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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
REGULAR MEETING 

550 Blumont 
Laguna Beach, CA 92651 

June 27, 2017 5:00 p.m. Closed Session 
6:00 p.m. Open Session 

AGENDA 

RECORDING OF SCHOOL BOARD MEETINGS 
Open Session School Board Meetings will be video recorded. 

1. CALL TO ORDER 

2. ROLL CALL TO ESTABLISH QUORUM 

3. PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 

4. ADJOURN TO CLOSED SESSION 

A. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
Government Code §54957 

B. NEGOTIATIONS 
Government Code §54957.6 

i. Employee Organization: LaBUFA 
District Negotiator: Leisa Winston 

ii. Employee Organization: CSEA 
District Negotiator: Leisa Winston 

iii. Employee Organization: Unrepresented Employees 
District Negotiator: Leisa Winston 

5. CALL TO ORDER - OPEN SESSION 

6. PLEDGE OF ALLEGIANCE 

7. REPORT ON CLOSED SESSION ACTION 

8. ADOPTION OF AGENDA 

9. RECOGNITIONS 

a. LBUSD Spelling Bee Winner and Runner Up — Chris Herkins and Lucas Silverman 
b. Community Partners 

• Laguna Beach Council of PTAs — Tammy Skenderian 
• SchoolPower President— Taylor Pillsbury 
• SchoolPower Endowment President — Chris Clark 
• Laguna Beach Rotary — Julie Hile 
• Boys and Girls Club of Laguna Beach —Phyllis Phillips and Pam Estes 
• Ocean Institute — Danelle Hickman 
• Laguna Beach Art Museum —Marinta Skupin and Irin Mahaparn 
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10. PUBLIC COMMENT (Non- Agenda Items) 
Opportunities for public input occur at each agenda item and at Public Comment. 
Members of the public may address the Board of Education regarding items not on the agenda, 
yet within the Board's subject matter jurisdiction, during Public Comment. The public may 
speak about items that are on the agenda during consideration of that item. Speaking time is 
limited to three (3) minutes per speaker with a maximum of twenty (20) minutes per topic. 

Persons wishing to address the Board are asked to complete and submit a public comment card, 
available on the information table. Matters not on the agenda cannot be acted upon or 
discussed by the Board. The Board may ask staff to research and respond accordingly. 

11. REPORTS 

• LaBUFA Representative 
• CSEA Representative 
• Organizations — Boosters, PTA, SchoolPower 
• Board Members 
• Superintendent 
• Cabinet Members 

12. PUBLIC HEARINGS 

a. Public Disclosure and Ratification of Collective Bargaining Agreement in Accordance 
with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 
15449; and 2017-18 Negotiated Agreement with the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131. (Action Item 16) 

b. Public Disclosure and Ratification of Collective Bargaining Agreement in Accordance 
with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 
15449; and 2017-18 Negotiated Agreement with Laguna Beach Unified Faculty Association 
(LaBUFA). (Action Item 17) 

c. Public Disclosure and Ratification of Proposal in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; and 2017-18 
Proposal with Non-Represented Classified and Certificated Employees. (Action Item 18) 

13. CONSENT CALENDAR 

All matters listed under the Consent Calendar are considered by the Board to be routine and 
will be enacted by the Board in one motion as listed below. The Superintendent and the Staff 
recommend approval and or ratification of all Consent Calendar items. Any item may be 
removed from the Consent Calendar at the request of a Board member and acted on separately. 

a. Approval of Minutes 
i. June 13, 2017 Regular Meeting 

ii. June 15, 2017 Special Meeting 

b. Approval/Ratification of Personnel Report 

c. Approval/Ratification of Conference/Workshop Attendance 

d. Approval of Field Trip(s) 

e. Approval of Gifts — Checks Totaling $279,298.00 and In Kind Donation 

f. Approval of Interdistrict-Attendance-Agreements-Students) From-Other-Districts 

g. Interdistrict Attendance Agreements Student(s) To Other Districts 
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h. Approval of Agreements for Contracted Services — Special Education 

i. Approval of Agreements for Contracted Services — Technology 

j. Approval/Ratification of Warrants #390629 through #390756 in the amount of 
$876,412.59 Dates: 6/05/2017 through 6/14/2017 

k. Approval of Continuance of Current Meal Prices for the Nutrition Services Program for 
2017-2018 

1. Approval of Memorandum of Understanding (MOU) Between the Orange County 
Superintendent of Schools and the Laguna Beach Unified School District for the 
Provision of Special Education Students 

m. Approval of Designation of Laguna Beach High School Principal Jason Allemann, and 
Athletic Director, Lance Neal, as Representatives to the League of the California 
Interscholastic Federation (CIF) for the 2017-2018 School Year 

n. Approval of Mandated Block Grant Funding for the 2017-2018 Fiscal Year 

o. Approval of Clinical Practice Fieldwork Agreement for Student Fieldwork Experience 
with TEACH-NOW 

P. Approval of Agreement for Contracted Services with Nicole Miller & Associates, Inc., 
to Conduct Investigations into the Legal Residency of Enrolled Students Within the 
Jurisdiction of Laguna Beach Unified School District as well as Risk Management 
Investigations with a Not-to-Exceed Amount of $60,000 

q. Agreement with Rutan and Tucker for Legal Counsel Related to Special Education 
Issues with a Not-to-Exceed Amount of $50,000 for the 2017-2018 School Year 

INFORMATION ITEMS 

NONE 

ACTION ITEMS 

14. APPROVAL OF LOCAL CONTROL ACCOUNTABILITY PLAN (LCAP) 
— Jeff Dixon, Assistant Superintendent, Business Services 
— Amy Kernan, Director, Assessment and Accountability 
Staff proposes the Board of Education approve the Local Control Accountability Plan. 

15. APPROVAL 2017-2018 ALL FUNDS BUDGET 
— Jeff Dixon, Assistant Superintendent, Business Services 
Staff proposes the Board of Education approve the final 2017-18 All Funds Budget. 

16. APPROVAL/ RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT IN 
ACCORDANCE WITH AB 1200 (CHAPTER 1213/1991), GOVERNMENT CODE 
3547.5 AND CCR, TITLE V, SECTION 15449; AND 2017-18 NEGOTIATED 
AGREEMENT WITH THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 
(CSEA) AND ITS LAGUNA BEACH CHAPTER #131 
— Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes the Board of Education ratify the 2017-2018 revisions to the 2015-2018 
Collective Bargaining Agreement negotiated by the designated representatives of the California 
School Employees Association (CSEA) and its Laguna Beach Chapter #131 and the Laguna 
Beach Unified School District. 
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17. APPROVAL AND RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT IN 
ACCORDANCE WITH AB 1200 (CHAPTER 1213/1991), GOVERNMENT CODE 3547.5 
AND CCR, TITLE V, SECTION 15449; AND 2017-18 NEGOTIATED AGREEMENT WITH 
LAGUNA BEACH UNIFIED FACULTY ASSOCIATION (LABUFA) 
— Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes the Board of Education ratify the 2017-18 Agreement re-opener negotiated by 
the designated representatives of the Laguna Beach Unified Faculty Association (LaBUFA) 
and the Laguna Beach Unified School District. 

18. APPROVAL AND RATIFICATION OF PROPOSAL IN ACCORDANCE WITH AB 1200 
(CHAPTER 1213/1991), GOVERNMENT CODE 3547.5 AND CCR, TITLE V, SECTION 
15449; AND 2017-18 PROPOSAL WITH NON-REPRESENTED CLASSIFIED AND 
CERTIFICATED EMPLOYEES 
— Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes the Board of Education approve the 2017-2018 agreements with non-
represented Classified and Certificated Employees. The twenty-seven (27) employees 
represented in this group are classified management, certificated administrators, school 
psychologists, and confidential employees. 

19. APPROVAL RESOLUTION #17-13: AUTHORIZATION OF SIGNATURES 
— Jeff Dixon, Assistant Superintendent, Business Services 
Staff proposes the Board of Education approve Resolution #17-13: Authorization of Signatures 
as required by the Orange County Department of Education. 

20. RESOLUTION #17-14: RESOLUTION OF THE BOARD OF EDUCATION ACTING AS 
THE LEGISLATIVE BODY OF COMMUNITY FACILITIES DISTRICT NO. 98-1 OF 
THE LAGUNA BEACH UNIFIED SCHOOL DISTRICT AUTHORIZING THE LEVY OF 
SPECIAL TAXES WITHIN COMMUNITY FACILITIES DISTRICT NO. 98-1 FOR 
FISCAL YEAR 2017-2018 
— Jeff Dixon, Assistant Superintendent, Business 
Staff proposes the Board of Education approve Resolution #17-14: Resolution of the Board of 
Education acting as the legislative body of Community Facilities District No. 98-1 of the 
Laguna Beach Unified School District authorizing the levy of special taxes within Community 
Facilities District No. 98-1 for the 2017-2018 fiscal year. 

21. AUTHORIZATION TO RENEW AGREEMENT WITH BRIGHTVIEW LANDSCAPE 
MAINTENANCE FOR LANDSCAPE, HORTICULTURAL, AND ATHLETIC FIELD 
MANAGEMENT SERVICES IN THE AMOUNT OF $205,128.00 
— Jeff Dixon, Assistant Superintendent, Business 
Staff proposes the Board of Education renew agreement with BrightView Landscape 
Maintenance for landscape, horticultural and athletic field management services in the amount 
of $205,128.00. 

22. AWARD OF CONTRACT FOR SOILS/MATERIALS TESTING AND INSPECTIONS 
SERVICES FOR THE INSTALLATION OF THREE MODULAR BUILDINGS AND 
MUSIC BUILDING ADDITION AT TOP OF THE WORLD ELEMENTARY SCHOOL 
TO MTGL, INC. IN THE AMOUNT OF $9,225.00 
— Jeff Dixon, Assistant Superintendent, Business 
Staff proposes the Board of Education award a contract for Soils/Materials Testing and 
Inspections Services for the installation of Three Modular Buildings and Music Building 
Addition at Top of the World Elementary School to MTGL, Inc. in the Amount of $9,225.00. 
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23. BOARD MEMBER REQUESTS: ITEMS FOR FUTURE MEETINGS, REQUESTS 
FOR INFORMATION, OR GENERAL COMMENTS 
— Jan Vickers, President, Board of Education 

24. ADJOURNMENT 
— Jan Vickers, President, Board of Education 

The next Regular Meeting of the Board of Education is Tuesday, July 18, 2017, 6:00 PM 
at the Laguna Beach Unified School District Office Board Room 

550 Blumont St., Laguna Beach, California 

For information regarding Laguna Beach Unified School District, please visit our website: 
www.lbusd.org  
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INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY PARENTS AND CITIZENS 
PRESENT AT THIS MEETING 

We are pleased you have joined us for this meeting. Community interest in our schools is welcome 
and valued. 

The members of the LBUSD Board of Education are locally elected officials, serve four-year terms of 
office, and are responsible for the schools' educational programs, grades kindergarten through twelve. 
The Board is a policy-making body whose actions are guided by the District's vision, mission, and 
goals. Administration of the District is delegated to a professional administrative staff led by the 
Superintendent. Board members are required to conduct the programs of the schools in accordance 
with the Constitution of the State of California, the California Education Code, and other laws relating 
to schools enacted by the Legislature, in addition to policies and procedures adopted by the Board of 
Education. 

Materials that are public records related to open session agenda items are occasionally distributed to 
Board members after the agenda has been posted. These materials will be available for public 
inspection in the Office of the Superintendent between the hours of 7:30 a.m. and 4:30 p.m. 

WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 

ITEMS ON THE AGENDA: Members of the public may address the Board of Education on agenda 
items during consideration of that item. Speaking time is limited to three (3) minutes per speaker with 
a maximum of twenty (20) minutes per topic, unless the time limit is waived by a majority of the 
Board. 

Persons wishing to address the Board are asked to complete and submit a public comment card, 
available on the information table. 

PUBLIC COMMENT (Non-Agenda Items): Members of the public may address the Board of 
Education regarding items not on the agenda, yet within the Board's subject matter jurisdiction during 
public comment. Speaking time is limited to three (3) minutes per speaker with a maximum of twenty 
(20) minutes per topic, unless the time limit waived by a majority of the Board. Legally, the Board 
cannot take action on topics raised by speakers and discussion may not be held by the Board. The 
Board may ask staff to research and respond accordingly. 

REASONABLE ACCOMMODATION 

In accordance with the Americans with Disability Act, members of the public who require disability 
accommodation to participate in the meeting should contact the Office  of the Superintendent in 
writing by noon on the Friday before the scheduled meeting. 
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Laguna Beach Unified School District 

12.a. PUBLIC HEARING June 27, 2017 

Public Disclosure and ratification of Collective Bargaining Agreement in Accordance with AB 
1200 (Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; and 2017-
2018 Negotiated Agreement with the California School Employees Association (CSEA) and its 
Laguna Beach Chapter #131 

Proposal 

A Tentative Agreement was reached for the 2017-2018 school year. Staff proposes the District hold a 
public hearing to gather public input on the 2017-2018 revisions to the 2015-2018 Collective 
Bargaining Agreement negotiated by the designated representatives of the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131 and the Laguna Beach Unified School 
District. 

Background 

The Association and the District reached Tentative Agreement for 2017-2018 reopeners to the 2015- 
2018 agreement. Major provisions remained in place and established practices were followed. 

The Tentative Agreement attached includes changes in total compensation. The agreement includes a 
.25% salary increase, the addition of one paid holiday, and increasing the health and welfare benefits 
cap by $59,000 to include individual coverage for classified employees with five or more years of 
district service who work at least 5.75 hours per day. The Agreement also includes language that 
should the district settle with other bargaining units for more than 1.5% total compensation, that the 
equivalent shall be provided to CSEA. Therefore, the AB1200 report includes a 1% off schedule 
payment to CSEA employees as well. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The revised cost for 2017-18 is $196,789. 

Recommended Action  

Staff recommends the Board of Education present the 2017-2018 revisions to the 2015-2018 Collective 
Bargaining Agreement negotiated by the designated representatives of the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131 and the Laguna Beach Unified School District 
and its impact on the budget as presented through a public hearing. 

Winston/Viloria 
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May 10, 2017 

Tentative Agreement 
Between the 

Laguna Beach Unified School District (LBUSD) 
And the 

California School Employees Association (CSEA) and its Laguna Beach Chapter #131 
2017-2018 

Article S — Absences/Leaves 
A classified employee unit member  who-will-be-absent shall report the absences to-using the District- 
adopted absence reporting system at-the-earliest as early as possible moment-prior-te-the-abseneer-The 
feport.Pebsenee-shaii-he-made-the-day-priorrif possihle, but not later than thirty plijx.(40 60) minutes 
prior to the start of the shift on the actual day of absence. Employees  Unit members  in certain 
departments may be required to report to his/her the unit member's  supervisor each day of the absence, 
as directed by the supervisor.  classiftedemployees Unit members are required to request prior 
approval from his-or-her their supervisor for Personal Necessity (with the exception of two days in 
accordance with 8.4.1,6), Vacation, and Floating Holiday, 

8.1 SICK LEAVE. Every full time regultwelassified-empleyee unit member is-allowed-a-leave-of 
absenee-doe4e-persoftal-Hiness-Of4njuryr  with-full-payr efeet-to-exeee4 accrues  eight (8) hours 
per calgndar  month for each ealendar month he/she worked,  during the fiscal year, July 1 through 
June 30 for DerS(Mai illness or injury with full nay. 

8.1.2 Eaeh-employee-shall-beedvaneedeix-(6)-days-ofeielt-leave-upon-initial-employment.with 
the-DiatFiew4-time-empleyees-shall•he-advaneed-tite-propo4lonal-equivalent:-On-the 

sewieertheempleyee.shall-he-eredited-for41te-rtumber-eklayseich-leave-eqeivelent-te-the 
number of months remaining to the end of the fiscal year (June 30) fleroefter1-eaeh 
permanent-twolve-menthrfulkime-employeeehall-be-eredited-with-twelve-f12-}days-olch 
leave-(er-the-propet4imtal-equivalent-fone)-for-the-ffew4-ettlendar-year-hetiftniog 

leave-Eor-the-propertional-equivalent-for-part-titne A unit member strving regularly on  
4.naEt-time basis is entitled to sick leave prorated in the same ratio as the regular 
work hours ner day. days ner week, weeks ner moll& 42r rnonthsper year that such  
part-time emnloyees bear to eight (8) hours ner day, forty (40) hours per calendar 
week, four (4) calendar weeks ner monthor twelye (121calendarinonths during the 
school year. 

8.1.3 If sick leave is taken utilized prior to accrual-being earned, and is followed by 
termination of employment, the amount advanced will be deducted from the final 
paycheck. 

District 
raj  

CSEA ft 131:''' 7,, •  

CSEA Labor Rep  

1 
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8.1.4 An employee A unit member  who is absent more than four (4) successive working days 
must furnish a doctor's certificate showing proof of illness to qualify for sick leave pay. 

8.1.5 A unit member who has-reeeivcd an improvement needed evaluation for dependability 
excessive absences  shall be required to furnish a doctor's certificate showing proof of 
illness to qualify for sick leave pay, for each day of absence. 

81-14—A-elessifted-employee-sefviftg-regulerly-on-rt-pari-time-basis-is-entilled-te-gek-leave 
promied-M-the-serfte-ratio-as4he-regelef-work-hetirs-per-dayr days-per--weelL-weeks-pef 
menthref-ntentbs-per-year-thet-soeh-peFt-time-empleyees-beae-te-eight-(4)-hetws-per-day;  
ferty-(40)-heefe•per-ealender-weekrfeur-(4}ealeRder-weeks-POPffieMhr ef'Iwei"-(424 
ealendar-rftenths-ditring4hosebool-year: 

8.1.6 The District acctpi any earned sick leavglierjunulated by the, pnit member 
from another school district. in accordance with Education Code,  Ai-Hew-employee 

MOR3-440-aeeeptcre-positieo-iti.44.44istr4.1-voithin-efte-yeaf-ef-his4ermer-empleyffieft 
shell-lieve4teftsfeered-te-the-Ivegufte-Deeelt-klftifietl-Sellool-Pititfiel^ihe-tetal-ftmetint-ef 
eamed-leave-of-abseftee-fet-illftess-of-injute-whieh-he-is-efttitled: 

8.2 DIFFERENTIAL PAY 

8.2.1 Before the differential pay is utilized  established, all sick leave must-be-used and 
vacation pay may must used. The ftve-E-53-morith differential nay period commences 
with the first day of absence. 

8.2.2 When on-employee a unit member  is absent from duties on account of illness or accident 
for a period of five (5) months or less, whether or not the absence arises out of or in the 
course of employment of the unit member  employee, the amount deducted from the 
salary due the employee for any month in which the absence occurs shall be compensated 
equal to fifty percent (50%) of the employee's regular base salary.vprovided-tlie 
employee-horrreeelvecl-permefteet-status-v*hia-the-Distriet7-Employees-ift-a-probationety 
stetos-shell-reeeivethe-differenebetweetlieit-eogolar-seleey‘aftd-the-saimy-aebtally-paid 
4e-e-sobstitute-employed-te-4114isilief-peoitien-defingthe-absenee: 

8.2.3 For any use of extended illness or injury leave the District will require verification from a 
physician that the employee unit member  was physically unable to perform his/her 
customary duties. 

8.2.4 When leave of absence utilizing differential pay overlaps into the next fiscal year. the 
employee unit member  shall only be entitled to the balance of unused leave as indicated 
above. 

District 

CSEA 0151 

CSEA Labor Rep  

2 
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8.3 LEAVE OF ABSENCE FOR INDUSTRIAL ACCIDENT OR ILLNESS 

8.3.1 Giessified-employees Unit members shall be entitled to an industrial accident or 
industrial illness (which qualifies under the State Workers' Compensation Insurance) 
leave of absence of not to exceed sixty (60) days duration per accident or illness during 
any one fiscal year. 

8.3.3 When leave of absence for an industrial accident or illness overlaps into the next fiscal 
year, the unit member employee shall be entitled to the balance of unused leave due for 
that particular injuty or illness, as may be required. 

8.3.4 Allowable leave for industrial accident or illness shall not be accumulated from year-to-
year. Allowable leaves for each injury or illness shall not exceed sixty (60) working days 
in any one fiscal year for any one accident. While on an industrial accident leave, the 
employee unit member  shall be entitled to use only that portion of his iligkaccumulated 
or available sick leave, vacation or other available leave, which when added to the 
Workers' Compensation award, provides for a full day's wage or salary. 

gr34---The-empleyee-er-histhey-representalive-shallAneke*Vety-attempt-te-repert-an-thdustriel 
aee:idrt-er-411ness.th-his,Lher--linmediate-sepemiser-befere-the-elese.ef-the-weyking-day-in 
whieh-it-eeevys-r-Tlie-simeMser-advises-the-empleyee-te-fepen-theeeeldeat-te-the 
Distfie4-13usiness-Offiee: 

8.3.5 An-employee  A unit member shall immediately report an industrial accident or 
illness. no matter how minor. to the istnediate stinerwispi gild if deemed necessary, 
file the appropriate form with the Human Resources office. whe-is-absent-ffetn 

44thessr an-abseeee-veFifieetien-foint-signed-hy-histher-supefyiser; nd-signed-er 
aseempaMewl-hy4-statement-fiem-a-lieensed-physielan-effinning-that4he-industrial-injecy 
Or-illaess-fitees-eAst: 

8.3.6 The District will require the unit member employee to submit to a physical examination 
by a physician selected by the District any time during the leave. 

8.3.7 During such paid leave of absence, in the event  the employee unit member receivek 
temporary disability indemnity checks directly. the unit member  shall endorse te-the 
DistiFiet-the tempentfy-disability-indeinnity checks he received. and the District shall 
issue to the employee unit member appropriate salary warrants for payment of the 
empleyeads-salary, and shall deduct normal retirement and other authorized contributions. 

8.3.8 In the event of termination of the industrial accident or illness leave prior to a permanent 
empleyeeunit member's recovery, Itaishe the unit member shall be granted an 
additional leave of absence without pay, not to exceed six months. The District may 
renew the leave of absence without pay, for one additional six-month period or such g 

District 

CSEA 

CSEA Labor Rep  
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lesser period. For this purpose, the unit member's  his/her absence shall be deemed to 
have commenced on the date of termination of the industrial accident or illness leave. 

8.3.9 An-empleyeeA unit member, upon ability to resume the duties of a position within the 
class to which heishe the unit member  was assigned, may do so at any time during the 
leaves of absence granted and time lost shall not be considered a break in service. He/she 
The unit member shall be restored to a position within the class to which the unit 
member he was assigned with all rights and benefits of a permanent unit member 
employee. 

8.3.11 If the employee unit member  continues to receive temporary disability indemnity, he/she 
the unit member  may elect to lake as much of-his/het accumulated sick leave which, 
when added to the temporary disability indemnity will result in a payment te-him/her of 
not more than the unit member's his/her full salary. 

87-371-2--Ae-omployee-Feeeivie.  g-the-benefits-ef-an-Mdustrial-aeoielent-of-ilines.s4e4we-ePabse!tee 

the-State. 

8.3.12 When all available leaves of absence, paid or unpaid, have been exhausted and the 
employee unit member  is not medically able to assume the duties of hislher atir 
position, it-Ile/she the unit member  is not placed in another position, belshe the unit 
member  shall be placed on a re-employment list for a period of 39 months. 

8.3.13 At any time, during the prescribed 39 months, the employee unit member  is able to 
assume the duties of bis4ef the unit member's position, he/she the unit member  shall 
be re-employed in the first vacancy in the classification of his/her tJALprevious 
assignment. The re-employment will take preference over all other applicants except for 
those laid off for lack of work or funds under Article 9 of this Agreement in which case 
he/she the unit member shall be ranked according to his her proper seniority. 

8.3.14 AR-employee A unit member  who has been placed on a re-employment list, as provided 
herein, and who has been medically released for return to duty, but fails to accept an 
appropriate assignment, shall be dismissed. 

8.3.15 An injured employee unit member  and other-peginent-employees unit members  
subpoenaed by the court  may attend a the-injered-empleyees hearing concerning an 
appeal of a State Compensation Insurance claim. These unit members employees shall 
attend without loss of pay. 

8.4 PERSONAL NECESSITY LEAVE 

8.4.1 A pemanem-elassified-employeeunit member,  
reasoner shell-be-gfantetl-a-total-of may utilize eight (8) days of accumulated sick leave 
fur personal necessity annually,  

District 

CSEA #13I 

CSEA Labor Rcp  
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8.4.1,6 

District 

CSEA' 

CSEA Labor Rep  

leave. Personal necessity leave will be approved for the following reasons and cannot be 
used for recreational, vocational, or concerted activities. Unit members are reouired to 
request prior approval from the supervisor for personal necessity leave, with the 
exception of two days in accordance with 8.4.1.6, which may be taken without 
providing a specific reason.  

8.4.1. 1 Death of a Member of the immediate Family. Members of the 
employeers unit member's  immediate family and spouse or domestic 
partner' immediate family, as used in this policy, means the mother, 
father, grandmother, grandfather, grandchild, son, daughter. brother, or 
sister, or any relative living in the immediate household of the employee. 

8.4.1.2 Accident. This-ifreenstrued-to45e-Sbould  the unit member experience 
an accident to themselves employee, to hisilter property, or to the person 
or property of a member of his/her the unit member's  immediate 
family, 
tfoRdwiethefrgfatidieltherr brother-in-lawranel-sister-in-law), and of such 
an emergency nature that the immediate presence of the unit member 
employee is required during ,  is/her the workday. 

8.4.1.3 Appearance in Court as a Litigant, Party or Witness. Under 
subpoena or any other order made with jurisdiction. 

8.4.1.4 Serious or Critical Illness of a Member of the immediate Family. As 
defined in Section 45207 of the Education Code, this section refers to  is 
eenstrued4o-be an illness calling for the services of a physician and of 
such an emergency nature that the immediate presence of the unit 
member  employee is required during the his/her workday. A 
phyician'i verification ic required for en emergency leave when the 
fequest-is-doe-te-sefieus-er-eritieol-fl' Iffess-ef-a-alember-ef•the-immediate 
family: 

8.4.1.5 Attendance at Birth. The attendance of a father spouse or domestic 
partner at the time of the birth of his &child when such events occur 
during his the regular workday. 

Other Serious and Compelling Matters. Personal necessity leave may 
be used for other serious and compelling matters that cannot be 
reasonably accomplished outside of normal working hours. The 
employee unit member  must state the specific reason for which the 
leave was taken. However, two (2) of the days may be taken without 
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giving a specific reason unless the District has a reasonable basis to 
question if that it meets the criteria of this section, 

8.4.2 The employee unit member shall eomplete-the-appropfiate-Etistplet-fom-attesting-thal 
ADecitv the reason for  the personal necessity leave in the "Notes to the 
administrator" section of the district-adopted absence management systemYeas4ekea 
feF-one-OPmere-oPthe-above-reaaons. 

8.5 BEREAVEMENT LEAVE 

8.5.1 All employees unit members are entitled to a leave of absence, not to exceed three (3) 
days, or five (5) days if more than 200 miles of travel is required on account of the death 
of any member of the immediate family. This leave shall not be deducted from sick 
leave. 

8.5.2 Members of the immediate family, as used in this policy, means the children, step-
children, mother, father, step-parents, parents-in-law, grandmother, grandfather. 
grandchild of the unit member or of the spouse or the domestic partner of the employee 
unit member, and spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister 
of the employee unit member, or any person living in the immediate household of the 
employee-unit member or of the spouse or the domestic partner, or any relative living in 
the immediate household of the unit member. 

8.5.3 The Superintendent or designee may waive the immediate family definition ifT-in-lvisthef, 
opinion-,-It-is warranted by extenuating circumstances. This4eave-shall-not-be-dedueted 
from-olek-leave: 

8.5.4 Any additional days requested by the unit member  beyond those provided in by this 
policy must be handled through the provisions of Article 8.4 the-Personal-Neeessity 
beave-Polley. 

8.6 PERSONAL LEAVE OF ABSENCE WITHOUT PAY 

8.6.1 Members-of-the-olassified-serviet-voho-have-heen Unit members  employed for three (3) 
consecutive years, are eligible to request personal leave of absence without pay. which  
may be granted at the discretion of the Superintendent or designee. 

8.6.2 booves-of-abseneet-pay-may-be-gfenteel-at-the-disefetion-of•the-SupePin' tendent-fof 
a-period-MOre-than-one-monthrppoyieled-seeli--leave-cleeft-not-ineonyenienee-the 
Distriet—Leaves-efahsenee4vithout-pay40E-pefieds-eueeeding-one-menth-may-be-granted 
by4ho-Boardr .  Unit members  
may elect to take unnaid personal leave during winter break, spring break, 
February (mid-winter) break, and/or spring break.  
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8.6.3 Benefits while on leave of absence without pay shall not be counted toward seniority, for 
promotion; compensation, sick leave, Of vacation privileges, or retirement service 
credit as applicable by law. 

8.6.4 Request for personal leave of absence without pay shall be made on the appropriate  
formr  LtLeave-ef-Absenee-Witheut-Pipt Applieatient;  and shall state specifically the 
reasons for the request, the date when it is desired to begin the leave, and the probable 
date of return. The requests shall be submitted as far in advance of the requested 
starting date as is reasonably possible to the unit member's supervisor for ktpproval, 
and then submitted for approval by the  Superintendent or designee a9.far-in-advenee 
ef-the-requested-suoting-date-as-is-reasenably-passible, 

8.6.5 ,4a-employee A unit member  on leave must give notification no less than thirty (30) 
days prior to the expiration of the leave that it is the intention of the employee to return to 
the unit member's classification  aetive-serviees. Failure to do so shall cause the unit 
member returning to be placed on the re-employment list for the classification 
for a period of 39 months. 

&676-1f-a-leave-is-grantotrupea-retum4e-empleyee-shell-be-assigned-te-a-Vaefiat-poSitien-iit 

shall-bsu•placed-ea-a-Re-emplaymeat-lvist-fer-the-elassifieatiefe-per-ied-of-4hifiy-aine 
(-39)-menthsT--The-empleyee-may-retaffl-te-a-elassifieatieli-at-the-semeqr-lewer-salesy 
ievel-fer-whieh-the-employee-helds-status-pfeviding-sugh-a-pasition-ex-ists,-Iwstreh-eases 

position-by-lite-Bearel-of-Eflueation7 

8.44----The-DistFiet-shell-k-free-efeRy-Kabitity-fetpayinent-ef-any-eempensetieft-or-41effieges 
ifew-er-hereaftef*Aided*-4aw-fep-the-cleath-er-injury-efqftreinpleyee-ePthe-Diatfiet;  
when-the-death-er-iajtay-eeeurs-witile-the-empleyee-is-en-leave-ef-absenee-withaut-pay: 

8.6.6 The District may cancel any leave of absence upon evidence that the cause for granting it 
was misrepresented. Before any revocation is ordered, the employee shall be se notified 
and shot} have the right to request a hearing before the Superintendent or designee 
aaard-ef--Edaeation-414,-ha-representativea: 

8.6.7 AR-empleyee-A  unit member,  while on leave of absence, may not accept other gainful 
employment with another employer without express written approval of the 
Superintendent or designee. 

8.7 JURY DUTY LEAVE 

8.7.1 If a regolorolassified-omployee unit member  is called to serve on a jury. helshe-the  unit 
member  will be allowed a paid leave of absence while on jury duty. On those days, or 
portions of days, when he?she the unit member  is not actually serving on the jury, heist* 
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is they are expected to report to work. 4444ter The unit member's  MI salary will be 
paid by the District; however,41e/ehe-the  unit member• will be required to endorse 
his/her duty checks to the District. make The unit member  will retain any amount paid 
for meals and travel expenses. 

8.7.2 Any day during which any-employee a unit member  whose regular assigned shift 
commences at or after 3:00 p.m. and who is required to serve all of the day on jury duty 
shall be relieved from work with pay. 

8.8 MILITARY LEAVE 

8.8.1 Employees Unit members within-the-eleseified-bargaining-trftit-shall be entitled to the 
military leave provided by California law for classified employees of school districts if 
they meet the requirements imposed within the law, make the request for leave in a time 
which allows for the District to replace their services (except in national emergencies as 
declared by the President of the United States of America) and provide such other 
verification as required by the District to ensure that the leave is taken for the purpose for 
which it was intended by law. 

8.8.2 An-employee..  unit member who is granted Military Leave of Absence is entitled to 
return to the classification at the current rate of pay that the unit member  he/she held 
when heishe the unit member entered the service. 

8.8.3 The employee unit member  must 4,0148-a-lener-signed*-himiker4e-the-Eleacd-ef 
iatietr provide written notification to the Superintendent or designee  requesting 

Military Leave of Absence, and further-static the employee unit member shall 
return to employment within sixty (60) days after separation from the military service, as 
required by Education Code.  Failure to do so this could affect the enyleyeiOs unit 
member's  return to their his/her former position. Within4We-weelts-after-separetion 
frent-SeMeer4he-empleyee-nrest-netify-ti*Distriet-and-must-return-te-Duty-kvithirr-sihth 
f603-days7 

8.8.4 Probationary employees unit members returning from Military Leave of Absence shall 
remain on probation until the total probationary time held prior to entry into the Service 
and total probationary time after returning to employment with the District reaches the 
nine (9) month period; the returning employee will then be evaluated to become 
Permanent unit member  regular-elessified-empleyee. 

8.8.5 If experience gained while in the Military Service is beneficial to the District and meets 
the qualifications required of the classification held prior to the employee's gar 
member's  entry in to the Service, the returning employee may submit proof of Military 
experience to the Beard Superintendent or designee  and hisAter supervisor for 
evaluation. The Belled Superintendent or designee  may elect to count the time in the 
Military Service as time toward the empleyeets unit member's probationary requirement 
and the employee unit member  may receive permanent status  become-a-regeler 
elassified-empleyee-ef-the-Distriet. 
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8.9 QUARANTINE 

8.9.1 If a member of the family of a unit member  elassifiedomployee is quarantined because 
of a contagious disease, and the employee unit member  is required to remain at home, 
heishe the unit member  may elect to have this time charged against tieir hiether paid 
sick leave. 

8.10 PREGNANCY,  FAMILY AND MEDICAL  LEAVES 

8.10.1 The District shall grant a leave of absence for medical reasons associated with pregnancy 
and birth to employees unit members  on the same terms and conditions governing leaves 
of absence for all other illness or medical disabilities. 

8.10.2 Employees Unit members  who must be absent from duty because of disability as a result 
of pregnancy or convalescence following childbirth or a miscarriage are eligible for 
pregnancy disability leave which shall be taken from accrued sick leave. 

8.10.3 Accrued-sick leave benefits will commence upon certification by a physician or other 
licensed health advisor that the employee unit member  is disabled because of pregnancy 
or convalescence from childbirth or miscarriage. The District shall require a doctor's 
release to return to employment. If in the opinion of the 4:N0E4i-supervisor, the 
employee unit member  is unable to perform her assigned  duties, the District may 
require at District expense a verification of ability to perform duties. 

8.10.4 The District shall not refuse to do any of the following because of a unit member's 
employees pregnancy: hire or employ; ban or discharge her them from employment; bar 
her the unit member  from training programs leading to employment, reassignment, or 
promotion; or discriminate against her the unit member  in compensation or in terms, 
conditions, or privileges of employment. 

8.10.5 Beginning with the date of disability, she the unit member  shall be placed on long-term 
illness absonee leave,  during which she the unit member may can use all sick leave 
benefits available-due-her. 

8.10.6 Such accumulated personal illness/injury benefits shall continue until her the unit  
member's  attending physician or other licensed health advisor certifies that she the unit 
member  is able to return to service following delivery or miscarriage. 

8.10.7 Employees Unit members may request a leave of absence not-wishing-to-return-to-duty 
following termination of the disability mey-feetoest-a-leave-of-abseffee-pereeeilt-te-Ais 
Agreement. 
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8404--In-theevent--of-4tillbifth-or-4piseawiagerthe-empleyee-desifing-to-terminote-the-leave-shall 
be-coalatated-i*-the-same-efassifieation-hoki-at-the-tiftwof--the-Distriet%-gfanting-the-leavez 

8.10.8 The District shall comply with all provisions of the Family Medical Leave Act (FMLA) 
and California Family Rights Act (CFRA). Unit members shall contact Human  
Resources at least thirty (301 dais in advance if the need for medical or family leave  
is foreseeable. If the thirty (30) days advance notice is not possible, then notice shall 
be provided as soon as practicable. Any medical or family leave request shall be 
processed in accordance with the anplicable provisions of state and federal law.  

8.10.9 The district shall provide a reasonable amount of break time to accommodate a unit 
member each time the unit member has a need to express breast milk for an Infant 
child. To the extent possiblejsuch break time shall run concurrently with the break 
time already provided to the unit member. A v Additional break time used by a unit 
member for this purppse shall be unpaid. The unit member shall be provided a  
private location. other than a restroom. which is in dose prolimitY to the work area  
and meets the requirements of Labor Code 1031 and 29 USC 207. as applicable. 

8,1-14-The-Diswiet-wi44-gran4-unpaid-familand--medietti-leave-to-eligibie-bargaining-tinit 
employees-in-aeeordanee-kvith-the-provisions-of-the-Fedepal-Famand-Mediettl-6seve 
Aet-ef---1-9,93 -aceecdanee-with-P412Arthe-Diswiet-will-grani-up-te-tweive 
(-14)-werk--weeks-of--unpaid-family-encl-otedieal-leave--with-eontintWien-of-exisfing 
Distfiet-paid-itealth-end-welfere-benertts-te-etigible-bafgaining-unit-empleyeft-fer4he 
bifthradeptienr  or-fester-eare-piaeement-of-e-ehild-with-the-empleyeerec-fof-eape-or-the 
employeeremployeels-ehildi-spouserer--parent-witli-a-serieus-healtit-oendition,—AR 
employee-is-eligible-fer-this-leave-if-the-employee-hes-werked-for-the-Distriet-fer-a-total 
of-ei-kwt-twe4ve-(424-faeaths-itad-hos-wefkod-at-least-one-theasan4.4wo-huadred-r* 
f472-50)-houwrovef-there,oious-twelve-(44)-menths: 

8,1-14-Esteept-for--.4isebility-leave-op--aeeount-ef-pregnaney;-eltildPicth-or-related-mdieal 
eenditiettsr-FM4A-nins-eoneurmittly-with-any-paid-ietwe-foil-whielt-44-bargaining-anit 
fflember-46-eligiblerifteleding-eiek-4eave-and-aeepted*weation: 

Human-Resetwees-effiee-if-the-tteed-feF-unpaid-family-leove-is-femseeakier-ifthe4itty 
(403-4ays-advanee-wfitten-notiee-is-ttet- possiPles4beweetiee-sitail-be-revitled-as..seen-as 
preetieable:-Any-family-leave-request-will-be-preeessed-'in-oeeeFtianee-with-the 
applieable-provisions-of-state-and-fedeFal-law: 
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Article 9 — Hours and Overtime 

9.1 The workday for full-time employees unit members  shall be eight (8) hours per day with the 
workweek being forty (40) hours per week consisting of not more than five (5) consecutive 
working days from Monday through Friday. 

9.2 The initial workday and workweek for part-time employees unit members  shall be established 
by the District. The workday so established shall be the basis for determining vacation, sick 
leave, and holiday pay for part-time employees unit members.  Whenever a part-time employee 
unit member  works more than thirty (30) minutes over his/her regularly established workday, for 
twenty (20) consecutive workdays, a new workday is then established and the employee unit 
member shall be allowed vacation, sick leave, and holiday pay based on the his/her new 
workday. 

9.2.1 Any reduction in assigned time shall be accomplished in accordance with the Education 
Code and the Educational Employment Relations Act (EERA).  

9.2.2 When-additionol-hoors-am-assigned The district may assign up to one hour Per day of 
additional time  to a part-time position on a regular basis. The assignment shall be 
offered to the employee unit member  in the appropriate class at the discretion of the 
immediate supervisor. in making the recommendation, the immediate supervisor will 
consider the following factors: experience, job-related interests and strengths, 
evaluations, and where other factors are equal, seniority in the school district. 

9.3 BREAKS 

9.3.1 ik-elassified.elppleyee Unit members  shall receive paid rest periods (breaks) in 
accordance with the schedule in 9.3.3. ene-rest-peried-effilleen+14)-minutes-in-the 
theraing-tted-fifteen-(44)-minutes-ift-the-afterfteeft; Rest Periods are part of the regular 
workday and shall be compensated at the regplar rate of nay for 14e employee.  
These rest periods are not cumulative and may not be taken in any other way than 
described herein. The rest period shall be scheduled by the appropriate supervisor. 

9.3.2 
tittie4hat-is-mutualPf areeable-te-the-empleyee-aftd4he-ipmediete-superviser,—Amimit 
member working more than five (S) hours shall have an unpaid, uninterrupted 
lunch for at least thirty (30) minutes at a time that Is mutually agreeable between  
the unit member and supervisor. in accordance with the sekedule in 9.3.3.  Rest 

pay-kw-the-employee: 

9.3.3 rimployees-whe-wefk-pat4-time-am-emitled-only-te-those-rest-perieds;44ish-fall-within 
the-4milys-ef-theif-employmemrmieept-that-oo-employee-whoveskfr4egg.-then-thfee-(-3) 

11 

P18 

District 

(SEA 11.131 

CSLA Labor Rep 



hours-per-day-sholl-be-entitled-te-a-rest-pefied,Paid rest periods and unpaid lunch 
periods shall be provided In the following increments:  

Daily ifours 
Morning Rest Unpaid Lunch Afternoon Rest 

period 1:_m:m1 period 

0 to 3 hours/day None None None 

3.25 up to 5 
15 Minutes None None 

hours/day 

5.25 up to 7 
15 Minutes 30 minutes None 

hours/day 

7 or more hours/day  15 Minutes 30 to 60 minutes*  I 15 Minutes 
*at the discretion of the unit member's supervisor 

9:4----eserpt-eropleyee-workingoix-(6)-hoursor-mere-shall-beve-aft-unpaidr uninterFupted-tuneh-for-at 
least4hirty-(-30)-minuteato4ime4hat-is-routeilly-egreeable-between-the-employeeend..the 
saner- 

9.4. OVERTIME 

9.4.1 All overtime work requires the prior approval of the supervisor. 

9.4.2 All overtime worked in excess of eight (8) hours per day or forty (40) hours per week, 
shall be paid at the rate of one and one-half times the regular hourly rate of the employee 
unit member. 

9.4.3 Full-time employees unit members  whose established workday and workweek is eight 
(8) hours per day, five (5) days per week shall be paid overtime for all work performed 
over eight (8) hours per day or forty (40) hours per week. Overtime at a rate equal to 11/2  
times the regular rate of pay, will be paid for all work performed on the sixth and seventh 
day of that scheduled workweek designated and authorized to perform the work. 

9.4.4 Part-time employees unit members shall be paid overtime for all work performed over 
eight (8) hours per day, or for all work performed on the sixth and seventh day. 

9.4.5 For the purpose of computing the number of hours worked, time during which a unit 
member employee is excused from work because of holidays, sick leave, vacation, 
compensation time off, or other paid leave of absence shall be considered as time worked 
by the employeeunit member. 
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9.4.6 If a unit member employee must work on a holiday, he/she-le receive kisfiter 
their  regular pay for that day plus one and one half times hisiher the regular hourly rate 
for the number of hours worked that day. 

9.5 SHIFT DIFFERENTIAL 

9.5.1 Amy employee If a  nit member's assigned work shift commences between 2+30 2:00 
p.m. and 5:00 p.m., the unit member shall be paid a shift differential premium of 
fwenty-five-{2-5)-eentover-heoF one percent (I%) above the regular rate of pay for all 
hours worked. 

9.5.2 Any employee unit member called ,o-to work at a time when the employee the unit 
member  is not scheduled to work shall receive a minimum of three (3) hours pay at the 
appropriate rate of pay under this Agreement. 

9.5.3 Any employee unit member  shall have the right to reject any offer or request for 
overtime or call back uftless-d-is-detemifteet-by-the-Mnftediate-supetzvisor-te-require 
immediate-attention. unless on standby time. 

9.5.4 Ali standby time shall be considered as regular hours worked and shall be compensated 
on a straight time or overtime basis as are other hours worked under this Agreement. 
Standby time is the time in which the unit member an employee must remain available 
when required by the immediate supervisor. 

9.5.5 No elessified-employee unit member  whose regular yearly assignment for service 
excludes all, or any part of, the period between the end of the academic year in June to 
the beginning of the next academic year in September, shall be required to perform 
services during such period. When necessary to assign employees unit members  not 
regularly so assigned to serve between the end of one academic year and the 
commencement of another who are willing to serve, such assignment shall be made on 
the basis of qualifications for employment at the reasonable discretion of the immediate 
supentisor. In making the assignment, the immediate supervisor will consider the job 
related strength and evaluation of the employee unit member and where these factors are 
equal, seniority in the District. 

9.5.6 Classified-employees Unit members  hired during the extended year shall receive the 
same compensation as provided during the regular school year when assigned a similar 
class. 

year-and-whielt-efe-speeifted-under-the-tefms-egreement: 
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9.6 INSERVICE TRAINING 

9.6.2 Employees Unit members attending any training sessions during or outside the regular 
workday, which has been recommended by their immediate supervisor and approved by 
the District, shall be compensated for necessary expenses incurred, i.e., registration fees, 
supplies, transportation, meals, and regular straight time or overtime salary. 

Article 11: Promotion. Reclassification and Training 

11.2 .Present-employees-okhe-DistFiet Unit members  shall be given first consideration over 
outside applicants for placement in any job vacancy, whieh-ean-be-eonsidered-a 
inciudine promotions. First consideration, for the purpose of this section, means that no 

the.Pesition internal applicants who nass an examination for the position will receive 
an automatic interview. When and if, at the close of the application reviewiseteening 
and interview process, the relative qualifications between an internal and outside 
applicant are deemed equal, the internal applicant shall be offered the position. 

11.3 Notice of all job vacancies shall be posted on the-DistrieVe-websiteEdioin. sent via e-
mail communication and posted on bulletin boards in prominent locations at each 
District job site. 

11.4 The job vacancy notice shall remain posted for a period of six (6) full working days, 
during which time employees a unit member may file apply  for the vacancy. Any 
employee unit member  who will be on leave or layoff during the period of the posting 
shall be entailed a copy to the unit member's personal email address on file with the 
Human Resources office of the41410,43),-Fiint-Gloss-Mail-en-the-dete-thegiesition-is 
posted-when-requested-by-theompleyee. 

11.5 The job vacancy notice shall include: the job title, a brief description of the job position 
and duties, the minimum qualifications required for the position, the assigned job site 
and/or pool the number of hours per day, regular assigned work shift times, days per 
week and months per year assigned to the position, the salary range, and the deadline for 
filing to fill the vacancy. 

11.6 Any employee unit member  may apply for the vacancy by submitting an In-House 
internal application on Edioin, with including  supporting documents to-the 
Resoueees-offiee-within the filing period. A-site-repieseptative-oliall-he-pennitted-to 
eequesiltat.notifteation-of-Yficaffeies-he-miled-to-empleyees-en-leave-et-vaeation: 

11.7 ENery-lognIat A.Apermanent positions shall be placed in a class listed in Appendix A. 

11.8 Recommendations for reassignment or demotion to a lower classification shall be for 
reasonable cause, including but not limited to unsatisfactory evaluation. An-employee A 
unit member  who has been recommended for a demotion to a lower classification is 
entitled to the due process protections under of Education Code sections 45133 and 



45116, and in accordance with those sections is entitled to have the demotion reviewed 
by the Board of Education, 

11.9 If an-empleyee a unit member is on Step A, B, C, D, E, or F of hisAtef the range, and is 
promoted to a position in a higher range. or if bolsi* the unit member  is reclassified, 
he/he the unit member  will be placed on the next highest step on the salary schedule 
which will grant a raise in salary in Lk hisillef new classification. The employee mat 
member shall serve a probationary period of nine months in the new classification. 
Should the unit member not succesifuliv nassirobatinfq the new position, the unit 
member shall be reassigned to oe former classification in which the unit member 
had obtained nermattent stays. and will receive an evaluation within the first five 
(51 months. 

11.10 Ae-employee A unit member  who accepts voluntary demotion shall be placed on the 
step of the range in the lower class that is closest to the rate earned in the higher class, 
provided that there is shell-be no salary increase. 

4-4-44---If+he-Distr-iet-preposes-40-ebelisti-n-position-m-ti-elass-of-lositionsrhohelti-oonsok-with 
the-Asseeiation-and-Asseeiation-shall-he-tiven-the-eppurtunity4O-suhaait-ia-Wfifing-ks 
feeetio*-te-the-Soperintendent: 

11.11 An-employee A unit member may be required to perform duties inconsistent with those 
assigned to their position fora period of more than five (5) working days provided that 
his,41er the salary is adjusted upward for the entire period he/she the unit member  is 
required to work out of classification._and in such amounts as will teosonably refleet-the 
fitities-resteifed40-be-perfottmed-outside-hisilteF-normal-assigned-doties: 

11.12 Classification/Reclassification Procedures and Compensation 

11.12.1 The District shall consult with the Association  before it modifies the job 
specifications and the classification system with a District 
Reclassification Committee composed of six members, with three 
appointed by the District and three appointed by the Association, in 
addition to the Association President who shall serve as a non-voting 
ad-hoc member. 

11.12.2 Requests for review of classifications may be initiated by employees. 2 
unit member who has been in their classification for at least two (2) 
yearn,sopefvisefs-or-administrators the district, and/or **eye. 
organization (1ion -specifiealiy requested to do so b an amp 10) ee)j 
Association, awl when there appears to be a question as to the 
appropriate classification for performance of _duties. Such requests must 
be made using the designated reclassification form in-writing to the 
Human Resources office-of-the-Distfiet. 
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11.12.3 A reclassification request must be pursuant to one or more of the 
following reasons: 

11.12.3.1 Reorganization of the work unit (division, department, 
office, etc.) of the affected unit memberemployee(s). 

11.12.3.2 Gradual accretion accumulation or deerement decrease  of 
duties and responsibilities. 

11.12.3.3 Changes ef-efliefia4444essifieetien-es-releted to duties 
wkieh cause working beyond regular and aseertained 
established  responsibilities, or with fewer responsibilities, 
as determined by management. 

A The written-request-for reclassification request form  shall be 
submitted to the Human Resources office by November 15 of each 
school year. All requests shall be accompanied by supporting 
information, including internal (eonsidenition-ef-faimess-in-relation-to 
ether-similar-positions) and/or external keemparable-distriets-determined 
by-the-Committee) saltily comparisons, together with a recommendation 
as to the classification considered appropriate. Further information or 
data from the District or the employee-manggigt r(s) may be required 
by the Human. Resources office to ascertain all pertinent information. 
Human. Resources will contact Ike sunervisor of the unit memberfsl 
affected for additional inforipption rettardiqg the request. 

All communication regarding the reclassification process 3011 be  
directed to the Human Resources office. Ifs unit member requesting 
reclassification attempts to directly contact any Committee member. 
CSEA. officer. administrator. or Board Member with the intent of 
influencing the outcome Odle reclassification process, the unit 
member's rep vest for reclassification may be denied by the 
Committee.  

A determination shall be made by the Committee and a written response 
given to the affected employee unit member  or originator of the request 
by the end of the school year in which the request was made. If the 
employee unit member  does not agree with the determination of the 
Committee, sheiltelkey_may appeal to the Assistant Superintendents  
Human Resources  for review. 

A unit member may submit a reclassification rawest no more than 
even,  three (3) years, unless the district or Association requests to 
review the classification. 

11.12.4 Salary Placement of Reclassified Positions 
When en-employee-a unit member  is recommended for reclassification 
by the District Reclassification Committee, and the Board of Trustees 
has approved the Committee's recommendation, the appropriate 
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11.12,3 A reclassification request must be pursuant to one or more of the 
following reasons: 

11.12.3.1 Reorganization of the work unit (division, department, 
office. etc.) of the affected unit memberemployee(s). 

11.12.3.2 Gradual accretion accumulation or decrement decrease  of 
duties and responsibilities. 

11.12.3.3 Changed of-oritega-of•elassicteMien-as-relateel to duties 
which cause working beyond regular and ascertained 
established  responsibilities, or with fewer responsibilities, 
as determined by management. 

A The wfitten-mquest4of reclassification request form  shall be 
submitted to the Human Resources office by November 15 of each 
school year. All requests shall be accompanied by supporting 
information, including internal (eonsielefatien-of-faimess-in-selation-to 
othes-similar-positions) and/or external feempefable4isisiets-eletermiRed 
1}),-the-Committee) salary comparisons, together with a recommendation 
as to the classification considered appropriate. Further information or 
data from the District or the employee-unit member(s) may be required 
by the Human Resources office to ascertain all pertinent information. 
Human Resources will contact the supervisor of the unit mem ber(s1 
affected for additional information regarding the request.  

A determination shall be made by the Committee and a written response 
given to the affected employee unit member  or originator of the request 
by the end of the school year in which the request was made. If the 
employee unit member does not agree with the determination of the 
Committee, she/he then appeal to the Assistant Superintendent, 
Human. Resources for review. 

A unit member may submit a reclassification request no more then  
every three (3) years, unless the district or Association requests to 
review the classification.  

11.12.4 Salary Placement of Reclassified Positions 
When ati-effirtleyee-a  unit member  is recommended for reclassification 
by the District Reclassification Committee, and the Board of- es 
has approved the Committee's recommendation, the appropriate 
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placement on the salary schedule shall occur within the next scheduled 
pay period  thirty-R0)-ealentlar-days. 

11.12.5 Y-Rating 
When a position is reclassified to a lower,salary range mad thepnit 
111takfili.12211111Linahualamifird  nolitiPn• the 1( nletnhedil 
will receive the current salary mire and will continue pW.,p 
progression uqj Yebjek time The unit mergb,lrfar emnloymegtin_the 
fastriet has ended, 

11.12.6 Notification 
The Human Resources office will notify pubmlt a Memorandum of 
Understanding (MOM to  the CSEA Chapter President,  who will  
submit the M011 for review by CS /'or up to five IS) working 
days. After CS!A review, the MQU will reouire ratificution by the 
Associatign. which is posted on an agenda at least five (f) days in  
advance of the next Chanter meeting.  at-least-ten+10)-working-days-in 
advanee The Association shall notify the district of approval  of any 
proposed recornmendation(s) for reclassification, which shall be  sr 
reallocation scheduled for Board approval  of-geseetieli-aet4ett• 

11.12.7 The District Reclassification Committee shall be continued for the 
duration of the Agreement. 

11.13 Training 

11.13.1 In-service training occurring during the regular working hours of the unit 
member shall result in a no loss of wages or benefits to the unit member. 

11.13.2 The District shall provide release time and pay the costs of training 
activities specifically approved by the District. District required training 
provided after the unit member's regular working hours will be 
compensated at the appropriate short-term hourly  rate of pay. 

Article 12: Pay and Allowances 

12.3 Paycheck Frequency. The calendar month is the official pay period of the District. All 
employees unit members  shall be paid twice per month payable on the tenth (10°) and on the 
twenty-fifth (25°) of the month. The check issued on the le of the month will reflect deductions 
for withholding, retirement, social security, and such other approved deductions as may have 
been requested. The check issued on the 25°  of the month is an Earned Salary Advance. If the 
normal pay date falls on a Saturday, Sunday. or holiday, the paycheck shall be issued on the 
preceding workday. 

12.4 PAYROLL ERRORS 

P2 5 



12.4.1 Any payroll error resulting in insufficient payment for a unit member  employee shall be 
corrected, and a supplemental check issued, not later than three (3) working days after the 
employee provides notice to the Payroll Business  Department Overpayments will be 
deducted in the same time frame as the overpayment occurred (i.e., ifempleyee the unit 
member  is overpaid for one month the deduction will be made to the next check; 
however, Vett-employee the unit member, through District error, is overpaid for a year, 
the deductions will likewise be taken over a one-year period). It is understood by the 
Association that in the event that a amember should terminate hi&hcr their 
employment with the District prior to paying back the entire overpayment, the District 
has the right to fully withhold all wages earned during the last period of employment 
Furthermore, the District may take legal action to recover further repayment to fulfill the 
total overpayment. 

Any payroll adjustments due enremployee-to  a unit member,  as a result of working out of class, 
re-computation of hours, or other reasons other than procedural errors shall be made and the 
employee unit member  compensated on the following pay period. 

12.5 MILEAGE. Any employee unit member  required to use his/her their vehicle on District 
approved business shall be reimbursed at the rate established by the internal Revenue Service 
(IRS) for all miles driven on behalf of the District. The mileage computation shall include 
mileage necessary to return to the employee's  nit member's normal job site after the completion 
of District business. This amount, following submission of the claim by the empleyee-unit 
member,  shall be payable in a separate warrant drawn against District funds. 

12.6 MEALS AND/OR LODGING. Any employee unit member  who, as a result of work 
assignment. must be lodged away from home overnight shall be reimbursed by the District for the 
reasonable and necessary expenses. Where possible, the District shall provide advance funds to 
the employee unit member  for lodging and meals. If advance funds are not available or do not 
cover the cost of required expenditures, the District shall reimburse the employee unit member 
within a reasonable time after the employee the unit member  has submitted an expense claim. 

12.7 ANNIVERSARY DATE FOR THE PURPOSE OF STEP INCREASE 

12.7.1 For the purpose of this Article, employees unit members  who are hired on or prior to the 
15th  day of the month shall be entitled to an anniversary date effective the first day of the 
ninth month following the hire date. fimpleyees Unit members  hired on the 16th  day of 
the month, or any day thereafter, shall be entitled to an anniversary date on the first day 
of the tenth month following date of hire. 

12.7.3 Any bargaining unit employee member  who receives a promotion to a class allocated to 
a higher salary range, shall be placed on the step of the salary range which is next above 
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the rate the employee pnit member received in the previous class. At this time, the 
employee unit member  will begin a new probationary period of nine months from the 
date of change. and IAA* the anniversary date will be changed to coincide with the 
completion of the nine-month probationary period in this new position (see Article 12.7.1 
above), provided the new position requires additional skills. increments in anniversary 
salary increases will proceed as stated in Article 12.7.2 above. 

12.7.4 When a unit member  employee is restored to his/lief loezprevious salary step after a 
personal leave of absence without pay for a period not longer than ninety (90) calendar 
days fAiliele-876-.-Th hoishe the unit member  shall receive credit for step advancement 
for service prior to the leave. 1-HAer-The anniversary date shall be adjusted accordingly 
so Woke The unit member  shall be granted a step advancement after having completed 
the one-year of total service. Credit toward a step advance within a range shall accrue 
when the State Education Code sections relating to military leave requires credit for step 
advancement during the period of the leave of absence. 

12.8 SALARY SCHEDULE ADJUSTMENTS 

12.8.1 The District will increase the CSEA Salary Schedule by 0.25%. During the term of 
this agreement,:  should, any recognized Laguna Beach Unified Seim°, Qbtrict 
bargaining unit teach a signed agreement that result in a higher total 
compensation than provided to members of the Chapter 131 CSEA unit members, 
the district agrees to adjust the total comnensation provided to CSEA unit 
members to an equivalent amount.  

12,9 LONGEVITY PAY. Long Service Recognition will be granted upon completion of years of 
service in the District as follows: 
e 10 years 6.50% of base salary 
e 15 years additiovi 2.5940% of base salary 
e 20 years additional 2.511.50% of base salary 
e 25 years additional 2.54440% of base salary 

12.10 PROFESSIONAL DEVELOPMENT 

12.10.1 The-Distfiet-shall-pilet-e-pefessional-elevelopment-program-te-elesoifted-tinit-ifiefilbeFS 
. The District will provide a professional development 

program ereate-a-nuitfirr-to include a variety of topics te-inelude itith_three proficiency 
levels.r and-eaehrjob-olassifiestrion-e#111--be-assigned-en-enpeeted-level-of-rerteleney-iR 
eaeh-areal—Each level includes a training component that is required. All professional 
development training must be conducted on the unit member's own time. Some 
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In addition to the training component, the employee unit member  will be required to 
demonstrate proficiency, Some tasks may require an assessment. Others may require the 
employee unit member to submit evidence of proficiency in the context of his-of-her 
their position, such as a screenshot, observation, or a producing a product. 

After completing the required training and demonstrating evidence of proficiency of a 
particular level, the employee unit member  will earn a "micro-credential" in that subject 
and be paid the following one-time stipends: 
Level 1 Stipend - $50 
Level 2 Stipend - $100 
Level 3 Stipend - $250 

the-asseeiation-end-three+34-fepresentatives-of-the-Dietfiet-to-make-reeemmendafiens-te 
the-bomaining-teems4940-whether-Or-ne4-the-Oot-pfegeam-will-eentione-for-the-2044-
204-R-eahool-yeaf-andkw-if-modifieetiono-eft4eeemmendedr4f-the•oemmittee 

ileveloped7 

12.10.2 CONTINUING EDUCATION 

Unit members shall request approval to utilize community college, university or 
continuing education units (CEUs) toward a Reinsure and/or certification as a Level 
3 professional development opportunity, up to one (1) ncr semester. Units myst be 
applicable to the unit member's Job classification. Requests shall be submitted to  
the unit member's supervisor using the district form no later than 14 days prior to 
the commencement of the course, which will then be submitted to the Human 
Resources office for final agproval. Once completed. the unit member is required to 
submit evidence of a passing grade (C or better) to the Human Resources office 
before the stipend is issued. 

12.11 PA--Y-M4D-746170WANGE-EXTRA DUTY PAY 

12.11.1 Extra Duty Pay for Instructional Assistant, Special Education 
The following extra duty structure is established for Instructional Assistant, Arkle 
44/Special Education. Arssistants+ The need and duration for such assignments is 
determined by the supervisor.  
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i fri-30-permenth-5%  in additipp to pas, salary—  instructional Assistant. Special  
Education  Extra Duty En G4ipend„ Type A is to be paid to the aide unit member  who 
assists students who are orthopedically impaired and/or have a serious health condition 
requiring a Health Care Plan or toileting assistance. 

140-per.memiol.5%  in addition to base salary  — Instructional Assistant, Special 
Education  Extra Duty fity £4ipetul, Type B is to be paid to the aide unit member  who 
assists, provides minimal to moderate toileting assistance and/or specialized care to 
students with a Health Care Plan. 

At the beginning of the school year, the Special Education office will provide a Personnel 
Action Report (PAR) form to the Human Resources Office listing die-Speeiel 
EdueetieftMistmetionel-Assistant-ils Instructional Assistant. Special Education  
positions which whe are to receive the Type A or Type 13 extra duty and dates the pay is 
to be issued. 

12.11.2 Unit members who perform their regular duties beyond their ass*ned work hours 
are paid at the regular or overtime rate of Pay as appropriate. Unit members ho 
are reauired to attegd training and/or assigned to perform duties outside of their 
regular assignment shall receive the short-term classified rate of pay. 

Article 14 — Employee Expenses and Materials 

14.1 The District may pay the full cost of the purchase, lease, rental, eleanin&—and 
maintenance of uniforms, equipment, identification badges, emblems, and cards required 
by the District to be worn or used by employees unit members  in the following classes: 
Maintenance and Custodial, Campus Supervisors. and Nutrition Services. 

14.2 The District agrees to provide all tools, equipment, and supplies considered to be 
necessary by the District for performance of employment duties. 

14.3 Should the employment duties of a unit member  employee in-the-Bargaining-Unit 
reasonably requires use of any equipment or gear to insure the safety of the employee 
unit member  or others, the District agrees to furnish such equipment or gear. 

14.4 The District shall insure against the personal liability of the employee }snit member  for 
damages for death, injury to a person, or damage or loss of property caused by the 
negligent act or omission of the employee unit member  when acting within the scope of 
his/hef thekemployment. 

14.5 The District will defend and indemnify any unit member  classified-employee acting 
within the course and scope of their employment, without malice or fraud, from claims 
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arising from or relating to use of district eouipment  emputenteforiooluding 
. 

14.6 The District electronic network system is designed solely for educational and work 
related purposes. All files and information on District computers including e-mail files 
are District property and, as such, are subject to inspection and review by District and 
wheel personnel. Employees Unit members  may not claim personal copyright 
privileges over files, data, or materials developed in the scope of their employment. 
Employees Unit members shall not use copyrighted materials without the permission of 
the copyright holder. 

Article 15 — Holidays 

15.2 OFFICIAL HOLIDAYS 

Independence Day 
Labor Day 
Veteran's Day 
Day before. Thanksgiving 
Thanksgiving 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 
Day after Christmas Day 
New Year's Eve 

New Year's Day 
Martin Luther King's Day 
Lincoln's Day 
Admission Day-in Lieu Of 
Washington's Day 
Spring Vacation Day 
Memorial Day 
Floating Holiday 

Article 23 — Health Benefits  

23.1 Employee and Dependent Insurance Programs 

23.1.2 

peF-five-day-week,--The  District agrees to pay medical. dent land vision premiums for unit 
members as follows, up to the district cap as specified in 23.1.3:  

Employee Grom pistrict Contribution 
Unit members working six (6) hours or more per Medical, dental, and vision for employee and 
day, five (5) days nor week dependents 
Unit members working 5.75 hours Per day, five Medical, dental and vision/or employee only 
151 days per week, having completed at least five SO% of the premium for dependents 

_(5) years of service to the district based on date 

22 

P3 0 

District 

CSEA it 131  

CSEA Labor Rep  



of hire. 
Unit members workine at least four (4) hours 50% of the premium for medical. dental and 
per day, but less than six (6) hours per day. five vision for employee and dependents 
days per week 

23.1.3 The total dollars budgeted for all District employee benefits in the 204-64044p17-2018  school 
year is S47600;8004,559.000. The cap remains in force unless otherwise expressly agreed to. 

Margaret Way der, Leisa Winston 
President, A, Chapter 131 Assistant Superintendent, Human Resources 

Robert Dewitz 
CSEA Labor Representative 
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Orange County Department of Education 
District Fiscal Services 

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

Laguna Beach Unified School District - California School Employees Association, 
School District - Bargaining Unit: Chapter 131 (CSEA)  
Certificated, Classified, Other: Classified 

The proposed agreement covers the period beginning: 

The Governing Board will act upon this agreement on:  

July 1, 2017 and ending: June 30, 2018 
(date) (date) 

June 27, 2017 
(date) 

A. Proposed Change in Compensation 

Compensation Annual 

Cost Prior to 

Proposed Agreement 

FY 2017-18 

Fiscal Impact of Proposed Agreement 

Year 1 
Increase/(Decrease) 

FY 2017-18 

Year 2 
Increase/(Decrease) 

FY 2018-19 

Year 3 
Increase/(Decrease) 

FY 2019-20 
1 Salary Schedule 

Increase (Decrease) 
$ 7,191,667.00 $ 17,979 $ - 

0.25% 0.00% 0.00% 
2 Step and Column 

Increase (Decrease) Due to movement plus 
any changes due to settlement 

$ 89,666.00 $ 144 $ - $ 

0.16% 0.00% 0.00% 
3 Other Compensation - 

Increase (Decrease) (Stipends, Bonuses, 
Longevity, Overtime, etc.) One time off 
schedule payment of 1% 

Description of other compensation: 
Additional Holiday 

$ - $ 71,917 $ - $ 

0.00% 0.00% 0.00% 
$ 43,500 

4 Statutory Benefits - STRS, PERS, FICA, 
WC, UI, Medicare etc. 

$ 1,814,748 $ 4,249 $ - $ - 

0.23% 0.00% 0.00% 
5 Health/Welfare Plans $ 1,159,752 $ 59,000 $ - $ - 

5.09% 0.00% 0.00% 
6 Total Compensation - 

Increase (Decrease) (Total Lines 1-5) 
$ 10,255,833 $ 196,789 $ $ - 

7 Total Number of Represented Employees 
(Use FTEs if appropriate) 

120.90 120.9 0 0 

8 Total Compensation Averaee Cost per $ 84,829 $ 1,628 $ - $ - 
Employee • 

1.92% 0.00% 0.00%  
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 2 

9. What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 
less than a full year, what is the annualized percentage of that increase for "Year 1"? 

1.5% total compensation increase (0.25% salary, added holiday, and HMO health insurance provided per 
response on 12) with a one-time off schedule payment of 1% 

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

No 

11. Please include comments and explanations as necessary. 

December 27th added as a paid holiday. 

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits' Yes[] No0 

If yes, please describe the cap amount. 

The Districtwide Hard Cap was $4,500,000. The cap was raised by $59,000 as a result of negotiations to cover 
5.75 hour per day employees, with over 5 years of service to the district, an opportunity to receive single party 
HMO health insurance. Monthly payroll deductions for employees are tiered for Single/Two Party/Family. 
HMO deductions are $50/$100/$150, while PPO deductions are $125/$250/$375. The amount attributable to 
CSEA in 2017-18 is $1,423,414. 

B. Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development 
days, teacher prep time, classified staffing ratios, etc.) 

C. What are the specific impacts on instructional and support programs to accommodate the settlement? 
Include the impact of changes such as staff reductions or increases, program reductions or increases, elimination 
or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.) 

None 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 3 

D. What contingency language is included in the proposed agreement? Include specific areas identified 
reopeners, applicable fiscal years, and specific contingency language.  
Any settlement reached between the teachers' union (LaBUFA) that results in a higher total compensation 
settlement than CSEA received will be applied equally to align the total compensation amounts settled on for 
both bargaining units. 

E. Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue: 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.  

Ongoing expenditures after settlement of are within available ongoing revenue. 

F. Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

Updated FMLA/CFRA language. 

G. Source of Funding for Proposed Agreement 
1. Current Year 

Books were reduced to reflect book adoption costs budgeted for 2017-18 that were ordered in May 2017 and 
received in June 2017; thus, invoices were paid in June 2017 impacting the 2016-17 estimated actuals and 
reducing costs for the 2017-18 budget year. 

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
subsequent years (i.e., what will allow the district to afford this contract)? 

Property tax revenue is an on-going source to support salaries. 

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these 
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.) 

N/A 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 4a 

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Unrestricted General Fund 
Enter BargainingUnit: California School Employees Association, Chapter 131 (CSEA 

Column 1 Column 2 Column 3 Column 4 
Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Other Revisions: 
LaBUFA & Mgmt 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

Local Control Funding Fonnula Sources (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 1,879,048 $ - $ - $ 1,879,048 

TOTAL REVENUES $ 53,839,128 $ - $ - $ 53,839,128 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 19,686,675 $ - $ 494,882 $ 20,181,557 

Classified Salaries (2000-2999) $ 6,048,265 $ 93,478 $ 19,000 $ 6,160,743 

Employee Benefits (3000-3999) $ 8,969,420 $ 50,599 $ 45,344 $ 9,065,363 

Books and Supplies (4000-4999) $ 2,147,886 $ - $ (134,341) $ 2,013,545 

Services, Other Operating Expenses (5000-5999) $ 5,092,301 .$ - $ - $ 5,092,301 

Capital Outlay (6000-6599) $ 768,000 $ - $ - $ 768,000 

Other Outgo (7100-7299) (7400-7499) $ 201,096 $ - $ - $ 201,096 

Direct Support/Indirect Cost (7300-7399) $ (21,254) $ - $ - $ (21,254) 

Other Adjustments 

TOTAL EXPENDITURES $ 42,892,389 $ 144,077 $ 424,885 $ 43,461,351 

OPERATING SURPLUS (DEFICIT) $ 10,946,739 $ (144,077) $ (424,885) $ 10,377,777 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ - $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ (8,091,694) $ - $ (146,083) $ (8,237,777) 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ 715,045 $ (144,077) $ (570,968) $ - 

BEGINNING BALANCE $ 3,050,000 5 3,050,000 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 3,765,045 t ( 1.1-1 i ) '', , s -,,.,,,„s $ 3,050,000 

COMPONENTS OF ENDING BALANCE: 

onspendable Reserves (9711-9719) $ 50,000 50,000 

Restricted Reserves (9740) $ 

Stabilization Arrangements (9750) $ - $ - $ - $ - 

Other Commitments (9760) $ - $ - $ - $ - 

Other Assignments (9780) $ 715,045 $ (144,077) $ (570,968) $ - 

Reserve for Economic Uncertainties (9789) $ 3,000,000 $ - $ - $ 3,000,000 

Unassigned/Unappropriated (9790) $ - $ - $ - $ - 

Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Restricted General Fund 
Enter BargainingUnit: California School Employees Association, Chapter 131 (CSEA 

Column 1 Column 2 Column 3 Column 4 
Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES 

Local Control Funding Formula Sources (8010-8099) $ - $ - $ - $ - 

Remaining Revenues (8100-8799) $ 4,337,120 $ - $ - $ 4,337,120 

TOTAL REVENUES $ 4,337,120 $ - $ - $ 4,337,120 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 2,612,123 $ - $ 72,643 $ 2,684,766 

Classified Salaries (2000-2999) $ 2,285,456 $ 40,062 $ 8,300 $ 2,333,818 

Employee Benefits (3000-3999) $ 2,956,842 $ 12,650 $ 12,428 $ 2,981,920 

Books and Supplies (4000-4999) $ 459,724 $ - $ - $ 459,724 

Services, Other Operating Expenses (5000-5999) $ 3,455,866 $ - $ - $ 3,455,866 

Capital Outlay (6000-6599) $ 427,549 $ - $ - $ 427,549 

Other Outgo (7100-7299) (7400-7499) $ 210,000 $ - $ - $ 210,000 

Direct Support/Indirect Cost (7300-7399) $ 21,254 $ - $ - $ 21,254 

Other Adjustments 

TOTAL EXPENDITURES $ 12,428,814 $ 52,712 $ 93,371 $ 12,574,897 

OPERATING SURPLUS (DEFICIT) $ (8,091,694) $ (52,712) $ (93,371) $ (8,237,777) 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ - $ - $ - $ - 

TRANSFERS OUT & OTHER USES (7610-7699) $ - $ - $ - $ - 

CONTRIBUTIONS (8980-8999) $ 8,091,694 $ - $ 146,083 $ 8,237,777 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ - $ (52,712) $ 52,712 $ - 

BEGINNING BALANCE $ 2,570,846 $ 2,570,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 2,570,846 $ (52,712) 52,712 $ 2,570,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ - $ - $ - $ - 

Restricted Reserves (9740) $ 2,570,846 $ - $ - $ 2,570,846 

Stabilization Arrangements (9750) - - 

Other Commitments (9760) $ $ $ 

Other Assignments 9780) $ 

Reserve for Economic Uncertainties (9789) 

Unassigned/Unappropriated (9790) $ - - $ - 

* Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Combined General Fund 
Enter BargainingUnit: California School Employees Association. Chanter 131 (CSEA 

Column 1 Column 2 Column 3 Column 4 
Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Other Revisions Total Current Budge 
(Columns 1+2+3) 

REVENUES 

Local Control Funding Formula Sources (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 6,216,168 $ - $ - $ 6,216,168 

TOTAL REVENUES $ 58,176,248 $ - $ - $ 58,176,248 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,298,798 $ - $ 567,525 22,866,323 

Classified Salaries (2000-2999) $ 8,333,721 $ 133,540 $ 27,300 $ 8,494,561 

Employee Benefits (3000-3999) $ 11,926,262 $ 63,249 $ 57,772 $ 12,047,283 

Books and Supplies (4000-4999) $ 2,607,610 $ - $ (134,341) $ 2,473,269 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ - $ - $ 8,548,167 

Capital Outlay (6000-6599) $ 1,195,549 $ - $ - $ 1,195,549 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ - $ - $ 411,096 

Direct Support/Indirect Cost (7300-7399) $ - $ - $ - $ 

Other Adjustments 

TOTAL EXPENDITURES $ 55,321,203 $ 196,789 $ 518,256 $ 56,036,248 

OPERATING SURPLUS (DEFICIT) $ 2,855,045 $ (196,789) $ (518,256) $ 2,140,000 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ - $ - $ - $ - 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ 715,045 $ (196,789) $ (518,256) $ - 

BEGINNING BALANCE $ 5,620,846 $ 5,620,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ 

CURRENT-YEAR ENDING BALANCE $ 6,335,891 $ (1"(, -89) $ (518,256) $ 5,620,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ - $ - $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ - $ - $ 2,570,846 

Stabilization Arrangements (9750) $ - $ - $ - $ - 

Other Commitments (9760) $ - $ - $ - $ - 

Other Assignments (9780) $ 715,045 $ (144,077) $ (570,968) $ - 

Reserve for Economic Uncertainties (9789) $ 3,000,000 $ - $ - $ 3,000,000 

Unassigned/Unappropriated (9790) $ - $ - $ $ - 

* Please see question on page 7. 
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS 

Combined General Fund 
Enter BargainingUnit: California School Employees Association, Chapter 131 (CSEA 

2017-18 2018-19 2019-20 
Total Current Budget 

After Settlement 
First Subsequent Year 

After Settlement 
Second Subsequent Year 

After Settlement 

REVENUES 

Local Control Funding Formula Sources (8010-8099) $ 51,960,080 $ 54,247,238 $ 56,637,318 

Remaining Revenues (8100-8799) $ 6,216,168 $ 6,248,917 $ 6,282,622 

TOTAL REVENUES $ 58,176,248 $ 60,496,155 $ 62,919,940 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,866,323 $ 23,108,541 $ 23,570,712 

Classified Salaries (2000-2999) $ 8,494,561 $ 8,470,600 $ 8,538,365 

Employee Benefits (3000-3999) $ 12,047,283 $ 12,271,263 $ 13,150,750 

Books and Supplies (4000-4999) $ 2,473,269 $ 2,460,393 $ 2,417,235 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ 8,797,689 $ 9,054,573 

Capital Outlay (6000-6999) $ 1,195,549 $ 2,065,739 $ 2,324,599 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ 423,104 $ 435,463 

Direct Support/Indirect Cost (7300-7399) $ - $ $ 

Other Adjustments $ $ 

TOTAL EXPENDITURES $ 56,036,248 $ 57,597,329 $ 59,491,697 

OPERATING SURPLUS (DEFICIT) $ 2,140,000 $ 2,898,826 $ 3,428,243 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ 125,000 $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ 2,665,000 $ 2,865,000 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ - $ 358,826 $ 688,243 

BEGINNING BALANCE $ 5,620,846 $ 5,620,846 $ 5,979,672 

CURRENT-YEAR ENDING BALANCE $ 5,620,846 $ 5,979,672 $ 6,667,914 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ 50,000 $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ 2,570,846 $ 2,570,846 

Stabilization Arrangements (9750) $ - $ - $ - 

Other Commitments (9760) $ - $ - $ - 

Other Assignments (9780) $ - $ 358,826 $ 953,068 

Reserve for Economic Uncertainties (9789) $ 3,000,000 $ 3,000,000 $ 3,094,000 

Unassigned/Unappropriated (9790) $ - $ - $ - 
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES 

I. State Reserve Standard 

2017-18 2018-19 2019-20 

a.  
Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement) $ 58,301,248 $ 60,262,329 $ 62,356,697 

b.  
State Standard Minimum Reserve Percentage for 
this District Enter percentage: 3.00% 3.00% 3.00% 

c, 

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b. OR 
$50,000 $ 1,749,037 $ 1,807,870 $ 1,870,701 

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement) 

a.  
General Fund Budgeted Unrestricted Reserve for 
Economic Uncertainties (9789) $ 3,000,000 $ 3,000,000 $ 3,094,000 

b.  
General Fund Budgeted Unrestricted 
Unassigned/Unappropriated Amount (9790) $ - $ - $ - 

c.  
Special Reserve Fund (Fund 17) Budgeted Reserve 
for Economic Uncertainties (9789) $ $ $ 

d.  
Special Reserve Fund (Fund 17) Budgeted 
Unassigned/Unappropriated Amount (9790) $ $ $ 

g.  Total Available Reserves $ 3,000,000 $ 3,000,000 $ 3,094,000 

h.  Reserve for Economic Uncertainties Percentage 5.15% 4.98% 4.96% 

3. Do unrestricted reserves meet the state minimum reserve amount? 

2017-18 

2018-19 

2019-20 

4. If no, how do you plan to restore your reserves? 
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5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 6, Page 1 (i.e., increase was partially budgeted), explain the 

variance below: 

N/A 

6. Please include any additional comments and explanations of Page 4 as necessary: 

N/A 
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L. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE 
COSTS OF COLLECTIVE BARGAINING AGREEMENT 

The disclosure document must be signed by the district Superintendent and Chief Business Officer at the time 
of public disclosure. 

P41 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 

Chief Business Officer of Laguna Beach Unified School District, 

hereby certify that the District can meet the costs incurred under the Collective Bargaining Agreement 

between the District and the Classified School Employees' Association (CSEA), 

during the term of the agreement from July 1, 2017 to June 30, 2018. 

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows: 

Budget Adjustment 
Budget Adjustment Categories: Increase (Decrease) 

Revenues/Other Financing Sources 0 

Expenditures/Other Financing Uses 196,789 

Ending Balance Increase (Decrease) -196,789 

 (No budget revisions necessary) 

Superintendent Date 
(Signature) 

Chief Business Official Date 
(Signature) 
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M. CERTIFICATION NO. 2 

The disclosure document must be signed by the district Superintendent or designee at the time of public 
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the 
proposed agreement. 

The information provided in this document summarizes the financial implications of the proposed agreement and 
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided 
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200 
and Government Code Section 3547.5. 

District Superintendent (or Designee) Date 
(Signature) 

Jeff Dixon, Assistant Superintendent, Business (949)497-7700 x5222 
Contact Person Phone 

President or Clerk of the Governing Board Date 
(Signature) 
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Laguna Beach Unified School District 

12.b. PUBLIC HEARING June 27, 2017 

Public Disclosure and ratification of Collective Bargaining Agreement in Accordance with AB 
1200 (Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; and 2017-
18 Negotiated Agreement with Laguna Beach Unified Faculty Association (LaBUFA) 

Proposal 

Staff proposes the Board of Education hold a public hearing to gather public input on the ratification of 
the 2017-18 Agreement re-opener negotiated by the designated representatives of the Laguna Beach 
Unified Faculty Association (LaBUFA) and the Laguna Beach Unified School District. 

Background 

The Association and the District reached a Tentative Agreement for 2017-2020. The agreement allows 
for up to two reopeners for each party each year in addition to health and welfare and salary. 

The Tentative Agreement attached includes changes in total compensation. The agreement includes a 
1.5% salary increase, restructuring of the academic and athletic stipend schedules, reducing K-3 class 
size to 25:1, and revisions to the teacher evaluation process. The agreement also includes a one-time, 
off-schedule payment of one percent (1%) of salary. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The cost of this agreement for 2017-18 is $540,342. 

Recommended Action 

Staff recommends the Board of Education ratify the 2017-2020 Collective Bargaining Agreement 
negotiated by the designated representatives of the Laguna Beach Unified Faculty Association 
(LaBUFA) and the Laguna Beach Unified School District and its impact on the budget as presented. 
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June 20, 2017 

TENTATIVE AGREEMENT 2017-2018 
Between 

Laguna Beach Unified School District 
And 

Laguna Beach Unified Faculty Association/CTA/NEA (LaBUFA) 

The Laguna Beach Unified School District and the Laguna Beach Unified Faculty 
Association/CTA/NEA (LaBUFA) have reached a Tentative Agreement for 2017-2018 that 
provides for: 

Article 1 - RECOGNITION 

1.1 The District recognizes the Association for purposes of collective negotiations. 
pursuant to Government Code Section 3540 et seq., as the exclusive representative for 
the certificated  bargaining unit composed of the following positions: Classroom 
teachers (temporary,  probationary and permanent), special education teachers, media 
specialists,  intern teachers, counselors, District Nurse, speech pathologists, Athletic 
Director, Activities Director, and Teachers on Special Assignment. and-excluding 

1.2 The following positions are excluded from the Association: 

pPsychologists 
home teachers 
aAdult education teachers 
day-to-day substitutes 
4Long-term substitutes Eless-thim-ene-tr-imester)rami-these-resition-idenfified-by-the 
Beard-ef-Edueatien-as-eeftifieated-management-empleyeesi,  
Superintendent 
Assistant Superintendents&stmedenal-Ser4ses 
Elementary School Principals 
Middle School Principal 
Middle School Assistant Principal 
High School Principal 
High School Assistant Principals 
Diel Directors 

Article 7 - HOURS 

7.3.2 Unit members employed at elementary schools shall receive a minimum of 190 minutes 
per week of student-free preparation and planning time for all fifS4-(4-st) kindergrten  through 
third (3rd) grade teachers, and 230 minutes per week for fourth (4th) and fifth (5th) grade teachers. 
KindergaFten4eaehers-shall-reeeive-a-miaimum-ef-90-miautes-per-week-ef-studen4-fr-ee 

fwepafatien-aftd-planniag-time-, 

7.6.2 Professional Learning Communities (PLC) - 

The purpose of Professional Learning Communities shall be to provide for teacher 
collaboration around the common vision of improving teaching and student learning. 
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Fidelity to the model requires the development of a common curriculum and common 
assessments. Sharing of assessment data is for the purpose of improving core 
instruction and designing and implementing effective and efficient intervention 
strategies. To that end, it is important that PLCs occur in an atmosphere of professional 
trust among both teachers and administrators. 

Accordingly, evaluations shall be conducted per provisions of the Agreement and the 
California Education Code. Unit member rights are neither expanded nor diminished as 
the result of participation in PLC and in common assessments. 

During each school year, unit members shall meet in Professional Learning 
Communities a maximum of thirty (30) total meetings of approximately one (1) hour 
each. Attendance at PLC meetings shall be punctual and consistent. Following each 
PLC meeting, a written summary of the meeting shall be provided to the site 
administrator in a timely fashion, as mutually agreed to by site administration and the 
site's PLCs. Site administration shall establish an accessible storage area where meeting 
summaries of the site's PLCs shall be filed and made available for unit member access. 

The vitality and fidelity of the PLC process will be maintained through an annual review 
with LaBUFA leadership and administration with six (6) unit members and six (6)  
district administrators by May 30 of each year.  

7.12 DISTRICT DAYS 

tinit-member-s-of-gFacles-K--5 The district  shall provide eligible unit members with  have 
two days of release time for collaborative planning aligned to LCAP goals and/or 
elementary report cards preparation. 

7.12.1 An eligible unit member is a teacher of record with a class roster or a  
teacher responsible for grade submission.  

7.12.2  The two days preparation-tie shall be on site or at another district  location with 
approval of the immediate supervisor, but grades  K 5 eligible unit members shall not be 
required to perform student contact services. 

7.12.3 Eligible unit members shall take district days as follows:  
• Eligible unit members in grades 6 through 12 shall schedule each district day as  

a department for collaborative planning as determined by department 
member(s). Individual unit members may opt out of district days.  

• Eligible members must use one of the two days before the end of the first semester 
second-tr-iniestef. 

• Eligible members may not use a Menday-er-a-Ffklay day adjacent to a holiday or 
vacation period  for this purpose. 

The site administrator will-have shall distribute  a calendar posted to allow eligible 
members and departments to schedule their days prior to September 30 for first  
semester and February 15 for second semester. 

• Eligible members who do not use their days will be compensated at the substitute rate 
of pay within 30 days of the end of the school year. 

Article 8 — CLASS SIZE 
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8.1 The maximum class size shall not exceed the following levels: 

8.1.1 Kindergarten, 1-3 3-225 
8.1.2 Grades 4 and 5 33 
8.1.3 Grades 6-8 34 
8.1.4 Grades 9-12 36 

8.1.5 The District retains the right to waive the maximum in two classes at the middle 
school (not to exceed 38) and two classes at high school (not to exceed 38). 

8:6--In-the-ease-of-a-sabbatieal-l.eave-ofebseneerwheti-a-uoit-membef-must-he-replueed-ift 
erder-te-meet-the-elass-size-average-ba-pefsen-who-has-rights-ef-reempleyment-due-te 
4azieff-,42-ef-the-ttni4-tnember-on-sabbatical-shall-be-eemputed-in-the-ilivisien-fef-pufposes 
ef-eenifuting-the-avecage-elass-s•ize: 

8.6 Specialist services will be provided during this Agreement according to the following 
ratios: 

8.7.1 District Nurse, 1:3,000 
8.7.2 Elementary School Counselor, 1:700 
8.7.3 Middle School Counselor, 1:;00450 
8.7.3 High School counselor. 1:358450 

The-high-seheel-eou*seler-te-stuflent-Fatiell-be-inereased-ffem-144-5.049-1÷-5-50-in 
reeogi+itieli-efessistatiee-fFem-the-G8€76r-Gaideftee—Teeli-persitiem—Sheuld-this-pesitien 
410-ienger-be-availablerthe-r-a4ie-will-reimm-te-the-44S07 

Article 11—EVALUATION 

Teachers due for format evaluation shall be evaluated using the pilot evaluation system 
developed and piloted during the 2017-2018 school year. The Joint Teacher-District 
Evaluation Committee shall meet during the 2017-2018 to review feedback regarding the 
program and recommend any changes to the bargaining unit and district by May 15, 2018. 
Counselors will continue to utilize the current process. The amendments to this section are 
considered temporary language for the 2017-2018 school year only. 

11.1 Evaluation of unit members shall be conducted according to the Education Code sections, 
which deal with certificated staff evaluation. 

11.2 The evaluator shall work closely with the unit member in defming areas of 
responsibilities, establishing objectives, jointly monitoring progress, assessing 
performance, and conducting evaluation conferences. 

11.3 Evaluation and assessment of the performance of each unit member shall be made on a 
continuing basis, at least once each school year for temporary and probationary unit 
members, and at least every other year for unit members with permanent status. 

11.3.1 A unit member with permanent status who has been employed at least 10  
years with the district may be evaluated every three (3) years if the unit  
member is highly qualified, occupies a positions that is required to be filled  
by a highly qualified professional by the federal No Child Left Behind Act of 

3 
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2001 (20 U.S.C. Sec. 6301, et seq.), as defined in 20 U.S.C. Sec. 7801, and  
whose previous evaluation rated the employee as meeting or exceeding 
standards, if the evaluator and unit member being evaluated agree. The unit 
member or the evaluator may withdraw consent at any time.  

11.4 Evaluations shall be composed of interviews with the unit member as well as with 
personal observations by the immediate supervisor. Information which has not been 
observed or gained through these interviews shall not be included. 

11.5 Obsemations-and-Evaivations Formal Evaluation of Permanent Unit Members 

11.5.1 Schedule of Evaluation for Permanent Teachers  

Date of Last 
Evaluation 

Next Evaluation for 
Permanent Teachers in 

11.3 

Next Evaluation for 
teachers eligible under 

11.3.1 
2015-2016 2017-2018 2018-2019 
2016-2017 2018-2019 2019-2020 
2017-2018 2019-2020 2020-2021 
2018-2019 2020-2021 2021-2022 
2019-2020 2021-2022 2022-2023 

11.5.2 Goal-Setting 

Each year, prior to October 15, teachers will developpersonalized goal(s) 
for the upcoming school year. Teachers due for formal evaluations should  
complete the first three sections of the Formal Teacher Evaluation focused 
on goal-setting.  

Prior to the reflective conversation meeting, the teacher may use the 
reflection resources in the appendix to assist in reflection and goal 
development.  

For the teachers who aren't being formally evaluated, the annual goal 
setting form is to establish areas in which the teacher wishes to pursue 
professional growth and research in the classroom setting.  

The teacher may revise his/her goal(s) at any point during the process.  
Should the evaluator identify areas of concern or specific areas of focus, the 
evaluator shall provide written notice to the teacher of the specific area(s) to 
be addressed in the evaluation process. 

11.5.2 Reflective Conversation 

Prior to November 1, principals will meet with teachers regarding the 
goal(s). The purpose of the meeting is to have a reflective conversation  
regarding the teacher's goals, identify ways in which the evaluator will 
support the teacher, and in the event they exist, to identify additional areas 
of concern or focus.  

The teacher will submit a copy to the evaluator no later than two days prior 
to the reflective conversation meeting. The evaluator will complete his/her 
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section of the goal-setting portion of the form to identify support offered to 
the teacher as well as identifying any additional areas of concern or focus.  

While a teacher is not required to have a reflective conversation with the  
evaluator on a non-evaluation year, ongoing communication_ is ideal for 
continued growth. Ongoing reflective conversations with peers is expected. 

11.53 Formal Observations 

A-formal-observation-shall-ineltale-a-pre-eonfetenee-Eleeumented-by-a-nr-e-
ekervation-fenn4arranged-by-the-teacher)ro-fermal-observation-summoff-ferm;  
ontl-anost-ebservatien-eoftferenee: 

Formal Observations shall be at a mutually agreed-upon time, with every effort 
made by the evaluator to maintain the appointment. In the event of an 
unavoidable change, the evaluator would re-schedule with the evaluatee. Formal 
observations for permanent teachers shall be conducted by March 1.  A 
lettefy-11-15e-held-at-eaeh-site-te-tietermine4vhish-freFnianefttitentifed-teaellefs 

temperaff-anii-Pfebatienery-teaehefs-beeeffie-Perinaftentiteffure€15-their-PlaGes-iff 
the-ebsepeatieli-retatien-will-alse-be-detefmilied-by-a-letiefy:. 

Prior to the Formal Observation, the Observation Form will be completed  
by the teacher and submitted to the evaluator. The purpose of this step is to 
give the evaluator information regarding the focus of the observation, 
instructional strategies the teacher plans to employ during the lesson, 
context for the class or lesson, and the lesson's place in the larger unit of 
instruction. The Observation Form shall be submitted no later than two 
school days prior to the scheduled Formal Observation.  

The evaluator will conduct one formal observation of the teacher. The  
Formal Observation takes place for a lesson mutually agreed upon by the 
evaluator and teacher. The evaluator uses the teacher's Observation Form 
to record comments and suggested areas of growth based on the lesson  
observed. 

A conference between the teacher and the evaluator will be scheduled within 
one week of the evaluator's formal observation of the teacher's classroom.  
During this conference the evaluator and teacher will discuss the evaluator's  
observation of the classroom lesson and the teacher's reflection on the lesson  
he/she delivered.  

Any concerns on the part of the evaluator should be identified and  
addressed at this time and an additional observation can be scheduled 
through mutual agreement as appropriate.  

Informal-Observations 

Infermal-Olaservatiefis-shall-be-eandoeted*eshig-the-Ififemal-Gumalfitive 
Obser-vatien-Fem7 
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Fellewing-an4nfermel-ebservatien;-a-eepy-ef-the-updated-fer-m-Yvill-be-plaeed-in 
the-unit-inember2s-beii-witliiii-2-wer-k-days-ef-its-eempletien7-The-restills-ef-any. 
papefwerk-asseciated-v4th4tie-i.nfennel-pfeeess-shall-net-be-p4aeed4n-a-unit 
membefits-persennel-file-during-the-pilet-yeacz—In-subsequent-yeafsrthe-Infermal 
Gemulative-Obsefvatien-Fevm-weold-tie-plased-in-the-file7 

11.5.4 Mid-Year Reflective Conversation 

Each year, between January 1 and February 28, principals will meet with  
teachers due for a mid-year progress discussion regarding the teacher's  
goal(s). The purpose of the meeting is to have a reflective conversation  
regarding the_goals, any revisions made, and/or identify additional or 
different ways in which the evaluator will support the teacher, and in the 
event they exist, to identify additional areas of concern or focus. The date of 
this meeting is recorded on the Formal Evaluation Form.  

11.5.5 Self-Evaluation and Final Evaluation Meeting with the Evaluator 

After the formal observation, subsequent roost-observation conference, and 
mid-year progress discussion are completed the evaluator and teacher will 
schedule a final evaluation conference. The formal evaluation should be  
scheduled between April 1 to. May 15, unless the teacher has received a 
Performance Improvement Plan, in which case the formal evaluation should 
be held between May 1 and May 15. The teacher will complete the self-
reflection portion of the Final Evaluation form. The evaluator will complete 
the remainder of the Final Evaluation form and review with the teacher.  
The evaluator is expected to focus on the teacher's focus area/goal(s)1  
however, feedback and discussion may take place around any of the six 
CSTPs as proficiency in all of the standards is the goal of professional  
educator. For temporary or probationary teachers, the evaluator shall 
evaluate all six CSTPs, the district's standard 7, in addition to progress on 
the focus areas.  

The evaluator will consider the teacher's proficiency with the CSTPs. A  
teacher may make growth in his/her focus area, but may struggle with a  
particular CSTP or district standard 7. The evaluator shall provide notice 
to the teacher of any identified concern as quickly as possible after the 
concern has been identified, as well as support and expectations to correct 
the concern. Should the teacher not demonstrate proficiency in all CSTPs  
by the final evaluation, the evaluator may refer the teacher to the  
Performance improvement Plan process.  

Should the teacher choose to formally respond to the evaluation, the teacher 
may submit a written response that will be included with the evaluation. 

11.5.6 Performance Improvement Plan 

The need for a Performance Improvement Plan is determined by the 
evaluator and shall be reviewed with the teacher no later than March 1. A 
teacher.on a PIP shall receive the final evaluation conference between May 1 
and May 15. The teacher will be formally evaluated using the standards- 
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based evaluation process focused on thg CSTPs and district standard 7.  
Progress toward the expectations set forth in the PIP shall be reviewed at 
each reflective conversation during the second evaluation year. 

11.6 Formal Evaluation of Temporary and Probationary Teachers  

Formal evaluations of temporary and probationary teachers shall be conducted 
every year and shall focus on all six California Standards for the Teaching 
Profession (CSTP) plus the District-Adopted Standard Seven: Professional 
Expectations. 

11.6.1 Goal-Setting 

Each year, prior to October 15, teachers will develop personalized goal(s) 
for the upcoming school year. Teachers due for formal evaluations should  
complete the first three sections of the Formal Teacher Evaluation focused 
on goal-setting.  

Prior to the reflective conversation meeting the teacher may use the 
reflection resources in the appendix to assist in reflection and goal  
development.  

For the teachers who aren't being formally evaluated, the annual goal  
setting form is to establish areas in which the teacher wishes to pursue 
professional growth and research in the classroom setting. 

The teacher may revise his/her goal(s) at any point during the process.  
Should the evaluator identify areas of concern or specific areas of focus, the  
evaluator shall provide written notice to the teacher of the specific area(s) to 
be addressed in the evaluation process.  

11.6.2 Reflective Conversation 

Prior to November 1, principals will meet with teachers regarding the 
goal(s). The purpose of the meeting is to have a reflective conversation  
regarding the teacher's goals, identify ways in which the evaluator will 
support the teacher, and in the event they exist, to identify additional areas  
of concern or focus. 

The teacher will submit a copy to the evaluator no later than two days prior 
to the reflective conversation meeting. The evaluator will complete his/her 
section of the goal-setting portion of the form to identify support offered to  
the teacher as well as identifying any additional areas of concern or focus.  

11.6.3 Formal Observations 

Formal Observations shall be at a mutually agreed-upon time, with every effort 
made by the evaluator to maintain the appointment. In the event of an 
unavoidable change, the evaluator would re-schedule with the evaluatee. Two 
formal observations for temporary and probationary teachers shall be  

7 
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conducted between November 15 and February 15, the first of which shall 
be conducted before winter break.  

Prior to the Formal Observation, the Observation Form will be completed  
by the teacher and submitted to the evaluator. The purpose of this, step is to 
give the evaluator information regarding the focus of the observation, 
instructional strategies the teacher plans to employ during the lesson, 
context for the class or lesson, and the lesson's place in the larger unit of 
instruction. The Observation Form shall be submitted no later than two 
school days prior to the scheduled Formal Observation.  

Formal observations take place for a lesson mutually agreed upon by the  
evaluator and teacher. The evaluator uses the teacher's Observation Form  
to record comments and suggested areas of growth based on the lesson  
observed.  

A conference between the teacher and the evaluator will be scheduled within 
one week of the evaluator's formal observation of the teacher's classroom. 
During this conference the evaluator and teacher will discuss the evaluator's  
observation of the classroom lesson and the teacher's reflection on the lesson  
he/she delivered. 

Any concerns on the part of the evaluator should be identified and  
addressed at this time and an additional observation can be scheduled 
through mutual agreement as appropriate.  

11.6.4 Mid-Year Reflective Conversation 

Each year, between December 15 and January 15, principals will meet with 
teachers due for a mid-year progress discussion regarding the teacher's  
goal(s). The purpose of the meeting is to have a reflective conversation 
regarding the goals, any revisions made, and/or identify additional or 
different ways in which the evaluator will support the teacher, and in the  
event they exist, to identify additional areas of concern or focus. The date of 
this meeting is recorded on the Formal Evaluation Form. 

11.6.5 Self-Evaluation and Final Evaluation Meeting with the Evaluator 

After the formal observation, subsequent post-observation conference, and  
mid-year progress discussion are completed the evaluator and teacher will 
schedule a final evaluation conference. The formal evaluation should be  
scheduled between Februaq 1 and February 28. The teacher will complete  
the self-reflection portion of the Final Evaluation form. The evaluator will 
complete the remainder of the Final Evaluation form and review with the 
teacher. The evaluator shall evaluate all six CSTPs, the district's standard 7, 
in addition to progress on the focus areas.  

The evaluator will consider the teacher's proficiency with the CSTPs. A 
teacher may make growth in his/her focus area, but may struggle with a  
particular CSTP or district standard 7. The evaluator shall provide notice 
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to the teacher of any identified concern as quickly as possible after the 
concern has been identified, as well as support and expectations to correct 
the concern. Should the teacher not demonstrate proficiency in all CSTPs 
by the final evaluation, the evaluator may refer the teacher to the  
Performance Improvement Plan process.  

Should the teacher choose to formally respond to the evaluation, the teacher 
may submit a written response that will be included with the evaluation.  

11.6.6 Performance Improvement Plan 

The need for a Performance Improvement Plan is determined by the 
evaluator by the final evaluation meeting. The PIP shall be reviewed with  
the teacher within two weeks after the final evaluation. The teacher will be 
formally evaluated the subsequent year using the evaluation process that is  
focused on the CSTPs and district standard 7. Progress toward the 
expectations set forth in the PIP shall be reviewed at each reflective  
conversation during the second evaluation year.  

The-eyaluatien-shufl4e-efie-fmairsummative-deeument-that-inearperates-twe 
fonoal-ebsereations;-easli-ef-whiel+-eash-ifieludes-a-eempleted-Pre-C-enfefenee 
fer4B-r-FORMI-Obsefvetienr  and-11-Ferffial-Obseroatien-SHITIFROPrfeffii-and 
eenfeceftee7 

Evepy-year-each-temperand-prebatieftefy-teaelief-shall-alse-be-assessed-us4ftg 
the-IfifeRfial-Gumulative-Obsewation-Fefffk 

Bermagenterenured-Teaehers 

Evaluatiens-ef-permenent/tenwed-teaehers-shafi-be-etwidueted-ever-and 
shail-be-sempfised.44he-Distrietzs-annually-seleeted-Galifernia-Stantslar-ds-fef-the 
T-eaehing-PEefessien-(GS-TP)-feeus-stan•dard-antl-the4Nstr-iet--Mepted-Stams1af€1 
Seveni--Pfefessienal-Expeetatiens, 

Evefy-twe-years-eaeh-perniementAentwe€14eaelier-shall-be-fissessed-using--the 
fermal-ebservatiefriffeeess7 

Eaeli-year-perinailefititemired-teaehefs-shall-be-asses.sed-using-the-1.nfemel 
Gemelative-Observation-Fem-afid-Oie-fffia4-Eithisater-Eveloater-Fefli}: 

The-sehedule-ferr-the-Distriet-ts-seleeted-GST-P-feeus-standafds-fer-femal 
evaluatien&46-as-lellewsi 

2011 CSTP 3 
2043 &--7 
2015 CSTP 3 
204-6 tk,---7 
2016 CSTP 1 

2017 CSTP 4 
2018  
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2018 CSTP 5 
204-9 &--7 
2019 CSTP 5 
2020 &-7 
2020. C-S-TP-6 
202-1- &--7 
2021 CSTP-3 
2022 &--7 
2022 CSTP 1 
2024 &4 
2023 CSTP 1 
2024 &---7 
2021 CSTP 2 
2025 &--7 
2025 CSTP 2 
2026 &-7 

Temporary.-aml-P-vobationavy-14ait -Members 

4,--Ferflifti-Obsefvetion-#4--Oetober-aud-Nevembef 
a) Pre Conference Meeting and Pro Observation Form 

2,--Formal-ObseFvatioi+42---November--end-through-mid-kmuffy 
a) Pre Conference Meeting and Pre Observation Form 

---hy-Feftfifil-ObsePgition-Siimman;-Feffil 

Notei-lf -the-unit-membefts-peffemailee-io-deemeil--&ubstanderd-through-Formal 
Obser-vation--iit2;4hen-Fefmal--Obsetwatien4i4--shell4e-eoodueted-no-loter-than 
Februar-y-using4he-same-pr-oeesses-ami-feEms-e&-Fermel-Observatieus-ii-1-ank1427 

3---1-ofer-mal-Cumulative-ObsecvatiewForlii-,September-thr-ough-Februatt 

4. hdividual Teacher Performance Plan Form Ne later than Marsh I 
(the final/summative evaluation form, includes all seven (7) standards) 

Permaiketitiffenufed-4301t-Members  
Netei-bet4efy-cletefmines-whiell-gfoup-ffef or-mal)-teaeher-wi44-fall-ifite 

for 2004 05. 

Fermal-Evalualie 

-1,-Ferfliffil.-Observation—Oeteber-thfough-Mar-eh 
a) Pre Conference Meeting and Pre Observation. Form 
b) Formal Observation Summary Form 

Note?-1f-the-uoit-membee&-peffemanee-4&41eemeel-substandard-through-the 
Fonnalr-Observatien5-theii-a-seeeftd-Formal-Observatien-ohall-be-een•dueted-b-y-ne 
latef4heo--the-eodlaf--Morek-usiog-the-samovroeess-oficl-ferm-as-the-firSt-For-mal 

Observation 

2-7-4ftfecraftl--Comulative-Obsefvetioli-FOrlii--September--thfougliApr-il 
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37--Perinanent/Teinifed-T-eaelier-Ervaleation-Ferili—Ne4ater-than-May-44 
(-the-finallsonmative-evaluatien-fennrinekides-eile-(1)-Distr-iet-seleeted-GSTP 
ajti-the-1431,11SO-Mlepted-Standafd-SevenPrefessienal-Expeetatioila-) 

Pennattentfifenured-Uni4-Members 
Niatei-Letteff-eletermines-4iish-greup-fferinel-v&-infermal-)4eaeher--will-fall-ifite 
for  2001 05. 

Informal-Evaluation-Year 

4,7---Infofinal-Guinn4atiw-Obsefvation-Feffii--September-threugbApfil 

2. Permanent/Tenured Teacher Ewiltiation-FOITft—Ne-later-than-11-5 
(-the-finelistininiative-evaluatien-fefinr  inekides-ene-(1-)-D4striet-seleeted-GST-P-aftd-the-b434464D 
Adepte€1-7Standard-Sewn+-Prefessional-Expeetatiens) 

11.7 Personnel Files 

11.6.1. There will be a single personnel file for each unit member. Personnel files will 
be kept in a locked area at the central administrative office of the District. 

11.6.2. Information of a derogatory nature will not be entered or filed unless and until 
the unit member is given advanced notice and an opportunity to review and 
comment. A unit member will have the right to enter, and have attached to any 
derogatory statement, his/her own comments. File review, and any preparation 
of comments in response to any material and/or statement, shall take place 
during normal business hours outside of instructional time, and the unit member 
shall be released from duty for this purpose without salary reduction. 

11.8 Any Formal or Informal Observation demonstrating failure to meet standards shall be 
discussed with the evaluatee as soon as possible, normally within seven (7) working days 
of the observation. Specific suggestions for improvement made by the evaluator shall be 
included. At least one subsequent formal observation shall be made to determine 
whether improvement has taken place, normally within twenty (20) working days of the 
observation deemed substandard performance. 

11.9 The evaluation and assessment of unit member performance shall not include the use of 
publishers' norms established by standardized tests. 

11.10 Any and all evaluations of a unit member shall be reduced to writing, signed and dated by 
the evaluator and the unit member in accordance with the deadlines  specified in 11.5 and  
11.6 provided-i.n4171-6. The signature of the unit member shall not be taken to mean that 
the unit member agrees with the evaluation, but only that he/she has received it and read 
it. 

11.11 If, for any reason, either party is dissatisfied with the evaluation, the Superintendent or 
designee should be notified in writing with a list of concerns attached. 

11 
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11.12 Evaluations shall include only information gathered during the current school year and 
may not include information from any previous years unless that information has been 
included in the preceding evaluation. 

11.13 Each evaluator must provide for immediate follow-up counseling for all formal 
evaluatees. The evaluator shall state in specific written terms areas of strengths and areas 
that could be improved. 

11.14 Evaluations must reflect fairly the conditions under which the evaluatee is working. 

11.15 The unit member shall have the right to initiate a written reaction or response to the 
evaluation. Such response shall become a permanent attachment to the unit member's 
personnel file. Every unit member shall have the right to inspect the files relating to his 
or her evaluation, upon request, provided that the request is made at a time which will not 
interfere with the regular workday of the unit member. 

11.16 Evaluations shall be based on the prescribed forms, on a pilot basis, subject to review as 
part of the pilot agreementper-medicted-Miele-1-1,14, Forms are included in Appendix 
G D of this Agreement. 

11.16 Deadlines 

---1-1464--T-emperapy-and-prehatienery-teaehers2--evaleatiefts-shall-he-eempleteti-by--Mareh 
1-ef-eaeh-year: 

11.16.2 Permanont/tenured teachers' evaluations shall be-eempleted by May I of each 
year. 

Article 12 - LEAVES 

12.12 Pregnancy Disability Leave 

12.12.4 The District shall not refuse to do any of the following because of a unit 
member's pregnancy:.  

a. hire or employ; 
b. select her the unit member  for a training program leading to 

employment, reassignments or promotion; 
c. shall not ban or discharge her from employment; 
d. shall not bar from training program leading to employment, 

reassignment, or promotion; 
e. discriminate against her the unit member  in compensation or in 

terms, conditions, or privileges of employment. 

12.12.5 Beginning with the date of disability, the unit member shall be placed on 
long-term illness absence during which she the unit member  can use all sick 
leave benefits due-her. A substitute will be employed as a replacement. 

12.12.6 Such accumulated personal illness/injury benefits shall continue until her 
the attending physician or other licensed health advisor certifies that she the 
unit member  is able to return to service following delivery or miscarriage. 
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12.12.9 Advancement on the salary schedule shall be based upon the date of 
commencement of the leave of absence. The unit member will be granted a 
full salary step if she the unit member  works more than ninety (90) teaching 
days. Working ninety (90) days or less shall result in no advancement on the 
salary schedule. 

12.13 Family Medical Leave Act/California Family Rights Act 

12.13.1 The District will grant unpaid family and medical leave to eligible bargaining 
unit employees members  in accordance with the provisions of the Federal 
Family and Medical Leave Act of 1993 (FMLA). In accordance with 
FMLA, the District will grant up to twelve (12) work weeks of unpaid family 
and medical leave with continuation of existing District-paid health and 
welfare benefits to eligible bargaining-unil-empleyees unit members  for the 
birth, adoption, or foster care placement of a child with the employee unit 
member,  or for care of the employee unit member,  employees unit 
member's  child, spouse, or parent with a serious health condition. An 
employee unit member  is eligible for this leave if the employee unit 
member  has worked for the District for a total of at least twelve (12) months 
and has worked at least one thousand two hundred fifty (1,250) hours over 
the previous twelve (12) months. 

12.13.2 Except for disability leave on account of pregnancy, childbirth or related 
medical conditions, FMLA runs concurrently with any paid leave for which 
the bargaining unit member is eligible, including sick leave and accrued 
vacation. 

12.13.3 Employees Unit members  are required to provide at least thirty (30) days 
advance written notice to the Human Resources office if the need for unpaid 
family leave is foreseeable. If the thirty (30) days advance written notice is 
not possible, then notice shall be provided as soon as practicable. Any 
family leave request will be processed in accordance with the applicable 
provisions of state and federal law. 

12.13.4 An employee unit member  who qualifies for paid parental  leave under 
FMLA/CFRA who continues to be absent from his or her duties on account 
of maternity or paternity leave for a period of up to 12 school weeks shall be 
eligible for substitute differential pay, provided the employee unit member 
otillzes-all-evellehle-siek-leaverineluding-eeempuleteil-leave has worked for 
the district for at least 12 months. 

Article 18 — SALARY SCHEDULE  

18.2 Placement on this salary schedule shall be determined by training, experience, and special 
assignments. Beginning with the 2011 15  2017-18  school year, the District may grant up 
to three (3)  five (5) years of experience credit for initial placement of new hires on the 
certificated salary schedule. Unit members hired prior to the 2017-18 school year, 
who have additional years of verified teaching experience prior to hire for which 
they have not received credit, shall accelerate one additional step on the salary  
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schedule each year until they reach the five (5) years of initial salary placement they 
would have received upon initial hire. This provision is not retroactive.  

18.3 The basis of the salary schedule is a point system. The value of $195.31  $198.24  shall be 
awarded for school year 2016 2017  2017-2018.  (refer to Appendix A). On the 
Counselor Salary Schedule (refer to Appendix A), the value of 8203787,,  $208.96 shall be 
awarded for school year 2016 2017  2017-2018. On the Nurse Salary Schedule (refer 
to Appendix A), the value of $238.81 shall be awarded for school year 2017-2018.  
On the Athletic Director Salary Schedule (refer to Appendix A), the VAIN of $255.64 
shall be awarded for school year 2017-2018.  

18.6 Direct student hourly instruction rate of pay shall be $4-5aa $45.91 per hour and other 
district approved work performed by a bargaining unit member on a voluntary basis shall 
be paid at an hourly rate of $39.58  $40.17. 

Summer School pay shall be as follows: 
Years of LBUSD Experience Hourly Rate 
0-5 $15.23  $45.91 
6-15 $54.-88-$51.64 
16-21+ $3634 $57.39 

18.7 Extra Duty Stipend List - These stipends shall be increased each school year by the same 
percentage increase as is applied to the Certificated Unit Member Salary Schedule unless 
waived by mutual agreement between the District and the Association. 

-1-8-.--771--The-Genthinatien-C-lass-Teaeher-stipefid-shall-be-r-e-flesigflated-as 4igementafy 
Genibiliatien-C-lass-Teneberm-stipend-fer-unit-members-whe4eaelreembinatien-elesses4n 
gFades-K-5-:--84euld4he-need-exist-fer-a-T-fans-itimial-Kinder-gagenkYvindertaften-ef 
Vrifieler-gaFten/1-sembinatien-elass7  sueh-a-stipenfl-shall-13e-tare-÷ated-en-the-hasis-ef--the 
pereentage-ef-the-student--instfuetienal-elay-that-ever-lap&,  

Depaftment-and-GFade-bevel-Ghapersens-sholt-be-assigneel-on-r-etatien-eyele-ef-ne 
mere-than-t ar-SI—A-unit-member-may-deeline-the-r-etatien7--Depaftment-aftet 
Grade-Level-Ghaif-meetings-weeeur-up-te-twiee-ref-menth, 

18.8 Elementffy-Teaeher-4n-Charge—SeFves-the-elementafy-seheel-undef-the-elifeetien-ef-the 
pcifieipal-r--The-majer--fespeffsibil4ty-is-te-assome--respensibility-of-nianaging-the-seheel 
site-in-the-absenee-ef-the-prifieipah—Gempensation-ivill-he-the-same-as-the-geflielitafy 
Grade Le ci Chair stipend The District commits to pay the Elementar) Teacher in 
Charge subtituteo as required Stipends shall be provided to individual unit members  
performing additional duties as specified in Appendix C.  

Article 19 - FRINGE BENEFITS 

19.1 For the 2016 2017  2017-2018  school year, the District agrees to provide certificated 
employees and their dependents with existing insurance coverage for medical, dental, life 
and vision (life and vision for employees only). For the 2016 2017  2017-2018  school 
year, the District will provide insurance coverage, subject to the following limitations on 
the District's obligation to pay for benefits: 

2016 2017 2017-2018 Health Benefits: 
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The total dollars budgeted for all District employee benefits in the 2016-17 school year, 
$414007000 $4,559,000.  (The cap as detailed in the attached Appendix page 9 and 10.) It 
is expressly understood that the cap of 84;500;000 $4,559,000 remains in force unless 
otherwise expressly agreed to. 

The total dollars budgeted for all District employee benefits in 2016 17 2017-18  shall be 
adjusted for net employee loss or gain in 2046 17 2017-18. 

In the case of employee loss, the amount(s) subtracted shall be equal to the actual District 
premiums paid on behalf of the former employee(s) in 2015 16  2016-17.  In the case of 
employee gain, the amount(s) added shall be equal to the actual District premiums paid 
on behalf of the new employee(s) in 2016 17 2017-18.  If the District and the Association 
are unable to reach a settlement on health benefits prior to October 1, 20-14 2018 then it 
may be necessary for the District to initiate employee payroll deductions to cover 
LaBUFA bargaining unit members' pro rata share of the increased premium costs. If the 
District initiates payroll deductions, it will notify the Association and LaBUFA unit 
members at least thirty (30) days in advance of starting deductions, and will make the 
appropriate deductions based on the Association's confirmation of the amount(s) to be 
deducted from the affected unit members' paychecks. No payroll deductions will occur 
before November 1, 2044 2018. 

Article 24-- TERM OF AGREEMENT 

The parties agree that the provisions of this Agreement shall remain in effect from July 1, 2017 
through June 30, 2020  until June 30, 2017,  with re-openers of up to two articles, in addition 
to health and welfare and salary, for each party in year two and year three of the 
Agreement. 

Appendix B — Athletic Stipends 

1. Stipends - Stipend indicated in Appendix B is paid for regular season only. The 
percentage is based on Range 1/Step 1 of the Teacher Salary Schedule.  

2. Length of Season - Length of season is based on current CIF Blue Book dates. In 
the event a season extends over a vacation period, those weeks are counted, if the  
team either practices or performs during the vacation period. The regular season  
stipend does not include post-season CIF weeks.  

3. Coaching Periods - Availability of coaching periods shall be determined by the site 
administrator with input from with the Athletic Director. Should a coaching period  
be made available to a unit member, the period shall be part of the unit member's  
regular schedule (i.e. cannot be a 6/5 additional assignment). Coaches who coach at 
the site where they teach are eligible for coaching periods, should coaching periods  
be available. This includes unit members, but excludes classified personnel and  
walk-on coaches. Coaches who receive a coaching period receive the regular stipend 
indicated in Appendix B.  

4. Unit members who are not assigned a coaching period receive the increased stipend 
in accordance with Appendix B. This does not pertain to other contracted district 
employees (classified and confidential) or walk-on coaches.  
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5. Longevity bonus of 5% of the stipend shall be offered to head coaches with five (5)  
years of head coaching service. Longevity bonus of 10% of the stipend shall be 
offered to head coaches with ten (10) years of head coaching service. Longevity 
bonus of 15% of the stipend shall be offered to head coaches with fifteen (15) years 
of head coaching service. Longevity is calculated on the number of years as a head  
coach for the district. Years of service as a head coach do not have to be  
consecutive. Unit members and contracted district employees (classified and  
confidential) are eligible for head coaching longevity bonuses.  

6. Coaches who coach more than one sport are eligible for one multi-sport bonus of 
5% of the stipend, provided they are the head coach for at least one sport This does 
not apply to coaches of the girls and boys teams of the same sport. 

7. Coaches who are the varsity bead coach for both boys and girls teams of the same 
sport (cross country, track, swimming) receive one stipend and the same season  
bonus of 20% of the stipend. 

8. Out of season/CIF pay - Out of season or CIF playoff pay, regardless of funding 
source, is assigned on a per week basis, and is calculated using the following 
formula:  

(stipend/weeks in regular season) x number of out of season weeks = out of season 
PaY 

Marching Band Director and Cheer Coach are also eligible for CIF playoff pay as 
calculated above.  

9. Reapportionment of Coaching Stipends - Reapportionment requests shall be 
submitted in writing by the site administrator and athletic director and approved by 
the superintendent or designee. The term of approval shall be for one season unless  
otherwise indicated. The total value of the reapportioned stipends shall not exceed  
the value of the original stipend.  

HEAD COACH - Varsity 

Sport Max # 
of 

Coaches 

Season(s) Stipend (% based on 
Range 1/ Step 1 Teacher 

Salary Schedule) 

Stipend for Teachers 
without Coaching 
Period (% based on 

Range 1/ Step 1 Teacher 
Salary Schedule) 

Baseball 1 S 8% 10% 

Tennis (B) 1 S 8% 10% 

Softball 1 S 8% 10% 

Swimming (BIG) 2 S 8% 10% 

Track (B/G) 2 S 8% 10% 

Golf (B) 1 S 8% 10% 

Volleyball (B) 1 S 8% 10% 
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Sand Volleyball (G) 1 S 5.4% 7.4% 

Football 1 F 8% I0% 

Tennis (G) 1 F 8% 10% 

Surf (BIG) 1 F 8% 10% 

Water Polo (B) 1 F 8% 10% 

Cross Country (BIG) 2 F 8% 10% 

Golf (G) I F 8% 10% 

Volleyball (G) 1 F 8% 10% 

Sand Volleyball (B) 1 F 5.4% 7.4% 

Cheer 1 F, W, S 5.4% 7.4% 

Basketball (B/G) 2 W 8% 10% 

Soccer (BIG) 2 W 8% 10% 

Water Polo (G) 1 W 8% 10% 

Lacrosse (B) 1 S 8% 10% 

Lacrosse (G) 1 S 8% 10% 

Wrestling 1 W 8% 10% 

READ COACH (.TV/F/S) 

Sport Max # 
of 

Coaches 

Season(s) Stipend (% based on 
Range I/ Step 1 Teacher 

Salary Schedule) 
Football (F/S) I F 5.4% 

Cross Country (BIG) 2 F 5.4% 

Soccer (B) (JV) 1 W 5.4% 

Soccer (G) (JV) 1 W 5.4% 

Soccer (G) (F/S) I W 5.4% 

Soccer (B) (F/S) 1 W 5.4% 

Water Polo (G) I W 5.4% 

Water Polo (B) 1 F 5 A% 

Volleyball (G) (F/S) I F 5.4% 

Volleyball (B) (F/S) 1 F 5.4% 

Tennis (B) 1 S 5.4% 

Tennis (G) 1 F 5.4% 

Golf (B) 1 S 5.4% 

Golf (G) I S 5.4% 

Basketball (B) 2 W 5.4% 
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Basketball (G) 2 W 5.4% 

Softball 1 S 5.4% 

Baseball I S 5.4% 

Swimming (BIG) 2 S 5.4% 

Track (B/G) 2 S 5.4% 

Sand Volleyball (G) 1 S 3.8% 

Sand Volleyball (B) 1 F 3.8% 

ASSISTANT COACH 

Sport Max # 
of 

Coaches 

Season(s) Stipend (% based on 
Range 1 / Step 1 Teacher 

Salary Schedule) 
Baseball 2 S 5.4% 

Tennis (B) 1 S 5.4% 

Softball 2 S 5.4% 

Swimming (B/G) 4 S 5.4% 

Track (BIG) 2 S 5.4% 

Golf (B) 1 S 5.4% 

Volleyball (B) 2 F 5.4% 

Football 6 F 5.4% 

Tennis (G) 1 F 5.4% 

Surf (B/G) 1 F 5.4% 

Water Polo (B) 3 F 5.4% 

Cross Country (B/G) 2 F 5.4% 

Golf (G) 1 F 5.4% 

Volleyball (G) 2 F 5.4% 

Cheer 1 F,W,S 5.4% 

Basketball (B) 1 W 5.4% 

Basketball (G) 1 W 5.4% 

Water Polo (G) 3 W 5.4% 

Lacrosse (B) 1 S 5.4% 

Lacrosse (G) 1 S 5.4% 

Wrestling 1 W 5.4% 

Appendix C — Academic Stipends 
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1. Stipends - Stipend indicated in Appendix C is the annual amount for the school year. The 
percentage is based on Range 1/Step 1 of the Teacher Salary Schedule. 

2. Period Assignments - Availability of 20% period assignments shall be determined by the 
site administrator. Unit members who receive a period assignment receive the stipend 
indicated in Appendix C. 

3. Unit members who are not assigned a period assignment receive the increased stipend in 
accordance with Appendix C. This does not pertain to other contracted district 
employees (classified and confidential). 

4. Reapportionment of Stipends — Schools may submit reapportionment requests to 
reallocate or split the stipends among more than one recipient. Reapportionment requests 
shall be submitted in writing by the site administrator and approved by the superintendent 
or designee. The term of approval shall be for one school year unless otherwise 
indicated. The total value of the reapportioned stipends shall not exceed the value of the 
original stipend. 

5. To provide flexibility for school-initiated programs, individuals schools may use the 
established "flexible pool" of stipends for school-specific positions. Flexible pool 
requests shall be submitted in writing by the site administrator after consultation with 
department or grade level chairpersons, and approved by the superintendent or designee. 

Academic Stipends - All Levels 

Assignment Max # of 
Assignments 

Stipend (% based on Range 1/ Step 1 Teacher 
Salary Schedule) 
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District GATE 
Coordinator 

1 6.5% 

Lead BTSA Mentor 1 8% 

BTSA Mentors as needed 4% 

Academic Stipends = High School 

Assignment Max # of 
Assignments 

Stipend (% based on Range 1/ Step 1 Teacher 
Salary Schedule) 

SSC Coordinator 1 2.5% 

WASC Coordinator 1 10% without period 
8% with period 

Department Chair 8 3.5% 

Band Director 1 5% 

Dance Production 
Advisor 

1 5% 

Drama Production 
Advisor 

1 5% 

Model UN Advisor 2 7% without period 
5% with period 

Journalism Advisor 1 5% 

Yearbook Advisor 1 7% without period 
5% with period 

Activities Director 1 10% 

Athletic Director 1 10% 
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Counseling Events 3 4.5% 

Jazz Band 1 1% 

Academic Stipends Middle School 

Assignment Max # of 
Assignments 

Stipend (% based on Range 1/ Step 1 Teacher 
Salary Schedule) 

B&G Awards 1 2% 

Oral History Project 1 2% 

Outdoor Science 
Coordination 

1 3% 

Destination Imagination 2 3.25% 

History Day 2 3.25% 

Model UN Advisor 1 3.25% 

Band Director 1 2.5% 

Jazz Band 1 1% 

Drama. Director 1 2.5% 

SSC Coordinator 1 2.5% 

ASB Advisor 2 3.25% 

Department Chair 9 3.5% 
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GATE Site Coordinator 1 3.25% 

PAL Advisor 2 3.25% 

Outdoor Science School 6-8 1.5% 

Geography Bee 1 0.75% 

Spelling Bee 1 0.75% 

Academic Stipends - Elementary School 

Assignment Max # of 
Assignments 

Stipend (% based on Range 1/ Step 1 Teacher 
Salary Schedule) 

Site Testing Coordinator 2 1.25% 

Elementary Band/Strings 2 1.75% 

SSC Chairperson 2 2.5% 

Student Council Advisor 2 2.5% 

GATE Site Coordinator 2 3.25% 

Grade Level Chair 14 3.5% 

Elementary Administrative 
Designee 

2 3.25% 

Elementary Combination 
Class 

as needed 11.00% 
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Pilgrim as needed 0.5% 

Academic Stipends - Flexible Pools 

Stipend (% based on Range 1/ Step 1 
Teacher Salary Schedule) 

High School Pool 12% 

Middle School Pool 8.5% 

Elementary School Pools 6.25% each site 

Stipend Descriptions 

Lead BTSA Mentor 
• Minimum requirements: Certified NTC Mentor status (Completion of the NTC 2-year 

Mentor training program) 
• Possession of a valid California Teaching Credential 
• Five (5) years successful teaching experience. 

Serve as the district coordinator for the Beginning Teacher Support and Assessment program and 
as liaison with the Orange County Department of Education Induction Program to conduct 
routine business of the program under the direction of the Assistant Superintendent, Human 
Resources. 

Attend Lead Mentor meetings with the Induction Program Coordinator annually to ensure 
fidelity to the Consortium program plan while addressing the needs of the Participating 
Teachers, Mentors and respective school districts. 

• Complete annual Formative Assessment System Mentor training and participate in all 
Mentor Forums, district meetings and end-of-year events. 

• Assist in the selection and matching of Participating Teachers and Mentors. 
• Monitor Participating Teacher and Mentor matches to ensure effective collaborative 

relationships. 
• Provide support to Mentors as they work collaboratively with their. Participating 

Teachers. This includes, but is not limited to, the identification of resources, the 
Participating Teacher's identification of a professional learning goal, development of a 
relevant inquiry question and the collection of appropriate evidence of application. 

• Facilitate meetings as defined by the OCDE Induction Program Blueprint, for Mentors 
and Participating Teachers. Conduct network meetings as well as any additional meetings 
as needed. 
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• Complete and submit all required documentation, including Lead Mentor Summary 
reports, to the Coordinator in a timely manner for inclusion in the OCDE electronic data 
collection system. Maintain required district Induction files at district location, 

• Assist the designated Advisory Council member in reviewing Site Administrator Roles 
and. Responsibilities with the appropriate individuals. 

• Assist in collecting data for evaluation purposes by monitoring the completion of online 
State and Program registration, as well as mid-year and end-of-year program surveys. 

• Establish an Induction calendar with the District Assistant Superintendent and distribute 
to Mentors, Participating Teachers, and Site Administrators. 

• Communicate regularly with Participating Teachers, Mentors, Site Administrators, and 
District Office personnel through: memos, e-mails, newsletters, phone calls, and 
meetings. 

• Inform the district teachers, community and administrative groups of the purpose and 
legal requirements of the Induction Program. 

BTSA Mentor 
Minimum requirements: Possession of a valid California Teaching Credential and five (5) years 
successful teaching experience 

• Work with new teachers to develop a personalized induction plan that incorporates the 
California Standards for the Teaching Profession and the instructional needs of the 
students in order to meet state credentialing requirements. 

• Provide ongoing support and guidance to participating teacher; 
• Meet weekly with participating teacher to reflect and plan; 
• Attend district-wide BTSA meetings as scheduled by BTSA Lead Mentor, which will 

include meetings outside of contracted hours; 
• Participate in ongoing professional development as required by OCDE BTSA program, 

which will include training outside of contracted hours; 
• Commitment to serving as BTSA Mentor Teacher with assigned teacher for at least two 

years. 

District GATE Coordinator 
Minimum requirements: GATE Certification 

To work with the Assistant Superintendent, Instructional Services to develop and implement 
enrichment activities for GATE students, to provide information to parents, and to disseminate 
materials and resources to staff. 

• Recognize and publicize GATE student accomplishments and achievements. 
• Gather and disseminate information to parents and students regarding activities and 

events. 
• Prepare quarterly newsletter. 
• Participate on Student Study Team when appropriate. 
• Distribute materials and resources to teachers. 
• Arrange for special presentations at elementary and middle schools. 
• Conduct GATE Parent meetings at site level and. District-wide as necessary. 
• Attend Orange County and State meetings as appropriate. 
• Assist in the updating and development of the GATE Parent/Teacher Handbook. 
• Respond to parent questions and inquiry regarding the GATE Program as necessary. 
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GATE Site Coordinator 
Minimum requirements: GATE Certification 

• Coonlinate site newsletter 
• Host parent GATE meetings 
• Organize site ILP (Individual Learning Plan) meetings each year for all GATE students 
• Organize and facilitate optional after school GATE class 
• Manages annual GATE testing and notifications to parents 
• Keeps school's data of identified students 
• Attend district GATE meetings 

Department or Grade Level Chair 
Minimum requirements: Department and Grade Level Chairpersons shall be assigned on a 
rotation cycle of no more than two (2) years. A unit member may decline the rotation. 
Department and Grade Level Chair meetings may occur up to twice per month._ 

• Provide site-level leadership in conjunction with the District curriculum process. 
• Attend site leadership team meetings, representing the teachers in the department or 

grade-level. 
• Chair regularly scheduled department or grade-level meetings, including setting agendas 

and keeping minutes. 
May work'with principal on department or grade level budgets. 

• Share information with department or grade-level teachers, i.e., staff development 
opportunities, District curriculum efforts, pertinent research, etc. 

• Coordinate student competitions and awards programs in content area. 
• Work closely with library staff to see that educational materials are available to meet 

student needs. 
• Provide orientation for department or grade-level teachers and student teachers. 
• Act as a SSC contact person (Chairperson does not have to be a member of School Site 

Council). 
• Plan, with the administration, staff development opportunities for program improvement 

in targeted areas. 
• Participate in the selection of curricular-area personnel. 
• Provide input to administration on student placement in courses and grade levels. 
• Assist with testing preparation and coordination. 
• Oversee and adjust department policies, curriculum, and the development of course 

pacing guides. 

School Site Council Coordinator 
Minimum requirements: None 

The School Site Council (SSC) Facilitator is responsible for arranging the work of the School Site 
Council to fulfill its role in pursuing its purpose: 
Purpose of LBHS School Site Council: 

• Provide input for LBHS Single Plan for Student Achievement 
• Analyze data relevant to school-wide goals 
• Recommend and approve goals for LBHS that are parallel to the District's Local Control 

Accountability Plan (LCAP), the school's WASC Action Plan and are based on the data. 
• Provide input for the District's LCAP 
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The SSC facilitator will: 
• Know, follow and, when necessary, revise the bylaws 
• Maintain a full SSC by conducting elections for the positions as necessary 
• Set and distribute the agendas 
• Arrange the data and support materials necessary 
• Ensure that minutes are generated 
• Other organizational duties in pursuit of the SSC's purpose and By Laws. 
• Maintains the SPSA and makes changes annually 
• Aligns SPSA to other school site plans and documents 

HIGH SCHOOL POSITIONS 

Model UN Advisor 
Minimum requirements: Knowledge of current affairs and relationships among the nations of the 
world. Valid teaching credential authorizing instruction in History/Social Science or English 
Language Arts. 

• Coordinate and prepare students for participation in Model UN Conferences. 
• Coordinate preparation, travel arrangements, and supervision for approximately six 

Model UN Conferences. 
• Coordinate and supervise two weekend inter squad conferences. 
• Coordinate and supervise one national-five-day conference. 
• Hold bi-monthly cabinet meetings prior to the assigned class. 
• Coordinate yearly cabinet planning meeting in the summer. 
• Assist students in preparing for conferences outside of the regular school day. 
• Schedule students and speakers for Model UN classes. 
• Hold approximately six Laguna Beach Intermediate Model United Nations Conference 

planning meetings 
• Plan, coordinate and supervise The Laguna Beach intermediate Model United Nations 

Conference 

WASC Coordinator 
Minimum requirements: Valid Teaching Credential. At least seven (7) years of teaching 
experience and experience with the WASC accreditation cycle preferred. Commitment to 
completion of one WASC cycle preferred. 

Under direction of the school principal, serve as lead staff member for the WASC Accreditation 
process. 

• Become familiar with the contents of the WASC manual. 
• Attend WASC training workshops, along with principal and other assigned staff. 
• Working with the principal, review the report of the previous visiting Committee and 

ensure that critical areas have been addressed through prior and current action plans. 
• Establish a calendar of self-study deadline dates. 
• Working with the Principal, ensure there are support mechanisms such as professional 

time for staff members and financial resources. 
• Train school staff on the self-study and accreditation process. It is critical to establish the 

appropriate spirit of inquiry and self-examination. Training should include: 
o An explanation of the joint WASC/CDE accreditation process along with its 

benefits to the school community, 
o The importance of knowing the WASC/CDE criteria, 
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o An overview of the Focus on Learning self-study process, 
o The interrelationship between expected schoolwide learning results and academic 

standards, 
o The importance of using data and the self-study findings to (1) raise the urgency 

for system change; (2) re-commit to a vision of high academic achievement for 
all students, and (3) investigate further the causes, barriers, impediments, 
challenges, remedies and solutions to maximize student achievement and 
learning, 

o The importance of the ongoing improvement process for successful student 
learning, 

o The nature and purpose of the visiting committee, 
o Accreditation term determination, 
o The role that annual action plan updates and three-year progress reports play in 

the WASC accreditation process. 
• Establish the Leadership Team, Home Groups and School-wide Focus Groups in 

collaboration with the principal. 
• Train Leadership Team, Home and Focus Group Leaders in roles and responsibilities, 

including strategies in group dynamics and data analysis. Training should include: 
o A review of the basic purpose of the self-study, visit, and follow-up. 
o The key outcomes of the self-study. 
o The importance of verification and in-depth gathering of evidence. 
o The role of the Home and Focus Group Leaders is: 

▪ Facilitate committee discussions and syntheses. 
▪ Coordinate gathering of evidence, especially analysis of student work. 
• Participation in regular meetings to review progress of the self-study. 

• Prepare self-study packets. 
• Prepare for the WASC visitation by: 

o Arranging adequate working space for the Visiting Committee 
o Providing the Visiting Committee with exhibit materials 
o Providing a campus map, classroom schedule, name tags, parking, and light 

refreshments 
o Making arrangements for word processing and copy services support for the 

Visiting Committee 
o Cooperate with the site and district administration in performing other duties in 

support of activities related to this position including planning staff development 
activities as outlined in the Action Plan 

o Developing a timeline to see that the action plan items are addressed in a timely 
manner 

o Organizing staff to ensure action plan items are implemented. 

Band Director 
Minimum requirements: Valid teaching credential in music 

• Supervise band members at approximately 5-6 home football games 
• Supervise band members at approximately 4-5 home basketball games 
• Drumline Competition on Saturday and Sunday (Approx. 6 weekends) 
• Patriot's Day Parade 
• Disneyland Performance 
• Band Trips 
• Orchestra Performances (1-2 per year) 
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Jazz Band Director 
Minimum requirements: Valid teaching credential in music 

• Winter and Spring Concerts 
• Perform at Drama events as needed in Winter and Spring 
• Perform at Open House and Orientation Events as requested 

Dance Productions Advisor 
Minimum requirements: Valid teaching credential or authorization in dance 

• Choreographs routines for beginning, intermediate, advanced, and pre-professional 
dancers. 

• Leads after-school rehearsals for the LBHS Dance Company 
• Collaborates with the Dance Boosters to manage finances 
• Recruits dance professionals to be guest artists 
• Provides opportunities for students to perform on campus and within the community 
• Organizes and leads two high school dance productions per year 
• Builds and maintains community partnerships 
• Collaborates with local press to promote performing arts 
• Organizes and plans the audition and placement processes for dancers 

Drama Productions Advisor 
Minimuin requirements: Valid teaching credential or authorization in drama 

• Coordinates auditions and interviews for student performers and technical crew 
• Supervises rehearsals and performances of three productions for Drama Production 
• Coordinates performance opportunities for Drama & Theatre II classes 
• Recruits guest artists to master teachers, directors, and choreographers 
• Collaborates with art department on programs and artwork for productions 
• Communicates technical and design needs to the theater manager 
• Communicates costume needs to the costume coordinator 
• Collaborates with Drama Boosters to manage finances 
• Coordinates performances at events on campus and throughout the community 
• Collaborates with local press to promote the performing arts 
• Builds and maintains community and industry partnerships 
• Oversees and organizes annual drama award ceremony 

Journalism Advisor 
Minimum Requirements: Knowledge in journalistic writing standards (AP Style), graphic design 
principles and programming, editing software, journalistic photography standards, and web 
design. Experience in teaching the complexities of a professional process: decorum/diplomacy; 
information gathering; fact-checking; acknowledgment of sources (e.g., providing photo credits); 
avoiding copyright infringement. Understands how school publications are critically reviewed; 
understands the importance of accuracy and fairness of information. Valid teaching credential or 
authorization in English. 

• Holds students accountable with publication deadlines 
• Produces seven (7) printed publications a year 
• Oversees and manages student editorial staff 
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• Coordinates with contracted publisher representative(s) 
• Manages journalism budget 

Yearbook/Graphic Publications Advisor 
Minimum requirements:- Knowledge in journalistic writing standards (AP Style), graphic design 
principles and programming, editing software, journalistic photography standards, and web 
design. Experience in teaching the complexities ofa professional process: decorum/diplomacy; 
information gathering; fact-checking; acknowledgment of sources (e.g., providing photo credits); 
avoiding copyright infringement. Understands how school publications are critically reviewed; 
understands the importance of accuracy and fairness of information. Valid Teaching Credential 
in Art or English Language Arts. 

• Coordinate and edit LBHS yearbook, The Nautilus 
• Attend and chaperone 4-day yearbook camp over the summer 
• Oversee and manage student editorial staff 
• Coordinate with contracted yearbook publisher representative(s) 
• Resolve all technology related issues with district and publisher technology departments 
• Oversee and serves as the point of contact for senior recognition advertisements 
• Manage distribution of yearbooks 
• Liaison with athletics office and booster parents 
• Liaison with arts department 
• Coordinate with contracted school photographer 
• Manage yearbook budget 
• Follow up on necessary missing items, such as photos, articles, quotations, etc. 
• Distribute and coordinate communication regarding publication deadlines to students and 

parents 
• Manage photography equipment 

Activities Director 
Minimum requirements: Valid teaching credential 

Under supervision of the principal, assist in the planning, development, and implementation of 
the policies, regulations, guidelines, and procedures pertaining to a school site student 
government and co-curricular club and special project advisement; to serve as a resource 
concerning club and special project activities; and to do other related functions as directed. 

• Plans, organizes, coordinates, and participates in the school site activity and co-curricular 
club, student government and special project programs in accordance with District 
policies, regulations and guidelines; 

• Assists the student body officers in the planning, organization, and conduct of a 
comprehensive student body activity program, including budget planning and expenditure 
control, and various student government functions and activities; 

• Serves as a liaison to youth service agencies in resolving student government and student 
activity problems, issues and concerns; 

• Assists in the site budget planning and expenditure control process pertaining to student 
activity programs; 

• Assists in the establishment of club and special project operational calendars and 
schedules, and in the election of student body officers and representatives; 

• Reviews, monitors and audits fundraising activities, and establishes specific methods by 
which funds are accounted for and controlled; 
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• Reviews, monitors and audits the publications and materials prepared for distribution by 
student government, club and special project groups; 

• Selects or assists in the selection of materials, equipment and supplies used in the student 
government, club and special project activities; 

• Provides a variety of special interest and educational activities, which may include out-
of-the-area co-curricular and student government officer and student representative tours 
and visitations; 

• Confers with, counsels, and advises site administrators concerning student government, 
club and special project programs and activities; 

• May make recommendations to revise, update, and incorporate creative and innovative 
trends into the District student government, club and special project functions and 
activities; 

• Promote community service to all students, and assist students in determining area of 
service; 

• Be responsible for writing, printing, and distributing a publication about community 
service; 

• Organize assemblies and schoolwide service activities; 
• Act as liaison with community groups; adhoc for special needs, set up training sessions, 

recruit students, assist in matching students to service needs. 

Counseling Event Coordination  
Minimum requirements; High school counselor 

• Coordinate and attend Parent Night events (divided among the high school counseling 
team), including Senior Parent Night, Junior Parent Night, Sophomore Parent Night, 
Freshmen Parent Night, 8th Grade Parent Night 

• Attend and assist with coordinating College Roundup 
• Coordinate registration of incoming students not attending district schools 
• Coordinate and attend RACC Mock College Admissions 
• Coordinate and attend College Planning Workshop "Boot Camp for Juniors" 
• Coordinate and attend SAT Redesign Night 
• Coordinate and attend PSAT 
• Coordinate and attend PRA/Mock SAT, ACT 

MIDDLE SCHOOL POSITIONS 

Blue and Gold Awards Advisor 
Minimum requirements: None 

• Coordinate awards ceremony 
• Notify parents and students who are receiving awards 
• Prepare certificates for students recognitions 
• Organize agenda and program for ceremony 

Oral History Project Advisor 
Minimum requirements: Valid Teaching Credential in English Language Arts 

• Coordinate Oral History lunch all three days 
• Act as a liaison with 6th grade ELA teachers for Oral History event 
• Communicate with parents details of Oral History event 
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• Coordinate with site staff for event set-up 
• Create powerpoint that displays digital biography 

Outdoor Science Coordination 
Minimum requirements: None 

• Organize travel and group logistics 
• Create and implement system of accountability for staff and chaperones 

Destination Imagination Advisor 
Minimum requirements: None 

• Host and coordinate weekly lunch time instant challenges 
• Coordinate site activities 
• Organize regional competition at site 
• Instant Challenge Play Day coordination 
• Communicate and coordinate with team managers and regional directors 

Band Director 
Minimum requirements: Certificated Band Teacher 

• Winter and Spring Concerts featuring all performing groups 
• Communicate with City Hall, set up for and perform at Hospitality Night 
• Perform at Patriot's Day Parade 
• Perform at an Adjudicated Competition in the spring 
• Perform at Open House and Orientation events as requested 
• Perform at off site events as requested 
• Communicate with Performing Arts Boosters and attend meetings 

Jazz Band Director 
Minimum requirements: Certificated Band Teacher 

• Winter and Spring Concerts 
• Perform at Lunch Time Events in Winter and Spring 
• Perform at Open House and Orientation Events as requested 

Drama Director 
Minimum requirements: Certificated Drama Teacher 

• Coordinates after school performances 
• Coordinates parent volunteers 
• Collaborates with guest choreographers/artists 
• Coordinates and organizes artwork and program 
• Collaborates with art department and theater manager prior to performances 
• Coordinates costumes with costume designer 

ASB Advisor 
Minimum requirements: Valid Teaching Credential 

• Meet weekly with ASB students to make budget decisions and appropriations 
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• Coordinate monthly school-wide activities 
• Coordinate "Where Everyone Belongs" (WEB) day activities 
• Organize elections for appointed officials 
• Facilitate talent show and school-wide dances 

PAL Advisor 
Minimum requirements.: Valid teaching credential 

• Coordinate "Where Everyone Belongs" (WEB) day activities 
• Organize weekly PAL meetings 
• Create service opportunities and activities for students 
• Coordinate tutoring program 
• Coordinate monthly school-wide activities 

Outdoor Science School Chaperone 
Minimum requirements: Valid teaching credential 

• Chaperone students for three days and nights of science camp 

Geography Bee 
Minimum requirements: None 

• Host weekly preparation meetings 
• Coordinate official county entrance applications and fees 
• Prepare students for competition 
• Direct site level Geography Bee competition 

Spelling Bee 
Minimum requirements: None 

• Host weekly preparation meetings 
• Coordinate official county entrance applications and fees 
• Prepare students for competition 
• Direct site level Spelling Bee competition 

ELEMENTARY SCHOOL POSITIONS 

Site Testing Coordinator 
Minimum requirements: Upper-grade teacher preferred 

• Coordinates CAASPP testing for site (creating testing schedule, attends county training, 
manages opt out list and affidavits, etc.) 

• Develops and facilitates staff trainings in preparation of state testing 

Elementary Band/Strings Advisor 
Minimum requirements: Valid teaching credential in music 
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O Preparation and coordination of performances 
O Patriot's Day Parade (Band only) 
• End of Year Concert 
O Performances at BTSN and Open House 

• Collaborates with community members and vendors in preparation of events 

Student Council Advisor 
Minimum reqUirements: Valid teaching credential 

• Manages student government program 
O Plan skits for flag assemblies 
• Coordinates various philanthropic events (canned food drive, clothing drive etc.) 

Elementary Administrative Designee  
Minimum requirements: Certificate of Eligibility or Administrative Credential preferred but not 
required. 

• Assumes responsibility of managing the school site in the absence of the principal. 
• Assists the principal in maintaining a school climate that strongly reinforces teachers' 

achievements, good performance, and teachers' sense of their contribution to the 
profession. 

• Interacts with parents, students, and staff as necessary on disciplinary matters in the 
absence of the principal. 
Participates in IEP meetings as the administrative designee in absence of the principal. 

Elementary Combination Class  
Minimum requirements: Assigned an elementary grade-level combination class for a school year. 

O Unit member who teaches a grade-level combination class in grades K-5, exclusive of 
teachers in special education or other special programs. 

Pilgrim Advisor 
Minimum requirements: Valid teaching credential 

▪ Coordinates the pilgrim trip for their respective class 
Stays with the class overnight on the Pilgrim and ensures all students are picked.up at the 
end 

Other Tentative Agreement Provisions  

The District will grant unit members a one-time, off-schedule payment of one percent (1%)  
of their salary for the 2017-2018 school year only, excluding additional assignments (6/5ths, 
stipends, etc.).  

Agreed to this  PlY4'‘  day of ,2017 

On behalf of: 
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argaining Chair, LaBUFA Valorie Quigley, Tr 

The guna Beach U iced Faculty Association/CTA/NEA 

aittl 

The Laguna Beach Unified School District 

Leisa Winston, Assistant Superintendent, Human Resources & 
Public Communications, LBUSD 
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Orange County Department of Education 
District Fiscal Services 

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

Name of School District: Laguna Beach Unified School District 
Name of Bargaining Unit: Laguna Beach Unified Faculty Association (LaBUFA) 
Certificated, Classified, Other: Certificated 

The proposed agreement covers the period beginning: July 1, 2017 and ending: June 30, 2018 
(date) (date) 

The Governing Board will act upon this agreement on: June 27, 2017 
(date) 

A. Proposed Change in Compensation 

Compensation Annual 

Cost Prior to 

Proposed Agreement 

FY 2017-18 

Fiscal Impact of Proposed Agreement 

Year 1 
Increase/(Decrease) 

FY 2017-18 

Year 2 . 
Increase/(Decrease) 

Year 3 
Increase/(Decrease) 

FY 

1 Salary Schedule 

Increase (Decrease) 
$ 19,494,138 $ 292,412 $ -  $ - 

1.5% 0.0% 0.0% 
2 Step and Column - Increase 

(Decrease) Due to movement plus 
any changes due to settlement 

$ 389,883 $ 5,848 $ -  $ 

0.0% % 
3 Other Compensation - Increase 

(Decrease)(Stipends, Bonuses, Longevity, 
Overtime, etc.) One time off schedule 
payment of 1% 

$ 194,941 $ -  $ -  

Description of other compensation: $ - $ - 

4 Statutory Benefits - STRS, PERS, FICA, 
WC, UI, Medicate etc. 

$ 4,552,575 $ 47,140 $ -  $ - 

1.0% 0.0% % 
5 Health/Welfare Plans $ 2,788,806 $ -  $ -  $ -  

0.0% 0.0% % 
6 Total Compensation - Increase 

(Decrease) (Total Lines 1-5) 
$ 26,835,519 $ 540,342 $ -  $ - 

7 Total Number of Represented Employees 166.4 
(Use FTEs if appropriate) 

8 Total Compensation Average Cost per $ 161,271 $ 3,247 $ -  $ 
Employee 

2.0%  0.0% %  

Revised June 2004 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 2 

9. What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 
less than a full year, what is the annualized percentage of that increase for "Year 1"? 

1.5% salary schedule increase with a one-time off schedule payment of 1%. 

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

None. 

11. Please include comments and explanations as necessary. 

N/A 

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits' Yes El No E 
If yes, please describe the cap amount. 

The Districtwide Hard Cap is $4,559,000. Monthly payroll deductions for employees are tiered for Single/Two 
Party/Family. HMO deductions are $50/$100/$150, while PPO deductions are $125/$250/$375. The amount 
attributable to LaBUFA in 2017-18 is $2,793,949. 

B. Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development 
days, teacher prep time, classified staffing rations, etc.) 

Contract language was adjusted for K-3 class sizes to reflect current practice, which lowered the teacher 

student ratio from 32 to 25. 

C. What are the specific impacts on instructional and support programs to accommodate the settlement? 
Include the impact of changes such as staff reductions or increases, program reductions or increases, eliminatiot 
or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.) 

N/A 

Revised June 2004 
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Public Disclosure of Proposed Collective Bargaining Agreement 
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D. What contingency language is included in the proposed agreement? Include specific areas identified 
reopeners, applicable fiscal years, and specific contingency language.  
Agreed to a multi-year agreement from July 1, 2017 through June 30, 2020. District and LaBUFA are allowed 
two re-openers each year in addition to salary and health & welfare. 

E. Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue: 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.  

Ongoing expenditures after settlement of are within available ongoing revenue. 

F. Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

Agreed to pilot new teacher evaluation process for next year. 

G. Source of Funding for Propose Agreement 
1. Current Year 

Books were reduced to reflect book adoption costs budgeted for 2017-18 that were ordered in May 2017 and 
received in June 2017; thus, invoices were paid in June 2017 impacting the 2016-17 estimated actuals and 
reducing costs for the 2017-18 budget year. 

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
subsequent years (i.e., what will allow the district to afford this contract)? 

Property tax revenue is an on-going source to support salaries. 

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these 
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.) 

N/A 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Unrestricted General Fund 
Enter Bargaining Unit: Laguna Beach Unified Faculty Association (LaBUFA) 

Column 1 Column 2 Column 3 Column 4 

Draft 2017-18 
Budget Before 

Settlement 

LaBUFA Other Revisions 
CSEA / Mgmt 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

LCFF / Property Tax (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 1,879,048 $ - $ - $ 1,879,048 

TOTAL REVENUES $ 53,839,128 $ - $ - $ 53,839,128 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 19,686,675 $ 443,882 $ 51,000 $ 20,181,557 

Classified Salaries (2000-2999) $ 6,048,265 $ 112,478 $ 6,160,743 

Employee Benefits (3000-3999) $ 8,969,420 $ 37,712 $ 58,231 $ 9,065,363 

Books and Supplies (4000-4999) $ 2,147,886 $ - $ (134,341) $ 2,013,545 

Services, Other Operating Expenses (5000-5999) $ 5,092,301 $ - $ - $ 5,092,301 

Capital Outlay (6000-6599) $ 768,000 $ - $ - $ 768,000 

Other Outgo (7100-7299) (7400-7499) $ 201,096 $ - $ - $ 201,096 

Direct Support/Indirect Cost (7300-7399) $ (21,254) $ - $ - $ (21,254) 

Other Adjustments 

TOTAL EXPENDITURES $ 42,892,389 $ 481,594 $ 87,368 $ 43,461,351 

OPERATING SURPLUS (DEFICIT) $ 10,946,739 $ (481,594) $ (87,368) $ 10,377,777 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ - $ - 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ (8,091,694) $ - $ (146,083) $ (8,237,777) 

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE $ 715,045 

* 
$ (481,594) $ (233,451) $ 0 

BEGINNING BALANCE $ 3,050,000 $ 3,050,000 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 3,765,045 $ (481,594) $ (233,451) $ 3,050,000 

COMPONENTS OF ENDING BALANCE: 

Nonspendable and Restricted (9711-9740) $ 50,000 $ - $ - $ 50,000 

Reserved for Economic Uncertainties (9789) $ 3,000,000 $ - $ - $ 3,000,000 

Committed and Assigned (9750-9780) $ 715,045 $ (481,594) $ (233,451) $ 0 

Unappropriated Amount (9790) $ - $ - $ - $ - 

Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Restricted General Fund 
Enter BargainingUnit: Laguna Beach Unified Faculty Association (LaBUFA 

Column 1 Column 2 Column 3 Column 4 

Draft 2017-18 
Budget Before 

Settlement 

LaBUFA Other Revisions 
CSEA / Mgmt 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

LCFF / Property Tax (8010-8099) $ - $ - $ - $ - 

Remaining Revenues (8100-8799) $ 4,337,120 $ - $ - $ 4,337,120 

TOTAL REVENUES $ 4,337,120 $ - $ - $ 4,337,120 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 2,612,123 $ 49,320 $ 23,323 $ 2,684,766 

Classified Salaries (2000-2999) $ 2,285,456 $ - $ 48,362 $ 2,333,818 

Employee Benefits (3000-3999) $ 2,956,842 $ 9,428 $ 15,650 $ 2,981,920 

Books and Supplies (4000-4999) $ 459,724 $ - $ - $ 459,724 

Services, Other Operating Expenses (5000-5999) $ 3,455,866 $ - $ - $ 3,455,866 

Capital Outlay (6000-6599) $ 427,549 $ - $ - $ 427,549 

Other Outgo (7100-7299) (7400-7499) $ 210,000 $ - $ - $ 210,000 

Direct Support/Indirect Cost (7300-7399) $ 21,254 $ - $ - $ 21,254 

Other Adjustments 

TOTAL EXPENDITURES $ 12,428,814 $ 58,748 $ 87,335 $ 12,574,897 

OPERATING SURPLUS (DEFICIT) $ (8,091,694) $ (58,748) $ (87,335) $ (8,237,777) 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ - $ - $ - $ - 

TRANSFERS OUT & OTHER USES (7610-7699) $ - $ - $ - $ - 

CONTRIBUTIONS (8980-8999) $ 8,091,694 $ 146,083 $ 8,237,777 

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE $ - 

* 
$ (58,748) $ 58,748 $ (0) 

BEGINNING BALANCE $ 2,570,846 $ 2,570,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 2,570,846 $ (58,748) $ 58,748 $ 2,570,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable and Restricted (9711-9740) $ 2,570,846 $ - $ 58,748 $ 2,570,846 

Reserved for Economic Uncertainties (9789) $ - $ - $ - $ - 

Committed and Assigned (9750-9780) $ - $ (58,748) $ 58,748 $ (0) 

Unappropriated Amount (9790) $ - $ - $ - $ - 

Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Combined General Fund 
Enter BargainingUnit: Laguna Beach Unified Faculty Association (LaBUFA) 

Column 1 Column 2 Column 3 Column 4 

Draft 2017-18 LaBUFA Other Revisions Total Current Budget 
Budget Before CSEA / Mgmt (Columns 1+2+3) 

Settlement 

REVENUES 

Revenue Limit Sources (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 6,216,168 $ - $ - $ 6,216,168 

TOTAL REVENUES $ 58,176,248 $ - $ - $ 58,176,248 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,298,798 $ 493,202 $ 74,323 $ 22,866,323 

Classified Salaries (2000-2999) $ 8,333,721 $ - $ 160,840 $ 8,494,561 

Employee Benefits (3000-3999) $ 11,926,262 $ 47,140 $ 73,881 $ 12,047,283 

Books and Supplies (4000-4999) $ 2,607,610 $ - $ (134,341) $ 2,473,269 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ - $ - $ 8,548,167 

Capital Outlay (6000-6599) $ 1,195,549 $ - $ - $ 1,195,549 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ - $ - $ 411,096 

Direct Support/Indirect Cost (7300-7399) $ - $ - $ - $ - 

Other Adjustments 

TOTAL EXPENDITURES $ 55,321,203 ' $ 540,342 $ 174,703 $ 56,036,248 

OPERATING SURPLUS (DEFICIT) $ 2,855,045 $ (540,342) $ (174,703) $ 2,140,000 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ - $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ - $ - $ - $ - 

CURRENT YEAR INCREASE (DECREASE) IN * 
FUND BALANCE $ 715,045 $ (540,342) $ (174,703) $ -  

BEGINNING BALANCE $ 5,620,846 $ 5,620,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 6,335,891 $ (540,342) (174.703) $ 5,620,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ - $ - $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ 2,570,846 

Reserved for Economic Uncertainties (9789) $ 3,000,000 $ - $ - $ 3,000,000 

Committed and Assigned (9750-9780) $ 715,045 $ (540,342) $ (174,703) $ - 

Unappropriated Amount - Unrestricted (9790) $ - $ - $ - $ - 

Unappropriated Amount - Restricted (9790) $ - $ - $ - $ - 

Reserve for Economic Uncertainties Percentage 5% 5% 

* Please see question on page 7. 
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS 

Combined General Fund 
Enter BargainingUnit: Laguna Beach Unified Faculty Association (LaBUFA) 

2017-18 2018-19 2019-20 
Total Current Budget 

After Settlement 
First Subsequent Year 

After Settlemnt 
Second Subsequent Year 

After Settlement 

REVENUES 

Revenue Limit Sources (8010-8099) $ 51,960,080 $ 54,247,238 $ 56,637,318 

Remaining Revenues (8100-8799) $ 6,216,168 $ 6,248,917 $ 6,282,622 

TOTAL REVENUES $ 58,176,248 $ 60,496,155 $ 62,919,940 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,866,323 $ 23,108,541 $ 23,570,712 

Classified Salaries (2000-2999) $ 8,494,561 $ 8,470,600 $ 8,538,365 

Employee Benefits (3000-3999) $ 12,047,283 $ 12,271,263 $ 13,150,750 

Books and Supplies (4000-4999) $ 2,473,269 $ 2,460,393 $ 2,417,235 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ 8,797,689 $ 9,054,573 

Capital Outlay (6000-6999) $ 1,195,549 $ 2,065,739 $ 2,324,599 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ 423,104 $ 435,463 

Direct Support/Indirect Cost (7300-7399) $ - $ - $ - 

Other Adjustments $ - 

TOTAL EXPENDITURES $ 56,036,248 $ 57,597,329.00 $ 59,491,697 

OPERATING SURPLUS (DEFICIT) $ 2,140,000 $ 2,898,826 $ 3,428,243 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ 125,000 $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ 2,665,000 $ 2,865,000 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ - $ 358,826.00 $ 688,243 

BEGINNING BALANCE $ 5,620,846 $ 5,620,846 $ 5,979,672 

CURRENT-YEAR ENDING BALANCE $ 5,620,846 $ 5,979,672 $ 6,667,915 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ 50,000 $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ 2,570,846 $ 2,570,846 

Stabilization Arrangements (9750) $ - $ - $ - 

Other Commitments (9760) $ - $ - $ - 

Other Assignments (9780) $ - $ 358,826 $ 953,069 

Reserve for Economic Uncertainties (9789) $ 3,000,000 $ 3,000,000 $ 3,094,000 

Unassigned/Unappropriated (9790) $ - $ - $ - 
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES 

I. State Reserve Standard 

2017-18 2018-19 2019-20 

a.  
Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement) $ 58,301,248 $ 60,262,329 $ 62,356,697 

b.  
State Standard Minimum Reserve Percentage for 
this District enter percentage: 3.00% 3.00% 3.00% 

c.  

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b. OR 
$50,000 $ 1,749,037 $ 1,807,870 $ 1,870,701 

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement) 

a.  
General Fund Budgeted Unrestricted 
Designated for Economic Uncertainties (9789) $ 3,000,000 $ 3,000,000 $ 3,094,000 

b.  
General Fund Budgeted Unrestricted 
Unappropriated Amount (9790) $ - $ - $ - 

c.  
Special Reserve Fund (Fund 17) Budgeted 
Designated for Economic Uncertainties (9789) $ $ $ 

d.  
Special Reserve Fund (Fund 17) Budgeted 
Unappropriated Amount (9790) $ $ $ 

g.  Total Available Reserves $ 3,000,000 $ 3,000,000 $ 3,094,000 

h.  Reserve for Economic Uncertainties Percentage 5.15% 4.98% 4.96% 

3. Do unrestricted reserves meet the state minimum reserve amount? 
2017-18 
2018-19 

2019-20 

4. If no, how do you plan to restore your reserves? 

Yes 
Yes 

Yes 

x 

x 

X 

No 

No 

No 
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5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 6, Page 1 (i.e., increase was partially budgeted), explain the 

variance below: 

N/A 

6. Please include any additional comments and explanations of Page 4 as necessary: 

N/A 
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L. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICTS ABILITY TO MEET THE 
COSTS OF COLLECTIVE BARGAINING AGREEMENT 

The disclosure document must be signed by the district Superintendent and Chief Business Officer at the time 
of public disclosure. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 

Chief Business Officer of Laguna Beach Unified School District, 

hereby certify that the District can meet the costs incurred under the Collective Bargaining Agreement 

between the District and the Laguna Beach Unified Faculty Association (LaBUFA), 

during the term of the agreement from July 1, 2016 to June 30, 2017. 

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows: 

Budget Adjustment 
Budget Adjustment Categories: Increase (Decrease)  

Revenues/Other Financing Sources 0 

Expenditures/Other Financing Uses 540,342 

Ending Balance Increase (Decrease) -540,342 

(No budget revisions necessary) 

Superintendent Date 
(Signature) 

Chief Business Official Date 
(Signature) 
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M. CERTIFICATION NO. 2 

The disclosure document must be signed by the district Superintendent or designee at the time of public 
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the 
proposed agreement. 

The information provided in this document summarizes the financial implications of the proposed agreement and 
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided 
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200 
and Government Code Section 3547.5. 

District Superintendent (or Designee) Date 
(Signature) 

Jeff Dixon, Assistant Superintendent, Business (949)497-7700 x5222 

Contact Person Phone 

President or Clerk of the Governing Board Date 
(Signature) 
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Laguna Beach Unified School District 

12.c. PUBLIC HEARING June 27, 2017 

Public Disclosure and Ratification of Proposal in Accordance with AB 1200 (Chapter 1213/1991), 
Government Code 3547.5 and CCR, Title V, Section 15449; and 2016-17 Proposal with Non-
Represented Classified and Certificated Employees 

Proposal 

Staff proposes the Board of Education hold a public hearing to gather input on the 2017-2018 
agreements with non-represented Classified and Certificated Employees. The twenty-seven (27) 
employees represented in this group are classified management, certificated administrators, school 
psychologists, and confidential employees. 

Background 

The Association and the District reached a Tentative Agreement for 2017-2020. The agreement allows 
for up to two reopeners for each party each year in addition to health and welfare and salary. 

The proposal includes changes in total compensation. The agreement includes a 1.5% salary increase 
and a one-time, off-schedule payment of one percent (1%) of base salary. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The cost of this agreement for 2017-18 is $112,255. 

Recommended Action 

Staff recommends the Board of Education present the 2017-2018 proposal for the classified and 
certificated non-represented employees and the impact on the budget as presented through a public 
hearing. 
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Laguna Beach Unified School District 
Management Salary Schedule -2017/2018 

Certificated Management 
Mileage 

Allowance 
Work 
Year 

Vacation 
Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Assistant Superintendent, Instructional Services $2,400 245 25 $175,419 $179,660 $183,920 $188,291 $192,764 $199,068 $216,985 
Assistant Superintendent, Human Resources and Public Communications 

Director, Special Education 

$2,400 

$2,400 

245 

245 

25 

24 

$175,419 

$162,309 

$179,660 . 

$166,270 

$183,920 .., . 

$170,252 

$188,291 

$174,327 

$192,764 

$178,502 

$199,068 

$184,344 

$216.985 

$193,562 
Director, Assessment and Accountability $2,400 245 24 $150,037 $153,763 $157,419 $161,194 $165,265 $170,681 $179,216 
Director, Social Emotional Support 

High School Principal 

$2,400 

$2,400 

245 

222 

24 $150037 

$165,296 

$153,763 

$169,311 

$157.419 

$173,346 

$161,194 

$173,407 

$165.265 

$181,711 

$170,681 

$187,630 

$179,216 

$197,012 
Middle School Principal $1,500 212 $150,951 $154,677 $158,333 $162,108 $166,179 $171,595 $180,175 
Elementary School Principal $1,500 212 $146,773 $150,309 $153,873 $157,561 $161,520 $166,784 $175,123 
High School Assistant Principal $1,500 212 $135,141 $138,359 $141,698 $145,118 $148,766 $153,615 $161,297 
Middle School Assistant Principal $1,500 212 $129,712  $132,944 $136,258 $139,543 $142,912 $147,573 $154,952 

Certificated Unrepresented 
Mileage 

Allowance 
Work 
Year 

Vacation 
Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

School Psychologist $1,500 201 $113,933 $116,687 $119,454 $122,292 $125,198 $129,293 $140,930 

Classified Management 
Mileage 

Allowance 
Work 
Year 

Vacation 
Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Assistant Superintendent, Business Services $2,400 245 25 $175,419 $179,660 , $183,920 $188,291 $192,764 $199,068 $216,985 
Chief Technology Officer $2,400 245 24 $162,309 $166,270 $170,252 $174,327 $178,502 $184,344 $193,562 
Director of Facilities $2,400 245 22 $118,378 $124,687 $131,325 $137,936 $144,588 $153,264 $153,377 
Supervisor, Nutrition Services $2,400 245 22 $70,354 $73,990 $77,529 $81,524 $85,352 $90,420 $94,942 

Classified Unrepresented 
Mileage • 

Allowance 
Work 
Year 

Vacation 
Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Manager, Artist Theatre 245 22 $64,787 $68,025 $71,536 $75,116 $78,918 $83,629 $87,811 
Database Administrator 245 22 $83,960 $87,788 $92,856 $97,499 $102,374 $107,493 $112,868 

Confidential 
Mileage 

AllOwance 
Work 
Year 

Vacation 
Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Budget Administrator 245 22 $90,336 $94,867 $99,659 $104,591 $109,837 $116,380 $122,199 
Financial Analyst 245 22 $90,336 $94,867 $99,659 $104,591 $109,837 $116,380 $122,199 
Executive Assistant to Superintendent and Board of Education 245 16, 20* $71,534 $75,192 $78,863 $82,784 $87,096 $92,270 $96,884 
Human Resources Technician 245 16, 20* $66,139 $69,477 $73,120 $75,165 $80,726 $85,539 $89,816 
Administrative Assistant, Business Services 245 16, 20* $63,093 $66,223 $69,587 $73,231 $76,987 $81,589 $85,669 
Administrative Assistant, Human Resources and Public Communications 245 16, 20* $63,093 $66,223 $69,587 $73,231 $76,987 $81,589 $85,669 
` Confidential employees will earn 16 days vacation with less than 10 years experience 

......... 
Additional compensation: 

and 20 days with 10+ years experii.ini,. 

Master's degree or Doctorate degree, and $750 

District. 

Confidential. 

as indicated above. 

for specialized certification. 1) Annual stipend of $3,050 for first Master's degree or CPA License, $2,500 for second 

2) Longevity of 4% after five years administrative service to Laguna Beach Unified School 

3) Professional Membership Dues up to $1,600 for Management and up to $800 for 
4) Monthly Mileage Allowance to cover mileage within Orange County, tolls, parking 

Board approval date: 
Effective Date: 



Orange County Department of Education 
District Fiscal Services 

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

Name of School District: Laguna Beach Unified School District 
Name of Bargaining Unit: Management / Unrepresented 
Certificated, Classified, Other: Other 

The proposed agreement covers the period beginning: July 1, 2017 and ending: June 30, 2018 
(date) (date) 

The Governing Board will act upon this agreement on: June 27, 2017 
(date) 

A. Proposed Change in Compensation 

Compensation Annual 

Cost Prior to 

Proposed Agreement 

FY2017-18 

Fiscal Impact of Proposed Agreement 

Year 1 
Increase/(Decrease) 

FY 2017-18 

Year 2 
Increase/(Decrease) 

Year 3 
Increase/(Decrease) 

FY 

1 Salary Schedule 

Increase (Decrease) 
$ 4,016,714 $ 60,251 $ -  $ - 

1.5% 0.0% 0.0% 
2 Step and Column - Increase 

(Decrease) Due to movement plus 
any changes due to settlement 

$ 80,334 $ 1,205 $ - $ 

0.0% % % 
3 Other Compensation - Increase 

(Decrease)(Stipends, Bonuses, Longevity, 
Overtime, etc.) One time off schedule 
payment of 1% 

$ $ 40,167 $ - $ - 

Description of other compensation: $ - $ - 

4 Statutory Benefits - STRS, PERS, FICA, 
WC, UI, Medicate etc. 

$ 978,167 $ 10,632 $ - - 

1.1% 0.0% % 

5 Health/Welfare Plans 551,442 $ . - $ - $ - 

0.0% 0.0% % 

6 Total Compensation - Increase 
(Decrease) (Total Lines 1-5) 

5,626,657 112,255 $ - $ - 

7 Total Number of Represented Employees 29.8 
(Use FTEs if appropriate) 

8 Total Compensation Average Cost per $ 188,624 $ 3,763 $ - $ 
Employee 

2.0%  0.0%  % 
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9. What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 
less than a full year, what is the annualized percentage of that increase for "Year 1"? 

1.5% salary schedule increase with a one-time off schedule payment of 1%. 

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

None. 

11. Please include comments and explanations as necessary. 

N/A 

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits' Yesn No Ei 
If yes, please describe the cap amount. 

The Districtwide Hard Cap is $4,559,000. Monthly payroll deductions for employees are tiered for Single/Two 
Party/Family. HMO deductions are $50/$100/$150, while PPO deductions are $125/$250/$375. The amount 
attributable to Management and Unrepresented in 2017-18 is $551,442. 

B. Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development 
days, teacher prep time, classified staffing rations, etc.) 

N/A 

C. What are the specific impacts on instructional and support programs to accommodate the settlement? 
Include the impact of changes such as staff reductions or increases, program reductions or increases, elimination 
or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.) 

N/A 
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D. What contingency language is included in the proposed agreement? Include specific areas identified 
reopeners, applicable fiscal years, and specific contingency language.  
None 

E. Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.  

'Ongoing expenditures after settlement of are within available ongoing revenue. 

F. Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

None 

G. Source of Funding for Propose Agreement 
1. Current Year 

Books were reduced to reflect book adoption costs budgeted for 2017-18 that were ordered in May 2017 and 
received in June 2017; thus, invoices were paid in June 2017 impacting the 2016-17 estimated actuals and 
reducing costs for the 2017-18 budget year. 

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
subsequent years (i.e., what will allow the district to afford this contract)? 

Property tax revenue is an on-going source to support salaries. 

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these 
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.) 

N/A 

Revised June 2004 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Unrestricted General Fund 
Enter BargainingUnit: Management / Unrepresented 

Column 1 Column 2 Column 3 Column 4 

Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Management 

Other Revisions 
LaBUFA /CSEA 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

LCFF / Property Tax (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 1,879,048 $ - $ - $ 1,879,048 

TOTAL REVENUES $ 53,839,128 $ - $ - $ 53,839,128 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 19,686,675 $ 51,000 $ 443,882 $ 20,181,557 

Classified Salaries (2000-2999) $ 6,048,265 $ 19,000 $ 93,478 $ 6,160,743 

Employee Benefits (3000-3999) $ 8,969,420 $ 7,632 $ 88,311 $ 9,065,363 

Books and Supplies (4000-4999) $ 2,147,886 $ - $ (134,341) $ 2,013,545 

Services, Other Operating Expenses (5000-5999) $ 5,092,301 $ - $ - $ 5,092,301 

Capital Outlay (6000-6599) $ 768,000 $ - $ - $ 768,000 

Other Outgo (7100-7299) (7400-7499) $ 201,096 $ - $ - $ 201,096 

Direct Support/Indirect Cost (7300-7399) $ (21,254) $ - $ - $ (21,254) 

Other Adjustments 

TOTAL EXPENDITURES $ 42,892,389 $ 77,632 $ 491,330 $ 43,461,351 

OPERATING SURPLUS (DEFICIT) $ 10,946,739 $ (77,632) $ (491,330) $ 10,377,777 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ - $ - 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ (8,091,694) $ (146,083) $ (8,237,777) 

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE $ 715,045 

* 
$ (77,632) $ (637,413) $ - 

BEGINNING BALANCE $ 3,050,000 $ 3,050,000 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 3,765,045 $ (77,632) $ (637,413) $ 3,050,000 

COMPONENTS OF ENDING BALANCE: 

Nonspendable and Restricted (9711-9740) $ 50,000 $ - $ - $ 50,000 

Reserved for Economic Uncertainties (9789) $ 3,000,000 $ - $ - $ 3,000,000 

Committed and Assigned (9750-9780) $ 715,045 $ (77,632) $ (637,413) $ - 

Unappropriated Amount (9790) $ - $ - $ - $ 

Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Restricted General Fund 
Enter BargainingUnit: Management / Unrepresented - - 

Column 1 Column 2 Column 3 Column 4 

Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Management 

Other Revisions 
LaBUFA /CSEA 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

LCFF / Property Tax (8010-8099) $ - $ - $ - $ - 

Remaining Revenues (8100-8799) $ 4,337,120 $ - $ - $ 4,337,120 

TOTAL REVENUES $ 4,337,120 $ - $ - $ 4,337,120 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 2,612,123 $ 23,323 $ 49,320 $ 2,684,766 

Classified Salaries (2000-2999) $ 2,285,456 $ 8,300 $ 40,062 $ 2,333,818 

Employee Benefits (3000-3999) $ 2,956,842 $ 3,000 $ 22,078 $ 2,981,920 

Books and Supplies (4000-4999) $ 459,724 $ - $ - $ 459,724 

Services, Other Operating Expenses (5000-5999) $ 3,455,866 $ - $ - $ 3,455,866 

Capital Outlay (6000-6599) $ 427,549 $ - $ - $ 427,549 

Other Outgo (7100-7299) (7400-7499) $ 210,000 $ - $ - $ 210,000 

Direct Support/Indirect Cost (7300-7399) $ 21,254 $ - $ - $ 21,254 

Other Adjustments 

TOTAL EXPENDITURES $ 12,428,814 $ 34,623 $ 111,460 $ 12,574,897 

OPERATING SURPLUS (DEFICIT) $ (8,091,694) $ (34,623) $ (111,460) $ (8,237,777) 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ - $ - $ - $ - 

TRANSFERS OUT & OTHER USES (7610-7699) $ - $ - $ - $ - 

CONTRIBUTIONS (8980-8999) $ 8,091,694 $ - $ 146,083 $ 8,237,777 

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE $ - 

* 
$ (34,623) $ 34,623 $ - 

BEGINNING BALANCE $ 2,570,846 $ 2,570,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 2,570,846 $ (34,623) $ 34,623 $ 2,570,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable and Restricted (9711-9740) $ 2,570,846 $ - $ 34,623 $ 2,570,846 

Reserved for Economic Uncertainties (9789) $ - $ - $ - $ - 

Committed and Assigned (9750-9780) $ - $ (34,623) $ 34,623 $ - 

Unappropriated Amount (9790) $ - $ - $ - $ - 

* Please see question on page 7. 
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Combined General Fund 
Enter Bargaining Unit: Management / Unrepresented 

Column 1 Column 2 Column 3 Column 4 
Draft 2017-18 
Budget Before 

Settlement 

Adjustments as a 
Result of Settlement 

Management 

Other Revisions 
LaBUFA /CSEA 

Total Current Budget 
(Columns 1+2+3) 

REVENUES 

Revenue Limit Sources (8010-8099) $ 51,960,080 $ - $ - $ 51,960,080 

Remaining Revenues (8100-8799) $ 6,216,168 $ - $ - $ 6,216,168 

TOTAL REVENUES $ 58,176,248 $ - $ - $ 58,176,248 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,298,798 $ 74,323 $ 493,202 $ 22,866,323 

Classified Salaries (2000-2999) $ 8,333,721 $ 27,300 $ 133,540 $ 8,494,561 

Employee Benefits (3000-3999) $ 11,926,262 $ 10,632 $ 110,389 $ 12,047,283 

Books and Supplies (4000-4999) $ 2,607,610 $ - $ (134,341) $ 2,473,269 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ - $ - $ 8,548,167 

Capital Outlay (6000-6599) $ 1,195,549 $ - $ - $ 1,195,549 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ - $ - $ 411,096 

Direct Support/Indirect Cost (7300-7399) $ - $ - $ - $ - 

Other Adjustments 

TOTAL EXPENDITURES $ 55,321,203 $ 112,255 $ 602,790 $ 56,036,248 

OPERATING SURPLUS (DEFICIT) $ 2,855,045 $ (112,255) $ (602,790) $ 2,140,000 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ - $ - $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ - $ - $ 2,265,000 

CONTRIBUTIONS (8980-8999) $ - $ - $ - $ 

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE $ 715,045 

* 
$ (112,255) $ (602,790) $ - 

BEGINNING BALANCE $ 5,620,846 5,620,846 

Prior-Year Adjustments/Restatements (9793/9795) $ - $ - 

CURRENT-YEAR ENDING BALANCE $ 6,335,891 $ (112.255) (602,790) $ 5,620,846 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ - $ - $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ 2,570,846 

Reserved for Economic Uncertainties (9789) $ 3,000,000 #REF! #REF! #REF! 

Committed and Assigned (9750-9780) $ 715,045 #REF! #REF! #REF! 

Unappropriated Amount - Unrestricted (9790) #REF! #REF! #REF! #REF! 

Unappropriated Amount - Restricted (9790) #REF! #REF! #REF! #REF! 

Reserve for Economic Uncertainties Percentage 5% #REF! 

* Please see question on page 7. 
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS 

Combined General Fund 
Enter Bar ainin Unit: Management / Unrepresented 

2017-18 2018-19 2019-20 
Total Current Budget 

After Settlement 
First Subsequent Year 

After Settlemnt 
Second Subsequent Year 

After Settlement 

REVENUES 

Revenue Limit Sources (8010-8099) $ 51,960,080 $ 54,247,238 $ 56,637,318 

Remaining Revenues (8100-8799) $ 6,216,168 $ 6,248,917 $ 6,282,622 

TOTAL REVENUES $ 58,176,248 $ 60,496,155 $ 62,919,940 

EXPENDITURES 

Certificated Salaries (1000-1999) $ 22,866,323 $ 23,108,541 $ 23,570,712 

Classified Salaries (2000-2999) $ 8,494,561 $ 8,470,600 $ 8,538,365 

Employee Benefits (3000-3999) $ 12,047,283 $ 12,271,263 $ 13,150,750 

Books and Supplies (4000-4999) $ 2,473,269 $ 2,460,393 $ 2,417,235 

Services, Other Operating Expenses (5000-5999) $ 8,548,167 $ 8,797,689 $ 9,054,573 

Capital Outlay (6000-6999) $ 1,195,549 $ 2,065,739 $ 2,324,599 

Other Outgo (7100-7299) (7400-7499) $ 411,096 $ 423,104 $ 435,463 

Direct Support/Indirect Cost (7300-7399) $ - $ - $ - 

Other Adjustments $ - 

TOTAL EXPENDITURES $ 56,036,248 $ 57,597,330 $ 59,491,698 

OPERATING SURPLUS (DEFICIT) $ 2,140,000 $ 2,898,825 $ 3,428,242 

TRANSFERS IN & OTHER SOURCES (8910-8979) $ 125,000 $ 125,000 $ 125,000 

TRANSFERS OUT & OTHER USES (7610-7699) $ 2,265,000 $ 2,665,000 $ 2,865,000 

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ - $ 358,825 $ 688,242 

BEGINNING BALANCE $ 5,620,846 $ 5,620,846 $ 5,979,671 

CURRENT-YEAR ENDING BALANCE $ 5,620,846 $ 5,979,671 $ 6,667,913 

COMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-9719) $ 50,000 $ 50,000 $ 50,000 

Restricted Reserves (9740) $ 2,570,846 $ 2,570,846 $ 2,570,846 

Stabilization Arrangements (9750) $ - $ - $ - 

Other Commitments (9760) $ - $ - $ - 

Other Assignments (9780) $ - $ 358,825 $ 953,067 

Reserve for Economic Uncertainties (9789) #REF! $ 3,000,000 $ 3,094,000 

Unassigned/Unappropriated (9790) $ - $ - $ - 

Revised June 2004 
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES 

1. State Reserve Standard 

2017-18 2018-19 2019-20 

a.  
Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement) $ 58,301,248 $ 60,262,330 $ 62,356,698 

b.  
State Standard Minimum Reserve Percentage for 
this District enter percentage: 3.00% 3.00% 3.00% 

c.  

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b. OR 
$50,000 $ 1,749,037 $ 1,807,870 $ 1,870,701 

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement) 

a.  
General Fund Budgeted Unrestricted 
Designated for Economic Uncertainties (9789) #REF! $ 3,000,000 $ 3,094,000 

b.  
General Fund Budgeted Unrestricted 
Unappropriated Amount (9790) $ - $ - $ - 

c.  
Special Reserve Fund (Fund 17) Budgeted 
Designated for Economic Uncertainties (9789) $ - $ - $ - 

d.  
Special Reserve Fund (Fund 17) Budgeted 
Unappropriated Amount (9790) $ $ $ 

g.  Total Available Reserves #REF! $ 3,000,000 $ 3,094,000 

h.  Reserve for Economic Uncertainties Percentage #REF! 4.98% 4.96% 

3. Do unrestricted reserves meet the state minimum reserve amount? 

2017-18 

2018-19 

2019-20 

4. If no, how do you plan to restore your reserves? 

Yes 

Yes 

Yes 

X 

X 

X 

No 
No 

No 

Revised June 2004 
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5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 6, Page 1 (i.e., increase was partially budgeted), explain the 

variance below: 

N/A 

6. Please include any additional comments and explanations of Page 4 as necessary: 

N/A 

Revised June 2004 
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L. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE 
COSTS OF COLLECTIVE BARGAINING AGREEMENT 

The disclosure document must be signed by the district Superintendent and Chief Business Officer at the time 
of public disclosure. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 

Chief Business Officer of Laguna Beach Unified School District, 

hereby certify that the District can meet the costs incurred under the Collective Bargaining Agreement 

between the District and the Laguna Beach Unified Faculty Association (LaBUFA), 

during the term of the agreement from July 1, 2016 to June 30, 2017. 

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows: 

Budget Adjustment 
Budget Adjustment Categories: Increase (Decrease)  

Revenues/Other Financing Sources 0 

Expenditures/Other Financing Uses 112,255 

Ending Balance Increase (Decrease) -112,255  

(No budget revisions necessary) 

Superintendent Date 

(Signature) 

Chief Business Official Date 

(Signature) 

Revised June 2004 
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M. CERTIFICATION NO. 2 

The disclosure document must be signed by the district Superintendent or designee at the time of public 
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the 
proposed agreement. 

The information provided in this document summarizes the financial implications of the proposed agreement and 
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided 
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200 
and Government Code Section 3547.5. 

District Superintendent (or Designee) Date 

(Signature) 

Jeff Dixon, Assistant Superintendent, Business 949-497-7700, ext 5222 

Contact Person Phone 

President or Clerk of the Governing Board Date 

(Signature) 

Revised June 2004 
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Laguna Beach Unified School District 

13.a.i CONSENT/ACTION June 27, 2017 

Approval: Minutes — June 13, 2017 

Board of Education 
Minutes of Regular Meeting 

June 13, 2017 

Call to Order 

The Regular Meeting of the Board of Education was called to order by President Vickers at 4:00 
p.m., at the Central Offices for Laguna Beach Unified, 550 Blumont, Laguna Beach, California. 

Roll Call to Establish Quorum 

Quorum was established. 

Members Present: Jan Vickers 
Dee Perry — arrived at 4:05 p.m. 
Ketta Brown 
Carol Normandin 
Peggy Wolff 

Public Comment on Closed Session Items  

None. 

Adjourn to Closed Session  

Member Brown moved adjournment to Closed Session. Member Normandin seconded. Motion 
carried 4-0-1. Members Vickers, Brown, Normandin, and Wolff voted yes. Clerk Perry had not yet 
arrived. 

The following topics were discussed. 

A. STUDENT DISCIPLINE 
(Government Code §35146, §48912, §48918, and §49070) 

B. CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION 
(Subdivision (b) of §54956.9) 
1 Potential Case 
Attorney: Mark Bresee, Atkinson, Andelson, Loya, Ruud & Romo 

C. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
Government Code §54957 
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D. NEGOTIATIONS 
Government Code §54957.6 

i. Employee Organization: LaBUFA 
District Negotiator: Leisa Winston 

ii. Employee Organization: CSEA 
District Negotiator: Leisa Winston 

iii. Employee Organization: Unrepresented Employees 
District Negotiator: Leisa Winston 

Member Normandin moved to adjourn from Closed Session. Clerk Perry seconded. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. Closed 
Session adjourned at 5:45 p.m. 

A brief reception was held for the reclassified English Learners and the Destination Imagination 
student participants and their parents. 

Present at Board Meeting 

Members Present: Jan Vickers 
Ketta Brown 
Carol Normandin 
Dee Perry 
Peggy Wolff 

Employee Group 
Representatives: Mindy Hawkins, President LaBUFA 

Margaret Warder, President, CSEA 

Staff: Jason Viloria, Ed.D., Superintendent 
Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Leisa Winston, Assistant Superintendent, Human Resources/Public 
Communications 
Jeff Dixon, Assistant Superintendent, Business Services 
Victoria Webber, Executive Assistant 
Amy Kernan, Director, Assessment & Accountability 
Irene White, Director, Special Education 
Mike Morrison, Chief Technology Officer 
Chris Herzfeld, Principal, Laguna Beach High School 
Jenny Salberg, Principal, Thurston Middle School 
Chris Duddy, Principal, El Mono Elementary 
Mike Conlon, Principal, Top of the World Elementary 

Open Session  

President Vickers called the meeting to order at 6:00 p.m. 

Pledge of Allegiance  
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President Vickers led the Board, staff, and members of the audience in reciting The Pledge of 
Allegiance to the Flag of the United States of America. 

Report of Closed Session Action 

President Vickers reported on a motion by Member Brown and a second by Member Normandin, by a 
vote of 5-0, with all members voting yes, the Board of Education voted to approve the re-admittance 
of student case number 01-2017-02, pursuant to Education Code § 48900 (a) 1 and 48900 (k). 

Adoption of Agenda 

Public Comment: None. 

Member Brown moved adoption of the agenda. Member Normandin seconded. 

Discussion: None 

President Vickers called for the vote. 

Motion carried Members Vickers, Perry, Brown, Normandin, and Wolff voted yes to adopt the 
agenda. 

Recognitions  

a. Reclassified English Learner Students 
The Board recognized English Learner students who have achieved reclassification. Students 
who have been identified as English Learners are reclassified when they have demonstrated that 
they have sufficient English proficiency to be considered fluent English speakers. 

b. Juntos Mentors 
Dr. Alysia Odipo, Assistant Superintendent, Instructional Services and TOSA Yadi Rojas 
recognized LBHS senior Christian Marron for his volunteer service in the Juntos program. The 
Juntos program supports the education of the English Learner students and connects students 
with the community. 

c. Destination Imagination 
Principals and teacher advisors recognized TOW, Thurston and LBHS students for their 
participating in the 2016-17 Destination Imagination program. Destination Imagination is a 
project-based educational program in which student teams solve open-ended challenges and 
present their solutions at tournaments. For the first time in school history, three of the teams from 
Thurston and LBHS participated in the Global Finals held May 24 to 27 in Knoxville, Tennessee. 

d. SchoolPower Presentation of Checks and Teacher Grants 
SchoolPower Executive Director Robin Rounaghi, SchoolPower President Taylor Pillsbury, and 
SchoolPower Endowment President Chris Clark presented LBUSD with its annual gift, Fund-A-
Need, teacher/school program funding and teacher grant support to enhance the district's 
programs and opportunities for students. 
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SchoolPower Executive Director Robin Rounaghi and SchoolPower Endowment President Chris 
Clark presented grants to LBUSD staff for exciting and innovative projects for the 2017-18 
school year. 

e. Student Board Representatives 
The Board and staff recognized LBHS student Board representatives Colette Hammett and Chloe 
Bryan for their service during the 2016-17 school year. 

Public Comment (Non- Agenda Items)  

None 

Reports  

Student Representative — Colette Hammett 
• Excellence Awards 
• Breakers Breakfast 
• Powder Puff Football — Seniors won 
• Band Concert 
• Keith Hawkins presentation 
• Honors Convocation 
• Baccalaureate 
• Finals for all students 

LaBUFA Representative — Mindy Hawkins, LaBUFA President 
• No report 

CSEA Representative — Margaret Warder, CSEA President 
• CSEA Picnic 
• Thanked administration — tentative agreement reached and passed by CSEA members 
• Thanked CSEA Board 

PTA Council — Tammy Skenderian 
• Total volunteer hours for the 2016-2017 school year totaled 51,301 
• PTA raised approximately $350,000 this school year for all sites 
• Sheila Parker is the incoming Council President for 2017-2018 

Board Members 
Board members reported as follows: 

Member Normandin 
• No report 

Member Wolff 
• Attended SchoolPower meeting and many events district wide 
Member Brown 
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• Attended Joint Fiscal Management Committee (JFMC) meeting 
• Attended College and Career Advantage meeting 
• Attended SchoolPower Endowment meeting 

Clerk Perry 
• Attended many events district wide 
• Attended Community Coalition meeting 

President Vickers 
• Attended PTA Council luncheon 
• Attended College and Career Advantage meeting 

Superintendent Viloria 
• Thanked staff for their amazing work this school year. All open houses were wonderful 
• Attended BTSA Induction 
• Offered congratulations to the reclassified English Learner students 
• Attended the Rocket Ready end of year celebration — proud of teachers, Mike Morrison and 

staff 
• Commented the personnel report contains staffs recommendation of Jason Allemann for the 

high school principal position 

Cabinet 

Jeff Dixon, Assistant Superintendent, Business Services 
• No Report 

Leisa Winston, Assistant Superintendent, Human Resources and Public Communications 
• Congratulated Margaret Warder and CSEA for ratification of the tentative agreement 
• Thanked Carrie Denton for her work on BTSA this year 

Alysia Odipo, Assistant Superintendent, Instructional Services 
• Teachers are immersed in trainings for new curriculum adoptions 
• Thanked Dustin Gowan and Marissa Hoffman 
• Welcomed Dr. Michael Keller 

Public Hearings 

a. Presentation to Consider Dedicating an Easement to the City of Laguna Beach 

President Vickers opened the public hearing at 7:02 p.m. 

Mr. Dixon stated no information had changed since the May 23 Board presentation and 
passage of the resolution of intention to dedicate the easement. 

Mr. Howard Hills spoke to the item. 

President Vickers closed the public hearing at 7:07 p.m. 
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b. Presentation of the Local Control Accountability Plan (LCAP) 

President Vickers opened the public hearing at 7:07 p.m. 

Mrs. Kernan presented information on the LCAP, including a video on the new dashboard and 
what parents can expect. Mrs. Kernan also reviewed the revised district goals and the 
continuous improvement plan. 

Mr. Howard Hills spoke to the item. 

President Vickers stated she is appreciative that the district is providing fidelity to the 
underserved groups that the LCAP was specifically designed for. Studies showed that 
students in designated subgroups were not being served in LBUSD previously. Board 
members agreed. 

President Vickers closed the public hearing at 7:26 p.m. 

c. Laguna Beach Unified School District's Preliminary 2017-2018 All Funds Budget 

President Vickers opened the public hearing at 7:26 p.m. 

Mr. Dixon presented the preliminary 2017-2018 all funds budget, noting that any salary 
increases had not been included as negotiations were not final. 

Mr. Howard Hills commented on the future funding from School Power and the district for 
student support specialists 

Board members thanked Mr. Dixon for the clear, concise, and easy to read budget and 
presentation. Board members commented special education is a federal mandate that is not 
fully funded, and class size reduction is no longer funded by the State. 

President Vickers closed the public hearing at 7:40 p.m. 

d. 2017-2018 Assigned and Unassigned Reserves 

President Vickers opened the public hearing at 7:41 p.m. 

Mr. Dixon presented information on the assigned and unassigned reserves. 

Mr. Hills commented on the item. 

Board members 

President Vickers closed the public hearing at 7:57 p.m. 

e. Public Disclosure of Use of Proposition 30 Education Protection Act Funds for 2017-
2018 for Direct Instruction Salaries and Benefits 

President Vickers opened the public hearing at 7:57 p.m. 

Mr. Dixon presented information on the use of Proposition 30 Education Protection Act Funds 
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for 2017-2018 direct instruction salaries and benefits. 

No Public comment. 

President Vickers closed the public hearing at 7:59 p.m. 

CONSENT CALENDAR 

Public Comment: Mr. Hills commented on the process of the consent calendar. 

Member Brown moved approval of Consent Calendar items a —1. Member Normandin seconded. 

a. Approval of Minutes — May 23, 2017 

b. Approval/Ratification of Personnel Report 

c. Approval/Ratification of Conference/Workshop Attendance 

d. Approval of Gifts — Checks Totaling $800.00 

e. Approval of Agreements for Contracted Services — Special Education 

f. Approval of Agreements for Contracted Services — Technology 

g. Approval/Ratification of Warrants #390381 through #390638 in the amount of $1,015,100.32 
Dates: 5/15/2017 through 6/2/2017 

h. Ratification of Certificated Payroll 11A in the Amount of $2,244,282.33 
Ratification of Classified Payroll 11B in the Amount of $782,752.66 
Ratification of Certificated Payroll 11C in the Amount of $2,537.93 

i. Approval of Annual Increase to Bus Pass Rates for Home to School Transportation Program 
based on the Regional Consumer Price Index (CPI) of 2.7% 

Approval of Addendum Three to Durham School Services for a Bus Transportation Agreement 
for 2017/2018 with a Not-to-Exceed Amount of $1,400,000 

k. Approval of Agreement with Fagen Friedman & Fulfrost for General Legal Counsel with a Not-
to-Exceed Amount of $30,000 for the 2017-2018 School Year 

1. Consolidated Application Reporting Systems (CARS) Spring Data Collection for the 2017-2018 
School Year 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

INFORMATION ITEMS 

None. 

The Board took a five minute break. 

ACTION ITEMS 

Discussion and Board Direction of CLC Program 
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Dr. Viloria presented information on the current status, including potential staffing, enrollment, and Board 
identified options as discussed at the May 23 meeting. Details for options 1, 2, 3, and 4 were presented in 
detail. 

President Vickers reminded the public of the 20 minute per topic, three minute per speaker rule. 

Public Comment: The following 14 speakers spoke regarding the CLC program. At the 20 minute mark, 
Member Normandin moved to extend the time, Member Brown seconded. Motion passed 5-0. 

Gisela Golrad (letter) KellyZinser 
Audrey Boixo Kathleen Abel 
Elana Rowe Peri Doshi-Oneill 
Jonathan Rose Kim Duensing 
Michelle Bencz Sheri Morgan 
Sofia Sawitz Howard Hills 
Joelle Mclntee Sarah Durand 

Board Members asked several clarifying questions regarding options 1 through 4. 

Member Perry moved to approve option 1. No second was received. President Vickers noted the motion 
dies for lack of a second. 

Member Brown moved to approve option 4. Member Normandin seconded. 

Discussion: Board members thanked members of the CLC community for their input and each member 
shared their perspective and reasoning for supporting or opposing option 4. The Board, as a whole, has the 
responsibility to serve all students. 

Dr. Viloria provided a timeline of events. 

Motion carried 4-1. Members Vickers, Brown, Normandin, and Wolff voted yes. Member Perry 
voted no. 

Approval of Disposal of Surplus Property 

Mr. Dixon stated the district has been using the same company for many years and he is comfortable 
continuing to use them. 

Public Comment: None. 

Board Member Questions: None 

Member Brown moved to authorize the Director of Facilities to coordinate and manage the disposal of 
surplus property by sale, donation, trade, and/or disposal, as per Education Code Sections 17545 and 17546. 
Member Normandin seconded. 

Discussion: None 
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Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Approval of Job Description: Community Liaison 

Mrs. Winston stated this position is currently vacant. 

Public Comment: Mr. Hills commented. 

Board Member Questions: Board members asked how schools serve students who speak other 
languages. Staff stated we use OCDE and consultant services when needed. 

Member Normandin moved approval the revised job description for Community Liaison. Member Brown 
seconded. 

Discussion: None 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Approval of Resolution 17-11: Dedication of an Easement to the City of Laguna Beach 

Mr. Dixon stated the district approved Resolution 17-10, notice of intent to approve an easement at 
the May 23 meeting. 

Public Comment: None 

Board Member Questions: None 

Member Brown moved approval to dedicate the easement to the City of Laguna Beach. Member 
Normandin seconded. 

Discussion: None 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Approval of Resolution 17-12: Use of Proposition 30 Education Protection Act Funds for 2017-
2018 for Direct Instruction Salaries and Benefits 

Mr. Dixon stated the money to be received under Proposition 30 is approximately $200 per student. 

Public Comment: None 

Board Member Questions: None 
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Member Normandin moved approval of Resolution 17-12. Member Brown seconded. 

Discussion: None 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Board Member Requests: Items for Future Meetings, Requests for Information, or General 
Comments 

Member Brown thanked everyone who attended convocation. 

President Vickers asked Member Brown and Member Wolff to thank everyone who was involved in 
convocation for her. 

President Vickers commented on the great music programs, open house events, BTSA, Michelle 
Martinez and forensics, breakfast with Mindy Hawkins special education students, and LBHS 
Breaker/Athletic/Community Day. Mrs. Vickers also thanked staff for all their work on the CLC 
presentation. 

Adjournment 

President Vickers announced the next regular meeting is June 27, 2017. 

Member Wolff moved to adjourn. Member Brown seconded. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

The meeting adjourned at 9:56 p.m. 

Dee Perry 
Clerk of the Board 
June 27, 2017 
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Laguna Beach Unified School District 

13.a.ii CONSENT/ACTION June 27, 2017 

Approval: Minutes — June 15, 2017 

Board of Education 
Minutes of Special Meeting 

June 15, 2017 

Call to Order  

The meeting was called to order at 8:02 a.m. 

Roll Call to Establish Quorum 

Roll call to establish Quorum: 

Members Present: Jan Vickers 
Dee Perry 
Ketta Brown 
Carol Normandin 
Peggy Wolff 

Staff Present: Jason Viloria, Ed.D., Superintendent 
Victoria Webber, Executive Assistant 

Pledge of Allegiance 

President Vickers led the Board, staff, and members of the audience in reciting the Pledge of 
Allegiance. 

Adoption of Agenda 

Member Brown moved adoption of the agenda. Member Normandin seconded. 

Discussion: None 

President Vickers called for the vote. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes to 
adopt the agenda. 

Public Comment ( Items Not on the Agenda)  

None. 

Public Comment on Closed Session Agenda Item 

None. 
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Adjourn to Closed Session  

Member Brown moved to adjourn to Closed Session. Member Wolff seconded. 

Discussion: None. 

President Vickers called for the vote. 

Motion carried by a vote of 4-0-1. Members Vickers, Perry, Brown, and Wolff voted yes to 
adjourn to closed session. Member Normandin was absent. 

The meeting adjourned to Closed Session at 8:33 a.m. for the discussion of the Superintendent 
evaluation. 

A. PUBLIC EMPLOYEE PERFORMANCE EVALUATION — GOAL SETTING 
Government code 54957 
Title: Superintendent of Schools 

Victoria Webber was not in attendance for closed session. 

Adjournment of Closed Session 

Member Brown moved adjournment of Closed Session. Member Normandin seconded. 

No discussion occurred. President Vickers called for the vote. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff, voted yes to 
adjourn. Closed Session was adjourned at 11:00 a.m. 

Report Out of Closed Session 

There was no report out of Closed Session. 

Member Wolff moved to adjourn the meeting. Member Normandin seconded. 

Discussion: None 

President Vickers called for the vote. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin and Wolff, voted yes to 
adjourn. The meeting adjourned at 11:02 a.m. 

Dee Perry 
Clerk of the Board 
June 27, 2017 
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Approval/Ratification: Personnel Report 

Proposal 

Staff proposes the Board of Education approve the Personnel Report, including various actions that are 
required to meet the needs of the District. 

Background 

It is necessary to process various personnel actions to meet staffing and operational needs. 
Compensation to personnel is within budgeted amounts in accordance with Board of Education policy. 

Budget Impact 

Expenditures are within budgeted appropriations as indicated. 

Recommended Action  

Staff recommends the Board of Education approve/ratify the Personnel Report and direct the 
Superintendent to authorize the actions requested in the report. 

Brown/Winston/Viloria 
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PERSONNEL REPORT June 27, 2017 

I. RESIGNATIONS: 
Name:  
Samantha Gardner 
PCO5HS T143 

Jonathan Mann 
PC06MST132 

Alexander Maxwell 
PCO6SA0911  

Position/Site:  
High School Teacher 
Laguna Beach High School 

Effective Date:  
June 22, 2017 

Middle School Teacher June 22, 2017 
Thurston Middle School 

Campus Supervisor June 22, 2017 
Thurston Middle School 

II. EMPLOYMENT:  
Name:  
Alexandra Aronson 

Ashley Blum 

Position/Site: Effective Date:  
Student Support Specialist August 16, 2017 
Laguna Beach High School General Fund 
0109156100-1230 Probationary I 
Counselor Salary Schedule Step 1: $79,465.82 Annual Salary 
7 hours per day/5 days per week/197 day contract 
New Position Board Approved 1/24/17 

Student Support Specialist August 16, 2017 
Thurston Middle School General Fund 
0109156100-1230 Probationary I 
Counselor Salary Schedule Step 2: $83,109.72 Annual Salary 
7 hours per day/5 days per week/197 day contract 
New Position Board Approved 1/24/17 

Thuy Bui Financial Analyst July 10, 2017 
PCO2FIN101 Business Services General Fund 

0102397406-2330 Probationary Employee 
Confidential Schedule Step 2 $93,465 Annual Salary 

Suzy Capano 
PC08GC0801 

8 hours per day/5 days per week/12 month calendar 
New Position Board Approved 5/9/17 

Attendance & Reception Assistant 
Top of the World Elementary General Fund 
0108091005-2420 Probationary Employee 
Range: 29 Step: B $4069 per month 
8 hours per day/5 days per week/10.5 month calendar 
Replaces: Claudia Redfern 

August 15, 2017 
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II. EMPLOYMENT: (cont'd)  
Name: Position/Site: Effective Date:  
Ryan Zajda Director of Facilities July 17, 2017 
PCO2DFG101 Business Services General Fund 

75% - 0102477408-2340 Probationary Employee 
25% - 0102477409-2340 $143,201 Annual Salary 
CL Management Salary Schedule Step 5 
8 hours per day/5 days per week/12 month calendar 
Replaces: Jeff Dixon 

III. EMPLOYMENT: Student Worker/Workability Program  
Name: Position/Site: Effective Date:  
Caleb Mostajo Student Worker - Work Experience/Workability June 1, 2017 to 

Laguna Beach High School Special Ed Funds June 30, 2017 
0104644575-2960 $10.50 per hour 
NTE: 50 hours 

Ayrton Svenson Student Worker - Work Experience/Workability June 1, 2017 to 
Laguna Beach High School Special Ed Funds June 30, 2017 
0104644575-2960 $10.50 per hour 
NTE: 50 hours 

Cory Winchester Student Worker - Work Experience/Workability June 1, 2017 to 
Laguna Beach High School Special Ed Funds June 30, 2017 
0104644575-2960 $10.50 per hour 
NTE: 50 hours 

IV. EMPLOYMENT: Stipends  
Name: Position/Site:  
Heather Hanson Model UN Advisor 

Laguna Beach High School 
0105011012-1170 

V. EMPLOYMENT: Summer School 2017  
Name: Position/Site:  
Matthias An Summer School Teacher 

Laguna Beach High School 
0112011055-1190 

Effective Date:  
September 1, 2016 to 

General Fund January 31, 2017 
NTE: $1456.50 

Effective Date:  
June 23, 2017 to 

Summer School Fund July 28, 2017 
$45.23 per hour 

Briana Bagladi 

5 hours per day/NTE: 25 days/Summer School Calendar 

Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $125 per day 

5 hours per day/NTE: 19 days/Summer School Calendar 

June 27, 2017 to 
July 21, 2017 
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V. EMPLOYMENT: Summer School 2017 (cont'd)  
Name: Position/Site: Effective Date:  
Eva Boni Instructional Assistant, Special Education June 27, 2017 to 

Thurston Middle School Summer School Fund July 21, 2017 
0104602650-2115 $26.10 per hour 
4.5 hours per day/NTE: 18 days/Summer School Calendar 

June 26, 2017 to 
July 28, 2017 

Dori Bunting Instructional Assistant, Special Education 
Laguna Beach High School Summer School Fund 
0104602650-2115 $26.10 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Theresa Chavez Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $26.10 per hour 

5.25 hours per day/NTE: 18 days/Summer School Calendar 

Summer School Teacher 
Thurston Middle School Summer School Fund 
0112011055-1190 $56.54 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Summer School Teacher 
Laguna Beach High School Summer School Fund 
0112011055-1130 $56.54* per hour 
2 hours per day/NTE 25 days/Summer School Calendar 

Halle Davidson 

Jim Garvey 

June 27, 2017 to 
July 21, 2017 

June 26, 2017 to 
July 21, 2017 

June 23, 2017 to 
July 28, 2017 
*revised rate of pay 

Sara Hopper Speech Language Pathologist June 26, 2017 to 

Districtwide Summer School Fund July 21, 2017 

0104602650-1130 $50.88 per hour 

10 hours per week/NTE: 20 days/Summer School Calendar 

Carlos Iglesias 

Marlo Jensma 

Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $21.27 per hour 
4.5 hours per day/NTE: 18 days/Summer School Calendar 

Instructional Assistant, Special Education 

Thurston Middle School Summer School Fund 

0104602650-2115 $26.10 per hour 

5.25 hours per day/NTE: 4 days/Summer School Calendar 

June 27, 2017 to 
July 21, 2017 

June 27, 2017 to 

June 30, 2017 
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V. EMPLOYMENT: Summer School 2017 (cont'd) 
Effective Date:  
July 3, 2017 to 
July 21, 2017 

Position/Site:  
Summer School Teacher 
Thurston Middle School Summer School Fund 

0104602650-1130 $45.23 per hour 
6 hours per day/NTE: 14 days/Summer School Calendar 
Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $21.27 per hour 
4.5 hours per day/NTE: 18 days/Summer School Calendar 

Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $26.10 per hour 

4.5 hours per day/NTE: 18 days/Summer School Calendar 

Instructional Assistant, Special Education 
Thurston Middle School Summer School Fund 
0104602650-2115 $21.27 per hour 
5.25 hours per day/NTE: 18 days/Summer School Calendar 

Name:  
Mario Jensma 

Wendy Landaverde 

Brandon Lee 

Elizabeth Murray 

June 27, 2017 to 
July 21, 2017 

June 27, 2017 to 
July 21, 2017 

June 27, 2017 to 
July 21, 2017 

Launa Nacion-Kirkey Summer School Teacher June 26, 2017 to 

Thurston Middle School Summer School Fund June 30, 2017 

0104602650-1130 $50.88 per hour 

Andrew Palacios 

Tracey Slater 

Emily Turner 

6 hours per day/NTE: 5 days/Summer School Calendar 

Instructional Assistant, Special Education 
Laguna Beach High School Summer School Fund 
0104602650-2115 $22.39 per hour 
5 hours per day/NTE: 24 days/Summer School Calendar 

Speech Language Pathologist 

Districtwide Summer School Fund 

0104602650-1130 $50.88 per hour 
10 hours per week/NTE: 20 days/Summer School Calendar 

Summer School Teacher 
Thurston Middle School Summer School Fund 
0112011055-1190 $45.23 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

June 26, 2017 to 
July 28, 2017 

June 26, 2017 to 
July 21, 2017 

June 26, 2017 to 
July 21, 2017 
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VI. EMPLOYMENT: Short Term Assignments - Extra Duty 
Name:  
Bridget Beaudry-Porter 

Position/Site:  
WASC Focus Group Lead 
Laguna Beach High School General Fund 
0105015875-1180 $39.58 per hour 
NTE: 20 hours 

Effective Date:  
May 1, 2017 to 
March 31, 2018 

Suzy Capano Attendance & Reception Asst training June 7, 2017 to 
Top of the World Elementary General Fund June 30, 2017 
0108091005-1280 $26.25 per hour 
NTE: 10 hours 

Christina Carrillo Create Level 2 ESL Units for 2017-18 June 1, 2017 to 
Districtwide General Fund September 5, 2017 
1119014680-1130 $39.58 per hour 
NTE: 70 hours 

Jacquie Cohn NGSS Planning Meetings June 23, 2017 to 
Top of the World Elementary General Fund September 5, 2017 
0102015380-1130 $39.58 per hour 
NTE: 20 hours 

Tim Crilly Athletic Trainer August 1, 2017 to 
Laguna Beach High School General Fund August 21, 2017 
0105011075-2252 $30.859 per hour 
NTE: 90 hours 
Reason: Football practice before regular return date 

Carrie Denton Attend CODE.org  CSP Training July 16, 2017 to 
Laguna Beach High School General Fund July 21, 2017 
0105011012-5220 $39.58 per hour 
NTE: 35 hours 

Jeffrey Dippel Completion of Level 1 ESL Curriculum May 1, 2017 to 
Thurston Middle School General Fund June 30, 2017 
1119014680-1130 $39.58 per hour 
NTE: 30 hours 

Jeffrey Dippel Create Level 2 ESL Units for 2017-18 June 1, 2017 to 
Districtwide General Fund September 5, 2017 
1119014680-1130 $39.58 per hour 
NTE: 70 hours 
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VI. EMPLOYMENT: Short Term Assignments - Extra Duty (cont'd)  
Name: Position/Site: Effective Date:  
Jeffrey Dippel Teaching Summer Online ESL classes June 23, 2017 to 

Thurston Middle School General Fund September 5, 2017 

1119014680-1130 $39.58 per hour 
NTE: 30 hours 

Kathleen Margaretich NGSS Planning Meetings June 23, 2017 to 
El Morro Elementary General Fund September 5, 2017 

0102015380-1130 $39.58 per hour 
NTE: 20 hours 

Liv Marshall Attend Orton-Gillingham Professional Development July 10, 2017 to 
Top of the World Elementary General Fund July 14, 2017 
0102015380-1130 $39.58 per hour 
NTE: 40 hours 

Liv Marshall Attending Literacy Building Blocks Conference August 1, 2017 to 
Top of the World Elementary General Fund September 1, 2017 

0102013080-1130 $39.58 per hour 
NTE: 28 hours 

July 1, 2017 to 
September 5, 2017 

Liv Marshall Summer Meetings and Coaching Prep 
Top of the World Elementary General Fund 
0102015380-1130 $39.58 per hour 
NTE: 8 hours 

Kimberly Mattson IS Department Prep and Planning Meetings 
Top of the World Elementary General Fund 
0109037150-1110 $39.58 per hour 
NTE: 50 hours 

Kimberly Mattson Attending Literacy Building Blocks Conference 
Top of the World Elementary General Fund 
0102013080-1130 $39.58 per hour 
NTE: 28 hours 

Triana Ramazan Attend Orton-Gillingham Professional Development 
Top of the World Elementary General Fund 
0102015380-1130 $39.58 per hour 
NTE: 40 hours 

July 1, 2017 to 
June 30, 2018 

August 1, 2017 to 
September 1, 2017 

July 10, 2017 to 
July 14, 2017 

Triana Ramazan Summer Meetings and Coaching Prep 
El Morro Elementary General Fund 
0102015380-1130 $39.58 per hour 
NTE: 8 hours 

July 1, 2017 to 
September 5, 2017 
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VI. EMPLOYMENT: Short Term Assignments - Extra Duty (cont'd)  
Name: Position/Site: Effective Date:  
Sarah Schaeffer MyAccess Summer Professional Develoment prep June 23, 2017 to 

Thurston Middle School General Fund September 1, 2017 
0102015380-1130 $39.58 per hour 
NTE: 10 hours 

See Employee List 

See Employee List 

Attend CPR Training 
Central Offices General Fund 
0107037150-1110 $39.58 per hour 
NTE: 2 hours each 
Employees: Jose Gonzalez, Pam Majd, Elaine Merz 
Cynthia Sorensen, Jonathan Todd 

Collegial Team Meeting 
Top of the World Elementary General Fund 
0108091005-1280 $39.58 per hour 
NTE: 3 hours each 
Employees: Marie Bammer, Kari Damato, Katie Dwight, 
Maryann Thomas 

ELA textbook and Study Sync training June 23, 2017 
Thurston Middle School General Fund 
0102015380-1130 $39.58 per hour 
NTE: 6 hours each 
Employees: Tamara Bonneville, Amy Cochren, Dustin Gowan, 
Leah Prettyman, Yadhira Rojas, Sarah Schaeffer, 
Laura Silver 

ELA Textbook training 
Top of the World Elementary General Fund 
0102015380-1130 $39.58 per hour 
NTE: 6 hours each 
Employees: Heather Besecker, Jennifer Carlson, 
Denise Grey, Erica Rahall 

June 23, 2017 

See Employee List 

See Employee List 

May 25, 2017 

June 14, 2017 

See Employee List History/Social Studies Planning and Prof Development June 23, 2017 
Laguna Beach High School General Fund 
0102015380-1130 $39.58 per hour 
NTE: 6 hours each 
Employees: Darci Anderson, Kristin Cowles, Jennifer Lundblad, 
Megan Matthias, Michelle Martinez, Carolen Sadler, 
Julie Yaccino 
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VI. EMPLOYMENT: Short Term Assignments - Extra Duty (cont'd)  
Name: Position/Site: Effective Date:  
See Employee List NGSS Collaboration and Planning October 24, 2016 to 

Laguna Beach High School General Fund June 22, 2017 
0107037150-1110 $39.58 per hour 
NTE: 12 hours each 
Employees: Cassandra Brooker, Carrie Denton, Samantha 
Gardner, Alonda Hartford, Alexandra Holtz, Jennifer 
Merritt, Parta Perkins, Steve Sogo 

See Employee List Rocket Ready Planning June 23, 2017 to 
Districtwide General Fund August 30, 2017 
0113035380-1370 $39.58 per hour 
NTE: 40 hours each 
Employees: Andy Crisp, Carrie Denton, Dustin Gowan, 
Jun Shen, Shannon Velotta 

Rus Soobzokov 

Cynthia Sorensen 

Campus Supervisor 
Laguna Beach High School General Fund 
0105011012-2950 $26.25 per hour 
NTE: 85 hours 
Reason: assist Athletic Office with year end duties 

Development of Accelerated Geometry Curriculum 
Laguna Beach High School General Fund 
0105011012-1110 $39.58 per hour 
NTE: 20 hours 

May 18, 2017 to 
June 30, 2017 

June 27, 2017 to 
September 4, 2017 

Margaret Warder Intervention Paraeducator June 25, 2017 to 
Top of the World Elementary General Fund August 31, 2017 
0112091055-2420 $31.446 per hour 
NTE: 20 hours 
Reason: Summer work with Fast Forward Intervention program 
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VII. EMPLOYMENT: Short Term Assignments - PTA 
Name: Position/Site: Effective Date:  
None 

VIII. EMPLOYMENT: Short Term Assignments - Performing Arts  
Name: Position/Site: Effective Date:  
None 

IX. EMPLOYMENT: Short Term Assignments - Performing Arts/Booster Funds  
Name: Position/Site: Effective Date:  
None 

X. EMPLOYMENT: Short Term Assignments - ASB Funds  
Name: Position/Site: Effective Date:  
None 

XI. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/General Fund 
Work Site: Laguna Beach High School 
General Fund Account: 0105311075-1185/2140 

Fall Sports Calendar 2016/17:  
Pre-Season: July 5 - July 29, 2016 
In-Season: August 1 - November 4, 2016 
CIF Playoff: November 7 - December 3, 2016 

Winter Sports Calendar 2016/17:  
Pre-Season: September 5 - November 4, 2016 
In-Season: November 7 - February 10, 2017 
CIF Playoff: February 13 to March 4, 2017 

Spring Sports Calendar 2016/17:  
Pre-Season: November 7 - February 10, 2017 
In-Season: February 13 - May 12, 2017 
CIF Playoff: May 15 to June 3, 2017 

Release 
Name: Position/Site:  
William Rolfing Head Coach, Girls Soccer 

Effective:  
June 20, 2017 
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XII. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/Booster Funded 
Work Site: Laguna Beach High School 
Booster Account: 0105315310-1185/2140 

Fall Sports Calendar 2016/17:  
Pre-Season: July 5 - July 29, 2016 
In-Season: August 1 - November 4, 2016 
CIF Playoff: November 7 - December 3, 2016 

Winter Sports Calendar 2016/17:  
Pre-Season: September 5 - November 4, 2016 
In-Season: November 7 - February 10, 2017 
CIF Playoff: February 13 to March 4, 2017 

Spring Sports Calendar 2016/17:  
Pre-Season: November 7 - February 10, 2017 
In-Season: February 13 - May 12, 2017 
CIF Playoff: May 15 to June 3, 2017 

Basketball - Boys  
Name: Position: Stipend:  
Bret Fleming Head Coach, Post Season $4,000.00 
Jim Garvey Assistant Coach, Post Season $500.00 
Rus Soobzokov Assistant Coach, Post Season $3,500.00 

Sand Volleyball - Girls  
Name: Position: Stipend:  
Mike Brunsting Assistant Coach, In Season $2,400.00 

XII. Resignations - Substitute Teachers & Classified Substitutes:  
Name: Position/Site: Effective:  
Aileen Schlissel Substitute Teacher June 15, 2017 
Dalia Viveros Substitute Teacher May 31, 2017 
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Laguna Beach Unified School District 

13.c. CONSENT/ACTION June 27, 2017 

Approval: Conference/Workshop Attendance 

Pam Howland and Elizabeth Harris - "IMSE Comprehensive Orton-Gillingham Training" - July 10 
- 14, 2017- La Mirada, CA. This training provides participants with in-depth understanding of 
IMSE's methodology. Participants will be given the tools to incorporate multi-sensory strategies 
into an existing literacy curriculum. 

Fiscal Impact: 
$ 2,150.00 Registration 
$ 172.00 Transportation 
$ 500.00 Meals 
$ 2,375.00 Hourly Teacher Pay 

$ 5,197.00 TOTAL 

Account #0104292600- 5220 Medical - Travel & Conference 

Carrie Denton - "CODE.org  Professional Learning Program" - July 16 - 21, 2017- Phoenix, AZ. 
Participants will receive training on the content for AP Computer Science courses. 

Fiscal Impact: 
$ 0.00 Costs paid by CODE.org  
$ 1,365.51 Teacher Pay 
$ 120.00 Parking 

$ 1,485.51 TOTAL 

Account #0105111012 - 5220 LBHS - Travel & Conference 

Mike Conlon - "ACSA Personnel Administrators" - September 15-16, October 6-7, October 27-
28, December 8-9, 2017, January 12-13, February 2-3, and March 2-3 2018 — Los Alamitos, CA. 
Participants will receive a legal and operational foundation for managing employees. Participants 
develop the fundamental skills required for effective school personnel management and discover 
the resources needed to succeed on the job within the context of local control accountability 
planning. 

Fiscal Impact: 
$ 1275.00 Registration 

$ 1275.00 TOTAL 

Account #0108091005 - 5220 LBHS- Travel & Conference 

Lila Samia and Irene White - "Supporting Students with Dyslexia" - September 20, 2017,— Costa 
Mesa, CA. Participants will receive an overview of AB1369 Dyslexia Guidelines. 

Fiscal Impact: No cost 

Total Expenses: $ 7,957.51 

Webber/Viloria 
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Laguna Beach Unified School District 

13.d. CONSENT/ACTION June 27, 2017 

Approval: Student Field Trips 

Proposal 

Staff proposes the Board of Education approve the following student field trip: 

1. Laguna Beach High School 

Destination: ASB Camp at UCSB 
Date: August 9-11, 2017 
Chaperone(s): Lynn Gregory and Mark Harris 
Cost to Student: $300.00 
Number of Students: 30-40 
Transportation: Bus 

Accommodations: UCSB Dorms 

Students will gain leadership skills, ideas for activities, team building concepts, and relational 
strategies. 

Background 

The principal of Laguna Beach High School has approved the Application for Field Trip request and 
submitted the application for approval in accordance with Board Policy 6019. This policy provides 
forms for use by parents/guardians that give permission for their student(s) to participate in field trips, 
along with authorization for medical care and a waiver in conformance with Education Code Section 
35330. 

The District's liability insurance through ASCIP provides field trip coverage in the following areas: 
(1) coverage against claims by a parent for negligence by the District if the student is injured, and (2) 
coverage for any damage caused by a student. 
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Laguna Beach Unified School District 

13.e. CONSENT/ACTION June 27, 2017 

Approval: Acceptance of Gifts — Checks Totaling $279,298.00 and In Kind Donation 

Proposal 

Staff proposes the Board of Education accept the following gift(s) to the District — checks totaling 
$270,298.00. 

Background 

After acceptance by the Board of Education, a letter of thanks and acknowledgement will be mailed to 
the donor(s). 

Recommended Action 

Staff recommends the Board of Education accept the following gift(s), as presented: 

Type of Gift Donor Amount/Gift Disposition 
Check SchoolPower $100,000.00 Annual Donation (20d  Installment) 
Check ° SchoolPower $ 10,100.00 Teacher Designations (June 2017) 
Check SchoolPower Endowment $ 91,198.00 2017-18 Teacher Grants 
Check SchoolPower Endowment $ 50,000.00 Foreign Language Grant (10th  of 10) 

Check SchoolPower $ 18,000.00 
Hexberg Dugger Gym 

 
Upgrades/Projectors 

In Kind 
Donation 

LBHS Athletic Boosters Ford Van LBHS Athletic Department 

Check 
Ebell Club of Laguna Beach 
Philanthropies $ 1,000.00 TMS 

Total $270,298.00 
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Laguna Beach Unified School District 

13.f. CONSENT/ACTION June 27, 2017 

Approval: Interdistrict Attendance Agreements Student(s) From Other Districts 

Proposal 

Staff proposes that the Board of Education approve the following Interdistrict Attendance Agreement 
request(s) for student(s) to attend Laguna Beach Unified School District. 

Background 

Board Policy 5035 and Education Code 48204 provide for Interdistrict Attendance Agreements. 
Because of limited District resources, the Governing Board discourages transfers into the District 
and will consider approving such transfers only on a case-by-case basis through an Interdistrict 
Attendance Agreement with another district. 

This proposed action would approve the request of a non-resident student to attend Laguna Beach 
Unified Schools. The request(s) is/are for the 2017/2018 school year. 

Budget Impact 

The budget impact that will occur as a result of this action is approximately $8,500.00 per school 
year per student. This represents the estimated annual cost per student. The spreadsheet below 
outlines the number of Interdistrict Transfers into LBUSD for 2016/17 and proposed for 2017/18. 

Summary of Interdistrict Transfer Agreement for Staff Members - 2017-18 

Requested 
School IDT's for 2016/17 

2016/17 
Estimated Cost 

($8500 per student) 

IDT's 
for 2017/18 

(to date) 

2016/17 
Estimated Cost 

($8500 per student)  
LBHS 6 $ 51,000.00 4 $ 34,000.00 
TMS 10 $ 85,000.00 5 $ 42,500.00 
TOW/ELM 34 $ 289,000.00 26 $ 221,000.00 
Total 50 425,000.00 35 $ 297,500.00 

Recommended Action 

Staff recommends the Board of Education approve the attached request(s) for Interdistrict 
Attendance Agreement. 

Name Grade District From Reason 

Mia A. 9 SVUSD 1 

Demeris B. 2 CUSD 1 

Luxy B. 6 CUSD 1 

Mitchell D. K CUSD 1 

Stella D. 1 CUSD 1 

(1) Employee - Renewal 
(2) Employee - New 
(3) Special Need/Request 
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Laguna Beach Unified School District 

13.g. CONSENT/ACTION June 27, 2017 

Approval: Interdistrict Attendance Agreements — Resident Students to Other District 

Proposal 

Staff proposes that the Board of Education approve the following Interdistrict Attendance Agreement 
for resident student to attend another school district. 

Background 

Board Policy 5035 and Education Code 48204 delineate the conditions for Interdistrict Attendance 
Agreements. These agreements are based upon factors intended to positively affect student 
achievement and welfare. The Agreement must also be approved by the Board of Education of the 
cooperating district. 

The action will allow resident student to attend another school district. It is the practice of staff to 
recommend approval as per Board policy; however, Board members have the option to consider each 
case separately and approve or deny requests. The request is for the 2017/2018 school year. 

Budget Impact 

The District will have reduced expenditures as a result of reduced student enrollment as follows: 

Summary of Projected IDT's Out of District 
Based on students who are enrolling in other CA Public Schools 
Does not include Laguna Beach students enrolled in private schools 

School 
IDT's Out for 

2016/17 

2016/17 
Est. Reduced Cost.  

($8500 per student) 
IDT's Out for 

2017/18 (to date) 

2017/18 
Est Reduced Cost 

($8500 per student) 
LBHS 9 $ 76,500.00 5 $ 42,500.00 
TMS 4 $ 34,000.00 4 $ 34,000.00 
TOW/ELM 8 $ 68,000.00 13 $ 110,500.00 
Total 21 178,500.00 22 187,000.00 

Recommended Action 

Staff recommends the Board of Education approve the attached list of students requesting 
Interdistrict Attendance Agreements as presented. 

Interdistrict Attendance Agreements — Student to Other District 

Name Grade District Reason 
Isabel B. 10 Tustin USD 3 - New 

(1) Employee - Renewal 
(2) Employee - New 

(3) Special Need/Request 
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Laguna Beach Unified School District 

13.h. ACTION June 27, 2017 

Approval: Agreements for Contracted Services-Special Education 

Proposal  

Staff proposes the Board of Education approve the attached list of contracts required to secure necessary 
services for special education students. 

Background 

Approval by the Board of Education will provide needed services for eligible special education students 
that cannot presently be provided by District staff. Approval will maintain District compliance with 
Education Codes. 

Budget Impact 

The expenses associated with the attached contracts are included in the current Special Education 
budget. 

Recommended Action 

Staff recommends the Board of Education approve the contracts as listed. 
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Laguna Beach Unified School District 

Contracts-June 27, 2017 

Contractor Description of Services Term Funding Cost 

Individual Non-public day school tuition 06/19/17- Non-Public $1,705 
Contract for a special education student 06/30/17 School 
Ocean View School 0104632210-5875 

Master Contract 
Cathedral Home 
for Children 

Individual Contract 
Cathedral Home 
for Children 

Residential School Placement 
for special education students 

Residential School Tuition 
for a special education student 

07/01/17- 
06/30/18 

07/01/17- Non-Public $201,763 
06/30/18 School 

0104632210-5875-$40,035 
0104632210-5889-$67,666 
0104632210-5898-$94,062 

Independent 
Contract 
Orange County 
Therapy, Inc. 

Parent 
Reimbursement/ 
Legal 

Parent 
Reimbursement/ 
Legal 

Independent 
Contract 
Western Youth 
Services 

Occupational and Physical 07/01/17- 
therapy/evaluations for special 06/30/18 
education students 

Reimbursement per settlement 07/01/17-
agreement dtd 10/7/15 for educational 06/30/18 
placement for a special education 
student 

Reimbursement per settlement 07/01/17-
agreement dtd 1/29/17 for educational 06/30/18 
placement for a special education 
student 

Counseling, IEP attendance, Case 07/01/17- 
Management 06/30/18  

Non-Public $190,000 
Agency 
0104632900-5885-$25,000 

0104632900-5100-$157,000 
0104632900-5886-8,000 

Parent $ 17,000 
Reimbursement/ 
Legal 
0104632900-5878 

Parent $ 42,000 
Reimbursement/ 
Legal 
0104632900-5878 

Outside $ 12,120 
Agency 
0104132980-5889 

Master Contract Non-Public Day School Placement 07/01/17- 
The Mardan for special education students 06/30/18 
Foundation of 
Educational Therapy, Inc. 

Individual Contract Non-Public Day School Tuition 07/01/17- Non-Public $38,116 
The Mardan for a special education student 06/30/18 School 
Foundation of 0104632210-5875 
Educational Therapy, Inc. 

Individual Contract Non-Public Day School Tuition 07/01/17- Non-Public $35,806 
The Mardan for a special education student 06/30/18 School 
Foundation of 0104632210-5875 
Educational Therapy, Inc. 
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07/01/17- 
06/30/18 

Individual Contract 
The Mardan 
Foundation of 
Educational Therapy, 

Master Contract 
Ocean View School 

Individual Contract 
Ocean View School 

Individual Contract 
Ocean View School 

Individual Contract 
Ocean View School  

Non-Public Day School Tuition 
for a special education student 

Non-Public Day School Tuition 
for a special education student 

Non-Public Day School Tuition 
for a special education student 

Non-Public Day School Tuition 
for a special education student  

Non-Public $35,806 
School 
0104632210-5875 

Inc. 

Non-Public Day School Placement 07/01/17- 
for special education students 06/30/18 

07/01/17- Non-Public $69,442 
06/30/18 School 

0104632210-5875 

07/01/17- Non-Public $49,400 
06/30/18 School 

0104632210-5875 

07/01/17- Non-Public $34,100 
06/30/18 School 

0104632210-5875 

$ 1,700 Pacific 
Audiologics 

Independent 
Contract 
Seaside Solutions 

Parent 
Reimbursement 

Parent 
Reimbursement 

Parent 
Reimbursement 

Parent 
Reimbursement  

Vision and Hearing Screening 
for LBUSD 10th  grade students 
for the 17/18 school year 

Counseling for a special education 
student 

Reimbursement to parents for 
preschool tuition for a special 
education student 

Reimbursement to parents for 
preschool tuition for a special 
education student 

Reimbursement to parents for 
preschool tuition for a special 
education student 

Reimbursement to special ed parent 
for parenting sessions at University 
of California, Irvine 

02/01/18- Outside 
02/28/18 Agency 

0102172850-5895 

07/01/17- Outside 
06/30/18 Agency 

0104132980-5889 

07/01/17- Parent 
06/30/18 Reimbursement 

0104602150-5877 

07/01/17- Parent 
06/30/18 Reimbursement 

0104602150-5877 

07/01/17- Parent 
06/30/18 Reimbursement 

0104602150-5877 

07/01/17- Parent 
06/21/18 Reimbursement 

$ 11,275 

$9,500 

$9,500 

$4,000 

$ 920 

Independent Physical Therapy /Evaluations for 07/01/17- Outside $24,960 
Contract special education students 06/30/18 Agency 
PT for Kids 0104632900-5886 
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Laguna Beach Unified School District 

13.i. CONSENT/ACTION June 27, 2017 

Approval: Agreements and Contracts — Technology Services 

Proposal 

Staff proposes the Board of Education approve the attached list of contracts required to secure necessary 
technology and services for Technology Services. 

Background 

Approval by the Board of Education will provide needed technology and services for the Students, 
Teachers and staff. 

Budget Impact 

The expenses associated with the attached contracts are included in current and proposed Technology 
Services budgets. 

Recommended Action 

Staff recommends the Board of Education authorize the following contracts. 
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Laguna Beach Unified School District 

Contracts/Licenses — June 27, 2017 

Contractor Description of Services Term Funding Cost 

Eagle (Aeries) 
Software 

Software License/Support 
Student Information System 

07/01/17 — 01134571755805 
06/30/18 
Renewal 

$14,072.00 

Frontline Education Absence & Substitute Management 07/01/17 — 01134571755805 
06/30/18 
Renewal 

$12,051.00 

Netreo Network Monitoring Software 07/01/17 — 01134571755805 
06/30/18 
Renewal 

$5,208.00 

Learning A-Z Learning Software for Elementary - 07/01/17 — 01130171755805 
TOW 06/30/18 

Renewal 

$3,828.75 

Typing Agent Typing program for all Elementary 
Schools 

07/01/17 — 01130171755805 
06/30/18 
Renewal 

$2,238.00 
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Laguna Beach Unified School District 

13.j. CONSENT/ACTION June 27, 2017 

Approval/Ratification: Warrants #390629 Through #390756 In The Amount of $876,412.59 
Dates: 6/05/2017 through 6/14/2017 

Proposal 

Staff proposes the Board of Education approve/ratify Warrants #390629 through #390756 in the amount 
of $876,412.59. 

Background 

Warrants are issued for necessary equipment, supplies and services. The warrants processed include 
previously Board approved contracts and/or budgeted expenditures within the Board approved operating 
budget. 

The warrant list is generated in our business office in accordance with supporting documentation and 
coded in compliance with the State Account Code Structure (SACS). The list is then transmitted to the 
Orange County Department of Education where requests are audited and warrants are ultimately issued. 

Budget Impact 

The warrants are in accordance with the approved 2016-2017 District Operating Budgets. 

Recommended Action 

Staff recommends the Board of Education approve/ratify the warrants in the amount of $876,412.59. 
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LAGUNA BEACH 
MON, JUN 05, 

SELECT Check 

Check 4 

USD 06/05/17 Commercial Check Register 
2017, 7:54 AM --req: ADMIN leg: 76 ----loc: ISSTAFF---job: 10660941 43302--prog: CK514 <1.02>--report 

ID's and Numbers: 76@ ; Check Dates.: 060517 

Register Payee Name Description Key Object Object Description 

Page 1 
id: CKOCLIST 

Check Amount 

00390629 06/05/17 American MicrO/maging MISC OUTSIDE VENDOR 0101377100 
••••••••• 

5860 MISC OUTSIDE VENDOR 9,733.24 
CHECK TOTAL: 9,733.24 

00390630 06/05/17 Coyne & Associates Inc APRIL 2017 0104602140 5894 IBI SUPERVISION 6,671.72 
CHECK TOTAL: 6,671.72 

00390631 06/05/17 MAY 2017 0104632900 5878 PARENT REIMBURSEMENT (LE 6,843.00 
CHECK TOTAL: 6,843.00 

00390632 06/05/17 Gray Step Software Inc EQUIPMENT - NEW 0102397400 4410 EQUIPMENT - NEW 257.52 
GENERAL SUPPLIES NON INSTRUCT 0102397400 4340 GENERAL SUPPLIES-NON INS 84.53 

CHECK TOTAL: 342,05 

00390633 06/05/17 Laguna Beach Water Dis 3/16/17 - 5/15/17 0106477409 5530 WATER - UTILITIES 32.00 
3/15/17 - 5/12/17 0105477409 5530 WATER - UTILITIES 1,348.45 
4/20/17 - 5/12/17 0102477409 5530 WATER —UTILITIES 51.80 
4/20/17 - 5/12/17 0106477409 5530 WATER - UTILITIES 51.80 
3/16/17 - 5/15/17 0106477409 5530 WATER - UTILITIES 3,277.93 
4/20/17 - 5/12/17 0105477409 5530 WATER - UTILITIES 331.92 
3/15/17 - 5/12/17 0105477409 5530 WATER - UTILITIES 1,294.54 
3/15/17 - 5/12/17 0106477409 5530 WATER - UTILITIES 326.95 
4/20/17 - 5/12/17 0105477409 5530 WATER —UTILITIES 32.36 
3/17/17 - 5/16/17 0105477409 5530 WATER - UTILITIES 1,022.50 
3/17/17 - 5/16/17 0105477409 5530 WATER - UTILITIES 263.77 
3/17/17 - 5/16/17 0105477409 5530 WATER - UTILITIES 2,195.87 

CHECK TOTAL: 10,229.89 

00390634 06/05/17 Warden Center of Educa MAY 2017 0104632210 5875 TUITION 10,181.32 
CHECK TOTAL: 10,181.32 

00390635 06/05/17 MAXIM HEALTHCARE SERVI CONSULTANTS-OTHER 0104172860 5831 CONSULTANTS-OTHER 1,215.00 
CHECK TOTAL: 1,215.00 

00390636 06/05/17 Ocean View School MAY 2017 0104632210 5875 TUITION 15,295.06 
CHECK TOTAL: 15,295.06 

00390637 06/05/17 REAL INSPIRATIONS INC. CONSULTANTS-OTHER 0101377350 5831 CONSULTANTS-OTHER 2,000.00 
CHECK TOTAL: 2,000.00 

00390638 06/05/17 Southern Calif Gas Co. MAY 2017 0105477409 5510 UTILITIES - HEAT 13.32 
CHECK TOTAL: 13.32 

00390639 06/05/17 Southern California Ed MAY 2017 0107477409 5520 LIGHT & POWER 23.52 
MAY 2017 0106477409 5520 LIGHT & POWER 7,103.54 



LAGUNA BEACH USD 06/05/17 Commercial Check Register Page 2 
MON, JUN 05, 2017, 7:54 AM --req: ADMMN leg: 76 ----loc: ISSTAFF---job: 10660941 #J302--prog: cK514 <1.02>--report id: CKOCLIST 

SELECT Check ID's and Numbers: 76@ ; Check Dates: 060517 

Check # Register Payee Name Description Key Object Object Description Check Amount 

MAY 2017 0105477409 5520 LIGHT & POWER 8,178.69 
MAY 2017 0102477409 5520 LIGHT & POWER 2,104.43 

CHECK TOTAL: 17,410.18 

00390640 06/05/17 The LaunchPad Therapy MAY 2017 0104632900 5885 OCCUPATIONAL THERAPY 805.00 
MAY 2017 0104632900 5885 OCCUPATIONAL THERAPY 143.75 
MAY 2017 0104632500 5885 OCCUPATIONAL THERAPY 690.00 
MAY 2017 0104632900 5885 OCCUPATIONAL THERAPY 805.00 

CHECK TOTAL: 2,443.75 

00390641 06/05/17 TYCO INTEGRATED SECURI 6/1/17 - 8/31/17 0102477409 5560 ALARM MONITORING 312.50 
6/1/17 - 8/31/17 0102477909 5560 ALARM MONITORING 250.00 

CHECK TOTAL: 562.50 

00390642 06/05/17 Waste Management of OC JUNE 2017 0108477409 5540 TRASH - UTILITIES 340.32 
JUNE 2017 0105477409 5540 TRASH - UTILITIES 1,316.48 
JUNE 2017 0107477409 5540 TRASH - UTILITIES 429.64 
JUNE 2017 0106477409 5540 TRASH - UTILITIES 610.38 
JUNE 2017 0102477409 5540 TRASH - UTILITIES 231.95 

CHECK TOTAL: 2,928.77 

TOTAL FOR STOCK 76 Laguna Beach's check stock ID 85,869.80 

GRAND TOTAL 85,869.80 



LAGUNA BEACH USD 06/07/17 Commercial Check Register Page 1 
WED, JUN 07, 2017, 8:48 AM --req: ADMIN leg. 76 ----loc: ISSTAFF---job: 10660941 #J302--grog: CK514 <1.02>--report id: CKOCLIST 

SELECT Check ID's and Numbers: 76@ ; Check Dates: 06072017 

Check # 
_ 

Register Payee Name Description Key Object Object Description Check Amount 

00390643 06/07/17 
=SC 

A-Z Office Resource In GENERAL SUPPLIES-NON INSTRUCT 0107091005 4340 GENERAL SUPPLIES-NON INS 197.55 
GENERAL SUPPLIES-NON INSTRUCT 0107091005 4340 GENERAL SUPPLIES-NON INS 66.12 

CHECK TOTAL: 263.67 

00390644 06/07/17 Apple Computer Inc. EQUIPMENT-COMPUTER 0113457175 4460 EQUIPMENT-COMPUTER 382.25 
CHECK TOTAL: 382.25 

00390645 06/07/17 Atkinson Andelson Loya APRIL 2017 0102397400 5835 LEGAL EXPENSE 1,500.00 
APRIL 2017 0110397140 5835 LEGAL EXPENSE 294.00 
APRIL 2017 0102397400 5835 LEGAL EXPENSE 1,934.63 

CHECK TOTAL: 3,728.63 

00390646 06/07/17 B & H Photo Video Inc. EQUIPMENT - NEW 0113457175 4410 EQUIPMENT - NEW 141.17 
CHECK TOTAL-: 141.17 

00390647 06/07/17 CARDINAL ENVIRONMENTAL ASBESTOS 0106477408 5601 ASBESTOS 580.50 
ASBESTOS 0107477408 5601 ASBESTOS 580.50 

CHECK TOTAL: 1,161.00 

00390648 06/07/17 College Board AP WRO TESTS/SCORING 0105015350 4330 TESTS/SCORING 45,242.00 
CHECK TOTAL: 45,242.00 

00390649 06/07/17 Elwin Kishimoto MISC REPAIR 0108477408 5690 MISC REPAIR 90.00 
CHECK TOTAL: 90.00 

00390650 06/07/17 MOEN, FRIEDMAN & PULP LEGAL EXPENSE 0101377100 5835 LEGAL EXPENSE 7,573.00 
CHECK TOTAL: 7,573.00 

00390651 06/07/17 Ganahl LuMber MAINTENANCE SUPPLIES 0106477408 4362 MAINTENANCE SUPPLIES 142.49 
MAINTENANCE SUPPLIES 0105477408 4362 MAINTENANCE. SUPPLIES 268.27 
MATERIALS & SUPPLIES-INSTRUCT 0105114695 4310 MATERIALS & SUPPLIES-INS 35.36 
MATERIALS & SUPPLIES-INSTRUCT 0105114695 4310 MATERIALS & SUPPLIES-INS 143.02 

CHECK TOTAL: 589.14 

00390652 06/07/17 Go Rent-A-Van CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/FIE 420.19 
CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/FIE 420.19 
CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/F/E 118.24 

CHECK TOTAL: 958.62 

00390653 06/07/17 Grainger MAINTENANCE SUPPLIES 0105477408 4362 MAINTENANCE SUPPLIES 194.19 
MAINTENANCE SUPPLIES 0106477408 4362 MAINTENANCE SUPPLIES 537.68 
MAINTENANCE SUPPLIES 0106477408 4362 MAINTENANCE SUPPLIES -537.68 

CHECK TOTAL: 194.19 



LAGUNA BEACH USD 
WED, JUN 07, 2017,  

06/07/17 
8:48 AM --req: ADMIN  

Commercial Check Register 
leg: 76 ----loc: ISSTAEF---jobt 10660941 #J302--prog: 

Page 2 
CX514 <1.02>--report id: CKOCLIST 

SELECT Check 

Check # 

ID's and 

Register 

Numbers: 76@ ; Check Dates: 06072017 

Payee Name Description 
==== 

Key Object Object Description 
====== 

Check Amount 

00390654 06/07/17 GST EQUIPMENT - NEW 0113068640 6410 EQUIPMENT - NEW 27,394.26 
CHECK TOTAL: 27,394.26 

00390655 06/07/17 Igne Optometric Carper MAY 2017 0104632900 5888 VISION THERAPY 760.00 
CHECK TOTAL: 760.00 

00390656 06/07/17 MAY 2017 0104632900 5878 PARENT REIMBURSEMENT (LE 
CHECK TOTAL: 

2,800.00 
2,800.00 

00390657 06/07/17 Maintex MAINTENANCE SUPPLIES 0102477408 4362 MAINTENANCE SUPPLIES 151.42 
CHECK TOTAL: 151.42 

00390658 06/07/17 Pitney Bowes RENTAL EXPENSE 0106091008 5620 RENTAL EXPENSE 26.94 
CHECK TOTAL: 26.94 

00390659 06/07/17 Regents of UCI CONSULTANTS-INSTRUCTIONAL 0109017150 5830 CONSULTANTS-INSTRUCTIONA 
CHECK TOTAL: 

32,450.00 
32,450.00 

00390660 06/07/17 MAY 2017 0104632900 5878 PARENT REIMBURSEMENT (LE 2,800.00 
CHECK TOTAL: 2,800.00 

00390661 06/07/17 Staples Advantage MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 40.63 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 154.07 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 137.20 
MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 

0102014100 4310 MATERIALS & SUPPLIES-INS 
0106011008 4310 MATERIALS & SUPPLIES-INS 

55.69 
63.10 

MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS -27.45 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 41.12 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 243.05 
COPIER PAPER 0105011012 4312 COPIER PAPER .  1,334.38 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 1,362.18 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 7.47 
MATERIALS & SUPPLIES-/NSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 177.27 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 6.45 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 19.72 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 17.34 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 1,070.60 

CHECK TOTAL: 4,702.82 

00390662 06/07/17 StorageContainer.com  RENTAL EXPENSE 0106091008 5620 RENTAL EXPENSE 296.80 
CHECK TOTAL: 296.80 

00390663 06/07/17 Pearson MATERIALS & SUPPLIES-INSTRUCT 1119394680 4310 MATERIALS & SUPPLIES-INS 624.81 
CHECK TOTAL: 624.81 



LAGUNA BEACH USD 06/07/17 Commercial Check Register Page 3 
WED, JUN 07, 2017, 8:48 AM --req: ADMIN leg: 76 --loc: ISSTAFF---job: 10660941 43302--prog: CK514 <1.02>--report id: CKOCLIST 

SELECT Check ID's and Numbers: 76@ ; Check Dates: 06072017 

Check 4 Register Payee Name Description Key ' Object ObjeOt Description Check Amount 
==      ===== 

4208498675 6230 BUILDING IMPROVEMENTS 225.30 
CHECK TOTAL: 225.30 

00390664 06/07/17 StorageContainer.com BUILDING IMPROVEMENTS 

GRAND TOTAL  

132,556.02 

132,556.02 

TOTAL FOR STOCK 76 Laguna Beach's check stock ID 



LAGUNA BEACH USD 06/08/17 Commercial Check Register Page 1 
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SELECT Check ID's and Numbers: 76@ ; Check Dates: 060817 

Check # Register Payee Name Description Key Object Object Description Check Amount 

00390665 06/08/17 Aardvark Clay & SUppli MATERIALS & SUPPLIES-INSTRUCT 
=V= = 11161916=15 

0106011008 4310 MATERIALS & SUPPLIES-INS 259.45 
CHECK TOTAL: 259.45 

00390666 06/08/17 Abby Rozenberg MAY 2017 0104632900 5887 SPEECH THERAPY 1,000.00 
CHECK TOTAL: 1,000.00 

00390667 06/08/17 American Red Cross - H MISC OUTSIDE VENDOR 0110397140 5860 MISC OUTSIDE VENDOR 291.60 
CHECK TOTAL: 291.60 

00390668 06/08/17 ANCHOR ELECTRIC ELECTRICAL REPAIRS 0108477408 5661 ELECTRICAL REPAIRS 7,000.00 
CHECK TOTAL: 7,000.00 

00390669 06/08/17 SLICK ART MATERIALS MATERIALS & SUPPLIES-INSTRUCT 0105015060 4310 MATERIALS & SUPPLIES-INS 144.11 
CHECK TOTAL: 144.11 

00390670 06/08/17 Burnham Benefits Insur JUNE 2017 0102017400 3401 HEALTH & WELFARE, CERTIF 3,350.00 
JUNE 2017 0102397400 3402 HEALTH & WELFARE,CLASSIF 1,650.00 

CHECK TOTAL: 5,000.00 

00390671 06/08/17 CALIFORNIA SCHOOLS EMP JUNE 2017 0102397400 3402 HEALTH & WELFARE,CLASSIF 1,155.54 
JUNE 2017 0102017400 3401 HEALTH &WELFARE, CERTIF 2,346.09 
JUNE 2017 0102017400 3401 HEALTH & WELFARE, CERTIF 19,360.24 
JUNE 2017 0102397400 3402 HEALTH & WELFARE,CLASSIF 9,535.64 
JUNE 2017 0102017400 3401 HEALTH & WELFARE, CERTIF 354.77 
JUNE 2017 0102397400 3402 HEALTH & WELFARE,CLASSIF 174.73 

CHECK TOTAL: 32,927.01 

00390672 06/08/17 CINTAS FIRE PROTECTION RISK MANAGEMENT 0108477408 5670 RISK MANAGEMENT 129.10 
CHECK TOTAL: 129.10 

00190673 06/08/17 Culver Newlin Inc. EQUIPMENT - NEW 0105491075 6410 EQUIPMENT - NEW 6,031.85 
CHECK TOTAL: 6,031.85 

00390674 06/08/17 ban's Thermal Services CONTRACT SERVICES 0106477408 5610 CONTRACT SERVICES 394-.93 
CHECK TOTAL: 394.93 

00390675 06/08/17 First Student Inc. CHARTER BUS-ATHLETIC/FIELD TRP 0105015060 5865 CHARTER BUS-ATHLETIC/FIE 679.18 
CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/FIE 1,755.94 
CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/FIE 3,112.99 
CHARTER BUS-ATHLETIC/FIELD TRP 0105015590 5865 CHARTER BUS-ATHLETIC/FIE 651.35 

CHECK TOTAL: 6,199.46 

00390676 06/08/17 Greek, Douglas B. CONTRACT SERVICES 0105477408 5610 CONTRACT SERVICES 2,960.00 
CHECK TOTAL: 2,960.00 
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00390677 06/08/17 JENNIFER TONEY SPEECH SPEECH THERAPY 0104632900 5887 SPEECH THERAPY 9,265.00 
CHECK TOTAL: 9,265.00 

00390678 06/08/17 Johnson, Catherine A. OTHER THERAPY 0104632900 5889 OTHER THERAPY 172.50 
CHECK TOTAL: 172.50 

00390679 06/08/17 OW Pepper MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 179.25 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 454.32 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 267.92 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 80.82 

CHECK TOTAL: 982.31 

00390680 06/08/17 Maintex CUSTODIAL CONSUMABLES(PAPER) 0106477409 4360 CUSTODIAL CONSUMABLES(RA 159.17 
CUSTODIAL CONSUMABLES(PAPER) 0106477409 4360 CUSTODIAL CONSUMABLES(PA -25.95 

CHECK TOTAL: 133.22 

00390681 06/08/17 OCDE DECEMBER 2016 0104542110 7142 IAA-PAYMENTS TO COUNTY 0 8,031.16 
NOVEMBER 2016 0104542110 7142 IAA-PAYMENTS TO COUNTY 0 8,031.16 
FEBRUARY 2017 0104542110 7142 IAA-PAYMENTS TO COUNTY 0 6,031.16 
JANUARY 2017 0104542110 7142. IAA-PAYMENTS TO COUNTY 0 8,031.16 

32,124.64 CHECK TOTAL: 

00390682 06/00/17 OCDE 0113457175 5852 OTHER LOCAL AGENCY FEES 2,000.00 OTHER LOCAL AGENCY FEES 
MISC OUTSIDE VENDOR 0108015040 5860 MISC OUTSIDE VENDOR -16.00 

CHECK TOTAL: 1,984.00 

00390683 06/08/17 Orange County Therapy MAY 2017 0104632900 5885 OCCUPATIONAL THERAPY 20,825.00 
MAY 2017 0104632900 5886 PHYSICAL THERAPY 1,105.00 

CHECK TOTAL: 21,930.00 

00390684 06/08/17 PTI Solutions EQUIPMENT - NEW 0102395980 4410 EQUIPMENT - NEW 5,367.68 
CHECK TOTAL: 5,367.68 

00390685 06/08/17 Signature Party Rental MISC OUTSIDE VENDOR 0110397140 5860 MISC OUTSIDE VENDOR 2,117.73 
CHECK TOTAL: 2,117.73 

00390686 06/08/17 DC ARCHITECTS ARCHITECTURAL DESIGN FEES 2507498410 6220 ARCHITECTURAL DESIGN FEE 332.50 
ARCHITECTURAL DESIGN FEES . 2507498410 6220 ARCHITECTURAL DESIGN FEE 332.50 

CHECK TOTAL: 665.00 

TOTAL FOR STOCK 76 Laguna Beach's check stock ID 137,079.59 
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GRAND TOTAL 137,079.59 
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00390687 06/09/17 A 1 Fence CONTRACT SERVICES 0108477408 5610 CONTRACT SERVICES 5,782.00 
CHECK TOTAL: 5,782.00 

00390688 06/09/17 SLICK ART MATERIALS MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 20.71 
CHECK TOTAL: 20.71 

00390689 06/09/17 BrightView Landscape S LANDSCAPE/IRRIGATION 0102477409 5680 LANDSCAPE/IRRIGATION 851.36 
CHECK TOTAL: 851.36 

00390690 06/09/17 BROOKER, CASSANDRA REFRESHMENTS - NOT FOOD SERV 0105095875 4325 REFRESHMENTS - NOT FOOD 457.93 
CHECK TOTAL: 457.93 

00390691 06/09/17 Carol Mignosa MATERIALS & SUPPLIES-INSTRUCT 0113015040 4310 MATERIALS & SUPPLIES-INS 115.96 
CHECK TOTAL: 115.96 

00390692 06/09/17 Costley, Chris STUDENT WORKER 0104644575 2960 STUDENT WORKER 43.98 
CHECK TOTAL: 43.98 

00390693 06/09/17 Debby NaSh MILEAGE 4/3-5/26/17 0104072050 5210 MILEAGE REIMBURSEMENT 39.06 
CHECK TOTAL: 39.06 

00390694 06/09/17 Fisher Scientific MATERIALS & SUPPLIES-INSTRUCT 01.05011012 4310 MATERIALS & SUPPLIES-INS 1,444.90 
CHECK TOTAL: 1,444.90 

00390695 06/09/17 Golden State Paving Co PAVING 0108477408 5607 PAVING 3,700.00 
CHECK TOTAL: 3,700.00 

00390696 06/09/17 GST GENERAL SUPPLIES-NON INSTRUCT 0113457175 4340 GENERAL SUPPLIES-NON INS 1,021.62 
CHECK TOTAL: 1,021.62 

00390697 06/09/17 HAWKINS, MELINDA 5/26 - MILEAGE 22.47 0104612310 5210 MILEAGE REIMBURSEMENT 
CHECK TOTAL: 22.47 

00390698 06/09/17 Hoffman, Marissa GENERAL SUPPLIES-NON INSTRUCT 0102013045 4340 GENERAL SUPPLIES-NON INS 19.38 
GENERAL SUPPLIES-NON INSTRUCT 0102013045 4340 GENERAL SUPPLIES-NON INS 24.84 
REFRESHMENTS - NOT FOOD SERV 0102013045 4325 REFRESHMENTS - NOT FOOD 91.89 

CHECK TOTAL: 136.11 

00390699 06/09/17 Holtz, Alexandra MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 13.99 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 357.30 

CHECK TOTAL: 371.29 

00390700 06/09/17 Home Depot MAINTENANCE SUPPLIES 0108477408 4362 MAINTENANCE SUPPLIES 162.00 
MAINTENANCE SUPPLIES 0108477408 4362 MAINTENANCE SUPPLIES 31.32 
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00390701 06/09/17 IPEVO 

 =SSG  
MAINTENANCE SUPPLIES 
MAINTENANCE SUPPLIES 
MAINTENANCE SUPPLIES 
MAINTENANCE SUPPLIES 

MATERIALS & SUPPLIES-INSTRUCT 

00390702 06/09/17 150a, Kristen MATERIALS & SUPPLIES-INSTRUCT 

00390703 06/09/17 KIMBALL, CYNDI MATERIALS & SUPPLIES-INSTRUCT 

00390704 06/09/17 Kris Hammerquist GENERAL SUPPLIES-NON INSTRUCT 

00390705 06/09/17 Leighton, Ivy MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 

00390706 06/09/17 Michelle Martinez MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 

00390707 06/09/17 Neal, Lance REFRESHMENTS - NOT FOOD SERV 

00390708 06/09/17 Paul Matheson MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 

00390709 06/09/17 Pearson SUBSCRIPTIONS —ONLINE 

00390710 06/09/17 PINE RESEARCH INSTRUME MATERIALS & SUPPLIES-INSTRUCT 

00390711 06/09/17 SCHAEFFER, SARAH MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 

00390712 06/09/17 MAY 2017 

Key Object Object Description 

0108477408 4362 MAINTENANCE SUPPLIES 
0108477408 4362 MAINTENANCE SUPPLIES 
0106477408 4362 MAINTENANCE SUPPLIES 
0107477408 4362 MAINTENANCE SUPPLIES 

CHECK TOTAL: 

0113017175 4310 MATERIALS & SUPPLIES-INS 
CHECK TOTAL: 

0105015040 4310 MATERIALS & SUPPLIES-INS 
CHECK TOTAL: 

0104644575 4310 MATERIALS & SUPPLIES-INS 
CHECK TOTAL: 

0108091005 4340 GENERAL SUPPLIES-NON INS 
CHECK TOTAL: 

0106011008 4310 MATERIALS & SUPPLIES-INS 
0106011008 4310 MATERIALS & SUPPLIES-INS 

CHECK TOTAL: 

0106015060 4310 MATERIALS & SUPPLIES-INS 
0106015060 4310 MATERIALS & SUPPLIES-INS 

CHECK TOTAL: 

0101377350 4325 REFRESHMENTS - NOT FOOD 
CHECK TOTAL: 

0106015040 4310 MATERIALS & SUPPLIES-INS 
0106011008 4310 MATERIALS & SUPPLIES-INS 

CHECK TOTAL: 

0109017150 5813 SUBSCRIPTIONS - ONLINE 
CHECK TOTAL: 

0105015060 4310 MATERIALS & SUPPLIES-INS 
CHECK TOTAL: 

0106015040 4310 MATERIALS & SUPPLIES-INS 
0106015040 4310 MATERIALS & SUPPLIES-INS 

CHECK TOTAL: 

0104632900 5878 PARENT REIMBURSEMENT (LE  

Check Amount 

24.89 
74.90 
267.05 
162.61 
722.77 

1,013.39 
1,013.39 

116.26 
116.26 

146.55 
146.55 

66.14 
66.14 

196.10 
26.09 
222.19 

510.27 
89.29 

599.56 

70.00 
70.00 

230.00 
250.00 
480.00 

181.67 
181.67 

190.18 
190.18 

209.87 
13.99 
223.86 

2,350.00 
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MAY 2017 - ACAD ENRICH 0104632900 5878 PARENT REIMBURSEMENT (LE 900.00 
3,250.00 CHECK TOTAL: 

00390713 06/09/17 Soobzokov, Timerlan REFRESHMENTS - NOT FOOD SERV 0101377350 4325 REFRESHMENTS - NOT FOOD 200.00 
CHECK TOTAL: 200.00 

00390714 06/09/17 Thompson Engineering MISC REPAIR 0106477408 5690 MISC REPAIR 250.00 
CHECK TOTAL: 250.00 

00390715 06/09/17 Toner Campus Inc PRINTERS <$250 & INK/SUPPLIES 0106011008 4322 PRINTERS <$250 & INK/SUP 552.00 
CHECK TOTAL: 552.00 

00390716 06/09/17 Verizon Wireless LA MAY 2017 0113457175 5930 MOBILE COMMUNICATIONS 2,406.64 
CHECK TOTAL: 2,406.64 

TOTAL FOR STOCK 76 Laguna Beadh's check stock ID 24,698.60 

GRAND TOTAL 24,698.60 
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00390717 06/14/17 A-Z Office Resource In GENERAL SUPPLIES-NON INSTRUCT 
PRINTERS <$250 & INK/SUPPLIES 
PRINTERS <$250 & INK/SUPPLIES 
GENERAL SUPPLIES-NON INSTRUCT 

0107091005 4340 GENERAL SUPPLIES-NON INS 
0107011005 4322 PRINTERS <$250 & INK/SUP 
0107011005 4322 PRINTERS <$250 & INK/SUP 
0107091005 4340 GENERAL SUPPLIES-NON INS 

CHECK TOTAL: 

rf:".••••••••• 

58.54 
923.64 

-456.31 
73.06 
598.93 

00390718 06/14/17 ACSA Foundation Educe ADVERTISING 0110397140 5815 ADVERTISING 1,020.00 
CHECK TOTAL: 1,020.00 

00390719 06/14/17 All American Trophy & MATERIALS & SUPPLIES-INSTRUCT 0105015590 4310 MATERIALS & SUPPLIES-INS 88.12 
CHECK TOTAL: 88.12 

00390720 06/14/17 Andy Gump Inc. MISC OUTSIDE VENDOR 0110397140 5860 MISC OUTSIDE VENDOR 160.55 
CHECK TOTAL: 160.55 

00390721 06/14/17 Bartels, Jesse MISC OUTSIDE VENDOR 0113015040 5860 MISC OUTSIDE VENDOR 4,500.00 
CHECK TOTAL: 4,500.00 

00390722 06/14/17 Bee Busters Inc. 0105477408 5610 CONTRACT SERVICES 150.00 CONTRACT SERVICES 
CHECK TOTAL: 150.00 

00390723 06/14/17 BLICK ART MATERIALS MATERIALS & SUPPLIES-INSTRUCT 0105015060 4310 MATERIALS & SUPPLIES-INS 6.97 
CHECK TOTAL: 6.97 

00390724 06/14/17 Boys & Girls Club of L MISC OUTSIDE VENDOR 0104116100 5860 MISC OUTSIDE VENDOR 16,200.00 
CHECK TOTAL: 16,200.00 

00390725 06/14/17 Cindy Cottier MAY 2017 0104192430 5895 OUTSIDE ASSESSMENT FEES 155.00 
CHECK TOTAL: 155.00 

00390726 06/14/17 Culver Newlin Inc. EQUIPMENT - NEW 0102477408 4910 EQUIPMENT - NEW 6,010.30 
CHECK TOTAL: 6,010.30 

00390727 06/14/17 Diamond Fitness System MISC REPAIR 0105011075 5690 MISC REPAIR 7,094.45 
EQUIPMENT - NEW 0105315040 4410 EQUIPMENT - NEW 32,798.06 

CHECK TOTAL: 39,892.51 

00390728 06/14/17 Durham School Services 4/28 - TOW TO LBHS 0113015040 5855 CHARTER BUS-HOME TO SCHO 41.40 
5/2 - DELHI CENTER 0107011005 5865 CHARTER BUS-ATHLETIC/FIE 274.36 
5/2 - LAGUNA ART MUSEUM 0108015040 5865 CHARTER .BUS-ATHLE'T'IC/FIE 111.71 
5/3 - OCEAN INST 0107011005 5865 CHARTER BUS-ATHLETIC/ME 162.71 
5/9 - TMS 0108011005 5865 CHARTER BUS-ATHLETIC/FIE 188.44 
5/3 - TMS 0107011005 5865  CHARTER BUS-ATHLETIC/FIE 215.56 
5/5- CRYSTAL COVE 0108015060 5865 CHARTER BUS-ATHLETIC/FIE 243.69 
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5/5 - MAIN PLACE 
5/9 - NIX NATURE 
5/16 - NIX NATURE 
5/17 - PRESCHOOL 

0104256700 5100 SUBAGREEMENTS FOR SERVIC 
0107011005 5865 CHARTER BUS-ATHLETIC/FIE 
0107011005 5865 CHARTER BUS-ATHLETIC/PIE 
0107011005 5865 CHARTER BUS-ATHLETIC/FIE 

CHECK TOTAL: 

265.52 
112.29 
126.24 
81.99 

1,823.91 

00390729 06/14/17 First Student Inc. CHARTER BUS-ATHLETIC/FIELD TRP 0105311075 5865 CHARTER BUS-ATHLETIC/FIE 359.14 
CHECK TOTAL: 359.14 

00390730 06/14/17 FIVE STAR TROPHIES GENERAL SUPPLIES-NON INSTRUCT 0101377100 4340 GENERAL SUPPLIES-NON INS 64.65 
CHECK TOTAL: 64.65 

00390731 06/14/17 Follett School Solutio MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS -22.61 
MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS -17.63 

0102014100 4310 MATERIALS & SUPPLIES-INS -14.20 MATERIALS & SUPPLIES-INSTRUCT 
MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS 405.35 
MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS 123.48 

CHECK TOTAL: 474.39 

00390732 06/14/17 Ganahl Lumber MAINTENANCE SUPPLIES 0107477408 4362 MAINTENANCE SUPPLIES 42.27 
MAINTENANCE SUPPLIES 0105477408 4362 MAINTENANCE SUPPLIES 88.57 

CHECK TOTAL: 130.84 

00390733 06/14/17 Handwriting Without Te MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS 426.71 
CHECK TOTAL: 426.71 

00390734 06/14/17 KRUGER TEAM SPORT MISC OUTSIDE VENDOR 0106011008 5860 MISC OUTSIDE VENDOR 1,317.24 
MISC OUTSIDE VENDOR 0106015060 5860 MISC OUTSIDE VENDOR 1,074.81 

CHECK TOTAL: 2,392.05 

00390735 06/14/17 Laguna Beach Water Dis 3/29/17 - 5/26/17 0108477409 5530 WATER - UTILITIES 4,468.94 
CHECK TOTAL: 4,468.94 

00390736 06/14/17 Los Angeles Media Grou ADVERTISING 0102397406 5815 ADVERTISING 64.31 
CHECK TOTAL: 64.31 

00390737 06/14/17 Maintex OTHER CUSTODIAL SUPPLIES 0105477409 4361 OTHER CUSTODIAL SUPPLIES 17.45 
CHECK TOTAL: 17.45 

00390738 06/14/17 MATTSON, KIMBERLY MATERIALS & SUPPLIES-INSTRUCT 0108015040 4310 MATERIALS & SUPPLIES-INS 27.08 
CHECK TOTAL: 27.08 

00390739 06/14/17 McGraw Hill School Pub TEXTBOOKS 0102014041 4100 TEXTBOOKS 162,042.13 
TEXTBOOKS 0102014041 4100 TEXTBOOKS 236,511.28 
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CHECK TOTAL: 398,553.41 

00390740 06/14/17 National Construction RENTAL EXPENSE 0105477408 5620 RENTAL EXPENSE 150.00 
CHECK TOTAL: 150.00 

00390741 06/14/17 OC Register ADVERTISING 0102477408 5815 ADVERTISING 1,613.16 
ADVERTISING 0102477408 5815 ADVERTISING 1,508.40 

CHECK TOTAL: 3,121.56 

00390742 06/14/17 Office Depot MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 2,035.47 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 35.76 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4210 MATERIALS & SUPPLIES-INS 6.78 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 17.53 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 7.74 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 25.50 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 202.26 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 159.77 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 4.31 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 9.69 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 8.61 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 14.75 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 43.53 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 13.23 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 6.78 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 43.97 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS 5 SUPPLIES-INS 41.86 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 56.56 
MATERIALS & SUPPLIES-INSTRUCT 01013011005 4310 MATERIALS & SUPPLIES-INS 6.08 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 189.81 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 82.76 
MATERIALS & SUPPLIES-INSTRUCT 0108011005 4310 MATERIALS & SUPPLIES-INS 21.37 
GENERAL SUPPLIES-NON INSTRUCT 0113457175 4340 GENERAL SUPPLIES-NON INS 83.80 
GENERAL SUPPLIES-NON INSTRUCT 0104644575 4340 GENERAL SUPPLIES-NON. INS 96.92 
GENERAL SUPPLIES-NON INSTRUCT 0113457175 4340 GENERAL SUPPLIES-NON INS 37.38 
GENERAL SUPPLIES-NON INSTRUCT 0102397406 4340 GENERAL SUPPLIES-NON INS 39.86 
GENERAL SUPPLIES-NON INSTRUCT 0102397406 4340 GENERAL SUPPLIES-NON INS 10.63 
GENERAL SUPPLIES-NON INSTRUCT 0113457175 4340 GENERAL SUPPLIES-NON INS 69.81 
MATERIALS & SUPPLIES-INSTRUCT 0105114695 4310 MATERIALS & SUPPLIES-INS 680.20 

0101377100 4340 GENERAL SUPPLIES-NON INS 458.26 GENERAL SUPPLIES-NON INSTRUCT 
CHECK TOTAL: 4,510.98 

00390743 06/14/17 Paul H. Brookes Publis GENERAL SUPPLIES-NON INSTRUCT 0104292600 4340 GENERAL SUPPLIES-NON INS 349.95 
CHECK TOTAL: 349.95 
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00390744 06/14/17 PITNEY BOWES GLOBAL FI RENTAL EXPENSE 0105091012 5620 RENTAL EXPENSE 404.78 
CHECK TOTAL: 404.78 

00390745 06/14/17 PITNEY BOWES GLOBAL FI JUNE 2017 0102397400 5620 RENTAL EXPENSE 231.91 
CHECK TOTAL: 231.91 

00390746 06/14/17 Positive Coaching Alli MISC OUTSIDE VENDOR 0101377350 5860 MISC OUTSIDE VENDOR 700.00 
CHECK TOTAL: 700.00 

00390747 06/14/17 PT FOR KIDS PHYSICAL THERAPY.  0104632900 5886 PHYSICAL THERAPY 2,655.00 
CHECK TOTAL: 2,655.00 

00390748 06/14/17 Sigma Aldrich Corp. MATERIALS & SUPPLIES-INSTRUCT 0105015060 4310 MATERIALS & SUPPLIES-INS 343.07 
CHECK TOTAL: 343.07 

00390749 06/14/17 Smardan Supply Co PLUMBING REPAIRS 0102477408 5662 PLUMBING REPAIRS 110.93 
CHECK TOTAL: 110.93 

00390750 06/14/17 Southern Calif Gas Co. MAY 2017 0105477409 5510 UTILITIES -HEAT 163.63 
MAY 2017 0102477409 5510 UTILITIES -HEAT 16.73 
MAY 2017 0105477409 5510 UTILITIES - HEAT 187.92 

CHECK TOTAL: 368.28 

00390751 06/14/17 Sparkletts MISC OUTSIDE VENDOR 0102397400 5860 MISC OUTSIDE VENDOR 205.86 
CHECK TOTAL: 205.86 

00390752 06/14/17 Staples Advantage GENERAL SUPPLIES-NON INSTRUCT 0102397406 4340 GENERAL SUPPLIES-NON. INS 337.95 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS -63.10 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 47.17 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 27.07 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 16.92 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 75.22 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 103.33 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS &SUPPLIES-INS 18.32 
COPIER PAPER 0106011008 4312 COPIER PAPER.  833.99 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 66.12 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-nit 94.40 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 198.67 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 147.97 
MATERIALS & SUPPLIES-INSTRUCT 0106011008 4310 MATERIALS & SUPPLIES-INS 182.68 
MATERIALS & SUPPLIES-INSTRUCT 010.6015040 4310 MATERIALS & SUPPLIES-INS 98.68 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 89.63 
MATERIALS & SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 299.70 
MATERIALS 4 SUPPLIES-INSTRUCT 0106015040 4310 MATERIALS & SUPPLIES-INS 23.46 



LAGUNA BEACH 
WED, JUN 

SELECT Check 

Check # 

USD 06/14/17 Commercial Check Register Page 5 
14, 2017, 8:33 AM --req: ADMIN leg; 76 ----loc: ISSTAFF---job: 10660941 40302--prog: CK514 <1.02>--report id: CKOCLIST 

ID's and Numbers; 768 ; Check Dates: 061417 

Register Payee Name Description Key Object Object Description Check Amount 
.=. mm 

MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 
••••615=2:212:22 

94.81 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 403.44 
MATERIALS & SUPPLIES-INSTRUCT 0105011012 4310 MATERIALS & SUPPLIES-INS 71.57 

CHECK TOTAL: 3,168.00 

00390753 06/14/17 University of Oregon CONSULTANTS-INSTRUCTIONAL 0107011005 5830 CONSULTANTS-INSTRUCTIONA 514.00 
SUBSCRIPTIONS 0108011005 4368 SUBSCRIPTIONS 618.00 

CHECK TOTAL: 1,132.00 

00390754 06/14/17 UPS POSTAGE 0106091008 5910 POSTAGE 12.85 
CHECK TOTAL: 12.85 

00390755 06/14/17 Ward's Natural Science MATERIALS & SUPPLIES-INSTRUCT 0102014100 4310 MATERIALS & SUPPLIES-INS 294.35 
CHECK TOTAL: 294.35 

00390756 06/14/17 National Construction BUILDING IMPROVEMENTS 4208498675 6230 BUILDING IMPROVEMENTS 863.80 
CHECK TOTAL: 863.80 

TOTAL FOR STOCK 76 Laguna Beach's check stock ID 496,208.58 

GRAND TOTAL 496,208.58 



Laguna Beach Unified School District 

13.k. CONSENT/ACTION June 27, 2017 

Approval: Continuance of Current Meal Prices for the Nutrition Services Program for 
2017-2018 

Proposal 

Staff proposes the Board of Education approve continuance of current meal prices for the 
Nutrition Services program for 2017-2018. 

Background 

The District has maintained current pricing for the last few years. Previous increases to lunch 
pricing above four dollars per meal had a negative impact on participation. 

The current and proposed prices would be as follows: 

Meal Prices 2016-2017 2017-2018 
Breakfast $2.90 $2.90 
Lunch $3.90 $3.90 
Adult Meal Breakfast $3.40 $3.40 
Adult Meal Lunch $4.40 $4.40 

Participants in the Nutrition Services program will continue to be entitled to apply for Free or 
Reduced pricing established by State and Federal guidelines. 

Budget Impact 

Approval of this item would maintain the existing prices. Consequently, revenue is also projected 
at prior year level. 

Recommended Action 

Staff recommends the Board of Education approve continuance of current meal prices for the 
Nutrition Services program for 2017-2018. 

Appel/Dixon/Viloria 
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Laguna Beach Unified School District 

13.1. CONSENT/ACTION June 27, 2017 

Approval: Memorandum of Understanding (MOU) Between the Orange County 
Superintendent of Schools and the Laguna Beach Unified School District 
for the Provision of Special Education Students 

Proposal 

Staff proposes the Board of Education approve the memorandum of understanding between the 
Orange County Superintendent of Schools and Laguna Beach Unified School District. 

Background 

The Orange County Superintendent of Schools operates the special education programs and 
services for eligible pupils of the District referred by their Individualized Education Program 
(lEP) Teams when it is jointly determined by the District and the Orange County Department of 
Education that the pupils' educational needs as specified in the IEP can be met appropriately by 
the Orange County Department of Education. These include such programs as severely disabled, 
medically fragile, and deaf/hard of hearing. 

Districts may provide transportation or have pupils transported by Orange County Department of 
Education. 

The Memorandum details formulas for deriving average cost per pupil and deducting revenues to 
arrive at the excess cost per pupil incurred by OCDE to operate these programs. 

Laguna Beach Unified School District currently has three pupils enrolled in programs operated by the 
Orange County Department of Education; however, additional needs may arise during the school year. 

Budget Impact 

Estimated excess cost per pupil for the 2017-2018 school year is $51,464 
Estimated per day/pupil excess cost for transportation is $57.70 per day 

Recommended Action 

Staff recommends the Board approve the attached Memorandum of Understanding agreeing to 
the terms detailed in the Memorandum for the provision of special education programs and 
services to students in the Laguna Beach Unified School District who may require such programs 
and services. 

White/Odipo/Viloria 
P153 



Memorandum of Understanding Between 

The Orange County Superintendent of Schools 

"Laguna Beach Unified School District" 

2017-2018 

The Orange County Superintendent of Schools, which operates the Division of Special 

Education Services within the Orange County Department of Education, hereinafter referred to as 

"OCDE" and the "Laguna Beach Unified School District," herein referred to as "District," and 

collectively referred to herein as the "Parties," mutually agree as follows (Agreement): 

1. Basis of Agreement 

Pursuant to the authority established in Education Code Sections 56195, 56195.1, 56195.3 

and 56195.5, OCDE may provide for the education of individual pupils in special education 

programs who reside in other districts or counties. The OCDE Division of Special Education 

Services operates the OCDE Special Schools Program to provide special education programs and 

services to individuals with exceptional needs requiring intensive educational services, including 

a regional deaf and hard of hearing program. 

2. Term of Agreement 

This Agreement is effective for the period beginning July 1, 2017, and ending June 30, 

2018. 

3. Acknowledgment of Special Education Funding Formula 
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3. Acknowledgment of Special Education Funding Formula 

It is acknowledged that, in accordance with Part 30 of the Education Code, Chapter 7.2, 

Section 56836 et seq., the California State funding formula for special education programs, 

services and administration generates an entitlement based on the average daily attendance of 

pupils in the local education agencies that comprise a Special Education Local Plan Area 

(SELPA). It is further acknowledged that the SELPA base year calculations for special education 

funding under Assembly Bill 602 (AB 602) include a dollar amount that is transferred back to the 

SELPA of residence for pupils served in special education programs prior to implementation of 

AB 602. The Parties acknowledge that both the distribution of these special education funds and 

the District's fiscal responsibility for students served outside the SELPA of residence are 

determined by the Local Plan of the SELPA of residence. 

4. Scope of Program and Referral Process to OCDE 

OCDE shall conduct special education programs and services for those eligible pupils of 

the District referred by their Individualized Education Program (IEP) Teams when it is jointly 

determined by the District and OCDE that the pupil's educational needs as specified in the 

pupil's IEP can be appropriately met by the programs and services operated by OCDE. Prior to 

offering placement in any OCDE Special Schools Program, the District shall contact the 

appropriate OCDE Special Schools Principal to discuss a possible referral and the 

appropriateness of the OCDE Special Schools Program placement. If the referral seems 

appropriate, the District shall obtain from the parent authorization to release information to 

OCDE and submit an OCDE referral packet to the appropriate OCDE Special Schools Principal 
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as well as schedule a visitation with the parent. OCDE referral packets are available on-line at 

http://www.ocde.us/sped/Pages/default.aspx.  

Upon review of the referral packet and site visit by parent, the OCDE Special Schools 

Principal and District representative will coordinate an IEP team meeting for purposes of 

discussing possible placement in an OCDE Special Schools Program. OCDE shall maintain and 

provide special education programs for District pupils during the 2017-2018 school year within 

the administrative parameters established by the Special Education Fiscal Advisory Committee. 

Class size ranges and student-adult ratios shall be maintained in a manner which allows OCDE to 

meet the programmatic, health and safety needs of the pupils. 

5. Responsibility of School District of Residence 

The District and OCDE acknowledge that the District, as the pupil's district of residence, 

maintains primary responsibility as the local education agency (LEA) to ensure the pupil receives 

a free appropriate public education. In the event a pupil participating in an OCDE Special 

Schools Program moves out of the District, the District shall immediately provide OCDE written 

notice of the pupil's change in residence, including the new school district of residence, if 

known. Similarly, OCDE shall immediately notify District in the event a parent reports a change 

in residence, including the new school district of residence, if known. 

6. Annual and Triennial Reviews 

The District shall be notified of annual reviews scheduled for its pupils participating in an 

OCDE Special Schools Program and may provide a representative who will participate in the 

development of the annual IEP. For initial placement, triennial review, recommendation for 
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home instruction, or a change in eligibility or services specified on the current IEP, a District 

representative who is authorized to approve or disapprove the allocation of specified District 

resources necessary for the implementation of the pupil's IEP shall attend the IEP team meeting. 

For pupils enrolled in an OCDE Special Schools Program who are participating in a general 

education program on the school site in the school district where the OCDE Special Schools 

Program is located ("Host District") OCDE will work with the Host District to provide a general 

education teacher at IEP team meetings. In the event the Host District is unable to provide a 

general education teacher for the IEP team meeting, the District agrees to provide a general 

education teacher unless otherwise waived in writing by the pupil's parent in accordance with the 

Individuals with Disabilities Education Act (IDEA) and State law. For all other pupils enrolled 

in an OCDE Special Schools Program, the District agrees to provide a general education teacher 

at IEP team meetings unless otherwise waived in writing by pupil's parent in accordance with the 

IDEA and State law. Subject to approval by the pupil's parents, the general education teacher 

and/or other IEP team participants may use alternative means of meeting participation, such as 

video conferences and conference calls. 

Progress reports relating to goals and objectives in a pupil's IEP shall be sent by OCDE to 

parents per the pupil's IEP schedule for progress reporting and to the Director of Special 

Education of the District upon request. When requested by District or parent, an updated report 

shall be provided if there is no current progress report whenever a pupil is scheduled for an IEP 

review or when pupil's enrollment in OCDE is terminated. 
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7. Integration/Mainstreaming Opportunities  

The Host District where OCDE Special Schools Programs operate often provide 

opportunities for pupils enrolled in an OCDE Special Schools Program to integrate with non-

disabled typical peers during the school day. These opportunities are typically in non-core 

curriculum areas such as physical education, art, music, assemblies, recess and lunch. Some 

pupils enrolled in an OCDE Special Schools Program will participate in core curriculum 

activities for a portion of the school day in a program operated by the Host District, however, 

such pupils are supervised by OCDE staff at all times during such activities. In the event a pupil 

enrolled in an OCDE Special Schools Program is participating in core curriculum activities in a 

program operated by the Host District for more than 50% of the school day, the Host District will 

be reimbursed for any costs incurred resulting from such pupil's participation, upon OCDE's 

receipt of appropriate documentation of such costs. 

8. Assessments/Independent Educational Evaluations  

OCDE and District shall coordinate and collaborate in conducting assessments for pupils 

participating in an OCDE Special Schools Program. In the event OCDE staff is not available to 

conduct a requested assessment, OCDE shall notify the District and/or District's SELPA to assist 

in conducting such assessment(s). In the event a referral is made by a pupil's IEP team or a 

pupil's parent/guardian for an educationally related mental health services (ERMHS) assessment, 

OCDE shall immediately notify the District, and the District shall determine how to proceed with 

the requested ERMHS assessment. 

In the event a request is made for an independent educational evaluation (IEE), OCDE shall 

immediately forward such request to the District and the District, in collaboration with OCDE, 
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shall determine how to respond to the request for an IEE. If the District receives a request for 

assessment or IEE for a student referred to or enrolled in an OCDE Special Schools Program, the 

District shall immediately notify OCDE of the request and collaborate with OCDE as to how to 

respond. OCDE and/or the District may also schedule an IEP team meeting to further discuss the 

requested IEE or assessment. 

9. Pupil Count 

A count shall be taken of the number of pupils enrolled in OCDE's Special Schools 

Program as of the first day of each calendar month, July 1, 2017 through June 1, 2018. A pupil 

shall be counted as "enrolled" in an OCDE Special Schools Program on the first day of 

attendance in the program or fourteen (14) days after the IEP team has met and an approved IEP 

has been executed for the pupil's educational placement in an OCDE Special Schools Program, 

whichever occurs sooner. Pupils continuing in an OCDE Special Schools Program from the 

previous school year shall be counted as "enrolled" on the first school day in September unless 

written notification of withdrawal is received from either the parent or district of residence. If a 

continuing pupil has not attended school by the eleventh (11 th) day of the first school month, 

OCDE shall notify the district of residence and a determination shall be made regarding 

continuing enrollment. In the event either OCDE or District are informed that a pupil has been 

withdrawn by the parent from an OCDE Special Schools Program, each agency shall 

immediately notify the other of such withdrawal. Any pupil withdrawn by the parent from an 

OCDE Special Schools Program is no longer counted as "enrolled" or considered a continuing 

pupil for the following school year. 
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10. Definitions  

a. "Special Education Fiscal Advisory Committee" shall be a committee comprised 

of the Orange County Special Education Local Plan Area Directors, Chief Business Officials 

representing each SELPA and OCDE representatives including the Chief of Special Education 

Services Division, Director of Special Schools and Programs, Business Administrator, and the 

Assistant Superintendent of Business Services, or designee. 

b. "Regional Special Education Programs" are the special education classes and 

support services operated by OCDE for severely disabled and medically fragile pupils, pupils 

with low incidence disabilities, pupils with autism spectrum disorders, pupils with emotional 

disturbances and other eligible pupils. 

c. "Regional Deaf/Hard of Hearing (D/HH) Program" shall include classes and 

services operated by OCDE for Deaf and Hard of Hearing pupils who are learning through total 

communication, utilizing sign language, note-takers, oral speech and residual hearing. 

d. "Regional Oral Deaf Program" shall include classes and services operated by 

OCDE for Deaf and Hard of Hearing pupils who are learning through oral and written 

communication using oral speech, speech reading, residual hearing, auditory devices and 

cochlear implants. 

e. "Special Education Program Income" shall be defined as the sum of all State and 

Federal funds generated by or on behalf of pupils transferred to regional programs operated by 

OCDE Special School Programs under this Agreement. For the purposes of this Agreement: 

f. "Special Education Program Expenditures" shall include Direct Costs, Direct 

Support Costs and Indirect Cost of OCDE Special Schools Programs. 
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g. "Average Cost Per Pupil" shall refer to the Special Education Program 

Expenditures attributable to the program divided by the average number of pupils enrolled during 

the year. 

h. "Average Number of Pupils" shall refer to the total of the number of pupils 

counted on the first school day of each calendar month divided by the number of calendar months 

in the period specified. 

11. Funding 

In consideration of the enrollment of pupils in special education programs conducted by 

OCDE, the SELPA and/or the school district transferring pupils to the regional programs 

operated by OCDE agree to pay the average cost per pupil based on expenditure categories and 

ratios reviewed by the Special Education Fiscal Advisory Committee and shall provide for 

program funding as follows: 

a. The District shall be responsible for the Average Cost per Pupil in an OCDE 

Special Schools Program, including the Regional Deaf/Hard of Hearing Program, multiplied by 

the average number of pupils enrolled, minus Special Education Program income received by 

OCDE for the purpose of educating said pupils including, but not limited to Revenue Limit, 

AB 602 funds, and Federal I.D.E.A. Local Assistance Grant funds. The District shall be 

responsible for the Average Cost Per Pupil in the Regional Oral Deaf Program multiplied by the 

average number of pupils enrolled, minus Special Education Program income received by OCDE 

for the purpose of educating said pupils including, but not limited to Revenue Limit, AB 602 

funds, and Federal I.D.E.A. Local Assistance Grant funds. 

8 

P161 



b. Special Circumstance Assistant (SCA). The District, as specified in its SELPA's 

Local Plan, shall be responsible for the full cost of additional personnel required for the benefit 

of and specified in the IEP for individual pupils who are residents of the District. 

c. The following documents shall be used as a basis for all figures reported: 

(1) Various Program Cost Reports 

(2) State Form 01 

(3) In-House Accounting Reports 

d. OCDE Special Schools Program income and expenditures shall be listed in 

accordance with The California School Accounting Manual Standardized Account Code 

Structure for Special Education as of April 19, 1999, with a summary page as shown in 

Appendix A, incorporated herein. 

e. Indirect cost for Special Education Programs operated by OCDE shall be at the 

State approved rate not to exceed 7.5% of total Program expenditures. 

f. OCDE shall bill the District on a monthly basis and forward invoices to the 

District's accounting department. 

12. Related Services/Designated Instructional Services (DIS)/Supplementary Aids  

OCDE provides the following related services as part of its Special Schools Programs: 

Speech-Language Pathology Services, Adapted Physical Education, Physical Therapy, 

Occupational Therapy, Health and Nursing, Specialized Physical Health Care, Vocational 

Counseling, Adult Transition, Assistive Technology/Alternative Augmentative Communication, 

Vision Training, Orientation and Mobility, Behavior Management/Intervention and 
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Psychological Counseling. In addition to the above, as part of its Regional D/HH Program and 

Regional Oral Deaf Program, OCDE provides Audiological services and Sign Language 

Interpreters. Any other related services or supplementary aids necessary for the pupil to benefit 

from the special education program, including but not limited to ERMHS, and low incident 

services and equipment, shall be provided by the District or as otherwise agreed to by OCDE and 

the District. Translator services at IEP team meetings and/or translation of documents shall be 

provided by the District or as otherwise agreed to by OCDE and the District. In addition, OCDE 

shall separately bill the District for the services provided by an SCA as required by the pupil's 

IEP. 

1 3 . Home Instruction 

When a pupil is absent from school for more than ten (10) consecutive school days as a 

result of a medical condition and is expected to have an extended health related absence, the 

pupil's IEP team shall review the IEP and determine appropriate educational services. A District 

representative who is authorized by the District's Director of Special Education to approve or 

disapprove the allocation of specified District resources necessary for the implementation of the 

pupil's IEP shall participate in the IEP team meeting when considering a placement for home or 

hospital instruction. When recommending placement for home or hospital instruction, the IEP 

team shall consider documentation from the pupil's treating physician indicating the pupil's 

condition, verifying that the condition prevents the pupil from attending school and providing a 

projected date for the pupil's return to school. Any in—home instruction, including other related 

services, shall be provided by the District or as otherwise agreed to by OCDE and the District. In 

the event the pupil is hospitalized in a facility located outside of the District, it is the District's 
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responsibility to inform the parent that instruction will be provided in accordance with Education 

Code section 48207 and 48208. In either circumstance, it may be necessary to exit the pupil from 

OCDE in order for the District to provide the necessary in-home instruction or for the pupil to 

receive hospital instruction. In the event OCDE and the District agree that OCDE will provide 

in-home or hospital instruction to the pupil, OCDE shall separately bill the District for such 

services. 

14. Transportation  

a. Transportation by the Orange County Department of Education  

The District shall provide transportation for its pupils participating in an OCDE Special 

Schools Program unless otherwise agreed between the District and OCDE. In the event OCDE 

agrees to transport a pupil, the District shall be responsible for the difference between the Direct 

and Direct Support Cost of home-to-school transportation as shown on the annual State 

Transportation Report plus one percent (1%) indirect support costs and the State transportation 

allocation received by the OCDE on a per pupil basis pursuant to Appendix B, incorporated 

herein. The District shall pay for the full cost of one-on-one transportation assistants as specified 

in the pupil's IEP. In the event OCDE is transporting five or more District pupils from one 

Special Schools Program site, the District shall provide OCDE written notice on or before 

December 1 of each year of any proposed changes in the number of students requiring OCDE 

transportation for the following school year. Absent appropriate notice from the District of any 

proposed change in transportation for the following school year, the District may be solely 

responsible for funding the costs related to such change in transportation. Similarly, OCDE shall 
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provide the District written notice on or before December 1 of each year of any proposed changes 

in OCDE's transportation services, not including cost projections, for the following school year. 

b. Transportation by District 

Districts transporting pupils to an OCDE Special Schools Program shall ensure that 

buses arrive at the school site with sufficient time to unload students prior to the beginning of the 

instructional day and to load them at the end of the instructional day. Delays requiring either 

overtime supervision or causing portions of the instructional program to be missed and 

subsequently made up may result in charges to the District for additional costs incurred by OCDE 

related to such delays. 

15. Due Process and Complaints  

OCDE and District agree to collaborate and fully cooperate in any due process proceeding 

involving a pupil currently attending or formerly enrolled in an OCDE Special Schools Program, 

including resolution sessions, mediations and hearings, as well as coordinating witness 

availability and producing documents regarding the pupil. 

In the event OCDE is named as the sole LEA in a due process complaint, OCDE and 

District agree that District, as the pupil's school district of residence, is a necessary party to the 

due process proceedings. 

OCDE and District shall also fully participate in the investigation and provision of 

documentation related to any complaint filed with the State of California, the Office for Civil 

Rights, or any other State and/or federal governmental body or agency. 
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16. Estimated Billing 

The estimated billing for 2017-2018 will be based on actual information for 2016-2017 

plus COLA as set forth in the most current State Budget plus any budgeting projections for step 

and column, and salary and benefit increases. 

17. Final Accounting 

An accounting accompanied by completed Appendices A and B with appropriate 

supporting documentation shall be sent to each District by September 15 of the following year. 

In addition, OCDE shall provide a quarterly expenditure report to the District's Director of 

Special Education. Corrections to prior year OCDE Special Schools Program costs resulting 

from adjustments to income or expenditure calculations shall be credited or billed to the District 

affected by the correction or adjustments. 

18. Projected Enrollment/Facilities and Staffing Needs  

In order to assist OCDE in planning for both facilities and staffing needs for its programs, 

each District shall submit to OCDE, in writing, on or before December 1 of each year, the 

projected number of pupils expected to be transferred to OCDE programs for special education 

and support services in the following school year. Absent a projection, the number of District 

pupils reported in the current year December 1 Federal Pupil Count shall be used for facilities, 

staffing and budget planning by OCDE for the following school year. In the event the District 

intends to withdraw five (5) or more pupils from a specific OCDE Special Schools Program site 

or enroll five (5) or more pupils in a specific OCDE Special Schools Program site for the 

following school year, the District shall notify OCDE in writing of such intention on or before 
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December 1 of each year. OCDE shall forward such written notice to the Special Education 

Fiscal Advisory Committee for its review and consideration. Absent appropriate notice from the 

District of any proposed change in enrollment in an OCDE Special Schools Program site for the 

following school year, the District may be solely responsible for funding the costs related to such 

change in enrollment. 

If the District is a Host District for any OCDE Special Schools Program, the District shall 

submit to OCDE, in writing, on or before December 1 of each year, notice of any proposed 

facilities projects, including but not limited to modernization or new construction projects at the 

school site where the OCDE Special Schools Program is located, as well as any potential impact 

such projects may have on the operation of an OCDE Special Schools Program, including 

opportunities for integration with typical peers at the Host District school site. In the event any 

such project would require relocation of an OCDE Special Schools Program, the District shall 

provide OCDE with at least one (1) year prior written notice to allow OCDE sufficient time to 

plan accordingly. OCDE shall forward such written notice to the Special Education Fiscal 

Advisory Committee for its review and consideration. 

In the event OCDE intends to close an OCDE Special Schools Program in which District 

pupils are enrolled, OCDE shall notify the District in writing of such intention on or before 

December 1 of each year. 

19. Program Cost for 2017-2018  

On or before fifteen (15) days after the release of the May revise each year, the Orange 

County Superintendent of Schools shall compute the projected Special Education Program 

Income and Special Education Program Expenditures for the following year with an Average 
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Cost per Pupil for pupils enrolled in OCDE Special Schools Programs based on the Projected 

Enrollment data, and provide it to District Student Services and Business Directors. 

20. Notices  

All notices to be given pursuant to this Agreement, by either party to the other, shall be in 

writing and (a) delivered in person; (b) deposited in the United States Mail duly certified or 

registered, return receipt requested with postage prepaid; or (c) sent by Federal Express or other 

similar overnight delivery service. Notice is deemed to have be duly given and received upon 

(a) personal delivery; (b) as of the third business day after deposit in the Unities States Mail; or 

(c) the immediately succeeding business day after deposit with an overnight delivery service. 

Notices hereunder shall be provided to the following addresses, and such addresses may be 

changed by providing written notice in accordance with this Section: 

OCDE: Orange County Department of Education 
Special Education Division 
200 Kalmus Drive 
Costa Mesa, CA 92626 
Attn: Dennis Roberson 
Chief, Special Education Services 
Fax: (714) 545-6312 
Phone: (714) 966-4133 

District: Laguna Beach Unified School District 
550 Blumont Street 
Laguna Beach, CA 92651 
Attn: Irene White, Special Education Director 
Fax: (949) 497-3199 
Phone: (949) 497-7700 x206 
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21. No Waiver 

The failure of OCDE in any one or more instances to insist upon strict performance of 

any of the terms of this Agreement or to exercise any option herein conferred shall not be 

construed as a waiver or relinquishment to any extent of the right to assert or rely upon such 

terms or option on any future occasion. 

22. Hold Harmless  

To the extent permitted by law, and except for the acts or omissions of employees, agents 

and officers of the District, OCDE agrees to hold harmless, indemnify and defend the District 

and its governing board, officers, agents and employees from all claims, demands, liabilities, 

losses, damages, or expenses of any nature whatsoever arising from or connected with OCDE's 

performance of services during the term of this Agreement. To the extent permitted by law, and 

except for the acts or omissions of employees, agents and officers of OCDE, the District agrees 

to hold harmless, indemnify and defend OCDE and its governing board, officers, agents and 

employees from all claims, demands, liabilities, losses, damages, or expenses of any nature 

whatsoever arising from or connected with the District's performance of services during the term 

of this Agreement. 

23. Complete Agreement  

This Agreement is the complete Agreement of the Parties. Any amendments hereto shall 

be in writing and shall be dated and executed by both Parties. 
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APPROVED AS TO FORM: 

DATE: -5---/2 --/7  
RONALD D. WENKART, GENERAL COUNSEL 
ORANGE COUNTY DEPARTMENT OF EDUCATION 

1;4,4AV 
BY ATTORNEY 

24. Applicable Law 

This Agreement is governed by California state and federal law, and shall be interpreted 

as if jointly drafted by the Parties to this Agreement. 

25. Counterparts 

This Agreement may be signed in counterparts. A copy or original of this document with 

all signature pages appended together shall be deemed a fully executed Agreement. Facsimile 

signatures shall be deemed as binding as original signatures. 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed. 

APPROVED BY: 

ORANGE COUNTY SUPERINTENDENT OF SCHOOLS 
OCDE — [NAME] DISTRICT — [NAME] 

BY:  BY:  
(Authorized Agent) (Authorized Agent) 

DATE:  DATE: 

DATE APPROVED BY COUNTY 
SUPERINTENDENT OR DISTRICT BOARD: 

cc: SELPA 
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Orange County Department of Education Exhibit A 

Special Schools Program 
2017-18 Adopted Budget (AB) Object 2015-16 2016-17 

Adopted 
Budget 

2016-17 

Estimated 
Actuals 

2017-18 

Adopted 
Budget 

2016-17 average enrollment 405 
2017-18 proj average enrollment 410 Code 

Unaudited 
Actuals 

Restricted Fund Balance Low Incidence 9791 221,424.62 
1,010,976.00 

181,655 
898,707 

1,080,362 

1,588,518 

184,973 
946,973 

1,131,946 

1,587,528 

169,473 
904,802 

1,074,275 

1,587,528 

Reserve for Economic Uncertainty 9791 
Adjustment to ending balance 
Total Beginning Balance 9791 1,232,401 

1,624,741.00 

Revenue 
Pdn Apport State Aid-Prior Year 8019 
AB602 Allocation 8097 
AB602 Allocation 1,624,741.00 

60,147.00 

1,588,518 1,687,528 

(2,554) 

1,587,528 

Prior Year Apportionment 8319 
Other State Revenue 8590 
Other State Revenue 60,147 

18,828,643.86 
4,843,421.63 

93,658.49 

5,390.00 
32,157.22 

3,460668.78 

- 

20,479,354 
4,627,043 

85,700 

420 
3,453,840 

(2,554) 

19,369,617 
4,807,245 

100,000 

5,550 
9,166 

3,447,496 

- 
21,100,333 
4,807,245 

100,000 

5,550 
9,091 

3,506,789 

Interagency Fees Bill Back to Districts 8677 
Interagency Fees Special Circumstance Aids 8677 
Interagency Fees - Contracts 8677 
Other revenue 8631 
Registration 8 Misc. Fee 8689 
Other Local Revenue/EE contract 8699 
Other Revenue/Tuition 8710 
Other Local Revenue 27,263,939.98 

479,603.86 
441,951.00 
117,226.56 

(366,231.00) 
(160,968.51) 

28,646,357 

515,237 
441,951 
117,227 

(369,775) 
(195,472) 

27,739,074 

504,853 
603,951 
77,352 

(369,775) 
(184,041) 

29,529,008 

318,333 
535,830 
441,951 
117,227 

(369,775) 
(184,041) 

Transfer in from Other Fund 8919 
Contribution from Unrestricted 8980 
Contribution for Indirect 8981 
Contribution frm Special Ed/absence factor 8986 
Contribution from Restricted 8990 
Contribution to Restricted Routine Maint. 8991 
Contribution to Food Services 8992 
Contribution to Special Ed  8993 
Total Contributions 511,581.91 

30,692,810.51 

509,168 

31,824,405 

632,340 

31,088,334 

859,525 

33,050,336 Total Revenue 
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Orange County Department of Education Exhibit A 
Special Schools Program 

2017-18 Adopted Budget (AB) Object 2015-16 2016-17 

Adopted 
Budget 

2016.17 

Estimated 
Actuals 

2017-18 

Adopted 
Budget 

2016-17 average enrollment 405 
2017-18 prof average enrollment 410 Code 

Unaudited.  
Actuals 

Expenditures 
6,122,032 
1,318,059 

987,611 
1,187,210 

5,984,656 
1,372,808 

917,566 
1,266,268 

5,722,087 
1,126,975 
1,170,367 
1,312,485 

Teachers Salaries 1100 6,065,694.25 
Pupil Support Salaries 1200 1,326,030.33 
Supervisor/Administrators 1300 937,088.91 
Other Certificated 1900 1,184,688.05 
Total Certificated 9,513,501.54 9,614,912 

7,350,503 
671,139 
548,755 
749,434 

150 

9,541,298 
7,342,699 

721,542 
537,874 
759,476 
21,150 

9,331,914 
7,517,760 

721,248 
524,679 
741,170 
25,150 

Instructional Assistants 2100 7,089,458.07 
Classified Support Salaries 2200 633,198.33 
Supervisors/Managers 2300 525,907.73 
Clerical/Technical 2400 665,646.62 

150.00 Short term Sub 2900 
Total Classified 8,914,360.75 9,319,981 

2,194,636 
268,233 

4,738,311 
9,490 

398,393 

30,967 

9,382,741 
2,227,654 

279,856 
4,457,906 

9,645 
326,899 

- 
30,395 

9,530,007 
2,632,592 

277,962 
4,634,799 

9,440 
318,134 

-
30,862 

STRS/PERS 3100-3200 2,011,684.61 
256,64525 

4,358,500.15 
9,141.71 

423,034.76 

32,277.17 

Medicare and PARS 3300 
Health and Welfare 3400 
Unemployment 3500 
Workers Comp 3600 
PERS Reduction 3800 
Life Insurance/Other 3900 
Total Benefits 7,091,283.65 

2,020.00 
285,623.72 
22,431.27 

7,640,030 
1,200 
1,796 

328,191 
37,860 

7,332,355 
200 
280 

77,675 
34,339 

7,903,789 
200 
580 

1,136,879 
40,152 

Textbooks 4100 
Other Books 4200 
Materials and Supplies 4300 
NonCapitalized Equipment 4400 
Total Books and Supplies 310,074.99 

107,178.93 
794.05 

188,407.81 
357,046.71 
102,634.05 
67,492.29 

231,528.75 
94,553.16 

369,047 
109,441 

1,080 
190,790 
408,370 

79,348 
44,643 

209,490 
63,718 

112,494 
113,010 

1,080 
197,970 
367,304 
65,666 
44,239 

341,872 
82,477 

1,177,811 
121,534 

1,080 
201,570 
378,112 
70,811 
44,707 

360,307 
89,252 

Travel and Conference 5200 
Dues and Membership 5300 
Utilities 5500 
Rents/Leases/Repairs 5640 
Repairs/Maintenance 5600 
Transfer of Direct Costs 
Professional/Consulting Services 

5700 
5800 

Communications 5900 
Total 1,149,635.75 

81,724.55 
- 

1,106,880 

106,203 
6,000 

1,213,618 

- 
- 

1,267,373 

- 

Improvement on Sites 6100 
Buildings 6200 
Capitalized Equipment 6400/6500 
Total 81,724.55 

2,020,679.89 
479,603.86 

112,203 
2,103,117 

515,237 

- 
2,072,700 

504,853 

- 
2,189,546 

535,830 
Support Costs 7340 
Support Contributions 7341 
IFT Out-Other Authorized IFT 7619 
Total Support 2,500,283.75 

29,560,864.98 

184,973.00 
886,826 

2,618,354 
30,781,407 

119,555 
923,442 

2,577,554 
30,160,060 

169,473 
904,802 

2,725,376 
31,936,270 

155,978 
958,088 

Total Expenditures 

Restricted Fund Balance Low Incidence 9780/9740 
Reserve for Economic Uncertainty 9780/9740 

Ending Fund Balance 1,131,946 1,042,998 928,275 1,114,067 

20,479,353 
425 

48,187 

19,515,617 
405 

48,187 

21,100,333 
410 

51,464 

Total Bill Back 18,773,887 
433.00 
43,358 
138.91 

Average Enrollment 
Estimated Bill Back per Pupil 
Proposed Refund to District 
Actual Billing 43,218.80 
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ORANGE COUNTY DEPARTMENT OF EDUCATION 2017-18 Pupil Transportation Budget 
SPECIAL EDUCATION TRANSPORTATION Exhibit B 

2017-18 

1. Average number of pupils transported 250 
2. Maximum number of billable days 202 

3. Classified Salaries 105,738 
4. Employee Benefits 32,608 
5. Supplies 50 
6. Travel/Conferences/Dues/Memberships 
7. Other Expenses 50 
8. Contracts with Private Contractors (5100) 4,375,000 
9. Payments to Private Carriers (5830) 25,000 
10. Other Services/Operating Expenses 
11. Equipment/Replacement 
12. Therapy Transportation 
Subtotal Direct Costs 4,375,000 

13. Direct Support costs 163,446 

14. Indirect Support Costs @ 1% 1,634 
15. Total Transportation Cost Allocation 4,540,080 

16. State Transportation Entitlement 1,626,235 

Total 1,626,235 

17. Excess Transportation Cost 2,913,845 
17a. *Per Pupil Excess Cost Line17/Linel 11,655 
17b. *Per Day Excess Cost Linel7a/Line2 57.70 
*Per Pupil cost is an estimate, actual cost is determined by average daily rate X # of days 
Note: If we receive additional funding for transportation, the cost will be reduced. 

05/19/2017 
2017-18 Pupil Transportation Budget 
Exhibit B 
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Laguna Beach Unified School District 

13.m. CONSENT/ACTION June 27, 2017 

Approval: Designation of Principal Jason Allemann and Athletic Director Lance Neal 
as Representatives to the League of the California Interscholastic Federation 
(CIF) for the 2017-2018 School Year. 

Proposal 

Staff proposes the Board of Education approve the designation of Principal Jason Allemann and 
Athletic Director Lance Neal as the representatives to the League of CIF for the 2017-18 School 
Year. 

Background 

Education Code § 33353(a) (1) gives the authority for high school athletics to high school 
governing boards. The code also requires that the boards, after joining CIF, designate their 
representatives to CIF leagues. 

Implications  

This action will provide the District with representatives to CIF. 

Budget Impact 

This action has no impact to the general fund. 

Recommended Action 

Staff recommends the Board of Education approve the designation of Principal Jason Allemann 
and Athletic Director Lance Neal as the representatives to the League of CIF for the 2017-2018 
School Year. 

WebberNiloria 
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Laguna Beach Unified School District 

13.n. CONSENT/ACTION June 27, 2017 

Approval: Mandated Block Grant Funding for 2017-2018 

Proposal 

Staff proposes the Board of Education authorize the selection of Mandated Block Grant Funding for 
2017-2018. 

Background 

Pursuant to Government Code (GC) Section 17581.6(d), the State has authorized school districts to 
receive per pupil funding instead of submitting reimbursement claims for each mandate. Funding 
distributed pursuant to this section is in lieu of receiving mandated cost reimbursement (GC Section 
19760). To simplify the decision and provide an incentive, the option comes with the following 
conditions: 

• The option is an annual election, whereby the District can return to an actual claim in future years. 
• The mandate for Graduation Requirements (second year of science) was added to the block grant for 

2012-13. 
• The mandate for Behavioral Intervention Plans is not included in the per pupil amount option. 

Separate claims may be filed for this mandate. 
• The option does not eliminate the outstanding liability for prior claims filed. 
• The funding will not be subject to the "fair share" for basic aid districts. 
• There are no new audit requirements and the amount will not be offset by past audit findings. 

In its simplest form, this is a long overdue solution to mandated funding. By selecting the block grant, 
the District will receive $28.42 ADA for grades K-8 and $56 per ADA for grades 9-12. This amounts to 
approximately $110,825 for our District. 

Budget Impact 

The Mandated Block Grant selection will provide an estimated $110,825 in General Fund revenue. 
Unlike the previous and unreliable funding process for mandated cost claims, the new per pupil 
allocation is funded in the State budget. 

Recommended Action 

Staff recommends the Board of Education authorize the selection of Mandated Block Grant Funding for 
2017-18. 

Dixon/Viloria 
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Laguna Beach Unified School District 

13.o. CONSENT/ACTION June 27, 2017 

Approval: Clinical Practice Fieldwork Agreement for Student Fieldwork Experience with 
TEACH-NOW 

Proposal 

Staff proposes that the Board of Education approve a Clinical Practice Fieldwork Agreement for Student 
Fieldwork Experience with TEACH-NOW, effective September 4, 2017. 

Background 

The District routinely enters into agreements with various local universities in order to provide 
educational fieldwork experience to students enrolled in various educational programs of the university. 

Budget Impact 

There is no financial impact to the District. 

Recommended Action 

Staff recommends the Board of Education approve a Clinical Practice Fieldwork Agreement for Student 
Fieldwork Experience with TEACH-NOW, effective September 4, 2017. 

De Encio/Winston/Viloria 
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TEACH-NOW Educatore 
School of Education 

1701 K Street, NW, Suite 250 
Washington, DC 20006 

844-283-2246 
clinical@teach-now.com  

www.teach-now.com  
June 19, 2017 

Leisa Winston 
Laguna Beach Unified School District 
550 Blumont Street 
Laguna Beach, CA 92651 

Dear Ms. Winston: 

We are delighted that you are considering serving as a placement site for clinical practice teaching as part 
of the TEACH-NOW, Inc. teacher preparation program. The TEACH-NOW program has been reviewed 
and approved by the Departments of Education of the District of Columbia and the State of Arizona and is 
included in their list of approved programs. 

TEACH-NOW is a nine-month virtual, collaborative, project-based learning program that leads to a 
teaching license and certificate in the United States. The TEACH-NOW program is designed for teacher 
candidates to apply what they learn throughout the program. The first six months of the program include 
completing collaborative, project activities that include field experiences such as observing, surveying, 
interviewing, and teaching supervised mini-lessons. After completing the first six months, teacher 
candidates move to the culminating clinical practice portion of the program, where they transition to 
practice teaching in a classroom for 12 weeks under the guidance of a qualified, experienced mentor 
(classroom teacher). 

Throughout this period, the teacher candidate will be working with a qualified, experienced teacher in 
your school who will serve as a mentor. As you know, the clinical practice teaching portion of the 
program is critical in preparing candidates to teach and will assist us in knowing that he or she is ready to 
be recommended for a teaching license. Mentor teachers observe candidates as they teach, provide 
feedback on their practice, and conduct informal and formal evaluations of teaching practice on a set of 
rubrics we provide. 

TEACH-NOW works with candidates and mentor teachers to ensure a successful clinical practice 
experience that will begin with a brief orientation to the process. We then continue that partnership 
throughout the 12 weeks of clinical practice with weekly interaction and support from our instructors. On 
completion of the program, along with passing all required state licensure examinations, the candidate 
will be eligible to apply for a teaching certificate from the District of Columbia or the State of Arizona. 

In order to be as clear and as transparent as possible, we have tried to communicate our role (TEACH-
NOW) and your role (the Placement Site): 
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TEACH-NOW's Role 

1) Based on successful completion of program requirements, we will determine when a candidate is 
eligible to participate in clinical practice teaching. 

2) We are ultimately responsible for ensuring that all candidates demonstrate an acceptable level of 
proficiency before they are allowed to complete their program. This includes monitoring and 
evaluating the individual candidate's progress during clinical practice. To help us on-site, we typically 
seek the Placement Site's assistance in securing a qualified, experienced teacher within the Placement 
Site to serve as a mentor foi the candidate. Mentors observe candidates as they teach, provide 
feedback on their practice, and conduct informal and formal evaluations of teaching practice on a set 
of rubrics that we will provide. Mentors also communicate any concerns with the candidate's Module 
8 instructor in order to support the candidate's growth and provide remediation if needed. If no 
mentor can be secured on-site, we will assign a virtual mentor to the candidate. 

3) The candidate's TEACH-NOW clinical officer will serve as the first point of contact during the 
clinical placement process. If needed, the clinical officer will coordinate with other TEACH-NOW 
staff or administration to provide additional support or assistance. 

4) The candidate's Module 8 instructor shall serve as the first point of contact for communication during 
the clinical practice experience. If needed, the instructor will coordinate with other TEACH-NOW 
staff or administration to provide additional support or assistance. 

Placement Site's Role 

1) You will provide structured, supervised educational learning experiences in a safe environment to our 
candidate throughout his or her minimum 12-week, 200 clock hour clinical practice. 

2) You will make every effort to secure a qualified, experienced teacher who will serve as a mentor to 
our candidate. The mentor will complete our orientation and adhere to the guidelines published in our 
Mentor Handbook, including our evaluation procedures for assessing the candidate's teaching 
perfounance. 

a) A highly-qualified mentor has the appropriate education background and credentials, but, 
more importantly has a record of effective teaching that results in student learning. Having 
national board certification would be one way to demonstrate outstanding performance in the 
classroom. However, many outstanding teachers have not had the opportunity to seek that 
advanced certification. At a minimum, the mentor teacher must: 

i) Have at least three years of outstanding teaching experience at the P-12 school level; 
ii) Have taught at the level (e.g., elementary or secondary) at which the candidate is seeking 

certification, and preferably in the same subject field as the candidate; 
iii) Be recommended by the school district or school, and 
iv) Complete the virtual training provided by TEACH-NOW staff 

3) You will assign and designate a point of contact who is to be responsible for planning and 
administering clinical practice teaching at the Placement Site; this typically is the classroom teacher 
(mentor) but could also be the building principal or other designee. 
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4) You will provide adequate space, equipment and supplies to enable our candidate to meet the 
requirements of his or her clinical practice teaching. 

5) Consistent with any required consents, you will permit the candidate to video his or her teaching. The 
primary purpose of these recordings is to assess the teacher candidate and provide feedback regarding 
his or her performance. The recording may also be used to help improve our curriculum, instruction, 
and faculty training. The recordings will typically be viewed only by the teacher candidate, our 
faculty, administrators, other TEACH-NOW candidates, and, if needed, the mentor (classroom 
teacher) or administrators at the school. Video recordings will be shared ONLY for instructional or 
program improvement purposes. We will share videos with third parties only if, in its good faith 
opinion, doing so is required by law or needed to protect the safety or rights of any person or entity. 
These videos will capture typical classroom activities, and students in the classroom may therefore be 
seen, heard, and/or referenced by his/her name in the recordings as part of his or her normal class 
participation. 

6) You will communicate with us and let us know of any significant staff or administrative changes that 
may impact our candidate's placement. 

Indemnification and Insurance 

1) TEACH-NOW (We) agrees to indemnify and hold the placement site and its officers, directors, 
agents, employees and trustees harmless from and against any and all third-party tort liabilities, 
claims, actions, causes of action, losses, damages or expenses, including reasonable attorneys' fees, 
caused or arising out of the negligent or fraudulent act(s) and/or omission(s) of TEACH-NOW 
incident to its participation in this program at the placement site under this agreement. 

2) The Placement Site (You) agrees to indemnify and hold TEACH-NOW and its officers, directors, 
agents, employees and trustees harmless from and against any and all third-party tort liability, claims, 
actions, causes of action, losses, damages or expenses, including reasonable attorneys' fees, caused or 
arising out of the negligent or fraudulent act(s) and/or omission(s) of the Placement Site incident to 
its/their participation in this Agreement. 

3) Each party agrees to maintain commercial general liability insurance including contractual liability, 
and professional liability, with limits not less than $1 million per occurrence and $2 million annual 
aggregate. Each party further agrees that, with respect to insurance coverage maintained by it, it will 
provide evidence of such insurance upon request and notify the other as soon as possible and 
cooperate with the other in the investigation and/or settlement of any loss or damage or potential loss 
or damage arising out of this agreement. In addition, TEACH-NOW shall maintain Workers 
Compensation according to statutory limits as required by law. 

Miscellaneous 

1) We both can enter into agreements with other institutions at any time. 

2) We both accept candidates without regard for race, sex, color, religion, national origin or ancestry, 
age, marital status, disability, veteran's status, personal appearance, gender identity or expression, 
sexual orientation, familial status, family responsibilities, political affiliation, source of income, or 
any other protected status in accordance with the laws of California and of the United States. 
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3) We can amend the terms and conditions of this agreement, but only if it's done in writing and agreed 
to by both parties. 

4) Our agreement shall begin on September 4, 2017 and it shall continue until it's terminated by either 
party. Termination of the agreement requires ninety (90) days prior written notice. Should notice of 
termination be given, any candidates who are already assigned to complete their clinical practice at 
the placement site shall be allowed to continue until the experience is fmished. Notice under this 
agreement shall be as follows: 

To the Placement Site: Leisa Winston 
Laguna Beach Unified School District 
550 Blumont Street 
Laguna Beach, CA 92651 

To TEACH-NOW: Philip A. Schmidt, Ph.D. 
President 
TEACH-NOW and the Educatore School of Education 
1701 K Street NW, Suite 250 
Washington, DC 20006 

5) This agreement shall be governed in accordance with the laws of California. The parties understand 
and expressly agree that certain claims asserted against TEACH-NOW are subject to the exclusive 
jurisdiction of the California Superior Court. Notwithstanding any other provision in this agreement, 
both placement site and TEACH-NOW preserve all rights, defenses, privileges, and immunities as 
provided by law. 

6) This agreement shall supersede any and all prior agreements between us regarding the placement and 
supervision of candidates for clinical practice. This agreement is for the sole benefit of the placement 
site and TEACH-NOW; no candidate or other third party shall be a beneficiary of, or have any right 
to enforce the terms of this agreement. 

7) This agreement and any addenda may be executed in any number of counterparts, each of which 
when executed and delivered shall constitute a duplicate original, but all counterparts together shall 
constitute a single agreement. 

Signed and agreed to by: 
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TEACH-NOW, INC. LAGUNA BEACH UNIFIED SCHOOL 
DISTRICT 

BY: BY: 

TITLE: President TITLE: 

DATE: DATE: 

5 
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Addendum to Affiliation Agreement 

Clinical Practice Placement 
(For Candidates Not Employed by the Placement Site) 

Candidate Name 

Start Date of Placement 

End Date of Placement 

Placement Schedule (i.e., M-
F full days; M-F half-
days,etc.) 

Grade Level(s) of Placement 

Subject Area(s) of Placement 

Assigned Mentor 

Name & Address of 
Placement Site 

TEACH-NOW's Commitment 

1) TEACH-NOW confirms that the above-named candidate is currently enrolled in our teacher 
preparation program and is eligible for clinical practice. 

The Placement Site's Commitment 

1) The placement site confirms that the candidate is not an employee or an agent of the placement 
site. 

2) The placement site confirms acceptance of the candidate's placement for clinical practice 
teaching and as specified in the Affiliation Agreement, the assignment of a qualified, 
experienced mentor at the placement site who is responsible for completing our orientation and 
adhering to the guidelines published in our Mentor Handbook, including our evaluation 
procedures for assessing the candidate's teaching performance. 

3) Before and during the clinical practice placement, the placement site will provide applicable 
policies and procedures to the candidate. The candidate will perform services only when under 
the supervision of the assigned mentor or other registered, licensed or certified placement site 
staff. 
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4) The candidate is a prospective teacher enrolled in an educator preparation program and as such, 
will not replace staff of the placement site. 

Joint Commitment  

The parties hereto have executed this Addendum and warrant that they are officially authorized to so 
execute for their respective parties to the contract. 

TEACH-NOW, INC. LAGUNA BEACH UNIFIED SCHOOL 
DISTRICT 

BY: BY: 

TITLE: President TITLE: 

DATE: 

 

DATE: 
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Laguna Beach Unified School District 

13.p. CONSENT/ACTION June 27, 2017 

Approval: Agreement for Contracted Services with Nicole Miller & Associates, Inc., to 
Conduct Investigations into the Legal Residency of Enrolled Students Within the 
Jurisdiction of Laguna Beach Unified School District as well as Risk Management 
Investigations with a Not-to-Exceed Amount of $60,000 

Proposal 

Staff proposes the Board of Education approve an agreement for contracted services with Nicole Miller 
& Associates, Inc., to conduct investigations into the legal residency of enrolled students within the 
jurisdiction of Laguna Beach Unified School District as well as risk management investigations with a 
not-to-exceed amount of $60,000. 

Background 

This item is a contract renewal for investigatory services. 

Education Code section 48200 indicates that students shall attend public school in the school district in 
which the residency of either the parent or legal guardian of the student is located. Ensuring that 
students enrolled in the district's schools actually reside within our district boundaries has been a long 
standing district practice. This practice is important to LBUSD because of our funding model and 
limited facility space. As a basic aid district, LBUSD is funded from the proceeds of local property tax 
and does not receive state aid (funding from the state) on a per pupil basis. When an address is falsified 
and a student resides outside our school district boundaries, not only does the district not receive 
revenue for those students; but, the student's actual school district of residence is deprived of the per 
pupil state aid. Some individuals go to great lengths to perpetuate the deception of a falsified residence 
and home visits become necessary. This is not an appropriate use of time for educational administrators 
and the task is more appropriately performed by a professional on a contracted as needed basis. 

This investigator is also utilized to conduct investigations into complaints, personnel-related matters, 
and risk management issues as the firm has extensive training and experience in thorough, legally-
complaint investigations and reports. 

This investigator is also used by our property/liability insurance carrier and several other Orange County 
school districts. 

Budget Impact 

This General Fund expenditure is budgeted at a not-to-exceed amount of $60,000. 

Recommended Action 

Staff proposes the Board of Education approve an agreement for contracted services with Nicole Miller 
& Associates, Inc. to conduct investigations into the legal residency of enrolled students within the 
jurisdiction of Laguna Beach Unified School District as well as risk management investigations with a 
not-to-exceed amount of $60,000. 

de Encio/Winston/Viloria 
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
(2017/18 School Year) 

INVESTIGATIONS CONSULTING AGREEMENT 

THIS AGREEMENT is made and entered into this (Board Approval Date): 
1st day of July, 2017 
by and between 

Nicole Miller & Associates, Inc. 
Independent Contractor, hereinafter referred to as "Consultant" and the Laguna Beach Unified 

School District, hereinafter referred to as "District." 

WHEREAS the District is in need of special services and advice: 
WHEREAS such services and advice are not available at no cost from public agencies; 

and 

WHEREAS Consultant is specially trained, experienced, and competent to provide the 
special services and advice required; and 

WHEREAS such services are needed on a limited basis; 

NOW, THEREFORE, the parties hereto agree as follows: 

1. Services to be provided by Consultant: 

Nicole Miller & Associates, Inc. 

2. List of Other Supportive Staff or Consultants: 

Nicole Miller, President & CEO 
Steve Doan, Senior Investigator / Security 
Martin Hanneman, Security Operations, Director 
Ara RaisDana, Lead Investigator 
Mackenzie Kintz, Lead Investigator 
Alyssa Jarvis, Lead Investigator 
Lisa Strachan, Lead Investigator 
Kalene VanHuss, Associate Investigator 
Brittney Hamilton, Associate Investigator 
Mercy Yang, Associate Investigator 
Shannon Cashin, Associate Investigator  

3. Consultant shall commence providing services under this AGREEMENT on: 

Date: July 1,2017 

and shall diligently perform as specified and complete performance by: 

Date: June 30, 2018 (or sooner) 
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Consultant shall perform said services as an independent contractor calling and 

not as an employee of the District. Consultant shall be under the control of the 

District as to the result to be accomplished and not as to the means or manner by 

which such result is to be accomplished. 
4. District shall prepare and furnish the following information to Consultant, upon 

request, such information as is reasonably necessary to the performance of 

Consultant to this AGREEMENT: 

Provide administrative services required for investigative process. 

5. District shall pay Consultant for services rendered satisfactorily * See Exhibit A 

for details - ($150.00 hourly) Payment shall be made 30 days after receipt of 

invoice. Consultant shall submit an invoice to District for approval. 
6. District may at any time for any reason terminate this AGREEMENT. Written 

notice by the District's Assistant Superintendent shall be sufficient to stop further 

performance of services by Consultant. The notice shall be deemed given when 

received or no later than three (3) days after the day of mailing, whichever is 
sooner. 

7. Consultant agrees to and shall hold harmless and indemnify District, its officers, 

agents, and employees from every claim or demand and every liability or loss, 

damage, or expense of any nature whatsoever, which may be incurred by reason 
of: 

a. Liability for damages for death or bodily injury to person, injury to 

property, or any other loss, damage, expense sustained by ConsUltant or 

any person, firm, or corporation employed by Consultant upon or in 

connection with the services called for in this AGREEMENT except for 

liability for damages referred to above which result from the sole 

negligence or willful misconduct of District, its officers, employees, or 
agents. 

b. Any injury to or death of persons or damage to property, sustained by any 

persons, firm, or corporation, including the District, arising out of, or in any way 

connected with the .services covered by this AGREEMENT, whether said injury or 

damage occurs either on or off school district property, except for liability for 

damages which result from the sole negligence or willful misconduct of the 

District, its officers, employees, or agents. 
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Consultant, at Consultant's expense, cost, and risk, shall defend any and all 

actions, suits, or other proceedings that may be brought or instituted against the 

District, its officers, agents, or employees on any such claim, demand, or liability 

and shall pay or satisfy any judgment/lawsuit reimbursement that may be 

rendered against the District, its officers, agents, or employees in any action suit, 

or other proceedings as a result thereof. 

8. This AGREEMENT is not assignable without written consent of the parties 

hereto. 

9. Consultant and assistants shall comply with all applicable federal, state, and local 

laws, rules, regulations, and ordinances, including Worker's Compensation. 

10. Consultant, if an employee of another public agency, certifies that Consultant 

shall not receive salary or remuneration, other than vacation pay, as an employee 

of another public agency for the actual time in which services are actually being 

performed pursuant to the AGREEMENT. 

11. The following is a brief description of what will be achieved by Consultant as a 

result of this AGREEMENT: 

Investigative services 
12. What are the technical reasons Consultant is being hired as an Independent 

Contractor rather than an employee? 

Specialized services are required on an as-needed basis. 
List any technical support that will need to be supplied by District: 

none 
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COMMON-LAW FACTORS 
(IRS Revenue Rule 87-41) 

Mark all items that are true for the intended Consultant: 

[X] No Instructions: The consultant will not be required to follow explicit instructions to accomplish 
the job. 

[X] No Training: The consultant will not receive training provided by the employer. The consultant 
will use independent methods to accomplish the work. 

[X] Work Not Essential to the Employer: The employer's success or continuation does not 
depend on the services of the consultant. 

[X] Right to Hire Others: The consultant is being hired to provide a result and will have the right to 
hire others for actual work, unless otherwise noted. 

[X] Control of Assistants: Assistants hired at consultant's discretion; consultant responsible for 
hiring, supervising, paying of assistants. 

[X] Not a Continuing Relationship: If frequent, will be at irregular intervals, on call, or whenever 
work is available. 

[X] Own Work Hours: Consultant will establish work hours for the job. 
[X] Time to Pursue Other Work: Since specific hours are not required, consultant may work for 

other employers simultaneously, unless otherwise noted. 
[X] Job Location: Consultant controls job location, under district discretion, whether on employer's 

site or not. 
[X] Order of Work: Consultant, rather than employer, determines order or sequence of steps in 

performance of work. 
[X] No Interim Reports: Only specific pre-determined reports defined in the consulting agreement. 
[X] Basis of Payment: Consultant paid for services rendered, if applicable (see Agreement #4); 

total compensation set in advance of starting the job. 
[X] Business Expenses: Consultant is responsible for incidental or special business expenses. 
[X] Tools and Equipment: Consultant furnishes the identified tools and equipment needed for the 

job. 
[X] Significant Investment: Consultant can perform services without using the employer's facilities. 

Consultant's investment in own trade is real, essential, and adequate. 
[X] Possible Profit or Loss: Consultant does these (check valid items): 

[X] Hires, directs, pays assistants 
[X] Has equipment, facilities 
[X] Has a continuing and recurring liability 
[X] Performs specific jobs for prices agreed-upon in advance 
[ ] Lists services in Business Directory 
[ ] Other (explain)  

[X] Work for Multiple Employers: Consultant may perform services for more than one employer 
simultaneously, unless otherwise noted. 
Services Available to the General Public (check valid items): 
[] Maintains an office 
[] Business license 
[] Business signs 
[] Advertises services 
[ ] Lists services in Business Directory 
[ ] Other (explain)  
Limited Right to Discharge: Consultant not subject to termination as long as contract 
specifications are met, unless otherwise noted (see Agreement #5 and #11). 
No Compensation for Non-Completion: Responsible for satisfactory completion of job; no 
compensation for non-completion. 
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San Clemente, CA 92673 Laguna Beach, CA 92651 

IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be 
executed: 

CONSULTANT: DISTRICT: 

  

Typed Name: Nicole Miller, Owner Typed Name: Leisa Winston, Assistant 

Superintendent, Human Resources 
Nicole Miller & Associates Laguna Beach Unified School District 

  

Authorized Signature: Authorized Signature: 

Street Address: Street Address: 

905 Calle Negocio, #74182 550 Blumont St. 

  

City, State, Zip Code City, State, Zip Code 

Date: Date: 

Mark Appropriately: 

Independent/Sole Proprietor: Yes No X 
Corporation: Yes X No 
Partnership: Yes No X 
Other/Specify: 

Social Security Number or Federal Identification Number 

46-2531296 

Telephone Number: E-mail Address: 

(949) 310-7645 nmiller@nmillerinv.com  

  

If a corporation is being approved, the signature must be that of a responsible person. Typed 
corporation name must be identical to that on front page. 

If an individual consultant, signature must match name on front page. 

DISTRICT ADMINISTRATOR:  

Signature of District Administrator (sign prior to submitting to District indicating review and approval): 

Signature: Date: 

Consulting Agreement (Rev. 07/17) Page 5 of 5 P189 



Laguna Beach Unified School District 

13.q. CONSENT/ACTION June 13, 2017 

Approval: Agreement with Rutan and Tucker for Legal Counsel Related to Special 
Education Issues with a Not-to-Exceed Amount of $50,000 for the 2017-2018 
School Year 

Proposal 

Staff proposes the Board of Education authorize the agreement with Rutan and Tucker for legal services 
and advice related to special education issues with a not-to-exceed amount of $50,000. 

Background 

Rutan and Tucker's standard hourly rate for legal counsel related to special education issues is $260 per 
hour. 

Budget Impact 

The not-to-exceed amount of $50,000 will come from general funds, special education budget. 

Recommended Action 

Staff recommends the Board of Education approve the agreement with Rutan and Tucker for legal 
services and advice related to special education issues for the 2017-2018 school year, with a not-to-
exceed amount of $50,000. 

VVhiteNiloria 
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INDEPENDENT ATTORNEY AGREEMENT 

This AGREEMENT is hereby entered into between the Laguna Beach Unified School District, 

hereinafter referred to as "DISTRICT," and Rutan and Tucker; Address: 611 Anton Boulevard, Costa 

Mesa, CA 92626; Phone: (714) 641-5100; hereinafter referred to as "ATTORNEY." 

WHEREAS, DISTRICT is authorized by Section 53060 of the California Government Code to 

contract with and employ any persons for the furnishing of special services and advice in financial, 

economic, accounting, engineering, legal or administrative matters, if such persons are specially trained 

and experienced and competent to perform the special services required; and 

WHEREAS, DISTRICT is in need of such special services and advice; and 

WHEREAS, ATTORNEY is specially trained and experienced and competent to perform the 

special services required by the DISTRICT, and such services are needed on a limited basis; 

NOW, THEREFORE, the parties agree as follows: 

1. Scope of Work:  ATTORNEY, under the direction of its designated partner, 

Epiphany Owen, will provide special legal services and advice to the District related to special 

education. ATTORNEY reserves the right to withdraw its representation as provided herein at any 

time deemed necessary or advisable by ATTORNEY. Retainer of the ATTORNEY as set forth 

herein shall not prevent the ATTORNEY from acting as attorneys in the future for clients having 

disputes, legal or otherwise, with the District which are not in any way connected with or do not 

involve the subject matter of this Agreement even though the same may result in litigation. It is 

understood that retainer of the ATTORNEY by District for the specialized services provided herein 

does not extend to matters of general representation for the District, and that the existing retainer 

agreement between the parties, as amended, shall continue in full force and effect except for the 

special services provided by this Agreement. 

2. Term. ATTORNEY shall commence providing services under this AGREEMENT on 

July 1, 2017  and will diligently perform as required through June 30, 2018. 

3. Compensation. Services of the Firm pursuant to this Agreement shall be provided to 

District at the rate of Two Hundred Sixty Dollars ($260.00) per hour. The scope of this Agreement shall 

not exceed $50,000 without prior authorization from the DISTRICT. District shall pay ATTORNEY 

according to the following terms and conditions: Upon monthly receipt of invoices indicating hours  

completed.  

4. Expenses. DISTRICT shall be liable to ATTORNEY for all costs and expenses 

incurred in the course of rendering such services. 
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5. Independent Contractor. ATTORNEY, in the performance of this AGREEMENT, shall 

be and act as an independent contractor. ATTORNEY understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are not 

entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or to which 

DISTRICT's employees are normally entitled, including, but not limited to, State Unemployment 

Compensation or Worker's Compensation. ATTORNEY assumes the full responsibility for the acts 

and/or omissions of his/her employees or agents as they relate to the services to be provided under this 

AGREEMENT. ATTORNEY shall assume full responsibility for payment of all federal, state and local 

taxes or contributions, including unemployment insurance, social security and income taxes with respect 

to ATTORNEY's employees. 

6. Termination. DISTRICT may, at any time, with or without reason, terminate this 

AGREEMENT and compensate ATTORNEY only for services satisfactorily rendered to the date of 

termination (payment for hours worked). Written notice by DISTRICT shall be sufficient to stop further 

performance of services by ATTORNEY. Notice shall be deemed given when received by the 

ATTORNEY or no later than three days after the day of mailing, whichever is sooner. ATTORNEY 

reserves the right to withdraw its representation of District at any time ATTORNEY deems necessary or 

advisable. 

7. Insurance. ATTORNEY agrees to carry malpractice and/or professional liability 

insurance in an amount satisfactory to the DISTRICT of $1,000,000. 

8. Entire Agreement/Amendment. This AGREEMENT and any exhibits attached hereto 

constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 

understanding or agreement with respect to the services contemplated, and may be amended only by a 

written amendment executed by both parties to the AGREEMENT. 

9. Affirmative Action Employment/Non Discrimination. ATTORNEY agrees that it will 

not engage in unlawful discrimination in employment of persons because of sexual orientation, race, 

color, religious creed, national origin, ancestry, physical handicap, medical condition, marital status, or 

gender of such persons. 

10. Non Waiver. The failure of DISTRICT or ATTORNEY to seek redress for violation of, 

or to insist upon, the strict performance of any term or condition of this AGREEMENT, shall not be 

deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11. Notice. All notices or demands to be given under this AGREEMENT by either party to 

the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either by 

registered or certified mail, return receipt requested, with postage prepaid. Service shall be considered 
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given when received if personally served or if mailed on the third day after deposit in any U.S. Post 

Office. The address to which notices or demands may be given by either party may be changed by 

written notice given in accordance with the notice provisions of this section. 

At the date of this AGREEMENT, the addresses of the parties are as follows: 

LAGUNA BEACH UNIFIED ATTORNEY 

SCHOOL DISTRICT Rutan and Tucker 

550 Blumont 611 Anton Boulevard, 14th Floor 

Laguna Beach, CA 92651 Costa Mesa, CA 92626 

12. Governing Law. The terms and conditions of this AGREEMENT shall be governed by 

the laws of the State of California with venue in Orange County, California. 

THIS AGREEMENT IS ENTERED INTO THIS 27th DAY OF June, 2017. 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT ATTORNEY 

By: By: 

Signature Signature 

Irene White 

  

   

Typed Name Epiphany Owen 

Director of Special Education Attorney at Law, Rutan & Tucker, LLP 

Title Title 

95-3519027 

Social Security or 

Taxpayer Identification Number 

**RUTAN & TUCKER ATTORNEY AGREEMENT — Special Education — 17/18 SCHOOL YEAR.** 
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Laguna Beach Unified School District 

14. ACTION June 27, 2017 

Approval: Local Control and Accountability Plan (LCAP) 

Proposal 

Staff proposes the Board of Education approve the Local Control and Accountability Plan. 

Background 

The Local Control and Accountability Plan (LCAP) is a State requirement resulting from the 
Local Control Funding Formula (LCFF). Each school district must obtain input from various 
stakeholders to establish these plans. The plan describes the school district's overall vision for 
students, annual goals, specific actions the district will take to achieve the vision and goals, and 
an annual update regarding progress toward goals and actions. 

The LCAP must focus on eight areas identified as State priorities. The plan also details how the 
district's budget will help achieve the goals, and assesses how well the strategies in the plan 
improve outcomes. 

There are eight areas in which school districts, with parent and community input, must establish 
goals and actions. This must be done both district-wide and for each school. The areas are: 

1. Basic Services - Providing all students with access to fully credentialed teachers, 
instructional materials that align with state standards, and safe facilities. 

2. Implementation of State Standards - Implementation of California's academic standards, 
including the California State Standards in English language arts and math, Next Generation 
Science Standards, English language development, history social science, visual and 
performing arts, health education and physical education standards. 

3. Parent Involvement - Parent involvement and participation, to engage the local community 
in the decision-making process about the educational programs of students. 

4. Pupil Achievement - Improving student achievement and outcomes using multiple measures, 
including test scores, English proficiency, and college and career preparedness. 

5. Pupil Engagement - Supporting student engagement, including student attendance rates. 
6. School Climate - Highlighting school climate and connectedness through a variety of 

measures, such as suspension and expulsion rates and other locally identified means. 
7. Course Access - Ensuring all students have access to classes that prepare them for college 

and careers, regardless of the school they attend or where they live. 
8. Other Pupil Outcomes - Measuring other important student outcomes related to required 

areas of study, including physical education and the arts. 

In addition to these eight areas, a district may also identify and incorporate goals related to its 
own local priorities. 

To create the plan, school districts must engage parents, educators, employees and the 
community. LBUSD is focused on improving communication and involvement of all 
stakeholders, through stakeholder information meetings, School Messenger, the school and 
district websites, and stakeholder advisory groups. According to the 2017 LCAP Survey, 80% of 
parents are satisfied with the communication they receive and 75% of parents and staff say that 
the district encourages parent input. Our Annual LCAP Survey received 464 parent responses in 
2016-17, increasing from 339 in 2015-16 and 193 in 2014-15. The parent participation has more 
than doubled since 2014-15. We also surveyed 1700 students, up from 700 in 2014-15. This data 
shows that LBUSD has dramatically improved our ability to receive feedback from parents and 
students. 
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Through feedback from School Site Councils, the LCAP Advisory Committee, school PTAs, 
district and site staff, and administration, LBUSD has determined five goals that align our efforts 
to the state priorities and focus our actions, services, and expenditures to ensure that we are 
meeting the needs of all LBUSD students. These five goals are: 

1. Increase student academic achievement and social and emotional strength through 
collaboration, critical thinking, creativity, and communication 

2. All students will gain the knowledge and skills to be college and career ready through a 
wide variety of academic and enrichment opportunities 

3. Professional development focused on 21st Century teaching and learning 
4. Safe, attractive, clean, well-equipped learning environments for all students that promote 

critical thinking, collaboration, creativity, and communication 
5. All stakeholders will be engaged in the learning process by promoting a variety of 

opportunities for parents, students, staff and the community that strengthen 
communication and meaningful participation 

The plan also demonstrates how the District's budget will help achieve the goals, and assesses, 
each year, how well the strategies in the plan were able to improve outcomes. Although basic aid 
districts do not receive funding through the LCFF and have been the model of local control since 
they were established, they still must create an LCAP that describes program goals and funding 
sources. 

Study sessions to explore details of the LCAP and gather public input were held January 24 and 
May 23, 2017. A requisite public hearing was held on June 13, 2017, and the draft LCAP, with 
its goals, budget allocations, and annual update, was presented to the Board. The final deadline 
for districts to adopt their LCAPs is July 1, 2017. 

Budget Impact 

The Local Control and Accountability Plan (LCAP) is a companion document that aligns to the 
budget document. The LCAP contains the goals and action steps for achieving each goal. The 
LCAP public hearing and adoption is followed by the budget public hearing and adoption. Both 
the budget book and LCAP include the reporting documents that are submitted to the Orange 
County Department of Education and the California Department of Education. 

Recommended Action  

Staff recommends the Board of Education approve the Local Control and Accountability Plan. 
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Laguna Beach Unified School District 

15. ACTION June 27, 2017 

Approval: Final 2017 - 2018 All Funds Budget 

Proposal  

Staff proposes the Board of Education approve the final 2017-18 All Funds Budget. 

Background 

The annual budget is a significant part of the overall planning process for the District. The 
District budget is more than an accounting tool; it is the educational program of the District 
expressed in dollars. The District's budget is a year-long plan that is monitored and updated for 
the Board of Education as conditions change. 

The budget was created by using a variety of sources to determine best estimates of annual 
income and expenditures and developed using the prior year's allocations and currently known 
legally required or contractually required expenditures. 

The District budget is submitted for Board of Education approval after the public hearings of the 
Local Control Accountability Plan (LCAP) and Budget, which were conducted on June 13, 2017. 
The LCAP approval must precede the Budget approval. 

Budget Impact 

Approval by the Board of Education establishes the expenditure limits within budgeted categories 
for the 2017-18 All Funds Budget. 

Recommended Action 

Staff recommends the Board of Education approve the 2017-18 All Funds Budget as presented. 
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Laguna Beach Unified School District 

16. ACTION June 27, 2017 

Approval: Ratification of Collective Bargaining Agreement in Accordance with AB 1200 
(Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; 
and 2017-18 Negotiated Agreement with the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131 

Proposal 

Staff proposes the Board of Education ratify the 2017-2018 revisions to the 2015-2018 Collective 
Bargaining Agreement negotiated by the designated representatives of the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131 and the Laguna Beach Unified School District. 

Background 

The Association and the District reached Tentative Agreement for 2017-2018 reopeners to the 2015-
2018 agreement. Major provisions remained in place and established practices were followed. 

The Tentative Agreement attached includes changes in total compensation. The agreement includes a 
.25% salary increase, the addition of one paid holiday, and increasing the health and welfare benefits 
cap by $59,000 to include individual coverage for classified employees with five or more years of 
district service who work at least 5.75 hours per day. The Agreement also includes language that 
should the district settle with other bargaining units for more than 1.5% total compensation, that the 
equivalent shall be provided to CSEA. Therefore, the AB1200 report includes a 1% off schedule 
payment to CSEA employees as well. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The revised cost for 2017-18 is $196,789. 

Recommended Action  

Staff recommends the Board of Education ratify the 2017-2018 revisions to the 2015-2018 Collective 
Bargaining Agreement negotiated by the designated representatives of the California School Employees 
Association (CSEA) and its Laguna Beach Chapter #131 and the Laguna Beach Unified School District 
and its impact on the budget as presented. 
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Laguna Beach Unified School District 

17. ACTION June 27, 2017 

Approval: Public Disclosure and ratification of Collective Bargaining Agreement in 
Accordance with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and 
CCR, Title V, Section 15449; and 2017-18 Negotiated Agreement with Laguna 
Beach Unified Faculty Association (LaBUFA) 

Proposal 

Staff proposes the Board of Education ratify the 2017-18 Agreement re-opener negotiated by the 
designated representatives of the Laguna Beach Unified Faculty Association (LaBUFA) and the Laguna 
Beach Unified School District. 

Background 

The Association and the District reached a Tentative Agreement for 2017-2020. The agreement allows 
for up to two reopeners for each party each year in addition to health and welfare and salary. 

The Tentative Agreement attached includes changes in total compensation. The agreement includes a 
1.5% salary increase, restructuring of the academic and athletic stipend schedules, reducing K-3 class 
size to 25:1, and revisions to the teacher evaluation process. The agreement also includes a one-time, 
off-schedule payment of one percent (1%) of salary. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The cost of this agreement for 2017-18 is $540,342. 

Recommended Action 

Staff recommends the Board of Education ratify the 2017-2020 Collective Bargaining Agreement 
negotiated by the designated representatives of the Laguna Beach Unified Faculty Association 
(LaBUFA) and the Laguna Beach Unified School District and its impact on the budget as presented. 
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Laguna Beach Unified School District 

18. ACTION June 27, 2017 

Approval: Public Disclosure and Ratification of Proposal in Accordance with AB 1200 
(Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; 
and 2016-17 Proposal with Non-Represented Classified and Certificated 
Employees 

Proposal 

Staff proposes the Board of Education approve the 2017-2018 agreements with non-represented 
Classified and Certificated Employees. The twenty-seven (27) employees represented in this group are 
classified management, certificated administrators, school psychologists, and confidential employees. 

Background 

The Association and the District reached a Tentative Agreement for 2017-2020. The agreement allows 
for up to two reopeners for each party each year in addition to health and welfare and salary. 

The proposal includes changes in total compensation. The agreement includes a 1.5% salary increase 
and a one-time, off-schedule payment of one percent (1%) of base salary. 

Budget Impact 

Public Disclosure of Collective Bargaining Agreements in Accordance with AB 1200 (Chapter 
1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449 require that the costs 
associated with the agreement be publicly disclosed and approved by the Board of Education. 

The cost of this agreement for 2017-18 is $112,255. 

Recommended Action 

Staff recommends the Board of Education approve the 2017-2018 proposal for the classified and 
certificated non-represented employees and the impact on the budget as presented. 
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Laguna Beach Unified School District 

19. ACTION June 27, 2017 

Approval: Resolution #17-13: Authorization of Signatures 

Proposal 

Staff proposes the Board of Education approve Resolution #17-13: Authorization of Signatures as 
required by the Orange County Department of Education. 

Background 

The attached Resolution for various signature authorizations is required by the Orange County 
Department of Education to allow the District to conduct day-to-day business. Due to changes in 
personnel, the authorizations for signatures presently on file are not current. The Resolution is 
effective the 27th day of June 2017. 

Budget Impact 

There is no impact to the General Fund by this action. Approval of the Resolution will provide 
accurate signatures to be on file as required. 

Recommended Action 

Staff recommends the Board of Education approve Resolution #17-13: Authorization of Signatures 
as required by the Orange County Department of Education. 
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 

AUTHORIZATION OF SIGNATURES 

Resolution #17-13 

June 27, 2017 

I, Dee Perry, Clerk of the Governing Board of the Laguna Beach Unified School District of Orange County, 
California, hereby certify that the said Board at a regular meeting thereof, held on the 27th  day of June 2017, 
adopted by a majority vote of said Board, this Resolution #17-13 that the following named persons be 
authorized to sign necessary documents related to Payroll, Vendor Payment Orders Electronically, Purchase 
Orders, Contracts, and Travel Reimbursement Requisitions, as indicated, effective the 27th  day of June 2017, 
and that all previous authorizations of signatures are rescinded. This resolution further states that the 
authorization is subject to the following provisions: 

AUTHORIZED TO SIGN 

NAME TYPED SPECIMEN SIGNATURE PAYROLL 
DOCUMENTS 

VENDOR PAYMENT 
ORDERS 

ELECTRONICALLY 
PURCHASE 

ORDERS CONTRACTS TRAVEL 
REIMBURSEMENTS 

Jason Viloria, Ed.D. X X X X X 

Leisa Winston X X X X X 

Jeffrey Dixon X X X X X 

Raymond Lee X 

Furthermore, I hereby certify that the said Board at the same regular meeting thereof, held on the 27th  day of 
June 2017, adopted by a majority vote of said Board, this Resolution #17-13 approving the following named 
persons' signatures be printed electronically on vendor checks produced by the Orange County Superintendent 
of Schools, effective the 27th  day of June 2017, and that all previous authorizations are rescinded. 

NAME  

Jason Viloria, Ed.D. 

Jeffrey Dixon 
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I further certify that the signatures following are those of the members of the Governing Board of the Laguna 
Beach Unified School District. 

NAME SIGNATURE 

Jan Vickers 

Dee Perry 

Ketta Brown 

Carol Normandin 

Peggy Wolff 

IN WITNESS WHEREOF, I have hereunto set my hand this 27th  day of June 2017. 

Dee Perry, Clerk of the Board of Education 

Resolution #17-13 
June 27, 2017 
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Laguna Beach Unified School District 

20. ACTION June 27, 2017 

Approval: Resolution #17-14: Resolution of the Board of Education Acting as the 
Legislative Body of Community Facilities District No. 98-1 of the Laguna Beach 
Unified School District Authorizing the Levy of Special Taxes Within 
Community Facilities District No. 98-1 for Fiscal Year 2017-2018 

Proposal 

Staff proposes the Board of Education approve. Resolution #17-14: Resolution of the Board of 
Education acting as the legislative body of Community Facilities District No. 98-1 of the Laguna 
Beach Unified School District Authorizing the levy of special taxes within Community Facilities 
District No. 98-1 for Fiscal Year 2017-2018. 

Background 

The adoption of the authority to levy special taxes is an annual requirement. 

Budget Impact 

Any cost associated with the Community Facilities District is funded through the tax levy. 

Recommended Action 

Staff recommends the Board of Education approve Resolution #17-14: Resolution of the Board of 
Education acting as the legislative body of Community Facilities District No. 98-1 of the Laguna 
Beach Unified School District Authorizing the levy of special taxes within Community Facilities 
District No. 98-1 for Fiscal Year 2017-2018. 
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RESOLUTION OF THE BOARD OF EDUCATION ACTING AS THE LEGISLATIVE BODY 
OF COMMUNITY FACILITIES DISTRICT NO. 98-1 OF THE LAGUNA BEACH UNIFIED 

SCHOOL DISTRICT AUTHORIZING THE LEVY OF SPECIAL TAXES WITHIN 
COMMUNITY FACILITIES DISTRICT NO. 98-1 FOR FISCAL YEAR 2017/18. 

Resolution #17-14 
June 27, 2017 

WHEREAS, the Laguna Beach Unified School District (the "District") previously established 
Community Facilities District No. 98-1 of the Laguna Beach Unified School District ("CFD No. 98-1") 
pursuant to the terms and provisions of the Mello-Roos Community Facilities Act of 1982, as amended (the 
"Act"); and, 

WHEREAS, the Board of Education of the District acting as the legislative body of CFD No. 98-1 
(the "Board of Education") is authorized pursuant to Resolution No. 99-43 (the "Resolution of Formation") 
to levy a special tax sufficient to pay principal, interest, other periodic costs and administrative expenses with 
respect to bonds of CFD No. 98-1 issued to finance certain public improvements and to pay all expenses 
incidental thereto; and, 

WHEREAS, in accordance with the Act, adopted Ordinance No. 01-1 on April 24, 2001 (the 
"Ordinance"), levying the special tax within CFD No. 98-1; and, 

WHEREAS, CFD No. 98-1 issued its special tax notes, Series 1999, Series A and Series B in the 
amounts of $3,828,000 and $3,830,626.93 respectively pursuant to Resolution No. 99-43, adopted by the 
Board of Education; and, 

WHEREAS, CFD No. 98-1 issued its special tax bonds, Series 2004 in the amount of $9,970,000 
pursuant to Resolution No. 04-10, adopted by the Board of Education; and, 

WHEREAS, CFD No. 98-1 issued 2012 special tax refunding bonds in the amount of $9,330,000 
pursuant to Resolution No. 12-18, adopted by the Board of Education; and, 

WHEREAS, it is now necessary and appropriate that this Board of Education levy and collect the 
special taxes for Fiscal Year 2017/18 for the purpose specified in the Ordinance, by the adoption of a 
resolution as specified by the Act and that Ordinance; and, 

WHEREAS, the special taxes being levied hereunder are at the same rate or at a lower rate than 
provided by the Ordinance; 

NOW, THEREFORE, THE BOARD OF EDUCATION OF THE LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT, ACTING IN ITS CAPACITY AS THE LEGISLATIVE BODY OF COMMUNITY 
FACILITIES DISTRICT NO. 98-1, DOES HEREBY RESOLVE, DETERMINE AND ORDER AS 
FOLLOWS: 

Section 1. The above recitals are true and correct. 

Section 2. The special tax ("Special Tax") is imposed without regard to property valuation and 
is levied in compliance with the Act and the Ordinance. 
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Section 3. In accordance with the Act and the Ordinance, there is hereby levied upon the 
parcels within the District which are not otherwise exempt from taxation under the Act or the Ordinance the 
special taxes for Fiscal Year 2017/18 at the tax rates set forth in the report prepared by David Taussig and 
Associates for CFD No. 98-1 entitled "Annual Levy of Special Tax For Fiscal Year 2017/18" (the "Report") 
submitted herewith, which rates do not exceed the maximum rates set forth in the Ordinance. After adoption 
of this Resolution, the Assistant Superintendent of Business Services of the District, or his designee, may 
make any necessary modifications to these special taxes to correct any errors, omissions or inconsistencies in 
the listing of categorization of parcels to be taxed or in the amount to be charged to any category of parcels; 
provided, however, that any such modifications shall not result in an increase in the tax applicable to any 
category of parcels and can only be made prior to the submission of the tax rolls to the Orange County 
Auditor. 

Section 4. All of the collections of the special tax shall be used only as provided for in the Act 
and the Resolution of Formation. The special tax shall be levied only so long as needed to accomplish the 
purposes described in the Resolution of Formation. 

Section 5. The special tax shall be collected in the same manner as ordinary ad valorem taxes 
are collected and shall be subject to the same penalties and the same procedure and sale in cases of 
delinquency as provided for ad valorem taxes as such procedure may be modified by law or this Board from 
time to time. 

ADOPTED, SIGNED AND APPROVED this 27th day of June, 2017. 

BOARD OF EDUCATION OF THE LAGUNA BEACH 
UNIFIED SCHOOL DISTRICT ACTING AS THE 
LEGISLATIVE BODY OF COMMUNITY FACILITIES 
DISTRICT NO. 98-1 OF THE LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 

By: 
Jan Vickers 
President of the Board of Education 
Laguna Beach Unified School District 

STATE OF CALIFORNIA 

COUNTY OF ORANGE 

I, Dee Perry, Clerk of the Board of Education of the Laguna Beach Unified School District, do 
hereby certify that the foregoing Resolution was duly passed, approved and adopted by the Board of 
Education of the Laguna Beach Unified School District at a regular meeting of said Board held on the 27th 
day of June, 2017. 

Dee Perry 
Clerk of the Board of Education 
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Associates, Inc. 

Public Finance 
Public Private ParMerships 
Urban Economics 
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INTRODUCTION 

This report provides an analysis of the financial and administrative obligations of Community Facilities 
District No. 98-1 ("CFD No. 98-1") of the Laguna Beach Unified School District (the "School District") 
resulting from the sale of $7,658,626.93 in Bond Anticipation Notes ("1999 BANs") in December 1999, 
the sale of $9,970,000 in Special Tax Bonds (the "Series 2004 Bonds") in September 2004, and the sale 
of $9,330,000 in Special Tax Refunding Bonds (the "Series 2012 Bonds") in August 2012. 

CFD No. 98-1 is a legally constituted governmental entity established under the Mello-Roos Community 
Facilities Act of 1982 (the "Act"), as amended. The Act provides an alternative method for the financing of 
certain public capital facilities and services. Specifically, CFD No. 98-1 is authorized to issue up to 
$11,000,000 in bonds. The proceeds of the 1999 BANs were used to finance school facilities, land, 
rights-of-way and easements necessary for these facilities, as well as the costs associated with the 
planning and designing of these facilities, including environmental evaluation costs. The total cost of such 
facilities is expected to equal the mitigation obligation, as defined in the School Facilities and Funding 
Agreement, which is currently estimated at approximately $6.9 million. The proceeds of the Series 2004 
Bonds were used to pay all remaining interest and principal on the Series 1999 BANs. The proceeds of 
the Series 2012 Bonds were used to pay all remaining interest and principal on the Series 2004 Bonds. 

In 2000, an Amended and Restated Rate and Method of Apportionment was approved by the School 
District and the qualified electors in CFD No. 98-1. All references to the Rate and Method of 
Apportionment in this report refer to the Amended and Restated Rate and Method of Apportionment. 

The bonded indebtedness of CFD No. 98-1 is both secured and repaid through the annual levy and 
collection of special taxes from all property subject to the tax within the community facilities district. In 
calculating the special tax liability for fiscal year 2017-2018, this report not only examines the financial 
obligations of the current fiscal year, but also analyzes the amount of new development which has 
occurred within the boundaries of the community facilities district, as well as the results of the prior year's 
special tax levy. The current outstanding principal is equal to $8,545,000 which is based on principal 
paid through September 2, 2016. The 2012 Bonds are scheduled to be paid off in the year 2034. 
Pursuant to the Rate and Method of Apportionment ("RMA"), the special tax shall be levied each year to 
fully satisfy the special tax requirement, but in no event shall it be levied after Fiscal Year 2050-2051. 
The RMA is included in Exhibit B. 

A map showing the property in CFD No. 98-1 is included in Exhibit A. 

This report is organized into the following sections: 

Section I  
Section I provides an update of the development activity occurring within CFD No. 98-1. 

Section II  
Section II analyzes the previous fiscal year's special tax levy and includes a discussion of delinquent 
special taxes. 
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Section III  
Section III determines the financial obligations of CFD No. 98-1 for fiscal year 2017-2018. 

Section IV 
Section IV reviews the methodology used to apportion the special tax requirement between Developed 
Property and Undeveloped Property. A table of the 2017-2018 special taxes for each classification of 
property is included. 
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Background research was conducted to determine the amount and type of development activity that 
occurred during the previous fiscal year. Review of the County of Orange's building permit records 
indicated that 2 new building permits within CFD No. 98-1 were issued between January 1, 2016 and 
December 31, 2016. Prior to January 1, 2017, 588 building permits had been issued within CFD No. 98- 
1. A total of 16.51 acres in the district remain undeveloped. 

Table 2 below lists the aggregate amount of Developed Property by special tax classification. 

Table 2 
Community Facilities District No. 98-1 

Cumulative Developed Property 

Land Use 
Class Description 

Density or 

Assessable Area Residential Units 

1 Single Family Detached 0.00 - 2.99 du/acre 151 

2 Single Family Detached 3.00 - 5.99 du/acre 278 

3 Single Family Detached 6.00 - 7.99 du/acre 135 

4 Single Family Detached 8.00 or more du/acre 0 

5 Single Family Attached ?_ 2,400 sq. ft. 24 

6 Single Family Attached < 2,400 sq. ft. 0 

Total NA NA 588 
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II. FISCAL YEAR 2016-2017 SPECIAL TAX LEVY 

The total special tax levy for fiscal year 2016-2017 equaled $567,688. As of June 15, 2016, $562,154 
in special taxes had been collected by the County. The remaining $5,533 in special taxes are delinquent, 
resulting in a delinquency rate of 0.97 percent. 

As a participant in the Teeter Program, the School District will receive an apportionment from the County 
equal to the delinquent unpaid special taxes for fiscal year 2016-2017. This apportionment is anticipated 
to occur early in fiscal year 2017-2018. 
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FY 2017-2018 Obligations: 
Interest Payment Due March 1, 2018 $159,578 
Interest Payment Due September 1, 2018 $159,578 
Principal Payment Due September 1, 2018 $260,000 
Administrative Expense Budget FY 2017-2018 $10,000 
County Collection Fee FY 2017-2018 $1,803 

Gross Special Tax Requirement $590,959 

FY 2016-2017 (Credit) / Shortfall ($11,679) 

PL:40:V.`4 ;4 -1141,1104-.  
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I II. FISCAL YEAR 2017-2018 SPECIAL TAX REQUIREMENT 

For fiscal year 2017-2018, the special tax requirement is equal to $579,280 and is calculated as follows: 

Table 3 
Community Facilities District No. 98-1 

Fiscal Year 2017-2018 Special Tax Requirement 

The components of the fiscal year 2017-2018 special tax requirement are shown graphically on the 
following page. 
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Admin Expenies, 
$10,000 

County Collection 
Fee, $1,803 

Series 2012 
3/1/2018 

Interest, $159,578 Set :es 205.2 
9/1/2018 
Principal, 
$260,00C 

Community Facilities District No. 98-1 of the 
Laguna Beach Unified School District 

Fiscal Year 2017-2018 Gross Special Tax Requirement 

Series 2012 
9/1/2018 

Interest, $159,578 

Total Fiscal Year 2017-2018 Gross Special Tax Requirement: $590,959 
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IV. METHOD OF APPORTIONMENT 

Maximum Special Taxes 

The amount of special taxes that CFD No. 98-1 may levy is strictly limited by the maximum special taxes 
set forth in the Rate and Method of Apportionment. The initial maximum special taxes for each 
classification of Developed Property, or the "Assigned Special Taxes," are specified in Table 1 of Section C 
of the Rate and Method of Apportionment.1  On each July 1, commencing on July 1, 2001, the maximum 
special tax shall be increased by an amount equal to two percent (2%) of the maximum special tax in 
effect for the previous fiscal year. 

Apportionment of Special Taxes 

The special tax that is apportioned to each parcel is determined through the application of Section E of 
the Rate and Method of Apportionment. Section E apportions the special tax requirement in four steps 
which prioritize the order in which Developed Property, Taxable Non-Residential Property, Taxable Public 
Property, and Undeveloped Property are taxed. 

The first step states that the special tax shall be levied against each parcel of Developed Property (i) at 
100 percent of the assigned special tax prior to the date at which the Board determines that no 
additional bonds will be sold, and (ii) uo to 100 percent of the assigned special tax after the date on 
which it is determined by the Board that no additional bonds will be issued for CFD No. 98-1. If the special 
taxes raised pursuant to the first step are less than the special tax requirement, then the second step is 
applied. The second step states that the special tax shall be levied against all parcels of Undeveloped 
Property at up to 100 percent of the applicable maximum special tax per acre. 

The third and fourth steps are designed to accommodate changes in land use and are intended to be 
used only as a last resort. Since actual land uses have not substantially deviated from the original 
projections, these steps are not necessary. 

Application of the maximum special taxes under the first step generates special tax revenues of 
$1,190,341 from Residential Property, which is more than sufficient to meet all obligations for CFD No. 
98-1 for fiscal year 2017-2018 as outlined in Section III. Therefore, the fiscal year 2017-2018 special tax 
for each parcel of developed property is equal to approximately 48.67% percent of the maximum special 
tax. 

The fiscal year 2017-2018 special taxes are shown for each classification of Developed Property and 
Undeveloped Property in Table 4 and graphically on the following pages. The Special Tax Roll which lists 
the total special tax levy for each parcel is shown in Exhibit C. 

1 Technically, Section C states that the maximum special tax for a parcel of Developed Property is equal to the greater of (i) the 
"Backup Special Tax" or (ii) the rate set forth for the applicable Developed Property classification in Table 1 of Section C; plus for 
certain property, the Supplemental Special Tax. In this report, all discussion of maximum tax rates focuses on the rates set forth for 
each classification of Developed Property in Section C of the Rate and Method of Apportionment. 
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Table 4 
Community Facilities District No. 98-1 
Fiscal Year 2017-2018 Special Taxes 

For Developed Property and Undeveloped Property 

Land Use Description 
Class 

Density or Assessable 
Area 

FY 2017-2018 
Maximum Special Tax 

FY 2017-2018 
Special Tax Levy 

FY 2017-2018 
Actual Levy as a 

 Percentage of 
Maximum 
Special Tax 

1 Single Family Detached 0.00 - 2.99 du/acre $2,584.85 per unit $1,257.92 per unit 48.67% 

2 Single Family Detached 3.00 - 5.99 du/acre $2,059.76 per unit $1002.38 per unit 48.67% 

3 Single Family Detached 6.00-7.99 du/acre $1,485.66 per unit $723.00 per unit 48.67% 

4 Single Family Detached 8.00 or more du/acre $1,118.82 per unit $0.00 per unit 0.00% 

5 Single Family Attached .?_. 2,400 sq. ft. $1,118.82 per unit $544.47 per unit 48.67% 

6 Single Family Attached < 2,400 sq. ft. $438.27 per unit $0.00 per unit 0.00% 

NA Undeveloped Property NA $26,711.01 per acre $0.00 per acre 0.00% 

NA Taxable Public Property NA $26,711.01 per acre $0.00 per acre 0.00% 

NA 
Taxable Non-Residential 
Property NA $12,072.88 per acre $0.00 per acre 0.00% 

taussig-client/Laguna USD/CFD 98-1/admin/2017-18/981_ADM 01.dbc 
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Community Facilities District No. 98-1 of the 
Laguna Beach Unified School District 

Fiscal Year 2017-2018 Special Tax Levy 
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AMENDED AND RESTATED 
RATE AND METHOD OF APPORTIONMENT FOR 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
COMMUNITY FACILITIES DISTRICT NO. 98-1 

(CRYSTAL COVE) 

A special tax shall be levied on all real property in Laguna Beach Unified School District 
Community Facilities District No. 98-1 (Crystal Cove) ("CFD No. 98-1"), unless such property is 
exempted by law or by the provisions hereof, each Fiscal Year commencing in Fiscal Year 2000-01, 
in an amount, for the purposes, to the extent and in the manner herein provided. 

A. DEFINITIONS 

The terms hereinafter set forth have the following meanings: 

"Acre or Acreage" means the land area of an Assessor's Parcel as shown on an Assessor's 
Parcel Map, or if the land area is not shown on an Assessor's Parcel Map, the land area 
shown on the applicable final map, parcel map, condominium plan, or other recorded County 
parcel map. 

"Act" means the Mello-Roos Community Facilities Act of 1982, as amended, being Chapter 
2.5, Division 2 of Title 5 of the California Government Code. 

"Administrative Expenses" means the following actual or reasonably estimated costs 
directly related to the administration of CFD No. 98-1: the costs of computing the Special 
Taxes and preparing the annual Special Tax collection schedules (whether by the School 
District or designee thereof or both); the costs of collecting the Special Taxes (whether by the 
County, CFD No. 98-1, or otherwise); the costs of remitting the Special Taxes to the Trustee; 
the costs of the Trustee (including its legal counsel) in the discharge of the duties required of 
it under the Indenture; the costs to the School District, CFD No. 98-1 or any designee thereof 
of complying with arbitrage rebate requirements; the costs to the School District, CFD No. 
98-1 or any designee thereof of complying with School District, CFD No. 98-1 or obligated 
persons disclosure requirements associated with applicable federal and state securities laws 
and of the Act; the costs associated with preparing Special Tax disclosure statements and 
responding to public inquiries regarding the Special Taxes; the costs of the School District, 
CFD No. 98-1 or any designee thereof related to an appeal of the Special Tax; the costs 
associated with the release of funds from an escrow account; and the School District's third 
party expenses. Administrative Expenses shall also include amounts estimated or advanced 
by the School District or CFD No. 98-1 for any other administrative purposes of CFD No. 
98-1, including attorney's fees and other costs related to commencing and pursuing to 
completion any foreclosure of delinquent Special Taxes. 

"Assessable Area" means the amount of assessable space in a Single Family Attached 
Property dwelling unit as defined in California Government Code Section 65995(b)(1). 
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"Assessor's Parcel" means a lot or parcel shown in an Assessor's Parcel Map with an 
assigned Assessor's parcel number. 

"Assessor's Parcel Map" means an official map of the County Assessor of the County 
designating parcels by Assessor's Parcel number. 

"Assigned Special Tax" means the Special Tax for each Land Use Class of Developed 
Property, as determined in accordance with Section C below. 

"Backup Special Tax" means the Special Tax that may be levied each Fiscal Year on 
certain Assessor's Parcels, as determined in accordance with Section D below. 

"Board" means the Board of Education of the Laguna Beach Unified School District, acting 
as the legislative body of CFD No. 98-1. 

"Bonds" means all bonds, notes, or other debt (as defined in Section 53317(d) of the Act), 
whether in one or more series, issued by CFD No. 98-1 under the Act. 

"CFD Administrator" means an official of the School District, or designee thereof, 
responsible for determining the Special Tax Requirement and providing for the levy and 
collection of the Special Taxes. 

"CFD No. 98-1" means Laguna Beach Unified School District Community Facilities 
District No. 98-1 (Crystal Cove). 

"Company" means The Irvine Company. 

"County" means the County of Orange, or its successors. 

"Density" means, for each Final Subdivision Map, the number of Single Family Detached 
Property dwelling units to be located within such Final Subdivision Map divided by the 
Acreage of all Assessor's Parcels of Taxable Property within the Final Subdivision Map on 
which the construction of Single Family Detached Property dwelling units is permitted. 

"Developed Property" means, for each Fiscal Year, all Assessoers Parcels of Taxable 
Property, exclusive of Taxable Non-Residential Property and Taxable Public Property, for 
which a building permit for construction of one or more residential dwelling units was issued 
prior to January 1 of the prior Fiscal Year. 

"Development Projection" means an annual calculation for each Planning Area of CFD No. 
98-1 of (i) the number and Density of existing dwelling units of Single Family Detached 
Property, the number and Assessable Area of existing dwelling units of Single Family 
Attached Property, and the number of existing Acres of Taxable Non-Residential Property 
and (ii) a projection of all future development, including the projected number and Density of 
Single Family Detached Property dwelling units, the projected number and Assessable Area 
of Single Family Attached Property dwelling units, the projected Taxable Non-Residential 
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Property Acres, and an absorption schedule for all future development in such Planning Area. 
The Development Projection shall be based on development status as of January 1 and 
prepared by the Company each Fiscal Year until CFD No. 98-1 reaches full buildout (i.e. all 
expected Final Subdivision Maps have been recorded for Single Family Detached Property 
and Non-Residential Property and all expected building permits have been issued for Single 
Family Attached Property). Upon submittal, the CFD Administrator shall review, modify if 
necessary, and approve the Development Projection. If the Development Projection is not 
received by the CFD Administrator on or before March 1 of any Fiscal Year prior to buildout 
of CFD No. 98-1, the CFD Administrator shall then prepare or cause to be prepared a 
Development Projection. 

"Final Subdivision Map" means (i) a final map, or portion thereof, approved by the County 
pursuant to the Subdivision Map Act (California Government Code Section 66410 et seq.) 
that creates individual lots for which building permits may be issued, or (ii) for 
condominiums, a final map approved by the County and a condominium plan recorded 
pursuant to California Civil Code Section 1352 creating such individual lots. The term 
"Final Subdivision Map" shall not include any Assessor's Parcel map, subdivision map, or 
portion thereof, that does not create individual lots for which a building permit may be 
issued, including Assessor's Parcels that are designated as a remainder parcel. 

"Fiscal Year" means the period starting July 1 and ending on the following June 30. 

"Indenture" means the indenture, fiscal agent agreement, resolution or other instrument 
pursuant to which Bonds are issued, as modified, amended and/or supplemented from time to 
time. 

"Land Use Class" means any of the classes listed in Table 1. 

"Maximum Special Tax" means the maximum Special Tax, determined in accordance with 
Section C below, that can be levied in any Fiscal Year on any Assessor's Parcel. 

"Non-Residential Property" means, for each Fiscal Year, all Assessor's Parcels within 
CFD No. 98-1, excluding Public Property and Property Owner Association Property, for 
which a building permit(s) was issued for a non-residential use as of January 1 of the prior 
Fiscal Year, including Short-Term Lodging Property. 

"Notes" means the $7,658,626.93 aggregate initial principal amount of Laguna Beach 
Unified School District Community Facilities District No. 98-1 (Crystal Cove) Special Tax 
Notes issued by CFD No. 98-1 on December 22, 1999. 

"One-Time Backup Special Tax" means the Special Tax that may be levied on certain 
Assessor's Parcels, as determined in accordance with Section D below. 

"Outstanding Bonds" means all Bonds which remain outstanding. 
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"Planning Area" means a geographic area within CFD No. 98-1 which has been designated 
as a Planning Area in the Irvine Coast Local Coastal Program. 

"Property Owner Association Property" means any property within the boundaries of 
CFD No. 98-1 owned by or dedicated to a property owner association, including any master 
or sub-association. 

"Proportionately" means for Developed Property that the ratio of the actual Special Tax 
levy to the Assigned Special Tax is equal for all Assessor's Parcels of Developed Property 
within CFD No. 98-1. For Undeveloped Property, "Proportionately" means that the ratio of 
the actual Special Tax levy per Acre to the Maximum Special Tax per Acre is equal for all 
Assessor's Parcels of Undeveloped Property in CFD No. 98-1. 

"Public Property" means any property within the boundaries of CFD No. 98-1 that is used 
for rights-of-way or any other purpose and is owned by or dedicated to the federal 
government, the State of California, the County, or any other public agency, provided 
however that any property leased by a public agency to a private entity and subject to taxation 
under Section 53340.1 of the Act shall be taxed and classified in accordance with its use. 

"School District" means the Laguna Beach Unified School District. 

"Short-Term Lodging Property" means all Assessor's Parcels ofNon-Residential Property 
intended for short-term (not more than one month) lodging purposes. 

"Single Family Attached Property" means all Assessor's Parcels of Developed Property 
for which building permits have been issued for attached residential units. 

"Single Family Detached Property" means all Assessor's Parcels of Developed Property 
for which building permits have been issued for detached residential units. 

"Special Tax" means the special tax to be levied in each Fiscal Year on each Assessor's 
Parcel of Taxable Property to fund the Special Tax Requirement. 

"Special Tax Requirement" means that amount required in any Fiscal Year for CFD No. 
98-1 to: (i) pay debt service on all Outstanding Bonds; (ii) pay periodic costs on the Bonds, 
including but not limited to, credit enhancement and rebate payments required to be made 
with respect to the Bonds; (iii) pay estimated debt service on bonds expected to be issued by 
CFD No. 98-1 in the current Fiscal Year, as determined by the CFD Administrator; (iv) pay 
Administrative Expenses; (v) pay any amounts required to establish or replenish any reserve 
funds for all Outstanding Bonds; and (vi) pay for reasonably anticipated delinquent Special 
Taxes based on the delinquency rate for Special Taxes levied in the previous Fiscal Year. 

"State" means the State of California. 
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"Supplemental Special Tax" means the special tax that may be levied on Assessor's 
Parcels of Developed Property located in Planning Areas 4A and 4B, as determined in 
accordance with Section E below. 

"Taxable Property" means all of the Assessor's Parcels within the boundaries of CFD No. 
98-1 which are not exempt from the Special Tax pursuant to law or Section G below. 

"Taxable Non-Residential Property" means all Assessor's Parcels of Non-Residential 
Property that are not exempt pursuant to Section G below. 

"Taxable Public Property" means all Assessor's Parcels of Public Property that are not 
exempt pursuant to Section G below. 

"Trustee" means the trustee or fiscal agent under the Indenture. 

"Undeveloped Property" means, for each Fiscal Year, all Taxable Property not classified as 
Developed Property, Taxable Non-Residential Property, or Taxable Public Property. 

B. ASSIGNMENT TO LAND USE CATEGORIES 

Each Fiscal Year, all Taxable Property within CFD No. 98-1 shall be classified as Developed 
Property, Taxable Non-Residential Property, Taxable Public Property, or Undeveloped 
Property, and shall be subject to Special Taxes in accordance with the rate and method of 
apportionment determined pursuant to Sections C, D and E, below. Assessor's Parcels of 
Developed Property shall be assigned to Land Use Classes 1 through 7 as listed in Table 1, 
based upon the Density or Assessable Area and whether the property is Single Family 
Detached Property or Single Family Attached Property. 

C. MAXIMUM SPECIAL TAX RATE 

1. Developed Property 

a. Maximum Special Tax  

The Maximum Special Tax for each Assessor's Parcel of Developed Property 
for each Fiscal Year shall be the greater of (i) the amount derived by 
application of the Assigned Special Tax for such Fiscal Year or (ii) the 
amount derived by application of the Backup Special Tax for such Fiscal 
Year; plus, in the case of Developed Property located in Planning Area 4A or 
4B, the Supplemental Special Tax, so long as the Supplemental Special Tax 
has not terminated pursuant to Section E below. 

b. Assigned Special Tax 

The Assigned Special Tax for each Land Use Class for Fiscal Year 2000-01 
is shown below in Table 1. 
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TABLE 1 

Assigned Special Taxes for Developed Property 
For Fiscal Year 2000-01 

Community Facilities District No. 98-1 

Land Use DensityDensit:kk or Assessable 
Class Description Area 

FY 2000-01 
Assigned Special 

Tax 

1 Single Family Detached 0.00 — 2.99 du/acre $1,846 per unit 

2 Single Family Detached 3.00 — 5.99 du/acre $1,471 per unit 
3 Single Family Detached 6.00-7.99 du/acre $1,061 per unit 

4 Single Family Detached 8.00 or more du/acre $799 per unit 

5 Single Family Attached ?.. 2400 sq. ft. $799 per unit 

6 Single Family Attached <2400 sq. ft. $313 per unit 

c. Increase in the Assigned Special Tax 

The Assigned Special Taxes in Table 1 shall be applicable for Fiscal Year 
2000-01, and shall increase thereafter, commencing on July 1, 2001, and on 
July 1 of each Fiscal Year thereafter, by an amount equal to two percent (2%) 
of the Assigned Special Taxes for the previous Fiscal Year. 

2. Undeveloped Property and Taxable Public Property 

a. Maximum Special Tax 

The Fiscal Year 2000-01 Maximum Special Tax for Undeveloped Property 
and Taxable Public Property shall equal $19,076 per Acre. 

b. Increase in Maximum Special Tax 

On July 1, 2001 and on July 1 of each Fiscal Year thereafter, the Maximum 
Special Tax for Undeveloped Property and Taxable Public Property shall be 
increased by an amount equal to two percent (2%) of the Maximum Special 
Tax for the previous Fiscal Year. 
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3. Taxable Non-Residential Property 

a. Maximum Special Tax 

The Fiscal Year 2000-01 Maximum Special Tax for Taxable Non-Residential 
Property shall equal the greater of (i) $8,622 per Acre or (ii) the amount 
derived by application of the Backup Special Tax. 

b. Increase in Maximum Special Tax 

On July 1, 2001 and on July 1 of each Fiscal Year thereafter, the Maximum 
Special Tax for Taxable Non-Residential Property shall be increased by an 
amount equal to two percent (2%) of the Maximum Special Tax for the 
previous Fiscal Year. 

D. BACKUP SPECIAL TAX 

The following definitions apply to this Section D: 

"Expected Special Tax Revenues" means, for each Planning Area, the sum of all of the 
Assigned Special Tax revenues expected to be generated at buildout within the Planning 
Area as determined by the CFD Administrator based on tentative maps, Final Subdivision 
Maps, the Development Projection, and all other relevant information available to the CFD 
Administrator. 

"Required Special Tax Revenues" means, with respect to each Planning Area, the amount 
shown in the column so labeled in Table 2, as updated by the CFD Administrator from time 
to time. On July 1, 2001, and on July 1 of each Fiscal Year thereafter, the Required Special 
Tax Revenues shall increase by an amount equal to two percent (2%) of Required Special 
Tax Revenues for the previous Fiscal Year. 

1. Required Special Tax Revenues 

Table 2 below identifies the amount of development and Required Special Tax Revenues that 
were anticipated from each Planning Area at the time of formation of CFD No. 98-1. Table 2 
may be revised by the CFD Administrator as necessary to take into account changes in 
Planning Area boundaries, the Special Tax Requirement, and other relevant factors. 
However, the CFD Administrator shall not reduce the Required Special Tax Revenues for 
any Planning Area, except to the extent that surplus Special Tax Revenues from a built out 
Planning Area are available to do so (see Section D.6). 
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TABLE 2 

Required Special Tax Revenue by Planning Area 
Community Facilities District No. 98-1 

PLANNING 
AREA 

EXPECTED PRODUCT 
TYPE 

NUMBER 
OF UNITS 

FY 2000-01 
AVERAGE 
SPECIAL 
TAX PER 

UNIT/ACRE 

FY 2000-01 
REQUIRED 

SPECIAL 
TAX  

REVENUES 
3A Single Family Detached 179 Units $1,313 $235,096 
3B Single Family Detached 166 Units $1,609 $267,107 

3B- I c Single Family Attached 85 Units $799 $67,885 
4A Single Family Detached 77 Units $1,846 $142,160 
4B Single Family Detached 75 Units $1,846 $138,468 
7A Public Property NA $0 $0 
7B Public Property NA $0 $0 

12B Property Owner Association NA $0 $0 
14 Non-Residential NA $0 $0 

TOTAL NA NA NA $850,716 

2. Expected Special Tax Revenues 

Before each Final Subdivision Map is recorded for a Planning Area, or any portion thereof, 
the CFD Administrator shall project the Expected Special Tax Revenues that will be 
generated at buildout of the Planning Area based on the Assigned Special Tax rates then in 
effect and (i) the number and Density or Assessable Area of residential lots or the Acreage of 
non-residential lots to be created by the recordation of the proposed Final Subdivision Map, 
(ii) the number and Density or Assessable Area of residential lots or the Acreage of non-
residential lots within the Planning Area created pursuant to previously recorded Final 
Subdivision Maps, and (iii) the estimated number and Density or Assessable Area of 
remaining residential lots or the Acreage of non-residential lots within the Planning Area for 
which Final Subdivision Maps have not been 'recorded, based on tentative maps, the 
Development Projection, and any other available information. 

3. Determination of Need for Backup Special Tax 

Prior to the recordation of a proposed Final Subdivision Map, if the CFD Administrator 
determines that based on tentative maps, Final Subdivision Maps, the Development 
Projection, and any other available information that the Expected Special Tax Revenues that 
will be generated at buildout of the Planning Area are less than the Planning Area's Required 
Special Tax Revenues, then a Backup Special Tax will apply to each Assessor's Parcel of 
Taxable Property within such Final Subdivision Map. However, if it is determined that after 
the recordation of the proposed Final Subdivision Map, the Expected Special Tax Revenues 
are greater than or equal to the Planning Area's Required Special Tax Revenues, then no  
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Backup Special Tax will be required with respect to such Assessor's Parcels. 

4. Calculation of Backup Special Tax 

If a Backup Special Tax is required pursuant to Section D.3., the CFD Administrator shall 
calculate the Backup Special Tax for each Assessor's Parcel as follows: 

For Single Family Detached Property, the Backup Special Tax for each Assessor's Parcel of 
Taxable Property within the proposed Final Subdivision Map shall equal the Planning Area's 
Required Special Tax Revenues less the Developed Property Maximum Special Taxes 
(excluding the Supplemental Special Taxes, if any) to be generated from all previously 
recorded Final Subdivision Maps within the Planning Area, divided by the sum of the 
number of Single Family Detached Property residential lots included in the proposed Final 
Subdivision Map and the number of any remaining Single Family Detached Property 
residential lots within the Planning Area for which Final Subdivision Maps have not been 
recorded. 

For Single Family Attached Property, the Backup Special Tax per Acre of Taxable Property 
within the proposed Final Subdivision shall equal the Planning Area's Required Special Tax 
Revenues less the Developed Property Maximum Special Taxes (excluding the Supplemental 
Special Taxes, if any) to be generated from all previously recorded Final Subdivision Maps 
within the Planning Area, divided by the sum of the Acreage in the proposed Final 
Subdivision Map and the Acreage of any remaining Single Family Attached Property 
residential lots within the Planning Area for which Final Subdivision Maps have not been 
recorded. 

For Taxable Non-Residential Property, the Backup Special Tax per Acre of Taxable Property 
within the proposed Final Subdivision shall equal the Planning Area's Required Special Tax 
Revenues less the Maximum Special Taxes (excluding the Supplemental Special Taxes, if 
any) generated from all previously recorded Final Subdivision Maps within the Planning 
Area, divided by the sum of the Acreage of Taxable Non-Residential Property in the 
proposed Final Subdivision Map and the Acreage of any remaining Taxable Non-Residential 
Property within the Planning Area for which Final Subdivision Maps have not been recorded. 

5. Increase in the Backup Special Tax 

Each Fiscal Year, beginning in the first Fiscal Year after the Backup Special Tax was 
calculated for a Final Subdivision Map, the Backup Special Tax applicable to all Assessor's 
Parcel within such Final Subdivision Map shall increase by an amount equal to two percent 
(2%) of the amount in effect for the previous Fiscal Year. 
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6. Special Tax Shortfall or Surplus 

Prior to the recordation of the last Final Subdivision Map for a Planning Area or prior to the 
issuance of the last building permit(s) for Single Family Attached Property (if such property 
is the last property to be developed within a Planning Area), the CFD Administrator shall 
calculate the actual Developed Property Maximum Special Tax revenues (excluding 
Supplemental Special Tax revenues, if any) that will be generated from such Planning Area. 

If the actual Developed Property Maximum Special Tax revenues (excluding Supplemental 
Special Tax revenues, if any) are less than the Required Special Tax Revenues for such 
Planning Area, then a One-Time Backup Special Tax Payment shall be required prior to the 
recordation of the last Final Subdivision Map or issuance of the last building permit(s), as 
applicable. The One-Time Backup Special Tax payment amount will be calculated using the 
prepayment formula described in Section J.1, with the following exceptions: (i) the amount 
used in Paragraph 1 of the prepayment formula described in Section J.1 shall equal the 
difference between the actual Developed Property Maximum Special Tax revenues 
(excluding Supplemental Special Tax revenues, if any) and the Required Special Tax 
Revenues for such Planning Area; and (ii) the Maximum Special Taxes applicable to 
property within a Planning Area shall not be reduced or relieved as a result of payment of the 
One-Time Backup Special Tax. 

If the actual Developed Property Maximum Special Tax revenues (excluding Supplemental 
Special Tax revenues, if any) are greater than the Required Special Tax Revenues for such 
Planning Area, the CFD Administrator shall calcUlate the amount of surplus Special Tax 
revenues. Such surplus Special Tax revenues shall be used to reduce the Required Special 
Tax Revenues for the next Planning Area(s) for which a Backup Special Tax would have 
otherwise been required, until the amount of surplus Special Tax revenues has been reduced 
to zero. 

E. SUPPLEMENTAL SPECIAL TAX 

The Supplemental Special Tax shall only apply to Assessor's Parcels of Developed Property 
located in Planning Areas 4A and 4B. 

1. Fiscal Year 2000-01 Supplemental Special Tax 

a. Assessor's Parcels for Which the Assigned Special Tax Is Greater than the  
Backup Special Tax 

The Fiscal Year 2000-01 Supplemental Special Tax for Assessor's Parcels for 
which the Assigned Special Tax is greater than the Backup Tax (or for which 
the Backup Special Tax does not apply) is equal to $340.06 per unit. 
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b. Assessor's Parcels for Which the Assigned Special Tax Is Less than the  
Backup Special Tax 

The Fiscal Year 2000-01 Supplemental Special Tax for Assessor's Parcels for 
which the Assigned Special Tax is less than the Backup Tax is equal to 
$340.06 per unit multiplied by one plus the percentage (expressed as a 
decimal) by which the Backup Special Tax is greater than the Assigned 
Special Tax for each such Assessor's Parcel. 

2. Increase in the Supplemental Special Tax 

On July 1, 2001 and on July 1 of each Fiscal Year thereafter, the Supplemental 
Special Tax shall be increased by an amount equal to two percent (2%) of the 
Supplemental Special Tax for the previous Fiscal Year. 

3. Termination of the Supplemental Special Tax 

If the Notes are paid on or before maturity with the proceeds of long term Bonds 
issued by CFD No. 98-1, the CFD Administrator shall, within 30 days of the issuance 
of such Bonds, determine whether the total estimated Assigned Special Taxes plus 
Backup Special Taxes that can be levied in each Fiscal Year (based on the 
Development Projection) generate Special Tax revenues at least equal to the sum of 
(a) 110% of debt service on Outstanding Bonds in the calendar year commencing in 
such Fiscal Year, plus (b) an allowance for Administrative Expenses of $30,000 per 
Fiscal Year, escalated by two percent per year beginning in Fiscal Year 2001-02. 

If the CFD Administrator determines that such Special Tax revenues are at least 
equal to the sum of the amounts described in the preceding paragraph then, as of the 
date of such determination the Supplemental Special Tax shall terminate, and the 
obligation of any Assessor's Parcels to pay the Supplemental Special Tax in any 
future Fiscal Year shall cease. Otherwise, the Supplemental Special Tax shall remain 
in effect throughout the remaining term of the Special Tax. 

F. METHOD OF APPORTIONMENT OF THE SPECIAL TAX 

Commencing with Fiscal Year 2000-01 and for each following Fiscal Year the Special Tax 
shall be levied as follows: 

First: Prior to the date on which it is determined by the Board that no additional Bonds will 
be issued for CFD No. 98-1, the Special Tax shall be levied on each Assessor's Parcel of 
Developed Property at 100% of the applicable Assigned Special Tax. After the date on which 
it is determined by the Board that no additional Bonds will be issued for CFD No. 98-1, the 
Special Tax shall be levied Proportionately on each Assessor's Parcel of Developed Property 
at up to 100% of the applicable Assigned Special Tax to the extent necessary to satisfy the 
Special Tax Requirement; 

Laguna Beach Unified School District September 20, 2000 
CFD No. 98-1 (Crystal Cove) Page 11 P231 



Second: If additional monies are needed to satisfy the Special Tax Requirement after the 
first step has been completed, the Special Tax shall be levied Proportionately on each 
Assessor's Parcel of Undeveloped Property at up to 100% of the Maximum Special Tax for 
Undeveloped Property; 

Third: If additional monies are needed to satisfy the Special Tax Requirement after the first 
two steps have been completed, then the levy of the Special Tax on each Assessor's Parcel of 
Developed Property for which the Backup Special Tax is greater than the Assigned Special 
Tax shall be increased in equal percentages from the Assigned Special Tax up to the Backup 
Special Tax for each such Assessor's Parcel; 

Fourth: If additional monies are needed to satisfy the Special Tax Requirement after the first 
three steps have been completed, then, so long as the Supplemental Special Tax has not 
terminated pursuant to Section E above, the levy of the Special Tax on each Assessor's Parcel 
for which the Supplemental Special Tax is applicable shall be increased in equal percentages 
from the Assigned Special Tax or Backup Special Tax up to the Maximum Special Tax for 
each such Assessor's Parcel; 

Fifth: If additional monies are needed to satisfy the Special Tax Requirement after the first 
four steps have been completed, then the Special Tax shall be levied Proportionately on each 
Assessor's Parcel of Taxable Non-Residential Property or Taxable Public Property at up to 
the Maximum Special Tax for Taxable Non-Residential Property or Taxable Public Property. 

Notwithstanding the above, under no circumstances will the Special Tax levied against any 
Assessor's Parcel of Developed Property for which an occupancy permit for private 
residential use has been issued be increased by more than ten percent as a consequence of 
delinquency or default by the owner of any other Assessor's Parcel within the CFD. 

G. EXEMPTIONS 

No Special Tax shall be levied on Property Owner Association Property, and up to 60 gross 
Acres of Non-Residential Property and 50 gross Acres of Public Property. Tax-exempt status 
will be irrevocably assigned by the CFD Administrator in the chronological order in which 
property becomes Property Owner Association Property, Public Property or Non-Residential 
Property. However, should an Assessor's Parcel no longer be classified as Property Owner 
Association Property, Non-Residential Property, or Public Property, its tax-exempt status 
will be revoked. 

Non-Residential Property or Public Property that is not exempt from Special Taxes under this 
section shall be subject.to the levy of the Special Tax and shall be taxed Proportionately as 
part of the fifth step in Section F above, at up to 100% of the applicable Maximum Special 
Tax for Taxable Non-Residential Property or Taxable Public Property. 
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H. REVIEW/APPEAL COMMITTEE 

The Board shall establish as part of the proceedings and administration of CFD No. 98-1 a 
special three-member Review/Appeal Committee. Any landowner or resident who feels that 
the amount of the Special Tax levied on their Assessor's Parcel is in error may file a notice 
with the Review/Appeal Committee appealing the amount of the Special Tax levied on such 
Assessor's Parcel. The Review/Appeal Committee shall interpret this Rate and Method of 
Apportionment and make determinations relative to the annual administration of the Special 
Tax and any landowner or resident appeals, as herein specified. The decision of the 
Review/Appeal Committee shall be final and binding as to all persons. 

I. MANNER OF COLLECTION 

The Special Tax shall be collected in the same manner and at the same time as ordinary ad 
valorem property taxes; provided, however, that CFD No. 98-1 may directly bill the Special 
Tax, may collect Special Taxes at a different time or in a different manner if necessary to 
meet its financial obligations, and may covenant to foreclose and may actually foreclose on 
delinquent Assessor's Parcels as permitted by the Act. 

J. PREPAYMENT OF SPECIAL TAX 

The following definition applies to this Section J: 

"Construction Fund" means the account (regardless of its name) identified in the Indenture 
to hold funds which are currently available for expenditure to acquire or construct public 
facilities eligible under the Act. 

"Outstanding Bonds" means all previously issued bonds which remain outstanding after 
the first interest and/or principal payment date following the current Fiscal Year. 

"Previously Issued Bonds" means all CFD No. 98-1 Bonds that have been issued by CFD 
No. 98-1 prior to the date of prepayment. 

1. Prepayment in Full 

Only an Assessor's Parcel of Developed Property or Undeveloped Property for which a 
building permit has been issued may be prepaid. The Special Tax obligation applicable to an 
Assessor's Parcel in CFD No. 98-1 may be prepaid and the obligation of the Assessor's 
Parcel to pay any Special Tax permanently satisfied as described herein, provided that a 
prepayment may be made with respect to a particular Assessor's Parcel only if there are no 
delinquent Special Taxes with respect to such Assessor's Parcel at the time of prepayment. 
An owner of an Assessor's Parcel intending to prepay the Special Tax obligation shall 
provide the CFD Administrator with written notice of intent to prepay. Within 30 days of 
receipt of such written notice, the CFD Administrator shall notify such owner of the 
prepayment amount of such Assessor's Parcel. The CFD Administrator may charge a 
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reasonable fee for providing this figure. Prepayment must be made not less than 45 days 
prior to any redemption date for CFD No. 98-1 Bonds to be redeemed with the proceeds of 
such prepaid Special Taxes. 

The Prepayment Amount (defined below) shall be calculated as summarized below 
(capitalized terms as defined below): 

Bond Redemption Amount 
plus Redemption Premium 
plus Defeasance Amount 
plus Administrative Fees and Expenses 
less Reserve Fund Credit 
less Capitalized Interest Credit 

Total: equals Prepayment Amount 

As of the proposed date of prepayment, the Prepayment Amount (defined below) shall be 
calculated as follows: 

Paragraph No.: 

1. For Assessor's Parcels of Developed Property, compute the Assigned Special Tax the 
Backup Special Tax, and the Supplemental Special Tax for the Assessor's Parcel to 
be prepaid. For Assessor's Parcels of Undeveloped Property for which building 
permits have already been issued, compute the Assigned Special Tax, the Backup 
Special Tax, and the Supplemental Special Tax for the Assessor's Parcel to be 
prepaid as though it were already designated as Developed Property; 

2. (a) Divide the Assigned Special Tax plus the Supplemental Special Tax computed 
pursuant to paragraph 1 for such Assessor's Parcel, by the estimated Assigned 
Special Taxes plus Supplemental Special Taxes for the entire CFD No. 98-1 based on 
the Developed Property Assigned Special Taxes and Supplemental Special Taxes 
which could be charged in the current Fiscal Year on all expected development 
through buildout of CFD No. 98-1, excluding any Assessor's Parcels which have 
been prepaid; and 

(b) Divide the Backup Special Tax computed pursuant to paragraph 1 for such 
Assessor's Parcel by the Maximum Special Taxes for the entire CFD No. 98-1 based 
on the Developed Property Maximum Special Taxes which could be charged in the 
current Fiscal Year on all expected development through buildout of CFD No. 98-1, 
excluding any Assessor's Parcels which have been prepaid. 

3. Multiply the larger quotient computed pursuant to paragraph 2(a) or 2(b) by the 
Outstanding Bonds to compute the amount of Outstanding Bonds to be retired and 
prepaid (the "Bond Redemption Amount"). 

4. Multiply the Bond Redemption Amount computed pursuant to paragraph 3 by the 
applicable redemption premium, if any, on the Outstanding Bonds to be redeemed 
(the "Redemption Premium"). 
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5. Compute the amount needed to pay interest on the Bond Redemption Amount to be 
redeemed from the first bond interest and/or principal payment date following the 
current Fiscal Year until the earliest redemption date for the Outstanding Bonds. 

6. Confirm that no Special Tax delinquencies apply to such Assessor's Parcel. 

7. Determine the Special Taxes levied on the Assessor's Parcel in the current Fiscal 
Year which have not yet been paid. 

8. Compute the minimum amount the CFD Administrator expects to derive from the 
reinvestment of the Prepayment Amount less the Administrative Fees and Expenses 
from the date of prepayment until the redemption date for the Outstanding Bonds to 
be redeemed with the prepayment. 

9. Add the amounts computed pursuant to paragraphs 5 and 7 and subtract the amount 
computed pursuant to paragraph 8. 

10. Compute the net present value of the amount computed pursuant to paragraph 9, 
using as a discount rate the rate of return assumed by the CFD Administrator in 
paragraph 8 (the "Defeasance Amount"). 

11. The administrative fees and expenses of CFD No. 98-1 are as calculated by the CFD 
Administrator and include the costs of computation of the prepayment, the costs to 
invest the prepayment proceeds, the costs of redeeming Bonds, and the costs of 
recording any notices to evidence the prepayment and the redemption (the 
"Administrative Fees and Expenses"). 

12. If reserve funds for the Outstanding Bonds, if any, are at or above 100% of the 
reserve requirement (as defined in the Indenture) on the prepayment date, a reserve 
fund credit shall be calculated as a reduction in the applicable reserve fund for the 
Outstanding Bonds to be redeemed pursuant to the prepayment (the "Reserve Fund 
Credit"). No Reserve Fund Credit shall be granted if reserve funds are below 100% 
of the reserve requirement. 

13. If any capitalized interest for the Outstanding Bonds will not have been expended as 
of the first bond interest and/or principal payment date following the current Fiscal 
Year, a capitalized interest credit shall be calculated as a reduction in the capitalized 
interest fund, for the Outstanding Bonds to be redeemed pursuant to the prepayment 
(the "Capitalized Interest Credit"). 

14. The Special Tax prepayment is equal to the sum of the amounts computed pursuant 
to paragraphs 3, 4, 10, and 11, less the amounts computed pursuant to paragraphs 12 
and 13 (the "Prepayment Amount"). 

From the Prepayment Amount, the amounts computed pursuant to paragraphs 3, 4, 10, 12 
and 13 shall be deposited into the appropriate fund as established under the Indenture and be 
used to retire Outstanding Bonds or make debt service payments. The amount computed 
pursuant to paragraph 11 shall be retained by CFD No. 98-1. 
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The Prepayment Amount may be sufficient to redeem other than a $5,000 increment of CFD 
No. 98-1 Bonds. In such cases, the increment above $5,000 or integral multiple thereof will 
be retained in the appropriate fund established under the Indenture to be used with the next 
prepayment of Outstanding Bonds or to make debt service payments. 

As a result of the payment of the current Fiscal Year's Special Tax levy as determined under 
paragraph 7 (above), the CFD Administrator shall remove the current Fiscal Year's Special 
Tax levy for such Assessor's Parcel from the County tax rolls. With respect to any 
Assessor's Parcel that is prepaid in full in accordance with this Section I.1., the Board shall 
cause a suitable notice to be recorded in compliance with the Act, to indicate the prepayment 
of Special Taxes and the release of the Special Tax lien on such Assessor's Parcel, and the 
obligation of such Assessor's Parcel to pay the Special Tax (including any Backup Special 
Tax) shall cease. 

Notwithstanding the foregoing, no Special Tax prepayment shall be allowed unless the 
amount of Maximum Special Taxes that may be levied on Taxable Property within CFD No. 
98-1 both prior to and after the proposed prepayment is at least 1.1 times the maximum 
annual debt service on all Outstanding Bonds. 

2. Prepayment in Part 

The Special Tax on an Assessor's Parcel of Developed Property and an Assessor's Parcel of 
Undeveloped Property for which a building permit has been issued may be partially prepaid. 
The amount of the prepayment shall be calculated as in Section J.1; except that a partial 
prepayment shall be calculated according to the following formula: 

PP = PE  x F. 

These terms have the following meaning: 

PP = the partial prepayment 
PE = the Prepayment Amount calculated according to Section J 
F= the percentage by which the owner of the Assessor's Parcel(s) is partially 

prepaying the Special Tax. 

A partial prepayment of Special Taxes shall be permitted only if all Assessor's Parcels within 
a Final Subdivision Map are prepaid uniformly. A prospective seller of the Assessor's 
Parcels within a Final Subdivision Map shall notify the CFD Administrator at least ninety 
(90) days prior to close of the first escrow for a dwelling unit within that Final Subdivision 
Map of (i) such prospective seller's intent to partially prepay the Special Tax on all of the 
Assessor's Parcels within the Final Subdivision Map, (ii) the percentage by which the 
Special Tax shall be prepaid, and (iii) the company or agency that will be acting as the 
escrow agent. The prepayment shall be collected no later than the close of escrow of each 
Assessor's Parcel. The owner shall provide instructions to the escrow agent and the CFD 
Administrator, which instructions shall direct the escrow agent to collect the partial 
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prepayment of the Special Taxes as calculated pursuant to this Section J.2 and to remit this 
amount to CFD No. 98-1, unless such amount has been partially prepaid by such owner prior 
to the close of such escrow. The CFD Administrator shall provide the owner and the escrow 
agent with a statement of the amount required for the partial prepayment of the Special Tax 
for an Assessor's Parcel within thirty (30) working days of notice of the pending close of an 
escrow of the first residential dwelling unit in the Final Subdivision Map. The CFD 
Administrator may charge a reasonable fee for providing this figure. 

With respect to any Assessor's Parcel that is partially prepaid, the School District shall (i) 
distribute the funds remitted to it according to the Indenture, and (ii) indicate in the records 
of CFD No. 98-1 that there has been a partial prepayment of the Special Tax and that a 
portion of the Special Tax with respect to such Assessor's Parcel, equal to the outstanding 
percentage (1.00 - F) of the remaining Maximum Special Tax, shall continue to be levied on 
such Assessor's Parcel pursuant to Section F.. 

K. TERM OF SPECIAL TAX 

The Special Tax shall be levied for a period not to exceed fifty years commencing with Fiscal 
Year 2000-01. 

J:ICLIENTSILAGUNA. USD LMELLOICFD 98 llamendIrmatRMA14.doc 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-102-01 16455 43 1 $1,257.92 
477-102-02 16455 42 1 $1,257.92 
477-102-08 16455 36 1 $1,257.92 
477-102-09 16455 35 1 $1,257.92 
477-102-10 16455 34 1 $1,257.92 
477-102-11 16455 33 1 $1,257.92 
477-102-14 16455 30 1 $1,257.92 
477-102-15 16455 29 1 $1,257.92 
477-102-18 16455 14 1 $1,257.92 
477-102-19 16455 13 1 $1,257.92 
477-102-20 16455 12 1 $1,257.92 
477-102-21 16455 11 1 $1,257.92 
477-102-22 16455 10 1 $1,257.92 
477-102-23 16455 9 1 $1,257.92 
477-102-25 16455 7 1 $1,257.92 
477-102-26 16455 6 1 $1,257.92 
477-102-27 16455 5 1 $1,257.92 
477-102-28 16455 4 1 $1,257.92 
477-102-29 16455 3 1 $1,257.92 
477-102-30 16455 2 1 $1,257.92 
477-102-31 16455 1 1 $1,257.92 
477-102-49 16455 31, 32 1 $1,257.92 
477-102-50 16455 40, 41 1 $1,257.92 
477-102-53 16455 37,38,39 1 $1,257.92 
477-171-09 15850 20 3 $723.00 
477-171-10 15850 19 3 $723.00 
477-171-11 15850 18 3 $723.00 
477-171-12 15850 17 3 $723.00 
477-171-13 15850 16 3 $723.00 
477-171-14 15850 15 3 $723.00 
477-171-15 15850 14 3 $723.00 
477-171-16 15850 13 3 $723.00 
477-171-17 15850 1 3 $723.00 
477-171-18 15850 2 3 $723.00 
477-171-19 15850 3 3 $723.00 
477-171-20 15850 4 3 $723.00 
477-171-21 15850 5 3 $723.00 
477-171-22 15850 6 3 $723.00 
477-171-23 15850 7 3 $723.00 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-171-24 15850 8 3 $723.00 
477-171-25 15850 9 3 $723.00 
477-171-26 15850 10 3 $723.00 
477-171-27 15850 11 3 $723.00 
477-171-28 15850 12 3 $723.00 
477-171-29 15850 36 3 $723.00 
477-171-30 15850 35 3 $723.00 
477-171-31 15850 34 3 $723.00 
477-171-32 15850 33 3 $723.00 
477-171-33 15850 32 3 $723.00 
477-171-34 15850 31 3 $723.00 
477-171-35 15850 30 3 $723.00 
477-171-36 15850 29 3 $723.00 
477-171-37 15850 28 3 $723.00 
477-171-38 15850 27 3 $723.00 
477-171-39 15850 26 3 $723.00 
477-171-40 15850 25 3 $723.00 
477-171-41 15850 24 3 $723.00 
477-171-42 15850 23 3 $723.00 
477-171-43 15850 22 3 $723.00 
477-171-44 15850 21 3 $723.00 
477-181-01 15817 13 2 $1,002.38 
477-181-02 15817 14 2 $1,002.38 
477-181-03 15817 15 2 $1,002.38 
477-181-04 15817 16 2 $1,002.38 
477-181-05 15817 17 2 $1,002.38 
477-181-06 15817 18 2 $1,002.38 
477-181-08 15817 11 2 $1,002.38 
477-181-09 15817 10 2 $1,002.38 
477-181-10 15817 9 2 $1,002.38 
477-181-11 15817 8 2 $1,002.38 
477-181-12 15817 7 2 $1,002.38 
477-181-13 15817 6 2 $1,002.38 
477-181-18 15856 1 2 $1,002.38 
477-181-19 15856 2 2 $1,002.38 
477-181-20 15856 3 2 $1,002.38 
477-181-21 15856 4 2 $1,002.38 
477-181-22 15856 5 2 $1,002.38 
477-181-23 15856 6 2 $1,002.38 
477-181-24 15856 7 2 $1,002.38 
477-181-25 15856 8 2 $1,002.38 
477-181-31 15857 1 2 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-181-32 15857 2 2 $1,002.38 
477-181-33 15857 3 2 $1,002.38 
477-181-34 15857 4 2 $1,002.38 
477-181-35 15857 5 2 $1,002.38 
477-181-36 15857 6 2 $1,002.38 
477-181-37 15857 7 2 $1,002.38 
477-181-38 15857 8 2 $1,002.38 
477-181-39 15857 9 2 $1,002.38 
477-181-40 15857 15 2 $1,002.38 
477-191-01 15817 5 2 $1,002.38 
477-191-02 15817 4 2 $1,002.38 
477-191-03 15817 3 2 $1,002.38 
477-191-04 15817 2 2 $1,002.38 
477-191-05 15817 1 2 $1,002.38 
477-191-08 15856 9 2 $1,002.38 
477-191-09 15856 10 2 $1,002.38 
477-191-10 15856 11 2 $1,002.38 
477-191-11 15856 12 2 $1,002.38 
477-191-12 15856 13 2 $1,002.38 
477-191-13 15856 14 2 $1,002.38 
477-191-14 15856 15 2 $1,002.38 
477-191-20 15857 10 2 $1,002.38 
477-191-21 15857 11 2 $1,002.38 
477-191-22 15857 12 2 $1,002.38 
477-191-23 15857 13 2 $1,002.38 
477-191-24 15857 14 2 $1,002.38 
477-202-01 15818 15 1 $1,257.92 
477-202-02 15818 14 1 $1,257.92 
477-202-03 15818 13 1 $1,257.92 
477-202-04 15818 12 1 $1,257.92 
477-202-05 15818 11 1 $1,257.92 
477-202-06 15818 10 1 $1,257.92 
477-202-07 15818 9 1 $1,257.92 
477-202-08 15818 8 1 $1,257.92 
477-202-09 15818 7 1 $1,257.92 
477-202-10 15818 16 1 $1,257.92 
477-202-11 15818 17 1 $1,257.92 
477-202-12 15818 18 1 $1,257.92 
477-202-13 15818 19 1 $1,257.92 
477-202-14 15818 20 1 $1,257.92 
477-202-15 15818 21 1 $1,257.92 
477-202-16 15818 22 1 $1,257.92 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-202-17 15818 23 1 $1,257.92 
477-202-18 15818 24 1 $1,257.92 
477-202-19 15818 25 1 $1,257.92 
477-202-20 15818 26 1 $1,257.92 
477-202-21 15818 27 1 $1,257.92 
477-202-22 15818 28 1 $1,257.92 
477-202-23 15818 29 1 $1,257.92 
477-202-24 15818 30 1 $1,257.92 
477-202-25 15818 31 1 $1,257.92 
477-202-26 15818 32 1 $1,257.92 
477-202-27 15818 33 1 $1,257.92 
477-203-01 15818 1 1 $1,257.92 
477-203-02 15818 2 1 $1,257.92 
477-203-03 15818 3 1 $1,257.92 
477-203-04 15818 4 1 $1,257.92 
477-203-05 15818 5 1 $1,257.92 
477-203-06 15818 6 1 $1,257.92 
477-211-01 15445 24 2 $1,002.38 
477-211-02 15445 23 2 $1,002.38 
477-211-03 15445 22 2 $1,002.38 
477-211-04 15445 21 2 $1,002.38 
477-211-05 15445 20 2 $1,002.38 
477-211-06 15445 19 2 $1,002.38 
477-211-07 15445 18 2 $1,002.38 
477-211-08 15445 17 2 $1,002.38 
477-211-09 15445 16 2 $1,002.38 
477-211-10 15445 15 2 $1,002.38 
477-211-11 15445 14 2 $1,002.38 
477-211-12 15445 13 2 $1,002.38 
477-211-13 15445 12 2 $1,002.38 
477-211-14 15445 11 2 $1,002.38 
477-211-15 15445 10 2 $1,002.38 
477-211-16 15445 9 2 $1,002.38 
477-211-17 15445 8 2 $1,002.38 
477-211-18 15445 7 2 $1,002.38 
477-211-19 15445 6 2 $1,002.38 
477-211-20 15445 5 2 $1,002.38 
477-211-21 15445 4 2 $1,002.38 
477-211-22 15445 3 2 $1,002.38 
477-211-23 15445 2 2 $1,002.38 
477-211-24 15445 1 2 $1,002.38 
477-221-01 15851 25 3 $723.00 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-221-02 15851 26 3 $723.00 
477-221-03 15851 27 3 $723.00 
477-221-04 15851 28 3 $723.00 
477-221-05 15851 29 3 $723.00 
477-221-06 15851 30 3 $723.00 
477-221-07 15851 31 3 $723.00 
477-221-08 15851 32 3 $723.00 
477-221-09 15851 33 3 $723.00 
477-221-10 15851 34 3 $723.00 
477-221-11 15851 35 3 $723.00 
477-221-12 15851 36 3 $723.00 
477-221-13 15851 37 3 $723.00 
477-221-14 15851 38 3 $723.00 
477-221-15 15851 39 3 $723.00 
477-221-16 15851 24 3 $723.00 
477-221-17 15851 23 3 $723.00 
477-221-18 15851 22 3 $723.00 
477-221-19 15851 21 3 $723.00 
477-221-20 15851 20 3 $723.00 
477-221-21 15851 19 3 $723.00 
477-221-22 15851 18 3 $723.00 
477-221-23 15851 17 3 $723.00 
477-221-24 15851 16 3 $723.00 
477-221-25 15851 15 3 $723.00 
477-221-26 15851 14 3 $723.00 
477-221-27 15851 13 3 $723.00 
477-221-28 15851 12 3 $723.00 
477-221-29 15851 11 3 $723.00 
477-221-30 15851 10 3 $723.00 
477-221-31 15851 9 3 $723.00 
477-221-32 15851 8 3 $723.00 
477-221-33 15851 7 3 $723.00 
477-221-34 15851 6 3 $723.00 
477-221-35 15851 5 3 $723.00 
477-221-36 15851 4 3 $723.00 
477-221-37 15851 3 3 $723.00 
477-221-38 15851 2 3 $723.00 
477-221-39 15851 1 3 $723.00 
477-261-04 16455 47 1 $1,257.92 
477-261-05 16455 48 1 $1,257.92 
477-261-07 16455 50 1 $1,257.92 
477-261-10 16455 27 1 $1,257.92 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

477-261-11 16455 26 1 $1,257.92 
477-261-12 16455 25 1 $1,257.92 
477-261-13 16455 24 1 $1,257.92 
477-261-14 16455 23 1 $1,257.92 
477-261-15 16455 22 1 $1,257.92 
477-261-16 16456 28 1 $1,257.92 
477-261-17 16456 27 1 $1,257.92 
477-261-19 16456 25 1 $1,257.92 
477-261-22 16456 30 1 $1,257.92 
477-261-23 16456 29 1 $1,257.92 
477-261-24 16455 21 1 $1,257.92 
477-261-25 16455 20 1 $1,257.92 
477-261-26 16455 19 1 $1,257.92 
477-261-27 16455 18 1 $1,257.92 
477-261-28 16455 17 1 $1,257.92 
477-261-29 16455 16 1 $1,257.92 
477-261-31 16456 12 1 $1,257.92 
477-261-32 16456 13 1 $1,257.92 
477-261-33 16456 14 1 $1,257.92 
477-261-34 16456 15 1 $1,257.92 
477-261-35 16456 16 1 $1,257.92 
477-261-37 16456 18 1 $1,257.92 
477-261-38 16456 19 1 $1,257.92 
477-261-39 16456 20 1 $1,257.92 
477-261-47 16456 6 1 $1,257.92 
477-261-48 16456 7 1 $1,257.92 
477-261-49 16456 8 1 $1,257.92 
477-261-50 16456 9 1 $1,257.92 
477-261-51 16456 10 1 $1,257.92 
477-261-83 16456 23,24 1 $1,257.92 
477-261-84 16455 45,46 1 $1,257.92 
489-041-08 15919 1 2 $1,002.38 
489-041-09 15919 2 2 $1,002.38 
489-041-10 15919 3 2 $1,002.38 
489-041-11 15919 4 2 $1,002.38 
489-041-12 15919 5 2 $1,002.38 
489-041-13 15919 6 2 $1,002.38 
489-041-14 15919 7 2 $1,002.38 
489-041-15 15919 8 2 $1,002.38 
489-041-16 15919 9 2 $1,002.38 
489-041-17 15919 10 2 $1,002.38 
489-041-18 15919 11 2 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-041-19 15919 12 2 $1,002.38 
489-041-20 15919 13 2 $1,002.38 
489-041-21 15919 14 2 $1,002.38 
489-041-22 15919 15 2 $1,002.38 
489-041-40 16421 1 2 $1,002.38 
489-041-41 16421 2 2 $1,002.38 
489-041-42 16421 3 2 $1,002.38 
489-041-43 16421 4 2 $1,002.38 
489-041-44 16421 5 2 $1,002.38 
489-041-46 16421 6 2 $1,002.38 
489-041-47 16421 7 2 $1,002.38 
489-041-48 16421 8 2 $1,002.38 
489-041-49 16421 9 2 $1,002.38 
489-041-50 16421 10 2 $1,002.38 
489-041-51 16421 11 2 $1,002.38 
489-041-52 16421 12 2 $1,002.38 
489-041-53 16421 13 2 $1,002.38 
489-041-54 16421 14 2 $1,002.38 
489-041-55 16421 15 2 $1,002.38 
489-041-56 16421 16 2 $1,002.38 
489-041-57 16421 17 2 $1,002.38 
489-041-58 16421 18 2 $1,002.38 
489-041-59 16421 19 2 $1,002.38 
489-041-60 16421 20 2 $1,002.38 
489-041-61 16421 21 2 $1,002.38 
489-041-62 16421 22 2 $1,002.38 
489-041-63 16421 23 2 $1,002.38 
489-052-01 16431 1 2 $1,002.38 
489-052-02 16431 2 2 $1,002.38 
489-052-03 16431 3 2 $1,002.38 
489-052-04 16431 4 2 $1,002.38 
489-052-05 16431 5 2 $1,002.38 
489-052-06 16431 6 2 $1,002.38 
489-052-07 16431 7 2 $1,002.38 
489-052-08 16431 8 2 $1,002.38 
489-052-09 16431 9 2 $1,002.38 
489-052-10 16431 10 2 $1,002.38 
489-052-11 16431 11 2 $1,002.38 
489-052-12 16431 19 2 $1,002.38 
489-052-13 16431 18 2 $1,002.38 
489-052-14 16431 17 2 $1,002.38 
489-052-15 16431 16 2 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-052-16 16431 15 2 $1,002.38 
489-052-17 16431 14 2 $1,002.38 
489-052-18 16431 13 2 $1,002.38 
489-052-19 16431 12 2 $1,002.38 
489-052-20 16431 20 2 $1,002.38 
489-052-21 16431 21 2 $1,002.38 
489-052-22 16431 22 2 $1,002.38 
489-052-23 16431 23 2 $1,002.38 
489-052-24 16431 24 2 $1,002.38 
489-052-25 16431 25 2 $1,002.38 
489-052-26 16431 26 2 $1,002.38 
489-052-27 16431 27 2 $1,002.38 
489-052-28 16431 28 2 $1,002.38 
489-052-35 16269 1 2 $1,002.38 
489-052-36 16269 2 2 $1,002.38 
489-052-37 16269 3 2 $1,002.38 
489-052-38 16269 4 2 $1,002.38 
489-052-39 16269 5 2 $1,002.38 
489-052-40 16269 6 2 $1,002.38 
489-052-41 16269 7 2 $1,002.38 
489-052-42 16269 8 2 $1,002.38 
489-052-43 16269 9 2 $1,002.38 
489-052-44 16269 10 2 $1,002.38 
489-052-45 16269 11 2 $1,002.38 
489-052-46 16269 12 2 $1,002.38 
489-052-47 16269 13 2 $1,002.38 
489-052-48 16269 14 2 $1,002.38 
489-061-01 16422 1 2 $1,002.38 
489-061-02 16422 2 2 $1,002.38 
489-061-03 16422 3 2 $1,002.38 
489-061-04 16422 4 2 $1,002.38 
489-061-05 16422 5 2 $1,002.38 
489-061-06 16422 6 2 $1,002.38 
489-061-07 16422 7 2 $1,002.38 
489-061-08 16422 8 2 $1,002.38 
489-061-09 16422 9 2 $1,002.38 
489-061-10 16422 10 2 $1,002.38 
489-061-11 16422 11 2 $1,002.38 
489-061-12 16422 12 2 $1,002.38 
489-061-13 16422 13 2 $1,002.38 
489-061-14 16422 14 2 $1,002.38 
489-061-15 16422 15 2 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-061-16 16422 16 2 $1,002.38 
489-061-17 16422 17 2 $1,002.38 
489-061-18 16422 18 2 $1,002.38 
489-061-19 16422 19 2 $1,002.38 
489-061-20 16422 20 2 $1,002.38 
489-061-21 16422 21 2 $1,002.38 
489-061-22 16422 22 2 $1,002.38 
489-061-23 16422 23 2 $1,002.38 
489-061-24 16422 24 2 $1,002.38 
489-071-01 16409 17 2 $1,002.38 
489-071-02 16409 16 2 $1,002.38 
489-071-03 16409 15 2 $1,002.38 
489-071-04 16409 14 2 $1,002.38 
489-071-05 16409 13 2 $1,002.38 
489-071-06 16409 12 2 $1,002.38 
489-071-07 16409 11 2 $1,002.38 
489-071-08 16409 10 2 $1,002.38 
489-071-09 16409 9 2 $1,002.38 
489-071-10 16409 8 2 $1,002.38 
489-071-11 16409 7 2 $1,002.38 
489-071-12 16409 6 2 $1,002.38 
489-071-13 16409 5 2 $1,002.38 
489-071-14 16409 4 2 $1,002.38 
489-071-15 16409 3 2 $1,002.38 
489-071-16 16409 2 2 $1,002.38 
489-071-17 16409 1 2 $1,002.38 
489-071-18 16407 5 2 $1,002.38 
489-071-19 16407 4 2 $1,002.38 
489-071-20 16407 3 2 $1,002.38 
489-071-21 16407 2 2 $1,002.38 
489-071-22 16407 1 2 $1,002.38 
489-071-23 16408 1 2 $1,002.38 
489-071-24 16408 2 2 $1,002.38 
489-071-25 16408 3 2 $1,002.38 
489-071-26 16408 4 2 $1,002.38 
489-071-27 16408 5 2 $1,002.38 
489-071-28 16408 6 2 $1,002.38 
489-071-29 16408 7 2 $1,002.38 
489-071-30 16408 8 2 $1,002.38 
489-071-31 16408 9 2 $1,002.38 
489-071-32 16408 10 2 $1,002.38 
489-071-33 16408 11 2 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. 
FY 2017-2018 

Lot No. Building Unit Tax Class Special Tax 
489-071-34 16408 12 $1,002.38 
489-071-35 16408 13 $1,002.38 
489-071-36 16408 14 $1,002.38 
489-071-37 16408 15 $1,002.38 
489-071-38 16408 16 $1,002.38 
489-071-39 16408 17 $1,002.38 
489-071-40 16408 18 $1,002.38 
489-071-62 16427 8 $1,002.38 
489-071-63 16427 9 $1,002.38 
489-071-64 16427 10 $1,002.38 
489-071-65 16427 11 $1,002.38 
489-071-66 16427 12 $1,002.38 
489-071-67 16427 13 $1,002.38 
489-071-68 16427 14 $1,002.38 
489-071-69 16427 15 $1,002.38 
489-071-70 16427 16 $1,002.38 
489-081-01 16427 1 $1,002.38 
489-081-02 16427 2 $1,002.38 
489-081-03 16427 3 $1,002.38 
489-081-04 16427 4 $1,002.38 
489-081-05 16427 5 $1,002.38 
489-081-06 16427 6 $1,002.38 
489-081-07 16427 7 $1,002.38 
489-081-08 16427 17 $1,002.38 
489-081-09 16428 10 $1,002.38 
489-081-10 16428 9 $1,002.38 
489-081-11 16428 8 $1,002.38 
489-081-12 16428 7 $1,002.38 
489-081-13 16428 6 $1,002.38 
489-081-14 16428 5 $1,002.38 
489-081-15 16428 4 $1,002.38 
489-081-16 16428 3 $1,002.38 
489-081-17 16428 2 $1,002.38 
489-081-18 16428 1 $1,002.38 
489-091-01 16425 1 $1,002.38 
489-091-02 16425 2 $1,002.38 
489-091-03 16425 3 $1,002.38 
489-091-04 16425 4 $1,002.38 
489-091-05 16425 5 $1,002.38 
489-091-06 16425 6 $1,002.38 
489-091-07 16425 7 $1,002.38 
489-091-08 16425 8 $1,002.38 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-091-09 16425 9 2,  $1,002.38 
489-091-10 16425 10 2 $1,002.38 
489-091-11 16425 11 2 $1,002.38 
489-091-12 16425 12 2 $1,002.38 
489-091-13 16425 13 2 $1,002.38 
489-091-14 16425 14 2 $1,002.38 
489-091-15 16425 15 2 $1,002.38 
489-091-16 16425 16 2 $1,002.38 
489-091-17 16425 17 2 $1,002.38 
489-091-18 16425 18 2 $1,002.38 
489-091-19 16425 19 2 $1,002.38 
489-091-20 16424 1 2 $1,002.38 
489-091-21 16424 2 2 $1,002.38 
489-091-22 16424 3 2 $1,002.38 
489-091-23 16424 4 2 $1,002.38 
489-091-24 16424 5 2 $1,002.38 
489-091-25 16424 6 2 $1,002.38 
489-091-26 16424 7 2 $1,002.38 
489-091-27 16424 8 2 $1,002.38 
489-091-28 16424 9 2 $1,002.38 
489-091-29 16424 10 2 $1,002.38 
489-091-30 16424.  11 2 $1,002.38 
489-091-31 16424 12 2 $1,002.38 
489-091-32 16424 13 2 $1,002.38 
489-091-33 16424 14 2 $1,002.38 
489-091-34 16424 15 2 $1,002.38 
489-091-35 16424 16 2 $1,002.38 
489-091-36 16424 17 2 $1,002.38 
489-101-01 16482 1 1 $1,257.92 
489-101-02 16482 2 1 $1,257.92 
489-101-03 16482 3 1 $1,257.92 
489-101-04 16482 4 1 $1,257.92 
489-101-05 16482 5 1 $1,257.92 
489-101-06 16482 6 1 $1,257.92 
489-101-07 16482 7 1 $1,257.92 
489-101-08 16482 8 1 $1,257.92 
489-101-09 16482 9 1 $1,257.92 
489-101-10 16482 10 1 $1,257.92 
489-101-11 16482 11 1 $1,257.92 
489-101-12 16482 12 1 $1,257.92 
489-101-13 16482 13 1 $1,257.92 
489-101-14 16482 14 1 $1,257.92 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-101-16 16482 16 1 $1,257.92 
489-101-17 16482 17 1 $1,257.92 
489-101-18 16482 18 1 $1,257.92 
489-101-19 16482 19 1 $1,257.92 
489-101-20 16482 20 1 $1,257.92 
489-101-21 16482 21 1 $1,257.92 
489-101-22 16482 22 1 $1,257.92 
489-101-23 16482 23 1 $1,257.92 
489-101-24 16482 24 1 $1,257.92 
489-101-25 16482 25 1 $1,257.92 
489-101-26 16482 26 1 $1,257.92 
489-101-27 16482 27 1 $1,257.92 
489-101-28 16482 28 1 $1,257.92 
489-101-29 16482 29 1 $1,257.92 
489-101-45 16482 15 1 $1,257.92 
489-111-01 15918 30 1 $1,257.92 
489-111-02 15918 29 1 $1,257.92 
489-111-03 15918 28 1 $1,257.92 
489-111-04 15918 27 1 $1,257.92 
489-111-05 15918 26 1 $1,257.92 
489-111-06 15918 25 1 $1,257.92 
489-111-07 15918 24 1 $1,257.92 
489-111-08 15918 23 1 $1,257.92 
489-111-09 15918 22 1 $1,257.92 
489-111-10 15918 21 1 $1,257.92 
489-111-11 15918 20 1 $1,257.92 
489-111-12 15918 19 1 $1,257.92 
489-111-13 15918 18 1 $1,257.92 
489-111-14 15918 17 1 $1,257.92 
489-111-15 15918 16 1 $1,257.92 
489-111-16 15918 15 1 $1,257.92 
489-111-17 15918 14 1 $1,257.92 
489-111-18 15918 13 1 $1,257.92 
489-111-19 15918 12 1 $1,257.92 
489-111-20 15918 11 1 $1,257.92 
489-111-21 15918 10 1 $1,257.92 
489-111-22 15918 9 1 $1,257.92 
489-111-23 15918 8 1 $1,257.92 
489-111-24 15918 7 1 $1,257.92 
489-111-25 15918 6 1 $1,257.92 
489-111-26 15918 5 1 $1,257.92 
489-111-28 15918 3 1 $1,257.92 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

489-111-29 15918 2 1 $1,257.92 
489-111-30 15918 1 1 $1,257.92 
489-181-68 16457 23 1 $1,257.92 
935-348-14 15810 1 1 1 3 $723.00 
935-348-15 15810 1 2 2 3 $723.00 
935-348-16 15810 1 3 3 5 $544.47 
935-348-17 15810 1 3 4 5 $544.47 
935-348-18 15810 1 4 5 3 $723.00 
935-348-19 15810 1 5 6 3 $723.00 
935-348-20 15810 1 68 79 3 $723.00 
935-348-21 15810 1 69 80 3 $723.00 
935-348-22 15810 1 70 81 5 $544.47 
935-348-23 15810 1 70 82 5 $544.47 
935-348-24 15810 1 72 83 3 $723.00 
935-348-25 15810 1 71 84 3 $723.00 
935-348-26 15810 5 11 13 3 $723.00 
935-348-27 15810 5 12 14 3 $723.00 
935-348-28 15810 5 13 15 3 $723.00 
935-348-29 15810 5 14 16 3 $723.00 
935-348-30 15810 5 15 17 3 $723.00 
935-348-31 15810 5 16 18 3 $723.00 
935-348-32 15810 7 54 63 3 $723.00 
935-348-33 15810 7 55 64 3 $723.00 
935-348-34 15810 7 56 65 5 $544.47 
935-348-35 15810 7 56 66 5 $544.47 
935-348-36 15810 7 58 67 3 $723.00 
935-348-37 15810 7 57 68 3 $723.00 
935-348-38 15810 7 59 69 3 $723.00 
935-348-39 15810 7 60 70 3 $723.00 
935-348-40 15810 7 62 71 3 $723.00 
935-348-41 15810 7 61 72 3 $723.00 
935-348-42 15810 3 63 73 3 $723.00 
935-348-43 15810 3 64 74 3 $723.00 
935-348-44 15810 3 65 75 5 $544.47 
935-348-45 15810 3 65 76 5 $544.47 
935-348-46 15810 3 67 77 3 $723.00 
935-348-47 15810 3 66 78 3 $723.00 
935-348-48 15810 2 6 7 3 $723.00 
935-348-49 15810 2 7 8 3 $723.00 
935-348-50 15810 2 8 9 5 $544.47 
935-348-51 15810 2 8 10 5 $544.47 
935-348-52 15810 4 9 11 3 $723.00 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

935-348-53 15810 4 10 12 3 $723.00 
935-348-68 15810 6 17 19 3 $723.00 
935-348-69 15810 6 18 20 5 $544.47 
935-348-70 15810 6 18 21 5 $544.47 
935-348-71 15810 6 19 22 5 $544.47 
935-348-72 15810 6 19 23 5 $544.47 
935-348-73 15810 6 21 24 3 $723.00 
935-348-74 15810 6 20 25 3 $723.00 
935-348-75 15810 8 49 57 3 $723.00 
935-348-76 15810 8 50 58 3 $723.00 
935-348-77 15810 8 51 59 5 $544.47 
935-348-78 15810 8 51 60 5 $544.47 
935-348-79 15810 8 53 61 3 $723.00 
935-348-80 15810 8 52 62 3 $723.00 
935-348-81 15810 11 22 26 3 $723.00 
935-348-82 15810 11 23 27 3 $723.00 
935-348-83 15810 11 24 28 5 $544.47 
935-348-84 15810 11 24 29 5 $544.47 
935-348-85 15810 11 25 30 3 $723.00 
935-348-86 15810 11 26 31 3 $723.00 
935-348-87 15810 11 27 32 3 $723.00 
935-348-88 15810 9 41 47 5 $544.47 
935-348-89 15810 9 41 48 5 $544.47 
935-348-90 15810 9 42 49 3 $723.00 
935-348-91 15810 9 43 50 3 $723.00 
935-348-92 15810 9 44 51 3 $723.00 
935-348-93 15810 9 45 52 3 $723.00 
935-348-94 15810 9 46 53 5 $544.47 
935-348-95 15810 9 46 54 5 $544.47 
935-348-96 15810 9 47 55 3 $723.00 
935-348-97 15810 9 48 56 3 $723.00 
935-348-98 15810 12 28 33 3 $723.00 
935-348-99 15810 12 29 34 3 $723.00 
935-349-00 15810 12 30 35 5 $544.47 
935-349-01 15810 12 30 36 5 $544.47 
935-349-02 15810 12 31 37 3 $723.00 
935-349-03 15810 12 32 38 3 $723.00 
935-349-04 15810 10 33 39 3 $723.00 
935-349-05 15810 10 34 40 3 $723.00 
935-349-06 15810 10 35 41 3 $723.00 
935-349-07 15810 10 36 42 3 $723.00 
935-349-08 15810 10 37 43 3 $723.00 
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Exhibit C 

Laguna Beach Unified School District CFD No. 98-1 
FY 2017-2018 Special Tax Levy 

APN Tract No. Lot No. Building Unit Tax Class 
FY 2017-2018 
Special Tax 

935-349-09 15810 10 38 44 3 $723.00 
935-349-10 15810 10 39 45 3 $723.00 
935-349-11 15810 10 40 46 3 $723.00 

Total Number of Parcels Taxed 588 

Total FY 2017-2018 Special Tax $579,279.84 
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Laguna Beach Unified School District 

21. ACTION June 27, 2017 

Approval: Authorization to Renew Agreement with BrightView Landscape Maintenance for 
Landscape, Horticultural and Athletic Field Management Services in the Amount 
of $205,128.00 

Proposal 

Staff proposes the Board of Education renew agreement with BrightView Landscape Maintenance for 
landscape, horticultural and athletic field management services in the amount of $205,128.00. 

Background 

The current contract for landscape services was awarded in 2013-2014 through the competitive bidding 
process. The contract was awarded to Valley Crest Landscape Maintenance which was acquired this 
year by BrightView Landscape Maintenance. The scope is clearly defined for ongoing and routine 
services. Additional services for planting new trees, bushes and plants are additional, as well as non-
routine tree trimming or removal. Pricing for additional services are identified for pricing under the 
contract. 

The contract may be extended annually per contract provisions. The new monthly contract amount will 
be $17,094 for the 2017-18 year. 

Budget Impact 

The $205,128.00 contract will be paid from the General Fund. Additional services beyond the scope of 
the base contract may be provided based in the pricing identified in the initial proposal competitively 
bid in 2013-2014. 

Recommended Action 

Staff recommends the Board of Education renew agreement with BrightView Landscape Maintenance 
for landscape, horticultural and athletic field management services in the amount of $205,128.00. 
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B g AtView 
Landscape Services 

06.07.2017 

Laguna Beach Unified School District 

Re: Landscape Maintenance price increase 

Dear Board of Directors: 

BrightView Landscape Services, Inc. respectfully requests agreement to extend the term of the contract through the 
following year and price: 

July 1, 2017 through June 31, 2018 for $205,128.00 annually (initial) $17,094.00 per month 

The cost above reflects a full year's maintenance for the site. We are respectfully requesting a 2.7 percent increase 
to cover for the inflationary pressures experienced in Southern Orange County that include: Industry wages 
increases 2.0% YoY, direct labor wages increases 4.4 % YoY, annual salary increases 3% YoY, industry health 
care premiums 5.5% YoY, and other material cost increases. 

During the extension year(s), BrightView Landscape Services, Inc. will perform the same service as described in the 
existing contract; and payment will be made in twelve equal monthly installments of $17,144.00 from July 1 2017 
through June 31, 2018. In all other aspects the contract is hereby ratified and reaffirmed and shall remain in full 
force and effect, and by executing this extension each party hereto reaffirms the validity of the contract. 

In addition, the parties acknowledge that ValleyCrest Landscape Maintenance, Inc. has changed its name to 
"BrightView Landscape Services, Inc.". The parties hereby agree that all references to the previous entity name 
throughout the contract shall be replaced with the new name, "BrightView Landscape Services, Inc.". 

Please initial above the agreed upon term of the extension, and please sign below to acknowledge your acceptance of 
this extension and name change. 

Please contact me with any questions at christian.galindoabrightview.com  or at my cell phone listed below. 

Sincerely, 

Christian Galindo 
Branch Manager 
(949) 324-3486 

BrightView Landscape Services, Inc. Authorized representative 

Authorized Signature Authorized Signature 

Printed Name Printed Name 

Title Title 

Date Date 

California, Colorado, Connecticut, Delaware, Florida, Georgia, Illinois, Indiana, Kentucky, Maryland, Michigan, Minnesota, 
Missouri, New Jersey, New York, North Carolina, Ohio, Pennsylvania, South Carolina, Tennessee Texas, Virginia, Wisconsin 

Renewal letter with name change 4.5.2016 
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Amendment No. 4 

Between 

Laguna Beach Unified School District 

and 

Valley Crest Landscape Maintenance, Inc., now known as 

BrightView Landscape Services, Inc. 

This Amendment No. 4 between Laguna Beach Unified School District (hereinafter 

referred to as "District") and Valley Crest Landscape Maintenance, Inc., now known as 

BrightView Landscape Services, Inc. (hereinafter referred to as "Contractor") agree to amend the 

Agreement dated July 1, 2013 (hereinafter referred to as "Agreement") as follows: 

1. District and Contractor entered into the Agreement for one (1) twelve (12) month 

term commencing on July 1, 2013 and ending on June 30, 2014. District and Contractor agreed 

to extend the Agreement for three (3) additional twelve (12) month terms, commencing July 1, 

2014 through June 30, 2015, July 1, 2015 through June 30, 2016, and July 1, 2016 through 

June 30, 2017. 

2. District and Contractor agree to extend the Agreement for the fourth and final 

twelve (12) month term, commencing July 1, 2017 through June 30, 2018. 

3. District and Contractor agree that for the fourth and final twelve (12) month term, 

commencing July 1, 2017 through June 30, 2018, Valley Crest Landscape Maintenance, Inc. 

shall be known as BrightView Landscape Services, Inc. 

4. Except as expressly amended herein, all the terms and conditions of the 

Agreement dated July 1, 2013, and all documents comprising the Agreement, shall in all respects 

be and remain in full force and effect. 

Laguna Beach Unified School District BrightView Landscape Services, Inc. 

By: By:  
Jeff Dixon Christian Galindo 
Assistant Superintendent, Business Branch Manager 
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Laguna Beach Unified School District 

22. ACTION June 27, 2017 

Approval: Award of Contract for Soils/Materials Testing and Inspections Services for the 
installation of Three Modular Buildings and Music Building Addition at Top of 
the World Elementary School to MTGL, Inc. in the Amount of $9,225.00 

Proposal 

Staff proposes the Board of Education award a contract for Soils/Materials Testing and Inspections 
Services for the installation of Three Modular Buildings and Music Building Addition at Top of the 
World Elementary School to MTGL, Inc. in the Amount of $9,225.00. 

Background 

The Board of Education awarded a contract to American Modular Systems to Purchase Gen? 
Sustainable Buildings based on Biggs Unified School District's piggyback purchasing bid, known as the 
High Performance Facilities Contract, in the amount of $1,174,348.28 at the regular April 26, 2016 
board meeting. The purchase of the Gen 7 buildings did not include the site work or utility relocations 
required for the project. 

In addition, the Board approved an architectural services agreement with Ruhnau Ruhnau Clarke 
Architects to provide Architectural/Engineering Services related to the site work associated with 
replacing existing portables with three (3) modular buildings and adding a music building at Top of the 
World Elementary School at the October 24, 2016 regular meeting. Soils/Materials testing and 
Inspection is required to fulfill contract compliance. 

Accordingly, the District solicited proposals from three Material testing and Inspection firms. Two firms 
submitted proposals for this project: 

• MTGL, Inc. - $9225.00 
• Leighton Consulting, Inc. - $19,440.00 

The proposals were carefully reviewed and MTGL, Inc., submitted the lowest responsive proposal for 
the necessary Soils/Materials testing and Inspection services. 

Budget Impact 

The budget impact for the Soils/Materials testing and Inspection services required to replace the existing 
portables with three (3) modular buildings and adding a music building at Top of the World Elementary 
School is $9,225.00 and will be paid from the Special Reserve for Capital Improvement Plan (Fund 
4042). 

Recommended Action 

Staff recommends the Board of Education award a contract for Soils/Materials Testing and Inspections 
Services for the installation of Three Modular Buildings and Music Building Addition at Top of the 
World Elementary School to MTGL, Inc. in the Amount of $9,225.00. 
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Geotechnical. Materials Testing end Special inspectbn Services 
for. IATOL. Inc, 

Presented by Steven Koch 

EAW,a4gak  
P258 



  

• 
'E.DENTIAL S ":.‘A ..TREali I SEC TIG 

 

  

MTGL, Inc. LEA 198 

I ESTING SERVICES 
ACCEPTED 

INSPECTION Sta 1(:ES 
ACC F PT rp 

Earthwork/Lab Earthwork/Field Earthwork 
R§P11 1 0 4_ Soil Compaction A PM Placement 

7 Foundation 0Aggregate 
Asphalt Concrete l',4 Caissons/Piles 

-................. 

ftelriforcing Steel 
• Reinforcing Steel 

Re-Bar Tension end Bend .D.‘1 
mut-Wire Strand 

lg Welding 

fej Chemical Analpi's Concrete 
14 Batch Plant 

Concrete o,..7.1 Re-Bar and Concrete Sampling 
o..ti Making / Curing Specimens Pro-Strewed Concrete 
."4 Orland Cores / Beams Shoterete 
44  Compressive Strength Fiber Reinforced Concrete 

oY.4 Len th Cha e 0 Eerily. election 
►-1 kural Stre4gth OF Reinforced Gypsum 

..4 Lightwelaht Concrete OF  Post I rista lied Anchors 
04 11.9x Design Review 
04 Splitting Tensile Masonry 

Post Installed Anchors El Batch Plant 
-12rforiitie —112:1 Proof Load P.:11.4  Masonry Placement 

DA Post installed Anchors 
Masonry 
ig Making / Curing Speckrnerm Structural Metals 
0 Grout Compressive Strength fg Welding 

4  Prism Compressive Strength /Si Kph Strength. Bolting 
44 Unit ampr. Strength Absorption 1:1 Spray-Applied Fireproofmg 
-; Dimensions Im Masonry Shear 
ErDrifing Shrinkage 

Other Inspection Services: 
MetalstLab Metals/ Field-N.D.T 

Structural Steel PQ Liquid Penetrant 
.1 Tension 04 Magnetic Particle 
i.:4 Bend t..4 Ultrasonic 
D:0 Density of SFRM 

High strength Sok PI Radiographic 
1$1 Tension Other Tests' 

Hardness 
stpy V - Notch 

1 
Roofing 
RI Tiles 1 E Bui11-Uer ''..• 

Approved by —pile: Jena 20, 201 

Division of the State Architect LEA Acceptance for MTGL. Inc., LEP& 108 Is effective until 

April 9, 2020. 

1T02 Q Street Suite 5100 Sacramento, California 05E1 t (01014454100 
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GROSSMONT COLLEGE PARKING STRUCTURE 
8800 Grossmont College Drive 

El Cajon, California 

GROSSMONT 
COLLEGE 

Client: Grossmont-Cuyainaca Community 
College District 
8800 Grossmont College Drfve 
El Cajon, CA 92020 

Contact: Mr. Bill Walden 
(760) 497-8139 

Construction: August 2011 —April 2012 

Cost: $ 24.5 million 

The Grossmont College Parking Structure project 
provides 1,431 parking spaces in nearly 403.000 
square feet of space. This three-level structure 
includes an attached 3,200 square foot facility for the 
Public Safety Offices and features sections of metal 
trellises, stucco, and brick veneer on the external 
façade. Two pedestrian bridges will connect the main 
campus to the parking structure. 

MTGL provided the Material Inspections and 
Laboratory Testing Services for the Grossmont 
College Parking Structure project. This included 
testing and inspection of structural concrete, post f 
tensioning, masonry, steel and fireproofing along witht 
Laboratory Testing of cylinders, block, and testing of 
post tension cables. 
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CUYAMACA COLLEGE 
Science & Technology Mall 

900 Rancho San Diego Parkway 
El Cajon, California 

 

Client: Grossmont-Cuyamaca 
College District 
8800 Grossmont College Dr. 
El Cajon, CA 92020 

Contact: Aaron GoIde 
(619) 660-4680 

Program 
Manager; Gafcon, Inc. 

8800 Grossmont College Dr. 
El Cajon, CA 92020 

General 
Contractor: Rudolph & Sletten 

10955 Vista Sorrento Pkwy. 
Suite 100 
San Diego, CA 92130 

Construction: July 2010 —January 2012 

Cost: S 25 Million 

The Cuyamaca College Science and 
Technology Mall project consists of a new 
58,668 square-foot, two-story building that will 
house ten new classrooms and eleven new 
laboratories in a unique, mall-like environment 
anchored by a ground floor, open access 
computer center. Computer labs will be located 
on the ground floor, while science labs will 
occupy the second floor. Additionally planned 
are 28 faculty offices as well as offices for 
Instructional computing staff, lab techs and 
support staff. Located adjacent to the existing 
lab core of the campus, the new science and 
technology building will be close to the campus 
utility functions and other support services. 

MTGL performed the Geotechnical, Material 
Inspections and Laboratory Testing Services for 
the Science and Technology Mall. This Included 
soils testing during construction as well as 
masonry, concrete and structural steel testing 
and Inspection. 
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University of California, San Diego 
North Campus Housing 

La Jolla, California 

P262 

Owner: University of California, San 
Diego 
9500 Gilman Drive 
San Diego, CA 92037 

Client 
Contact: Al Alarcon 

(858)-518-5737 
General 
Contractor: Turner Construction Company 

Cost: $ 122 million 
Construction: March 2010 - 2013 

Project Summary: 

North Campus Housing designed by Carrier 
Johnson is one of the largest projects on the 
USCD Campus. The 14 story high rise tower 
takes advantage of the incredible ocean views 
La Jolla has to offer. Once completed, the 
project was awarded the "2009 Build San 
Diego Award" from the Associated Genera! 
Contractors — San Diego Chapter. 

All 146 of the two, three, and four bedroom 
apartment-style units will be constructed to 
LEED Silver energy efficiency standards. The 
North Campus housing project is also being 
constructed with green building materials, 
including steel framing rather than wood. 
Energy efficient boilers and glazing as well as 
`green" flooring, cabinetry and paint will be 
installed, The parking lot that previously sat on 
the site was ground up and used in the new 
foundations. 



PALOMAR COMMUNITY COLLEGE 
Geotechnical Investigation 

Library- Learning Resource Center 
1140 West Mission Road - San Marcos, California 
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Client/ Palomar Community College 
Owner: 1140 West Mission Road 

San Marcos, CA 92069 

General 
Manager: Gafcon, Inc. 

8800 Grossmont College Drive 
El Cajon, CA 92020 

Contact: Mr. Chris Miller 
(619) 644-7583 

Construction: Planned for 2013 

Area: 85,000 Square Feet 

Project Summary: 

Library Learning Resource Center — Prominent on 
campus, this 4-story LEED-Gold library will Include 
tutoring, academic computing center, office and 
classroom spaces along with associated suppo 
facilities, The building will feature a 4-story atrium with 
cantilevered featured stairway and automatic operable 
windows in 3-story curtain wall system. 

MTGL performed a geotechnical Investigation in 
accordance with OSA requirements for this project. 
Field work included drilling the site with a hollow-stem 
auger drill rig and performing a seismic refraction 
survey. Laboratory testing Include direct shear, 
oorrosivity, sulfate for concrete degradation, max 
density and others to aid In our geotechnical analysis. 
Recommendations for design criteria provided included 
site preparation/grading, foundation, slab-on-grade, 
fiatwork and retaining walls. Seismic design parameters 
were also provided. 
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EDUCATION San Diego State University — Inspection Courses for Reinforced 
Concrete 

CERTIFICATIONS 

• ICC Soil Special Inspector 
• ACI - Concrete Field Testing Technician, Grade I 
• ACI - Concrete Assistant Teacher 
• CPN - Radiation Safety & Use of Nuclear Gauge 
• ETAC - Hazardous Material & Waste Transportation 
• OSHA Certified — Construction Safety And Health 
• FACE Certified — Floor Flatness & Levelness Testing 
• Los Angeles international Airport Security Clearance 
• CQC Certificate #784 — U.S. Army Corps of Engineers 
• Caltrans Certified 

o CTM 125 - Sampling o CTM 375 - Relative Compaction of AC 
Material AC, Aggregate & o CTM 504 - PCC Alr Content 
Misc. o CTM 518 - PCC Unit Weight 

o CTM 218 - Relative o CTM 533 - Kelly Ball PCC 
Compaction o CTM 539 - Sampling Fresh Concrete 

o CTM 228 - Moisture Content o CTM 54.0 - Making Concrete Cylinders 
of Soil o CTM 5513- Slump of Fresh PCC 

o CTM 231 - R. Compaction o CTM 557 - Temperature of Fresh PCC 
(N. Gauges) 

PROFESSIONAL SUMMARY 

Mr. Tipps has been in the construction industry performing Material Testing and Inspection 
since 1999. He Is proficient In mass-grading observation and testing, identification of 
formational materials, soil classification, AC placement, Marshall, Maximum Density, Batch 
Plant Inspection, pull and torque testing of anchor bolts and ceiling wires. Mr. Tipps also 
performs laboratory testing on soils and compressive strength testing of structural 
materials. 

PROJECT EXPERIENCE 

• SR 74/215 Interchange Project; Riverside, CA 
• Encina Wastewater Facility; Carlsbad, CA 
• Skinner O'Zone Retrofit; Winchester, CA 
• Helix Water District — Pipeline Projects; La Mesa, CA 
• Carlsbad Sewer & Stormdrain Relocation; Carlsbad, CA 
• City of La Mesa — Subsurface Explorations; El Cajon, CA 
• Oceanside Pier Resort; Oceanside, CA 
• Sharp Mary Birch Women's Center Expansion; San Diego, CA 
• Gateway to America Border Exit; Calexico, CA 
• Lowe's Home Improvement Center; Murrieta, CA 
• Oceanside Science and Technology Center; Oceanside, CA 
• Padres P1 Parking Structure; San Diego, CA 
• MTDB Light Rail Transit Station & SDSU Tunnel; San Diego, CA 
• San Luis Rey River Crossing; Oceanside, CA 
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• B.S., Civil Engineering, Adamson University, Manila, Philippines 
CERTIFICATIONS 

• ICC Soil Special Inspector 
• ACI - Concrete Field Testing Technician, Grade I 
• CPN - Radiation Safety & Use of Nuclear Gauge 
• OSHA Training & Compliance Certification 
• MTS Rail Roadway Worker Safety Training 
• NCTD Contractor Safety Training 
• Caltrans Certified 

o CTM 125 — Sampling Materials (AC) 
o CTM 125 — Sampling Materials (AGG.) 
o CTM 231 — Relative Compaction (Nuclear) 
o CTM 375 — Relative Compaction (AC) 
o CTM 504 — PCC Air Content 
o CTM 518 — PCC Unit Weight 
o CTM 533 — Kelly Ball PCC 
o CTM 539 — Sampling Fresh Concrete 
o CTM 540 — Making Concrete Cylinders 
o CTM 556 — Slump of Fresh PCC 
o CTM 557 — Temperature of Fresh PCC 

PROFESSIONAL SUMMARY 

Mr. Ebuengan has been in the construction business since 1995 with 
experience on a variety of construction projects around the world. 
His experience includes engineering design, construction 
management and testing and inspection services. Experience as a 
construction field technician includes working from drawings, 
specifications and soil reports. Perform standard testing methods 
both in the field and laboratory. 

PROJECT EXPERIENCE 

• Laurel E.S. Slope Remedlation & Flood Control; Oceanside, CA 
• Oceanside High School Music Building, Oceanside, CA 
• Oceanside High School Classroom Building & Parking Lot, 

Oceanside, CA 
• San Elijo Elementary School — 2 Story Classroom Building; San 

Marcos, CA 
• Grossmont USD District Office; San Diego, CA 
• La Costa Canyon Parking Lot Solar; La Costa, CA 
• Rancho Bernardo High School Alterations; San Diego, CA 
• Lifetime Montessori School; San Diego, CA 

Palomar College Learning Center; San Marcos, CA 
• Palomar College Humanities Building; San Marcos, CA 
• Grossmont College Modular Village; El Cajon, CA 
• Linda Vista/Claremont College, Claremont, CA 
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CERTIFICATIONS 

ASNT Level Ill Courses (11 Basic Methods, Ultrasonic Testing, 
Magnetic Particle Testing, and Dye Penetrant Testing- Current 

• CWI Certified in AWS D1.1 
• ICC. Structural Steel Welding and Bolting Certified 
• Pressure Leak Testing Certification- Level II 
• Vacuum Box Leak Testing Certification- Level II 
• Dye-Penetrant Testing Certification- Level II 
* Magnetic Particle Testing Certification- Level II 
• Ultrasonic Testing Certification- Level II 
e Air Purifying Respirator Class- Cal-OSHA requirement 
• California State University of San Bernardino, CA- Business 
Economics 
• Victor Valley College, CA- Gas Metal Arc Welding 
• Victor Valley College, CA- Tig Arc Welding 

PROFESSIONAL SUMMARY 

Mr. Nunez Is highly organized, detailed, and thorough oriented 
person, professionally skilled in welding Inspection with multiple 
computer applications such as Microsoft Office, Excel, and Word and 
Apple Technologies. Performs documentation; reviews multiple 
Nondestructive Testing Reports, visual inspecting reports, welding 
certifications and WPS's; and electronically organizes and tracks all 
parts through iPad application(s) and develops on the spot 
transferring of spreadsheet data, reports, and electronic signatures 
for easy access to personnel. He conducts continuous inspection of 
the above NDT methodologies with an emphasis on CWI and ICC 
structural steel welding and bolting. Mr. Nunes has been an employee 
with MTGL since 2011. 

EXPERIENCE 

• Paramount High School Phase IV 
• Project: Antelope Valley College- Health and Science Building 

• Blair Middle School 
• Antelope Valley College- Building 400 
• Diamond Bar High School — Aquatics Center 
• LA Mission College — Media Art Center 
• Edison. Language Academy — Modernization 
• Cresson Elementary — Lunch Shelter 
• Hunt Elementary School — Modernization 
• Sierra High School — Alterations 
• Alessandro Elementary School 
I Foothill High School — Gymnasium 
• C.E. UTT Middle School — Addition to Multipurpose building 
• Currie Middle School — Multipurpose building 
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EDUCATION 
• Mt. San Antonio Community College; Walnut, CA 
• Joint Apprenticeship (Steamfitter Local 250) 
• Harbor Coast College — Welding Inspector 

  

CERTIFICATIONS 
• AWS — Certified Welding inspector No. 95070121 
• ICBO Special inspector — Structural Steel & Welding No. 1104120-85 
• City of San Diego Special Inspector No. 840: Structural Steel & Welding 
• SMAW — Shielded Metal Arc Welding 
• GTAW — Gas Tungsten Arc Welding 

PROFESSIONAL SUMMARY 
Ms. Dickinson has over 30 years of strong and diverse welding experience. 
She has proficient knowledge of codes for CBC, FEMA 350, UBC and ASTM 
and current in FEMA regulations for moment resisting frame construction. 
She is capable of working under emergency and or high pressure situations 
and applies the highest industry standards for union and public contact 
work. Her experiences include California school projects (Title 24), B2 
Bomber, Space Shuttle Discovery, Waste Water Treatment Plants, 
Petrochemical Plants, Co-Generation Plants, Chemical Plants and other 
hazardous operations. 

PROJECT EXPERIENCE 
• San Dieguito Academy — Performing Arts Center; Encinitas, CA 
• San Dieguito Academy — Media Center & Library; Encinitas, CA 
• Oceanside HS Music Building: Oceanside, CA 
• San Elijo ES — Shade Structure; San Marcos, CA 
• High Tech High School; San Marcos, CA 
• San Marcos New Elementary School #2; San Marcos, CA 
• Poway High School Cricket Communications Cell Site; Poway, CA 
• Valley Elementary School; Poway, CA 
• Midland Elementary School; Poway, CA 
• Garden Road Elementary School — Relocation, Modernization; Poway, CA 
• Mesa Verde Elementary School; Poway, CA 
• Park Village Elementary School; Poway, CA 
• Highland Ranch Elementary School; Poway, CA 
• Rancho Bernardo High School — Music Center; Poway, CA 
• Steele Canyon High School; Jamul, CA 
• San Diego Unified School District — Various Schools; San Diego, CA 
• Linda Vista / Clairemont Campus; San Diego, CA 
• Cuyamaca College — Student Center; El Cajon, CA 
• Grossmont Community College — Parking Structure; El Cajon, CA 
• Grossmont Community College — Bldg. 400 A & B Renovation; El Cajon, 

CA 
• UCSD Campus Student Center Ph 11; La Jolla, CA 
• UCSD RIMAC Annex; La Jolla, CA 
• Mira Costa College — Horticulture Complex; Oceanside, CA 
• Mira Costa College — Creative Arts Expansion; Oceanside, CA 
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EDUCATION 
• Orange Coast College, Costa Mesa. CA 
• Pierce College, Tarzana, CA 
• Long Beach Community College. Long Beach, CA 
• Saddleback College, Mission Viejo, CA 
• DSA 2005 Seminars for School Construction. Inspectors 

CERTIFICATIONS 
• DSA — Class III Project 
• DSA — Masonry 
• CC Special inspector 
• CC Special Inspector — 
• CC Special Inspector — 
• CC Special inspector — 
• CC Special Inspector — 
• CC Special Inspector — 
• CC Special Inspector —  

Inspector 

Building Inspector, UBC #1138471-86 
Reinforced Concrete 
Structural Steel & Welding 
Structural Welding 
Master of Special Inspection 
Structural Steel & Bolting 
Structural Masonry 

• American Welding Society — Certified Welding Inspector 
• ACI Concrete Field Testing Technician — Grade I 
• OSHA 10 Hour 

PROFESSIONAL. 
SUMMARY 

Mr. Hickam has over 23 years of experience in the industry. He has 
worked 20 years as a structural steel Ironworker, with 15 of those years as 
a Field Foreman and General Foreman. He is responsible for structural 
integrity and steel framing, moment frames and seismic retrofits, as well as 
supervision of up to 30 ironworkers. Mr. Hickam has provided special 
inspection services to hundreds of DSA projects throughout Southern 
California and is Intimately familiar with guidelines and code enforcement 
issues pertaining to public school construction. 

PROJECT 
EXPERIENCE 

• Acacia Elementary School Site Improvements, Fullerton, CA 
• Cypress College HVAC Upgrades, Cypress, CA 
• El Cajon Valley High School Gym, El Cajon, CA 
• Oxford Academy High School, Cypress, CA 
• Paramount High School Modernization, Paramount, CA 
• San Marino High School Modernization, San Marino. CA 
• Ramona Head Start, Norwalk, CA 
• Valencia Park Elementary Modernization. Fullerton, CA 
• Walnut High. School Modernization, Walnut, CA 
• William Northrup Elementary School, Alhambra, CA 
• Chaparral High School New CTE Building, El Cajon, CA 
• Diamond Bar High School Aquatics Center, Diamond Bar, CA 
• Fairvalley High School Vocational Center, Covina, CA 
• Foothill High School Aquatic Center, Tustin, CA 
• High Tech High School, Chula Vista, CA 
• Monterey Highlands Elementary School Play Structure, Monterey Park, 

CA 
• North Hollywood Senior High School ADA Compliance, North Hollywood, 

CA 
• Saddleback High School Photovoltaic Panels, Santa Ana, CA 
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CERTIFICATIONS 
PROFESSIONAL 

• AWS Welding Inspector - Steel 
• AWS Welding Inspector - Pipe 
• CC Master of Special Inspection 
• CC Structural Masonry Inspector 
• CC Reinforced Concrete Inspector 
• CC Structural Steel and Welding Inspector 
• CC Spray-Applied Fireproofing inspector 
• CC Structural Steel and Bolting Inspector 
• CC Soils 
• ACI Field Technician 
• DSA Masonry Inspector 

PROFESSIONAL 
SUMMARY 

PROJECT 
EXPERIENCE 

Mr. Webb has extensive experience in providing Quality Assurance and 
Quality Control services to numerous school projects throughout 
Southern California and has been a Multi-Certified Subcontractor for 
MTGL since 2008. Mr. Webb'also has extensive experience In all facets 
of construction and has served as a carpenter, foreman and project 
superintendent for several tilt-up companies. Mr. Webb's unique 
experience gives him a deep understanding of the construction process 
from beginning to project completion; and the ability to work with 
numerous contractors, sub-contractors and client representatives. Mr. 
Webb understands how each construction task and activity effects the 
project as a whole and is able to use this perspective to be the client's 
"eyes and ears* on the project. 

• San Dieguito Academy Performing Arts Center, Encinitas, CA 
• Arnold Beckman High School Modernization, Irvine, CA 
• San Dieguito Academy Performing Arts Center, Encinitas, CA 
• Tustin High School Gymnasium, Tustin, CA 
• Century High School Modernization, 
• Newport High School Robins Loats Hall Renovation, Newport Beach, CA 
• Newport Harbor High School Campus Enrichment Project, Newport 

Beach, CA 
• Foothill High School Modernization, Santa Ana, CA 
• Hicks Canyon Elementary School improvements, Irvine, CA 
• Orchard Hills K-8 School improvements, Irvine, CA 
• Arcadia High School Expansion, Arcadia, CA 
• Azusa Pacific University Library and Science Building, Azusa, CA 

Cypress College improvements, Cypress, CA 
• Fullerton College improvements, Fullerton, CA 
• Los Angeles Valley College - Allied Health & Science; Los Angeles, CA 
• Orange Coast College Improvements, Costa Mesa, CA 
• Chaffey College Gymnasium Construction, Rancho Cucamonga, CA 
• Walnut High School — Construction of 2 modular buildings 
• Chaparral Middle School — New Science Building 
• Lampson Elementary School — Modernization 
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SECTION • )ACK.GROUND 

....NAVIE....  TITLE' x1 ..:....... 

Vice Resident/ 
Chief Engineer 

CER i II)  ) I' t I 

.0 

! .AT1ON :j"i .. • 

Isaac Chun, PE. GE • B.S. dill Engineeling, Cal  
Panora 

•Pell 
• CA. GeoteihrikalEngineer 
• CA. CNN Engineer. P.E. 

Josh Webb Multi-Cditined 
Special Inspector 

• 
• AWS Welding inspector - Steel 
• AWS Wald* inspector - Pipe 
• ACI Fleld Technkian 
• DM Masonry Inspector 

• ICC Maier of Spode Inspection 
• ICC Structure, Masonry Inspector 
• ICC Reinforced Conceits inspector 
• ICC Simobeal Steal and 
• ICC Welding Inspector 
• ICC Spray•Appled Phaprooling inspector 
• ICC Structural Steel end Bolling Inspector 
• ICC Sofia 

Earl Kell Mule-Certified 
Special Inspector 

2004 -2006 Larsen Inspection 
Tralighe "Noto. Co. 1878 -1961 Anaheim High School - AnaheimCa.  
ICC It 6250267 - Epp 12/16 

• ICC Structural Mooney, Celled 
• ICC Structural Welding. Certified 
• IC,C Reinforced Canasta, Certified 
• A.C.I. Gratified Tee:Inkier' 01045006 sop 6/20 
• ICC Structural Steel and Bolting. Certified 
• ICC Spray Applied Wig.  Certified 
• AWS 15091021 nap 7118 

Connie Sue Dickinson Mind 
Spada) Inspector 

ML Son Antonio Community 
College; Walnut. CA sum Apprectraceop terscceicr  

Loose 260) Herber omit carve  _ wecing  
inspector 

• AWS - WU( led Waking Inspector No. 95070121 
• ICC Structural Steel and Bolling Special inspector (expires 

01/06/2010) No. 1104120415 
• SMAW- Shielded Metal Arc Woking 
• GTAW - Gas Tungsten /4ro Welding 

Cory Nunez 
mule-certified 

special inspector  

Air Pueifying Respirator Class- Cal- 
OSHA requirement 

California Siete Unhandy of Elan 
Bernardino. CA-Busineas 
a:manias 

.._ .......,..._. _ ,,,,__  
vm-Zc "'mu°  "‘"'''''s (Metal 
victor vow  cams. CA-  .Thr Arc  

Welding 

• ASNT Level III Courses (11 Basic Melhods, Ultrasonic 
Testing, Magnetic Pantile Testing, and Dye Penetrant 
Testing- Current 

• CWI Certified in MB D1.1-2010 
• ICC Structural teal Welding end Boiling CeetBed- 2008 
• Pressure Leek Taxing Calificarfori- Level II 
• Vacuum Box Leak Tailing Certificegan- Level N 
• Dye-Penetrant Testing Codification- Level II 
• Magnetic Particle Testing CerlificMon- Level C 
• Ultrasonic Testing Certificetion- Level II 

Rein Panoplo Soils I Field 
Teehriblen 

Caftans Test Methods 
NICE/. lave" - "IL Concrete, • Asphalt 
ACI - Comte Field Testing 

Technician, Grade I 

• ACI - Concrete Labotatory Testing Technician. Grade I 
CPN / nyder - Radiation Safety and Use of Nudes-
Bougie 

• Radiation Safety Deicer 

Derek Tipp* Soils I Field 
Technician 

San Diego State University - 
inspection Coursers for Reinforced 
Concrete 
Coltrane Celled 

• ICC Soil Special Inspector 
• ACt - Concrete Field Testing Technician, Grade I 
• Ad - Concrete Assistant Teacher 
• CPN - Radiation Safely& Use of Nuclear Gauge 
• ETAC - ihmardous Material & Waste Transparbann 
• OSHA Certified - Camtruclion Safety And HOW 
• FACE Certified - Floor Flebless S Leve ass Maker 
• Lee Angeles Weiredlonal Airport Smarty Clearance 
• CCC datificals 5764 -US. Army Con* of Engineers 

Malmo Ebuengen Soils / Field 
Techrician 

B.S., CM Engineering, Adamson 
Universify. Munk Philippines OSHA 
Training & Compliance 
IATS Rail Roadway Worker Safety 
Training 
NCTD Contractor Safety Training 

• ICC Sot Specie! Inspector 
• ACI - Concrete Reid Testing Technician, Grade I 
• CPN - Radiation Safety S Use of Nuclear Gauge 
• Cabana Certified 

Lou Hioloom Senior Resident 
 

Inspector 

• Orange Coast Collage, Costa 
Mesa 

• Pierce College, Tarzana 
„ Lang Bosch cam,* College.  

Long Beach 
llidisback College. Mission5kfl  

• DM 2005 Seminars for School 
Construction inspectors 

' Se Bolting virse  

_. 

• OSA - Claes III Pollee kmpector 
. LISA- 
• ICC Special Ingsealor - Building inspector 
• ICC Special Insp.*, - Reinforced Concrete 

•• 
re Special 

e
inlpixtor:Struolural Steel & Welding 

C I Welding 
• ICC Spada Inspector - Mader of Sneak! 
• ICC Special Inspector-Structural Shia & fraPeckin  
• ICC Wel Inspector-Structural Masonry 
• American Welding Society - Certified Welding Inepecer 
- ACt Concrete Field Testing Technician, Grade I 

OSHA 10 hour 

P270 



1711$044: e trioco,.0 ba DS°. b..13a v aal a ,....,..:ra nava: atd.c.a.fa mat.ti a i Oal . --LA a - 
kkilh17064..3,11•W 1, All sapaid 1.111 az. h rw. Da gsvill,trAr•+ . ICI hr h In-I. 

Prat II OW ses o' ammo* is =deli= se I= COhanie giadles Ca= fCCC4 se, 

ihAroadic 

rxdin r ! t. vr.ey .-4•14•11s-  -s•ens =spiel= --kr rx-.16:.aie..e. 
rrary.looLe 

COOL r.:0415 2.as 11.1410 1144.11,,i 

CPCCIIL7 tOtArt r10,..$ 

1. GENERAL.: • 
a_ val.. 

a‘aa aa.c.aka ;aortapCl:am:era-a ri cGmit•!:cd 
h I 2,IC.Cf Cd:praitag tufzulaw:un. 

•ieIIJun CJ ete, 1.1144. Pest-  me Ake. 
te.0ele. reps Peleel. CM 

• !'..,!-411111=ksalideespes=sessssissernse i•-s• cessA 
002,r0G7.1"-an't. 

2. COMPACTED rILLS: 

Takla ITCS.43, 

or =I c GE. 

Tot: lota.fi 

• aits•sesep:s• cescos oar: a g ,a;ay o ...4nO.1,44• at, • 

r. Lyra v.:Mt....Z-1144,f, at 
TeC$CeoeJpos- luzselati aml 3.1!0acre•50. 

itr,21-Jmunt•A t I. 

CONCRETE 

LOW Ik.1-0Mile C th,.CiCi 

lI aft•arniir,t- 

_ t 0.1hvarsep 0..n  •,v440•Tr.al 

7. CAT IN PLACE COHORtTE  
MetkrellVelltieelias ad Teralna  

P.,. Venskr gecaf recorel der.qh  ft.:. . . .  . . Parlaale i sr 
a Potaor auragt.1:4$ or.OPora..4-,trOW kW. are 

I OrrrOrla rXraVOIO •  ; IOSI ICI. 

a , al rao ...mat ka-p..taaa: 1 Tact I aeR. go 3114 8r,apAs.0 ifesa I.iF ./7.,  4 .• A....1•CS.1. 
' ' aalpeCflolt 

Isks.4.1.14  

STRI:r...172. Wei P= 

I. 14.:./{fl a am coo:.al.1 - tesjrstk:nas,---s ast -r7alke,21 :4jeerT Preset SI 

it PT ALP Aticiiciii's  
.0 4*.1.4c1 =lit %4-4•14*LxViralt.lell ar Owl'. Pteedle. et- 

7=k MOM 1St:, /so:, in It acrper Car : • t 10 b.,  ak•sa•=-0 -.- Cr l-r••;•• • kk•p• ,,•• 
kerma .or i..,4 ,)iA.  

t... r nt..1...14 Ines frJ r,...0 t Task Le& *IMAM Pin i;,..-1 i.04.0 irg taigi, i,e•-k: Ar-- rd.: Le tsa.ln...  , 

71.1S--4S2.11Iikek 644.11.O.SCE &It Tubb, s 16.2 , ..„... __ .-..........___ .. . ._ .. ..... . _  
1' able I ,O44.2.1 

.t71151k CM) l.:(011ir:11.1R711.1i isl Ike 4,010-1 ,..411.4 

Per(IIIIC4A.17(Ae* (WIC lItge KkeInOIA:-  WAR 'Y  
PerAtEC 319(SAS AISC a.1 srs isolowe • MA= 

elsitekled.Asse nk;ks-1teli•s:,..0es•••••1- t•-,4slit•s? • 

•TA.14'74.7  79  

ta. Inagua akOn.aatalla  a.ta. 

• Ve•••Is. rIMWEI02,4414fterIM ans ,mutzTen I. 

19.2 FtelqwEivio:. . 
X e. a-,-ateat 14:4O P.M:f ira441 Coneeroin 

Pretods 

x f 'ha? wa!day a!alvaa amPaihasar.,:rea 

--+1WOOD 

4,  OTHER 

1. WELDING:, 
Vair OR.slhargol MI  eigulpsorog,SOKT-laras. gore;. 

e I2-1•A‘sks=.11 I rpialatla Iger•kolen (=Amu: atrAWE 
isr.111710111=LI Sle ESA sass0.1  d own. rd. WAS 

AWS =CAWS Ilt.g t JCiCCiI I3hlM.A  
ta.),01,11amallaasai ^A.f In 4 fik• e•p..t-stos•Leek irk,* !stet....•21u-ssmpA‘, 

_ • 

SOILS 

To eeserls,0•1 4.4.14,a4,410,14--ro4tr ,r.rregopb,:arlorno 1,614.1., • 

MASONRY 
STEEL ALUMINUM 

r..vtar-.. 0I'g !Li 42C,4,..Y,1-441)14400RFW.151 t,1Ip inc 

A--  OSA 
•••II ter.t:t sibka,a,  

1:115,‘1111, a 
aaawarar• •IOA riC No., 
1 Applicata 01,11$33s 

Listing of Structural Tests & Special 
Inspections - 2013 CBC Data filabm 11FI122-137 Liahgal. 

ttri,  

Fr= 'rap ef alo World Alantantaly Wool-4On 7 RaIps 

larornata-, boaie eilvg surkmws ICLo1nlu2.rel =OSP= sawn of :la apaclat 
ilazraawa,caarad farther:raja= Paseeet.lho wets= eST,mbl hsossgs= 
ar4= CC Ito =eve. am Pro- Oat =I b. sestpietal 14.- 70 f'••=telikill0 *Own p(rIanesd 
Lrbsuesr$al Rseseg. as Spezia 1.4s-rg-a 71= acelel anoels Ode and teseselansecgran 
11,41 rt,  ow:L*4ft,  21 alerlatioall-a GSA oproord Sos=wer•....-Th aT•e== =Me 
beat Po inn alerthes mm NO I' so= oDX4 601,14,AVOS 411.tail 
.o ow.= volho 71. as Ikk:,:mpeertei evapensibbe bee yoking rapasleie e• at lacer. 
!fro.= ontA,ba^4.4141C,110 ,iIIC =sta irsecrons .71 b d:IA.7(n mice 

= MI %not homing hWavacl awl graphas. roktossetaa slaprale•Ys. 
V1,00,1,34 Cl •rm. lawn. ra cr.roaraata.aaa mute l. pan Coo...-17A 
Nov AOC r...04 avei s pepteaussernelallss •P•oss older aha zaziV eirl 2C tc,  

I
PiL14,1 Lagvna Be th4hnhOd Gazed DisPizt 

R1811WOIDOIS• GOIA e tiOYIttrwennesslesey la vab Wean 'A e,e,  rkOSPIlv• 
Pf5ill env esc0alaneeptatos A tivesiltra..reliCrA CWit er Steal Insassio, • 

d'404:11.0 =pi, al thi cnearobsA ssol =so isauv:. A : • 
ICd I t.1.1i4 )CC !'r,(.4irtni.f 11.. • vrtl NoIN A rIess plank,  C04,,,,V C 5,44,11C.,  

nea40,0ilakmdsi hal 0 eeC be =lapsed. lies oar wk, tit•631.4.S10,,t,:lvIx ...a...4 Lv. 
daaaa. Ott: co as; ”rnians- 01 oap Du;  AVA if,5vraln.:14: We 04 ••0•• 
Cm am: 4t1.14101 en op of Pia 6z-m, see 1/34•1011.11-(Stlt. 

P271 



Mr. Jeff Dixon June 6, 2017 
Facilities Planning and Develpment P-17-364 
Laguna Beach Unified School District 

RE: STATEMENT OF QUALIFICATIONS / PROPOSAL FOR LABORATORY OF RECORD SERVICES 
Top of the World Elementary School (3) New Portable Classrooms A 115335 

MTGL is proposing to provide Materials Testing & Inspection services as requested to fulfill 

contract compliance on an as needed basis with a resident inspector and supplemental and 

off-site assistance as needed. MTGL hs been in business since September of 1993 and has 

been providing Title 24 and DSA Inspections consistently through the years. 

MTGL is under the direction of our Geotechnical / Civil Engineer Issac Chun. Issac has been 

local to Orange County his whole life. His expertise isn both Geotechnical and Materials 

provides a single point of contact to LBUSD. John Hutalla is our laboratory Manager and has 

been with MTGL for more than 11 years. His role is to assure all of the testing is provided 

per ASTM and Title 24 standards. John has been instrumental in our certification process and 

maintains our laboratories certification for DSA. 

Professional services will be provided on a time and materilas basis "On-Call, As Needed". 

Professional services as required and scheduled by the district's DSA inspector. 

MTGL is offering our consistent unit rate of $ 82.00 / hour for all inspection services which 

provide ease in invoicing for our clients. Staff are background screened and live scaned. 

MTGL's proposal has the required inspections in accordance with the Tittle 24, plans, and 

specifications. Monthly invoices will be accompanied by signed authorized time. MTGL is a 

local firm and contributes to the local tax and business base with our employees. 

MTGL wishes to work with LBUSD again and will strive to provide value and service. 

During the review process please contact me at (760) 420-9200 with any questions. 

Steven Koch 

enior Vice President 
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Inspections will be provided as requested by the IOR and invoiced hour buy hour as required. 

72 
6 

Hours 
Hours 

6M, / MATERIALS TESTING & INSPECTI NS 
Senior Soil / Materials Inspector $ 82.00 ham $ 5,904.00 
Geotecbnical /Materials Engineer—Foundation & DSA Box $125.00 hour $ 750.00 

2 Hours Project Manager $ 95.00 hour $ 380.00 
4 Hours Non-Destructive Testing-Ultmsonic $ 95.00 hour $ 380.00 
1 Days Jacking Assembly / Ram $ 60.00 each $ 60.00 
8 Each Reinforcing Steel Tensile & Bend $ 45.00 each $ 360.00 
1 Each Laboratory Final Affidavit $250.00 each $ 250.00 
6 Days Nuclear Density Gauge $ 70.00 day $ 420.00 
8 Each Concrete / Mortar / Grout Compression Test $ 27.00 each $ 216.00 
1 Each Maximum Density 1) 1557A & 1557C $190.00 each $ 190.00 
1 Each Concrete Mix Design Review $225.00 each $ 225.00 
2 Each Laboratory Sample Pick Up M-F $ 45.00 trip $ 90.00 

Total $ 9,225.00 
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I 

I SECTION 1 I Letter of Introduction 

SECTION 2 I Cost 

I SECTION 3 I Background of Key Personnel 

I SECTION 4 I Project References 

[SECTION 5 1 DSA Credentials and Requirements 
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ualitv Coutror Value in -Providin 

Geotechnical Engineering 
Construction Inspection 

Materials Testing 
Environmental 

Central Dispatch (800) 491-2990 
Servicing - Los Angeles, Orange, Ventura, San Diego, 
I • - v-rcide a I r  • "ntieS 

Statenlent of Qualifications for Construction Inspection and 
Materials Testinu Services 

Presented By: 

Mr. Steven Koch 
Senior Vice President 

NITGL.  
Office: (858) 537-3999 

Cell: (760) 420-9200 
Email: skocliamtglinc.com   

ti , 
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