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2018-2019 RATINGS BASED ON SCHOOL YEAR 2017-2018 DATA - DISTRICT
STATUS DETAIL

Name: MESQUITE ISD(057914) Publication Level 1: 8/7/2019 3:33:27 PM

Status: Passed Publication Level 2: 8/8/2019 2:06:12 PM

Rating: A = Superior Last Updated: 8/8/2019 2:06:12 PM

District Score: 98 Passing Score: 60

# Indicator Description Updated Score

1 Was the complete annual financial report (AFR)_and data submitted to the TEA within 30 days of 8/5/2019 Yes
the November 27 or January 28 deadline depending_on the school district’s fiscal year end date of 11:05:51
June 30 or August 31, respectively? PM

2 Review the AFR for an unmodified opinion and material weaknesses. The school district must pass
2.A to pass this indicator. The school district fails indicator number 2 if it responds "No" to indicator
2.A. or to both indicators 2.A and 2.B.

2.A Was there an unmodified opinion in the AFR on the financial statements as a whole? (The American 8/5/2019 Yes
Institute of Certified Public Accountants (AICPA)_defines unmodified opinion. The external 11:05:51
independent auditor determines if there was an unmodified opinion.), PM

2.B Did the external independent auditor report that the AFR was free of any instance(s)_of material 8/5/2019 Yes
weaknesses in internal controls over financial reporting_and compliance for local,_state, or federal 11:05:51
funds? (The AICPA defines material weakness.), PM

3 Was the school district in compliance with the payment terms of all debt agreements at fiscal year 8/5/2019 Yes
end? (If the school district was in default in a prior fiscal year, an exemption applies in following 11:05:51
years if the school district is current on its forbearance or payment plan with the lender and the PM
payments are made on schedule for the fiscal year being_rated. Also exempted are technical
defaults that are not related to monetary defaults. A technical default is a failure to uphold the
terms of a debt covenant, contract, or master promissory note even though payments to the
lender,_trust,_or sinking fund are current. A debt agreement is a legal agreement between a debtor
(=_person,_company,_etc. that owes money)_and their creditors, which includes a plan for paying
back the debt.)

4 Did the school district make timely payments to the Teachers Retirement System (TRS), Texas 8/5/2019 Yes
Workforce Commission (TWC), Internal Revenue Service (IRS),_and other government agencies? 11:05:52

PM

5 This indicator is not being scored,

1
Multiplier
Sum

https://tealprod.tea.state.tx.us/First/forms/District.aspx?year=2017 &district=057914

113



9/20/2019 District Status Detail
' 6 Was the number of days of cash on hand and current investments in the general fund for the 8/5/2019 10
school district sufficient to cover operating_expenditures (excluding_facilities acquisition and 11:05:52
construction)? (See ranges below.), PM
7 Was the measure of current assets to current liabilities ratio for the school district sufficient to 8/5/2019 10
cover short-term debt? (See ranges below.), 11:05:52
PM
8 Was the ratio of long-term liabilities to total assets for the school district sufficient to support long= 8/5/2019 8
term solvency? (If the school district’s change of students in membership over 5 years was 7 11:05:53
percent or more, then the school district passes this indicator.) (See ranges below.), PM
9 Did the school district’s general fund revenues equal or exceed expenditures (excluding facilities 8/5/2019 10
acquisition and construction)? If not, was the school district’s number of days of cash on hand 11:05:53
greater than or equal to 60 days? PM
10 Was the debt service coverage ratio sufficient to meet the required debt service? (See ranges 8/5/2019 10
below.) 11:05:54
PM
11 Was the school district’s administrative cost ratio equal to or less than the threshold ratio? (See 8/5/2019 10
ranges below.), 11:05:55
PM
12 Did the school district not have a 15 percent decline in the students to staff ratio over 3 years 8/5/2019 10
(total enrollment to total staff)? (If the student enroliment did not decrease, the school district will 11:05:56
automatically_pass this indicator.), PM
13 Did the comparison of Public Education Information Management System (PEIMS)_data to like 8/5/2019 10
information in the school district’s AFR result in a total variance of less than 3 percent of all 11:05:57
expenditures by function? PM
14 Did the external independent auditor indicate the AFR was free of any instance(s)_of material 8/5/2019 10
noncompliance for grants, contracts, and laws related to local, state, or federal funds? (The AICPA 11:05:57
defines material noncompliance.) PM
15 Did the school district not receive an adjusted repayment schedule for more than one fiscal year for 8/5/2019 10
an over allocation of Foundation School Program (FSP)_funds as a result of a financial hardship? 11:05:57
PM
98
Weighted
Sum
1
Multiplier
Sum
98 Score

DETERMINATION OF RATING

A.

Did the district answer 'No' to Indicators 1, 3, 4, or 2.A? If so, the school district's rating is F for Substandard Achievement

regardless of points earned.

Determine the rating by the applicable number of points. (Indicators 6-15)

A = Superior

90-100

B = Above Standard

80-89

https://tealprod.tea.state.tx.us/First/forms/District.aspx?year=2017&district=057914




9/20/2019 District Status Detail
C = Meets Standard 60-79

F = Substandard Achievement <60

No Rating = A school district receiving territory that annexes with a school district ordered by the commissioner under
TEC 13.054, or consolidation under Subchapter H, Chapter 41. No rating will be issued for the school district receiving
territory until the third year after the annexation/consolidation.

Home Page: Financial Accountability | Send comments or suggestions to FinancialAccountability@tea.texas.gov

THE TEXAS EDUCATION AGENCY
1701 NORTH CONGRESS AVENUE - AUSTIN, TEXAS, 78701 - (512) 463-9734

FIRST 5.7.1.0

https://tealprod.tea.state.tx.us/First/forms/District.aspx?year=2017&district=057914

3/3



§L0Z 1snbny

PIEM3S pagod _ 350y 8PP

000% 00°0% 0008 00°0% 00'0% 00og 00 0% 00'0% sjunowy
slaquiap pieog pue

Jausid [ooyag ussmlag

uopoesuUel ] ssauisng

0o'cs 00°0% 0008 00°0% 00°0$ 00'0% 0008 00°0% [ejol
(Auze Jf ‘'sanne|ay aalbag

18114 pue) sBquway piecg

PUE S92 2ANNISX]

Ag panjaoay sn

Qo0s 1eja ]

Paalesoy JUnowy SAVNAIBG

|euosiad Jauio Jo/pue

Buynsuog |euotssajoug

104 Juapusjunadng sy

At paalsoay saadq Jo/pue

uolzesuadwion apisinn

om.mwv..mm 6L'9L0'vS 96'808'7% 2618 BEP0L'PE S¥'e5Z e ¥65'096'2$ £8'88v'51% B30 L
oo,.mmt 1$ 00'Shes 00'0rL$ 00°cEL'L$ 00'060°L$ 00'sei' LS 00°0¥.% G6'6CL'9% suonjensiBay - Jay3p
¥6 E6¥$ £6°696$ 2c'tLES QLFILP LS 15°625% 00'ZL6S 62'G00'LS Z3062'vE uopepodsues |
00°0% 00°0% 000% 0ocg 00’03 000% 00°0% 000% |eng J0JO|
Q0PLLS L1708 00°20¥$ 00°v28% 00'8L6% 00°918% 00°80r$ 6E°806$ LBL( Iad/siBaly
gzerl' 1% 80°09E'1L$ 8G/¥LS 20978 1S 28'0.8'LS G¥'6EE'LS G5 29.% 1T095'2% Buibpon
NPO[IGA euTE T ; IBWNE] Spaplliyary Yaieng Bals) OOJED UIASH WeyBUIE AeD) |[PUB[UCOIA PIABG a0 pUETELA L ey

10 HONdUIassg

6102 ‘1€ ¥snbny - Joday juswebeueyy |eloueuid | Y|4 [ooyog




¥6086'7 00°0PLS | 6E590°TS | §5°19.% 00°80VS AVIOL
ST81EE OruoIrY Fudpreq 810T/6-9/t 10] W=1F 1o

CO'0¥L§ | UBS - uonuaAuO) VSN - UONERSIERY| 19770V (s911W 65 X 75 ofeo[Al|l $SL9L AousBenf BeAH] 00°80¥$ | - OTUONIY WS - UOHUBAUOY) VESN| 8107/6-L/b

§L°799% DS ‘Fmquepedg Fumieg nodary LYOTILT

- USYITIH - Bupmied), (S Jo wiea | 847998 | pue say oBeSEnT v - areury 0003 USNI[IA - Sulurel], WS JO Weay, -1/t

MY LOL ONVID INNOWY HAHLO| INNOWY NOILVIHOJdSNYIL| LNNOIWY ONIHUAOT| LNNOIWY: Wt 12 g ALVT

8102 "1€ 4snbny - z10z ‘T tdeg - woybuig Aung

SiuzWasUNqUIay /sasuadx g




SI8STHS 00°SET°1S 80°TI6% SKE6E IS 009188 ! TYLOL
STCIRT 810Z/91]
OIOJUYUES - 2NNSUL sdi, ‘Sunjreq -E£1/g 30} WRI( 13 - DTUONTY UBg - 810T/91
0O S6ES digsiapesT sowmng - wopedsiEsy|  0T'r1v$ SO PSS X §'p5) AN, SO°865S S p U] BUMOET) 00'80vS | SImmsu] diysispear JewWUmS HSV.L ~£1/9
OEEFFTS OTHOIY 10 CluOIUY UBS - ASUsBay neAl
UBS - UOLUAANGD) VSN - uonensiSoy xEpay ‘sdiy, Bumped 10[RA $10T/6-L/¥ 107 WRIT 194
00'0PLE 06'L60S 'S H'G10 X §"pE) 9BralN| 07 L6LS 00'80¥3 | - cTUOlUY UG - UONULAUOD VESN| §10T/6-LiY
[TYLOL ONVED ENNOWY HIHLO| LNNOWY NOLLYEHO4dSNYEL| INNOWY ONIOAOT | INAOWY w3l 24 ALVA

8102 “I€ 4snbny - L7102 ‘[ "4dag - 0quD) Uz

SjuWwasunquiiay /sasuadxy]




GEFOTTS 00°060°18 155158 TR OLETS 004165 TVIOL
ErVELT TREL PUe Fupted; F105/91-51/9 0] BIE| 810e/91
00'$688 opuojry weg - ]S - uepensifey| 55'€8zS “SSUILITY ISOMUINOS - SIYMY|  89°L¥9$ 1910H JoMS0IBAT IOLUEIN | G0'80PS | 404 - Sirsusu] dyssepza] eummg -€1/5

96'69€'C O oEugseA Supied Txe L SIEAY U0IFUIGSEAL - S;nDIBJN HOJLEIN _ SL0T/5F/T 303 Wmi
00°5698 - ST AOLO0ADY VEISN| 967 1PES 00°£76$ 000ISS 1od - AIUNSUT ADROOAPY VESN| 8102/9-5/T
[TY.LOL aNVHD INNOWY MAMLO| INDOWY NOILVIMOJdSNVHL] LNTOWY ONIDAOT INNOWY STVAIN qEVA

8102 'TE snbny - 210z 1 "4deg - Liauarg baug

SIU2W2sUNGWIZY /Sasuadx ]




TLGLLFS

DO'SET'TS

BLVIVIS T09FE 1S | 00°pZ8s IVLOL

£P008°1 8102791
OMUCITYIES Suryreq ) ~71/9 I0] Wal(] 13 - OTUOIY|  §10%/91
00°56£9 - diysiepes] soummng - nonensifed| L£°6689 (o[l #6C X §H¢) SFU[IN|  B0°865S SaUNg 7 uul BUmbe]| Q0'80pS | UeS - elnunsul diysispee seurumg “#1/9

17LET OIOIIY ST0Z/6-Liy 103 WaL 1o
00°GPLS | UBS - UOHURAUOY) VEISN - UOLENSISOY|  $C89pg Xe], BubHed AUWOY| 96'LYLS KowsBay ueAH! 00'914§ | - ooy Ueg - UOHUSAUCD VESN| 8107/6-L/F
879755 ULy i 08 TBifqieiieds L10T/LT
3L°9v5S - UI[[TJA] - BuztIeL], 1487 Jo umes ] -Ti/2l
TVLOL ANVED INAOWY HYTHLO| LNN1OWV NOILYLIOASNVIL| INNOWY ONIDCOT INAOIY STVAI ALVA

8102 "1€ 4snbny - £10z ‘1 “4d3g - uawjnog sapauiyouy

S{uaWasINGWIay /sasuadxy




96'80T°CS 00°0VLS 8E°CIES 8TLPLS 00°80%% TYLOL
96'807°7% UDHURAUOD VHSN - UOLROSISY (591IW L5 X 5'HG) STRa[IAL OIIOWY U - AousBay WedH 8102/6-L/p 10} warq 2d

00°0FLS 8CETES 85 LY 00°80F3 | - CTUOIUY UES - UOPURAUOD VESN| 810Z/6-L/

MYLOL ANVAD) INAOIWY WAHLO| LNOONY NOLLVLUOJSNVHL| INQOINY ONIOGOT| LNNOIWY STVIIL ALVA

8102 ‘1€ 4snbny - £10z ‘1 "4dag - 2s0y 21pp3
SfuaWasJnquiay /sasuadxy




SL910YS 00°SFSS £6°6965 607095 15 LTTF8S TVIOL
0981 Tupfieg unsny
08°9€% PUE (¢ @ sopw £g) sSeaty 08118 - SANEI] UOLENPRIOOY gSV.I|  81/6T/80
LT T8LTS (§'75 @) Saju 75, aFea[IA ougl] - swoolssely o] uoday|  §I/1Z/20
T990E sfloL $1/51/Z 10} wal(] 1ad - tusny
3TRETS | PuR (S'pC @) seju g1} aBea[rp FE'89% - SUOTR[SY [BIUSTIoA0Dy SVI|  31/51/20
96°01E7 ' : 3T0%/9
Erpihin g , /7 10 Wal(Y od - qcumﬂgmm?_
00°569% AJBOOADY YESN - U0pensIZey, 9677318 IXBL PUR SIBIIY|  (0'€T6S | UOISUMSEAA - SMBIR NOMIRIA| 00015 | - sy A5800APY VSN $10T/9-+/C
18°L1L : XE], i ﬂw 810Z/0£-6¢/1 f wek 1 wd' ™ g[oz/0E
06'8ez8 | pue (¢p5 @ oI OZp) eBealIN| 16'STES | AouoBoy #EAH, 00'ESIS | - THISNY - 30USISFUOC) IIUMPLA] 62/
REPLES SdLOA - UonenstEsy Funjred | 038, - UUJ 20UIPISTY : LT0Z/9/Z1
PUE (515 @) SS[IWL 51 &) SEOTIAL : 107 WAy Iod - 02T, - B[ED
: 00°051% LU'SYTS 811118 £0'89% S100U2g ol[qNd SEXA JO SPUSLLY  L1/90/Z1
00'0E8 | LTBEEL
L 00°0ES | USIIIAL - Supures], WALy Jo weay “LI/ZT
TYLOLANVYD, | INNOWY YAHLO| INNOWY | NOILY.LYOJISNVIL| INNOWY DNIHIAOT 7 INDOWY WA BI/STVHIA HIVA
I _ b

810z ‘1€ isnbny - 210z ‘1 "4dag - puomag Luaqgoy
SIUWaSUINQWIaY /Sasuadx]




0T685°¢S | 00°SEI'IS P6'Cors 9TOFL'IS QOFILE TV.LOL
$8°L89°1 i 810¢/91
SjrunIsUy xell -§1/9 107 Wl Jad - oLuoluy, 810T/91
00°56E3 digs1opes] JPURINS - UOHERSIFNY|  L6'9ETS | PUE SOUTLTY ISOMWINOS - AIELIY | 88°L195 [2)0H 191UB018AR POLLRI| 00°807§ | UBS - oymust] diysioprer ISUING; “1/9
SE108°IS UOHIUAAULY) VSN - UCHIRRSISaY Sunyed puz mey AousBay neAy 2107/6-L 107 wisi(g I8d
l 00°0rLS L6 9528 ‘SOUILITY JsomyInog - 21210y | RE°36%8 00°90€3 -~ OIUONIY UPg - UOIIUSAUOD) VHSNI 810%/6-L/F
[MTVLOL GNVHD! INOOWY HIHILO| INJOWY NOILY LHOdSN VAL LNNOI Y DNIDAOT| LNNOWY STVAN HIVA

8102 "1¢ isnbny - 2102 ‘T “ides - yvoiLym 2up|3
SiuaWasUnquay/sasuadxy




SUPERINTENDENT’S CONTRACT

January 14, 2019

THE STATE OF TEXAS §
COUNTY OF DALLAS §

This contract of employment is made and entered into on the date last written below by
and between the Board of Trustees of Mesquite Independent School District (“MISD™) and Dr,
David Vroonland (“Superintendent”).

WITNESSETH:

L. Employment. MISD hereby employs Superintendent as Superintendent of Public

Schools in and for MISD.

2. Duties_of Superintendent. Superintendent shall, in consideration of the salary

stipulated hetein, perform the duties and responsibilities of Superintendent in accordance with
reasonable performance indicators, based upon generally accepted educational standards in
similar school districts in the State of Texas, which may be adopted by MISD from time to time,
and which performance meets expectations, in accordance with the duties as required by this
contract, the school laws of the State of Texas and such rules, regulations and policies as may be
promulgated by MISD. Superintendent shall, at all times during the term of this contract, meet
MISD and State qualifications, hold and maintain a valid certificate required of a superintendent
by the State of Texas and issued by the Texas Education Agency, as well as such other

certificates as may be required by Jaw,




Any determination that Superintendent’s performance does not meet expectations ox
constitutes a significant problem shall be based upon actual evidence of such deficiency. No
action shall be taken against Superintendent as a result of his performance not meeting
expectations or because same represents a significant problem unless MISD first notifies
Superintendent of its complaint and Superintendent is given a reasonable opportunity to cure
such deficiency.

3. Reassignment, During the term of this contract, Superintendent may not be
reassigned from the position of Superintendent, to another position, without Superintendent’s
express, prior, written consent,

4, Termination. After July 1, 2019, Superintendent shall not ask for a release from
this contract without first obtaining the prior written consent of MISD.

MISD may dismiss Superintendent during the term of this contract only for good cause.

For the purposes of this contract, “good cause” shall mean:

a. conviction of a felony or other crime involving moral turpitude;
b. violation of the terms of this contract;
C. failure of Superintendent to hold and maintain valid certificates required by the

State of Texas,

d. disability, not otherwise protected by law, that impairs performance of the
required duties of supetrintendent for a continuous period in excess of six (6)
months;

e. retirement or death of Superintendent; or




8 the mutual agreement of Superintendent and the Board of Trustees to terminate

this contract.

5. Term. Superintendent is hereby employed for a term of five (5) years,
consisting of the 2019-2020, 2020-2021, 2021-2022, 2022-2023 and 2023-2024, school yeats,
commencing on July 1, 2019 and ending June 30, 2024,

6. Salary. As compensation for Superintendent’s services, MISD agrees to pay
Superintendent a minimum annual salary of $341,250.00. During the term of this contract,
Superintendent’s salary may not be reduced below the amount set out in this paragraph.

The annual salary to be paid Superintendent each year shall be paid in twelve (12) equal
monthly installments. The first monthly salary payment to Superintendent is due and payable on
August 1, 2019, with subsequent payments to be made to Superintendent on the first day of each
succeeding month thereafter during the term of this contract, except that the final payment due
under this contract shall be due and payable to Superintendent on June 30, 2024.

7. Vacation and Other Benefits. Supcrintendent shall be entitled to all the benefits

applicable to twelve (12) month administrative employees as are incident to their employment
relationship with the district, including, but not limited to the vacation and illness benefits and
leaves, and other forms of insurance protection, retirement program, choice of tax-sheltered
annuities, and other administrative employee benefits,

8. Automoebile Expenses. MISD shall provide Superintendent with an automobile

allowance in the total sum of $700.00 per month, payable on the first day of each month,

commencing July 1, 2019,




9. Expenses. MISD shall pay ot reimburse Superintendent for reasonable expenses
incurred in attending approved professional meetings and conferences, and for other reasonable
expenses essential to the discharge of her assigned duties.

10. Professional Legal Liability Insurance. MISD shall obtain, and pay premiums

for, a Policy of Professional Legal Liability Insurance with coverage in the sum of $1,000,000,
Superintendent shall be named as the insured in the policy of Professional Legal Liability
Insurance.

11. Other Benefits. In addition to the other compensation and benefits set forth in

this contract, MISD agrees to provide Superintendent the following other benefits, at no cost to
Superintendent: life insurance equivalent to life insurance provided by MISD for its other
administrative employees, the cost of an annual physical with, or at, physicians, clinics, or
hospitals of Superintendent’s choice; and, reimbursement for all cost and charges asgsociated with
the acquisition and use of a mobile telephone by Superintendent. MISD agrees to make available
to Superintendent computer and peripheral equipment for home use to facilitate fulfillment of the
duties required under this coniract.

a. In addition, for each payroll period beginning July 1 and for cach year thereafier during the
term of this contract and provided that the Superintendent executes a salary deferral agreement in
accordance with the requirements of Section 403(b) and/or 457(b) of the Internal Revenue Code
(the “Code™) in the amount of salary deferral contribution, the District shall add to the Salary of
the Superintendent the maximum contribution allowed by the Code annually for the plan chosen
by the Superintendent and, provided that the Superintendent’s salary deferral agreements

executed in accordance with the requirements of Sections 403(b) and/or (457(b) of the Code

~4 -




allow for deferrals that are at least equal to the salary amount added hereunder by the District,
this shall be used by the Superintendent as a salary deferral contribution to a plan established by
the District under either Section 403(b) or Section 457(b) of the Code. Such plans shall include
investments as allowed under Sections 403(b), 403(b)(7) and/or 457(b) of the Code, respectively,
at the Superintendent’s option. The Superintendent shall at all times be 100% vested in his
account under the 403(b) and/or 457(b) plan. This salary deferral contribution shall be treated as
a under the Code and shall be reported as “creditable compensation” by the District for purposes
of the Teacher Retirement System of Texas. The total salary deferral amount specified herein
may be allocated to a plan established under Section 403(b) and/or 457(b) of the code, at the
discretion of the Superintendent.

12, Consultant Activity. To the extent not inconsistent with the duties of

Superintendent, Superintendent may serve as consultant to other school districts, colleges and
universities, or educational agencies or groups, lecture, engage in writing activities and speaking
engagements, and provide consultation services to private persons, firms, or entities engaged in
educational endeavors, and shall be paid and receive reimbursement of expenses by MISD or
may be paid an honorarium or fee for such consultant services, in which event MISD shall not be
obligated to pay such expenses. Consultation provided by Superintendent under the terms and
conditions of this paragraph must be consistent with state and federal law and approved in
advance by the Board of Trustees. Superintendent agrees that he will not, during the term of this
contract, accept any consultation agreements with any person, firm or entity who has or seeks a
contractual relationship with MISD, or who seeks action or inaction by MISD’s Board of

Trustees without first fully disclosing his relationship to the Board of Trustees and obtaining

e




prior written approval of such relationship by the Board of Trustees. The Board of Trustees
agrees to grant Superintendent sufficient release time to engage in the consultation services
contemplated by this paragraph, provided, however, that the release time to be provided to
Superintendent shall not interfere with the full and complete performance of the duties required
of Superintendent under the terms of this contract, Release time shall be approved by the
President of the Board of Trustees prior to use by the Superintendent.

13. Civic Activities. Superintendent is encouraged to participate in community and

civic affairs, and to join social and civic clubs in the area. The expense of all such activities shall
' be paid by MISD.

14, Personal Protection. In the event the life or safety of Superintendent, ox

Superintendent’s family, is threatened or otherwise appears in danger due to the petformance of
Superintendent’s professional duties, MISD shall pay all reasonable cost incident to the
protection of Superintendent and his family.

15. Professional Growth Benefits. Superintendent shall devote Superintendent’s

time, attention, and energy to the direction, administration, and supervision of the District. The
Board, however, encourages the continued professional growth of Superintendent through
Superintendent’s active attendance at and participation in appropriate professional meetings at
the local, regional, state, and national levels. The Board encourages the use of data and
infqrmation sources, and encourages the participation of Superintendent in pertinent education
seminars and courses offered by public or private institutions or by educational associations, as
well as the participation in informational meetings with those individuals whose particular skills,

expertise or backgrounds would serve to improve the capacity of Superintendent to perform

—G-




Superintendent’s professional responsibilities for the District. In its encouragement of
Superintendent to grow professionally, the Board shall permit a reasonable amount of release
time for Superintendent fo attend and/or participate in such seminars, courses, or meetings. The
District shall pay Superintendent’s membership dues in the American Association of School
Administrators and the Texas Association of School Administrators, as well as other
memberships necessary to maintain and improve Superintendent’s professional skills. MISD
shall bear the costs and expenses for any such attendance or membership.

In its encouragement of Superintendent to grow professionally, the Board agrees
to permit a reasonable amount of release time for Superintendent, as Superintendent and Board
deem appropriate, to attend such other seminars, courses, or meetings not otherwise discussed in
this paragraph.

16. Reclassification of Income and/or Expenses. Superintendent and MISD

acknowledge and agree that fiom time to time the parties may mutually desire to reclassify
expenses to income, or vice versa. To the extent that any such reclassification does not require
MISD to expend funds in excess of those funds called for under this Contract, the Board of
Trustees authorizes the then President of the Board to enter into such reclassification with
Superintendent without further action by the Board of Trustees. Any such reclassification shall
be reduced to writing, titled Reclassification of Compensation No. ______, signed by the
President of the Board of Trustees and the Superintendent and appended to this Contract. Upon
such appendage, same shall become a binding part of this Contract.

17. Indemnity. MISD agrees to, and does, indemnify, defend, and hold

Superintendent harmless of and from any loss and/or Hability of any nature alleged against

—F




Superintendent individually, or in his capacity as Superintendent, arising as a result of
Superintendent’s performance of the duties of Superintendent, provided, however, that this
indemnity does not, and shall not, extend to damages resulting from a final determination of
commission of an illegal act by Superintendent.

18. Miscellaneous.

Controlling Law. This Contract shall be governed by the laws of the State of
Texas and is performable in Dallas County, Texas.

Conflicts. In the event of any conflict between the terms, conditions, and
provisions of this Employment Contract and the provisions of the Board’s policies, or any
permissive state or federal law, then, unless otherwise prohibited by law, the terms of this
Contract shall take precedence over the contrary provisions of the Board’s policies or any such
permissive law during the term of the contract.

Savings Clause. In the event any one or more of the provisions contained in this
Contract shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity,
illegality, or unenforceability shall not affect any other provision hereof, and this Contract shall
be construed as if such invalid, illegal, or unenforceable provision had never been contained in
this Contract. All existing agreements and contracts, both verbal and written, between the parties
hereto regarding the employment of Superintendent have been superseded by this Contract, and
this Contract constitutes the entire agreement between the parties unless amended in writing by
agreement of all parties to this Contract.

Dated: Jamuary 14, 2019.




ATTEST:

v U ol

Sem etar y,

oard of Trustees

MESQUITE INDEPENDENT SCHOOL

DIS@RLCT

nt, Board of Trustees

Iﬁavrff Vroonland, Ed.D.
Superintendent




