LAGUNA BEACH UNIFIED SCHOOL DISTRICT

e SPECIAL MEETING e
550 Blumont St.
Laguna Beach, CA 92651

October 6, 2017 Special Meeting 8:30 — 10:30 AM

AGENDA

1. CALL TO ORDER

2. ROLL CALL TO ESTABLISH QUORUM

3. PLEDGE OF ALLEGIANCE

4. ADOPTION OF AGENDA

S. PUBLIC COMMENT (Non- Agenda Items)
Opportunities for public input occur at each agenda item and at Public Comment.
Members of the public may address the Board of Education regarding items not on the
agenda, yet within the Board’s subject matter jurisdiction, during Public Comment. The
public may speak about items that are on the agenda during consideration of that item.

Speaking time is limited to three (3) minutes per speaker with a maximum of twenty (20)
minutes per topic.

Persons wishing to address the Board are asked to complete and submit a public comment

card, available on the information table. Matters not on the agenda cannot be acted upon
or discussed by the Board. The Board may ask staff to research and respond accordingly.

6. REVIEW AND DISCUSSION OF BOARD POLICIES

Policy Number Description Notes

13123 Uniform Complaint Procedures Update

3230 Federal Grant Fund New

3312 Contracts New

35133 Tobacco-Free Schools Update — Replace in
entirety

3516 Emergency Plans New

3541.2 Transportation for Students with New

Disabilities

3554 Other Food Sales New

4030 Nondiscrimination in Employment Update — Replace in
entirety
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Policy Number Description Notes
4119.11/4219.11/4319.11|Sexual Harassment Update
5020 Parent Rights and Responsibilities Delete BP 5020 Hazing
5113 Absences and Excuses New
Grades/Evaluation of Student
5121 Achievement Delete BP 6011
5131.1 Bus Conduct Delete BP 5018
5131.7 Weapons and Dangerous Instruments New
51319 Academic Honesty Delete BP 5038
5141.3 Health Examinations Delete BP 5006
5145.2 Freedom of Speech New
5145.7 Sexual Harassment New
6143 Course of Study New
6159 Individuals with Exceptional Needs Delete BP 6020
6159.1 Procedural Safeguards and Complaints  {New
for Special Education
6159.2 Nonpublic, Nonsectarian School and New
Agency Services for Special Education
61593 Appointment of Surrogate Parent for New
Special Education Students
6164.4 Identification and Evaluation of New
Individuals for Special Education
6164.6 Identification and Education Under New
Section 504
6179 Supplemental Instruction New
6200 Adult Education New
9323 Meeting Conduct Update

7. ADJOURNMENT

The next Regular Meeting of the Board of Education is Tuesday, October 10, 2017, 6:00 PM
at the Laguna Beach Unified School District Office Board Room
550 Blumont St., Laguna Beach, California

For information regarding Laguna Beach Unified School District, please visit our website:
www.lbusd.org




INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY PARENTS AND
CITIZENS PRESENT AT THIS MEETING

We are pleased you have joined us for this meeting. Community interest in our schools is
welcome and valued.

The members of the LBUSD Board of Education are locally elected officials, serve four-year
terms of office, and are responsible for the schools’ educational programs, grades kindergarten
through twelve. The Board is a policy-making body whose actions are guided by the District’s
vision, mission, and goals. Administration of the District is delegated to a professional
administrative staff led by the Superintendent. Board members are required to conduct the
programs of the schools in accordance with the Constitution of the State of California, the
California Education Code, and other laws relating to schools enacted by the Legislature, in
addition to policies and procedures adopted by the Board of Education.

Materials that are public records related to open session agenda items are occasionally
distributed to Board members after the agenda has been posted. These materials will be
available for public inspection in the Office of the Superintendent between the hours of 7:30 a.m.
and 4:30 p.m.

WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES

ITEMS ON THE AGENDA: Members of the public may address the Board of Education on
agenda items during consideration of that item. Speaking time is limited to three (3) minutes per
speaker with a maximum of twenty (20) minutes per topic, unless the time limit is waived by a
majority of the Board.

Persons wishing to address the Board are asked to and submit a public comment card, available
on the information table.

PUBLIC COMMENT (Non-Agenda Items): Members of the public may address the Board of
Education regarding items not on the agenda, yet within the Board’s subject matter jurisdiction
during public comment. Speaking time is limited to three (3) minutes per speaker with a
maximum of twenty (20) minutes per topic, unless the time limit waived by a majority of the
Board. Legally, the Board cannot take action on topics raised by speakers and discussion may
not be held by the Board. The Board may ask staff to research and respond accordingly.

REASONABLE ACCOMMODATION

In accordance with the Americans with Disability Act, members of the public who require
disability accommodation to participate in the meeting should contact the Office of the
Superintendent in writing by noon on the Friday before the scheduled meeting.
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

UNIFORM COMPLAINT PROCEDURES
BP 1312.3
Community Relations

The Governing Board recognizes that the District has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early, informal resolution of complaints whenever possible
and appropriate. To resolve complaints which cannot be resolved through such informal process,
the Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and
the accompanying administrative regulation.

The District's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging District violation of applicable state or federal law or
regulations governing adult education programs, after school education and safety
programs, consolidated categorical aid programs, migrant education, career technical
and technical education and training programs, child care and development programs,
child nutrition programs, and special education programs, consolidated categorical aid
programs, and any other district-implemented program which is listed in Education Code
64000(a) (5 CCR 4610).

2. Any complaint alleging the occurrence of unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) against any student, employee, or other person in
District programs and  activities, including, but not limited to, those programs or activities
funded directly by or  that receive or benefit from any state financial assistance, based on

the person's actual or  perceived characteristics of race or ethnicity, color, ancestry,
nationality, national origin, ethnic group identification, age, religion, marital,
pregnancy, or parental status, physical or mental disability, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or
Penal Code 422.55, or based on his/her association with a person or group with one
or more of these actual or perceived characteristics.

3. Any complaint alleging District noncompliance with the requirement to provide reasonable
accommodation to a lactating student on school campus to express breast milk, breastfeed
an infant child, or address other breastfeeding-related needs of the student.

4.  Any complaint alleging District noncompliance with the prohibition against requiring
students to pay fees, deposits, or other charges for participation in educational activities.

5. Any complaint alleging District noncompliance with legal requirements related to the
implementation of the local control and accountability plan.

6.  Any complaint, by or on behalf of any student who is a foster youth, alleging District
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noncompliance with any legal requirement applicable to the student regarding placement
decisions, the responsibilities of the District's educational liaison to the student, the award
of credit for coursework satisfactorily completed in another school or district, school
transfer, or the grant of an exemption from Board-imposed graduation requirements.

7. Any complaint, by or on behalf of a homeless student as defined in 42 USC 11434a,
alleging District noncompliance with any requirement applicable to the student regarding
the award of credit for coursework satisfactorily completed in another school or district or
the grant of an exemption from Board-imposed graduation requirements.

8. Any complaint, by or on behalf of a former juvenile court school student who transfers into
the district after his/her second year of high school, alleging district noncompliance with
any requirement applicable to the student regarding the award of partial credit for
coursework satisfactorily completed in the juvenile court school or the grant of an
exemption from Board-imposed graduation requirements

9.  Any complaint alleging District noncompliance with the requirements of Education Code
51228.1 and 51228.2 that prohibit the assignment of a student to a course without
educational content for more than one week in any semester or to a course the student has
previously satisfactorily completed, without meeting specified conditions.

109. Any complaint alleging District noncompliance with the physical education instructional
minutes requirement for students in elementary school.

110. Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this

policy.
12.  Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is acceptable to all
parties. ADR such as mediation may be offered to resolve complaints that involve more than one
student and no adult. However, mediation shall not be offered or used to resolve any complaint
involving sexual assault or where there is a reasonable risk that a party to the mediation would
feel compelled to participate. The Superintendent or designee shall ensure that the use of ADR
is consistent with state and federal laws and regulations.

The District shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. As appropriate for
any complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the Superintendent or designee shall keep confidential the identity of
the complainant and/or the subject of the complaint if he/she is different from the complainant,
as long as the integrity of the complaint process is maintained.

When an allegation that is not subject to the UCP is included in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
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appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements, including the steps and timelines specified in
this policy and the accompanying administrative regulation.

The Superintendent or designee shall maintain records of all UCP complaints and the
investigations of those complaints. All such records shall be destroyed in accordance with
applicable state law and District policy.

Non-UCP Complaints

The following complaints shall not be subject to the District's UCP but shall be referred to the
specified agency:

1.  Any complaint alleging child abuse or neglect shall be referred to the County Department
of Social Services, the County Protective Services Division, and the appropriate law
enforcement agency.

2. Any complaint alleging health and safety violations by a child development program shall,
for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

3.  Any complaint alleging employment discrimination shall be sent to the California
Department of Fair Employment and Housing and the compliance officer shall notify the
complainant by first class mail of the transfer.

4.  Any complaint alleging fraud shall be referred to the California Department of Education.

In addition, the District's Williams Uniform Complaint Procedures, AR 1312.4, shall be used to
investigate and resolve any complaint related to sufficiency of textbooks or instructional
materials, emergency or urgent facilities conditions that pose a threat to the health or safety of
students or staff, or teacher vacancies and misassignments.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

222 Reasonable accommodations; lactating students
8200-8498 Child care and development programs
8500-8538 Adult basic education

18100-18203 School libraries

32289 School safety plan, uniform complaint procedures
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35186 Williams uniform complaint procedures

48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49013 Student fees

49060-49079 Student records

49069.5 Rights of parents

49490-49590 Child nutrition programs

51210 Courses of study grades 1-6

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth and homeless children; course credits; graduation requirements
51228.1-51228.3 Course periods without educational content
52060-52077 Local control and accountability plan, especially
52075 Complaint for lack of compliance with local control and accountability plan requirements
52160-52178 Bilingual education programs

52300-52490 Career technical education

52500-52616.24 Adult schools

52800-52870 School-based program coordination

54400-54425 Compensatory education programs

54440-54445 Migrant education

54460-54529 Compensatory education programs

56000-56867 Special education programs

59000-59300 Special schools and centers

64000-64001 Consolidated application process

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act

PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege

Date Policy Adopted by the Board: May 28, 2013
(Replaced BP 6009)

Date Policy Revised:
August 25, 2015
May 10, 2016



LAGUNA BEACH UNIFIED SCHOOL DISTRICT
FEDERAL GRANT FUNDS

BP 3230
Business and Noninstructional Operations

The Governing Board recognizes the district's responsibility to maintain fiscal integrity and
transparency in the use of all funds awarded through federal grants. The district shall comply
with all requirements detailed in any grant agreement with an awarding agency and with the
federal Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards specified in 2 CFR 200.0-200.521 and any stricter state laws and district policy.

Any goods or services purchased with federal funds shall be reasonable in cost and necessary for
the proper and efficient performance or administration of the program.

The Superintendent or designee shall ensure that the district's financial management systems and
procedures provide for the following:

1. Identification in district accounts of each federal award received and expended and the
federal program under which it was received

2. Accurate, current, and complete disclosure of the financial and performance results of
each federal award or program in accordance with the reporting requirements of 2 CFR 200.327
and 200.328

3. Records and supporting documentation that adequately identify the source and
application of funds for federally funded activities, including information pertaining to federal
awards, authorizations, obligations, unobligated balances, assets, expenditures, income, and
interest

4, Effective controls and accountability for all funds, property, and other assets and
assurance that all assets are used solely for authorized purposes

5. Comparison of actual expenditures with budgeted amounts for each federal award
6. Written procedures to implement provisions governing payments as specified in 2 CFR
200.305

P8



7. Written procedures for determining the allowability of costs in accordance with 2 CFR
200.400-200.475 and the terms and conditions of the federal grant award

The Superintendent or designee shall develop and implement appropriate internal control
processes to reasonably assure that transactions are properly executed, recorded, and accounted
for so that the district can prepare reliable financial statements and federal reports, maintain
accountability over assets, and demonstrate compliance with federal laws, regulations, and
conditions of the federal award.

Equipment purchased with federal funds shall be properly inventoried and adequately maintained
to safeguard against loss, damage, or theft of the property.

All staff involved in the administration or implementation of programs and activities supported
by federal funds shall receive information and training on the allowable use of federal funds,
purchasing procedures, and reporting processes commensurate with their duties.

The district shall submit performance reports to the awarding agency in accordance with the
schedule and indicators required for that federal grant by law and the awarding agency. As
required, such reports may include a comparison of actual accomplishments to the objectives of
the federal award, the relationship between financial data and performance accomplishments, the
reasons that established goals were not met if applicable, cost information to demonstrate cost
effective practices, analysis and explanation of any cost overruns or high unit costs, and other
relevant information. The final performance report shall be submitted within 90 days after the
ending date of the grant.

Legal Reference:

EDUCATION CODE

42122-42129 Budget requirements

CODE OF FEDERAL REGULATIONS, TITLE 2

180.220 Amount of contract subject to suspension and debarment rules
200.0-200.521 Federal uniform grant guidance, especially:
200.1-200.99 Definitions

200.100-200.113 General provisions

200.317-200.326 Procurement standards

200.327-200.329 Monitoring and reporting
200.333-200.337 Record retention

200.400-200.475 Cost principles
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200.500-200.521 Audit requirements

CODE OF FEDERAL REGULATIONS, TITLE 34
76.730-76.731 Records related to federal grant programs
CODE OF FEDERAL REGULATIONS, TITLE 48
2.101 Federal acquisition regulation; definitions

Date Policy Adopted:

P10



LAGUNA BEACH UNIFIED SCHOOL DISTRICT

CONTRACTS
BP 3312
Business and Noninstructional Operations

The Governing Board recognizes its responsibility to enter into contracts on behalf of the district
for the acquisition of equipment, supplies, services, and other resources necessary for the
achievement of district goals. In exercising this authority to enter into a contract, the Board shall
ensure that the district's interest is protected and that the terms of the contract conform to
applicable legal standards, including the bidding requirements in Public Contract Code 20111.

The Board may, by a majority vote, delegate to the Superintendent or designee the authority to
enter into contracts on behalf of the district. To be valid or to constitute an enforceable obligation
against the district, all such contracts must be approved and/or ratified by the Board.

Every contract entered into on behalf of the district shall be made available for public inspection,
except when the law prohibits disclosure. No contract shall prohibit a district employee from
disparaging the goods or services of any contracting party.

Contracts for Non-nutritious Foods or Beverages

The district shall not enter into or renew a contract for the sale of foods or beverages that do not
meet applicable nutritional standards specified in Education Code 49431-49431.7, 5 CCR
15500-15501 or 15575-15578, or 7 CFR 210.11 or 220.12, unless the contract specifies that such
sale will occur off campus or outside the time restriction specified in the applicable law.

Before the district enters into or renews a contract that grants exclusive or nonexclusive
advertising or sale of carbonated beverages, non-nutritious beverages, or non-nutritious foods as
defined in law, the Board shall ensure that the district has sufficient internal controls in place to
protect the integrity of public funds and to ensure that funds raised as a result of the contract
benefit public education.

The Superintendent or designee shall develop the district's internal control procedures to protect
the integrity of public funds. Such internal controls may include, but not be limited to, the
following:
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1. Procedures that produce accurate and reliable financial statements and, at the same time,
safeguard the assets, financial resources, and integrity of every employee responsible for
handling money or property. Control systems shall be systematically evaluated and revised to
keep pace with the changing responsibilities of management.

2. Procedures to ensure that district personnel do not handle cash or product at the school site.
The contract shall specify that the vendor stock the machines and shall provide cash accounting,
along with a check, for district proceeds directly to the control office.

To ensure that funds raised by the contract benefit district schools and students:

1. The Superintendent or designee may invite parents/guardians, students, staff, and
interested community members to make recommendations regarding the contract, including
recommendations as to how the funds will be spent in a manner that benefits public education.

2. Prior to ratifying the contract, the Board shall designate the specific programs and
activities that will be funded by the proceeds of the contract and consider how the contract
reflects the district's vision and goals.

3. The contract shall specify that the contractor report, on a quarterly basis, to the
Superintendent or designee the number of food items or beverages sold within the district and the
amount of money raised by the sales. The Superintendent or designee shall report these amounts
to the Board on a regular basis.

4. The Superintendent or designee shall ensure that the contract does not limit the ability of
student and parent organizations to plan and operate fundraising activities.

Any contract for the sale or advertisement of non-nutritious foods or carbonated or
non-nutritious beverages shall be entered into on a competitive bid basis pursuant to Public
Contract Code 20111 or through the issuance of a Request for Proposal.

The Board shall not enter into or renew any contract that grants exclusive or nonexclusive
advertising or sale of carbonated beverages, non-nutritious beverages, or non-nutritious foods
until parents/guardians, students, and members of the public have had an opportunity to
comment on the contract at a public hearing held during a regularly scheduled Board meeting.
The Board shall clearly, and in a manner recognizable to the general public, identify in the
agenda the contract to be discussed at the meeting.
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The public hearing shall include, but not be limited to, a discussion of the nutritional value of
foods and beverages sold within the district; the availability of fresh fruit, vegetables, and grains
in school meals and snacks, including locally grown and organic produce; the amount of fat,
sugar, and additives in the foods and beverages discussed; and barriers to student participation in
school breakfast and lunch programs.

The contract shall be accessible to the public and may not include a confidentiality clause that
would prevent the district or a district school from making any part of the contract public.

Contracts for Electronic Products or Services

The Board shall not enter into a contract for electronic products or services that requires the
dissemination of advertising to students, unless the Board:

1. Enters into the contract at a noticed, public hearing of the Board.

2. Makes a finding that the electronic product or service is or would be an integral
component of the education of students.

3. Makes a finding that the district cannot afford to provide the electronic product or service
unless it contracts to permit dissemination of advertising to students.

4. As part of the district's normal, ongoing communication to parents/guardians, provides
written notice that the advertising will be used in the classroom or other learning center.

5. Offers parents/guardians the opportunity to request in writing that their child not be
exposed to the program that contains the advertising. A request shall be honored for the school
year in which it is submitted, or longer if specified, but may be withdrawn by the
parents/guardians at any time.

Contracts for Digital Storage and Maintenance of Student Records

The district may enter into or renew a contract with a third party for the purpose of providing
services, including cloud-based services, for the digital storage, management, and retrieval of
student records and/or to provide digital educational software that authorizes a third-party
provider of digital educational software to access, store, and use student records. For these
purposes, student records include any information maintained by the district that is directly
related to a student and any information acquired directly from the student through the use of
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instructional software or applications assigned to the student by a teacher or other district
employee, and do not include de-identified information.

Any such contract shall contain all of the following:

1. A statement that student records continue to be the property of and under the control of the
district

2. If applicable, a description of the means by which students may retain possession and control
of their own student-generated content, as defined in Education Code 49073.1, including options
by which a student may transfer student-generated content to a personal account

3. A prohibition against the third party using any information in the student record for any
purpose other than those required or specifically permitted by the contract

4. A description of the procedures by which a parent/guardian or a student age 18 years or older
may review personally identifiable information in the student's records and correct erroneous
information

5. A description of the actions the third party will take, including the designation and training of
responsible individuals, to ensure the security and confidentiality of student records

6. A description of the procedures for notifying the affected parent/guardian, or the affected
student if age 18 years or older, in the event of an unauthorized disclosure of the student's
records

7. A certification that a student's records shall not be retained or available to the third party upon
completion of the terms of the contract and a description of how that certification will be
enforced, except that these requirements shall not apply to student-generated content if the
student chooses to establish or maintain an account with the third party for the purpose of storing
that content

8. A description of how the district and the third party will jointly ensure compliance with the
federal Family Educational Rights and Privacy Act, 20 USC 1232g

9. A prohibition against the third party using personally identifiable information in student
records to engage in targeted advertising

Contracts for Personal Services
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In order to achieve cost savings, the district may enter into or renew a contract for any personal
service that is currently or customarily performed by classified employees, if the contract does
not displace school district employees and meets other conditions specified in Education Code
45103.1. To enter into or renew such a contract, the Board shall ensure that the district meets the
numerous conditions specified in Education Code 45103.1.

In addition, the district may enter into or renew any contract for personal service without meeting
the conditions described above, if any of the following conditions exists:

1. The contract is for new district functions and the Legislature has specifically mandated or
authorized the performance of the work by independent contractors.

2. The services contracted are not available within the district, cannot be performed satisfactorily
by district employees, or are of such a highly specialized or technical nature that the necessary
expert knowledge, experience, and ability are not available through the district.

3. The services are incidental to a contract for the purchase or lease of real or personal property,
including, but not be limited to, agreements to service or maintain office equipment or computers
that are leased or rented.

4. The district's policy, administrative, or legal goals and purposes cannot be accomplished
through the utilization of persons selected pursuant to the regular or ordinary district hiring

process.

5. The nature of the work is such that the criteria for emergency appointments, as defined in
Education Code 45103.1, apply.

6. The contractor will provide equipment, materials, facilities, or support services that could not
feasibly be provided by the district in the location where the services are to be performed.

7. The services are of such an urgent, temporary, or occasional nature that the delay that would
result from using the district's regular or ordinary hiring process would frustrate their very

purpose.

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
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14505 Provisions required in contracts for audits

17250.10-17250.55 Design-build contracts

17595-17606 Contracts

35182.5 Contract prohibitions

45103.1 Personal services contracts

45103.5 Contracts for management consulting service related to food service
49073.1 Contract requirements for digital storage, maintenance and retrieval of student records
49431-49431.7 Nutritional standards

CODE OF CIVIL PROCEDURE

685.010 Rate of interest

GOVERNMENT CODE

12990 Nondiscrimination and compliance employment programs

53260 Contract provision re maximum cash settlement

53262 Ratification of contracts with administrative officers

LABOR CODE

1775 Penalties for violations

1810-1813 Working hours

PUBLIC CONTRACT CODE

4100-4114 Subletting and subcontracting fair practices

7104 Contracts for excavations; discovery of hazardous waste

7106 Noncollusion affidavit

20111 Contracts over $50,000; contracts for construction; award to lowest responsible bidder
20104.50 Construction Progress Payments

22300 Performance retentions

CODE OF REGULATIONS, TITLE 5

15500 Food sales by student organizations

15501 Sales in high schools and junior high schools

15575-15578 Food and beverage requirements outside of the federal school meal programs
UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX, discrimination

CODE OF FEDERAL REGULATIONS, TITLE 7

210.1-210.31 National School Lunch Program

220.1-220.21 National School Breakfast Program

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

TOBACCO-FREE SCHOOLS
Updated policy, replacing current version
BP 3513.3
Business and Noninstructional Operations

The Governing Board recognizes that smoking and other uses of tobacco and nicotine products
constitute a serious public health hazard and are inconsistent with district goals to provide a
healthy environment for students and staff.

The Board prohibits smoking and/or the use of tobacco products at any time in district-owned or
leased buildings, on district property, and in district vehicles.

These prohibitions apply to all employees, students, and visitors at any school-sponsored
instructional program, activity, or athletic event held on or off district property. Any written joint
use agreement governing community use of district facilities or grounds shall include notice of
the district's tobacco-free schools policy and consequences for violations of the policy.

Smoking means inhaling, exhaling, burning, or carrying of any lighted or heated cigar, cigarette,
pipe, tobacco, or plant product intended for inhalation, whether natural or synthetic, in any
manner or form, and includes the use of an electronic smoking device that creates aerosol or
vapor or of any oral smoking device for the purpose of circumventing the prohibition of
smoking.

Tobacco products include:

1. Any product containing, made, or derived from tobacco or nicotine that is intended for
human consumption, whether smoked, heated, chewed, absorbed, dissolved, inhaled, snorted,
sniffed, or ingested by any other means, including, but not limited to, cigarettes, cigars, little
cigars, chewing tobacco, pipe tobacco, or snuff

2. An electronic device that delivers nicotine or other vaporized liquids to the person
inhaling from the device, including, but not limited to, an electronic cigarette, cigar, pipe, or
hookah

3. Any component, part, or accessory of a tobacco product, whether or not sold separately
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This policy does not prohibit the use or possession of prescription products and other cessation
aids that have been approved by the U.S. Department of Health and Human Services, Food and
Drug Administration, such as nicotine patch or gum.

Smoking or use of any tobacco-related product or disposal of any tobacco-related waste is
prohibited within 25 feet of any playground. In addition, any form of intimidation, threat, or
retaliation against a person for attempting to enforce this policy is prohibited.

Legal Reference:

EDUCATION CODE

48900 Grounds for suspension/expulsion

48901 Prohibition against tobacco use by students

BUSINESS AND PROFESSIONS CODE

22950.5 Stop Tobacco Access to Kids Enforcement Act; definitions
HEALTH AND SAFETY CODE

39002 Control of air pollution from nonvehicular sources
104350-104495 Tobacco use prevention, especially:

104495 Prohibition of smoking and tobacco waste on playgrounds
104559 Tobacco use prohibition

119405 Unlawful to sell or furnish electronic cigarettes to minors
LABOR CODE

3300 Employer, definition

6304 Safe and healthful workplace

6404.5 Occupational safety and health; use of tobacco products
UNITED STATES CODE, TITLE 20 |

6083 Nonsmoking policy for children's services

7111-7122 Student Support and Academic Enrichment Grants
CODE OF FEDERAL REGULATIONS, TITLE 21
1140.1-1140.34 Unlawful sale of cigarettes and smokeless tobacco to minors

Date Policy Adopted: January 14, 2014
Revised:

P18



LAGUNA BEACH UNIFIED SCHOOL DISTRICT
TOBACCO-FREE SCHOOLS
This policy will be replaced in its entirety with updated version
BP 3513.3

Business and Noninstructional Operations

The Governing Board recognizes that the health hazards associated with smoking and the use of
tobacco products, including the breathing of second-hand smoke, are inconsistent with its goal to
provide a healthy environment for students and staff.

The Board prohibits the use of electronic cigarettes and all tobacco products at any time in
district-owned or leased buildings, on district property, and in district vehicles. (Health and
Safety Code 104420; Labor Code 6404.5; 20 USC 6083)

Prohibited products include any product containing tobacco or nicotine, including, but not
limited to, nicotine delivery devices such as electronic cigarettes, cigarettes, cigars, miniature
cigars, smokeless tobacco, snuff, chew, clove cigarettes, and betel. Exceptions may be made for
the use or possession of prescription nicotine products.

This prohibition applies to all employees, students, and visitors at any school-sponsored
instructional program, activity, or athletic event held on or off district property. Any written joint
use agreement governing community use of district facilities or grounds shall include notice of
the district's tobacco-free schools policy and consequences for violations of the policy.

The School Board prohibits the use of products containing tobacco and/or nicotine, including,
but not limited to, smokeless tobacco, snuff, chew, clove cigarettes, and electronic nicotine
delivery systems, such as electronic cigarettes, electronic hookahs, and other vapor emitting
devices, with or without nicotine content, that mimic the use of tobacco products any time, in
charter school or school district-owned or leased buildings, on school or district property, and in
school or district vehicles. However, this section does not prohibit the use or possession of
prescription products, or other cessation aids such as nicotine patches or nicotine gum. Student
use or possession of such products must conform to laws governing student use and possession
of medications on school property.

Smoking or use of any tobacco-related products and disposal of any tobacco-related waste are
prohibited within 25 feet of any playground, except on a public sidewalk located within 25 feet
of the playground.
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Legal Reference:

EDUCATION CODE

48900 Grounds for suspension/expulsion

48901 Prohibition against tobacco use by students

Date Policy Adopted by the Board of Education: ~ January 14, 2014
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
EMERGENCY AND DISASTER PREPAREDNESS PLAN

BP 3516
Business and Noninstructional Operations

The Governing Board recognizes that all district staff and students must be prepared to respond
quickly and responsibly to emergencies, disasters, and threats of disaster.

The Superintendent or designee shall develop and maintain a disaster preparedness plan which
details provisions for handling emergencies and disasters and which shall be included in the
district's comprehensive school safety plan.

The Superintendent or designee shall also develop and maintain emergency plans for each school
site.

In developing the district and school emergency plans, the Superintendent or designee shall
collaborate with city and county emergency responders, including local public health
administrators.

The Superintendent or designee shall use state-approved Standardized Emergency Management
System guidelines and the National Incident Command System when updating district and
site-level emergency and disaster preparedness plans.

The Board shall grant the use of school buildings, grounds, and equipment to public agencies,
including the American Red Cross, for mass care and welfare shelters during disasters or other
emergencies affecting the public health and welfare. The Board shall cooperate with such
agencies in furnishing and maintaining whatever services they deem necessary to meet the
community’s needs.

School employees are considered disaster service workers and are subject to disaster service
activities assigned to them.
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Legal Reference:

EDUCATION CODE

32001 Fire alarms and drills

32040 Duty to equip school with first aid kit

32280-32289 School safety plans

32290 Safety devices

39834 Operating overloaded bus

46390-46392 Emergency average daily attendance in case of disaster
49505 Natural disaster; meals for homeless students; reimbursement
GOVERNMENT CODE

3100 Public employees as disaster service workers

8607 Standardized emergency management system

CODE OF REGULATIONS, TITLE 5

550 Fire drills

560 Civil defense and disaster preparedness plans

CODE OF REGULATIONS, TITLE 19

2400-2450 Standardized emergency management system

UNITED STATES CODE, TITLE 42

12101-12213 Americans with Disabilities Act

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

TRANSPORTATION FOR STUDENTS WITH DISABILITIES

BP 3541.2
Business and Noninstructional Operations

The Governing Board desires to meet the transportation needs of students with disabilities to
enable them to benefit from special education and related services. The district shall provide
appropriate transportation services for a student with disabilities when the district is the student's
district of residence and the transportation services are required by his/her individualized
education program (IEP) or Section 504 accommodation plan.

The specific needs of the student shall be the primary consideration when an IEP team is
determining the student's transportation needs. Considerations may include, but are not limited
to, the student's health needs, travel distances, physical accessibility and safety of streets and
sidewalks, accessibility of public transportation systems, midday or other transportation needs,
extended-year services, and, as necessary, implementation of a behavioral intervention plan.

The Superintendent or designee shall provide IEP teams with information about district
transportation services in order to assist them in making decisions as to the mode, schedule, and
location of transportation services that may be available to each student with disabilities. The
IEP team may communicate with district transportation staff and/or invite transportation staff to
attend IEP team meetings where the student's transportation needs will be discussed.

Transportation services specified in a student's [EP or Section 504 plan shall be provided at no
cost to the student or his/her parent/guardian.

If a student whose IEP or accommodation plan specifies transportation needs is excluded from
school bus transportation for any reason, such as suspension, expulsion, or other reason, the
district shall provide alternative transportation at no cost to the student or parent/guardian.

When contracting with a nonpublic, nonsectarian school or agency to provide special education
services, the Superintendent or designee shall ensure that the contract includes general
administrative and financial agreements related to the provision of transportation services if
specified in the student's IEP.
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The Superintendent or designee shall arrange transportation schedules so that students with
disabilities do not spend an excessive amount of time on buses compared to other students.
Arrivals and departures shall not reduce the length of the school day for these students except as
may be prescribed on an individual basis.

The Superintendent or designee shall ensure that any mobile seating devices used on district
buses are compatible with bus securement systems required by 49 CFR 571.222.

As necessary, a student with disabilities may be accompanied on school transportation by a
service animal, as defined in 28 CFR 35.104, including a specially trained guide dog, signal dog,
or service dog.

When transportation is not specifically required by the IEP or Section 504 plan of a student with
disabilities, the student shall be subject to the rules and policies regarding regular transportation
offerings within the district.

Legal Reference:

EDUCATION CODE

39807.5 Payment of transportation cost

39839 Guide dogs, signal dogs, and service dogs on bus
41850-41854 Allowances for transportation

48300-48315 Alternative interdistrict attendance program
48915.5 Expulsion of students with exceptional needs
56040 No cost for special education and related services
56195.8 Adoption of policies

56327 Assessment for special education and related services
56345 Individualized education program

56365-56366.1 Nonpublic nonsectarian schools or agencies
CIVIL CODE

54.1-54.2 Service animals

CODE OF REGULATIONS, TITLE 5

15243 Phystcally handicapped minors

15271 Exclusion from report

UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973
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CODE OF FEDERAL REGULATIONS, TITLE 28

35.104 Definitions

35.136 Service animals

CODE OF FEDERAL REGULATIONS, TITLE 34

104.4 Equal opportunity under the Rehabilitation Act of 1973, Section 504
300.1-300.818 Individuals with Disabilities Education Act, especially:
300.34 Transportation defined as related service

CODE OF FEDERAL REGULATIONS, TITLE 49

571.222 Federal requirements for bus securement systems

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

OTHER FOOD SALES
BP 3554
Business and Noninstructional Operations

The Governing Board believes that sales of foods and beverages at school during the school day
should be aligned with the district's goals to promote student wellness. Any food sales
conducted outside the district's food service program shall meet nutritional standards specified in
law, Board policy, and administrative regulation and shall not reduce student participation in the
district's food service program.

The Board authorizes the Superintendent or designee to approve the sale of foods and beverages
outside the district's food service program, including sales by student or school-connected
organizations, sales through vending machines, and/or sales at secondary school student stores
for fundraising purposes.

When vending machines are sponsored by the district or a student or adult organization, the
Superintendent or designee shall determine how and where vending machines may be placed at
school sites, district offices, or other school facilities.

Legal Reference:

EDUCATION CODE

35182.5 Contracts, non-nutritious beverages

48931 Authorization and sale of food

49430-49434 Pupil Nutrition, Health, and Achievement Act of 2001
51520 School premises; prohibited solicitations

CODE OF REGULATIONS, TITLE 5

15500 Food sales in elementary schools

15501 Sales in high schools and junior high schools

15575-15578 Requirements for foods and beverages outside the federal meals program
HEALTH AND SAFETY CODE

113700-114437 California Retail Food Code

UNITED STATES CODE, TITLE 42
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1751-1769; National School Lunch Act, including:

1758b Local wellness policy

1771-1791 Child nutrition, School Breakfast Program
CODE OF FEDERAL REGULATIONS, TITLE 7
210.1-210.31 National School Lunch Program
220.1-220.21 National School Breakfast Program

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
NONDISCRIMINATION IN EMPLOYMENT

BP 4030 Updated and replacing current policy in entirety
Personnel

The Governing Board is determined to provide district employees, interns, volunteers, and job
applicants a safe, positive environment where they are assured of full and equal employment
access and opportunities, protection from harassment or intimidation, and freedom from any fear
of reprisal or retribution for asserting their employment rights in accordance with law. This
policy shall apply to all district employees and, to the extent required by law, to interns,
volunteers, and job applicants.

No district employee shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of
employment, on the basis of the employee's actual or perceived race, religious creed, color,
national origin, ancestry, age, marital status, pregnancy, physical or mental disability, medical
condition, genetic information, military and veteran status, gender, gender identity, gender
expression, sex, or sexual orientation or his/her association with a person or group with one or
more of these actual or perceived characteristics.

Discrimination in employment based on the characteristics listed above is prohibited in all areas
of employment and in all employment-related practices, including the following:

L. Discrimination in hiring, compensation, terms, conditions, and other privileges of
employment
2. Taking of an adverse employment action, such as termination or the denial of

employment, promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as
to adversely affect an employee's employment opportunities, or that has the purpose or effect of
unreasonably interfering with the individual's work performance or creating an intimidating,
hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government
Code 12940 or 2 CCR 11006-11086, such as:
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a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender identity,
including transgender status

b. Religious creed discrimination based on an employee's religious belief or observance,
including his/her religious dress or grooming practices, or based on the district's failure or refusal
to use reasonable means to accommodate an employee's religious belief, observance, or practice
which conflicts with an employment requirement.

C. Disability discrimination based on a district requirement for a medical or psychological
examination of a job applicant, or an inquiry into whether a job applicant has a mental or
physical disability or a medical condition or as to the severity of any such disability or condition,
without the showing of a job-related need or business necessity

d. Disability discrimination based on the district's failure to make reasonable
accommodation for the known physical or mental disability of an employee or to engage in a
timely, good faith, interactive process with an employee, to determine effective reasonable
accommodations for the employee, when he/she has requested reasonable accommodation for a
known physical or mental disability or medical condition

The Board also prohibits retaliation against any district employee who opposes any
discriminatory employment practice by the district or its employees, agents, or representatives or
who complains, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected
characteristic listed in this policy shall be subjected to any punishment or sanction, regardless of
whether the request was granted.

Complaints concerning employment discrimination, harassment, or retaliation shall immediately
be investigated in accordance with procedures specified in the accompanying administrative
regulation.

Any supervisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment shall report the incident to the Superintendent or
designated district coordinator as soon as practical after the incident. All other employees are
encouraged to report such incidents to their supervisor immediately. The district shall protect any
employee who reports such incidents from retaliation.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy. He/she shall provide training and information to employees about how
to recognize harassment, discrimination, or other related conduct, how to respond appropriately,
and components of the district's policies and regulations regarding discrimination. The
Superintendent or designee shall regularly review the district's employment practices and, as
necessary, shall take action to ensure district compliance with the nondiscrimination laws.
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In addition, the Superintendent or designee shall post, in a conspicuous place on district
premises, the California Department of Fair Employment and Housing publication on workplace
discrimination and harassment issued pursuant to 2 CCR 11013.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary action, up to and including
dismissal.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

CIVIL CODE

51.7 Freedom from violence or intimidation

GOVERNMENT CODE

11135 Unlawful discrimination

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act

PENAL CODE

422.56 Definitions, hate crimes

CODE OF REGULATIONS, TITLE 2

11006-11086 Discrimination in employment

11013 Recordkeeping

11019 Terms, conditions and privileges of employment

11023 Harassment and discrimination prevention and correction
11024 Sexual harassment training and education

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972
UNITED STATES CODE, TITLE 29

621-634 Age Discrimination in Employment Act

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964, as amended
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
2000ff-2000ft-11 Genetic Information Nondiscrimination Act of 2008
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age discrimination in federally assisted programs
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12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

100.6 Compliance information

104.7 Designation of responsible employee for Section 504

104.8 Notice

106.8 Designation of responsible employee and adoption of grievance procedures
106.9 Dissemination of policy

110.1-110.39 Nondiscrimination on the basis of age

Date policy adopted: May 12, 2015
Revised:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

NONDISCRIMINATION IN EMPLOYMENT
This policy will be replaced by updated version
BP 4030
Personnel

The Governing Board desires to provide a positive work environment where employees and job
applicants are assured of equal access and opportunities and are free from harassment in
accordance with law. The Board prohibits district employees from discriminating against or
harassing any other district employee or job applicant on the basis of the person's actual or
perceived race, religious creed, color, national origin, ancestry, age, marital status, pregnancy,
physical or mental disability, medical condition, genetic information, veteran status, gender,
gender identity, gender expression, sex, or sexual orientation.

Prohibited discrimination consists of the taking of any adverse employment action against a
person, including termination or denial of promotion, job assignment, or training, or in
discriminating against the person in compensation, terms, conditions, or other privileges of
employment based on any of the prohibited categories of discrimination listed above.

The prohibition against discrimination based on the religious creed of an employee or job
applicant includes any discrimination based on the person's religious dress or grooming practices
or any conflict between the person's religious belief, observance, or practice and an employment
requirement. The prohibition against discrimination based on the sex of an employee or job
applicant shall include any discrimination based on the person's pregnancy, childbirth,
breastfeeding, or any related medical conditions.

Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on any of
the prohibited categories of discrimination listed above and that is so severe or pervasive that it
adversely affects an individual's employment opportunities, has the purpose or effect of
unreasonably interfering with the individual's work performance, or creates an intimidating,
hostile, or offensive work environment.

The Board also prohibits retaliation against any district employee or job applicant, who
complains, testifies, assists, or in any way participates in the district's complaint procedures
instituted pursuant to this policy.
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Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary action, up to and including
dismissal.

The following position is designated as Coordinator for Nondiscrimination in Employment:

Director, Human Resources and Public Communications
Laguna Beach Unified School District

550 Blumont St.

Laguna Beach, CA 92651

(949) 497-7700

Any employee or job applicant who believes that he/she has been or is being discriminated
against or harassed in violation of district policy should, as appropriate, immediately contact
his/her supervisor, the Coordinator, or the Superintendent who shall advise the employee or
applicant about the district's procedures for filing, investigating, and resolving any such
complaint.

Complaints regarding employment discrimination or harassment shall immediately be
investigated in accordance with AR 4031 - Complaints Concerning Discrimination in
Employment.

Any supervisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment shall report the incident to the Coordinator or
Superintendent as soon as practical after the incident. All other employees are encouraged to
report such incidents to their supervisor immediately.

Training and Notifications

The Superintendent or designee shall provide training to employees about how to recognize
harassment and discrimination, how to respond appropriately, and components of the district's
policies and regulations regarding discrimination.

The Superintendent or designee shall regularly publicize, within the district and in the
community, the district's nondiscrimination policy and the availability of complaint procedures.
Such publication shall be included in each announcement, bulletin, or application form that is
used in employee recruitment. (34 CFR 100.6, 106.9)
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The district's policy shall be posted in all district schools and offices including staff lounges and
student government meeting rooms. (5 CCR 4960)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

CIVIL CODE

51.7 Freedom from violence or intimidation
GOVERNMENT CODE

11135 Unlawful discrimination

12900-12996 Fair Employment and Housing Act

Date Policy Adopted by the Board: May 12, 2015
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

SEXUAL HARASSMENT

BP 4119.11/4219.11/4319.11
Personnel

The Governing Board prohibits sexual harassment of district employees and job applicants. The
Board also prohibits retaliatory behavior or action against district employees or other persons
who complain, testify or otherwise participate in the complaint process established pursuant to
this policy and administrative regulation. This policy shall apply to all district employees and,
when applicable, to interns, volunteers, and job applicants.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to staff

3. Ensuring prompt, thorough, and fair investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

All complaints and allegations of sexual harassment shall be kept confidential to the extent
necessary to carry out the investigation or to take other subsequent necessary actions. (5 CCR
4964)

Any district employee or job applicant who feels that he/she has been sexually harassed or who
has knowledge of any incident of sexual harassment by or against another employee, a job
applicant or a student, shall immediately report the incident to any of the following individuals:
his/her supervisor, the principal, district administrator, or Superintendent.

A supervisor, principal or other district administrator who receives a harassment complaint shall
promptly notify the Superintendent or designee.

Complaints of sexual harassment shall be filed in accordance with AR 40301 - Complaints-
CeneermngNon-dBiscrimination in Employment. An employee may bypass his/her supervisor in
filing a complaint where the supervisor is the subject of the complaint.

Any district employee who engages or participates in sexual harassment or who aids, abets,
incites, compels, or coerces another to commit sexual harassment against a district employee, job
applicant, or student is in violation of this policy and is subject to disciplinary action, up to and
including dismissal.

P35



Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE

12900-12996 Fair Employment and Housing Act, especially:

12940 Prohibited discrimination
12950.1 Sexual harassment training

Date Policy Adopted by the Board:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
PARENT RIGHTS AND RESPONSIBILITIES

BP 5020
Students

The Governing Board recognizes that parents/guardians of district students have certain rights as
well as responsibilities related to the education of their children.

The Board believes that the education of the district's students is a shared responsibility. The
Superintendent or designee shall work with parents/guardians, including parents/guardians of
English learners, to determine appropriate roles and responsibilities of parents/guardians, school
staff and students for continuing the intellectual, physical, emotional and social development and
well-being of students at each school site, including the means by which the schools and
parents/guardians can help students achieve academic. social, and emotional success. and-other

stondardseSheschosl.

Within this framework, the school's primary responsibility shall be to provide a high-quality
curriculum and instructional program in a supportive and effective learning environment that
enables all students to meet the academic expectations of the school.

Parents/guardians shall have the opportunity to work with schools in a mutually supportive and
respectful partnership and to help their children succeed in school.

The Superintendent or designee shall ensure that district staff understand the rights of
parents/guardians afforded by law and Board policy and follow acceptable practices that respect
those rights.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding
their rights in accordance with law.

The Superintendent or designee shall take all reasonable steps to ensure that all parents/guardians
who speak a language other than English are properly notified in English, and in their home
language of the rights and opportunities available to them pursuant to Education Code 48985.
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Legal Reference:

EDUCATION CODE

33126 School accountability report card

35291 Disciplinary rules

48070.5 Promotion and retention of students

48985 Notice to parent in language other than English
49091.10-49091.19 Parental review of curriculum and instruction
49602 Confidentiality of pupil information
51100-51102 Parent/guardian rights

51513 Personal beliefs

60510 Disposal of surplus instructional materials
UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act
1232h Protection of pupil rights

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
DELETE
Board Policy No. 5020: HAZING PROHIBITED

A. No student shall conspire to engage in hazing, participate in hazing or commit any act
that causes or is likely to cause bodily danger, physical harm, or personal degradation or disgrace
resulting from physical or mental harm to any fellow student.

B. Hazing" includes any method of initiation or pre-initiation into a student organization or
any pastime or amusement engaged in with respect to such an organization which causes or is
likely to cause, bodily danger, physical harm, or personal degradation or disgrace resulting in
physical or mental harm to any student attending school. "Hazing" does not include customary
athletic events or similar contests or competitions.

C. Any person who participates in the hazing of another or any student organization which
knowingly permits hazing to be conducted by its members shall forfeit any entitlement to District
or state funds, scholarships or awards which are enjoyed by him or it. Any such student
organization shall be deprived of any sanction or approval granted by the District.

Legal Reference:
Education Code sections 32050-32052

Date Policy Adopted By The Board: October 10, 2000.
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

ABSENCES AND EXCUSES

BP 5113
Students

The Governing Board believes that regular attendance plays an important role in student
achievement. The Beard District shall work with parents/guardians and students to ensure their
compliance with all state attendance laws and may use appropriate legal means to correct
problems of chronic absence or truancy.

Absence from school shall be excused only for health reasons, family emergencies, and
justifiable personal reasons, as permitted by law, Board policy, and administrative regulation.

Inasmueh-as Because school attendance and class participation are integral to students' learning
experiences, parents/guardians and students shall be encouraged to schedule medical and other
appointments during non-school hours.

Students shall not be absent from school without their parents/guardians' knowledge or consent,
except in cases of medical emergency or, as authorized pursuant to Education Code 46010.1, for
a confidential medical appointment.

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be
used to verify student absences due to illness or quarantine.

Legal Reference:

EDUCATION CODE

1740 Employment of personnel to supervise attendance (county superintendent)
37201 School month

37223 Weekend classes

41601 Reports of average daily attendance

42238-42250.1 Apportionments

P40



46000 Records (attendance)

46010-46014 Absences

46100-46119 Attendance in kindergarten and elementary schools
46140-46147 Attendance in junior high and high schools
48200-48208 Children ages 6-18 (compulsory full-time attendance)
48210-48216 Exclusions from attendance

48240-48246 Supervisors of attendance

48260-48273 Truants

48292 Filing complaint against parent

48320-48324 School attendance review boards

48340-48341 Improvement of student attendance

48980 Parental notifications

49067 Unexcused absences as cause of failing grade

49701 Provisions of the interstate compact on educational opportunities for military children

ELECTIONS CODE

12302 Student participation on precinct boards
FAMILY CODE

6920-6929 Consent by minor for medical treatment
VEHICLE CODE

13202.7 Driving privileges; minors; suspension or delay for habitual truancy

WELFARE AND INSTITUTIONS CODE
601-601.4 Habitually truant minors
11253.5 Compulsory school attendance
CODE OF REGULATIONS, TITLE 5
306 Explanation of absence

420-421 Record of verification of absence due to illness and other causes

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

GRADES/EVALUATION OF STUDENT ACHIEVEMENT

BP 5121
Students

The Governing Board believes that grades serve a valuable instructional purpose by helping
students and parents/guardians understand performance expectations and identifying the student's
areas of strength and those areas needing improvement. Parents/guardians and students have the
right to receive course grades that represent an accurate evaluation of the student's academic
performance.

The Superintendent or designee shall establish a uniform grading system that shall be applied to
all students in that course and grade level. Teachers shall inform students and parents/guardians
how academic performance will be evaluated in the classroom.

A teacher shall base a student's grades sefely on the quality of the student's academic work and
his/her mastery of course content based on district standards. Students shall have the opportunity
to demonstrate this mastery through a variety of methods, including, but not limited to, tests,

prOJects portfohos and/or class dlscuss1on as approprlate Gthefe}erneﬂfs—that—afe—net—a-dﬁeet

Whenever a student misses an assignment or assessment due to etther an excused erunexeused
absence, he/she shall be given il credit for subsequent satisfactory completion of the
assignment or assessment.

A teacher may assign a failing grade to a student who has (fill in number)  or more
unexcused absences during the grading period.

Students in grades K-3 shall receive progress reports at the end of each grading period rather
than letter grades.

In grades TK-5, report cards may include reports of student progress on specific academic
standards applicable to the course and grade level.

When reporting student performance to parents/guardians, teachers may add narrative
descriptions, observational notes, and/or samples of classroom work in order to better describe

student progress in specific skills and subcategories of achievement.

A report card for a student with a disability may contain information about his/her disability,
including whether that student received special education or related services, provided that the

P42



report card informs parents/guardians about their child's progress or level of achievement in
specific classes, course content, or curriculum. However, transcripts that may be used to inform
postsecondary institutions or prospective employers of the student's academic achievements shall
not contain information disclosing the student's disability.

A grade assigned by the teacher shall not be changed by the Board or the Superintendent except
as provided by law, Board policy, or administrative regulation.

The Superintendent or designee shall determine the methodology to be used in calculating
students' grade point average (GPA), including the courses to be included within the GPA and
whether extra grade weighting shall be applied to Advanced Placement, International
Baccalaureate, honors, and/or concurrent postsecondary courses.

Legal Reference:

EDUCATION CODE

48070 Promotion and retention

48205 Excused absences

48800-48802 Enrollment of gifted students in community college
48904-48904.3 Withholding grades, diplomas, or transcripts

49066 Grades; finalization; physical education class

49067 Mandated regulations regarding student's achievement

49069.5 Students in foster care, grades and credits

51242 Exemption from physical education based on participation in interscholastic athletics
69432.9 Cal Grant program; notification of grade point average

76000-76002 Enrollment in community college

CODE OF REGULATIONS, TITLE 5

10060 Criteria for reporting physical education achievement, high schools
30008 Definition of high school grade point average for student aid eligibility
UNITED STATES CODE, TITLE 20

1232g Family Education Rights and Privacy Act (FERPA)

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

DELETE
Board Policy No. 6011: EVALUATION OF STUDENT ACHIEVEMENT
AND APPEALS OF FINAL GRADES
A. Each student’s achievement shall be evaluated for each grading period. Whenever it becomes

evident to the teacher that the student is in danger of failing a course or class, the teacher shall have a
conference with or send a written report to the parent of such student. The refusal of the parent to attend
the conference or to respond to the written report shall not preclude the failing of the student at the end of
the grading period.

B. At the beginning of each term, each teacher shall provide to the students and Principal or
designee in writing the specific conditions and criteria to be utilized by the teacher to assign grades to
students.

C. In the assignment of grades each teacher shall give students reasonable opportunity to
demonstrate mastery in the course or class including, but not limited to, tests, quizzes, projects, oral
presentations, homework and written assignments. Each teacher also shall give reasonable opportunity
for students to submit necessary make-up work because of absences except that a teacher may give a
failing grade to any student who has ten (10) or more unexcused absences in any semester.

D. In the assignment of grades each teacher shall utilize a minimum of one recorded grade per week
per student, unless there is prior approval by the Principal in writing.

E. Each teacher shall maintain any and all notes, spreadsheets or any other documents utilized to
assign grades for a period of one (1) year.

F. For every student who receives a failing grade, the teacher, upon the request of the Principal, shall
submit documentation to the Principal supporting the failing grade, and also documentation showing
efforts to improve the student’s performance. Those efforts should include, but not be limited to, SST
referrals, contacts with parents, observations by the resource specialist, and individualized instruction.
Those efforts with regard to students with exceptional needs and English Learner students shall include
weekly progress reports and appropriate instructional modifications designed to improve student
performance.

G. A final grade for a grading period given to a student by a teacher may be appealed to the
Superintendent or designee by a student, a parent or legal guardian. Any such appeal must be in writing,
must state the specific reason(s) for the appeal, and must be actually received by the Superintendent or
designee no later than thirty (30) calendar days after the final grade is given to the student. A copy of the
written appeal will be given to the teacher who gave the final grade.

In accordance with Education Code section 49066, a grade given to a student by a teacher may
not be changed unless there is (1) a clerical or mechanical mistake affecting the grade, (2) fraud in the
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determination of the grade, (3) bad faith in the determination of the grade, (4) or incompetency in the
determination of the grade.

The Superintendent or designee’s decision shall be final.
Legal Reference:
Education Code section 49067(a)

Date Policy Adopted By The Board: March 12, 2002
Date Policy Revised by The Board: September 14, 2004

P45



LAGUNA BEACH UNIFIED SCHOOL DISTRICT

BUS CONDUCT

BP 5131.1
Students

In order to help ensure the safety and well-being of students, bus drivers, and others, the
Governing Board expects students to exhibit appropriate and orderly conduct at all times
when using school transportation, including while preparing to ride, riding, or leaving the
bus.

The Superintendent or designee shall establish regulations related to student conduct on
buses, bus driver authority, and the suspension of riding privileges. He/she shall make
these rules available to parents/guardians, students, and other interested parties.

Students found to be in violation of the district's bus conduct rules shall be subject to
discipline in accordance with Board policy and administrative regulation.

The Superintendent or designee may deny a student the privilege of using school
transportation upon the student's continued disorderly conduct or his/her persistent
refusal to submit to the authority of the driver.

Bus Surveillance Systems

The Board believes that the use of surveillance systems on school buses will help to deter
misconduct and improve discipline, ensure the safety of students and bus drivers, and
prevent vandalism. Therefore, surveillance systems may be installed and used on school
buses to monitor student behavior while traveling to and from school and school
activities.

The Superintendent or designee shall notify students, parents/guardians, and staff that
surveillance may occur on any school bus and that the contents of a recording may be a
student record and, as such, may be used in student disciplinary proceedings or referred
to local law enforcement, as appropriate. In addition, a prominent notice shall be placed
in each bus stating that the bus is equipped with a surveillance monitoring system.
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Legal Reference:
EDUCATION CODE
Authority of governing boards
Transportation

Transportation of guide dogs, signal dogs, service dogs

Duty to supervise conduct of students

Grounds for suspension and expulsion
Expulsion procedures

-49079 Student records

-49079 Privacy of student records
GOVERNMENT CODE

-6270 California Public Records Act

CODE OF REGULATIONS, TITLE 5

Authority of the driver

CODE OF REGULATIONS, TITLE 13

-1228 General provisions, school bus regulations
UNITED STATES CODE, TITLE 20

g Family Educational Rights and Privacy Act
CODE OF FEDERAL REGULATIONS, TITLE 34
-99.67 Family Educational Rights and Privacy

Date policy adopted:
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DELETE
LAGUNA BEACH UNIFIED SCHOOL DISTRICT

Board Policy No. 5018: BUS CONDUCT

A. The Board hereby directs the students who ride buses to abide by and adhere to the
highest standards of conduct while riding said vehicles. Conduct standards apply to all buses,
whether buses are operated by the District directly, by the District under contract, or by other
carriers authorized by the District.

B. Students transported in a school bus shall be under the authority of and directly
responsible to the driver of the bus. Continued disorderly conduct or persistent refusal to submit
to the authority of the driver shall be sufficient reason for a student to be deprived of
transportation. All District and school rules apply to students on a school bus.

Date Policy Adopted By The Board: October 10, 2000.
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
WEAPONS AND DANGEROUS INSTRUMENTS

BP 5131.7
Students

The Governing Board recognizes that students and staff have the right to a safe and secure
campus free from physical and psychological harm and desires to protect them from the dangers
presented by firearms and other weapons.

Possession of Weapons

The Board prohibits any student from possessing weapons, imitation firearms, or other
dangerous instruments, as defined in law and administrative regulation, in school buildings, on
school grounds or buses, at school-related or school-sponsored activities away from school, or
while going to or coming from school.

Under the power granted to the Board to protect the safety of students, staff, and others on
district property and to maintain order and discipline in the schools, any school employee is
authorized to confiscate any prohibited weapon, imitation firearm, or dangerous instrument from
any student on school grounds.

Unless he/she has obtained prior written permission as specified below, a student possessing or
threatening others with any weapon, dangerous instrument, or imitation firearm shall be subject
to suspension and/or expulsion in accordance with law, Board policy, and administrative
regulations.

The principal or designee shall notify law enforcement authorities when any student possesses a
firearm, explosive, or other prohibited weapon or dangerous instrument without permission, sells
or furnishes a firearm, or commits any act of assault with a firearm or other weapon.

Advance Permission for Possession of a Weapon for Educational Purposes

The parent/guardian of a student who desires to possess a firearm, imitation firearm, or other

prohibited weapon on school grounds for an educational purpose shall, at least five school days
in advance of the planned possession, submit a written request to the principal which explains the

P49



planned use of the weapon and the duration. The student shall also submit a written explanation
from the staff person responsible for the school-sponsored activity or class.

The principal may grant permission for such possession when he/she determines that it is
necessary for a school-sponsored activity or class or as part of the educational program. Factors
that shall be considered include, but are not limited to, the planned use of the weapon, the
duration and location of the planned use, whether an audience is expected, and any perceived
adverse effects to the safety and well-being of students or staff. If the principal grants such
permission, he/she shall provide the student and staff person with a written explanation regarding
any limitations and the permissible duration of the student's possession.

When the principal or designee grants permission, he/she shall take all necessary precautions to
ensure the safety of all persons on school grounds, including, but not limited to, inspecting a
firearm to verify that no live ammunition is present. Any weapon allowed shall be stored in a
locked vehicle or in an appropriate, locked container before and after its authorized use.

A student granted permission to possess a weapon may be suspended and/or expelled if he/she
possesses or uses the weapon inappropriately.

Possession of Pepper Spray

To prevent potential misuse that may harm students or staff, students are prohibited from
carrying tear gas or tear gas weapons such as pepper spray on campus or at school activities.

Reporting of Dangerous Objects

The Board encourages students to promptly report the presence of weapons, injurious objects, or
other suspicious activity to school authorities. The identity of a student who reports such activity
shall remain confidential to the extent permitted by law.

The Superintendent or designee shall develop strategies designed to facilitate student reporting of
the presence of injurious objects on school grounds, such as tip hotlines, electronic

transmissions, or other methods that preserve the student's anonymity. Incident reports and
records shall not identify the student who reported the possession. The Superintendent or
designee also shall inform staff, students, and parents/guardians that students who report the
presence of injurious objects on school campuses are to be protected and their identity shielded.
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Legal Reference:

EDUCATION CODE

35291 Governing board to prescribe rules for discipline of the schools
48900 Grounds for suspension/expulsion

48902 Notification of law enforcement authorities

48915 Required recommendation for expulsions

48916 Readmission

49330-49335 Injurious objects

PENAL CODE

245 Assault with deadly weapon

417.4 Imitation firearm; drawing or exhibiting

626.9 Gun-Free School Zone Act of 1995

626.10 Dirks, daggers, knives, razor or stun gun; bringing or possessing in school
653k Switchblade knife

16100-17350 Definitions

22810-23025 Tear gas weapon (pepper spray)
25200-25225 Firearms, access to children

30310 Prohibition against ammunition on school grounds
UNITED STATES CODE, TITLE 20

6301-7941 No Child Left Behind Act, especially:

7151 Gun-Free Schools Act

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

ACADEMIC HONESTY

BP 5131.9
Students

The Governing Board believes that academic honesty and personal integrity are fundamental
components of a student's education and character development. The Board expects that students
will not cheat, lie, plagiarize or commit other acts of academic dishonesty.

Students, parents/guardians, staff and administrators shall be responsible for creating and
maintaining a positive school climate that encourages honesty. Students found to have committed
an act of academic dishonesty shall be subject to district and school-site discipline rules.

The Superintendent or designee may establish a committee comprised of students,
parents/guardians, staff, administrators and members of the public to develop standards of
academic honesty, measures of preventing dishonesty, and specific consequences for acts of
dishonesty. Any recommendations for discipline shall be incorporated into the school's site level
discipline rules.

Legal Reference:
EDUCATION CODE
35291-35291.5 Rules

Date Policy Adopted:
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DELETE

LAGUNA BEACH UNIFIED SCHOOL DISTRICT
Board Policy No. 5038: ACADEMIC HONESTY
A. Introduction
It is the intention of the Governing Board to establish an educational environment in which
inquiry is nurtured and individual responsibility is rewarded. Any form of academic dishonesty
will not be tolerated and a student discovered cheating shall be penalized.
B. Definitions
1. Cheating. Cheating is a form of dishonesty in which a student knowingly misrepresents
himself or herself to the District. The following activities are considered forms of cheating. This
list is not inclusive.
a. Using cheat-sheets in any form (paper, flesh, electronic, or other) during a testing
situation which is to be closed book. All testing situations are closed book unless the teacher
and/or staff member supervising the testing situation clearly states otherwise.
b. Copying from another student during a testing situation.
c. Receiving assistance from anyone else in a testing situation. This means that a student
may not receive any assistance for anyone else, except the teacher and/or staff member

supervising the testing situation, or other person designated by the teacher.

d. Talking to another student during a testing situation. (If a student has a question, he or she
should ask the teacher and or staff member who is administering the testing situation.)

e. Handing information around to others in a testing situation, either written or stored in
electronic form.

f. Knowingly supplying another student with information during a testing situation.

g. Having one student represent himself or herself as another student during a testing
situation or any other school activity. Both students shall be considered to have cheated.
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h. Furnishing false information to gain an academic advantage.

1. Turning in an assignment in which the work is not the student's own work. (See plagiarism
below.)

2. Plagiarism. Plagiarism is copying another's work, and representing it as one's own. In an
educational setting, it most commonly happens in writing assignments in which a student lifts a
passage out of a published work without attribution. It can take other forms, including but not
limited to, copying parts of a speech or copying a work of art.

In its simplest form, plagiarism is the representation of someone else's idea or expression of an
idea, or someone else's train of thought as one's own idea or expression of an idea or train of
thought. In an educational setting this is considered to be a serious form of cheating. In addition,
in some cases, there can be serious legal repercussions such as copyright violation, punishable by
fines and jail terms. If in doubt the student should contact the teacher and/or staff member
involved for guidance.

C. Responsibilities

1. All members of the school community, including teachers, staff, administrators and
students are responsible for maintaining an educational environment in which inquiry is
nurtured, individual responsibility is rewarded and academic dishonesty is not tolerated.

2. Teachers and/or staff members are responsible for instructing students in research and
study skills appropriate to each subject so that students who prepare may feel confident of
success without cheating.

3. Teachers and/or staff members are responsible for identifying instances of cheating and
plagiarism by students which occur under their supervision and are responsible for following up
with appropriate action.

4. Students have the responsibility to refrain from all forms of cheating and to follow the
rules, regulations and standards established by a teacher and/or staff member.

5. Parents have the responsibility to ensure that students follow the rules and take primary
responsibility for their own work.
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D. Rights and Responsibilities if Teachers and/or Staff Members Discovering Cheating

1. A teacher and/or staff member who suspects a student of cheating should assemble and
document the evidence for further disciplinary action. The teacher and/or staff member should
evaluate the situation to see if it is a clearly defined case of cheating.

2. If there is sufficient evidence that cheating has taken place, the teacher and/or staff
member should address the student, explain his or her view of the situation, and require a
response from the student. If the teacher and/or staff member is convinced that cheating has
occurred, he or she should notify the student involved of the consequences for that course or
activity.

3. The teacher and/or staff member shall report the student to the Principal for possible
administrative discipline and to contact the parents/guardians.

E. Rights of Students Accused of Cheating

A student accused of cheating has the right to due process. To pursue this right the student should meet
with the Principal or designee for more information.

F. Consequences of Cheating

The consequences of cheating may range from a verbal reprimand to failure in a course. In
addition, administrative discipline may affect the student's standing with the District including
the possibility of suspension or expulsion. Any of these actions may be reflected on the student's
transcript. Students must realize that all cases of cheating are serious and reflect very poorly on
the academic integrity and honesty of the student involved.

Legal Reference:
Education Code section

Date Policy Adopted By The Board: October &, 2002

P55



LAGUNA BEACH UNIFIED SCHOOL DISTRICT

HEALTH EXAMINATIONS

BP 5141.3
Students

The Governing Board recognizes that periodic health examinations of students may lead to early
detection and treatment of conditions that impact learning. Health examinations also may help in
determining whether special adaptations of the school program are necessary.

The Superintendent or designee shall verify that students have complied with legal requirements
for a comprehensive health screening, an oral health assessment, and immunizations at school
entry. In addition, the district shall administer tests for vision, hearing, and scoliosis as required
by law.

All students who participate as cheerleaders,-sengleaders; or athletes in organized competitive
sports shall first undergo a medical examination and submit documentation of medical clearance
to the district. Upon sustaining an injury or serious illness, a student may be required to have
another examination before participating further. This requirement does not apply to participants
in occasional play day or field day activities.

The Superintendent or designee shall ensure that staff employed to examine students exercise
proper care of each student and that examination results are kept confidential. Records related to
these examinations shall be maintained and released only in accordance with law.
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Legal Reference:

EDUCATION CODE

44871-44879 Employment qualifications

48980 Parental notifications

49400-49414.5 Student health, general powers of school boards
49422 Supervision of health and physical development
49450-49458 Physical examinations (of students)
49460-49466 Development of standardized health assessments
HEALTH AND SAFETY CODE

1685-1686 Audiometrists

120325-120380 Immunization against communicable diseases
121475-121520 Tuberculosis tests for students
124025-124110 Child Health and Disability Prevention Program
CODE OF REGULATIONS, TITLE 5

590-596 Vision screening

3027 Hearing and vision screening for special education

3028 Audiological screening

CODE OF REGULATIONS, TITLE 17

2950-2951 Hearing tests

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act

1232h Protection of student rights

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
DELETE

Board Policy No. 5006: HEALTH EXAMINATIONS

A. To determine the health status of students, facilitate the removal of handicaps to learning,
and determine whether special adaptations of the school program may be necessary, the Board
shall require that periodic examinations be conducted which include tests for vision, hearing and
scoliosis. All personnel employed to examine students shall exercise proper care of each student
being examined and shall ensure that the examination results are kept confidential.

1. A parent/guardian may annually file a statement with the Principal withholding consent
to any physical examination of his/her student. The student shall be exempt, but shall be subject

to exclusion due to a suspected contagious or infectious disease.

2. The Principal shall notify parents/guardians of the rights of students and
parents/guardians relating to health examinations.

Legal Reference:
Education Code sections 49450-49456

Date Policy Adopted By The Board: October 10, 2000.
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
FREEDOM OF SPEECH/EXPRESSION

BP 5145.2
Students

The Governing Board believes that free inquiry and exchange of ideas are essential parts of a
democratic education. The Board respects students' rights to express ideas and opinions, take
stands on issues, and support causes, even when such speech is controversial or unpopular.

On-Campus Expression

Students shall have the right to exercise freedom of speech and of the press including, but not
limited to, the use of bulletin boards; the distribution of printed materials or petitions; the
wearing of buttons, badges, and other insignia; and the right of expression in official
publications.

Student expression on district or school Internet web sites and online media shall generally be
afforded the same protections as in print media.

Students' freedom of expression shall be limited only as allowed by Education Code 48907,
48950, and other applicable state and federal laws.

Students are prohibited from making any expressions or distributing or posting any materials that
are obscene, libelous, or slanderous. Students also are prohibited from making any expressions
that so incites students as to create a clear and present danger of the commission of unlawful acts
on school premises, the violation of school rules, or substantial disruption of the school's orderly
operation.

School officials shall not engage in prior restraint of material prepared for official school
publications except insofar as the content of the material violates the law.

The Superintendent or designee shall not discipline any high school student solely on the basis of
speech or other communication that would be constitutionally protected when engaged in outside
of school, but may impose discipline for harassment, threats, or intimidation unless
constitutionally protected.

P59



Off-Campus Expression

A student shall be subject to discipline for off-campus expression, including expression on
off-campus Internet web sites, when such expression poses a threat to the safety of other
students, staff, or school property, or substantially disrupts the educational program. The
Superintendent or designee shall document the impact the expression had or could be expected to

have on the school program.

Legal Reference:

EDUCATION CODE

48907 Exercise of free expression; rules and regulations
48950 Speech and other communication

51520 Prohibited solicitations on school premises
UNITED STATES CODE, TITLE 20

4071-4074 Equal Access Act

CALIFORNIA CONSTITUTION

Article 1, Section 2 Freedom of speech and expression
U.S. CONSTITUTION

Amendment 1 Freedom of speech and expression

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
SEXUAL HARASSMENT

BP 5145.7
Students

The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits, at school or at school-sponsored or
school-related activities, sexual harassment targeted at any student by anyone. The Board also
prohibits retaliatory behavior or action against any person who reports, files a complaint or
testifies about, or otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another student
or an adult who has experienced off-campus sexual harassment that has a continuing effect on
campus to immediately contact his/her teacher, the principal, or any other available school
employee. Any employee who receives a report or observes an incident of sexual harassment
shall notify the principal or a district compliance officer. Once notified, the principal or
compliance officer shall take the steps to investigate and address the allegation, as specified in
the accompanying administrative regulation.

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual
harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any
circumstance
3. Encouragement to report observed incidents of sexual harassment even where the alleged

victim of the harassment has not complained
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4. A clear message that student safety is the district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that involves a
student, whether as the complainant, respondent, or victim of the harassment, shall be
investigated and prompt action shall be taken to stop any harassment, prevent recurrence, and
address any continuing effect on students

6. Information about the district's procedure for investigating complaints and the person(s)
to whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the district
investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will take interim measures to ensure a
safe school environment for a student who is the complainant or victim of sexual harassment
and/or other students during an investigation and that, to the extent possible, when such interim
measures are taken, they shall not disadvantage the complainant or victim of the alleged
harassment

Complaint Process and Disciplinary Actions

Sexual harassment complaints by and against students shall be investigated and resolved in
accordance with law and district procedures specified in AR 1312.3 - Uniform Complaint
Procedures. Principals are responsible for notifying students and parents/guardians that
complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the
procedures.

Upon investigation of a sexual harassment complaint, any student found to have engaged in
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary
action. For students in grades 4-12, disciplinary action may include suspension and/or expulsion,
provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be
taken into account.
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Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall have his/her employment
terminated in accordance with law and the applicable collective bargaining agreement.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment
to enable the district to monitor, address, and prevent repetitive harassing behavior in district
schools.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5§

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX, discrimination

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.71 Nondiscrimination on the basis of sex in education programs

Date Policy Adopted:

P63



LAGUNA BEACH UNIFIED SCHOOL DISTRICT

COURSE OF STUDY

BP 6143
Instruction

The Governing Board recognizes that a well-aligned sequence of courses fosters academic
progress and provides for the best possible use of instructional time. The district's course of
study shall provide students with opportunities to attain the skills, knowledge, and abilities they
need to be successful in school, college, and the workplace.

The Superintendent or designee shall establish processes for ensuring the articulation of courses
across grade levels within the district. As necessary, he/she also shall work with representatives
of appropriate area districts and postsecondary institutions to ensure articulation of courses with
other institutions to which district students may matriculate. The sequence of courses shall be
designed to ensure that each course provides adequate preparation for the next course in the
sequence, avoids significant duplication of content, and allows for reinforcement and progression
in the subject matter.

Elementary Grades

The Board shall adopt a course of study for elementary grades that sufficiently prepares students
for the secondary course of study.

Secondary Grades

The district shall offer all otherwise qualified students in grades 7-12 a course of study that
prepares them, upon graduation from high school, to meet the requirements and prerequisites for
admission to California public colleges and universities and to attain entry-level employment

skills in business or industry.

In addition, the course of study for students in grades 9-12 shall include instruction in skills and
knowledge for adult life, career technical training, and a timely opportunity for all otherwise

P64



qualified students to enroll, within four years before graduation, in each course necessary to
fulfill the requirements and prerequisites for admission to California public colleges and
universities.

The Superintendent or designee shall develop a process by which courses that meet college
admission criteria (referred to as "a-g" course requirements) are submitted to the University of
California for review and certification. He/she shall maintain an accurate list of all current high
school courses that have been so certified, shall ensure that the list is provided annually to each
student in grades 9-12, and shall make updated lists readily available.

Legal Reference:

EDUCATION CODE

33319.3 Driver education; CDE materials on road rage

33540 Government and civics instruction in interaction with government agencies
48980 Parental notifications

51202 Instruction in personal and public health and safety

51203 Instruction on alcohol, narcotics and restricted dangerous drugs

. 51204 Course of study designed for student's needs

51204.5 Social science instruction; history of California; contributions of various groups
51210-51212 Course of study for grades 1-6

51220-51229 Course of study for grades 7-12

51241 Exemption from physical education

51911-51921 Comprehensive health education

51930-51939 Comprehensive sexual health and HIV/AIDS prevention instruction
51940 Curriculum for brain and spinal cord injury prevention

60040-60052 Requirements for instructional materials

66204 Certification of high school courses as meeting university admission criteria
HEALTH AND SAFETY CODE

11032 Definition of dangerous drugs

CODE OF REGULATIONS, TITLE 5

10020-10049 Automobile driver education and training

10060 Physical education program

UNITED STATES CODE, TITLE 20

6101-6251 School-to-Work Opportunities Act of 1994

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
INDIVIDUALIZED EDUCATION PROGRAM

BP 6159
Instruction

The Governing Board desires to provide educational alternatives that afford students with
disabilities full educational opportunities. Students with disabilities shall receive a free
appropriate public education and be placed in the least restrictive environment which meets their
needs to the extent provided by law.

The Superintendent or designee shall develop administrative regulations regarding the
appointment of the individualized education program (IEP) team, the contents of the IEP, and the
development, review, and revision of the IEP.

To the extent permitted by federal law, a foster parent shall have the same rights relative to
his/her foster child's IEP as a parent/guardian.

Legal Reference:

EDUCATION CODE

51225.3 Requirements for high school graduation and diploma

56055 Rights of foster parents pertaining to foster child's education

56136 Guidelines for low incidence disabilities areas

56195.8 Adoption of policies

56321 Development or revision of IEP

56321.5 Notice to include right to electronically record

56340.1-56347 Instructional planning and individualized education program
56350-56352 IEP for visually impaired students

56380 IEP reviews; notice of right to request

56390-56392 Certificate of completion, special education

56500-56509 Procedural safeguards

60640-60649 California Assessment of Student Performance and Progress
60850-60859 High school exit examination, especially: students with disabilities
60852.3 High school exit examination, exemption for students with disabilities
FAMILY CODE

6500-6502 Age of majority

GOVERNMENT CODE

7572.5 Seriously emotionally disturbed child, expanded IEP team
WELFARE AND INSTITUTIONS CODE

300 Children subject to jurisdiction

601 Minors habitually disobedient
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602 Minors violating law defined as crime

CODE OF REGULATIONS, TITLE 5

853-853.5 State assessments, accommodations

1215.5-1218 High School Exit Examination, accommodations for students with disabilities
3021-3029 Identification, referral and assessment

3040-3043 Instructional planning and the individualized education program

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act of 1974

1400-1482 Individuals with Disabilities Education Act

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
DELETE
Board Policy No. 6020: ~ STUDENTS WITH EXCEPTIONAL NEEDS

A. The Board adopts as policy the regulations and procedures of the SELPA. The Board,
therefore, directs the Superintendent to see that all SELPA regulations and procedures are
observed with regard to students with exceptional needs as defined by Education Code
Section 56026. Such regulations and procedures shall be consistent with the requirements
of federal and state laws and regulations.

Legal Reference: Education Code section 56000 et seq. CFR 34 § 300.200 et seq.
Date Policy Adopted By The Board: October 8, 2002
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

PROCEDURAL SAFEGUARDS AND COMPLAINTS
FOR SPECIAL EDUCATION

BP 6159.1
Instruction

The Governing Board desires to protect the rights of students with disabilities in accordance with
the procedural safeguards set forth in state and federal law. Parents/guardians shall receive
written notice of their rights in accordance with law, Board policy, and administrative regulation.

The Superintendent or designee shall represent the district in any due process hearing conducted
with regard to district students and shall inform the Board about the result of the hearing.

The Superintendent or designee shall address a complaint concerning compliance with state or
federal law regarding special education in accordance with the district's uniform complaint
procedures.

Legal Reference:

EDUCATION CODE

56000 Education for individuals with disabilities

56001 Provision of the special education programs

56020-56035 Definitions

56195.7 Written agreements

56195.8 Adoption of policies for programs and services
56300-56385 Identification and referral, assessment
56440-56447.1 Programs for individuals between the ages of three and five years
56500-56509 Procedural safeguards, including due process rights
56600-56606 Evaluation, audits and information

CODE OF REGULATIONS, TITLE 5

3000-3100 Regulations governing special education

4600-4671 Uniform complaint procedures

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act

1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act

UNITED STATES CODE, TITLE 42
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11434 Homeless assistance
CODE OF FEDERAL REGULATIONS, TITLE 34
99.10-99.22 Inspection, review and procedures for amending education records

104.36 Procedural safeguards
300.1-300.818 Assistance to states for the education of students with disabilities, especially:

300.500-300.520 Procedural safeguards and due process for parents and students

COURT DECISIONS
Winkelman v. Parma City School District, (2007) 550 U.S. 516

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

NONPUBLIC, NONSECTARIAN SCHOOL AND AGENCY SERVICES
FOR SPECIAL EDUCATION

BP 6159.2
Instruction

The Governing Board recognizes its responsibility to provide all district students, including
students with disabilities, a free appropriate public education in accordance with law. When the
district is unable to provide direct special education and/or related services to students with
disabilities, the Board may enter into a contract with a nonpublic, nonsectarian school or agency
to meet the students' needs.

In selecting nonpublic, nonsectarian schools or agencies with which the district may contract for
the placement of any district student with disabilities, the Superintendent or designee shall follow
the procedures specified in law and accompanying administrative regulation.

Prior to entering into a contract to place any student in a nonpublic, nonsectarian school or
agency, the Superintendent or designee shall verify that the school or agency is certified to
provide special education and related services to individuals with disabilities in accordance with
Education Code 56366. In addition, the Superintendent or designee shall monitor, on an ongoing
basis, the certification of any nonpublic, nonsectarian school with which the district has a
contract to ensure that the school or agency's certification has not expired.

No district student shall be placed in a nonpublic, nonsectarian school or agency unless the
student's individualized education program (IEP) team has determined that an appropriate public
education alternative does not exist and that the nonpublic, nonsectarian school or agency
placement is appropriate for the student. In accordance with law, any student with disabilities
placed in a nonpublic, nonsectarian school or agency shall have all the rights and protections to
which students with disabilities are generally entitled, including, but not limited to, the
procedural safeguards, due process rights, and periodic review of his/her IEP.

During the period when any student with disabilities is placed in a nonpublic, nonsectarian
school or agency, the student's IEP team shall retain responsibility for monitoring the student's
progress towards meeting the goals identified in his/her 1EP.

The Superintendent or designee shall notify the Board prior to approving an out-of-state
placement for any district student.

In accordance with Education Code 56366.2, the Superintendent or designee may apply to the
Superintendent of Public Instruction to waive any of the requirements of Education Code 56365,
56366, 56366.3, and 56366.6.
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Legal Reference:

EDUCATION CODE

56034-56035 Definitions of nonpublic, nonsectarian school and agency
56042 Placement not to be recommended by attorney with conflict of interest
56101 Waivers

56163 Certification

56168 Responsibility for education of student in hospital or health facility school
56195.8 Adoption of policies

56342.1 Individualized education program; placement

56360-56369 Implementation of special education

56711 Computation of state aid

56740-56743 Apportionments and reports

56760 Annual budget plan; service proportions

56775.5 Reimbursement of assessment and identification costs

FAMILY CODE

7911-7912 Interstate compact on placement of children

GOVERNMENT CODE

7570-7587 Interagency responsibilities for providing services to children with disabilities,
especially:

7572.55 Seriously emotionally disturbed child; out-of-state placement
WELFARE AND INSTITUTIONS CODE

362.2 Out-of-home placement for IEP

727.1 Out-of-state placement of wards of court

CODE OF REGULATIONS, TITLE 5

3001 Definitions

3060-3070 Nonpublic, nonsectarian school and agency services

UNITED STATES CODE, TITLE 20

1400-1487 Individuals with Disabilities Education Act

CODE OF FEDERAL REGULATIONS, TITLE 34

300.129-300.148 Children with disabilities in private schools

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
APPOINTMENT OF SURROGATE PARENT FOR SPECIAL EDUCATION STUDENTS

BP 6159.3
Instruction

In order to protect the rights of students with disabilities, the Superintendent or designee shall
appoint a surrogate parent to represent a student with disabilities as necessary in accordance with
law. He/she shall develop procedures for recruiting, training and assigning adults to serve as
surrogate parents.

Legal Reference:

EDUCATION CODE

56028 Parent

56050 Surrogate parents

56055 Rights of foster parents

GOVERNMENT CODE

7570-7587 Interagency responsibilities for providing services to disabled children, especially:
7579.5 Surrogate parent; appointment; qualifications; liability
WELFARE AND INSTITUTIONS CODE

300 Children subject to jurisdiction

361 Limitations on parental control

601 Minors habitually disobedient or truant

602 Minors violating laws

726 Limitations on parental control

UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities Education Act, especially:
1415 Procedural safeguards

UNITED STATES CODE, TITLE 42

11434a Definitions

CODE OF FEDERAL REGULATIONS, TITLE 34

300.30 Definition parent

300.519 Surrogate parents

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

IDENTIFICATION AND EVALUATION OF INDIVIDUALS
FOR SPECIAL EDUCATION

BP 6164.4
Instruction

The Governing Board recognizes the need to actively seek out and evaluate district residents
from birth to age 21 who have disabilities in order to provide them with appropriate educational
opportunities in accordance with state and federal law.

The Superintendent or designee shall establish a comprehensive system that includes procedures
for the identification, screening, referral, and regular and triennial assessment of individuals
eligible for special education, as well as procedures for the planning, implementation, and review
of the education and related services provided to such individuals.

The district's identification procedures shall include methods for utilizing referrals from
parents/guardians, teachers, appropriate professionals, and others, and shall be coordinated with
school site procedures for referral of students whose needs cannot be met with modifications to
the regular instructional program.

The Superintendent or designee shall notify parents/guardians, in writing, of their rights related
to identification, referral, assessment, instructional planning, implementation, and review,
including the right to consent to any assessment concerning their child. In addition, the
Superintendent or designee shall notify parents/guardians of procedures for initiating a referral
for assessment to identify individuals who need special education services.

Legal Reference:

EDUCATION CODE

44265.5 Professional preparation for teachers of impaired students
56000-56885 Special education programs, especially:

56195.8 Adoption of policies

56300-56304 Identification of individuals with disabilities
56320-56331 Assessment

56333-56338 Eligibility criteria for specific learning disabilities
56340-56347 Instructional planning and individualized education program
56381 Reassessment of students

56425-56432 Early education for individuals with disabilities
56441.11 Eligibility criteria, children ages 3-5

56445 Transition to grade school; reassessment

56500-56509 Procedural safeguards
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GOVERNMENT CODE

95000-95029.5 California Early Intervention Services Act
CODE OF REGULATIONS, TITLE 5

3021-3029 Identification, referral and assessment
3030-3031 Eligibility criteria

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act of 1974
1412 State eligibility

1415 Procedural safeguards

CODE OF FEDERAL REGULATIONS, TITLE 34

104.35 Evaluation and placement

104.36 Procedural safeguards

300.1-300.818 Individuals with Disabilities Education Act, especially:
300.301-300.306 Evaluations and reevaluations

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
IDENTIFICATION AND EDUCATION UNDER SECTION 504

BP 6164.6
Instruction

The Governing Board believes that all children, including children with disabilities, should have
the opportunity to learn in a safe and nurturing environment. The Superintendent or designee
shall work to identify children with disabilities who reside within the jurisdiction of the district
in order to ensure that they receive educational and related services required by law.

The Superintendent or designee shall provide qualified students with disabilities with a free
appropriate public education (FAPE), as defined under Section 504 of the federal Rehabilitation
Act of 1973. Such students shall receive regular or special education and related aids and
services designed to meet their individual educational needs as adequately as the needs of
students without disabilities are met.

In addition, qualified students with disabilities shall be provided an equal opportunity to
participate in programs and activities that are integral components of the district's basic
education program, including, but not limited to, extracurricular athletics, interscholastic sports,
and/or other nonacademic activities.

In providing services to students with disabilities under Section 504, the Superintendent or
designee shall ensure district compliance with law, including providing the students and their
parents/guardians with applicable procedural safeguards and required notifications. Any dispute
as to the identification, evaluation, or placement of any student with a disability shall be resolved
in accordance with the processes specified in the "Procedural Safeguards” section of the
accompanying administrative regulation.

Legal Reference:

EDUCATION CODE

49423.5 Specialized physical health care services

52052 Numerically significant student subgroups

52060-52077 Local control and accountability plan

56043 Special education, timelines

56321 Assessment; development of IEP; parental notifications, consent
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CODE OF REGULATIONS, TITLE 5

3051.12 Health and Nursing Services

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act of 1974
1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29

705 Definitions; Vocational Rehabilitation Act

794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE, TITLE 42

12101-12213 Americans with Disabilities Act

CODE OF REGULATIONS, TITLE 28

35.101-35.190 Nondiscrimination on the basis of disability in state and local government

services
CODE OF FEDERAL REGULATIONS, TITLE 34

104.1-104.61 Nondiscrimination on the basis of handicap, especially:
104.1 Purpose to effectuate Section 504 of the Rehabilitation Act of 1973

104.3 Definitions

104.32 Location and notification

104.33 Free appropriate public education

104.34 Educational setting

104.35 Evaluation and placement

104.36 Procedural safeguards

104.37 Nonacademic services

104.7 Responsible employee; grievance procedures

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT
SUPPLEMENTAL INSTRUCTION

BP 6179
Instruction

The Governing Board recognizes that high-quality supplemental instruction can motivate
and support students to attain grade-level academic standards, overcome academic
deficiencies, and/or acquire critical skills. The district shall offer programs of direct,
systematic, and intensive supplemental instruction to meet student needs. Supplemental
instruction shall be offered in accordance with law and may be used to assist the district
in meeting its goals for student achievement.

Supplemental instruction may be offered during and outside the regular school day,
including during the summer, before school, after school, on Saturday, and/or during
intersessions. When supplemental instruction is offered during the regular school dayj, it
shall not supplant the student's instruction in the core curriculum areas or physical
education.

As appropriate, supplemental instruction may be provided through a classroom setting,
individual or small group instruction, technology-based instruction, and/or an
arrangement with a community or other external service provider.

When determined to be necessary by the principal or designee, a student may be required
to participate in supplemental instruction outside the regular school day. In such cases,
written parent/guardian consent shall be obtained for the student's participation.

Supplemental instruction shall be offered to students in grades 2-9 who have been
retained or recommended for retention at their current grade level.

The district shall offer alternative supports designed to increase the academic
achievement of socioeconomically disadvantaged students attending schools identified by
the California Department of Education for program improvement for two or more
consecutive years.

In addition, supplemental instruction may be offered to:

Students who are identified as being at risk for retention based on state
assessment results, grades, or other indicators
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Students who demonstrate academic deficiencies that may jeopardize their

attainment of academic standards

High school students who need support to successfully complete courses required

for graduation

Legal Reference:

EDUCATION CODE

-37202 School calendar

Weekend classes

-37254.1 Supplemental instruction, summer school
-42238.07 Local control funding formula

Length of school day

-48070.5 Promotion and retention

Compulsory education

Translation of notices

-51212 Courses of study, elementary schools
-51228 Courses of study, secondary schools
-52077 Local control and accountability plan
Definitions, core curriculum areas

-60649 California Assessment of Student Performance and Progress
-60859 High school exit examination, especially:
Suspension of high school exit examination
CODE OF REGULATIONS, TITLE 5

-11472 Summer school

Date Policy Adopted:

P79



LAGUNA BEACH UNIFIED SCHOOL DISTRICT
ADULT EDUCATION

BP 6200
Instruction

The Governing Board believes that education is a lifelong process and that it is important for
individuals to continuously develop new skills. Eligible adults shall be offered opportunities to
enroll in programs and courses that develop academic and workforce skills and, as appropriate,
lead to completion of requirements for high school graduation.

The Superintendent or designee shall recommend, for approval by the Board and the California
Department of Education, courses to be offered through the district's adult education program.

To ensure efficient and coordinated adult education services, the district shall collaborate with
other local educational agencies and the community college district in the region's adult
education consortium. The district shall participate in the consortium's identification of the
educational needs of adults in the region, identification of available funding and services,
development and approval of an adult education plan pursuant to Education Code 84906, and
implementation of strategies to address the identified needs, improve the effectiveness of district
services, and improve students' transitions into postsecondary education and the workforce.

The district's representative to the region's adult education consortium shall be designated by the
Board.

The Superintendent or designee shall ensure that all teachers of adult education classes possess
an appropriate credential issued by the Commission on Teacher Credentialing and have access to
high-quality professional development to continuously enhance their knowledge and skills.

Adult education classes may be offered any day or evening, including weekends, for such length
of time during the school year as determined by the Board. (Education Code 52505, 52513)

Adult education students who fulfill the district's graduation requirements shall receive a diploma
of high school graduation.

The Superintendent or designee shall regularly report to the Board on the effectiveness of the
district's adult education program. This report shall include, but not be limited to, the number of
adults and high school students participating in the program, student participation in each type of
adult education course or class, and the extent to which students successfully completed these
programs, including, as applicable, the completion of requirements for the high school diploma
or certificate of equivalency.
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Legal Reference:

EDUCATION CODE

8500-8538 Adult education

10200 CalWORKSs education and job training plan
41975-41976.2 Adult education; authorized classes and courses
44260.2-44260.3 Credential requirements, designated subjects adult education credential
44865 Qualifications for home teachers and teachers in special classes
46190-46192 Adult school; days of attendance

46300.1-46300.4 Independent study

51040 Prescribed courses

51056 Adult education course of study

51225.3 Requirements for graduation

51241 Physical education exemptions

51246 Physical education exemptions

51730-51732 Elementary school special day and evening classes
51745-51749.6 Independent study

51810-51815 Community service classes

52500-52523 Adult schools

52530-52531 Use of hospitals

52540-52544 Adult English classes

52550-52556 Classes in citizenship

52570-52572 Disabled adults

52610-52616.24 Adult schools, finances

52651-52656 Immigrant Workforce Preparation Act

60410 Books for adult classes

84830 Adult education consortium

84900-84920 Adult Education Block Grant

WELFARE AND INSTITUTIONS CODE

11320-11329.5 CalWORKSs, including education and job training
CODE OF REGULATIONS, TITLE 5

10501 Adult education

10508 Records and reports

10530-10534 Standards

80034 Teaching credentials, adult education

80034.5 Adult education, substitute teachers

80036-80036.4 Requirements for designated subjects adult education credential
80040.2-80040.2.7 Programs of personalized preparation for the designated subjects adult
education teaching credentialing

UNITED STATES CODE, TITLE 20

2301-2415 Carl D. Perkins Career and Technical Education Act
UNITED STATES CODE, TITLE 29

3101-3255 Workforce Innovation and Opportunity Act
3271-3333 Adult Education and Family Literacy Act

Date Policy Adopted:
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT

MEETING CONDUCT

BB 9323
Board Bylaws

Meeting Procedures

All Governing Board meetings shall begin on time and shall be guided by an agenda prepared in
accordance with Board bylaws and posted and distributed in accordance the Ralph M. Brown
Act (open meeting requirements) and other applicable laws.

The Board president shall conduct Board meetings in accordance with Board bylaws and
procedures that enable the Board to efficiently consider issues and carry out the will of the
majority.

The Board believes that late night meetings deter public participation, can affect the Board's
decision-making ability, and can be a burden to staff. Regular Board meetings shall be adjourned
at 10:00 p.m. unless extended to a specific time determined by a majority of the Board. The
meeting shall be extended no more than once and subsequently may be adjourned to a later date.

Quorum and Abstentions
The Board shall act by majority vote of all of the membership constituting the Board.

The Board believes that when no conflict of interest requires abstention, its members have a duty
to vote on issues before them. When a member abstains, his/her abstention shall not be counted
for purposes of determining whether a majority of the membership of the Board has taken action.

Provided the Board typically has seven members and there are no more than two vacancies on
the Board, the vacant position(s) shall not be counted for purposes of determining how many
members of the Board constitute a majority. In addition, whenever any provisions of the
Education Code require unanimous action of all or a specific number of the members, the vacant
position(s) shall be not be counted for purposes of determining the total membership constituting
the Board.

Public Participation

Members of the public are encouraged to attend Board meetings and to address the Board
concerning any item on the agenda or within the Board's jurisdiction. So as not to inhibit public
participation, persons attending Board meetings shall not be requested to sign in, complete a
questionnaire, or otherwise provide their name or other information as a condition of attending
the meeting.
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In order to conduct district business in an orderly and efficient manner, the Board requires that
public presentations to the Board comply with the following procedures:

1.

The Board shall give members of the public an opportunity to address the Board on any
item of interest to the public that is within the subject matter jurisdiction of the Board,
either before or during the Board's consideration of the item.

At a time so designated on the agenda at a regular meeting, members of the public may
bring before the Board matters that are not listed on the agenda. The Board shall take no
action or discussion on any item not appearing on the posted agenda, except as authorized
by law.

Without taking action, Board members or district staff members may briefly respond to
statements made or questions posed by the public about items not appearing on the
agenda. Additionally, on their own initiative or in response to questions posed by the
public, a Board or staff member may ask a question for clarification, make a brief
announcement, or make a brief report on his/her own activities.

Furthermore, the Board or a Board member may provide a reference to staff or other
resources for factual information, ask staff to report back to the Board at a subsequent
meeting concerning any matter, or take action directing staff to place a matter of business
on a future agenda.

The Board need not allow the public to speak on any item that has already been
considered by a committee composed exclusively of Board members at a public meeting
where the public had the opportunity to address the committee on that item. However, if
the Board determines that the item has been substantially changed since the committee
heard the item, the Board shall provide an opportunity for the public to speak.

A person wishing to be heard by the Board shall first be recognized by the president and
shall then proceed to comment as briefly as the subject permits.

Individual speakers shall be allowed three minutes to address the Board on each agenda
or nonagenda item. The Board shall limit the total time for public input on each item to
20 minutes. With Board consent, the president may increase or decrease the time allowed
for public presentation, depending on the topic and the number of persons wishing to be
heard. The president may take a poll of speakers for or against a particular issue and may
ask that additional persons speak only if they have something new to add.

In order to ensure that non-English speakers receive the same opportunity to directly
address the Board, any member of the public who utilizes a translator shall be provided at
least twice the allotted time to address the Board, unless simultaneous translation
equipment is used to allow the Board to hear the translated public testimony
simultaneously.
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6. The Board president may rule on the appropriateness of a topic, subject to the
following conditions:

a. If a topic would be suitably addressed at a later time, the Board president may
indicate the time and place when it should be presented.

b. The Board shall not prohibit public criticism of its policies, procedures, programs,
services, acts, or omissions.

c. The Board shall not prohibit public criticism of district employees. However,
whenever a member of the public initiates specific complaints or charges against
an individual employee, the Board president shall inform the complainant of the

appropriate complaint procedure.

8. The Board president shall not permit any disturbance or willful interruption of Board
meetings. Persistent disruption by an individual or group or statements that threaten the
safety of any person(s) at the meeting shall be grounds for the president to terminate the
privilege of addressing the Board.

The Board may remove disruptive individuals and order the room cleared if necessary. In this
case, members of the media not participating in the disturbance shall be allowed to remain, and
individuals not participating in such disturbances may be allowed to remain at the discretion of
the Board. When the room is ordered cleared due to a disturbance, further Board proceedings
shall concern only matters appearing on the agenda.

When such disruptive conduct occurs, the Superintendent or designee shall contact local law
enforcement as necessary.

Recording by the Public

Members of the public may record an open Board meeting using an audio or video recorder, still
or motion picture camera, cell phone, or other device, provided that the noise, illumination, or
obstruction of view does not persistently disrupt the meeting. The Superintendent or designee
shall designate locations from which members of the public may broadcast, photograph, or tape
record open meetings without causing a distraction.

If the Board finds that noise, illumination, or obstruction of view related to these activities would
persistently disrupt the proceedings, these activities shall be discontinued or restricted as
determined by the Board.
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Legal Reference:

EDUCATION CODE

5095 Powers of remaining board members and new appointees

32210 Willful disturbance of public school or meeting a misdemeanor

35010 Prescription and enforcement of rules

35145.5 Agenda; public participation; regulations

35163 Official actions, minutes and journal

35164 Vote requirements

35165 Effect of vacancies upon majority and unanimous votes by seven member board
GOVERNMENT CODE '

54953.5 Audio or video tape recording of proceedings

54953.6 Broadcasting of proceedings

54954.2 Agenda; posting; action on other matters

54954.3 Opportunity for public to address legislative body; regulations

54957 Closed sessions

54957.9 Disorderly conduct of general public during meeting; clearing of room

Date Bylaw Adopted by the Board: May 12, 2015
Revised:
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