MEDIATED TENTATIVE AGREEMENT

On Februaty 7, 2019, the California School Employees Association and its Chapter 98 and the
Tracy Unified School District reached the following mediated tentative agreement. This
mediated tentative agreement closes contract negotiations for the 2017-2018 and 2018-2019
contract years. All articles not TA’d below or previously will remain as status quo.

ARTICLE XI
-HOURS AND OVERTIME

11,2 Reduction in Hours: The District shall give notice to CSEA regarding any reduction
in hours. (New Section)

113 Work Year: The District shall establish the normal work year for each bargaining unit
employee after meeting and conferring with CSEA.

(Remainder status quo except for renumbering of Article.)

ARTICLE VII
PAY AND ALLOWANCES

The following modifications will be made to the Classified salary schedule contained in
Appendix A.
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For the 2017-2018 contract year, a 1.56% salary increase, retroactive to July 1,2017.

d-fo-those-emplovee RO-VWere-empioyed-on-or-atter
May35-2018-For the 2018-2019 contract year, a 3,44% salary increase, retroactive to Jul
1,2018,

Both parties agree to waive the requirement that retroactive payment be made within 20
days of the pay increase heing placed on the salary schedule,

ARTICLE X
FRINGE BENEFITS

101 A, The District shall provide a health benefit allowance of $8482 9732 per employee
for all employees in the bargaining unit working eight (8) hours or more per day, 5
days per week. (This increase goes into effect upon ratification by both parties .
and is not retroactive. The District and CSEA agree to reopen Fringe Benefits
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for addressing Opt Out with CVT for side letter purposes for the 2018-19
school year).

B. Income protection shall be provided to those employees who work 4 hours or more
at District expense. Employees who work less than 4 hours per day may purchase
Income Protection Benefits solely at their expense.

C. Employees shall have the choice of electing which Health Plan fo enroll in during
the open enrollment period.

Classified employees in the bargaining unit whose work assignment is less than forty (40)
hours, but at least twenty (20) hours shall be allotted a prorated share of the health benefit
allowance and shall be permitted, upon application to the payroll office, to entoll in the
District's total health insurance plans by paying premium costs through a combination of
the amount of the health benefit allowance plus an authorized payroll deduction.
Enrollment in only a portion of the District’s {otal health insurance programs shall not be
permitted. The prorated share of the health benefit allowance shall not be available to
employees who choose not to enroll in the District's health insurance plans or to retirees.

Individuals employed on or after July 1, 1984 will be subject to proration against eight (8)
hours per day as full-time. Individuals receiving benefits before July 1, 1984 will be
subject to proration against six (6) hours per day as full-time,

Employees returning from lay-off status shall be entitled to the same fringe benefit
prorations as when they were laid-off. Such employees, upon returning fo permanent
employment, shall have thirty (30) days in which to request entitled benefits.

Fringe Benefit Study Committee: The District and the Association will continue to use the
established committee to discuss and review fringe benefit issues.

ARTICLE XXXIX
EEFECT OF AGREEMENT

1t is understood and agreed that the specific provisions contained in this agreement shall
prevail over any past District practice or procedure and shall prevail over state law fo the
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extent permitted by state law. The provisions of this agreement shall be incorporated into
and bc cons1de1ed part of the estabhshed pohcles of the Board I—ﬁ—ﬂ&%ﬁbﬁeﬁ%ﬂf—%ﬁ%

39.2 Tt is further understood and agreed that to the extent benefits provided hereunder are
mandated by state law, such benefits are not in addition to those presciibed by law, but
rather are incorpotated hercin for the convenience of patties.

393 During the term of this agreement the Association and Distriet waive and relinquish the
right to "meet and negotiate” and agree that the parties shall not be obligated to "meet and
negotiate," unless mutually agreed upon by both parties, with respect to any subject or
matter whether referred to or covered in this agreement or not, even though any specific
subject or matter may not have been within the knowledge or contemplation of either or
both the District and Association at the time they met and negotiated on and executed this
agreement, and even though such subject or matters were proposed and later withdrawn.

ARTICLE XLIV
DURATION OF AND PROCEDURE FOR MODIFYING THIS AGREEMENT

THIS AGREEMENT shall be effective upon ratification and execution, and shall be in full force
and effect from July 1, 2015 2018 through June 30, 2018 21.

— for tho 20142615 schoolvearwhich conclud o
the 2014-2015 schoolyear

For the 20152016 2019-2020 school year, the parties will be allowed up fotwe-£2)- three (3) re-
openets, exeluding plus Article VIII, Pay and Allowances, and Article X, Fringe Benefits. The
Association will submiit their reopeners no later than March 15, 2616 2019. The District shall
respond in writing within (30) days of receipt of the Association’s reopener proposal.

Hor-the- 204620 g
NV Pay-and-Allowan

feeefp%eﬁﬂ&eﬁssee}a%wfksqseepaieﬁpreﬁ%ai—

For the 20472018 2020-2021 school year, the Association shall submit their proposal fot a

successor Agreement to the District between-January—1-and no later than March 15,-2018-2020.
The District shall respond in writing within (30) days of receipt of the Association’s successor

proposal.

Representatives of the District and the Association shall, after exchange of proposals as provided
above, meet and negotiate in good faith as provided by law. Five (5) representatives of the




Association shall have the right to receive release time without loss of compensation when meeting
and negotiating under the provisions of this article.

If the District determines the combined work schedule and negotiation schedule of a CSEA
negotiating team member leads to unsafe working conditions, the District reserves the right to
authotize a vatiation in work days in accordance with Article XI, Hours and Overtime.
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TENTATIVE AGREEMENT
California School Employees Association and its Tracy Chapter 98
and :
Tracy Unified School District

Tupe 19, 2018

The California School Employees Association and its Tracy Chapter 98 (hereafter “CSEA™) and
the Tracy Unified School District (hereafter “District™) do hereby agree [0 the following

modifications to Article X111 Bereavement Leave:

ARTICLE XIIE
BEREAVEMENT LEAVE

3.1 An employee is entitled o a leave of absence not lo exceed three (3) days on aceount of a
death of any member of his immediate family. I an employee travels beyond a three
hundred (300) mile radius of Tracy on account of a death of any member of his immediale
family, the employee will be entitled to an additional two (2) days. No deductions shall be
made from the salary of such employee nor shatl such Jeave be deducted from leave granted
by other sections ol (his agreement. Members of the immediate family, as used in this
agreement. means the mother, father, step father, step mother, step children. grandmother:
grandfather, step grand-patents, grandchild, spouse, registered domestic pariner, son.
brother-in-law, sister-in-law, son-in-law. daughter, daughter-in-law, brother, sister, step
brother. step sister, aunl, uncle, niece or nephew of the employee, s of-the spouse of the
employee. or the registered domestic parimer of the employee, ar any relative living in

the immediate houschold of the employee.

Agreed to this/ ég; day of C{}f '} Fi¢ L2018 in Tracy California.

Cbmong \ebigus - S22 e

Tarnmy Jzﬂiq@ ug é) Michael Caulfield,
Associate Supfriténdent President, C
for Human Resources

tacy Chapter #98




TENTATIVE AGREEMENT

California School Employees Association and its Tracy Chapter 98

and
Tracy Unified School District

June 19.720 18

The California School Employees Association and its Tracy Chapter 98 (hefeéﬁcr “("SEA™} and
the Tracy Unilied School District (hereafier “District™) do hereby agree to the following

modifications 1o Atlicle XXX Grievance Procedure:

33.1

G

|95

ARTICLE XXXIkI
GRIEVANCE PROCEDURE

Definitions:

" A "prievance” is a claim by a member of the unit that this agreement. including

provisions of previous Memoranda of Understanding between the parties to the
extent that they are incorporated herein. has been violated, misapplied, or
misinterpreted. To the extent that the Association. as distinguished from those it
represents. has rights pursuant to this agreement, the Association may file and
pursue a grievance in the same manner as though it were a member of the unit.

A grievant is a member of the bargaining unit covered by this Agrecment who {iles
a grievance. However. no grievance may be filed on hehalf of a probationary
employee to contest liis or her fermination of employment.

A workday is any day- on ‘which the District administration affice is open for

business.

Presentation of Grievance:

Bvery effort will be made to schedule meetings and hearings for the processing of
grievances at times which will least intetfere with the regular workday of the participants.
Any grievance meeting or hearing shall be held during the work day, any employee
required by either party to parlicipale as a witness. grievant. or representative at such
meeting or hearing shall be released from regular duties without loss of pay for such thme

as is required for attendance al such meeting or hearing.

Grievance Procedure

s
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workdays after the grievant has become aware of should have
e use of reasonable diligence, of the occurrence of the event
grievant shall mitially meet with his or her
Ive the grievance informally. The supervisor

Step 1: Within ien (10)
become aware. through th
giving rise to the alleged grievance. the

immediate supervisor in an attempt 10 reso
shall give a written answer within ten (10) workdays after such meeting.

grievance, then a formal grievance may
covered by this.Agreement who has a
visor provided that said grievance
The supervisor shall give a

Step 2: If the Step 1 discussion fails to resolve the
be initiated as set forth in Step 2. Any employee
arievance shall submit it to his or her immediate super
shall be in writing and signed by the aggrieved employee.
written answer within ten (10} workdays after such presentation.

vance is not settied in Step 2 and the Union wishes to appeal the grievance

to Step 3 of the Grievance Procedure, it shall be referred in writing to the next level
administrator within ten (10) workdays after the supervisor's answer in Step 2. The next
level administrator, or his or her designee. shall discuss the grievance within ten (1
workdays with the Union al a time mutually agrecable to the parties. If not settlement is
reached, the next level administrator, or his or her designee, shall pive a written answer 10

the Unjon within ten (10) workdays following their meeting.

Step 3; If the grie

vance is not settled in Step 3 and the Union desires to appeal, it shall be
he Associate Superintendent for Human Resources, 0T

hisfher designated represeniative, within ten (10) workdays after the next jevel
adminisirator's answer in Step 3. A meeting between the Associate Superintendent or
his/her representative, and the Union shall be held at a time muiuaily agreeable to the
parties. within ten (10) workdays of receipt of the Union’s appeal. Ifthe grievance is setiled
as a result of such meeting, the settlement shall be reduced to writing and signed by the
Assaciate Superintendent, or his/her representative, and the Union. If no settlement is
reached. the Associate Superintendent or his/her representative, shall give the Disfricl’s
answer to the Union within ten (10) workdays following the meeting, '

Step 4: If the grie
referred by the Union in writing to t

wriiten

33.4 Mediation:
If the grievance is not settled iis Step 4 and the Union desives to appesl, CSEA may,
within ten (10) workdays, notify the District of the decision o submit to mediation
with & mediator appointed by State Mediation and Conciliation.

33.5 Advisory Arbitration:

A. Ifthe grievance s nol settled in accordance with the foregoing, procedure. the Union
may teter Lthe grievance to advisory arbitration within len (10) workdays after

receipt of the Associate Superintendent’s answer in Step 4. It shall be the function

of the arbitrator (0 make a recommendation o the Governing Board for the

resolution of the grievance,

7 5
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The parties shall attempt (o agree upot an arbitrator within ten ( 10) workdays after
receipt of notice of referral and in the event the parties are unable to agree upon an
arbitrator within said ten (10) day period, the partics shall immediately jointly
the State Conciliation Service to submit a panef of {ive (5) arbitrators,
entire panel, Both the District and the Union shall
nave the right to strike two (2) names from the panel. One party shall strike the
tirst name. the other party shall then strike a second name. the first party a third
name. and other party a fourth name, and the remajning person shall be the
arbitrator. The order of siriking shall be determined by a coin (oss. The arbitrator
shalf be notified of his selection by a joint letter from the District and the Union
requesting that he or she set a time and place, subject to the availability of the
District and Union representatives. All arbitration hearings shall be held in Tracy,

California (unless the parties mutually agree otherwise).

request
Rither party may reject one (I)

The District and the grievant shall share equally all costs for the services of the
arbitrator. including. but not limited to. per diem expenses, travel and subsistence

expenses.

Either party may request a certified court reporter to record the arbitration hearing.
The cost of the service and expenses of such courl reporter shall be paid by the
party requesting the reporter or shared by the parties if they mutually agree to do
so. If the arbitrator requests a court reporter, the cost shall be shared by both parties
and the court reporter shall deliver a copy of the transcript of the proceedings to the
arbitrator within {ifleen (15) days of the last day of the hearing. Any party to the
proceeding shall be entitled to a copy of the reporler's transcript upon payment aof

the required fee.

The arhitrator’s advisory recommendation shall be presented to the District’s

Governing Board. The District shall present the arbitrator's decision fo the

The Governing Board shall review the arbitrator’s

Governing Board.
The

recommendation and may review the evidence submitled at arbitration.
Governing Board may adopt the arbitrator’s recommendation or modify it at its
discretion. The decision of the Governing Board shall be [inal and not subject to

review by any court or agency.

Two or more grievances may not be joined or consolidated for hearing by an
arbitrator except upon agreement of both parties.

33.6 Time Limit lor Filing:

16
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Agreed to this / _ﬁj E day of ;Bg PV ., 2018 in Tracy California.
]

o

No grievance shall be entertained or processed unless it is submitted within fen (10}
workdays after the employee concerned has become aware or should have become
aware, through the use of reasopable diligence. of the occurrence of the event giving
rise to the alleged grievance. If a grievance is not presented within the time limits
set forth abave. then it shall be considered “waived.” Ifa grievance is not appealed
10 the next step within the specified time limit or any agreed extension thereof, then
it shall be considered settled on the basis of the District’s last answer, 1f the District
does not answer a grievance or an appeal thereof within the specified time limits.
then the Linion may elect {o treat the grievance as denied al that step and
immediately appeal the grievance to the next step. The time limit in each step may
be extended by mutual writien agreement of the District and the Union

representalives involved in each step.
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"Michael Caulfield:

Associate S;%‘in Adent é Pi'esidenw,f Tracy Chapter #98
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TENTATIVE AGREEMENT
Employees Association and its Tracy Chapter 93

amd '
Tracy Unified School District

California School

August 16. 2018

The California School Employees Association and iis Tracy Chapter 98 (hereafter “C'SEA”) and
the ‘Tracy Unified School District (hereafter TDistrict”) do hereby agree 1o the following
modifications to Article VI Job Stewards and Site Representatives:

ARTICLE VI
JOB STEWARDS AND SITE REPRESENTATIVES

7.1 CSEA shall designate job stewards. CSEA may designate site representatives at cach site.

Job stewards shall have the authority to file notice and take action on behalf of identified

7.2
bargaining unit employees with their consent relative to rights afforded under this

agreement. -

7.3 With prior approval of hisfher immediate supervisor, a job steward shall be permitted 1o

leave his normal work area for such Hime as is necessary to appear on behalf of an employee
in the bargaining unit al any meeting or hearing with District officials for a prievance or

action. If the meeting is scheduled at a time for which no CSEA

disciplinary
e rescheduled to abllow for

representative is available, the meeting will b
representation.

If an adequate level of service cannot be maintained in the absence of a job steward any

7.4
scheduled hearings or meetings shall be postponed until such {ime as the job steward will

be available.

Site representatives will be responsible for distributing CSEA authorized communications
" af their site to all bargaining unit members. Site representatives are a vital communication
link between bargaining unit members at the site to the Chapter leadership.

o
Agreed to this !ﬁ day of {‘}Uﬁﬁp , 2018 in Tracy California.
’ !
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Tammy Jalique, /} Michael Caulfield,
Associate Superintente President, CSPZ Tracy Chapter #98

for Tluman Resounrces
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