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HEALTH CARE BENEFITS 

 
The board will annually approve the cost of employee premiums for the district’s approved 
health insurance plan.  All employees may elect, upon proof of existing medical coverage, 
to apply an amount equal to the average dollar amount of the health, dental, and vision 
benefits to other benefits through the Section 125 Plan or as taxable income. 
 
 

 


	EMPLOYEE LEAVE
	Sick Leave (All Employees)
	Jury and Court Leave (All Employees)
	Personal Business Leave (All Employees)
	Bereavement Leave (All Employees)
	Military Leave (All Employees)
	RESIGNATION OF CERTIFIED PERSONNEL
	Payment of final compensation shall be processed and disbursed at the scheduled times.

