Equal Employment Opportunity Statement

Woodward Academy provides equal employment opportunities to all
employees and applicants for employment without regard to race, color,
religion, sex, sexual orientation, gender identity, national origin, age,
disability, genetic information or veteran status in accordance with all
applicable laws. This policy applies to all terms and conditions of
employment including, but not limited to, hiring, placement, promotion,
termination, layoff, recall, transfer, leaves of absence, compensation,
and training.

Equal employment opportunity will be extended to all qualified
individuals with a disability in accordance with the requirements of the
Americans with Disabilities Act. Subject to the provisions of federal law,
Woodward Academy will provide reasonable accommodation to the
known physical or mental disabilities of a qualified individual with a
disability who is able to perform the essential functions of a job with
such reasonable accommodation. The Academy will also provide
reasonable accommodation for the sincerely held religious beliefs of an
employee or applicant in accordance with federal law. Any questions
about reasonable accommodation should be directed to Human
Resources.



