DUNCANVILLE ISD

Writing success stories, one student at a time.

Tax Rate History

Tax Year 2015 2016 2017 2018 2019

FY 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020*
M&O S 1.04000 S 1.04000 S 1.04000 S 1.04000 S 1.06830
Debt Service S 0.48950 S 0.48148 S 0.48148 S 0.48000 S 0.35000
Total S 1.52950 S 1.52148 S 1.52148 S 1.52000 S 1.41830

Taxable Assessed Value S 355,857,461 S 3,938,834,053 S 4,160,489,793 S  4,716,946,896 S  5,079,772,408

* In 2019-20 Districts were required to use Current Year Values rather than Prior Year Values as in the past



TRS-ActiveCare

		District/State Fundingfor TRS-ActiveCare Coverage

		District/Entity Contribution				$   170

		State of Texas				$   75

		Total Monthly Contribution/Employee				$   245

		Total # of DISD Participants				1,139

		Total # DISD Staff				1,850

		% of Staff that Participate in TRS-ActiveCare				62%



		Annual Contribution to Employee Healthcare Coverage				$   3,348,660







GO Comparative (2)

		Duncanville Independent School District

		2017-2018 Preliminary Budget Draft



						2016-2017				2017-2018

										Proposed

						Original Budget				Original Budget

						Revenues				Revenues		Change



				Refined ADA		11,835.470				11,981.641		146.17



				Revenues:

		5700		Local & Intermediate		$   40,120,064				$   42,650,673		$   2,530,609		%5 INC in PV @ 98% collection rate

		5800		State Program		$   62,566,965				$   62,901,211		$   334,246		HB 21 could provide add'l funding

		5900		Federal Program		$   2,025,000				$   1,970,000		$   (55,000)

				Total Revenues		$   104,712,029				$   107,521,884		$   2,809,855

				Other Sources:

				Sale of Assets		$   - 0				$   - 0

				Transfer from Food Service for Utilities		$   - 0				$   - 0

				Total Other Sources		$   - 0				$   - 0

				Total Revenues & Other Sources		$   104,712,029				$   107,521,884		$   2,809,855		3%



										Proposed

						Original Budget				Original Budget

						Expenditures				Expenditures		Change

				Expenditures by Function:

		11		Instruction		$   61,068,910

		12		Instructional Resources		$   1,388,393

		13		Staff Development		$   2,699,709

		21		Instructional Administration		$   1,986,708

		23		School Administration		$   7,170,770

		31		Counseling Services		$   3,272,274

		32		Social Work Services		$   43,625

		33		Health Services		$   1,374,279

		34		Transportation Services		$   3,183,787

		35		Food Service		$   10,000

		36		Extra-Curricular		$   2,560,968

		41		General Administration		$   3,928,220

		51		Maintenance		$   10,891,111

		52		Security		$   1,144,021

		53		Data Processing Services		$   3,258,152

		61		Community Services		$   330,295

		71		Debt Services		$   - 0

		81		Construction		$   - 0

		93		Payments to Fiscal Agent/Member Districts of SSA's		$   - 0

		95		Payments to JJAEP		$   100,000

		99		Intergovernmental Charges		$   247,000				$   108,054,989

				Total Expenditures		$   104,658,222				$   108,054,989		$   3,396,767

				Other Uses:		$   - 0				$   - 0

				Total Expenditures & Other Uses		$   104,658,222				$   108,054,989		$   3,396,767



				Expenditures Split by Non-Payroll, Payroll:

				Non-Payroll:

				Campus & Department Budgets		$   14,778,867				$   14,964,722



				Payroll:

				Total Payroll		$   89,879,355				$   92,557,162



				Total Expenditures & Other Uses		$   104,658,222				$   107,521,884		$   2,863,662		3%



				Total Projected Excess Revenues Over Expenditures		$   53,807				$   - 0		$   (53,807)



				Dual Language Enrichment Program						$   60,000

				Edugence LPAC Compliance Software						$   13,000

				Edivate PD Resources						$   69,000

				Stuckley Private School Reimbursement						$   17,750

				Band Uniforms						$   200,000

				Crucial Coversations Training for DLT						$   15,000

				Marketing-Outsourcing Services/Printing Materials/Software						$   50,000

				Edgenuity-Year 1 Unlimited Site License 						$   249,250

																$   674,000		Non-PR

				Registrar at DHS						$   36,155						Registrar		PR

				Coordinator if Innovation						$   55,749						AM3





GO Comparative 

		Duncanville Independent School District

		2017-2018 Preliminary Budget Draft



						2016-2017				2017-2018				2017-2018

														Proposed

						Original Budget				First Budget Draft				Preliminary Budget

						Revenues				Revenues				Revenues



				Refined ADA		11,835.470				11,981.641				11,981.641



				Revenues:

		5700		Local & Intermediate		$   40,120,064				$   42,650,673				$   42,650,673		40%

		5800		State Program		$   62,566,965				$   62,901,211				$   62,252,964		58%

		5900		Federal Program		$   2,025,000				$   1,970,000				$   1,920,000		2%

				Total Revenues		$   104,712,029				$   107,521,884				$   106,823,637

				Other Sources:

				Sale of Assets		$   - 0				$   - 0				$   - 0

				Transfer from Food Service for Utilities		$   - 0				$   - 0				$   - 0

				Total Other Sources		$   - 0				$   - 0				$   - 0

				Total Revenues & Other Sources		$   104,712,029				$   107,521,884				$   106,823,637		104,718,642		Actual Revenue in 15-16



														Proposed

						Original Budget				First Budget Draft				Preliminary Budget

						Expenditures				Expenditures				Revenues

				Expenditures by Function:

		11		Instruction		$   61,068,910

		12		Instructional Resources		$   1,388,393

		13		Staff Development		$   2,699,709

		21		Instructional Administration		$   1,986,708

		23		School Administration		$   7,170,770

		31		Counseling Services		$   3,272,274

		32		Social Work Services		$   43,625

		33		Health Services		$   1,374,279

		34		Transportation Services		$   3,183,787

		35		Food Service		$   10,000

		36		Extra-Curricular		$   2,560,968

		41		General Administration		$   3,928,220

		51		Maintenance		$   10,891,111

		52		Security		$   1,144,021

		53		Data Processing Services		$   3,258,152

		61		Community Services		$   330,295

		71		Debt Services		$   - 0

		81		Construction		$   - 0

		93		Payments to Fiscal Agent/Member Districts of SSA's		$   - 0

		95		Payments to JJAEP		$   100,000

		99		Intergovernmental Charges		$   247,000				$   107,521,884

				Total Expenditures		$   104,658,222				$   107,521,884				$   106,823,637

				Other Uses:		$   - 0				$   - 0				$   - 0

				Total Expenditures & Other Uses		$   104,658,222				$   107,521,884				$   106,823,637



				Expenditures Split by Non-Payroll, Payroll & Other Uses:

				Non-Payroll:

				Non-Payroll:		$   14,778,867				$   14,964,722				$   14,423,387

				Payroll:

				Total Payroll		$   89,879,355				$   92,557,162				$   92,400,250

				Other Uses:

				Transfer to Transportation Fund		$   - 0				$   - 0				$   - 0

				Excess Head Start Contribution		$   - 0				$   - 0				$   - 0

				Memorial Stadium Transfer to Capital Projects Fund		$   - 0				$   - 0				$   - 0

				Fine Arts Transfer to Capital Projects Fund		$   - 0				$   - 0				$   - 0

				Athletics Transfer to Capital Projects Fund		$   - 0				$   - 0				$   - 0

				Total Other Uses		$   - 0				$   - 0				$   - 0

				Total Expenditures & Other Uses		$   104,658,222				$   107,521,884				$   106,823,637



				Total Projected Excess Revenues Over Expenditures		$   53,807				$   - 0				$   - 0





General Operating-Revenues





Local 	&	 Intermediate	State Program	Federal Program	42650673	62252964	1920000	



General Operating-Expenditures





Non-Payroll:	Total Payroll	14423387	92400250	









Non-PR

		Non-PR:

		Campus 90% (10% in Dept Budget)		1,987,200

		Department Budgets		12,046,187

		Other Funding Requests:

		Dual Language Enrichment Program		60,000

		Edugence LPAC Compliance Software		13,000

		Edivate PD Resources		69,000

		Stuckley Private School Reimbursement		17,750

		Band Uniforms		200,000

		Crucial Coversations Training for DLT		15,000

		Marketing-Outsourcing Services/Printing Materials/Software		50,000

		Edgenuity-Year 1 Unlimited Site License 		249,250

		Tier I

		Dual Language Enrichment Program		60,000

		Edugence LPAC Compliance Software		13,000

		Stuckley Private School Reimbursement		17,750

		Marketing-Outsourcing Services/Printing Materials/Software		50,000

		Edgenuity-Year 1 Unlimited Site License 		249,250

				390,000

		Total Non-PR		14,423,387



		Tier II

		Edivate PD Resources		69,000

		Band Uniforms		200,000

		Crucial Conversations Training for DLT		15,000

				284,000





Payroll

		3% Payroll:

		Salaries

		Benefits

		On-Behalf

		Above Includes:

		5 Pre-K Aids

		2Pre-K Teachers

		Potential Adds:

		Registrar at DHS		36,155

		Coordinator if Innovation		55,749

				91,904



		Salary & Wage Increase 



		Increase Staff to Meet Program Needs:

		Tier I

		Expand the Pre-Kingergarten Program to include 5 Teachers & 5 Aids

		Tier II

		Director of Program Innovation

		Early Childhood Coordinator

		Early Childhood Specialist

		Gifted & Talented Coordinator







DS Comparative

		Duncanville Independent School District

		2017-2018 Preliminary Budget Draft



						2016-2017				2017-2018

										Proposed

						Original Budget				Preliminary Budget

						Revenues				Revenues

				Refined ADA		11,835.470				11,981.641

				Revenues:

		5700		Local & Intermediate		$   17,378,913				$   19,440,096

		5800		State Program		$   2,064,062				$   1,047,664

		5900		Federal Program		$   - 0				$   - 0

				Total Revenues		$   19,442,975				$   20,487,760

				Total Revenues & Other Sources		$   19,442,975				$   20,487,760

										Proposed

						Original Budget				Preliminary Budget

						Expenditures				Expenditures

				Expenditures by Function:

		11		Instruction		$   61,068,910

		12		Instructional Resources		$   1,388,393

		13		Staff Development		$   2,699,709

		21		Instructional Administration		$   1,986,708

		23		School Administration		$   7,170,770

		31		Counseling Services		$   3,272,274

		32		Social Work Services		$   43,625

		33		Health Services		$   1,374,279

		34		Transportation Services		$   3,183,787

		35		Food Service		$   10,000

		36		Extra-Curricular		$   2,560,968

		41		General Administration		$   3,928,220

		51		Maintenance		$   10,891,111

		52		Security		$   1,144,021

		53		Data Processing Services		$   3,258,152

		61		Community Services		$   330,295

		71		Debt Services		$   - 0

		81		Construction		$   - 0

		93		Payments to Fiscal Agent/Member Districts of SSA's		$   - 0

		95		Payments to JJAEP		$   100,000

		99		Intergovernmental Charges		$   247,000				$   20,487,760

				Total Expenditures		$   104,658,222				$   20,487,760

				Other Uses:		$   - 0				$   - 0

				Total Expenditures & Other Uses		$   104,658,222				$   20,487,760

				Expenditures:

		71		Debt Services		$   19,442,975				$   18,425,000

				Other Uses:

				Transfer to Transportation Fund		$   - 0				$   - 0

				Excess Head Start Contribution		$   - 0				$   - 0

				Memorial Stadium Transfer to Capital Projects Fund		$   - 0				$   - 0

				Fine Arts Transfer to Capital Projects Fund		$   - 0				$   - 0

				Athletics Transfer to Capital Projects Fund		$   - 0				$   - 0

				Total Other Uses		$   - 0				$   - 0

				Total Expenditures & Other Uses		$   19,442,975				$   18,425,000



				Total Projected Excess Revenues Over Expenditures		$   - 0				$   2,062,760





General Operating-Revenues





Local 	&	 Intermediate	State Program	Federal Program	





DS FB Trends

		DS FB Trends

		FY						FB/FS online

		2012-2013						7,686,645

		2013-2014						9,122,794

		2014-2015						9,558,046

		2015-2016						11,396,221

		2016-2017						12,396,221

		2017-2018						- 0



[VALUE] 
Projected

2012-2013	2013-2014	2014-2015	2015-2016	2016-2017	7686645	9122794	9558046	11396221	12396221	




Taxable Values

		Taxable Values

		FY		Tax Year				Taxable Value

		2012-2013		2012				3,222,372,129

		2013-2014		2013				3,323,010,728		3%

		2014-2015		2014				3,499,363,902		5%

		2015-2016		2015				3,555,857,461		2%								State EDA Share		Local EDA Share

		2016-2017		2016				3,938,834,053		11%		382,976,592.00						12,161,365.62		11,422,618.75		738,746.86

		2017-2018		2017				4,160,489,793		6%		96%		Preliminary

								4,333,843,534



Taxable Values



3%

5%



2%



11%



6%





2013-2014	2014-2015	2015-2016	2016-2017	2017-2018	3323010728	3499363902	3555857461	3938834053	4160489792.6399999	3%	5%	2%	11%	6%	1	







Taxpayer Cost

		Tax Rate History



		Tax Year		2015		2016		2017		2018		2019

		FY		2015-2016		2016-2017		2017-2018		2018-2019		2019-2020*



		M&O		$   1.04000		$   1.04000		$   1.04000		$   1.04000		$   1.06830

		Debt Service		$   0.48950		$   0.48148		$   0.48148		$   0.48000		$   0.35000

		Total		$   1.52950		$   1.52148		$   1.52148		$   1.52000		$   1.41830





		Taxable Assessed Value		$   355,857,461		$   3,938,834,053		$   4,160,489,793		$   4,716,946,896		$   5,079,772,408





		* In 2019-20 Districts were required to use Current Year Values rather than Prior Year Values as in the past













						ERROR:#DIV/0!





Teacher Salary Comparison

		Teacher Salary Comparison (Bachelor's)

		2016-2017

														Health Ins.

		District		0 Year		5 Year		10 Year		15 Year		20 Year		Contribution

		Duncanville ISD		$   50,000		$   51,300		$   52,800		$   54,772		$   57,505		$   245				1% of midpoint

		Cedar Hill ISD		$   51,500		$   52,520		$   53,820		$   55,320		$   56,820		$   241

		DeSoto ISD		$   51,000		$   52,400		$   54,000		$   55,900		$   57,754		$   341

		Grand Prairie ISD		$   52,000		$   53,446		$   54,626		$   56,508		$   57,943		$   350

		Irving ISD		$   51,000		$   56,280		$   57,400		$   58,400		$   60,571		$   341

		Lancaster ISD		$   51,019		$   51,717		$   54,167		$   56,785		$   60,080		$   225

		Mansfield ISD		$   54,149		$   55,559		$   57,164		$   58,594		$   61,494		$   250

		Red Oak ISD		$   44,000		$   45,300		$   46,750		$   50,225		$   54,100		$   265

		Waxahachie ISD		$   44,500		$   47,002		$   49,644		$   52,435		$   55,384		$   225





GO FB Trends

		GO FB Trends

		FY						FB/Schedule 4

		2012-2013						35,415,167

		2013-2014						39,169,898

		2014-2015						43,809,624

		2015-2016						40,478,545

		2016-2017						38,478,545		Projected		8,916,667		4.3		# months FB available for expenditures

		2017-2018						- 0



[VALUE] 
Projected

2012-2013	2013-2014	2014-2015	2015-2016	2016-2017	35415167	39169898	43809624	40478545	38478545	




Calendar

		Approved Calendar

						16-17 Calendar				17-18 Calendar

		Teacher Days				187				187

		Student Days				172				169

		Minutes per Day				450				450

		DISD Annual Minutes of Instruction				77,400				76,050



		State Requirement				75,600				75,600









CN Comparative 

		Duncanville Independent School District

		2017-2018 Preliminary Budget Draft



						2016-2017				2017-2018

										Proposed

						Original Budget				Preliminary Budget

						Revenues				Revenues

				Refined ADA		11,835.470				11,981.641

				Revenues:

		5700		Local & Intermediate		$   1,219,718				$   1,299,200

		5800		State Program		$   42,000				$   42,000

		5900		Federal Program		$   6,276,909				$   6,132,057

				Total Revenues		$   7,538,627				$   7,473,257

				Total Revenues & Other Sources		$   7,538,627				$   7,473,257

										Proposed

						Original Budget				Preliminary Budget

						Expenditures				Expenditures

				Expenditures by Function:

		11		Instruction		$   61,068,910

		12		Instructional Resources		$   1,388,393

		13		Staff Development		$   2,699,709

		21		Instructional Administration		$   1,986,708

		23		School Administration		$   7,170,770

		31		Counseling Services		$   3,272,274

		32		Social Work Services		$   43,625

		33		Health Services		$   1,374,279

		34		Transportation Services		$   3,183,787

		35		Food Service		$   10,000

		36		Extra-Curricular		$   2,560,968

		41		General Administration		$   3,928,220

		51		Maintenance		$   10,891,111

		52		Security		$   1,144,021

		53		Data Processing Services		$   3,258,152

		61		Community Services		$   330,295

		71		Debt Services		$   - 0

		81		Construction		$   - 0

		93		Payments to Fiscal Agent/Member Districts of SSA's		$   - 0

		95		Payments to JJAEP		$   100,000

		99		Intergovernmental Charges		$   247,000				$   7,473,257

				Total Expenditures		$   104,658,222				$   7,473,257

				Other Uses:		$   - 0				$   - 0

				Total Expenditures & Other Uses		$   104,658,222				$   7,473,257

				Expenditures:

		35		Food Service		$   7,380,627				$   7,318,970

		51		Maintenance		$   133,000				$   140,000

		52		Security		$   25,000				$   14,287

				Other Uses:

				Transfer to Transportation Fund		$   - 0				$   - 0

				Excess Head Start Contribution		$   - 0				$   - 0

				Memorial Stadium Transfer to Capital Projects Fund		$   - 0				$   - 0

				Fine Arts Transfer to Capital Projects Fund		$   - 0				$   - 0

				Athletics Transfer to Capital Projects Fund		$   - 0				$   - 0

				Total Other Uses		$   - 0				$   - 0

				Total Expenditures & Other Uses		$   7,538,627				$   7,473,257



				Total Projected Excess Revenues Over Expenditures		$   - 0				$   - 0





General Operating-Revenues





Local 	&	 Intermediate	State Program	Federal Program	





CN FB Trends

		CN FB Trends

		FY						FB/Skyward

		2012-2013						685,287

		2013-2014						589,343

		2014-2015						587,399

		2015-2016						470,634		116,765

		2016-2017						470,634

		2017-2018						- 0



[VALUE] 
Projected

2012-2013	2013-2014	2014-2015	2015-2016	2016-2017	685287	589343.49	587398.81999999995	470633.68	470634	




RK ADA Estimates

		ADA estimated for 16-17 school year

				12-13		13-14		14-15		15-16		16-17						3 yr avg.

				12,445.81		12,241.28		12,162.78		11,985.10		11,835.47

						-1.64%		-0.64%		-1.46%								-1.25%

																		-149.6334682999		15-16 ADA*Avg decrease

										**ADA through 6th 6 weeks





16-17 at 03-28-2017

				2016-17		2016-17		2016-17		Encumbered		2016-17 FYTD

		FND T FC OBJ  SO ORG F PI LOC		Original Budget		Revised Budget		FYTD Activity		Amount		Unencumbered Bal



		--- R 00 57-- -- --- - -- ---		40,120,064.00		40,291,366.00		38,477,124.77		(3,232.00)		1,817,473.23

		--- R 00 58-- -- --- - -- ---		62,566,965.00		62,628,965.00		33,884,153.07				28,744,811.93

		--- R 00 59-- -- --- - -- ---		2,025,000.00		2,025,000.00		1,521,513.27				503,486.73

		--- R 00 ---- -- --- - -- ---		104,712,029.00		104,945,331.00		73,882,791.11		(3,232.00)		31,065,771.89



		--- E 11 ---- -- --- - -- ---		61,068,910.00		60,822,701.00		34,257,001.40		320,972.24		26,244,727.36

		--- E 12 ---- -- --- - -- ---		1,388,393.00		1,388,393.00		856,373.98		51,566.52		480,452.50

		--- E 13 ---- -- --- - -- ---		2,699,709.00		2,747,186.00		1,872,620.32		18,516.96		856,048.72

		--- E 21 ---- -- --- - -- ---		1,986,708.00		2,294,469.00		1,718,026.33		22,355.11		554,087.56

		--- E 23 ---- -- --- - -- ---		7,170,770.00		7,162,359.00		4,792,418.98		50,772.71		2,319,167.31

		--- E 31 ---- -- --- - -- ---		3,272,274.00		3,843,424.00		2,683,913.16		43,156.41		1,116,354.43

		--- E 32 ---- -- --- - -- ---		43,625.00		43,625.00		32,523.15		164.51		10,937.34

		--- E 33 ---- -- --- - -- ---		1,374,279.00		1,374,279.00		728,609.06		1,107.30		644,562.64

		--- E 34 ---- -- --- - -- ---		3,183,787.00		3,148,787.00		2,583,272.67		61,559.30		503,955.03

		--- E 35 ---- -- --- - -- ---		10,000.00		10,000.00						10,000.00

		--- E 36 ---- -- --- - -- ---		2,560,968.00		2,758,695.00		1,786,557.85		140,762.85		831,374.30

		--- E 41 ---- -- --- - -- ---		3,928,220.00		4,851,217.00		3,701,078.14		70,125.14		1,080,013.72

		--- E 51 ---- -- --- - -- ---		10,891,111.00		11,188,772.00		7,420,997.50		158,620.96		3,609,153.54

		--- E 52 ---- -- --- - -- ---		1,144,021.00		1,147,751.00		996,456.06		189,179.52		(37,884.58)

		--- E 53 ---- -- --- - -- ---		3,258,152.00		3,261,407.00		2,250,378.53		80,316.01		930,712.46

		--- E 61 ---- -- --- - -- ---		330,295.00		330,657.00		233,477.96		3,000.00		94,179.04

		--- E 95 ---- -- --- - -- ---		100,000.00		100,000.00		35,034.00		17,966.00		47,000.00

		--- E 99 ---- -- --- - -- ---		247,000.00		210,000.00		188,716.33		6,597.67		14,686.00

		--- - -- ---- -- --- - -- ---		104,658,222.00		106,683,722.00		66,137,455.42		1,236,739.21		39,309,527.37



		Profit/(Loss)		53,807.00		(1,738,391.00)		7,745,335.69		(1,239,971.21)		(8,243,755.48)





		All PR (6100-6199)		89,879,355.00		90,120,659.00		56,328,833.20				33,791,825.80

		Non-PR (Calculated)		14,778,867.00		16,563,063.00		9,808,622.22		1,236,739.21		5,517,701.57

		Total EXP		104,658,222.00		106,683,722.00		66,137,455.42		1,236,739.21		39,309,527.37







DISD GO EXP Summary 03-31-17

		GO (161 & 199)

				Original Budget						ACTUALS						Original Budget				ACTUALS						Projected 17-18		Proposed Split

				2015-2016						2015-2016						2016-2017				Projected as of Jan, 2017

		Projected Revenue																								107,521,884

																13662372

		ORGS assigned to department budget managers		10,161,609		0.0965080538				17132132.42		0.1585578583				11678772		0.1115896274		13,481,268		0.1256269475				12,964,722		12%		Take at least $2 million from Kyle's budget & CFO budget.

		Payroll (Exclude 6117, 6121, 6127)		89,654,676		0.8514791601				87216731		0.8071907065				87366361		0.8347778066		90,230,765		0.8408270913				91,167,281		85%		Get handle on stipends/other allowances

		Subs (6112)		910,355		0.0086459329				1204827.29		0.0111506746				1139247		0.0108854037		1,389,881		0.0129517896				1,389,881		1%		936,516

		Campus Budgets-Assigned to ORG(s) > FNC 36		1,944,583		0.0184683273				0		0				1798200		0.017181641		- 0		0				- 0		0%

		Campus Athletics Budgets in 161 Add to ADs budget		185,400		0.0017608032				187726.89		0.0017374121				185400		0.0017714805		- 0		0				- 0		0%

		Campus Budgets-Per Pupil (90%)		2,436,237		0.0231377227				2308303.86		0.0213633485				2490242		0.0237940408		2,210,000		0.0205941717				2,000,000		2%

		Agrees to Adopted GO Budget!		105,292,860		1				108,049,721		1				104,658,222		1		107,311,915		1				107,521,884		100%

				105,292,860						108,049,721										107,000,000						(0)

										(0)



		On-behalf (6144)		3,769,000						4,739,175						4,284,680				5,100,000		5,100,000				5,500,000

		Benefits (6141 - 6199, exclude 6144)		7,216,585						7,684,990						6,953,097				7,684,990		7,761,840				7,761,840		Same as estimated 16-17 actuals that I think I estimated high

		PR		78,669,091						72,419,094						76,128,584				77,445,775		80,400,000				77,905,441		2% average over estimated 16-17 actuals

				89,654,676						84,843,259						87,366,361				90,230,766		93,261,840				91,167,281		(3,118,634)

		SHORT!								3,578,300										3,578,300						92,557,162		-3.8%

		True PR for 15-16								88,421,558										90,230,765						(93,408,212)		(1,559,317.14)

																				81,024,075

		PR should be		78,669,091						74,792,566						76,128,584				4,895,491

		6144 should be		5,066,289						4,816,641						4,902,681



																				1% on midpoint						$245 ER Contribution

																				Teachers inc $500						# taking district insurance

																										Est $750K/1% increase

















Add'l Staffing

		Timestamp		Position title :		Campus or Department :		Number of Staff Requested :		Proposed Pay Grade : 		Local Funds or Other :		Description of the needed Request :		Requested By :

		1/11/2017 20:06:22		Principal		Kennemer MS		1		Para		Other		ELL Paraprofessional		Brandee King and Torri Bryant-Jones

		1/11/2017 20:16:46		Attendance Clerk		Kennemer MS		1		Clerical		Other		We need to have a separate Receptionist and Attendance Clerk position in order to handle the full needs of each position.		Brandee King

		1/11/2017 20:17:07		Front Office Receptionist		102		1		Paraprofessional		Local Funding		My PEIMS person works tirelessly to complete her assignments.  With her expertise and knowledge, she really is in need of extra assistance to help maintain attendance records, work with parents, answering front office questions, answering phones, signing in parents, and managing the new security entry system for parents.		Patonia Bell, Principal

		1/13/2017 15:18:03		ESL Programs Coordinator		Bilingual ESL Department		One		Pay Grade 4		199		To provide instructional leadership in the development and implementation of quality ESL programs for English Language Learners (ELLs) in grades 6-12.		Erica Reyes

		1/13/2017 17:51:04		Principal		Reed		8		4 professional teacher, 1 aide 1, 1 counselor		not sure		I need a SPED teacher, 3 content teachers, an ESL teacher, and ESL aide, an attendance/truancy clerk, and a second counselor. 		Next school year

		1/17/2017 19:45:56		Security Technican		Technology  / Saftey Securtiy		1		Aux 7		local		Within the bond program we recently installed over $6Million in security related items including door access control to a large video camera system. With this comes a need for someone to support and manage the system on a day to day bases. This would be a point of contact for the security department as well as the campus when they have issues with any of the access control or camera systems components 		Kyle B

		1/18/2017 14:32:34		Director of Professional Development		Campus Support		8		AP-1		Local (Same fund as other Teacher Specialist)		Teacher specialists support the improvement of teacher practices through job embedded professional development and coaching. I am requesting 8 additional teacher specialists: six for elementary (one per elementary school), one for PK only (to support transition to full day PK), and one to support PACE and Summit (currently receiving 1 - 1.5 days of support). My supervisor, Mike Chrietzberg, is aware of my request. 		Crystal Cross

		1/19/2017 16:39:33		Receptionist 		Byrd Middle School 		1		AS1		Other 		Currently the attendance clerk also serves as the receptionist. We are requesting a receptionist so that the attendance clerk can focus on the accuracy of attendance which impacts funding and accountability. This will also allow parents to have confidential conversations regarding attendance and improve customer service and alleviate parent complaint regarding attendance. 		Kendria Davis-Martin

		1/19/2017 16:58:04		Warehouse Lead		Nutrition  Services		1		Aux 5		240 35 6129 000 938 99 000		This position is needed to assist the warehouse supervisor will all the new procurement regulations implemented by USDA.  The lead person will work very closely with the warehouse supervisor sharing operational responsibilities.		Donna Woodard-Thomas

		1/19/2017 17:04:57		Technician Level III		Nutrition Services		1		Aux 7		240-35-6129-000-938-99-000		Requesting the technician level III be upgraded to pay grade AUX 7 due to responsibility.  The tech position is responsible for the overall maintenance of 
nutrition services.  This position also oversees other staff.		Donna Woodard-Thomas

		1/20/2017 21:35:29		Assistant Principal		Daniel		1		AP		?		If Daniel enrollment goes back up to 650, I would like to bring back a 2nd AP.		Kim Edmondson

		1/24/2017 17:59:37		Clerk		Acton		1		What is stated in district policy 		District funds		Additional staff for Acton front office		Candice Edwards

		1/24/2017 17:19:38		GATE Coordinator		School Leadership		1		AP 4		GT Funds		I would like a position to oversee the day to day operations of our GATE program. Based on the information that I have received, we are not spending enough on our GATE program. It also seems that we are under identifying in the area of GATE. We are also in the process of overhauling our GATE program. As we do that monitoring and adjusting will be key to building a program that best serves our students.		Winnifred Goodman

		1/24/2017 18:24:30		GATE Specialist		All		2		AP1		GT funds		I would like this position to service GATE students. This person would float to multiple campuses to ensure that students are receiving services.		Winnifred Goodman

		1/25/2017 21:50:20		Floating Driver		Transportation		2		5		Personnel		Drivers to help cover routes when others are absent		Brian Merchant

		1/25/2017 22:06:25		Interventionist		Central		1		Teacher		?		We currently have about 420 at-risk learners.  About 50% of them are ELL.  Because the reading center cannot combine Spanish and English readers in the same group, she is severely limited to the number of students she can serve.  For example, due to the demands on her schedule she is only able to serve 2 of our fourth graders in reading.  We need either an interventionist serving grades 3-4 or we need an interventionist for Spanish readers and another interventionist for English readers.  Your consideration would be most appreciated.		Sherri Smith

		1/25/2017 22:12:18		Technology Teacher for Specials Rotation		Central		1		Teacher		?		With an enrollment over 550 and six classes at each grade level, our 3 specials teachers (art, PE, Music) are overcrowded.  We have 60+ students in PE with 2 adults, but we have 40+ in music with only one teacher.  The other 20 go to Art.  Additionally, few of our students come from backgrounds where technology is available at home.  Their technology skills are lacking.  If we could include a tech teacher in our rotation, students would benefit from the instruction as well as the safer and less crowded situations.		Sherri Smith

		1/25/2017 17:05:59		Technican		Technology 		1		Aux 7		Local		For the past two years we have been working on a staffing plan to better a line the number of technicians to device ratio in district. For both those years Technology was able to make internal budget cuts to fund those additions. We are not at the point where we can not make any more internal cuts as we have done in the past.  The current device to technician ratio is 1 to 2000 leading to average ticket resolution time to 2 days and 8 hours.  By adding one more technician we can drop the ratio to 1 :1700 and decrease resolution time and return more instructional time back to the classroom.		Kyle B

		1/26/2017 12:13:19		School Nurse		Reed MS and Summit		One		Approximately $52,800 (10 year midline new hire)		Local		This request involves moving the Health Services Coordinator and the Health Services Assistant to the Summit and hiring a full time RN for Reed Middle School.

Currently, the Health Services Coordinator and Health Services Assistant are assigned to Reed. The Summit has no clinic coverage. With all the duties and responsibilities of the Health Services Coordinator, it leaves very little time for the students and staff at Reed (screenings/referrals, sped referrals, healthcare plans and reports are all there is time for). The Health Services Assistant handles the majority of the clinic traffic along with Health Services department tasks such as checking and fixing errors on AESOP, finding subs, maintaining the float’s schedule, ordering supplies and equipment, etc. Housing the Health Services Coordinator and the Health Services Assistant at Summit would provide clinic coverage for that campus. Since it is a smaller campus, it would allow more time for the Health Services Assistant to do tasks and free the Health Services Coordinator from a campus (since screening, referrals, healthcare plans and reports are generally not done at the Summit). Reed would get a full time RN that would give 100% of his/her time and attention to the needs of the students and staff on that campus. 		Judy Henry, Health Services Coordinator

		1/26/2017 12:16:41		Clinic Aide		DHS West Clinic and Hyman		2		IS-2		Local		Two additional clinic assistants, one to work with the west clinic DHS school nurse and the other to work with the school nurse at Hyman.

Additional support staff is needed in the DHS west clinic. The acuity of the high school has increased significantly over the past decade. One nurse alone cannot adequately and safely care for 1200+ students. When she is called to a classroom, it leaves the clinic unsupervised with students present. 

The Hyman clinic is the busiest elementary clinic in the district, averaging 48 visits/day (the average district-wide is 34 visits per day). In the first semester, 1745 medications were dispensed at Hyman. These medications keep students in school and functioning to their full potential. It is impossible for one person to safely care for and administer medication to students with such heavy clinic traffic. The school also has medically fragile PPCD students. If a student with a Private Duty Nurse comes to school without his/her nurse, the school must cover all the student’s medical needs for the day. This means the school nurse will need to step in and assume all the student’s medical care. This could potentially take the nurse out of the Hyman clinic for the majority of the day and put a heavy burden on the office staff and administrators to fill the void.
		Judy Henry, Health Services Coordinator

		1/26/2017 12:33:35		School Nurse		Acton, Central Alexander, Fairmeadows, Merrifield, Reed, Summit, Brandenburg, Hardin, Daniel, Smith and Hastings		6 (this corporates the first request for a school nurse at Reed)		52,800 (midpoint with 10 years experience new hire) x 6 = 316,800		Local		Note: This request would eliminate 3 Clinic Aid positions (retaining Health Services Assistant, Clinic Aid--Float, Clinic Aid for DHS west clinic and Clinic Aid for Hyman).

This request would provide a full time school nurse (RN) on every elementary, intermediate, and middle school campus. It would remove the Health Services Coordinator from staffing and put the Health Services Assistant at the Summit (providing the Summit with medical coverage). This would align our district with the current recommendation of the Academy of Pediatrics for a RN in every school building. Last year in a survey of 27 Metroplex school districts, 20 districts had a full time RN on every campus. Duncanville ISD was one of the seven districts that did not have a full time RN in every school building.

The demographics of our district have changed dramatically over the past 20 years. The increase in our low socioeconomic population coupled with the rate of student mobility and a large immigrant population has become too great for 13 school nurses to handle. The health needs of all students have changed. Diabetes, asthma and mental health issues continue to rise across the nation, but the number of registered nurses in the district has remained the same. There were 13 school nurses employed in the district in 1997, and there are 13 school nurses in 2017.  Their duties, responsibilities and caseloads are more demanding. There are more medications to give, more students requiring diabetic care, more care plans to write, more students with complex medical conditions and increasingly demanding healthcare needs. The school nurses are overwhelmed and find it difficult to provide quality care to all students. 

It is difficult for any student to write a success story when their medical and emotional needs are not being met. The demands of our students far exceed the current resources of Health Services. Every campus needs a full time RN in their building. 
		Judy Henry, Health Services Coordinator

		1/26/2017 15:49:58		Director of General Education		C & I Department 		1		4		Local		Responsible for supporting development and implementation of the Texas Essential Knowledge and Skills (TEKS) in the foundation and enrichment curriculum. The Curriculum Division also provides state level leadership in the areas of advanced academics, early childhood education, Gifted/Talented education; Response to Intervention (RtI), 504, General Ed. Homebound, and Dyslexia Services
		Dr. Sandra McCoy-Jackson

		1/26/2017 16:02:41		Director of C & I		C & I Department		1		4		Local		The Director of Curriculum and Instruction will provide leadership and vision in the ongoing planning, implementation, development, direction, review and evaluation of the district’s curriculum and instructional services, technical education services, assessment, research and evaluation services. The Director ensures that the district/school education objectives are aligned to state frameworks and to instructional practices that yield the highest standards of student achievement and instructional excellence.		Dr. Sandra McCoy-Jackson

		1/26/2017 16:32:41		Dyslexia Coordinator		C & I Department		1		G4		Local		1. Facilitates the planning, evaluation and delivery of DISD’s dyslexia program for grades K-12. 
2. Provides training and mentoring support to campus dyslexia coordinators. 
3. Implements and monitors the screening and referral process for dyslexia services.
4. Conducts screening, assessments and assists campus staff in developing intervention plans for students. 
5. Assumes responsibility for coordinating the dyslexia program throughout the district. 
6. Maintains records and operating guidelines or policies that maintain compliance and promote effective interventions. 
7. Effectively communicates state and district dyslexia policy and guidelines to teachers and staff.
8. Coordinates support activities for the dyslexia program.
		Dr. Sandra McCoy-Jackson

		1/27/2017 11:08:22		Custodian		New Acton Elementary		6		1 Lead at PG 3, 5 at PG 1		Local		We will need six custodians to equitably cover this new school.  With Summit moving to old Acton, those three current positions will need to remain.		Joe Peterka

		1/27/2017 11:10:13		Custodians		Kennemer		2		PG 1		Local		We will need two additional custodians to cover the 40,000 square foot addition of the school.		Joe Peterka

		1/27/2017 11:17:21		Groundskeeper		Maintenance		2		2		Local		We need two additional groundskeepers to maintain District properties at a high level.  We have added new schools that have landscape features which will require more time.  And, the small grounds staff we have now struggles to keep the City Code Inspector from filing complaints because they have so many properties to maintain.		Joe Peterka

		1/27/2017 11:24:11		Reading Teacher Specialist		Brandenburg Intermediate School		1		Teacher FTE Equivalent		199-Local		Currently, we have a teacher specialist who does a great job; however, it would be ideal to have reading teacher specialist who works with teachers on pedagogical practices.  Our teacher specialist strength is in math, therefore, she would focus on math. 		Thomas Cyprian 

		1/27/2017 11:29:29		Special Education Instructional Aide		Brandenburg 		2		Instructional Aide 		199 or SPED		In an effort to provide inclusion services to students in science and social studies, Brandenburg Intermediate would benefit from two additional aides.  Currently, our SPED teachers either co-teach or provide inclusion in math or reading.  The CMC aide is also used for inclusion.  Since we offer a spectrum of SPED services, our resource teachers also teach Resource Math and Reading.  This makes it difficult to provide the inclusive services in social studies and science, with fidelity.		Thomas

		1/27/2017 11:30:30		Custodian (cafeteria shift)		Fairmeadows and Central		2		1		Local		Adding two additional custodians for the cafeteria shift and moving around some current part time custodial positions, we can have a cafeteria custodial position for all schools.  We currently have 12 schools with a cafeteria position.  Also, adding these two new positions and adjusting a few other staff members, we will be able to provide more equitable custodial service for all schools.  Right now, the square footage for custodians at each school is far from balanced.		Joe Peterka

		1/28/2017 12:27:16		Teaching Specialist		Daniel		1 additional		?		other		I would like an additional teaching specialist.  This will allow for one to focus on Math and one to focus on Reading. 		Kim Edmondson

		1/28/2017 19:00:54		7-12 Science Coordinator		Curriculum & Instruction		1		4		Local		Manages all aspects of the 7-12 Science program, including, but not limited to:  curriculum, assessment, instruction, evaluation.  Supports campuses and teachers through development of content area expertise, data reviews, and intervention planning.  Is responsible for formulating and/or changing the curriculum.  Acts as liaison between district and campus administration and teachers.  Assists district administration in establishing articulation between campuses.  Keeps abreast of new developments in the field.  		Sandra McCoy-Jackson

		1/29/2017 17:45:38		Secondary Social Studies Coordinator		Curriculum & Instruction 		1		Pay Grade 4 - Coordinator of Instruction		Local Funds 		Coordinator needed to manage all aspects of the secondary social studies programs, including, but not limited to:  curriculum, assessment, instruction, evaluation.  Supports campuses and teachers through development of content area expertise, data reviews, and intervention planning.  Is responsible for formulating, maintaining, and revising the curriculum and curriculum documents.  Acts as liaison between district and campus administration and teachers.  Assists district administration in establishing articulation between campuses.  Keeps abreast of new developments in the field.  		Dr. Sandra McCoy-Jackson

		1/29/2017 17:51:53		Elementary Social Studies Coordinator		Curriculum & Instruction		1		Pay Grade 4 - Coordinator of Instruction 		Local 		Coordinator needed to manage all aspects of the elementary social studies programs, including, but not limited to:  curriculum, assessment, instruction, evaluation.  Supports campuses and teachers through development of content area expertise, data reviews, and intervention planning.  Is responsible for formulating, maintaining, and revising the curriculum and curriculum documents.  Acts as liaison between district and campus administration and teachers.  Assists district administration in establishing articulation between campuses.  Keeps abreast of new developments in the field.  		Dr. Sandra McCoy-Jackson

		1/30/2017 14:41:26		District Truancy Prevention Officer		Office of Student Services		6		AS5        207 days		Local - it is expected that the addition of the Truancy Prevention Officers will increase the district attendance rate sufficiently to pay for the positions.		Truancy Officers will work at assigned campuses to provide counseling and Truancy Prevention Measures to district students and parents.  As a last resort, the officers will refer students and parents to Truancy Courts for prosecution.  		Edward Marcell

		1/30/2017 14:41:51		Clerk 		Office of Student Services		1		AS 4 - 226 days		Local		Additional clerk to assist parents with all transfers, process Inter-district and Intra-district transfers, maintain transfer database,  and assist Student Services department secretary, as required.		Edward Marcell, Director of Student Services

		1/30/2017 20:11:47		Principal		Smith Elem		2		District decision		District		I propose the addition of a full time 1) Teacher Specialist / Instructional Coach and 2) Reading Specialist on the Smith Elementary campus.  

The Teacher Specialist (TS) provides a highly effective form of professional development.  We need this form of intervention for teachers - rather than the old form of professional development, built around traditional in-service sessions for teachers, which simply doesn’t affect student achievement to the same degree.

By offering support, feedback, and intensive, individualized professional learning, coaching by Teacher Specialist promises to be a better way to improve instruction. Research suggests that effective coaching programs make a difference and we have certainly experienced this on our campus this year.  

The Reading Specialist currently serves a large number of students with significant gaps in reading level, who need smaller or individual attention in reading in the early years.  Currently our Reading Specialist works with all students in need, but finds a majority of her time with tested grade levels and Dyslexia identified students.  Research indicates that an earlier intervention will significantly impact growth and achievement.  		Vickie Echols, Principal, Smith Elem

		1/30/2017 22:28:41		Teacher Specialist		Alexander Elemetnary		1		Teacher Specialist pay According to Compensation Manual		other		Teacher Specialist needed to support teachers with classroom instruction.  At this time we are sharing a TS with two other campus and only get support every other week.		Eduardo Gonzalez

		1/30/2017 22:35:06		Clerk office		Alexander Elementary		1		See Compensation Manual		other		Additional Front office clerk is needed to support our front office.  The office gets too busy for one person to handle.  This causes a lot of wait time for parents to get served especially busy times of the day (morning, lunch, afternoons).		Eduardo Gonzalez

		1/31/2017 8:50:25		Lead Educational Diagnostician		Special Education		1		AP3 plus $1000 lead stipend		199 (could possibly be 224)		Currently we have a lead SLP but not a lead diagnostician.  We need a lead diagnostician to provide mentorship to our many inexperienced diagnosticians and support our evaluation/compliance coordinator with ensuring compliance in paperwork and timelines as well as data collections for SPP indicators.  In 16-17 we missed a state mandated timeline which will now require a corrective action plan.  With a lead diagnostician we probably would not have missed this timeline.  In addition, if a lead diagnostician is added this individual could have one campus and lead responsibilities.  This would open one of the other diagnostician positions to become a bilingual diagnostician without any additional cost.  The bilingual diagnostician would have one campus and district wide bilingual support.  Currently we are contracting for bilingual assessments.  In 15-16 this cost $13,900.  We are also needing to contract an individual to mentor to support a new diagnostician in need. (approximately $5000)  If we had a lead diagnostician, this would not be necessary.  
1.  Provide support to Educational Diagnosticians regarding best practice in evaluation of students suspected of having a disability.
2.  Provide coordination of staff to meet district compliance requirements.
3.  Monitor and track data to ensure proper compliance effort (SPP 11 and 12).
4.  Assess training needs and coordinate/provide training to evaluation staff.
5.  Coordinate, implement and provide supervision to Diagnostician interns and new staff. (4 new Diagnosticians this year)
6.  Coordinate Assessment Review Team meetings with the evaluation staff to ensure consistency and correctness of initial evaluations.
7.  Provide support in the interpretation of evaluation data to assist staff with appropriate student identification.
8.  Provide support to evaluation staff on the selection and administration of assessments to evaluate the intellectual, emotional, and behavioral functioning of students.
		Mackenzie Casall

		1/31/2017 13:06:57		ELL Aide 		Byrd MS		1		1		Other 		ELL Aide to provide additional support to our ELL Students		Kendria Davis-Martin 

		1/31/2017 17:28:37		PE Teacher		Daniel		1		?		other		In order to properly supervise PE classes, I need an additional PE teacher.  Because classes are scheduled according to common planning as well as embedded extended learning time during the day, my 6th grade PE classes are running 80+.  With the anticipated return of 5th grade students in 2017-18, my 1 PE teacher will see approximately 650 students every day.  That puts the numbers at approximately 80 students per section.  		Kim Edmondson

		1/31/2017 18:29:56		Coordinator of Campus Assessments		Assessment & Accountability		1		6		Local		The new requirements of the assessment and accountability require that we be able to organize our work more thoroughly to support the campuses.  Have a coordinator of assessments would greatly aid the department in supporting local assessments (this was done by the coordinators in the past).  This year, we inherited all local assessments & TELPAS (both huge additions and responsibilities).  We share an executive secretary with two other personnel.  		Nneka S. Bernard

		1/31/2017 22:23:58		Interventionist Specialist		District		1		AP 1		Local, SCE or Title I		Requesting personnel to assist our campuses in the RTI process.  This person will provide training and guidance.		Mari Zamora

		2/3/2017 14:00:13		Assistant principal		Summit Education Center		1		AP 5		other		
Data has shown an increase in summit placements/ an assistant principal will be vital to serving our population 66and maintaining a safe and secure environment for staff and students		Dwight Weaver

		2/3/2017 14:11:11		Secretary Counselor		Summit Education Center		1		AS3		other		The counselor secretary is needed to assist the counselor with various day to day responsibilities such as, but not limited to:
-Obtaining, gathering, and organizing pertinent data collected by counselor as needed. 
- Maintaining accurate, confidential student records. 
- Assisting with student scheduling, grade and transcript reports. 
		Dwight Weaver

		2/6/2017 11:56:43		Instructional/Computer Aide		Acton		1		District 		District		Extra instructional/computer lab aide to provide additional support to our students		Candice Edwards

		2/7/2017 13:51:50		Early Childhood Coordinator		School Leadership		1		AP 4		Local		Oversee services for Prekindergarten and provide curriculum leadership and support classroom teaching to ensure an aligned and articulated instructional program in the subject area assigned. 		Mari Zamora

		2/14/2017 15:36:41		Middle School Athletic Trainer		Athletics 		Three Staff Members 		Teacher Pay Grade 		Local Funds 		The Duncanville Athletic Department needs 3 Texas State Licensed Athletic trainers to assist the Head Athletic Trainer with the care, aid and prevention of athletic injuries. These 3 allied health care professionals will focus primarily on Middle School athletics. 		Alec Hawkins,. M.Ed, LAT, ATC

		2/18/2017 14:34:40		Director of Budget and H/R Finance Software		Finance		1		AP7		Local		Position serves as the primary point of contact for the successful support,  maintenance and operation of the financial and human resources modules in Skyward.  This position also assists the CFO with the budget development process (Salary Negotiations) and assists in year-round budget analysis and management.		Jan Arrington

		2/20/2017 14:44:54		Floating driver		Transportation		2		Aux 5		Local funds		We are in need of two extra floating drivers to help us cover routes		Brian Merchant - 2nd submission

		2/20/2017 14:46:09		Dispatcher		Transportation		1		Aux 5		Local funds		Coverage to cut down on Over time		Brian Merchant

								80



		3/10/17		Registrar		DHS		1		AS5 at DISD		Local		226 days @ 7.5 hours/day @ mid point of $19.06 = $32,307 pay + $3,848.2

														It's Job Grade AS4 at RISD Min hourly rate = $15.79, Mid = $19.26, Max = $22.73

				Dr. Smith requested this position be added

		Salary										32,307.00





		Code		Check Stub Description		Amt/Pct		Type

		1MC		MEDICARE		1.4500%		Pct				468.45

		1TCD		TRS CARE DIST		0.5500%		Pct				177.69

		5 MED		TRS MEDICAL		245.00		Amt				2,940.00

		6 DPL		DIST PD LIFE		0.55		Amt				6.60

		6 TLH		TELEHEALTH		5.00		Amt				60.00

		UC		Unemployment		0.2000%		Pct				64.61

		WCB		WC-Professional		0.4050%		Pct				130.84

		Benefits										3,848.20





		Salary & Benefits		Registrar at mid-point								36,155.20







Add'l Non Staff or Capital

		Timestamp		Campus or Department Submitting Request :		Campus or Department Org Number :		Project Name		Amount of additional allocation requested:		Dr. Smith Request		Description of the needed Request :		Budget Code that are needing additional allocation :		Requested By :

		1/6/2017 14:45:13		Technology		864		Internet Bandwidth		30,000				Our current Internet capacity is at 94% . With the additional web based programs as well as devices we are in need of an increase of internet bandwidth .  The requested amount would double our internet capacity for the district as well as provide a redundant Internet service in case of interruption of service to the district. Additional documentation is available . Another budget allocation request will be married with this for the needed network equipment. 		199 e 53 6256 02 864 0 99 000		Kyle Berger 

		1/13/2017 8:42:15		Bilingual ESL Department		877		Dual Language Enrichment Program		60,000		60,000		Sustain implementation of district wide dual language enrichment program		199		Erica Reyes

		1/13/2017 8:53:56		Bilingual ESL Department		877		Edugence LPAC Compliance Software		13,000		13,000		ELL management tool for federal and state LPAC compliance that provides comprehensive collection of data, monitors progress, communicates with parents and provides reports.  		199		Erica Reyes

		1/25/2017 16:13:04		Curriculum and Instruction		.		Mathematics TI Nspire Phase-In		50,000				The funds would be used to expand TI Nspire Math and Science Handhelds (graphing calculators) and Nspire Navigators (classroom connectivity) to cover Algebra I at DISD Middle Schools.  Funds would cover 240 Nspires and 6 Navigators for instructional class sets as well as assessments.		.		Dr. Sandra McCoy-Jackson

		1/26/2017 16:33:26		Curriculum & Instruction Department		869		Extra Duty Pay for Curriculum and Instruction		60,000				After hour work, support PLC’s when teachers are planning, Curriculum Resources, PLC’s, Lesson Plans, ongoing training, supporting campuses, putting together follow-ups in each 9 week period, meet in the summer, CITW is being implemented, Monthly Meetings, and follow-up with monitoring.		199 E 13 6117 00 869		Dr. Sandra McCoy-Jackson 

		1/27/2017 11:21:26		Safety and Security Department 		 Org 939		District Radio Battery Replacement		31,800				 Kenwood and Motorola radios district wide need batteries replaced. Batteries are four to five years old and not functioning to full capacity. 		199 E 52 6395 00 939 0 99 000		Elizabeth Venegas 

		1/27/2017 11:51:52		Maintenance		51		Custodial Budget Codes		- 0				Add custodial budget codes for each school and support services department.  We want to be able to run audit trails and compare costs between locations at the end of the fiscal year.		o		Joe Peterka

		1/27/2017 12:00:50		Maintenance		51		New Facilities		15,800				Add additional funds to the custodial budget to cover the expenses associated with the daily and annual cleaning costs of the additional square footage the department is responsible for maintain (wax, soap, paper towels, dust mops, etc.)  The additions at Hyman and Kennemer, along with New Acton have added 144,000 square feet of space for the District.		199 E 51 6315 00 935 0 99 000		Joe Peterka

		1/27/2017 12:51:56		Maintenance 		51		Fees, Inspections and Supplies		5,100				Last year the department operating budget was reduced by 5%.  We will see another reduction this year without a little more money in the budget to off set the costs associated with the new facilities.  Also, the changes to the energy management plan have us operating HVAC equipment for longer durations which increases the need for filter replacements.  I am asking for $5,100 to cover additional HVAC filters, two more elevator inspections, two more fire sprinkler inspections, back flow inspections, etc.		51		Joe Peterka

		1/27/2017 14:33:45		Maintenance		51		Uniforms		900				Add $900 to the uniforms account if two grounds positions are approved		199E  51  6269  20  936  0  99  000		Joe Peterka

		1/27/2017 14:36:20		Custodial		51		Custodial Uniforms		4,500				The cost for a custodial uniform for 261 days is $450 per person.  We are asking for $4,500 is all ten custodial positions are approved.		199E  51  6269  00 935  0  99  000		Joe Peterka

		1/27/2017 15:59:53		State & Federal Programs		855		State & Federal Programs Consultant		$3000 (based on 16-17) out of SCE				The district contracts with a consultant to assist with state and federal programs.  This is a recurring cost funded out of Title I, Title II and SCE.  The cost out of SCE in 2016-2017 was $3000.		199-e-21-6299-000-855-24-000		Mari Zamora

		1/27/2017 16:21:45		Transportation		937		1/2 Crossing Guard Salaries for City		2,000				Increase in our part that we split for crossing guards		 199 E 52 6299 00 937 0 99 000 		Brian Merchant

		1/30/2017 12:30:20		Professional Development 		878		Edivate 		69,000		69,000		Edivate is an online professional development resource which was paid out of IMA funds for this school year (1st year of implementation). Dr. McCoy-Jackson indicated that it may not be able to be paid from using IMA again. 		199 13 6329?		Crystal Cross 

		1/31/2017 9:23:49		special education		23		Stuckley Private School Reimbursement		$17,750 (17-18 only)		17,750		Based on a mediation settlement agreement dated 10-22-14, Kathleen Stuckley was awarded $17,750 for private school reimbursement through the 17-18 school year.  In year's past the CFO transferred money to sped for this cost.  In 16-17 records were not found of this and thus other sources were found to pay this family.  For 17-18, I am proposing that this money is added to the special education 199 funds in addition to program costs, so that funds are available for reimbursement.  		199 e 11 6229 25 874 0 23 000		Mackenzie Casall

		1/31/2017 12:22:51		Daniel		108		Desk/chairs		16,200		16,200		Daniel has 6 classrooms that have utilized large tables as student desks.  (These desks were purchased for PBL classrooms prior to 2012 where the rooms had middle walls removed.)  Since we no longer have "walls down" classrooms, the tables do not fit into the standard classroom and are prohibitive to classroom instruction/flow.  In order to provide appropriate desks/chairs for students, I am asking that these tables be replaced and new furniture ordered prior to 2017-18 school year.    If the plan is for Daniel to return to full enrollment (630-650) next year, we do not have a surplus of regular student desks to replace these classrooms.  		6395		Kim Edmondson

		1/31/2017 12:52:59		Media Center (C&I)		904		3D Printers for District-wide Use		10,980				3D printing is rapidly becoming mainstream technology, a technology Duncanville ISD students should be exposed to and develop mastery of to be competitive in our technology-driven world.

3D printing can also address the needs of kinesthetic, visual and auditory learners by walking through printing a three-dimensional object and relating it to a lesson. It will engage students with whole-brain experiences that combine left-brained analysis with right-brained visual perception. It can provide additional means of acquiring, processing and constructing content and ideas in a digital and physical capacity. 3D printing can be used to create classroom manipulatives for all grade levels as well.

I am requesting a one-time $8,985 purchase of three VariQuest Trifecta 800 3D printers ($2,995 each) for the Media Center with the goal of creating central access to the equipment for students and staff members throughout the district. Since 3D printing technology is still very slow, multiple printers are critical to accommodate the anticipated workload. My request also includes a $1,995 “STEM:It - Campus 2-year Site License for Unlimited Users” which will allow district-wide (not Campus as the description implies) access to the VariQuest STEM curriculum created for use with all of its products including the Cutout Maker and Poster Printer already in use at the Media Center. For more than 10 years, the Media Center has put VariQuest equipment to the test through regular, heavy use. The equipment is well-built and reliable.

The VariQuest Trifecta 800 is a user friendly 3D printer designed for heavy use in K-12 educational settings as a standalone printer. No computer connection is required eliminating the inconvenience of several-hour jobs timing out in the middle of printing. In addition, the printer is quiet and the filament is biodegradable and odorless. The printer is capable of converting standard “obj” and “stl” files found on popular websites like TinkerCAD and Thingiverse to G files for printing. The Trifecta can build designs that are 8.7” x 6.5” x 8.7” at a resolution as fine as .05 mm (50 microns). The printer filament is available in 15 different colors and is comparably priced to the ink, roll paper and laminating film currently used on Media Center equipment. Users would pay a materials fee for the filament following current Media Center procedures with the laminating machines and printers.

The Trifecta Software allows the user to view the file/design in a virtual window mirroring the printer platform. The user can change the viewing angle, choose from multiple resolutions, and modify the support material in one simple program on any classroom computer. 

Along with an unrestricted, district-wide license to the Trifecta Software, each printer includes:
•	Online Membership to the VariQuest Resource Center - providing access to professional development sessions, blogs and contact with educators around the US sharing how they are incorporating the Trifecta into their classrooms, lessons plans, and much more. 
•	One Roll of Filament 
•	SD Card preloaded with designs
•	One-Year parts and labor warranty (Annual Maintenance Agreement is $500 for one printer or $450 for multiple)
•	Lesson plans and projects that can be used for subjects including but not limited to Math, Geography, Chemistry, Earth Science, Physics, Architecture, Business, Graphic Design and Visual Arts.
•	Free shipping
•	Free installation and training

Thank you for your consideration.
		199 E 12 6395 00 904 0 99 000		Leslie Shimomura, Media Center Coordinator

		1/31/2017 13:05:14		Merrifield Elementary		103		Sound System for Parent Nights		2,000				Merrifield does not have a working sound system with speakers and microphones in the cafeteria. It is extremely difficult and almost impossible to host parent nights without the appropriate sound equipment to project with clear communication to the parents. This year, we have attempted to hold various parent nights such as: Title 1 parent night, Veteran's Day Parent Program, Strong Fathers Night, Science Night, Math Night, and Christmas Program in the cafeteria. Without a working sound system or wireless microphone, it is an extremely challenging task. 

One of the Duncanville ISD vision tenants state that we will provide the highest quality of innovative and engaging technology tools and resources, which will empower our students, community, and staff. Most elementary schools have a built in sound system with speakers mounted in the cafeteria with wireless microphones for audience projection. Merrifield Elementary does not have such equipment installed.		199-11-6399-00-103-0-11-000		Tanji Towels

		1/31/2017 13:09:47		Merrifield Elementary		103		Student Bulletin Board Display		4,800				Merrifield teachers are in need of bulletin board display rails (School Specialty: Advantus Grip a Strip Display Rails). Bulletin boards are powerful teaching and community building tools. They can be an incentive for students to do their best work while supporting the reading and math goals outlined in our Campus Improvement Plan. 

Bulletin boards loaded with student work add personality to school hallways and speak volumes about what teachers and students value most. Bulletin boards help establish a positive climate in a school. We are requesting two bulletin board display rails per teacher. (40 teachers)
		199-11-6399-00-103-0-11-000		Tanji Towels

		1/31/2017 13:36:14		Merrifield Elementary		103		Office Business Furniture		2,500				In Duncanville ISD, we provide a safe, nurturing environment to foster academic excellence and positive relationships. You only get one chance to make a first impression. Merrifield Elementary is one of the oldest elementary schools in Duncanville ISD. We are in desperate need of office business furniture: six office chairs, one office table, and three sets of blinds for the main office. The blinds are torn, tattered, and broken. The office table and chairs have years of wear and tear on them including scratches, dents, and dings. We are requesting additional funding to purchase office business furniture: six office chairs, one office table, and three sets of blinds. 		199-23-6395-00-103-0-99-000		Tanji Towels

		1/31/2017 13:46:26		Security Department 		939		Interior Cameras for Byrd, Hardin and Reed		25,000				The new cameras only provide coverage of the entrances, exits and cafeterias.  Surveillance footage is a critical tool used by Administrators, Police and Security on a daily basis. There is little to no coverage of the hallways, where the majority of incidents resulting in Summit placement, arrest or expulsion take place.  The requested amount would allow the purchase of 12-15 cameras and installation.		199 E 52 6395 00 939 0 99 000		Elizabeth Venegas 

		1/31/2017 18:43:17		Assessment Data management system		Assessment & Accountability 880		Edugence or DMAC		36,000		36,000		Data management system for local and state assessment data input and analysis.  This system would also allow us to develop assessments with system support that exceeds the current system (Aware in the Eduphoria package).		199 E 31 6299 00 880 0 99 000 (Currently, Aware is included in the Eduphoria package and is covered through technology).  		Nneka S. Bernard

		1/31/2017 18:46:38		Assessment & Accountability		880		Assessment testbank for Content Coordinators		20,000		20,000		Test bank to develop assessments throughout the year.  Currently, the coordinators use TRS and have to reuse items because they do not have enough in many contents.  Additionally, the coordinators have had to use released state assessments as the benchmark exam.  Providing an additional test bank would allow them to create a benchmark assessment for the tested areas instead of using the released state assessment that everyone has access to review.		199 E 31 6339 00 880 0 99 000		Nneka S. Bernard

		1/31/2017 22:20:03		Special Education		23		Change in contract days		60,000				Change of contract days for the following positions:
Instructional specialists- from 192 to 197
Assessment staff (diags, LSSPs, SLPs)- from 192 to 197
Special Ed Coordinators- from 212 to 220

To provide appropriate training and staff development, these positions need additional days to complete job responsibilities adequately.		(224 or 199) (11, 21, or 31) 6119 - varies dependent on staff position		Mackenzie Casall

		2/2/2017 17:07:23		DHS Band		16		Band Uniforms for 2018		200,000		200,000		Replacement of existing band uniforms with custom designed uniforms		199 E 36 6399 16 001 0 99 000 ?		David Brandon

		2/2/2017 17:11:10		DHS Band		16		Yearly funding equivalant to UIL State Marching Contest		100,000				Funding to increase student travel, hiring of consultants and clinicians, purchase of professional level instruments for advanced students from low income families		Multiple		David Brandon

		2/10/2017 16:12:07		Transportation Bus Option 4		937		Rebuild 18 DT 466 engines		300,000				Parts and Supplies to rebuild engines in existing vehicles		199-E-34-6318-00-937-0-99-000		Brian Merchant / Hamrick

		2/20/2017 10:16:40		Special Assistant to the Superintendent		750		Crucial Conversations Training for DLT		15,000		15,000		DLT could greatly benefit from Crucial Conversations training.  Crucial Conversations teaches skills for communicating when the stakes are high, opinions vary, and emotions run strong.  The training aligns with the Superintendent's PAC by teaching our leaders how to communicate and hold others accountable in a professional manner.  Participants learn the dialogue skills demonstrated by top performers—skills that help you talk with anyone about anything to reach alignment and agreement on important matters.  These skills turn in to behaviors that improve decision making, commitment to action, productivity, and relationships.  Consistent behaviors lead to organizations, teams, and individuals developing high-performance cultures based on trust and respect.  The training is 2-full days, with the first day in August and the second day in September.  Other districts have had  great success when their leaders receive this training.  The fee covers the cost of the facilitator ($5,000) and the materials for each participant ($250 each for 40 participants = $10,000). 		199 E 41 6299 00 750 0 99 000		Melissa Kates

		2/21/2017 6:34:05		Communications		742		Marketing - Outsourcing Services/Printing Materials/Software		50,000		50,000		To expand the impact of district marketing, the Communications staff is at a point where we require assistance from a marketing service to develop three or four annual campaigns. The marketing support would create a reasonable timeline, options for campaign ideas, best practices for distribution based on our community, and solidify the Communications marketing plan. There is an additional cost to produce these products and create the marketing methods decided upon.  		199 E 41 6299 00 742		Tiara Richard

		2/21/2017 14:47:45		Safety & Security Department		939		3 Additional Segways for Department Use		25,000				In order to serve the district effectively, we are requesting 3 additional Segways.  We only have 1 Segway, and it is almost 5 years old.  		199-E 52- 6395-00-939-0-99-000		Vicki Mercado

		2/21/2017 14:50:47		Safety & Security Department		939		Cell Phone Booster for J12		5,000				The Security Operations Center has no cell phone reception.  In order to provide safety and security for our entire district, we have to be able to be able to send and receive cell signals.  We need to be able to accommodate first responders in the high school, and we currently are unable to do this.  This is also an alternative means for communication in the event the electricity goes out.		199-W-52-6399-00-939-0-99-000		Vicki Mercado

		2/21/2017 15:55:25		Safety & Security		939		Cell Phone Booster for J112		16,000				We are unable to use cell phones in the Security Operations Center.  This is the alternative means of communications should we lose power.  We often have meetings with 1st responders, their agencies are unable to contact them while they are here. We miss critical information because we can not receive calls or messages. SLT members have also had this problem when visiting out office. 		199 E 52 6395 00 939 0 99 000		Vicki Mercado

										1,230,580		496,950
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