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AGREEMENT BETWEEN THE SCHOOL BOARD AND
THE OWATONNA EDUCATION ASSOCIATION,
EDUCATION MINNESOTA, NEA-AFT

ARTICLE |
PURPOSE

Section 1 - Parties. This Master Agreement concerning terms and conditions of employment is entered
into this 1st day of July, 2019 by and between the Owatonna Education Association, hereinafter called
the "OEA", as the exclusive representative of all teachers in the Owatonna School District and
Independent Schoo! District 761, Owatonna, Minnesota, acting by and through its duly elected School
Board, hereinafter called the "Board", according to the provisions of the Public Employees Labor Act of
1973, hereinafter referred to as P.E.L.R.A.

Section 2 - Terms and Conditions of Employment. The term, “terms and conditions of employment,”
means the hours of employment, the compensation therefore including fringe benefits except retirement
contributions or benefits other than District payment of, or contributions to, premiums for group
insurance coverage of retired teachers or severance pay, and the District's personnel policies affecting
the working conditions of the teachers. In the case of teachers, the term does not mean educational
policies of the School District. “Terms and conditions of employment” is subject to the provisions of
P.E.L.RA.
ARTICLE I
RECOGNITION

Section 1 - Representation. The OEA shall represent all teachers in the appropriate bargaining unit as
determined pursuant to P.E.L.R.A. For purposes of this section, the term "teacher" shall mean any
person employed by independent School District No. 761 in a position for which licensure is required by
the Board of Teaching or the Department of Education, except superintendent, business manager,
principals, assistant principals, athletic director, director of special services, or others who devote more
than 50% of their time to administrative or supervisory duties, and daily substitute teacher who does not
replace the same teacher for more than thirty (30) working days.

ARTICLE HlI
NEGOTIATION

Section_1 - Initiation. Between the month of March, 2021, and the following July, the parties shall
initiate negotiations for the purpose of entering into a successor agreement for the succeeding two (2)
year period, provided that if the Association is not then the exclusive bargaining agent of the teachers
of this District, then negotiations shall thereupon be undertaken between the Board and the then duly
authorized, exclusive bargaining agent.

Section 2 — Representatives. Neither party in any negotiations shall have any control over the selection
of any negotiating or bargaining representatives of the other party. The parties mutually pledge that
their representatives will be clothed with all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations.

Section 3 — Final Contract Copies. There shall be four signed copies of the final contract for the
purpose of record--one retained by the Board, one by the Superintendent, one by the Bureau of
Mediation Services, and one by the OEA.



ARTICLE IV
MANAGEMENT RIGHTS

The OEA recognizes that the Board has responsibility and authority to manage and direct, in behalf of
the public, all operations and activities of the School District to the full extent by law.

Section 1 - Inherent Managerial Rights. The School District is not required to meet and negotiate on
matters of inherent managerial policy, which include, but are not limited to, such areas of discretion or
policy as the functions and programs of the District, its overall budget, utilization of technology, the
organizational structure, and selection and direction and number of personnel.

ARTICLE V
ASSOCIATION SECURITY

Section 1 - Dues Checkoff. Any teacher who is a member of the Association, or who has applied for
membership, may sign and deliver to the Board an assignment authorizing deduction of membership
dues in the Association, including Education Minnesota, and the NEA-AFT. Pursuant to such
authorization, the Board shall deduct one eighteenth (1/18th) of such dues from the regular check of the
teacher for eighteen (18) payments, beginning in September of each year. Deductions for teachers
employed after the commencement of the school year shall be appropriately pro rated to complete
payments by the following June.

Section 2 — Remittance. With respect to all sums deducted by the Board, the Board shall within 10
days remit to the Association the total amount deducted.

Section 3 - Use of Facilities. The OEA shall have the right to hold Association meetings in School
District facilities outside of the regular teacher work day and according to District policies governing the
facility usage.

Section 4 - Association Leave. The OEA shall be allowed twenty (20) days Association leave during
the life of this contract to conduct the official business of the Association. These days shall be
non-cumulative. The Administration shall be given advance notice of the use of such leave to permit
orderly scheduling.

Section 5 - OEA Representation. The OEA shall be entitled to representation on policy making
committees affecting terms and conditions of employment.



ARTICLE VI
TEACHER RIGHTS

Section 1 - Rights. Teachers shall have all rights guaranteed by P.E.L.R.A. and all other applicable
statutes.

Section 2 - Personnel File. A teacher's personnel file shall contain only materials that are related to
his/her employment. Investigations which do not result in confirmation of allegations shall not be
entered into a teacher's personnel file. Teachers shall have the right, upon request, to review the
contents of their personnel file and to receive a copy of any documents contained therein. Teachers
may request to have documents which are false or substantially inaccurate expunged from their
personnel files pursuant to Minn. Stat. §122A.40, Subd. 19. Each teacher shall be furnished a copy of
all evaluative and disciplinary entries into the permanent personnel file. All entries shall be dated.

Section 3 - File Entries. The teacher shall have the right to place a response to any material contained,
and said response shall become a part of said file.

Section 4 - Part-time Status.

Subd. 1. The following benefits of this Agreement shall be granted, on a pro rata basis, to all
members of this Bargaining Unit who are less than full-time: Article VIil Basic Schedules and
Rates of Pay, Article IX Extra Compensation, Article XI Group Insurance, Article XIl Leave of
Absence, Article XVII Early Retirement, Article XVIIl 403B Annuity Plan.

Subd. 2. When a part-time teacher becomes full-time, he/she shall be placed on the full-time
seniority list and removed from the part-time seniority list effective on the date the teacher
becomes full-time. When a full-time teacher voluntarily becomes part-time, he/she shall be placed
on the part-time seniority list and removed from the full-time seniority list effective on the date the
teacher becomes part-time.

Section 5 - Progressive Teacher Discipline.

Subd. 1 - Inclusion. Disciplinary action may include oral reprimand, written reprimand, suspension,
or discharge.

Subd. 2 - Just Cause. No teacher shall be disciplined without just cause. Any disciplinary action
may be grieved and submitted to binding arbitration through the grievance procedures set forth in
this Agreement.

Section 6 - Suspension. No teacher shall be given an unpaid disciplinary suspension without just
cause. The Association, with the consent of the affected teacher, shall have the right to file a grievance
at Level 2 of the grievance procedure pursuant to Article VII, Section 5, Subd. 3. Any suspension
pending investigation of allegations of misconduct under Minn. Stat. §122A.40, Subd. 13, shall be with

pay.



ARTICLE VI
TEACHER RIGHTS (Continued)

Section 7 - Evaluations.

Subd. 1. All monitoring or observation of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher. The use of eavesdropping, public address, or audio
systems and similar surveillance devices for monitoring or observing the work performance of a
teacher shall be strictly prohibited.

Subd. 2. No written evaluation material shall be placed in a teacher's personnel file unless the
teacher is provided with a copy of the material prior to or upon its placement in the file. As
provided by Minn. Stat. §122A.40, Subd. 19, a teacher shall be entitied to submit a written \
response to any material placed in the teacher's personnel file or to seek expungement of any
such material through the grievance procedure.

Subd. 3. If a teacher is to be disciplined or reprimanded, he/she shall be afforded the opportunity
to have a representative of the Association present in any meeting with the board or its
representative.

Subd. 4. Evaluations shall be for the improvement of instruction and performance.
Section 8 - Peer Review.

Subd. 1. Teachers new to the school district with a three (3) year probationary period in
Independent School District No. 761 will participate in a three (3) year mentor program.

Subd. 2. Teachers new to the school district with a one (1) year probationary period in
Independent School District No. 761 will participate in a one (1) year mentor program.

Subd. 3. Additional staff development opportunities may be offered beyond the scope of the
school day. Mentees will be compensated if the staff development is mandatory and outside the
normal day as per Schedule C of the Master Agreement.

Subd. 4. Teachers with continuing contract status in Independent School District No. 761 who
receive a performance review from their administrator indicating the need for performance
improvement may elect to participate in the mentor program or be referred to program by the
administrator as part of an improvement plan.

ARTICLE VI
GRIEVANCE PROCEDURE

Section 1 - Grievance Definition. A claim by teachers or the Association that there has been a violation,
misinterpretation or misapplication of any provision of this contract shall be called a "grievance" and
may be processed as a grievance as hereinafter provided.

Section 2 - Representative. The teacher, Association, administrator or school board may be
represented during any step of the procedure by any person or agent designated by such party to act in
his/her behalf.



ARTICLE VI
GRIEVANCE PROCEDURE (Continued)

Section 3 - Definitions and Interpretations.

Subd. 1 - Extension. The limits provided in this Article shall be strictly observed but may be
extended by written agreement of the parties.

Subd. 2 - Days. Reference to days regarding time periods in this procedure shall refer to teacher
duty days. A teacher duty day is defined as all week days not designated as holidays by state law
or professional days.

Subd. 3 - Computation of Time. In computing any period of time prescribed or allowed herein, the
date of the act, event or default, or awareness thereto, for which the designated period of time
begins to run shall not be included. The last day of the period so computed shall be counted,
unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of
the next day which is not a Saturday, a Sunday, a legal holiday, or a professional day.

Subd. 4 - Filing and Postmark. The filing or service of any notice or document herein shall be
timely if it bears a postmark of the United States mail within the time period.

Section 4 - Time Limitation and Waiver. After informal discussion, grievances shall not be valid for
consideration unless the grievance is submitted in writing to the School Board's designee, setting forth
the facts and the specific provision of the Agreement allegedly violated and the particular relief sought
within twenty days (20) after the date the event giving rise to the grievance occurred or twenty days (20)
after the employee(s), through the use of reasonable diligence, should have had the knowledge of the
occurrence that gave rise to the grievance. Failure to file within these time limits or failure to transmit a
grievance from one level to another within the time periods hereafter provided shall constitute a waiver
of the grievance. In the event a grievance is filed after May 15 of any year and strict adherence to the
time limits may result in hardship to any party, the Board and the Association shall mutually agree to
use their best efforts to process such grievance prior to the end of the school term or as soon thereafter
as possible. Notwithstanding the expiration of this contract, any claim or grievance arising there under
may be processed through the grievance procedure until resolution.

Section 5 - Adjustment of Grievance. The School Board and the teacher or Association shall attempt to
adjust all grievances which may arise during the course of employment of any teacher within the School
District in the following manner:

Subd. 1 - Informal Discussion. In the event that a teacher(s) or the Association believe there is
basis for a grievance, they shall first discuss the alleged grievance with their building principal
either personally or accompanied by the Association representative. If, after the informal
discussion with the building principal, a grievance still exists, they may invoke the formal
grievance procedure through the Association on a form signed by the grievant and a
representative of the Association. A copy of the grievance form shall be delivered to the
building principal. If the grievance involves more than one building, it may be filed with the
superintendent or his/her designee.



ARTICLE VII
GRIEVANCE PROCEDURE (Continued)

Subd. 2 - Formal: Level I. Within five days (5) of receipt of the grievance, the principal shall meet
with the grievant and/or his/her representative in an effort to resolve the grievance. The principal
shall indicate his disposition of the grievance in writing within five days (5) of such meeting and
shall furnish a copy thereof to the Association.

Subd. 3 - Formal:_Level ll. If the Association is not satisfied with the disposition of the grievance
on Level 1, or if no disposition has been made within five days (5) of such meeting (or ten days (10)
from the date of filing, whichever shall be later), the grievance shall be transmitted to the
superintendent. Such transmittal shall be within five days (5) following completion of Level I.
Within seven days (7) of receipt of the transmittal, the superintendent or his/her designee shall
meet with the Association on the grievance and shall indicate his/her disposition of the grievance in
writing within five days (5) of such meeting and shall furnish a copy thereof to the Association.

Subd. 4 - Formal: _Level Iil. If the Association is not satisfied with the disposition of the grievance
by the superintendent or his/her designee, or if no disposition has been made within five days (5)
of such meeting (or twelve days (12) from the date of filing), the grievance shall be transmitted to
the Board by filing a written copy thereof with the clerk or other designee of the Board. The Board,
at its next regular meeting, or two (2) weeks, whichever shall be later, shall meet with the
Association on the grievance. At the option of the School Board, a committee or representative(s)
of the Board (excluding the superintendent and/or other administrators) may be designated by the
Board to hear the appeal at this level and report its findings and recommendations to the School
Board. Disposition of the grievance in writing by the Board shall be made no later than seven days
(7) thereafter. A copy of such disposition shall be furnished to the Association.

Subd. 5 - Grievance Mediation. A teacher and the School District may, if mutually agreed, have
the option of requesting Grievance Mediation by the Bureau of Mediation Services prior to
submitting the grievance to binding arbitration. Timelines shall automatically be waived upon
request by either party. If agreement or resolution is not reached in this mediation, the grievance
may be resumed as described in Section 6 of this Article. No offers, counter offers or any
documentation relating to the grievance mediation shall be used by either party to the dispute in
the arbitration procedure if the grievance proceeds to that level. If resolution is reached in
mediation, the agreement shall be put in writing and the grievance withdrawn without prejudice by
the moving party.

Section 6 - Arbitration Procedures. If the Association is not satisfied with the disposition of the
grievance by the Board or mediation, the grievance may be submitted to arbitration before an impartial
arbitrator within ten (10) days after the Level Il hearing if the Board fails to act after the Level Ill hearing
or ten (10) days after the completion of mediation, whichever is later.

Subd. 1 - Request. A request to submit a grievance to arbitration must be in writing signed by the
aggrieved party, and such request must be filed in the office of the superintendent within ten days
(10) following the decision in Level lll of the grievance procedure.

Subd, 2 - Prior Procedure Required. No grievance shall be considered by the arbitrator which has
not been first duly processed in accordance with the grievance procedure.



ARTICLE VI
GRIEVANCE PROCEDURE (Continued)

Subd. 3 - Selection of Arbitrator. Upon the proper submission of a grievance under the terms of
the procedure, the parties shall, within five days (5) after the request to arbitrate, attempt to agree
upon the selection of an arbitrator. If no agreement on an arbitrator is reached either party may
request the BMS to submit a list of seven (7) arbitrators provided such request is made within
twenty days (20) after the receipt of said request. From such list of seven arbitrators the parties
shall alternately strike names until only one name remains who shall be the neutral arbitrator.

Subd. 4 - Submission of Grievance Information. Upon appointment of the arbitrator, the appealing
party shall within five days (5) after notice of appointment forward to the arbitrator the submission
of the grievance which shall be "a concise statement of the nature of the grievance, the provision
of the contract applicable to the grievance, and the relief requested”. The responding party at its
option may also submit a concise statement of the nature of the grievance to the arbitrator.

Subd. 5 - Hearing. The grievance shall be heard by a single arbitrator, and both parties may be
represented by such person or persons as they may choose and designate, and the parties shall
have the right to a hearing at which time both parties will have the opportunity to submit evidence,
offer testimony, and make oral or written arguments relating to the issues before the arbitrator.

Subd. 6 - Decision. Decisions by the arbitrator in cases properly before him/her shall be final and
binding upon the parties subject, however, to the limitations of arbitration decisions as provided by
the PE.L.R.A. of 1971, and amendments.

Subd. 7 - Expenses. Each party shall bear its own expenses in connection with arbitration,
including expenses relating to the party’'s representatives, witnesses, and any other expenses
which the party incurs in connection with presenting its case in arbitration. The parties shall share
equally fees and expenses of the arbitrator and any other expenses which the parties mutually
agree are necessary for the conduct of the arbitration. A transcript or recording shall be made of
the hearing at the request of either party and the cost of the transcript shall be shared equally by
the parties.

Subd. 8 - Jurisdiction. The arbitrator shall have jurisdiction over disputes or disagreements relating
to grievances properly before the arbitrator pursuant to the terms of this procedure. Questions
arising over arbitration of an alleged grievance shall be resubmitted to the arbitrator. Both parties
agree to be bound by the award of the arbitrator and agree that judgment thereon may be entered
in any Court of competent jurisdiction.

Section 7 - Personnel Files. All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the participants.

Section 8 - Withdrawal of Grievance. Grievances may be withdrawn at any level without prejudice.



ARTICLE Vil
BASIC SCHEDULES AND RATES OF PAY

Section 1 — 2019-2020 and 2020-2021 Salary Schedules. The wages and salaries reflected in
Schedule A, attached hereto, shall be part of the Agreement for the 2019-2020 school year and in

Schedule B for the 2020-2021 school year. The schedule shall be based on 193 days. This includes
179 student days inclusive of parent/teacher contact time, the equivalent of four and one half (4 %)
faculty workdays, the equivalent of three and one-half (3 '2) staff development days, and six (6)
holidays. Teachers new to the District may be assigned up to an additional four (4) faculty workdays.

Section 2 - Placement on Salary Schedule. The following rules shall be applicable in determining
placement of a teacher on the appropriate salary schedule:

Subd. 1. BA+15, BA+30, BA+45, and MA/BA+60 lane credits must be earned after the granting of
the degree which qualifies the teacher for a Minnesota teaching license, except if the Minnesota
Board of Teaching requires a Master’'s degree for initial licensure, a teacher who has a Master's
degree in his or her assigned licensure area shall be placed on the MA/BA+60 lane. MA+20,
MA+40, and MA+60 lane credits must be earned after the granting of an MA, MS, or equivalent
degree. Credits must be in the teaching field or related fields as determined by the School Board
and shall be for graduate credits. The District reserves the sole discretion to approve lane
changes, as provided for herein, for undergraduate credit hours, for bargaining unit members upon
preapproval by the Superintendent of Schools or his/her designee.

Subd. 2. Eligibility for credits beyond the BA+45 lane shall be limited to credits earned as a part of
a degree program. Any one at or reaching the BA+60 before the end of September, 1990 will
remain on the MA lane.

Subd. 3 - Additional Credits. All credits to be applied on the salary schedule must be earned in the
teaching field or in the teacher's related field. Credits to be earned outside of the teacher's field
must be approved by the superintendent before application to the salary schedule. Credit for
independent study, pass/fail courses that are part of a degree granting program and only offered as
a pass/fail option, and technical college shall be granted with prior approval of the superintendent.

Subd. 4 - Effective Date. Individual contracts will be modified to reflect qualified lane changes
once every year effective at the beginning of the school year providing a transcript of qualified
credits or proof thereof is submitted to the superintendent'’s office no later than October 1 of each
year. Credits submitted by transcript after October 1 even though otherwise qualifying shall not be
considered until the following school year.

Subd. 5 - Payment of Present Salary. The rules contained herein relating to the application of
credits on the salary schedule shall not deprive any teacher of any salary schedule placement
already recognized and actually being paid for the 1987-88 school year.

Subd. 6 - Prior Experience. Credit for teaching experience outside the Owatonna Public Schools
will normally be granted up to seven (7) years. Additional years of experience may be granted on
the recommendation of the superintendent and at the discretion of the School Board. Years of
military service will be counted as teaching experience, providing the teacher entered the service
while teaching in the Owatonna Public Schools, and will be credited as such on the salary
schedule.



ARTICLE VI
BASIC SCHEDULES AND RATES OF PAY (Continued)

Subd. 7 - Qualifications. The qualifications of teachers employed for the first time shall be those
fixed by the Minnesota Department of Education. Special training in subjects or grades taught,
including professional teaching, is required in all cases. A contract with a person who does not
hold a Minnesota license is not valid.

Subd. 8 - Release. The teacher's right of resignation for the school year then beginning shall
cease on July 15.

Subd. 9 — Service Definition. 120 days of service shall be defined as a full year for purposes of
salary advancement.

Subd. 10 — Increment Calculation. The career increments shall be computed on the basis of total
active (paid) accumulated years with the District as defined in Article VIil, Section 2, Subd. 9.

Section 3 - Status of Salary Schedule. The salary schedules are not to be construed as a part of a
teacher's continuing contract.

Section 4 - Educational Leadership. The District and the Association recognize the important roles
leadership and professional expertise play in the overall quality of the school and its ability to meet the
needs of the students, and community it serves.

Subd. 1. - Mentor Teacher. A mentor teacher shall be assigned to teachers new to the District
for a minimum of one year; such assignment made by the building principal and consistent with
the job responsibilities written for mentor teachers. The specific length of the mentorship may
vary and will not terminate without the mutual consent of the mentor, mentee and building
principal. A mentor teacher shall be compensated at an annual rate of $586 for the 2019-20
school year and $601 for the 2020-21 school years, said compensation to be pro-rated over the
year and distributed through the payroll option selected by the teacher. This compensation shall
not be added to base pay for purposes of computing base salary for subsequent years. Only
teachers who have completed a District sponsored teacher coaching/mentoring training program
will be eligible for consideration as a mentor.

Subd. 2. - Instructional Coach. An instructional coach shall be a teacher with the expressed
responsibility of coordinating all district and/or site activities related to designing and conducting
staff development training designed to improve teacher and school performance. The
assignment of the instructional coach shall be made by the superintendent of schools or
designee. An instructional coach shall be compensated at a rate of $2,133 for the 2019-20
school year and $2,186 for the 2020-21 school year; said compensation to be pro-rated over the
year and distributed through the payroll option selected by the teacher. This compensation shall
not be added to base pay for purposes of computing base salary for subsequent years. Only
teachers who have completed a District sponsored teacher coaching/mentoring training program
and have served in the District for at least five (5) years will be eligible for consideration as an
instructional coach.




ARTICLE Viii
BASIC SCHEDULES AND RATES OF PAY (Continued)

Subd. 3. - Teacher/Leader. The District and the Association recognize the importance of providing
leadership at all levels of the school organization. To that end, they are committed to working
together in a collaborative working environment that promotes high student achievement and a
positive work environment. A teacher who serves on the Building Leadership Team, Activities
Leadership Team, Special Education Leadership Team, or District Curriculum Advisory shall
receive compensation at a rate of $853 for the 2019-20 school year and $874 for the 2020-21
school year, except teachers who serve on Elementary Building Leadership Teams shall receive
compensation at the rate of $1,066 for the 2019-20 school year and $1,093 for the 2020-21 school
year. A teacher who serves on the Continuing Education Committee shall receive compensation at
a rate of $426 for the 2019-20 school year and $437 for the 2020-21 school year. Said
compensation to be pro-rated over the year and distributed through the payroll option selected by
the teacher. This compensation shall not be added to base pay for purposes of computing base
salary for subsequent years. All leadership teams shall be composed of up to eight (8) teachers
and building leaders as appropriate with the exception of the District-wide Quality Improvement
team which shall be composed of up to twelve (12) teachers.

Subd. 4. — Employee Relations Council. The OEA will select up to four (4) representatives for the
Employee Relations Council. OEA representatives to the Employee Relations Council shall
receive compensation as determined by the School District. This compensation shall not be added
to the base pay for purposes of calculating base salary in subsequent years.

Subd. 5. — Special Licensure. District Social Workers qualified as Licensed Clinical Social Workers
(LICSW) and performing clinical supervision duties that qualify the district to receive revenue
through the medical assistance program shall be reimbursed for the cost of their licensure. District
Speech and Language Pathologists who possess a Certificate of Clinical Competence through the
American Speech/Language Hearing Association (ASHA) and are eligible to bill for Medical
Assistance shall be reimbursed up to $213 for the 2019-20 school year and $218 for the 2020-21
school year for the cost of their annual dues.

ARTICLE IX
EXTRA COMPENSATION

Section 1 - Extra Pay Schedule. The wages and salaries reflected on Schedule C for the school years
indicated thereon, attached hereto, shall be part of this agreement. Increases shall be effective with the
commencement of the academic school year for all rates except for coaching assignments which
commence prior to the academic year and carry over into the academic year. Increases for such rates
shall be effective with the first day of the assignment.

Subd. 1. — Addition of Activities. The parties agree that the District and OEA Executive Board has
the ability to create, amend or delete extra-curricular titles and corresponding activities annually.
The District and OEA Executive Board shall set the annual stipend for the duration of the Collective
Bargaining Agreement, subject to negotiation at the expiration of the Agreement.




ARTICLE X
ITINERANT STAFF

Section 1 - Inter-School Travel. Schedules of teachers who are assigned to more than one school shall
be arranged so that no such teacher shall be required to engage in an unreasonable amount of
inter-school travel. Such teachers shall be notified of any changes in their schedules as soon as
practicable.

ARTICLE XI
GROUP INSURANCE

Section 1 - Health and Hospitalization Insurance.

Subd. 1 - Single Coverage. The school board shall contribute a sum equal to the full cost of the
CMM 1000 plan during the 2019-20 and 2020-21 school years toward the premium for single
coverage for a full-time teacher employed by the School District who qualifies for and is enrolled in
the School District Group Health and Hospitalization Plan “Comprehensive Major Medical”,
“Comprehensive Major Medical (High Deductible)”, or “VEBA” Option and who qualifies for single
coverage.

Subd. 2 - Dependent Coverage. The school board shall contribute up to the sum of $20,052 during
the 2019-20 school year and will pay 50% of any increase during the 2020-21 school year toward
the premium for dependent coverage for a full-time teacher employed by the School District who
qualifies for and is enrolled in the School District Group Health and Hospitalization Plan
“Comprehensive Major Medical”, “Comprehensive Major Medical (High Deductible)”", or “VEBA”
Option and who qualifies for dependent coverage.

Subd. 3 - Insurance Care Differential. For teachers participating in the District’s health care
insurance plan, and whose cost for such participation is less than the district's contribution, said
difference shall be placed into a VEBA account on behalf of the teacher to be used at his/her
personal discretion for health related costs.

Subd. 4 — Married Couple Insurance. Teachers who are married with dependents, both employed
by the District, and who are eligible for health insurance benefits under this Article, shall be eligible
to apply the individual coverage referred to in Article Xi, Section 1, Subd. 1 of the non-covered
spouse to the dependent coverage of the covered spouse. The District's obligation for health
insurance premium contributions to teachers who are married with dependents shall not exceed
the cost of a fully paid dependent health insurance coverage premium. OEA shall submit a roster
of couples who are eligible for this married couple health insurance benefit to the Superintendent's
Office on or before August 15 of each school year. When a married couple becomes eligible for
this benefit, based upon the hire of one of the married teachers after August 15, OEA will add the
couple to the roster and submit an amended roster to the Superintendent's office. Couples added
to the roster after August 15 of the school year, based upon a mid-year hire, will be eligible for this
benefit commencing on the first day of the month after the District's receipt of the amended roster.

Section 2 - Tax Shelter. The District shall make available to teachers a tax shelter as provided by law
for teacher heaith insurance contributions as soon as possible as provided by the Select Plan of the
current insurance carrier.



ARTICLE Xi
GROUP INSURANCE (Continued)

Section 3 - Income Protection. The Board of Education will pay $.50 per $100.00 of salary per year
toward the cost of an income protection plan. This program will pay 2/3 of the teacher's salary with a
maximum benefit as outlined in the plan document up to age 70 and a 90-day waiting period.

Section 4 - Life Insurance. The Board of Education will pay 100% of the cost of group term life
insurance with a face value of $70,000 for each employee of the District eligible under the terms of the
Board's group term contract.

Section 5 - Dental Insurance. A dental insurance plan shall cover eligible employees and their families
as defined in this Article. The full premium shall be paid by the District for single and family coverage
for each eligible teacher employed by the District.

ARTICLE XII
LEAVES OF ABSENCE

Section 1 - Disability Leave.

Subd. 1. Disability leave shall be with pay to the maximum accumulation.

Subd. 2. In the first year of employment the District shall credit to each teacher thirty (30) days of
disability leave to be used to cover absences caused by personal iliness or disability including
illness or disability caused or contributed to by the employee’s pregnancy and childbirth. At the
beginning of the fourth year and each successive year the District shall credit to each teacher ten
(10) days of disability leave. A teacher, whose employment terminates at the end of the first year of
employment and uses more disability leave than ten (10) days at the time of separation, shall have
disability leave used in excess of ten (10) days deducted from his/her first monthly paycheck
issued in June. A teacher, whose employment terminates at the end of the second consecutive
year of employment and uses more disability leave than twenty (20) days at the time of separation,
shall have disability leave used in excess of twenty (20) days deducted from his/her first monthly
paycheck issues in June. Payroll deductions shall be calculated based on the teacher’s daily rate
of pay by dividing the teacher’s annual salary by the number of duty days.

Subd. 3. Unused disability leave may accumulate to a maximum credit of 190 days of disability
leave.

Subd. 4. A teacher may use disability leave to cover absences necessitated by the illness or
disability of any minor or infirm adult living in the household of the teacher, if another adult member
of that household is not available to provide the care.

Subd. 5. Disability leave with pay shall be allowed by the school board whenever a teacher's
absence is found to have been due to illness which prevented his/her attendance at school and
performance of duties on that day or days.

Subd, 6. The school district may require a teacher to furnish a medical certificate from a qualified
physician as evidence of illness, indicating such absence was due to illness, in order to qualify for
disability pay.



ARTICLE Xil
LEAVES OF ABSENCE (Continued)

Subd. 7. Disability leave allowed shall be deducted from the accrued disability leave days earned
by the teacher.

Subd. 8. Disability leave pay shall be approved only upon submission of a signed request upon
the authorized disability leave pay request form available at the office of building principal.

Subd. 9. All summer school teachers shall be credited with one (1) day of disability leave for each
block of sixty (60) hours of instruction. Such disability leave is not cumulative and shall be subject
to the foregoing conditions applicable to disability leave generally. All paid leave provisions of the
Master Agreement shall be available for summer school.

Subd. 10. A teacher who is unable to teach because of personal iliness or disability and who has
exhausted all accumulated disability leave shall be granted a leave of absence without pay for the
iliness or disability up to two (2) years and such leave may be extended by mutual consent with the
superintendent upon the written request of the teacher.

Subd. 11. Every two (2) years, a teacher may trade in twenty (20) disability leave days for the use
of one (1) personal leave day. A minimum of eighty (80) accumulated disability leave days are
required in order to participate.

Section 2 - Maternity Disability Leave. At the earliest possible date prior to the commencement of a
maternity disability leave, the teacher shall meet with the superintendent or designee to determine the
conditions of the requested leave consistent with the terms of this contract and the Family Medical
Leave Act. A teacher may be granted an unpaid leave of absence prior to the onset of a disability leave
to coincide with a natural break in the school year without disqualification for disability benefits.

Subd. 1. A teacher may use accumulated disability leave under Article XII, Section 1, when
disabled due to pregnancy, miscarriage, abortion, childbirth, or recovery there from and shall be
afforded benefits the same as any other illness or disability. The period of disability for delivery
of a baby will be six (6) weeks after a birth by normal delivery or eight (8) weeks after birth by
cesarean section, unless otherwise certified in writing by the employee’s physician.

Subd. 2. After the completion of a maternity disability leave, the employee may be granted an
unpaid childcare leave pursuant to Article XlI, Section 3.

Subd. 3. A teacher on a maternity disability leave shall have the right of return to previous
assignment at the conclusion of her disability.

Subd. 4. Should a maternity disability leave extend from one school year into the succeeding
school year, the teacher shall have the right to an infant care leave with the right of return to
previous assignment.

Subd. 5. Any teacher on a maternity leave prior to the date of ratification of the contract shall be

subject to the terms and conditions of the contract in force at the time the leave was granted unless
waived by mutual agreement between the District and the teacher.
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