Article 4					PERSONNEL				Policy No. 4291


Article 4	PERSONNEL		Policy No. 4102


Personnel

Exit Interviews

In order to attract and retain quality employees, the Superintendent or the Superintendent’s designee shall establish and maintain an exit interview process to solicit, capture, and analyze information from employees who are leaving service regarding the employee’s perspective of their experience with the District employment, reasons for leaving employment, and their suggestions on ways their employment experience could have been improved.

The Superintendent or the Superintendent’s designee shall provide a summary report and accompanying data annually to the Board.
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