
1/65 Hanford Elementary School District 
REGULAR BOARD MEETING AGENDA 

Wednesday, January 28, 20:1.5 
HESD District Office Board Room 
714 N. White Street, Hanford, CA 

OPEN SESSION 
5:3Q p.m.. Call to Order 

• 	 Members present 
• 	 Pledge to the Flag 

CLOSED SESSION 

• 	 Personnel (Pursuant to Govemment Code Section 54956.9, trustees will adjoum I:rJ Closed Session 
to discuss the items listed below. The items f.rJ be discussed shall be announced in acwrdance with 
Govemment Code Section 54954.5 and/or under Education Code provisions.) 

Public Employee Discipline/Dismissal/Release (GC 54957) - Certificated 

• 	 Student Discipline(Education Cnde Section 48918...requires closed sess.ions in order I:rJ 
prevent the disclosure ofconfidential student record information) 

Administrative Panel Recommendations 
Case# 14-77 - Monroe 

Case# 15-03 - Kennedy 

Case# 15-04 Kennedy 

Case# 15-11 Kennedy 

Case#14-199(1) - Wilson 

OPEN SESSION 
• 	 Take action on Student Discipline 

6:00 p.m. 1. PRESENTATIONS, REPORTS AND COMMUNICATIONS 
(In order to insure that members ofthe public are pruvided on opportunity to address the Boord On 
agenda items or non-agenda items that are within the Boord'sjurisdiction, agenda items may be addressed 
either at the public comments portion ofthe agenda, or at the time the matter is taken up by the Board A 
person wishing to be heard by the Board shall first be recognized by the president and identify themselves. 
Individual speakers are allowed three minutes to address the Board The Boord shalllimil the IOlallime 
for public input on each item to 20 minules.) 

a) Public comments 
b) Board and staff comments 
c) Requests to address the Board at future meetings 
d) Review Dates to Remember 

2. 	CONSENT ITEMS 
(Items listed are considered routine and may be adopted In one motion. Ifdiscussion is 
required; a particular item may be removed upon request by any Board member and made a 
part ofthe regular business.) 
a) Accept warrant listings dated January 09, 2015; and January 16, 2015. 
b) Approve minutes of Regular Board Meeting January 14, 2015. 

)0 	 A1alerials related to an item on this agenda submitted to the Board after distribution o/the agenda packet are available for public 
inspection at the Superintendent '$ Office localed at 714 N. White Street, Hanford, CA during regular business hours. 

)0 	 Any individual who requires disability-related accommodations or modifications. including auxiliary aids and services, in order to 
parlicipate in the Board meeting shoold contact the Superintendent in writing, 
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c) Approve interdistrict transfers as recommended. 
d) Approve donation of $150.00 from Edison International to Simas School. 

(Baldwin) 
e) Approve donation of $313.60 from Box Tops for Education to Hamilton 

School. (Flores) 

3. 	INFORMATION ITEMS 
a) 	 Receive information on 2015-2015 Local Control Accountability Plan (LCAP). 

(Terry) 
b) 	 Receive for information the following revised Board Policy and 

Administrative Regulation: (White) 
• 	 BP/AR 3551 Food Services Operations/cafeteria Fund 

4. 	BOARD POLICIES AND ADMINISTRATION 
a) 	Consider approval of the Consolidated Application for Funding Categorical 

Aid Programs (Winter Release). (carlton) 
b) 	Consider approval of waiver renewal to california Department of Education 

to combine school site councils of Community Day School and Hamilton 
School. (Carlton) 

c) 	 Consider approval of consultant contract with Edupoint to develop Spanish 
versions of HESD report cards for the Synergy student information system. 
(carlton) 

d) 	Consider approval of Architectural Services Agreement with Mangini 
Associates, Inc. - TPM for the Band Room upgrade at Woodrow Wilson Jr. 
High School. (Mulligan) 

e) 	Consider approval of the Preconstruction Services Agreement with David A. 
Bush, Inc. for the kitchen remodel at Woodrow Wilson Jr. High School. 
(White) 

f) 	 Consider approval of the following revised Board Policy: (Gabler) 
• BP 6142.91 - Reading/Language Arts Instruction 

g) Consider approval of the following revised Board Policy: (Gabler) 
• BP 6142.92 - Mathematics Instruction 

h) ConSider approval of the following revised Board Policy: (Martinez) 
• BP 4117.3 - Personnel Reduction 

i) Consider approval of the following revised Board Policy: (Martinez) 
• 	 BP 4131.1 - Beginning Teacher Support and Guidance 

j) 	Consider approval of the following revised Administrative Regulation: 
(Martinez) 

• AR 4154,4254 - Health and Welfare Benefits 
k) Consider approval of the following revised Exhibit: (Martinez) 

• E4319.21 - Professional Standards 

5. 	PERSONNEL (Martinez) 

a) Employment 


Temporary FmployeeS/Substitlltes/yard Supervisors 
• 	 Kayla Burkett, Substitute Yard Supervisor, effective 1/12/15; Short-term Yard 

Supervisor - 1.75 hrs., Hamilton, effective 1/12/15 to 3/27/15 
• 	 Selena Flores, Substitute Yard Supervisor, effective 1/16/15; Short-term Yard 
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Supervisor - 2.0 hrs., Lincoln, effective 1/20/15 to 3/27/15 
• 	 Veronica Garcia, Substitute READY Program Tutor, effective 1/12/15 
• 	 Hector Hernandez Garcia, Short-term Yard Supervisor - 1.0 hr., (T,Th), Washington, 

effective 1/20/15 to 6/4/15 
• 	 Robert Ibarra, Short-term Yard Supervisor - 1.0 hr., (T,Th,F), Washington, effective 

1/20/15 to 6/4/15 
• Tiffany West, Yard Supervisor - 3.25 hrs., Roosevelt, effective 1/13/15 

b) Resignations 
• 	 Amalia Cavazos, Yard Supervisor - 3.0 hrs., Simas, effective 12/91/14 
• 	 Sarah Hoisington, Teacher on LOA, effective 1/5/15 
• 	 Matthew Huerta, READY Program Tutor - 4.5 hrs., King, effective 1/23/15 
• Marie TInoco, Substitute Yard Supervisor, effective 11/17/14 

c) Retirement 
• Kathy Barcellos, Teacher, Washington, effective 6/5/15 

d) Leave of Absence 
• 	 Amy Arevalo, Teacher, Washington, effective 1/20/15 to 4/21/15, baby bonding 
• 	 Miranda Mendoza-Robinson, Teacher, Hamilton, effective 1/12/15 to 2/27/15, baby 

bonding 
• Elizabeth 5asselli, Teacher, Lincoln, effective 2/3/15 to 2/27/15, baby bonding 

e) Volunteers 
Name School 
Dayne Chapman Simas 

Erika Iniguez Simas 


6. 	FINANCIAL (White) 
a) 	 Consider acceptance of the District Audit for the Fiscal Year ended June 

30,2014. 

ADJOURN MEETING 



------------ --- ~-~~---
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Dr. Paul Terry 

FROM: Liz Simas 

DATE: January 16, 2015 

For: L8J Board Meeting

D Superintendent's Cabinet 

D Information 

L8J Action 

Date you wish to have your item considered: January 28, 2015 

ITEM: Readmissions and Administrative Panel Recommendations 

PURPOSE: 

Case# 13-77 - Monroe 

Case# 15-03 - Kennedy 

Case# 15-04 - Kennedy 

Case# 15-11 - Kennedy 

Case# 14-199(1) - Wilson 



5/65 I . 


Call to Order 

HESD Managers 
Present 

Public Comments 

Board and Staff 
Comments 

Requests to Address 
the Board at future 
meetings 

Dates to Remember 

Quarterly Williams 
Report 

BP 6142.91 

BP 6142.92 

Hanford Elementary School District 
Minutes of the Regular Board Meeting 


January 14, 2015 


Minutes of the Regular Board Meeting of the Hanford Elementary School 
District Board of Trustees on January 14, 2015, at the District Office Board 
Room, 714 N. White Street, Hanford, CA. 

President Garner called the meeting to order at 5:30 p.m. Trustees Garcia, 
Garner, Hill, and Revious were present. Trustee Hernandez was absent. 
No closed session was held. 

Dr. Paul J. Terry, Superintendent, and the following administrators were 
present: Don Arakelian, Undsey Calvillo, Doug Carlton, Ramiro Flores, Joy 
Gabler, David Goldsmith, Jaime Martinez, Karen McConnell, Gerry 
Mulligan, Jennifer Pitkin, Jill Rubalcava, Uz Simas, Jason Strickland, and 
Nancy White. 

None. 

Superintendent Dr. Terry stated the Governors proposed state budget 
was released Friday. 

None. 

President Garner reviewed Dates to Remember: Striker Classic 3:30 p.m. 
January 16th at Woodrow Wilson; observance of Martin Luther King, Jr. 
holiday January 19th; Hoop ClaSSic 6:00 p.m. January 23 at Hanford High 
West; Boys' Basketball Round Robin 8:30 a.m. at Woodrow Wilson and 
Girls' Basketball Round Robin 8:30 a.m. at JFK - both on January 24th; Mat 
Classic 5:00 p.m. and next regular board meeting at 5:30 p.m. - both on 
January 28, 2015. 

INFORMATION ITEMS 

Superintendent Dr. Terry reported to the Board that the district received 
no Williams Complaints for the first or second quarters (7/1/14 - 9/30/14 
and 10/1/14 - 12/31/14) of the 2014-15 school year. 

Joy Gabler, Assistant Superintendent Curriculum, Instruction & 
Professional Development, presented for information the following revised 
Board Policy: 

• BP 6142.91 - Reading/Language Arts Instruction 

Joy Gabler, Assistant Superintendent Curriculum, Instruction & 
Professional Development, presented for information the following revised 
Board Policy: 

• BP 6142.92 - Mathematics Instruction 
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BP4117.3 


BP4131.1 


AR 4154,4254 

Exhibit 4319.21 

Consultant Contract 
Exhibit change 

Jaime Martinez, Assistant Superintendent Human Resources, presented for 
information the following revised Board Policy: 

• 	 BP 4117.3 - Personnel Reduction 

Jaime Martinez, Assistant Superintendent Human Resources, presented for 
information the following revised Board Policy: 

• BP 4131.1 Beginning Teacher Support and Guidance (revised) 

Jaime Martinez, Assistant Superintendent Human Resources, presented for 
information the following revised Administrative Regulation: 

• 	 AR 4154, 4254 - Health and Welfare Benefits (revised and 

eliminated reference to 4354) 


Jaime Martinez, Assistant Superintendent Human Resources, presented for 
information the following revised Exhibit: 

• 	 Exhibit 4319.21 - Professional Standards (revised) 

Karen McConnell, Assistant Superintendent Special Services, presented for 
information a change to contract language on Exhibit B to reflect a better 
accounting of billing fee practices with Alternative Billing Consultants. 

CONSENT ITEMS 

Trustee Revious made a motion to take consent items "a, b, d, e, and f" 
together. Item "c" was approved January 22, 2014. Trustee Garcia 
seconded, motion carried 4-0: 

Garcia yes 
Garner - yes 
Hernandez - absent 
Hill - yes 
Revious - yes 

Trustee Revlous then made a motion to approve consent items "a, b, d, e, 
and r'. Trustee Garcia seconded, motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez - absent 
HiII- yes 
Revious - yes 

The items approved as follows: 
a) Warrant listings dated December 5,2014; December 12, 2014; 

December 19, 2014; December 29, 2014; and January 5, 2015. 
b) Minutes of regular Board Meeting December 10, 2014. 
d) Donation of $765.00 from Hamilton PTe to Hamilton School. 
e) Donation of $500,00 from RoliGiving to Roosevelt School. 
f) Donation of $231.91 from Washington PTe to Washington School. 

President Garner acknowledged and thanked Hamilton PTC, Washington 
PTe, and RoliGiVing for their donations. 



7/65 Board ofTrustees Meeting Minutes 
January 14.2015 Page 3 

Exhibit to 
BP/AR3553 

Administrative 
Services Contract 
with Stanislaus 
Foundation 

Amendment to 
Superintendent's 
Contract 

BP/AR5123 

BOARD POUCIES AND ADMINISTRATION 

Trustee Revious made a motion to approve the revised Exhibit to Board 
Policy and Administrative Regulation 3553 - Free and Reduced Price 
Meals. Trustee Garcia seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

HiII- yes 

Revious - yes 


Trustee Garcia made a motion to approve Administrative Services 
Agreement between Hanford Elementary School District and Stanislaus 
Foundation for Medical Care in regards to the District's self-funded dental 
plan. Trustee Hill seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

Hill- yes 

Revious - yes 


Trustee Hill made a motion to approve Amendment to Employment 
Contract for Superintendent. The contract amendment eliminates $400 per 
month compensation for actual and necessary travel expenses incurred 
within the District and increase monthly salary by a like amount effective 
January 1, 2015 in order to conform to regulations established by 
CaISTRS. Trustee Garcia seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

HiII- yes 

Revious - yes 


Trustee Hill made a motion to approve revised Board Policy and 
Administrative Regulation BP/AR 5123 - Promotion/Acceleration! 
Retention. Trustee Revious seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

HiII- yes 

Revious - yes 
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BP 6142.6 


BP 6163.1 

BP 6179 

BP 6162.54 

BP/E 5145.6 

Trustee Hill made a motion to approve revised Board Policy BP 6142.6 
Visual and Performing Arts Education. Trustee Garcia seconded; motion 
carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

HiII- yes 

Revious - yes 


Trustee Hill made a motion to approve revised Board Policy BP 6163.1 
Library Media Centers. Trustee Garcia seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez absent 

Hill - yes 

Revious - yes 


Trustee Garcia made a motion to approve revised Board Policy BP 6179 
Supplemental Instruction. Trustee Hill seconded; motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

Hill - yes 

Revious - yes 


Trustee Revious made a motion to approve revised Board Policy BP 
6162.54 - Test IntegrityfTest Preparation. Trustee Garcia seconded; 
motion carried 4-0: 

Garda - yes 

Gamer- yes 

Hernandez - absent 

Hill - yes 

Revious - yes 


Trustee Hill made a motion to approve revised Board Policy and Exhibit 
BP/E 5145.6 - Parental Notifications. Trustee Garcia seconded; motion 
carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

Hill- yes 

Revious - yes 
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PERSONNEL 

Trustee Garcia made a motion to take Personnel items "a" through "h" 
together. Trustee Revious seconded and motion carried 4-0: 

Garcia yes 
Garner - yes 
Hernandez - absent 
HiII- yes 
Revious - yes 

Then Trustee Garcia made a motion to approve Personnel items "a" 
through "h". Trustee Revious seconded, and the motion carried 4-0: 

Garcia - yes 
Garner - yes 
Hernandez absent 
HiII- yes 
Revious - yes 

The following items were approved: 

Classified 
• 	 Janice DeLoza, Bilingual Clerk Typist II - 5.0 hrs., Jefferson, effective 

12/15/14 
• 	 Ivane "Victor" Magana, Custodian II 8.0 hrs., (4.0 hrs. Kennedy/4.0 

hrs. King), effective 12/29/14 
Temporary Employees/Substitutes/Yard Supervisors 
• 	 Michael carrillo, Substitute Custodian I and Groundskeeper I, effective 

12/18/14 
• 	 Leo castillo, Yard Supervisor - 3.0 hrs., Simas, effective 1/12/15 
• 	 candace Crewse, Substitute Clerk Typist II, effective 12/4/14 
• 	 Sadie Escalera, Substitute Yard Supervisor, effective 12/3/14 
• 	 Ana Fregoso, Short-term yard Supervisor - 2.5 hrs., Kennedy, 

effective 1/12/15 to 2/27/15 
• 	 Aaron Green, Substitute Custodian I, effective 1/2/15 
• 	 Laura Halstead, Substitute Educational Interpreter, effective 12/4/14 
• 	 Anna Lopez, Short-term Yard Supervisor - 1.5 hrs., M,T,Th,F/1.0 hr. 

W, Roosevelt, effective 1/12/15 to 3/27/15 
• 	 Diana Lugo, Short-term Yard Supervisor - 1.0 hr., Jefferson, effective 

1/12/15 to 3/27/15 
• 	 Christopher Martin, Substitute Groundskeeper II, Irrigation Specialist 

and Warehouse, Reprographic and Mail Technician, effective 12/3/14 
• 	 Judy Mccarty-Winston, Substitute Yard Supervisor, effective 12/3/14 
• 	 Katelin Mello, Short-term Yard Supervisor -1.75 hrs., Kennedy, 

effective 1/12/15 to 3/2/7/15 
• 	 Vanessa Mendoza, Substitute READY Program Tutor, effective 12/3/14 
• 	 Emmerie Miller, Substitute READY Program Tutor, effective 12/3114 
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Item "a"- (can't) 
Employment 

Item 11fJ"_ 
Resignations 

Item "c"
Promotion 

Item "d'
Temporary Out of 
Class Assignment 

Item "e"_ 
More Hours 

Item "r
Decrease in Hours 

Item l'g"_ 
Leave ofAbsence 

Item ''h''
Volunteers 

• 	 Melissa Mullins, Substitute Yard Supervisor, effective 11/10/14 
• 	 Melanie Pimentel, Short-term yard Supervisor - 2.25 hrs., Washington, 

effective 1/12/15 to 3/27/15 
• 	 Menchu Rosaroso, Short-term Yard Supervisor - 1.0 hrs., Washington, 

effective 1/12/15 to 3/27/15 
• 	 Sylvia Soto, Short-term Yard Supervisor - 2.5 hrs., (1.0 hr., 

Roosevelt/1.5 hrs., Kennedy), effective 1/12/15 to 3/27/15 
• 	 Luis Valtierra Carrera, Substitute Groundskeeper II, effective 12/4/14 

• 	 Linda Garcia, Yard Supervisor - 2.5 hrs., Jefferson, effective 12/19/14 

• 	 Sabine Appleby, from READY Program Tutor - 4.5 hrs. to Educational 
Tutor K-6 - 3.5 hrs., Hamilton, effective 1/12/15 

• 	 Darla Purdy, from Clerk Typist II - 5.0 hrs., Kennedy to School 
Operations Officer - 8.0 hrs., Kennedy, effective 12/8/14 to 12/19/14 

• 	 Gennarina "Genella" Alvarez, Yard Supervisor, from 2.5 hrs. to 2.75 
hrs., Hamilton, effective 12/8/14 

• 	 Vanessa Banegas-Balbina, Food Service Worker I, from 2.5 hrs. to 3.0 
hrs., Washington, effective 1/12/15 

• 	 Jamie Barron, Food Service Worker I, from 2.5 hrs. to 3.0 hrs., 
Roosevelt, effective 1/12/15 

• 	 Earl Conro, Food Service Worker I - from 2.5 hrs. to 3.0 hrs., King, 
effective 1/12/15 

• 	 Naomi Gaffney, Food Service Worker I, from 2.5 hrs. to 3.0 hrs., 
Simas, effective 1/12/15 

• 	 Maribel Garcia, Food Service Worker I, from 2.5 hrs. to 3.0 hrs., 
Monroe, effective 1/12/15 

• 	 Amanda Henderson, Yard Supervisor - from 2.25 hrs. to 3.5 hrs., 
Washington, effective 11/3/14 

• 	 Veronica Leach, Yard Supervisor, from 1.5 hrs. to 1.75 hrs., Hamilton, 
effective 12/8/14 

• 	 Daisy Maya-Gaona, Food Service Worker I, from 2.0 hrs. to 2.5 hrs., 
Jefferson, effective 1/12/15 

• 	 Alma Pina, Food Service Worker I, from 2.5 hrs. to 3.0 hrs., Lincoln, 
effective 1/12/15 

• 	 Stephanie Trevino, Yard Supervisor, from 1.0 hr. to 2.5 hrs., 
Jefferson, effective 1/12/15 

• 	 Blanche Vanlandingham, Food Service Worker I, from 2.5 hrs. to 3.0 
hrs., Hamilton, effective 1/12/15 

• 	 Guadalupe Gonzalez, Yard Supervisor, from 2.25 hrs. to 1.75 hrs., 
Hamilton, effective 12/8/14 

• 	 Renee Barker, Yard Supervisor - 1.5 hrs., Monroe, effective 12/10/14 
to 12/19/14, medical 

• 	 Miranda Mendoza-Robinson, Teacher, Hamilton, effective 1/12/15 to 
1/30/15, baby bonding 

Name 	 School 
Andre Belton Hamilton 
Tiffany O'Daniel Jefferson 
Lucia Purser Jefferson 
Imelda Manzo King 
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Item "hR-{con't.) 
VDlIJl1teer.s 

Resolution #8-15 
Investment Policy 

Resolution #9-15: 
2014-15 Budget 
Revisions 

Adjournment 

Approved: 

Name School 

Maria Quiroz King 

Christie Barragan Monroe 

Fatima calvario Richmond 

Heather Cernosek Richmond 

Guadalupe Mendoza Richmond 

Sara Reyna Richmond 

Cecilia Lopez-Machado Roosevelt 

Tracy canalez Simas 

Alicia Gomez Simas 

Salma Ibarra Simas 

Linda Rowe Simas 

Judith Weaver Simas 


FINANCIAL 
Trustee Garcia made motion to approve Resolution #8-15: Approving the 
Kings County Director of Finances' Statement of Investment Policy and 
Delegating Investment Authority to the Kings County Director of Finance. 
Trustee Hill seconded, motion carried 4-0: 

Garcia - yes 

Garner - yes 

Hernandez - absent 

HiII- yes 

Revious - yes 


Trustee Hill made a motion to approve Resolution #9-15: Revision of the 
2014-15 Budget. Trustee Garcia seconded, motion carried 4-0: 

Garcia -yes 
Garner - yes 
Hernandez - absent 
HiII- yes 
Revious - yes 

There being no further business, President Garner adjourned the meeting 

at 5:56 p.m. 


Respectfully submitted, 


Paul J. Terry, 

Secretary to the Board of Trustees 


Jeff Garner, President Lupe Hernandez, Clerk 
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Inters - OUT 
;;No NO.· Sch Req:d .; .flome S(:h 1:i;BD Dilte 

0-091 A Lakeside Simas 1/20/2015 
0-092 A Kit Carson Wilson 1/20/2015 

Inters-IN 

No:;:· ND:'., Sc!~Req'dj HO(l1e S~tl· . bate :~);,; 

1-112 A Washington Lakeside 1/20/2015 
1-113 A Roosevelt Armona 1/20/2015 
1-114 A Richmond Lakeside 1/20/2015 
1-115 A Richmond Lakeside 1/20/2015 
1-116 A Washington Armona 1/20/2015 
H17 D Monroe Pioneer 1/20/2015 
1-118 A Roosevelt Armona 1/20/2015 
1-119 A JFK Armona 1/20/2015 
1-120 A Simas Pioneer 1/20/2015 
1-121 A Rkhmond Pioneer 1/20/2015 
1-122 A Richmond Pioneer 1/20/2015 
1-123 A Monroe Lakeside 1/20/2015 
1-124 A Monroe Lakeside 1/20/2015 
1-125 A Wilson Kerman 1/20/2015 
1-126 A Washington lakeside 1/20/2015 
1-127 A Washington Armona 1/20/2015 
1-128 A Washington Armona 1/20/2015 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr. Paul J. Terry 


FROM: Kristina Baldwin 
 \06 
DATE: 1116/15 

FOR: IZI Boa·d Meeting 
0 Superintendent's Cabinet 

FOR: 0 Infonnation 
IZI Action 

Date you wish to have your item considered: 1128/15 

ITEM: Edison International for $150.00 

PURPOSE: instructional supplies 

FISCAL IMPACT: Increase of$150.00 to Simas School General Purpose Budget. 

RECOMMENDATIONS: accept donation 

ADM-OlS 
7/07 
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HANFORD ELEMENTARY SCHOOL DISTRICT 


Agenda Request Form 


TO: Dr. Paul J. Terry 

FROM: Ramiro Flores 

DATE: 1/1312015 

FOR: (X) Board Meeting 
( ) Superintendent's Cabinet 

FOR: ( ) Information 
(X) Action 

Date you wish to have your item considered: January 28, 2015 

ITEM: Consider approval of donation to Hamilton School from Box Tops 
Ed ucation in the amount of $313.60. 

PURPOSE: To be used to purchase additional sports/play equipment and 

classroom supplies. 


FISCAL IMPACT: 


Increase of $313.60 to account #0100-0000-0-1110-1000-430001-029-0000. 


RECOMMENDATION: Accept donation. 




15/65 


HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: Board of Trustees 

FROM: Paul J. Terry, Ed. D. 

DATE: January 22,2015 

FOR: (X) Board Meeting 
() Superintendent's Cabinet 

FOR: (X) Information 
() Action 

Date you wish to have your item considered: January 28,2015 

ITEM: 	 Receive information on 2015-2016 Local Control Accountability Plan 
(LCAP). 

PURPOSE: 


FISCAL IMPACT: 


RECOMMENDATION: 
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HANFORD ELEMENTARY SCHOOL DISTRlCT 


Agenda Request Form 


TO: Dr. Paul J. Terry 

FROM: Nancy White 

DATE: January 20, 2015 

FOR: (X) Board Meeting 
( ) Superintendent's Cabinet 

FOR: (X) Information 
( ) Action 

Date you wish to have your item considered: January 28, 2015 


ITEM: 

Receive for information the following revised Board Policy and Administrative 

Regulation: BP/AR 3551 Food Services Operations/Cafeteria Fund. 


PURPOSE: 

The following Board Policy and Administrative Regulation reflect changes (see 

underlined and strikeouts) that are necessary to align with current practices and 

procedures as well as recommendations by CSBA due to State and Federal law 

mandates and Education Code changes. 


FISCAL IMPACT: 

None. 


RECOMMENDATION: 

Consider for adoption at the next regular Board Meeting. 
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HanfordESD 
Board Policy 
Food Service Operations/Cafeteria Fund 

BP 3551 
Business and Noninstructional Operations 

The Boaffi of Tmstees inte!!es 1J:iat, insofill' as possible, sehoal fuod serviees shall be a 
self supportiag, nonpffifit program, Upoa reeoHlffieaeatioH of1J:ie Supeaateneeat or EiesigHee, 
1J:ie Boaffi shall re~<ie'lIIHlEl ap!lffi'/e Hleal j'lriees, Program ooaooial reports shall be preseHted 
regularly to 1J:ie Boaffi, 

Adult Hleals Hlay be offered to eHIjlloyees as a Hlaner of !lOWlemenee, ffisafill' as 1J:!ese Hleals 
may inelude feElerally denatee fuod eOHlffioElities, their !lase shall be set hlgller 1J:iaa 1J:iat of 
stHtleat meals so as to reiHlbursa 1J:ie foad serviee pffigram for 1J:ie total eost ofprO'lidiHg adult 
Il.'lCakr. 

The S<I!lerinteHdeat or desigHee shall establish II cafeteria furle iHde!lenaent oftae aistriet's 
general furld. 

The '""ages, salaries aad benefits of fuod service employees shall be paia Boom 1J:!e eafeteria fBBEl. 
(Bauaatian Caae 3 g 103) 

The Board of Trustees intends that school food services shall be a self-supporting, nonprofit 
program. To ensure program quality and increase cost effectiveness, the Superintendent or 
designee shall centralize and direct the purchasing of food and supplies, the planning of menus, 
and the auditing of all food service accounts for the district. 

(ef 3100 - Budget) 

(ef 3300 • Expenditures and Purchases) 

(ef 3311 - Bid~) 


(cf 3550 - Food Service/Child Nutrition Program) 

(cf 3552 . Slimmer Meal Program) 

(if. 3553 Pree 6luJ Redueed PFiee Meals1 


(ef 5030 . STUdent Wellness) 


The Superintendent or designe~§\1all ensure that all food service personnel possess appropriate 
gualifications and receive ongoing professional development related to the effective management 
and impjem"m!ation of the district's food service program, 

(ef 4231·StaffDevelopment! 
(s;j1JJL:StafjDeveiopmenf) 

At least once each year, food service administrators. other appropriate personnel who conduct or 
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oversee administrative procedures, and other food service personnel shall receive training 
provided by the California Department of EducatioI) (CDE). (42 e;;c 1776) 

Meal Sales 

Meals mav be sold to students. district employees, Board members, and employees or..members 
of the fund or association maintaining the cafeteria, (Education Code 38082) 

Meal prices, as recommended by the Superintendent or designee and approved bv the Board, 
shall be based on the costs of providing food services and consistent with Edllcation Code 38084 
and 42 IT;;C 1760. 

Students who are enrolled in the free or reduced-price meal program shall recei ve meals free of 
charge or at a reduced price in accordance with law, Board policy, and administrative regulation. 

(cf. 3553 - Free and Redu.ced Price Meals) 

Meals mav be sold to nonstudents, including parents(guardians, volun.!e.ers. students' siblings. or 
Qther individuals. who are on camplls for a legitimate purpose, Any meals served to nOl1Students 
shall not be subsidized bv federal or state reimbursements. food service revenues, or U.S. 
Department of All.ricu/tme (USDA) foods. 

Cafeteria Fund 

The Superintendent or designee shall establish a cafeteria fund independent of the district's 
general fund. 

The wages, salaries, and benefits of food service employees shall be paid from the cafeteria fund. 
(Education Code 38103) 

The Superintendent or designee shall ensureJhat stale and federal funds provided through school 
!1ll!al programs are allocated only forJ2lll'illlses related to the operation or improvement offood 
services and reasonable and necessary indirect program costs as allowed by law. 

{d:}400 - Manaf!emeni ofDistrict "4J'selsIAccountsi 
(ef 3460 - Financial Reports and AccountuhiliM 

Contracts with Outside Services 

Wi!h Beard ajljlfe¥al, !he district may eaiep Hue a eentroct ..,n!h a jlri'late COlBj3aHj' !hat enables a 
sehool to oJ3emte a franchise offering fast mod iteHls fur sale to stli£kffits, The franchise 
agIeeHleat and fued jlllfeftases sltalille sHl3jeet to tfte eOlBj3etiti're bidding requirements efthe 
National Scnool Limen and genool Breakfast ProgIams. 

With Board approval, the district may enter into a contract for food service consulting services or 
management services in one or more district schools. (Education Code 451 03.~42 USC lZ~h 
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7 CFR 210.16) 

(ef 3312 - Contracts) 
ref 3600- Consultants) 

Program Monitoring and Evaluation 

The Superintendent or designee shall present to the Board. at least annually. fin:l,!)~i<!Lreports 
regarding revenues and expenditures related to the food seryice progrl'l.rr:h 

The Superintendent or designee shall provide all necessary documentation required for the 
Administrative Review conducted by the CDE to ensure compliance of the district's food service 
program with federal requirements related to maintlmance of the nonprofit school food service 
account.Pl'lid lunch equity, revenue from nonprOgran1 goods. indir:~q costs, and USDA foods. 

(ef 3555 - Nutrition Program Compliance) 

Legal Reference: 
~DUCl\Tlo.N COD~ 

38999 38095 Cafeterias, furuis and aeeeunts 
3810038103 Cafeterias, alleeatien efeharges 
42646 A:itefflate payrell preeeekire 
45 H13.5 CeBtraets fur managemeIlt eensHltiHg serviees 
49490 49493 Seheel breakfast and hIDeh j3fsgrams 
49500 49305 Seheel meals 
85260 Alternate payrell proceekire 

Management ResetlFees; 
COO M'ANAGE~NT ADVISORlES 
9600.94 Implementatien efBdllcatien Cede 45HJ3.5, 94 III 
970G.95 Fieal R1:de for the :Natiena! Scheel LllaeH P<-egram and Scheel Brealcfast Pregram, 
95 115 
CDe p.ugLlCAT1(»TS 
Standards efBKeellence fur Seheol Nlltriii9l1 Programs: A Self Assessmeet GHide fur SOOeel
Distriet Fisea! PeHey Teams, 1989 

Legal Reference: 
EDUCATION CODE 
38080-38086 Cafeteria. establishment and use 
38090·38095 Cafeterias.. fimd~ and accounts 
38100-38103 Cafeterias. allocation ofchgrges 
42646 Alternate pal/roll procedure 
1.~l03,5 Contracts (or management consulting services; restrictions 
49490-49493 School breakfast and lunch profJrams 
49500-49505 School meals 
49554 Contract (or services 
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Legal Reference. (cont.) 
HEALTH AND SAFETY CODE 
11370.0.-11·/.137 California Retail Food Code 
CODE OF REGULATIONS, TITLE 5 
/5550.-15565 School lunch and breakfast programs 
UNITED ST4TES CODE, TITLE 42 
1751-17691 School lunch programs 
1ll.Lcl121 Child nutrition, including: 
1773 School breakias£program 
CODE OF FEDERAL REGULATIONS TITLE 2 
225 Cost Principles for Slq£?,Local, and Indian Tribal GOy'@.f:nments 
CODE OF FEDERAL REGULATIONS TITLE 7 
210..1-210..31 National School Lunch PrognllJl 
220..1-220.21 National School Breakfost Program 
250..1:].50. 70. USDA foods 

M(].IJpgement Resources: 
CALIFORNL4 DEPARTA-fENT OF EDUCATION PljlllJCATIONS 
California SchQOI Accounting Mallual 
Food Distribulion Program Administralive Manual 
Cafeteria Funds--Allowable Uses, Management Bulletin NSD-SNP-o.7-2013. Afav £0.0. 
Paid Lunch E,qllify Requirement, lvfanagementIJulletin USDA-SN P-16-20 lLOctober 
20.12 
Storage and Inventory Management of United States Department ofAgriculture (USDA) 
Donated Foods, Management Bulletin USDA-FDP-o.2-2o.1D, August 2010 
Clarification for the Use ofAilemale Meals in the National School Lunch and School 
Br?flkji:lst Programs: and the Handlinf;!o( Unpaid Meal Charges, Management Bulletin 
USDA-SNP-01-2008, February20o.8 
Adult and Sibling .Meals in the National School Lunch and School Breakfast Programs, 
Management Bulletin 00-111, July200Q 
Us. DEPARTMENT OF AGRICULTURE PUBLICATIONS 
FinanCiallvfanagement oUhe School Meal Programs, Correspondence, August 30,2013 
Indir.e.ctCosts: Guidance for State Agencies and School Food Authorities, 2011 
Us. DEPARTJllfENT OF EDUCATION GUIDANCE 
FA Os About Schoolkleals 
WEB SITES 
California Department o(Education, Nutrition Services Division: 
hup://wwiv.cde.ca.gov/ls/!J.1! 
California School Niltrilion Association: http://www.calsna.ol'g 
Us. Department ofAgricullure, Food and Nutritiongervice: http://www.fns,usda.gov/cnd 
US Department orEdl/cation: http://www.edgov 

Policy HANFORD ELEMENTARY SCHOOL DISTRICT 
adopted: May 16,2001 Hanford, California 
re,::i.~ed: 

http://www.edgov
http://www.fns,usda.gov/cnd
http://www.calsna.ol'g
http:USDA-FDP-o.2-2o.1D
http:250..1:].50
mailto:GOy'@.f:nments
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HanfordESD 
Administrative Regulation 
Food Service Operations/Cafeteria Fund 

AR3551 
Business and Noninstructional Operations 

Payments for Meals 

With the exception of~t.udents who are eligible ton~ceive meals at no (;QsL studentsmay pay on 
a per-meal basis or may submit payments in advance. The Superintendent or designee shall 
maintain a svstem for accurately recording payme:ms received and tracking meals provided to 
each student. 

(("0550 - Food ServiQg(C'hild Nutrition Program) 
{f0552 - Summer Meal Programl 
(c(3553 - Free and Reduced Price A1eals) 
(c(3555 .~ Nutrition Program Compliance) 

At the beginning of the school year, parentsiguardians shaH be notified of the district's meal 
D.!iyment PQlicies and enco!Jmged to prepay for mealsw)lenever possible. 

(cO 113 - District and School Web Site,,) 

Students and their parentsiguardians shall be notified whenever their account has a zero balance. 
Whenever a student's account has an unpaidbalance of$3 or more, srudents requesting a meal 
il,fC offered an alternative me!ll until the accolmt unpaid balance is paid. 

In cases of repeated nonpayment by a student. the Superintendent or designee may contact 
parents/guardims to di~cuss the reasons for the nonpayment. The Superintendent or designee 
m!iY evaluate individual circumstances to detemline if the student's parents/guardians need 
assistance completing an application for free or reduced-price meals or need referral to social 
services. 

In order to ayoid potential misuse of a student's food service account by someone other than the 
student in whose name the account has been established, the Superintendent or designee shall 
verify a student's identity when setting up the account and when charging any meal to the 
account. The Superintendent or designee shall investigate any claim that a bill does not belong 
to a student or is inaccurate, shall not require a student to pav a bill that appears to be the result 
of identity theft, and shall open a new account with a new account number for a student who 
appears to be the subiect of identity theft. 

(ef. 1340 - Access to District Reeordsi 
(er 3580 - District Records) 
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Reimbursement Claims 

The Superintendent or designee sQllll maintaillrecords of the number of meals served each day 
bv school site and by category offree. reduced-price. and full-price meals. The Superintendent 
or designee shall submit reimbursement c1aim~ for scbool meals t(j the California Department of 
Edu~!ltion(CDE)using the online Child Nutrition Information and Payment System. 

Cafeteria Fund 

All proceeds from food sales and other services offered by the cafeteria shall be deposited in the 
cafeteria fund as provided by law. The income and expenditures of any cafeteria revolving 
account established by the Board of Trustees shall be recorded as income and expenditures of the 
cafeteria fund. (Education Code 38090, 38091, and 38092) 

ret: 3100 - BudgeO

ref 3300 -Expend!lurgs_and Pwchasesl 


The cafeteria fund shall be used only for BOElfd autheE;;;ed those expenditures authorized llyJhe 
Board as necessary for the operation of school cafeterias as EiefineEi in accordance with 
Education Code 38100:38103. CFR 225, and the California School Accounting Manual ef

apprepriately reperted to the Califemia Dapar-tment efBffif6atien. (Education Code 38091, 
38101; 2 CFR 225) 

These expenditures may include, but are not limited to, expenditures for the following: 
(Education Code 38091) 

1. 	 Construction, alteration, or improvement of a central food processing plant 

2. 	 Lease, purchase or installation of additional cafeteria equipment ofthe central food 
processing plant 

3. 	 Vending machines and their installation and housing 

4. 	 Computer equipment and related software 

5. 	 Lease or purchase of vehicles used primarily in cOIlllection with the central food 
processing plant 

Any charges to, or transfers from, a food service program shall be dated and accompanied by a 
"ritten explanation of the expenditure's purpose and basis. (Education Code 3810 I) 

Cef 3110- Transfer o(Fum;]Ji) 

Any funds derived from the sale of cafeteria food and deposited in a Board-established cafeteria 
equipment reserve shall be used only for the purchase, lease, maintenance or replacement of 
cafeteria equipment. (Education Code 38102) 

Indirect costs charge.:! to the fQod service program sl1all be based on either the district's prior year 
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indirect cost rate or the statewide average approved indirect cost rate for the second prior fiscal 
~r, whichever is less. (Education Co<!~J81 0 I) 

NeLcashresources in thenQIlprofit school food service shall not exceed three months average 
expenditures. (2 CFR 210.14) 

U.S. Department of Agriculture Foods 

The Superintendent or designee shall ensure that foods received through the U.S. Department of 
AgricultureJUSDA) are handled. stored, and distributed in facilities which: C7 CFR 250.14) 

I. Are sanitary and free from rodent. bird, insect. and other animal infestation 

2. Safeguard foodsagainst theft. spoilage, all,<!other loss 

3. Maintain foods at proper storage temperatures 

4. Store foods ()ff the floor in a m!loJ1I!cOO allow for adequate ventilation 

5. Take other protective measures as may be necessarv 

The Superintendent or designee shall maintain inventories of USDA foods in accordance with 7 
CFR 250.59 (IIld CDE llmc.ecltm:s, and shall ensure that foods are used before their expiration 
dates. 

USDA foods shaH be used in schoolllU1ches as far as practicable. USDA foods also may be 
used in other nonprofit food service activities, including, but not limited to, school breakfasts or 
other meals, a 1a carte foods sold to students. meals served to adults directly involved in the 
operation ap<tilgministration of the food service and to other school staff, and training in 
nutrition, health, food service, or general home economics instruction for students, provided thaL 
any rcvcnues from such activities accflJetoJhe district's nonprofit food service accountmD CFR 
250.60) 

Contracts with Outside Services 

The term of any contract for food service management or consulting services shall not exceed 
9J!~year. Anyrcncv,ral of the contract or fL1rtheLr~(Juests for proposals to provide such services 
shall be considered on a year-to-vear l!i1si§, (Education Code 45103.5; 7 CFR 210.16) 

Any contract for management of the food service operation shall be approved by CDE and 
comply with the conditions in Education Code 49554 and 7 CFR 21 0.16 as applicable. The 
district shall retain control of the qualitv, extent,J!I1ggeneral nature of its food services, 
including prices to be charged to students for meals, and shall monitor the food service operation 
through periogi£_on-sitevisils. The district shall not enter into a contract with a food service 
conJPJ'I.llY to provide a la carte food services only. unless the company agrees to offer free, 
reduced-price, and full-price reimbursable meals to all eligible students. (Education Code 49554; 
42 USC 1758: 7 CFR 210.16) 
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Anv contract for consulting services shall not result in the supervision of food service classified 
staff by lD<::.!ll@agement consultant. nor shall it result in the elimination of any food service 
classified staff or PQ~itiQI}()LbAve any adverse effect on the wages. benefits. or other tenus and 
conditions of emulovment of classified food service staff or positions, All persons providing 
consu\tingservices shall be subject to applicable emploYment conditions related to health and. 
safety as listed in Education Code 45103,5, (Education Code 45103,5) 

ref 33 I2~(Q!1/racls) 


ref 3515,6 - CriI11111C11J1w:;kgrQlmd Checks (or Contractors) 

(ef 3600 . Consultants) 

(c;LJJU.:!/4.2 J2, .f.1.f.3 J2..f. - Health Examinations) 

(ef nI2 - A12Poilllme.!11,l:J!}1.d Conditions o(Emplovment) 


Regulation HANFORD ELEMENTARY SCHOOL DISTRlCT 
approved: April 16, 1997 Hanford, California 
reviewed: May 16,2001 
reviewed: 2015 

mailto:lD<::.!ll@agement
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: 	 Paul Terry, EdD. 

FROM: Doug Carlton 
DATE: January 20, 2015 

For: 	 I2J Board Meeting 
D Superintendent's Cabinet 

For: 	 D Information 
I2J Action 

Date you wish to have your item considered: January 28. 2015 

ITEM: Approve Consolidated Application for Funding Categorical Aid Programs (Winter Release) 

PURPOSE: The Consolidated Application is the document that is used to apply for. and report on 
several federal and state categorical aid programs including: 
Title I Low Income Students 
Title II Teacher Quality 
Title III English Learners 

FISCAL IMPACT: 	 Approximately $2.9 million in categorical funding is requested through the 
Consolidated Application. 

RECOMMENDATION: Approve the Consolidated Application for Funding Categorical Aid Programs 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Paul Terry, Ed.D. 

FROM: Doug Carlton 
DATE: January 20,2015 

For: ~ Board Meeting o Superintendent's Cabinet 

For: o Information 
~ Action 

Date you wish to have your item considered: January 28,2015 

ITEM: 
Consider approval of waiver renewal to California Dept. of Education to combine school site councils of 
Community Day School and Hamilton School. 

PURPOSE: 
The small student and teacher population, combined with students' temporary placement at CDS make 
it difficult to maintain a stable School Site Council. Combining the SSCs from Hamilton and CDS 
provides a consistent, stable School Site Council. The joint SSC draws proportional school council 
representation from both schools. 

FISCAL IMPACT: 
None. 

RECOMMENDATION: 

Approve waiver renewal to CDE to combine CDS and Hamilton school site councils. 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: 	 Paul Terry, Ed.D. 

FROM: Doug Carlton 
DATE: January 20,2015 

For: 	 [8! Board Meeting 
D Superintendent's Cabinet 

For: 	 D Information 
[8! Action 

Date you wish to have your item considered: January 28,2015 


ITEM: 

Consider approval of consultant contract with Edupoint to develop Spanish versions of HESD report 

cards for the Synergy student information system. 


PURPOSE: Teachers/schools will have the ability to create and print Spanish versions of student 

report cards. 


FISCAL IMPACT: $6,000 


RECOMMENDATION: 


Approve consultant contract to develop Spanish versions of HESD report cards. 
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~d,!point 
1955 South Val Vista Drive, Suite 200 

Mesa, Arizona 85204 
Price Quote 

Date: 	 01/08/2015 
Quote Number: 	 20150108-1 
School District: 	 Hanford Elementary School District 

Doug Carlton 
Director, Program Evaluation 
714 N. White St. 

Hanford, CA 93230 
Phone: 559.585.3667 
Fax: 559.584.7833 
Email: dcarlton@hesd.k12.ca. ~s 

Statement of Work: TK - 8" Grade Spanisr Report Cards 

Specialist: Teresa Brady 

Fee: 


Five (5) Days @ $1,200 per day Total: $6,000.00 


Estimated Completion Date: February 6, 2015 


Estimated Completion Date is Pending Approved Quote Received no later thon 1/20/2015. 


Accep:ance 

Hanford School Representative Date 

01/09/2015 
Edupoint Representative Date 

This quotation is valid for thirty (30) days/ unless otherwise extended in writing by an authorized 
representative of Edupoint Educational Systems, Ltc. 

http:6,000.00
mailto:dcarlton@hesd.k12.ca
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HANFORD ELEMENTARY SCHOOL DISTRICT 


Agenda Request Form 


TO: Dr. Paul J. Terry 

FROM: Gerry Mulligan Gilt. 

DATE: January 20, 2015 

FOR: (X) Board Meeting 
( ) Superintendent's Cabinet 

FOR: ( ) Information 
(X) Action 

Date you wish to have your item considered: January 28, 2015 

ITEM: 
Consider approval of Architectural Services Agreement with Mangini Associates, 
Inc. - TPM for the Band Room upgrade at Woodrow Wilson Jr. High School. 

PURPOSE: 
Mangini Associates, Inc. - TPM to provide the District with architectural services 
for the Band Room upgrade at Woodrow Wilson Jr. High School. 

FISCAL IMPACT: 
The estimated architect's fee for this project is $15,000. This project will be paid 
from the Special Reserve - Capital Facilities Fund. 

RECOMMENDATION: 
Approve Architectural Services Agreement with Mangini Associates, Inc. - TPM 
for the Band Room upgrade at Woodrow Wilson Jr. High School. 
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HANFORD ELEMENTARY SCHOOL DISTRlCT 

Agenda Request Form 

TO: Dr. Paul J. Terry 

FROM: Nancy White 

DATE: January 20, 2015 

FOR: (X) Board Meeting 

( ) Superintendent's Cabinet 

FOR: ( ) Information 

(X) Action 

Date YOlj wish to have your item considered: January 28, 2015 

ITEM: 

Consider approval of Preconstruction Services Agreement with David A. Bush, 

Inc. for the Kitchen Remodel at Woodrow Wilson Jr. High SchooL 


PURPOSE: 

Together with our Architect, we submitted a plan for the remodel of the Kitchen at 

Woodrow Wilson Jr. High school to the California Department of Education 
Child Nutrition Division. CDE's approval is needed to allow use of any Cafeteria 

Funds on the Project. We have received CDE's approval of the Project. 


We are now ready to proceed with securing a construction contract for this 

Project. We recommend using the Lease - Leaseback method of bidding for 

contracting for the work. The first step in this process is to enter into a 

Preconstruction Services Agreement with a Contractor to review the project plans 

and specifications, establish a bid package and provide the District with a 

Guaranteed Maximum Price for the Project. We recommend contracting with 

David A. Bush, Inc. for this project. 


This Lease-Leaseback method has been reviewed with and approved by our 

legal counsel. 


FISCAL IMPACT: 

The lease - leaseback method allows the District to negotiate the price with the 

Contractor. 


Based on the CDE - Nutrition Services Division approval of the Project, 

approximately 70% of the Project may be paid for from the Cafeteria Fund. The 

remaining 30% will be paid for from Fund 4000 - Capital Facilities. 


RECOMMENDATION: 

Approve Preconstruction Services Agreement with David A. Bush, Inc. for the 

Kitchen Remodel at Woodrow Wilson Jr. High School. 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

AGENDA REQUEST FORM 

TO: Dr. PaulJ. Te~ 


FROM: Joy GableCB 


DATE: January 15,2015 


FOR: r25J Board Meeting 
o Superintendent's Cabinet 


FOR: 0 Information 

r25J Action 

Date you wish to have your item considered: January 28, 2015 

ITEM: Consider approval of the following revised Board Policy and 
Administrative Regulation: 

• BP 6142.91 - Reading/Language Arts Instruction 

PURPOSE: 	 The following Board Policy and Administrative Regulation reflect 
changes (see underlined and strikeouts) that are necessary to align 
with current practices and procedures as well as reconunendations 
by CSBA due to State and Federal law mandates and Education 
Code changes. 

FISCAL IMPACT: 	 None 

RECOMMENDATIONS: 	 Consider for adoption at the next regular Board Meeting. 

ADM-OI8 
8/04 
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Hanford ESD 
Board Policy 
ReadingILanguage Arts Instruction 

BP 6142.91 
Instruction 

. 
The Governinz.Board of Trustees recognizes that reading and other language arts constitute the 
basic foundation for learning in other diseiplilles,Studellts sh81dd de'<'elop aHweas of study, 
The Boar:cLdesires to offer a comprehensive, balanc<,;d reading/language arts program that 
ensures all students have the skills necessary to read fluently and for meaning and deyelops. 
students' appreciation for literature-at*l-fGf~'iIS a meaas 10 aequire knowledge. Tllil;ralse
shollid develop. The program shall integrate reading and oral and written language skills that 
enable thenHo effeetively communicate with others!!l'lsactivjties in order to PIliideffective 
cO!JUlluni9Jl,tioll.skills. 

(cf. 6143 - Courses of Study) 

The 'Beard desires to~r a comprehensive, balanced l'eadi~llangllage arts program that 
eilSllfeS that all stadeffis huve the skills neeessarj to fesd flllently and for meflaiag. The program
shull integrate reading, ..vritiHg;-.speaking and listening activities in-&der-teootkl-£treng
cOffiffillnieation skills. 

E9L",ach~~~ lev~tj\:l~J3oanl2h~J adopt l!~adelT!i.c standards for reading/language art~!hat 
meet or exceed the Corrlfnpn~Core State Stan.dard,\._The SU1Jerintende!l!.QLdesigllee~halL 
develop or select curri~ula that ar~ed with these standards and the state curriculum 
framework. 

Ih..t'. di~i£1:§ reading/language arts prograf!l~llflll.!!ddr~~ thefollo~\Ving.~trands whichE.Kthe 
basis fou~ading/language arts instruction and learning: 

_1.__ ReadillK-Foundational skills, text compJexityand analYsis. ulld the growth of 
comprehension 

f' .. in reading Writing: Text types, responding to reading, production and 
Wfi.tit~gistribution of writings, and research 

3. Speaking and listenin&i-QtallanguagiLclevelopmel1t, compts:hel1iioll.1)t':.1ible. 
communication. and collaboration 

4.L .Language: Conventions, effective use,knowledge of language. and vocabulary 

(cf. 6011 - Academic Standards) 
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TeaeftefS afe ElffiloW'aged to lise a "'ariel), efinstruetienal strategies to accommodate the needs of 
begimJing readers and the 'iaf)'iRg abilities ofmore ad¥aficed readefS. The 
SHjleriRtolldeHIIPriReipai Of desigllee shall provide professional e!evslopment oppertlmilies 10 
enstlftl that teaebers afe knewlee!geaele aeaH! haw sllidellts develop laagllilge skills, af6 able {&

aaal)'l!e srue!ellls' de'felopillg literacy aIld are able 10 draw from a Ya:rioty of instractional 
strategies aIle! materials. 

The Superintendent 

The SllflerintendentiPrineipai or designee shall ensure that the district's readingllanguage arts 

program offers sufficient access to readiRgstandards-aligned textbooks and otber instructional 

materials. The program shall provide instructional materials of varying levels of difficulty, 

including fiction and nonfiction works, so that students are continually reading at an appropriate 

level. In addition, technology should be available to support all areas ofliteracy. 


(cf. 6141 - Curriculum Development and Evaluation) 

(cf. 6161.1 - Selection and Evaluation oflnstructional Materials) 

(cf. 6161.11 - Snpplementary Instructional Materials) 

(cf. 6162.7 Use of TeelJHolagy if! Illsiruetian6163.1 - Library Media Centers) 

(ef. 6163.1 Library Media CeRters) 


Grades K 3 

Teachers are expected to use a variety of instructional strategies to accommodate the district'{l

early literaoy needs of beginning readers and the varying abilities of more advanced readers. The 

program shall be to caSHre that provide ongoing diagnosisof students' skills and. as needed, may 

provide supplementary instruction during the school day and/or outside the regular school 

session to assist students are ablewh9 are experiencing qif:(i(;ulty learnjIlg to read. 


(cf. 5148.2 - Before/After School Programs) 

(ef. 6174 - Education for English!"i:\nguage Learners) 

(ef. (jJ76 - Weekend/Saturday Classes) 

(ef. 6177 - Summer Learning Programs) 

(ef. 6179 - Supplemental Instruction) 


TIle· flHelT~ly and at grade levellly the eue! of third gJiB:de. Ta reaeh this goal;-the

SuperintendentfPrineipal or designee shall design a llalaneee! andoemj9rehensiyo reae!inglmake 

available pmfession<'ll,:!,:welopment opportunitic:s that are designed tC). provide instructional staff 

with knowledge about how students develop language skills, the ability to analyze students' 

literacy levels, and mastery of a varietYQf instructional stnltegles and materials. 


(ef 4131 • StatI!?eve!Qpment) 
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(cf. 4222 - Teacher AideslParaprofessionalsl 
(of. 423 I:StafI Development) 
(cr. 4331 - StaffDevelopmentl 

The af!s.Superintendent or designee shall provide the Board with data from state and district 
reading assessments and program with tHe fullewing compoflcflts:evalua,tions to enable the 
Board to monitor progran1 effectiveness. 

1. Explieit skill develoj'lmeflt fur beginniflg readers tHM iflcludes-j'lhonemie awareness;, 

phonies aruI deeoaiflg skills, and suffieieBt practice and repetitioa of these skills 

(cr. 0500 - Accountability) 

(cf. 6162.5 - Student Assessment) 

(cf. 6162.51 - State Academic AehievementTests) 

(ef. 6162.52 - HighSchool Exit Examination) 

(e£ 6190 - Evaluation of the Instructional Program) 


+0- g)(plieit and systemMie instFUetiofl in reading skills; strategies and voeallulary
development. 

3. A strong literature, langtlf;ge ana comprehension program th<tt ioo\udes a ealanee ofom1 
aFHl written language 

4. Ongoing diagnosis of iooividual students' skills 

5. An early intervention pregraffi th<tt provides assistanee to ehilElren at risk of reaGing 
failure 

TeaoHers ffiuYP<lrtieipate in trainingaetivities designed !oassist them in iffiplementing-a
oomprehensive K 3 reading prograFft.

Grades q 8 

The goard recognizes thM roading/taug\1age arts instruetion is an integral cOlllPonent of-tlle
eurrieultlffi M all~grade levels. Continuous j'lrogFess in fh.enoy aRd 6ompFehension shall Be !he 
goal ofreadiHgl!anguage arts iHstmetion in grades 4 8. 

~j3rogram in these grades shall promote reaeing fur subject matter eomj3rehension, de'.'oloping 
understanding of progressively more advanced reading material, analyzing and disGussing a 
¥ariety of reading materials, insFeasing tHo frequeney of reading, developing more eomple)( 
writing skills vtllh attention to eOFllj39silion and vocabulary, and developing elHer 
eomm,miealions skiJIs. 

When students in these grades do net have fully de'ieleped readin!9lJanguage arts skills, resotlJ:ees 
shall be made available Ie assist them iH reaching a reading level sufHeient Ie meet the demanEIs
ofgfade leyel FIlMeRa!. Staffa! all grade levels and in every subject shall talce responsibility for 
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st!j3!lorting and el.pWlding studeR/s' li/eraey skills. 

Legal Reference: 
EDUCATION CODE 
42239.1 FoodiRg fer intensive reading prograrns ifl grades K 4 
4427711505 41508 Pupil Retention Block Grant 
41530-41532 Professional growth requiFeflleflts; professional develoj1rnellt ifl 
readingDevelQ:l1ffiept Block Grant 
44735~Teaching as a Priority Block Grant 
44755 44759.744757.5 Teacher readiflg instruction de\'eloprnent programRea£iing Instruction 
Development Program, K-3 
,14830 Bmploymellt efeertifieated pefSofls 
44831 Certifieation qualifieatioflS 
51210 	 Areas of study, grades I throaga_6 
51220 	 Areas of study, grades 7-tlli~12 
53000 53006 Compreaensive reading leadership J3rogram 
53Q25 	5303 I I,n/snslve readiflg program fer grades K 4 
53Q50 	53057 Governor's readiflg award j1rogram 
53075 	 Publie iHvol"efllent reading OaFBllaign 
60119 	 Sufficiency of textbooks and instructional materials 
60200A Fundamental skills~ 
60207 	 Curriculum frameworks 
60350-60352 Core reading program instructional materials 

60605 State-adopted content and performance standard§jn core curricular areas 


I' 	 60(5Q5.8 Common Core standards 
99220-99221 California Reading Professional Development Institutes 
99230-99242 Mathematics and Reading Professional Developnltmt Program (AB 466 trainings) 
CODE OF REGULATIONS, TITLE 5 
9535 Purchase ofnonadopted core reading program instructional materials 
11980-11985 Mathematics and Reading Professional Development Program (AB 466 trainings) 
11991-11991.2 Reading First achievement index 
UNITED STATES CODE. TITLE 20 
6381-6381k EYen Start Family Literacv Program 
6383 Improving literacy through school libraries 

Management Resources: 
CSBA -PUBLICATIONS 
Every St·.:dent Can Read, E ..'ery Student Wil! Read, Rellort of tho CSBA Reading ~Foree, 
May 1995 
COE PROGRAM ADVISORIES 
l028.93-Continaing-lmplemelltation eftheGoverning to the Core. Governance Briefs 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
California CQl]1mon Core State Standards: English-_Language Arts Framework, CIL: 93/94 02 
Teaehing Reading: A Balaneed, Comprehensive Aj1proaeh te Teaehiflg Readingand Literacy in 
Prekindergarten Through Grode Tffi'ee, 1996HistorviSociai Studies. Science, and Technical 



36/65 


t?!ll:>jects. March 2013 
cm; PUBLIOillo}lg 
Every Child a Reader, 1995 
~Qmmon Core State Standards for English-.Language Arts. August 2010 
English Language Arts/English Languag©J2~velol)ment Framework for California Public 
Schools,+999: Kindergarten Through Grade Twelve 
Recommended Iriterature: Kindergarten Through Grade Twelve 
WEB SITES 
GRJ;.CSBA: http://www.ql:>~.Q!:& 


~.!llifornia Department of Education. Reading/Language Arts: http://www.cde.ca.gov/cilri 


Policy HANFORD ELEMENTARY SCHOOL DISTRICT 

adopted: May 16, 2001 Hanford, California 

revised: 


http://www.cde.ca.gov/cilri
http://www.ql:>~.Q
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HANFORD ELEMENTARY SCHOOL DISTRICT 


AGENDA REQUEST FORM 


TO: 'Dr. Paul J, Te~ 


FROM: Joy Gablerc:J2l 


DATE: January 15,2015 


FOR: [8:] Board Meeting o Superintendent's Cabinet 


FOR: 0 Information 

[8:] Action 

Date you wish to have your item considered: Janoary 28, 2015 

ITEM: Consider approval of the following revised Board Policy and 
Administrative Regulation: 

• BP 6142.92 ~ Mathematics Instruction 

PURPOSE: 	 The following Board Policy and Administrative Regulation reflect 
changes (see underlined and strikeouts) that are necessary to align 
"''ith current practices and procedures as well as recommendations 
by CSBA due to State and Federal law mandates and Education 
Code changes, 

FISCAL IMPACT: 	 None 

RECOMMENDATIONS: 	 Consider for adoption at the next regular Board Meeting. 

ADM-018 

8/04 
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Hanford ESD 
Board Policy 
Mathematics Instruction 

BP 6142.92 
Instruction 

The Governing Board of TrHstees desires to offer a rigorous mathematics program that provides 
fKtffing foundation in Basis mathematical skills aad prepares sruaems to apply mathematics in 
real lifo. The Kuperintendent or designee shall d,welop grade level eumeHlar that offer a· 
Balanced instructional Ilrogram, iRcluding but Ret limited teprogressively develops the; 

I. Basic mathematical skills: quantifieatioR, basic fests, sorting and elassifieatioll, aE4
oomlHltalioRal skills inclHdiRg addition, StibtffictioR, multiplieation, division, fractions, decimals, 
sqHaTes aRd sqHarerBQts 

3. Conceptual HRderstaRding: knowledge and application of Iil£ts and aefinitions, 
ideIltification ofpriRciples, understanding of relationships amongskills students will need to 
succeed in college and career. The district's mathematics program shall be designed to teach 
mathematical concepts, recognition and application of signs, symbols and terms 
in the conte.i{tQf real-world 

;. ProBlem solving; use of mathematieal coneep!s,skills, tools and reasoning strategies to 
formulate aRd solve problems in a variety of situations 

Tbe mathematics program shall develop such knowledge and skills if! lae su~ect areas of 
_fibers, rneasufeR16nt, geometry, fuaetioIls, statisties and probaaility, logie and algeam. 
Srudeats should know, understaRd and demonstrate cORcepts thro\lgh their application to· 
classroom and real life sita'1!ions. and lQ help 

Th~ St:perillt@Be@Bt eF €ieaigB@iI shall 1l!!l;8Mf8 that all students have many opportunities gain a 
strong conceptuaL~lnderstanding, a high d,egree of procedural skill and fluency, and ability to 
apply mathematiQsto talEe the full range of ranthomaties €Olclrse o~solve problems. 

(cf. 6143 - Courses of Study) 

Til~ Beard 911all estaBlish slleeifis content ana psrformaaG8 standards ia raathematieal skills, 
eoneepts and problem solving aBility for each grade leveL bluaellls at risk of fuil-iag to meet 
performance s!aHdards shall receive adElitioaal assistaRee alld iaterv9ation, 

(cf. 6146.1 - High School Graduation Requirements) 

* 
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* 
For each grade level, the Board shall adopt academic standards for mathematics that meet or 
exceed the Common Core State Standards. The Superintendent or designee shall develop or 
select curricula that are aligned with these standards and the state curriculum framework. 

(cf. 6011 - Academic Standards) 
Lei. 6141 - Curriculum Qevel0pn1ent and Evaluation) 

.The district's mathematics program shall address the following standards for mathematical 
practices which are the basis for mathematics instruction and leaming~ 

lc Overarching habits of mind of a productive mathematical thinker: Making sense of 
problems and persevering in solving them; attending to precision 

.fc m"Reasoning and explaining: Reasoning abstractly and quantitatively; constructing viable 
arguments and critiquing the reasoning of others 

3. ."",Modeling and using tools: Modeling with mathematics: using appropriate tools 
strategically 

4. Seeing structure and generalizing: Looking [ClIAllQ making use of structure;j()().\i:ing for 
!md expressing regularity in repeated reasoning 

In addition, the program shall be aligned with [trade-level standards for mathematics content. 

For grades K -8, content shall address, at appropriate grade levels, counting and cardinality, 
operations and algebraic thinking, number and operations in base ten, fractions, measurement 
and data, geom~trv, ratios and proportional relationships, functions, expt:l::ssions and equations, 
the number system, and statistics and probability. Students shallieam the concepts and skills 
that p,c;:p-we them for the rigor ofhi~hel' mathematics. 

The Superintendent or designee shall ensure that certificated staff have opportunities to 
participate in professional development activities designed to increase their knowledge and skills 
in effective mathematics teaching practices. 

(cf. 4131 - SlaffDevelopment) 
(cf. 4331 - StaffDeve!opment) 

The.Superintf:]1gent or designee shall ensure tlJ£lL 
8tudeBts shal:lstudents have access to sufficient instructional materials, including manipulatives 
and technology, to support a balanced, standards~aligned mathematics program. 
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(@K 6111.. C~~HdYm QSV818P81SMt ana. ;M;'ahtatlsH) 
(cf. 0440 - District Teehnol()gy Plan) 

(ef. 1312.2 - Complaints Concerning Instructional Materials) 

(ef. 1312.4 - Williams Unifonn Complaint Procedure~) 


(ef. 6161.1 - Selection and Evaluation of Instructional Materials) 

(cf. 6161.11 - Supplementary Instructional Materials) 

(cf. 6162.7 Use ofTedmology ialnslfHetion6163, I - Library Media Centers) 


The Superintendent or designee shall provide the Board with data from state and district 

mathematics assessments and program evaluations to enable the Board to monitor program 

effectiveness, 


(ef, 0460 - Local Control and Accountability F'1'illl 

(cf. 0500 - Accountability) 

(cf. 6162.5 - Student Assessment) 

(cf, 6162.51- State Academic Achievement Testsl 

fcf. 6162.52 - High School Exit Exan1inationl 

(cf. 6190 - Evaluation of the Instr,llctional Program) 


Legal Reference: 

EDUCATroN CODE 

51210 Areas of study, grades I throHgh 6 

51220 Areas of study, grades 7 tmolfgh )2 

51224.5 Algebra in cours<: of study for grades 7- J? 

51225.3 High school graduation requirements 

S.i 284 Financialliteracy 
60605 State-adopted content and perfoDnance st<indagls in core qIlTicular areas 
60605.8 Common Co@ standards 

Management Resources: 
G9ECSI3A PUBLICAnONS 
frllj'lfoyillg Mathomaties Aehievomelll fur All Califurnia Students: The Report ofthe Califurnia 
Mathematies Task Force, 1995 
Governing to the Core. Governance Briefs 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Mathematics Framework for California Public Schools~: Kindergarten Through Grad5C. 
Twelve. 2013 
rey, lanuary 20 f3 
COMMON CORE STATE STANDARDS INITIATIVE PUBLICATIONS 
Appendix A: Designing High School Mathematics COUrses Based all the Common(:ore State 
Standards 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://W\vw.cde.ca.gov 
Common Core State Standards Initiative: http://www.corestandards.onrlmath 

http://www.corestandards.onrlmath
http:http://W\vw.cde.ca.gov
http:http://www.csba.org
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Policy HANFORD ELEMENTARY SCHOOL DISTRlCT 
adopted.: May 16,2001 Hanford, California 
revised: 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

Human Resources Department 


AGENDA REOUEST FORM 

TO: Dr. Paul Terry 

FROM: Jaime Martinez W 
DATE: January 19, 20l( 
FOR: (X) Board Meeting 

( J Superintendent's Cabinet 


( ) Information 

(X) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: January 28,2015 

ITEM: Consider approval of the following revised Board Policy. 

PURPOSE: The following Boord Policy reflects changes (see underlined and 
strikeouts) that are necessary to align with current practices and procedures as 
well as recommendations by CSBA due to State and federal law mandates and 
Education Code changes . 

• BP 4117.3 - Personnel Reduction (revised) 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 
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Certificated Personnel 	 BP 4117.3 (a) 

PERSONNEL REDUCTION 

A. 	 The Board of Trustees may reduce the number of probationarv and pennanent certificated 
personnel emplovees, or their hours and 'Nages, ElHe ttl !I!l:Y ofthe fullo'lling eeooitioas 
when, in its opinion. anv of the following conditions makes sueh reduction necessarv, 
provided that the percentage of reduction in probatiCllJaty and pennanent certificated 
personnel shall not exceed the corresponding pfjrcentage of student attendance lost: 

I. 	 Deeliniag elll'ollmem, jlfO~'iEleEl that the pereelltage of Feoostioll iH jlFoeatioHary 
aHa pe_em eeftifieatea jlersoHllel sRall Hot el!eeea the eorreSjlonruag 
jlereeHtage ofstHaeRt attoRdanee Isst Average dailv attendance (ADA) in all of 
tbe schools in the district during the first six months of the school year has 
declined below the levelfor the same period in either of the previous two school 
years, (Education Code 44955) 

2. 	 Attendanee in the district wi II decline in the following year as a result of the 
tennination of an interdistrict tuition agreement (Edueation Code 44C)~il 

2,3, 	 Reooetioa or ElisGomialillfise OfjlaftisHiar jlfOgraffiS or sefviees A particular kind 
of service is to be r(!duced or discontinlled not later than the beginning of the 
following school vear. (Education Code 44955) 

;t1. 	 State-mandated modification of the curriculum, or 

4,2. 	 A fiscal crisis that may occur during the time period between five days after 
enactment of the Budget Act and August 15 of the fiscal year to which the budget 
applies ifthe total revenue limit per unit of daily attendance has not increased by 
at least two percent~ (Education Cocle44955.5) 

B. 	 Determination of the Order of Layoffs 

When it is necessary to reduce the number Qtcertificated employees for anynf the 
reasons listed above. the services of employees shall be tenninated in the inverse of the 
order in which they werc employed bv the district in probationary status, except as 
()therwise authorized bv law, (Education CQcle44844, 44952) 

The Superintendent or designee shall maintain the seniority list for this purpose and shall 
make it available upon request. 

Except as otherwise provided by statute, a pennanent employee who is certificated and 
competent to render l! continuing or needed ncw service shall not be tenninated Sf giveR 
a reooetion in flours and wages while a probationary employee or other employec with 
less seniority is retained to render the service. (Education Code 44955) 
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BP 4ll7.3 (b) 

PERSO!"/NEL REDUCTION 

fer..// 12.2..: Certificafion) 
fef 4112.22 - StaffTeaching Eng/ish Langlwge LJ!.f1rners) 
Ie( 4112.23 - Sp~c:ial Education Staff) 
{i;( 4112.2J - read!?, OUG/inca/ions Under the No Child Lei; BehindActl 
let: -1113 - Assignmen(i 
6;( -1/16 ~ Probationarv/Perllwnent SWlus} 

C. 	 The Sl:!jlerintel'ldent Of desigaee shall de'lelojl admillisttati'le regulations for the 
imjllelHentatioH of legal provisioHS IlflplieaMe to realletioB il'l eertifieated servies aae 
shall eHSl:!fe eampliaRtle with related provisions of the eolleetive aargailliHg agreeIHent. 

To d!;\ermine the orQer ofterminatiyn between employeeswho first rendered paid service on the 
samedate. the Board shall rank order those employees solely on the basis of the needs of the 
district and students. Upon the request of al}employee whgse order of ter:r:nirt!!lion is to Q~ 
determinedbasedjln such nmJdng. the BoaIQ shall furnish the employee, no later than five days 
r.t!or to the commencement of the administrative hearing on the lavoff. a written statementyf the 
specific criteria used in determiningJhe..9rder of termination and the application of the criteria in 
ranking the employee relative to the other employees in the group. (Education Code 44955) 

The d!~trict may deV!:ite from terminating certificated employee5jn order of seniority for either 
ofthejollowing reasons: (Education Code 44955, 44956) 

1. 	 . T0 fill a demonstrated specific need for personnel to teach a specific course or 
courses of study, or to provide services authorized by a services credential with a 
specialization in either student personnel services or health for a school nurse, 
when the celtificated emplovee has the necessary special training and experience 
which others with more senioritv do not possess 

~'m 	 To maintain or achieve compliance with constitutional requirements related to 
equal protection of the law 

C ...... ~()tice and Hearing Rights 

When itbecomes necessarv to red\.!ce the number of permanent :indlor probationary 
employees pursuant to Education Code 44955 as specified in items # 1-4 above. the 
district shall give notice to the affected emplovees, no later than March 15, stating the 
~:i_sons fOIthe action and the emplovees' right to a hearing. The district shall adhere to 
the notice. hearing. and lavoff procedures in Education Cyde 44949, 44955, and other 
applicable provisions oilaw. 

lef 4112. 9/4112.91-1312.9 - EmplOJ ee Notilicatiol1.<l 
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BP4117.3(c) 

PERSO~'EL REDUCTION 

When an employee has requested a hearing before an administrative law iudge regarding 
li:teJeduction or discontinuation of services, the Board shall make a final decision 
regarding the sufficiency of the cause and disposition of the lavoff upon receipt of the 
administrative law judge's proposed decision. None of the findings, recommendations, or 
determinations of the administrative law judge shall be binding on the Board. (Education 
Code 44949) 

The Board may conduct its9Wn hearing, adopt the administrative law judge's proposed 
decision. refer the case back to the administrative law judge for additional evidence, or 
reject or modifY the proposed decisiol1JiUi:l make its owrlJ:le~rl1lination based upon its 
review of the record. 

Following the Board's decision, the SuperinteIldem or designee shall give final notice, in 
the manner specified. to the affected employees before May 15 unless the parties agree 
otherwise in accordance INith procedures required by law. (Education Code 44955) 

When layoffs become necessary pursuant to ,Education Code 44955.5 as specified in item 
#5 above. layoff proceedings shall be carried out as required by law bl,ltin1iccordance 
with a schedule of notice and hearing_<!Qopted byt\1e Board. (Education Code 44955.5) 

D. Reappointment 

If the number of emploveesj~increased or the discontinued service reestablished, 
permanent certificated emplovees shall havelheright to reappointment, in order of 
seniority, forJ9~lTlonths from thec\ilte9fJt':rmination. Probationary certificated 
employees shall have the same right for 24 months after being terminated, subject to the 
prior reappointment rights of permanent emplOYeei'. <Education Code 44846, 44956, 
449ID 

During the period of the preferred right to reappointment. permanent certificated 
employees shall. in the order of original emplovment be offered first opportunity for 
substitute service during the absence of anv employee who has been granted a leave of 
absence or who is temporarily absent from duty. Such substitute service may be 
terminated upon the return to dutv of the other employee. Such substitute service shall 
not affect the retention of the employees' previous ciassilication and rights. Probationwy 
certificated employees shall have the same right to substitute service during the period of 
preferred righUoreappointment tQthee)(tent required by law, subject to the rights of 
permanent certificated emplQYeeJh.ilidl.l!:ation Code 44918, 44956, 44957) 

ref 4121 - TemporarY/Substitute Employees) 
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BP 4117.3 (d) 

PERSONNEL REDUCTlO~ 

Before reappointing anv certifi~a[ed employee to teach a subject whichbe/she has not previously 
taught and forWbich hei]lhe doe~I1Qt havea teaching credential Of which is not within the 
employee's rna19f area ofoostsecQndarv study. the J?oard shall requirethe employee to PasS a 
subjectmatter competencYJest in the appropriate subjecL (Education Code 44956) 

Reappointed certificated employees shall nQlbe subject to anYr~QJtifernents thatwere not 
imposed on employees who continuegjn service. Their period of absence shall be treated as a 
leave of absence and not considered", break in the continuity of their service. (Education Code 
44956.44957) 

Legal Ret'cre.nce: 

EDUCA TION CODE 
44830 Employment 0/certificatedpersons 

11846 OI'der efree"'l'leyment 

44949 Layoffa/probationary employees; cause. notice, and rights to hearing 

44955 Reduction in number a/permanent employees 

-14955...S. Termination o(cerliflcared en1plovees 

·U9j6-·U9.~9.5 Rights o[emplm:qes 

~. Reemployment /J,l<ipFOmetitm"le>Mm 

4~der £>flO;'q/fsnif reempl<>ymel'lt 

GOVERNMENT CODE 
111.3.2 Scope ofrepresent ali on 
UNEMPLOYMENT INSURANCE£. rODE 
1089 Notification at Imemp/oVJllgnf insurance benefits 
CODE OF REGULATIONS, TITLE 22 
1089-1 Notification qfunemplovment insurance benetils 
COURT DECISIONS 
Vergara v. State ofCali[ornia, (2014) Suoerior COllrt State o(Califomi,l. COllno' orLos Angeles, Case. No. BC 
484642 
Cali(ornia Tepchers Association ,.J/plleio Cil" Unified 8,,,1]001 Distriel. UOO?) /49 CalAppAth 135 
!JaAerstleld Elementary Teachers Associaflon y, BakerslieldQitySchool District. (]006) 145 CalAppAth 1260 
Cousins Y. Weaver'l!lle Elementarv School District, (I994! 24 Ca/AppAth 1846 
Forker v, Board ofTrus!~eS, (1984) 160 Cal.Ap!23d 13 
Morelf!nd Teachers Assoc 1',,,Kllrt" U9801 109 Cal.AM 3d 648 
King v. Berke/e\' Unified SchOQ!}Jistrict, (f 9791 89 Cal. APR, 3d 10J6 

A1anagemenl Resources,' 
WEBS/TES 
CSBA," hllD,·/!H'~FW, csba.org 

Regulation 
adopted: March 4, 1992 
revised: November 7, 2001 
revised: ,1014 

HANFOR,D ELEMENTARY SCHOOL DISTRICT 
Hanford, California 

http:csba.org
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HANFORD ELEMENTARY SCHOOL DISTRICT 

Human Resources Department 


AGENDA REOUEST FORM 

TO: Dr. Paul Terry 

FROM: Jaime Martinez % 
DATE: January 19,2015 

FOR: (X) Board Meeting 
( ) Superintendent's Cabinet 


( ) Information 

(X) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: January 28,2015 

ITEM: Consider approval of the following revised Board Policy. 

PURPOSE: The following Board Policy reflects changes (see underlined and 
strikeouts) that are necessary to align with current practices and procedures as 
well as recommendations by CSBA due to State and federal law mandates and 
Education Code changes. 

• BP 4131.1 - Beginning Teacher Support and Guidance (revised) 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 
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Certificated Personnel BP 4131.1 (a) 

BEGINNING TEACHER SlJPPORTfINDUCTION AND GUIDANCE 

The BeaFE! Elf TRlstees reeegnf1!es that intensi'.'s professienfrl Eie'/elepment aBd slfj3PElrt will help 
hegin;'ling teaehsfS apply their aeaaemie preparatiEln mare effeetiyely in the elassreem and result 
in greater retentian sf sapable begifu-ling teashers. The SuperinteeE!eftl er Eiesigaee shall eHSHfe 
that first aaE! sesanE! year teaehers reeeive gaidanee Ie help them make an effeeti're transitien 
int&-the teaehiBg saresr. 

The Governing Board recognizes the link bet\Vcen teacher effectiveness and student learning and 
desires to provide srructmlOd, individualized sUPPQrt.and guidance to teachers as necessary to 
enhance their perfonnanee and support teacher retention. The Superintendent or designee shall 
develop a programgfintensive professional development and consultation to help beginning 
teachers apply their acadii':l11ic preparation more ef(~tively in the classroom and toassis! other 
teachers who need additional development iIl~llbiecl matter knowledge. instructional methods, 
and/or classroom management. 

The Superintendent or designee shall coordinate individualized teacher support and guidance 
activities develope<i.pursuant to this policv with other district staff development programs and 
statT evaluation processes. 

fef 41 J5 - Ev{(luationlSuflervisionJ 
(c( 4lJL: Staff Development! 

The Superintendent or designee shall infonn beginning teachers who possess a preliminary 
credentiatabout induction programs or other options that are available to help them fulfill the 
requirements of the professional clear multiple-, ef single-subject,gr educatiQn spccialist 
teaching credential pursuant to Education Code 44259. 

(cf 4112.2 - Certification) 
6(4"~~', .1 't -~er y 1i'Pel'//8 

(cf 4112.24 - Teacher Qualifications Under the No Child Left Behind Act) 

Distriet iiOpSftS8rea IBauetieR Prsgram 

When appre'fea By the Ge!illHissien eft Teaeher Creaentialing (GTC) ana the SHperiBleBdent of 
Pulllie InslruetieR, the distriet may serve as a 5jlenser ef an imruetieR program. The pregram 
shall meet state standards rer inauetien programs and shall sllppert begifll'ling teaehers in 
meeting the eompeteBsies aeseriBea in the Califurnia Standards fur the Teaeruag Prefession. 
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BP 4131.1 (b) 

BEGINNING TEACHER SUPPORTIINDUCTION AND GUIDANCE 

Beginning Teacher Induction Program 

The district" s beginning teacher induction program shall meet program standards adopted by the 
CTC and shall support beginning teachers in meeting the compete!)9i.<'$ described in the 
California Standards for the Teaching Profession. 

The Sllj'lermteBseBt or aesigHee, with iHjlHt Hem the partisipatlBg {easher, shall pair eash 
partieipatiag teaeher with Ii Ssupport provider~ ""he is an shall be-experienced teaeher 
certificated personnel, knowledgeable about llegianing teacher development and needed 
competencies, and effeetive mhave strong interpersonal and communication skills. Support 
may include. but is not limited to, classroom observations, regular meetings with the support 
PIQyig~r,i\Ild an individualized plan for professional developmeni9I coursework that takes into 
consideration the teacher's assignment and prior pn;Pllration and ex~rience. The roles and 
responsibilities of support providers shall be clearly defined in writing and communicated to all 
program participants. The Sup"rintendent or designee shall ensure the timely assigrunent9f 
qualified support providers to participating teachers and for reassignment as needed. The 
Superintendent or designee shall ~royii:le iaitial flreparati9B and ai:li:liti9aa! j'lrofessieeal 
ae'felepmeBt fer sllj'lpelt providers t9 eBaele them to aeqillre and eallanee their lrnowledge and 
skills Reesed to '.vork with llegimHHg teaehers ensure that each support provider receives 
appropriate training to serve in a support capacity and is provided adeql!ateJime and resources to 
assist other teac:h(;)rs, 

The district may provide a stipend to support providers in accordance with the collective 
bargaini!1g agreement and district budget. 

rd 3l0Q: Budget) 

f.fL:jj.1H:l24 I - Collective Bargaining Agreement! 


Professional development provided to a participating teacher shall be based on an individual 
induction plan which takes into consideration the teacher's prior preparation and experience. 

Subject to verification and approval of the Superintendent or designee, a beginning teacher shall 
not be required to demonstrate that a competency has been met, nor complete a program element 
designed to assist beginning teachers in meeting that competency, if he/she previously met the 
competency while participating in a CTC-approved teacher preparation program. (Education 
Code 44279.1) 

The beginning teacher's knowledge and classroom practice shall be regularly assessed using 
multiple measures, and the results shall be used to monitor and revise subsequent individual 
induction plans. The Superintendent or designee shall maintain a complete record ofeach 
participating teacher's participation and progress toward completion ofpl'efcssioaa! clear 
credential requirements. 
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BP 4131.1 (e) 

BEGINNING TEACHER SUPPORTflNDUCTlON AND GUIDANCE 

When the teacher has successfully cQmpleted the incllJction program, the Board or desigT)ee, shall 
recommencito the eTe that he/she be awarded a clear teaching credential. 

The performance of a participating teacher shall be monitored by the support provider, 
Superintendent or designee, and/or a panel of teachers and administrators in order to determine 
whether the teacher has met program goals and tQ mlll:;e recommcfldations for follow-up sunport, 
as appropri:ite. 

Performance assessments conducted as part of the induction program shall not be used for 
employment-related evaluations as a condition of employment, or as a basis of terminating 
employment. (Education Code 44279.1) 

(ef 4115 ... Evalualion/Supervision) 
(ef 4117.4 - Dismissal) 

The Superintendent or designee shall e('lHdHet an a£ffiIal c'lalaati('l!'l ('lfthe iRdaetion regularly 
e\ialuate the district's teacher support and guidance programs regarding program effectiveness in 
meeting district goals for tcacher quality and retention and shall report to the BoardL regardiag 
its effeeti'fesess is meetisg ilKiuetio!'l fJfOgram goals. BOargeva]uation rePQrts m:iY incluc:l~, but 
are not limitedJo, data onprogram enrollment and completion, subsequent retention rates of 
participating teacher~, and interviews or surveys of program participants. 

(cf. 0500 - Accountability) 
\4-9000 Rele "fthe B...d) 

Legal Reference: 
EDUCATION CODE 
41529 11522 TeQolla. Creaentiaimg BiaGI, Grllllt 
41530 11532 Pl'O!eSSiORaI Be',elopment Bleek GFfIIlt 
44259 Credential requirements 
44259.5 Standards for professional preparation programs 
44275.4 Credential requirements, induction, out-of-state teachers 
41279.1 41279.7 BegimJing Theall". Suppert and Assessment Pl'ogram{B+SA) 
44325-44329 District Interns 
14389 11386 Altemath. eertil'ieation 
44450-44468 University Interns 
444':;944168 GeFlilisated !itaffMeRtoriBg Pl'egram 
CODE OF REGULATIONS, TIT!,U 
6100-6125 Teacher qualifications, No Child Left Behind Act 
80021 Shorl-Ierm slaffvermil 

til2021.1 l'ravisionai inlernship permit 

80026.5 Orientation g~Lidance, and ass;slance lor Pl!ergencv permit flO/ders 

8003J1!1tern fepc/1ing credential 

80055 InternslHjl credential 
80413 Credential requirements 
80413.3 Credential requirements, teachers with out-of·state credentials. 
UNITED STATESCQDE, TlTLE20 
63 19 Highly qualified teachers 
6601-6702 Preparing, training and recruiting high quality teachers and principals 

7801 Definitions, highly qualified teacher 
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BP 4131.1 (d) 

BEGINNII'<G TEACHER SUPPORTIINDUCTION AND GUIDA."lCE 

Legal Reference (continued) 

Management Resources: 
GOM",lISSJON ON TBAGHER GRED~ITJALH>!GIC.,\LlFORl>lJA DEP,".RTM~rf. OF IiDUGATlmr 
POLICY 
Fand;,,!'; Peli<ry' fer teaeAer De,'elap_nt PfegFamS, DeGemaeF 20l)e 
COMMISSION ON TEACHER CREDENTIALDIG PUBLICA nONS 
bulll.liaA Manua!: A Credential Al'!'liealieR P,aeessmg Gllieebaak fer CaRlHli56iaR Al'l'ra',oea !ada"tieR 
Preg.ams, Jane 2il04 
fiRal RepeHeR the !adi"ida"! bHpiemeRtatiell eflbe F!egiMing TeaebeF SHf'!,ert anEl AsseSSHleRl Pregram, 
~ 
SlanaaFas efQea!iIJ' aile l'lffeeti¥eRess fer Pfetessiaaal Teaeber IRdIlGti9B Programs (SF! 2042),Mareb 2Q()2 
SB 2042 Multiple SubjecLgndSingle Subiecl Preliminary Credenlial Program Standards, rev, FebnJaTV 2014 
Intern Preservice. Support and Supervision ReqlJiremJm!s"' Preparation 10 Teach English Learners. Program 
i'lJ'.Q.,!sor Alert /3 06, June 3. 2013 
Education Specialist Teaching cmd Olher Related Services Credelllial Program Standards, rev, May 2013 
Mulliple.fJ.~r1Single SubjecI Induction Programs !program stfl.ndards precondition,)' and languoge addressing 
the leaching o(English learners), rev. Januorv 2013 
California Standards for the Teaching Profession, .f1)9.7.2009 
CDE PUBblCATWlvS 
NCbE T.6Ieher ReqHi.-emel'lts Reseu,ee G .. ide, UllI'eh 2QO 4 
CDEPUBUCATWNS 
NebS Tellcher R""";,.."..",,,!! RegeW'ee Guide, UllI'eh 2(J(J1 
WEBSfTES 
Beginning Teeeher Sotppol'l andAsgellllmem: hItp:,I,,,.,,·.iltsll.e<i,gIW 
California Department ofEducalion: hltp://www.cde.ca.gov. 
California Federation ofTeachers: httP:!V,"Vlv.eft,org 
CalifOrnia Teachers Association: hllp;//Wtl.-w. cta.org 
Commission on Teacher Credentialing: http://www.clc.ca.gov 

Policy HANFORD ELEMEI'<TARY SCHOOL DISTRICT 
adopted: August 23, 2006 Hanford, California 
revised: August 20, 2008 
revised: .2014 

http:http://www.clc.ca.gov
httP:!V,"Vlv.eft,org
http:hltp://www.cde.ca.gov
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HANFORD ELEMENTARY SCHOOL DISTRICT 

Human Resources Department 


AGENDA REQUEST FQRM 

TO: Dr. Paul Terry 

FROM: Jaime Martinez!, 

DATE: January 19,201 

FOR; (Xl Board Meeting 
( ) Superintendent's Cabinet 


( I Information 

(X) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: January 28,2015 

ITEM: Consider approval of the following revised Administrative Regulation. 

PURPOSE: The following Administrative Regulation reflects changes (see 
underlined and strikeouts) that are necessary to align with current practices and 
procedures as well as recommendations by CSBA due to state and federal law 
mandates and Education Code changes . 

• 	AR 4154, 4254 - Health and Welfare Benefits (revised and eliminated 
reference to 4354) 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 
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AD Certificated and Classified Personnel AR4154 (a) 
4254 
4354 

HEALTH AND WELFARE BENEFITS 

A. Retired Employees 

Certificated 

I. 	 Any former certificated employee who retired from the district under any public 
retirement system and his/her spouse/domestic partner shall be permitted to enroll 
in the health and welfare and/or dental care benefit plan currently provided for 
certificated employees. The plan also shall be available to any surviving 
spouse/domestic partner of a former certificated employee who either retired from 
the district or was, at the time of death, employed by the district and a member of a 
the State Teachers' Retirement System. (Education Code 7000). 

2. 	 A retired certificated employee or surviving spouse/domestic partner shall be 
allowed to enroll in the coverage within 30 days of losing Distri!:kprovided aetive 
employee coverage. (Education Code 7000). 

3. 	 If a retired certificated employee or surviving spouse/domestic partner fails to enroll 
during the initial enrollment period, further opportunity to do so shall be denied. A 
person who has previously received but then voluntarily terminated coverage also 
shall be excluded from obtaining further coverage. 

Classified 

4. 	 Any former classified employee who retired from the district under any public 
retirement system and hislber spouse/domestic partner shall be pemritted to enroll 
in the health and welfare and/or dental care benefit plan currently provided for 
classified employees and under which the classified employee was a participant and 
met the Collective Bargaining AgreerI1~Iltmeligibility requirements for retiree 
benefits. The plan also shall be available to any surviving spouse/domestic partner 
of a former classified employee who either retired from the district or was, at the 
time of death, employed by the district and met the Collective Bargaining 
Agreement eligibility requirements for retiree benefits. 

5. 	 A retired classified employee or surviving spouse/domestic partner shall be allowed 
to enroll in the coverage within 30 days oflosing District-provided active employee 
coverage. 

6. 	 If a retired classified employee or surviving spouse/domestic partner fails to enroll 
during the initial enrollment period, further opportunity to do so shall be denied. A 
person who has previously received but then voluntarily temrinated coverage also 
shaIl be excluded from obtaining further coverage. 
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AR4154 (b) 
4254 

-·4:5'1 
HEALTH AJI.'D WELFARE BENEFITS (continued) 

Retired Certificated or Classiti,ed Employee or Surviving SpouselDomestic Partner 

7, 	 The retired eertificated or classified employee or surviving spouse/domestic partner 
shall pay all employer and employee premiums and related administrative costs 
unless otherwise stipulated under other Board Policy or respective Collective 
Bargaining Agreement 

B, Continuation of Coverage (COBRA) 

Covered district employees and their qualified 6ef!efieiaries dependents, shall be offered 
the opportunity to continue health and disability insurance coverage when they otherwise 
would lose coverage due to one of the following qualifYing events: (Health and Safety 
Code 1366,23; Insurance Code 10128.53; 26 USC 4980B; 26 CFR 54.4980B-4) 

1. 	 Death ofthe covered employee 

2. 	 Termination or reduction in hours of the covered employee's employment, other 
than termination by reason of the employee's gross misconduct 

(ef 4J J 7.4 DismissaJ) 

(ef 4218 - Dismissal/Suspension/Disciplinary AClion) 


3. 	 Divoree or legal separation of a covered employee or fmal judgment of dissolution 
or nullity of the domestic partnership 

4. 	 Covered employee's becoming entitled to Medicare benefits 

5. 	 A dependent child ceasing to be a dependent of a covered employee 

Continuation health coverage shall be the same as provided to similarly situated 
individuals under the group benefit plan, (Health and Safety Code 1366,23; Insurance 
Code 10128.53; 26 USC 4980B) 

C. Notification Requirements 

I. 	 The Superintendent or designee shall notifY the health care service plan 
administrator of a qualifYing event listed in item #1, 2 or 4 above, within 30 days of 
the event. A covered employee or a qualified 5ef!efieiary dependt;nt shall notifY the 
service plan administrator of a qualifYing event listed in item #3, or 5 above within 
60 days of the event or of the date that the benefieiary dependent would lose 
coverage, whichever is later. (26 USC 4980B; 29 USC 1163) 

http:10128.53
http:10128.53
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AR 4154 (c) 
4254 
435'1 

HEALTH AND WELFARE BENEFITS (continued) 

Continuation coverage shall be tenninated in accordance with the district's 
insurance plan and in accordance with federal and state law (26 USC 4980B and 26 
CFR 54.4980R6; Health and Safety Code 1373.261; Insurance Code 10116.5). 

(if. 4112.9/4212.9/4312.9 - Employee Notifications) 

The Superintendent or designee shall notifY covered employees and qualified eeaefieiaries 
dependents of the availability of conversion and continuation coverage. This notification shall 
include the statement in Labor Code 2800.2 encouraging individuals to examine their options 
carefully before declining such coverage. (Labor Code 2800.2) 

D. Benefits 

The benefits provided under continuation health coverage shall be the same as provided 
to other employees and their dependents under the group benefit plan. 

E. Benefit Continuation Period 

I. 	 Eligibility for continued coverage under the district's group health insurance plans 
shall be for: 

a. 	 18 months for employees whose coverage would have ended due to 
tennination of employment or reduction in assigned hours per day, or until the 
employee obtains coverage under another group health plan, becomes eligible 
for Medicare coverage, or ceases to make timely premium payments, 
whichever occurs sooner; 

b. 	 36 months for the spouse/domestic partner who lost coverage due to divorce 
or legal separation, or the death of the employee, or until the spouse obtains 
coverage under another group health plan, becomes eligible for Medicare 
coverage, or ceases to make timely premium payments, whichever occurs 
sooner; and 

c. 	 36 months for the fonner dependent child, or until he/she obtains coverage 
under another group health insurance plan or ceases to make timely premium 
payments, whichever occurs sooner.· 
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AR 4154 (d) 
4254 

HEALTIl AND WELFARE BENEFITS (continued) 

F. Disability Due to a Violent Act While Working 

1. 	 When disabled by an injury resulting from a violent act sustained while performing 
hislher job duties within the scope of employment and performing creditable 
employment, a certificated or classified employee may continue in the district 
health and dental care plans upon meeting criteria specified by law. The employee 
shall pay all employer and employee premiums and related administrative costs. 
(Education Code 7008) 

Regulation HANFORD ELEMENTARY SCHOOL DISTRICT 
approved: November 7, 2001 Hanford, California 
revised: September 14, 2005 
revised: August 22, 2007 
revised: November 19,2010 
revised: ____.• 2014 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

Human Resources Department 


AGENDA REOUEST FORM 


TO: Dr. Paul Terry 

FROM: Jaime Martinez f 
DATE: January 19,2015 

FOR: (X) Board Meeting 
( ) Superintendent's Cabinet 


( ) Information 

IX) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: January 28,2015 

ITEM: Consider approval of the following revised Exhibit. 

PURPOSE: The following Exhibit reflects changes (see underlined and strikeouts) 
that are necessary to align with the California Professional Standards for 
Educational Leaders (CPSEL), as adopted by the Commission on Teacher 
Credentialing (CTC) in February 2014, which describes the knowledge, skills, and 
abilities needed by school administrators . 

• E4319.21 - Professional Standards (revised) 

FISCAL IMPACT: None. 

RECOMMENDATION: Approve. 
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Certificated Management Personnel 	 E 4319.21 (a) 

PROFESSIONAL STANDARDS 

CALIFORNIA PRm'ESSIONAL STANDARDS FOR EDUCATIONAL LEADERS 

Inherent ia these standards is a streng eommitment to Gultural dh'ersity and the lise of 
teemology as a j36werful teo!. 

A seaool administrator is an eduoatiooaI leader who flremotes the sueeess of all students 

~ 

Standard 1: facilitating the de'leloflment, artieulation, iffij3JemeRtatioR, and stewardsrnfl of 
a vision €If learniag that is shored and suwarted by the sehool eommunity 

Standard 1. Development and Implementation of a Shared Vision: Education leaders 
facilitate the development and implementation of a shared visiQIlQf learning and grO\vth of 
all students. 

1. 	 Faeilitate the develoflment of a seared 'lision for the aerne'.'ement €If all students based 
upon data from multiflle measures of studeRt learning and r",ID'"ant q\lalitati>ie 
indieators. 

2. 	 CommlHlieate the shared '1isioa so the entire sehool eommooity lmderstands and aots 
on the 500001'5 rnissioo to beoome a standards based edt!eatioR s~'stem. 

3. 	 Use the illf1ueaee of diversity to iffij3f9'/e teashing and learning. 
4. 	 Identify and address any barriers to a£oomplisrnng the '1ision. 
5. 	 Shape soheel flrsgrams, plans, and aetivities to elliltif9 that they are integmted, 

artieulated through the grasso, and oonsistent with !he 'lisioo. 
e. 	 Le'/erage and marsHal sumeient reSOlH'ees, ifielHding teemelogy, Ie implement and 

attain the vision fur all students and all sHbgreHfls of srnGeRts. 

lAo 	 Student-Centered Yi~iQn: Leaders shape a collective visiol! that uses multiple 
measures of data and focuses on equitable access, opportunities, and outcomes for 
lllLstLldents. 

lB. 	 Developing Shared Vision:L~llders engage others in a collaborative process to 
develop a vision ofJ~ll.;hing and learning that is shated and supported by all 
stakeholders. 

1 C. 	 Vision Planning and Implementation: Leaders Iwide and monitor decisions, actions, 
and outcomes using the shared vision and goals. 

IItandard 2: Advoeating, l'l.tIl.'tt:Ir'i!!g, and SHstaiffing a seheol eultUfe aW instreetio\lal 
flrogram eonduciye te smdeRt learning and staffJlfofessionaI grovAh 
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E 4319.21 (b) 

PROFESSIONAL STANDARDS 

Standard 2. Instructional Leadership: Education leaders shape a collaborative culture of 
teaching and learning informed by professional st@dards and focused on student and 
professional growth. 

1. 	 Shape a €Hitufe iH 'llhiell high eJtjle6tatiellS ale the Herm far eash smaeHt as 6'1ieleHt in 
riger.lHS eeaElemfe werle 

2. 	 Premete eqHity, fairness, and respeet among &II membefS efthe seheel eemmHBity. 
3. 	 Faeilitate the ese ef a \'fI!iety ef apjlfepriate eellteHt based learniHg materials ana 

leal:niHg stretegies that reeegHize steaElHts as aeth<e leamefS, vellll! refleetiell and 
in~', emphasire tha tj:H&Iity VefSHS the amoHllt ef steelent applieatieft ana 
perfermanee, and Wll.,!! apprapriate ane effeetive teeheelegy. 

4. 	 Gllide and sepport the loog term jlr.lfessieRal de¥eiellmeHt ef all staff eOllsistefft 'lAth 
the eageiag effort to impre'fe the learning efell stedElHts relative te the eeHteHt 
standafds. 

5. 	 ~¥lde oppertHBities far an members efthe seheol eommanity te a€,felop and ese 
skills ill eellaberatiell, dlstribeted leaElership, and shared resjleasibility. 

e. 	 Create an OOEleHHtaeility system gro\IHded ill staHdalas based teashing ana learniHg. 
7. 	 Utilize HftIltifJle assessments te €'/&Ieate steElellt learning ill an ongeillg preeess 

foeesed Oft imfJr.l'l<iRg the ooaeemie jleffurmanee ofeaeh steeen!. 

2A. 	 Professional Learning Culture: Leaders promote a culture in which staff engages in 
individual and collective professional learning that results in their eontinuous 
improvement and high performance. 

2B. 	 Curriculum and Instruction: Leaders guide and support the implementation of 
standards-based eurriculum, instruction, and assessments that address student 
expectations and outcomes. 

2C. 	 Assessment and Accountability: Leaders develop and use assessment and 
accountability systems to monitor, imprQY~'lI!:lg,,~t~l1<i educator practice, program 
outcomes, and student learning. 

StaHdala 3: gnsw1llg management of the erganizatien; olleTations, and resottrees fur a sare, 
effieient and efrective learning environment 

Standard 3. Management and Learning Environment: Education leaders manage the 
organization to cultivate a safe and productive learning and working environment. 

1. 	 SHstain a safe, effieient, elean, well maintained, and pr.ldttetive selleel ElHvirenment 
that nl:iFtl:lfes smdeHt learniHg and Slijlperts the fJr.lressiHHel ~"'th ofteaehors and 
sHflflert staff. 

2. 	 UWire efreeti'l'e and nerturing jlFootiees in estaelishiHg stHdefft behe'l<isr rnanagemeHt 
systems. 

3. 	 Establish seheel SlRletufes a!ld preeesses that SHflfl0rt stHdent learning. 
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E 4319.21 (c) 
PROFESSIONAL STANDARDS 

4. 	 Utili,.,e eftesli'/e systeH¥.l managemeBt, erganizatienal de'lelepmeBt, and j3re19lem 
selving ana aeeisien making teeh."1iEjHes. 

5. 	 Align fisoal, ffiHnan, ana material reSeH!'e6S Ie S1fj3pert the learning sf all saegrsllj3s ef 
sruaeEHs. 

€i. Menitsr ana evaillate tile j3regram ana staff. 
7. 	 Manage legal and eeHtraerual agreemeBts and reeeFEls in 'Nays wt fester a 

j3F0fessienal werle envinmmeBt ami seO\lfe j3ri'laey ana eeHfi~Btiality fur all staaents 
ami staff. 

3A. 	 Operations and Facilities: Lead(!Js provide and oversee;a functional, safe, and<,:lean 
learning environment. 

3B. 	 Plans and Procedures: Leaders establish structures and emplollQlicies aI1(:\ 
processes that S\lIlP0rt students to graduate ready for college and career. 

3C. 	 Climate: Leaders facilitate safe, fair, and respectftll environments that meet the 
intellectual. linguistic, culturaL social-emotionaL and physical needs of ei\ch 
learner. 

3D. 	 Fiscal and Human Resources: Leaders align fiscal and human resQurce~and 
manage policies and contractual agreements that build aproductive learning 
environment. 

8tMaaffi 4: CellEtl3erating \¥itll families ana eemm:ooity members, resj3enaing Ie diTerse 
eemmooi!)' iBterests Ma needs, and mebilizing eefllffiWlity reS8H!'e8S 

Standard 4. Family and Community Engagement: Education leaders collaborate witb 
f::tmilies and other stakeholders to address diverse student and communityjnterests and 
mobilize community resources. 

1. 	 Recegni,.,e and resj3eet the goals aHd a5j1iratiens ef diverse family Md eemmooity 
grauj3s. 

2. 	 Treat di'ferse cemmunity staltellelder graufls witll faimess ami respeet. 
3. 	 Ineerperate infermatien Etl3eut family ami eemmanity "*Pectatief!fl inte seheel 

deeisieH making and aetivities. 
'1. 8trengtl!en tile sehee! weugh tile estEtl31islnnent ef esmm\lili:ty, business, instirutienal, 

. . L' and CIVIC par'..nerstHj3S. 
5. 	 CsmmtmieatB infermatien abem tile seheel en a reg!:!iar and flredietable basis weugh 

a varie!)' efmedia, 
6. 	 SUflpert tile 8EjwtEtl3le success ef all studeBts and all S\!bgreHj3S ef stadents-by 

mebilizing and leveraging eemm\lllity sllpflert services. 

4A. 	 PlIrent and Familv Engagement: Leaders meaningfully involve all p",rents~and 
families, including undenepresented c9mmunitie~. in student learning anfl support 
programs. 
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E 4319.21 (d) 

PROFESSIONAL STANDARDS 

4B. 	 Community Partnerships: Leaders establish community partnerships that promote 
and support students to meet performance and content expectations and graduate 
ready for college and career. 

4C. 	 Community Resources and Services: Leaders leverage and integrate commlmity 
resources and services to meet the varied needs of all students. 

Stanaara 5: Meaeling a pefsenal seae ef ethiss ana aeveleping prefessienalleaaefship 
sapasity 

Standard 5. Ethics and Integrity: Education leaders make decisions. model. and behave 
in ways that demonstrate professionalism. ethics. integrity. justice. and equity and hold 
staff to the same standard. 

I. 	 Meael persenal ana prefessienal ethies, integrity, jllstiee, ana HHmess, ana eJEpeet the 
same behaviers frem ethers. 

2. 	 Pretest the rights ana senfiaentiality ef sruaents ana staff. 
3. 	 Use the iffillienee ef effiee te enhanee the ealleatienal pregram, net persenal gain. 
4. 	 MalEe ana eemmlll'lieate aeeisiens basea lIpen relevant aata ana feseareh abem 

effeeti'fe teaehing ana learning, leaaership, management praetiees, ana eEjuity. 
5. 	 Demenstrate kne'Nleage enile stanaaras basea Sllffiellillm ana the ability te integrate 

ana artislilate pregrams tftrengilem the grades. 
6. 	 Demenstrate skills in aeeisien malciHg, preblem selving, ellange management, 

planning, eeHfliet management, ana e'laillatien. 
7. 	 Refleet en persenalleatlership praetiees ana reeegnize tileir iHlJlast ana iffillienee en 

the perfermanee ef ethers. 
8. 	 Engage in prefessienal ana persenal ae'lelepment. 
9. 	 Ense\lfage ana inspire etilers te higher leyels efperfermanee, semmitment, ana 

meti'latien. 
10. 	 Sustain persenal metiYatien, eemmitment, energy, ana health by balaneing 

prefessienal ana persenal respensibilities. 

SA. 	 Reflective Practice: Leaders act upon a personal code of ethics that requires 
continuous reflection and learning. 

SB. 	 Ethical Decision-Making: Leaders guide and support personal and collective 
actions that use relevant evidence and available research to make fair and ethical 
decisions. 

SC. 	 Ethical Action: Leaders recognize and use their professional influence with staff 
and the communitv to develop a climate of trust. mutual respect. and honest 
communication necessary to consistently make fair and equitable decisions on 
behalf of all students. 
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E 4319.21 (e) 

PROFESSIONAL STANDARDS 

Slandare 6: Underslandif!g, respondiBg Ie, and infhiensil'lg the larger politisai, soeiai, 
eeonomie, legal, and ea.Jmrai eOffielH 

Standard 6. External Context and Policv: Education leaders influence political. social, 
economic. legaL and cultural contexts affecting education to improve education policies 
and practices. 

I. 	 Work with the Ge'/eming Beare and distriet and loeai leaders to ill4'llleEee pelieies that 
bene4it stlldeats and SIlPPOft the impro'lefIleat ef leashing and leamiBg. 

2. 	 1II4'laeaee and sllPfloft poolie Ilelieies that eES1:If8 the 8'lllitahle distriblltien of resellFees 
and sllpflert fer all soogrellfls sf stlldel'lts. 

3. 	 Ensllf8 that the seheel oll8mtes eensisteatly withiB the parameters of federa.J, state, and 
leeallaws, Ilelieies, regHla!ieflE, and stallltery r8€jlliFefl'l8Rts. 

4. 	 G_te sllpflo/t fer the seheel by !"'fa way eofflH'l±l!lieatiel'ls with key deeisiea 
makers if! the seheel eemmlillfty. 

5. 	 Cellee! and rellort aeellFa!e reeerds of sooeel perfermanee. 
6. 	 Vie',>,' eneself as a leader of a team and aise as a member ef a larger team. 
7. 	Open the sallee I Ie the poolie and ""al6omB and faeilitate eonstruetive eon'18fsations 

ahom how Ie imjlrove stlldeflt learaiBg and aehie'/ement. 

iiA. 	 Und~rstanding an(LCQmmunici:lting Policy: Leaders actively structure and 
participate in opportunities that develop greater public understanding of the 
education policy environment. 

6B. 	 Professional Influence: Leaders use their understanding of social, cultural, 
economic, legal, and political <:;ontexts to shape policies that lead all students to 
graduate ready for college and career. 

6C. 	 Policy Engagement: Leaders engage with policymakers and stakeholders to 
collaborate on education policies focused on improving education for all students. 

Se1:H'ee: Caiifemia Professional Standards fer Educational Leaders by Caiifemia Seaoel 
l.oeadership AeadalllY at WastEd and the Asseeiatiea sfCaiifernia Seheol AdHliBistraters. 
Repriflted vlitll psrmissisn. Wended fer llse vlith the deseriptiens ofpraetiee if! MoviBg 
SlaHdards We e'.<eryday Work, a'reilahle trsm WestEd. 

Exhibit HANFORD ELEMENTARY SCHOOL DISTRICT 
adopted: November 28, 2012 Hanford, California 
revised: ,2014 
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HANFORD ELEMENTARY SCHOOL DISTRICT 
Human Resources Department 


AGENDA REQUEST FORM 


TO: 	 Dr. Paul Terry 

FROM: 	 Jaime Martinez f 
DATE: 	 January 19,2015 

RE: 	 (X ) Board Meeting 
() Superintendent's Cabinet 

() Information 
(X) Action 

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: January 28, 2015 

ITEM: Consider approval of personnel transactions and related matters. 

PURPOSE: 

a. Employment 

Temporary Employees/Substitutes/Yard Supervisors 
• 	 Kayla Burkett, Substitute Yard Supervisor, effective 1/12/15; Short-term 

Yard Supervisor 1.75 hrs.• Hamilton. effective 1/12/15 to 3/27/15 
• 	 Selena Flores. Substitute Yard Supervisor. effective 1/16/15; Short-term Yard 

Supervisor - 2.0 hrs .• Lincoln. effective 1/20/15 to 3/27/15 
• 	 Veronica Garcia. Substitute READY Program Tutor. effective 1/12/15 
• 	 Hector Hernandez Garcia. Short-term Yard Supervisor - 1.0 hr. (T, Th). 

Washington, effective 1/20/15 to 6/4/15 
• 	 Robert Ibarra, Short-term Yard Supervisor - 1,0 hr. (Uh,F), Washington, 

effective 1/20/15 to 6/4/15 
• 	 Tiffany West, Yard Supervisor - 3.25 hrs., Roosevelt, effective 1/13/15 

b. Resignations 
• 	 Amalia Cavazos, Yard Supervisor - 3.0 hrs" Simas, effective 12/19/14 
• 	 Sarah Hoisington. Teacher on LOA. effective 1/5/15 
• 	 Matthew Huerta. READY Program Tutor - 4.5 hrs.• King. effective 1/23/15 
• 	 Marie Tinoco. Substitute Yard Supervisor. effective 11/17/14 

c. Retirement 
• 	 Kathy Barcellos. Teacher, Washington, effective 6/5/15 
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d. Leave of Absence 
• 	 Amy Arevalo, Teacher, Washington, effective 1/20/15 to 4/21/15, baby 

bonding 
• 	 Mirando Mendoza-Robinson, Teacher, Hamilton, effective 1/12/15 to 

2/27/15, baby bonding 
• 	 Elizabeth Sasselli, Teacher, Lincoln, effective 2/3/15 to 2/27/15, baby 

bonding 

e. Volunteers 
Name School 

Dayne Chapman Simas 

Erika Iniguez Simas 


RECOMMENDATION: Approve. 
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HANFORD ELEMENTARY SCHOOL DISTRICT 

Agenda Request Form 

TO: 	 Dr. Paul J. Terry 

FROM: 	 Nancy White 

DATE: 	 January 20, 2015 

FOR: 	 (X) Board Meeting 
( ) Superintendent's Cabinet 

FOR: 	 ( ) Information 
(X) Action 

Date you wish to have your item considered: January 28,2015 

ITEM: 
Consider acceptance of District Audit for the Fiscal Year ended June 30, 2014. 

PURPOSE: 
Our District Audit for the year ended June 30, 2014, has been submitted to the State 
by our auditors Vavrinek, Trine, Day &Co., LLP. The report was submitted in 
conformance with the reporting standards required by the State Controller's Office. 
Samantha Moore, a senior staff member from the audit firm, will be at the Board 
meeting to present the audit to the Board. 

FISCAL IMPACT: 
None. 

RECOMMENDATION: 
Accept the District Audit for the Fiscal Year ended June 30, 2014. 
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