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ARTICLE I
PURPOSE

Section 1. Parties: THIS AGREEMENT is entered into between the school board
of Independent School District 272, Eden Prairie, Minnesota (hereinafter referred
to as the school board or school district) and the Eden Prairie Education
Association (hereinafter referred to as the exclusive representative or association)
pursuant to and in compliance with the Public Employment Labor Relations Act of
1971, as amended (hereinafter referred to as P.E.L.R.A.) to provide the terms and
conditions of employment for teachers during the duration of this Agreement.

ARTICLE Il
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with P.E.L.R.A., the school board
recognizes the Eden Prairie Education Association as the exclusive representative
of teachers employed by the school board of Independent School District 272,
which association representative shall have those rights and duties as prescribed by
P.E.L.R.A. and as described in the provisions of this Agreement.

Section 2. Appropriate Unit: The Association shall represent all teachers of the
school district as defined in this Agreement and P.E.L.R.A.

ARTICLE I
DEFINITIONS

Section 1. Terms and Conditions of Employment: Terms and conditions of
employment mean the hours of employment, the compensation therefor, including
fringe benefits, except retirement contributions or benefits, and the employer's
personnel policies affecting the working conditions of the employees. In the case
of professional employees, the term does not mean educational policies of a school
district. The terms in both cases are subject to the provisions of Section 179A.07,
Subd. 1 regarding the rights of public employers and the scope of negotiations.

Section 2. Teacher: The term "teacher" shall mean all persons employed by the
school board in a position for which the person must be licensed by the Board of
Teaching or Department of Education, including licensed school nurses and
substitute teachers substituting for the same teacher more than thirty (30) days, but




excluding the following: superintendent, assistant superintendent, principals and
assistant principals who devote more than 50% of their time to administrative or
supervisory duties, administrative assistants to principals, confidential employees,
supervisory employees, essential employees and such other employees as excluded
by law.

Section 3. ECFE Teacher: When the term "Early Childhood Family Education
(ECFE)" is used in this agreement, it shall refer to teachers compensated through
Fund Four (Community Education Program) as distinguished from K-12 teachers
compensated through Fund One (General Fund).

Section 4. School Board or School District: For purposes of this Agreement, the
terms "school district”, "school board" and "employer" shall mean the school board
or its designated representative.

Section 5. Spouse: For purposes of this Agreement, the term "spouse”, as defined
by the Marriage Equality Act (MN Stat. 517.01) refers to same-sex and opposite-
SEX Spouse.

Section 6. Other Terms: Terms not defined in this Agreement shall have those
meanings as defined by P.E.L.R.A.

ARTICLE IV
MANAGEMENT PREROGATIVES

Section 1. Inherent Managerial Rights: The Association recognizes that the school
board is not required to meet and negotiate on matters of inherent managerial
policy, which include, but are not limited to, such areas of discretion or policy as
the functions and programs of the employer, its overall budget, utilization of
technology, the organizational structure and selection and direction and number of
personnel. All management rights and management functions not expressly
delegated in this Agreement are reserved to the school board.

Section 2. Management Responsibilities: The Association recognizes the right
and obligation of the school board to efficiently manage and conduct the operation
of the school district within its legal limitations and with its primary obligation to
provide educational opportunity for the students of the school district.




Section 3. Effect of Laws, Rules and Regulations: The Association recognizes
that all employees covered by this Agreement shall perform the teaching and
teaching-related services prescribed by the school board and the Association also
recognizes the right, obligation and duty of the school board and its duly
designated officials to promulgate rules, regulations, directives and orders so long
as such rules, regulations, directives and orders are not inconsistent with the terms
of this Agreement. The school board, Association and all employees covered by
this Agreement are subject to the laws of the United States, the State of Minnesota
and all valid rules, regulations and orders of the State Board of Education. Any
provision of this Agreement found to be in violation of any such laws, rules,
regulations, directives or orders shall be null and void and without force and effect.

ARTICLE YV
TEACHER RIGHTS AND PREROGATIVES

Section 1. Rights to Views: Pursuant to M.S. 179A.06, Subd. 1, nothing contained
in this Agreement shall be construed to limit, impair or affect the right of any
teacher or his/her representative to the expression or communication of a view,
grievance, complaint or opinion on any matter related to the conditions or
compensation of public employment or their betterment, so long as the same is not
designed to and does not interfere with the full, faithful and proper performance of
the duties of employment or circumvent the rights of the Association, nor shall it
be construed to require any teacher to perform labor or services against his/her
will.

Section 2. Right to Join: Teachers shall have the right to form and join labor or
employee organizations, and shall have the right not to form and join such
organizations.

Section 3. Request for Dues Check Off: Teachers shall have the right to request
and be allowed dues check off for the teacher organization of their selection,
provided that dues check off and the proceeds thereof shall not be allowed any
teacher organization that has lost its right to dues check off pursuant to M.S.
179A.01 to M.S. 179A.25 of P.E.L.R.A. Upon receipt of a properly executed
member application authorizing dues deductions , the school district will deduct
from the teacher's paycheck the dues that the teacher has agreed to pay to the
teacher organization. The Association shall notify the school district in writing by
October 5 of such deduction which shall be 1/18th of total dues taken from regular
salary checks beginning October15 and ending June 30. Upon submission of dues
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authorization, deductions for teachers employed after commencement of the school
year shall be deducted equally between existing pay periods between the date of
the bargaining unit members first pay date and be completed by June 30.

Section 4. Association Representatives: Authorized representatives of the
Association shall be permitted to transact Association business on and with school
property at all reasonable times provided that such activities shall not interfere with
normal school operations.

Section 5. Buildings and Facilities: The Association shall have the right, upon
request, to reasonable use of school buildings and facilities, subject to the right of
the school district to assess reasonable charges for additional custodial expenses or
other additional operational expenses beyond normal maintenance costs resulting
from such use, provided further that said use shall not interfere with normal school
activities or functions.

Section 6. Association Communications: The Association shall have the right to
communicate notices of activities and matters of concern in each school building
as designated by the school district.

Section 7. Information: The parties agree that the Association shall have access,
upon reasonable notice, to appropriate and available information necessary for the
Association to exercise its responsibilities as exclusive representative. This shall
include names, addresses, telephone numbers, email addresses, district employee
number, date of hire, FTE status, worksite location, and assignment of all
bargaining unit members employed. The availability of such information released
shall not be inconsistent with the rights of others as provided by law.

Section 8. Meet and Confer: The school district shall meet and confer with the
Association pursuant to P.E.L.R.A. on those matters of teacher concern not
covered by this Agreement, including class size, teacher facilities, and assignment
and transfer.

Section 9. Labor Management Committee: The EPEA and the Eden Prairie School
District continue to explore ways to work cooperatively and collaboratively
together. The EPEA and the District also value continuously improving the day-
to-day communications to achieve and maintain a mutually beneficial relationship
through the use of an effective labor-management committee. The purpose of the
Committee is to discuss, explore and study problems referred by either party and
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explore opportunities to work collaboratively together. The Committee shall be
authorized to make recommendations and shall have no authority to change, delete
or modify any of the terms of the existing Master Agreement, nor to settle
grievances. The Committee shall be composed of 10 members, five representing
the EPEA and five representing the district. Chairing the committee shall alternate
between the two groups.

Section 10. Personnel Files:

Subd. 1. Personnel files shall be subject to, and in accordance with,
applicable Minnesota statute.

Subd. 2. Pursuant to M.S. 122.A.40, Subd. 19, as amended, all evaluations
and files relating to each individual teacher shall be available during the
regular school business hours to each individual teacher upon his/her
request. The teacher shall have the right to reproduce any of the contents of
the files at the teacher's expense and to submit for inclusion in the file
written information in response to any material contained therein. However,
the school district may destroy such files as provided by law.

Subd. 3. Material used by the employer in a disciplinary action must be
placed in an employee’s file within sixty (60) days of the event, which
caused or initiated the generation of the material. Additional material
resulting from an investigation of the event giving rise to the initiation of
material placed in an employee’s personnel file may be included in the
employee’s personnel file only if said material is placed in the employee’s
personnel file within sixty (60) days of the day that employer became aware
of the additional material.

Section 11. Teacher Discipline: (Just Cause) No teacher shall be suspended
without pay or reduced in compensation from a teaching position without just
cause. Any such action asserted by the school district shall be subject to the
grievance procedure herein set forth. This section shall not be applicable to
unrequested leave which shall be governed by Article XII of this Agreement.




ARTICLE VI
LENGTH OF THE SCHOOL YEAR

Section 1. Teacher Duty Days:

Subd. 1. K-12 Teacher Duty Days: Pursuant to M.S. 120A.40, the school
board shall, prior to April 1 of each school year, establish the school
calendar for the coming year, and the teacher shall perform services on those
days as determined by the school board, including those legal holidays on
which the school board is authorized to conduct school, and pursuant to such
authority has determined to conduct school. The length of the school year
shall consist of 185 duty days for teachers, including: student days,
orientation and workshop days and in-service training days as determined by
the school board.

Subd. 2. ECFE Teacher Duty Days: The duty days and duty assignments
for ECFE teachers shall be as determined by the school district.

Section 2. Modifications in Calendar, Length of School Day:

Subd. 1. In the event of energy shortage, severe weather, or other exigency,
the school district reserves the right to modify the school calendar, and, if
school is closed on a normal duty day(s), the teacher shall perform duties on
such other day(s) in lieu thereof as the school board or its designated
representative shall determine, if any.

Subd. 2. In the event of energy shortage, severe weather, or other exigency,
the school district further reserves the right to modify the length of the
school day, as the school district shall determine, but with the understanding
that the total number of hours shall not be increased, i.e., a four (4) day week
with increased hours per day but the total weekly hours not more than the
regular five (5) day week.

Subd. 3. Prior to modifying the scheduled length of the school day pursuant
to Subd. 2 hereof, or scheduling more than two (2) make-up days pursuant to
Subd. 1 hereof, the school district shall afford to the Association the
opportunity to meet and confer on such matters.



ARTICLE VII
THE PROFESSIONAL TEACHING DAY

Section 1. Building Hours:

Subd. 1. The specific regular hours at any individual school building may
vary according to the needs of the educational program of the school district.
These hours are to be designated by the school district subsequent to meet
and confer sessions with the Association and the administration.

Subd. 2. Variations in daily programming, which are necessary to meet
special needs, are permitted by each building principal subsequent to the
approval of the superintendent.

Section 2. K-12 Teacher's Work Load:

Subd. 1. The teacher's workweek will average forty (40) hours, including a
duty-free lunch period each day, to perform duties as assigned by the school
district. The duty-free lunch period shall not be less than twenty-five (25)
minutes, excluding passing time.

Subd. 2. Teachers shall be available to provide or facilitate professional
learning experiences for students for a period of time not to exceed an
average of five and one-third (5-1/3) hours per day. Within this time
structure a period of time may be designated for professional involvement in
which student contact settings may be assigned to a teacher by the principal,
in such areas as open laboratories, advisor-advisee groups, resource centers,
and general supervision or supervision of separate classroom-size study
groups.

Subd. 3. Itis understood that a teacher shall not be assigned a classroom-
size study group for more than two (2) quarters during any school year.

Subd. 4.

Subd. 4.a. If an elementary specialist is assigned an additional
teaching assignment within a six period day on a four day rotation,
such teachers shall be compensated at a rate of one twenty-fourth
(4.167%) of the teacher’s contracted 1.0 FTE base pay.



Subd. 4.b. If a teacher is assigned to a student contact or supervisory
assignment in excess of that provided in Subd. 2 of this section or if a
secondary teacher is assigned more than five (5) periods of teaching
assignments per quarter within the framework of a six-period day,
such teachers shall be compensated at a rate of one twentieth (5%) of
the teacher’s contracted 1.0 FTE base pay for that quarter. Example:
(1.0 FTE Salary/185 days x .20 FTE x # of days in term). Teacher
workshop days before school starts are not included in the number of
days in a term.

Subd. 4.c. If ateacher is assigned to a student contact or supervisory
assignment in excess of that provided in Subd. 2 of this section or if a
secondary teacher is assigned more than three (3) periods of teaching
assignments per quarter within the framework of a four-period day,
such teacher shall be compensated at a rate of one twelfth (8.33%) of
the teacher’s contracted 1.0 FTE base pay for that quarter.

Example: (1.0 FTE Salary/185 days x .333 FTE x # of days in term).
Teacher workshop days before school starts are not included in the
number of days in a term.

Subd. 4.d. Nothing herein, however, shall be construed to limit the
school district to utilization of a six-period day or limit the school
district from modification in the structure of the school day.

Subd. 5. ECFE teachers shall be excluded from this section.

Section 3. K-12 Assignments and Preparation Time:

Subd. 1. Teaching and supervisory assignments shall be made by the
building principal.

Subd. 2. The teacher's basic day will include a minimum daily preparation
time, which shall be the length of one (1) period for secondary school
teachers and fifty (50) minutes for elementary school (K-6) teachers.
Changing methods of instruction and scheduling may result in variations of
preparation time on a day-to-day basis. Such preparation time, however,
will not be reduced when averaged over a week's time or the scheduling
cycle used. During the preparation time, teachers will be available for



occasional school-related business, which cannot reasonably be scheduled at
another time.

Section 4. ECFE Teacher Workload, Assignments and Preparation Time:

Subd. 1. ECFE teaching and supervisory assignments shall be made by the
building administrator.

Subd. 2. For each student contact hour or portion thereof, the ECFE teacher
shall receive non-student contact time as described in Article V111, Section 1,

Subd. 3. Such time shall be used for preparation, lunch and other occasional
school-related business that cannot reasonably be scheduled at another time.

Section 5. Additional Activities: In addition to the basic school day, a teacher
may be required to reasonably participate in activities that extend beyond it to
attend to such matters as consultation with parents, faculty meetings, open houses,
curriculum meetings, and other teaching responsibilities that cannot reasonably be
scheduled within the regular school day. Such assignments shall be distributed as
equitably as practicable among the staff and reasonable effort shall be made to
consider the desires of the teacher in scheduling such activities.

Section 6. Other Arrangements: This Article is not intended to exclude other
arrangements regarding the teacher's professional day which could be mutually agreed
upon between the teaching staffs and the building administrations, subject to the
approval of the superintendent.

ARTICLE VI
BASIC COMPENSATION

Section 1. Rates of Pay:

Subd. 1. 20 or More Hours Per Week: For teachers employed twenty (20)
or more hours per week, the wages and salaries reflected in Schedule A,
attached hereto, shall be a part of the Agreement for the 2019-20school year,
and the wages and salaries reflected in Schedule B, attached hereto, shall be
a part of the Agreement for the 2020-21 year. Teachers shall advance on the
salary schedule one (1) step on Schedule A for the 2019-20 school year and
one (1) step on Schedule B for the 2020-21 school year, subject to the right
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of the school district to withhold salary increases for just cause. An action
withholding a salary increase shall be subject to the grievance procedure.
(ECFE teachers employed 20 or more hours per week shall be paid on an
hourly pro rata basis computed by dividing the appropriate salary schedule
amount by the number of teacher duty days as defined in Section 1 of Article
VI and then dividing by eight (8) hours.)

Subd. 2. Less than 20 Hours Per Week: Teachers regularly employed less
than twenty (20) hours per week shall be compensated at an hourly rate.
Level | teachers (teachers having worked less than six quarters) shall be
compensated at the rate of $27.16 per hour for the 2019-20 school year and
$27.84 for the 2020-21 school year. Level Il teachers (teachers having
worked six (6) quarters but less than twenty (20) quarters) shall be
compensated at the rate of $32.78 per hour for the 2019-20 school year and
$33.60 per hour for the 2020-21 school year. Level 111 teachers (teachers
having worked twenty (20) or more quarters) shall be compensated at the
rate of $33.33 per hour for the 2019-20 school year and $34.17 per hour for
the 2020-21 school year.

Subd. 3. Compensation Formula for ECFE Teachers: ECFE teachers shall
be compensated according to the following formula: Student Contact Hour
or Portion Thereof x Hourly Rate of Pay Specified in Article VIII, Subds. 1
and 2 x 1.5.

Subd. 4. Other ECFE Teacher Compensation: In addition to Subd. 3 of this
Section, ECFE teachers shall be paid for faculty meetings, and workshops
pursuant to the hourly rate of pay specified in Subd. 2 of this Section or the
pro rata hourly rate specified in Subd.1of this Section.

Section 2. Status of Salary Schedule: The salary schedules are not to be construed

as a part of a teacher's continuing contract. If negotiations for a successor contract
are not completed at the commencement of the 2021-22 school year, a teacher shall
be compensated according to the last individual contract executed between the
teacher and the school district until such time that a successor agreement is
executed.

Section 3. Placement on Salary Schedule: The following rules shall be applicable

in determining placement of a teacher on the appropriate salary schedule:
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Subd. 1. Application: Credits to be considered for application on any lane
of the salary schedule must be (1) graduate credits with any exceptions
delineated in district regulation 402.3R and (2) germane to the teacher's
assignment or a course required by the district because of district need or
approved as germane because of district direction or initiatives. The lists of
items delineated in number 2 are defined in district policy and regulation
402.3R. All special education coursework taken from an accredited college
or university will be defined as germane.

Subd. 2. Undergraduate Credits: Undergraduate credits may be approved as
an exception to Subd.1 at the discretion of the superintendent. However, not
more than six (6) undergraduate credits will be considered toward each
block of fifteen (15) quarter hours required for a lane change.

Subd. 3. Grade and Credits: To apply on the salary schedule, credits must
carry a grade equivalent of C or higher and must be earned subsequent to the
obtaining of the degree. In order for consideration for advancement on the
salary schedule, coursework must be taken by the teacher at an accredited
college or university.

Subd. 4. Prior Approval: All credits, in order to be considered for
application on the salary schedule, must be approved by the superintendent
or superintendent’s designee, in writing, prior to the taking of the course. A
teacher taking a course without receiving prior approval does so at his/her
own risk. A form requesting a lane change must be completed not less than
fifteen (15) days prior to the effective date, as provided in Subd. 5 hereof.

Subd. 5. Effective Date: Individual contracts will be modified to reflect
qualified lane changes three (3) times a year. The first adjustment will be
effective at the beginning of each school year, provided that the teacher
submits satisfactory evidence of course completion no later than October 1
of that school year. The second adjustment will be effective February 1 of
each school year, provided that the teacher submits satisfactory evidence of
course completion by February 1. The third adjustment will be effective
April 1 of each school year, provided that the teacher submits satisfactory
evidence of course completion by April 1. If a transcript is not available by
October 1, February 1, or April 1, other satisfactory evidence such as grade
slip or signed statement by the teacher of the course completion will be
accepted, pending receipt of the transcript. However, for salary adjustment
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to be effective, the official transcript must be received by May 31 of the
school year in which the lane change was requested.

Subd. 6. Advanced Degree Lane: A teacher shall be paid on the Masters
degree or higher degree lane only if the degree program is germane to the
teacher's assignment.

Section 4. Experience Credit:

Subd. 1. Experienced teachers new to the Eden Prairie system shall receive
credit for up to five (5) years for past teaching experience on a year-to-year
basis and appropriate lane placement. Such experience must have been
gained within the last seven (7) years. Additional experience may be
granted upon the discretion of the superintendent of schools, or
superintendent’s designee, for past teaching experience.

Subd. 2. A teacher new to the Eden Prairie system who has had prior
experience in other fields of endeavor shall receive credit for up to five (5)
years and appropriate lane placement. Such experience must have been
gained within the last seven (7) years. Additional experience may be
granted upon the discretion of the superintendent of schools, or
superintendent’s designee, for past experience related to the teaching
position.

Subd. 3. Teaching Experience:

Subd. 3a. K-12 Teachers. A year of teaching experience for purposes
of the salary schedule shall be construed to mean a minimum of one
(1) semester or two (2) quarters of actual teaching days on a regularly
contracted 1.0 half year or .5 - 20 or more hours per week - full year
assignment within the same school year when such experience is
within the Eden Prairie School District.

Subd. 3b. ECFE Teachers. An ECFE teacher, when experience does
not equate to 20 hours per week all year, may combine two years to
equal one or may average hours within a year to equal 20.
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Subd. 4. Experience Outside Eden Prairie:

Subd. 4a. Outside experience will only be counted for years of actual
teaching or related service. For purposes of the salary schedule, a
year of experience shall mean completion of at least 950 hours in a
school year.

Subd. 4b. Full-time teachers as defined in Article X, Section 8, Subd.
1 who receives a general leave as provided in Article XI, Section 11,
may be given outside experience credit when said experience was
obtained through a general leave for teaching experiences deemed
appropriate by the school district if at least 950 hours per year of
academic classroom instruction occurs. This provision shall be
retroactive to the 1980-81 school year.

Subd. 4c. An ECFE teacher, when experience does not equate to 950
hours in a year, may combine two years to equal 950 hours.

Subd. 4d. Except as provided in Subd. 4b, Subd. 4 of Section 4 of this
article, changes in this section shall not be retroactive. ECFE teachers
hired in the K-12 program shall be placed according to K-12 contract
language.

Section 5. Payroll Deductions: All deductions for partial absences will be made
on the basis of an eight (8) hour day and a forty (40) hour week. The daily rate, for
purposes of calculating deductions, will be 1/185 (fraction) of the annual basic
salary of the employee.

Section 6. Pay Periods:

Subd. 1. K-12 teachers shall have the option to be paid in twenty-four (24)
or twenty (20) equal semi-monthly installments. Paydays shall be the 15th
and the last day of each month or the last weekday preceding these days if
the 15th or the last day should be a school holiday. A K-12 teacher must
notify the school district in writing of the choice no later than August 1 and
such choice shall be effective for the entire school year and thereafter unless
change is made in writing prior to August 1.

Subd. 2. K-12 teachers who select the 24 semi-monthly installments shall
have the option of receiving their remaining salary in a lump sum payment
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on June 15. K-12 teachers electing this option shall notify the school district
in writing no later than May 1 of the year in which the lump sum payment is
to be made.

Subd. 3. A K-12 teacher whose employment terminates for any reason shall
have the option to receive their remaining salary in a lump sum payment to
be paid 15 days after termination. A teacher who resigns effective at the end
of the school year shall have the option to receive their remaining salary in a
lump sum payment on June 30.

Section 7. Nurses: Licensed school nurses shall be compensated pursuant to the
teacher salary schedule on the appropriate lane and step.

ARTICLE IX
EXTRA COMPENSATION AND HOURLY PERSONNEL

Section 1. Assignment of Co-curricular Duties:

Subd. 1. The superintendent or superintendent’s designee may assign the
teacher to co-curricular assignments subject to established compensation for
such services which exceed the teaching or non-teaching services prescribed
in the basic contract. Such assignments shall first be offered to qualified
members of the teacher's bargaining unit on a voluntary basis. Such
assignments shall not be made without the consent of the teacher except on a
temporary basis where no qualified teacher is willing to assume the
assignment or in the case of an actual emergency. In the event of an
involuntary assignment, such assignment shall be made to the junior
qualified teachers. Whenever practical, such assignments shall be
distributed along with the individual's teaching contract. Extra assignments
associated with additional compensation shall not be construed to be part of
the continuing contract. Assignments to activities shall be made in writing
using a letter of assignment.

Subd. 2. The number of points assigned to co-curricular positions may be
revised with the mutual approval of the Activities Director, Executive
Director of Human Resources, the Association, and the advisors or coaches
involved.
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Section 2. Co-curricular Compensation:

Subd. 1. The wages and salaries reflected in Schedule C, attached hereto,
shall be a part of this Agreement for the 2019-20 and 2020-21 school years.

Subd.2. Coaches and advisors shall have the option to be paid either in a
lump sum amount at the completion of the co-curricular activity or in semi-
monthly payments during the time the co-curricular activity is scheduled.

Subd. 3. In addition to the wages and salaries reflected in Schedule C, a
coach/advisor shall receive an additional payment based on consecutive
years of experience in the same sport or activity. The years of experience do
not have to be at the same level. Coaches/advisors currently receiving
additional salary based upon non-consecutive service shall be
grandpersoned, and shall continue to receive pay based upon non-
consecutive years of service; however, any new coach/advisor hired on or
after July 1, 1997 shall be required to serve consecutively.

Years in a Position Additional Salary
5 5% in addition to Schedule C
10 10% in addition to Schedule C
14 15% in addition to Schedule C
19 20% in addition to Schedule C
24 25% in addition to Schedule C

Section 3. Regular Teacher-Substitute: In those cases where regular substitutes
are not available and regular teachers serve as substitutes during their preparation
time along with their regular duties, said teachers shall have the option to be paid
according to the schedule below for the 2019-20 and 2020-21 school years or
receive a personal day after subbing during their prep the number of times
equivalent to a full student day (i.e. 4 periods on the 4 period day / 6 periods on the
6 period day). Teachers may earn a max of 2 personal days per year for subbing
during their prep.

2019-20 2020-21
High School: $34.95 per pd $35.82 per pd
CMS: $23.31 per pd $23.89 per pd
All other schools: $23.31 per hr $23.89 per hr
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Such assignments will be made by the principal and will be distributed as equitably
as practicable among the teachers.

Section 4. Training, Curriculum Work and Summer School/Targeted Services:
Teachers employed by the Eden Prairie School District shall be compensated as
follows.

Subd. 1. Summer School and Targeted Services Assignments:

2019-20 2020-21
Level | (Steps A-K5)  $31.76 per hr $32.56 per hr
Level I (Steps L1+) $33.62 per hr $34.46 per hr

Subd. 2. Leadership as Trainer/Facilitator:

Hourly pro-rata rate of pay.

Subd. 3. Curriculum Writing and Required CIC Committee Assignments:
The school district shall determine the number of hours necessary to
complete a curriculum development project and shall contract with the
selected teacher to perform such curriculum development project based upon
the hourly rate as provided herein, with payment to be made at the time the
project is completed and accepted by the school board.

2019-20 2020-21
Level | (Steps A- 1) $24.42 per hr $25.03 per hr
Level Il (StepsJ-K)  $31.76 per hr $32.56 per hr
Level Il (Steps L1+)  $33.62 per hr $34.46 per hr

Subd. 4. Teacher Training:

2019-20 2020-21
$24.42 per hr $25.03 per hr

Training during the regular work day does not qualify for additional
compensation. Teachers receiving college or university credit will not be
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compensated. The district may choose to grant teachers a choice of credit or
compensation, but not both.

Section 5. Extended Contracts:

Subd. 1. A teacher who works in his/her usual assignment for an extended
period of time beyond the 185 duty day work year shall be paid at his/her
regular daily rate of pay prorated over the extended period by dividing the
regular annual salary by 185. The daily salary shall then be multiplied by
the number of days worked beyond the 185 days. Pro rata adjustment will
be made if the teacher is so employed for less than a full day.

Subd. 2. Extended work that is in the form of teaching activities that are
more closely associated with, but not limited to, summer school, curriculum
development or planning, shall be compensated as provided for in Section 4
or Section 5 hereof.

Section 6. Special Events: If a teacher is requested to supervise students or work
at special events, including but not limited to chaperone, dances or parties, buses to
school events, selling or taking tickets at games, non-contracted refereeing, general
supervision or intramurals outside the limits of the regular duty day, the teacher
shall be paid at the rate as provided in Appendix C hereof. In addition to the
teacher's daily rate of pay, teachers shall be paid for the fifth grade environmental
camping trip and the high school outdoor recreation trip in the 2019-20 school year
at the rate of $100.00 per day and 2020-21 school years at the rate of $100.00 per
day.

Section 7. Team Representatives and Department Chairs: Team Representatives
and Department Chairs shall be reimbursed as provided in the following schedule:

High School
Department Chair 2019-20 2020-21

Large Department $2,345 $2,405
(16 or more staff members)

Medium Department $1,260 $1,290
(7 to 15 staff members)

Small Department $ 940 $ 965
(2 to 6 staff members)

Special Ed. Leads $1,260 $1,290
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Central Middle School

Department Chairs/Teams 2019-20 2020-21

Large Department $1,220 $1,250
(7 or more staff members)

Small Department $ 820 $ 840
(1 to 6 staff members)

Rainbow $1,220 $1,250

Special Ed. leads $ 995 $1,020

Elementary
Special Ed. Leads $ 940 $ 965

Section 8. National Certifications; Employees who successfully complete and
maintain the National Teacher Board Certification process will be paid $1000 in
addition to their regular annual salary. Speech and Language Therapists who earn
and maintain the National Certificate of Clinical Competency (CCC), Occupational
Therapists who earn and maintain the Occupational Therapist Registered (OTR)
Certificate, will be paid $1000 in addition to their regular annual salary.

Stipends for part-time employees will be paid on a pro-rata basis.

ARTICLE X
GROUP INSURANCE

Section 1. Insurance Committee: The school district shall establish an insurance
committee that shall include members appointed by the exclusive representative.
The committee shall review insurance policies and programs and make
recommendations to the superintendent. The insurance committee shall meet prior
to policy changes and as needed, but, in any event, shall meet a minimum of once
per year.

Section 2. Medical-Hospitalization Insurance:

Subd.1. Single Coverage - Not High Deductible with HRA (VEBA): The
school district shall provide monthly a sum of money toward the premium
for individual coverage for eligible employees of the school district who
qualify for and are enrolled in any of the school district's group health and
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hospitalization plans (with the exception of the high deductible plan). The
sum provided by the school district shall be as follows

July 1, 2019 to June 30, 2020: $742.00 per month
July 1, 2020 to June 30, 2021: $756.00 per month

If the cost of the premium exceeds the district’s total contribution, the
difference in cost shall be borne by the employee and paid by payroll
deduction. If the cost of the premium is less than the employee contribution,
the district will not refund the difference between the premium and the
district’s negotiated contribution.

Subd. 2. Single Coverage — High Deductible with HRA (VEBA): The
school district shall provide monthly a sum of money toward the premium
for individual coverage for eligible employees of the school district who
qualify for and are enrolled in the school district’s high deductible group
health and hospitalization plan. In addition, the school district will make a
contribution on behalf of such employees to a Health Reimbursement
Arrangement (HRA) established by the district in accordance with IRS
Notice 2002-45 and Revenue Ruling 2002-41, from which employees may
obtain reimbursement of expenses for medical care (as that term is defined
in Section 213(d) of the Internal Revenue Code). The sums provided by the
school district shall be as follows:

July 1, 2019 to July 30, 2020:

Premium contribution: $692.00 per month
HRA (VEBA) contribution:  $ 50.00 per month
Total District Contribution: $742.00 per month

July 1, 2020 to July 30, 2021:

Premium contribution: $706.00 per month
HRA (VEBA) contribution: ~ $ 50.00 per month
Total District Contribution: $756.00 per month

If the 2019-20 premium is greater than $692.00 per month, the district
contribution to the premium will be increased (up to $742.00 per month) to
match the actual cost per month, and the HRA (VEBA) contribution will
decrease so that the total of both contributions equals, but does not exceed,
$742.00 per month.
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Conversely, if the 2019-20 premium is less than $692.00 per month, the
district contribution to the premium will be reduced to match the actual cost
per month, and the HRA (VEBA) contribution will increase so that the total
of both contributions equal $742.00 per month.

If the cost of the premium exceeds the district’s total contribution, the
difference in cost shall be borne by the employee and paid by payroll
deduction.

If the 2020-21 premium is greater than $706.00 per month, the district
contribution to the premium will be increased (up to $756.00 per month) to
match the actual cost per month, and the HRA (VEBA) contribution will
decrease so that the total of both contributions equals, but does not exceed,
$756.00 per month.

Conversely, if the 2020-21 premium is less than $706.00 per month, the
district contribution to the premium will be reduced to match the actual cost
per month, and the HRA (VEBA) contribution will increase so that the total
of both contributions equal $756.00 per month.

If the cost of the premium exceeds the district’s total contribution, the
difference in cost shall be borne by the employee and paid by payroll
deduction.

Subd. 3. Family Coverage- Not High Deductible with HRA (VEBA): The
school district shall provide monthly a sum of money toward the premium
for family coverage for eligible employees of the school district who qualify
for and are enrolled in any of the school district's group health and
hospitalization plans for family coverage (with the exception of the high
deductible plan). The sum shall be as follows:

July 1, 2019 to June 30, 2020: $ 999.00 per month
July 1, 2020 to June 30, 2021: $1013.00 per month

The cost of the premium not contributed by the school district shall be borne
by the employee and paid by payroll deduction.

Subd. 4. Family Coverage — High Deductible with HRA (VEBA): The
school district shall provide monthly a sum of money toward the premium
for family coverage for eligible employees of the school district who qualify
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for and are enrolled in the school district’s high deductible group health and
hospitalization plan. In addition, the school district will make a contribution
on behalf of such employees to a Health Reimbursement Arrangement
(HRA) established by the district in accordance with IRS Notice 2002-45
and Revenue Ruling 2002-41, from which employees may obtain
reimbursement of expenses for medical care (as that term is defined in
Section 213(d) of the Internal Revenue Code). The sums provided by the
school district shall be as follows:

July 1, 2019 to July 30, 2020:

Premium contribution: $949.00 per month
HRA (VEBA) contribution: ~ $ 50.00 per month
Total District Contribution: $999.00 per month

July 1, 2020 to July 30, 2021:

Premium contribution: $963.00 per month
HRA (VEBA) contribution: ~ $ 50.00 per month
Total District Contribution: $1013.00 per month

The cost of the premium not contributed by the school district shall be borne
by the employee and paid by payroll deduction.

Subd. 5. If a teacher and his/her spouse are both employed in the Eden
Prairie schools, both are eligible for health insurance, and one spouse enrolls
in family coverage {including the high deductible with HRA (VEBA)}, they
will receive a monthly contribution for family coverage 25% greater than the
negotiated contribution to be applied to the family premium (the amount
specified in Article X Section 2 Subd. 3). To qualify for this incentive,
neither employee may enroll in the single health insurance option.

Section 3. Life Insurance:

Subd. 1. Basic Employee Life Insurance: The school district shall pay the
premium cost for term life insurance with double indemnity for accidental
death in an amount equal to twice the teacher's annual salary rounded to the
nearest thousand dollars.

Subd. 2. Optional Life Insurance: So long as permitted by the school
district's group insurance carrier, full-time teachers may purchase additional
life insurance coverage on their own lives or on the lives of their spouse
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and/or children. The cost of the premium for this optional life insurance
shall be borne by the employee and paid by payroll deduction.

The premium cost, underwriting conditions, and insurance contracts shall be
determined by the school district's group life insurance carrier. Any disputes
that may arise between the carrier and the employee shall not involve the
school district.

Section 4. Term Dental Insurance: The school district shall make dental insurance
available to eligible employees. The school district shall contribute toward the cost
of a composite dental insurance program as provided in the schedule within this
subdivision. The cost of any premium not contributed by the school district shall
be borne by the employee and paid by payroll deduction. (A composite program is
defined as the identical premium for both single and family coverage.) The
employer's contribution towards eligible employees' dental insurance program shall
be as follows:

July 1, 2019 to June 30, 2020: $76.65 per month
July 1, 2020 to June 30, 2021: $76.65 per month

Section 5. Long-Term Disability Insurance:

Subd. 1. Premium Payments: The school district will pay the premium for
the current long-term disability insurance plan for each eligible employee.
Subd. 2. Informational Description: The current long-term disability
benefits provide for 66 2/3% of basic monthly earnings up to a maximum as
provided for in the long-term disability plan after fulfilling the sixty (60)
calendar days elimination period.

Section 6. Claims Against the School District: The parties agree that any
description of insurance benefits contained in this Article are intended to be
informational only, and the eligibility of any employee for benefits shall be
governed by the terms of the insurance policy purchased by the school district
pursuant to this Article. It is further understood that the school district's only
obligation is to purchase an insurance policy and pay such amounts as agreed to
herein, and no claim shall be made against the school district as a result of a denial
of insurance benefits by an insurance carrier.
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Section 7. Duration of Insurance Contributions:

Subd. 1. A teacher is eligible for school district contributions as provided in
this Article as long as the K-12 teacher is employed by Independent School
District 272. Upon termination of employment, all school district contribu-
tions shall cease effective on the last day of the month that the employee
terminates employment. However, a K-12 teacher who has been employed
for the full school year shall be entitled to school district contributions for
insurance as provided in this Article, except for long-term disability
insurance, for twelve (12) calendar months (September 1-August 31), as
provided herein.

Subd. 2. ECFE Teachers:

Subd. 2a. Any Early Childhood Family Education teacher who is
employed for at least twenty-four (24) hours per week (on average)
for the full school term shall be eligible for insurance benefits as
provided in this Article.

Subd. 2b. For informational purposes only, the parties believe that
current law provides an opportunity for limited continuation of
coverage for hospital-medical, dental and life insurance (COBRA
language).

Section 8. Eligibility:

Subd. 1. Except as otherwise provided herein, benefits provided in this
Avrticle shall apply to teachers regularly employed at least twenty-four (24)
hours per week and for the regular school year as defined in Article VI and
shall not apply to teachers employed for a lesser period. However, first year
teachers contracted for at least twenty-four (24) hours per week and for at
least one semester shall receive insurance benefits beginning with the first
day of employment.

Subd. 2. An employee working 875 hours or more per fiscal year without
fulfilling the requirement of 4.8 hours per day, 24 hours or more per week,
or 185 days per year may qualify for benefits subject to the working

conditions being pre-approved in writing by the immediate supervisor and
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the Executive Director of Human Resources. This special provision would
be approved by the school district only if the special, flexible hours were in
the best interests of the educational program of the school district.

Subd. 3. Subject to the underwriting rules of the medical-hospitalization
insurance carriers, teachers employed less than twenty-four (24) hours but at
least twenty (20) hours per week and for the regular school year shall be
eligible to purchase medical-hospitalization insurance as provided in this
Acrticle, with the entire premium borne by the employee and paid by payroll
deduction.

Subd. 4. Teachers who are employed less than twenty-four (24) but at least
twenty (20) hours per week and who have at least six (6) years of full-time
(40 hours per week and 185 days per year) longevity in the school district,
shall receive life insurance and long-term disability benefits as defined in
Sections 3 and 5 of this article. This subdivision shall be subject to the
underwriting rules of the insurance carriers for life insurance and long-term
disability insurance.

Section 9. Premium Payments During Disability: Any teacher who is disabled for
at least sixty (60) calendar days and has qualified for weekly benefits under either
the district's long-term disability insurance plan or worker's compensation
insurance plan shall be entitled to have the employee's portion of the Medical-
Hospitalization Insurance coverage as provided in Subd. 1 and 2, Section 2 of this
Article and the dental insurance coverage as provided in Subd. 1, Section 4 of this
Article, paid by the employer for a period not to exceed twelve (12) calendar
months. The first premium shall be paid by the district as of the first day of the
month following the 60th calendar day of qualified disability and shall cease on the
last day of the month following the discontinuance of the qualified disability or for
a period of twelve (12) months, whichever is lesser.

ARTICLE XI
LEAVES OF ABSENCE

Section 1. Sick Leave:

Subd. 1. Earned Sick Days:

Subd. 1a. K-12 Teachers. All eligible K-12 teachers shall earn sick
leave at the rate of twelve (12) days for each year of service. Such
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sick leave shall be a personal benefit to K-12 teachers and/or minor
dependents. Annual sick leave shall accrue at the beginning of the
school year.

Subd. 1b. ECFE Teachers. Early Childhood Family Education
teachers employed twenty (20) or more hours per week are eligible to
earn pro rata sick leave days. Such sick leave shall be a personal
benefit to ECFE teachers and/or minor dependents. Sick leave shall
accrue at the beginning of each assignment.

Subd. 2. Unused sick leave days will accumulate to a maximum credit of
185 days of sick leave per teacher of which a maximum of 173 days will
carry over to the following year.

Subd. 3. Each teacher's accumulation of unused sick leave benefits shall be
credited and communicated to the teacher at the opening of each school year.
A request for sick leave shall be processed upon entry into the district leave
system.

Subd. 4. Sick/Maternity Leave: Sick leave benefits with pay shall be
allowed by the school district whenever a teacher's absence is found to have
been due to either the teacher or teacher's minor child's illness or disability
which prevented attendance at school and performance of duties on that day
or days. If a mother gives birth but does not have enough accumulated sick
leave to cover six weeks of disability, the district will grant them enough
sick days to ensure paid coverage of this disability.

Subd. 5. A teacher may be required to present a statement from a qualified
physician as evidence of such illness or disability.

Subd. 6. A teacher may use sick leave not to exceed five (5) days per year
for serious illness in the immediate family. In addition, this leave may be
used immediately before or after the adoption of a child or for paternal leave
immediately before or after the birth of a child.

An additional five (5) days may be used for the adoption process, such as
pre-adoption consultation, legal counsel, legal proceedings, travel associated
with adoption, new home introduction, and naturalization proceedings.
Adoption leave may not exceed 10 paid days.
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An additional five (5) days may be used for paternity leave in cases of
unique medical care needed for the birth mother or child(ren). Paternity
leave may not exceed 10 paid days.

Subd. 6a. For purposes of this subdivision, the immediate family is
defined as the teacher's spouse, adult child, parent, brother, sister,
spouse's parent, or persons who reside in the teacher's household.

Subd. 6b. Subject to the discretion (pre-approval) of the
superintendent or superintendent’s designee, teachers may also
request additional days for “serious illness in the immediate family"
provided that the employee pays for his/her own substitute teacher.
Any leave days taken under this subdivision (6b) shall not be
subtracted from accumulated sick leave.

Subd. 7. Part-time teachers employed at least eighty-five (85) days per year
and fourteen (14) hours per week shall be eligible for sick leave with such
accrual of sick leave days being proportionate to their normal work day.

Section 2. Disaster Leave: The district shall provide disaster leave coverage for
teachers who have exhausted accumulated sick leave days prior to the
commencement of long-term disability benefits. A teacher will become eligible
for disaster leave coverage after the teacher has been continually disabled and
unable to teach for thirty (30) consecutive duty days as certified by a medical
doctor. Disaster leave payments shall be retroactive to the day that regular sick
leave payments expire and shall continue only for a period during which the
teacher remains continuously disabled and unable to teach. Disaster leave
payments shall cease on the 61st calendar day of disability.

Section 3. Worker's Compensation: Pursuant to M.S. 176, a teacher injured on the
job in the service of the school district and collecting worker's compensation
Insurance, may draw sick leave and receive full salary from the school district, the
salary to be reduced by an amount equal to the insurance payments, and only that
fraction of the days not covered by insurance will be deducted from accrued sick
leave.

Section 4. Bereavement Leave:

Subd. 1. Up to five (5) days of paid leave per occurrence shall be granted
for death in the immediate family. Early Childhood Family Education
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teachers employed twenty (20) or more hours per week for a full school term
shall be eligible. The particular amount of leave allowed under this
provision is subject to the discretion of the superintendent, depending upon
the circumstances. For purposes of this section, immediate family is defined
as the teacher's spouse, child, grandchild, son-in-law, daughter-in-law,
parent, brothers, sisters, nieces, nephews, mother-in-law, father-in-law,
sister-in-law, brother-in-law, grandparents, legal guardian, spouse's
grandparents, aunts, uncles, and persons who reside in the teacher's
household (and those in their immediate family as defined in this
subdivision). Days used for this section shall not be deducted from sick
leave.

Subd 2. Up to one (1) day of paid leave per occurrence shall be granted for
the death of any other relative or friend not covered in Subd. 1 of this
section. Early Childhood Family Education teachers employed twenty (20)
or more hours per week for a full school term shall be eligible.

Section 5. Personal Leave of Absence:

Subd. 1. Personal Leave Accumulation:

Subd. 1a. K-12 teachers will earn one-half day of personal leave
during any fiscal year when they work 85 days or more but less than
180 days per fiscal year. Any K-12 teacher working less than 85 days
will receive no personal leave day. K-12 teachers working 180 days
or more will receive one and a half (1.5) personal leave days.

Subd. 1b. Early Childhood Family Education teachers employed
twenty (20) or more hours per week for a full school term shall earn
one and a half (1.5) personal leave days.

Subd. 1c. Subject to personal leave accumulation, a teacher may
request paid personal leave at his/her own discretion, provided a
suitable substitute may be secured. Unused personal leave may
accumulate to a maximum of five (5) days.

Subd. 1d. Teachers on Step K1 or greater of the salary schedule shall
earn an additional .5 day per year.
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Subd. 2. Requests for such leave must be made to the teacher's principal at
least two (2) days in advance. Not more than five percent (5%), to the
nearest whole number, of a building's classroom staff shall be permitted to
have personal leave at any one time. The administration will give priority to
such requests in the order of their submission.

Subd. 3. An eligible employee as described in Article XI, Section 17, may
request an advance of up to one (1) personal leave day. The employee must
earn and pay back the advanced day of personal leave in the next school
year. The employee will not be granted an advanced personal day in
consecutive years. If an employee leaves the district's employment prior to
earning the advanced personal day, then that day shall be deducted from the
employee's last paycheck.

Section 6. Military Leave: Military leave shall be granted pursuant to applicable
laws.

Section 7. Judicial Leave:

Subd. 1. A teacher who serves on jury duty shall be granted the day or days
necessary as stipulated by the court to discharge this responsibility without
any salary deduction or loss of basic leave allowance. In the event a teacher
serves on jury duty pursuant to this section, the school district will
compensate the teacher for the difference between the regular salary and the
amount received as jury duty pay.

Subd. 2. A teacher who is subpoenaed shall be granted one day of leave
without any salary deduction or loss of basic leave allowance. If the
subpoena is for a school-related issue, the teacher will be granted the
necessary leave required without any salary deduction or loss of basic leave
allowance.

Section 8. Sabbatical Leave:

Subd. 1. A sabbatical leave of absence for professional study may be
granted to a teacher in the Eden Prairie Schools who has demonstrated by
performance that a sabbatical leave would enable the teacher to make a
contribution to the improvement of the instructional program in District 272
in the judgment of the district, subject to the following provisions:
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Subd. 2. In order to be eligible for sabbatical leave and qualify for the pay
option provided in Subd. 6a, a teacher must have completed at least seven
(7) full school years of employment within the Eden Prairie Schools. To
qualify for the pay option provided in Subd. 6b, a teacher must have
completed thirteen (13) full school years of employment within the Eden
Prairie Schools. A full year of employment shall be defined as a minimum of
twenty (20) hours per week and a minimum of two (2) quarters or one (1)
semester of actual teaching days on a regularly contracted assignment during
a school year within the Eden Prairie Schools since the teacher's initial date
of employment or since the expiration of such teacher's last previous
sabbatical leave.

Subd. 3. The number of sabbatical leaves granted in any one (1) year shall
not exceed one percent (1%) of the full-time equivalent teachers in the
appropriate unit, rounded to the nearest multiple of fifty (50).

Subd. 4. The proposed program of study must have written approval in
advance by the superintendent of schools. The professional study for which
sabbatical leave is granted shall be directly related to the teacher's
assignment, as determined by the committee unless otherwise agreed in
writing.

Subd. 5. The minimum length of a sabbatical leave shall be one (1)
semester; the maximum length shall be one (1) full school year.

Subd. 6.

Subd. 6a. After seven (7) years of service in the Eden Prairie School
District as defined in Subd. 2 of this section, the teacher shall have the
option of one-half (1/2) of the salary for basic services (excluding any
co-curricular pay) of the individual for the school term in which the
sabbatical leave is taken; or three-quarters (3/4) of the salary for basic
services (excluding any co-curricular pay) of the individual for the
school term in which the sabbatical leave is taken and three-quarters
(3/4) of the salary for basic services during the returning year.

Subd. 6b. After thirteen (13) years of service in the Eden Prairie
School District as defined in Subd. 2 of this section, the teacher shall
have the option of six-tenths (6/10) of the salary for basic services
(excluding any co-curricular pay) of the individual for the school term
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in which the sabbatical leave is taken; or eight-tenths (8/10) of the
salary for basic services (excluding any co-curricular pay) of the
individual for the school term in which the sabbatical leave is taken
and eight-tenths (8/10) of the salary for basic services during the
returning year.

Subd. 7. Credits earned while on sabbatical leave shall not be credited for
salary schedule advancement until the teacher returns to employment in the
district.

Subd. 8. A teacher receiving a sabbatical leave of absence must agree in
writing to return to the school district for at least one (1) year of service after
completion of the sabbatical leave. A teacher who has received a sabbatical
leave and fails to complete one (1) year of service with the school district for
any reason other than the individual's incapacity to teach shall refund monies
received from the school district for sabbatical leave and said monies shall
be due and payable to the school district forthwith upon the cessation of
employment in the school district. The teacher's obligation to return to the
school district may be postponed by the duration of any subsequent leave
granted by the school district.

Subd. 9. An application for a sabbatical leave must be made to the
personnel director by February 1. The application must include:

1. A detailed course of study or prospectus of proposed activity,
including but not limited to the institution where study will take place,
courses and number of credits to be carried, dates of study, and all
other details surrounding the program.

2. A statement of the relationship between the proposed activity and the
improvement of the instructional program of District 272.

3. A letter of recommendation from the immediate supervisor (building
principal).

Subd. 10. Applicants will be interviewed by the Sabbatical Leave
Committee composed of one (1) administrator appointed by the
superintendent, two (2) teachers appointed by the EPEA, one (1) board
member appointed by the school board, the personnel director, and the
superintendent. Interviews will be scheduled by March 1, and the applicants
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will be notified of their status by March 15. The teacher must confirm
acceptance of a sabbatical leave offer within 15 days of the offer.

Subd. 11. If the number of qualified applicants exceeds the quota, the
Sabbatical Leave Committee shall rank the applicants and sabbatical leaves
shall be granted in that order. The ranking of applicants shall be based on
(1) length of service in the school district, (2) contributions made to the
district, and (3) as equitable a distribution of leaves among grade levels and
departments as possible.

Subd. 12. A teacher on sabbatical leave will be returned to the same
teaching duties held at the time the sabbatical leave commenced unless those
duties no longer exist within the same building(s), subject area(s) or grade
level.

Subd. 13. A teacher is eligible to continue group insurance benefits, if
permitted by the terms of the policy, including the board contribution,
pursuant to this Agreement. A teacher on leave under this section shall
retain all accumulated disability and personal leave, but no additional
disability and personal leave shall accrue during the period of time the
teacher is on leave.

Subd. 14. A teacher returning to the school district from sabbatical leave
shall be entitled to placement on the salary schedule the same as if he/she
had been teaching during the year.

Section 9. Professional Development Leave:

Subd. 1. The school district and the Association recognize the importance of
professional development and recommend that professional absence days be
utilized where appropriate.

Subd. 2. Teachers shall be allowed to attend, with full pay, professional
meetings and other activities of a professional nature upon the approval in
advance of the superintendent or superintendent’s designee.

Section 10. Association Leave:

Subd. 1. The Association shall have twenty-four (24) non-cumulative paid
days credited to it at the beginning of each school year for Association
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representatives to conduct duties of the Association. The school district
shall pay the cost of the substitutes.

Subd. 2. The Association shall have eight (8) additional non-cumulative
days per school year for Association representatives to conduct duties of the
Association. However, the Association shall pay the cost of the substitute
teacher.

Subd. 3. Association Leave days may be taken in full days or portions
thereof, subject to the mutual agreement of the EPEA President and the
Executive Director of Human Resources.

Subd. 4. In addition to provisions in Subds. 1 and 2, up to six (6) teacher
representatives shall be allowed to attend mediation or arbitration sessions
with no loss of pay, when ordered by the Bureau of Mediation Services, with
the school district to pay the cost of the substitutes.

Subd. 5. During each school year, the school district shall grant a four-
tenths or five-tenths reassignment to the EPEA president, or a portion
thereof, as a teacher on special assignment for fulfilling the duties of the
EPEA president subject to the EPEA president notifying the Human
Resources Department by April 1 of each respective year of his or her intent
to be on reassignment for the succeeding school year. If the EPEA president
elects this assignment, then the twenty-four (24) non-cumulative paid days
as referenced in Subd. 1 of this section shall be decreased to twelve (12)
days. The district shall act as the fiscal agent in paying the EPEA
president’s full salary as determined by his/her placement on the current
salary schedule, and he/she shall receive benefits as though the teacher was
employed under his/her normal teaching contract for the same contract time
as provided for in the previous school year. Therefore, a teacher having
taught 6/10s time or more in the previous year would receive benefits, and a
teacher having worked less than 6/10s would not receive benefits. The
teacher serving as Association president retains the same rights to his/her
position as assigned during the year preceding his/her EPEA presidency.
The EPEA shall reimburse the district all but twelve (12) full days of the
district’s cost for salary and benefits of the substitute (replacement) teacher.
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Section 11. General Leaves:

Subd. 1. Teachers in the school district may apply for an unpaid leave of
absence subject to the provisions of this section. The granting of such leave
shall be at the discretion of the school district.

Subd. 2. Such leave may be granted by the school district for the following
reasons: education, health, career change, election to political office,
overseas teaching, Peace Corps, National Teacher Corps, extended illness of
the teacher's family, civic activities or other reasons deemed appropriate by
the school district. (For insurance benefits and seniority, see Sections 14,
15, and 16 of this Article.)

Section 12. Child Care Leave:

Subd. 1. The school district shall grant, upon request of the teacher, a child
care leave, without pay, to one (1) parent of a pre-school age child, natural
or adopted, subject to the provisions of this section. For purposes of this
section, the term childcare shall include but not be limited to the period of
time when a teacher is pregnant.

Subd. 2. In the event of a pregnancy, a teacher may continue her duties until
the onset of the disability and thereafter utilize disability leave with pay
during the period of disability. Thereafter, a teacher may request a childcare
leave. However, if the teacher requests a childcare leave prior to the onset
of disability, such child care leave shall be in effect from the date of
commencement through the period of childbirth and recovery.

Subd. 3. A pregnant teacher shall notify the personnel director in writing not
later than the end of the sixth month of pregnancy, and, also at such time,
provide a physician's statement indicating the estimated date of delivery of
the child.

Subd. 4. A teacher may take a child care leave of up to twelve (12) months.
The commencement and return date of child care leave shall be determined
by mutual agreement between the teacher and the superintendent, or
superintendent’s designee, taking into account the continuity of the
instructional program and the desires of the teacher.
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Subd. 5. In approving a child care leave of absence, the school district shall
not be required to grant any leave more than twelve (12) months in duration
or permit the teacher to return to his/her employment prior to the date
designated in the approved child care leave.

Subd. 6. A teacher on child care leave will be returned to the same teaching
duties held at the time the child care leave commenced unless those duties
no longer exist within the same building(s), subject area(s), grade level, or if
the child care leave extends into the second duty year, all subject to the

provisions of Article X1l (Unrequested Leaves of Absence and Seniority
Policy).

Section 13. Medical Leave:

Subd. 1. A continuing contract teacher who is unable to teach because of
ilIness or disability, and has exhausted all disability leave credit available, or
has become eligible for long-term disability compensation, shall, upon
request, be granted a medical leave of absence, without pay, up to one (1)
year. The school district may, in its discretion, renew such a leave.

Subd. 2. A request for leave of absence or renewal thereof under this section
shall be accompanied by a written doctor's statement outlining the conditions
of health and estimated time at which the employee is expected to be able to
assume his/her normal responsibilities.

Subd. 3. If an employee is not granted a renewal of a medical leave of
absence, in the discretion of the school district, such employee's employment
may be terminated pursuant to M.S. 122A.40. (For insurance, benefits and
seniority see Sections 14, 15, and 16 of this Article.)

Section 14. Insurance Application: A teacher on leave under Sections 11, 12, and
13 of this Article is eligible to continue to participate in group insurance programs
if permitted under the insurance policy provisions, but shall pay the entire premium
for such programs that he/she wishes to retain commencing with the beginning of
the leave. It is the responsibility of the employee to make arrangements with the
school business office to pay to the school district the monthly premium amounts
in advance and on such dates as determined by the school district. The right to
continue participation in such group insurance programs, however, will discontinue
upon termination of employment. However, a teacher who has performed services
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for at least one (1) semester or two (2) quarters during the school year shall receive
the full school district contribution.

Section 15. Accrued Benefits: A teacher on leave under Sections 11, 12, and 13 of
this Article shall retain such amounts of experience credit for pay purposes and
other accrued benefits, if any, which he/she had accrued at the time he/she went on
leave for use upon his/her return. No additional experience credit for pay purposes
or other benefits shall accrue for the period of time that an employee is on leave
under this Article.

Section 16. Seniority: For purposes of seniority standing, a teacher on leave,
pursuant to this Article, shall continue to accrue seniority during such leaves of
absence.

Section 17. Eligibility: Except as otherwise provided herein, benefits provided in
this Article shall apply to teachers employed at least twenty (20) hours per week
and for the regular school year, and shall not apply to teachers employed for a
lesser period. However, part-time teachers employed at least eighty-five (85) days
per year and fourteen (14) hours per week shall be eligible for disability leave with
such accrual of disability leave days being proportionate to their normal work day.

ARTICLE XII
UNREQUESTED LEAVE OF ABSENCE AND
SENIORITY POLICY

Section 1. Purpose: The purpose of this policy is to implement the provisions of
M.S. 122A.40, Subd. 10, which policy, when adopted, shall constitute a plan for
unrequested leave because of discontinuance of positions, lack of pupils, financial
limitation or merger of classes caused by consolidation of districts.

Section 2. Definitions:

Subd. 1. For purposes of this policy, the terms defined shall have the
meaning respectively ascribed to them.

Subd. 2. "Teacher" means a member of the appropriate unit as defined in
this Agreement, provided, however, individuals employed to perform Early
Childhood Family Education duties shall not be “teachers" in accordance
with M.S. 122A.26 and thus should be excluded from all provisions of this
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Article. As provided by M.S. 122A.26, Early Childhood Family Education
teachers do not have continuing contract rights.

Subd. 3. "Qualified" shall mean a teacher who is licensed in the subject
matter or field and has successfully taught such subject matter category
within the past five (5) years or who has earned fifteen (15) graduate credits
in the subject matter or field within the past five (5) years. Qualified shall
also include teachers who hold a license but have a position that does not
require a specific license. Those teachers will be considered qualified in
their field of licensure if they have taught in that field for a minimum of five
years.

Subd. 4. "Seniority" means continuing contract, qualified teachers
commencing with the first day of actual service in the school district and
shall exclude probationary teachers, and those teachers who are acting
incumbents for teachers on authorized military, or other similar leave of
absences. In the event of a staff reduction, action affecting teachers whose
first date of employment commenced on the same date, and thus have equal
seniority, the teacher with the lower license file number as required by the
State Department of Education shall be deemed senior.

Subd. 5. In determining the length of seniority, a teacher whose
employment has been legally terminated by resignation, or termination
pursuant to M.S. 122A.40, but whose employment was subsequently
reinstated, by action of the school district and the teacher, without
interruption of regular service, shall retain his/her original seniority date.

Section 3. Unrequested Leaves of Absence:

Subd. 1. The school district may place on unrequested leave of absence for
a period not to exceed five (5) calendar years from the time such leave is
commenced, without pay or fringe benefits, such teachers as may be
necessary because of discontinuance of position, lack of pupils, financial
limitations, or merger of classes. Such leave shall be effective no later than
the close of the school year or at such earlier time as mutually agreed
between the teacher and the school district. Such teachers may continue to
participate in the school district group insurance plans provided they pay the
entire premium.
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Subd. 2. Teachers placed on such leave shall receive notice by July 1st of
the school year prior to the commencement of such leave with reasons
therefor.

Subd. 3. Teachers placed on unrequested leave shall be done in inverse
order of seniority in the subject matter categories as listed in the seniority
list. No teacher shall be placed on unrequested leave if there is any other
qualified teacher with less seniority in the same subject matter category as
listed in the seniority list.

Subd. 4. In any year in which a reduction of teaching staff is occurring, and
the school district is placing teachers on unrequested leave of absence, only
those certificates or licenses actually received by the superintendent's office
for filing as of January 15 of such year shall be considered for purposes of
determining layoff within areas of license for the following year. A license
filed after January 15 shall be considered for purposes of recall, but not to
the current reduction.

Subd. 5. Any teacher placed on such leave may engage in teaching or any
other occupation during such period and may be eligible for unemployment
compensation if otherwise eligible under that law for such compensation and
such leave will not result in a loss of credit for years of service in the district
earned prior to the commencement of such leave.

Section 4. Reinstatement:

Subd. 1. No new teacher shall be employed by the school district while any
qualified teacher is on unrequested leave of absence in the subject matter
category in positions covered by this Agreement. Teachers placed on
unrequested leave of absence shall be reinstated to the position from which
they have been given leave, or any other available position in the school
district covered by this Agreement in the subject matter categories in which
they are qualified as such positions become available. The order of
reinstatement shall be in inverse order in which teachers were placed on
unrequested leave.

Subd. 2. When placed on unrequested leave, a teacher shall file his/her
name and address with the school district personnel office to which any
notice of reinstatement or availability of position shall be mailed. Proof of
service by the person in the school district depositing such notice to the
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teacher at the last known address shall be sufficient, and it shall be the
responsibility of any teacher on unrequested leave to provide for forwarding
of mail or for address changes. Failure of a notice to reach a teacher shall
not be the responsibility of the school district if any notice has been mailed
as provided herein.

Subd. 3. If a position becomes available for which a teacher on unrequested
leave is qualified, the district shall mail notice and the teacher shall have
thirty (30) days from receipt of notice to accept or reject the position.

Failure to respond in writing within the thirty (30) day period shall constitute
a rejection of the position. A teacher rejecting reinstatement or accepting
reinstatement to a position of less time than that from which the teacher was
placed on unrequested leave shall retain recall rights under Section 4, Subd.
1 of this Article to be reinstated to an available position of equivalent or
greater time.

Subd. 4. Reinstatement rights shall automatically cease five (5) years from
the date unrequested leave was commenced and no further rights to
reinstatement shall exist unless extended by written mutual consent with
each qualified teacher.

Subd. 5. If notice of recall is given to any teacher less than two (2) weeks
prior to the commencement of school in any school year, such teacher shall
have the right to defer the effective date of return to actual service until the
beginning of the next succeeding school year, provided, however, that any
teacher so deferring the date of return to actual service shall sign an
individual teacher contract for such next succeeding school year. Any
teacher accepting recall shall notify the school district of such acceptance in
writing, including notification of any election to defer the effective date of
return to actual service, within thirty (30) calendar days after the date of
mailing of the notice of recall. In the event a teacher accepts recall but
defers the effective date of return, the school district shall be free to fill the
vacant position on a temporary basis from any source, without regard to
teachers remaining on unrequested leave of absence. The school district
shall also be free to fill any position on a temporary basis pending
completion of the recall procedure.
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Section 5. Establishment of Seniority List:

Subd. 1. The school district shall cause a seniority list (by name, date of
employment, qualification and subject matter category) to be prepared from
its records. It shall thereupon post such list in an official place in each
school building of the district by October 1 of each year.

Subd. 2. Any person whose name appears on such list and who may
disagree with the findings of the school district and the order of seniority in
said list shall have fifteen (15) days from the date of posting to supply
written documentation, proof and request for seniority change to the school
district.

Subd. 3. Within fifteen (15) days thereafter, the school district shall evaluate
any and all such written communications regarding the order of seniority
contained in said list and may make such changes the school district deems
warranted. A final seniority list shall thereupon be prepared by the school
district, which list, as revised, shall be binding on the school district and any
teacher, unless within ten (10) days after the publication of such final list an
employee shall file a grievance, and in such case the grievance shall be
processed pursuant to the grievance procedure. Each year thereafter the
school district shall cause such seniority list to be updated to reflect any
addition or deletion of personnel caused by retirement, death, resignation,
other cessation of services, or new employees. Such yearly revised list shall
govern the application of the unrequested leave of absence policy until
thereafter revised.

Section 6. Effect: This Article shall be effective at the beginning date of this
Agreement and shall be governed by its duration clause. This Article shall govern
all teachers as defined therein and shall not be construed to limit the rights of any
other certified employee not covered by this Agreement or other Agreement
affecting such certified employee.
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ARTICLE X1
RETIREMENT (PLAN A)
AND TAX-SHELTERED ANNUITY MATCHING PROGRAM (PLAN B)

Section 1. Definitions:  Effective March 1, 1998, the school district shall provide
a retirement program (Plan A) and a tax-sheltered annuity matching program (Plan
B) for eligible teachers.

Subd. 1. Eligible teachers hired prior to October 1, 1993 shall have the
option to select participation in either Plan A or Plan B; however, that
selection must have been made by February 1, 1998. Any eligible teacher
having failed to make a determination by February 1, 1998 shall
automatically remain in the retirement option (Plan A). Subsequent to the
February 1, 1998 determination date, employees hired prior to October 1,
1993 may convert from plan A to plan B if a determination is made during
the annual open enrollment period; however, employees may not convert
from plan B to plan A. All conversions from plan A to plan B as provided
for in this subdivision shall be effective on the September 15th pay period of
each year following the open enrollment period.

Subd. 2. The annual open enrollment date shall occur from May 15 to May
31 of each respective year.

Subd. 3. Eligible teachers hired on or after October 1, 1993 may
participate in Plan B, but may not participate in Plan A.

Section 2. Retirement (Plan A):

Subd. 1. Full-time teachers who have completed at least eighteen (18) years
of continuous service with the school district who are at least fifty-five (55)
years of age shall be eligible for retirement pursuant to the provisions of this
Section upon submission of a written resignation accepted by the school
board. Employees may submit their written resignation to the personnel
office by April 1.

Subd. 2. This Section shall apply only to teachers whose service has been
full time, as defined by this Agreement.

Subd. 2a. Definition of Full Time: For this Section, full time shall be
defined as those who are employed twenty (20) or more hours per
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week and a minimum of one (1) semester or two (2) quarters of actual
teaching days on a regularly contracted assignment within the same
school year.

Subd. 2b. Definition of Continuous Service: For this Section,
continuous service shall be defined as years employed in the Eden
Prairie District. A year of unpaid leave shall not be counted as a year
employed. However, upon return from an unpaid leave, a teacher’s
year of continuous service shall resume. A year of paid leave shall be
counted as a year employed and cause no interruption in continuous
service.

Subd. 3. Upon retirement, eligible teachers shall receive an amount
representing thirty (30) days’ pay placed in a Post-Retirement Health Care
Savings Plan (commonly known as a VEBA plan).

Subd. 3a. The school district and the EPEA agree to establish a
Voluntary Employee Beneficiary Association (VEBA) as authorized
under Section 501c (9) of the Internal Revenue Code to provide health
and welfare benefits to eligible teachers.

Subd. 3b. Teachers who retire under Plan A of the Collective
Bargaining Agreement (Article XI11) must participate in the VEBA
plan for the thirty (30) days’ pay.

Subd. 3c. The District shall fulfill the benefit obligation to the teacher
by making a contribution into a VEBA account of an amount equal to
100% of the benefit upon retirement.

Subd. 4. In addition to the retirement provided in Subd. 3, a teacher shall
be eligible to receive upon his/her retirement the amount obtained by
multiplying fifty percent (50%) of his/her unused number of sick leave days,
but in any event not to exceed sixty-two (62) days, times his/her daily rate of

pay.

Subd. 4a. The unused sick day amount shall be placed in the retiree’s
VEBA account.

Subd. 4b. In the year of retirement, the determination of a teacher’s
severance benefit shall take into consideration that any sick leave
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taken in excess of six (6) continuous days per incident during that last
year preceding retirement shall not be deducted from the teacher’s
accumulated sick leave for purposes of calculating retirement
incentive as provided within this section.

Subd. 5. In applying these provisions, a teacher’s daily rate of pay shall be
the basic daily rate at the time of retirement, as provided in the basic salary
schedule for the regular school year, and shall not include any additional
compensation for extracurricular activities, extended employment or other
extra compensation.

Subd.

6. Election of Retirement Benefits - (Plan A):

Subd.

Subd. 6a. Retirement pay shall be paid by the school district within 30
days of the teacher’s last day of employment in the district or as soon
thereafter as is practical.

Subd. 6b. If a teacher dies before the retirement pay has been
disbursed, that balance due shall be paid to a named beneficiary, or,
lacking same, to the deceased’s estate.

7. Insurance Options for Retiring Teachers - (Plan A):

Subd. 7a. Any employee of District 272 who is a member of the
district’s major medical-hospitalization group plan who retires at the
age of 55 or older, and who has ten (10) continuous years of
employment in the school district, and who retires with twenty (20)
years of membership in TRA, PERA, and/or the coordinated
retirement programs, may continue as a member of the insurance
group until eligible for Medicare with the same premium benefits as a
full-time employee.

Subd. 7b. The school district will provide, when requested, partial
medical-hospitalization premiums for employees retiring after the age
of 60 with twenty (20) years membership in TRA, PERA, and/or the
coordinated retirement programs, and with less than ten (10) years but
more than six (6) years of continuous employment in the district. The
district’s portion of such premiums shall be paid on a percentage basis
calculated by dividing the number of years served and fractions
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thereof by ten (10). This portion of the premium shall be paid by the
district for four (4) years.

Subd. 7c. The district’s contribution for medical-hospitalization
premiums will be based on the prevailing premium provided for full-
time employees.

Subd. 7d. A retiring employee desiring to continue in the medical-
hospitalization program may do so subject to the terms and conditions
of the insurance provider.

Section 3. Tax Sheltered Annuity Matching Program (Plan B):

Subd. 1. This Section shall apply to teachers whose service has been full
time, as defined in this Agreement and ECFE teachers as defined in this
Agreement.

Subd. 1a. Definition of Full Time: For this Section, full time shall be
defined as those who are employed twenty (20) or more hours per
week and a minimum of one (1) semester or two (2) quarters of actual
teaching days on a regularly contracted assignment within the same
school year.

Subd. 2. Eligible Association members hired after October 1, 1993 shall be
eligible to participate in this plan.

Subd.3. Eligible teachers having been hired prior to October 1, 1993 may
elect to participate in this plan if they have made a determination by
February 1, 1998, or if they have made a determination to convert to plan B
during a subsequent open enrollment period as defined in Section 1 of this
article, however, an eligible employee cannot participate in both plans
simultaneously.

Subd. 4. This matching tax-sheltered annuity program will provide a dollar-
for-dollar match of an eligible employee’s tax-sheltered annuity up to 2.25%
of the employee’s basic salary; however, any additional earnings from co-
curricular activities, extended year salary or any other sources of income
shall be excluded from eligibility.
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Subd. 5. The salary reduction program (403.b. tax-sheltered annuity
program) shall be administered on an evenly-distributed formula over each
pay period.

Subd. 6. The employee may select any qualified company pre-approved by
the State of Minnesota and also pre-approved by the school district.

Subd. 7. The provisions of this section shall be administered in accordance
with the district policy for TSAs.

Section 4. Group Hospitalization Insurance - (Plan A & Plan B): A teacher who
retires pursuant to this Article but does not qualify for school-district-paid
contributions pursuant to Section 2, Subd. 7 hereof, shall be eligible to continue
participation in the school district group medical-hospitalization insurance plan, if
permitted by the terms of the policy with the insurance carrier, but shall pay the
entire premium for such insurance commencing with the date of his/her early
retirement. It is the responsibility of such a teacher to make arrangements with the
school business office to pay to the school district the monthly premium amounts
in advance and on such date as determined by the school district. The teacher’s
right to continue participation in such group insurance, however, will discontinue
upon the teacher reaching the age of Medicare.

ARTICLE XIV
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A "grievance™ shall mean an allegation by an
employee resulting in a dispute or disagreement as to the interpretation or
application of any term or terms of this Agreement. The Association may file a
class action grievance if the grievance involves more than five (5) employees.

Section 2. Representative: The employee, administrator, or school district may be
represented during any step of the procedure by any person or agent designated by
such party to act in his/her behalf.

Section 3. Definitions and Interpretations:

Subd. 1. Extension: Time limits specified in this Agreement may be
extended by mutual agreement.
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Subd. 2. Days: Reference to days regarding time periods in this procedure
shall refer to working days. A working day is defined as all weekdays not
designated as holidays by state law.

Subd. 3. Computation of Time: In computing any period of time prescribed
or allowed by procedures herein, the date of the act, event, or default for
which the designated period of time begins to run shall not be included. The
last day of the period so computed shall be counted, unless it is a Saturday, a
Sunday or a legal holiday, in which event the period runs until the end of the
next day which is not a Saturday, a Sunday or a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or
document herein shall be timely if it is personally served or if it bears a
certified postmark of the United States Postal Service within the time period.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for
consideration unless the grievance is submitted in writing to the school district's
designee, setting forth the facts and the specific provision of the Agreement
allegedly violated and the particular relief sought within twenty (20) days after the
date the event giving rise to the grievance occurred, or within twenty (20) days
after the employee, through the use of reasonable diligence, should have had
knowledge of the occurrence that gave rise to the grievance. Failure to file any
grievance within such period shall be deemed a waiver thereof. Failure to appeal a
grievance from one level to another within the time period’s hereafter provided
shall constitute a waiver of the grievance. An effort shall first be made to adjust an
alleged grievance informally between the employee and the school district's
designee.

Section 5. Adjustment of Grievance: The parties shall attempt to adjust all
grievances that may arise during the course of employment of any employee within
the school district in the following manner.

Subd. 1. Level I: If the grievance is not resolved through informal
discussions, the school district designee shall give a written decision on the
grievance to the grievant involved, with a copy to the Association, within ten
(10) days after receipt of the written grievance.

Subd. 2. Level II: In the event the grievance is not resolved in Level I, the
decision rendered may be appealed to the superintendent of schools,
provided such appeal is made in writing within ten (10) days after receipt of
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the decision in Level I. If a grievance is properly appealed to the
superintendent, the superintendent or superintendent’s designee shall set a
time to meet regarding the grievance within ten (10) days after receipt of the
appeal. Within ten (10) days after the meeting, the superintendent or
superintendent’s designee shall issue a decision in writing to the parties
involved.

Section 6. School Board Review: The school board reserves the right to review
any decision issued under Level | or Level Il of this procedure at the request of the
grievant or at its own instance provided the school board or its representative
notify the parties of its intention to review within ten (10) days after a decision in
Level I or Level 1l has been rendered. In the event the school board reviews a
grievance under this section, the school board reserves the right to affirm, reverse
or modify such decision and at the option of the school board, a committee or
representative(s) of the school board may be designated by the school board to hear
the appeal at this level, and report its findings and recommendations to the school
board. The school board shall then render its decision within thirteen (13) days
after its notification of intent to review.

Section 7. Denial of Grievance: Failure by the school board or its representative
to issue a decision within the time periods provided herein shall constitute a denial
of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures: In the event that the employee and the school
board are unable to resolve any grievance, the grievance may be submitted to
arbitration as defined herein with the approval of the Association:
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Subd. 1. Request: A request to submit a grievance to arbitration must be in
writing signed by the aggrieved party, and such request must be filed in the
office of the superintendent within fifteen (15) days following the decision
in Level 11 or within fifteen (15) days after the decision of the school board
If the school board reviews a decision pursuant to Section 6 of the grievance
procedure.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the
arbitrator that has not been first duly processed in accordance with the
grievance procedure and appeal provisions.

Subd. 3. Selection of Arbitrator: Upon the prior submission of a grievance
under the terms of this procedure, the parties shall, within ten (10) days after
the request to arbitrate, attempt to agree upon the selection of an arbitrator.
If no agreement on an arbitrator is reached, either party may request the
Minnesota Bureau of Mediation Services (BMS) to appoint an arbitrator,
pursuant to M.S. 179.70, Subd. 4, providing such request is made within
twenty (20) days after request for arbitration. The request shall ask that the
appointment be made promptly after the receipt of said request. Failure to
agree upon an arbitrator or the failure to request an arbitrator from the BMS
within the time periods provided herein shall constitute a waiver of the
grievance.

Subd. 4. Hearing: The grievance shall be heard by a single arbitrator and
both parties may be represented by such person or persons as they may
choose and designate, and the parties shall have the right to a hearing at
which time both parties will have the opportunity to submit evidence, offer
testimony, and make oral or written arguments relating to the issues before
the arbitrator. The proceeding before the arbitrator shall be a hearing de
novo.

Subd. 5. Decisions: The decision by the arbitrator shall be rendered within
thirty (30) days after the close of the hearing. Decisions by the arbitrator in
cases properly before him shall be final and binding upon the parties,
subject, however, to the limitations of arbitration decisions as provided by in
P.E.L.R.A.
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Subd. 6. Expenses: Each party shall bear its own expenses in connection
with arbitration, including expenses relating to the party's representatives,
witnesses, and any other expenses which the party incurs in connection with
presenting its case in arbitration. A transcript or recording shall be made of
the hearing at the request of either party. The parties shall share equally fees
and expenses of the arbitrator, the cost of the transcript or recording if
requested by either or both parties, and any other expenses that the parties
mutually agree are necessary for the conduct of the arbitration. However,
the party ordering the copy of the transcript shall pay for such copy.

Subd. 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or
disagreements relating to grievances properly before the arbitrator pursuant
to the terms of this procedure. The jurisdiction of the arbitrator shall not
extend to proposed changes in terms and conditions of employment as
defined herein and contained in this written agreement, nor shall an
arbitrator have jurisdiction over any grievance which has not been submitted
to arbitration in compliance with the terms of the grievance and arbitration
procedure as outlined herein, nor shall the jurisdiction of the arbitrator
extend to matters of inherent managerial policy, which shall include, but are
not limited to such areas of discretion or policy as the functions and
programs of the employer, its overall budget, utilization of technology, the
organizational structure, and selection and direction and number of
personnel.

In considering any issue in dispute, in its order the arbitrator shall give due
consideration to the statutory rights and obligations of the public school
boards to efficiently manage and conduct its operation within the legal
limitations surrounding the financing of such operation.

Section 9. Grievance Form: A form that must be used for filing of grievances,

provided herein as Attachment D, shall be provided by the school district. Such
form shall be readily accessible in all school buildings.

Section 10. Election of Remedies and Waivers: A party instituting any action,

proceeding or complaint in a federal or state court of law, or before an
administrative tribunal, federal agency, state agency, or seeking relief through any
statutory process for which relief may be granted, the subject matter of which may
constitute a grievance under this Agreement, shall immediately thereupon waive
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any and all rights to pursue a grievance under this Article. Upon instituting a
proceeding in another form as outlined herein, the employee shall waive his/her
right to initiate a grievance pursuant to this Article or, if the grievance is pending
in the grievance procedure, the right to pursue it further shall be immediately
waived. This section shall not apply to actions to compel arbitration as provided in
this Agreement or to enforce the award of an arbitrator.

ARTICLE XV
MISCELLANEOUS

Section 1. Tax Sheltered Annuities: Teachers will be eligible to participate in a
tax sheltered annuity plan pursuant to United States Public Law No. 87-370, M.S.
123.35, Subd. 12, and school district policy.

Section 2. Physical Examination - New Teacher: The school district may require a
new teacher to furnish medical evidence of his/her satisfactory health prior to
commencement of service in the school system.

Section 3. Mileage Allowance: The school district shall pay for authorized use of
personal cars in connection with school district business. The amount to be paid
shall be the maximum allowed by the Internal Revenue Service without requiring
the reporting of such reimbursement as income by the employee on his/her Federal
tax return.

Section 4. Payroll Deduction: The school district agrees to provide payroll
deduction for teachers subject to procedures as established by the school district
business office.

Section 5. Individual Contracts: Individual contracts for regularly employed first-
year probationary teachers, with the exception of ECFE teachers, issued by the
school district shall be in the form as provided in Attachment E. The provisions of
the individual teacher contract shall be subject to and not inconsistent with the
provisions of this Agreement. As provided by M.S. 122A.26, ECFE teachers do
not have continuing contract rights.

Section 6. Notice of Assignment: The school district will provide a teacher notice
of tentative assignment prior to June 1 each year. The school district, however,
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reserves the right to modify such assignments when necessary for the operation of
the school district. This Section shall not apply to ECFE teachers.

Section 7. ADA Accommodations:

Subd. 1. Application: The Americans with Disabilities Act of 1990, as
amended (ADA), 42 U.S.C. Statute 12101 et. seq. and the Minnesota Human
Rights Act (MHRA), Minn. Statute 363.01 et. seq. impose certain
obligations on the School District when a qualified individual with a
disability is in the employ of the District. These obligations under the law
could conflict with the application or interpretation of terms and conditions
of employment of members of the teachers' bargaining unit. The parties
understand and agree that the School District's obligations under the law will
supersede and preempt the terms and conditions of employment for
members of the teachers' bargaining unit.

Subd. 2. Procedures: The school district will notify the EPEA in writing of
interpretations or applications of terms and conditions of employment that
the school district believes may be inconsistent with the provision of the
Master Contract as a result of the application of either the ADA or the
MHRA. Data provided to the EPEA will be consistent with the provisions
of the Minnesota Government Data Practices Act. The EPEA may request a
Meet and Confer conference regarding the notice from the school district.

Subd. 3. Effect: The parties understand and agree that the provisions of
federal and state law mandating reasonable accommodations to qualified
individuals with a disability preempts and supersedes the terms and
conditions of employment for members of the teachers' bargaining unit.
Nothing in the Master Contract creates a right to grieve the application or
interpretation of state or federal disability laws.

ARTICLE XVI
DURATION
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Section 1. Term and Reopening Negotiations: This Agreement shall remain in full
force and effect for a period commencing on July 1, 2019 through June 30, 2021
and thereafter until modifications are made pursuant to P.E.L.R.A. If either party
desires to modify or amend this Agreement commencing on July 1, 2021 it shall
give written notice of such intent no later than May 1, 2021

Section 2. Effect: This Agreement constitutes the full and complete Agreement
between the school district and the exclusive representative representing the
teachers of the school district. The provisions herein relating to terms and
conditions of employment supersede any and all prior Agreements, resolutions,
practices, school district policies, rules or regulations concerning terms and
conditions of employment inconsistent with these provisions.

Section 3. Finality: Any matters relating to the current contract term, whether or
not referred to in this Agreement, shall not be open for negotiations during the term
of this Agreement, except by mutual agreement of the parties.

Section 4. Severability: The provisions of the Agreement shall be severable, and
If any provision thereof or the application of any such provision under any
circumstances is held invalid, it shall not affect any other provisions of this
Agreement or the application of any provision thereof. Any substitute provision
shall be subject to negotiation between the parties to this Agreement.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

For Eden Prairie Education For Independent School District
Association No. 272
8025 School Road 8100 School Road
Eden Prairie, MN 55344 Eden Prairie, MN 55344
EPEA Negotiator — Brian Strand Board Negotiator — Elaine Larabee
EPEA President — Tom Baker Board Negotiator — Lauren Crandall

Board Negotiator- Adam Seidel

District Negotiator- Thomas May

Ratified by Eden Prairie School Board on September 9, 2019
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AGREEMENT AUTHORIZATION SCHEDULES

DISTRICT 272 SALARY SCHEDULE A

2019-2020
Quarter Quarter Quarter
Quarter Quarter Quarter Quarter BA+ Quarter Quarter Quarter MA+ Ph.D
BA BA+ 15 BA+ 30 BA+ 45 60/MA MA+ 15 MA+ 30 MA+45 60/SP
Semester | Semester | Semester | Semester | Semester | Semester | Semester | Semester | Semester
Semester BA+ BA+ BA+ BA+ MA+ MA+ MA+ MA+ Ph.D
Step BA 10 20 30 40/MA 10 20 30 40/SP

A 42737 45165 47593 50022 52451 54878 57308 59735 62164 64592
B 43330 45757 48186 50614 53043 55471 57898 60327 62756 65184
C 43921 46351 48778 51207 53635 56063 58491 60920 63348 65777
D 45699 48128 50555 52984 55410 57840 60267 62696 65124 67554
E 47475 49905 52332 54761 57188 59617 62045 64474 66901 69329
F 49252 51679 54109 56538 58965 61394 63821 66250 68679 71106
G 51029 53456 55886 58314 60742 63171 65597 68027 70454 72884
H 52805 55233 57662 60090 62519 64947 67375 69803 72234 74660
| 54583 57010 59438 61866 64296 66724 69153 71581 74007 76437
J 56360 58787 61215 63643 66072 68501 70929 73358 75785 78214
K1-K5 | 59202 61630 64059 66488 76554 78984 81411 83840 86268 88697
L1-L7 63288 65718 68144 70574 81294 83721 86150 88578 91006 93434
M1-M8 | 64296 66724 69153 71581 85321 87750 90177 92604 95033 97461
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DISTRICT 272 SALARY SCHEDULE B

2019-2020
Quarter Quarter Quarter
Quarter Quarter Quarter Quarter BA+ Quarter Quarter Quarter MA+ Ph.D
BA BA+ 15 BA+ 30 BA+ 45 60/MA MA+ 15 MA+ 30 MA+45 60/SP
Semester | Semester | Semester | Semester | Semester | Semester | Semester | Semester | Semester
Semester BA+ BA+ BA+ BA+ MA+ MA+ MA+ MA+ Ph.D
Step BA 10 20 30 40/MA 10 20 30 40/SP

A 43805 46294 48783 51272 53763 56250 58740 61229 63718 66206
B 44413 46901 49390 51880 54369 56857 59346 61835 64324 66814
C 45019 47510 49998 52487 54976 57465 59953 62442 64932 67421
D 46842 49331 51819 54308 56796 59286 61773 64264 66752 69242
E 48662 51152 53640 56130 58618 61107 63596 66086 68573 71063
F 50483 52971 55462 57951 60439 62929 65417 67906 70396 72884
G 52304 54793 57283 59772 62261 64750 67237 69728 72216 74706
H 54126 56614 59103 61592 64082 66571 69059 71548 74040 76526
| 55948 58435 60924 63413 65903 68392 70882 73370 75857 78348
J 57769 60256 62746 65234 67723 70214 72702 75192 77680 80169
K1-K5 | 60682 63171 65661 68150 78468 80958 83447 85936 88424 90915
L1-L7 64870 67361 69848 72338 83326 85814 88304 90792 93282 95770
M1-M8 | 65903 68392 70882 73370 87454 89943 92432 94919 97409 99898
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DISTRICT 272 CO-CURRICULAR SALARY SCHEDULE C

2020-2021
Coaching Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
Football
Head Coach 61 6954 61 7137
H.S. Assistant 44 5016 44 5148
9™ Grade 44 5016 44 5148
Soccer
Head Coach 51 5814 51 5967
Asst. Coach 36 4104 36 4212
o Grade 36 4104 36 4212
Cross Country
Head Coach 46 5244 46 5382
Asst. Coach 33 3762 33 3861
7"-8" Grade Head 30 3420 30 3510
7"-8" Grade 23 2622 23 2691
Volleyball
Head Coach 51 5814 51 5967
Asst. Coach 36 4104 36 4212
B-Squad Asst. 33 3762 33 3861
o Grade 33 3762 33 3861
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Coaching Position

2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
Swimming - Girls
Head Coach 53 6042 53 6201
Asst. Coach 38 4332 38 4446
Tennis
Head Coach 38 4332 38 4446
Asst. Coach 26 2964 26 3042
9th Grade 26 2964 26 3042
Basketball
Head Coach 61 6954 61 7137
Asst. Coach 44 5016 44 5148
9th Grade 39 4446 39 4563
Werestling
Head Coach 54 6156 54 6318
H.S. Assistant 38 4332 38 4446
7th-8" Grade Head 35 3990 35 3990
7th-8" Grade 26 2964 26 2964
Gymnastics
Head Coach 56 6384 56 6552
H.S. Asst. 41 4674 41 4797
Hockey
Head Coach 61 6954 61 7137
Asst. Coach 44 5016 44 5148
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Coaching Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
Skiing — Alpine
Head Coach 44 5016 44 5148
Asst. Coach 29 3306 29 3393
Skiing — Nordic
Head Coach 46 5244 46 5382
Asst. Coach 33 3762 33 3861
7"- 8" Grade Head 30 3420 30 3510
71-8" Grade 23 2622 23 2691
Swimming — Boys
Head Coach 49 5586 49 5733
Asst. Coach 36 4101 36 4212
Baseball
Head Coach 48 5472 48 5616
Asst. Coach 34 3876 34 3798
9th Grade 23 2622 23 2691
Softball
Head Coach 48 5472 48 5616
Asst. Coach 34 3876 34 3798
9th Grade 23 2622 23 2691
Golf
Head Coach 38 4332 38 4446
Asst. Coach 20 2280 20 2340
Track and Field
Head Coach 51 5814 51 5967
Asst. Coach 36 4104 36 4212
7th-8" Grade Head 33 3762 33 3861
7th-8" Grade 25 2850 25 2925
Synchronized Swimming
Head Coach 44 5016 44 5148
Asst. Coach 33 3762 33 3861
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Coaching Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
Badminton
Head Coach 34 3876 34 3978
Asst. Coach 24 2736 24 2808
Lacrosse
Head Coach 32 3648 32 3744
Asst. Coach 23 2622 23 2691

Post-Season Competition

Coaches required to work beyond the regular season will be paid as follows:

1) When a team participates beyond the regular season, the head coach and assistant coaches
will be paid pro rata of their coaching salary per week for a maximum of three weeks.

(2 When an individual student(s) competes beyond the regular season, coaches will be paid as

follows:

2019-20 2020-21
Head Coach $165.00 $165.00
Assistant Coach $135.00 $135.00

A coach who meets both criteria will receive the greater of the two amounts, but not both. Post
season will begin on the day following the last competition for which all region teams are eligible.

SPORTS/CLUBS/ADVISORS

Compensation for supervisors or advisors of clubs and classes will be determined annually by
mutual consent of all involved and based on number of hours worked, size of activity, and number of
supervisors required for the activity.

In those activities requiring more than one supervisor, one person shall be designated as “head
supervisor” and receive additional compensation.

Activities will be added or dropped according to the availability of funds and based on interest of
students and/or availability of supervisors.
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NON-ATHLETIC ACTIVITIES

Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
DRAMA
H.S. Musical 109 12426 109 12753
CMS Musical 82 9348 82 9594
H.S. Spring Play
Director 29 3306 29 3393
Technical Coord. 18 2052 18 2106
H.S. Winter Play
Director 29 3306 29 3393
Technical Coord. 18 2052 18 2106
H.S. 1-Act Play
Director(s) 24 2736 24 2808
Technical Coord. 16 1824 16 1872
Spring Showcase 47 5358 47 5499
Director 29 3306 29 3393
Technical Coord. 18 2052 18 2106
Trajectories Director — HS 12 1368 12 1404
CMS Play 35 3990 35 4095
MUSIC
H.S. Instrumental Music
Fall Marching Band — all 101 11514 101 11817
positions
Pep Band — Head .8 point per appearance; appearances to be established
$1649.85 annually
Jazz Band — Head 16 1824 16 1872
Jazz Band — Asst. 10 1140 10 1170
Band Director — Head 16 1824 16 1872
Band Director - Asst. 14 1596 14 1638
Percussion Ensemble - Head 17 1938 17 1989
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Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points
Percussion Ensemble - Asst. 13 1482 13 1521
Summer Marching Band — 108 12312 108 12636
All Positions
Winter Colorguard - Head 18 2052 18 2106
Winter Colorguard - Asst. 14 1596 14 1638
High School VVocal Music
Chamber Choir Director 20 2280 20 2340
Female Ensembles 4 456 4 468
Male Ensembles 4 456 4 468
Carolers Director 6 684 6 702
Choral (Choir) Director 12 1368 12 1404
’CA:\Z;)tr.al (Choir) Director - 10 1140 10 1170
Chamber Winds Director 12 1368 12 1404
Chamber Orchestra Director 14 1596 14 1638
Orchestra Director 16 1824 16 1872
Music Listening Director 8 912 8 936
Middle School Music Ensembles 8 912 8 936
Elementary School Music
4th -6™ Grade Choir Director 7 798 7 819
4™-6™" Grade Choir Assistant 4 456 4 468
Concerts and performances shall be compensated at the rate of .45 point per performance.
STUDENT PUBLICATIONS
High School
Annual 43 4902 43 5031
Eyrie 26 2964 26 3042
Art & Literary Sec. 5 585 5 585
Central Middle School
Memory Book 18 2052 18 2106
OTHER ACTIVITIES
Elementary Student Council 7 798 7 819
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Position 2019-20 2019-20 2020-21 2020-21
Points Salary at Points Salary at
$114.00 $117.00
Points Points

Elementary School Patrol 3 342 3 351
Elementary Memory Book 9 1026 9 1053
DECA 29 3306 29 3393
Business Professional Club — HS 28 3192 28 3276
Math Club — HS 20 2280 20 2340
Cheerleading — HS

Head Coach - Fall 26 2964 26 3042

Assistant Coach — Fall 19 2166 19 2223

Head Coach — Winter 29 3306 29 3393

Assistant Coach — Winter 22 2508 22 2574
Dance Team— HS

Head Coach — Winter 59 6726 59 6903

Assistant Coach — Winter 44 5016 44 5148
Equipment Manager 59 6726 59 6903
Other non-point co-curricular
activities, such as bus chaperones, $16.64/hour for varsity $17.06/ hour for varsity
ticket sales and receipts, general events events

supervision and intramurals
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SCHEDULE D

GRIEVANCE REPORT FORM
Independent School District 272
Eden Prairie, MN

Grievance No.

Name: Building:

Date Grievance Occurred:

Statement of Facts:

Specific Provisions of Agreement Allegedly Violated:

Particular Relief Sought:

Dated:

Signature of Grievant

Signature of Union Representative

Copies to:
Superintendent
Executive Director of Human Resources
Principal
Exclusive Representative
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Memorandum of Understanding 2019-2021
Online Learning: Hours of Compensation (Summer 2019)

This Memorandum of Understanding is entered into between Independent School District No.
272, Eden Prairie, Minnesota (hereinafter referred to as the “School District”) and the Eden
Prairie Education Association (hereinafter referred to as the “Association”) as follows:

Teachers who deliver online course work and issue credit to students will be paid their hourly
rate based on their step and lane. Without regular classroom time to guide the amount of pay,
such teachers shall be paid for a minimum of three (3) hours per week for each week of course
delivery. The hours per week shall be calculated according to the table below.

Number of Students | Hours Paid Per Week
1-5 3
6-10 4
11-15 5)
16-20 6

This Memorandum of Understanding expires on August 31, 2019 and it shall have no force or
effect thereafter, unless so agreed in writing by the Union and the School District. This
Memorandum of Understanding does not establish a past practice or precedent, nor shall it apply
in the interpretation or application of language in the Teachers' Master Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

EPEA Representative Eden Prairie Independent School
District No. 272

EPEA Negotiator — Brian Strand Board Negotiator — Elaine Larabee

Board Negotiator — Lauren Crandall

Board Negotiator- Adam Seidel

District Negotiator- Thomas May

Ratified by Eden Prairie School Board on September 9, 2019
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Memorandum of Understanding 2019-2021
Online Learning: Hours of Compensation

This Memorandum of Understanding is entered into between Independent School District
No. 272, Eden Prairie, Minnesota (hereinafter referred to as the “School District”) and the
Eden Prairie Education Association (hereinafter referred to as the “Association”) as follows:

Teachers who deliver online course work and issue credit to students will be paid their hourly
rate based on their step and lane. Without regular classroom time to guide the amount of
pay, such teachers shall be paid for a minimum of three (3) hours per week for each week of
course delivery. The hours per week shall be calculated according to the table below.

Number of Students | Hours Paid Per Week
1-5 3
6-10 4
11-15 )
16-20 6

This Memorandum of Understanding expires on August 31, 2021 and it shall have no force
or effect thereafter, unless so agreed in writing by the Union and the School District. This

Memorandum of Understanding does not establish a past practice or precedent, nor shall it

apply in the interpretation or application of language in the Teachers' Master Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

EPEA Representative Eden Prairie Independent School
District No. 272

EPEA Negotiator — Brian Strand Board Negotiator — Elaine Larabee

Board Negotiator — Lauren Crandall

Board Negotiator- Adam Seidel

District Negotiator- Thomas May
Date Ratified by School Board: September 9, 2019
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Memorandum of Understanding 2019-2021
Early Childhood Special Education Stretch Calendar

This Memorandum of Understanding is entered into between Independent School District No.
272, Eden Prairie, Minnesota (hereinafter referred to as the “School District”) and the Eden
Prairie Education Association (hereinafter referred to as the “Association”) as follows:

1. Effective for the 2019-2021 school years, the School District and the Association agree to a
Stretch Calendar for all new hires for the birth to three program for the Early Childhood Special
Education Program (hereinafter referred to as “ECSE”) for the 2019-2021 school year.

For the purpose of this memorandum, a “stretch calendar” is defined as a school year calendar
from July 1 to June 30 of a given year. This will include keeping the total contract days at the
number set in the EPEA Master Agreement (185 days) plus 5 additional pro-rata days of pay for
a total of 190 days.

2. Effective for the 2019-2021 school year, the School District and the Association agree that all
current birth to three ECSE teachers hired on or after July 1, 2008 will work under the stretch
calendar for the 2019-2021 school year. Each school year, 2019-20 and 2020-21, teachers hired
prior to July 1, 2008 will be given an option of working the stretch calendar or the calendar as
defined in the EPEA Master Agreement. This option will be in place for teachers hired prior to
July 1, 2008, for the 2019-21 school years.

The Association and the ECSE administration will jointly meet with the ECSE birth-to-three
ECSE team who will be on a stretch calendar to set a mutually agreed upon stretch calendar for
the 2019-20 and 2020-21 school year. These meetings will take place prior to the transfer process
being conducted.

3. For all ECSE teachers hired prior to July 1, 2008, and who are choosing the option of not
electing to participate in the stretch calendar will work the District 185-day calendar defined in
the EPEA Master Agreement (185 days). The Association and the ECSE administration will
meet jointly with each teacher who is less than full time to set a mutually agreed upon calendar
for the 2019-20 and 2020-21 school years. These meetings will take place prior to the transfer
process being conducted.

4. The Association and the District will review this agreement on an annual basis for the purpose
of evaluating the implementation of the stretch calendar. During the annual review of this MOU,

the Association and the District will assess the program with the intent to refine and continue the
stretch calendar for the ECSE birth-to-three teachers hired after July 1, 2008, and a choice given

to the ECSE birth-to-three teachers hired prior to July 1, 2008 between the stretch calendar or the
calendar defined in the EPEA Master Agreement.
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This Memorandum of Agreement will sunset on June 30, 2021

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

EPEA Representative Eden Prairie Independent School
District No. 272

EPEA Negotiator — Brian Strand Board Negotiator — Elaine Larabee

Board Negotiator — Lauren Crandall

Board Negotiator- Adam Seidel

District Negotiator- Thomas May

Date Ratified by School Board: September 9, 2019
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Memorandum of Understanding 2019-2021
EPEA President’s Leave

WHEREAS, Independent School District 272, Eden Prairie Public Schools and the EPEA (Eden
Prairie Education Association) have a common mission to build a productive, ongoing, working
relationship based on mutual understanding of and respect for, each entity’s role in serving
constituents and promoting student learning; and

WHEREAS, the District and the EPEA recognize that the EPEA President plays a vital role in
expanding the cooperation and collaboration both organizations seek; and

WHEREAS, the District and EPEA recognize that conducting the duties of the EPEA President
is a time consuming endeavor; and

Be it THEREFORE resolved that the parties agree to the following:
1. During the 2019-2021 school years, the school district shall grant a full (1.0 FTE)

4.

reassignment to the EPEA president, as a teacher on special assignment for fulfilling the
duties of the EPEA president. The district shall act as the fiscal agent in paying the EPEA
president’s full salary as determined by his/her placement on the current salary schedule, and
he/she shall receive benefits as though the teacher was employed under his/her normal
teaching contract for the same contract time as provided for in the previous school year. The
teacher serving as Association president retains the same rights to his/her position as
assigned during the year preceding his/her EPEA presidency. The EPEA shall reimburse the
district $40,000if the EPEA President elects this option.

By February 1% of 2019, EPEA will notify the District if it is the intent of the EPEA
President to be full time released for 2019-2020, or if they will be considering the four-tenths
or five-tenths reassignment as outlined in Article XI, Section 10, Subdivision 5. By February
1st of 2020, EPEA will notify the District if it is the intent of the EPEA President to be full
time released for 2020-2021, or if they will be considering the four-tenths or five-tenths
reassignment as outlined in Article XI, Section 10, Subdivision 5.

The District agrees to provide a private office space for the EPEA, for use by its President

and other elected officers to conduct the business of the union, including:

e A minimum of a desk, desk chair, phone, file cabinet, and the same district technology
typically provided to other teachers.

e The District and the EPEA agree that the EPEA materials in this office space will be
treated as confidential EPEA property. The office will have a lock, and access will be
limited to EPEA officers and District custodial staff performing routine maintenance.

e Either party may cancel its participation regarding the usage of the office by providing
notice of cancellation a minimum of 60 calendars days prior to the date of cancellation.

This agreement will be reviewed prior to the onset of 2021-2022 school year hiring timeline
and is subject to recertification by both parties.
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This Memorandum of Understanding expires on June 30, 2021 and it shall have no force or
effect thereafter, unless so agreed in writing by the Union and the School District. This
Memorandum of Understanding does not establish a past practice or precedent, nor shall it apply
in the interpretation or application of language in the Teachers' Master Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

EPEA Representative Eden Prairie Independent School
District No. 272

EPEA Negotiator — Brian Strand Board Negotiator — Elaine Larabee

Board Negotiator — Lauren Crandall

Board Negotiator- Adam Seidel

District Negotiator- Thomas May

Date Ratified by School Board: September 9, 2019
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Memo of Understanding 2019-2020
Q-Comp Letter of Agreement — Alternative Compensation Plan

Eden Prairie Schools’ primary goal is to increase student learning for each learner by providing
each teacher with the support and tools to maximize his or her effectiveness as a teacher and
encourage professional growth throughout the teacher’s career. The focus of the Eden Prairie
Schools’ Alternative Compensation Plan is to attract, develop and retain high quality teachers.

This Letter of Agreement is entered into between Independent School District No. 272, Eden
Prairie, Minnesota (hereinafter referred to as the “School District”) and the Eden Prairie
Education Association (hereinafter referred to as the “Association”) as follows:

1. Effective for the 2019-2020 school year, the School District and the Association
agree, contingent on approval by the Minnesota Department of Education, to enter into a one-
year Letter of Agreement that includes a professional compensation system. The system
includes a career ladder, professional development activities aligned with student needs,
compensation linked to performance and student achievement, a comprehensive teacher
evaluation system and an alternative pay schedule.

2. This agreement establishes a District Q-Comp Steering Committee, consisting of four
teachers (EPEA President and three other teachers appointed by the EPEA President), the Q-
Comp Coordinator and five administrators appointed by the Superintendent to meet regularly
during the 2019-2020 school year to assist in system oversight. This committee will also serve
as the district Q-Comp appeal committee.

3. This Letter of Agreement supersedes 2018-19 (2019-20 once ratified) Master
Agreement only with regard to:

a. An Alternative Compensation Salary Schedule shall be in effect for the 2019-20
school year. Teachers on the Alternative Compensation Salary Schedule shall receive a
Performance Increment (a step on salary schedule) after a year of experience and after
demonstrating proficiency, as deemed by their Q-Comp Coach Observer. The structure of this
salary schedule shall be identical to the 2019-21 Master Agreement.

b. Individual Performance Awards of $2300 per teacher will be paid to teachers who
have completed three observations and demonstrated proficiency, as deemed by their Q-Comp
Observer.

Teachers will receive $1150 of their $2300 Individual Performance Award in a Post-
Employment Voluntary Employee Beneficiary Association (VEBA).
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This Individual Performance Award will be paid on June 30, 2020.

Teacher’s on a leave of absence of more than two weeks (10 contract days) will receive a pro-
rata award based on their FTE (adjusted for the days missed).

Teachers resigning prior to the completion of the school year will not be eligible to receive a
performance award, team award and site award for the 2019-20 school year.

Teachers hired after October 1, 2019, will not be eligible to receive a performance award for the
2019-20 school year.

A long-term substitute teacher (working less than the full year) will not be eligible for the
performance award for the 2019-20 school year.

Teachers who work less than full time (1.0 FTE per year) and at least 555 hours per contract year
(an average of fifteen hours per week for the entire school year) and start on or before October 1,
2019 will choose to either:

1. Fulfill the same meeting expectations and observation requirements as a full-time
teacher and receive the same Performance Award as a full-time teacher. Teachers electing this
option will not receive additional compensation for meetings attended outside their regular
workday.

2. Fulfill the same observation requirements as a full-time teacher and attend a pro rata
number of meetings. A teacher electing this option shall receive a pro rata amount of the
Performance Award based on the teacher’s fiscal FTE. Teachers electing this option will receive
additional compensation for meetings attended outside their regular workday as approved by
their supervisor and paid through site level funds.

C. Collaborative Team Leads’ allocations and job description will be reviewed by the Q-
Comp Steering Committee prior to May 1, 2020 for 2020-21 school year. Collaborative Team
Leads will be compensated by a stipend in the amount of $900. Payments will be made by June
30th of each year. The Q-Comp Steering Committee will review the Collaborative Leads training
and content of the Collaborative Teams for the 2019-20 school year.

Each teacher will have two observation cycles that consist of a pre-observation meeting, an
observation, and a post-observation meeting based on the standards set the by Q-Comp Steering
Committee within the Eden Prairie School District Framework for Effective Teaching Standards.
Q-Comp Coach Observers will determine proficiency after the second observation (third
observation for probationary teachers). Teachers found non-proficient after two observations
will have a third observation to determine proficiency by the principal/site administrator together
with their Q-Comp Coach Observer. The 3rd observation cycle needs to be completed by May 8,
2020.
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d. The third observation for tenured teachers found proficient after two observations will
be conducted by the site principal/associate principal or supervisor at the Education Center.

1. In the formative years of Minnesota Teacher Development and Evaluation, this observation
will be a walk-through observation and a face to face meeting with the teacher to discuss their
two Q-Comp observations conducted by their Q-Comp Coach Observer and the walk-through
observation regarding student engagement.

2. In the summative years of Minnesota Teacher Development and Evaluation, this observation
will be a comprehensive evaluation of all the domains of the Eden Prairie School District
Framework for Effective Teaching Standards.

e. A teacher may appeal an observation report and ask to be observed by a different Q-
Comp Coach Observer. The Q-Comp Coach Observer will be selected by the Executive Director
of Human Resources. A written request for the replacement observation must be filed with the
Executive Director of Human Resources within ten (10) working days of that observation’s post-
conference.

f. Teachers not reaching proficiency by the end of the 2019-20 school year will not
receive a Performance Increment (or step on the salary schedule) for the 2020-21 school year and
will not receive the Individual Performance Award for the 2019-20 school year. Continuing
contract teachers not reaching proficiency by the end of the 2019-20 school year may request an
additional observation during the 2020-21 school year by the principal/site administrator prior to
December 31, 2020. If at that time they demonstrate proficiency on the 2019-20 standards set
forth by the Q-Comp Steering Committee within the Eden Prairie School District Framework for
Effective Teaching Standards, then they will receive the Performance Increment retroactive to
the start of the 2020-21 school year. Based on the requested additional observation, the
principal/site administrator will make the final determination regarding proficiency.

g. A Student Achievement Team Award of $100 per teacher will be paid to each teacher
whose team (as determined by their site) has met 2019-20 student achievement goals. Teachers
who work less than full time (1.0 FTE per year) and at least 555 hours per contract year (an
average of fifteen hours per week for the entire school year) and start on or before October 1,
2019 and participate in all Q-comp team meetings will receive the same Student Achievement
Team Award as a full time teacher. All student achievement team S.M.A.R.T. goals will be
reviewed by the site TLC and then submitted to the Q-Comp Steering Committee to be
recommended for approval. The site TLC will review data to see if student achievement goals
have been met. This award will be paid on June 30, 2020 or within 30 days after the required
data becomes available if after June 15, 2020.

h. Site Achievement Awards of $1 per teacher will be paid to each site that meets or
exceeds the 2019-2020 student achievement site goal. The award is to be dedicated to the
expenditures connected to professional development for teachers and be targeted toward
improving student achievement. All awards will be reviewed and approved by the Q-Comp
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Steering Committee. This award will be paid within 30 days after the required data becomes
available. The site TLC will be responsible for the allocation of site funds. Any balance in this
fund will carry over at the site for the following year.

I. At the end of the 2019-20 school year, unspent district Q-Comp funds will be placed
in a designated Q-Comp account. The district Q-Comp Steering Committee will receive monthly
budget statements regarding the Q-comp expenditures by site and also by the district. The Q-
Comp Steering Committee will determine the future of such funds.

J. Teachers will be expected to attend all the PLC meetings as determined by the site
TLC committee. The site TLC’s will present the Q-Comp calendar to their staff prior to May 15,
2019.

k. Site PLC lead teams will review a proposed site calendar of PLC meeting dates
before the end of the 2019 school year. These calendars will be shared with the Q Comp
Coordinator.

l. By February 28, 2020 the Q-Comp Steering Committee will develop and review the
Q-comp Budget for the 2020-21 school year. The Eden Prairie School District and the Eden
Prairie Education Association will ensure that Q-Comp expenditures do not exceed Q-Comp
revenues.

m. The staffing ratio/model, hiring process, job descriptions, and time commitment for
Q-Comp Observer/Coaches and Leads will be reviewed by the Q-Comp Steering committee
prior to the Q-Comp Lead positions being posted. In the event that hiring is after the district
hiring rounds, any openings as a result of Q-Comp Coach/Observer hiring will be a Round 2
posting for 5 days. Observer/Coaches will receive additional, pro rata compensation if it is
determined that their assignment exceeds the definition of full time.

n. A half-time (.5 FTE) Q-Comp District Coordinator will be hired for the 2019-20
school year pending available Q-Comp funding and approved budget of the Professional
Compensation Steering Committee. The job description and hiring timeline will be reviewed by
the District Q-comp Steering Committee. If a position becomes available because of a person
being hired for the coordinator position, that position will become a round 2 posting.

0.  Should the funding for the Q-Comp program be reduced by either state aid

or reduced local levy to the point that the program could no longer be sustained, the EPEA and
the Eden Prairie Schools agree to eliminate the Q-Comp Plan. Teachers would return to the
system of pay increases as it existed prior to the creation of Q-Comp. Any negotiated changes to
the salary schedule and benefits not associated with Q-Comp will be maintained.
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4. This Letter of Agreement will sunset on June 30, 2020. If a successor agreement is
not reached prior to June 30, 2020, the association and district may mutually agree in writing to
continue this agreement until a successor agreement is reached.

Eden Prairie Education Association Independent School District 272

By: By:
Thomas Baker, EPEA President Executive Director of Human Resources
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