Competency Statements: 46.0303 Lineworker (2025)

Equipment & Tools

Industry Foundations

Energy Industry Fundamentals 2.0

Identify and demonstrate use of hand and power tools
and electrical test equipment in compliance with user
manuals and training. A2

Summarize and explain energy business
fundamentals. b3

Describe the power of energy, including
energy ecosystem, our energy future,
technologies that generate electricity, and our
generation's energy trends. A1

Career Ready Practices*

Refer to the Career Ready Practices tab for standards
and performance indicators

Monitor equipment, gauges, dials, etc. for proper
functioning, identifies any concerns, troubleshoots
causes, and reports to appropriate individuals. b2

Solve mathematical problems commonly encountered in
the energy industry. B3

Describe the evolution of energy, including
the past, present and future of energy,
companies that power America, keeping the
grid reliable and safe, and the future of
energy companies. A3

Demonstrate problem solving skills consistently and
independently

Safety, Health, and Environment

Electrical Theory and Application

Describe our energy system, including the
power of transmission system, the power
distribution system, natural gas transmission
and distribution, and the drive for grid
modernization. C1

Demonstrate collaboration skills consistently and
independently

Implement personal & jobsite safety skills as
recognized by industry standards and governmental
agencies, and take corrective action, as needed. B2

Explain the fundamental principles of AC and DC circuits,
voltage, current, and resistance. B1

Describe energy careers and concepts in
energy, including metering, billing, and rate
schedules, distributed generation, electric
vehicles and load management, energy
justice, and the future of energy. c2

Demonstrate personal management skills
consistently and independently

Technical Skills

Climb a pole a minimum of 5 feet utilizing proper
safety gear and procedures. D1

Read and interpret job prints, schematics, work plans
and specifications, and produce required reports. €3

Demonstrate communication skills consistently and
independently

*Required for ALL CTE programs. Not reported in CTEIS.
Monitored through CIP Self-review and TRAC review.




dy Practices are required for ALL Michigan Career and Technical Education programs (reformatted 2022-print one page, landscape)

Problem Solving (PS)

Competency

Collaboration (CL)

Competency

Personal Management (PM)

Competency

Communication (CM)

Demonstrate problem solving skills

CL

Demonstrate collaboration skills consistently

PM

Demonstrate_personal management skills

CM

Demonstrate communication skills consistently
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.. . . CL1D . PM1D peace of mind required to contribute more fully to career CM1D
economic impacts of decisions and virtual) SUCCeSS purpose
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Identify the near-term and long-term consequences of Display perspective regarding the career pathways
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productivity, morale, and organizational culture

Consider unconventional ideas and suggestions as
solutions to issues, tasks or problems and distinguish
which ideas will add greatest value

Seek new methods, practices and ideas from a variety
of sources and seek to apply those ideas to the
workplace

Take action on ideas and understand how to bring
innovation to an organization

Apply appropriate academic and technical skills

Use knowledge and skills to be productive

Make connections between abstract concepts and real-
world applications

Make correct insights and apply academic skills in the
workplace as appropriate

CL1,CL2, CL3

CL Performance Indicators:
CL1A-1E,CL2A-2D, CL3A-3E

Personal Management (PM) Standards
PM1, PM2

PM Performance Indicators:
PM1A-1E, and PM2A-2E

Communication (CM) Standards
CM1, CM2

CM Performance Indicators:

CM1A-1E, CM2A-2D

Source:
https://careertech.org/career-ready-practices



