
 

 

 Maryville City Schools 
833 Lawrence Avenue 

Maryville, TN 37803 

 
BOARD OF EDUCATION                          5:30 PM, May 13, 2019 

REGULAR MEETING                                                                 Coulter Grove Intermediate School 
 

I.    CALL TO ORDER                                                                                       CHAIRMAN POPE 

   MOMENT OF SILENCE 

   PLEDGE OF ALLEGIANCE  
 

II.  ADOPT AGENDA 
 

III.   COMMENTS FROM THE PUBLIC ON AGENDA ITEMS 

 

IV.    CONSENT AGENDA ITEMS 
1. Approve Minutes of April 8, 2019, meeting (Attachment)  
2. Ratify Executive Committee approval of Maryville High School band overnight trip to      

               TNMEA All State Band Convention April 10-13, 2019 (Attachment A1) 
3. Ratify Executive Committee approval of Maryville High School orchestra overnight trip   

               to All State Music Conference April 10-13, 2019 (Attachment A2) 
4. Ratify Executive Committee approval of Maryville High School Robotics Team overnight 

               out-of-state trip to FIRST Robotics World Championship Tournament (Attachment A3) 
5. Approve Board Policy Section 6 (except 6.310) – Students – Second Reading 
6. Approve Maryville Junior High purchase of flex seating from Educational Environments 

               – Funding Source:  MJHS Funds $19,055.30 (Attachment A4) 
7. Approve Maryville High School purchase of athletic mats from Resilite Sports Products, 

               Inc. – Funding Source:  MHS Athletics  $19,635.40  (Attachment A5) 
8. Approve Maryville Junior High School Credit Recovery (Attachment A6) 
9. Approve purchase of cabling and network hardware for additions at JSE and FHE from 

               PCS – Funding Source:  Instructional Technology  $15,258.44 (Attachment A7) 
10. Approve Application and subsequent changes of Consolidated Application for              

                 IDEA/ESEA  (Attachment A8) 
                             Complete plan is available for review at Central Office 

11. Approve quote for musical instruments from Rush’s Musical Services – Funding           
                 Source:  Instructional Supplies $24,279.60 (Attachment A9) 

 

V.   AGENDA ITEMS 

1. Consider awarding tenure to the following teachers: 
FHE – Ashley Huddleston, Kim Seebach 
JSE – Tori Foshee, Anna Iroff-Bailey, Amanda Mullen, Courtney Webb 
CGIS – Whitney Jackson, Tim Johnson 
MRIS – Shannon Brady, Kristen Coffey, Haley Dirmeyer, Justin Ford, Whitney 
LaDage, Brad White 
MJHS – Matt Fowler, Kerry Hall 
MHS – Jennifer Abernathy, Corey DeHart 
 

2. Consider FY20 Annual Budget  (Attachment B1) 

 

 



MCS BOARD OF EDUCATION 
Regular Meeting, page 2 

  

 

 

 

3. Consider Board Policy Section 6.310 – Dress Code – Second Reading 

(Attachment B2) 

 

4. Consider rescinding outdated Board Policy Manual Procedures and Guidelines 

Descriptor Terms (Attachment B3) 

 

5. Consider 2019-2020 Salary Scales (Attachment B4) 

 

6. Consider planning study agreement with Cope Architecture (Attachment B5) 

 

7. Consider sole bid for concrete sidewalk at John Sevier Elementary School 

Funding Source:  School Funds $58,764 and MCS Capital Outlay $25,162  

(Attachment B6) 

 

8. Consider bid for MHS track bleachers – Funding Source:  Capital Outlay 

(Attachment B7) 

 

9. Consider bid for classroom painting at John Sevier Elementary – Funding 

Source:  JSE school funds (Attachment B8) 

    

10. Consider Transportation Contract with Rocky Top Tours, LLC (Attachment B9) 

 

VI.   REPORTS FROM DIRECTOR OF SCHOOLS 

 

VII.   RECOGNITION OF STAFF AND STUDENTS 

 

VIII.   COMMENTS FROM BOARD MEMBERS 
 

IX.     ADJOURN 
 

 

 

 

Upcoming meeting dates: 

June 10, 2019 – 5:30 pm, Maryville High School 

July 8, 2019 – 5:30 pm, Maryville High School  
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Maryville Junior High School 
Credit Recovery 

 
What is Credit Recovery? 
 
School Board policy 9.13.13 defines Credit Recovery as “a course-specific, standards based 
extended learning opportunity for students who have previously been unsuccessful in 
mastering the standards required to receive course credit or earn promotion.” 
 
Who is eligible for Credit Recovery? 
 
According to the guidelines set forth by Maryville City Schools’ Board of Education, the 
eligibility requirements are as follows: 
 

1. The student’s parent or legal guardian gives written consent for the student to enroll in 
the proposed Credit Recovery course. 

2. The student has previously taken an initial, non-credit recovery section of the proposed 
course. Credit Recovery is designed to be a remediation option for students, and a 
Credit Recovery course shall not be the first time a student is exposed to the course 
content. 

3. The student mastered at least fifty percent (50%) of the course standards as evidenced 
by the course grade in a non-credit recovery section of the course or a diagnostic 
assessment.  Students who mastered below fifty percent (50%) of the course standards 
as evidenced by the course grade in a non-credit recovery section of the course or a 
diagnostic assessment, must re-take the course.   

 
Credit Recovery teachers will be responsible for reviewing initial student diagnostic results.  
They will assist in determining appropriate goals, coursework, and assignments for students.  
The courses will be aligned with Tennessee’s current academic standards, and content may be 
delivered through instructional technology.   
 
How will my student receive grades for Credit Recovery? 
 
Students passing Credit Recovery will receive a grade of seventy percent (70%).  The student 
transcript shall denote that the credit was attained through credit recovery.  The original failing 
grade may also be listed on the transcript, but it will not factor into the student’s GPA.   
 
When is Credit Recovery? 
 
Maryville Junior High School will be offering credit recovery from May 21, 2019-June 14, 2019 
from 8 am-12 pm each day.  It will be held at Maryville High School, and families must provide 
their own transportation.   
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Credit Recovery Permission Slip 
 

Your student is eligible to participate in Credit Recovery.  There is no cost associated with this 
program, but students must be present daily, and they must be on time.  Please sign the 
permission slip below indicating that you understand the policies and guidelines for Credit 
Recovery and you would like for your student to participate.   
 
Student’s Name:  ____________________________________________________ 
 
Credit Recovery Course:  ______________________________________________ 
 
Parent/Guardian Signature:  ____________________________________________ 
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FY20 Consolidated Application Approval for IDEA/ESEA 
School Year 2019-20 

 
LEA #____052_____ LEA Name (Legal Name of Agency):___Maryville City Schools___________ 

 

LEA #  LEA Name (Legal Name of Agency): 

 052 Maryville City Schools 
   

LEA Legal Making Address  
 
Street  
Address     833 Lawrence Avenue_________________________________________________________  
                         
City   _Maryville____________________  State___TN_______________________  Zip  _____37803___________ 
         

 

 
Consolidated Project begins July 1, 2019 and ends June 30, 2020 

 
The facts, figures, and representations made in this application, including exhibits, attachments, and assurances herein, are true and 

correct to the best of my knowledge.   
The Board of Education has reviewed and approved this project year application for filing.   

This action is recorded in the official minutes of the Agency’s Board meeting held on the date entered below: 

 
 
 

_______________________________________ 
Board Meeting Date 

 
 
 

_______________________________   ___________________________________ 
Director of Schools (Signature)    Board of Education Official (Signature) 

 
_______________________________   ___________________________________ 

Director of Schools (Print Name)   Board of Education Official (Print Name) 
 
 

_______________________________   ___________________________________ 
Date Signed      Date Signed 

 
 
 

May 13, 2019

Mike Winstead

May 13, 2019

Bethany Pope

May 13, 2019
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          Version Date: May 7, 2019  

Maryville City Board of Education 

Monitoring: 

Review: Biennially, 

in October 

Descriptor Term: 

Dress Code 

Descriptor Code: 

6.310 

Issued Date: 

05/13/19 

Rescinds: 

10.4 

Issued: 

06/11/18 

Students shall dress and groom in a clean, neat, and appropriate manner so as not to distract or interfere 1 

with the operation of the school. 2 

A dress code to provide additional details shall be developed at each school based on the guidelines listed 3 

below for grades 4-12.  Dress code guidelines for grades PreK-3 shall be developed at the school level 4 

and are exempt from the guidelines in this policy section.  In addition, school administrators have 5 

discretion on the enforcement of the guidelines with fourth and fifth grade students.  The dress code shall 6 

be accessible to students and parents at the beginning of each school year and shall be included in each 7 

school’s student handbook. 8 

When a student is dressed in a manner which causes disruption to learning or interference with the 9 

operation of the school or in a manner that violates the developed guidelines, the principal shall take 10 

appropriate action, which may include, but is not limited to, a wardrobe change, parent notification, 11 

and/or suspension. 12 

DRESS CODE GUIDELINES (Grades 4-12) 13 

All clothing must be of appropriate fit and length as defined in the guidelines below in order to not 14 

disrupt or interfere with the learning environment or constitute a health or safety risk to the student or 15 

others.  To help create the best learning environment for students, the following standards for student 16 

dress shall be observed for grades 4-12 in Maryville City Schools: 17 

1. Pants must be worn at the waist, must be appropriately sized, and at a safe length.  Tears, rips, 18 

or holes must be at or below mid-thigh.  Leggings and other compression-style pants must be 19 

opaque and properly fitted with an opaque, top garment of sufficient length to cover at least to 20 

the midpoint of the buttocks and with comparable coverage in the front. 21 

2. Shirts and tops must completely cover the abdomen and back. Shirts or tops must be tucked in 22 

or cover the waistband of pants, shorts, or skirts with no midriff visible.  Shirts or tops that are 23 

extremely tight or have very low necklines are prohibited.  Shirts may not be worn which 24 

extend below the bottom hem of skirts or shorts. 25 

3. Sleeveless garments must cover shoulders as measured by a three-finger width. 26 

4. Undergarments must not be visible including sports bras, bralettes, and boxers. 27 

5. Shorts should be properly fitted with length at least comparable to popular athletic shorts (i.e., 28 

approximately 3 inch inseam).  Shorts should be worn with their intended design (e.g., athletic 29 

shorts should be worn without rolling up the hemline or rolling down the waistband).  30 

Compression-style shorts may only be worn under skirts, dresses, or shorts that meet the dress 31 

code guidelines. 32 
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6. Skirts and dresses should be of appropriate fit and not be shorter than mid-thigh (approximately 1 

halfway between the inseam and knee; at the end of most people’s fingertips.). 2 

7. Earrings and nose studs are the only visible, piercing jewelry allowed to be worn at school. 3 

8. Head apparel, except for religious or medical reasons, must not be worn on campus. 4 

9. Footwear is required and must be safe and appropriate for indoor or outdoor physical activity. 5 

10. Prohibited items include (1) large, long, and/or heavy chains, (2) studded or chained 6 

accessories, (3) sunglasses when indoors, except for health purposes, and (4) sleepwear and 7 

blankets. 8 

11. Clothing and accessories such as backpacks, patches, jewelry, notebooks, and tattoos must not 9 

display (1) racial or ethnic slurs/symbols, (2) gang affiliations, (3) vulgar, subversive, or 10 

sexually suggestive images; nor should they promote alcohol, tobacco, or illegal drugs. 11 

The school administration reserves the right to determine whether the student’s attire and appearance 12 

are within the parameters of the dress code policy. In matters of opinion, the judgment of the 13 

principal/designee shall prevail. 14 

The principal may allow exceptions in special circumstances or occasions such as holidays, school-15 

wide programs, or special performances and may further prescribe dress in certain classes such as 16 

physical education, vocational classes, and science labs. 17 

Any student whose appearance or attire is not in accordance with the policy shall be subject to the 18 

consequences as defined by the school administration. 19 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-1-302(j); TCA 49-6-4215(a)(1) Code of Conduct 6.300          

Suspension/Expulsion/Remand  6.316 
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Maryville City Schools Board of Education 
Monitoring: 

 

Review:  Annually 

 

Descriptor Term: 

 

Procedures & Guidelines 

Table of Contents 

Descriptor Code: 
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Policy                    Title                              Reviewed 

2.8   Code of Ethics         09/18/17 

3.5   Charter Schools Application     09/19/16 

3.6             Section 504 and ADA Grievance     09/19/16 

4.6   Accounting, Reporting Audits       09/19/16 

4.8   Funds: Expenditure, Authorized Signatures, 

           Petty Cash Accounts        09/19/16 

4.10  Expense Reimbursements      09/19/16 

4.13       School Support Organizations     09/19/16 

5.2   Equipment and Inventory      09/18/17 

5.4   School Emergency Preparedness Plans                          09/18/17 

5.9   Naming Facilities            09/18/17 

6.5  School Bus Emergency Procedures            12/11/17 

7.2  Lunchroom Charge Procedures     12/11/17 

8.5  Voluntary Transfer or Assignment               03/21/16 

8.7.1  Hiring Part Time, Substitute & Interim Teachers   03/21/16 

8.7.7  Assignment of School Extra-Curricular Duties         03/21/16 

8.8.2  Military Leave         03/21/16 

8.11  Personnel Records        03/21/16 

8.13  Teacher & Principal Evaluation Grievance Procedure  03/21/16 

                Classified Employee Performance Evaluations   03/21/16 

8.16  Drug & Alcohol Testing for Employees    03/21/16 

8.22  Employee Harassment Complaint    03/21/16 

8.28  Employee Code of Conduct     03/21/16 

9.7.2       Interscholastic Athletics      07/11/16 

       Prevention and Treatment of Sports Related Concussions 07/11/16 

9.9.2  Teacher Promotion of Non-School Sponsored 

      Educational Trips or Activities     07/11/16 

9.13.1  High School Courses Prior to 9th Grade    07/11/16 

9.14  Testing Programs                 07/11/16 

9.17  Electronic Information Systems              07/11/16 

10.2.1.9.1 Homeless Students                11/14/16 

10.2.1.10 Tuition Rates          03/13/17 

10.4.1         Health Care Professionals and Health Procedures in a  

   School Setting        11/14/16 

10.5.7        Student Harassment/Discrimination Bullying  

   Complaint Procedure      11/14/16 

10.10         Student Records        11/14/16 

10.13  Student Drug Testing – Maryville Academy   11/14/16 
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Maryville City Schools
Certified Employee Salary Schedule ‐ New Scale
2019‐20

Base $43,160
Step 2.25% 970.00$    
BS $0

BS+12 $1,500
BS+24 $3,500

MS $7,500
MS+12 $8,000
MS+24 $8,500
MS+30 $10,000 $2,500
XEDS $12,000 $4,500
ZEDD $14,000 $6,500

Years 0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16‐18 19‐21 22‐24 25
BS 43,160.00 44,130.00 45,100.00 46,070.00 47,040.00 48,010.00 48,980.00 49,950.00 50,920.00 51,890.00 52,860.00 53,830.00 54,800.00 55,770.00 56,740.00 57,710.00 58,680.00 59,650.00 60,620.00 62,560.00
BS+12 44,660.00 45,630.00 46,600.00 47,570.00 48,540.00 49,510.00 50,480.00 51,450.00 52,420.00 53,390.00 54,360.00 55,330.00 56,300.00 57,270.00 58,240.00 59,210.00 60,180.00 61,150.00 62,120.00 64,060.00
BS+24 46,660.00 47,630.00 48,600.00 49,570.00 50,540.00 51,510.00 52,480.00 53,450.00 54,420.00 55,390.00 56,360.00 57,330.00 58,300.00 59,270.00 60,240.00 61,210.00 62,180.00 63,150.00 64,120.00 66,060.00
MS 50,660.00 51,630.00 52,600.00 53,570.00 54,540.00 55,510.00 56,480.00 57,450.00 58,420.00 59,390.00 60,360.00 61,330.00 62,300.00 63,270.00 64,240.00 65,210.00 66,180.00 67,150.00 68,120.00 70,060.00
MS+12 51,160.00 52,130.00 53,100.00 54,070.00 55,040.00 56,010.00 56,980.00 57,950.00 58,920.00 59,890.00 60,860.00 61,830.00 62,800.00 63,770.00 64,740.00 65,710.00 66,680.00 67,650.00 68,620.00 70,560.00
MS+24 51,660.00 52,630.00 53,600.00 54,570.00 55,540.00 56,510.00 57,480.00 58,450.00 59,420.00 60,390.00 61,360.00 62,330.00 63,300.00 64,270.00 65,240.00 66,210.00 67,180.00 68,150.00 69,120.00 71,060.00
MS+30 53,160.00 54,130.00 55,100.00 56,070.00 57,040.00 58,010.00 58,980.00 59,950.00 60,920.00 61,890.00 62,860.00 63,830.00 64,800.00 65,770.00 66,740.00 67,710.00 68,680.00 69,650.00 70,620.00 72,560.00
XEDS 55,160.00 56,130.00 57,100.00 58,070.00 59,040.00 60,010.00 60,980.00 61,950.00 62,920.00 63,890.00 64,860.00 65,830.00 66,800.00 67,770.00 68,740.00 69,710.00 70,680.00 71,650.00 72,620.00 74,560.00
ZEDD 57,160.00 58,130.00 59,100.00 60,070.00 61,040.00 62,010.00 62,980.00 63,950.00 64,920.00 65,890.00 66,860.00 67,830.00 68,800.00 69,770.00 70,740.00 71,710.00 72,680.00 73,650.00 74,620.00 76,560.00

New 0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 19 22 25
Degree
BS 1.0000 1.0225 1.0449 1.0674 1.0899 1.1124 1.1348 1.1573 1.1798 1.2023 1.2247 1.2472 1.2697 1.2922 1.3146 1.3371 1.3596 1.3821 1.4045 1.4495

Base salary 41,500.00 42,433.00 43,366.00 44,299.00 45,232.00 46,165.00 47,098.00 48,031.00 48,964.00 49,897.00 50,830.00 51,763.00 52,696.00 53,629.00 54,562.00 55,495.00 56,428.00 57,361.00 58,294.00 60,160.00
COLA 1,660 1,697 1,734 1,771 1,808 1,845 1,882 1,919 1,956 1,993 2,030 2,067 2,104 2,141 2,178 2,215 2,252 2,289 2,326 2,400

 Lanes frozen to new enrollees as 
of December 31, 2014 

 Lanes frozen to new enrollees as 
of December 31, 2014 
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Maryville City Schools
Certified Employee Salary Schedule ‐ Grandfathered
2019‐20 42,462.00

Years 0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16‐24 25+

Degree
BS 42,462.00 44,457.10 45,297.14 46,137.18 46,977.22 47,817.26 48,657.30 49,497.34 50,337.38 51,177.42 52,017.46 52,857.50 53,697.54 54,537.58 55,377.62 56,217.66 57,057.70 61,187.90
BS+12 44,002.08 45,997.18 46,837.22 47,677.26 48,517.30 49,357.34 50,197.38 51,037.42 51,877.46 52,717.50 53,557.54 54,397.58 55,237.62 56,077.66 56,917.70 57,757.74 58,597.78 62,727.98
BS+24 45,542.16 47,537.26 48,377.30 49,217.34 50,057.38 50,897.42 51,737.46 52,577.50 53,417.54 54,257.58 55,097.62 55,937.66 56,777.70 57,617.74 58,457.78 59,297.82 60,137.86 64,268.06
MS 47,467.26 49,462.36 50,687.42 51,912.48 53,137.54 54,362.60 55,587.66 56,812.72 58,037.78 59,262.84 60,487.90 61,712.96 62,938.02 64,163.08 65,388.14 66,613.20 67,838.26 71,968.46
MS+12 49,007.34 51,002.44 52,227.50 53,452.56 54,677.62 55,902.68 57,127.74 58,352.80 59,577.86 60,802.92 62,027.98 63,253.04 64,478.10 65,703.16 66,928.22 68,153.28 69,378.34 73,508.54
MS+24 50,547.42 52,542.52 53,767.58 54,992.64 56,217.70 57,442.76 58,667.82 59,892.88 61,117.94 62,343.00 63,568.06 64,793.12 66,018.18 67,243.24 68,468.30 69,693.36 70,918.42 75,048.62
MS+30 52,087.50 54,082.60 55,307.66 56,532.72 57,757.78 58,982.84 60,207.90 61,432.96 62,658.02 63,883.08 65,108.14 66,333.20 67,558.26 68,783.32 70,008.38 71,233.44 72,458.50 76,588.70
XEDS 54,012.60 56,007.70 57,232.76 58,457.82 59,682.88 60,907.94 62,133.00 63,358.06 64,583.12 65,808.18 67,033.24 68,258.30 69,483.36 70,708.42 71,933.48 73,158.54 74,383.60 78,513.80
ZEDD 55,937.70 57,547.78 59,157.86 60,382.92 61,607.98 62,833.04 64,058.10 65,283.16 66,508.22 67,733.28 68,958.34 70,183.40 71,408.46 72,633.52 73,858.58 75,083.64 76,308.70 80,438.90

COLA from new 
scale

1,660.00 1,697.00 1,734.00 1,771.00 1,808.00 1,845.00 1,882.00 1,919.00 1,956.00 1,993.00 2,030.00 2,067.00 2,104.00 2,141.00 2,178.00 2,215.00 2,252.00 2,400.00
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2019‐20 Classified Salary Schedule 4% across the board

Grade/Step 1 2 3 4 5 6 7 8 9 10 11 12
1 8.46 8.78 9.10 9.42 9.73 10.07 10.38 10.70 11.02 11.35 11.66 11.99

Adventure Club Workers (High School Diploma) 2 8.78 9.10 9.42 9.73 10.07 10.38 10.70 11.02 11.35 11.66 11.99 12.30
Temporary Employee 3 9.10 9.42 9.73 10.07 10.38 10.70 11.02 11.35 11.66 11.99 12.30 12.63
Adventure Club w/CDA or College Degree 4 9.42 9.73 10.07 10.38 10.70 11.02 11.35 11.66 11.99 12.30 12.63 12.94

5 9.73 10.07 10.38 10.70 11.02 11.35 11.66 11.99 12.30 12.63 12.94 13.27
6 10.07 10.38 10.70 11.02 11.35 11.66 11.99 12.30 12.63 12.94 13.27 13.58
7 10.38 10.70 11.02 11.35 11.66 11.99 12.30 12.63 12.94 13.27 13.58 13.90
8 10.70 11.02 11.35 11.66 11.99 12.30 12.63 12.94 13.27 13.58 13.90 14.24

Bus Attendants 9 11.02 11.35 11.66 11.99 12.30 12.63 12.94 13.27 13.58 13.90 14.24 14.55
Custodians 10 11.35 11.66 11.99 12.30 12.63 12.94 13.27 13.58 13.90 14.24 14.55 14.87

11 11.66 11.99 12.30 12.63 12.94 13.27 13.58 13.90 14.24 14.55 14.87 15.19
Teacher/Office Assistant w/ High School Diploma, Special Ed 
Bus Driver 12 11.99 12.30 12.63 12.94 13.27 13.58 13.90 14.24 14.55 14.87 15.19 15.52
Teacher/Office Assistant w/ 48  college hours, Nonteaching 
paraprofessional 13 12.30 12.63 12.94 13.27 13.58 13.90 14.24 14.55 14.87 15.19 15.52 15.83
Central Office Printer 14 12.63 12.94 13.27 13.58 13.90 14.24 14.55 14.87 15.19 15.52 15.83 16.16
Teacher/Office Assistant w/Bachelors, MHS Attend Secretary, 
MJHS/MRIS/CGIS Secretary, Technology Ass't, Adv Club Ass't 
Director

15
12.94 13.27 13.58 13.90 14.24 14.55 14.87 15.19 15.52 15.83 16.16 16.47

MHS Secretary, Mower 16 13.27 13.58 13.90 14.24 14.55 14.87 15.19 15.52 15.83 16.16 16.47 16.80
Teaching Paraprofessional 17 13.58 13.90 14.24 14.55 14.87 15.19 15.52 15.83 16.16 16.47 16.80 17.12
Maintenance Worker, MHS Guidance Secretary 18 13.90 14.24 14.55 14.87 15.19 15.52 15.83 16.16 16.47 16.80 17.12 17.44
Computer Technician MHS 19 14.24 14.55 14.87 15.19 15.52 15.83 16.16 16.47 16.80 17.12 17.44 17.75
Elementary Bookkeepers, HR/PR Assistant 20 14.55 14.87 15.19 15.52 15.83 16.16 16.47 16.80 17.12 17.44 17.75 18.09
MRIS and CGIS Bookkeeper 21 14.87 15.19 15.52 15.83 16.16 16.47 16.80 17.12 17.44 17.75 18.09 18.40
ESL Translator 22 15.19 15.52 15.83 16.16 16.47 16.80 17.12 17.44 17.75 18.09 18.40 18.72
MJHS Bookkeeper 23 15.52 15.83 16.16 16.47 16.80 17.12 17.44 17.75 18.09 18.40 18.72 19.05
Computer Technician I 28 17.12 17.44 17.75 18.09 18.40 18.72 19.05 19.36 19.69 20.01 20.33 20.64

29 17.44 17.75 18.09 18.40 18.72 19.05 19.36 19.69 20.01 20.33 20.64 20.97
Administrative Assistant I, Custodial Foreman, 
Maintenance I, MHS Bookkeeper 32 18.40 18.72 19.05 19.36 19.69 20.01 20.33 20.64 20.97 21.29 21.61 21.92

33 18.72 19.05 19.36 19.69 20.01 20.33 20.64 20.97 21.29 21.61 21.92 22.26
Accounting Specialist, Payroll Specialist, 
Computer Technician II 37 20.01 20.33 20.64 20.97 21.29 21.61 21.92 22.26 22.57 22.89 23.21 23.54

38 20.33 20.64 20.97 21.29 21.61 21.92 22.26 22.57 22.89 23.21 23.54 23.85
Administrative Assistant II 40 20.97 21.29 21.61 21.92 22.26 22.57 22.89 23.21 23.54 23.85 24.18 24.50

41 21.29 21.61 21.92 22.26 22.57 22.89 23.21 23.54 23.85 24.18 24.50 24.81
Maintenance II, Adv Club Director 42 21.61 21.92 22.26 22.57 22.89 23.21 23.54 23.85 24.18 24.50 24.81 25.15
School‐Based Nurses (LPN) 43 21.92 22.26 22.57 22.89 23.21 23.54 23.85 24.18 24.50 24.81 25.15 25.46
Maintenance Team Leader 44 22.26 22.57 22.89 23.21 23.54 23.85 24.18 24.50 24.81 25.15 25.46 25.78

45 22.57 22.89 23.21 23.54 23.85 24.18 24.50 24.81 25.15 25.46 25.78 26.10
Maintenance Team Leader with Contractor Lic 46 22.89 23.21 23.54 23.85 24.18 24.50 24.81 25.15 25.46 25.78 26.10 26.43

57 26.43 26.74 27.07 27.38 27.71 28.03 28.35 28.66 28.98 29.31 29.63 29.95
Human Resource Specialist, Network 
Administrator 58 26.74 27.07 27.38 27.71 28.03 28.35 28.66 28.98 29.31 29.63 29.95 30.27
School‐Based Nurses (RN) 59 27.07 27.38 27.71 28.03 28.35 28.66 28.98 29.31 29.63 29.95 30.27 30.60
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Cafeteria Salary Schedule 2019-2020 4% across the board

Step
Grade 1 2 3 4 5 6 7 8 9 10 11 12

Helper/Server, Dishwasher 4 10.42 10.78 11.14 11.49 11.86 12.21 12.56 12.92 13.28 13.64 13.99 14.35
Cashier 5 10.78 11.14 11.49 11.86 12.21 12.56 12.92 13.28 13.64 13.99 14.35 14.71
Assistant Cook, Assistant Head Cashier 6 11.14 11.49 11.86 12.21 12.56 12.92 13.28 13.64 13.99 14.35 14.71 15.07
Head Cook, Head Cashier 7 11.49 11.86 12.21 12.56 12.92 13.28 13.64 13.99 14.35 14.71 15.07 15.41

8 11.86 12.21 12.56 12.92 13.28 13.64 13.99 14.35 14.71 15.07 15.41 15.78
Elementary Manager 16 14.71 15.07 15.41 15.78 16.14 16.48 16.85 17.20 17.57 17.92 18.27 18.64
MJHS Manager, CGIS Manager 17 15.07 15.41 15.78 16.14 16.48 16.85 17.20 17.57 17.92 18.27 18.64 18.98

18 15.41 15.78 16.14 16.48 16.85 17.20 17.57 17.92 18.27 18.64 18.98 19.34
MHS Manager, MRIS/FHE Manager 19 15.78 16.14 16.48 16.85 17.20 17.57 17.92 18.27 18.64 18.98 19.34 19.71

24 17.57 17.92 18.27 18.64 18.98 19.34 19.71 20.06 20.42 20.77 21.13 21.49

Substitute Rate:  9.15

Step 1 - 0 Years Experience
Step 2 - 1 Year Experience
Step 3 - 2 Years Experience
Step 4 - 3 Years Experience
Step 5 - 4 Years Experience
Step 6 - 5 Years Experience
Step 7 - 6 Years Experience
Step 8 - 7 Years Experience
Step 9 - 8 Years Experience
Step 10 - 9 Years Experience
Step 11- 10 Years Experience 
Step 12 - 11+ Years Experience
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Maryville City Schools

2019‐2020 Administrator Scale

Position Index Contract

High School Principal 0.81 260 days

Junior HIgh School Principal 0.71 260 days

Intermediate School Principal 0.66 260 days

Elementary School Principal 0.60 260 days

High School Assistant Principal 0.55 235 days (3)

Maryville Academy Administrator 0.51 235 days

Athletic Director 0.45 235 days

Junior High School Assistant Principal 0.45 235 days (2)

Intermediate School Assistant Principal  0.42 235 days (4)

Elementary School Assistant Principal 0.44 220 days (3)

Asst Director of Schools 0.84 260 days

Director of HR and Support Services 0.81 260 days

Director of Finance 0.20 260 days

Coordinator of Technology 0.26 260 days

Coordinator of Communications 0.19 260 days

Student Information System Specialist 0.05 260 days

Federal Projects Coordinator 0.43 235 days

Facilities Coordinator 0.43 235 days

Family Resource Center Director 0.40 235 days

Attendance Coordinator 0.40 120 days

Transportation Coordinator 0.36 235 days

Food Services Coordinator 0.36 235 days

Coordinated School Health Coordinator 0.14 220 days

Multiplier: $38,500.00

Total Salary = Base Salary + Administrative Supplement

Base Salary comes from the new teacher salary scale at the appropriate experience and 

education levels. The base salary from the teacher scale is based on a contract length of 220 

days.  Shorter or longer contracts will be adjusted accordingly.  Administrators receive one 

step for each two years of teaching experience when transitioning to an administrative 

position (Maximum of Step 7). They then earn one step for each year of administrative 

experience for a maximum of 19. The initial step for administrators in non‐instructional 

based positions (e.g., finance, facilities, etc.) will be determined by the Director of Schools. 

The administrative supplement is found by multiplying the index by a specified multiplier. 

The product is the supplement for 220 days. Shorter or longer contracts will be adjusted 

accordingly.

Teacher Scale Plus Administrative Supplement

The scale for retired administrators working part‐time will be determined by the 

Director of Schools
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2019-2020 Salary Schedule for 
Coaching & Other Special Assignments

Base Salary = $43,160

MARYVILLE HIGH SCHOOL
Range

Coaching Assignments
Asst.  AD 6-10%
Asst.  AD 6-10%

Football-Head 21-32%
   Assistant-Coordinator 13-22%
   Assistant-Coordinator 13-22%
   Assistant-Coordinator 13-22%
   Assistant-Coordinator 13-22%
   Assistant 11-19%
   Assistant 11-19%
   Assistant 11-19%
   Assistant 11-19%
   Assistant 11-19%

Basketball-Boys-Head 18-28%
   Assistant 10-17%
   Assistant 10-17%
   Assistant 10-17%

Basketball-Girls-Head 18-28%
   Assistant 10-17%
   Assistant 10-17%
   Assistant 5-8.5%
   Assistant 5-8.5%

Baseball-Head 10-18%
   Assistant 6-11%
   Assistant 3-6%
   Assistant 3-6%

Softball-Head 10-18%
   Assistant 6-11%
   Assistant 6-11%

Cross Country 6-12%
   Assistant 3-8%

Golf-Boys/Girls 6-12%

Soccer-Head Boys (spring) 10-18%
   Assistant 5-10%
   Assistant 3-5%

Soccer-Head Girls (fall) 10-18%
   Assistant 5-10%
   Assistant 3-5%

Strength-Head 13-22%
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Swimming-Head 6-12%

Tennis-Head Boys/Girls 6-12%
   Assistant 3-8%

Track-Head Boys/Girls 10-18%
   Assistant 5-10%
   Assistant 5-10%
   Assistant 3-5%
   Assistant 3-5%
   Assistant 3-5%

Volleyball-Head 8-16%
   Assistant 4-9%

Wrestling-Head 8-16%
   Assistant 5-10%
   Assistant 3-5%
   Assistant 2.5-5%
   Assistant 2.5-5%

Other Assignments
   Band-Head 15-23%
   Assistant 6-11%

Cheerleading 7-12%
Cheerleading 7-12%

Annual 5%
Choral 7-12%
Drama 4%
Forensics 4%
Orchestra 7-12%
Robotics 6%
TV 8%

The step increase will be one percent per year until maximum is reached.

Coaches will be paid 5% of their supplement per week for participation in the postseason beyond the district level..

MHS coaches will be paid a one-time bonus of 20% of their supplement for winning a TSSAA team 
state championship.
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MARYVILLE JUNIOR HIGH 

Coaching Assignments Range
Football-Head 8-15%
   Assistant 4-10%
   Assistant 4-10%
   Assistant 4-10%

Basketball-Boys
   8th Grade 8-15%
   Clerical

Basketball-Girls
   8th Grade 8-15%
   Clerical

Baseball - Head 4-8%
   Assistant 3-5%
   Assistant 3-5%
   Assistant 1000

Softball - Head 4-8%
   Assistant 3-5%

Cross Country - Head 4-8%
   Assistant 3-5%

Golf 3-7%

Tennis 3-7%

Track-Head 5-9%
   Assistant 3-7%
   Assistant 3-5%
   Assistant 3-5%

Volleyball-Head 4-8%
   Assistant 3-6%

Other Assignments
Annual $1,000
Band 6%
Cheerleading (8th grade) 5-9%
Cheerleading (9th grade) 5-9%
Chorus $500
Drama 3%
Orchestra 6%

The step increase will be one percent per year until maximum is reached

MJHS coaches will be paid 10% of their supplement for winning a team county or state 
championship.
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COULTER GROVE INTERMEDIATE

Coaching Assignments
Basketball-Boys Range
  6th/7th 4-8%
  4th/5th 2-6%

Basketball-Girls
  6th/7th 4-8%
  4th/5th 2-6%

Cheerleading $1,000.00

Other Assignments
Annual $1,000
Band 3%
Chorus 4%
Drama $500
Intramurals $1,000
Intramurals $1,000
Orchestra 3%

MONTGOMERY RIDGE INTERMEDIATE

Coaching Assignments
Basketball-Boys Range
  6th/7th 4-8%
  4th/5th 2-6%

Basketball-Girls
  6th/7th 4-8%
  4th/5th 2-6%

Cheerleading $1,000.00

Other Assignments
Annual $1,000
Band 3%
Chorus 4%
Drama $500
Intramurals $1,000
Intramurals $1,000
Orchestra 3%

The step increase will be one percent per year until maximum is reached.
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ELEMENTARY SCHOOLS Supplement
John Sevier - Intramurals $500

Sam Houston - Intramurals $500

Foothills - Intramurals $500

District-Wide
CTE Director $6,000
Instructional Technology Manager $8,500
Translator $3,000
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MCS Substitute Teacher Pay Scale 

2019‐2020 

 

 HS Diploma ‐ $68/day 

 College Degree ‐ $78/day 

 Teaching License ‐ $93/day 
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Cope Associates, Inc.   ●    2607 Kingston Pike, Suite 5, Knoxville, Tennessee 37919   ●    865.694.9000   ●    www.copearchitecture.com 
  

April 5, 2019 
Dr. Mike Winstead – Director of Schools  
Maryville City Schools 
833 Lawrence Avenue, 
Maryville, Tennessee 37803 

Re: Planning Study  

Dr. Winstead, 
Thank you for the continued trust you and your board has placed in Cope Architecture to complete the 
Planning Studies for Maryville City Schools.  The scope of services provided is per your email dated March 27, 
2019.  The process and the fees associated with the stated scope of services is spelled out below. 

 

TASKS: 

1. Clearly lay out options for handling increased enrollment when capacity is reached in the intermediate 
school grades.  The following options have been discussed: 
a. Construct a middle school serving 7th and 8th grade; make the current junior high a 9th grade 

academy; expand Sam Houston 
b. Construct an intermediate school serving grades 4-7 giving us a K-3 and 4-7 school in the east, 

middle, and west portion of town; expand the junior high, if necessary 
c. Construct a school serving grades 7-9, splitting those grades among the two junior highs; expand Sam 

Houston 
d. Construct a 4th elementary school; bring 4th grade back down to the elementary schools (i.e., we would 

have four K-4 schools); expand the junior high, if necessary 
e. Construct a new Sam Houston Elementary; make the current Sam Houston a campus for all 7th 

graders; the 7th grade campus would be under the same school number as the junior high, so 
together grades 7-9 would be served. 

2.  Estimate construction costs and operational costs associated with each potential upgrade option. 

3.  Gather community and staff input on potential upgrade options. 

4.  Prepare final written report documenting this process and our recommendations. 

 

FEES: 

1. Analyze 5 different options for increased enrollment listed above  $10,000 

2. Analyze other potential options not listed        $1,500 

3. Cost Estimating              $8,000 

4. Community Input             $2,500 

5. Preparation of Final Report           $2,500 

Grand Total (lump sum):             $24,500 
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ASSUMPTIONS: 

 MCS to provide plans of existing schools in the scope. 

 Cope will utilize previously completed capacities studies as basis of new studies. 

 Cope will utilize previously developed program standards as basis of new studies. 

 Maximum of two meetings for community input. 

 Demographic projections are provided to Cope by MCS. 

 Existing school student population are provided to Cope by MCS. 

 Travel and reprographics are reimbursable expenses. 

 

We look forward to work collaboratively with you to develop the framework for the plan for the future of 
Maryville City Schools and its students. 

 

Respectfully Submitted, 

 
Jim Hinton, AIA, LEED AP 
Principal 
 
cc: File  
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Bidder L&M Contractors

Bid Documentation Complete Yes

Total bid amount $83,926.00

and read bids and modifications which have been received.

Pursuant to the Invitation to Bid for

Concrete Sidewalk at John Sevier Elementary

bids and modifications must have been received here by

3:00 PM EST on Thursday, April 4, 2019

I, thus declare the bidding closed, and now will proceed to open

B6



Bidder BleacherandSeats.com Highland Park Grp Southern Bleacher Co Anderson Lumber

Bid Cover Complete? Yes Yes Yes Yes

Present for Bid Opening No No No No

Base Bid

1.1 "Turnkey" $78,511 $80,809 $63,550 $59,525

1.2 Material Only $61,709 $64,969 $50,550

Seating Capacity 457 497 452 494

Pursuant to the Invitation to Bid extended for

MHS Track Bleachers

bids and modifications must have been received here by

10 AM EST on Manday, April 15, 2019

I, thus declare the bidding closed, and now will proceed to open

and read bids and modifications which have been received.
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Bidder of Record Costs per Classroom

Sunset Painting Service, Inc. $1,170

George Hamby Painting $1,100

Knoxville Premier Painting $1,750 (Labor only)

Pursuant to the Invitation to Bid extended for
Classroom Painting at John Sevier Elementary

Bids and modifications must have been received by
3 PM EST on Friday, April 12, 2019.

I, thus declare the bidding closed, and now will proceed to open
and read bids and modifications received.
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