WESTSIDE UNION SCHOOL DISTRICT
REGULAR BOARD MEETING
HILLVIEW MIDDLE SCHOOL

December 4, 2018

Mission Statement: Recognizing the exceptionalism of every child, the mission of Westside Union School District is
to educate all students to universally high levels of academic competence. We are committed to comprehensive
systems of instructional delivery that include research-based best practices to assure this outcome by “pointing the
way, providing the path” to success.

Vision Statement: Our vision is to graduate students who have acquired the knowledge, skills and attitudes
necessary to achieve significant career, educational, civic and personal goals, which will enrich our society as
positive role models and responsible citizens.

5:00 p.m. — Regular Session
Adjourn to Closed Session

6:00 p.m. — Reconvene to Regular
Session

CALL TO ORDER p.m.

L OPEN SESSION p.m.
A. Flag Salute
B. Roll Call

BOARD OF TRUSTEES
John Curiel

Patricia Shaw

Jennifer Navarro

Steve DeMarzio

SUPERINTENDENT

Regina Rossall o

II. ITEMS FROM THE FLOOR - Closed Session
Please submit a yellow “Request To Speak To The Board of Trustees” in the folder on the exhibit table for
agenda and non-agenda items to the Secretary of the Board prior to the meeting. Not more than three (3)
minutes are to be allotted to any one (1) speaker, no more than twenty (20) minutes on the same subject.
This portion of the agenda is for presentations to the Board regarding closed session items only. This is not
a question and answer period where the Board enters into dialogue. Testimony is not protected from
damage claims for libel. Public Charges or allegations may result in legal action being brought by those
individuals. If you have questions for the Board, please provide the Board President with a copy and an
administrator will provide answers at a later date.

[11. CLOSED SESSION

Moved by Seconded by

Ayes: Noes: Abstain:

Opened: Closed:

a. Conference with Labor Negotiators (Gov’t. Code §54957.6)

b. Existing/Anticipated/Pending Litigation (Gov’t Code §54956.9)

C. Conference with Real Property Negotiator

d. Public Employee Discipline/Dismissal/Release/Appointment (Gov’t Code §54957)
€. Pupil Personnel (Ed Code 35146 and 48918)

1 Case
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IV. RECONVENE TO OPEN SESSION at p.m.
V. REPORT OF CLOSED SESSION ACTION

VI PRESENTATIONS
A. Quartz Hill Site and Employee Recognition
B. District Office Employee Recognition

VII. HEARING SESSION/STAFF REPORTS
A. Board Comments
B. Staff Reports
1. Assistant Superintendent Administrative Services
2. Assistant Superintendent Educational Services
3. Deputy Superintendent
4. Superintendent

VIII. PERSONAL APPEARANCES

Westside Union Teachers Association Representatives
California School Employees Association Representatives
Parent Teacher Association Representatives

West Antelope Valley Educational Foundation Representatives

SOow»>

IX. ITEMS FROM THE FLOOR
Please submit a yellow “Request To Speak To The Board of Trustees” in the folder on the exhibit table for
agenda and non-agenda items to the Secretary of the Board prior to the meeting. Not more than three (3)
minutes are to be allotted to any one (1) speaker, no more than twenty (20) minutes on the same subject.
This is not a question and answer period where the Board enters into dialogue. Testimony is not protected
from damage claims for libel. Public Charges or allegations may result in legal action being brought by
those individuals. If you have questions for the Board, please provide the Board President with a copy and
an administrator will provide answers at a later date.

X. PUBLIC HEARING
None

XI. BUSINESS SESSION

A. Organizational/Governance Goal #
1. Agenda Item 1
Moved by Seconded by

To approve the Agenda of the Regular Meeting of
December 4, 2018

Ayes: Noes: Abstain:

Actions proposed for the Consent Calendar, are items with adopted policies and Items 2a -2f
approved practices of the District and are deemed routine in nature. They will be

acted upon in one motion, without discussions, unless members of the Board request

an item’s removal. The item will then be removed from the motion to approve and

after the approval of the consent agenda the item(s) will be heard.
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Consent Goal #
a. Minutes of the Regular Meeting on November 13,

2018

Fundraising Authorizations

Personnel Report

Purchase Orders

Consultant/Contract Schedule

Conference/Workshop Schedule

mo oo o

Moved by Seconded by
Approval of the Consent Items as presented

Ayes: Noes: Abstain:

CSBA Delegate Assembly Nominations Item 3
Moved by Seconded by

Approval of the Nomination of for CSBA
Delegate Assembly

Ayes: Noes: Abstain;

Discussion Item Item 4
e Board Governance

o Master’s in Governance

o CSBA Workshop Review — December or January

B. Educational Services

5.

Revised Board Policies, Administrative Regulations and Item 5

Exhibit

¢ BP 0410, Nondiscrimination in District Programs and
Activities

e BP/AR 1312.3, Uniform Complaint Procedures

e BP/AR 5111, Admission

o BP/AR 5111.1, District Residency

e BP/AR 5125, Student Records

o ARJ/E 5125.1, Release of Directory Information

e BP5131.2, Bullying

e BP/AR 5145.13, Response to Immigration
Enforcement

e BP/AR 5145.3, Nondiscrimination/Harassment

e BP 5145.9, Hate-Motivated Behavior

¢ BP6161.3, Toxic Art Supplies

Moved by Seconded by

Approval of the first reading of the revised Board Policies,
Administrative Regulations and Exhibit

Ayes: Noes: Abstain:
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C. Personnel Goal #
6. Variable Term Waiver Item 6

Moved by Seconded by

Approval of the Variable Term Waiver

Ayes: Noes: Abstain:
D. Business Services
7. Community Facilities District (CFD) 2007-1 — Fee Item 7
Reimbursement
Moved by Seconded by

Approval of the Community Facilities District (CFD)
2007-1 — Fee Reimbursement

Ayes: Noes: Abstain;

XII.  INFORMATION SESSION
A. Items From The Floor — Continued
B. Dates to Remember:
1. Regular Board Meeting — December 11, 2018
2. Regular Board Meeting — January 15, 2019
C. Board Comments — Continued

XIII. NEW BUSINESS
Future Board Meeting Items

XIV. CLOSED SESSION — Continued

XV. RECONVENE TO OPEN SESSION at p.m.
XVI. REPORT OF CLOSED SESSION ACTION

XVII. ADJOURNMENT
There being no further business to come before the Board, the regular meeting of December 4, 2018, is
adjourned at p.m. by the Board President.

In compliance with the Americans with Disabilities Act, if you need special assistance to access the Board
meeting room or to otherwise participate at this meeting, including auxiliary aids or services, please contact Tonya
Williams at (661) 722-0716. Notification at least 48 hours prior to the meeting will enable the District to make
reasonable arrangements to ensure accessibility to the Board meeting room.

Any writings or documents that are public records and are provided to a majority of the governing board
regarding an open session item on this agenda will be made available for public inspection on the District Web Site,
www.westside k12.ca.us or in the District Office located at 41914 50 St. West, Quartz Hill, CA 93536 during
normal business hours (8:00 a.m. — 4:00 p.m.).
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Core Beliefs and Board Goals
2018-2019

The District uses data to create a learning-oriented culture for both staff and students
which defines success in terms of improvement and progress.

WE BELIEVE THAT OUR TEACHERS AND STAFF ARE OUR MOST VALUABLE ASSETS
AND RESOURCES

WE OPERATE WITH TRANSPARENCY, TRUST AND INTEGRITY, GOVERNING IN A
DIGNIFIED, PROFESSIONAL MANNER, TREATING EVERYONE WITH CIVILITY AND
RESPECT

WE ARE ABSOLUTELY COMMITTED TO PROVIDING A SAFE, DISTINGUISHED AND
ENGAGING LEARNING ENVIRONMENT THAT ENSURES ALL STUDENTS LEARN TO
THEIR HIGHEST POTENTIAL

@  A. Build the capacity of board and district staff in developing and monitoring data related to
goals and priorities specifically in the area of cultural responsiveness and educational equity

@  B. Akey concern and priority for this governing board is improving the accuracy and
consistency of grading which should measure what students know, as they play a crucial role in
every aspect of students’ academic lives and future lives as global citizens. Areas of concern
are: 1) Grades reflect progressive and mastery of content. 2) They are predictable and
understood by parents and third parties. 3) That non-academic factors are graded separately. 4)
The system adopted is not overwhelming for teachers.

é&»  C. The district will continue to develop School Safety protocols.

-

% Annual Report by Educational Services

WE ARE ABSOLUTELY COMMITTED TO PROVIDING THE NECESSARY FACILITIES
TO MEET THE HOUSING AND EDUCATION NEEDS OF OUR CHANGING STUDENT
POPULATION AND A VISION THAT PROMOTES AND SUPPORTS THEIR FUTURE

@ A. Continue the Cottonwood Elementary School modernization

+» Annual Report by Business Services

WE ARE FISCALLY TRUSTWORTHY AND DEDICATED TO RESPONSIBLE FINANCIAL
ACCOUNTABILITY

WE BELIEVE IN AND PROMOTE PARENT AND COMMUNITY INVOLVEMENT IN
WESTSIDE UNION SCHOOL DISTRICT

&  Goal



2018-2019 Board Expectations

The District uses data to create a learning-oriented culture for both staff and
students which defines success in terms of improvement and progress.

1. WE BELIEVE THAT OUR TEACHERS AND STAFF ARE OUR MOST

VALUABLE ASSETS AND RESOURCES
EXPECTATIONS:

a.

Provide staff development to enable employees in a job classifications to maintain and improve
their skills to meet stated goals of the Board to meet the needs of students. Continuously monitor
and re-evaluate formula-driven staffing levels that adequately address student ratios and campus
needs for all classifications of employees (classified, certificated, confidential, and administration)
Maintain and monitor administrative training programs to enable existing staff to become
administrators or to increase the skills of current administrators to assume increasing levels of
responsibility in the future as well as immediately assisting with the reduction of attendance
issues, traffic safety and student discipline at all school sites. Create programs that enable
classified employees who want to become teachers to obtain the necessary information to do so,
and work with the CSEA Board to make sure members know about contractual benefits available
when taking college classes. As grants become available to help classified employees become
teachers, apply for any for which the District is eligible.

Provide ongoing recognition for school achievement, program development, i.e., California Gold
Ribbon, Golden Bell, Employee of the Year, and Program Innovation: Joe Walker STEALTH,
Gregg Anderson Academy, The IDEA Academy at Cottonwood, Westside Academy and Hillview
6™ Grade Academy

Continue a long-term plan to provide total compensation for all positions within the district that is
competitive with the surrounding Antelope Valley elementary school districts

Provide ongoing training to ensure a safe work place for all employees

As funds are available revenues will be placed in a separate account to pay for long term post-
employment benefits

& a, d & e - Annual Report by Human Resources
& b & ¢~ Annual Report from Superintendent
&~ — Annual Report by Business Services

2. WE OPERATE WITH TRANSPARENCY, TRUST AND INTEGRITY,
GOVERNING IN A DIGNIFIED, PROFESSIONAL MANNER, TREATING

EVERYONE WITH CIVILITY AND RESPECT
EXPECTATIONS

a.

o o

6-18
é@» Measurement

Continue to improve the knowledge level of trustees through ongoing training, participation in
political actions that influence improved funding and legislation for educational programs, and
programs of independent study. All Board Members will attend the CSBA Annual Education
Conference, with a report of sessions attended at a future Board Meeting, and receive a Masters in
Governance certification

The board will initiate the annual process for self-evaluation in June

Annually set objectives to meet the goals of the district in June

Continue to improve working relationship with employee unions to enable communications that
enhance the overall well-being of the district including all employees

A public-friendly version of the three major budget reports of the year shall be posted on the
website



3. WE ARE ABSOLUTELY COMMITTED TO PROVIDING A SAFE,
DISTINGUISHED AND ENGAGING LEARNING ENVIRONMENT THAT
ENSURES ALL STUDENTS LEARN TO THEIR HIGHEST POTENTIAL

EXPECTATIONS:

a.

Staff will monitor comprehensive plans for improving student achievement including the Local
Control Accountability Plan (LCAP) and the Comprehensive Safety Plans including the sections
related to student discipline.

All students will receive rigorous and effective instruction, support and intervention that afford
equitable access to a high quality educational experience in an environment that nurtures critical
thinking, communication, collaboration, creativity and social responsibility.

Teachers will use research-based best practices to design and deliver instruction, which addresses
the knowledge, concepts and skills outlined in the State Standards. Teachers will design lessons
that actively engage the minds of all learners with that which is to be learned. Learning objectives
that describe what students will be able to do successfully and independently at the end of each
lesson will be clearly articulated. Formative assessment will be used to guide and inform
instruction. Summative assessment will be used to measure student learning.

Professional Development will be aligned to improve student outcomes. Data will be collected to
substantiate growth in student achievement.

4. WE ARE ABSOLUTELY COMMITTED TO PROVIDING THE NECESSARY
FACILITIES TO MEET THE HOUSING AND EDUCATION NEEDS OF OUR
CHANGING STUDENT POPULATION AND A VISION THAT PROMOTES-
AND SUPPORTS THEIR FUTURE

EXPECTATION

a.
b.

Monitor and maintain high-quality information technology systems throughout the District
Continue to implement sustainable clean energy programs that promote the long-term well-being
of both the District’s finances and the environment.

Receive annual updates to the District’s Facilities Master Plan while exploring and securing
options to finance the plan.

& b & ¢ — Annual Report by Business Services

5. WE ARE FISCALLY TRUSTWORTHY AND DEDICATED TO RESPONSIBLE

FINANCIAL ACCOUNTABILITY
EXPECTATIONS:

o o o

PR

6-18
@~  Measurement

Continue to decrease encroachment of general funds by Special Education

Continue to update and implement the adopted Technology Plan

Continue to increase operational efficiency

Citizens Oversight Committee will hold required meetings

Set budget priorities based on the goals of the District

Support and retain partnerships that have a mutual priority to maximize the available dollars for
improving programs for students

Maintain student Average Daily Attendance to exceed 96% percent.

Senior Staff to hold twice-yearly fiscal status updates at employee work locations in order to
educate and inform our stakeholders

Maintdin a financially responsible, positive District budget for the current year and two out years
in order to preserve Westside’s financial solvency, educational programs and the continued
payment of employee salaries.

& g - Annual ADA Report by Business Services
& ab,c.d e f h&i-Budget Presentations by Business Services




6. WE BELIEVE IN AND PROMOTE PARENT AND COMMUNITY

INVOLVEMENT IN WESTSIDE UNION SCHOOL DISTRICT
EXPECTATIONS:

a.

6-18
&> Measurement

Continue to monitor and implement plans to increase communication and participation with
parents regarding their children’s education including the use of PowerSchool/PowerTeacher by
all teachers.

Implement plans to improve parent communication and participation with parents of all students.
Explore ongoing efforts to increase communication with the community, utilizing methods that are
cost effective.

Strengthen partnerships with businesses, community organizations, and public agencies.

Annually share the Board’s goals and accomplishments with the stakeholders. Each school year
will begin with a State of the District presentation by Superintendent and staff where maximum

- efforts are made to assure that the meeting is well-attended by the public.

Create, administer and compile surveys for constituents that will generate data to measure district
effectiveness to drive district decisions.

Continue to explore means of obtaining input from stakeholders.

Each Trustee will regularly attend community and school site events

The Board will play an active role in promoting our district’s image in the community and positive
working relationships with all stakeholders.

Keep public postings and communications current. Staff will monitor weekly.

Partner with parents and community to develop and implement school programs.

&= e - Posted on District Website




BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Regina L. Rossall, Superintendent

SUBJECT: Board Meeting Agenda

BACKGROUND:

The Board is requested to approve the Agenda for December 4, 2018.

PROGRAM/EDUCATIONAL IMPLICATION:

None

COST ANALYSIS/FUNDING SOURCE:

None

SUPERINTENDENT’S RECOMMENDATION:

Approval



TO:

PREPARED BY:

SUBJECT:

BACKGROUND:

The Board is requested to approve the Minutes of the Regular Meeting on November 13, 2018.

BOARD AGENDA

December 4, 2018

BOARD OF TRUSTEES
Regina L. Rossall, Superintendent

Board Minutes

PROGRAM/EDUCATIONAL IMPLICATION:

None

COST ANALYSIS/FUNDING SOURCE:

None

SUPERINTENDENT’S RECOMMENDATION:

Approval

2a



VI.

VII.

VIII.

WESTSIDE UNION SCHOOL DISTRICT
BOARD OF TRUSTEES
MINUTES
November 13, 2018

CALL TO ORDER
At 5:02 p.m. John Curiel, President, called to order the Regular Board Meeting of the Westside
Union School District Board of Trustees.

Flag Salute
Jennifer Navarro, Clerk

ROLL CALL

John Curiel, President — Present

Patricia K. Shaw, Vice President - Present
Jennifer Navarro, Member — Present
Steven DeMarzio, Member — Present

SUPERINTENDENT
Regina Rossall — Present

OTHERS PRESENT
Jeri Gonzalez, Bill Lindoff, Pancho Gonzalez, Lisa Jehlicka, Charlotte Ross, Chris Theobald

CLOSED SESSION

M19-67 - The motion was made by Steve DeMarzio seconded by Patricia K. Shaw and carried

4/0 to adjourn to closed session at 5:04 p.m. to consider:

a. Conference with Labor Negotiators (Gov't Code §54957.6)

b. Existing/Anticipated/Pending Litigation (Gov’'t Code §54956.9)

C. Conference with Real Property Negotiator

d Public Employee Discipline/Dismissal/Release/Appointment Unrepresented
Management (Gov’'t Code §54957)

e. Pupil Personnel (Ed Code 35146 and 48918)
2 Cases

RECONVENE TO OPEN SESSION at 6:04 p.m.

CLOSED SESSION ACTION

M19-68 - The motion was made by Jennifer Navarro seconded by Steve DeMarzio and carried
4/0 to approve the Settlement Agreement for OAH Case No. 2018071041.

M19-89 - The motion was made by Patricia K. Shaw seconded by Steve DeMarzio and carried
4/0 to approve the Expulsion of Student Case No. 1819-04.

PRESENTATIONS
A. Local Indicator Dashboard — Marguerite Johnson

HEARING SESSION/STAFF REPORTS
A. Board Comments:
Steve DeMarzio
e It's good to be here in person tonight. Election night brought us two re-elected
Board Members and one new Board Member. We are meeting tonight, because our




Minutes

Regular Board Meeting
November 13, 2018

XI.

XIl.

XII.

regular meeting is during the week of Thanksgiving. Have a Happy Thanksgiving
and enjoy the break.

Jennifer Navarro

e Thank you, Marguerite, for you presentation this evening.

o | wish everyone a happy and safe holiday.

e | am looking forward to the CSBA Conference

Patricia K. Shaw:

e | agree with everything that has been said.

John Curiel

o Congratulations to all of our winners; | look forward to working with each of you.

e | am looking forward to the CSBA Conference the end of November.

e Thank you, Marguerite, for your presentation this evening.

B. Staff Reports:
1. Assistant Superintendent Administrative Services — Shawn Cabey
a. Nothing at this time.
2. Assistant Superintendent Educational Services - Marguerite Johnson
a. Congratulations to Bill, Jennifer and John. We appreciate you putting yourselves
out there.
3. Deputy Superintendent - Robert Hughes
a. Nothing at this time.
4. Superintendent — Regina Rossall
Mrs. Rossall reviewed the following items with the Trustees:
a. | would like to also congratulate Jennifer and John on their re-election and Bill for
his continued service to Westside as a Trustee. | would like to thank Amaka
Donn and Travis Wilson for running for the Board.
b. Thank you, Marguerite, for your presentation this evening
PERSONAL APPEARANCES
A. Westside Union Teachers Association Representative — Bob Dunham, President
B. California School Employee Association Representative — Jeri Holmes, President
e .Congratulations to Jennifer, John and Bill.
e Happy Thanksgiving to everyone.
C. Parent Teachers Association Representative
D. WAVE Representative — Jennifer Navarro and Robert Hughes

¢ Next meeting is Wednesday, November 14 at 6:30 p.m. in Room 4 at the District
Office.

ITEMS'FROM THE FLOOR - Regular Session

None

PUBLIC HEARING

None

BUSINESS SESSION
Organizational/Governance

1.

M19-70 - ltem 1. Approval of the agenda of the Regular Board Meeting of November
13, 2018, as submitted. The motion was made by Patricia K. Shaw seconded by Steve
DeMarzio and carried 4/0.



Minutes
Regular Board Meeting
November 13, 2018
2. M19-71 - ltems 2a — 2f. The motion was made by Jennifer Navarro seconded by Steve
DeMarzio and carried 4/0 to approve the consent agenda.
2a Minutes of the Regular Meeting on November 6, 2018
2b Fundraising Authorizations
2¢c Personnel Report
2d Purchase Orders
2e Consultant/Contract Agreement Schedule
2f Conference/Workshop Schedule
3. M19-72 - ltem 3. The motion was made by Steve DeMarzio seconded by Patricia K.
Shaw and carried 4/0 to approve the nomination of John Curiel and Steven M. Sturgeon
for CSBA Region 22 Delegate Assembly.
4, Item 4. Discussion ltem
o Board Governance

XIV. EDUCATIONAL SERVICES
5. M19-73 - Item 5. The motion was made by Patricia K. Shaw seconded by Steve
DeMarzio and carried 4/0 to approve the Local Control and Accountability Plan Report
on Local Indicators.

XV. BUSINESS
6. M19-74 - Item 5. The motion was made by Patricia K. Shaw seconded by Jennifer
Navarro and carried 4/0 to approve the authorization to Re-issue Stale Dated Warrants.
7. M19-75 - Item 6. The motion was made by Steve DeMarzio seconded by Jennifer
Navarro and carried 4/0 to approve the second and final reading of the revised Board
Policy and Administrative Regulation 3514, Environmental Safety.

XVI. NEW BUSINESS
None

XVII. UNFINISHED BUSINESS
CSBA Delegate Assembly Nominations

XV, ADJOURNMENT — The meeting was adjourned at 6:38 p.m. by the Board President.

Jennifer Navarro, Clerk
December 4, 2018



BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Regina L. Rossall, Superintendent

SUBJECT: Fund Raiser Approval List

BACKGROUND:

Attached for review and approval by the Board are individual requests from school organizations for fund
raising activities. Each is presented on the District’s pre-approved form.

PROGRAM/EDUCATIONAL IMPLICATION:

Funds raised as a result of the activities benefit the individual schools as described in each form.

COST ANALYSIS/FUNDING SOURCE:‘

Approval of these activities increases the funding available for the affected schools as noted on each form.

SUPERINTENDENT’S RECOMMENDATION:

Approval



Anaverde Hills

Hillview

Joe Walker

FUND RAISER APPROVAL LIST

Approved at the Board Meeting of December 4, 2018

Description:

Date:
Purpose:
Requesting Group:

Description:

Date:
Purpose:
Requesting Group:

Description:

Date:
Purpose:

Requesting Group:

Description:

Date:
Purpose:
Requesting Group:

Description:

Date:
Purpose:
Requesting Group:

Holiday Grams

December 2018 and February 2019
Selling holiday grams.

Anaverde Hills ASB

Donations for Winter Ball
January 21 and February 1, 2019
Collect donations for Winter Ball.
Hillview ASB

Selling Krispy Kreme BOGO Cards
December 6-13, 2018
To raise money for field trip to college and dues. Also certificates,

pins for officers, and gold foils seals.
Joe Walker ASB

Popcornopolis Sales

January 9-23, 2019

To raise funds for Disney workshop enrichment program and pass.
Joe Walker ASB

Coin War

January 21-25, 2019

To enhance bonding between advisories.
Joe Walker ASB



Westside Union School District
41914 50" Street West
Quartz Hill, CA. 93536
(661) 722-0716  FAX: (661) 974-8588
' : NOV 13 2018

FUNDRAISING AUTHORIZATION
Middle School

senoot_ Pt AlS owe_ID[24]s8
Requesting Group AS@ ‘

Indicate if reguesting group 1> wnder the anspices of ASB/PTAIPTSA/PTO: 0 ASB 0 PTA/PTSA/PTO
Date(s) of Fund Raiser Lpcen ey + TEAAM  Bvent Start Time_N IA
Loeation of Fund Raiser_fxngercle g | '
Description of Fund Raiser Q,QH(Y\%\) H\Wlidwﬁ Oas. o $0.50

Purpose of the Fund Raiser_~1Y) ‘@aﬁﬁ Miney o 4\5“\10 v \(1"00\/,‘5 ang -
e AB dedoes Such oY dane] and Jundine athvihes

For the benefit of (be specific) AS&

Person Supervising Fund Raiser L( m{{ﬁﬁ CM\N‘P \\
Person Responsible for the Money f_ Qyﬂqdﬂf (\ J/B\Ue“

A,

. The food sales shall not impair students’ participation in the District’s Food Service program:
Projected Expenses $ 30 N (BP3554) v
: Sanitary and safety procedures shall comply with the State and County Uniform Retail Food
, . Facilities Law. Home-baked goods may not be sold. (BB3554, CURFFL 113700-114455,
Projected Profit ~N$ ZDO AR3554) :
Food sales will not begin until after the close of the regularly scheduled midday food service
period. (Code of Regulations, Title 5 15500, Ed Code 51520)

AppI‘OVCd by ASB in the meeting minutes of Organizations are encouraged to select items of good nutritional quality (BP3554)
The food item being sold cannot be an item sold in the food service program at that school

/ ()I/ 29 / J %/ | : during that school day. (Code of Regulations, Title 5)
Signature of ASB President 3Wﬂé’5& ﬁf/ W Date ZO/Z‘Q'M/
Signature of ASB Advisor C/M . pate 0 /24! Y
4 o . Date /[ 25/ P

Signature of PTA/PTO/PTSA President

Signature of Principal or Assistant ‘Date
I affirm that I have read and understand the District Wellness Policy and that the activity approved above is not in violation of that policy.

Approved by the Board of Trustees on

Note — Edible items that do not comply with the District’s Wellness Policy may be sold to students a half an
hour after the end of the school day. :

BU-13 10-14 Original to District Office for Approval at next Board Meeting. An approved copy will be sent back to school site.
2



Westside Union School District S NOV 14 2018
41914 50™ Street West Co ;
Quartz Hill, CA. 93536 L S
(661) 7220716 - FAX: (661) 974-8588 ‘

‘FUNDRAISING AUTH QRILATION
Middle School ) RS

School . H\) , - : Date_ . H' —7”’ %

. Requesting Group H\} Aor
Indicate if requesting group s under the au.spzces of ASB/PTA/PTSA/PTO: S)(ASB o PTA/PTSAPTO

Date(s) of Fund Raisety bﬁ 9\ / Feh | % ‘Q ‘ Event Start Time, _ C,G COD}Y‘)
Tocation of Fund Raiser_ Hl k\ ‘an 9 } f\f\ 6 TS OO —— A
Descnptlon of Fund Raiser Cf)l (c( L%’ (%fmém’“) %f B )” ‘Hﬁf, bffj

Purpose of the Fund Raiser_ (() ﬁ”ﬁ(}m & (\%/}’mﬁ}ﬂ/‘} f [@if\)’}ff}jﬁ) 1

For fhe benefit of (be specific) ___ ( N \ /)TL ﬁtfﬁ )

-

Person Supervising Fuﬁd Raiser QW( D / . V\ )}( WSO
Person Responsible for the Mongy - %ﬁ“ﬁ{ DC é’{

_ o ’ — The foud sales shall not impair studcnls participation i the District’s Food Service program.
Projected Expenses 3 L. BPITEAY
’ N ' " Sanitavy-and safety proccdures shall comply with the State and County Uniform Retail Food

‘ . N | Fadititis Luw. Home:biaked goods may not be sold. (BB3S54, CURFFL 113700-114455,
Projected Profit-, & $_ N, -ARISSA

O;gnnuatmhs are:eneohiea] aod tfitional quahty (BP’} 5543
The food iten boingsold s th jfcod servicepropranm at 1ba( school

:dmmgihalschootdn) (Cmien Repolaiouy; Tidle :

s of digregulaily seticduled m:ddsxy food service
B Code 51520) -

Approved by ASB in the meeting minutes of *

Signature of ASB President JT}&/IWAC@W . _ 5

Signature of ASB Advisor

Signature of PTA/PTO/PTSA President __

. Date 111]3:{:{(3‘)

d above is not in violation of that policy.

Signature of Principal or A531stant T
afﬁrm that I'have read and understand the District Welliiess Policy and that the activity approve

Approved by the Board of Trustees on

Note — deble items that do not comply with the District’s Wellness Policy may be sold to students a half an

hour after the end of the school day.
BU-13 10-14 Originalito District Office for Approval at next Board Meeting. An approved copy will be sent back to school site.
: 3 '



Westside Union Schoo! District
41914 50" Street West
Quartz Hill, CA. 93536 o Noy 1
(661) 722-0716  FAX: (661) 974-8588 1 . 3 9078

F‘UNDRA_ISING AUT IEORIZATION»;
Middle School

School._jae-_ b\}(}&k@/ Date_ h //7 hg
Requesting Group "6 : /: : % ‘ t\lDf\ / /()QW

Indicate if requesting group is under the auspices f. ASB/PTAIPTS ) (O tz!/ ASB o PT A/PTSA/PTO
Date(s) of Fund Raiser b(’c’” Qaﬂlﬁﬁf l@ﬂ'\ D? ngkff/ -

Location of Fund Raiser, (.) 1 L’JC\ \W

Description of Fund Raiser g@ \ &(«ﬁ bf‘ S,G e [}O @D CWQLS
Qe S@ \\\’\5« YO \_J\E) vajf“ iN ﬁ»f\ vm«:h&

Purpose of the Fund Raiser p o W@V\QQH ’é)\f ’6’2«'\6\\ —{VUC?ITQ C EJHS"%(’ 'V‘(/?
LS Prlso ¢ Mhﬁac&r{m (CJ < e Gor oCPicos cnd Aol Goi | Seals

For the benefit of (be specific) i} C ,;5_ N . Q {:‘\L&é\ Vgt ’Q Y‘@\Ma«cﬁ«g ‘ij{\!&‘wwis

\!cnt Stmt Time_

«v

(W £ ﬂmmw‘kk{* LUy c;w:sj\ GreCaz, 00 L««é{fﬁi

nded
Person Supervising Fund Raber '(’T/\ O\( mf(l/\ g(— \/UJ\ e U s
Person Responsible for the Money ‘xr“‘ie"’;ck Q\‘(\/h/‘ jC\“UUs\ W\ﬂw
Proj eCth EXanSCS $ O ) O (_) o '(T‘g;]fggg)sales shall not impair students’ participation in the District’s Food Service program.

Sammfy and safety procedures shall comply with the State and County Uniform Retail Food
. - e O O Facilitics Law. Home-baked goods may not be sold (BB3554, CURFFL 113700-114455,
Projected Profit $ % Ou ] AR3ssSY)
g : j Food sales will not begin until afler the close of the regularly scheduled midday food service
period. ({hide of Regulations, Title 5 1554, i Clode 51520)

Approved by ASB in the mee{[ng minutes of Orpanizaiitiis are encotriped to select:ite oi od nutritional qu'ihl) (BT355H)
The food jienibeing soldgauttot be an el an e food service. pragrans at {hat school
\'\ /% during that schoot day. (Code of Regulations, Title 5)

DateuAL-Z'f{f
Date__»_w\s k o

Date

Signature of ASB PreSLdent i

| Signature of Principal or Assistant

Date_yt [ ]18

{ affirm that | have read and understand the stmct Wcllness Pahcv zmd that the acrwny approved above is not in violation of that: [iahoy

Approved by the Board of Trustees on _

Note — Edible items that do not comply wnth the Dlsfl ict’s Weﬂness Policy. may be sold to students a half an
hour after the end of the school day.

BU-13b 10-14 Original to District Office for Approval at next Board Meeting. An approved copy will be sent back to school site.
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Westside Union School District
41914 50" Street West
Quartz Hill, CA. 93536
(661)722-0716 FAX: (661)974-8588

FUNDRAISING AUTHORIZATION
Middle School

School G’ \k) . . Date fl /// L M
Requesting Group '- ()XWK (}K

Indzcate if requesting group is under the auspzces of ASB/PT. A/PTSA/PT: 0; ,ﬁ ASB o o PTA/PTSA/PTO
' Date(s) of Fund Raiser Jﬂ/’ UQr \f (/? ;} L) {9\0 __Event Start Time, &> OO Qm
Locatlon of Fund Raiser. 6\/’{)/(’ \/ iy h@M ‘ B
Descnptlon of Fund Raiser_ »P C);?? /} Orh Q,UQ [ :/;7”)( ) /’H/;/Lb

Purpose of the Fund Raiser D[WLQ/VL ,UO)’K ),!U}}@ POt A,f/md/"{f ([}V@Ofd M A@( /ﬂﬁa

For &16 benefit ;)f (be specific) NG MLQ[&@A_ ; B (,? n [’/{ —— S '/" {10{73/} /5

| .I’érség éuperwsmg Fund Raiser ML ,’L} L I/ YZ%Q’/} ;
Person Responsible for the Money /4 ) [::* (N( (; ¢ Q >, ((\‘) )‘ O‘? bgr { & {/’\’

$ /( ﬁ’ The food sales shall not impair students’ pamcxpanon in the District’s Food Service program,
(BP3554)
Sanitary and safety procedures shail comply with the State and County Uniform Retail Food
/ { ; -, Facilities Law. Home-baked goods may not be sold, (BB3554, CURFFL 113700-114455,
>OC ARSSY

Food sales wiil not begin until after the close of the regularly scheduled midday food service
period. {Code of Regulations, Title 5 15500, Ed Code 51520)

Approved by ASB in the meeting minutes of Organizations are encouraged to select itemns of good nutritional quality (BP3554)
The food iter being sold cannot be an jtem sold in the food service program at that school.

\ \ g / during that school day. (Code of Regulations, Title 5)

17 .,\S | _,\%

Projected Expenses

Projected Profit

Signature of ASB P/remdent \X:(/’xﬂf Y \ﬂkﬁ)’\, ’v\rx nyﬂ 17 /19// _
k7/ f/// ( LB (J’j{m Date_

Signature of PTA/PTO/PTSA President - Date

& 7
Signature of ASB .Advisop X

/3

- Signature of Principal or Assistant = Date {{ ] 1 fiw
I affirm that I have read and understand the District W‘nﬁé‘mw and that ﬂme acthty approved above is not in vxolatmn of that policy:

Approved by the Board of Trustees on

Note — Edible items that do not comply with the District’s Wellness Policy may be sold to students a half an
hour after the end of the school day. . .

BU-13 10-14 Original to District Office for Approval at next Board Meeting. An approved copy will be sent back to school site.
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Westside Union School District .
41914 50™ Street West o NOV
Quartz Hill, CA. 93536- 13 2018
(661) 722-0716 FAX: (661) 974-8588 P

FUNDRAISIN G AﬁTHORIZATION
Middle School =~

.School L) 3. WU Date L\i /2_/ }Q
Requesting Group /e—_j——‘%{; A%l A )M}( M Z

Indicate if requestmg group is under the auspices gf "_S TA/gT&E{/PT 0: ¥ ASB o PTA/PTSA/PTO
Date(s) of Fund Ralser Dan UW”“} iififég ~ J ANYAn V{ By

Descrxptlon of Fund Raiser A s ,gg/) W&Lr 6&6‘/1 OLA\UCS‘ 3
_oocked, Covng, 0noudt Counls Be dour adusey, Dollar
Ao ced Q:(-(OQSNL?) MU LSS aincl caliab O\ﬂa(@ii"jjri/&w +“D‘(
Purpose of the Fund Raiser '\,\)\V\n\/xg u&wﬁor*q ag,’r‘) 128 ﬁ\ 226 ﬂ&r‘«h g lﬁ’r‘

[0 N

‘t’fVll’lamLéﬁ' bor\dw‘wx hae Meﬂ azk\/\ior{es c;md\ \S o .’Cum exenld

< For the beneﬁt of (be specific) I% ke m{z(‘],( g CQ ST 5 jS,c:\,.gl r‘\\[: ftff'i»%(/t‘:{ lf\'\é‘f'\&u

h{ a Keld JYW,O to_ a call {’ﬂzl; M MCS W\Q .95 ou(o("oécowr\ﬂ““_]
| Serwce_ as el

Person Supervising Fund Raiser {"&b\cj{ it (Lb’\ CZ)CL&&W—&; £.4

Person Responsible for the Maney. U;g.!\& Ckﬂﬂ\ S( LU,LW\M

. The food sales shall not impair students® participation in the District’ s Food Semcc program,
Projected Expenses $ Ll D, OO (BP3554)
Sanifisyind safety procedures shall comply with the State and County Uniform Retail Food
. “FacilitiesLaw. Home-baked goods may not be sold. (BB3554, CURFFL 113700-114455,
Projected Profit 300 00| AR3554y

Foudl salesavill not bagin: st i the closcpf tie're ilar] gchedulid 8i0849 Rigd service
period; (Code of chulnhnns Tfi!i: 5 15500 Fi

Approved by ASB in the meeting minutes of

\\/Q
- ‘ . ;M Aqmﬂ

Signature of ASB Pres1dent

Signature of ASB Advisor

Signature of PTA/PTO/PTSA President

- Signature of Principal or Assistant : ‘ A Date 1\ l q I | %
_Taffirm that I have read and understand the District Wc]lness Pohcy and that thc activity approved above is not in violation of that policy.

Approved by the Board of Trustees on

Note — Edible items that do net comply with the District’s Wellnéss Pohcy may be sold to students a half an
hour after the end of the school day. . v

BU-13 10-14 Original to District Office for Approval at next anrd Meeting. An approved copy will be sent back to school site.
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TO:

PREPARED BY:

SUBJECT:

BACKGROUND:

MANAGEMENT

CERTIFICATED

Employment
Alam, Thameenah

Anderson, Elizabeth

Arrale, Hussein

Bloom, Trevor

Conner, Kathryn

Duffee, Ami

Dunham, Robert

WESTSIDE UNION SCHOOL DISTRICT
BOARD AGENDA
December 4, 2018
BOARD OF TRUSTEES
Robert Hughes, Deputy Superintendent

Personnel Report #19-09

The Board is requested to approve/ratify the following personnel
Recommendations:

Certificated Coach, Band/DS/August 8, 2018-June 6, 2019/Extra Curr/
Reg# CE246

Teacher Hourly, Conference/JW/February 27-March 2, 2019/Title I/
Reg# CE226

Certificated Coach, Soccer/DS/January 14, 2019-March 14, 2019/Extra
Curr/Req# CE248

Long Term Substitute, Anna Sarkisyan-Patel/AH/October 18, 2018/
URGF/Req# CE231

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Reqg# CE234

Teacher Hourly, Conference/JW/February 27-March 2, 2019/Title 1/
Req# CE227

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Reqg# CE234
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Hirsch, Shannon

Hilliard, Spencer

Teacher Hourly, Tutoring/SD/November 13- December 13, 2018/Title I/
Reg# CE235

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Req# CE234

Garcia, Anna Romina Teacher Hourly, Avid/Ed Sves/December 8, 2018, 2019/Supp Grant/Req#

Gonzalez, Bethany

Marsh, Kimberly

Mendes, Ann

Moline, Roseanna

Morris, Barbara

Morris, Barbara

Morris, Barbara

Morris, Barbara

Moser, Janet

Scarfone, Patricia

Skinner, Kevin

Smith, Janene

CE242

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Req# CE234

Certificated Coach, CISF/DS/August 8, 2018-May 31, 2019/Extra
Curr/Req# CE249

Certificated Coach, Interact Club/DS/August 8, 2018-May 31, 2019/ Extra
Curr/Req# CE213

Substitute Teacher/November 5, 2018/URGF

Certificated Coach, 8™ Girls Volleyball/TW/2018-2019 School Year/
URGF/Req# CE239

Certificated Coach, 6" and 7™ Girls Volleyball/TW/2018-2019 School
Year/URGF/Req# CE238

Certificated Coach, 6™ and 7™ Girls Basketball/JW/2018-2019 School
Year/URGF/Req# CE236

Certificated Coach, 8™ Girls Basketball/JW/2018-2019 School Year/
URGF/Reqg# CE237

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Req# CE234

Certificated Coach, Interact Club/DS/August 8, 2018-May 31, 2019/ Extra
Curr/Reqg# CE213

Teacher Hourly, Tutoring/HV/November 15, 2018-February 7, 2019/Supp
Grant/Reg# CE250

Certificated Coach, Mathletes/AH/March 4, 2019-May 31, 2019/Extra
Curr/Req #CE228



Squires, Sonja

Tidwell, Debra

Wood, Jon

Change

Leaves

Separation
Wood, Jon

CLASSIFIED

Employment

Aguilera, Catalina

Alva, Jessica

Alvarez, Crystal

Alvarez, Crystal

Arias, Hilda

Arnold, Amanda

Butler, Karla

Campa, Jessica

Campbell, Kimberly

Teacher Hourly/ESF/December 1-2, 2018/Not to exceed 6 hrs per day/
Core Curr/Reqg# CE234

Teacher Hourly, Tutoring/QH/October 2 to December 13, 2018/Title 1/
Reqg# CE241

Teacher/Column I Step I/November 6, 2018/URGF

Position/Location/Effective Date/Salary/Funding/Req. #

Position/Location/Effective Date

Position/Location/Effective Date
Substitute Teacher/November 5, 2018/Resignation

Position/Location/Effective Date/Salary/Funding/Req.#
Short-Term Instructional Assistant II/CW/3 hrs/per/day/Step 1/
September 13, 2018-February 28, 2019/SDC/Req# CL-00289

Instructional Assistant II/HV/3 hrs/per/day/Step 1/November 26, 2018/
SDC/Reg# CL-000270

Short-Term Playground Supervisor/EZ/1.5 hrs/per/day/Step 1/
October 24-December 12, 2018/Wednesday Only/Sup Grant/Req# CL-00251

Extra-Duty Instructional Assistant [I/EZ/.25 hrs/per/day/Step 3/
September 17-December 14, 2018/SDC/Req# CL-000294

Instructional Assistant II/HV/3.5 hrs/per/day/Step 1/November 26, 2018/
SDC/Req# 15793

Extra-Duty Clerk IV-Library/ESF/1.5 hrs/per/day/Step 1/September 4, 2018-
October 2, 2018/URGF/Reg# CL-00132

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 1/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Reg# CL-000210

Instructional Assistant II-PreK/QH/2.5 hrs/per/day/Step 1/November §, 2018/
SDC/Reg# CL-00036

Extra-Duty Playground Supervisor/CW/.75 hrs/per/day/Step 6/
November 2, 2018-June 4, 2019/URGF/Reg# CL-000245



Campbell, Kimberly Extra-Duty Playground Supervisor/CW/1.33 hrs/per/day/Step 6/

Campos, Amy

Castellanos,

Samantha

Chang, Leigh

Chavez, Raquel

Duffin, Heather

Foster, Karen

Garcia, Moises

Ghee, Christine

Gordon, Lillian

Hall, Noella

Haney, Amy

Harding, Rebecca

Ikahihifo, Tooni

Johnson, Elia

October 19, 2018-May 8, 2019/Sup Grant/Req# CL-00243

Teacher Hourly, Tutoring/SD/November 13- December 13, 2018/Title I/
Reg# CE235

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 4/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Req# CL-000210

Instructional Assistant II/HV/3 hrs/per/day/Step 1/November 16, 2018/
SDC/Reg# CL-0000261

Instructional Assistant II/HV/3 hrs/per/day/Step 1/November 26, 2018/
SDC/Req# CL-000271

Extra-Duty Instructional Assistant I[I/JW/Not to Exceed 4.5 hrs/per/day/
Step 2/November 13, 2018/Title I/Req# CL-000277

Short-Term Instructional Assistant II/CW/Step 4/November 2, 2018-
February 28, 2019/SDC/Req# CL-000283

Extra-Duty Instructional Assistant II/ESF/1 hr/per/day/Step 1/
November 2, 2018/Sup Grant/Req# CL-000267

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 1/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Reg# CL-000210

Extra-Duty Instructional Assistant II/JW/Not to Exceed 4.5 hrs/per/day/
Step 6/November 13, 2018/Title I/Req# CL-000277

Short-Term Instructional Assistant II/CW/2.42 hrs/per/day/Step 2/
September 13, 2018-February 28, 2019/SDC/Req# CL-000288

Playground Supervisor/JW/1.75 hrs/per/day/Step 1/November 6, 2018/
URGF/Reg# CL-00259

Campus Climate Assistant/SD/3 hrs/per/day/Step 1/November 15, 2018/
Sup Grant/Req# CL-0000260

Instructional Assistant [I/EZ/3.5 hrs/per/day/Step 1/
November 27, 2018/SDC/Req# CL-000297

Short-Term Playground Supervisor/HV/.55 hrs/per/day/Step 1/
November 15, 2018-February 1. 2019/SDC/Reqg# CL-000320



Jones, Debra

Juarez, Nury

Koonce, Matthew

Leger, Monica

Lopez, Ana

McKay, Jessica

Mejia, Jacqueline

Mohun, Jeannette

Morales, Kevin

Munoz, Saul

Ochoa, Leslie

Orozco, Maricela

Orozco, Marisela

Patierno, Tiffany

Petty, Jalisa

Pichardo, Marie-Joe

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 1/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title [/Req# CL-000210

Extra-Duty Instructional Assistant II/EZ/1.5 hrs/per/week/Step 2/
October 17-December 12, 2018/Title 11I/Req# CL-000221

Extra-Duty Instructional Assistant [I/JW/Not to Exceed 4.5 hrs/per/day/
Step 1/November 13, 2018/Title I/Req# CL-000277

Short-Term Child Nutrition Assistant II/CN/3.75 hrs/per/day/
5% out of class/September 12-October 18, 2018/URGF/Reg# CL-000229

Substitute Playground Supervisor/Step 1/November 5, 2018/URGF

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 1/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Req# CL-000210

Extra-Duty Instructional Assistant 1I-Bilingual/GA/1 hr/per/day/Step 3/
November 2, January 11, April 12, May 24. 2019/Sup Grant/Req# CL-00266

Extra-Duty Clerk IV-Library/QH/2 hrs/per/day/Step 6/November 29, 2018/
URGF/Reg# CL-000319

Substitute Playground Supervisor/Step 1/November 6, 2018/URGF

Extra-Duty Instructional Assistant I[I/JW/Not to Exceed 4.5 hrs/per/day/
Step 1/November 13, 2018/Title I/Req# CL-000277

Extra-Duty Instructional Assistant II/ESF/1 hr/per/day/Step 1/
November 2, 2018/Sup Grant/Req# CL-000267

Extra-Duty Instructional Assistant II/ESF/1 hr/per/day/Step 1/
November 2, 2018/Sup Grant/Req# CL-000267

Extra-Duty Instructional Assistant II/QH/2 hrs/per/day/Step 1/
October 26-November 30, 2018/Title III/Req# CL-000276

Extra-Duty Instructional Assistant [I/JW/Not to Exceed 4.5 hrs/per/day/
Step 2/November 13, 2018/Title I/Req# CL-000277

Instructional Assistant I[I/EZ/3.5 hrs/per/day/Step 1/November 15, 2018/
SDC/Reqg# CL-000295

Instructional Assistant II-PreK/QH/2.5 hrs/per/day/Step 1/
November 26, 2018/SDC/Req# CL-000263



Prothro, Kortny

Reyes, Vanessa

Reyes, Traci

Reyes, Traci

Rosenstock, Erin

Sanchez-Pleites,

Anabell

Sisson, Tammie

Taylor, Kellie

Vasquez, Priscilla

Vasquez, Skyler

Warrick, Dawn

West, Landa

Change
Aceves, Jessica

Densing, Taylor

Ebbert, Cheyenne

Instructional Assistant I/EZ/3 hrs/per/day/Step 1/November 26, 2018/
URGF/Req# CL-000173

Extra-Duty Instructional Assistant II/EZ/1.5 hrs/per/week/Step 4/
October 17-December 12, 2018/Title 11I/Req# CL-000221

Short-Tem Playground Supervisor/CW/.33 hrs/per/day/Step 1/
November 2, 2018-February 28, 2019/URGF/Reqg# CL-000284

Short-Term Instructional Assistant I/CW/1.5 hrs/per/day/Step 1/
September 5-December 12, 2018/Wednesday Only/Title I/Req# CL-000286

Extra-Duty Clerk IV-Library/ESF/3 hrs/per/day/Step 1/October 16, 2018/
URGF/Reg# CL-000278

Extra-Duty Instructional Assistant II/QH/2 hrs/per/day/Step 6/
October 26-November 30, 2018/Title I1I/Req# CL-000276

Short-Term Instructional Assistant [/DS/1 hr/per/day/Step 2/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Req# CL-000210

Short-Term Instructional Assistant [1/DS/2.92 hrs/per/day/Step 6/
November 1-December 6, 2018/SDC/Reg# CL-000292

Extra-Duty Instructional Assistant II/ESF/1 hr/per/day/Step 1/
November 2, 2018/Sup Grant/Req# CL-000267

Instructional Assistant I-AVID/JW/3.6 hrs/per/day/Step 1/
December 3, 2018/Sup Grant/Req# CL-000213

Short-Term Instructional Assistant I/DS/1 hr/per/day/Step 2/October 15, 2018-
May 30, 2019/Not to Exceed 5 days/Title I/Req# C1.-000210

Extra-Duty Campus Climate Assistant/CW/1.67 hrs/per/day/Step 6/
October 19, 2018-May 8, 2019/Sup Grant/Req# CL-000250

Position/Location/Effective Date/Salary/Funding/Req. #
Playground Supervisor (2.7 hrs/per/day) to (3.37 hrs/per/day)/GA/
Step 2/October 18, 2018/URGF/Req# CL-00233

Instructional Assistant II (3.25 hrs/per/day) to (3.5 hrs/per/day)/QH/
Step 2/November 13, 2018/SDC/Req# CL-000306

Playground Supervisor (2.5 hrs/per/day) to (2.75 hrs/per/day)/JW/
Step 6/November 5, 2018/URGF/Req# CL-00275




Gordon, Lillian

Harvey, Laura

Ramos, Nicole

Waddell, Denise

Leaves

Separation

Campa, Jessica
Harding, Rebecca
Hayes, Brandy

* Martin, Dina
Penuela, Stephanie
Schmitt, Ashley
Tovar, Viviana
Vaca, Valerie

Wygant, Heather

Playground Supervisor (.5 hrs/per/day) to (.75 hrs/per/day)/JW/
Step 7/November 5, 2018/URGF/Req# CL-00274

Instructional Assistant II (3 hrs/per/day) to (3.25 hrs/per/day)/QH/Step 6/
November 15, 2018/SDC/Req# CL-00321

Instructional Assistant II (3.25 hrs/per/day) to (3 hrs/per/day)/GA/Step 1/
October 29, 2018/SDC/Reqg# CL-000303

Instructional Assistant I (3 hrs/per/day) to Instructional Assistant 11
(3.5 hrs/per/day)/VV/Step 8/October 17, 2018/SDC/Req# CL-00226

Position/Location/Effective Date/

Position/Location/Effective Date/
Instructional Assistant II-PreK/QH/November 9, 2018/Resignation

Campus Climate Assistant/SD/November 15, 2018/Resignation
Instructional Assistant II/HV/October 17, 2018/Resignation
Instructional Assistant II/GA/November 30, 2018/Resignation
Instructional Assistant II/QH/November 6, 2018/Resignation
Instructional Assistant [I/DS/November 13, 2018/Probationary Release
Instructional Assistant [I/GA/November 30, 2018/Resignation
Playground Supervisor/EZ/November 23, 2018/Resignation

Campus Climate Assistant/SD/November 9, 2018/Resignation



BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Jeri Holmes, Purchasing

SUBJECT: Purchase Order Approval List

BACKGROUND:

Purchase orders are submitted for pre-approval if the purchase is over $7,500. Purchase orders are submitted

for ratification for items under $7,500 per the adopted policy. Items that have already been approved by virtue

of individual board action/direction are also included on the ratification list, even if their value is over $7,500

PROGRAM/EDUCATIONAL IMPLICATION:

None

COST ANALYSIS/FUNDING SOURCE:

With approval of this action, the Board authorizes expenditures of:

Approval Items:
All Funds 0.00
Ratification Items:
General Fund (01.0) 60,106.53
Child Nutrition Fund (13.0) 208.28
Deferred Maintenance Fund (14.0) 0.00
Building Fund: Bonds (21.0) 0.00
Capital Facilities Fund (25.0) 0.00
County Facilities Fund (35.0) 0.00
Anaverde Settlement (40.0) 0.00
CFD’s (49.0) 0.00
Total 60,314.81

ASSISTANT SUPERINTENDENT, ADMINISTRATIVE SERVICES RECOMMENDATION:

Approval
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PURCHASE ORDERS
Approved/Ratified at the Meeting of December 4, 2018

PO's for Board Approval (note: General Fund (01.0) moneys unless otherwise noted)

P.O. #

Vendor/Location

No Purchase Orders for Approval

POQO's for Board Ratification

P.O. #

P54067

P54068

P54069

P54070

P54071

P54072

P54073

P54074

P54075

P54076

P54077

P54078

P54079

P54080

P54081

P54082

P54083

P54084

P54085

P54086

P54087

P54088

P54089

P54090

P54091

Vendor/Location

ConvergeOne Inc
Anaverde Hills

Description/Funding Source Detail

Total

Descriptioanundinq Source Detail

Microsoft Surface Book 2 and Accessories
General Funding

Follett School Solutions Inc Barcode Labels

Anaverde Hills
Demco

Joe Walker
Rhonda Pratt

Joe Walker

Arte Publico Press
Anaverde Hills
Arte Publico Press
Cottonwood

Arte Publico Press
Del Sur

Arte Publico Press
Esperanza

Arte Publico Press
Gregg Anderson
Arte Publico Press
Quartz Hill

Arte Publico Press
Rancho Vista

Arte Publico Press
Sundown

Arte Publico Press
Valley View
Barnes and Noble
Anaverde Hills
Barnes and Noble
Cottonwood
Barnes and Noble
Del Sur

Barnes and Noble
Esperanza

Barnes and Noble
Gregg Anderson
Barnes and Noble
Rancho Vista
Barnes and Noble
Quartz Hill

Barnes and Noble
Sundown

Barnes and Noble
Valley View

Fire Island Grill

Educational Services

School Specialty Inc

Educational Services

Barnes and Noble

Local Site Funds
Library Supplies
General Funding
Reimburse: Home Economics Supplies
General Funding
Bilingual Books
Title lll LEP
Bilingual Books
Title 1l LEP
Bilingual Books
Title 111 LEP
Bilingual Books
Title 111 LEP
Bilingual Books
Title 111 LEP
Bilingual Books
Title 11 LEP
Bilingual Books
Title Il LEP
Bilingual Books
Title 111 LEP
Bilingual Books
Title 111 LEP
Bilingual Books
Title Il LEP
Bilingual Books
Title HI LEP
Bilinguat Books
Title Il LEP
Bilingual Books
Title 11 LEP
Bilingual Books
Title 1] LEP
Bilingual Books
Title 11 LEP
Bilingual Books
Title 11l LEP
Bilingual Books
Title 11l LEP
Bilingual Books
Title 11l LEP
Lunch for Admin/Mgmt Training
Supplemental Grant
Califone Headsets
Title Il LEP
Bilingual Books

Amount

0.00

Amount

1,615.58

173.30

207.50

150.00

1,553.41

1,553.41

1,553.41

1,553.41

1,553.41

1,553.41

1,553.41

1,553.41

1,553.41

544.91

544.91

544.91

544.91

544.91

544.91

544.91

544.91

544.91

396.25

525.21

288.49
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P54092

P54096

P54097

P54099

P54100

P54101

P54103

P54104

P54105

P54106

P54107

P54109

P54110

P54111

P54112

P54116

M21086

M21101

M21102

M21103

M21107

M21108

M21109

M21110

M21111

M21112

M21113

M21116

M21118

M21119

Sundown

Submarina

Maintenance

AG Parts

Technology

Ward's Media Tech
Technology

Southwest School Supply
Valley View

Amerimac Office Products
Valley View

Proactive Work Health Services
Risk Management

CDWG Computer Centers Inc
Sundown

Robert Garza

Human Resources

Sierra School Equipment Company
Human Resources

Robert Garza

Human Resources
ConvergeOne Inc
Educational Services
Lancaster Chamber of Commerce
Board of Trustees
Woodwind and Brasswind
Valley View

Woodwind and Brasswind
Joe Walker

Rhonda Pratt

Hillview

JW Pepper and Son Inc
Joe Walker

Fire Ace

Maintenance

All Phase Electric
Maintenance

Auto Zone

Maintenance
Consolidated Electric
Various Sites

Fastenal

Maintenance

Ferguson Enterprises
Various Sites

Ferguson HVAC Air Cold
Maintenance

Home Depot

Various Sites

Johnstone Supply
Maintenance

Lancaster Plumbing
Various Sites

Lowes

Various Sites

PPG Architectural

Various Sites

Smith Pipe and Supply
Operations

United Refrigeration
Various Sites

Title 1il LEP

Reimburse: Lunch for Custodial Staff Training
General Funding

Chromebook Parts

Technology Maintenance

Solo 8 Plus HoverCam Document Cameras (5)
Technology Maintenance

School and Office Supplies

General Funding

Digital Duplicator Ink and Masters

General Funding

Injury Exam for Employee

General Funding

Powergistics Charging Towers (7}

Title |

Reimburse: FedEx to Teacher Credentialing
General Funding

Keyboard Tray and Lowering of WorkStation
General Funding

Reimburse: ProWare ACA 1095 Reporting Software Renewal

General Funding

Dell Latitude 5590 (2)

General Funding

2018-2019 Membership Dues
General Funding

Music Stands and Storage Cart
Band

Music Stand and Instrument Accessories
Band

Reimburse: Home Economics Supplies
General Funding

Assorted Music

Band

Annual 5 [b Portable Fire Ext
Maintenance

Electrical Supplies - October
Maintenance

Maintenance Supplies - October
Maintenance

Electrical Supplies - October
Maintenance

Maintenance Supplies - October
Maintenance

Plumbing Supplies - October
Maintenance

HVAC Supplies - October
Maintenance

Maintenance Supplies - October
Maintenance

HVAC Supplies - October
Maintenance

Plumbing Supplies - October
Maintenance

Maintenance Supplies
Operations

Paint Supplies- October
Maintenance

Landscape Supplies - October
Operations

HVAC Supplies - October
Maintenance

450.00
1,847.27
1,637.03
5,000.00

490.56

150.00
.6,890.84

26.20

583.03

350.00
2,460.44

175.00

476.33

288.53

150.00

179.36

30.00
77.20

184.98

935.69

167.66

400.11

27.11
1,349.87
2.63

938.38

362.76

753.77

905.24

3,145.86
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M21120

M21121

M21125A

M21149

M21165

M21169

M21173

M21198

M21202

M21204

M21205

M21207

M21208

M21209

M21211

M21213

M21214

M21216

M21223

M21225

M21226

M21227

M21228

M21231

M21114
M21119

No Purchase Orders for Funds 14, 21, 25, 35, 40, or 49

US Air Conditioning
Various Sites

Van Dam Farms
Various Sites

B&M Lawn and Garden
Maintenance
McMor Chlorination
Del Sur

Empire Floor Supply
Maintenance
Antelope Valley Ford
Maintenance

Franks Radio

District Office

B&M Lawn and Garden
Maintenance
PowderCoat Industries
District Office

Fire Ace

Quartz Hill

Sinclair

Various Sites

Patriot Plumbing

Del Sur

Patriot Plumbing
Quartz Hill

Sav On Fence

Joe Walker

PacWest Air Filter LLC
Maintenance

Youngs

Maintenance
Berchtold Equipment
Maintenance

United Rentals
Cottonwood
Antelope Valley Ford
Maintenance

Sav On Fence
Anaverde Hills
Desoto Sales
Anaverde Hills

LA County Public Health Dept.

Del Sur

Montgomery Hardware
Various Sites

Grainger

Del Sur

Motion Industries
United Refrigeration

HVAC Supplies - October
Maintenance
Maintenance Supplies - October
Maintenance/Operations
Hour Meter
Maintenance

Install Liquid Chlorine and Solution Tank
Maintenance

Super Coach Repair Parts
Maintenance

Repairs- Truck 84
Maintenance

Batteries

Maintenance

Equipment Repair Parts
Maintenance

Sand Blast and Powder Coat HVAC Stand
Maintenance

Fire Extinguisher Door Decals
Maintenance

Floor Stripper and Finish
Operations

Plumbing Repairs
Maintenance

Plumbing Repairs
Maintenance

Gate Repair Parts
Maintenance

HVAC Panels
Maintenance

Swivel Casters
Maintenance

Oil Plugs

Maintenance

Dump Truck Rental
Super Coach Repair Parts
Repairs- Truck 90
Maintenance

Fence Repair Supplies
Maintenance

Cove Base

Maintenance

SWS Public Water System
Maintenance

Lock Hardware
Maintenance
Thermostat
Maintenance

Total
CHILD NUTRITION (13)
HVAC Supplies- October
HVAC Supplies- October
Total
DEFERRED MAINTENANCE (14); BUILDING FUND: BONDS (21); CAPITAL FACILITIES (25);
COUNTY FACILITIES (35); ANAVERDE SETTLEMENT (40); CFD's (49}
Total

296.60

287.39

53.56

657.95

418.76

58.71

385.44

458.66

65.70

260.61

180.67

135.00

773.00

62.94

426.48

46.21

20.58

1,169.07

86.05

513.12

122.86

299.00

501.11

110.00

60,106.53

123.51
84.77

208.28

0.00
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BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Jeri Holmes, Purchasing

SUBJECT: Consultant/Contract Agreement Schedule

BACKGROUND:

Consultant agreements and contracts are brought to the Board in accordance with Board Policy 3312 for various
purposes including student assemblies, in-house staff workshops, and vendor provided services.

PROGRAM/EDUCATIONAL IMPLICATION:

These Consultant Agreements and Contracts provide support to the District's Educational Program.

COST ANALYSIS/FUNDING SOURCE:

With approval of this action, the Board authorizes expenditures and incoming funds of:

Student Assemblies 0.00
In-house Staff/Parent Workshops 0.00
Vendor Provided Services 130,728.00
Rental/Lease Contracts 0.00

Total 130,728.00

Incoming Funds 792.00

ASSISTANT SUPERINTENDENT, ADMINISTRATIVE SERVICES RECOMMENDATION:

Approval

2e



Dates
January 8, 2019

2018-2019

2018-2019

2018-2019

Dec 2018-Jan 2019

2018-2019

Change

CONSULTANT/CONTRACT AGREEMENT SCHEDULE
Ratified/Approved at the Board Meeting of December 4, 2018

Name/School Site
All for KIDZ Inc
Anaverde Hills and Leona Valley

Demsey Filliger and Associates LLC
Business Services

Joe Walker PTA
Joe Walker

NWEA
Educational Services

Sinness Ed Found dba Innovation Education
District

Sundown Elementary PTA
Sundown

No Changes

Individual Services Agreements

Description/Funding Source
Assembly: The Kindness Adventure
No Cost per vendor Pay-It-Forward Program

GASB 75 Actuarial Report as of 07/01/17
General Funding

School-Connected Organization Authorization
N/A

Map Growth Licensing and Workshops
Supplemental Growth

Winter Intersession Custodial Services Agreement: RV
General Funding

School-Connected Organization Authorization
N/A

Total

5,000.00

0.00

125,827.00

0.00

130,827.00

These individual service agreements fall under previously Board approved Master Contracts. All agreements are funded through

Special Education general funds.

Nonpublic School/Agency
None

California Student Data Privacy Agreements

Vendor

ClassDojo Inc

Service

Fuli Agreement or Exhibit E
Full Agreement

Student D

Income

792.00

792.00

1of1
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BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Jeri Holmes, Purchasing

SUBJECT: Conference/Workshop Schedule

BACKGROUND:

Conference requests are processed in compliance with Board Policy 3350.

PROGRAM/EDUCATIONAL IMPLICATION:

On-going staff development is a key to the success of the District’s programs.

COST ANALYSIS/FUNDING SOURCE:

With approval of this action, the Board authorizes expenditures of $1,894.80.

ASSISTANT SUPERINTENDENT ADMINISTRATIVE SERVICES RECOMMENDATION:

Approval

2f



CONFERENCE/WORKSHOP. SCHEDULE
Ratified/Approved at the Board Meeting of December 4, 2018

Dates/Location Title/Attendees/Funding Location Fund. Source Registration Lodging Meals Mileage Parking Subs Other
January 8, 2019 LACOE Instructional Materials Fair - Science 250.00 0.00 0.00 348.80 0.00 1,296.00 0.00
Alhambra Samara Gugler, Lisa Walker, Deborah Langness, Janet

Moser, Stephen Lopez, Seleana Alden, Kathryn Conner,
Melissa Anderson, Bethany Gonzalez, Sonja Squires

Educational Services Lottery: Restricted Core Curricula

No Changes

Subtotals 250.00 0.00 0.00 348.80 0.00 1,296.00 0.00

Grand Total 1,894.80

10f1
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BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Regina L. Rossall, Superintendent

SUBJECT: Nominations for CSBA Delegate Assembly

BACKGROUND:

Annually CSBA has nominations for delegates for our region. The names of the delegates whose terms expire
in 2019 are:

John Curiel (Westside Union SD)
R. Michael Dutton (AV Union HSD)
Steven M. sturgeon (William S. Hart Union HSD)

At this time the Board is requested to determine if they would like to submit a nomination to CSBA Delegate
Assembly.

PROGRAM/EDUCATIONAL IMPLICATION:

None

COST ANALYSIS/FUNDING SOURCE:

None

SUPERINTENDENT’S RECOMMENDATION:

The Board of Trustees to determine if they would like to submit a nomination.



BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Regina L. Rossall, Superintendent
SUBJECT: Discussion Items:

e Board Governance

o Master’s In Governance
o CSBA Workshop Review — December or January



BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Marguerite Johnson, Assistant Superintendent, Educational Services

SUBJECT: Revised Board Policies and Regulations

BACKGROUND:

Annually policies are reviewed by CSBA and changes are suggested as a result of either recent judicial rulings
or legislative enactment. Changes to these policies and regulations make our policies consistent with law. All
revisions (except the deletion of BP 6161.3) make our policies compliant with AB 699, Safe Schools for
Immigrant Students.

PROGRAM/EDUCATIONAL IMPLICATION:

Board Policy 0410 Nondiscrimination in District Programs and Activities- Revised

The policy has been revised to reflect AB 699 which (1) adds immigration status to the categories of
characteristics that are protected against discrimination, (2) requires parent/guardian notification of their child's
right to a free public education regardless of immigration status or religious beliefs, and (3) mandates that
districts adopt a policy consistent with a model policy developed by the California Attorney General, which
includes a statement regarding equitable services. The revisions are aligned with the Attorney General's model
policy and SB 31 which prohibit districts from compiling or assisting in the compilation of a registry based on
immigration status, religion, or other specified characteristics.

Board Policy/Administrative Regulation 1312.3 Uniform Complaint Procedures- Minor Revisions

Board Policy/Administrative Regulation 5111 Admission — Revised

The board policy has been updated to reflect state law that prohibits the collection of social security numbers or
the last four digits of the social security numbers of students or their parents/guardians, unless otherwise
required by law. Revisions also address AB 699 which prohibits districts from inquiring into students'
citizenship or immigration status and the California Attorney General's model policy which provides that, under
the limited circumstances when such information must be collected to comply with eligibility requirements for
special state or federal programs, such information should be collected separately from the school enrollment
process. The administrative regulation has been updated to reflect a requirement of the Attorney General's
model policy that prohibits districts from requiring documentation that may indicate a student's national origin
or immigration status, such as a passport, to the exclusion of other permissible documentation. Revisions to the
regulation also reflects the authority to accept a parent/guardian affidavit as evidence of a child's age when other
documentation is not available.



Board Policy/Administrative Regulation 5111.1 District Residency-New & Revised

The policy and regulation have been revised to reflect the requirements of AB 699 which prohibits districts
from collecting information or documents regarding the citizenship or immigration status of students or their
family members. The regulation has been revised to reflect changes in the law that provide that a student meets
district residency requirements if the student's parent/guardian is transferring or pending transfer to a military
installation within the state, or the student's parent/guardian was a resident of California who departed the state
against his/her will pursuant to a transfer by a government agency, a court order, or the federal Immigration and
Nationality Act.

Board Policy/Administrative Regulation 5125 Student Records- Revised

The policy has been updated to reflect the California Attorney General's model policy, developed pursuant to
AB 699, which (1) prohibits districts from collecting information regarding students' citizenship or immigration
status, and (2) requires district staff to receive training in the gathering and handling of sensitive student
information. The policy also reflects state law limiting the collection of students' social security numbers or the
last four digits of the social security numbers, and the requirements of SB 31 which prohibits districts from
assisting in the compilation of a list, registry, or database based on students' national origin, ethnicity, or
religion. The regulation has been updated to reflect SB 233 which expanded the types of records related to
foster youth that must be made accessible to specified agencies, and a requirement of the Attorney General's
model policy that the annual parental notification include a statement that a student's citizenship, place of birth,
or national origin will not be released without parental consent or a court order

Administrative Regulation/Exhibit 5125.1- Release of Directory Information- Revised

The regulation and exhibit have been updated to reflect the California Attorney General's model policy,
developed pursuant to AB 699, which requires that the annual parental notification include a statement that
directory information does not include citizenship status, immigration status, place of birth, or national origin.

Board Policy 5131.2 Bullying- Revised

The policy has been revised to reflect AB 699 which requires districts to educate students about the negative
impact of bullying based on actual or perceived immigration status or religious beliefs and customs. The policy
has also been revised to reflect the California Attorney General's model policy developed pursuant to AB 699,
which requires staff training with specified components related to bullying prevention and response.

Board Policy/Administrative Regulation 5145.13 Response to Immigration Enforcement- New

Both the policy and regulation are new. Both address the requirements of AB 699 which mandated districts to
adopt, by July 1, 2018, policy consistent with the model policy developed by the California Attorney General,
including policy related to the district's response to requests by law enforcement for access to information,
students, or school grounds for immigration enforcement purposes and actions to be taken in the event that a
student's family member is detained or deported. The policy also addresses the requirements SB 31 which
prohibits districts from compiling or assisting federal government authorities with compiling a list, registry, or
database based on students' national origin, ethnicity, or religion.

Board Policy/Administrative Regulation 5145.3 Nondiscrimination/Harassment- Revised
Both the policy and regulation have been revised to comply with AB 699 which prohibits discrimination based
on immigration status.



Board Policy 5145.9 Hate-Motivated Behavior- Replaced

The policy has been revised to define hate-motivated behavior and expand material related to collaboration,
staff training, and enforcement of rules regarding student conduct. Revisions also provide for the use of uniform
complaint procedures when the behavior is determined to be based on unlawful discrimination.

Board Policy 6161.3 Toxic Art Supplies- Delete
This policy is being deleted and key concepts incorporated into BP 3514.1 - Hazardous Substances.

COST ANALYSIS:
There are no costs associated with updating these policies and administrative regulations.
SUPERINTENDENT’S RECOMMENDATION:

Approval



Westside Union SD
Board Policy - Revised

Nondiscrimination In District Programs And Activities
Philosophy, Goals, Objectives and Comprehensive Plans BP 0410(a)

The Board of Trustees is committed to providing equal opportunity for all individuals in
edueation district programs and activities. District programs,-inecluding-the-before-and-after
schoolprograms; activities, and practices shall be free from unlawful discrimination, including
discrimination against an individual or group based on race, color, ancestry, nationality,
national origin, immigration status, ethnic group identification, ethnicity, age, religion, marital
status, pregnancy, et parental status, physical or mental disability, sex, sexual orientation,
gender, gender identity ex-expression, or genetic information; a perception of one or more of
such characteristics; or association with a person or group with one or more of these actual or
perceived characteristics.

(cf. 1240 - Volunteer Assistance)

(cf. 4030 -Nondiscrimination in Employment)

(cf. 4032- Reasonable Accommodation)

(cf. 4033 - Lactation Accommodation)
(cf.4119.11/4219.1114319.11- Sexual Harassment)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)
(cf. 5131.2 - Bullying)

(cf. 5145.3- Nondiscrimination/Harassment)

(cf. 5145.7- Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)
(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6145 - Extracurricular and Cocurricular Activities)

(cf. 6145.2- Athletic Competition)

(cf. 6164.4 - Identification and Evaluation of individuals for Special Education)

(cf. 6164.6- Identification and Education Under Section 504)

(cf. 6178- Career Technical Education)

(cf. 6200 - Adult Education)

All individuals shall be treated equitably in the receipt of district and school services. Personally
identifiable information collected in the 1mpleme ntation of any district program, including, but
not limited to, student and family information for the free and reduced-price lunch program,
transportation, or any other educational program, shall be used only for the purposes of the
program, except when the Supermtendent or designee authorizes its use for another purpose in
accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, 1eglstry, or database of individuals based on race, gender, sexual
orientation, religion, ethmcxty, national origin, or 1mm1grat10n status or any other category
identified above.

(cf. 3540 - Transportation)



BP 0410(b)
(cf. 3553 - Free and Reduced Price Meals)
(cf. 5145.13 - Response to Immigration Enforcement)

District programs and activities shall alse be free of any racially derogatory or discriminatory
school or athletic team names, mascots, or nicknames.

Annually; The Superintendent or designee shall annually review district programs and activities
to ensure the removal of any derogatory or discriminatory name, image, practice, or other barrier
that may unlawfully prevent an individual or group in any of the protected categories stated
above from accessing district programs and activities. He/she shall take prompt, reasonable
actions to remove any identified barrier. The Superintendent or designee shall report his/her
findings and recommendations to the Board after each review.

(cf. 1330 - Use of Facilities)

All allegations of unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with the procedures specified in AR 1312.3 - Uniform Complaint
Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify
students, parents/guardians, employees, employee organizations, applicants for admission and
employment, and sources of referral for applicants about the district's policy on
nondiscrimination and related complaint procedures. Such notification shall be included in eaeh-
the annual parental notification distributed pursuant to Education Code 48980 and, as applicable,
in announcements, bulletins, catalogs, handbooks, application forms, or other reeruitment
materials distributed to-these-groups-and;-as-applicable;to-thepublie by the district. As-
appropriate, such The notification shall also be posted on the district’s web site and, social media
and in district schools and offices, including staff lounges, student government meeting rooms,

and other prominent locations as appropriate. anéd-shall-be-posted-on-the-district's-web-site-and;-
when-available-district-supperted-soeial-media-

3

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

C 4031 Complainis.C e Diserimination in Empl
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

(cf. 5145.6- Parental Notifications)

In addition, the annual parental no‘uﬁcation shall inform parents/guardians of their children’s
right to a free public education regardless of immigration status or religious beliefs, including
information on educational rights issued by the California Attorney General. Alternatively,
such information may be provided through any other cost-effective means determined by the



| o BP 0410(c)
Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a
format that parents/guardians can understand. In addition, when 15 percent or more of a
school's students speak a single primary language other than English, those materials shall be
translated into that other language.

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the
Americans with Disabilities Act (ADA) and any implementing standards and/or regulations.

When structural changes to existing district facilities are needed to provide individuals with
disabilities access to programs, services, activities, or facilities, the Superintendent or designee
shall develop a transition plan that sets forth the steps for completing the changes.

(cf. 6163.2 - Animals At School)
(cf. 7110 - Facilities Master Plan)
(cf. 7111 - Evaluating Existing Buildings)

The Superintendent or designee shall ensure that the district provides auxiliary aids and services
when necessary to afford individuals with disabilities equal opportunity to participate in or enjoy
the benefits of a service, program, or activity. These aids and services may include, but are not
limited to, qualified interpreters or readers, assistive listening devices, assistive technologies or
other modifications to increase accessibility to district and school web sites, notetakers, written
materials, taped text, and Braille or large- print materials. Individuals with disabilities shall
notify the Superintendent or principal if they have a disability that requires special assistance or
services. Reasonable notification should be given prior to the school a sponsored function,
program, or meeting.

(ct. 6020 - Parent Involvement)
(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee
responsible for coordinating the district's response to complaints and for complying with state
and federal civil rights laws is hereby designated as the district's ADA coordinator. He/she shall
receive and address requests for accommodation submitted by individuals with disabilities, and
shall investigate and resolve complaints regarding their access to district programs, services,
activities, or facilities.

Assistant Superintendent, Educational Services
41914 50th St West
(661) 722-0716



BP 0410(d)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

48980 Parental notifications

48985 Notices to parents in language other than English

51007 Legislative intent: state policy

GOVERNMENT CODE _

8310.3 California Religious Freedom Act

11000 Definitions

11135 Nondiscrimination in programs or activities funded by state
11138—Rulesand resulations

12900-12996 Fair Employment and Housing Act

54953.2 Brown Act compliance with Americans with Disabilities Act
PENAL CODE

422.55 Definition of hate crime

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 5

4600-4687 4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities in Education Act

1681-1688 Discrimination based on sex or blindness, Title IX
2301-2415 Carl D. Perkins Vocational and Applied Technology Act
6311 State plans

6312 Local education agency plans

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
2000h-2000h-6 Title IX

12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

36.303 Auxiliary aids and services

CODE OF FEDERAL REGULATIONS, TITLE 34

100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI
104.1-104.39 Section 504 of the Rehabilitation Act of 1973
106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially:
106.9 Dissemination of policy

Management Resources:
CSBA PUBLICATIONS
Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students



BP 0410(e)

Against Sex Discrimination, July 2016

EALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICAT IONS
Promotmg a Safe and Secure Learmng Environment for All: Guidance and Model Policies to.
Assist California’s K-12 Schools in Responding to Immigration Issues, April 2018
CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
California Law Prohibits Workplace Discrimination and Harassment
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: May 26, 2011
Dear Colleague Letter: Harassment and Bullying, October 2010
Notice of Non—Dlscrlmmanon Fact Sheet, August 2010
Dear Colleague Letter Electronic Book Readers, June 29, 2010
i 5
P e Stud Ceom LT iiH “rime.d o 100G
Nondiscrimination in Employment Practices in Education, August 1991
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
2010 ADA Standards for Accessible Design, September 2010
Accessibility of State and Local Government Websites to People with Disabilities, June 2003
WORLD WIDE WEB CONSORTIUM PUBLICATIONS
Web Content Accessibility Guidelines, December 2008
WEB SITES
CSBA: http://www.csba.org
California Office of the Attorney General: http://oag.ca.gov
California Department of Education: http://www.cde.ca.gov
California Department of Fair Employment and Housing: http://www.dfeh.ca.gov
Safe Schools Coalition: http://www.casafeschools.org
Pacific ADA Center: http://www.adapacific.org
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Department of Justice, Civil Rights Division, Americans with Disabilities Act:
http://www.ada.gov
U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov
World Wide Web Consortium, Web Accessibility Initiative: http://www.w3.org/wai

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: November 19, 2013 Quartz Hill, California
revised: October 3, 2017



Westside Union SD
Board Policy - Revised

Uniform Complaint Procedures
Community Relations BP 1312.3(a)

The Board of Trustees recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To
resolve complaints which may require a more formal process, the Board adopts the uniform
system of complaint processes specified in 5 CCR 4600-4670 and the accompanying
administrative regulation.

Complaints Subject to the UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal law or regulations
governing adult education programs, After School Education and Safety programs, agricultural
vocational education, American Indian education centers and early childhood education program
assessments, bilingual education, peer assistance and review programs for teachers, career
technical and technical education and training programs, child care and development programs,
child nutrition programs, compensatory education, consolidated categorical aid programs,
Economic Impact Aid, English learner programs, federal education programs in Title I-VII,
migrant education, Regional Occupational Centers and Programs, school safety plans, special
education programs, State Preschool Programs, Tobacco-Use Prevention Education programs,
and any other district-implemented program which is listed in Education Code 64000(a)

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3555 - Nutrition Program Compliance)

(cf. 5131.62 - Tobacco)

(cf. 5148 - Child Care and Development)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6159 - Individualized Education Program)

(cf. 6171 - Title I Programs)

(cf. 6174 - Education for English Language Learners)
(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)

(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

2. Any complaint alleging the occurrence of unlawful discrimination, (such as
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discriminatory harassment, intimidation, or bullying), against any student, employee, or other
person in district programs and activities, including, but not limited to, those programs or
activities funded directly by or that receive or benefit from any state financial assistance, based
on the person's actual or perceived characteristics of race or ethnicity, color, ancestry,
nationality, national origin, immigration status, ethnic group identification, age, religion, marital
status, pregnancy et ,parental status, physical or mental disability, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other characteristic
identified in Education Code 200 or 220, Government Code 11135, or Penal Code 422.55 (5
CCR 4610), or based on his/her association with a person or group with one or more of these
actual or perceived characteristics (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

3. Any complaint alleging district noncompliance with the requirement to provide
reasonable accommodation to a lactating student on school campus to express breast milk,
breastfeed an infant child, or address other breastfeeding-related needs of the student (Education
Code 222)

(cf. 5146 - Married/Pregnant/Parenting Students)

4. Any complaint alleging district noncompliance with the prohibition against requiring
students to pay fees, deposits, or other charges for participation in educational activities (5 CCR
4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

S. Any complaint alleging district noncompliance with legal requirements related to the
implementation of the local control and accountability plan (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

6. Any complaint, by or on behalf of any student who is a foster youth, alleging district
noncompliance with any legal requirement applicable to the student regarding placement
decisions, the responsibilities of the district's educational liaison to the student, the award of
credit for coursework satisfactorily completed in another school or district, school transfer, or the
grant of an exemption from Board-imposed graduation requirements (Education Code 48853,
48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

7. Any complaint alleging district noncompliance with the physical education instructional
minutes requirement for students in elementary school (Education Code 51210, 51223)
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(cf. 6142.7 - Physical Education and Activity)

8. Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this policy

9. Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is agreeable to all
parties. ADR such as mediation may be offered to resolve complaints that involve more than
one student and no adult. However, mediation shall not be offered or used to resolve any
complaint involving sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. The Superintendent or designee shall ensure that
the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the Superintendent or designee shall keep confidential the identity of the
complainant and/or the subject of the complaint, if he/she is different from the complainant,
when appropriate and as long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to the UCP is included in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements, including the steps and timelines specified in
this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain records of all UCP complaints and the
investigations of those complaints in accordance with applicable state law and district policy.

(cf. 3580 - District Records)

Non-UCP Complaints
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The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department
of Social Services, the County Protective Services Division, and the appropriate law enforcement
agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services and shall, for
licensing-exempt facilities, be referred to the appropriate Child Development regional
administrator.

3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance
Branch of the California Department of Education.

Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment.

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, or teacher
vacancies and misassignments shall be investigated and resolved in accordance with the
procedures in AR 1312.4 - Williams Uniform Complaint Procedures. (Education Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

222 Reasonable accommodations; lactating students

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289 School safety plan, uniform complaint procedures
33380-33384 California Indian Education Centers

35186 Williams uniform complaint procedures

44500-44508 California Peer Assistance and Review Program for Teachers
48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49013 Student fees

49060-49079 Student records
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49069.5 Rights of parents
49490-49590 Child nutrition programs
49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6
51223 Physical education, elementary schools
51225.1-51225.2 Foster youth and homeless children, and former juvenile court school
students, and military-connected students; course credits; graduation requirements
51226-51226.1 Career technical education
51228.1-51228.3 Course periods without educational content
52060-52077 Local control and accountability plan, especially
52075 Complaint for lack of compliance with local control and accountability plan
requirements
52160-52178 Bilingual education programs
52300-52490 Career technical education
52500-52616.24 Adult schools
54000-54029 Economic Impact Aid
54400-54425 Compensatory education programs
54440-54445 Migrant education
54460-54529 Compensatory education programs
56000-56867 Special education programs
59000-59300 Special schools and centers
64000-64001 Consolidated application process
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act
HEALTH AND SAFETY CODE
104420 Tobacco-Use Prevention Education
PENAL CODE
422.55 Hate crime; definition
422.6 Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLE 2
11023 Harassment and discrimination prevention and correction
CODE OF REGULATIONS, TITLE 5
3080 Application of section
4600-4687 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title IX of the Education Amendments of 1972
6301-6577 Title I basic programs
6801-6871 Title III language instruction for limited English proficient and immigrant students
7101-7184 Safe and Drug-Free Schools and Communities Act
7201-7283g Title V promoting informed parental choice and innovative programs
7301-7372 Title V rural and low-income school programs
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12101-12213 Title IT equal opportunity for individuals with disabilities
UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
110.25 Notification of nondiscrimination on the basis of age

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Sample UCP Board Policies and Procedures

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Title IX Coordinators, April 2015

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Harassment and Bullying, October 2010

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against
National Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Family Policy Compliance Office: http://familypolicy.ed.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Department of Justice: http://www.justice.gov

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: June 6, 2017 Quartz Hill, California
revised: April 17,2018



Westside Union SD

Administrative Regulation - Revised

Uniform Complaint Procedures

Community Relations AR 1312.3(a)

Except as the Board of Trustees may otherwise specifically provide in other district policies,
these general-uniform complaint procedures (UCP) shall be used to investigate and resolve only
the complaints specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

(cf. 4030 - Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s) identified below as the employee(s) responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s) also serve as the compliance officer(s) specified in AR 5145.3 -
Nondiscrimination/Harassment as the responsible employee to handle complaints regarding
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying). The
individual(s) shall receive and coordinate the investigation of complaints and shall ensure district
compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(ct. 5145.7 - Sexual Harassment)

Deputy Superintendent
41914 50th Street West
Lancaster, Ca 93536

(661) 722-0716
r.hughes@westside.k12.ca.us

Assistant Superintendent, Educational Services (L.ead Compliance Officer)
41914 50th Street West

Lancaster, Ca 93536

(661) 722-0716

ma.johnson@westside.k12.ca.us

The compliance officer who receives a complaint may assign another compliance officer to
investigate and resolve the complaint. The compliance officer shall promptly notify the
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complainant and respondent, if applicable, if another compliance officer is designated assigned
to nvestigate-the complaint.

In no instance shall a compliance officer be assigned to a complaint in which he/she has a bias or
conflict of interest that would prohibit him/her from fairly investigating or resolving the
complaint. Any complaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed with
the Superintendent or designee who shall determine how the complaint will be investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve
complaints receive training and are knowledgeable about the laws and programs at issue in the
complaints to which they are assigned. Training provided to such designated employees shall
cover current state and federal laws and regulations governing the program, applicable processes
for investigating and resolving complaints, including those involving alleged unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), applicable
standards for reaching decisions on complaints, and appropriate corrective measures.  Assigned
employees may have access to legal counsel as determined by the Superintendent or designee.

(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the results of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall
consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site
principal to implement, if possible, one or more of the interim measures. The interim measures
may remain in place until the compliance officer determines that they are no longer necessary or
until the district issues its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code
234.1)

The Superintendent or designee shall annually provide written notification of the district's UCP,
to students, employees, parents/guardians of district students, district advisory committee
members, school advisory committee members, appropriate private school officials or
representatives, and other interested parties. The notification shall include information
regarding the prohibition of discrimination, harassment, intimidation, and bullying; unlawful
student fees, local control and accountability plan (LCAP) requirements, and requirements
related to the educational rights of foster youth, homeless students, former juvenile court
students, and children of military families (Education Code 262.3, 48853,
48853.5,49010-49013, 49069.5, 51225.1, 51225.2, 52075; 5 CCR 4622)
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(cf. 0420 - School Plans/Site Councils)
(cf. 0460 - Local Control and Accountability Plan)

(cf. 1220 - Citizen Advisory Committees)
(cf. 3260 - Fees and Charges)
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)
(cf. 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her under
state or federal discrimination laws, if applicable

3. Advise the complainant of the appeal process, including, if applicable, the complainant's
right to take a complaint directly to the California Department of Education (CDE) or to pursue
remedies before civil courts or other public agencies, such as the U.S. Department of Education's
Office for Civil Rights (OCR) in cases involving unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying).

4. Include statements that:

a. The district has the primary responsibility to ensure compliance with applicable state and
federal laws and regulations governing educational programs.

b. The complaint review shall be completed within 60 calendar days from the date of receipt
of the complaint unless the complainant agrees in writing to an extension of the timeline.

c. A complaint alleging retaliation; or unlawful discrimination, (such as discriminatory
harassment, intimidation, or bullying) must be filed not later than six months from the date it
occurred, or six months from the date the complainant first obtained knowledge of the facts of
the alleged discrimination. The time for filing may be extended for up to 90 days by the
Superintendent or designee for good cause upon written request by the complainant setting forth
the reasons for the extension.

d. Complaints should be filed in writing and signed by the complainant. If a complainant is
unable to put his/her complaint in writing, for example, due to conditions such as a disability or
illiteracy, district staff shall assist him/her in the filing of the complaint.

e. If a complaint is not filed in writing but the district receives notice of any allegation that
is subject to the UCP, the district shall take affirmative steps to investigate and address the
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allegations, in a manner appropriate to the particular circumstances.

If the allegation involves retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) and the investigation confirms that discrimination has
occurred, the district will take steps to prevent recurrence of discrimination and correct its
discriminatory effects on the complainant, and on others, if appropriate.

f. A student enrolled in a public school shall not be required to pay a fee for his/her
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities.

g. The Board is required to adopt and annually update a local control and accountability
plan (LCAP), in a manner that includes meaningful engagement of parents/guardians, students,
and other stakeholders in the development and/or review of the LCAP.

h. A foster youth shall receive information about educational rights related to his/her
educational placement, enrollment in and checkout from school, as well as the responsibilities of
the district liaison for foster youth to ensure and facilitate these requirements and to assist the
student in ensuring proper transfer of his/her credits, records, and grades when he/she transfers
between schools or between the district and another district.

1. A foster youth, homeless student, former juvenile court school student, or child of a
military family who transfers into a district high school or between district high schools shall be
notified of the district's responsibility to:

(1 Accept any coursework or part of the coursework that the student has satisfactorily
completed in another public school, juvenile court school, or a nonpublic, nonsectarian school or
agency, and to issue full or partial credit for the coursework completed

(2) Not require the student to retake any course or a portion of a course which he/she has
satisfactorily completed in another public school, juvenile court school, or a nonpublic,
nonsectarian school or agency

(3) If the student has completed his/her second year of high school before the transfer,
provide the student information about district-adopted coursework and Board-imposed
graduation requirements from which he/she may be exempted pursuant to Education Code
51225.1

j. The complainant has a right to appeal the district's decision to CDE by filing a written
appeal within 15 calendar days of receiving the district's decision.

In any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the respondent also shall have the right to file an appeal with CDE in
the same manner as the complainant, if he/she is dissatisfied with the district's decision.
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k. The appeal to CDE must include a copy of the complaint filed with the district and a copy
of the district's decision.

1. Copies of the district's UCP are available free of charge.

The annual notification and complete contact information of the compliance officer(s), and
information related to Title IX as required pursuant to Education Code 221.6 shall y be posted on
the district web site and, if available, provided through district-supported social media.

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited English proficiency.

District Responsibilities

All UCP-related complaints shall be investigated and resolved within 60 calendar days of the
district's receipt of the complaint unless the complainant agrees in writing to an extension of the
timeline. (5 CCR 4631)

For complaints alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the district shall inform the respondent when the complainant agrees
to an extension of the timeline for investigating and resolving the complaint.

The compliance officer shall maintain a record of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5
CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the compliance officer shall keep all complaints or
allegations of retaliation, unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) confidential except when disclosure is necessary to carry out the
investigation, take subsequent corrective action, conduct ongoing monitoring, or maintain the
integrity of the process. (5 CCR 4630, 4964)

All complainants shall be protected from retaliation.
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Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is
unable to put a complaint in writing due to conditions such as a disability or illiteracy, district
staff shall assist him/her in the filing of the complaint. (5 CCR 4600)

Complaints shall be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations
governing the programs specified in the accompanying Board policy (item #1 of the section
"Complaints Subject to the UCP") may be filed by any individual, public agency, or
organization. (5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against
requiring students to pay student fees, deposits, and charges or any requirement related to the
LCAP may be filed anonymously if the complaint provides evidence, or information leading to
evidence, to support an allegation of noncompliance. A complaint about a violation of the
prohibition against the charging of unlawful student fees may be filed with the principal of the
school. However, any such complaint shall be filed no later than one year from the date the
alleged violation occurred. (Education Code 49013, 52075; 5 CCR 4630)

3. A complaint alleging unlawful discrimination, (such as discriminatory harassment,
intimidation, or bullying), may be filed only by a person who alleges that he/she personally
suffered unlawful discrimination or by a person who believes that an individual or any specific
class of individuals has been subjected to it. The complaint shall be initiated no later than six
months from the date when the alleged discrimination occurred, or six months from the date
when the complainant first obtained knowledge of the facts of the alleged discrimination. The
time for filing may be extended for up to 90 days by the Superintendent or designee for good
cause upon written request by the complainant setting forth the reasons for the extension. (5
CCR 4630)

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability of the
information provided and the seriousness of the allegation.

5. When the complainant or alleged victim of unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying) requests confidentiality, the compliance
officer shall inform him/her that the request may limit the district's ability to investigate the
conduct or take other necessary action. When honoring a request for confidentiality, the district
will nevertheless take all reasonable steps to investigate and respond to the complaint consistent
with the request.
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District staff shall assist him/her in the filing of the complaint. (5 CCR 4600)

Mediation

Within three business days after the compliance officer receives the complaint, he/she may
informally discuss with all the parties the possibility of using mediation. Meditation shall be
offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resolve any complaint involving an allegation of sexual
assault or where there is a reasonable risk that a party to the mediation would feel compelled to
participate. If the parties agree to mediation, the compliance officer shall make all arrangements
for this process.

Before initiating the mediation of a complaint alleging retaliation, unlawful discrimination (such
as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that
all parties agree to make the mediator a party to relevant confidential information. The
compliance officer shall also notify all parties of the right to end the informal process at any
time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
successful and the complaint is withdrawn, then the district shall take only the actions agreed
upon through the mediation. If mediation is unsuccessful, the district shall then continue with
subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within three business days of initiating the investigation, the compliance officer shall provide the
complainant and/or his/her representative with the opportunity to present the information
contained in the complaint to the compliance officer and shall notify the complainant and/or
his/her representative of the opportunity to present the compliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation, shall individually interview all available witnesses with information pertinent to
the complaint, and may visit any reasonably accessible location where the relevant actions are
alleged to have taken place. At appropriate intervals, the compliance officer shall inform both
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parties of the status of the investigation. :

To investigate a complaint alleging retaliation, unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the compliance officer shall interview the alleged
victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a
confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of a lack of evidence to support the allegation. Similarly, a respondent's
refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in
any other obstruction of the investigation may result in a finding, based on evidence collected,
that a violation has occurred and in the imposition of a remedy in favor of the complainant. (5
CCR 4631)

In accordance with law, the district shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a "preponderance of the evidence" standard in determining
the veracity of the factual allegations in a complaint. This standard is met if the allegation is
more likely to be true than not.

Report of Findings

Unless extended by written agreement with the complainant, a final decision shall be sent to the
complainant within 60 calendar days of the district's receipt of the complaint. Within 30
calendar days of receiving the complaint, the compliance officer shall prepare and send to the
complainant a written report of the district's investigation and decision, as described in the
section "Final Written Decision” below. If the complainant is dissatisfied with the compliance
officer's decision, he/she may, within five business days, file his/her complaint in writing with
the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must be
answered. The Board may decide not to hear the complaint, in which case the compliance
officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the
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time period that has been specified in a written agreement with the complainant. (5 CCR 4631)

In resolving any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent also shall be sent the district's decision and, in the
same manner as the complainant, may file a complaint with the Board if dissatisfied with the
decision

Final Written Decision

The district's decision on how it will resolve the complaint shall be in writing and shall be sent to
the complainant and respondent. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties that may be
involved in implementing the decision or affected by the complaint, as long as the privacy of the
parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying), notice of the district's decision to the alleged victim
shall include information about any sanction to be imposed upon the respondent that relates
directly to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student
involved attends a school at which 15 percent or more of the students speak a single primary
language other than English, then the decision shall also be translated into that language. In
other all other instances, the district shall ensure meaningful access to all relevant information
for parents/guardians with limited English proficiency.

For all complaints, the decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination,
the following factors may be taken into account:

a. Statements made by any witnesses

b. The relative credibility of the individuals involved

c. How the complaining individual reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct
e. Past instances of similar conduct by any alleged offenders

f. Past false allegations made by the complainant

2. The conclusion(s) of law



AR 1312.3()
3. Disposition of the complaint

4. Rationale for such disposition

For complaints of retaliation or unlawful discrimination, (such as discriminatory
harassment, intimidation, or bullying), the disposition of the complaint shall include a
determination for each allegation as to whether retaliation or unlawful discrimination has
occurred.

The determination of whether a hostile environment exists may involve consideration of
the following:

a. The manner in which the misconduct affected one or more students' education

b. The type, frequency, and duration of the misconduct

c. The relationship between the alleged victim(s) and offender(s)

d. The number of persons engaged in the conduct and at whom the conduct was directed
e. The size of the school, location of the incidents, and context in which they occurred
f. Other incidents at the school involving different individuals

S. Corrective action(s), including any actions that have been taken or will be taken to

address the allegations in the complaint and including, with respect to a student fees complaint, a
remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), including remedies offered or provided to the subject of the complaint

a. The corrective actions imposed on the individual found to have engaged in the conduct
that relate directly to the subject of the complaint

b. Individual remedies offered or provided to the subject of the complaint or another person
who was the subject of the complaint

c. Systemic measures the school has taken to eliminate a hostile environment and prevent
recurrence
6. Notice of the complainant's and respondent's right to appeal the district's decision within

15 calendar days to CDE and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.

10



AR 1312.3(k)
For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the
complainant that:

1. He/she may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger
school or district environment may include, but are not limited to, actions to reinforce district
policies, training for faculty, staff, and students, updates to school policies, or school climate
surveys.

For complaints involving retaliation, unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate corrective actions that focus on the victim
may include, but are not limited to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or
retaliation

6. Separation of the victim from any other individuals involved, provided the separation

does not penalize the victim

7. Restorative justice
8. Follow-up inquiries to ensure that the conduct has stopped and there has been no
retaliation

11



AR 1312.3(1)
9. Determination of whether any past actions of the victim that resulted in discipline were
related to the treatment the victim received and described in the complaint

For complaints involving retaliation, unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

6 Denial of participation in extracurricular or co-curricular activities or other privileges as

permitted by law
7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

The district may also consider training and other interventions for the larger school community
to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
that the district does not tolerate it, and how to report and respond to it.

When a complaint is found to have merit, an appropriate remedy shall be provided to the
complainant or other affected person.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other
charges, physical education instructional minutes for students in elementary schools, or any
requirement related to the LCAP is found to have merit, the district shall provide a remedy to all
affected students and parents/guardians subject to procedures established by regulation of the
State Board of Education. (Education Code 49013, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all
affected students and parents/guardians who paid the unlawful student fees within one year prior
to the filing of the complaint. (Education Code 49013; 5 CCR 4600)

12



AR 1312.3(m)
Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final written decision of a complaint
regarding any specified federal or state educational program subject to the UCP may file an
appeal in writing with the CDE within 15 calendar days of receiving the district's decision.

(Education Code 222, 48853, 48853.5, 49013, 49069.5, 51223, 51225.1, 51225.2, 51228.3,
52075; 5 CCR 4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying) is dissatisfied with the district's final written decision,
he/she, in the same manner as the complainant, may file an appeal with CDE.

The complainant or respondent shall specify the basis for the appeal of the decision and whether
the facts are incorrect and/or the law has been misapplied. The appeal shall be accompanied by
a copy of the locally filed complaint and a copy of the district's decision. (5 CCR 4632)

Upon notification by CDE that the complainant has appealed the district's decision, the
Superintendent or designee shall forward the following documents to CDE: (5 CCR 4633)

1. A copy of the original complaint
2. A copy of the written decision
3. A summary of the nature and extent of the investigation conducted by the district, if not

covered by the decision

4. A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

S. A report of any action taken to resolve the complaint
6. A copy of the district's uniform complaint procedures
7. Other relevant information requested by the CDE

Regulation ~ WESTSIDE UNION SCHOOL DISTRICT
approved: February 3, 2015 Quartz Hill, California
revised: September 20, 2016

revised: June 6, 2017

revised: April 17,2018
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Westside Union SD
Board Policy - Revised

Admission
Students BP 5111(a)

The Board of Trustees encourages the enrollment and appropriate placement of all school-aged
children in school. The Superintendent or designee shall inform parents/guardians of students
entering seeking admission to a district school at any grade level about admission requirements
and shall assist them with enrollment procedures.

The Supermtendent or designee shall announce and publicize the t1mehn° and process for
registration of students at district schools. Applications for intradistrict or mterdlstrlct enrollment
shall be subject to the timelines specified in applicable Board policies and administrative
regulations.

(cf. 1112 - Media Relations)

(cf 1113 - District and School Web Sites)
(cf. 1114 - District- Sponsored Social Media)
(cf. 5116.1 - Intradistrict Open Enrollment)
(cf. 5117 - Interdistrict Attendance)

(cf. 5118 - Open Enrollment Act Transfers)

All appropnate staff shall receive training on district admission policies and plocedures
including information regarding the types of documentation that can and cannot be requested.

The district's enrollment application shall include information about the health care options and
enrollment assistance available to families within the district. The district shall not discriminate
against any child for not having health care coverage and shall not use any information relating
to a child's health care coverage or his/her interest in learning about health care coverage in any
manner that would harm the child or his/her family. (Education Code 49452.9)

Verification of Admission Eligibility

Before enrolling any child in a district school, the Superintendent or designee shall verify the
child's age, residency, immunization, and other applicable eligibility criteria specified in law, the
accompanying administrative regulation, or other applicable Board policy or administrative
regulation.

(e£-0410—Nondiserimination-in-Distriet Programs-and-Aetivities)
(cf. 5111.1 - District Residency)

(cf. 5111.12 - Residency Based on Parent/Guardian Employment)
(cf. 5119 - Students Expelled from Other Districts

(cf. 5125 - Student Records)

(cf. 5141.3 - Health Examinations)



BP 5111(b)
(cf. 5141.31 - Immunizations)
(cf. 5141.32 - Health Screening for School Entry)
(cf. 6173 - Education for Homeless Children)
(cf 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

The district shall not inquire into o 'r'dc uest documentation of a student's social secunty nulnber, ,
or the last four digits of the social security number or the mtlzenshlp or immigration status of the
student or his/her family members. (Ed cation Code 234.7, 49076.7)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.13 - Response to Immigration Enforcement)
(cf. 51453 - Nondiscrimination/Harassment)

However, such information may be collected wh en required by state or federal law or to comply
with requirements for special state or federal programs, In any such situation, the information
shall be collected separately from the school enrollment process and the Supe rintendent or
designee shall explain the limited purpose for which the information is collected. Enrollment in a
district school shall not be denied on the basis of any such information of the student or his/her
parents/guardians obtained by the district, or the student's or parent/guardian’s refusal to provide
such information to the district.

School registration information shall list all possﬂ)le means of documenting a child's age for
grades K-1 as authorized by Education Code 48002 or otherwise prescnb d by the Board. Any
alternative document allowed by the district shall be c‘ne that all persons can obtain 1egard1ess of
immigration status, citizenship status, or national origin and shall not reveal "1f0rmat10n related
to citizenship or immigrant status.

The Superintendent or designee shall immediately enroll a homeless student, foster youth,
student who has had contact with the juvenile justice system, or a child of a military family
regardless of outstanding fees or fines owed to the student's last scho ol, lack of clothing normally
required by the school, such as school uniforms, or his/her inability to produce previous
academic, medical, or other records normally reqmred for enrollment. (Education Code
48645.5, 48850, 48852.7, 48853.5, 49701; 42 USC 11432)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)




BP 5111(c)

Legal Reference:

EDUCATION CODE - , -

234.7 Student protections relating to immigration and citizenship status
46300 Computation of average daily attendance, inclusion of kindergarten and transitional
kindergarten

46600 Agreements for admission of students desiring interdistrict attendance
48000 Minimum age of admission (kindergarten)

48002 Evidence of minimum age required to enter kindergarten or first grade
48010 Minimum age of admission (first grade)

48011 Admission from kindergarten or other school; minimum age
48050-48053 Nonresidents

48200 Children between ages of 6 and 18 years (compulsory full-time education)
48350-48361 Open Enrollment Act

48645.5 Enrollment of former juvenile court school students

48850-48859 Educational placement of foster youth

49076 Access to records by persons without written consent or under judicial order
49076.7 Student records; data privacy; social security numbers

49408 Information of use in emergencies

49452.9 Health care coverage options and enrollment assistance
49700-49704 49703 Education of children of military families

HEALTH AND SAFETY CODE

120325-120380 Education and child care facility immunization requirements
121475-121520 Tuberculosis tests for students

CODE OF REGULATIONS, TITLE 5

200 Promotion from kindergarten to first grade

201 Admission to high school

CODE OF REGULATIONS, TITLE 17

6000-6075 School attendance immunization requirements

UNITED STATES CODE, TITLE 5

552a Note Refusal to disclose social security number

UNITED STATES CODE, TITLE 42

11431-11435 McKinney Homeless Assistance Act

COURT DECISIONS



Plyler v. Doe

Management

BP 5111(d)

457 U.S. 202 (1982)

Resources:

CSBA PUBLICATIONS

Legal Guidan

Plomotmg a Safe and Secure Learmng Env1ronment for AII

ce on Prov1dmg All Chlldren EquaI Access to Educatlon Regardless of
Immigration Status, February 2017
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICAT [ONS

ne gz nd Model Policies to
Aprii 2018

U.s. DEPARTMENT OF JUSTICE CIVIL RIGHTS DIVISION AND U.S. DEPARTMENT OF
EDUCATION OFFICE FOR CIVIL RIGHTS JOINT PUBLICATIONS

Dear Colleague Letter: School Enrollment Procedures, May 8, 2014

Fact Sheet: Information on the Rights of All Children to Enroll in School May 8, 2014
Information on the Rights of All Children to Enroll in School: Questions and Answers for
States, School Districts and Parents, May 8, 201 4

WEB SITES
CSBA: http:

//www.csba.org

California Department of Education, Health Care Coverage and Enrollment Assistance:
http://www.cde.ca. oov/ls/he/he

California Office of the Attorney General: http://oag.ca.gov

U.S. Department of Education, Office for Civil Rights:

http://www2.ed. gov/about/ofﬁces/hst/ocr

U.S. Department of Justice: http://www.justice.gov

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: May 15,2012 Quartz Hill, California



Westside Union SD

Administrative Regulation - Revised

Admission
Students AR 5111(a)
Age of Admittance to Kindergarten and First Grade

At the beginning of each school year, the Superintendent or designee shall enroll any etherwise-
eligible child who will have his/her fifth or sixth birthday on or before September 1 of that year
into kindergarten or first grade, as applicable. (Education Code 48000, 48010)

Any child who will have his/her fifth birthday year and from September 2 through December 2
shall be offered a transitional kindergarten program in accordance with law and Board policy.
(Education Code 48000)

(cf. 5123 - Promotion/Acceleration/Retention)
(cf. 6170.1 - Transitional Kindergarten)

On a case-by-case basis, a child who turns five years old in a given school year may be enrolled
in kindergarten or TK on or after his or her fifth birthday during the first three quarters of the
school year with the approval of the child's parent/guardian, provided that: (Education Code
48000)

1. The Superintendent or designee determines that the admittance is in the best interests of
the child. Results from an assessment administered by the district will be considered when
making the determination.

2. The parent/guardian is given information regarding the advantages and disadvantages and
any other explanatory information about the effect of this early admittance.

(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall make a recommendation to the Board regarding whether a
child should be granted early entry to kindergarten. In doing so, the Superintendent or designee
shall consider various factors including the availability of classroom space and any negotiated
maximum class size.

(cf. 6151 - Class Size)
(cf. 7111 - Evaluating Existing Buildings)

Documentation of Age/Grade

Prior to the admission of a child to kindergarten or first grade, the parent/guardian shall present
proof of the child's age. (Education Code 48002)

1



AR 5111(b)
Evidence of the child's age may include:

1. A certified copy of a birth certificate or a statement by the local registrar or county
recorder certifying the date of birth

2. A duly attested baptism certificate
3. Passport
4 When none of the above documents is obtainable, an affidavit of the parent/guardian

5. Other means prescribed by the Board

Regulation =~ WESTSIDE UNION SCHOOL DISTRICT
approved: May 15,2012  Quartz Hill, California
reviewed, readopted: April 4, 2017



Westside Union ESD
Board Policy - NEW

District Residency
Students BP 5111.1(a)

The Board of Trustees desires to admit all students who reside within district boundaries or who
fulfill the district residency requirements through other means as allowed by law. The
Superintendent or designee shall develop procedures to facilitate the receipt and verification of
students' proof of residency.

(cf. 5116 - School Attendance Boundaries)

The Superintendent or designee shall annually notify parents/guardians of all existing attendance
options available in the district, including, but not limited to, all options for meeting residency
requirements for school attendance. (Education Code 48980)

(cf. 5116.1 - Intradistrict Open Enrollment)
(cf. 5117 - Interdistrict Attendance)
(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall require parents/guardians to provide documentation of the
student's residency upon admission to a district school. A copy of the document or written
statement offered as verification of residency shall be maintained in the student's mandatory
permanent record. (5 CCR 432)

(cf. 5111 - Admission)
(cf. 5125 - Student Records)

When establishing students' residency for enrollment purposes, the Superintendent or designee
shall not inquire into the citizenship or immigration status of students or their family members.

(cf. 5145.13 - Response to Immigration Enforcement)

A student's enrollment may be denied when the submitted documentation is insufficient to
establish district residency. In any such case, the Superintendent or designee shall notify the
parent/guardian in writing, including specific reasons for the denial.

Investigation of Residency

When the Superintendent or designee reasonably believes that a student's parent/guardian has
provided false or unreliable evidence of residency, he/she may make reasonable efforts to
determine that the student meets district residency requirements. An investigation may be
initiated when the Superintendent or designee is able to identify specific, articulable facts

1



BP 5111.1(b)
supporting the belief that the parent/guardian has provided false or unreliable evidence of
residency. (Education Code 48204.1, 48204.2)

The Superintendent or designee may assign a trained district employee to conduct the
investigation. The investigation may include the examination of records, including public
records, and/or interviews of persons who may have knowledge of the student's residency.

If necessary, the Superintendent or designee may employ the services of a private investigator to
conduct the investigation. Before hiring a private investigator, the Superintendent or designee
shall make other reasonable efforts to determine whether the student resides in the district.
(Education Code 48204.2)

The investigation shall not include the surreptitious collection of photographic or videographic
images of persons or places subject to the investigation. However, the use of technology is not
prohibited if done in open and public view. (Education Code 48204.2)

Any employee or contractor engaged in the investigation shall truthfully identify himself/herself
as an investigator to individuals contacted or interviewed during the course of the investigation.
(Education Code 48204.2)

Appeal of Enrollment Denial

If the Superintendent or designee, upon investigation, determines that a student does not meet
district residency requirements and denies the student's enrollment in the district, he/she shall
provide the student's parent/guardian an opportunity to appeal that determination. (Education
Code 48204.2)

The Superintendent or designee shall send the student's parent/guardian written notice specifying
the basis for the district's determination. This notice shall also inform the parent/guardian that
he/she may, within 10 school days, appeal the decision and provide new evidence of residency.

The burden shall be on the parent/guardian to show why the district's determination to deny
enrollment should be overruled. (Education Code 48204.2)

A student who is currently enrolled in the district shall be allowed to remain in attendance at
his/her school pending the results of the appeal. A student who is not currently enrolled in the
district shall not be permitted to attend any district school unless his/her appeal is successful.

In an appeal of the Superintendent's determination that district residency requirements were not
met, the Board shall review any evidence provided by the parent/guardian or obtained during the
district's investigation and shall make a decision at its next regularly scheduled meeting
following the parent/guardian's request for the appeal. The Board's decision shall be final.



BP 5111.1(c)
Legal Reference:
EDUCATION CODE
220 Prohibition of discrimination
234.7 Student protections relating to immigration and citizenship status
35160.5 Intradistrict open enrollment
35351 Assignment of students to particular schools
46600-46611 Interdistrict attendance permits
48050-48054 Nonresidents
48200-48208 Compulsory education law, especially:
48204 Residency requirements
48204.1-48204.4 Evidence of residency
48300-48317 Student attendance alternatives, school district of choice program
48350-48361 Open Enrollment Act transfers
48645.5 Former juvenile court school students, enrollment
48852.7 Education of homeless students; immediate enrollment
48853.5 Education of foster youth; immediate enrollment
48980 Notifications at beginning of term
52317 Regional occupational program, admission of persons including nonresidents
FAMILY CODE
6550-6552 Caregivers
GOVERNMENT CODE
6205-6210 Confidentiality of residence for victims of domestic violence
CODE OF REGULATIONS, TITLE 5
432 Retention of student records
UNITED STATES CODE, TITLE 8
1229¢ Immigration and Nationality Act
UNITED STATES CODE, TITLE 42
11431-11435 McKinney-Vento Homeless Assistance Act
COURT DECISIONS
Katz v. Los Gatos-Saratoga Joint Union High School District, (2004) 117 Cal.App.4th 47
Plyler v. Doe, 457 U.S. 202 (1982)

Management Resources:

CSBA PUBLICATIONS

Legal Guidance on Providing All Children Equal Access to Education, Regardless of
Immigration Status, February 2017

Legal Guidance Regarding International Student Exchange Placement Organizations, April 2014
CALIFORNIA ATTORNEY GENERAL'S OFFICE PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, April 2018

U.S. DEPARTMENT OF JUSTICE CIVIL RIGHTS DIVISION AND U.S. DEPARTMENT OF
EDUCATION OFFICE FOR CIVIL RIGHTS JOINT PUBLICATIONS

Dear Colleague Letter: School Enrollment Procedures, May 8, 2014

Fact Sheet: Information on the Rights of All Children to Enroll in School, May 8, 2014
Information on the Rights of All Children to Enroll in School: Questions and Answers for



BP 5111.1(d)
States, School Districts and Parents, May 8, 2014
WEB SITES
CSBA: http://www.csba.org
California Department of Education: http://www.cde.ca.gov
California Office of the Attorney General: http://oag.ca.gov
California Secretary of State, Safe at Home Program: http://www.sos.ca.gov/safeathome
U.S. Department of Education, Office for Civil Rights: http://www2.ed.gov/ocr
U.S. Department of Justice: http://www.justice.gov

(12/15 3/17) 5/18



Westside Union SD

Administrative Regulation - Revised
District Residency

Students AR 5111.1(a)

A student shall be deemed to have complied with district residency requirements for enrollment
in a district school if he/she meets any of the following criteria:

1. The student's parents/guardians reside within district boundaries. (Education Code
48200)

2. The student is placed within district boundaries in a regularly established licensed
children's institution, a licensed foster home, or a family home pursuant to a court-ordered

commitment or placement. (Education Code 48204)

3. The student has been admitted through the district's interdistrict attendance program
option. (Education Code 48204)

(cf. 5117 - Interdistrict Attendance)
(cf. 5118- Open Enrollment Act Tranfers)

4. The student is an emancipated minor residing within district boundaries. (Education

Code 48204)
5. The student lives with a caregiving adult within district boundaries and the caregiving

adults submits an affidavit to that effect. (Education Code 48204)

C 111 Resid  Stud 4 Coresiver
6. The student resides in a state hospital located within district boundaries. (Education

1



AR 5111.1(b)
Code 48204)

7. The student is confined to a hospital or other residential health facility within district
boundaries for treatment of a temporary disability. (Education Code 48204, 48207)

(cf. 6183 - Home and Hospital Instruction)

8  The stude ' parent/ guardian resides outside district boundaries but is employed within )
district bounda d lives with the student at the place of employment for a minimum of three.
days during the school week. (Education Code 48204)

9.  The student’ ; / guardlan while on active military duty 1 pursuant to an official
military order, is transferred or is pending transfer to a military installation within the state.
(Education Code 48204.3)

(cf. 6173.2 - Education of Children of Military Families)

10.  The student's parent/guardian was a resident of California who departed the state against
his/her will due to a transfer by a government agency that had custody of the parent/guardi: n,a
lawful order from a court or government agency authorizing his/her removal, or removal or
departure pursuant to the federal ,][mmlgratlon and Nationality Act, and the student lived in.
California 1mmediately before moving out of state as a result of his/her parent/gu ardian's
departure. (Education Code 48204.4)

(cf. 5145.13 - Response to Immigration Enforcement)
Residency Based on Parent/Guardian Employment (Allen Bill Transfers)
District residency status may be granted to a student if at least one of his/her parents/guardians is

physically employed within district boundaries for a minimum of 10 hours during the school
week. No student seeking residency on this basis shall be denied enrollment based on race,



| AR 5111.1(c)
ethmc1ty¢"?fsex parental mcome scholastlc achievement, or any of the 1nd1v1dua1 charactenstlcs
set forth in Education Code 20. However, the Superintendent or des1gnee may deny enrollment
into the district if any of the fol owing circumstances is present: (Education Code 48204)

1. The add1t10na1 cost of educating the student would exceed the amount of additional state
a1d recelved as a result of the transfer.

2. Enrollment thestudent would adversely affect the dlstrlct's court-ordered or voluntary
desegregatlon plan as determined by the Governing Board.

3. Other circumstances exist that are not arbitrary.

~ Such circumstances may include, but are not limited to, overcrowding of school facilities
at the relevant grade level.

Once a student establishes residency on this basis, he/she shall not be requlred to reapp 'for
enrollment in subsequent years. The student may continue to attend school in t t
the h1ghest grade level offered by the district if the par ent/guardian so chooses and 1f at ‘;ast one
parent/ guardian of the student continues to be physwally employed by an employer situated
within district boundaries, subject to the exceptions in items #1-3 above. (Education Code
48204)

The Supermtendent or designee may deny a transfer out of the district by a student whose
parent/guardian is employed within the boundaries of another district if the dlfference between
the number of students entering and exiting the district on the basis of parent/guardian
employment exceeds the limits prescribed in Education Code 48204. (Education Code 48204)

Proof of Residency




AR 5111.1(d)

The district shall not solicit or collect information or documents regardmg the c1tlzensh1p or
immigration status of students or their family members for the purpose of determining. res1dency‘

within the district. (Education Code 234.7)

Evidence of residency may be established by documentation showing the name and address of
the parent/guardian within the district, including, but not limited to, any of the following:
(Education Code 48204.1)

1

2.

e

g

Property tax payment receipt
Rental property contract, lease, or payment receipt

Utility service contract, statement, or payment receipt

- Pay stub

_ Voter registration

Correspondence from a government agency

Declaration of residency executed by the student's parent/guardian

_ If the student is an unaccompanied youth as defined in 42 USC 11434a, a declaration of

residency executed by the student

9.

If the student is resuhng in the home of a caregiving adult within district boundaries, an

afﬁdav1t executed by the caregiving adult in accordance with Family Code 6552

(cf. 5141 - Health Care and Emergencies)

A parent/guardian seeking residency status on the basis of his/her employment within district
boundaries shall submit proof of the employment which may include, but not be limited to, a

payck

ieck stub or letter from his/her employer listing a physical address within district

boundaries. Such evidence shall also indicate the number of hours or days per school week that



- o AR 5111.1(e)
the parent/guardian is employed at that location.

A parent/guardian who is transferred or pending transfer into a military installation within the
state shall provide proof of residence in the d1strlct within 10 days after the pubhshed arrival date
provi’ded on official documentation. For this purpose, he/she may use as his/her address a
temporary on-base billeting facility, a pmchased or leased home or apartment or federal
government or public-private venture off-base mlhtary housing. (Education Code 48204.3)

A student whose parent/gual dian's departure from the state occurred agamst his/her will pursuant
to item #10 in the section "Criteria for Re51dency“ above shall be in comphance with district
residency requlrements if he/ she provides official documentation of the parent/ guardiar *qi
departure and evidence. cemonstratmg that the student

s enrolled in a public school in
California immediately before moving out51de the state. (Education Code 48204.4)

Any homeless or foster youth or student who has had contact with the Juvemle justice system
shall be immediately enrolled in school even if he/she is unable to provide proof of residency.
(Education Code 48645.5, 48852.7, 48853.5; 42 USC 11432)

(cf 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.3 - Education for Juvenile Court School Students)

Safe at Home/Confidential Address Program

When a student or parent/guardian participating in the Safe at Home program requests that the
district use the substitute address designated by the Secretary of State, the Superintendent or
designee may request the actual residence address for the purpose: of establishing residency
within district boundaries but shall use the substitute address for all future communications and
correspondence and shall not include the actual address in the student's file or any other public
record. (Government Code 6206, 6207)

(cf. 3580 - District Records)
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Westside Union SD
Board Policy - Revised

Student Records

Students BP 5125(a)

The Board of Trustees recognizes the importance of keeping accurate, comprehensive student

records as requlred by law ;Ehe—Saper{endea%er—desrgﬂeesh&LPeﬁsufe—%a{—theés{Heﬂs—

s%udent—feeefds—afe—een&s{em—m{h—s%a%%aﬂd—fedefal—mw The Supenntendent or esignee shall.
establish admlmstranve regulations governing the identification, collection, retention, and
security of student records. These regulations shall ensure the rlghts of authorized persons to
have timely access to student records while maintaining the confidentiality of student records
consistent with state and federal law.

(cf. 3580 - District Records)

(cf. 4040 - Employee Use of Technology)

(cf. 5125.1 - Release of Directory Information)
(cf. 5125.3 - Challenging Student Records)

The Superintendent or designee shall designate a certificated employee to serve as custodian of
records, with responsibility for student records at the district level. At each school, the principal
or a certificated designee shall act as custodian of records for students enrolled at that school.
The custodian of records shall be responsible for implementing Board policy and administrative
regulation regarding student records. (5 CCR 431)

All appropriate personnel shall receive training regarding district policies and procedures for
gathering and handling sensitive student information.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The district shall not collect or solicit social security numbers or the last four digits of social
security numbers of’ students or their parents/guardians, unless otherwise required to do so by
state or federal law. (Education Code 49076.7)

No information or documents regarding the citizenship or immigration status of students or their
family members shall be collected, except as required by state or federal law or as required to
administer a state or federally supported educational program. The Superintendent or designee
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BP 5125(b)
shall not disclose student records to a person, agency, or orgamzatlon for 1mm1grat10n
enforcement purposes without parental consent, a court order, or a judicial subpoena. If a district
employee receives such a request, he/she shall immediately report the request to the
Superintendent. The Supermtendent shall report the reques“ to the Board in a tunely manner that
ensures the confidentiality and privacy of any potentially identifying information. (Education
Code 234.7)

(cf. 5145.13 - Response to Immigration Enforcement)

The Supermtendent or designee shall not compile a list, re glsuy, or database based on students'
national origin, ethnicity, or rehglous belief, practice, or affiliation, nor shall he/she disclose
student information to federal government authorities for the purpose of compllmg such a hst
registry, or database for purposes of immigration enforcement. Such information may only be,
compiled or exchanged with other local, state, or federal agen<:1e< if the information is
aggregated and is not personally identifiable. (Government Code 8310.3)

Contract for Digital Storage, Management, and Retrieval of Student Records

The Superintendent or designee may enter into a contract with a third party for the digital
storage, management, and retrieval of student records and/or to authorize a third party provider
of digital software to access, store, and use student records, provided that the contract meets the
requirements of Education Code 49073.1 and other applicable state and federal laws.

(cf. 3312 - Contracts)

Legal Reference:

EDUCATION CODE

234.7 Student protections relating to immigration and citizenship status
17604 Contracts

48201 Student records for transfer students who have been suspended/expelled
48853.5 TFoster youth; placement, immunizations

48902 Notification of law enforcement of specified violations
48904-48904.3 Withholding grades, diplomas, or transcripts

48918 Rules governing expulsion procedures

48980 Parental notifications

48985 Notices in parent/guardian's primary language

49060-49079 Student records

49091.14 Parental review of curriculum

51747 Independent study

56041.5 Rights of students with disabilities

56050 Surrogate parents

56055 Foster parents
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69432.9 Cal Grant program; notification of grade point average
BUSINESS AND PROFESSIONS CODE
22580-22582 Digital privacy
22584-22585 Student Online Personal Information Protection Act
22586-22587 Early Learning Personal Information Protection Act
CODE OF CIVIL PROCEDURE
1985.3 Subpoena duces tecum
FAMILY CODE
3025 Access to records by noncustodial parents
6552 Caregiver's authorization affidavit
GOVERNMENT CODE
6252-6260 Inspection of public records
HEALTH AND SAFETY CODE
120440 Immunizations; disclosure of information
PENAL CODE
245 Assault with deadly weapon
WELFARE AND INSTITUTIONS CODE
681 Truancy petitions
701 Juvenile court law
16010 Health and education records of a minor
CODE OF REGULATIONS, TITLE 5
430-438 Individual student records
16020-16027 Destruction of records of school districts
UNITED STATES CODE, TITLE 20
1232g Family Educational Rights and Privacy Act
1232h Protection of Pupil Rights Amendment
UNITED STATES CODE, TITLE 26
152 Definition of dependent child
UNITED STATES CODE, TITLE 42
11434a McKinney-Vento Homeless Assistance Act; definitions
CODE OF FEDERAL REGULATIONS, TITLE 16
Part 312 Children's Online Privacy Protection Rule
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
300.501 Opportunity to examine records for parents of student with disability

Management Resources:

CSBA PUBLICATIONS ,

Legal Guidance on Providing All Children Equal Access to Education, Regardless of
Immigration Status, February 2017 -

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, April 2018

FEDERAL REGISTER

Final Rule and Analysis of Comments and Changes, Family Educational Rights and Privacy,
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December 9, 2008, Vol. 73, No. 237, pages 74806-74855
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS
Data in the Cloud: A Legal and Policy Guide for School Boards on Student Data Privacy in the
Cloud Computing Era, April 2014
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
IDEA and FERPA Confidentiality Provisions, 2014
Joint Guidance on the Application of the Family Educational Rights and Privacy Act (FERPA)
and the Health Insurance Portability and Accountability Act of 1996 (HIPAA) to Student Health
Records, 2008
Balancing Student Privacy and School Safety: A Guide to the Family Educational Rights and
Privacy Act for Elementary and Secondary Schools, October 2007
WEB SITES
California Department of Education: http://www.cde.ca.gov
National School Boards Association: http://www.nsba.org
U.S. Department of Education, Family Policy Compliance,
http://www.ed.gov/policy/gen/guid/fpco

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: April 21, 2015 Quartz Hill, California



Westside Union SD

Administrative Regulation - Revised
Student Records

Students AR 5125(a)
Definitions

Student means any individual who is or has been in attendance at the district and regarding
whom the district maintains student records. (34 CFR 99.3)

Attendance includes, but is not limited to, attendance in person or by paper correspondence,
videoconference, satellite, Internet, or other electronic information and telecommunication
technologies for students who are not physically present in the classroom, and the period during
which a person is working under a work-study program. (34 CFR 99.3)

Student records are any items of information (in handwriting, print, tape, film, computer, or other
medium) gathered within or outside the district that are directly related to an identifiable student
and maintained by the district, required to be maintained by an employee in the performance of
his/her duties, or maintained by a party acting for the district. Any information maintained for
the purpose of second-party review is considered a student record. Student records include the
student's health record. (Education Code 49061, 49062; 5 CCR 430; 34 CFR 99.3)

Student records do not include: (Education Code 49061, 49062; 5 CCR 430; 34 CFR 99.3)
1. Directory information

(cf. 5125.1 - Release of Directory Information)

2. Informal notes compiled by a school officer or employee which remain in the sole
possession of the maker, are used only as a personal memory aid, and are not accessible or

revealed to any other person except a substitute employee

3. Records of the law enforcement unit of the district, subject to the provisions of 34 CFR
99.8

(cf. 3515 - Campus Security)
(cf. 3515.3 - District Police/Security Department)

4. Records created or received by the district after an individual is no longer a student in
attendance and that are not directly related to the individual's attendance as a student

5. Grades on peer-graded papers before they are collected and recorded by a teacher

Mandatory permanent student records are those records which are maintained in perpetuity and

1



AR 5125(b)
which schools have been directed to compile by state law, regulation, or administrative directive.
(5 CCR 430)

Mandatory interim student records are those records which the schools are directed to compile
and maintain for stipulated periods of time and are then destroyed in accordance with state law,
regulation, or administrative directive. (5 CCR 430)

Permitted student records are those records having clear importance only to the current
educational process of the student. (5 CCR 430)

Disclosure means to permit access to, or the release, transfer, or other communication of,
personally identifiable information contained in student records to any party, except the party
that provided or created the record, by any means including oral, written, or electronic. (34 CFR
99.3)

Access means a personal inspection and review of a record or an accurate copy of a record, or
receipt of an accurate copy of a record or an oral description or communication of a record, and a

request to release a copy of any record. (Education Code 49061)

Personally identifiable information includes, but is not limited to: (34 CFR 99.3)

1. The student's name

2. The name of the student's parent/guardian or other family members

3. The address of the student or student's family

4, A personal identifier, such as the student's social security number, student number, or

biometric record (e.g., fingerprints, retina and iris patterns, voiceprints, DNA sequence, facial
characteristics, and handwriting)

5. Other indirect identifiers, such as the student's date of birth, place of birth, and mother's
maiden name

6. Other information that, alone or in combination, is linked or linkable to a specific student
that would allow a reasonable person in the school community, who does not have personal

knowledge of the relevant circumstances, to identify the student with reasonable certainty

7. Information requested by a person who the district reasonably believes knows the identity
of the student to whom the student record relates

Adult student is a person who is or was enrolled in school and who is at least 18 years of age. (5
CCR 430)

Parent/guardian means a natural parent, an adopted parent, legal guardian, surrogate parent, or
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foster parent. (Education Code 49061, 56050, 56055)

Legitimate educational interest is an interest held by any school official, employee, contractor, or
consultant whose duties, responsibilities, or contractual obligations to the district, whether
routine or as a result of special circumstances, require him/her to have access to student records.

School officials and employees are officials or employees whose duties and responsibilities to
the district, whether routine or as a result of special circumstances, require that they have access
to student records.

Contractor or consultant is anyone with a formal written agreement or contract with the district
regarding the provision of services or functions outsourced to him/her by the district. Contractor
or consultant shall not include a volunteer or other party. (Education Code 49076)

Custodian of records is the employee responsible for the security of student records maintained
by the district and for devising procedures for assuring that access to such records is limited to

authorized persons. (5 CCR 433)

County placing agency means the county social service department or county probation
department. (Education Code 49061)

Persons Granted Absolute Access

The following persons shall have absolute access to any and all student records in accordance
with law:

1. Parents/guardians of students younger than age 18 years, including the parent who is not
the student's custodial parent (Education Code 49069; Family Code 3025)

2. An adult student age 18 years or older, or a student under the age of 18 years who attends
a postsecondary institution, in which case the student alone shall exercise rights related to his/her

student records and grant consent for the release of records (34 CFR 99.3, 99.5)

3. Parents/guardians of an adult student with disabilities who is age 18 years or older and
has been declared incompetent under state law (Education Code 56041.5)

(cf. 6159 - Individualized Education Program)
Access for Limited Purpose/Legitimate Educational Interest

In addition, the following persons or agencies shall have access to those particular records that
are relevant to their legitimate educational interest or other legally authorized purpose:

1. Parents/guardians of a student age 18 or older who is a dependent child as defined under
26 USC 152 (Education Code 49076; 34 CFR 99.31)
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2. Students who are age 16 or older or who have completed the 10th grade (Education Code
49076; 34 CFR 99.31)

3. School officials and employees, consistent with the definition provided in the section
"Definitions" above (Education Code 49076; 34 CFR 99.31)

4. Members of a school attendance review board (SARB) who are authorized
representatives of the district and any volunteer aide age 18 or older who has been investigated,
selected, and trained by the SARB to provide follow-up services to a referred student (Education
Code 49076)

(cf. 5113.1 - Chronic Absence and Truancy)
(cf. 5113.12- District School Attendance Review Board)

5. Officials and employees of other public schools, school systems, or postsecondary
institutions where the student intends or is directed to enroll, including local, county, or state
correctional facilities where educational programs leading to high school graduation are
provided, or where the student is already enrolled, as long as the disclosure is for purposes
related to the student's enrollment or transfer (Education Code 49076; 34 CFR 99.31)

Unless the annual parent/guardian notification issued pursuant to Education Code 48980
includes a statement that the district may disclose students' personally identifiable information to
officials of another school, school system, or postsecondary institution where the student seeks
or intends to enroll, the Superintendent or designee shall make a reasonable attempt to notify the
parent/guardian or adult student at his/her last known address, provide a copy of the record that
is disclosed, and give the parent/guardian or adult student an opportunity for a hearing to
challenge the record. (34 CFR 99.34)

6. Federal, state, and local officials, as needed for an audit, evaluation, or compliance
activity related to a state or federally funded education program and in accordance with a written
agreement developed pursuant to 34 CFR 99.35 (Education Code 49076; 34 CFR 99.3, 99.31,
99.35)

7. Any county placing agency acting as an authorized representative of a state or local
educational agency which is required to audit or evaluate a state or federally supported education
program pursuant to item #6 above (Education Code 49076)

8. Any person, agency, or organization authorized in compliance with a court order or
lawfully issued subpoena (Education Code 49077; 5 CCR 435; 34 CFR 99.31)

Unless otherwise instructed by the court, the Superintendent or designee shall, prior to
disclosing a record pursuant to a court order or subpoena, give the parent/guardian or adult
student at least three days' notice of the name of the requesting agency and the specific record
requested, if lawfully possible within the requirements of the judicial order. (Education Code
49077; 5 CCR 435; 34 CFR 99.31)
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9. Any district attorney who is participating in or conducting a truancy mediation program
or participating in the presentation of evidence in a truancy petition (Education Code 49076)

10. A district attorney's office for consideration against a parent/guardian for failure to
comply with compulsory education laws (Education Code 49076)

11.  Any probation officer, district attorney, or counsel of record for a minor student for the
purposes of conducting a criminal investigation or an investigation in regards to declaring the
minor student a ward of the court or involving a violation of a condition of probation, subject to
evidentiary rules specified in Welfare and Institutions Code 701 (Education Code 49076)

When disclosing records for these purposes, the Superintendent or designee shall obtain
written certification from the recipient of the records that the information will not be disclosed to
another party without prior written consent of the student's parent/guardian or the holder of the
student's educational rights, unless specifically authorized by state or federal law. (Education
Code 49076)

12.  Any judge or probation officer for the purpose of conducting a truancy mediation
program for a student or for the purpose of presenting evidence in a truancy petition pursuant to
Welfare and Institutions Code 681 (Education Code 49076)

In such cases, the judge or probation officer shall certify in writing to the Superintendent
or designee that the information will be used only for truancy purposes. Upon releasing student
information to a judge or probation officer, the Superintendent or designee shall inform, or
provide written notification to, the student's parent/guardian within 24 hours. (Education Code
49076)

family agency w1th jurisdiction over a currenﬂy enrolled or former student short-term resuientlal
treatment program staff responsible for the education or case management of a student; or a
caregiver who has direct responsibility for the care of a student, including a certified or licensed
foster parent, an approved relative or nonr elated extended family member, or a resource family,
as defined (Education Code 49076)

Such individuals shal have access to the student's current or most recent records of
grades, transcripts, attendance, discipline, onhne communication on platforms established by
schools for students and parents/guar dlans and any individualized education program or Section
504 plan developed and maintained by the district (Education Code 49069.3)

(cf. 6164.6 - Identification and Education Under Section 504)
(cf. 6173.1 - Education for Foster Youth)

14. A student age 14 years or older who is both a homeless student and an unaccompanied
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minor as defined in 42 USC 11434a (Education Code 49076)

(cf. 6173 - Education for Homeless Children)

15.  Anindividual who completes items #1-4 of the caregiver's authorization affidavit
pursuant to Family Code 6552 and signs the affidavit for the purpose of enrolling a minor in
school (Education Code 49076)

16. A caseworker or other representative of a state or local child welfare agency or tribal
organization that has legal responsibility for the care and protection of a student, provided that
the information is directly related to providing assistance to address the student's educational
needs (Education Code 49076; 20 USC 1232(g))

17.  Appropriate law enforcement authorities, in circumstances where Education Code 48902
requires that the district provide special education and disciplinary records of a student with
disabilities who is suspended or expelled for committing an act violating Penal Code 245
(Education Code 48902, 49076)

When disclosing such records, the Superintendent or designee shall obtain written
certification by the recipient of the records as described in item #11 above. (Education Code
49076)

18. Designated peace officers or law enforcement agencies in cases where the district is
authorized by law to assist law enforcement in investigations of suspected criminal conduct or
kidnapping and a written parental consent, lawfully issued subpoena, or court order is submitted
to the district, or information is provided to it indicating that an emergency exists in which the
student's information is necessary to protect the health or safety of the student or other
individuals (Education Code 49076.5; 34 CFR 99.1-99.67)

In such cases, the Superintendent or designee shall provide information about the identity
and location of the student as it relates to the transfer of that student's records to another public
school district or California private school. (Education Code 49076.5)

When disclosing records for the above purposes, the Superintendent or designee shall obtain the
necessary documentation to verify that the person, agency, or organization is a person, agency, or
organization that is permitted to receive such records.

Any person, agency, or organization granted access is prohibited from releasing information to
another person, agency, or organization without written permission from the parent/guardian or
adult student unless specifically allowed by state law or the federal Family Educational Rights

and Privacy Act. (Education Code 49076)

In addition, the parent/guardian or adult student may provide written consent for access to be
granted to persons, agencies, or organizations not afforded access rights by law. The written
consent shall specify the records to be released and the party or parties to whom they may be
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released. (Education Code 49075)

Only a parent/guardian having legal custody of the student may consent to the release of records
to others. Either parent/guardian may grant consent if both parents/guardians notify the district,
in writing, that such an agreement has been made. (Education Code 49061)

(cf. 5021 - Noncustodial Parents)
Discretionary Access

At his/her discretion, the Superintendent or designee may release information from a student's
records to the following:

1. Appropriate persons, including parents/guardians of a student, in an emergency if the
health and safety of the student or other persons are at stake (Education Code 49076; 34 CFR
99.31, 99.32, 99.36)

When releasing information to any such appropriate person, the Superintendent or
designee shall record information about the threat to the health or safety of the student or any
other person that formed the basis for the disclosure and the person(s) to whom the disclosure
was made. (Education Code 49076; 34 CFR 99.32)

Unless it would further endanger the health or safety of the student or other persons, the
Superintendent or designee shall inform the parent/guardian or adult student within one week of
the disclosure that the disclosure was made, of the articulable and significant threat to the health
or safety of the student or other individuals that formed the basis for the disclosure, and of the
parties to whom the disclosure was made.

2. Accrediting associations (Education Code 49076; 34 CFR 99.31)

3. Under the conditions specified in Education Code 49076 and 34 CFR 99.31,
organizations conducting studies on behalf of educational institutions or agencies for the purpose
of developing, validating, or administering predictive tests, administering student aid programs,
or improving instruction, provided that: (Education Code 49076; 34 CFR 99.31)

a. The study is conducted in a manner that does not permit personal identification of
parents/guardians and students by individuals other than representatives of the organization who
have legitimate interests in the information.

b. The information is destroyed when no longer needed for the purposes for which the study
is conducted.

c. The district enters into a written agreement with the organization that complies with 34
CFR 99.31.
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4. Officials and employees of private schools or school systems where the student is
enrolled or intends to enroll, subject to the rights of parents/guardians as provided in Education
Code 49068 and in compliance with 34 CFR 99.34 (Education Code 49076; 34 CFR 99.31,
99.34)

5. Local health departments operating countywide or regional immunization information
and reminder systems and the California Department of Public Health , unless the
parent/guardian has requested that no disclosures of this type be made (Health and Safety Code
120440)

6. Contractors and consultants having a legitimate educational interest based on services or
functions which have been outsourced to them through a formal written agreement or contract by
the district, excluding volunteers or other parties (Education Code 49076)

(cf. 3600 - Consultants)

De-identification of Records

When authorized by law for any program audit, educational research, or other purposes, the
Superintendent or designee may release information from a student record without prior consent
of the parent/guardian or adult student after the removal of all personally identifiable
information. Prior to releasing such information, the Superintendent or designee shall make a -
reasonable determination that the student's identity is not personally identifiable, whether
through single or multiple releases and taking into account other reasonably available
information. (Education Code 49074, 49076; 34 CFR 99.31)

Process for Providing Access to Records

Student records shall be maintained in a central file at the school attended by the student or,
when records are maintained i at different locations, a notation shall be placed in the central file



AR 5125(1)
indicating where other records may be found. Parents/guardians shall be notified of the location
of student records if not centrally located. (Education Code 49069; 5 CCR 433)

The custodian of records shall be responsible for the security of student records and shall ensure
that access is limited to authorized persons. (5 CCR 433)

The custodian of records shall develop reasonable methods, including physical, technological,
and administrative controls, to ensure that school officials and employees obtain access to only
those student records in which they have legitimate educational interests. (34 CFR 99.31)

To inspect, review, or obtain copies of student records, authorized persons shall submit a request
to the custodian of records. Prior to granting the request, the custodian of records shall
authenticate the individual's identity. For any individual granted access based on a legitimate
educational interest, the request shall specify the interest involved.

When prier-written-eensentis required by law, the parent/guardian shall provide a written,
signed, and dated consent before the district discloses the student record. Such consent may be
given through electronic means in those cases where it can be authenticated. The district's
consent form shall specify the records that may be disclosed, state the purpose of the disclosure,
and identify the party or class of parties to whom the disclosure may be made. Upon request by
the parent/guardian, the district shall provide him/her a copy of the records disclosed. (34 CFR
99.30)

If the ‘parent‘/guardian refii'ses, to provide written consent for the release of student information, ’
th'e_,ySlk;'perintendent or designee shall not release the information, unless it is otherwise subject to
release based on a court order or a lawful subpoena.

Within five business days following the date of request, a parent/guardian or other authorized
person shall be granted access to inspect, review, and obtain copies of student records during
regular school hours. (Education Code 49069)

Qualified certificated personnel shall be available to interpret records when requested.
(Education Code 49069)

The custodian of records or the Superintendent or designee shall prevent the alteration, damage,
or loss of records during inspection. (5 CCR 435)

Access Log
A log shall be maintained for each student's record which lists all persons, agencies, or
organizations requesting or receiving information from the records and the legitimate educational

interest of the requester. (Education Code 49064)

In every instance of inspection by persons who do not have assigned educational responsibility,
the custodian of records shall make an entry in the log indicating the record inspected, the name
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of the person granted access, the reason access was granted, and the time and circumstances of
inspection. (5 CCR 435)

The log dees-not-need-to shall include requests for access to records efaeeess by: (Edueation-
Code-490664)

1. Parents/guardians or adult students

2. Students who are 16 years of age or older or who have completed the 10th grade

3. Parties obtaining district-approved directory information

4. Parties who provide written parental consent, in which case the consent notice shall be

filed with the record pursuant to Education Code 49075

5. School officials and employees who have a legitimate educational interest

The log shall be accessible only to the parent/guardian, adult student, dependent adult student,
student who is age 16 years or older or who has completed the 10th grade, custodian of records,
and certain state or federal officials. (Education Code 49064; 5 CCR 432)

6.  Law enforcement personnel seeking to enforce immigration laws

Duplication of Student Records

To provide copies of any student record, the district shall charge a reasonable fee not to exceed
the actual cost of providing the copies. No charge shall be made for providing up to two
transcripts or up to two verifications of various records for any former student. No charge shall
be made to locate or retrieve any student record. (Education Code 49065)

(cf. 3260 - Fees and Charges)

Changes to Student Records

Only or a parent/guardian having legal custody of a student or an adult student may challenge the
content of a record or offer a written response to a record. (Education Code 49061)

(cf. 5125.3 - Challenging Student Records)
No additions except routine updating shall be made to a student's record after high school
graduation or permanent departure without prior consent of the parent/guardian or adult student.

(5 CCR 437)

A student's legal name or gender as entered on the mandatory student record required pursuant to
5 CCR 432 shall only be changed pursuant-to-a-eourt-order-with proper documentation.

10
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However, at the written request of a student or, if appropriate, his/her parents/guardians, the
district shall use the student's preferred name and pronouns consistent with his/her gender
identity on all other district-related documents.
(cf. 5145.3 - Nondiscrimination/Harassment)

Retention and Destruction of Student Records

All anecdotal information and assessment reports maintained as student records shall be dated
and signed by the individual who originated the data. (5 CCR 431)

The following mandatory permanent student records shall be kept indefinitely: (5 CCR 432,
437)

1. Legal name of student
2. Date and place of birth and method of verifying birth date

(c¢f. 5111 - Admission)

3. Sex of student

4. Name and address of parent/guardian of minor student

a. Address of minor student if different from the above

b. Annual verification of parent/guardian's name and address and student's residence

(cf. 5111.1 - District Residency)
(cf. 5111.12 - Residency Based on Parent/Guardian Employment)

5. Entrance and departure dates of each school year and for any summer session or other
extra session

6. Subjects taken during each year, half-year, summer session, or quarter, and marks or
credits given

(cf. 5121 - Grades/Evaluation of Student Achievement)
7. Verification of or exemption from required immunizations
(cf. 5141.31 - Immunizations)

8. Date of high school graduation or equivalent

11
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Mandatory interim student records, unless forwarded to another district, shall be maintained
subject to destruction during the third school year after the school year in which they originated,
following a determination that their usefulness has ceased or the student has left the district.
These records include: (Education Code 48918, 51747; 5 CCR 432, 437, 16027)
1. Expulsion orders and the causes therefor

(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

2. A log identifying persons or agencies who request or receive information from the
student record

3. Health information, including verification or waiver of the health screening for school
entry

(cf. 5141.32 - Health Screening for School Entry)

4. Information on participation in special education programs, including required tests, case
studies, authorizations, and evidence of eligibility for admission or discharge

(cf. 6159 - Individualized Education Program)
(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

5. Language training records
(cf. 6174 - Education for English Language Learners)

6. Progress slips/notices required by Education Code 49066 and 49067

7. Parental restrictions/stipulations regarding access to directory information

8. Parent/guardian or adult student rejoinders to challenged records and to disciplinary
action

0. Parent/guardian authorization or denial of student participation in specific programs
10.  Results of standardized tests administered within the past three years

(cf. 6162.51 - Standardized Testing and Reporting Program)
e 6162.52 - High Schoek Exit Examinat

11. Written findings resulting from an evaluation conducted after a specified number of
missed assignments to determine whether it is in a student's best interest to remain in
independent study

12



AR 5125(m)
(cf. 6158 - Independent Study)

Permitted student records may be destroyed six months after the student completes or withdraws
from the educational program, including: (5 CCR 432, 437)

1. Objective counselor and/or teacher ratings
2. Standardized test results older than three years
3. Routine disciplinary data

(cf. 5144 - Discipline)

4. Verified reports of relevant behavioral patterns
5. All disciplinary notices
6. Supplementary attendance records

Records shall be destroyed in a way that assures they will not be available to possible public
inspection in the process of destruction. (5 CCR 437)

Transfer of Student Records

When a student transfers into this district from any other school district or a private school, the
Superintendent or designee shall inform the student's parent/guardian of his/her rights regarding
student records, including the right to review, challenge, and receive a copy of student records.
(Education Code 49068; 5 CCR 438)

When a student transfers into this district from another district, the Superintendent or designee
shall request that the student's previous district provide any records, either maintained by that
district in the ordinary course of business or received from a law enforcement agency, regarding
acts committed by the transferring student that resulted in his/her suspension or expulsion.
(Education Code 48201)

(cf. 4158/4258/4358 - Employee Security)
(cf. 5119 - Students Expelled From Other Districts)

When a student transfers from this district to another school district or to a private school, the
Superintendent or designee shall forward a copy of the student's mandatory permanent record
within 10 school days of the district's receipt of the request for the student's records. The
original record or a copy shall be retained permanently by this district. If the transfer is to
another California public school, the student's entire mandatory interim record shall also be
forwarded. If the transfer is out of state or to a private school, the mandatory interim record may
be forwarded. Permitted student records may be forwarded to any other district or private

13



AR 5125(n)
school. (Education Code 48918, 49068; 5 CCR 438)

Upon receiving a request from a county placing agency to transfer a student in foster care out of
a district school, the Superintendent or designee shall transfer the student's records to the next
educational placement within two business days. (Education Code 49069.5)

All student records shall be updated before they are transferred. (5 CCR 438)

Student records shall not be withheld from the requesting district because of any charges or fees
owed by the student or parent/guardian. (5 CCR 438)

If the district is withholding grades, diploma, or transcripts from the student because of his/her
damage or loss of school property, this information shall be sent to the requesting district along
with the student's records.

(cf. 5125.2 - Withholding Grades, Diploma or Transcripts)

Notification of Parents/Guardians

Upon any student's initial enrollment, and at the beginning of each school year thereafter, the
Superintendent or designee shall notify parents/guardians and eligible students, in writing, of

thelr rlghts related to student records }HSGf&P&S—pF&GHG&bl%,—Eh%—é&S%HG(—Sh&H—p%@*&é@—Fh%S%—

S%&d%ﬁ{%%&tkkéﬁabﬂiﬂes—@éﬁe&ﬁeﬂ—gwm If 15 percent or more of the

students enrolled in the district speak a single primary language other than English, then the
district shall provide these notices in that language. Otherwise, the district shall prov1de these
notices in the student's home language insofar as practicable. The district shall effectively notify
parents/guardians or eligible students with disabilities. (Education Code 49063, 48985; 34 CFR.
99.7)

(cf. 5145.6 - Parental Notifications)

The notice shall include: (Education Code 49063; 34 CFR 99.7, 99.34)

1. The types of student records kept by the district and the information contained therein
2. The title(s) of the official(s) responsible for maintaining each type of record

3. The location of the log identifying those who request information from the records

4. District criteria for defining school officials and employees and for determining

legitimate educational interest

5. District policies for reviewing and expunging student records

14



AR 5125(0)
6. The right to inspect and review student records and the procedures for doing so

7. The right to challenge and the procedures for challenging the content of a student record
that the parent/guardian or student believes to be inaccurate, misleading, or otherwise in
violation of the student's privacy rights

8. The cost, if any, charged for duplicating copies of records

9. The categories of information defined as directory information pursuant to Education
Code 49073

10.  The right to consent to disclosures of personally identifiable information contained in the

student's records except when disclosure without consent is authorized by law

11.  Availability of the curriculum prospectus developed pursuant to Education Code
49091.14 containing the titles, descriptions, and instructional aims of every course offered by the
school

(cf. 5020 - Parent Rights and Responsibilities)

12.  Any other rights and requirements set forth in Education Code 49060-49078, and the
right of parents/guardians to file a complaint with the U.S. Department of Education concerning
an alleged failure by the district to comply with 20 USC 1232¢g

13. A statement that the district forwards education records to other agencies or institutions
that request the records and in which the student seeks or intends to enroll or is already enrolled
as long as the disclosure is for purposes related to the student's enrollment

In addition, the annualfparental notification shall include a statement that a student's citizenship

status, immigration status, place of birth, or any other information indicating national origin will
not be released without parental consent or a court order.

Regulation ~ WESTSIDE UNION SCHOOL DISTRICT
approved: April 21,2015  Quartz Hill, California

15



Westside Union SD

Administrative Regulation - Revised
Release Of Directory Information

Students AR 5125.1(a)
Definition
Directory information means information contained in an-edueation student record of a student

that would not generally be considered harmful or an invasion of privacy if disclosed. Such
student information includes: (Education Code 49061; 20 USC 1232¢; 34 CFR 99.3) G4-CER-

993 Eduecation-Code-49661

1. Name

2. Address

3. Telephone number

4. Email address

5. Date and place of birth

6. Major field of study

7. Participation record in officially recognized activities and sports
8. Weight and height of athletic team members
9. Dates of attendance

10. Degrees and awards received

11. Most recent previous school attended

(cf. 1113 - Di'strict and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

Directory information does not include a student's social security number or student
identification number. However, for purposes of accessing or communicating in electronic
systems, directory information may include a student identification number, user identification,
or other personal identifier used by the student provided that the identifier cannot be used to gain
access to education records except when used in conjunction with a personal identification



AR 5125.1(b)
number, password, or other factor known or possessed only by the authorized user. (34 CFR
99.3)

Directory information also does not include a student's citizenship status, immigration status,
place of birth, or any other information indicating national origin.

Notification to Parents/Guardians

At the beginning of each school year, all parents/guardians shall be notified as to the categories
of directory information the school or district plans to release and the recipients of the
information. The notification shall also inform parents/guardians of their right to refuse to let
the district designate any or all types of information as directory information, how to refuse
release, and the period of time within which a parent/guardian must notify the district in writing
that he/she does not want a certain category of information designated as directory information.

B4-CER99:37: Education-Code-49063;-49073) (Education Code 49063, 49073; 20 USC
1232¢; 34 CFR 99.37)

(cf. 5125 - Student Records)
(cf. 5145.6 - Parental Notifications)

In addition, the annual parental notification shall include a statement that d1rectory information
does not include citizenship status, immigration status, place of birth, or any other information
mdlcatlng na‘uonal origin and that the district will not release such information without par ental
consent or a court order.

(cf. 5145.13 - Response to Immigration Enforcement)

Parent/Guardian Consent

No dnectory information of a student identified as a homeless chlld or youth as defined m42
USC 11434a shall be released, unless the parent/ guardian, or the student if he/she is 18 years or

older, has pr 0V1ded written consent that directory information may be released. For any other
student, dir é]o ory information shall not be released if his/her parent/ guardia notifies the district
in writing that such information not be disclosed without the parent/guardian’s prior consent.
(Education Code 49073; 20 USC 1232g, 7908)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 9011 - Disclosure of Confidential/Privileged Information)



AR 5125.1(c)
For a former student, the district shall continue to honor any valid request to opt out of the
disclosure of directory information made while the student was in attendance at the district,
unless the opt-out request has been rescinded. (34 CFR 99.37)

Regulation ~ WESTSIDE UNION SCHOOL DISTRICT
approved: September 1, 2009 Quartz Hill, California



Westside Union SD
Exhibit - Revised

Release Of Directory Information
Students E5125.1(a)

PARENT/GUARDIAN NOTICE
RELEASE OF DIRECTORY INFORMATION

The Family Educational Rights and Privacy Act (FERPA), a federal law, requires that Westside
Union School District, with certain exceptions, obtain your written consent prior to the
disclosure of personally identifiable information from your child's education records. However,
the district may disclose appropriately designated "directory information" without written
consent, unless you have advised the district to the contrary in accordance with district
procedures. The primary purpose of directory information is to allow the district to include this
type of information from your child's education records in certain school and/or district
publications. Examples include:

* PTA/PTO/PTSA

A playbill, showing your child's role in a drama production
The annual yearbook

Honor roll or other recognition lists

* Promotion programs

Directory information, which is information that is generally not considered harmful or an
invasion of privacy if released, can also be disclosed to outside organizations without a
parent/guardian's prior written consent. Outside organizations include, but are not limited to,
companies that publish yearbooks. In addition, two federal laws require districts receiving
assistance under the Elementary and Secondary Education Act of 1965 (ESEA), as amended, to
provide military recruiters, upon request, with students' names, addresses, and telephone listings,
unless parents/guardians have advised the district that they do not want their child's information
disclosed without their prior written consent.

If you do not want the district to disclose directory information from your child's education
records without your prior written consent, you must notify the district in writing by September
30 or within 20 school days of enrollment if you enroll your child after the start of the school
year.. The district has designated the following information as directory information:

1. Name



E5125.1(b)

2. Address

3. Telephone number

4, Email address

5. Date of birth

6. Participation in officially recognized activities and sports
7. Dates of attendance

8. Awards received

9. Most recent previous school attended

The district also may disclose your child's student identification number, user identification, or
other unique personal identifier used to communicate in electronic systems, provided it cannot be
used to access education records without a personal identification number (PIN), password, or
other factor that only the authorized user knows. Your child's social security number will not be

used for

this purpose.

Dil'e¢t0ry information does not include your child’s :citizenship ,"Sta'tus, immigration status, place

of birth,

or any other information indicating national origin. The district will not disclose such

informat

ion without your consent or court order.

ExhibitWESTSIDE UNION SCHOOL DISTRICT

version:

August 18,2015 Quartz Hill, California



Westside Union SD

Board Policy - Revised
Bullying

Students BP 5131.2(a)

The Board of Trustees recognizes the harmful effects of bullying on student learning and school
attendance and desires to provide a safe school environments that protects students from physical
and emotional harm. District employees shall establish student safety as a high priority and
shall not tolerate bullying of any student.

No individual or group shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence
against any other student or school personnel.

(cf. 5131 - Conduct)

(cf. 5136 - Gangs)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

Cyberbullying includes the electronic creation or transmission of harassing communications,
dneot threats, or other harmful texts, sounds or 1mages as defined in Education Code 48900 oR-

%mmameaﬁ%dewee Cyberbullymg also mcludes breakmg 1nto another person ] electronlc
account and assuming that person's identity in order to damage that person's reputation.

(cf. 5145.2 - Freedom of Speech/Expression)
(cf. 6163.4- Student Use of Technology)

Strategies for addressing bullying in district schools shall be developed with involvement of key
stakeholders, including students, parents/guardians, and staff, and may be incorporated into the
comprehensive safety plan, the local control and accountability plan, and other applicable district
and school plans.

(cf. 0420 - School Plans/Site Councils)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 1220 - szen Adv1sory Commlttees)

(cf 6020 Palent Involvement)

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts,
social services, mental health services, other agencies, and community organizations in the
development and implementation of joint strategies to promote safety in schools and the

1



BP 5131.2(b)
community and to provide services for alleged victims and perpetrators of bullying.

(cf. 1020 - Youth Services)
Bullying Prevention

To the extent possible, district schools shall focus on prevention of bullying by establishing clear
rules for student conduct and implementing strategies to establish promote a positive,
collaborative school climate. Students shall be informed, through student handbooks and other
appropriate means, of district and school rules related to bullying, mechanisms available for
reporting incidents or threats, and the consequences for engaging in bullying.

(cf. 5137 - Positive School Climate)

As appropriate, the district shall provide students with instruction, in the classroom or other
educational settings, that promotes social-emotional learning, effective communication and
conflict resolution skills, seeial-skills; character/values education, respect for cultural and
individual differences, self-esteem development, assertiveness skills, and appropriate online
behavior.

(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)

(e£-6163.4—Student Use of Technology)

Such instruction shall also educate students about the negatlve 1mpac; of bullying,

discrimination, intimidation, and harassment based on actual or ‘perceived immigration status,
religious beliefs and customs, or any other individual bias or prejudice.

(cf. 4131 - Staff Development)
(ctf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall prov1de tralmng to teachers and other school staff to raise
their awareness about the legal obligation of the district and its employees to prevent
discrimination, harassment, intimidation, and bullying of district students.  Such training shall
be designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying
immigration experiences

2. Discuss bullying prevention strategies with students, and teach students to recognize the
behavior and characteristics of bullying perpetrators and victims



| I o . BP 5131.2(c)
3. Identify the signs of bullying or harassing behavior

4. Take immediate corrective action when bullying is observed

S. Report incidents to the appropriate authorities, including law enforcement in instances of
criminal behavior

Based on an assessment of bullying incidents at school, the Superintendent or designee may
increase supervision and security in areas where bullying most often occurs, such as classrooms,
playgrounds, hallways, restrooms, cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another
student is being victimized. In addition, the Superintendent or designee shall develop means for
students to report threats or incidents confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when
it is safe to do so. (Education Code 234.1)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or
designee shall notify the parents/guardians of victims and perpetrators and may contact law
enforcement.

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or
other student affected by an act of bullying to a school counselor, school psychologist, social
worker, child welfare attendance personnel, school nurse, or other school support service
personnel for case management, counseling, and/or participation in a restorative justice program
as appropriate. (Education Code 48900.9)

(cf. 6164.2 - Guidance/Counseling Services)
Reporting and Filing of Complaints

Any complaint of bullying, whether it is discriminatory or nondiscriminatory, shall be
investigated and resolved in accordance with the district's uniform complaint procedures
specified in AR 1312.3 - Uniform Complaint Procedures.

(ct. 1312.3 - Uniform Complaint Procedures)

Any student, parent/guardian, or other individual who believes that a student has been subjected
to bullying or who has witnessed bullying may report the incident to a teacher, the principal, a
compliance officer, or any other available school employee. Within one business day of
receiving such a report, a staff member shall notify the principal of the report, whether or not a
uniform complaint is filed. Within two business days of receiving a report of bullying, the



BP 5131.2(d)
principal shall notify a district compliance officer identified in AR 1312.3. In addition, any
school employee who observes an incident of bullying involving a student shall, within one
business day, report his/her observation to the principal or a district compliance officer, whether
or not the alleged victim files a complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district
compliance officer identified in AR 1312.3 - Uniform Complaint Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

When the circumstances involve cyberbullying, individuals with information about the activity
shall be encouraged to save and print any electronic or digital messages that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated. When a student uses a social networking site or service to bully or harass another
student, the Superintendent or designee may file a request with the networking site or service to
suspend the privileges of the student and to have the material removed.

When a report of bullying is submitted, the principal or a district compliance officer shall inform
the student or parent/guardian of the right to file a formal written complaint in accordance with
AR 1312.3. The student who is the alleged victim of the bullying shall be given an opportunity
to describe the incident, identify witnesses who may have relevant information, and provide
other evidence of bullying.

Investigation and Resolution of Complaints

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved
in accordance with law and the district's uniform complaint procedures specified in AR 1312.3.

If, during the investigation, it is determined that a complaint is about nondiscriminatory bullying,
the principal or designee shall inform the complainant and shall take all necessary actions to
resolve the complaint.

Discipline

Corrective actions for a student who commits an act of bullying of any type may include
counseling, behavioral intervention and education, and, if the behavior is severe or pervasive as
defined in Education Code 48900, may include suspension or expulsion in accordance with
district policies and regulations.

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)



BP 5131.2(¢)
Any employee who permits or engages in bullying or retaliation related to bullying shall be
subject to disciplinary action, up to and including dismissal.

(cf. 4118 - Dismissal /Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21 - Professional Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32282 Comprehensive safety plan

32283.5 Bullying; online training

35181 Governing board policy on responsibilities of students
35291-35291.5 Rules

48900-48925 Suspension or expulsion

48985 Translation of notices

52060-52077 Local control and accountability plan

PENAL CODE

422.55 Definition of hate crime

647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

UNITED STATES CODE, TITLE 47

254 Universal service discounts (e-rate)

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

110.25 Notification of nondiscrimination on the basis of age

COURT DECISIONS

Wynar v. Douglas County School District, (2013) 728 F.3d 1062

J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719

Management Resources:

CSBA PUBLICATIONS

Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy,
Programs, Activities & Facilities, Legal Guidance, March 2014

Providing a Safe, Nondiscriminatory School Environment for Transgender and
Gender-Nonconforming Students, Policy Brief, February 2014



BP 5131.2(%)
Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Building Healthy Communities: A School Leaders Guide to Collaboration and Community
Engagement, 2009
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California's Social and Emotional Learning: Guiding Principles, 2018
Health Education Content Standards for California Public Schools: Kindergarten Through Grade
Twelve, 2008
Bullying at School, 2003 =
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California K-12 Schools in Responding to Immigration Issues, April 2018
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013
Dear Colleague Letter: Harassment and Bullying, October 2010
WEB SITES
CSBA: http://www.csba.org
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss
California Office of the Attorney General: http://oag.ca.gov
Center on Great Teachers and Leaders: http:// gthjcnter.org
Collaborative for Academic Social and Emotional Learning: http://casel.org
Common Sense Media: http://www.commonsensemedia.org
National School Safety Center: http://www.schoolsafety.us
Partnership for Children and Youth: http://www.partnerforchildren.org
U.S. Department of Education: http://www.ed.gov

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: December 15, 2015 Quartz Hill, California



Westside Union ESD
Board Policy - New

Response To Immigration Enforcement

Students BP 5145.13(a)

The Board of Trustees is committed to the success of all students and believes that every school
site should be a safe and welcoming place for all students and their families irrespective of their
citizenship or immigration status.

District staff shall not solicit or collect information or documents regarding the citizenship or
immigration status of students or their family members or provide assistance with immigration
enforcement at district schools, except as may be required by state and federal law. (Education
Code 234.7)

(cf. 5111 - Admission)
(ctf. 5111.1 - District Residency)

No student shall be denied equal rights and opportunities nor be subjected to unlawful
discrimination, harassment, intimidation, or bullying in the district's programs and activities on
the basis of his/her immigration status. (Education Code 200, 220, 234.1)

(ct. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)

(ctf. 5145.9 - Hate-Motivated Behavior)

The Superintendent or designee shall notify parents/guardians regarding their children's right to a
free public education regardless of immigration status or religious beliefs and their rights related
to immigration enforcement. (Education Code 234.7)

(ctf. 5145.6 - Parental Notifications)

Consistent with requirements of the California Office of the Attorney General, the
Superintendent or designee shall develop procedures for addressing any requests by a law
enforcement officer for access to district records, school sites, or students for the purpose of
immigration enforcement.

(cf. 1340 - Access to District Records)

(cf. 3580 - District Records)

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

Teachers, school administrators, and other school staff shall receive training regarding

1



BP 5145.13(b)
immigration issues, including information on responding to a request from an immigration
officer to visit a school site or to have access to a student.

(ctf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall report to the Board in a timely manner any requests for
information or access to a school site by an officer or employee of a law enforcement agency for
the purpose of enforcing the immigration laws. Such notification shall be provided in a manner
that ensures the confidentiality and privacy of any potentially identifying information.
(Education Code 234.7)

Legal Reference:

EDUCATION CODE

200 Educational equity

220 Prohibition of discrimination

234.1 Safe Place to Learn Act

234.7 Student protections relating to immigration and citizenship status
48204.4 Evidence of residency for school enrollment
48980 Parental notifications

48985 Notices to parents in language other than English
GOVERNMENT CODE

8310.3 California Religious Freedom Act

PENAL CODE

422.55 Definition of hate crime

627.1-627.6  Access to school premises, outsiders
UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act
COURT DECISIONS

Plyler v. Doe, 457 U.S. 202 (1982)

Management Resources:

CSBA PUBLICATIONS

Legal Guidance on Providing All Children Equal Access to Education, Regardless of
Immigration Status, February 2017

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, April 2018
WEB SITES

CSBA: http://www.csba.org

California Office of the Attorney General: http://oag.ca.gov

California Department of Education: http://www.cde.ca.gov



BP 5145.13(c)

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

California Department of Justice: http://www.justice.gov
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

U.S. Immigration and Customs Enforcement: http://www.ice.gov
U.S. Immigration and Customs Enforcement, Online Detainee Locator System:

http://locator.ice.gov/odls
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Westside Union ESD

Administrative Regulation - New
Response To Immigration Enforcement

Students AR 5145.13(a)
Responding to Requests for Information

Unless authorized by the Family Educational Rights and Privacy Act pursuant to 20 USC 1232g,
student information shall not be disclosed to immigration law enforcement authorities without
parental consent, a court order, or judicial subpoena. The Superintendent or designee shall
annually notify parents/guardians that the district will not release student information to third
parties for immigration enforcement purposes, unless the parent/guardian consents or as required
to do so by a court order or judicial subpoena.

(cf. 1340 - Access to District Records)

(ct. 3580 - District Records)

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

Upon receiving any verbal or written request for information related to a student's or family's
immigration or citizenship status, district staff shall:

I. Notify the Superintendent or designee about the information request

2. Provide students and families with appropriate notice and a description of the
immigration officer's request

3. Document any request for information by immigration authorities

4. Provide students and parents/guardians with any documents provided by the immigration
enforcement officer, unless such disclosure is prohibited by a subpoena served on the district or
in cases involving investigations of child abuse, neglect, or dependency

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Resources and data collected by the district shall not be used, directly or by others, to compile a
list, registry, or database of individuals based on national origin, immigration status, religion, or
other category of individual characteristics protected against unlawful discrimination.
(Government Code 8310.3)

Responding to Requests for Access to Students or School Grounds

District staff shall receive parent/guardian consent before a student is interviewed or searched by
any officer seeking to enforce civil immigration laws at the school, unless the officer presents a



AR 5145.13(b)
valid, effective warrant signed by a judge or a valid, effective court order. A student's
parent/guardian shall be immediately notified if a law enforcement officer requests or gains
access to the student for immigration enforcement purposes, unless the judicial warrant or
subpoena restricts disclosure to the parent/guardian.

(cf. 5145.12 - Search and Seizure)

All visitors and outsiders, including immigration enforcement officers, shall register with the
principal or designee upon entering school grounds during school hours. Each visitor or outsider
shall provide the principal or designee with his/her name, address, occupation, age if less than
21, purpose in entering school grounds, proof of identity, and any other information required by
law. (Penal Code 627.2, 627.3)

(cf. 1250 - Visitors/Outsiders)

As early as possible, district staff shall notify the Superintendent or designee of any request by
an immigration enforcement officer for access to the school or a student or for review of school
documents, including service of lawful subpoenas, petitions, complaints, warrants, or other such
documents.

In addition, district staff shall take the following actions in response to an officer present on the
school campus specifically for immigration enforcement purposes:

1. Advise the officer that before school personnel can respond to the officer's request, they
must first receive notification and direction from the Superintendent or designee, except under
exigent circumstances that necessitate immediate action

2. Request to see the officer's credentials, including his/her name and badge number, and
the phone number of the officer's supervisor, and note or make a copy of all such information

3. Ask the officer for his/her reason for being on school grounds and document the response
4. Request that the officer produce any documentation that authorizes his/her school access
5. Make a copy of all documents produced by the officer and retain one copy for school
records

6. If the officer declares that exigent circumstances exist and demands immediate access to

the campus, comply with the officer's orders and immediately contact the Superintendent or
designee

7. If the officer does not declare that exigent circumstances exist, respond according to the
requirements of the officer's documentation, as follows:

a. If the officer has an Immigrations and Customs Enforcement (ICE) administrative
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warrant, district staff shall inform the agent that they cannot consent to any request without first
consulting with the district's legal counsel or other designated district official.

b. If the officer has a federal judicial warrant, such as a search and seizure warrant or an
arrest warrant signed by a federal judge or magistrate, district staff shall promptly comply with
the warrant. If feasible, district staff shall consult with the district's legal counsel or designated
administrator before providing the officer with access to the person or materials specified in the
warrant.

C. If the officer has a subpoena for production of documents or other evidence, district staff
shall inform the district's legal counsel or other designated official of the subpoena and await
further instructions as to how to proceed.

8. Do not attempt to physically impede the officer, even if the officer appears to be
exceeding the authorization given under a warrant or other document. If an officer enters the
premises without consent, district staff shall document the officer's actions while on campus.

0. After the encounter with the officer, promptly make written notes of all interactions with
the officer, including:

a. A list or copy of the officer's credentials and contact information

b. The identity of all school personnel who communicated with the officer

C. Details of the officer's request

d. Whether the officer presented a warrant or subpoena to accompany his/her request, what

was requested in the warrant or subpoena, and whether the warrant or subpoena was signed by a
judge

e. District staff's response to the officer's request

f. Any further action taken by the officer

g. A photo or copy of any documents presented by the officer

10. Provide a copy of these notes and associated documents collected from the officer to the

district's legal counsel or other designated district official

The district's legal counsel or other designated official shall submit a timely report to the Board
of Trustees regarding the officer's requests and actions and the district's responses. (Education
Code 234.7)

The Superintendent or designee shall also email the Bureau of Children's Justice in the California
Department of Justice (BCJ@doj.ca.gov) regarding any attempt by a law enforcement officer to
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access a school site or a student for immigration enforcement purposes.

Responding to the Detention or Deportation of Student's Family Member

The Superintendent or designee shall encourage students and their families to update their
emergency contact information as needed throughout the school year and to provide alternative
contacts, including an identified trusted adult guardian, in case a student's parent/guardian is
detained or is otherwise unavailable. The Superintendent or designee shall notify students'
families that information provided on the emergency cards will only be used in response to
specific emergency situations and not for any other purpose.

(ct. 5141 - Health Care and Emergencies)

The Superintendent or designee shall also encourage all students and families to learn their
emergency phone numbers and be aware of the location of important documentation, including
birth certificates, passports, social security cards, physicians' contact information, medication
lists, lists of allergies, and other such information that would allow the students and families to
be prepared in the event that a family member is detained or deported.

In the event that a student's parent/guardian is detained or deported by federal immigration
authorities, the Superintendent or designee shall release the student to the person(s) designated in
the student's emergency contact information or to any individual who presents a caregiver's
authorization affidavit on behalf of the student. The Superintendent or designee shall only
contact child protective services if district personnel are unable to arrange for the timely care of
the student by the person(s) designated in the emergency contact information maintained by the
school or identified on a caregiver's authorization affidavit.

The Superintendent or designee shall notify a student whose parent/guardian was detained or
deported that the student continues to meet the residency requirements for attendance in a district
school, provided that the parent/guardian was a resident of California and the student lived in
California immediately before he/she moved out of state as a result of the parent/guardian's
departure. (Education Code 48204.4)

(cf. 5111.1 - District Residency)
The Superintendent or designee may refer a student or his/her family members to other resources

for assistance, including, but not limited to, an ICE detainee locator, legal assistance, or the
consulate or embassy of the parent/guardian's country of origin.

5/18



Westside Union SD
Board Policy - Revised

Nondiscrimination/Harassment
Students BP 5145.3(a)

The Board of Trustees desires to provide a safe school environment that allows all students equal
access and opportunities in the district's academic, extracurricular, and other educational support
programs, services, and activities. The Board prohibits, at any district school or school activity,
unlawful discrimination, including discriminatory harassment, intimidation, and bullying,
targeted at any student by anyone, based on the student's actual race or perceived race, color,
ancestry, nationality, national origin, natienality; immigration status, ethnieity, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, or parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, ex gender expression, or
genetic information or association with a person or group with one or more of these actual or
perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.7- Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior) |

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6164.6 - Identification and Education Under Section 504)

This policy shall apply to all acts related to school activity or to school attendance occurring
within a district school, and to acts which occur off campus or outside of school-related or
school-sponsored activities but which may have an impact or create a hostile environment at
school

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying may
result from physical, verbal, nonverbal, or written conduct based on any of the categories listed
above. Unlawful discrimination also includes the creation of a hostile environment through
prohibited conduct that is so severe, persistent, or pervasive that it affects a student's ability to
participate in or benefit from an educational program or activity; creates an intimidating,

1
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threatening, hostile, or offensive educational environment; has the effect of substantially or
unreasonably interfering with a student's academic performance; or otherwise adversely affects a
student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school programs
or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or
participates in the reporting of unlawful discrimination, files or participates in the filing of a
complaint, or investigates or participates in the investigation of a complaint or report alleging
unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same
manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. He/she shall provide training and information on the scope
and use of the policy and complaint procedures and take other measures designed to increase the
school community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program.
He/she shall report his/her findings and recommendations to the Board after each review.

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1330 - Use of Facilities)

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6164.2 - Guidance/Counseling Services)

Regardless of whether a complainant complies with the writing, timeline, and/or other formal
filing requirements, all complaints alleging unlawful discrimination, including discriminatory
harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the
discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment,
intimidation, bullying-erretaliation retaliation, or bullying in violation of law, Board policy, or
administrative regulation shall be subject to appropriate consequence or discipline, which may
include suspension or expulsion when the behavior is severe or pervasive as defined in Education
Code 48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, bullying,erretaliation retaliation or bullying shall be
subject to disciplinary action, up to and including dismissal.
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(cf. 4118 — Dismissal/Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21- Professional Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.2 - Freedom of Speech/Expression)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the
district to monitor, address, and prevent repetitive prohibited behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

48900.3 Suspension or expulsion for act of hate violence

48900.4 Suspension or expulsion for threats or harassment

48904 Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression

48950 Freedom of speech

48985 Translation of notices

49020-49023  Athletic programs

51500 Prohibited instruction or activity

51501 Prohibited means of instruction

60044 Prohibited instructional materials

CIVIL CODE

1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE ,

11135 Nondiscrimination in programs or activities funded by state
PENAL CODE

422.55 Definition of hate crime

422.6 Crimes, harassment

CODE OF REGULATIONS, TITLE 5

432 Student record

4600-4687 4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972
12101-12213 Title II equal opportunity for individuals with disabilities
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UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.31 Disclosure of personally identifiable information
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
110.25 Prohibition of discrimination based on age
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

Management Resources:
CSBA PUBLICATIONS - o
Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students
Against Sex Discrimination, July 2016

RAL PUBLICATIONS

OO0 o010 avernikae-Ba

CALIFORNIA OFFICE OF THE ATTORNEY GENE

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, April 2018

FIRST AMENDMENT CENTER PUBLICATIONS

Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common
Ground, 2006

NLA ()

1o 11th o0 N o ndino dents! Orien 101-91 " =
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Transgender Students, May 2016
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: Harassment and Bullying, October 2010
Notice of Non-Discrimination, January+999 Fact Sheet, August 2010

WEB SITES
CSBA: http://www.csba.org
California Department of Education: http://www.cde.ca.gov
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California Safe Schools Coalition: http://www.casafeschools.org
California Office of the Attorney General: http://oag.ca.gov
First Amendment Center: http://www.firstamendmentcenter.org
National School Boards Association: http://www.nsba.org
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: February 3, 2015 Quartz Hill, California
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Westside Union SD

Administrative Regulation - Revised
Nondiscrimination/Harassment

Students AR 5145.3(a)

The district designates the individual(s) identified below as the employee(s) responsible for
coordinating the district's efforts to comply with state and federal civil rights laws, including
Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973,
Title II of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, and to
answer inquiries regarding the district's nondiscrimination policies. The individual(s) shall also
serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures as
the responsible employee to handle complaints alleging unlawful discrimination targeting a
student, including discriminatory harassment, intimidation, or bullying, based on the student's
actual or perceived race, color, ancestry, nationality, national origin, natienality, immigration
status, ethnicity, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, or
parental status, pregnaneys-physical or mental disability, sex, sexual orientation, gender, gender
identity, gender expression, genetic information, or any other legally protected status or
association with a person or group with one or more of these actual or perceived characteristics.
The coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR
4621)

Assistant Superintendent Educational Services
41914 50th Street West

Lancaster, CA 93536

(661) 722-0716
ma.johnson@westside.k12.ca.us

Deputy Superintendent
41914 50th Street West
Lancaster, CA 93536

(661) 722-0716
r.hughes@westside.k12.ca.us

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, and bullying, of students at district schools or in school activities and to ensure equal
access of all students to the educational program, the Superintendent or designee shall implement
the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures,

1
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including the coordinator/compliance officer's contact information, to students,
parents/guardians, employees, volunteers, and the general public by posting them on the
district's web site and other prominent locations and providing easy access to them through
district-supported social media, when available. (Education Code 234.1)

2. Post in a prominent and conspicuous location on the district and school web sites
information regarding Title IX prohibitions against discrimination based on a student's sex,
gender, gender identity, pregnancy, and parental status, including the following: (Education
Code 221.61)

a. The name and contact information of the district's Title IX coordinator, including the
phone number and email address

b. The rights of students and the public and the responsibilities of the district under Title IX,
including a list of rights as specified in Education Code 221.8 and web links to information about
those rights and responsibilities located on the web sites of the Office for Equal Opportunity and

the U.S. Department of Education's Office for Civil Rights (OCR)

c. A description of how to file a complaint of noncompliance with Title IX in accordance
with AR 1312.3 - Uniform Complaint Procedures, which shall include:

(1 An explanation of the statute of limitations within which a complaint must be filed after
an alleged incident of discrimination has occurred and how a complaint may be filed beyond the
statute of limitations

(2) An explanation of how the complaint will be investigated and how the complainant may
further pursue the complaint, including web links to this information on the OCR's web site

(3) A web link to the OCR complaints form and the contact information for the office,
including the phone number and email address for the office

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

3. Provide to students a handbook that contains age-appropriate information that clearly
describes the district's nondiscrimination policy, procedures for filing a complaint, and resources
available to students who feel that they have been the victim of any such behavior. (Education
Code 234.1)

4. Annually notify all students and parents/guardians of the district's nondiscrimination
policy AR 5145.3(c), including its responsibility to provide a safe, nondiscriminatory school
environment for all students, including transgender and gender-nonconforming students. The
notice shall inform students and parents/guardians that they may request to meet with the
compliance officer to determine how best to accommodate or resolve concerns that may arise
from the district's implementation of its nondiscrimination policies. The notice shall also inform
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all students and parents/guardians that, to the extent possible, the district will address any
individual student's interests and concerns in private.

(cf. 5145.6 - Parental Notifications)

5. The Superintendent or designee shall ensure that all students and parents/guardians,
including students and parents/guardians with limited English proficiency, are notified of how to
access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single
primary language other than English, the district's policy, regulation, forms, and notices
concerning nondiscrimination shall be translated into that language in accordance with Education
Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all
relevant information for parents/guardians with limited English proficiency.

6. Provide to students, employees, volunteers, and parents/guardians age-appropriate
training and information regarding the district's nondiscrimination policy; what constitutes
prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying; how and to whom a report of an incident should be made; and how to guard against
segregating or stereotyping students when providing instruction, guidance, supervision, or other
services to them. Such training and information shall include details of guidelines the district
may use to provide a discrimination-free environment for all district students, including
transgender and gender-nonconforming students.

(cf. 1240 - Volunteer Assistance)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(ct. 4331 - Staff Development)

7. At the beginning of each school year, inform school employees that any employee who
witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation,
or bullying, against a student is required to intervene if it is safe to do so. (Education Code
234.1)

8. At the beginning of each school year, inform each principal or designee of the district's

responsibility to provide appropriate assistance or resources to preteet-stadents-privaeyrights-
and-ensure-their-safety protect students from threatened or potentially discriminatory behavior

and ensure their privacy rights.
Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 -
Nondiscrimination/Harassment. As needed, these actions may include any of the following:
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1. Removing vulgar or offending graffiti

(cf. 5131.5 - Vandalism and Graffiti)

2. Providing training to students, staff, and parents/guardians about how to recognize
unlawful discrimination, how to report it or file a complaint, and how to respond

3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful
discrimination
4, Consistent with the laws regarding the confidentiality of student and personnel records,

communicating the-sehoel'srespense to students, parents/guardians, and the community the
school’s response plan to unlawful discrimination or harassment

(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

5. Taking appropriate disciplinary action against students, employees, and anyone
determined to have engaged in wrongdoing, including any student who is found to have made a
complaint of discrimination that he/she knew was not true

(cf. 4118 — Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Process for Initiating and Responding to Complaints

Any student who feels that he/she has been subjected to unlawful discrimination described above
or in district policy is strongly encouraged to immediately contact the compliance officer,
principal, or any other staff member. In addition, any student who observes any such incident is
strongly encouraged to report the incident to the compliance officer or principal, whether or not
the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is
reported shall report the incident to the compliance officer or principal within a school day,
whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene to
stop the incident when it is safe to do so. (Education Code 234.1)
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When a verbal report of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, is made to or received by the principal or compliance
officer, he/she shall make a note of the report and encourage the student or parent/guardian to
file the complaint in writing, pursuant to the provisions in AR 1312.3 - Uniform Complaint
Procedures. Once notified verbally or in writing, the principal or compliance officer shall begin
the investigation and shall implement immediate measures necessary to stop the discrimination
and ensure that all students have access to the educational program and a safe school
environment. Any interim measures adopted to address unlawful discrimination shall, to the
extent possible, not disadvantage the complainant or a student who is the victim of the alleged
unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or
any other person to whom a report would ordinarily be made or complaint filed shall instead be
made to or filed with the Superintendent or designee who shall determine how the complaint will
be investigated.

(cf. 5141.4 - Child Abuse Prevention and Reporting)
Transgender and Gender-Nonconforming Students

Gender identity of a student means a student's gender-related identity, appearance, or behavior,
as determined by the student's internal sense of his/her gender, whether or not that gender-related
identity, appearance, or behavior is different from that traditionally associated with the student's
physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether
stereotypically associated with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as
the sex assigned to the student at birth to living and identifying as the sex that corresponds to the
student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from
stereotypical expectations.

Transgender student means a student whose gender identity or gender expression is different
from that traditionally associated with the assigned sex at birth.

Regardless of whether they are sexual in nature, acts of verbal, nonverbal, or physical
aggression, intimidation, or hostility that are based on sex, gender identity, or gender expression,
, or that have the purpose or effect of producing a negative impact on the student's academic
performance or of creating an intimidating, hostile, or offensive educational environment are
prohibited . Examples of types of conduct which are prohibited in the district and which may
constitute gender-based harassment include, but are not limited to:
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1. Refusing to address a student by a name and the pronouns consistent with his/her gender
identity
2. Disciplining or disparaging a student or excluding him/her from participating in activities

for behavior or appearance that is consistent with his/her gender identity or that does not
conform to stereotypical notions of masculinity or femininity, as applicable

3. Blocking a student's entry to the bathrestroom that corresponds to his/her gender identity

4, Taunting a student because he/she participates in an athletic activity more typically
favored by a student of the other sex

5. Revealing a student's transgender status to individuals who do not have a legitimate need
for the information, without the student's consent

6. Use of gender-specific slurs

7. Physical assault of a student motivated by hostility toward him/her because of his/her
gender, gender identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve
complaints alleging discrimination against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as
improper rejection by the district of a student's asserted gender identity, denial of access to
facilities that correspond with a student's gender identity, improper disclosure of a student's
transgender status, discriminatory enforcement of a dress code, and other instances of
gender-based harassment.

- To ensure that transgender and gender-nonconforming students are afforded the same rights,
benefits, and protections provided to all students by law and Board policy, the district shall
address each situation on a case-by-case basis, in accordance with the following guidelines:

1. Right to privacy: A student's transgender or gender-nonconforming status is his/her
private information and the district will only disclose the information to others with the student's
prior written consent, except when the disclosure is otherwise required by law or when the
district has compelling evidence that disclosure is necessary to preserve the student's physical or
mental well-being. . In any case, the district shall only allow disclosure of a student's personally
identifiable information to employees with a legitimate educational interest as determined by the
district pursuant to 34 CFR 99.31. Any district employee to whom a student's transgender or
gender-nonconforming status is disclosed shall keep the student's information confidential. When
disclosure of a student's gender identity is made to a district employee by a student, the employee
shall seek the student's permission to notify the compliance officer. If the student refuses to
give permission, the employee shall keep the student's information confidential, unless he/she is
required to disclose or report the student's information pursuant to this administrative regulation,
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and shall inform the student that honoring the student's request may limit the district's ability to
meet the student's needs related to his/her status as a transgender or gender-nonconforming
student. If the student permits the employee to notify the compliance officer, the employee shall
do so within three school days.

As appropriate given the student's need for support, the compliance officer may discuss
with the student any need to disclose the student's transgender or gender-nonconformity status or
gender identity or gender expression to his/her parents/guardians and/or others, including other
students, teacher(s), or other adults on campus. The district shall offer support services, such as
counseling, to students who wish to inform their parents/guardians of their status and desire
assistance in doing so.

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

2. Determining a Student's Gender Identity: The compliance officer shall accept the
student's assertion of his/her gender identity and begin to treat the student consistent with
his/her gender identity unless district personnel present a credible and supportable basis for
believing that the student's assertion is for an improper purpose.

3. Addressing a Student's Transition Needs: The compliance officer shall arrange a
meeting with the student and, if appropriate, his’her parents/guardians to identify and develop
strategies for ensuring that the student's access to education programs and activities is
maintained. The meeting shall discuss the transgender or gender-nonconforming student's rights
and how those rights may affect and be affected by the rights of other students and shall address
specific subjects related to the student's access to facilities and to academic or educational
support programs, services, or activities, including, but not limited to, sports and other
competitive endeavors. In addition, the compliance officer shall identify specific school site
employee(s) to whom the student may report any problem related to his/her status as a
transgender or gender-nonconforming individual, so that prompt action eeuld can be taken to
address it. Alternatively, if appropriate and desired by the student, the school may form a
support team for the student that will meet periodically to assess whether the student's
arrangements are meeting his/her educational needs and providing equal access to programs and
activities, educate appropriate staff about the student's transition, and serve as a resource to the
student to better protect the student from gender-based discrimination.

4. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district
maintains sex-segregated facilities, such as restrooms and locker rooms, and sex-segregated
programs and activities, such as physical education classes, intermural sports, and interscholastic
athletic programs students shall be permitted to access facilities and participate in programs and
activities consistent with his/her gender identity. To address any student's privacy concerns in
using sex-segregated facilities, the district shall offer available options such as a gender-neutral
or single-use restroom or changing area, a bathroom stall with a door, an area in the locker room
separated by a curtain or screen, access to a staff member's office, or use of the locker room
before or after the other students. However, the district shall not require a student to utilize these
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options because he/she is transgender or gender-nonconforming. In addition, a student shall be
permitted to participate in accordance with his/her gender identity in other circumstances where
students are separated by gender, such as for class discussions, yearbook pictures, and field trips.
A student's right to participate in a sex-segregated activity in accordance with his/her gender
identity shall not render invalid or inapplicable any other eligibility rule established for
participation in the activity.

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6153 - School-Sponsored Trips)

(cf. 7110 - Facilities Master Plan)

5. Student Records: A student's legal name or gender as entered on the mandatory student
record required pursuant to 5 CCR 432 shall only be changed pursuantto-a-court-order with
proper documentation. However, at the written request of a student or, if appropriate, his/her
parents/guardians, the district shall use the student's preferred name and pronouns consistent with
his/her gender identity on all other district-related documents.

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)

6. Names and Pronouns: If a student so chooses, district personnel shall be required to
address the student by a name and the pronouns consistent with his/her gender identity, without
the necessity of a court order or a change to his/her official district record. However,
inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or
consistent pronouns shall not constitute a violation of this administrative regulation or the
accompanying district policy.

7. Uniforms/Dress Code: A student has the right to dress in a manner consistent with
his/her gender identity, subject to any dress code adopted on a school site.

(cf. 5132 - Dress Code)

Regulation ~ WESTSIDE UNION SCHOOL DISTRICT
approved: February 3, 2015 Quartz Hill, California
revised: June 6, 2017



Westside Union SD
Board Policy - Delete

Hate-Motivated Behavior

Students BP 5145.9(a)

In order to create a safe learning environment for all students, the Board of Trustees desires to
protect the right of every student to be free from hate-motivated behavior and will promote
harmonious relationships among students so as to enable them to gain a true understanding of the
civil rights and social responsibilities of people in society. The district prohibits discriminatory
behavior or statements that degrade an individual on the basis of his/her actual or perceived race,
ethnicity, culture, heritage, gender, sex, sexual orientation, physical/mental attributes, or
religious beliefs or practices.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515.4 - Recovery for Property Loss or Damage)

(cf. 5131.5 - Vandalism and Graffiti)

(cf. 5136 - Gangs)

(cf. 5137 - Positive School Climate)

(cf. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(ct. 5147 - Dropout Prevention)

(cf. 5149 - At-Risk Students)

The Superintendent or designee shall collaborate with regional programs and community
organizations to promote safe environments for youth. These efforts shall be focused on
providing an efficient use of district and community resources.

(cf. 1020 - Youth Services)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 1700 - Relations Between Private Industry and the Schools)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)

(cf. 6020 - Parent Involvement)

The district shall provide age-appropriate instruction to help promote an understanding of and
respect for human rights, diversity, and tolerance in a multicultural society and to provide
strategies to manage conflicts constructively.

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 6142.3 - Civic Education)

(cf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6141.94 - History-Social Science Instruction)



BP 5145.9(b)
The Superintendent or designee shall ensure that staff receive training on recognizing
hate-motivated behavior and on strategies to help respond appropriately to such behavior.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Grievance Procedures

Any student who believes he/she is a victim of hate-motivated behavior shall immediately
contact the principal. Upon receiving such a complaint, the principal shall immediately
investigate the complaint in accordance with school-level complaint process/grievance
procedures as described in AR 5145.7 - Sexual Harassment. A student who has been found to
have demonstrated hate-motivated behavior shall be subject to discipline in accordance with law,
Board policy, and administrative regulation.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5131- Conduct)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.7 - Sexual Harassment)

Staff who receive notice of hate-motivated behavior or personally observe such behavior shall
notify the principal, Superintendent or designee, and/or law enforcement, as appropriate.

(cf. 3515.3 - District Police/Security Department)
(cf. 4158/4258/4358 - Employee Security)

As necessary, the district shall provide counseling, guidance, and support to students who are
victims of hate-motivated behavior and to students who exhibit such behavior.

(cf. 6164.2 - Guidance/Counseling Services)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32282 School safety plans

48900.3 Suspension for hate violence

48900.4 Suspension or expulsion for threats or harassment
PENAL CODE

422.55 Definition of hate crime

422.6 Crimes, harassment



BP 5145.9(c)
CODE OF REGULATIONS, TITLE 5
4600-4687 Uniform Complaint Procedures
4900-4965 Nondiscrimination in elementary and secondary education programs

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES

California Student Safety and Violence Prevention - Laws and Regulations, April 2004
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS & NATIONAL
ASSOCIATION OF ATTORNEYS GENERAL PUBLICATIONS

Protecting Students from Harassment and Hate Crime: A Guide for Schools, 1999

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Preventing Youth Hate Crimes: A Guide for Schools and Communities, 1997

WEB SITES

CSBA: http://www.csba.org

California Association of Human Relations Organizations: http://www.cahro.org
California Department of Education: http://www.cde.ca.gov

National Youth Violence Prevention Resource Center: http://www.safeyouth.org

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Department of Justice, Community Relations Service: http://www.usdoj.gov/crs

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: February 2, 2010 Quartz Hill, California



Westside Union ESD
Board Policy - Replace

- Hate-Motivated Behavior

Students BP 5145.9(a)

The Board of Trustees is committed to providing a safe learning environment that protects
students from discrimination, harassment, intimidation, bullying, and other behavior motivated
by a person's hostility towards another person's real or perceived ethnicity, national origin,
immigrant status, sex, gender, sexual orientation, religious belief, age, disability, or any other
physical or cultural characteristic. The Superintendent or designee shall design strategies to
promote harmonious relationships among students, prevent incidents of hate-motivated behavior
to the extent possible, and address such incidents if they occur.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0450 - Comprehensive Safety Plan)

(ctf. 3515.4 - Recovery for Property Loss or Damage)
(cf. 5131- Conduct)

(cf. 5131.2 - Bullying)

(cf. 5131.5 - Vandalism and Graffiti)

(cf. 5136 - Gangs)

(ct. 5137 - Positive School Climate)

(ct. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

The Superintendent or designee shall collaborate with regional programs and community
organizations to promote safe environments for youth. Such collaborative efforts shall focus on
ensuring an efficient use of district and community resources, developing effective prevention
strategies and response plans, providing assistance to students affected by hate-motivated
behavior, and/or educating students who have perpetrated hate-motivated acts.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 1700 - Relations Between Private Industry and the Schools)
(cf. 5148.2 - Before/After School Programs)

The district shall provide students with age-appropriate instruction that includes the development
of social-emotional learning, promotes their understanding of and respect for human rights,
diversity, and acceptance in a multicultural society, and provides strategies to manage conflicts
constructively.

(cf. 5138 - Conflict Resolution/Peer Mediation)

(ctf. 6142.3 - Civic Education)

(ctf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6142.94 - History-Social Science Instruction)

1



BP 5145.9(b)
As necessary, the district shall provide counseling, guidance, and support to students who are
victims of hate-motivated behavior and to students who exhibit such behavior.

(cf. 6164.2 - Guidance/Counseling Services)

The Superintendent or designee shall ensure that the rules prohibiting hate-motivated behavior
and procedures for reporting a hate-motivated incident are provided to students and
parents/guardians.

The Superintendent or designee shall provide staff with training on recognizing and preventing
hate-motivated behavior and on effectively enforcing rules for appropriate student conduct.

(ctf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(ctf. 4331 - Staff Development)

Complaint Process

A student or parent/guardian who believes the student is a victim of hate-motivated behavior is
strongly encouraged to report the incident to a teacher, the principal, or other staff member.

Any staff member who is notified that hate-motivated behavior has occurred, observes such
behavior, or otherwise becomes aware of an incident shall immediately contact the principal or
the compliance officer responsible for coordinating the district's response to complaints and
complying with state and federal civil rights laws. As appropriate, he/she shall also contact law
enforcement.

(cf. 3515.3 - District Police/Security Department)
(cf. 5145.11 - Questioning and Apprehension by Law Enforcement)

Any complaint of hate-motivated behavior shall be investigated and, if determined to be
discriminatory, shall be resolved in accordance with law and the district's uniform complaint
procedures specified in AR 1312.3 - Uniform Complaint Procedures. If, during the investigation,
it is determined that a complaint is about nondiscriminatory behavior, the principal or designee
shall inform the complainant and shall take all necessary actions to resolve the complaint.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Legal Reference:



BP 5145.9(c)
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 School safety plans
48900.3 Suspension for hate violence
48900.4 Suspension or expulsion for threats or harassment
PENAL CODE
422.55 Definition of hate crime
422.6 Crimes, harassment
CODE OF REGULATIONS, TITLE 5
4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
110.25 Prohibition of discrimination based on age

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Bullying at School, 2003

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to
Assist California K-12 Schools in Responding to Immigration Issues, April 2018

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010

Dear Colleague Letter: Prohibited Disability Harassment, July 2000

WEB SITES

CSBA: http://www.csba.org

California Association of Human Relations Organizations: http://www.cahro.org

California Department of Education: http://www.cde.ca.gov

California Office of the Attorney General: http://oag.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Department of Justice: http://www.justice.gov

(6/99 7/09) 5/18



Westside Union SD
Board Policy - Delete

Toxic Art Supplies
Instruction BP 6161.3(a)

The Board of Trustees recognizes its responsibility to protect the health and safety of students in
the selection of materials used for instruction in arts and crafts activities.

The Superintendent or designee shall develop procedures for the purchase, use and proper
disposal of arts and crafts materials which ensure that the health and safety of students is
protected from harmful exposure to toxic substances in accordance with Education Code 32064
and established health standards.

The Superintendent or designee shall ensure that arts and crafts material purchased for use by
students in grades K-6 will not contain toxic substances or cause chronic illness as determined by
the State Department of Health Services.

Students in grades 7-8 are considered able to read and understand product labels and to take
adequate precautions to use products which are prohibited for use in grades K-6. The
Superintendent or designee shall ensure that arts and crafts materials purchased for use in grades
7-8 meet the requirements of Education Code 32065. The products must be properly labeled to
identify toxic ingredients, warn of potential adverse health effects and describe procedures for
safe use and storage.

(cf. 3514 - Environmental Safety)
(cf. 3514.1 - Hazardous Substances)
(cf. 5142 - Safety)

Legal Reference:

EDUCATION CODE

32060 Legislative findings and declarations

32061 Art or craft material; definition

32062 Human carcinogen; definition

32063 Toxic substance causing chronic illness; definition
32064 Restrictions on purchases of arts and crafts materials
32065 Warning labels

32066 List of toxic art supplies; preparation and distribution
HEALTH AND SAFETY CODE

108500-108515 Labeling of arts and crafts materials
PENAL CODE :

594.1 Aerosol containers of paint

Management Resources



BP 6161.3(b)
CDE PROGRAM ADVISORIES:
0712.94 Toxic Art Supplies List of Approved Products CIL :94/95-01

Policy WESTSIDE UNION SCHOOL DISTRICT
adopted: August 17, 1998 Lancaster, California



BOARD AGENDA

December 4, 2018

TO: BOARD OF TRUSTEES
PREPARED BY: Robert Hughes, Deputy Superintendent

SUBJECT: Variable Term Waiver

BACKGROUND:

Variable Term Waivers are designed to allow employing agencies to hire individuals that have not met the
requirements of the PIP or STSP Permit. Variable Term Waivers are issued in 1 year periods and require
adequate progress toward the credential goal for renewal. Candidates can renew this waiver up to five times
with demonstration of adequate progress.

PROGRAM/EDUCATIONAL IMPLICATION:

The Variable Term Waiver allows for utilization and retention of qualified candidates who have yet to start or
complete the appropriate credential program.

COST ANALYSIS/FUNDING SOURCE:

Not applicable

SUPERINTENDENT’S RECOMMENDATION:

Approval



Teacher Assignments Authorized by Variable Term Waiver:

Jonathan Diaz 100% Physical Education



BOARD AGENDA

December 4, 2018

TO: '~ BOARD OF TRUSTEES
PREPARED BY: Shawn Cabey, Assistant Superintendent Administrative Services

SUBJECT: Community Facilities District (CFD) 2007-1 — Fee Reimbursement

BACKGROUND:

On April 3, 2018 the Board of Trustees of the Westside Union School District (“School District”) approved the
Amended and Restated School Facilities Mitigation Agreement (“Amended Agreement”) by and between the
School District and STG Montecito West, LLC (“Developer”) and the formation of Community Facilities District
(“CFD”) No. 2018-1 replacing CFD No. 2007-1.

As part of the Amended Agreement, the Special Tax liens on the 13 homes built in 2008 are being terminated
early saving these homeowners as much as $1.8 million over the next 30-years. Through this process the School
District is receiving approximately $380,000 (approx. $160,000 of which has already been used for school
facilities) in Special Taxes collected from these properties over the last 10-years and the Developer is due a
reimbursement of $96,634.57 for the security deposits that they provided when the 13 homes were built.

Note that the reimbursement of the security deposits is required by the original agreement, and that the amount
the School District is receiving under the Amended Agreement represents an increase of approximately 250%
over the amount required by the original agreement (37,601 X $4.00 = $150,404).

The security deposits are currently being held in the School District’s Fund 25. The Board is being asked to
approve the requisition of the funds needed to complete the reimbursement process.

COST ANALYSIS // FUNDING:

$96,634.57/Bond Fund 25.

ASSISTANT SUPERINTENDENT ADMINISTRATIVE SERVICES RECOMMENDATION:

Approval



