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Thursday, February 13, 2020
REGULAR BOARD MEETING AGENDA

Type: REGULAR BOARD MEETING AGENDA

Time: 5:30 p.m.

Code: Regular #11-19/20

Location: ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT, 2930 Gay Avenue, San Jose, CA
95127; Board Room.

In compliance with the Americans with Disabilities Act, if you need special assistance in order to
participate in the public meeting of the Board of Trustees, please contact the Office of the
Superintendent at (408) 928-6822, Notification 72 hours prior to the meeting will enable the
District to make reasonable accommodations.

1. OPEN SESSION - CALL TO ORDER AND ROLL CALL

1.01 CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE -- BOARD PRESIDENT ERNESTO BEJARANO.

2. CLOSED SESSION

2.01 ANNOUNCEMENT AND PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED SESSION
(Government Code Section 54957.7).

2.02 RECESS TO CLOSED SESSION: The Board will recess to Closed Session at approximately 5:35 p.m. Open
Session will resume approximately 1 1/2 hours after the start of Closed Session.

2.03 CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION (Paragraph (1) of subdivision (d) of Section
54956.9) Name of the cases: Alum Rock Union Elementary School District v. Del Terra Real Estate Services, Inc., et
al., Santa Clara County Superior Court case no. 19CV354180; and, Leal & Trejo, APC v. Alum Rock Union
Elementary School District, Santa Clara County Superior Court case no. 19CV356647.

2.04 CONFERENCE WITH LEGAL COUNSEL-- ANTICIPATED LITIGATION Significant exposure to Litigation pursuant to
paragraph (2) or (3) of subdivision (d) of Section 54956.9: Two (2) potential cases.

2.05 CONFERENCE WITH LABOR NEGOTIATORS, EMPLOYEE ORGANIZATION: CSEA (California School Employees
Association); District Negotiators: (1) Hilaria Bauer, Ph.D., Superintendent; (2) Carlos Moran, Assistant
Superintendent, Human Resources and (3) Jess Serna, Lead Negotiator.

2.06 CONFERENCE WITH LABOR NEGOTIATORS, EMPLOYEE ORGANIZATION: AREA (Alum Rock Educators
Association); District Negotiators: (1) Hilaria Bauer, Ph.D., Superintendent; (2) Carlos Moran, Assistant
Superintendent, Human Resources and (3) Jess Serna, Lead Negotiator.

2.07 CONFERENCE WITH LABOR NEGOTIATORS, EMPLOYEE ORGANIZATION: TEAMSTERS; District Negotiators: (1)
Hilaria Bauer, Ph.D., Superintendent; (2) Carlos Moran, Assistant Superintendent, Human Resources and (3) Jess
Serna, Lead Negotiator.

3. RECONVENE TO OPEN SESSION - DISTRICT OFFICE BOARD ROOM

3.01 CALL TO ORDER / ROLL CALL --- BOARD PRESIDENT ERNESTO BEJARANO.
3.02 REPORT OF ACTION TAKEN IN CLOSED SESSION.

3.03 DISCUSSION AND/OR MODIFICATION(S) OF THE AGENDA. The Board may change the order of business
including, but not limited to, an announcement that an agenda item will be considered out of order, that
consideration of an item has been withdrawn, postponed, rescheduled or removed from the Consent Calendar for
separate discussion and possible action.



4. PUBLIC MEMBERS WHO WISH TO ADDRESS THE BOARD

4.01 "REQUESTS TO ADDRESS THE BOARD" provides members of the public an opportunity to speak to the Board
about any matter under the jurisdiction of the Board and not otherwise on the agenda. Those who wish to address
specific agenda items will have an opportunity to do so when that agenda item is introduced and presented during
this meeting. Individuals wishing to speak are requested to proceed to the podium. There is a three-minute time
limit for each speaker. The Board will automatically refer to staff any formal written requests that are brought
before them at this time. Written matters may be placed on a future meeting.

5. COMMENTS AND COMMUNICATION

5.01 Teamsters.

5.02 California School Employee's Association (CSEA).
5.03 Alum Rock Administrator's Association (ARAA).
5.04 Alum Rock Educator's Association (AREA).

5.05 Superintendent.

5.06 Board of Trustees/Communications/Comments.

6. CONTRACT EXTENSIONS OVER $100,000-- BOARD DISCUSSION AND/OR ACTION "The Board may take
an action on any item in this section, unless it is designated for information only".

6.01 Approve Contract Extension for the 2019/2020 SY with Accountable Healthcare Staffing which will provide a
Registered Behavior Technician required at Ryan Elementary in order to fulfill services per IEP, Special Education,
new total cost of this contract $128,800.00

7. CONTRACTS OVER $100,000-- BOARD DISCUSSION AND/OR ACTION "The Board may take an action on
any item in this section, unless it is designated for information only.™

7.01 Approve the contract with Orenda Education (Formerly Principal's Exchange), to conduct a Discovery Study and
capacity building on instructional leadership topics to support implementation of an equity-driven system, Academic
Services, $119,925.00

8. SUPERINTENDENT / BOARD BUSINESS--BOARD DISCUSSION AND/OR ACTION "The Board may take an
action on any item in this section, unless it is designated for information only."

8.01 Update Regarding Board Governance Handbook.

8.02 Board Term Limits (Information Only)

8.03 Approve Amended Board Bylaw 9323 Meeting Conduct, Third Reading.

8.04 Approve Amended Board Policy 3311 Bids, Second Reading- Business and Non Instructional.

8.05 Approve Amended Board Policy 3312 Contracts, Second Reading-Business and Non Instructional.

8.06 Approve Amended Board Bylaw 9121 President, Second Reading.

8.07 2020 Ballot for CSBA Delegate Assembly - Deadline is March 16, 2020. The Board may vote for no more than 4
candidates in the Region or Subregion as indicated on the ballot. All re-elected and newly elected Delegates will
serve two-year terms beginning April 1, 2020-March 31, 2022. Ballots must be postmarked by the U.S. Post Office
on or before Friday, March 16, 2020.

8.08 Board Policy 4119.11/4219.11/4319.11 Sexual Harassment, First Reading (Information Only).

8.09 Approve Amended Board Policy 4030 Nondiscrimination in Employment, Second Reading.

8.10 Board Policy 4111/4211/4311 Recruitment and Selection, First Reading (Information Only).

8.11 Board Policy 5131 Conduct, First Reading (Information Only).

8.12 Board Policy 5145.7 Sexual Harassment (Students), First Reading (Information Only).
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9. INSTRUCTIONAL SERVICES-- BOARD DISCUSSION AND/OR ACTION "The Board may take action on any
item in this section, unless it is desighated for information only."

9.01 Board Policy 3513.3, Tobacco-Free Schools-First Reading Information Only.
9.02 Board Policy 5131.62, Tobacco (Use Prevention Education Program) - First Reading Information Only.

9.03 SB 187 Comprehensive School Safety Plans-Schools must routinely write or revise their Comprehensive School
Safety Plans

9.04 Student and School Progress Update

9.05 Form J-13 A, Request for Allowance of Attendance Due to Emergency Conditions for Preschool Program at
Adelante I and Adelante II.

10. BOND / FACILITIES--BOARD DISCUSSION AND/OR ACTION "The Board may take an action in on any
item in this section, unless it is designated for information only."

10.01 Approve the 2018/19 Annual Performance and Financial Audit of General Obligation Bonds Reports for
Measure J and Measure I.

10.02 Update on Request for Proposal (RFP) for Program Management Information Only.

11. HUMAN RESOURCES-- BOARD DISCUSSION AND/OR ACTION "The Board may take an action on any
item in this section, unless it is designated for information only".

11.01 Resignations (Information Only).

12. CONSENT CALENDAR-- BOARD DISCUSSION AND/ OR ACTION "The Board may take an action on any
item in this section, unless it is designated for information only".

12.01 Approve Board Meeting Minutes for the following dates: (1) November 14, 2019, Regular Board Meeting and
(2) January 16, 2020, Regular Board Meeting.

12.02 Acceptance of Donations.

12.03 Approval of Fundraising Activities.

12.04 Acceptance of Vendor & Payroll Warrants.

12.05 Acceptance of Enrollment/Attendance Report for Month 5 (December 9, 2019 thru January 17, 2020).
12.06 Approve Resolution No. 15-19/20 - Read Across America - March 2, 2020

12.07 Approve Addendum for the extension of B1718-T002 ERate’s Basic Maintenance of Internal Connections
(BMIC) Bid. This extension would be for an additional two years, from July 1, 2020 through June 30, 2022.

12.08 Approve Resolution No. 16-19/20; Women's History Month - March, 2020
12.09 Approve Resolution No. 17-19/20; Arts Education Month - March, 2020
12.10 Approve Resolution No. 18-19/20; Annual Cesar Chavez Community March - March 26, 2020

12.11 Approve/Ratify Notices of Employment and Changes of Status/February 13, 2020/Human Resources
Department

12.12 Approve Out of State Travel, New Tech Network Leadership Summit, Dallas, TX, March 24-27, 2020 for
Katherine Grunewald, George Kleidon and Vivian Nguyen. Estimated cost $4750.

12.13 Approve Out of State Travel, City Year Investors Summit, Washington D.C., March 10-13, 2020 for Rene
Sanchez. Estimated cost $350.

12.14 Approve Out of State Travel, School Leaders of Color Conference, Las Vegas, NV, February 7-9, 2020 for
Anna Nguyen and Ivan Montes. Estimated cost $840.



12.15 Approve Memorandum(s) of Understanding(s).

12.16 Approve Contracts for Professional Services - Firms/Organizations
12.17 School-sponsored Field Trip List

12.18 Quarterly Report on Williams Uniform Complaints

13. RECEIVE REPORTS

14. FUTURE BOARD AGENDA REQUESTS

14.01 Requests from Board of Trustees and/or from the Public. Requests shall be submitted in writing to the
Superintendent or designee with supporting documents and information, if any, at least one week before the
scheduled meeting date. Items submitted less than a week before the scheduled meeting date may be postponed to
a later meeting in order to allow sufficient time for consideration and research of the issue. BB 9322

15. ADJOURNMENT

15.01 President adjourns the meeting.

16. NEXT MEETING(S)

16.01 March 12, 2020 (2019-20 School Year).



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127
b.0]

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF TRUSTEES

To the Board of Trustees: Date: _ January 31, 2020
Subject: Accountable Healthcare Staffing Contract Extension
Staff Analysis: Therapist will provide Registered Behavior Technician services for a student residing in Alum Rock

District attending Ryan Elementary School. This service is necessary due to the severity of the
students’ disability.

Recommendation: Staff recommends the Board approve the contract extension with Accountable Healthcare
Staffing for $28,000.00. The new total cost of this contract is $128,800.00.

Submitted by: TK" Q ' Title: _Director, Special Education

A r;y Colpnna
LS
Approved by: Title: _ Assistant Superintendent, Instructional Services

~ 7
Here Sanché—

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting
Recommended Approval \h
Agenda Placement Dr. Hildyid a\ue \Hn D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved Not Approved Tabled




j ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT

PURCHASE ORDER / CONTRACT CHARGE ORDER (POCO)

P.O. No. Contract No. C1920177 Contract Original Amount: $.100,800

Vendor Name: Accountable Healthcare Staffing Vendor No. 21809

Please check:

Cancel P.O. / Contract
Change Item No.:

CONTRACTS ONLY
Increase Amount Line Item No.: o 59
Decrease Amount Line Item No.: Change Orders:
v/ Add Line No.: 2 Contracts Original Amount $.100,800
Delete Line No.: Change Order #; 1 $ +28.000
Add/Change object code to: Change Order #: $
Add Freight: $ Change Order #: $
Add Tax: %
] ° New Contract Total $128.800
— Disencumber (including Change Orders)
Add/Change Prog. No. to:
Other
SUB- COST- PRG. BUS.
FD RESC PY | OBJECT OBJ GOAL | FCTN CNTR LOC | PROG | SAMOUNT e | oFc /&,‘}9_@
& li’ 2 ’J'
08y P09, 0 |5815 00 | 99e0”11190 | 000000 380 |g5qog)+28,000 oyaL"
L
7 575
0000 0 00 0000 000000

Reason for Adjustment:
Registered Behavior Technician (RBT) required for a student at Ryan school to fulfill his services

stated in his |IEP.

School/Dept.. Requested by: | eAnne Depew

i i
Approvat: /g V Assistant Superintendent of Business Services
¥ %fozﬂ'ontfacts Only)
:‘é : é Program Manager

N —

Purchasing Manager

Date Requested: Date Entered: Entered By:

(Pursuant to Public Contract Code 20118.4, the total cost of change orders shall not exceed the greater of $15,000.00 or 10%
of the original contract amount. The ARUESD Board of Trustees must approve changes exceeding these limits.)

PUR-101 Rev. 011/19



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

7.0l

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF TRUSTEES

To the Board of Trustees:

Subject:

Staff Analysis:

Recommendation:

Date: January 28. 2020

Orenda Education

Orenda Education (formerly Principal’s Exchange) will partner with ARUSD
Comprehensive and Improvement Schools. They will lead a Discovery Study and capacity
building for Fischer Middle School, Mathson Middle School and Joseph George Middle
School. The Discovery Study at each site will gather data through classroom visits,
interviews, focus group and surveys as well as gathering quantitative data. At the end of
each discovery study Orenda Education will share a report that includes findings and
actionable recommendations for success.

Orenda Education will host power clinics for the administrators and district office support
staff on instructional leadership topics to support implementation of an equity-driven
systems.

Staff recommends the Board approve the contract with Orenda Education to provide

ARUSD CSI Schools a Discovery Study and report of findings for the time frame of
February 2020 - June 2020. Cost of this contract is $119,925.00

Submitted by:

Title: Director, Academic Services

%ﬁ v;
Approved by: _ ,\/g\-’\

Title: Assistant Superintendent, Instructional Services

Rene - Sanchez

To the Board of Trustees:

Recommended Approval

1.0l

Meeting: _ February 13, 2020

Wl

Agenda Placement

Hilar\a B u&‘ ﬁﬂb Superintendent

\

Motion by:

DISPOSITION BY BOARD OF TRUSTEES

Seconded by:

Approved

Not Approved Tabled




o
[
iﬁf! ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT

TO: _DIVISION OF BUSINESS SERVICES CONTRACT NO.
rrom: Academic Services (School/Dept.) VENDOR NO.

INDEPENDENT CONTRACTOR AGREEMENT

PROGRAM MANAGER: Barbara Campbell

1,

PARTIES: The Alum Rock Union Elementary School District (ARUESD), whose address is 2930 Gay Avenue, San Jose, CA 95127, and
the following named Contractor;

Name of individuat/Company: _Orenda Education (Formerly Principal's Exchange)
address: 2101 East Fourth Street, Suite B200 city: Santa Ana state: CA  zip: 92705

Phone: ( ) Email Address: geNny@OrendaEd.org

SSN: or Fed I.D. #:

Mutually agree and promise as follows:
CONTRACT TERM: start date Fe€bruary 17, 2020 end date__June 30, 2020

CONTRACTOR'S OBLIGATION: In consideration of the compensation, the Contractor shall provide the following services, materials,
products, and/or reports:

A. Descriplion of services to be provided and expected resuits (e.g. services, materials, products and/or reports). Attach proposals,
exhibits and other documentation if necessary:

Orenda will provide the following services to the ARUED: Discovery Study at Fischer,

district and school site administrators from these schools. The sessions will be focused on
-12 Instructional leadership topics to support implementation of an equity-driven system

COMPENSATION: In consideration of Contractor's provision of services as described above, and subject to the payment provisions
expressed herein, ARUESD shall pay Contractor upon Contractor's submission of a properly documented demand for payment
(Invoice) which shall be submitted not later than 30 days from the end of the month in which the contract services were rendered, and
upon approval of such demand by ARUESD as follows: (Check either a, b, or ¢)

a. Fee Rate: § per hour/day of service as may be requested by ARUESD, not to exceed a maximum of
hours/days of services. ARUESD may, but is not obligated to, request the maximum number of hours/days of

service.

X b Other: $ 1 19.925 (describe rate agreement) 50% of the total (equal to $59,96250)

to be invoiced in 2/2020 and the remaining 50% in 6/2020.

BUDGET CODE: 060 3182 0 5815 00 1110 1000 000000 360 3182
FUND | DEPARTMENT | PROG/COUNTER | OBJECT | $ AMOUNT PROG. TITLE BUS OFC

06 360 3182/0 5815 $119,925

TERMINATION: This contract may be terminated by ARUESD at its sole discretion, upon 30-day advance written notice thereof to the
Contractor, or canceled immediately by written mutual consent.

INDEPENDENT CONTRACTOR STATUS: This contract is by and between two independent contractors and is not intended to and shall
not be construed to create the relationship of agent, servant, employee, partnership, joint venture, or association. In executing this
agreement, the Contractor certifies that no one who has or who will have any financial interest under this agreement is an officer or
employee of ARUESD. Additionally, as the Contractor is not an ARUESD employee, ARUESD is not responsible for obtaining workers’
compensation insurance coverage for the Contractor.

COMPLETENESS OF AGREEMENT: This agreement constitutes the entire understanding of the parties and any change or
madification shall be in writing and signed by both parties hereto.

CONTRACTS MUST BE SUBMITTED 30 DAYS PRIOR TO BOARD MEETING

PUR - 116 Rev. 07/18

Page 1 of 3



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 %1 O \

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Update Regarding Board Governance Handbook.

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting

g.0!

Agenda Placement Hiljr \ia’ﬁe"r, Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Q.02

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Term Limits (Information Only)

Information Only

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020

Regular Board Meeting
INFORMATION ONLY

S 02

Agenda Placement Hila _ia\ z}ue‘;l,uﬁﬁ.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 8( 03
San José, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Bylaw 9323 Meeting Conduct, Third Reading.

DISCUSSION/ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020

Regular Board Meeting
Discussion/Action

.05 W

Agenda Placement Hilar aheUPh\'D Superlntendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Bylaw

Meeting Conduct

BB 9323
Board Bylaws

Meeting Procedures

All Board of Trustees meetings shall begin on time and shall be guided by an agenda prepared in
accordance with Board bylaws and posted and distributed in accordance the Ralph M. Brown
Act (open meeting requirements) and other applicable laws, and conducted under Robert's Rules
of Order, unless Robert's Rules conflict with the Brown Act or existing board policies.

(cf. 9322 - Agenda/Meeting Materials)

The Board president shall conduct Board meetings in accordance with Board bylaws and
procedures that enable the Board to efficiently consider issues and carry out the will of the
majority.

(cf. 9121 - President)

The Board believes that late night meetings deter public participation;-can-affect-the-Board's-
decision-making-ability; and can be a burden to staff. Regular Board meetings shall be
adjourned at 10:30 p.m. unless extended to a specific time determined by a majority of the
Board. The meeting shall be extended no more than once and subsequently may be adjourned to
a later date.

(cf. 9320 - Meetings and Notices)
Quorum and Abstentions

The Board shall act by majority vote of all of the membership constituting the Board.
(Education Code 35164)

(cf. 9323.2 - Actions by the Board)
The Board believes that when no conflict of interest requires abstention, its members have a duty
to vote on issues before them. When a member abstains, histherthe abstention shall not be

counted for purposes of determining whether a majority of the membership of the Board has
taken action.

(ct. 9270 - Conflict of Interest)



Public Participation

Members of the public are encouraged to attend Board meetings and to address the Board
concerning any item on the agenda or within the Board's jurisdiction. So as not to inhibit public
participation, persons attending Board meetings shall not be requested to sign in, complete a
questionnaire, or otherwise provide their name or other information as a condition of attending
the meeting.

In order to conduct district business in an orderly and efficient manner, the Board requires that
public presentations to the Board comply with the following procedures:

L.

The Board shall give members of the public an opportunity to address the Board on any
item of interest to the public that is within the subject matter jurisdiction of the Board,
either before or during the Board's consideration of the item. (Education Code 35145.5--
+ Government Code 54954.3)

At a time so designated on the agenda at a regular meeting, members of the public may
bring before the Board matters that are not listed on the agenda. The Board shall take no
action or discussion on any item not appearing on the posted agenda, except as authorized
by law. (Education Code 35145.5;-; Government Code 54954.2)

Without taking action, Board members or district staff members may briefly respond to
statements made or questions posed by the public about items not appearing on the
agenda. Additionally, on their own initiative or in response to questions posed by the
public, a-Board members or staff members may ask a question for clarification, make a
brief announcement, or make a brief report on histher-their own activities. (Government
Code 54954.2)

Furthermore, the Board or a Board member may provide a reference to staff or
other resources for factual information, ask staff to report back to the Board at a
subsequent meeting concerning any matter, or take action directing staff to place a matter
of business on a future agenda. (Government Code 54954.2)

The Board need not allow the public to speak on any item that has already been
considered by a’committee composed exclusively of Board members at a public meeting
where the public had the opportunity to address the committee on that item. However, if
the Board determines that the item has been substantially changed since the committee
heard the item, the Board shall provide an opportunity for the public to speak.
(Government Code 54954.3)

(cf. 9130 - Board Committees)

5.

A person wishing to be heard by the Board shall first be recognized by the president and
shall then proceed to comment as briefly as the subject permits.



In general, iIndividual speakers shat-will be allowed three-two minutes to address
the Board on each agenda or nonagenda item—, —and Fhe-the Board shat-will limit the
total time for public input on each item to 20 minutes. However. in exceptional
circumstances when necessary to ensure full opportunity for public input. With-Beard-
consent-the Board president may, with Board consent. inerease-or-deereaseadjust the

amount of time allowed for public presentatioeninput,-depending-on-the-topie-and-the-
aumber-of-persons-wishing-te-be-heard and/or the time allotted for each speaker. Any

such ad[ustment shall be done equntably SO as to allow a dwersrw of viewpoints.— The-

additionatpers ~The president may also

ask members of the public with the same wt,wpomt to select a few individuals to address
the Board on behalf of that viewpoint.

In order to ensure that non-English speakers receive the same opportunity to directly
address the Board, any member of the public who utilizes a translator shall be provided at
least twice the allotted time to address the Board, unless simultaneous translation
equipment is used to allow the Board to hear the translated public testimony
simultaneously. (Government Code 54954.3)

6. The Board president may rule on the appropriateness of a topic—, subject to the
following conditions:

a. If the topic would be mere-suitably addressed at a later time, the Board president
may indicate the time and place when it should be presented.

b. The Board shall not prohibit public criticism of its policies, procedures,
programs, services, acts, or omissions. (Government Code 54954.3)

@ In-additions-1the Board may-shall not prohibit public criticism of district
employees. -However, —

wWWhenever a member of the public initiates specific complaints or charges
against an individual employee, the Board president shall inform the complainant

of the appropriate complaint procedure. that-in-erder-to-protect-the-employee's-
FWMQ%MM%MWHH%}M&HWMWB&

MNG%H?W%MHMM—WGWWEF

(cf. 1312.1 - Complaints Concerning District Employees)



(cf. 9321 - Closed Session Purposes and Agendas)

7 The Board president shall not permit any disturbance or willful interruption of Board
meetings. Persistent disruption by an individual or group or any conduct or statements
that threaten the safety of any person(s) at the meeting shall be grounds for the president
to terminate the privilege of addressing the Board.

The Board may remove disruptive individuals and order the room cleared if
necessary. In this case, members of the media not participating in the disturbance shall
be allowed to remain, and individuals not participating in such disturbances may be
allowed to remain at the discretion of the Board. When the room is ordered cleared due
to a disturbance, further Board proceedings shall concern only matters appearing on the
agenda. (Government Code 54957.9)

When such disruptive conduct occurs, the Superintendent or designee shall contact local
law enforcement as necessary.

Recording by the Public

Members of the public may record an open Board meeting using an audio or video recorder, still
or motion picture camera, cell phone, or other device. provided that the noise. illumination. or
obstruction of view does not persistently disrupt the meeting. The Superintendent or designee
shall-may designate locations from which members of the public may make such recordings

broadeast-photograph-or-taperecord-open-meetings-without causing a distraction.

(cf. 9324 - Board Minutes and Recordings)

If the Board finds that noise, illumination, or obstruction of view related to these activities would
persistently disrupt the proceedings, these activities shall be discontinued or restricted as
determined by the Board. (Government Code 54953.5, 54953.6)

Legal Reference:

EDUCATION CODE

5095 Powers of remaining board members and new appointees

32210 Willful disturbance of public school or meeting a misdemeanor
35010 Prescription and enforcement of rules

35145.5 Agenda; public participation; regulations

35163 Official actions, minutes and journal

35164 Vote requirements

35165 Effect of vacancies upon majority and unanimous votes by seven member board
CODE OF CIVIL PROCEDURE

527.8 Workplace Violence Safety Act




GOVERNMENT CODE
54953.3 Prohibition against conditions for attending a board meeting

54953.5 Audio or video tape-recording of proceedings

54953.6 Broadcasting of proceedings

54954.2 Agenda; posting; action on other matters

54954.3 Opportunity for public to address legislative body; regulations
54957 Closed sessions

54957.9 Disorderly conduct of general public during meeting; clearing of room
PENAL CODE

403 Disruption of assembly or meeting

COURT DECISIONS

City of San Jose v. Garbett, (2010) 190 Cal.App.4th 526

Norse v. City of Santa Cruz. (9th Cir. 2010) 629 I'3d 966

McMahon v. Albany Unified School District, (2002) 104 Cal.App.4th 1275
Rubin v. City of Burbank, (2002) 101 Cal.App.4th 1194

Baca v. Moreno Valley Unified School District, (1996) 936 F.Supp. 719
ATTORNEY GENERAL OPINIONS

90 Ops.Cal.Atty.Gen. 47 (2007)

76 Ops.Cal.Atty.Gen. 281 (1993)

66 Ops.Cal.Atty.Gen. 336 (1983)

63 Ops.Cal.Atty.Gen. 215 (1980)

61 Ops.Cal.Atty.Gen. 243, 253 (1978)
55 Ops.Cal.Atty.Gen. 26 (1972)

59 Ops.Cal.Atty.Gen. 532 (1976)

Management Resources:
CSBA PUBLICATIONS
Call to Order: A Blueprint for Great Board Meetings, 2015

The Brown Act: School Boards and Open Meeting Laws, rev. 26052014
Board-Presidents-Handboekrev-2002

Maxtmizing Sehool Board-Governance—Beardsmanship

ATTORNEY GENERAL PUBLICATIONS

The Brown Act:  Open Meetings for Local Legislative Bodies, 2003
WEB SITES

CSBA: http://www.csba.org

California Attorney General's Office: hiips://oag.ca.gov htp

Bylaw ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California

revised: January 18, 2018
revised: Nevember14December 122019 anuaryt+6February 13, 2020




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue, San Jose, CA 95127

8.0+

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees: Date: January 27, 2020
Subject: Board Policy 2"d Reading
BP 3311-Bids

Staff Analysis: Attached is the Board Policy 3311 — Bids. In response to the
California State Auditor's recommendations, the District is
recommending the proposed edits.

Recommendation: Staff recommends acceptance of the revised Board Policy 3311 on
Bids.

Approved by:_Kolvira Chheng )é/'ltitle: Assistant Superintendent, Business Services

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meetin

Recommend Approval .
8. 04 \W
Agenda Placement Hilagia Baliér, Ph.D., Superintendent

A

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD

Board Policy
Bids

BP 3311
Business and Noninstructional Operations

In order to ensure transparency and the prudent expenditure of public funds, the Board of
Trustees shall award contracts in an objective manner and in accordance with law. District
equipment, supplies, and services shall be purchased using competitive bidding when required by
law or if the Board determines that it is in the best interest of the district to do so.

The Board has determined that it is in the best interest of the district to require a competitive
bidding process in the selection of architectural services, construction management services and
program management services when the contract cost (including any addenda or amendment) of
such services exceeds contract limits specified in PCC 20111, and as annually adjusted by the
Superintendent of Public Instruction.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 3000 - Concepts and Roles)
(cf. 3300 - Expenditures and Purchases)

When the Board has determined that it is in the best interest of the district, the district may
piggyback onto the contract of another public agency or corporation to lease or purchase
equipment or supplies to the extent authorized by law. (Public Contract Code 20118)

Bid specifications shall be carefully designed and shall describe in detail the quality, delivery,
and service required.

To assist the district in determining whether bidders are responsible, the Board may require
prequalification procedures as allowed by law and specified in administrative regulation.

In an emergency when any repairs, alterations, work, or improvement is necessary to any facility
of public schools to permit the continuance of existing school classes, or to avoid danger to life
or property, the board may, by unanimous vote, with the approval of the county superintendent
of schools, do either of the following:

(1) Make a contract in writing or otherwise on behalf of the district for the performance of labor
and furnishing of materials or supplies for the purpose without advertising for or inviting bids.

(2) Notwithstanding Public Contract Code Section 20114, authorize the use of day labor or force
account for the purpose.

Nothing in this section shall eliminate the need for any bonds or security otherwise required by
law (Public Contract Code 20113).



In addition, if the District qualifies as a California Uniform Public Construction Cost Accounting
Act (CUPCCAA) District, in the case of an emergency, the Board may, pursuant to a four-fifths
vote, may repair or replace a public facility, take any directly related and immediate action
required by that emergency, and procure the necessary equipment, services, and supplies for
those purposes, without giving notice for bids to let contracts subject to requirement in Public
Contract Code 22050.

Legal Reference:

EDUCATION CODE

17595 Purchases through Department of General Services

38083 Purchase of perishable foodstuffs and seasonable commodities
38110-38120 Apparatus and supplies

39802 Transportation services

GOVERNMENT CODE

4330-4334 Preference for California-made materials

6252 Definition of public record

53060 Special services and advice

54201-54205 Purchase of supplies and equipment by local agencies
PUBLIC CONTRACT CODE

1102 Emergencies

2001-2001 Responsive bidders

3002 Roofing projects

3400 Bids, specifications by brand or trade name not permitted
3410 United States produce and processed foods

6610 Bid visits

12200 Definitions, recycled goods, materials and supplies

20103.8 Award of contracts

20107 Bidder's security

20111-20118.4 Contracting by school districts

20189 Bidder's security, earthquake relief

22002 Definition of public project

22030-22045 Alternative procedures for public projects (UPCCAA)
22050 Alternative emergency procedures

22152 Recycled product procurement

COURT DECISIONS

Marshall v. Pasadena USD, (2004) 119 Cal.App.4th 1241

Konica Business Machines v. Regents of the University of California, (1988) 206
Cal.App.3d 449

City of Inglewood-Los Angeles County Civic Center Authority v. Superior Court,
(1972) 7 Cal.3d 861

ATTORNEY GENERAL OPINIONS

89 Ops.Cal.Atty.Gen. 1 (2006)

Management Resources:
WEB SITES
CSBA: http:// www.csba.org



California Association of School Business Officials: http://www.casbo.org

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California
Revised: February 13,2020 San Jose, California



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT

2930 Gay Avenue, San Jose, CA 95127 g 05
Office of Superintendent of Schools ’

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees: Date: January 27, 2020

Subject: Board Policy 2"d Reading
BP 3312-Contracts

Staff Analysis: Attached is the Board Policy 3312 — Contracts. In response to the
California State Auditor's recommendations, the District is
recommending the proposed edits.

Recommendation: Staff recommends acceptance of the revised Board Policy 3312 on
Contracts.

Approved by:_Kolvira Chheng )e/'.ritle: Assistant Superintendent, Business Services

To the Board of Trustees: Meeting: February 13, 2020
egular Board Meeting

Recommend Approval
3.05 i

Agenda Placement Hilaga Bauer, Ph.D., Superintendent

N

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Contracts

BP 3312
Business and Noninstructional Operations

Whenever state law invests the Board of Trustees with the power to enter into contracts on behalf
of the district, the Board may, by a majority vote, delegate this power to the Superintendent or
designee. To be valid or to constitute an enforceable obligation against the district, all contracts
must be approved and/or ratified by the Board. (Education Code 17604)

(cf. 3300 - Expenditures and Purchases)
(cf. 3314 - Payment for Goods and Services)
(cf. 3400 - Management of District Assets/Accounts)

All contracts between the district and outside agencies shall conform to standards required by
law and shall be prepared under the direction of the Superintendent or designee.

The District shall not enter into a contract for construction management services or program
management services where compensation is based on a percentage of construction costs or
bonds issued. Contracts for construction management services or program management
services shall stipulate compensation on a not-to-exceed basis.

(cf. 2121- Superintendent's Contract)
(cf. 4312.1 - Contracts)
(cf. 9124 - Attorney)

When required by law, contracts and subcontracts made by the district for public works or for
goods or services shall contain a nondiscrimination clause prohibiting discrimination by
contractors or subcontractors. The nondiscrimination clause shall contain a provision requiring
contractors and subcontractors to give written notice of their obligations to labor organizations
with which they have a collective bargaining or other agreement. (Government Code 12990)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

The district shall not enter into a contract that prohibits a school employee from disparaging the
goods or services of the contracting party. (Education Code 35182.5)

Contracts for Non-Nutritious Foods or Beverages

Effective July 1, 2007, the district or a district school shall not enter into or renew a contract for
the sale of foods that do not meet the nutritional standards specified in Education Code 49431 or
49431.2 unless the contract specifies that such sales will occur later than one-half hour after the



end of the school day and/or off school premises. (Education Code 49431, 49431.2)
(cf. 3554 - Other Food Sales)

In accordance with the dates specified in law, the district or a district school shall not enter into
or renew a contract for the sale of beverages that do not meet the nutritional standards in
Education Code 49431.5 unless the contract specifies that such sales will occur later than
one-half hour after the end of the school day and/or off school premises.

Before the district or a district school enters into or renews a contract that grants exclusive or
nonexclusive advertising or sale of carbonated beverages, non-nufritious beverages, or
non-nutritious food as defined in law, the Board shall ensure that the district has sufficient
internal controls in place to protect the integrity of public funds and to ensure that funds raised as
a result of the contract benefit public education. (Education Code 35182.5)

The Superintendent or designee shall develop the district's internal control procedures to protect
the integrity of public funds. Such internal controls may include but not be limited to the
following:

1. Control procedures that produce accurate and reliable financial statements and, at the same
time, safeguard the assets, financial resources, and integrity of every employee responsible for
handling money or property. Control systems shall be systematically evaluated and revised to
keep pace with the changing responsibilities of management.

(cf. 3100 - Budget)
(cf. 3400 - Management of District Assets/Accounts)
(cf. 3460 - Financial Reports and Accountability)

2. Procedures to ensure that district personnel do not handle cash or product at the school site.
The contract shall specify that the vendor stock the machines and shall provide cash accounting,
along with a check, for district proceeds directly to the control office.

In addition, the contract may specify whether contractor logos are permitted on district facilities,
including but not limited to scoreboards and other equipment. If such logos are permitted, the
contractor shall present the equipment to the Board as a gift. The gift may be accepted by the
Board in accordance with Board policy and administrative regulation.

(cf. 3290 - Gifts, Grants and Bequest)

To ensure that funds raised by the contract benefit district schools and students:

1. The Superintendent or designee may involve parents/guardians, students, staff, and
interested community members to make recommendations regarding the contract, including

recommendations as to how the funds will be spent in a manner that benefits public education.

(cf. 1220 - Citizen Advisory Committees)



2. Prior to ratifying the contract, the Board shall designate the specific programs and
activities that will be funded by the proceeds of the contract and consider how the contract
reflects the district's vision and goals.

(cf. 0000 - Vision)
(cf. 0100 - Philosophy)
(cf. 0200 - Goals for the School District)

3. The contract shall specify that the contractor report, on a quarterly basis, to the
Superintendent or designee the number of food items or beverages sold within the district and the
amount of money raised by the sales. The Superintendent or designee shall report these
amounts to the Board on a regular basis.

4. The Superintendent or designee shall ensure that the contract does not limit the ability of
student and parent organizations to plan and operate fund-raising activities.

(cf. 1230 - School-Connected Organizations)
(cf. 1321 - Solicitation of Funds from and by Students)

The contract shall be entered into on a competitive bid basis pursuant to Public Contract Code
20111 or through the issuance of a Request for Proposal. (Education Code 35182.5)

(cf. 3311 - Bids)

The Board shall not enter into or renew a contract that grants exclusive or nonexclusive
advertising or sale of carbonated beverages, non-nutritious beverages, or non-nutritious food
until parents/guardians, students, and members of the public have had an opportunity to
comment on the contract at a public hearing held during a regularly scheduled Board meeting or
as otherwise authorized by Education Code 35182.5. The Board shall clearly, and in a manner
recognizable to the general public, identify in the agenda the contract to be discussed at the
meeting. (Education Code 35182.5)

(cf. 9322 - Agendas/Meeting Materials)

(cf. 9323 - Meeting Conduct)

The public hearing shall include but not be limited to a discussion of the nutritional value of food
and beverages sold within the district; the availability of fresh fruit, vegetables, and grains in
school meals and snacks, including locally grown and organic produce; the amount of fat, sugar,
and additives in the food and beverages discussed; and barriers to student participation in school
breakfast and lunch programs. (Education Code 35182.5)

(cf. 5030 - Student Wellness)
The contract shall be accessible to the public and may not include a confidentiality clause that

would prevent the district or a district school from making any part of the contract public.
(Education Code 35182.5)



(cf. 1340 - Access to District Records)
Contracts for Electronic Products or Services

The Board shall not enter into a contract for electronic products or services that requires the
dissemination of advertising to students, unless the Board: (Education Code 35182.5)

1. Enters into the contract at a noticed, public hearing of the Board.
(cf. 9320 - Meetings and Notices)

2. Makes a finding that the electronic product or service is or would be an integral
component of the education of students.

(cf. 0440 - District Technology Plan)

3. Makes a finding that the district cannot afford to provide the electronic product or service
unless it contracts to permit dissemination of advertising to students.

(cf. 1325 - Advertising and Promotion)

4. As part of the district's normal, ongoing communication to parents/guardians, provides
written notice that the advertising will be used in the classroom or other learning center.

Sr Offers parents/guardians the opportunity to request in writing that their child not be
exposed to the program that contains the advertising. Any request shall be honored for the
school year in which it is submitted, or longer if specified, but may be withdrawn by the
parents/guardians at any time.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex
14505 Provisions required in contracts for audits

17595-17606 Contracts

35182.5 Contract prohibitions

45103.5 Contracts for management consulting service related to food service
49431-49431.5 Nutritional standards

CODE OF CIVIL PROCEDURE

685.010 Rate of interest

GOVERNMENT CODE

12990 Nondiscrimination and compliance employment programs
53260 Contract provision re maximum cash settlement

53262 Ratification of contracts with administrative officers



LABOR CODE

1775 Penalties for violations

1810-1813 Working hours

PUBLIC CONTRACT CODE

4100-4114 Subletting and subcontracting fair practices

7104 Contracts for excavations; discovery of hazardous waste
7106 Noncollusion affidavit

20111 Contracts over $50,000; contracts for construction; award to lowest responsible bidder
20104.50 Construction Progress Payments

22300 Performance retentions

UNITED STATES CODE, TITLE 20

1681-1688 Title IX, discrimination

Management Resources:

CSBA PUBLICATIONS

Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, rev. 2005
WEB SITES

CSBA: http://www.csba.org

California Association of School Business Officials: http://www.casbo.org

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California
Revised: February 13,2020 San Jose, California



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 8 O b
San José, CA 95127 ‘

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Bylaw 9121 President, second reading.

DISCUSSION/ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting
Discussion/Action

.0l W\ W

Agenda Placement Hilana u T, f’hD Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Bylaw

President

BB 9121
Board Bylaws

The Board of Trustees shall elect a president from among its members to provide leadership on
behalf of the Board and the educational community it serves.

(cf. 9000 - Role of the Board)
(cf. 9005 - Governance Standards)
(cf. 9100 - Organization)

Upon assuming the role of president. prior to the next regularly scheduled meeting, the
president and the district's General Counsel will schedule and hold'an orientation. The
orientation shall provide an overview of the president's roles and responsibilities.
Furthermore. the orientation will provide an overview of the pertinent sections of the bylaws
that give or limit the authority of the president. The orientation will take place on an annual
basis. General Counsel will provide the president a select list of bylaws that outline their roles
and responsibilities.

On a monthly basis, the Board of Trustees will be provided with a dollar amount and
number of hours that the president has incurred in legal services.

Any and all requests of General Counsel. other than legal advice as currently permitted under
the bvlaws, that by their nature will incur cost to Alum Rock School District, will be brought
to the Board and will proceed only with an affirmative vote of the majority of the Board.

To ensure that Board meetings are conducted in an efficient, transparent, and orderly manner, the
president shall:

1. Call such meetings of the Board as he/she may deem necessary, giving notice as required
by law

(cf. 9320 - Meetings and Notices)
(cf. 9321 - Closed Session Purposes and Agendas)

2. Consult with the Superintendent or designee on the preparation of Board meeting agendas
(cf. 9322 - Agenda/Meeting Materials)

3. Call the meeting to order at the appointed time and preside over the meeting



4. Announce the business to come before the Board in its proper order

5. Enforce the Board's bylaws related to the conduct of meetings and help ensure
compliance with applicable requirements of the Brown Act

6. Recognize persons who desire to speak, and protect the speaker who has the floor from
disturbance or interference

7. Facilitate the Board's effective deliberation, ensuring that each Board member has an
opportunity to participate in the deliberation and that the discussion remains focused

8. Rule on issues of parliamentary procedure
9, Put motions to a vote, and clearly state the results of the vote
(cf. 9323 - Meeting Conduct)

The president shall have the same rights as other members of the Board, including the right to
discuss and vote on all matters before the Board.

The president shall perform other duties in accordance with law and Board policy including, but
not limited to:

1. Signing all instruments, acts, orders, and resolutions necessary to comply with legal
requirements and carry out the will of the Board

2. Working with the Superintendent or designee to ensure that Board members have
necessary materials and information

3 Subject to Board approval, appointing and dissolving all committees
(cf. 9130 - Board Committees)

4, In conjunction with the Superintendent or designee, representing the district as the
Board's spokesperson in communications with the media

(cf. 1112 - Media Relations)

5. Leading the Board's advocacy efforts to build support within the local community and at
the state and national levels

When the president resigns or is absent, the vice president shall perform the president's duties.
When both the president and vice president are absent, the clerk shall perform the president's
duties.

(cf. 9123 - Clerk)



Legal Reference:

EDUCATION CODE

35022 President of the board

35143 Annual organizational meetings; dates and notice
GOVERNMENT CODE

54950-54963 Ralph M. Brown Act

Management Resources:

CSBA PUBLICATIONS

Call to Order: A Blueprint for Great Board Meetings, 2015
Board Presidents' Handbook, revised 2002

CSBA Professional Governance Standards, 2000

WEB SITES

CSBA: http://www.csba.org

Bylaw ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California

Reevised: October 10,2019

Revised: fantary-+6February| 3. 2020




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 8 , Oq»
San José, CA 95127
Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: 2020 Ballot for CSBA Delegate Assembly- Deadline is March 16, 2020. The Board may vote

For no more than 4 candidates in Region or Sub region as indicated on the ballot. All
reelected and newly elected Delegates will serve two-year terms beginning April 1, 2020-

March 31, 2022. Ballots must be post marked by U.S. Post Office on or before Friday,
March 16, 2020.

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer, Ph.D. Title:

Superintendent

To the Board of Trustees: Meeting: February 13, 2020

Regular Board Meeting
Discussion/ Action

8Ag0d/zl,mt \A\ Qm A ﬂ/\/

Hilari ph D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




California School Boards Association

REQUIRES BOARD ACTION
Due: Mon. Mar. 16—return bdlfotfincenclosE@dnvelope
January 31, 2020 FEE 0 3 2020
MEMORANDUM BY: coioinmemssrsnsenssisainsi y
To: All Board Presidents and Superintendents — CSBA Member Boards
From:  Xilonin Cruz-Gonzalez, CSBA President
Re: 2020 Ballot for CSBA Delegate Assembly — U.S. Postmark Deadline is Mon. March 16

Enclosed is the ballot material for election to CSBA’s Delegate Assembly from your region or subregion.
It consists of: 1) the ballot (on red paper), the reverse side of which contains the names of ALL current
members of the Delegate Assembly from your region or subregion; and 2) the required candidate
biographical sketch form and, if submitted, a resume. In addition, provided is a copy of the ballot on
white paper to include with your board agenda. Only the ballot on red paper is to be completed and
returned to CSBA. It must be postmarked by the U.S. Post Office on or before Monday, March 16,

2020. No exceptions.

Your Board may vote for up to the number of vacancies in the region or subregion as indicated on the
ballot. For example, if there are three vacancies, the Board may vote for up to three candidates.
However, your Board may cast no more than one vote for any one candidate. (The ballot also contains a
provision for write-in candidates; their name and district must be clearly printed in the space provided.)

The ballot must be signed by the Superintendent or Board Clerk and returned in the enclosed envelope; if
the envelope is misplaced, you may use your district’s stationery. Please write DELEGATE
ELECTION prominently on the envelope along with the region or subregion number on the bottom left
corner of the envelope (this number appears at the top of the ballot).

If there is a tie vote, a run-off election will be held. All re-elected and newly elected Delegates will serve
two-year terms beginning April 1, 2020 — March 31, 2022. The next meeting of the Delegate Assembly
takes place on Saturday, May 16 and Sunday, May 17 at the Hyatt Regency in Sacramento. The names
of all Delegates will be available on CSBA’s website no later than Wednesday, April 1. Please do not
hesitate to contact CSBA’s Executive Office at (800) 266-3382 should you have any questions.

Encs: Ballot on red paper and watermarked “copy” of ballot on white paper
List of all current Delegates on reverse side of ballot
Candidate(s)’ required Biographical Sketch Forms and resumes, if provided
CSBA-addressed envelope to send back ballots

California School Boards Association | 3251 Beacon Boulevard, West Sacramento, CA 95691 | (800) 266-3382
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BALLOTS SHOULD BE RETURNED IN THE
ENCLOSED ENVELOPE; HOWEVER, SHOULD
THE ENVELOPE BECOME MISPLACED; PLEASE
USE YOUR STATIONERY AND RETURN TO-

CSBA
DELEGATE ASSEMBLY ELECTIONS
3251 BEACON BLVD.
WEST SACRAMENTO, CA 95691

ON THE BOTTOM LEFT CORNER OF THE
ENVELOPE, WRITE THE REGION OR
SUBREGION NUMBER (THIS NUMBER APPEARS
ON THE BALLOT AT THE TOP).




REQUIRES BOARD ACTION

This completed ORIGINAL Ballot must be SIGNED by the Superintendent or Board Clerk and returned in
the enclosed envelope postmarked by the U.S. post office no later than MONDAY, MARCH 16, 2020.

Only ONE Ballot per Board. Be sure to mark your vote “ X in the box.
A PARTIAL, UNSIGNED, PHOTOCOPIED, OR LATE BALLOT WILL NOT BE VALID.

OFFICIAL 2020 DELEGATE ASSEMBLY BALLOT
REGION 20
(Santa Clara County)
(Vote for no more than 4 candidates)

Delegates will serve two-year terms beginning April 1, 2020 — March 31, 2022

*denotes incumbent

Melissa Baten Caswell (Palo Alto USD)*

Cynthia Chang (Los Gatos-Saratoga Jt. Un. HSD)*

Lorena Chavez (East Side Union HSD)

Jodi Muirhead (Santa Clara USD)*

Mary Patterson (Morgan Hill USD)*

Carol Presunka (Cambrian SD)

Provision for Write-in Candidate Name School District
Signature of Superintendent or Board Clerk Title
School District Date of Board Action

See reverse side for a current list of all Delegates in your Region.



REGION 20 - 12 Delegates (11 elected/1 appointed<)

Director: Albert Gonzalez (Santa Clara USD)

Below are the current Delegates and their terms (as of January 31, 2020).

County: Santa Clara

Melissa Baten Caswell (Palo Alto USD) term expires 2020

Teresa Castellanos (San Jose USD)®, appointed term expires 2021
Cynthia Chang (Los Gatos-Saratoga Jt. Union HSD), term expires 2020
Danielle Cohen (Campbell Union SD), term expires 2021

Bonnie Mace (Evergreen ESD), term expires 2021

Jodi Muirhead, (Santa Clara USD), term expires 2020

Reid Myers (Sunnyvale SD), term expires 2021

Mary Patterson (Morgan Hill USD), term expires 2021

Andres Quintero (Alum Rock Union ESD), term expires 2021
George Sanchez (Franklin-McKinley ESD), term expires 2021

Fiona Walter (Mountain View Los Altos HSD), term expires 2021

County Delegate:
Rosemary Kamei (Santa Clara COE), term expires 2020

County

Santa Clara



csbavg

Califorma School Boards Assouation

Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 — no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may also be
submitted. Please do not state “see résumé” and do not re-type this form. It is the candidate’s responsibility to confirm that all
nomination materials have been received by the CSBA Executive Office, call 800.266.3382 or email at nominations@csba.org.

Your signature indicates your consent to have your name placed on the ballot and to serve as a Delegate, if elected.

Signature: Dates12/16/2019
Name: Melissa Baten Caswell CSBA Region & subregion #: 20
District or coe: Palo Alto Unified School District ( PAUSD) Years on board: 12

Profession:High Tech Consultant Contact Number (please VIXICeIIDHome Dus.): 6508231166

*primary E-mail: mcaswell@pausd.org

(*Communications from CSBA will be sent to primary email) 2019
Are you an incumbent Delegate?mves DNO | If yes, year you became Delegate:

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

| have been a Delegate from our region for the past year. | have been active in the Delegate
Assembly discussions about Special Education challenges and overall funding needs. In addition to
my passion around supporting and improving our public school system, | have over 18 years of local
community service leadership. In addition to Delegate Assembly, | am currently President of the
Santa Clara County School Boards’ Association and a member of the Palo Alto Unified School
District Board of Education (I am a 12 year Trustee and have been Board President twice). My
backaround also includes more than 17 vears of manaaement experience in finance and hiah tech.

Please describe your activities and involvement on your local board, community, and/or CSBA.

My advocacy has included working with school board members, local legislators, city council
members, county supervisors, community groups and constituency lobbying groups to support
funding and support for many important causes; including teacher professional development and
retention; addressing program needs in core academics, counseling, special education, athletics, and
the arts; advocating for innovative teaching; promoting effective use of technology; addressing the
effects of changing student enroliment; championing much needed campus renovation and
expansion; and encouraging the creation of partnerships to support initiatives on key issues.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

Funding, rising pension costs, and teacher retention (in the face of extremely high housing and cost
of living in California) are already straining school districts and making it very difficult to make
progress on initiatives to reduce the achievement gap, increase graduation rates, support the
academic and socio-emotional health of every child, and further the development of our next
generation of leaders. | would be honored to continue to represent this region, so CSBA and our
legislators understand how they can help us to successfully protect and improve our public education

system in Santa Clara County.

Submit biographical sketch form only once, do not send multiple times. E-mail: nominations@csba.org, or fax to (916) 371-3407, or
US Mail to: CSBA Exec. QOffice| Attn: DA Elections | 3251 Beacon Blvd., West Sacto, CA 95691 by the deadline: Tues. Jan. 7, 2020.




Melissa Baten Caswell

650-823-1166 mbcaswell@yahoo.com
https://www.linkedin.com/in/meliss a-baten-caswell-b4025b/

School Board Experience
Palo Alto Unified School District
2007 - PRESENT  Governing Board Member (President 2011 & 2015, Vice President 2010 & 2014) - Term expires 2020

Board of Education Committee Assignments:

« Santa Clara County School Boards Assn. (SCCSBA) (4 yrs: o Palo Alto City Regional Housing Mandate Committee (2 yrs)
Pres. 2019-20, VP 2018-19, Hoffmann Awards Chair 2017- e  PAUSD Property Subcommittee (1 yr)
18)) e ROP Palicy Council (2 years)
e PAUSD Board Policy Review Committee (2 years, Chair 1 yr) e Board Liaison District-Wide PTA (4 yrs)
« Palo Alto Gity-School Liaison Committee (6 years, Chair 3 yrs) o Board Liaison Palo Alto Partners in Education (PAUSD's
« Stanford/School Liaison (6 yrs) education foundation) (3 yrs)
o  Los Altos Hills Town Council/PAUSD School Liaison (2 yrs) e  Board Liaison Palo Alto CAC (PAUSD'’s Community Advisory
» Palo Alto Housing Element TAG (2 yrs) Committee for Special Education) (1 yr)
Professional Experience
Caswell Consulting Principal. Marketing stralegy, corporate positioning, program development, and market research.
CollegeMojo.com Founder and CEO. Tech startup in education. Help students organize and manage the college application process.
Calico Commerce VP: Marketing, Product Mgt, NetMarkets; Dir: Corp. Dev, Industry Selutions and Ecommerce Software Solutions.
Cadence Deslgn Director of Marketing, Alta Group (High level Systems Design Business Unit). Software for Chip and Systems Design.
Compression Labs Manager of Market Development, Industry Marketing and Field Marketing. Videoconferencing Systems.
IDE Manager of Platform Marketing. Development Environment Software.
Sun Microsystems Mgr: Strategic Accounts, Solaris1 Product Mgr, WW Edu & Research Mktg. Information Technology and Services.
Apple Computer Intern Apple USA, Education Marketing Information Technology and Services.
Irving Trust Financial Analyst, Relationship Manager. Banking and Finance.

Education
Dartmouth College ~ MBA: Amos Tuck School; AB: Psychology, concentration in Economics. Member KKG Sorority.

Volunteer Board Positions

e PRESENT CSBA Delegate Assembly

s PRESENT Santa Clara County School Boards Assn (President 2019-20, VP 201 8-19, Awards Chair 2017-18)

e PRESENT Palo Alto Art Center: Capital Campaign Cabinet (2008-11), Foundation Bd (2011-17) Emeritus Bd (2017+)
e 2008-2013 Palo Alto Medical Foundation Community Advisory Board

e 2006-2012 Youth Community Service Organization, Founding Board Member and Vice Chair

e 2005-2008 6th District PTA Executive Board (Santa Clara County)

o 2004-2007 Palo Alto Council of PTAs Executive Board, (Pres. 2005-07, Vice Pres. 2004)

e  2002-2004 Duveneck Elementary School PTA Executive Board (Pres. 2003-04, Sec. 2002, Parliamentarian 2005)

e 2001-2003 Downtown Children's Center Parent Advisory Board (Pres. 2002-03)

Professional Associations

e California Association of Large Suburban Schaol Districts (CALSSD) (12 years)
o  Schools for Strong Finance (SF2) (12 years)

o California School Boards Association (CSBA) (12 years)

Other Community Volunteer Service
3 Parcel Tax campaigns, 2 Bond Measure campaigns, City of Palo Alto 125 Anniversary Committee, Palo Alto Women's Club Philanthropy

Committee, Bucknell University Parent Advisory Board, Dartmouth College Alumni Interviewer, Dartmouth Alumni Association Development
Committee, Amos Tuck School (Dartmouth) Alumni Development Committee, Blue Ribbon and Green Ribbon Mayoral Task Forces; Palo Alto Family
Resources Ambassador: BizWorld Instructor; Junior Great Books Instructor; Meet the Masters Instructor; Parent Volunteer, AYSO, CYSA, YMCA,
and Little League Team Leaders, Girl Scout Troop Leader, Duveneck Elementary School: Room Parent, Lice Checker, Enews Editor, Sun
Microsystems Community Donations Committee

Relevant Awards:

e Duveneck PTA Golden Oak Award, 2010

e Palo Alto PTA Council Continuing Service Award, 2009
e City of Palo Alto Commendation, 2006
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Collornia Schon: Boardy Ao atier

Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 - no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may alsc be
submitted. Please do not state “see résumeé” and do not re-type this form. it is the candidate’s responsibility to confirm that ali
nomination materials have been received by the CSBA Executive Office, call 800.266.3382 or email at nominations@csba.org

Your signatery {?dfcate; your cohsent to have ,raur name placed on the ballot and to serve as a Delegate, if elected.

signatare:__| \\ (luun “PX s — Date: Dec. 18, 2019

Name: Mary Patterson CSBA Region & subregion #: 20
' District or coe: Morgan Hill Unified Years on board: 3

Profession: Health Educator Contact Number (please VDCeI]DHome [ pus.):408-705-8810

*Primary E-mail:_pattersonm@mhusd.org
{*Communications from CSBA will be sent to primary emaif)

Are you an incumbent Delegate?@es DNO | If yes, year you became Delegate: 2018

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembiy.

The Delegate Assembly is a diverse and powerful voice in the formulation of CSBA's policy platform
and prioritization of education's most pressing issues. Having served as a Delegate for two full
years, | am eager to continue to contribute to these critical deliberations. | represent a unique area in
Southern Santa Clara County whose concerns and experiences need to be considered. | am a
thoughtful listener and communicator and an experienced educator and school board member who
understands deeply the needs of children and families.

Please describe your activities and involvement on your local board, community, and/or CSBA.

Upon my election to the Morgan Hill Unified board, | undertock the full series of Masters In
Governance trainings. One year into my term, | was unanimously elected vice president of the board
and unexpectedly took over as president six months later. | participate in CSBA's annual Legislative
Action Day and continuously foster relationships with local elected officials at the city, county and
state level. | am immersed in local and statewide priorities for children through active membership in
our County School Boards Association, the local Children's Agenda Network and Children Now.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

Qur challenges are many. Adequate funding tops the list and | am committed to supporting CSBA's
Full and Fair Funding campaign as well as other efforts like state facility bond offerings and policies
to cap litigation payouts. Student mental health and special education needs have expanded more
rapidly than school resources to address them. | will gladly participate in CSBA's efforts to advocate
for funding, professional development and outside expertise to support kids and families with these
needs.

Submit biographical sketch form only once, do not send multiple times. £-mail: nomingtions@csba.org, or fax to (916) 371-3407, or
US Mail to: CSBA Exec. Office| Attn: DA Elections | 3251 Beacon Blvd., West Sacto, CA 95691 by the deadline: Tues. Jan, 7, 2020




Knowledge &
Skills

Career

Education

Phone (408) 705-8810
E-m pattersonm(@mhusd.org

San José, California

Mary D. Patterson, MPH

RESUME

Leadership: ability to articulate and pursue vision, identify and
achieve goals, engage diverse partners and collaborate to succeed.

Public Health: expertise and passion in interdisciplinary fields that
inform strategies essential for assuring healthy children, families
and communities.

Policy Making: reliance on research, best practice and constituent
voice to produce policies thal improve circumstances and promotc
progress toward improved wellbeing for children and families.

Teaching and Instruction: concise and compelling communication
techniques that engage diverse audiences.

Morgan Hill Unified School District, CA, Immediate Past
President. Elected to a 4-year term November 2016.

Stanford Children’s Health, Palo Alto, CA, Community T eacher.
2007 to present.

High Thrive Consulting, San José, CA, Founder & CEO. 2008 to
present.

The Health Trust, San José, CA, Director of Strategic
Partnerships. 2014 to 2018.

Project Cornerstone, San Jos¢, California, Executive Director.
2005 to 2007.

Santa Clara County government, California, Special Assistant for
Children’s Services. 2000 to 2005.
University of Brussels, Belgium, Fulbright Fellowship.

University of North Carolina, Chapel Hill. Master of Public Health
in Maternal and Child Health, with honors.

Stanford University, Stanford, California. Bachelor of Arts in
Human Biology.
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California School Boards Assaciation

Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 — no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may also be
submitted. Please do not state “see résumé” and do not re-type this form. It is the candidate’s responsibility to confirm that all
nomination materials have been received by the CSBA Executive Office, call 800.266.3382 or email at nominations@csba.org.

Your signature indicates your consent to have your name placed on the ballot and to serve as a Delegate, if elected,

floitiniy o e Date: 12.5.19

Carol Pres
e: arol Presunka CSBA Region & subregion #:

Nam
District or COE: Cambrian SD Years on board: 3

Profession:Yolunteer Contact Number (please \J’DCE{IL—JHome [ Pus.): 4082033459
*Primary E-mail: presunkac@cambriansd.org

{*Communications from CSBA will be sent to primary emaif}
Are you an incumbent Delegate?DYes DNO | if yes, year you became Delegate:

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

I have 3 children currently enrolled in public education and ensuring they are receiving an excellent education has been a priority for me.
've regularly volunteered in the classroom, chaired volunteer committees, and been president of the Home & School Club. My oldest
child has severe special needs and I've worked in the special needs community as a project manager, educator and peer support. It
has provided me with a greater understanding of a fair and appropriate education. | have alsa worked on bond and tax measures for
the district. ] recently resigned from the board of the Alternating Hemiplegia of Childhood Foundation who's focus is to fund research
and support families with the disorder. | served over 15 years on the Board. My knowledge of schools’ challenges, individual families
needs and how to work in the larger community will be beneficial in the delegate assembly.

Please describe your activities and involvement on your local board, community, and/or CSBA.

On top of my regular duties as trustee,,} sat on the district's facilities committee overseeing the spending of our bond. The measure has
funded opening a new STEAM school, solar and fencing at all our schools, a new muiti-purpase room, outdoor learning spaces and
more. Recently | oversaw the successful passing of a Parcel Tax for our district. | have also served on the West Side Boards committee
for the last 5 years, which brings together board representatives from 5 surrounding school districts and the high school to share district
happenings and how we can work together. Each year | represent our board at one of our schoals, meeting with the principal, school
tours, attending Home & School Club meetings and schooal activities. | have also completed the CSBA's Masters in Governance. I've

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

Our biggest challenge is how to continue to provide high standards in education with a limited budget at a time of skyrocketing cost of
living. Attracting new teachers and retaining existing ones is a constant challenge. Funding new curriculum to meet common core
standards and to keep our students learning at the highest levels. CSBA is vital in keeping education in the forefront of our legislators
minds. A demographer recently said, with declining population and a record number of people retiring we need to ensure every child is
educated. CSBA can encourage housing subsidies for staff, cost of living allowances, providing incentives for new curriculum, holding
the state accountable for the physical condition of our schools. New curriculum is not just about the teaching method but where it can
be taught. Maker labs require special equipment, the arts require an auditorium, music requires instruments, all which require funding.

Submit biographical sketch form only once, do not send multiple times. E-mail: nominations@csba.org, or fax to (916} 371-3407, or
US Mail to: CSBA Exec. Office| Attn: DA Elections | 3251 Beacon Blvd., West Sacto, CA 95691 by the deadline: Tues. Jan. 7, 2020.
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Calitori Schonl Boards Assadaticr

Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 — no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may also be
submitted. Please do not state “see résumé” and do not re-type this form. It is the candidate’s responsibility to confirm that all
nomination materials have been received by the CSBA Executive Office, cali 800.266.3382 or email at nominations/@csna.0rg,

Your signature i ates your cons to have your name placed on the ballot and to serve as a Delegate, if elected.
Signature: )/ /’/i'z//f Date: i é;/ 2028

Name: Jodi Muirhead CSBA Region & subregion #:20

District or COE: Santa Clara Unified School District Years on board: 5

Profession: School Board Member Contact Number (please v Cell OO Home [ Bus.): 408-444-6160

*Primary E-mail: JMuirhead @scusd.net
(*Communications from CSBA will be sent to primory email)
Are you an incumbent Delegate? [X] Yes [0 No | If yes, year you became Delegate:_2017

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.
| am very facused on ensuring that every student has the apportunity to graduate from our public schools ready for college or a
career. | will be a passionate and effective component of a collaborative working environment with other delegates in our region and
throughout the state Lo bring focus on the necessary financial and legal changes that are needed to advocate for students and improve
our schools.
| have been an active volunteer in our schools for 20 years and an educator for 12 years. | am and have been involved with
numerous school board and district committees. | was a founder and board member of Santa Clara Unified Parents, a district-wide
advocacy and support non-profit. | was a software engineer for 13 years at several local technology companies. Throughout all these
activities, | have been a strong collaborator and enjoy bringing people with diverse viewpoints together to reach a common goal. |
received the PTA Honorary Service Award in 2014 and the Marilyn Rea Volunteer of the Year Award in 2008. | am the proud parent of

three children; all are graduates of our public high school.

Please describe your activities and involvement on your local board, community, and/or CSBA.

I have been involved in numerous board committees, including the Policy, Budget, City Liaison, and Community College Liaison
committees. | have been part of district wide committees, including the District Advisory Committee, Facilities Task Force and the
district PTA Council. As a parent, | have been on a school site council and the board of parent organizations. | have volunteered at
schools for over 20 years and continue to do so. | am an active member of the CA Association of Large Suburban 5chool Districts.

| have been the president and vice-president of the Santa Clara County School Boards Association {SCCSBA) and was the co-chair
of the Hoffmann Award Committee. | completed the CSBA Masters in Governance Certificate in 2016 and have attended the CSBA AEC
conference every year since ] became a board member. | co-chaired CSBA PAC’s first fundraiser in the state.

| founded and was a board member for Santa Clara Unified Parents, a non-profit set up to offer parent advocacy and district
support. | participated in Santa Clara’s Charter Review Committee and co-wrate the ballot statements for three city charter measures
that resulted from our discussions and were placed on the November, 2016 ballot. They all passed overwhelmingly. | am a board
member of Santa Clara Parade of Champions, completing the process to become a non-profit organization.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

Governing boards have several challenges facing them, but this year it is most important to improve the strength of the public
school system in California. CSBA must effectively advocate for districts to have the financial support and legislative support that they
will need to equitably educate all students. CSBA and its delegates must work together to ensure that: there is sufficient school
funding; there are enough teachers; there is an emphasis on STEAM education in grades K-12; and ALL students can graduate

college/career ready.

Submit biographical sketch form only once, do not send multiple times. E-mail: noimninations@csba.org, or fax to (916) 371-3407, or
US Muail to: CSBA Exec. Office | Attn: DA Elections | 3251 Beacon Blvd., West Sacto, CA 95691 by the deadline: Tues. Jan. 7, 2020.




3138 Butte St.
Santa Clara, CA 95051
(408) 444-6160

Jodi Muirhead

JMuirhead@scusd.net
Jodi@JodiMuirhead.com

Experience in the Education Field

2015 - present

2014 - present

2011-2014

2011 -2014
2006 - 2014

2012

2013 - 2014,
2010-2011

2011-2013
2006 - 2010

1996 — 2014

Santa Clara County School Boards Association (SCCSBA)
President, Vice-President, Hoffmann Award Co-Chair
Co-Chair, CSBA PAC fundraiser for Santa Clara and San Mateo Counties

Trustee, Santa Clara Unified School District
Committee Member: District Advisory, Facilities Task Force, Budget, Policy, Sunnyvale City Liaison, West
Valley-Mission Community College Liaison, PTA liaison

Chairperson, Santa Clara Unified District Science Fair
Joint project of Santa Clara Unified Parents and Santa Clara Unified School District

Co-founder, Treasurer and Board Member, Santa Clara Unified Parents

Substitute Teacher, SCUSD, Santa Clara, CA, Grades K - 12; Discovery Charter, San Jose, CA, GradesK—6
Math and Literacy Intervention Teacher, Washington Open Elementary School, Santa Clara, CA

Campaign Leadership Team, SCUSD Measure A Parcel Tax Campaign, Santa Clara, CA
Member, Site Council, Santa Clara High School, Santa Clara, CA

Board Member-at-Large, Youth Groups, Congregation Shir Hadash, Los Gatos, CA

Treasurer, Parent Board, Washington Open Elementary Schoo!, Santa Clara, CA
Ways & Means Chair, Parent Board, Washington Open Elementary School, Santa Clara, CA

Participating Parent, Sunnyvale Parent Preschool, Santa Clara Parents Nursery School, Washington Open
Elementary School, Buchser Middle School, Santa Clara High School, and Discovery Charter School 1.

Experience in the Community

2018 — present
2016 — 2019
2017

2016 - 2017

Board Member, Santa Clara Parade of Champions
Member, Santa Clara Challenge Team
Leadership Santa Clara

Member, City of Santa Clara Charter Review Committees
Ballot Statement Co-Author, Measures O, P.and Q. All passed overwhelmingly

Experience in the Engineering Field

1999 — 2000
1996 — 1999
1987 — 1996
Awards
2014

2008

Education

2016
1982 - 1986

Interests

Math, puzzles, technology, guiding children and adults

independent Systems Consultant
Senior Systems Consultant, Professional Services, Edify Corporation, Santa Clara, CA

Senior Software Engineer, Siemens Corporation (formerly ROLM, an IBM Company}, Santa Clara, CA

Santa Clara Unified PTA Council Honorary Service Award Recipient

Marilyn Rea Volunteer of the Year Recipient

CSBA Masters in Governance Certificate
California Polytechnic State University, San Luis Obispo, CA; BS, Computer Science; Minor in English

Motto

Learn Something New Every Day
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Califarnia Schoal Boards Assariation
Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 - no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may also be
submitted. Please do not state “see résumé” and do not re-type this form. It is the candidate’s responsibility to confirm that al!
nomination materials have been received by the CSBA Executive Office, call 800.266.3382 or email at nominations@csba.org.

Vour signature indicates your e to Fave your nghie placed on the hallot and to serve as a Delegate, If elected.
' o ) /f Date: January 5, 2020

Signature:
.

Name: T. Cynthia Chang 20

District or cOE: LOS Gatos-Saratoga Union High School Distrigy Years on board: 21

profession: CPA Contact Number (please VmCelDHome I:Fus.): 408-888-8995

*primary E-mail: cchang@lgsuhsd.org
{*Communications from CSBA will be sent to primary email}
Are you an incumbent Delegate?|v/|Yes DNO | If yes, year you became Delegate: 2008

CSBA Region & subregion #:

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

The Delegate Assembly is a vital link in CSBA's governance structure and ensures that CSBA
reflects the interests of school districts and COE'’s throughout the state and supports the best
education for all students. | am an experienced board member and also serve as President of the
Asian Pacific Islander School Board Member Assn. | bring my background as a CPA, my MBA; my
ongoing efforts to refine my skills as a Trustee; a strong network with other Trustees and local/state
elected officials, and; most importantly, my full commitment to serve on the Delegate Assembly.

Please describe your activities and involvement on your local board, community, and/or CSBA.

Local districts: PTA, SSC, Saratoga Education Foundation, Saratoga Union SD Trustee, LGSUHSD
Trustee, MetroEd Trustee, SCCSBA.

Community: Key organizer of Building Bridges (a Saratoga Rotary Club-sponsored project promoting
the understanding of different cultures in our community):BSA Troop 508 Committee Chair (6 Yrs);
Co-Chair of Saratoga Memorial Day Observance (3 Yrs) :

CSBA: MIG completion (twice); Links Learning Task Force; Policy Platform Committee; DA and AEC.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

There are several - stable and adequate funding sources for public education; implementation of
LCFF, CCSS and ESSA compliance; mounting pension plan/retirement and benefits liabilities;
mandates without adequate funding, e.g., special education; and the social-emotional wellbeing of
our students. CSBA plays a critical role in advocacy and in addressing these concerns by working
closely with governmental officials, state legislators and local school board members.

Submit biographical sketch form only once, do not send multiple times. E-mail: nominations@csha.orq, or fax to (916) 371-3407, or
US Mail to: CSBA Exec. Office| Attn: DA Elections | 3251 Beacon Bivd., West Sacto, CA 95691 by the deadline: Tues. Jan. 7, 2020.
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California School Boprds Auociation

Delegate Assembly Biographical Sketch Form for 2020 election
DUE: Tuesday, January 7, 2020 — no late submissions accepted

Please complete, sign, and date this required biographical sketch form. An optional, ONE-page, single-sided, résumé may also be
submitted. Please do not state “see résumé” and do not re-type this form. It is the candidate’s responsibility to confirm that all
nomination materials have been received by the CSBA Executive Office, call 800.266.3382 or email at nominations@csba.org.

Your signature indicates your consent to have your name placed on the ballot and to serve as a Delegate, if efected.,

Signature: LOrena Chavez Date: 1/5/20

|
Name: Lorena Chavez CSBA Region & subregion #: 20
District or cok: East Side Union High School District T —— L
Profession: Education Contact Number (please VDCeIIDHome I___Fus.): 408-420-4082

*Primary E-mail: Lavilla9@gmail.com
(*Communications from CSBA will be sent to primary email)
Are you an incumbent DeIegate?DYes I:INO | If yes, year you became Delegate:

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

| believe CSBA is an opportunity to learn from my colleagues. As a mother and lifelong educator,|
am committed to change the next generation's view of what is possible. These various perspectives
help me to be an effective trustee and community liaison because | can connect with community
members from diverse backgrounds and prioritize listening to and addressing their concerns. This
background would make me an impactful CSBA Delegate in that | understand how to facilitate
conversations among diverse groups, develop common ground, and achieve results.

Please describe your activities and involvement on your local board, community, and/or CSBA.

| just completed my 1st year as a trustee. As [ go into my 2nd year, | am committed to living into my
role as a trustee and have as much impact as possible. For example, | am committed to
strengthening my communications and community engagement activities, such as “Cafecito’s con
Chavez,” small listening events in local coffee shops where | engage directly with students,
educators, and other community stakeholders. | currently chair the Audit committee, am the Budget
committee co-chair, and am the Student Governing Board liaison. | am ready to take on a challenge.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

One of the many issues that | see that governing boards face is balancing both immediate an long
term concerns. A challenge right now that makes that balance difficult is our current lack of financial
stability. Many districts are facing some tough budget decisions ahead. In addition, we have many
districts that have declining enrollment, these leads to budget cuts over time while trying to remain
competitive with charter schools. CSBA's role in supporting our governing board overcoming these
challenges is to communicate more effectively with dists.and delegates to better und local challenges

Submit biographical sketch form only once, do not send multiple times. E-mail: nominations@csba.org, or fax to (916) 371-3407, or
US Mail to: CSBA Exec. Office| Attn: DA Elections | 3251 Beacon Blvd., West Sacto, CA 95691 by the deadline: Tues. Jan. 7, 2020.




Lorena A. Chavez
2409 Ridgeglen Way ¢ San lose, CA 95133
£5: (408)420-4082 BX: lavillag@gmail.com

EDUCATION
Preliminary Administrative Services Credential, Leaders in Educational Administration Program 2014- 2015
Master of Arts in Education, Alliant International University 2008- 2011
Multiple Subjects Preliminary Teaching Credential, Alliant International University 2008- 2011
Bachelor of Arts in International Relations; Bachelor of Arts in Sociology University of California, Davis 2003-2007

Certifications: Guided Language Acquisition Design (GLAD), Certificate Achievement Via Individual
Determination (AVID) Teacher Certificate

PROFESSIONAL EXPERIENCE

TeacH FOR AMERICA San Jose, Ca 2018- Present
Managing Director, Bay Area Partnerships

TeACH FOR AMERICA San Jose, CA 2015- 2018
Director, Talent and Alumni Learning

ACE EMPOWER ACADEMY, San Jose, CA 2014- 2015
Principal
ACE EMPOWER ACADEMY, San Jose, CA 2012 - 2014

Assistant Principal

LEE MATHSON MIDDLE SCHOOL, San Jose, CA 2008- 2010
7th & 8™ Grade Math and Science Teacher

CAPITOL CAMPAIGNS, Sacramento, CA 2007- 2008
Campaign Manager

PUBLIC SERVICE
DEMOCRATIC ACTIVISTS WOMEN Now (DAWN) 2016-2019
Board Member
EAST SIDE UNION HIGH ScHOOL DISTRICT (ESUHSD) 2018- Present

Board Member



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT 8 08
2930 Gay Avenue ‘
San José, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Policy 4119.11/4219.11/4319.11 Sexual Harassment, First Reading Information Only.

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting

WA~

if.l au@r‘,’ Ph.D., Superintendent

Information Only

8.05

Agenda Placement Hil

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Sexual Harassment

BP 4119.11/4219.11/4319.11
Personnel

//4”‘

A

The Board of Trustees is committed to providing a safe work environment that is fr
harassment and intimidation. —The Board prohibits sexual harassmenf/af-against 1str(é’&
employees-and-job-applicants—The Board-alse and fJ-FG-h-l-bHS—I’Et% ory %,hax/@l/://or ac iﬁl
against é&fmmﬁleyee&ex'—eﬁhefﬂ persons who complains, (3} %n. 4or Sthetwis
participates in the complaint process established pussuant-tofor //. L’f-’ DOS e”/of (his pohcyaﬁd—
administrative regulation. Y //fzz (L
/ /
_sﬁ%m {ff&

Sexual harassment includes, but is not limited to. hara ased 6@&13 gender. pender

\
\\\\%\\‘\

%

- & . . . s
identity, gender expression, or sexual orientation of the’ @&t m. % 4,
)

This policy shall apply to all district employees an ’5&3 lher ,sons/ n district property or with

some employment relationship with the d st qet, such,as ? nteerb, contractors, and job
applicants. ’ff//;/, ,2,
/

f. 0410 - Nondiscrimination in D %ﬁ' oﬂl '/s and ﬁc ivities
N g7
(cf. 4030 - Nondiscrimination in nt) 4',;;/ /
é’f %
’/’/ /’///‘/ /-’////

/4'
Any district emplovee w rf:qages or p cmaté’sfm sexual harassment or who aids. abets,
incites, compels, or coeré ther to com sexual harassment in violation of this policy is

subject to dlscmllﬂgg/ﬂctlon uﬁ;l_.g and mcl ing dismissal.

4/
’f//

(cf. 4117.4 155&%//// W, W,
(cf. 4118 - 5%?%ND1501911@_\/ Action)
' . tspen;;;;%fﬂ)lscmhnaw Action)

\\\\

; %,
7 'permtexi’gﬁnt @’r,/demgnee shall take all actions necessary to ensure the prevention,
mvesﬁgatl % an(:[,gorre/étlon of sexual harassment, including but not limited to:

/,-9 ////

1. Prov‘igmg training to employees in accordance with law and administrative regulation
%
2. Publicizing and disseminating the district's sexual harassment policy to employees and

others to whom the policy may apply

Rty
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

3. Ensuring prompt, thorough, and fair investigation of complaints



4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated. partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies, and using any other effective tool for receivig@téedback on
systems and/or processes. As necessary, changes shall be made to the hara i
complaint procedures, or training.

Any district emplog/ % who feels that he/she has been sexually harassed in the
erformance of his/hégdistri respolis;;bllmes or who has knowledge of any incident of sexual

harassment 0y or é? nst anot 'éj;,employee—ajeb-apphe&m—e%a—%aden{- shall immediately report

the mmde,nt to’h}sfhe’ direct su té)i/e/i’wsor another supervisor, the-prineipak-district-administrator-

the disy Jc,tf%zg:ouﬁl ﬁfgi”/fgr discrimination. ot the the Superintendent, or. if available, a
47
compldint hoﬂmc o(@ ) ombtidsman.
%,
Y i
A super(?,;g/ —pﬂﬂa’ﬁal— or other d{-smet—admlmstrator who receives a harassment complaint
shall prom’ﬁtclay notify the -coordinator.
//
Complaints of sexual harassment shall be filed and investigated in accordance with the complaint
procedure specified in AR 4031-4030 - Complaints-Coneerning-NondDiscrimination in
Employment. An employee may bypass his/her supervisor in filing a complaint where the
supervisor is the subject of the complaint.

\@\\\
\@

(cf. 40314030 - Complaints-Coneerning-NondDiscrimination in Employment)

All complaints and allegations of sexual harassment shall be kept confidential to the extent




necessary to carry out the investigation or to take other subsequent necessary actions. (2 CCR

11023)

Y, %
/
////// 2 W ”f,?// /7’?/4’///
Legal Reference: %, //4,, W, %,
EDUCATION CODE W, W, "y
= 5 e Y, %, W
200-262.4 Prohibition of discrimination on the basmc%? % % %
GOVERNMENT CODE /,4, % % %
12900-12996 Fair Employment and Housing A espect’ Y %

e
12940 Prohibited discrimination

’///@ % 7
12950 Sexual harassment; distribution ()f/orma@;qf 2 %, /
o / .

12950.1 Sexual harassment training %, 4,
LABOR CODE y %//

1101 Political activities of emplo’ /6es
1102.1 Discrimination: sexual orlé’i‘g;gf Wy,
CODE OF REGULATIONS/TITLE2 7, 7,

F288-0-Sexual-har

11009  Employme dlsc,rlmma ié'»

11021 Retaliati /,'g/ Wi, f,

11023 Haras; nf/g_gd d/ sé;lml tion prevention and correction
11024 xu ment trai ‘i‘lg and education

11034 , Iei’gls (ffag fi’ﬁ dﬁd privileges of employment

% ULMION’S’/ TITLE 5

490 ”’/965 p of‘?d)scrfﬁynatlon in elementary and secondary education programs receiving state
ﬁnanwff/ stancé‘%//

UNITED $EATES CODE, TITLE 20

1681-1688 I’ﬂ IX prohibition against discrimination

UNITED STATES CODE, TITLE 42
2000e-2000e-17 Title VII Civil nghts Act of 1964, as amended

%%%—M&H@—Fdﬁem%%mendmeﬁm
CODE OF FEDERAL REGULATIONS, TITLE 34
106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities




106.51-106.61 Nondiscrimination on the basis of sex in employment in education program or
activities

106:9—Dissemination-of poliey

COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989 _

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998 %///

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57 7

Management Resources:

GPHGE-QIL(;NI-L—RIGH—LS—A
GENERAL

Proteeting-Students-from-Harassment-and-Hat 48
WEB SITES %
California Department of Fair Employment and g’%ﬁs;/x}/g
Equal Employment Opportunity Commlssu/)& httﬁ,/ﬂ@%;y

/f’ 4
U.S. Department of Education, Office for,‘;y@rwl nghf% //%4/ 7
http://www.ed. goV/about/ofﬁces/hst/ocrhﬁ’dcx h Y

%

% / 7
z; 7
9", 4 Y,
//r/'zr 2
.{4, r
%, % /
“ ////// W

7))
Policy ALUM ROCK U N ELEM -.’.-_;;7
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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 8 ‘¢ U}l

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Approve Board Policy 4030 Nondiscrimination in Employment, Second Reading.

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting

0. 071 AL

Agenda Placement Hilakja* &L{a/r: r’h.D., Superintendent

\
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DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Nondiscrimination In Employment

BP 4030
Personnel

The Governing Board is determined to provide district-employees-interns; and
applicants-a safe, positive environment where they-all district cmplovges ate, ,asstxred of ﬁtj and

equal employment access and opportunities, protection from harass é&t@ydﬁ@;nﬁm;g/anén and
freedom from any fear of reprlsal or retrlbutlon for assertlng thelr ém Id’%} ’é’/ﬁt@n{ ts in
“dis ?@ﬁ«em oyees include

A olunté”érs, ﬁt}d g@;;gons who
cjobyapplica

%, Z
y /////-%////// /7/’/’-’?/ )
(cf. 1240 - Volunteer Assistance) //%%ﬁ %, "4%//-/ ’@/
= y % %, Z
(cf. 3312 - Contracts) W, %f,/////%zg

(cf. 3600 - Consultants) / /,// --/,, %,

Wy,
No district employee shall be dlsef;;émafe’d agamsf/gar harassed by any coworker, supervisor,
manager, or other person with’ w,horﬁfthe enfta;oyee comes in contact in the course of
employment, on the basis of the ylc@,&:e s ae;tual or perceived race, religious-ereed;-color,
ancestry, national origin, &ﬁ%%f gg, ;gggjas creed. marital status, pregnancy, physical or
mental disability, mecﬁ@’ébgpn t,lo/ﬁ’/fg;/ﬁ%tlc information, military and veteran status, sex, sexual
orientation, gender, ggndcr l&e,ntr!,’y,, gender expression, sex;-or sexual-erientation-or-histher-
association wltlpﬁfperg'gn or grét;?p with one or more of these actual or perceived characteristics.
/
(cf. 0410 Nomﬁscnmmatlon/m District Programs and Activities)

/9

T h@dm’(rlcl’é@gﬂ nol qu[(c into anv employee's immigration status nor discriminate against an
employee on the basis,of immigration status, unless there is clear and convincing evidence that it
is mcuséé/ry/fog.;coﬁ;p’lv with federal immigration law. (2 CCR 11028)

o
Discrimination in employment based on the characteristics listed above is prohibited in all areas
of employment and in all employment-related practices, including the following:

1. Discrimination in hiring, compensation, terms, conditions, and other privileges of
employment

(cf. 4151/4251/4351 - Employee Compensation)
(cf. 4154/4254/4354 - Health and Welfare Benefits)




2. Taking of an adverse employment action, such as termination or the denial of
employment, promotion, job assignment, or training

(ef—HSH425H4A3 5 —Employee Compensation)
(ef-4154/4254/4354—Health-and Welfare Benefits)

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as
to adversely affect an employee's employment opportunities, or that has the p}ﬁﬁose or effect of
unreasonably interfering with the individual's work performance or creating an intimidating,

f/
Y%, % W%,

hostile, or offensive work environment %, %, %,
/ // ///

4, Actions and practices identified as unlawful or dlscrlmmatogzy ﬁufé’ { G(f’xf’é’fn’ment

Code 12940 or 2 CCR 11006-11086, such as: %, ’7/@;, »f,_////}/
/ ////4/7/ 4’///0// A}Zz/// . i
a. Sex discrimination based on an employee's pre gnancy‘,othlldbrt}fh /Bp,eastfeedmg, or any

related medical condition or on an employee's gender, gggﬂer e)ip,ressm@ or gender identity,

’//

\\\\

including transgender status P
y 4
(cf. 4033 - Lactation Accommodation) %, » 7,
(cf. 4119.11/4219.11/4319.11 - Sexual Ha;;lé{?mnt // %,
//” ”" /’9//
2 y
b. Religious creed dlscrlmlnatlon based oﬁfﬁ// é’m};ﬂoy’efe s religious belief or observance,
including his/herreligious dress O/r/gfo@mmg prac’hces "6t based on the district's failure or refusal
to use reasonable means to accpmm;adate é}mmployee s religious belief, observance, or practice
which conflicts with an employﬁ;ent”t”egmrem;m-
7’:{’//‘#// /,3/ /7 ,/,
(cf. 4119.22/4219.20/439. 22/@&@ Sand GiGoming)
C. Bisabi hkynd }naﬂeﬁ—b%ed—eﬂ%ésmwkreqm rement for a medical or psychological
examination oﬁ/d job apphcant 6’5 an inquiry into whether a job applicant has a mental or
physical d;yblh;y ora med),pa) /é/ondmon or as to the severity of any such disability or condition,
without t‘éje showmg of a _]Qb telated need or business necessity
Serimination-based-on-the distriet's Ffailure to make reasonable
accommodauoszor the known physical or mental disability of an employee, or to engage in a
timely, good l“e/uth interactive process with an employee; who has requested such
accommodations in order to determine effective reasonable accommodations, if any. to be
provided to the employee forthe-employee,when-he/she-has-requested reasonable-
accommodation-for-a-known-physical-or-mental-disability-or-medical-condition

(cf. 4032 - Reasonable Accommodation)



The Board also prohibits retaliation against any district employee who opposes any
discriminatory employment practice by the district or its employees, agents, or representatives or
who complains, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected
characteristic listed in this policy shall be subjected to any punishment or sanction, regardless of
whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition ot‘emplq%nent or

. . N e .
continued employment. be required to sign any document that releases the er vee's right to
file a claim against the district or to disclose information about haldssmcnt ov;gthel unlawlu!

employment practices. (Government Code 12964.5) ';// //// 7,

\\

Complaints concerning employment discrimination, harassment, og, refal;,zﬁo,u Shall rrﬁﬁqedlately
be investigated in accordance with procedures specified in the ;cconipanfmg adnmystratlve

/// %, %
regulation. Y . W, %,

%
o”/ ) %, 'Z’/'/ 2
%, @/

Any supervisory or management employee who observ’g& or ha§ lg;lowléf/i e of an incident of
prohibited discrimination or harassment, including l;m/gai clssp{égt of 4 ey loyee by a

nonemployee, shall report the incident to the Su ntendelgi Ov’ﬂ'&ﬁj sfiated district coordinator as
soon as practical after the incident. All other enfplpyee are/’encouraged to report such incidents
to their supervisor immediately. The dlstru;/b/{ﬁékl prb% any Gmployee who reports such
incidents from retaliation. W, 7%

/'--".‘_/_/é%?%?i},‘-,/‘ w7

The Superintendent or designee shéll’/u‘se all apprcprlaté’/ means to reinforce the district's
nondiscrimination pohcy—He%she%h;xH mcfﬁgmg pr’émd inge training and information to
employees about how to reco gmze hamssmem discrimination, or other related conduct, how to
respond appropriately, andi;mmpomnts éf ﬂlﬁ/y”dlstrlct's policies and regulations regarding
discrimination. The S}ngrmfen,;fém Qt’demgnée shall regularly review the district's employment
practices and, as necessary fshal'l/take a“eﬁon to ensure district compliance with the

maddf%n;{he%uﬁeﬁmeﬂdaa{ ﬂ}desrgneeﬂm%pe%—m-&emﬁleae%pl&eeﬂ&%m%
altfornic Depm%m&%#&mbm-pleymen%md—%u&ngp&bhe&%menw&pl&e&
e tissued pursuant-to 2-CER-HO13:

Any (ﬁstnct gmployeﬁ who engages in prohibited discrimination, harassment, or retaliation or
who aids, abef&,; incites, compels, or coerces another to engage or attempt to engage in such
behavior in vm,[atlon of this policy shall be subject to disciplinary action, up to and including
dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)



Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination
CIVIL CODE

51.7 Freedom from violence or intimidation
GOVERNMENT CODE

11135 Unlawful discrimination

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act, especially: ////
12940-12952 Unlawful employment practices
12960-12976 Unlawful employment practices; complaints

PENAL CODE

422.56 Definitions, hate crimes

CODE OF REGULATIONS, TITLE 2

11006-11086 Discrimination in employment, especially;
11013 Recordkeeping ),
11019 Terms, conditions and privileges of empl@ ment %,
11023 Harassment and discrimination preventlcm/ orréétio
11024 Sexual harassment tralnlng and cd,ud’ahop / ///,7
11027-11028 National origin and ancestry disu mfimdtz(m‘ //f

CODE OF REGULATIONS, TITI}E"S %y,
4900-4965 Nondiscriminatiop in e;emenfar,y and sécondary education programs
UNITED STATES CODE, TITLE 20/, 7,
1681-1688 Title IX of the’ Educaﬁen Ameng}fhents of 1972
UNITED STATES CODE, TUTERY,, 7
621-634 Age Dlscmﬁ'unaﬁ@: i Emp y,ment Act

794 Section 504,0f" the Rehaﬁllltafton Act of 1973

UNITED STAI’ES ana, TITI@E 42

2000d-2000d- 7, Title VI Elw/ll//nghts Act of 1964, as amended

2000e- 26603 17 “Title VIL, Civil Rights Act of 1964, as amended

2000£E- 2000ff— PJ Ge el o/ Information Nondiscrimination Act of 2008

200% 2- 200@!}6 Tltle TX of the Civil Rights Act of 1964

6101 -6},@; 2 {é dlscrlmmatlon in federally assisted programs

12101-1221 -Amerlcans with Disabilities Act

CODE OF FE,BERAL REGULATIONS, TITLE 28

35.101-35.190  Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

100.6 Compliance information

104.7 Designation of responsible employee for Section 504

104.8 Notice

106.8 Designation of responsible employee and adoption of grievance procedures
106.9 Dissemination of policy

110.1-110.39 Nondiscrimination on the basis of age




COURT DECISIONS
Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863
Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837

Management Resources:
CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
California Law Prohibits Workplace Discrimination and Harassment;
Transgender Rights in the Workplace »
Workplace Harassment Guide for California Employers %/// .
Your Rights and Obligations as a Pregnant Employee

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGI—;;ES P@B/Lf iTIOLQ'S
Notice of Non-Discrimination, August 2010 Y, "y, //'// iy,

Z 4/ /4-/

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION P‘&JgL@Aﬁ@iﬂ}

2 igd ol 7 %
Nw&m&hm&%&%&%%é—%&ma&@%ﬁ%@%ﬁ%ﬂ—éﬁ%
%, 7 2
EEOC Compliance Manual W, %, %
'////@ Y, 7
, // //)/ / : ;//

Enforcement Guidance: Vicarious Employer Lﬁgllty fotrf nl/éwl;}lf arassment by Supervisors,
June 1999 ’%/ ;,,
WEB SITES N, ") 4
California Department of Fair Employment’ and E usm’g, :/lwww.dfeh.ca.gov

U.S. Department of Education, Office for Clvﬁ/ (4 ﬁ //Www ed.gov/about/offices/list/ocr
U.S. Equal Employment Opportu»tff C"é)j:pmlssm’n. % htt’ﬁ ‘//www.eeoc.gov

%,
,,,

\\\. )

W, %, %,
'}’l////”r //’4’ //// ;

Policy ALUM ROCK., UNION EEEMENMRY SCHOOL DISTRICT

adopted: July 2, 2013/ ' Sén]osé‘/ California

revisedRevised:, Jar{ﬁary 18 2918 %,
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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 8 p , D

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Policy 4111/4211/4311 Recruitment and Selection, First Reading Information Only.

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020
Regular Board Meeting
Information Only

310 N

Agenda Placement HiI@%u{dmuF}h.D.,‘guperintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Recruitment And Selection

BP 4111/4211/4311
Personnel

sea%es—{fef E—ng§ HHE&FHH&—R&&EHGMH—&%%H%M&EW&F&%&HWW%
Certainrequirements-related-to-Fier 34:a%ege+tem$m AT : wing-poliey-or-
regulation-are-no-longer-applicable:

The Board of Trustees is committed to employing sultable, quallf' ed 1nd1v1dua1s to effectively
carry out the district's vision, mission, and goals 1 i i
mmﬁd%eewm&ﬁm £ disti

(cf. 0000 - Vision)

(cf. 0100-0200 - Goals for the School Distrlct)

(cf. 4000 - Concepts and Roles)

(cf. 4100 - Certificated Personnel)

(cf. 4200 - Classified Personnel)

(cf. 4300 - Administrative and Superv1sory Personnel)

(e£-9000—Rolg-of the Board)

The Superintendent sh_all develop equitable, fair, epens-and transparent recruitment and selection
processes and procedures thatwhieh ensure that employees-individuals are selected based on
demonstrated knowledge, skills, and competence and not on any bias, personal preference, or
unlawful diserimination.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

(ef-403 1 —Complaints-Concerning Diserimination-in- Employment)
(cf. 4032 - Reasonable Accommodation)

(cf. 4111.2/4211.2/4311.2 - Legal Status Requirement)

When a vacancy occurs, the Superintendent or designee shall review the job description for the
position to ensure that it accurately describes the major functions and duties of the position.
He/she alse-shall also disseminate job announcements to ensure a wide range of candidates.



The district's selection procedures shall include screening processes, interviews, ebservations;-
and-recommendations from previous employers, and observations when appropriate, -as
necessary to identify the best possible candidate for a position.

(cf. 4112.61/4212.61/4312.61 - Employment References)

The Superintendent or designee may establish an interview committee;-as-appropriate; to rank
candidates and recommend finalists. During job interviews, applicants may be asked to describe
or demonstrate how they will be able to perform the duties of the job. All dlscussmns and
recommendations shall be confidential in accordance with law. 7

(cf. 2230 - Representative and Deliberative Groups)

D&Hﬂgjebﬁﬂ%efwews—applwamsﬂa

ybe—a&ked—t&dese&be—er—el
to-perform-the-duties-of the-job-—No inquiry shall be made with regard fO any eatﬁgery-m-
diserimination-information prohibited by state or fedcral nondlst,rlm:natlon laws

The Superintendent or designee shall not inquire, orally 6t in wrltmg in regard to an applicant's
salary history information, including compensatiofi’and bcneﬁts Hu’shc, shall also not rely on_
salary history information as a factor in detcrmmmg whether to offer employment to an applicant
or the salary to offer. However, the Superintendent ot’ desigrice may consider salary information
that is disclosable under state or federal law, or that the apnllcam discloses voluntarily and
without prompting. Upon request, the Superm’tendent or designee shall provide the applicant the
pay scale for the position to which’ he/she is applvmg /(Labor Code 432.3)

For each position, the Superintendent or de51gnee shall present to the Board one candidate who
meets all qualifications established by law and the Board for the position. No person shall be
employed by the Boarcl without the recommendation or endorsement of the Superintendent or
designee. .

(cf. 4112 - Appointment and Conditions of Employment)

(cf. 4112.2 - Certification) _

(cf. 4112.23 - Spécial Education Staff)
@P%P—Mae%@mhhe&&%%ﬁaéeﬂhe%@hﬂ%eﬁ%ehmd—&e@
(cf. 4212 - Appomtment and Conditions of Employment)

(cf. 4312.1 - Contracts)

Reecruitment-Incentives for Teachers

With Board approval and in accordance with district needs, the district may provide incentives to
recruit teachers, administrators, or other employees. such as signing bonuses, assistance with
beginning teacher induction and/or credential costs, mentoring. additional compensation, and/or
subsidized housing.

Contingent-upon-available-fundingthe-Superintendent-or designee-may-provide-ineentives-to-
recruit-credentialed-teachers-to-teach-in-any-distriet schoel-ranked-in-the-bottom-half-of-the state-




AcademicPerformanece-Index—Such-incentives-may-inelude;-but-are-netlimited-to-signing-
bonuses;-improved-work-conditions;-teacher compensation;-or-housing subsidies—(Edueation-
Code 44735)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

35035 Responsibilities of superintendent

44066 Limitations on certification requirement

44259 Teaching credential; exception; designated subjects; mlnlmum requlrements
44735 Incentive prants-forreeruiting-teachersfor-low-perfo eh.
44740-44741— Personnel management-assistance teams

44750 Teacher recruitment resource center

44830-44831 Employment of certificated persons .

44858 Age or marital status in certificated positions

44859 Prohibition against certain rules and regulations re remdency
45103-45139 Employment (classified employees) 4 '
49406 Examination for tuberculosis

52051 Academic Performance Index

GOVERNMENT CODE

815.2 Liability of public entities and publlc employees )
6250-6276.48 Public Records Act™ /

12900-12996 Fair Employment and Housmg Act, mcludmg
12940-12956—12957 Discrimination prohibited; unlawful practices
HEALTH AND SAFETY CODE

53570-53574 Teacher Housing’Act of 2016

LABOR CODE

432.3 Salary information -~

UNITED STATES CODE. TITLE 5

552 Freedom of Information Act

UNITED STATES CODE, TITLE 8

1324a  Unlawful employment of aliens

1324b Unfair immigration related employment practices
UNITED STATES CODE, TITLE 20

1681-1688 Title IX prohibition against discrimination
UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000¢e-17 Title VII, Civil Rights Act of 1964 as amended
2000h-2-2000h-6- Fitle G- 1972 Education-Act- Amendments
12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28
35.101-35.190 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34




106.51-106.61 Nondiscrimination on the basis of sex in employment in education program or
activities

COURT DECISIONS

C.A. v William S. Hart Union High School District et al., (2012) 138 Cal.Rptr.3d 1

Management Resources:
CALIFORNIA COUNTY SUPERINTENDENTS EDUCATIONAL SERVICES
ASSOCIATION PUBLICATIONS

Teacher Recruitment in California: An Analysis of Effective Strategies. Research Brief, Veritas
Research and Evaluation Group, October 2017 -

WEB SITES / :
California County Superintendents Educational Services A%ouauen hun //ccsesa ors./recmut
California Department of Education: https://www.cde.ca.gov 7, .

California Department of Fair Employment and Housing: http: /19 WWW. dfeh ca. gov
Commission on Teacher Credentialing: http://www.ctc.e@gov,, Z

Education Job Opportunities Information Network: http://www. ed_]om org

Teach USA: hitps://culturalvistas.or ;.,/pm;,ramsf llShE!dCh*Uba /

httpiwwweealteach.org
U.S. Equal Employment Opportunity Comrmssmn ht’tpj:{{www-.gcbc.gov

Policy ALUM ROCK UNION ELEMENTARY S(,HOOL DISTRICT
adopted: July 2, 2013 San Jose, Cahfomla 1
Revised: February 13, 20_20 %




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 8/ , ]
San José, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Policy 5131 Conduct, First Reading Information Only.

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: February 13, 2020

Regular Board Meeting
Information Only

Al N\ VAt

Agenda Placement HiIariA@)‘b\n bh?ly.,usvuperintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Conduct

BP 5131
Students

The Board of Trustees believes that all students have the right to be educated in a safe and
positive learning environment free from disruptions. Students shall be expected to exhibit
appropriate conduct that does not infringe upon the rights of others or interfere with the school
program while on school grounds, going to or coming from school, at school activities, or using
district transportation.

(cf. 0450 - Comprehensive Safety Plan)
(cf. 5131.1 - Bus Conduct)

(cf. 5137 - Positive School Climate)
(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall ensure that each school develops standards of conduct and
discipline consistent with Board policies and administrative regulations. Students and
parents/guardians shall be notified of district and school rules related to conduct.

Prohibited student conduct includes, but is not limited to:

1. Conduct that endangers students, staff, or others, including, but not limited to, physical
violence, possession of a firearm or other weapon, and terrorist threats

(cf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5142 - Safety)

2. Discrimination, harassment, intimidation, or bullying of students or staff, including
sexual harassment, hate-motivated behavior, cyberbullying, hazing or initiation activity,
extortion, or any other verbal, written, or physical conduct that causes or threatens to cause

(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

3. Conduct that disrupts the orderly classroom or school environment

(cf. 5131.4 - Student Disturbances)



4. Willful defiance of staff's authority
Sp Damage to or theft of property belonging to students, staff, or the district

(cf. 3515.4 - Recovery for Property Loss or Damage)
(cf. 5131.5 - Vandalism and Graffiti)

6. Obscene acts or use of profane, vulgar, or abusive language
(cf. 5145.2 - Freedom of Speech/Expression)

7. Possession, use, or being under the influence of tobacco, alcohol, or other prohibited
drugssubstances

(cf. 5131.6 - Alcohol and Other Drugs)
(cf. 5131.62 - Tobacco)
(cf. 5131.63 - Steroids)

8. Possession or use of a laser pointer, unless for a valid instructional or other school-related
purpose with prior permission of the principal or designee (Penal Code 417.27)

chool-related

9. Use of a eellular/digital-telephonecell phone. smart watch, pager, or other mobile

communications device during instructional time or in an unauthorized manner in violation of
district policy

ool Heiioss ahall L offin ol - LR L |
e%hen—';elmel—wiated—p&rpa%e—a&dewmeéhy ﬁmeaehei—ape%hep-émmmw&yee—a&d-ﬂ&ﬁny
othertime-directed-by-a-district-employee-Any device-with-camera;- video-or-voice recording-
function-shall-not-be-used-in-any-manner-which-infringes-on-the-privacy-rights-ofany-other-

person.

tim is- determmed—bya-l teemed—phy%mm—ﬁu&gem%men&dl—f@q ~the-student's-health-and-
the-use-of-which-is-limited-to-purposes-related-to-the-student's-health—(Education- Code-48961-5)

10. Plagiarism or dishonesty on school work or tests

(cf. 5131.9 - Academic Honesty)
(cf. 6162.54 - Test Integrity/Test Preparation)
(cf. 6162.6 - Use of Copyrighted Materials)



11.  inappropriate-attire Wearing of any attire that violates district or school dress codes,
including gang-related apparel

(cf. 5132 - Dress and Grooming)
12. Tardiness or unexcused absence from school

(cf. 5113 - Absences and Excuses)

(cf. 5113.1 - Chronic Absence and Truancy)

(cf. 5113.11 - Attendance Supervision)

(cf. 5113.12 - District School Attendance Review Board)

13.  Failure to remain on school premises in accordance with school rules

(cf. 5112.5 - Open/Closed Campus)

Employees are expected to previde-appropriate-supervision-te-enforce standards of conduct and,
i-when they observe or receive a report of a violation of these standards, to immediately-

appropriately intervene or ealforseek assistance. H-an-employee-believesa-matter-has-not-been-
resolved; he/she-shall-refer- the-matter-to-histher supervisor-or-an-administrator-for-further-
investigation-As necessary, the employee shall refer the matter to a supervisor or the principal or.
designee.

When a school efficial-employee suspects that a search of a student or histhera student’s
belongings will turn up evidence of the student's violation of the law or school rules, such a
search shall be conducted in accordance with BP/AR 5145.12 - Search and Seizure.

(cf. 5145.12 - Search and Seizure)

When a student uses any prohibited device, or uses a permitted device in any-unethieal-or-iHegal-
aetivityan unauthorized manner, a district employee may confiscate the device. The employee
shall store the item-in-a-secure-manner-until-an-appropriate-timedevice securely until it is
returned to the student or turned over to the principal or designee, as appropriate.

Students who violate district or school rules and regulations may be subject to discipline
including, but not limited to, suspension, expulsion, transfer to alternative programs, referral to a
student success team or counseling services, or denial of participation in extracurricular or
cocurricular activities or other privileges in accordance with Board policy and administrative
regulation. The Superintendent or designee shall notify local law enforcement as appropriate.

(cf. 1020 - Youth Services)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 5020 - Parent Rights and Responsibilities)

(cf. 5127 - Graduation Ceremonies and Activities)

(cf. 5138 - Conflict Resolution/Peer Mediation)



(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6020 - Parent Involvement)

(cf. 6145 - Extracurricular and Cocurricular Activities)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.2 - Guidance/Counseling Services)

(cf. 6164.5 - Student Success Teams)

(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)

Students also may be subject to discipline, in accordance with law, Board policy, or
administrative regulation, for any off-campus conduct during nonschool hours which poses a
threat or danger to the safety of students, staff, or district property, or substantially disrupts
school activities.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32280-32289 Comprehensive safety plan

35181 Governing board authority to set policy on responsibilities of students
35291-35291.5 Rules

44807 Duty concerning conduct of students

48900-48925 Suspension and expulsion

51512 Prohibition against electronic listening or recording device in classroom without
permission

CIVIL CODE

1714.1 Liability of parents and guardians for willful misconduct of minor
PENAL CODE

288.2 Harmful matter with intent to seduce

313 Harmful matter

417.25-417.27 Laser scope or laser pointer

647 Use of camera or other instrument to invade person's privacy; misdemeanor
653.2 Electronic communication devices, threats to safety

VEHICLE CODE

23123-23124 Prohibitions against use of electronic devices while driving
CODE OF REGULATIONS, TITLE 5

300-307 Duties of students

UNITED STATES CODE, TITLE 42

2000h-2000k620 USC 1681-1688 Title IX, 1972 Education Act Amendments
COURT DECISIONS

J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
LaVine v. Blaine School District, (20002001, 9th Cir.) 257 F.3d 981

Emmett v. Kent School District No. 415, (2000) 92 F.Supp. 1088



Bethel School District No. 403 v. Fraser, (1986) 478 U.S. 675
New Jersey v. T.L.O., (1985) 469 U.S. 325
Tinker v. Des Moines Independent Community School District, (1969) 393 U.S. 503

Management Resources:

CSBA PUBLICATIONS

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April
2010

Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Bullying at School, 2003

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Safe Schools Office: http://www.cde.ca.gov/Is/ss
Center for Safe and Responsible Internet Use: http:feyberbully-org
https://www.ewa.orq/orqanization/center-safe-and-responsible-internet-use

National-School Boards Association-httpi//www-nsba-org

National School Safety Center: http://www.schoolsafety.us

U.S. Department of Education: http://www.ed.gov

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
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Alum Rock Union ESD
Board Policy

Sexual Harassment

BP 5145.7
Students
,/,:;;j{%//,

The Board of Trustees is committed to maintaining a safe school enwronmé;/a,t that ﬁﬂ‘ee from
harassment and discrimination. The Board prohibits, sexual-harassmet iis-at’s school or
at school-sponsored or school-related activities-—. sexual harassm
anyone. _ The Board also prohibits retaliatory behavior or action t /'éfﬂs anjz pers/én who
reports, files a complaint;- or testlf es dboul or other\mse suggér;s at ggnjfé’inﬁit in alleging
sexual harassment. participates ;

//,//// Y, %,
The district strongly encourages any student who feels lﬁg,t hei'she’ia bCIf&g or has been sexually
harassed on school grounds or at a school-sponsorgéd or scheig)l reldt@ﬁ.lwlw by another student
or an adult who has experienced off-campus sexufi{ (_ar" sment’/lb_gj_fas a continuing effect on
campus to immediately contact his/her teagf,;lér the pﬂnm{ o1 am; other available school
employee. Any employee who receives azeport, or obgefves ah incident of sexual harassment
shall notify the principal or a district; eompham%é/ofhcetﬁgnce notified. the principal or

Lompllancc, ofhccr shall tﬂkb thc steg to in mvcstl gate '111@- address the allegation, as specified in

(cf 5131 Cotlc 7
(cf. 5131.2 Bullyir;

(cf. 5137 - Positive School Cl1m1te)

(cf. 5141 4 - Child Abﬁ_ﬁﬂ Prevention and Reporting
(cf. 5145, 3 NondIscnmmdtumeaz'assmcnl)

(cf 4119 11/4219 11/4319.11 - Sexual Harassment)
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

{ef 5131 —Conduet)
(ef:531312 - Bullying)
of. 5137 Positive-Seheot-Cl y

&%—M&%—Nm%enmm&enﬂ%&m&smeﬂﬂ



The Superintendent or designee shall take appropriate actions to reinforce the district's sexual
harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students recewe_a},geyappropnate
instruction and information on sexual harassment. Such instruction and mfo,f‘matlon shall
include: /

1. What acts and behavior constitute sexual harassment, 1nc1ud,;ng tﬁe/facf that saxual
harassment could occur between people of the same sex amf" ould mvglve Sexcital
violence /

2.

3. Encouragement to report observed 1,r_;§tances of e:ﬁ,}g,al harassment even where the
alleged victim of the harassment b.as not compla ad”

4. A clear message that student’ safety is t 1&3 dl‘sll‘l(,t $ primary concern, and that any separate
rule violation involving an aflu,c ctim’ or amf other person reporting a sexual
harassment incident wﬂl be addrwéed separ at’cly and will not affect the manner in which
the sexual harassment L.omplaml Wlll be ré¢eived, investigated, or resolved

S A clear message. thdl l(..ﬂdl‘d]t.!ﬁ ofa comnlamdnt s noncompliance with the writing,

timeline. or othei formal i'lmg requirements, every sexual harassment allegation that
involves a sludent, whether as’the complainant, respondent, or victim of the harassment,
shall b¢ investigated and prompt action shall be taken to stop any harassment, prevent
I'@GUI’I‘ChCl?,' ahd;,._gddress any continuing effect on students

64. ""E‘Infonnatlon about the district's procedure for investigating complaints and the person(s)
to whom a report of sexual harassment should be made

75. Information about the rights of students and parents/guardians to file a criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the
district investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will take interim measures to ensure a
safe school environment for a student who is the complainant or victim of sexual
harassment and/or other students during an investigation and that, to the extent possible,
when such interim measures are taken, they shall not disadvantage the complainant or
victim of the alleged harassment




o

immediately investigated in accorclanc?g w1fh administr. tlve regulatlon When the SuDermtcndenl
or designee has determined that harﬁsmegt has ;)u:urred “he/she shall take prompt. appropriate

action to end the harassment and tojdreﬁ its effs ts,on the victim.
%)

//f A

Sexual harassment Lomplamts by and agamst sludents shall be investigated and resolved in
accordance with law and’ dlsfmg, procedures’ Sz)euf' ed in AR 1312.3 - Uniform Complaint
Procedures. Principal§ are resp’onslble for notifying students and parents/guardians that
complaints of sexual hgtraqsment cati; be filed under AR 1312.3 and where to obtain a copy of the

procedures.

(cf. L3‘123 - (::}-_r}'i;_fofrﬁfgom'ﬁlhint Procedures)

Upon 1nvest1galwn of a sexual harassment complaint, aAny student whe-found to have engages-

engaged in sexual harassment or sexual violence atseheol-or-at-a-scheel-sponsored-or-
schoel-related-aetivity-is-in violation of this policy and-shall be subject to disciplinary action.
For students in grades 4-8, disciplinary action may include suspension and/or expulsion,
provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be
taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)




(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, Any-staffF-member-any employee found to
have engaged in sexual harassment or sexual violence toward any student shall be-subjeetto-
diseipline up-to-and-includine dismissal-have his’her employment terminated in accordance with
applicable-pelicies—laws; and/er the applicable collective bargaining agreements.

(cf. 4117.7 - Employment Status Report) ’
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 7
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf.4119.11/4219.11/4319.11 - Sexual Harassment)

Confidentiality and Record-Keeping
All complaints and allegations of sexual harassment shaﬂ, be kept conf" dentlal except as
necessary to carry out the investigation or take othcz subsequcnl necessaly action. (5 CCR
4964) %, 2y, >

(cf. 4119.23/4219.23/4319.23 - Unauthonzed Releasele__ bn’ﬁﬂeﬁtial/l’rivileged Information)

(cf. 5125 - Student Records)

——The Superintendent or demgnee shall mamtaln a record of all reported cases of sexual
harassment to enable the d1str1ct to monltor address and prevent repetitive harassing behavior in
the-district schools.

(cf. 3580 - District Rgcords)

Legal Reference;

EDUCATION CODE _

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 ~ Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs



Parties,



