FREDERICKSBURG CITY PUBLIC SCHOOLS

Mission Statement ~
Fredericksburg City Public Schools will provide a quality education that assures opportunity and equity for each
student. Our motto “Excellence in Education” embodies a commitment to empower students to develop personal
responsibility for meeting high academic standards and to become productive citizens in a global society.
INTRODUCTION
The Fredericksburg City Public School’s Comprehensive Plan 2012-2017 updates the Board’s previous plan
entitled Fredericksburg City Public School’s Comprehensive Plan 2010-2015. Building upon the previous plan, this
update provides the framework for resources and policy development to continue Fredericksburg City Public
Schools’ pursuit for academic achievement for all students.
Statutory requirement of revising the Comprehensive Plan
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The divisionwide comprehensive plan shall include, but shall not be limited to, (i) the objectives of the school division, including strategies for first
improving student achievement, particularly the achievement of educationally at-risk students, then maintaining high levels of student achievement; (ii)
an assessment of the extent to which these objectives are being achieved; (iii) a forecast of enrollment changes; (iv) a plan for projecting and
managing enrollment changes including consideration of the consolidation of schools to provide for a more comprehensive and effective delivery of
instructional services to students and economies in school operations; (v) an evaluation of the appropriateness of establishing regional programs and
services in cooperation with neighboring school divisions; (vi) a plan for implementing such regional programs and services when appropriate; (vii) a
technology plan designed to integrate educational technology into the instructional programs of the school division, including the school division's
career and technical education programs, consistent with, or as a part of, the comprehensive technology plan for Virginia adopted by the Board of
Education; (viii) an assessment of the needs of the school division and evidence of community participation, including parental participation, in the
development of the plan; (ix) any corrective action plan required pursuant to § 22.1-253.13:3; and (x) a plan for parent and family involvement to
include building successful school and parent partnerships that shall be developed with staff and community involvement, including participation by
parents.
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A report shall be presented by each school board to the public by November 1 of each odd-numbered year on the extent to which the objectives of the
divisionwide comprehensive plan have been met during the previous two school years.
C.
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Each local school board shall adopt a divisionwide comprehensive, unified, long-range plan based on data collection, an analysis of the data, and how the
data will be utilized to improve classroom instruction and student achievement. The plan shall be developed with staff and community involvement and
shall include, or be consistent with, all other divisionwide plans required by state and federal laws and regulations. Each local school board shall review
the plan biennially and adopt any necessary revisions. Prior to the adoption of any divisionwide comprehensive plan or revisions thereto, each local
school board shall post such plan or revisions on the division's Internet website if practicable, and, in any case, shall make a hard copy of the plan or
revisions available for public inspection and copying and shall conduct at least one public hearing to solicit public comment on the divisionwide plan or
revisions.

Each public school shall also prepare a comprehensive, unified, long-range plan, which the relevant school board shall consider in the development of its
divisionwide comprehensive plan.

CORRELATES OF EFFECTIVE SCHOOLS
CLEAR SCHOOL MISSION
In the effective school, there is a clearly articulated school mission through which the staff shares an
understanding of and commitment to instructional goals, priorities, assessment procedures and
accountability. Staff accepts responsibility for students’ learning of the school’s essential curricular goals.
HIGH EXPECTATIONS FOR SUCCESS
In the effective school, there is a climate of expectation in which the staff believes and demonstrates that all
students can attain mastery of the essential content and school skills, and the staff is convinced that they
have the capability to help all students achieve that mastery.
INSTRUCTIONAL LEADERSHIP
In the effective school, the principal acts as an instructional leader and effectively and persistently
communicates the mission to the staff, parents, and students. The principal understands and applies the
characteristics of instructional effectiveness in the management of the instructional program.
FREQUENT MONITORING OF STUDENT PROGRESS
In the effective school, student academic progress is measured frequently. A variety of assessment
procedures are used. The results of the assessments are used to improve individual student performance and
the instructional program.
OPPORTUNITY TO LEARN AND STUDENT TIME ON TASK
In the effective school, teachers allocate a significant amount of classroom time to instruction in
essential content and skills. For a high percentage of this time, students are engaged in whole class or large
group, teacher-directed, planned learning activities.
SAFE AND ORDERLY ENVIRONMENT
In the effective school, there is an orderly, purposeful, businesslike atmosphere which is free from the threat
of physical harm. The school climate is not oppressive and is conducive to teaching and learning.
HOME - SCHOOL RELATIONS
In the effective school, parents understand and support the school’s basic mission and are given the
opportunity to play an important role in helping the school to achieve that mission.

The Effective Schools
Organizational
Framework:
The Effective Schools
concept was developed
through the research
and discovery of
founder,
Dr. Lawrence Lezotte.
The seven correlates of
Effective Schools are
the most salient
attributes that create
the conditions for
effective school culture
and organization.
The seven correlates are
manifested in our
schools as committees
that undertake the
essential work required
to ensure the success of
our children, faculty,
and staff.
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FCPS Goal #1-Student Achievement – Fredericksburg City Public Schools will develop, advance, and support academic
programs which enable students to become productive citizens in a global society and to meet laudable academic, career, and
personal goals.

Objectives

Objective 1
Faculty and administrative staff will
develop and propagate programs that
create global awareness and
21st century skills.

Objective 2
FCPS’ students will meet established
benchmarks for proficiency and growth in
every subject and in every grade level as
measured by a system of common
assessments.

Objective 3
FCPS will meet state and
federal academic mandates.

4

Start
Date

Ongoing

July

July

Completion
Date

Ongoing

June

June

Funding
Source

Operating,
Federal, &
Grants

Operating,
Federal, &
Grants

Operating,
Federal, &
Grants

Central Office
Department
Responsible

Instruction

Instruction &
Assessment
and
Accountability

Assessment
and
Accountability
& Instruction

Effective
School
Correlate
Responsible
Clear School
Mission
~
High
Expectations
for Success
~
Instructional
Leadership
High
Expectations
for Success
~
Instructional
Leadership
~
Frequent
Monitoring
of Student
Progress
High
Expectations
for Success
~
Instructional
Leadership
~
Frequent
Monitoring
of Student
Progress

Evidence of Achievement

~ Programs that promote the following skills:
Critical Thinking/Problem-Solving, Collaboration,
Agility, Initiative, Effective Oral and Written
Communication, Analyzing, Curiosity and Imagination
-Division, Multicultural Committee
Meeting Agenda/Minutes
-Student Study Abroad Programs/
Foreign Exchange Programs

-Quarterly Benchmark Scores
-SRI Data
-AP Scores
-Compass Placement Data

-Accreditation
-Adequate Yearly Progress
-Annual Measurable Achievement Objectives

FCPS Goal #1-Student Achievement – Fredericksburg City Public Schools will develop, advance, and support academic
programs which enable students to become productive citizens in a global society and to meet laudable academic, career, and
personal goals.

Objectives

Objective 4
Career and technical education classes
will be developed and implemented in
order to increase the number of
students enrolled.

Objective 5
FCPS will undertake annual evaluations
of programs and processes designed to
remediate academic deficits in reading.

Objective 6
FCPS personnel will work to ensure that
the graduation rate will continue to
improve as measured by the
Virginia Department of Education,
Graduation Completion Index (GCI).

Start
Date

July

January

September

Completion
Date

June

June

August

Funding
Source

Operating,
Federal, &
Grants

Operating,
Federal, &
Grants

Operating,
Federal, &
Grants

Central Office
Department
Responsible

Instruction

Effective
School
Correlate
Responsible
Clear School
Mission
~
High
Expectations
for Success
~
Instructional
Leadership
~
Frequent
Monitoring of
Student
Progress

Evidence of Achievement

-Increased course offerings in career & technical
education (CTE) in middle and high school
-Increased number of CTE completers

Assessment
and
Accountability
& Instruction

High
Expectations
for Success
~
Instructional
Leadership
~
Frequent
Monitoring of
Student
Progress

-Program evaluation of all intervention/remediation
activities that address reading deficits.

Assessment
and
Accountability
& Instruction

High
Expectations
for Success
~
Instructional
Leadership
~
Frequent
Monitoring of
Student
Progress

-Meeting the benchmark established by the
Virginia Department of Education, in keeping with the
Graduation Completion Index (GCI).
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FCPS Goal #2-School Environment – Fredericksburg City Public Schools will continue to provide a safe school environment that
encourages students and staff to demonstrate respect for each other and to appreciate our diversity and democratic values.

Objectives

Objective 1
FCPS will provide a safe school environment
through communication with parents, city
government, and social agencies.

Objective 2
FCPS will provide Alternative Programs,
Resource Officers, Character Education, and
School Board review of required state reports.

Objective 3
FCPS Personnel will properly maintain
facilities and cooperate with the Parks and
Recreation Department while working with
the community to provide appropriate
use of facilities.

Objective 4
Each school will use the Effective Schools
Program to work with all students and staff
to promote positive behaviors that
foster respect toward each other.
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Start
Date

July

August

July

August

Completion
Date

Funding
Source

June

Operating,
Federal, &
Grants

June

Operating,
Federal, &
Grants

June

Operating,
Federal, &
Grants

June

Operating,
Federal, &
Grants

Central Office
Department
Responsible

Effective School
Correlate
Responsible

Evidence of Achievement

Operations,
Pupil Personnel,
and Technology

All

-School newsletters, Superintendent’s Report,
Behavioral packets and sign-off sheets, Safety Drill
summaries, Parent Portals, Alert System, Crisis Plans,
Safety Inspections, PTAs,
Memorandum of Understanding with
Social Services

Assessment and
Accountability,
Instruction and
Operations

All

-Data required by the Crime and Violence and other
federal, state, and locally mandated reports.

Operations

Safe and Orderly
Environment

~Parks and Recreation’s annual request for use of
school property, number of work orders for each
school, annual safety survey at each school

Instruction and
Operations

All

~ Continued emphasis on Effective School
correlates, student behavior recognitions,
multi-cultural activities,
Breakfast Buddies program, SODA program

FCPS Goal #3-Highly Qualified Staff – Fredericksburg City Public Schools will recruit, develop, and retain highly qualified staff
to carry out the mission of the school division.

Objective

Start
Date

Completion
Date

Objective 1
The administration will recruit, train, and
retain highly qualified personnel with an
emphasis on hiring minorities, males, and
staffing critical shortage areas.

Objective 2
Staff members will use data to plan and to
choose professional development activities
throughout the year.

January

August

Funding
Source

Operating,
Capital,
Federal, &
Grants

Central Office
Department
Responsible

Effective School
Correlate
Responsible

Human
Resources &
Instruction

Clear School
Mission
~
Instructional
Leadership
~

-Staff retention rate; data on diversity and staff;
data from surveys of new staff, and the
Instructional Personnel and Licensure Report.

Safe and Orderly
Environment

Ongoing

Ongoing

Operating
& Federal

Instruction

Frequent
Monitoring of
Student Progress

-Student achievement data; staff credentials
(degrees, certifications, endorsements);
staff evaluations and observations

Human
Resources &
Instruction

Clear School
Mission
~
High
Expectations for
Success
~
Instructional
Leadership
~
Frequent
Monitoring of
Student Progress

-Development and implementation of the new
teacher evaluation instrument

Objective 3
The professional staff will develop and
implement an evaluation instrument that
monitors progress and student growth
for certificated personnel.

Evidence of Achievement

August

June

Operating
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FCPS Goal #4-School and Community Relations – Fredericksburg City Public Schools will promote, facilitate, and enhance
partnerships and communications between the schools, students, and the community.

Objective

Objective 1
FCPS will foster timely communications
between schools and community
stakeholders by using technology and
advanced media.

Objective 2
Community and business partnerships will
be developed and maintained to support the
goals of the school division.

Objective 3
FCPS will form ad hoc committees to address
school and community challenges.
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Start
Date

July

Ongoing

Ongoing

Completion
Date

June

Ongoing

Ongoing

Funding
Source

Operating,
Federal, &
Grants

Operating

Operating

Central Office
Department
Responsible

Technology

Effective School
Correlate
Responsible
Frequent
Monitoring of
Student Success
~
Home-School
Relations

Instruction
& Operations

Home-School
Relations

Pupil Personnel
& Human
Resources

High
Expectations
for Success
~
Frequent
Monitoring of
Student Progress
~
Home-School
Relations

Evidence of Achievement

-Parent survey
-Increased attendance at outreach programs

-Annually increase the number
of school/business partnerships
-Formalized program identifying and
recognizing business partnerships

-Acknowledge school and community
challenges and develop strategies and
recommendations to support school
improvement.

FCPS Goal #4-School and Community Relations – Fredericksburg City Public Schools will promote, facilitate, and enhance
partnerships and communications between the schools, students, and the community.

Objective

Start
Date

Completion
Date

Funding
Source

Central Office
Department
Responsible

Effective School
Correlate
Responsible

Evidence of Achievement

Assessment and
Accountability

High
Expectations for
Success
~
Frequent
Monitoring of
Student Progress
~
Home-School
Relations

-Annually, graduation rate data will be included in
division publications that reflect progress across the
entire district.

Instruction and
Pupil Personnel

High
Expectations for
Success
~
Frequent
Monitoring of
Student Progress
~
Home-School
Relations

Objective 4
FCPS will inform parents and community
stakeholders of the drop-out status, data,
and other pertinent information through
publications and the division’s website.

Objective 5
With input from families and the school
communities, FCPS will develop and
implement transition plans for at-risk
students to ensure seamless matriculation
between schools.

Ongoing

August

Ongoing

July

Operating

Operating,
Federal, &
Grants

-Benchmark test/SOL assessments
-Grades
-Promotion rate/retention rate
-Student Individual Learning Plans
-Year-end, transition plans

-Improved community awareness
of the buildings
Objective 6
Through a focus on the family, student, and
environmental factors, FCPS will identify
partnerships and resources to reduce the
drop-out rate of all education levels.

July

Ongoing

Operating,
Federal, &
Grants

Pupil Personnel

Home-School
Relations

-Decrease in the drop-out rate
- Increased attendance and graduation rate
-Increased number of partnerships:
public and private
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HUGH MERCER ELEMENTARY SCHOOL
EXECUTIVE SUMMARY 2012-2013
Research indicates that the critical years in a child’s education are the early grades (K-3). Longitudinal studies of reading and
math achievement have shown that children who are not achieving on grade level in reading and math by the end of third grade,
rarely ever “catch up.” A significant portion of children in high-poverty schools require sustained instruction and assistance
throughout the primary years to perform on grade level in reading and math by the end of third grade
(Hiebert, E., et.al., Every Child a Reader: Applying Research in the Classroom, CIERA).
Hugh Mercer Elementary School has a high-poverty population. Approximately 51 % of the school’s students receive free or
reduced-price lunches. Additionally, the school has a growing ESL population that comprises 16 %. To promote the success of
all students, the school provides sustained, intense instruction throughout the school year to increase the likelihood that
students will perform on grade level by the time they prepare to transition to the upper elementary school.

HUGH MERCER
ELEMENTARY
SCHOOL
Administrative Team
Marjorie Tankersley,
Principal
Barbara Donaldson,
Assistant Principal
Sandy Gillenwater,
Assistant Principal

Julie Harris,
Building Leadership
Team Chair

10
10

Teachers at Hugh Mercer recognize the value of analyzing data to identify the needs of individual students for remediation and/
or enrichment. During the fall and spring, teachers in Kindergarten through Second Grade administer the Phonological
Awareness Literacy Screening (PALS). These tests assess students’ basic skills in reading and spelling. Other forms of
assessments, such as end of the quarter benchmark tests in all subject areas, scholastic reading inventory, and end-of-the-year
cumulative tests are part of the data used to evaluate academic progress of students.
It is the mission of the teachers at Hugh Mercer to prepare students to have competency in math and reading, to apply critical
thinking practices, to develop team building skills, and to learn how to accept diversity with tolerance and respect in order to
be successful citizens in school and in life. The staff at Hugh Mercer will concentrate on four areas to help students succeed.
Those areas are: student achievement, student environment, highly qualified staff, and school-community relations.

LAFAYETTE UPPER ELEMENTARY SCHOOL
EXECUTIVE SUMMARY 2012-2013
Lafayette Upper Elementary School will begin the 2012-2013 school year with a new administrative team and a few new instructional staff
members. Due to the high teacher retention rate this year, this is an exciting opportunity for the faculty and staff to work collaboratively with the
leadership team in developing new goals and creating a shared vision. The process of change will certainly take time, patience, and careful
reflection by all stakeholders, but the opportunities and possibilities are exciting. We will continue to create valuable dialogue about areas of
improvement, while celebrating and attempting to duplicate areas of success. We believe that, if we can embrace change through a clear vision
and collective teamwork in several growth areas, we will continue to show progress and improvement as a learning community.
Lafayette Upper Elementary School will focus on the following areas:
Enhanced and Innovative Instruction with Increased Leadership
The Leadership team at LUES believes that the following strategies are essential to address gains in student achievement and improve
instruction:
 Two math lead teachers per grade level will collaborate with the math specialist regularly.
 Revised pacing guides and curriculum maps for all subjects in all grade levels will be provided.
 Updated quarterly assessments based on the new pacing guides will be administered.
 Acer tablets in 4th grade will focus on mathematics, writing instruction, and 21st Century skills.
 A revised walkthrough form will provide ongoing data and feedback on their instructional practices and strategies.

LAFAYETTE UPPER
ELEMENTARY
SCHOOL

Promoting and Maintaining a Positive School Culture and Supportive Relationships
The administrative team at LUES has completely changed for the 2012-2013 school year. LUES will be opening this school year with a new
principal for the first time since the school opened seven years ago. The school leadership is aware of the impact of these changes and feels that a
focus on positive school culture is important. To do this the following strategies will be implemented:
 The Student Organization for Developing Attitudes, SODA, will visit the school monthly to build nurturing relationships with
students while teaching lessons to the classes. This initiative will be managed through the guidance departments at JMHS and LUES.
 LUES will adopt and implement a school-wide bullying prevention program called Olweus Bullying Prevention Program (OBPP).
 LUES will adopt and promote a school theme of “Opportunities and Possibilities”.
 Lion Pride is an incentive program for all grade levels to reward positive student behavior and good citizenship at LUES.

Administrative Team
Matthew Terry,
Principal
P.J. Pcsolinski,
Assistant Principal

Support Professional Development and Growth
Lafayette teachers and staff are invested in their personal growth and value the opportunity to be life-long learners. We realize the direct
relationship between teacher proficiency and student achievement. Staff development at LUES will be ongoing with an emphasis on strategies to
teach 21st Century skills, literacy and mathematics. LUES will promote the philosophy of a professional learning community and encourage
collaboration among all faculty members by utilizing the following:
 Teachers will be trained and provided support as they incorporate more technology-enhanced lessons in the classroom.
 Grade level pods will meet weekly with literacy coaches and math specialists.
 Revised teacher evaluations will include specific goals and strategies to target student needs and identify interventions for student
growth.
 Professional development opportunities will correlate with school improvement goals.
Lafayette Upper Elementary has a unique opportunity this year to begin the 2012-2013 school year with a new administrative staff to lead
instruction, promote professional development and create a positive culture rich in collaboration. LUES will embrace the philosophy of
“opportunities and possibilities” through the school year.

Sue Keffer,
Assistant Principal

Maureen Ballard,
Building Leadership
Team Chair
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WALKER-GRANT MIDDLE SCHOOL
EXECUTIVE SUMMARY 2012-2013
Walker-Grant Middle School will pursue programs and services to ensure all students have the necessary tools and are prepared with the
knowledge and skills to succeed in an ever-changing local and global community. We will be committed to:
1.
2.
3.
4.

Improving instruction and achieving academic proficiency on all of the SOL tests.
Implementing rigorous standards to increase student academic performance in all advanced level courses.
Providing meaningful professional development in order to develop innovative instructional methods.
Forming partnerships with parents, community members, and local organizations to strengthen and develop support for our
students.
5. Monitoring and evaluating data before making decisions regarding instruction.
6. Maintaining our focus on the whole-child experience in order to support the physical, emotional, and intellectual growth of
our students.

We will focus on continuous academic improvement for every student; our goal is for 100% of our students to achieve academic growth.
Our beliefs and mission statement will enable the faculty to accomplish our 2012-2013 Comprehensive Plan goals. One important part of
our school improvement plan is our belief that personalization is the key to raising student achievement.
WALKER-GRANT
MIDDLE SCHOOL
Administrative Team
Melanie Kay-Wyatt,
Principal
Andrea Bumbrey,
Assistant Principal
Dr. Timothy Duffy,
Assistant Principal

Quincy Click,
Building Leadership
Team Chair
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JAMES MONROE HIGH SCHOOL
EXECUTIVE SUMMARY 2012-2013
In developing the school improvement plan for the 2011-2012 school year, James Monroe High School decided to focus on the
following strategies: Drop-out rate, JAYEM A.M., and the Student Achievement Index.
Reducing the Annual Drop-out Rate
James Monroe High School developed several strategies to reduce the annual drop-out rate of students:


The tracking of students who move in and out of a four-year cohort will be improved. Annually, the school counseling department
will review the list of students in each grade level to determine which students have left the cohort. This list will be compared with
the original student cohort list determined by when students first entered the 9th grade. Students will not be removed from the
cohort until “receiving schools” request records. Student records will be sent directly to the school and will no longer be sent with
the student when the student moves out of the district.
 Students who have fallen behind academically will be assigned courses through the Plato Credit Recovery Program. Students will
be given the option to re-take courses online through Plato during the school year as well as during the summer. Students who
continue to lack academic motivation, or have severe attendance issues may be placed in the G.E.D. program in order to complete
their high school equivalency program in a shorter period of time.
 Several mentorship programs continue to grow at James Monroe High School. The “League of Extraordinary Young Women” and
the “Kappa Alpha Psi Guide Right Program” are two examples of mentorship programs which include a grade point average
requirement, community service, and the potential for students to earn scholarships at the conclusion of the program.
James Monroe faculty and staff are charged with mentoring students who currently are not reaching their potential, are struggling
academically, or who need additional support.
 James Monroe Cohort was established to provide additional instructional support to those students who did not perform well in
English and Mathematics during their eighth grade year. For the past two years, students have enrolled in the following courses:
Introduction to High School English, Introduction to High School Math, and Introduction to Modern Life. These courses provide
students with a foundation for success in English 9, Algebra I, and improving organizational skills and study habits. Students have
the potential to earn three high school credits in these courses-meaning they already would have completed half of the
requirements necessary to be considered sophomores.

JAMES MONROE
HIGH SCHOOL
Administrative Team
Dr. John B. Gordon III,
Principal
Taneshia Rachal,
Assistant Principal

These strategies have helped to reduce the annual drop-out rate of James Monroe High School from 4.94% in the 2008-2009 school year to
1.14% for the 2011-2012 school year.

John Duarte,
Assistant Principal

Reviewing the JAYEM A.M. Morning Enrichment/Remediation Program
For the 2011-2012 school year, two major adjustments were made within the JAYEM A.M. instructional model:
 Students were assigned to JAYEM A.M. if they currently had less than an “85” in a class. For the 2010-2011 school year, students
were assigned if they had less than a “C” in a class.
 Students were assigned to JAYEM A.M. based on their respective class periods. For example, 1st period students were assigned on
Monday, 2nd period-Tuesday, etc… This adjustment made it easier for teachers to track which students should be in JAYEM A.M.

Dr. Charles Ostlund,
Building Leadership
Team Chair

Evaluating the School Achievement Index to Include Minority Student Achievement
The Student Achievement Index was created to measure student progress and growth on the Virginia Standards of Learning Assessments.
Scores were grouped into the following categories:

Pass-Advanced Scores = 1 point

~

Passing Scores = 0.5 points

~

Failing Scores = 0 points
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Reading Scores

Appendix
Comprehensive Plan
for
Academic Years:
2012-2017

2008

2009

2010

2011

2012

Grade 3

76.8 %

81.0 %

73.1 %

77.9 %

76.7 %

Grade 4

76.0 %

80.6 %

76.5 %

75.6 %

81.3 %

Grade 5

86.6 %

87.5 %

79.7 %

80.8%

83.2 %

Grade 6

74.8 %

79.1 %

87.1 %

82.4%

84.1 %

Grade 7

85.3 %

85.9 %

93.6 %

84.3 %

78.6 %

Grade 8

71.4 %

89.6 %

88.8 %

91.4 %

84.9 %

JM-EOC

87.7 %

89.7 %

83.5 %

85.1 %

89.7 %

Math Scores
2008

2009

2010

2011

*2012

Grade 3

86.2 %

89.5 %

84.4 %

88.2 %

54.8 %

Grade 4

67.2 %

68.1 %

75.8 %

75.9 %

58.8 %

Grade 5

85.7 %

85.6 %

79.3 %

79.9 %

52.8 %

Grade 6

60.5 %

45.8 %

63.1 %

64.6 %

67.8 %

Grade 7

61.1 %

47.3 %

45.5 %

55.3 %

25.0 %

Grade 8

76.8 %

60.0 %

76.2 %

72.7 %

59.5 %

W-GMS- Algebra I

96.8 %

96.2 %

100.0 %

100.0 %

81.3 %

W-GMS- Geometry

100.0 %

100.0 %

100.0 %

100.0 %

100.0 %

W-GMS- Algebra II

NA

NA

NA

100.0 %

NA

JMHS- Algebra I

84.5 %

75.8 %

78.6 %

87.2 %

40.8 %

JMHS- Geometry

74.1 %

75.9 %

78.0 %

68.2 %

51.2 %

JMHS- Algebra II

86.2 %

90.5 %

88.4 %

85.0 %

54.5 %

* New Math Standards
10
14

5- Year Historical Enrollment
Enrollment Increase
School Year

Enrollment

2007-2008

2,760

2008-2009
2009-2010
2010-2011
2011-2012

2,842
2,995
3,220
3,270

Growth Increase %

Since

Since

Since

Since

82
153
225
50

82
235
460
510

2.9%
5.1%
7.0%
1.5%

3%
9%
17%
18%

Yearly Average %

4.1%

11.7%

Projected Enrollment 2012-2013: 3,405
Increase since 2011-2012: 135

The current format of the Comprehensive Plan is a departure from past practice.
The Capital Improvement Plan, the Career and Technology Plan, the Technology Plan and the
Teacher Evaluation Instrument have been posted online for review and analysis by the community
at-large. Please use the following web addresses to access the aforementioned documents:
Comprehensive Plan
Component

Web Address

Capital Improvement Plan

http://www.cityschools.com/finance/category/capital-improvements-plan/

Career and Technology Education Plan

http://www.cityschools.com/curriculum/category/career-and-technology-education/

Teacher Evaluation Instrument

http://www.cityschools.com/humanresources/category/documents/

Technology Plan

http://www.cityschools.com/technology/category/educational-technology-plans/
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