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School Namesake:

Leona Marshall Woods Libby was an American physicist. At age 23, she was the
youngest and only female member of the team that built and experimented with the
world's first nuclear reactor (then called a pile), Chicago Pile-1, in a project led by her
mentor, Enrico Fermi. In particular, Woods was instrumental in the construction and
then utilization of Geiger counters for analysis during experimentation. She was the
only woman present when the reactor started working. She worked with Fermi on the
Manhattan Project; and, together with her first husband, John Marshall, she
subsequently helped solve the problem of xenon poisoning at the Hanford plutonium
production site, and supervised the construction and operation of Hanford's plutonium
production reactors.

In later lite, Libby became interested in ecological and environmental issues, and she devised a method of using the isotope
ratios in tree rings to study climate change. She was a strong advocate of food irradiation as a means of killing harmful

bacteria. (Wikipedia, May 2017)

Mission:
Inspiring students' imagination, creativity, and perseverance to achieve their goals, shaping our community through the
power of Science, Technology, Engineering, Arts, and Mathematics (STEAM).

Vision:
By contributing to a greater community, we will solve real world problems through a relevant, open, and integrated
environment where ideas and imagination are encouraged through the cycle of inquiry.

Upon transition/graduation from Leona Libby Middle School:

e STEAM students will represent a socially accepting and responsible person with a strong sense of self-- with goals
to teach and inspire the same in others.

o STEAM students will demonstrate a growth mindset that seeks to improve, explore, and share in self and community
impravement through Scignce, Technology, Frgineering, Arts, and Mathematics. This includes an upper secondary
readiness for the courses and extracurricular activities of local high schools including, but not limited to, Delta,
Hanford, Rivers Edge, and Richland High Schoals.

e STEAM students will produce innovative and researched projects, presentations, or performances that
demonstrate a thorough understanding and ability to communicate content, evidence, and arguments as a group or
as an individual.

e STEAM students will be thoughtful in their involvement and service to the community that involves heart, mind, and
character through their talent, skills, and communication developed at Libby Middle School.

2-



Students will do their best and follow the Charger Way:

o

H

A

R

G

E

R

Create

Harmonize

Articulate

Research

Grow

Evaluate

Reimagine

LIBBY STUDENT EXPECTATIONS - 2013-20

We are pleased that you are a Student and member of our School community. Libby Middle School is a positive, productive
School where learning is the focus. We have an excellent Staff that is here to help and encourage you in any way possible.
Please read this handbook and accompanying policies carefully. |t should answer most of your questions, but feel free to

talk with any Staff member or Administrator if you have specific issues or concerns.

ABSENCES:

GENERAL SCHOOL POLICIES

ATTENDANCE

Per the Richland School District Attendance Policy, students will be punctual and regular in attendance and will obey the rules
and regulations of the School. If a student develops a pattern of continued absences, he/she and the parent/guardian WILL

be invited to meet with School personnel and create an Attendance Agreement

A student who will miss school will need their parent/guardian to contact Tammi Trimm, our Attendance Secretary in our
Attendance Office at 003-967-6473 or email at Tammi.[rimmE@rsd.edu to report the absence(s). All absences MUST be
cleared within 48 hours. If Parent/Guardian prefers, please send a signed note explaining the absence when the Student

returns to School. An automated phone call will be made to the Parent/Guardian in the evening to report an absence for that
day. Any absence that is not called in or cleared with an email or note within 48 hours will be recorded as an unexcused

absence.

o EXCESSIVE ABSENCES:
We are very concerned about Students who miss a lot of school. In fact, Washington State Law requires that the
School take legal action for excessive absences. After four (4) absences in a School year, whether excused or
unexcused, a letter will be sent home to the Parents/Guardians reminding them of the Attendance Palicy. After the
fifth () absence in a School year, whether excused or unexcused, Parent/Guardian contact will be made in the
form of a phone call and/or a conference will be set up to discuss the attendance issues.

The Parent/Guardian should communicate with the School in advance, when possible, if his or her student will be
absent from School for either an extended illness or other absence. While it is possible to obtain homework for the
absent Student, it is virtually impossible to recreate the learning time missed (e.g., class discussions, laboratory
experiences, and demonstrations).
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EXCUSED ABSENCES:

Excused absences are defined as absences due to illness or a health condition, approved pre-arranged activities,
School-sponsored activities, or emergency situations. |f any absence is excused. the Student is responsible for
making up work missed or doing other work that will be accepted in lieu of the work missed. If a Student is absent
two (2) or more days, their Parent/Guardian may request homewark by emailing Teachers. A Student who is absent
three (3) consecutive days will require a doctor’s note excusing absences.

It a Student is absent, the Parent/Guardian may phone the Attendance Office at 509-367-6473 (direct line) and
leave a voice mail or email the Attendance Secretary at Tammi.Trimm(@rsd.edu 24 hours a day to have a Student
excused. The Student may also bring a note to the Attendance Office the next day stating the day(s) and reason(s)
for the absence(s). At the end of each day, the automated phone dialer message will call home for any absence that
is not excused. Unfortunately, the automated calling system cannot identify the specific period absent, only report
that a Student missed one or more classes.

If a Student is ill at school and needs to go home, the Student MUST come to the Health Room to check out
before leaving. If a Student needs to be released from school during the day. the Student should bring a note
signed by their Parent/Guardian stating the time and reason they need to leave. The note should be given to the
Attendance Secretary at the beginning of the day.

The School Principal has the authority to determine if an absence meets the criteria for an excused absence.

In the event that excused absences impede the educational success of a Student, Libby Middle School Administration
will initiate any of the following actions:

. When a Student accumulates ten (I0) EXCUSED absences in a semester, the Parent/Guardian will be
contacted and the attendance record will be reviewed, an Attendance Agreement will be created and signed by the
Student, Parent/Guardian and School Administration. The Student may also be asked to take the WARNS
(Washington Assessment of the Risks and Needs of Students).

2. When a Student accumulates fifteen (I5) EXCUSED absences in a year, a conference will be REQUIRED.
The conference will include the Student (when appropriate), the Parent/Guardian, and a Libby Middle School
Administrator. A plan to insure regular attendance will be written (Attendance Agreement). This Attendance
Agreement will be signed by participants of the conference, including the Student, Parent/Guardian and a Libby
Middle School Administrator.  The WARNS (Washington Assessment of the Risks and Needs of Students) may also
be taken and signed by the Student. If the Student's Parent/Guardian does not attend the scheduled conference,
the conference may be conducted with the Student and the Libby Middle School Administrator. The Parent/Guardian
shall be notified of the steps taken to eliminate or reduce the Student's absences.

All sanctions imposed for failure to comply with the Attendance policies and procedures shall be implemented in
conformance with State and District regulations.

The Student shall assume responsibility to make arrangements with each teacher to make up missed assignments
for ALL absences.
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Please call the Attendance office EACH day your Student is absent.

According to State law, the following shall be considered EXCUSED ABSENCES:

*Illness  *Death in the family *Family emergencies *MD/DDS appointments * Pre-arranged absences

UNEXCLUSED ABSENCES:

Parents/Guardians will have 48 hours to clear unexcused absences. No unexcused absences will be cleared after
the 48 hours. If a Student has five (3) unexcused absences in a month, or ten (10) unexcused absences over the
School year, the Student, Parent/Guardian and a Libby Middle School Administrator will create an Attendance
Agreement, the student will take the WARNS (Washington Assessment of the Risks and Needs of Students). and this
will result in the filing of the BECCA Bill Petition (see below under "BECCA BILL").

MAKE UP WORK POLICY:
Students with excused absences will have 2 days for each day missed to make up any assignments or projects that
were assigned while out.

PRE-ARRANGED ABSENCE POLICY:

Parents/Guardians and/or Students should contact the Attendance Secretary to request a Pre-arranged
Absence Form if the Student is going to miss more than two (2) consecutive days of school. Any planned
absences of more than five (3) days must be requested at least 48 hours in advance of the beginning of the absence.
In many cases the work that will be missed may be completed prior to the absence. The key to this is communication
and developing a plan to help the Student achieve understanding of the concepts he or she may miss due to the
absence. However, no amount of homework or alternative assignment can truly equal the in-class experience.

BECCA BILL:

The Becca Bill enforces mandatory student attendance. Five (0) unexcused absences in one month, or ten (10)
unexcused absences in one School year will result in the filing of a Petition against the Student, Parent/Guardian,
or both, with the Juvenile Court.

A Student Petition will result in a Student being required to appear before a Truancy Board, which will order the
Student to attend school. Failure to comply with the Court's order may result in work crew and/or detention in a
Juvenile Detention Center. Students who acquire a fifth (5%) unexcused absence within a month or a tenth (10%)
unexcused absence during the School year shall receive a Petition for a civil action with the Juvenile Court for a
violation of REWZ28A.225.010 (truancy). Student will also be placed on an Attendance Agreement with Libby Middle
Schaoal.

A Parent Petition results in the Parent/Guardian appearing before the Truancy Board Judge in Juvenile Court. The
Judge may order the Parent/Guardian to send the Student to school. Failure to comply may result in a fine of up

to $20/day per Student.

COMMUNITY TRUANCY BOARD:
This is a Board established pursuant to a Memorandum of Understanding (MOL) between a Juvenile Court and
the Richland School District and is composed of members of the local community in which the Student
attends schoal.
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e TARDIES:

Students are to be in classrooms with proper materials ready to begin work when the final bell rings. Students need
to be seated fefore the bell rings for class, as passing time between classes is sufficient to get anywhere in the
building. If the Student is tardy due to an appointment with School personnel, that person will provide the Student
with an excused tardy pass. Students who receive four (4) unexcused tardies in a quarter will have to call home
and will receive lunch detention. Lunch detention will be given for every ensuing tardy after that until the eighth
(8th) tardy (per quarter). Upon receiving the eighth (8th) tardy for the quarter, there will be a Parent/Guardian
meeting and further disciplinary action, including consequences. will be taken (see "Consequences if a Student is
tardy” below). At Libby Middle School we expect that our Students will be in class on time. Teachers may also
assign their own classroom consequences for tardies.

e TARDY POLICY
Consequences if a Student is tardy:

| Upto 3 tardies during one quarter: Verbal warnings;

4% tardy during one quarter: | day Lunch Detention/parent contact;

5 - 7th tardy during one quarter: +! day Lunch Detention/parent contact;

8" tardy during one quarter: | day of After-School Detention/parent contact;
9t tardy during one quarter: 2 days of After-School Detention/parent contact;
0™ tardy during one quarter: | day of In-Schoal Suspension;

Any more than 10 tardies in one quarter, ADDITIONAL CONSEQUENCES WILL BE ASSIGNED BY LIBBY MIDDLE
SCHOOL ADMINISTRATION.

e TRUANCY:
Defined as “not being where you are supposed to be, when you are supposed to be there.” Truancy is an absence
from a class or classes without a legitimate excuse. Students "skipping” classes will be marked truant and every
effort will be made to notify Parent/Guardian by phone as soon as we are aware that a Student is truant. When a
Student is truant, we may require a conference with Parents/Guardians and disciplinary steps will be taken.

As per Washington State Law, five (3) unexcused absences in a month or ten (10) in a year will result in a petition
to the Truancy Board.

o ABSENCE DUE TO DISCIPLINARY ACTION:
Students who are absent from School due to discipline have the right to make up all work missed during the absence.
This is considered an excused absence so for every one day missed, two days will be given to make up the missing
work. Work will be collected and sent to the Time-Out Supervisor if a Student is assigned to Time Out or In-School
Suspension. |f a Student is suspended at home, the work may be collected in the Office for parents to pick up after
School and/or posted online, per the Teacher.

***Students/Athletes that have been assigned in-school AND/OR out-of-school suspension cannot participate in clubs,
sports practice or athletics games any days during said suspension.



EXPECTATIONS FOR LIBBY MIDDLE SCHOOL STUDENTS

BELL SCHEDLLE:

Students are expected to wait outside the Building in their designated grade level area until 7:45 AM, at which time they may
enter the Building once the first bell rings. At the end of the day. Students are expected to leave the campus by 2:45 PM,
unless involved in a supervised activity. Zero hour students may arrive at B:43 AM.

BOOK BAGS, BACKPACKS, & COATS:

Students are to carry class materials to class. Lockers will be provided for backpacks and book bags. THESE ITEMS ARE
NOT TO BE TAKEN TO ANY CLASS, INCLUDING PE CLASS AND BAND/ORCHESTRA CLASSES. There will be consequences
assigned by Libby Middle Administration for Students failing to abide by this rule. Students with oversized or athletic
equipment that won't fit in a locker need to see their Coach or Advisor to make special arrangements.

BUS REGLLATIONS:
Students have the privilege of using the transportation services of the Richland School District. Rigid standards of discipline
MUST be maintained at ALL times in order to satisfy safety requirements. Whenever a Driver must direct his/her attention
away from the road, danger exists. Foremost in our minds is the safety of each and every passenger. Choosing not to follow
expectations may result in loss of riding privileges.
While riding the bus, the following rules MUST be followed:
. Students will need to have their ID card/Bus Pass ready when getting on or off the bus;
Except for ordinary conversation, students shall observe quiet conduct on the bus;
Students shall stay in their seats while the bus is in motion;
Students shall NOT throw waste paper on the floor of the bus;
Students shall NOT have food or drinks on the bus;
No part of the body shall be extended through the open bus window;
Students must be quiet while the bus is stopped for railway crossings;
Students shall not leave the bus through the emergency door unless an emergency exists;
Students MUST follow transportation behavior guidelines; and
II] Discipline and penalties for BAD/DEFIANT bus behavior are as follows:
a. The riding privilege of a Student may be revoked for violation of the Rules or for conduct that is detrimental
to the safe operation of the School bus; and
b.  The Driver is in full charge of the bus and Students.

CLOSED CAMPLS:

Middle schools in the Richland School District are closed campuses. This means that we expect our Students to stay on
campus for the entire School day, including lunch. Parents and/or guardians must contact the Office if they want their child
excused from School for any reason. This means that once a Student arrives at campus, they cannot leave the campus
unless signed out by approved parent/guardian/emergency contact. Parents/Guardians MUST come into the Office
and sign the Student(s) out with the Attendance Secretary. Students who leave campus without being signed out by
a Parent/Guardian will be marked as truant.




COMMONS:

The Libby Middle School Commans is designed to accommodate the serving of meals to hundreds of Libby Middle School
Students each day. Qur Staff appreciates your efforts in keeping the Commons clean and tidy. Please pick up after yourself
when you have finished eating. There are numerous trash containers for uneaten food and garbage. If there is an accidental
spill. contact one of the Lunch Supervisors for help in cleaning up the spill. There is no tolerance for throwing food. There is
no running or horseplay in the Commans. Students will walk to lunch—not run! Students are expected to stay in lines without
pushing or taking “cuts.” You are welcome (weather-permitting) to go outside once the Lunch Supervisors have released
Students to do so. There is no food allowed outside of the Commons or in the hallways. Students may also go to the Library;
and again, NO food is allowed in the Library. Students who violate the lunch expectations will find that they receive
CONSEQUENCES.

Breakfast is served between 7:30 AM and 7:a0 AM each day. Only Students who are eating the School breakfast may be in
the Commons before School. The Commons is supervised and Students will clean up after themselves.

COMPUTER PRIVILEGES:
Use of the network, which includes the local Richland School District computer network. as well as the internet, is a
privilege - not a right - and entails responsibility. Individual users are responsible for their behavior and communications
over the network. Each Student MUST adhere to the following Lode of Londuct of the Student Acceptable Use Policy
. Nouse of the system shall serve to disrupt the operation of the network by others.
Maintain the integrity of data and network. Modifying/copying files/data without consent is NOT permitted.
Be ethical and courteous. Defamatory, harassing. obscene, or discriminatory remarks are NOT allowed on the
network.

Treat information created by others as the private property of the creator. Respect copyrights.

Use of the network shall be in support of education and research that is consistent with the mission of the District
and shall be used to access only educationally relevant material.

6. Protect your account IDs and passwords from others.

1. Computer hardware or software should not be destroyed, modified or abused in any way.

8. "Hacking” or attempts to gain access to unauthorized data, email, accounts, etc., is NOT permitted.

9. The network is NOT for commercial purposes, financial gain, or illegal activity.

|0. Accessing inappropriate internet sites or materials is NOT permitted.

o~

Il Respect the privacy of others.
Any violation of this £zde of Lonductwill result in disciplinary measures.

The District reserves the right to remove network/internet access if it's determined the user is engaged in unauthorized
activity; hence, violating this Zade of Londuct of the Student Acceptable Use Policy. |t a Parent/Guardian wishes to restrict
computer access for their Student, they must come in and sign a Technology Opt-Out Form. Please understand this would
limit a Student's ability to complete some of their [earning and School assignments as our School and District mave to
more technology-driven content.



ELECTRONIC DEVICES/CELL PHONES/CHROMEBOOKS:

Students will be issued a School Chromebook. As such, there is no need for personal electronics in class. If they are brought

to School, they must remain off and in their own personal locker from the time Students enter the Building until they leave
the Building at the end of the School day. Starting this year, 2013-20, Students at Libby Middle School will NO LONGER
BE ALLOWED to use their phone in any hallways, anywhere in the Building except in the Commons DURING LUNCH
ONLY. CELL PHONES WILL NOT BE ALLOWED IN HALLWAYS, IN THE LIBRARY, OR IN CLASSES AT ANY TIME. Taking

pictures and/or videos of another person on campus without their permission and posting on social media is not allowed.

Exceptions for cell phone use may be made on a case-by-case basis when an emergency situation exists and should be
approved by a Libby Middle School Administrator.

A Student using electronic devices, including cell phones, outside of approved guidelines, will be considered in violation of the
ELECTRONIC USE POLICY and may result in the confiscation of the device, loss of privileges and disciplinary action. Due to
the expensive nature of these devices, Libby Middle School and the Richland School District will NOT be responsible for lost
or stolen items. Unclaimed confiscated devices will be donated to charity at the end of the School year.

ELECTRONIC DEVICE/CELL PHONE VIDLATIONS are as follows:

. F"Violation: Device will be taken to the office and can be retrieved by Student at the end of the School day.

2. 2" Violation: Device will be taken to the Office, Student must contact Parent/Guardian, and the Student's
Parent/Guardian MUST come to the Office and sign for device before device will be given back to Student.

3. 3" Violation: Device will be taken to the Office. Student MUST contact Parent/Guardian to come to the Office to
sign for release of the device, AND the student will be put on an ELECTRONIC DEVICE CONTRACT for two weeks (signed
by Parent/Guardian, Student and LMS Administrator), which means the Student will turn the device in to Mrs. Trimm
in the Office each morning before the School day begins and the Student will pick it up from Mrs. Trimm at the end
of the School day.

4" Violation: Same as 3™ violation but contract will be for four weeks.

5. 5" Violation: Consequences will be determined by School Administration.

Chromebooks are the responsibility of the Student and the Student's family. For a small fee, accidental insurance coverage
will be available for families. For those families who cannot afford insurance, please contact School Administrataors.

|t a Chromebook is malfunctioning, please report the issue to Mrs. Howard in the Library.
lse of Chromebooks are restricted to academic use only.

Please be sure and charge your Chromebooks each evening so they are fully charged for the School day. Not having
a charged Chromebook is like not having a pencil. Please come to class prepared.



EMERGENCY CLOSURE OF BUILDING:

In cases of severe weather, School may be delayed (generally 2 hours) or cancelled. The best way to determine the status
is to listen to the |ocal radio/Iocal television news or District social media sites in the morning. Al delays or cancellations
will be announced by the media after the District makes the decision. Information will be posted on the District website.

EMERGENCY DRILLS & LOCKDOWNS:

We take our emergency drills and lockdown drills very seriously. We expect Students to follow directions and comply with

Teachers' instructions. We hold periodic evacuation drills (monthly) and we expect our Students will, when instructed,
evacuate the Building in an orderly process. Our lockdown drills will keep Students in the classrooms. There should be no
talking, horseplay, or misbehavior. In the event of a real emergency, we MUST be prepared.

FOOD & DRINK:

Food and drink are NOT allowed in Libby Middle School hallways, classrooms, halls, or labs. Students are expected to eat their
lunches in the Commons. We also request that Students not bring open containers on School grounds (i.e., pop bottles, coffee
cups from restaurants, etc.). Exceptions may be made by individual Teachers for specific classroom activities.

FREEDOM OF EXPRESSION:

Freedom of expression is an important part of education in a democratic society. Students' appropriate verbal and written

expression of opinion is encouraged. District Policy prohibits verbal or written expression (including clothes) that is libelous,
obscene or profane; causes a disruption of School procedures or processes; invades the privacy of others; demeans any
race, religion, gender, or ethnic group; advocates a violation of the law; or advertises cigarettes, liquor, illegal drugs, or drug
paraphernalia. Any clothing that is deemed gang-related is strictly prohibited.

GUIDANCE AND COUNSELING:

Libby Middle School Counselors are:
Mrs. Patitucci - All students with LAST NAME A-L; Diana.Patitucci@rsd.edu or 509-367-8470.

Mrs. Hazen - All students with LAST NAME M-Z; Debby.Hazen@rsd.edu or 909-367-6471.

Our Counselors provide many services for Students, Parents/Guardians, and School Staff. For many it is

simply an answer to a scheduling question, but our Counselors also help with friendship issues, peer mediation, and other
problems that interfere with Students performing well at School. Students can make an appointment with their Counselor
by signing up on the sheet attached to the Counselor's door or emailing them directly. Parents/Guardians can also email or
make an appointment by phoning the Counselor.
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HALLWAY EXPECTATIONS:
In order to ensure the safety of all Libby Middle School Students and Staff, the following rules MUST be adhered to by all
Students when in the hallways:

o During School hours and between classes - Walk and talk. If you have time to visit with friends, please keep moving
so as not to block the hallway.
Stay to the right in hallways and on stairs. Doing so will ensure that there is room for others to pass.

Walk - RUNNING IN THE HALLWAYS IS NOT ALLOWED!

Ear buds and ear phones are NOT to be worn or visible in the hallways, including around the neck.

No Public Displays of Affection (PDAs) - these include touching of any sort, holding hands, linking arms as you walk,
and hugging. No one should be touching anyone for any reason.

o No pushing. tripping, chasing, etc. All these behaviors can cause injury and are not tolerated.

e lse garbage cans to keep trash in the appropriate place. Littering in hallways, classrooms, etc., is NOT allowed.

HOVERBOARDS, SKATEBOARDS, SCOOTERS, ROLLER SHOES, SKATES AND BICYCLES:

These transportation devices are allowed at School but must be stowed away outside (front of Building) during the School
day. Students are not allowed to ride hoverboards, skateboards, scooters, roller shoes, skates or bicycles on School grounds.
Bicycle racks and skateboard/scooter racks in front of the Building are available for storing bicycles and
skateboards/scooters during the day.

LIBRARY EXPECTATIONS:
The Libby Library is a fantastic place. Students are encouraged to check out books and materials to assist them in the pursuit
of excellence at School. There are networked computers to assist in material and resource searches. Students who are in
the Library are expected to read or work quietly while there. The Library is not the place for loud conversations or running
around. Use of computers will be limited to academic and educational resources. ALSO, CELL PHONES AND/OR FOOD ARE NOT
ALLOWED IN THE LIBRARY.

LOCKERS:

Libby Middle School loans the School lockers to you; therefore, they are School property. Lockers may be searched by Schoal
personnel at any time and without notice to Students. Libby Middle School is NOT responsible for the loss of your personal
belongings. Students should only utilize the lockers they are assigned. There should be NO switching of lockers without
consent from the Office. Students should not share their combination with ANYONE (including friends)! The majority of lost
items from lockers are due to sharing the combination with someone. Each Student is responsible for the security of their
assigned locker. Students are also responsible to alert the Building Administration if anyone has unauthorized access to
their assigned locker.

Libby Middle School Students are welcome to place pictures inside the locker door; but, they must be removable without
damaging the paint and must be appropriate for a middle school (stickers, tape and other adhesives are a problem—avaoid
using these items on your locker). We recommend using magnets. Lockers are subject to inspection by Libby Middle School
Administratars at any time.



We expect our Libby Middle School Students to carry classroom materials to each class. Backpacks will be stored in Student
lockers. BACKPACKS ARE NOT ALLOWED IN ANY CLASSROOMS, INCLUDING PE CLASSES AND MUSIC CLASSES. Do not
take phones, book bags, backpacks, large purses, or sports bags to classrooms. Students who have athletic gear that will not
fit in their locker will need to make arrangements with their Coach for storage. For example, during football/softball/baseball
season, we have the gymnasium open before School to store equipment in a locked room.

How to Open Your Locker-
I Turn your lock twice to the right past zero to clear lock;
2. Turn to the right and stop on your first number;
3. Turn to the left once past your first number and stop on your second number;
4. Turn right directly to your third number or until you hear a click, then pull open locker.

*IT IS IMPORTANT TO SECURE YOUR LOCKER. DO NOT MAKE ADJUSTMENTS THAT PROHIBIT LOCKER FROM
LOCKING.

NOTICE: Clean your locker frequently to avoid it becoming jammed!

LOST AND FOLND:

Lost and Found items are |ocated in a bin outside the Main Office. Please check here first for lost items. Students whao lose
an item and are unable to find it in the Lost and Found bin should report the loss as soon as possible to a Secretary or
Administrator. We suggest marking clothing, lunch bags and all belongings with the Student's name, which will allow us to
return lost items to the proper owners. The Lost and Found bin will be cleaned out weekly.

LUNCH OPTIONS:

(ur Cafeteria serves different types of lunches: Regular full lunch, pizza lunch, deli sandwiches, and a la carte. The a la carte
lunch allows Students to select single items for their lunch. Students may pay for their lunches with cash or may put money
into their account. Lunch account moneys may be paid online at Mymealtime.com.

Students may use their accounts for the full lunch or pizza lunch and may use their account for a la carte items if their
Parent/Guardian writes a note giving approval. Libby Middle School participates in the Federally subsidized free and reduced
lunch program. Forms are available in the Office.

PRICES ARE AS FOLLOWS:
Student Lunch: $3.25 Student Breakfast: $1.70  Milk: $.50
Adult Lunch: $3.75 Adult Breakfast: $2.50 Reduced Lunch: §.40

** free or Reduced Meal Applications are available in the IMS Main Uffice ™™



MEDICATIONS:

All medications shall be stored in the Nurses' office. “Medication” is defined as all drugs, whether prescription or over the
counter.

To have medication available for Students, the following requirements must be met:
o Parents/Guardians must complete specified request forms (Medication Authorization Farm) signed by a licensed
healthcare provider to have medications available for Students. These forms must be kept on file in the Health
Room. Forms are available at www.rsd.edu.
o The medication must be brought to School by the Parent/Guardian in the original container in an amount not to exceed
a four-week supply. The container must be labeled with the Student's name, drug name and dosage. The
" Medication Authorization Form “must be signed by a licensed healthcare provider and the Parent/Guardian.

In situations where the Parent/Guardian, a licensed healthcare provider, and School Nurse believe it is in the best interest
of the Student that he/she carry an asthma inhaler, EpiPen (or similar auto-injector). the " Authorization for Self
Adrministration of Medication’ form must be on file in the Health Room.

STUDENT DELIVERIES:

Ralloons and flowers delivered to Students at school will NOT be delivered directly to the Student. The Student will collect

the items from the Office after the School day ends. Balloons are NOT allowed on buses for safety reasons. Since access

to Student electronic devices are not allowed during the School day, please call the Office if you need to get a message to

your Student. Please notify the Office and they will deliver the message to your Student. This policy minimizes disruptions
to the educational process at Libby Middle Schoal.

STUDENT SERVICES:

Student services such as enrolling or withdrawing from School, obtaining a report card, arranging for a pre-excused
absence, or checking into the Health Room may be done at the front counter in the Office. While one of our Counselors, the
Principal, Assistant Principal or the Administrative Assistant may actually help you, the best place to start is at the counter

in the Office.

VISITORS:

Parent/Guardian visitors are welcome. Please check in at the Office. You will receive a Visitor's badge upon signing in at the
front desk. (Please understand that we may ask for identification). If you are interested in meeting with one of our Teachers,
please arrange a time in advance of your visit. Due to teaching responsibilities, Teachers are not available during class time.
Our Counseling Staff may assist you in setting up an appointment to meet with your Student's Teacher(s). Student visitors
will not be allowed at Libby Middle School during the School day.



BEHAVIOR AND DISCIPLINE

BASIC CODE OF CONDUCT FOR LIBBY MIDDLE SCHOOL STUDENTS

|t is the responsibility of the Students and Parents/Guardians to ensure that their child behaves appropriately and
demonstrates respect for all School Staff at all times. Repeated acts of disrespect and willful defiance will result in
suspension from the regular learning environment. In turn, the School will do its part to assist Students with learning from
their mistakes in order to maintain a healthy culture and climate conducive to achieving positive learning outcomes.

We expect all Students to help make Libby Middle School an excellent, innovative place to learn. As you explore STEAM, there
are some activities that we feel are unacceptable. Please note that this is not an exhaustive list of unacceptable behavior.
The Libby Middle School Administrators shall use specific District policies, past precedents, and their discretion when
determining both the type of violation of behavior and the appropriate sanction.

ALCOHOL / DRUGS AND OTHER PROHIBITED CHEMICAL SUBSTANCES:

The use, possession, and/or distribution of alcohol, illegal drugs. or other mind-altering substances and/or prohibited
chemical substances (including prescription drugs - see “Medication” section for exceptions) are not tolerated. This includes
all paraphernalia that could be used to consume, use, or transport such material.

The possession, consumption, use, storage, or distribution of drugs (including marijuana/cannabis), alcohol, and other
similar illegal chemical substances on School grounds, at School activities, or on District-provided transportation is
prohibited. For purposes of Student conduct expectations, the following are explanations of the different categories
regarding such substances:

o This section applies to any controlled substance, medication, stimulant, depressant, or mood-altering compound,
including simulated compounds intended to produce intoxication or euphoria, whether or not such compounds
have been designated a controlled substance by State or Federal law;

o This section applies to marijuana or substances containing marijuana;

o This section applies to legally-prescribed drugs which a Student is nevertheless not lawfully authorized to
possess on School grounds, at School activities, or on District-provided transportation;

o This section applies to Students who enter School grounds, School activities, or on District-provided
transportation following the unlawful use or consumption of drugs, alcohol, and other similar chemical
substances, including Students who appear to be under the influence of such substances; and

o This section applies equally to the possession or use of paraphernalia or other items used to possess, consume,
store, or distribute drugs, alcohol, and/or other illegal chemical substances, including marijuana or substances
containing marijuana, look-alike drugs/items purported to be a drug.

Detection Canines

Pursuant to Richland School District Policy 3238, a trained dog may be used to sniff the air in and around School grounds
for prohibited items. The specific areas sniffed may be lockers. unoccupied classrooms, unattended desks, bags. items, and
vehicles that are on District property or at a District-sponsored event. A dog's alert constitutes reasonable suspicion to
search. If the dog alerts on a particular item or place, the person(s) bringing the item onto District property, or are
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responsible for that place or item, will be called to the scene as outlined in District Policy to witness the search by School
official(s). All searches shall be made in compliance with District Policy and applicable law. Discovery of a prohibited
substance or item may result in referral to law enforcement and/or disciplinary action in keeping with District Policy for
students. Jetection canines may be used in the Building far training or for random searches throughout the School
year with no prior notice to Students or Parents/Guardians.

ASSALLT / FIGHTING / VIOLENCE:
For purposes of School discipline, “assault” means actual or attempted hitting. striking or other wrongful physical contact
inflicted on another person, either directly or indirectly, with any object. For verbal threats. see “Harassment Intimidation,
Bullying and Cyber-Bullying. ” Fighting and instigating, promoting, or escalating a fight, as well as failure to disperse, are
included in this prohibition. Engaging in any form of fighting where physical blows are exchanged is prohibited, regardless
of who initiated the fight. This prohibition includes hitting, slapping, pulling hair, biting, kicking, choking, and scratching or
any other acts in which a Student intentionally inflicts or attempts to inflict injury on another.
Reasonable Self-Defense:
|t is expected that a Student must always first retreat from any threat of harm and/or contact a Staff Member for
assistance before engaging in any type of physical response to an assault. However, an Administrator may decide not
to subject a Student to discipline if, following a reasonable investigation, the Building Administrator determines that all
of the following are true:
o AStudent who is being assaulted or who witnessed another Student being assaulted acts only in a manner that
is defensive and protective of himself/herself or others;
o The Student is acting in a manner that the Building Administrator determines is reasonable and necessary in
light of the circumstances; and
e The Student did not instigate, provoke, or promote the violence by his or her words or conduct immediately
prior to the assault.
A reasonable physical response to an assault may include holding the assailant's hands or arms to prevent the assault,
or pulling two fighting Students apart and holding them until a Staff Member can arrive and intervene.

ACADEMIC DISHONESTY / CHEATING / PLAGIARISM / FALSIFICATION / MISREPRESENTATION / FORGERY:

School discipline will be assigned if a Student knowingly submits the work of others represented as the Student's own or
assists another Student in doing so, or uses unauthorized sources. A Student may be quilty of falsifying or forging
documents if the Student knowingly makes any false entry, alters times, names, dates, grades, addresses or alters any
School document used or intended to be used in connection with the operation of the School. Also a false representation of
a matter of fact—whether by words or by conduct, by false or misleading allegations, or by concealment of what should
have been disclosed—that deceives and is intended to deceive another so that the individual will act upon it to her or his
legal injury.

Cheating/academic dishonesty includes, but is not limited to, the following:
e Copying from or allowing another Student to copy from a test, homework, paper, project, lab report or other work
that is not intended to be collaborative in nature;
e Sharing papers with another Student;
o Plagiarizing the work of others;
e Intentionally obtains test questions and/or answers through fraudulent means;
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e looking at another Student's test, answer sheet, or other materials;

e lsing unauthorized material including textbooks, notes, calculators, computer program. or outside help during an
examination or other assignment;

e lsing writings. passages, ideas of others and passing them off as your own (including, but not limited to, faxing,
duplicating, file sharing, or transmittal using any technology);

e Sabotaging or destroying the work of others;

e lllegal or unauthorized entry into School computer or program:

e Submitting material (written or designed by someone else without citing the source (e.g., plagiarizing or
submitting work created by family, friends, tutors, or anyone else not the student).

ARSON / DESTRUCTION OF PROPERTY / VANDALISM:

For purposes of School discipline, “arson” means any intentional or reckless setting of a fire or other burning of personal
or public property. “Reckless” means that the Student understood, but acted with disregard for, the consequences of his
or her conduct. “Damaging School Property” means intentional damage to District property. “Vandalism" means the act of
deliberately destroying or damaging property of another. Discipline will be assigned for any of these acts.

COMPUTER MISUSE/UNAUTHORIZED UISE OF TECHNOLOGY:
(See RSD Policy and Procedure 2314)
|t may be a violation of this section for a Student to tamper with the electronic hardware, data files. or software or gain
unauthorized access to, or use of, such technology. Students are NOT permitted to:
o [amage any part of the computer system by attempting to harm, modify, or destroy computer hardware, software,
or the data stored therein;
Send, receive, or display offensive, inappropriate, or sexually explicit material;
Use obscene language;
Use other people's passwords;
Harass, bully, insult, or attack others;
Seek to receive or provide unauthorized access to resources;
Trespass in files and/or folders of others;
Violate copyright laws and/or plagiarize the material of others;
Steal equipment or software;
Intentionally waste resources;
Use a network computer for commercial purposes, personal gain, and fraud.

Any defiance of these guidelines WILL result in disciplinary measures by Libby Middle School Administration.

DEFACING DR DESTRLUCTION OF PROPERTY:

For Schoal discipline purposes, this means the unauthorized, intentional damage to District property or the property of
others (other than arson, above). If such damage is done, discipline measures will be taken by Libby Middle School
Administration.




DEFIANCE OF SCHOOL AUTHORITY / FAILURE TO COOPERATE / INSUBORDINATION / CUMULATIVE VIDLATIONS:

Strict discipline measures will be taken if a Student refuses to obey reasonable requests, instructions, and directives of
any School personnel, including volunteers or contractors working for the School and/or School District. Defiance includes
dress or appearance in violation of Policy 3224 that the Student either refuses to correct at the directive of a School
Administrator, or that is a persistent and repeated violation of School District policy. Defiance of School authority can also
include intentional disruptive behavior,

DISRUPTIVE CONDUCT:

Strict discipline measures will be taken if a Student creates a substantial or material disruption to the educational process
or any School operation and exhibits conduct that markedly interrupts or severely impedes the day-to-day operations of
the School; including disruption of the School program by bomb scares, false fire alarms, firecrackers, etc.

DRESS CODE (PER R.S.D. POLICY):

It is the goal of the Richland School District to establish and maintain a quality learning environment for all Students and
Staff. To that end, we expect all Students to dress in a manner that provides for adequate safety while on any school campus.
Further, we want Students to understand and comply with appropriate dress for a work environment (no pajamas, slippers,
etc.). Also, Students wearing clothing that is disruptive to the learning environment or hampers the safety of themselves or
others as determined by the School will be asked to change clothing and may be subject to School discipline if they refuse to
do so. These guidelines are not intended to be all-inclusive. The Principal or Designee has the authority to determine if
clothing is disruptive to learning or impacts Student safety.

When in doubt, a good rule of thumb is: “If | think it's not appropriate, it probably isn't!"

At Libby Middle School, we expect that our Students will dress appropriately for a middle school. In an effort to help
Parents/Guardians assist their middle school student in making good clothing decisions, we have established some clothing
quidelines:
o Appropriate clothing that fits a middle school student and is appropriate to a middle school environment. Clothing
that exposes undergarments or a midriff is inappropriate for Schoaol.

o [lothing or accessories with offensive pictures, symbols, or sayings, including but not limited to, demeaning, violent,
sexual, racial statements (including innuendo) is NOT ALLOWED. Clothing that advertises or promotes alcohal,
tobacco, or other drugs or any gang-affiliated clothing is NOT ALLOWED.

o Tank tops and sleeveless shirts must cover the shoulder and shoulder straps must be at |east a full hand-width

wide. This must be accomplished with one shirt, not layering. All undergarments (bra straps, undershirts, etc.) must
be completely covered.
Shorts/skirts must be mid-thigh in length. No SHORT SHORTS are allowed.
No portion of a shirt's neckline may be lower than the Student's armpit.
Pants must be worn with the belt-line at the hip level. Belts may not hang and must be in the belt loops of the pants.
Coverall or suspenders must be completely fastened and worn on the shoulders.

e Students are welcome to wear hats to and from School, meaning outside the Building; however, caps, hats and
hoods are not appropriate during the School day inside the building and are NOT allowed in hallways and classrooms
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o  (with the exclusion of outside the Building during lunch). Messages on hats are to be appropriate and not gang-
related.
e Sunglasses are NOT allowed to be worn in the Building at any time.

GANG CONDUCT:

The Richland School Board of Directors is aware of the public existence of gangs which are involved in illegal, intimidating
and harassing conduct and the Board hereby determines that such gangs and the expression of such gang membership
cause or are likely to cause disruption in the School environment and present a threat to the health and safety of Students
and School personnel.

“Gang" means a group which: (a) consists of three or more persons; (b) has identified leadership; and (c) on an ongoing
basis, regularly conspires and acts in concert mainly for criminal purposes. Any such activity or expression by Students is
prohibited while they are subject to the disciplinary control of the School District. Therefore, it may be a violation of this
section for a Student or Students on or about School property or in any place involving a school-related activity to:

e wear, possess, distribute or display any clothing, jewelry, display any sign, which by virtue of its color,
arrangement, symbol, or any other attribute, is evidence of membership of affiliation in any such gang; or imply
gang membership or affiliation by written communication in conjunction with design, emblem upon any Schoaol or
personal property or one's person that is disruptive or interferes with the School environment, and/or activity,
and/or educational objectives and/or process; or

e lse any speech, gesture, conduct, or commit any act or omission in furtherance of the interest of any such gang
or such gang activity.

Any activity related to defiance of these guidelines will result in disciplinary action by Libby Middle School Administration.

HARASSMENT, INTIMIDATION, BULLYING AND CYBER-BULLYING POLICY:
The Richland School District, in Policy 3207, has a Harassment, Intimidation, Bullying and Cyber-Bullying section, which clearly
states that bullying or harassment of any kind will NOT be tolerated on our campuses. "Harassment, Intimidation, Bullying and
Cyber-Bullying" means any intentional written message or other visual communication or physical act, gesture or omission,
including but not limited to, one shown to be motivated by race, color, religion, ancestry, national origin., gender, sexual
orientation including gender expression or identity, mental or physical disability or other distinguishing characteristics, when
engaged in with the intent to, creating a substantial and unjustifiable risk of, creating the threat of, or with the natural end
result of :

e Physically harming a Student or damages the Student's property; or

o Has the effect of substantially interfering with a Student's education; or

e s sosevere, persistent, or pervasive that it creates an intimidating or threatening educational environment; or

e Has the effect of substantially disrupting the orderly operation of the Schoal;

e [asts a Student or member of Student's immediate family in such light as to subject them to torment, ridicule or
shame;
Constitutes a crime pursuant to Federal, State or Local laws;
e Subjects a Student to unwanted or illegal pornographic material;
e Portrays a Student in a state of nudity, engaging in sexual acts, or in such a state of near nudity as to subject the

Student to shame and embarrassment.




Further, the Policy:
e Encourages all Students and Staff to report any incident of bullying or harassment to an appropriate School
official;
o [stablishes an informal and formal process for filing complaints;
o Protects the reporting person from reprisal, retaliation, or false accusation against a victim or witness.

Harassment in School is unwanted attention from other Students and is not tolerated. [t may include, but is not limited to:
e leering, pinching, grabbing, pushing, teasing;
e Spreading gossip or rumors;
e Expressing unwanted comments or jokes (directly told or overheard) ;
e |mplied verbal or written threats.

Harassment may carry the message that if the victim does not comply with demands, there may
be retaliation. Victims of harassment should report the problem to a Libby Middle School Staff Member as
soon as possible. The Staff Member will then work with the Student to see that appropriate action is taken.

“Cyber-bullying” means any harassment, intimidation or bullying, when such is accomplished utilizing electronic

communication media. Such media includes email messages, text messages, instant messages, social networking sites,

internet-based video sites and posting of blogs.

This also includes the following actions towards engaging in harassment, intimidation, bullying or cyber-bullying activity:
e Attempting

Solicitation

Conspiracy

Aggressor

Retaliation

Targeting students
ANY []EFIANEE (F THESE GUIDELINE WILL RESULT IN DISCIPLINARY ACTION.

LEWD, OBSCENE, OR PROFANE LANGUAGE, GESTURES OR MATERIALS:

For purposes of School discipline, this includes, but is not limited to, lewd, obscene or profane language, gestures or
materials that are unrelated to authorized School curriculum. Prohibited “materials” includes digital or electronic text,
images, or sounds that are possessed, displayed, or transmitted while under the supervision of School authorities. Any
activity related to defiance regarding actions discussed in this category will result in disciplinary measures by Libby Middle
School Administration.

PUBLIC DISPLAYS OF AFFECTION:

In the interest of creating and maintaining a safe and secure environment for all students, public displays of affection are

not allowed on the Libby Middle School campus, this includes hand-holding, kissing, hugging and inappropriate touching.
Such behavior may result in Libby Middle School Administrators contacting Parents/Guardians and disciplinary action.



SEXUAL HARASSMENT:

(See RSD Palicy and Procedure 8700)

“Sexual harassment” means conduct or communication intended to be sexual in nature, is unwelcome by the targeted
person(s) and has the potential to deny or limit another Student(s) ability to participate in or benefit from a School's
education program.

Students and staff are protected against sexual harassment by anyone in any School program or activity, including on the
School campus, on the school bus, or off-campus during a School-sponsored activity.

Sexual harassment is unwelcome behavior or communication that is sexual in nature when:

e A Student or Employee is led to believe that he or she must submit to unwelcome sexual conduct or communications in
order to gain something in return, such as a grade, a promation, a place on a sports team, or any educational or
employment decision; or

e The conduct substantially interferes with a Student's educational performance, or creates an intimidating or hostile
educational or employment environment.

Examples of Sexual Harassment:

Pressuring a person for sexual favors;

Unwelcome touching of a sexual nature;

Writing graffiti of a sexual nature;

Distributing sexually explicit texts, e-mails, or pictures;
Making sexual jokes, rumors, or suggestive remarks; or
Physical violence, including rape and sexual assault.

¢ You can report sexual harassment to any School Staff Member or to the District's Title X Officer:
Todd Baddley, Todd.Baddley@rsd.edu, 509-367-6002

You also have the right to file a complaint. For a copy of your District's sexual harassment policy and procedure, contact

Libby Middle School or the Richland School District Office.

SUBSTITUTE TEACHER POLICY:
Libby Middle School Students must respect our Substitute Teachers. Substitute Teachers provide an important service to
the School, and we appreciate their efforts. We also hold our Students accountable for any disrespect shown to our

Substitute Teachers. The Students will not misrepresent their names, the seating chart, assignments, or exhibit other
deceitful behavior. Students will be cooperative and respectful at all times. Any defiance of proper behavior with our
Substitute Staff will result in disciplinary action by Libby Middle School Administration.
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THEFT / STEALING:

Theft/Stealing is the taking or knowingly being in possession of District property or property of others without
permission. As part of the sanction, restitution will usually be required. A Student may be guilty of theft if the Student
obtains or exerts unauthorized control over the property or services of another or the value thereof, with intent to deprive
the person of such property or services. This also pertains to the possession of another person's or District property,
regardless of value, without the person's permission with the intent to deprive the owner of such property. Theft and/or
stealing will NOT be tolerated at Libby Middle Schoaol. Any such act will result in disciplinary action by Libby Middle School
Administration. Such behavior could also result in criminal action by the local Police Department.

TOBACCO/NICOTINE PRODUCTS - USE OR POSSESSION:

Students are prohibited from being in possession, consumption and/or delivery of tobacco or nicotine, including “look-
alike” products, on the School campus, at any School-sponsored activity. or on any School District vehicle. This includes,
but is not limited to, electronic cigarettes or vaporizers and the fluids that are used in such devices.

WEAPONS AND LOOK-ALIKE WEAPONS:

There is a strict no-tolerance policy at Libby Middle School for weapons and look-alike weapons. A Student may be guilty of
this section if the Student has a firearm or other weapon on School premises, at a School-sponsored event, on School
District-provided transportation, at any official School District bus stop. or in other areas of other facilities being used
exclusively for School activities.

This section also addresses the possession or use of actual weapons in violation of District Policy 10,020, including
firearms, dangerous weapons, and other items listed within that Policy. This includes when a student acts with malice as
defined under RCW 9A.04.110 and displays a device that appears to be a firearm. Objects and conduct that fall outside of
Policy 10,020 should be addressed under other sections of the District Policy, as appropriate.

Any Student who is determined to have carried a firearm or to have possessed a firearm on School premises, School
District-provided transportation, or School-sponsored activities at any facility shall be expelled from School for not less
than one year (12 months) under RCW 28A.600.420, with notification to parents and law enforcement. The District
Superintendent or the Superintendent's designee is authorized to modify the expulsion of a Student on a case-by-case
basis.

The School District may also suspend or expel a Student for up to one year if the Student acts with malice as defined under
RCW 3A.04.110 and displays a device that appears to be a firearm.

Expulsion may result based upon the District Administrator's judgment of the seriousness of the act or circumstances
surrounding the act, and/or the previous record of the Student.

Possessed or brought to school a “weapon” is defined, by School District Policy, as, but at least the following:
o Handgun;
o Shotgun/Rifle;
o  Multiple firearms;
e [ther firearm as defined on following page;
o [ther weapon as defined on following page.



Dther firearm is defined by the Gun Free Schools Act as:

o Any weapon (including zip guns, starter guns, and flare guns) which will or is designed to or may readily be
converted to expel a projectile by the action of any explosive;

o The frame or receiver of any handgun, shotgun, or rifle;

e Any firearm muffler or firearm silencers;

o Any destructive device, which includes:
a) any explosive, incendiary, or poison gas (such as: bomb, grenade, rocket having a propellant charge of more
than four ounces, missile having an explosive or incendiary charge of more than one quarter ounce, mine, or
similar device;
b) any weapon which will, or which may be readily converted to, expel a projectile by the action of an explosive or
other propellant, and which has any barrel with a bore of more than one half inch in diameter;
t) any combination or parts either designed or intended for use in converting any device into any destructive
device described in the two immediately preceding examples, and from which a destructive device may be readily
assembled.

o Knife/dagger.

Other weapon is defined by the Gun Free Schools Act as:

Anything used as a weapon that is not classified as a handgun, rifle/shotgun, knife/dagger, or other firearm. Examples
include chains, pipes, razor blades or similar instruments with sharp cutting edges; ice picks, pointed instruments (pencils,
pens); nun-cha-ka sticks; brass knuckles; stars; billy clubs; tear gas guns; electric weapons (stun guns); BB or pellet guns;
and explosives or propellants.
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Examples of Behaviors that might result in suspension:
Assault/Fighting = Bullying/Harassment/Threats = Weapons = Theft = Exceptional misconduct = Drugs/Alcohol/Tobacco

Searches: Based on reasonable suspicion, searches of Students and their possessions may be done by School
Administration. Lockers may be searched at any time for the safety of our Students and Staff.

Libby Middle School utilizes a positive behavior interventions and support or PBIS system focusing on
positive rewards for behaviors and relationship building and refocusing when inappropriate behavior
occurs. We view each behavior incident as a learning opportunity.



SCHOOL ACTIVITIES

We welcome and encourage all Students to become involved in all Libby Middle School Athletics and Activities.

Students are expected to follow the regular school dress code while at any School activity.

ASB LEADERSHIP:

Libby Middle School Chargers are involved in the leadership of their School. In addition to the officers in the ASB, there are
classroom representatives elected during the first few weeks of School. These representatives attend general ASB meetings
and provide a Student voice to issues affecting the School. There will be a fee for membership in the ASB of $20.

ACTIVITIES:

Involvement in School activities is known to enhance the educational experience for Students. Libby Middle School offers a
variety of activities for our Students. Students should listen to the daily announcements to hear when clubs are meeting or
activities are going on. Some of the clubs/activities we may possibly offer at Libby Middle School this school year are:
Anime Club;

Art Club;

Buddy Club;

Charging for the Community;

Chess Club;

Destination Imagination;

Drama Club;

Dungeons & Dragons Club;

Fellowship of Christian Athletes (FCA);

Fuel Up to Play BO;

Math Club;

National Junior Honor Society;

Podcast Club;

Robotics Club;

Science Club;

Yearbook Club.

Students participating in activities are required to belong to the ASB and to sign and abide by the Interscholastic
Activities Participation Agreement.

ATHLETICS:

Athletics are only available to 7" and 8™ Grade Students enrolled at Libby Middle Schoal. In our Athletic Program we
feature a “no cut” philosophy. This means everyone who wants to play (provided the Student is academically eligible) gets
to play. We have four sports seasons:

Fall: Cross country, Volleyball, Football, Soccer;

Winter I: Boys' Basketball, Dance Team;

Winter 2: Girls' Basketball, Wrestling; and

Spring: Baseball, Softball, Track & Field

-23-



We welcome and encourage all Students to become involved in Chargers Athletics and Activities. Athletes must have
appropriate accident and health insurance, a doctor's physical, ASB membership, appropriate grades maintained (passing a
of b classes), and fees paid.

ASB membership is $20. There is a §35 sports fee for EACH season in which a Student participates. Fees may be paid to
the ASB Secretary or online. Parents/Guardians are required to sign up for each sport the Athlete participates in at

www.familyid.com.

Regarding attendance and athletic participation, Athletes MUST attend at least half a day of School to be able to participate
in practices or games, regardless of whether absence is excused or unexcused.

Students/Athletes that have been assigned in-school AND/OR out-of-school suspension cannot participate in practice or
games any days during said suspension.

FIELD TRIPS:
Libby Middle School Students will have the opportunity to participate in field trips. In order to participate Parents/Guardians
must fill out appropriate forms listed below:

|.  Parental Travel Permission Form/Student Conduct Form (on familyid.com)
2. Medication Form (see specification below) (also on familyid.com)

Student Health Forms
Field trips and before and after-school activities that are School-sponsored activities follow the same District Policy that

governs medication administration during the School day. If a Student with a life-threatening condition is going on the trip,
the School Nurse will review the Student's emergency health plan and medication usage with the Teacher. Teachers will also
be trained in medication administration for other Students who have medications at Schoal. The Teacher will

then be responsible for the medications and emergency health plans during the field trip.

“Medication” is defined as all medicine, whether prescription or over-the-counter.

ACADEMICS

Libby Middle Schaool is a school of academic excellence. We expect Students to embrace learning.

ACADEMIC MATERIALS:

All Libby Students are responsible for any materials checked out to them during the course of the School year (i.e., library
books, technology equipment, literary books and music). If such material is lost or damaged, fees will be assigned.
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CANVAS AND SUMMIT LEARNING MANAGEMENT SYSTEMS:
Parents/Guardians should be talking with their Students on a regular basis about their academic progress. Canvas and
Summit can be accessed using Student logins. By doing this, Parents/Guardians not only can see what the Students are

working on, but they can also view due dates, learning outcomes, and rubrics for the assignments. Canvas can also be
accessed using apps on both Apple and Android phones. There is a Canvas Parent app and a Canvas Student App available.

HOMEWORK AND PROJECTS:

Students should expect homewark from your classes. While some classes will offer in-class time to complete some of the
assigned work, Students will find most will not. Therefore, Students will need to plan for homework each evening. Most
Students find that | to |-’z hours each evening is average (but this may vary). Homewaork is a valuable part of each Student's

education. In addition to the extension of learning from the classroom, homework teaches good time management skills and
how to successfully complete tasks on time. These are lifelong skills that will serve each Student well in high school, college,
and beyond. In-class work and homework have due dates specified by the classroom teachers. Our teachers expect that the
due dates will be met—if a Student finds they are not being able to meet a particular due date, the Student should make sure
and communicate that to their Teacher.

Successful Students set aside time each evening. stay on top of the due dates, and turn assignments in on time. If a Student
is struggling with an assignment or project, the Student should see their Teacher—he/she will help. We care!

We also have Study Hall from 2:25-4:25 p.m., Monday through Thursday, starting sometime in late September. Notice will be
given for the start date.

REPORT CARDS AND PROGRESS REPORTS:

We will hand out progress reports to Students at the end of each quarter. Report cards with semester grades will be mailed
home at the end of each semester.




LMS EMERGENCY RESPONSE SITUATIONS AND PROCEDURES

Emergency drills are conducted throughout the School year so Students and Staff are familiar with emergency procedures.
Students are expected to know emergency building evacuation routes. Students are also expected to respond
appropriately to alerts or situations, as supervised by Libby Middle School Staff Members who are present. Students MUST
stay in single-file lines and move about and stand SILENTLY. These are serious procedures which help us prepare in the
event of a real emergency. Students that are unable to behave accordingly WILL be subject to School consequences.

The following is a summary of the emergency response situations and procedures for Libby Middle School:

LOCKDOWN PROCEDURES:
In the event of an intruder on campus, hostage situation, or similarly threatening circumstance, it may be necessary to
implement a “critical” lockdown to protect Students and Staff. Such a procedure may include the following:

e Detention of Students in classrooms or a designated safe area;

e "“Sweep” of the hallways by Staff to bring stray Students safely into classrooms;

e Review of safety procedures to maintain order and calm; and

e Lockdown of doors, windows, and building exits until an “all clear” signal is relayed.
EVACUATION PROCEDURES:

In the event of an evacuation, everyone is expected to move in an orderly and S/ZENTmanner to locations as directed by
their Teachers, where attendance will be taken. If the fire alarm sounds when Students are in the hallways, they should

leave by the nearest exit and line up with the Teacher from their previous class (i.e., if the fire alarm sounds between It
and 2 period, Students will line up with their 1*t period Teacher).

Students that are disruptive during emergencies and/or drills will be sent to the Office following such
emergency/drill ta meet with a Libby Middle School Administrator and disciplinary action may be taken.

ADVICE TO PARENTS DURING EMERGENCY SITUATIONS:

During any emergency situation, the Students' safety and security are of utmost importance to us. In order to assist us
with maintaining accountability and safety, Parents/Guardians should please refrain from coming to the Schoaol during an
area disaster alert. Listen to the local radio and television stations for School closure or evacuation instructions.
Information on where to pick up Students will be available through news stations (AMBID-KONA). We will also use our
automated calling system, website, the District website, and our School's Facebook page to keep families updated with
infarmation.
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NONDISCRIMINATION AND SEXUAL HARASSMENT

DISCRIMINATION

Richland School District does not discriminate in any programs or activities on the basis of sex,
race, creed, religion, color, national origin, age, veteran or military status, sexual orientation,
gender expression, gender identity, disability, or the use of a trained dog guide or service animal
and provides equal access to the Boy Scouts and other designated youth groups. The following
employees have been designated to handle questions and complaints of alleged discrimination:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

You can report discrimination and discriminatory harassment to any school staff member or to the
district's Civil Rights Coordinator, listed above. You also have the right to file a complaint (see below). For
a copy of your district’s nondiscrimination policy and procedure, contact your school or district office or
view it online here: https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

SEXUAL HARASSMENT

Students and staff are protected against sexual harassment by anyone in any school program or activity,
including on the school campus, on the school bus, or off-campus during a school-sponsored activity.

Sexual harassment is unwelcome behavior or communication that is sexual in nature when:

o Astudent or employee is led to believe that he or she must submit to unwelcome sexual conduct or
communications in order to gain something in return, such as a grade, a promotion, a place on a
sports team, or any educational or employment decision, or

e The conduct substantially interferes with a student's educational performance, or creates an
intimidating or hostile educational or employment environment.

Examples of Sexual Harassment:
e Pressuring a person for sexual favors
e Unwelcome touching of a sexual nature
e Writing graffiti of a sexual nature
e Distributing sexually explicit texts, e-mails, or pictures
e Making sexual jokes, rumors, or suggestive remarks
e Physical violence, including rape and sexual assault

You can report sexual harassment to any school staff member or to the district's Title IX Officer, who is
listed above. You also have the right to file a complaint (see below). For a copy of your district’s sexual
harassment policy and procedure, contact your school or district office, or view it online here:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.
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COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL
HARASSMENT

If you believe that you or your child have experienced unlawful discrimination, discriminatory
harassment, or sexual harassment at school, you have the right to file a complaint.

Before filing a complaint, you can discuss your concerns with your child’s principal or with the
school district’s Section 504 Coordinator, Title IX Officer, or Civil Rights Coordinator, who are
listed above. This is often the fastest way to revolve your concerns.

Complaint to the School District

Step 1. Write Our Your Complaint

In most cases, complaints must be filed within one year from the date of the incident or conduct
that is the subject of the complaint. A complaint must be in writing. Be sure to describe the
conduct or incident, explain why you believe discrimination, discriminatory harassment, or
sexual harassment has taken place, and describe what actions you believe the district should
take to resolve the problem. Send your written complaint—by mail, fax, email, or hand
delivery—to the district superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint

» Once the district receives your written complaint, the coordinator will give you a copy of the
complaint procedure and make sure a prompt and thorough investigation takes place. The
superintendent or designee will respond to you in writing within 30 calendar days—unless
you agree on a different time period. If your complaint involves exceptional circumstances
that demand a lengthier investigation, the district will notify you in writing to explain why staff
need a time extension and Writing graffiti of a sexual nature

e Distributing sexually explicit texts, e-mails, or pictures

e Making sexual jokes, rumors, or suggestive remarks

e Physical violence, including rape and sexual assault

You can report sexual harassment to any school staff member or to the district's Title IX Officer, who is
listed above. You also have the right to file a complaint (see below). For a copy of your district’s sexual
harassment policy and procedure, contact your school or district office, or view it online here:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.
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COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL
HARASSMENT

If you believe that you or your child have experienced unlawful discrimination, discriminatory
harassment, or sexual harassment at school, you have the right to file a complaint.

Before filing a complaint, you can discuss your concerns with your child’s principal or with the
school district’s Section 504 Coordinator, Title IX Officer, or Civil Rights Coordinator, who are
listed above. This is often the fastest way to revolve your concerns.

Complaint to the School District

Step 1. Write Our Your Complaint

In most cases, complaints must be filed within one year from the date of the incident or conduct
that is the subject of the complaint. A complaint must be in writing. Be sure to describe the
conduct or incident, explain why you believe discrimination, discriminatory harassment, or
sexual harassment has taken place, and describe what actions you believe the district should
take to resolve the problem. Send your written complaint—by mail, fax, email, or hand
delivery—to the district superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint

Once the district receives your written complaint, the coordinator will give you a copy of the
complaint procedure and make sure a prompt and thorough investigation takes place. The
superintendent or designee will respond to you in writing within 30 calendar days—unless you
agree on a different time period. If your complaint involves exceptional circumstances that
demand a lengthier investigation, the district will notify you in writing to explain why staff need a
time extension and the new date for their written response.

Step 3: School District Responds to Your Complaint

In its written response, the district will include a summary of the results of the investigation, a
determination of whether or not the district failed to comply with civil rights laws, notification that
you can appeal this determination, and any measures necessary to bring the district into
compliance with civil rights laws. Corrective measures will be put into effect within 30 calendar
days after this written response—unless you agree to a different time period.

Appeal to the School District

If you disagree with the school district’s decision, you may appeal to the school district’s board
of directors. You must file a notice of appeal in writing to the secretary of the school board within
10 calendar days after you received the school district’s response to your complaint. The school
board will schedule a hearing within 20 calendar days after they received your appeal, unless
you agree on a different timeline. The school board will send you a written decision within 30
calendar days after the district received your notice of appeal. The school board’s decision will
include information about how to file a complaint with the Office of Superintendent of Public
Instruction (OSPI).
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Complaint to OSPI

If you do not agree with the school district’'s appeal decision, state law provides the option to file
a formal complaint with the Office of Superintendent of Public Instruction (OSPI). This is a
separate complaint process that can take place if one of these two conditions has occurred: (1)
you have completed the district's complaint and appeal process, or (2) the district has not
followed the complaint and appeal process correctly.

You have 20 calendar days to file a complaint to OSPI from the day you received the decision
on your appeal. You can send your written complaint to the Equity and Civil Rights Office at
OSPI:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Mail or hand deliver: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-

7200

For more information, visit our website, or contact OSPI’s Equity and Civil Rights Office at 360-
725-6162/TTY: 360-664-3631 or by e-mail at equity@k12.wa.us.

Other Discrimination Complaint Options
Office for Civil Rights, U.S. Department of Education
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | OCR Website

Washington State Human Rights Commission
1-800-233-3247 | TTY: 1-800-300-7525 | Human Rights Commission Website
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Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003
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Handbook Language | Punjabi

\%J

T3
Richland Ag® f3rfesre f8a1, 7, a7%, TaH, J91, Imedt Y, ©H, Argen St 7 et Afast,
fHaH gam, f8a1 yarere, f8d1 UeTe, »iurarud, /i STl Y3 o 31 arels | A Aieed
ﬁém?ﬁﬁé%wwa@ﬁﬁmﬁawﬁw@%w%m@amy
Scouts) ¥3 31 f6W3 AACTE AHIT & TI™9d UJD HIEM I3 J| for SaHardiedt) § afas
Tqur3 AEt 7St w3 fafesi o fouce et fagas otz fam 3:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002
Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

A T3 w3 Tyt @3utas <t follge AaS © fan & Aere Weg & #f f3rfcac = fafes

Jreten nidSiaed § 9d AaR J, fame! gat Bug it At 91 30g frafes eaa sds v da J
(I 28 IWW@@HW%@W@WWE@ MU AGS Hi f3Afcae
émgwa@wﬁﬂaﬁﬁm%ﬂ https://app.eduportal.com/documents/view/717196

and https://app.eduportal.com/documents/view/717203.

GLUIRSEUIED)

fefanadini w3 Aerg <t faA < AgS & Ydia #i arifed &9 fan St fomast eorar i3t 7 Aae

T} faaH 83z 3 S S5t At I, fedat i[9 Ags Jfun <8, Ags ¥R feg 7 dur 3 grag
HIS T AT S5 It w1

faaH @3nitgs wiffar srure feearg 7 Jiza3, 7 fAsH yad = de, 7T

wammwa—m@mmmw i< fa dJ3, 3ddlt, ”Uder
Eﬂﬂaywmwaﬁé}WMWéﬂaﬂaHﬂWWWWWw
I3 Igat ydh, 7

. WIS gl I 3 fefanaet = fiftmn et yoars oo Tus fider 3, 7t wiell ot 71 fifepsr
At Irad fedtt e3egs U 3w J

fasH €3Ut=s © Gvrads:

 fom fenat 3 firewl fagemat & wam uige

. faaH 39 3 I%3 €31 578 g

o fiaH fam 2 Ha3 fgyaT

. faH Ydrere 3 2ane, et At 3R<igt <3
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At fasH 83WtEs <t falae 7gs Aere = fan <t Heg 7t f3nfede ® Trdies ix Wghd § 9d Haw
3, fHowt €t gt Bua f&t aret 31 378 frafes won ods w1 6 39 J (51 28) | Wi ferfese
frsrt 83utEs it »i3 yfafann & fea It 38, i #ges 7 fsrfqae © €839 & Audd od 7

fEFIE &g W@f?i o https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

firafes = feasu. Tyus w3 fasH 3UW=Es (ATHS Jaria)
Tod 3978 BIT J fa 3 71 393 T9 B J1d Iha! Wur3, U3t §3utzs 7t Ags &9 fasH
Onitzs o HoHE 1319, Iag s wan od6 @ Ja J|

faafes T 996 3 ufast, 3H wueht i3t grg mnid g4 © ffius © o8 #f 7AgS fsrfeae ©
HAHE 504 PTIF AT, TTES X WMgHd, 7 fHfeS IrdieH amasided © &% fegrd-eciedr 94,
frast & get Qua i3t aret J| fog wiaa Tt fid3et § I8 996 T 78 3 39 3dia ger J|

AgS feAfeae & faanfes

YZTH 1. W] TS 5

feprer3d HHfEn i3, faafest @R weaT #f wigds A firafes € widls g6, € 3rdy Iffa A &
»ied TIr NSt At Trendt It I | fiaanfes fgyz i[9G ISt St 1 wmads 7t wesr &
TITH VT Walg! I8, AUHC 3 fa 307§ fa€ Farer I fa Yuurs, vt €3z, 7 fraswt
S3utzs Ifen I ni3 <ITs 93 fa 3913 feara feg f3mfeae & mifmt I8 995 et fagdnt
FTgEit FIaPt Tttt IS | it fgu3 frefes 39—U34, ean, ¥E ardt, At ¥y udar
A—f3Afeae Auase § A fafe Irdten wautseE SMidstded &I

YIf 2. FIS [FHICAS T3 Haes € /g aaeT

< fenfeae § 303t fous faanfes Y3 J<t 9, 3t nastded 307§ firanfes Yfafann <t fiq ant
e J 013 Wallal 918 I fd 393 i3 HYds A9 31 A | JUd3< A fouas fena3t 30 A83d
fost @ vieg f5u3 49 3078 7o RA1—_BH I83 § 53 3 A 3 Il foai Sudt M fimie B¢
At &1 22| A9 3973 a3 &g u Afaei TS I8, gt 3t St g € 833, 31
fsAfaere fog Fure 996 BE B3 (<9 Zard Bfe3 3Jar fa AeTe § mi Hby g ferzra < w3
Qs ¢ fsyz Ay B8 5d 3ty B a8 3 I

YINH 3. FFS [FHICTS FT73 e € 7erd foeT I

Wﬁw‘a’ e <9, fanfqere #ig © a3t & g, fen w3 g fa f3nAfade wrafda Iat
(fAfes Irdten) © Fg&1 dyse o(dm%‘ﬂ’MHGeséfEW?ﬁ-F?ﬂ”‘t ﬁamﬁzﬁﬁﬂéﬂﬁw
Mits 9 AR I 073 fsAfeae 3 araifaa W%WE&W JdeRT et Hgdt ot <t Qum
HHS JaaT| 70 Gy for fsys3 e © 30 9834 fost @ vieg Yt e ER T83 § 85 9
< 3 3 faA Syt At e et Afort &1 22
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A fenfeae § wits |

Had 3H AgS f3Afeae © eHs 3 miAfar3 J, 31 3H AIS fSAfede © 993 »ife Sfedaean §
WIS g9 AdR J1 3I3 ©ATT AgS f3Afaae 3wt faafes &1 #erg Y3 J& 2 gmie 10

AB 3 fon! T »ied AgS ¥93 © Aa3d § (843 9 »ilis T &fcr ©3d 99 St J1 AgS 993
3T UtE Y3 I © I™E 20 d83d feat © wied i geer faws 99dm, GRa®3 ds3 a
e Il for Sudt At fieie Bt AfovEt & 921 AYS 998, ferfaae wnd 30731 »ilts w dfen
Y3 F9% © TWE 30 J834 foat © »ivd 3078 fa fou3 ensT 3Adn| 7gs 993 < on® fog fon
I1J AIETd BHE It i »ifar »ie qufgadse i vafss ffrcams (8 » i i) (Office
of Superintendent of Public Instruction) (OSPI) & fHaTE3 fa< Tad ot A< |

osp| § faafes

Had 3 Ay fsAfase © »fig 2A& 3 AfoH3 adl 3, 37 9 T I&a »ifen »ig Aufgadse »ig
Wf@ﬂ?ﬁﬂ?’i (@)ﬂmﬂwﬁ) (Office of Superintendent of Public Instruction) (OSPI) & It
fiares wad 9ds © feq @y Heh gger J| frg g Sudt fiefes fedt dt I 3 Jet I e
fogt © g3t fod g Uer et &: (1) 3 fenfaare €t faafes »i3 »ifts Yfafgnr ydt i3t 3, 71 (2)
ferfeare & faafes w3 »dts Yfafonn €t 7dt QU &8 s dt i3t I

373 3% OSPI § fafe3 T3 996 B »yd »lls 3 gAsT Y3 334 © fos 3 ¥miE 20 d834
faat @ A1 Jer J1 A winyt fisy3 firafes 0sPI § Equity and Civil Rights Office (feafedt »i3
frAfes grdten »iffern) § 31 Hae 4

B Equity@k12.wa.us | @7 360-664-2967

YFJ Y16 77 YT YJI'& PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-
7200

J9 ATt B, AEiegAele 3 716, A7 OSPI ® Equity and Civil Rights Office § 360-725-
6162/TTY: 360-664-3631 3 T equity@k12.wa.us 3 TS I AU I3 |

Yyyr3 fanfes € dd feasy

Office for Civil Rights, U.S. Department of Education
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | OCR SgATEIC

1-800-233-3247 | TTY: 1-800-300-7525 | fa@Hs Irdten afims ©f Sgnrte

-43-


mailto:Equity@k12.wa.us
http://www.k12.wa.us/Equity/Complaints.aspx
mailto:equity@k12.wa.us
mailto:OCR.Seattle@ed.gov
http://www.ed.gov/ocr
http://www.hum.wa.gov/

Handbook Language | Russian

ANCKPUMWNHALNA

LWkonbHbIM oKpyr Richland He gonyckaeT B paMkax Ntobbix NporpaMmm nnm MeponpuaTuni
ANCKPYMMHALMM Ha OCHOBE Nona, packl, BEPOMCNOBEOAHUS, PENTUTUN, LIBETA KOXMW,
HaLUMOHarNbHOro NPONCXOXAEHUSA, BO3pacTa, cTaTyca BeTepaHa Ui BOEHHOCY>KaLLero,
CeKcyarnbHOW OpyeHTauun, reHAepHOro CamoBbIpaXeHWsi, reHaepHOW UAEHTUYHOCTH,
WHBaNMAHOCTU U UCNOMNb30BaHNA 0By4eHHON cobakn-NOBOALIPS UNKN CRY>XEBHOro XMBOTHOMO
1 NpedocTaBnsieT paBHblM 4OCTYN B BonckayTbl U gpyrve cneunannsnpoBaHHble MOSTOAEXHbIE
rpynnbl. [ns oTBETOB HA BONPOCHI 1 yperynmpoBaHus xanob Ha npegnonaraemyto
ANCKPYMUHALMIO Ha3HayeH(bl) cnegyrownin(e) CoTpyaHuk(m):

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

Bbl MOXeTe COOBWUTb 0 AUCKPUMUHALMN U AUCKPMMUHALUOHHBIX NpecaeaoBaHuax niobomy
COTPYAHMKY LKO/bI MW KOOPAMHATOPY OKPYra rno BONpocam rpaskAaHCKMX Npas, yKasaHHOMY BbllLe.
Kpome Toro, Bbl MMeeT NpaBo NoAaTh Kanoby (cm. HuKe). Konuio noanTuKKM 1 npoueaypbl Ballero oKkpyra
B OTHOLUEHUWN HEAONYLLEHMA AUCKPUMUHALMN MOXKHO NOMYYUTb B KAHLENAPUM CBOEN LLKONbI UM OKPYra
NN NPOCMOTpPETb MX B MIHTepHeTe no aapecy: https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

CEKCYAJIbHbIE MNMPECJIEAOBAHUA

Yyaumecs n nepcoHasn 3almiLaoTcs OT CeKCyasibHbIX MPecneaoBaHnin Co CTOPOHbI 0BbIX AN,
YYaCTBYIOLLMX B LLIKO/IbHOW NPOrpaMmme Uan MeponpuUAaTUM, BKIKOUYAA LKOJbHbIE nareps, LWKO/IbHbIN
aBTOBYC NIV BHE TEPPUTOPUN LLIKO/Ibl BO BPEMSA NMPOBOAMMbIX LLIKO/0W MEPONPUATUIA.

CeKcyasibHble NpecnefoBaHUA - 3TO HeXKeslaTe/IbHOe NoBegeHUe UK coobLieHus, Hocalme
CeKcya/lbHblii XapaKTep, Npyu KOTOPbIX:

e Yyauieroca Uau cOTpyAHMKa 3aCTaBAAOT AYMaTb, YTO OH MM OHa 06A3aH(a) NOAYMHUTLCA
HeyenaTe/lbHOMY CEKCyanbHOMY MOBeAEeHUIO UM COOBLLEHUIO, YTOBbI MOYUYNTL YTO-NNMBO B 0B6MEH,
HanpuMep, OLEHKY, MPOABUKEHME NO CNYXKOE, MECTO B CNOPTUBHOM KOMaHAE UK Kakoe-1nMbo
pelleHue, Kacatolieecs 0byyeHns Uaun TpyaoyCTPOMCTBa, UK

e [laHHOE NoBeAeHMe B CyLLLECTBEHHOM CTEMNEHN BMAET HA YCNEeBAaeMOCTb YHaLLLErocs Uan NopoXKaaeT
atmocdepy 3anyrmeaHua uam epaxaebHoct B obpasosaTtenbHoOM MK pabodeit cpeae.
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Mpumepbl ceKcyasnbHbIX Npec/iefoBaHuU:
o OKasaHue faBNneHUsA C LLeSiblo NOYYEHUA YCAYT CEKCYaIbHOrO XapakKTepa
e HekenaTtenbHble NPUKOCHOBEHMA CEKCYaIbHOMO XapaKTepa
e CospgaHue rpadpdputn cekcyanbHOro xapakrepa
e PacnpocTpaHeHuMe ceKcyanbHO-OTKPOBEHHbIX TEKCTOB, COOOLLEHMNI MO 9NEKTPOHHOM NoYTe Uan
n3obparkeHui
e PacnpocTpaHeHMe WYTOK, CTIYXOB AN HaMEKOB CEKCYaNlbHOTO XapaKTepa
e dusnyeckoe Hacuane, BKIOYAs U3HACKUIOBAHME U NOCATATENbCTBA CEKCYaIbHOTO XapaKTepa

Bbl MOXKeTe coOBLMTb O CEKCYaibHbIX NpecneaoBaHUAX 1l060My COTPYAHUKY LUKOJIbl AN MHCMIEKTOPY
oKpyra no sonpocam Pasgena IX, ykazaHHOMYy Bbille. Kpome Toro, Bbl UMEET NpaBo NoAaTb Kanoby (cm.
HUKe). Konuio NoAIMTUKK 1 NpoLLeaypbl Balero oKpyra B OTHOLIEHMMW CEKCYasibHbIX NPecNefoBaHui
MOXHO NOIYYUTb B KaHLENIAPMM CBOEM LLIKO/bI UM OKPYra WAV NPOCMOTPETL UX B MHTEpHETe Nno agpecy:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

BAPWAHTbBI MOOAYU XXANOBbLI: ANCKPUMWHALIA N
CEKCYAIJIbHbIE MPECIIEOOBAHNA

Ecnu Bbl nonaraete, 4TO Bbl MK Ball pebGEHOK NOABEPINMCH B LLKOSE HE3aKOHHOM
ANCKPUMMUHALMN, ANCKPUMUHALNOHHBIM UIK CEeKCyanbHbIM NpecrneaoBaHUsaM, TO Bbl UMeeTe
npaeBo noAaTb Xanooby.

Mpexae Yyem nogatb Xanoby, Bbl MOXeTe 06CyanTb BbidbiBatoLLme Balle 6eCnoKONCTBO
BOMPOCHI C AUPEKTOPOM LLIKOSIbl CBOEro pebEHKA N KOOPAMHATOPOM OKpyra no Bonpocam
Paspgena 504, nicnektopom no sBonpocam Pasgena IX unu koopamMHaTtopom no Bonpocam
rpakgaHCcKux npas, yKasdaHHbIMU Bbille. 3a4acTyto 3TO caMbiil BbICTpbIM CNOCcob ynaanTb
BOMPOCHI, Bbi3blBaKOLLME Balle 6€CNOKONCTBO.

Mopaua kanobbl B WKONbHbLINA OKPYT

Aman 1. z3noxume ceoro xanoby 8 nucbMeHHOM 8ude

B 6onblinHCTBE cny4yaeB »anobsbl AO/KHbI MOoAaBaTbCAd B TedeHne o4HOro roga nocne aatbl
WHUMAEHTA MM NOBEAEHUS, KOTOPbIE ABASKOTCS NPeaMeToM Xanobbl. XXanobbl A0NXKHbI
nsnaratbCs B NMCbMeHHOM Buae. He 3abyabTe onncatbe JaHHOE NOBEAEHME UITN UHLUNAOEHT,
NOSICHUTb, MOYEMY Bbl NonaraeTe, YT0 MUMEET MECTO AUCKPUMMHALUUNSA, ANCKPUMUHALNOHHbIE
UNK cekcyarnbHble NpecnegoBaHns, U COObLLNTb, Kakne AeUCTBUS, NO BalleMy MHEHMIO,
crneayeT NpeanpUHSTbL OKPYry ANs pelleHns gaHHou npobnembl. OTnpaBbTe CBO NMMCbMEHHYHO
xanoby — no nouyte, hakcy, ANEKTPOHHOW MOYTE UIM NIMYHOW AOCTaBKOM — B aapec
PYyKOBOAMTENS OKpyra unm KoopAamHaTopa no BONpocaM rpakaaHCKUX npas.

Oman 2: llIkonbHbIl OKpy2 paccriedyem sawly xanoby

[Mocne nonyyYyeHnsa OKpPyrom Ballen NMCbMEHHON Xanobbl KOOPANHATOP HANPaBUT BaM KOMUIO
npoLeaypbl paccMOTpeHUs xanobbl 1 o6ecnevnT NpoBegeHNe ONepaTUBHOIO U TLATENbHOro
paccnegoBaHuns. PykoBoanTenb UMW Ha3Ha4YeHHOe NNLO HaNpaBAaT BaM NUCbMEHHbIN OTBET B
TeyeHue 30 kaneHgapHbIX AHEN — KPOMeE CriyyaeB, Korga Mexay BaMmu cornacoBaH MHOW CPOK.
Ecnn Bawa »xanoba kacaetcsa UCKTUUTENBHbIX 0BCTOATENBCTB, TPEOyLWMX bonee
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ONNTENbHOIo paccrneagoBsaHnA, TO OKpyr U3BECTUT BaC B NMCbMEHHOM BUAeE, MNOACHUT, No4YeMy
nepcoHany HeobXxoaAnmMo Takoe npoaneHne Cpoka, N ykaxxet HOBYH AaTy CBOEro nMCbMeHHOro
oTBeTa.

Aman 3: LLIKonbHbIU OKpy2 omeedaem Ha sauwly xasnoby

B nnucbmeHHOM oTBETE OKpyra ByayT cogepaTbCs KpaTkoe U3NoXeHne pesynbTaToB
paccnenoBaHus, peLleHne 0 TOM, HapyLUWI JM OKPYT 3aKOHbI O rpaXkaAaHCKUX npasax,
yBeJOMJIEHME O TOM, YTO Bbl MOXETE ONPOTECTOBATb 3TO PELUEHNE, a TaKkKe OnucaHue
OEeNCTBMI, HeobXxoauMbIX Ans obecnevyeHns BbINOMHEHNSA OKPYroM 3aKOHOB O MPaXKaAaHCKNX
npaeax. VicnpaBuTenbHble Mepbl OyayT NpuHATbI B TedeHne 30 kanengapHbIX AHEN nocne gatbl
3TOro MMCbMEHHOTO OTBETA, €CNY Bbl HE AOrOBOPUINCHL 06 MHOM NEpPUoae BPEMEHM.

Mopaya anennAuMM B WKONbHbIA OKPYT

Ecnu Bbl He cornacHbl C peLleHneM LLKOMbHOro OKpyra, TO Bbl MOXETe nogaTtb anennsaumo
COBETY AMPEKTOPOB AAHHOIO LLUKOSbHOrO oKpyra. Bel 06513aHbl HAaNpaBuTb NMCbMEHHOE
3agaBrieHve 06 anennauMmn cekpeTaplo coBeTa Nno BONpOCcaM LLUKONbHOro 06pa3oBaHus B
TedyeHve 10 KaneHgapHbIX HEW NOocne nony4YeHns OTBETa LWKOMbHOrO OKpyra Ha Baluy xanoby.
CoBeT no Bonpocam LUKOSIbHOro 06pa3oBaHusi Ha3HaAYMT CnywaHue gena B TeveHne 20
KaneHaapHbIX AHen nocne nony4YyeHns Ballern anennsauum, eCnmn Bbl He 4OrOBOPUNNCH 00 MHbIX
cpokax. CoBeT No BonpocaM LUKOSIbHOro o6pa3oBaHMs HanpaBUT BaM NMUCbMEHHOE peLueHne B
TeveHne 30 kanenaapHbIX AHEN NOCNEe NOMyYeHNs OKPYrom BaLLEro 3asiBreHnst oo anennaumm.
B pelueHun coBeTa no Bonpocam LWKOSbHOro obpasoBaHunsi bygeT cogepxaTbcs MHGOpMaLms o
TOM, Kak nogaTb xanoby B YnpaBreHne nHcnekropa HapogHoro obpasoanus (OSPI).

Mopa4a xano6y B OSPI

Ecnu Bbl He cornacHbl ¢ pelueHnem coBeTa Nno BONpocam LLKONbHOro o6pasoBaHns No NoBOAY
BalLen anennauum, To 3aKOH WTaTa npegycmatpuBaeT BapuaHT nogayvm oduumnansHoOm xanobbl
B YNpaBreHne nHcnekrTopa HapoaHoro obpasoBanus (OSPI). 3T1o oTaenbHbI NpoLecc nogayn
Xano6, KOTOpbI OCYLLECTBAETCA MPU HANNM4YMM OQHOTO U3 CreayLmxX ABYX ycrnosun: (1) Bbl
NpoLLNK Npouenypy nogaym xanoobbl U anennsaumMm B okpyr unm (2) okpyr He cobnogan
npoueaypy paccMoTpeHns xanobbl 1 anennaumm CoOoTBETCTBYIOLLMM 06pa3om.

Bbl 065a3aHbI nogaTth xanoby B OSPI B TeueHune 20 kaneHgapHbIX AHEN Nocne gaTthl NONyYeHns
BaMu peLleHns No Bawlen anennauyun. Bel MoxeTe HanpaBuTb CBOK MUCbMEHHYHO anoby B
CoeeTt OSPI no Bonpocam cnpaBeasIMBOCTY M IrpaXKadaHCKNX Npae:

Adpec anekmpoHHoU nouymsli: Equity@k12.wa.us | ®akc: 360-664-2967

Omnpaeka no noyme usnu u4yHou docmaekou no adpecy: PO Box 47200, 600

Washington St. S.E., Olympia, WA 98504-7200

[ns nonyyeHns ganeHenwen ntHopmMaLmm noceTuTe Haw Beb-canT unm obpallantecs B
Coet OSPI no Bonpocam crnpaBeannBOCTM U rpaXxgaHckmx npas no tenedgoHy 360-725-
6162/TTY: 360-664-3631 nnu aneKkTpoHHOM nouTe equity@k12.wa.us.

[pyrue BapuaHTbl N04a4M Kanob Ha AUCKPUMUHALMUIO
Omoen epaxcdaHcKux npas (OCR) MuHucmepcmea obpazosaHus CLLUA
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | Be6-cant OCR
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Komuccua wmama BawuH2moH 1o npasam 4esnosexka
1-800-233-3247 | TTY: 1-800-300-7525 | Be6-cant KoMmuccmm no npaBamM 4YeaoBeKa

Handbook Language | Somali

TAKOORKA

Richland Dugsiga Degmada kuma takoorta qofka wax kamid ah barnaamijyadeeda ama
hawlaheega jinsiga, goomiyadda, caqiidada, diinta, midabka, asalka dhalashada, da’da, heerka
halyeyga ama milatariga, dooga galmada, muujinta jinsiga, agoonsiga jinsiga, naafanimada,
ama isticmaalka hagista eyga tabobaran ama xayawaanka adeega waxayna siisaa helitaan isku
mid ah Boy Scouts iyo kooxaha ee dhallinyarada ee loogu talo galay. Shagaalaha soo socda
waxa loogu talo galay inay qaabilaan su’aalaha iyo cabashooyinka takoorka la soo eedeeyay:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

Waxaad u sheegi kartaa takoorta iyo dhibaateynta takoorka xubinta shaqaalaha dugsiga ama Xiriiriyaha
Xaquugaha Madaniga ee degmada, ee kor ku goran. Sidoo kale waxaad xaq u leedahay inaad gudbiso
cabasho (fiiri hoos). Si aad u hesho nuqul ah siyaasadda iyo nidaamka takoor la’aanta degmada, la xiriir
xafiiska dugsigaaga ama degmada ama ka eeg onleenka halkaan:
https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

DHIBAATEYNTA GALMADA

Ardayda iyo shagaalaha waxay kaga illaalsanyihiin dhibaateynta galmada qof walba oo ku jiro barnaamij
dugsiga ama hawlaha, oo ay ku jiraan xerada dugsiga, baska dugsiga, ama ka baxsan xerada inta lagu jiro
hawsha dugsigu ka faalo gaaday.

Dhibaateynta galmadu waa habdhagan aan la soo dhaweyn ama xiriirka dabiici ahaan galmo ah:

e Ardayga ama shagaalaha waxaa loogu hogaamiyay inuu rumeysto in isaga ama iyada ay gudbiyaan
habdhaganka galmada aan la soo dhaweyn ama xiriirka si markaas wax looga helo badelkeeda, sida
darajada, dallacsiinta, meel kooxda ciyaaraha, ama go’aanka waxbarasho ama shagaaleyn walba,
ama

e Habdhaganku uu aad u arbushayo waxgabadka waxbarashada ardayga, ama abuurayo jawiga
cabsigelinta ama cadaawada waxbarashada ama shaqada.

47-
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Tusaalooyinka Dhibaateynta Galmada:
e Cadaadis saarida gof ee eexashada galmada
e Taabashada aan la soo dhaweyn ee nooca galmada
e Qorista sawirka nooca galmada
e Qeybinta goraalada galmada cad, i-meelada, ama sawirada
e Sameynta kaftanka galmada, xanta, ama aastaamaha soo jeedinta
e Dagaalka jirka, oo ay ku jiraan kufsiga iyo weerarka galmada

Waxaad ku wargelinta kartaa dhibaateynta galmada xubin kasta ee shagaalaha dugsiga ama Sarkaalka
degmada Title IX, kaas oo kor ku goran. Sidoo kale waxaad xaq u leedahay inaad gudbiso cabasho (fiiri
hoos). Koobiga xeerka iyo nidaamka dhibaateynta galmada ee degmadaada, la xiriir xafiiska dugsigaaga
ama degmada, ama ka eeg onleenka halkaan: https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

IKHTIYAARRADA CABASHADA: DHIBAATEYNTA TAKOORKA
YO GALMADA

Haddii aad rumeysan tahay adiga ama canugaaga inaad la kulanteen takoor sharci darro ah,
dhibaateynta takoorka, ama dhibaateynta galmada dugsiga, waxaad xaq u leedahay inaad
gudbiso cabasho.

Kahor gudbinta cabashada, waxaad kala hadli kartaa walaacyada maamulaha carruurtaada ama
Xiriiriyaha Qeybta 504 ee dugsiga degmada, Sarkaalka Title IX, ama Xiriiriyaha Xuquugda
Madaniga, kuwaas 00 kor ku goran. Tani sida badan waa gaabka ugu dhakhsaha badan ee loo
xalliyo walaacyadaada.

Cabashada ku socoda Dugsiga Degmada

Talaabada laad. Ku gor Banaanka Cabashadaada

Inta badan, cabashooyinka waa in lagu gudbiyaa sannad gudihii laga bilaabo taariikhda
dhacdada ama habdhaganka keenay cabashada. Cabashadu waa inay goraal tahay. Hubi
inaad sharraxdo dhacdada ama habdhanka, sharraxdo sababta aad u aaminsantahay inay
dhacday takoor, dhibaateynta takoorka, ama dhibaateyn galmada, oo sharax tallaabooyinka
aad rumeysan tahay inay tahay inay degmada ay gaaddo si ay u xalliso dhibaatada. Ku soo dir
cabashadaada oo qoran—boost ahaan, fakis, i-meel, ama gaarsiinta gacanta—kormeeraha
guud ee degmada ama xiriiriyaha cabashada xaquugaha madaniga.
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Tallaabada 2: Dugsiga Degmo ayaa Baaro Cabashadaada

Marka degmada ay hesho cabashadaada qoran, xiriiriyaha wuxuu ku siinayaa koobiga nidaamka

cabashada oo wuxuu hubinayaa in degdeg oo illaa baaritaanka qaadato. Kormeeraha guud
ama wakiilkiisu wuxuu kuugu soo jawaabayaa qoraal ahaan 30 maalmood gudahood — ilaa aad
oggolaato wakhti ka duwan. Haddii cabashadaada ku lug leedahay xaalado gaaar ah oo u
baahan baaritaan dheeraad ah, degmada waxay kugu soo ogeysiineysaa qoraal ahaan, si ay
kugu sharaxdo sababta shagaalaha ugu baahan yahiin kordhinta wagtiga iyo taariiqda cusub ee
ee jawaabtooda goran.

Tallaabada 3: Dusgiga Degmada way ka Jawaabaan Cabashadaada

Jawaabtooda qoran, degmada waxay ku dareysaa dulmarka natiijooyinka baaritaanka,
go’aaminta haddii ay ku guuldareysatay ama aysan ku guuldareysan inay u hogaansanaato
sharciyada xuquuqda madaniga, ogeysiinta ah inaad ka racfaan gaadan kartid go’aankaan, iyo
cabiro walba ee muhiim u ah inay u keento ku u hogaansanaanta sharciyada xuquuqda
madaniga. Talaabooyinka saxitaanka waxay bilaabaneysaa gudaha 30 maalmood ee
kaleendarja kaddib jawaabtaan goran — illaa aad ka ogolaato muddo wagqti ka duwan.

Racfaanka ku socda Dugsiga Degmada

Haddii aad khilaafto go’aanka dugsiga degmada, waxaad uga racfaan qaadan kartaa
agaasimayaasha guddida dugsiga degmada. Waa inaad ugu gudbiso ogeysiinta racfaanka oo
goraal ahaan xogheynta guddida dugsiga 10 maalmood gudahood kadib marka aad heshay
jawaabta dugsiga degmada ee cabashadaada. Guddida dugsigu waxay balaminayaan dhageysi
20 maalmood gudahood kadib marka ay heleen racfaankaaga, ilaa aad oggolaato wakhti ka
duwan. Guddida dugsiga waxay kugu soo dirayaan go’aan qoran 30 maalmood gudahood kadib
marka degmada ay hesho ogeysiinta racfaankaaga. Go’aanka guddida dugsiga waxa kujirayo
macluumaad ku saabsan sida loogu gudbiyo cabasho Xafiiska Kormeeraha Guud ee
Waxbarashada Dadweynaha (Office of Superintendent of Public Instruction).

Cabashada ku socota OSPI

Haddii aanad ku raacsaneyn go’aanka racfaanka degmo dugsiyeedka, sharciga gobolku
sheegayaa ikhtiyaarka inaad u gudbiso cabasho rasmi ah Xafiiska Kormeeraha guud ee
Waxbarashada Dadweynaha (Office of Superintendent of Public Instruction). Tani waa cabasho
gaar ah oo la gaban karo haddii lala kulmo mid ka mid ah labadaan shardi: (1) waxaad
dhammaystirtay habka cabashada iyo racfaanka degmada, ama (2) degmadu ma raacin habka
cabashada iyo racfaanka ee saxda ah.

Waxaad haystaa 20 maalmood inaad ugu gudbiso cabasho OSPI laga bilaabo maalinta aad
heshay go’aanka racfaankaaga. Waxaad ugu diri kartaa cabashadaada qoran Xafiiska
Sinnaanta iyo Xuquugda Madaniga ee OSPI:

I-meel: Equity@k12.wa.us | Fakas: 360-664-2967

Boostada ama gaarsiinta gacanta: PO Box 47200, 600 Washington St. S.E., Olympia,

WA 98504-7200



mailto:Equity@k12.wa.us

Macluumaad dheeraad ah, boogo websaytkayaga, ama kala xiriir Xafiiska Sinnaanta iyo
Xuquugda Madaniga ee OSPI 360-725-6162/TTY: 360-664-3631 ama i-meel ahaan
equity@k12.wa.us.

Ikhtiyaarrada Kale ee Cabashada Takoorka
Xafiiska Xuquugda Madaniga, Waaxda Waxbarashada Maraykanka
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | Websaytka OCR

Guddida Xuquuqgda Aadanaha Gobolka Washington
1-800-233-3247 | TTY: 1-800-300-7525 | Websaytka Guddida Xuquugda Aadanaha
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DISCRIMINACION

El distrito escolar Richland no discrimina a las personas en ninguno de sus programas o
actividades por motivos de sexo, raza, credo, religién, color, origen nacional, edad, condicién
de veterano o militar, orientacién sexual, expresion o identidad de género, discapacidad o por el
uso de perros guia o un animal de servicio, y proporciona igual acceso a los nifios exploradores
(Boy Scouts) y otros grupos juveniles designados. El (los) siguiente(s) empleado(s) han sido
designados para manejar preguntas y denuncias de supuestos casos de discriminacion:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

Puede denunciar una situacién de discriminacién y acoso discriminatorio ante cualquier miembro del
personal de la escuela o al Coordinador de Derechos Civiles del distrito, anteriormente mencionados.
También tiene el derecho de presentar una denuncia (consulte la informacién a continuacién). Para
obtener una copia de la politica y el procedimiento sobre la no discriminacidn de su distrito, comuniquese
con la oficina de su escuela o distrito o consulte en linea en la siguiente direccién:
https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

ACOSO SEXUAL

Los estudiantes y el personal estdn protegidos contra el acoso sexual proveniente de cualquier persona
durante los programas o actividades escolares, incluso si se produce en el campus y el autobus escolar o
fuera del campus mientras se realiza una actividad patrocinada por la escuela.

El acoso sexual es una conducta o comunicacion no deseada que es de naturaleza sexual cuando:
e Se le hace creer a un estudiante o empleado que debe someterse a una conducta sexual o verbal no
deseada con el fin de obtener algo a cambio, tales como una buena calificacidn, un ascenso, un lugar
en un equipo deportivo o cualquier decisidn en materia educativa o laboral, o
e La conducta interfiere de manera considerable con el desempefio académico del estudiante o crea
un ambiente intimidante u hostil en la escuela o en el trabajo.

Ejemplos de acoso sexual:

Presién ejercida sobre una persona para obtener favores sexuales

 Contacto fisico indeseado de naturaleza sexual

e Escritura de grafitis de indole sexual

Distribucion de mensajes de texto, correos electrénicos o fotos de contenido sexual explicito
e Bromas o insinuaciones de caracter sexual, o creacidén de rumores

Violencia fisica, incluidas la violacidn y la agresion sexual
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Puede informar sobre una situacién de acoso sexual a cualquier miembro del personal de la escuela o al
Oficial del Titulo IX del distrito, quien fue mencionado con anterioridad. También tiene el derecho de
presentar una denuncia (consulte la informacién a continuacion). Para obtener una copia de la politica y
el procedimiento sobre el acoso sexual de su distrito, comuniquese con la oficina de su escuela o distrito
o consulte en linea aqui: https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

OPCIONES DE DENUNCIA: DISCRIMINACION Y ACOSO
SEXUAL

Si considera que usted o su hijo han experimentado discriminacion ilegal, acoso discriminatorio
0 sexual en la escuela, tiene derecho a presentar una denuncia.

Antes de presentar una denuncia, puede discutir sus inquietudes con el director de su hijo o con
el Coordinador de la Seccion 504 del Distrito Escolar, el Oficial de Titulo IX o el Coordinador de
Derechos Civiles, que fueron mencionados con anterioridad. A menudo, esta via es la mas
rapida para atender sus preocupaciones.

Denuncia ante el Distrito Escolar

Paso 1. redacte su denuncia

En la mayoria de los casos, las denuncias deben presentarse dentro de un afio a partir de la
fecha del incidente o conducta que es objeto del caso. Las denuncias deben presentarse por
escrito. Asegurese de describir la conducta o incidente, explique por qué considera que la
discriminacién, el acoso discriminatorio o sexual ocurrié y describa qué acciones cree que el
distrito debe tomar para resolver el problema. Envie su denuncia por escrito (por correo, fax,
correo electronico o entrega en mano) al superintendente de distrito o el coordinador de
cumplimiento de derechos civiles.

Paso 2: el distrito escolar investiga su denuncia

Una vez que el distrito recibe su denuncia por escrito, el coordinador le entregara una copia del
procedimiento de denuncia y se asegurara de que se lleve a cabo una investigacion rapida y
exhaustiva. El superintendente o persona designada le respondera por escrito dentro de 30
dias calendario, a menos que usted acuerde un periodo diferente. Si su denuncia incluye
circunstancias excepcionales que requieren una investigacion mas extensa, el distrito le
notificara por escrito y especificara por qué el personal necesita la extension del plazo y una
nueva fecha para su respuesta por escrito.

Paso 3: el distrito escolar responde a su denuncia

En su respuesta por escrito, el distrito incluird un resumen de los resultados de la investigacion,
la determinacioén de si el distrito cumplié 0 no con las leyes de derechos civiles, la notificacion
de que usted puede apelar esta determinacion y cualquier medida necesaria para que el distrito
cumpla con las leyes de derechos civiles. Las medidas correctivas necesarias se
implementaran dentro de 30 dias calendario después de esta respuesta por escrito, a menos
gue usted haya acordado un periodo diferente.
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Apelacion ante el Distrito Escolar

Si no esté de acuerdo con la decision del distrito escolar, puede apelar ante su junta directiva.
Debe presentar una notificacion de apelacion por escrito al secretario de la junta escolar dentro
de los 10 dias calendario después de recibir la respuesta del distrito escolar a su denuncia. La
junta escolar programara una audiencia dentro de los 20 dias calendario después de recibir su
apelacién, a menos que usted acuerde un cronograma diferente. La junta escolar le enviara
una decisién por escrito dentro de los 30 dias calendario después de que el distrito recibio su
notificacion de apelacion. La decisién de la junta escolar incluira informacion sobre cémo
presentar una denuncia ante la Oficina del Superintendente de Instruccion Publica (OSPI).

Denuncia ante la OSPI

Si no esté de acuerdo con la decision de apelacion del distrito escolar, la ley estatal ofrece la
opcién de presentar una denuncia formal ante la Oficina del Superintendente de Instruccién
Publica (OSPI). Este es un proceso de denuncia por separado al que puede recurrir, si se
presenta una de estas dos condiciones: (1) completd el proceso de denuncia y apelacion del
distrito o (2) el distrito no siguié el proceso de denuncias y apelaciones correctamente.

Cuenta con 20 dias calendario para presentar una denuncia ante la OSPI a partir de la fecha en
gue recibio la decision sobre su apelacién. Puede enviar su denuncia por escrito a la Oficina de
Equidad y Derechos Civiles de la OSPI:

Correo electronico: Equity@k12.wa.us | Fax: 360-664-2967

Envio por correo o entrega personal: PO Box 47200, 600 Washington St. S.E.,

Olympia, WA 98504-7200

Para obtener mas informacion, visite nuestro sitio web o comuniqguese con la Oficina de
Equidad y Derechos Civiles de la OSPI al 360-725-6162/TTY: 360-664-3631 0 por correo
electronico a equity@k12.wa.us.

Otras opciones de denuncia por discriminacion
Departamento de Educacion de Estados Unidos, Oficina de Derechos Civiles (Office for Civil Rights, OCR)
al 206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | Sitio web de la OCR

Comision de Derechos Humanos del Estado de Washington
1-800-233-3247 | TTY: 1-800-300-7525 | Sitio web de la Comisién de Derechos Humanos
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DISKRIMASYON

Hindi nandidiskrimina ang Richland School District sa anumang programa o gawain batay sa
kasarian, lahi, pananampalataya, relihiyon, kulay ng balat, pinagmulang bansa, edad, pagiging
beterano o tauhan ng militar, sekswal na oryentasyon, pagpapahayag ng kasarian,
pagkakakilanlan ng kasarian, kapansanan, o sa paggamit ng gabay ng sinanay na aso o service
animal at nagbibigay ng pantay na pagkakataon sa Boy Scouts at iba pang nakatalagang
pangkat ng kabataan. Itinatalaga ang (mga) sumusunod na empleyado upang mangasiwa ng
mga tanong at reklamo ng paratang na diskriminasyon:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

Makakapag-ulat ka ng diskrimasyon at discriminatory harassment sa sinumang miyembro ng tauhan ng
paaralan o sa Civil Rights Coordinator ng distrito, na nakalista sa itaas. May karapatan ka ring maghain ng
reklamo (tingnan sa ibaba). Para sa kopya ng patakaran at pamamaraan laban sa diskriminasyon ng iyong
distrito, makipag-ugnayan sa paaralan o opisina ng distrito o tingnan ito online dito:
https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

SEKSWAL NA PANLILIGALIG

Pinoprotektahan ang mga mag-aaral at tauhan laban sa sekswal na panliligalig ng sinumang sa anumang
programa o gawain sa paaralan, kabilang ang sa campus ng paaralan, sa school bus, o sa labas ng
campus habang nagsasagawa ng aktibidad na itinataguyod ng paaralan.

Ang sekswal na panliligalig ay hindi katanggap-tanggap na pag-uugali o pakikipag-usap na sekswal
kapag:

o Natulak ang isang mag-aaral o empleyado na paniwalaang dapat siyang pumayag sa hindi
katanggap-tanggap na sekswal na gawain o mga pakikipag-usap upang masuklian ng isang bagay,
gaya ng marka, isang promosyon, mapabilang sa isang pangkat sa sports, o anumang pasyang
nauugnay sa edukasyon o trabaho, o kaya

o Nakakasagabal ang gawain sa ipinapakita ng mag-aaral sa paaralan, o nakakapagbigay ng
nakakaasiwa o nakakapinsalang lugar para sa pag-aaral at pagtatrabaho.
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Mga Halimbawa ng Sekswal na Panliligalig:
 Pagpipilit sa isang tao ng sekswal na pabor
e Hindi gustong paghihipo na sekswal
e Paggawa ng graffiti na sekswal
e Pamamahagi ng mga text, e-mail, o larawan na maliwanag na sekswal
e Mga pagbibiro o panunuksong sekswal, mga pagtsitsismis, o may bastos na kahulugan na mga
mungkahi
e Pisikal na karahasan, kasama na ang panggagahasa at pang-aatakeng sekswal

Makakapag-ulat ka ng sekswal na panliligalig sa sinumang miyembro ng tauhan ng paaralan o sa Title IX
Officer ng distrito, na nakalista sa itaas. May karapatan ka ring maghain ng reklamo (tingnan sa ibaba).
Para sa kopya ng patakaran at pamamaraan sa sekswal na panliligalig ng iyong distrito, makipag-ugnayan
sa paaralan o opisina ng distrito, o tingnan ito online dito:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

MGA OPSYON SA PAGREREKLAMO: DISKRIMINASYON AT
SEKSWAL NA PANLILIGALIG

Kung naniniwala kang nakaranas ka o ang iyong anak ng labag sa batas na diskriminasyon,
discriminatory harassment, o sekswal na panliligalig sa paaralan, may karapatan kang maghain
ng reklamo.

Bago maghain ng reklamo, matatalakay mo ang iyong mga saloobin sa punong-guro ng iyong
anak o sa Section 504 Coordinator, Title IX Officer, o Civil Rights Coordinator ng distrito ng
paaralan, na nakalista sa itaas. Ito ang kadalasang pinakamabilis na paraan upang maipadala
ang iyong mga saloobin.

Reklamo sa Distrito ng Paaralan

Hakbang 1. Isulat ang lyong Reklamo

Kadalasan, dapat ihain ang mga reklamo sa loob ng isang taon mula sa petsa ng insidente o
gawain na tinutukoy sa reklamo. Dapat nakasulat ang reklamo. Tiyaking ilarawan ang gawain o
insidente, ipaliwanag kung bakit mo pinaniniwalaang nagkaroon ng diskriminasyon,
discriminatory harassment, o sekswal na panliligalig, at ilarawan kung anong mga pagkilos ang
pinaniniwalaan mong dapat gawin ng distrito upang malutas ang problema. Ipadala ang iyong
reklamo sa pamamagitan ng kasulatan—sa pamamagitan ng paghulog sa koreo, pagpapadala
ng fax, email, o personal na paghahatid nito— sa superintendent ng distrito o civil rights
compliance coordinator.

Hakbang 2: limbestigahan ng Distrito ng Paaralan ang lyong Reklamo
Kapag natanggap na ng distrito ang iyong reklamo, bibigyan ka ng coordinator ng kopya ng
pamamaraan ng pagrereklamo at titiyaking magsasagawa ng agaran at masisininang
pagsisiyasat. Tutugon ang superintendent o naitalaga sa iyo sa pamamagitan ng kasulatan sa
loob ng 30 araw sa kalendaryo—maliban kung sasang-ayon ka sa ibang panahon. Kung
kinasasangkutan ng iyong reklamo ang bukod-tanging mga pangyayari na kailangan ang mas
matagal na pagsisiyasat, aabisuhan ka ng distrito sa pamamagitan ng kasulatan at
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ipapaliwanag kung bakit kailangan ng tauhan ng dagdag na panahon at isang bagong petsa sa
kanilang kasagutan sa pamamagitan ng kasulatan.

Hakbang 3: Sasagutan ang Distrito ng Paaralan sa lyong Mga Reklamo

Sa nakasulat na tugon nito, magsasama ang distrito ng buod ng mga resulta ng pagsisiyasat,
isang pasya kung hindi nakasunod ang distrito sa mga batas ng karapatan bilang mamamayan,
abiso na maaari kang mag-apela sa pasyang ito, at anumang hakbang na kakailanganin upang
pasunurin ang distrito sa mga batas bilang mamamayan. Ipapatupad ang mga hakbang ng
pagwawasto sa loob ng 30 araw na batay sa kalendaryo pagkatapos ng sagot na ito sa
pamamagitan ng kasulatan—maliban na lang kung sasang-ayon ka sa ibang panahon.

Apela sa Distrito ng Paaralan

Kung hindi ka sumasang-ayon sa pasya ng distrito ng paaralan, maaari kang mag-apela sa
board of directors ng distrito ng paaralan. Dapat kang maghain ng abiso ng pag-apela sa
pamamagitan ng kasulatan sa secretary ng school board sa loob ng 10 araw sa kalendaryo
pagkatapos mong matanggap ang tugon ng distrito ng paaralan sa iyong reklamo. Mag-
iiskedyul ang school board ng pagdinig sa loob ng 20 araw sa kalendaryo pagkatapos nilang
matanggap ang iyong apela, maliban kung sasang-ayon ka sa ibang panahon. Papadalhan ka
ng school board pasya sa pamamagitan ng kasulatan sa loob ng 30 araw sa kalendaryo
pagkatapos matanggap ng distrito ang iyong abiso ng apela. Isasama sa pasya ng school board
ang impormasyon tungkol sa kung paano maghain ng reklamo sa loob ng Opisina ng
Superintendente ng Publikong Pagtuturo (Office of Superintendent

of Public Instruction, OSPI).

Reklamo sa OSPI

Kung hindi ka sumasang-ayon sa pasya sa pag-apela ng distrito ng paaralan, nagbibigay ang
batas ng estado ng opsyon na maghain ng pormal na reklamo sa Opisina ng Superintendente
ng Publikong Pagtuturo (Office of Superintendent

of Public Instruction, OSPI). Ito ay isang hiwalay na proseso ng reklamo na maaaring maganap
kung ang isa sa dalawang kundisyon na ito ay naganap: (1) nakumpleto mo na ang proseso ng
reklamo at pag-apela ng distrito, o (2) hindi sinunod nang tama ng distrito ang proseso ng
reklamo at pag-apela.

Mayroon kang 20 araw sa kalendaryo upang maghain ng reklamo sa OSPI mula sa araw na
natanggap mo ang pasya sa iyong apela. Maaari mong ipadala ang iyong reklamo sa
pamamagitan ng kasulatan sa Equity and Civil Rights Office sa OSPI:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Ipadala sa koreo o personal naihatid: PO Box 47200, 600 Washington St. S.E.,

Olympia, WA 98504-7200

Para sa higit pang impormasyon, bisitahin ang aming website, o tawagan ang OSPI’s Equity
and Civil Rights Office sa 360-725-6162/TTY: 360-664-3631 0 sa pamamagitan ng e-mail sa
equity@k12.wa.us.

Iba Pang Opsyon sa Pagrereklamo ng Diskriminasyon
Office for Civil Rights, U.S. Department of Education
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | OCR Website
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Washington State Human Rights Commission
1-800-233-3247 | TTY: 1-800-300-7525 | Human Rights Commission Website
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ANCKPUMIHALIA

LWkinbHW okpyr Richland He gonyckae guckpumiHauii B »xogHUX nporpamax abo 3axogax 3a
O3HaKOoo CTarTi, pacu, BipOCMNOBiAaHHSA, penirii, KONbopPY LUKIPX, HaLiOHANbHOIO MOXOMKEHHS,
BiKy, cTaTycy BeTepaHa abo BilICbKOBOro ctaTycy, CTateBOi OpieHTaLii, reHOepHOro
CaMOBUPaXKEHHS, CTaTEeBOI HAaNeXHOCTI, iHBaniAHOCTI abo BUKOPUCTaHHSI HABYEHOro cobaku-
NoOBOAMPS YN TBApMHU-NoBOAUPS | 3abesneyye piBHUA 4OCTyn A0 rpyn 6onckayTiB Ta iHWKnX
BU3HAYEHMX MOSOADKHMX rpyn. [1ns po3rnsiay 3anutaHb i ckapr woado nepegbadysaHoi
ANCKpUMIHaUiT npu3HadeHo Takoro(-1x) cniBpobiTHMKa(-iB):

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003

Bu mokeTe NosigomMUTH NPO AUCKPUMIHALLIIO Ta AUCKPUMIHALiiHe AOoMaraHHA 6yab-aKomy
CniBpobiTHMKY WKoan abo KoopauHaTopy Harnaay 3a 4OTPMMAHHAM UMBIZIbHUX NPaB, BKa3aHOMY BULLE.
TaKoK BM Ma€ETe NPaBo NoAATU CKapry (auB. HUKYe) LLLo6 oTpumMaTth ek3eMnasap NoAiTUKM i npoueaypw
HeAOoNYLEeHHA AMCKPUMIHALIT AN BalLOro OKpyry, 3BEPHITbCA Yy CBOIO LWIKONY abo OKpY*KHE ynpaBaiHHS
abo X nepernsHbTe iX OHNaMH ocb TYT: https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

CTATEBI AOMAT'AHHA

YUHi Ta cniBpobiTHMKM 3aXULLLEHI Big cTaTEBOro AoMaraHHsA 3 60Ky 6yab-KOro B pamkax byab-sKoi
WKiNbHOI Nporpamu abo 3axoay, B TOMY YMCAi Y LWKIZIbHOMY MICTEYKY, B WKiIbHOMY aBTObYyci abo 3a
MeXKaMK MiCTeYKa nig Yac 34iMCHeHHA 3axo4y Nig HarNA40M LWKON.

CtaTeBe gOMaraHHs - Le HebarkaHa noBegiHKa abo cNiNKYBaHHSA, L0 MA€E CEKCYa/IbHUA XapaKTep,
KoAu:

e YyHto abo cniBpobiTHMKY HaB'A3YIOTb MEPEKOHAHHSA, WO BiH Y4 BOHA MatoTb OYyTU 3a/1y4eHi B
HebaxkaHy cTaTeBy NoBeAiHKy abo CnifkyBaHHA, W06 OTPUMATH LLOCH Y BiAMNOBiIAb, AK-OT OLLiHKY,
NPOCYBaHHA MO HAaBYaHHIO YK CAyK6i, MicLe B CNOPTUBHIN KoMaHAj abo byab-sKe pilleHHA y coepi
HaBYaHHA 41 poboTK, abo

o oBeAjiHKa 3HAaYHO MiPOIO NePELIKOAMKAE YCNILWHOCTI YYHS YN CTBOPIOE 3arpo3nee abo Bopoxke
cepenoBuLLEe ANA HAaBYaHHA YM poboTK.

MpuKnagu ctateBoro AoOMaraHHa:
e HanonsaraHHA Ha Tomy, Wob AloanHa Hagana ctaTesi nocayru
o HebarkaHi AOTOPKYBaHHA CEKCYaNbHOrO XapakTepy
e HanucaHHA rpadiTi cekcyanbHOro xapakrepy
o [NOWMNPEHHA BIABEPTO CEKCYaNbHMX TEKCTIB, €N1eKTPOHHMX NoBigoMaeHb abo doTorpadilt
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o CeKcyanbHi XapTu, YyTKM abo HaTAKM Ha CeKc
o di3nyHe HacuNNA, BKAOYAIOUM 3rBANTYBAHHA | CTaTeBe HacuanA

Bu moxkeTe NoBigoMUTU NPO CTaTeBi AOMaraHHa 6yab-AKOMY cniBpobITHMKY WKoAM abo NpeacTaBHUKY
OKpyry 3a po3ainom IX, 3ragaHomy BuLLe. TaKoXK BU Ma€eTe NpaBo NogaTu cKapry (ams. HuxKue) LLo6
OTPUMATM eK3eMNIApP MOJIITUKK | NpoueaypV LWoA0 CTaTeEBOrO AOMaraHHA 4/1a BaWOro OKpyry, 3BepHIiTbCA
Y CBOIO LWKONY ab0 OKpY»KHE ynpaBAiHHA, abo K nepernaHbTe iX OHNANH OCb TYT:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.

BAPIAHTW NOOAHHA CKAPTU: HEQOMYLWEHHA
ONCKPUMIHALIIT | CTATEBE JOMAIAHHSA

Axwo BM BBaXxaeTe, Lo BM abo Balla gMTMHA 3a3Hanu B LLKOi HE3aKOHHOI ANCKPUMIHALLT,
ANCKPMMIHaLIMHOro AomaraHHsa abo cTaTeBoro AoMaraHHs, TO MaeTe NpaBo NOAATK CKapry.

Mepen nogaHHSAM Ckapru BU MOXeTe 06roBoOpuUTH NMUTaHHSA, SKi BUKIMKaOTb TPUBOTY, 3
AVNPEKTOPOM LLIKONW BaLoi AnTMHU abo 3 KoopanHaTopom cekuii 504, MNpeactaBHUKOM OKpyry 3a
posainom IX yn KoopanHatopom Harnagy 3a A0TPUMaHHAM LMBINbHUX NPaB LLUKINIbHOro OKpPYry,
3ragaHnmu BuLle. YacTto ue HanwBmnawmim cnocié BUpILLEHHST BalMX NUTaHb.

NMoaaHHA cKapru B WKiNbHUMA OKpPYr

Kpok 1. Hanuwime ckapey

3aebinbLuoro ckapru cnig nogaBaTu NPOTArOM OOHOMO POKy 3 AHS iHUMAEHTY abo BUSBY
noeepfiHkK, LWo € npegmeToM ckaprn. Ckapra mae 6yt B nucbmoBomy Burnsgi. O608’a3koBo
ONULLITbL NOBeAiHKY abo iIHUWAEHT, NOSACHITb, YOMY, Ha Bally AYMKY, BUSBUNACcA ANCKPUMIHALISN,
OVCKpUMiHaUiiHe gomaraHHs abo cTaTeBe JOMaraHHsl, Ta ONULITb, SKMX 3axo4iB, Ha Bally
OYMKY, Ma€ BXUTWN OKPYr A5 BUpiLeHH:A npobnemu. Hagiwnite CBOK NMCbMOBY CKapry
NOLLTO0, (PaKCOM, ENTEKTPOHHOIO NOLLTOK ab0 AOCTABKOK Ha PYKM OKPY>KHOMY iHCMIEKTOPY YK
KOOpAMHATOpY Harnsaay 3a AOTPMMaHHAM UUBINIbHUX NMpaB.

Kpok 2. LLIkinbHuti okpya po3anisidae eawy ckapay

Konu okpyr oTpMmae Bally NMCbMOBY CKapry, KOopauHaTop HagacTb BaM eK3eMnnsp
npoueaypw po3rnagy ckaprv i nogbae Nnpo npoBeAeHHs HEBIAKNAAHOrO i peTenbHOro
po3cnigyBaHHs. IHcnekTop abo npusHayeHa ocoba 4acTb BaM BiANOBiAb Y NMCbMOBI hopMi
npotdarom 30 kaneHgapHUX AHIB, AKLLO BU HE NOTOMKYETECH Ha IHLWIMIA nepiod vacy. Akuio Bawa
Cckapra noe’sai3aHa 3 BUHATKOBUMM OBCTaBUHAMWU, SKi BUMararTb TPMBaniLoro po3crigyBaHH4,
OKpYr NOBIAOMUTbL Bac Mpo ue y NMcbMOBIi OPMi, NOACHUTb, YOMY NepcoHarny noTpibHO
Ginblwe yacy, i 3a3Ha4YnTb HOBY AaTy CBOEI NMMCbMOBOI BiAMOBIAi.

Kpok 3. LLkinbHut okpye gidnosidae Ha eawy cKkapay

Y cBOIO NMCbMOBY BIANOBIAb OKPYr BKITHOYNTL KOPOTKWUIA ONUC pe3yrbTaTiB po3crigyBaHHS,
piLLeHHS WOoAo TOro, 4OTPUMYBAaBCS OKPYr 3aKOHIB CTOCOBHO LMBINIbHMX NMPaB YU Hi,
NOBIQOMMNEHHS MPO TE, L0 BU MOXETE OCKaPXUTU Lie pPilLeHHS Ta onnc 0yab-sgKuX 3axoqiB gns
TOro, Wob oKpyr 4OTPMMYBaBCS 3aKOHIB CTOCOBHO LMBINbHUX NpaB. KopekTyBanbHi 3axoam
BCTYNNATh B Aito npoTtarom 30 AHIB 3 MOMEHTY HagaHHSA MMCbMOBOI BigNoBigi, AKLWO BN He
NOro[XXyeTecs Ha iHLWWIW nepiog vacy.
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MopaaHHA anensauii B WKiNbHUA OKPYr

AKWOo BW He 3rigHi 3 pilLeHHSM LUKINIbHOro OKPYry, TO MOXeTe nogaTtu anensauio pagi AMpekTopis
LUKINbHOro oKpyry. Bam cnig nogatu anensuiviHy 3asBy B NMMCLMOBI DOpMi CekpeTapto
WKiNbHOI pagun npoTdarom 10 KaneHgapHUX AHIB NiCNA OTPUMAaHHS BigMOBIAi LWKINIbHOrO OKPYry Ha
Bawy ckapry. LLkineHa paga nprsHaunTb cnyxaHHs npotarom 20 kaneHgapHUx gHIiB nicns
OTPUMaHHS BaLlOi anensuii, AKLWO B He NOroXyeTecs Ha iHWuin TepmiH. LLkineHa paga
Hagiwme Bam NncbmoBe pilleHHdA npotaroM 30 kaneHaapHUX OHIB Micnst TOro, ik OKpyr oTpuMae
Bally anensuinHy 3asaBy. PilLeHHA WKITbHOro OKpyry BKAYaTnMe iHgpopmadito npo Te, K
nogatu ckapry B YnpaeniHHS iHCNeKTopa HaBYanbHux 3aknagis (OSPI).

MopaHHA ckapru B OSPI

AKWwo BK He 3rigHi 3 anensuinHuM pilleHHAM LUKINbHOro OKpYyry, TO 3aKOHOAABCTBO LWTaTy Aae
MOXNUBICTb NogaTtu odilinHy ckapry B YnpasniHHs iHCNekTopa HaByanbHux 3aknagis Office of
Superintendent of Public Instruction (OSPI). Lle okpema npoueaypa nogaHHsA ckapru, sika
MOXNMBA B pasi HAsiBHOCTI OQHI€T 3 TaKnX ABOX YMOB: 1) BM NPOMLLNM Npoueaypy po3rnsgy
CKapru oKpyrom Ta anensiliviHy npoueanypy abo 2) okpyr He 4OTpMMaBCs NPaBUbHO Npouenypv
po3rnagy ckapru Ta anendauinHol npouenypw.

Y Bac € 20 kaneHgapHux OHiB Ana nogaHHs ckapri B OSPI 3 gaTu oTpyMaHHS pilleHHs Wwoao
BaLLoi anensuii. Bu moxeTte HagicnaTu NMCbMOBY CKapry B YnpasniHHS Harnsay 3a
OOTPUMaHHAM npas i umBinbHMUX npas npu OSPI:

EnekmpoHHa nowma: Equity@k12.wa.us | @akc: 360-664-2967

lMowma abo docmaeka Ha pyku: PO Box 47200, 600 Washington St. S.E., Olympia,

WA 98504-7200

LLlo6 pisHaTncs Binblie, 3anaite Ha Haw Beb-canT abo 3BepHITbCS B YNpaBniHHA Harnagy 3a
OOTpUMaHHaM npas i umBinbHMX npae npyn OSPI 3a TenedoHom 360-725-6162/Tenetann: 360-
664-3631 abo Ha enekTPOHHY NowTy equity@k12.wa.us.

IHWIi BapiaHTU NOAAHHA CKapru CTOCOBHO AUCKpUMiHauii
YnpaeniHHA 3 yuginsbHux npas, MiHicmepcmeo ocgimu CLLUA
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | Be6-cant OCR

Kowmicia 3 npas AoduHu wmamy BawuHemoH
1-800-233-3247 | Tenetann: 1-800-300-7525 | Beb6-canT KOMicii 3 npaB JAUHU
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Handbook Language | Viethamese
PHAN BIET BOI XU

Hoc Khu Richland khéng phan biét déi xt trong bét ky chwong trinh hoac hoat dong nao trén
co’ s gidi tinh, chang tdc, tin ngwdng, ton giao, mau da, nguon gbc quéc gia, d6 tudi, tinh trang
cwu chién binh hodc quan ddi, dinh hwdng tinh duc, thé hién gi&i tinh, nhan biét gidi tinh,
khuyet tat, hodc dung ché da dwoc huan luyén dé dan dwdng hodc gitp d& va cho phép quyén
tiép can cdng bang va&i chwong trinh Hwéng dao sinh va cac nhém thanh nién duwoc an dinh
khac. (Nhirng) nhan vién sau day dwoc chi dinh x& Iy cac cau héi va khiéu nai vé céo budc
phan biét abi xa:

Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509-967-6009

Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509-967-6002

Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509-967-6003
Quy vi c6 thé bao cao trwdng hop phan biét déi x{r va quay rdi do ky thi vdi bat ky nhan vién nha
trudng ndo hodc vai Diéu Phdi Vién Dan Quyén cla hoc khu néi trén. Quy vi cling cé quyén ndp don khiéu
nai (xem dudi day). D& cé mot ban chinh sach va thd tuc khong phan biét déi x&r clia hoc khu, xin hay lién
hé trudng hoc hodc van phong hoc khu ctia quy vi hodc xem tryc tuyén & day:
https://app.eduportal.com/documents/view/717196 and
https://app.eduportal.com/documents/view/717203.

QUAY ROI TINH DUC

Hoc sinh va nhan vién duwoc bdo vé khéng bi quay réi tinh duc bdi bat ky ngudi nao trong bat ky chuong
trinh hodc hoat ddng nao cta nha trudng, bao gdm trong khu trudng sd, trén xe buyt cla truong, hodc
ngoai khu truong so trong hoat dong do truong tai tro.

Quay réi tinh duc 13 hanh vi khéng duoc chao dén hodc trao ddi cé tinh chat tinh duc khi:

e Hoc sinh hodc nhan vién duwoc hwdng dan dé tin rang ho phai phuc tung theo hanh vi hodc trao déi
tinh duc khong chao dén dé déi lai cé dugc mot didu nao d6 nhu diém s, thing tién, mot chd trong
doi thé thao, hodc bat ky quyét dinh nao vé gido duc hodc viéc lam, hodc

o Hanh vi can tr& déng ké hiéu qua gido duc cla hoc sinh, hodc tao ra mét méi trudng gido duc hodc
[am viéc so hdi hoac thu dich.

Thi du cta sw quday rdi tinh duc:
« B3t ép ngudi khac cho quan hé tinh duc
o Dung cham khiém nha cé tinh chat tinh duc
e V& tranh ¢ tinh chat tinh duc
« Phat tan cac tin nhan, email, hay hinh dnh vé tinh duc ré rang
» Ché& nhao, phao tin dén, hodc sy nhan xét cé tinh chat ggi y vé tinh duc
 Bao hanh, bao gbm ham hiép va cudng birc tinh duc

Quy vi c6 thé bao cao tinh trang quay rdi tinh duc cho bat ky nhan vién tredng hoc nao hodc cho Vién
chirc phu trach Tiéu dé IX cda hoc khu, dugc liét ké & trén. Quy vi cling cé quyén ndp don khiéu nai (xem
dudi day). D& cé mot ban chinh sach va tha tuc vé quay réi tinh duc cla hoc khu, xin hay lién hé trwong
hoc hodc van phong hoc khu cda quy vi hodc xem tryc tuyén & day:
https://app.eduportal.com/documents/view/713236 and
https://app.eduportal.com/documents/view/713239.
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CAC LUA CHON KHIEU NAIL: PHAN BIET DOI XU’ VA QUAY ROI TINH DUC
Néu quy vi tin rang quy vi hodc con cla quy vj bj phan biét déi xtr trai phép, quay rdi do ky thi
hoac quay réi tinh duc khi & trwdng, quy vi c6 quyén nép don khiéu nai.

Trwéce khi ndp don khiéu nai, quy vi c6 thé thao luan méi quan ngai ctia minh vé&i hiéu trwéng
cla tré hodc v&i Diéu phéi vién phu trach Phan 504, Vién chire phu trach Tiéu dé IX hodc biéu
phdi vién dan quyén cda hoc khu, dwoc liét ké & trén. Day thwong la cach nhanh nhat dé giai
quyét mdi quan ngai cGa quy vi.

Khiéu nai 1&én Hoc khu

Bwoér 1. Viét Pon Khiéu Nai

Trong hdu hét cac trwdng hop, phai ndp don khiéu nai trong vong mot ndm ké tir ngay xay ra
sy viéc hodc hanh vi 1a dbi twong khiéu nai. Van dé khiéu nai phai dwoc trinh bay bang van
ban. Xin drng quén mo ta hanh vi hodc s viéc, giai thich ly do tai sao quy vi tin rang da xay ra
phan biét dbi xtr, quéy réi do ky thi, hodc quay réi tinh duc, va md ta nhirng hang déng nao ma
quy vi cho rang hoc khu nén thwc hién dé giai quyét van dé. Géi don khiéu nai cta quy vi—
bang thw, fax, email, hodc gwi truc tiép—dén giam dbc hoc chanh ctia khu hoadc diéu phdi vién
tuan hanh vé dan quyén.

Buwéc 2: Hoc khu diéu tra don khiéu nai ctia quy vj ‘ , ,

Sau khi hoc khu nhan dwoc don khiéu nai cta quy vi, diéu phdi vién sé cung cap cho quy vi mét
ban tha tuc khiéu nai va chac chan tién hanh diéu tra nhanh chéng va ky lwéng. Giam déc hoac
ngwdi dwoc bd nhiém sé& héi Am cho quy vi bang van ban trong vong 30 ngay—tri khi quy vi
déng y thoi

han khac. Néu don khiéu nai cda quy vi lién quan dén nhirng truong hop ngoai 1& doi hoi phai
kéo dai viéc dieu tra, thi hoc khu sé thdng bao cho quy vi bang thw giai thich Iy do tai sao nhan
vién can thém thoi gian va hen mét ngay maéi deé tra 1&i bang thw.

Buwér 3: Hoc khu trd 107 don khiéu nai cda quy vi

Trong van ban hoi am, hoc khu sé& bao gom tom tat két qua diéu tra, quyét dinh xem hoc khu c6
khong tuan theo luat vé dan quyen khong, thong bao rang quy vi c6 thé khang cao quyét dinh
nay, va bét ky bién phap nao can thiét dé hoc khu tuan theo luat phap vé dan quyén. Nhirng
bién phap chan chinh sé& dwoc thuc hién trong vong 30 ngay sau khi gri thw tra I6i—trie khi quy
vi ddng y vé&i mot thdi han khac.

Khang cao Ién Hoc khu

Néu quy vi khdng déng y v&i quyét dinh ctia hoc khu, quy vi cé thé khang céo Ién ban giam dbc
cta hoc khu. Quy vi phai ndp van ban théng bao khang céo 1én thw ky ctia ban giam déc trudng
hoc trong vong 10 ngay sau khi quy vi nhan dwoc thu hdi &m cta hoc khu vé khiéu nai cta quy
vi. Ban giam déc trwdrng hoc sé xép lich td chire budi diéu tran trong vong 20 ngay sau khi ho
nhan dwoc khang cao ctia quy vi, trtr khi quy vi déng y thdi han khac. Ban giam déc trudng hoc
sé gri van ban quyét dinh cho quy vi trong vong 30 ngay sau khi hoc khu nhan dwoc thong bao
khang céo cla quy vi. Quyét dinh cta ban giam dbc trwéng hoc sé bao gdm thdng tin vé cach
nép don khiéu nai v&i Van Phong Téng Giam Béc Cong Huén (Office of Superintendent of
Public Instruction, OSPI).
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Khiéu nai Ién OSPI

Néu quy vi khdng déng y véi quyét dinh khang céo cla hoc khu, luat phap tiéu bang cho phép
mot lwa chon ndp don khiéu nai chinh thirc 18n Van Phong Téng Giam Bbc Cong Huén (OSPI)
Day la moét quy trinh khiéu nai riéng c6 thé thwe hién néu mot trong hai diéu kién sau day da xay
ra: (1) quy vi da hoan tat quy trinh khiéu nai va khang céo cta hoc khu, ho&c (2) hoc khu khéng
tuan theo chinh xac quy trinh khiéu nai va khang cao.

Quy vi c6 20 ngay dé ndp don khiéu nai Ién OSPI ké tir ngay quy vi nhan dwgc quyét dinh
khang céo ctia minh. Quy vi co6 thé gii don khiéu nai Ién Van Phong Céng Bang va Dan Quyén
tai OSPI:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Gui thw bang buwu dién hodc giao truc tiép: PO Box 47200, 600 Washington St. S.E.,

Olympia, WA 98504-7200

E)é biét thém thong tin, hay truy cap trang web cda ching toi, hoac lién hé Van Phong Céng
Bang va Dan Quyeéen cua OSPI theo s6 360-725-6162/TTY: 360-664-3631 hodc qua e-mail tai
dia chi equity@k12.wa.us.

Nhirng chon Iwa khac vé khiéu nai phan biét doi xir
Vén Phong vé Dén Quyén, B6 Gido Duc Hoa Ky
206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | OCR Website

Uy Ban Nhén Quyén Tiéu Bang Washington
1-800-233-3247 | TTY: 1-800-300-7525 | Trang web cta Uy Ban Nhan Quyén



mailto:Equity@k12.wa.us
http://www.k12.wa.us/Equity/Complaints.aspx
mailto:equity@k12.wa.us
mailto:OCR.Seattle@ed.gov
http://www.ed.gov/ocr
http://www.hum.wa.gov/

RICHLAND SCHOOL DISTRICT-

NOTIFICATION OF RIGHTS UNDER THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible
students") certain rights with respect to the student's education records.

These rights are:
(1)

The right to inspect and review the student's education records within 40 days of the day the School
receives a request for access.

Parents or eligible students should submit to the School principal (or appropriate School official) a
written request that identifies the record(s) they wish to inspect. The School official will make
arrangements for access and notify the parent or eligible student of the time and place where the
records may be inspected.

The right to request the amendment of the student's education records that the parent or eligible
student believes are inaccurate, misleading, or otherwise in violation of the student's privacy rights

under FERPA.

Parents or eligible students who wish to ask the School to amend a record should write the School
principal. clearly identify the part of the record they want changed, and specify why it should be
changed. If the School decides not to amend the record as requested by the parent or eligible student,
the School will notify the parent or eligible student of the decision and advise them of their right to a
hearing regarding the request for amendment. Additional information regarding the hearing procedures
will be provided to the parent or eligible student when notified of the right to a hearing.

The right to privacy of personally identifiable information in the student's education records, except to
the extent that FERPA authorizes disclosure without consent.

(ne exception, which permits disclosure without consent, is disclosure to School officials with legitimate
education interests. A School official is a person employed by the School as an administratar,
supervisor, instructor, or support staff member (including health or medical staff and law enforcement
unit personnel); a person serving on the School Board; a person or company with whom the Schoaol has
outsources services or functions it would otherwise use its own employees to perform (such as an
attorney, auditor, medical consultant, or therapist); or a parent, student, or other volunteer assisting
another official in performing his or her tasks.

Under FERPA. Schools may disclose a student's "directory information” which includes information
generally not considered harmful or an invasion of privacy if disclosed. The Richland School District has
designated the following information as directory information: Student's name, address, telephone
number, dates of attendance, participation in officially recognized activities and sports, weight and
height of members of athletic teams, diplomas and awards received, photographs or video of the
student, and the most recent school attended. The actual residential address of participants in the state
Address Confidentiality Program will not be available for release as directory information.
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Parents or eligible students, who do not want their directory information released, must notify their
School principal in writing. For those who do not wish to have this information released, please
complete the "FERPA Opt-Out Form” found on the Richland School District website.

A school official has a legitimate educational interest if the official needs to review an education record
in order to fulfill his or her professional responsibility.

Upon request, the School discloses education records without consent to officials of another school
district in which a student seeks or intends to enrall, or is already enrolled.

(4) The right to file a complaint with the LS. Department of Education concerning alleged failures by RSD to
comply with the requirements of FERPA.

The name and address of the Office that administers FERPA are:
Family Policy Compliance Office

1.5. Department of Education

400 Maryland Avenue, SW

Washington, DC 20202-5301



DAILY BELL SCHEDULES

Monday - Friday Schedule

Student Privacy “OPT OUT" Dption Information

Period Monday Friday Period Tuesday Wednesday Thursday
all all 1,234 56.1,2 3,456

1 7:55-8:50 7:55-8:40 115]3 7:55-9:15 7:55-9:115 7559115

2 8:55-9:50 8:45-9:30 2|64 9:20-10:40 9:20-10:40 9:20-10:40
3 9:55-10:50 9:35-10:20 Lunch (A) 10:40-11:10 10:40-11:10 10:40-11:10
Lunch (A) 10:50-11:20 10:20-10:50 Advisory (A) 11:15-11:45 11:15-11:45 11:15-11:45

i o oo | et i [ | i
_ 3|1|5 11:50-1:05 11:50-1:05 11:50-1:05
5 12:25-1:20 11:45-12:30 4|2|6 1:10-2:25 1:10-2:25 1:10-2:25
1:25-2:25 12:35-1:25

If you DO NOT wish for your Student's name and/or picture to be used in Libby Middle School or Richland School
District publications; i.e.,. website, school newspaper, published announcements, etc. please come in to the Libby

Middle School Dffice to sign a District opt-out form.



PARENT/STUDENT HANDBOOK REVIEW & SIGNATURE PAGE
2013-20

Please carefully review the Libby Middle School Student Handbook for School Year 2013-20, then acknowledge you and your
student have read and understand the expectations set forth therein by LIBBY MIDDLE SCHOOL by going to FamilylD.com and
completing the Acknowledgement.
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