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OK, so let's go ahead and call our meeting to order for Wednesday, October 23rd. And if you 
will join me in the Pledge of Allegiance, please.  

I pledge allegiance to the flag of the United States of America, and to the Republic for which it 
stands, one nation, under God, indivisible, with liberty and justice for all.  

Nicely done, especially right here in the front row in that pink vest. You did a wonderful job.  

[LAUGHTER]  

OK, and so now we'll have roll call, please.  

Director Bradford.  

Here. Here.  

Director Van.  

Here.  

Director Dorsey.  

Here.  

And Directors Alvarez and Curry both have excused absences this evening. And to my left is 
Superintendent Enfield. And with that, any changes or additions to our agenda? There's none. 
OK. That takes us right to recognition.  

How's that? Is it working? Excellent. Good evening, everybody. I'm excited that we have a few 
very special recognitions tonight. And we are going to start with our champion Solar Car 
Challenge team from Raisbeck Aviation High School.  

[APPLAUSE]  

If any of you follow me on Twitter, you'll know that this summer, I believe they set a new 
record, is that right? So it's pretty exciting. I asked them to come and share their accomplishment 
so that we could recognize them.  

So I will turn it over to our brilliant students, and I think they have a video they want to show, as 
well, or just a slide deck. Perfect. OK. And if you could each all introduce yourselves so we 
know your names and what year you are. Perfect.  

Boyle. Is this on?  



Yeah.  

My name is Jeremy Boyle. I'm a senior.  

My name's Lauren Vitellaro and I'm also a senior.  

My name is Tija Faler. I'm also a senior.  

My name is Alexander Keller and I'm also a senior.  

My name is Justin Vasibo I'm a junior.  

My name is Nicholas Nemeth. I'm a senior.  

All right, is everyone ready? All right, so my name is Jeremy Boyle again, and I'm a senior, as 
I've said. And we are part of the Green Energy Team. So we need [INAUDIBLE]. And we're 
joined by a few more members of our team here today. So the Green Energy Team is a group of 
dedicated students that are working on ambitious engineering projects.  

These projects include where we design and build a functioning wind turbine for the Collegiate 
Wind Challenge. And now we've shifted our focus to the National High School Solar Car 
Challenge, where we competed in the summer 2019 in Texas. That's a project we're here to tell 
you about today, and we're really excited tell you about our experience and our goals moving 
forward.  

So this summer, we were the only team from Seattle and the one team from the PNW to go down 
to Texas to compete in the Solar Car Challenge. So we ended up placing first in our division, and 
also setting records every single day on the track. And a big part of why we wanted to is because 
we knew our car's behavior in different environments, knowing when to go fast, when we go 
slow, and when to go in between.  

Here, we have a time lapse of us unloading loading the car at the track. And it was really 
fascinating and motivating to see all the different faces across the nation, and just to meet 
everyone at the competition.  

So here we have a picture from our first day at the Scrutineering Station, where the judges would 
basically just look at every nook and cranny of the car and to make sure that not only was the 
driver going to be safe on the track, but was the car going to be safe on the track and not break 
down. So this was the tint test, where we tinted the car with our hand-made jacks, 20 degrees off 
of the ground on each side.  

So the team camaraderie between all of the different teams and members, as well as the judges, 
is a big part of the Solar Car Challenge. And in fact, if it weren't for the help of some of our 
direct competitors, we probably would not have been able to have won the last day of the 
challenge because, on that last day, we had a tire pop. As well, both of our horns actually 
exploded.  



But it was thanks to the generosity of two other advanced division teams, people that we have 
been competing against for these past several days. They were generous enough to give us our 
horn so we could be able to fix our car, get back on the track in a timely manner, even though it 
would have made more sense for them to have not done it. This is the spirit of the Challenge, to 
help out people who need the help.  

And so I was also one of the drivers there last year, and it was an amazing experience. Being 
able to use the combination of countless hours and weekends spent building this car, testing it, 
and making sure it complies with the rules. And then finally, taking it all the way down the 
Texas and racing, winning all the days, smashing all the records was truly an amazing 
experience, to say the least. And it's what's got everybody here so thrilled and excited for this 
upcoming year as well.  

Now this year, we are striving to be even more ambitious and better than we were last year and 
build upon the great accomplishments that we had. And so this is not a picture of our car.  

[LAUGHTER]  

Yours will look way better than that.  

Of course. But this is actually the 2009 winner of the World Solar Challenge, a competition in 
Australia, where cars from across the world compete in a long endurance race. And we're taking 
a bit of inspiration from a few of the cars that were competing there, with two major design 
changes that we're implementing.  

One, an integrated solar panel into the shell of the car, like we see up here, and another one that 
we very much value, the seat can adjust. So this means that the back of the seat will be able to tilt 
and the pedals will be able to be moved, so that anybody on our team that wants to drive, which 
is kind of the highlighting part of our team, will be able to. And we think that's just a really cool 
experience that everybody on our team will be able to do.  

Not only are we building a new car, but we also have a ton of new members this year. We have 
12 new students, in addition to seven returning members. So we're sitting at 19 total right now. 
This is really exciting because the kids who are on this team are coming from such a diverse 
range of backgrounds and experiences, socioeconomic backgrounds, ideologies, ways of 
thinking.  

We have kids who have never used a power tool before to kids who are really advanced in 
design, engineering, CAD, marketing, et cetera. So we're bringing together and conglomerating 
all these methods of learning and ideologies to really help each other learn. We're learning from 
each other, but we're also bringing up the knowledge base of everybody at the same time.  

In addition to new team members, we also have new community members who are supporting 
us. So a big push of this year is to do more outreach into our community. So we're contacting 
more local businesses, getting major companies involved to really better present all of the Pacific 
Northwest, and of course, the Highline Public School District.  



Now this year, with our focus, we're trying not to bite the bullet when it comes to time since last 
year that was a bit of a stressor. And we have a lot of new faces on the team that are helping us to 
become way more efficient than we were last year and plan out scheduling way better. And that, 
coupled with bigger goals, means that we are going to have way bigger capabilities in the future, 
as well as the sustainability of the team to progress on for years to come. One thing that we love 
is that every person on the team, every team member, has both a job, a lead to look up to or to 
ask from, and most importantly, a goal.  

Not only do our new members have goals, but our entire team has some really big goals for this 
coming year, some of the most important being sustainability. So we're implementing this new 
track of students come in, they have a buddy, so you're growing up through the knowledge base 
of the team, in addition to reaching those new community partnerships beyond the entire team. 
And of course, when it comes down to it, we really just want to keep inspiring students taking on 
newer and bigger challenges and building really cool cars. Thank you so much for your time, and 
we'd love to answer any questions if there are any.  

[APPLAUSE]  

Questions? Comments? So congratulations, guys. What a great feat to have. This is year number 
two, and you guys, this is amazing. So who are your current mentors and advisors from the 
school and from the community?  

[APPLAUSE]  

Can you turn [? that on? ?] OK. Ms. McComb is the ninth grade science teacher. So we all come 
into the school with a project-based learning, in that he really starts our love for project-based 
learning, and he's been able to help us and support us in this journey going forward.  

And next up, we recognize Alan. He is a constant face in the shop. Go give him a round of 
applause, please.  

[APPLAUSE]  

A nickname we like to give Alan is the Muscles from Brussels. He is Belgian.  

[LAUGHTER]  

And he is a big help on our car. He is background in electrical engineering, and he has a great 
way of working with students, helping them learn and helping them really build the best car we 
can. So those are our mentors, and we have a lot of people that work at this school, but those are 
the two biggest ones.  

Greatly appreciate it. Thank you, Scott and Alan for your support. And Therese, wherever you're 
at. There you go. Thank you so much for inspiring our students, and you're number 2. I mean, it's 
going to be awesome.  



Thank you.  

Thank you. So we are incredibly-- I'm sorry. Go ahead. No, no.  

I just share the sentiments of Joe's congratulations. And my question is, who got to drive in 
Texas? [LAUGHS]  

[INAUDIBLE]  

Huh?  

[INAUDIBLE]  

When you all went to Texas?  

Yeah.  

Yeah.  

[INAUDIBLE]  

So myself, Jeremy, Tija, and Nic that are here all went to Texas, including McComb and Alan. 
So driving here, Nick, Jeremy, and Tija all drove on the track.  

Oh, OK.  

Yeah.  

Nice. Nice. I had another question about, so where will the car live? Will it stay at aviation, or is 
it going to go to a museum?  

So currently, the car is at our school. It's in a garage.  

OK.  

So until further notice, we're going to use it for marketing purposes and for any other, I guess, 
outreach that we're going to do, to businesses or companies that need to see the car.  

Nice. And then finally, I'd love to hear from our seniors. What's your plans after high school? 
Where are y'all going?  

So currently, I'm really interested in real rehabilitation engineering, in addition to international 
business. Which college? Of course, we haven't heard back from our colleges yet about where 
we'll be accepted. But dream school would probably be Harvard right now.  

All right.  



[APPLAUSE]  

I've always had a love for engineering. And I'm following my dad's footsteps and planning on 
getting a mechanical engineering degree. My dream school would be to go to Rice.  

All right.  

[APPLAUSE]  

So I'm not really sure what I want to major in yet, but I do have a really big passion for science 
and aerospace and engineering. My dream school would be Berkeley.  

Go, Bears. That's my alma mater. Now we're talking.  

[LAUGHTER]  

Yeah. So I'd like to probably go into either aeronautical or astronomical engineering, hence why 
I went to Raisbeck Aviation High School. And I would say my dream school would probably be 
either Caltech or Stanford.  

All right.  

[APPLAUSE]  

We'll see you.  

So I am more interested in the business side. I am looking to go into something like accounting 
or business management, and my dream school would be Loyola Marymount.  

All right.  

[APPLAUSE]  

So again, we're so incredibly proud of you. You're a real role model for all of us. We'd like to do 
a group photo with the board up here, if that's OK. Do you want to come up, Therese and Scott. 
Do you want to be in the photo or do you want to take the photo? It's up to you all. Yeah, the 
whole team.  

[SIDE CONVERSATION]  

When I describe our students as brilliant, beautiful, and brimming with promise, I am not 
exaggerating. Case in point. Thank you very much for being here.  

[APPLAUSE]  



Before we move on to our school presentation for the evening, where we'll celebrate Beverly 
Park, I would like to do our one proclamation, which is for School Bus Safety Week. And so I 
am going to read the proclamation, and then I'm going to ask Kay [? Ware ?] and Devin Denney 
to come up and accept this.  

And Kay, is it true that you were an original Glacier Wolf? [LAUGHS] That came out wrong. 
I'm sorry. Thank you. Wish I could rewind that one, Kay. Sorry about that. OK. [LAUGHS] It's 
jet lag.  

Whereas each school day in Highline Public Schools, more than 90 school buses provide more 
than 13,000 student trips with transportation between home and school, safely traveling more 
than 6,500 miles, and whereas school bus drivers must complete initial and ongoing annual 
training and provide the highest standard of care for the students they transport, and whereas the 
School Bus Inspection Program ensures the safety of school buses and exemplifies outstanding 
interagency cooperation between our school district and the commercial vehicle division of the 
Washington State Patrol, and whereas school bus driver instructors, shop personnel supervisors, 
and support staff perform vital functions in assuring the safe operation of the student 
transportation system, and whereas ensuring motorists adhere to the rules of the road around 
school buses during the loading and unloading of students is critical to maintaining safe 
conditions.  

Now therefore, I, Susan Enfield, superintendent of Highline Public Schools, do hereby proclaim, 
October 21st through the 25th, 2019, as School Bus Safety Week in Highline, and I urge citizens 
to join me in this special observance. If we could all give a round of applause to all of our 
transportation team.  

[APPLAUSE]  

And I just want to acknowledge, before we come up for the presentation and the photo, some of 
you may know that across the country, it is a challenge to hire enough school bus drivers. And 
what our transportation team does to meet that challenge and still ensure that our students are 
transported safely is nothing short of heroic. So we are grateful for that. Devin, we're grateful for 
your leadership. And so please come on up and we'll present you a certificate.  

[APPLAUSE]  

OK, and now I am happy to bring up Robin Lamoureux, principal of Beverly Park, who will 
share the work with some of her team of what's happening at Beverly Park. And then we will 
honor our student superstar for this month. Robin, it's all yours.  

Thank you. President Dorsey, Superintendent Enfield, Highline Board Directors, my name's 
Robin Lamoureux. I'm the principal at Beverly Park. And it's my honor to represent the students, 
the families, the staff of Beverly Park. Thank you for inviting us tonight.  

Speaking alongside me tonight will be kindergarten teacher Elizabeth Piacquadio; ELL, ELA 
specialist Melinda Freeman; our math specialist, Carrie Steinke and introducing the best part, the 



star student will be teacher Michael Dobranski. Our purpose and mission at Beverly Park aligns 
perfectly with the District's promise and commitments to students and families.  

Our Beverly Park story is about commitment, commitment to student progress, commitment to 
English language acquisition, and the multilingual skills that all students need to fully develop 
their thinking and communication abilities. And we are committed to supporting every child's 
social and emotional well-being to maximize every student's full potential.  

And so on the upcoming slides that you'll see, our performance data is not where we want it to be 
yet. But you know and I know it's not the full story of how well a school is doing overall. The 
real story is about the heart of the school. Let me tell you about the heart.  

Our teachers and staff are truly the heart of Beverly Park. They are dedicated, loyal, fierce 
believers, always student-focused. Tonight, we have a mighty, little contingency here of support. 
So if you're a teacher, a staff member, a student, a family member, a friend, a former staff 
member, or just a supporter of Beverly Park, could you please stand to be recognized alongside 
us?  

[APPLAUSE]  

And I couldn't go on without talking about our students. They are truly the heart of Beverly Park. 
They are kind and happy learners. We have a community of arms wrapped around us in support, 
and I want to talk just a minute about some of the support we receive. We enjoy and appreciate a 
lot of community and agency partnerships.  

I couldn't name them all, but I chose to recognize the Highline Foundation, who provides shoes 
for any student at Beverly Park in need. And just today, we had a nonprofit agency there, along 
with a corporate sponsor, who gave a brand new coat to every student in our school. That's just 
to name a few.  

[APPLAUSE]  

We also enjoy OSPI state support for our comprehensive status, which helps us to focus always 
on school improvement. And we have a lot of District support. I couldn't name it all, but we get 
priority consideration at Beverly Park for funding. We have additional funding for family 
engagement, and we have consultancy support for reading and math to help improve our 
instruction.  

And last but not least, I wanted to mention a partnership with the Puget Sound ESD and the 
ECAP where we were able to open up a brand new Little Eagle's Preschool last year. I can't tell 
you what a difference that's made in our school and how much our families appreciate bringing 
their children to our preschool. And it's full and it's lovely, and those three and four-year-olds 
really make a difference in our school. So moving on.  

At Beverly Park, we have multiple tiers of social and emotional support, such as Sound 
Discipline, Ruler, and PBIS. With Ruler and Sound Discipline, staff have studied and 



implemented trauma and form practices. PBIS aids in behavioral incentives in setting our school-
wide expectations to soar to great heights, which invites students to show respect, ownership, 
acceptance and responsibility. Because of all of these supports, suspensions have reduced 
significantly in the last three years at Beverly Park. Students want to be at our school, and this is 
shown by our consistently strong attendance data.  

The foundation of our instructional work has been on building language in all content areas 
through authentic discourse. This has been the focus for the past three years as part of our annual 
action plan. And we're seeing the benefit of student-wide discourse strategies impacting all areas 
of English language acquisition, preparing our upper elementary students, particularly, to exit 
English language services, which is also transferring to growth in writing on the annual output 
assessment, or English language assessment in February.  

Fostering authentic discourse also supports our school-wide value of language and culture, 
positioning our students as teachers and leaders within our community. We're seeing growth in 
writing in the SBA, and identifying needs and critical thinking in math. Our students are 
interacting with online learning through iReady, demonstrating over a year's growth in reading 
and in math, building fluency with media literacy, and application of critical thinking skills that 
have been fostered through this classroom instruction.  

We are committed to our focus of authentic discourse and communication to enhance sense-
making in all subjects. The last few years, we have focused on math and number talks as a way 
to engage students in rigorous math tasks. Our new math curriculum fits perfectly with our work 
with math talks. Here are a few examples of our daily math talks. All of these slides embody our 
school culture of collaboration, integrating community, and caring about the people in our school 
and their stories.  

[APPLAUSE]  

Hello. My name is Mike Dobranski, and I am proud to serve as the new teacher in the primary 
IAC classroom at Beverly Park. However, my relationship with Beverly Park began last year, as 
I had the good fortune of conducting my nearly yearlong student internship in the intermediate 
IAC classroom, across the hall from where I am now.  

After faking it as an emergency certificated substitute for a few years in other districts, other 
districts across the region, it was time for me to find out how this teaching thing was done for 
real. And lucky for me, I got to learn from one of the best, Christina Smith.  

[APPLAUSE]  

Combined with 14 extraordinary young individuals and a fabulous paraprofessional and Laura 
Butler to work with, there are countless stories of inspiration I can share with you today. 
However, one story that stands out is about what happens when a brilliant teacher is paired with 
a truly exceptional student.  



It's a story of a young individual overcoming tremendous struggle with the guidance of a world-
class professional. This is the story of Javier Eduardo Jr and his remarkable journey to read and 
write. When I first met Javier last October, I met a kind and thoughtful fourth grader that had 
extreme difficulties reading and writing.  

Afflicted with one of the most severe examples of dyslexia I've seen, I honestly had no idea what 
could be done to help Javier. It was heartbreaking to bear witness to his struggle, but became 
even more so as I got to better know Javier and learned what a brilliant, young individual he is.  

One day, Javier brought over a graphic novel he would love to look through and have read to 
him. It's called March, and it's written by congressman and civil rights hero John Lewis. After 
reading an intense section about voter registration suppression tactics for blacks in the South 
during the Civil Rights era, Javier year demonstrated a comprehension of the heavy, complex, 
and mature content with a wisdom far beyond his years.  

Javier's keen insight was impressive, to say the least. But I couldn't help but think of the places 
Javier could go if he could only read the words he already knew so well. Luckily, for him and for 
me, we both had Christina Smith for a teacher.  

[LAUGHTER]  

Seemingly a walking encyclopedia of effective interventions and best practices, Christina's 
approach to individualized instruction is the ultimate example of the Highline creed of knowing 
every student by name, strength, and need. Every day was like a clinic on education, where I get 
to see how Christina tailored the very best techniques and strategies to Javier's strengths and 
needs.  

After weeks of patience and persistence, Javier working diligently, drawing letters and words in 
the air with his fingers, spelling out loud, and connecting pictures to the words they represent, 
the needle started to move forward in momentum and Javier's progress started to pick up. By the 
end of the school year, the child that, a few months before, couldn't tell you if a letter was an A 
or Z was now reading and writing words and even sentences that was once unimaginable.  

Javier and Cristina taught me so much last year, of which I am eternally grateful. Some of the 
things I learned was about being ambitious in instruction and having ambitious expectations of 
my students. I learned about the critical balance between adjusting and persisting in our methods 
and how we serve our students. And most of all, I learned that nothing can hold back a child that 
is bright, beautiful, and brimming with promise when paired with a dedicated, knowledgeable, 
and passionate educator.  

Javier's Highline story is one that continues to inspire me daily, and I can only hope will, in turn, 
positively impact my own students today and in the future. Thank you, Ms. Lamoureux, Dr. 
Enfield, and members of the school board for taking the time to recognize this shining star at 
Beverly Park that makes us all so very Highline proud. And especially thank you to Christine 
and Javier for giving me a front row seat to watch the magic happen. Thank you.  



Wow.  

[APPLAUSE]  

Mike, thank you. Thank you for that. So Javier, I'm going to read your certificate here, and then 
we're going to call you up to have a photo with the school board and me. And then we'll do a 
photo with any of your teachers and your family, and the whole bit. It'll just be a photo fest. 
Everybody get comfy, OK? [LAUGHS] So our Highline Student Superstar, Javier Eduardo Jr.  

[APPLAUSE]  

In recognition for going above and beyond in your studies and serving as a role model within 
your school and our community, we honor you as a Highline Public School Student Superstar.  

[APPLAUSE]  

[SIDE CONVERSATION]  

So I just want to thank all of the staff that have supported Christina, everybody for supporting 
Javier on his learning journey. I want to thank Javier's family. You're his first teachers, so we 
appreciate everything that you do.  

[APPLAUSE]  

And you're so welcome. And now I think you all have a pizza date to get to, am I correct? So 
we'll let you go. Bye bye. Go have fun. Bye.  

[APPLAUSE]  

Bye.  

I love you guys.  

Aw. Yeah. I want to go with Javier and have pizza. OK. So I'm going to turn it back to-- do you 
have-- what's wrong-- questions for Beverly Park from the board?  

Well, I'm just kind of overwhelmed. I just want to stay in that moment. Yeah, thank you, guys. I 
do have a question. Is there a specific program that was used by Miss Smith to address us 
dyslexic strategies? Is this something that's used across the District?  

What I believe she did, there's a program called Seeing Stars. It's by Lindamood Bell. And she 
went to a training for it, I believe, the summer before. It's a pretty intensive training and it's an 
intensive program, but it's not district-wide. I think she did that out of the budget that she's 
allocated, so she went to a seminar with that. And she kind of combine that with just some other 
generally known best practices and it really worked well.  



Yeah, absolutely. And thank you. What's your name again? I'm sorry.  

Mike.  

Mike. Thank you. Thank you so much for the way that you shared about the student. Just some 
things that really stood out. Something that you said was what can happen when a brilliant 
teacher meets with a remarkable student, something along those lines. And just really thank you 
for the way that you spoke about this student and staff in such an asset-based way. And so, again, 
I'm just a little overwhelmed.  

But one question that I do have, another statement that I really liked from the presentation, was 
not just the statement, but I would love to hear more-- not necessarily tonight-- but around 
positioning our students as teachers and leaders. That's really amazing. I don't know if that's 
something that is said to them regularly and how we address them, what we call them. Or how 
does that happen, that we are intentionally positioning them as teachers and leaders and honoring 
their funds of knowledge?  

So all the staff at Beverly Park really position themselves as learners of students, from in the 
cafeteria to the office to the classroom teacher to the support staff in the classroom. We're always 
asking students about their passions, their goals, what drives them, and for their input on what's 
happening, whether within a strategy, a time to work together, or within the classroom, in 
general.  

And then as a school, we're looking for what opportunities can we grow within some of the 
systems and practices we regularly do to position our students as leaders, from having our fifth 
grade class redo the courtyard garden to leave a legacy, as they graduated last year as the first 
sixth graders into middle school, to different jobs around the school, where you see student 
leaders taking care of things.  

Awesome. Thank you. And I think that just the last thing that I wanted to comment on was the-- 
is it ECAP that has a program there now? And just thinking about the opportunities, the family 
engagement model that is used at ECAP, and how that really can move forth throughout the 
entire school, just modeling some of the family engagement strategies that are used within ECAP 
as well. So thank you all.  

No, I'm fine. But I got to tell you, [CHUCKLES] that moment right there, that last picture, I was 
standing there thinking, OK, there is a village. We talk about it, and it's so wonderful to see it in 
practice right here on this stage, captured on phones and pictures. And so I just really appreciate 
all of your work and the work of the entire district, because I think that moment, right there, is 
why we do what we do. So thank you for that.  

I will echo the thanks, and just also acknowledge how hard the work that you do is. We know 
that. I've lived it firsthand. I've been at the school and helped talk a child off the table. And I 
mean, I get it. I know what challenges confront you on a regular basis.  



And the fact that you refuse to allow those challenges to dampen your spirits or prevent our 
children from succeeding is truly, truly admirable. So a deep, deep thanks to all of you for 
everything that you do. We're so grateful, and we're very, very #highlineproud of you. So thank 
you.  

[APPLAUSE]  

OK. So that brings us to scheduled communications, and we have one speaker signed up, Melissa 
Mefua. Is Melissa here? [INAUDIBLE] here. OK, so that takes us to Superintendent's update.  

Yes. So just a couple quick things before I invite Sandy Hunt up. Last week was a big week for 
celebrating Highline. Last Monday, I was able to present in China on a conference on cultivating 
student leadership. And so our Highline promise has officially gone global, which was very 
exciting. People were very intrigued by a lot of the work we're doing, and I actually talked quite 
a bit about the work that our Raisbeck Aviation students are doing in that regard.  

That was Monday. On Wednesday, Catherine, Scott, Mark, and Kisa and I attended Choose 180s 
big event, where they honored Highline with their Founder's Award for our partnership. It's very 
cool. It's in Kisa's office, so you should go check it out. But I want to thank Sean Good for that 
recognition, and we're really grateful to be partnering with him.  

Want to just remind the 12 people still here and the board that-- [LAUGHS] we can really clear a 
room after the celebrations-- that we have the Glacier grand opening tomorrow at 5:00 PM at, 
guess it, Glacier. Beautiful new school. Looking forward to seeing people there. And then Friday 
is the annual Oktoberfest to support our Highline School's foundation. Always a good time at 
The Cove.  

And on a more serious note, before I turn it over to Sandy, I just think it goes without saying that 
we're keeping on Angelica and Ernesto, her husband, in our thoughts and prayers as he recovers 
from his surgery. So just wanted to say that. And with that, Sandy, please.  

Well, I did want to start [AUDIO OUT] There's not that many people here. I want to thank Mike 
was a co-presenter, along with Suzanne. We had Steve there at one point, and then Lisa. And so 
along with Chris in HR, we worked to put this presentation together, and of course, Elizabeth 
Beck.  

And so we were co-presenting, and I woke up to several texts on my phone this morning saying, 
wow, that was great, and it was very helpful to be working with our principals there from the 
HCA members. And I heard from a few administrators afterwards, that they found it very 
helpful. So we really appreciate the partnering. And Suzanne [INAUDIBLE] So it was great.  

I don't want to take up a lot of time tonight, but I did want to continue to bring one thing forward 
around Black Lives Matter. I know that I have members who are interested in hearing that the 
Board will take a position on that. Maybe we could include it even in a board study session.  



Like what would that look like? What would taking a position look like? I've had members bring 
it to the Board last year, the night that we were at aviation. And I know kids have brought it up, I 
believe, as well. So rather than each of us is in our schools, thinking that we're doing the right 
thing, we would love to have some policy and direction and positive like, yes, go forth.  

And then [? HA ?] could partner with like, OK, we know what's on the District's mind, in that 
regard. And there's a lot of resources on the National Education Association website that have 
already been vetted. And we do this with great urgency, and also the recognition that it needs to 
be done right and it needs to be done well or it can really go wrong.  

Because that is an event in February, we want to make sure that we have the timeline in place to 
make sure that all the teachers that want to participate are well prepared to do so, and that kids 
also have an opportunity to participate in the planning process. So thank you very much.  

Sandy, I just want to say something. In regards to your leadership this year, I appreciate the 
collaboration that you've brought the cabinet and the entire District, and just presenting stuff. I 
appreciate it.  

Well, thank you. It's been a wonderful process. I've met with, I think, just about everybody here. 
Rebecca, you'll get an email from me by Friday. And we have little projects going on with 
everybody, and so I really appreciate it because it's really been a great experience for me to feel 
like I'm using every tool in my toolkit, I'll tell you that. [LAUGHS] Thanks a lot.  

Thanks so much, Sandy. I appreciate it, and that's it for my report.  

OK. OK, and that takes us to the director's reports. I don't have a legislative report. So individual 
director reports. Fa'izah, do you have anything? Joe?  

I don't have any.  

I don't, either. I'm looking forward to the grand opening tomorrow, and then Oktoberfest Friday. 
And again, to echo Susan, please keep Angelica and Ernesto in your thoughts. Quite a struggle 
there. So we check in with her, between the two of us, I think we probably check in almost daily 
to get updates. And so we will continue to do that. And with that, let's go to consent agenda. So a 
motion to approve the consent agenda?  

I'll make a motion to approve the consent agenda.  

I'll second that.  

Then moved in second. All in favor?  

Aye. Opposed?  

OK, that takes us to item number 8. And this would be item 8.1, motion to approve new policy 
6100 from local, state, and federal sources and repeal policy 7210, revenues. Any questions or 



comments? OK. I move that the Highline School Board approve new policy 6100, revenues from 
local, state, and federal sources, yeah, federal sources, and repeal policy 7210, revenues. Second?  

I'll second that.  

Director Bradford.  

Yay.  

Director Van.  

Yay.  

Director Dorsey.  

Yay.  

This motion passes 3 to 0.  

Thank you, Kyle. Takes us to introduction action item 9.1, motion to approve revisions to policy 
3416, medications at schools. Any questions or comments?  

I have a comment. I appreciate having my kids be able to apply sunscreen to themselves, so 
thank you.  

They can't share it.  

Well, they can't share it, but yeah. No sharing.  

Not always. OK, so I move that the Highline School Board adopt and revise policy 3416.  

I'll second.  

Director [? Van. ?]  

Yay.  

Director Bradford.  

Yay.  

Director Dorsey.  

Yay.  

This motion passes 3 to 0.  



Thank you, Kyle. Item 9.2, motion to approve Readiness To Learn partnership. Do you have any 
questions or comments?  

Question. Excuse me. Shall I wait for Kisa to get to the mic? So I was looking at some of the 
partnerships that we have and just wondering, do we have a consistent process for sourcing and 
vetting our community partners? Is there a rubric or some type of vetting that happens?  

Yes. OK, so the process for selection includes putting out an application to the schools, by way 
of our administrative packet, allowing a couple of weeks for them to return. The partners that are 
here are returning partners, so they're not new partners that we had to go through and look. And 
so what we do is we have a committee.  

Once we receive all the applications, we have a multi-department committee that reviews the 
applications, uses a rubric to determine things, such as existing partnerships in a school, the 
needs of the school. What are their opportunities for extended learning? The beauty is that these 
are all the applications, so we don't typically say no, unless there are some red flags. And then 
we bring it here.  

What did you say?  

And then we bring it here.  

Oh, wonderful. Thank you. I just wanted to see what that process was and how are we in 
ensuring consistency amongst our partners, and just ensuring that there's a fair process.  

Yeah. And then there are times we like to put it out to schools first because we want schools to 
think about how the partnership aligns to their school's annual action plan and goals, so that's 
why we put it out to schools. There are times where we have leftover funds partway throughout 
the year, where we put it out to partners so that they can think about summer opportunities for 
our students as well. And so we have an extensive list of community partners that we do it via 
email and use the same application process as well.  

Great. Thank you.  

Any additional questions? No? OK. Thank you, Kisa. I move that the Highline School Board 
approve the Readiness To Learn partnerships with Engageable Design, LEGO Play-Well 
Technologies, Urban Impact, Ace Academy, Trackademics, and TechBridge.  

I'll second that.  

Director Bradford.  

Yay.  

Director Van.  



Yay.  

Director Dorsey  

Yay.  

This motion passes 3 to 0.  

Can I just offer that TechBridge Girls was founded by UC Berkeley alone.  

[LAUGHTER]  

Who's going to lead that? OK, brings us to item 10, introduction items. Item 10.1, motion to 
approve Highline data infrastructure and access grant? Any questions?  

[INAUDIBLE]  

Yeah, it is [INAUDIBLE]  

A big shout out to Rebecca Kim. Maybe that she shepherded it all.  

Item 10.2, motion to approve revisions to policy 3410, student health. Questions? Fa'izah, did 
you?  

I do have a question, just because I was maybe a little confused. Just what does that look like? 
There was language that says that this policy arranges for health services. And so I'm just 
curious, what does that look like to arrange for health services, particularly, I think if it's around 
immunization? Is this primarily around record keeping? Is this coordinating services? Do you 
want me to table this and get-- no worries.  

[INAUDIBLE] I also am not Kim. She wasn't able to be here today, but I told her I would take 
your questions and be able to give you answers before action in a couple of weeks.  

OK.  

So I'm taking notes.  

Thank you. Yeah, I just want to know, again, what's that look like? What are we really talking 
about here? Is it coordination or is it more so record keeping, or what is that?  

Great. Thank you, Holly. Item 10.3, motion to approve revisions to policy 3410, automated 
external defibrillators.  

I do have a question on this. How many of our facilities has an AED? All of them? All of our 
schools have them?  



[? I'll ?] find out. All right, thank you.  

Yeah.  

That's it.  

That's it? OK. Thank you, Holly. Item 10.4, motion to approve revisions to policy 3413, student 
immunizations and life-threatening health conditions. Any questions for follow-up?  

Since Holly Kim is still there-- Holly, not Kim-- I think my question here is also around, what 
happens if families do not choose immunization? I know that there is a waiver, but if they don't 
qualify for the waiver, which I don't know exactly-- oh, you got-- are you Kim?  

I do know the answer to this one. Without the waiver? So technically, if a student is not fully 
immunized, they have 30 days to obtain the immunization or the waiver.  

OK.  

And if they don't obtain it and don't qualify for the waiver, then they're excluded from the school.  

They are excluded?  

Under a medical health exclusion.  

OK. So they can be excluded. And do we owe anything to the students? Like any type of 
compensatory services if they are excluded?  

No, not necessarily, but I would assume that schools would try to continue to work with the 
families. It probably depends on the circumstance of how they would work with the families, 
ensure that the student could stay on track, if they were actively seeking--  

To be eligible?  

Yes.  

For either a waiver or get immunized?  

Yes. Because of the addition of the 30-day extension, I don't know that I've seen any exclusions 
lately. Before that 30-day extension, we used to see many exclusions for immunizations, and 
now with the 30 days, I can't recall recently seeing one, where a student was excluded for that 
reason.  

OK. Thank you. I appreciate that. The questions have come to me, so I wanted to make certain in 
this case.  



OK. Item 10.5, motion to approve revisions to policy 3414, communicable diseases. Similar. 
Similar. It might be good for just some kind of a briefing for the Board, since these are all 
interrelated to some degree.  

Yeah, I can ask him to provide something for you.  

Thank you. Appreciate that. I know I'm going to love this. 10.6, motion to approve revisions to 
policy 3420, anaphylaxis prevention and response. Yes.  

Good job.  

I practiced. No question. OK, item 10.7, motion to approve the contract with South Seattle 
College Career Links for the Open Doors Program. Yeah, it is. 10.8, motion to approve the 
Kaiser Foundation Health Plan of Washington, MTSS, Integrated Mental Health Grant. That's a 
good one.  

I have a question for that one. It said that no more than 10 schools would be determined. I'm just 
wondering, how are those schools determined that would get the staffing for that grant?  

And Judge, I have never formally met you, but I'm the director of socioemotional learning, part 
of the team that wrote the grant. And the 10 schools will be identified based on readiness, based 
on what kind of clustering makes sense. There are going to be three school-based positions and 
then two folks who are more at the management level in identifying barriers. And those three 
school-based positions, they may find that it's a feeder pattern that makes sense.  

They may find that there's a cluster of elementary schools that have strong PBIS in play, so the 
integration of mental health would work well. So it's really up in the air, based on the criteria. 
The other thing about the grant is that we start with a needs assessment that's provided by Kaiser. 
And that needs assessment will identify factors that are going to be supportive of 
implementation. So that'll inform the schools that we identify.  

Great. Is there an opportunity to expand beyond 10 schools, or does that just depend on more 
funding?  

It would depend on more funding. Yeah. We had to articulate the FTE in the grant, and so 
realistically, being able to support the schools, you would have to expand the positions.  

So since it's a three-year grant, looking to then just integrate those positions into district 
positions?  

Sustain.  

You're talking about sustainability. So the beauty of this grant, and it's really about building up 
systems and infrastructure internally. And what's nice and awesome about Highline, which is 
why I think we got the grant in the first place, is that we have, I think, several existing positions 
that complement nicely. So depending on what comes out of the needs assessment, and we can 



talk later about what would make sense for continuation, but it's important to note that we have a 
whole ACL team here.  

We have school social workers. We have a community partnerships team. So a lot of the work of 
this grant is connected to a lot of that work that we're doing, and a lot of it is about also boosting 
those partnerships with external mental health partners as well. And so I don't think we can 
answer that question right now, but even if we weren't able to continue beyond this grant 
funding, I think it'll build up systems where we can use our existing staffing to continue to meet 
the needs.  

Great. Thank you.  

Thanks for work on that grant, too. Nice to meet you. Yeah, Superintendent and I are both just 
going, this is a big deal.  

Yeah.  

It's a very cool thing.  

Congratulations, Doug and Kisa.  

I just want to say, because I am really proud, they only awarded this grant to three districts in the 
state.  

Yeah. It's a really, really big deal. So Doug, thanks for your leadership and work on this. We're 
proud and grateful. The other thing I will say is Doug gave me a copy of the grant, which I read 
through to get a sense of what it was. And fun fact.  

Don't say Cal Berkeley.  

No, nothing to do with Cal Berkeley.  

[LAUGHTER]  

However, I saw on the grant that Highline was formed in 1924, which should mean that we are 
95 years old this year. Whoop, whoop.  

Of course we are.  

Anybody? Anybody? I thought that was cool. [LAUGHS]  

All right.  

[APPLAUSE]  

It's a fact.  



I was too busy trying to verify the facts and do math in my head.  

[LAUGHTER]  

All that from an English major.  

OK.  

Yeah, well, there you go. OK, so that concludes our introduction items. We have no items added 
to our consent agenda because of the absence of our colleagues, right? That's kind of our 
unwritten agreement. We actually keep those nowadays. We don't have to have in writing. Kind 
of a nice deal. On scheduled communication, we have none.  

The one thing I would say before we look to adjourn is Holly, while you're taking your notes, 
would you mind connecting with Sandy and trying to determine what a show of support on 
behalf of the Board would look like around the Black Lives Matters? I'd appreciate that. And 
Joe, did you have another?  

Yeah, I did. I totally forgot in the director reports that-- I want to thank you, Bernie and Scott. He 
took off. OK. We were invited to participate at the City of SEATAC, their community services 
advisory committee. We were able to discuss just the operations and everything. So that was our 
first step to get in to work with the city and their citizens. So I appreciate that.  

Yeah. They are willing partners, so that was good. Thanks for getting that arranged. And Scott 
really did all the heavy lifting.  

Yeah.  

And I think he went to central. Pretty sure.  

[LAUGHTER]  

Just saying. OK, now we look for a motion to adjourn.  

I make a motion we adjourn.  

I'll second.  

OK. Move and second. All in favor?  

Aye.  
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	OK, so let's go ahead and call our meeting to order for Wednesday, October 23rd. And if you will join me in the Pledge of Allegiance, please.  
	I pledge allegiance to the flag of the United States of America, and to the Republic for which it stands, one nation, under God, indivisible, with liberty and justice for all.  
	Nicely done, especially right here in the front row in that pink vest. You did a wonderful job.  
	[LAUGHTER]  
	OK, and so now we'll have roll call, please.  
	Director Bradford.  
	Here. Here.  
	Director Van.  
	Here.  
	Director Dorsey.  
	Here.  
	And Directors Alvarez and Curry both have excused absences this evening. And to my left is Superintendent Enfield. And with that, any changes or additions to our agenda? There's none. OK. That takes us right to recognition.  
	How's that? Is it working? Excellent. Good evening, everybody. I'm excited that we have a few very special recognitions tonight. And we are going to start with our champion Solar Car Challenge team from Raisbeck Aviation High School.  
	[APPLAUSE]  
	If any of you follow me on Twitter, you'll know that this summer, I believe they set a new record, is that right? So it's pretty exciting. I asked them to come and share their accomplishment so that we could recognize them.  
	So I will turn it over to our brilliant students, and I think they have a video they want to show, as well, or just a slide deck. Perfect. OK. And if you could each all introduce yourselves so we know your names and what year you are. Perfect.  
	Boyle. Is this on?  
	Yeah.  
	My name is Jeremy Boyle. I'm a senior.  
	My name's Lauren Vitellaro and I'm also a senior.  
	My name is Tija Faler. I'm also a senior.  
	My name is Alexander Keller and I'm also a senior.  
	My name is Justin Vasibo I'm a junior.  
	My name is Nicholas Nemeth. I'm a senior.  
	All right, is everyone ready? All right, so my name is Jeremy Boyle again, and I'm a senior, as I've said. And we are part of the Green Energy Team. So we need [INAUDIBLE]. And we're joined by a few more members of our team here today. So the Green Energy Team is a group of dedicated students that are working on ambitious engineering projects.  
	These projects include where we design and build a functioning wind turbine for the Collegiate Wind Challenge. And now we've shifted our focus to the National High School Solar Car Challenge, where we competed in the summer 2019 in Texas. That's a project we're here to tell you about today, and we're really excited tell you about our experience and our goals moving forward.  
	So this summer, we were the only team from Seattle and the one team from the PNW to go down to Texas to compete in the Solar Car Challenge. So we ended up placing first in our division, and also setting records every single day on the track. And a big part of why we wanted to is because we knew our car's behavior in different environments, knowing when to go fast, when we go slow, and when to go in between.  
	Here, we have a time lapse of us unloading loading the car at the track. And it was really fascinating and motivating to see all the different faces across the nation, and just to meet everyone at the competition.  
	So here we have a picture from our first day at the Scrutineering Station, where the judges would basically just look at every nook and cranny of the car and to make sure that not only was the driver going to be safe on the track, but was the car going to be safe on the track and not break down. So this was the tint test, where we tinted the car with our hand-made jacks, 20 degrees off of the ground on each side.  
	So the team camaraderie between all of the different teams and members, as well as the judges, is a big part of the Solar Car Challenge. And in fact, if it weren't for the help of some of our direct competitors, we probably would not have been able to have won the last day of the challenge because, on that last day, we had a tire pop. As well, both of our horns actually exploded.  
	But it was thanks to the generosity of two other advanced division teams, people that we have been competing against for these past several days. They were generous enough to give us our horn so we could be able to fix our car, get back on the track in a timely manner, even though it would have made more sense for them to have not done it. This is the spirit of the Challenge, to help out people who need the help.  
	And so I was also one of the drivers there last year, and it was an amazing experience. Being able to use the combination of countless hours and weekends spent building this car, testing it, and making sure it complies with the rules. And then finally, taking it all the way down the Texas and racing, winning all the days, smashing all the records was truly an amazing experience, to say the least. And it's what's got everybody here so thrilled and excited for this upcoming year as well.  
	Now this year, we are striving to be even more ambitious and better than we were last year and build upon the great accomplishments that we had. And so this is not a picture of our car.  
	[LAUGHTER]  
	Yours will look way better than that.  
	Of course. But this is actually the 2009 winner of the World Solar Challenge, a competition in Australia, where cars from across the world compete in a long endurance race. And we're taking a bit of inspiration from a few of the cars that were competing there, with two major design changes that we're implementing.  
	One, an integrated solar panel into the shell of the car, like we see up here, and another one that we very much value, the seat can adjust. So this means that the back of the seat will be able to tilt and the pedals will be able to be moved, so that anybody on our team that wants to drive, which is kind of the highlighting part of our team, will be able to. And we think that's just a really cool experience that everybody on our team will be able to do.  
	Not only are we building a new car, but we also have a ton of new members this year. We have 12 new students, in addition to seven returning members. So we're sitting at 19 total right now. This is really exciting because the kids who are on this team are coming from such a diverse range of backgrounds and experiences, socioeconomic backgrounds, ideologies, ways of thinking.  
	We have kids who have never used a power tool before to kids who are really advanced in design, engineering, CAD, marketing, et cetera. So we're bringing together and conglomerating all these methods of learning and ideologies to really help each other learn. We're learning from each other, but we're also bringing up the knowledge base of everybody at the same time.  
	In addition to new team members, we also have new community members who are supporting us. So a big push of this year is to do more outreach into our community. So we're contacting more local businesses, getting major companies involved to really better present all of the Pacific Northwest, and of course, the Highline Public School District.  
	Now this year, with our focus, we're trying not to bite the bullet when it comes to time since last year that was a bit of a stressor. And we have a lot of new faces on the team that are helping us to become way more efficient than we were last year and plan out scheduling way better. And that, coupled with bigger goals, means that we are going to have way bigger capabilities in the future, as well as the sustainability of the team to progress on for years to come. One thing that we love is that every perso
	Not only do our new members have goals, but our entire team has some really big goals for this coming year, some of the most important being sustainability. So we're implementing this new track of students come in, they have a buddy, so you're growing up through the knowledge base of the team, in addition to reaching those new community partnerships beyond the entire team. And of course, when it comes down to it, we really just want to keep inspiring students taking on newer and bigger challenges and buildi
	[APPLAUSE]  
	Questions? Comments? So congratulations, guys. What a great feat to have. This is year number two, and you guys, this is amazing. So who are your current mentors and advisors from the school and from the community?  
	[APPLAUSE]  
	Can you turn [? that on? ?] OK. Ms. McComb is the ninth grade science teacher. So we all come into the school with a project-based learning, in that he really starts our love for project-based learning, and he's been able to help us and support us in this journey going forward.  
	And next up, we recognize Alan. He is a constant face in the shop. Go give him a round of applause, please.  
	[APPLAUSE]  
	A nickname we like to give Alan is the Muscles from Brussels. He is Belgian.  
	[LAUGHTER]  
	And he is a big help on our car. He is background in electrical engineering, and he has a great way of working with students, helping them learn and helping them really build the best car we can. So those are our mentors, and we have a lot of people that work at this school, but those are the two biggest ones.  
	Greatly appreciate it. Thank you, Scott and Alan for your support. And Therese, wherever you're at. There you go. Thank you so much for inspiring our students, and you're number 2. I mean, it's going to be awesome.  
	Thank you.  
	Thank you. So we are incredibly-- I'm sorry. Go ahead. No, no.  
	I just share the sentiments of Joe's congratulations. And my question is, who got to drive in Texas? [LAUGHS]  
	[INAUDIBLE]  
	Huh?  
	[INAUDIBLE]  
	When you all went to Texas?  
	Yeah.  
	Yeah.  
	[INAUDIBLE]  
	So myself, Jeremy, Tija, and Nic that are here all went to Texas, including McComb and Alan. So driving here, Nick, Jeremy, and Tija all drove on the track.  
	Oh, OK.  
	Yeah.  
	Nice. Nice. I had another question about, so where will the car live? Will it stay at aviation, or is it going to go to a museum?  
	So currently, the car is at our school. It's in a garage.  
	OK.  
	So until further notice, we're going to use it for marketing purposes and for any other, I guess, outreach that we're going to do, to businesses or companies that need to see the car.  
	Nice. And then finally, I'd love to hear from our seniors. What's your plans after high school? Where are y'all going?  
	So currently, I'm really interested in real rehabilitation engineering, in addition to international business. Which college? Of course, we haven't heard back from our colleges yet about where we'll be accepted. But dream school would probably be Harvard right now.  
	All right.  
	[APPLAUSE]  
	I've always had a love for engineering. And I'm following my dad's footsteps and planning on getting a mechanical engineering degree. My dream school would be to go to Rice.  
	All right.  
	[APPLAUSE]  
	So I'm not really sure what I want to major in yet, but I do have a really big passion for science and aerospace and engineering. My dream school would be Berkeley.  
	Go, Bears. That's my alma mater. Now we're talking.  
	[LAUGHTER]  
	Yeah. So I'd like to probably go into either aeronautical or astronomical engineering, hence why I went to Raisbeck Aviation High School. And I would say my dream school would probably be either Caltech or Stanford.  
	All right.  
	[APPLAUSE]  
	We'll see you.  
	So I am more interested in the business side. I am looking to go into something like accounting or business management, and my dream school would be Loyola Marymount.  
	All right.  
	[APPLAUSE]  
	So again, we're so incredibly proud of you. You're a real role model for all of us. We'd like to do a group photo with the board up here, if that's OK. Do you want to come up, Therese and Scott. Do you want to be in the photo or do you want to take the photo? It's up to you all. Yeah, the whole team.  
	[SIDE CONVERSATION]  
	When I describe our students as brilliant, beautiful, and brimming with promise, I am not exaggerating. Case in point. Thank you very much for being here.  
	[APPLAUSE]  
	Before we move on to our school presentation for the evening, where we'll celebrate Beverly Park, I would like to do our one proclamation, which is for School Bus Safety Week. And so I am going to read the proclamation, and then I'm going to ask Kay [? Ware ?] and Devin Denney to come up and accept this.  
	And Kay, is it true that you were an original Glacier Wolf? [LAUGHS] That came out wrong. I'm sorry. Thank you. Wish I could rewind that one, Kay. Sorry about that. OK. [LAUGHS] It's jet lag.  
	Whereas each school day in Highline Public Schools, more than 90 school buses provide more than 13,000 student trips with transportation between home and school, safely traveling more than 6,500 miles, and whereas school bus drivers must complete initial and ongoing annual training and provide the highest standard of care for the students they transport, and whereas the School Bus Inspection Program ensures the safety of school buses and exemplifies outstanding interagency cooperation between our school dis
	Now therefore, I, Susan Enfield, superintendent of Highline Public Schools, do hereby proclaim, October 21st through the 25th, 2019, as School Bus Safety Week in Highline, and I urge citizens to join me in this special observance. If we could all give a round of applause to all of our transportation team.  
	[APPLAUSE]  
	And I just want to acknowledge, before we come up for the presentation and the photo, some of you may know that across the country, it is a challenge to hire enough school bus drivers. And what our transportation team does to meet that challenge and still ensure that our students are transported safely is nothing short of heroic. So we are grateful for that. Devin, we're grateful for your leadership. And so please come on up and we'll present you a certificate.  
	[APPLAUSE]  
	OK, and now I am happy to bring up Robin Lamoureux, principal of Beverly Park, who will share the work with some of her team of what's happening at Beverly Park. And then we will honor our student superstar for this month. Robin, it's all yours.  
	Thank you. President Dorsey, Superintendent Enfield, Highline Board Directors, my name's Robin Lamoureux. I'm the principal at Beverly Park. And it's my honor to represent the students, the families, the staff of Beverly Park. Thank you for inviting us tonight.  
	Speaking alongside me tonight will be kindergarten teacher Elizabeth Piacquadio; ELL, ELA specialist Melinda Freeman; our math specialist, Carrie Steinke and introducing the best part, the star student will be teacher Michael Dobranski. Our purpose and mission at Beverly Park aligns perfectly with the District's promise and commitments to students and families.  
	Our Beverly Park story is about commitment, commitment to student progress, commitment to English language acquisition, and the multilingual skills that all students need to fully develop their thinking and communication abilities. And we are committed to supporting every child's social and emotional well-being to maximize every student's full potential.  
	And so on the upcoming slides that you'll see, our performance data is not where we want it to be yet. But you know and I know it's not the full story of how well a school is doing overall. The real story is about the heart of the school. Let me tell you about the heart.  
	Our teachers and staff are truly the heart of Beverly Park. They are dedicated, loyal, fierce believers, always student-focused. Tonight, we have a mighty, little contingency here of support. So if you're a teacher, a staff member, a student, a family member, a friend, a former staff member, or just a supporter of Beverly Park, could you please stand to be recognized alongside us?  
	[APPLAUSE]  
	And I couldn't go on without talking about our students. They are truly the heart of Beverly Park. They are kind and happy learners. We have a community of arms wrapped around us in support, and I want to talk just a minute about some of the support we receive. We enjoy and appreciate a lot of community and agency partnerships.  
	I couldn't name them all, but I chose to recognize the Highline Foundation, who provides shoes for any student at Beverly Park in need. And just today, we had a nonprofit agency there, along with a corporate sponsor, who gave a brand new coat to every student in our school. That's just to name a few.  
	[APPLAUSE]  
	We also enjoy OSPI state support for our comprehensive status, which helps us to focus always on school improvement. And we have a lot of District support. I couldn't name it all, but we get priority consideration at Beverly Park for funding. We have additional funding for family engagement, and we have consultancy support for reading and math to help improve our instruction.  
	And last but not least, I wanted to mention a partnership with the Puget Sound ESD and the ECAP where we were able to open up a brand new Little Eagle's Preschool last year. I can't tell you what a difference that's made in our school and how much our families appreciate bringing their children to our preschool. And it's full and it's lovely, and those three and four-year-olds really make a difference in our school. So moving on.  
	At Beverly Park, we have multiple tiers of social and emotional support, such as Sound Discipline, Ruler, and PBIS. With Ruler and Sound Discipline, staff have studied and implemented trauma and form practices. PBIS aids in behavioral incentives in setting our school-wide expectations to soar to great heights, which invites students to show respect, ownership, acceptance and responsibility. Because of all of these supports, suspensions have reduced significantly in the last three years at Beverly Park. Stud
	The foundation of our instructional work has been on building language in all content areas through authentic discourse. This has been the focus for the past three years as part of our annual action plan. And we're seeing the benefit of student-wide discourse strategies impacting all areas of English language acquisition, preparing our upper elementary students, particularly, to exit English language services, which is also transferring to growth in writing on the annual output assessment, or English langua
	Fostering authentic discourse also supports our school-wide value of language and culture, positioning our students as teachers and leaders within our community. We're seeing growth in writing in the SBA, and identifying needs and critical thinking in math. Our students are interacting with online learning through iReady, demonstrating over a year's growth in reading and in math, building fluency with media literacy, and application of critical thinking skills that have been fostered through this classroom 
	We are committed to our focus of authentic discourse and communication to enhance sense-making in all subjects. The last few years, we have focused on math and number talks as a way to engage students in rigorous math tasks. Our new math curriculum fits perfectly with our work with math talks. Here are a few examples of our daily math talks. All of these slides embody our school culture of collaboration, integrating community, and caring about the people in our school and their stories.  
	[APPLAUSE]  
	Hello. My name is Mike Dobranski, and I am proud to serve as the new teacher in the primary IAC classroom at Beverly Park. However, my relationship with Beverly Park began last year, as I had the good fortune of conducting my nearly yearlong student internship in the intermediate IAC classroom, across the hall from where I am now.  
	After faking it as an emergency certificated substitute for a few years in other districts, other districts across the region, it was time for me to find out how this teaching thing was done for real. And lucky for me, I got to learn from one of the best, Christina Smith.  
	[APPLAUSE]  
	Combined with 14 extraordinary young individuals and a fabulous paraprofessional and Laura Butler to work with, there are countless stories of inspiration I can share with you today. However, one story that stands out is about what happens when a brilliant teacher is paired with a truly exceptional student.  
	It's a story of a young individual overcoming tremendous struggle with the guidance of a world-class professional. This is the story of Javier Eduardo Jr and his remarkable journey to read and write. When I first met Javier last October, I met a kind and thoughtful fourth grader that had extreme difficulties reading and writing.  
	Afflicted with one of the most severe examples of dyslexia I've seen, I honestly had no idea what could be done to help Javier. It was heartbreaking to bear witness to his struggle, but became even more so as I got to better know Javier and learned what a brilliant, young individual he is.  
	One day, Javier brought over a graphic novel he would love to look through and have read to him. It's called March, and it's written by congressman and civil rights hero John Lewis. After reading an intense section about voter registration suppression tactics for blacks in the South during the Civil Rights era, Javier year demonstrated a comprehension of the heavy, complex, and mature content with a wisdom far beyond his years.  
	Javier's keen insight was impressive, to say the least. But I couldn't help but think of the places Javier could go if he could only read the words he already knew so well. Luckily, for him and for me, we both had Christina Smith for a teacher.  
	[LAUGHTER]  
	Seemingly a walking encyclopedia of effective interventions and best practices, Christina's approach to individualized instruction is the ultimate example of the Highline creed of knowing every student by name, strength, and need. Every day was like a clinic on education, where I get to see how Christina tailored the very best techniques and strategies to Javier's strengths and needs.  
	After weeks of patience and persistence, Javier working diligently, drawing letters and words in the air with his fingers, spelling out loud, and connecting pictures to the words they represent, the needle started to move forward in momentum and Javier's progress started to pick up. By the end of the school year, the child that, a few months before, couldn't tell you if a letter was an A or Z was now reading and writing words and even sentences that was once unimaginable.  
	Javier and Cristina taught me so much last year, of which I am eternally grateful. Some of the things I learned was about being ambitious in instruction and having ambitious expectations of my students. I learned about the critical balance between adjusting and persisting in our methods and how we serve our students. And most of all, I learned that nothing can hold back a child that is bright, beautiful, and brimming with promise when paired with a dedicated, knowledgeable, and passionate educator.  
	Javier's Highline story is one that continues to inspire me daily, and I can only hope will, in turn, positively impact my own students today and in the future. Thank you, Ms. Lamoureux, Dr. Enfield, and members of the school board for taking the time to recognize this shining star at Beverly Park that makes us all so very Highline proud. And especially thank you to Christine and Javier for giving me a front row seat to watch the magic happen. Thank you.  
	Wow.  
	[APPLAUSE]  
	Mike, thank you. Thank you for that. So Javier, I'm going to read your certificate here, and then we're going to call you up to have a photo with the school board and me. And then we'll do a photo with any of your teachers and your family, and the whole bit. It'll just be a photo fest. Everybody get comfy, OK? [LAUGHS] So our Highline Student Superstar, Javier Eduardo Jr.  
	[APPLAUSE]  
	In recognition for going above and beyond in your studies and serving as a role model within your school and our community, we honor you as a Highline Public School Student Superstar.  
	[APPLAUSE]  
	[SIDE CONVERSATION]  
	So I just want to thank all of the staff that have supported Christina, everybody for supporting Javier on his learning journey. I want to thank Javier's family. You're his first teachers, so we appreciate everything that you do.  
	[APPLAUSE]  
	And you're so welcome. And now I think you all have a pizza date to get to, am I correct? So we'll let you go. Bye bye. Go have fun. Bye.  
	[APPLAUSE]  
	Bye.  
	I love you guys.  
	Aw. Yeah. I want to go with Javier and have pizza. OK. So I'm going to turn it back to-- do you have-- what's wrong-- questions for Beverly Park from the board?  
	Well, I'm just kind of overwhelmed. I just want to stay in that moment. Yeah, thank you, guys. I do have a question. Is there a specific program that was used by Miss Smith to address us dyslexic strategies? Is this something that's used across the District?  
	What I believe she did, there's a program called Seeing Stars. It's by Lindamood Bell. And she went to a training for it, I believe, the summer before. It's a pretty intensive training and it's an intensive program, but it's not district-wide. I think she did that out of the budget that she's allocated, so she went to a seminar with that. And she kind of combine that with just some other generally known best practices and it really worked well.  
	Yeah, absolutely. And thank you. What's your name again? I'm sorry.  
	Mike.  
	Mike. Thank you. Thank you so much for the way that you shared about the student. Just some things that really stood out. Something that you said was what can happen when a brilliant teacher meets with a remarkable student, something along those lines. And just really thank you for the way that you spoke about this student and staff in such an asset-based way. And so, again, I'm just a little overwhelmed.  
	But one question that I do have, another statement that I really liked from the presentation, was not just the statement, but I would love to hear more-- not necessarily tonight-- but around positioning our students as teachers and leaders. That's really amazing. I don't know if that's something that is said to them regularly and how we address them, what we call them. Or how does that happen, that we are intentionally positioning them as teachers and leaders and honoring their funds of knowledge?  
	So all the staff at Beverly Park really position themselves as learners of students, from in the cafeteria to the office to the classroom teacher to the support staff in the classroom. We're always asking students about their passions, their goals, what drives them, and for their input on what's happening, whether within a strategy, a time to work together, or within the classroom, in general.  
	And then as a school, we're looking for what opportunities can we grow within some of the systems and practices we regularly do to position our students as leaders, from having our fifth grade class redo the courtyard garden to leave a legacy, as they graduated last year as the first sixth graders into middle school, to different jobs around the school, where you see student leaders taking care of things.  
	Awesome. Thank you. And I think that just the last thing that I wanted to comment on was the-- is it ECAP that has a program there now? And just thinking about the opportunities, the family engagement model that is used at ECAP, and how that really can move forth throughout the entire school, just modeling some of the family engagement strategies that are used within ECAP as well. So thank you all.  
	No, I'm fine. But I got to tell you, [CHUCKLES] that moment right there, that last picture, I was standing there thinking, OK, there is a village. We talk about it, and it's so wonderful to see it in practice right here on this stage, captured on phones and pictures. And so I just really appreciate all of your work and the work of the entire district, because I think that moment, right there, is why we do what we do. So thank you for that.  
	I will echo the thanks, and just also acknowledge how hard the work that you do is. We know that. I've lived it firsthand. I've been at the school and helped talk a child off the table. And I mean, I get it. I know what challenges confront you on a regular basis.  
	And the fact that you refuse to allow those challenges to dampen your spirits or prevent our children from succeeding is truly, truly admirable. So a deep, deep thanks to all of you for everything that you do. We're so grateful, and we're very, very #highlineproud of you. So thank you.  
	[APPLAUSE]  
	OK. So that brings us to scheduled communications, and we have one speaker signed up, Melissa Mefua. Is Melissa here? [INAUDIBLE] here. OK, so that takes us to Superintendent's update.  
	Yes. So just a couple quick things before I invite Sandy Hunt up. Last week was a big week for celebrating Highline. Last Monday, I was able to present in China on a conference on cultivating student leadership. And so our Highline promise has officially gone global, which was very exciting. People were very intrigued by a lot of the work we're doing, and I actually talked quite a bit about the work that our Raisbeck Aviation students are doing in that regard.  
	That was Monday. On Wednesday, Catherine, Scott, Mark, and Kisa and I attended Choose 180s big event, where they honored Highline with their Founder's Award for our partnership. It's very cool. It's in Kisa's office, so you should go check it out. But I want to thank Sean Good for that recognition, and we're really grateful to be partnering with him.  
	Want to just remind the 12 people still here and the board that-- [LAUGHS] we can really clear a room after the celebrations-- that we have the Glacier grand opening tomorrow at 5:00 PM at, guess it, Glacier. Beautiful new school. Looking forward to seeing people there. And then Friday is the annual Oktoberfest to support our Highline School's foundation. Always a good time at The Cove.  
	And on a more serious note, before I turn it over to Sandy, I just think it goes without saying that we're keeping on Angelica and Ernesto, her husband, in our thoughts and prayers as he recovers from his surgery. So just wanted to say that. And with that, Sandy, please.  
	Well, I did want to start [AUDIO OUT] There's not that many people here. I want to thank Mike was a co-presenter, along with Suzanne. We had Steve there at one point, and then Lisa. And so along with Chris in HR, we worked to put this presentation together, and of course, Elizabeth Beck.  
	And so we were co-presenting, and I woke up to several texts on my phone this morning saying, wow, that was great, and it was very helpful to be working with our principals there from the HCA members. And I heard from a few administrators afterwards, that they found it very helpful. So we really appreciate the partnering. And Suzanne [INAUDIBLE] So it was great.  
	I don't want to take up a lot of time tonight, but I did want to continue to bring one thing forward around Black Lives Matter. I know that I have members who are interested in hearing that the Board will take a position on that. Maybe we could include it even in a board study session.  
	Like what would that look like? What would taking a position look like? I've had members bring it to the Board last year, the night that we were at aviation. And I know kids have brought it up, I believe, as well. So rather than each of us is in our schools, thinking that we're doing the right thing, we would love to have some policy and direction and positive like, yes, go forth.  
	And then [? HA ?] could partner with like, OK, we know what's on the District's mind, in that regard. And there's a lot of resources on the National Education Association website that have already been vetted. And we do this with great urgency, and also the recognition that it needs to be done right and it needs to be done well or it can really go wrong.  
	Because that is an event in February, we want to make sure that we have the timeline in place to make sure that all the teachers that want to participate are well prepared to do so, and that kids also have an opportunity to participate in the planning process. So thank you very much.  
	Sandy, I just want to say something. In regards to your leadership this year, I appreciate the collaboration that you've brought the cabinet and the entire District, and just presenting stuff. I appreciate it.  
	Well, thank you. It's been a wonderful process. I've met with, I think, just about everybody here. Rebecca, you'll get an email from me by Friday. And we have little projects going on with everybody, and so I really appreciate it because it's really been a great experience for me to feel like I'm using every tool in my toolkit, I'll tell you that. [LAUGHS] Thanks a lot.  
	Thanks so much, Sandy. I appreciate it, and that's it for my report.  
	OK. OK, and that takes us to the director's reports. I don't have a legislative report. So individual director reports. Fa'izah, do you have anything? Joe?  
	I don't have any.  
	I don't, either. I'm looking forward to the grand opening tomorrow, and then Oktoberfest Friday. And again, to echo Susan, please keep Angelica and Ernesto in your thoughts. Quite a struggle there. So we check in with her, between the two of us, I think we probably check in almost daily to get updates. And so we will continue to do that. And with that, let's go to consent agenda. So a motion to approve the consent agenda?  
	I'll make a motion to approve the consent agenda.  
	I'll second that.  
	Then moved in second. All in favor?  
	Aye. Opposed?  
	OK, that takes us to item number 8. And this would be item 8.1, motion to approve new policy 6100 from local, state, and federal sources and repeal policy 7210, revenues. Any questions or comments? OK. I move that the Highline School Board approve new policy 6100, revenues from local, state, and federal sources, yeah, federal sources, and repeal policy 7210, revenues. Second?  
	I'll second that.  
	Director Bradford.  
	Yay.  
	Director Van.  
	Yay.  
	Director Dorsey.  
	Yay.  
	This motion passes 3 to 0.  
	Thank you, Kyle. Takes us to introduction action item 9.1, motion to approve revisions to policy 3416, medications at schools. Any questions or comments?  
	I have a comment. I appreciate having my kids be able to apply sunscreen to themselves, so thank you.  
	They can't share it.  
	Well, they can't share it, but yeah. No sharing.  
	Not always. OK, so I move that the Highline School Board adopt and revise policy 3416.  
	I'll second.  
	Director [? Van. ?]  
	Yay.  
	Director Bradford.  
	Yay.  
	Director Dorsey.  
	Yay.  
	This motion passes 3 to 0.  
	Thank you, Kyle. Item 9.2, motion to approve Readiness To Learn partnership. Do you have any questions or comments?  
	Question. Excuse me. Shall I wait for Kisa to get to the mic? So I was looking at some of the partnerships that we have and just wondering, do we have a consistent process for sourcing and vetting our community partners? Is there a rubric or some type of vetting that happens?  
	Yes. OK, so the process for selection includes putting out an application to the schools, by way of our administrative packet, allowing a couple of weeks for them to return. The partners that are here are returning partners, so they're not new partners that we had to go through and look. And so what we do is we have a committee.  
	Once we receive all the applications, we have a multi-department committee that reviews the applications, uses a rubric to determine things, such as existing partnerships in a school, the needs of the school. What are their opportunities for extended learning? The beauty is that these are all the applications, so we don't typically say no, unless there are some red flags. And then we bring it here.  
	What did you say?  
	And then we bring it here.  
	Oh, wonderful. Thank you. I just wanted to see what that process was and how are we in ensuring consistency amongst our partners, and just ensuring that there's a fair process.  
	Yeah. And then there are times we like to put it out to schools first because we want schools to think about how the partnership aligns to their school's annual action plan and goals, so that's why we put it out to schools. There are times where we have leftover funds partway throughout the year, where we put it out to partners so that they can think about summer opportunities for our students as well. And so we have an extensive list of community partners that we do it via email and use the same applicatio
	Great. Thank you.  
	Any additional questions? No? OK. Thank you, Kisa. I move that the Highline School Board approve the Readiness To Learn partnerships with Engageable Design, LEGO Play-Well Technologies, Urban Impact, Ace Academy, Trackademics, and TechBridge.  
	I'll second that.  
	Director Bradford.  
	Yay.  
	Director Van.  
	Yay.  
	Director Dorsey  
	Yay.  
	This motion passes 3 to 0.  
	Can I just offer that TechBridge Girls was founded by UC Berkeley alone.  
	[LAUGHTER]  
	Who's going to lead that? OK, brings us to item 10, introduction items. Item 10.1, motion to approve Highline data infrastructure and access grant? Any questions?  
	[INAUDIBLE]  
	Yeah, it is [INAUDIBLE]  
	A big shout out to Rebecca Kim. Maybe that she shepherded it all.  
	Item 10.2, motion to approve revisions to policy 3410, student health. Questions? Fa'izah, did you?  
	I do have a question, just because I was maybe a little confused. Just what does that look like? There was language that says that this policy arranges for health services. And so I'm just curious, what does that look like to arrange for health services, particularly, I think if it's around immunization? Is this primarily around record keeping? Is this coordinating services? Do you want me to table this and get-- no worries.  
	[INAUDIBLE] I also am not Kim. She wasn't able to be here today, but I told her I would take your questions and be able to give you answers before action in a couple of weeks.  
	OK.  
	So I'm taking notes.  
	Thank you. Yeah, I just want to know, again, what's that look like? What are we really talking about here? Is it coordination or is it more so record keeping, or what is that?  
	Great. Thank you, Holly. Item 10.3, motion to approve revisions to policy 3410, automated external defibrillators.  
	I do have a question on this. How many of our facilities has an AED? All of them? All of our schools have them?  
	[? I'll ?] find out. All right, thank you.  
	Yeah.  
	That's it.  
	That's it? OK. Thank you, Holly. Item 10.4, motion to approve revisions to policy 3413, student immunizations and life-threatening health conditions. Any questions for follow-up?  
	Since Holly Kim is still there-- Holly, not Kim-- I think my question here is also around, what happens if families do not choose immunization? I know that there is a waiver, but if they don't qualify for the waiver, which I don't know exactly-- oh, you got-- are you Kim?  
	I do know the answer to this one. Without the waiver? So technically, if a student is not fully immunized, they have 30 days to obtain the immunization or the waiver.  
	OK.  
	And if they don't obtain it and don't qualify for the waiver, then they're excluded from the school.  
	They are excluded?  
	Under a medical health exclusion.  
	OK. So they can be excluded. And do we owe anything to the students? Like any type of compensatory services if they are excluded?  
	No, not necessarily, but I would assume that schools would try to continue to work with the families. It probably depends on the circumstance of how they would work with the families, ensure that the student could stay on track, if they were actively seeking--  
	To be eligible?  
	Yes.  
	For either a waiver or get immunized?  
	Yes. Because of the addition of the 30-day extension, I don't know that I've seen any exclusions lately. Before that 30-day extension, we used to see many exclusions for immunizations, and now with the 30 days, I can't recall recently seeing one, where a student was excluded for that reason.  
	OK. Thank you. I appreciate that. The questions have come to me, so I wanted to make certain in this case.  
	OK. Item 10.5, motion to approve revisions to policy 3414, communicable diseases. Similar. Similar. It might be good for just some kind of a briefing for the Board, since these are all interrelated to some degree.  
	Yeah, I can ask him to provide something for you.  
	Thank you. Appreciate that. I know I'm going to love this. 10.6, motion to approve revisions to policy 3420, anaphylaxis prevention and response. Yes.  
	Good job.  
	I practiced. No question. OK, item 10.7, motion to approve the contract with South Seattle College Career Links for the Open Doors Program. Yeah, it is. 10.8, motion to approve the Kaiser Foundation Health Plan of Washington, MTSS, Integrated Mental Health Grant. That's a good one.  
	I have a question for that one. It said that no more than 10 schools would be determined. I'm just wondering, how are those schools determined that would get the staffing for that grant?  
	And Judge, I have never formally met you, but I'm the director of socioemotional learning, part of the team that wrote the grant. And the 10 schools will be identified based on readiness, based on what kind of clustering makes sense. There are going to be three school-based positions and then two folks who are more at the management level in identifying barriers. And those three school-based positions, they may find that it's a feeder pattern that makes sense.  
	They may find that there's a cluster of elementary schools that have strong PBIS in play, so the integration of mental health would work well. So it's really up in the air, based on the criteria. The other thing about the grant is that we start with a needs assessment that's provided by Kaiser. And that needs assessment will identify factors that are going to be supportive of implementation. So that'll inform the schools that we identify.  
	Great. Is there an opportunity to expand beyond 10 schools, or does that just depend on more funding?  
	It would depend on more funding. Yeah. We had to articulate the FTE in the grant, and so realistically, being able to support the schools, you would have to expand the positions.  
	So since it's a three-year grant, looking to then just integrate those positions into district positions?  
	Sustain.  
	You're talking about sustainability. So the beauty of this grant, and it's really about building up systems and infrastructure internally. And what's nice and awesome about Highline, which is why I think we got the grant in the first place, is that we have, I think, several existing positions that complement nicely. So depending on what comes out of the needs assessment, and we can talk later about what would make sense for continuation, but it's important to note that we have a whole ACL team here.  
	We have school social workers. We have a community partnerships team. So a lot of the work of this grant is connected to a lot of that work that we're doing, and a lot of it is about also boosting those partnerships with external mental health partners as well. And so I don't think we can answer that question right now, but even if we weren't able to continue beyond this grant funding, I think it'll build up systems where we can use our existing staffing to continue to meet the needs.  
	Great. Thank you.  
	Thanks for work on that grant, too. Nice to meet you. Yeah, Superintendent and I are both just going, this is a big deal.  
	Yeah.  
	It's a very cool thing.  
	Congratulations, Doug and Kisa.  
	I just want to say, because I am really proud, they only awarded this grant to three districts in the state.  
	Yeah. It's a really, really big deal. So Doug, thanks for your leadership and work on this. We're proud and grateful. The other thing I will say is Doug gave me a copy of the grant, which I read through to get a sense of what it was. And fun fact.  
	Don't say Cal Berkeley.  
	No, nothing to do with Cal Berkeley.  
	[LAUGHTER]  
	However, I saw on the grant that Highline was formed in 1924, which should mean that we are 95 years old this year. Whoop, whoop.  
	Of course we are.  
	Anybody? Anybody? I thought that was cool. [LAUGHS]  
	All right.  
	[APPLAUSE]  
	It's a fact.  
	I was too busy trying to verify the facts and do math in my head.  
	[LAUGHTER]  
	All that from an English major.  
	OK.  
	Yeah, well, there you go. OK, so that concludes our introduction items. We have no items added to our consent agenda because of the absence of our colleagues, right? That's kind of our unwritten agreement. We actually keep those nowadays. We don't have to have in writing. Kind of a nice deal. On scheduled communication, we have none.  
	The one thing I would say before we look to adjourn is Holly, while you're taking your notes, would you mind connecting with Sandy and trying to determine what a show of support on behalf of the Board would look like around the Black Lives Matters? I'd appreciate that. And Joe, did you have another?  
	Yeah, I did. I totally forgot in the director reports that-- I want to thank you, Bernie and Scott. He took off. OK. We were invited to participate at the City of SEATAC, their community services advisory committee. We were able to discuss just the operations and everything. So that was our first step to get in to work with the city and their citizens. So I appreciate that.  
	Yeah. They are willing partners, so that was good. Thanks for getting that arranged. And Scott really did all the heavy lifting.  
	Yeah.  
	And I think he went to central. Pretty sure.  
	[LAUGHTER]  
	Just saying. OK, now we look for a motion to adjourn.  
	I make a motion we adjourn.  
	I'll second.  
	OK. Move and second. All in favor?  
	Aye.  



