
1/107 Hanford Elementary School District 
• 	 REGULAR BOARD MEETING AGENDA 

Wednesday, AprilS, 201.5 
HESD District Office Board Room 
714 N. White Streett Hanford, CA 

OPEN SESSION 
5:30 p.m. • Call to Order 

• 	 Members present 
• 	 Pledge to the Flag 

CLOSED SESSION 
• 	 Student Dlsdpline(£ducation Code Section 48918...requires closed sessions In order to 

prevent the disclosure ofconfidential student record information) 
Administrative Panel Recommendations 

Case# IS-17 - CDS 

Case #15-18 - Roosevelt 

• 	 Personnel (Pursuant to Government Code SecUon 54956.9, trustees will adjoum to Oosed 
Session to discuss the items listEd below. The items to be disaJssedshalf be announced In 
accordance with Govemment Code SecUon 54954.5 and/orunder Education Code proviSiOns.) 

Public Employment - Fiscal Services Spedalist 

OPEN SESSION 

• 	 Take action on Student Discipline 

6:00 p.m. 1. PRESENTATIONS, REPORTS AND COMMUNICATIONS 
(In order to insure thot member~ ofthe public are provided an opportunity to address the Board on 
agenda items or non-agenda items that are within the Board'sjurisdiction, agenda items may be addressed 
either at the public comments portion ofthe agenda, or at the time the matter is taken up by the Board A 
person wishing to he heard by the Board shall first be recognized by the president and identijj> themselves. 
Individual speakers are allowed three minutes to address the Board The Board shall limit the total time 
for public input On each item to 20 minutes.) 

a) Public comments 
b) Board and staff comments 
c) Requests to address the Board at future meetings 
d) Review Dates to Remember 

2. 	CONSENT ITEMS 
(Items listed are considered IPIJtine and may be adopted in one motion. Ifdiscussion is 
required, a particular item may be removed upon request by any Board member and made a 
part ofthe regular business.) 
a) Accept warrant listings dated March 20t 2015; and March 27, 2015. 
b) Approve minutes of Regular Board Meeting March 25, 2015. 
c) 	 Approveinterdistrict transfers as recommended. 
d) 	Approve donation of $2,940.00 from MLK PTC to MLK School. (Colvard) 
e) 	Approve donation of $57.96 from Target to Roosevelt School. (Carrillo) 
f) 	. Approve donations.to Simas School of $150.00 from Edison Internation, 

and $6.87 from Savemart SHARES. (Baldwin) 

» Materials related to an Item on this agenda submitted to the Board after distribution ofthe agenda packet are available for public 
inspection at the Superintendent's Office located at 7J4 N. White Street, Hwiford, CA during regular business hours. 

) A~ individual who requires disability-related accommodations or modijicaJions, including auxiliary aids and services. in order to 
participate in the Board meeting should contact the Superintendent in writing. 

http:donations.to
http:2,940.00
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3. 	INFORMATION ITEMS 
a) 	 Receive for a report from the District English Leamer Advisory Committee 

(DELAC) February 11, 2015 meeting. (Gomez, Carlton) 
b) 	Receive Hanford Elementary Teachers Association's (HETA's) Initial 

Proposal for 2015-2016 amendments to the Collective Bargaining 
Agreement between Hanford Elementary School District (HESD) and HETA 
(reopened articles): (Martinez) 

c) 	 Receive for information the following revised Board Policy: (McConnell) 
• 	 BP 5141.21 Administering Medication and Monitoring Health 

Conditio"ns 
d) 	Receive for information the following revised Administrative Regulation: 

(McConnell) 
• 	 AR 5141.21 - Administering Medication and Monitoring Health 

Conditions 
e) 	Receive for information the following revised Administrative Regulation: 

(McConnell) 
• AR 5141.3 - Health Examinations 

f) Receive for information the following revised Board Policy: (McConnell) 
• BP 5141 - Health Care and Emergencies 

g) 	Receive for information the following revised Administrative Regulation: 
(McConnell) 

• AR 5141 - Health care and Emergencies 
h) Receive information on 2015-2016 Local Control Accountability Plan. (Terry) 

4. 	BOARD POLICIES AND ADMINISTRATION 
a) Hear and consider for approval updated 2014-2015 School Plans. (Carlton) 
b) Consider approval of consultant contract with The Leadership and Learning 

Center - Houghton Mifflin Harcourt. (Gabler) 
c) 	 Consider approval of consultant contract with Regents of the University of 

California on behalf of Lawrence Hall of Science to present science 
workshops for Richmond 4th and 5th graders on May 12, 2015. (Calvillo) 

d) 	Consider for approval the following revised Board Policy: (Terry) 
• 	 BP 5131.2 - Bullying 

e) 	Consider approval of the following revised Board Policy and Administrative 
Regulation: (Terry) 

• BP/AR 5145.3 - Nondiscrimination/Harassment 
f) 	 Consider for approval the following revised Board Policy and Administrative 

Regulation: (Terry) 
• BP/AR 5145.7 - Sexual Harassment 

g) 	Consider for approval the following revised Board Policy and Administrative 
Regulation: (Simas) 

• 	 BP/AR 6158 -Independent Study 
h) 	Consider for approval the following revised Administrative Regulation: 

(Simas) 
• 	 6173 - Homeless Children 
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5. PERSONNEL (Martinez) 

a) Employment 


Certificated, effective 8/10/15 
• 	 Amanda Avila, Teacher, Probationary I 
• 	 Cassondra Barrett, Probationary I 
• 	 Erin Bush, Probationary I 
• 	 Anastasia Cann, Probationary I 
• 	 Nicole Cartledge, Probationary I 
• 	 Bailey Doyle, Probationary I 
• 	 Julee Evangelo, Intern 
• 	 Cristal Flores, Probationary I 
• 	 Jennifer Fossett, Probationary I 
• 	 Jenell Haire, Probationary I 
• 	 Kellie Jones, Probationary I 
• 	 Diana Kelly, Probationary I 
• 	 Lisa McOurg, Probationary I 
• 	 Megan Munro, Intern 
• 	 Melissa Nabayan, Probationary I 
• 	 Paul Raymond, Probationary I 
• 	 Brittany Tweedy, Probationary I 
Temporary Employees/Sllbstitutes/Yani Sllpervisors 
• 	 Margaret Blasko, Short-term Yard Supervisor - 3.0 hrs., Simas, effective 4/7/15 to 

6/5/15 
• 	 Sindal Burkett, Short-term Yard Supervisor - 1.S hrs., King, effective 4/7/15 to 6/5/15 

(resdnd) 
• 	 Memory Oebel, Short-term Yard Supervisor 1.5 hrs., Kings, effective 4/7/15 to 

6/5/15 
• 	 Derek Silveira, Substitute Custodian I, effective 3/23/15 
• 	 Khethmany TIbbetts, Short-term Educational Tutor K-6 - 3.5 hrs., Washington, 

effective 3/25/15 to 5/7/15; Short-term Yard Supervisor -1.0 hrs., (M, T, Th, Fl, 
Washington, effective 3/26/15 to 5/29/15 

• 	 AlexiS Villa, ShorHerm Yard Supervisor - 1.5 hrs., Roosevelt, effective 4/7/15 to 
6/5/15 

b) 	Resignations 
• 	 Robin Daily, Teacher, Richmond, effective 6/5/15 
• 	 Andrea Keel, Yard Supervisor - 3.25 hrs., Kennedy, effective 3/26/15 
• 	 Kristina Keen, Substitute Yard Supervisor, effective 3/27/15 
• 	 lori Kuckenbaker, Teacher, Monroe, effective 6/5/15 
• 	 June Strong, Yard Supe!Visor-3.75 hrs., Roosevelt, effective 3/19/15 

c) 	More Hours 
• 	 Ashley Candelaria, Yard Supervisor, from 1.0 hr. to 1.25 hrs., Hamilton, effective 

4/7/15 
• 	 francisca Estrada de Saldana, Yard Supervisor, from 3.0 hrs., to 3.25 hrs., Hamilton, 

effective 4/7/15 
• 	 Christina Jenkins, Short-term Yard Supervisor, from 3.0 hrs., (1.5 hrs., Monroe/1.5 

hrs., Simas), to 1.5 hrs., Monroe, effective 4/7/1S to 6/5/15 

d) 	Decrease in Hours 
• 	 Menchu Rosaroso, Short-term Yard Supe!Visor, from 3.0 hrs., (15 hrs., Monroe/1.5 

hrs., Simas), to 1.5 hrs, Monroe, effective 4/7/15 to 6/5/15 

http:Supe!Visor-3.75
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e) Leave of Absence 
• Stephanie Umscheid, SCheol Psychologist, Special Services, effective 4/13/15 to 

• 


6/12/15 (2 days a week), baby bonding 

f) Volunteers 
Name 
Iliana Gutierrez 
Jessieca Vallin (HESD Employee) 
Jennifer Beltran 
Maria Canchola-Delgado 
Natividad Cisneros 
Monica Madonado-Hubanks 
Emmy Reyes 
Erika Torres 
Alejandra Valdes Lopez 
Olivia Mendoza 
Vanessa Runnion 
Brad Smith 
carlos Sousa 
Rachel Thompson 
Amber Miller 
Sarah Briano 
Jennifer Vryhof 
Danielle Beucher 
Tyler Haener 
Linda Ochoa 
Jackye Smith 

ADJOURN MEETING 

School 
Hamilton 
Hamilton 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
King 
Monroe 
Monroe 
Monroe 
Monroe 
Richmond 
Roosevelt 
Simas 
Washington 
Washington 
Washington 
Washington 
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Dr. Paul Terry 

FROM: Liz Simas 

DATE: March 26, 2015 

For. 	 ~ Board Meeting

D Superintendent' s Cabinet 

D Information 

~ Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Administrative Panel Recommendations 

PURPOSE: 

Case# 15~17 - CDS 

Case# 15-18 - Roosevelt 
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March 25,2015 

Minutes of the Regular Board Meeting of the Hanford Elementary School 
District Board of Trustees on March 25, 2015, at the District Office Board 
Room, 714 N. White Street, Hanford, CA. 

Call to Order 	 President Garner called the meeting to order at 5:30 p.m. Trustees Garcia, 

Hernandez, and Hill were present. Trustee Revious was absent. 


Closed Session 	 Trustees immediately adjourned to closed session for the purposes of: 
• Student Discipline pursuant to Education Code section 48918; 

Trustees returned to open session at 5:55 p.m. 

HESD Managers 	 Dr. Paul J. Terry, Superintendent, and the following administrators were 
Present present: Donnie Arakelian, Kristina Baldwin, Doug Carlton, Anthony 

Carrillo, Kenny Eggert, Joy Gabler, David Goldsmith, Lucy Gomez, Jaime 
Martinez, Karen McConnell, Gerry Mulligan, Julie Pulis, Uz Simas, and 
Nancy White. 

Readmissions #15-09 Trustee Hernandez made a motion to approve readmission for cases #15­
and #15-11 09 and #15-11 based upon the students' compliance with the Plan of 

Rehabilitation. Trustee Garcia seconded; motion carried 4-0: 
Garcia yes 
Garner - yes 
Hernandez -yes 
Hill-yes 
Revious - absent 

Expulsion #15-14 	 Trustee Hernandez made a motion to accept the Findings of Fact and 
expel Case #15-14 for the remainder of the 2014-15 school year and the 
first semester of the 2015-16 school year for violation of Education Code 
48900 as determined by the Administrative Panel at a Hearing held March 
24, 2015. Parents may apply for readmission on or after December 18, 
2015. Trustee Garda seconded; motion carried 4-0: 

Garcia -yes 

Garner-yes 

Hernandez -yes 

Hill yes 

Revious - absent 


Expulsion #15-15 	 Trustee Hernandez made a motion to accept the Findings of Fact and 
expel case #15-15 for the remainder of the 2014-15 school year for 
violation of EdUcation Code 48900 as determined by the Administrative 
Panel at Hearings held March 24, 2015. Parents may apply for readmission 
on or after June 5, 2015. Trustee Garcia seconded; motion carried 4-0: 

Garda -yes . 
Garner- yes 
Hernandez -yes 
Hill yes 
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Expulsion #15-16 

Public: Comments 

Board and staff 
Comments 

Requests to Address 
the Board at future 
meetings 

Dates to Remember 

BP5131.2 

BPIAR 5145.3 

BP/AR5145.7 

BP/AR6158 

Revious - absent 

Trustee Hernandez made a motion to accept the Findings of Fact and 
expel Case #15-16 for the remainder of the 2014-15 school year and the 
first semester of the 2015-16 school year for violation of Education Code 
48900 as determined by the Administrative Panel at Hearings held March 
24, 2015. However, Trustee Hernandez further moved that the parents 
may apply for readmission on or after June 5, 2015. If readmission is 
granted, the expulsion order shall be suspended and student may attend 
regular school in probationary status on a Behavior Conditions Plan 
through December 18, 2015. Trustee Garcia seconded; motion carried 4­
0: 

Garda - yes 

Gamer- yes 

Hernandez -yes 

Hill - yes 

Revious - absent 


None. 

None. 

None. 

President Gamer reviewed Dates to Remember: March 27 minimum day; 
then Spring Break until school resumes on April 7; next regular board 
meeting 5:30 p.m. April 8; Glrls'Diamond Classic April 10th at 3:30 p.m.; 
Boys' Diamond Classic April 13th at 4:30 p.m.; second board meeting of 
the month on April 22nd; HESD Track Meet Saturday April 25th • 

INFORMATION ITEMS 

Superintendent Dr. Terry presented for information the following revised 
Board Policy: 

• BP 5131.2 - Bullying 

Superintendent Dr. Terry presented for information the following revised 
Board Policy and Administrative Regulation: 

• BP/AR 5145.3 - Nondiscrimination/Harassment 

Superintendent Dr. Terry presented for information the following revised 
Board Policy and Administrative Regulation: 

• BP 5145.7 - Sexual Harassment . 

Uz Simas, Coordinator Child Welfare and Attendance, presented for 
information the following revised Board Policy and Administrative 
Regulation: 

• BP/AR 6158 - Independent Study 
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AR6173 Liz Simas, Coordinator Child Welfare and Attendance, presented for 
information the following revised Administrative Regulation: 

• AR 6173 Education for Homeless Children 

• 

CONSENT ITEM 

Trustee Garcia made a motion to take consent items "a" through "f" 
together. Trustee Hill seconded, motion carried 4-0: 

Garcia ­ yes 
Garner-yes 
Hernandez ­ yes 
Hill ­ yes 
Revious absent 

Trustee Garcia then made a motion to approve consent items "a" through 
"f". Trustee Hernandez seconded, motion carried 4-0: 

Garcia ­ yes 
Garner- yes 
Hernandez yes 
Hill ­ yes 
Revious ­ absent 

The items approved as follows: 
a) Warrant listings dated March 6, 2015; and March 13, 2015. 
b) Minutes of regular Board Meeting March 11, 2015. 
c) Interdistrict transfers as recommended. 
d) Donation of $350 from Washington PTe to Washington School. 
e) Donation of $28.88 from Target to Lee Richmond Elementary 

School. 
f) Donation of $5,900.00 from Monroe Parent Club to Monroe School. 

President Garner acknowledged and thanked Washington PTC, Target and 
Monroe PTC for their donations in support of HESD schools. 

BOARD POUCIES AND ADMINISTRATION 

2015-16 School 
calendar 

Trustee Hill made a rnotion to adopt the proposed 2015-16 school 
calendar. Trustee Hernandez seconded; motion carried 4-0: 

Garcia ­ yes 
Garner- yes 
Hernandez ­ yes 
HiII- yes 
Revious ­ absent 
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Consultant Contract 	 Trustee Hill made a motion to approve consultant contract with Sinclair 
Research Group. Trustee Garcia seconded; motion carried 4·0: 

Garcia - yes 
Garner- yes 
Hernandez - yes 
HiIl- yes 
Revious - absent 

Out-or-State travel 	 Trustee Hill made a motion to approve out-of-state travel for Director of 
Information Systems David Goldsmith to attend Interop Conference and 
Professional Development in Las Vegas, Nevada. Trustee Garcia seconded; 
motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez - yes 
HiII- yes 
Revious - absent 

BPIAR 1312.3 	 Trustee Hill made a motion to approve reyised Board Policy and 
Administrative Regulation BP/AR 1312.3 - Uniform Complaint Procedures. 
Trustee Garcia seconded; motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez - yes 
Hill- yes 
Revious - absent 

AR 1312.4 	 Trustee Garcia made a motion to approve revised Administrative 
Regulation BP/AR 1312.4 - Williams Uniform Complaint Procedures. 
Trustee Hernandez seconded; motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez - yes 
HiII- yes 
Revious - absent 

BP/ AR 5144.1 	 Trustee Hill made a motion to approve revised Board Policy and 
Administrative Regulation BP/AR 5144.1- Suspension and Expulsion/Due 
Process. Trustee Hernandez seconded; motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez - yes 
HiII- yes 
RevioU5."C absent 
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• 

Exhibit BPIAR 3553 	 Trustee Hernandez made a motion to approve revised Exhibit to Board 

Policy and Administrative Regulation BPIAR 3553 - Free and Reduced 

Price Meals. Trustee Garda seconded; motion carried 4-0: 


Garcia - yes 
Garner - yes 
Hernandez - yes 
Hill - yes 
Revious absent 

ww Band Room 	 Trustee Hill made a motion to approve Preconstruction Services 
Preconstructian Agreement with David A. Bush, Inc. for the Band Room Remodel at
Services Agreement 

Woodrow Wilson Jr. High School. Trustee Hernandez seconded; motion 
carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez ...ores 
Hill- yes 
Revious - absent 

Architectural Services Trustee Hernandez made a motion to approve Architectural Services 

:;eme~~-M Agreement with Mangini AssoCiates, Inc, - for the exterior painting of 


man anroe Richmund and Monroe Schools. Trustee Hill seconded; motion carried 4-0: 


Garcia - yes 
Garner- yes 
Hernandez -yes 
Hill yes 
Revious - absent 

Authorization to Trustee Hernandez made a motion to authorize solicitation of bids for the 
solicit bids exterior painting of Monroe and Richmond Schools. Trustee Garcia 

seconded; motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez -yes 
Hill yes 
Revious - absent 
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Item "a"­
Employment 

PERSONNEL 

Trustee Hill made a motion to take Personnel items "aN through "eN 
together. Trustee Garda seconded and motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - yes 

Hill- yes 

Revious - absent 


Then Trustee Hill made a motion to approve Personnel Items "aN through 
"eN. Trustee Garcia seconded, and the motion carried 4-0: 

Garcia - yes 
Garner- yes 
Hernandez - yes 
HiII- yes 
Revious ..:. absent 

The following items were approved: 

Temporary Employees/Substitutes/yard Supervisors 
• 	 Margaret Blasko, Substitute Clerk Trainee and Yard Supervisor, 

effective 3/6/15 
• 	 Sindal Burdkett, Short-term Yard Supervisor - 1.5 hrs., King, effective 

4/7/15 to 6/5/15 
• 	 Sadie Escalera, Short-term Yard Supervisor - 3.0 hrs., Simas, effective 

4/7/15 to 6/5/15 
• 	 Savina Guzman, Short-telTTl Yard Supervisor - 2.25 hrs., King, 

effective 4/7/15 to 6/5/15 
• 	 Sarah Henshaw, Substitute Ready Program Tutor, Special 

Orcumstance Aide, Special Education Aide and Yard Supervisor, 
effective 3/9/15; Short-telTTl Yard Supervisor - 1.0 hr. (M,T,Th,F), 
Washington, effective 3/10/15 to 5/29/15 

• 	 Anna Lopez, Yard Supevlsor -1.5 hrs., Roosevelt, effective 4/7/15 
• 	 Diana Luge, Short-telTTl Yard Supervisor - 1.0 hrs., Jefferson, effective 

4/7/1S to 6/5/15 
• 	 Kathleen Luis, Substitute Oerk Typist I and School Operations Officer, 

effective 3/3/15 
• 	 Katelin Melio, Yard Supervisor 1.75 hrs., Kennedy, effective 4/7/15 
• 	 Marisol Ayala Navarro, Substitute READY Program Tutor, Translator: 

Oral Interpreter and Written Translator, effective 3/3/15 
• 	 Memory Debel, Substitute Yard Supervisor, effective 3/11/15 
• 	 Melanie Pimentel, Short-term Yard Supervisor 2.25 hrs., 

Washington, effective 4/7/15 to 6/5/15 
• 	 Felimena Reynolds, Short-teI1Tl Yard Supervisor - 1.25 hrs., Monroe, 

effective 4/7/15 to 6/5/15 
• 	 Rosa Sedano, Substitute Babysitter, aerie Typist I, READY Program 

Tutor and Yard Supervisor, effective 3/6/15 
• 	 Sylvia Soto, Short-telTTl Yard Supervisor - 1.5 hrs., Kennedy, effective 

4/7/15 to 6/5/15 
• 	 Khethmeny llbbetts, Substitute READY Program Tutor, effective 

2/27/15 
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Item "b"­
Resignations 

Item IrcH _ 

Retirement 

Item Ild"_ 
Leave.of Absence 

Item "e"­
Volunteers 

Certification of 
Second Interim 
Report for 2014-15 

Resolution #13-15 

• 	 Michael Corder, Custodian II 8.0 hrs., Hamilton, effective 3/20/15 
• 	 Kaylea Davis, Teacher, King, effective 6/5/15 
• 	 Jane Kirkes, Teacher, King, effective 6/5/15 
• 	 Amy Glandon, Teacher, Kennedy, effective 6/5/15 
• 	 Lisa Morales, Substitute Bilingual Clerk Typist I, Oerk Typist I, 

Translator: Oral Interpreter and Written Translator, effective 1/21/15 
• 	 Sara Semple, Media Services Aide - 5.5 hrs., King, effective 6/12/15 
• 	 Kierra Thomas, Yard Supervisor - 3.0 hrs., Lincoln, effective 6/5/15 

• 	 Debbie Wilson, Rnandal Services Specialist - 8.0 hrs., Rscal 
Services/DO, effective 8/5/15 

• 	 Anita Yager, Bilingual Clerk Typist II . 8.0 hrs., Washington, effective 
6/12/15 

• 	 Renee Barker, Yard Supervisor - 1.5 hrs., Monroe, effective 3/3/15 to 
3/27/15, medical 

Name School 

Pamela Adams Hamilton 

Rosa Sedano Hamilton 

Ana Solorzano (HESD Employee) Jefferson 

Susan Perez Kennedy 

Denise Rodriguez King 

Deborah Hubble Monroe 

Laura Lackey Monroe 

Alfred Trovato Monroe 

Herlinda Alvarez Richmond 

Lidia Cervantez (HESD Employee) Ridhmond 

Katherine Brasel Simas 

Richard Mendez Simas 


FINANCIAL 

Trustee Garcia made a motion to approve certification of Second Interim 
Report for 2014-15. Trustee Hill seconded; motion carried 4-0: 

Garcia - yes 
Garner- yes 
Hernandez - yes 
Hill - yes 
Revious - absent 

Trustee Hill made a motion to approve Resolution #13-15: Resolution of 
the Board of Trustees of the Hanford Elementary School District Approving 
Plans and Specifications, Approving a Guaranteed Maximum Price and 
Authorizing Execution and Delivery of the Site Lease and Fadlities Lease 
Relatil'lg to the K'ltchen R:emodel at Woodrow Wilson Jr. High School. 
Trustee Hernandez seconded; motion carried 4-0: 

Garcia - yes 

Garner- yes 

Hernandez - yes 

Hill - yes 

Reviows - absent 


http:Leave.of
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Adjournment There being no further business, President Garner adjoumed the meeting 
at 6:37 p.m. 

Respectfully submitted, 

Paul J. Terry, 
Secretary to the Board of Trustees 

Approved: 
Jeff Gamer, President Lupe Hernandez, Clerk 
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Inters -IN 

".;Nif. ,~;L ",.' '>.'A./,';,D,',,; . "Shlf"d','""c .eq ~" iii\ ;Hoqi~st~, .., [",pate " 

1-141 A Wilson Pioneer 4/08/2015 
1-141 A Monroe Pioneer 4/08/2015 
1-142 A Simas Pioneer 4/08/2015 
1-143 A Simas Lemoore 4/08/2015 
1-144 A Wilson i Lakeside 4/0B/2015 
1-145 A Monroe ,Pioneer 4/08/2015 
1-146 iA Monroe iPioneer 4/08/2015 

Inters - OUT 

NO~;'i',.,(; r~1 s~~~~qr;~,:)i!', !li~~~f~lS;W"i!~b.:D,~!~'f;~~' 
0-100 A Lemoore King I 4/8/2015 
~------~---- -~"~~~~--~lrr 
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HANFORD ELEMENTARY SCHOOL DISTRlCT 

AGENDAREQUESTFOR~ 

TO: Dr. Paul J. Terry 


FROM: Debra Colvard 


DATE: 3/23115 


FOR: 1:8] Board Meeting 
o Superintendent's Cabinet 


FOR: 0 Information 

1:8] Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Consider approval of $2,940.00 donation from MLK PTC to MLK School. 

PURPOSE: To purchase benches for students and parents at school site. 

FISCAL IMPACT: $2,940.00 increase to account #0100-0000-0-0000-8200-430000-012-0000 

RECOMMENDATIONS: Accept donation. 

ADM-DI8 

7/07 

http:2,940.00
http:2,940.00
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr. Paul Terry 

FROM: Anthony Carrillo 

DATE: March 19, 2015 

For: I2J Board Meeting
D Superintendent's Cabinet 

For: D Information 
. I2J Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Consider acceptance of $57.96 donation from Target to Roosevelt 
School. 

PURPOSE: For purchase of attendance and behavior incentives. 

FISCAL IMPACT (if any): Increase of $57.96 to account 
#0100-0000-0-1110-1000-430001-026-0000 

RECOMMENDATION (if any): Accept donation. 
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: 01'. Paul J. Ten"), ~ 

FROM: Kri · B Id :~?)stma a wlUL1J 
DATE' 3119/15 

FOR: 181 Board Meeting o Superintendent's Cabinet 

FOR: 0 Information 
!ZJ Action 

Date you wish to have your item considered: 4/8115 

ITEM: Donation from SavemB.l1 S.HAR-E.S. for $6.87. Program and from Edison International 
fO!' $150.00. 

PURPOSE: To purchase instructional supplies 

FISCAL IlVCPACT: Increase of$156,87 to Simas School General Fund Budget 

RECOMMENDATIONS: accept donations 

ADM-018 

7/07 

http:SavemB.l1
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HANFORD EI..EMENTARY SCHOOl.. DISTRICT 


AGENDA REQUEST FORM 


TO: Paul Terry, Ed.D. 

FROM: Lucy Gomez, Doug Canton 
DATE: March 27, 2015 

For: [2J Board Meeting 
o Superintendent's Cabinet 

For: [2J Information o Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Receive for information a report from the District English learner Advisory Committee (DElAC) 
February 11, 2015 meeting. 

PURPOSE: The DELAC advises the board on the educational programs and services for English 
learners, the Single Plan for Student Achievement, and the district's annual needs assessment 

FISCAL IMPACT: DELAC is a requirement of the Local Control Funding Formula along with 
Title I and Title III funding. 



I 
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Meeting #2 

Hanford Elementary School District 
----------------------.,.---------- r..~.d... rl... G 

p~ fY 
Hanford Elementary School District (HESD) ..jIG "Nt' 

District English Language Advisory Committee Meeting #2 
Report to the Board of Trustees 

Date of Meeting: February II, 2015 
Starting Time: 9:00a.m. 
Location: District Office Board Room, 714 N. White Street 

1. 	 Purpose of the Meeting: 
To advise the board on conducting a district-wide needs assessment on a school by school 
basis; to review and comment on the district's reclassification procedures 

2. 	 1be DELAC received information on the following topics: 
• 	 Local Control Accountability Plan (LCAP) 

o 	 Review of LCAP implementation current year 
o 	 Recommendations for 2015-2016 and beyond 

• 	 Local Education Agency Plan Addendum (LEAP Addendum) 
• 	 Title ill Action Plan 

o 	 Programs and services for EL students 
o 	 Outreach, involvement, and training for parents of EL students 

• 	 Single Plans for Student Achievement (School Plans) 
• 	 Programs and Services for English Learners 

The DELAC provided the following recommendations: 
• 	 Continue to add student technology at school sites 
• 	 Provide teachers with training in the area of technology 
• 	 Expand after-hours instructional opportunities for EL students to include time 

outside of the regular school year 
• 	 Continue and expand parent training and support, particularly in the areas of 

mathematics and ESL fur parents 
• 	 Approve the Consolidated Application 
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Hanford Elementary School Distriel 
HUMAN RESOURCES DEPARTMENT 

AGENDA REQUEST FORM 

TO: 	 Dr. Paul Terry 

FROM: Jaime Martinez 

DATE: 	 March 30, 2015 

FOR: 	 (X) Board Meeting 
( ) Superintendent's Cabinet 

[X) Informalion 

( ) Action 


DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: AprilS, 2015 

ITEM: Receive Hanford Elementary Teachers Association's (HETA's] Initial 
Proposal for 2015-2016 amendments to the Collective Bargaining Agreement 
between Hanford Elementary School District (HESD) and HETA (reopened 
articles). 

PURPOSE: To initiate the negotiation process for 2015-2016 amendments to the 
Collective Bargaining Agreement between HESD and HETA. The current 3-year 
agreement allows for re-negotiating Article 11, School Calendar and Work Year, 
Article 18, Employee Group Health and Welfare Insurance Benefits and Article 
20, Salary. 

The Rodda Act requires "sunshining" of initial proposal before negotiations 
commence. 

FISCAL IMPACT: Unknown; proposal is subject to negotiation. 

RECOMMENDATION: Receive proposal for information only. 
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TO: Jaime Martinez, Assistant Superintendent, Human Resources 

FROM: Michael Rogers, HETA VP, Negotiations 

RE: HETA Contract Reopeners per Article 1 C of the Collective 

Bargaining Agreement 

DATE: lVIarch 27, 2015 

Jaime, 

Here are the three Articles that both parties agreed to reopen for 

the 2015-2016 school year-

Article 11 Calendar 

We previously agreed to the calendar with the following information-

Draft 2 

First teacher work day Aug. 10, 2015 
First day of school Aug. 13, 2015 
Falr:~p~:a~Y·..:'.">':'··I.:,,';· "-"<,,::~:'~':.:·~'::·~O~tj)3 

Parent conferences Nov. 23-24 
No school Nov. 25 
Thanksgiving Break Nov. 26-27 
Winter Break Dec. 21-Jan. 8 

Spring Break March 21-28 

Last day of school June 3 
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Article 18 Employee Group Health and Welfare 

Insurance Benefits 

HETA would like the District to maintain fully District paid Dental, 


Vision, Life, and Medical insurance premiums, including any increase for 


the 2015-2016 school year. In addition, the Association is interested in 


regaining co-pays and or deductibles that were reduced during cost­


containment years. 


Article 20 Salary 

The Association proposes that the salary schedule be increased so the 

District is highly competitive with other school districts in Kings and 

Tulare Counties in order to retain current employees and continue to 

attract high quality educators for the future. 

Michael Rogers 

HETA VP, Negotiations 

Team members-

Garrett Toy 

Gracie Pittman 

Kristi Hamilton 

Rosa Adams 
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• HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr. Paul J. Terry 


FROM: Karen McConnell \,,-1'" 

DATE: March 20,2015 


FOR: IS! Board Meeting 
o SuperIDtendent's Cabinet 


FOR: IS! lnforrnation 
o Action 

Date you wish to have your item considered: April 8,2015 

ITEM: Receive recommended revisions to Board Policy 5141.21 Administering Medication 
and Monitoring Health Conditions 

PURPOSE: Regulation updated to add definitions ofepinephine auto-injectors and anaphayJaxis 
and to reflect new legislation (SB 1266) which requires district to provide emergeney epincphine 
auto-injector(s) to each school site, required annual notice to staff requesting vohmteers, and 
deletes requirements for a distict plan. 

FlSCAL IMPACT: None 

RECOMMENDATIONS: 

ADM-01S 
7/07 
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HanfordESD 
Board Policy 
Administering Medication And Monitoring Health Conditions 

BP 5141.21 
Students 

The Governing Board of Trnstees recogninesbelieves that during thereguJar school Ek;y, 

OO1neattendance is critical to student learning and that students ~who need to take medication 

prescribed or ordered for them by fIft!lleir authorized health care provider to be ableproviders 

shoulciha,ve an opJ,lortunity to fully-participate in the educational program. 


((;f The Superintendent or designee shall asyelop prooesses for the adl'Hinistmtion of)113 ­
Al;lsences and Excuses) 

(ef. 5113.1 - Chronic Absence and Tmancv) 


Any medication to these stuasilts. For all:; prescribed for a student with a disability,ffi-definf!"t 

who is gualified to receive services under the Individuals with Disabilities Education Act or 

Section 504 of the Rehabilitation Act of 1973. necessary metlieation shall be administered in 

accordance with the student's individualized education program or Section 504 services plan as 

applicable. 


(cf. 6159 - Individualized Education Program) 
(cf. 6164.6 - Identification and Education Under Section 504) 

liFor the administration of medication to glher students during school or school-related 
;lCtivities. the Superintendent or designee sllal! develop protocols which shall include options for 
allowing a parent/guardian chooses. he/she ll'iay to administer ~medication to his/her child at 
school-Bf, designate another inl'lividuaJ '""ho is Eot a seBee! emp!o')'s~other individuals to do so 
on hislher behalfL::l!!d. with the child's authorized health care provider's anproval, request the 
district's pemlission for his/her child to self-administer a medication or self-monitor anW()r self­
test for a medical conditioll. Such processes shall be implemented in a manner that preserves 
campus Sei::llriJy~n:til1imizes mstructionill interruptions. and nromotes student safety and pri vacy. 

(cf. 1250 - Visitors/Outsiders) 
~E @1] ~ CIMsrs€lM IR~@Pmflti@ftB) 

In adElitioll, 1fJ?8R ""ritteR re€fi;l6st by the pai'Ollt/gllaraian ant! with the aWRlyaJ efthe stul'leftl's 
authorized Ilealt!'. eare flf8vider , a student 'lAth a meElieal eenElitiofl that requires ffequeat 
fireatmeBt, menitoring, or testing fl1aj' be aJlev;es to self aElBliRister. self moniter, lllldier self test. 
:rhe stw:lent shall ebS6F\'e lffiiversa! pRlOautiefls ffi the lwlsliflg ofbloed aBa ether easily fhtiels. 

(cf. 5141 - Health Care and Emergencies) 

(cf. 5141.22 - Infectious Diseases) 




I 
• 

(cf. 5141.23 - Asthma Management) 
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(cf. 5141.27 - Food Allergies/Special Dietary Needs) 
(cf§]l 6 - Classroolll Intemmtions) 

In addition. the Superintendent or desiQm:~ shall collaborate witilci tv and county emergency 
~spol1ders. including local pjJblic health administrators. to design procedures or measures for 
[!ddrl;!~sing an emergency such as a public disaster or epidemic. 

(cf. 3516 - Emergencies and Disaster Preparedness Plan) 

Administration ofMedication by School Personnel 

Any- medication prescribed by an authorized health care provider, including-;m. but not limited 
to, emergency, fedel!a~ Feea iffia Drug AdministratieH approved. antiseizure medication for a 
student '.'lith epilepsywho suffers epileptic seizures. auto-in: e(;t:Ilple epinephrin~insulin. OL 
glucagon, may he administered by the school nurse or other designated school personnel only 
wben- the Superintendent or designee has received written statements from both the student's 
parent/guardian and authorized health care provider. (Education Code 49414.7,49423; 5 CCR 
600) 

School flUI'ses iffid ether desigBat~When medically unlicenscd school personnel shall­
adrr..inistef InedicatioflS in ae€€Jrdatl®€S 1'; ith bw,', 1!leani '0lie:. r 008 8t81"NiFJeistFativ@ nzgw:ia-ti€JM afi~, 

glwl hz atwre@§ a,pr®priat~liooilitJ· pr€h~€ti@ft. 

t@{:, 327 Q R.ish ~;fafiiagel":aGnt/ln:atlr8:fts€) 


(g£, 'fl19.13/4219,42/1J 19.42 ~:€¥@8l4r2 Cootf€~1 Wall :~r BI€3fHib€n"§c Pathogens) 

(g£. 1119. 13/1319. 1J,' 1219.1] UBivt3rsru Pr808tNi€MlB:? 


Only a se.HGal muse or otHer school employee with all appropriate medical license may 
aaminister all insulill iajeetioll to a slllaellt. .. lIllHe eyell! that no saeh licensed seheol persOltllel 
is a>..ailable , the district may 6onll'aot with a licensed IllifSe from a p .. l3lie or privets &gency Ie 
admiaister insHliR to the sruaent. 

~5111.21 Speeialized Health Care Sm'iees) 

WheR lHl:liceased persoBfleI are authorized by law to administer -aany medication to students, 
such as emergency. FDA approved, antisei=e medication, auto-injectable epinephrine auto 
iBjeelQf, insulin, or glucagon, the Superintendent or designee shall ensure that school -personnel 
designated to administer it to studeatsany medication receive appropriate training and, as 
necessary, retraining from qualified medical personnel before any medication is administered. 
At a minimum, the training shall cover how and when such medication should be administered, 
the recognition ofsymptoms and treatment, emergency follow-up procedures, and the proper 
documentation and storage ofmedication. Such trained, unlicensed designated school personnel 
shall be supervised by~ and provided with 6mergeBc;irnmediate communication access to, a 
school nurse, physician, or other appropriate individual. (Education Code 49414, 49414.5, 
49414.7,49423,49423.1) 
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The Superintendent or designee shall maintain documentation of the training, and ongoing 

supervision, as well as annual written verification of competency ofSttefi-other designated school 

personnel. 


(cf. 4131 - Staff Development) 
(cf. 423 I - Staff Development) 
(cf. 433 I - Staff Development) 

School IDlrses and other designated school persoIDlei shalLadminist~r medications to stndentsJJ1. 
a~.\;ordance widll~"", QQard Rolic\,. and mhninistrative rcgul\l,tiolland shall beaffim,led 
appropriate liabilitvmoJection. 

ref ,S,O:J'Sisk Ma11"aementLII1surance) 
Icf. 41] 9.4214219.42/4319.42 - EXDosllre Control PI~n torBloodbome Pathggens) 
(ef 4119.43/4219.43/4319.43 - Universal Precautions) --....... --......... 


Legal Reference: 
EDUCATION CODE 
48980 Notification at beginning of term 
49407 Liability for treatment 
49408 Emergency information 
49414 Emergency epinephrine auto-injectors 
49414.5 Providing school personnel with voluntary emergency training 
49414.7 Emergency medical assistance: administration of epilepsy medication 
49422-49427 Employment ofmedical personnel, especially: 
49423 Administration of prescribed medication for student 
49423.1 Inhaled asthma medication 
49480 Continuing medication regimen; notice 
BUSIN'"ESS AND PROFESSIONS CODE 
2700-2837 Nursing, especially: 
2726 Authority not conferred 
2727 Exceptions in general 
3501 Definitions 
4119.2 Acquisition of epinephrine auto-injectors 
CODE OF REGULATIONS, TITLE 5 
600-611 Administering medication to student<; 
620-627 AdlJ:)ini&tration of emergency antiseizure medication by trained volunteer nonmedical 
school personnel 
UNITED STATES CODE, TITLE 20 
1232g Family Educational Right<; and Privacy Act of 1974 
1400-1482 Individuals with Disabilities Education Act 
UNITED STATES CODE, TITLE 29 
794 Rehabilitation Act of 1973, Section 504 

http:4119.43/4219.43/4319.43
http:9.4214219.42/4319.42
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COURT DECISIONS 
American Nurses Association v. O'Connell, CO I0) 185Torlakson. (2013) 57 CaI.AppAt:h 
J.9.3.570 

Management Resources: 
(,SBA PUBLICATIONS 
Pandemic Influenza. Fact Sheet. September 2007 
AMERICAN DIABETES ASSOCIATION PUBLICATIONS 
Glucagon Training Standards for School Personnel: Providing Emergency Medical Assistance 
to Pupils with Diabetes, May 2006 
CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES PUBLICATIONS 
Legal Advisory on Rights of Students with Diabetes in California's K-12 Public Schools, August 
2007 
CALIPOR.l>JIA DEPARTJI,4EHT OF EDUCATION PUBLIC/HIONS 
Training Standards for the Administration ofEpinephrine Auto-Injectors, December 2004 
NATIONAL DIABETES EDUCATION PROGRAM PUBLICATIONS 
Helping the Student with Diabetes Succeed: A Guide for School Personnel, June 2003 
WEB SITES 
CSBA: http;/Iwww.csba.org 
American Diabetes Association: http://www.diabetes.org 
California Department of Education, Health Services and School Nursing; 
http://www.cde.ca.gov/js/he/hn 
National Diabetes Education Program: http://www.ndep.nih.gov 
U.S. Department of Health and Human Services, National Institutes of Health, Blood Institute, 
asthma information: http://www.nhlbi.nih.govlhealthlpublicllungiindex.htm#asthma 

Policy HANFORD ELEMENTARY SCHOOL DISTRICT 
Revised: May 9, 2012 . Hanford, California 
Revised: 

http://www.nhlbi.nih.govlhealthlpublicllungiindex.htm#asthma
http:http://www.ndep.nih.gov
http://www.cde.ca.gov/js/he/hn
http:http://www.diabetes.org
http:http;/Iwww.csba.org
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HANFORD ELEMENTARY SCHOOL DISTRlCT 


AGENDA REQUEST FORM 


TO: Dr. Paul J. Terry 


FROM: Karen McConnell \MrI. 

DATE: '\1arch20,2015 


FOR: I2<J Board Meeting 

D Superintendent's Cabinet 


FOR: I2<J Infol1nation 

D Action 


Date you wish to have your item considered: April 8, 2015 

ITEM: Receive recommended revisions to Administrative Regulation 5141.21- Administering 
Medication and Monitoring Health Conditions 

PURPOSE: Regulation updated to add defmitions ofepinephine auto-injectors and anaphaylaxis 
and to reflect new legislation (SB 1266) which requires district to provide emergency epinephine 
auto-injector(s) to each school site, required annual notice to staff requesting volunteers, and 
deletes requirements for a distiat plan. 

FISCAL IMPACT: None 

RECOMMENDATIONS: 

ADM-Dig 
7/07 
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Hanford ESD 
Administrative Regulation 
Administering Medication And Monitoring Health Conditions 

AR 5141.21 
Students 

DefInitions 

Authorized health care provider means an individual who is licensed by the State of California to 
prescribe or order medication, including, but not limited to, a physician,2r physician assistant, 
ereaentialec! school nHrse, registeroa nurse. pHblic health IlHrSe, etc.... (Education Code 49423; 
5 CCR601) 

Other designated school personnel may illolooemeans any individual employed by the district,... 
including a nonmedical school emplovee, who has volunteered or consented to adrninister-the 
medication or otherwise assist the student and who may legally administer the medication to the 
student or assist the student in the administration of the medication. (5 CCR601. 621) 

Medication may include not only a substance dispensed in the United States by prescription, but 
also a substance that does not require a prescription, such as over -the-counter remedies, 
nutritional supplements, and herbal remedies. (5 CCR 60 I) 

Emergency medical assistance for a student suffering an epileptic seizure means the 
administration of an emergency antiseizure medication such as diazepam rectal gel and other 
emergency medications approved by the federal Food and Drug Administration for patients 
suffering from epileptic seizures. (Education Code 49414.7; 5 CCR 621) 

Epinepln'ine auto-injector means a disposable dmg deliverv svstem 'Nith a spring-activated 

needle that is designed for emergency administration of epinephrine to provide rapid. convenient 

fIrst aid for persons suffering a potentially fatal reaction to anaphylaxis. (Education Code 

49414) 


Anaphylaxis means a potentially life-threatening hypersensitivity to a substance. which may 

result from an insect sting, food allergy. drug reaction. exercise, or other cause. Symptoms may 

include shortness of breath. wheezing, difficulty breathing. difficulty talking or swallowing, 

hives, itching, svv-elling, shock, or asthma (Education Code 49414) 


Cef. 5141.23 - Asthma Management) 

fcf 5141.27 - Food Allergies/Special DietarvNeeds) 


NotifIcations to Parents/Guardians 

At the beginning of each school year, the Superintendent or designee shall notify 
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• 
parents/guardians of the options available to stodents who need to take prescribed medication 
during the school day and the rights and responsibilities of parents/guardians regarding those 
options. (Education Code 49480) 

(cf. 5145.6 - Parental Notifications) 

In addition, the Superintendent or designee shall inform the parents/guardians of any stodent on a 

continuing medication regimen for a nonepisodic condition of the following requirements: 

(Education Code 49480) 


I. The parent/guardian is required to inform the school nurse or other designated employee 

of the medication being taken, the current dosage, and the name of the supervising physician. 


2. With the parent/guardian's consent, the school nurse or other designated employee may 
communicate with the stodent's physician regarding the medication and its effects and may 
counsel school personnel regarding the possible effects of the medication on the stodent's 
physical, intellectual, and social behavior, as well as possible behavioral signs and symptoms of 
adverse side effects, omission, or overdose. 

Pareot/Guardian Responsibilities 

The responsibilities of the parent/guardian of any stodent who may need medication during the 
school day shall include, but are not limited to: 

1. Bach year, providing requiree parentiguaffiian and authorized health eare pr0\'ieer 'iI'ritteR 
stalem<:ll1ts 

I. Providing parent/guardian and authQrized health care provider ,,,,,ritt,en statements each 
school ye'!!: as described in the sections "Parent/Guardian Statemeot" and "Health Care Provider 
Statement" below. ~The parent/guardian shall provide a new authorized health 
care provider's statement if the medication, dosage, frequency of administration, or reason for 
administration changes. -(Education Code 49414.5, 49414.7, 49423, 49423.1; 5 CCR 600,6215) 

2. If the student is on a continuing medication regimen for a nonepisodic condition, 
informing the school nurse or other designated certificated employee of the medication being 
taken, the current dosage, and the name of the supervising physician, and updating the 
information when needed. (Education Code 49480) 

3. If the student suffers from epilepsy, notifying the principal or designee whenever the 
stodent has had an emergency antiseizure medication administered to himlher within the p~ 
four hours befureon a school day. (Education Code 49414.7) 

4. Providing medications in properly labeled, original containers along with the authorized 
health care provider's instructions. For prescribed or ordered medication, the container also 
shall bear the name and telephone number of the phanmacy, the stodent's identification, and the 
name and phone number of the authorized health care provider. (5 CCR 606) 
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Parent/Guardian Statement 

When district employees are to administer medication to a student, the parent/guardian's written 
statement shall: 

I. Identify the student 

2. Grant permission for an authorized district representative to communicate directly with 
the student's authorized health care provider -and pharmacist, as may be necessary, regarding the 
autilorizeEi health care provider's- Vi/citten statement or any other questions that may arise with 
regard to the medication 

3. Contain an acknowledgment that the parent/guardian understands how district employees 
will administer the medication or otherwise assist the student in t:ileits administration--ef. 
medication 

4. Contain an acknowledgment that the parent/guardian understands hislher responsibilities 
to enable district employees to administer or otherwise assist the student in the administration of 
medication,. including, but not limited to, the parent/guardian's responsibility to provide a written 
statement from the authorized health care provider-, to ensure that the medication is delivered to 
the school in a proper container by an individual legally authorized to be in possession of the 
medication, and to provide all necessary supplies and equipment 

5. Contain an acknowledgment that the parent/guardian understands that helshe may 
terminate the consent for !H!6hthe administration of the meqication or for otherwise assisting the 
student in the administration ofmedication at any time 

In addition to the requirements in items #1-5 above, if a parent/guardian andler a physician has 
requested that hislher child be allowed to carry and self-administer prescription auto-injectable 
epinephrine, preseription diabetie mediea!ien or prescription inhaled asthma medication, the 
parent/guardian's written statement shall: (Education Code 49423, 49423.l) 

I. Consent to the self-administration 

2. Release the district and school personnel from civil liability if the student suffers an 
adverse reaction as a result of self-administering the medication 

In addition to the requirements in items #1-5 above, if a parent/guardian wishes to designate an 
individual who is not an employee of the district to administer medication to hislher child, the 
parent/guardian's written statement shall clearly identify the individual and shall state: 

1. The individual's willingness to accept the designation 

2. 1bat the individual is permitted to be on the school site 
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3. Any limitations on the individual's authority 

Health Care Provider Statement 

When allV district emflIoyees-afeemployee is to administer 12rescribed~medication to a student, or 

when a student is to be allowed to carry and self-administer j3reseriptiOll diab~tes medicatie», 

auto-injectable epinephrine, or pre;;eriptiea inbaJeElprescribeddiQbete~(j1: asthma medication 

during school hours, the authorized health care provider's ·written statement shall include: 


1. Clear identification of the student (Education Code 49414.7, 49423, 49423.1; 5 CCR 

602.626) 


2. The name of the medication .(Education Code 49414.7, 49423, 49423.1; 5 CCR 602,,­
626) 


3. The method, amount, and time schedules by which the medication is to be taken 

(Education Code 49414.7,49423,49423.1; 5 CCR 602, 626) 


4. If a parent/guardian has requested that hislher child be allowed to self-administer 
medication, confirmation that the student is able to self-administer the medication (Education 
Code 49423, 49423.1; 5 CCR 602) 

(@f. 5111.23 A:sthrftet ldan€tJt3Rl€nt) 
{t;4~ 5111.27 FtHHIl'xlh~rgie8,tSf!SeiB:1 Di€t!MY }l€wsa) 

5. For medication that is to be administered on an as-needed basis, the specific symptoms 
that would necessitate administration of the medication, allowable frequency for administration, 
and indications for referral for medical evaluation 

6. Possible side effects of the medication 

7. Name, address, telephone number, and signature of the student's authorized health care 
provider 

8. Par6l'lts/guardiaas shall-pre¥ide medieal'iens ill: preperly laseled, erigffial£eHtain€FS along 
wit!Jc the student's a<ltflerized health care provider iastructions. -Ferprescribed medication. tlH;­

eoatainer al59 shall Bear the _ and teIBflboREl Rumbsl' afthe pharmae;', tbe student'tr 
idelltifieatien, aat tbe name and phoBe number anile student's ~areflro"iEl~r. 
MedicatioH£ tflat are !let mtheir original cOFlllliner shall Rst be aeceflted aT aElministereE!. 

When authorizing a district employee to administer emergency.,..rnA-6flpreved, antiseizure 
medication to a student, the authorized health care provider's written statement shall also include 
the following: .(Education Code 49414.7: 5 CCR 626) 

1. Detailed seizure symptoms, including frequency, type, or length of seizures that identify 
when the administration of the medication becomes necessary 
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;\.f, Anv pot!!.ntia! adverse responses bv the student and recommended mitigation actions. 
including when to call emerllenc.v s.ervices 

J.. A protocol for observing the student after a seizure, including, but not limited to, whether 
he/she should rest in the school office or return to hislher class, and the length of time fBfhe/she 
should be under direct observation,..aHti­

4. A statement that, following a l'eqlliremem tes<ii,zure.~Lschool administrator or other staff 
member shall contact the school nurse and the student's parent/guardian to continue the 
observation plan 

District Responsibilities 

The school nurse or other designated school personnel shall: 

1. Administer or assist in administering mediearieflsmedication in accordance with the 
authorized health care provider'S written- statement 

2. Accept delivery ofinedications from parents/guardians and count and record them upon 
receipt 

3. Maintain a list of students needing medication during the school day, including those 
authorized to self-administer rnedieationsmedicatioll, and note on the list the type of medication 
and the times and dosage to be administered 

4. Maintain for each student a medication log which may: 

a. Specify the student's name, medication, dose, method of administration, time of 
administration during the regular school day, date(s) on which the student is required to take the 
medication, and the authorized health care provider's -name and contact information 

b. Contain space for daily recording of the date, time, and amount of medication 
administered, and the signature of the individual administering the medication 

5. Maintain for each student a medication record which may include the authorized health 
care provider's- written statement, the parent/guardian's written statement, the medication log, 
and any other written documentation related to the administration of medication to the student 

6. Ensure that student confidentiality is appropriately maintained 

(cf. 5125 - Student Records) 

7. Coordinate and, as appropriate, ensure the administration of medication during field trips 
and &fter-other school-related activities 
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(cf. 5148.2 - Before/After School Programs) 

(cf. 6145.2 - Athletic Competition) 

(cf. 6153 - School-Sponsored Trips) 


8. Report to thea student's parent/guardian and the site admiuistrator any refusal by the 

student to take his/her medication 


9. Keep all medication to be administered by the district in a locked drawer or cabinet .. 

e~fOf Hlstiicatioa lliat is aj:lj'lfOyed ro be self sarried by students 


10. As needed, communicate with thea student's authorized health care provider -andlor 

pharmacist regarding the medication and its effects 


11. Counsel other designated school personnel regarding the possible effects of tflel! 

medication on the!! student's physical, intellectual, and social behavior, as well as possible 

behavioral signs and symptoms of adverse side effects, omission, or overdose 


12. Ensure that any unused, discontinued, or outdated medication is returned to the student's 

parent/guardian at the end of the school year or, if the medication cannot be returned, dispose of 

it in accordance with state laws and local ordinances 


13. Provide immediate medical assistance. if needed, and report to the site administrator, 

sehoal nUffie andthe student's parentlguardian instanees. am:!, if necessary, the student's 

authorized health care provider any instance when thell medication is not administered properly, 

including administration of the wrong medication or failure to administer the medication in 

accordanee with authorized health care provider's written statement 


Upon reeeiving saeh lletifieatiefu tae seheel fHlffie may notify the studem's Clatherized 

Additional Requirements for Management of Epileptic Seizures 

In addition to ether-applicab1e provisions in pr6eeElill~ sections abo\i<l, the Superintendent or 
designee shall make arrangements for assisting students with epilepsy who may suffer a seizure 
at school. Such arrangements shall include the following: (Education Code 49414.7: 5 CCR 
6)0-627) 

1. The netifieaaon efanyServices or Accommodations: Whenever a parentlguardian-wbe 
requests that a nonmedical district employee be trained to provide emergency medieaJ assistance 
to his/her child. the parent/guardian shall be notified that the child may qualifY for services or 
accommodations "mae{ apursuant to 20 USC 1400-1482, the Individuals withJ:)isabilities 
Education As:t (IDEA), or 29 USC 794, Section 504 plan or aa imliviEllialized edtlsatioll progFaffi­
EffiPQfthe federal Rehabilitation Act of 1973 (Section504). 

[cf 6159 - Individualized Educatiop Prograrnl 

(cf. 6164.4 - Identification and Evaluation QfIndividuals for Soecial Education) 
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kf&164.6 - Identification and Educ.ationJJnder Section 504) 

The Superintendent or designee shall assist the parent/guardian to explore that option and 
sl:\all encourage himlher to adopt the option if the student is determined to be eligible for such 
service or accommodation. 

If the student's parent/guardian refuses to have him/herassessed for services or 

acconunodations under IDEA or Section 504. the Sup",rintendent or designee mav develo~ 


'1 §9 IReiz:i8M8:li'i;~8 :M8l:1@8:tltMl PregrfJn) 

~ri. 616~.~ Ia3ati§~&ti€;ln ani EfhteatiBH Ufidef AiKtiell 59 1) 


2. The creation of an individualized health plan, seizure action plan, or other appropriate 

health plan designed to acknowledge and prepare for the ~student's health care needs in 

school, if a parent/guardian refuses to have ll1slfler child· assessed for services or 

aceommodatioI15 lll'lder the Section 504 plan or an IEP-. 


3. 2. Request for Volunteers: The distribution otSuperintendent 91' designee shall 
distribute an electronic notice to school staff; no more than twice per school year, for eaeh..illlI 
student whose parent/guardian has requested provision ofemergency medical assistance pursuant 
to Education Code 49414.7. The notice shall be in bold print and, in accordance with Education 
Code 49414.7, sha.1l contain a description of the request fClL!LvolunteerreEj:uestsehool employee, 
the training that thesuch volunteer school employe.e will receive, the voluntary nature of the 
program, and the timelines for the volunteer school emplovee to rescind hislher offer~N() other 
means ofsoliciting volunteer school employees shall be conducted. 

fef. 41 \:2,214:212.9/4312.9 - Brnployee Notifications) 

Ifno employee volunteers to administer emergency, FDA approved, an1:Jselzure 
medication to a student, the Superintendent or designee shall FeFlotifyagain notifY the student's 
parent/guardian ofthe option to ae-have the student assessed for services and accolIunodations 
under IDEA or Section 504 and the federal lndividHals with DisaBilities Edueatio'f\ Aet. 

4. An assmllHee that Biny3. Training: Any employee who volunteers to administer an 
emergency, FDA approyed, antiseizure medication receives tramisgshall receive from a 
licensed health care professional the training specified in 5 CCR 623 before administering such 
medication. \\'hea a ITamed employee has Bot a4aliflis!ered an emerges"),, FDA approved, 
Ililtisei:cw'c medieatiOll te a e!Hdont wifuffi two years after eornplatiRg tee ffiliaing, Belslle shall 
attend a Flew training progl'aBl to retain the ability to administel' an ernergllilsy antisefzuFe 
medication. 

* An aSSlolratlee that any training proYided fer aistriel employees wflo veltli'Heel' 10 
administer emergeRSY antisei:alf6 InedieatioRs 10 swdsilts il'l"lttdesThe training shall include, but 
is not limited to: 

a Recognition and treatment ofdifferent types of seizures 
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b, Administration of an emergency, FDA approved, antiseizure medication 

c, Basic emergency follow-up procedures, including, but not limited to, a requirement for 
the principal or designee to call the emergency 911 telephone number and to contact the student's 
parentJguardian, but not necessarily to transport the student to an emergency room 

d, Techniques and procedures to ensure student privacy 

(cf, 41 ~L: StaffDcvelo:mienU 

iff. 4231 - Staffi)evclopmcn1) 

(cf. 4331 - Staff Deve10pmeJlf) 

(cf. 5022 - Student and Farnily Privacy Rights) 


{}.·~,~A When a trained emnlovee has not administered an emergency antiseizure 
medication to a student \~ithin two years after completing the training and a student who may 
need th1' adtnini.sJr.ation ofan~l1ergency antiseizmc medication is. ..e.llfolled in the schooL the 
employee shall be retrained in order to retain the abili!Y.to .administer an emergency antiseizure 
medication, 

4, >.Jotification of Administration:, The,Superintendent or designee shall eSj<'ll:ll.!gJl process 
for notifYing the credentialed school nurse, or the Superintendent or designee as applicable, 
whenever an employee administers an emergency anti seizure medication to a student at a school 
site, 

L. Supervision of Volunteers: Volunteer school emplovees ~hall be supervised bv a licensed 
health care professional in accordance with 5 CCR 6'27, 

Emergency Epinephrine Auto-Injectors 

The Superintendel1L()l..<:l~.igt}~shal1 provide epinephri~,autQ::illjectors to school nurses or other 
employees who have volunteered to administer...theln in an emergencv and have rec<;ived 
training. TIle school nurse. or a volunteer employee when a scbool nurse or phvsician is 
unavailable. may administer an epinephrine auto-iniector to provide emergency medical aid to 
any person suffering. or reasonably believed to be suffering. from potentiaUY,life-:til,l'ef!te_l),irlR, 
symptoms of anaphYlaxis at sehool or a school acti"itv.~.....Cliducation Code 49414) 

At least once per school year. the Superintendent or designee shall distribute to all staff a notif.§. 
requesful&....vo1unteers to be trained to administer an epinephr~ne auto-injector and describinQ the 
training that the volunteer will receive. (Education Code 49414) 

The principal or designee at each school may designate one or more volunteers to receive initial 
and annual refresher training. which shall be provided by a school nurse or other qualified person 
designated bv a phvsician and surgeon authorized pursuant to Educatioll Code 49414. and shall 
be based on the standards developed by the Superintendent of Public Instruction. Written 

http:abili!Y.to
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materials covering the required topics for training shall be retained by the school for reference. 
(Education Code 49414) 

A school nurse or other cuallfied superYisQLQfh~a]th, or a disnicL1!dministratQJifthedistrict 
tlQes not have a qualified supervisor of health, shall obtai.n a prescription for epineplu'ine auto­
injectors for each school frolll an authorized phYsician and surgeon. Such prescription may be 
filled by local or mail order phannacies or epinephrine auto-injeclOfmanufacturers. Elementary 
schools shalL at a minimum, be provided one adult (regular) and one junior epinephrine auto­
injector. Secondary schools shall be provided at least one adult (regular) epinephrine auto­
injector, unless there are any students at the scJlool who require a junior epinephrine auto­
inj ector. (Education Code 49414) 

If an epinephrine auto-injector is used, the school nurse or other qualified supervisor of health 
shal1 restock the epinephrine auto-injector as soon as reasonably possible_ but 110 later than I\VO 

weeks after it is used. In addition, epinephrine auto-injectors shall be restocked before their 
expiration date. (Education Code 49414) 

Information regarding defense and indemnification provided bv the district for anv and all civil 
liabilitv for volunteers administering ep!!!epmme1lol,lto-injectors shall be providedto each 
volunteer and retained in his/her persOIUlel file,(Education Code 49414) 

(cf. 41 12.6/4212.6/4312.6 - Personnel Files) 

A school may accept gifts, grants, and donations from any source for the support of the school in 
£a!Tyi.ng of the requirements ofEducation Code 49414, including, but not liIniled 10, the 
acceptance of epinephrine auto-injectors from a manufacturer or wholesaler. (Education Code 
49414) 

ref. 3290 - Gifts, G,·a.nts and Bequests) 

Tho: Superintendent or desigIlee shallmaintainro:cords regarcling the acquisition and disposition 
of epinephrine auto-il}.i"'lQr~ for a period of three vears from the date the records were created. 
(Business and Professions Code 4119)) 

(cf. 3580 - District Records) 

Regulation HM'FORD ELEMENTARY SCHOOL DISTRICT 
Revised: May 9, 2012 Hanford, California 
Revised: 

http:a!Tyi.ng
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr. Paul J. Terry 


FROM: Karen McConnell 1?f.1A..... 


DATE: March 20,2015 


FOR: [gJ Board Meeting 


D Superintendent's Cabinet 


FOR: [gJ Information 

D Action 


Date you wish to have your item considered: April 8, 20 IS 

ITEM: Receive recommended revisions to Administrative Regluation 5141.3 - Health 
Examinations 

PURPOSE: Regulation reflects new law (SB 1172) which specifies the grade levels at which 
vision tests must be conducted and requires near· vision screening to be included in the tests, 
Regulation also expands materials on hearing tests and reflects new law (SB 852) which extends 
the suspension of require men Is for scoliosis screening thorough the 2014-2015 fiscal year. 

FISCAL IMPACT: None 

RECOMMENDATIONS: 

ADM-018 
7/07 
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Hanford ESD 
Administrative Regulation 
Healtll Examinations 

AR 5141.3 
Students 

The principal at each school shall notifY parents/guardians of the rights of students and 
parents/guardians related to health examinations. (Education Code 48980; 20 USC P32h) 

(cr. 5022 - Student and Fanlilv Privacy Rights) 
(cf. 5141.32 - Health Screening for School Entry) 
eeL 5141.6· School Health Services} 
(cf. 5145.6 - Parental Notifications) 

A parenllguardian may annually file with the principal a written statement 'Nith the prineipal 
withholding consent to the physical exanrination ofhislher child. The eftiJdAny such student 
shall be exempt from any physical examination but shall be subject to exclusion from attendance 
when contagious or infectious disease is reasonably suspected. (Education Code 49451; 20 
USC 1232h) 

(cf. 5112.2 - Exclusions from Attendance) 
(cf. 5141.22 - Infectious Diseases) 
(cf. 5141.26 - Tuberculosis Testing) 

Vision and Hearing Tests 

Sruaeffis shall ha'ie their 

Each student's vision shall be appraised, by theschjlQlnurse or other personnel authorized by the 
distriet. (under Education Code 49452, 494M<iuring the kindergarten year or upon first 
enrollment or entry in a district elementary school and subsequentlv in gr;l(les2, 5, and 8. 
:Uowever, a student who is tested upon first enrollment or entry in the district in grade 4 or 7 
shall not be required to be appraised in the next immediate vear.(Education Code 49455) 

All stadeals saal! ae testes. fer 'lisa!!! acuity wheB the,' first eHfollin elementary school aIlS. 
every three years thereafter lHllil the srudelit eompletes grade 8. EKteaxal o13servatioas oftha 
srudeat's eyes, '1islJal perfoFfHaaee !'I!.ld pereeptioB shall ee Blase ey the seooel Bllfse aas the 
cias5fflom teaehar. (EOOeatiel\ GeEle 49455) 

FefThe vision appraisal shall include tests for visual acuity. inclu(jil)g near ·vision. Male students 
sha1l also be tested one time, after the srudent reachesonce for color vision in grade 1. ReslliEl. 
or later and the results of the te5tappraisal shall be entered ffitsin the student's health record, 
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(Education Code 49455) 

EvaluatioH(cf. 5125 - Student Records) 

Appraisal of a student's vision may be waived at the panffitfguaMiaa's request if the under eiti,]<:L 
of the foUowing conditions: (Education Coge 49455j 

1. The student's parent/guardian requests a waiver and presents a certificate from either a 
~&-afla physic;ian/surgeon,J2lm;ici!lil B!!~istan1-QI optometrist speoifyiHgsjlowin& 
the results of an examination of the student's vision, including visual acuity~ and, in male 
students, color vision. (Edlloatioil Ceae 19'155) 

2..__....1:.he st.l!.dellt's parents/guardians tile with the principaIlL\\Tittell st(jtelnent that they adherS!. 
to the faith or teachings of allY well-reco~4 reliljons sect. denomination. or organization and. 
in accordance with its creed. tenets. or principles depend for healing UDon prayer inthe practice 
Qftheir religion, 

Visual defects or any other defects found as a result of the vision exaruination shall be reported 
to the parent/guardian with a request that remedial action be taken to correct or cure the defect ­
If maxie iH 'NritiHg, slioh repsfts shall HSt iHelude Be FElferr.ake-an;' private j'lFaetitisaer, ana theThe 
report of a visual defect-, if made in writin.&.,shall be made on a form prescribed by the 
Superintendent of Public Instruction. (Edueatisil CoEle 494~ 

:r:heThe report shall not include a referral to anv private w'actitioncr. However, the student may 
be referred to a public clinic or diagnostic and treatment center operated by a public hospital or 
by the state, county, or city department of public health. (Education Code 49456) 

In addition to the vision appr!t1§.,!ls d§cribed aboYe, ttle schoo!nurse andlor dassroom teacher. 
shall continually and regularly observe studel1ts'eyes.a~:ance, behavior, visual pt!lfonnance, 
and perception that may indicate vision difficulties. (Education Code 49455) 

Hearil1g Tests 

111e Superintendent or designee shall provide for the adllunis!!:ation of hearing tests to distIict 
students bv personnel authorized to conduct such testing pursUllnt to Education Code 49457 and 
49454 and in accordance with the procedures specified in l1J::.CR ~2.L 

Each student shall be given a hearing screening test at the follov"ing times: (17 CCR "951) 

1. Kindergarten or grade I 

2. GTade2 

3. Grade 5 

4. Grade 8 

http:l1J::.CR
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6. Unon first entrv into the California public schoolsystem 

Each student enrolled ill a special education program. other than..those enrQlled because of a 
he1lring problem, shall be given a hearing test ""hen enrolled in the program and every third year 
thereafter, Hearing tests may be given marc frequently as needed, based on the individualized 
education program team's evaluati9n ofJ:l1e sl]Jc!entJI 7 CCR ;951) 

(cf. 61 ,9 - Individualized Education Program) 

A follow-up hearing threshold test shall be admiI!istered toanv student who fails to respond to. 
any of the required frequencies in the screening test or is othenvise detennined to need funher 
evaluation. {17 CCR 2951) 

The SUPerintende.l.lt or designee shall provig,e \willen notification of test results to the 
parents/guardians of any student who failsthe heming tests. Wilen the test results fall within the 
levels specified in 17 CCR 2951 or there is evidence o[pathologv, such as an infection of the 
oLlter earshronic drainage, or a cll!:9llic earache, tbe notification shall include a recommendation 
that a further medic.a] and audiological evaluation pe obtain~d. (17 CCR 7951) 

The dates and results of all screening te~ts andJopies of tbreshold tests shall be included in t1!~ 
student's health records. (j 7 CCR 2951) 

The principal or designee shall prqmre an annual repOlt of the school hearing testing pro gram, 
using forms provided bv the Department of Health Services, with copies to the Superintendent 
and the County Superintel)Q.ent of SchQo~(17 CCR 29~J 

Scoliosis Screening 

Each female student in grade 7 and each male student in grade 8 shall be screened for scoliosis.­
nTis s6reemng saall 69Hlflly with Califumla Derartment ef Ealleation standards ana shall be 
j'let16l'ffi£la by qualified personnel as speoified in law. (Eduoation Cede 49152.5) 

Persorn j3!lrful'ffiiag the sereeniag shall Hot sohei!, encoHrage or advise treatment of the studeat 
fur scoliosis or any other OOliElitioll,diseo,'erea in the eOlli'S6 of the sereening. (Education Code 
49452.5) 

The parent/guardian of any student suspected of having scoliosis shall receive a notice which 
includes an explanation of scoliosis and describes the significance of treatment at an early age. 
This notice shall also describe the public services available for treatment and include a referral to 
appropriate community resources, (Education Code 49452.5) 

Type 7 Diabetes Infomlation 

Because type 2 diabetes in children is a preventable and treatable disease, parents/guardians are 
encouraged to have their child screened by an authorized health c.are practitioner for risk faclDrs 

http:SUPerintende.l.lt
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cftll" disease. includil1g~xcess weight, and to request testSJ2Ltheir child's blood ghJcose to 
determine ifhelshe has type 2 diabetes or pre-diabetes. 

ref. 5030 - Student WeUness) 

The Superintendent or designee shall provide parents/guardians of incoming students in grade 7 
with an information sheet~eveloped by the CDE regarding type 2 diabetes. which includes: 
(Ed,!catioll Code 49452.7) 

L~~A description of the disease and its risk factors and wJ.:'rung signs 

2,,__ A recommendation that students displaying or possiblv suffering from ri.sk factQrs or 
waming signs associated ",-jth type 2 diabetes pc sCf(':~!}~for tbe disease 

3. A description of the different types of diabetes screening tests available 

9~._ ..A description oftreatments and preventiollmethods 

The infoIDlatiOl1 sheet mav be provided with the annual parental notifica(ioll~ required pursuant 
to EdUfation Code 489~0. (Education Code 49452.7) 

The Superintendent or designee mav provide information to parents/gllardial)s regarding public 
or private sources fro111 which they mav receive diabetes screening and education services for 
free or at reduced costs. 

Regulation HA1'-t"FORD ELEMENTARY SCHOOL DISTRICT 
ApproVed: May 16, 2001 Hanford, California_ 
Revised: 
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• HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORo.'VI 

TO: Dr. Paul J. Terry 


FROM: Karen McConnell ¥J.<J.­


DATE: March 20, 2015 


FOR: ~ Board Meeting 
o Superintendent's Cabinet 


FOR: ~ Information 

o Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Reeeive reeommended revisions to Board Policy 5141 - Health Care and Emergencies 

PURPOSE: Update language to reflect current practices 

FISCAL IMPACT: None 

RECOMMENDAnONS: 

ADM-018 
7/07 
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• 


HanfordESD 
Board Policy 
Health Care And Emergencies 

BP 5141 
Students 

The Govemillg Board of Tmstses recognizes the importance of taking appropriate action 
whenever an emergeney threatens the safety, health,. or welfare of a student at school or during 
school-sponsored activities. 

(ef. 0450 - Comprehensive SafelY PIa!}} 
(cf. 3516 - Emergencies andDisaster Preparedness Plan) 
(<:!f.5141.21 - Administering Me.dicatioIi and Monitoring Health Conditions) 
(ef. 5141.22 - Infectious Diseases) 
(cf. 5142 - SaJety) 

The Superintendent efur designee shall develop procedures to ensure that first aid andlor medical 
attention is provided as quickly as possible when student accidents and injuries occur and that 
parents-/guardians are notified ofaccideffis as appropriate. ~~perint£lHdeHt or designee shall 
ask-paf6ni:s/glianiians to j3fBvid.e emergency informatioa in order to facilitate eOffiffHll1ieatien-ffi· 
the event of an aeeideat or illness. 

(cf. 5141.1 Aeeideats3530 - Risk ManagemenVInsurarJ~ 
(d. 5143 - InSlU"aDCe} 

(d. 6145.2 -Athletic Competiti(j..11l 

The Sunerintendent or designee shall ask parents/guardians to provide emergen~tltact 
information in order to facilitate communication in the evenl of an accident or illness. 

District staff shalL<lPJ2[opriatelv report and dOCtullellt student accidents. 

Resuscitation Orders 

The Board believes that staff members. should not be placed in the position oiJietermining" 
whether or Dot to follow any parental or medical "do not resllscitate" ord£,rs. Staffshall not. 
accept or fO!]9V(any such orders ].lll!ess they.have been infonned bv the SUllcrinteIldelljor 
designee that the request to accept such an orderhas been submitted tothe~uperintendent or 
designee. signed bv the parent/guardian, and SlIpported bv a written statement from the student's 
phYsician and an order from an appropriate court 

The Superintendent or designee shall ensure that all parent91guardians are informeci oftl:Lis 
policv. 

http:f.5141.21
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• 
Legal Reference: 
EDUCATION CODE 
32040-32044 First aid equipment 
49300-49307 School safety patrols 
49407 Liability fur treatment 
49408 Emergency information 
49409 Athletic events; physicians and surgeons; emergency medical care; immunity 
49417 Automated external defribillators 
49470 Medical and hospital services for athletic program 
49471 Medical and hospital services not provided or available 
49472 Medical and hospital services for pupils 
49474 Ambulance services 
51202 Instruction in personal and public health and safety 
CIVIL CODE 
1714.21 Defibrillators; CPR; immunity from civil liability 
FAMILY CODE 
6550·6552 Caregivers 
HEALTH AND SAFETY CODE 
1797.196 AlitematisAutomated external defibrillators, immunity from civil liability 
1799.lO2 Personal liability immunity 
CODE OF REGULATIONS, TITLE 8 
5193 California Bloodborne Pathogens Standard 
CODE OF REGULATIONS, TITLE 22 
100031·10043 Automated external defibrillators 

Management Resources: 
WEB SITES 
American Heart Association: http://www.americanheart.org 
American Red Cross: http://www.redcross.org 
California Department of Health Care Services: http://www.dhcs.ca.gov 

Policy HANFORD ELEMENTARY SCHOOL DISTRICT 

Adopted: May 16, 2001 Hanford, California 

Revised: May 26, 2005 

Revised: 


http:http://www.dhcs.ca.gov
http:http://www.redcross.org
http:http://www.americanheart.org
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HANFORD ELEMENTARY SCHOOL DISTRlCT 
• 

AGENDA REQUEST FORM 

TO: Dr. Paul J. Terry 


FROM: Karen McConnell ctP""­
DATE: March 20, 2015 


FOR: ~ Board Meeting 


0 Superintendent's Cabinet 


FOR: ~ Infonnation 


0 Action 


Date you wish to have your item considered: April 8, 2015 

ITEM: Receive recommended revisions to Administrative Regluation 5141 - Health Care and 
Emergencies 

PURPOSE: Update language to reflect current practices 

FISCAL IMPACT: None 

RECOMMENDATIONS: 

ADM-018 
7/07 
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• 

Hanford ESD 
Administrative Regulation 
Health Care And Emergencies 

AR 5141 
Students 

Emergency Contact Information 

In order to facilitate contact in case of an emergency or accident, the principal or designee shall 
I!l!!l.uallv request that parents/guardians shall fuflHsh the schools withprovide the 
6Hffeatfollowing information speeifiedbslew: 

I. Home address and telephone number 

2. Parent/guardian's business address and telephone number 

~-=,-3,-._--'.P",ar;..>e""n",-t/;:.gu""a",r"di",·an""-"'s,-,c",e",ll-"p",h",on",e~nw~n",b""er,-,an~d,-,e",m,,,al,,,'"-l""ad",d",r",es,,-,s,,-.",if,-,a",p",p""lic""a""b""le 

4~._~~Name, address, and telephone number of a relati'ie or fi'ieB4an alternative contact person 
19 whom the student may be released and who is authorized by the parent/guardian to care for the 
student in cases ofemergency QLwhen the parent/guardian cannot be reached 

4~. Local physician to call in case of emergency 

rcf. 5021 - Noncustodial Parents) 
~5. PareRtiguardiElfl's €eU phone Humber and email address, if applieable 

U!:!OOf5141.21 - Administering Medication and MoTli!Oring Health Conditions) 
(cf. 5142 - Safely) 

In addition. parents/guardians shall be encouraged to notitV the school whenever their emergency 
contact information changes. 

Notification/Collsent for Medical Treatment 

W11enever a student requires emergency or urgent medical treatment while at school or a school­
sporu;ored activity, the principal or designee shall contact the parent/guardian or other person 
identified on the emergency contact form in order to obtain consent for the medical treatment. 

If the student's parent/guardian or other contact person cannot be reached to provide c()llsent, the 
principal may seek reasonable medical treatment for the student as needed. Olliess the 
parent/guardian has beeftpreviously filed with the seRss! district a written objection to anv 
medical treatment other than first aid. 

http:U!:!OOf5141.21
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• 

ConSel'l! 5y Cru'egiver 

A person wh() hasfilecd '"'lith the district a completed caregiver's authorization affidavit fer-afl­
millOl' ~istric4-5H!£!effipursuant to Familv Code 6550~ti552 shall have the right to consent to or 
refuse school-related medical care on behalf of the minor student.- The caregiver's authorization 
shall be invalid ferif the district receives Roticesl1oticejJ'omt,heca,cgiver that the minor student 
is no longer living with the caregiver, (Familv Code 6550) 

lef. 5 [ 11.1 - District Residency) 

The caregiver's consent to medical care shall be superseded by any contravening decision of the 
parent or other person having legal custody of the student, provided that this contravening 
decision does not jeopardize the student's life, health, or safety. (Family Code 6550) 

kef, 5111.11 Residency of 8rndents VAlll Garegi¥ef1 
(ft', 5141 Health CatHmtl-Emergen£ies) 

Regulation HANFORD ELEMENTARY SCHOOL DISTRICT 
Approved: March 19, 1997 Hanford, California 
Reviewed: May 16,2001 
Revised: May 26, 2005 
Revised: 

I ' 
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• 

HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Board of Trustees 

FROM: Paul J. Terry, Ed. D. 

DATE: March 30, 2015 

FOR: (X) Board Meeting 
() Superintendent's Cabinet 

FOR: (X) Information 
() Action 

Date you wish to have your item considered: April 8,2015 

ITEM: 	 Receive information on 2015-2016 Local Control Accountability Plan 
(LCAP). 

PURPOSE: 


FISCAL IMPACT: 


RECOMMENDATION: Information only. 
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HANFORD ELEMENTARY SCHOOL DISTRICT • 
AGENDA REQUEST FORM 

TO: 	 Paul Terry, Ed.D. 

FROM: Doug Carlton 

DATE: March 27, 2015 


For: 	 I:8l Board Meeting 

[J Superintendent's Cabinet 


For: 	 C Information 

I:8l Action 


Date you wish to have your item considered: April 8, 2015 

ITEM: Hear and consider for approval updated 2014-2015 School Plans 

PURPOSE: Each school has carefully and thoroughly followed the planning process. Schools have 

developed Action Strategies that are designed to increase student achievement. School Site Councils 

have monitored the im pie mentation of school plans and approved this update of School Plans for the 

remainder of the 2014-2015 school year. 


The school plans include funding from Title I Part A (including the addition of Title I carryover funds from 
the prior school year), the Local Control Funding Formula (Supplemental/Concentration), and Quality 
Education Improvement Act (QEIA) for King, Lincoln and Richmond schools. The purpose of these funds 
is to meet the needs of students who are low income, English learner, or foster youth, and to provide 
teacher training. 

Fiscal Impact: 
Hamilton Elementary $ 131,350 

Hanford Community Day $ 5,000 
Jefferso n Elem entary $ 72,685 
Kennedy Jr. High $ 124,814 
King Elementary $ 907,057 
Unwin Elementary $ 685,098 

Monroe Elementary $ 148,282 
Richmond Elementary $ 716,611 
Roosevelt Elementary $ 149,889 
Simas Elementary $ 98,179 
Washington Elementary $ 132,780 
Wilson Jr. High $ 123,579 

RECOMMENDATION: Approve the updated 2014-2015 School plans. 



--------
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• 2014-2015 School Planning Update 

Executive Summary: AprilS, 2015 

District and School Planning 
Each year, district leaders along with individual school sites, the District English Learner Advisory 
Committee, and school site councils develop and/or revise a series of plans that lead the way toward 
achieving a set of common goa's designed to increase the achievement of all students. These goals, 
summarized below, guide the district's priorities, actions, and allocation of resources. 

1. All students receive a broad, standards aligned instructional program 
2. All English learners make progress learning English each year 
3. All English learners will become proficient in English 
4. All Parents, teachers, principals, and students will be able to follow their students' progress 
S. All students have a quality teacher 
6. All students attend a well maintained, safe school 
7. All Parents and schools have regular, meaningful communication 

Planning is a process that continues throughout the school-year, and from one school-year to the next. 

The graphic below illustrates the planning process. 

r \ 


\ I 
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The Single Plan for Student Achievement (Scl:wCll Plan) 

The School Plan documents the following components of the planning process for individual school sites: 


• Goals, and actions to achieve goals, that will lead to increased student achievement 
• The federal and state funds that will be used by the school to achieve its goals 
• The committee members who partic;pate in the planning process (SSC and ELAC) 

The Plan contains the specific actions that are necessary to achieve each goal, the persons responsible 

for implementation, and the methods that will be used to measure progress toward achieving each goal. 

Additionally, the School Plan, by ailocatin(il federal and state funds for each action, shows how much it 

wi:r cost to achieve each goal. 

Summary 
Each school has carefully and thoroughly followed the planning process. School Site Councils, with input 

from English Language Advisory Committees, have approved the School Plans. It is the 

recommendation of this office that the Board of Trustees approve the School Plans for the 2014·2015 

school year. 

Copies of the School Plans were delivered electronically to the Board ofTrustees in the April 2, 2015 

Friday Mail. Hard copies will be available at the April 2, 2015 board meeting and are always available for 

review at each school site, at the District Office, and online (within the HESD network). JiESD PrografI! 

fvaluation School Site libraries 
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HA.l\IFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr,paulJ'~ 

FROM: Joy Gabler 

DATE: 	 03/27/15 

FOR: 	 (g) Board Meeting 


0 Superintendent's Cabinet 


FOR: 	 0 Information 
(g) Action 

Date you wish to have your item considered: 04/08115 

ITEM: 	 Consider approval ofa consultant contract with'Ibe Leadership and 
Learning Center - Houghton Mifflin Harcourt. 

PURPOSE: 	 The Leadership and Learning Center will provide 4 days oftraining 
on June 9 - 12, 2015. Two days will be for sixth grade teachers and 
two days for seventh grade math teachers. The training will focus on 
the mathematics Common Core State Standards, instructional 
strategies for problem solving along with supporting resources to 
enhance mathematics instruction and unit development for the 2015­
2016 school year. 

FISCAL IMPACT: 	 $20,750.00 to be paid from Title II 

Account N wnber: 0100-4035-0-1110-2140-580009-005-0000 

RECOMMENDATIONS: Approve 

ADM-OIS 
S/04 

http:20,750.00
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Dr. Paul J. Terry 

FROM: Lindsey Calvillo 

DATE: March 27,2015 

FOR: (X ) Board Meeting 
() Superintendent's Cabinet 

FOR: ( ) Information 
(X) Action 

Date you wish to have your item considered: April a, 2015 

ITEM: 	 Consultant Contract for the Regents of the University of California 
on behalf of Lawrence Hall of Science to present science 
workshops for Richmond 4th and 5th Graders on May 12, 2015. 

PURPOSE: 	 UC Berkley's Science Department sends professors and science 
programs based and directly targeted to California Standards. 
Lawrence Hall of Science brings all of the equipment and sets it up 
in the classroom. Students get hands-on experience with lab 
equipment that is used at the University level. 

FISCAL IMPACT: 	 $1,561.00 

RECOMMENDATION: 	 Approve consultant contract. 

http:1,561.00
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Board of Trustees 

FROM: Paul J. Terry, Ed.D. 

DATE: March 30, 2015 

FOR: (X) Board Meeting 
() Superintendent's Cabinet 

FOR: () Information 
(X) Action 

Date you wish to have your item considered: April 8,2015 


ITEM: Consider approval of the following revised Board Policy: 

• BP 5131.2 - Bullying 

PURPOSE: These revisions reflect changes recommended by CSBA to 
align the district's practices and procedures with current law. 

FISCAL IMPACT: None. 

RECOMMENDAnON: Approve. 
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Hanford Elementary SD 

Board Policy 

Students BP 5131,2 

Bullying 

The BOal'd efTrnsteesThe Governing: Board recognizes th~ harmful effects ofbullying on 
student learning and school attendance and desires to provide safe school environments that 
protect students from physical and emotional harm. District employees shall establish student 
safety as a high priority and shall not tolerate bullying of any student. 

No 5rud~mtindividual or group of srudents shall, through physical, written, verbal, or other 
means, harass, sexually harass, threaten, intimidate, retaliy.te, cyberbully, cause bodily injury to, 
or commit hate violence against any~ student or school personnel. 

(cf. 5131 - Conduct) 

(cf. 5136· Gangs) 

(cf. 5145.3 - NondiscriminationlHarassment) 

(cf. 5145.7 - Sexual Harassment) 
(cf. 5145.9 - Hate-Motivated Behavior) 

Cyberbullying includes the creatio!! or transmission ofharassing communications, direct threats, 
or other harmful texts, sounds, or images on the Internet, social media, or other technologies 
using a telephone, computer, or any wireless communication device. Cyberbullying also 
includes breaking into another person's electronic account and assuming that person's identity in 
order to damage that person's reputation: . 

(cf. 5145.2 - Freedom of Speech/Expression) 

Strategies fer bullying pre'telltisll and illtervention saaH ee de'/eloped with ittI'olven16E.t sf koy 
stalfeflelders ill aooordaneo with law, Board paHey, arul admillistrative rOgWatisn gO'lornillg the­
development of eompreHeasi'lo SaIDfy plans and shall a8 ineorporated il1tO lJlli)lrj3lanir. 
Strategies for addressing bullying in district schools shall be developed with involvement of key 
stakeholders, including students, pareni;;;Lgyardians, aI\d staff, and may be incorporated into the 
comprehensive safety pian, the local control and accountability plan. and other awlicablc: district 
and school plans. 

(cf. 0420 - School Plans/Site Councils) 
(cf. 0450 - Comprehensive Safety Plan) 
(cf. 0460 - Local Control arid Accountability Plan) 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 1400 - Relations Between Other Governmental Agencies and the School~) 
(cf. 6020 - Parent Involvement) 

http:retaliy.te
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As appropriate, the Superintendent or designee may collaborate with law enforcement, courts. 
social services. mental health services, other agencies, and community organizations in the 
development a.nd inlplementation of ioint strategies to promote safety inschQQIs(j):ldthe 
community and to provide s:rvices for alleged victims and perpetrators of bullying. 

(d. 1020 - Youth Services) 

Bullying Prevention 

To the extent possible, district and scheel sttategiesschools shall focus on the prevention of 
bullying by establishing clear rules for student conduct and in1ple11lenting strategies to 
estaelislipro11l0te a positive, collaborative school climate. Students shall be informed, through 
student handbooks and other appropriate means, of district and school rules related to bullying, 
mechanisms available for reporting incidents or threats, aqd the consequences for pBfPetra:tors 
efengaging in bullying. 

(cf. 513 7 • Positive School Climate) 
(cf. 6164.2 GuiaaneelCmmseling 8ervices) 

~As appropriate, the district fl'!fl;'shal1 provide students with instruction, in the classroom or 
other educational settings, that promotes effective commmiication and conflict resolution skills, 
social skills, character/values education, respect for cultural and individual differences, self­
esteem development, assertiveness skills, and appropriate online behavior. 

(cf.6163.4 Studeat Use of Teelmology) 
(cf. 6142.8 - Comprehensive Health Education) 
(d. 6142.94· History-Social Science Instruction) 

86£001 staff(cf. 6163.4 - Student Use ofTechnology) 

Staff shitl1 receive related professional development, including info=ation about early warning 
signs ofharassing/intimidating behaviors and effective preventisfi aad intefve£\tiofl 
strategies~(lsPQl:l.§'"· . . . 

(cf. 4131· Staff Development) 
(cE 4231 - Staff Development) 
(cf. 4331 - Staff Development) 

Based on an assessment ofbullying incidents at school, the Superintendent or designee may 
increase supervision and security in areas where bullying most often occurs, such as classrooms, 
playgrounds, hallways, restrooms, and cafeterias. 

Intervention 

Students are encouraged to notify school staffwhen they are being bullied or suspect that another 
student is being victim.ized.. -In addition, the SUperintendent or designee sha.ll develop means for 
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students to report threats or incidents confidentially and anonymously. 

School staff who witness an act of bullying shall immediately intervene to stop tbe incident when 

it is safe to do so. (Education Code 234:1) 


rlrnWhen appropriate based on tbe severity or pervasiveness oftbe bullying, tbe Superintendent 
or d~siguee shall notify the parents/guardians ofvictims and perpetrators. Helshe a±se and may 
:n'<'01','6 scl1eel counselors, m61..rta! health o01±!1selers, aflEliorcontact law enforcement. 

The Superintendent. principal, or principal's designee may refer a victim, witness. perpetrator. or 
other student affected by an act of bullying to a school counselor. school psychologist, social 
yvorker, child welfare attendance personnel, schoolnUIse, or other school support seryice' 
personnel for case management, c.ounselin.,g, and/or participation in a restorative justice proglaJ1L 
asi!RPropriate.(E:ducatiQn C?de 4~900.9) 

(eE 6164.2 .. Guidance/Counseling Services) 

Complaints and Investigation 

gtudenl:s may sRamit to a teooher or administrator a verlJal Of V/I'ittlilfl eOll'lj'llaint of oonduct they 
eensiderAny complliint of bullying, whether it is discriminatory or nondiscriminatory, shall be 
investigated and resolved in accordance with law and the district's uniform complaint procedures 
specified in AR 1312.3 - Uniform Complaint Procedures,"," 

. 
',vfllilfl a studea! is rep81ted to be engaging in builyffig off 68.ll'1j'ltlS, the £tlperintenaent-Bl'­
desigaee shall in¥estigate and oocumeat the aetivity and shall iElentify specifiG fasts or 
errcHffistanees tlmt elfJ31aifl the impact or pGteBtial impact on school aotivHy. scheel atlenaenee. 
m4fie{afgated student's eGuoetional perfelmanee. 

[cf. 131:2.3 - Unifoffil Complaint Procedures) 

Any studemt. parent/guardian, or other individual who believes that a student hasbeen sl11:JlecteiL 
1QbuIlying or who has witnessed bullying may report the incident to a teacher, the principal, a 
cornpliallce officer, or any other available school employee_ Within one business day of 
g:ceiving snch a report, a staff member shall notify the principal of the report, whether or not a 
uniform complaint is filed. Within two business days of receiving a report of bullying, the 
principal shall notify a district compliance officer identified in AR 1312.3. In addition, allY 
school employee who observes an incident of bullying involving a student shall within one 
business day, report hislber observation to tile principal or a district compliance officer, vv!1ether 
or not the alleged victim files a complaint. 

When the circumstances involve cyberbuIlying, individuals with information about the activity 
shall be encouraged to save and print any electronic or digital messages seat-to them that they 
feel constitute cyberbullying and to notify a teacher, the pnncipal, or other employee so that the 
matter may be investigated. 
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:I:f.the When a student is 1:l5mguses a social networking site or servicc to bully or harass another 
student, the Superintendent or designee alse-may me a -request with the- networking site or 
service to suspend the privileges of the student and to have the material removed. 

,.\fiyWhen arepOlt of bullving is submitted. the principal or a district compliance officer shall 
inform the student or parent/guardian of the right to file a formal written complaint in accordance 
with AR 1312.3. The student who engages ill bullymg Oil sclloel jll'emises, or is the alleged 
victim of the bullying shall be given an opportunity to describe the incident, identify witlesses 
Who may have relevant infolTIlation, and I2rovide other evidence of bullying. 

Discipline 

Corrective actions for a student who commits an act of bullying of any type may include 
counselinlikbl:liJi'lyioral intervention and education,cmd, irthepehavior is severe or pervasive as 
defined in Education Code 48900. may include suspension or expulsion in accordance with 
district policies and regulations. 

(0£ 5138 - Conflict ResolutionlPeer Mediation) 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and ExpulsionJDue Process) 

(cf. 5144.2 Suspension andExpulsionJDue Process (Students with Disabilities» 

(cf. 6159.4 - Behavioral Interventions for Special Education Students) 


Any emplovee who permits or engages in bullying or retaliation related to bullying shall be) 

subject to dg;ciplinarv action, up to and including dismiss!!l 


Ccf. 4117.3 - Dismissal) 

(cf. 4118 - Suspension/Disciplinary Action) 

(ef. 4119.2114219.21/4319.21 - Professional Standards) 

(cf. 4218 - DismissallSuspensioniDisciplinary Action) 


Legal Reference: 

EDUCATION CODE 

200-262.4 Prohibition of discrimination 

32282 Comprehensive safety plan 

32283.5 Bullying; online training 

35181 Governing board policy on responsibilities of students 

35291-35291.5 Rules 

48900-48925 Suspension or expulsion 

48985 Translation of notices 

52060·52077 Local control and accountability plan 

PENAL CODE 

422.55 Definition ofhate crime 
647 Use ofcamera or other instrument to invade person's privacy; misdemeanor 

http:4119.2114219.21/4319.21
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647.7 Use of camera or other instrumen~ to invade person's privacy; punishment 
653.2 "Electronic communication devices, threats to safety 
CODE OF REGtJLA TIONS, TITLE 5 • 
4600-4687 Uniform complaint nrocedures 
UNITED STATES CODE, TITLE 47 
254 Universal service discounts (e-rate) 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability: complaints 
CQPE OF FEDERAL REGULATIONS,TITLE 34 
104,7 DesigIl~tiQ!l of responsible employee for Section 504 
106,8 Designation of responsible employee for Title IX 
110,25 Notification ofnondiscrimination on the basis of age 
COURT DECISIONS 

WYllar v. Douglas County School District, (2013) 728 FJ d 1062 

rc. v. Beverly Hills Unified School District, (2010)711 F,Supp.2d 1094 

Lavine v, Blaine School District, (2002) 279 F.3d 719 


Management Resources: 

CSBA PUBUCATIONS 

Mdr~Final Guidance: AB 1266, Transgender and Gender NonconfoIDling Students, 

Privacy, Programs, .Activities & Facilities, Legal Guidance, March 2014 

Providing a Safe, Nondisc:riminatory School Envi,t'QI1ment'for Transgt:nder and Gender­

Nonconfol111ing Students, Policy Brief, February 2014Addressing the Conditions ofChildren; 

Focus on Bullying, Governance Brief, December 2012 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 20II 
Providing a Saf<l, Nondiserimina1ory Sehool Environment for All StadentB, Poliey Brief, !cpEI 
~ 
Building Healthy Communities: A School Leaders Guide t{) Collaboration and Community 
Engagelnent, 2009 
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 
CALIFORcxrrA DEPARTMENT OF EDUCATION PUBLICATIONS 
Health Education Content Stmdards for California Public SChools: Kindergarten Through Grade 
Twelve, 2008 
Bullying at School, 2003 
U,S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Builying of Students with Disabilities, August 2013 
Dear Colleague Letter: Harassment and Bullying, October 2010 
WEB SITES 
CSBA; http://www.osba,org 
Cal.ifonHa Cybersafety for Children: Itttp:lPNww.eybersalety.ea.go" 
California Department of Education, Safe Schools Office: .http://www.cde.ca.gov/lslss 
Cemer for Safe and R~Sfl8EbSible Iffiemet Use: litljl;,IIeyberbully.org 
National £ehool Be8i'ss AsseeiatieHCommon Sense Media: 
http://www.nsbacommonsensemedia.org 
National School Safety Center: http://www.schoolsafety.us 
ON[thelLINR digital citizenship resources: htto://www,onthelineca.org 

http:htto://www,onthelineca.org
http:http://www.schoolsafety.us
http:http://www.nsbacommonsensemedia.org
http:litljl;,IIeyberbully.org
http:http://www.cde.ca
http:Itttp:lPNww.eybersalety.ea.go
http://www.osba,org
http:F,Supp.2d
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I us. Department ofEdueatiqn; Offioe for Giyil Rights: http://www.ed.govlabeutleffieesiEstiDcr 

Policy HANFORD ELEMENTARY SCHOOL DISTRlCT 
adopted: August 22, 2012 Hanford., California 
revised: June 12, 2013 
revised: 

http://www.ed.govlabeutleffieesiEstiDcr
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Board of Trustees 

FROM: Paul J. Terry, Ed. D. 

DATE: March 30, 2015 

FOR: (X) Board Meeting 
() Superintendent's Cabinet 

FOR: () Information 
(X) Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Consider approval of the following revised Board Policy and 
Administrative Regulation: 

e BPIAR 5145.3 -	 Nondiscrimination/Harassment 

PURPOSE: 	 The revised Board Policy and Administrative Regulation reflects 
changes (see underlines and strikeouts) updating current district 
policy and practice to align with recent changes in state and federal 
law and based upon recommendations from CSBA. 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 



63/107 


Hanford Elementary SD 

Board Policy ­
Students BP 5145.3 

NondiscriminationlHarassment 

The Boare of TrusteesThe Governing Board desires to provide a safe school environment that 
allows all stndents equal access and opportunities in the district's academic and other educational 
support programs, services, and activities. The Board prohibits, at any district school or school 
activity, unlawful discrimination, including discriminatOlY harassment, intimidation, and­
bullying of any stndent based on the stndent's actna! or perceived race, color, ancestry, national 
origin, nationality, ethnicity, ethnic group identification, age, religion, marital or parental status, 
physical or mental disability; sex, sexual orientation, gender, gender identity, or gender 
expression; the perS6jltioR of ORO or !Rare of SUSR sRarasteristiss; or association with a person or 
group with one or more of these actna! or perceived characteristics. 

This policy shall apply to all acts related to school activity or to school attendance occurring 
within a district schooL _(Education Code 234.1) 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5L31.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.9 - Hate-Motivated Behavior) 
(cf. 5146 - MarriedlPregnantlParenting Stndents) 
(cf. 6164.6 - Identification and Education Under Section 504) 

ProftibitedUnlawful discrilrination, including discriminatory harassment, intimidation, or 
bullying, includes physical, verbal, nonverbal, or written conduct based on eneany of the. 
categories listed above-tfiat. Unlawful discrimination also shall include the creation of a hostile 
environment when the prohibited conduct is so severe, persistent, or pervasive that it affects a 
student's ability to partici pat~ in or benefit from an educational program or activity; creates an 
intimidating, threatening, hostile, or offensive educational environnlent; has the effect of 
substantially or unreasonably interfering with a stndent's academic performance; or otherwise 
adversely affects a stndent's educational opportunities. 

Unlawful discrimination also includes disparate treatroent of stndents based on one of the 
categories above with respect to the provision of opportunities to participate in school programs 
or activities or the provision or receipt of educational benefits or services. 

The Board also prohibits any form of retaliation against any student individual who files or 
otherWise participates in the filing or investigation of a complaint or report regarding an incident 
of discrimination; ftarassment, intimieatioR, or bullying. Retaliation complaints shall be 
investigated and resolved in the same manner as a discrimination complaint. 
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The Superintendent or designee shall fucilitate students' access to the educational program by 
publicizing the district's nondiscrimination policy and related complaint procedures to stUdents, 
parentsignardians, and employees. Helshe shall provide training and information on the scope 
and use ofthe policy and complaint procedures and take other measures designed to increase the 
school community's underst8nding of the requirements oflaw related to discrimination. The 
Superintendent or designee shall regularly review the implementation of the district's 
nondiscrimination policies and practices and, as necessary, shall take action to remove any 
identified barrier to student access to or participation in the educational program. _He/she shall 
report his/her findings and recommendations to the Board after each review. 

(cf. 1312.3 - Uniform Complaint Procedures) 

(cf. 1330 - Use of Facilities) 

(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 

(cf. 4331 - Staff Development) 

(cf. 6145 - Extracurricular and Cocurricular Activities) 


(cf. 6145.2 - Athletic Competition) 

(cf. 6164.2 - GuidanceiCounseling Services) 


StHdl?:llts who I?:llgage indis6r-imination, IlI%rassmel1t, ifrlimldatisn, bl±llyiag, SF retaliation' 
Students who engage irlun11!wful discrimination, including discriminatory harassment, 
jptimidation, retaliation, or bullying, in violation oflaw, Board policy, or administrative 
regulation shall be subject to appropriate consequence or discipline" which mav include 
sus~nsion or §ltPulsion for behavior that is severe or pervasive as defined in EdlJgl,tion Cod§ 
48900.4. Any employee who permits or engages in prohibited discrimination, including 
discriminatory harassment, iritimidation, bullying, OF retaliation, or bullying, shall be subject to 
disciplinary action, up to and including dismissal. 

(cf. 4118 - SuspensionlDisciplinary Action) 

(cf. 4119.2114219.21/4319.21 - Professional Standards) 

(cf. 4218 - DismissallSuspensionlDisciplinary Action) 

(cf. 5144 - Discipline) . 

(cf. 5144,1 - Suspension and ExpulsionIDue Process) 

(cf. 5144.2 - Suspension and ExpulsionIDue Process (Students with Disabilities» 

(cf. § 145.2 - Freedom of SpeechlExpression) 


Legal Reference: 

EDUCATION CODE 

20()'262.4 Prohibition of discrimination 

48900.3 Suspension or expulsion for act ofhate violence 

48900.4 Suspension or expulsion for threats or harassment 

48904 Lial:iility ofparentlgnardian for willful student misconduct 

48907 Student exercise offree expression " 

48950 Freedom of speech 

48985 Trans1ation ofnotices 


http:4119.2114219.21/4319.21
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49020-49023 Athletic programs 

51500 Prohibited instruction or activity 

51501. Prohibited means of instruction . 

60044 Prohibited instructional materials 

CIVIL CODE 

1714.1' Liability of parents/guardians for willful misconduct of minor 

PENAL CODE 

422.55 Definition ofhate crime 
422.6 Crimes, harassment 

CODE OF REGULATIONS, TITLE 5 

432 Student record 

4600-4687 Uniform complaint procedures 

4900-4965 Nondiscrimination in elementary and secondary education programs 

UNITED STATES CODE, TITLE 20 

1681-1688 Title IX of the Education Amendments ofl972 

12101-12213 Title II equal opportunity for individuals with disabilities 

UNITED STATES CODE, TITLE 29 

794 Section 504 of Rehabilitation Act of 1973 

UNITED STATES CODE, TITLE 42 

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 

2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 

6101-6107 Age Discrimination Act of 1"975 

CODE OF FEDERAL REGULATIONS. TITLE 28 

35.107 Nondiscrimination on basis of disability; complaints 

CODE-OF FEDERAL REGULATIONS, TITLE 34 

100.3 Prohibition of discrimination on basis of race, color or national origin 
104.7 Designation ofresponsible employee for Section 504 
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination on basis of sex 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 

Management Resources: 

CSBA PUBLICATIONS 

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender­

Nonconforming Students, Policy Brief, February 2014 

lRterimFinal Guidance Regarding Transgender Students, Privacy, and Facilities, SBJltember ?7, 

~March2014 

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 

FIRST AMENDMENT CENTER PUBLICATIONS . 
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Co=on 
Ground, 2006 
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
Dealing with Legal Matters Surrounding Students' Sexual Orientation and Gender Identity, 2004 
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U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Harassment and Bullying, October 2010 
Notice ofNon-Discrimination, January 1999 
WEBSI1ES 
CSBA: http://vvww.csba.org 
California Department ofEducation: http://vvww.cde.ca,gov 
California Safe Schools Coalition: http://vvww,casafeschools.org 
First Amendment Center: http://vvww.firstamendmentcenter,org 
National School Boards Association: http://vvww.nsba,org 
US. Department ofEducation, Office for Civil Rights: http://vvww.ed.gov/about/officesilistJocr 

Policy HANFORD ELEMENTARY SCHOOL DISTRICT 
adopted: June 16, 2010 Hanford, California 
revised.: August 22, 2012 
revised: June 12,2013 
revised: September 10, 2014 

http://vvww.ed.gov/about/officesilistJocr
http://vvww.nsba,org
http://vvww.firstamendmentcenter,org
http:http://vvww,casafeschools.org
http://vvww.cde.ca,gov
http:http://vvww.csba.org
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Hanford EI~mentary SD . 

Administrative Regulation 

Students AR 5145.3 

NondiscriminationIHarassment 

The district designates the individualCs) identified below as the employee(s) reS])onsible for 
coordinating the district's efforts to comply with state and federal civil rights laws, including 
Title IX ofthe Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, 
Title II of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, and to 
answer inquiries regarding the district's nondiscrimination policies" The individual(s) shall also 
serve as the compliance officer(sl specified in AR 1312.3 - Unif0I111 Complaint Procedur~s as 
the responsible employee to handle comDlaints regarding unlawful dis!;:nmination, including 
discriminatorY harassment, intimidation, or bullying, based OIl actual race, color, ancestry, 
national origin, nationality, ethnicity, ethnic grOUP identification, 
age, religion, marital or parental status, physical or mental disability, sex, sexual orientation, 
gender, gender identity, gender expression, or any other legally protected &1atus; the perception 
of one or more of such characteristics; or association with a person or group with one or more of 
these actual or perceived characteristics. The coordinator/comoliance officerCs) may be contacted 
at: (Education Code 234.1; 5 CCR 4621) 

DirectC!r of Special Services 
714 N. White Street 
Hanford, CA 93230 
(559) 585-3617 

(cf. 1312.1 - Complaints Concerning District Employees) . 

(cf. 1312.3 - Uniform Complaint Procedures) 


Measures to Prevent Discrimination 


To prevent unlawful discrimination, including discriminatory harassment, intimidation, 

retaliation. and bullying, of students at district schools or in school activities and to ensure equal 

access of all students to the educational program, the Superintendent or designee shall implement . 

the following measures: 


I. Publicize the district's nondiscrinJination policy and related compl~tprocedures to 
students, parents/guardians, employees, volunteers, and the general public and post them on the 
district's web site and other locations that are easily accessible to students. (Education Code 
234.1j . 

(ef. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Medial 

2. Provide to students a handbook that contains age, appropriate information that clearly 
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describes tile district's nondiscrimiJ1.ation policy. procedw'es for filing a complaint and resources 
"yailable t9 students who feel that they have been the victim of anY such behavior. (Education 
<:::ode234J} 

3. AonuaUy notify al1~tudents and parents/guardians of the district's nondiscrimination 
Doliey. The notice shall inform students and parents/guardians of the possibility that students 
will participate in a sex-segregated school program or activity together with another student of 
the opposite biological sex. and that they may infoml the compliance officer if they feel such 
pruticipation would be against the student's religious beliefs and/or practices or a violation of 
hislher right to privacy. In speh a case, the compliance offICer shall meet with the Stud!:!!lt <ll1wor_ 
parent/guardian who raises the obiection to determine how best to accommodate that student. , 
The notice shall inform students and parents/guardialls that the district will not typically notify 
them of individual instances of tra!lsgender students particit?ating in <l program or activity. 

[Qi. 5145.6: Par~ntal Notifications) 

4. 'Ole Superintendent or designee shall ensure that all students ru1d parentslguardialls. 
ingluding stndents and parents/guardians with limited English proficiency, are notified of how to 
access the relevant information provided in the district's nondiscrimination policy alld related 
complaint proceciures, notices, and forms in a language they Call understalld. 

If 15 perccJ;ltor more of stndents enrolled in a particular district school speak a single 
primarYJanguage other thall English, the district's policy, regulation, forms, 8J)d notices 
<concerning nondiscrimination shall be tra!lslated into that language in accordance with Education 
Code 234.1 i'lJ1d 48985. In all other instances. the district shall ensure meaningful access to all 
relevant information for parents/guardians with limited English profIciency. 

;i.. Provide to students, employees, volunteers, and parents/guardians age-@ppropriate 
training and information regarding the district's nondiscrimination policy; what constitutes 
prohibited discrimination, including discriminatory harassment,intimidation. retaliation, or 
bullying; how alld to whom a report of an incident should be made; and how to guard against 
segregating or stereotyping students when providing instruction, guidallce, supervision, or other 
services to them._ Such training and information shall include guidelines for addressing issues 
related to transgender and gender-nonconforming students. 

(cf. 1240 - Volunteer Assistance) 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 

2. Provide to stOOeBts a handbook that eomams age 8flPropriate mrolmatioR that dearly­
4eseribes the distriet's Ro!!dissrifRiHaoo!! pelley, preee4ures fer filieg a 08IEplaint, and resOlli"ees~ 
available to srua!!ll:ts woo feel that ilie)' Ba'le baS!! the '1iotim oraa), such bella'll,,!. (***Note: 
Item #6 below is reguired pursuant to Education Code 234.11 

3. ABffiIa!ly notify all students and !lW'ell~s of ilie distriet's l!o!!diseRmi:aatisl! 
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polieyand oftfie opportuliity to inform the Coordinator w!1ene'(errecommended as a student's 
participation in a Sel, segregated school program or activity together with another student of the 
opposite biological sell vlould be against Ll.,e student's religious beliefs and/or practices or a 
'(iolatioa of his/her right to privacy. In such a case, tfie COOl'dinator shall meet with the student 
and/or parent/guardian to determine how best to accommodate the student.practice by OCR. * •• 

(cf. 5145.e ParentalJ>lotificatioas) 

1. Publici::e the district's aoadiscrimit:ation policy and ~e!ated complaint procee.lfl·es to 
students, parents/guare.ians, employees, volunteers, and the general public and post them on the 
district's "veb site and other lOcations that are easily accessible to students. (Education Code 

~ 

(cf. I I 13 District and School Web Sites) 
(cf. 1114 District Sponsored Social Media) 

5. Whea 15 percent or more of a school's students spealc a single primary language other 
than English, translate the nondiscrimination policy, related complaint pl'8cedmcs, and all forms 
for use in the con1fllaint process into that other language. (Educatioa Code 234.1, 48985) 

6. At the beginning of each school year, inform school employees that any employee who 
witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation, 
or bullying, against a student is required to intervene if it is safe to do so._ (Education Code 
234.1) 

7. At the beginning of .!ach school year, inform each principal or designee of the district's 
responsibility to provide appropriate accolfil'Bodation(s)assistance or resources to protect. 
students' privacy rights and ensure their safety from threatened or potentially harassing, 
intimidatiRg, or discriminatory behavior. 

Enforcement of District Policy 

The Superintendent or designee shall talee appropriate actions to reinforce BP 5145.3 -
NondiscriminationlHarassment. As needed, these actions may include any of the following: 

1. Removing vulgar or offending graffiti 

Ccf. 5131.5 - Vandalism and Graffiti) 

2. . Providing training to students, staff, and parents/gaardians about how to recognize 
unlawful discrimination and how to respond 

3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful 
discrimination 

4. Consistent with the laws regarding the confidentiality of student and personnel records, 
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communicating the school's reSPOl1~" to students, parents/guardians, and the comnmnitv 

(cf, 4112.6/4212.6/4312.6 - Personnel Files) 

(cf. 411923/4219.23/43'19.23 - Unauthorized Release of Confidential/Privileged Infonnation) 

(cf. 5125 - Student Records) 


5. Taking appropriate disciplinary action against pel:petrators and anyone detennined to 
11/],ye.. engaged in wrongdoing, including any studentwhQ is f01.!nd to have made a complaint of 
Q,iscrimination that he/she knew was not'true 

eef 4118 -Susp"l1sion/Disciplinary ActiQ1l} 

(cf 42 J8 - DismissallSuspensioniDisciplinalY Action) 

fcf. 5144 - Discipline) 

fcf. 5144.1 - Suspension 2nd ExpulsiorliDue Process) 

(cf. 51442 - Suspension and ExpulsiOn/Due Process (Students with Disabilities)) 

(cf. 6159.4 - Behavioral Interventions for SPecial Education Students) 


Process for Initiating and Responding to Complaints 

Any student who feels that he/she has been subjected to unlawful discrimination; haressmel:t, 
i!ltimicianea; described above or bullying sheulciin district policy is strongly encouraged to 
immediately contact the CooFciina!Sf, !he compliance officer, principal, or any other staff 
member. In addition, any student who observes any such incident SflflHlEl is strongly e!lcouraged 
to report the incident to the CsordinatoFcompliance officer or principal, whether or not the_ 
alleged victim files a complaint. 

Any school employee who observes an incident ofunlawful discrimination, including 
.\l!§;;rg!;!IDilli1a harassment, intimidation; retll,Jiation, or bullying; or to whom such an incident is 
reported shall immediately report the incident to the Ceerdinatorcompliance officer or principal_ 
within a school d~ whether or not the alleged victim files a complaint. 

Any school employee who witnesses an incident ofunlawful discrimination, including 
du,criminatory harassment. intimidation, retaliation. or bullying, shall immediately intervene to 
stopthe incident whenjlissafe to do so. (Education Code 234. I) 

When any report ofuniav;iul discrimination, incJudinggiscriminatory harassment, intimiciatiol1. 
retaliation, or bullying, is submitted to or received by the principal or compliance officer, he/she 
shall infOm:l the student or parent! guardian of the right to file a formal complaint pursuant to the 
PIQyisions in AR I JJ:1,l:l.Jhifom:l Complaint Procedures. Any report of unlawful 
discrimination involving the principal, compliance officer, or any other person to whom the 
9Q!llillain! would ordinarily be reported or filed shall instead be submitted to the Superintendent 
or designee. Even if the student chooses noUo file a fonnal complaint. the principal or 
compliance officer shall implement immediate measures necessary to stop the discrimination and 
to ensure all students have access to the educational program and a safe school environment. 

Upon receiving a complaint ofdiscrimination, hefasSIl'!Mli:, mtimiaatioa; or eullymg, the­

http:411923/4219.23/43'19.23
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Coorciinatertbe compliance officer shall immediately investigate the complaint in accordance 
witlrthe district's uniform complaint procedures specified in AR 1312.3 Unifeffil Ccnpla:nt 
Pro eeellreS. 

(ef. 5141 A - Child Abuse Prevention and Reporting) 

Transgender and Gender-Nonconforming Students 

Gender idefltity means a pef50fl'sGender identity means a student's gender-related identity, 
appearance, or behavior, whether or not that gender-related identity, appearance, or behavior is 
different from that traditionally associated with the person'sstudent's physiology or assigned sex 
at birth. 

Gender expression means a persofl'sstudent's gender-related appearance and behavior, whether er 
I'ISt-stereotypically associated with the person'sstudent's assigned sex at birth. _(Education Code 
210.7) 

Gender tratl!lition refers to the orocess ill which a student changes from living and identifying as 
the sex assigned to the student at birth to Iiving!!l1<:1 identifying as the sex that corresponds to the 
studenfs gender identity. 

Gender-nonconforming student means a student whose gender expression differs frQJJ:L 
stereotypical expectations. 

Transgender student means a student whose gender identity or gender expression is different 
from that traditionally associated with the assigned sex at birth. 

Acts of verbal. nonverbal, or physical aggression, intimidation. or hostility that are based on sex, 
gender identity, or gender expression, regardless of whether thev ar'e sexual in nature, where the 
act has the purpose or effect of having a negative Impact on the student's academicpeJjormance 
orof creating an intimidating, hostile, or offensive educational environment are prohibited under 
state and federal!ll,YV. Examples oft;ypes of COPQyct which are prohibited in the district and 
which may constitute gender-based harassment include,but are not limited to: 

1. Refusing to address a student by a name and the pronouns consistent With 11151ber gender 
identity 

2. . Disciplining or disparaging a trans gender student because hislber mannerisms, hairstyle, 
or style ofdress correspond to hislber gender identity, or a non-trans gender student because 
hislber mannerisms, hairstyle, or style of dress do not conform to stereotypes for hislber gender 
or are perceived as indicative of the other sex 

3. Blocking a student's entry to the bathroom that corresponds to his/her gender identity 
"ec:iluse the student is transgender or gender-nonconforming 

4. Taunting a student because he/she participates in an athletic activity more typigaUv 
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favored by a student of the other sex 

5, Revealing a student's transgender status to individuals "vho do not have a legitimate need 
for the informlitioll 

6. Use of gender-SDecific sl1,lrj; 

._.. • ___ m __ ~_ __________ _ ________ _7. . Phvsical assault of a student motivated by hostility toward himlher because of bis/her 
gender, gender identity, or gender exores_sion 

Themstrict~unifomlComplaintJK9cedures eM, 13 \?.3) shall be used to report' and resolve 
complaints alleging discrinlination against trans gender and gender-nonconforming students, 
Examples of bases for complaints include, but are l1otJ[1111tOO to,Jh() above list a;; well as 
improper ,ejection by the district of a student's asselted gender identity, denial of access to 
facilities that conespond with a student's gender identity, ii:nproper disclosllJe of a sl\ldent's 
trans gender stiitj,ls, dig;rinlinatory enforcement of a dress code, and other instances of gender­
,!Lased hara;;sment 

GeRaer nOflOonfofffiing stadem rneaJ'lS a student waose gender el{J'lFession diffilrsHem­
stereotypieal e)[pectatio:>s. 

To ensure that transgender and gender-nonconforming students are afforded the same rights, 
benefits, and protections provided to all students by law and Board policy, the district shall 
address each situation on a case-by-case basis, in accordance with the following guidelines: 

1, Right to privacy:_ A student's transgender or gender-nonconforming status is mslher 
private information, and the district will only disclose the infonriation to others with the student's 
prior written consent, except when the disclosure is othemise required by law or when the 
district hils compelling evidence that disclosure is necessary to preserve the student's physical or 
mental 'well-being, In the latter instance, the district shall limit disc.!osure to individuals 
reasonably believed to be able to pratec/the student's well-being, Any district employee to 
whom a student discloses msther transgender or gender-nonconforming status shall seek the 
student's permission to notify the Coordinator for NondisorimiHatien.compliance officer. If the 
student refuses to give permission., the employee shall keep the student's informalion 
confidential, unless hefshe is required to disclose or report the student's information pursUlUlt to 
1&.".. or district policythis procedure, and shall inform the student that ithonoring the student's 
request may be impessiblelU;nit the district's ability to ~meet the student's needs 
related to hislher status as a transgender or gender-nonconforming student. If the student permits 
the employee to notify the CoeFEliHatel'COmpliance officer, the employee shall do so v.ithin three 
schooldays. ' 

,A,s fr!3j3FOj31iate, the Cooraiootor shall discussAs appropriate given the physical, 
emotional, and other significant risks to the sh!dent, the compliance officer may consid~L 
discussing with the student any need to disclose the student's transgender or gender­
nonconformity status to ms/her parents/guardians and/or others, including other students, 
teacher(s), or other adults on campus, lmy eeeisiente diselese tHe stuaem's status to otHers shaIl­

, , 
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be based OR ~he st'deettt'sbest interest 111e district shall offer 8Upp01t services, such as 
counseling, to students wl:)gwish to infolll1 theirparents/gyardial1s of their status and g"sire 
assistance in doing so, 

(cf. 1340 - Access to District Records) 
(cf. 3580 - District Records) 

2, Determining a Student's Gender Identity: The GeoFdinarofCompliance officer shall 
accept the student's assertion unless district personnel present a credible basis for believing that 
the student's assertion is for an improper purpose._ In such a case, the CooFdiHatorcomp[iance 
Qffi&g shall document the improper purpose and, within seven school days of receiving 
notification of the student's assertion, shall provide a written response to the student and, if 
appropriate, to hislher parents/guardians. 

3. Addressing a Student's Transition Needs: The Coordinatorcompliance officer shall 
arrange a meeting with the student and, if appropriate, hisiher parents! guardians to identifY 
potential issues, including tTansition-related issues, and to develop strategies for addressing them. 
The meeting shall discuss the trans gender or gender-nonc6nforming student's rights and how 
those rights may affect and be affected by the rights of other students and shall address specific 
subjectS related to the student's access to facilities and to academic or educational support 
programs, services, or activities, including, but not limited to, sports and other competitive 
endeavors. In addition, the Geordinntorcompliance officer shall identifY specific school site 
employce(s) to whom the student may report any problem related to hislher status as a 
trans gender or gender-nonconforming individual, so that prompt action could be taken to. address 
it. Alternatively, if appropriate and desired bv the student. the school may form a support team 
for the student thaty;iIl meet periodically to assess whether the student's arrangements are 
meeting hisiher educational needs and providing equal access to programs and activities, educate 
appropriate staff about the student's transition, anc,!serve as it resource to the student to better 
protect the student from gender-based discrimination. 

4. Accessibility to Sex segregatedSegregated Facilities, Programs, and Activities: The 
district may maintain sex-segregated facilities, such as restrooms and locker rooms, and sex­
segregated programs and activities, such as physical education classes, inteIIIlural sports, and 
interscholastic athletic programs._ A student shall be entitled to access facilities and participate in 
programs and activities consistent with hislher gender identity. If available and requested by any 
student, regardless of the underlying reason, the district shall offer options to address privacy 
concerns in sex-seg'regated facilities, such as a gender-neutral or single-use restroom or chancing 
area, a bathroom stall with;; door, an area in the locker room separated by a curtain or screen, 
acce,ss to a staff member's office. or use of the locker room before or after the other students. 
However, the district shall not require a student to utilize these options because he/she is 
trans gender or gendi:!r:!lonconforming. In addition, a student shall be permitted to participate in 
accordance with hislher gender identity in other circumstances where students are separated by 
gender, such as for class discussions, yearbook pictures, and field trips. How6'isr, aA studant's 
right to participate in a sex -segregated activity in accordance with hisiher gender identity shall 
not render invalid or inapplicable any other eligibility rule established fur participation in the 
activity. 
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(0£ 6145 - Extrac1llTicular and Cocumcular Activities) 

(cf. 6145.2 - Athletic Competitior.) 

(cf. 6153 - School-Sponsored Trips) 

(cf. 7110 - Facilities Master Plan) 


5. ' Student Reeords:_ A student's legal name or gende, as entered on the mandatory student 
record required pursuant to 5 CCR 432 shall only be changed pursuant to a court order._ 
However, at the ",Titten request of a student or, if appropriate, hisJher parentslgIJardians, the 
district shall use the student's preferred name and pronouns consistent with hislher gender 
identity on all other district-related documents. 

(cf. 5125 - Student Records) 

(cf. 5125.1 - Release of Directory lnfo=ation) 


6. Names and Pronouns: Ifa student so chooses, district personnel shall be required to 
address the student by a murre and the pronouns consistent with hislher gender identity, without 
the necessity of a court order or a change to hisJher official district record. _However, inadvertent 
slips or honest mistakes by district personnel in the use of the student's mune and/or consistent 
pronouns shall not constitute a violation of this administrative regulation or the accompanying 
district policy. 

7. UniformslDress Code: _A student has the right to dress in a manner consistent with 
hislher gender identity, subject to any dress code adopted on a school site. 

(cf. 5J.3 2 - Dress Code) 

Regulation HAt,iFORD ELEMENTARY SCHOOL DISTRlCT 
approved: August 13, 2014 Hanford, California 
revised: 
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Board of Trustees 

FROM: Paul J. Terry, Ed. D. 

DATE: March 30, 2015 

FOR: (X) Board Meeting 
() Superintendent's Cabinet 

FOR: () Information 
(X) Activn 

Date you wish to have your item considered: April 8, 2015. 

ITEM: 	 Consider approval of the following revised Board Policy 
and Administrative Regulation: 

• BPIAR 5145.7 - Sexual Harassment 

PURPOSE: These revisions reflect changes recommended by CSBA to align 
the district's practices and procedures with current law. 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 
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Hanford Elementary SD 
Board Policy 
Students ' 

SeXlJai" Harassment 

BP 5145.7 


The Govemin2: BOllJ:g is committed'to maintaining a sa~ school environment that is free from 
harassment and discrimination. The Board prohibits sexual harassment of -students at school or 
at a-school-sponsored or school-related activity. activities, The Board also prohibits retaliatory 
behavior or action against any person who report~files a complaint ,01' testifies, about. or 
otherwise partioipatessupports a complainant in 1M eomplaint proeessesalleging sexual 
harassment. 

TIle district strongly encourages anI' student Who fuels that he/she is being or has, been sexually 
harassed ollschoolgrOlUlds ()Lat a school-sponsored or school-related activitv by another stude!lt 
QJ an adult to illmlediately contact his/her teacher. the principal. or a11YQtber available school 
emoloyee. Any en11)loy('.e who receives a report or observes an incidentof sexual harassment 
shall notify the principal or a district compliance officer. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

fcf. 1312.1 - ComplaintsConceming District Employees) 

(cf. 5131 - Conduct) 

lei. 5131.2 - Bnllying) 

(ef. 5137 - Positive School Climate) 

(cf. 5141,Ac Child Abuse Prevention and Reportil\g..l 

(ef. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Sexual Heal.i:hand HIV/AIPS.J'revention Instruction) 


Complaints regarding sexual harassment shalll!e investigated an,Q resolved in accordance with 

law and district procedures suecified in AR 1:lj2.3 - Unifonn (;Q!npJaint Procedures. Principals 

are resuol1sible fur notifying students and panmts/guardians that complaints of se)"'Ual harassment 

can be filed under AR 1312.3 andwhere to Qbtain a copy of1he procedures. 


Ici. 1312.3 - Uniform Complaint Procedures) 


The Superinten4"mt or designee shall take appropriate actions to reinforce the district's sexual 

harassment policy. 


InstructionlInfol1ll8.tionEcf5131 Col1fhlet:1 

tef 5131.2 Bwlyffig) 

(of 5!3 7 Positive genoal Climate) 

(sf. 5145.3 NandismiminatiolllHax!l55ffieRt) 

(ef. 6142.1 gClEl'lill Heall'h and HIVYJDS Pr8'fcntierrlnstruction) 
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h"lSt!13£tio n/Infi:mnation 
The Superintendent or designee shall ensure that all district students receive age-appropriate 
instraetioll ana information Qn sexual harassment.- Such instruction and information shall 
include: 

1. What acts and behavior constitute sexual harassmentt, including the fact that sexual 

harassment could occur between people of the same -sex and could involve sexual violence7 


2. A clear message that students do not have to endure sexual harassmentc under any. 

circumstance 


3, -Encouragement to report observed instaneesincidents of sexual harassment; even where 
the alleged victim cifthe harassment has not complained 

4, 1, A c!ei1!:lllessage that student safetv is the district's prinlary concem, al1d that anv 
separate rule violation involving an alleged victim or any other person reporting a seJ.."Ua1 
harassment incident:will be addressed separatelv and will not affect the manner in which the 
Se?(wll harassment complaillt wiUl1e received, investigated. or resolved 

5. Information about the district's procedure for investigating complaints and the person(s) 

to whom a report of sexual harassment should be made 
. 
Q. Information about the rights of students and parents/guardians to flie a civil or eriminal 

complaint, lias applicable 


COffij3laiftt Preeess 

Any srudent who feels that helshe is being or hClS aeen selmally harassea 811 school grotmds or 
at a sshos! SjloRSored or sej,ooi Felatea aeRvily (e,g, by avisiting athl~r coach) shru!­
immediately Goateet .hisJhsf tsseher or flHY other employee. All efl1ployee 'Nho receives sueh a 
oomplaint shall report it in aGeoraanoe ·.vith aarnffiistrati'fe. regulation, 

(of 1312.1 Complaints oonserning District Employeesj 
(of. 5141.4 Chila Ahuse Pre'fentioa aaa Reporting) 

The Superintenaent or assignee shall efiSure that Wl)' eemplainte regarding sellual harassment are 
immediately investigatea in a£leoraanee '.vith aaministratiye regulation. V,zhen the superinten~ 
Of designoe has Eleterrllinedthat harassment has oecurred, he/she shall take proHlj3t, appfOj3fiata­
aSHea to eOO the harassment ena to aaEiress its effects on the victim. 

DiseiplinEh'")' Aetioa 

Disciplinary Actions 
Any student who engages in sexual harassment or sexual violence at school or at a school­
sponsored or school-related activity -is in violation of this policy and shall be subject to 
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disciplinary action. For students in grades 4 through g·12, disciplinary action may include 

suspension and/or expulsion, provided that, in imposing such discipline, the entire circumstances 

of the incident(s) shall be taken into account. . 


(cf. 5144 - Discipli[le'!) 

(cf. 5144.1 - Suspension and ExpulsionIDue Process) 

(cf, 5144.2 - 5USPSIlsiBflSuspen$iJJl1 and ExpulsionIDue Process (Students with Disabilitiesm 


LCeir'identiality aBd R800~d Keeping 

Al+oon.lplaints and allegatio'(h'l of S8'llua± harassm8Ilt sl1ftl! ee lcept confidential. Bilsept as 
necessary Ie carry ot!! the il1';estigation Of take otlter subseq<±ent necessary aetien. (5 CCR 4 %4) 

(cf. 4119.23/4219.23/4319.23 Um:t!!horized Release of Coffiidenti::llPrivileged rnfum~ 

Any staff member found to have engaged in sexual harassment or sexual violence toward any 

student shall be subj!lCt to discipline up to al)d including dismissal in accordance with apulicable 

policies. laws, and/or collective bargaining agreements. 


(of. 4117.4 - Dismissal) 

(cf. 4117.7 - Emplo'yment Status Report) 

Cef. 4118 - Suspension/Disciplinary Action) 

(ef, 4218 - DismissaI/Suspension/Disciplinary Action) 

ref. 4119.1114219.1 114319.11 - Sexual Harassment) 


Record-Keeping 


The Superintendent or designee shall maintain a record of all reported cases of sexual harassment 
to enable the district to monitor, address, and prevent repetitive harassing behavior in thedistrict 
schools. 

(cf. 3580 - District Records) 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrirn;natjon on the basis of sex 
48900 Grounds for suspension or expulsion 
48900.2 Additional grounds for suspension or expulsion; sexual harassment 
48904 Liability ofparent/guardian for willfu1 student misconduct 
4898(} Notice at beginning of term 
CIVIl,CODE 
51.9 Liability for sexual harassment; business, service and professional relationships 
1714.1 Liability of parents/guardians for willfu1 misconduct of minor 
GOVERNMENT CODE 
12950.1 Sexual harassment training 

http:114319.11
http:4119.23/4219.23/4319.23
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CODE OF REGlJLATIONS, TITLE 5 
4600-4687 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1221 Apglication of laws 
1232g Family Educational Rights and Privacy,Act 
1681-1688 Title IX, discrimination 
UNITED STATES CODE, TITLE 42 
1983 Civil action for deprivation of rights 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e~20OOe-17 Title VII, Civil Rights Act of 1964 as amended 
CODE OF FEDERAL REGULATIONS, TITLE 34 . 
99.1:99.67 Fan:tily Educational Rights and Privacy 
106..1 -106.71 Nondiscrimination on the basis of sex in education programs 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unifi",d School District, (2003, 9th Cir.) 324 F.3d 1130 
Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736 
Davis v. Monroe County Board ofEducation, (1999) 526 U.S. 629 
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274 
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d473 
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447 

Management Resources: 
CSBA PUBLICATIONS 
providing a Safe, Nondiscriminatorv School EnvirolIDlent for Transgender and Gender­
Nonconfonning Students, Policy Brief, Februa:ty 2011 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
PreT,<idiag a Safe, }>'ondissriminatory Sehool Efiviron.tnel'l+for All Studeflts, Pelley Brief, April 
WW 
U.S. DEP ARTME!\i'T OF EDUCATION, OFFICE FOR GIVIL RIGHTS PUBLICATIONS 
Questions and Answers on Title IX and Sexual Violence, April 2014 
D=: Cblleagne Letter: Sexual Violence, April 4, 2011 
Sexual Harassment: It's Not Academic, September 2008 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 
Students. or Third Parties, January 2001 
WEB SITES 
CSBA: http://www.csbaorg 
California Department of Education: http://www.cde.ca.gov 
U.S. Department ofEducati~n, Office for Civil Rights: http://www.ed.gov/about/offices/listiocr 

Policy HA.'l'FORD ELEMENTARY SCHOOL DISTRICT 
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Hanford Elementary SD 
Administrative Regulation 
Students 

Sexual Harassment 

AR5145.7 


The district designates the following individualls) as the res::lonsible eJllployee(s) to coordinate 
its effOlts to comoivwith Title IXof the Education Amendments of 1972 and Califo111i~. 
Edu~ation Code 234,1, as well as to investigate and resolve sexual harassmel1t complaints under 
£i,R 1312.3 - LJlliform Complaint Procedmes. The coordinator/compliance officer(s) may be 
contacted at: 

Assistant Superintendent, Special Services 
p.o, Box 1067 
714 N. White Street 
Hanford, CA 93232 
(559) 585-3600 

Cef. 1312.3 - Uniform Complaint Procedures) 

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, 
unwanted requests for sexual favors, aatiQ); other unwanted verbal, visual, or physical conduct of 
a sexual nature made against another person of the same or opposite sex in the educational 
setting, wheR made OB the basis of SOK and under any of the following condltions:- (Education 
Code 212.5; 5 CCR 4916) 

1. Submission to the conduct is explicitly or implicitly made a term or condition of -a 
student's academic status or progress. 

2. Submission to or rejection of the conduct by iHl-bdividualastudent is used as the basis 
for academic decisions affecting the ~student. 

3. The conduct bas the purpose or effect of having a negative impact on the -student's 
academic performance, or of creating an intimidating, hostile, or offensive educational 
environment. 

4. Submission to or rejection of the ccnduct by the -student is used as the basis for any 
decision affecting the -student regarding benefits and services, honors, programs, or activities 
available at or through -any distriet program or activity. 

(ct. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
ref. 5137 - Positive School Climate) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
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Examples of- types of conduct which are prohibited in the district and which may constitute 
sexual harassment include, but are not limited to: 

I. Unwelcome leering, sexual flirtations, or propositions 

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or 

sexually degrading descriptions 


3. Graphic verbal COillillents about an individual's body, or overly personal conversation 

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene 

gestures, or computer-generated images of a sexual nature 


5. Spreading sexual rumors 

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class 

7. Massaging, grabbing, fondling, stroking, or brushing the body 

8. Touching an individual's body or clothes in a sexual way 

9. -Impeding or blocking movements or any physical interference with school activities 
when directed at an individual on the basis of sex 

10. Displaying sexually suggestive objects 

11. Sexual assault, sexual battery, or sexual coercion 

gehool Level Reporting Process and Complaint Proeess/grievaaee PI'6ee4uroelnvestigation and 
Resolution 

Complaints of seJaJa! harassmeat:, or any behavi.or prohibited by the distriet's 
aoadiserimifiatioalhaxassment ]!>oliey BP 5145.3 shall ee haadled in aeeordaaee '.vith the­
fullowing proeedHre: 

1. }Jetiee aad Reeei.]!>t of Complei.nt: Any student who believes that he/she has been 
subjected to sexual harassment or who has witnessed sexual harassment may file a eemp!ei.nt 
with aayis strongly encouraged to report the heiden! to his/her teacher, the principal. or any 
other available school employee. _Within 24 eeursone school day of receiving such a 
oomplaintreport, the school employee shall forward the report iHo the District 
GoerdinaterIPciaoi:jla.1.principal or the district's compliance officer identified in AR 1312.3. In 
addition, any school employee who observes aayan incident of sexual harassment involving a 
student shall, within 24 aeursone school day, report this-hislher observation to the 
Coord:inaterIPrineij3a.1prineipal or a district compliance officer. The employee shall take these 

http:eemp!ei.nt
http:Complei.nt
http:behavi.or
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actiQns, whether or not the ;1l1~ed victim files a complaint. 


~~-In any case of sexual harassment involving the Cooniinator/Prineipa! princinal, 

complia.'lce officer, or anv other persol1to whom the eonrplaintincident would ordinarily be 
maeereported or filed, the employee ',1110 re~report or who observes the 
irtoiaent-sltall-rnay instead Feper! lobe submitted the Superintendent or designee. 

2. Initiation ofIavestigatien: The Coordinator/Principal shall initiate an impar1ial . 
investigation of a:!} allegatioR OfSClfUal harassmem '!lithin fiye school days oLeaeiving Rotios of 
the harassing behavior, regardless ofwliather a funnal eemplaim has been filea. The dis!riet-shalJ. 
be eensidofod to have "notiee" of the need fOf a:!} iR'/estigation upon receipt ofinfunnation ii-om 
a stHflBl'lt wile belie'ios he/she has boon subj eG4ed to harassment, the student's j3arent/guardiar., ilft­
enrplo)'eo '?'ho receiyea a oomplaint from a student; or a.ry' ernj3loyee or studen~ wile witnessed 
the behavior. 

If the CoeFdi:natorIPrillcipal receives all aIlO!!j'lUOUS complaim or media ,eport about 
alleged selma! harassment, ke/she shall aetei'miilO 'Nhefuer it is reasonable to pl±FSue a£ 

investigation eonsidering ilia specificity al"lIi reliability of the inful,[l'Ia:ion, the seriousness of the 
allegea iIleiaem, and whether frRy iIldi'liduals ean be identified '""ho were sabjected to the alleged 
harasarnellh 

3. Ifti.I.in!.Intervievl with Student l,l,'heH a atuaent or j3arent/guar'aian has eonrplffined or 
previded information about SCllUa! harassn~_t, the Coordiaatol'lPrincij3al shall closeribe t!te­
dis!riet's grievance I"roeedu.re and diseuse vmat aetions are beiHg sought by the student ill 
r8sj3oRse to the eOlllplaint. The student vlho is eOlllplaining shallllfl'l'c fl.'1 Oj3portunity to desoribe 
the iIleident, idemif;y witnesses who may haYe relevaBt iBfurmatior., provide other evidence of 
the harassment; al"lIi put ftisfher complai!!t in '..m.ting. If the studem requests eeHfideHti~ 
helshe shallac infurmed that such a FeEIUest may limit the district's ability teill'/cstigate. 

4. Investigation Presses: The CoordinatorlPrincipal shall keep the eelJ3j31aint and allegation 
ceHfide!1tial, 61£06j3t as fleeessary to carry out the investigation Of take other subsequent nooeBBal'Y 
aG4ion. (5 CCR 4964) 

TIte GoordinatsrlPriReipal shall iIlterview indi'liEluals v/ho are relevih'lt to tile 
·investigation, inoludir>g, but not limitea to, the student who is eemplaining, the parson aeeused of 
har!l5sment, anyone whe witnessed the reportee ha£assmBrrt, al"lIi anyone mentioned !15 .fiavllig­
.rel(Ylant infeffi1£ition. The CeOl'di!latorlPrinoipal may take other steps such as reviewing any 
·rceoras,oote&,or statemeBts related to the haFasSlllent or visiting the location 'lihere the 
hams_ont is allegedte hEl'/e taken plaec. 

-~~~""'.Hq,leen necessary to earry eut ftisiher iIl'<'estigation or to protect student safety, the­
GoordinateFlPriaeipa! else may discuss the e0lJ3j31aillt wit); the SUj3erintBn8eHt or assignee, the 
pareBtJguardia:!1 of the student wile ee!13'j'llainee, the j'larentlguardiafi of the alleged haFasser ifd18 
allegee hilfi:l5ser is a student, a teaehe!' or staff_ber vmose kao',';ledge efthe students­
iIlvolved may help ill aetermiBiag 'lme is tellillg the truth, law enforoement an<l!of eftild 
pFetective sel"..iees, al"lIi distriG4 legal 60unsel or the disil'iat's risk mltaagsr. 

http:I"roeedu.re
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(cf. 5141.4 . Child Abuse Prevention and Reporting) 

(4) 

§. latel'im MeitSures:When ar('!portofsexual har"ssment is submitted. the principal or 
compliance officer shaU infonn the student or parent/guardian ofthe right to file a foffil8.! Wlitten 
complaint in accordance with the district's uniform cOIDDlaint procedures. 

If a complaint of sexual harassment is initiallYS1Jpmitted tQJhe principal, heishe shall, within 
two school days, forward the rePQrt to the comnliance officer to initiate investigation of the 
complaint. The .compliance officer shall contact the complainant and investig",te and resolve t he 
):.Qmulaint in accord~lCe..with law and district procedures specified inAB- 1312.3. 

Confidentiality 

All coml1laints and alleQ'atlons of sexual harassment shall be kent confidential except as 
necessarv to earrv out the investigation or take other subsequent necessa.ry~tion. flCCR 49· 

However, when a comlliainant or victinl of sexual harassment notifies the district of the 
harassment but requests confidentiality, the compliance officer shall inform hinllher that the 
reguest may limit the district's ability to investigate the harassme.nt or take other neeessarv 
action. Wben honoring a reguest for confidentiality, the dis.t:J;:ict will neveliheless take all 
reasonable steps to investigate and resPQnd t01:l1e complaint consistent with the request. 

When a coml2lainant or victim of sexual harassment notifies the districtof the harassment but 
requests that the district not I2Ufsue an !Dyestigation. the distric;t will determine whether or not it 
can honor such a request while stilll2roviding a safe and nondiscriminatory environment for all 
stuclePts. 

liJ. 41l9.2J/42l9.23i4319.23 .~ UI1l.luthorized Release ofConfidentialiPrivi~ecl Information) 
CooniiBateriPrillcipal(c[5125 - Student Records) 

ResPQnse Pending Investigation 

When an incident of sexual harassment is reporte!l, the Ilrincipal or designee, in consultation wi
the compliance officer, shall determine whether interim measures are necessary dar.ng and 
pending the results of the investigation, sueh as . The grincil2alidesignee or eomllliance officer 

th 

shall take immediate measures necessary to stOll the harassment and pr.otec1J;tudents andior 
ensure their access to the educational Qrogram. Such measures may !119lude placing srudentsthe 
individuals involved in separate classes or traru;ferring a student to a class taught by a different 
teacher, in accordance with law and Board 120licy. The school should notify the in<iividual wh0,­

was harassed of his/her options to avoid contact with the alleged harasser and alloW the 
coml2lainant to change academic and extracunicular arrangements as appropriate. Thesehool 
should also ensure that the complainant is aware of the resources and assistance. such as 
counseling, that are available to hirnlher. As allQropriate, such actions shall be considered even 
when a student chooses to not file a formal comj;1laint or the sexual harassment occurs off seho01 
grounds or outside school-sponsored or school-related programs or activities. 
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The Fejlort shall iBelude the aecisioB ana the reasons for the aecisioll am! shall SU!l:l:!'J3ill'izc 

the steps takeR during the iRvestigatioR, If it is aCtBHllillca that harassmcnt oeoUl':::ca, the report 

shall a±so inollfSe any oorrective aetions that han, or will be takeR to address the harassmcnt ana 

prevent any retaliation Of further lliImssmeflt 


The Goorc!inatorlPriReipal shall oommunicate the fmaiRgs, iiTl'cstigativc steps, and eonsequerwcs 

witlHhe sttldent '.'!IlO oomplained, the person aoeusea, the parents/guardians of the studs:lf.wOO­

eomplainea and the stuaent who was accused, and the 8uperintendeat or cicsigacc, 


In additioll, the CoordinatorlPIinaipa! shall casu!'s that the h,arassea student aRd hislher 

parent/guardia!l are iRformed of the procedures for reporting any subsequeflt problC!H5, T:1C 

CooffiinatorlPrincipal shall make foUB'N up inquiries to see inhere have been ap)' aeVl incidsflts 

Sf retaiiatioll am! shall keep a record of thiflinfonnatiol1. 


El'lforcenlen, 

The 8uperinteHdent Of desigaoe shaH take appropriate actions to feiRforee the district's sOlrua± 

hamssmellt policy. As needed, these actions may incll±de any oft.).u; following: 


1. Rernoving vulgar or offsllaing grfu"fiti 

2, Pro'fidiRg staff ill service and student iRatructioll Of counseliRg 

3. "Notifying parents/gHfrniians 

4. "Notifying child proteativs servioes 


5, Taking apflrepfiate diwiplinary Il£ltion, In addition, the principal or-desigaee Rlfl)' take 

discipliaary measures against any person 'Nbo is found to have mads fr complaint ofse7alai­

hf!ffl!¥.lHwnt waich helshe knew was not true. 


Notifications 


A copy or the district's sexual harassment policy and regulation shall: 


1. Be included in the notifications that are sent to parents/guardians at the begiIIDing of each 
school year (Education Code 48980; 5 CCR 4917) 

(cf. 5145,6 - Pf,lJ'Cntal Notifications) 

2, Be di§played in a prominent location in the main administrative building or other area 
where notices of district rules, regt!latioas, procedures. and standards of conduct are posted, 
including school web sites (Educadon Code 231.5) 

(cr 1113 - District and School Web Sites) 
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• 

3, Be provided as part of any Qrientation program conducted for new students at the 
beginning of each quarter, semester, or slllnmer session (Education Code 231,5) 

'L. Appear in any school or district publication that sets forth the school's or district's 
~omprehensive rules, regulations. procedures, and standards of conduct (Education Code 231.5) 

;;" Be included in the student handbook 

6, Be provided to employees and employee orQ:anizations 

Regulation 
approved: May 16,2001 
revised: August 22, 2012 
revised: ______ 

HANFORD ELEMENTARY SCHOOL DISTRICT 
Hanford, California 
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Dr. Paul Terry 
FROM: Liz Simas 
DATE: March 12,2015 

For: 	 I?:?J Board Meeting
D Superintendent's Cabinet 
D Information 
I?:?J Action 

Date you wish to have your item considered: April 8, 2015 

ITEM: Consider for adoption the following revised Board Policy and Administrative 
Regulation. 

E.IJRPOSE: The following Board Policy and Administrative Regulation reflect changes 
(see underlined and strikeouts) that are necessary to align with current practices and 
procedures as well as recommendations by CSBA due to State and federal law 
changes. 

• BPIAR 6158 - Independent Study 

FISCAL IMPACT (if any): None 

RECOMMENDATION (if any): Adopt 
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I Hanford ESD 
Board Policy 
Independent Study 

BP 6158 
Instruction 

The Goyerning Board'Fhe Board ofTFUst~ authorizes independent study as an optional 
alternative instructional strategy for eligible students whose needs may be best met through study 
outside of the regular classroom setting. Independent study shall offer a means of 
individualizing the educational plan toserveand enabling students who desire a more challenging 
educatiQnal e}[j;2erien~~hose health or other personal circumstances make classroom 
l'(ttenda!lCe difficult. who are unable to access coursers) due to sciledulillli problems. and/or who 
need to make up credits or fill gaps in~their learning.to reach curriculum objestives and fulfill 
graduation requirements. As necessary to meet student needs, independent study may be offered 
on a full-time basis or on a part-time basis in conjunction with part- or full-time classroom study. 

(cf. il47 - DropoutPrevention0420AGhartsrSoheels) 

(cf. 6011 - Academic Standards) 

(cf. 6143 - Courses of Study) 

(cf. 6146.1 - High School Graduation Requirements) 
(cf. 6146.11 -Alternative Credits Toward Graduation) 
(d. 6172 - Gifted and Talented StudentProgram) 
(cf. 6200 - Adult FAlucation) 

The Superintendent or designee may j1rovide a variety of ind9pendent study opportunities. 
including, but not limited to, throll@..1LNQg!'ign or class within a comprehensive school. an 
alternative school or programof choice, a charter school, a home-j;)ased format and an online 
course. 

ecf. 0420.4 - Charter School Authorization) 
(ef 6181 - Alternative Schools/Programs of Choice) 
(d. 6209 AEl..!! EEltlsatioB) 

A student's participation in independent study shall be voluntary. Students partic.ipating in 
independent study shall have the right, at any time, to enter or return to the regular classroom 
mode of instruction. (Education Code 51747; 5 CCR 11700) 

Parents/guardians of students vvho are interested in independent study shall contact the 
Superintendent or designee. The Superintendent or desiguee shall approve independent study 
for an individual student only upon determining that the student is prepared to meet the district's 
requirements for independent study and is likely to succeed in independent study as well as or 
better than helshe would in the regular classroom setting. 

http:learning.to
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.UNate: Pursuant to Educatian Code 46300. the I'lttendal1ce of students participating in 
independent study far five or more consecutive school days will pe inCluded in computing. 
average daily attendance for apportionment purposes. TIle following opti()nal paragraph is for 
use by districts that wish to limit independent study to periogs offiye oLmqre consecutive school 
days. *** 

The minimum period of time for any independent study option shall be five consecutive school 
days. 

Written Agreements 

The Superintendent or designee shall ensure that a written n::tasteragreement and. as appropril,\l~ 
a learning agreement for students participat:ng in course-based independent study exist for each 
participating stugent as iftdepenaent smay agreement, as prescribed by law;-eluSt3 fur eaoh 
partieipating stuaent. (Education Code 51747. 51749.5) 

The =tel"11;8 written agreement shall specify the length of lime in which each independent 
study assignment must be completed. Because excessive leniency in the duration of 
independent study a~signments may result in a student falling behind his/her peers and increase 
the risk of dropping out of school, independent study assignments shall be no more than ten 
school days for all grade levels and types ofprogram. However, when necessary based on the 
specific circumstances of the student's approved program, the Superintendent or designee may 
allow for a longer period of time between the date an assignment is made and when it is due, up 
to the termination date of the agreement. 

An evaluation shall be conducted to determine whedler it is in a student's best interest to remain 
in independent study whenever the student misses five assignmegts, unless the student's written 
agreement specifies may specify a lower or higher number of missed assignments that will 
trigger an evaluatioR v{hca the 8uperintsaaent or designee determines it appmpriate based on the 
nature of the assignments, the total number of assignments, and/or other unique circumstances. 

Student-Teacher Conferences 

Supervising teachers should establish an appropriate schedule for student-teacher conferences in 
order to help identify students falling behind in their work or in danger of failing or dropping out 
of school. Teachers are expected to monitor student progress and work closely v.'ith each student 
to determine the arnount and type of contact needed for the student to be successful in the 
j:!rograID .5!lCept in Ul'llliiua! eircUIllBtances, it is expected that the sHp6rvising teacher will meet, 
either in person or by electronic means, 'Nith eaoh participating student at least once a 'Neel< to 
discuss the srua6Bt's progress. . 

(ef. 5147 Dropeut PreventioR) 

Missing appointments with the supervising teacher without valid reasons a±se-may trigger an 
evaluation to determine whether the student should remain in independent study. 



90/107 


Legal Reference: 

EDUCATION CODE 

17289 Exemption for facilities 

41976.2 Independent study programs; adult education funding 

42238 Revenue limits 

42238.05 Localcontrolfundin!l: fOrnlJlla: average dailY attendance 

44865 Qualifications for home teachers and teachers in special classes and schools 

46200-46208 Instructional dav and year 

46300-46307.1 Methods of computing average daily attendance 

47612.5 Independent study in charter schools 

48204 Residency based on parent empleyrnent 

48206.3 Home or hospital instruction; students with temporary disabilities 

48220 Classes of children exempted 

48340 Improvement ofpupil attendance 

48915 ExpUlsion; particular circumstances 

48916.1 Educational program requircments for expelled students 

48917 Suspension of expulsion order 

49011 Student fees 

51225.3 Requirements for high school graduation 
51745-51749.§:; Independent study programs 
52206 Gifted and talented eduoation; HS6 of indepeflderu: study to augmeru: P!'0gffiffi 
52522 Adult education alternative instructional delivery 
52523 Adult education as supplement to high school cWTiculum; criteria 
56026 . Individuals with exceptional needs 
58500-58512 Alternative schools and programs of choice 
FAMILY CODE 
6550 Authorization affidavits 
CODE OF REGULATIONS, TITLE 5 
11700-11703 Independent study 
19819 State audit compliarlce 
IJNITED STATEs CODE. TITLE 20 
6301 Highly qy<ilified teachers 
COURT DECISIO~S 
Modesto City Schools v. Education Audits Appeal Panel, (2004) 123 Cal.AppAth 1365 
EDUCATION AUDIT APPEALS PANEL DECISIONS 
Lucerne Valley Unified School District, Case No. 03-02 (2005) 

Management Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION Pl.}BLICATIONS 
Indepefldent 8tucly Ollerations Marmal, 2000 Edition 
Elements of Exemplary Independent Study 
Approaches to SatisfYing No Child Left Behind Act of 2001 Teacher Requirements for 

http:42238.05
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Independent Study in Secondary Schools, January 28,2010 
'W'EB SITES 
California Consortium for Independent Study: http://wv..W.ccis.org 
California Department ofEducation. Independent Study: . http://wv.'W.cde.cagov/sp/eo/is 
Education Audit Appeals Panel: http://wv..W.eaap.ca.gov 

....._0105 7/1m 12/14 

Peliey HJ\}/FORD ELEMENTARY SCHOOL DISTR!G+ 
adopted: March !6,·2011 HEffifoni. Califemia 

http:http://wv..W.eaap.ca
http://wv.'W.cde.cagov/sp/eo/is
http://wv..W.ccis
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I Hanford ESD 

Administrative Regulation 

Independent Srudy 

AR6158 
Instruction 

Educational Opportunities 

Educational opportunities offered through independent study may include, but are not limited to: 
(Education Code 51745) 

\Vhen]equestedA reCjuest by !!#!e parent/guardian due to an emergency, vacation, or illness, 
independent study may be );Sed on a short-tel1ll basis to ensure that the student is able to 
maintain academic progress in hlslher regular classes. 

(c£ SIB - Absences and Excuses) 

Equivalency 

The district's independent study option shall be substantially equivalent in quality and quantity to 
classroom instruction to enable participating students to complete the district's adopted course of 
study within the customary timeframe.ti.m.e Frax!le. Students in independent study shall have 
access to the same services and resources that are available to other students in the school and 
shall have equal rights and privileges. (5 CCR 11700, 11701.5) 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

The district shall not provide independent study students and their parents/guardians with funds 
or items of value that are not provided for other students and their parents/guardians. 
(Education Code 46300.6,51747.3) 

Eligibility for Independent Study 

Provided that experienced certificated staff are available to effectively supervise students in 
independent study, the Superintendent or designee may approve the partieipation of a student 
who demonstrates the motivation, commitment, organizational skills, and academic skills 
necessary to work independently. A student whose academic perful1llance is not at grade level 
may participate in independent study only if the programStlfteel is able to provide appropriate 
support, such as supplemental instruction, tutoring, counseling, ongoing diagnostic assessments, 
and/or differentiated materials, to enable the student to be successful. Students must demonstrate 
good attenda:ru::e at school. For iil1 elementary student, the Superintendent or designee may 
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consider the parent/guardian's level of commitment to assist the student. Requests for 
Independent Study may be approved during the California Assessment of Student Performance 
and Progress testing only in the case of an emergency as determined by the school Principal. 

A student participating in independent study must be a resident ofthe county or an adjacent 
county. 

Full-time independent study shall not be available to students whose district residency status is 
based on their parentfguardian's employment within district boundaries pursuant to Education 
Code 48204. (Education Code 46300.2,51747.3) 

(cf. 5111.12 - Residency Based on ParentfGuardian Employment) 

For a student with disabilities, as defined in Education Code 56026, participation in independent 
study shall be approved only ifhis/her individualized educationprograrn specifically provides 
for such participation. (Education Code 51745) 

(cf. 6159 - Individualized Education Program) 

A temporarily disabled student shall not receive individual instruction pursuant to Education 
Code 48206.3 by means of independent study. (Education Code 51745) 

(cf. 6183 - Home and Hospital Instruction) 

Master Agreement 

\ilri'!ter; Agreemeats 

A written agreement shall be developed and implemented for each student participating in 
independent study for five or more consecutive school days. (Education Code 46300, 5174 7 ~ 
CCR 11703) 

The agrcement shall include general student data, including the student's name, address, grade 
level, birth date, school of enrollment, and program placement. 

The independent study agreement for each participating student also shall include, but not be 
limited to, all of the following: (Education Code 51747; 5 CCR 11700,11702) 

1. The manner, time, frequency, and place for submitting the student's assignments and for 
reporting his/her progress 

2. The objectives and methods of study for the student's work and the methods used to 
evaluate that work 

3. The specific resources, including materials and personnel, that will be made available to 
the student 
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4. A statement of the Board's policy detailing the maximum length oftime allowed between 
an assignment and its completion and the number ofmissed assignments. by grade level and type 
of program, which will trigger an evaluation of whether the student should be allowed to 
continue in independent study 

5. The duration of the independent study agreement, including the beginning and ending 
dates for the student's participation in independent study under the agreement, with a maximum 
of one school yearsemester Sf OBe halfyeOl" if the sehGol is on aye8l" EOttnd ealendar 

6. A statement of the number of course credits or, for an elementary student, other measures 
of academic accomplishment appropriate to the agreement, to be earned by the student upon 
completion 

7. A statement that independent study is an optional educational alternative in which no 
student may be required to participate 

8. In the case of a suspended or expelled student who is referred or assigned to any school, 
class, or program pursuant to Education Code 48915 or 48917, a statement that instruction may 
be provided through independent study only if the student is offered the alternative of classroom 
instruction 

(cf. 5144.1 - Suspension and ExpulsionJDue Process) 

9. Signatures ofShall be signed and d.ated by the student, the parent/guardian or caregiver of 
the student if the student is under age 18K~ the certificated employee responsible for the 
general supervision ofindependent study. and all persons who have direct responsibility for 
providing assistance to the student. (Edueatiefl Code 51747; 5 CCR 1l~ 

The parent/guardian's signature on the agre<::ment shaJI constitutcJ)ennissiQn fot: the student to 
receive instruction through independent study. 

}be signed, dated agreement may be maintained on file electrol:lically. (Education Code 51747) 

Monitoring Student Progress 

***Note: The following optional section may be revised to reflect district oractice:. H* 

ffi46f'eneent study students vme are late, miss soheduled ooni8rence5, OF do 1I0! sOOfrtit assigne4­
'.'.'Drk on time shall not be F8flolted as taFdy Sf truant 

However, the independent study administrator andlor supervising teacher shall promptly and 
directly address any fuilure by the student to meet the terms of hiSJher written agreement. The 
following supportive strategies may be used: 

1. A leiter to the student andl or parent/guardian 
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2. A meeting between the student and the teacher andlor cOUll.'lelor 

3. A meeting between the student and the independent study administrator, including the 
parenti guardian if appropriate 

4. An increase in the amount of time the student works under direct supervision 

When the student has missed the nwnber of assignments specified in the written agreement as 
reguiringprssipitating an evaluation, the Superintendent or designee shall conduct an evaluation 
to detennine whether or not independent study is appropriate for the student. This evaluation 
may result in tennination ofthe independent study agreement and the student's return to thea 
regular classroom program or other altemativesehool program. 

Ay.Titten record ofthefmdings of any such evaluation§hall be treatedas a mandatory illlerim 
student record which shall be maintained for three years from the date of the eVaill,ijJion. 
(Education Code 51747) 

Independent study students ""no aJ:eIate, miss scheduled conferences, or do not submit assigned 
work on time shall not be reported as tardy or truant. 

Responsibilities of Independent Study Administrator 

The responsibilities of the independent study administrator include. but are not limited toaftall be 
te: 

1, RecommendingIl_ that the ffistriet's indepeadsat srudr opuoa is operated ia 
aeooFfianse with law, Board policy, aad acleiliUstrati'fe regalauon aHd is :russtantially C(jllal in 
qoolity aad (jllantity to the elassroom ffistructioa 

::L.. Obtain aHd maffitaia carreat ffifoFfElatien aHd skills I'oqllired for the Opel'aHonfJfaa­
inaepead6at st1id)' prsgram that meets established staRdards fur the ffistriet's educational 
programs 

3, Develop aHa maaage the bt!dget fur iooepenaell:t srudy 

4. Authorize the seleetiea ofcertificated staff to be assigned as independent study teachers_ 
and supervising 

5. Supervise aHy staffassigned to independent study functions who are not regularly 
supervised by another adrnini strator 

2, Approvinge. !..ppro'<'e or denyingdeay the participation of students requesting 
independent study 

3. Facilitating7. Faalitate the completion ofwritten independent study agreements 
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4, Ensuring8. Assure a smooth transition for students into and out of the independent 
study mode of instruction 

_5._ Approving9. Approve all credits eamed through independent study and fonvard the­
m 

irfonnation to the appropriate staff 88 that the il.llonnac:Ol1 besornes part ofu'le studern's [eoord 

6. CompletinglO.Cornplete or coordinatingcoordiHate the preparation of all records and 
reports required by law, Board policy. or administrative regulation 

Assignment and Responsibilities of Independent Study Teachers 

Each student's independent study shall be coordinated, evaluated, and carried out under the 
general supervision of a certificated employee who consents to the assignment. (Education 
Code 44865, 51747.5; 5 CCR 11700) 

The ratio of student average daily attendance for independent study students age 18 years or 
YQJ!llger to full-time equivalent certificated employees responsible for independent study shall 
not exceed the equivalent ratio for all other education programs at thc!lpplicable grade span in 
the district. unIessa new higher or lower grade span ratio for all other educational progranls 
offered within the grade span is negotiated i[l a collective bargaining agreement or the district 
enters into a memorandum ofunder stall ding that indicates an existing collective bargaining 
agreement contains an alternative grade span ratio.in the distriot (Education Code 51745.6) 

The responsibilities ofthe supervising teacher shall include, but are not limitedbe to: 

1. ConmietingCoHiflJete designated portions of the written independent study agreementaE4 
ada additioHllI info_atloH te-the writteB agFBernent when apprepriato 

3. Desiga lesson plaBS and l.l!ilke-assignments 

3. Maintaining4. Mailliain records of student assignments showing the date the assignment 
is given and the date the assignment is due 

4. Maintaining~vide direct ift5fn!etion and s01ms!!l as neoessary for indiyiEiua! studern 
success 

6. R<:>gHlarly meet with the studeat to disclliIS the stud6!lt's progress 

7. Judge the time value of assigned work or '>'{ork pro duets completed and submitted lJy the-
student 

&. Assess stud8l1t work aBel determine and assiga grades or ether approved measures of 
aolxisveB'leBt 

http:ratio.in
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9. Select and save representative samples oftke student's completed and eva:uated 
assignments fur each sl!b:ieat, signed OF initialee and dated in accordance with item #3 ill the 
seOOon on "Reoords" Belov,' 

+0. Maintain a daily or hourly attendance register in accordance with item #4 in the section 
on "Records" below 

5. Providing direct instructiQn and cOllllsel as necessary for individual student success 

6. Regularly meeting with the student to discuss the student's p£Qgress 

7. Detennining the tin1e value of assigned work or work products completed a"d submitted 
bv the student 

8. Assessing student work and assigning grades or other aCiDrOved measures of achievement 

The Superintendent or designee shall ensure that independent study teachers have access to 

professiQnal development and support comparable to classroom-based teachers. 


(cf. 4131 - Staff Development) 


11. Maintain any other required reCOIns and. mes on a current basis 

Records 

The Superintendent or designee shall ensure that records are maintained for audit purposes. 
These records shall include, but not be limited to: (Education Code 51748; 5 CCR 11703) 

I. A copy of the Board policy, administrative regulation, and other procedures related to 
rndependentshldy, 

2. A separate listing of the students, by grade level, program, and school, who have 
participated in independent study, along with the. This listing shall iEientity units of the 
curriculum attempted and tmitsBf the ourrieulUHi completed by students in grades K -8. 

3. A file of all agreements, with representative samples of each student's work products 
bearing the supervising teacher's signed Of initialed and datee notations indicating that helshe has 
personally evaluated the work or that he/she has personally reviewed the evaluations made by 
another certificated teacher~ 

4. A daily af hellrly attendance register, as appropriate to the program rn which the students 
are participating, a daily or hourly attendance register that is separate from classroom attendance 
records,-anEI maintained on a current basis as time values of student work products judged by a 
certificated teacher, and reviewed by the supervising teacher if they are two different persons, 
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(cf. 35&0 - District Records) 


The aeove records shall be maintained fer three years, clloluiling the ClliTent fisoal3·eaT. 


The Superintendent or designee also shall maintain a record of grades and other evaluations 

issued to each student for independent study assignments. 

(3/05 711 0) 12114~school shall mail'lfafn records for the sffidents at that school. 

A writte~.findings of Elflj' 8'.'Etluatian condueted afte!' the stildeftt has missed the 
nu!11beE of assignments speoified in BeaTd polioy shaH be trealad as a manasteE)' intCl'im stader,t 
reoord vAueh shall ee maintained fer three years frOl'll the date oftbs evaltlation. (Ed.watiea 
CodeS 174 7) 

Eef. 5125 StHdent Ri3oords) 

WiNFORD ELEMm:TARY SCHOOL DISTRICT 
approved: March 16, 2011 Hanford, California 
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HANFORD ElEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FOEM 


TO: Dr. Paul Terry 
FROM: liz Simas 
DATE: March 26, 2015 

For: ~ Board Meetingo Superintendent's Cabinet 
o Information 

I2;:J Action 


Date you wish to have your item considered: April S, 2015 

llEM: Consider for adoption the following revised Administrative Regulation: 

• AR 6173 - Education for Homeless Children 

PURPOSE: The revised Administrative Regulation reflect changes (see underlined and strikeouts) 
that are necessary to align with current practices and procedures as well as recommendations by 
CSBA due to state and faderallaw changes. 

EISCAUMPACT (if any): Nona 

RECOMMENDATION (if any): Adopt 
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Hanford ESD 

Administrative Regulation 

Education For Homeless Children 

AR6173 
Instruction 

Definitions 

Homeless studel;l~means students who lack a fixed, regular and adequate nighttime residence 
and includes: (42 USC 11434a) 

1. Students Children 8:l'la youths who are sharing the housing of other persons due to loss of 
housing, economic hardship, or a similar reason; are living in motels, hotels, trailer parks or 
camping grounds due to the lack of alternative adequate accommodations; are living in 
emergency or transitional shelters; are abandoned in hospitals; or are awaiting foster care 
placement 

2. Students Children and YOllilis who have a primary nighttime residence that is a public or 
private place not designed for or ordinarily used as regular sleeping accommodations for human 
beings 

3. Students ChiJ4r6n and yeaths who are living in cars, parks, public spaces, abandoned 
buildings, substandard housing, bus or train stations, or similar settings 

4. Migratory children who qualifY as homeless because the children are living in conditions 
described in (1)-(3) above 

5. Unaccompanied vouth who are not in the physical custody of a parent or gul'l,rdian 

School of origin means the school that the student attended when permanently housed or the 
school in which the student was last enrolled. (42 USC 11432) 

Best interest means, to the extent feasible, continuing a student's enrollment in the school of 
origin for the duration ofhislher homelessness, except when doing so is contrary to the wishes of 
hislher parent/guardian. (42 USC 11432) 

Uaaeeelllflarued yeath means a YOutllnet is- the paysiea! 61l5ffidy of a pfH'8s-tnF guardian. (42­
USC 11434(a)) 

District Liaison 

The Superintendent OF designee designates the following staff person as the district liaison for 
homeless students (42 USC 11432): 
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Liz Simas, Coordinator Program Manager 

Child Welfare and Attendance 

P.O. Box 1067 

Hanford, CA 93232 

559-585-3641 


The district's liaison for homeless students shall 6Fl5lli'e that: (42 USC 11432) 

1. Ensur(!!thatHhomeless students are identified by school personnel and through 

coordination activities with other entities and agencies 


(c£ 1400 - Relations between Other Governmental Agencies and the Schools) 

(cf. 3553 - Free and Reduced-Price Meals) 

(cf. 5141.6 - Student Health and Social Services) 


2. Ensure that Hhorneless students enroll in, and have a full and equal opportunity to 

succeed in, district schools 


3. Ensure that Hhomeless families and students receive educational services for which they 
are eligible 

4. Inform P-parents/guardians are infunned of the educational and related opportunities 
available to their children and ensure that they are provided with meaningful opportunities to 
participate in the education oftheir children 

5. Disseminate NQotice of the educational rights of homeless l11Udents in district schools that 
provide services to homeless children and at places where ehilffi-.eR 1P-"Y.receive services, such as 
schools, family shelters, and hunger relief agencies (soup kitchens) 

6. Mediate ~llment disputes are mediated in accordance with law, Board of Trustecs 
policy, and administrative regulation 

7. Ft!liy inform P-parent~/guardians are fully inf{JFffied of all transportation services 

(cf. 3250 - Transportation Fees) 

(cf. 3541 - Transportation Routes and Services) 


8. When notified pursuant toEduciaton Code 48918 J . assist, facilitate. or represent a 
homeless student who is undergoing a discipliIliYY proceeding that could, result in hislher 
expulsion. 

9. When notified pursuant to Education Code 48915.5. participate in an individualized 
education program tearo meeting to make a manifestation determination regarding the behavior 
of a student with a disability. . 

http:ehilffi-.eR
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10. A~sist ahc)[neles;:;stud;:l1t to obtain rec_()rds nece~sarv for hisfher enroEment into or 
transfer out of district schools. including immunization ..medicaL and academic records. 

Enrollment 

The distr:;ict shall mlll<e Pplacement decisions for homeless students sha!! be based on the 
student's best interest. In determining a student's best interest, a homeless student shall, to the 
extent feasible, be placed in bisfher school of origin, unless bislher parent/guardian requests 
otherwise. (42 USC 11432) 

The stu<,\(:!nt m'IT. continue attending hislher school of OIigin for the dumtion of the homelessness 
or, if the student moves into permanent housing. until the end of any academic vear in which 
he/J!he moves into permanenLhousill&..l12vSC 114m 

In the case of an unaccompanied youth, the district's homeless liaison shall assist in placement or 
enrollment decisions, consider the views ofthe student, and provide notice efto the student of 
bis!her appeal rights. (42 USC 11432) 

When making a placement decision for a hom(:!less student, the Superintendent or designee may 
consider the age of the student, the distance ofthe co=ute and the impact it may have on the 
student's education, personal safety issues the student's need for special instruction, the length of 
anticipated stay in the temporary shelter or other temporary location, likely area of future 
how;ing, school placement of siblings, and the time remaining in the school year. 

However, placement decisions shall not be based Qll whether a homeless studentlives with 
bisfher homeless parent/ I!uarclian or has beell temporarily placed elsewhere (42 USC 11432) 

The studeRt-may-oontimle attending hislhsf sehee! eforigin for the duratiCR ofilie b.omelessness 
aad umil Bie ella cfaRY academia yea!' ill which the student moves into permanent llOUBing. (42 
lJSC 1143~ 

In Bie Oa5e afan lllJfl{l{)ampanied )'outl-4 the district's homeless liaisoa shall~ in plaeem6i1t or 
enrollment deoisiollll, consider the views of ths studeRt, aad provide ootiee afthe student of 
bslher appead rights. 

Once a placement decision has been made, the principal or designee shall immediately enroll the 
student in the school of choice, even if the parent/guardian is un.able to provide the school 'with 
the records normally required for enrollment. (42 USC 11432) 

(cf. Sl1U - District Residency) 
(cf. 5125 - Student Records) 
(cf. 5141.31 - Immunizations) 

The principal or designee shall immediately contact the school last attended by the student to 
obtain the relevant records. If the student needs to obtain immunizations or does not possess 
immunization or other medical records, the principal or designee shall refer the parent/guardian 
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to the district liaison for homeless student.::; liaison. The district liaison shall a,sist the 
parent/guardian 9r the student ifhe/she is an unaccompanied yout\1.jn obtaining the necessary 
immunizations or records for the student (42 USC 11432) 

If the student is placed at a school other than his/her school of origin or the school requested by 
tfie-hislher parent/guardian, the Superintendent or designee shall provide the parent/guardian 
with a written explanation of the decision along with a statement regarding the parent/guardian's 
right to appeal the placement decision. (42 USC 11432) 

Resolving Enrollment Dispates 

If a dispute arises over school selection or enrollment in a particular school, the student shall be 
immediately admitted to the school in whichcn1'ollment is sought pending resolution of the 
dispute, to the school ill which 8llfo!1ment is sought (42 USC 11432) 

The parent/guardian shall be provided with a written explanation of the placement decision, 
inoluding an el!j9lanatiell efthe paxen.t'guaroian's right to appeal the deoision. He/she shall also 
be refe!rea to the district lisisen. (42 m:c 11432) The written eKplanation which shall be 
complete, as brief as possible, simply stated, and provided in language that the parent/guardian 
or student can understand. The Ol!j9lanation may include sontaet infunooaon :€er the distriot 
liaison, a aesoription of the district's aeeision notice ofme right to enroll in the sc~ 
pending resolutioR of the aispl±te, neaee tfla'l emollmant includes full participation in all scheel­
aetivities, and noaee of the right to appeal the decisioR to tfletlounty offioe of eduea'lioll, and if 
the dispute remains u.nresolved, to the Cali:€ernia Department of Eaucation. The WTitten 
eXplallfitioIL shalJ inc/llde: 

1. 	 The distric liaison':; contact infonnation 

3. 	 Notice of the student's right to enroll in the school of choice pending resoiutioJ] of 
the dispute. including the right to fullv participate in all school activities. 

4. 	 Notice of the parent/guardian's right to appeal the decision to the county office of 
educatio!l ani:!, if the dispute remains!lnre!iglved, to the California Department of 
Education 

The district liaison shall work to resolve all enrollmentdispute 1\$ expeditiously ag possible after 
receiving notice of the dispute (42 USC I 1432) carry out the aisprne resolution process providea 
by the state as el!jgeditious\y as pessible after reeeiYing Botioe of the dispute. (42 USC 11432) 

In workIDg with a student's parents/guardians to resolve an enrollment dispute. the disjJict 
liaison shall: 

1. 	 Inform them that they may provide writtenandlQI or!1l documentation to support 
their position 

http:yout\1.jn
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2. 	 111[0= them that theymay seek assistance of§9cial services, advocates, andlor 
service providers in having the dispute resolved 

3. 	 Provide them a simple [ann that they mav U§c;)ll1d turn in to the school to initiate the 
disDute resolution prgcess. 

4. 	 Provide them a copv of the dis1Jute fonn thev submit for their records 

5. 	 Provide them the outcome of tile dispute for their records 

The liaison shall pr-ovi4HlieparentiguardiafrlHlopy of the disiriet's deeisiofl, disput-e Conn, alld a 
GOpy Dfllie sllieoma efllie aisptlte. 

If the parent/guardian disagrees with the liaison's enrollment decision, helshe may appeal the 
decision to the Superintendent. The Superintendent shall make a determination within five 
working days. 

If the parent/guardian wish chooses to appeal the district's placement decision, the district 
liaison shall forward all written documentation and related paperwork to the homeless liaison at 
the county office of education. 

(cf. 1312.3 - Uniform Complaint Procedures) 

"R:6j.egll;liIlHXlai£ltif)Jofla----~fL!4A'\1>NJF¥lGRD ELE~ffiHTk1?cY S GRGOL DISTRICT 
Approves,: SepooE'll3er 3, 2003 Hanford, CaMfomia 
Re'/issEi: NS'Jemeer 5, 2004 
R~vi5eEi: SSjlteE'll3er 2005 
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HANFORD ELEMENTARY SCHOOL DISTRICT 
Human Resources Department 

AGENDA REQUEST FORM 

TO: 	 Dr. Paul Terry 

FROM: 	 Jaime Martinez iJ/ 
DATE: 	 March 30, 2015 (l 
RE: 	 (X ) Board Meeting 

() Superintendent's Cabinet 

i) Information 
(X) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: AprilS, 2015 


ITEM: Consider approval of personnel transactions and related matters. 

PURPOSE: 

a. Employment 

Certificated. effective 8/10/15 
• Amanda 	Avila, Teacher. Probationary 1 

• Cassondra Barrett, Probationary 1 

• Erin Bush, Probationary 1 

• Anastasia Cann, Probationary 1 

• Nicole Cartledge. Probationary 1 

• Bailey Doyle, Probationary 1 

• Julee Evangelo, Intern 
• Cristal Flores, Probationary 1 

• Jennifer Fossett, Probationary 1 

• Jenell Haire. Probationary 1 

• Kellie Jones. Probationary 1 

• Diana Kelly. Probationary 1 

• Lisa McClurg, Probationary 1 

• Megan Munro. Intern 
• Melissa Nabayan, Probationary 1 

• Paul Raymond, Probationary 1 

• Brittany Tweedy, Probationary 1 
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Tel]l porarvt:rn Dlo','ees/Sub~titutesrYard Supervisors 
.. 	 Margaret Biasko, Short-term Yard Supervisor - 3.0 'Irs" Simas, effective 

4/7/15 to 6/5/15 
• 	 Sindal Burkett, Short-term Yard Supervisor - 1.5 hrs" King, effective 4/7/15 

to 6/5/15 (rescind) 
• 	 Memory Oebel, Short-term Yard Supervisor - 1.5 hrs., King, effective 4/7/15 

to 6/5115 
• 	 Derek Silveira, .)ubstitute Custodian I, effective 3/23/15 
• 	 Khethmany Tibbets, Short-term Educational Tutor K-6 - 3.5 hrs., 

Washington, effective 3/25/15 to 5/7/1 Short-term Yard Supervisor - 1.0 
hrs. (M,T,Th,F), Washington, effective 3/26/15 to 5/29/15 

• 	 Alexis Villa, Short-term Yard Supervisor - 1.5 hrs., Roosevelt, effective 4/7/15 
to 6/5/15 

b. Resignations 
• 	 Robin Dailey, Teacher, Richmond, effective 6/5/15 
• 	 Andrea Keel, Yard Supervisor - 3.25 hrs., Kennedy, effective 3/26/15 
o Kristina Keen, Substitute Yard Supervisor, effective 3/27/15 

~ Lori Kuckenbaker, Teacher, Monroe, effective 6/5/15 

• June Strong, Yard Supervisor - 3.75, Roosevelt, effective 3/19/15 
.. Isabel Vega, Teacher, Washington, effective 6/5/15 

c. More Hours 
• 	 Ashley Candelaria, Yard Supervisor, from 1.0 hr. to 1.25 hrs., Hamilton, 

effective 4/7/15 
• 	 Francisca Estrada de Saldana, Yard Supervisor, from 3.0 hrs. to 3.25 hrs., 

Hamilton, effective 4/7/15 
• 	 Christina Jenkins, Short-term Yard Supervisor, from 2.5 hrs. to 3.0 hrs., Simas, 

effective 4/7/15 to 6/5/15 

d. Decrease in Hours 
• 	 Menchu Rosaroso, Short-term Yard Supervisor, from 3.0 hrs (1.5 hrs" 

Momoe/1.5 hrs., Simas), to 1.5 hrs., Monroe, effective 4/7/15 to 6/5/15 

e. leave of Absence 
• 	 Stefanie Umscheid, School Psychologist, Special Services, effective 

4/13/15 to 6/12/15 (2 days a week). baby bonding 



f. Volunteers 
Name 
Iiiana Gutierrez 
Jessieca Vallin (HESD Employee) 
Jennifer Beltran 
Maria Canchola-Delgado 
Natividad Cisneros 
Monica Maldonado-Hubanks 
Emmy Reyes 
Erika Torres 
Alejandra Valdes Lopez 
Olivia Mendoza 
Vanessa Runnion 
Brad Smith 
Carlos Sousa 
Rachel Thompson 
Amber Miller 
Sarah Briano 
Jennifer Vryhof 
Danielle Beucher 
Tyler Haener 
Linda Ochoa 
Jackye Smith 

RECOMMENDATION: Approve. 

School 
Hamilton 
Hamilton 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
Jefferson 
King 
Monroe 
Monroe 
Monroe 
Monroe 
Richmond 
Roosevelt 
Simas 
Washington 
Washington 
Washington 
Washington 
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