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This Agreement is made and entered into by and between the Groton Board of Education,
hereinafter referred to as the "Board", and the Groton Schools Custodian and
Maintenance Association, hereinafter referred to as the "Association”.

ARTICLE I - RECOGNITION

The Groton Board of Education (the Board) hereby recognizes the Groton Schools
Custodian and Maintenance Association (the "Association™), as the exclusive
representative of all custodians, matrons, computer technicians and maintenance
department employees employed by the Groton School system, excluding casual
employees, seasonal employees, part-time employees working twenty (20) or less hours
per week, supervisors and all other employees.

ARTICLE II - RIGHTS AND RESPONSIBILITIES
OF THE BOARD OF EDUCATION

a. Unless expressly and specifically limited, modified, abridged, or
relinquished by a specific provision of this Agreement, and whether exercised or not, the
rights, powers and authority heretofore held by the Board of Education, pursuant to any
charter, general or special statute, ordinance, regulation or other lawful provision over
the complete operation, practices, procedures and regulations with respect to employees
covered by this Agreement shall remain solely and exclusively in the Board, including,
but not limited to, the following: to determine the standards of services to be offered by
Board employees; to determine the standards of selection for Board employment; to
direct its employees and to take disciplinary action against them; to relieve its employees
from duty because of lack of work or for other legitimate reasons; to issue rules, policies
and regulations, including those affecting working conditions; from time to time, to
change those rules, policies and regulations and enforce them; to maintain the efficiency
of governmental operations; to determine work schedules; to determine the methods,
means and personnel by which the Board's operations are to be conducted; to determine
the content of job classifications; to exercise complete control and discretion over its
organization and technology of performing its work; and to fulfill all of its legal
responsibilities.

b. The Board may subcontract bargaining unit work, so long as such
subcontracting does not result in the layoff of bargaining unit members who normally
perform such work, or while qualified bargaining unit members who normally perform
such work remain on a recall list.

C. Non-bargaining unit employees may be used if bargaining unit members
are absent from work during regularly scheduled work hours. Such non-bargaining unit
employees shall not work weekends or holidays and shall work no more than eight (8)
hours in a day unless all qualified bargaining unit members have first been offered such
work.
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ARTICLE [I - UNION SECURITY

a. All employees in the unit shall, within thirty (30) days after the end of
their probationary period, as a condition of continued employment, join the association or
pay a service fee to the Association. Said service fee shall be equal to the proportion of
Association dues uniformly required of Association members to underwrite the costs of
collective bargaining, contract administration and grievance adjustment.

b. These deductions will be made on the same payday of each month as
notified by the Board and agreed to by the Association.

C. In the event an employee receives no pay on the payday on which the
Association dues or service fees are deducted, no deductions shall be made for that
month.

d. When a member's dues or service fees are not deducted by reason of the
conditions described in section ¢ of this Article, or by reason of an extended absence
from his/her assigned job during which time he/she is not paid, and such member returns
to active duty, the Board shall reactivate the deduction of dues or service fees upon
sufficient notification from the Association treasurer.

e. The Association agrees to indemnify and hold the Board harmless against
any and all claims, demands, suits, or any other forms of liability that shall or may arise
out of, or by reason of actions taken by the Board for the purpose of complying with the
provisions of this Article. '

f. The president and vice-president of the Union shall have super seniority in
the event of a layoff.

ARTICLE IV - SELECTION APPOINTMENT AND LAYQFF

a. The Superintendent or his/her designee shall be responsible for the
selection, employment, assignment, transfer, promotion and dismissal of all persons
covered by this Agreement. Whenever possible and/or practical, the school principal
and/or the director of buildings and grounds will be consulted before a vacancy is filled.

b. There shall be a probationary period of one hundred eighty (180) calendar
days for all new employees covered by this Agreement. Upon successful completion of
this period, they shall become regular employees. While on probation, an employee may
be terminated for any reason whatsoever and neither the employee nor the Association
shall have recourse to the grievance procedure. The Association shall be notified in
writing within two weeks of the appointment of any new employee covered by this
Agreement and when each new employee successfully completes the probationary
period.
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c. Notice of vacancies and/or new positions, which shall include at a
minimurm, job title, salary range and hours of work, shall be posted in all schools, and in
the maintenance department, for five (5) working days. Any bargaining unit employee
interested in the position must apply, in writing, to the Superintendent or his/her designee
within five (5) working days and shall be considered for the position before it is
advertised to people who are not employees of the bargaining unit. Any former
bargaining unit employee who is currently on a recall list pursuant to section (1) of this
Article IV shall be given the same opportunity to apply as current bargaining unit
employee. Nothing herein shall prohibit the Board from considering outside applicants
after the five (5) working days period.

d. A full set of job descriptions shall be furnished to the Union President on
or about the beginning date of each collective bargaining agreement, to be supplemented
with dated revisions as they occur.

e. Promotions and transfers within the bargaining unit will be made on the
basis of merit and in the interest of efficient operations as determined by the Board or its
designee. For purposes of Article IV, there shall be two separate departments: (1)
custodial/maintenance; and (ii) computer technicians. Employees in cach department
may apply for promotions and transfers within their own department only. This shall not,
however, prohibit employees in one department from applying for a vacancy in the other
department. In the event an employee from one department is hired into an opening in
the other department, he/she will not be treated as having a break in service. Whenever a
vacant position in the bargaining unit is sought by two (2) or more applicants whose
qualifications are equal in the opinion of the Board or its designee, priority shall be given
to the most senior employee. There shall be a probationary period of one hundred twenty
(120) days for employees promoted into a new category. An employee who does not, in
the opinion of the Board or its designee, qualify for the job during his/her probationary
period shall be reclassified to his/her original category with no loss of seniority. Transfers
(within the same category) may be made at the discretion of the Board or its designee. No
such transfer shall be made arbitrarily or capriciously.

f. The successful candidate for a vacancy shall be notified in writing by the
Superintendent or his/her designee. The Superintendent or his/her designee shall also
inform the secretary of the Association, in writing, of the action.

g. In emergency situations, when the educational process may be greatly
affected, the Board may use its discretion and employ individuals without posting a
notice of vacancy. In such situations, the Superintendent or his/her designee shall notify
the secretary of the Association, in writing, of the action and the reason(s) for it,

h. New employees may be placed on any step of the salary schedule, based
on job related skill and experience. Upon promotion from a Custodian category to a
maintenance category, step placement shall be no less than the lowest step of the
promotional salary lane which results in a wage increase.
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In the event of layoffs or cutbacks in employment, the following
procedures shall apply:

1.

Layoff decisions and staffing levels are solely within the authority
of the Board of Education.

The employee holding a position which has been eliminated by the
Board shall be permitted to bump the least senior employee in his
classification of employment (as listed at Appendix A).

The least senior employee in the category of employment in which
the elimination took place shall be permitted to bump the least
senior employee holding any position in a lower category of
employment (unless no such employee in a lower category is
junior to the bumping employee); provided, however, an employee
in one department, e.g., computer technician, may not bump an
employee in the other department, i.e., custodial/maintenance.

The name of any employee who is laid off or bumped as a result of
this procedure shall be placed on a recall list. Offers of re-
employment shall be made in writing to those persons whose
names are on the recall list in the inverse order of placement on
such list, upon the creation of a vacancy in a classification at or
below the classification held by the former employee at the time of
layoff; provided, however, an employee shall only have recall
rights to the department in which he/she previously worked.

The names of all employees on the recall list shall remain on such
list until the earliest of (a) acceptance of an offer of re-employment
pursuant to this procedure; (b) refusal of an offer of re-
employment; (c) failure to accept an offer of re-employment within
seven (7) calendar days from mailing such offer to the last known
address; or (d) expiration of two (2) years from the date of layoff.

Employees who are hired into any bargaining unit position while
on a recall list established under this section retain their bargaining
unit seniority and longevity and shall be entitled to purchase back
their pension credit in the plan if they were not vested at the time
of layoff. [This clause is subject to approval by Town of Groton]

Employees who lose their position because of being bumped or
because their position is eliminated shall remain on a recall list to
regain that position for two (2) years from the date of the transfer.



ARTICLE V - HOURS OF WORK

a. The schedule of hours to be worked by each person during the school year
shall be arranged by the Superintendent or his/her designee and the school principal. A
recommendation from the head custodian may be requested prior to a work schedule
change. Effective July 1, 2017, in addition to the 7:00 am. to 3:30 p.m. shift,
maintenance employees may volunteer to be assigned to either a 5:30 a.m. to 2:00 p.m.
shift or an 8:30 a.m. to 5:00 p.m. shift. New hires may be assigned to these shifts.

b. During school vacation periods, including July and August, all employees
shall work the day shift, unless, in the opinion of the Superintendent or his/her designee,
circumstances dictate other assignment.

C. Employees shall receive one and one-hall (1 1/2) times their regular
hourly rate for those hours worked in excess of forty (40) in any given work week or
eight (8) hours in any given work day or for any hours actually worked on a holiday, as
defined in Article IX, or for any hours worked on a Saturday or Sunday (except shift
runovers from Friday to Saturday).

d. Two (2) times the regular hourly rate shall be paid for all hours actually
worked (excluding commuting time) as a result of an emergency call-in, with a minimum
of two (2) hours paid for each call-in. An emergency call-in is defined as an unanticipated
requirement to report to work immediately for an urgent situation which does not extend
(either before or after) the assigned work shift. Any employee who has signed on for
emergency call-in, and who has failed to respond to an emergency call-in two times
within a three month period shall be removed from the emergency call-in list, and shall
remain ineligible for emergency call-in overtime for a period of three months.

e. Except as noted below, each employee shall be assigned an unpaid lunch
period, with each employee's lunch period to be determined separately, based on the
needs of the school building, as established by the Superintendent or his/her designee.
However, if an employee is required by his supervisor to remain in his building during
lunch, the employee will receive a paid lunch period as part of his’her regular work shift
at the applicable rate.

f. Overtime opportunities shall be offered on a rotating basis, within each
school, to all custodial employees assigned to such school. If no custodial employee
assigned to a school is available for overtime, then the overtime opportunity shall be
offered to other custodians outside the school on a rotating basis. Except in the case of an
emergency, custodial employees shall work no more than eight consecutive hours of
overtime in any 24 hour period. Any employee who refuses to work overtime three (3) or
more times shall not participate in the rotation for three (3) months.

g. Employees are required to provide the Board with up to date telephone
numbers, i.e. changes must be promptly reported.
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ARTICLE VI - TIME CLOCKS

Employees shall be required to swipe in and out at the beginning and end of each shift
and at the beginning and end of their lunch breaks. All swipes shall accurately reflect the
time worked on a given day. Employees are strictly prohibited from swiping in or out for
another employee. Maintenance employees shall swipe in and out for lunch at the facility
they are working at.

ARTICLE VII - WAGE PAYMENTS

a. Wage payments for all full-time employees shall be made biweekly by
direct deposit on the basis of time records submitted for the preceding two (2) weeks. In
no case shall employees be paid in advance (except prepaid earned vacation or holidays.)

b. The salary schedules for all positions covered by this Agreement are set
forth in Appendix A. The salary schedule for the first year of this Agreement shall be
increased by 1%; for the second year shall be increased by 1.75% and for the third year
shall be increased by 2%.

c. The Board shall reimburse bargaining unit employees for the cost of
maintaining the following state occupational licenses when the employee devotes a
substantial portion of his/her duties working within the trade: plumbing, electrical and
boiler. The union shall provide names, licenses and amounts. Computer Technicians
shall be reimbursed for the cost of job related continuing education classes and
certifications approved in advance by the Superintendent or his/her designee.

ARTICLE VIII - TRAVEL

a. All employees covered by this Agreement who use their personal cars for
travel on school business shall be reimbursed at the published I.R.S. mileage rate.

b. All Head Custodians, Maintenance Men, Couriers and Roving Custodians
shall be required to secure and maintain a valid driver's license.

ARTICLE IX - PAID HOLIDAYS

a, The following days shall be considered paid holidays:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
President’s Day Veteran’s Day

Good Friday Thanksgiving Day
Independence Day Day after Thanksgiving
Memorial Day Christmas
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Either the day before or the Day after the day on which
Independence Day is celebrated, at the discretion of the Board.

b. If the holiday falls on a weekend, or if school is in session on a scheduled
paid holiday, an alternate day off with pay shall be scheduled by the Board on a Friday or
Monday.

c. To qualify for holiday pay, the employee must work the full scheduled
workday immediately preceding and following the holiday (or holiday substitute) unless
the employee is excused from doing so by the Superintendent or his/her designee. Failure
to meet this requirement will result in forfeiture of holiday pay.

ARTICLE X - VACATION

a. All full-time employees included in this Agreement shall accrue vacation
time during each year on a monthly basis. The accrued vacation days shall become
available for use after 6 months of employment

b. The vacation entitlement for the duration of this Agreement shall be as
follows, on the anniversary of employment:

0- less than five years 10 days
5 years- less than 12 years 15 days
12 years or more 20 days

No Vacation shall be taken or paid until at least six months of continuous
employment. Thereafter, vacation shall continue to accrue on a monthly basis.

c. Any employee included in this Agreement wishing to take eamed vacation
time must make a request, in writing, to the Superintendent of Schools or his/her
designee. Vacations will be granted based upon the best interests of the school system
and once scheduled may not be changed except in an emergency, as defined in Article
X1, b.4. Vacation requests of two (2) or more consecutive weeks must be made at least
one (1) month in advance. Vacation requests of one (1) week, up to two (2) weeks, must
be made at least two (2) weeks in advance. Vacation requests of less than one (1) week
must be made at least two full business days in advance, except in emergencies. Vacation
days may be taken in increments of two hours or more.

d. Vacation days are not cumulative from year to year, except that all

vacation accrued as of July 1 of any calendar year must be taken prior to July 31 of the
following year (13 months).
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ARTICLE XI - ABSENCE

a. Sick leave.

Twelve (12) days of personal sick leave shall be granted to all full-time
employees covered by this Agreement. Sick days shall accumulate on a pro-rata monthly
basis for each full month of employment, to a maximum of one hundred sixty (160) days.
Probationary employees shall not be entitled to use paid sick leave for the first one
hundred twenty (120) days of their probationary period. Sick leave may be used in
increments of not less than one (1) hour at a time. Sick leave is to be used only when an
employee's illness or disability prevents him/her from performing his/her normal duties,
or for medical/dental treatment which cannot be scheduled outside normal working hours.

Repetitive, excessive or unusual patterns of sick leave usage (c.g., sick leave
immediately prior to or following weekends, vacation, holidays or other paid leave)
which is not adequately explained to the satisfaction of the employer, shall result first in a
written warning. Any re-occurrence of repetitive or an unusual pattern of sick leave will
result in a written reprimand. A third occurrence of repetitive or an unusual pattern of
sick leave usage will result in additional disciplinary action up to and including unpaid
suspension and/or termination of employment.

Medical verification of illness or injury in the form of a certificate signed by a
physician or licensed health care provider shall be required and presented prior to
returning to work, after three (3) consecutive working days, or beginning with the
seventh (7™ day of medically undocumented sick leave (whether consecutive or not) in
any fiscal year, certifying:

1. The date(s) of the illness or injury,

2, That the physician (or health care provider) personally examined
the employee; and

3. That the employee’s illness or injury prevented him/her from
performing his/her duties;

4, Whether the employee is fit to perform light duty.

Failure to present medical verification upon return to work shall result in
withholding of sick pay until such medical verification is furnished.

Failure by the administration to request medical verification shall not act as a
waiver of the employer's right to request medical verification for subsequent sick leave
usage. The privacy rights of all bargaining unit members shall be respected and medical
verification forms will be distributed only as required by this section.
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b. Personal leave.

Upon completion of the first one hundred twenty (120) days of the probationary
pertod of employment, each employee will be entitled to a total of five (5) personal leave-
of-absence days annually with full pay. Personal days which shall not accumulate from
year to year, may be taken for the following reasons:

1. observance of religious holidays by members of faiths that require
absence from work on such holidays;

2. critical situations resulting from illness or death in the immediate
family (father, mother, brother, sister, spouse, child, grandmother,
grandfather, grandchild, in-laws, or persons residing in the same
household as the employee);

3. involuntary legal involvement;

4. emergencies of a personal nature (not exceed two (2) days
annually). For this purpose “emergency” is defined as an
unexpected or sudden occurrence of a serious nature which
demands action in less than 48 hours.

A written request in sufficient detail to apprise the administration of the reason(s)
for the request must be made to the Superintendent or his/her designee and approved by
the employee's school principal or unit supervisor before the employee will be permitted
to take a personal day for the reasons set forth in subsections 3 and 4 above. Except in an
extreme emergency, such requests must be made at least twenty-four (24) hours in
advance. The privacy rights of all bargaining unit members shall be respected and
personal statements of reasons will be distributed only as required by this section.

C. Jury Duty.

If a full-time employee covered by this Agreement, is called for jury duty, full
salary, less an amount equal to that received as a juror, shall be paid. Employees shall
notify their supervisor of the possibility of jury duty within one week from receipt of the
initial jury duty notice. The employee must submit satisfactory evidence of jury duty
service to his/her supervisor. Whenever an employee is released from jury duty after
serving less than four hours, the employee shall report to work for the remainder of
his’her shift. Employees are expected to report to work if jury duty is cancelled or
otherwise not required on that day. If jury duty lasts multiple days, the employee is
required to call in each day.

d. Worker’s Compensation.

Whenever an employee included in this Agreement is entitled to receive workers'
compensation benefits, the Board shall pay the difference between the employee's normal
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weekly take home pay (after mandatory payroll deductions) and the amount of weekly
workers' compensation benefits. The entitlement under this provision shall not exceed
ninety (90) days and such absence shall not be charged to that person's accumulated sick
leave.

e. Unauthorized Absence,

A deduction equal to one day's pay shall be charged for each day of unauthorized
absence or unpaid leave. However, nothing contained herein shall limit the authority of
the employer to take disciplinary action, up to and including termination of employment,
for any unauthorized absence.

f. Regular Attendance,

Notwithstanding the foregoing leave provisions, failure by an employee to
reasonably and reliably attend to his/her duties through regular and punctual attendance
may result in loss of pay and/or disciplinary action up to and including dismissal.

g Inclement Weather

During inclement weather events resulting in a full day closing of the school
system, non-essential employees who are unable to report to work due to travel
conditions, shall be allowed to use a personal leave day, or make up the time (within the
same week.) Computer Technicians shall be given the option of working from home
with the approval of the supervisor; provided the employee is accessible by phone or
email.

ARTICLE XII - INSURANCE

a. Upon application, each full-time employee included in this Agreement
may participate in the following existing insurance programs or their equivalent:

1. High deductible health plan (HDHP) with benefits equivalent to
the existing PPO, with the following deductions/co-payments:

Deductible: $2,000/$4,000
Out-of-Network: 30% Co-insurance
Qut-of-Pocket Maximums:  $4,000/$8,000

The Board shall fund 50% of the deductible into employee’s Health
Savings Account.

2. Dental Insurance: Blue Cross Basic 80-20 Co-Pay Plan.

b. The cost of all health and dental insurance shall be shared by the employee
and the Board, based on monthly fully insured equivalent rates, as follows:
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Board Emplovee

July 1, 2017 — June 30, 2018 86% 14%
July 1, 2018 — June 30, 2019 85% 15%
July 1, 2019 — June 30, 2020 84% 16%
The employee’s share shall be deducted in equal installments from each paycheck
throughout the year.
c. Upon application, all new full-time employees shall become eligible for

the foregoing benefits on the first day of the month following full-time employment,
subject to the enrollment requirements of the insurance carrier.

d. The Board shall provide each bargaining unit member with life insurance
of $40,000 at no cost to the employee. Each new employee shall be provided with this
benefit effective as of the first day of the month following the date of hire.

e. Subject to the availability of coverage by the carrier, bargaining unit
employees who have qualified for Town Pension (or would have qualified if they had
participated) and are retiring, may have the option of being retained in the Board's
approved carrier's insurance plans, except life insurance, provided to members of the
bargaining unit. The retired employee shall be eligible for continued health and dental
insurance coverage (or Medicare Supplemental Policy if applicable) at the same premium
sharing arrangement as is offered to current employees for a period of six (6) months
following retirement. Thereafter, any premiums or membership costs shall be paid fully
by the refired employee and shall involve no expense to the Board of Education.
Payments shall be submitted to the office of the Superintendent no later than the fifteenth
(15th) of each month. Failure to do so will result in an automatic loss of coverage. It is
understood that such benefits may increase or decrease from time to time and the right to
purchase under group rates is limited to benefits available to currently employed
bargaining unit employees. Upon the employee's eligibility for coverage under Medicare,
the Board's health insurance plans shall be replaced with a Medicare Supplemental Policy
at the employee's expense. Upon eligibility of the employee's spouse for Medicare, the
Board's health insurance plans shall be replaced with a Medicare Supplemental Policy at
the employee's expense.

f. The Board shall maintain a "Section 125" Salary Reduction Agreement
which shall be designed to permit exclusion from taxable income of the employees' share
of health and life insurance premiums. The Board makes no representations or guarantees
as to the initial or continued viability of such a Salary Reduction Agreement, and shall
incur no obligation to engage in any form of impact bargaining in the event that a change
in law reduces or eliminates the tax-exempt status of employee insurance premium
contributions. So long as the Board makes a good faith effort to comply with this
paragraph, neither the Association nor any employee covered by this Agreement shall
make any claim or demand, nor maintain any action against the Board or any of its
members or agents for taxes, penalties, interest or other cost or loss arising from a flaw or
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defect in the Salary Reduction Agreement, or from a change in law which may reduce or
eliminate the employee tax benefits to be derived therefrom.

g. The Board may change insurance carriers at any time, with one month's
prior notice to the Union provided the new plan is equal to or better on an overall basis in
terms of benefits.

ARTICLE XIII - CLOTHING ALLOTMENT

The Board shall pay each bargaining unit member $100 during the month of July,
as a clothing allowance. In addition, the Board shall reimburse employees the cost of
prescription safety glasses, up to $100, once in every two year period for each employee
who requires them.

ARTICLE XIV - DISCTPLINARY ACTION AND DISMISSAL

a. Employees are subject to disciplinary action up to and including dismissal
for just cause. Just cause or automatic grounds for dismissal shall include, by way of
example, but shall not be limited to, the following: dishonesty, insubordination to rules
and policies of the Board, documented unexplained absenteeism or tardiness,
insubordination, falsification of employment application or Board records, intentional
damage to person or property, or a third (3rd) warning for incompetence or inefficiency.

b. Written warnings shall be issued only by management supervisors. When
a written warning is issued, a copy of the written warning shall be furnished to the
Association President as soon as practicable.

ARTICLE XV - GRIEVANCES

a. The purpose of the grievance procedure shall be to settle grievances on the
part of the Board, the Association or an employee at the lowest level possible in order to
ensure efficiency, employee morale and continued operations.

b. A grievance is limited to and is defined as a dispute by an employee
and/or the Association with the Board over the interpretation or application of a specific
section or article of this Agreement.

C. An earnest effort shall be made to settle grievance in the following
manner:

1. A grievance must be filed in writing with the Director of Buildings
and Grounds, or in the case of a computer technician, with the
Director of Computer Support Services, by an employee and/or
that employee's representative, if so chosen, within ten (10)
working days of the incident, or knowledge is gained that the
incident occurred, provided that this does not exceed thirty (30)
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d.

calendar days after the incident. The grievance must set forth the
article or section of the Agreement in dispute, as well as the
remedy sought. The Director of Buildings and Grounds, or
Director of Computer Support Services as applicable, shall hold a
conference with the grievant within ten (10) calendar days from
receipt of the grievance. The Director of Buildings and Grounds or
Director of Computer Support Services shall express his/her
decision in writing to the grievant and the Union within ten (10)
calendar days from that hearing,

If the grievant is not satisfied with the decision of the Director of
Building and Grounds or Director of Computer Support Services,
as applicable the written grievance shall be submitted to the
Superintendent of Schools within ten (10) calendar days from
issuance of the decision of the Director of Buildings and Grounds
or Director of Computer Support Services, as applicable. The
Superintendent shall hold a conference with the grievant within ten
(10) calendar days from receipt of the written grievance at his/her
level. Within ten (10) calendar days of the conference, the
Superintendent shall notify the grievant and the Union in writing of
his/her decision.

If the decision of the Superintendent is not accepted by the
grievant and/or the Association, the written grievance may be
submitted to the Board of Education for consideration within ten
(10) calendar days from issuance of the Superintendent's decision.
An informal hearing shall be held within two (2) weeks of receipt
by the Board, at which a representative of the Association may
represent the employee, and the Board's decision shall be
submitted in writing to the grievant and/or that employee's
representative within two (2) weeks of the conclusion of this
conference. The Board may designate a committee of two (2) or
more members to hear and rule upon grievances.

The association President will be notified and permitted to attend
any conference or hearing in this procedure, and shall be furnished
with copies of findings and/or decisions at each level of the
grievance procedure.

If the decision of the Board is not acceptable to the Association the

grievance may be submitted to binding arbitration before the American Arbitration
Association in accordance with its voluntary rules for labor arbitration. A request for
arbitration shall be in writing, and must be filed with the American Arbitration
Association not later than thirty (30) calendar days from the date of the Board's decision.

€.
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The arbitrator designated in accordance with this Article shall decide only one (1)
grievance at a time, although the grievance may involve more than one (1) grievant, all of
whom are similarly affected. The award shall be final and binding as provided by law.
The arbitrator shall be bound by and must apply all the terms of this Agreement and shall
have no power to add to, subtract from, or in anyway modify the provisions of this
Agreement.

f. Each party shall bear its own expenses for arbitration provided that both
parties shall equally bear the cost and expenses of the arbitrator in accordance with the
voluntary rules of the American Arbitration Association.

g. Any time limits specified by this Article, except for the time limit on the
initial filing of the grievance, may be extended in writing by the mutual agreement of the
parties. If a grievance is not submitted to a higher step in accordance with the time limits
specified herein, it shall be deemed settled on the basis of the decision at the previous
step or withdrawn as the case may be.

h. No employee shall be entitled to bring any action in either state or federal
court until all the procedures of this Article have been exhausted or a reasonable attempt
has been made to exhaust such procedures as covered by this Agreement.

i. If any grievance results from action taken on a particular level by either the
administration or the Board, that grievance may be initially instituted at the next higher
step above where that particular action was taken.

j- Union stewards and officers, before absenting themselves from work to
investigate complaints, grievances, working conditions, or to attend any union matter,
shall request permission from the Director of Buildings and Grounds or their principal, or
the Director of Computer Support Services, whichever is applicable. Permission shall not
be unreasonably withheld. The supervisor shall be promptly notified upon return to work.
Union activities shall take place on Board property only after the approval of the Board
or its designee and only after at least 24 hours advance notice to the Director of Buildings
and Grounds or Director of Computer Services, whichever is applicable.

k. The Superintendent shall be notified in writing within seven (7) working
days of any change in appointment of Union stewards and/or officers.

ARTICLE XVI - EMPLOYEE PROTECTION

The Board agrees to protect the employees as provided for in Section 10-235 of the
Connecticut General Statutes.

ARTICLE XVII - NO STRIKE

Pursuant to the Municipal Employee Relations Act, Connecticut General Statutes Section
7-467,. et_seq., no employees covered by this Agreement shall hinder the Board's
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operations by strike, work stoppage, slowdown, sympathy strike or other unlawful
activity, and the Board shall not pursue lockout tactics in any part of its operation.

ARTICLE XVII] - SCOPE OF AGREEMENT

a. It is understood by both parties to this Agreement that this Agreement is
an expression of policies and procedures which will continue the good relations
established between the Board and the Association. This Agreement does not limit or
restrict, in any way, the Board or bind the administration of the schools, or any duly
authorized representative of the Board, in the discharge of duties and responsibilities as
prescribed by the Board.

b. Any benefits enjoyed by Association members prior to this Agreement
which have not been superseded by the provisions of the Agreement shall continue in
effect.

C. Any references to the "Board" or to any administrators in this contract
shall be construed as references to the Board or its designees on whatever administrative

level the Board so chooses.

d. All memorandum of understanding and similar agreements which are not
attached to this Agreement shall hereafter be null and void.

ARTICLE XIX - PENSION

a. Bargaining unit members shall be eligible for inclusion in the Town of
Groton Pension Plan according to its terms as it applies to school custodians and
maintenance employees.

b. Effective July 1, 2011, the following changes shall be made to the Pension
Plan: (1) clarify that one need not be disabled to be eligible for early retirement; and (2)
Pop up Option: An actuarially reduced pension benefit payable to the member during
his/her lifetime with all or part of such reduced benefit, as the member shall specify, to
continue to a contingent beneficiary after the death of the member. However, if the
contingent beneficiary shall die before the retired member, the benefit paid to the retired
member shall “pop-up” to the initial pension benefit in effect prior to the election of this
option.

ARTICLE XX - LONGEVITY

Bargaining unit members hired on or prior to July 1, 2011, shall be entitled to longevity
payments in a lump sum on their anniversary dates in the following amounts:

10-14 years $150

15-19 years $225
20 years and over  $300
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Bargaining unit members hired after July 1, 2011, shall not be entitled to longevity
payments.

ARTICLE XXI - EVALUATIONS AND INCREMENTS

a. An evaluation committee to consist of the Superintendent or his/her
designee, the school principal and a member of the Association to be designated will
evaluate employees and decide if salary increases shall be withheld. They will review
recommendations made by the Director of Buildings and Grounds, the school principal,
shift supervisor and the head custodian, or any of them, or Director of Computer Support
Service, as applicable, before a decision is made as to individual employees. Decisions
will be based primarily on performance evaluation as summarized in the format at
Appendix B hereof.

b. If at any time a raise is to be withheld from an employee, the Association
is to be notified prior to the evaluation conference where the withholding is discussed.
The Association will be permitted to attend the evaluation conference, unless the
employee objects to such attendance.

ARTICLE XXII - NO DISCRIMINATION

There shall be no unlawful discrimination against any employee covered by this
Agreement based upon marital status, age, sex, race, creed, national origin, ancestry,
religious belief, sexual orientation or physical disability by either the Board or the
Association.

ARTICLE XXIII - SAVINGS CLAUSE

If any section or Article of this Agreement is determined to be illegal by a court of law or
the parties agree is in violation of any law, the Agreement as a whole shall remain in full
force and effect. Any clause which is determined to be illegal or which the parties agree
is illegal shall be stricken from the Agreement.

ARTICLE XXIV - DURATION

The provisions of this Agreement shall be in effect from the date of J uly 1, 2017 and shall
continue in force through June 30, 2020, Nothing herein shall have retroactive effect
prior to the date of signing, or upon issuance of a binding arbitration award, unless
specifically stated herein. Any such retroactive benefit shall be applied only to those
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bargaining unit members who remain employed on the day this Agreement is signed, or
upon issuance of a binding arbitration award.

Dat { (o‘wf’% VN poed—

FOR THE GROTON BOARD OF EDUCATION

Date ?//3/9”’ 7

FOR THf / GROTOR SCHIGOLS CUSTODIAN
AND MAINTENANCE ASSOCIATION, INC.

{01050335.DOCX Ver. 1} 17



APPENDIX A-1

CUSTODIAN-MAINTENANCE WAGE SCHEDULE

2017-18
Category 1 2 3 4 5
Custodian [ $18.17 $19.00 $19.86 $20.67 $21.55
Custodian 1T $21.31 $22.17 $23.02 $23.86 $24.72
Head Custodian I $21.58 $22.42 $23.26 $24.11 $24.96
Head Custodian II $21.90 $22.74 $23.58 $24.44 $25.28
Head Custodian ITI,
And Truck Driver, $22.83 $23.67 $24.51 $25.36 $26.20
Maintenance, Courier
Head Custodian IV $23.64 $24.48 $25.33 $26.17 $26.98
Maintenance Man 1 $23.53 $24.37 $25.22 $26.08 $26.90
Maintenance Man 11 $25.74 $26.58 $27.42 $28.26 $29.13
Maintenance Work $2722  |$28.07  |$28.80  [$2975 | $30.60
Leader
Computer Technician* $24.63 $25.81 $26.97 $28.13 $29.29
Data Specialist $26.87 $28.13 $29.40 $30.66 $31.93
1. New employees starting on step one or hired on any other step will be paid
$.25 less per hour during the first one hundred twenty (120) days of the
probationary period.
2. Employees shall advance one step each contract year or greater fraction

thereof, subject to Article XXI — Evaluation and Increment.

*Employees who are presently paid above the salary schedule will be “red-circled.”
but will receive the annual wage increases provided under Article VII.
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APPENDIX A-2

CUSTODIAN-MAINTENANCE WAGE SCHEDULE

2018-19

Category 1 2 3 4 5
Custodian I $18.49 $19.33 $20.21 $21.03 $21.93
Custodian II $21.68 $22.56 $23.42 $24.28 $25.15
Head Custodian I $21.96 $22.81 $23.67 $24.53 $25.40
Head Custodian 11 $22.28 $23.14 $23.99 $24.87 $25.72
Head Custodian III,
And Truck Driver, $2323 | $24.08|  $2494|  $2580|  $26.66
Maintenance,
Courier
Head Custodian IV $24.05 $24.91 $25.77 $26.63 $27.45
Maintenance Man | $23.94 $24.80 $25.66 $26.54 $27.37
Maintenance Man 11 $26.19 $27.05 $27.90 $28.75 $29.64
Maintenance Work $27.70 | $2856|  $2040|  s3027|  s31.14
Leader
Computer §25.06 |  $2626|  $27.44|  $2862|  $29.80
Technician
Data Specialist $27.34 $28.63 $29.92 $31.20 $32.49

I. New employees starting on step one or hired on any other step will be paid

$.25 less per hour during the first one hundred twenty (120) days of the
probationary period.

2. Employees shall advance one step each contract year or greater fraction
thereof, subject to Article XXI- Evaluations and Increments.

*Employees who are presently paid above the salary schedule will be “red-circled,”
but will receive the annual wage increases provided under Article VII

{01050335.DOCX Ver. 1}
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APPENDIX A-3

CUSTODIAN-MAINTENANCE WAGE SCHEDULE

2019-20

Category 1 2 3 4 5
Custodian I $18.86 $19.72 $20.61 $21.45 $22.37
Custodian I $22.11 $23.01 $23.89 $24.77 $25.65
Head Custodian [ $22.40 $23.27 $24.14 $25.02 $25.91
Head Custodian 11 $22.73 $23.60 $24.47 $25.37 $26.23
Head Custodian II1, And
Truck Driver, $23.69 $24.56 $25.44 $26.32 $27.19
Maintenance, Courier
Head Custodian IV $24.53 $25.41 $26.29 $27.16 $28.00
Maintenance Man | $24.42 $25.30 $26.17 $27.07 $27.92
Maintenance Man II $26.71 $27.59 $28.46 $29.33 $30.23
Maimienance Work $2825(  $29.13|  $2999|  s$30.88|  $31.76
Computer Technician* $25.56 $26.79 $27.99 $29.19 $30.40
Data Specialist $27.88 $29.20 $30.51 $31.82 $33.13

L. New Employees starting on step one or hired on any other step will be paid

$.25 less per hour during the first one hundred twenty (120) days of the

probationary period.

2. Employees shall advance one step each contract year or greater fraction
thereof, subject to article XXI-Evaluations and Increments.

*Employees who are presently paid above the salary schedule will be “red-circled,”
but will receive the annual wage increases provided under Article VII.
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APPENDIX B

GROTON PUBLIC SCHOOLS

EVALUATION REPORT
Evaluation report for Date:
School Position
Classification Shift or Assignment
Years experience in Groton schools Step

Years experience in this assignment

Conference dates

Evaluator’s signature

I have read the attached performance evaluation and have the following observations
and comments (use additional paper if necessary):

Signature

Date
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09/13/04 MON 18:48 FAX 1 860_572 2107 GROTON PUBLIC SCHOOLS
83/13/2094 12:19  ze3evece] JON M GREAE
08/10/2004 11:04 FAX 203 882 OME BERCAEX NOFHS & DEVLIN
“
SETTLEVMENT AGREEMENT

In setiiement of grievance numbers $046 and 9047, fled o or about February
10, 2004, the partiss aprae as follows:

1.

E

Dated:

In the futtre when & head ciatodian Is absent from an elkemantary schodl
or middie echool far t2n ¢f more consceutive days, commaencing on the
claventh day, and thereafter the individuat in the rover clazsffication wifl fill
in and shall receive the head custedian pay rats,

. In t!lw event the Individual in the rover classHication is not available and

another bargaining unit empioyee is usad instead to fil In for a haad
custodian who ks sbsent from an elementary school or middle sthool far
ton or more consecitive days, cormmeneing on the cleventh day, that
empiayes shall receive the head cusiodian pay rate.

The foregoling shalt not apply to head custodian absances at the high
school,
in addition, in the event two or mote head custodians are out of

slementary scheo] andfor middle school, In excess of ten (10) days, non-
bargalning unit employees may be usaed to fill in for the second position.

. The Unlon hereby withdraws grievance 3043 and 9047,
. MNothing herein shall be deemed to limit or as a waiver of the Board's right

Undar the eall=ctive bargaining agreement.

/-

GROTON BOARD QF EDUCATION  GROTON EDUCATION ASSOCIATION
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GROTON PUBLIC SCHOOLS

Groton, Connecticut
Administrative Offices

P.O. Box K. Groton, Connecticut 06340 + 1300 Flanders Road, Mystic, Connecticut 06355
(860) 572-2100 « FAX (860) 572-2107

October 11, 2017

FROM: Laurie LePine, Director of Human Resources M

TO: Custodial, Maintenance and Technical Staff

Please attached these additional pages to your Groton School Custodian and Maintenance
Association Contract.



MEMORANDUM OF AGREEMENT

In setlement of negotiations regarding Incorporating the Computer Technicians
Into the contract between the GROTON BOARD OF EDUCATION {the “Board"} and
THE GROTON SCHOOLS CUSTODIAN AND MAINTENANCE ASSOCIATION (the
“Unlon®), {the Board and the Unian are hereinafler sometimas refarred to collectively as
the “Parties” or individusliy ae a "Party”}; covaring the pariod July 1, 2004 to June 30,
2008 {the "Contract"), the Partles hereby amend the Contract as foflows:

1. Atidel-Regoonition
Article | {s amendad to read as follows:

The Grolon Board of Education (the Baard) heraby recognizes the Groton
School Custodian and Maintenance Association (the "Assoclation”), as the
sxclusive representative of all custodians, matrons, computer tachnicians
and malrtenance department employses employad by the Groton Schooi
systam, excluding casusel smployees, seesonal ampioysss, part-ime
amployees working twenty (20) or lass hours par weak, supervisors and
ali other employses.

Article IV, subsections () and (i) are amended as follows:

e, Promotions and transfers within the bargaining unit will be made on the
basis of merit and in the interest of sfficient operations as determined by the Board or its
designse, For purposes of Articla IV, there shall be two separate departments: )]
custodial/malntenance; and (i) computer tachniclans. Employses in sach dapartment
may apply for promotions and transfers within thelr own department only. This shall not,
however, prohlbit employess in one department from applying for a vaocancey in the other
depariment. In the event an employee from one department Is hired Into an opening in
the other department, hefshe will not be treated as having 2 break in servigs,
Whenever a vacant position in the bargaining unit is sought by two {2) or more
applicants whose quallfications are equal in the opinlon of the Board or its designee,
priority shall ba given to the most senfor employes. There shall be & probationary period
of one hundred twenty (120) days for employeas promoted Into a new catsgary. An
amployee who does not, in the opinlon of the Board or Its designes, qualify for the job
during hls/her probationary pariod shall be reciassified to hisier original category with
no loss of seniortty, Transfers (within the same catagary) may be mads at the discretion
of the Board or ts designes. No such trangfer shall be mads arbltrarily or capriciously,

{ In the event of layofis or cutbacks In employment, the followin
procedures shall apply; pioym :

1982 N50hmee
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4,

Layoff decislons and staffing levels are salaly within the authority of

the Board of Education.

The emplayes holding a pesition which has baen eliminated by the
Board shall be permitted to bump the least sanlor employse in his
classification of employment (as listed at Appandix A).

The lsast sentor employee in the category of employment in which
the efimingtion tock place shail be permitted to bump the least
senior employes holding any position in a lower category of
employment {Unless no such amployes In g lowsr category Is junior
to the bumping employee); provided, howaver, an employee in one
department, e.g., computer tachnician, may not bump an employee
in the other department, L.a., custodial/maintenance.

The name of any emplayee who is laid off or bumped as 2 result of
this procedure shall be placed on a recall list. Offers of re-
employment shall ba made in wiiting to those psrsons whose
names are on the recall list in the inverse order of placement on
such fist, upon the creation of a vacancy in a classification at or
below the classification held by the former employes at the tima of
layoff; pravided, howevar, an employee shall gnly have recall rights
to the depariment In which ha/she previously worked.

3. Adicle V - Hours of Work
Subssction (f} s amended to read:

“Qvartime opportunities shall be offered on a rotating basls, within esch
school, to all custodian empioyees assigned to such gchool, There shali
be three separats overtime rotatlon lists: (i} custodial, (Ii) maintenance
and (i) computer technicians.

4. Article Xill- Ciothing

The Board shall pay @ach bargaining unlt member in the maintenance/custodial
departmant $50 during the month of July, as a clothing allowanca,

10621600
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5. Aticle XV~ Griavance Prooedyte
Artlcle XV, Subsections (c), {f) (k) as follows:

c. An eamest effori shall be made to settie grisvances in the foliowing
manner:

1. A grievance must be filed in writing with the Director of Bulldings
and Grounds, or in the case of a computer fachniclan, with the
Director of Computer Support Services by an employee and/or that
employee's representative, if so chosen, within ten {10} working
days of the Incident, or knowledge [s gainsd that the Incldent
occurred, provided that this doss not excaed thirty (30} calendar
days after tha incident, The grievance must sst forth the article or
saction of the Agreemant In dispute, as well as the remedy sought.
The Director of Bulldings and Grounds, or Dlrector of Computsr
Support Sorvices as applicable, shall hold a conference with the
grievant within ten {10) calendar days from recaipt of the grievance.
The Director of Bulidings and Grounds or Director of Computer
Support Services shall exprass his/mher decision in writing to the
%;ant and the Union within ten (10} calendar days from that

ng.

2, If the grievant is not satisfied with the decision of thelr Immediate
supervigor the written grievance shall be submitted to the
Superintendant of Schoals within ten (10) calendar days from
Issuanca of the decision of the Director of Bulldings and Grounds or
Director of Computer Support Servicas, as spplicable. The
Superintanident shall hold a conference with the grievant within ten
{10) calendar days from recelpt of the written grievance at hisfher
fevel. Within ten (10) calendar days of the conference, the
Supsrintendant shall nofify the grievant and the Union In weiting of
his/har decision. .

I Union stewards and officers, before absenting themsslvas from work fo
investigate complaints, grisvances, working condltions, or to attend any union matter,
shall request parmission from the Director of Byildings and Grounds or thelr principa), or
the Director of Computer Support Services whichever I8 applicable. Permigsion shall
not be unreasonably withheld, The supervieor shall be promptly notified upon retum to
work. Union activitles shall take place on Board property only after the approval of the
Board or its designee and only after al least 24 hours advance notice to the Director of
Bufidings and Grounds of Direclor of Computer Suppart Services.

K.  The Superintandent shali bo netified In writing within seven (7) working
days of any change In appointment of Union stewards and/or officers,

10031 \uman

WY #1268 CRBZ-BI—-130

26



8. Arficle XX~ Longevity
Articie XX is amended ag foliows:

Custodial and Maintenance employees shall be entitied to longevity
paymenta in a lump sum on thelr anniversary dates tn the following
amounts:

10-14 years $150
15-19 years $225
20 yeara and over $300

7. Atigle XXI = Evalyations end Increments
Arlicla XXia Is amended read as follows:

a. An gvaluation committes to consist of the Superintandent or hismer
designes, the school principal and & member of the Association to be dasignated
will evaluata employses and decida If salary Increasss ehafl be withheld, They
will review nacommandations msade by the Director of Bulldings and Grounds, the
schoot principal, shift supervisor and the head custadian, or any of them, or
Director of Computar Support Sarvice, as applicabla, bafore a decision Is made
es to individua!l smployeas. Decisions will be based primarity on performance
evaiuation as summarizad In the format at Appendix B hereof,

10TV
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8. ix A1, Ar2. A-3

The wage appendix are amended and modiiad to read ag follows:

APPENRIX A-1
CUSTODIAN-MAINTENANCE WAGE SCHEDULE

[Category 1 Kl

Custodian $13.85 $14.91
Custodlan il 18,481 17,28

Haad Custodian 186.20 17,47

Haad Custodian |I 16.45 17.71

Head Custodian [} 17.14 18.41

And Truck Driver,

Maintenancs, Courler

Head Custodian IV 17.78 1 19.02

Maintsnance Man 17, 1 18.64

Malntanance Man li 19.33 1 20.58

Malntenance Work 0.48 2 21.70
| Leader

Computer Techniclan® | 18.50 20,25

1. New employees starting on step one or hired on any other step will ba paid

$.25 lass per hour during the probationary period.

2. Employees shall advance one stép each contract year or greater fraction
tharaof, aubjsct to Article XXi- Evaluations and Ingremants.

3, Retroactive wage incrasses shall be pald to all bargalning unit membsr who
remaln empioyed on the day this sgreement is gigned.

* Employees prasantly pald above scale will b “green circled” and their

wage will incroass by 3.0% each year of the contract,

9e*d
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X As

CUSTODIAN-MAINTENANCE WAGE SCHEDULE
200506
Category ! 2 ] 4
lan | 14.08 |§14.70 1 $15.36 | $16.00  1$18.87
Custodian Il 17181 17.81| 18,46 18,13
16.48

Head Custodian | 16.68 17.35] 17.08 | 18.85 18.30
Hasd Cusfodlan il 16.64 1750 18.25] 18.81 19.56
Head Custodlzn I, and 1785 | 1831] 18,96 19.61 20.26
Truck Driver,
Meintanance, Courler _— —
Head Custodian IV 18.20 | 18.04] 1659 20.24 20.87
Meintanance Man 18.21 | 1885 19.50 [ 2017 20,82
Maintenance Man 16.91 } 2056 | 2120 21.86 22,53
Maintanance Work Leadar 21,08 | 21711 2235 ] 2302 23.88
Computsr Technicians® 10.06 | 19.961 2086 21.76 22.66

1. New employeas starting on step one or hired on any other step will be

pald $.25 leas per hour during the probationary perlod.
2, Employeaes shall advance one stap each contract year or greater fraction

tharaef, sublact to Article XXXI- Evaluations and increments.

* Employees presantly paid above scale will ba "green clrcled” and thelr
wage will Incraase by 3.0% each year of the coniract,

IR
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CUSTODIAN-MAINTENANCE WAGE SCHEDULE
200607

Category 1 2 3 4 5
Custedian 31448 |515.14 | $15.82 (318481 $1717
Custodlan 1l 198.98 | 17.67 1834 | 18.011 18,70
Head Custodlan | i7.18 787 | 1653 | 19.21| 1688
Head Custedian | 1746 | 1812 | 1879 1848 | 20.156
Head Custodian Hi, 1818 | 1886 | 19.63 | 20,20 2087
And Truck Driver,

| Maintanancs, Coursr

| Haad Custodian IV 18.84 8.51 | 2018 | 2085) 21.50 .
Maintenance Man | 18.78 | 1842 | 20.10 20.78 | 21.44
Maintonance Man If 2051 | 21.18 | 2184 | 2252]| 23.21

Maintanance Work l.eader 2160 | 2230 ; 23.02 | 23.71] 24.3%
Computer Techniclang® 18,63 | 2066 | 2148 | 2242] 2334

1. New Employees starting on step one or hired on any other step will be paid
$.25 loas per hour during the probationary perlod.

2. Employees shall advance one stap each contract year or greater fraction
thereof, subject to article XXI-Evaluations and Increments,

* Employeas presantly pald above scale will ba "green circled” and their

wage will Increase by 3.0% each year of the contract,

TR
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CUSTORIANMAINTENANCE WAGE SCHEDULE
200708

%ﬂf i 2 3 4 T8
stodlani | $14.91 $15.56 6,20 $16.87 | $17.60
Custodian [l | 17.49 18.20 18,80 18.58 20.28
H 17.71 18.41 19.08 19.79 20.48
Custodlan | —
Head 17.97 18.68 18.35 20.08 20.75
Custodlan It
Hoad 18.73 15.43 20.12 20.81 2150
Cugtodian Jil,
And Truck
Driver,
Maintanancs,
Courfer
gaad 16.41 2090 20.79 21,48 2214
ustodian IV
Maintenance | 19,32 20.00 20.70 21.40 22.08
Man |
m:?tenance 2113 21.82 22.50 23.20 23.91

I
"Malntenance | 22.24 23.03 Z3.71 2442 76.12
Work Leadar
Computar 20.22 21.18 22,13 23.09 24.04
Techniclans®

1

pald $.25 lass par hour during the probationary period.

New Employees starting on step ona or hired on any other step will be

Employees shali advance one step each contract year or greater fraction

thereof, subject to article XXi-Evaluationa and increments.

* Employees presently paid above scale will be “green circled® and thair

wage will Increase by 3.0% each year of the contract,

TR ratemon
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9. In additlon to the foregolng, the parties agres that Computsr Technicians hired
prior to July 1, 2603 shaii be aligible for the "Conlinuad Health Insurance® benefit
providad for in the “Personnet Policies and Benefits of Central Office Support &
Clerical Employees” dated November 2004,

Specificaily, upon application, a full ime employee (hirec prior fo July 1, Z003)
refiring at a minimum age of sixty (60) years, with at least fittean {15) years of

_continuous service with the Groton Board of Education shall be eligible for )
continued hsalth insurance coveraga for the empivyee and the insured spouse,
as it may be amended far the group from time to time, upon prepayment of 25%
of each month's insurance premium. The Board will pay 75% of such Ingurance
premium. Insurance coverage will Include the spouse of the employes, if
glocted; however, the premium cost attributable 1o a spouse other than the
spouse of the employee at the refirement dats, will be fully paid by the retired
aimployes.

All ofhier benefits In the Personnal Policies and Benetiis of Central Office Support
and Clerleal Employees shall not be applicable after the date hereof and shall be
supersadad by the terms of the Contract batween the Board and the Unlon,

T TS I B T AR P R I R T
SOt w2nms ane sraasions of e Coanivadt Seinaed din Doaid aocd e alod)

not amended above. shall remain in full force and stfect.

[+

GROTON BOARD OF EDUCATION GROTON SCHOOL CUSTCODIAN
AND MAINTENANGE ASSOCIATION

By: 1o/ 2 /85 By- // A e
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betwcen
h Y

the Groson Puliic Schooks (the “Bown?") saud the Grosoa Schools Custodisa md
period July 1, 2005 o June 30, 2008; and,
Whereas, the pastios wish to cuter fato #= apsoment slicring fhe oues of work of the

Whireas, the comyrater techniciins comezily work 35 hours por week, seven hours per
day,—s:hdnhﬂmwhwghﬁidv.ﬁmmm 10 4300 pm., with 2 onc hoor impaid

MMMWM&MMwm&MMDﬂbCW
eechnicians fremy 35 Mours pér week to 40 hours por week;

Mmhmﬁﬂmmmﬂ&wm
sct forth below, the parties bershy agres v follows:

1. Eﬂhﬁwﬁnﬁmmmmdﬂwnﬁﬂsmms
workday for Computer Techniciana stiall incneasa to aneight (8) bour workday. ‘The
m-&-mkmwwwummmwm.ﬂumw

2. mcmmrmmumm:kqﬂmmmmﬁmm
the Collective Brrgaining Agreement. meday's;mwsimihwy
ghal be calcutaind bescd mm.mdgh@-hmmtﬁy,snhnguﬂnm'
mhwhhymﬁatofégﬂtmm

3 nnm&mwmwmu-mmgﬂmmma
whiver ofthe parties” sespective rights.
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Reference is made to that certain Crievence dated on or about October 23, 2006,

regarding letters issued to employees which state in part, “this is not a disciplinary action.”

In resolution of the Grievance, the Parties hereby agree as foliows:

L The letter issued to Penny Dawson dated October 10, 2006 has previously been
retracted.

2, The letter to Gail Wilkinson, dated October 2, 2006, shall for all purposes be
considered a non-disciplinary written counseling; accordingly, it will not be
considered disciplinary, therefore, will not be used for purposes of establishing
progressive discipline.

3. In the future, similar counseling letters will not be used for purposes of
establishing progressive discipline,

4, The Grievance is hereby withdrawn.

Dated; February 14, 2007

GROTON BOARD OF EDUCATION GROTON SCHOOLS CUSTODIANS
& MAINTENANCE ASSOCIATION

S ety i 0l il
\J v
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MEMORANDUM OF AGREEMENT

This MEMORANDUM OF AGREEMENT is made by and between the Groton Board o
Education (“Board™) and the Groton Schools Custodian and Maintenance Associatior
(“Union™),. The Board and the Union are sometimes referred to herein collectively as the
“Parties” or individually as a “Party.”

WHEREAS, the Board and Union are parties to a collective bargaining agreement ("CBA”
through June 30, 2017; and

WHEREAS, the Board and the Union wish to clarify its position relative to the definition of ¢
new position of Data Specialist in the Technology Department.

WHEREAS, for the purpose of clarity on the matter, and in consideration of the mutual promise:
and covenants contained herein, the Parties acting of their own free will; hereby agree as follows

NOW THEREFORE:

L. The Parties agree that a position has been created of Data Specialist and will be
part of the Union’s Collective Bargaining Unit. '

2. The Parties agree the Data Specialist will hold its own job classification/categors
and wage rates separate from the categories outlined in the Appendix A-2 and A-3 Wage
Schedule. A separate category will be created for this position.

3. The Parties agree that due to the nature of the job classification and its dutics, ¢
temporary change in the employee’s work hours may be needed to attend meetings from time 1
time. This work schedule demand is defined as part of the position’s duties and for clarity
purposes this requirement will be disclosed by the department head to the applicant at the time o:
hire,

4. The Parties agree that all other provisions of the CBA apply to this position.

5. This Agreement shall not constitutc a precedent for any future disputes ot
negotiations between the Parties.

Dated this gy of May, 2015.

GROTON BOARD OF GROTON SCHOOLS CUSTODIAN AND
EDUCATION

o e
By Dr. Michael Graner 4 ;
Superintendent Union Presideft
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Wage Schedule

2014-2015

Step | | Step 2 Step 3 Step 4 Step 5
1 25.50 26.71 27.91 26.11 30.31

2015-2016

Step | Step 2 Step 3 Step 4 Step 5

26.01 27.24 28.47 29.69 3091

2016-2017

Step 1 Siep 2 Step 3 Step 4 Step 5

26.60 27.86 2511 30.36 31.61
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