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  Consent Agenda Item A6 (f) 
                                                                                                                  September 12, 2011 
              School Board Meeting                       

 
INDEPENDENT SCHOOL DISTRICT NO.624 

Department of Human Resources 
 
RESIGNATIONS - CLASSIFIED STAFF 
  
 ABIGAIL ANDERSON – Program Assistant Leader, Lakeaires Elementary 
  Employed by District 624 since 08/25/2008 
  Effective Date:  08/26/2011 
  
 MATTHEW BRADSHAW – Program Assistant Leader, Matoska International 
  Employed by District 624 since 08/30/2010 
  Effective Date:  08/19/2011 
 
 CAROLYN CHURCH – ELL Assistant, Central/Sunrise Middle School 
  Employed by District 624 since 10/25/2004 
  Effective Date:  08/08/2011 

 
 JENNIFER CURRAN– Pupil Support Assistant, North Campus 
  Employed by District 624 since 09/17/2001 
  Effective Date:  08/22/2011 
 
 DARBY HILL – Bus Driver, Bus Garage 
  Employed by District 624 since 10/04/2010 
  Effective Date:  08/16/2011 

 
 DANIEL LUNDBERG– Program Leader, Oneka Elementary 
  Employed by District 624 since 08/30/2010 
  Effective Date:  10/11/2011 
 
 SHEENA SHULTZ– Pupil support Assistant, Golfview ALC 
  Employed by District 624 since 01/04/2010 
  Effective Date:  08/31/2011 
 
RELEASE FROM CONTRACT AND RESIGNATION - CERTIFIED STAFF 
  
 WHITNEY WOODARD – .65 Mathematics Teacher, Central Middle School 
  Employed by District 624 since 08/26/2010 
  Effective Date:  08/31/2011 
 
CHANGE IN CONTINUING CONTRACTS - CERTIFIED STAFF 
  
 MARINA BOROWY – Spanish Teacher, Central Middle School/North Campus 
  From .90 f.t.e. to a 1.00 f.t.e 
  Effective Date:  2011-2012 School Year 
 
 SHANNON GRANT – LTS Health Teacher, North Campus 
  From .95 f.t.e. to a 1.00 f.t.e 
  Effective Date:  2011-2012 School Year 
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INDEPENDENT SCHOOL DISTRICT NO.624 

Department of Human Resources 
 
CHANGE IN CONTNUING CONTRACTS - CERTIFIED STAFF 
  
 ABBY KATH – Elementary Teacher, Lincoln/Willow Lane Elementary 
  From .50 f.t.e. to a 1.00 f.t.e 
  Effective Date:  2011-2012 School Year 
 
 KRISTIN KUSCHE – Instrumental Music Teacher, Central Middle School 
  From .70 f.t.e. to a 1.00 f.t.e 
  Effective Date:  2011-2012 School Year 
 
 JENNIFER MISGEN – Kindergarten Teacher, Otter Lake/Vadnais Hgts. Elementary 
  From .50 f.t.e. to a 1.00 f.t.e 
  Effective Date:  2011-2012 School Year 
 
LEAVE OF ABSENCE - CLASSIFIED STAFF 
  
 KAMI WOODLEY – Paraprofessional, Otter Lake Elementary 
  Employed by District 624 since 02/01/1999 
  Effective Date:  2011-2012 School Year 
 
LEAVES OF ABSENCE - CERTIFIED STAFF 
  
 ROBERT JACKSON – Physical Education Teacher, South Campus 
  Employed by District 624 since 08/26/1993 
  Effective Date:  2011-2012 School Year 
 
 MICHAEL MULLIN – Elementary Teacher, Vadnais Heights Elementary 
  Employed by District 624 since 03/25/1991 
  Effective Date:  2011-2012 School Year 
  
 MEGAN PERRY – Communications Teacher, Sunrise Middle School 
  Employed by District 624 since 08/24/2006 
  Effective Date:  08/30/2011 through 06/08/2012 
 
PART-TIME LEAVE OF ABSENCE - CERTIFIED STAFF 
  
 NANCY MCGINLEY MEYERS – Spanish Teacher, Central Middle School  
  .10 Leave (.90 position) 
  Effective Date:  1st Semester Only 
 
NEW PERSONNEL - CLASSIFIED STAFF 
  
 DANIELLE BRADSHAW – Program Assistant Leader, Lakeaires Elementary 
  $12.35/hr. 6 hr. /day 214 days $15,857.40 
  Effective Date:  09/06/2011 
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INDEPENDENT SCHOOL DISTRICT NO.624 

Department of Human Resources 
 
NEW PERSONNEL - CLASSIFIED STAFF 
 
 MICHELLE DIMAGGIO – Program Assistant Leader, Hugo Elementary 
  $11.85/hr. 5.5 hr. /day 211 days $13,751.93 
  Effective Date:  09/06/2011 
 
 MATTHEW FROST – Pupil Support Assistant, Transition Plus 
  $15.85/hr. 6.50 hr. /day 180 days $18,544.50 
  Effective Date:  09/06/2011 
 
 BEVERLY GRAHAM – Production Clerk, South Campus 
  $14.75/hr. 5 hr./day 185 days $13,643.75 
  Effective Date:  08/31/2011 
 
 MONICA ISAACSON – Pupil Support Assistant, Normandy Park 
  $15.85/hr. 7.25 hr./4 day/ week 146 days $16,777.23 
  Effective Date:  09/06/2011 
  
 STEPHANIE KRINKE – Program Assistant Leader, Matoska International 
  $11.85/hr. 3 hr./day 211 days $7,501.05 
  Effective Date:  09/06/2011 
 
 GINA MARICH – Program Assistant Leader, Matoska International 
  $11.85/hr. 3 hr. /day 211 days $7,501.05 
  Effective Date:  09/06/2011 
 
 KRISTEN NEIS - Program Assistant Leader, Hugo Elementary 
  $11.85/hr. 5.5 hr. /day 211 days $13,751.93 
  Effective Date:  09/06/2011 

     
 DANA PHETTEPLACE – Program Assistant Leader, Willow Lane Elementary 
  $11.85/hr. 2.75hr./day 211 days $6,875.96 
  Effective Date:  09/06/2011 
 
 LORI PURDHAM – Computer Assistant, North Campus 
  $15.25/hr. 8 hr./day 185 days $22,570.00 
  Effective Date:  08/31/2011 
 
NEW PERSONNEL - CERTIFIED STAFF 
  
 ASHLEY BECK – Kindergarten Teacher, Lakeaires Elementary 
  BA+60, Step 2 $39,252.00 
  Effective Date:  08/31/2011 
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INDEPENDENT SCHOOL DISTRICT NO.624 

Department of Human Resources 
 
NEW PERSONNEL - CERTIFIED STAFF 
    
 JULEE ELLEFSEN – Social Studies Teacher, North Campus 
  BA, Step 3 $37,198.00 
  Effective Date:  2011-2012 School Year 
 
 HILARY ETHEN – .5 Kindergarten Teacher, Hugo Elementary 
  BA, Step 1 $17, 495.00 
  Effective Date:  08/29/2011 

 
SARAH LEVAHN - .65 Mathematics Teacher, Central Middle School 

  BA, Step 1 $22,391.00 
  Effective Date:  09/01/2011 
 
NEW PERSONNEL – FOREIGN EXCHANGE TEACHER 
  
 AJING SUN – Chinese Exchange Teacher, Various Buildings 
  Effective Dates:  09/01/2011 through 01/20/2012 
 
LONG TERM SUBSTITUTE – CLASSIFIED STAFF 
          
 PAULA LARSON – Pupil Support Assistant, Matoska International 
  $17.25 6.5hr./day 180 days $20,182.50 
  Effective Date:  2011-2012 School Year (One Year Only)                                                                  
 
LONG TERM SUBSTITUTES - CERTIFIED STAFF 
  
 JEAN BENTLEY – SPED Teacher, Vadnais Elementary 
  MA+60, Step 12 $16,950.08 
  Effective Date:  08/29/2011 through 11/11/2011 
 
 KARA BLANCHARD – SPED Teacher, North Campus 
  BA, Step 1 $8,116.20 
  Effective Date:  09/16/2011 through 11/18/2011 
 
 ALEXANDRA CHAPMAN – Communications Teacher, Sunrise Middle School 
  BA, Step 2 $36,462.00 
  Effective Date:  2011-2012 School Year    
 
 ROGER CHLEBECEK – .8 SPED Teacher, South Campus 
  MA, Step 12 $6, 066.66 
  Effective Date:  09/12/2011 through 10/18//2011 
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INDEPENDENT SCHOOL DISTRICT NO.624 

Department of Human Resources 
 
LONG TERM SUBSTITUTES - CERTIFIED STAFF 
 
 ELAYNA ESKELI – Communications Teacher, North Campus 
  BA, Step 2 $7,069.14 
  Effective Date:  08/29/2011 through 10/19/2011 
 
 AMIE FILLMORE – .7 Spanish Teacher, Sunrise Middle School 
  BA, Step 2 $25,523.40 
  Effective Date:  2011-2012 School Year 
 
 TARA KLATT – .4 School Counselor, Central Middle School 
  MA, Step 6 $18, 821.00 
  Effective Date:  2011-2012 School Year 
 
 HEATHER LEAF – Elementary Teacher, Matoska International 
  BA, Step 1 $8,476.92 
  Effective Date:  08/29/2011 through 11/3/2011 
 
 JENNA MARTY – Kindergarten Teacher, Hugo Elementary 
  BA, Step 1 $10,100.16 
  Effective Date:  09/06/2011 through 11/23/2011       
  
 TRAVIS PELINKA – PE Teacher, .6 Sunrise Middle School/.4 South Campus 
  BA+30, Step 7 $44, 758.00 
  Effective Date:  2011-2012 School Year 
 
 MATTHEW SKOGEN – .6 Science Teacher, .2 Central/ .4 Sunrise Middle Schools 
  BA, Step 1 $21,210.00 
  Effective Date:  2011-2012 School Year 
 
 ZACHARY STOLTZ – Elementary Teacher, Willow Lane Elementary 
  BA, Step 1 $34, 990.00 
  Effective Date:  08/29/2011 through 06/08/2012 
 

58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



79



80



81



82



83



84



85



86



87



88



89



90



91



92



93



94



95



96



97



98



2010-11 Annual Report on Curriculum, Instruction and Student Achievement 
 

Page 1 of 6 

2010-2011 Annual Report on  
Curriculum, Instruction and Student Achievement 

Minnesota Statute stipulates that each school district publish an Annual Report on Curriculum, 
Instruction and Student Achievement, with the local school board approving the report by October 1.   

The White Bear Lake Area Schools School Board has been involved in goal setting for continuous 
improvement, and reviewing test results from the 2010-2011 school year.  The School Board approved 
the data required for the 2010-2011 Annual Report on Curriculum, Instruction and Student Achievement 
at their meeting on September 12, 2011. Notice of this electronic publication has been included in the 
district’s legal paper, the White Bear Press.  This report includes information regarding:  

• District Goals, Strategic Planning Process, and Building Improvement Plans 
• Academic Standards and Curriculum Alignment  
• Community Curriculum Advisory Committee (CCAC) 
• District Assessment Plan 

 
In addition to this report, the district will publish its own annual report for the 2010-2011 school year.  
This report will include additional data, including student achievement data, financial reports, partnership 
updates, district curriculum initiatives, and stories of student and community involvement. It will be 
mailed later this fall to all district residents.  

 

District Goals and Improvement Plans 
 
For 2010-11, the School Board identified the following focus areas, establishing a concentrated focus on 
student achievement and excellence in education.  The board supports these goals as guiding principles 
for all departments and programs in the school district. 

* Student Achievement - We will be a district whose students are prepared for the challenges of a 
complex and diverse world. 

* Staff Excellence - We will be a district that recruits, retains and values exemplary staff in all areas. 
* Resource Management - We will be a district committed to fiscal responsibility and efficient use of 

all its resources.  
* Leadership - We will be a district that models excellence in governance and meaningfully involves 

the community in the work of the district. 

In addition to adhering to district goals, a District Improvement Plan was developed to meet the 
requirements of the No Child Left Behind Act.  Each school also developed a Building Improvement Plan 
to focus the use of building resources (time, staff, volunteers, funds, etc.) and district support (resource 
staff, framework training, staff development time, curriculum development, etc.).  The plans summarize 
strengths and growth opportunities based on data sources including, but not limited to: Minnesota 
Comprehensive Assessments, Measures of Academic Progress, the Minnesota Student Survey, and 
building/classroom assessments.  Improvement plans for individual schools can be accessed by contacting 
the school principal. 

In planning and delivering professional development opportunities for staff, the district aligns such 
programs with the four goals noted above, as well as current student data and best practice educational 
research.   
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To further the define the future goals and vision for the White Bear Lake Area Schools,  the school 
district engaged in strategic planning during the 2010-11 school year.  In October, a 30-person Strategic 
Planning Committee comprised of students, parents, community members and District representatives 
established a draft of the District's mission and set the stage for the strategic plan.  Priorities were defined, 
and action teams were established to address the following priorities: 

Strategic Planning Action Teams:  

1. We will develop a comprehensive understanding of our students' needs and interests to ensure 
students are challenged and excelling academically.  
- Co-Chairs: Noel Schmidt and Mike Fleming  

2. We will create and implement a plan for global experiences and relationships to further 
understand world connections.  
- Co-Chairs: Tim Wald and Greg Bartz  

3. We will ensure our facilities support our district's mission and objectives.  
- Co-Chairs: Pete Willcoxon, Sr. and Rolf Parsons  

4. We will create a district-wide culture that inspires innovation, a passion for learning, and 
confidence to pursue dreams.  
- Co-Chairs: Dan Schmidt and John Johnston  

5. We will build a network of partnerships to provide personal and educational growth and service 
opportunities for students.  
- Co-Chairs: Terry Dahlem and Heidi Brophy  

6. We will foster connections with and among students and staff members to ensure all feel valued, 
supported and understood; and we will establish an environment that cultivates understanding 
and respect for differences among people.  
- Co-Chairs: Kathleen Daniels and Jenny Nadeau  

At the June 13, 2011 Board meeting, the School Board approved the core values, mission, objectives, 
parameters, strategies and 22 specific result statements identified in the Strategic Plan for implementation 
during the 2011-12 school year.  The Board authorized the administration to proceed with an 
implementation plan within the parameters of the School District's approved budget for 2011-12 and in 
accord with the District's policies and protocols.  Further information is available on the district website at 
http://www.whitebear.k12.mn.us/strategicplan.html. 

 

Academic Standards and Curriculum Alignment 
 
The No Child Left Behind Act (NCLB), signed into law in 2001, requires that each state create its own set 
of academic standards indicating what a child should know at each grade level in math, science and 
reading/language arts.  In addition to the requirements set forth in NCLB, Minnesota developed standards 
in social studies. 

The district continually reviews what students are taught and how they are taught.  Student performance, 
as shown by a variety of assessment results, guides the district in deciding what needs to be done so that 
all students can be successful.  This commitment to continuous review of curriculum and instruction has 
led the district to also require local standards and assessments for departments which do not have state 
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developed standards.  District-wide department meetings are often used to analyze current curriculum, 
and determine which benchmarks and assessments are most appropriate for student learning.   

The White Bear Lake Area Schools District believes that academic standards, when embedded into the 
curriculum, help ensure that students will be critical thinkers, communicators, learners, and responsible 
citizens.  The integration of curriculum, instruction, and technology is essential for students to access, 
interpret and apply information to solve problems in an increasingly complex world.   

Aligning District Curriculum with Minnesota Academic Standards 

Minnesota Academic Standards in the areas of Reading and Language Arts, Mathematics, Science, Social 
Studies and the Arts are on a schedule of review and revision which has been determined by the 
Legislature. Following state revisions, the district conducts alignment studies to be sure all students 
receive instruction in all standards.   

 

2010-2011 Community Curriculum Advisory Committee 
 
The role of Community Curriculum Advisory Committee (CCAC) is to provide members an opportunity 
to be involved with the continuous improvement process as it relates to curriculum, instruction, and 
assessment.  The committee is composed of parents, students, teachers, administrators and community 
members.   CCAC members seek to develop a deep understanding of educational programs and 
initiatives, and provide on-going feedback to the district, with the goal of positively influencing curricular 
areas based on knowledge, research, and community needs.   

CCAC meets quarterly, with membership terms extending over a three-year period.  Applications are  
accepted in the spring for upcoming vacancies on the committee.  For more information about CCAC, 
contact the Office of Teaching and Learning at (651) 407-7579.   
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2010-2011 Community Curriculum Advisory Committee 

Member Name  Term Ends Representing 
Jill Becker 2011 Parent 
Don Bosch 2013 Administration 
Beth Brisch 2011 Parent 
Kim Chapman 2011 School Board 
Linda Gondringer 2012 Parent 
Barb Kearn 2011 Administration 
Debbie Keller 2011 Parent 
Laura Mittelbrun 2011 Parent 
Jenny Nadeau 2011 Parent 
Janet Newberg 2011 School Board 
Becky Peterson 2013 Teacher 
Jan Peterson-Bjostad 2013 Parent 
Nancy Roth 2011 Community Member  
Lori Roth 2011 Parent 
Dawn Segermark 2013 Parent 
Jim Segermark 2013 Parent 
Bob Shevik 2011 School Board 
Cathy Solomon 2013 Parent 
Sheila Sullivan 2011 Parent 
Nancy Thom 2013 Parent/Teacher 
Kate Whelan 2013 Teacher 
District Staff 
Madelyne Benson/Mary McGrane  –  Assessment and Accountability Coordinator 
Marisa Vette – Director of Communications and Community Relations 
Gretchen Harriman – Curriculum and Program Development Coordinator 
Dr. Michael Lovett - Superintendent 
Ann Malwitz – Professional Learning and Development Coordinator 
David Law – Assistant Superintendent 
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District Assessment Plan 
The primary purpose of testing in the White Bear Lake Area School District is to provide information to 
help improve instruction.  The data from such testing helps the district analyze students and curricula, 
learn which programs will be most helpful for each student, and hold the district accountable for offering 
the best possible education for all of students.  District 624 looks at standardized testing as tools for the 
purposes of: 

Instructing 
 to provide an analysis of student achievement levels and skill performance;  
 to identify curricular needs and strengths to facilitate curriculum review and long-range 

planning; 
 to provide meaningful information to the parent, student and teacher so that instructional 

decisions can be developed based on the needs of the individual learner; 
 to assist administrators and teachers in setting instructional priorities for groups or individuals 

within the school and/or district. 
Reporting 

 to report to parents, teachers, students, district staff, school board, and community members 
the status of student learning compared to the norm of a reference group; 

 to provide parents with information about the achievement levels of their students. 
Screening 

 to screen students for special programs such as gifted and talented or special education; 
 to assist in identifying students for a more in-depth assessment of needs and/or intervention 

programs. 

In 2010-2011, District 624 assessed student achievement using the following tests:  
• Minnesota Basic Skills Tests (BST)  

o State test given in Reading, Math and Writing to students in grade 12.  Students continue 
to take it until they pass.  

o Students are required to pass all three tests in order to receive a high school diploma in 
Minnesota (for graduating classes through Class of 2009)  

o Results posted later in this report 
• Minnesota Comprehensive Assessments (MCA)  

o State test used to assess school performance as required under federal No Child Left 
Behind legislation and used in identifying if schools are making “Adequate Yearly 
Progress” (AYP). 

o Test are administered in Reading, Math and Writing  
 Reading given to students in grades 3-8, 10  
 Math given to students in grades 3-8, 11 
 Science given to students in grades 3 and 8, and following high school biology  

• Minnesota GRAD Tests   
o State tests administered in Written Composition (grade 9), Reading (grade 10), and 

Mathematics (grade 11) as part of graduation requirements beginning with the Class of 
2010. 

o Students are required to pass the GRAD Written Composition in order to meet graduation 
requirements.  Students must retest until they pass the GRAD Written Composition.   

o The GRAD Reading is embedded in the MCA-II Reading Test.  In order to meet 
graduation requirements, students must receive a score of 1150 or higher on the MCA-II 
Reading, or a score of 50 or higher on the GRAD Reading component.  Students must 
retest until they pass the GRAD Reading. 
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o The GRAD Mathematics test is embedded in the MCA Mathematics Test.  Students in the 
Classes of 2010-2014 meet the state mathematics graduation requirement by: 

 Completing with a passing score or grade all state and local coursework and credits 
required for graduation, and 

 Receiving a score of 1150 or higher on the MCA Mathematics test or a score of 50 
or higher on the Mathematics GRAD component. 

OR 
 Completing with a passing score or grade all state and local coursework and credits 

required for graduation, and 
 Participating in a district-prescribed academic remediation in mathematics, and 
 Fully participating in at least two retests of the Mathematics GRAD or until they 

pass the Mathematics GRAD, whichever comes first.  
• Measures of Academic Progress (MAP)  

o Locally administered, computer-based growth model testing instrument, given to students 
in the fall and spring to assess individual academic growth in a year  

o Students tested in Reading and Math  
 In 2010-2011, MAP tests were administered to all students in grades 1-10, 

selected courses at South Campus, and at the Area Learning Center  
o Results to be reported in 2010-11 Annual Report to the Community (mid-October, 2011) 
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