Competency Statements: 47.0613 Medium/Heavy Truck Technician (2026)

Medium/Heavy Truck Technician Fundamentals

Diesel Engines

Brakes

Career Ready Practices*

Implement personal & jobsite safety skills as
recognized by industry standards and governmental
agencies, and take corrective action, as needed. A1

Identify, evaluate, and repair medium/heavy truck
diesel engine systems per manufacturer's
recommendations. B1

Identify, evaluate, and repair medium/heavy truck

brake systems per manufacturer's recommendations.

C1

Refer to the Career Ready Practices tab for
standards and performance indicators

Set up and operate tools and equipment to safely and
accurately repair a medium/heavy truck. A4

Operator Environment

Hydraulics

Demonstrate problem solving skills
consistently and independently

Research vehicle service information, including fluid
type, vehicle service history, service precautions, and
technical service bulletins. A2

Identify, evaluate, and repair medium/heavy truck cab
and HVAC systems per manufacturer's
recommendations. E2

Identify, evaluate, and service medium/heavy truck
hydraulic systems per manufacturer's
recommendations. D2

Demonstrate collaboration skills consistently
and independently

Use appropriate electronic service tool(s) and
procedures to diagnose problems, check and record
diagnostic codes, and interpret digital multimeter
(DMM) readings. F2

Electrical/Electronics

Steering and Suspension

Demonstrate personal management skills
consistently and independently

Create and interpret work plans, repair orders, reports,
and related documents utilized in the medium/heavy
truck profession. A3

Identify, evaluate, and repair medium/heavy truck
electrical/electronic systems per manufacturer's
recommendations. F1

Identify, evaluate, and repair medium/heavy truck
steering and suspension systems per manufacturer's
recommendations. D1

Demonstrate communication skills
consistently and independently

Describe and apply customer service skills and
business practices that impact the success of a
medium/heavy truck repair facility. A5

Drive Train

Orange Font = PCC Competency Code
(A1 =PCC A, Competency Statement 1)

Identify, evaluate, and repair medium/heavy truck
drive train systems per manufacturer's
recommendations. E1

*Required for ALL CTE programs. Not reported in
CTEIS. Monitored through CIP Self-review and TRAC
review.
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Competency

Problem Solving (PS)

Competency

Collaboration (CL)

Competency

Personal Management (PM)

Competency

Communication (CM)

PS

Demonstrate problem solving skills

CL

Demonstrate collaboration skills

PM

Demonstrate personal management skills

CM

Demonstrate communication skills consistently
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