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UNILATERAL AGREEMENT

by the

Board of Education

of

Unified School District No. 512,

Johnson County, State of Kansas

Articles of Agreement

PREAMBLE

This Unilateral Agreement (“Agreement”) is made and entered into on the 30th day of January,

2020, by the Board of Education of Unified School District No. 512, Johnson County, State of
Kansas. The Board and the National Education Association of Shawnee Mission, Inc. engaged in

good faith negotiations for a negotiated agreement with a term beginning on July 1, 2019. The
parties did not reach a negotiated agreement during the negotiation process and proceeded to
impasse resolution proceedings. The parties did not resolve the impasse during the final
negotiation meeting. In executing this Agreement, the Board is taking such action as it deems in

the public interest, including the interest of the professional employees involved.

The items described and provided for in this Agreement shall be included by reference in
individual contracts issued by the Board from the date of execution of this Agreement through
June 30, 2022 to professional employees as defined in this Agreement, and shall have the same

force and effect as though fully stated therein.
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ARTICLE I

DEFINITIONS

Whenused in this Agreement, the following terms will have the following meanings:

A. The School District (or District): Unified School District No. 512, Johnson County, State

of Kansas, with administrative offices located at 8200 W. 71% Street, Shawnee Mission,

Kansas 66204.

The Board of Education (or Board): The Board of Education of Unified School District
No. 512, Johnson County, State of Kansas.

The Association: The National Education Association of Shawnee Mission, Inc. with

offices located in Shawnee Mission, Kansas, and affiliated with the Kansas National

Education Association (K-NEA) and the National Education Association of the United
States (NEA).

Professional Employee: Any employee of the School District who is regularly assigned,

on a part-time orfull-time basis, to the teaching staff of the district in a position which
requires a certificate issued by the State Department of Education. Professional employee

includes elementary and secondary classroom teachers; teachers of music, art, physical
education, and reading; counselors; librarians; special education teachers; resource

teachers; teachers of summerschool, homebound,District school, and alternative program

teachers. In addition, Professional Employee includes nurses (both degreed and

nondegreed), art therapists, music therapists, physical therapists, occupational therapists,
speech pathologists, and social workers. Professional employee shall not include
administrative employees, substitute teachers, administrative specialists, school

psychologists, or educational aides. Whenused in the singular it shall include the plural.

School: Shall mean any attendancefacility or otherfacility operated by the District.

Base School: The Department of HumanResources will assign itinerant teachers to a base

school.

ARTICLE I

MANAGEMENT RIGHTS

The Board, on its own behalf and on behalf of the electors of the School District, hereby

retains and reserves unto itself, withoutlimitation, all powers, rights, authority, duties and

responsibilities conferred upon and vestedin it by the laws and Constitutions of the State
of Kansasand of the United States.

The exercise of the powers, rights, authority, duties, and responsibilities by the Board; the
adoptionofpolicies, rules, regulations, and practices in furtherance thereof; and the use of

judgmentand discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement, and then only to the extent such specific and express



termsthereofare in compliance with the Constitutions and laws ofthe State ofKansas and

the UnitedStates.

ARTICLE III

RECOGNITION, RIGHTS, AND OBLIGATIONS

The Board recognizes the Association as the exclusive and sole representative of all

professional employeesof the District for purposes of professional negotiations.

The Board agrees to provide the Association with information requested by the

Association, such as financial data, names and work addresses of professional employees,
and Board agenda, when such information is relevant and necessary in carrying out

Association responsibilities as the exclusive representative of the professional employees.
Suchinformationwill be provided whenthe sameis not in violation of the law ora closed
record underthe Kansas OpenRecords Act, K.S.A. 45-215 ef seg. Should the Association
request information in a form whichis not readily available, the respective designees will

meet and attempt to find a mutually agreeable solution.

Duly-authorized representatives of the Association or of the organizations with whichthe

Association is affiliated may be permitted to discuss matters pertaining to Association
business with professional employeesin their schools during the periods before and after

the school day and during the duty-free lunch period. Suchvisits shall be scheduled with
the principal so as to not interfere with norinterrupt normal operation of the educational

program.

The Association and its representatives may use an area of a school building for meeting
purposes during a time when such meetings shall not interfere with norinterrupt normal
operationof the educational program. Suchuse of facilities shall be in accordance with

appropriate policies adopted by the Board. The use of school facilities shall be without

charge.

The rights and privileges of the Association and its representatives as set forth in this
Agreementshall be granted to the Association so long as the Associationis the exclusive

representative of the professional employees and to no other organization purporting to
represent professional employees.

The parties hereto agree that, in the exercise of their rights, privileges, duties and
responsibilities, the provisions of this Agreement shall be applied without regard to an
individual’s race, creed, religion, color, national origin, ancestry, age, sex, sexual

orientation, gender identity, disability, genetic information, marital status, political

affiliation, membership and participation in professional association activities or any

statutorily prohibitive basis, except as provided by law.

The Board agrees to deduct dues for membership in the Association, which includes
membership in the Kansas-NEA and the NEA, from the salaries of the professional
employees whoindividually and voluntarily file with the Payroll Office, through the office
ofthe Association, a signed and dated Payroll Authorization Deduction Card. Up to twelve



(12) deductions per year may be made;thefinal installment for a schoolyear shall be made
in June unlessthe professional employee arrangesforthe total obligation to the Association

to be completed earlier. Such deduction of dues shall continue from year to year as so
authorized, unless the professional employeenotifies the Payroll Office in writing that the

professional employee desires to discontinue such authorization.

H. Onorbefore August 15 of each year, the Association shall file a statement with the Payroll

Office indicating the total annual dues forall categories of membership in the Association
and eachofits affiliated organizations. The Association shall also -file lists containing

names of professional employees for whomdues are to be deducted, their social security
numbers, schools, total dues to be paid, amount of each monthly deduction, the numberof

months for which such deductionsare to be made, andthe dateofthe first deduction. Such

lists may be filed at any time during the school year, but the Payroll Office shall not be

required to make newdeductions from the payroll for any monthif the list is delivered to
it later than the fifth of the month. Corrections in the amounts to be withheld, whether

necessitated by errors of the Association orof the Payroll Office, may befiled at any time
except that "corrections" shall not be deemedto include changes to compensate for uneven

quotients resulting from the division of total dues by the numberof monthly deductions.

iL The Association agrees to save the Board harmless from any action growing out of these

deductions and commencedby any professional employee against the Board orthe District,
and assumes full responsibility for the disposition of the funds so deducted once they have

been turned overto the Association.

Lk If a professional employee has no earnings due for any month, because of absence due to

illness, leave of absence, or for any other reasons, no deduction will be made for the

professional employeesforthat month. The Association will arrange collection of dues for

that month directly with the professional employees.

K. The NEA-SM presidentshall receive extended leave as provided in Article IX. (Extended
Leaves of Absence) C. (Association Business Leave) 2.

ARTICLE IV

VIOLATION OF THE AGREEMENT.

During the term of the Agreement, neither the Association nor any personacting in its behalf nor
any individual professional employee covered by this contract will cause, authorize, or support,

nor will any Association memberstake part in anystrike (i.e., the concerted failure to report for
duty, or willful absence of a professional employee from their assigned position or stoppage of

work orabstinence, in whole orin part, from the full, faithful, and proper performance of the
professional employee's duties of employment). The Association agrees not to cause, sponsoror

participate in any picketing of any facility underthe jurisdiction of the Board of Education.



ARTICLE V

GENERAL EMPLOYMENT PROVISIONS

Probationary Period

1. A probationary period of three (3) full consecutive school years of experience in
the District is required of all professional employees before they may attain

permanent status; provided that a professional employee who previously has
completed a statutory probationary period within any schooldistrict in this state

shall be subject to a probationary period of two (2) full consecutive schoolyears.

During the probationary period, the District may demote, terminate, or non-renew

a professional employee in the mannerset forth in Kansas statutory law.

Permanent Status

Professional employees whose employment is continued after the completion of a
probationary period shall continue in employment during efficient and competentservice,

and shall not be demoted, terminated, or made subject to non-renewal except as provided

in Section G of Article V, "Termination of Contract".

Placement of Professional Employees New to the District

Theinitial placementof a professional employeeto a schoolor District department will be

determined by the needs of the District and the qualifications and experience of the

professional employee.

Posting of Vacancies

1. A position is considered vacant on the effective date of a resignation or when an

extended leave has been approved for the employee currently filling the position.

Vacantpositions will be posted onthe district web site. The posting shall list all
knownvacantteaching positions and administrative or supervisory positions, which
occur. "All known vacant teaching positions" shall meanall positions .5 or more

or whose aggregate parts in various buildings total .5 or more. Supplemental pay
positions unfilled within the school after October1 shall be posted. The Vacancy

List shall be maintained with appropriate additions, deletions, and revisions.

Positions vacated by professional employees during first semester will be posted

and filled by the end of the semester or 30 days from the date of the vacancy
(whicheveris later) if there is a qualified applicant, in the sole judgment of the

administration. Positions that become vacantafterthe end ofthe first semester will
be filled at the discretion ofthe district.

Professional employees whodesire to apply for a vacancyshallfile their application
in writing with the Department ofHumanResources. Five (5) school days fromdate



of posting shall be granted to apply forlisted positions. The closing date for
application will be stated on the vacancylist.

All posted vacancies can be accessed on the district website. Professional

employees interested in transferring to the posted position must submit an internal
application forthe postedposition.

Whena professional employee resigns their position during the contract year

without notice to the district, the five-day posting period is waived. The position
must remain open for two (2) schooldays.

The requirements ofArticle V, Section D, paragraphs 2 and 4 shall be waived from
July 15 through September1.

SummerSchool Employment

1. Subject to special requirements of the summerschool program (such as inservice

training for new personnel), position openings shall be filled on the basis of
competence and experience. Preference shall be given, as feasible, to applicants

from the regularly-appointed teaching staff; but this shall not preclude the Board
from employing outside personnel who, through special qualification, would enrich
the program.

Professional employees shall apply by March 15 and will be informed oftheir
positions as soon as enrollment warrants.

Applicants from summerschoolpositions may contact the Department of Human

Resources after May 15 and receive information about the possibilities of their
being assigned to a position that summer.

In each case, payment shall be computed on an hourly basis, for an appropriate

numberofhours and weeks. Such payment will be on a bi-weekly basis.

Outside of School Employment

Professional employeesshall not be excused during their regularly-assigned schedule to do

outside work. The Board shall not place limitations upon the type and amountofoutside
employment in which professional employees engage unless an adverse effect on

classroomperformance can be demonstrated.

Termination of Contract

1, A contract may always be modified, terminated, or non-renewed by mutual

agreement between the professional employee and the District. Additionally, the

Boardreservesthe right to demote, terminate, or non-renew forjust cause.

Permanent status professional employees may appeal a Board of Education
decision to non-renew orterminate in accordance with the provisions ofK.S.A. 72-



5436, ef seg., or amendments thereto. As analternative to K.S.A. 72-5436, ef seq.,

or amendments thereto, a permanent status professional employee may elect to
appeal the Board's decision underall of the terms and conditions of Article VI

(Grievance Procedure) except that the grievance shall commence at Level Three.

The District reserves the right to terminate or non-renew professional employees
because of a decrease in the numberof pupils or for any other causes over whichit

has no control. In such a case, the selection of professional employees for

termination or non-renewalshall be made in a non-arbitrary manner.

The Board may order a physical or mental examination for a permanent status
professional employee prior to dismissal on the basis of physical or mental

disability, the expenseto be borne bythe District. The professional employees may
have their own examination; and in the event the medical examinations conflict, a

third examination may be ordered at Board expense to be conducted by a mutually

acceptable physician.

H. Resignations

1. All resignations of professional employees shall be made in writing to the

Department of HumanResourcesandshall indicate an effective date.

The District will accept resignations for the succeeding school year without

restriction if tendered on or before the date designated in K.S.A. 72-2251. All
contracts shall be binding on the teacher until the teacher has been legally

discharged fromhis or her teaching contract. Resignations tendered after the date
designated in K.S.A. 72-2251 will be accepted subject to payment ofliquidated

damagesin the sum of $1,000 to the District. Such sum may be paid personally or
by payroll deduction where possible. Unless waived by the Board of Education, no
resignations will be accepted after the date designated in K.S.A. 72-2251 unless

this condition has been met.

Active professional employees who tendertheir resignations/retirement prior to
February 1, will receive a $1000.00 incentive payable at the conclusion of their

current contract. Professional employees must complete their contract year to be
eligible for the payment. This provisionwill sunset afterthe 2019-2020 school year

if not renegotiated.

I, Retirement

1, Retirement for professional employees maytake place onthefirst day of July next
following attainment of age sixty-five (65), or on the first day of July in any year
thereafter. Earlier retirement may be taken in accordance with Kansas law asis in

such cases made and provided.

Professional employees shall be subject to the requirements of the Kansas Public
Employees Retirement System, Social Security, and the lawsrelative thereto, and



such employees are charged with the responsibility of becoming familiar with the
laws, rules and regulations pertinent thereto.

Complaints

The parties agree that complaints are likely to arise from time to time with reference to

professional employees and,in orderto resolve such complaints, the following criteria shall
apply:

I, After appropriate investigation, the administrator shall decide whether the

complaint merits further attention. Ifthe complaint is without merit, no record shall
be keptin the professional employee'sfile.

Whereit is appropriate to do so, the complaintwill be presented to the professional

employee forresolution. Promptness in resolving the complaint is important and
the professional employee and the administratorshall do their best to keep the other

informed of progress toward resolution. The professional employee shall have an
opportunity to answerthe complaint and such response may be communicated to

the complainant.

No complaint and/or related documents will be placed in the professional
employee's file unless the complaint hasled to an investigation.

An anonymous communication maybeusedasthe basis for an investigation but no

anonymous communication froma parent, student or other person shall be placed
in a professional employee's file folder.

Discipline

1 Professional employees are expected to comply with the rules, regulations, and

directions adopted by the Board orits representatives which are not inconsistent
with the provisions of this Agreement.

Professional employeesshall not be disciplined or reprimanded inthe presence of
students, parents, other employeesorat public gatherings.

Disciplinary actions will be commensurate with the infraction. Evaluationwill not
be usedas a disciplinary tool.

Disciplinary action may include:

A verbal reprimand;

A written reprimand;
Suspension with pay;

Suspension without pay;

Non-renewalortermination.ge
a
o
e
f



The above disciplinary actions are non-grievable except for non-renewal,
termination, or suspension. Suspensions with or without pay must have the
authorization of the Superintendent or the Superintendent’s designee. Where
circumstances permit, the Superintendent or the Superintendent’s designee will

allow the employee an opportunity to be heard prior to taking action on such

suspensions. The employee maybring a personal representative to such a meeting.

The Administration will provide orientation onthe disciplinary procedure.

Records of disciplinary action will be maintained for a minimumofthree years.
Subsequentto the three-year period, the disciplinary materials may be removed if

both parties agree.

Personnel Evaluation

Evaluations will be conducted in compliance with the Kansas Educator Evaluations
Systems Handbook, Shawnee Mission School District, revised October 16, 2016. Any
subsequent changes to the procedures are subject to approval through the negotiations

process. Theparties agreethatit is their intent for the evaluation process to comply with
Kansas law including all present orfuture requirements of KSDE regulations. Should any
subsequent law orregulation require modifications to the evaluation process, the parties

shall immediately convene to negotiate such modifications.

Monitoring and Recording

l. Recorders or other types of monitoring devices may be used by students and

classroomvisitors only with the prior knowledgeand permissionofthe professional
employee. Anexception to this provisionis if the device is required by a student's

IEP or504 plan; these recordings will not be used for evaluative purposes.

The school intercom systemis to be used primarily for two-way communication

and general announcements. Without limiting the Administrator's authority to
utilize the intercom system, the intercom shall not be used as an evaluation

technique for observing classroomactivities.

Political Activities

1. All professional employeesshall enjoy the rights and privileges of any free citizen
in matters of a political nature. The only restrictions imposed uponprofessional

employees by the Board of Educationare as follows:

a. Noprofessional employeeshall, during hours for whichpay is received, use
any timeforthe solicitation, promotion,election, or defeat of any candidate

for public office.

b. Noprofessional employee shall use in any way the classrooms, schools, or
pupils for the purposeof solicitation, promotion, election, or defeat of any

candidate for public office.



Cc. Noprofessional employee shall make use of school equipmentormaterials
for the purpose of solicitation, promotion, election, or defeat of any
candidate for public office.

d. All professional employees havethe right to become a candidate for public

office and to serve in such elective office unless there is a specific legal
prohibition. All professional employees, upon presenting evidence of

having been elected to public office, shall be granted a leave of absence
without regularsalary to serve in such office.

Reduction in Force

The Board reserves the right to non-renew professional employees because of a decrease

in the numberofpupils or for any other causes over whichit has nocontrol.

The Boardwill use normalattrition ofstaff(i.e., resignation, retirement, leaves of absence)

as the first means of achieving a reduction in professional staff. However, in certain cases,
normalattrition may not be sufficient to achieve the necessary reduction of professional

staff. [In such a case, the selection of professional employees for non-renewal shall be
made in a non-arbitrary manner.]

The Superintendent will review all relevant facts and circumstances and will recommend
appropriate actions to the Board of Education. Any reduction of professional staff will
occurona district-widebasis.

1. Asused in this article, the following terms will have the following meanings:

a. "Days" shall mean calendardays;

b. "Part-time professional employee" shall mean a professional employee who

is assigned less than a full school day or fewerthanfive (5) full school days
per week;

C. "Seniority" shall mean the period of most recent continuous and
uninterrupted professional employment with the District, as determined

from the effective date of employment; provided, however, an approved

leave of absence (including non-renewal due to RIF) shall not be construed
as an interruption of continuous employment;

d. "Subject area or areas" shall mean general curricular areas such as

mathematics, English, foreign languages, social studies,etc.;

e. "Level" shall mean elementary (K-6), or secondary (7-12);

f. "RIF Affected Listing" shall mean a preliminarylisting of employees who
are unassigned personnel; and



h.

"RIF Listing" shall mean the listing of employees who are placed on the

recalllist.

"Workdays" for the purposeofthis section shall mean days that the district

office is open for business.

Procedure

h.

By February 1 of each year, each employee will be assigned a rank as

determined by their district seniority date. When employees have the same
professional employmentdate, the last four (4) digits of the social security

number establish rank. The senior ranking employee would be the

individual with the lowest number.

By March1 ofeachyear, each employee will be assigned to a subject matter

area, level,etc.

Whenever the Superintendent determines that a necessary reduction of
professionalstaffwill not be accomplished through normalattrition ofstaff,
all professional employeesofthe District will be advised of the reasonsfor

the reduction of professionalstaff.

Building principals will then be givennoticeofstaffing ratio.

Building principals will staff building in descending order of rank within

building. (Master schedules).

Principals will notify the Division of Human Resources, district office,

whichprofessional employees are RIF Affected.

Division of HumanResourceswill notify RIF Affected individuals.

RIF Affected individuals will be given the opportunity to replace least
ranked teachers in their assigned area. If none, they canreplace thefirst

professional employee with a lesser ranking in anyareaofcertification they
hold. (Purpose is to allow those employees who have more seniority to

displace those with the least seniority.)

Those names remaining on the RIF Affected List will then be placed onthe

RIF List by the Office of Personnel Services. Suchlist will be forwarded
to the superintendent for recommendation to the Board. Individuals on the

RIF List will be notified by the Board in accordance with K.S.A. 72-2251.

In no case will a probationary employeebe retained overa non-probationary

employee with appropriate certification.

The Board and Association will establish a RIF monitoring committee consisting
of4 members each. The purpose of the committee is to oversee the implementation

10



of the RIF procedures. The committee will be paid at the negotiated hourly rate.

Meetings will be during the contract day or other mutually agreed upontime.

Recall Procedure

a. A professional employee who has been non-renewed due to RIF shall be

offered re-employment with the School District for a period oftwo (2) years
following the date he/she was non-renewed dueto RIF in the inverse order
of lay-off as determined by the ranking system. Such re-employmentshall

be offered when a vacancy occurs for which he/she is certified. Any
professional employee who is non-renewed due to RIF shall be given

preference for substitute teaching positions with the SchoolDistrict.

A professional employee will be notified of recall by phone at the
professional employee's phone numberonfile withthe district. It shall be

the responsibility of the professional employee to ensure that the School
District has a record of their current telephone number(s). The School

District will simultaneously notify the NEA of the professional employee
subject to recall. The professional employee will have 72 hours (3 working

days) to accept or reject the offer of re-employment. Uponacceptance or
rejection of the re-employmentoffer, the district will send the professional
employee a confirmation letter. A professional employee must report as

directed within fourteen (14) days after the acceptance of re-employment.

If a professional employee rejects re-employment or fails to report as
directed within fourteen (14) days after receiving the offer of recall, such

action orfailure to act by the professional employee shall be construed as a
resignation. Acceptance of an employment contract with another school

district will result in the employee being takenoffthe recalllist.

Nopersonnewto the District shall be employed to fill a vacancy if there is

a professional employee on involuntary leave of absence whois qualified
and certified to fill that position on the recalllist.

Credit on the salary schedule shall not accrue for the period of time the
employeeis onthe recall list. If re-employed by the SchoolDistrict, he/she

shall be entitled to placement on the salary schedule according to their
experience and training. Upon re-employment, a professional employee

shall be entitled to all previous accumulated leave and other benefits
accrued during their period of employment with the SchoolDistrict priorto
lay-off.

Miscellaneous

a. Noaction may be taken underthis policy if it will result in a violation of
federal, state, or local laws orregulations.
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b. No professional employee on the recall list will be entitled to receive
compensation from the School District, except for the performance of

specific employment duties.

é, Nothing in this policy shall require the promotion of a professional
employee to a position of higher rank, authority or compensation, even
though the professional employee may be qualified and certified for the

promotionposition.

P, Mentoring

Mentors will be volunteers approved by building administrators in accordance with
guidelines set by the state. To the extent that approved volunteer mentors are available,

the district will provide a mentorfor every teacher new to the profession who requests one.
Mentorstipends will be paid according to the rate set on an annual basis by the Kansas

State Department of Education. Mentorstipends will be paid if fundsare available from

the state for that purpose.

ARTICLE VI

PROFESSIONAL GROWTH

The District requirements for periodic academic study shall be the same as the requirements

established by the State of Kansas for renewalofprofessional employeecertification.

ARTICLE VII

GRIEVANCE PROCEDURE

Grievance Procedure

1. Terms and Conditions

a. A "grievance" by a professional employeeis a claimthat there has occurred
a violation of the professional employee's contract, including this

Agreement. A "grievance" by the Association is a claim that its specific

rights, as provided underthis Agreement have beenviolated.

b. "Days" shall be days whenschoolis in session except that when a grievance
is filed on or after May 15, "days" shall refer to Monday through Friday,

excepting legal holidays.

Ci "Superintendent"shall mean the Superintendentortheir designee.

d. Notwithstanding any provision of the Agreement to the contrary, the
following matters shall not be the basis of any grievance filed underthe

procedure outlined in this Article:

12



69)

2)

G3)

4)

6)

(6)

Purpose

The termination, non-renewal, or demotion of probationar, ,
professional employee's contract; and the retirement of a

professional employee;

The termination, non-renewal, or demotion of a permanent status

professional employee's contract; if such professional employee
files a notice requesting a hearing under K.S.A. 72-5438 (or a

successor statute) within the time required; any such grievance
previously filed shall not be further processed;

Supplemental contracts and any matters related thereto; provided,
however, violations of Article V, L, 2(c) or Article XII, D, 6, may

be grieved;

UnderArticle V, Section L, hereof, the content of any evaluation

document or appraisal report, including opinions or judgments of
the evaluator contained therein. Failure to agree on an Area of

Emphasis is likewise non-grievable;

Academic freedomunderArticle XII, Section G, hereof;

Nothing contained herein shall deny to any professional employee
their rights under Federal or State constitutions and laws; and no

professional employee shall use the grievance procedure to appeal
any decision of the Board or Administration if such decision is

applicable to a State or Federal regulatory commission or agency.

Free, easy, and effective communication between professional employees and the
administrative staff is a mutually important objective. The purpose of this

procedure is to secure, in good faith, equitable solutions to the problems which may
fromtime to time arise and whichaffect the terms and conditions ofthe professional

employee's professional service. Good morale is maintained, when problemsarise,
by sincere efforts of all persons concerned to work toward constructive solutionsin

an atmosphere of courtesy and cooperation.

General Provisions

a. A grievance may befiled by an individual professional employee on their
ownbehalforby the Association on its behalfwhenit believesthatits rights

under this Agreement have been abridged.

b. No grievance shall be recognized unless it shall have been filed at the
appropriate level within ten (10) days after the occurrence of the event
whichis the subject of the grievance.
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h.

At any level of the grievance procedure, a professional employee may
appearwithout representation, or may be represented by the Association or
by a representative of the professional employee's choice who may,at the
professional employee's request, act on behalf ofthe professional employee,

exceptthe actualfiling of the grievance. The decision to drop a grievance

at any level will be made by the professional employee.

In the absence ofa written reply to the grievance by an administrator within
a five (5) day period after the conference, the grievance is considered to be

denied and the professional employee may submit the grievance in writing

to the next level.

Grievancesfiled after May 15 shall, wheneverpossible, be resolved within

ten (10) daysofthe close of the school term, but the professional employee

shall be guaranteed the opportunity to have the grievance processed at every
level providedin this policy.

Theinclusionoftime limits is for the purpose of insuring promptaction. In
circumstances where the professional employee does not pursue the next

step of the procedure within the time period specified, unless there is a
mutually agreed written extension of time limits, the grievance shall be

deemedto be settled and no further action by the administrative staff shall
be required; any grievance not advanced fromone step to the next within

the time limits of that step, shall be deemed resolved by the Board's answer

at the previousstep.

The filing of a grievance will not reflect unfavorably against any
professional employee, but it will be interpreted as an effort to improve

relationships in, and operation of Unified School District No. 512.

All documents, communications, and records dealing with the processing

of a grievance shall be filed separately from the personnel files of the

participants.

It is understood that the grievant shall, during and not withstanding the
pendency of any grievance, continue to observe all assignments and

applicable contract provisions.

All grievancesfiled in writing shall:

(1) Besigned by the grievant;

(2) Bespecific;

(3) Contain a synopsis ofall facts giving rise to the grievance;

(4) Cite the article, section, and page numberof the Agreement which

has beenallegedly violated;
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(5) Contain the date of the alleged violation;

(6) Specify the relief requested;

(7) Contain a statement indicating how thealleged facts, as applied to
the Agreement, result in the alleged violations; and

(8) Befiled on a form provided by the District.

If the grievance is not filed substantially in accordance with the above

requirements, the Board reserves the right to reject the grievance. Such

rejection shall not extend the time limitations hereinset forth.

k. At anylevel ofthe grievance procedure, the Board orits representative may

challenge whethera claimasserted is grievable underthis Article.

i Nothing in this Article shall preclude a professional employee from
discussing a grievance with their principal or immediate supervisor in an
effort to informally resolve a grievance.

m. In a situation where multiple grievances are timelyfiled overthe same facts

and issues, or if more than one individual teacher has signed the same
grievance form regarding the same facts and issues, then the District will

consolidate the matters at any level where it is practical to do so. In such a
situation, the Association becomes the spokesperson for the multiple
grievants.

Procedure

LEVEL ONE

A professional employee shall, within ten (10) days after the occurrence of the
event whichis the subject of the grievance, file the written grievance with their

principal or immediate supervisor, whichever has the authority to deal most
effectively with the grievance. The principal or immediate supervisor shall confer
with the grievant in an effort to resolve the grievance; and, within five (5) days after

the conference, may submit a decision in writing to the grievant.

LEVEL TWO

In the event the professional employeeis not satisfied with the disposition of the
grievance at Level One, the professional employee shall submit the written

grievance within five (5) days thereafter to the Superintendent. The superintendent
will arrange for a meeting with the grievant to take place within ten (10) days of
receipt of the grievance. The Superintendent shall have ten (10) days following

such meeting in whichto provide a written decision to the grievant.

LEVEL THREE
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The Grievant shall have a right of arbitration (in the mannerhereafter described)
for any grievance whicharises underthe terms of this Agreement and whichis not
resolved or dropped ata prior level. The arbitration procedure shall be as follows:

a. Subject to the termsofthe contract, the grievance may be admitted to final

and bindingarbitration.

Unless otherwise agreed, the arbitrator shall be selected by mutual
agreement of the parties from among the membership of The National

Academy of Arbitrators or other agreed to panel of neutrals.

Anyparty entitled to arbitration underthe Agreement mustdeliver notice to
the Superintendent withinfifteen (15) days fromthe date a decisionis issued

at Level Two or within fifteen (15) days after notice of non-renewal or
termination by the Board of Education. That notice shall contain a

statement specifying the particular issue to be arbitrated and the specific
remedy requested. Suchstatement shall be in sufficient detail so that the
defending party can determine the issue involved and the exact extent of

liability involved,and arbitration thereofshall be confined to the issue and
a remedyset forth in said written statement. Should a questionarise as to
whether ornot the written statementis sufficiently specific, the defending

party may apply to the arbitrator for a ruling as to the sufficiency of the
written statement in advance of hearing on the merits of the case. Neither
party shall raise a new defense or ground at Level Three not previously

raised ordisclosed at other written levels.

The notice shall be given to the Superintendent. The notice shall also
contain a proposedlist of ten (10) eligible arbitrators. The responding party

shall provide a similarlist within ten (10) days after receipt of the notice.
Unless mutually agreed otherwise in writing, the parties will, within the
next fifteen (15) days arrange for a meeting or telephone conference
whereby each party will alternately strike names fromthe lists until an

arbitrator is thereby selected. If the arbitrator so selected has insufficient
time to complete a hearing within the next forty-five (45) days, then either

party shall have the right to declare that arbitrator ineligible and a new
arbitrator shall be selected from the same list using the same process as
described above. This process shall continue until an arbitrator is selected
who can hear the case within a forty-five (45) day span from the date

selected, or unless otherwise mutually agreed by the parties.

Only one grievanceshall be heard by any particular arbitrator unless there

are multiple grievances involving the same facts and issues or unless
otherwise agreedin writing by the parties. Grievancesofsimilar nature may

not be heard by the samearbitrator except on the express written mutual

consentof the parties.
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h.

Notwithstanding the foregoing, the arbitrator shall not have the powerto
add to, modify, alter, amend, or subtract fromthe terms ofthis Agreement

or the individual professional employee contract. The arbitrator shall not
make any new agreement or agreements betweenanyofthe parties thereto
or, in the absence of unlawful discrimination, interfere with the exercise of

managerial discretion and prerogatives. The arbitrator shall not hear
grievances barred from the scope of the grievance procedure norshall the
arbitrator question the reasonableness of Board policy nor annual

assignments of extra duties for extra pay. If any grievance award shall
include back pay, the award shall not extend to a date prior to the date of

occurrence of the grievance. A grievance award shall not include punitive
damages.

The Arbitrator shall have no powerto decide any question which, underthe
Agreement, is within the responsibility ofthe Board to decide. In rendering

decisions, an arbitrator shall give due regard to the responsibilities of
management except as they may be specifically conditioned by this
Agreement.

In the event that a grievance is submitted to an arbitrator on a matter over

whichthe arbitrator has no powerto rule, it shall be referred back to the
parties without decision or recommendation onits merits.

In any arbitration under this Article, rules and procedures not herein
otherwise specified shall be determined by the arbitrator in advanceofthe

hearing and after consultation withthe parties.

Each party shall bear the expense of its witnesses produced and other

expenses incurred in presenting its case. The fees and expenses of the
arbitrator shall be paid by the non-prevailing party. Any stenographic

record and any transcripts thereof shall be paid for by the party ordering the
same.

The decision of the arbitrator shall be given in writing to all parties within
thirty (30) calendar days after the matter is finally submitted to the

arbitrator. There shall be no appeal to any court, labor board, or other
official body from the arbitrator's decision if such decision is within the

scope ofthe arbitrator's authority as set forth above. The decision shall be
final and binding on the Board, the Association, and all professional
employees ofthe District.

Any grievance occurring during the period between the termination date of

this Agreement and the effective date of the new Agreementshall not be
processed. Any grievance which arose prior to the effective date of this
Agreementshall not be processed.
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m. Thefactthat a grievance has been considered bythe parties in the preceding
steps of the grievance procedure shall not constitute a waiver of

jurisdictionallimitations uponthe arbitrator in this Agreement.

ARTICLE VIII

TEMPORARY LEAVES OF ABSENCE

Provisions have been made by the Board of Education for absence from duty of professional

employeesas follows:

A. General Provisions

1. Temporary Leave will be divided into two (2) categories; accumulative and non-

accumulative.

Professional employeesare allowed ten (10) full working days peryear, with full

pay, as current Temporary Leave; these days will be added to the professional
employee's temporary leave bank onthe day the employee actually reports for duty.
Professional employees with an extended contract totaling two hundred (200) or
more working days will be entitled to one additional day of Temporary Leave.

These days will be prorated if the professional employee does not complete the full
termoftheir contract on active status. Part-time employees shall accrue temporary

leave on a proratedbasis.

Professional employees employed on a part-time basis shall be entitled to all
temporary leaves of absences specified in this Article; provided, however, these

days shall be in accordance withtheir prorated contractual time and compensation.
Forthe purpose ofthis paragraph only, a temporary leave day shall be that portion

of the day worked bythe part-time professional employee.

Professional employeesshall be allowed to accumulate to their credit any unused
portion of their accumulated temporary leave. Starting in fiscal year 2008-09,

Accumulative Temporary Leave will be segregated between leave accrued priorto
July 1, 2008 and after July 1, 2008. Cumulative leave balances can be accessed on
the district web site. Requests for Temporary Leave with salary deduction for
reasons ofpersonal convenience, interviewing for other positions, or for vacation

trips will be presented to the building principal/administrator for approval or

disapproval.

If the total of accumulative leave is depleted, pay for absencesshall be deducted at
the daily rate of pay as computed in accord with the terms of the contract of the

individual professional employee.

It shall be understood that non-accumulative temporary leave shall not be deducted

from accumulative leave unless otherwise stated.
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10.

Holidays occurring within the period that a professional employee is absent shall
not be charged against Temporary Leave.

It is the responsibility of professional employees to report all absences to the

Shawnee Mission Attendance Management System. In cases in which a
professional employee is absent one-half day only, one-half day's leave will be
charged. Professional employees who leave during the school day dueto illness

will be charged only one-half day of sick leave if they have been on duty at least

two hours. The request for the substitute must be madeprior to 11:30 a.m. There
will be no hourly deduction. The building administrator has the authority to allow
the professional employee to occasionally leave the building briefly during the
designated contract time.

Professional Leave Days are approved, processed and recorded by the Department
of HumanResources. Absences, other than Professional Leave Days,not requiring

a substitute must still be reported to the system and will be charged to the
employee's temporaryleave.

A professional employee absent for any period of time because of accident or

injury, or for a period of more than one week due to illness, may be required to
present to the principal a written statement from their physician stating that the

professional employeeis physically and mentally able to return to duty.

This statementis to be presentedin person before the professional employee returns

to duty in order that the present stage of convalescence can be observed and
discussed.

The Superintendent, upon recommendation of the schoolprincipal, may postpone
the return to duty if the Superintendent should conclude that the professional

employee is physically or mentally unable to perform assigned duties or if the
professional employee's condition is such that there would be hazard of further
injury.

Professional employees absent due to illness, physical incapacity, or mental

incapacity may be required to submit periodically, with the Department of Human
Resources, a physician's statement setting forth the nature of the illness or

incapacity and the projected dayofpossible return.

B. Payment for Unused Leave

1. Payment for Unused Current Temporary Leave

A professional employee shall be eligible to receive $50.00 per day credit for each
unused day of current Temporary Leaveif:

a. The professional employee has used less than ten (10) days of current

Temporary Leave as of June 30 ofthe contract year; and,
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b. Onor before May | of that current school yearthe eligible professional
employee applies on an online form approved by the District to receive
payment for unused current Temporary Leavecredited to their accountthat
year. Paymentshall be issued by the District within sixty (60) days of the

end of the schoolyear.

In no event shall a professional employee in any contract year receive credit for

more than ten (10) days of unused current Temporary Leave or $500.00.

Aneligible professional employee who fails to make application for unused
Temporary Leave credits as provided herein shall thereafter forfeit all rights to
claim payment for such credits. A professional employee may accumulate any

unused Temporary Leave for whichthe professional employeehas not beenpaid a

credit.

Payment for Unused Accumulated Leave
 

A professional employee shall be eligible to bank credit for each unused day of

current Temporary Leave accruedafter July 1, 2008,if:

a. The professional employee has used less than ten (10) days of current

Temporary Leave asof June 30 of the contract year; and,

b. Choosesnot to participate in the yearly Temporary Leave buy back option;

and,

C. The professional employee's resignation is tendered on the approved
District form and submitted to the Department ofHumanResourcesnolater

than April 1 of the final year of employment; and,

d. Uponthe appropriate resignation, the employee will be paid $50 per day for
each accrued day contained in the bank. Payment shall be issued by the

District within sixty (60) days of the end of the schoolyear.

Temporary Leaveused bya professional employee during a contract yearshall first
be deducted from current Temporary Leave (until such leave is exhausted) and then

from previously accumulated leave, if any.

Payment for Unused Leave Accumulated Prior to June 30, 2008

A professional employee with more thanfifty (50) days on June 30, 2008shall be

eligible to apply for pay for unused days above 50.

Pay for unused days above 50 shall be calculated at $25 per day. Those electing to

be paid for unused leave accumulated prior to June 30, 2008 shall submit their
request on a district form on or before May 1, 2009. Payment shall be issued by

the district within sixty (60) days of the end of the school year.
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C.

D.

Those employees employedless than full time will receive an amountin proportion
to their contract.

Aneligible professional employee shall not accumulate Temporary Leave for any
leave day for which he/she hasbeenpaid a credit.

No paymentshall be made to a professional employee for accumulated Temporary
Leave other than as providedin this Article.

Temporary Leave - Accumulative

I. Temporary Leave will be provided to professional employees and reported as such:

a.

b.

illness or injury of the employee.

illness orserious injury of professional employee's spouse, non-dependent

children, parents, or resident of the professional employee's household for
whom the professional employee is the primary caregiver. Up to five

consecutive days of sick leave takenfor this reason will be granted without
a written request. Upto an additional five consecutive days will be granted

upon submission of a request and approval by the Department of Human
Resources. Up to an additional ten (10) consecutive days (fora total of

twenty (20) consecutive days) will be granted by the Department of Human
Resources upon an application of the professional employee which
demonstrates extraordinary circumstances. Exercise of this subsection for

care of a household resident will be subject to written verification.

the birth or adoption of a child when the professional employee believes
suchleaveis necessary. In sucha circumstance, the leave must occurwithin

the calendaryear following the actual date of birth orinitial custody. If
eachparent is an employee, each parent may be granted up to 12 weeks
(may be consecutive or concurrent) of parental leave, paid or unpaid. The

Superintendentand their designee,in theirsole discretion, will consider and

approve requests forintermittent parental leave of less than 12 weeks.

illness of a dependent child

quarantine lawsofthe State of Kansas

personal business — personal business leave is limited to the annual
temporary leave allotment forthe currentfiscal year. In the eventall current
temporary days have been used for illness or injury of the employee or

family memberas defined in sections a. and b. and the employee has
accumulated unused temporary leave days, up to two additional days shall

be granted for personal business during that contract year.

Black Out Dates
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1. Except forcircumstancesset forth below, Personal Leaveis not available underthe

following conditions:

(1) the orientation period as defined by the Board of Education,

(2) the last five official days of the school year as recognized by the

State Department of Education,

(3) the last contract day prior to Thanksgiving, Winter and Spring

breaksora holiday,

(4) the first contract day following Thanksgiving, Winter and Spring

breaks or a holiday,

(5) The fall and spring day conference dates,

(6) Professional development days,

(7) the last contract day, or

(8) because of severe weather whenschoolis in session,

(9) In combination with deduct days to extend or circumvent 1 through

7 above.

2. Notwithstanding paragraph 1 above, Personal Leave may be available during the

black out dates:

qd) to attend a high school graduation ceremony of an employee's child

or stepchild,

(2) to attend a college graduation ceremony of an employee, an

employee's spouse, child, or stepchild,

(3) to attend a military ceremony of an employee's spouse, child, or

stepchild,

(4) for appearance in a court of law as a litigant when sincere but
unsuccessfulefforts have been made to reschedule an appearance,

(5) observanceofa religious holiday,

(6) to attend the wedding of an employee's child, step-child, parent,
brother, sister, step-brother, step-sister, or the same relative of the

employee's spouse, or

(7) If authorized by the Superintendent or their designee based on

extenuating circumstancesrelated to (1)-(6).
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Temporary Leave — Non-Accumulative

Professional Employees using non-accumulative leave will make written application to
their building principal/administrator for Leave for Governmental Service, Judicial Leave,
Association Leave and Professional Leave in advance.

Requests for non-accumulative leave shall be made on the District form. These requests
for leave may be approved/disapproved by the school principal/administrator. Such
requests appropriately filed shall be processed and responded to within five (5) working

days after receipt by the building principal/administrator.

Individuals who do not agree with the building principal's/administrator's decision may
request a review by the Department of Human Resources within five (5) days of the
notification of the principal's/administrator's decision.

1, Bereavement Leave

(shall be granted only onthe following basis)

A professional employee may use up to three (3) days (not charged to Temporary
Leave) onthe occasion of a death in the professional employee's immediate family

(wife, husband, father, mother, step-father, step-mother, daughter, son, daughter-

in-law, son-in-law, brother, sister, step-brother, step-sister, grandparent,

grandchild, aunt, uncle, niece, nephew orthe samerelative ofthe employee's spouse

or resident of the professional employee's household). Use of Bereavement Leave
in excess ofthree (3) days shall be charged to accumulated Temporary Leave. Up

to five (5) days per occurrence may be used without loss of pay until accumulated
Temporary Leave is exhausted.

a. A professional employee may make a written request within the five-day
period following the day of leave to the building principal/administrator

requesting a maximum of one day of Bereavement Leavenot authorized by
the preceding definition of immediate family for a special and/or

extraordinary occasion of death, provided the professional employee has
used all available Temporary Leave.

b. A professional employee may be absentforeithera full dayora half day to
attend the funeral servicesofa relative other than thoselisted above and/or

friends, and such leave may be charged to Temporary Leave. In the event
a large numberofprofessional employeesin a building(s) desire to leave to

attend funeral services as stated above, the response to such requests for
leave will be determined by the principal, based on theability to maintain

the normal operation of the school's instructional program.

C; A professional employee may be excused,without loss of pay forperiod of

up to four (4) hours to attend funeral services ofrelatives other than those
listed above and/or friends. Such absence will not be charged to any
Temporary Leave category, provided the principal determines that no
substitute is required.
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d. Individuals who do not agree with the building principal's/administrator's
decision may request a review by the Department of Human Resources

within five (5) days of the notification of the principal's/administrator's

decision.

Leave for Governmental Service

a. Professional employees who are appointed membersofofficial bodies of
the State of Kansas which require absence from duty shall request the

Superintendent's approval to be absent.

b. If approved by the Superintendent, the difference between the professional
employee's salary (on a per diem basis) and any compensationfor service

in the appointed positionwill be paid by the District.

co Request for absence shall be made in advance on the District form. These
requests for absence must be approved by the school principal and

forwarded to the Department of HumanResources foraction.

Judicial Leave

Professional employees shall be granted leave as necessary for jury duty or to
appearin a court of law as a subpoenaed witness in a case where the employee is
not a litigant. The difference between the professional employee's salary and pay

for Judicial Leave will be paid by the district. Written notification must be made
to the building principal/administrator prior to Judicial Leave and a written

statement of pay received must be submitted at the completionof the leave.

Association Leave

Delegates to meetings of KNEA, NEA orrelated Association activities will be

named by the President of the Associationorthe President's representative subject
to the consent of the Superintendent, whose consent shall not be unreasonably
withheld. If consent is given, the District shall incur no expense for delegates

attending such meetings. The District will pay forthe cost of substitute teachers up
to forty (40) days. The Association will reimburse the District for the cost of

substitute teachers for any days granted beyondthe forty (40) days. The numberof
days for any one individual will be limited to sixteen (16) per year. The numberof
days available to the Association for Association Leave will be determined annually

by the Superintendent.

Professional Leave

Selected professional employees may be granted leave (other than Association

Leave) to attend state, regional, or national educational meetings. Such leave may
beinitiated by either an employee orthe school district. In either case, applicants

will be selected at the discretion of the Superintendent, or other authorized
administratorafter consultation with appropriate persons.
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6. Absence Due to Personal Injury - Workers' Compensation

a. Whenevera professional employee is temporarily absent from school due

to a personal injury suffered on the job andis temporarily unable to perform
the professional employee's duties, and the injury is not the result of the

professional employee's own negligence, the professional employee may,at
the employee's option, use accumulated sick leave to supplement their

income beyond the Workers' Compensation payments or award made for
temporary disability because of said injury. If the employee selects sick

leave to supplement the employee's salary orif the injury was caused by a
battery under subsection(b), then the employeewill be paid by the District
on a daily basis equal to ten percent (10%) of the employee's first $82 on a

daily basis of earnings plus eighty-five percent (85%) of the employee's
earnings over $82 on a daily basis. The District shall make said payments
only during the school yearin whichthe injury occurred, and in no event

shall said payments continue beyond a period of 180 consecutive calendar
days from the date upon whichsaid injury occurred. The employee's record

will be charged sick leave on the basis of the supplemental income paid
divided by the employee's daily pay rate, but in no casewill the sick leave

amount charged exceed 1/2 day per day ofabsence. There will be no charge

to sick leave forthe first five (5) scheduled workdays of temporary leave.

Whenevera professional employee is absent and receiving temporary total
disability benefits under Kansas Workers' Compensation law as a result of

personal injury caused by battery arising out of or in the course of
employment, the District shall not charge sick leave. To be eligible forthis

benefit, the claimant will be expected to submit an affidavit describing the

battery and attaching a police report, if such a report has been filed.

The Boardshall have the right to have the professional employee examined
by a physicianto assistit in determining the lengthoftime during which the

professional employee is temporarily unable to perform duties and that the
disability is attributable to the injury involved.

In the event that a professional employee who wasinjured during the course
of their employmentis still disabled by virtue of said injury in the school

year following the yearin whichthey were injured, upon written request by
the employee, the employee may use accumulated sick leave to makeup the

difference between their net take-home salary (as determined in
subparagraph a. above) and any Worker's Compensation payments or

temporary disability awards they are receiving, with accumulated sick leave
being charged in 0.5 day increments rounded up.
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ARTICLE IX

EXTENDED LEAVES OF ABSENCE

Extended Leaves of Absence: As applicable, staff members employed during the 2015-16

school yearwill be “grandfathered” underthe terms of the previous language.

Provision has been made by the Board of Education for absence fromduty of professional

employees as follows:

Extended Leave

Health Leave
Association Business Leave

Parental Leave

Military Leave
Foreign Travel or Teaching - Academic Study

Personal

All requests for extendedleaves of absence will be applied for and those approved shall be
granted in writing. Professional employees requesting reassignment upon completion of

an extended leave of absence will be assigned to the first available position based upon
their professional preparation, experience, and certification. Except for Association

Business Leave and Military Leave, if a vacancy is not available by the beginning ofthe
second year following the completion of the leave, the leave status ends and the

professional employee is terminated fromthe district.

Part-time professional employees who go on Extended Leave ofAbsence should not expect

to return to a position which would increase their contract time. A part-time professional
employee returning from Extended Leave of Absence maybeoffered a position of greater

contract time.

Health Leave (extended)

Any professional employee, having served the district for a minimumof three years, or
with approval from the Superintendent and/or their designee, whose personalillness or

physical incapacity extends beyond accumulated Sick Leave will be granted leave of
absence without pay or increment for the remainder ofthe current semester. Health leave

maybe extended for oneadditional semesterwith application, as appropriate andavailable,
madeno less than 30 daysprior to the conclusionof the current semester. In cases where

such notice is not available, consideration will be made at the discretion of the

Superintendent and/ortheir designee. At such time as the employee is diagnosed by their

medicaladvisoras able to return to work, the employee may be returnedto a position for
which they are licensed, provided one is available, at the beginning of the subsequent

semester orschool year. Underno circumstances will an employeebeentitled to return to

a position.

Association Business Leave (extended)
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Professional employees designated by the recognized employees' organization
may, upon request, be granted a leave of absence for up to two years without pay,

for the purpose of engaging in activities of local, state, and nationalaffiliates ofthe
Association. Upon return from such a leave, a professional employee will be

assigned to the same position, if available; or, if not, to a substantially equivalent

position.

Thepresident of the NEA-SM may,upon request, be granted a leave of absence for
up to six years for the purposes of performing those duties. The district will

annually issue an employment contract to the NEA-SM president during the term
of the president's service. Such president shall receive Experience Credit as

outlined in Article XI (Contracts and Salaries) C. (Experience Credit), 2. (Present
Employees), hereof. During the tenure of the NEA-SM president, the provisions

of Article VIII (Temporary Leaves of Absence) hereof shall not apply to said
president, including the accumulation of temporary leave and the reporting of

absencesto the district. The NEA-SM will reimbursethe district forall salary and
benefits costs associated with the president's compensation. The Association

agrees that the NEA-SM president does not serve as an agent ofthe district while
performing duties of the NEA-SM president. Accordingly, the Association agrees

to indemnify andhold the district harmless for any action of the NEA-SM president
while performing duties of the NEA-SM president. Uponreturn from suchleave,
the NEA-SM president will be assigned to the sameposition, if available, or, if not,

to a substantially equivalent position.

During the president's leave of absence, the president may agree to accept an

additional assignment fromthe district. In that case, the district and the president
shall agree (a) to the president's duties and responsibilities, (b) the terms and
conditions of that assignment, and (c) an appropriate credit toward the NEA-SM

reimbursement for the president's salary and benefits.

Dz. Parental Leave (extended)

1, A professional employee may be granted a leave of absence, without pay or
increment, for the purpose of prenatal care, or for the purpose of childcare, upon

the birth of or adoption of a child. Under special/appropriate circumstances,
approved Parental Leave (extended) may be adjusted/discontinued with the

approval of the Superintendent and/or their designee.

a. In the event ofpregnancy, the Professional Employee shallfile a request for

extended parental leave with the Human Resources Office at the beginning
of the third trimester of pregnancy.

b. In the event of an adoption, the Professional Employee shall file written
notice with Human Resources at the time the Professional Employee

received notice from the adoption agency.
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c. Such leave may commenceat any time and will extend throughthe end of

the current semester.

d. Uponwritten application, such leave may be extended for one semester.

Exceptions to this policy will be governed by the requirements of the Family and

Medical Leave Act.

Military Leave (extended)

1, Leave for military or alternate civilian service, as provided by law orin the

regulations of the Selective Service System, will be granted, without pay or
increment, to any professional employee who is inducted or enlists in active
military or civilian services. This leave shall continue forthe duration ofthe period

of actual service and for ninety (90) days immediately following the honorable

discharge or separation of the employee.

Within ninety (90) days following the honorable discharge, each person desiring
reinstatement shall so notify the Board andshall furnish evidence ofphysicalfitness
and mental competenceto dothe kind of work the professional employee was doing

at the time leave wasgranted, or such work as may beavailable.

This leave does not include or guarantee any assignment in addition to, or
independent of, the standard assignment or any extra-standard salary allotment

therefor.

Every possible consideration and preference in assignment shall be accorded to

personsreturning to the schools from the Armed Services.

This leave applies only to persons who entermilitary service, and doesnot apply to

persons whovoluntarily seek employmentin warindustries or other governmental

positions.

Professional employees who are membersofunits ofthe National Guard orreserve
forces of the United States and whoare called to serve a mandated tourof duty for
training or other service by proper authority pursuant to the laws of the United

States or of the State of Kansas, shall be granted a leave of absence not to exceed
fifteen (15) days during a contract period. Professional employeescalled to serve
will select those duty options whichleast interfere with the educational program of

the District. The professional employee will be reimbursed by the District to make
up any difference betweenthe professional employee's base contract daily rate and

the professional employee's military pay during this leave of absence.

Foreign Travel or Teaching; Academic Study (extended)
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1 Foreign Travel

Leave for Foreign Travel may be granted, without pay, for a period not to exceed

one year, to any professional employee who has attained permanent status.
Application for leave for Foreign Travel must be made no later than April 15th

before the leave is to commence and shall commence on the day after the last
contract day of a school year and terminate one year from that day. Upon return

from suchleave, a professional employee will be assigned to the sameposition,if
available;or, if not, to a substantially equivalent position. These leaves are granted

for one yearat a time, and a professional employee must request renewal of the
leave for an additional year.

2. Foreign Teaching

Ifthe teaching is conducted througha teacher exchange program,an incrementwill

be granted upon return. Leave for service in Foreign Teaching may be granted,
without pay, for a period not to exceed two years, to any professional employee

whohas attained permanent status. Application for leave for Foreign Teaching
must be madenolater than April 15th before the leave is to commenceandshall

commence onthe day afterthe last contract day of a school year and terminate two
years from that day. Uponreturn from such a leave a professional employee will

be assigned to the sameposition,if available; or, if not, to a substantially equivalent

position. These leaves are granted for one year at a time, and a professional

employee must request renewal of the leave for an additional year.

3. Academic Study

Leavesforfull-time study in a college or university may be granted, without pay or
increment, to any professional employee for a period not to exceed one year.

Application for leave for Academic Study must be made no later than April 15th
before the school yearin which the leave is to commence. Requests for a one-year

extension ofthis leave may be approved upon written application to the Department
of Human Resources. The requestfor return to duty by the professional employee

mustinclude an official transcript showing evidence of successful completion of
nine (9) hours of graduate credit for each semester of academic study.

Personal Leave (extended)

Afterthree (3) consecutive years with the District, and at District discretion, personal leave

orthat related to the care of an immediate family membersuffering froma seriousillness
orinjury may be granted without pay for a period not to exceed one year. Application for

personalleave should be madeatleastthirty (30) days, but no fewerthanfifteen (15) days
prior to the effective date of the leave. The leave shall terminate on the last contract day

ofthat school year. Upon return from such leave, a professional employeewill be assigned
to a position for which they are licensed to hold.
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ARTICLE X

FRINGE BENEFITS PLANS

A. Internal Revenue Code Section 125 Cafeteria Plan

1. The Board of Education shall establish a fringe benefit program to comply with

Section 125 of the Internal Revenue Code.

Eachprofessional employee mayelect to execute a salary reduction agreement with
the Board of Education. Contribution underthis salary reduction agreementshall

be designated by the employee for the purchase of a benefit or benefits from the

following District approved plans:

a. Group Term Life Insurance and Accidental Death and Dismemberment

Insurance;

Health and Hospital Insurance will consist of a range of group health
insurance plans, preferred provider programs and health maintenance

organizationsif available and financially feasible. Informationrelating to
premiumsand deductibles will be stated at open enrollment as they then

exist.

Dental Insurance (provided the required maximumenrollment is met);

Such other lawful components as recommended by the Fringe Benefit

Advisory Committee and approved by the Board of Education.

All monies remaining in dependent care and medical reimbursement funds
at the end ofthe plan yearshall, to the extent permitted by law, be divided

equally among the dependent care and medical reimbursementparticipants.

Such paymentshall not exceed the cost of administrative fees.

Cash Option - Current professional employees who were hired prior to
1990-91 may continue to receive the annual sum of Twelve Hundred
Dollars ($1200) as a cash option in lieu of such professional employee

accepting the Board's contribution toward the cost of health insurance.
Employees whohaveretained their right to participate in the cash option
pay mayselect any District offered health insurance plan underthe Section

125 Cafeteria Plan. Employees on approved leaveshall not lose eligibility
by virtue of such leave. Any professional employee who continues to

receive such cash option shall be ineligible for the Board contribution to
health insurance. Any professional employee who now elects or has

previously elected to receive said Board contributionshall be ineligible for
the cash option. Anelection to discontinue the cash option must be made

onor before August1 of each year, andshall thereafter be irrevocable.

Salary Protection Insurance
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Professional employees wishing to participate in the Section 125 Cafeteria Plan
offered to professional employees shall complete the online open enrollment

benefits process during the prescribed Open Enrollment period each year. The
accuracy and timely submission of this benefit information is solely the

responsibility of the professional employee. Each professional employee agreesto
hold the District harmless from any failure on their part to submit the online
enrollment in a timely fashion. Once made, a benefit election shall be irrevocable
(except as specifically allowed by Internal Revenue Service Regulations) for that

particular plan year. Any lawful changes must be requested for each subsequent
plan year during the prescribed open enrollmenttime frame whichshall not be less

than 30 calendar days.

It is agreed that professional employees shall comply with all applicable directives
of the Internal Revenue Service or other federal or state regulations, as amended,

in administering and maintaining the Section 125 Cafeteria Plan. The Board of

Educationreserves the right to draft and implement all necessary documentationin
regard to the Section 125 Cafeteria Plan in compliance with applicable rules and

regulations of federal and state law and further reserves the right to terminate the

Planif it is found to be unlawful underany applicable law.

The Board of Education may withhold such amounts ofa professional employee's
compensation hereunder as may be necessary, in the opinion of the Board, to

comply with state and federal laws;i.e., social security and retirement.

The selection of the carrier or carriers for each of the offered benefits shall

ultimately rest with the Board of Education but all screening and recommendations
shall be made on an annual basis by a Benefit Committee which shall include at

least three (3) members selected by the Association and the NEA-SM Executive
Director.

B. Board Contribution to Health Insurance

Ll, Effective January 1, 2020 through December31, 2020, if a professional employee

wishes to select employee health and hospital insurance coverage available to
District employees, the Board will pay the cost of the single premium for that

professional employee's coverage up to a maximumof Six-Hundred Ninety-Four
Dollars ($694.00) per month if the professional employee participates in the health
screening or Six-Hundred Forty-Four Dollars ($644.00) per month if the

professional employee does not participate in health screening. For professional
employees who choose the High Deductible Health Plan (HDHP),the difference

between the Board contribution level and HDHPcost will be placed in a Health
Savings Account (HSA)for that employee.

Effective January 1, 2021 through December31, 2021, if a professional employee
wishes to select employee health and hospital insurance coverage available to
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District employees, the Board will pay the cost of the single premium forthat
professional employee's coverage up to a maximumof a 7.8% premiumincrease

fromthe prior year (up to Seven-Hundred Fifty-Six Dollars ($756.00) per monthif
the professional employee participates in the health screening or up to Seven-

Hundred Six Dollars ($706.00) per month if the professional employee does not
participate in health screening. For professional employees who choose the High
Deductible Health Plan (HDHP), the difference between the Board contribution
level and HDHPcost will be placed in a Health Savings Account (HSA) forthat

employee.

Effective January 1, 2022, if a professional employee wishes to select employee

health and hospital insurance coverage available to District employees, the Board
will pay the cost of the single premiumforthat professional employee's coverage

up to a maximumof a 7.8% premiumincrease from the prior year (up to Eight-
Hundred Twenty-Three Dollars ($823.00) per month if the professional employee

participates in the health screening or up to Seven-Hundred Seventy-Three Dollars
($773.00) per month if the professional employee does not participate in health

screening. For professional employees who choose the High Deductible Health
Plan (HDHP), the difference between the Board contribution level and HDHPcost

will be placed in a Health Savings Account (HSA)for that employee.

A professional employee who is under contract for five-tenths (5/10ths) time or

more mayselect health and hospital insurance available to District employees at a
prorated amount paid by the Board, which proration shall be based on the

percentage of full time work by the employee.

The sumpaid by the Board forthe health and hospital insurance premiumshall be
forthe purchase of coverage of the individual professional employee only. In no
event shall the Board pay for dependent or family coverage of any professional

employee. Professional employees are eligible to purchase dependent health and
hospital insurance coverage underthe Section 125 Cafeteria Plan.

In the event two married professional employees are employed by the Board of
Education, the Board payment to each of the two professional employees can be
pooled but shall be limited to, and not exceed, the two person monthly premiums
for the insurance programsselected and in no event shall the monthly payment

exceed two times the amount provided to an employee as described in Article X,

section B, paragraph1.

Board of Education's Sick Leave Assistance Bank

The use of the Sick Leave Assistance Bank is for the professional employee only. In an

instance of prolonged illness or personal injury (other than that covered by Article VIII,
Section E, paragraph 6), a professional employee or anyone acting on the employee's

behalf, may make application to the Board of Education to borrow a sum of days (not to
exceed twenty (20) days). The Board, in its sole discretion, will consider the request, and

if approved:
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Said employee may borrow a designated numberofdays, to be fixed by the Board
and not exceeding 20 daysin any fiscal year.

Uponreturn to full-timeservice, the employee will not have to repay the Board for
the borrowed days.

It is understoodby the parties that the Board will not grant underany circumstances
an aggregate numberof days in excess of 250 in any school year, nor will any

individual employee be given more than twenty (20) days.

It is understood by the parties that this section is intended to be applicable to
extraordinary circumstances, and any such application may be summarily denied,

and the decision ofthe Board shall be final and not grievable.

This section will be applicable only whenthe professional employee has exhausted
all temporary leave available and has no access to Short Term Disability or
Workers' Compensation.

In considering and/or granting such a request, the Board may require any

documentation orother proofthat it shall deem necessary underthe circumstances.

Retirees

Professional employees who haveattained full KPERSretirement benefits by the end of
the current schoolyearare eligible to participate in the District health plan (as from time
to time amended) contingent uponall of the following requirements:

1. The employeeis retired and receiving benefits underthe Kansas Public Employees

Retirement System (KPERS)onorafter October1, 1993, and:

a. has completed a minimumof 10 years service;

b. is enrolled in the District plan on theirretirementdate.

The employee must make timely paymentofall premiums.

Eligibility for participation shall cease at any time the employee becomes Medicaid
or Medicare eligible; or the employee becomes covered under some other

employer-sponsored medical plan; or the employee discontinues participation in
the medicalplan including default of medical payments.

Deferred Compensation Programfor All Professional Employees

1. A non-transferable, tax-sheltered program is availableto all professional employees
ofthe district.
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The contributions for such a plan shall be made solely by the employee under a
salary reduction plan. The selection of the carrier or carriers shall ultimately rest

with the Board.

Employees new to the District must utilize those companies which have been

approved by the Board, but such employees, when permitted to do so underthe law,
may be allowed to roll-over any funds which were in a tax-sheltered plan of a

former employer.

Approved companies mustenter into formal agreements developed by the District.

Professional employees who wish to enter into agreements with approved
companies must properly complete a "Salary Reduction Agreement" which has

been approved by the Board of Education.

Professional employees wishing to participate shall complete all forms necessary

to implement the contribution or deduction. Such forms must be completed and
received by the Payroll Office on or before the 15th day of the monthprior to the
month of actual deduction or contribution. No changes will be allowed for the
summer months (June, July and August) after May 15. The District will not make

a Septemberdeductionor contribution onbehalfofa new employee or an employee
wishing to make a changeunlessall of the aforementioned formsare received by

the Payroll Office on or before the last workday in August.

The Board of Education may withhold such amounts of a professional employee's

compensation hereunder as may be necessary, in the opinion of the Board, to
comply with state and federal laws;i.e., social security and retirement.

F. Protection of Professional Employee Property

1 The Board will reimburse the professional employee for damageorloss ofpersonal
property, up to an amountnot to exceed $200, whensuchloss or damage ofpersonal
property arises out of and in the course of the professional employee's employment

underthe following circumstances:

a. The property was broughtto schoolto be used as an adjunctto instructional

activities, with prior approvalof the principal.

b. Such coverage shall not apply if the negligence of the professional

employee contributes to the damageorloss.

: Any payment by the Board shall not be construed as an admission of

responsibility orliability by the Board, its agents, servants, or employees.

d. Requests for reimbursement shall be made to the area associate

superintendent in the area in which the incident occurred. The applicant

will be notified as soonas decision has been made.
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The Board may reimburse any professional employee forclothing or otherpersonal
property damaged, destroyed orstolen as a result of violence, assault, or battery

sustained in the course of employment while on District property, not to exceed

$300 for each incident. This section shall not be construed to be an admission of
liability on the part of the District. Request for reimbursement shall be madeto the

associate superintendent in the area in which the incident occurred, whose
determination of whether the particular circumstances involved justify any
assistance fromthe Board, shall be final.

ARTICLE XI

CONTRACTS AND SALARIES

General Requirements

1, All questions relating to contract interpretation shall be submitted in written form
to the Department of HumanResources.

All contract staff members are required to be on duty fororientation and planning
during the contract days preceding the opening ofschool.

Applicants who are employed must submit an official transcriptofall college credit,
a valid Kansascertificate, license orcertificate ofregistration, and written evidence

of having fulfilled physical examination requirements as prescribed by the State of
Kansasbefore any salaries can be paid.

Professional Employee's Compensation - Definition

1. Eachprofessional employee employed by the Board shall be compensated forthe
professional services rendered during the professional days for the term of the
contract year. This compensation shall be termed salary and the amount of such

salary the professional employee receives shall be determined by placement on the
appropriate salary schedule.

Professional employees who return to employment in the District following an
extended leave of absence or who have been transferred to a different school
assignmentpriorto the beginning of a contract year will work the same numberof
contract days as the membersofthe regularstaff.

Experience and Educational Credit

1, New Employees

a. Noneofthese provisions, unless expressly stated otherwise, shall have any
application to professional employees currently under contract with the
District.
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b. Normally, a newly hired professional employee shall be given up to nine
years credit on the salary schedule for prior experience as a professional

employee if such experience is approved by the District, or for professional
employees who have experience in an accredited school and/or agency

experienceintheirfield of expertise. A newly hired professional employee
with part-time experience in accredited schools outside the Shawnee
MissionDistrict will receive credit for their aggregate total of experience
rounded up or downto the nearestfull step. Formerandcurrentprofessional

employees of Shawnee Missionwill receive full credit for their part-time
experience in Shawnee Mission. A professional employee with ninefull

years of approved experience credit as a professional employee shall be
placed onthe tenth step of the salary schedule. The amount of previous
credit thus granted shall be determined at the time of initial employment
and shall not be subject to review or change thereafter; provided, however,

during the first contract year of employment, the professional employee

may appealtheinitial placement to the HumanResource Services Division.

c. Asan exceptionto the normalrule as aboveset forth, the District shall grant
and approve all Unified School District 512 experience to those new hires

who have previously been under contract with the District; provided,
however, such an employee will not receive credit for any experience
outside the District if the person has nine or more years of experience with
Unified School District 512. The limitation for review shall be the same as

set forth in paragraph(b) above.

d. Professional employees employed for one full semester of the school year
in Unified School District 512 shall be credited for one year of experience
onthe salary schedule. One full semester of teaching experience obtained
in each oftwo different years or school systemsshall be combined and count

as one yearof experience on the salary schedule.

e In orderto fill critical needs or market demands, the superintendent shall
have the authority to place a new hire onany level of the salary schedule.

This determination will be madeat the initial time of employment.

£ All accredited experience mustbe verified, and the professional employee's
contract will be adjusted accordingly in the initial school year of

employment.

g. Atthe discretion of the superintendent, the district may provide a one-time
cash signingincentive to a job candidate. The criteria to determineuse will

be when few orno applicants are available that meetdistrict standards.

h. The educational column granted to newly hired professional employees

shall be determined at the time of initial employment.

Present Employees
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Eachprofessional employee currently employed by the District is entitled to one
higherstep on the salary schedule, for each year of continuous teaching experience

under contract with the District; provided, however, there was no step increase
granted for the 1999-2000 contract year and nostep increase granted forthe 2010-
2011, the 2011-2012 or the 2013-2014 contract years.

D. Additional Work Time

1. In addition to the basic schedule, professional employees shall be compensated for
daily assignments that extend beyond the classroom schedule. Training and work

programsin excess ofthe regular school year, to which staffmembersare assigned
annually, shall be made part of the individual's regularcontract.

Should the District elect to hire professional employees on an hourly basis for
tutoring, summer school, homebound, or night school, such hourly rate will be

compensated at 100% of the hourly rate of BS Step 1 (Tutoring is defined as

instructional support for identified students as designated by the school
administrator. Payment of the hourly rate is only for tutoring that occurs before or
after the student school day.) Part-time professional employees whoare paid on an

hourly basis for tutoring will be paid the hourly rate for such duties performed
before orafter their contract time.

The hourly rate for supervision of intramurals, before orafter school, will be 50%
of the hourly rate of BS Step 1, provided the professional employeeis not under a

contract to perform these duties.

Other hourly pay which may be authorized for additional work timeshall be at the
rate of 80% of the hourly rate of BS Step 1. These otheractivities include but are
not limited to workshop presentation, adult education classes, workshop

attendance, curriculum writing, and otheractivities that are not includedin the other

tworate definitions.

Professional employees who are paid for mileage in conjunction with their
employmentshall be compensatedat no less than the currentrate paid to employees

of the State of Kansas.

Elementary regular education classroom teachers who are assigned combination

grade level classes will be paid an additional sum of$1,000 peryear. This provision
does not include special areas, special education, EL, ELL, or any other teachers

except elementary regular grade level teachers.

When invited to participate by the administration, teachers who complete
certification to teach Project Lead The Way, as well as Advanced Placement (AP)

or International Baccalaureate (IB) training, will be paid a stipend of $100/per day

of training.

Forthe purposes of this subsection "hourly rate" shall mean annual salary divided
by 187 days divided by 8 hours.
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School Day Defined

The basic salary schedule includes all staff assignments occurring within a school day
whichshall be defined as aneight (8) hour day on the secondary level and seven(7) hours,
forty (40) minutes onthe elementary level. Early dismissal of classes shall have no impact

on the required attendance hoursofprofessional employees exceptforthe vacation periods
of Spring Break. Teachers who see students the day before spring break will be released
thirty (30) minutes after students. If a teacher workday without students is scheduled the

day before spring break, professional employees will be released thirty (30) minutesafter
the students’ early dismissal schedule. This includes the schedule of study halls and clubs
during the activity period, lunchroomsupervision, and supervisionof the eighth hours on

schedule.

Extra pay for extra assignments is not applicable unless the assignments are regular

assignments over and above the normal assignment. The regular schedule may be altered
by mutual agreement betweena professional employee andthe building principal, with the

concurrence of the appropriate district supervisor, to permit the performance of extra-

curricularactivities.

Change of Status (TRANSCRIPTS)

1. Any professional employee in the Unified School District 512 who changes from

one qualification group to another through additional academictraining during the
period of service in the Unified School District 512 is entitled thereafter to the

advantages provided in the schedule forthe advanced qualification group.

2s Salary adjustment for increasedtraining will be made throughoutthe contract year,
but not later than the May pay cycle. The change in status of a professional
employee on the salary schedule shall be determined on the basis of anofficial

transcript submitted to the Department of Human Resources and will be limited to
one time per yearor contract period. To receive maximumbenefit of the salary
adjustment, the professional employee must submit to the Department of Human
Resources, by September15, either an official transcript or written evidence that

the transcripts could not be obtained by the deadline. Status change after this point
will become effective for the subsequent pay periods if official transcripts are

received by the last work day of the prior month, but will not be retroactive. Staff
members are encouragedto process theirtranscripts immediately after completion

of the coursework or degree. Uponreceipt ofthe official transcript, a change of

contract will be prepared by the Department ofHuman Resources.

31. Credit for advanced placement on the salary schedule shall be granted to
professional employees who have earned additional hours or advanced degrees

(Master's or Doctorate) in their major or minorteaching field, or educational career

plan, from anaccredited college oruniversity.

4. A professional employee will only be granted credit for one column movementper
year. An exceptionto this provision will exist if the professional employee has
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earned an advanced degree (Master's or Doctorate). If a professional employee has
earned an advanced degree that would result in the employee moving multiple

columns, then the employee will be allowed to proceed to the column that
corresponds to that advanced degree placement.

In no event will a professional employee receive credit on the schedule for hours
taken concurrent withthe hours (or other requirements, except orals) necessary to

qualify for a degree. (The current columnposition of a professional employeewill
not be altered, notwithstanding the fact that such an employee may haveattained

that position by the use of credits no longer recognized; and professional growth
credits earned prior to July 1, 1979, will be honored in accordance with the

applicable provisions of the 1978-79 Agreement. No further advancement on a
column will be hereafter granted on the basis of professional growth units unless

such units were earned priorto July 1, 1979.).

The term "credit hours"shall be interpreted as semestercredit hours for the purpose

of movement on the salary schedule.

There will be advancement for academic training for the 2010-2011 contract, but

no advancementfor academic training for the 2011-2012 contract.

G. Termination Payment

1. In the event that service of any professional employeeis terminated by reasons of
death, resignation, or other cause;orifthere are any irregularities of service during

the contract period, the amountofsalary due in full shall be based on actual days
of service performed as compared to the total number of days required to be

performed undercontract.

Professional employees whoretire due to age or whoresign,shall be paid in full at

the time ofretirement or resignation. The estate ofprofessional employees who die
during their term of service shall be paid in full for the services ofthat professional

employee upto the time of death.

H. Payment ofSalaries

1. Full-time, regular contract, certified employees shall be paid for services rendered
on a twelve-monthbasis, payable the 20th day ofthe month. Whenthe 20th day of

the month is on a Saturday or a Sunday,or falls within non-working days during
the school year, the checks will be distributed the last working day preceding the

20th day of the month. This salary shall be based on the school year including
teaching days and non-teaching professional days.

Exceptions shall not apply if the receipt of a salary payment would constitute
paymentin advanceforservices yet to be performed.

If a professional employee goes on leave of absence, retires, resigns, or is

terminated for any cause before serving the full school year, the professional
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employee's salary shall be adjusted and paid onthe basis ofthe relationship between
the numberof contract days worked and the total numberof days in the contract

year.

Anexceptionto the regularreceiptof salaries shall be that a professional employee

mayelect to receive any remaining installments due at that time the professional

employee receives the tenth monthly installment as provided by K.S.A. 74-4940.

Newly hired professional employees may, at the beginning of theirfirst year of
employment, elect to receive $1,200 of their yearly salary on August 20th. The

remainderoftheir salary will be paid in 12 equal installments.

1. College Tuition Reimbursement

1, In the event that the district requests that a teacher become qualified to teach
specified courses, the district will pay up to 18 credit hours expensesfortuition to

the college oruniversity in whicha professional employee enrolls and successfully
completes the requisite coursework. Any and all education tuition expenses

initially shall be paid by the professional employee, and upon submissionofwritten
proof ofpaymentofeducational expenses, and completionofa semesterof graduate
study by the professional employee, the district shall directly reimburse the
professional employee, up to the limit established herein. Total payments by the

district shall not exceed the amountfortuition for an equivalent numberofhours at

a Kansas Board of Regents Institution.

In consideration of the district paying education expenses on behalf of a
professional employee, the professional employee agrees to be employed by the
district for a period ofthree (3) full school years fromand afterthe date ofbecoming
qualified. A full school yearshall begin witha Fall semester and end with a Spring

semester, regardless of the time the professional employee actually becomes

qualified.

Should the professional employee terminate their employment with the district at a
time prior to the three (3) year commitment set forth in this section, or if the

professional employee doesnot fulfill the requirements set forth, the professional
employee agrees to reimburse the district the actual amountpaid by the district
pursuantto this agreement, upto the total amountoftuition reimbursementreceived
due on or before the professional employee’s last day of employment with the

district, or prior to the end of the professional employee’s current contract. If the
professional employee is terminated or nonrenewed by the district prior to the
fulfillment of their commitment, then no reimbursement of educational expenses

shall be required.

This provision is not and should not be construed as a commitment by the district
to continue the employmentofthe professional employee for any specific period of
time. All rights and obligations of the parties as to continuing contracts of
employment shall be governed by any existing contract of employment. No
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A,

statutory rights of eitherparty are limited by this provision.

ARTICLE XII

PROFESSIONAL EMPLOYEE WORK SCHEDULE

Professional Employee Schedule

1. Professional employees on the secondary level will be required to maintain an eight

(8) hours per day work schedule. Professional employees on the elementary level
will be required to maintain a seven (7) hour, forty (40) minutes per day work
schedule. The Superintendent shall annually establish the beginning and ending
class schedules in each schoolin the district. The Superintendentwill likewise
establish periods oftime for each schoolbefore andafter the class schedule during
which professional employees must be on duty. During suchtimes,the principals
may require such professional employees to place themselves in designated areas
for the purpose of supervising the coming andgoing ofstudents. If not specifically
assigned to an area for such purpose, these periods may be used for planning,
preparing, and evaluating instructionalactivities. The Superintendentordesignee
may assign a different schedule as required by the educational programs of the
District. Additionally, the schedule may be mutually modified by Article XI,
Section F.

Secondary School Schedules

All full-time secondary school teachers will be scheduled for no more than six
teaching periods. Additional teaching periods may be assigned with the
professional employee's consent. The Superintendent or their designee may, in
their discretion, reduce the number of teaching periods assigned to secondary
teachers or to any grouping of secondary teachers. Consistent with
recommendations approved by the Board of Education through the ongoing

strategic planning process, the District affirms its commitment to phasing in the

adjustmentof secondary teaching periods beginning with the 2021-22 schoolyear,

contingent on the state meeting its funding obligations underthe current finance
formula, and adequate availability and flexibility ofdistrict funds as defined by the

Board of Education’s budgeting process.

Special education teachers’ schedules will be established by the principal in

consultation with the teacherand consideration of student and teacherneeds.

The Superintendentis authorized to approve applications forearly dismissal for
approved graduate study. This early dismissal time shall be limited to thirty (30)
minutes after the class schedule. In the event early dismissal is granted, the time
shall be made up as agreed betweenthe professional employee and the school
principal. If the professional employee does not make up thetime as agreed, then

the professional employee's salary shall be prorated. During a semester the
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professional employeeshall not enroll for more thansix (6) semesterhours ofcredit

that require early dismissal.

Staff Meetings

It is desirable that frequent staff and departmental meetings be held so that professional

employees may assist in planning, improving, and carrying forward the instructional

program authorized by the Board of Education. In order to promotesatisfactory results,

the following procedures should be observed:

1, All meetings during school hours shall be scheduled with the schoolprincipal.

2. Meetings in school buildings before and after school hoursand after 6:00 p.m. must

be scheduled throughthe Office of Facilities Use.

3. Except for emergencies, schoolstaffmeetingswill be scheduled on Tuesdays.Staff

meetings scheduled either before orafter the normal contract day will normally last

no longerthanforty-five (45) minutes. Staffmeetings may be, but are not required

to be, held every week. Emergency meetings may be called by the administrator

wheneverneeded. Emergencyis defined as an unforeseenset of circumstances that

require immediate action. Part-time professional employeesshall not be required

to attendstaffmeetings whentheir contract hours do not correspondto staffmeeting

times.

Night Meetings

Full time professional employeesin one or more buildings may be required to attend up to

five (5) night meetings throughout the school year, one of whichis exclusively reserved

for night conferences. Night duties shall be no longerthan three (3) hours in length with

the exception of graduation. Full-time professional employees who serve more than one

building may agree to attend a sixth night meeting, in which case such employee shall be

compensated for attendance at the middle (non-instructional) hourly rate designated in

Article XI.D.4. Professional employees whoarepart time will only be required to attend

the same numberofprorata activities as their percent of contract, provided; however, that

all part-time employees mayberequired to attend as many asthree (3) night meetings.

Night meetings may include, but are not limited to: Back-to-School night, Open House,

PTA meetings, graduation, parent conferences and otheractivities that the principal

determines necessary. Attendance at night meetings can only be required after a contract

day Monday — Thursday. However, no professional employee will be required to

perform, as a night meeting, any activity that is required to be the subject of a supplemental

contract pursuant to applicable statutes.

The Professional Day

1. Eachprofessional employee shall have the professional responsibility to:
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Spend the time necessary for complete and adequate preparation for
carrying out individual responsibilities to their students and necessary

administrative work related to the professional employee's assignment;

Participate in individual conferences between professional employee and
administratorand attend staff conferences;

Participate in student and parent conferences; such conferences should be
scheduled soas notto interfere with the ongoing instructional program.

Duty Free Lunch

All professional employees shall have an uninterrupted lunch period free of
assigned responsibility for a period of at least twenty-five (25) minutes duration.
Theprincipalshall arrange scheduling so that the professional employeeis free the
required time.

Professional Employee School Schedules

a. Plan Time

Professional employeesassigned full-time to a secondary school (7-12) will
haveat least one period each day for the purposeof planning, preparation

and evaluation ofinstructionalactivities. Professional employees assigned
full-time teaching responsibilities in elementary schools (K-6), including
librarians will have at least two-hundred thirty (230) minutes per week
within the regular student contact hours, excluding recess, for the purpose
of planning, preparation, and evaluation of instructional activities. To be
counted as part ofplanning time, a minimumof20 continuous minutes must
be scheduled.

Coverage During Plan Time

If a professional employee is assigned to cover another professional
employee's classroom, and the assignment results in a loss of that
individual's contractualright to plantime, as provided above, such coverage
will be compensated at $20 per hour.

Split Assignments

Full time elementary professional employees assigned to more than one
building shall be assigned no more sections or classes than full time
professional employeesin the same department, at the same building, whose
assignmentsare notsplit.

Block Schedules
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E.

Secondary schools mayelect to utilize a block schedule approved by the
Superintendent and then by an affirmative vote of a majority of the

professional employees within the building. If a block scheduleis elected,
there will be a minimum of 85 minutes every other day for planning,
preparation andevaluationofinstructionalactivities, and a 40-minute duty-
free lunch(or any other schedule which meets the current planning time and

duty-free lunch standards). The initial election must be made priorto

January 1st of the year preceding implementation.

The election will be by secret ballot and counted by the principal and NEA

building representative.

e. Special Education Teacher Schedules
 

Special educationteachers’ schedules will be established by the principal in

consultation with the teacher and consideration of student and teacher

needs.

i Elementary Specials

Elementary teachers of Art, Library, Physical Education, and Music
(excluding bandandstrings) curriculumshall not be required to teach
more than the equivalentof six class periods perday and shall not be

required to teach classes whichconsist of students from more than one

home room.

Secondary Assignments

If a professional employee in the secondary schools (7-12) is assigned to four (4)
or more different subject-matter preparations, then that professional employee may
be assigned to no more than five (5) teaching periods daily without mutual

agreementof professional employee and principal. This provision shall not apply
to special education teachers. Subject matter preparations and teaching periods for
special education teachers will be established by the principal after consultation

with teachers and considerationof students and teacherneeds.

Examination for Contagious Conditions

Noprofessional employee, except nurses, shall be required to examinestudents for

contagious conditions.

Cafeteria Supervision

A professional employee's regular assignmentshall include cafeteria supervision

only with the professional employee's consent.

The Professional Year
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The work year of professional employees shall be determined by the terms and
conditions of professional employee's individual contracts based upon the official

school calendar. Current professional employees, exclusive of those in
supplemental or extended time contracts, shall be employed by the Board for a

contract of 187 days. Professional employees newto the District, exclusive ofthose
in supplemental or extendedtime contracts, shall be employed for 190 days. These

days shall commence onthe date the professional employee is required to report
forinitial duties. The calendarshall be set by the Board of Education, with such

input as the Board deems necessary from the administration, teachers, and patrons.

It is the intentofthe parties that the calendarwill be set one year in advance.

All days designated as teacher workdays without students are to be used at the

discretion of the professional employee for activities related to instructional
purposes. Teacher workdays without students will be self-directed. Flexibility with
respect to locations for working will be supported.

Professional employees shall be paid additional compensation on the basis of
contract extension in the form of aninitial contract or by addendum. Such payment

shall be onthe basis of the professional employee's daily rate of base pay multiplied
by the number of additional days worked. (Counselors will receive contract
addendumsfor eighteen (18) additional days.)

The calendar shall contain 194 days: Three (3) days shall be designated as

orientation days for professional employees newly employed bythe District; 191
days to be designated as either professional development, teacher work day or

studentcontact days. The daysto be allocated to either professional development,
teacher work day orstudent contact days will be designated annually by the Board
of Education when the calendar is developed. Four (4) of the 191 days are

specifically scheduled to compensate for those school days when schools of the

District may be closed due to hazardous driving conditions. In the event no such
closing is necessary, orif it becomes necessary to close schools for one day, the

extra days(s) will be canceled prior to the expiration of the schoolyear.

The calendarshall include the following holidays/breaks with minimum lengths as
designated:

¢ Labor Day(1 day)

¢ Thanksgiving break (3 days)

¢ Winter Break (minimum of 8 week days, including the dates from December
23 through January 2)

¢ Martin Luther King Day (1 day)
* Presidents! Day (1 day)
¢ Spring Break (5 days)

¢ Memorial Day (1 day)
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F,

Conferences and school improvement days will be identified on an annual basis.

Howeverthe calendarwill include:

¢ The first three days of the contract year for returning teachers will be for in-
service and classroom work. The equivalent of one of these days will be

reserved for individual teacher preparation.
¢ Thefirst student day is early dismissal for grades 1-6.

¢ Kindergarten Orientation will be held the first two student days.
° The end ofthe first quarter will be a teacher work day.
¢ The last day before winter break will be a full contract day with early dismissal

for students and the remainderis a teacher work day.
* Thefirst day of semestertwo will be a teacher work day.
¢ The last day of the third quarter will be a work day for K-8 and anearly release

for teachers K-12.
¢ Last Student Day — Early Dismissal.

¢ The Last Contract Day — nostudents.

Preparation oforientation and/orinservice shall be voluntary except where suchis

a part of contractual duties.

Professional employees whoare askedto prepare programs fororientation shall be
informed of the amount of time expected of them for preparation before their

acceptance of the assignments.

Professional employees on supplemental pay assignments shall not be required to
perform duties on any holiday or break period recognized in the contract during

Labor Day, Thanksgiving Vacation, Winter Vacation, Spring Vacation, or the

vacation that includes Memorial Day unlessthe notice of duty clearly stated such a
requirement whenit was assigned. However, in the event a previously assigned
activity must be rescheduled on one of the aforementioned vacation days, the

professional employeewill be required to perform the assignment. Such vacation
periods shall beginthirty (30) minutes after dismissal of students on the last day of

regularclasses whenprofessional employees are released forthat break.

TeacherFacilitated Professional Learning Time and District/Building Professional
Learning Time will be planned and facilitated based uponthe identified needs of

teachers. Flexibility with respect to locations for professional learning will be
supported. This may include collaborating from home, businesses, libraries and

site visits to other schools or community business partners.

Tutoring and Private Instruction

Compensation otherthanthe salary paid by the School District shall not be accepted for
instruction given in any schoolbuilding during the school day. Compensation for private
instruction givenat the schoolat other hours must be approved by the Superintendent. This
policy doesnot applyto instruction givenin the homeofa pupil ora professional employee
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after school hours. (Professional employees should not accept paymentfortutoring their
ownpupils.)

Academic Freedom

1. Academic freedomis the right of the professional employee and the learner to
explore, present anddiscuss divergent points of view in the quest for knowledge
and truth. Since only those whoarefree to learn can learn to be free and because

the freedom to learn is dependent upon the freedom to teach, academic freedom
shall be guaranteed to professional employees. A classroom atmosphereshall be
encouraged which permits students and professional employees to study questions
dealing withcritical issues, included within the scope and sequence ofthe subject
matter, the grade placement, maturity and level of comprehension of the students
involved. Such questions and issues shall be consistent with the defined and

outlined curricular programs approved by the Board of Education.

2. Professional employees shall select materials for classroom use which they deem
to be appropriate to the grade level, content, and objectives of the subject matter
taught, provided that such materials and methodsofselection are in accordance

with suchpolicies, curricular programs, and curricular guidelines as are or may be
established by the Board of Education.

3. Professional employeesshall have the responsibility to teach the concepts, heritage,
and traditions of a free and democratic society. They shall strive to instill in

students the values of the local community as expressed in the objectives,
philosophy, and curricular programsofthe District as approved by the Board of
Education.

Job Sharing

Professional employees who wishto share a full time position will submit a proposal as
per the guidelines established by NEA-SMandthe district. Neither the determination of
whether a job share request is granted nor its implementation shall be subject to the
grievance procedure, but are subject to the complaintprocessas outlined in board policy.

ARTICLE XIII

WAIVER AND SCOPE CLAUSE

This Agreement shall constitute the full and complete commitments of the Board. This

Agreement maybe altered, changed, added to, deleted from, or modified only throughthe
voluntary, mutual consent of both the Board and the Association in a written and signed
amendmentto this Agreement.

The individual professional employee contract, with the exception of any supplemental

contract of employment (K.S.A. 72-2217) thereto, between the Board and an individual
professional employee, shall be subject to and made subject to and consistent with the terms
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of this Agreement. If an individual contract contains any language inconsistent with this

Agreement, this Agreement, during its duration, shall be controlling.

Cc. This Agreement shall supersede any rules, regulations, or practices of the Board which

shall be contrary to or inconsistent with its terms.

D. Theparties acknowledged during impasse proceedingsthatall negotiable items have been

discussed during the negotiations leading to this Agreement and therefore the parties will

notbe obligated to negotiate on any items whethercontainedherein ornot, during thelife

of this Agreement except as provided by this Agreement.

ARTICLE XIV

SAVINGS CLAUSE

If any Article, Section, or Clause of this Agreementis held to be invalid by operation of law orby

any tribunal of competentjurisdiction, or if compliance with or enforcementofany article orpart

should berestrained by suchtribunal, the same shall be automatically deleted fromthis Agreement

to the extentthat it violates the law. Suchinvalidity orrestraint will not affect other provisions or

applications of this Agreement whichcanbegiven effect without the invalid provision andto this

end the provisions of this Agreement are severable.

ARTICLE XV

DURATION CLAUSE

A. This Agreementshall governthe rights of the Board and the Association from July 1, 2019,

through June 30, 2022. This Agreement shall not be extendedorally and it is expressly

understoodthat it shall expire on the date indicated.

B. This Agreement shall be madeavailable electronically to every professional employee
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This Agreementis signed this 30th day of January, 2020.

Forthe Board:

CS
President Cc)

Non dallerottenoO
Clerk t
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NOTE: 1) The premiumreduction for part-time teachers is pro-rated.

42,557

43,524

44,537

45,582

46,634
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47,714

47,714

47,714
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47,714
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47,714
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43,524

44,537

45,582

46,634
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48,840

49,994

51,193
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51,193

51,193

51,193

51,193
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51,193
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51,193

51,193

2019-2020 TEACHER SALARY SCHEDULE
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B20

44,497

45,549

46,594

47,714
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49,961
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52,354
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54,933
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54,933
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54,933

54,933

56,242

56,242

56,242

57,551

M

49,473

50,667

51,911

53,219

54,515

55,909

57,329

58,788
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61,820

63,348

63,348

63,348

63,348

63,348

63,348

63,348

63,348

64,919

64,919

64,919

66,488

M15

50,895

52,093

53,328

54,598

55,941

57,329

58,712

60,168

61,663

63,196

64,768

66,419

66,419

66,419

66,419

66,419

66,419

66,419

68,096

68,096

68,096

69,782

M30

52,354

53,664

54,933

56,284

57,664

59,084

60,541
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63,608

65,219

66,830

68,547

70,305

70,305

70,305

70,305

70,305

70,305

72,100

72,100

72,100

73,893

2) New hires withoutprevious experience will be hired at step 3.
3) Newhires with previous experiencewill be placed on the schedule pursuant to Article XIC

50
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53,927

55,234

56,542

57,962

59,386

60,841

62,339

63,910

65,518

67,165

68,810

10,643

72,432

74,312

74,312

74,312

74,312

74,312

76,215
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76,215

78,124

M60

55,460

56,838

58,227

59,645

61,141

62,638

64,242

65,854

67,463

69,185

70,943

72,129

74,645

716,583

78,539

78,539

78,539

78,539

80,516

80,516

80,516

82,497

58,042

59,421

60,807

62,228

63,726

65,219

66,830

68,435

70,080

71,766

73,520

75,355

71,223

79,167

81,150

81,150

81,150

81,150

83,169

83,169

83,169

85,186
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NOTE: 1) The premiumreduction forpart-time teachers is pro-rated.

43,089

44,068

45,094

46,152

47,217

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

48,310

2020-2021 TEACHER SALARY SCHEDULE
SHAWNEEMISSION UNIFIED SCHOOL DISTRICT NO.

B10

44,068

45,094

46,152

47,217

48,310

49,451

50,619

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833

51,833
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45,053

46,118

47,176

48,310

49,485

50,586

51,800

53,008

54,335

55,620

55,620

55,620

55,620

55,620

55,620

55,620

55,620

55,620

56,945

56,945

56,945

58,270

M

50,091

51,300

52,560

53,884

55,196

56,608

58,046

59,523

60,992

62,593

64,140

64,140

64,140

64,140

64,140

64,140

64,140

64,140

65,730

65,730

65,730

67,319

MI5

51,531

52,744

53,995

55,280

56,640

58,046

59,446

60,920

62,434

63,986

65,578

67,249

67,249

67,249

67,249

67,249

67,249

67,249

68,947

68,947

68,947

70,654

M30

53,008

54,335

55,620

56,988

58,385

59,823

61,298

62,816

64,403

66,034

67,665

69,404

71,184

71,184

71,184

71,184

71,184

71,184

73,001

73,001

73,001

74,817

2) New hires without previous experience will be hired at step 3.
3) New hires with previous experiencewill be placed on the schedule pursuantto Article XIC

51

M45

54,601

55,924

57,249

58,687

60,128

61,602

63,118

64,709

66,337

68,005

69,670

71,526

723,337

75,241

75,241

75,241

75,241

75,241

77,168

77,168

77,168

79,101

512

M60

56,153

57,548

58,955

60,391

61,905

63,421

65,045

66,677

68,306

70,050

71,830

73,638

75,578

77,540

79,521

79,521

79,521

79,521

81,522

81,522

81,522

83,528

I
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58,768

60,164

61,567

63,006

64,523

66,034

67,665

69,290

70,956

72,663

74,439

76,297

78,188

80,157

82,164

82,164

82,164

82,164

84,209

84,209

84,209

86,251



STEP

1-3

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

NOTE: 1) The premiumreduction forpart-time teachers is pro-rated.

B

43,735

44,729

45,770

46,844

47,925

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

49,035

BIO

44,729

45,770

46,844

47,925

49,035

50,193

51,378

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610

52,610
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45,729

46,810

47,884

49,035

50,227

51,345

52,577

53,803

55,150

56,454

56,454

56,454

56,454

56,454

56,454

56,454

56,454

56,454

57,199

57,199

57,199

59,144

M

50,842

52,070

53,348

54,692

56,024

57,457

58,917

60,416

61,907

63,532

65,102

65,102

65,102

65,102

65,102

65,102

65,102

65,102

66,716

66,716

66,716

68,329

MI5

52,304

53,535

54,805

56,109

57,490

58,917

60,338

61,834

63,371

64,946

66,562

68,258

68,258

68,258

68,258

68,258

68,258

68,258

69,981

69,981

69,981

71,714

M30

53,803

55,150

56,454

57,843

59,261

60,720

62,217

63,758

65,369

67,025

68,680

70,445

72,252

72,252

72,252

72,252

72,252

72,252

74,096

74,096

74,096

75,939

2) New hires without previous experience will be hired at step 3.
3) Newhires with previous experiencewill be placed on the schedule pursuant to Article XIC

52

M45

55,420

56,763

58,108

59,567

61,030

62,526

64,065

65,680

67,332

69,025

70,715

72,599

74,437

76,370

716,370

76,370

76,370

76,370

78,326

78,326

78,326

80,288

M60

56,995

58,411

59,839

61,297

62,834

64,372

66,021

67,677

69,331

71,101

72,907

74,743

76,712

78,703

80,714

80,714

80,714

80,714

82,745

82,745

82,745

84,781

Is

59,650

61,066

62,491

63,951

65,491

67,025

68,680

70,329

72,020

73,753

75,556

T1A4l

79,361

81,359

83,396

83,396

83,396

83,396

85,472

85,472

85,472

87,545



SUPPLEMENTAL PAY SCHEDULE- 2019-2020

HIGH SCHOOL SUPPLEMENTAL PAY POSITIONS
GroupI: $7,082 Group LA: $5,312

 

 

 

Boys' Basketball (75% of GroupI) Baseball Marching Band

Girls' Basketball Boys' Basketball JV Choral Orchestra

Cheerleader Sponsors Girls' Basketball JV Drill/Dance 11-12 Soccer
Football Football JV Drill/Dance 9-10 (50% Softball

Track of GroupII) Swimming

Wrestling Girls' Gymnastics Yearbook

GroupIII: $4,672 GroupIV: $3,895
Cross Country Musical Theater BPA Advisor HOSA Advisor
Debate Pep Band/Jazz Ensemble Bowling Pep Club Sponsor
Drama Robotics Concert Band Skills USA Advisor

Forensics Video Production **** DECA Advisor Student Council Sponsor
Journalism Volleyball FCCLA Advisor Tennis

Golf

Assistant Coaches & Sponsorswill receive 60% of the above groupings

Band Cheerleading Football Musical Theater Student Council Wrestling
Baseball Cross Country Forensics Robotics Swimming

Basketball Debate Golf Soccer Track
Bowling Drama Gymnastics Softball Volleyball

Literary Magazine $1,613
Medical Health Science Coordinator NJROTC Coordinator $2,161

$6,108

Bio Tech Coordinator $6,108 NJROTCTeacher $6,108
Culinary Coordinator $6,108

Debate Trip Supervisorpertrip stipend** PLTW Coordinator $6,108
Intervention Team $901

Division Coordinator 20+ FTE*teachers in Division $4,250

10+ FTE* teachers in Division $3,646

Less than 10 FTE*teachers in Division $3,042

*SPED coordinator includes paras
High School Counseling Department Coordinator: $3,610

Positions for Supervising, Chaperoning. Ticket-taking,etc.: $1,613 perposition

MIDDLE SCHOOL SUPPLEMENTAL PAY POSITIONS
Drug Free Club $901

Intramural Coordinator $4,401 ***Orchestra, Choral & Band Directors $734

Positions for Sponsoring, Supervising, Chaperoning,etc: $1,613 perposition.

ELEMENTARY SUPPLEMENTAL PAY POSITIONS:
Student Council $1,094

Lead Teacher $1,094

Safety Patrol $1,094

Choir $1,094
Curriculum Rep. $1,094

Math Club $1,094
Science Club $1,094
Debate Club $1,094

Drug Free Club $901

Wildwood Stipend: $323 per overnight stay with a maximum of2 nights paid.

DISTRICT-WIDE SUPPLEMENTAL PAY POSITIONS:
Mathletics Coach $1,613 Resource Teacher (K-12) $1,613

6" Grade Before-School Pre-Algebra $5,350 (non-special education)
Professional Development Council Representative $1,613

P. E. Coordinator

Night Music/Itinerant Music Teacher
$4,127

$109 perbuilding.
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GroupII: $5,350



The numberofsupplemental pay positionsshall remain alwaysat the discretion ofthe District.
**Debate Trip Stipend: $66 Fri. after school; $122 Sat.; $182 Fri.&Sat. no overnight; $244 Fr.i&Sat tovernight

***]f the samepersonis assigned to band & orchestra leaderin a school, only1 stipend of $855is paid

**##]f the sameperson is assigned Journalism & Video Production, only 1 stipend of $4,672 is paid
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SUPPLEMENTAL PAY SCHEDULE - 2020-2021

HIGH SCHOOL SUPPLEMENTAL PAY POSITIONS

 

Group J: $7,171 GroupLA: $5,378 GroupII: $5,417
Boys' Basketball (75% ofGroup I) Baseball Marching Band
Girls' Basketball Boys' Basketball JV Choral Orchestra
Cheerleader Sponsors Girls' Basketball JV Drill/Dance 11-12 Soccer

Football Football JV Drill/Dance 9-10 (50% Softball
Track of Group II) Swimming

Wrestling Girls' Gymnastics Yearbook

Group III: $4,730 Group IV: $3,944
Cross Country Musical Theater BPA Advisor HOSAAdvisor
Debate Pep Band/Jazz Ensemble Bowling Pep Club Sponsor

Drama Robotics Concert Band Skills USA Advisor
Forensics Video Production **** DECA Advisor Student Council Sponsor
Journalism Volleyball FCCLA Advisor Tennis

Golf

Assistant Coaches & Sponsorswill receive 60% ofthe above groupings

Band Cheerleading Football Musical Theater Student Council Wrestling
Baseball Cross Country Forensics Robotics Swimming
Basketball Debate Golf Soccer Track
Bowling Drama Gymnastics Softball Volleyball

Literary Magazine $1,633

Medical Health Science Coordinator NJROTC Coordinator $2,188

$6,184
Bio Tech Coordinator $6,184 NJROTC Teacher $6,184

Culinary Coordinator $6,184
Debate Trip Supervisorpertrip stipend** PLTW Coordinator $6,184
Intervention Team $912

Division Coordinator 20+ FTE* teachers in Division $4,303

10+ FTE* teachers in Division $3,692

Less than 10 FTE* teachers in Division $3,080

*SPED coordinatorincludes paras
High School Counseling Department Coordinator: $3,655

Positions for Supervising, Chaperoning. Ticket-taking,etc.:

MIDDLE SCHOOL SUPPLEMENTAL PAY POSITIONS

$1,633 perposition

Drug Free Club $912
Intramural Coordinator $4,456 ***Orchestra, Choral & Band Directors $743

Positions for Sponsoring, Supervising, Chaperoning,etc: $1,1633 perposition.

ELEMENTARY SUPPLEMENTALPAYPOSITIONS:
 

Student Council $1,108

Lead Teacher $1,108

Safety Patrol $1,108

Choir $1,108
Curriculum Rep. $1,108

Math Club $1,108

Science Club $1,108

Debate Club $1,108

Drug Free Club $912

Wildwood Stipend: $327 per overnight stay with a maximumof2 nights paid.

DISTRICT-WIDE SUPPLEMENTALPAY POSITIONS:
Mathletics Coach $1,633 Resource Teacher (K-12) $1,633
6" Grade Before-School Pre-Algebra $5,417 (non-special education)

Professional Development Council Representative $1,633

P. E. Coordinator $4,179

Night Music/Itinerant Music Teacher $110 perbuilding.
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The numberof supplementalpaypositions shall remain alwaysat the discretion ofthe District.
**Debate Trip Stipend: $67 Fri. after school; $124 Sat.; $184 Fri.&Sat. no overnight; $247 Fr.i&Sat +overnight

***1f the same personis assigned to band & orchestra leaderin a school, only | stipend of $866is paid

****Tf the same personis assigned Journalism & Video Production, only | stipend of $4,730 is paid
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SUPPLEMENTAL PAY SCHEDULE- 2021-2022

HIGH SCHOOL SUPPLEMENTAL PAY POSITIONS

 

GroupJ:_$7,279 Group LA: $5,459 GroupII: $5,498
Boys' Basketball (75% of Group I) Baseball Marching Band
Girls' Basketball Boys' Basketball TV Choral Orchestra
CheerleaderSponsors Girls' Basketball JV Drill/Dance 11-12 Soccer
Football Football JV Drill/Dance 9-10 (50% Softball

Track of Group II) Swimming

Wrestling Girls' Gymnastics Yearbook

Group III; $4,801 Group IV: $4,003

Cross Country Musical Theater BPA Advisor HOSAAdvisor
Debate Pep Band/Jazz Ensemble Bowling Pep Club Sponsor
Drama Robotics Concert Band Skills USA Advisor
Forensics Video Production **** DECAAdvisor Student Council Sponsor
Journalism Volleyball FCCLA Advisor Tennis

Golf

Assistant Coaches & Sponsorswill receive 60% of the above groupings

Band Cheerleading Football Musical Theater Student Council Wrestling

Baseball Cross Country Forensics Robotics Swimming

Basketball Debate Golf Soccer Track
Bowling Drama Gymnastics Softball Volleyball

Literary Magazine $1,657
Medical Health Science Coordinator NJROTC Coordinator $2,221

$6,277
Bio Tech Coordinator $6,277 NJROTC Teacher $6,277
Culinary Coordinator $6,277
Debate Trip Supervisorpertrip stipend** PLTW Coordinator $6,277
Intervention Team $926

Division Coordinator 20+ FTE*teachers in Division $4,368
10+ FTE*teachers in Division $3,747

Less than 10 FTE* teachers in Division $3,126

*SPED coordinatorincludes paras
High School Counseling Department Coordinator: $3710

Positions for Supervising, Chaperoning. Ticket-taking, ete.: $1,657 perposition
 

MIDDLE SCHOOL SUPPLEMENTAL PAY POSITIONS

 

Drug Free Club $926

Intramural Coordinator $4,523 ***Orchestra, Choral & Band Directors $754

Positions for Sponsoring, Supervising, Chaperoning,etc: $1,657perposition.

ELEMENTARY SUPPLEMENTAL PAY POSITIONS:
Student Council $1,125

Lead Teacher $1,125

Safety Patrol $1,125
Choir $1,125
Curriculum Rep. $1,125
Math Club $1,125

Science Club $1,125

Debate Club $1,125

Drug Free Club $926
Wildwood Stipend: $332 per overnight stay with a maximumof2 nights paid.

DISTRICT-WIDE SUPPLEMENTALPAYPOSITIONS:
Mathletics Coach $1,657 Resource Teacher (K-12) $1,657

6" Grade Before-School Pre-Algebra $5,498 (non-special education)
Professional Development Council Representative $1,657

P. E. Coordinator $4,242

Night Music/Itinerant Music Teacher $112 perbuilding.
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The numberofsupplementalpaypositions shall remain alwaysat the discretion of the District.

**Debate Trip Stipend: $68 Fri. after school; $126 Sat.; $187 Fri.&Sat. no overnight; $251 Fr.i&Sat +overnight

***Tfthe sameperson is assigned to band & orchestra leaderin a school, only 1 stipend of $879 is paid
*#]fthe same personis assigned Journalism & Video Production, only | stipend of$4,801 is paid
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SHAWNEEMISSION SCHOOL DISTRICT NO.512
2019-2020 NON-DEGREE PROFESSIONAL EMPLOYEES

SALARY SCHEDULE

STEP N N30 N60 N90 N120
1-3 39,401 40,157 41,606 43,049 43,811
4 40,369 41,126 42,602 44,115 44,878
5 41,328 42,089 43,640 45,185 45,973
6 42,328 43,121 44,739 46,317 47,115
7 43,362 44,188 45,839 47,455 48,282
8 44,422 45,272 46,973 48,640 49,491

NOTE: 1) The premium reductionforpart-time teachers is pro-rated.

2) Newhires without previous experience will be hired at step 3.
3) New hires with previous experiencewill be placed onthe schedule pursuant to Article XIC.

59



SHAWNEEMISSION SCHOOL DISTRICT NO.512

2020-2021 NON-DEGREE PROFESSIONAL EMPLOYEES

SALARY SCHEDULE

STEP N N30 N60 N90

1-3 39,894 40,659 42,126 43,587

4 40,874 41,640 43,135 44,666

5 41,845 42,615 44,186 45,750

6 42,857 43,660 45,298 46,896

7 43,904 44,740 46,412 48,048

8 44,977 45,838 47,560 49,248

NOTE:1) The premiumreductionforpart-time teachers is pro-rated.

2) Newhires withoutprevious experiencewill be hired at step 3.

3) New hires with previous experience will be placed onthe schedule pursuantto Article XIC.
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N120

44,359

45,439

46,548

47,704

48,886
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SHAWNEEMISSION SCHOOL DISTRICT NO.512
2021-2022 NON-DEGREE PROFESSIONAL EMPLOYEES

SALARY SCHEDULE

STEP N N30 N60 N90 N120
1-3 39,992 40,759 42,230 43,695 44,468
4 40,975 41,743 43,241 44,777 45,551
5 41,948 42,720 44,295 45,863 46,663
6 42,963 43,768 45,410 47,012 47,822
7 44,012 44,851 46,527 48,167 49,006
8 45,088 45,951 47,678 49,370 50,233

NOTE: 1) The premiumreduction forpart-time teachers is pro-rated.
2) Newhires without previous experiencewill be hiredat step 3.
3) Newhires with previous experiencewill be placed on the schedule pursuantto Article XIC.
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LONGEVITY PAY SCHEDULE

To recognize the past and future contribution made by the long-term professional employee to the

district, a professional employeewill be provided a Longevity Bonus. This bonus will be provided

the yearthe professional employee reaches the step and will be paid in one lump sumat the end of

that year.

The bonuswill be:

$250 after 25 years of employment

$300 after 30 years of employment

$350 after 35 years of employment

$400 after 40 years of employment

$500 after 45 years of employment

Years of service will be determined bythe currenthire date ofthe professional employee. Service

must be continuous. The years of service will be calculated by subtracting the current hire date

fromthe current year. If a professional employee was on an approved leave of absence, this time

will be considered and counted towards the years ofservice.
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