N OFFICIAL MINUTES

A
@5\‘ Chatfield Public Schools School Board ISD #227

Regular Board Meeting
Date | time 7/9/2019 7:00 PM | Meeting called to order by Board Chair Amy Jeffers

In Attendance

Pursuant to due call and notice thereof, the regular meeting of the School Board of Independent School District No. 227, Olmsted,
Fillmore and Winona Counties was held on Tuesday July 9, 2019. The meeting was called to order at 7:00pm at the High School Forum
Room by Board Chair Amy Jeffers.

Roll call was taken with these members present: Tuohy, Isensee, Jeffers, and Backer. McMahon & Priebe were absent. Others in
attendance: Ed Harris, Randy Paulson, Shane McBroom, Trista O’Connor, Lorri Lowrey, Melissa Burnett, Mary Allen, Gretchen
Mensink Lovejoy, Rick Lowrey. All present said the Pledge of Allegiance.

Approval of Agenda

Tuohy/Isensee motion to approve the agenda with these additions:
8. Reports
b. Approve 06/13/2019 Special Meeting Minutes
f. Approve the following job postings
iii. Kindergarten Teacher
g. Approve the following resignation
iii. Cheri Vondal/Kindergarten Teacher
12. Action Items
d. Secretary’s Certificate Regarding Corporate Resolutions Agreement (Ameritrade)
e. SY 2019-2020 Renewal of Food Service Contract

Motion carried 4-0

Approval of Claims & Accounts

Isensee presented Claims & Accounts in Priebe’s absence. Isensee/Backer motion to approve as presented.

Motion carried 4-0

Reports

Board Reports:

o  Scott Backer: The board had met prior to this meeting to start discussion on Superintendent Ed Harris’s
evaluation.

Principals’ Reports:

o Shane McBroom/Elementary Principal: Thanked the Camp Invention staff and students for an exciting
week. Summer cleaning and programs are progressing well. A complete copy of his report is attached.
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Randy Paulson/High School Principal: A joint venture between Chatfield, Cannon Falls & Minnesota
State College Southeast has been approved to receive a grant from the National Science Foundation. The
purpose of the grant is to ensure that students who live beyond commuting distance to Winona get the
same opportunities as those who live within commuting distance. Our new STEM shop will play a key
role in this venture. A complete copy of his report is attached.

Superintendent’s Report/Ed Harris: Good quality conversations came from the board retreat, then reviewed the
outcomes with the board. Reminded all that the community survey closed on Friday. Showed the board a MSHSL video
“Why We Play”. Gave a brief explanation of each of the Action Items. A complete copy of his report is attached.

Approval of Consent ltems

Backer/Isensee motion to approve the Consent Items:

oo T oW

Approve 06/05/2019 Meeting Minutes
Approve 06/13/2019 Special Meeting Minutes
Approve HVED Agreement to Purchase Education Services for 2019-2020
Approve Employee 2019-2020 Activity Passes
Approve Spring 2020 Varsity Coaches
i. Softball: Jerry Chase
ii. Baseball: Brian Baum
iii. Track & Field: Jeff DeBuhr
iv. Golf: Paul Wagner
Approve the following job postings:
i. Part-time Elementary Nurse
ii. JH & 9t Grade Football Coaches
iti. Kindergarten Teacher
Approve the following resignations:
i. Brittney Klug/ECFE Teacher
ii. Kyle Tollefson/9* Grade Football Coach
iii. Cheri Vondal/Kindergarten Teacher
Approve the following fundraiser: Love Your Melon hats/Dance Team
Approve the following new hires:
i. Jayna Harstad/Preschool Teacher
ii. Amy Gernes/0.25FTE Art Teacher
iii. Jenna Dokken/Elementary Counselor

Motion carried 4-0

Annual Reading of District Policies

McMahon/Isensee motion to approve the following policies:

a.
b.
c.

414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse
415 Mandated Reporting of Maltreatment of Vulnerable Adults
524 Internet Acceptable Use & Safety Policy

Motion carried 4-0

1st Reading of District Policies

Jeffers noted that the following district policies are before the board for their first reading. She asked the board to refer
any questions they might have to Mr. Harris.

a.

428 Employee Use of Social Media

b. 616 School District System Accountability
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¢. 624 Online Learning
d. 713 Student Activity Accounting

2nd Reading of District Policies

Isensee/Tuohy motion to approve the following policies:
a. 203 Operation of the School Board — Governing Rules
b. 404 Employment Background Checks

Motion carried 4-0

Action ltems

a. Backer/Tuohy motion to Acknowledge Donations/Grants received through 2018-2019: $38,041.38. Motion carried
4-0.
Isensee/Backer motion to approve the Long Term Facilities Management Plan. Motion carried 4-0.
¢. Board member Scott Backer introduced
RESOLUTION REGARDING BOARD CONTROL OF EXTRACURRICULAR ACTIVITIES
Tuohy/Isensee motion for adoption and where upon vote being taken thereon, the following members voted in
favor: Jeffers, Isensee, Tuohy and Backer. The following voted against: NONE

Whereupon said resolution was declared duly passed and adopted. Motion carried 4-0
A complete copy of this resolution is on file in the District Office.

d. Board member Backer introduced
SECRETARY’S CERTIFICATE REGARDING CORPORATE RESOLUTIONS
Mr. Harris noted that this resolution is transferring duties from Karyl Lyon, who retired last month to Trista
O’Connor our current business manager.
Backer/Isensee motion for adoption and where upon vote being taken thereon, the following members voted in
favor: Jeffers, Isensee, Tuohy and Backer. The following voted against: NONE

Whereupon said resolution was declared duly passed and adopted. Motion carried 4-0
A complete copy of this resolution is on file in the District Office.
e. Isensee/Tuohy motion to approve the SY 2019-2020 Renewal of Food Service Contract. Motion carried 4-0

Adjournment

Backer/Tuchy motion to adjourn at 7:40pm. Motion carried 4-0

Respectfully submitted,

A

Scott Backer, Clerk
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Superintendent Report - July 2019

SB Retreat Qutcomes

*Review MSBA strategic planning model/process (Sleepy Eye example). SSC process? This could be
part of a work session.

*Review MSBA superintendent evaluation tool.

*Consider usefulness of the School Perceptions staff survey. This could be part of a work session.
*Consider annual SB self evaluation/retreat. It can also be done without MSBA staff site guidance.
*Review and organize SB committees.

*Develop SB Chain of Command guide for Members as well as public. Also, develop boiler plate
email reply redirecting concerns to the Chain of Command. Something like "Thank you for
contacting me. | am copying the Superintendent. He will respond..."

*Develop plan to make the Strategic Plan more prominent at SB meetings so it can assist in guiding
Board work.

Community Survey
The survey is open until July 12. According to School Perceptions, the response so far has been quite
good. 584 completed surveys as of July 8 which is a 29% response rate. The norm is 12%-20%.

Construction Project
The Finance and Facility Committee should meet soon. There are some decisions yet to make
regarding the Fund 6 close out and the expenditure of remaining construction funds.

Summer Notes

Thank you to Trista O'Connor, Michele Thompson, Julie Keefe, and Christy Carr. They have been
working very hard to provide the District with a smooth transition following Sharon and Karyl's
retirement.

Thank you to the custodians and cleaning crew. The summer cleaning process is on or a bit ahead of
schedule in both buildings. We are on track to be ready for the start of school.

MSHSL Requirement "Why We Play"

The MSHSL now requires all School Boards to view the "Why We Play" video.

The superintendent handout, meeting agenda, talking points, VIDEQ, and training PowerPoint are at
this URL...

http://www.mshsl.org/mshsl/administration/schoolboardresources.asp

Annual Reading of District Polices (reviewed each summer)
414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse
415 Mandated Reporting of Maltreatment of Vulnerable Adults

524 Internet Acceptable Use and Safety Policy




1st Reading of District Policies

428 Employee Use of Social Media
This is a local policy that is under review. Hopefully in time for the July meeting. If not, then August.

616 School District System of Accountability

Adds language requiring the inclusion of proficiency rates as required by the reauthorized
Elementary and Secondary Education Act. We are currently compliant and will make any necessary
changes for the coming year as directed by the Worlds Best Work Force template.

624 Online Learning
We are complaint.

713 Student Activity Accounting

Minor adjustment. This requires school districts to take financial charge of and control extracurricular
activity funds. Basically, this is an accounting function change. Extracurricular fund activity will now run
through the monthly board bills routine. Currently, checks are written as needed and there is no account
reporting other than the annual audit.

2nd Reading of District Policies

203 Operation of the School Board - Governing Rules
No changes.

404 Employment Background Checks

Updated with the MN PELSB reference. No material changes.

Action Items

a. Acknowledging Donations/Grants Received Through: 2018-2019: $38,041.38
This is an annual disclosure obligation as per MDE/Audit. | am working on getting a list for SB review
prior to the meeting in case there are any questions.

b. Long Term Facilities Management Plan

Every year we must submit a Board approved, updated LTFM expenditure plan to the MDE in order
to receive the funding along with a statement of assurances and Board minutes. The deferred
maintenance values for each fiscal year are what we think we could spend in each category, not that
we necessarily will. The expenditure projections do not obligate us to anything.




¢. Resolution Regarding Board Control of Extracurricular Activity Funds
This is a new fiduciary requirement. We are preparing for compliance. This relates to Policy 713
above.

d. Ameritrade Agreement
BM Transition

E. Food Service Renewal for 2019-2020 (Taher)

It has been standard practice to extend the 2 year agreement for 1 additional year as provided for in
state statute. The management fee increase is modest and appropriate (2.5%). We were just able to
get this agreement from Taher today. It was supposed to be on the June agenda.




CHATFIELD ELEMENTARY REPORT TO THE SCHOOL BOARD

July 9, 2019

Camp Invention 2019

The week of June 17" was an exciting week for a number of our students, staff and area students.
Thank you to Kaitlin Dunlay for coordinating this event again. The building was full of creative
thinking and building. If you are interested, take a look at the video that was made summarizing
the week.

Camp Invention Video Link

Instructors
Kirsten Armstrong
Megan Tuohy
Kelsey Gwidt
Cheri Vondal
Carmen Berge

Camp Parent

Kelsey Mehus

Student Leadership Interns
Joanna Salarmo

Rhiannon Kosnopfal
Madeline Barnhart

Summer Cleaning

A big thank you to our summer cleaning crew Jeff, Brian, Jess, Ang, Paula, and Andy for all the work that
they are doing to get our building ready for the school year.

Summer School Programming

Our summer school programs have been going very well and will be welcoming many of our incoming
kindergartners in for a prep class starting on the 17™. This is a great opportunity for them to get a jump
start on the start of the school year so it isn’t so intimidating.

Thank you,

Shane McBroom

Chatfig]

public schools




Lorri Lowrey

“rom: Randy Paulson

Sent: Monday, July 08, 2019 12:11 PM

To: Shane McBroom; Amy Jeffers; Mike Tuohy Sr; Katie Priebe; Lanny lsensee; Matt
McMahon; Scott Backer; Ed Harris; Lorri Lowrey

Cc: Randy Paulson

Subject: High School July Board Report

Good morning,
Here is my July Board Report. July is a slower month so there is not a significant amount of
reporting, However, we do have some great news.

NSF Grant Approved
The National Science Foundation (NSF) Grant, a joint venture hetween Chatfield, Cannon Falls and Minnesota State
College Southeast, has been approved for the amount of $441,952. This is the grant that | have been mentioning to you
throughout the year.
The purpose of this grant is to ensure that students who live beyond commuting distance to Winona have the same
opportunities as those that are more distant such as Chatfield and Cannon Falls. MSC Southeast, Cannon Falls and
Chatfield have been collectively working to develop the National Science Foundation Grant, which wili build technical
hubs. | am very pleased with the timing of the grant opportunity with our current development of our new STEM Shop
facilities at Chatfield High School. Our new facilities made Chatfield High School a favorable location as a technical hub
for MSC Southeast,
Through the NSF Grant we hope to develop and implement the follow over the next three years:

* MSCSoutheast will facilitate collegiate education, credits, and laboratory capabilities so that more students can

participate in advanced manufacturing and STEM curriculum,

¢ Four modules of study will be developed: Design Fundamentals, CAD-CAM, Machining and CNC Programming,

¢ All partner high school faculty members will have access to dedicated professional development, training and

networking opportunities.

¢ The college will coordinate training for technical educators throughout southeastern Minnesota and western

Wisconsin, including opportunities to connect with area industry.

¢ Winona State University and MSC Southeast will partner to build transfer agreements so that students can earn
associate of applied science degrees at MSC Southeast and then transfer into directly related programs at WSU as
college juniors,

One of the key people that | have been working with at MSC Southeast is Dr. Travis Thul, Dean of Trade and
Technology. With his and the rest of the team’s leadership and vision, smooth pathway like this will be developed to
allow students to set a long-term vision while gaining world-class credentials along the way. After high school, students
can choose to enter the workforce, continue their educations, or split the difference and work while going to

college. When the National Science Foundation grant is complete, the intent will be to ensure that every high school
student in southeastern Minnesota has access to a high-tech career path. | am looking forward to developing this plan




and with key people like Tim Willette, who has already been working with the MSC Southeast staff, in implementing the
new curriculum and course opportunities,

Summer School 7-11 is Complete: _

I would like to thank Mitch Lee and Regan Little for their time and effort in working with our summer school
students. They have completed both the 7 & 8 grade 9-11 grade programs. Several students have completed % to 1
credit this summer, which will help them continue to make adequate progress towards graduation. Thank you Mitch

and Regan.

Main Office Update:

Thank you to my office staff for working around the painters as our office area got some fresh paint.

Several Classrooms Are Ready:

A big thank you to our summer cleaning crew. Several of the classrooms are ready for the new school year to

begin, This is certainly something different then the past two summers since the building was under some significant
remodeling and construction,

[ hope that everyone is enjoying their summer!
Please let me know if you have any questions.
Thank you.

Randy Paulson

High School Principal




I

RESOLUTION REGARDING BOARD CONTROL OF EXTRACURRICULAR ACTIVITIES

WHEREAS, Minnesota Session Laws 2019, 1t Special Session, CH. 11, Art. 1, Sec. 5 will require
changes in the accounting for student activity funds and school boards must take charge of and
control all student activities of the public schools in the district and that all money received or
expended for extracurricular activities shall be recorded in the same manner as other revenues
and expenditures of the district;

THEREFORE, BE IT RESOLVED, that the School Board of Chatfield Public Schools,
Independent School District No. 227, directs the district’s administration to implement the
requirements of Minnesota Session Laws 2019, 1%t Special Session, CH. 11, Art. 1, Sec. 5.

BY ORDER OF THE SCHOOL BOARD
June 5, 2019

/s/ m

Chair
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DATE FROM AMOUNT REC. FOR DATE FROM AMOUNT FOR
7/2/2018 Rcik Bell State Farm S 250.00 |HS student planners 7/2/2018 Chatfield Athletic Club S 250.00 |cross country
7/2/2018 Root River State Bank S 500.00 [HS student planners 8/1/2018 summer basketball S 100.00 |BBB summer travel
7/2/2018 Dave Dudek S 250.00 |HS student planners 2 9/12/2018 F&M Community Bank Chatfield S 100.00 |Student Sen. Homecoming
8/1/2018 Rochester Area Foundation S 3,037.50 |elem STEM equipment 0 9/12/2018 Chatfield Trucking S 100.00 [Student Sen. Homecoming
9/18/2018 |F&M Community Bank Preston S 260.00 |milk and healhty snack program 1 9/12/2018 Msx Nexgen Inc S 100.00 |Student Sen. Homecoming
10/17/2018 [annonymous S 500.00 |calculators for Ms. Virgin's classroom 8 9/12/2018 Root River State Bank 8 100.00 |Student Sen. Homecoming
10/22/2018 |EdVisions Inc. S 500.00 |elem staff development conference ) 9/12/2018 Tuohy Furniture S 200.00 |Student Sen. Homecoming
11/13/2018 |Chatfield Athletic Club S 225.00 |JV softball scrimmage 2 9/12/2018 Threads Custom Apparel S 75.65 |Student Sen. Homecoming
11/28/2018 |MSHSL Foundation S 1,012.00 |activites fees for free and reduced meal students 0 9/12/2018 Larrabee Essig Agency S 25.00 |Student Sen. Homecoming
12/20/2018 |Molly-Jake Alumni Fund S 153.75 |basketball equipment 1 912/18 Dave Dudek S 50.00 |Student Sen. Homecoming
1/7/2019|Chatfield Youth Football Assn. $ 1,000.00 |varsity softball 9 9/17/2018 Chatfield Athletic Club S 120.00 |Class Of 2019-~class trip
1/2/2019|Science Museum of Minnesota S 500.00 |bussing expenses for 9/17/2018 Chatfield Athletic Club S 749.00 |Danceline
12/31/2018|Randy Paulson S 25.00 [HS Redemption fund A 10/22/2018 Zoetis S 306.24 |FFE General
1/10/2019|Rochester Area Foundation 5 2,487.50 |elem STEM equipment c 9/24/2018 Threads Custom Apparel S 123.06 |FB and CC
1/7/2019|American Legion, Bailey-Kinnear Post S 1,265.00 |flag pole lights 97 12/3/2018 Neil & Marcia Dockter S 110.00 |Eagle Bluff
2/1/2019|Chosen Valley Community Foundation S 320.00 |Kaitlin Tuohy robotics equipment 1 12/3/2018 Lee Hilleshiem S 40.00 |Eagle Bluff
2/1/2019|Chosen Valley Community Foundation S 500.00 |Preschool--Action 100 books Vv 12/3/2018 T. & S. Sturgis S 200.00 |Eagle Bluff
2/1/2019|Chosen Valley Community Foundation S 481.66 |ECFE--books 1 12/3/2018 Root River Inspections S 120.00 |Eagle Bluff
3/6/2019 |Beverly Simpson S 50.00 |elem music department dr 12/3/2018 Gregory & Margaret Ruskell S 120.00 |Eagle Bluff
4/22/2019|EdVisions Inc. S 350.00 |elem staff development travel Y 12/10/2018 Resilience Impact LLC S 60.00 |Eagle Bluff
5/3/2019 [Southern MN Initiative Foundation g 1,617.05 |Move Mindfully expesenes--ECFE 1/8/2019 Goetzinger Plumbing and Heating S 120.00 |Eagle Bluff
5/7/2019 | Chatfield Lions Club S 300.00 |academic banquet E 1/4/2019 Wits End Theatre S 200.00 |Drama Club
5/7/2019 |Root River State Bank 3 350.00 |academic banguet u 4/22/2019 Root River State Bank S 150.00 |Eagle Bluff
5/14/2019|Shane McBroom S 87.00 |appreciation meal N 5/20/2019 Chatfield Athletic Club S 95.00 |Class Of 2020--class trip
5/20/2019|Chatfield Athletic Club S 500.00 |travel D 6/14/2019 annonymous S 325.00 |FFA General
5/20/2019 | KIMT-TV S 155.00 |ALP supplies 6/14/2019 annonymous S 325.00 |STEM Club
5/29/2019 |Southeast Mechanical S 250.00 |Trap Team D
5/29/2019|Chatfield Youth Football Assn. S 250.00 |Trap Team 0
5/29/2019|Pheasants Forever S 495.00 [Trap Team N
6/4/2019|Minnesota Historical Society S 328.00 |6th grade Fort Snelling field trip bussing A
5/31/2019|Rick Bell State Farm Insurance Agency 5 350.00 |academic banquet 5
6/5/2019|Root River State Bank S 2,447.05 grant program !
6/5/2019|F & M Community Bank S 2,447.00 grant program “
6/30/2019|Valley Design Enterprises, Inc. S 255.00 |Trap Team S
6/20/2019|Rochester Area Foundation 5 9,700.00 |Geiger Scholarships
6/20/2019|Helen Kalstabakken Pierce S 20.00 |Geiger Scholarships
TOTALS| S 33,218.51
GOODS DONATED
DATE FROM & GOOD(S) DONATED VALUE FOR TOTAL S 4,263.95
8/17/2018 Barbara Schroeder--Baseball Memorbilia: !m_magzz school GOODS DONATED
baseball cards, athletic figures, and action DATE FROM & GOOD(S) DONATED VALUE FOR
heros 11/19/2018 Brandon Meyer/Caribou Coffee--beans, food, mugs !?A Club silent auction
[ FYIS DONATIONS TO TR




E9] Ameritrade SECRETARY’S CERTIFICATE REGARDING
CORPORATE RESOLUTIONS

" Instituti
Institutional (PROFIT OR NONPROFIT)
N Account #;
y s - e G Advisor Code: AZTU
APPROVED JUL g 2000
Case #:
Agreement
| hereby certify that | am the Secretary of CHATFIELD PUBLIC SCHQOLS ; @ corporation
Corporation
duly organized and existing under the laws of the State/Pravince of MN , and that the following is
StatedProvince ‘%
a true copy of a resolution duly adopted by the board of directors of sald corporation at a mesting held the day of
LA \( . 9\0 l , at which mesting a quorum was present and acting throughout, or by unanimots consent of the
Hbnin Yains h d \. & 0 t q
board of directors dated as of the q day of b \{}0 , : , and that such resolution has not been
Opy nth Yoar

rescinded or modified and is in full force and effsct:

RESOLVED, thal the President, Vice President, and the Treasurer of this corporation, or any one of such officers, are hareby fully
authorized and empowered to open a brokerage account, transfer, endorse, sell, assign, setover, and deliver any and all shares of
slocks, bonds, debenlures, notes, evidences of indebtednsss, or other securities (including short sales) now or hereafter standing
inthe name of or owned by this corporalion, to purchase stocks, bonds, debentures, notes, evidences of indsbtedness, and other
securities {(on margin or otherwise), and to maks, executs, and deliver, under the corporate seal of this corporation, any and all
wrilten Instruments necessary or proper {o effectuate the authority hereby conferred.

Investments Permitted
The undersigned agree lo the entering of purchases and sales of securilies as well as all other transactions in the following types of accounts:
{1 cash I Margin Options:  [Wiiling Covered I Creating Spreads

3 Purchasing Long I Writing Uncovered

To help the government fight the funding of terrorism and money laundering activities, federal law requires all financial
institutions to ohtain, verify,iand record Information that Identifies each person authorized to trade on an account,

What this means for you: When you are authorized to trade on an account, we will ask for your name, address, date of birth,
and other information that will altow us to ldentify you, Wa may also utilize a third-party information provider for verification
purposes andlor ask for a copy of your driver's license or other identifying documents,

Hurther cerlify that the authority hereby conferred is consistent with the charler or by-laws of this corporalion. Unless indicaled below thall am a
sale officer, the following Is a irue and correct list of the officers of this corporation as of the present date and a record of the officers' signatures:

L1 am the sole officer,

If you are changing the beneficial owner or control person for this entity, please complete the Beneficial Owner/Control
Person Entlty Update Form,

PRINT INFORMATION

A OFFICER/MANAGER/PARTNER/AUTHORIZED AGENT
First Name; Middle intal:

Last Name:

TRISTA O'CONNOR

Strest Address:

205 UNION ST NE

City: ' : Slale: ZIP Code:
CHATFIELD MN 56823
Soclat Securily Number: Date of Birth: Phone Numbar
...................... 15 R A A ]

Please specify i you are:
[FlEmployed [ Seft-employed [Junemployed [JReticed [JHomamaker [1Stwidant
Employer Name (f sell-employad, please provide the name of your business}:
CHATFIELD PUBLIC SCHOOLS
Please choose the occupation and industry of secupation code Ihat most accuratsly descelbes your siwation, from the list provided on page 4.
Qceupation: tndustry of Occupation:

Employer Slrenl Address:

City: Statos ZIP Coda:

AR




Check here if you are &: : Country of Citizenship (For non-U, 8, Citizens snd Permanent Residents),
[Flus. ciizen [JPermanent Resident [INot a U.S. Gitizen,

Country of Dual or Secondary Cilizenship (if applicable): Country of Birth (For non-U.S. Citizens and Permanent Residenis):

Nond).8, ciiizens: Do you hold a current U.S, Immigration visa? [JYes [JNo Specify visa type: Visa Number: Explration:
(Nonresident alions must submil Forny W-8BEN aid 0 copy of 8 curcanl passport. i n U.S. addross is lisled, then allach a signed “Leller of Explonalion for U.S. Moiling Address!U.S, Phong
Number Altachmont to Form W.8* [Form TDAI B35}])

[7] Check here if you or your spouss, any member of your immediale famlly, Including parents, in-laws, siblings, and dependents, is a member of the board of directors,
10% shareholder, or pollcy-making offfcer of a publicly traded company. Spaclfy the company name, address, cily, and stale:

[T Check hera if you or your spouse, any member of your immediale fawily, Including parents, in-laws, siblings, and dependents is licensed, employed by, or associated
wills, & broker-dealer firm, a financial services regulalor, securities exchange, or member of a secuiities exchange, )f checked, please specify entity below, and
provide a copy of the raquired authorization lelter,

“ - AN e / \"(' N e 4 .
X Signature: ﬁ//) l i »{"j(}_’)\,,‘; (’ ((ﬁ:’v\rr(/\g _ Date: /- sl 4

B. OFEICER/MANAGER/PARTNER/AUTHORIZED AGENT: ,
First Name: i Middle Initak Last Name:
EDWARD i HARRIS
Street Addrass;
205 UNION ST NE
City: Slale: ZIP Code:
CHATFIELD MN 56923
Soslal Security Nember; Date of Birth; Phone Number:
---------------------- 12-16-1969

Please specify if you are:
[lemployed [ Seltemployed [Junemployes [IRetired [JHomemaker [TlStudent

Employer Name (Il self-employad, please provide the name of your busingss):

CHATFIELD PUBLIC SCHOOLS

Please choose the occupalion and industry of orcupation code (hal mos] accurately dascribes your situation, from the st provided on page 4,
Oceupatton: Industry of Occupation:

Employer Street Address:

City: ;5 State: Z2IP Code:

B

Check hera If you are i
U8, Ciizen [} Permanent Restdent ] Nota US, Cifizen,

Courntry of Dual or Secondary Gitizenship {if applicable}: Counlry of Bith (For non-U.S. Gilizens and Permanen! Resldents);

Counlry of Citizenship {For non-U.8. Cilizens and Permanent Residenls):

oot

Non-L.8. citizens: Do you hald a current U8, inimigration visa? [Iyes [ONo Specltyvisatyper _____ Visa Number: Exp
(Nonresident aliens must submit Form W-8BEN and a copy of a curreod passport, If o U.S. addross is listad, then atlach a signed "Leller of Explanation for U.S. Malling Address/U.S. Phons
Number Allachment to Form W-8" [Form TOAL 835]}

[0 Check hera if you or your spousa, any member of your immadiate family, Including parents, n-laws, siblings, and dependents, {s a member of the board of directors,
10% shareholder, or policy-making officer of a publicly raded compsany. Specify the company name, address, clty, and siate:

[ Check here if you or your spoussa, any member of your immediate family, including parants, in-laws, siblings, and dependents is licensed, employsd by, or associaled
wilh, a broker-dealer firm, a financia! services regulalor, securilios exchange, or muriber of a securilios exchiange, If chacked, plaass specily anlily hisfow, and
provide a sopy of the required authorization letter.

“
X Signalure: o

;.,G;'OF.FIGERIMANAGERIPARTNERIATORiZED;AGENT
Fiest Name: Middla Inital:

Last Name:

Stree! Address:
Cily: State: ZIP Code:
Social Security Number: Data of Birth; Phong Number:

Pleass specily if you are:
DMEmployed [ Seltemployed  [JUnemployed [JRetired [JHomemaker {JStudent

Employer Name (If self-smployed, please provide the name of your business):

Please choose the ocoupalion and industry of oocupation code thal most accurately describes your siluation, from Ihe lisi provided on page 4.
Oceupation: Industry of Occupaslion:
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Employer Streel Address:

City: State: ZIP Code:

Chack here if you are &; Country of Gitizenship (For non-U.S. Cilizens and Permaneal Residanls):
[Ju.s. Cliizen  [JPermanent Resident [[JNota U.S. Cilizen

Country of Dual or Secondary Citizonship (if applicabls); Counlry of Blth (For non-U.S. Cilizens and Permanant Residents):

Non-U,8, cllizens: Do you hold a currenl U.S, immigration visa? []Yes [CINo  Spacify visa lypo: VisaNumber: ___ Explration: _____

{Nunrasident alions must submil Form W-8BEN and a copy of a currenf passport. If o U.S, addess is listod, thon allach a signad “Lotler of Explanation for U.S. Malling Address/U.S, Phone
Numbor Altachmgal to Form W-8" [Form TDA! 836})

[T} Check here If you or your spouse, any member of your immediate family, including parents, In-Jaws, siblings, and dependents, is o member of the board of directors,
10% sharehalder, or policy-making officer of a publicly lraded company. Speclly the company nameg, address, ¢ity, and stale:

1 Check hare if you or your spouse, any member of your immediate family, including parents, in-laws, siblings, and dependenis Is licensed, employed by, or assacialed
wilh, a broker-dealer firm, a financial services regulator, securities exchiange, or member of a sscuritles exchange. If checked, please specily entity below, and
provide a copy of the reyuired authorizalion lefter.

XSignalure: : Dale:

D, TRUSTED CONTACT (Optional) , , . . ,, , ,‘,, ,
By compleling this section, you authorize TD Ameritrade {o contact the person(s) named below for the following reasons: If there are questions
or concerns aboul my whereabouts or health status; if TD Amerilrade suspecls that [ may be a victim of fraud or financial exploitation; if

TO Ametitrade suspects that 1 might no longer be able to handle my linancial affairs; to confirm the identity of any legal guardian, executor,
trustee, authorized trader, or holder of a power of allorney; or if TD Ameritrade has any olher concerns or is unable to contacl me about my
account(s) held at TD Ameritrade, Please review the Cllent Agreement for the full terims and conditions regarding how TD Amerltrade
uses this Information,

NOTE: Your Trusted Contact must be someohe other than an account owner and cannot be the Investment Advisar, You may provide
more than two Trusted Contact Persons by completing and signing additional Trusted Contact Authotlzation Forms.

First Nama: Middie inllial: | Last Neme:
Relationship:
Primary Telephone Number: Emall Address:

Mailing Address:

City: Slate: ZIP Code:

First Name: Middia Initial: { Last Name:

Relalionship:

Primary Telephona Number: Email Addrass:

Mailing Address:

City: State: 2P Code:

IN WITNESS WHEREOF, | have hereunto sel my hand and the seal of sald corporation this day of .
Day Manth Yeat

Secretary's Signature {or sole officer): L}%{))U\J LL) }\ \J)’L/ - Date! wl lDZ l C?
Lorey  LowreY

[PLACE YOUR CORPORATE SEAL HERE]

Printéd Name of Secrelary:

Malling Address:
TD Ameritrade Institutional
PO BOX 650567
Dallas, TX 75265-0567 TDAI 9303 REV, 1118

rlnvaslment Producis: Not FDIC Insured * No Bank Guarantee ' May Lose Value !

TD Ameritrade Institutional, Division of TD Ameritrads, Inc,, and TD Ameritrade Clearing, Inc., members FINRA/SIPC.
TD Ameritrade is a Irademark jointly owned by TD Ameritrade IP Company, Inc., and The Toronto-Dominion Bank. © 2018 TD Ameritrade.
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Occupation Codes

A42 Accountant/Auditor/Bookkeepar €82 Compliance/Regulatory Professional N21 Nurse
AB2 Adjuster o 82 Consultant Q11 Office Assoclate
A82 Advertiser/Marketer/PR Pralessional C43 Counselor/Therapist 021 Other; If Other, Include a description
A33 Air Traffic Controlter C53 Customer Service Reprosentative in the Occupation box.
A43 Ambassador/Consulate Professional D11 Dealer P81 Pharmacist
AB3 Analyst D61 Dentist P81 Physical Therapist
AB3 Appraiser D31 Distributor P22 Pilot
A73 Architect/Designer D41 Doctor/Surgeon/Physiclan P32 Police Officer/Firefighter/
AB3 Artlst/Performer/Actor/Dancer D51 Driver Law Enforcement Professional
A93 Assistant/Executive Assistant E51 Engineer P42 Politiclan
A44 Athlete E71 Exterminator P52 Project Manager
AB4 Attorney/Judge/legal Professional F71 Factory/Warehouse Worker R84 Real Estate Professlonal
A74 Auctioneer F81 Farmer/Rancher R71 Researcher
L51 Banker/Lending Professional Fg1 Financlal Planner/Advisor S41 Salesperson
B21 Barber/Beauticlan/Halrstylist F22 Flight Attendant 51 Scientlst
B31 Broker/Registered Rep - F32 Human Resources Professional 561 Seamstress/Tailor
B41 Business Executlve {(VP, Diractor, etc.}) 141 Importet/Exporter 871 Security Guard
B51 Business Owner 151 Inspectorfinvestigator 881 Social Worker
C81 Caregiver 181 Investor T41 Teacher/Professor
C91 Carpenter/Construction Worker/ 191 1T ProfessionalfiT Associate T51 Technlelan
Contractor i J31  Janilor T61 Teller
C22 Cashier J41 Jeweler T71 Tradesperson/Crafisperson
€32 Chef/Cook 131 Laborer T81 Trainer/Instructor
C42 Chiropractor L41 Landscaper U21 Underwriter
C4%2 Clvil Servant Mg1 Mechanlc V11 Veterinarian
€62 Clergy M22 Military, Officer or Assoclated w21 WriterlJournalistEditor
C72 Clerk M32 Morticlan/Funeral Director
industry of Occupation Codes
A1t Accounting Fi1 Fashion/Clothing 031 Other; f Other, include a description
A21 Advertising/Marksting F21 Financial Services in the industry of Occupation box
A31 Aerospace/Defense F51 Firearms and Explosives P11 Parking and Car Washes
A4t Agricuiture/Forestry G11 Gaming/Casino/Card Club P21 Pawn Shops/Brokers
A51 Amusement and Recreation G21 Government/Public Administration P31 Personal Care/Hygiene (Beauty,
A61 Animal Services and Vaterinary G31 Groceryl/Supermarket Salon, Cosmatics, Massags, etc.)
A71 Architecture/Design H11 Healthcare/Medical Services P41 Pharmaceuticals
A1 Arts/Antiques . H21 HoteliHospitality P51 Printing/Publishing
A91 Athletics/Fitness K M1 Import/Export P71 Professional/Civic Organizations
A32 Automotive 21 Information Technology (IT} {Non-Retail)
811 Aviation 131 Insurance R11 Real Estate
14 BarNightelub/Adult Enteriainment Ji1 Jewselry, Gems, and Procious Metals R21 Religious Organization
Club L11 Legal Services/Public Safety R31 Repair Services - Home, Auto,
€21 Childeare L21 Logistics/Supply Chain and Other
C31 Cleaning/JanitorlaliHousekeeping M11 Manufacturing R41 Restaurant/Food Service
C41 Communications/Telecommunications ~ M21 Marilime R51 Retall Sales/Relall Trade
C51 Construction/Carpentry/Landscaping M31 Media/Entertainment $11 Sclence and Biotechnology
61 Convenience Store/Liquor Store/ M41 Mining, O}, and Gas §21 Security
Gas Station M&1 Money Services Businesses (Check T41 Transportation
C71 Customer Service and Support Cashing, Money Transmitting, Payday ~ T31 Travel
E11 Education Loans, Currency Exchange) U1 Utilities (Public)
E21 Embassy/Consulate N11 Non-ProfitINGO (Non-Government W11 Wholesale Sales/Trads
E£31 Energy Agency)Charity
E41 Engineering

Page 4 of 4

TDAI 8303 REV. 11118




Adopted: MSBA/MASA Model Policy 203
Orig. 1995
Revised.: Rev. 4999 2009

203 OPERATION OF THE SCHOOL BOARD — GOVERNING RULES

L PURPOSE

The purpose of this policy is to provide governing rules for the conduct of meetings of
the school board.

IL. GENERAL STATEMENT OF POLICY
An orderly school board meeting allows school board members to participate in
discussion and decision of school district issues. Rules of order allow school board
members the opportunity to review school-related topics, discuss school business items,
and bring matters to conclusion in a timely and consistent manner.

III. RULES OF ORDER
Rules of order for school board meetings shall be as follows:

A. Minnesota statutes where specified,

B. Specific rules of order as provided by the school board consistent with Minnesota
statutes; and

C. Robert’s Rules of Order, Revised (latest edition) where not inconsistent with A.
and B., above.

[Note: The editions of Robert’s Rules of Order differ, so specifying the edition used is

important.|

Legal References: ~ Minn. Stat. Ch. 13D (Open Meeting Law)
Minn. Stat. § 123B.09, Subds. 6, 7, and 10 (School Board Matters)
Minn. Stat. § 123B.14 (Officers)

Cross References:
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Adopted.: MSBA/MASA Model Policy 404

Orig. 1995

Revised: Rev. 2009

404

II.

III.

EMPLOYMENT BACKGROUND CHECKS
[Note: The provisions of this policy substantially reflect statutory requirements.]
PURPOSE

The purpose of this policy is to maintain a safe and healthful environment in the school
district in order to promote the physical, social, and psychological well-being of its
students. To that end, the school district will seek a criminal history background check
for applicants who receive an offer of employment with the school district and on all
individuals, except enrolled student volunteers, who are offered the opportunity to
provide athletic coaching services or other extracurricular academic coaching services to
the school district, regardless of whether any compensation is paid, or such other
background checks as provided by this policy. The school district may also elect to do
background checks of other volunteers, independent contractors, and student employees
in the school district.

GENERAL STATEMENT OF POLICY

A. The school district shall require that applicants for school district positions who
receive an offer of employment and all individuals, except enrolled student
volunteers, who are offered the opportunity to provide athletic coaching services
or other extracurricular academic coaching services to the school district,
regardless of whether any compensation is paid, submit to a criminal history
background check. The offer of employment or the opportunity to provide
services shall be conditioned upon a determination by the school district that an
individual’s criminal history does not preclude the individual from employment
with, or provision of services to, the school district.

B. The school district specifically reserves any and all rights it may have to conduct
background checks regarding current employees, applicants, or service providers
without the consent of such individuals.

C. Adherence to this policy by the school district shall in no way limit the school
district’s right to require additional information, or to use procedures currently in
place or other procedures to gain additional background information concerning
employees, applicants, volunteers, service providers, independent contractors, and
student employees.

PROCEDURES

A. Normally an individual will not commence employment or provide services until
the school district receives the results of the criminal history background check.
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The school district may conditionally hire an applicant or allow an individual to
provide services pending completion of the background check but shall notify the
individual that the individual’s employment or opportunity to provide services
may be terminated based on the result of the background check. Background
checks will be performed by the Minnesota Bureau of Criminal Apprehension
(BCA). The BCA shall conduct the background check by retrieving criminal
history data as defined in Minn. Stat. § 13.87. The school district reserves the
right to also have criminal history background checks conducted by other
organizations or agencies.

In order for an individual to be eligible for employment or to provide athletic
coaching services or other extracurricular academic coaching services to the
school district, except for an enrolled student volunteer, the individual must sign a
criminal history consent form, which provides permission for the school district to
conduct a criminal history background check, and provide a money order or check
payable to either the BCA or to the school district, at the election of the school
district, in an amount equal to the actual cost to the BCA and the school district of
conducting the criminal history background check. The cost of the criminal
history background check is the responsibility of the individual, unless the school
district decides to pay the costs for a volunteer, an independent contractor, or a
student employee. If the individual fails to provide the school district with a
signed Informed Consent Form and fee at the time the individual receives a job
offer, or permission to provide services, the individual will be considered to have
voluntarily withdrawn the application for employment or request to provide
services.

[Note: If the school district elects to receive payment, it may, at its discretion,
accept payment in the form of a negotiable instrument other than a money
order or check and then pay the superintendent of the BCA directly to conduct
the background check.]

The school district, in its discretion, may elect not to request a criminal history
background check on an individual who holds an initial entrance license issued by
the state—board—ofteaching Minnesota Professional Educator Licensing and
Standards Board or the commissioner of education within the 12 months
preceding an offer of employment or permission to provide services.

The school district may use the results of a criminal background check conducted
at the request of another school hiring authority if:

1. the results of the criminal background check are on file with the other
school hiring authority or otherwise accessible;

2. the other school hiring authority conducted a criminal background check
within the previous 12 months;

3 the individual executes a written consent form giving the school district
access to the results of the check; and
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Iv.

4. there is no reason to believe that the individual has committed an act
subsequent to the check that would disqualify the individual for
employment or provision of services.

For all nonstate residents who are offered employment with or the opportunity to
provide athletic coaching services or other extracurricular academic coaching
services to the school district, the school district shall request a criminal history
background check on such individuals from the superintendent of the BCA and
from the government agency performing the same function in the resident state or,
if no government entity performs the same function in the resident state, from the
Federal Bureau of Investigation. The offer of employment or the opportunity to
provide services shall be conditioned upon a determination by the school district
that an individual’s criminal history does not preclude the individual from
employment with, or provision of services to, the school district. Such individuals
must provide an executed criminal history consent form.

When required, individuals must provide fingerprints to assist in a criminal
history background check. If the fingerprints provided by the individual are
unusable, the individual will be required to submit another set of prints.

Copies of this policy shall be available in the school district’s employment office
and will be distributed to applicants for employment and individuals who are
offered the opportunity to provide athletic coaching services or other
extracurricular academic coaching services upon request. The need to submit to a
criminal history background check may be included with the basic criteria for
employment or provision of services in the position posting and position
advertisements.

The individual will be informed of the results of the criminal background check(s)
to the extent required by law.

If the criminal history background check precludes employment with, or
provision of services to, the school district, the individual will be so advised.

The school district may apply these procedures to other volunteers, independent
contractors, or student employees.

At the beginning of each school year or when a student enrolls, the school district
will notify parents and guardians about this policy and identify those positions
subject to a background check and the extent of the school district’s discretion in
requiring a background check. The school district may include this notice in its
student handbook, a school policy guide, or other similar communication. A form
notice for this purpose is included with this policy.

CRIMINAL HISTORY CONSENT FORM

A form to obtain consent for a criminal history background check is included with this
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policy.

Legal References:  Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data)
Minn. Stat. § 13.87, Subd. 1 (Criminal History Data)
Minn. Stat. § 123B.03 (Background Check)
Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child Protection Background
Check Act)
Minn. Stat. § 364.09(b) (Exception for School Districts)

Cross References:
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MSBA/MASA Model Policy 414 Original 1995 Revised 2016/041&

Adopted: December 18, 2006
Revised/Reviewed: 07/21/14, 07/20/15, 07/18/16, 08/30/17, 07/16/18, 10/17/18

414 MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL
ABUSE

I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel
to report suspected child neglect or physical or sexual abuse.

IL GENERAL STATEMENT OF POLICY

A. The policy of the school district is to fully comply with Minn. Stat. § 626.556
requiring school personnel to report suspected child neglect or physical or sexual
abuse.

B. A violation of this policy occurs when any school personnel fails to immediately
report instances of child neglect or physical or sexual abuse when the school
personnel knows or has reason to believe a child is being neglected or physically
or sexually abused or has been neglected or physically or sexually abused within
the preceding three years.

III. DEFINITIONS

A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected
occurrence or event which:

1. is not likely to occur and could not have been prevented by exercise of due
care; and
2. if occurring while a child is receiving services from a facility, happens when

the facility and the employee or person providing services in the facility are
in compliance with the laws and rules relevant to the occurrence of event.

B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C (Child
Protection) and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for
Treatment), includes an individual under age 21 who is in foster care pursuant to
Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18).

C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. “Mandated reporter” means any school personnel who knows or has reason to
believe a child is being neglected or physically or sexually abused, or has been

neglected or physically or sexually abused within the preceding three years.

E. “Neglect” means the commission or omission of any of the acts specified below,
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other than by accidental means:

l.

failure by a person responsible for a child’s care to supply a child with
necessary food, clothing, shelter, health, medical, or other care required for
the child’s physical or mental health when reasonably able to do so,
including a growth delay, which may be referred to as a failure to thrive,
that has been diagnosed by a physician and is due to parental neglect;

failure to protect a child from conditions or actions that seriously endanger
the child’s physical or mental health when reasonably able to do so;

failure to provide for necessary supervision or child care arrangements
appropriate for a child after considering factors such as the child’s age,
mental ability, physical condition, length of absence, or environment, when
the child is unable to care for his or her own basic needs or safety or the
basic needs or safety of another child in his or her care;

failure to ensure that a child is educated in accordance with state law, which
does not include a parent’s refusal to provide his or her child with
sympathomimetic medications;

prenatal exposure to a controlled substance used by the mother for a
nonmedical purpose, as evidenced by withdrawal symptoms in the child at
birth, results of a toxicology test performed on the mother at delivery or the
child’s birth, or medical effects or developmental delays during the child’s
first year of life that medically indicate prenatal exposure to a controlled
substance or the presence of a fetal alcohol spectrum disorder;

medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5);

chronic and severe use of alcohol or a controlled substance by a parent or
person responsible for the care of the child that adversely affects the child’s
basic needs and safety; or

emotional harm from a pattern of behavior which contributes to impaired
emotional functioning of the child which may be demonstrated by a
substantial and observable effect in the child’s behavior, emotional
response, or cognition that is not within the normal range for the child’s age
and stage of development, with due regard to the child’s culture.

Neglect does not include spiritual means or prayer for treatment or care of disease
where the person responsible for the child’s care in good faith has selected and
depended on those means for treatment or care of disease, except where the lack of
medical care may cause serious danger to the child’s health.

F. ‘“Nonmaltreatment mistake” means: (1) at the time of the incident, the individual
was performing duties identified in the center’s child care program plan required
under Minn. Rules Part 9503.0045; (2) the individual has not been determined
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responsible for a similar incident that resulted in a finding of maltreatment for at
least seven years; (3) the individual has not been determined to have committed a
similar nonmaltreatment mistake under this paragraph for at least four years; (4)
any injury to a child resulting from the incident, if treated, is treated only with
remedies that are available over the counter, whether ordered by a medical
professional or not; and (5) except for the period when the incident occurred, the
facility and the individual providing services were both in compliance with all
licensing requirements relevant to the incident. This definition only applies to child
care centers licensed under Minn. Rules Ch. 9503.

G. “Physical abuse” means any physical injury, mental injury, or threatened injury,
inflicted by a person responsible for the child’s care other than by accidental means;
or any physical or mental injury that cannot reasonably be explained by the child’s
history of injuries or any aversive or deprivation procedures, or regulated
interventions, that have not been authorized by Minn. Stat. § 125A.0942 or §
245.825.

Abuse does not include reasonable and moderate physical discipline of a child
administered by a parent or legal guardian which does not result in an injury. Abuse
does not include the use of reasonable force by a teacher, principal, or school
employee as allowed by Minn. Stat. § 121A.582.

Actions which are not reasonable and moderate include, but are not limited to, any
of the following: (1) throwing, kicking, burning, biting, or cutting a child; (2)
striking a child with a closed fist; (3) shaking a child under age three; (4) striking
or other actions which result in any nonaccidental injury to a child under 18 months
of age; (5) unreasonable interference with a child’s breathing; (6) threatening a
child with a weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a child
under age one on the face or head; (8) striking a child who is at least age one but
under age four on the face or head, which results in an injury; (9) purposely giving
a child poison, alcohol, or dangerous, harmful, or controlled substances which were
not prescribed for the child by a practitioner, in order to control or punish the child,
or giving the child other substances that substantially affect the child’s behavior,
motor coordination, or judgment or that result in sickness or internal injury, or
subject the child to medical procedures that would be unnecessary if the child were
not exposed to the substances; (10) unreasonable physical confinement or restraint
not permitted under Minn. Stat. § 609.379 including, but not limited to, tying,
caging, or chaining; or (11) in a school facility or school zone, an act by a person
responsible for the child’s care that is a violation under Minn. Stat. § 121A.58.

H. “Report” means any communication received by the local welfare agency, police
department, county sheriff, or agency responsible for child protection pursuant to
this section that describes neglect or physical or sexual abuse of a child and contains
sufficient content to identify the child and any person believed to be responsible for
the neglect or abuse, if known.

L “School personnel” means professional employee or professional’s delegate of the
school district who provides health, educational, social, psychological, law
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enforcement, or child care services.

“Sexual abuse” means the subjection of a child by a person responsible for the
child’s care, by a person who has a significant relationship to the child (as defined
in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as
defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a violation
of Minnesota statutes prohibiting criminal sexual conduct. Such acts include sexual
penetration as well as sexual contact. Sexual abuse also includes any act involving
a minor which constitutes a violation of Minnesota statutes prohibiting prostitution
or use of a minor in a sexual performance. Sexual abuse includes all reports of
known or suspected child sex trafficking involving a child who is identified as a
victim of sex trafficking. Sexual abuse includes threatened sexual abuse which
includes the status of a parent or household member who has committed a violation
which requires registration under Minn. Stat. § 243.166, Subd. Ib(a) or (b)
(Registration of Predatory Offenders).

“Mental injury” means an injury to the psychological capacity or emotional stability
of a child as evidenced by an observable or substantial impairment in the child’s
ability to function within a normal range of performance and behavior with due
regard to the child’s culture.

“Person responsible for the child’s care” means (1) an individual functioning within
the family unit and having responsibilities for the care of the child such as a parent,
guardian, or other person having similar care responsibilities, or (2) an individual
functioning outside the family unit and having responsibilities for the care of the
child such as a teacher, school administrator, other school employees or agents, or
other lawful custodian of a child having either full-time or short-term care
responsibilities including, but not limited to, day care, babysitting whether paid or
unpaid, counseling, teaching, and coaching.

“Threatened injury” means a statement, overt act, condition, or status that
represents a substantial risk of physical or sexual abuse or mental injury.
Threatened injury includes, but is not limited to, exposing a child to a person
responsible for the child’s care who has subjected the child to, or failed to protect
a child from, egregious harm, or a person whose parental rights were involuntarily
terminated, been found palpably unfit, or one from whom legal and physical
custody of a child has been involuntarily transferred to another.

IV.  REPORTING PROCEDURES

A.

A mandated reporter as defined herein shall immediately report the neglect or
physical or sexual abuse, which he or she knows or has reason to believe is
happening or has happened within the preceding three years, to the local welfare
agency, police department, county sheriff, tribal social services, or tribal police
department. The reporter will include his or her name and address in the report.

If the immediate report has been made orally, by telephone or otherwise, the oral
report shall be followed by a written report within 72 hours (exclusive of weekends
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A.

and holidays) to the appropriate police department, the county sheriff, local welfare
agency, or agency responsible for assisting or investigating maltreatment. The
written report shall identify the child, any person believed to be responsible for the
abuse or neglect of the child if the person is known, the nature and extent of the
abuse or neglect and the name and address of the reporter.

Regardless of whether a report is made, as soon as practicable after a school
receives information regarding an incident that may constitute maltreatment of a
child in a school facility, the school shall inform the parent, legal guardian, or
custodian of the child that an incident has occurred and may constitute maltreatment
of the child, when the incident occurred, and the nature of the conduct that may
constitute maltreatment.

A mandated reporter who knows or has reason to know of the deprivation of
parental rights or the kidnapping of a child shall report the information to the local
police department or the county sheriff.

With the exception of a health care professional or a social service professional who
is providing the woman with prenatal care or other health care services, a mandated
reporter shall immediately report to the local welfare agency if the person knows
or has reason to believe that a woman is pregnant and has used a controlled
substance for a nonmedical purpose during the pregnancy, including, but not
limited to, tetrahydrocannabinol, or has consumed alcoholic beverages during the
pregnancy in any way that is habitual or excessive.

A person mandated by Minnesota law and this policy to report who fails to report
may be subject to criminal penalties and/or discipline, up to and including
termination of employment.

Submission of a good faith report under Minnesota law and this policy will not
adversely affect the reporter’s employment, or the child’s access to school.

Any person who knowingly or recklessly makes a false report under the provisions
of applicable Minnesota law or this policy shall be liable in a civil suit for any actual
damages suffered by the person or persons so reported and for any punitive
damages set by the court or jury, and the reckless making of a false report may
result in discipline. The court may also award attorney’s fees.

INVESTIGATION

The responsibility for investigating reports of suspected neglect or physical or
sexual abuse rests with the appropriate county, state, or local agency or agencies.
The agency responsible for assessing or investigating reports of child maltreatment
has the authority to interview the child, the person or persons responsible for the
child’s care, the alleged perpetrator, and any other person with knowledge of the
abuse or neglect for the purpose of gathering the facts, assessing safety and risk to
the child, and formulating a plan. The investigating agency may interview the child
at school. The interview may take place outside the presence of a school official.
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The investigating agency, not the school, is responsible for either notifying or
withholding notification of the interview to the parent, guardian or person
responsible for the child’s care. School officials may not disclose to the parent,
legal custodian, or guardian the contents of the notification or any other related
information regarding the interview until notified in writing by the local welfare or
law enforcement agency that the investigation or assessment has been concluded.

When the investigating agency determines that an interview should take place on
school property, written notification of intent to interview the child on school
property will be received by school officials prior to the interview. The notification
shall include the name of the child to be interviewed, the purpose of the interview,
and a reference to the statutory authority to conduct an interview on school

property.

Except where the alleged perpetrator is believed to be a school official or employee,
the time and place, and manner of the interview on school premises shall be within
the discretion of school officials, but the local welfare or law enforcement agency
shall have the exclusive authority to determine who may attend the interview. The
conditions as to time, place, and manner of the interview set by the school officials
shall be reasonable and the interview shall be conducted not more than 24 hours
after the receipt of the notification unless another time is considered necessary by
agreement between the school officials and the local welfare or law enforcement
agency. Every effort must be made to reduce the disruption of the educational
program of the child, other students, or school employees when an interview is
conducted on school premises.

Where the alleged perpetrator is believed to be a school official or employee, the
school district shall conduct its own investigation independent of MDE and, if
involved, the local welfare or law enforcement agency.

Upon request by MDE, the school district shall provide all requested data that are
relevant to a report of maltreatment and are in the possession of a school facility,
pursuant to an assessment or investigation of a maltreatment report of a student in
school. The school district shall provide the requested data in accordance with the
requirements of the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13,
and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR
POTENTIAL ABUSE

A.

When a local welfare or local law enforcement agency determines that a potentially
abused or abused child should be interviewed on school property, written
notification of the agency’s intent to interview on school property must be received
by school officials prior to the interview. The notification shall include the name
of the child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct the interview. The notification shall be private data.
School officials may not disclose to the parent, legal custodian, or guardian the
contents of the notice or any other related information regarding the interview until
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notified in writing by the local welfare or law enforcement agency that the
investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent
to interview which was received by the school as described above in Paragraph A.,
shall be destroyed by the school only when ordered by the agency conducting the
investigation or by a court of competent jurisdiction.

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual
harassment or violence under Minnesota law. If so, the duties relating to the reporting and
investigation of such harassment or violence may be applicable.

VIII. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks.

B. The school district will develop a method of discussing this policy with school
personnel.
C. This policy shall be reviewed at least annually for compliance with state law.

Legal References:  Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.
Minn.

Minn

Stat. Ch. 13 (Minnesota Government Data Practices Act)

Stat. § 121A.58 (Corporal Punishment)

Stat. § 121A.582 (Student Discipline; Reasonable Force)

Stat. § 125A.0942 (Standards for Restrictive Procedures)

Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)
Stat. § 245.825 (Use of Aversive or Deprivation Procedures)

Stat. § 260C.007, Subd. 4, Clause (5) (Child in Need of Protection)
Stat. § 260C.451 (Foster Care Benefits Past Age 18)

Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment)

Stat. § 609.02, Subd. 6 (Definitions — Dangerous Weapon)

Stat. § 609.341, Subd. 10 (Definitions — Position of Authority)

Stat. § 609.341, Subd. 15 (Definitions — Significant Relationship)
Stat. § 609.379 (Reasonable Force)

Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled

Substances)

20 U.

S.C. § 1232¢g (Family Educational Rights and Privacy Act)

Cross References:  MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)
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415 MANDATED REPORTING OF MALTREATMENT OF VULNERABLE
ADULTS

I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel
to report suspected maltreatment of vulnerable adults.

IL. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to fully comply with Minn. Stat. § 626.557
requiring school personnel to report suspected maltreatment of vulnerable adults.

B. A violation of this policy occurs when any school personnel fails to report
suspected maltreatment of vulnerable adults when the school personnel has reason
to believe that a vulnerable adult is being or has been maltreated, or has
knowledge that a vulnerable adult has sustained a physical injury which is not
reasonably explained.

III. DEFINITIONS

A. “Mandated Reporters” means any school personnel who has reason to believe that
a vulnerable adult is being or has been maltreated.

B. “Maltreatment” means the neglect, abuse, or financial exploitation of a vulnerable
adult.
G “Neglect” means the failure or omission by a caregiver to supply a vulnerable

adult with care or services, including but not limited to, food, clothing, shelter,
health care, or supervision which is: (1) reasonable and necessary to obtain or
maintain the vulnerable adult’s physical or mental health or safety, considering
the physical and mental capacity or dysfunction of the vulnerable adult; and (2)
which is not the result of an accident or therapeutic conduct. Neglect also
includes the absence or likelihood of absence of care or services, including but not
limited to, food, clothing, shelter, health care, or supervision necessary to
maintain the physical and mental health of the vulnerable adult which a
reasonable person would deem essential to obtain or maintain the vulnerable
adult’s health, safety, or comfort considering the physical or mental capacity or
dysfunction of the vulnerable adult. Neglect does not include actions specifically
excluded by Minn. Stat. § 626.5572, Subd. 17.

D. “Abuse” means: (a) An act against a vulnerable adult that constitutes a violation
of, an attempt to violate, or aiding and abetting a violation of: (1) assault in the
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first through fifth degrees as defined in sections 609.221 to 609.224; (2) the use of
drugs to injure or facilitate crime as defined in section 609.235; (3) the
solicitation, inducement, and promotion of prostitution as defined in section
609.322; and (4) criminal sexual conduct in the first through fifth degrees as
defined in sections 609.342 to 609.3451. A violation includes any action that
meets the elements of the crime, regardless of whether there is a criminal
proceeding or conviction. (b) Conduct which is not an accident or therapeutic
conduct as defined in this section, which produces or could reasonably be
expected to produce physical pain or injury or emotional distress including, but
not limited to, the following: (1) hitting, slapping, kicking, pinching, biting, or
corporal punishment of a vulnerable adult; (2) use of repeated or malicious oral,
written, or gestured language toward a vulnerable adult or the treatment of a
vulnerable adult which would be considered by a reasonable person to be
disparaging, derogatory, humiliating, harassing, or threatening; (3) use of any
aversive or deprivation procedure, unreasonable confinement, or involuntary
seclusion, including the forced separation of the vulnerable adult from other
persons against the will of the vulnerable adult or the legal representative of the
vulnerable adult; and (4) use of any aversive or deprivation procedures for
persons with developmental disabilities or related conditions not authorized under
section 245.825. (c) Any sexual contact or penetration as defined in section
609.341, between a facility staff person or a person providing services in the
facility and a resident, patient, or client of that facility. (d) The act of forcing,
compelling, coercing, or enticing a vulnerable adult against the vulnerable adult’s
will to perform services for the advantage of another. Abuse does not include
actions specifically excluded by Minn. Stat. § 626.5572, Subd. 2.

“Financial Exploitation” means a breach of a fiduciary duty by an actor’s
unauthorized expenditure of funds entrusted to the actor for the benefit of the
vulnerable adult or by an actor’s failure to provide food, clothing, shelter, health
care, therapeutic conduct or supervision, the failure of which results or is likely to
result in detriment to the vulnerable adult. Financial exploitation also includes:
the willful use, withholding or disposal of funds or property of a vulnerable adult;
the obtaining of services for wrongful profit or advantage which results in
detriment to the vulnerable adult; the acquisition of a vulnerable adult’s funds or
property through undue influence, harassment, duress, deception or fraud; and the
use of force, coercion, or enticement to cause a vulnerable adult to perform
services against the vulnerable adult’s will for the profit or advantage of another.

“Vulnerable Adult” means any person 18 years of age or older who: (1) is a
resident or inpatient of a facility; (2) receives services required to be licensed
under Minn. Stat. Ch. 245A, except as excluded under Minn. Stat. § 626.5572,
Subd. 21(a)(2); (3) receives services from a licensed home care provider or person
or organization that offers, provides, or arranges for personal care assistance
services under the medical assistance program; or (4) regardless of residence or
type of service received possesses a physical or mental infirmity or other physical,
mental, or emotional dysfunction that impairs the individual’s ability to
adequately provide the person’s own care without assistance or supervision and,
because of the dysfunction or infirmity and need for care or services, has an
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impaired ability to protect the individual’s self from maltreatment.

“Caregiver” means an individual or facility who has responsibility for the care of
a vulnerable adult as a result of a family relationship, or who has assumed
responsibility for all or a portion of the care of a vulnerable adult voluntarily, by
contract, or by agreement.

“School Personnel” means professional employees or their delegates of the school
district engaged in providing health, educational, social, psychological, law
enforcement, or other caretaking services of vulnerable adults.

“Immediately” means as soon as possible, but no longer than 24 hours from the
time initial knowledge that the incident occurred has been received.

REPORTING PROCEDURES

A.

A mandated reporter as defined herein shall immediately report the suspected
maltreatment to the common entry point responsible for receiving reports.

Whenever a mandated reporter, as defined herein, knows or has reason to believe
that an individual made an error in the provision of therapeutic conduct to a
vulnerable adult which results in injury or harm, which reasonably requires the
care of a physician, such information shall be reported immediately to the
designated county agency. The mandated reporter also may report a belief that
the error did not constitute neglect and why the error does not constitute neglect.

The reporter shall to the extent possible identify the vulnerable adult, the
caregiver, the nature and extent of the suspected maltreatment, any evidence of
previous maltreatment, the name and address of the reporter, the time, date, and
location of the incident, and any other information that the reporter believes might
be helpful in investigating the suspected abuse or neglect. A mandated reporter
may disclose not public data as defined under Minn. Stat. § 13.02 to the extent
necessary to comply with the above reporting requirements.

A person mandated to report suspected maltreatment of a vulnerable adult who
negligently or intentionally fails to report is liable for damages caused by the
failure. A negligent or intentional failure to report may result in discipline. A
mandatory reporter who intentionally fails to make a report, who knowingly
provides false or misleading information in reporting, or who intentionally fails to
provide all the material circumstances surrounding the reported incident may be
guilty of a misdemeanor.

Retaliation against a person who makes a good faith report under Minnesota law
and this policy, or against vulnerable adult who is named in a report is prohibited.

Any person who intentionally makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any actual
damages suffered by the person or persons so reported and for any punitive
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damages set by the court or jury. The intentional making of a false report may
result in discipline.

V. INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable
adult rests with the entity designated by the county for receiving reports.

VI. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks where appropriate.

B. The school district will develop a method of discussing this policy with
employees where appropriate.

C. This policy shall be reviewed at least annually for compliance with state law.

Legal References:

Cross References:

Minn. Stat. § 13.02 (Collection, Security, and Dissemination of Records;
Definitions)

Minn. Stat. § 245.825 (Aversive and Deprivation Procedures; Licensed
Facilities and Services)

Minn. Stat. §§ 609.221-609.224 (Assault)

Minn. Stat. § 609.234 (Crimes Against the Person)

Minn. Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)

Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of
Prostitution; Sex Trafficking)

Minn. Stat. § 609.341 (Definitions)

Minn, Stat. §§ 609.342-609.3451 (Criminal Sexual Conduct)

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Stat. § 626.5572 (Definitions)

In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents, Other Persons)

MSBA/MASA Model Policy 211 (Criminal or Civil Action Against
School District, School Board Member, Employee, or Student)
MSBA/MASA Model Policy 403 (Discipline; Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)
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III.

IV.

INTERNET ACCEPTABLE USE AND SAFETY POLICY

PURPOSE

The purpose of this policy is to set forth policies and guidelines for access to the school
district computer system and acceptable and safe use of the Internet, including electronic
communications.

GENERAL STATEMENT OF POLICY

In making decisions regarding student and employee access to the school district computer
system and the Internet, including electronic communications, the school district considers
its own stated educational mission, goals, and objectives. Electronic information research
skills are now fundamental to preparation of citizens and future employees. Access to the
school district computer system and to the Internet enables students and employees to
explore thousands of libraries, databases, bulletin boards, and other resources while
exchanging messages with people around the world. The school district expects that
faculty will blend thoughtful use of the school district computer system and the Internet
throughout the curriculum and will provide guidance and instruction to students in their
use.

LIMITED EDUCATIONAL PURPOSE

The school district is providing students and employees with access to the school district
computer system, which includes Internet access. The purpose of the system is more
specific than providing students and employees with general access to the Internet. The
school district system has a limited educational purpose, which includes use of the system
for classroom activities, educational research, and professional or career development
activities. Users are expected to use Internet access through the district system to further
educational and personal goals consistent with the mission of the school district and school
policies. Uses which might be acceptable on a user’s private personal account on another
system may not be acceptable on this limited-purpose network.

USE OF SYSTEM IS A PRIVILEGE

The use of the school district system and access to use of the Internet is a privilege, not a
right. Depending on the nature and degree of the violation and the number of previous
violations, unacceptable use of the school district system or the Internet may result in one
or more of the following consequences: suspension or cancellation of use or access
privileges; payments for damages and repairs; discipline under other appropriate school
district policies, including suspension, expulsion, exclusion, or termination of
employment; or civil or criminal liability under other applicable laws.

524-1

|



V. UNACCEPTABLE USES

A. The following uses of the school district system and Internet resources or accounts
are considered unacceptable:

1.

Users will not use the school district system to access, review, upload,
download, store, print, post, receive, transmit, or distribute:

a. pornographic, obscene, or sexually explicit material or other visual
depictions that are harmful to minors;

b. obscene, abusive, profane, lewd, vulgar, rude, inflammatory,
threatening, disrespectful, or sexually explicit language;

c. materials that use language or images that are inappropriate in the
education setting or disruptive to the educational process;

d. information or materials that could cause damage or danger of
disruption to the educational process;

e. materials that use language or images that advocate violence or
discrimination toward other people (hate literature) or that may
constitute harassment or discrimination.

Users will not use the school district system to knowingly or recklessly post,
transmit, or distribute false or defamatory information about a person or
organization, or to harass another person, or to engage in personal attacks,
including prejudicial or discriminatory attacks.

Users will not use the school district system to engage in any illegal act or
violate any local, state, or federal statute or law.

Users will not use the school district system to vandalize, damage, or disable
the property of another person or organization, will not make deliberate
attempts to degrade or disrupt equipment, software, or system performance
by spreading computer viruses or by any other means, will not tamper with,
modify, or change the school district system software, hardware, or wiring
or take any action to violate the school district’s security system, and will
not use the school district system in such a way as to disrupt the use of the
system by other users.

Users will not use the school district system to gain unauthorized access to
information resources or to access another person’s materials, information,
or files without the implied or direct permission of that person.

Users will not use the school district system to post private information
about another person, personal contact information about themselves or
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other persons, or other personally identifiable information, including, but
not limited to, addresses, telephone numbers, school addresses, work
addresses, identification numbers, account numbers, access codes or
passwords, labeled photographs, or other information that would make the
individual’s identity easily traceable, and will not repost a message that was
sent to the user privately without permission of the person who sent the
message.

a. This paragraph does not prohibit the posting of employee contact
information on school district webpages or communications
between employees and other individuals when such
communications are made for education-related purposes (i.c.,
communications with parents or other staff members related to
students).

b. Employees creating or posting school-related webpages may
include personal contact information about themselves on a
webpage. However, employees may not post personal contact
information or other personally identifiable information about
students unless:

(D such information is classified by the school district as
directory information and verification is made that the
school district has not received notice from a parent/guardian
or eligible student that such information is not to be
designated as directory information in accordance with
Policy 515; or

2) such information is not classified by the school district as
directory information but written consent for release of the
information to be posted has been obtained from a
parent/guardian or eligible student in accordance with
Policy 515.

In addition, prior to posting any personal contact or personally
identifiable information on a school-related webpage, employees
shall obtain written approval of the content of the postings from the
building administrator.

c. These prohibitions specifically prohibit a user from utilizing the
~ school district system to post personal information about a user or
another individual on social networks, including, but not limited to,

social networks such as “MySpace” and “Facebook.”

Users must keep all account information and passwords on file with the
designated school district official. Users will not attempt to gain
unauthorized access to the school district system or any other system
through the school district system, attempt to log in through another

524-3




person’s account, or use computer accounts, access codes, or network
identification other than those assigned to the user. Messages and records
on the school district system may not be encrypted without the permission
of appropriate school authorities.

8. Users will not use the school district system to violate copyright laws or
usage licensing agreements, or otherwise to use another person’s property
without the person’s prior approval or proper citation, including the
downloading or exchanging of pirated software or copying software to or
from any school computer, and will not plagiarize works they find on the
Internet.

9. Users will not use the school district system for conducting business, for
unauthorized commercial purposes, or for financial gain unrelated to the
mission of the school district. Users will not use the school district system
to offer or provide goods or services or for product advertisement. Users
will not use the school district system to purchase goods or services for
personal use without authorization from the appropriate school district
official.

10.  Users will not use the school district system to engage in bullying or
cyberbullying in violation of the school district’s Bullying Prohibition
Policy (MSBA/MASA Model Policy 514). This prohibition includes using
any technology or other electronic communication off school premises to
the extent that student learning or the school environment is substantially
and materially disrupted.

A student or employee engaging in the foregoing unacceptable uses of the Internet
when off school district premises also may be in violation of this policy as well as
other school district policies. Examples of such violations include, but are not
limited to, situations where the school district system is compromised or if a school
district employee or student is negatively impacted. If the school district receives
a report of an unacceptable use originating from a non-school computer or resource,
the school district may investigate such reports to the best of its ability. Students
or employees may be subject to disciplinary action for such conduct, including, but
not limited to, suspension or cancellation of the use or access to the school district
computer system and the Internet and discipline under other appropriate school
district policies, including suspension, expulsion, exclusion, or termination of
employment.

If a user inadvertently accesses unacceptable materials or an unacceptable Internet
site, the user shall immediately disclose the inadvertent access to an appropriate
school district official. In the case of a school district employee, the immediate
disclosure shall be to the employee’s immediate supervisor and/or the building
administrator. This disclosure may serve as a defense against an allegation that the
user has intentionally violated this policy. In certain rare instances, a user also may
access otherwise unacceptable materials if necessary to complete an assignment
and if done with the prior approval of and with appropriate guidance from the
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appropriate teacher or, in the case of a school district employee, the building
administrator.

VI. FILTER

ALTERNATIVE NO. 1

All computers equipped with Internet access and available for student use at each school site will
be equipped to restrict, by use of available software filtering technology or other effective methods,
all student access to materials that are reasonably believed to be obscene, child pornography or
harmful to minors under state or federal law. Software filtering technology shall be narrowly
tailored and shall not discriminate based on viewpoint.

ALTERNATIVE NO. 2

A. All school district computers with Internet access and available for student use will
be equipped to restrict, by use of available software filtering technology or other
effective methods, all student access to materials that are reasonably believed to be
obscene, child pornography or harmful to minors under state or federal law.

B. All school district computers with Internet access, not just those accessible and
-available to students, will be equipped to restrict, by use of available software
filtering technology or other effective methods, adult access to materials that are
reasonably believed to be obscene or child pornography under state or federal law.

C. Software filtering technology shall be narrowly tailored and shall not discriminate
based on viewpoint.

ALTERNATIVE NO. 3

A. With respect to any of its computers with Internet access, the school district will
monitor the online activities of both minors and adults and employ technology
protection measures during any use of such computers by minors and adults. The
technology protection measures utilized will block or filter Internet access to any
visual depictions that are:

1. Obscene;
2. Child pornography; or

3. Harmful to minors.

B. The term “harmful to minors” means any picture, image, graphic image file, or
other visual depiction that:

l. Taken as a whole and with respect to minors, appeals to a prurient interest
in nudity, sex, or excretion; or
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2. Depicts, describes, or represents, in a patently offensive way with respect
to what is suitable for minors, an actual or simulated sexual act or sexual
contact, actual or simulated normal or perverted sexual acts, or a lewd
exhibition of the genitals; and

3. Taken as a whole, lacks serious literary, artistic, political, or scientific value
as to minors.

Software filtering technology shall be narrowly tailored and shall not discriminate
based on viewpoint.

An administrator, supervisor, or other person authorized by the Superintendent may
disable the technology protection measure, during use by an adult, to enable access
for bona fide research or other lawful purposes.

The school district will educate students about appropriate online behavior,
including interacting with other individuals on social networking websites and in
chat rooms and cyberbullying awareness and response.

CONSISTENCY WITH OTHER SCHOOL POLICIES

Use of the school district computer system and use of the Internet shall be consistent with
school district policies and the mission of the school district.

LIMITED EXPECTATION OF PRIVACY

A.

By authorizing use of the school district system, the school district does not
relinquish control over materials on the system or contained in files on the system.
Users should expect only limited privacy in the contents of personal files on the
school district system.

Routine maintenance and monitoring of the school district system may lead to a
discovery that a user has violated this policy, another school district policy, or the
law.

An individual investigation or search will be conducted if school authorities have a
reasonable suspicion that the search will uncover a violation of law or school
district policy.

Parents have the right at any time fo investigate or review the contents of their
child’s files and e-mail files. Parents have the right to request the termination of
their child’s individual account at any time.

School district employees should be aware that the school district retains the right
at any time to investigate or review the contents of their files and e-mail files. In
addition, school district employees should be aware that data and other materials in
files maintained on the school district system may be subject to review, disclosure
or discovery under Minn. Stat. Ch. 13 (the Minnesota Government Data Practices

524-6




IX.

XI.

Act).

F. The school district will cooperate fully with local, state and federal authorities in
any investigation concerning or related to any illegal activities or activities not in
compliance with school district policies conducted through the school district
system.

INTERNET USE AGREEMENT

A. The proper use of the Internet, and the educational value to be gained from proper
Internet use, is the joint responsibility of students, parents, and employees of the
school district.

B. This policy requires the permission of and supervision by the school’s designated
professional staff before a student may use a school account or resource to access
the Internet.

C. The Internet Use Agreement form for students must be read and signed by the user,
the parent or guardian, and the supervising teacher. The Internet Use Agreement
form for employees must be signed by the employee. The form must then be filed
at the school office. As supervising teachers change, the agreement signed by the
new teacher shall be attached to the original agreement.

LIMITATION ON SCHOOL DISTRICT LIABILITY

Use of the school district system is at the user’s own risk. The system is provided on an
“as is, as available” basis. The school district will not be responsible for any damage users
may suffer, including, but not limited to, loss, damage, or unavailability of data stored on
school district diskettes, tapes, hard drives, or servers, or for delays or changes in or
interruptions of service or misdeliveries or nondeliveries of information or materials,
regardless of the cause. The school district is not responsible for the accuracy or quality of
any advice or information obtained through or stored on the school district system. The
school district will not be responsible for financial obligations arising through unauthorized
use of the school district system or the Internet.

USER NOTIFICATION
A. All users shall be notified of the school district policies relating to Internet use.
B. This notification shall include the following:
1. Notification that Internet use is subject to compliance with school district
policies.
2. Disclaimers limiting the school district’s liability relative to:
a. Information stored on school district diskettes, hard drives, or
Servers.
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b. Information retrieved through school district computers, networks,
or online resources.

c. Personal property used to access school district computers,
networks, or online resources.

d. Unauthorized financial obligations resulting from use of school
district resources/accounts to access the Internet.

3. A description of the privacy rights and limitations of school
sponsored/managed Internet accounts.

4. Notification that, even though the school district may use technical means
to limit student Internet access, these limits do not provide a foolproof
means for enforcing the provisions of this acceptable use policy.

S. Notification that goods and services can be purchased over the Internet that
could potentially result in unwanted financial obligations and that any
financial obligation incurred by a student through the Internet is the sole
responsibility of the student and/or the student’s parents.

6. Notification that the collection, creation, reception, maintenance, and
dissemination of data via the Internet, including electronic communications,
is governed by Policy 406, Public and Private Personnel Data, and Policy
515, Protection and Privacy of Pupil Records.

7. Notification that, should the user violate the school district’s acceptable use
policy, the user’s access privileges may be revoked, school disciplinary
action may be taken and/or appropriate legal action may be taken.

8. Notification that all provisions of the acceptable use policy are subordinate
to local, state, and federal laws.

XII. PARENTS’ RESPONSIBILITY; NOTIFICATION OF STUDENT INTERNET USE

A.

Outside of school, parents bear responsibility for the same guidance of Internet use
as they exercise with information sources such as television, telephones, radio,
movies, and other possibly offensive media. Parents are responsible for monitoring
their student’s use of the school district system and of the Internet if the student is
accessing the school district system from home or a remote location.

Parents will be notified that their students will be using school district
resources/accounts to access the Internet and that the school district will provide
parents the option to request alternative activities not requiring Internet access.
This notification should include:

1. A copy of the user notification form provided to the student user.
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A description of parent/guardian responsibilities.

A notification that the parents have the option to request alternative
educational activities not requiring Internet access and the material to
exercise this option.

A statement that the Internet Use Agreement must be signed by the user, the
parent or guardian, and the supervising teacher prior to use by the student.

A statement that the school district’s acceptable use policy is available for
parental review.

XIII. IMPLEMENTATION; POLICY REVIEW

A. The school district administration may develop appropriate user notification forms,
guidelines, and procedures necessary to implement this policy for submission to the
school board for approval. Upon approval by the school board, such guidelines,
forms, and procedures shall be an addendum to this policy.

B. The administration shall revise the user notifications, including student and parent
notifications, if necessary, to reflect the adoption of these guidelines and
procedures.

C. The school district Internet policies and procedures are available for review by all

parents, guardians, staff, and members of the community.

D. Because of the rapid changes in the development of the Internet, the school board
shall conduct an annual review of this policy.

Legal References:

15 U.S.C. § 6501 et seqg. (Children’s Online Privacy Protection Act)

17 U.S.C. § 101 et seq. (Copyrights)

20 U.S.C. § 6751 et seq. (Enhancing Education through Technology Act of
2001)

47 U.S.C. § 254 (Children’s Internet Protection Act of 2000 (CIPA))

47 C.F.R. § 54.520 (FCC rules implementing CIPA)

Minn. Stat. § 121A.031 (School Student Bullying Policy)

Minn. Stat. § 125B.15 (Internet Access for Students)

Minn. Stat. § 125B.26 (Telecommunications/Internet Access Equity Act)
Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733,
21 L.Ed.2d 731 (1969)

United States v. Amer. Library Assoc., 539 U.S. 194, 123 S.Ct. 2297, 56
L.Ed.2d 221 (2003)

Doninger v. Niehoff, 527 F.3d 41 (2™ Cir. 2008)

R.S. v. Minnewaska Area Sch. Dist. No. 2149, No. 12-588, 2012 WL
3870868 (D. Minn. 2012)

Tatro v. Univ. of Minnesota, 800 N.W.2d 811 (Minn. App. 2011), aff’d on
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Cross References:

other grounds 816 N.W.2d 509 (Minn. 2012)

S.JW.v. Lee’s Summit R-7 Sch. Dist., 696 F.3d 771 (8" Cir. 2012)
Kowalski v. Berkeley County Sch., 652 F.3d 656 (4™ Cir. 2011)

Layshock v. Hermitage Sch. Dist., 650 F.3d 205 (3" Cir. 2011)

Parents, Families and Friends of Lesbians and Gays, Inc. v. Camdenton R-
III Sch. Dist., 853 F.Supp.2d 888 (W.D. Mo. 2012)

M.T. v. Cent. York Sch. Dist., 937 A.2d 538 (Pa. Commw. Ct. 2007)

J.S. v. Bethlehem Area Sch. Dist., 807 A.2d 847 (Pa. 2002)
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