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Aims and Principles

St Paul's Cathedral School is a Christian, co-educational community which holds
to the values of love, justice, tolerance, respect, honesty, service and trust in its
life and practice, to promote positive relationships throughout the school
community and where the safety, welfare and emotional well-being of each child
is of the utmost importance.

The school aims to instil a love of learning through a broad curriculum. It aims to give each pupil
the opportunity to develop intellectually, socially, personally, physically, culturally and spiritually.
All pupils are encouraged to work to the best of their ability and to achieve standards of excellence
in all of their endeavours.

Through the corporate life of the school, and through good pastoral care, the school encourages
the independence of the individual as well as mutual responsibility. It aims to make its pupils
aware of the wider community, espouses the democratic process and encourages a close working
relationship with parents and guardians.



I. Objectives

The core intentions of the framework are:

e To support pupils and/or staff before (where applicable), during, and after
bereavement.

e To enhance effective communication and clarify the pathway of support between
school, family and community.

e To identify key staff within school and LEA, and clarify the pathway of support.

2. The role of the governing body

To approve the framework and ensure its implementation, to be reviewed as
appropriate

3. The role of the LEA

To advise and support staff. Consult on referral pathways and identification of complex
grief.

4. The role of the Headmaster

e To monitor progress and liaise with external agencies.
e To respond to media enquiries.
e To be first point of contact for family/child concerned.

e To keep the governing body fully informed.



5. The role of pastoral staff

e To have bereavement support training and cascade learning to other staff.

Procedures:

I. Contact with the deceased’s family should be established by the Headmaster and their
wishes respected in communicating with others. Factual information is essential to avoid

rumour and confusion, whilst being sensitive to cultural and religious considerations.

2. Staff should be informed before pupils and be prepared (through prior training) to share

information in age-appropriate ways, as agreed for each individual circumstance.

3. Pupils who are affected should be informed, preferably in small groups, by someone

known to them.

4. A letter to all school families affected should be composed at the earliest opportunity

and a decision made as to whom, and how, it should be distributed.

5. The School should be aware that the school timetable may need a degree of flexibility to
accommodate the needs and wellbeing of children affected by the situation. However,
minimal disruption to the timetable also offers a sense of security and familiarity.

6. Staff affected by the death will be offered ongoing support as appropriate.

7. In consultation with the bereaved family, arrangements for funeral attendance may be

clarified, with the consideration of full or partial school closure in some circumstances.
8. Where necessary a press statement should be prepared by the Headmaster
9. The school should be aware that the impact of bereavement follows a child throughout

their school life so information should be recorded and shared with relevant people,

particularly at transition points.



