ALUM ROCK UNION ELEMENTARY
SCHOOL DISTRICT

BOARD OF TRUSTEES

Regular Board Meeting
December 12, 2019
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Thursday, December 12, 2019
AGENDA - ANNUAL ORGANIZATIONAL AND REGULAR BOARD MEETING

Type: AGENDA - ANNUAL ORGANIZATIONAL AND REGULAR BOARD MEETING

Time: 5:30 p.m.

Code: Regular #08 -19/20

Location: ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT, 2930 Gay Avenue, San Jose, CA
95127; Board Room.

In compliance with the Americans with Disabilities Act, if you need special assistance in order to
participate in the public meeting of the Board of Trustees, please contact the Office of the District
Superintendent at (408) 928-6822. Notification 72 hours prior to the meeting will enable the
District to make reasonable accommodations.

1. OPEN SESSION - CALL TO ORDER, ROLL CALL, AND OFFICER ELECTIONS

1.01 CALL TO ORDER / ROLL CALL/PLEDGE OF ALLEGIANCE -- PRESIDENT LINDA CHAVEZ.

1.02 ACTION: ANNUAL ORGANIZATIONAL MEETING, NOMINATION AND ELECTION OF BOARD PRESIDENT.

1.03 ACTION: ANNUAL ORGANIZATIONAL MEETING, NOMINATION AND ELECTION OF BOARD VICE-PRESIDENT.
1.04 ACTION: ANNUAL ORGANIZATIONAL MEETING, NOMINATION AND ELECTION OF BOARD CLERK.

1.05 ACTION: APPROVE AND APPOINT THE SUPERINTENDENT AS THE SECRETARY TO THE BOARD.

2. SPECIAL PRESENTATION-DISCUSSION AND CONSIDERATION ONLY (NO ACTION)

2.01 Healthier Kidc Foundation Presentation.
2.02 VOLERSA Presentation

3. CLOSED SESSION

3.01 ANNOUNCEMENT AND PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED SESSION
{(Government Code Section 54957.7).

3.02 RECESS TO CLOSED SESSION: The Board will recess to Closed Session at approximately 5:35 p.m. Open
Session will resume approximately 2 hours after the start of Closed Session.

3.03 CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION (Paragraph (1) of subdivision (d) of Section
54956.9) Name of the cases: Alum Rock Union Elementary School District v. Del Terra Real Estate Services, Inc., et
al., Santa Clara County Superior Court case no. 19CV354180; and, Leal & Trejo, APC v. Alum Rock Union
Elementary School District, Santa Clara County Superior Court case no. 19CV355647.

3.04 CONFERENCE WITH LEGAL COUNSEL-- ANTICIPATED LITIGATION Significant exposure to Litigation pursuant to
paragraph (2) or (3) of subdivision (d) of Section 54956.9: Five (5) potential cases.

3.05 APPEAL OF INVESTIGATIVE FINDINGS PER ADMINISTRATIVE REGULATION 4031,

3.06 CONFERENCE WITH LABOR NEGOTIATORS. Agency Designated Representative: Board of Trustees and
Unrepresented Employee: Superintendent.

3.07 PUBLIC EMPLOYMENT- Title: Superintendent.



4. RECONVENE TO OPEN SESSION - DISTRICT OFFICE BOARD ROOM

4.01 CALL TO ORDER / ROLL CALL -- BY BOARD PRESIDENT.

4.02 REPORT OF ACTION TAKEN IN CLOSED SESSION,

4.03 DISCUSSION AND/OR MODIFICATION(S) OF THE AGENDA. The Board may change the order of business
inctuding, but not limited to, an announcement that an agenda item will be considered out of order, that
consideration of an item has been withdrawn, postponed, rescheduled or removed from the Consent Calendar for
separate discussion and possible action.

5. PUBLIC HEARING

5.01 PUBLIC HEARING.Public Hearing and Adoption of District’s Initial Bargaining Proposal to Open Negotiations with
Alum Rock Educators’ Association (AREA); Re: 2019-2020 Reopeners

6. PUBLIC MEMBERS WHO WISH TO ADDRESS THE BOARD

6.01 "REQUESTS TO ADDRESS THE BOARD" provides members of the public an opportunity to speak to the Board
about any matter under the jurisdiction of the Board and not otherwise on the agenda. Those who wish to address
specific agenda items will have an opportunity to do so when that agenda item is introduced and presented during
this meeting. Individuals wishing to speak are requested to proceed to the podium. There is a three-minute time
limit for each speaker. The Board will automatically refer to staff any formal written requests that are brought
before them at this time. Written matters may be placed on a future meeting.

7. COMMENTS AND COMMUNICATION

7.01 Teamsters.

7.02 California School Employee's Association (CSEA).
7.03 Alum Rock Administrator's Association (ARAA).
7.04 Alum Rock Educator's Association (AREA).

7.05 Superintendent.

7.06 Board of Trustees/Communications/Comments

8. CONTRACTS OVFR $100,000--BOARD DISCUSSION AND/ OR ACTION

8.01 Discussion/Action: Approve Contract with T-Mobile EmpowerED Award, which will support the District in
expanding digital access and narrowing the digital divide for all Alum Rock students, Business Services Division,
$428,000.00.

9. SUPERINTENDENT/ BOARD BUSINESS--BOARD DISCUSSION AND/ OR ACTION

9.01 DISCUSSION/CONSIDERATION/ACTION: Approval of First Amendment to Superintendent's Employment
Agreement Memorializing Three Percent (3%) increase to Base Salary Retroactive to July 1, 2018,

9.02 DISCUSSION/CONSIDERATION/ACTION: Approval of Renewal of Superintendent's Employment Agreement for
the Period July 1, 2020-June 30, 2023.

9.03 INFORMATION/DISCUSSION: Form J-13A; Request for Allowance of Attendance Due to Emergency Conditions.
9.04 DISCUSSION/ACTION: Board Self-Evaluation.

9.05 DISCUSSION/ACTION: The Board will consider setting up a Board Study Session to review the Facilities
Assessment.

9.06 INFORMATION/DISCUSSION/ACTION: Proposed Board Meeting Calendar for 2020. The Board will discuss and
determine the proposed schedule for the Regular Board Meetings for the calendar year from January through
December 2020. Proposed dates include: January 16; February 13; March 12; April 9; May 14; June 11 and June
25; July 9; August 13; September 10; October 8; November 12; and December 17.



9.07 INFORMATION/DISCUSSION/ACTION: Appoint the Board Representative for the Annual County Committee
Election for 2020. The California Education Code requires that the Governing Board of each schooal district, at its
annual initial meeting, select one of its members to vote in the election for members of the County Committee on
School District Organization.

9.08 INFORMATION/DISCUSSION/ACTION: BOARD-CREATED COMMITTEES. Creation/dissolution of, and/or
appointment to, Board-Created committees, as per Board Bylaw 9130, including but not limited to (1) Budget and
Finance Committee; (2) Curriculum Committee; (3) District Marketing Committee; (4) District Growth and
Development Committee; and (5) Safety and Wellness Committee.

9.09 DISCUSSION/ACTION: CENSUS 2020 Resolution

9.10 DISCUSSION/ACTION: Board will consider setting a date for a Board Study Session regarding the MACSA
building.

9.11 DISCUSSION/ACTION: Board Bylaw 9250 Remuneration, Reimbursement and Other Benefits, Second Reading.
9.12 DISCUSSION/ACTION: Board Bylaw 9323 Meeting Conduct, Second Reading.

9.13 DISCUSSION/CONSIDERATION: Board Policy 3312 Contracts, Second Reading-Business and Non Instructional.
9.14 DISCUSSION/CONSIDERATION: Board Policy 3311 Bids, Second Reading- Business and Non Instructional.
9.15 CONSIDERATION/DISCUSSION: Board Policy 4119.11/4219.11/4319.11 Sexual Harassment, First Reading

9.16 CONSIDERATION/DISCUSSION: Administrative Regulation 4119,11/4219.11/4319.11 Sexual Harassment, First
Reading

9.17 CONSIDERATION/DISCUSSION: Board Policy 4030 Nondiscrimination in Employment, First Reading

9.18 CONSIDERATION/DISCUSSION: Administrative Regulation 4030 Nondiscrimination in Employment, First
Reading

10. BUSINESS SERVICES--BOARD DISCUSSION AND/ OR ACTION

10.01 INFORMATION/DISCUSSION: Resolution No. 20-18/19 Update Agreement Between the Governing Board of
the Alum Rock Union Elementary School District and the Santa Clara County Superintendent of Schools Regarding
Necessary Revisions for Compliance with Statutory Budget Requirements in Conjunction with the Local Control
Accountability Plan (Education Code 42127 and 52070).

10.02 INFORMATION/DISCUSSION/ACTION: To receive and approve the First Interim Financial Report.

11. HUMAN RESOURCES

11.01 INFORMATION Regarding Resignations.

12. CONSENT CALENDAR--BOARD DISCUSSION AND/ OR ACTION

12.01 ACTION: Approve Board Meeting Minutes for the following date: November 14,2019,Regular Board Meeting.
12.02 ACTION: Acceptance of Donations.

12.03 ACTION: Approval of Fundraising Activities.

12.04 ACTION: Acceptance of Vendor & Payroll Warrants.

12.05 ACTION: Acceptance of Enrollment/Attendance Report for Month 3 (October 14, 2019 thru November 8,
2019).

12.06 ACTION: Acceptance of Grant/Award Notification.
12.07 ACTION: Approve the Santa Clara County Treasury Investment Portfolio Status.

12.08 School-sponsored Field Trip List



12.09 Approve/Ratify Notices of Employment and Changes of Status/December 12, 2019/Human Resources
Department

12.10 School Plan for Student Achievement (SPSA) 2019-2020
12.11 Approve Contracts for Professional Services - Firms/QOrganizations
12.12 Approve Resolution No. 13-19/20 Inventory Disposal

13. RECEIVE REPORTS

14. FUTURE BOARD AGENDA REQUESTS

14.01 Requests from Board of Trustees and/or from the Public.

15. ADJOURNMENT

15.01 President adjourns the meeting.



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127
Y

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: NOMINATION OF THE NEW BOARD PRESIDENT
ANNUAL ORGANIZATIONAL MEETING.

ACTION
Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Organizational Board Meeting
APPROVAL \
Agenda Placement Hilarig B t\.ieH Ph D., Superintendent
DISPOSITION BY BOARD OF TRUSTEES
Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127 ] Uﬁa

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: NOMINATION OF THE NEW BOARD VICE-PRESIDENT
ANNUAL ORGANIZATIONAL MEETING.

ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019
Organizational Board Meeting
APPROVAL
US> \\ﬂﬁ(m\ J-
Agenda Placement Hilariy B ﬁe!r Ph.D., Superintendent
DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:
Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 1 6'}
San José, CA 95127 ;

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: NOMINATION OF THE NEW BOARD CLERK
ANNUAL ORGANIZATIONAL MEETING.

ACTION
Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Organizational Board Meeting

APPROVAL

l DL,\ & W

\\N
Agenda Placement Hllar éj! r, Ph. D., Superintendent
DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

1.65

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: APPROVE AND APPOINT THE SUPERINTENDENT
AS THE SECRETARY TO THE BOARD.

ACTION
Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Organizational Board Meeting
APPROVAL
| .
VO Wy
Agenda Placement Hilaia\ dél\‘i Ph.D., Superintendent
DISPOSITION BY BOARD OF TRUSTEES
Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

2.0

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Healthier Kids Foundation Presentation

DISCUSSION/CONSIDERATION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/Consideration

-0 \\\&’“&\\NU\/

Agenda Placement Hilarhkﬁ)a\\ue\:)\Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue 2 i
San José, CA 95127 o U’—L),.
Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Volersa Presentation.

DISCUSSION/CONSIDERATION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting

Discussion/Consideration ,
1,1 f I[\/
\J/

22Ul \\ AN

Agenda Placement Hila\kﬁhéd\f’h.&, Superintendent
N

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 5 6 i

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees:

PUBLIC HEARING. District’s Initial Bargaining Proposal to Open Negotiations with Alum
Subject:  Rock Educators’ Association (AREA); Re: 2019-2020 Reopeners

Staff Analysis:

The District wishes to open negotiations with AREA for 2019-2020 reopeners. Pursuant to the
Educational Employment Relations Act (EERA), the parties cannot negotiate until public notice
procedures are completed. These “sunshining” procedures require the proposals be presented to the
public at an open Board Meeting.

Pursuant to the EERA, the District hereby presents its initial bargaining proposal to AREA for the 2019-
2020 reopeners for public hearing and comment.

Submitted by: Carlos Moran (\N\{\/ Title: Assistant Superintendent, Human Resources
(VAN
To the Board of Trustees: Meeting: December 12, 2019
Public Hearing Regular Board Meeting
L]
Agenda Placement Hilwgau{é,r, Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK
UNION ELEMENTARY SCHOOL DISTRICT

2930 Gay Avenue, San José, CA 95127 -  Phone: 408-928-6800 - Fax: 408-928-6416 - www.arusd.org

December 12, 2019

Alum Rock Union Elementary School District Re-Opener
To
Alum Rock Educator’s Association

Pursuant to the provisions of Government Code Section 3547 (the Rodda Act) all proposals of the
exclusive representative employee groups and the district shall be presented at a public meeting
of the District and shall thereafter be public record. This is commonly referred to as “Sunshining”
the proposals. Consistent with the agreement adopted by this Board on October 10, 2019, the

District agrees to re- open the following articles:

Article 16: Salary
Article 17: Unit Member Benefits
The District is committed to work collaboratively and in partnership with the Alum Rock Educator’s

Association. With respect to the articles identified above, the District’s interest is to establish a
collective bargaining agreement that supports student achievement, and staff success.

Hilaria Bauer, Ph.D., Superintendent

Board of Trustees: Linda Chavez, President - Ernesto Bejarano, Vice-President
Dolores Marquez-Frausto, Clerk * Andrés Quintero, Member Corina Herrera-Loera, Member



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 ") i
e,

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF TRUSTEES

To the Board of Trustees: Date: December 12, 2019

Subject: T-Mobile EmpowerED Award

Staff Analysis: Alum Rock Union Elementary School District has been granted T-Mobile EmpowerED Award, which
will support the District in expanding digital access and narrowing the digital divide for all of Alum
Rock students.

Phase [ of this opportunity includes:
e 2,000 Chromebook Devices and Google Chrome licenses provided to the District at $0
cost
2,000 Connectivity devices (hotspot) provided to the District at $0 cost
200 Spare hotspots to replace any lost/stolen devices
300 Unlimited data connectivity lines to the District at $0 cost
District’s obligation will be to provide 1,700 unlimited data connectivity lines at $20 per line/per
month, estimated cost of $428,000 for fiscal years 2019-20 and 2020-21
o Potential merger between T-Mobile and Sprint could provide an additional 1,700
unlimited data connectivity lines to the District at $0 cost

Lottery funds have been allocated to cover the cost for 1,700 unlimited data connectivity lines.
However, the District has applied for the Digital Inclusion Grant with the City of San Jose, which, if
awarded, will replace the Lottery funds.

Recommendation; Staff recommends that the Board of Trustees approve T-Mobile EmpowerED Award as presented.

Submitted by: M é/-;tle Assistant Superintendent, Business Services

Kolvira Chheng
To the Board of Trustees: Meeting: December 12, 2019
PO
Rec u:l;{:lef Approval / ! j F
' /
?lz U J"’ "\V\O\ ‘gﬂ\.\/Q( ,t\ G S or—"—>
Agenda Placement 'Hilaria Bauer, Ph.D., Superlntendent
DISPOSITION BY BOARD OF TRUSTEES
Motion by: Seconded by:

Approved Not Approved Tabled




Alum Rack Union School District
2930 Gay Ave,

San Jose, CA 95127

Phone: (408) 928-6800

T-MOBILE
https://www.arusd.org/ :FI FOR GOVERNMENT

Overview of EmpowerED Award to District

T-Mobile EmpowerED Award covers approximately 10,000 students for Alum Rock Union Elementary
School District with a $200 per student Award for the 24month program. Phase | of the EmpowerED
Award is for Board consideration and approval for the following:

T-Mobile Approved EmpowerED Award Overview:

VVVVVYVYY

Number Students to be included in First Phase of EmpowerED Project: 2,000

2,000 Chromebook Devices provided to the District at $0 for all students enrolled.
Connectivity Device (Hotspot) Provided at $0 to the District.

CIPA Filtering for each Connectivity Device (Hotspot) provided at $0 to the District.

90 Days of annual seasonal suspend available to the District for each student provided at $O.
Unlimited Data Connectivity for each Device (Hotspot) subsidized down to $20 per month.
The ability exists to expand the number of students participating in Phase | of the program
based on the need of the district.

Details of EmpowerED Award:

>
»
>

VVVVVYY

v

EmpowerED discussions and review conducted by Alum Rock and T-Mobile teams.

The below Award has been approved to be provided in 2019.

Chromebook Devices each with Google Chrome licenses will be provided to the District at SO for
all 2,000 students enrolled under T-Mobile EmpowerED program.

Internet Connectivity Device (Hotspot) Provided at $0 to the District.

CIPA Filtering protecting connectivity for each Device (Hotspot) provided at SO to the District.
90 Days annual seasonal suspend available for each student provided at $0 to the District.
Unlimited Data Connectivity for each Device (Hotspot) subsidized down to $20 per month.
Unlimited Data Connectivity for each Device After Sprint Merger, SO per month.

T-Mobile to offer 300 additional Unlimited Data lines including a hotspot device free of charge
the District to serve under privileged students.

T-Mobile will provide the District with 200 spare hotspots to replace any lost/stolen devices.



T-Mobile will pay Google licensing fee (approx.$26 per device) for 2,000 Chromebook devices.
If District uses its own CIPA filtering, then it can receive a one-time rebate of $24 per line,
T-Mobile will provide all Project management at $0 to the District.

T-Mobile will provide all kitting, staging and unlimited onsite support to IT team for entire
EmpowerED program rollout at SO to the District for all phases, as needed.

EmpowerED Program Start date — December 2019.

The District starts incurring cost for lines only when the Hotspot and Chromebook devices are
delivered to the District onsite and deployed active to students for use.

> The ability exists to expand the number of students participating in Phase | of the program
based on the need of the district.

YVVVY

vV V

Alum Rock Team Supporting the EmpowerED Project

Superintendent Dr. Hilaria Bauer hilaria.bauer@arusd.org
Assistant Superintendent Kolvira Chheng kolvira.chheng@arusd.org
Director of Technology Avtar Gill avtar.gill@arusd.org
Senior Executive Assistant Maribel Carrillo maribel.carrillo@arusd.org

T-Mobile Team Supporting the EmpowerED Project

Project Manager SAM Jonathan Harvey Jonathan.Harvey20@T-Mobile.com
Program Administrator Dr. Kiesha Taylor Lakiesha.Taylor136@T-Mobile.com

Service & Billing Support GTEX Team governmentaccount@t-mobilesupport.com
Deployment Team Manager  Todd Meikle Todd.Meikle@T-Mobile.com

Account Manager Darrin Meinster Darrin.Meintser@T-Mobile.com

T-Mobile Snr. Manager Kevin Thompson Kevin.Thompson112 @T-Mobile.com

Chromebook Device Partner ~ OmniPro Ranjan de Costa ranjan@omnipro.com




Cost Before  Discount 1 - Unlimited Data Discount 2 - Filtering Total Total

# of Devices Rate per Month # of mths/year  Discounts 300 Lines @ $0 One-Time Rebate of $24/Line 1 Year 2 Years
2,000 20 9 360,000 (54,000) (48,000) 258,000 564,000
First year savings at 4 mths for late start (136,000}
Net cost for first year 122,000

Net cost for 2 years 428,000



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 q (57
U

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Approval of First Amendment to Superintendent’s Employment Agreement Memorializing
Three Percent (3%) increase to Base Salary Retroactive to July 1, 2018.

Staff Analysis: At its regular meeting held on November 14, 2019, the Board of Trustees of the District,
in open session and by majority vote, authorized a three percent (3%) increase to the Superintendent’s
annual salary, retroactive to July 1, 2018, under the Superintendent’s current contract. A First
Amendment to the Superintendent’s Employment Agreement is presented for Board approval to
memorialize the previously-approved salary increase.

DISCUSSION/CONSIDERATION/ACTION

Submitted by: Hilaria Bauer Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/Consideration/Action

C\‘O] (|avia Tavty

Agenda Placement Hilaria Bauer, Ph.D.7 Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




FIRST AMENDMENT TO EMPLOYMENT AGREEMENT

This First Amendment to Employment Agreement between the Alum Rock Union
Elementary School District and Dr. Hilania Bauer (this “First Amendment”) is made and entered
into as of this 12" day of December, 2019.

WHEREAS, the Alum Rock Union Elementary School District (“District””) and Dr.
Hilaria Bauer (“Bauer”) entered into that certain Employment Agreement Between Alum Rock
Union Elementary School District and Bauer September 14, 2017, pursuant to which Bauer is
employed as Superintendent of the District (the “Agreement”); and

WHEREAS, Bauer’s current annual salary pursuant to Section 3.1 of the Agreement is
$212,178.00;

WHEREAS, the term of the Agreement ends on June 30, 2020;
WHEREAS, Section 3.1 of the Agreement provides, in part:

“The Board reserves the right to increase Superintendent’s annual salary during the term
of the Agreement.”

WHEREAS, at its regular meeting held on November 14, 2019, the Board of Trustees of
the District, in open session and by majority vote, authorized a three percent (3%) increase to the
Superintendent’s annual salary, retroactive to July 1, 2018; and

WHEREAS, the District and Bauer desire to memorialize the salary increase authorized
by the Board on November 14, 2019.

NOW THEREFORE, in consideration of the provisions and mutual promises contained
herein and as herein specified, the District and Bauer agree as follows:

1. Section 3.1 of the Agreement is deleted in its entirety and replaced with the
following:

“BASE SALARY:: The Superintendent’s annual salary hereunder, from and
after July 1, 2018, shall be Two Hundred Eighteen Thousand Five Hundred
Forty Three Dollars and Thirty-Four Cents ($218,543.34), retroactive to July
1, 2018, and which shall be paid in twelve approximately equal monthly
installments on the last working day of each calendar month during the term
of this Agreement. The Board reserves the right to increase
Superintendent’s annual salary during the term of the Agreement.

|




Retroactive payments shall be paid to the Superintendent no later than
January 31, 2020.”

2. Bauer agrees that she has read and understands this First Amendment, and
that she has had the opportunity to discuss the terms of this First
Amendment and receive advice from her own attorney prior to entering into
this First Amendment. The Board has read and understands this Agreement,
and has been provided the opportunity to discuss the terms of this First
Amendment and receive advice from its attorneys prior to entering this
Amendment.

3. Except as otherwise provided herein, all other terms and conditions of the
Agreement shall remain in full force and effect.

IN WITNESS HEREOF, the District and Bauer affix their signatures to this
First Amendment as the full and complete understanding of the relationships and
agreement between the parties.

ALUM ROCK UNION SUPERINTENDENT
ELEMENTARY SCHOOL DISTRICT

By: Hilaria Bauer, Ph.D.
Board President

Approved by the Board of Trustees on December 12, 2019.

By:

Clerk of the Board of Trustees,
Alum Rock Union Elementary School District
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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue Q 07
8
San José, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Approval of Renewal of Superintendent’s Employment Agreement for the Period
July 1, 2020-June 30, 2023. Draft agreement to be provided.

DISCUSSION/ CONSIDERATION/ ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/ Consideration/ Action

QUL Hilac Bau«/

L
bl =4

Agenda Placement Hilaria Bauer, Ph.D., S'uperln endent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue, San Joset CA 95127

T

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF TRUSTEES

To the Board of Trustees: November 27, 2019

Subject:

Staff Analysis:

Recommendation:

Form J-13A
Request for Allowance of Attendance Due to Emergency Conditions

The Request for Allowance of Attendance Due to Emergency Conditions, Form J-
13A is used to obtain approval of attendance and instructional time credit under
one or more of the following conditions:

e When one or more schools were closed because of conditions described in
Education Code (EC) Section 41422.

e When one or more schools were kept open but experienced a material
decrease in attendance pursuant to EC Section 46392 and California Code of
Regulations (CCR), Title 5, Section 428.

e When attendance records have been lost or destroyed as described in EC
Section 46391.

Due to the Public Safety Power Shutoff (PSPS) issued by PG&E, the District
closed all of its schools on Wednesday, October 9, 2019 and Thursday, October
10, 2019. Additionally, although the District opened all of its schools on Friday,
October 11, 2019, the District suffered a material decrease of Average Daily
Attendance (ADA), due to the existence of the emergency conditions. By way of
Form J-13A, the District is requesting the California Department of Education
(CDE) to restore the loss of ADA for the time period noted above.

Staff recommends that the Board of Trustees approve the Form J-13A as
presented.

Approved by: Kolvira Chheng \é"’ Title: Assistant Superintendent, Business Services

To the Board of Trustees: Meeting: December 12, 2019

Regul oard Meeti

Recommend Approval ' .
4R W WY

Agenda Placement

H|Iar|a Bauer, Ph.D., Suferintendent

Motion by:

DISPOSITION BY BOARD OF TRUSTEES

Seconded by:

Approved:

Not Approved: Tabled:




REQUEST FOR ALLOWANCE OF ATTENDANCE
DUE TO EMERGENCY CONDITIONS

Form J-13A

(Revised December 2017)

California Department of Education

School Fiscal Services Division

Website: https://www.cde.ca.gov/fa/
Telephone: 916-324-4541

Email: attendanceaccounting@cde.ca.qov




Form J-13A Instructions

Why file:

The Request for Allowance of Attendance Due to

Emergency Conditions, Form J-13A is used to

obtain approval of attendance and instructional time

credit under one or more of the following

conditions:

o When one or more schools were closed

because of conditions described in
Education Code (EC) Section 41422.

o When one or more schools were kept open
but experienced a material decrease in
attendance pursuant to EC Section 46392
and California Code of Regulations (CCR),
Title 5, Section 428.

e When attendance records have been lost or
destroyed as described in EC Section
46391.

The California Department of Education’s (CDE)
approval of the J-13A, combined with other
attendance records, serve to document the local
educational agency’s (LEA) compliance with
instructional time laws and provide authority to
maintain school for less than the required
instructional days and minutes without incurring a
fiscal penalty to the LEA’s Local Control Funding
Formula (LCFF) funding.

How to file:

The Form J-13A is available at https://
www.cde.ca.gov/fg/aal/palj13a.asp. Also available
on the J-13A Web page are FAQs and
supplemental pages for sections B and C in Excel
format. All affidavits must have original signatures.

Charter schools must file separately from the
authorizing school district or county office of
education (COE).

The LEA governing board must approve each
request by completing Section E, Affidavit of School
District, County Office of Education, or Charter
School Governing Board Members. Once the
majority of the governing board members have
approved the request, the LEA should keep a copy
of the request and then submit the original to the
county superintendent who must approve the
request before it can be submitted to the State
Superintendent of Public Instruction, CDE. Charter
schools must submit the request to their authorizing
LEA for approval, who will then forward to the
county superintendent for approval.

The following summarizes the J-13A submittal and
CDE review process:
¢ The county superintendent executes the
Affidavit of County Superintendent of
Schools, certifying the approval.

e The COE should keep a copy of the request
and mail the original request to the listed
CDE address.

e Once CDE has received the Form J-13A,
the request will go through a review
process. If the request is approved, CDE
will e-mail the approval letter and a copy of
the request to all contacts listed on the form.
CDE will also mail a hardcopy of the
approval letter. If the request is denied,
CDE will e-mail the denial letter and a copy
of the request to all contacts listed on the
form. CDE will also mail a hardcopy of the
denial letter.

Where to file:
Mail the entire original Form J-13A to:
School Fiscal Services Division
California Department of Education
1430 N Street, Suite 3800
Sacramento, CA 95814

General Instructions:

o Multiple emergency events and schools
may be included on one Form J-13A. Be
sure to include specific detailed information
and supporting documents for each event
and school.

e [f the emergency event resulted in a closure
and material decrease, complete sections B
and C.

¢ Supplemental pages for sections B and C
are available in Excel format for a request
that requires more lines than allocated on
Form J-13A.

e Attach supporting documentation. Redact
any personally identifiable information.
Examples of required supporting
documentation:

o Declaration of a State of Emergency
o News articles

o E-mails

o Invoices
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o Alocal safety officer letter for any
incident involving police activity,
threats, cyber threats, etc.

o A county public health officer letter for
any incident involving epidemic-type
illness. The letter is to specify that the
illness was an epidemic or that there
was an increase in the number of
cases of a disease above what is
normally expected of the population in
that area.

SECTION A: REQUEST INFORMATION
Refer to the California School Directory at https:/
www.cde.ca.gov/schooldirectory/ for information
needed to complete this section.

PART I: LOCAL EDUCATIONAL AGENCY (LEA)
e LEA Name — Enter the name of the school

district, COE, or charter school submitting the
Form J-13A.

¢ County Code — Enter the two-digit county code
associated with this entity.

o District Code — Enter the five-digit district code
associated with this entity.

o Charter Number — If this request is for a charter
school, enter the charter number associated
with this entity.

e LEA Superintendent or Administrator Name —
Enter the name of the superintendent or
administrator associated with this entity.

¢ Fiscal Year — Enter the fiscal year of the
requested emergency closure, material
decrease and/or lost or destroyed attendance
records.

e Address — Enter the LEA’s full address
including:
o Number and street
o County name
o City
o State
o Zip code
e Contact Information — Enter a contact person for
this request. Include the following:
o Name
o Title
o Phone number
o E-mail address

PART Il: LEA TYPE AND SCHOOL SITE
INFORMATION APPLICABLE TO THIS
REQUEST

Select the LEA type associated with the request
and, for a school district or COE request, if all or
select school sites are included in the request. Only
one LEA type may be selected.

PART Ill: CONDITION(S) APPLICABLE TO THIS
REQUEST

Read each condition carefully and select one or
more that apply to this request. In addition, indicate
if the request is associated with a Declaration of a
State of Emergency by the Governor of California.

SECTION B: SCHOOL CLOSURE

This section is used for closures pursuant to EC
Section 41422, If the request does not include any
school closures, select the “Not Applicable” box on
the top right corner and proceed to Section C.

PART {: NATURE OF EMERGENCY
Use this field to describe in detail the nature of the
emergency(s) that caused the school closure.

PART II: SCHOOL INFORMATION
The fields below correspond to the columns on
Form J-13A.

A. School Name — Enter the school name of
each school closed on a separate line. Use
the supplemental Excel form
at https://iwww.cde.ca.qgov/fg/aa/palj13a.asp
if more than 10 lines are needed for this
request and select the “Supplemental
Page(s) Attached” box on the top right
corner.

B. School Code — Enter the seven-digit school
code associated with the school listed in
Column A. Use the California School
Directory at https://www.cde.ca.gov/
schooldirectory/ to locate the school code.

C. Site Type — Enter the site type associated
with the school listed in Column A. This site
information is need for CDE to determine
the specific instructional time requirements
for the listed school. Choose one of the
following site type options:

o Charter School

Community Day

Continuation School

County Community

Juvenile Court School

O O O O
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o Opportunity School
o Special Education
o Traditional

D. Days in School Calendar — Provide the
number of days in the school calendar.
Attach a copy of the school calendar to the
request. If the request includes multiple
schools, attach a copy of each different
school calendar and clearly identify which
schools follow each calendar. If all schools
have the same school calendar, note “all
schools” at the top of the calendar.

E. Emergency Days Built In — Provide the
number of additional days the school has
built in to the school calendar to use as
make-up days for emergency closures.

F. Built In Emergency Days Used — Provide
the number of built in emergency days the
school has used so far in the school year.

G. Date(s) of Emergency Closure — Enter the
date(s) closed for the emergency in the
current request.

H. Closure Dates Requested — Of the dates
provided in Column G, enter the dates the
school will not be able to make-up, and is
requesting as part of the Form J-13A.

I. Total Number of Days Requested — Enter
the total number of days for the dates
requested in Column H.

PART lll: CLOSURE HISTORY

In this section, provide the closure history for the
current and five prior fiscal years for all schools
included in the request, regardless if a J-13A
request was submitted. For example, if a school
had multiple closures in one year, group the
closures by fiscal year and nature.

-

Weather
School School Fiscal Closure Related
Name Code Year Dates Nature Yes/No
12/5,
School #1 | 0123456 2016-17 2/10 Flooding Yes
Power
School #1 | 0123456 2016-17 | 4/17-4/18 Qutage No
12/15- Road
School #1 | 0123456 2015-16 12/6 Closures Yes

SECTION C: MATERIAL DECREASE

This section is used to claim attendance for
material decreases pursuant to EC Section 46392.
If the request does not include any credits for a
material decrease in attendance, select the “Not

Applicable” box on the top right corner and proceed
to Section D.

If the attendance of an LEA or a school is less than
or equal to 90 percent of "normal” attendance for a
reasonable time during or after an emergency
event, the LEA may assume that a case exists for
claiming emergency attendance credit for the
"material decrease” of attendance. According to
CCR, Title 5, Section 428, “normal” attendance is
the average daily attendance (ADA) for the month
of either October or May of the same school year. If
the emergency occurred between July and
September of the current year, the LEA must wait
to submit the request until after October ADA of the
current year can be calculated. The October or May
ADA is used as a proxy for a normal day of
attendance for the emergency day. However, if an
emergency occurs in October or May, the LEA may
request to use a different month as a proxy for a
normal day of attendance for the emergency day.

Pursuant to EC Section 46392, the 90 percent
threshold may be waived when the Governor has
declared a “State of Emergency.” A copy of the
Governor’s declaration should be included in the
submittal. Any reduction of attendance in a
necessary small school (NSS), even if less than 10
percent, may be considered material.

Attendance must be provided at the school site
level. Approval of a districtwide material decrease
is contingent upon the inclusion of all district sites,
and a districtwide percentage of 90 percent or less
on each emergency day. For non-districtwide
emergencies, each school must meet the 90
percent threshold on each emergency day for
approval of attendance credit.

PART I: NATURE OF EMERGENCY

Use this field to describe in detail the nature of the
emergency(s) that caused the material decrease in
attendance. Provide a detailed explanation for any
gap in between emergencies. Request should be
accompanied by supporting documents, if
applicable.

PART Il: MATERIAL DECREASE CALCULATION
The information provided in Parts |l and Il will be
used to determine if the loss of attendance meets
the 90 percent threshold for attendance credit
approval (except when the governor declares a
state of emergency or in the case of a NSS site),
and to calculate the estimated attendance credit

Form J-13A Instructions | 3



Form J-13A Instructions

amount. The fields below correspond to the adjustment when the Actual Attendance
columns on Form J-13A. (Column F) divided by the “Normal”
A. School Name — Enter the school name of Attendance (Column C) yields a percentage

each school requesting attendance credit on
a separate line. Use the suppliemental
Excel form at https://www.cde.ca.gov/fg/aa/
pa/i13a.asp if more than 10 lines are
needed for this request and select the
“Supplemental Page(s) Attached” box on the
top right corner.

. School Code — Enter the seven-digit school
code associated with the school listed in
Column A. Use the California School
Directory at https://www.cde.ca.gov/
schooldirectory/ to locate the school code

. “Normal’ Attendance — Provide the ADA for

the school month of October or May of the
same school year.

A school month is 20 days, or four weeks of
five days each, including legal holidays but
excluding weekend makeup classes (EC
Section 37201). The school calendar begins
on the first Monday of the week that
includes July 1 or the Monday of the first
week of school. As a result, school months
can be split between September and
October; October and November; April and
May; May and June. Therefore, the CDE
advises LEAs to use the school month that
has the most school days in either October
or May.

. Dates Used for Determining "Normal*
Attendance — Enter the date range of the
school month used to provide the ADA in
Column C.

. Date of Emergency — Enter the date of the
emergency. If the emergency lasted for
more than one day, use a separate line
for each date.

. Actual Attendance — Provide the actual

attendance for the school site on the date of
emergency listed in Column E.

. Qualifier: 90 Percent or Less (F/C) —
Calculated field. If the nature of emergency
is consistent with EC Section 46392, the
school may qualify for an attendance

of 90 percent or less. Exclude any
emergency day that yields a percentage of
more than 90 percent except when the
governor declares a state of emergency or
in a case of a NSS site.

H. Net Increase of Apportionment Days (C-F) —
Calculated field. The Actual Attendance
(Column F) is subtracted from the “Normal”
Attendance (Column C) to determine the
Net Increase of Apportionment Days
(Column H). When attendance on the date
of emergency is greater than the “normal”
attendance, this field will yield zero and
should be removed from the material
decrease calculation table.

If the request is approved, CDE’s
approval letter will include the total net
increase of apportionment days, which
may differ from the amount shown. The
LEA will then divide this number by the days
in the applicable P-1, P-2, or Annual
reporting period to determine the ADA
increase.

PART lll: MATERIAL DECREASE
CALCULATION FOR CONTINUATION HIGH
SCHOOLS

Continuation education is an hourly program,
therefore the attendance must be provided in hours
for continuation schools. Three hours equals one
apportionment day. The fields below correspond to
the columns on Form J-13A.

A. School Name — Enter the school name of
each continuation school requesting
attendance credit on a separate line. Use
the supplemental Excel file at https://
www,.cde.ca.gov/fg/aa/palj13a.asp if more
than five lines are needed for
this request and select the
“Supplemental Page(s) Attached” box
on the top right corner.

B. School Code — Enter the seven-digit school
code associated with the school listed in
Column A. Use the California School
Directory at hitps://www.cde.ca.gov/
schooldirectory/ to locate the school code.
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C.

“Normal” Attendance Hours — Provide the
attendance hours for the continuation
school on the same day of the week prior to,
or the week following the emergency.

Example: If the emergency day is on a
Tuesday, provide the attendance hours on
the Tuesday of the week prior to or following
the emergency.

Date Used for Determining "Normal”
Attendance — Enter the date of the school
day used to provide the attendance hours in
Column C.

Date of Emergency — Enter the date of the
emergency. If the emergency lasted for

more than one day, use a separate line

for each date.

Actual Attendance Hours — Provide the
actual attendance hours for the continuation
school on the date of emergency.

Qualifier: 90 Percent or Less (F/C) —
Calculated field. If the nature of emergency
is consistent with EC Section 46392, the
school may qualify for an attendance
adjustment when the Actual Attendance
Hours (Column F) divided by the “Normal”
Attendance Hours (Column C) yields a
percentage of 90 percent or less. Exclude
any emergency day that yields a percentage
of more than 90 percent except when the
governor declares a state of emergency or
in a case of a NSS site.

Net Increase of Hours (C-F) — Calculated
field. The Actual Attendance Hours (Column
F) is subtracted from the “Normal”
Attendance Hours (Column C) to determine
the Net Increase of Hours (Column H).
When attendance on the date of emergency
is greater than the “normal” attendance, this
field will yield zero and should be removed
from the material decrease calculation table.

If the request is approved, the approval
letter will include the total net increase of
hours for all continuation schools on the
form, which may differ from the amount
shown. The LEA will then convert the hours
to apportionment days and divide this
number by the days in the applicable P-1,

P-2, or Annual reporting period to determine
the ADA increase.

SECTION D: LOST OR DESTROYED
ATTENDANCE RECORDS

If this request does not include any lost or
destroyed attendance records, select the "Not
Applicable” box on the top right corner and proceed
to Section E.

PART I: PERIOD OF REQUEST
Enter the dates of the records that were lost or
destroyed.

PART lI: CIRCUMSTANCES

Provide a detailed explanation on the emergency
condition(s) and the extent of the lost or destroyed
records.

PART lll: PROPOSAL
Provide a detailed proposal or estimation in the
allotted space.

SECTION E: AFFIDAVIT
A completed affidavit is required before submitting
the entire Form J-13A request to CDE.

PART I: AFFIDAVIT OF SCHOOL DISTRICT,
COUNTY OFFICE OF EDUCATION, OR
CHARTER SCHOOL GOVERNING BOARD
MEMBERS
o Enter the name of the school district, COE,
or charter school.

» Enter the names of the all the board
members.

e At least a majority of the board members
must sign this affidavit.

e The governing board signatures must be
witnessed. The witness person must
complete the following fields:

Witnessed date

Name

Signature

Title

County name

PART ll: APPROVAL BY SUPERINTENDENT OF
CHARTER SCHOOL AUTHORIZER

Only complete for a charter school request. Once
the governing board members and witness fields
have been completed, this request will be
submitted to the charter school’s authorizer for
approval. An authorizer for a charter school may be

O O O O O
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a school district, COE or State Board of Education.
If approved, the superintendent of the charter
school’s authorizer will complete the following
fields:

o Name
o Signature
o Authorizing LEA Name

PART lll: AFFIDAVIT OF COUNTY
SUPERINTENDENT OF SCHOOLS

All requests must go to the COE for approval. If
approved, the COE will complete Part IlI of the
affidavit. The county superintendent’s signature
must be witnessed.

o Name of the County Superintendent of

Schools (or designee)

o Signature of the County
Superintendent of Schools (or
designee)

Witnessed date

Witness name

Witness signature

Witness title

County name

Contact person/individual responsible
for completing the county affidavit.
Include the contact person’s name,
title, phone number and e-mail
address.

O 0 OO0 0O
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CALIFORNIA DEPARTMENT OF EDUCATION
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS, FORM J-13A (REVISED DECEMBER 2017)
SUPPLEMENTAL FORM FOR SCHOOL CLOSURE
SECTION B - PART II: SCHOOL INFORMATION

LEA NAME:

|Alum Rock Union Elementary School District

FISCAL YEAR:[2019-20 |

Refer to the instructions and frequently asked questions at htips://www.cde.ca gov/fa/aa/pa/ii3a.asp for information regarding the completion of this form. Before
printing, select and hide all unused rows. Contact CDE if the request requires more than the allotted rows.

A B C D E F G H [
Total
Days in Built In Number of
School School | Emergency | Emergency | Date(s) of Emergency Closure Dates Days
School Name Code Site Type Calendar |Days Built In] Days Used Closure Requested Requested

Joseph George Middle 6068910 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
LUCHA 0107748 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Lee Mathson Middle 6046197 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Linda Vista Elementary 6046213 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Lyndale Elementary 6046221 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Millard McCollam Elementary, 6046254 Traditional 180 0 0 10/9 and 10/10/2019 | 10/ and 10/10/2019 2
O. S. Hubbard Elementary 6046270 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Ocala Middle 6089270 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Renaissance Academy 0107763 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Renaissance at Mathson 0126284 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Russo/McEntee Academy 0114900 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
San Antonio Elementary 6046304 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Sylvia Cassell Elementary 6046312 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
Thomas P. Ryan Elementary| 6046320 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
William Sheppard Middle 6046338 Traditional 180 0 0 10/9 and 10/10/2019 | 10/9 and 10/10/2019 2
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CALIFORNIA DEPARTMENT OF EDUCATION
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS, FORM J-13A (REVISED DECEMBER 2017)

SUPPLEMENTAL FORM

SECTION C - PART ll: MATERIAL DECREASE CALCULATION

LEA NAME:

|Alum Rock Union Elementary School District

FISCAL YEAR:|2019-20

Refer to the instructions and frequently asked questions at https://www.cde.ca.qov/fqg/aa/pa/i13a.asp for information regarding the completion of this form.
Before printing, select and hide all unused rows. Contact CDE if the request requires more than the allotted rows.

A B C D E F G H
“Normal” Qualifier: Net Increase of
School Attendance Dates Used for Determining Date of Actual 90% or Less | Apportionment
School Name Code (October/May) “Normal” Attendance Emergency | Attendance (FIC) Days (C-F)
Joseph George Middle 6068910 478.32 10/14/19 -  11/8/19 10/11/19 397 83.00% 81.32
LUCHA 0107748 264.00 10/14/19 -  11/8/19 10/11/19 243 92.05% 21.00
Lee Mathson Middle 6046197 233.21 10/14/19 - 11/8/19 10/11/19 173 74.18% 60.21
Linda Vista Elementary 6046213 471.11 10/14/19 - 11/8/19 10/11/19 401 85.12% 70.11
Lyndale Elementary 6046221 290.68 10/14/19 -  11/8/19 10/11/19 251 86.35% 39.68
Millard McCollam Elementary 6046254 502.53 10/14/19 -  11/8/19 10/11/19 464 92.33% 38.53
O. S. Hubbard Elementary 6046270 553.79 10/14/19 -  11/8/19 10/11/19 434 78.37% 119.79
Ocala Middle 6089270 437.89 10/14/19 -  11/8/19 10/11/19 392 89.52% 45.89
Renaissance Academy 0107763 288.21 10/14/19 - 11/8/19 10/11/19 271 94.03% 17.21
Renaissance at Mathson 0126284 260.42 10/14/19 - 11/8/19 10/11/19 236 90.62% 24 .42
Russo/McEntee Academy 0114900 394.79 10/14/19 -  11/8/19 10/11/19 328 83.08% 66.79
San Antonio Elementary 6046304 306.16 10/14/19 -  11/8/19 10/11/19 269 87.86% 37.16
Sylvia Cassell Elementary 6046312 341.95 10/14/19 -  11/8/19 10/11/19 283 82.76% 58.95
Thomas P. Ryan Elementary 6046320 288.47 10/14/19 - 11/8/19 10/11/19 269 93.25% 19.47
William Sheppard Middle 6046338 562.37 10/14/19 - 11/8/19 10/11/19 493 87.66% 69.37
TOTAL 5673.90 4904 769.90

Page 1 of 1




12/2/2019
ADA/ADM Statistics Report Statistics Log

Started: 12/02/2019 05:30:08 PM
Completed: 12/02/2019 05:34:08 PM
File Name: ADA_ADM_Statistics_Report_20191202_173408.pdf
Run By User: ddurham
Working School Year: 2020
Prompts
Buildings: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415,

416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480,
481, 482, 490, 491
Date Range: 10/11/2019 - 10/11/2019

First NCLB Subtotal:

Second NCLB Subtotal:

Third NCLB Subtotal:

Absence Codes: UNX
Calculate Day Totals: Yes

Filter

And/Or Area Field Name Condition

Entry/Withdrawal calendar Is Not In NK.P
and Demographic grade Is Not In P2,P3,P4,PK T4



12/2/2019

ADA/ADM Statistics Report

Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Date Range: 10/11/2019 - 10/11/2019

Page 1 of 3

Aggregate Days of Attendance Aggregate Days of Membership Average Daily Average Daily Percent of

Totals Male Female Total Male Female Total Attendance Membership Attendance
401 - Horace Cureton 160 155 315 196 177 373 315 373 84.45
Elementary School
402 - Linda Vista Elementary 211 190 401 260 232 492 401 492 81.5
School
403 - Lyndale Elementary 139 112 251 162 137 299 251 299 83.95
School
404 - Millard McCollam 234 230 464 261 264 525 464 525 88.38
Elementary School
405 - Lee Mathson Middle 84 89 173 123 122 245 173 245 70.61
School
406 - Cesar Chavez Elementary 120 119 239 158 149 307 239 307 77.85
School
408 - 0.S. Hubbard Elementary 165 154 319 225 204 429 319 429 74.36
School
410 - Thomas P. Ryan 154 115 269 166 136 302 269 302 89.07
Elementary School
412 - Aptitud Community 129 119 248 151 136 287 248 287 86.41
Academy at Goss
413 - Clyde L. Fischer Middle 134 110 244 163 134 297 244 297 82.15
School
414 - Clyde Arbuckle 53 55 108 61 64 125 108 125 86.4
Elementary School
415 - A.J. Dorsa Elementary 158 158 316 177 175 352 316 352 89.77
School

Copyright 2003 - 2019 PowerSchool Group LLC



12/2/2019 ADA/ADM Statistics Report Page 2 of 3

Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Date Range: 10/11/2019 - 10/11/2019

Aggregate Days of Attendance Aggregate Days of Membership Average Daily Average Daily Percent of
Male Female Total Male Female Total Attendance Membership Attendance
416 - Ben Painter Elementary 132 123 255 156 140 296 255 296 86.15
School
417 - William Sheppard Middle 275 218 493 324 256 580 493 580 85
School
418 - Donald Meyer Elementary 140 156 296 176 180 356 296 356 83.15
School
420 - Sylvia Cassell Elementary 140 143 283 180 180 360 283 360 78.61
School
424 - San Antonio Elementary 133 136 269 159 161 320 269 320 84.06
School
425 - Joseph George Middle 204 193 397 265 241 506 397 506 78.46
School
426 - Ocala Middle School 212 180 392 243 210 453 392 453 86.53
428 - 0.S. Hubbard Middle 60 55 115 86 75 161 115 161 71.43
School
432 - Aptitud Academy 55 41 96 70 52 122 96 122 78.69
470 - Learning in an Urban 133 110 243 144 126 270 243 270 90
Community with High
Achievement
475 - Russo/McEntee 167 161 328 214 192 406 328 406 80.79
480 - Adelante Dual Language 155 170 325 179 196 375 325 375 86.67
Immersion Academy

Copyright 2003 - 2019 PowerSchool Group LLC



12/212019 ADA/ADM Statistics Report Page 3 of 3
Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Date Range: 10/11/2019 - 10/11/2019
gare )3 OT Atienda e qareqa BE 0 pe D Da age Da = e O
O dle ale Otla ale ale 013 e De D A a3 e
481 - Adelante Academy 71 63 134 78 69 147 134 147 91.16
482 - Adelante 2 88 98 186 104 121 225 186 225 82.67
490 - Renaissance Academy 124 147 271 135 158 293 271 293 92.49
491 - Renaissance at Mathson 116 120 236 133 134 267 236 267 88.39
Report Totals 3946 3720 7666 4749 4421 9170 7666 9170 83.6

Copyright 2003 - 2019 PowerSchool Group LLC



12/2/2019
ADA/ADM Statistics Report Statistics Log

Started: 12/02/2019 05:29:37 PM
Completed: 12/02/2019 05:33:37 PM
File Name: ADA_ADM_ Statistics_Report_20191202_173337.pdf
Run By User: ddurham
Working School Year: 2020
Prompts
Buildings: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415,

416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480,
481, 482, 490, 491

Attendance Interval: M3
First NCLB Subtotal:

Second NCLB Subtotal:

Third NCLB Subtotal:

Absence Codes: UNX
Calculate Day Totals: Yes

Filter

And/Or Area Field Name Condition

Entry/Withdrawal calendar Is Not In NK,P
and Demographic grade Is Not In P2,P3,P4,PK T4



12/2/2019 ADA/ADM Statistics Report Page 1 of 3

Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Interval: M3 - MO3
Date Range: 10/14/2019 - 11/08/2019

Aggregate Days of Attendance Aggregate Days of Membership Average Daily Average Daily Percent of

Totals Male Female Total Male Female Total Attendance Membership Attendance
401 - Horace Cureton 3592 3248 6840 3714 3349 7063 360 371.74 96.84
Elementary School
402 - Linda Vista Elementary 4706 4245 8951 4913 4444 9357 471.11 492,47 95.66
School
403 - Lyndale Elementary 2975 2548 5523 3088 2634 5722 290.68 301.16 96.52
School
404 - Millard McCollam 4740 4808 9548 4940 4989 9929 502.53 522.58 96.16
Elementary School
405 - Lee Mathson Middle 2261 2170 4431 2346 2318 4664 233.21 245.47 95
School
406 - Cesar Chavez Elementary 2892 2711 5603 3026 2843 5869 294.89 308.89 95.47
School
408 - 0.S. Hubbard Elementary 4097 3550 7647 4329 3788 8117 402.47 427.21 94.21
School
410 - Thomas P. Ryan 2987 2494 5481 3100 2584 5684 288.47 299.16 96.43
Elementary School
412 - Aptitud Community 2942 2528 5470 3002 2591 5593 287.89 294.37 97.8
Academy at Goss
413 - Clyde L. Fischer Middle 2931 2453 5384 3082 2541 5623 283.37 295.95 95.75
School
414 - Clyde Arbuckle 1129 1207 2336 1159 1230 2389 122.95 125.74 97.78
Elementary School
415 - A.J. Dorsa Elementary 3259 3239 6498 3387 3342 6729 342 354.16 96.57
School

Copyright 2003 - 2019 PowerSchool Group LLC



12/2/2019

ADA/ADM Statistics Report

Page 2 of 3

Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Interval: M3 - MO3
Date Range: 10/14/2019 - 11/08/2019

Aggregate Days of Attendance Aggregate Days of Membership Average Daily Average Daily Percent of

Totals Male Female Total Male Female Total Attendance Membership Attendance
416 - Ben Painter Elementary 2858 2548 5406 2979 2659 5638 284.53 296.74 95.89
School
417 - William Sheppard Middie 5990 4695 10685 6170 4842 11012 562.37 579.58 97.03
School
418 - Donald Meyer Elementary 3207 3282 6489 3344 3404 6748 341.53 355.16 96.16
School
420 - Sylvia Cassell Elementary 3218 3279 6497 3393 3442 6835 341.95 359.74 95.05
School
424 - San Antonio Elementary 2881 2936 5817 3017 3069 6086 306.16 320.32 95.58
School
425 - Joseph George Middle 4715 4373 9088 5006 4555 9561 478.32 503.21 95.05
School
426 - Ocala Middle School 4448 3872 8320 4623 4040 8663 437.89 455.95 96.04
428 - 0.S. Hubbard Middle 1519 1356 2875 1599 1410 3009 151.32 158.37 95.55
School
432 - Aptitud Academy 1293 956 2249 1344 995 2339 118.37 123.11 96.15
470 - Learning in an Urban 2658 2358 5016 2731 2422 5153 264 271.21 97.34
Community with High
Achievement
475 - Russo/McEntee 3944 3557 7501 4088 3670 7758 394.79 408.32 96.69
480 - Adelante Dual Language 3243 3585 6828 3357 3705 7062 359.37 371.68 96.69
Immersion Academy

Copyright 2003 - 2019 PowerSchool Group LLC



12/2/2019

ADA/ADM Statistics Report

Page 3 of 3

Building List: 401, 402, 403, 404, 405, 406, 408, 410, 412, 413, 414, 415, 416, 417, 418, 420, 424, 425, 426, 428, 432, 470, 475, 480, 481, 482, 490, 491
Interval: M3 - MO3
Date Range: 10/14/2019 - 11/08/2019

Aggregate Days of Attendance Aggregate Days of Membership Average Daily Average Daily Percent of

Totals Male Female Total Male Female Total Attendance Membership Attendance
481 - Adelante Academy 1412 1278 2690 1458 1315 2773 141.58 145.95 97.01
482 - Adelante 2 1930 2199 4129 1976 2282 4258 217.32 22411 96.97
490 - Renaissance Academy 2501 2975 5476 2565 3037 5602 288.21 294.84 97.75
491 - Renaissance at Mathson 2473 2475 4948 2545 2554 5099 260.42 268.37 97.04
Report Totals 86801 80925 167726 90281 84054 174335 8827.7 9175.56 96.21

Copyright 2003 - 2019 PowerSchool Group LLC



A e .fm ALUM ROCK SCHOOL DISTICT
H 2019-2020
== ,,.%v Attendance Accounting Calendar
First Week Second Week Third Week Fourth Week Days | Legal | Local
Mon Tue Wed Thu Fri |[Mon Tue Wed Thu Fri |Mon Tue Wed Thu Fri |Mon Tue Wed Thu Fri | Taught|Holiday| Holiday
J_...m_.m» School Month
Aug 19 - Sept 13 18 1
Second School Month
Sept 16 - Oct 11 20 0 _U\_
Third School Month
|oct 14 - Nov 8 19 . | (71days)
Fourth School Month
Nov 11 - Dec 6 14 4
[Fifth School Month
Dec9-Jan 17 20 0
Sixth School Month
Jan 20 - Feb 14 19 0 ﬂN
Seventh School Month H h h h h 3 44 Qm<mv
Feb 17 - Mar 13 [ 17 18 19 20 21| 2% 25 15 4 | 73tti days
Eighth School Month h
Mar 16 - Apr 10 20|23 24 25 26 27|30 3 19 1
inth School Month h h h h h May
Apr13-May 8 13 14 15 16 17 20 21 22 23 24|27 28 29 30 1 | 15 5
Tenth School Month H >= n _
May 11-Jun § (11 T2 13 4 T5 |18 19 20 21 202 2 2 2 29 19 0_| (180 days)
Eleventh School Month h h h h h h h n 36 ttl days
ne 8-Aug 7 2 18
|  Totals 180 34
The school calendar starts on August 19, 2019. Students' first day of attendance is August 20, 2019. Students' last day of attendance is June 9, 2020.
Report Due Dates

Legend: H = Legal Holiday, h = Local Holiday, M = Minimum Day

H = LEGAL HOLIDAY PER EDUCATION CODE SECTION 37220(A) h = LOCAL HOLIDAY PER EDCODE 37220.(13)

Except as otherwise provided, the schools shall close on the following holidays:

Day of Week Date Observed Oct 14 Professional Development
Holiday 2019-2020 2019-2020 Nov 11 Veterans' Day (Observed)
Labor Day Monday Sep2 Nov 25-27 Days before Thanksgiving
Thanksgiving Day Thursday Nov 28 Nov 29 Thanksgiving Friday
Martin L. King Jr. Day Monday Jan 20 Dec 23- Jan 3 Holiday Recess
Presidents Day Friday Feb 17 Feb 17-21 Winter Recess
Lincoln's Birthday (observed) Monday Feb 21 Mar 27 Cesar Chavez Day
Memorial Day Monday May 25 Apr 13-17 Spring Recess

Month 1
Month 2
Month 3
Month 4
Month 5
Month 6
Month 7
Month 8
Month 9
Month 10
Month 11

Tuesday, September 17
Wednesday, October 16
Wednesday, November 13
Tuesday, December 10
Wednesday, January 22
Monday, February 24
Tuesday, March 17
Tuesday, April 21
Tuesday, May 12
Tuesday, June 9
Thursday, June 11
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FLASH REPORT #3 — PG&E Power Shutoff
SOURCE:

City of San Jose

Emergency Operations Center

Contacts:
Rosario Neaves, Director of Communications/EPI1O; 408-535-8170
Kate Ziemba, Senior Public Information Representative/EPIO; 408-535-4889

Emails:
rosario.neaves@sanjoseca.gov

kate.ziemba@sanjoseca.qov

DATE/TIME OF REPORT: October 8, 2019, 2:45 P.M.

According to a PG&E news release at 2:00 p.m., PG&E confirms it will shut off
power to nearly 800,000 customers, including 38,000 in Santa Clara County, due
to forecasted high winds and low humidity on Wednesday, October 9 through
noon on Thursday, October 10. According to PG&E, the power shutoff could
occur between midnight on Wednesday (late Tuesday night) and noon on
Wednesday. PG&E has indicated a full power restoration could take up to 5
days.

PG&E projects parts of east San Jose along the foothills and south San Jose in
Almaden Valley (areas that are vulnerable to wildfires) to be affected. To view
PG&E’s Outage Map and search by address, visit: http:/bit.ly/PGE_OutageMap.
The City of San Jose will hold a press briefing at 4:45 p.m. in the Mayor’s
Conference Room on the 18% floor of City Hall. The City of San Jose will activate
its Emergency Operations Center beginning Tuesday at 10 p.m., and has a
Power Vulnerability Plan to prepare for and respond to PG&E Power Shutoffs.
Residents and businesses should prepare for up to 7 days without power. For
tips on how to prepare, visit www.sanjoseca.gov/index.aspx?NID=6380 or
WwWw.pge.com/psps.

During the PG&E Power Shutoff, avoid leaving your home unless necessary.
For updates, follow @CityofSanJose, the County @SCC_OES, and PG&E
@PGE4Me on Twitter, Facebook and Nextdoor or visit www.sanjoseca.gov and

WWW.pge.com/psps.

Community Resources

PG&E will open a Community Resource Center at Avaya Stadium (1145
Coleman Ave) on Wednesday, October 9, from 8:00 a.m. to 6:00 p.m. for the

200 East Santa Clara St., San Jos€, CA 95113-1905 tel (408) 535-7777 www.sanjoseca.goy



o
AT,
h, r_

= =g
CITY OF & o

SAN JOS

CAPITAL OF SILICON VALLEY

duration of the event. Residents will have access to information, water, charging
stations for phones and medical devices, and air conditioning. Sheltering and
medical care will not be provided.
¢ The City of San Jose will open three City Resource Centers at community

centers. They will be open starting Wednesday, October 9 from 8:00 a.m. to 8:00
p.m. for the duration of the event. Residents will have access to information,
charging stations for phones and plug-in medical devices, water, and light
snacks. Spanish and Vietnamese interpretation will be available. Sheltering and
medical care will not be provided.

o Camden Community Center, 3369 Union Ave

o Mayfair Community Center, 2039 Kammerer Ave

o Southside Community Center, 5585 Cottle Rd

FOR OFFICIAL USE ONLY. NOT FOR PRIVATE USE OR DISTRIBUTION IF THE RECIPIENT OF
THIS MESSAGE IS NOT THE INTENDED RECIPIENT OR AGENCY RESPONSIBLE FOR
DELIVERING THE MESSAGE TO THE INTENDED RECIPIENT. YOU ARE HEREBY NOTIFIED
THAT THIS MESSAGE IS NOT TO BE DISSEMINATED WITHOUT WRITTEN APPROVAL OF
THE CITY OF SAN JOSE OFFICE OF EMERGENCY MANAGEMENT. IF YOU HAVE RECEIVED
THIS TRANSMISSION IN ERROR, PLEASE DELETE IT FROM YOUR SYSTEM WITHOUT
COPYING IT, AND NOTIFY THE SENDER BY REPLY EMAIL.

200 East Santa Clara St., San Jos€, CA 95113-1905 tel (408) 535-7777 www.sanjoseca.gov



ALUM RocCK
UNION ELEMENTARY SCHOOL DISTRICT

2930 Gay Avenue, San José, CA 95127 -  Phone: 408-928-6800 +  Fax: 408-928-6416 -  www.arusd.org

IMPORTANT MESSAGE - PG&E POWER SHUT OFF

October 8, 2019

Dear Alum Rock Teachers and Classified Staff (CSEA and Teamsters),

As you may be aware, PG&E issued a communication about potential power shut offs to begin at
approximately 4:00 am tomorrow morning, Wednesday, October 9, 2019.

We have been informed by PG&E representatives that there will be a power shut off at the
District Office and several school sites. A decision has been made that all school sites will be
closed tomorrow, Wednesday, October 9 and Thursday, October 10, 2019. All District staff is
required to report to work.

If you do not report to work, you must report your absence as you normally would, either as a sick
day or personal necessity day. If you do not have access to the Sub System (SmartFindExpress),
you must report your absence by calling your supervisor directly.

SmartFindExpress link - www.alumrock.eschoolsolutions.com
Or call (408) 824-6996, then enter your Access ID and Pin Number

District updates regarding the power shut offs for parents will be posted at
www.arusd.org/emergency-status.

Additional information will be posted on our District Facebook page.

If you have any additional questions, please communicate with your direct supervisor.

Carlos Moran
Assistant Superintendent, Human Resources

Hilaria Bauer, Ph.D., Superintendent

Board of Trustees: Linda Chavez, President * Ernesto Bejarano, Vice-President
Dolores Marquez-Frausto, Clerk * Andrés Quintero, Member * Coarina Herrera-Loera, Member



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Office of Superintendent of Schools q € 01/{

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Self-Evalution

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/ Action

Q‘M #f{ﬂn‘u« gﬂl}”

Agenda Placement * Hilaria Bauer, Ph.D.,fSuﬁerintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127 ¢ 65})
Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: The Board will consider setting up a Board Study Session to review the Facilites Assessment.

Proposed Date in January 2020 include: January 25, 2020; Proposed Dates in February 2020
include: February 8, 2020, and February 15, 2020.

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting

(0
Qo 0% H; [an’a\ ga Vé’.{

Agenda Placement Hilaria Bauer, Ph.Df., Suberintendent

Discussion/ Action

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127 @l ¢ O [ﬂ
Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: PROPOSED REGULAR BOARD MEETING CALENDAR FOR 2020
January 16 May 14 September 10
February 13 June 11 October 8
June 25
March 12 July 9 November 12
April 9 August 13 December 17

Information/Discussion/Action

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Recommend Approval

9.6l \\\)\% O~

Agenda Placement HiIaria\BaueP‘; F{b{.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:
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PROPOSED BOARD MEETING CALENDAR FOR 2020

Meetings are normally scheduled to be held at the Alum Rock School District, 2930 Gay Avenue, San Jose, California, on the
SECOND THURSDAY of each month at 5:30 p.m. Open Session will resume at approximately 60 minutes after the start of Closed
Session. Dates and location are subject to change to accommodate holidays and other conflicts in scheduling. Notification of any
changes in dates, times or location will be publicized.

MONTH DATE DAY OF WEEK
2019-20 School Year

January 16 Thursday
February 13 Thursday
March 12 Thursday
April 09 Thursday
May 14 Thursday
June 11 Thursday
June 25 Thursday

2020

2020-21 School Year

July 09 2" Thursday
August 13 2" Thursday
September 10 2" Thursday
October 08 2" Thursday
November 12 2" Thursday
December 17 3" Thursday

Proposed Board Meeting Calendar- Subject to change at the December 12, 2019 Organizational Board Meeting.




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Office of Superintendent of Schools q ‘ U”?_

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: NAMING THE BOARD REPRESENTATIVE FOR THE COUNTY COMMITTEE FOR 2020.
The California Education Code requires that the Governing Board of each school district, at

its annual initial meeting, select one of its members to vote in the election for members of
the County Committee on School District Organization.

INFORMATION/DISCUSSION/ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Information/Discussion/Action

Biald \\\”\\ w/

Agenda Placement H|Iar|a auer, \Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Santa Clara County Office of Education

Mary Ann Dewan, Ph.D.
County Superintendent of Schools

November 6, 2019

TO: District Superintendents
School District Board Presidents

FROM: Suzanne Carrig, Office of the Superintendent

SUBIJECT: NAMING THE BOARD REPRESENTATIVE FOR THE COUNTY
COMMITTEE

Enclosed is a copy of the certificate for this year’s naming of the County Committee
Board Representative. The purpose of the certificate is to name a board member to
complete the County Committee Election ballot that comes to each district in late

October/early November; the board member indicated on this form will vote in the
2020 County Committee election. This is a requirement per Education Code 35023.

The County Committee Board Representative is NOT required to attend County
Committee meetings.

Instructions for completing and returning the certificate are contained in the enclosed
document. Please scan and email forms to suzanne_carrig@sccoe.org.

Please return certificates by February 2020.

If you have any questions regarding this matter, please contact me via email or at
(408) 453-6869. Thank you.

County Board of Education: Joseph Di Salvo, Rosemary Kamei, Kathleen M. King, Grace H. Mah, Peter Ortiz, Claudia Rossi, Anna Song
1290 Ridder Park Drive, San Jose, CA 95131-2304 (408) 453-6500 www.sccoe.org

_Transforming_E&ucation_thrEJugh Leadership, Service, and Advocacy




SCHOOL DISTRICT
CERTIFICATE
NAMING THE BOARD REPRESENTATIVE
FOR THE COUNTY COMMITTEE ELECTION

The California Education Code requires that the governing board of each school district, at its
annual initial meeting, select one of its members to vote in the election for members of the
County Committee on School District Organization. The relevant Education Code Section is as
follows:

§ 35023. Election of representative for county committee

The governing board of each school district of every kind or class shall annually at its initial
meeting select one of its members as its representative who shall have one vote for each
member to be elected to the county committee as provided by Article 1 (commencing with
Section 4000 of Chapter 1 of Part 3). The secretary or clerk of the district shall furnish the
county superintendent with a certificate naming the representative selected by the board.

To comply with the Education Code, please provide the information requested below and
return to the address below.

Name of School District

Name of Board Member
Selected to Vote in the
County Committee Election

Date of the Board Meeting
at Which the Above Board
Member was Selected

Signature of the
Secretary or Clerk
of the District

Please email completed Certificate to: suzanne_carrig@sccoe.org

If you have any questions regarding this procedure, please call (408) 453-6869.



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 q O%
{

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board-Created Committees. Creation/dissolution of, and/or appointment to, Board Created
committees, as per Board Bylaw 9130, including but not limited to (1) Budget and Finance
Committee; (2) Curriculum Committee; (3) District Marketing Committee; (4) District
Growth and Development Committee; and (5) Safety and Wellness Committee.

INFORMATION/DISCUSSION/ ACTION

Title: Superintendent

Submitted by: Hilaria Bauer, Ph.D.

To the Board of Trustees: Meeting: December 12, 2019
Organizational Board Meeting

Information/Discussion/ Action

i o

Hilaﬁ/hél@&wh.&, Superintendent

Agenda Placement

DISPOSITION BY BOARD OF TRUSTEES

Seconded by:

Motion by:

Not Approved: Tabled:

Approved:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Q.07

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: RESOLUTION TO PROMOTE OUTREACH ACTIVITES AND PARTICIPATION IN THE 2020
DECENNIAL CENSUS. Resolution No. 12-19/20

DISCUSSION/ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/Action

107 X\ ’N‘\

Agenda Placement Hilar a B he\n Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




RESOLUTION TO PROMOTE
OUTREACH ACTIVITIES
AND PARTICIPATION IN THE
2020 DECENNIAL CENSUS
Resolution No. 12-19/20

WHEREAS the U.S. Census Bureau is required by the U.S. Constitution to conduct a count of the
population and provides a historic opportunity to help shape the foundation of our society and play an
active role in American democracy;

WHEREAS Alum Rock Union Elementary School District is committed to ensuring every resident is
counted;

WHEREAS federal and state funding is allocated to communities, including school districts, and
decisions are made on matters of national and local importance based, in part, on census data and
housing;

WHEREAS census data helps determine how many seats each state will have in the U.S. House of
Representatives and is necessary for an accurate and fair redistricting of state legislative seats, county
and city councils and voting districts;

WHEREAS information from the 2020 Census and American Community Survey are vital tools for
economic development and increased employment;

WHEREAS the information collected by the census is confidential and protected by law;

WHEREAS a united voice from business, government, community-based and faith-based
organizations, educators, media and others will enable the 2020 Census message to reach more of
our citizens;

Now, therefore, BE IT RESOLVED that Alum Rock Union Elementary School District is committed to
partnering with the U.S. Census Bureau and the State of California and will:

1. Support the goals and ideals for the 2020 Census and will disseminate 2020 Census
information.

2. Encourage all district residents to participate in events and initiatives that will raise the overall
awareness of the 2020 Census and increase participation.

3. Provide Census advocates opportunities to speak to parents and staff.
4. Support census takers as they help our County complete an accurate count.

5. Strive to achieve a complete and accurate count of all persons within our district Adopted at
Alum Rock Union Elementary School District this 12 day of December 2019.

RESOLUTION NUMBER 12-19/20 Page 1 of 2



Ayes Noes Absent Abstain

Board of Trustees:

Linda Chavez, President

Ernesto Bejarano, Vice-President

Dolores Marquéz - Frausto, Clerk

Andrés Quintero, Member

Corina Herrera-Loera, Member

I HEREBY CERTIFY that the foregoing resolution was duly and regularly introduced, passed, and
adopted by the members of the Board of Trustees of the Alum Rock Union School District at a
public meeting of said Board held on December 12, 2019.

Hilaria Bauer, Ph.D., Superintendent Date

RESOLUTION NUMBER 12-19/20 Page 2 of 2



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Office of Superintendent of Schools q ¢ \ O

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board will consider setting a date for a Board Study Session regarding the MASCA building.

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/ Action

110 \V\Q/)fk\!\?\‘

Agenda Placement Hilaria Bjue ,\PH.\B., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127 q l ,
'

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Bylaw 9250 Remuneration, Reimbursement and Other Benefits,
Second Reading.

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/ Action

q.11 \\WL e

Agenda Placement H|Iar auer, Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Bylaw

Remuneration, Reimbursement And Other Benefits

BB 9250
Board Bylaws

Remuneration

Each member of the Board of Trustees may receive the maximum monthly compensation as
provided for in Education Code 35120.

On an annual basis, the Board may increase the compensation of Board members beyond the
limit delineated in Education Code 35120 in an amount not to exceed five percent based on the
present monthly rate of compensation. (Education Code 35120)

Board members are not required to accept payment for meetings attended.

Any member who does not attend all Board meetings during the month is eligible to receive a
percentage of the monthly compensation equal to the percentage of meetings he/she attended,
unless otherwise authorized by the Board in accordance with law. (Education Code 35120)

In order to receive compensation for attending any Board meeting, Board members shall be
present for at least 50% percent of the total meeting time (closed and open sessions combined).

A member may be compensated for meetings he/she missed when the Board, upon request by the
member who was absent and by resolution adopted at a public meeting in the form of Exhibit
9250, finds that he/she was performing designated services for the district at the time of the
meeting or that he/she was absent because of illness, jury duty or a hardship deemed acceptable
by the Board. (Education Code 35120) No later than 10 days before a scheduled Board meeting,
the absent member shall make a written request to the Superintendent and the Board President
requesting that such a resolution be agendized for consideration by the Board at a board meeting.

Reimbursement of Expenses

Board members shall be reimbursed for actual and necessary expenses incurred when performing
authorized services for the district. Expenses for travel, telephone, business meals, or other
authorized purposes shall be in accordance with policies established for district personnel and at
the same rate of reimbursement.

(cf. 1160 - Political Processes)
(cf. 3100 - Budget)
(cf. 3350 - Travel Expenses)



(cf. 3513.1 - Cellular Phone Reimbursement)

Board members shall be reimbursed for reasonable traveling-expenses incurred when attending
conferences and workshops authorized inadvanee-by the Board. (Education Code 35044)

(ct. 9240 - Board Development)

Authorized purposes may include, but are not limited to, attendance at educational seminars or
conferences designed to improve Board members' skills and knowledge; participation in
regional, state, or national organizations whose activities affect the district's interests; attendance
at district or community events; and meetings with state or federal officials on issues of
community concern.

Personal expenses shall be the responsibility of individual Board members. Personal expenses
include, but are not limited to, the personal portion of any trip, tips or gratuities, alcohol,
entertainment, laundry, expenses of any family member who is accompanying the Board member

on district-related business, personal use of an automobile, and personal losses and traffic
violation fees incurred while on district business.

Any questions regarding the propriety of a particular type of expense should be resolved by the
Superintendent or designee before the expense is incurred.

The rate of reimbursement shall be the same rate specified for district personnel.
(cf. 3350 - Travel Expenses)

Board members may use district-issued credit cards while on official district business. Under no
circumstances may personal expenses be charged on district credit cards.

Health and Welfare Benefits

Board members may participate in the health and welfare benefits program provided for district
employees.

Health and welfare benefits for Board members shall be no greater than that received by district's
nonsafety employees with the most generous schedule of benefits. (Government Code 53208.5)

(cf. 4154/4254/4354 - Health and Welfare Benefits)
Health and welfare benefits provided to Board members shall be extended at the same level to

their spouse/registered domestic partner and to their eligible dependent children as specified in
law and the health plan.



Legal Reference:

EDUCATION CODE

33050-33053 General waiver authority

33362-33363 Reimbursement of expenses (Department of Education and CSBA workshops)
35012 Board members; number, election and term

35044 Payment of traveling expenses of representatives of board

35120 Compensation (services as member of governing board)

35172 Promotional activities

44038 Cash deposits for transportation purchased on credit

FAMILY CODE

297-297.5 Rights, protections and benefits under law; registered domestic partners
GOVERNMENT CODE

8314 Use of public resources

20322 Elective officers; election to become member

20420-20445 Membership in Public Employees' Retirement System; definition of safety
employees

53200-53209 Group insurance

54952.3 Simultaneous or serial meetings; announcement of compensation

HEALTH AND SAFETY CODE

1373 Health services plan, coverage for dependent children

INSURANCE CODE

10277-10278 Group and individual health insurance, coverage for dependent children
UNITED STATES CODE, TITLE 26

403(b) Tax-sheltered annuities

UNITED STATES CODE, TITLE 42

18011 Right to maintain existing health coverage

CODE OF FEDERAL REGULATIONS, TITLE 26

1.403(b)-2 Tax-sheltered annuities, definition of employee

COURT DECISIONS

Thorning v. Hollister School District, (1992) 11 Cal.App.4th 1598

Board of Education of the Palo Alto Unified School District v. Superior Court of Santa Clara
County, (1979) 93 Cal.App.3d 578

ATTORNEY GENERAL OPINIONS

83 Ops.Cal.Atty.Gen. 124 (2000)

91 Ops.Cal.Atty.Gen. 37 (2008)

Management Resources:

WEB SITES

CSBA: http://www.csba.org

Institute for Local Government: http://www.ca-ilg.org

Internal Revenue Service: http://www.irs.gov

Public Employees' Retirement System: http://www.calpers.ca.gov

Bylaw  ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California
Revised: hbyHOetobert0NovDecember 4412, 2019




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 q el Z_

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

Subject: Board Bylaw 9323 Meeting Conduct, Second Reading.

DISCUSSION/ ACTION

Submitted by: Hilaria Bauer, Ph.D. Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019

Organizational Board Meeting
Discussion/ Action

A2 \ \\ b/~

Agenda Placement HilariaW&rWﬁ.Dq Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Bylaw

Meeting Conduct

BB 9323
Board Bylaws

Meeting Procedures

All Board of Trustees meetings shall begin on time and shall be guided by an agenda prepared in
accordance with Board bylaws and posted and distributed in accordance the Ralph M. Brown
Act (open meeting requirements) and other applicable laws, and conducted under Robert's Rules
of Order, unless Robert's Rules conflict with the Brown Act or existing board policies.

(cf. 9322 - Agenda/Meeting Materials)

The Board president shall conduct Board meetings in accordance with Board bylaws and
procedures that enable the Board to efficiently consider issues and carry out the will of the
majority.

(cf. 9121 - President)

The Board believes that late night meetings deter public participation, can affect the Board's
decision-making ability, and can be a burden to staff. Regular Board meetings shall be
adjourned at 10:30 p.m. unless extended to a specific time determined by a majority of the
Board. The meeting shall be extended no more than once and subsequently may be adjourned to
a later date.

(cf. 9320 - Meetings and Notices)
Quorum and Abstentions

The Board shall act by majority vote of all of the membership constituting the Board.
(Education Code 35164)

(cf. 9323.2 - Actions by the Board)

The Board believes that when no conflict of interest requires abstention, its members have a duty
to vote on issues before them. When a member abstains, histherthe abstention shall not be
counted for purposes of determining whether a majority of the membership of the Board has
taken action.

(ct. 9270 - Conflict of Interest)



Public Participation

Members of the public are encouraged to attend Board meetings and to address the Board
concerning any item on the agenda or within the Board's jurisdiction. So as not to inhibit public
participation, persons attending Board meetings shall not be requested to sign in, complete a
questionnaire, or otherwise provide their name or other information as a condition of attending
the meeting.

In order to conduct district business in an orderly and efficient manner, the Board requires that
public presentations to the Board comply with the following procedures:

The Board shall give members of the public an opportunity to address the Board on any
item of interest to the public that is within the subject matter jurisdiction of the Board,
either before or during the Board's consideration of the item. (Education Code 35145.5;-
1 Government Code 54954.3)

At a time so designated on the agenda at a regular meeting, members of the public may
bring before the Board matters that are not listed on the agenda. The Board shall take no
action or discussion on any item not appearing on the posted agenda, except as authorized
by law. (Education Code 35145.5;-; Government Code 54954.2)

Without taking action, Board members or district staff members may briefly respond to
statements made or questions posed by the public about items not appearing on the
agenda. Additionally, on their own initiative or in response to questions posed by the
public, &Board members or staff members may ask a question for clarification, make a
brief announcement, or make a brief report on histher-their own activities. (Government
Code 54954.2)

Furthermore, the Board or a Board member may provide a reference to staff or
other resources for factual information, ask staff to report back to the Board at a
subsequent meeting concerning any matter, or take action directing staff to place a matter
of business on a future agenda. (Government Code 54954.2)

The Board need not allow the public to speak on any item that has already been
considered by a committee composed exclusively of Board members at a public meeting
where the public had the opportunity to address the committee on that item. However, if
the Board determines that the item has been substantially changed since the committee
heard the item, the Board shall provide an opportunity for the public to speak.
(Government Code 54954.3)

(cf. 9130 - Board Committees)

5,

A person wishing to be heard by the Board shall first be recognized by the president and
shall then proceed to comment as briefly as the subject permits.



In general, iindividual speakers shall-will be allowed three minutes to address the
Board on each agenda or nonagenda item-—, —and Fhe-the Board shal-will limit the total
time for public input on each item to 20 minutes. However, in exceptional
circumstances when necessary to ensure full opportunity for public input, With-Beard-
consent-the Board president may, with Board consent, inerease-or-deereaseadjust the
amount of time allowed for public presentationinput,-depending on-the-topic-and-the-
nunber-of-persons-wishing-to-be-heard and/or the time allotted for each speaker. Any
such adjustment shall be done equitably so as to allow a diversity of viewpoints.— The-
president-may-take-a-poll- of speakers for-or-againsta partieular issue-and may-ask-that
additional-persons-speak-onby-if-they-have something-new-to-add-The president may also

ask members of the public with the same viewpoint to select a few individuals to address
the Board on behalf of that viewpoint.

In order to ensure that non-English speakers receive the same opportunity to directly
address the Board, any member of the public who utilizes a translator shall be provided at
least twice the allotted time to address the Board. unless simultaneous translation
equipment is used to allow the Board to hear the translated public testimony
simultaneously. (Government Code 54954.3)

6. The Board president may rule on the appropriateness of a topic—, subject to the
following conditions:

a. If the topic would be mere-suitably addressed at a later time, the Board president
may indicate the time and place when it should be presented.

b. The Board shall not prohibit public criticism of its policies, procedures,
programs, services, acts, or omissions. (Government Code 54954.3)

c. In-additiens-Tthe Board may-shall not prohibit public criticism of district
employees. -However, —

wWhenever a member of the public initiates specific complaints or charges
against an individual employee, the Board president shall inform the complainant
of the appropriate complaint procedure. _that-in-erderto-proteet-the-employee's-
rightto-adequate notice before a-hearing of such complaints-and-charges-and-also-

to-preserve-the-ability of-the Board 1o legally-consider-the eomplaints-or charges-
H-anv-subsequent-evaluation-oFthe-emplovees-it-is- the poliey o the Board-to-hear-
W&WWW—MMW—W%W&W&

eneemge%hefmﬁplainmﬂ—teﬂ&a%emﬁ{aiﬂwﬁiwheweﬁm-disme& L

(cf. 1312.1 - Complaints Concerning District Employees)



(cf. 9321 - Closed Session Purposes and Agendas)

7 The Board president shall not permit any disturbance or willful interruption of Board
meetings. Persistent disruption by an individual or group or any conduct or statements
that threaten the safety of any person(s) at the meeting shall be grounds for the president
to terminate the privilege of addressing the Board.

The Board may remove disruptive individuals and order the room cleared if
necessary. In this case, members of the media not participating in the disturbance shall
be allowed to remain, and individuals not participating in such disturbances may be
allowed to remain at the discretion of the Board. When the room is ordered cleared due
to a disturbance, further Board proceedings shall concern only matters appearing on the
agenda. (Government Code 54957.9)

When such disruptive conduct occurs, the Superintendent or designee shall contact local
law enforcement as necessary.

Recording by the Public

Members of the public may record an open Board meeting using an audio or video recorder, still
or motion picture camera, cell phone, or other device, provided that the noise, illumination. or
obstruction of view does not persistently distupt the meeting. The Superintendent or designee
shatb-may designate locations from which members of the public may make such recordings

broadeast-photograph—or-tape record-open-meetings-without causing a distraction.

(cf. 9324 - Board Minutes and Recordings)

If the Board finds that noise, illumination, or obstruction of view related to these activities would
persistently disrupt the proceedings, these activities shall be discontinued or restricted as
determined by the Board. (Government Code 54953.5, 54953.6)

Legal Reference:

EDUCATION CODE

5095 Powers of remaining board members and new appointees

32210 Willful disturbance of public school or meeting a misdemeanor
35010 Prescription and enforcement of rules

35145.5 Agenda; public participation; regulations

35163 Official actions, minutes and journal

35164 Vote requirements

35165 Effect of vacancies upon majority and unanimous votes by seven member board
CODE OF CIVIL PROCEDURE

527.8 Workplace Violence Safety Act




GOVERNMENT CODE
54953.3  Prohibition against conditions for attending a board meeting

54953.5 Audio or video tape-recording of proceedings

54953.6 Broadcasting of proceedings

54954.2 Agenda; posting; action on other matters

54954.3 Opportunity for public to address legislative body; regulations
54957 Closed sessions

549579 Disorderly conduct of general public during meeting; clearing of room
PENAL CODE

403 Disruption of assembly or meeting

COURT DECISIONS

City of San Jose v. Garbett, (2010) 190 Cal.App.4th 526

Norse v. City of Santa Cruz, (9th Cir. 2010) 629 F3d 966

McMahon v. Albany Unified School District, (2002) 104 Cal.App.4th 1275
Rubin v. City of Burbank, (2002) 101 Cal.App.4th 1194

Baca v. Moreno Valley Unified School District, (1996) 936 F.Supp. 719
ATTORNEY GENERAL OPINIONS

90 Ops.Cal.Atty.Gen. 47 (2007)

76 Ops.Cal.Atty.Gen. 281 (1993)

66 Ops.Cal.Atty.Gen. 336 (1983)

63 Ops.Cal.Atty.Gen. 215 (1980)

61 Ops.Cal.Atty.Gen. 243, 253 (1978)
55 Ops.Cal.Atty.Gen. 26 (1972)

59 Ops.Cal.Atty.Gen. 532 (1976)

Management Resources:
CSBA PUBLICATIONS
Call to Order: A Blueprint for Great Board Meetings. 2015

The Brown Act: School Boards and Open Meeting Laws, rev. 26052014
Board-Presidents Handbookrev—2002

Maximizing School Beard-Governanee:  Boardsmanship

ATTORNEY GENERAL PUBLICATIONS

The Brown Act:  Open Meetings for Local Legislative Bodies, 2003
WEB SITES

CSBA: http://www.csba.org

California Attorney General's Office: https://oag.ca.gov

Bylaw ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California

revised: January 18, 2018
revised: Nevembert4December 12,2019




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue, San Jose, CA 95127

Office of Superintendent of Schools C’T ( l 5

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees: Date: November 27, 2019

Subject: Board Policy 2"9 Reading
BP 3312-Contracts

Staff Analysis: Attached is the Board Policy 3312 — Contracts. In response to the
California State Auditor's recommendations, the District is
recommending the proposed edits.

Recommendation: Staff recommends acceptance of the revised Board Policy 3312 on
Contracts.

Approved by:_Kolvira Chheng i Title: Assistant Superintendent, Business Services

To the Board of Trustees: Meeting: December 12, 2019

Regular Board Mgeting /7

Recommend Approval |
A% [ lavie DaY J
Agenda Placement ) Hilaria Bauer, Ph.D. /Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Contracts

BP 3312
Business and Noninstructional Operations

Whenever state law invests the Board of Trustees with the power to enter into contracts on behalf
of the district, the Board may, by a majority vote, delegate this power to the Superintendent or
designee. To be valid or to constitute an enforceable obligation against the district, all contracts
must be approved and/or ratified by the Board. (Education Code 17604)

(cf. 3300 - Expenditures and Purchases)
(cf. 3314 - Payment for Goods and Services)
(cf. 3400 - Management of District Assets/Accounts)

All contracts between the district and outside agencies shall conform to standards required by
law and shall be prepared under the direction of the Superintendent or designee.

(cf. 2121- Superintendent's Contract)
(cf. 4312.1 - Contracts)
(cf. 9124 - Attorney)

When required by law, contracts and subcontracts made by the district for public works or for
goods or services shall contain a nondiscrimination clause prohibiting discrimination by
contractors or subcontractors. The nondiscrimination clause shall contain a provision requiring
contractors and subcontractors to give written notice of their obligations to labor organizations
with which they have a collective bargaining or other agreement. (Government Code 12990)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

The district shall not enter into a contract that prohibits a school employee from disparaging the
goods or services of the contracting party. (Education Code 35182.5)

Contracts for Non-Nutritious Foods or Beverages

Effective July 1, 2007, the district or a district school shall not enter into or renew a contract for
the sale of foods that do not meet the nutritional standards specified in Education Code 49431 or
49431.2 unless the contract specifies that such sales will occur later than one-half hour after the

end of the school day and/or off school premises. (Education Code 49431, 49431.2)

(cf. 3554 - Other Food Sales)

In accordance with the dates specified in law, the district or a district school shall not enter into
or renew a contract for the sale of beverages that do not meet the nutritional standards in



Education Code 49431.5 unless the contract specifies that such sales will occur later than
one-half hour after the end of the school day and/or off school premises.

Before the district or a district school enters into or renews a contract that grants exclusive or
nonexclusive advertising or sale of carbonated beverages, non-nutritious beverages, or
non-nutritious food as defined in law, the Board shall ensure that the district has sufficient
internal controls in place to protect the integrity of public funds and to ensure that funds raised as
a result of the contract benefit public education. (Education Code 35182.5)

The Superintendent or designee shall develop the district's internal control procedures to protect
the integrity of public funds. Such internal controls may include but not be limited to the
following:

1. Control procedures that produce accurate and reliable financial statements and, at the same
time, safeguard the assets, financial resources, and integrity of every employee responsible for
handling money or property. Control systems shall be systematically evaluated and revised to
keep pace with the changing responsibilities of management.

(cf. 3100 - Budget)
(cf. 3400 - Management of District Assets/Accounts)
(cf. 3460 - Financial Reports and Accountability)

2. Procedures to ensure that district personnel do not handle cash or product at the school site.
The contract shall specify that the vendor stock the machines and shall provide cash accounting,
along with a check, for district proceeds directly to the control office.

In addition, the contract may specify whether contractor logos are permitted on district facilities,
including but not limited to scoreboards and other equipment. If such logos are permitted, the
contractor shall present the equipment to the Board as a gift. The gift may be accepted by the
Board in accordance with Board policy and administrative regulation.

(cf. 3290 - Gifts, Grants and Bequest)

To ensure that funds raised by the contract benefit district schools and students:

1. The Superintendent or designee may involve parents/guardians, students, staff, and
interested community members to make recommendations regarding the contract, including
recommendations as to how the funds will be spent in a manner that benefits public education.
(cf. 1220 - Citizen Advisory Committees)

2. Prior to ratifying the contract, the Board shall designate the specific programs and
activities that will be funded by the proceeds of the contract and consider how the contract

reflects the district's vision and goals.

(cf. 0000 - Vision)



(cf. 0100 - Philosophy)
(cf. 0200 - Goals for the School District)

op The contract shall specify that the contractor report, on a quarterly basis, to the
Superintendent or designee the number of food items or beverages sold within the district and the
amount of money raised by the sales. The Superintendent or designee shall report these
amounts to the Board on a regular basis.

4, The Superintendent or designee shall ensure that the contract does not limit the ability of
student and parent organizations to plan and operate fund-raising activities.

(cf. 1230 - School-Connected Organizations)
(cf. 1321 - Solicitation of Funds from and by Students)

The contract shall be entered into on a competitive bid basis pursuant to Public Contract Code
20111 or through the issuance of a Request for Proposal. (Education Code 35182.5)

(cf. 3311 - Bids)

The Board shall not enter into or renew a contract that grants exclusive or nonexclusive
advertising or sale of carbonated beverages, non-nutritious beverages, or non-nutritious food
until parents/guardians, students, and members of the public have had an opportunity to
comment on the contract at a public hearing held during a regularly scheduled Board meeting or
as otherwise authorized by Education Code 35182.5. The Board shall clearly, and in a manner
recognizable to the general public, identify in the agenda the contract to be discussed at the
meeting. (Education Code 35182.5)

(cf. 9322 - Agendas/Meeting Materials)

(cf. 9323 - Meeting Conduct)

The public hearing shall include but not be limited to a discussion of the nutritional value of food
and beverages sold within the district; the availability of fresh fruit, vegetables, and grains in
school meals and snacks, including locally grown and organic produce; the amount of fat, sugar,
and additives in the food and beverages discussed; and barriers to student participation in school
breakfast and lunch programs. (Education Code 35182.5)

(cf. 5030 - Student Wellness)

The contract shall be accessible to the public and may not include a confidentiality clause that
would prevent the district or a district school from making any part of the contract public.
(Education Code 35182.5)

(cf. 1340 - Access to District Records)

Contracts for Electronic Products or Services

The Board shall not enter into a contract for electronic products or services that requires the



dissemination of advertising to students, unless the Board: (Education Code 35182.5)
il Enters into the contract at a noticed, public hearing of the Board.
(cf. 9320 - Meetings and Notices)

2. Makes a finding that the electronic product or service is or would be an integral
component of the education of students.

(cf. 0440 - District Technology Plan)

3. Makes a finding that the district cannot afford to provide the electronic product or service
unless it contracts to permit dissemination of advertising to students.

(cf. 1325 - Advertising and Promotion)

4. As part of the district's normal, ongoing communication to parents/guardians, provides
written notice that the advertising will be used in the classroom or other learning center.

5. Offers parents/guardians the opportunity to request in writing that their child not be
exposed to the program that contains the advertising. Any request shall be honored for the
school year in which it is submitted, or longer if specified, but may be withdrawn by the
parents/guardians at any time.

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex
14505 Provisions required in contracts for audits

17595-17606 Contracts

35182.5 Contract prohibitions

45103.5 Contracts for management consulting service related to food service
49431-49431.5 Nutritional standards

CODE OF CIVIL PROCEDURE

685.010 Rate of interest

GOVERNMENT CODE

12990 Nondiscrimination and compliance employment programs
53260 Contract provision re maximum cash settlement

53262 Ratification of contracts with administrative officers
LABOR CODE

1775 Penalties for violations

1810-1813 Working hours

PUBLIC CONTRACT CODE

4100-4114 Subletting and subcontracting fair practices

7104 Contracts for excavations; discovery of hazardous waste



7106 Noncollusion affidavit

20111 Contracts over $50,000; contracts for construction; award to lowest responsible bidder
20104.50 Construction Progress Payments

22300 Performance retentions

UNITED STATES CODE, TITLE 20

1681-1688 Title IX, discrimination

Management Resources:

CSBA PUBLICATIONS

Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, rev. 2005
WEB SITES

CSBA: http://www.csba.org

California Association of School Business Officials: http://www.casbo.org

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California
Revised: December 12, 2019 San Jose, California



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue, San Jose, CA 95127

Office of Superintendent of Schools QIF , \_{

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees: Date: November 27, 2019
Subject: Board Policy 2"¥ Reading
BP 3311-Bids

Staff Analysis: Attached is the Board Policy 3311 — Bids. In response to the

California State Auditor's recommendations, the District
recommending the proposed edits.

Recommendation: Staff recommends acceptance of the revised Board Policy 3311 on
Bids.

IS

Approved by:_Kolvira Chheng : Title: Assistant Superintendent, Business Services

To the Board of Trustees: Meeting: December 12, 2019
Regular Boayd 7

Recommend Approval
a. IL‘ H;)a({o~ Ea\/of %n@
Agenda Placement Hilaria Bauer\ P.D., Superin

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD

Board Policy
Bids

BP 3311
Business and Noninstructional Operations

In order to ensure transparency and the prudent expenditure of public funds, the Board of
Trustees shall award contracts in an objective manner and in accordance with law. District
equipment, supplies, and services shall be purchased using competitive bidding when required by
law or if the Board determines that it is in the best interest of the district to do so.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 3000 - Concepts and Roles)
(cf. 3300 - Expenditures and Purchases)

When the Board has determined that it is in the best interest of the district, the district may
piggyback onto the contract of another public agency or corporation to lease or purchase
equipment or supplies to the extent authorized by law. (Public Contract Code 20118)

Bid specifications shall be carefully designed and shall describe in detail the quality, delivery,
and service required.

To assist the district in determining whether bidders are responsible, the Board may require
prequalification procedures as allowed by law and specified in administrative regulation.

(cf. 9270 - Conflict of Interest)

Legal Reference:

EDUCATION CODE

17595 Purchases through Department of General Services

38083 Purchase of perishable foodstuffs and seasonable commodities
38110-38120 Apparatus and supplies

39802 Transportation services

GOVERNMENT CODE

4330-4334 Preference for California-made materials

6252 Definition of public record

53060 Special services and advice

54201-54205 Purchase of supplies and equipment by local agencies
PUBLIC CONTRACT CODE

1102 Emergencies

2001-2001 Responsive bidders



3002 Roofing projects

3400 Bids, specifications by brand or trade name not permitted
3410 United States produce and processed foods

6610 Bid visits

12200 Definitions, recycled goods, materials and supplies

20103.8 Award of contracts

20107 Bidder's security

20111-20118.4 Contracting by school districts

20189 Bidder's security, earthquake relief

22002 Definition of public project

22030-22045 Alternative procedures for public projects (UPCCAA)
22050 Alternative emergency procedures

22152 Recycled product procurement

COURT DECISIONS

Marshall v. Pasadena USD, (2004) 119 Cal.App.4th 1241

Konica Business Machines v. Regents of the University of California, (1988) 206
Cal.App.3d 449

City of Inglewood-Los Angeles County Civic Center Authority v. Superior Court,
(1972) 7 Cal.3d 861

ATTORNEY GENERAL OPINIONS

89 Ops.Cal.Atty.Gen. 1 (2006)

Management Resources:

WEB SITES

CSBA: http:// www.csba.org

California Association of School Business Officials: http://www.casbo.org

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California
Revised: December 12, 2019 San Jose, California



ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127 |
A5

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

CONSIDERATION/DISCUSSION: Board Policy 4119.11/4219.11/4319.11 Sexual
Subject:  Harassment, First Reading

Staff Analysis:

Attached is the Board Policy 4119.11/4219.11/4319.11 — Sexual Harassment. The Board of
Trustees is committed to providing a safe work environment that is free of harassment and
intimidation. The Board prohibits sexual harassment against district employees and retaliatory
behavior or action against any person who complains, testifies, or otherwise participates in the
complaint process established for the purpose of this policy. This policy shall apply to all
allegations of sexual harassment involving district employees and other persons on district
property or persons with some employment relationship with the district, such as interns,
volunteers, contractors, and job applicants.

Recommendation:
Staff recommends approval of first reading.

Submitted by: Hilaria Bauer Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Recommend Approval Regular Boar
A8 o B
<\L fla h U \/GY

/ B
Agenda Placement Hilaria Bauer, Ph.D7, Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Sexual Harassment

BP 4119.11/4219.11/4319.11
Personnel

o
S

The Board of Trustees is committed to providing a safe work environment thal is fregof
harassment and intimidation. —The Board prohibits sexual harassment’ efldgamst dlstrlct
employees-and-job-appleants— The-Beoard-alse and p’rehablfurretallatory behawor or actlﬁn

against dﬁmewﬂmieyee&er—e‘chﬂ any persons who complains, te: 51 Jor othérwise
participates in the complaint process established p’c}m&aﬂHefor”thL pm‘posc of th ___j___pohcy-&nd-

administrative-regulation.

Sexual harassment includes, but is not limited to. hardbsmant iha}m babed (m thc, gender, gender
identity, gender expression, or sexual orientation of the v‘;ctlm %,

7’

This policy shall apply to all district emplovees dnd to: olhm ncrsons “On district property or with
some employment relationship with the dlslrl(.l su(.h dS mtems, volﬂmt.ers contractors. and job

applicants.

(cf. 0410 - Nondiscrimination in Dlstrlct Programs and .&etmtles)
(cf. 4030 - Nondiscrimination in Employment) /

Any district employee who.en ages or pattici atés in sexual harassment or who aids, abets,
incites, compels, or coer¢es another to commit sexual harassment in violation of this policy is
subject to disciplinary ‘action, upto and including dismissal.

(cf. 41174 - lel‘ﬂlbbd]) . /
(cf. 4118 - SuSmnmoniDmuplmary Action)
(cf. 4218 = DlSmlSSdUSL!Spt_nbl()l’l/leLlDll!‘lary Action)

The Supermtendent or _gle31 gnee shall take all actions necessary to ensure the prevention,
inves’ti:g___ation, and’correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

p. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply

staff
(ctf. 4112.9/4212.9/4312.9 - Employee Notifications)

Bz Ensuring prompt, thorough, and fair investigation of complaints



4, Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies. and using any other effective tool for receiving’ féedback on
systems and/or processes. As necessary. changes shall be made to the hdrassmcnt DOllCY
complaint procedures, or training. .

S

Sexual Harassment Reports and Comnlaiﬁi's_;__

4—964—)

Any district employéé er—-j(-}b-app:ﬁ'e&n{-who feels that he/she has been sexually harassed in the
performance of his/hér district responsibilities or who has knowledge of any incident of sexual

harassment by or against another employee-a-job-applicantor-a-student; shall immediately report
the incident to'his/her direct supervisor, another supervisor, the-prineipal-district-administrator-

the district's coordinator for nondiscrimination, erthe Superintendent, or, if available, a
comnlamt hotlmu. oran ombudsman._

A superv‘i_sﬁr,—peinei-‘pal—_or other distriet-administrator who receives a harassment complaint
shall promptly notify the Superintendent-or-designee.coordinator.

Complaints of sexual harassment shall be filed and investigated in accordance with the complaint
procedure specified in AR 40314030 - Complaints-Coneerning-NondBiscrimination in
Employment. An employee may bypass his/her supervisor in filing a complaint where the
supervisor is the subject of the complaint.

(cf. 40314030 - Complaints- Coneerning-NondBDiscrimination in Employment)

All complaints and allegations of sexual harassment shall be kept confidential to the extent




necessary to carry out the investigation or to take other subsequent necessary actions. (2 CCR

10231

me%mg%%mﬁ%%mﬁ%%m%a@%&mp@%—wb
apphicant. or studentis i-violation of this policy-and s subjeetto disciplinary action: up-to-and-
ineluding dismissal:

Legal Reference:

EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of Sex
GOVERNMENT CODE %,

12900-12996 Fair Employment and Housing Act especmlly:
12940 Prohibited discrimination : /
12950 Sexual harassment: distribution of mformdtlon

4

/7

12950.1 Sexual harassment training
LABOR CODE #y,
1101 Political activities of employces 7 )
1102.1 Discrimination: sexual 0r1entat1()n
CODE OF REGULATIONS TITLE2
F287-8 Retaliation 7 7%
7288-0-Sexual-harass
11009 Employment dlscrlmmatlan

11021 Retaliation ~

11023 lldrdssment and dlb(.] lmmatlon preventmn and correction
11024 &Lxudi harasament tramm;, and educatlon

.....

CODE OF REGULAIIONS‘ TITLE 5

49004965 Nondiscrimination in elementary and secondary education programs receiving state
financial assistance

UNITED STATES CODE, TITLE 20

1681-1688 Title IX prohibition against discrimination

UNITED STATES CODE, TITLE 42

2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
2000h-2-2000h-6— e B 972 Education-Aet Amendments

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities




106.51-106.61 Nondiscrimination on the basis of sex in employment in education program or
activities

1069 —DPisseminationolpohey

COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUB[ ICAH()NS
Promising Practices for Preventing Harassment, November 20&7 K% %
%MF&%%%M&N&M%M N-
GrhNbRAH

Proteeting Studentsfrom-Harassment-and Hate Cri me——}aﬁuaky—mi}q

WEB SITES

California Department of Fair Employment and Hausmg http f/www dfeh ca.gov
Equal Employment Opportunity Commission: http: f‘z‘wm:v eeoc; gov

U.S. Department of Education, Office for Civil Rights: =~ 77,
http://www.ed.gov/about/offices/list/ocr/index.html % )

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July2,2013 =7 San Jose, California
Revised: December 12, 20197,




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127
AN

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

CONSIDERATION/DISCUSSION: Administrative Regulation 4119.11/4219.11/4319.11
Subject:  Sexual Harassment, First Reading

Staff Analysis:
The Board of Trustees is committed to providing a safe work environment that is free of
harassment and intimidation. Attached is the Administrative Regulation
4119.11/4219.11/4319.11 — Sexual Harassment. This administrative regulation shall apply to all
allegations of sexual harassment involving district employees and other persons on district
property or persons with some employment relationship with the district, such as interns,
volunteers, contractors, and job applicants.

Recommendation:
Staff recommends approval of first reading.

Submitted by: Hilaria Bauer Title: Superintendent

To the Board of Trustees: Meeting: December 12, 2019
Regular Board Megeting

Recommend Approval
q ‘ Hp M, [g\f{a &Vo’(

Agenda Placement Hilaria Bauer, Ph.D7, Stuperintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD

Administrative Regulation

Sexual Harassment

AR 4119.11/4219.11/4319.11
Personnel

This administrative regulation shall apply to all allegations of sexual harassfnent mv;:slvmg
employees, interns, volunteers. and job applicants, but shall not be used 10 reéelve any t@mnlamt
by or against a student. ? :

Definitions

Prohibited sexual harassment includes, but is not llmltedfo unv&elcome sexznal advances,
unwanted requests for sexual favors, or other unwanted’ ‘6erbal VISﬂal dr/physmal conduct of a
sexual nature made against another person of the: same or dpposne sﬁ,‘x in the work or educational
setting when: (Education Code 212.5; (:ovcmmeht"GQdc 1294D Z-ﬁC R 110345-€C€R-4916)

l. Submission to the conduct is mad@’éxpllcltly 01: Lﬁlphc'ltl:y a term or condition of the
individual's employment. %, 4

2. Submission to or rejection ot s;ueh—}:he conduct by—the—mdw;dﬂal—rs used as the basis for
an employment decision affeetmg hrm%h@ﬁhé ind 'v:c'lual

’A‘

3. Submission to or” f‘eiecuon of the conducl is used as the basis for any decision affecting
the individual ru_ardﬁlg benefits” aemccs honors, programs, or activities available at or through
the district. - ;

: : ative-impaet-upon-the-individual's work-or-
] or ¢ _,ggﬁiblted sexual harassment also includes conduct which, regardless
of whether ot not 1t 15 motm;ttf:ci by sexual desire, is so severe or pervasive as to unreasonably
mt(.rfcrc w1th [bg vuct:m S work performance or createing an 1nt1m1dat1ng,, hostile, or offenswe

HWH%M{WM%HM&H%WMM
aﬁydeﬁﬁe&aﬁfeamghﬁﬁhwgﬁémgbemﬁﬂﬁew%hﬂﬂ%—pmgmm—wme&
avatlable-at-or-through-the-distriet:

Other-Eexamples of actions that might constitute sexual harassment in the work or educational
setting, whether committed by a supervisor, a co-worker, or a non-employee, in-the-weork-or
edueational setting-include, but are not limited to:




1. Unwelcome verbal conduct such as sexual flirtations or propositions; graphic comments
about an individual's body; overly personal conversations or pressure for sexual activity; sexual
jokes or stories; unwelcome sexual slurs, epithets, threats, innuendoes, derogatory comments,
sexually degrading descriptions, or the spreading of sexual rumors

2 Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually
explicit emails; displaying sexually suggestive objects

8- Unwelcome physical conduct such as massaging, grabbing, fondllng,/strokmg, or
brushing the body; touching an individual's body or clothes in a sexual way;’{comcrmg, blocking,

leaning over, or impeding normal movements

Training

The Superintendent or designee shall ensure that éli bmploveeﬂ receie lrammg} regarding the
district's sexual harassment policies when hired ancfzpeﬂdd;cal ffftllgr‘eaiter The training shall
include how to recognize prohibited or haraSsmg conducty the g;oéedures for reporting and/or
filing complaints involving an employee, _gmlovees duty to use the district's complaint
procedures, and employee obligations’ Wgcn afse‘(ual halassmem report involving a student is
made to the employee. The trdmmg”__all dlso in¢lude information about processes for employees
to informally share or oblaln mformaflon ﬁbgm hara‘ﬁsﬁent without filing a complaint.

(cf. 1312.3 - Uniform Complaml Procedm es)

(cf. 4030 - Nondiscrimination i Employment)

(cf. 5145.7 - Sexual’ Harassment)'""'

Every two years, the Supermtertdent or de51gnee shall ensure that supervisory employees receive
at least two houzs of ¢lassroom or other effective interactive training and education regardmg

t, All Such riewly hired or promoted &upewmefy—employees shall receive
tralqlﬂg ‘withir slx months of their assumption of the supervisery-new position. (Government
Code’ 12950 1)

A superviséry meloyec is any employee having the authority, in the interest of the district, to
hire, transfer. §uspend. lay off, promote, discharge. assign, reward. or discipline other employees.
or the responsibility to direct them, adjust their grievances. or effectively recommend such
action, when the exercise of the authority is not of a merely routine or clerical nature, but
requires the use of independent judgment. (Government Code 12926)

(cf. 4300 - Administrative and Supervisory Personnel)

The district's sexual harassment training and education program for supervisory employees shall




be aimed at assisting them in preventing and effectively responding to incidents of sexual
harassment. as well as implementing mechanisms to promptly address and correct wrongful
behavior. The training shall include. but is not limited to, the following: (Government Code
12950.1; 2 CCR 11024)

mehude-

L linformation and practical guidance regarding-the federal and state laws on the
prohibition, against-and-the-prevention, and correction of sexual harassment,-and the remedies
available to the-vietims-of sexual harassment victims in employmentcivil actions, and potential

district and/or individual exposure or liability- 4 )
7

7
2. The types of conduct that constitute sexual harassment and pra@ycal gxarnnfes whlch
illustrate sexual harassment, discrimination, and retaliation using tramm;g;lcﬁghnes such
plays. case studies, and group discussions, based on factual sccnang_q%er( from“Gase law.
and media accounts, and hypotheticals based on workplace sit tlon/ﬁf_"_/d. Jé'?r/ (
m natfcs,n and retahatlon of

3. :
which he/she becomes aware and what to do if the supéryi
accused of harassment

process for investigation of a complaint 7

% 7

5. The essential elements of tF /dlbtl‘f t's a

confidentiality of the complaint procéés andaes

such as to whom they should feport any éﬂgge_ _§§;~;ual harassment, and how to use the policy lf a
"

harassment complaint isf c/d %,

2
7
%, ;
// %,

6. A copy of Lh/ district's scx’ggl harassment policy and administrative regulation, which
each partici ant, 13119/ NOW. dge it writing that he/she has received

2 Th def’ : 1t10
remarks, ufs;;lts (@75 1tﬁ§;§_, ()thu verbal or plwsxcal conduct that a reasonable person would find
threggel‘img, 1ﬁgmldﬁ;¥g, ot humiliating, and the gratuitous sabotage or undermining of a

per: sdtlg wo,;g péf{*f{mnan_g_

7
"' rF//’

Jf——Pra@gcaI examnleb of harassment based on gender identity, gender expression, and sexual

orlentatlon %mmmg*ha“&ke&ael&é&a#eﬁhee&n&e&k&p&aﬁedﬁﬂ—@@%&mm

The Superintendent or designee shall retain for at least two years the records of any training

provided to supervisory employees. Such records shall include the names of trained employees,

date of the training, the type of training. and the name of the training provider. (2 CCR 11024)




Notifications
A copy of the Board policy and this administrative regulation shall: (Education Code 231.5)

1. Be displayed in a prominent location in the main administrative building, district office,
or other area of the school where notices of district rules, regulations, procedures, and standards
of conduct are posted

/) Be provided to every district unployace&eh—tdeuhj—member—&u—memhé}é—eﬁme
administrative-staff-and-all-members-of the-support-staff at the beginning of the hrst quaner or
semester of the school year or whenever a new employee is hired ;

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

3. Appear in any school or district publication that sets forth the schqol sor dlslncl S
comprehensive rules, regulations, procedures, and standards of condlwt %

All employees shall receive either-a copy of an mformatlon sht.eta preparécl by the California
Department of Fair Employment and Housing (DEEH) or a-¢épy-of distriet information-sheetsthe
district that contains, at a minimum, components on, (Gevemment Code 12950)

ll The illegality of sexual harassment'l

2. The definition of sexual harassment un:'i':er_a}_pp_l__i_f:ajlf.a'le state and federal law
3= A description of sexuéi! harassmentwnh 'exz-l;ﬁples

4, The d1str1ct's complalnt process avallable to the employee

fet-4031 -G(Hﬂj}lamt“r(:-eae__ ; .‘ - FHnination-a-bEmployviment)

s The [egal remedlcs and complamt process available through DFEH and the Equal
Employmem Opponumty Commlssmn (EEOC)

6. Dlrectmns on hcrw to contact DFEH and the EEOC
7. The protectlon against retaliation provided by 2 CCR 11021 7287.8-for opposing

harassment prohibited by law or for filing a complaint with or otherwise participating in an
investigation, proceeding, or hearing conducted by DFEH and the EEOC

In addition, the district shall post, in a prominent and accessible location, DFEH's poster on
discrimination in employment and the illegality of sexual harassment.—, and the DFEH poster
regarding transgender rights. (Government Code 12950)
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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue

San José, CA 95127 q ‘ ,’_),

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

CONSIDERATION/DISCUSSION: Board Policy 4030 Nondiscrimination in Employment,

Subject:  First Reading

Staff Analysis:

Attached is the Board Policy 4030 — Nondiscrimination in Employment. The Governing Board is
determined to provide a safe, positive environment where all district employees are assured of
full and equal employment access and opportunities, protection from harassment and
intimidation, and freedom from any fear of reprisal or retribution for asserting their
employment rights in accordance with law.

Recommendation:

Staff recommends approval of first reading.

Submitted by: Hilaria Bauer Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Recommend Approval Regular Board

Nes Toron Davkl /MJ_I:

Agenda Placement Hilaria Bauer, Ph. D , Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD
Board Policy

Nondiscrimination In Employment

BP 4030
Personnel
The Governing Board is determined to provide distriet-employees-internss-volunteers;-and-job-

applicants-a safe, positive environment where they-all district employees are assured of full and
equal employment access and opportunities, protection from harassment e#-and intimidation, and
freedom from any fear of reprisal or retribution for asserting their employment rights in
accordance with law. For purposes of tThis policy, shatl-apply-te-all-districtemployees include
job applicants, andto-the-extentrequired-by-law-to-interns, volunteers, and persons who
contracted with the district to provide services, as applicablejob-applicants.

(cf. 1240 - Volunteer Assistance)
(cf. 3312 - Contracts)
(cf. 3600 - Consultants)

(cf. 4111/4211/4311 - Recruitment and Selection)

No district employee shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of
employment, on the basis of the employee's actual or perceived race, religious-ereed.-color,
ancestry, national origin, aneestry;-age, religious creed. marital status, pregnancy, physical or
mental disability, medical condition, genetic information, military and veteran status, sex, sexual
orientation, gender, gender identity, gender expression, sex;-or sexual-orientation-or-histher
association with a person or group with one or more of these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
The district shall not inquire into any employee's immigration status nor discriminate against an

employee on the basis of immigration status, unless there is clear and convincing evidence that it
is necessary to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas
of employment and in all employment-related practices, including the following:

1. Discrimination in hiring, compensation, terms, conditions, and other privileges of
employment

(ct. 4151/4251/4351 - Employee Compensation)
(cf. 4154/4254/4354 - Health and Welfare Benefits)




2. Taking of an adverse employment action, such as termination or the denial of
employment, promotion, job assignment, or training

(el 51425 P35 T - BEmployee Compensation)
tel-4154/42354/43 54— Health-and-Welfare Benelits)

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as
to adversely affect an employee's employment opportunities, or that has the purpose or effect of
unreasonably interfering with the individual's work performance or creating an intimidating,
hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government
Code 12940 or 2 CCR 11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender identity,
including transgender status

(cf. 4033 - Lactation Accommodation)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

b. Religious creed discrimination based on an employee's religious belief or observance,
including his/herreligious dress or grooming practices, or based on the district's failure or refusal
to use reasonable means to accommodate an employee's religious belief, observance, or practice
which conflicts with an employment requirement:

(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)

c. Disability-diserimination-based-en-a-distriet-Rrequirement for a medical or psychological
examination of a job applicant, or an inquiry into whether a job applicant has a mental or
physical disability or a medical condition or as to the severity of any such disability or condition,
without the showing of a job-related need or business necessity

(el HO A9 4319 - Emplovees with-dnfeetious-Bisease)

d. Disability-discrimination-based-on-the-distriet's-I'failure to make reasonable
accommodation for the known physical or mental disability of an employee, or to engage in a
timely, good faith, interactive process with an employee; who has requested such
accommodations in order to determine effective reasonable accommodations, if any, to be
provided to the employee for-the-employeewhen-he/she-hasrequested-reasonable-
aceommeodationfor-a-known-physical-or-mental-disability-or-medical-condition

(cf. 4032 - Reasonable Accommodation)



The Board also prohibits retaliation against any district employee who opposes any
discriminatory employment practice by the district or its employees, agents, or representatives or
who complains, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected
characteristic listed in this policy shall be subjected to any punishment or sanction, regardless of
whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or
continued employment, be required to sign any document that releases the emplovee's right to
file a claim against the district or to disclose information about harassment or other unlawful
employment practices. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately
be investigated in accordance with procedures specified in the accompanying administrative
regulation.

Any supervisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment, including harassment of an employee by a
nonemployee, shall report the incident to the Superintendent or designated district coordinator as
soon as practical after the incident. All other employees are encouraged to report such incidents
to their supervisor immediately. The district shall protect any employee who reports such
incidents from retaliation.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy—He/she-shall including. providinge training and information to
employees about how to recognize harassment, discrimination, or other related conduct, how to
respond appropriately, and components of the district's policies and regulations regarding
discrimination. The Superintendent or designee shall regularly review the district's employment
practices and, as necessary, shall take action to ensure district compliance with the
nondiscrimination laws.

in addition: the Superintendent or designee shall post. in-a conspicuous-place on-distriet
premises. the-Californta Pepartment of Fair Employmentand Housing publication on workplace-
diserimination-and-harassmentissued-pursuant o 2-CER-HO 5.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary action, up to and including
dismissal.

(ct. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)



Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

CIVIL CODE

51.7 Freedom from violence or intimidation
GOVERNMENT CODE

11135 Unlawful discrimination

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act, especially:
12940-12952 Unlawful employment practices
12960-12976 Unlawful employment practices; complaints

PENAL CODE

422.56 Definitions, hate crimes

CODE OF REGULATIONS, TITLE 2

11006-11086 Discrimination in employment, especially:

11013 Recordkeeping

11019 Terms, conditions and privileges of employment

11023 Harassment and discrimination prevention and cerrection
11024 Sexual harassment training and education ,
11027-11028 National origin and ancestry discrimination

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972

UNITED STATES CODE, TITLE 29

621-634 Age Discrimination in Employment Act

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964, as amended
2000e-2000e-17 Title VI, Civil Rights Act of 1964, as amended
2000£f-2000ff-11 Genetic Information Nondiscrimination Act of 2008
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age discrimination in federally assisted programs
12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

100.6 Compliance information

104.7 Designation of responsible employee for Section 504

104.8 Notice

106.8 Designation of responsible employee and adoption of grievance procedures
106.9 Dissemination of policy

110.1-110.39 Nondiscrimination on the basis of age



COURT DECISIONS
Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863
Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837

Management Resources:

CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
California Law Prohibits Workplace Discrimination and Harassment;- Pecember 2014
Transgender Rights in the Workplace

Workplace Harassment Guide for California Employers

Your Rights and Obligations as a Pregnant Employee

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Notice of Non-Discrimination, August 2010

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLIKCATIONS
Questions-and-Answers:—RehgiousPiserimination-the Werkplace 2008

New Comphiance Manual-Section- 5 Race-und Color DisermminatonAprt 2000

EEOC Compliance Manual

Enforcement Guidance: Vicarious Employer Liability for Unlawful Harassment by Supervisors,
June 1999

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov

Policy ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
adopted: July 2, 2013 San Jose, California

revisedRevised: January 18, 2018

Revised: December 12, 2019




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT
2930 Gay Avenue
San José, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION — BOARD OF EDUCATION

To the Board of Trustees:

CONSIDERATION/DISCUSSION: Administrative Regulation 4030 Nondiscrimination in
Subject:  Employment, First Reading

Staff Analysis:
Attached is the Administrative Regulation 4030 — Nondiscrimination in Employment. All
allegations of discrimination in employment, including those involving an employee, job
applicant, intern, volunteer, or person contracted to provide services to the district, shall be

investigated and resolved in accordance with procedures specified in this administrative
regulation.

Recommendation:
Staff recommends approval of first reading.

Submitted by: Hilaria Bauer Title: Superintendent
To the Board of Trustees: Meeting: December 12, 2019
Recommend Approval Regular Board ti
) r
O“ he ‘L}ZI /M’kaﬁuer /4
Agenda Placement Hilaria Bauer, Ph.D., Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




Alum Rock Union ESD

Administrative Regulation
Nondiscrimination In Employment And-Cemplaints Conecerning DiseriminationIn-
Employment

AR 40314030
Personnel

All allegations of discrimination in employment, including those involving an employee, job
applicant, intern, volunteer, or_ —person contracted to provide services to the districteb-
applieant, shall be investigated and resolved in accordance with procedures specified in this
administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1240 - Volunteer Assistance)

(cf. 3312 - Contracts)

(cf. 3600 - Consultants)

(cf. 4032 - Reasonable Accommodation)

The district designates the position identified below as its coordinator for nondiscrimination in
employment (coordinator) to coordinate the district's efforts to comply with state and federal
nondiscrimination laws and to answer inquiries regarding the district's nondiscrimination
policies. The coordinator may be contacted at:

Director of Human Resources
2930 Gay Avenue, San Jose, CA 95127
408 928-65036835

Measures to Prevent Discrimination

To prevent unlawful discrimination, harassment, and retaliation in district employment, the
Superintendent or designee shall implement the following measures:

. Display in a prominent and accessible location at every work site where the district has
employees and post electronically on computers in a conspicuous location, the California
Department of Fair Employment and Housing (DFEH) posters in regard to workplace
discrimination and harassment and the rights of transgender employees (Government Code

12950)

I

(cf.4119.11/4219.11/4319.11 - Sexual Harassment)

12. Publicize the district's nondiscrimination policy and regulation, including the complaint



procedures and the coordinator's contact information, by: (5 CCR 4960; 34 CFR 100.6, 106.9)

a. Including them in each announcement, bulletin, or application form that is used in
employee recruitment

b. Posting them in all district schools and offices, including staff lounges and other
prominent locations

C. Posting them on the district's web site and providing easy access to them through
district-supported social media, when available

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Spensered Social Media Platform)

32.  Disseminate the district's nondiscrimination policy to all employees by one or more of the
following methods: (2 CCR 11023)

a. Printing and providing a copy of the policy to all employees, with an acknowledgment
form for each employee to sign and return

b. Sending the policy via email with an acknowledgment return form

C. Posting the policy on the district intranet with a tracking system ensuring all employees
have read and acknowledged receipt of the policies

d. Discussing the policy with employees upon hire and/or during a new hire orientation
session
e. Any other way that ensures employees receive and understand the policy

(ctf. 4112.9/4212.9/4312.9 - Employee Notifications)

43.  Provide to employees a handbook that contains information that clearly describes the
district's nondiscrimination policy, procedures for filing a complaint, and resources available to
anyone who feels that he/she has been the victim of any discriminatory or harassing behavior

54. Provide training to employees, volunteers, and interns regarding the district's
nondiscrimination policy, including what constitutes unlawful discrimination, harassment, and
retaliation and how and to whom a report of an incident should be made

The district may also provide bystander intervention training to employees that includes
information and practical guidance on how to recognize potentially problematic behaviors and
motivates them to take action when they observe such behaviors. The training and education may
include exercises to provide employees with the skills and confidence to intervene as appropriate
and to provide them with resources they can call upon that support their intervention.
(Government Code 12950.2)




Fraining forsupervisorsshatbnclude-the requirementtoreportany-complamt ol
M{MIGH&HW&M+Q§FE%EH¥&H¥G—S&EHM&&%H&H)HH{HM resourees- ﬁ}dﬂ-&}___{-{e{-— o

(ctf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

56. Periodically review the district's recruitment, hiring, and promotion processes and
regularly monitor the terms, conditions, and privileges of employment to ensure district
compliance with law

67. For any district facility where 10 percent of employees have a language other than
English as their spoken language, translate the policy into every language spoken by at least 10
percent of the workforce

Complaint Procedure

Any complaint alleging unlawful discrimination or harassment shall be addressed in accordance
with the following procedures:

1. Notice and Receipt of Complaint: A complainant may inform ahis/her direct supervisor,
another supervisor, the coordinator, the Superintendent or, if available, a complaint hotline or an
ombudsman. The employee's direct supervisor may be bypassed in filing a complaint where the
supervisor is the subject of the complaint.

The complainant may file a written complaint in accordance with this procedure; or -
he/she-is-an-employee-may first attempt to resolve the situation informally with his/herthe

employee’s supervisor.

A supervisor or manager who has received information about an incident of
discrimination or harassment, or has observed such an incident, shall report it to the coordinator,
whether or not the complainant files a written complaint.

The written complaint should contain the complainant's name, the name of the individual
who allegedly committed the act, a description of the incident, the date and location where the
incident occurred, any witnesses who may have relevant information, other evidence of the
discrimination or harassment, and any other pertinent information which may assist in
investigating and resolving the complaint.

tefs 0410 - Nondiserimination in District Programs and Aetivities)
tef 4032 —Reasonable Aecommodation)



2 Investigation Process: The coordinator shall initiate an impartial investigation of an
allegation of discrimination or harassment within five business days of receiving notice of the
alleged discriminatory or harassing behavior, regardless of whether a written complaint has been
filed or whether the written complaint is complete.

The coordinator shall meet with the complainant to describe the district's complaint
procedure and discuss the actions being sought by the complainant in response to the allegation.
The coordinator shall inform the complainant that the investigation of the allegations will be fair,
timely, and thorough and will be conducted in a manner that provides all parties due process and
reaches reasonable conclusions based on the evidence collected. He/sheThe coordinator shall
also inform the parties that the investigation will be kept confidential to the extent possible, but
that some information may be revealed as necessary to conduct an effective investigation.

(cf. 3580 - District Records)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

If the coordinator determines that a detailed fact-finding investigation is necessary, the
investigation he/she-shall begin the-investigation-immediately. As part of this investigation, the
coordinator should interview the complainant, the person accused, and other persons who could
be expected to have relevant information.

The coordinator shall track and document the progress of the investigation to ensure
reasonable progress and shall inform the parties as necessary.

When necessary to carry out his/herthe investigation or to protect employee safety, the
coordinator may discuss the complaint with the Superintendent or designee, district legal
counsel, or the district's risk manager.

The coordinator alse-shall also determine whether interim measures, such as scheduling
changes, transfers, or leaves, need to be taken before the investigation is completed to ensure that
further incidents are prevented. The coordinator shall ensure that such interim measures do not
constitute retaliation.

3. Written Report on Findings and Remedial/Corrective Action: No more than 20 business
days after receiving the complaint, the coordinator shall conclude the investigation and prepare a
written report of histherthe findings. This timeline may be extended for good cause. If an
extension is needed, the coordinator shall notify the parties and explain the reasons for the
extension.

The report shall include the decision and the reasons for the decision and shall summarize
the steps taken during the investigation. If a determination has been made that discrimination or
harassment occurred, the report alse-shall also include any corrective action(s) that have been or
will be taken to address the behavior, provide appropriate options for remedial actions and
resolutions for the complainant, and ensure that ret