenthe student does not to compijth therules.

1. Athletic Leaguesandthe High Schoolswill not allow athletesto wearany non-uniform
item duringcompetition(headbandgpwel messagestc.).

2. All athletesnustremainon their sidelineluringanydisruptions in thgame.f anathlete
or coachis ejected, it will bdor theremainder othatgame andhe entirenextcontest.

Team Responsibility

Students wilkhare commogoalsandgrouployaltieswith otherteammembersTeam membership
will demandsubordinatiorof selfinterestdo teamvalues Eachathletewill exerciseselfdiscipline
and makethe personalsacrificenecessaryo the attainment ofsuchteam goals. The foregoing
standardare basedponafundamentapremisethat athlete is in position of schoolleadershigand
should responsiblsepresenhis/herteam,school and commity in the highestorder.

Studentareexpectedo participatein all practicesandgamesA student who missespactice or
a gamewithoutthec o a tiod permission will besubjectto disciplinay actionfrom a verbal
warningup to dismissafrom theteam. Missedpracticesor gamesdueto eventssuchas, but not
limited to, Winter Ball, Prom,Magic Mountain,reschedulediamespr club sports areprohibited.

Violations - Extracurricular Activities

It is the responsibilitef theadvisorto aid and toguideathletesDisciplinewill be handledwith this
thoughtin mind. Consequencefor violations will be basedupon considerationghe coach, the
advisor,or aschooladministratofeelsarein thebestinterestof the students arefjuadThe advisor
or coachhasthe right to imposestricterrules ofbehavioron his/hersquad.(Violations will be
handledon acumulativebasis.)
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ACTIVITIES

Clubs/Activities

Clubsare arimportantpart oflife onahigh schoolcampusClubsperformmanyimportant functions
andprovideanopportunityfor studentgo participaten a widerangeof fun and interesting activities.

You maycreateand sign up for a club by seeingthe advisor.Consult theDaily Bulletin for club
activity information. The StudenBulletin is also available online at the school website:
www.tracy.k12.ca.us

All clubs/activitiesnustbeapprovedy thesite ASB andadministrationAll financialactivities must
be approvedby both theASB and siteadministration.All monies from theseactivities must be
documentedhroughASB accounts.

Dances

If aHigh Schoolholds adancethat dancés forthats c ho o | 6 s gwitlutdeexcaptionodb n | y
theWinter Ball andProm). Students wishingp bring a guestto WinterBall mustcompletea Guest
Registratiorform, availablein theB 0 o0 k k e @ffice Thé mmpletedorm must be submitted to

theB 0 o0 k k e dffipechy 36838 pmoneweekprior to thedance All guestanust bepre-approvedyy
theassistanprincipal beforetheywill be allowedto attend Guestanaynotbeover20 yearsof age
Guests must bim goodstanding:no morethan 15hours ofSaturdaySchool,all fines clearedand
goodcitizenship.

RegularSchoolDancerequirement¢Times may vary depending on school)
Regulardancesrefrom 9:00 pm/end ofootball gameto midnight.

Students must hawecurrentstudentpicturelD card.Off campugpassesiotaccepted.
Students mudeavecampusby 12:15 am.

NO students willenterdancesfter10:45 pm.
Onceastudenteaveshedancehe/shenayNOT returnandmust leaveeampus.

If requiredby your school, asigneddancecontractmust beon file.

ocouprwNE

Winter Ball Requirement$or studentandguest(Times may vary depending on school)
Dancesarefrom 9:00 pm tomidnight.

Students must hawecurrentstudentpicturelD card.Off campusgpassnotaccepted.
Guestanusthavea picturelD with dateof birth.

No guestovertheageof 20 will beallowed.

Students mudeaveby 12:15 am.

Students maypot havemorethan 15hoursof Saturdayschoolon dayof ticketpurchase.
Students must not owanyfinesor fees.

NO students willenterdancesfter10:45 pm.

ONoG AW NE

DanceGuidelines
1. Dancemovesmaynotovertlyimitate anysexualact.
2. Any individual removedfrom thedancewill not receivearefundof their money.
3. Studentsareto conformto the schooldresscodeat regulardances.
4. Students whdail to follow guidelinesmayhavetheir dance privilegesescinded.
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5. Studentsremovedfrom a schooldancefor extremedefiancemay be prohibitedfrom
attendingall schooldancedor the remainderof the schoolyear,including the Winter

Ball.

Eligibility Requirements for Senior Activities

Senioractivities are schoolsponsoreaventsthat seekto recognize andewardfour yearsof hard
work. They are a privilege extendedto deservingand graduatingseniors. Seniorparticipatingin

theseeventgepresent theidigh School andireexpected to uphold thegheststandardsf conduct
andbehavior Accordingly, criteriafor participation follow:

IActivity

Criteriafor Participation

Senior Trips/
Magic Mountain/
Beach Day/
Senior Breakfast/
Senior Grad Nite/
Senior Sober Nite

Senior status with 190completedcredits at fourth quarterprogress
report posting.

All nonT.U.S.D.creditsthatarerequiredfor the student tgraduatemust
be postedby May 1%,

Good Behavior Standing: All Saturday School cleared and all
outstandingconsequencesatisfiedfrom previousreferrals.

Cannot be in danger of failing any coursesrequired for graduation,
accordingto mostrecentreportcardand/orprogresseport.

All feescleared.

Graduation Name on the final graduationlist and positive participation in all
Ceremony graduationpractices.
Good Behavior Standing: All Saturday School cleared and all
outstandingconsequencesatisfiedfrom previousreferrals.
All feescleared.
Prom 15 SaturdaySchoolhours orless;no library or ASB fines. Good behavic

standing.

Social Probation

Any senior on Probation #1 or #2 may not participate in any ¢
social/extracurricular activity, including boot limited to the following:
Prom/Dances

Senior Grad Night Trip

Senior Banquet/Breakfast

Senior Beach Day

Graduation Ceremonies

NOTE: Students whgraduatettheendof thefirst semestewill not beallowedto participatein
secondsemestesenioractivities.
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Field Trips

During yourfour yearsin High School,your classor club mayschedulefield trip. In orderfor you
to participateyou must obtain theignature®f all of your classroomeacherandyour parentson
thefield trip permissiorform. Students mugio andreturn on théousand/ordistrict transportation.

Therearetwo typesof field trips andtwo typesof permissiorforms:thoseaspartof the academic
curriculum of classesand thoseconsiderecenrichmentthroughclubs and other extracurricular
activities.If you arenot performingwell in one omoreof your classe®r have poorattendance,
your teacher(s)nmay chooseto notapproveyour participation in theenrichment field trip. They

may refuseto sign the permissionform. If the field trip is of an academicnature andtied to

classroonturriculum,the signedpermissiorform is requiredasevidenceof notificationof your

upcomingabsence.

Intramural/Lunch Time Activities

Intramuraland lunch timectivitiesareavailableto all studentsDuringtheseactivities,all school
rulesarein effect.Inappropriatéehavior isinacceptable/iolation of theschoolrules mayresult
in beingremovedfrom the activities/intramuralsin additionto permanentlyosing the privilege
to participate.

Student Government

TheStudentCouncilis madeup ofelectedfficersandappointeccommissionersAll student body

officersandappointedccommissionersnust beenrolledin the Leadershipclassperthe Associated
Student Bodybylaws. The Council works ondesiredprojectsfor the Associated Student Body
(ASB).

The proceduredor runningfor StudentCouncil Office arequite simple. Potentiatandidatesan
pick upan applicationandpetition from the Student ActivityOffice. Completedapplicationsand
petitionsshould beurnedin to theActivities Directorin the Student ActivityOffice. All students
runningfor StudentCouncil Office mustmeetScholasticEligibility Requirements(maintaina 2.0
G.P.A.and noF 6irs the gradirg periodpreviousto theonein which theelection is goingto be
held and, if elected,everyfollowing gradingperiod and the subsequentlected term.) Seethe
ScholasticEligibility Policyin this handbook.
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PHYSICAL EDUCATION

Physical Education (BP/AR 6142.7)

T he Di physical educdtisn program strives to build interest and proficiency in
movement skills and encourages studentsod
Besides promoting high levels of personal achievement and a posithnmagH,

physical educatioactivities teaches students how to cooperate in the achievement of
common goals.

Facilities

We arefortunateto haveoneof thebestphysicaleducatiorfacilities of anyschooldistrict in
the SanJoaquinValley. Let us do outbestto keepour facilities looking great! Student<an
helpus maintain thefacilitiesin i s h o wschaaspg®hliservinghe guidelinesbelow:

1. Gym shoe9or stockingfeetonly on Main Gym floor for supervised®E activity.
2. Writing on ordefacing anyurfacein a PEfacility will resultin suspensiofrom
school.Repairor removal costs will béilled to parentsastheyarelegally liable for
any suchinfractionfor up to $18,700.00erincident.(Thisalso applies to th8ub
Gymnasiums).

3. Jumpingoff carpetedwalls or hangingon rims ometswill resultin
appropriatedisciplinaryaction.This also applies to SuBymnasiums.

4. Climbing or sittingon bleachersn thestackedposition will resultin

disciplinary action.Bleachersare motorize@ndsuchactivity damages
mechanisms.

5. No food, drink, gum, or sunflowerseedsareallowedat anytime in theweight
room or gyms.

6. All physicaleducatiorfacilities, includinglockerrooms,gymnasiumsstadium,
athletic fieldsetc.,areoff limits atall timesexceptwhensupervisedy an
employeeof theDistrict. Studentsmaybesuspended for being in amauthorized
areawithout supervision.

PE Uniforms

PEuniformsare requiredo beworn during PE classesPE uniformsaresold in thePhysical
Educationdepartmenandat Registratiorin August.No grade of a pupil participating in a

physical education class, however, may be adversely affected due to the fact that the pupil does
not wear standardized physical education apparel where the failwesat such apparel arises

from circumstances beyond the control of the pupil. (Education Code Section 4206.ct

your PE teacheatthebeginningof schoolyearif you haveanyquestionsor concern.
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HEALTH < { Formatted: Centered

Accidents and lliness

“ {Formatted: Heading 2, Left, SpaceBefore: 0 pt

Accident Insurance(BP 5143)

The schooldistrict does noprovideinsuranceor studentsn the district. Insurances availableto
the parents,at a minimal cost, throughthe StudentAccident InsuranceProgramas underwritten
by PacificEducators.

Parentsandstudentshouldbe awarethatthe studentaccideninsurances secondaryo the health
insurancepolicy that the family carries.For example,if thes t u d family idssirancepays80%

coverage then the studentinsurancepolicy would pay the additional 20% (less any applicable
deductibles)Also, if purchasedy the parentsthisinsurancevould comeinto playin the eventa

studentis injured anddoesnot carryanyotherhealthinsuranceln anyevent,theimportantfactis

thatthis insurances purchasedby the family for the studentandis not providedfor the studentoy

the schooldistrict. Application forms were includedin the preregistrationpackets.Should you

needassistancer additionalforms, contactTUSD BusinessServicesg30-3230.

Somepupils mayqualify to enrollin no-costor low-costlocal, state or federallysponsoredealth
insuranceprograms.Information abouttheseprogramsmay be obtainedby calling the Healthy
FamiliesandMedical ProgramdnformationLine at 1-800-880-5305.

Accidentand llinessProcedures

In the eventyou are involved in an accident,report it immediatelyto the nearestteacheror
supervisingadult, obtaina pass,and go directly to the AttendanceOffice to be seenanda parent
to be called If the accidentrequiresfirst aid treatment,additionalaid will be provided by the
Bookkeeper/Nursdf you are ill, you are to report to the AttendanceOffice at once. A school
official will notify the parent/guardiaandaskthatthe studentbe pickedup by aresponsibleadult.
The student willremainin theattendance officantil pickedup orsentback toclass.

In caseyou witnessan accidentwhereanotherstudentmay be injured, reportthe accidentto the
nearesteacher supervisingadult, or go to the office for help. Even minor accidentsor injuries
shouldbereportedsothatcare carbe givenandthe properaccidentreportformscanbefilled out
online or in hardcopy.

In the eventof a seriousor potentiallyseriousaccident,at leastthreeattemptsto contactparents
will bemadedirectly aftertheincident.Contactwill beattemptedhroughthe homephonenumber
cell phone numbemwork number and emergencynumber. The principal, assistantprincipal,
teacherin charge,or secretarywill makethe calls. In caseswvhereseriousor potentiallyserious
injury is apparentor suspectedthesestaff memberswill also notify the emergencynit (911)
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directly, and/orthe school district nurse.Parentsand studentsare responsibleor informing the
school AttendanceOffice of any changesn homeand emergencyphonenumbers oraddress
changes.

Studentswho becomeill will reportto the AttendanceOffice with a passfrom their teacher.
Arrangementswill be made with a family member for the student togo home. Under no

circumstanceshouldthe studentleave campuswithout permission If a parentor anyoneon the

emergencyontactform cannotbe reachedandschoolofficials deemit anemergency911 will be

calledto obtainmedicalassistance.

Health Examinations (BP 5141.3)
The Governing Board recognizesthe importanceof periodic health examinationsconducted
accordingo statehealthregulations.

To determinethe health statusof students facilitate the removal of handicapgo learning,and
determinewhetherspecialadaptationof the schoolprogrammay be necessarythe Board shall
requirethat periodic examinationse conductedwhich include testsfor vision, and hearing.All
personnekmployedio examinestudentshall exercisepropercareof eachstudenteingexamined
andshallensurehat theexaminatiorresultsarekeptconfidential.

A parent/guardiaimay annuallyfile a statementwith the principal withholding consentto any
physicalexaminationof his/herchild. The child shall beexempt, bushall be subjectto exclusion
dueto asuspectedontagious omfectiousdisease.

The principal of each school shall notify parents/guardian®f the rights of studentsand
parents/guardianglatingto healthexamination.

Interscholastic Athletic Competition

All studentswho participateascheerleaderssongleadersor athletesn interscholastisportsare
required to file a current medical examination. Compliance with the medical examination
requirementis not necessaryfor participantsin a play day or a field day activity occurring
occasionallyduring a schoolyearin which studentsof one or more particulargradelevelsfrom

two ormoreschoolsn thedistrict participaten athleticcontests.

If a studentsustainsaninjury or seriousillness, the studentmay be requiredby schoolpersonnel
to haveanotherexaminatiorprior to furtherinterscholastic competition.

A studentwho hasbeenexcusedrom the physicaleducatiorprogrambecausef a medicalreason
maynot participateén anyinterscholastic athleticompetition.

All studentsengagingin interscholasticathletic competition are required to meet accident
insurance requiremengsescribedy law.
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Administration of Medications (BP/AR 5141.21)

If it becomesmecessaryor you to take medicationat school,we must have our Medical Form
completedby your parentandyour doctorprior to bringingthemedicationto school.Thisincludes
both over the counterand prescriptiondrugs. You may obtain this form from the Attendance
Office. You shouldreturn the signedform and the medicationto the B o o0 k k e effigeeriglit s
away. Do not keepmedicationwith you or in your locker. This appliesto all medicationspoth
prescriptionand non-prescription. Exception: Medication prescribedby a Doctor that requires
student to carrgtall times. Copyof theprescriptionrmustbe maintainedn theoffice.

Administration of Epilepsy Medication

A parent or guardian of a pupil with epilepsy who has been prescribed an emergeiseyzargi
medication by the pupil's health cagm®vider may request the pupil's school to have one or more of
its employees receive voluntary training, as specified, in order to administer theeiante
medication, as defined, in the event that the pupil suffers a seizure when a nurse is né¢.availab

AnaphylaxisTreatment
Schooldistrictsare authorizedtb provideepinephrineautcinjectors(epipens)to provide
emergencynedical aidby trained personnéb personssuffering from ananaphylacticeaction.

Anaphylaxisis arapid,severeallergicresponsériggeredby insectstings,foods,medications,
latexmaterialsexercisepr, in rarecasesbhy unknowncausesThis is a lifethreateningllergic
conditionrequiringimmediatetreatmentAdministering arepinephringo studentgluringa
medicalemergencynay helpto ensurehe student'siealthandsafetyat school.Therefore Tracy
Unified SchoolDistrict hasadoptedAR 5141.21 andBP 5141.21for standingorders tgprovide
life-savingepinephringo studentavho arein need ofsuchtreatmeneffectiveJanuaryl, 2015.

BP/AR 5141.21statethata credentialedlicensedschoolnurse(District Nurse), licensedhurse
(LVN), ortrained,unlicensedschool stafunderdirectsupervision of thecredentialedschool
nursemayadministerepinephringn theform of anepipen duringa severe, life-threatening
allergicreaction.The epipenrapidly deliversa pre-measuredsterile,singledose of epinephrine
by directinjectionthroughthe skin.

Immunizations

Students enrolling for the first time in a district secondary school must present an immunization
record from any authorized private or public health care provider certifying that he/she has received
all required immunizations in accordance with law. Upegistration, parents/guardians are
provided a written notification summarizing the state immunization requirements. Students shall be
excluded from school or exempted from immunization requirements only as allowed by law.

Starting in the 201:2020 schobyear, the regulations require, but are not limited to:

1 Two (rather than 1) doses of chickenpox (varicella) vaccine at TK/Kinder efitgrade
advancement and TK/Kinder through"gade new admissions or transfers
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1 Two MMR doses and 3 Hepatitis B vaccine doses at admission or transfer throughout TK/K
12 (age restrictions are removed)

1 Medical exemptions for new admissions may be signed only by a Calia®&ised medical
doctor (MD) or doctor of osteopathic mediei(DO)

1 Temporary medical exemptions may be issued for no more than 12 months.

For questions, please call your primary care physician today or the San Joaquin County Public Health
Services Immunization Program at (209) 4381.

Immunization for Pertusss

All students entering™through1#' grades in the coming school yaausthave proof of a Tdap
booster shot. Documentation must state the shot was given on or aftef"thieih@ay. This means
that ALL current 6 -11" graders must be up to date.

Schools will turn away students who do not have up to date pertussis immunizations.

Remember to ask your physdcian about other vaccines your child may need, and bring your child 6 s
yellow immunization card to thevisit. Pleasereturn acopy of ALL upto dateimmunizationsto your
child éschool.

For questions, pleasecall your primary physician today or call the San Joaguin County Public Health
Services Immunization Program at (209) 468-3481.

No studentswill be allowed to attend school, without up to date immunizations.

RIDE (Regional Immunization Data Exchange)

We arenow authorizedusersof RIDE (Regionalmmunization Dat&xchange).RIDE is a
computesbasedprogramthathelps ukeeptrackof yourc h i shdt$amaontactyouwhen
shotsaredue. Theinformation inRIDE is confidential.Your informationwill only beshared
with authorizediserssuchas(a) Doctor, clinic, or hospitals (b)Schoolor DayCarecenterdc)
WIC (d) HealthCarePlans(e) CaliforniaDepartmentf PublicHealthimmunizationBranch

As theparent/legaguardian ofyour child, you do havetheright to refuseto participaten this
program.For moreinformation pleaseall your healthcarerovider.

RIDE ImmunizationRegistryis aprogramof
SanJoaquin CountyublicHealthServices
(209) 4682292 www.izride.com

Type 2 DiabetesInformation
The CaliforniaDepartment oEducationdeveloped thisype 2 diabetesnformation in
collaboratiorwith the CaliforniaDepartmenbf PublicHealth,AmericanDiabetesAssociation,
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CaliforniaSchoolNursesOrganizationandC h i | dHospitaléfOrangeCounty.Also see
availabletranslationf thisinformation.

Type?2 diabetes is thmost commoriorm of diabetes iradults.

Until a few yearsago,type 2 diabetesvas raran children,but it isbecomingmore common,
especiallyfor overweightteens Accordingto theU.S. Centersor Disease Control and
Prevention(CDC), onein threeAmericanchildrenbornafter2000 will developtype 2 diabetesn
his orherlifetime.

Type?2 diabetesffectsthewaythebodyis ableto usesugar(glucose)or energy.
Thebodyturns thecarbohydrated food intoglucosethebasicfuel for theb o d gelissThe
pancreamakes insulin, Aormonethat moveglucosefrom thebloodto thecells.

In type 2 diabetestheb o d gefissesistthe effectsof insulin,andbloodglucose levelsrise.Over
time, glucose reachegangerouslyigh levelsin the bloodwhichis called hyperglycemia.
Hyperglycemiacanleadto healthproblemdike heat diseaseblindness,andkidneyfailure.

Risk FactorsAssociatedvith Type2 Diabetes
It is recommendethat studentdisplayingor possiblyexperiencingherisk factorsand warning
signsassociateavith type 2 diabetes becreenedtested)or thedisease.

Risk Factors Researcherdo not completelyunderstandvhy somepeopledeveloptype?2 diabetes
and othersdo not; however,the following risk factors are associatedvith an increasedisk of
type2 diabetes irchildren:

Being overweight Thesinglegreatestisk factorfor type 2 diabetesn childrenis excess
weight.In theU.S.,almostoneout of everyfive childrenis overweight.The chancesre more
than doublehatanoverweightchild will developdiabetes.

Family history of diabetes Manyaffectedchildrenandyouth haveatleast ongparent with
diabetesor haveasignificantfamily historyof thedisease.

Inactivity . Beinginactivefurtherreduceghebody'sability to respondo insulin. Specific
racial/ethnic groups. Native AmericansAfrican Americans Hispanics/Latinos,or
Asian/Pacificlslandersaremorepronethan otheethnicgroupsto developtype2 diabetes.
Puberty. Youngpeoplein pubertyaremorelikely to developtype2 diabetes thaiyounger
children,probablybecaus®f normalrises in hormonéevelsthatcancauseinsulin
resistanceluringthis stageof rapid growthandphysicaldevelopment.

WarningSignsandSymptomsAssociatedvith Type2 Diabetes

Warningsignsandsymptoms ofype 2 diabetes irchildrendevelopslowly, andinitially there
maybeno symptomsHowever,not everyonewith insulinresistancer type2 diabeteslevelops
thesewarningsigns,andnot everyonewvho has theseymptomsnecessarilyhastype 2 diabetes.

Increasedungerevenaftereating
Unexplainedveightloss
Increasedhirst, dry mouth, andrequenturination
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Feelingverytired

Blurredvision

Slow healingof soresor cuts

Dark velvetyor ridgedpatchef skin, especiallpn thebackof theneckor underthe arms
Irregularperiods,no periodsand/orexcesdacial andbodyhair growthin girls

High blood pressurer abnormabloodfatslevels

Type 2 DiabetePreventiorMethodsand Treatments

Healthylifestyle choicesanhelp preventandtreattype 2 diabetesEvenwith afamily history
of diabetesgatinghealthyfoods in thecorrectamountsandexercisingegularly canhelpchildren
achieveor maintaina normalweight anchormalblood glucose levels.

Eat healthy foods. Makewisefood choicesEatfoods low infat andcalories. Get more
physical activity. Increase physicalctivity to atleast60 minutes everylay.

Take medication. If dietandexercisearenotenoughto controlthe disease, itmaybe
necessario treattype 2 diabetesvith medication.

Thefirst step intreatingtype 2 diabetes is to visit @octor.A doctorcandetermindf a child is
overweightbasedn thechild'sage,weight,andheight.A doctor camalsorequesttests of a
child'sblood glucoseto sedf the child hasdiabetesor pre-diabetes (@ondition which maylead
to type2 diabetes).

Typesof DiabetesScreenindlestsThatAre Available

Glycated hemoglobin(A1C) test A blood testmeasurethe averagebloodsugarevel overtwo
to threemonths. AnA1C level of 6.5percentor higheron two separatéests indicatesdiabetes.
Random (non-fasting) blood sugartest. A blood sampleis takenata randontime. A random
bloodsugarevel of 200 milligramsperdeciliter(mg/dL) or highersuggestsdiabetesThis test
must beconfirmedwith afastingblood glucosetest.

Fasting blood sugartest A bloodsampleis takenafteranovernightfast. Afasting bloodsugar
levellessthan 100 mg/dlis normal.A level of 100 to 125 mg/dls consideregre-diabetesA
level of 126 mg/dLor higheron two separatéestsindicates diabetes.

Oral glucosetolerancetest A testmeasuringhefastingblood sugatevel afteran overnightfast
with periodictestingfor the nextseverahoursafterdrinking asugary liquid. A readingof more
than 200mg/dL aftertwo hoursindicatesdiabetes.

Type2 diabetes irchildrenis apreventable/treatabltisease antheguidanceprovidedin this
informationsheets intendedo raiseawarenesabout thisdiseaseContactyour student'school
nurse schooladministrator, ohealthcareprovider ifyou havequestions.

Athletic Head Injury/Concussion/Cardiac Arrest (BP 6145.2)
An athlete who is suspected of sugaining a concussion or head injury in anathletic activity shall
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beimmediately removed fromthe activity for the remainder of the day, and shell not be permitted
to return to the activity until heor sheisevaluated by alicensed health care provider, trained in the
management of concussions, acting within the scopeof his or her practice. The athlete shall not be
permitted to return to theadivity until he or she receives written clearanceto return to the activity
fromthat licensed health care provider. (Education Code 49475)

Onayearly basis,a concussonand hea injury information sheet shall be signed and returned by the
athlete and the athleted parent or guardian before the athleted mitiating practice or competition.

The district will also distribute the California Interscholastic Federation (CIF) information sheet on
sudden cardiac arrest to all student athletes who will be participating in-go@fned athletic
activity and to their pargs/guardians. The student and parent/guardian shall sign and return the
information sheet prior to the student's participation in the athletic activity. If an athletic activity is
not covered by the CIF, the student and his/her parent/guardian shaltopparticipating in the
athletic activity, sign and return an acknowledgement that they have received and reviewed the
sudden cardiac arrest information posted on the California Department of Education's web site.
(Education Code 33479.2, 33479.3)

Suicide Awareness (BP/AR 5141.52)

Each year, the Tracy Unified School District provides Suicide Prevention Awareness instruction to
all 8thand 10th grade students. This instruction occurs during the National Suicide Prevention
Awareness week, which igpically scheduled in September.

This is a voluntary awareness lesson for students that aims to help them to better identify the signs
of suicidal risk. If you do not wish foryour child to participate in this awareness campaign, please
communicate thisn writing, and give it to your studensshool front office.

Sexual Health and HIV/AIDS Prevention BP/AR 6142.1)

The district provides comprehensive sexual health and HIV/AIDS prevention instruction which is
aligned with state health standards armanfeworks for students in graded 2. Parents/guardians

will be notified annually about the sexual health and HIV/AIDS preventidruiction planned for

the coming yar. The notice advises parents/guardians that written and audiovisual educational
materals to be used are available for preview prior to use with students. Prior to providing instruction
in sexual health or HIV/AIDS prevention, the district will notify parents/guardians of the instruction
and of the opportunity to request that their chiltinregeive the instruction.

Parents/Guardians of students in gradd® fnay request in writing that his/her child be excused
from participating in HIV/AIDS prevention or sexual health education. Parents/Guardians of students
in grades 5 and 6 will be nfied and must give positive written consent for his/her child to participate

in HIV/AIDS prevention and Adolescent Growth and Development instruction.

Medical Care Consent for Minors
A minor who is 12yearsof ageor olderandwho mayhavecome intocontactwith aninfectious,
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contagiouspr communicablaliseasenayconsento medicalcarerelatedto the diagnosisor
treatmentjf the diseaser conditionis onethat isrequiredby law or regulation adoptedoursuant
to lawto bereportedo thelocal healthofficer, or is arelatedsexually transmitteddiseaseasmay
be determinedy the StatePublicHealthOfficer.

A minor whois 12yearsor oldermayconsento medicalcarerelatedto the preventionof a
sexuallytransmitteddiseaseThemi n garéntor guardianarenot liablefor paymentfor
medicalcareprovided pursuanto thissection(Family Code section 6926)

California Healthy Kids Survey

The Districtwill administerthe California HealthyKids Surveybi-annuallyto studentsn grades
5,7, 9and11.In accordancevith California EducationCode51937%51938,studentsn grade5
musthavean activeparentatonsentn orderto participate.Forgrades, 9, 11 andothersecondary
graddevels, thesurveymustbeadministeredisingapassiveconsentThe CaliforniaHealthyKids
Surveyis sponsoredy the CaliforniaDepartmenbf Educationthis schoolyear. The anonymous
survey will help promote better health and well-being amongour youth, improve the school
learning environmentand combat problems such as drug abuseand violence by gathering
information. Your adolescentloesnothaveto takethesurveyasit is completelyoluntary. If you
donotwant your adolescento completethe survey, you must notify your adolescent'school
in writing excusinghemfrom the survey/evaluation.

Tracy Family Center

The Tracy Family Centeris acollaborativeof public, private nonprofit andserviceorganizations
establishedo improvethe healthof childrenandtheir familiesin the Tracy community,andis part
of the Tracy Unified SchoolDistrict. The mainfocusof the communityeffortsis to help families
enrollin the Healthy FamiliesinsuranceProgramand enroll familiesin Medi-Cal if they qualify.
The Healthy FamiliesIinsuranceplanis a low costplan covering,medical,dental,andvision for
childrenfrom ageone until agenineteenfor a low monthly premium.The Tracy Family Center
haspersongjualified to help the family sign up for this planaswell asanswermuestionghat you
might have.Theycanbereachedt: 209-831-5570.
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Tracy Unified SchoolDistrict
HIGH SCHOOL FIGHT CONTRACT

Student 6s Name DOB
School Grade Aeries ID#
Par ent 6 kanddagé mar y

Thestudentnamedonthis Fight Contractrecentlyengagedn afight while underthes ¢ h ojurisditct®n. The
actionof fighting is aviolation of EducationCode48900(a)(1),and/or(a)(2)andthe9-12 StudentConductCode.
Therulesregardingstudentonductstate:

i Wh e studenthasbeeninvolvedin a fight while underthes ¢ h ojarisdé@&t®on, the administrationshall
initiate significant interventionsby requiring parentand studentto attenda meetingat schoolto reviewand sign
a Fight Contractand a referral to conflict managemenand/or a schoolcounseloruponthes t u d eturh o s
schoolfrom suspension.Additionally, a studentsuspendedor fighting shall beplacedon socialprobationfor 15
schoolday s . 0O

Studentswho are involvedin two (2) fights in any academig/earor whoare involvedin three (3) fights within their high
schoolcareer(grades9-12) and for whoma Fight Contracthasbeenexecutedshall berecommendedor expulsionunless
the principal finds that expulsionis inappropriatedueto the particular circumstances.

Asthestudeninamedon this Fight Contract,| havebeeninformedbythes ¢ h oadrhirésgation:

1 Thatfighting is prohibitedwhile on schoolgroundswhile goingto or comingfrom school;duringthe
lunchperiodwhetheron or off thecampusandduring,or while goingto or comingfrom, aschoot
sponsoredctivity.

1 Thattherearedecisiond canmaketo avoidfighting, including,butnotlimited to, refusingto engagen
verbalor nonverbalconducthatmayleadto fighting; walking awayfrom asituation;goingto an
administratorcounselorpr otherschoolofficial for assistancegefusingto goto afight/conflictand
refusingto associatedvith studentsvhoengagen verballyor physicallyaggressivéehaviortoward
others.

T Thatif | aminvolvedin anotherffight thisschoolyear,| will berecommendeébr expulsion.

St u d Sigrtatdrs Date

As theparent/guardianf the studentnamedonthis Fight Contract,| havebeeninformedbythes c ho ol 6 s
administratiorthatmy child will berecommendetbr expulsionif he/shds involvedin anotherfight this school
yearor if he/shds involvedin athird fight in his/herhigh schoolcareer.| alsoagreeto discusswith my child the
importanceof following all schoolrulesandtreatingotherswith respect.

ParentSignature, Date

As aDistrictinterpreter) explainedthe Fight Contracto the parentin his/herprimarylanguage.

District/Site| nt e r p Signdtueer 0 s Date,

As the Administratorimplementinghis Fight Contract, havereviewedits contentswith this studentand
parent/guardian.

Admi ni s tSignature_r 6 s Date
Note: Parent refusedto signthis contract. /

Admi ni sSignateor 6 s Witness
Note: Studentrefusedto signthis contract. /
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TRACY UNIFIED SCHOOL DISTRICT
ACCEPTABLE USE AGREEMENT (AUA) NETWORK AND COMPUTER RELATED
RESOURCES
(BP/AR 4040and BP/AR 6163.4)

In exchange fortheusebfh e Tr acy Uni fied School District (fAdistricto) distr.]
including, computer systems, and data communication networks, eithdy &itathed or through

remote connection on or near school property, in school vehicles and buses, and -@pscisootd

activities, the followingAcceptable Use Agreement will apply. This is a legally binding agreement

when signedPlease read this document carefully

Each student who is authorized to use district technology and his/her parent/guardian sha# sign t
Acceptable Use Agreement as an indication that they have read and understand the agreement. The
guardian/parent must sign when the user is under 18 years of age. The district authorizes students to
use technology owned or otherwise provided by thiicisas necessary for instructional purposes.

The use of district technology is a privilege permitted at the
conditions and restrictions set forth in applicable district Board policies, administrative regylation

and this Acceptable Use Agreement. The district reserves the right to suspend access at any time,
without notice, for any reason. The district expects all students to use district technology responsibly
and appropriately consistent with district Boaulicies and regulations, California Education Code,

and other local, state and federal laws and regulations governing the applicable matter in order to
avoid potential problems and liability.

Definitions

District technologyincludes, but is not limitedof computers, the district's computer network
including servers and wireless computer networking technologyi)whe Internet, email, USB

drives, wireless access points (routers), tablet computers, smartphones and smart devices, telephones,
cellular tdephones, personal digital assistants, pagers, MP3 players, wearable technology, any
wireless communication device including emergency radios, and/or future technological innovations,
whether accessed on or off site or through distwehed or personallgwned equipment or devices.

Student Obligations and Responsibilities

The districtds network/ computer system (fAdistrict systemo) i s
users. The district system may not be used in a way as to disrupt or interfere wéth lity others.

Students are expected to use district technology safely, responsibly, and for educational purposes
only. Student users will ONLY use authorized accounts they have been personally issued. The student
in whose name district technology isti®d is responsible for its proper use at all times. All student
users must keep their account passwords confidential. Students shall not share their assigned online
services account information, passwords, or other information used for identification and
authorization purposes, and shall use the system only under the account to which they have been
assigned.
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Students are prohibited from using district technology for improper purposes, including, but not

limited to, use of district technology to:

1. Access, post, submit, publish, display, or otherwise use harmful or inappropriate material that
is discriminatory, libelous, defamatory, obscene, sexually explicit, disruptive, harassing, or
that could be construed as harassment or disparagement otatbedson their race/ethnicity,
national origin, sex, gender, gender identify, gender expression, sexual orientation, age,
disability, religion, or political beliefs

2. Bully/cyberbully, harass, intimidate, or threaten other students, staff, or other iradévidu

3. Disclose, use, or disseminate personal identification information (such as name, address,
telephone number, Social Security number, or other personal information) of yourself, or
another student, staff member, or other person with the intent teeihr@atimidate, harass,
or ridicule that person

4. Infringe on copyright, license, trademark, patent, or other intellectual property rights

5. Intentionally disrupt or harm district technology or other district operations (such as
destroying district equipménplacing a virus on district computers, adding or removing a
computer program without permission from a teacher or other district personnel, changing
settings on shared computers)

6. "Hack" into the district system to manipulate data of the district @ratbers

7. Steal services, including connection of unauthorized network/computer equipment to the
system

8. Install norapproved software/programs, and/or the download and install software/programs

on district computers and/or netwarkmmunication systems
9. Use district technology to communicate unlawful information or to transmit computer viruses.
10.  Use of the district system for anonymous access or communication of information
11. To send #fAjunko, fimasso, or fAspamo emai l
12.  Engage imnther conduct deemed objectionable by the Tracy Unified School District
13. Engage in or promote any practice that is unethical or violates any classroom rules, school
conduct code, or any law or Board policy, administrative regulation, or district practice,

including any communication advocating, encouraging or supporting illegal activities.

and/ or

(@)
(2]
—
@
[}

14. Access, del et e, move, or alter anyone el se

15. Communicate using inappropriate language, including swearing and use of vulgarities.
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Privacy

Since the use of district technology is intended for educational purposes, students shall not have any
expectation of privacy in any use of district technology.

The district reserves the right to monitor and record all use of digcichology, including, but not

limited to, computer files, access to the Internet or social media, email, text messages, instant
messaging, and other electronic communications sent or received from district technology, or
through the use of district techogy. Such monitoring/recording may occur at any time without

prior notice for any legal purposes including, but not limited to, record retention and distribution
and/or investigation of improper, illegal, or prohibited activity. Students should be dagrimt

most instances, their use of district technology (such as web searches and emails) cannot be erased
or deleted.

All passwords created for or used on any district technology are the sole property of the district. The
creation or use of a passworg & student on district technology does not create a reasonable
expectation of privacy.

Personally Owned Devices

If a student uses a personally owned device to access district technology, he/she shall abide by all
applicable Board policies, administratiregulations, and this Acceptable Use Agreement. Access to

district technology from personal technology is limited to wireless access points on the school
campuses. Access to the district technology from personal technology is not available via hardwire
comections. The district assumes no liability for personally owned devices, including computers and

smart phones, if such devices are damaged, lost, or stdlem.student and parent/guardian, shall

indemnify and hold the district harmless from any lossestamed as the result of use or misuse of

the districtds technology by the student, and/or

Reporting

If a student becomes aware of any security problem (such as any compromise of the confidentiality of
any login or account information) or misuse of district technology, he/she shall immediately report
such information to the teacher or other district personnel.

Consequences for Violation

Violations of the law, district Board policies and regulations govertiagise of district technology,

or this Acceptable Use Agreement may result in revocation of a student's access to district
technology and/or discipline, up to and including suspension or expulsion. In addition, violations of
the law, Board policy/regulath, or this Acceptable Use Agreement may be reported to law
enforcement agencies as appropriate.
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‘ TRACY UNIFIED SCHOOL DISTRICT
P77l ACCEPTABLE USE AGREEMENT (AUA) NETWORK AND COMPUTER
IRACY RELATED RESOURCES

(Basedon BP/AR 6163.4)

who are responsible for their password and their accounts. Any problems, which arise from the U
account, are the responsibility of the account holder. Any migLiee account or system will result

report any misuse of district technology to their teacher or principal.

The district shall not be held responsible for any damages suffered by the user of district technology,
those arising from nedeliveries, misdeliveries, servicenterruptions, unauthorized use, loss of data
exposure to potentially harmful or inappropriate material sustained or incurred in connection with
operation, or inability to use district technology. The district specifically denies any resjitynfib the
accuracy or quality of information obtained electronically.

STUDENT AGREEMENT

applicable laws and district policies and regulations governing the use of district technology. | unders

use of district technology and further understand that any violation may result in loss of user p
disciplinary action, and/or appropriate legal action.

Student (PRINT NME)  Student ID # School Site Signature Date
If the student is under 18 years of age, a parent/guai@n must also read and sign the
Agreement.

PARENT/GUARDIAN AGREEMENT

As a parent/guardian of the abevamed student, | have read, understand, and agree that my child shall
with the terms of thiACCEPTABLE USE AGREEMENT . By signing this Agreement, | give permiss
for my child to use district technology and/ordoc cess t he school 6s ¢ omp
understand that, despite the districtds best
offensive and controversial materials. | agree to release from liabiligminify, and hold harmless the schg
district, and district personnel against all claims, damages, and costs that may result from my chil
district technology or the failure of any technology protection measures used by the district. Facitegy
full responsibility for supervision of my child's use of his/her access account if and when such acces:
the school setting.
I I

Parent/Guardian (PRINT NAME) Signature Date

7

The following two sections are for students and their parents and REQUIRE SIGNATURES.

| have received, read, understand, and agree to abide BYGREPTABLE USE AGREEMENT and othgr

The Tracy Unified SchodDistrict computer system is intended for the exclusive use of its registered users

se of the
in

disciplinary action and/or the suspension or cancellation of privileges. Use of the account by somepne other
than the registered user will be grounds for cancellation and/or may result in disciplinary actiontsStale

including
and
the use,

tand that

there is no expectation of privacy when using district technology. | accept responsibility for theiatgyropr

ivileges,

comply
on

ut er net wor k

efforts,
ol,

I's use of

|
5 is not in

it
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i mposs
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OFFICIAL TRANSCRIPT REQUESTFORM FOR CURRENT STUDENT

TRACY UNIFIED SCHOOL DISTRICT

1875W Lowell Avenug

Tracy, CA 9537¢
875W Lowell Avenug

Turnaround time is 2-4 Days.

Last

First

2. Dateof Birth
Middle

3. StudentID Number ‘

4. SendTranscript To

5. Type of RecordsRequesting( Indicate Quantity & Total

Cost)
ANameof Transcript Type Fee |Quantity Cost
Institution:
Attention: Official High SchoolTranscript | $3.00 =%
NumberandStreet:
. . ) ] SpecialServices Feesare in
City: State: Zip Code: addition to costof the S
transcript
ANameof
Institution: SameDay Service $ =$
10.00
Attention: Faxingof Documents $
5.00 =%
NumberandStreet:
City: State: Zip Code: Total FeesEnclosed $

NO PERSONAL CHECKS ACCEPTED AFEESARE PAYABLE BY CASH OR MONEY ORDER

6. Authorization for Release

The signaturebelowverifiesthat | havecompletedall sectionsaccuratelyand enclosedhe correctfee. | understandthat the feesare

nonrefundable.l alsounderstandthat this applicationwill notbeprocessedf it isincomplete.

Signature

Date For requestsbeing picked up by student

Initial:

Date
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Extra and Co-Curricular Activity Probation Request Form

? r
UNIFIED SCHODL DISTRICT

Studentsingrades®u Yl & 068 LI OSR 2y I OFRSYAO LINRBol GAZ2Y AT
eligibility. A student on academic probation is allowed to compete or perform irtrexand cecurricular activities while
2y ' OFRSYAO LINRolGA2yd ¢KS GS8SNX¥a 2F || addzRSydqa | O
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interventions designed to help students succeed. Students may be on academic probation only two times during their
high school career. Once a student has been on academic probation two times in their high school career, they must

maintain a 2.0 average oa 4.0 scale and have no course failures (no F grades) in any eligibility period thereafter in

order to compete or perform. The two times in which a student is allowed to be on academic probation may not be in

consecutive grading periods affecting theirigibility. If you are interested in applying for academic probation, please

4SS &2dzNJ KAIK a0OK22f Q& ! (iKft SGAO 5ANBOG 2 NICarhsldr ctivitigdh G A S& 5 A NB O

The terms of academic probation will include the partieifion or completion of one or more of the following
interventions:

Attend Mandatory Study Hall

Attend Before or After School Labs

Peer Tutoring

Turn in Signed Weekly Grading Reports to Coach
Sign Up for Site Intervention Organizations
Before or After School Help From Teacher

Other

By signing below | agree to the above interventions.

Student Signature Date:
Parent/ Guardian Signature Date:
Coach/ Advisor Signature Date:

Student, parent, coach and the teacher of failed course must sign the Probation Request Form. Once
completed, this form must be turned in to the Athletic Director/ Activities Director for final approval.

For Administrative Use Only

Probation 1 Grading Period Date:__ |
Probation 2 Grading Period Date:

Athletic Director Activities Director Approved By:
Signature Date:
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Community Relations BP 1312.3

UNIFORM COMPLAINT PROCEDURES BP 1312.3

The Governing Board recognizes that the district has the primary responsibility to ensure compliance
with applicable state and federal laws aegdulations governing educational programs. The Board
encourages early resolution of complaints whenpussible. To resolve complaintdieh may require

a more formal process, the Board adopts the uniform system of complaint processes specified in 5 CCR
46004670and the accompanying administrative regulation.

Complaints Subject to the UCP

The district's uniform complaimgrocedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal law or regulations governing
the programs listed below and any other disirigtlemented progra which is listed in Education
Code6400@a) (5 CCR4610

All programs and activities that are subject to the UCP:
{_Adult Education
L « [Formatted: Indent: Left: 1", No bullets or numbering ]
1 After School Education and Safety

9 Agricultural Career Technic&8ducation

=

American Indian Education Centers and Early Childhood Education Program
Assessments

Bilingual Education

California Peer Assistance and Review Programs for Teachers

Career Technicalral Technical Education; Career Technical; Technical Training
Career Technical Education

Child Care and Development

Child Nutrition

Compensatory Education

Consolidated Categorical Aid

Course Periods without Education Content

Economic Impact Aid

- - -4 -—a -4 -—a _—a _—a _a _a -2

Education of Pupils in Foster Care, Pupils who are Homeless, and former Juvenile Court
Pupils now enrolled in a school distriand Children of Military Families

1 English Learner Programs
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http://gamutonline.net/displayPolicy/187039/1
http://gamutonline.net/displayPolicy/133932/1
http://gamutonline.net/displayPolicy/187021/1

Every Student Succeeds Act/No Child Left Behind (Titis4l)
Local Control and Accountability Plans (LCAP)

Migrant Education

Physical Education Instructional Minutes

Pupil Fees

Reasonable Accommodations to a Lactating Pupil
Regional Occupational Centers and Programs

School Safety Plans

Special Education

State Preschool

- -4 -4 -4 -4 -—a -—a _—a _a -_a -2

TobacceUse Prevention Education

2. Any complaint alleging the occurrence of unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) against any student, employee, or other person participating in
district programs and acttiés, including, but not limited to, those programs or activities funded

directly by or that receive or benefit from any state financial assistance, based on the person's actual or
perceived characteristics of race or ethnicity, color, ancestry, natjomattonal origin, immigration
statusethnic group identification, age, religion, marital status, pregnancy, parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic
information, or ay other characteristic identified in Education C&88or 220, Government Code

11135 or Penal Codd22.55 or based on his/her assatidbn with a person or group witme or more

of these actual or perceived cheteristics (5 CCR610

3. Any complaint alleging district noncompliance with the requirement to provide reasonable
accommodation to a lactating dant on school campus to express breast imibkastfeed an infant
child, or address other breastfeedietated needs of the student (Education 22

4. Any complaint alleging district n@ompliance with the prohibition against regug students to pay
fees, deposits, or other charges for participation in educational activities (3&I0R

5. Any complaint alleging district neaompliance with legal requirements relatedhi® implementation
of the local control and accountability plan (Education Cai&75

6. Any complaint, by or on behalf of any student who is tefoguth, alleging district noncompliance

with any legal requirement applicable to the student regarding placement decisions, the responsibilities
of the district's educational liaison to the student, the award of credit for coursework satisfactorily
completed in another school or district, schoahsfer, or the grant of an exemption from Beard

imposed graduation requirements (Education G853 48853.549069.551225.151225.2

7. Any complait, by or on behalf of a homeless studentefindd in 42 USQ1434aa former
juvenile court school student or a child of a military family as defined in Ednoc@ode 49701 who
transfers intahe district after his/her second year of high sclatiebing district noncompliance with
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any requirement applicable to the student regarding the award of credit for coursework satisfactorily
completed in another school or district or the grant of ampten from Boardmposed graduation
requirements (Education Co8&225.151225.2

8. Any complaint alleging district noncompl@mwith the requirements of Education C&d228.1
and51228.2that prohibit the assignment obtudent in grades-92to a coure without educational

content for more than one week in any semester or to a course the student has previously satisfactorily
completed, without meeting specified conditions (Education G&d28.3

9. Any complaint alleging district noncompliance with the physical education instructional minutes
requirement for students in elementary school (Education Eb2{eq 51223

10. Any complaint alleging retaliation against a complainant or other participant in the complaint
process or anyone who has acted to uncover or report a violation subject to this policy

11. Any otherrcomplaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the
allegations, offer a process to reach a resolution to the complaint that is acceptable to all parties. ADR
such @ mediation may be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving sexual
assault or where there is a reasonable risk that a party to thatiorediould feel compelled to

participate. The Superintendent or designee shall ensure that the use of ADR is consistent with state
and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating compldiats,

confidentiality of the parties involved shall be protected as required by law. For any complaint alleging
retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),

the Superintendent or designee shall kbepdentity of the complainant, and/or the subject of the
complaint if he/she is different from the complainant, confidential when appropriate and as long as the
integrity of the complaint process is maintained.

When an allegation that is not subjecthie UCP is included in a UCP complaint, the district shall refer
the norUCP allegation to the appropriate staff or agency and shall investigate and, if appropriate,
resolve the UCRelated allegation(s) through the district's UCP.

The Superintendent or dgsee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements, including the steps and timelines specified in this
policy and the accompanying administrative regulation.

The Superintendent or desie shall maintain records of all UCP complaints and the investigations of
those complaints in accordance with applicable law and district policy.

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be retethedspecified
agency: (5 CCR61)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social
Services, the County Protective Servibigision, and the ppropriate law enforcement agency.
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2. Any complaint alleging health and safety violations by a child development program shall, for
licensed facilities, be referred to Department of Social Services and shall, for licersinpt
facilities, be referred to the appropriate Child Development regional administrator.

3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance Branch of the
California Department of Education.

Any complaint alleging employment discrination or harassment shall be investigated and resolved by
the district in accordance with the procedures specified in AR 4R8ddiscrimination in
Employment.

Any complaint related to sufficiency of textbooks or instructional materials, emergenaeat ur

facilities conditions that pose a threat to the health or safety of students or staff, or teacher vacancies
and misassignments shall be investigated and resolved in accordance with the procedures in AR 1312.4
- Williams Uniform Complaint Procedure€ducation Cod85186

Legal Reference:

EDUCATION CODE

200-262.4Prohiktion of discrimination

222 Reasonable accommodations; lactating students

8200-8498Child care and development programs

8500:8538Adult basic education

1810018203School libraries

3228032289School safety plan, uniform complaint procedures

3338033384 California Indian Education Center

35186Williams uniform complaint procedures

4450044508 California Peer Assistance and ReviesgRaxm for Teachers

4885348853.5Foster youth

48985Notices in language other than English

4901049013Student fees

4906049079Student recorsl

49069.5Rights of parents

4949049590Child nutrition programs

49701 Interstate Compact on Educatid@pportunity for Military Children

51210Courses of study grades6l

51223Physical education, efeentary schools

51225.151225.2Foster youth, homeless children, and former juvenile court school students; and
military-connectedstudentsgourse credits; graduation requirements

5122651226.1 Caradechnical education

51228.151228.3Course periods withdweducational content

5206052077Local control and accountability plan, especially:

52075Complaint for lack of compliance with local camitand accountability plan requirements

5216052178Bilingual education programs

5230052490Career technical education

5250052616.24Adult schools

5440054425Compensatory education programs

5444054445Migrant education

5446054529Compensatory education programs

5600056867Special education programs

5900059300Special schools and centers
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6400064001Consolidated application process

GOVERNMENT CODE
11135Nondiscrimination in programs or activities funded by state
1290012996Fair Employment and Housing Act

HEALTH AND SAFETY CODE

104420 TobacctJse Prevention Education

PENAL CODE

422 55Hate crime; dfinition

422.6Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023Harassment and discriminatiprevention and correction

CODE OF REGULATIONS, TITLE 5

3080Application of section

46004687 Uniform complaint procedures

49004965Nondiscrimination in elementary and secondary education programs

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232gFamily Educational Rights and Privacy Act

1681-1688Title I1X of the Education Amendments of 1972

6301-6577Title | basic programs

6801-7014Title Il language instruction for limited English proficient and immidrstadents
7101-7184Safe and Drugrree Schools and Communities Act

7201-7283gTitle V promoting informed parental choicedcaimnovative programs
7301-7372Title V rural and lowincome school programs

1210112213 Title Il equal opportunity for individualgth disabilities

UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitath Act of 1973

UNITED STATES CODE, TITLE 42

2000d2000e17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h2-2000k6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

CODE OF FEDERAL REGULATIONS, TITLE 28
35.107Nondiscrimination on basis of dishty; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1:99.67Family Educational Rhts and Fvacy Act

100.3Prohibition of discrimination on basis of race, color or national origin
104.7Designation of responsiblemployedor Section 504

CODE OF FEDERAL REGULATIONS, TITLE 34

106.8Designation of responsible employee for Title IX

106.9Notification of rondiscrimination on basis of sex

110.25Noatification of nondiscrimination on the basis of age

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

85


http://gamutonline.net/displayPolicy/133932/1
http://gamutonline.net/displayPolicy/133933/1
http://gamutonline.net/displayPolicy/144547/1
http://gamutonline.net/displayPolicy/144644/1
http://gamutonline.net/displayPolicy/144699/1
http://gamutonline.net/displayPolicy/352313/1
http://gamutonline.net/displayPolicy/169695/1
http://gamutonline.net/displayPolicy/980009/1
http://gamutonline.net/displayPolicy/186919/1
http://gamutonline.net/displayPolicy/187020/1
http://gamutonline.net/displayPolicy/390302/1
http://gamutonline.net/displayPolicy/187041/1
http://gamutonline.net/displayPolicy/244922/1
http://gamutonline.net/displayPolicy/189929/1
http://gamutonline.net/displayPolicy/189959/1
http://gamutonline.net/displayPolicy/189980/1
http://gamutonline.net/displayPolicy/189987/1
http://gamutonline.net/displayPolicy/302900/1
http://gamutonline.net/displayPolicy/302977/1
http://gamutonline.net/displayPolicy/190232/1
http://gamutonline.net/displayPolicy/421258/1
http://gamutonline.net/displayPolicy/302769/1
http://gamutonline.net/displayPolicy/302797/1
http://gamutonline.net/displayPolicy/303027/1
http://gamutonline.net/displayPolicy/303160/1
http://gamutonline.net/displayPolicy/302835/1
http://gamutonline.net/displayPolicy/302872/1
http://gamutonline.net/displayPolicy/191053/1
http://gamutonline.net/displayPolicy/191934/1
http://gamutonline.net/displayPolicy/191943/1
http://gamutonline.net/displayPolicy/191961/1
http://gamutonline.net/displayPolicy/222057/1
http://gamutonline.net/displayPolicy/191103/1
http://gamutonline.net/displayPolicy/191132/1
http://gamutonline.net/displayPolicy/274461/1
http://gamutonline.net/displayPolicy/191260/1
http://gamutonline.net/displayPolicy/191218/1
http://gamutonline.net/displayPolicy/274453/1
http://gamutonline.net/displayPolicy/734607/1

Sample UCHBoard Policies and Procedures

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Dear Colleague Letter: Title IX Coordinators, April 2015

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Hassment and Bullying, October 2010

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students,
or Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
Guidance to Federal Financial Assistance RecipieatmRling Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org/

California Department of Educatiohttp://www.cde.ca.gov/

Family Policy @mpliance Officehttp://familypolicy.ed.gov/

U.S. Department of Education, Office for Civil Righttstp://www.ed.gov/ocr
U.S. Department of Justickttp://www.justice.gov/
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Community Relations AR 1312.3
UNIFORM COMPLAINT PROCEDURES , AR 1312.3

Except agthe Governing Board may otherwise specifically provide in other district policies, these
uniform complaint procedures (UCP) shall be useihvestigate and resolve only the complaints
specified in BP 1312.3.

(Complaints Concerning Distri@mployees)
(Complaints Concerning Instructional Materials)
(Williams Uniform Complaint Procedures)
(Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s) identified below as the employee(s) responsible for
coordhating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s) also serve as the compliance officer(s) specified in AR 5145.3
Nondiscrimination/Harassment as the responsible employee(s) te@ttamdplaints regarding
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying). The
individual(s) shall receive and coordinate the investigation of complaints and shall ensure district
compliance with law.

(Nondiscrimination/Harassment)
(Sexual Harassment)

Director of Student Services and Curriculum (209)-83680

Or Director ofCurriculum-Accountability-and-Continuoustmprovem€Eaontinuous
Improvements, State & Federal Progrg239) 8303219
Associate 8perintendent for Education Services (209)-8202

1875 W. Lowell Avenue, Tracy, CA 95376

mpetty@tusd.net
tsalinas@tusd.net
jstocking@tusd.net Commented [LA12]: Updated contacts

The compliance officer who receives a complaint may assign another compliance officer to
investigate and resolve the complaint. The compliance officer shall promptly notify the
complainant and respondent, if applicable, if anothergi@nce officer is assigned to the
complaint.

In no instance shall a compliance officer be assigned to a complaint in which he/she has a bias or
conflict of interest that would prohibit him/her from fairly investigating or resolving the

complaint. Any canplaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed with
the Superintendent or designee who shall determine how the complaint will beyatees

The Superintendent or designee shall ensure that employees assigned to investigate and resolve
complaints receive training and are knowledgeable about the laws and programs at issue in the
complaints to which they are assigned. Training pralidesuch employees shall cover current

state and federal laws and regulations governing the program, applicable processes for
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investigating and resolving complaints, including those alleging unlawful discrimination (such as
discriminatory harassment, intidation, or bullying), applicable standards for reaching decisions
on complaints, and appropriate corrective measures. Assigned employees may have access to
legal counsel as determined by the Superintendent or designee.

(Staff Development)
(Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the result of an investigation. If interim
measures are determined to be necessary, the compliance officeadmtimistrator shall

consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site
principal to implement one or more interim measures. The interim measures shall remain in place
until the compliance officer determines thiay are no longer necessary or until the district

issues its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staffounges and student government meeting rooms. (Education Code 234.1)

The Superintendent or designee shall annually provide written notification of the district's UCP,
including information regarding unlawful student fees, local control and accountalality

(LCAP) requirements, and requirements related to the educational rights of foster youth,
homeless students, and former juvenile court school students to students, employees,
parents/guardians, the district advisory committee, school advisory coesnéfgropriate

private school officials or representatives, and other interested parties. (Education Code 262.3,
48853, 48853.5, 49013, 49069.5, 51225.1, 51225.2, 52075; 5 CCR 4622)

(School Plans/Site Councils)

(Local Control and Accountability Plan)
(Citizen Advisory Committees)

(Fees and Charges)

(Employee Notifications)

(Parental Notifications)

(Education for Homeless Children)

(Education for Foster Youth)

(Education for Juvenile Court School Students)

The annual notification, complete contact infation of the compliance officer(s), and
information related to Title IX as required pursuant to Education Code 221.61 shall be posted on
the district web site and may be provided through disstgiported social media, if available.

(District and SchooWeb Sites)
(District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information providedn the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
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language other than English, the district's policy, regulation, forms, andsoticeerning the

UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited Englistoficiency.

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her under
state or federadntidiscrimination laws, if applicable

3. Advise the complainant of the appeal process, including, if applicable, the complainant's
right to take a complaint directly to the California Department of Education (CDE) or to pursue
remedies before civil cowgor other public agencies, such as the U.S. Department of Education's
Office for Civil Rights (OCR) in cases involving unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying).

4, Include statements that:

a. The district ha the primary responsibility to ensure compliance with applicable state and
federal laws and regulations governing educational programs.

b. The complaint review shall be completed within 60 calendar days from the date of receipt
of the complaint unless é¢hcomplainant agrees in writing to an extension of the timeline.

C. A complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) must be filed not later than six months from the date it
occurral, or six months from the date the complainant first obtained knowledge of the facts of the
alleged unlawful discrimination. The time for filing may be extended for up to 90 days by the
Superintendent or designee for good cause upon written requestdoyrthiinant setting forth

the reasons for the extension.

d. Complaints should be filed in writing and signed by the complainant. If a complainant is
unable to put his/her complaint in writing, for example, due to conditions such as a disability or
illiteracy, district staff shall assist him/her in the filing of the complaint.

e. If a complaint is not filed in writing but the district receives notice of any allegation that
is subject to the UCP, the district shall take affirmative steps to investigateldrass the
allegations, in a manner appropriate to the particular circumstances.

If the allegation involves retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) and the investigation confirms thatrdisetion has
occurred, the district will take steps to prevent recurrence of discrimination and correct its
discriminatory effects on the complainant, and on others, if appropriate.

f. A student enrolled in a public school shall not be required to peg fof his/her

participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities.
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g. The Board is required to adopt and annually update thPLIE a manner that includes
meaningful engagement of parents/guardians, students, and other stakeholders in the
development and/or review of the LCAP.

h. A foster youth shall receive information about educational rights related to his/her
educational pleement, enrollment in and checkout from school, as well as the responsibilities of
the district liaison for foster youth to ensure and facilitate these requirements and to assist the
student in ensuring proper transfer of his/her credits, records, aresgrhen he/she transfers
between schools or between the district and another district.

i. A foster youth, homeless student, or former juvenile court school student who transfers
into a district high school or between district high schoolpadicable shall be notified of the
district's responsibility to:

(1)  Accept any coursework or part of the coursework that the student has satisfactorily
completed in another public school, juvenile court school, or a nonpublic, nonsectarian school or
agency, and to issue full or partial credit for the coursework completed

2 Not require the student to retake any course or a portion of a course which he/she has
satisfactorily completed in another public school, juvenile court school, or a nonpublic,
non®ctarian school or agency

3) If the student has completed his/her second year of high school before the transfer,
provide the student information about distactopted coursework and Boardposed
graduation requirements from which he/she may be exenpptsuant to Education Code
51225.1

j- The complainant has a right to appeal the district's decision to the CDE by filing a written
appeal within 15 calendar days of receiving the district's decision.

In any complaint alleging unlawful discriminatiosuch as discriminatory harassment,
intimidation, or bullying), the respondent also shall have the right to file an appeal with the CDE
in the same manner as the complainant, if he/she is dissatisfied with the district's decision.

k. The appeal to the CDRust include a copy of the complaint filed with the district and a
copy of the district's decision.

l. Copies of the district's UCP are available free of charge.

District Responsibilities

All UCP-related complaints shall be investigated and resolvddn®0 calendar days of the
district's receipt of the complaint unless the complainant agrees in writing to an extension of the
timeline. (5 CCR 4631)

For complaints alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bilying), the district shall inform the respondent when the complainant agrees to
an extension of the timeline for investigating and resolving the complaint.

The compliance officer shall maintain a record of each complaint and subsequent related actions,
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including steps taken during the investigation and all information required for compliance with 5
CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the gbiance officer shall keep all complaints or
allegations of retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) confidential except when disclosure is necessary to carry out the
investigation, take subsequecorrective action, conduct ongoing monitoring, or maintain the
integrity of the process. (5 CCR 4630, 4964)

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints receivedgyroviding each with a code number and a date stamp.

All complaints shall be filed in writing (Please see attached Uniform Complaint Procedures form,
which can also be found on the District Website) and signed by the complainant. If a
complainant is unablto put a complaint in writing due to conditions such as a disability or
illiteracy, district staff shall assist him/her in the filing of the complaint. (5 CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations
governing adult education programs, consolidated categorical aid programs, migrant education,
career technical and technical education and training programsgatéléind development
programs, child nutrition programs, and special education programs may be filed by any
individual, public agency, or organization. (5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against
requring students to pay student fees, deposits, and charges or any requirement related to the
LCAP may be filed anonymously if the complaint provides evidence, or information leading to
evidence, to support an allegation of noncompliance. A complaint alvmitiion of the

prohibition against the charging of unlawful student fees may be filed with the principal of the
school or with the Superintendent or designee. However, any such complaint shall be filed no
later than one year from the date the allegethitan occurred. (Education Code 49013, 52075;

5 CCR 4630)

3. A complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) may be filed only by a person who alleges that he/she personally
suffered the unlawd discrimination or by a person who believes that an individual or any

specific class of individuals has been subjected to it. The complaint shall be initiated no later than
six months from the date when the alleged unlawful discrimination occurred,raposths from

the date when the complainant first obtained knowledge of the facts of the alleged unlawful
discrimination. The time for filing may be extended for up to 90 days by the Superintendent or
designee for good cause upon written request by thelaorant setting forth the reasons for the
extension. (5 CCR 4630)

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigaton or other response as appropriate, depending on the specificity and reliability of the
information provided and the seriousness of the allegation.
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5. When the complainant of unlawful discrimination (such as discriminatory harassment,
intimidation, or lullying) or the alleged victim, when he/she is not the complainant, requests
confidentiality, the compliance officer shall inform him/her that the request may limit the
district's ability to investigate the conduct or take other necessary action. Wheimg@no

request for confidentiality, the district shall nevertheless take all reasonable steps to investigate
and resolve/respond to the complaint consistent with the request.

Mediation

Within three business days after the compliance officer receivesthgaint, he/she may

informally discuss with all the parties the possibility of using mediation. Mediation shall be
offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resohye@mplaint involving an allegation of sexual
assault or where there is a reasonable risk that a party to the mediation would feel compelled to
participate. If the parties agree to mediation, the compliance officer shall make all arrangements
for this praess.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination
(such as discriminatory harassment, intimidation, or bullying), the compliance officer shall
ensure that all parties agree to make the mediator a paeigt@nt confidential information.

The compliance officer shall also notify all parties of the right to end the informal process at any
time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shaproceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
suce@ssful and the complaint is withdrawn, then the district shall take only the actions agreed to
through the mediation. If mediation is unsuccessful, the district shall then continue with
subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance roffiedl provide the
complainant and/or his/her representative with the opportunity to present the information
contained in the complaint to the compliance officer and shall notify the complainant and/or
his/her representative of the opportunity to prettemtompliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.

In conducting the investigation, the compliandficer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation. He/she shafidividually interview all available withesses with information

pertinent to the complaint, and may visit any reasonably accessible location where the relevant
actions are alleged to have taken place. At appropriate intervals, the compliance officer shall
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inform both parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the compliance officer shall interview the alleged
victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a
confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

A complainant's refusal to provide the district's investigaiith documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of adaof evidence to support the allegation. Similarly, a respondent's
refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or megage

any other obstruction of the investigation may result in a finding, based on evidence collected,
that a violation has occurred and in the imposition of a remedy in favor of the complainant. (5
CCR 4631)

In accordance with law, the district shaitbvide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a "preponderance of the evidence" standard in determining the
veracity of the faatal allegations in a complaint. This standard is met if the allegation is more
likely to be true than not.

Report of Findings

Unless extended by written agreement with the complainant, a final decision shall be sent to the
complainant within 60 calenddays of the district's receipt of the complaint. Within 30 calendar
days of receiving the complaint, the compliance officer shall prepare and send to the complainant
a written report, as described in the section "Final Written Decision” below. If theaioarglis
dissatisfied with the compliance officer's decision, he/she may, within five business days, file
his/her complaint in writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting conveed in order to meet the @Ay time limit within which the complaint must be
answered. When required by law, the matter shall be considered in closed session. The Board
may decide not to hear the complaint, in which case the compliance officer's dsleidre

final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the
time period that has been specified wréten agreement with the complainant. (5 CCR 4631)

In resolving any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent also shall be sent the district's decision and, in the
same maner as the complainant, may file a complaint with the Board if dissatisfied with the
decision.
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Final Written Decision

The district's decision on how it will resolve the complaint shall be in writing and shall be sent to
the complainant anckspondent. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties who may be
involved in implementing the decision oeaffected by the complaint, as long as the privacy of

the parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying), notice of the district's decision to the alleged victim shall
include information about any sanction to be imposed upon the respondent that relates directly to
the alleged victim.

If the complaint involves a limite&nglishproficient student or parent/guardian and the student
involved attends a school at which 1&rgent or more of the students speak a single primary
language other than English, then the decision shall also be translated into that language. In all
other instances, the district shall ensure meaningful access to all relevant information for
parents/gardians with limited English proficiency.

For all complaints, the decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination,
the following factors may be taken into account:

a. Staements made by any witnesses

b. The relative credibility of the individuals involved

C. How the complaining individual reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct
e. Past instances of similar condiy any alleged offenders

f. Past false allegations made by the complainant

2. The conclusion(s) of law

3. Disposition of the complaint

4. Rationale for such disposition

For complaints of retaliation or unlawful discrimination (sucldiasriminatory harassment,
intimidation, or bullying), the disposition of the complaint shall include a determination for each
allegation as to whether retaliation or unlawful discrimination has occurred.

The determination of whether a hostile environnmexists may involve consideration of the
following:

a. How the misconduct affected one or more students' education
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b. The type, frequency, and duration of the misconduct

C. The relationship between the alleged victim(s) and offender(s)

d. The number opersons engaged in the conduct and at whom the conduct was directed
e. The size of the school, location of the incidents, and context in which they occurred

f. Other incidents at the school involving different individuals

5. Corrective action(s), inctling any actions that have been taken or will be taken to

address the allegations in the complaint and including, with respect to a student fees complaint, a
remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discriimation (such as discriminatory harassment,
intimidation, or bullying), the decision may, as required by law, include:

a. The corrective actions imposed on the respondent

b. Individual remedies offered or provided to the complainant or another personasho
the subject of the complaint, but this information should not be shared with the respondent.

C. Systemic measures the school has taken to eliminate a hostile environment and prevent
recurrence
6. Notice of the complainant's and respondent's righpfzeal the district's decision to the

CDE within 15 calendar days, and procedures to be followed for initiating such an appeal

The decision may also include follewp procedures to prevent recurrence or retaliation and for
reporting anysubsequent problems.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the
complainant that:

1. He/she may pursue availableitiaw remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with the CDE. (Education Code 262.3)

2. The 60 days wratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disablity, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adggtppropriate
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corrective action permitted by law. Appropriate corrective actions that focus on the larger school
or district environment may include, but are not limited to, actions to reinforce district policies;
training for faculty, staff, and studentupdates to school policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but
not commuitated to the respondent may include, but are not limited to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resourcesl &ow to report similar incidents or
retaliation

6. Separation of the victim from any other individuals involved, provided the separation

does not penalize the victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct $tapped and there has been no
retaliation

9. Determination of whether any past actions of the victim that resulted in discipline were

related to the treatment the victim received and described in the complaint

For complaints involving retaliation or uméul discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

6 Denial of participation in extracurricular or-caorricular activities or other privileges a

permitted by law
7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the dissfll take appropriate
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disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

The district may also consider training and other interventions for the larger school community to
ensureat students, staff, and parents/guardians understand the types of behavior that constitute
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), that the
district does not tolerate it, and how to report and respond to it.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other
charges, physical education instructional minutes for students in elementary schools, or any
requirement related to the LCAP is found to have meritdisteict shall provide a remedy to all
affected students and parents/guardians subject to procedures established by regulation of the
State Board of Education. (Education Code 49013, 51223, 52075)

If a public school or LEA finds merit in a complaint redjag Pupil Fees, Local Control and
Accountability Plans (LCAP), Education of Pupils in Foster Care, Pupils who are Homeless, and
former Juvenile Court Pupils now enrolled in a school district, Reasonable Accommodations to a
Lactating Pupil, Course Periodéthout Educational Content (grades nine through twelve), and
Physical Education Instructional Minutes (grades one through eight), the public school or LEA
shall provide a remedy.

In the case of complaints regarding: Course Periods without Educatione@htdreasonable
Accommodations to a Lactating Pupil, and Education of Pupils in Foster Care, Pupils who are
Homeless, and former Juvenile Court Pupils now enrolled in a school district, the remedy shall
go to the affected pupil.

For complaints allegingoncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all
affected students and parents/guardians who paid the unlawful student fees within pnieryear
to the filing of the complaint. (Education Code 49013; 5 CCR 4600)

Appeals to the California Department of Education

A compl ainant may appeal an LEA®&s Decision of a UCP compl aint
and state educational programs sabfe the UCP.

Any complainant who is dissatisfied with the district's final written decision may file an appeal in
writing with the CDE within 15 calendar days of receiving the district's decision. (Education
Code 222, 48853, 48853.5, 49013, 49069.8328151225.1, 51225.2, 51228.3, 52075; 5 CCR
4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying) is dissatisfied with the district's final written decision,
he/she, inlte same manner as the complainant, may file an appeal with the CDE.

The complainant or respondent shall specify the basis for the appeal of the decision and whether
the facts are incorrect and/or the law has been misapplied. The appeal shall be acddmEanie
copy of the locally filed complaint and a copy of the district's decision. (5 CCR 4632)

Upon notification by the CDE that the complainant or respondent has appealed the district's
decision, the Superintendent or designee shall forward the foiadouments to the CDE: (5
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CCR 4633)

1. A copy of the original complaint
2. A copy of the written decision
3. A summary of the nature and extent of the investigation conducted by the district, if not

covered by the decision

4, A copy of the investigatin file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint
6. A copy of the district's uniform complaiptocedures
7. Other relevant information requested by the CDE
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Students BP5131.2
BULLYING PREVENTION POLICY, BP 5131.2

The Governing Board recognizes the harmful effects of bullying on student learning and
school attendance and desires to provide a safe school environment that protects students
from physical and emotional harm. District employees shall establish student safety as a
high priority and shall not tolerate bullying of any student.

No individualor group shall, through physical, written, verbal, or other means, harass, threaten,
intimidate retaliate cyberbully, cause bodily injury to, or commit hate violence against any
student or school personnel.

Cyberbullying includes the electronic creatmrtransmission of harassing communications,

direct threats, or other harmful texts, sounds, or images as defined in Education Code 48900.
Cyberbullying also includes breaking into another person's electronic account and assuming that
person's identity iorder to damage that person's reputation.

Strategies for addressing bullying in district schools shall be developed with involvement of key
stakeholdersincluding students, parents/guardians, and staff, and may be incorporated into the
local control and accountability plan, and other applicable district and school plans.

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts,
social services, mental health services, other agencies, and comangaitizations in the
development and implementation of joint strategies to promote safety in schools and the
community and to provide services for alleged victims and perpetrators of bullying.

Bullying Prevention

To the extent possible, district schoshall focus on the prevention of bullying by establishing
clear rules for student conduct and implementing strategies to promote a positive, collaborative
school climate. Students shall be informed, through student handbooks and other appropriate
means, oflistrict and school rules related to bullying, mechanisms available for reporting incidents
or threats, and the consequences for engaging in bullying.

As appropriate, the district shall provide students with instruction, in the classroom or other
educatbnal settings, that promotesocialemotional learningeffective communication and
conflict resolution skills, character/values education, respect for cultural and individual
differences, selésteem development, assertiveness skills, and appropriate bahavior.

Such instruction shall also educate students about the negative impact of bullying, discrimination,
intimidation, and harassment based on actual or perceived immigration status, religious beliefs
and customs, or any other individual bias m@jydice

The Superintendent or designee shall provide training to teachers and other school staff to raise
their awareness about the legal obligation of the district and its employees to prevent
discrimination, harassment, intimidation, and bullyingisfritt students. Such training shall be
designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying
immigration experiences
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2. Discuss bullying prevention strategies with €mi$, and teach students to recognize the
behavior and characteristics of bullying perpetrators and victims

3. Identify the signs of bullying or harassing behavior
4. Take immediate corrective action when bullying is observed

5. Report incidents to theppropriate authorities, including law enforcement in instances of
criminal behavior

Based on an assessment of bullying incidents at school, the Superintendent or designee may
increase supervision and security in areas where bullying most often occtirasstlassrooms,
playgrounds, hallways, restrooms, cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another
student is being victimized. In addition, the Superintendedesignee shall develop means for
students to report threats or incidents confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when
it is safe to do so. (Education Code 234.1)

When ppropriate based on the severity or pervasiveness of the bultiim@uperintendent or
designee shall notify the parents/guardians of victims and perpetratorsisgndontactiaw
enforcement.

The Superintendent, principal, or principal's designee nfay aevictim, witness, perpetrator, or
other student affected by an act of bullying to a school counselor, school psychologist, social
worker, child welfare attendance personnel, school nurse, or other school support service
personnel for case managemeoiinseling, and/or participation in a restorative justice program
as appropriate. (Education Code 48900.9)

Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected
to bullying orwho has witnessed bullying may report the incident to a teacher, the principal, a
compliance officer, or any other available school employee. Within one business day of receiving
such a report, a staff member shall notify the principal of the reportherat not a uniform

complaint is filed. In addition, any school employee who observes an incident of bullying
involving a student shall, within one business day, report his/her observation to the principal or a
district compliance officer, whether or ribe alleged victim files a complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district
compliance officer identified in AR 1312-3Jniform Complaint Procedures.

When the circumstances involve cyeilying, individuals with information about the activity

shall be encouraged to save and print any electronic or digital messages that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
invedigated.When a student usessocial networking site or servite bully or harass another
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student the Superintendent or designee maydileequestvith the networking site or service to
suspend the privileges of the student ambave the material removed.

When a report of bullying is submitted, the principal or a district compliance officer shall inform
the student or parent/guardian of the right to file a formal written complaint in accordance with
AR 1312.3. The student whe the alleged victim of the bullying shall be given an opportunity to
describe the incident, identify withesses who may have relevant information, and provide other
evidence of bullying.

Investigation and Resolution of Complaints

Any complaint of bullyng shall be investigated and, if determined to be discriminatory, resolved
in accordance with law and the district's uniform complaint procedures specified in AR 1312.3.

If, during the investigation, it is determined that a complaint is about nondisatory bullying,
the principal or designee shall inform the complainant and shall take all necessary actions to
resolve the complaint.

Discipline

Corrective actions for a student who commits an act of bullying of any type may include
counseling, behavioral intervention and education, and, if the behavior is severe or pervasive as
defined in Education Code 48900, may include suspension or expulsion in accordance with
district policies and regulations.

Any employee who permits or engaga bullying or retaliation related to bullying shall be
subject to disciplinary action, up to and including dismissal.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32282 Comprehensive safety plan

32283.5 Bullying; online tiaing

35181 Governing board policy on responsibilities of students
3529135291.5 Rules

4890048925 Suspension or expulsion

48985 Translation of notices

PENAL CODE

422.55 Definition of hate crime
647 Use of camera or other instrument to invade persawacpr misdemeanor

647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety

CODE OF REGULATIONS, TITLE 5
46004687 Uniform complaint procedures
UNITED STATES CODE, TITLE 47
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254 Universal service discountsrae)

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34

104.7 Designation of responsible employee for Section 504
106.8 Designationf responsible employee for Title IX
110.25 Notification of nondiscrimination on the basis of age

COURT DECISIONS

Wynar v. Douglas County School District, (2013) 728 F.3d 1062

J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719

Management Resources:

CSBA PUBLICATIONS

Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy,
Programs, Activities & Facilities, Legal Guidance, March 2014

Providing a Safe, Nonscriminatory School Environment for Transgender and Gender
Nonconforming Students, Policy Brief, February 2014

Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012
Safe Schools: Strategies for Governing Boards to ierStudent Success, 2011

Building Healthy Communities: A School Leaders Guide to Collaboration and Community
Engagement, 2009

Cyber bullying: Policy Considerations for Boards, Policy Brief, July 2007

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California's Social and Emotional Learning: Guiding Principles, 2018

Health Education Content Standards for California Public Schools: Kindergarten Through Grade
Twelve, 2008

Bullying at School, 2003

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California K12 Schools in Responding to Immigration Issues, April 2018

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Guidance to SchoalsBullying of Students with Disabilities, October 2014

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Guidance on Schools' Obligations to Protect Students from-Steident
Student Harassment on the Basi$Sex; Race, Color and National Origin; and Disability,
October 26, 2010

Dear Colleague Letter: Harassment and Bullying, October 2010

WEB SITES
CSBA: http://lwww.csba.org
California Department of Education, Safe Schools Office: http://www.cde.ca.gsv/Is/

California Office of the Attorney General: http://oag.ca.gov
Center on Great Teachers and Leaders: http://gticenter.org
Collaborative for Academic Social and Emotional Learning: http://casel.org
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Common Sense Media: http://www.commonsensemedia.org
National School Safety Center: http://www.schoolsafety.us
Partnership for Children and Youth: http://www.partnerforchildren.org
U.S. Department of Educatiofnttp://www.ed.gov
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Students AR 5131.2
BULLYING INVESTIGATION PROCEDURES, AR 5131.2

Bullying Investigation Procedures

A. Purpose and Scope

To provide guidance and direction for all District employees regarding Bullying / Harassment,
including cyberspace and tech bullying.

B. Definition

Bullying means any severe or pervasive physical or verbal act or conduct, including
communications made in writing or be means of an electronic act, and including one or more acts
committed by a pupil or group of pupils as defined in Education Co86048, 48900.3, or
48900.4, directed toward one or more pupils that has or can be reasonably predicted to have the
effect of one or more of the following:

1. Placing a reasonable pupil or pupils in fear of harm to that
property.

2. Causing a reasonable pupil to experience a substantially detrimental effect on his or her
physical or mental health.

3. Causing a reasonable pupil to experience substantial interference with his or her academic
performance.

4. Causing a reasonable pup experience substantial interference with his or her ability to
participate in or benefit from the services, activities, or privileges provided by a school.

AEl ectronic acto means the transmission, by means of an el ec
limited to, a telephone, wireless telephone, or other wireless communication device, computer,
or pager, of a communication, including, but not limited to, any of the following:

() A message, text, sound, or image.

(i) A post on a social network Internet Web sitejuding, but not limited to:

Adopted 02.12.13
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Bullying Investigation Procedures

() Posting to or creating a burn page. fiBurn pageo means an Inter
of having one or more of the effects listegparagraph (1).

(I) Creating a credible impersonation of another actual pupil for the purpose of having one or more of
the effects I|listed in paragraph (1). ACredible i mpersonati onc¢
consent impersonate a pupil for the purpose bfing the pupil and such that another pupil would
reasonably believe, or has reasonably believed, that the pupil was or is the pupil who was
impersonated.

(1) Creating a false profile for the purpose of having one or more of the effects listed in paragraph
@1 . AFalse profiled means a profile of a fictitious pupil or e
of an actual pupil other than the pupil who created the false profile.

(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shedinsttute
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently
posted on the Internet.

(3) AReasonable pupild means a pupil, including, but not | i mi
who exercises averagare, skill, and judgment in conduct for a person of his or her age, or for a
person of his or her age with his or her exceptional needs.

When bullying acts or conduct are based on the actual or perceived characteristics of gender, gender

identity, genderxpression or sexual orientation, or association with a person or group with one or

more of these actual or perceived characteristics, staff members should address and refer

compl aints about such acts for consBeuwlr ati on and investigat.
Harassment Policy (BP 5145.7).

When bullying acts or conduct are based on the actual or perceived characteristics of disability,

nationality, race or ethnicity or religion or association with a person or group with one or more of

these actual operceived characteristics, staff members should address such acts and refer

compl aints about such acts for consideration and investig
Nondiscrimination/ Harassment Policy (BP 5145.3).

C. Forms Used and Additional References
Bullying /Harassment Claim Interview Sheet

Bullying /Harassment (Informal versus Formal CompldiBummary of Procedures)

Adopted 02.12.13
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Students AR 5131.2
Bullying Investigation Procedures
D. Procedures

The Tracy Unified School District expeasidents and/or staff to immediately report incidents

of Bullying / Harassment to the principal or designee. Staff members are expected to immediately
intervene when they see a bullying incident occur. Each complaint of Bullying / Harassment shall
be promply investigated. This policy applies to students whose behavior is related to school
activity, students on school grounds, while traveling to and from school or a-sspaosored

activity, during the lunch period, whether on or off campus, and duseha@otsponsored

activity.

General Procedures Students

Any student who feels he or she is being bullied or harassed should immediately report such
conduct to his or her teacher, the principal, or any other school administrator, without fear of
reprisal. The student need not first report the Bullying/Harassment to his or her teacher, especially
if the student believes the teacher engaged in or knowingly tolerated any Bullying/Harassment of
the student. The student may make this report alonetbrhig or her parent/guardian.

An employee who receives a report of Bullying/Harassment of a student or who witnesses the
Bullying/Harassment of a student shall immediately report the incident first to the site administrator
or site designee then to the shstant Superintendent for Educational Services and Human
Resources (if alleged Bullying/Harassment is by an employee). Administrators, upon receiving a
report of Bullying/Harassment from a student, shall provide the student with a copy of the
Bullying/Harassment policy as well as the Administrative Regulation which contains procedures
for filing complaints regarding Bullying/Harassment, parents/guardians of the student (victim)
shall be contacted.

Each complaint of Bullying / Harassment shall be prompiestigated in a way that attempts to

respect the privacy of all parties concerned. If the student requests that his or her name not be

disclosed to the alleged harasser, an informal investigation of the allegations shall be conducted to

the extentpossibl wi t hout di sclosing the complainantds name. I n order
of Bullying/Harassment, the student must be willing to disclose his or her name to the alleged

harasser. Parent or legal guardian shall be informed of the investigation.

Adopted 02.12.13
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Bullying Investigation Procedures

General Procedures Any Other Persons

Any person who alleges Bullying / Harassment by any employee or student in the District may
file a complaint under the complaint procedures conthinédministrative Regulation 4119.11;
4219.11; and 5145.7.

E. Formal Complaint Procedures

The Board designates the following compliance officeret¢eive and investigate complaints
and ensure compliance with law:

Superintendent-or-designee

Assistant-Superintendent-of- Educational-Services-and-Human-Resources

Director-of Student-Services-and-Curriedium
830-3280-ex 1601 —~cr-malkphalttusdhet

Superintendent or designee
830-3200 ext. 1004, cg-mail: bstephens@tusd.net

AssocateSuperintendent of Human Resources
830-3260 ext. 1304, ox-mail: tjaligue@tusd.net

AssociateSuperintendent of Educational Services
830-3202 ore-mail: jstocking@tusd.net

Director of Student Services and Curriculum
830-3280 ext. 1601, ae-mail: mpetty@tusd.net

Principal or site designee pleas#ls sie number, for enail please see -
site: https://www.tracy.k12.ca.us/

All complaints can be mailed to: Tracy Unified School District, 1875 W. Lowell Ave. Tracy, and
CA. 95376

It is desirable thatomplaints of Bullying / Harassment be resolved in a prompt and appropriate
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manner. If possible, such complaints should be resolved in an informal manner. If the complaint
cannot be resolved informally, the following procedures shall be followed for éilfiogmal
complaint of Bullying / Harassment.

Adopted 02.12.13
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Bullying Investigation Procedures

Step 1: Filing of Complaint

Any individual, public agency or organization may file a writtemplaint of alleged
Bullying/Harassment.

The complaint shall be presented to the Superintendent or designee, who will then give it to the
appropriate compliance officer.

The Superintendent or designee will maintain a log of complaints received, preeadingvith
a code number and a date stamp.

All complaints of Bullying / Harassment must be initiated, in writing within sixty (60) calendar
days of the date the alleged violation occurred.

If a complainant is unable to put a complaint in writing due to itiond such as illiteracy or
other disabilities, superintendent or designee shall help him/her to file the complaint.

Step 2investigation of Complaint < Formatted: Right: 0.3", SpaceBefore: 9.55pt, Line
spacing: Exactly16.1pt, Tab stops: Not at 0.95"

Within sixty (60) school days of receiving the complaint, excluding summer session, when the
alleged violation occurred during the regular school year, the Superintendent or designee shall
complete the investigation of the complaint. This time period may be extended by written
agreement of the complainant.

Step 3: Response

Within sixty (60) days breceiving the complaint, the compliance officer shall prepare and send

to the complainant a written report of the Districtds investig
Step 4 bel ow. I f the compl ainant omshedhiessatisfied with the comp

may, within fifteen (15) calendar days, file his/fher complaint, in writing, with the Board. The
Board may consider the matter at its next regular Board meeting or at a special Board meeting.

The Board may decide not to hear the complaint,icwhi case the compliance officerds decisi
is final. 1 f the Board hears the complaint, the compliance off
to the complainant within seven (7) calendar days or within the time period that has been

specified in a written agement with the complainant.

Adopted 02.12.13
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Bullying Investigation Procedures

Step 4: Final Written Decision

The report of the Districtds decision shall be written in Engl
complainant wheneveeésible or required by law. If it is not feasible to write this report in the

compl ainantodés primary | anguage, the District wild.l arrange a me

member will interpret it for the complainant.
This report shall include:
* The findings and disposition of the complaint.

* Notice of the complainantés right to appeal the decision to
Board of Trustees and procedures to be followed for initiating such an appeal.

If an employee or student is discifgthas a result of the complaint, this report shall simply state

that appropriate action was taken and that the employee or st
Bullying Policy. The report shall not give any further information as to the nature of the

corrective or disciplinary action. However, when a student is expelled as a result of a

substantiated charge of bullying, the expulsion record shall be-privileged, disclosable

public record.

The Tracy Unified School District board decision is thelfa@ecision.

F. Corrective Action

A substantiated complaint of Bullying / Harassment may subject the offending employee or
student to corrective action, up to and including suspension and discharge/expulsion. Such
corrective action shall be consistent wittle California Education Code and any collective
bargaining agreement or student discipline code, if applicable.

In the event of harassment by an individual who is not an employee or student of the District, the
District will take whatever legal correctiaetion is reasonable and appropriate under the
circumstances.

Even if the reported conduct is not considered Bullying / Harassment under this policy, it may be
in violation of other rules and standards of conduct of the District. The District may disc@pli
employee or student for any inappropriate conduct discovered in investigating reports made

Adopted 02.12.13
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Bullying Investigation Procedures

Under this policy, regardless of whether the conduct amountgittaion of law or even a
violation of this policy. Supervisors may be held personally liable under the law for acts of
harassment.

. Retaliation and Confidentiality

The District forbids retaliation against anyone for reporting BullyiHgrassment, filing a
complaint pursuant to this policy, assisting in making a Bullying / Harassment complaint, or
cooperating in a Bullying / Harassment investigation. Anyone experiencing or witnessing any
conduct that believe to be retaliatory are to irdiately follow the procedures outlined above. In
an investigation and in imposing discipline, the District will attempt to preserve confidentiality
to the extent the circumstances permit.

. Notification T Students and Parents

A copy of the Bullying / Harassemt Policy and Administrative Regulation shall be displayed in
a prominent location in the main administrative building located at 1875 W. Lowell Ave., Tracy,
CA and in a prominent | ocation near each school principalés of

Notice of the Bullying / Harssment Policy and the Administrative Regulation which contains

the complaint procedures will be distributed to all students of the District at the beginning of the
first trimester or semester of the school year, and to any new student at the timerteat the
student is enrolled. A copy of the Bullying / Harassment Policy and Administrative Regulation
shall also appear in any publication of the District that sets forth the comprehensive rules,
regulations, procedures, and standards of conduct for theifiiostit

Notificationi Students

A copy of the Bullying / Harassment Policy and Administrative Regulation shall be displayed in
a prominent location in the main administrative building located at 1875 W. Lowell Ave., Tracy,
CA and in a prominent locationneara c h s c hool principalés office.

Notice of the Bullying / Harassment Policy and Administrative Regulation which contain the
complaint procedures will be sent to all students and parents or guardians upon enrollment and
annually thereafter. A copy of the Biing Policy and Administrative Regulation shall be

provided as part of any orientation program conducted for new students at the beginning of
each trimester, semester, or summer session, as applicable. Teachers shall discuss this policy
with their studets in ageappropriate ways and should assure them that they need not endure
any form of Bullying / Harassment.

Adopted 02.12.13
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Bullying Investigation Procedures

Students may also file a separate claim of Bullyirgwvassment with the Office of Civil

Rights (OCR). The address and telephone number of the OCR is listed under the notifications
section for employees.

Reports Required Investigation report regarding allegations of harassment.

Record Retention Student andrBonnel file when appropriate.

. Responsible Administrative Units Human Resources Student Services

. Approved By

Assistant Superintendent of Educational Services and Human Resources

Directorof Student Services & Curriculum
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Students AR 5136
UNAUTHORIZED GROUPS, AR 5136

A. PurposeandScope

The Governing Boardiesirego give schoolsitesanddistrict guidelineshatkeepschoolsreefrom
threatsandharmfulinfluenceof anyunauthorizedyroupactivity which advocatedruguse,
disruptivebehavior,suchas,but notlimited to violence,intimidation,threatscoercion,
congregatingn mass.

B. PreventiorandInterventionMeasures

In order todiscourageheinfluenceof unauthorizedyroups,schoolstaff shall takethe following
measures:

1.Any student displayinpehavior gesturesapparelor paraphernaliindicative of
unauthorizedyroupaffiliation shallbereferredto theprincipalor designee.

a. Thestudent'parent/guardiashallbe contactecand maybe askedto meet with
school staff.

b. Thestudentmaybesenthome tochangeclothesif necessary.
2.Staff membersshall beprovidedwith thenamesof knownunauthorizedyroupmembers.

3.Students wheeekhelpin rejectingunauthorizedjyroupassociationsnaybereferredto
communitybasedunauthorizedyroupsuppressiomndpreventionorganizations.

4.Any unauthorizedyroupgraffiti on schoolpremiseshall beremovedwasheddown or
paintedoverassoonasdiscovered.

a. Daily checksfor graffiti shallbe madethroughouthe campus.
b. Graffiti shallbe photographedeforeit is removedThese photograplshall be
sharedwith locallaw enforcementuthoritiesandusedin futuredisciplinaryor criminal
actionagainsthe offenders.
5.Classroormandafterschoolprogamsat eachschool shall belesignedo enhancéndividual
self esteemprovidepositivereinforcemenfor acceptabldehavior andfosterinterestin a
variety of constructiveactivities.These programshallalso:

a. Explain thedangerf unauthorizedyroup membership

b. Providecounselindor targetedat-risk students
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UNAUTHORIZED GROUPS
c. Includelessonsor role-playingworkshops in unauthorizegtoup avoidancskills
and nonviolentconflict resolution, includingommunicatiorskills, anger
managemengthnic/cultural toleranceandmediationskills

d. Assignindividual unauthorizegroupmembers taooperativdearninggroupsin
which theymaywork toward commorgoalswith studentavho arenot members of
their unauthorizedgroup

e. Provideschootto-careelinstruction

f. Providepositiveinteractionwith local law enforcemenstaff

Unauthorizedgrouppreventiorlessons mapetaught jointlyby teachers and laenforcement
staff.

6. Staff shallactivelypromotemembershipn authorizedstudentorganizations
which can providestudents companionshigafety,anda senseof purposeand
belonging,ncluding:
a. Positivesportsandculturalactivitiesandaffiliations with thelocal community
b. Structuredgoalorientedcommunityservice project€ommunityOutreach
Unauthorizedgrouppreventionclasse®r counselingofferedfor parents/guardians
shalladdress thefollowing topics:
1. Thedangersf unauthorizdgroupmembership

2. Warningsignswhich mayindicatethatchildrenareatrisk of
becomingnvolvedwith unauthorizedyroups

3. Thenatureof local unauthorizedyroupapparelndgraffiti
4. Effective parentingechniques
5. Conflict resolutiontechniques

C. DisciplineProcess

Staffwill use theollowing techniquesindprocedureso discourag¢heinfluenceof unauthorized
groups:
1. Upon afirst offense when astudenttausesattemptdo causeor threatenso cause
physical injury to anothestudentas apartof anyunauthorizedyroup activity the following
shallresult:

a. Parent/guardianontact.

b. A five (5) daysuspensioandrecommendatiofor anexpulsionfor a
minimumperiodof nine (9) weeks.
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c. A requirementhatthe student must applipr readmission techoolafterhe/shenas
served the minimumexpulsionperiod.

d. A recommendatiofor arehabilitationprogramthat issubjectto review ata
time of applicationfor readmissionThe planshallinclude, but is not limited to:

(i) CommunityServiceminimum of 20hours- maximumof 80 hours,to be
recommendedly the District Discipline Review Boarcbasedupon theseriousness
of the violation ofthe Education Code.

(i) A minimum of eight(8) weeksof counseling.

(iii) Prohibitedfrom violating anyof the sub-sections (ajhrough(q)
containedn Education Code48900associatedvith schoolattendance.

(iv) Prohibitedfrom participatingin unauthorizedyrouprelatedactivities,
flying colors,or displayingunauthorizedjyroup paraphernalia.

e. A recommendatiofor an extension of theuspension to the expulsibearingdate.
f.  UnauthorizedsroupContract

2.Upon afirst offense when astudentcausesattemptdo cause physicahjury to classified
or certificatedstaff memberaspart ofanyunauthorizedyroupactivity, the following shallresult:

a. Parent/guardianontact.
b. A five (5) daysuspensiomndrecommendatiofor anexpulsionfor aminimum
periodof thebalanceof thesemestein which theviolation occurredplus one

additionalsemester.

c. A requirementhatthestudent must applfpr readmission techoolafterhe/shenas
served the minimumexpulsionperiod.

d. A recommendatiofor arehabilitationprogramthat issubjectto review atthe
time of applicationfor readmissionTheplanshallinclude, but is not limited to:

(i) CommunityServiceminimum of 20hours- maximumof 80 hours,to be
recommendedly theDistrict Discipline Review Boardasedipontheseriousness
of the violation ofthe Education Code.

(i) A minimum ofeight(8) weeksof counseling.

(i) Prohibitedfrom violating anyoneof thesubsectionga) through(q)
containedn Education Code48900associateavith schoolattendance.

(iv) UnauthorizedGroupContractandLaw EnforcementContact.
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e.Contactwith law enforcemenagency.

3. Upon dfirst offense when astudentwearsor carriesanyappareljewelry, accessory,
notebook, omakesgestureshatsymbolizeunauthorizegyroupmembership, théollowing
shall result:
a.Referralto theprincipalor designee.
b.Studentsenthometo changeclothesor providedwith alternative clothing.
c.Confiscationof unauthorizedyroup relategewelry, accessorynotebook, etc.
d.Parent/guardianontact.
e.Documentedounselingwith afi N OnauthorizedsroupC o n t @rallcatv Bnforcement
contact.

4. A secondffenseof #3 abovewill resultin thefollowing:
a.Paent/guardiarconference.
b.Oneto five daysuspension.

5. A third offensewill resultin thefollowing:
a.Parent/guardianontact.
b.A minimum fivedaysuspension.
c.Contactwith law enforcemenagency.
d.Possibleecommendatiofor expulsion.

6. A fourthandsubsequentffenseswill result in thefollowing:
a.Parent/guardianontact.
b.A minimum fivedaysuspensiomndrecommendatiofor expulsion
c.Contactwith law enforcemenagency.
d.Possibleecommendatiofor expulsion.

7. Any unauthorizedyroupgraffiti on schoolpremiseshallberemovedwasheddown or
paintedoverassoonasdiscovered.
a.Daily checksfor graffiti shallbe madethroughouthe campusjncluding restroonwalls and
doors.
b.Graffiti shallbephotographedeforeit is removedThesephotographsvill besharedwith
local law enforcemenauthoritiesandusedin futuredisciplinaryor criminal actionagainsthe
offenders.

8. Classroonmandafterschoolprogramsateachschool shall belesignedo enhancéndividual
selfesteemprovidepositivereinforcemenfor acceptabldehavior,andfosterinterestin a
variety of positiveactivities.

9. Staffshallactivelypromotemembershipn authorizedstudentborganizationsvhich can
providestudents companionshigafety,anda sensef purposeandbelonging.

10. Eachschoolwithin theDistricts shalldevelopanactionplanthatincludesbut is notlimited
to thefollowing.
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a. Inservicefor all staff onsignsandsymptomsof unauthorizedyroupactivity.

b. Techniquesand proceduresto discouragethe influence of unauthorizedyroups.
c. Campussafetyandsupervision.

d. Unauthorizedyrouppreventioneducation.

e. Outreachprogramfor studentsidentified as unauthorizedgrouporiented

studentsas well asactualmembers of existingnauthorizedjroups.

f. Parentsupportprogram.UnauthorizedsroupPreventiorEducation
1. Explain thedangerf unauthorizegyroup membership

2. Includelessonr role-playingworkshops in nonviolertonflict resolutionand
unauthorizedyroupavoidanceskills.

3. Promoteconstructiveactivitiesavailablein thecommunity.
4. Involve students irstructuredgoalorientedcommunityserviceprojects.
5. Encourageositiveschoolbehavior

Unauthorizedgroup preventionlessons maybe taught jointly by teacherslaw enforcement
staff, andcontractedrganizations.

CommunityOutreach

Unauthorizedyrouppreventionclasse®r counseling offeredor parents/guardiarghalladdress
thefollowing topics:

1. Thedangerf unauthorizegyroupmembership.

2. Thenatureof local unauthorizedyroupapparelndgraffiti.

3. Waysto dealeffectivelywith o n eclildren.

4. Warningsignswhich mayindicatethatchildrenareatrisk of becomingnvolvedwith. an
unauthorizeayroup.

5. Resourceavailableto them forfurtherassistance.

Community programsoffered for staff, parents/guardiansshurches,city officials, business
leadersandthemediashalladdress:

1. Thescopeandnatureof local unauthorizedyroupproblems.
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2. Waysthateachsegmenbf thecommunitycan help talleviatetheseproblems.

InterventionMeasures

Staff shallmakeeveryeffort to engagainauthorized groupriented students into tleeademic,

extracurricularandsocialmainstreanand into workexperience program3o thisend:

1. Staff membersshall beprovidedwith updatednformationregardingunauthorizedyroup

activities which advocatedruguse, disruptivéehavior suchasbut notlimited to violence,

intimidation, threatscoercion,congregatingn mass.

2. Classroonteachershallreferindividual unauthorizedjyroup orientedtudents for
individual and/orgroupcounseling.

3. Students whaeekhelpin rejectingunauthorizedjroupassociationsnaybereferredto
communitybasedunauthorizedyroupsuppressiomandpreventionorganizations.

C. FormsUsedandOtherReferences

None

D. Procedure

Outlinedin schooldisciplinehandbooksandconsistent wittBoardPolicy.
E. ReportsRequired

SuspensioocumentExpulsionDocuments

F. RecordRetention

ExpulsionDocuments

G. ResponsiblédministrativeUnit

StudentServices

H. Approvedby the Administrator of th®ivision E ducationalServices
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UNAUTHORIZED GROUPS , BP 5136 (a)

TUSD Adopted:6/9/98
TUSD Revised5/13/08

TheGoverningBoarddesirego keepdistrict schoolsandstudentdree from the threatsor harmful
influence of any unauthorizedgroupswhich advocatedrug use, or disruptivebehaviorsuchas
but notlimited to violence intimidation,threatscoercioncongregatingn mass The principalor
designeeshall maintaincontinual visible supervisiorof schoolpremisesso asto deter
unauthorizedyroup intimidation of studentsand confrontationdetweermemberof different
unauthorizedroups.

The Superintendentr designeeshall establishopenlines of communicatiorwith local law
enforcemenauthoritiesso asto sharenformationand providemutualsupportin this effort.

The Superintendenbr designeeshall in cooperationwith law enforcementprovidein-service
training which helps staff to identify various symbols, recognize earlymanifestation®f
disruptiveactivities,and respondto inappropriatebehavior.Staff andselectedstudentsshall

be trainedin the use of conflict managementechniquesandalertedo interventiormeasures
andcommunityresourceswhichmayhelpour students.

The Boardrealizesthat manystudentdecomenvolvedin unauthorizedyroupswithout
understandinghe consequencesf unauthorizedyroupassociationEarly interventionis a key
componentof efforts to break the cycle of unauthorizedgroup associationTherefore,
Violence preventioneducationin the schoolsmay start with enrolimentin TUSD.

TheBoardprohibits thepresencef anyapparel jewelry, accessorynotebooktattoosor manner
of grooming which, by virtue of its color, or combination of color, arrangements,
trademarkpr anyother attributegdenotes membership anyunauthorizedyroup which
advocatesdisruptive behavior such as but not limited to violence,intimidation,threats,
coercionandcongregation irmass This policy shallbe appliedastheneedfor it arisesat
individual schoolsites.

If a studentexhibits signs of unauthorizedgroup affiliation, staff shall so inform the
parent/guardian.

Leqgal Reference:
EDUCATION CODE
322395 SchoolViolencePreventiorandResponséct of 1999
32282 SchoolSafetyPlans
35183 Gangrelatedapparel
35294.10° 35294.15 SchoolSafetyandViolencePreventiorStrategy
Program
48907 Studenexerciseof freeexpression
51264 Educationainservicetraining; CDE guidelines
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TUSD Adopted:6/9/98

TUSD Revised5/13/08

51265 Gangviolenceanddrugandalcoholabuseprevention inservice
training

5126651266.5 Model gangandsubstancabusepreventiorcurriculum
41511 GangRisk InterventionPrograms

PENAL CODE

186.22 Participationn criminal streetgang

1382613826.7 Gangviolencesuppression

UNITED STATESCODE,TITLE 20

71017143 SafeandDrug-FreeSchoolsandCommunities

Act of 1994

ManagemenResources:

OnAlert:

GangPreventiorin SchoolandInserviceGuidelines,January1 994
CDEPUBLICATIONS

ProtectingOur Schools:  GoverningBoardStrategieso CombatSchool
Violence, 1996
CSBAPUBLICATIONS
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SEXUAL AND GENDER-BASED HARASSMENT, AR 5145.7

A. Purposeand Scope

The GoverningBoard is committedto maintainingan environmentfree of sexual
harassment.

B. General

1. Prohibitedsexualor genderbasedharassmenincludes,but is not limited to, unwelcome
sexualadvancesiequestgor sexualfavors,or otherverbal,visualor physical conduct
of asexualnaturemadeby adistrictemployedo astudenr anothedistrict employee,
or when madeby a studentto anotherstudent,of the sameor oppositesex in the
educationabetting,where:

a) Submissiorto the conductis explicitly or implicitly madeatermor conditionof an
individualés employmentacademic statusr progresspr

b) Submissiorto or rejectionof the conductby anindividual is usedasthe basisfor
academior employmentdecisionsaffectingtheindividual; or

c) The conduct has the purposeor effect or having a negative impact on the
individualés academicor work performanceor of creatingan intimidating, hostile
or offensive educationar work environment.

d) Submission to orejectionof the conductby theindividual is usedasthe basisfor any
decisionaffectingthe individual regardingbenefitsandserviceshonors, programs, or
activities available at or through the school or anydistrict programor activity.

2. Other type®f conductwhich areprohibited inthe districtandwhich mayconstitutesexual or
gendefbasecharassmennclude, butarenotlimited to:

a) Unwelcome leeringsexualflirtations, or propositions.

b) Sexualsuggestion®r obscendetters,notes,invitations,unwelcomesexual slurs,
epithets,threats,verbal abuse,derogatorycommentsor sexuallydegrading
descriptions.

¢) Attemptsto pull down pants ogym shortsor flip up skirts.

d) Sexualjokes,derogatorypostersnotes, storiegartoonsdrawings,pictures,obscene
gesture®r computergeneratedmagesof a sexualnature

e) Graphic verbatommentsaboutanindividual'sbodyor overly personatonversation
f) Teasing,namecalling or sexualremarksaboutan individual®s genderidentity,
genderexpression osexualorientation.

g) Massaginggrabbing,fondling, stroking,or brushingthe body

e) Spreadingsexualrumors.

f) Touchinganindividualés bodyor clothesin a sexuaivay.

g) Impedingor blockingnormalmovements.

h) Purposefullylimiting a studends accesgo educationatools.

i) Displayingsexuallysuggestive objecis theeducationabr work environment.
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j) Continuingto expresssexualinterestafter beinginformed that the interestis
unwelcome. (Reciprocahttractionis not consideredsexual olgenderbasecharassment.)
k) Implying or withholdingsupportfor anappointmentpromotion,or changeof
assignmentsuggestingx poor performancereportwill bepreparedpr suggesting
probationor other discipline will be used.Within the educationaknvironment,
implying will withhold or actually withholding gradesearnedor deservedsuggesting
a poorperformanceevaluationwill be prepared;or suggestin@ scholarship
recommendationr collegeapplicationwill be denied.

I) Coercivesexualbehaviorusedto control, influence,or affectthe career salary,and/or
work environmenbf anotheremployee.Within the educationaknvironmentengaging
in coercive sexual behaviorto control influence, or affect theeducational
opportunitiesgradesand/orlearningenvironmenof a student.

m) Offering favorsor educationabr employmentbenefits,suchasgradesor promotions,
favorable performance evaluationgavorable assignmentsfavorable duties or shifts,
recommendationseclassificationsetc.,in exchange fosexualfavors.

In determiningwhetherthe allegedconductconstitutessexualor genderbasedharassmenthe
totality of the circumstancesthe natureof the harassmen&ndthe contextin which the alleged
incidentsoccurredwill beconsidered.

C. Forms & Additional References
None

D. Procedures

1. StudentHarassment
Any studentwho feelsthathe or sheis beingsexually harassedr harassedbasedon gender by
an employee anotheradministratoror faculty memberandreportthe harassmentvithout fear of
reprisal. The studentdoesnot haveto reportthe harassmerib his or herteachergespeciallyif the
studentbelievesthat the teachelis the harasserThe studentcan makethis reportalongor with
his or her parent/guardianAn individual who believesa studenthasbeensubjectto harassment,
or withessedr hasknowledgeof suchharassmenmayalsofile acomplaint.
Title IX prohibitsretaliatorybehavioragainstany complainantor anypatrticipantin the
complaintprocess.

A district employeewho receivesa reportof sexualor genderbasedharassmenof a studentor
who witnesseghe sexualor gendefbasedharassmenof a studentshallimmediatelyreportthe
harassmento the AssistantSuperintendenbf EducationServicesand Human Resourceqif
allegedharassments by a district employee)or the principal or principats designee(if the
allegedharassments by anotherstudent).Administrators,upon receivinga sexualor gender
basedharassmenteportfrom a student,shall inform the studentof his or her rights and shall
makeevery effort to assistthe studentin securingthoserights. The administratorshall provide
the studentwith a copyof the sexualandgendetbasecharassmenpolicy aswell asthe
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Administrative Regulationahich containgproceduresor filing complaintsregardingsexualand
gendefbasecharassment.

Eachcomplaintof sexualor genderbasedharassmenshall be promptly investigatedn a way
that attemptsto respectthe privacy of all partiesconcernedFormal complaintsof sexualor
gendefbasecharassmeriiled in accordanceavith the complaintproceduresoundhereinunder

fi7. ComplaintProcedurs will be investigatedn accordancevith fiStegp 2 @f thoseprocedures.

If the complaintrequeststhat his or her name not be disclosedto the harasseran informal
investigationof the allegationsshall be conductedo the extentpossiblewithout disclosingthe
complainands name.In orderto file a formal complaintof sexualor gendetbasedharassment,
however the studentmustbewilling to disclosehis orhernameto theallegedharassemeasures
shouldbe takento evaluatethe appropriatenessf limiting interactionsbetweenthe harassing
studentsaindthe studentsvho were subjecbf theharassment.

Studentswho allege sexual or gendetbasedharassmenby their teachermay requestto be
transferredout of the teacte s dass.The district will attemptto accommodatsuchrequestgo
the extentpracticable Studentavho believethat a district employee(e.g., teacher staff member,
etc.) hastouchedthem inappropriatelyor made inappropriatecommentsto them of a sexual
natureshouldreportsuchconductimmediately Even if suchbehavioris not consideredexualor
gendefbasedharassmentinderthis policy, it maybein violation of otherrulesandstandard®f
conductof thedistrict.

2. Harassmenof Employees/Staff/Applicant®r Employment

Any employeeor applicantfor employmentwho feels he or she hasbeensexuallyharassed
basedon sex or gendershouldimmediatelyreport suchincidentsto his or her supervisorthe
AssistantSuperintendendf EducationServicesand HumanResourcespr any other memberof
the Administration,without fear of reprisal. An employeeor staff memberneednot first report
the harassmenito his or her supervisorgespeciallyif the employeeor staff memberbelievesthe
supervisor engageith or knowingly toleratedanyharassmenpolicy andAdministrative
Regulationwhich containscomplaintproceduregor filing a formal sexualharassmentomplaint
will be providedto thecomplainan&andto anyotherindividual uponrequest.

Any supervisoror administratorwho receivesa sexualor gendetbasedharassmentomplaint
shallnotify the Superintendendr the AssistantSuperintendenf EducationServicesandHuman
Resourceswho shall ensurethat the complaintis appropriatelyand promptly investigated(See
complaintproceduresvhich areincludedAdministrative Regulatiod118.11and4218.11for the
necessargtepsin filing aformal complaintof sexualharassment.)

3. Any OtherPersons\lleging HarassmenBy A District Employeepr Student

Any personwho allegessexualor gendetrbasedharassmenby any employee or studentin the
district may file a complaint under the complaint procedurescontainedin Administrative
Regulation5145.7 undefi7. ComplaintProcedurs 0

4. Sanctions

A substantiated¢hargeof sexualor gendetbasedharassmenagainstan employeeof the district

shall subjectthe employeeto disciplinaryaction,up to andincluding discharge Suchdiscipline

shallbe consistentvith the California EducationCodeandany collective bargainingagreement,
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if applicable.If the conductcomplainedof constitutessexualor gendefbasedharassmentinder
this policy, a chargeof suchconductwill be substantiatedvherea preponderancef evidence
supportgheallegations.

A substantiate@hargeagainsta studentin grades4 through12 in the district shall subjectthat
studentto studentdisciplinary action, up to and including suspensioror expulsion,consistent
with the studentdiscipline codeandthe California EducationCode.If the conductcomplainedof

constitutessexualor gendesbasedharassmentinderthis policy, a chargeof suchconductwill be

substantiategvhere substantia@vidence supporthe allegations.

5. Notificationsi Employees

A copyof the sexualand gendefbasedharassmenpolicy and administrativeregulationshall be
displayedin a prominentlocationin the main administrativebuilding locatedat 1875W. Lowell

Ave., Tracy,CA andin aprominentiocationnear eaclschoolprincipafs office.

Notice of the sexualandgenderbasecharassmenpolicy andthe administrative regulatiowhich
containsthe complaint procedureswill be circulatedto all employee®f the district at the
beginningof thefirst quarteror semesteof the schoolyear,andto anynewemployee athetime
that the new employeeis hired. A copy of the policy and administrativeregulationshall also
appearin any publication of the district that setsforth the comprehensiveules, regulations,
proceduresandstandardef conductfor theinstruction.

All employeesdditionallyshallreceivea copyof aninformationsheetpreparedy the California
Departmentof Fair Employmentand Housing (iDFEH0) that includesinformationin sexual
harassmentincluding the legal remediesand complaint processavailablethroughthe DFEH
and directionson how to contactthis agency.A notice advising employeesof the DFEH&
requirementsncluding theprohibitionagainstunlawful harassmerttasedn sexshallbe posted
at the main administrativebuilding. The addressand telephonenumberof the DFEH are as
follows:

Departmenbf Fair EmploymentandHousing

2000 OStreet,Suite120

SacramentocCA 95814

(916) 4559918

Federalagenciesnforcingthe prohibition of sexualharassmenéare the Equal Employmentand
Opportunity Commissiof EEO®) andthe Office of Civil Rights( @CR0 .)The addresseand
telephonenumberof these agenciesreasfollows:

Office of Civil Rights

Old FederaBuilding

50 United NationalsPlaza,Room 239

SanFranciscoCA 94102

EqualEmploymentOpportunityCommission

1265 WesShawAvenue,Room 103

FresnoCA 83711

TUSD Acknowledged3.24.15
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6. Notificationsi Students

A copy of this policy shall be displayedin a prominentlocation in the main administrative
building locatedat 1875 W. Lowell Ave., Tracy, CA andin a prominentlocation near each
schoolprincipals office.

Notice of the sexualand genderbasedharassmenpolicy and administrativeregulationwhich
containsthe complaintprocedureswill be given to all 6-12 studentsand parentsor guardians
upon enrollmentand annuallythereafter.A copy shall be provided as part of any orientation
programconductedfor new studentsat the beginningof eachtrimester,semesterpr summer
sessionasapplicable Natification of policy will be givento parentsTeachershall discusshis
policy with their studentsin ageappropriateways and should assurethem that they neednot
endureanyform of sexualandgenderbasecharassment.

Studentsmayalsofile a separatelaim of sexualor gendefbasecharassmentiith the OCR. The
addressndtelephonenumberof the OCRIis listed underthe notificationssectionfor employees.
Thetime limit for filing a complaintwith the OCRis 180 daysfrom the datethe act of sexualor
genderbasedharassmenoccurred,or if a studentdecidesto file a complaintinternallywith the
district underthe complaintprocedureutlinedin Administrative Regulation5145.7,sixty (60)
daysafterthatcomplaintprocesss exhausted.

7. ComplaintProcedures

The GoverningBoard designateghe following complianceofficers to receiveand investigate
complaintsandensure districcompliancewith law:

Superintendent

1875 W.Lowell Ave., TracyCA 95376

830-3200

AssistantSuperintenderaf EducationaServicesandHumanResources
1875 W.Lowell Ave., TracyCA 95376

8303260

Director StudenServicesandCurriculum

1875 W.Lowell Ave., TracyCA 95376

830-3280

It is desirablethatproblemsandcomplaintsof allegedsexualor genderbasecharassmenbrought
by studentsemployeesparentsor other membersof the communitybe resolvedin a prompt
and equitablemanner.If possible,such problemsand complaintsshould be resolvedin an
informal manner. Although preferred, informal resolutionis not a prerequisite to filing a
formal complaint.

If the complaintcannotbe resolvedinformally the following procedureshall be followed for
filing aformal complaintof sexual olgendesbasecharassment:

Stepl: Filing of Complaint
Any individual, public agency or organization may file a written complaint of alleged
noncompliance.

TUSD Acknowledged3.24.15
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The complaintshall be presentedo the Superintendentr designeewho will thengiveit to the
appropriate compliancefficer. The Superintendenbr designeewill maintainalog of complaints
received providingeachwith a codenumber andlatestamp.

All typesof complaintsregardingsex equity and sexualor genderbasedharassmentnust be
initiated, in writing, within one hundredand eighty (180) calendardays of the datethe alleged
violation occurred,or the date the complainantfirst obtainedknowledgeof the facts of the
allegedviolation.

If a complainantis unableto put a complaintin writing dueto conditionssuchasilliteracy or
other disabilitiesdistrict staff shallhelphim/herto file the complaint.

Step 2:nvestigationof Complaint

Within sixty (60) schooldaysfrom receiptof the complaint,excludingsummersessionwhenthe
allegedviolation occurredduring the regularschool year, the Superintendenor designeeshall
completethe investigationof the complaint. This time period may beextendedby written
agreemenof the complainant.

The Superintendenbr designeewill conductan adequatereliable and impartial investigation,
including the opportunityfor both the complainantand allegedperpetratotto presentwitnesses
andevidence Theinvestigationwill be conductedy a trainedinvestigatorthatwill interviewall
relevantparties and witnessesithe District is requiredto implementany interim measuresif
deemed necessary,and that minimizes the burden on the individual(s) targeted by the
bullying/harassment.

Considerationof counselingand other supportservicesfor any person foundto have been
subjectedo prohibitedharassmentandidentificationof anyotherstudentsvho werenegatively
affectedby the harassingehaviorand a determinatiorof whethertheyweresubjectto a hostile
environmentlf so, the Recipientwill considerwhetherremedialactionswould be appropriate
for thosestudents.

Step 3:Response
Within sixty (60) daysof receivingthe complaint,the complianceofficer shall prepareandsendto

the complainantand alleged perpetratora written report of the districtts investigationand
decision,as describedn Step4 below. If the complainantis dissatisfiedwith the compliance
officerés decision, he/shemay, within fifteen (15) calendardays, file his/her complaint, in
writing, with the GoverningBoard. The Boardmay considerthe matterat its nextregularBoard
meetingor at a specialBoardmeeting.The Boardmaydecidenot tohearthe complaint,in which
casethe complianceoffic esrdécisionis final. If the Boardhearsthe complaint,the compliance
officer shall sendthe Boards decisionto the complaintwithin seven(7) calendadaysor within
the timeperiodthathasbeenspecifiedin awritten agreementvith thecomplainant.

Step 4:Final Written Decision

The report of the districtds decisionshall be written in English and in the languageof the
complainantwheneverfeasibleor requiredby law. If it is not feasibleto write this reportin the
complainans primary languagethe districtwill arrangea meetingat which a community
membemwill interpretit for the complainant.

Thisreportshallinclude:
1.Statemenbf allegation(s) anéssues(s).
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2. The findings and disposition of the complaintto include whetheror not
harassmernccurred;and any individual remediesoffered or providedto the
complainantor anysanctionsmposedon the perpetratothatdirectly relateto the
complaint,andotherstepsthe schoolhastakento eliminatethe hostileenvironmentlf the
schoolfinds oneto exist,andpreventrecurrenceThe perpetratoshouldnot be notified of
theindividual remedieofferedor providedto thecomplainant.

3. Noticeof thecomplainans right to appeakhedecision to theCalifornia
Departmenbf Educationandprocedureso befollowed for initiating suchan

appeal.

If anemployeeor studentis disciplinedasa resultof the complaint,this reportshall simply state
that effective action was taken and that the employeeor studentwas informed of district
expectationsThereportshall not give anyfurtherinformationasto the natureof the disciplinary
action. However, when a studentis expelledas a result of a substantiatecthargeof sexual
harassmentheexpulsionrecordshall bea non-privileged,dis-closablepublic record.

If dissatisfiedwith the districtts decisionthe complainanimayappealin writing to theCalifornia
Departmenbf Educationwithin 15 daysof receivingthe districts decision.For good causethe
Superintendenf PublicInstructionmaygrantanextensiorfor filing appeals.

When appealingto the California Departmentof Education,the complainantmust specify the
reason(s)for appealinghe districtts decision and must include a copy of the locally filed
complaintandthedistrictts decision (Title 5, Section4652)

E. Record Retention

None

F. Reports Required
SexualHarassmengstudentog)

G. Responsible Administrative Unit
Human Resources
EducationaServices
StudentServices

H. Approved by:

AssistantSuperintendentf EducationaServicesasndHumanResources
Directorof StudentServicesandCurriculum

TUSD Acknowledged:03.24.14

TUSD Acknowledged3.24.15
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The GoverningBoardis committedto maintaininga learningenvironmenthatis free of
harassmeniThe Board prohibits sexualand genderbasecdharassmentf any employee student,
or otherpersonat schoolor at any schootrelatedactivity. Sexualand gendetbasedharassment
is a form of sexdiscriminationunder Title IX of the EducationAmendmentsof 1972 and is
prohibited by bothfederalandstate law.

It shall be a violation of this policy for any district employeeto harassanotherdistrict
employeeapplicant or student through conduct or communicationsof a sexual nature as
defined in Administrative Regulation4119.11.1t shall alsobe a violation of this policy for
studentsto harasotherstudentwor district employeeshroughconductor communicationsf a
sexualnatureasdefinedin Administrative Regulatio145.7.

Information

The Superintenderndr designeeshallensurethat studentseceiveageappropriate information
relatedto sexuabndgendefbasecharassmenSuchinformationshallinclude:

1. Examplesof actsandbehaviorwhich constitute sexuandgenderbasecharassment.

2. Studentshallbe assuredhattheyneednot endureanyform of sexualconductor
communicationincludingharassmerthecausef sexualorientation,gender identitypr gender
expression.

Theyshallfurtherbe assuredhattheyneed noendure for anyreasonanyharassment
whichimpairsthe educationaénvironmenbr a studem s@motionalwell-beingat school.

Teachershalldiscusshis policy with their studentsn ageappropriate wayandshould
assurg¢hemthattheyneednot endureanyform of sexual ogenderbasecharassment.

3. Informationaboutthe district'sprocedurdor investigatingcomplaintsandthe person(sio
whomareportof sexualor genderbasecharassmerghouldbe made.

Studentshallbeinformedthattheyshould immediatelgontactthe principalor designeéf
theyfeeltheyarebeingharassed.

4. Studentshallbeencouragedo reportobservednstance®f sexual ogenderbased
harassmengvenwherethevictim of the harassmerttasnot complained

Complaint Process

TheBoard expectsstudentsor staff to immediatelyreportincidents of sexual or gendefbased
harassmento the principal or designeeto anotherdistrict administratoror a faculty member.

Any studentwho feels that he/she is being harassed should immediately contact the principal or
designee at his/her school.

128



Students BP 5145.7
SEXUAL AND GENDER-BASED HARASSMENT

Staff shall immediatelyreport complaintsof sexualor genderbasedharassmento the principal or
designeeor to anotherdistrict administrator Staff shall similarly reportany suchincidentsthey may
observegvenif the harassedtudenthasnot complained.

The Superintendenbr designeeshall ensurethat any complaintsregardingsexualor genderbased
harassmenare immediatelyinvestigated The investigationshall include identification of any other
studentsjn additionto the complainantwho may havebeensubjectedo the prohibitedharassment
andwho mayhavebeensubjectedo a hostileenvironment.

If a situationinvolving sexualor gendefbasedharassmenis not promptlyinvestigatedandremedied
by the principal or designeea complaintof harassmentanbefiled in accordancevith AR 1312.17
ComplaintsConcerningDistrict Employeesor AR 1312.371 Uniform Complaint ProceduresThe
principal or designeeor district administratorshall determinewhich procedureis appropriate.A
complaintfiled underthe UCP canbe filed at anytime and doesnot haveto first be filed with the
schoolsite.

Thedistrict prohibitsretaliatorybehavioragainstany complainanior anyparticipantin the complaint
process.

Confidentiality
All complaintsandallegationsof sexualor gendefbasedharassmerghall be keptconfidentialexcept

asnecessarto carryouttheinvestigationor takeothersubsequemecessargction.

Informationrelatedto a complaintof sexualor gendefrbasedharassmenshall be confidentialto the
extentpossible,and individuals involved in the investigationof sucha complaintshall not discuss
relatedinformationoutsidetheinvestigationprocess.

The Superintendentr designeeshall maintaina recordof all reportedcasesof sexualor gender
basedharassmentp enablethe district to monitor,addressandpreventrepetitiveharassindehaviorin
theschools.

Disciplinary Actions

Any studentwho engagesn sexualor genderbasedharassmenbdf anyoneat schoolor at a schoot
relatedactivity is in violation of this policy andshall be subjectto disciplinaryaction. For studentsn
grades 412, disciplinaryactionmayincludesuspensiomand/orexpulsion.

Any employeewho engagesn, permitsor fails to reportsexualor genderbasedcharassmenghall be
subjectto disciplinaryactionup to andincludingdismissalln addition,criminal or civil chargesnay
be broughtagainstthe allegedharassersexualandgenderbasedharassmentlsomaybe considerecg
violation of laws relatingo child abuse.

t
The Superintendenor designeeshall ensurethat if sexualor genderbasedharassmenhasoccurred,
he/sheshall take prompt, appropriateaction to endthe harassmenandto addressts effectson the
victim(s). Thetypesof actionswill vary dependingon the circumstancedyut mayincludediscipline
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of theharassercounselingand/orothersupportservicesor anypersonfoundto havebeen
subjectedo prohibited harassmentor separationof the victim(s) and the harasserWhen
separationof thevictim andharasseis warrantedthe Superintendentr designeeshallnot
unduly burden thevictim.

LegalReferenceCIVIL CODE
51.9Liability for sexualharassmentyusinessserviceandProfessionatelationships
1714.1Liability of parents/guardiarfer willful misconducof Minor
EDUCATION CODE
200-264.2Prohibitionof discriminationon the basisof sex
48900Grounddor suspensiomr expulsion
Additional groundsfor suspensiomr expulsion;sexualharassment
48904Liability of parent/guardiafor willful studentmisconduct
48980Noticeat beginningof term
UNITED STATES CODETITLE 42
2000d &2000eet seq.Title VI & Title VII, Civil Rights Actof 1964 as
amended2000h2etseq.Title IX, 1972EducationAct Amendments
COURTDECISIONS
Donovanv. PowayUnified SchoolDistrict, (2008)167 Cal.App.4th567
Floresv. MorganHill Unified SchoolDistrict, (2003,9th Cir.) 324F.3d
1130 Reesev. JeffersorSchoolDistrict, (2001,9th Cir.) 208F.3d 736
Davisv. MonroeCountyBoardof Education(1999)526 U.S.629
Gebsew. LagoVista IndependenSchoolDistrict, (1998)524 U.S.
274 Oonaby KateS.v. McCaffrey, (1998, 9thCir.) 143F.3d473
Doev. PetalumeCity SchoolDistrict, (1995,9th Cir.) 54 F.3d 1447

TUSDAdopted:03.24.15

130



Students BP5145.3
NONDISCRIMINATION/ HARASSMENT, BP 5145.3

The Governing Board desires to provide a safe school environmeatitved all students equal
access and opportunities in the district's academic, extracurrianthother educational support
programs, services, and activities. The Board prohibits, at any district school or school activity,
unlawful discrimination, hassment, intimidation, and bullyintgargeted aany student by anyone
based on the student's actuaperceivedace, color, ancestry, nationalityational origin,
immigration statusethnic group identification, ethnicity, age, religion, marital stgbusgnancy,
parental statyphysical or mental disability, sex, sexual orientation, gender, gender identity,
gender expressigor genetic information; or association with a person or group with one or more
of these actual or perceived characteristics.

This policy shall apply to all acts related to school activity or to school attendance occurring within
a district school, and to acts which occur off campus or outside of seHatgdd or schoel
sponsored activities but which may have an impact @ter hostile environment at school.

Unlawful discrimination, including discriminatotyarassment, intimidation, or bullying may result

from physical, verbal, nonverbal, or written conduct based orohthe categories listed above.

Unlawful discrimindion also includes the creation of a hostile environment through prohibited
conduct that is so severe, persistent, or pervasive that it affects a student's ability to participate in or
benefit from an educational program or activity; creates an intimglatineatening, hostile, or

offensive educational environment; has the effect of substantially or unreasonably interfering with a
student's academic performance; or otherwise adversely affects a student's educational
opportunities.

Unlawful discriminaton also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school programs or
activities or the provision or receipt of educational benefits or services.

TheBoard also prohibits any form of retaliation against any individirad reports or participates

in the reporting of unlawful discrimination, files or participates in the filing of a complaint, or
investigates or participates in the investigation of a campbr report alleging unlawful
discrimination. Retaliation complaints shall be investigated and resolved in the same manner as a
discrimination complaint

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. He/she shall provide training and information on the scope and
use of the policy and complaint procedures and take otheunesagesigned to increase the school
community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices andpesessary, shall take action to remove any

identified barrier to student access to or participation in the district's educational program. He/she
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shall report his/her findings and recommendations to the Board after each review.

Regardless of whetherceamplainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action taken tdtstagiscrimination,
prevent recurrence, and address any continuing effect on students.

Students who engage in unlawdliscrimination, including discriminatotyarassment,

intimidation, retaliation, or bullying, in violation of law, Board policy, onadistrative regulation
shall be subject to appropriate consequenciseipline, which may includsuspension, and/or
expulsionwhen the behavior is severe or pervasive as defined in Education Code 48900.4. Any
employee who permits or engages in prdeitbidiscrimination, including discriminatory
harassment, intimidation, retaliation, tmrllying, shall be subject to disciplinary action, up to and
including dismissal.

RecordKeeping

The Superintendent or designee shall maintain a record of all répages of unlawful

discrimination, including discriminatory harassment, intimidation, or bullying, to enable the district
to monitor, address, and prevent repetitive prohibited behavior in district schools.

Legal Reference:
EDUCATION CODE

2002624 Prohibition of discrimination on the basis of sex, especially:
48900.3 Suspension or expulsion for act of hate violence

48900.4 Suspension or expulsion for threats or harassment

48904 Liability of parent/guardian for willful student misconduct
48907 Student exereie of free expression

48950 Freedom of speech

48985 Translation of notices

4902049023 Athletic programs
51500 Prohibited instruction or activity
51501 Prohibited means of instruction

60044 Prohibited instructional materials

CIVIL CODE

1714.1 Liability of parents/guardians for willful misconduct of minor GOVERNNE
CODE

11135 Nondiscrimination in programs or actistfended by state

PENAL CODE

422.55 Definition of hate crime

422.6 Crimes, harassment
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CODE OF REGULATIONS, TITLE 5

432 Student record

46004670 Uniform complaint procedures

49004965 Nondiscrimination in elementary and secondary education programs

UNITED STATES CODE, TITLE 20

16811688 Title IX of the Education Amendments of 1972
1210312213 Title Il equal opportunity for indduals with disabilities
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

200042000e17 Title VI & VII Civil Rights Act of 1964 as amended
2000h2-2000hk6 Title IX, 1972 Education AcAmendments
61016107 Age Discrimination Act of 1975

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34

99.31 Disclosure of personally identifiable information

100.3 Prohibition of discrimination on basis of race, color or nationigir
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

106.9 Notification of nondiscrimination on basis of sex

110.25 Prohibition of discrimination based on age

COURT DECISIONS
Donovan v. Powaynified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

Management Resources:

CSBA PUBLICATIONS

Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students
Against Sex Discrimination, July 2016

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model
Policies to Assist California's-&2 Schools in Responding to Immigration Issues, April 2018

FIRST AMENDMENT CENTER PUBLICATIONS
Public Schools and Sexual Orientation: A First Amendment Framework for Finding
Common Ground, 2006

U.S. DEPARTMENT OFEDUCATION, OFFICE OF CIVIL RIGHTS

PUBLICATIONS

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
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Dear Colleague Letter: Harassment and Bullying, Oct2b&0
Notice of NorDiscrimination, Fact Sheet, August 2010

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

California Safe Schools Coalition: http://www.casafeschools.org

California Office of theAttorney General: http://oag.ca.gov

First Amendment Center: http://www.firstamendmentcenter.org

National School Boards Association: http://www.nsba.org

U.S. Department of Education, Office of Civil Rights: http://www.ed.gov/offices/OCR
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KNOW YOUR EDUCATIONAL RIGHTS

California Attorney General Guidance on Immigration Issues, April 2018

Sports and Gym Class

Transgender students shall not be denied the opportunity to participate in physical education, nor
shallthey be forced to have physical education outside of the assigned class time. Generally,
students should be permitted to participate in gerdgregated recreational gym class activities
and sports in accordance wi éxtlusitely and consistdndynt 6 s
asserted at school. Participation in competitive athletic activities and contact sports will be
resolved on a cadey-case basis.

The schools may provide girls and boys with separate shower rooms and sex education classes
when appropriate in order to protect student modesty. In physical education, when objective
standards have an adverse effect on students because of their gender, race, ethnic group or
disability, other standards shall be used to measure achievement atel coegparable
educational opportunities.

Dress Codes

School sites can enforce dress codes that are adopted pursuant to Education Code 35291.
Students shall have the right to dress in accordance with their gender identity that is exclusively
and consistety asserted at school, within the constraints of the dress codes adopted at their
school site. This regulation does not | i mit
and/or site Dress/Appearance standards.

Gender Segregation in OtherAreas

As a general rule, in circumstances where students are separated by gender for school activities
(i.e., class discussions, field trips), students shall be permitted to participate in accordance with
their gender identity exclusively and consisteagerted at school. Activities that may involve

the need for accommodations to address student privacy concerns will be addressed-on a case
by-case basis. In such circumstances, staff shall make a reasonable effort to provide an available
accommodationhiat can address any such concerns.

The principal or designee shall develop a plan to provide students with appropriate
accommodations when necessary for their protection from threatened or potentially harassing or
discriminatory behavior.

Grievance Procelures
The Board hereby designates the following position(s) as Coordinator(s) for Nondiscrimination

gender

a

t o handl e compl aints regarding di scriminat.i

nondiscrimination policies:
School Principals
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Director of Student Serees and Curriculum

Director of Special Projects and Curriculum

Director of Special Education and Curriculum

Assistant Superintendent of Educational Services

1875 W. Lowell Avenue

Tracy, CA 95376

Phone: 8323200

Students who engage tliscrimination, harassment, intimidation, bullying, or retaliation in
violation of law, Board policy, or administrative regulation shall be subject to appropriate
discipline, up to and including counseling, suspension, and/or expulsion. Any employee who
permits or engages in prohibited discrimination, harassment, intimidation, bullying, or retaliation
shall be subject to disciplinary action, up to and including dismissal.

Any student who feels that he/she has been subjected to discrimination, haraametgtion,

or bullying should immediately contact the Coordinator, the principal, or any other staff member.
In addition, any student who observes any such incident should report the incident to the
Coordinator or principal, whether or not the victiies a complaint.

Any school employee who observes an incident of discrimination, harassment, intimidation, or
bullying or to whom such an incident is reported shall report the incident to the Coordinator or
principal, whether or not the victim files aroplaint.

In addition, the employee shall immediately intervene when safe to do so. (Education Code
234.1)

Upon receiving a complaint of discrimination, harassment, intimidation, or bullying, the
Coordinator shall immediately investigate the complaiaticordance with the district's uniform
complaint procedures specified in AR 1312L3niform Complaint Procedures.

Where the Coordinator finds that harassment has occurred, he/she shall take prompt, appropriate
action to end the harassment and addresgfésts on the victim.

The Coordinator shall also advise the victim of any other remedies that may be available. The
Coordinator shall file a report with the Superintendent or designee and refer the matter to law
enforcement where required.

The Superitendent or designee shall ensure that the student handbook clearly describes the
district's nondiscrimination policy, procedures for filing a complaint regarding discrimination,
harassment, intimidation, or bullying, and the resources that are availablelémts who feel

that they have been the victim of any such behavior. The district's policy shall also be posted on
the district web site or any other location that is easily accessible to students.

When required pursuant to Education Code 48985, aimbrms shall be translated into the
student's primary language.
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Retaliation

It is a violation of District policy to retaliate against any person who reports incident(s) of alleged

harassment or testifies, assists or participates in an investigatioreding or hearing relating

to such alleged harassment. An alleged harasser may be found to have violated-this anti
retaliation provision even if the underlying complaint of harassment is subsequently not found
to be in violation of this policy.

Retdiation includes, but is not limited to, an adverse action, intimidation, threats, reprisal or

harassment, against a compl ainant or someone acting on the
complained about or otherwise protested about harassment. Retaliatiore megdbressed

through application of the same reporting, investigation and enforcement procedures as for

harassment.

Retaliation against the complainant, the alleged harasser, and/or any witnesses, by breach of

confidentiality or otherwise, istrictly prohibited, will not be tolerated, and will be dealt with by

appropriate disciplinary consequences including expulsion and/or referral to legal authority.

Any person who knowingly makes a false report may be subject to the same action that the

dst rict may take against any other individual who violates thi
refers only to those made in bad faith and does not include a complaint that could not be

corroborated or which did not rise to the level of unlawful harassment.

Definitions

a) School Community: Includes, but is not limited to, all teachers, support staff,
administrators, students, coaches, volunteers, school board members and agents of the school
site or district.

b) Unlawful Harassment: Includes verbal, visuat physi cal conduct based on a studento
sex, actual or perceived sexual orientation, gender identity/expression identification, ethnic

group ,race, national origin, age, marital status, religion, color, mental or physical disability, or

physical size orftaracteristics which has the purpose or effect of substantially interfering with

a studentédés academic performance or otherwise creating an int
educational environment. Harassment can include any verbal, visual or physdadtaat

offends, denigrates or belittles any individual because of any of the actual or perceived

characteristics described herein:

C) Racial/Color Harassment: Includes any of the above unlawful acts on account of a
person(s) & act uotl race or ethnic characterisécd. s ki n ¢

d) Religious/Creed Harassment: Includes any of the above unlawful acts on account of a
person(s)o6 actual or perceived religious practices, beliefs,

137



e) National Origin Harassmenincludes any of the above unlawful acts on account of a
person(s)d actual or perceived national origin, body features
display reflecting national origin.

f) Marital Status Harassment: Includes any of the above unlawkilactcn a per sondés actual
or perceived marit al status including a womends pregnancy or
9) Age Harassment: I ncludes any of the above unl awful acts on

actual or perceived chronological age, including appearar abilities.

h) Disability Harassment: Includes any of the above unlawful acts on account of a
person(s)o6 actual or perceived disability, ment al or physical
intelligence, or abilities.

i) Size Harassment: Includes anytoh e above wunl awful acts on account of a pers
actual or perceived physical size, including height, weight, abilities, or perceived physical
characteristics.

)] Sexual Orientation Harassment: Includes any of the above unlawful acts on account of a
peson(s)6 actual or perceived sexual orientation, including me
including gay, lesbian, bisexual, transgender and questioning youth.

k) Gender Identity/Expression: Includes any of the above unlawful acts based on an

i ndi v gethderiderdity/expression, which includes mannerisms and/or atypical gender
roles. In addition to all of the above actual or perceived characteristics, transgender and gender
non-conforming students must be protected from discrimination and harassrteapirblic

school system.

) Harassment of a General Nature: Includes any comments or actions towards others that,
lead to embarrassment, a feeling of inferiority or personal discomfort.

Staff must respond appropriately to ensure that schools aredreefy such discrimination
or harassment.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex, especially:
2215 Prohibited sex discrimination
221.7 Schootsponsored athletic programs; prohibited sex discrimination
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48900.3

48900.4

48904

48907

48950

4902049023

5100651007

51500

51501

60044

CIVIL CODE

17141

Suspension or expulsion for act of hate violence
Suspension or expulsion for threats or harassment
Liability of parent/guardian for willful student misconduct
Student exercise of free expression

Freedom of speech

Athletic programs

Equitable access to technological education programs
Prohibited instruction oraivity

Prohibited means of instruction

Prohibitedinstructional materials

Liability of parents/guardians for willful misconduct of minor

CODE OF REGULATIONS, TITLE 5

4621

4622

PENAL CODE

186.21

422.55-422.86

628628.1

1141011414

13023

District policies and procedures

Notice requirements

Street terrorism; legislative findings and declarations
Interference with constitutional right or privilege
School Crime Reporting

Terrorism

Reports by law enforcement of crimes motivated by race,
ethnicity, religion, sexual orientatiar physical or mental disability
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13519.6 Hate crimes, training courses and guidelines
UNITED STATES CODE, TITLE 18

245 Federally protected activities

UNITED STATES CODE, TITLE 42

2000d2000e17 Title VI & VII Civil Rights Act of 1964 as amended
2000hR2-2000h6 Title 1X, 1972 Education Act Amendments

CODE OF FEDERAL REGULATIONS, TITLE 34

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

106.9 Notification of nondiscrimination on basis of sex

COURT DECISIONS

Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130
Management Resources:

OFFICE OF CIVIL RIGHTS PUBLICATIONS

Notice of NonDiscrimination, January, 1999

Racial Incidents and Harassment Against Students at Educational Institutiossighuixe
Guidance, 59 FR 47, March, 1994

WEB SITES
U.S. Department of Education, Office of Civil Rights: http://www.ed.gov/offices/OCR

California Department of Education: http://www.cde.ca.gov
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